
Jackson County School District
Regular Meeting

Monday, August 10, 2026 - 5:00 PM
Our District Office Board Room

4700 Colonel Vickrey
VANCLEAVE, MS 39565

Jackson County School District
Strategic Plan Goals

1. Decreased Safety Incidents 2. Increased Student Achievement 3. Sound Financial Management 
4. Improved Facilities and Infrastructure 

5. Positive Educational Experience 6. Effective Leadership

In Progress 

AGENDA

1. Call to Order
2. Invocation
3. Pledge
4. Approve Consent Agenda Items 
5. Approve Consent Agenda 
6. Approve Agenda
7. Minutes

A. Approve July 23, 2026, Meeting Minutes 
8. Superintendent of Education

A. Acknowledgements and Announcements 
1. East Central Attendance Center
2. St. Martin Attendance Center 
3. Vancleave Attendance Center 

B. Public Comments 
C. f.y.i. Construction Update- Machado|Patano
D. Financial Management 
E. Human Resources and Risk Management 
F. Policies 

1. Approve Policy AD: School Attendance Areas
2. Approve Policy EG: Insurance Management
3. Approve Policy EM: Hazardous Materials
4. Approve Policy FFD: Athletic Facility Matching Grants
5. Approve Policy FHA: Construction Plans and Specifications
6. Approve Policy FHAA: Contract Copy for Buildings
7. Approve Policy GFABW: Job Description Speech Language 

Therapist 216
8. Approve Policy GFABX: Job Description Speech Language 

Pathologist 215
9. Approve Policy GFABR: Job Description Summer 

Curriculum/Speech Language Pathologist
10. Approve Policy DJC: Payroll Procedures
11. Approve Policy JGC: Student Health Services
12. Approve Policy JCBA: Student Restraint & Seclusion

G. Curriculum and Instruction 
1. Curriculum 
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A. Approve School Test Security Plan Addenda FY 2026
2. Special Education 

A. Approve MOU between Jackson County School District and Coastal 
Speech, Language, and Literacy, LLC

3. Student Services/Federal Programs
A. f.y.i. End-of-Year School Improvement Presentations for TSI and ATSI 

Schools: ECMS, SMEE, SMUE, SMMS, and SMHS
 

4. Career and Technology 
A. Approve Agreement with MGCCC and JCSD for CTE Credit 

Courses 
H. Operations and Support 

1. Operations 
2. Information Technology 
3. Food Services

I. 16th Section Leases 
1. f.y.i.  Past Due Leases 

J. Contracts and Agreements 
1. Approve VMS Yearbook Agreement with Jostens
2. Approve SMUE Renewal Contract for Ron Clark Academy
3. Approve SMMS Proposal for Bailey Educational Group
4. Approve SMEE Agreement for Quaver Music

K. Fundraisers and Donations 
1. Approve ECUE PTO Fundraiser Authorization—Cookie Dough
2. Approve VMS Donation
3. Approve SMAC Fundraiser for Theater Booster Club
4. Approve SMUE Fundraiser for Student Program Club
5. Approve VHS/VMS Girls Basketball Fundraiser
6. Approve VHS Volleyball Team Fundraiser
7. Approve VHS Softball Fundraiser
8. Approve VHS Band Donation
9. Approve Donation of Welding Rods from Airgas to JCSD 

Welding Programs at JCTC and ECHS
10. Approve VHS Cheer Donation
11. Approve VMS Kona Ice Fundraiser

 
12. Approve ECLE Fundraiser Authorization-Calendar Sales

L. Travel Request 
1. Approve Travel Request for the 2026 MDE Thrive Conference

M. f.y.i. Superintendent Update
N. Closed Session 
O. Executive Session

1. Student Discipline
2. Legal/Personnel Matters
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Policy AD: School Attendance AreasPolicy AD: School Attendance Areas Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 12/01/2001 | Last Revised Date:| Last Revised Date: 11/18/2024 | Last Reviewed Date:| Last Reviewed Date: 11/18/2024

Student Assignment/School Boundaries

The Jackson County School District is organized among three Attendance Centers consisting of East Central

Attendance Center, St. Martin Attendance Center and Vancleave Attendance Center. Each of these

Attendance Centers conducts Grades K through 12.

Students shall be assigned to the Attendance Center, based on the residence of their parent or legal

guardian, within the bounds of the Jackson County School District.

Attendance Center boundaries are outlined by the Jackson County School District school board and may be

found on the Jackson County School District website.

Students who request exceptions to this description must present an extensive and justifiable request for

exceptions before the Jackson County Board of Education, unless so directed by a court having such

authority, or State or Federal directives.

Board Policy Manual
Jackson County School District
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Policy EG: Insurance ManagementPolicy EG: Insurance Management Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 01/08/2007 | Last Revised Date:| Last Revised Date: 12/09/2024

  
ATHLETICS ACTIVITIES

This school board is authorized and empowered to pay out of the athletic fund or funds obtained from athletic
activities all of  the actual medical expenses evidenced by itemized bills of account, for injuries sustained by any
regularly enrolled student while participating in athletic activities considered a part of any sport that said school
engages in as a part of any regularly scheduled athletic contest with other schools, to include any injury sustained in
any contest scheduled by the proper school authorities and any required training preparatory thereto.  

In lieu of the payment set out in the paragraph above, and at the discretion of this school board, the school board is
authorized and empowered to contract for hospitalization insurance designed to fully compensate students for actual
medical expenses in such cases.  The payment of such hospitalization insurance shall be made from funds available as
set out in the paragraph above. 37-11-9  

MISSISSIPPI HIGH SCHOOL ACTIVITIES ASSOCIATION

All students in grades 9–12 participating in activities and athletics under the jurisdiction of the Mississippi High
School Activities Association are automatically insured under a lifetime medical insurance plan for the
catastrophically injured student, which is paid for by the school district.  Under this plan, a catastrophically injured
student is one whose medical rehabilitation and work loss expenses have exceeded $25,000.00.  This policy offers
the student and his/her family the following immediate lifetime benefits:  

1. to pay all medical expenses in excess of what the accident and health insurance carried by the family pays and
above $25,000.00.
 

2. to pay all rehabilitation expenses, including parents' lost wages while visiting him or her in the hospital, full
services of the best rehabilitation centers in the U.S. including transportation costs there for him and his
parents, counseling for the family under stress from coping with the injury and disability of the student;
remodeling the home for the permanently disabled student, if necessary; specially equipping a car or van for
transportation of the disabled student, if necessary.  
 

3. to pay up to $300.00 per week for lost benefits for the permanently disabled student.

LIABILITY INSURANCE

All public school boards may purchase group insurance coverage for the liability of all of its active full-time
instructional and noninstructional personnel.  Such policy shall be paid for with any funds available other than the
total funding formula funds.  37-7-319

School districts shall provide liability insurance consistent with the provisions of the Tort Claims Act as outlined in
11-46-1 et seq.

WORKERS' COMPENSATION INSURANCE

School districts shall provide Workers' Compensation insurance consistent with the provisions of the Tort Claims Act
as outlined in 71-3-1.

NOTE: For exemptions to insurance bidding requirements, see 31-7-13 (m)(xiii) 
 

Board Policy Manual
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Policy EM: Hazardous MaterialsPolicy EM: Hazardous Materials Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 12/09/2024 | Last Reviewed Date:| Last Reviewed Date: 12/09/2024

Asbestos Hazard Emergency Response Act (AHERA) Compliance

The Asbestos Hazard Emergency Response Act (AHERA) requires public school districts to inspect their schools for
asbestos-containing building material, prepare management plans, and take action to prevent or reduce asbestos
hazards. In order to comply with AHERA, the Jackson County School District will:

1. Perform an original inspection to determine whether asbestos-containing materials are present and then re-
inspect asbestos-containing material in each school every three (3) years,

2. Develop, maintain, and update an asbestos management plan and keep a copy at the school,
3. Provide yearly notification to parent, teacher, and employee organizations on the availability of the school's

asbestos management plan and any asbestos-related actions taken or planned in the school,
4. Designate a contact person to ensure the responsibilities of the Jackson County School District are properly

implemented.
5. Perform surveillance of each building known or suspected to contain asbestos-containing building material

every six (6) months, and
6. Ensure that trained and licensed professionals perform inspections and take response actions.

Each person performing periodic surveillance shall:

1. Visually inspect all areas that are identified in the management plan as asbestos-containing building materials
or assumed asbestos-containing building materials.

2. Record the date of the surveillance, his or her name, and any changes in the condition of the materials.
3. Submit to the person designated to carry out general district responsibilities under § 763.84 a copy of such

record for inclusion in the management plan.

In addition to the above requirements, the Jackson County School District will ensure that all members of the
maintenance and custodial staff who may work in a building with asbestos-containing building materials will have the
required asbestos-awareness training of at least two (2) hours, whether or not they are required to work with
asbestos-containing building materials. All new custodial staff must be trained within sixty (60) days of hire. Training
shall include, but not be limited to:

1. Information regarding asbestos and its various uses and forms.
2. Information on the health effects associated with asbestos exposure.
3. Locations of asbestos-containing building materials identified throughout each school building in which

they work.
4. Recognition of damage, deterioration, and delamination of asbestos-containing building materials.
5. Name and telephone number of the person designated to carry out general local district responsibilities under

§ 763.84 and the availability and location of the management plan.

The district shall ensure that all members of its maintenance and custodial staff who conduct any activities that will
result in the disturbance of asbestos-containing building materials shall receive the training described above and
fourteen (14) hours of additional training. Additional training shall include, but not limited to:

1. Descriptions of the proper methods of handling asbestos-containing building materials.
2. Information on the use of respiratory protection as contained in the EPA/NIOSH Guide to Respiratory

Protection for the Asbestos Abatement Industry, September 1986 (EPA 560/OPPTS-86-001), available from
the Director, Environmental Assistance Division (7408), Office of Pollution Prevention and Toxics, U.S.
Environmental Protection Agency, and other personal protection measures.

3. The provisions of § 763.91, appendices A, C, and D of this subpart E of this part, EPA regulations contained in
40 CFR part 763, subpart G, and in 40 CFR part 61, subpart M, and OSHA regulations contained in 29 CFR
1926.58.

Hands-on training in the use of respiratory protection, other personal protection measures, and good work practices.

Board Policy Manual
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Policy FFD: Athletic Facility Matching GrantsPolicy FFD: Athletic Facility Matching Grants Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 11/12/2009 | Last Revised Date:| Last Revised Date: 09/09/2024 | Last Reviewed Date:| Last Reviewed Date: 09/09/2024

Athletic Facility Matching Grants:

The Jackson County School Board supports the efforts of booster organizations to enhance athletic facilities in the
Jackson County School District. In doing so, the school board may choose to provide matching grants to these
organizations for capital improvement projects.

When made available, grants must be applied for through the Assistant Superintendent of Support and approved by
the Superintendent of Education and the school board. Available funding for matching grants will be limited to the
approved budget of the Jackson County School District.

1. All capital improvement projects being proposed under this policy must be permanent structures, fixtures or
facilities on the school campus. Athletic equipment, movable, short-term or non-durable items will not be
considered.

2. All buildings and structures must have prior approval of the school board.
3. Booster groups must provide detailed plans for a proposed capital improvement project and follow state

purchasing guidelines.
4. Booster groups must provide documentation that their portion of the project cost is current and available.

Partially funded projects based on future fundraising goals will not be considered.
5. All capital improvement projects will be procured through the Jackson County School District. Booster

organizations will be required to donate their portion of the cost to the school district and the project will be
bid for and completed under the oversight of the district.

6. Partial or incomplete projects will not be considered. 
7. A copy of all blueprints that are to be submitted for bidding by private contractors or by the organization shall

be provided for each Board member and the Superintendent before board approval can take place.
8. All requests must be in accordance with JCSD Policy EB.
9. All grants awarded will be given a deadline for completion.

10. Grant revenue will only be available for a specified time period as determined by the Jackson County School
Board. 

Booster groups should recognize that long-range planning, including the location of buildings and structures, is the
responsibility of the Jackson County School Board and as such, the board may determine that proposals are not in
the best long-term interest of the district.
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Policy FHA: Construction Plans and SpecificationsPolicy FHA: Construction Plans and Specifications Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 05/22/2000 | Last Revised Date:| Last Revised Date: 09/09/2024 | Last Reviewed Date:| Last Reviewed Date: 09/09/2024

Blueprints

A copy of all blueprints that are to be submitted for bidding by private contractors shall be provided for each Board
member and the Superintendent, if requested by them. Said blueprints are to be presented at least two working days
prior to their being made available to bidders.
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Policy FHAA: Contract Copy for BuildingsPolicy FHAA: Contract Copy for Buildings Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 05/22/2000 | Last Revised Date:| Last Revised Date: 09/09/2024 | Last Reviewed Date:| Last Reviewed Date: 09/09/2024

Contract Copy for Buildings

Upon the awarding of a contract to any contractor, Board of Education members and the Superintendent will be
provided a copy of the signed contract. Said copy is to be available at the close of the meeting in which the contract
is approved by the Board.
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Policy GFABW: Job Description: Speech Language Therapist 216Policy GFABW: Job Description: Speech Language Therapist 216 Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 04/15/2024 | Last Reviewed Date:| Last Reviewed Date: 04/15/2024

 Qualifications:

1. Hold a Bachelors’ Degree in Speech Language Pathology
2. Valid Mississippi Department of Education License
3. Valid Driver’s License

Reports to:

Director of Special Education
 

Duties:

1. Provides speech therapy, including monitoring progress towards IEP goals and objectives, addressing students’
individual educational objectives in the areas of articulation, receptive and expressive language.

2. Keeps abreast of new developments in the field of speech and language intervention techniques for children
and adolescents.

3. Maintains inventory and maintenance of speech therapy materials to include AAC devices
4. Demonstrates the ability to attend work on a regular and routine basis to avoid disruption to district

operations.
5. Participates in IEP meetings, MET meetings and ART review meetings for entrance or exit of Special Education
6. Participates and consults with district staff and parents of students to meet goals per the IEP.
7. Models, evaluates and provides feedback on student progress during instruction.
8. Ability to lift/carry a minimum of 25 pounds

Terms of Employment: 

187 days per year in accordance with Policy GGBC.
 

Evaluation:

Performance for this position shall be evaluated annually, by the Director of Special Education, in accordance with
provisions of the Board’s policies on evaluation.  Additionally, the state approved evaluation as applicable.

Board Policy Manual
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Policy GFABX: Job Description: Speech Language Pathologist 215Policy GFABX: Job Description: Speech Language Pathologist 215 Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 04/15/2024 | Last Reviewed Date:| Last Reviewed Date: 04/15/2024

Qualifications:

1. Hold a Masters’ Degree in Speech Language Pathology
2. Valid Mississippi Department of Education License
3. Valid ASHA Certification
4. Valid Driver’s License

Reports to:

Director of Special Education
 

Duties:

1. Conducts assessments in collaboration with others to help identify students with communication disorders,
consistent with evidence-based practices.

2. Administers in-depth initial and re-evaluation assessments to include interpreting assessment data and
preparing accurate reports, using appropriate diagnostic instruments in all areas with the scope of practice of a
speech language pathologist to determine eligibility within federally regulated timelines.

3. Provides speech therapy, including monitoring progress towards IEP goals and objectives, addressing students’
individual educational objectives in the areas of articulation, receptive and expressive language, fluency, voice
and dysphagia.

4. Keeps abreast of new developments in the field of speech and language intervention techniques for children
and adolescents.

5. Recommends assistive technology for communication.
6. Participate in IEP meetings, MET meetings and ART review meetings for entrance or exit of Special Education.
7. Maintains state licensure by acquiring CEU's as regulated by the licensing board per MDE.
8. Maintains inventory and maintenance of speech therapy materials to include AAC devices.
9. Upholds and supports the goals and objectives of the school district and follows district policies.

10. Demonstrates the ability to attend work on a regular and routine basis to avoid disruption to district
operations.

11. Participates and consults with district staff and parents of students to meet goals per the IEP.
12. Ability to lift/carry a minimum of 25 pounds.

Terms of Employment: 

187 days per year in accordance with Policy GGBC.
187 days per year + $2,500 supplement for Lead Speech Language Pathologist

Evaluation:

Performance for this position shall be evaluated annually, by the Director of Special Education, in accordance with
provisions of the Board’s policies on evaluation.  Additionally, the state approved evaluation as applicable.
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Policy GFABR: Job Description: Summer Curriculum/Speech LanguagePolicy GFABR: Job Description: Summer Curriculum/Speech Language
PathologistPathologist

Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 03/16/2009 | Last Revised Date:| Last Revised Date: 08/12/2024 | Last Reviewed Date:| Last Reviewed Date: 08/12/2024

Qualifications:

Certified teacher currently employed with the Jackson County School District
Speech Language Pathologist currently employed with the Jackson County School District 

Reports To:

Teachers report to the Director of Curriculum and Instruction.

Speech Language Pathologists report to the Director of Special Education

 

Duties:

Teachers:

Review and revise pertinent curriculum documents during the summer months prior to the upcoming
school year.
Such documents may include, but are not limited to the following: district assessments and curriculum
pacing guides.
Revisions will reflect current changes in state and federal curriculum guidelines.
Ability to lift/carry a minimum of 25 pounds.

 
Speech Language Pathologists:

Provide services to IDEA students.
Ability to lift/carry a minimum of 25 pounds.

 

Salary:

$28.00 per hour for hours actually worked

Board Policy Manual
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Policy DJC: Payroll ProcedurePolicy DJC: Payroll Procedure Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 08/27/2007 | Last Revised Date:| Last Revised Date: 07/14/2025 | Last Reviewed Date:| Last Reviewed Date: 07/14/2025

Payroll ProceduresAll personnel shall be paid, by direct deposit, on the last business working day of the month
according to the 12-month/232-day work calendar. Any adjustments that are necessary after the above date must
be delayed until the next payroll date. All terminations (pink slip) will be reported prior to payday.Upon employment,
non-certificated staff eligible to be credited with related experience must provide verification of such. Teacher
Assistants will be credited with all of their years of experience as a Teacher Assistant. Verification of experience will
be credited in the year that it is submitted, provided that it is received prior to the employee’s completion of the
number of work days required for that position. Verification of experience received after the service is rendered will
be credited prospectively, in the next year. Pay will not be retroactive to previous years with the district.Upon
employment, licensed personnel will be issued a contract for valid teaching experience verified. Full-time teaching
and/or administrative experience in their field of expertise from an accredited institution of higher learning will be
counted for years of experience on the district’s salary scale. This supports our dual credit opportunities and is
effective for the 13-14 school year and beyond.It is the employees’ responsibility to see that the district is provided
the affidavit of teaching experience. It is the employees’ responsibility to verify and/or question the experience for
which the district is paying them. If the district is made aware that an employee is being incorrectly paid,
modifications in pay can be made only for the year in progress prior to the end of their scheduled work days. Pay will
not be retroactive to previous years.Employees will receive appropriate substitute pay for days worked prior to the
valid date of their license. Licensed personnel receiving an upgrade in licensure will be paid on such an upgrade
effective with the valid date of the license.
Employees working 12 months per year will be set up for pay from July through June. Employees in a position of less
than 12 months will be set up for pay to begin in August. Exception: Administrators employed for less than 12
months and ROTC staff are paid July through June.

Employees of this district shall be paid through a single monthly payroll with electronic settlement of payroll checks
secured through direct deposit of net pay.  All district personnel shall be paid in accordance with the Mississippi
Code Section 37-9-41.

SALARY PAY SCHEDULE

This school district shall process a single monthly payroll for licensed and non-licensed employees, with electronic
settlement of payroll checks secured through direct deposit of net pay for all school district employees.

The standard contract for school district employees prescribed by the State Board of Education shall provide that
school district employees shall earn a salary payable in equal monthly installments beginning in the first month of
employment, regardless of the number of days worked in any particular month by the employee.

Any employee failing to complete the contractual obligation of service, and who receives payment in excess of the
installment for the period which such employee ceases employment with the school district, shall become liable
immediately to the board of trustees of Jackson County School District for the sum of all amounts received in
payment less the corresponding amount of any compensation paid for which service has been rendered, plus interest
accruing at the current Stafford Loan rate at the time the person discontinues his or her service.

Any school employee whose employment ends during a school term, regardless of the reason(s) the employment
ended,​ ​shall be paid salary of wages only for that portion of the school term that employee actually worked.  Nothing
in this policy shall be construed to entitle any employee to payment of salary or wages when no work has been
performed.  37-9-39

PAY CERTIFICATES​

The superintendent or designee shall develop procedure to support this policy.  Refer to  the Public School Districts
Financial Accounting Manual.​

EXPERIENCE VERIFICATION AND COMPENSATION

Employees eligible to receive credit for prior experience must provide official verification upon employment. 
Approved related experience may be credited in accordance with district guidelines and salary schedules. ​

Board Policy Manual
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Employees are responsible for providing all required experience verification and ensuring their salary placement is
accurate.  If an error in experience credit or salary ​placement is identified, corrections may be made during the
current year prior to the completion of the employee's scheduled work days.  Salary adjustments will not be applied
retroactively to prior years.

Employees will receive substitute pay for days worked prior to the effective date of a required license.  Salary
adjustments resulting from a licensure upgrade will become effective on the valid date of the upgraded license.

Employees working twelve (12) months per year will be paid from July through June.  Employees working less than
twelve (12) months per year will be set up for pay to begin in August.​
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Policy JGC: Student Health ServicesPolicy JGC: Student Health Services Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 04/09/1998 | Last Revised Date:| Last Revised Date: 04/21/2025 | Last Reviewed Date:| Last Reviewed Date: 04/21/2025

 
Although the district’s primary responsibility is to educate students, the students’ health and general welfare is also
a major Board concern.  The Board believes school programs should be conducted in a manner that protects and
enhances student and employee health and is consistent with good health practices.
 
The district recognizes its responsibility to notify parents in advance of any non-emergency, invasive physical
examination or screening that is required as condition of attendance; administered and scheduled by the school in
advance; and not necessary to protect the immediate health and safety of the student, or of other students.
 
The term invasive physical examination, as defined by law, means any medical examination that involves the
exposure of private body parts, or any act during such examination that includes incision, insertion, or injection into
the body, but does not include a hearing, vision or scoliosis screening.  The term does not include any physical
examination or screening that is permitted or required by state law, including physical examinations or screenings
that are permitted without parental notification.
 
Notification will be provided at least annually at the beginning of the school year or when enrolling students for the
first time in school and will include the specific or approximate dates during the school year when such activities are
scheduled or expected to be scheduled.
 
Procedures shall be developed and implemented to carry out this policy.  All district employees will be apprised of
their responsibilities in this area.  Parents shall have the opportunity to request their students be exempt from
participation in [scoliosis,] vision or hearing screening.  The district will abide by those requests.

 
HEAD LICE
 
For any student who has had head lice on three (3) consecutive occasions during one (1) school year, the principal
shall notify the county health department of the recurring problem of head lice with that student.  The student shall
not be allowed to attend school until proof of treatment is obtained. ' 41-79-21 Refer to the student handbook and
Policy JGCC.

 
GENERAL PROVISIONS
 
The district shall maintain a prevention-oriented health services program which provides:
 

1.         Pertinent health information on the students, as required by Mississippi statutes or rules;
 

2.         Health appraisal may include screening for possible vision or hearing problems [and also scoliosis];
 

3.         Health counseling for students and parents when appropriate;
 

4.         Health care and first-aid assistance that are appropriately supervised and isolates the sick or injured
child from the student body;

 
5.         Control and prevention of communicable diseases as required by Mississippi Department of Human
Services, Health Services and the county health department;

 
6.         Assistance for students in taking prescription and/or non-prescription medication according to
established district procedures;

 
7.         Services for students who are medically fragile or have special health care needs;

 
8.         Integration of school health services with school health education programs.
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The Board directs its district health staff to coordinate with health personnel from other public agencies in matters
pertaining to health instruction or the general health of students and employees. 
 
The district has established a local school health council for each school which shall ensure that local community
values are reflected in the local school's wellness plan to address school health. 
The Mississippi Public School Accountability Standard for this policy is standard 6.

LEGAL REF.:  MS CODE as cited
                             Mississippi Public School Accountability Standards
CROSS REF.:  Policy JGCC Communicable Diseases
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Policy JCBA: Student Restraint & SeclusionPolicy JCBA: Student Restraint & Seclusion Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 10/16/2017 | Last Revised Date:| Last Revised Date: 09/08/2025 | Last Reviewed Date:| Last Reviewed Date: 09/08/2025

Student Restraint and Seclusion

The Jackson County School District Board of Trustees supports a positive approach to behavior that uses
proactive strategies to create a safe school climate that promotes dignity, creates authentic student
engagement, and improves student achievement for all students.

In accordance with Miss. Code Ann. §§ 37-9-69 and 37-11-57, it is recognized that staff may intercede in
situations wherein students are displaying physically violent behavior or are deemed to be a danger to
themselves or others. The use of excessive force or cruel and unusual punishment regarding student
management is prohibited. Restraint and/or seclusion shall not be utilized as a punitive measure.

Only school personnel trained in the use of restraint and seclusion should be used to observe and monitor
these students. Staff engaged in monitoring students shall have knowledge of effective restraint and seclusion
procedures, emergency procedures, and knowledge of how to effectively debrief students after the use of
restraint or seclusion.

This policy in no way shall inhibit the right of staff to reasonable self-defense in accordance with the provisions
of the 5th and 14th amendments to the Constitution of the United States, or the Constitution of Mississippi,
nor negate the obligation of the district to provide a safe work environment.

In any situation in which a student is a danger to himself/herself or others, and it becomes necessary to
contact law enforcement or emergency medical personnel, nothing in this policy guidance shall be construed to
interfere with the duties of law enforcement or emergency medical personnel.

Restraint

Physical restraint is considered to be an emergency response after all other verbal and non-verbal de-
escalation measures have failed in effectiveness. When using physical restraint for students who are a danger
to themselves or others, staff should take precautions necessary to ensure the safety of the student and the
staff members engaged in restraining the student. The following types of restraints are not allowed:

1. Physical restraints that restrict the flow of air are prohibited in all situations.
2. Mechanical restraints are prohibited, except by law enforcement.
3. Chemical restraints are prohibited.

The restraint shall be removed as soon as the student is no longer a danger to themselves or others, but shall
be immediately removed as soon as a student appears to be or claims to be in distress.  The student will return
to their least restrictive environment when he or she is able.
 

 
Seclusion

a. The use of seclusion occurs in a specially designated room or space that is physically isolated from
     common areas and from which the student is physically prevented from leaving. The room or space
     used for seclusion may not be locked and staff shall be present to monitor the student. Seclusion shall
     cease once the student regains control of is or her behavior.

b. Only school personnel trained in the use of restraint and seclusion should be used to observe and
      monitor these students. Staff engaged in monitoring students shall have knowledge of effective
      restraint and seclusion procedures, emergency procedures, and knowledge of how to effectively
     debrief students after the use of restraint or seclusion.

c. The room or space used for seclusion shall not contain any objects or fixtures with which a student
     could reasonably be harmed. Additionally, the room shall provide adequate lighting and ventilation.
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Administrative Procedures 

This policy and the supporting procedures are designed to ensure the safety of all students, school personnel,
and visitors. The following provisions shall be adhered to:

1. Staff and faculty shall be trained at least annually on the use of physical restraint and seclusion. Teachers
and other district personnel shall be trained on how to collect and analyze student data to determine the
effectiveness of these procedures in increasing appropriate behavior.

2. Administrators shall document incidents of the use of physical restraint or seclusion by staff or faculty
participating in or supervising the restraint or seclusion event. 

3. A review of the use of a restraint and seclusion process shall be conducted by the school to determine if
revisions of behavioral strategies are in place to address dangerous behavior or if positive behavioral
strategies were not in place at the time of the restraint or seclusion.

4. The school board shall review this policy and incidents of seclusion and restraint data at a minimum,
annually. At a minimum, the Superintendent shall make annual reports of incidents of restraint and/or
seclusion to the school board. The school district shall report the incidents to the Mississippi Department
of Education annually.

5. This policy and supporting procedures shall be reviewed with all staff on an annual basis.
6. The superintendent or designee shall develop procedures for reporting the use of restraint or seclusion

to the local board of education and to the Mississippi Department of Education.
7. After reviewing the district reports of incidents in which restraint and seclusion were used, if necessary,

the superintendent shall make recommendations to the board for possible revisions to this policy. The
review and/or revisions to this policy shall be documented on the school board meeting agenda and the
subsequent minutes of the school board meeting. The school district or school shall maintain records of
its review of and any resulting decisions or actions regarding the use of seclusion and restraint.
 

Parental Notification 

All parents shall receive, at least annually, written information about the policies and procedures for restraint
and seclusion issued by this school district. The written policies shall be included in the code of conduct,
student handbook, school board policy manual, and any other appropriate school publication.

Parents or guardians shall be notified verbally or in writing on the day of the restraint or seclusion or no later
than 48 hours following the incident. In the event a parent cannot be reached by telephone, a letter shall be
sent informing the parent of the incident and the person who can be contacted at the school to address any
questions the parent may have. At the time the parent is notified, the school shall schedule a debriefing with
the parent to discuss the incident.

The superintendent or designee shall develop procedures by which a parent may submit a complaint regarding
the physical restraint or seclusion of their child; the procedures shall be printed in the Student Handbook.

The superintendent or designee shall establish and disseminate all procedures relevant to the implementation
of this policy and the guidelines set forth by the Mississippi Department of Education.

This policy and all revisions to the policy shall at a minimum be disseminated to all parents and staff annually,
and listed in the staff and student handbooks, as well as the school board policy manual.
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Mississippi Gulf Coast Community College & 

JACKSON COUNTY SCHOOL DISTRICT 

Dual Credit and Collegiate Academy Addendum for 2026-2027 
 

This Addendum is entered into on this 5th day of August, 2026, by and between Mississippi Gulf Coast 

Community College (MGCCC) and Jackson County School District.  
 

MGCCC and Jackson County School District desire to offer secondary students an opportunity to take 

advantage of Dual Credit. (Dual Credit is defined as secondary students taking postsecondary classes and 

receiving credit at MGCCC and Jackson County School District for those agreed upon courses.) This 

addendum will cover 2026-2027 academic and/or Career and Technical Education (CTE) classes that are: 

1. Taught by Jackson County School District instructors (with MGCCC approval) using Jackson 

County School District facilities, 

2. Taught by MGCCC instructors (based on availability) using Jackson County School District 

facilities,  

3. Taught in Collegiate Academy at an MGCCC location.  

Other addendums may be proposed at a later time to address other scenarios for dual credit. 
 

THEREFORE, in consideration of the mutual promises contained herein, and for other good and valuable 

consideration, it is agreed: 
 

Term 
 

This addendum will begin on August 5, 2026, and will continue for the duration of the 2026-2027 school 

year or until such time as either entity decides that it should be ended/adjusted. It shall be reviewed on a 

semester basis and changes made as either party deems them appropriate to serve the secondary dual credit 

student. A listing of classes will be agreed upon in writing before each semester begins. Either party may 

terminate this Addendum Agreement with a ninety (90)-day written notice to the other party but will only do 

so in a manner that will not affect a student’s credit for any semester already entered into. 

 

Dual Credit 
 

Secondary students who meet the dual credit requirements set out in Procedures Manual for the State of 

Mississippi Dual Enrollment & Accelerated Programs shall be allowed to take postsecondary courses and 

receive secondary and postsecondary credit through Jackson County School District (secondary Carnegie 

units) and MGCCC (postsecondary credit/hours). If pursuing CTE dual credit courses as a district, 

MGCCC needs to be your exclusive dual credit provider. 

 

Eligibility 

Students must meet all eligibility criteria for dual credit/dual enrollment as outlined each year in the 

Procedures Manual for the State of Mississippi Dual Enrollment & Accelerated Programs. For 2026-2027, 

the eligibility criteria is as follows: 

1. Students may be admitted to the Academic dual credit program (i.e., University Parallel pursing an 

Associate of Arts or Associate of Science) with the following criteria:  

a. Be classified as a junior or higher; 

b. Have a minimum overall high school GPA of 3.0 on a 4.0 scale; and 

c. Obtain an unconditional written recommendation from his/her high school counselor, 

principal. 

OR 

 

a. Have a minimum high school GPA of 3.0 on a 4.0 scale; 
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b. Earned a minimum composite ACT score of 30 or the equivalent SAT score; and 

c. Obtain an unconditional written recommendation from his/her high school counselor or 

principal. 

2. Students may be admitted to the Career and Technical Education dual credit program (i.e., pursuing 

an Associate of Applied Science) with the following criteria:  

a. Be classified as a sophomore or higher; 

b. Have a minimum overall high school GPA of 2.0 on a 4.0 scale; and 

c. Obtain an unconditional recommendation from school administrator/counselor or CTE 

instructor.  

 

Students taking dual credit classes should demonstrate appropriate, responsible, and respectful behavior on 

the high school campus; and they should demonstrate the maturity to cope with the challenges and relative 

freedom of a college environment. 

 

Collegiate Academy 
 

Collegiate Academy provides up to 60 hours of transferable college credit to universities and/or an 

industry certification credential. The program allows students to simultaneously earn a high school 

diploma and an associate degree. The student body primarily consists of high school juniors and seniors 

enrolled in dual credit courses at their high school and at MGCCC. Students should declare status as a 

Collegiate Academy student at the beginning of their junior year. If pursuing Collegiate Academy as a 

school district, MGCCC needs to be your exclusive dual credit provider. Students may pursue the AA, AS, 

or AAS degree as part of Collegiate Academy. 
 

Cost to Student 
 

The costs associated with Collegiate Academy (CA) and dual credit (DC) offered under this agreement are 

a discount from MGCCC’s normal tuition and fees for all other students.  The following table exemplifies 

the discount using a 3-hour, in-person academic course: 

 

3-HOUR, IN-PERSON ACADEMIC COURSE: NORMAL TUITION & FEES versus CA DISCOUNT 

MGCCC Normal Tuition/Fees 

• Tuition = $180 per credit 

• Resource Fee = $20 per credit 

• Registration Fee = $150 

• Technology Fee = $200 

 

 

 

TOTAL for 3-hour 

course = $950 

CA/DC Discount @ HS 

Taught by HS Teacher* 

• Tuition = $125 per course 

• Resource Fee = $20 per credit 

 

 

 

Discount of $765 

TOTAL for 3-hour  

course = $185 

CA/DC Discount @ HS 

Taught by MGCCC Teacher☨ 

• Tuition = $125 per course 

• Resource Fee = $20 per credit 

• MGCCC Instructor Cost 

o 3-hour course = $4,500 

o 4-hour course = $5,500 

Discount of $765 

TOTAL for 3-hour course = 

$185 per student + $4,500 

CA Discount @ 

MGCCC 

• Tuition = $125 per credit 

• Resource Fee = $20 

per credit 

  

 

Discount of $515 

TOTAL for 3-hour 

course = $435 

* Classes taught by HS teachers must be on Appendix V 

☨Classes taught outside of Appendix V must be taught by an MGCCC instructor. 

The following table represents the tuition and fee structure for dual credit, dual enrollment, and Collegiate 

Academy: 
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Item Associated Cost 

Registration Fee 
Not applicable to courses taught at the High School or 

Collegiate Academy Courses 

 Taught at the High School‡: 

 Cost to student when taught at the school    

 district by school district employee 

• $125 per academic dual credit class 

• $150 per CTE dual credit class 

 Taught at MGCCC (Collegiate Academy):   

 Cost to Collegiate Academy student when  

 taught at MGCCC 

 When enrolled in Collegiate Academy, 

• $125 per academic credit hour in all formats 

• $150 per CTE credit hour in all formats 

Taught at MGCCC (Dual Enrollment): 

Cost to regular dually enrolled student (e.g., 

not Collegiate Academy) when taught at 

MGCCC 

Regular Dual Enrollment 

• $150 Registration Fee 

• $180 per academic credit hour in all formats 

• $200 Technology Fee 

• Academic Lab Fee ($25 - $50) 

• Technical Course Fee per credit hour ($10-$75) 

Resource Fee • $20 per credit hour* 

  LLS 1723 – Employment Readiness†  

SSP 1003 – Smart Start Pathway†  

 
• No cost to high school students (if taught @ HS)† 

*This per credit hour fee applies to both the dual credit and the Collegiate Academy program. Some courses require purchase 

books or materials not covered by the resource fee (e.g., computer classes, biology lab books, etc.). 

†As part of this class, MGCCC provides Career Exploration. 

‡Based on availability, MGCCC can provide a dual credit instructor for $4,500 per 3-hour class or $5,500 per 4-hour class. 

 

Payment 
 

Payment for dual credit classes and Collegiate Academy shall follow standard MGCCC payment timelines 

and processes. If payments become delinquent, a fee may be assessed. Costs (tuition and fees) for on-site 

courses at the high school will be the responsibility of the student and/or legal guardian. The local school 

will have the responsibility of collecting the required payments from students and remitting such to the 

college. Students taking traditional postsecondary classes (either seated or online) that are not arranged 

through this addendum agreement will pay tuition, fees, etc. like any other enrolling student. 

Dual enrollment students will follow the standard college dual enrollment agreement. 

 

Classes 

MGCCC may offer courses needed for students to complete an Associate of Arts or Associate of Science 

degree on site at the local high school each school year, and/or MGCCC may offer up to 14 Career and 

Technical Education (CTE) program credit hours on site at local high schools each school year. Academic 

dual credit course offerings taught at the high school by high school teachers will be limited to the 

approved Mississippi Community College course list found in the Procedures Manual for the State of 

Mississippi Dual Enrollment & Accelerated Programs (see Appendix V). The school district may work 

with the college to offer courses beyond the approved Mississippi Community College course list, but 
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those courses must be taught by MGCCC instructors. The school district will work with the college to 

determine eligible Career and Technical Education programs and courses taught at the high school. 

A listing of classes will be agreed upon in writing before each semester begins. Before a class is 

scheduled, a written request to do so should be submitted to the Dean of Teaching and Learning of the 

campus responsible for the class. The minimum class size does not matter if the high school is paying the 

instructor. The classes offered under this agreement are represented in the following table: 
 

Jackson County 
Technology Center  

 Facilities Class(es) Instructor Special Fees 

Academic [This [This column reflects the classes [This column Resource Fee 

(University column that are to be offered.] indicates the ($20 per credit 

Parallel) Courses indicates  instructor and hour)* 

Taught at the any  who pays the [List any other 

High School facilities  instructor.] special fees] 
 provided    

 by either    

 party.]    

CTE Program 1: Various 
JCSD 
Classroom
s/Labs 

HRT 1213 – Sanitation and 
Safety 

Jana Gonzalez Resource Fee 

Culinary Arts   (Instructor is paid 
by JCSD) 

($20 per credit 
hour)* 

(Courses Taught     

at the High     

School)     

CTE Program 2: Various 
JCSD 
Classroom
s/Labs 

IST 1113 – Fundamentals of 
Information Technology 

Dustin Phillips Resource Fee 

Coding 
Technology 

  (Instructor is paid 
by JCSD) 

($20 per credit 
hour)* 

(Courses Taught     

at the High     

School)     

CTE Program 3: 

Business Marketing 

(Courses Taught at 

the High School) 
 

Various 
JCSD 
Classroom
s/Labs 

MMT 1113 – Principles of 
Marketing 

 Bethany Kell  

 
(Instructor is paid 
by JCSD) 

Resource Fee 

 
($20 per credit 
hour)* 

CTE Program 4: 

 

Health Sciences 

 

(Courses Taught at 

the High School) 
 

Various 
JCSD 
Classroom
s/Labs 

MET 1113 – Medical Terminology  
                  (2 Sections) 

 Brieanna Bean 

 Latisha Collier 

 
(Instructor is paid 
by JCSD) 

Resource Fee 

 

 
($20 per credit 
hour)* 
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CTE Program 5: 

Instrumentation & 

Controls 

(Courses Taught at 

the High School) 
 

Various 
JCSD 
Classroom
s/Labs 

PPT 1113 – Safety, Health, and 
Environment 

Fred Walton 

 
(Instructor is paid 
by JCSD) 

Resource Fee 

 
($20 per credit 
hour)* 

MGCCC N/A N/A N/A N/A 

Provided‡     
     
     
     
     

     

     

*This per credit hour fee applies to both the dual credit and the Collegiate Academy program. Some courses require purchase 

books or materials not covered by the resource fee (e.g., computer classes, biology lab books, etc.). 

‡Based on availability, MGCCC can provide a dual credit instructor for $4,500 per 3-hour class or $5,500 per 4-hour class. 

 
 

 

Instructional Considerations 
 

Mississippi Gulf Coast Community College has complete ownership of all dual credit classes. The school 

district shall agree to all college requirements needed to maintain college compliance with the Southern 

Association of Colleges and Schools Commission on Colleges (SACSCOC). Such requirements shall 

include but not be limited to the following: 

• MGCCC must vet the qualifications of any instructor, evaluate the instructor, and provide for the 
professional development of the instructor. 

• All dual credit instructors will satisfy all requirements that the college requires of all its 

instructors to include, but not exclusively, the following: 

 

o Integrating the Student Learning Outcomes in class. 

o Participating in FERPA and sexual harassment training (provided by MGCCC). 
o Receiving Level I certification training of the college's Learning Management System 

(provided by MGCCC). 

o Following the Uniform Course of Study (provided by MGCCC). 

o Being evaluated by the students (administered by MGCCC). 

o Attending orientation (provided by MGCCC). 
o Utilizing MGCCC-approved texts, materials, and Learning Management System (i.e., 

Canvas). 

o Maintain an accurate Canvas gradebook and attendance record. 
o Employee Development/Other training as directed by the Dean of Teaching and 

Learning. 

o If CTE program, participating in the program advisory committee 

• The course(s) will adhere to all MGCCC requirements regarding curriculum, student learning 
outcomes, and instructional minutes. 

• Classes offered at the high school will be subject to minimum and maximum class sizes as 
determined by the college. The minimum class size does not matter if the high school is paying 
the instructor. The maximum class size should coincide with MGCCC’s established standard. 

• The high school may not offer academic courses which combine students enrolled in the 
college course with students who are only receiving high school credit. 
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• Instructors will be visited and evaluated in-classroom a minimum of once per year by the Dean of 
Teaching and Learning or other instructional administrator. 

• For administrative purposes, during the time the class is in session, the instructor and students 

will be under the supervision of the local school administrators. 

• The instructional facilities for all courses taught at the high school must meet the MGCCC 

standard for facilities (documented via MGCCC’s OCIS Facility Checklist). 

• Students must meet minimum technology requirements to complete courses successfully 

including a mobile device either to receive an SMS text or the ability to install an 

authenticator app for Multifactor Authentication (MFA) to access college software 

applications.  

• In addition to providing the official letter grade of the course for concurrently enrolled 

students, MGCCC will also provide to the high school the numerical grade as determined 

by the instructor for courses taught at MGCCC. 

• MGCCC and Jackson County School District uphold a data-sharing process that allows 

both institutions to meet educational responsibilities effectively. 

• MGCCC’s student information sharing is consistent with the Federal Guidelines 

Pertaining to Dual Enrollment and Dual Credit in the State of Mississippi Dual 

Enrollment Accelerated Programs Procedures Manual (Fall 2026). The manual notes that 

FERPA rights transfer to the student when attending a postsecondary institution; however, 

when a student is enrolled in both a high school and a postsecondary institution, the two 

schools may exchange information on that student. 

• Information shared under this partnership is focused on necessary data elements (such as 

student identifiers, enrollment and course participation, and academic performance needed 

for program administration) and accessed only by authorized personnel with a legitimate 

educational interest. MGCCC transmits information using approved, secure methods 

consistent with college policies and applicable privacy requirements. 

 

 

Returns and Notice 
 

The Superintendent of the Jackson County School District should sign this form. When completed, please 

return to Dr. Bobby Ghosal at the Jackson County Campus of MGCCC for processing.  Any additional 

notice required or permitted under this Addendum shall be deemed sufficiently given or served if sent by 

United States certified mail, return receipt requested, addressed as follows:  
 

MGCCC: Mississippi Gulf Coast Community College 
P.O. Box 609 

Perkinston, MS 39573 

Attention: Dr. Mary Graham, President 
 

School District Address: Attention: Mr. David Baggett, Superintendent 

       4700 Colonel Vickery Rd., Vancleave, MS 39565 

 

MGCCC and Jackson County School District shall each have the right from time to time to change the 

place notice is to be given under this paragraph by written notice thereof to the other party.  
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Final Agreement 

This Addendum hereof may be modified only by a further writing that is duly executed by both parties. 

IN WITNESS WHEREOF, the parties have executed this Lease as of the day and year first above written. 
 

JACKSON COUNTY SCHOOL DISTRICT 
 

 

Superintendent of Education    Date 
 

MISSISSIPPI GULF COAST COMMUNITY COLLEGE 

 

 

MGCCC Vice President    Date 

Teaching and Learning and Community Campus 
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Appendix V1,2 

 
 

 
1 Quantitative Reasoning will be included in the 2026-2027 version of the Academic Dual Credit Listing of Courses. 
2 Employment Readiness (LLS 1723) and Smart Start Pathway (SSP 1003) may be taught within this agreement. 
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Shiloh Patrick - Customer Success Manager

- Customer Success Manager

07/16/26
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A Proposal for

St. Martin Middle School

Teacher Effectiveness (ELA, Math, and Special Education )
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Core Service Model

Company Overview 

Training

Data
Driven

Analysis

Coach
+

 Model

Feedback

Monitor
and

Adjust 

 
At Bailey Education Group, we believe in a coaching model that transcends conventional

approaches. Our method, grounded in Data Driven Analysis, sets the stage for a dynamic and
personalized coaching journey that empowers educators to reach new heights of success.

Here's a glimpse into our unique coaching model: 

Education is an ever-evolving landscape, and we recognize the importance of
adaptability. Our coaching model emphasizes constant monitoring and adjustment.
This may involve revisiting data, refining strategies, and staying attuned to the
evolving needs of both educators and students. We are committed to a coaching
journey that is fluid, responsive, and always moving forward. 

We always begin with data, ensuring that every coaching journey is tailored to the specific
needs of educators. This analysis encompasses a holistic view, incorporating state test
results, observation data, trackers, teacher evaluation scores, and student work. This
initial focus on data provides educators with a voice in shaping their professional
development.

In our model, training plays a pivotal role in
empowering educators. Beyond insights, we
emphasize deliberate skill-building and knowledge
transfer. This strategic training phase equips
educators with the tools and techniques essential for
implementing effective strategies identified during
the Data-Driven Analysis. It ensures that the coaching
journey is not just insightful but also results in
tangible, lasting improvements in teaching practices.

Our coaching goes beyond traditional methods; we immerse
ourselves in the teaching environment. Employing hands-on
teaching, co-teaching, and targeted coaching, coupled with a focus
on gradual release, we enhance the capacity of both educators and
school leaders. Our goal is clear-empowering teachers to thrive
independently.

Feedback is not just a part of the process; it is the heartbeat of our coaching model.
Through continuous feedback loops integrated into the data-driven analysis, we create a
dynamic relationship with educators. This ensures their ongoing involvement in the
coaching process and sets the foundation for effective relationship building. 

For over eighteen years, Bailey’s team of premiere instructional coaches, leadership coaches, and project managers

has served schools and districts and ensured that the services provided are researched-based and effective. They

customize areas of focus to support school and district goals. All services are offered in-person. Bailey’s coaches

customize support through group trainings and individualized, job-embedded coaching and modeling. Bailey’s special

education teacher coaches customize support through individualized professional growth plans. Coaches work with

special education teachers to build capacity and improve student outcomes.
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Evidence-based Rationale

Bailey Education Group, a leading provider of education services, is proud to offer evidence-based professional

development and coaching services that are aligned with best practices and have a statistically significant impact on

student outcomes. Our services are tailored to meet the unique needs of Mississippi schools, ensuring strong

alignment with state, district, and school priorities.

A statistically significant effect means that the observed changes are not due to chance. Using Cohen’s d (1988) to

measure effect sizes, the What Works Clearinghouse (WWC) recognizes an effect size of 0.25 or higher as

statistically significant. Research shows that professional development can have a medium to large effect on

student outcomes, with an effect size of d = .66, as demonstrated in the meta-analysis by Timperley, Wilson,

Barrar, and Fung (2007). This aligns with Bailey Education Group's approach to professional learning, which is

rooted in research and validated by these findings.

Bailey Education Group’s model aligns with the six key themes identified in Timperley and colleagues' work, which

have been shown to enhance the effectiveness of professional development:

Learning opportunities over an extended period: Bailey’s service model is continuous and includes

data-driven analysis, training, coaching, modeling, and monitoring, ensuring ongoing support and sustained

improvements. Our services are aligned with Learning Forward's seven key focus areas for professional

development: Learning Communities, Leadership, Resources, Data, Learning Designs, Implementation, and

Outcomes.

Involvement of experts: Bailey’s coaches and trainers are highly qualified experts in their respective

fields. They have a proven track record of improving student outcomes through professional learning and are

supported by a Leadership Team and Project Managers who ensure that they are continually updated with

the latest best practices.

Teacher engagement: Our model is job-embedded, ensuring that teachers are actively engaged in the

learning process through data-driven analysis, training, coaching, and continuous monitoring. Teachers are

supported at every step, ensuring the relevance and effectiveness of professional development.

Impact on student outcomes: Bailey’s professional development services focus on identified teacher

needs and continuously track the impact on student outcomes using available data sources. Our approach

ensures that professional learning is directly linked to measurable improvements in student achievement.

Professional learning communities (PLCs): Bailey’s work emphasizes the importance of collaboration

among educators. Our services guide the creation and engagement of PLCs, and we provide fee-waived

resources through Google Drive, which enhance communication and collaboration among teachers using

customized resources and toolkits.

School leadership support/Executive Coaching: Recognizing that leadership is critical to successful

professional learning, Bailey works closely with school leadership to develop customized plans that address

the specific needs of teachers and students. We engage leadership in the learning process and provide

ongoing follow-up to monitor and track the effectiveness of implementation, ensuring that professional

development leads to improved student outcomes.
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Company Capabilities and Experience

Bailey Education Group, LLC, located at 201 Park Court Suite B, Ridgeland, MS 39157, was founded in

October 2007 by Gary Bailey, AIA. Gary’s business experience in school improvement is without peer in

Mississippi, having founded and operated other successful education companies. Today with over 20 years

experience in the industry, he serves as Managing Partner.

Pat Ross serves as President. Pat has served as a public educator in Mississippi for more than 20 years. His

education experience includes teacher, coach, assistant principal, principal, Superintendent, Deputy State

Superintendent, and Education Policy Advisor to Mississippi Governor Phil Bryant. Pat currently oversees all

operations for Bailey Education Group and is specifically focused on providing leadership development

academies, retreats, and one-on-one coaching sessions with school leaders in Mississippi.

Hank Bounds, PhD, serves as Vice President of Strategy and Business Development. Hank brings a wealth

of district, state, and national experience to Bailey Education Group having served as a principal, local

superintendent, State Superintendent of Education, Commissioner of the Mississippi Institutions of Higher

Education, and President of the University of Nebraska. In 2019 Dr. Bounds retired from Nebraska and

returned to our area to continue to serve children.

Andy Parker, PhD, serves as Vice President of Operations and Support. Andy Parker is an energetic,

motivational leader and speaker who has been teaching students and leading schools and districts for the past

30 years. His background in high school English and his passion for supporting those in leadership roles

propelled him to write his book, Building Brilliant Schools: What GREAT Leaders Do Differently, which was

published in 2021. The book quickly became an international bestseller. His companion workbook, 50 Tools

to Build Brilliant Schools is now available.

Tanisha Washington serves as Chief Executive Officer. Tanisha is a former elementary and middle school

English Language Arts teacher with over 20 years of experience in various areas of education. She has served in

the capacity of Academic Curriculum Coach, Curriculum Coordinator, Interventionist, School Test

Coordinator, LSC Chairperson, among other titles outside the scope of regular classroom educator.

Our company brings a wealth of knowledge and experience to each district and school in

which we serve. We have 45 full time employees and over 450 consultants, including our

leadership team, project managers, content directors, and content instructional specialists.

Marauo Davis, PhD, serves as Mississippi State Director. Marauo is an accomplished educational leader with a

strong background in strategic project management and organizational leadership. As the Mississippi State Director

at Bailey Education Group, Marauo oversees statewide systems development, providing critical support to partner

school districts, educators, and administrators to drive measurable outcomes. With a proven track record of

success in managing and directing teams and large-scale initiatives. 
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HQIM Grant Partners and Approved

Vendor Information

Bailey Education Group has a proven track record in professional development and training with HQIM and programs

for school districts and individual school sites that is quantifiable. Below are current partners for the 24-25 school year

in districts across the states of Mississippi, Arkansas, Florida, Alabama, and Louisiana. Bailey’s instructional coaches are

currently providing HQIM professional development and training in the following districts which received the MDE

HQIM grant: Clarksdale Municipal School District, Cleveland School District, Lamar County School District, Lauderdale

County School District, Natchez Adams School District, Senatobia Municipal School District, and Winona Montgomery

Consolidated School District.  We are currently  approved as an HQIM vendor in the PLPG guide by Rivet Education

and have successfully been approved   vendor in ELA and math HQIM for the Louisiana Department of Education, as

well as in Alabama and Arkansas. 
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Program Effectiveness Goals
At Bailey Education Group, we set goals for program effectiveness that span a range of outcomes—from

educator satisfaction to instructional improvement and ultimately to student learning achievements. To evaluate

the success of our partnerships and professional development services, we utilize the Guskey Framework,

developed by Dr. Thomas Guskey at the University of Kentucky. This approach helps ensure that our initiatives

drive measurable, sustainable results for both educators and students.

GUSKEY LEVEL 1: Satisfaction

Goal: Participant Satisfaction: Educators who directly engage with Bailey Education Group (through

professional development or coaching) will agree or strongly agree that their time spent with us was

valuable and impactful.

Goal: Leader Satisfaction: Leaders who work directly with Bailey Education Group will agree or

strongly agree that the support we provided was a valuable use of time, contributing to their growth

and leadership effectiveness.

GUSKEY LEVEL 2: Teacher Knowledge

Goal: Teachers who participate in Bailey Education Group's professional development (whether

through PD sessions or coaching) will demonstrate achievement in their learning, as evidenced by an

end-of-event checkpoint assessment that measures the knowledge gained during the session.

GUSKEY LEVEL 3: Leader Clarity

Goal: Leaders engaged with Bailey Education Group will have clear guidance on the key work ahead

and the steps required to accomplish it. We track the following for each partnership to measure

progress:

Curricular approach Intervention choices Level

of engagement Implementation of action plans

(follow-through)

GUSKEY LEVEL 4: Instructional Change

Goal: We will observe an increase in the percentage of positive indicators in partner schools or

districts as they utilize the school-based observation form, demonstrating a positive shift in instructional

practices and the consistent application of strategies introduced during professional development and

coaching sessions.

GUSKEY LEVEL 5: Student Work Analysis

Goal: We will see an increase in the percentage of students mastering aligned tasks and performing

successfully on state summative assessments, demonstrating the effectiveness of our professional

development and coaching in improving student learning outcomes.

53



Description of Coaching Services

Elementary and Secondary Teacher Effectiveness, Tutorial, Coaching, Modeling, and Support 

Bailey provides support in all content areas, including but not limited to, ELA, Math, Science, and Social Studies.

Potential services include but are not limited to:

Customized training and support to increase depth of knowledge of the Mississippi College and Career 

Identify student areas of concern and gaps in learning based on current data analysis

Plan and provide focused remediation, guided practice, and student work with appropriate rigor

Monitor student progress and provide feedback to students and teacher

Readiness Standards while focusing on HQIM

Customized training and support in research-based instructional strategies and practices utilizing HQIM

Professional development and in-classroom instructional coaching and modeling that supports schools

Learning management system supports, including instructional planning and instructional delivery 

Strengthening collaboration and integration between the TST, regular and special education teachers

Professional learning including customizing instruction to Language Service Plans

Supporting staff in implementation of the Mississippi EL Guidelines and Instructional Supports 

Strategic planning, including planning to transform school and district culture

Guidance and support for the administration on implementation of HQIM within classrooms for all teachers

Leadership Coaching and Mentoring Focusing on Instructional Support

Professional learning for administrators, including a focus on strengthening administrators’ capacity to serve as

instructional leaders, with a focus on reaching school and district transformation goals. This will include both

professional development and in-classroom instructional coaching and modeling, as well as additional guidance

on supporting teachers as they utilize HQIM.

Data management including but not limited to data mining and analysis, report building and data publishing to

strengthen instruction and interventions, keeping transformation efforts on track

Strategic planning, including planning to transform school and district culture

Guidance and support for the administration on implementation of HQIM within classrooms for all teachers

Data Coaching 

Utilizing district assessment and data management platforms to identify trends and gaps in student learning and

determine instructional focus through HQIM

Assessment platform supports, including support retrieving and analyzing data and understanding the platform’s

data reports to skillfully inform use of HQIM and instructional practices, identifying trends and gaps in student

achievement, including gaps in subgroup performance

Building teacher and administrator capacity in using the district data management system to engage in data

mining, report publishing and data publishing, while focusing on the support of HQIM
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Special Education K-12

Professional learning areas of focus including differentiating instruction, co-teaching with inclusion and self-

contained teachers and improving inclusion practices to boost achievement while using HQIM

Strengthening collaboration and integration between the TST, regular and special education teachers

Effective Scheduling Practices for Students with IEPs and Special Education Teachers

Standards Based IEP Development and Implementation

Access to the General Curriculum through Accommodations and Modifications

Effective Inclusive Practices and Co-Teaching focusing on High Leverage Practices

Curriculum Mapping and Alignment for Mississippi Alternate Achievement Standards

Social Emotional Learning and Behavior Management

Support and strengthen the district's compliance with the Individuals with Disabilities Education Act (IDEA)

and Mississippi Policies and Procedures State Board Policy 7219 for Children with Disabilities. 

Student Tutorials Grades K-12

Small group instructional support in state required assessments, MKAS, ACT, Work Keys, the Mississippi Career

Planning and Assessment System, National Certification Exams, and Advanced Placement Exams

Collaborating with the school to access, analyze and interpret data to establish tutorial groups and determine

instructional focus, plan, and provide remediation and monitor student progress.

Opening of tutorials to teacher and administrator observation and participation to build local capacity and

support transformation goals.

MTSS/Intervention Supports

Provide support for implementation of the Multi-Tiered System of Supports (MTSS) for both academic and

behavior interventions. 

Professional development, coaching, modeling, and data coaching serve to strengthen Tier One instruction.

Support for the Teacher Support Team in analyzing data and making decisions about placement in Tier 2 and

Tier 3, as well as ensuring interventions are provided with fidelity.

Support for classroom and behavior management programs, including Positive Behavior Intervention Systems

(PBIS)

Support to the Office of Federal Programs

 Review and update policies and procedures; implement systems to ensure compliance.

 Provide guidance regarding both programmatic and fiscal-related matters.

Assist in preparing for onsite monitoring visits.

 Review and prescribe recommendations regarding the management of federal and/or state grants while

ensuring compliance with federal, state, and district laws and regulations.
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Pricing Specifications 

 Total for all Professional Development Supports $36,250

Full day of services– $1,450/day

Half day of service – $750

Added Value 

At Bailey Education Group, we proudly offer fee-waived project management services to our

partners—a value-added benefit that sets us apart from other educational service providers.

Our dedicated Project Managers work directly with schools and districts to coordinate

services, monitor progress, and ensure that implementation stays aligned with goals and

timelines. 

By removing the financial barrier typically associated with project management, we empower

our partners to focus fully on student outcomes while we handle the logistics and execution.

This unique support structure reflects our commitment to long-term partnership,

accountability, and meaningful impact in every school we serve.

Objective: To provide high quality training employing the essential
knowledge, skills, and support systems needed to foster confident,
effective practices and ensure a strong foundation for long-term
sustainability. 

Proposed Outline of Work:  
25 Days of Teacher Effectiveness Coaching
(Math, ELA, and Special Education)
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JACKSON COUNTY SCHOOL DISTRICT 

Fundraiser Authorization Form 
 

This form must be completed and have administrative approval before entering into any agreement with a vendor, 

before any advertising and before any solicitation begins. 

Fundraisers requested by clubs and activities that are part of the school’s student activity program will be prioritized 

over fundraisers of external clubs and activities. 

If a contract with an outside money vendor is required, please attach the unsigned contract to this request form.  

School Name:  _______________________________________________________________________________ 

The requesting club or activity is a(n):  ____________________________________________________________ 

The resulting money will be collected by:  ___________________________________ 

Name of Activity/Sport/Outside Organization:  _____________________________________________________ 

Full Name of Sponsor/Coach/Outside Officer:  _____________________________________________________ 

Dates of fundraising activity:  Beginning - _____________  Ending - _____________   

Location of fundraising: ____________________________          # of Fundraiser:  _____ of 3 fundraisers 

Describe the fundraiser:  _______________________________________________________________________ 

___________________________________________________________________________________________ 

# of students involved:  _____ Anticipated revenue:  $_______________ 

Anticipated use of revenue:  ____________________________________________________________________ 

___________________________________________________________________________________________ 

Were students informed in writing that the fundraiser is voluntary? _________ 

_______________________________________________     ______________________ 

Signature of Sponsor/Coach/Outside Organization Officer    Date 

Approved by: 
 

 

_______________________________________________        ______________________ 

Signature of Principal       Date 
 

_______________________________________________    ______________________ 

Signature of Asst. Superintendent     Date 
 

_______________________________________________    ______________________ 

Signature of Superintendent      Date 
 

_______________________________________________    ______________________ 

Signature of Board Chairman      Date 
 

Revised January 2024 

Transaction ID: CBJCHBCAABAANdKNA6xfApMrk3aMSxYtSo5lOwx8darFDocument Name: Gifts Fundraiser Authorization

VMS

Melissia Cates / Teacher 
Melissia Cates/ Teacher 

n/a n/a
0

She is donating money for student books and or calculators. 
.

0 2,000.00
She is donating money for student books and or calculators. 

.
No

Outside organization
School employees

In school only

Transaction ID: CBJCHBCAABAANdKNA6xfApMrk3aMSxYtSo5lOwx8darFDocument Name: Gifts Fundraiser Authorization

Melissia Cates (07/22/2026 06:48:05 CDT)
Melissia Cates 07/22/2026

Transaction ID: CBJCHBCAABAANdKNA6xfApMrk3aMSxYtSo5lOwx8darFDocument Name: Gifts Fundraiser Authorization

Ashley Allred (07/22/2026 06:58:10 CDT) 07/22/2026

Transaction ID: CBJCHBCAABAANdKNA6xfApMrk3aMSxYtSo5lOwx8darFDocument Name: Gifts Fundraiser Authorization

Montgomery Noblitt (07/22/2026 10:30:16 CDT)
Montgomery Noblitt 07/22/2026
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Revised January 2024 

Complete after Fundraiser: 

 
Actual use of revenue:    

Total revenue generated:   

Bank and name of account where revenue was deposited into:   

Transaction ID: CBJCHBCAABAANdKNA6xfApMrk3aMSxYtSo5lOwx8darFDocument Name: Gifts Fundraiser Authorization Transaction ID: CBJCHBCAABAANdKNA6xfApMrk3aMSxYtSo5lOwx8darFDocument Name: Gifts Fundraiser Authorization Transaction ID: CBJCHBCAABAANdKNA6xfApMrk3aMSxYtSo5lOwx8darFDocument Name: Gifts Fundraiser Authorization Transaction ID: CBJCHBCAABAANdKNA6xfApMrk3aMSxYtSo5lOwx8darFDocument Name: Gifts Fundraiser Authorization
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Gifts Fundraiser Authorization- Cates donation
Final Audit Report 2026-07-22

Created: 2026-07-21 (Central Daylight Time)

By: Jessica Conn-Miller (jcj3560@jcsd.ms)

Status: Signed

Transaction ID: CBJCHBCAABAANdKNA6xfApMrk3aMSxYtSo5lOwx8darF

Documents: Gifts Fundraiser Authorization (2 pages)

"Gifts Fundraiser Authorization- Cates donation" History
Document created by Jessica Conn-Miller (jcj3560@jcsd.ms)
2026-07-21 - 8:38:07 AM CDT

This is a PDF/A-2b compliant workflow.
2026-07-21 - 8:38:11 AM CDT

Agreement viewed by Jessica Conn-Miller (jcj3560@jcsd.ms)
2026-07-21 - 8:42:59 AM CDT

Document emailed to mcj878@jcsd.ms for signature
2026-07-21 - 8:48:35 AM CDT

Email viewed by mcj878@jcsd.ms
2026-07-22 - 6:47:22 AM CDT

Agreement viewed by mcj878@jcsd.ms
2026-07-22 - 6:47:23 AM CDT

Signer mcj878@jcsd.ms entered name at signing as Melissia Cates
2026-07-22 - 6:48:03 AM CDT

Document e-signed by Melissia Cates (mcj878@jcsd.ms)
Signature Date: 2026-07-22 - 6:48:05 AM CDT - Time Source: server - Signature Appearance Selected: TYPE

Document emailed to Ashley Allred (aaj2027@jcsd.ms) for signature
2026-07-22 - 6:48:07 AM CDT

Email viewed by Ashley Allred (aaj2027@jcsd.ms)
2026-07-22 - 6:57:57 AM CDT
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Agreement viewed by Ashley Allred (aaj2027@jcsd.ms)
2026-07-22 - 6:57:58 AM CDT

Document e-signed by Ashley Allred (aaj2027@jcsd.ms)
Signature Date: 2026-07-22 - 6:58:10 AM CDT - Time Source: server - Signature Appearance Selected: MOBILE_DRAW

Document emailed to Montgomery Noblitt (mnj3950@jcsd.ms) for signature
2026-07-22 - 6:58:12 AM CDT

David Baggett (dbj3189@jcsd.ms) was removed by jcj3560@jcsd.ms.
2026-07-22 - 7:20:27 AM CDT

Agreement modified by Jessica Conn-Miller (jcj3560@jcsd.ms)
2026-07-22 - 7:20:29 AM CDT

Agreement viewed by Montgomery Noblitt (mnj3950@jcsd.ms)
2026-07-22 - 10:30:00 AM CDT

Document e-signed by Montgomery Noblitt (mnj3950@jcsd.ms)
Signature Date: 2026-07-22 - 10:30:16 AM CDT - Time Source: server - Signature Appearance Selected: TYPE

Agreement completed.
2026-07-22 - 10:30:16 AM CDT
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JACKSON COUNTY SCHOOL DISTRICT 
Fundraiser Authorization Form 

This form must be completed and have administrative approval before entering into any agreement with a vendor, 
before any advertising and before any solicitation begins. 

Fundraisers requested by clubs and activities that are part of the school’s student activity program will be prioritized 
over fundraisers of external clubs and activities. 

If a contract with an outside money vendor is required, please attach the unsigned contract to this request form.  

School Name:  _______________________________________________________________________________ 

The requesting club or activity is a(n):  ____________________________________________________________ 

The resulting money will be collected by:  ___________________________________ 

Name of Activity/Sport/Outside Organization:  _____________________________________________________ 

Full Name of Sponsor/Coach/Outside Officer:  _____________________________________________________ 

Ending -Dates of fundraising activity:  Beginning - _____________   _____________   

of 3 fundraisers # of Fundraiser:  Location of fundraising: ____________________________          _____ 

Describe the fundraiser:  _______________________________________________________________________ 

___________________________________________________________________________________________ 

Anticipated revenue:  $# of students involved:  ______ ______________ 

Anticipated use of revenue:  ____________________________________________________________________ 

________________________________________ ___________________________________________________

Were students informed in writing that the fundraiser is voluntary? _________ 

______________________ _______________________________________________    
Signature of Sponsor/Coach/Outside Organization Officer Date 

Approved by: 

______________________ _______________________________________________       
Signature of Principal  Date 

______________________ _______________________________________________   
Signature of Asst. Superintendent Date 

______________________ _______________________________________________   
Signature of Superintendent  Date 

______________________ _______________________________________________   
Signature of Board Chairman  Date 

Revised January 2024 

Transaction ID: CBJCHBCAABAAZimQytdErusD92OcZW0WGXiMEPg6Gi8PDocument Name: Fundraiser Authorization Form

VHS

school student activity program/club

school employees

VHS/VMS Girls Basketball
Virginia Duease

08/11/2026 10/01/2026

In school and community 1

35 $10,000

Yes

Transaction ID: CBJCHBCAABAAZimQytdErusD92OcZW0WGXiMEPg6Gi8PDocument Name: Fundraiser Authorization Form

Virginia Duease (07/16/2026 12:57:09 CDT) Jul 16, 2026

Transaction ID: CBJCHBCAABAAZimQytdErusD92OcZW0WGXiMEPg6Gi8PDocument Name: Fundraiser Authorization Form

Dean Lepoma (07/16/2026 12:57:44 CDT) Jul 16, 2026

Transaction ID: CBJCHBCAABAAZimQytdErusD92OcZW0WGXiMEPg6Gi8PDocument Name: Fundraiser Authorization Form

Christopher Lebatard (07/16/2026 14:27:33 CDT) Jul 16, 2026

Calendar/raffle

na

Work out gear and shoes

na
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Revised January 2024 

Complete after Fundraiser: 
 
Actual use of revenue:    

Total revenue generated:   

Bank and name of account where revenue was deposited into:   

Transaction ID: CBJCHBCAABAAZimQytdErusD92OcZW0WGXiMEPg6Gi8PDocument Name: Fundraiser Authorization Form Transaction ID: CBJCHBCAABAAZimQytdErusD92OcZW0WGXiMEPg6Gi8PDocument Name: Fundraiser Authorization Form Transaction ID: CBJCHBCAABAAZimQytdErusD92OcZW0WGXiMEPg6Gi8PDocument Name: Fundraiser Authorization Form Transaction ID: CBJCHBCAABAAZimQytdErusD92OcZW0WGXiMEPg6Gi8PDocument Name: Fundraiser Authorization Form
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JACKSON COUNTY SCHOOL DISTRICT 
Fundraiser Authorization Form 

This form must be completed and have administrative approval before entering into any agreement with a vendor, 
before any advertising and before any solicitation begins. 

Fundraisers requested by clubs and activities that are part of the school’s student activity program will be prioritized 
over fundraisers of external clubs and activities. 

If a contract with an outside money vendor is required, please attach the unsigned contract to this request form.  

School Name:  _______________________________________________________________________________ 

The requesting club or activity is a(n):  ____________________________________________________________ 

The resulting money will be collected by:  ___________________________________ 

Name of Activity/Sport/Outside Organization:  _____________________________________________________ 

Full Name of Sponsor/Coach/Outside Officer:  _____________________________________________________ 

Ending -Dates of fundraising activity:  Beginning - _____________   _____________   

of 3 fundraisers # of Fundraiser:  Location of fundraising: ____________________________          _____ 

Describe the fundraiser:  _______________________________________________________________________ 

___________________________________________________________________________________________ 

Anticipated revenue:  $# of students involved:  ______ ______________ 

Anticipated use of revenue:  ____________________________________________________________________ 

________________________________________ ___________________________________________________

Were students informed in writing that the fundraiser is voluntary? _________ 

______________________ _______________________________________________    
Signature of Sponsor/Coach/Outside Organization Officer Date 

Approved by: 

______________________ _______________________________________________       
Signature of Principal  Date 

______________________ _______________________________________________   
Signature of Asst. Superintendent Date 

______________________ _______________________________________________   
Signature of Superintendent  Date 

______________________ _______________________________________________   
Signature of Board Chairman  Date 

Revised January 2024 

Transaction ID: CBJCHBCAABAAElnZHm1AXPQsvaFH7oUqHiWZJeINqwflDocument Name: Fundraiser Authorization Form

VAC Athletics

school student activity program/club

school employees

VHS Cheer
Katelynn Scoggins

07/22/2026 07/22/2026

In school only 0

0 $500.00

No

Transaction ID: CBJCHBCAABAAElnZHm1AXPQsvaFH7oUqHiWZJeINqwflDocument Name: Fundraiser Authorization Form

Katelynn Scoggins (07/22/2026 13:55:29 CDT)
Katelynn Scoggins Jul 22, 2026

Transaction ID: CBJCHBCAABAAElnZHm1AXPQsvaFH7oUqHiWZJeINqwflDocument Name: Fundraiser Authorization Form

Dean Lepoma (07/22/2026 13:57:01 CDT) Jul 22, 2026

Transaction ID: CBJCHBCAABAAElnZHm1AXPQsvaFH7oUqHiWZJeINqwflDocument Name: Fundraiser Authorization Form

Christopher Lebatard (07/22/2026 14:32:08 CDT) Jul 22, 2026

The Blackbaud Giving Fund Donation $500

Given each year to VHS Cheer.

Cheer supplies for the team

Na

74



 
 
 

Revised January 2024 

Complete after Fundraiser: 
 
Actual use of revenue:    

Total revenue generated:   

Bank and name of account where revenue was deposited into:   

Transaction ID: CBJCHBCAABAAElnZHm1AXPQsvaFH7oUqHiWZJeINqwflDocument Name: Fundraiser Authorization Form Transaction ID: CBJCHBCAABAAElnZHm1AXPQsvaFH7oUqHiWZJeINqwflDocument Name: Fundraiser Authorization Form Transaction ID: CBJCHBCAABAAElnZHm1AXPQsvaFH7oUqHiWZJeINqwflDocument Name: Fundraiser Authorization Form Transaction ID: CBJCHBCAABAAElnZHm1AXPQsvaFH7oUqHiWZJeINqwflDocument Name: Fundraiser Authorization Form

75



JACKSON COUNTY SCHOOL DISTRICT 

Fundraiser Authorization Form 
 

This form must be completed and have administrative approval before entering into any agreement with a vendor, 

before any advertising and before any solicitation begins. 

Fundraisers requested by clubs and activities that are part of the school’s student activity program will be prioritized 

over fundraisers of external clubs and activities. 

If a contract with an outside money vendor is required, please attach the unsigned contract to this request form.  

School Name:  _______________________________________________________________________________ 

The requesting club or activity is a(n):  ____________________________________________________________ 

The resulting money will be collected by:  ___________________________________ 

Name of Activity/Sport/Outside Organization:  _____________________________________________________ 

Full Name of Sponsor/Coach/Outside Officer:  _____________________________________________________ 

Dates of fundraising activity:  Beginning - _____________  Ending - _____________   

Location of fundraising: ____________________________          # of Fundraiser:  _____ of 3 fundraisers 

Describe the fundraiser:  _______________________________________________________________________ 

___________________________________________________________________________________________ 

# of students involved:  _____ Anticipated revenue:  $_______________ 

Anticipated use of revenue:  ____________________________________________________________________ 

___________________________________________________________________________________________ 

Were students informed in writing that the fundraiser is voluntary? _________ 

_______________________________________________     ______________________ 

Signature of Sponsor/Coach/Outside Organization Officer    Date 

Approved by: 
 

 

_______________________________________________        ______________________ 

Signature of Principal       Date 
 

_______________________________________________    ______________________ 

Signature of Asst. Superintendent     Date 
 

_______________________________________________    ______________________ 

Signature of Superintendent      Date 
 

_______________________________________________    ______________________ 

Signature of Board Chairman      Date 
 

Revised January 2024 

Transaction ID: CBJCHBCAABAA4LoI5mP6m6-Y_7DQ-El0Qqhbg3srMAk9Document Name: Gifts Fundraiser Authorization

VMS

VMS-Concessions/ Ashley Allred 
Ashley Allred 

08/03/2026 05/20/2027

1
Kona/trucks,  smart snacks sales

.
580 1,000

Use to buy student rewards, supply for students, decor for school events

.
Yes

School student activity program/club
School employees

In school only

Transaction ID: CBJCHBCAABAA4LoI5mP6m6-Y_7DQ-El0Qqhbg3srMAk9Document Name: Gifts Fundraiser Authorization

Ashley Allred (07/22/2026 10:55:53 CDT) 07/22/2026

Transaction ID: CBJCHBCAABAA4LoI5mP6m6-Y_7DQ-El0Qqhbg3srMAk9Document Name: Gifts Fundraiser Authorization

Montgomery Noblitt (07/22/2026 14:16:32 CDT)
Montgomery Noblitt 07/22/2026
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Revised January 2024 

Complete after Fundraiser: 

 
Actual use of revenue:    

Total revenue generated:   

Bank and name of account where revenue was deposited into:   

Transaction ID: CBJCHBCAABAA4LoI5mP6m6-Y_7DQ-El0Qqhbg3srMAk9Document Name: Gifts Fundraiser Authorization Transaction ID: CBJCHBCAABAA4LoI5mP6m6-Y_7DQ-El0Qqhbg3srMAk9Document Name: Gifts Fundraiser Authorization Transaction ID: CBJCHBCAABAA4LoI5mP6m6-Y_7DQ-El0Qqhbg3srMAk9Document Name: Gifts Fundraiser Authorization
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Gifts Fundraiser Authorization- Concessions
fundraiser
Final Audit Report 2026-07-22

Created: 2026-07-22 (Central Daylight Time)

By: Jessica Conn-Miller (jcj3560@jcsd.ms)

Status: Signed

Transaction ID: CBJCHBCAABAA4LoI5mP6m6-Y_7DQ-El0Qqhbg3srMAk9

Documents: Gifts Fundraiser Authorization (2 pages)

"Gifts Fundraiser Authorization- Concessions fundraiser" History
Document created by Jessica Conn-Miller (jcj3560@jcsd.ms)
2026-07-22 - 9:51:28 AM CDT

This is a PDF/A-2b compliant workflow.
2026-07-22 - 9:51:31 AM CDT

Agreement viewed by Jessica Conn-Miller (jcj3560@jcsd.ms)
2026-07-22 - 9:51:49 AM CDT

Document emailed to Ashley Allred (aaj2027@jcsd.ms) for signature
2026-07-22 - 9:54:33 AM CDT

Email viewed by Ashley Allred (aaj2027@jcsd.ms)
2026-07-22 - 10:55:44 AM CDT

Agreement viewed by Ashley Allred (aaj2027@jcsd.ms)
2026-07-22 - 10:55:45 AM CDT

Document e-signed by Ashley Allred (aaj2027@jcsd.ms)
Signature Date: 2026-07-22 - 10:55:53 AM CDT - Time Source: server - Signature Appearance Selected: DRAW

Document emailed to Montgomery Noblitt (mnj3950@jcsd.ms) for signature
2026-07-22 - 10:55:56 AM CDT

Agreement viewed by Montgomery Noblitt (mnj3950@jcsd.ms)
2026-07-22 - 2:16:18 PM CDT

Document e-signed by Montgomery Noblitt (mnj3950@jcsd.ms)
Signature Date: 2026-07-22 - 2:16:32 PM CDT - Time Source: server - Signature Appearance Selected: TYPE
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Agreement completed.
2026-07-22 - 2:16:32 PM CDT
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