
NOTICE OF REGULAR
MINIDOKA COUNTY JOINT SCHOOL DISTRICT #331

RUPERT, MINIDOKA COUNTY, IDAHO

NOTICE IS HEREBY GIVEN that a REGULAR of the Board of Trustees of the Minidoka County Joint 
School District is posted for Monday, February 12, 2018 at 7:00 PM to be held at the District 
Service Center, 310 10th Street, Rupert, ID 83350 at which meeting the following business will 
be conducted:

1. CALL TO ORDER & ROLL CALL

A. Agenda Summary

2. WORK SESSION (6:00)

A. West Minico Expansion (Pat Swigert)

B. Elementary and Secondary Data Based Budget Concerns

3. PRAYER, PLEDGE OF ALLEGIANCE & VISITOR WELCOME (7:00)

4. AGENDA APPROVAL

5. STUDENT REPRESENTATIVE REPORTS

A. Minico (Brian Borden)

B. Mt. Harrison (Rhydan Juno)

6. PATRON COMMENTS

7. GOOD NEWS REPORTS

A. East Minico (Brian McKinney/Terry Merrill)

B. Mt. Harrison High School (Sarah Pelayo)

8. EFFECTIVE INSTRUCTION

A. Minico Ag Department (Jessica Stapleman)

B. TLC Preschool (Maureen Drenker)

C. Acequia Elementary (Peggy Gulbranson)

9. CONSENT AGENDA

A. Minutes of Previous Meetings

B. Payment of Bills, Payroll & Treasurer's Reports, SBF & Activity Reports
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61



C. Disposition of District Property/Fixed Assets

10. DISCUSSION ITEMS

A. Board Member Training, Updates & Committee Reports 

1. Board &  Administrator Newsletter (Trustee Stevenson)

B. Administrator/Department/Committee Reports

1. Parent/Teacher Conference Report

C. Revised 2017-2018 Budget (Michelle DeLuna)

D. Policy Discussion

1. N650.00 Evaluation of Administrators

2. N660.00 Evaluation of Certificated Employee

E. Superintendent's Report

11. BUSINESS

A. 2018-2019 School Calendar Approval

B. ARTEC Performance Certificates & Framework

C. Minico Senior Celebration Request

D. Copy Paper Bid Approval (Michelle DeLuna)

E. Budget Calendar Approval (Michelle DeLuna)

F. New/Amended/Deleted Policies (*amended from previous reading)

1. Policy DN326.00 Homeless Education (1st Reading)

2. Policy D507.98 / N344.00 Standard of Dress: Students (2nd Reading)

3. Policy N570.00 Employee Recognition (1st Reading)

4. Policy DN760.00 Equivalence in Instructional Staff and Materials (1st 
Reading)

5. Policy D1001.25 / N424.70 Website Accessibility and Non-
Discrimination (2nd Reading)

6. Policy D1001.30 / N490.00 District or School Operated Social Media 
(2nd Reading)

119

145

147

154

155

156

167

174

202

213

235

236

237

238

252

255

258

260

262



G. Travel Approvals

H. Personnel Recommendations

12. ADJOURNMENT

This meeting is called pursuant to Idaho Code 74-206(1).

Notice: Any person needing special accommodations to participate in the above-noticed meeting 
should contact the Minidoka County School District one (1) day prior to the meeting at 310 10th St., 
Rupert, Idaho 83350, Telephone No. (208) 436-4727

________________________________________
Kerri Tibbitts, Board Clerk
Minidoka County Joint School
District No. 331, Rupert, Minidoka, Idaho

Posted:
District Service Center, Rupert
District Website:  www.minidokaschools.org
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Trustees: If you have questions about any item on this summary prior to the board meeting please 
share them with me so that I can have the appropriate information at the board meeting. 

2. Work Session Topic 

A. West Minico Expansion – Pat Swigert will share some of the information he has gathered 
from our architects about the options available to us for adding classrooms at West Minico. 

B. Elementary and Secondary Data Based Budget Concerns – Our administrators will share 
their budget concerns for next year. 

7. Good News Reports 

A. East Minico Middle School (Bryan McKinney) – Bryan McKinney will review grades from 
last month and Terry Merrill will be discussing Reality Town. 

B. Mt. Harrison High School (Sarah Pelayo) – Ms. Pelayo will be awarding their first student 
to receive a Microsoft Certification. 

8. Effective Instruction 

A. Minico Ag Department (Jessica Stapleman) – Mrs. Stapelman will share projects and 
activities that are occurring in the Minico Ag program. 

B. TLC Preschool (Maureen Drenker) – Mrs. Drenker will share with the Board some of what 
the preschool program does at TLC. 

C. Acequia Elementary (Peggy Gulbranson) – Ms. Gulbranson will present a summary of a 
weeklong unit the fourth grade did about the Star Spangled Banner. 

D. West Minico (Jamie Clarke and Team) – This team will share the reading program they are 
piloting called Achieve 3000. 

9. Disposition Sheets – There are over 30 sheets submitted. Please note these are from cleaning 
up inventory, the items are no longer at the schools. 

10. Discussion Items  

A. Board Member Training, Updates & Committee Reports  

1. Board & Administrator Review – Trustee Stevenson will share her insights on last 
month’s issue. 

B. Administrator/Department/Committee Reports – We have our standard written reports. 

1. Parent Teacher Conference Report has been prepared for the conferences held on 
January 25 and 26. 

C. Revised 2017-2018 Budget (Michelle DeLuna) – Michelle will review this year’s budget and 
the changes that have happened since it was approved last June. The highlights are that we 
have added a number of positions and our attendance has not been as high as hoped. 
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D. Policy Discussion – 

1. N650.00 Administrator Evaluation – We have made a couple of minor changes to the 
policy to bring it into compliance with State requirements. We are also sharing the mid-
year and summative evaluation forms that have been updated. 

2. N660.00 Evaluation of Certificated Employees - We have made a couple of minor 
changes to the policy to bring it into compliance with State requirements. 

E. Superintendent’s Report – I have prepared my regular monthly report. I have also 
attached updated version of the Continuous Improvement Plan (CIP) that now more closely 
follows the State’s format. Michele Widmier has compiled a summary of the changes for 
your review. 

I have also included an updated version of the State of the District Report. I added a 
paragraph about the mentoring program (p 4) and corrected some budget numbers in the 
funding summary chart (p 14). 

11. Business Items  

A. 2018-2019 School Calendar Approval – I have shared the two calendar options that were 
surveyed, a summary of comments and data from the survey along with a recommendation 
to approve calendar A. 

B. Amended ARTEC I Performance Certificate – We received word from the State that we 
need to amend and approve  the ARTEC  certificate to indicate a five-year renewal. We also 
were told we need to approve the ARTEC I Performance Framework and Performance 
Certificate. 

C. Minico Celebration – A letter is attached from the parent group at Minico High School 
asking for $1,000 to go towards the senior celebration. 

D. Copy Paper Bid (Michelle DeLuna) – Michelle will share the results of our paper bid 
request for next year. 

D. Budget Calendar Approval (Michelle DeLuna) – We have prepared a budget process 
calendar for your review and approval. We are proposing that negotiations be limited to six 
meetings, three in February and three in April and May. 

F. New/Amended/Deleted Policies 

I am recommending the Board approve all policies that are second readings. 

1. Policy N326.00 Homeless Education (1st Reading) – This policy has been changed to 
more closely match the one from ISBA. 

2. Policy N490.00 District or School Operated Social Media (1st Reading) - This is a new 
policy from ISBA that has been reviewed by administrators and the Policy Review 
Committee (PRC). 

3. Policy N344.00 Standard of Dress – Students (2nd Reading) 
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4. Policy N570.00 Employee Recognition – We have added the section back into the policy 
that states the locations and how many classified/certified from each location is 
chosen. 

5. Policy N650.00 Administrator Evaluation – See above. I am recommending immediate 
approval since the changes are required by the State. 

6. Policy N660.00 Evaluation of Certificated Employees - See above. I am recommending 
immediate approval since the changes are required by the State. 

7. Policy N760.00 Equivalence in Instructional Staff and Materials (1st Reading) - This is a 
new policy from ISBA (inspired by federal program compliance) that has been reviewed 
by the PRC. 

8. Policy D1001.25 / N424.70 Website Accessibility and Non-Discrimination (2nd Reading) –  
9. Policy D1001.30 / N490.00 District or School Operated Social Media (2nd Reading) –  
 

G. Travel Approvals – There are two for this month. 

 

Upcoming Events: 

February 13 MCEA Negotiations, 4:00 – 5:30 
February 14 Policy Review Committee – 3:45 – 5:00 
February 15 Parent Patron Advisory Team 12:00 – 1:00 
February 19-20 ISBA Day on the Hill in Boise 
February 26 Town Hall Meeting 6:30 – 8:00 
March 12  Town Hall Meeting 6:30 – 8:00 

Agenda Review, 2:00 
March 13  Health/Wellness Committee Meeting, 2:00 
March 19  Regular Board Meeting 
 





East Minico
Good News Report 

2017-2018



Students who passed ALL CLASSES
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TOTAL CLASSES PASSED
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Reality Town
-What is it?

-Why are we doing it?

-What are the expected outcomes for our students?



Effective Instruction in the 
Minico Agriculture Program





Learning to Do
Doing to Learn







Earning to Live
Living to Serve





The future:













What are the 
impacts?





Outside the Classroom
*Liquid Gold Field Trip

*Gabe Brown FFA Night

*Visit SE Idaho Ag Expo and Agri-Action

*Greenfield Meat Processing

*Tour Claibourne Farms, Churchill Downs, etc.

*Soils Evaluation CDE and other Career Development 
Events

*Upcoming LDE’s





Inside the Classroom

*Laboratory Experiences
*Group Activities
*Proportional Technology Use
*Guest Speakers
*Animals in our Classroom



“Ag” Biology

1st semester results

*Pre-Assessment - 26%

*EOCA - 82%

***Doing to Learn, Learning to Do***







Thank you for your 
continued support of 

Minico FFA and 
Agriculture Education



Welcome to Preschool



   IDAHO EARLY LEARNING eGUIDELINES

•DOMAIN 1: Approaches to Learning and Cognitive Development

•Goal 1: Children show curiosity and interest in learning and experimenting



IDAHO EARLY LEARNING eGUIDELINES

•DOMAIN 2: Physical Well-Being, Health, and Motor Development

•Goal 17: Children demonstrate strength and coordination of large 
motor muscles.



IDAHO EARLY LEARNING eGUIDELINES

•DOMAIN 2: Physical Well-Being, Health, and Motor Development

•Goal 18: Children demonstrate strength and coordination of small 
motor muscles



Formative Assessment and Visible Learning
• Shared Learning Targets and Criteria for Success
•   Learning targets are clarified in student friendly language and shared
      with students.
• Effective Questioning and Dialogue
•   Effective questions, learning tasks and discussion techniques moves
     student learning forward and elicits evidence of student learning.



Formative Assessment and Visible Learning

•Descriptive Feedback

•   Oral and written feedback given to students is descriptive, timely

     and is based on shared criteria.



Formative Assessment and Visible Learning

•  Peer and Self Assessment

•    Students are activated as instructional resources for each other.



The Star Spangled Banner
“What Does it Mean?”

By Peggy Zemke Gulbranson



Each day starts with the 
students at Acequia 
Elementary School singing 
the the national anthem, 
“The Star Spangled Banner,” 
followed by reciting the 
“Pledge of Allegiance”. 

               WHY? 



DAY 1: How much do 
they already know?

Write the words 
to “The Star 
Spangled 
Banner” by 
memory.

 Mrs. G read the 
picture book of 
“The Star 
Spangled 
Banner”



Mrs.  G. Read  “A is for 
America”

Students read “ 12 Questions 
about The Star Spangled 
Banner” of Epic.

Wrote Jot-Dot  details of the 
story.

Created an audio / visual 
summary on the App  “Shadow 
Puppet”.  

Day 2    Who was Francis Scott Key?       
History!  History! History!



Day 3   What do all these words mean?

Unscramble each stanza and 
place them in order.

Unknown words:   

● Dawn
● Twilight
● Gleaming
● Broad
● Perilous
● Ramparts
● Gallantly
● banner



Day 4  Who’s got talent?
Scan QR codes taken from 
safeshare.tv using app Inigma

Which performer did you like 
and Why?

Which performer didn’t you like 
and Why?

Graph results and compare 
with the other 4th grade class.



Day 5   MY OWN WORDS MATTER!

Rewrite our national 
anthem, “The Star 
Spangled Banner” in 
our own words.





The symbolism of folding the flag.



Ann M. Wolf “Flag Folding Ceremony and 
Symbolism”

http://www.youtube.com/watch?v=9-Lf9WTiawQ




























































































100.3.104.101  WEBSTORE CLEARING .00 .00.00 .00 .00 .00
100.3.105.101  RETURNED CHECKS .00 .00.00 .00 .00 .00
100.3.111.101  WEBSTORE FEES (21.63) .00.00 (21.63) .00 (21.63)
100.3.112.101  SALES TAX .00 .00.00 .00 .00 .00
250.3.000.101  GENERAL ACCOUNT 1,276.92 .00100.68 1,377.60 .00 1,377.60
253.3.000.101  ACTIVITY 5,954.04 (1,832.23)13.00 4,134.81 1,771.95 5,906.76
259.3.259.101  SCHOOL IMPROVEMENT FUND RAISE .00 .00.00 .00 .00 .00
340.3.000.101  INSTRUCTION-KINDERGARTEN 356.69 (346.71).00 9.98 .00 9.98
340.3.401.101  INSTRUCTION-KINDERKAMP 734.00 .00609.00 1,343.00 .00 1,343.00
368.3.000.101  INSTRUCTION-MEDIA 72.08 .0015.99 88.07 .00 88.07
500.3.000.101  SCHOOL CLIMATE 6,526.04 (41.83).00 6,484.21 (262.97) 6,221.24
500.3.500.101  SUNSHINE FUND 996.47 (72.20).00 924.27 72.20 996.47

738.67GRAND TOTALS 15,894.61 (2,292.97) 14,340.31

End of Report

1,581.18 15,921.49

Fiscal Year:   2017-2018
From: 1/1/2018 1/31/2018To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Fund Balances Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances

Printed: 02/05/2018 3:27:03 PM rptStudentActivitiesSummaryReport: 2017.4.15 Page: 1



100.3.111.102  WEBSTORE FEES (58.73) .00.00 (58.73) .00 (58.73)
100.3.112.102  SALES TAX 113.89 .004.33 118.22 .00 118.22
250.3.000.102  GENERAL ACCOUNT 3,974.27 (958.17)14.97 3,031.07 489.03 3,520.10
253.3.000.102  ACTIVITY 5,741.05 (3,035.72)73.36 2,778.69 2,843.04 5,621.73
259.3.259.102  SCHOOL IMPROVEMENT FUND RAISE 1,950.68 .00.00 1,950.68 .00 1,950.68
340.3.000.102  INSTRUCTION-KINDERGARTEN 547.06 .00.00 547.06 .00 547.06
368.3.000.102  INSTRUCTION-MEDIA 17.09 .00.00 17.09 .00 17.09
500.3.000.102  SCHOOL CLIMATE 2,635.55 (473.83)2.00 2,163.72 379.15 2,542.87
500.3.500.102  SUNSHINE FUND 1,500.00 .00400.00 1,900.00 (137.10) 1,762.90

494.66GRAND TOTALS 16,420.86 (4,467.72) 12,447.80

End of Report

3,574.12 16,021.92

Fiscal Year:   2017-2018
From: 1/1/2018 1/31/2018To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Fund Balances Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances

Printed: 02/05/2018 3:27:25 PM rptStudentActivitiesSummaryReport: 2017.4.15 Page: 1



100.3.111.105  WEBSTORE FEES .00 .00.00 .00 .00 .00
100.3.112.105  SALES TAX 18.86 .00.00 18.86 .00 18.86
250.3.000.105  GENERAL ACCOUNT 7,393.49 (66.00)1.77 7,329.26 11.54 7,340.80
253.3.000.105  ACTIVITY 8,606.78 (477.13).00 8,129.65 (117.98) 8,011.67
259.3.259.105  SCHOOL IMPROVEMENT
FUNDRAISER (FUN RUN)

12,382.38 (109.99).00 12,272.39 .00 12,272.39

340.3.000.105  INSTRUCTION-KINDERGARTEN 620.56 (19.99).00 600.57 (119.61) 480.96
340.3.401.105  INSTRUCTION-KINDERKAMP 7,671.00 .002,011.00 9,682.00 .00 9,682.00
368.3.000.105  INSTRUCTION-MEDIA 1,425.40 (49.63).00 1,375.77 .00 1,375.77
500.3.000.105  SCHOOL CLIMATE .00 .00.00 .00 .00 .00

2,012.77GRAND TOTALS 38,118.47 (722.74) 39,408.50

End of Report

(226.05) 39,182.45

Fiscal Year:   2017-2018
From: 1/1/2018 1/31/2018To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Fund Balances Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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100.3.111.107  WEBSTORE FEES (26.07) .004.50 (21.57) .00 (21.57)
100.3.112.107  SALES TAX 21.16 .00.00 21.16 .00 21.16
250.3.000.107  GENERAL ACCOUNT 7,216.15 .001,553.09 8,769.24 (2,159.70) 6,609.54
253.3.000.107  ACTIVITY 2,404.51 (249.46).00 2,155.05 (210.35) 1,944.70
259.3.259.107  SCHOOL IMPROVEMENT FUND RAISE 7,375.38 .00.00 7,375.38 .00 7,375.38
340.3.000.107  INSTRUCTION-KINDERGARTEN (75.00) .00.00 (75.00) (14.99) (89.99)
340.3.400.107  INSTRUCTION-KINDERGAREN
ACTIVITY

492.47 .00.00 492.47 .00 492.47

340.3.401.107  INSTRUCTION-KINDERKAMP 3,760.00 .00720.20 4,480.20 .00 4,480.20
368.3.000.107  INSTRUCTION-MEDIA 170.61 (92.13).00 78.48 .00 78.48
500.3.000.107  SCHOOL CLIMATE 3,638.03 (370.74).00 3,267.29 73.49 3,340.78

2,277.79GRAND TOTALS 24,977.24 (712.33) 26,542.70

End of Report

(2,311.55) 24,231.15

Fiscal Year:   2017-2018
From: 1/1/2018 1/31/2018To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Fund Balances Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances

Printed: 02/05/2018 3:28:04 PM rptStudentActivitiesSummaryReport: 2017.4.15 Page: 1



100.3.000.201  STUDENT ACITIVITIES CASH
ACCOUNT

.00 .00.00 .00 .00 .00

100.3.111.201  WEBSTORE FEES (176.56) (2.20).00 (178.76) .00 (178.76)
100.3.112.201  SALES TAX 192.80 (191.38)378.00 379.42 .00 379.42
200.3.000.201  ATHLETICS (9,739.45) (93.00).00 (9,832.45) (578.76) (10,411.21)
200.3.200.201  ATHLETICS-UNIFORMS (1,923.01) .0036.00 (1,887.01) .00 (1,887.01)
200.3.206.201  ATHLETICS-STAFF CLOTHING 147.16 .0018.87 166.03 .00 166.03
200.3.207.201  ATHLETICS-GATE RECIEPTS 5,997.40 .00558.49 6,555.89 .00 6,555.89
202.3.000.201  ATHLETICS-BASKETBALL BOYS 250.00 .00.00 250.00 (60.00) 190.00
202.3.700.201  ATHLETICS-BASKETBALL BOYS 7TH 192.11 .003,767.92 3,960.03 .00 3,960.03
203.3.000.201  ATHLETICS-BASKETBALL GIRLS 1,113.17 (1,413.00).00 (299.83) .00 (299.83)
206.3.000.201  ATHLETICS-FOOTBALL 7,274.88 .00.00 7,274.88 (50.00) 7,224.88
206.3.200.201  ATHLETICS-FOOTBALL UNIFORMS (389.00) .00.00 (389.00) .00 (389.00)
206.3.201.201  ATHLETICS-FOOTBALL FUNDRAISER (652.14) .00.00 (652.14) .00 (652.14)
206.3.203.201  ATHLETICS-FOOTBALL CAMP .00 .00.00 .00 .00 .00
206.3.700.201  ATHLETICS-FOOTBALL 7TH 590.06 .00.00 590.06 .00 590.06
214.3.000.201  ATHLETICS-WRESTLING (461.84) .00.00 (461.84) .00 (461.84)
214.3.200.201  ATHLETICS-WRESTLING UNIFORMS .00 .00.00 .00 .00 .00
220.3.000.201  CLASS 2022 418.22 .00.00 418.22 .00 418.22
250.3.000.201  GENERAL ACCOUNT (134.45) .00.00 (134.45) .00 (134.45)
251.3.000.201  CONCESSIONS 880.28 (94.00)482.78 1,269.06 .00 1,269.06
252.3.000.201  VENDING (164.05) (460.97)68.89 (556.13) .00 (556.13)
253.3.000.201  ACTIVITY CARDS 4,308.52 .0047.18 4,355.70 .00 4,355.70
254.3.000.201  ANNUALS 2,888.88 .00171.71 3,060.59 .00 3,060.59

Fiscal Year:   2017-2018
From: 1/1/2018 1/31/2018To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Fund Balances Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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255.3.000.201  SCHOOL PLANNERS/HANDBOOKS 339.06 .00.00 339.06 .00 339.06
256.3.000.201  LOCKERS-HALLWAY .00 .00.00 .00 .00 .00
257.3.000.201  INTEREST 11.98 .002.27 14.25 .00 14.25
259.3.000.201  STUDENT BODY FUNDRAISER 5,025.52 (78.93).00 4,946.59 .00 4,946.59
259.3.259.201  SCHOOL IMPROVEMENT FUND RAISE .00 .00.00 .00 .00 .00
260.3.000.201  SPECIAL INTEREST FUNDRAISER 2,095.71 .0095.74 2,191.45 .00 2,191.45
260.3.260.201  GIFT OF GREEN .00 .00.00 .00 .00 .00
300.3.000.201  STUDENT COUNCIL 3,008.47 .0013.95 3,022.42 .00 3,022.42
301.3.000.201  CLUB-ANNUAL (2,839.82) .00.00 (2,839.82) .00 (2,839.82)
303.3.000.201  CLUB-BUILDERS (244.92) .00.00 (244.92) .00 (244.92)
305.3.000.201  CLUB-DRUG FREE YOUTH .00 .00.00 .00 .00 .00
316.3.000.201  CLUB-SKI 8,161.60 (5,790.00)3,570.00 5,941.60 (45.99) 5,895.61
318.3.000.201  CLUB-SPECIAL OLYMPICS 180.41 .00.00 180.41 .00 180.41
320.3.000.201  CLUB-TECHNOLOGY 2,770.00 (44.48).00 2,725.52 .00 2,725.52
350.3.000.201  INSTRUCTIONAL-GENERAL 1,017.30 .00.00 1,017.30 (6.72) 1,010.58
351.3.000.201  INSTRUCTION-RENAISSANCE (39.37) .00.00 (39.37) .00 (39.37)
354.3.000.201  INSTRUCTION-ART (36.03) .009.43 (26.60) .00 (26.60)
355.3.000.201  INSTRUCTION-BAND 72.26 (62.70).00 9.56 .00 9.56
356.3.000.201  INSTRUCTION-CHEERLEADING 4,000.60 (46.00).00 3,954.60 (3,096.00) 858.60
356.3.200.201  INSTRUCTION-CHEER UNIFORM 2,553.25 .00188.68 2,741.93 (6,112.00) (3,370.07)
356.3.203.201  INSTRUCTION-CHEERLEADING CAMP (343.00) .00.00 (343.00) .00 (343.00)
356.3.204.201  INSTRUCTION-CHOREOGRAPHY/GYM (3,549.50) .00.00 (3,549.50) .00 (3,549.50)
356.3.205.201  INSTRUCTION-CHEERLEADING TRIP (655.00) (400.00).00 (1,055.00) .00 (1,055.00)

Fiscal Year:   2017-2018
From: 1/1/2018 1/31/2018To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Fund Balances Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances

Printed: 02/05/2018 3:47:57 PM rptStudentActivitiesSummaryReport: 2017.4.15 Page: 2



358.3.000.201  INSTRUCTION-CHOIR 536.02 .001.00 537.02 .00 537.02
358.3.205.201  INSTRUCTION-CHOIR TRIP .00 .00.00 .00 .00 .00
360.3.000.201  INSTRUCTION-DANCE/DRILL 1,479.89 .00.00 1,479.89 (5,100.00) (3,620.11)
360.3.200.201  INSTRUCTION-DANCE/DRILL UNIF 10,117.25 (7,017.77)1,500.14 4,599.62 .00 4,599.62
360.3.203.201  INSTRUCTION-DANCE/DRILL CAMP .00 .00.00 .00 .00 .00
363.3.000.201  INSTRUCTION-EXPLORATORY 6TH GR .00 .00.00 .00 .00 .00
364.3.000.201  INSTRUCTION-HOME EC 2,829.66 (571.47).00 2,258.19 (25.00) 2,233.19
364.3.364.201  INSCTRUCTION-FACS CLASS (80.19) .00.00 (80.19) .00 (80.19)
366.3.000.201  INSTRUCTION-LIFE SKILLS 311.09 .00.00 311.09 .00 311.09
368.3.000.201  INSTRUCTION-MEDIA 251.61 (96.00)59.49 215.10 .00 215.10
370.3.000.201  INSTRUCTION-ORCHESTRA 477.55 .00.00 477.55 .00 477.55
372.3.000.201  INSTRUCTION-PHYSICAL EDUCATION 45.28 (706.55).00 (661.27) (209.00) (870.27)
372.3.720.201  INSTRUCTION-TOWEL AND LOCKER 65.55 .00.00 65.55 .00 65.55
372.3.721.201  INSTRUCTION-BOWLING FEE 4,379.64 .00780.00 5,159.64 .00 5,159.64
374.3.000.201  INSTRUCTION-SHOP (141.13) .00.00 (141.13) .00 (141.13)
374.3.700.201  INSTRUCTION-SHOP 7TH & 8TH 862.49 .00.00 862.49 .00 862.49
501.3.000.201  FACULTY VENDING .00 .00.00 .00 .00 .00
551.3.000.201  DUE TO DSC-TEXTBOOK FINES .00 .00.00 .00 .00 .00
552.3.000.201  DUE TO DSC-OTHER 268.23 .00.00 268.23 .00 268.23
600.3.000.201  OVER/SHORT .00 .00.00 .00 .00 .00

11,750.54GRAND TOTALS 53,544.44 (17,068.45) 48,226.53
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100.3.000.202  STUDENT ACITIVITIES CASH
ACCOUNT

.00 .00.00 .00 .00 .00

100.3.104.202  WEB STORE CLEARING .00 .00.00 .00 .00 .00
100.3.111.202  WEB STORE FEES (168.55) (5.50)1.99 (172.06) .00 (172.06)
100.3.112.202  SALES TAX 201.02 (198.98)127.68 129.72 (129.72) .00
200.3.000.202  ATHLETICS (10,113.69) (1,673.02)125.00 (11,661.71) (847.74) (12,509.45)
200.3.200.202  ATHLETICS-SPIRIT PACKS 2,691.29 .00408.72 3,100.01 .00 3,100.01
200.3.206.202  ATHLETICS-STAFF CLOTHING .00 .00.00 .00 .00 .00
200.3.207.202  ATHLETICS-GATE RECIEPTS 6,559.43 .00584.91 7,144.34 .00 7,144.34
200.3.209.202  ATHLETICS-REGION IV TOURNAMENT 830.00 .00.00 830.00 .00 830.00
206.3.000.202  ATHLETICS-FOOTBALL .00 .00.00 .00 .00 .00
206.3.200.202  ATHLETICS-FOOTBALL UNIFORMS (1,626.00) .00.00 (1,626.00) .00 (1,626.00)
206.3.201.202  ATHLETICS-FOOTBALL FUNDRAISER .00 .00.00 .00 .00 .00
206.3.203.202  ATHLETICS-FOOTBALL CAMP .00 .00.00 .00 .00 .00
212.3.000.202  ATHLETICS-TRACK .00 .00.00 .00 .00 .00
214.3.000.202  ATHLETICS-WRESTLING .00 .00.00 .00 .00 .00
214.3.200.202  ATHLETICS-WRESTLING UNIFORMS .00 .00.00 .00 .00 .00
250.3.000.202  GENERAL ACCOUNT 10.49 .00.00 10.49 .00 10.49
251.3.000.202  CONCESSIONS 4,400.25 (764.00)463.21 4,099.46 (290.20) 3,809.26
252.3.000.202  VENDING 2,305.87 (99.95)95.88 2,301.80 (369.20) 1,932.60
253.3.000.202  ACTIVITY CARDS 6,994.62 (120.00)56.61 6,931.23 (60.00) 6,871.23
254.3.000.202  ANNUALS 4,296.33 .00317.50 4,613.83 .00 4,613.83
255.3.000.202  SCHOOL PLANNERS/HANDBOOKS 4.35 .00.00 4.35 .00 4.35
256.3.000.202  LOCKERS-HALLWAY 2,279.42 .00.00 2,279.42 .00 2,279.42
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257.3.000.202  INTEREST 1.91 .00.00 1.91 .00 1.91
259.3.000.202  STUDENT BODY FUNDRAISER (952.00) .00.00 (952.00) .00 (952.00)
259.3.259.202  SCHOOL IMPROVEMENT FUND RAISE 22,111.84 (272.56).00 21,839.28 (16.03) 21,823.25
260.3.000.202  SPECIAL INTEREST FUNDRAISER .00 (18.82).00 (18.82) (30.00) (48.82)
260.3.260.202  GIFT OF GREEN .00 .00.00 .00 .00 .00
300.3.000.202  STUDENT COUNCIL 297.05 .0080.18 377.23 .00 377.23
301.3.000.202  CLUB-ANNUAL .00 .00.00 .00 .00 .00
303.3.000.202  CLUB-BUILDERS 2,070.33 (300.00).00 1,770.33 (100.00) 1,670.33
305.3.000.202  CLUB-SOURCES OF STRENGTH 1,277.37 (168.30)217.92 1,326.99 .00 1,326.99
308.3.000.202  CLUB-HERITAGE 4.18 .00.00 4.18 .00 4.18
316.3.000.202  CLUB-SKI 9,240.13 (6,351.82)700.00 3,588.31 .00 3,588.31
318.3.000.202  CLUB-SPECIAL OLYMPICS 27.30 .00.00 27.30 .00 27.30
320.3.000.202  CLUB-TECHNOLOGY .00 .00.00 .00 .00 .00
350.3.000.202  INSTRUCTIONAL-GENERAL 8,689.63 (13.79).00 8,675.84 .00 8,675.84
351.3.000.202  INSTRUCTION-RENAISSANCE 1,393.04 (75.00).00 1,318.04 .00 1,318.04
354.3.000.202  INSTRUCTION-ART 2,260.29 .00.00 2,260.29 (1,643.12) 617.17
355.3.000.202  INSTRUCTION-BAND 122.50 (43.45)30.00 109.05 (15.00) 94.05
356.3.000.202  INSTRUCTION-CHEERLEADING 2,095.59 (827.48).00 1,268.11 (72.30) 1,195.81
356.3.200.202  INSTRUCTION-CHEER UNIFORM (1,000.78) .00.00 (1,000.78) (59.36) (1,060.14)
356.3.203.202  INSTRUCTION-CHEERLEADING CAMP 245.86 .00.00 245.86 .00 245.86
356.3.204.202  INSTRUCTION-CHOREOGRAPHY .00 .00.00 .00 .00 .00
356.3.205.202  INSTRUCTION-CHEERLEADING TRIP .00 .00.00 .00 .00 .00
358.3.000.202  INSTRUCTION-CHOIR 202.33 .00.00 202.33 .00 202.33
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358.3.205.202  INSTRUCTION-CHOIR TRIP .00 .00.00 .00 .00 .00
360.3.000.202  INSTRUCTION-DANCE/DRILL 1,970.18 .00.00 1,970.18 .00 1,970.18
360.3.200.202  INSTRUCTION-DANCE/DRILL UNIF 345.76 .00.00 345.76 .00 345.76
360.3.203.202  INSTRUCTION-DANCE/DRILL CAMP (150.00) .00.00 (150.00) .00 (150.00)
363.3.000.202  INSTRUCTION-EXPLORATORY 6TH GR .00 .00.00 .00 .00 .00
364.3.000.202  INSTRUCTION-HOME EC .00 .00.00 .00 .00 .00
364.3.364.202  INSCTRUCTION-FACS CLASS 1,063.17 (34.86).00 1,028.31 .00 1,028.31
364.3.600.202  INSTRUCTION-HOME EC 6TH GR 727.85 (37.26).00 690.59 .00 690.59
368.3.000.202  INSTRUCTION-MEDIA 427.53 .00.00 427.53 .00 427.53
368.3.368.202  INSTRUCTION-ACC READER .00 .00.00 .00 .00 .00
370.3.000.202  INSTRUCTION-ORCHESTRA 2,638.00 .00920.00 3,558.00 (300.00) 3,258.00
372.3.000.202  INSTRUCTION-PHYSICAL EDUCATION .00 .00.00 .00 .00 .00
372.3.720.202  INSTRUCTION-TOWEL AND LOCKER (100.20) .00.00 (100.20) .00 (100.20)
372.3.721.202  INSTRUCTION-BOWLING FEE 1,365.00 .00202.00 1,567.00 .00 1,567.00
374.3.000.202  INSTRUCTION-SHOP .00 .00.00 .00 .00 .00
374.3.600.202  INSTRUCTION-SHOP 6TH GR .00 .00.00 .00 .00 .00
374.3.700.202  INSTRUCTION-SHOP 7TH & 8TH 2,314.95 .00.00 2,314.95 (999.74) 1,315.21
551.3.000.202  DUE TO DSC-TEXTBOOK FINES-DAN .54 .00.00 .54 .00 .54
552.3.000.202  DUE TO DSC-OTHER 359.61 .00.00 359.61 .00 359.61
600.3.000.202  OVER/SHORT .00 .00.00 .00 .00 .00

4,331.60GRAND TOTALS 77,713.79 (11,004.79) 71,040.60
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100.3.111.301  WEB STORE FEES (2,174.81) (102.30)18.39 (2,258.72) .00 (2,258.72)
100.3.112.301  SALES TAX 4,062.75 (4,062.75)2,011.06 2,011.06 .00 2,011.06
200.3.000.301  ATHLETICS (7,162.09) (6,262.07)894.00 (12,530.16) (2,376.13) (14,906.29)
200.3.200.301  ATHLETICS-SPIRIT PACKS .00 .00.00 .00 .00 .00
200.3.206.301  ATHLETICS-STAFF CLOTHING .00 .00.00 .00 .00 .00
200.3.207.301  ATHLETICS-GATE RECIEPTS 37,198.90 .0013,432.09 50,630.99 .00 50,630.99
200.3.209.301  ATHLETICS-REGION IV TOURNAMENT 221.24 .00.00 221.24 .00 221.24
200.3.210.301  ATHLETICS-RED HALVERSON 500.00 (498.90)8,469.53 8,470.63 (1,781.02) 6,689.61
200.3.211.301  ATHLETICS MEMORIAL DONATION 4,989.07 .00.00 4,989.07 .00 4,989.07
201.3.000.301  ATHLETICS-BASEBALL 1,617.48 .00120.00 1,737.48 (8,750.06) (7,012.58)
201.3.200.301  ATHLETICS-BASEBALL UNIFORMS .00 .00.00 .00 .00 .00
201.3.201.301  ATHLETICS-BASEBALL FUNDRAISERS 7,201.04 .00165.09 7,366.13 .00 7,366.13
202.3.000.301  ATHLETICS-BASKETBALL BOYS (2,705.75) (567.56)450.00 (2,823.31) (1,002.48) (3,825.79)
202.3.200.301  ATHLETICS-BB BOYS UNIFORMS .00 (2,925.00).00 (2,925.00) .00 (2,925.00)
202.3.201.301  ATHLETICS-BB BOYS FUNDRAISERS 9,627.35 .00.00 9,627.35 .00 9,627.35
203.3.000.301  ATHLETICS-BASKETBALL GIRLS 5,962.50 (1,780.00)56.60 4,239.10 (4,047.13) 191.97
203.3.200.301  ATHLETICS-BB GIRLS UNIFORMS .00 .00.00 .00 (3,270.00) (3,270.00)
203.3.201.301  ATHLETICS-BB GIRLS FUNDRAISERS 8,382.13 (109.26)87.00 8,359.87 .00 8,359.87
204.3.000.301  ATHLETICS-BOWLING 3,208.79 (2,100.00)1,414.17 2,522.96 (1,070.00) 1,452.96
205.3.000.301  ATHLETICS-CROSS COUNTRY 810.92 .00.00 810.92 .00 810.92
206.3.000.301  ATHLETICS-FOOTBALL (3,668.42) (6,359.39)1,390.00 (8,637.81) (365.66) (9,003.47)
206.3.200.301  ATHLETICS-FOOTBALL UNIFORMS (18,508.62) .00.00 (18,508.62) .00 (18,508.62)
206.3.201.301  ATHLETICS-FOOTBALL FUNDRAISERS 22,914.00 .00.00 22,914.00 .00 22,914.00
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206.3.202.301  ATHLETICS-SPARTAN MOMS 140.13 .00.00 140.13 .00 140.13
206.3.203.301  ATHLETICS-FOOTBALL CAMP 839.50 .00.00 839.50 .00 839.50
207.3.000.301  ATHLETICS-GOLF 107.60 .00.00 107.60 .00 107.60
207.3.200.301  ATHLETICS-GOLF UNIFORMS .00 .00.00 .00 .00 .00
207.3.208.301  ATHLETICS-GOLF TOURNAMENT (300.00) .00.00 (300.00) .00 (300.00)
208.3.000.301  ATHLETICS-SOCCER BOYS 343.18 .00.00 343.18 .00 343.18
208.3.200.301  ATHLETICS-SOCCER BOYS UNIFORM (659.00) .00.00 (659.00) .00 (659.00)
209.3.000.301  ATHLETICS-SOCCER GIRLS (913.69) .00.00 (913.69) .00 (913.69)
209.3.200.301  ATHLETICS-SOCCER GIRLS UNIFORM 238.40 .00.00 238.40 .00 238.40
210.3.000.301  ATHLETICS-SOFTBALL (224.60) (3,595.00)2,150.00 (1,669.60) (6,424.00) (8,093.60)
210.3.200.301  ATHLETICS-SOFTBALL UNIFORMS .00 .00.00 .00 .00 .00
211.3.000.301  ATHLETICS-TENNIS 3,124.83 .00.00 3,124.83 .00 3,124.83
212.3.000.301  ATHLETICS-TRACK 3,722.01 .00.00 3,722.01 .00 3,722.01
213.3.000.301  ATHLETICS-VOLLEYBALL 4,584.93 (190.00).00 4,394.93 .00 4,394.93
213.3.200.301  ATHLETICS-VOLLEYBALL UNIFORMS (252.00) .00.00 (252.00) .00 (252.00)
214.3.000.301  ATHLETICS-WRESTLING 3,834.84 (5,974.58)7,157.70 5,017.96 (4,322.54) 695.42
214.3.200.301  ATHLETICS-WRESTLING UNIFORMS .00 .00.00 .00 .00 .00
214.3.201.301  ATHLETICS-WRESTLING FUNDRAISE 266.52 .00.00 266.52 .00 266.52
216.3.000.301  CLASS 2016 800.00 .00.00 800.00 .00 800.00
217.3.000.301  CLASS 2017 158.71 .00.00 158.71 .00 158.71
218.3.000.301  CLASS 2018 6,401.48 (2,004.00)1,207.36 5,604.84 (11.18) 5,593.66
219.3.000.301  CLASS 2019 760.06 (46.33).00 713.73 (70.04) 643.69
220.3.000.301  CLASS 2020 2,592.90 (181.95).00 2,410.95 (21.98) 2,388.97
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221.3.000.301  CLASS 2021 (66.96) .00979.72 912.76 (640.28) 272.48
250.3.000.301  GENERAL ACCOUNT 34.45 .00.00 34.45 .00 34.45
250.3.250.301  PARKING PERMITS 5,164.14 .0060.00 5,224.14 .00 5,224.14
251.3.000.301  CONCESSIONS 10,295.08 (3,524.37)7,303.81 14,074.52 (6,335.44) 7,739.08
252.3.000.301  VENDING 569.59 (296.05)164.95 438.49 (2,133.25) (1,694.76)
253.3.000.301  ACTIVITY CARDS 22,065.22 .00133.22 22,198.44 .00 22,198.44
254.3.000.301  YEARBOOKS 12,385.14 (9,450.00)2,059.46 4,994.60 .00 4,994.60
257.3.000.301  INTEREST 1,033.63 .00.00 1,033.63 .00 1,033.63
259.3.000.301  STUDENT BODY FUNDRAISER .00 .00.00 .00 .00 .00
259.3.259.301  SCHOOL IMPROVEMENT FUND 4,553.68 .00.00 4,553.68 .00 4,553.68
260.3.000.301  SPECIAL INTEREST FUND RAISER .00 .00.00 .00 .00 .00
260.3.260.301  GIFT OF GREEN 4,087.55 (3,278.45)288.56 1,097.66 .00 1,097.66
300.3.000.301  STUDENT COUNCIL (147.40) (390.50)285.00 (252.90) (1,406.12) (1,659.02)
301.3.000.301  CLUB-ANNUAL 1,346.64 (108.23).00 1,238.41 .00 1,238.41
302.3.000.301  CLUB-ART 223.95 (107.15).00 116.80 .00 116.80
304.3.000.301  CLUB-BUSINESS 1,782.33 (255.00)50.00 1,577.33 .00 1,577.33
304.3.304.301  CLUB-MR MHS 1,433.01 .00.00 1,433.01 .00 1,433.01
305.3.000.301  CLUB-DRUG FREE YOUTH 66.18 .0073.59 139.77 .00 139.77
306.3.000.301  CLUB-FCCLA 240.24 (268.79).00 (28.55) .00 (28.55)
307.3.000.301  CLUB-FFA 35,573.99 (3,974.14)1,653.31 33,253.16 (6,934.00) 26,319.16
309.3.000.301  CLUB-KEY 859.40 242.1153.97 1,155.48 (550.89) 604.59
310.3.000.301  CLUB-LEO 453.81 .00.00 453.81 .00 453.81
311.3.000.301  CLUB-M CLUB 255.59 .00.00 255.59 .00 255.59
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312.3.000.301  CLUB-MOUNTAIN BIKE 1,365.00 .00.00 1,365.00 .00 1,365.00
313.3.000.301  CLUB-NHS 476.67 527.90.00 1,004.57 .00 1,004.57
314.3.000.301  CLUB-RODEO 7,267.31 100.00.00 7,367.31 .00 7,367.31
315.3.000.301  CLUB-SCIENCE 2,389.02 (529.02).00 1,860.00 (95.10) 1,764.90
316.3.000.301  CLUB-SKI 1,850.64 (3,743.90)4,299.00 2,405.74 (107.80) 2,297.94
317.3.000.301  CLUB-SPANISH 231.33 .00.00 231.33 .00 231.33
319.3.000.301  CLUB-SWIM TEAM 458.85 .00.00 458.85 .00 458.85
321.3.000.301  CLUB-TSA INDUSTRIAL TECH 483.77 .00100.00 583.77 .00 583.77
322.3.000.301  CLUB-YOUNG REPUBLICAN 2,024.62 (1,085.00)210.00 1,149.62 .00 1,149.62
350.3.000.301  INSTRUCTIONAL-GENERAL 7,469.02 .00174.00 7,643.02 (76.42) 7,566.60
351.3.000.301  INSTRUCTION-RENAISSANCE 739.94 (160.43).00 579.51 .00 579.51
352.3.000.301  INSTRUCTION-ADV PLACEMENT .00 .00.00 .00 .00 .00
352.3.521.301  INSTRUCTION-PSAT 447.18 .00.00 447.18 .00 447.18
352.3.522.301  INSTRUCTION-PLAN TEST 292.56 .00.00 292.56 .00 292.56
352.3.523.301  INSTRUCTION-IDLA FEES 450.00 .00.00 450.00 .00 450.00
353.3.000.301  INSTRUCTION-AEROBICS 1,234.94 .00.00 1,234.94 .00 1,234.94
354.3.000.301  INSTRUCTION-ART .00 .00.00 .00 .00 .00
354.3.540.301  INSTRUCTION-ART BAIRD 2,586.76 (1,291.99).00 1,294.77 .00 1,294.77
354.3.541.301  INSTRUCTION-ART CALL 140.41 .00.00 140.41 (123.00) 17.41
355.3.000.301  INSTRUCTION-BAND 1,516.09 (495.00)270.00 1,291.09 (40.00) 1,251.09
355.3.550.301  INSTRUCTION-PIANO REPAIR 120.00 .00.00 120.00 .00 120.00
355.3.551.301  INSTRUCTION-BAND UNIFORMS .00 .00.00 .00 .00 .00
355.3.552.301  INSTRUCTION-BAND INSTRUMENT (40.90) .00.00 (40.90) .00 (40.90)
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356.3.000.301  INSTRUCTION-CHEERLEADING 19,164.37 (1,439.33)20.75 17,745.79 (264.00) 17,481.79
356.3.200.301  INSTRUCTION-CHEER UNIFORM (10,683.52) .00.00 (10,683.52) .00 (10,683.52)
356.3.203.301  INSTRUCTION-CHEER CAMP .00 .00.00 .00 .00 .00
356.3.204.301  INSTRUCTION-CHOREOGRAPHY (2,500.00) .00.00 (2,500.00) .00 (2,500.00)
356.3.205.301  INSTRUCTION-CHEER TRIP .00 .00.00 .00 .00 .00
357.3.000.301  INSTRUCTION-CHEMISTRY 1,515.43 .00.00 1,515.43 .00 1,515.43
358.3.000.301  INSTRUCTION-CHOIR 2,568.03 (1,037.00).00 1,531.03 (1,490.12) 40.91
358.3.205.301  INSTRUCTION-MUSIC TOUR .00 .00.00 .00 .00 .00
358.3.358.301  INSTRUCTION-MADRIGAL DINNER 19,651.77 (2,599.21).00 17,052.56 .00 17,052.56
359.3.000.301  INSTRUCTION-DANCE FORCE 19,630.17 (200.00)170.00 19,600.17 .00 19,600.17
359.3.200.301  INSTRUCTION-DANCE UNIFORMS (6,445.02) (2,572.28).00 (9,017.30) .00 (9,017.30)
359.3.203.301  INSTRUCTION-DANCE FORCE CAMP .00 .00.00 .00 .00 .00
359.3.204.301  INSTRUCTION-CHOREOGRAPHY 219.40 .00.00 219.40 .00 219.40
359.3.205.301  INSTRUCTION-DANCE FORCE TRIP (5,135.24) (5,659.00)1,053.50 (9,740.74) .00 (9,740.74)
361.3.000.301  INSTRUCTION-DRAMA 549.51 .00.00 549.51 .00 549.51
362.3.000.301  INSTRUCTION-DRIVERS ED 7,100.00 .002,280.00 9,380.00 .00 9,380.00
362.3.362.301  INSTRUCTION-DR ED IDLA FEES .00 .00.00 .00 .00 .00
365.3.000.301  INSTRUCTION-JOURNALISM 197.91 .00.00 197.91 .00 197.91
366.3.000.301  INSTRUCTION-LIFE SKILLS 15.00 .00.00 15.00 .00 15.00
367.3.000.301  INSTRUCTION-LIFE SPORTS 4,849.91 (3,039.11)65.00 1,875.80 .00 1,875.80
368.3.000.301  INSTRUCTION-MEDIA 531.17 (84.23)18.20 465.14 .00 465.14
369.3.000.301  INSTRUCTION-OPERETTA 898.17 (280.30).00 617.87 (3,544.92) (2,927.05)
370.3.000.301  INSTRUTION-ORCHESTRA (36.59) (205.00)1,000.00 758.41 .00 758.41

Fiscal Year:   2017-2018
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370.3.205.301  INSTRUCTION-ORCHESTRA TRIP 40.00 .001,060.00 1,100.00 .00 1,100.00
370.3.370.301  INSTRUCTION-COWBOY DINNER 6,019.04 (65.22).00 5,953.82 .00 5,953.82
371.3.000.301  INSTRUCTION-PHOTO & GRAPHIC 686.71 (164.09).00 522.62 (176.97) 345.65
372.3.000.301  INSTRUCTION-PHYSICAL EDUCATION .00 .00.00 .00 .00 .00
372.3.721.301  INSTRUCTION-PE BOWLING (587.97) .001,160.00 572.03 (3,620.00) (3,047.97)
373.3.000.301  INSTRUCTION-SCIENCE (226.73) (74.88).00 (301.61) (31.94) (333.55)
373.3.373.301  INSTRUCTION-SCIENCE FUNDRAISER 740.38 .00.00 740.38 .00 740.38
375.3.000.301  INSTRUCTION-SPEECH/DEBATE 2,575.40 .00.00 2,575.40 .00 2,575.40
376.3.000.301  INSTRUCTION-WEIGHTS 5,040.46 .00120.00 5,160.46 (1,589.98) 3,570.48
390.3.000.301  VOC INSTRUCTION-GREENHOUSE 13,000.78 (357.50).00 12,643.28 (1,715.26) 10,928.02
390.3.901.301  VOC INSTRUCTION-FLORAL DESIGN 498.20 (35.99).00 462.21 (1,061.60) (599.39)
391.3.000.301  VOC INSTRUCTION-AG SHOP 1,412.21 (2,197.00)140.00 (644.79) (600.66) (1,245.45)
391.3.911.301  VOC INSTRUCTION-SHOP SUPPLIES 953.73 .00.00 953.73 (224.65) 729.08
392.3.000.301  VOC INSTRUTION-DIESEL 458.32 .009.44 467.76 .00 467.76
392.3.900.301  VOC INSTRUCTION-DIESEL SKILLS 553.57 .00.00 553.57 .00 553.57
393.3.000.301  VOC INSTRUCTION-BUS/ACCOUNTING .00 .00.00 .00 .00 .00
393.3.931.301  VOC-INSTRUCTION-BUSINESS STELY 322.41 .00.00 322.41 .00 322.41
393.3.932.301  VOC INSTRUCTION-BUSINESS KILLOY 925.41 .00.00 925.41 .00 925.41
393.3.933.301  VOC INSTRUCTION-BUSINESS SHIPEN 95.64 .00.00 95.64 .00 95.64
393.3.934.301  VOC INSTRUCTION-VID MULTIMEDIA 719.76 .00.00 719.76 .00 719.76
394.3.000.301  VOC INSTRUCTION-INFO TECH 1,055.73 .00.00 1,055.73 .00 1,055.73
394.3.900.301  VOC INSTRUCTION-INFO TECH SKILLS 540.74 .00.00 540.74 .00 540.74
395.3.000.301  VOC INSTRUCTION-PREENGINEERING 410.05 .00.00 410.05 .00 410.05
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395.3.951.301  VOC INSTRUCTION- ACADEMY 289.94 .00.00 289.94 .00 289.94
395.3.952.301  VOC INSTRUCTION-MANUFACTURING 1,081.40 (84.95)40.00 1,036.45 (541.43) 495.02
395.3.953.301  VOC INSTRUCTION- COPIES 126.02 .00.00 126.02 (57.68) 68.34
396.3.000.301  VOC INSTRUCTION-CONSTRUCTION (3,506.97) (3,115.08)2,853.41 (3,768.64) (3,052.25) (6,820.89)
396.3.900.301  VOC INSTRUCTION-CONSTR SKILLS 2,970.23 (80.00)317.92 3,208.15 (529.76) 2,678.39
397.3.000.301  VOC INSTRUCTION-FOOD LAB 2,721.12 .00.00 2,721.12 .00 2,721.12
397.3.972.301  VOC INSTRUCTION-SPARTAN BISTRO 200.00 .00.00 200.00 .00 200.00
398.3.000.301  VOC INSTRUCTION-CLOTHING 1,281.39 .00.00 1,281.39 .00 1,281.39
399.3.000.301  VOC INSTRUCTION-CERT NURSING 6,181.98 (467.52).00 5,714.46 .00 5,714.46
400.3.000.301  ESL SCHOLARSHIP 368.54 .00.00 368.54 .00 368.54
401.3.000.301  MISSMHS 294.34 .00.00 294.34 .00 294.34
402.3.000.301  PRIVATE SCHOLARSHIP .00 .00.00 .00 .00 .00
552.3.000.301  DUE TO DSC-LAP TOP INSURANCE 3,020.00 .0075.00 3,095.00 .00 3,095.00
553.3.000.301  DUE TO DSC-LAPTOP REPLACE FINE 120.00 .00.00 120.00 .00 120.00

67,564.80GRAND TOTALS 334,227.05 (88,604.79) 313,187.06

End of Report
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100.3.112.492  SALES TAX .00 .00.00 .00 .00 .00
218.3.000.492  CLASS 2018 1,860.80 .00221.00 2,081.80 .00 2,081.80
219.3.000.492  CLASS 2019 .00 .00.00 .00 .00 .00
220.3.000.492  CLASS 2020 .00 .00.00 .00 .00 .00
221.3.000.492  CLASS 2021 .00 .00.00 .00 .00 .00
250.3.000.492  GENERAL ACCOUNT 22.50 .00.00 22.50 .00 22.50
251.3.000.492  CONCESSIONS 92.00 .00.00 92.00 .00 92.00
252.3.000.492  VENDING 1,212.03 (54.94)163.46 1,320.55 (345.06) 975.49
253.3.000.492  ACTIVITY .00 .00.00 .00 .00 .00
254.3.000.492  ANNUALS 398.92 .00.00 398.92 .00 398.92
257.3.000.492  INTEREST 5.14 .00.97 6.11 .00 6.11
259.3.000.492  STUDENT BODY FUNDRAISER .00 .00.00 .00 .00 .00
260.3.000.492  SPECIAL INTEREST
FUNDRAISER-VETERANS

391.04 .00.00 391.04 .00 391.04

260.3.260.492  GIFT OF GREEN .00 .00.00 .00 .00 .00
300.3.000.492  STUDENT COUNCIL 817.88 (237.32)203.25 783.81 (167.68) 616.13
305.3.000.492  CLUB-SOURCES OF STRENGTH 694.50 .00.00 694.50 (450.00) 244.50
340.3.000.492  INSTRUCTION-DAYCARE 14,507.57 (464.46)62.50 14,105.61 (85.54) 14,020.07
350.3.000.492  INSTRUCTIONAL-GENERAL .00 .00.00 .00 .00 .00
351.3.000.492  INSTRUCTIONAL-RENAISSANCE 440.60 .00.00 440.60 .00 440.60
352.3.523.492  INSTRUCTION-IDLA FEES .00 .00.00 .00 .00 .00
368.3.000.492  INSTRUCTION-MEDIA .00 .00.00 .00 .00 .00
393.3.000.492  VOC INSTRUCTION-BUS/ACCOUNTING
PHOENIX PUBLISHING

406.94 .0017.00 423.94 .00 423.94
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500.3.500.492  SUNSHINE FUND 330.45 .00.00 330.45 .00 330.45
551.3.000.492  DUE TO DSC-TEXTBOOK FINES .00 .00.00 .00 .00 .00
552.3.000.492  DUE TO DSC-LAPTOP RENTAL .00 .00.00 .00 .00 .00
553.3.000.492  DUE TO DSC-LAPTOP REPLACE FINE .00 .00.00 .00 .00 .00

668.18GRAND TOTALS 21,180.37 (756.72) 21,091.83

End of Report
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GENERAL FUND MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE TOTAL

LOCAL:
SUPPLEMENTAL LEVY 1,950,000$      1,950,000$      1,199$          -$                 -$                 -$                 -$                 171,946$        991,191$        -$                  -$                   -$                 -$                 -$                 1,164,336$       

TAX PENALTY/INTEREST 10,000$           10,000$           634$              1,662$             -$                 971$                382$                516$                1,315$            -$                  -$                   -$                 -$                 -$                 5,480$               

TUITION 10,000$           38,000$           308$              -$                 -$                  -$                   -$                 -$                 -$                 308$                  

BANK/POOL INTEREST 35,000$           60,000$           56$                2,424$             6,212$            8,673$            7,235$            7,134$            7,365$            -$                  -$                   -$                 -$                 -$                 39,097$             

OTHER LOCAL REV/GRANTS₁ 50,000$           148,800$         1,498$          8,107$             (4,000)$           4,363$            37,994$          54,196$          1,940$            -$                  -$                   -$                 -$                 -$                 104,097$          

SECONDARY ACTIVITY DUTY 15,000$           15,000$           -$               -$                 -$                 478$                642$                655$                1,131$            -$                  -$                   -$                 -$                 -$                 2,906$               

ISBA & INSURANCE DIVIDEND 5,000$              13,000$           12,703$          -$                 -$                 -$                 12,703$             

ERATE 175,000$         175,000$         68,214$          3,717$            71,932$             

ARTEC REIMB 385,000$         433,000$         1,900$            127,960$        -$                 -$                  -$                   -$                 -$                 -$                 129,860$          

OTHER FEES 1,000$              1,000$              52$                192$                96$                  1,352$            164$                648$                288$                -$                  -$                   -$                 -$                 -$                 2,792$               

STATE:
STATE BASE SUPPORT 17,740,000$   17,860,000$   10,417,162$  -$                 -$                 4,165,241$    -$                  -$                   -$                 -$                 -$                 14,582,403$    

TRANSPORTATION 1,295,000$      1,270,000$      -$                 -$                   

BENEFIT APPORTIONMENT 2,328,000$      2,346,000$      -$                  -$                   -$                 -$                 -$                 -$                   

OTHER STATE PAYMENTS₂ 576,000$         576,000$         -$               8,305$             -$                 -$                 -$                 -$                 87,113$          -$                  -$                   -$                 -$                 -$                 95,418$             

TUITION EQUIVALENCY 130,000$         130,000$         -$                   

LOTTERY/MAINT MATCH 313,000$         304,000$         252,927$        51,448$          -$                 -$                 -$                 304,375$          

PROP TAX REPLACEMENT 120,000$         120,000$         19,214$        19,213$          222$                40,131$          -$                  -$                   -$                 -$                 -$                 78,781$             

OTHER:
INDIRECT COSTS TRANSFER 230,000$         230,000$         -$                 -$                   

GENERAL FUND 25,368,000$   25,679,800$   22,960$        10,690,779$  55,656$          243,928$        4,211,657$    239,034$        1,130,474$    -$                  -$                   -$                 -$                 -$                 -$                 16,594,488$    

ADDITIONAL STATE GRANTS IN GENERAL FUND:-$                  -$                  -$                 -$                 -$                 -$                 -$                 -$                  -$                   -$                 -$                 -$                 -$                   -$                  -$                  -$                 -$                   

STATE SPECIAL FUNDS ³ 596,000$         615,500$         650$                12,500$          6,350$            -$                 304,285 29,055$          -$                  -$                   -$                 -$                 -$                 352,840$          

FF & V GRANT 60,000$           60,000$           -$                 5,477$            13,807$          6,067$            5,846$            -$                  -$                   -$                 -$                 -$                 31,197$             

TOTAL GEN PLUS GRANTS 26,024,000$   26,355,300$   22,960$        10,691,429$  68,156$          255,755$        4,225,464$    549,386$        1,165,375$    -$                  -$                   -$                 -$                 -$                 -$                 16,978,525$    

PROJ  CARRYOVER 1,300,000$      1,566,100$      

GRAND TOTAL BUDGET 27,324,000$   27,921,400$   

 BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE JUL/AUG ACCRUAL

SALARIES 15,481,000$   15,680,300$   262,981$      266,857$        1,293,098$    1,299,278$    1,305,727$    1,317,211$    1,282,471$    -$                  -$                   -$                 -$                 -$                 7,027,623$       

BENEFITS 5,692,000$      5,552,500$      80,686$        93,539$          603,507$        443,570$        445,908$        453,534$        444,573$        -$                  -$                   -$                 -$                 -$                 2,565,317$       

PURCHASED SERVICES 1,593,800$      1,764,700$      113,080$      100,348$        105,946$        141,865$        186,108$        177,688$        111,389$        157,908$         -$                   -$                 -$                 -$                 1,094,332$       

SUPPLIES 1,769,200$      1,847,500$      170,245$      394,388$        151,002$        158,479$        167,837$        80,513$          90,161$          99,317$           -$                   -$                 -$                 -$                 1,311,942$       

CAPITAL OUTLAY 108,000$         480,400$         -$               -$                 98,362$          59,259$          89,884$          5,860$            31,326$          74,855$           -$                   -$                 -$                 -$                 359,544$          

INSURANCE & JUDGEMENTS 170,000$         171,000$         170,228$      -$                 0 -$                 -$                 684$                0 -$                  -$                   -$                 -$                 -$                 170,912$          

TRANSFER PLANT/FS/BOND 1,510,000$      1,255,000$      -$                  -$                   -$                 -$                 -$                 -$                   

CONTINGENCY 1,000,000$      1,170,000$      -$                   

27,324,000$   27,921,400$   797,220$      855,131$        2,251,914$    2,102,452$    2,195,463$    2,035,491$    1,959,920$    332,080$         -$                   -$                 -$                 -$                 -$                 12,529,671$    

  

  

JULY/AUG   

ACTUAL CASH FLOWS TO DATE: ACCRUAL/DEFERRAL

DEFERED RECIEVABLE -$                   

REVENUES  22,960$        10,691,429$  68,156$          255,755$        4,225,464$    549,386$        1,165,375$    -$                  -$                   -$                 -$                 -$                 16,978,525$    

EXPENSES 797,220$      855,131$        2,251,914$    2,102,452$    2,195,463$    2,035,491$    1,959,920$    332,080$         -$                   -$                 -$                 -$                 12,529,671$    

PROJ FUND BALANCE JUNE 30 1,566,127$      791,866$      10,628,164$  8,444,406$    6,597,709$    8,627,710$    7,141,605$    6,347,061$    6,014,981$     6,014,981$       6,014,981$    6,014,981$    6,014,981$     6,014,981$    

 

₁ Cobra, rebates, restitution, patronage, insurance claims, jury duty, bldg rental,transportation,fingerprinting, matching, NNU,CAP ED, Idaho Lives Grant, Workforce & STEM 6,014,981$                 

₂Professional Development, IT funding, Leadership,Strategic Plan Training

₃  LEP/Math &Science/Fast Forward/Literacy/Career Counseling/ISAT/GT/Fuel Up to Play 6,014,981$                 

PROJECTED ENDING FUND BALANCE

REVENUES:

EXPENDITURES:



FOOD SERVICE MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL:
INTEREST 5,000$          5,000$          589$             672$             701$           648$           632$           618$           661$           4,522$             

LOCAL LUNCH REVENUE 245,000$      350,000$      60$               32,723$        30,255$      28,907$      28,678$      17,921$      35,965$      174,508$        

LOCAL ADULT LUNCH 18,000$        20,000$        565$             876$             1,641$        1,783$        2,350$        968$           8,183$             

OTHER LOCAL 2,000$          5,000$          5,245$        107$           5,351$             

FEDERAL:
FEDERAL LUNCH REVENUE 1,025,000$   1,030,000$   27,842$        54,452$      135,627$    126,051$    113,378$    70,017$      527,367$        

FEDERAL BREAKFAST REV 520,000$      381,000$      20,052$      54,745$      52,164$      45,566$      29,081$      201,608$        

OTHER FEDERAL -$               1,000$          838$           838$                

INTERFUND MATCH 40,000$        40,000$        -$                 

TOTAL FOOD SERVICE REV 1,855,000$   1,832,000$   1,214$         62,114$        112,345$    222,547$    209,876$    178,557$    135,725$    -$            -$            -$            -$              -$            -$           922,377$        

FUND BALANCE FORWARD -$               725,000$       

 1,855,000$   2,557,000$   

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS

SALARIES 554,100$      577,100$      17,352$       14,855$        49,287$      47,524$      48,867$      46,465$      45,790$      270,140$        

BENEFITS 373,500$      369,500$      4,148$         4,451$          58,793$      28,032$      28,150$      27,918$      27,863$      179,355$        

PURCHASED SERVICES 37,000$        37,000$        6,042$         956$             9,502$        1,145$        10,307$      593$           748$           29,293$          

SUPPLIES 726,000$      931,000$      -$             13,420$        76,781$      130,281$    132,004$    79,149$      73,179$      504,814$        

EQUIPMENT -$               478,000$      28,958$        -$            2,335$        7,063$        38,356$          

INDIRECT COSTS 164,400$      164,400$      -$                 

1,855,000$   2,557,000$   27,542$       62,640$        194,363$    206,982$    221,663$    154,125$    154,643$    -$            -$            -$            -$              -$            -$           1,021,958$     

JULY/AUG

ACTUAL CASH FLOWS TO DATE: ACCRUAL/RECIEVABLE

REVENUES   1,214$         62,114$        112,345$    222,547$    209,876$    178,557$    135,725$    922,378$        

EXPENSES (27,542)$      (62,640)$       (194,363)$   (206,982)$   (221,663)$   (154,125)$   (154,643)$   (1,021,958)$    

PROJ FUND BALANCE JUNE 30 725,234$      698,906$     698,380$      616,362$    631,927$    620,139$    644,572$    625,654$    625,654$    625,654$    625,654$    625,654$      625,654$   625,654$   

  

REVENUES:

EXPENDITURES:



BOND FUND MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL: -$                

BOND LEVY TAXES CERTIFIED 1,600,000$   1,445,000$  134,639$  776,133$      910,772$        

BOND PENALTY & FEES 10,000$         10,000$       534$               1,360$        815$          335$             439$          1,155$          4,638$            

INTEREST 5,000$          3,143$            633$           417$          418$          443$             434$          458$             5,947$            

BOND PROCEEDS

STATE: -$                

BOND EQUALIZATION 311,000$       262,000$     247,213$    247,213$        

OTHER: -$                

INTERFUND TRANSFERS 115,000$       111,000$     -$                

TOTAL BOND REVENUE 2,036,000$   1,833,000$  3,678$            249,206$    417$          1,232$       778$             135,512$  777,747$      -$           -$              -$               -$              -$              -$              1,168,570$     

FUND BALANCE FORWARD -$               1,574,900$   

 2,036,000$   3,407,900$   

PROJECTED MONTHLY EXPENSES (1,376,496)$   (246,869)$   -$           (500)$         -$             -$           (235,518)$     (1,859,384)$   

PROJECTED CASH FLOW 202,081$        204,418$    204,834$  205,567$  206,344$     341,856$  884,086$      884,086$  884,086$      884,086$       884,086$      884,086$      884,086$      

projected fund balance

JULY/AUG

ACTUAL CASH FLOWS TO DATE: ACCRUAL/DEFERRAL

-$                

REVENUES  3,678$            249,206$    417$          1,232$       778.00$       135,512$  777,747$      1,168,570$     

EXPENSES (1,376,496)$   (246,869)$   -$           (500)$         -$             -$           (235,518)$     (1,859,384)$   

PROJ FUND BALANCE JUNE 30 1,574,902$   202,084$        204,420$    204,837$  205,569$  206,347$     341,859$  884,089$      884,089$  884,089$      884,089$       884,089$      884,089$      884,089$      
 

REVENUES:

EXPENDITURES:



PLANT FACILITIES MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE ACTUAL TOTAL

LOCAL: -$               

FIXED ASSETTS PROCEEDS 40,000$        39,329$      925$            40,253$         

OTHER DONATIONS -$              -$               

STATE: -$               

BUS DEPRECIATION TRANS 215,000$       215,000$      215,000$     215,000$       

OTHER: -$               

SUPPLEMENTAL TRANSFER 1,140,000$    885,000$      885,000$     885,000$       

TOTAL PLANT REVENUE 1,355,000$    1,140,000$   -$            -$              -$              39,329$      925$            -$            -$            -$             -$             -$             -$             1,100,000$  -$             1,140,253$    

FUND BALANCE FORWARD 450,000$       435,000$       

 1,805,000$    1,575,000$    

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS ACTUAL TOTAL

SCHOOL BLDG IMPROVE 660,000$       310,000$      813$           114,570$      879$           35,487$      1,211$        22,468$     175,427$       

SCHOOL BLDG EQUIPMENT 115,000$       85,000$        67,090$        8,052$          6,613$        81,754$         

SITE IMPROVEMENT 195,000$       165,000$      -$               

OTHER BLDG IMPROVE 130,000$       325,000$      25,784$        25,784$         

OTHER EQUIPMENT 285,000$       360,000$      -$               

VEHICLE 45,000$          55,000$        17,498$      1,000$        

RESERVE 100,000$       -$              

BUS LEASE 275,000$       275,000$      171,717$    103,545$      275,262$       

1,805,000$    1,575,000$   172,530$    196,418$      122,622$      7,492$        52,984$      2,211$        22,468$     -$             -$             -$             -$             -$              -$             576,725$       

ACTUAL CASH FLOWS TO DATE:

REVENUES  39,329$      925$            -$            1,100,000$  1,140,253$    

EXPENSES (172,530)$   (196,418)$    (122,622)$    (7,492)$       (52,984)$     (2,211)$       (22,468)$    (576,725)$      

FUND BALANCE JUNE 30 435,833$       263,303$    66,885$        (55,737)$       (23,901)$    (75,960)$     (78,171)$     (100,639)$  (100,639)$   (100,639)$   (100,639)$   (100,639)$   999,361$     999,361$    

projected fund balance

999,361$     

  

REVENUES:
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Week 24 KIND. 5 DAYS

"Fall" GR 1=12 5 DAYS

Week 24 Week 24 Projected POSSIBLE PRESENT 100.0%

FY 16-17 FY 17-18 budgeted

SCHOOL PRE K 1 2 3 4 5 6 7 8 9 10 11 12 TOTAL ENROLL DIFF. Enrollment TOTAL DAYS DAYS POSSIBLE PERCENT

ACEQUIA 0 49 54 52 52 61 54 322 323 -1 321 1.0 ENROLL PRESENT ABSENT DAYS PRESENT ADA

HEYBURN 0 91 104 85 88 98 90 556 549 7 522 34.0 KINDERGARTEN  

PAUL 0 79 77 94 84 93 87 514 509 5 528 -14.0 ACEQUIA 49.0 231.0 19.0 250.0 92.4% 51.3

RUPERT 0 87 109 102 100 117 94 609 622 -13 700 -91.0 HEYBURN 91.0 423.0 32.0 455.0 93.0% 94.0

DAY TREATMENT 0 0 3 3 1 4 3 14 15 -1 13 1.0 PAUL 79.0 354.0 41.0 395.0 89.6% 78.7

PRESCHOOL 84 0 0 0 0 0 0 84 83 1 78 6.0 RUPERT 87.0 394.0 36.0 430.0 91.6% 87.6

TOTAL ELEM 84 306 347 336 325 373 328 0 2099 2101 -2 2162 -63.0 DAY TREAT. 0.0 0.0 0.0 0.0 0.0% 0.0

EAST 153 161 129 443 447 -4 450 -7.0 TOTAL 306.0 1402.0 128.0 1530.0 91.6% 311.6

WEST 167 157 160 484 471 13 463 21.0 GRADES 1-3

MINICO 271 229 275 235 1010 1004 6 1009 1.0 ACEQUIA 158.0 756.5 33.5 790.0 95.8% 151.3

JDC 1 1 3 0 1 6 7 -1 9 -3.0 HEYBURN 277.0 1303.5 78.5 1382.0 94.3% 260.7

ALTERNATIVE 15 12 10 25 32 54 71 219 199 20 207 12.0 PAUL 255.0 1172.0 103.0 1275.0 91.9% 234.4

TOTAL SEC 335 330 300 297 264 329 307 2162 2128 34 2138 24.0 RUPERT 311.0 1427.0 125.0 1552.0 91.9% 285.4

   DAY TREAT. 7.0 29.0 6.0 35.0 82.9% 5.8

DIST TOTAL 84 306 347 336 325 373 328 335 330 300 297 264 329 307 4261 4229 32 4300 -39 TOTAL 1008.0 4688.0 346.0 5034.0 93.1% 937.6

GRADES 4-6

FY 16-17 BY GRADE 83 310 347 323 369 333 336 323 320 315 266 331 294 279 4229 ACEQUIA 115.0 545.0 35.0 580.0 94.0% 109.0

 HEYBURN 188.0 863.5 76.5 940.0 91.9% 172.7

ENROLLMENT THIS WEEK ENROLLMENT THIS WEEK PAUL 180.0 861.0 39.0 900.0 95.7% 172.2

ENROLLMENT 2016-17 RUPERT 211.0 1001.0 54.0 1055.0 94.9% 200.2

DIFFERENCE DAY TREAT. 7.0 33.0 2.0 35.0 94.3% 6.6
EAST MINICO 153.0 728.5 36.5 765.0 95.2% 145.7

WEST MINICO 167.0 786.0 49.0 835.0 94.1% 157.2

TOTAL 1021.0 4818.0 292.0 5110.0 94.3% 963.6

Elem 2015 GRADES 7-12  

Middle 964 EAST 290.0 1382.5 73.5 1456.0 95.0% 276.5

High 1192 WEST 317.0 1453.5 128.5 1582.0 91.9% 290.7

MINICO 1010.0 4555.0 492.0 5051.0 90.2% 911.0

ALTERNATIVE 204.0 879.0 204.0 1083.0 81.2% 175.8

TOTAL 1821.0 8270.0 898.0 9172.0 90.2% 1654.0

TOTAL POSSIB PERCENT

STUDENTSPRESENT ABSENT DAYS PRESENT ADA

DISTRICT TOTALS

KINDERGARTEN 306.0 1402.0 128.0 1530.0 91.6% 311.6

GR 1-3 1008.0 4688.0 346.0 5034.0 93.1% 937.6

GR 4-6 1021.0 4818.0 292.0 5110.0 94.3% 963.6

GR 7-12 1821.0 8270.0 898.0 9172.0 90.2% 1654.0

TOTALS 4156.0 19178.0 1664.0 20846.0 92.0% 3866.8

ACEQUIA 322.0 1532.5 87.5 1620.0 94.6% 311.6

HEYBURN 556.0 2590.0 187.0 2777.0 93.3% 527.4

PAUL 514.0 2387.0 183.0 2570.0 92.9% 485.3

RUPERT 609.0 2822.0 215.0 3037.0 92.9% 573.2

DAY TREAT. 14.0 62.0 8.0 70.0 88.6% 12.4

EAST 443.0 2111.0 110.0 2221.0 95.0% 422.2

WEST 484.0 2239.5 177.5 2417.0 92.7% 447.9

MINICO 1010.0 4555.0 492.0 5051.0 90.2% 911.0

TOTALS 3952.0 18299.0 1460.0 19763.0 92.6% 3691.0

Alternative School

MT. HARRISON 204.0 879.0 204.0 1083.0 81.2% 175.8

4261 4261

4229 ENROLLMENT LAST WEEK 4264

32 -3

MINIDOKA COUNTY SCHOOL DISTRICT ENROLLMENT

ATTENDANCE BY SCHOOL 2017-201801/29/18-2/2/18

Budgeted 

Difference
01/29/18-2/2/18



Minidoka County School District 

Food service Report 
JANUARY 2018 

 

Howdy to all, 

The month of January as kept us busy with office work that is being 

done for the state review. We had a nutritionist come in on the 23rd of 

January and went over our menus with us. We are doing well with our 

nutrition levels.  We will be making some changes to the menus to 

make sure that we are serving all the different vegetable groups each 

week. To explain a little, there are red/oranges vegetables which would 

be tomatoes, carrots, squash, red peppers and sweet potatoes. We 

have beans and peas which would include all beans but lima and green 

beans and only chick peas and split peas. We have dark green 

vegetables that include broccoli, spinach, kale and romaine lettuce to 

name a few. Starchy vegetables are potatoes, corn, green peas and lima 

beans. Then we have others vegetables which would include celery, 

cucumber, asparagus, cauliflower, green beans and mushrooms. This is 

just some of the other category. We have to make sure that we are 

serving, or I should say offering, each category during the week. The 

reason I say offering is because we offer these different vegetables, but 

the kids do not have to take them. They have other options they can 

take. With offer vs serve we offer five items and the kids need to take 

at least three of them. The three items that I am talking about have to 

come out of five different categories or we call them components. The 

components are dairy, fruit, vegetables, meat/ meat alternative (which 

cheese is a meat alternative) and grains. We offer two cups of fruit, 2 ½ 

cups of vegetables, three cups milk, 5 ½ ounces meat and six ounces of 

grain every week per student. They have to take three of these 

components every day. This is for lunch; breakfast is a little different.  

 



Minidoka County School District 

Food service Report 
JANUARY 2018 

 

Claims; 

 Breakfast numbers for January are 26,845 in 2017 and 33,026 for 

2018. We had 20 days in 2018 and 13 days in 2017 with the snow 

days. That is an average of 1,651 this year and 2,065 last year.  

 Lunch numbers are 52,505 for 2018 and 31,865 for 2017. The 

average for 2018 is 2,625 and for 2017 2,451 that is an increase of 

174 student meals this year. 

 Our total reimbursement is 178,959.60 for 2018 and 118,320.77 

in 2017. 

Projects; 

 We are still in the planning stages of the Minico High project and 

are starting to get our plans moving forward for the warehouse 

expansion.  

 

We invite you all to come and eat with us at any time at any school and 

would love any feedback. Also come by, and I would be glad to show 

you our plans for the warehouse and also for Minico. 

Thanks, Russ 

 

 

 



Minidoka County School District  

Monthly Food Service Report 
JANUARY 2018 

 
The following information is from our National School Lunch Program (NSLP) reimbursement 
claim for JANUARY 2018: 

 

Total Breakfasts Served: 33,026  F/R 23,019 (70.0%)  Paid 10,007 
Total Lunches served: 52,505  F/R 37,642 (71.7%) Paid 14,863 
 
Meals served by school: 
 

School Free Reduced Paid Total F/R Total F/R %* 

B - Acequia 1,160 440 657 2,257 1,600 70.9% 

L - Acequia 1,918 780 1,411 4,109 2,688 65.4% 

B - Heyburn 2,882 566 1,388 4,836 3,448 71.3% 

L – Heyburn 5,221 981 2,012 8,214 6,202 75.5% 

B – Paul 2,001 624 1,023 3,648 2,625 72.0% 

L – Paul 3,932 1,612 1,932 7,476 5,544 74.2% 

B – Rupert 2,795 415 832 4,042 3,210 79.4% 

L – Rupert 5,885 1,099 1,791 8,775 6,984 79.6% 

B – DSC 884 149 509 1542 1,033     67.0% 

L – DSC 552 127 74 753 679 90.2% 

B – East 1,268 533 444 2,245 1,801 80.2% 

L – East 3,234 1,153 1,595 5,982 4,387 73.3% 

B – West 4,384 1,220 3,067 8,671 5,604 64.6% 

L – West 3,131 839 1,612 5,582 3,970 71.1% 

B – Minico 2,555 688 1,933 5,176 3,243 62.7% 

L – Minico 4,663 1,323 4,116 10,101 5,986 59.3% 

B – Mt Harr 429 26 154 609 455 74.7% 

L – Mt. Harr 1,053 139 320 1,512 1,192 78.8% 

*This is the % of meals served not the % of F/R students. 
 
 
--  
Russell Taylor 
Food Service Supervisor 
Minidoka County School District 
 
 



Minidoka County School District  

Monthly Maintenance Report 

 February 8, 2018  

1 
 

 
Jan 11th -   101 New Requests     Feb. 5th – 103 New Requests 
                     143 Work in Progress                                                                126 Work in Progress 
                       46 Complete                                                                                65 Complete  
                10592 Closed Work Orders                             10689 Closed Work Orders 

 
Maintenance Department Updates  
 

Current Projects: 
Minico 

1) Irrigation Pump Project Relocation- Advanced Irrigation Solutions has designed the 

relocation of Minico’s turbine pump. Plans complete and reviewed. Priced out 

components, coordinated with MID for headgate construction. PO has been generated 

to purchase the pump assembly. United Electric can run the power to a pole outside the 

football field and in house we can trench and run conduit with wire for pump contractor 

to tie in. Cement slab will be completed in house also. Start date will be January or 

February. 

     

                           
 

2) Old Food Service Building the construction class is remodeling. Roofing contractor is 

80% complete on the roof. 

 

3) Roofing project at Minico, East & West is underway.  Bidding took place. Bid opening 

was Oct. 19.  Reroofing to start soon. Started January 8, 2018. 

Minico – Choir roof in 98%   gym 20% 

 



Minidoka County School District  

Monthly Maintenance Report 

 February 8, 2018  

2 
 

 

West roof is 90% 

        

East roof is 60% 

 

 

Maintenance Building 

Before. Project taken a backseat to construction in schools.  Project on hold until summer work 

is complete. 

  

Food Service Building 

Getting bids to cut floor and two doors. 

 

 

Heyburn 

1)  Flooring - 100% of carpet installed in classrooms. Tiled floors to follow after school 

starts. It will be done after hours & weekends.  A classroom or two at a time should be 

done around the 7th of November. Hallways are done. We have a few more items to 

finish up.                                       



Minidoka County School District  

Monthly Maintenance Report 

 February 8, 2018  

3 
 

West 

1) Marquee – took the old marquee down and got it ready for the new marquee. 

                                       

Paul 

1) Sanded the walls for paint. 

Before    After 

 

 

2) Added 4 new coat racks. 

                                            

Acequia 

1) New playground equipment has arrived with construction to begin sometime in 

February. 



MCSD	Parent	Teacher	Conference	
2017-2108	

	
	

School	 1st	Trimester	 2nd	Trimester	
Acequia	Elementary	 87%	 90%	
Heyburn	Elementary	 89%	 88%	
Rupert	Elementary	 92%	 94%	
Paul	Elementary	 88%	 94%	
East	Minico		 91%	 85%	
West	Minico	 57%	 91%	
Total	Learning	Center	 98%	 96%	
Minico	High	School	 83%	 78%	
Mount	Harrison	High	School	
1st	Quarter	

66%	 65%	

	



Minidoka County School District 

2017-2018 MID YEAR REVISED BUDGET HIGHLIGHTS 

February 12, 2018 

 
Board Members, 

The 2017-18 mid-year budget reflects changes from what was planned in June of 2017 to what is up to date as of the 

February 15, 2018 State appropriation.   

CONTINGENCY: At the June 2017 board meeting, the district had budgeted projected contingency in the amount of 

$1,000,000 for the current year.  The contingency balance as of February 12th, 2018, is $1,170,000.   

BEGINNING FUND BALANCE: Budgeted carryover from FY 16-17 was planned as $1,300,000 but resulted in $1,566,100 at 

June 30TH, 2017.  Of that amount, $300,000 was used to balance the 2017-18 budget, $1,092,000 was distributed to 

contingency, 85,000 moved to high school upgrades and $89,000 belonged to dedicated grants consisting of Math and 

Science, Fuel up to Play, Work Force Grant, KinderKamp, NNU, RTI and Idaho Lives grants and Literacy.  

STATE FUNDING: As of February 15th, 2018, overall State funding for Base Support, Salary Based Apportionment, Benefit 

Apportionment, Tuition Equivalency and Transportation reimbursement for FY 17-18 has increased by $113,000.  

Allocation Units for the first 10 weeks results are currently estimated at 205.3 units.  This is 1.3 units more than the 204 

units that were budgeted. 

OTHER REVENUE: 

The following adjustments have also been made: 

Adjustment       (over)/under budgeted     

Lottery/Maintenance match     ($  9,000.00) 

Interest        $ 30,000.00 

Fast Forward increased NNU dual credit    $ 30,000.00 

Grants(Matching, NNU, Kinderkamp, Intel, Stem Fuel Up) $142,300.00 

State Limited English Proficiency    $    6,000.00 

Literacy Initiative      ($ 36,000.00) 

State Insurance Dividend     $   8,000.00 

ARTEC reimbursements for equipment grants   $  48,000.00 

Gifted and Talented      $   3,000.00 

Career Counseling       ($  2,000.00) 

The overall increase of other budgeted revenues as of February 15, 2018 is $216,300. 

Budgeted salary changes included the increase in maintenance and custodial staff, additional technology staff, 3 

additional aides, additional pay differentials, professional development stipends, resignations and changes in certified 

staff indices and classified staff that were not hired, resigned or hired late. The total salary changes have resulted in an 

increase of $199,300 over the beginning budget.   Approximately 19 FTE staff in the General Fund did not take the health 

benefit or did not qualify for the health benefit that the district provides and resulted in a savings of $126,000 in 

budgeted expenditures. 

Supply and other discretionary items can be revised within each school or departments’ discretionary budget.  Expense 

account increases in the capital outlay and supplies stem from leaving Supplemental Levy money in the general fund for 

projects costing less than $5,000 (contracted service, carpet, paint, technology software, and internet access).   



 

POLICY TITLE: 
 

 

Evaluation of Administrators 
Minidoka County Joint School District # 331 

 

POLICY NO:650.00 
           PAGE 1 of 6 

 

 

SECTION 600: ADMINISTRATION 

 

The primary responsibility of administrators is to supervise the operation and management of 

their assigned schools.  They shall be under the direct supervision of the Superintendent.  The 

majority of the administrators’ time should be spent on curriculum and staff development 

through formal and informal activities establishing clear lines of communication regarding the 

school rules, accomplishments, practices, and policies with parents, students, and teachers. 

Administrators are responsible for management of their staff, oversight of the maintenance of the 

facility and equipment, administration of the educational program, control of the students 

attending the school, management of the school’s budget, and communication between the 

school and the community. 

Evaluation of Administrators/Assistant Administrators  

Each principal/assistant principal shall receive at least one written evaluation to be completed no 

later than June 1 for each annual contract year of employment.  Each principal/assistant principal 

evaluation shall use multiple measures and be aligned to the State minimum standards based on 

the Idaho Standards for Effective Administrators as outlined in the Idaho Principal Evaluation 

Framework, and include proof of proficiency in conducting teacher evaluations using the State’s 

adopted model, the Charlotte Danielson Framework for Teaching Second Edition. 

The process of developing criteria and procedures for principal/assistant principal evaluations 

will allow opportunities for input from stakeholders, including the Board, administrators, 

teachers, and parents/guardians.  

Evaluation Objectives 

The District’s Administrator Evaluation Program is designed to: 

1. Maintain or improve each principal's job satisfaction and morale by letting him or her 

know that the Superintendent is interested in his or her job progress and personal 

development; 

2. Serve as a systematic guide for planning each principal's further training and professional 

development; 

3. Assure considered opinion of a principal's performance and focus maximum attention on 

achievement of assigned duties; 

4. Assist in determining and recording special talents, skills, and capabilities that might 

otherwise not be noticed or recognized; 

5. Assist in planning personnel moves and placements that will best utilize each principal's 

capabilities; 

6. Provide an opportunity for each principal to discuss job problems and interests with the 

Superintendent; and 

7. Assemble substantiating data for use as a guide, although not necessarily the sole 

governing factor, for such purposes as wage adjustments, promotions, disciplinary action, 

and termination.  
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SECTION 600:  ADMINISTRATION 

Responsibility 

The Superintendent shall have the responsibility for administrating and monitoring the District’s 

Administrator Evaluation Program and will ensure the fairness and efficiency of its execution, 

including:  

1. Creating and implementing a plan for ongoing training and professional development and 

the funding thereof for administrators in the District’s Performance Evaluation Program, 

including evaluation standards, forms, procedures, and processes and a plan for collecting 

and using data gathered from evaluation; 

2. Creating a plan for ongoing review of the District’s Administrator Evaluation Program 

that includes stakeholder input from teachers, Board Members, administrators, 

parents/guardians, and other interested parties; 

3. Creating a procedure for remediation for administrators that receive evaluations 

indicating that remediation would be an appropriate course of action; 

4. Creating an individualized evaluation rating system for how principal evaluations will be 

used to identify proficiency and record growth over time with a minimum of three 

rankings used to differentiate performance of administrators including:  

a. Unsatisfactory being equal to a rating of 1;  

b. Basic being equal to a rating of 2;   

c. Proficient being equal to a rating of 3, and  

d. Distinguished being equal to a rating of 4. 

5. Completing Administrator Evaluation annually, ensuring proper safeguards, and filing 

completed evaluations; and 

6. Completing training on the District’s Performance Evaluation Program. 

Evaluation Process 

As part of the evaluation process each administrator shall complete an Administrative Individual 

Professional Learning Plan (302.00F1) outlining their goals for the coming year. This plan is to 

be completed by September 1 and reviewed and signed by the administrator and their supervisor 

by October 31. 

To assess each administrator’s progress throughout the year, each administrator shall complete a 

Mid-Year Check-In Form (302.00F2) assessing their progress in the Idaho Principal Evaluation 

Framework by January 15, and review it and their progress in meeting their AIPLP goals with 

their supervisor by February 25. 

Written Evaluation 

A written evaluation will be completed for each principal by the Superintendent no later than 

June 1 for each annual contract year of employment.  A copy will be given to the principal.  The 

original will be retained by the Superintendent.  The evaluation shall be reviewed annually and 

revised as necessary to indicate any significant changes in duties or responsibilities.  The 

evaluation is designed to increase planning and relate performance to assigned responsibilities 
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SECTION 600:  ADMINISTRATION 

through joint understanding between the Superintendent and the principal as to the job 

description and major performance objectives. 

The evaluation will identify the sources of data used in conducting the evaluation.  Proficiency in 

conducting observations and evaluating effective teacher performance shall be included as one 

source of data. 

Evaluation Measures and Criteria 

At least 70 percent of the evaluation will be based upon measures of Professional Practice as 

outlined in the evaluation instrument.  All measures within the Professional Practice portion of 

the evaluation must be aligned at a minimum to the following Domains and Components based 

upon the Idaho Standards for Effective Administrators as outlined in the Idaho Principal 

Evaluation Framework. 

Domain 1: School Climate:  The principal promotes the success of all students by advocating, 

nurturing, and sustaining a school culture and instructional program conducive to student 

learning and staff professional development.  The principal articulates and promotes high 

expectations for teaching and learning while responding to diverse community interests and 

needs.  

1. School Culture:  The principal establishes a safe, collaborative, and supportive culture 

ensuring all students are successfully prepared to meet the requirements for tomorrow’s 

careers and life endeavors; 

2. Communication:  The principal is proactive in communicating the vision and goals of 

the school or District, the plans for the future, and the successes and challenges to all 

stakeholders; and 

3. Advocacy:  The principal advocates for education, the District and school, teachers, 

parents, and students and engenders school support and involvement. 

Domain 2: Collaborative Leadership:  The principal promotes the success of all students by 

ensuring management of the organization, operations, and resources for a safe, efficient, and 

effective learning environment.  In collaboration with others, he or she uses appropriate data to 

establish rigorous, concrete goals in the context of student achievement and instructional 

programs.  The principal uses research and/or best practices in student achievement, instructional 

programs, and improving the education program. 

1. Shared Leadership:  The principal fosters shared leadership that takes advantage of 

individual expertise, strengths, and talents, and cultivates professional growth; 

2. Priority Management:  The principal organizes time and delegates responsibilities to 

balance administrative/managerial, educational, and community leadership priorities; 

3. Transparency:  The principal seeks input from stakeholders and takes all perspectives 

into consideration when making decisions; 

4. Leadership Renewal:  The principal strives to continuously improve leadership skills 

through professional development, self-reflection, and utilization of input from others; 

and 
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SECTION 600:  ADMINISTRATION 

5. Accountability:  The principal establishes high standards for professional, legal, ethical, 

and fiscal accountability for self and others. 

Domain 3: Instructional Leadership:  The principal promotes the success of all students by 

facilitating the development, articulation, implementation, and stewardship of a vision of 

learning that is shared and supported by the school community.  The principal provides 

leadership for major initiatives and change efforts and uses research and/or best practices in 

improving the education program. 

1. Innovation:  The principal seeks and implements innovative and effective solutions that 

comply with general and special education law; 

2. Instructional Vision:  The principal ensures that instruction is guided by a shared, 

research-based instructional vision that articulates what students do to effectively learn; 

3. High Expectations:  The principal sets high expectation for all students academically, 

behaviorally, and in all aspects of student well-being;           

4. Continuous Improvement of Instruction:  The principal has proof of proficiency in 

assessing teacher performance based upon the Charlotte Danielson Framework for 

Teaching Second Edition and aligns resources, policies, and procedures toward 

continuous improvement of instructional practice guided by the instructional vision; 

5. Evaluation:  The principal uses teacher/principal evaluation and other formative 

feedback mechanisms to continuously improve teacher/principal effectiveness; and 

6. Recruitment and Retention:  The principal recruits and maintains a high quality staff. 

The evaluation will also include the following as measures to inform the Professional Practice 

portion:   

1. Input received from parents or guardians (10 percent); and  

2. Input received from teachers (10 percent). 

This data for staff and parent/patron perception, as well as student achievement and growth will 

be gathered by the building based school administrator and used to help evaluate the 

effectiveness of administrators in our district.   

Student Achievement:  The remaining 10 percent of the evaluation must be based on multiple 

objective measures of growth in student achievement as defined in Section 33-1001, Idaho Code.  

This portion of the evaluation may be calculated using current and/or the immediate past year’s 

data and may use one or both years of data. The Board shall make the determination for student 

achievement portion of the evaluation annually as outlined in the procedure for this policy. 

Proof of Proficiency in Teacher Evaluations 

Proof of proficiency in evaluating teacher performance shall be required of all individuals 

assigned the responsibility for appraising, observing, or evaluating certificated personnel 

performance.  Proof of proficiency in evaluating performance shall be demonstrated by passing a 

proficiency assessment approved by the State Department of Education as a onetime 

recertification requirement prior to September 1, 2018. 

Communicating Evaluation Results 
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SECTION 600:  ADMINISTRATION 

Each evaluation shall include a meeting between the Superintendent and principal wherein the 

Superintendent will: 

1. Discuss the evaluation with the principal, emphasizing strong and weak points in job 

performance.  Commend the principal for a job well done if applicable and discuss 

specific corrective action if warranted.  Recommendations should specifically state 

methods to correct weaknesses.  Set mutual goals for the principal to reach before the 

next performance evaluation. 

2. Allow the principal to make any written comments he or she desires.  Inform the 

principal that he or she may turn in a written rebuttal/appeal of any portion of the 

evaluation within seven days and outline the process for rebuttal/appeal.  Have the 

principal sign the evaluation indicating that he or she has been given a copy. 

Rebuttal/Appeal 

Within seven days from the date of the evaluation meeting with the Superintendent the principal 

may file a written rebuttal/appeal of any portion of the evaluation.  The written rebuttal/appeal 

shall state the specific content of the evaluation with which the principal disagrees, a statement 

of the reason(s) for disagreement, and the amendment to the evaluation requested.  

If a written rebuttal/appeal is received by the Superintendent within seven days, the 

Superintendent shall provide the principal with a written response within ten working days either 

amending the evaluation as requested by the principal or stating the reason(s) why the 

Superintendent will not be amending the evaluation as requested.  

If the Superintendent chooses to amend the evaluation as requested by the principal then the 

amended copy of the evaluation will be provided to, and signed by, the principal and retained in 

the principal’s personnel file. 

If the Superintendent chooses not to amend the evaluation as requested by the principal then the 

evaluation along with the written rebuttal/appeal, and the Superintendent’s response, if any, will 

be retained in the principal’s personnel file. 

Action 

Each evaluation will include identification of the actions, if any, available to the District as a 

result of the evaluation as well as the procedure(s) for implementing each action.  Available 

actions include, but are not limited to, recommendations for renewal of employment, non-

renewal of employment, probation, and others as determined.  Should any action be taken as a 

result of an evaluation to not renew a principal’s contract the District will comply with the 

requirements and procedures established by State law.  

Records 

Permanent records of each principal evaluation will be maintained in the principal’s personnel 

file.  All evaluation records, including rebuttal/appeal documentation, will be kept confidential 

within the parameters identified in State and federal law regarding the right to privacy. 

Reporting 
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SECTION 600:  ADMINISTRATION 

Any subsequent changes to the District’s evaluation plan shall be resubmitted to the State 

Department of Education for approval.  The District shall report the rankings of individual 

principal evaluations annually to the State Department of Education.  

The Superintendent may establish additional procedures for the evaluation of administrators.  

Near the beginning of the school year, the Superintendent shall inform administrators of the 

criteria to be used for evaluation purposes, including the adopted goals for the District.  Such 

criteria shall include performance statements dealing with leadership; administration and 

management; school financing; professional preparation; effort toward improvement; interest in 

students, staff, citizens and programs; and staff evaluation. 

Both staff members involved in the evaluation conference shall sign the written report and retain 

a copy for their records.  The person being evaluated shall have the right to submit and attach a 

written statement to the evaluation within seven (7) days following the conference. 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 

 

LEGAL REFERENCE:   
I.C. § 33-513  Professional Employees 
I.C. § 33-518  Employee Personnel Files   
Idaho Code Sections 33-515; 9-340 et seq. 
 
ADOPTED: February 21, 2006 
 
AMENDED: June 18, 2012; June 17, 2013; October 21, 2013; February 17. 2014; 
March 17, 2014; January 15, 2018 
 
RELATED DOCUMENTS: 
302.00a Administrator Evaluation Form 
302.00b Staff Perceptions of Administrator Performance Form  
302.00c Parent/Patron Perceptions of Administrator Performance Form 
302.00f Staff Perception of Supervisor Performance 
 



Special Services Federal Programs

U B P D

1a.

1b.

1c.

U B P D

2a.

2b.

2c.

2d.

2e.

U B P D

3a.

3b.

3c.

IPEF Domain 3 - Instructional Leadership

Shared Leadership - Fosters shared leadership that takes advantage of individual expertise, strengths, and 

talents, and cultivates professional growth

Comments:  (Type comments in the box below.)

Comments:  (Type comments in the box below.)

IPEF Domain 2 - Collaborative Leadership

Accountability - Establishes high standards for professional, legal, ethical, and fiscal accountability for self and 

others. 

Leadership Renewal - Strives to improve leadership skills continuously through professional development, self-

reflection, and use of input from others. 

Administrator Evaluation Form
As adapted from the Idaho Principal Evaluation Framework (IPEF)                 650.00a

Total Learning Center

Location:  (Place an X in the box in front of the school)

Acequia Elementary

East Minico Middle West Minico Middle

Heyburn Elementary Paul Elementary

Minico 

Administrator's Name:                                                                                                                                                                                                                                                                                                          Administrator's Assignment:     

Rupert Elementary

Mt. Harrison

Instructions:  Using the Idaho Principal Evaluation Framework (IPEF) Performance Rubric and the key below, check the appropriate box that 

describes the Administrator's performance.  Please use comments to provide the Administrator with a better knowledge of his/her job performance.  

Comments are required for unsatisfactory and basic performance to ensure that the employee has the opportunity to improve.  Administrators are 

required to complete a self-assessment of their performance using a document similar to this one, which should be discussed in detail.  Supervisors 

of this Administrator should work to provide a fair and effective evaluation.

District

Priority Management - Organizes time and delegates responsibilities to balance administrative and 

managerial, educational, and community leadership priorities.

Transparency - Seeks input from stakeholders and takes all perspectives into consideration when making 

decisions.

Key:      U….Unsatisfactory     B….Basic     P….Proficient     D….Distinguished

IPEF Domain 1 - School Climate 

School Culture - Established a safe, collaborative, and supportive culture, ensuring all students are prepared 

successfully to meet the requirements for tomorrow's careers and life endeavors.

Communication - Proactively communicates the vision and goals of the school or district, the plans for the 

future, and the successes and challenges to all stakeholders.

Advocacy—Advocates for education, the district and school, teachers, parents, and students that engenders 

school support and involvement

Innovation - Seeks and implements innovative and effective solutions that comply with general and 

special education law.

Instructional Vision - Ensures that instruction is guided by a shared, research-based instructional vision that 

articulates what students do to learn the subject effectively.

High Expectations - Sets high expectations for all students academically, behaviorally, and in all aspects of 

student well-being.

Minidoka County Joint School District #331

Administrator Evaluation Form 1
Revised: 2018



3d.

3e.

3f.

U B P D

Reassign

Do Not Rehire

Other

NARRATIVE SUMMARY:

RECOMMENDATION TO THE BOARD OF TRUSTEES:

Rehire

Rehire With Plan of Improvement

I have read this evaluation and met with my supervisor to discuss it.  My signature does not necessarily mean I agree with this evaluation.  I acknowledge that this 

evaluation will be put in my personnel file and that I have a right to attach a rebuttal or comments.

Date

Date

Superintendent's Signature

School Administrator's Signature

OVERALL RATING:

Continuous Improvement of Instruction - Aligns resources (i.e., professional development, allocation of 

teacher time, budget decisions), policies, and procedures (i.e., school improvement plans, teacher evaluation) 

toward continuous improvement of instructional practice guided by the instructional vision.

Evaluation - Uses teacher and administrator evaluation and other formative feedback and mechanisms to 

improve teacher and administrator effectiveness continuously. 

Recruitment and Retention - Recruits and maintains high-quality staff.

Minidoka County Joint School District #331

Administrator Evaluation Form 2
Revised: 2018
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Minidoka County School District #331 
Mid-Year Summative Meeting Checklist[Type here] 

 

 

 
 
Principal Name: Supervisor Name:   

 

Date of Midyear Check-In: Date of Summative Meeting:    
 

650.00fgUse the following chart to assess progress toward meeting each component. This work will include evidence from 

stakeholder feedback, artifacts, and possibly the initial observation. Evidence of progress toward meeting the DDM also should be 

included. Data may be available from benchmark or other formative assessments. The midyear performance progress check column 

may be used if the supervisor and principal choose to consider a formative rating score at midyear. 

 
 

 
Standard 

Midyear Check-In 

Evidence Collected and 

Comments 

Midyear 

Performance 

Progress Check 

Summative Meeting Evidence 

Collected and Comments 

Domain 1: School Climate    

a. School Culture—Establishes a safe, 

collaborative, and supportive culture, ensuring 

all students are prepared successfully to meet 

the requirements for tomorrow’s careers and 

life endeavors 

   

b. Communication—Proactively communicates 

the vision and goals of the school or district, 

the plans for the future, and the successes and 

challenges to all stakeholders 

   

c. Advocacy—Advocates for education, the 

district and school, teachers, parents, and 

students that engenders school support and 

involvement 

   

Domain 2: Collaborative Leadership    

a. Shared Leadership—Fosters shared leadership 

that takes advantage of individual expertise, 

strengths, and talents, and cultivates 

professional growth 
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Standard 

Midyear Check-In 

Evidence Collected and 

Comments 

Midyear 

Performance 

Progress Check 

Summative Meeting Evidence 

Collected and Comments 

b.   Priority Management—Organizes time and 

delegates responsibilities to balance 

administrative and managerial, educational, 

and community leadership priorities 

   

c. Transparency—Seeks input from stakeholders 

and takes all perspectives into consideration 

when making decisions 

   

d.   Leadership Renewal—Strives to improve 

leadership skills continuously through 

professional development, self-reflection, and 

use of input from others 

   

e. Accountability—Establishes high standards 

for professional, legal, ethical, and fiscal 

accountability for self and others 

   

Domain 3: Instructional Leadership    

a. Innovation—Seeks and implements 

innovative and effective solutions that comply 

with general and special education law 

   

b.   Instructional Vision—Ensures that instruction 

is guided by a shared, research-based 

instructional vision that articulates what 

students do to learn the subject effectively 

   

c. High Expectations—Sets high expectations 

for all students academically, behaviorally, 

and in all aspects of student well-being 

   

d.   Continuous Improvement of Instruction— 

Aligns resources (i.e., professional 

development, allocation of teacher time, 

budget decisions), policies, and procedures 

(i.e., school improvement plans, teacher 
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Standard 

Midyear Check-In 

Evidence Collected and 

Comments 

Midyear 

Performance 

Progress Check 

Summative Meeting Evidence 

Collected and Comments 

evaluation) toward continuous improvement 

of instructional practice guided by the 

instructional vision 

   

e. Evaluation—Uses teacher and administrator 

evaluation and other formative feedback 

mechanisms to improve teacher and 

administrator effectiveness continuously 

   

f. Recruitment and Retention—Recruits and 

maintains high-quality staff 

   

 

Midyear changes needed: 
 

 
 
 

Midyear additional support needed: 
 

 
 
 

Midyear: I have reviewed the IPLP and other related documents, including the checklist: 
 
Signature: Date:    

 

Supervisor’s Signature: Date:    
 
 

 
Summative: I have reviewed the IPLP and other related documents, including the checklist: 

 
Signature: Date:    

 

Supervisor’s Signature: Date:    



 

POLICY TITLE: 
 

 

Evaluation of Certificated Employees 
 
Minidoka County Joint School District # 331 

 

POLICY NO:  
660.00 

PAGE 1 of 7 

 

 

SECTION 600: ADMINISTRATION 

The District has a firm commitment to performance evaluation of District personnel, whatever 

their category and level, through the medium of a formalized system. The primary purpose of 

such evaluation is to assist personnel in professional development in achieving District goals, 

and to assist with decisions regarding personnel actions. This policy applies to all certificated 

personnel, both pupil instructional personnel and non-instruction personnel.  

Each certificated staff member shall receive at least one (1) written evaluation to be completed 

by no later than June 1for each annual contract year of employment and shall use multiple 

measures that are research based and aligned to the Charlotte Danielson Framework for Teaching 

Second Edition.  The evaluation of instructional certificated personnel shall annually include a 

minimum of two (2) documented observations, one (1) of which shall be completed prior to 

January 1. In situations where certificated personnel are unavailable for two documented 

classroom observations, due to situations such as long-term illness, late year hire, etc., one 

documented classroom observation is acceptable. 

Evaluation Philosophy 

The primary purposes of teacher evaluation system processes are quality assurance (increasing 

student learning/growth) and professional learning (improving the quality of instruction). It is 

essential that both teachers and administrators (operating from the perception of building 

collaborative relationships) view performance evaluation as a supportive process that will result 

in enhanced student growth and improved professional learning, performance, and morale.  

Teacher evaluation is best viewed as a highly individualized experience ‐ a personal journey, in 

which educators view themselves as professionals committed to continuous improvement.  

Objectives 

The formal performance evaluation system is designed to: 

1. Maintain or improve each employee's job satisfaction and morale by letting him/her 

 know that the supervisor is interested in his/her job progress and personal development. 

2. Serve as a systematic guide for supervisors in planning each employee's further training. 

3. Assure considered opinion of an employee's performance and focus maximum attention 

 on achievement of assigned duties. 

4. Assist in determining and recording special talents, skills, and capabilities that might 

 otherwise not be noticed or recognized.   

5. Assist in planning personnel moves and placements that will best utilize each employee's 

 capabilities.  

6. Provide an opportunity for each employee to discuss job problems and interests with 

 his/her supervisor.  

7. Assemble substantiating data for use as a guide, although not necessarily the sole 

 governing factor, for such purposes as wage adjustments, promotions, disciplinary action, 

 and termination.  
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Responsibility 

The Superintendent, or the Superintendent’s designee, shall have the overall responsibility for 

the administration and monitoring of the District Performance Evaluation Program and will 

ensure the fairness and efficiency of its execution, including:  

1. Distributing proper forms in a timely manner.  

2. Ensuring completed forms are returned for filing. 

3. Reviewing forms for completeness.  

4. Identifying discrepancies.  

5. Ensuring proper safeguard and filing of completed forms. 

6. Creating and implementing a plan for ongoing training for evaluators and certificated 

personnel on the District’s evaluation standards, forms, and processes and a plan for 

collecting and using data gathered from evaluations;  

7. Creating a plan for ongoing review of the District’s Performance Evaluation Program that 

includes stakeholder, input from teachers, Board Members, administrators, 

parents/guardians, and other interested parties; 

8. Creating a procedure for remediation for employees that receive evaluations indicating 

that remediation would be appropriate course of actions; and 

9. Creating an individualized evaluation rating system for how evaluations will be used to 

identify proficiency and record growth over time with a minimum of three rankings used 

to differentiate performance of certificate holders including: unsatisfactory being equal to 

a rating of 1; basic being equal to a rating of 2; and proficient being equal to a rating of 3. 

A fourth rating of distinguished being equal to 4 may also be used. 

9.10. The individuals assigned this responsibility shall have received training in 

conducting evaluations based on the statewide framework for evaluations within the 

immediate previous five (5) years of conducting any evaluations. 

The Immediate Supervisor is the employee's evaluator and has responsibility for:  

1. Continuously observing and evaluating an employee's job performance including a 

minimum of two documented observations annually for certificated personnel, one of 

which shall be completed prior to January 1 of each year. 

2. Holding periodic counseling sessions with each employee to discuss job performance.  

3. Completing Performance Evaluation Forms as required. 

4. Completing training on the District’s Performance Evaluation Program. 

Evaluation Process 

Evaluation Forms   

Evaluation forms are aligned to Charlotte Danielson’s Framework for Teaching Second Edition 

and will be used for teachers and specialist positions including school counselors, library/media 

specialists, school psychologists, therapeutic specialists, and school nurses.  Forms will consist 

of the following: 



EVALUATION OF CERTIFICATED EMPLOYEES—continued                Page 3 of 7 

 

SECTION 600: ADMINISTRATION 
 

1. Rubrics of Components of Professional Practice  

2. Summative Performance Evaluation 

Evaluation forms should be reviewed annually and revised as necessary to indicate any 

significant changes in duties and/or responsibilities.  The form is designed to increase planning 

and relate performance to assigned responsibilities through joint understanding between the 

immediate supervisor (evaluator) and the employee as to the job description and major 

performance objectives.  Evaluations shall be differentiated for certificated non-instructional 

employees and pupil personnel certificate holders in a way that aligns with the Charlotte 

Danielson Framework for Teaching Second Edition to the extent possible and aligned to the 

pupil service staff’s applicable national standards. Revisions in evaluation forms will be 

submitted for approval by the board of trustees.   

Observations 

Periodic classroom observations will be included in the evaluation process with a minimum of 

two documented observations annually for certificated personnel, one of which shall be 

completed prior to January 1.  Observation documentation shall be shared with the employee.  In 

situations where certificated personnel are unavailable for two documented classroom 

observations, due to situations such as long-term illness, late year hire, etc., one documented 

classroom observation is acceptable. 

Multiple Measures of Professional Practice 

A majority of the evaluation of certificated personnel will be comprised of Professional Practice 

based on the Charlotte Danielson Framework for Teaching Second Edition.  The evaluation of 

certificated personnel shall include: 

1. Parent/Guardian input (must be included) 

2. Student input (for secondary schools); 

3. Multiple measures may also include: 

a. Teacher professional portfolios that demonstrate proficiency in Domains  

b. Parent/guardian and student input shall account for ten (10) percent of the evaluation. 

The measure will be selected in collaboration with the teacher and principal by October 1 of 

each year.  If not in agreement, the principal will make the final selection.  

Parental or guardian input forms will be made available (in English and Spanish) on the main 

District website.  The parent input survey will be available to parents during Parent Teacher 

/Student Led Conferences when held in the spring.  This parent input survey will be used to 

gather input regarding certificated staff and their interactions with parents and students.  

Approximately 20% of each certificated staff member’s parents will be randomly selected to 

complete the survey when they attend Parent Teacher /Student Led Conferences.  These results 

will then be compiled and used in the completion of each certified staff member’s summative 

evaluation under Domain 4 (Communicating with Families).  The results of the survey will be 

shared with the staff member after the results have been compiled prior to March 1 of each year.  

As data is gathered, careful attention will be paid to trends developing over time. 

Student Achievement 
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Instructional staff evaluations must include measureable student achievement as defined in 

Section 33-1001, Idaho Code, applicable to the subjects and grade ranges taught by the 

instructional staff. All other certificated staff evaluations must include measureable student 

achievement or student success indicators, as defined in Section 33-1001, Idaho Code, as 

applicable to the position. This portion of the evaluation may be calculated using current and/or 

the immediate past year’s data and may use one or both years of data.  Growth in student 

achievement may be considered as an optional measure for all other school based and district 

based staff, as determined by the local board of trustees. 

Charlotte Danielson Framework: The evaluation will be aligned with minimum State 

standards and based upon the Charlotte Danielson Framework for Teaching Second Edition and 

will include, at a minimum, the following general criteria upon which the Professional Practice 

portion will be based.  Individual domain and component ratings must be determined based on a 

combination of professional practice and student achievement as specified above. 

Plans will be developed or reviewed each year to specify which measures of student achievement 

data will be used.  Plans must be submitted by building principals and approved by the board of 

trustees by August 1 of each year. Student achievement will account for ten (10) percent of the 

overall rating score for the employee. 

Teacher Evaluation Framework 

The general criteria upon which the performance evaluation system will be based are as follows: 

 Domain 1:  Planning & Preparation (25%) 

o Demonstrating Knowledge of Content and Pedagogy; 

o Demonstrating Knowledge of Students; 

o Setting Instructional Outcomes; 

o Demonstrating Knowledge of Resources; 

o Designing Coherent Instruction; and 

o Designing Student Assessments 

 Domain 2:  The Classroom Environment (20%) 

o Creating an Environment of Respect and Rapport; 

o Establishing a Culture for Learning; 

o Managing Classroom Procedures; 

o Managing Student Behavior; and 

o Organizing Physical Space 

 Domain 3:  Instruction and Use of Assessment (25%) 

o Communicating with Students; 

o Using Questioning and Discussion Techniques; 

o Engaging Students in Learning; 
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o Using Assessment in Instruction; and 

o Demonstrating Flexibility and Responsiveness 

 Domain 4:  Professional Responsibilities (10%) 

o Reflecting on Teaching; 

o Maintaining Accurate Records; 

o Communicating with Families; 

o Participating in a Professional Community; 

o Growing and Developing Professionally; and 

o Showing Professionalism 

An overall rating score will be calculated for each employee using the attached rubric with scale. 

Evaluations are scored as follows:  The scores for each component within a domain will be 

averaged together to provide an average score for each domain 

Meetings with the Employee 

Self-Assessment 

Individual Professional Learning Plan 

Employees may be asked to complete a self-assessment and rate their job performance on 

Domains 1- 5 using the same evaluation framework.   Self-assessments are due to the immediate 

supervisor (evaluator) on or before May 1. 

Performance measures on Domain 4 will measure growth in individualized measures of 

performance directly related to the employee’s job responsibilities. Performance measures will 

be established by the immediate supervisor (evaluator) and employee by October 1 of each year.  

Employees will complete an Individual Professional Learning Plan (IPLP) identifying goals in 

three domains as outlined in the IPLP Form. IPLPs are due to the immediate supervisor 

(evaluator) on or before October 1. 

Counseling Sessions 

Counseling sessions between supervisors and employees may be scheduled periodically.  During 

these sessions, an open dialogue should occur which allows the exchange of performance 

oriented information.  The employee should be informed of how he/she has performed to date.  

In the case of derogatory comments, the employee should be informed of the steps necessary to 

improve performance to the desired level. Counseling sessions should include, but not be limited 

to, the following: job responsibilities, performance of duties, and attendance.  A memorandum 

for record will be prepared following each counseling session and placed in the employee’s 

personnel file. 

Communication of Results 

Each evaluation shall include an evaluation conference with the affected employee.  At the 

scheduled meeting with the employee, the supervisor will: 
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1. Discuss the evaluation with the employee, emphasizing strong and weak points in job 

performance. Commend the employee for a job well done if applicable and discuss 

specific corrective action if warranted.  Set mutual goals for the employee to reach before 

the next performance evaluation.  Recommendations should specifically state methods to 

correct weaknesses and/or prepare the employee for future promotions. 

2. Allow the employee to make any written comments he/she desires.  Inform the employee 

that he/she may turn in a written rebuttal of any portion of the evaluation within seven (7) 

days and outline the process for rebuttal. Have the employee sign the evaluation form 

indicating that he/she has been given a copy and initial after supervisor’s comments. 

No earlier than seven (7) days following the meeting, if the supervisor has not received any 

written rebuttal, the supervisor will forward the original evaluation form to the Superintendent, 

or the designee, for review.  The supervisor will also retain a copy of the completed form.  The 

evaluation will then be forwarded to the Business Office and placed in the employee’s personnel 

file. 

Rebuttals 

Within seven (7) working days from the date of the evaluation meeting with their supervisor the 

employee may file a written rebuttal of any portion of the evaluation form. The written rebuttal 

shall state the specific content of the evaluation form with which the employee disagrees, a 

statement of the reason(s) for disagreement, and the amendment to the evaluation form 

requested.  

If a written rebuttal is received by the supervisor within seven (7) working days, the supervisor 

may conduct additional meetings or investigative activities necessary to address the rebuttal. 

Subsequent to these activities, and within a period of ten (10) working days, the supervisor may 

provide the employee with a written response either amending the evaluation as requested by the 

employee or stating the reason(s) why the supervisor will not be amending the evaluation as 

requested.  

If the supervisor chooses to amend the evaluation form as requested by the employee then the 

amended copy of the evaluation form will be provided to, and signed by, the employee.  The 

original amended evaluation form will then be forwarded to the Superintendent, or the designee, 

for review.  It will then be forwarded to the District Service Center and placed in the employee’s 

personnel file.  The supervisor will also retain a copy of the completed form. 

If the supervisor chooses not to amend the evaluation form as requested by the employee then the 

evaluation form along with the written rebuttal, and the supervisor’s response, if any, will be 

forwarded to the Superintendent, or the designee, for review.  It will then be forwarded to the 

Business Office and placed in the employee’s personnel file.  The supervisor will also retain a 

copy of the completed form including any rebuttals and responses. 

Reporting 

Any subsequent changes to the District’s evaluation plan shall be resubmitted to the State 

Department of Education for approval.  The District shall report the summative rankings, the 

number of components rated as unsatisfactory, whether a majority of the certificated personnel’s 

students met their measurable student achievement or growth targets or student success 

indicators as well as what measures were used, and whether an individualized professional 
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learning plan is in place for all certificated personnel evaluations, annually to the State 

Department of Education. 

Action 

Should any action be taken as a result of an evaluation to not renew an individual’s contract the 

District will comply with the requirements and procedures established by State law.  

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
LEGAL REFERENCE:   IDAPA 08.02.02.120 Local District Evaluation Policy 
    I.C. § 33-514A Issuance of Limited Contract  

    I.C. § 33-515 Issuance of Renewable Contracts  

    I.C. § 33-518 Employee Personnel Files  

    I.C. § 33-514 Issuance of Annual Contracts- Support 

Programs- Categories of Contracts – Optional Placement;  

    I.C. § 33-1001  Section 16 

    I.C. § 33-1001 Definitions 

ADOPTED:  
March 11, 2010  
 

AMENDED/REVISED:  
April 19, 2010; August 16, 2010; June 18, 2012; September 17, 2012; June 17, 2013; June 

16, 2014; September 15, 2014; December 15, 2014; November 20, 2017; January 15, 2018 
 

ATTACHMENTS: 
Summative Performance Evaluation Form 

Parent Input Form (English & Spanish Versions) 

Components of Professional Practice for Teachers Rubric with Scale 

Teacher Evaluation Scoring Rubric 

Certificated Employee Self-Assessment  



Reviewed: 9.18.17                     
Approved: 9.18.17 
Revised:  1.18.18 

2015-16 2016-17

Male 53.3% 52.3%

Female 46.7% 47.7%

White 97.8% 51.4%

Black/African American 0.2% 0.3%

Asian 0.1% 0.1%

Native American 0.1% 0.1%

Hispanic/Latino 46.1% 45.5%

Two or more 1.1% 2.1%

Free/Reduced Lunch 65.7% 62.9%

Migrant 3.9% 5.3%

English Language Learners 6.7% 8.8%

Special Education 12.2% 12.2%

Analysis of Demographic Data

Minidoka County School District #331 

CONTINUOUS IMPROVEMENT PLAN 

2017 – 2018 

Mission: Empowering Students for Success 

Vision:  The Minidoka County School District is dedicated to developing the whole child in an 

atmosphere of excellence, characterized by mutual respect, shared responsibility for 
learning, and academic rigor, which facilitates success in all aspects of life. 

Priority Focus: Effective Instruction 

Analysis of Demographic Data: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Reviewed: 9.18.17                     
Approved: 9.18.17 
Revised:  1.18.18 

In addition to the above demographic information, over the last several years the Minidoka County School 

District has experienced drops in federal funding, increased staffing costs, increased student enrollments, and 

a shortage of highly qualified teachers.  In 2016-2017 alone, 8% of our teaching staff taught under the 

alternative authorization umbrella, and since 2010 our student population has grown from 3996 students to 

4262, while the number of certified staff has increased by less than 2 certified staff from 244.25 FTE to 246. 

Federal funding cuts, highly qualified teacher shortages and increased student enrollment numbers have left 

our schools with large class sizes and minimal staff, many of which do not have the specialized training 

necessary to meet the unique needs of our most at-risk students.  

GOALS: 

Goals for the Minidoka Continuous Improvement Plan are established based on various student, staff, and 

parent surveys conducted throughout the year, including the Educational Effectiveness Survey, a staff Needs 

Assessment Survey and Parent/Patron Surveys.  The MCSD also meets monthly with the Parent/Patron 

Advisory Committee, (which includes parents, community members, school board members, and 

administrators), to discuss areas for improvement. 

1) Student Achievement and Success (Literacy * Numeracy * Writing) 

A) MCSD will increase math proficiency levels by 20%. 

B) 2017-2018 Indicators and Benchmarks 

i) 35% of students will be proficient or advanced on Math ISAT 2.0. 

ii) 20% increase in the number of students meeting proficiency on the Math ISAT 2.0 from the 

previous year. 

C) In 2015-2016, 33.6 % of MCSD students scored proficient on Math ISAT 2.0 

In 2016-2017, 32% of MCSD students scored proficient on Math ISAT 2.0 

2) College and Career Readiness 

A) All students will be college and career ready at graduation. 

B) 2017-2018 Indicators and Benchmarks 

i) 50% of students will meet the composite college ready benchmark of the SAT. 

ii) 10% increase in students who met the college ready benchmark. 

iii) 35% of students participate in Advanced Opportunity. 

C) In 2015-2016, 35.9% of 10th grade students scored proficient on ELA ISAT 2.0. 

In 2016-2017, 41% of 10th grade students scored proficient on ELA ISAT 2.0 

D) In 2015-2016, 15.8% of 10th grade students scored proficient on Math ISAT 2.0. 

In 2016-2017, 14% of 10th grade students scored proficient on Math ISAT 2.0. 

3) High School Readiness 

A) All students will be prepared to transition from middle school to high school. 

B) 2017-2018 Indicators and Benchmarks 

i) 50% of 8th grade students will score proficient or advanced on ELA ISAT 2.0, 30% of 8th 

grade students will score proficient or advanced on Math ISAT 2.0 

ii) 10% increase in the number of students meeting proficiency on the ISAT 2.0 from the 

previous year. 

In In 2015-2016, 47.5% of 8th graders scored proficient or advanced on ELA ISAT 2.0. 

In 2016-2017, 43.1% of 8th graders scored proficient or advanced on ELA ISAT 2.0. 

C) In 2015-2016, 27.6% of 8th graders scored proficient or advanced on Math ISAT 2.0. 

In 2016-2017, 28.1% of 8th graders scored proficient or advanced on Math ISAT 2.0. 

4) Middle School Readiness 

A) All students will be prepared to transition from elementary school to middle school. 

B) 2017-2018 Indicators and Benchmarks 
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i) 56% of 5th grade students will score proficient or advanced on ELA ISAT 2.0, 40% of 5th 

grade students will score proficient or advanced on Math ISAT 2.0 

ii) 10% increase in the number of students meeting proficiency on the ISAT 2.0 from the 

previous year. 

C) In 2015-2016, 51.8% of 5th graders scored proficient or advanced on ELA ISAT 2.0. 

In 2016-2017, 48% of 5th graders scored proficient or advanced on ELA ISAT 2.0. 

D) In 2015-2016, 37.2% of 5th graders scored proficient or advanced on Math ISAT 2.0. 

In 2016-2017, 38% of 5th graders scored proficient or advanced on Math ISAT 2.0. 

5) Early Reading Readiness 

A) All students will be reading proficiently by the 3rd grade. 

B) 2017-2018 Indicators and Benchmarks 

i) 75% of 3rd grade students will score a 3 on the Spring IRI. 

ii) 70% of 2nd grade students will score a 3 on the Spring IRI. 

iii) 70% of 1st grade students will score a 3 on the Spring IRI. 

iv) 90% of Kindergarten students will score a 3 on the Spring IRI. 

v) 10% increase in the number of students meeting proficiency on the IRI from previous year. 

C) In 2015-2016, 71.4% of all K3 students scored proficient on the IRI. 

In 2016-2017, 69.6% of all K3 students scored proficient on the IRI. 

D) In 2015-2016, 70.4% of 3rd graders scored proficient on the IRI. 

In 2015-2016, 67.9% of 2nd graders scored proficient on the IRI. 

In 2015-2016, 64.4% of 1st graders scored proficient on the IRI. 

In 2015-2016, 83.4% of Kindergarten scored proficient on the IRI. 

In 2016-2017, 74.4% of 3rd graders scored proficient on the IRI. 

In 2016-2017, 64.6% of 2nd graders scored proficient on the IRI. 

In 2016-2017, 59.5% of 1st graders scored proficient on the IRI. 

In 2016-2017, 80.3% of Kindergarten scored proficient on the IRI. 

6) Improving Effective Instruction 

A) MCSD will improve the effectiveness of instruction throughout the district. 

B) 2017-2018Indicators and Benchmarks 

i) An Instructional Review Form will be developed with teacher input that identifies the 

attributes of effective instruction that will be focused on during the year. 

ii) At least one Instructional Review will be conducted in each school in the District. 

iii) Each teacher will be asked to complete a non-evaluative self-reflection survey on their 

implementation of effective teaching strategies in October and again in April. 

iv) Administrators will monitor the use of the identified effective teaching strategies in their 

building during their regular classroom visits. 

Progress Report on 2016-17 Goals: 

The following report indicates the scores and progress made on meeting the 2016-17 Continuous Improvement 
Plan (CIP) Goals. Please note that the number of students listed for ISAT performance below is from the ISAT 
2.0 reporting website and includes all students enrolled at the time of testing, whereas the percent of students 
scoring proficient or advanced is from the State Report Card. State Report Cards do not report the number of 
students in these categories and excludes students not continuously enrolled in performance calculations. 
Goals for the number of students meeting benchmarks are based on the number tested and the percentage 
performance target.  Those questions left unanswered are included in the Minidoka College and Career 
Advising and Mentoring Plan which was submitted separately to the OSBE.  All plans can be accessed on the 
MCSD website. 
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Goal 
Continuous 
Improvement/Performance 
Measures 

SY 
2015-16 

(Yr 1) 

SY 
2016-17 

(Yr 2) 

Improvement 
/ Change                              

(Yr 2 – Yr 1) 

Benchmark / 
Performance 

Target 

MCSD students will 
increase math proficiency 
levels by 20% 

% students meeting proficiency 
on ISAT 2.0 

33.6% 33.3% -0.3 
percentage 

points 

35% 
 
 

All students will be 
college and career ready 

% of students meeting the 
college ready benchmark on 
the college entrance exam 
(SAT/ACT) 

16% 17% 
1 percentage 

point 
10%  

increase 

 

# of students meeting the 
college ready benchmark on 
the college entrance exam 
(SAT/ACT) 

    

 
% of students participating in 
one or more advanced 
opportunity 

    

 

% of career-technical track high 
school students graduating with 
an industry recognized 
certification 

    

 

% of career-technical track high 
school students who passed 
the CTE-recognized workplace 
readiness exam 

    

 

# of high school students 
graduating with an associate’s 
degree or a career technical 
certificate 

    

 4-year cohort graduation rate      

 
% of learning plans review 
annually in grade 9 

    

 
% of learning plans review 
annually in grade 10 

    

 
% of learning plans review 
annually in grade 11 

    

 
% of learning plans review 
annually in grade 12 

    

 

# of students who go on to 
some form of postsecondary 
education within one year of 
graduation from high school 

    

 

% of students who go on to 
some form of postsecondary 
education within one year of 
graduation from high school 

    

 

# of students who go on to 
some form of postsecondary 
education within two years of 
graduation from high school 

    

 

% of students who go on to 
some form of postsecondary 
education within two years of 
graduation from high school 

    

All students will be 
prepared to transition 

% of students who scored 
proficient or advanced on the 
8th grade math ISAT 

27.6% 28.1% 
0.5 

percentage 
points 

30% 
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from middle school / Jr. 
high to high school 

 
# of students who scored 
proficient or advanced on the 
8th grade math ISAT 

68 83 15 89 

 
% of students who scored 
proficient or advanced on the 
8th grade ELA ISAT 

47.5% 43.1% 
-4.4 

percentage 
points 

50% 

 
# of students who scored 
proficient or advanced on the 
8th grade ELA ISAT 

122 128 6 149 

All students will be 
prepared to will be 
prepared to transition 
from grade 5 to grade 6 
(elementary to middle 
school) 

% of students who scored 
proficient or advanced on the 
5th grade math ISAT 

37.2% 40.5% 
3.3 

percentage 
points 

40% 

 
# of students who scored 
proficient or advanced on the 
5th grade math ISAT 

114 122 8 128 

 
% of students who scored 
proficient or advanced on the 
5th grade ELA ISAT 

51.8% 49.5% 
-2.3 

percentage 
points 

56% 

 
# of students who scored 
proficient or advanced on the 
5th grade ELA ISAT 

162 153 -9 179 

All students will 
demonstrate the reading 
readiness needed to 
transition to the next 
grade 

% of students who scored 
proficient on the 3rd grade 
statewide reading assessment  

70.4% 74.4 
4 percentage 

points 
75% 

 
# of students who scored 
proficient on the 3rd grade 
statewide reading assessment  

238 270 32 272 

 
% of students who scored 
proficient on the 2nd grade 
statewide reading assessment  

67.9% 64.6% 
-3.3 

percentage 
points 

70% 

 
# of students who scored 
proficient on the 2nd grade 
statewide reading assessment  

252 208 -44 225 

 
% of students who scored 
proficient on the 1st grade 
statewide reading assessment  

67.9% 64.6 
-3.3 

percentage 
points 

70% 

 
# of students who scored 
proficient on the 1st grade 
statewide reading assessment  

221 204 -17 240 

 
% of students who scored 
proficient on the kindergarten 
statewide reading assessment  

83.4% 80.3% 
-3.1 

percentage 
points 

90% 

 
# of students who scored 
proficient on the kindergarten 
statewide reading assessment  

276 249 -27 279 

MCSD will improve the 
efficiency, timeliness, and 
accessibility of 
communication with 
parents, staff, and 
patrons. 

All schools will communicate with 
parents at least once a month 
through email lists, calendar, 
Remind, etc. 

9 
schools 
out of 9 
schools 

9 
schools 
out of 9 
schools 

0 100% 
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All schools will increase the 
methods of communication used 
(Remind, email, Facebook, printed 
calendar) 

9 
schools 
out of 9 
schools 

9 
schools 
out of 9 
schools 

0 100% 

 

Schools will increase the 
percentage of parent participation 
in digital communication (Remind, 
email) 

9 
schools 
out of 9 
schools 

9 
schools 
out of 9 
schools 

0 100% 

 
The District office will communicate 
with all employees through a 
monthly newsletter. 

---- 
2 out of 

2 
months 

0 
100% 
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CONTINUOUS IMPROVEMENT PLAN 

Idaho Code 33-320:  

Each school district and public charter school in Idaho shall develop an annual plan that is part of a 

continuous focus on improving the student performance of the district or public charter school.  

The board of trustees and the superintendent shall collaborate on the plan and engage students, 

parents, educators and the community as appropriate. The board of directors and the administrator of 

a public charter school shall collaborate on the plan and engage students, parents, educators and the 

community as appropriate. 

The annual continuous improvement plan shall: 

1. Be data driven, specifically in student outcomes and shall include, but not limited to:  

 Analyses of demographic data 

 Student achievement and growth data 

 Graduation rates 

 College and career readiness 

 

2. Set clear and measurable targets based on student outcomes 

 

3. Include a clearly developed and articulated vision and mission (statement) 

 

4. Include key indicators for monitoring performance 

 

5. Include a report of progress toward the previous year’s improvement goals. 

 

The annual continuous improvement plan must be reviewed and updated annually no 

later than October 1 each year. 

 

The board of trustees or the board of directors shall continuously monitor progress toward the goals 

by utilizing relevant data to measure growth. The progress shall be included in evaluations of the 

district superintendent or administrator of a public charter school. 

The plan must be made available to the public and shall be posted on the school district or 

charter school website (no later than October 1 each year). 

Section 33-320, Idaho Statute 

https://legislature.idaho.gov/idstat/Title33/T33CH3SECT33-320.htm


REVISIONS ON CIP: 
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In addition to the above demographic information, over the last several years the Minidoka 

County School District has experienced drops in federal funding, increased staffing costs, 

increased student enrollments, and a shortage of highly qualified teachers.  In 2016-2017 alone, 

8% of our teaching staff taught under the alternative authorization umbrella, and since 2010 our 

student population has grown from 3996 students to 4262, while the number of certified staff 

has increased by less than 2 certified staff from 244.25 FTE to 246. Federal funding cuts, highly 

qualified teacher shortages and increased student enrollment numbers have left our schools 

with large class sizes and minimal staff, many of which do not have the specialized training 

necessary to meet the unique needs of our most at-risk students.  

Goals: 

Goals for the Minidoka Continuous Improvement Plan are established based on various student, 

staff, and parent surveys conducted throughout the year, including the Educational 

Effectiveness Survey, a staff Needs Assessment Survey and Parent/Patron Surveys.  The 

MCSD also meets monthly with the Parent/Patron Advisory Committee, (which includes parents, 

community members, school board members, and administrators), to discuss areas for 

improvement. 
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Progress Report on 2016-17 Goals: 

The following report indicates the scores and progress made on meeting the 2016-17 
Continuous Improvement Plan (CIP) Goals. Please note that the number of students listed for 
ISAT performance below is from the ISAT 2.0 reporting website and includes all students 
enrolled at the time of testing, whereas the percent of students scoring proficient or advanced is 
from the State Report Card. State Report Cards do not report the number of students in these 
categories and excludes students not continuously enrolled in performance calculations. Goals 
for the number of students meeting benchmarks are based on the number tested and the 
percentage performance target.  Those questions left unanswered are included in the Minidoka 
College and Career Advising and Mentoring Plan which was submitted separately to the OSBE.  
All plans can be accessed on the MCSD website. 
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Chart has been revised.  



Minidoka County School District #331 
“Empowering Students for Success” 

 

State of the District – January 2018 
Dr. Ken Cox, Superintendent 

At the Board’s request I have prepared this report to share with the Board, our staff, students, parents 
and patrons the progress made in the District and the challenges that lie ahead. It is my opinion that 
the general status of the District is positive. I have seen significant improvements in several areas 
during my tenure in the District, most notably in the areas of technology, curriculum, professional 
development, policy clarification and organization. 

While I have the distinct privilege of being the Chief Executive Officer of the District, the successes that 
have been accomplished in the District are not mine, but rather the result of the combined effort of 
our entire Administrative Team, our many dedicated teachers, and the ongoing work of our support 
staff in all areas of District operations. I would be remiss if I did not recognize their efforts and express 
my sincere thanks for their work ethic and their continued commitment to strengthening the 
educational opportunities of our children. 

Highlights from this past year 

Northwest Literacy Co-Op 
“If you want to go fast go alone; if you want to go far go together” African Proverb 

The Northwest Literacy Co-Op is a partnership between Caldwell and Minidoka School Districts and 
Education Northwest (EdNW).  The purpose of the Co-Op is to improve literacy outcomes in both 
districts by sharing what’s working and collectively brainstorming solutions to our common challenges 
through evidence-based research. Practitioners from both districts have been directing the project 
with EdNW facilitating the learning and documenting the progress. The goal of the Co-Op is to improve 
capacity of coaches and teachers in regards to literacy instruction which will directly impact the 
reading proficiency of all students. 

Advanced Opportunities 
Through the effective work of Brooke Claridge and Jacoby Sneddon we have had a significant up surge 
in the number of students who are taking advantage of this program. At a recent College Application 
Day at Minico 93% of the seniors there completed college applications to Idaho schools, the highest 
percentage for any high school of our size in the state. Through the dual credit courses offered at 
Minico we will have eight seniors who will actually graduate with their Associates Degrees before they 
receive their High School Diploma from Minico! 

District Van Purchased 
After reviewing mileage reimbursements for the past five years and recognizing that the District could 
save on these expenditures by purchasing a seven passenger van we purchased a Dodge Grand 
Caravan. We have also changed the District travel policy and practice to ensure that the van is used 
before personal vehicles. We believe that this will save considerably on mileage reimbursement in the 
District and will be tracking the van’s use throughout this year and next. 
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Secondary Math Curriculum 
After reviewing several math curricula during the 2016-2017 school year, the secondary mathematics 
curriculum committee recommended the adoption of Eureka Math for 6th grade students and College 
Preparatory Math (CPM) for grades 7-12. Eureka Math was selected for 6th grade students because it 
was adopted last year as the math curriculum for K-5 students and the committee felt it students in 6th 
grade would benefit with a consistent math program through their middle school transition. This year 
CPM was implemented in grades 7-9. Because the high school transitioned to Integrated Math, CPM 
was implemented for only freshman for the 2017-2018 school year. CPM will be implemented in for 
sophomores in 2018-2019, juniors, 2019-2020, etc.   

Minico Ag Program 
Three years ago we had one Ag teacher at Minico. Today we have three Ag certified teachers at Minico 
and one at Mt. Harrison. We are working to strengthen the Ag Program in the District to provide 
appropriate learning and working opportunities for our students. We live in a primarily agricultural 
area and moving in this direction is important to our administration and the community. 

Highlights from the past three years 

Elementary Math Curriculum 
Eureka Math was implemented for elementary K-5 during the 2016-2017 school year. Teachers 
transitioned from having no set math curriculum to an intensely rigorous math program. 

Freshman Laptops 
The 2016-2017 school year brought the implementation of 1:1 laptops for all freshmen students. 
Parents were required to attend information meetings, or individual meetings with Ashley Johnson to 
be briefed on the policies, regulations, and guidelines regarding the laptops. Parents had the 
opportunity to purchase insurance on their student’s device.  

District 
In January 2016 the Board approved the following Mission and Vision Statements after reviewing 
various options with administrator, staff and parent input. 

District: Mission 
Empowering Students for Success Today and Tomorrow 

District: Vision  
The Minidoka County School District is dedicated to developing the whole child in an atmosphere of 
excellence characterized by mutual respect, shared responsibility for learning, academic rigor and 
technology, which facilitates success in all aspects of life. 
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District: Priority Focus 
During the 2015-16 school year the District focused on:  

Improving Communication and Supporting Student Success. 

During the 2016-17 school year the District focused on:  

Effective Instruction as indicated by Posted Learning Objectives, Meaningful Student 
Engagement, and Effective Use of Formative Assessments. 

After much deliberation and discussion by the Administrative Team we refined the District Priority 
Focus this year to better fit the needs of our staff and students. We still feel that by focusing on 
effective Instruction all facets of our student’s educational experience will benefit. The District’s 
current priority focus is:  

Effective Instruction as indicated by Reading & Writing in every lesson, Lesson Structure and 
Meaningful Interactions. 

District: Environment  
This year the Administrative Team chose to continue with the ‘You Matter’ theme that was introduced 
last year. I believe that this focus and the various efforts that have been done (You Matter bulletin 
boards in each building, post cards to staff, t-shirts, etc.) have helped strengthen staff morale 
throughout the District.  

This past year we have developed both a District Coaches Handbook and Employee Handbook so that 
all of our coaches are operating under the same set of guidelines and all staff across the District know 
what is expected of them. 

We have also chosen to invest in building level security in the District this past year through the 
replacement of security cameras at our high schools with higher resolution cameras that provide 
better visibility as well as adding a few in high need areas.  

The District Safety Committee and the Health and Wellness Committee, under the direction of 
Michele Widmier our School Improvement Director, continue to meet regularly and address the issues 
of campus security, safety drills, suicide prevention, and student and staff health concerns. We 
continue to use the Standard Response Protocol format for lockdown, fire and earthquake drills. Our 
new School Resource Officer (SRO), Rob Higens, has done a good job of introducing himself to students 
at our schools and in supporting administrators in dealing with law enforcement issues. 

Our District is the only one in Idaho that has all our middle and high schools trained in the Sources of 
Strength Program. This is a research based suicide prevention program provided by the State. We are 
continuing to participate in the program even though funding is no longer coming from the State. We 
have funded portions of these programs from the Safe Schools Grant (~$60,000) that we receive from 
the State. These funds were also used to provide bullying assemblies this past year which included 
student assemblies by Josh Drean and Spencer’s Own who addressed bullying and cyberbullying and 
the importance of reporting. This year that budget is being used for behavior intervention training of 
staff by former TLC Principal T.L. Lowder. 
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District: Mentoring  
It is a goal of MCSD to provide quality, effective support for all new teachers. Through the past three 
years, the district has made it a goal to improve the mentoring provided to all new teachers. All new 
teachers are assigned a mentor by the building administrator to provide support. In addition to 
mentors, new teachers participate in district-provided professional development specifically for new 
teachers. Training includes topics such as classroom management, behavior support, special education, 
and curriculum.  

District: Parental Outreach  
We have made a point to listen to and act upon input from our parents and patrons. We held a 
community forum to gather input on an Early Release option for this year and chose to not implement 
this form of early release this year. Last year the Board also chose to eliminate Make-up Time in the 
District in direct response to parental input. Prior to this decision many hours were spent at Minico 
tracking student make-up time for absences. There does not seem to be any significant negative 
impacts from this decision.  

We continue to strive to provide opportunities for patrons and parents to be informed about the 
District. We have held five Town Hall meetings in the past year and have offered multiple Parenting 
with Love and Logic classes in both English and Spanish.  

The District did meet all four (4) indicators of our 2016-17 Continuous Improvement Plan goal to 
“improve the efficiency, timeliness, and accessibility of communication with parents, staff, and 
patrons.” 

District: Minidoka County Education Association (MCEA) Relations  
We have successfully negotiated a Master Agreement with the MCEA each of the past three years. Last 
year we spent many hours in interest based bargaining discussing various ideas and language to 
include in the document. I believe that the current agreement effectively represents the interests of 
both the District and the Association.  

I continue to meet monthly with the MCEA to listen to their concerns and share those concerns with 
our Administrative Team to address them at the lowest possible level. I would characterize our current 
relationship with MCEA as positive. 

District: Challenges  
While I have seen significant improvements in many areas in the District I believe that at the root of 
many of our challenges is the lack of more effective communication.  

Many of the different parent or personnel challenges that I am made aware of or deal with on a fairly 
regular basis are due to a misunderstanding of communications between a teacher, student and their 
parent/guardian; confusion on the way discipline was handled or perceived unprofessionalism by a 
parent with regard to their interaction with an administrator; or the day to day challenges of 
employees getting along with their peers. 

Another area that we need to continue to work on is that of employee morale. While I believe that 
current staff morale is better than it has been in the past I believe there is always room for 
improvement  
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Technology  
I would like to express appreciation to Ashley Johnson, Student Achievement Director, for her 
leadership in the improved use of technology in the District. Ashley meets monthly with the Executive 
Technology Committee, trains school Technology Integration Specialists and quarterly with the District 
Technology Committee, which has representation from all schools and the Technology Department. 
This year Brittni Darrington was added at the District level as an Secondary Technology Integration 
Coach. Between Ashley and Brittni have met with over 60 teachers and numerous hours in classrooms 
modeling and demonstrating the effective use of technology. 

Technology: Teacher Cohorts 
Last year Ashley Johnson came up with the idea of establishing technology implementation cohorts so 
teachers could receive additional training in effectively using technology in the classrooms. There were 
14 elementary teachers and 3 secondary teachers who met after school hours receiving training, 
participating in technology coaching with Ashley, and completed work that pushed them to better 
integrate technology and make changes in their classrooms. This year we have 12 elementary teachers 
and 17 secondary teachers participating in the cohorts. The intent for the cohort is to increase 
teachers’ effective use of technology in the classroom by providing high quality training partnered with 
in-class coaching and support. 

Technology: Use Data 
The following charts show information relevant to the effective use of technology in the District. 
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Chart 1 Brightbytes Frequency of Computer Use 
As you can see our use of computers in the classroom have significantly increased over the past few 
years. 
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Chart 2 Student to Device ratios by building (past two years) 
This chart compares student enrollment to the number of devices by building for this year (as of January 5, 2018) and last year. 

 
Chart 3 Total number of devices in the District (past two years) 
This chart gives you the total number of devices in the district by building. 
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Chart 4 Brightbytes Digital Citizenship 
We have made significant strides in the past few years in teaching our students about Digital 
Citizenship and being careful on the Internet. 

 
Chart 5 Total Technology expenditures (past five years) classroom vs. infrastructure vs. Internet  
Thanks to the Board’s commitment to technology we made significant investments in this area, but 
these expenditures have stabilized as we have reached an effective ‘saturation’ of devices.  
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Technology: Challenges 
In the past few years we have very effectively put technology into the hands of our students. Students 
today are comfortable with technology and use it regularly. Our focus now must turn to helping make 
sure that our teachers are comfortable in using the technology to improve the effectiveness of their 
instruction and more importantly improve student learning. 

The primary challenges we face in the effective use of technology are 1) helping teachers make the 
best, most appropriate and most effective use of technology, 2) an increased focus and awareness on 
Digital Citizenship throughout the District, and 3) ongoing financial support to replace existing 
technology. 

Data Summary 
It is imperative that we examine the data that is available to us on a regular basis. This is how we 
determine if students are learning and whether staff and students are following policy. Data helps us 
identify areas that we need to improve and those in which we should be proud of our 
accomplishments. The following is a sampling of relevant data about the students and staff in our 
District. 

Data Summary: Staffing 
The most important assets that the District has are our employees. They are the ones who work with 
our children, get them to school, make sure they are fed, ensure a clean learning environment, and 
provide leadership so that each building in the District operates safely and effectively. 

Staff Changes in Relation to Enrollment 
Year Enrollment Certified Admin Classified 

2005-06 4112 257.25   
2006-07 4032 249.33   
2007-08 4011 248.8   
2008-09 3991 245.8   
2009-10 3996 244.25   
2010-11 4026 236.5 15 258 
2011-12 4087 236 15.5 252 
2012-13 4057 213.5 15.5 242 
2013-14 4141 219 14.5 242 
2014-15 4186 227.5 15.5 237 
2015-16 4233 231.4 18.4 236 
2016-17 4259 241.8 19.35 242 
2017-18 4251 246 18 248 

Chart 6 Staffing History  
This chart shows our staffing history for the past 13 years. 
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In order for us to educate our students effectively we need good teachers. Over the past few years we 
have had a number of retirements and have had some difficulty in getting highly qualified teachers. 
This is a challenge that is not unique to our District and we have been very fortunate in hiring the 
teachers we have in the past few years. 

Certified Hiring History 
Year New Hires Highly Qualified Percent HQ 

2014-15 35 22 63% 
2015-16  34 17 50% 
2016-17  33 17 51% 
2017-18  26 10 38% 

Chart 7 Certified Hiring History  
This chart shows the number of recent new hires we have made in the past four years. Highly qualified 
here means that the teacher had or was eligible to receive a teaching certificate when hired.  

Data Summary: Attendance 
Attendance is critical for the District in that we are paid from the State based on our Average Daily 
Attendance (ADA). Typically we average 92% attendance for the year. Last year the Board chose to 
adjust the attendance policy from 95% to 90% to match the State requirements. There is no evidence 
that this has impacted attendance. This year’s attendance has been generally lower than the past three 
years. 

 
Chart 8 Current Attendance History  
This chart shows attendance data from the past three years. You can see the very poor attendance last 
year when we had such bad weather. 

Data Summary: Student Populations 
Minidoka County School District has a diverse population of students. We have implemented many 
programs to address the needs of these students. Our current ethnicity is 50% white and 47% Hispanic. 
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Student Data  

Year Enrollment White Hispanic 
Other 
Races Homeless Migrant 

2014-15 4186 2178 52.0% 1873 44.7% 135 3.2% 57 1.4% 180 4.3% 
2015-16 4233 2197 51.9% 1910 45.1% 126 3.0% 142 3.4% 215 5.1% 
2016-17 4259 2196 51.6% 1926 45.2% 137 3.2% 171 4.1% 206 4.8% 
2017-18 4251 2123 49.9% 1991 46.8% 137 3.2% 129 3.0% 230 5.4% 

Chart 9 Student Populations  
This chart shows the breakdown of students in the District based on ethnic, economic and other 
factors.  

Data Summary: Student Achievement 
The purpose of our existence as a District is to educate students. Their scores on assessments are often 
used to evaluate whether we have been successful as a District. We will present some of those scores 
here. However, I believe that a true ‘education’ is more that test scores, it is helping our children learn 
to help each other, to be cooperative with each other, and to contribute to society. 

In 2013-14 the ISAT 2.0 was piloted through the new Smarter Balanced test vendor using questions 
based on the new Idaho Core Standards.  This test focused on the technical delivery of the test and as a 
result did not yield any achievement data.  In 2014-15 the test was given to establish achievement 
baseline data on the Idaho Core Standards.  However, the baseline test was onerous and based on 
feedback; the test questions were readjusted for 2015-16.  The testing format remained relatively 
unchanged for 2016-17. 

Increased rigor in state standards has resulted in changes to the tests that the State uses. Across the 
State student scores have been lower than on previous tests. WE are working in increase our scores in 
all areas. 

K-3 
IRI 

K % 
Proficient  

1st Grade % 
Proficient 

 2nd Grade % 
Proficient 

3rd Grade % 
Proficient 

State 80.3% 67.3% 69.9% 74.9% 
District 80.5% 59.7% 65.2% 74.4% 

Chart 10 IRI Scores  
The Idaho Reading Index (IRI) is a fluency test that is administered in grades K – 2 twice during the 
school year. 

 
Chart 11 Grades 4-5 English Language Arts Scores  

Grade 4 & 5 
ELA

All Grades 
Proficient or 

Advanced

Grade 4 
Proficient or 

Advanced

Grade 5 
Proficient or 

Advanced
State 52.0% 48.0% 53.7%

District 43.5% 49.6% 49.5%
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Chart 12 Grades 4-5 Math Scores  

 

Grades 6-8 
Math 

All Grades 
Proficient or 

Advanced 

Grade 6 
Proficient or 

Advanced 

Grade 7 
Proficient or 

Advanced 

Grade 8 
Proficient or 

Advanced 

State 41.8% 40.0% 42.4% 38.7% 
District 33.1% 28.9% 26.9% 28.1% 

Chart 13 Grades 6-8 Math Scores  
 

Grades 6-8 
ELA 

All Grades 
Proficient or 

Advanced 

Grade 6 
Proficient or 

Advanced 

Grade 
7Proficient or 

Advanced 

Grade 8 
Proficient or 

Advanced 

State 52.0% 50.7% 53.8% 52.3% 
District 43.5% 35.5% 43.3% 43.1% 

Chart 14 Grades 6-8 English Language Arts Scores  
 

Math 
Historical 

ISAT  
All Grades  

SP 2014-15 SP 2015-16 SP 2016-17 
Change in 
Proficiency 

from 2015-16 
to 2016-17 

State 39.3% 41.7% 41.8% 0.1% 
District 29.5% 33.6% 33.1% -0.5% 

Chart 15 ISAT Math Scores – Percent of Proficient Students 
 

ELA Historical 
ISAT  

All Grades  
SP 2014-15 SP 2015-16 SP 2016-17 

Change in 
Proficiency 

from 2015-16 
to 2016-17 

State 51.1% 52.9% 52.0% -0.9% 
District 40.2% 44.6% 43.5% -1.1% 

Chart 16 ISAT English Language Arts (ELA) – Percent of Proficient Students 

Grade 4 & 5
Math

All Grades 
Proficient or 

Advanced

Grade 4 
Proficient or 

Advanced

Grade 5 
Proficient or 

Advanced
State 41.8% 46.6% 41.7%

District 33.1% 46.2% 40.5%
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Graduation 
Rates 

SP 2014-15 SP 2015-16 SP 2016-17 

State 78.9% 79.7% TBD 
District 67.7% 73.9% TBD 
Minico 87.4% 89.9% 87.7% 

Mt. Harrison 15.0% 25.3% 27% 
Chart 17 Graduation Rates 
This chart shows graduation rates for the past three years. The results for last year have not been 
released from the State. The rates for our high schools are based on our estimates. 

Data Summary: Challenges 
Student Achievement  

Our student achievement reading data indicates a shift away from fidelity to the best practices aligned 
to our current curriculum. There are many factors that have contributed to this shift: high staff 
turnover, more rigorous standards that do not align well to our current curriculum, and the increasing 
number of new teachers teaching under alternative authorizations. Our current work with the Literacy 
Co-Op is providing much needed training to administrators and instructional coaches to help them 
train and support elementary teachers as they implement effective instructional practices with fidelity. 
New reading curriculum more closely aligned to our State Standards in combination with more 
effective instructional practices will help improve our reading scores in the elementary grades.  

Our student achievement math scores also reflect more rigorous standards and a lack of math 
curriculum aligned to those standards. We have provided a great deal of high-quality math PD over the 
past five years. Last year's elementary math data represents baseline data for their new math 
curriculum, while the secondary scores should improve over time due to the new math curriculum at 
the middle schools and high schools.  

Staffing  

There is concern statewide over the lack of highly qualified teachers available to hire. I have attended 
numerous regional meetings on this topic involving the College of Southern Idaho (CSI) and legislators. 
We have addressed this issue by establishing an effective mentoring program over the past three years 
that is helping those teachers who have not come to the professional through the traditional college 
prep route. We will continue to monitor this issue and explore ways to address it. 
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Financial  
The District is in good health financially. Thanks to an emphasis on K-12 education at the State level we have had an increase in 
revenues for each of the past four years. We have been able to increase the number of teachers in the District even though federal 
funding has decreased. Thanks to the diligent nature of our Business Manager, Michelle Deluna, we keep close tabs on our finances.  

 

Minidoka County School District #331 Various Funds Balance Data 
Year Total Budget General Fund Contingency Title IA Title IC Title IIA Title III Title IVB Rural Ed Food Service Other* 

2014-15 $27,978,970 $23,266,000 $400,000 $760,000 $254,800 $225,000 $42,400 $870,000 $75,400 $1,820,000 $707,770 
2015-16 $30,136,000 $24,830,000 $800,000 $740,000 $167,000 $225,000 $39,000 $876,000 - $2,530,000 $768,000 
2016-17 $31,287,455 $26,389,000 $1,000,000 $850,000 $169,000 $223,000 $37,500 $876,000 $81,000 $1,930,000 $769,455 
2017-18 $32,766,900 $27,324,000 $1,000,000 $867,000 $234,000 $166,000 $42,000 $887,000 $78,000 $1,855,000 $1,313,900 

 Title IA Reading & Math Support         

 Title IC Migrant   *Other Funds include CTE, Preschool, Technology, Grants, etc. 

 Title IIA Professional Development         

 Title III English Language Learners         

 Title IVB Special Education         
Chart 16 Fund Balance Trends 
This chart shows our various fund balance for the past few years. 

Financial: Bonds 
The District has an excellent bond rating (AA) and has a bonding capacity of approximately $85M. We currently have three bonds 
totaling nearly $20M that District patrons are paying on: 1) $9.85M from 2003 (we refinanced $4.95M in 2012); 2) $14M from 2007 
(refinanced $8.9M in 2014); 3) $4.4M from 2009 (refinanced $2.65M in 2016). Each time the District refinanced it saved patrons taxes. 
To date we have saved nearly $1 million by refinancing when interest rates have been low.  
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When we pay off the oldest of these bonds in 2019 we will have additional bonding capacity with 
minimal increases to taxpayers. 

Financial: Facilities Plant Supplemental Levy 
This past fall we carried out a successful Facilities Plant Supplemental Levy increasing our current rate 
of $3.9M to $4.5M for the 2018-2020 biennium. No salaries are paid from these funds. Only used for: 
facility & site maintenance, improvements and equipment; technology infrastructure, internet access, 
software, devices and security upgrades; and bus lease financing. 

Some of the projects completed with our current levy funds were: 

 Minico: new track, new lower bleachers, hallway flooring 
 Heyburn parent turn around, carpet & tile (in progress) 
 Paul and Rupert flooring  
 Roofing Projects at Minico, East, West, DSC 
 Freshman laptops (300-2016, 260-2017) 
 Additional Wifi access points throughout the District 
 Improved security cameras at Minico & Mt. Harrison 

Some emergency projects that were also completed with these funds were: 

 Acequia Sewer 
 Minico boiler tank & well pump 
 Fire Alarms at West, Minico and Paul 

I would like to express sincere appreciation to the patrons of our District who have committed to 
paying into this levy so that we can provide these vital technology equipment and services and the 
continued upkeep of our buildings. 

Financial: Challenges 
Even though we have tried to budget conservatively, we have had to use approximately $300,000 of 
our cash carry-over each year to obtain a balanced budget.  

This year we budgeted revenues based on 204 units of funding from the state and our expenditures 
based on 205 units. Unfortunately, we have not seen the student growth that we anticipated this year 
and will probably only receive 204 units, which means we may not have the $300,000 to help in 
balancing the budget for next year.  

I anticipate we will need to tighten our belts somewhat as we continue to struggle with large class sizes 
and buildings that are at capacity and some of which need significant upgrades. 

Plant Facilities  
In general, our buildings are in very good shape. We continue to use Plan Facility Supplemental Levy 
funds to provide a regular rotation of carpets, flooring and painting to keep our buildings in good 
order. Over the past fifteen years we have replaced all of the roofs of our school buildings in the 
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District. In total we have over 25 acres of roofing in the District, and a comparable amount of flooring 
inside those buildings. 

During the past year we were able to sell the old District Office in downtown Rupert to the City of 
Rupert to use as their Police Station. We did not get the funds that we had hoped but we no longer 
need to maintain or care for that facility. 

We did have a new building built on the Minico campus this year when the Baseball Hitting Facility was 
built using donated funds. We are grateful to Coach Jared Price and the many volunteers and patrons 
who contributed to this project. 

Due to the resignation of Theo Schut we have hired a new maintenance supervisor, Patrick Swigert, 
and an assistant maintenance supervisor, Jason Van Every, who will act primarily as a project manager.  

Maintenance: Challenges 
We have had major HVAC issues at Rupert Elementary each of the past three years. The well and boiler 
at Minico have had to be repaired as well. It is imperative that we do some catching up on the 
maintenance that was postposed during the recent recession. Last year we had an HVAC study done 
which identified nearly $10M in upgrades that would enhance the learning environments in buildings 
throughout the District. All of the additional $300,000 increase in the Facilities Plant Supplemental Levy 
funds will be spent on our facilities and the equipment needed for their upkeep. Once again, I would 
point out that none of these funds are used for salaries. 

As the District looks to the future, if we were to consider going for a bond, I would recommend that 
many of these HVAC upgrades be included in whatever the community chooses to improve. 

ARTEC  
The Minidoka County School District is the sponsor of ARTEC which serves approximately 420 part-time 
students in eight high schools throughout Region IV (the Magic Valley). ARTEC was established in 2006 
under the leadership of the MCSD Superintendent at the time, Nick Hallett. The purpose was to assist 
local Districts in providing courses for students that would lead to some form of advanced, industry 
standard, certification. 

Current programs include: an automotive program at Buhl High School that also serves students from 
neighboring districts; automotive and health occupations programs at Canyon Ridge High School; five 
different programs at the Cassia School District’s Regional Technical Center (automotive, health, 
electronics and construction); an automotive collision repair program at Dietrich High School that also 
serves students from surrounding districts; cabinetry and health programs at Gooding High School; two 
Information Technology (IT) programs at Jerome and Kimberly High Schools; four programs at Twin 
Falls High School (two finance, IT, and health); and four programs at Minico High School (construction, 
IT, health, and diesel). 

The ARTEC Board recently asked the Minidoka County School District Board to sponsor another charter 
school ARTEC – Industrial so that additional programs can be added throughout the region. Without 
the leadership shown by our Board this expansion of additional programs would not be possible.  
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Conclusion  
The Minidoka County School District has shown considerable growth over the past few years.  That 
growth has been not only in the number of students we serve and the amount of technology that has 
been provided to those students, but in the effectiveness of our teachers and their continued 
dedication to their profession.  

We have a great many challenges ahead of us, but I believe the District is working together better 
today than it has in the past. We have come together as and administrative team to ensure that there 
is equity across the District in all aspects of the educational process. It is only by working together, 
open communication when things aren’t working well, and striving for excellence that we as a District 
can become better each year. 

There were two things that stood out to me when I first read about the Minidoka County School 
District, their commitment to technology and the work that had been done to address state standards. 
I believe that our District is still among the best in the State of Idaho in both categories. In fact, I doubt 
there are more than a handful of districts that are utilizing technology any better than we are.  

We live in a great area, with great families, communities that care about our schools, and staff who 
have dedicated their lives to making the best possible learning environment for our children. I am 
honored to be considered part of the Minidoka School District!  

 



Minidoka County School District 

Superintendent’s Report 
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Correspondence – We have had no correspondence that needs to come before the Board. 

Information/Updates  

 Building Instructional Sweeps – We started our Instructional Sweeps at Acequia 
Elementary on January 10. The Administration Team developed a document (attached) 
that is used when observing classrooms focusing on our Priority focus. The data collected is 
used to provide feedback to the building principal and staff on how effectively they are 
working towards the District Priority Focus. 

 Negotiations – We had our second Budget Training with MCEA. Michelle Deluna did a great 
job of going over how we develop our budget. I will be sharing some of the information she 
compiled with the Board. Our first official meeting will be on Tuesday, February 13 from 4 
to 5:30 where we will review Interest Based Bargaining and establish standards and ground 
rules. T.L. Lowder has agreed to be our facilitator for this process. 

 Reality Town – I have met with Dan Gammon, Rupert Kiwanis President, and our middle 
school administrators to consider participating in this project. The Kiwanis are willing to 
pay for the start-up costs (~$500). It has been used in school all over the northwest to 
helps students get a feel for the complexities of managing a budget in real life. Student will 
be taught about the process in their Advisory classes for a few weeks and will then get to 
participate in a 2 to 3 hour event in May. During this time they will get to buy a car, then go 
get insurance, a license, etc. We will be reaching out to include community members as 
about 40 volunteers will be needed for the event. I will provide more information as it 
becomes available. 

 ARTEC – Industrial Regional Professional Technical Charter (RPTC) School – I met with 
Steve Rayborn the Assistant Director at the Idaho Career and Technical Education Division. 
We discussed the new charter school and I explained how the ARTEC funds are used at 
Minico to provide an additional CTE teacher. We are waiting on a letter of approval from 
them before the new charter school application will be approved. 

 State of the District Report – I have updated this document, correcting a chart on page 14 
and adding a paragraph on our Mentoring Program on page 4. I have shared it as a Press 
Release to the media. 

 Calendar Committee Report – I have included a summary of the calendar survey along 
with a recommendation since the majority chose Calendar Option A. 

 Transportation Contract – I have been in contact with the State Department of Education 
regarding our Transportation Request for Proposal (RFP) but have yet to hear back from 
them. 

 Safe Routes Grant - Villa Drive Walking Path – No new information on this project.  
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Meetings/Activities 

 Staff/Building Visits:  

I conducted two informal expulsion hearings since our last board meeting. Both students 
were allowed back in school, one at Mt. Harrison and the other at East Minico. 

I participated in the Instructional Sweeps at Heyburn Elementary and Rupert Elementary. I 
encourage trustees to attend one of these if possible. It is a great opportunity to see our 
teachers in action. At one of the meetings it was mentioned how much the staff 
appreciated Trustee visits in their buildings. 

I have met with the Minico Building Leadership Team to discuss criteria for hiring the 
principal there. I also met with Minico students and handed out a short questionnaire to 
get their input on the characteristics of the new principal and interview questions they 
would like to have asked. I plan on doing the same with the West Minico staff and 
students. 

I met with our middle school music teachers to clarify the work they are doing with Joan 
Wilson in helping to establish a music curriculum at the elementary level. I also interviewed 
three candidates for the Transportation Supervisor position and have a recommendation 
for the Board. 

I continue to meet with administrators in reviewing their Administrative Individual 
Professional Learning Plans (AIPLP), and their mid-year self-evaluation. 

I have begun to schedule staff meetings to discuss our Town Halls with staff and to get 
their input on the future of the District. 

 Committee/Community Meetings:  

I attended part of the Mini-Cassia Suicide Prevention Summit that was held last month. We 
were well represented with staff from each of our secondary schools present. I also 
attended the Mini-Cassia Chamber of Commerce Annual Banquet where former board 
member Jason Gibbons and his wife Sally were recognized as Community Volunteers of 
the Year. 

I was also able to attend the Idaho Education Technology Association (IETA) Conference in 
Boise this past week. We had a large contingent of teachers and tech folks there and 
everyone felt it was well worthwhile. 

My first meeting as the Region IV K-12 representative on the Region IV Development 
Association (RIVDA) Board will be March 1 in Twin Falls.  

  



Minidoka County School District 

Superintendent’s Report 
February 12, 2018 

Upcoming Events 

February 13 Negotiations 4:00 pm 
February 14 Minidoka Education Foundation 12:00 pm  
   Policy Review Committee Meeting - 3:45 pm 
February 15 Minico Instructional Sweep 8:30 – 11:30 
   Parent Patron Advisory Team 12:00 pm 
February 19-20 ISBA Day on the Hill  
February 26 Town Hall Meeting 6:30 pm 
March 6  West Minico Instructional Sweep 8:00 – 10:00 am 
March 12  Agenda Review - 2:00 pm 
March 13 Health and Wellness Committee – 2:00 
March 14  Policy Review Committee Meeting - 3:45 pm 
March 15 Parent Patron Advisory Team 12:00 pm 
March 19 Regular Board Meeting - 4:30 pm Agenda Review, 6:00 pm Work Session 

Topic: Budget Assumptions – Student Fees 
 



2018-19 Calendar Survey Comments
+ or -

Parent/PatronCalendar Option A N
Why can't the first day of school be at the beginning of a week?  Why not start the school 
year earlier so that they don't have Memorial Day at the end off then a few days then last 
day of school.  

Parent/PatronCalendar Option A  
It works better for the students and parents to have full weeks of school rather than two 
days before Christmas and two days at New Years.  I'm sure the learning is better also, 
especially around the holidays.

Parent/PatronCalendar Option A  Go back Jan 3rd and add a 3rd trimester PTC!!!!!!!!

Parent/PatronCalendar Option A P
I like the idea of the kids having a full week when they come back from Christmas break. 
It seems like it would be easier for them to get back into school work and be more 
focused. 

Parent/PatronCalendar Option A P
We go out of town over the holidays, so the students having this amount of time off over 
Christmas is helpful with traveling.

Parent/PatronCalendar Option A P Thank you for asking for the communities opinion and impute on items that affect us all. 

Parent/PatronCalendar Option A N
Why do we have to have a whole week off for thanksgiving? Over Christmas I would 
prefer my kids went back from Christmas break on the 3rd or 4th. It would be nice if our 
kids got out earlier for summer break. 

Parent/PatronCalendar Option A N

I'm afraid I don't understand why we have to have early release on PTC days. I 
understand that my children's school is only one of many in this district, however, there 
are always several openings throughout the allotted times. Why are we increasing the 
amount of time the teachers have to sit there waiting for parents to show up?
I will have a child in kindergarten next year and I'm concerned that she will end up having 
three less days of school than her siblings due to the changes in PTC scheduling. What 
is the plan to fix this?

Parent/PatronCalendar Option A N
Why are we going until the last week of May! I hate having memorial day off then coming 
back for 2 days of wasted TIME!!

Parent/PatronCalendar Option A  3  weeks  Christmas  break  
Parent/PatronCalendar Option A  I would rather have my kids home more days after Christmas not before Christmas

Parent/PatronCalendar Option A P
Thank you for not doing an early release day each week. I think they are silly. Also thank 
you for keeping inservices on Thursday and Fridays. I don't like when they are on Monday 
and Tuesdays. It is hard to get my students motivated halfway through the week. 

Parent/PatronCalendar Option B N
Christmas break does not need to be any longer! Option A is way too long. No need for a 
week off during Thanksgiving break. Why not shorten Thanksgiving break and get out 
before Memorial Day?

Parent/PatronCalendar Option B P I like the dates for breaks in November and December
Parent/PatronCalendar Option B  

I like calendar B because I am very busy at work in January and calendar A goes to far 
into January.

Parent/PatronNeither - Please make suggestions below. 

Here’s a little explanation for my reasoning. I’m not sure what the point of going back to 
school after Memorial Day will be if they only have 2 1/2 days. Christmas break always 
seems WAY too long! I would love it if they would essentially do calendar option B, but 
instead of having the 19-21 off just do an early realease on the 21st and take those extra 
2 1/2 days off and put them at the end of the school year so the last day of school is the 
24th. Kids won’t be as attentive or really even care when they come back from a break 
and only have a couple days left so those last few days will be wasted days anyway. In 
my opinion we might as well just make it useful.



Parent/PatronNeither - Please make suggestions below. 

I would much rather see a calendar with fewer days off at Christmas (take away Dec. 20 
& 21 on Calendar A or Dec. 19, 20 & 21 on Calendar B).
Kids get bored being home that long in the cold weather.
 It would leave families three days to get wherever they're going for the holidays, and 
plenty of time to return home afterward.
Then the Last Day of school could be May 24 and the kids wouldn't need to go back to 
school after Memorial Day weekend.

Parent/PatronNeither - Please make suggestions below. Fewer days off at Christmas and end school before Memorial Day.

Staff MemberCalendar Option A P
We usually travel for the holidays and spend Christmas and New Years with our family 
from out of town, so I like the idea of having a day or two after New Years to get home 
and get ready for my students

Staff MemberCalendar Option A P
This would allow time for the buses to come to the schools and get all students home 
before PTC starts

Staff MemberCalendar Option A  
It seems as though we begin the school year earlier and we now go later in the year.  
Other districts have an entire week at Thanksgiving, same Christmas break and Martin 
Luther King Day off.  Do we go more contract days than other districts?

Staff MemberCalendar Option A P I like having the week after New Years off.

Staff MemberCalendar Option A  

I would like more student contact days 170 days is not enough time to teach what is 
required of me. To teach in the preschool some students attend 2 days, some 3 days, 
and some 4 days. The preschool does this to make sure we are keeping the classes 
small. 
Professional development is a great idea but is always taken advantage of. I think it 
would be better if we had less days and more options to choose from on those days that 
are appropriate for my needs. I love learning about technology, but I have 1 Ipad in my 
classroom that is old and can not be updated anymore.

Staff MemberCalendar Option A P This is my favorite option!
Staff MemberCalendar Option A P I choose “A” because it doesn’t have any 2-day weeks
Staff MemberCalendar Option A P need to keep the 2 weeks at christmas
Staff MemberCalendar Option A  

Calendar Committee report was confusing, because it spoke of "Option C" and "Option 
D" which I could not find anywhere. 

Staff MemberCalendar Option A P
I love that both calendars allows us to start after Cassia's parade day, as I have several 
family members involved in that parade and would really love to go. This makes it great 
that I can now. 

Staff MemberCalendar Option B  
I think many students will leave at Thanksgiving for Mexico and not return until after 
Christmas with students receiving a full week off.  I also think that before school starts, 
teachers need more work days and less inservice days to prepare for school. 

Staff MemberCalendar Option B  
I prefer taking our vacation days before Christmas rather than afterward. I don't really 
have time to start getting ready for Christmas until we are out of school.

Staff MemberCalendar Option B  

PTC still will be one week AFTER the end of the semester. This is an issue because the 
core classes at Minico are already over the week before. The new semester has just 
started. There is no way to fix 1st semester grades and not much to show as far as 2nd 
semester.

Staff MemberNeither - Please make suggestions below.N

As a parent and as a staff member, can we PLEASE get back to being done with school 
the Friday before Memorial Day?  I have talked with many parents who feel that coming 
back after Memorial Day is really hard.  When we get that late in the year the kids are 
beyond ready to be done as are parents and staff as well.  Graduation is long over by 
then and it just seems more logical to be done at that same time. 

Staff MemberNeither - Please make suggestions below. 
PT conference after a full day of work is exhausting. I can't imagine it brings out the best 
in anyone.

Staff MemberNeither - Please make suggestions below. 

Preschool out 1 week before last day of school. Graduation dates the last week of school.  
By changing to the above suggestions student instructional days will be 173.  Have all 
schools on the same schedule - trimester, semesters, etc. The work day, PTC and end of 
trimester, semester, etc. would be the same for all schools (this includes Mt. Harrison). 



Staff MemberNeither - Please make suggestions below.N
I don't think going to school after Memorial Day is wise. Attendance by students will be 
down significantly, and teachers will have to give students zeroes for the final exams/work 
they miss on those days.

Staff MemberNeither - Please make suggestions below.N
I'm wondering why school is extended beyond Memorial Day. Do we need to have such a 
long break at Christmas or Thanksgiving? 

StudentCalendar Option A  idk
StudentCalendar Option A P

Christmas break stay the same 
StudentCalendar Option A N As a student I would like to get put of school earlier than May 30!! 
Student Neither - Please make suggestions below. So we don’t have to go more school days after a holiday
Student Neither - Please make suggestions below. I prefer Community Calendar Option A.

Student Neither - Please make suggestions below. 

i don't think this is fair as students we should get a choice, the fact that this is happening 
is just dumb, why cant we just keep a normal schedule, if parents think we get too much 
time off well too bad let us enjoy our breaks, i have a suggestion we go into June like 
normal schools do, and put two weeks off Christmas break and a week off in 
thanksgiving, that solves a lot of issues, thank you.

Student Neither - Please make suggestions below.N
School never used to go past Memorial Day. Why did you change that? Please change it 
back.

Student Neither - Please make suggestions below.N School should not go past Memorial Day.



2018-19 Calendar Survey Suggestions
+ or -

Parent/PatronCalendar Option A P Everything looks good.  No corrections needed.
Parent/PatronCalendar Option A N Go back Jan 3rd and add a 3rd trimester PTC!!!!!! 

Parent/PatronCalendar Option A N

It is a terrible idea to have the kids go a half week into school on the last week with Memorial 
Day weekend that weekend. That is a major holiday week for many people because parents 
receive days off work. But we can't take that vacation because the kids will be in school. I 
would much prefer less vacation days at Christmas break or other days so we could release 
before Memorial Day weekend. 

Parent/PatronCalendar Option A  Start school August 28th and make Christmas Break two days shorter
Parent/PatronCalendar Option A  take Jan 2-4 and make it so Memorial day weekend is the end of school 

Parent/PatronCalendar Option A N
Why is there such a long Christmas break and then we have to come back to school after 
Memorial Day??? Why not shorten Christmas break and be done with school May 24th?

Parent/PatronCalendar Option A  

Would be fun to see school start after labor day. Idaho weather in Aug is awesome. Days out 
could be trimmed down off of Christmas break and Thanksgiving break, perhaps in other areas 
as well. Like PTC better the way you have it this year than the proposed way of next year w/ 
one day out at one pm, next day a half day. That feels a bit choppy. Christmas break felt way 
too long this year, for those of us who don't travel the whole time. 

Parent/PatronCalendar Option A  Would love school students start date pushed back
Parent/PatronCalendar Option B  Why do we have to start so early in August. 

Parent/PatronNeither - Please make suggestions below.N

A week off for Thanksgiving is ridiculous. Going to school after Memorial Day is also like wise 
ridiculous.  The weather is cold in winter months and warm by May. We are a farm and ranch 
community and need our kids home early in May. Please make adjustments so that we are out 
of school before Memorial Day.

Parent/PatronNeither - Please make suggestions below.N Christmas break is too short. We usually get a few more days then this.  
Parent/PatronNeither - Please make suggestions below. Either one is find

Parent/PatronNeither - Please make suggestions below. 

Essentially follow calendar B, but stay in school the 19-21 and have an early realease the 21st. 
Take those extra 2 1/2 days off and add them to the end of the school year so the last day 
would then be the 24th. That way we don’t have to send our kids back for 2 days after a 
holiday weekend for the last days of school.

Parent/PatronNeither - Please make suggestions below. 

Have school end before Memorial Day.  Teachers don't need so many days off for in-service.  
A workday at the end/start of trimesters is fine but an extra day of inservice every month is not 
needed.  Leave the kids in school and finish the year sooner.

Parent/PatronNeither - Please make suggestions below. Less days off for Christmas and Thanksgiving and have school out before Memorial Day.

Parent/PatronNeither - Please make suggestions below.N
Not sure either calendar works with any schedule and way too much time off for thanksgiving 
and Christmas holiday.  Also do not like school scheduled after Memorial Day.  Why does 
Minidoka county have more inservice days than Cassia??

Parent/PatronNeither - Please make suggestions below. 
Prefer a shorter Christmas vacation, start later in August or end earlier in May before Memorial 
Day, push spring break into 1st week of April.  Too cold in March for kids to enjoy it.   

Parent/PatronNeither - Please make suggestions below.N School on New Year's Day is a horrible idea! 
Parent/PatronNeither - Please make suggestions below. 

School starts earlier (why is Minidoka County worried about the Cassia County parade).  Let 
school out before Memorial Day.

Parent/PatronNeither - Please make suggestions below. 
Start after labor Day. End before Memorial Day. 3 day for thanksgiving. Get out of school on 
Dec 22 for Christmas and back on the Jan 3.

Parent/PatronNeither - Please make suggestions below. 
Start school after Labor Day and reduce teacher inservice/work days. 2 full weeks for 
Christmas break,  1 full week for thanksgiving, 1 full week for spring break, and no returning to 
school after Memorial Day- that makes no sense at all!

Staff MemberCalendar Option A  
Amend parent teacher conferences to  be before the start of a new semester or at minimum 4-
6 weeks following.

Staff MemberCalendar Option A N
Do not want to go to school after Memorial Day. The students will not be able to focus or get 
anything done.

Staff MemberCalendar Option A P Love it!
Staff MemberCalendar Option A  The first days of PTC need to start at 2:00 rather than 1:00



Staff MemberNeither - Please make suggestions below. 
Both calendars need to have more contact hours with students.  20 days without students, is 
too many.  We need as much time as possible with students!

Staff MemberNeither - Please make suggestions below.N
Can't we start 3 days earlier so we can be done before Memorial day? It is ridiculous that we 
come back to school for 3 days after Memorial day. The kids learn nothing. 

Staff MemberNeither - Please make suggestions below. 
I have looked over both calendars that have been offered.  I would really like to see not so 
many days off at Thanksgiving and also at Christmas.  Seems to me that we could do away 
with that and not have to come back after Memorial Day.  

Staff MemberNeither - Please make suggestions below. 
I think if we work Nov 19, Dec 19, Jan 3,4, so that we are off by May 23 would be better. 
everyone I have talk with parents, students and staff  do not like having to come back after 
memorial day for 3 days 

Staff MemberNeither - Please make suggestions below. I think we need to start with a 4 day work week.  
Staff MemberNeither - Please make suggestions below. I would rather have a PD day a different time during the year than the week of Thanksgiving.  
Staff MemberNeither - Please make suggestions below. Parent Teacher Conferences 

Staff MemberNeither - Please make suggestions below. 

Start School August 21, Thanksgiving Break starts November 21 (early dismissal), December 
21 (early dismissal) School on December 20.  Teachers return to school January 7 - first day of 
school.  Is Red Halverson on January 25?  Holiday pay on September 3 and  February 18.  
Preschool out May 23 (or 1 week before the last day of school).  School out on May 24 and 
teacher work day May 28.

Staff MemberNeither - Please make suggestions below.N
The last week of school is a poor choice on both calendars.  Teachers need 2 FULL days to 
ready their classrooms, not inservice. There is no reason for an April inservice day.

Staff MemberNeither - Please make suggestions below.N

There are to many inservice days.  It becomes difficult at the secondary level to meet the 
needs of all disciplines.  A max of 3 PD days is plenty along with the state inservice days.  The 
state days allow secondary teachers to attend the trainings in their field of study.  Please 
consider cutting the PD days and looking at the ending of the school year.

StudentCalendar Option A  need more break time  
StudentCalendar Option A  we need more break
StudentCalendar Option A  we need more breaks
StudentCalendar Option A  

we need more school breaks
Student Neither - Please make suggestions below. Get out before Memorial Day 
Student Neither - Please make suggestions below. Start school on the 20th of August and end before Memorial Day.



  

   MINIDOKA COUNTY SCHOOL DISTRICT #331
2018-2019 PROPOSED CALENDAR A

August AUGUST January JANUARY
S M T W T F S S M T W T F S

13 Registration, MINICO New Students 1 2 3 4  1-3 Christmas Break, No School 1 2 3 4 5
14 Registration, Elementary 5 6 7 8 9 10 11  4 Teacher In-Service, No School 6 7 8 9 10 11 12
14-15 Registration, Middle/High School 12 13 14 15 16 17 18 17 Mt. Harrison 3rd Quarter Starts 13 14 15 16 17 18 19
22 Orientation 6th & 9th Grade 19 20 21 22 23 24 25 24 PTC 1:00-6:30 p.m. Early Release 20 21 22 23 24 25 26
23 First Day of School 26 27 28 29 30 31 25 PTC 8:00 a.m.-12:00 p.m., No School 27 28 29 30 31

September SEPTEMBER February FEBRUARY
S M T W T F S S M T W T F S

   3 Labor Day, No School 1 13 Mt. Harrison PTC 3:00-6:30 p.m. 1 2
19 Mt. Harrison PTC 3:00-6:30 p.m. 2 3 4 5 6 7 8 18 Presidents' Day, No School 3 4 5 6 7 8 9

9 10 11 12 13 14 15 28 Teacher In-Service, No School 10 11 12 13 14 15 16
16 17 18 19 20 21 22 17 18 19 20 21 22 23
23 24 25 26 27 28 29 24 25 26 27 28
30

October OCTOBER March MARCH
S M T W T F S S M T W T F S

4-5 Teacher In-Service, No School 1 2 3 4 5 6  1 Teacher Work Day, No School 1 2
18 PTC 1:00-6:30 p.m. Early Release 7 8 9 10 11 12 13  4 3rd Trimester Starts 3 4 5 6 7 8 9
19 PTC 8:00 a.m.-12:00 p.m., No School 14 15 16 17 18 19 20 25-29 Spring Break, No School 10 11 12 13 14 15 16
24 Mt. Harrison 2nd Quarter Starts 21 22 23 24 25 26 27 17 18 19 20 21 22 23

28 29 30 31 24 25 26 27 28 29 30
31

November NOVEMBER April APRIL
S M T W T F S   SAT Testing, High School, TBA S M T W T F S

19-20 Teacher In-Service, No School 1 2 3 1 2 3 4 5 6
21-23 Thanksgiving Break, No School 4 5 6 7 8 9 10  1 Mt. Harrison 4th Quarter Starts 7 8 9 10 11 12 13
26 2nd Trimester Starts 11 12 13 14 15 16 17 26 Teacher In-Service, No School 14 15 16 17 18 19 20
28 Mt. Harrison PTC 3:00-6:30 p.m. 18 19 20 21 22 23 24 21 22 23 24 25 26 27

25 26 27 28 29 30 28 29 30

December DECEMBER May MAY
S M T W T F S S M T W T F S

20 Early Release, 1:00 Dismissal 1  1 Mt. Harrison PTC 3:00-6:30 p.m. 1 2 3 4
21-31 Christmas Break, No School 2 3 4 5 6 7 8 22 Mt. Harrison Graduation 5 6 7 8 9 10 11

9 10 11 12 13 14 15 23 Minico High School Graduation 12 13 14 15 16 17 18
16 17 18 19 20 21 22 27 Memorial Day, No School 19 20 21 22 23 24 25
23 24 25 26 27 28 29 29 Last day for Preschool/Kindergarten 26 27 28 29 30 31
30 31 30 Last day of School, 1:00 Dismissal

No Preschool on Fridays

   LEGEND:

Highlighted Dates Indicate "No School"

Indicates Early Release, 1:00 Dismissal

Changes may occur, pending Legislative actions
 Excessive emergency closures may necessitate a change in the Spring Break

1/10/2017



  

   MINIDOKA COUNTY SCHOOL DISTRICT #331
2018-2019 PROPOSED CALENDAR B

August AUGUST January JANUARY
S M T W T F S S M T W T F S

13 Registration, MINICO New Students 1 2 3 4  1 New Year's Day, No School 1 2 3 4 5
14 Registration, Elementary 5 6 7 8 9 10 11  2 Teacher In-Service, No School 6 7 8 9 10 11 12
14-15 Registration, Middle/High School 12 13 14 15 16 17 18 17 Mt. Harrison 3rd Quarter Starts 13 14 15 16 17 18 19
22 Orientation 6th & 9th Grade 19 20 21 22 23 24 25 24 PTC 1:00-6:30 p.m. Early Release 20 21 22 23 24 25 26
23 First Day of School 26 27 28 29 30 31 25 PTC 8:00 a.m.-12:00 p.m., No School 27 28 29 30 31

September SEPTEMBER February FEBRUARY
S M T W T F S S M T W T F S

   3 Labor Day, No School 1 13 Mt. Harrison PTC 3:00-6:30 p.m. 1 2
19 Mt. Harrison PTC 3:00-6:30 p.m. 2 3 4 5 6 7 8 18 Presidents' Day, No School 3 4 5 6 7 8 9

9 10 11 12 13 14 15 28 Teacher In-Service, No School 10 11 12 13 14 15 16
16 17 18 19 20 21 22 17 18 19 20 21 22 23
23 24 25 26 27 28 29 24 25 26 27 28
30

October OCTOBER March MARCH
S M T W T F S S M T W T F S

4-5 Teacher In-Service, No School 1 2 3 4 5 6  1 Teacher Work Day, No School 1 2
18 PTC 1:00-6:30 p.m. Early Release 7 8 9 10 11 12 13  4 3rd Trimester Starts 3 4 5 6 7 8 9
19 PTC 8:00 a.m.-12:00 p.m., No School 14 15 16 17 18 19 20 25-29 Spring Break, No School 10 11 12 13 14 15 16
24 Mt. Harrison 2nd Quarter Starts 21 22 23 24 25 26 27 17 18 19 20 21 22 23

28 29 30 31 24 25 26 27 28 29 30
31

November NOVEMBER April APRIL
S M T W T F S   SAT Testing, High School, TBA S M T W T F S

19-20 Teacher In-Service, No School 1 2 3 1 2 3 4 5 6
21-23 Thanksgiving Break, No School 4 5 6 7 8 9 10  1 Mt. Harrison 4th Quarter Starts 7 8 9 10 11 12 13
26 2nd Trimester Starts 11 12 13 14 15 16 17 26 Teacher In-Service, No School 14 15 16 17 18 19 20
28 Mt. Harrison PTC 3:00-6:30 p.m. 18 19 20 21 22 23 24 21 22 23 24 25 26 27

25 26 27 28 29 30 28 29 30

December DECEMBER May MAY
S M T W T F S S M T W T F S

1  1 Mt. Harrison PTC 3:00-6:30 p.m. 1 2 3 4
19-31 Christmas Break, No School 2 3 4 5 6 7 8 22 Mt. Harrison Graduation 5 6 7 8 9 10 11

9 10 11 12 13 14 15 23 Minico High School Graduation 12 13 14 15 16 17 18
16 17 18 19 20 21 22 27 Memorial Day, No School 19 20 21 22 23 24 25
23 24 25 26 27 28 29 29 Last day for Preschool/Kindergarten 26 27 28 29 30 31
30 31 30 Last day of School, 1:00 Dismissal

No Preschool on Fridays

   LEGEND:

Highlighted Dates Indicate "No School"

Indicates Early Release, 1:00 Dismissal

Changes may occur, pending Legislative actions
 Excessive emergency closures may necessitate a change in the Spring Break

1/10/2017
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MINIDOKA COUNTY SCHOOL DISTRICT #331
2018-2019 PROPOSED STAFF CALENDAR A

July JULY Student
Days

Contract Days January JANUARY Student
Days

Contract
Days

S M T W T F S S M T W T F S
4 Independence Day 1 2 3 4 5 6 7  1-3  No School  1 2 3 4 5 0 2

8 9 10 11 12 13 14  4 Teacher In-Service, No School 6 7 8 9 10 11 12 5 5

15 16 17 18 19 20 21 17 Mt. Harrison 3rd Quarter Starts 13 14 15 16 17 18 19 5 5

22 23 24 25 26 27 28 24 PTC 1:00 - 7:30 p.m., Early Release 20 21 22 23 24 25 26 4 5

28 29 30 31 25 PTC 8 a.m. - 12:00 p.m. (half day) 27 28 29 30 31 4 4

0 0 18 21

August
13 Registration: Minico New Student AUGUST Student

Days
Contract Days February FEBRUARY Student

Days
Contract

Days

14 Registration Elementary S M T W T F S S M T W T F S
14-15 Registration Middle/High School 1 2 3 4 0 0 13 Mt. Harrison PTC 3:00-6:30 p.m. 1 2 1 1

16-22 Teachers on Contract 5 6 7 8 9 10 11 0 0 18 Presidents Day, No School 3 4 5 6 7 8 9 5 5

17 Teacher Work Day 12 13 14 15 16 17 18 0 2 28 Teacher In-Service, No School 10 11 12 13 14 15 16 5 5

20 Teacher In Service 19 20 21 22 23 24 25 2 5 17 18 19 20 21 22 23 4 4

22 Orientation 6th & 9th 26 27 28 29 30 31 5 5 24 25 26 27 28 3 4

23 First Day of School 7 12 18 19

September SEPTEMBER Student
Days

Contract Days March MARCH Student
Days

Contract
Days

S M T W T F S  1 Teacher Work Day, No School S M T W T F S
  3 Labor Day, No School 1 0 0  4 Trimester Starts 1 2 0 1

19 Mt. Harrison PTC 3:00-6:30 p.m. 2 3 4 5 6 7 8 4 4 25-29 Spring Break, No School 3 4 5 6 7 8 9 5 5

9 10 11 12 13 14 15 5 5 10 11 12 13 14 15 16 5 5

16 17 18 19 20 21 22 5 5 17 18 19 20 21 22 23 5 5

23 24 25 26 27 28 29 5 5 24 25 26 27 28 29 30 0 0

30 19 19 31 15 16

October OCTOBER Student
Days

Contract Days April APRIL Student
Days

Contract
Days

S M T W T F S S M T W T F S
4-5 Teacher In-Service, No School 1 2 3 4 5 6 3 5  1 Mt. Harrison 4th Quarter Starts 1 2 3 4 5 6 5 5

18 PTC 1:00- 7:30 p.m., Early Release 7 8 9 10 11 12 13 5 5 26 Teacher In-Service, No School 7 8 9 10 11 12 13 5 5

19 PTC 8 a.m.-12:00 p.m. (half day) 14 15 16 17 18 19 20 4 5 14 15 16 17 18 19 20 5 5

24 Mt. Harrison 2nd Quarter Starts 21 22 23 24 25 26 27 5 5 21 22 23 24 25 26 27 4 5

28 29 30 31 3 3 28 29 30 2 2

20 23 21 22

November NOVEMBER Student
Days

Contract Days May MAY Student
Days

Contract
Days

S M T W T F S  1 Mt. Harrison PTC 3:00-6:30 p.m. S M T W T F S
19 Teacher In-Service, No School 1 2 3 2 2 22 Mt. Harrison Graduation 1 2 3 4 3 3

20 Teacher Work Day, No School 4 5 6 7 8 9 10 5 5 23 Minico Graduation 5 6 7 8 9 10 11 5 5

21-23 Thanksgiving Break, No School 11 12 13 14 15 16 17 5 5 27 Memorial Day 12 13 14 15 16 17 18 5 5

26 2nd Trimester Starts 18 19 20 21 22 23 24 0 3 29 Last Day for Preschool/Kindergarten 19 20 21 22 23 24 25 5 5

28 Mt. Harrison PTC 3:00-6:30 p.m. 25 26 27 28 29 30 5 5 30 Last Day of School, Early Dismissal 26 27 28 29 30 31 3 5

17 20 31 Teacher Work Day 21 23

December DECEMBER Student
Days

Contract Days June JUNE Student
Days

Contract
Days

S M T W T F S S M T W T F S
20 Early Release 1 0 0 1 0 0

21-31 Christmas Break, No School 2 3 4 5 6 7 8 5 5 2 3 4 5 6 7 8 0 0

9 10 11 12 13 14 15 5 5 9 10 11 12 13 14 15 0 0

16 17 18 19 20 21 22 4 4 16 17 18 19 20 21 22 0 0

23 24 25 26 27 28 29 0 1 23 24 25 26 27 28 29 0 0

. 30 31 0 0 30 0 0

14 15

Total Student Days/Contract Days 170 190

T1 58

   LEGEND:
 Holiday T2-  55

 No School,  Non Contract Day
 No School, Staff Development T3- 57

 PTC 1:00 - 7:30 p.m. Early Release
 PTC 8:00 a.m. - 12:00 p.m., No School Total 170

 Mt. Harrison PTC
 Mt. Harrison Quarter Begins
 Teacher Work Day, No School
 Trimester Begins
 Early Release - School Dismiss 1:00 p.m.



2/7/2018   

MINIDOKA COUNTY SCHOOL DISTRICT #331
2018-2019 PROPOSED STAFF CALENDAR B

July JULY Student
Days

Contract
Days January JANUARY Student

Days
Contract

Days

S M T W T F S S M T W T F S
4 Independence Day 1 2 3 4 5 6 7  1 New Year's Day, No School  1 2 3 4 5 2 4

8 9 10 11 12 13 14  2 Teacher In-Service, No School 6 7 8 9 10 11 12 5 5

15 16 17 18 19 20 21 17 Mt. Harrison 3rd Quarter Starts 13 14 15 16 17 18 19 5 5

22 23 24 25 26 27 28 24 PTC 1:00 - 7:30 p.m., Early Release 20 21 22 23 24 25 26 4 5

28 29 30 31 25 PTC 8 a.m. - 12:00 p.m. (half day) 27 28 29 30 31 4 4

0 0 20 23

August
13 Registration: Minico New Student AUGUST Student

Days
Contract

Days February FEBRUARY Student
Days

Contract
Days

14 Registration Elementary S M T W T F S S M T W T F S
14-15 Registration Middle/High School 1 2 3 4 0 0 13 Mt. Harrison PTC 3:00-6:30 p.m. 1 2 1 1
16-22 Teachers on Contract 5 6 7 8 9 10 11 0 0 18 Presidents Day, No School 3 4 5 6 7 8 9 5 5

17 Teacher Work Day 12 13 14 15 16 17 18 0 2 28 Teacher In-Service, No School 10 11 12 13 14 15 16 5 5

20 Teacher In Service 19 20 21 22 23 24 25 2 5 17 18 19 20 21 22 23 4 4

22 Orientation 6th & 9th 26 27 28 29 30 31 5 5 24 25 26 27 28 3 4

23 First Day of School 7 12 18 19

September SEPTEMBER Student
Days

Contract
Days March MARCH Student

Days
Contract

Days

S M T W T F S  1 Teacher Work Day, No School S M T W T F S
  3 Labor Day, No School 1 0 0  4 Trimester Starts 1 2 0 1

19 Mt. Harrison PTC 3:00-6:30 p.m. 2 3 4 5 6 7 8 4 4 25-29 Spring Break, No School 3 4 5 6 7 8 9 5 5

9 10 11 12 13 14 15 5 5 10 11 12 13 14 15 16 5 5

16 17 18 19 20 21 22 5 5 17 18 19 20 21 22 23 5 5

23 24 25 26 27 28 29 5 5 24 25 26 27 28 29 30 0 0

30 19 19 31 15 16

October OCTOBER Student
Days

Contract
Days April APRIL Student

Days
Contract

Days

S M T W T F S S M T W T F S
4-5 Teacher In-Service, No School 1 2 3 4 5 6 3 5  1 Mt. Harrison 4th Quarter Starts 1 2 3 4 5 6 5 5

18 PTC 1:00- 7:30 p.m., Early Release 7 8 9 10 11 12 13 5 5 26 Teacher In-Service, No School 7 8 9 10 11 12 13 5 5

19 PTC 8 a.m.-12:00 p.m. (half day) 14 15 16 17 18 19 20 4 5 14 15 16 17 18 19 20 5 5

24 Mt. Harrison 2nd Quarter Starts 21 22 23 24 25 26 27 5 5 21 22 23 24 25 26 27 4 5

28 29 30 31 3 3 28 29 30 2 2

20 23 21 22

November NOVEMBER Student
Days

Contract
Days May MAY Student

Days
Contract

Days

S M T W T F S  1 Mt. Harrison PTC 3:00-6:30 p.m. S M T W T F S
19 Teacher In-Service, No School 1 2 3 2 2 22 Mt. Harrison Graduation 1 2 3 4 3 3

20 Teacher Work Day, No School 4 5 6 7 8 9 10 5 5 23 Minico Graduation 5 6 7 8 9 10 11 5 5

21-23 Thanksgiving Break, No School 11 12 13 14 15 16 17 5 5 27 Memorial Day 12 13 14 15 16 17 18 5 5

26 2nd Trimester Starts 18 19 20 21 22 23 24 0 3 29 Last Day for Preschool/Kindergarten 19 20 21 22 23 24 25 5 5

28 Mt. Harrison PTC 3:00-6:30 p.m. 25 26 27 28 29 30 5 5 30 Last Day of School, Early Dismissal 26 27 28 29 30 31 3 5

17 20 31 Teacher Work Day 21 23

December DECEMBER Student
Days

Contract
Days June JUNE Student

Days
Contract

Days

S M T W T F S S M T W T F S
19-31 Christmas Break, No School 1 0 0 1 0 0

2 3 4 5 6 7 8 5 5 2 3 4 5 6 7 8 0 0

9 10 11 12 13 14 15 5 5 9 10 11 12 13 14 15 0 0

16 17 18 19 20 21 22 2 2 16 17 18 19 20 21 22 0 0

23 24 25 26 27 28 29 0 1 23 24 25 26 27 28 29 0 0

. 30 31 0 0 30 0 0

12 13

Total Student Days/Contract Days 170 190

T1 58

   LEGEND:
 Holiday T2-  55

 No School,  Non Contract Day
 No School, Staff Development T3- 57

 PTC 1:00 - 7:30 p.m. Early Release
 PTC 8:00 a.m. - 12:00 p.m., No School Total 170

 Mt. Harrison PTC
 Mt. Harrison Quarter Begins
 Teacher Work Day, No School
 Trimester Begins
 Early Release - School Dismiss 1:00 p.m.



Minidoka County School District 

2018-19 Calendar Survey Report & Recommendation 
February 12, 2018 

Summary 

The following graphics represent the input we received on the two calendar options that the 
Calendar Committee came up with.  
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Comments and Suggestions Summary 

The following is a summary of the comments and suggestions that were made with a count of 
those that were generally positive, neutral or negative in tone. All comments and suggestions are 
attached. 

Calendar Option A 12 Positive Comments 4 parent, 7 Staff, 1 student 
   8 Neutral Comments 4 parent, 3 Staff, 1 student 
   5 Negative Comments  4 parent, 0 Staff, 1 student 
   2 Positive Suggestions 1 parent, 1 Staff, 0 student 
   10 Neutral Suggestions  4 parent, 2 Staff, 4 student 
   4 Negative Suggestions  3 parent, 1 staff, 0 student 



Minidoka County School District 

2018-19 Calendar Survey Report & Recommendation 
February 12, 2018 

 

Calendar Option B 1 Positive Comments 1 parent, 0 Staff, 0 student 
   4 Neutral Comments 1 parent, 3 Staff, 0 student 
   1 Negative Comments  1 parent, 0 Staff, 0 student 
   0 Positive Suggestions 0 parent, 0 Staff, 0 student 
   1 Neutral Suggestions  1 parent, 0 Staff, 0 student 
   0 Negative Suggestions  0 parent, 0 staff, 0 student 
 

Neither Option 0 Positive Comments 0 parent, 0 Staff, 0 student 
   8 Neutral Comments 3 parent, 2 Staff, 3 student 
   5 Negative Comments  0 parent, 3 Staff, 2 student 
   0 Positive Suggestions 0 parent, 0 Staff, 0 student 
   17 Neutral Suggestions  8 parent, 7 Staff, 2 student 
   7 Negative Suggestions  4 parent, 3 staff, 0 student 
 

Based on this survey data it is the recommendation of the Calendar Committee that the Board 
adopt Calendar Option A.  

It was also suggested by the Administration Team that a half day early release be included in 
January at the end of the semester so that the Mt. Harrison and Minico (semester) teachers would 
have time to make sure their grades were in the system. 

 



MINIDOKA COUNTY SCHOOL DISTRICT - PERFORMANCE FRAMEWORK – 2018-19 
 

Page 1 of 8 
 

Name of School: ARTEC Industrial Regional Professional Technical Charter School Year Opened: 2018 Operating Term: 2018-2021 

Date Performance Certificate Executed: February 12, 2018 
 

Introduction 

Idaho’s charter school legislation requires each public charter school authorizer to develop a Performance Framework on which the provisions of the 

Performance Certificate will be based. Performance Frameworks must clearly set forth the academic and operational performance indicators, measures, 

and metrics that will guide the authorizer’s evaluations of each public charter school, and must contain the following: 
 

• Indicators, measures, and metrics for student academic proficiency; 

• Indicators, measures, and metrics for student academic growth; 

• Indicators, measures, and metrics for college and career readiness (for high schools); and 

• Indicators, measures, and metrics for board performance and stewardship, including compliance with all applicable laws, regulations and 

terms of the performance certificate. 
 

The measurable performance targets contained within the framework must require, at a minimum, that each school meet applicable federal, state, and 

authorizer goals for student achievement. The Performance Framework scoring is structured to provide more accountability for student achievement and 

meeting mission specific goals.  
 

Accountability Designations 

Calculation of the percentage of eligible points earned for each school will guide the determination of that school’s accountability designation: Honor, 

Good Standing, Remediation, or Critical. The accountability designation will, in turn, guide the MCSD’s renewal or non-renewal decision-making.  
 

Good Standing: 

Schools achieving at this level will be recommended for renewal; however, conditional renewal may be recommended if some outcomes are 

considered poor. To be placed in this category, schools must receive an overall score of at least 65%.  If the school meets this benchmark without 

meeting all applicable federal and state goals for student achievement the Strategic Goals shall be adjusted for the following year to address the 

issues. 
 

Remediation: 

Schools achieving at this level may be recommended for non-renewal or conditional renewal, particularly if operational and/or financial outcomes 

are poor. Schools will receive this rating if their Overall Score is between 40 and 65%. A plan to remedy any issues will be required for the start of 

the following year. 
 

Critical: 

Schools achieving at this level face a strong likelihood of non-renewal, particularly if all outcomes are poor. The Framework places schools that 

earn an overall score of less than 40%. 
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INDICATOR 1 – STATE AND FEDERAL ACCOUNTABILITY –  
Measure 1a 
Overall Star Rating 

Is the school meeting acceptable standards according to existing state 
grading or rating systems? 

Results  Points 
Possible 

Points 
Earned 

 Exceeds Standard:  School received five stars on the Star Rating System (SRS)  5  

 Meets Standard: School received three or four stars on the SRS  3  

 Does Not Meet Standard: School received two stars on the SRS  1  

 Falls Far Below Standard:  School received one star on the SRS  0  

     

Measure 1b 
State Designation 

Is the school meeting state designation expectations as set forth by state 
and federal accountability systems?  

   

 Exceeds Standard: School was identified as a "Reward" school.  5  

 Meets Standard:  School does not have a designation.  3  

 Does Not Meet Standard:  School was identified as a "Focus" school.  1  

 Falls Far Below Standard:  School was identified as a "Priority" school.  0  

     
 

INDICATOR 2 – STUDENT ACADEMIC PROFICIENCY 
Measure 2a 
ISAT Reading Proficiency 

Are students achieving reading proficiency on state examinations?  Results  Points 
Possible 

Points 
Earned 

 Exceeds Standard: 80% or more of students met or exceeded proficiency.  5  

 Meets Standard: Between 50-79% of students met or exceeded proficiency.  3  

 Does Not Meet Standard: Between 30-49% of students met or exceeded 
proficiency. 

 1  

 Falls Far Below Standard:  Fewer than 30% of students met or exceeded 
proficiency. 

 0  

     

Measure 2b 
ISAT Math Proficiency 

Are students achieving math proficiency on state examinations?     

 Exceeds Standard: 80% or more of students met or exceeded proficiency.  5  

 Meets Standard: Between 50-79% of students met or exceeded proficiency.  3  

 Does Not Meet Standard: Between 30-49% of students met or exceeded 
proficiency. 

 1  

 Falls Far Below Standard:  Fewer than 30% of students met or exceeded 
proficiency. 

 0  
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INDICATOR 3 – STUDENT ACADEMIC GROWTH – NA due to no prior ISAT scores to compare. 
Measure 3a 
Criterion-Referenced 
Growth in Reading  

Are students making adequate academic growth (AAG) (at least one year) 
in reading?  

Results  Points 
Possible 

Points 
Earned 

 Exceeds Standard: At least 85% of students are making AAG.  5 NA 

 Meets Standard: Between 70-84% of students are making AAG.  3 NA 

 Does Not Meet Standard: Between 50-69% of students are making AAG.  1 NA 

 Falls Far Below Standard:  Fewer than 50% of students are making AAG.  0 NA 

     

Measure 3b 
Criterion-Referenced 
Growth in Math 

Are students making adequate academic growth (AAG) (at least one year) 
in math?  

   

 Exceeds Standard: At least 85% of students are making AAG.  5 NA 

 Meets Standard: Between 70-84% of students are making AAG.  3 NA 

 Does Not Meet Standard: Between 50-69% of students are making AAG.  1 NA 

 Falls Far Below Standard:  Fewer than 50% of students are making AAG.  0 NA 

     

 

INDICATOR 4 – COLLEGE AND CAREER READINESS 
Measure 4a 
Graduation Rate 

Are students graduating high school at a rate similar to the state average?  Results  Points 
Possible 

Points 
Earned 

 Exceeds Standard: At least 85% of students graduating.  5  

 Meets Standard: Between 70-84% of students graduating.  3  

 Does Not Meet Standard: Between 50-69% of students graduating.  1  

 Falls Far Below Standard:  Fewer than 50% of students graduating.  0  

     

Measure 4b 
CTE Certification 

Are students making adequate progress toward CTE Program Certification?     

 Exceeds Standard: At least 85% of students making adequate progress.  5  

 Meets Standard: Between 70-84% of students making adequate progress.  3  

 Does Not Meet Standard: Between 50-69% of students making adequate 
progress. 

 1  

 Falls Far Below Standard:  Less than 50% of students making adequate 
progress. 

 0  
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INDICATOR 4 – COLLEGE AND CAREER READINESS (continued) 
 

Measure 4c 
Go-on Rate 

Number of students enrolling in college, enrolling in  other CTE courses, or 
employed in their CTE field after graduating high school?  

Results  Points 
Possible 

Points 
Earned 

 Exceeds Standard: At least 85% of students are making AAG.  5  

 Meets Standard: Between 70-84% of students are making AAG.  3  

 Does Not Meet Standard: Between 50-69% of students are making AAG.  1  

 Falls Far Below Standard:  Fewer than 50% of students are making AAG.  0  

     

 
 

INDICATOR 5 – MISSION SPECIFIC OUTCOMES 
 

Measure 5a 
Strategic Plan Goals 

Is the school meeting their Strategic Plan Goals? Results  Points 
Possible 

Points 
Earned 

 Exceeds Standard: The school is meeting all of their Strategic Plan Goals.  5  

 Meets Standard: The school is meeting almost all of their Strategic Plan 
Goals. 

 3  

 Does Not Meet Standard: The school is not meeting some of their Strategic 
Plan Goals. 

 1  

     

Measure 5b 
CTE Programming 

Is the school offering CTE Certified programs as outlined in the Charter?    

 Exceeds Standard: The school is offering all CTE Certified Programs.  5  

 Meets Standard: The school is offering some CTE Programs that are 
struggling to meet state standards for certification. 

 3  

 Does Not Meet Standard: Some of the school’s offering are NOT CTE 
Certified Programs. 

 1  
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INDICATOR 6 – GOVERNANCE AND OTHER AREAS OF COMPLIANCE 
 

Measure 6a 
Students with Disabilities 

Is the school protecting the rights of students with disabilities? Results  Points 
Possible 

Points 
Earned 

 Exceeds Standard: The school materially complies with applicable laws, rules, 
regulations, and provisions of the performance certificate relating to the treatment of 
students with identified disabilities and those suspected of having a disability, 
including but not limited to: Equitable access and opportunity to enroll; identification 
and referral; appropriate development and implementation of IEPs and Section 504 
plans; operational compliance, including provision of services in the LRE and 
appropriate inclusion in the school's academic program, assessments, and 
extracurricular activities; discipline; access to the school's facility and program; and 
appropriate use of all available, applicable funding. 

 3  

 Meets Standard: The school largely exhibits compliance with applicable laws, rules, 
regulations, or provisions of the performance certificate relating to the treatment of 
students with identified disabilities and those suspected of having a disability. 
Instances of non-compliance are minor and quickly remedied, with documentation, 
by the governing board. 

 2  

 Does Not Meet Standard: The school exhibits frequent and/or significant non-
compliance with applicable laws, rules, regulations, and provisions of the 
performance certificate relating to the treatment of students with identified 
disabilities and those suspected of having a disability; and/or matters of non-
compliance are not quickly remedied, with documentation, by the governing board. 

 1  

     

Measure 6b 
English Language Learners 

Is the school protecting the rights of English Language Learner (ELL) 
students? 

Results  Points 
Possible 

Points 
Earned 

 Exceeds Standard: The school materially complies with applicable laws, rules, 
regulations, and provisions of the performance certificate relating to requirements 
regarding ELLs, including but not limited to: Equitable access; compliance with native 
language communication requirements; appropriate accommodations on 
assessments; exiting of students from ELL services; and ongoing monitoring of exited 
students. Matters of non-compliance, if any, are minor and quickly remedied, with 
documentation, by the governing board. 

 3  

 Meets Standard: The school has exhibited non-compliance with applicable laws, 
rules, regulations, or provisions of the performance certificate relating to the 
treatment of ELL students; however, matters of non-compliance are minor and 
quickly remedied, with documentation, by the governing board. 

 2  

 Does Not Meet Standard: The school exhibits frequent and/or significant non-
compliance with applicable laws, rules, regulations, and provisions of the 
performance certificate relating to requirements regarding ELLs; and/or matters of 
non-compliance are not quickly remedied, with documentation. 

 1  
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INDICATOR 6 – GOVERNANCE AND OTHER AREAS OF COMPLIANCE (continued) 
 

Measure 6c 
Student Rights  

Is the school protecting the rights of all students? Results  Points 
Possible 

Points 
Earned 

 Exceeds Standard: The school materially complies with applicable laws, rules, 
regulations, and requirements of the performance certificate relating to reporting 
requirements to the SDE, and/or federal authorities. 

 3  

 Meets Standard: The school largely exhibits compliance with applicable laws, rules, 
regulations, and requirements of the performance certificate relating to reporting 
requirements to the SDE, and/or federal authorities. Instances of non-compliance 
are quickly remedied, with documentation, by the governing board. 

 2  

 Does Not Meet Standard: The school largely frequent and/or significant non-
compliance with applicable laws, rules, regulations, and requirements of the 
performance certificate relating to reporting requirements to the SDE, and/or 
federal authorities. Instances of non-compliance are not quickly remedied, with 
documentation, by the governing board. 

 1  

     

Measure 6d 
Financial Management  

Is the school meeting financial and compliance requirements? Results  Points 
Possible 

Points 
Earned 

 Exceeds Standard: The school materially complies with applicable laws, rules, 
regulations, and provisions of the performance certificate relating to financial 
reporting requirements, including but not limited to: Complete and on-time 
submission of financial reports including annual budget, revised budgets, and other 
financial reporting according to Generally Accepted Accounting Principles (GAAP); 
on-time submission of the annual independent audit; and all reporting requirements 
relating to the use of public funds. 

 3  

 Meets Standard: The school materially complies with applicable laws, rules, 
regulations, and provisions of the performance certificate relating to financial 
reporting requirements.  Instances of non-compliance are minor and are quickly 
remedied, with documentation, by the governing board. 

 2  

 Does Not Meet Standard: The school materially complies with applicable laws, rules, 
regulations, and provisions of the performance certificate relating to financial 
reporting requirements. Instances of non-compliance are not quickly remedied, with 
documentation, by the governing board. 

 1  
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INDICATOR 6 – GOVERNANCE AND OTHER AREAS OF COMPLIANCE (continued) 
 

Measure 6e 
Governance  

Is the school complying with governance requirements? Results  Points 
Possible 

Points 
Earned 

 Exceeds Standard: The school materially complies with applicable laws, rules, 
regulations, and provisions of the performance certificate relating to governance by 
its board. Including but not limited to: board policies; board bylaws; state open 
meeting law; code of ethics; conflicts of interest; board composition; and 
compensation for attendance at meetings. 

 4  

 Meets Standard: The school materially complies with applicable laws, rules, 
regulations, and provisions of the performance certificate relating to governance by 
its board. Instances of non-compliance are minor and are quickly remedied, with 
documentation, by the governing board. 

 3  

 Does Not Meet Standard: The school materially complies with applicable laws, rules, 
regulations, and provisions of the performance certificate relating to governance by 
its board. Instances of non-compliance are not quickly remedied, with 
documentation, by the governing board. 

 1  

     

Measure 6f 
Other Obligations 

Is the school complying with all other obligations? Results  Points 
Possible 

Points 
Earned 

 Exceeds Standard: The school materially complies with applicable laws, rules, 
regulations, and provisions of the performance certificate relating to requirements 
regarding Teacher Credentialing, Background Checks, Employee Rights, Facilities and 

Transportation, Health and Safety, and Student Information Handling. 

 4  

 Meets Standard: The school materially complies with applicable laws, rules, 
regulations, and provisions of the performance certificate relating to its other 
obligations. Instances of non-compliance are minor and are quickly remedied, with 
documentation, by the governing board. 

 3  

 Does Not Meet Standard: The school materially complies with applicable laws, rules, 
regulations, and provisions of the performance certificate relating to its other 
obligations. Instances of non-compliance are not quickly remedied, with 
documentation, by the governing board. 

 1  
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FRAMEWORK SUMMARY 
    

Standard Score Total 
Possible 

Points 
Earned 

INDICATOR 1 – STATE AND FEDERAL ACCOUNTABILITY    

Measure 1a - Overall Star Rating  5  

Measure 1b - State Designation  5  

INDICATOR 1 TOTAL  

    

INDICATOR 2 – STUDENT ACADEMIC PROFICIENCY    

Measure 2a - ISAT Reading Proficiency  5  

Measure 2b - ISAT Math Proficiency  5  

INDICATOR 2 TOTAL  

    

INDICATOR 3 – STUDENT ACADEMIC GROWTH    

Measure 3a - Criterion-Referenced Growth in Reading   5  

Measure 3b - Criterion-Referenced Growth in Math  5  

INDICATOR 3 TOTAL  

    

INDICATOR 4 – COLLEGE AND CAREER READINESS    

Measure 4a - Graduation Rate  5  

Measure 4b - CTE Certification  5  

Measure 4b - CTE Certification  5  

INDICATOR 4 TOTAL  

    

INDICATOR 5 – MISSION SPECIFIC OUTCOMES    

Measure 5a - Strategic Plan Goals  5  

Measure 5b - CTE Programming  5  

INDICATOR 5 TOTAL  

    

INDICATOR 6 – GOVERNANCE AND OTHER AREAS OF 
COMPLIANCE 

   

Measure 6a - Students with Disabilities  3  

Measure 6b - English Language Learners  3  

Measure 6c - Student Rights  3  

Measure 6d - Financial Management  3  

Measure 6e - Governance   4  

Measure 6f - Other Obligations  4  

INDICATOR 6 TOTAL  

    

PERFORMANCE FRAMEWORK TOTAL SCORE  75  
PERFORMANCE FRAMEWORK DESIGNATION  
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ARTEC Industrial (ARTEC-I) 

Regional Professional Technical Charter School 

PERFORMANCE CERTIFICATE 
 

This performance certificate is executed to be effective on the 1st day of July, 2018 by and 

between the Minidoka County Joint School District (the “Authorizer”), and ARTE I Regional 

Professional Technical Charter School (the “School”), an independent public school organized as 

an Idaho nonprofit corporation and established under the Public Charter Schools Law, Idaho 

Code Section 33-5201 et seq, as amended (the “Charter Schools Law.”) 

 

RECITALS 

WHEREAS, on December 11, 2017, the Authorizer approved a charter petition for the 

establishment of the School; and 

 

WHEREAS, the School is to begin operations in the year 2018; and 

 

WHEREAS, the Charter Schools Law requires all public charter schools to execute 

performance certificates with their authorizers, and; 

 

WHEREAS, on February 12, 2018, the Authorizer issued to the school a public charter 

school performance framework and performance certificate; and 

 

NOW THEREFORE in consideration of the foregoing recitals and mutual understandings, 

the Authorizer and the School agree as follows: 
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SECTION 1: AUTHORIZATION OF CHARTER SCHOOL 

A. Continued Operation of School. Pursuant to the Charter Schools Law, the 

Authorizer hereby approves the continued operation of the ARTE I Regional 

Professional Technical Charter School on the terms and conditions set forth in this 

Charter School Performance Certificate (the “Certificate”). The approved Charter is 

attached to this Certificate as Appendix B.  

B. Term of Agreement. This Certificate is effective as of July 1, 2018, and shall 

continue through June 30, 2020, unless earlier terminated as provided herein.  

 

SECTION 2: SCHOOL GOVERNANCE 

A. Governing Board. The School shall be governed by a board (the “Charter Board”) in a 

manner that is consistent with the terms of this Certificate so long as such provisions 

are in accordance with state, federal, and local law.  The Charter Board shall have final 

authority and responsibility for the academic, financial, and organizational performance 

of the School.  The Charter Board shall also have authority for and be responsible for 

policy and operational decisions of the School, although nothing herein shall prevent 

the Charter Board from delegating decision-making authority for policy and 

operational decisions to officers, employees and agents of the School, as well as third 

party management providers. 

B. Articles of Incorporation and Bylaws. The articles of incorporation and bylaws of the 

entity holding the charter shall provide for governance of the operation of the School as 

a nonprofit corporation and public charter school and shall at all times be consistent 

with all applicable law and this Certificate.  The articles of incorporation and bylaws are 

attached to this Certificate as Appendix D (the “Articles and Bylaws”). Any modification 

of the Articles and Bylaws must be submitted to the Authorizer within five (5) 

business days of approval by the Charter Board. 

C. Charter Board Composition. The composition of the Charter Board shall at all times be 

determined by and consistent with the Articles and Bylaws and all applicable law and 

policy. The roster of the Charter Board is attached to this Certificate as Appendix E 

(the “Board Roster”). The Charter Board shall notify the Authorizer of any changes to 

the Board Roster and provide an amended Board Roster within five (5) business days of 

their taking effect. 

 

SECTION 3: EDUCATIONAL PROGRAM 

A. School Mission. The mission of the School is as follows: ARTE I RPT Charter School is 

committed to providing quality high-end professional-technical programs to high school 
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students in the Magic and Wood River Valleys in a manner that will result in maximum 

benefit to students and to the area business community. Students are expected to 

achieve academically at a level commensurate with their abilities and at a level that 

enables them to succeed in their chosen professional-technical career. 

B. Grades Served. The School may serve students in grade nine through grade twelve: 

C. Design Elements. The School shall implement and maintain the following essential 

design elements of its educational program: Quality high end professional technical 

courses of study to prepare students for post-secondary plans of study or the world of 

work. 

D. Standardized Testing. Students of the School shall be tested with the same 

standardized tests as other Idaho public school students. 

E. Accreditation. The School shall be accredited as provided by rule of the state board of 

education. 

 

SECTION 4: AUTHORIZER ROLE AND RESPONSIBILITIES 

A. Oversight allowing autonomy. The Authorizer shall comply with the provisions of 

Charter School Law and the terms of this Certificate in a manner that does not unduly 

inhibit the autonomy of the School. The Authorizer’s Role will be to evaluate the 

School’s outcomes according to this Certificate and the Performance Framework rather 

than to establish the process by which the School achieves the outcomes sought. 

B. Charter School Performance Framework. The MCSD Charter School Performance 

Framework (“Performance Framework”) is attached and incorporated into this 

agreement as Appendix F.  The Performance Framework shall be used to evaluate the 

School’s academic, financial and operational performance, and shall supersede and 

replace any and all assessment measures, educational goals and objectives, financial 

operations metrics, and operational performance metrics set forth in the Charter and 

not explicitly incorporated into the Performance Framework.  The specific terms, 

form and requirements of the Performance Framework, including any required 

indicators, measures, metrics, and targets, are determined by the Authorizer and will be 

binding on the School.  

C. Authorizer to Monitor School Performance. The Authorizer shall monitor and report 

on the School’s progress in relation to the indicators, measures, metrics and targets set 

out in the Performance Framework. The School shall be subject to a formal review of 

its academic, mission-specific, operational, and financial performance at least 

annually.  

D. School Performance. The School shall achieve an accountability designation of Good 

Standing or Honor on each of the three sections of the Performance Framework. In the 
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event the School is a party to a third party management contract which includes a 

deficit protection clause, the School shall be exempt from some or all measures within 

the financial portion of the Performance Framework.  In accordance with Charter 

School Law, the Authorizer shall renew any charter in which the public charter school 

met all of the terms of its performance certificate at the time of renewal. 

E. Performance Framework As Basis For Renewal of Charter. The School’s performance 

in relation to the indicators, measures, metrics and targets set forth in the Academic 

and Mission-Specific, Operational and Financial sections of the Performance 

Framework shall provide the basis upon which the Authorizer will decide whether to 

renew the School’s Charter at the end of the Certificate term. As part of the 

Performance Framework, the Authorizer agrees to consider mission-specific, rigorous, 

valid, and reliable indicators of the School’s performance. These negotiated indicators 

will be included in the Mission-Specific portion of the Academic and Mission Specific 

section of the Performance Framework.  

F. Authorizer’s Right to Review. The School will be subject to review of its academics, 

operations and finances by the Authorizer, including related policies, documents and 

records, when the Authorizer deems such review necessary. The Authorizer shall 

conduct its reviews in a manner that does not unduly inhibit the autonomy granted to 

the School. 

G. Site Visits. In addition to the above procedures, the Charter School shall grant 

reasonable access to, and cooperate with, the Authorizer, its officers, employees and 

other agents, including allowing site visits by the Authorizer, its officers, employees, or 

other agents, for the purpose of allowing the Authorizer to fully evaluate the operations 

and performance of the School. The Authorizer may conduct a site visit at any time if 

the Authorizer has reasonable concern regarding the operations and performance of 

the School. The Authorizer will provide the School reasonable notice prior to its annual 

site visit to the School. The School shall have an opportunity to provide a written 

response to the site visit report no later than fourteen (14) days prior to the meeting at 

which the report is to be considered by the Authorizer. If no written response is 

provided, the School shall have the opportunity to respond orally to the site visit report 

at the meeting. 

H. Required Reports. The School shall prepare and submit reports regarding its 

governance, operations, and/or finances according to the established policies of and 

upon the request of the Authorizer. However, to the extent possible, the Authorizer 

shall not request reports from the School that are otherwise available through student 

information systems or other data sources reasonably available to the Authorizer. 
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SECTION 5: SCHOOL OPERATIONS 

A. In General. The School and the Charter Board shall operate at all times in accordance 

with all federal and state laws, local ordinances, regulations and Authorizer policies 

applicable to charter schools.  

B. Maximum Enrollment. The maximum number of students who may be enrolled in 

the school shall be 210 full time students. The maximum number of students who may 

be enrolled per class/grade level shall be as follows:  30 students per class. 

C. Enrollment Policy. The School shall make student recruitment, admissions, 

enrollment and retention decisions in a nondiscriminatory manner and without regard 

to race, color, creed, national origin, sex, marital status, religion, ancestry, disability or 

need for special education services. In no event may the School limit admission based 

on race, ethnicity, national origin, disability, gender, income level, athletic ability, or 

proficiency in the English language. If there are more applications to enroll in the 

charter school than there are spaces available, the charter school shall select students 

to attend using a random selection process that shall be publicly noticed and open to 

the public.  

D. School Facilities. Location.  The School shall provide reasonable notification to the 

Authorizer of any change in the location of its facilities. 

E. Attendance Area. The School’s primary attendance area is as follows:  Idaho’s Region IV 

school districts. 

F. Staff. Instructional staff shall be certified teachers as provided by rule of the state 

board of education. Any full-time staff members of the School will be covered by the 

public employee retirement system, federal social security, unemployment insurance, 

worker’s compensation insurance, and health insurance. 

G. Alignment with All Applicable Law. The School shall comply with all applicable federal 

and state laws, rules, and regulations. In the event any such laws, rules, or regulations 

are amended, the School shall be bound by any such amendment upon the effective 

date of said amendment. 

 

SECTION 6: SCHOOL FINANCE 

A. General. The School shall comply with all applicable state and federal financial and 

budget statutes, rules, regulations, and financial reporting requirements. 

B. Financial Controls. At  all  times,  the  Charter  School  shall  maintain  appropriate  

governance  and managerial procedures and financial controls which procedures and 

controls shall include, but not be limited to: (1) commonly accepted accounting 

practices and the capacity to implement them (2) a checking account; (3) adequate 

payroll procedures; (4) procedures for the creation and review of monthly and 
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quarterly financial reports, which procedures shall specifically identify the individual 

who will be responsible for preparing such financial reports in the following fiscal year; 

(5) internal control procedures for cash receipts, cash disbursements and purchases; 

and (6) maintenance of asset registers and financial procedures for grants in 

accordance with applicable state and federal law.  

C. Financial Audit. The School shall submit audited financial statements from an 

independent auditor to the Authorizer no later than October 15 of each year.   

D. Annual Budgets. The School shall adopt a budget for each fiscal year, prior to the 

beginning of the fiscal year. The budget shall be in the Idaho Financial Accounting 

Reporting Management Systems (IFARMS) format and any other format as may be 

reasonably requested by the Authorizer. 

 

SECTION 7: TERMINATION, NON-RENEWAL AND REVOCATION 

A. Termination by the School. Should the School choose to terminate its 

Charter before the expiration of the Certificate, it may do so upon written 

notice to the Authorizer. Any school terminating its charter shall work with the 

Authorizer to ensure a smooth and orderly closure and transition for students 

and parents. 

B. Nonrenewal. The Authorizer may non-renew the Charter at the expiration of the 

Certificate if the School failed to meet one (1) or more of the terms of its 

Certificate. Any school which is not renewed shall work with the Authorizer to 

ensure a smooth and orderly closure and transition for students and parents. 

C. Revocation. The School’s Charter may be revoked by the Authorizer if the School 

has failed to meet any of the specific, written renewal conditions attached, if 

applicable, as Appendix A for necessary improvements established pursuant to 

Idaho Code§ 33-5209B (1) by the dates specified. Revocation may not occur until 

the public charter school has been afforded a public hearing, unless the 

Authorizer determines that continued operation of the public charter school 

presents an imminent public safety issue. If the School’s Charter is revoked, the 

School shall work with the Authorizer ensure a smooth and orderly closure and 

transition for students and parents. 

D. Dissolution. Upon termination of the Charter for any reason by the Charter 

Board, or upon nonrenewal or revocation, the Cha rte r  Board will supervise 

and have authority to conduct the winding up of the business and other affairs 

of the School; provided, however, that in doing so the Authorizer will not be 

responsible for and will not assume any liability incurred by the School.   The 

Charter Board and School personnel shall cooperate fully with the winding up of 
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the affairs of the School. 

E. Disposition of School’s Assets upon Termination or Dissolution. Upon 

termination of the Charter for any reason, any assets owned by the School shall 

be distributed in accordance with Charter Schools Law. 

 

SECTION 8: MISCELLANEOUS 

A. No Employee or Agency Relationship.  None of the provisions of this Certificate will be 

construed to create a relationship of agency, representation, joint venture, ownership, 

or employment between the Authorizer and the School. 

B. Additional Services. Except as may be expressly provided in this Certificate, as set forth 

in any subsequent written agreement between the School and the Authorizer, or as may 

be required by law, neither the School nor the Authorizer shall be entitled to the use of 

or access to the services, supplies, or facilities of the other.  

C. No Third-Party Beneficiary. This Certificate shall not create any rights in any third 

parties, nor shall any third party be entitled to enforce any rights or obligations that 

may be possessed by either party to this Certificate. 

D. Amendment. This Certificate may be amended by agreement between the School and 

the Authorizer in accordance with Authorizer policy, attached as an Appendix. All 

amendments must be in writing and signed by the School and the Authorizer. 

E. Appendices. The following appendices are hereby incorporated into this agreement: 

a. Appendix A: Conditions of Authorization/Renewal 

b. Appendix B: Charter 

c. Appendix C: Articles of Incorporation 

d. Appendix D: Bylaws 

e. Appendix E: Board Roster 

f. Appendix F: MCSD Charter School Performance Framework 

 

IN WITNESS WHEREOF, the Authorizer and the School have executed this Performance 

Certificate to be effective July 1, 2017. 

 

__________________________________  ____________________________________ 

ATREC RPTCS Board Chair     MCSD Board Chair  

 

_________________     ________________ 

Date       Date 
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ARTEC Regional Professional Technical Charter School 

PERFORMANCE CERTIFICATE - Ammended 
 

This performance certificate is executed to be effective on the 1st day of July, 2017 by and 

between the Minidoka County Joint School District (the “Authorizer”), and ARTEC Regional 

Professional Technical Charter School (the “School”), an independent public school organized as 

an Idaho nonprofit corporation and established under the Public Charter Schools Law, Idaho 

Code Section 33-5201 et seq, as amended (the “Charter Schools Law.”) 

 

RECITALS 

WHEREAS, on July 20, 2005, the Authorizer approved a charter petition for the 

establishment of the School; and 

 

WHEREAS, the School began operations in the year 2006; and 

 

WHEREAS, the Charter Schools Law was amended effective as of July 1, 2013 to require 

all public charter schools approved prior to July 1, 2013 to execute performance certificates with 

their authorizers no later than July 1, 2014; 

 

WHEREAS, on July 20, 2005, the Authorizer approved a charter petition for the 

establishment of the School; and 

 

WHEREAS, on July 1, 2014, the Authorizer issued to the school a public charter school 

performance report and charter renewal application guidance; and 

 

WHEREAS, on July 1, 2014, Authorizer received a renewal application from the 

School; and 

 

WHEREAS, on July 1, 2014, the Authorizer approved the renewal application subject to 

conditions outlined in Appendix A; 

 

NOW THEREFORE in consideration of the foregoing recitals and mutual understandings, 

the Authorizer and the School agree as follows: 
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SECTION 1: AUTHORIZATION OF CHARTER SCHOOL 

A. Continued Operation of School. Pursuant to the Charter Schools Law, the Authorizer 

hereby approves the continued operation of the ARTEC Regional Professional 

Technical Charter School on the terms and conditions set forth in this Charter School 

Performance Certificate (the “Certificate”). The approved Charter is attached to this 

Certificate as Appendix B.  

B. Term of Agreement. This Certificate is effective as of July 1, 2017, and shall continue 

through June 30, 2022, unless earlier terminated as provided herein.  

 

SECTION 2: SCHOOL GOVERNANCE 

A. Governing Board. The School shall be governed by a board (the “Charter Board”) in a 

manner that is consistent with the terms of this Certificate so long as such provisions are 

in accordance with state, federal, and local law.  The Charter Board shall have final 

authority and responsibility for the academic, financial, and organizational performance 

of the School.  The Charter Board shall also have authority for and be responsible for 

policy and operational decisions of the School, although nothing herein shall prevent the 

Charter Board from delegating decision-making authority for policy and operational 

decisions to officers, employees and agents of the School, as well as third party 

management providers. 

B. Articles of Incorporation and Bylaws. The articles of incorporation and bylaws of the 

entity holding the charter shall provide for governance of the operation of the School as 

a nonprofit corporation and public charter school and shall at all times be consistent with 

all applicable law and this Certificate.  The articles of incorporation and bylaws are 

attached to this Certificate as Appendix D (the “Articles and Bylaws”). Any modification 

of the Articles and Bylaws must be submitted to the Authorizer within five (5) 

business days of approval by the Charter Board. 

C. Charter Board Composition. The  composition  of  the  Charter  Board  shall  at  all  

times be determined by and consistent with the Articles and Bylaws and all applicable law 

and policy. The roster of the Charter Board is attached to this Certificate as Appendix 

E (the “Board Roster”). The Charter Board shall notify the Authorizer of any changes to 

the Board Roster and provide an amended Board Roster within five (5) business days of 

their taking effect. 

 

SECTION 3: EDUCATIONAL PROGRAM 

A. School Mission. The mission of the School is as follows: ARTEC RPT Charter School is 

committed to providing quality high-end professional-technical programs to high school 
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students in the Magic and Wood River Valleys in a manner that will result in maximum 

benefit to students and to the area business community. Students are expected to 

achieve academically at a level commensurate with their abilities and at a level that 

enables them to succeed in their chosen professional-technical career. 

B. Grades Served. The School may serve students in grade nine through grade twelve: 

C. Design Elements. The School shall implement and maintain the following essential design 

elements of its educational program: Quality high end professional technical courses of 

study to prepare students for post-secondary plans of study or the world of work. 

D. Standardized Testing. Students of the School shall be tested with the same standardized 

tests as other Idaho public school students. 

E. Accreditation. The School shall be accredited as provided by rule of the state board of 

education. 

 

SECTION 4: AUTHORIZER ROLE AND RESPONSIBILITIES 

A. Oversight allowing autonomy. The Authorizer shall comply with the provisions of Charter 

School Law and the terms of this Certificate in a manner that does not unduly inhibit the 

autonomy of the School. The Authorizer’s Role will be to evaluate the School’s outcomes 

according to this Certificate and the Performance Framework rather than to establish the 

process by which the School achieves the outcomes sought. 

B. Charter School Performance Framework. The MCSD Charter School Performance 

Framework (“Performance Framework”) is attached and incorporated into this 

agreement as Appendix F.  The Performance Framework shall be used to evaluate the 

School’s academic, financial and operational performance, and shall supersede and 

replace any and all assessment measures, educational goals and objectives, financial 

operations metrics, and operational performance metrics set forth in the Charter and not 

explicitly incorporated into the Performance Framework.  The specific terms, form and 

requirements of the Performance Framework, including any required indicators, 

measures, metrics, and targets, are determined by the Authorizer and will be binding on 

the School.  

C. Authorizer to Monitor School Performance. The Authorizer shall monitor and report 

on the School’s progress in relation to the indicators, measures, metrics and targets set 

out in the Performance Framework. The School shall be subject to a formal review of 

its academic, mission-specific, operational, and financial performance at least annually.  

D. School Performance. The School shall achieve an accountability designation of Good 

Standing or Honor on each of the three sections of the Performance Framework. In the 

event the School is a party to a third party management contract which includes a deficit 

protection clause, the School shall be exempt from some or all measures within the 
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financial portion of the Performance Framework.  In accordance with Charter School Law, 

the Authorizer shall renew any charter in which the public charter school met all of the 

terms of its performance certificate at the time of renewal. 

E. Performance Framework As Basis For Renewal of Charter. The School’s performance 

in relation to the indicators, measures, metrics and targets set forth in the Academic and 

Mission-Specific, Operational and Financial sections of the Performance Framework shall 

provide the basis upon which the Authorizer will decide whether to renew the School’s 

Charter at the end of the Certificate term. As part of the Performance Framework, the 

Authorizer agrees to consider mission-specific, rigorous, valid, and reliable indicators of 

the School’s performance. These negotiated indicators will be included in the Mission-

Specific portion of the Academic and Mission Specific section of the Performance 

Framework.  

F. Authorizer’s Right to Review. The School will be subject to review of its academics, 

operations and finances by the Authorizer, including related policies, documents and 

records, when the Authorizer deems such review necessary. The Authorizer shall conduct 

its reviews in a manner that does not unduly inhibit the autonomy granted to the School. 

G. Site Visits. In addition to the above procedures, the Charter School shall grant reasonable 

access to, and cooperate with, the Authorizer, its officers, employees and other agents, 

including allowing site visits by the Authorizer, its officers, employees, or other agents, 

for the purpose of allowing the Authorizer to fully evaluate the operations and 

performance of the School. The Authorizer may conduct a site visit at any time if the 

Authorizer has reasonable concern regarding the operations and performance of the 

School. The Authorizer will provide the School reasonable notice prior to its annual site 

visit to the School. The School shall have an opportunity to provide a written response to 

the site visit report no later than fourteen (14) days prior to the meeting at which the 

report is to be considered by the Authorizer. If no written response is provided, the 

School shall have the opportunity to respond orally to the site visit report at the meeting. 

H. Required Reports. The School shall prepare and submit reports regarding its governance, 

operations, and/or finances according to the established policies of and upon the request 

of the Authorizer. However, to the extent possible, the Authorizer shall not request 

reports from the School that are otherwise available through student information 

systems or other data sources reasonably available to the Authorizer. 

 

SECTION 5: SCHOOL OPERATIONS 

A. In General. The  School  and  the  Charter  Board  shall  operate  at  all  times  in 

accordance with all federal and state laws, local ordinances, regulations and Authorizer 

policies applicable to charter schools.  
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B. Maximum Enrollment. The maximum number of students who may be enrolled in the 

school shall be 210 full time students. The maximum number of students who may be 

enrolled per class/grade level shall be as follows:  30 students per class. 

C. Enrollment Policy. The School shall make student recruitment, admissions, enrollment 

and retention decisions in a nondiscriminatory manner and without regard to race, color, 

creed, national origin, sex, marital status, religion, ancestry, disability or need for special 

education services. In no event may the School limit admission based on race, ethnicity, 

national origin, disability, gender, income level, athletic ability, or proficiency in the 

English language. If there are more applications to enroll in the charter school than there 

are spaces available, the charter school shall select students to attend using a random 

selection process that shall be publicly noticed and open to the public.  

D. School Facilities. Location.  The School shall provide reasonable notification to the 

Authorizer of any change in the location of its facilities. 

E. Attendance Area. The School’s primary attendance area is as follows:  Idaho’s Region IV 

school districts. 

F. Staff. Instructional staff shall be certified teachers as provided by rule of the state board 

of education. Any full-time staff members of the School will be covered by the public 

employee retirement system, federal social security, unemployment insurance, worker’s 

compensation insurance, and health insurance. 

G. Alignment with All Applicable Law. The School shall comply with all applicable federal 

and state laws, rules, and regulations. In the event any such laws, rules, or regulations 

are amended, the School shall be bound by any such amendment upon the effective date 

of said amendment. 

 

SECTION 6: SCHOOL FINANCE 

A. General. The School shall comply with all applicable state and federal financial and 

budget statutes, rules, regulations, and financial reporting requirements. 

B. Financial Controls. At  all  times,  the  Charter  School  shall  maintain  appropriate  

governance  and managerial procedures and financial controls which procedures and 

controls shall include, but not be limited to: (1) commonly accepted accounting practices 

and the capacity to implement them (2) a checking account; (3) adequate payroll 

procedures; (4) procedures for the creation and review of monthly and quarterly 

financial reports, which procedures shall specifically identify the individual who will be 

responsible for preparing such financial reports in the following fiscal year; (5) internal 

control procedures for cash receipts, cash disbursements and purchases; and (6) 

maintenance of asset registers and financial procedures for grants in accordance with 

applicable state and federal law.  
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C. Financial Audit. The School shall submit audited financial statements from an 

independent auditor to the Authorizer no later than October 15 of each year.   

D. Annual Budgets. The School shall adopt a budget for each fiscal year, prior to the 

beginning of the fiscal year. The budget shall be in the Idaho Financial Accounting 

Reporting Management Systems (IFARMS) format and any other format as may be 

reasonably requested by the Authorizer. 

 

SECTION 7: TERMINATION, NON-RENEWAL AND REVOCATION 

A. Termination by the School. Should the School choose to terminate its Charter 

before the expiration of the Certificate, it may do so upon written notice to the 

Authorizer. Any school terminating its charter shall work with the Authorizer to 

ensure a smooth and orderly closure and transition for students and parents. 

B. Nonrenewal. The Authorizer may non-renew the Charter at the expiration of the 

Certificate if the School failed to meet one (1) or more of the terms of its Certificate. 

Any school which is not renewed shall work with the Authorizer to ensure a smooth 

and orderly closure and transition for students and parents. 

C. Revocation. The School’s Charter may be revoked by the Authorizer if the School 

has failed to meet any of the specific, written renewal conditions attached, if 

applicable, as Appendix A for necessary improvements established pursuant to 

Idaho Code§ 33-5209B(1) by the dates specified. Revocation may not occur until 

the public charter school has been afforded a public hearing, unless the Authorizer 

determines that continued operation of the public charter school presents an 

imminent public safety issue. If the School’s Charter is revoked, the School shall 

work with the Authorizer ensure a smooth and orderly closure and transition for 

students and parents. 

D. Dissolution. Upon termination of the Charter for any reason by the Charter Board, 

or upon nonrenewal or revocation, the Cha rte r  Board will supervise and have 

authority to conduct the winding up of the business and other affairs of the 

School; provided, however, that in doing so the Authorizer will not be responsible 

for and will not assume any liability incurred by the School.   The Charter Board 

and School personnel shall cooperate fully with the winding up of the affairs of the 

School. 

E. Disposition of School’s Assets upon Termination or Dissolution. Upon termination 

of the Charter for any reason, any assets owned by the School shall be distributed 

in accordance with Charter Schools Law. 

 

SECTION 8: MISCELLANEOUS 
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A. No Employee or Agency Relationship.  None of the provisions of this Certificate will be 

construed to create a relationship of agency, representation, joint venture, ownership, 

or employment between the Authorizer and the School. 

B. Additional Services. Except as may be expressly provided in this Certificate, as set forth 

in any subsequent written agreement between the School and the Authorizer, or as may 

be required by law, neither the School nor the Authorizer shall be entitled to the use of 

or access to the services, supplies, or facilities of the other.  

C. No Third-Party Beneficiary. This Certificate shall not create any rights in any third parties, 

nor shall any third party be entitled to enforce any rights or obligations that may be 

possessed by either party to this Certificate. 

D. Amendment. This Certificate may be amended by agreement between the School and 

the Authorizer in accordance with Authorizer policy, attached as an Appendix. All 

amendments must be in writing and signed by the School and the Authorizer. 

E. Appendices. The following appendices are hereby incorporated into this agreement: 

a. Appendix A: Conditions of Authorization/Renewal 

b. Appendix B: Charter 

c. Appendix C: Articles of Incorporation 

d. Appendix D: Bylaws 

e. Appendix E: Board Roster 

f. Appendix F: MCSD Charter School Performance Framework 

 

IN WITNESS WHEREOF, the Authorizer and the School have executed this Performance 

Certificate to be effective July 1, 2017. 

 

__________________________________  ____________________________________ 

ATREC RPTCS Board Chair     MCSD Board Chair  

 

_________________     ________________ 

Date       Date 

 





Minidoka County School District

2017 - 2018 Paper Bids

Date Board Approved:

Bidder 8-1/2 x 11 White Per Case 8-1/2 x 11 Color Per Case Total Cost

Staples $22.75 $42.00 22,050.00$     

Attn: Donald Rohrig

1 Environmental Way

Broomfield, CO 80021

Contract Paper Group $23.34 $37.40 22,223.60$     

Attn Alfred Smith

1519 Boetter Rd

Uniontown, OH 44685

KCDA $23.71 $45.50 23,101.40$     

Attn Chris Chandler

18639 80th Ave S

Kent, WA 98032

COSTCO $23.49 60.00$                                               23,536.80$     

Attn:  Kathy Hansen 2% rebate check can get color paper separately from

731 Pole Line Rd $23.02 warehouse but didn't bid

Twin Falls, Idaho 83301

Recommendation:

February 12, 2018

paper 2/8/2018



January 18, 2018 Budget Training 1

February 1, 2018 Budget Training 2

February 12, 2018 Board Work Session with Principals on 18-19 budget requests

February 12, 2018 17-18 Mid Year Budget Revision review with Board

February 14, 2018 Administrative review of FTE allocations and budget

February 13, 2018 Negotiations Scheduling Meeting - IBB Review - Groundrules

February 20, 2018 Negotiations with MCEA

February 27, 2018 Negotiations with MCEA

March 13, 2018 Administrative review of Leadership Stipends

March 13, 2018 Plant Facility budget plan distributed

March 13, 2018 Leadership Stipend Committee Review

March 19, 2018 Board Review of proposed FTE allocations

April 3, 2018 Insurance Committee Meeting (this week)

April 6, 2018 Federal and Vocational budgets due

April 9, 2018 State Budget/Finance Workshop

April 10, 2018 Administrative Review of State and Federal budgets and staffing allocations

April 10, 2018 18-19 General discretionary budget and goals distributed to administators and directors

April 17, 2018 Negotiations with MCEA

April 27, 2018 Final Budget Revisions and Purchase orders for 2017-2018 due!!

May 1, 2018 Negotiations with MCEA 

May 8, 2018 Negotiations with MCEA 

May 11, 2018 18-19 General and Federal Funds Budget  Recommendations due

May 18, 2018 Finalize 18-19 Budget recommendations

May 22, 2018 Allocate amounts to Building budgets and provide 2018-19 purchase order access in Visions

April 16, 2018 Board of Trustees sets 17-18 Budget hearing date, time & location.

April 17, 2018 Notify, in writing, County Clerks of budget hearing date, time & location.

June 6, 2018 Publish legal notice of budget hearings. (to media by June 2)

June 6 & 13, 2018 Advertise fee increase hearing (to media by June 2)

June 13, 2018 Post notice of budget hearings and fee hearing.

June 18, 2018 Budget and fee hearings

July 1, 2018 Submit copy of adopted budget to SDE

Printed 2/5/2018

MINIDOKA COUNTY SCHOOL DISTRICT

2018-2019  BUDGET DEVELOPMENT CALENDAR

17-18 Revised Budget, 18-19 Budget, & Fee Increase Hearings Schedule 
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SECTION 300: STUDENT 

Homelessness exists in our community.  A combination of high housing costs and poverty causes 

many families to lose their housing.  Many young people leave their homes due to abuse, 

neglect, and family conflict.  Children and youth who have lost their housing live in a variety of 

places, including motels, shelters, shared residences, transitional housing programs, cars, 

campgrounds, and others.  Their lack of permanent housing can lead to potentially serious 

physical, emotional, and mental consequences.  The Minidoka County School District, herein 

referred to as District, will ensure that all children and youth receive a free appropriate public 

education and are given meaningful opportunities to succeed in our schools.  

Information regarding this policy, including the educational rights of children and youth 

identified as homeless, will be distributed to all students upon enrollment and once during the 

school year, or may be included in any student handbook distributed by the District.  It will also 

be provided to students who seek to withdraw from school, and posted in every school in the 

District, as well as other places where children, youth, and families who are homeless receive 

services. 

The Superintendent or designee shall review and revise rules or procedures that may act as 

barriers to the enrollment of homeless children and youths.  In reviewing and revising such 

procedures, consideration shall be given to issues concerning transportation, immunization, 

medical records requirements, guardianship issues, uniform or dress code requirements, 

residence, birth certificates, school records, and other documentation.  

The Board of Trustees directs all District schools to admit children who are homeless regardless 

of residence and irrespective of whether the homeless child is able to produce records normally 

required for enrollment.  The Board shall not enter into an out-of-District attendance and tuition 

agreement with another district for a homeless child. 

Students shall be enrolled in school immediately, without delay regarding any required 

documents. Once such documents are obtained, they shall be maintained so that they are 

available in a timely fashion when the child entrees a new school or school district.  The District 

shall serve students regardless of whether they are in the custody of a parent or guardian. 

Education of Homeless Children 

It is the policy of the District to ensure that:   

1. Each child of a homeless individual and each homeless child has equal access to the same 

free, appropriate public education, including a public preschool education, as provided to 

other students;   

2. Homelessness does not in any way separate homeless students from the mainstream 

school environment; and  

3. Homeless children and youths have access to the education and other services that such 

children and youths need to ensure that such children and youths have an opportunity to 

meet the same challenging state academic standards to which all students are held. 

The Board of Trustees directs all District schools to admit children who are homeless regardless 

of residence and irrespective of whether the homeless child is able to produce records normally 
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SECTION 300: STUDENT  
 

required for enrollment.  The Board shall not enter into an out-of-District attendance and tuition 

agreement with another district for a homeless child. 

All schools and employees of the District shall work to ensure that children and youth who are 

homeless are free from discrimination, segregation, and harassment.  The District will also strive 

to prevent stigma against students who are homeless.  

Definitions 

For the purposes of this Policy, the following definitions shall apply. 

The terms “eEnroll” and “enrollment” includes attending classes and participating fully in all 

school activities. 

The terms “hHomeless,” “homeless individual,” and “homeless person” include: 

1. Children and youth who are sharing the housing of other persons due to loss of housing, 

economic hardship, or a similar reason; are living in motels, hotels, campgrounds, or 

trailer parks due to a lack of alternative adequate accommodations; are living in 

emergency or transitional shelters; or are abandoned in hospitals 

2. Children and youth who have a primary nighttime residence that is a private or public 

place not designed for or ordinarily used as a regular sleeping accommodation for human 

beings. 

3. Children and youth who are living in a car, park, public space, abandoned building, 

substandard housing, bus or train station, or similar setting. 

4. Migratory children and youth who are living in a situation described above. 

5. An unaccompanied student and homeless families with children and youth are also 

defined as homeless if they: 

A. Have experienced a long term period without living independently in permanent 

housing; 

B. Have experienced persistent instability as measured by frequent moves over such 

period, and 

C. Can be expected to continue in such status for an extended period of time because of 

chronic disabilities, chronic physical health or mental health conditions, substance 

addiction, histories of domestic violence or childhood abuse, the presence of a child 

or youth with a disability, or multiple barriers to employment 

The term “Uunaccompanied youth” means a youth not in the physical custody of a parent or 

guardian, who is homeless as defined above.  The more general term youth also includes 

unaccompanied youth. 

Immediate means without delay. 

Parent means a person having legal or physical custody of a child or youth. 

The term “Sschool of origin” means is defined as the school that the student attended when 

permanently housed, or the school in which the student was last enrolled, including a preschool.  

When a student completes the final grade level served by the students “school of origin;” the 
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“school of origin” shall progress to the designated receiving school at the next grade level for all 

of its feeder schools the same as for all students attending one school and progressing to another 

school in the District. 

In General 

 

The District shall ensure the following is provided according to the homeless student's best 

interest: 

 

1. That the homeless student's education continues in the school of origin for the duration of 

homelessness: 

 

A. In any case in which a family becomes homeless between academic years or 

during an academic year; and 

B. For the remainder of the academic year, if the student  becomes permanently 

housed during an academic year; or 

 

2. That the homeless student is eligible to enroll in the same schools as non-homeless 

students who live in the same attendance area where the homeless student is actually 

living. 

 

School Stability 

 

In determining the best interest of the homeless student each school within the District shall: 

 

1. Presume that keeping the student in the school of origin is in the student's best interest, 

except when doing so is contrary to the request of the student's parent or guardian, or (in 

the case of an unaccompanied youth) the student; 

 

2. Consider student-centered factors related to the student's best interest, including factors 

related to the impact of mobility on achievement, education, health, and safety of 

homeless students, giving priority to the request of the student's parent or guardian or (in 

the case of an unaccompanied youth) the student; 

 

3. If, after conducting the best interest determination based on consideration of the above 

presumptions, the Superintendent determines that it is not in student's best interest to 

attend the school of origin or the school requested by the parent or guardian, or (in the 

case of an unaccompanied student) the student, provide the student's parent or guardian 

or the unaccompanied student with a written explanation of the reasons for his or her 

determination, which will be provided in a manner and form understandable to such 

parent, guardian, or unaccompanied student, including information regarding the right to 

appeal under “Enrollment Disputes”, below; and 
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SECTION 300: STUDENT  
 

4. In the case of an unaccompanied student, ensure that the District’s liaison designated 

under “District Liaison,” below, assists in placement or enrollment decisions under this 

subparagraph, gives priority to the views of such unaccompanied student, and provides 

notice to such student of the right to appeal under “Enrollment Disputes,” below. 

 

Immediate Enrollment: 

 

1. In General:  The school selected in accordance with this policy shall immediately enroll the 

homeless student, even if the student: 

 

A. As unable to produce records normally required for enrollment, such as previous 

academic records, records of immunization and other required health records, proof 

of residency, or other documentation; or 

 

B. Has missed application or enrollment deadlines during any period of homelessness. 

 

2. Relevant Academic Records:  The enrolling school shall immediately contact the school 

last attended by the student to obtain relevant academic and other records. 

 

3. Relevant Health Records:  If the student needs to obtain immunizations or other required 

health records, the enrolling school shall immediately refer the parent/guardian of the 

student, or (in the case of an unaccompanied student) the student, to the District’s liaison 

designated under “District Liaison,” below, who shall assist in obtaining all necessary 

immunizations and/or screenings, or other required health records, in accordance with 

“Records,” below. 

 

Records 

 

Any record ordinarily kept by the school, including immunization or other required health 

records, academic records, birth certificates, guardianship records, and evaluations for special 

services or programs, regarding each homeless student shall be maintained: 

 

1. So that the records involved are available, in a timely fashion, when the student enters a 

new school or school district; and 

2. In a manner consistent with FERPA, applicable Idaho law, and District policy. 

 

Enrollment Disputes 

 

If a dispute arises over eligibility, or school selection or enrollment in a particular school:   

 

1. The student shall be immediately enrolled in the school in which enrollment is sought, 

pending final resolution of the dispute, including all available appeals;’ 
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2. The parent or guardian of the student or (in the case of an unaccompanied student) the 

student shall be provided with a written explanation identifying the bases for any 

decisions related to school selection or enrollment made by the District, or other entity, 

including the rights of the parent, guardian, or unaccompanied student to appeal such 

decisions; 

 

3. The parent, guardian, or unaccompanied student shall be referred to the local educational 

agency liaison designated under “District Liaison” below, and upon being informed of 

the dispute, the liaison shall initiate an appeal of the dispute regarding the educational 

placement of homeless student as expeditiously as possible; and 

 

4. In the case of an unaccompanied student, the liaison shall ensure that the student is 

immediately enrolled in the school in which the student seeks enrollment pending 

resolution of the student’s dispute. 

 

Placement Choice 

 

The choice regarding placement shall be made regardless of whether the child or youth lives with 

the homeless parents or has been temporarily placed elsewhere. 

 

Privacy 

 

Information about a homeless student’s living situation shall be treated as a student education 

record, and shall not be deemed to be disclosable “directory information” under the Family 

Education Records Privacy Act (“FERPA”).  

 

Contact Information 

 

Nothing in this policy shall prohibit the District and/or the enrolling school from requiring the 

parent or guardian of a homeless student to submit contact information. 

 

Comparable Services 

 

Each homeless student in the District shall be provided services comparable to those services 

provided to other students in the school attended by the homeless student, including the 

following: 

 

1. Transportation services; 
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2. Educational services for which the student meets eligibility criteria, such as services 

provided under Title I of the Elementary and Secondary Education Act of 1965, or 

similar State or District sponsored programs, educational programs for children with 

disabilities, and educational programs for English Learners; 

 

3. Programs in career and technical education; 

 

4. Programs for gifted and talented students; and 

 

5. School nutrition programs. 

  

Local liaison is the staff person designated by our district and each district in state as the person 

responsible for carrying out the duties assigned to the local homeless education liaison by the 

McKinney-Vento Homeless Assistance Act. 

Homeless Liaison  

The Superintendent or designee shall appoint a liaison for homeless children.  The liaison shall 

act to ensure that: 

1. Homeless students are identified; 

2. Homeless students enroll in and have a full and equal opportunity to succeed in the 

schools of the District; 

3. Homeless youth who have separated from school are provided with opportunities and 

assistance to reenroll; 

4. Students and families have the opportunity to receive educational services for which they 

are eligible; 

5. Parents or guardians are informed of educational and other opportunities available to their 

children; 

6. Parents or guardians are given opportunities to participate in their child’s education; 

7. Parents or guardians are informed of all transportation services, including transportation 

to and from the student’s school of origin, and are assisted in accessing transportation 

services;  

8. Public notice of the educational rights of students in homeless situations is disseminated 

where children and youth receive services; 

9. Channels of communication are established between the liaison and local Head Start staff 

if applicable; 

10. Enrollment disputes are mediated in accordance with state and federal law as well as 

District policy; 

11. Unaccompanied youth, as defined in the McKinney Homeless Assistance Act, are 

immediately enrolled in school pending resolution of disputes that might arise over 

school enrollment or placement; 
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12. Youth who lack immunization(s) or other medical records are assisted in obtaining these; 

13. The names of all homeless students shall be submitted to the local school nutrition office 

so that those students can receive free breakfast and lunch.  This need not be 

accompanied by an application to receive free or reduced meals;   

14. Unaccompanied youth are assisted in selecting and enrolling in a school, and that they are 

provided with notice of the right to appeal an enrollment decision; and 

15. Parents, school personnel, and others are informed of the rights of homeless children and 

youth. 

The homeless liaison will also coordinate with, and seek support from, the State Coordinator for 

the Education of Homeless Children, public and private service providers in the community, 

housing and placement agencies, local liaisons in neighboring districts, and other such 

organizations and agencies.  Coordination will include conducting outreach and training.  Both 

public and private agencies will be encouraged to support the liaison and the schools in 

implementing this policy. 

District Homeless Liaison 

 

For purposes of this policy, the Superintendent shall designate a District employee to serve as its 

liaison to serve homeless students in accordance with the following provisions.  The liaison for 

homeless students designated by the Superintendent shall ensure that: 

 

1. All homeless students are identified by school personnel through outreach and 

coordination activities with other entities and agencies; 

 

2. All homeless students are enrolled in, and have a full and equal opportunity to succeed 

the same as non-homeless students of the District; 

 

3. Homeless families and homeless students have access to and receive educational services 

for which such families and students are eligible, including services through Head Start 

programs (including Early Head Start programs), early intervention services under part C 

of the Individuals with Disabilities Education Act, and other preschool programs 

administered by the District; 

 

4. All homeless families and homeless students receive referrals to health care services, 

dental services, mental health and substance abuse services, housing services, and other 

appropriate services; 

 

5. The parents or guardians of homeless students are informed of the educational and related 

opportunities available to their children and are provided with meaningful opportunities 

to participate in the education of their children; 

 

6. Public notice of the educational rights of homeless students is disseminated in locations 

frequented by parents or guardians of such students, and unaccompanied students, 
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including schools, shelters, public libraries, and soup kitchens, in a manner and form 

understandable to the parents and guardians of homeless students, and unaccompanied 

students; 

 

7. Enrollment disputes are mediated in accordance with “Enrollment Dispute,” above; 

 

8. The parent or guardian of a homeless student, and any unaccompanied student, is fully 

informed of all transportation services, including transportation to the student’s school of 

origin, and is assisted in accessing transportation to the student’s assigned school; 

 

9. School personnel providing services to homeless students receive professional 

development and other support; and 

 

10. Unaccompanied homeless students: 

 

A. Are enrolled in school; 

 

B. Have opportunities to meet the same challenging state academic standards as the 

State establishes for other students; and 

 

C. Are informed of their status as independent students under 20 USC § 1087vv(d), 

and that such students may obtain assistance from the District Liaison to obtain 

verification of such status for purposes of the Free Application for Federal 

Student Aid. 

 

Local and State Coordination 

 

The District’s liaison(s) for homeless students shall, as a part of their duties, coordinate and 

collaborate with the Idaho State Office of the Coordinator for Education of Homeless Children 

and Youths, as well as with community and school personnel who are responsible for the 

provision of education and related services to homeless students.  Such coordination shall 

include collecting and providing to the State Coordinator the reliable, valid, and comprehensive 

data needed to meet the requirements of 42 USC § 11432(f)(1) and (3). 

 

Homeless Status 

 

The District’s Liaison who receives training provided by the Idaho State Office of the 

Coordinator for Education of Homeless Children and Youths may authorize a homeless student 

who is eligible for and participating in a program provided by the District, or the immediate 

family of such student, who otherwise meets the eligibility requirements Federal Housing 

Assistance (see 42 USC §§ 11360 et. seq), to do so without approval or other agency action by or 

on behalf of the Department of Housing and Urban Development. 
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Identification 

In collaboration with school personnel and community organizations, the local liaison will 

identify homeless children and youth in transition in the district, both in and out of school.  The 

local liaison will train school personnel on possible indicators of homelessness, sensitivity in 

identifying homeless families and youth in transition, and procedures for forwarding information 

indicating possible homelessness upon the enrollment and withdrawal of every student to the 

local liaison.  The local liaison will work collaboratively with community partners in the 

identification of families and youth in transition.  Community partners may include the 

following:  family and youth shelters, motels, campgrounds, welfare departments, health 

departments, and other social service agencies, faith-based organizations, truancy and attendance 

officers, and legal services. 

The local liaison will keep data on the number of homeless children and youth in transition in the 

district; where they are living; their academic achievement (including state and local 

assessments); and the reasons for any enrollment delays, interruptions in their education, or 

school transfers. 

School Selection 

Each homeless child and youth in transition has the right to remain at his or her school of origin 

or to attend any school that houses students who live in the attendance area in which the child or 

youth is actually living.  Maintaining a student in his or her school or origin is important for both 

student and our school district.  Students who change schools have been found to have lower test 

scores and overall academic performance than peers who do not change schools.  High mobility 

rates also have been shown to lower test scores for stable students.  Keeping students in their 

schools of origin enhances their academic and social growth, while permitting our schools to 

benefit from the increased test scores and achievement shown to result from student continuity. 

Therefore, in selecting a school, homeless children and youth in transition will remain at their 

schools of origin to the extent feasible, unless that is against the parent or youth’s wishes.  

Students may remain at their schools of origin the entire time they are in transition and until the 

end of any academic year in which they become permanently housed.  The same applies if a 

child or youth loses his or her housing during the summer. 

Feasibility will be a child-centered determination, based on the needs and interests of the 

particular student and the parent or youth’s wishes.  Potential feasibility considerations include: 

1. The age of the child or youth 

2. The commute distance and the impact it may have on the student’s education 

3. Personal safety issues 

4. A student’s need for special instruction (e.g. special education and related services) 

5. The length of anticipated stay in a temporary shelter or other temporary location 

6. The time remaining in the school year 

Services that are required to be provided, including transportation to and from the school of 

origin and services under federal and other programs, will not be considered in determining 

feasibility. 
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If a student is sent to a school other than the school of origin or the school requested by the 

parent/guardian or unaccompanied youth, the District shall provide a written explanation of its 

decision and the right to appeal, whether or not the individual disputes the placement.  Such 

explanation should be complete, as brief as possible, simply stated, and provided in a language 

the parent/guardian or unaccompanied youth can understand.   This written explanation shall 

include: 

1. Contact information for the homeless student liaison and state coordinator, with a brief 

description of their roles; 

2. A simple, detachable form to initiate the dispute resolution process.  One (1) copy of the 

form should be retained by the school, and another copy should be returned to the 

parent/guardian or youth for their records when it is submitted; 

3. A step-by-step description of how to dispute the school’s decision;  

4. Notice of the right to enroll immediately in the school of choice pending resolution of the 

dispute; 

5. Notice that “immediate enrollment” includes full participation in all school activities;  

6. Notice of the right to appeal to the State if the District-level resolution is not satisfactory; 

and 

7. Timelines for resolving District- and State-level appeals 

If an unaccompanied youth or parent/guardian chooses to appeal a placement decision, the 

District will refer him or her to the homeless student liaison, which shall expeditiously facilitate 

this process.   

Enrollment 

Consistent, uninterrupted education is vital for academic achievement.  Due to the realities of 

homelessness and mobility, students in transition may not have school enrollment documents 

readily available.  Nonetheless, the school selected for enrollment must enroll any homeless 

child or youth in transition immediately.  Enrollment may not be denied or delayed due to the 

lack of any document normally required for enrollment, including: 

1. Proof of residency 

2. Transcripts/school records (The enrolling school must contact the student’s previous 

school to obtain school records.  Initial placement of students whose records are not 

immediately available can be made based on the student’s age and information gathered 

from the student, parent, and previous schools or teachers.) 

3. Immunizations or immunization/health/medical/physical records (If necessary, the school 

must refer students to the local liaison to assist with obtaining immunizations and/or 

immunization and other medical records.)   

4. Proof of guardianship 

5. Birth certificate 

6. Any other document requirements 
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7. Unpaid school fees 

8. Lack of clothing that conforms to dress code 

9. Any factor related to the student’s living situation 

Unaccompanied youth must be enrolled immediately in school.  They may either enroll 

themselves or be enrolled by a parent, non-parent caretaker, older sibling, or local liaison. 

Transportation 

Without appropriate transportation, a student may not be able to continue attending his or her 

school of origin.  To avoid such forced school transfers, at a parent’s request, transportation will 

be provided to and from the school of origin for a homeless child or youth in transition.  

Transportation will be provided for the entire time the child or youth has a right to attend that 

school, as defined above, including during pending disputes.  The local liaison will request 

transportation to and from the school of origin for unaccompanied youth.  The length of the 

commute will be considered only in determining the feasibility of placement in the school of 

origin based on potential harm to the student, as discussed above.  Parents and unaccompanied 

youth must be informed of this right to transportation before they select a school for attendance. 

Schools and the local liaison will use the district transportation form to process transportation 

requests.  Requests will be processed and transportation arranged without delay.  If the student in 

transition is living and attending school in the MCSD, the MCSD will arrange transportation.  If 

the student in transition is living in this district but attending school in another, or attending 

school in this district but living in another, the MCSD will coordinate with the neighboring 

district to arrange transportation.  It is this district’s policy that inter-district disputes will not 

result in a student in transition missing school.  If such a dispute arises, the MCSD will arrange 

transportation and immediately bring the matter to the attention of the State Coordinator for the 

Education of Homeless Children and Youth.  In addition to receiving transportation to and from 

the school of origin upon request, children and youth in transition will also be provided with 

other transportation services comparable to those offered to housed MCSD students. 

Services 

1. Homeless children and youth in transition will be provided services comparable to 

services offered to other students in the selected school, including: 

2. Transportation (as described above) 

3. Title I, Part A services (as described below) 

4. Educational services for which the student meets eligibility criteria, including special 

education and related services and programs for English language learners 

5. Vocational and technical education programs 

6. Gifted and talented programs 

7. Before- and after-school programs 

The district recognizes that homeless children and youth in transition suffer from disabilities at a 

disproportionate rate, yet frequently are not evaluated or provided appropriate special education 

and related services.  To address this problem, evaluations of children and youth in transition 



HOMELESS EDUCATION —continued Page 12 of 14 

 
 

 

SECTION 300: STUDENT  
 

suspected of having a disability will be given priority and coordinated with students’ prior and 

subsequent schools as necessary to ensure the timely completion of a full evaluation.  When 

necessary, the district will designate expeditiously a surrogate parent or temporary surrogate for 

unaccompanied youth suspected of having a disability in accordance with the provisions of the 

Individuals with Disabilities Education Act (IDEA).   If a student has an Individualized 

Education Program (IEP), the enrolling school will implement it immediately.  Any necessary 

IEP meetings or re-evaluations will then be conducted expeditiously.  If complete records are not 

available, IEP teams must use good judgment in choosing the best course of action, balancing 

procedural requirements and the provision of services.  In all cases, the goal will be to avoid any 

disruption in appropriate services. 

When applying any district policy regarding tardiness or absences, any tardiness or absence 

related to a child or youth’s living situation will be excused.  Our school district will follow state 

procedures to ensure that youth in transition and youth who are out of school are identified and 

accorded equal access to appropriate secondary education and support services.  School 

personnel will refer homeless children and youth in transition to appropriate health care services, 

including dental and mental health services.  The local liaison will assist the school in making 

such referrals, as necessary. 

School personnel must also inform parents of all educational and related opportunities available 

to their children and provide parents with meaningful opportunities to participate in their 

children’s education.  All parent information required by any provision of this policy must be 

provided in a form, manner, and language understandable to each parent. 

Disputes 

If a dispute arises over any issue covered in this policy, the child or youth in transition will be 

admitted immediately to the school in which enrollment is sought pending final resolution of the 

dispute.  The student will also have the rights of a student in transition to all appropriate 

educational services, transportation, free meals, and Title I, Part A, services while the dispute is 

pending. 

If agreement cannot be reached between the parties regarding the educational placement or 

enrollment status of the student, then the District shall promptly seek further assistance from the 

State Coordinator of Homeless Education to review and determine within ten (10) business days 

how the student’s best interests will be served.  All interested parties will be expeditiously 

informed of the State’s determination in writing.  The decision of the State Department of 

Education shall constitute final resolution.    

Free Meals 

Hunger and poor nutrition are obvious barriers to learning.  To help ensure that children and 

youth in transition are available for learning, the U.S. Department of Agriculture has determined 

that all children and youth in transition are automatically eligible for free meals.  The names of 

all homeless students shall be submitted to the local school nutrition office so that those students 

can receive free breakfast and lunch.  This need not be accompanied by an application to receive 

free or reduced meals.  

Title I, Part A 
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Any student who is homeless and attends school within the District is eligible for Title 1, Part A 

services.  The District shall set aside funding to provide homeless students who attend schools 

that do not participate in Title 1, Part A with services comparable to those provided by 

participating schools.  Funding may also be set aside to provide targeted assistance to homeless 

students who attend participating schools. 

Training 

The local liaison will conduct training and sensitivity/awareness activities for all MCSD staff.  

The trainings and activities will be designed to increase staff awareness of homelessness, 

facilitate immediate enrollment, ensure compliance with this policy, and increase sensitivity to 

homeless children and youth in transition. 

Preschool 

Preschool education is a very important element of later academic success.  Children in transition 

have experienced many difficulties accessing preschool opportunities.  To facilitate preschool 

enrollment and attendance, the provisions of this policy will apply to preschools administered by 

the MCSD.  Our district will ensure that homeless children receive priority enrollment in 

preschool programs operated by the district for which they qualify, including exempting 

homeless children from waiting lists. 

Children in transition with disabilities will be referred for preschool services under the 

Individuals with Disabilities Education Act (IDEA).  Children under age three will be referred 

for at-risk services under Part C of IDEA and screened to determine if referrals for additional 

Part C services are appropriate.  The local liaison will collaborate with Head Start and other 

preschool programs to ensure that children in transition can access those programs. 

 
LEGAL REFERENCES:    
  Idaho Code 33-1404  

The McKinney-Vento Homeless Assistance Act,  

42 U.S.C. §11301 Education for Homeless Children and Youth Program:  

Title VII of the McKinney-Vento Homeless Assistance Act, As Amended by 
the No Child Left Behind Act of 2001:   
Non-Regulatory Guidance Title I, Part A, of the Elementary and Secondary 
Education Act 

20 U.S.C. §§6311 – 6315 The Individuals with Disabilities  Education Act 

20 U.S.C. §§1400 et. seq.  Child Nutrition and WIC Reauthorization Act of 

2004 

42 U.S.C. §§1758 et. seq. June 5, 1992 Policy of the Administration for 

Children and Families of the U.S. Department of Health and Human 
Services. 

 
 
ADOPTED:     April 21, 2003 
 
AMENDED/REVISED:   October 19, 2009; April 20, 2015; October 19, 2015,  

       April 17, 2017; November 20, 2017 
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In order to ensure academic excellence, ethical behavior and personal responsibility, dress will 
be of a nature that sets a school-wide tone of caring about personal pride, school pride, and the 
courteous customs of the society in which we live. The purpose of this policy is to model and 
promote a safe, productive, and professional environment for students, staff; and the community. 
This policy will apply equally and without bias based on race, color, religion, national origin,  
disability, and/ or age. This policy will apply equally to female and male. 

Requests for clothing and/or appearance change, assignment of discipline referrals and general 
discipline policies will be used as the enforcement tools of this policy.  Pursuant to the above 
philosophy and in an attempt to create a workable and enforceable standard of dress, the 
following provisions are delineated: 

1. GENERAL:  Any clothing, insignia or accessory as described in this policy, or any other 
items worn by a student, which might lead school authorities to forecast a substantial 
disruption or material interference with school activities, or cause a substantial health, 
safety, academic or disciplinary problem, is prohibited.  All clothing must be neat and 
clean.  All clothing book-bags, backpacks, or other accessories with messages, writing, 
graffiti, and or insignia which advertise, endorse, and/or promote drugs, tobacco, alcohol, 
profanity, illegal activities, racial derogatory or "hate group" references, 
Satanism, death or destruction, violence, shock rock, sadism, gangs, racial separatism or 
sexual innuendo are prohibited.  Any items that are obscene, lewd, indecent or offensive 
are also prohibited. 

2. CLOTHING:   Pants/slacks are to be worn at the waist. Belts are not required, but if 
worn, must be in belt loops and are not to hang down. Pants that cannot be held up 
without a belt are forbidden. Bib type overalls/coveralls shall be worn in an appropriate, 
safe, and fastened manner. No extremely tight-fitting clothing will be worn. Clothes must 
conceal undergarments at all times.  Clothing which is unduly revealing or attire which 
detracts in any way from the educational mission of the school’s instructional program is 
unacceptable. Skirts and shorts should be fingertip length or mid-thigh (determined by 
the building principal) and leggings or tight jeans can only be worn under garments that 
meet this length criteria. Holes in jeans must also be below the above length or have other 
garments beneath the holes. 

3. INSIGNIA: Insignia are prohibited in any form if they contain words, symbols, 
messages, logos or emblems which degrade gender, religion, culture, sexual orientation, 
ethnic values, or contain obscene or lewd symbols, signs, and slogans or promote gang 
activity. 

4. HEAD COVERINGS AND HATS: During school hours, all head coverings are 
prohibited for all students with the exception of head coverings for medical purpose or 
religious observance. 

5. ACCESSORIES:  

a. Chains, including wallets that have chains attached, are prohibited. 
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b. Accessories having studs or spikes are prohibited. 
c. Jewelry which could inflict bodily harm, be used as drug paraphernalia, or 

construed as a weapon is prohibited.  No jewelry is to be worn that has references 
to sex, drugs, alcohol, gangs, or any of other prohibited material as outlined in 
Sections A and C of this policy. 

d. Shoes must be worn at all times. 
e. Visible body piercing that could inflict bodily harm to self or others, or materially 

interferes with school activities is prohibited. 
f. No gang-related, profane or vulgar language, symbols or insignias are to be cut 

into hair or tattooed or cut into skin. 
g. Bandannas are prohibited as attire in the school building. 

 

FINAL CONSIDERATIONS: 

This policy will be in effect during all school hours and at all school sponsored activities and 
events. 

Coaches and teachers, with the approval of the individual school site administration, may impose 
dress requirements to accommodate the special needs of participants in certain sports, classes,  
and activities. 

The Administration of the individual school site or district department has the authority to set the 
mode of attire for "special occasion" days and activities. 

The Administration of the individual school site or district department shall have the discretion 
to determine if students’ attire, hair, and/or grooming is acceptable and within appropriate 
standards. 

The Minidoka County Joint School District #331 Board of Trustees may review this policy 
annually and has the authority to amend the policy as necessary throughout the year. 

ACCOMMODATIONS: 
 
The District will seek to accommodate cultural, religious, and ethnic differences in dress and 
grooming, provided such dress or grooming does not materially or substantially disrupt the 
educational process of the school or create a health or safety hazard for students, staff, or others.  
No student shall be required to modify their natural head or facial hair, such as by shaving or 
straightening through the application of heat or chemicals. 
 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
LEGAL REFERENCE:   I.C. 33-506 Organization and Government of Board of Trustees 
 I.C. 33-512(6) Governance of Schools 
 
 
ADOPTED:  July 21, 1998 
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The Minidoka County Joint School District # 331 Board of Trustees recognizes the importance 

of having competent and dependable classified employees serving as support personnel within 

the school system.  In appreciation of all the classified personnel, one individual will be selected 

and honored each year as the “District Classified Employee of the Year”.  Each building shall 

select a “Building Classified Employee of the Year” to be nominated for District Classified 

Employee of the Year.  The district honored individual will be selected from these nominations 

at the end of the school year. 

It is the policy of the District to also recognize the importance of having competent professional 

teachers.  In appreciation of the District’s exceptional and talented teachers, the Board of 

Trustees shall annually recognize a “District Teacher of the Year”.  Each building shall select a 

“Building Teacher of the Year” to be nominated for the District’s award.  The District Teacher of 

the Year will be selected from the list of employees chosen as Building Teacher of the Year 

during the year. 

A Classified Employee of the Year and Teacher of the Year will be chosen from among the staff 

working in each building. Each building/department may honor their selected employee of the 

year nominees as they see fit.  

The Board of Trustees also recognizes the significant impact that our administrators and 

department supervisors have in the education of our children and will acknowledge that impact 

through an Administrator/Supervisor of the Year Award. 

Building/Department Nomination Process and Criteria 

To be nominated, the employee must have two years of experience within the district, with at 

least one year in the building or department from which he/she is nominated. 

The district nomination process will consist of the following: 

1. Names of candidates for Building Classified Employee of the Year and Teacher of the 

Year will be submitted to the Principal or Supervisor by any staff member from that 

building or department using the Nomination Forms.  The selection criteria shall 

include, but is not limited to, the following: 

a. Total years of service with the district 

b. Attendance records 

c. The supervisor’s recommendation 

d. Any other data pertinent to the nomination 

2. Employees from Maintenance/Custodial and Food Services who are assigned to 

buildings are covered under the building nomination. 

3. A Teacher of the Year candidate: 

a. shall exemplify the professional qualities representative of a professional educator, 

b. at the time of nomination must be a practicing certified employee, and 
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c. must have at least three (3) years of teaching experience. 

4. Each building/department may develop their own procedures to nominate their 

Employee of the Year candidate(s). However, a building selection committee, consisting 

of a minimum of three (3) teachers, two (2) classified staff, and the building principal is 

recommended.   

5. The name of the building nominees will be submitted to the District Service Center to 

the Board Clerk no later than January 31.  

6. The Classified Employee of the Year nomination must be submitted along with a 

classified nomination form. 

7. The Teacher of the Year nomination must be submitted with the Teacher of the Year 

Nomination form. 

  Site/Department:  Certified Employees:    Classified Employees 

 Transportation  1 

 Other Schools & Departments* 1 1 

 Administrator/Supervisor 1  1 

 Acequia Elementary 1 1 

 Heyburn Elementary 1 1 

 Paul Elementary 1 1 

 Rupert Elementary 1 1 

 East Minico Middle School 1 1 

 West Minico Middle School 1 1 

 Minico High School  1 1 

 

*Other Schools & Departments include Mt. Harrison/IYR/JDC, Total Learning Center, Federal 

Programs, Special Services, District Service Center, Food Service, Maintenance, Technology 

and other department employees not assigned to a school building. 

Administrator/Supervisor of the Year Nominations 

Any employee in the district may nominate an Administrator or Supervisor for recognition as 

Administrator/Supervisor of the Year. Those who qualify for these nominations are: 

1. Full-time principals, full-time vice principals, certified central office program directors 

2. Transportation, Maintenance, Food Service, Information Technology Supervisors 

These nominations must be submitted as outlined in step 5 above by January 31 using the 

Administrator of the Year form.   

Selection Process and Recognition 

1. To be nominated, the employee must also have two years of experience within the 

district, with at least one year in the building or department from which he/she is 

nominated. 

2. The District Selection Committee for Classified Employee of the Year and Teacher of 

the Year will consist of the Superintendent or his designee, the Employee of the Year 
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from the prior year, and one Administrator and one Department Supervisor not 

nominated for that year.  The District Selection Committee must meet in March to 

make the final selections. 

3. Stipends (to be paid only after submission of the completed nomination packet through 

the regular payroll process and are subject to payroll taxes) will be awarded to the 

Building Classified Employees of the Year and District Classified Employee of the Year 

in the following amounts: 

a. Department or Building Classified Employee of the Year $250.00 

b. Department or Building Teacher of the Year   $250.00 

c. District Classified Employee of the Year   $750.00 

d. District Teacher of the Year     $750.00 

e. Administrator/Supervisor of the Year     $750.00 

The Employee of the Year Recognition Reception will be scheduled in April of each year.   

 

LEGAL REFERENCE:  IRS Code §132 
 
SEE ALSO: 570.00F Employee Recognition Forms; 570.00P Employee 
Recognition Procedure 
 
ADOPTED:  November 17, 2014 
 
AMENDED/REVISED: December 15, 2014, December 12, 2016; June 19, 2017 
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Materials 
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POLICY NO:  
N760.00 
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The Board directs that all schools within the District are, to the greatest extent possible, 

equivalent in teaching, administrative, and other staff, and in provision of curricular materials 

and instructional supplies so that programs and services throughout the schools of the District are 

substantially comparable. 

In reaching this equivalency status, the Board recognizes that individual teacher salary 

differentials due to schedule factors will not be included in the determination of staff 

equivalency.  Further, the District recognizes that unpredictable changes in student enrollment 

and personnel assignments that occur after the beginning of the school year in determining 

comparability of services under this policy will not be included in an analysis of equivalency.  

To promote this purpose, and to comply with applicable federal law, the Superintendent, to the 

maximum extent possible, shall ensure the District complies with the following: 

Maintenance of effort. To the maximum extent possible, the District shall maintain its programs 

and expenditures in a consistent manner from year to year, unless changes to District funding or 

attendance make such allocations unfeasible. 

Federal funds to supplement, not supplant, non-Federal funds. The District may use federal 

funds only to supplement the funds that would, in the absence of such federal funds, be made 

available from State and local sources for the education of students participating in programs 

assisted under this part, and not to supplant such funds. To demonstrate compliance with this 

requirement, the District shall maintain adequate accounting records to demonstrate that the 

methodology used to allocate State and local funds to each school receiving assistance under this 

part ensures that all schools receive all of the State and local funds it would otherwise receive if 

it were not receiving federal funds. 

Comparability of services. Except as provided in paragraph captioned “Compliance,” below, 

the District shall ensure that State and local funds will be used in schools receiving federal funds 

to provide services that, taken as a whole, are at least comparable to services in schools that are 

not receiving federal funds. If the District is serving all of its schools with federal funds, it must 

ensure that State and local funds are used to provide services that, taken as a whole, are 

substantially comparable in each school.  

Written assurance.  The District shall provide the State Department of Education written 

assurances that the District has established and implemented-- 

1. a District-wide salary schedule; 

2. a policy to ensure equivalence among schools in teachers, administrators, and other staff;  

3. a policy to ensure equivalence among schools in the provision of curriculum materials 

and instructional supplies. 
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Procedures and records. The Superintendent shall: (1) develop procedures for compliance with 

this Policy; and (2) maintain records that are updated biennially documenting compliance with 

this Policy. 

Compliance. For the purpose of determining compliance with the requirement to supplement 

and not supplant state funds with federal funds, the District is permitted to exclude State and 

local funds expended for: (1) language instruction educational programs; and (2) the excess costs 

of providing services to children with disabilities as determined by the Superintendent. 

Exclusion of funds. For the purpose of complying with the requirements of comparable services, 

the District may exclude receipt of supplemental State or local funds expended in any school for 

programs that meet the intent and purpose of 20 USC § 6321. 

 

 

LEGAL REFERENCE: 20 U.S.C. § 6321  Fiscal Requirements, as amended by 
Every Student Succeeds Act of 2015 

 
ADOPTED: 
 
AMENDED: 
 

Procedure to be developed. 
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The District is committed to ensuring that people with disabilities have an opportunity equal to 

that of their nondisabled peers to participate in the District’s programs, benefits, and services, 

including those delivered through electronic and information technology, except where doing so 

would impose an undue burden or create a fundamental alteration.   

 

Benchmarks for Measuring Accessibility 

 

In order to assure that people with disabilities have an opportunity equal to that of their 

nondisabled peers to access information delivered through electronic and information 

technology, all pages on the District’s website will conform to the W3C Web Accessibility 

Initiative’s (WAI) Web Content Accessibility Guidelines (WCAG) 2.0 Level AA and the Web 

Accessibility Initiative Accessible Rich Internet Applications Suite (WAI-ARIA) 1.0 techniques 

for web content, or updated equivalents of these guidelines, except where doing so would impose 

an undue burden or create a fundamental alteration.   

 

Website Accessibility 

 

With regard to the District’s website and any official District web presence which is developed 

by, maintained by or offered through third party vendors and open sources, the District is 

committed to compliance with the provisions of the Americans with Disabilities Act (ADA), 

Section 504 and Title II so that students, parents and members of the public with disabilities are 

able to independently acquire the same information, engage in the same interactions, and enjoy 

the same benefits and services within the same timeframe as those without disabilities, which 

substantially equivalent ease of use; and that they are not excluded from participation in, denied 

benefits or, or otherwise subjected to discrimination in any District programs, services, and 

activities delivered online. 

 

All existing web content produced by the District, and new, updated, and existing web content 

provided by third party developers, will conform to the WCAG 1.0 Level AA and the WAI-

ARIA 1 .0 techniques for web content or updated equivalents.  This policy applies to all new, 

updated, and existing web pages, as well as all web content produced or updated by the District 

or provided by third-party developers. 

 

Website Accessibility Concerns, Complaints, and Grievances 

 

A student, parent, or member of the public who wishes to submit a complaint or grievance 

regarding a violation of the ADA, Section 504 or Title II related to the accessibility of any 

official District web presence that is developed by, maintained by, or offered through the 

District, third party vendors and/or open sources may complain directly to a school 

administrator.  The initial complaint or grievance should be made using the District’s Uniform 

Grievance Form, upon request at the District office, however, a verbal complaint or grievance 

may be made.  When a school administrator receives the information, they shall immediately 
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inform the District’s [IT Department or website compliance coordinator].  The Complainant need 

not wait for the investigation of any grievance or complaint in order to receive the information 

requested.   

 

Whether or not a formal complaint or grievance is made, once the District has been notified of 

inaccessible content, effective communication shall be provided as soon as possible to the 

reporting party to provide access to the information. 

 

Testing and Accountability 

 

The District will ensure website accessibility training to all appropriate personnel, including 

employees who are responsible for developing, loading, maintaining, or auditing web content 

functionality.  The [designated responsible personnel or third party] will be responsible for 

reviewing and evaluating new material that is published by [school staff or IT Department] and 

uploaded to the website for accessibility on a periodic basis.  The [designated responsible 

personnel or third party] will be responsible for reviewing all areas of the District’s website and 

evaluating its accessibility on a periodic basis, and at least once per quarter.  Any non-

conforming webpages will be corrected in a timely manner. 

 

[Optional:  This policy shall be available to the public via a link entitled “Accessibility,” which 

shall be located on the District’s homepage.] 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
 
 
LEGAL REFERENCE:   Title II of the Americans with Disabilities Act of 1990 

    Section 504 of the Rehabilitation Act 

 
 
ADOPTED:   
 
 
AMENDED: 
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District or School Operated Social Media 

 

The District recognizes the value in using social media tools to reach students, parents, and 

community members in an effective and efficient manner.  This policy establishes guidelines for 

the use of District and/or school-operated social media sites.  The policy does not apply to 

private student or parent organizations.   

 
The best, most appropriate District/school use of social medial tools fall generally into three 

categories: 

 

1. As a means of disseminating time-sensitive information as quickly as possible (example: 

school closure due to weather conditions); 

2. To promote upcoming District/school events, such as athletic competitions and other 

curricular and extracurricular events; and 

3. To recognize outstanding achievement on the part of students and teachers. 

 

Each District/school that operates a social media site shall designate a staff member “Content 

Manager” who shall be responsible for the content and maintenance of the social media site(s).  

This person shall be identified as the responsible Content Manager in both social media and 

District/school websites and contact information shall be provided.   

 

Students may be allowed to create postings on a District/school social media site only under the 

direct supervision of a “Content Manager.” 

 

Social media sites shall be in compliance with all relevant District policies and state and federal 

rules and regulations, including without limitation, the Idaho Code of Ethics for Professional 

Educators, student and personnel acceptable Internet use policies, records retention policies, and 

applicable privacy and confidentiality policies adopted by the District or as provided by State or 

federal law.  No confidential or proprietary information of the District shall be posted.  No 

student records shall be posted.   

 

Directory information regarding students may be posted on social media, which may include 

photos, student names, grade level, academic awards and information in relation to school-

sponsored activities, organizations, and athletics.  Any parent/student who has not opted out of 

providing directory information pursuant to District Policyies 3570 and 3575 380.20 consents to 

the publishing of student directory information on social media, and such content shall not be a 

violation of applicable District policy or State or federal law.   
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Users and visitors to social media sites shall be notified that the intended purpose of the site is to 

serve as a mechanism for communication between the District/schools and students, parents, and 

members of the community.   

 

The Content Manager may remove any material that would: 

 

1. Disrupt the educational process or compromise the safety of students or staff; 

2. Violate the rights of others; 

3. Invade the privacy of others; 

4. Infringe on a copyright; 

5. Be obscene, vulgar, or indecent; 

6. Promote, foster or perpetuate discrimination on the basis of race, ethnicity, age, religion, 

gender, national origin, physical or mental disability or sexual orientation; 

7. Include sexual content or links to sexual content; 

8. Encourage illegal activity; 

9. Constitute hazing, harassment, intimidation, bullying, or cyberbullying; 

10. [Optional: Solicit commerce.]   

 

These guidelines must be displayed to users or made available by hyperlink.  Any content 

removed based on these guidelines must be retained, including the time, date, and identity of the 

poster when available.   

 

The District or Content Manager reserves the right to restrict or remove any content that is 

deemed in violation of this social media policy or any applicable law.    

 

 

Cross Reference: 3570-3570P Student Records 

 3575  Student Data Privacy and Security 

 4130  Public Access to District Website 

 4260  Records Available to Public 

 5280  Professional Standards Commission Code of Ethics 

 5325-5325P Employee Use of Social Media Sites, Including Personal 

   Sites 

 8605           Retention of District Records 

 

Legal Reference: 20 U.S.C. § 1232g Family Education Rights and Privacy Act 

 34 C.F.R. 99 Family Education Rights and Privacy Act 

  Title 74 Chapter 1 Public Records Act 

 I.C. § 33-133 Idaho Student Data Accessibility, Transparency, and 

  Accountability Act 

 I.D.A.P.A. 08.02.02.076 Code of Ethics for Idaho Professional Educators 

 I.D.A.P.A. 08.02.02.077 Definitions for Use with the Code of Ethics for 

Idaho Professional Educators 

 






	Agenda
	1. CALL TO ORDER & ROLL CALL
	1.A. Agenda Summary
	Agenda Summary&nbsp; 2-12-18


	2. WORK SESSION (6:00)
	2.A. West Minico Expansion (Pat Swigert)
	2.B. Elementary and Secondary Data Based Budget Concerns
	Minico Budget Concerns


	3. PRAYER, PLEDGE OF ALLEGIANCE & VISITOR WELCOME (7:00)
	4. AGENDA APPROVAL
	5. STUDENT REPRESENTATIVE REPORTS
	5.A. Minico (Brian Borden)
	5.B. Mt. Harrison (Rhydan Juno)

	6. PATRON COMMENTS
	7. GOOD NEWS REPORTS
	7.A. East Minico (Brian McKinney/Terry Merrill)
	East Minico Good News Report&nbsp;

	7.B. Mt. Harrison High School (Sarah Pelayo)

	8. EFFECTIVE INSTRUCTION
	8.A. Minico Ag Department (Jessica Stapleman)
	Minico Ag Department

	8.B. TLC Preschool (Maureen Drenker)
	Preschool Presentation

	8.C. Acequia Elementary (Peggy Gulbranson)
	Acequia Presentation


	9. CONSENT AGENDA
	9.A. Minutes of Previous Meetings
	2-15-18 Minutes 1
	2-15-18 Minutes 2
	2-23-18 Minutes

	9.B. Payment of Bills, Payroll & Treasurer's Reports, SBF & Activity Reports
	ACCOUNTS PAYABLE
	STUDENT ACTIVITY REPORTS FEBRUARY
	REVENUE PLANS 17-18&nbsp;

	9.C. Disposition of District Property/Fixed Assets
	Disposition Sheets&nbsp;


	10. DISCUSSION ITEMS
	10.A. Board Member Training, Updates & Committee Reports
	10.A.1. Board &  Administrator Newsletter (Trustee Stevenson)
	Board and Administrator Newsletter&nbsp;


	10.B. Administrator/Department/Committee Reports
	10.B.1. Parent/Teacher Conference Report
	MCSD Parent Teacher Conferences 17-18

	Attendance Report
	Food Service Report
	Food Service Report 2
	Maintenance Report&nbsp;

	10.C. Revised 2017-2018 Budget (Michelle DeLuna)
	Mid Year Revised 17-18 Budget&nbsp;

	10.D. Policy Discussion
	10.D.1. N650.00 Evaluation of Administrators
	N650
	N650
	N650

	10.D.2. N660.00 Evaluation of Certificated Employee
	N660


	10.E. Superintendent's Report
	CIP 2017-18 Revised
	Summary of CIP Revisions
	State of the District January 2018 Final
	Superintendent's Report 2-12-18


	11. BUSINESS
	11.A. 2018-2019 School Calendar Approval
	2018-19 Calendar Input - Comments
	2018-19 Calendar Input - Suggestions
	2018-2019 Proposed School Calendar A
	2018-2019 Proposed School Calendar B
	2018-19 Proposed Staff Calendar A&nbsp;
	2018-19 Proposed Staff Calendar B
	Calendar Report &amp; Recommendation

	11.B. ARTEC Performance Certificates & Framework
	ARTEC I Performance Framework 2018-21
	ARTEC I Performance Certificate 2018-2021
	ARTEC Performance Certificate 17-22

	11.C. Minico Senior Celebration Request
	Minico Senior Celebration

	11.D. Copy Paper Bid Approval (Michelle DeLuna)
	Paper Bid 17-18

	11.E. Budget Calendar Approval (Michelle DeLuna)
	2018-19 Budget Calendar

	11.F. New/Amended/Deleted Policies (*amended from previous reading)
	11.F.1. Policy DN326.00 Homeless Education (1st Reading)
	N326

	11.F.2. Policy D507.98 / N344.00 Standard of Dress: Students (2nd Reading)
	D507

	11.F.3. Policy N570.00 Employee Recognition (1st Reading)
	N570

	11.F.4. Policy DN760.00 Equivalence in Instructional Staff and Materials (1st Reading)
	N760

	11.F.5. Policy D1001.25 / N424.70 Website Accessibility and Non-Discrimination (2nd Reading)
	D1001

	11.F.6. Policy D1001.30 / N490.00 District or School Operated Social Media (2nd Reading)
	D1001


	11.G. Travel Approvals
	Travel Requests

	11.H. Personnel Recommendations

	12. ADJOURNMENT

