
Fremont Board of Education
Board of Education Regular Meeting
Board Room
130 E 9th St
Fremont, NE 68025 
Monday, March 10, 2025 6:30 PM

AGENDA SUMMARY
1. CALL TO ORDER AND ROLL CALL

INDIVIDUALS WISHING TO ADDRESS THE BOARD WILL BE RECOGNIZED 
TO SPEAK AT THE BOARD TABLE.  WHEN RECOGNIZED BY THE CHAIR, 
PLEASE STATE YOUR NAME BEFORE PROCEEDING WITH YOUR 
COMMENTS.  A MAXIMUM TIME LIMIT OF 5 MINUTES WILL BE ALLOWED 
FOR EACH AUDIENCE UNLESS AN EXCEPTION IS GRANTED BY THE CHAIR.

1.1. Open Meetings Act

A copy of the Open Meetings Act is posted in the Board Room.  The Board may 
meet in Closed Session to consider issues including, but not limited to 1) strategy 
sessions with respect to collective bargaining, real estate purchases, or litigation; 2) 
discussion regarding deployment of security personnel or devices; 3) investigative 
proceedings regarding allegations or misconduct; or 4) evaluation of the job 
performance of a person when necessary to prevent needless injury to the reputation 
of a person or persons.  The vote to hold a Closed Session shall be taken in open 
session and the subject matter and reason for the session shall be included in the 
motion.  The motion and the vote of each member of the Board and the time when 
the session commenced and concluded shall be recorded in the minutes.  If the 
motion passes, the President will restate on the record the limitation of the subject 
matter of the Closed Session.

2. CONSENT SECTION

All matters listed under the Consent Section are considered to be routine and will be 
enacted by one motion.  There will be no separate discussion of these items.  If 
discussion is desired, the item(s) will be considered at the end of the Consent Section.

Motion to approve the consent section as presented passed with a motion by Board 
Member #1 and a second by Board Member #2.

2.1. Legality of Meeting

Approve that all legal requirements have been met as to advance notice of this 
meeting to both individual Board Members and to the public.



2.2. Approval of Agenda

Approval of the agenda as published/revised.  Note that items can be removed or 
amended from the published agenda at this time but additions can be made only 
through an emergency resolution.
 

2.3. Minutes from Previous Meeting(s)

2.4. Policy & Board Reports

2.4.1. Option Enrollment

2.4.2. Student Enrollment

2.5. Personnel Reports

2.5.1. Certified / Classified Monthly Personnel Report

2.6. Business Reports

2.6.1. Bill Listing

2.6.2. Fund Reports

2.7. Surplus/Salvage Items

3. REPORT ITEMS

3.1. FEA

3.2. Update on Board Goal #1 Student Outcomes/Serve All Students - Washington 
Elementary Continuous Improvement Plan

3.3. Update on Board Goal #1 Student Outcomes/Serve All Students - Fremont Middle 
School Continuous Improvement Plan

3.4. Update on Board Goal #1 Student Outcomes/Serve All Students - Learning Center 
Update

3.5. AI Presentation

4. ACTION ITEMS

4.1. Board Items



4.2. Elementary/Secondary Items

4.2.1. 2025-2026 Supplemental Calendars (PK, LC, PATH/YA)

The 2025-2026 calendars for Preschool, Learning Center, Pathfinder/Young 
Adult are attached.

Motion to approve the 2025-2026 calendars for Preschool, Learning Center and 
Pathfinder/Young Adult passed with a motion by Board Member #1 and a 
second by Board Member #2.

4.2.2. Fremont Middle School Donation Request

Fremont Middle School received a $1,000 donation from Lincoln Premium 
Poultry to use for student recognition.

See attachment

Motion to approve a $1,000 donation from Lincoln Premium Poultry to Fremont 
Middle School passed with a motion by Board Member #1 and a second by 
Board Member #2.

4.2.3. Fremont High School Donation Request

Fremont High School received a donation of two direct-to-garment printing 
machines and accessories, valued at $32,500 to be used for the FHS Business 
Strategies Class and Roar Store.

See attachment 

Motion to approve the donation of two direct-to-garment printing machines, 
valued at $32,500, from Embroidery Connection to Fremont High School passed 
with a motion by Board Member #1 and a second by Board Member #2.

4.2.4. Fremont High School Donation Request

Mickey Boell has donated $5,000 to the Fremont High School Cross Country 
team.

See attachment

Motion to approve a $5,000 donation from Mickey Boell to the Fremont High 
School Cross Country Team passed with a motion by Board Member #1 and a 
second by Board Member #2.



4.2.5. FHS Track Out of State Travel Request

See attachment

Motion to approve the out of state travel request for the Boys Varsity Track 
Team to California April 9-13, 2025 passed with a motion by Board Member #1 
and a second by Board Member #2.

4.3. Curriculum and Instruction Items

4.4. Personnel Items

4.5. Business/Facility Items

4.5.1. Fremont High School Stadium Video Scoreboard

Crouch Recreation and the FHS Activity Department have been working on the 
design and install for a Daktronics live video display.  The Daktronic video 
display has a cabinet dimension of 13’2" high by 25’ wide.  Pricing for the 
board includes required fiber optics, electrical,  controller, split scoreboard 
power kit, custom logo and animation, 5 year parts warranty and installation at a 
price of $214,314.00.

It is the recommendation of the administration to approve the price of 
$214,314.00 for the design and install of the Daktronics live video display. The 
source of funds will be the Special Building and Depreciation funds.

The Board, by approving this contract with Crouch Recreation is approving the 
contract documents, and all associated documents related thereto according to 
the terms and conditions as on file with district records or such other or 
additional terms and provisions as negotiated and approved by the Associate 
Superintendent or a designee, and the Board is hereby delegating to and 
authorizing the Associate Superintendent  or a designee to sign, execute, and 
deliver the contract documents and all such related documents, make all contract 
payments, and to take or cause to be taken any and all other action and sign any 
other documents as may be necessary to complete the transaction, and to 
administer, operate, and/or implement the contract and all associated documents 
related thereto on a day-to-day basis during this project as contemplated thereby, 
for and on behalf of this school district, and hereby designates the Director of 
Operations, or another person as selected by the Associate Superintendent or a 
designee from time to time as its program administrator under this agreement. 

Motion to approve the Daktronics live video display purchase as presented 
passed with a motion by Board Member #1 and a second by Board Member #2.



4.5.2. Fremont High School Stadium Sound System

Morrissey Engineering and the FPS Technology Department have been working 
with Hausmann Construction to get pricing for a stadium sound system upgrade 
to include:

• System hardware, speakers and installation on the home side

• System hardware, speakers and installation on the visitor side Fiber install and pathways 
to visitor side

It is the recommendation of the administration to approve a change order with 
Hausmann Construction at a not to exceed price of $97,967.52 for hardware, 
software and installation for stadium sound system upgrade.  The source of 
funds will be the Special Building Fund.

The Board, by approving this change order is approving the previously entered 
into contract documents, and all associated documents related thereto according 
to the terms and conditions as on file with district records or such other or 
additional terms and provisions as negotiated and approved by the Associate 
Superintendent or a designee, and the Board is hereby delegating to and 
authorizing the Associate Superintendent or a designee to sign, execute, and 
deliver the contract documents and all such related documents, make all contract 
payments, and to take or cause to be taken any and all other action and sign any 
other documents as may be necessary to complete the transaction, and to 
administer, operate, and/or implement the contract and all associated documents 
related thereto on a day-to-day basis during this project as contemplated thereby, 
for and on behalf of this school district, and hereby designates the Director of 
Operations, or another person as selected by the Associate Superintendent or a 
designee from time to time as its program administrator under this agreement.

Motion to approve a change order with Hausmann Construction at a not to 
exceed price of $97,967.52 for hardware, software and installation for stadium 
sound system upgrade passed with a motion by Board Member #1 and a second 
by Board Member #2.

4.5.3. Gilmore Bell Disclosure Compliance Services Proposal

All entities which have outstanding bonds are required to file annual compliance 
disclosure reports with the MSRB (Municipal Securities Rulemaking 
Board).  Gillmore Bell has been providing this service to the school district 
since the requirement was placed in rule.  Attached is a 5-year agreement with 
Gillmore and Bell to continue to provide this service.



It is the recommendation of the Administration to enter into a contract with 
Gillmore Bell (see attachment) for five years at an annual fee of $2,500.  Source 
of Funds: Bond Fund

The Board, by approving this contract is approving the contract documents, and 
all associated documents related thereto according to the terms and conditions as 
on file with district records or such other or additional terms and provisions as 
negotiated and approved by the Associate Superintendent or a designee, and the 
Board is hereby delegating to and authorizing the Associate Superintendent  or a 
designee to sign, execute, and deliver the contract documents and all such 
related documents, make all contract payments, and to take or cause to be taken 
any and all other action and sign any other documents as may be necessary to 
complete the transaction, and to administer, operate, and/or implement the 
contract and all associated documents related thereto on a day-to-day basis 
during this project as contemplated thereby, for and on behalf of this school 
district, and hereby designates the Director of Operations, or another person as 
selected by the Associate Superintendent or a designee from time to time as its 
program administrator under this agreement.

Motion to approve a 5-year contract with Gillmore Bell at a not to exceed price 
of $2,500 annually for reviewing bond agreements, creating and filing all 
necessary documents for compliance with the MSRB (Municipal Securities 
Rulemaking Board) passed with a motion by Board Member #1 and a second by 
Board Member #2.

5. CLOSED SESSION

Fremont Public Schools Board of Education is authorized by state statute to hold closed 
sessions. Closed sessions may be held when clearly necessary for the protection of the 
public interest or for the prevention of needless injury to the reputation of an individual. 
Reasons that meet this standard include but are not limited to: (a) strategy sessions with 
respect to collective bargaining, real estate matters, pending litigation, or litigation 
which is imminent as evidenced by communication of a claim or threat of litigation to or 
by the public body; (b) discussion regarding deployment of security personnel or 
devices; (c) investigative proceedings regarding allegations of criminal misconduct; (d) 
evaluation of the job performance of a person when necessary to prevent needless injury 
to the reputation of a person and if such person has not requested a public meeting; and 
(e) legal advice. Motion to go into Closed Session passed with a motion by Board 
Member #1 and a second by Board Member #2.

6. ADJOURNMENT

Motion to adjourn passed with a motion by Board Member #1 and a second by Board 
Member #2.



 



Posted Locations:  

• Fremont Tribune 
Posted Date:  2/1/25 
  

• Dodge County Courthouse 
• City of Fremont Municipal Building 
• Main Street Education and Administration Center   

Posted Date:  2/5/25 

 
Board of Education Regular Meeting 
Monday, February 10, 2025 6:30 PM 
Board Room 
130 E 9th St 
Main St Education & Administration Center 
Fremont, NE 68025 
Attendance Taken at 6:30 PM.  
Todd Hansen:    Present    
Jon Ludvigsen:    Present    
Pam Murphy:    Present    
Mike Petersen:    Present    
Sandi Proskovec:    Present    
Terry Sorensen:    Present    
  
1. CALL TO ORDER AND ROLL CALL 
INDIVIDUALS WISHING TO ADDRESS THE BOARD WILL BE RECOGNIZED TO 
SPEAK AT THE BOARD TABLE.  WHEN RECOGNIZED BY THE CHAIR, PLEASE 
STATE YOUR NAME BEFORE PROCEEDING WITH YOUR COMMENTS.  A MAXIMUM 
TIME LIMIT OF 5 MINUTES WILL BE ALLOWED FOR EACH AUDIENCE UNLESS AN 
EXCEPTION IS GRANTED BY THE CHAIR. 
 
Prior to the meeting Jon Ludvigsen presented a wood and brick memorial from Clarmar 
Elementary, made by Mick Jacobs, to Jason Chicoine. 

1.1. Open Meetings Act 
A copy of the Open Meetings Act is posted in the Board Room.  The Board may meet in Closed 
Session to consider issues including, but not limited to 1) strategy sessions with respect to 
collective bargaining, real estate purchases, or litigation; 2) discussion regarding deployment of 
security personnel or devices; 3) investigative proceedings regarding allegations or misconduct; 
or 4) evaluation of the job performance of a person when necessary to prevent needless injury to 
the reputation of a person or persons.  The vote to hold a Closed Session shall be taken in open 
session and the subject matter and reason for the session shall be included in the motion.  The 
motion and the vote of each member of the Board and the time when the session commenced and 
concluded shall be recorded in the minutes.  If the motion passes, the President will restate on the 
record the limitation of the subject matter of the Closed Session. 



2. CONSENT SECTION 
All matters listed under the Consent Section are considered to be routine and will be enacted by 
one motion.  There will be no separate discussion of these items.  If discussion is desired, the 
item(s) will be considered at the end of the Consent Section. 
Motion to approve the consent section as presented passed with a motion by Terry Sorensen and 
a second by Pam Murphy. 
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea  
Yea: 6, Nay: 0 

2.1. Legality of Meeting 
Approve that all legal requirements have been met as to advance notice of this meeting to both 
individual Board Members and to the public. 
 

2.2. Approval of Agenda 
Approval of the agenda as published.  Note that items can be removed or amended from the 
published agenda at this time but additions can be made only through an emergency resolution. 
  

2.3. Minutes from Previous Meetings (1.13.25 & 1.18.25) 

2.4. Policy & Board Reports 

2.4.1. Option Enrollment 

2.4.2. Student Enrollment 

2.5. Personnel Reports 

2.5.1. Certified / Classified Monthly Personnel Report 

2.5.2. Superintendent Contract  

2.6. Business Reports 

2.6.1. Bill Listing 

2.6.2. Fund Reports 

2.7. Surplus/Salvage Items 

• Fremont Middle School 
• Elementary Music 

3. REPORT ITEMS 

3.1. FEA 

3.2. Update on Board Goal #1 Student Outcomes/Serve All Students - Howard Elementary 
Continuous Improvement Plan 
Brittney Kuhr presented Howard Elementary’s Continuous Improvement Plan. 

https://drive.google.com/file/d/1ysa5bf_EmfID1M895JJgmK47e2BQu18G/view?usp=drive_link
https://drive.google.com/file/d/1LlsZ6rLSFAzBXn0UEDdjSqSJlJ73Z6sr/view?usp=drive_link
https://drive.google.com/file/d/1e9twYCMaLq9D1VioabrRxMWIE_LbnXNj/view?usp=drive_link
https://drive.google.com/file/d/12pw_VWpqFZgANSY6zi4AJWcBegaPZaX6/view?usp=drive_link
https://drive.google.com/file/d/1w9GlhDnH5Tuj4W-LugIIapdB4TSoRao8/view?usp=drive_link
https://drive.google.com/file/d/1yMj6S1OyXNc2ISoSBD7m212vunhLfUDt/view?usp=drive_link
https://drive.google.com/file/d/1sRlZ_WPjjsqsDvB5A4AUlKqNxWQxhm73/view?usp=drive_link
https://drive.google.com/file/d/1OtOY2wL9ZiFIHRE8OokApfefgaMmySO4/view?usp=drive_link
https://drive.google.com/file/d/13koo_106eKsgkUnaLiB5GnxwQTy-eKQc/view?usp=drive_link
https://drive.google.com/file/d/1wxpEVqEsQKN0EFdkLXWlEII5YuKAPWoI/view?usp=drive_link
https://drive.google.com/file/d/1wxpEVqEsQKN0EFdkLXWlEII5YuKAPWoI/view?usp=drive_link


3.3. Update on Board Goal #1 Student Outcomes/Serve All Students - Milliken Park 
Elementary Continuous Improvement Plan 
Susan Farkas presented Milliken Park Elementary’s Continuous Improvement Plan. 

3.4. Update on Board Goal #1 Student Outcomes/Serve All Students - Fremont High School 
Continuous Improvement Plan 
Myron Sikora presented Fremont High School’s Continuous Improvement Plan. 

3.5. Update on Board Goal #1 Student Outcomes/Serve All Students - Sixpence Update 
Lauren Stoklasa and Erin Dostal presented an update on the Sixpence program. 

4. ACTION ITEMS 

4.1. Board Items 

4.2. Elementary/Secondary Items 

4.2.1. 2025-2026 Calendars 
The 2025-2026 calendars for Elementary, JCAC, FMS and FHS are presented. 
 
See attachment 
Motion to approve the 2025-2026 calendars passed with a motion by Terry Sorensen and a 
second by Mike Petersen. 
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea  
Yea: 6, Nay: 0 

4.2.2. Deer Pointe Elementary Donation Request 
Deer Pointe Elementary has received a $2,500 grant from KETV and Thrasher Foundation 
Repair as a part of the Cash in for Schools Grant Program. The funds will be used to purchase 
new books for Mr. Hamilton's book club and $2,000 will be put towards a book vending machine 
for the school. 
 
See attachment 
Motion to approve a $2,500 grant from KETV and Thrasher Foundation Repair to Deer Pointe 
Elementary passed with a motion by Pam Murphy and a second by Jon Ludvigsen. 
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea  
Yea: 6, Nay: 0 

4.2.3. Fremont Middle School Donation Request 
Fremont Middle School has received several donations from local businesses to use for student 
recognition for academic and behavioral achievements. A majority of the funds are used for the 
2nd quarter Pancake Man family engagement activity. 
 
See attachment 
Motion to approve $3,700 from local businesses to Fremont Middle School passed with a motion 
by Pam Murphy and a second by Todd Hansen. 
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 

https://drive.google.com/file/d/1jUrz3Qz2Ra7Mt2_aMCVbjesnbPaK8Peh/view?usp=drive_link
https://drive.google.com/file/d/1jUrz3Qz2Ra7Mt2_aMCVbjesnbPaK8Peh/view?usp=drive_link
https://drive.google.com/file/d/1oiwbC1UNswpP0_Gfdy3_I8a_2oxuFKaW/view?usp=drive_link
https://drive.google.com/file/d/1oiwbC1UNswpP0_Gfdy3_I8a_2oxuFKaW/view?usp=drive_link
https://drive.google.com/file/d/1ApFEqRyNc4nG4PNdPLZL3D1UlgEJlfDz/view?usp=drive_link
https://drive.google.com/file/d/1i53W43Bgj1lwOslPW5Wqnh1ePCmWc0PY/view?usp=drive_link
https://drive.google.com/file/d/1lyOk94bCT034_SYImvQ7mhNBNt7-aCsP/view?usp=drive_link
https://drive.google.com/file/d/1NRkGylW6t5BharGnu01e_tKxca3BlcIt/view?usp=drive_link


Proskovec: Yea, Terry Sorensen: Yea  
Yea: 6, Nay: 0 

4.3. Curriculum and Instruction Items 

4.4. Personnel Items 

4.5. Business/Facility Items 

4.5.1. Ratify the 2025-2026 Negotiated Agreement with the Fremont Education Association 
The Fremont Board of Education and the Fremont Education Association agreed to a settlement 
for 2025-2026 which includes 1) a total package increase of 3.5% ($42,555 base) 2) maintains 
the flat salary stipend at $8,750 and 3) maintains the employer paid insurance premium option 
at $5,500. 
 
Motion to approve the BOE Negotiations Committee's recommendation to approve the 
Settlement, and apply the same 3.5% increase to all employee groups passed with a motion by 
Terry Sorensen and a second by Pam Murphy. 
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea  
Yea: 6, Nay: 0 

4.5.2. Confirming Action - Mini Bus Purchase 
The mini buses that the Board approved at the Saturday, January 18th retreat were not the buses 
we needed.  The specification sheet did not include the size of the seat.  The buses that were 
approved have 30 inch long seats which are intended for elementary age kids.  We have worked 
with Masters Transportation and we have found two mini buses that have the needed 36 inch 
bench seat.  These mini buses are more expensive due to a double rear axle which accommodates 
the larger platform for the 36 inch bench seat.  The price for the two larger seat mini buses is 
$205,800 (compared to the $183,826 for the smaller seat mini buses).  We have moved forward 
with the purchase of these buses and are asking for a confirming vote of the BOE. 

It is the recommendation of the administration to approve the purchase of two 14 passenger 2024 
GMC DH400 Collins buses at a not to exceed price of $205,800 being paid out of the 
Depreciation Fund.  

The Board, by approving this contract with Master’s Transportation, INC is approving the 
previously entered into contract documents, and all associated documents related thereto 
according to the terms and conditions as on file with district records or such other or additional 
terms and provisions as negotiated and approved by the Associate Superintendent or a designee, 
and the Board is hereby delegating to and authorizing the Associate Superintendent  or a 
designee to sign, execute, and deliver the contract documents and all such related documents, 
make all contract payments, and to take or cause to be taken any and all other action and sign any 
other documents as may be necessary to complete the transaction, and to administer, operate, 
and/or implement the contract and all associated documents related thereto on a day-to-day basis 
during this project as contemplated thereby, for and on behalf of this school district, and hereby 
designates the Director of Operations, or another person as selected by the Associate 
Superintendent or a designee from time to time as its program administrator under this 
agreement.  



 
Motion to approve the confirming action of the minibus purchase as presented passed with a 
motion by Jon Ludvigsen and a second by Terry Sorensen. 
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea  
Yea: 6, Nay: 0 

5. CLOSED SESSION 
Fremont Public Schools Board of Education is authorized by state statute to hold closed sessions. 
Closed sessions may be held when clearly necessary for the protection of the public interest or 
for the prevention of needless injury to the reputation of an individual. Reasons that meet this 
standard include but are not limited to: (a) strategy sessions with respect to collective bargaining, 
real estate matters, pending litigation, or litigation which is imminent as evidenced by 
communication of a claim or threat of litigation to or by the public body; (b) discussion 
regarding deployment of security personnel or devices; (c) investigative proceedings regarding 
allegations of criminal misconduct; (d) evaluation of the job performance of a person when 
necessary to prevent needless injury to the reputation of a person and if such person has not 
requested a public meeting; and (e) legal advice. Motion to go into Closed Session passed with a 
motion by Jon Ludvigsen and a second by Todd Hansen. 
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea  
Yea: 6, Nay: 0 
8:33 pm 
After a short break the Board convened in Closed Session. 8:40 pm 

Motion to return to regular session passed with a motion by Terry Sorensen and a second by 
Todd Hansen. 
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea  
Yea: 6, Nay: 0 
8:59 pm 

6. ADJOURNMENT 
Motion to adjourn passed with a motion by Terry Sorensen and a second by Jon Ludvigsen. 
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea  
Yea: 6, Nay: 0 

8:59 PM 
  
  
  
                                                    
 Board Secretary   
  



 FREMONT PUBLIC SCHOOLS 
OPTION ENROLLMENT REPORT 

March 10, 2025 
 
 
ENTER 2024-2025​ ​ Grade​ ​ From 
Havens, Ryder​ ​ ​ 6​ ​ Arlington 
 
 
EXIT 2024-2025​ ​ Grade​ ​ To​
McDonald, Maverick​ ​ 2​ ​ Cedar Bluffs 
Varejcka, Edward​ ​ 9​ ​ Cedar Bluffs 
Varejcka, Izzak​ ​ ​ 10​ ​ Cedar Bluffs 
 
 
ENTER 2025-2026​ ​ Grade​ ​ From 
Gildow, Annika​ ​ ​ 10​ ​ Arlington 
Tenney, Andrew​​ ​ K​ ​ Arlington 
 
EXIT 2025-2026​ ​ Grade​ ​ To 
 
 
 
Change of Status 
Martin, Maddox​ 
Martin, Monroe 
Weverka, Aubrey​ ​  
Previous option from Fremont to DC West; moved to DC West 
 
 
 
DENIED 
 
 
 
GRADUATED 
 
 
 
 
Elementary–Julie Anderson; Elementary Office Associates; Middle School Counseling; High School Counseling; Student Services–Brad 
Dahl; Transportation–Jeff Rump; Athletic Director–Scott Anderson; Registrar–Lori Essen, Abdiel Jimenez; K-12 Principals 
 
 



Fremont Public Schools Enrollment Report March 2025
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PreSchool 31 31 28 25 27 21 33 0 0 68 32 296

Free/Reduced 23 17 18 17 21 16 21 0 0 18 1 152

SpED 10 16 20 11 11 11 13 0 0 68 1 161

Kindergarten 64 46 19 51 56 40 85 0 11 6 378

Classroom Teachers 3 2 1 2 3 2 4 0 0 0 17

Free/Reduced 38 27 15 45 46 29 77 0 4 4 285

SpED 18 15 2 7 5 9 6 0 8 6 76

ELL 8 6 6 31 34 18 64 0 0 0 167

1st Grade 45 41 22 71 66 48 72 0 6 3 374

Classroom Teachers 2 2 1 3 3 2 4 0 0 0 17

Free/Reduced 33 20 17 52 54 36 59 0 0 1 272

SpED 11 9 5 13 10 13 8 0 2 3 74

ELL 12 1 4 36 38 27 54 0 0 0 172

2nd Grade 42 50 23 80 64 43 77 1 11 1 392

Classroom Teachers 2 2 1 3 3 2 4 0 0 0 17

Free/Reduced 29 24 17 62 56 33 62 1 1 0 285

SpED 12 10 3 16 10 14 12 1 3 1 82

ELL 7 3 3 34 34 18 53 0 0 1 153

3rd Grade 50 57 18 75 53 45 81 2 16 3 400

Classroom Teachers 2 2 1 3 3 2 4 0 0 0 17

Free/Reduced 34 30 17 45 37 32 68 2 3 3 271

SpED 18 14 1 14 4 15 9 2 7 3 87

ELL 5 7 2 34 21 16 51 0 0 0 136

4th Grade 51 75 32 65 65 45 66 0 9 3 411

Classroom Teachers 2 3 2 3 3 2 3 0 0 0 18

Free/Reduced 39 42 21 46 56 29 57 0 1 3 294

SpED 12 20 9 19 14 14 9 0 5 3 105

ELL 4 7 3 25 32 8 41 0 0 0 120

5th Grade 371 1 1 4 377

Free/Reduced 266 1 0 4 271

SpED 72 1 1 4 78

ELL 125 0 0 0 125

6th Grade 381 0 2 4 387

Free/Reduced 267 0 0 3 270

SpED 92 0 2 4 98

ELL 108 0 0 0 108

7th Grade 317 0 0 2 319

Free/Reduced 203 0 0 1 204

SpED 74 0 0 2 76

ELL 58 0 0 0 58

8th Grade 359 1 1 7 368

Free/Reduced 241 0 0 7 248

SpED 75 1 1 7 84

ELL 61 0 0 0 61

9th Grade 391 0 2 0 11 404



Fremont Public Schools Enrollment Report March 2025
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Free/Reduced 272 0 1 0 7 280

SpED 66 0 2 0 11 79

ELL 99 0 0 0 0 99

10th Grade 448 14 0 1 3 452

Free/Reduced 287 10 0 0 3 290

SpED 94 6 0 1 3 98

ELL 122 0 0 0 0 122

11th Grade 415 18 2 1 4 422

Free/Reduced 248 14 1 1 2 251

SpED 59 5 1 1 4 64

ELL 77 0 0 0 0 77

12th Grade 375 41 3 0 0 5 383

Free/Reduced 209 25 3 0 0 4 216

SpED 46 5 3 0 0 5 54

ELL 57 1 0 0 0 0 57

TOTAL 1629 73 3 676 752 283 300 142 367 331 242 414 9 59 56 68 32 5363

SpED 265 16 3 149 164 81 84 40 80 54 76 57 8 31 56 68 1 1217

*% of Dist Sped 21.8% 1.3% 0.2% 12.2% 13.5% 6.7% 6.9% 3.3% 6.6% 4.4% 6.2% 4.7% 0.7% 2.5% 4.6% 5.6% 0.1%
*% of total enr. 4.9% 0.3% 0.1% 2.8% 3.1% 1.5% 1.6% 0.7% 1.5% 1.0% 1.4% 1.1% 0.1% 0.6% 1.0% 1.3% 0.0% 22.7%

*% of building 16.3% 21.9% 100.0% 22.0% 21.8% 28.6% 28.0% 28.2% 21.8% 16.3% 31.4% 13.8% 88.9% 52.5% 100.0% 100.0% 3.1%

ELL 355 1 0 119 233 36 24 18 160 159 87 263 0 0 1 1455

*% of Dist ELL 24.4% 0.1% 0.0% 8.2% 16.0% 2.5% 1.6% 1.2% 11.0% 10.9% 6.0% 18.1% 0.0% 0.0% 0.1% % on K-12
*% of total enr. 6.6% 0.0% 0.0% 2.2% 4.3% 0.7% 0.4% 0.3% 3.0% 3.0% 1.6% 4.9% 0.0% 0.0% 0.0% 28.7%

*% of building 21.79% 1.37% 0.00% 17.60% 30.98% 12.72% 8.00% 12.68% 43.60% 48.04% 35.95% 63.53% 0.00% 0.00% 1.79%

Free/Reduced 1016 49 3 444 533 196 160 105 267 270 175 344 6 10 42 18 1 3590

*% of Dist F/R 28.3% 1.4% 0.1% 12.4% 14.8% 5.5% 4.5% 2.9% 7.4% 7.5% 4.9% 9.6% 0.2% 0.3% 1.2% 0.5% 0.0% % on Attending

*% of total enr. 18.9% 0.9% 0.1% 8.3% 9.9% 3.7% 3.0% 2.0% 5.0% 5.0% 3.3% 6.4% 0.1% 0.2% 0.8% 0.3% 0.0% 69.0%

*% of building 62.4% 67.1% 100.0% 65.7% 70.9% 69.3% 53.3% 73.9% 72.8% 81.6% 72.3% 83.1% 66.7% 16.9% 75.0% 26.5% 3.1%



FPS Human Resources Report
March 10, 2025
The following report is position centric. The 'Employee' column is the name of the current/previous employee in that position. The 'Effective Date' is the date 
in which the Action takes effect. The 'Replacement Status/New Hire' column is the newly hired employee who will fill the position noted in the 'Position' 
column. Board Action items are bold/highlighted and are new to the report.
*Classified employee is staying on in a substitute status

ACTION ITEMS
CERTIFIED PERSONNEL

Position Employee Action Effective Date Site/Department
Replacement 
Status/New Hire Start Date

Assistant Director of Special 
Education/ Pathfinder 
Program Principal

Heather Beekman Resignation 6/30/2025 MSEAC Sorensen, Jess 7/1/2025

Career Readiness 
Counselor N/A New Position 2025/26 School 

Year High School Posted/Pending 
Hire

2025/26 
School Year

School Psychologist N/A New Position 2025/26 
School Year

Student Services/
Elementary Kelsea Small 2025/26 

School Year

Teacher, 2nd Grade Frankie Klausen Resignation 5/22/2025 Grant Posted/Pending 
Hire

2025/26 School 
Year

Teacher, 4th Grade Erin Comfort Transfer 2025/26 School 
Year Grant Will Not Be Filled N/A

Teacher, Deaf/Hard of 
Hearing

N/A (contracted for 
24/25) New Position 2025/26 School 

Year
Student Services/
District-Wide Marta Hultgren 2025/26 

School Year

Teacher, English Language 
Arts Myah Gibney Resignation 5/22/2025 High School Posted/Pending 

Hire
2025/26 School 

Year

Teacher, Kindergarten Megan Todd Resignation 5/22/2024 Grant Erin Comfort 2025/26 
School Year

Teacher, Special Education 
Behavior Room Jessica Sorensen Transfer 7/1/2025 Pathfinder Posted/Pending 

Hire
2025/26 School 

Year

Teacher, Special Education 
Resource 1 Jena Beranek Resignation 5/22/2025 Milliken Park Jerod Schoneman 2025/26 School 

Year

Teacher, Special Education 
Resource 1 Tara Overturf Transfer 2025/26 School 

Year Grant TBD 2025/26 School 
Year

Teacher, Special Education 
Resource 2 Jerod Schoneman Transfer 2025/26 School 

Year Milliken Park Tara Overturf 2025/26 School 
Year

Teacher, Special Education 
Resource 2 N/A Additional 2025/26 School 

Year Middle School Posted/Pending 
Hire

2025/26 School 
Year

Teacher, Special Education 
Resource 3 Lily Janke Resignation 5/22/2025 Bell Field Filled/Pending 

Paperwork
2025/26 School 

Year

Teacher, Special Education 
Resource 3 N/A Additional 2025/26 School 

Year Washington Posted/Pending 
Hire

2025/26 School 
Year

Teacher, Special Education 
Resource 3 N/A Additional 2025/26 School 

Year Pathfinder Posted/Pending 
Hire

2025/26 School 
Year

CLASSIFIED PERSONNEL
Position Employee Action Effective Date Site/Department Replacement 

Status/New Hire Start Date

Behavior Support 
Technician (Was 7.25 hrs, 
will now be 7.5 hrs)

N/A Additional Upon Hire Pathfinder Amanda Bohling 3/10/2025

Bus Aide (7 hrs) Christina Wolfe Discharged 12/13/2024 Transportation Liliana Godinez 1/29/2025

Custodian Supervisor 
(8 hrs) Leanna Christofferson Retirement 5/16/2025 High School Larry Haltman 5/19/2025



ELL Para (split from previous 
7.75 hrs position, 2 days per 
week-T/Th)

Eddie Starr Transfer 1/4/2024 High School Josias Solarte 2/20/2025

Food Service Worker 
(8 hrs) Ragena Sommerer Retirement 5/16/2025 Middle School TBD TBD

Office Associate (8 hrs) Erika Jimenez Transfer 6/9/2025 High School TBD TBD

Special Ed. Para (7.5 hrs) Alondra Martinez Resignation 1/7/2025 Johnson 
Crossing Kaylin Brown 2/4/2025

Special Ed. Para (7.5 hrs) Ethan Nemec Resignation 11/6/2024 Johnson Crossing Michele Carr 2/24/2025

Special Ed. Para, R3 
(7.5 hrs) Tina Barham Resignation 5/16/2025 Milliken Park TBD TBD

Warehouse 
Inventory/Delivery Worker 
(8 hrs/12 Month)

Samuel Ventris Change to Position 2/1/2025
.5 FTE Facilities/
.5 FTE Food 
Service

N/A N/A

Warehouse 
Inventory/Delivery Worker 
(was 5 hrs/9 month, now 8 
hrs/12 month)

Alex Medinger Change to Position 2/1/2025
.5 FTE Facilities/
.5 FTE Food 
Service

N/A N/A

21st CENTURY/EXPANDED LEARNING/AFTER SCHOOL PROGRAM

Position Employee Action Effective Date Site/Department
Replacement 
Status/New Hire Start Date

Activity Aide (3.25 hrs) N/A New Position N/A JCAC Emma Romans 2/11/2025





































Washington Elementary
Continuous Improvement Planning Process

2024 - 2025



Washington Demographics



Population

Data Provided by Nebraska 
Department of Education Profile

*current enrollment: 414 students



Student Membership by Race & Ethnicity

Data Provided by Nebraska 
Department of Education Profile



Student Membership by Race & Ethnicity

Data from PowerSchool



English Learners
 State, District, School Comparisons

Data Provided by Nebraska 
Department of Education Profile



Free/Reduced Lunch
State, District, School comparison

Data Provided by Nebraska 
Department of Education Profile
Currently- 72.3%



Number of Staff
 Certified & Classified 

Certified Classified

36 (Including Shared Specialists) 16 (Including Food Service) 



Specific Academic Programs 

Special Education Programming

Resource 1 63

Resource 2

Resource 3 

PK R2/R3

% of SPED Population 60.4% (38 students - resource)
39.6% (25 students with speech only) 



Specific Academic Programs 

Total population - 69%

Total population including non-ML/EL Dual Language students - 85%



CIP Collaboration with 
ESU2 



August: Started with our 
 Mission & Vision



August: Data Dig
August: Data Dig



August: Data DigAugust: Data Dig 
by Grade Level



MTSS Core Team: August: Data DigGOAL

Team Washington will increase student 
achievement in foundational literacy skills for all 
students by the end of the 2024-2025 year 
according to data triangulation by using response 
to intervention, wait time, and increased 
opportunities to respond during tier 1 and tier 2 
instruction. 



MTSS Core Team: August: Data DigAction Plan
● Gather skill specific student data using PAST and LETRS 

reading diagnostic tools during the 3 benchmark periods.
● Use the data to determine grouping for students with 

similar skill deficits for WIN time.
● Progress monitor with: DIBELS, 95% assessments, 

classroom data.
● Triangulate data with MAP.
● Groups/skills adjusted when data shows a plateau or 

stagnant response. 
*due to the BTR opportunity with DMG as provided by the Nebraska Department of Education, we 
are able to do this work on a weekly basis versus a monthly basis, and the teachers are now 
learning how to do the data analysis themselves.



MTSS Core Team: August: Data DigMTSS CORE 
Team

Our MTSS (multi-tiered systems of support) core team meets 
monthly prior to MTSS to check progress monitoring data and 
make adjustments to students groups during WIN time. These 

adjustments are then discussed with teachers and adjusted 
further according to teacher feedback.



50th Percentile is average

Washington 
Elementary
2023-24

MAP Growth 
Fall to Spring

Math K-4 and 
Reading 2-4

Growth & 
Achievement



Map Growth
Here is where we are starting

Fall Reading MAP Growth K-4  

1.

Below Grade level Above Grade level

69% 31%



Map Growth
Here is where we are starting

Fall Reading Maps by Grade Levels 

1.

Grade Below Grade Level At or Above Grade Level

Kindergarten 65% 35%

1st Grade 74% 26%

2nd Grade 65% 35%

3rd Grade 73% 27%

4th Grade 69% 31%



PAST Diagnostic Tool (Kindergarten)
**PAST is a phonological diagnostic tool, students need to know 

these skills in conjunction with phonics skills and as a prerequisite, 
aligns with 95% curriculum**

1.

2023-2024 Fall 2024 - Winter 2024



LETRS Diagnostic Tool (First Grade)
**LETRS is a phonetic diagnostic tool, students need to know these 

skills to mastery by the end of 4th grade, aligns with 95% curriculum**

1.

2023-2024 Fall 2024 - Winter 2024



LETRS Diagnostic Tool (Second Grade)
**LETRS is a phonetic diagnostic tool, students need to know these 

skills to mastery by the end of 4th grade, aligns with 95% curriculum**

1.

2023-2024 Fall 2024 - Winter 2024



LETRS Diagnostic Tool (Third Grade)
**LETRS is a phonetic diagnostic tool, students need to know these 

skills to mastery by the end of 4th grade, aligns with 95% curriculum**

1.

2023-2024 Fall 2024 - Winter 2024



LETRS Diagnostic Tool
**LETRS is a diagnostic tool, students need to know these skills by 

the end of 4th grade, aligns with 95% curriculum**

1.

2023-2024 Fall 2024 - Winter 2024



Action plan
 (Student Impact)

*Grade Level teams looked at LETRS and PAST grade level data and 
specifically looked at the individual skills students were missing. 

*Along with MTSS Core Team support we have grouped and 
implemented interventions during WIN time that directly support 

students who were identified as needing more support in each skill 
deficit area.

*Paras provide support to students who are exceeding required skill 
acquisition by providing enrichment activities such as book studies and 

projects.  

 



Action Plan 
(Teacher Impact) 

* Teachers analyzed their own classroom data as well as grade level data to determine 
which students have similar skill deficits.

* Teachers have collaborated, reflected, and tried out various strategies throughout the year 
to increase active participation during learning such as wait time, response strategies, and 

the utilization of our 95% materials chip kits.  

 Professional development foci for faculty have included: engagement and response strategies, 
peer modeling, response to intervention best practices, Breakthrough Results is providing an 
opportunity for our teachers to learn the process that our Core MTSS Team has been using to 
adjust instruction according to our data.
 



Chronic Absenteeism
   Procedures to address student absenteeism include:

- weekly meetings with administration and clinicians (psychologist and social worker)
      - outreach to community resources
      - attendance letters sent at 5, 10, 15, 20 days

              - attendance meetings held at 15 days 
              - frequent communication with parents regarding absences and frequent tardies/number     
                Instructional minutes missed
              - home visits when necessary



Parental Involvement Activities 
2024-2025

Monthly PTA Meetings

Kindergarten Parent Information / Kinder 
Round Up

Fall Family Night at the Park

6 PBS Kids Events (as of March 4th)

2 events with the hospital to provide health 
education

Wolf Moon

Loteria

4th grade NE Road Trip

Health Fair and Title Event (April)

Planning: Soccer Tournament



Parental Involvement Activities 



Questions? 





Fremont Middle School

2024-2025

Continuous Improvement Plan  



Staff at FMS



FMS CIP TEAM

Todd Niehaus - Principal
Jeff Manka - Assistant Principal

Jayme Bieker - Dean of Students
Allie Graham - FPS Instructional Facilitator

● CIP Liaison 
      



Where are We Now?

● 23-24 Data
○ August = 6 hours
○ October = 2 hours

● 24-25 Data
○ January = 3 hours
○ March = 2 hours

    Comprehensive Data Dig

● Demographic Data
○ Who are we?

● Perceptual Data
○ How we do business?

● Student Learning Data
○ How are our students doing?

● School Processes
○ What are our processes?



Who Are We?

Demographic Data



Who Are We?



Who Are We?

Demographic Data



Students at FMS



Who Are We?



Who Are We?
          2024-2025 FMS Household Makeup

● Both Parents - 49.4%
● Mother Only - 23.0%
● Mother/Stepfather - 8.4%
● Other - 7.3%
● Shared Custody - 6.2 %
● Father Only - 4.1%
● Guardian - 1.3%



     Teacher Survey Data

Perceptual Data
Panorama Survey - Staff



    Student Survey Data

Perceptual Data
Panorama Survey - Students



*50th Percentile is average

Fremont Middle School
2023-24

● MAP Growth Fall to Spring
● Math 7-8 
● Reading 7-8

 Growth & Achievement

How Are Our Students Doing?



NSCAS Proficiency - Building Data



NSCAS Proficiency - ELA Student Data
English Language Arts Proficiency - State Summative, Grade Level Standards
Cohort Data Since 2021-2022 (Post Covid Closures / Hybrid School Options)

Grade Level 
Tested 
2023-2024 

Testing Year

8th 
Grade

7th 
Grade

6th 
Grade

5th 
Grade

2023-2024 54% 53%

2022-2023 47% 41%

2021-2022 29% 34%



NSCAS Proficiency - Math Student Data
Mathematics Proficiency - State Summative, Grade Level Standards
Cohort Data Since 2021-2022 (Post Covid Closures / Hybrid School Options)
**Math Cut Score are new for 2023-2024 in alignment with updated state standards

Grade Level 
Tested 
2023-2024 

Testing Year

8th 
Grade

7th 
Grade

6th 
Grade

5th 
Grade

2023-2024** 44% 46%

2022-2023 58% 39%

2021-2022 24% 32%



How Are Our Students Doing?



ELPA Test Data

19.25% of 
FMS 

Students 
Receive 

ELL 
Services



What Are Our School Processes?

Restorative Practices

● Restorative Workshop - Jayme
● Staff PD

○ Tier 1 Behavior - disruption / defiance / disrespect
○ Improve relationship with teacher not admin
○ Think Spot - student break / restorative conversation
○ Office Referral - admin facilitate restorative conversation



What Are Our School Processes?
Co-Teaching Strategies

● One Teach/One Observe One Teach/One Assist
● Parallel Teaching Station Teaching
● Alternative Teaching Team Teaching

● Strategy of the Month
○ Each co-teaching team plan 1-2 lessons during the month
○ Invite admin/dean of students/instructional facilitator (A. Graham)

to observe and provide feedback



How We Got To Where We Are?

Staff Discussion & Feedback

● What is working at FMS? (celebrations)
○ Identified the contributing factors

● What is not working at FMS?
○ Identified the contributing factors



Where Do We Want to Be?

Mission Statement
● Fremont Middle School is committed to excellence in academic 

performance and character development.

Vision Statement
● Our vision is to build a growth-focused community that develops 

inclusive, supportive relationships and maintains high 
expectations in a positive, safe, and productive environment 
where everyone can thrive.



How Are We Going To Get To Where We 
Want To Be?

CIP Goal #1
●  By May 2025, FMS will build a positive climate and culture to 

improve relationships between all stakeholders using Panorama 
Survey Data administered in the Fall and Spring of the 24-25 
school year to include data from teachers, staff, and students. 
FMS will show at least 1 point of growth in all areas.

“Culture is about performance and making people feel good about how they contribute 
to the whole.” - Tracy Streckenbach



How Are We Going To Get To Where We 
Want To Be?

Implementation Steps
● Tiger Tickets - Store Quarterly Celebrations
● Positive Office Referrals Open House - food trucks
● Students of the Month Weekly Newsletter
● “How’s Life Today” - monthly survey Central Navigator - Mandy Montante
● Positive Staff Referrals Resource 3 Mentors
● YES Drawings
● Social Committee
● Fun Fridays for Staff
● Staff vs. Student Dodgeball

 



Chronic Absenteeism



Chronic Absenteeism



Parent Involvement
FMS Parent Involvement Activities - 2024-2025

Open House - 8/13/24

Parent Advisory Committee Meetings (PAC) - 9/4/24, 11/13/24, 1/29/25, 4/9/25

Family Engagement Nights
● 9/23/24 - Three Rivers - Self Esteem & Body Image / Jars of Positivity
● 12/3/24 - Raices de Mexico Folklore Dance Group Performance / Family Games
● 4/3/25 - FMS Musical Theater Group Performance / Cooking Activity
● 5/1/25 - ?????

2nd Quarter Celebration - 1/16/25 (7th grade)       1/17/25 (8th grade)
● Pancake Man - students and parents / celebrate academic and behavioral successes



How Are We Going To Get To Where We 
Want To Be?

CIP Goal #2
●  By May 2025, FMS will increase student engagement by using a 

variety of strategies in class that will be measured by SWOM Data 
administered in the Fall and Spring of the 24-25 school. FMS will 
show at least 5 percentage points of growth in Opportunities to 
Respond (specifically peer-to-peer and whole group responses) 
and in delivering high rates of Specific Positive Feedback.



Students at FMS



FMS Commitments

● Active Supervision

● Opportunities to Respond

● Specific Positive Feedback

● Private Conversations

***Measured through SWOM data and walk-through observations



School-Wide Ongoing Monitoring 
Data



How Are We Going To Get To Where We 
Want To Be?

Additional Implementation Steps
● Restorative Practices

● FPS Instructional Playbook

● Co-Teaching Strategy of the Month

● Rookie Meetings

● AI Presentations - Justin Bray/ESU2



Students at FMS



How Are We Going To Get To Where We 
Want To Be?

CIP Goal #3

● By May 2025, FMS will continue to implement  programming, 
interventions, and strategies to positively impact our ELPA scores 
and EL learners using ELPA scores for 24-25 school year, at least 
45% of our EL students will be on track or partially on track.

“Do you know what a foreign accent is? A sign of bravery.” - Amy Chua



How Are We Going To Get To Where We 
Want To Be?

Implementation Steps
● NDE CSI/ATSI Designation

○ Review meeting with NDE on 1/31/25
● Grown from 1 EL teacher/1 EL Para  TO  3 EL teachers/3 EL paras 
● SIOP Implementation

○ Observation schedule and feedback from 2 of our EL teachers
● Added Reading, Writing, and Math Bridge Classes

○ Fill gap between Newcomer program and Regular Ed classes
■ Primarily emerging and low progressing students

● EL Intervention Classes
○ Students in Regular Ed classes who are struggling
○ Primarily progressing and nearly proficient students

● EL Interventions - Sound Partners / 95% Phonics
● ELPA Test Administration

○ Administered by EL teachers and ELA teachers (nearly all staff involved)
■ Practice Tests
■ Incentives - communication home to parents / meeting with admin /

snacks / reward for success



Is What We Are Doing Making 
a DIfference?

Professional Development - January 6th
● 1st Semester Data Dig

End of Year Data Dig



Thank you for your continued 
support of Fremont Middle 

School!

You are always welcome at FMS!





Current enrollment = 63
(just added +4) 

AM session 33; PM session 30 students
Reasons why students have been referred to our program:

❖ Poor attendance
❖ Relationship challenges 

peers/adults
❖ Behind in credits for 

graduation
❖ Teen parents
❖ Court involvement

❖ Anxiety/ADD/ADHD (high 
school is too large/crowded)

❖ Attended another alternative 
program in past

❖ Desire to work ahead of their 
graduating class

❖ Full-time employees



Students served 24-25 = 
92
★ SpEd ≈ 21.9%
★ ELL ≈ 1.4%
★ Free/Red lunch ≈ 67.1%
★🎓 28 potential grads     

(18 are 2025 cohort)
★💰Employment focus
★🎒 17 dual enrollments



with Rachel Sorensen

Professional Development
CPI - Reframing Behavior
(lead by Mike Feit ESU2)

Based in principles of modern 
neuroscience, this program teaches 
educators how to regulate their own 
emotions while helping students exit 
fight, flight, or freeze mode and enter 
learning mode.

AI Tools (Allie Graham)
Stop the Bleed (Kevin Kavan)





AI for Education: Supporting 
Teachers, Engaging 

Students
Justin Bray - ESU 2 Teaching and Learning Specialist
Allie Graham - FPS Instructional Facilitator



Artificial Intelligence
2023-2024

● Working team of department chairs, technology teachers / leaders K-12 to determine current realities & needs
● Awareness Development
● Appropriate, Ethical Usage

Spring / Summer 2024 

● Collaboration with ESU#2 for FPS time with Justin Bray, Integrated Instructional Technology

2024-2025

● Embedding Artificial Intelligence across all content areas with all teachers through building level Continuous Improvement 
Plans:

○ Teaching Tools for Teachers - meeting every teacher where they are in their own understanding / skill set
○ Awareness - students as age appropriate, staff
○ Appropriate, Ethical Usage
○ Implementation

● Embedding Artificial Intelligence into all Content Area Revision work
○ Teacher Usage
○ Student Learning & Usage - 



History of AI



History of AI Continued

March 2023



Why AI in Education?
● AI tools help automate tasks, generate content such as 

scaffolding, and analyze data to support teaching and 
learning.

● Why AI matters:
○ Teachers face growing workloads - AI can assist with planning and 

personalization
○ Students benefit from tailored support and engagement
○ Schools can streamline operations and enhance instructional 

strategies.

AI in education supports  board goals: 

1. Student Outcomes/Serve All Students
2. Recruitment, Development and Retention of Employees



Things to Consider

● AI provides an opportunity for every teacher to have a personal 
assistant and every student to have a personal tutor

● Process over product
● Teaching students and teachers how to safely use AI
● AI won’t replace us, but those who use AI will



Professional Development for Our Teachers
● All teachers grades 5-12 have received at least one mini PD session
● Other subgroups have received integrated PD
● PD was focused on lesson planning, engagement strategies, ELL/ML 

support, SPED support, HAL support, and increased efficiency in 
planning

● Loom screen recordings are being created so that teachers can 
have a library of videos to look back on



AI integration in Our Schools

● Overview of AI tools introduced this year:
○ Gamma AI: Quickly create engaging presentations
○ Curipod:  Turn existing presentations into interactive presentations that increase 

opportunities to respond
○ School AI and Magic School AI: AI tools for both teachers and students to enhance 

classroom engagement
○ Canva AI: Enhance visual learning and student creativity



Teacher and Student Impact

6th grade Social Studies example:  “Today, I had the opportunity 
to use the "Sidekick" feature with some of my classes as they 
researched Ancient Civilizations. I introduced it to my students 
by explaining that they would be working with a "friend of 
mine"—an Artificial Intelligence named Sidekick—to assist with 
specific questions on their assignment.”

6th grade ELA example: “To extend our Imagination unit, the 
students wrote fractured fairy tales, to apply learning within this 
genre of writing.  Each of these standards informed instruction in 
the classroom and AI was used to effectively create storybooks 
that were presented to the class at the conclusion of the unit. 
Students used the AI image generator within Canva to create 
specific images to align with their story.”



Students and AI
● Student Assessments adapted using AI 

○ For Special Education and Multilingual Learners
● 5-12 Technology Courses

○ Skill Struck
● Embedding AI into Content
● CTE Courses - Robotics
● Career Preparation 



Next Steps

● Continue PD on AI for 5th-12th grade teachers
● Bring PD to PreK-4th grade teachers
● Establish guidelines for responsible AI use
● Integrating AI use into curriculum adoption and 

revision work



Thank you!

Justin Bray

justin.bray@fpsmail.org or jbray@esu2.org

Allie Graham

allie.graham@fpsmail.org

mailto:justin.bray@fpsmail.org
mailto:jbray@esu2.org
mailto:allie.graham@fpsmail.org


DRAFT PROPOSAL       Fremont Public Schools  2025-2026 Calendar
Pre-School Teacher Calendar (Draft created 2/19/25)

7/29-8/4 New Teacher Activities AUGUST ‘25 FEBRUARY ‘26

8/5-8/11 Teacher Workshop Week* S M T W Th F S S M T W Th F S 2/2 P/T Conference Week

*2 inclement Weather Make-up days (PD/Work);*3 days (PD/Work/Opening Session) 28 29 30 31 1 2 1 2 3 4 5 6 7 2/6  All Day Conf - No School PK
8/5  Teachers start 3 4 5 6 7 8 9 8 9 10 11 12 13 14 2/13 PK-8 Comp day
8/12, 13, 14 Home Visits 10 11 12 13 14 15 16 15 16 17 18 19 20 21 2/16 PD - No School PK
8/15  First Day of PK 17 18 19 20 21 22 23 22 23 24 25 26 27 28 17 student days 

11 student days 24 25 26 27 28 29 30 20 Teacher days
19 teacher days 31

SEPTEMBER ‘25 MARCH ‘26

S M T W Th F S S M T W Th F S

9/1 No School; Labor Day 1 2 3 4 5 6 1 2 3 4 5 6 7

9/2 No School; PD day 7 8 9 10 11 12 13 8 9 10 11 12 13 14 3/11 No School:  PK-12 AM PD, PM Work
9/22 - 9/26  P/T Conference Week 14 15 16 17 18 19 20 15 16 17 18 19 20 21 3/12, 3/13, 3/16 & 3/17 No school
9/26 - GOLD/PT Conf - No School PK 21 22 23 24 25 26 27 22 23 24 25 26 27 28

19 student days 28 29 30 29 30 31 17 Student days (Q3 - 7, Q4 - 10)
21 teacher days 18 teacher days

OCTOBER ‘25 APRIL ‘26

10/9 No school; PK-12 1/2 PD/1/2 work S M T W Th F S S M T W Th F S

10/10 No School:  Comp day 1 2 3 4 1 2 3 4 4/2 PD day - No school PK
10/13 No School:  Fall Break 5 6 7 8 9 10 11 5 6 7 8 9 10 11 4/3 &4/6 Break - No school
10/14 No School:  GOLD Day PK 12 13 14 15 16 17 18 12 13 14 15 16 17 18 4/7-4/9 - No School PK - Home Visits
10/31 No School:  PD day 19 20 21 22 23 24 25 19 20 21 22 23 24 25 16 Student days

18 student days 26 27 28 29 30 31 26 27 28 29 30 20 Teacher days
22 teacher days

NOVEMBER ‘25 MAY ‘26

S M T W Th F S S M T W Th F S

1 1 2 5/14 - Last Day PK
2 3 4 5 6 7 8 3 4 5 6 7 8 9 5/15, 18-20-GOLD documentation

17 student days 9 10 11 12 13 14 15 10 11 12 13 14 15 16 5/21 Work day
17 teacher days 16 17 18 19 20 21 22 17 18 19 20 21 22 23

11/26-28 Thanksgiving Break / No School 23 24 25 26 27 28 29 24 25 26 27 28 29 30 10 Student Days
30 31 15 Teacher Days

DECEMBER ‘25 JUNE ‘26

S M T W Th F S S M T W Th F S

1 2 3 4 5 6 1 2 3 4 5 6 Total Student Days: 157
12/19:  No School:  1/2 PD / 1/2 work day 7 8 9 10 11 12 13 7 8 9 10 11 12 13 Total Teacher Days: 187
12/22 -1/2  No School:  Winter Break 14 15 16 17 18 19 20 14 15 16 17 18 19 20 Instructional hours 471

21 22 23 24 25 26 27 21 22 23 24 25 26 27

14 student days 28 29 30 31 28 29 30

15 teacher days

JANUARY ‘26 July 2026

S M T W Th F S S M T W Th F S

1/1 - 1/2:  No School 1 2 3 1 2 3 4

1/5:  No School:  1/2 work day, 1/2 PD 4 5 6 7 8 9 10 5 6 7 8 9 10 11

1/19 No School:  MLK - PD day 11 12 13 14 15 16 17 12 13 14 15 16 17 18

18 19 20 21 22 23 24 19 20 21 22 23 24 25

18 student days 25 26 27 28 29 30 31 26 27 28 29 30 31

20 teacher days



DRAFT PROPOSAL       Fremont Public Schools  2025-2026 Calendar
The Learning Center Teacher Calendar

7/29-8/4 New Teacher Activities AUGUST ‘25 FEBRUARY ‘26

8/5-8/11 Teacher Workshop Week* S M T W Th F S S M T W Th F S 2/2 Student/Parent/Teacher Conferences 4:00-8:00PM

*2 inclement Weather Make-up days (PD/Work);*3 days (PD/Work/Opening Session) 28 29 30 31 1 2 1 2 3 4 5 6 7 2/5 Student/Parent/Teacher Conferences 4:00-8:00PM
8/5  Teachers start 3 4 5 6 7 8 9 8 9 10 11 12 13 14 2/6 Student/Parent/Teacher Conferences 7:40-11:00AM
8/7 Student/Parent Orientation (REQUIRED) 10 11 12 13 14 15 16 15 16 17 18 19 20 21 2/13 Comp day LC (FHS in session)
8/12 First day for students 17 18 19 20 21 22 23 22 23 24 25 26 27 28 2/16 No School:  PD day 

14 student days 24 25 26 27 28 29 30 17.5 student days 
19 teacher days 31 20 teacher days

SEPTEMBER ‘25 MARCH ‘26

9/1 No School; Labor Day S M T W Th F S S M T W Th F S 3/9 Last day Q3 AM/PM session
9/2 No School; PD day 1 2 3 4 5 6 1 2 3 4 5 6 7 3/10 End of Quarter 3, HS Finals, no LC sessions
9/22 Student/Parent/Teacher Conferences 4:00-8:00PM 7 8 9 10 11 12 13 8 9 10 11 12 13 14 3/11 No School:  K-12 AM PD, PM Work
9/25 Student/Parent/Teacher Conferences 4:00-8:00PM 14 15 16 17 18 19 20 15 16 17 18 19 20 21 3/12, 3/13, 3/16 & 3/17 No school
9/26 Student/Parent/Teacher Conferences 7:40-11:00AM 21 22 23 24 25 26 27 22 23 24 25 26 27 28

28 29 30 29 30 31 16 Student days
19.5 20 student days 18 teacher days

21 21 teacher days Q3 6 Q4 10

OCTOBER ‘25 APRIL ‘26

10/7 Last day Q1 AM/PM session S M T W Th F S S M T W Th F S 4/2 PD day
10/8 End of Quarter 1, HS Finals, no LC sessions 1 2 3 4 1 2 3 4 4/3 &4/6 Break - No school
10/9 No school; K-12 1/2 PD/1/2 work 5 6 7 8 9 10 11 5 6 7 8 9 10 11 4/17 Learning Center normal sessions
10/10 No School:  Comp day 12 13 14 15 16 17 18 12 13 14 15 16 17 18 (4/17 HS 1:30 dismissal for Track Invite)

10/13 No School:  Fall Break 19 20 21 22 23 24 25 19 20 21 22 23 24 25

10/31 No School:  PD day 26 27 28 29 30 31 26 27 28 29 30 19 Student days
18 student days (13 Q2)(5 Q1) 20 Teacher days
22 teacher days Q1 5 Q2 13

NOVEMBER ‘25 MAY ‘26

11/13 Learning Center normal sessions S M T W Th F S S M T W Th F S 5/18 Last Day AM/PM session
(11/13 FHS Registration Day - No FHS classes for dual enrollment) 1 1 2 5/19 HS Finals - No LC sessions / Teacher Work Day

11/26-28 Thanksgiving Break / No School 2 3 4 5 6 7 8 3 4 5 6 7 8 9 5/20 End of Quarter 4, FHS 1/2 day Dismissal, No LC sessions

9 10 11 12 13 14 15 10 11 12 13 14 15 16 5/21 Work day
16 17 18 19 20 21 22 17 18 19 20 21 22 23

17 student days 23 24 25 26 27 28 29 24 25 26 27 28 29 30 12 Student Days
17 teacher days 30 31 15 Teacher Days

12/5 Learning Center normal sessions DECEMBER ‘25 JUNE ‘26

(12/5 HS noon dismissal for wrestling invite) S M T W Th F S S M T W Th F S

12/16 Last Day Q2 PM session 1 2 3 4 5 6 1 2 3 4 5 6 Total Student Days: 163.5
12/17 Last Day Q3 AM session / Student Strategy Session 7 8 9 10 11 12 13 7 8 9 10 11 12 13 Total Teacher Days: 187
12/18 End of Quarter 2, HS Finals - No LC sessions / Teacher Work Day 14 15 16 17 18 19 20 14 15 16 17 18 19 20 Q1: 38.5
12/19:  No School:  1/2 PD / 1/2 work day 21 22 23 24 25 26 27 21 22 23 24 25 26 27 Q2: 42.5
12/22 -1/2  No School:  Winter Break 28 29 30 31 28 29 30 Q3: 41.5

12.5 student days Q4: 41
15 teacher days

JANUARY ‘26 July 2026 Instructional hours

S M T W Th F S S M T W Th F S

1/1 - 1/2:  No School 1 2 3 1 2 3 4

1/5:  No School:  1/2 work day, 1/2 PD 4 5 6 7 8 9 10 5 6 7 8 9 10 11

1/19 No School:  MLK - PD day 11 12 13 14 15 16 17 12 13 14 15 16 17 18

18 19 20 21 22 23 24 19 20 21 22 23 24 25

18 student days 25 26 27 28 29 30 31 26 27 28 29 30 31

20 teacher days



DRAFT PROPOSAL       Fremont Public Schools  2025-2026 Calendar
Pathfinder Teacher Calendar

7/29-8/4 New Teacher Activities AUGUST ‘25 FEBRUARY ‘26

8/5-8/11 Teacher Workshop Week* S M T W Th F S S M T W Th F S 2/2 P/T Conference Week
*2 inclement Weather Make-up days (PD/Work); 28 29 30 31 1 2 1 2 3 4 5 6 7 2/6  All Day Conf - No School
*3 days (PD/Work/Opening Session) 3 4 5 6 7 8 9 8 9 10 11 12 13 14 2/13 K-8 Comp day
8/5  Teachers start 10 11 12 13 14 15 16 15 16 17 18 19 20 21 2/16 PD
8/12 First day for students 17 18 19 20 21 22 23 22 23 24 25 26 27 28 17 student days 

14 student days 24 25 26 27 28 29 30 20 Teacher days
19 teacher days 31

SEPTEMBER ‘25 MARCH ‘26

S M T W Th F S S M T W Th F S

9/1 No School; Labor Day 1 2 3 4 5 6 1 2 3 4 5 6 7 3/10 End of Quarter 3
9/2 No School; PD day 7 8 9 10 11 12 13 8 9 10 11 12 13 14 3/11 No School:  K-12 AM PD, PM Work
9/22 - 9/26  P/T Conference Week 14 15 16 17 18 19 20 15 16 17 18 19 20 21

9/26 - All Day Conf - No School 21 22 23 24 25 26 27 22 23 24 25 26 27 28 3/12, 3/13, 3/16 & 3/17 No school
19 student days 28 29 30 29 30 31 17 Student days (Q3 - 7, Q4 - 10)
21 teacher days 18 teacher days

OCTOBER ‘25 APRIL ‘26

10/8 End of Quarter 1 S M T W Th F S S M T W Th F S

10/9 No school; K-12 1/2 PD/1/2 work 1 2 3 4 1 2 3 4 4/2 PD day
10/10 No School:  Comp day 5 6 7 8 9 10 11 5 6 7 8 9 10 11 4/3 &4/6 Break - No school
10/13 No School:  Fall Break 12 13 14 15 16 17 18 12 13 14 15 16 17 18

10/31 No School:  PD day 19 20 21 22 23 24 25 19 20 21 22 23 24 25 19 Student days
19 student days (13 Q2)(6 Q1) 26 27 28 29 30 31 26 27 28 29 30 20 Teacher days
22 teacher days

NOVEMBER ‘25 MAY ‘26

S M T W Th F S S M T W Th F S

1 1 2

2 3 4 5 6 7 8 3 4 5 6 7 8 9 5/19 End of Quarter 4
17 student days 9 10 11 12 13 14 15 10 11 12 13 14 15 16 5/20-21 Work day
17 teacher days 16 17 18 19 20 21 22 17 18 19 20 21 22 23

11/26-28 Thanksgiving Break / No School 23 24 25 26 27 28 29 24 25 26 27 28 29 30 13 Student Days
30 31 15 Teacher Days

DECEMBER ‘25 JUNE ‘26

S M T W Th F S S M T W Th F S

12/18 End of Quarter 2 1 2 3 4 5 6 1 2 3 4 5 6 Total Student Days: 167
12/19:  No School:  1/2 PD / 1/2 work day 7 8 9 10 11 12 13 7 8 9 10 11 12 13 Total Teacher Days: 187
12/22 -1/2  No School:  Winter Break 14 15 16 17 18 19 20 14 15 16 17 18 19 20 Q1: 39

21 22 23 24 25 26 27 21 22 23 24 25 26 27 Q2: 44
14 student days 28 29 30 31 28 29 30 Q3: 42
15 teacher days Q4: 42

JANUARY ‘26 July 2026

S M T W Th F S S M T W Th F S

1/1 - 1/2:  No School 1 2 3 1 2 3 4

1/5:  No School:  1/2 work day, 1/2 PD 4 5 6 7 8 9 10 5 6 7 8 9 10 11

1/19 No School:  MLK - PD day 11 12 13 14 15 16 17 12 13 14 15 16 17 18

18 19 20 21 22 23 24 19 20 21 22 23 24 25

18 student days 25 26 27 28 29 30 31 26 27 28 29 30 31

20 teacher days



DRAFT PROPOSAL       Fremont Public Schools  2025-2026 Calendar
Young Adult Teacher Calendar

7/29-8/4 New Teacher Activities AUGUST ‘25 FEBRUARY ‘26

8/5-8/11 Teacher Workshop Week* S M T W Th F S S M T W Th F S 2/2 P/T Conference Week
*2 inclement Weather Make-up days (PD/Work); 28 29 30 31 1 2 1 2 3 4 5 6 7 2/6  All Day Conf - No School
*3 days (PD/Work/Opening Session) 3 4 5 6 7 8 9 8 9 10 11 12 13 14 2/13 K-8 Comp day
8/5  Teachers start 10 11 12 13 14 15 16 15 16 17 18 19 20 21 2/16 PD
8/12 First day for students 17 18 19 20 21 22 23 22 23 24 25 26 27 28 17 student days 

14 student days 24 25 26 27 28 29 30 20 Teacher days
19 teacher days 31

SEPTEMBER ‘25 MARCH ‘26

S M T W Th F S S M T W Th F S

9/1 No School; Labor Day 1 2 3 4 5 6 1 2 3 4 5 6 7 3/10 End of Quarter 3
9/2 No School; PD day 7 8 9 10 11 12 13 8 9 10 11 12 13 14 3/11 No School:  K-12 AM PD, PM Work
9/22 - 9/26  P/T Conference Week 14 15 16 17 18 19 20 15 16 17 18 19 20 21

9/26 - All Day Conf - No School 21 22 23 24 25 26 27 22 23 24 25 26 27 28 3/12, 3/13, 3/16 & 3/17 No school
19 student days 28 29 30 29 30 31 17 Student days (Q3 - 7, Q4 - 10)
21 teacher days 18 teacher days

OCTOBER ‘25 APRIL ‘26

10/8 End of Quarter 1 S M T W Th F S S M T W Th F S

10/9 No school; K-12 1/2 PD/1/2 work 1 2 3 4 1 2 3 4 4/2 PD day
10/10 No School:  Comp day 5 6 7 8 9 10 11 5 6 7 8 9 10 11 4/3 &4/6 Break - No school
10/13 No School:  Fall Break 12 13 14 15 16 17 18 12 13 14 15 16 17 18

10/31 No School:  PD day 19 20 21 22 23 24 25 19 20 21 22 23 24 25 19 Student days
19 student days (13 Q2)(6 Q1) 26 27 28 29 30 31 26 27 28 29 30 20 Teacher days
22 teacher days

NOVEMBER ‘25 MAY ‘26

S M T W Th F S S M T W Th F S

1 1 2

2 3 4 5 6 7 8 3 4 5 6 7 8 9 5/19 End of Quarter 4
17 student days 9 10 11 12 13 14 15 10 11 12 13 14 15 16 5/20-21 Work day
17 teacher days 16 17 18 19 20 21 22 17 18 19 20 21 22 23

11/26-28 Thanksgiving Break / No School 23 24 25 26 27 28 29 24 25 26 27 28 29 30 13 Student Days
30 31 15 Teacher Days

DECEMBER ‘25 JUNE ‘26

S M T W Th F S S M T W Th F S

12/18 End of Quarter 2 1 2 3 4 5 6 1 2 3 4 5 6 Total Student Days: 167
12/19:  No School:  1/2 PD / 1/2 work day 7 8 9 10 11 12 13 7 8 9 10 11 12 13 Total Teacher Days: 187
12/22 -1/2  No School:  Winter Break 14 15 16 17 18 19 20 14 15 16 17 18 19 20 Q1: 39

21 22 23 24 25 26 27 21 22 23 24 25 26 27 Q2: 44
14 student days 28 29 30 31 28 29 30 Q3: 42
15 teacher days Q4: 42

JANUARY ‘26 July 2026

S M T W Th F S S M T W Th F S

1/1 - 1/2:  No School 1 2 3 1 2 3 4

1/5:  No School:  1/2 work day, 1/2 PD 4 5 6 7 8 9 10 5 6 7 8 9 10 11

1/19 No School:  MLK - PD day 11 12 13 14 15 16 17 12 13 14 15 16 17 18

18 19 20 21 22 23 24 19 20 21 22 23 24 25

18 student days 25 26 27 28 29 30 31 26 27 28 29 30 31

20 teacher days









 

 FREMONT ACTIVITIES DEPARTMENT 
1750 North Lincoln Avenue​

Fremont, NE 68025 
402-727-3050 

(fx) 402-727-3033 
 

3/3/2025 

 

I am writing to formally request permission for the Fremont Varsity Boys Track & Field program 
to travel out of State for two track meets in California. Twenty student-athletes plan to participate 
in track meets on April 11 and 12, 2025. The team will depart on Wednesday, April 9, and return 
on Sunday, April 13, 2025. Coaches Sean McMahon and Beth McMahon, Dave Sellon and I will 
be accompanying the team. 

The estimated cost of the trip is approximately $27,000. All participating student-athletes are 
actively fundraising to cover expenses, ensuring no financial burden on the FPS district or the 
FHS athletic department. Funds raised will cover airfare, hotel accommodations, local 
transportation, and meals for each participant.  To date the total funds raised are in excess of 
$13,000.  In the event the fundraising does not cover the total cost for the trip the track fund 
within the student activity fund will be utilized. 

Thank you for your time and consideration. Please let me know if you require any additional 
information. 

 

Sincerely, 

Scott Anderson  

Scott Anderson​
Assistant Principal/Activities Director​
Fremont High School 

 

FREMONT PUBLIC SCHOOLS ​ ​     WE EDUCATE 



1309 S 204th Street #330
Elkhorn, NE 68022
(402) 496-2669

QUOTE

Quote Number 00000477 Issued Date 12/04/2024

Quote Name Fremont High School Outdoor Video Expiration Date 03/12/2025

Account Name Fremont High School
1750 North Lincoln Avenue
Fremont, NE 68025

Name Scott Anderson
anderson.scott@fpsmail.org

Payment Terms 50% Down, Remainder Upon Receipt Sales Rep Ryan Wilke
ryan@crouchrec.com
+1 4028065355

# PRODUCT/SERVICE DESCRIPTION QTY UNIT PRICE TOTAL PRICE

1 Daktronics

Please Reference 819978-1-6
Daktronics Live Video Display LVX-3000-240X432-
16MTFP- 25.0, 
13.2' x 0.7' Side Borders 
Matrix: 240 lines by 432 columns
Line Spacing: 16mm
Cabinet Dimensions: 13' 2" H X 25' 0" W X 0' 11" 
D (Approx. Dimensions)
Max Power: 8565 watts/display
Weight: Unpackaged 3575 lbs per display; 
Packaged 4255 lbs per display
Laptop, Preconfigured Show Control Laptop
All Sport® Pro Kit Hardware and Software bundle 
to control Video/Scoring Information with tablet
All Sport Pro WAP, TP-Link
Daktronics System Installation Drawings: 
Attachment support system drawings 
Daktronics System Electrical Drawings: Power 
and control system drawings 

1 $133,075.00 $133,075.00

2 Daktronics
W-1489 Fiber Optic Cable; 50 μm 
Multimode; 6 Fiber with non-terminated 
ends 1000 feet

1 $1,325.00 $1,325.00

3 Daktronics Control-1 video input (Primary Player & Processor only) 
Standard Definition or High Definition (1080p) 1 $14,365.00 $14,365.00

4 Daktronics

Elite Animations Pick 20 Sponsor 
Package 
Personalized Package - Pick 20 Animations 
from any Team Spirit Animations. Intended 
to further fulfill sponsor features and sponsor 
logos.

1 $4,230.00 $4,230.00

5 Daktronics
Premium Animations Starter Package 
Personalized Package - Your School Colors, Mascot/Logo - 
20 Pre-Selected Popular/Essential Animations Included

1 $3,525.00 $3,525.00



1309 S 204th Street #330
Elkhorn, NE 68022
(402) 496-2669

QUOTE

6 Daktronics
Custom RTD Frames -- Single Logo 
Background 1-3 RTD Frames

1 $1,175.00 $1,175.00

7 Daktronics

TI-2035-A/R Outdoor Game & Play Clock Timer; 
Standalone Unit
Scoreboard Color: BLACK
Digit Color: RED, WHITE
Cabinet Dimensions: 3' 9" H X 3' 6" W X 0' 8" D 
(Approx. Dimensions)
Max Power: 95 watts/display
Weight: Unpackaged 55 lbs per display; 
Packaged 85 lbs per display
Radio Receiver Frequency of 2.4 GHz, QTY 2
Angle Clamp Mounting Method (A) For 2 Tubes 2

2 $2,842.00 $5,684.00

8 Daktronics Four-wheel cart for use with TI-2035 2 $696.00 $1,392.00

9 Daktronics
Split Scoreboard Power Kit
The minimal recommended size of the conduit is 2" and will 
need to be run externally. Conduit not provided by Daktronics. 

1 $461.00 $461.00

10 Daktronics Freight 1 $1,280.00 $1,280.00

11 Daktronics
G5C5-W Five (5) Year Parts Only - 
Includes Customer Care Level 3

1 $0.00 $0.00

12 American Lift & Sign

Receive and install 13 X 25 Video board
Receive and install (2) Delay of Game Clocks
Split current 8' scoreboard to 4' on top and 4' on bottom with 
video board in between.
Fabricate and Install Truss
Replace White stripe around current scoreboard with 
Sunflower yellow striping
Crane Rental

1 $27,817.00 $27,817.00



1309 S 204th Street #330
Elkhorn, NE 68022
(402) 496-2669

QUOTE

13 Fremont Electric, Inc.

Price includes labor, material, and permit to install the 
following as per our site visit. 

Install 1-480 volt circuit from a new 60 amp circuit breaker in 
the tennis building panel to the new video board on the south 
side of the football field. Extend the conduit from the in-
ground box to the video board and splice in the in-ground 
box.

Install 1-25 KVA 480-120/240 volt outdoor rated single phase 
transformer mounted on the existing video board steel 
columns.

Install 1-480 volt outdoor rated disconnect, the disconnect is 
for the disconnecting means on the primary side of the 
transformer. The transformer will be mounted on the existing 
video board steel columns.

Install 1-120/240 volt 100 amp main breaker outdoor rated 
single phase 20 space panel mounted on the existing video 
board steel columns.

Install 3-30 amp 240 volt circuits from the new 100 amp panel 
to the video board connected to HID breakers.

Install 1-20 amp 120 volt circuit from the new 100 amp panel 
to reconnect the scoreboard.

Pull in Daktronics supplied fiber optic cable from the new 
video board to the new press box building first floor electric 
room thru the existing conduits. The final fiber optic 
terminations are not included. 

NOTES:
We are assuming all the underground conduits are in usable 
shape and able to pull wires thru.
Prices are subject to increase due to the availability, 
transportation and commodity prices without notice; bid price 
is guaranteed for 10 days.

1 $19,985.00 $19,985.00

PROJECT DETAILS

Bill to Address Ship to Address Project Address
Scott Anderson
anderson.scott@fpsmail.org
1750 North Lincoln Avenue
Fremont,  NE  68025

Jeff Mcknight
jeff@amelift.com
+1 402-670-1365
6958 North 97th Circle
Omaha,  NE  68122

1750 North Lincoln Avenue
Fremont,  NE  68025

Total Price $214,314.00

Tax

Grand Total $214,314.00 

Notes: 

Deposit Amount $107,157.00



1309 S 204th Street #330
Elkhorn, NE 68022
(402) 496-2669

QUOTE

CONDITIONS

Agreement and Acceptance Upon acceptance, Crouch Recreation will perform the services described in the agreement.  Any additional services requested 
that are not disclosed or specifically written in the agreement will incur additional costs. 

Payment Terms All invoices for services described are payable per the payment terms listed on the Agreement. Electronic Payment (QuickBooks), Check and 
Credit Card (3% Fee) are all acceptable payment methods. Deposit is nonrefundable.

Taxes The owner is responsible for payment of all applicable federal, state, and local taxes and assessments (including sales, use and similar taxes) levied on 
the transaction.  No tax exemption will be recognized unless a valid exemption certificate is provided at time of acceptance. 

Late charge Any invoice unpaid after the due date will begin to accrue interest after the due date until the invoice is paid at the lesser of one and a half (1.5%) 
per annum or the highest lawful rate. 

Schedule The schedule will be determined at the time of acceptance of the agreement. 

Deliveries Production lead times vary depending on the complexity of the project and current workload. The delivery dates provided are estimates and not 
guaranteed.  The Seller shall not be liable for delays due to factors beyond its control, including but not limited to acts of nature, material shortages, or 
transportation delays.

Installation The Customer shall provide access to the installation site and ensure it is prepared according to specifications.  Crouch Recreation shall not be 
responsible for unanticipated site conditions, including but not limited to underground utilities, hidden obstacles, or structural deficiencies, unless such 
conditions were reasonably discoverable through routine inspections. The Customer shall be responsible for identifying and marking the location of any 
underground private utilities prior to installation. Crouch Recreation shall not be liable for damage to underground private utilities, property or irrigation systems 
resulting from the installation process. 

Custom Design & Approval Crouch Recreation will provide the Customer with design proof for approval before production begins.  Once approved, changes 
to the design may result in additional charges and delays in production and installation.

                                                                                                                                                                                                        \initial1\

SIGNATURE

\s1\ \n1\ \d1\
Signature Name Date



Hausmann Construction, Inc.
11627 Virginia Plaza,
Suite 106
La Vista, Nebraska 68128
P: +14029798200

Project: 22-018 - FPS - Fremont High School
1750 N Lincoln Ave

Fremont, Nebraska 68025

CHANGE EVENT #408 - PR-PB-06 Stadium Sound System

Origin:

Date Created: 3/4/2025 Created By: Devan Collins

Status: Open Scope: Out of Scope

Type: Owner Change Change Reason: Design Development

Description: Provide work as described on the narrative page of Proposal Request No. PR-PB-06  Stadium Sound System, prepared by BVH dated February 20, 2025. 

Attachments:  Landscape Backup.pdf,   Kucera Backup.pdf,   Quality Backup.pdf,   Allied Backup.pdf,   All - PR-PB-06 Stadium Sound System.pdf
 

CHANGE EVENT LINE ITEMS

  Revenue Cost    

Budget Code Vendor / Contract UOM   QTY Unit Cost ROM Prime PCO Latest
Price   QTY Unit Cost ROM RFQ Commit. Latest

Cost
Over/
Under

Budget
Mod.

16-200.S
Fixtures.Subcontract

Allied Electrical Contractors, Inc.
2201810

ls   1.0 $75,981.60 $75,981.60 $75,981.60   1.0 $75,981.60 $75,981.60 $75,981.60

Description:
Provide everything necessary to include all electrical work per Proposal Request No. PR-PB-06  Stadium Sound System, prepared by BVH dated February 20, 2025. 

2-401.S
Quality Fence.Subcontract

ls   1.0 $4,500.00 $4,500.00 $4,500.00   1.0 $4,500.00 $4,500.00 $4,500.00

Description:
Provide everything necessary to include all fence work per Proposal Request No. PR-PB-06  Stadium Sound System, prepared by BVH dated February 20, 2025. 

9-400.S
Painting & VWC.Subcontract

ls   1.0 $1,200.00 $1,200.00 $1,200.00   1.0 $1,200.00 $1,200.00 $1,200.00

Description:
Provide everything necessary to include all paint work per Proposal Request No. PR-PB-06  Stadium Sound System, prepared by BVH dated February 20, 2025. 

5-207.S
SP - Hoisting - HCI.Subcontract

Hausmann Construction, Inc.
2201832

ls   1.0 $6,118.00 $6,118.00 $6,118.00   1.0 $6,118.00 $6,118.00 $6,118.00

Description:
Provide everything necessary to include all added equipment per Proposal Request No. PR-PB-06  Stadium Sound System, prepared by BVH dated February 20, 2025. 

1-065.M
Landscape.Material

ls   1.0 $5,814.06 $5,814.06 $5,814.06   1.0 $5,814.06 $5,814.06 $5,814.06

Description:
Provide everything necessary to include all landscaping work per Proposal Request No. PR-PB-06  Stadium Sound System, prepared by BVH dated February 20, 2025. 
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  Revenue Cost    

Budget Code Vendor / Contract UOM   QTY Unit Cost ROM Prime PCO Latest
Price   QTY Unit Cost ROM RFQ Commit. Latest

Cost
Over/
Under

Budget
Mod.

1-045.M
Fee.Material

ls   1.0 $2,574.38 $2,574.38 $2,574.38   1.0 $2,574.38 $2,574.38 $2,574.38

Description:
Fee

1-025.M
Bond.Material

ls   1.0 $1,779.48 $1,779.48 $1,779.48   1.0 $1,779.48 $1,779.48 $1,779.48

Description:
Bond

Grand Totals         $97,967.52 $0.00 $97,967.52       $97,967.52 $0.00 $0.00 $97,967.52 $0.00 $0.00

Hausmann Construction, Inc. Page 2 of 2 Printed on: 3/5/2025 at 09:21AM CST



 

 

 

 

 

 

 

 

March 5, 2025 

 

 

Mark Shepard 

Superintendent 

Dodge County School District 0001 

(Fremont Public Schools) 

103 East 9th Street 

Fremont, Nebraska 68025 

 

Re: Disclosure Compliance Services Proposal 

 

Dear Mr. Shepard: 

 

Our firm has appreciated the opportunity to provide post-issuance disclosure compliance services 

to the Dodge County School District 0001 (Fremont Public Schools) (the “District”). Our existing 

engagement with the District to provide those services expired on March 31, 2024. The purpose of this 

letter is to extend the term for Gilmore & Bell to provide disclosure compliance services to assist the District 

in meeting its continuing disclosure obligations in accordance with federal securities laws. If the District 

accepts the terms of this letter (this “Engagement”), Gilmore & Bell will perform such services in 

consideration of the mutual covenants and terms set forth herein. 

 

SCOPE OF ENGAGEMENT 

 

It is our understanding that the municipal securities listed on Exhibit A are the outstanding 

municipal securities of the District subject to a continuing disclosure undertaking. Gilmore & Bell will 

assist the District in meeting its continuing disclosure obligations with respect to the municipal securities 

identified on Exhibit A and any municipal securities issued during the term of this Engagement with respect 

to which the District is an obligated person under a continuing disclosure undertaking (together, the 

“Bonds”) by providing the following services, beginning with the District’s fiscal year ended                

August 31, 2024: 

 

• Review the continuing disclosure agreements/undertakings for the Bonds (the “Disclosure 

Agreements”) and determine the operating data and financial information required to be 

disclosed by the District on an annual basis; 

 

• Provide the District with an annual reminder of the upcoming annual report filing date;  

 

• Provide the District annually with a memorandum listing material events requiring 

additional disclosure;  

 

• Draft the District’s annual report and assist the District in updating, as of the end of each 

fiscal year, the appropriate operating data and summary financial information;  

 

• Submit the District’s annual report to the MSRB, via EMMA. If the District’s annual report 

is not available as of the report filing date, file the appropriate notice required under the 

Disclosure Agreements; and  



Disclosure Compliance Services Proposal 

August 15, 2024 

Page 2 of 4 

 

 

 

• Provide the District confirmation that the annual report has been submitted to the MSRB. 

 

By acceptance of the terms of this Engagement, the District is confirming Gilmore & Bell’s 

appointment as a designated agent for the sole purpose of submitting to the MSRB, via EMMA, annual 

reports, event notices, and other materials furnished by the District. 

 

The content of the financial information and operating data to be included in each annual report is 

solely the responsibility of the District. Gilmore & Bell is not responsible for the accuracy or completeness 

of the information contained in any annual report. Gilmore & Bell will not undertake a “due diligence” 

review of the District, its operations or its financial condition in connection with the performance of these 

services. Such a review is outside the scope of our limited Engagement described in this Engagement. 

 

This Engagement does not include a review of the District’s past continuing disclosure compliance 

or preparation or submission of any filings which may have been due prior to this Engagement.  

 

In addition, this Engagement only relates to the District’s annual reporting obligations pursuant to 

contractual obligations of the District.  As such, it does not include analysis or advice related to whether an 

event notice is required to be filed pursuant to the Disclosure Agreements, including materiality analyses. 

 

POINT OF CONTACT 

 

Gilmore & Bell will provide the necessary attorneys, disclosure analysts, legal assistants and 

administrative support to perform the services under this Engagement. A Gilmore & Bell disclosure analyst 

will contact the District in advance of the annual filing deadline to begin the process of completing the 

annual report. Initially, Gilmore & Bell’s primary point of contact at the District for this Engagement will 

be as follows: 

 

Mark Shepard 

Telephone: (402) 727-3007 

Email: mark.shepard@fpsmail.org 

 

 The District will notify Gilmore & Bell if it wishes to change the primary point of contact for this 

Engagement. 

 

FURNISHING OF INFORMATION 

 

Gilmore & Bell will request the information required by the Disclosure Agreement from the District 

within a reasonable time prior to the filing date and will work closely with the District to gather such 

information. The District hereby agrees to timely provide all information requested by Gilmore & Bell. In 

addition, the District acknowledges that if all information required to be included in the annual report is not 

provided to Gilmore & Bell at least three (3) business days before the filing date set in the Disclosure 

Agreement, we cannot guarantee that the annual report will be timely filed.  
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FEES 

 

Gilmore & Bell’s fee for providing the services pursuant to this Engagement is $2,500 per year (for 

an aggregate amount of $12,500 for the five-year contract term). The annual fee will be payable upon 

confirmation that the District’s  annual filing, or other appropriate notice, has been submitted to the MSRB. 

In addition, Gilmore & Bell expects to be reimbursed for all out-of-pocket third-party expenses made on 

the District’s behalf. 

 

TERM OF ENGAGEMENT; TERMINATION 

 

The initial term of this Engagement shall be from the date below through March 31, 2029. This 

agreement may be terminated at any time by either party with 30 days written notice to the other party. 

Upon termination of this agreement, the District will pay all unpaid fees and expenses for services 

performed prior to the time of termination. 

 

ATTORNEY-CLIENT RELATIONSHIP; CONFLICTS 

 

 Upon execution of this engagement letter, the District will be our client and an attorney-client 

relationship will exist between us with respect to this Engagement. Our services pursuant to this 

Engagement are limited to those contracted for in this letter; the District’s execution of this engagement 

letter will constitute an acknowledgment of those limitations. Gilmore & Bell does not provide investment 

advice, advice relating to any municipal financial products or financial advice relating to the issuance of 

municipal securities, and nothing contained in this Engagement or any services provided by Gilmore & Bell 

under this Engagement shall constitute advice to the District with respect to municipal financial products 

or the issuance of municipal securities (other than legal advice), all within the meaning of Section 15B(e) 

of the Securities Exchange Act of 1934, as amended. 

 

 Gilmore & Bell represents many political subdivisions, underwriters and others in public finance 

transactions. It is possible that during the time that we are representing the District under this Engagement, 

one or more of our present or future clients will have transactions with the District. We do not believe any 

such representation will adversely affect our ability to represent you as provided in this letter, either because 

such matters will be sufficiently different from the scope of this Engagement so as to make such 

representations not adverse or because the potential for such adversity is remote or minor and outweighed 

by the consideration that it is unlikely that advice given to the other client will be relevant to any aspect of 

this Engagement. Execution of this letter will signify the District’s consent to our representation of others 

consistent with the circumstances described in this paragraph. 
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CONCLUSION 

 

If the foregoing terms are acceptable to the District, please return a signed copy of this Engagement 

letter to me and retain a copy for your files. The offer to perform the services described in this Engagement 

expires 60 days from the date first shown above and no Engagement will commence unless and until we 

receive a copy signed by the District within such timeframe. Thank you again for your interest in our 

disclosure compliance services and we look forward to working with you.  

 

 

       Very truly yours, 

    
        Michael G. Rogers 

 

 

MGR:emw 

cc: Bill Burns 

 Alice Wasson 

 

 

Acknowledged and Agreed as of ______________________, 20_____. 

 

DODGECOUNTY SCHOOL DISTRICT 0001 

(FREMONT PUBLIC SCHOOLS) 

 

 

By: ____________________________________________ 

Name: __________________________________________ 

Title: ___________________________________________ 

 



 

A-1 

EXHIBIT A 

 

LIST OF MUNICIPAL SECURITIES 

 

• $10,600,000  Dodge County School District 0001 (Fremont Public Schools) General Obligation 

Build America Bonds (Taxable Interest – Direct Pay), Series 2010 

 

• $10,000,000 Dodge County School District 0001 (Fremont Public Schools) General Obligation 

Refunding Bonds, Series 2017 

 

• $10,945,000 Dodge County School District 0001 (Fremont Public Schools) Limited Tax General 

Obligation Refunding Bonds, Series 2019 

 

• $91,780,000 Dodge County School District 0001 (Fremont Public Schools) General Obligation 

Bonds, Series 2022 

 

• $29,685,000 Dodge County School District 0001 (Fremont Public Schools) General Obligation 

Bonds, Series 2023 
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