
Madison Board of Education, Madison District #1

Board of Education Regular Meeting
Monday, April 8, 2019 7:00 PM

Middle School/High School Conference Room
700 South Kent St.

Madison, NE 68748-0450 

The sequence of items on the agenda is provided as a courtesy.  The board reserves the right to 
consider items in any sequence deemed appropriate.  Therefore, visitors are encouraged to 

attend the meeting from the beginning.

1. Call the Meeting to Order
1. Roll Call
2. Pledge of Allegiance
3. Open Meetings Act
4. Madison Public Schools Mission Statement

2. Consent Agenda
3. Public Forum

1. Report from our School Counseling Department on opportunities available to our 
students in the area of mental health awareness.

4. Administrator and Other Reports
5. Board Committee Reports/Meeting dates
6. Action Items
7. Discuss, consider and take all necessary action on resignations.
8. Discuss, consider, and take all necessary action to approve contracts for the 2019-2020 

school year.
9. Discuss, consider, and take all necessary action to approve a softball cooperative with 

Humphrey Public Schools and Lindsay Holy Family for the 2019-2020 & 2020-2021 
school years.

10. Discuss, consider and take all necessary action to approve a State Master Contract circuits 
by Great Plains Communications for 48 months.

11. Discuss consider and take all necessary action to accept a bid from Sterling computers to 
purchase approximately $5,575.00 of services and products to help update the technology 
operation of Madison Public Schools.

12. Discuss, consider, and take all necessary action to approve a vendor agreement with 
Heartland Communications for $15,539 of service and products.  List of items are 
attached to this motion.

13. Discuss, consider, and take all necessary action to update Middle School Teaching staff 
computers with Middle School SIG Grant funds.

14. Discuss, consider, and take all necessary action to approve Job Descriptions.
15. Executive Session

1. Discuss classified staff compensation and benefit package to protect the public interest 
and prevent needless injury to a staff member’s reputation.

16. Any Action resulting from Executive Session.



1. Discuss, consider, and take all necessary action on classified salaries and benefits for the 
2019-2020 school year.

17. Topics for next month's Board of Education meeting
18. Adjournment





















Board of Education Regular Meeting              Middle School/High School Conference Room 
Monday, March 11, 2019 7:00 PM Central        700 South Kent St., Madison, NE  68748 
           
Kate Ebeling: Present, Harlow Hanson: Present, Jim Knapp: Present, Deb Neidig, Present, Jim Reeves: Present, 
Steve Ruh: Present.  Present: 6 
 
1:  Call the meeting to order 

1.1 Roll Call 
1.2 Pledge of Allegiance 
1.3 Open Meetings Act 
1.4 Madison Public Schools Mission Statement 

 
2:  Consent Agenda 
 
Motion to approve consent agenda items 2.1, 2.2,  2.3 & 2.4 as presented.  Passed with a motion by Steve 
Ruh and a second by Jim Knapp.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim 
Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay:0 
 
Albracht Disposal Service Trash removal  325.00 
Alpha Workforce Health DOT physical    85.00 
Amazon.Com Credit Supplies  421.52 
Appeara Supplies  112.67 
Apple Computer, Inc. Computer damages    99.00 
 
BCN Telephone services  120.03 
Big Country Auto Repairs and maintenance  721.05 
Bill Blank Agency Insurance 3,929.00 
Brady & Amy’s Fuel 1,857.98 
Brandl Electric Professional services  238.70 
 
Cable One Rental box    27.54 
Centerpoint Energy Services, Inc. Natural gas 6,638.51 
Central Nebraska Rehab Services Services 3,348.40 
Choice Foods Supplies  423.34 
City of Madison Utilities 6,969.41 
 
Jim Crilly Reimbursement  136.76 
Ecolab Pest Elimination Division Pest control    81.85 
Educational Service Unit #8 Services                                                       46,768.06 
Eisenmann Supplies Supplies    68.39 
Federal Express Corporation Shipments    44.68 
 
Field’s Hardware Supplies  152.50 
Floor Maintenance Supplies  411.47 
Follett School Solutions Renewal 1,489.66 
Lori Frauendorfer Reimbursement    21.45 
Frontier Phone services  655.11 
 
Glass Edge Inc. Glass repair  379.00 
Greatamerica Financial Services Corporation 4,073.74 
Hermitage Art Company, Inc. Supplies    45.40 
HyVee Food Store Supplies    16.04 
Jackson Services Supplies    54.20 
 
Josten’s Inc. Supplies  646.15 
Jostens Big Day Recognition LLC Trophies    36.00 
Ken’s Band Instrument Repair Instrument repairs    99.00 
KSB School Law Legal fees 3,022.50 
Louderback Drug Supplies    16.00 
 
Mackin Educational Resources Library books  602.03 
Marathon Press Supplies  152.00 



McGraw-Hill Education Book Company Books  522.56 
Midtown Health Center Contracted services  265.00 
MPS Activity Fund Reimbursement 1,194.46 
 
MPS Lunch Fund Food  191.52 
NE Regional Deaf Ed Program Services  400.00 
Northwest Electric, LLC. Supplies  230.49 
O’Keefe Elevator Co., Inc. Elevator maintenance  785.85 
Omaha World Herald Media Group Paper fee    74.40 
 
One Office Solutions Supplies    83.00 
One Source Background check    30.00 
Reserve Account Postage 1,000.00 
School Nurse Supply, Inc. Supplies    55.03 
The Short Stop Fuel  821.93 
 
Jessica Ternus Reimbursement  117.52 
The UPS Store #4267 Supplies  241.50 
US Bank Cardmember Services Supplies 1,949.81 
Wild Roots Greenhouse & Market Supplies  355.24 
  
3:  Public forum 
     3.1  Presentation from head soccer coach about painting the curbs vs. using sign to show parking spots as  
            a fundraiser 
     3.2  Presentation from Brandon Noel of Daktronics on gym sound system unit and discussion on option for 
            Scoreboards 
 
4:  Administrator and other reports 
     4.1  Athletic Director report 
     4.2  Elementary Principal’s report 
     4.3  Middle School Principal’s report 
     4.4  Secondary Principal’s report 
     4.5  Superintendent’s report 
 
5:  Board Committee Reports/Meeting dates 
 
6:  Action Items 
 
7:  Discuss, consider, and take all necessary action on softball. 
 
Motion to set the number of required players for girls softball at a minimum of 10 by the April 8th board of 
education meeting.   Passed with a motion by Jim Reeves and a second by Harlow Hanson.  Kate Ebeling: Yea, 
Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay:0 
 
8:  Discuss, consider, and take all necessary action to approve the 2019-2020 master calendar. 
 
Motion to approve the 2019-2020 master calendar.  Passed with a motion by Steve Ruh and a second by Jim 
Reeves.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: 
Yea.   Yea: 6, Nay:0 
 
9:  Discuss, consider, and take all necessary action on the development of a FFA test plot at the athletic 
complex.  
 
Motion to seek bids for removal of trees for the development of FFA test plot at the athletic complex.  Passed 
with a motion by Jim Knapp and a second by Jim Reeves.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: 
Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay:0 
 
10:  Discuss, consider, and take all necessary action to approve resignation.   
 
Motion to approve resignation letter from Jason Freudenburg.  Passed with a motion by Kate Ebeling and a 
second by Harlow Hanson.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: 
Yea, Steve Ruh: Yea.   Yea: 6, Nay: 0 



 
11:  Discuss, consider, and take all necessary action to approve contracts for 2019-2020. 
 
Motion to approve a teaching contract for Nicole Jackson for the 2019-2020 school year.   Passed with a 
motion by Jim Reeves and a second by Deb Neidig.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, 
Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay: 0 
 
12:  Executive session.  Discussion of administrative staff compensation and benefit package to protect the 
public interest and prevent needless injury to a staff member’s reputation. 
 
Motion to enter executive session at 9:23 PM for discussion of administrative staff compensation and benefit 
package to protect the public interest and prevent needless injury to a staff member’s reputation.  Passed with 
a motion by Steve Ruh and a second by Jim Knapp.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, 
Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay: 0  
 
The board concluded executive session with no action taken. 
 
13:  Discuss, consider, and take all necessary action on administrative salaries and benefits for the 2019-2020 
school year. 
 
Motion to approve administrative salaries and benefits per the superintendent’s recommendation for the 2019-
2020 school year.  Passed with a motion by Steve Ruh and a second by Jim Knapp.  Kate Ebeling: Yea, Harlow 
Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay: 0 
 
14:  Topics for next month’s Board of Education meeting 
 
125:  Adjournment 
 
Motion to adjourn at 9:49 PM.   Passed with a motion by Kate Ebeling and a second by Deb Neidig.  Kate 
Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea 6, 
Nay 0 
 
              
President      Secretary 
 
 



Board of Education Special Meeting: Advanc-ED                First Choice Catering  
Monday, March 18, 2019 5:30 PM Central                                       Norfolk, NE  68701 
 
Kate Ebeling: Present, Harlow Hanson: Present, Jim Knapp: Absent, Deb Neidig, Present, Jim Reeves: Present, 
Steve Ruh: Present.  Present: 5, Absent:  1 
 
1:  Call meeting to order 

1.1 Roll Call/excuse absent board members 
 
Motion to excuse Jim Knapp.  Passed with a motion by Harlow Hanson and a second by Steve Ruh.  Kate Ebeling: 
Yea, Harlow Hanson: Yea, Jim Knapp: Absent, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 5, Nay: 
0, Absent:  1 
 

1.2 Pledge of Allegiance 
1.3 Declare the meeting to be open, legal, and properly advertised 

 
2:  Dinner with Advanc-ED Team 
 
3:  Meeting with representatives of the Advanc-ED external team 
 
4:  Adjournment 
 
Motion to adjourn meeting at 7:35 PM.  Passed with a motion by Kate Ebeling and a second by Deb Neidig.  
Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Absent, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   
Yea: 5, Nay: 0, Absent:  1 
 
 
              
President      Secretary 
 
 
 
 





















September Board Meeting
Special Building fund
Madison Jr Wrestling Assoc.-$20,000.00
Fakler Architects, LLC-$87,000.00
Stuppy-$828.00
Depreciation fund
DWB, Inc.-$2,835.90
Qualified Capital Purpose fund
BOK Financial-$10,129.28
October Board Meeting
Special Building fund
Fakler Architects, LLC-$29,000.00
November Board Meeting
Special Building fund
Stuppy-$12,500.00
Depreciation fund
DWB, Inc.-$14,065.20
Bond fund
BOK Financial-$186,110.00
January Board Meeting
Special Building fund
Fakler Architects-$31,500.20
Qualified Capital Purpose fund
Wells Fargo-$1,251.24
February Board Meeting
Special Building fund
DWB, INC-$39,155.20
Depreciation fund
DWB, INC-$2074.80
Schroeter Tree Transplanting-$325.00
Heartland Communications-$5,000.00

March Board Meeting
Depreciation fund
Bauer Underground-$3,229.50
McGraw Hill-$72,616.38
Special Building fund
DWB, INC-$112,755.50



JV/VARSITY JUNIOR HIGH
Football Football
Head Coach Joe Crilly Head Coach Travis Jordan 
Assistant Huy Throung Assistant Tom Harrington
Assistant Shane Prather Assistant
Assistant Collin Crilly
Equipment Manager (Hourly) Tom Harrington Volleyball

Head Coach
Volleyball Head Coach Vanessa Lafluer
Head Coach Kayla Herfel 
Assistant Nicole Jackson Cross Country
Assistant Head Coach Connie Herz

Cross Country
Head Coach Connie Herz Girls Basketball
Assistant Casey Wolta Head Coach Rob Fite

Assistant Dave Kaps
Softball
Head Coach Dave Kaps Boys Basketball
Assistant H-LHF Head Coach Travis Jordan

Assistant Dave Kaps
Girls Basketball
Head Coach Joe Crilly Wrestling
Assistant Kyle Jackson Assistant Tom Harrington
Assistant Assistant Collin Crilly

Boys Basketball Track
Head Coach Dan Fuhs Head Coach Dan Fuhs
Assistant Assistant Shane Prather
Assistant Assistant Garrett Koopman

Wrestling
Head Coach Huy Throung
Assistant Dance Kenzie Pasold

Cheer Kayla Herfel
Track
Head Coach
Assistant Connie Herz
Assistant Pat Kratochvil
Assistant
Assistant Reid Ehrisman

Golf
Head Coach Rob Fite

Soccer
Head Coach Casey Wolta
Assistant Crystal Maldonado



Track
Head coach Connie Herz
Assistant coachGarret Koopman
Assistant coachShane Prather



 

Madison Public Schools 
 

700 So Kent St. 

P.O. Box 450 

Madison, NE 68748 

District Phone (402) 454-3336 Fax (402) 454-2238 

Elementary Phone (402) 454-2656 Fax (402) 454-3978 

 

 
The mission of Madison Public Schools is to prepare students to be competent, 

confident, productive, and responsible citizens.  

 

Mrs. Kush – April 3, 2019 
Middle School Principal, Intervention Project Manager, English Learners Coordinator 

 
Number of Students in Middle School 

Grade 
Level 

Current 
as of 

4/3/19 

 
 

3/4/19 

 
 

2/5/19 

 
 

1/8/19 

 
 

12/4/18 

 
 

11/5/18 

 
 

10/4/18 

 
 

9/5/18 

Start of 
the 

Year 
8/7/18 

6th Grade 27 27 25 25 25 25 25 25 24 

7th Grade 40 40 40 40 41 42 41 42 44 

8th Grade 34 34 35 35 35 35 34 35 34 
Total 101 101 100 100 101 102 100 102 102 

 
Student Report 

 Aug-
Sept 

Sept-
Oct 

Oct-Nov Nov-
Dec 

Dec-Jan Jan-Feb Feb-
March 

March-
April 

Attendance  95.69% 97.15% 96.64% 96.58% 96.42% 93.77% 95.08% 94.73% 
Tardy % 8% 

(all < 5 
tardies) 

10% 
(1 

student 
> 5 

tardies) 

7% 
(1 

student 
> 5 

tardies) 

12% 
(all < 5 
tardies) 

14% 
(all < 5 
tardies) 

17% 
(2 

students 
> 5 

tardies) 

9% 
(1 

student 
= 5 

tardies) 

17%  
(3 

students 
>5 

tardies 

AMP 
(# of 

students) 

NA 3 
13 
7 
4 

0 
1 
3 

24 

9 
4 
4 
4 

3 
6 
2 
1 

NA 
14 
15 
17 

30 
13 
7 
5 

2 
14 
4 
6 

 
1. Middle School students have taken the ELA (English Language Arts) NSCAS (state 

test).  Mathematics test will be April 10th and 8th grade will be taking the Science 
test on April 24th. 
 

2. The Northeast Nebraska Creation Station (Nucor’s DYTI grant) returns to 
Madison on April 5th until the end of the school year. 
 

3. The Middle School’s 2nd Annual House Olympics took place on March 27th.  The 
way the students cheered one another on was amazing!  It was also impressive 
seeing students step out of their comfort zone by going in front of their peers to 
try something new. 
 

Alan Ehlers 

Superintendent  

Jim Crilly 

Secondary Principal 

Andrew Offner 

Elem Principal/CD 

Karla Kush 

MS Principal/IPM/EL 

Reid Ehrisman       

Athletic Director 

Christine Knapp 

Office Manager       

 

 



 
4. BIST consultant was unable to make it to the district due to the flooding.  She will 

make up those days next school year (possibly with new staff).  The consultant 
will be in the district on April 11th and April 12th. 
 

5. SIG (School Improvement Grant) on-site visit is April 30th. Planning is taking place 
for their schedule. 

 

 
 



 

 
 
 

 
 
 



 

 
 

 
 



	

Madison Public Schools 
 

700 So Kent St. 
P.O. Box 450 

Madison, NE 68748 
District Phone (402) 454-3336 Fax (402) 454-2238 

Elementary Phone (402) 454-2656 Fax (402) 454-3978 
 

	
The mission of Madison Public Schools is to prepare students to be competent, 

confident, productive, and responsible citizens.  
	
April	2019		Board	Meeting-	High	School	Principal	Report-	Jim	Crilly	
	
Enrollment	
9th	grade-	41	Students	
10th	grade-		43	Students	
11th	grade-	38	Students	
12th	Grade	–	38	Students	
	
Total	March	Enrollment	160	Students	
Total	October	Enrollment	162	Students	
	
March	Attendance	
9th	grade	94.77%	
10th	grade	94.36%	
11th	grade	93.08%	
12TH	grade	94.16%	
Overall	March	Attendance	94.16%	
	
	

• Special Thank You to all the students and staff that have contributed in some 
way to help out victims of the flood in Madison Co. Our staff and students raised 
almost $800 and that money was given to the Salvation Army Madison CO flood 
relief fund. Also, our National Honor Socity students along with Mr. Kratochvil 
packed meals and loaded pallet for OGT. Our FCS classes with Mrs. Suber are 
putting together care packages for area people in need.  

• The Greenhouse continues to be used in a number of different ways, students in 
the HS/MS/ELEM all have projects in the works or are already started. AG 
student were able to grow enough lettuce to provide salads/lettuce one day in 
the HS salad bar.  

•  Thanks to TEAMMATES as we continue to see mentors and mentees meeting on 
a regular basis. We currently are at the 50 match mark. The TEAMMATES board 
will be fundraising at the last KofC Fish fry with split the pot. Thanks to the KofC.  

• ACT Prep test took place April 3rd from 8-12. Students seemed anxious by 
prepared to take the test to the best of their abilities.  

• Student registration is complete and class numbers have been giving to teachers, 
we will work on schedule when the hiring process is complete.  

 

Alan Ehlers 
Superintendent  

Jim Crilly 
Secondary Principal 

Andrew Offner 
Elem Principal/CD 

Karla Kush 
MS Principal/IPM/EL 

Reid Ehrisman       
Athletic Director 

Christine Knapp 
Office Manager       

 
 



	

  Madison Public Schools 
 

700 So Kent St. 
P.O. Box 450 

Madison, NE 68748 
District Phone (402) 454-3336 Fax (402) 454-2238 

Elementary Phone (402) 454-2656 Fax (402) 454-3978 
	

The mission of Madison Public Schools is to prepare students to be competent, 
confident, productive, and responsible citizens.  

	
Mr. Offner –April 8th, 2019  

Elementary	Principal/	Curriculum	&	Assessment	Director			
 Grade Level   (As of 04/04/19) 

 Preschool  Pk 3 – 24 PK 4 – 35 total 
59  

 Kindergarten     35 
 1st     26  
 2nd     32 
 3rd  40 
 4th  33  
 5th  42 
 Total Preschool - 5th = 

267 plus 7 from last 
month  

  Total of K – 5th = 208   
       

	
Elementary	Principal:		

1. Title	I	file	due	April	1st		-		sent	to	NDE	–	they	have	received	the	files		
2. Kindergarten	Round	up	March	29th	–	we	had	21	register	that	day	–	we	

could	have	up	to	40		
3. May	3rd	is	Elementary	Track	and	Field	Day		
4. 	

	
Curriculum:	

1. English	Language	Arts	–	Recommending	Wonders	2017	–	book	are	in	–	
getting	them	sent	out	to	classrooms	–	training	to	happen	May	20th	and	
21st			

2. Science	–	spring	2021	current	3rd	and	6th	grade	students	will	be	the	first	
assessed	–	the	science	assessment	the	state	is	envisioning	is	very	rigorous	
–	this	will	be	a	big	shift	from	what	is	currently	being	done		
	
	

Assessment:		
1. ELPA	21	-	completed - Thank you to Mrs. Calderon, Mrs. Kush, Ms. Foley, 

Mrs. Englemann   	
2. NSCAS Testing  

a. Middle School: 
i. ELA - week of April 1-5th (3rd) 

ii. Math - week of April 8-12th (10th) 

Alan Ehlers 
Superintendent  

Jim Crilly 
Secondary Principal 

Andrew Offner 
Elem Principal/CD 

Karla Kush 
Student Services/GC 

Gary Klahn       
Principal/AD/IPM 
Christine Knapp 

Office Manager       
 
 



	
iii. 8th grade Science - April 17th or April 24th 

b. Elementary: 
i. ELA - April 10th 

ii. Math - April 17th 
iii. 5th grade Science - April 24th 

3. ACT 
a. April 3rd – completed!!  

	
Miscellaneous:	
	
Attendance	and	Tardy	tracking:	
	
Month		 January		 February			 March		
Monthly	Attendance	Avg.	 92.42%	 95.50%	 95.75%	
Tardy	1	day	per	month		 21	 10	 18	
Tardy	5	or	less	per	month	 11	 12	 9	
Total	students	tardy	per	month		 33	weather	

related	
22	 27	

	
“We	are	what	we	repeatedly	do.	Excellence,	therefore,	is	not	an	act	but	a	
habit.”	-	Aristotle	

	
 



	

Madison Public Schools 
 

700 So Kent St. 
P.O. Box 450 

Madison, NE 68748 
District Phone (402) 454-3336 Fax (402) 454-2238 

Elementary Phone (402) 454-2656 Fax (402) 454-3978 
 

	
The mission of Madison Public Schools is to prepare students to be competent, confident, 

productive, and responsible citizens.  
 

April Board Report- Reid Ehrisman- Athletic Director 
 

• After-school sports development camps have been going well. Volleyball camp complete 
now into second week of basketball camp. 

 
• Successfully hosted first home track meet (3 more to go) and home soccer match (3 more 

to go) of the year 
 

• Congratulations to Riley Jurgens, Rachel Jackson, Kolby Johnson, Dakota Gullicksen, and  
Keaton Hendren on being selected as winter sports Academic All-State 
 

• Congratualtions to Rilley Jurgens on being selected to EHC Honorable Mention  and 
Keaton Hendren 2nd Team. 

 
• COOP orders for athletic equipment has been placed 

 
• GUTS program has been going well. 3 more sessions left and 36 of 37 middle schoolers 

have had 90% attendance or better 
 

• Met with Amy W. and Traci V. about the future of Madison Booster Club 
 
 
Scoreboard 
Track: 

Concordia Indoor Meet (3/15) (did not attend because of weather) 
Madison Triangular (3/26) 

  Kolby Johnson 3rd-Shot Put and 4th-Discus 
Avery Rosales 4th-Triple Jump 
Esteban Solorio 4th-Long Jump 
Elijah DelaCruz 4th-100 and 3rd-200 
Dakota Gullicksen 2nd-1600 and 4th-800 
Gabe Romero 1st-400 and 1st-200 
Angel Nava 4th-400 
Julissa Ramirez 2nd-Long Jump, 2nd-200, and 3rd-400 
Riley Jurgens- 1st-Pole Vault 
Rachel Jackson 4th-1600 and 4th- 800 

 
Battle Creek Invite (4/1) 

Gabe Romero 1st- 400 and 3rd in the 200 
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Kolby Johnson was 2nd in the discus and 3rd in the shot put 
Kevin Rodriguez 6th- PV 
Avery Rosales 6th-TJ 
4X800 (Dakota, Javier, Angel, Alexis) 6th 
4X100 (Esteban, Elijiah, Gabe, Fernando) 5th 
Rachel Jackson 4th-1600m 
Riley Jurgens 4th PV 
Julissa Ramirez 5th 400m  
4X800 (Rachel, Julissa, Fryda, Sonia) 5th 

Soccer: 
 Lexington (3/14)- Cancelled due to weather 
 York Tournament (3/21)- Cancelled due to weather 

Nebraska Lutheran (3/21)- Won 8-0 
GICC Quad (3/30)- Cancelled due to weather 

 
Golf: 
 Howells-Dodge Golf Quad (4/2) 
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The mission of Madison Public Schools is to prepare students to be competent, 

confident, productive, and responsible citizens.  

 

 
 
 

  

 

Superintendent Report  
April 2019 

 
 
 

o Building Projects update: 
 

Elementary campus - I have spoken to Mr. Herz about getting a shed kit to 
build a small storage shed to store the PK playground items.  We had purchased 
a cheaper plastic shed that was destroyed in the recent storm.  The plan would 
be to have Paul & Crew build a small shed this summer. 
 
 Middle School/High School campus - The phase IV building process is off and 
running.  Volkman’s has been working to install the drainage system that will 
carry rain water away from the buildings.  During the process of excavation of 
the site the contractors have found several areas which we believe to be 
foundation from the 1914 High school.  This may cause some additional labor 
costs with additional costs being unknown at this time.  Thrasher also had 
issues penetrating the old foundation while installing the last two pins on the 
current Middle School.  So, after talking with Michael they are planning to pound 
the last two pins into place vs. drilling which as lead to some additional cost.  I 
contacted the building committee to let them know about the change. I may 
have more information on the progress on Monday night. 

 
Athletic Complex - I have reached out to the City of Madison who said that they 
would help us with removal of the tree line, but it might not take place for 6-8 
weeks which would delay the planting of the Alfalfa FFA plot area until the fall.  
If you want to move quicker than that I could reach out to get bids, but my guess 
is working with the city would be more cost effective. 

 
 

o Staffing update: 
   
 

Elementary/MS Teachers - We have offered contracts to the following as Elementary 
Teachers for next year. 
 
Elementary: 4th Grade -Nicole Babutzke- Served this year as a fourth-grade teacher at 
Ogallala Public Schools.  She is a graduate of Wayne State College and attended High school 

Alan Ehlers 

Superintendent  

Jim Crilly 

Secondary Principal 

Andrew Offner 

Elem Principal/CD 

Karla Kush 

MS Principal/IPM/EL 

Reid Ehrisman       

Athletic Director 

Christine Knapp 

Office Manager       

 

 



 
at O’Neill Public Schools.  Nicole also has a Reading and writing endorsement and will teach 
in the fourth grade. 
 
Elementary: ELL -   Regan Ramaekers-   Regan is a graduate of the University of Nebraska at 
Kearney.  She has taught the last year at Norfolk Catholic in a third-grade classroom.   
 
Middle School: 6th Grade - Joe Crilly is on track to graduate from Wayne State College in 
May.  Joe is a graduate of Madison Public Schools and will serve as the 6th grade teacher Head 
Football and Head Girls Basketball coach.   

 
Physical Education/Health - We are planning to have David Kaps move from 0.80 FTE to 
1.0 FTE for the 2018-2019 School year to help cover classes that Mr. Ehrisman was teaching.  
Mr. Kaps has also agreed to be an Assistant Softball coach. 
 
Physical Education/Health - A contract has been offered and accepted to Huy Truong to 
teach physical Education classes and serve as the head wrestling coach.  Mr. Truong grew up 
in Hastings Ne and attended Hastings public Schools.  He was a two-time state Medalist at 
the State Wrestling tournament in class B.  While attending Hastings College Huy was a 
member of the Hastings college wrestling team.  He has experience coaching while serving as 
a volunteer wrestling coach at Hastings Public Schools 

 
Business:  I plan to re-advertise for the position. 
 
Secondary Math:  At this time, I have advertised for the position.  
 
Principal/AD Secretary:  Still receiving applications with the hope of screening candidates 
by April 10th with interviews of the top two.  Again, our hope is to have someone in place by 
May 1st. 
 
Staff Transfers:   
 
Kayla Herfel to either 1st or 2nd Grade 
Brisa Sanchez to either 1st or 2nd Grade 

 
 
 

 
o Reminder that Commencement is at 2:00 pm on May 4th.  Jim Knapp and Steve 

Ruh have volunteered to read the names of the graduates.  Who would like to be 
seated on the stage?  
 

o I wanted to make you aware that we have joined with 8 Northeast Nebraska 

schools to apply for a Beyond School Bells grant to implement the OST design 
Challenge which is a multi-faceted project to enrich existing after School 
Programs with year round makerspace activities, STEM + computer science 
programing and technology rich clubs.  We will not receive funding information 
until June or July. 
 

o Attached is the recommended coaching assignments for the fall and winter 
2019-2020 school year.  We still have a few areas to fill but plan to fill additional 
areas in before the May 13th Board meeting 

 
o The last day for the 2018-19 school year for students in grades K-8 will be 

Friday May 17th.  The Elementary and Middle School teachers will be receiving 
additional training on our Wonders reading program on May 20th & 21st.  The 
High School students will wrap up the year on May 21st.  Staff members last 
contract day will be May 22nd. 
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OMB 3060-0806 Approval by OMB

FCC Form 471 November 2015

Description of Services Ordered
and Certification DRAFT Form 471

FCC Form 471
Application Information
Nickname ESU08_Madison Public Schools Application Number 191009297

Funding Year 2019 Category of Service Category 1

Billed Entity
STATE OF NEB DEPT OF ADMIN SERVICES, OFF
ICE OF THE CIO
501 SOUTH 14TH ST PO BOX 95045 LINCOLN NE
 68509 - 5045
402-471-3560
ed.toner@nebraska.gov

Billed Entity Number 225870

FCC Registration Number 0018343491

Applicant Type Consortium

Contact Information
Tom Rolfes
402-471-7969
tom.rolfes@nebraska.gov

Consulting Firms

Name Consultant
Registration

Number

City State Zip
Code

Phone
Number

Email

EDUCATIONAL SERVICE UNIT 10 16062372 KEARNEY NE 68848 308-237-5927 erate@esu10.org
EDUCATIONAL SERVICE UNIT NO 11 16062031 HOLDREGE NE 68949 308-995-6585 erate@esu11.org
ESU 5 Erate Services 17000014 Beatrice NE 68310 402-223-5277 natalie.brauer@esu5.org
Educational Service Unit 2 17001273 Fremont NE 68026 402-721-7710 erate@esu2.org
Mary Gurney 17001967 Omaha NE 68154 402-760-2791 mgurney@esu8.org
ESU 9 Erate Consulting 17010836 Hastings NE 68901 402-463-5611
ESU8 17017906 Neligh NE 68756 402-887-5041 bpickrel@esu8.org

Entity Information

Consortium Entities

Related School District Entity - Details

BEN Name Urban/
Rural

State
LEA ID

State
School

ID

NCES
Code

School District
Attributes

Endowment

138626 MADISON PUBLIC SCHOOL
DISTRICT

Rural Public School District None

Related Entity Information

Consortium Related Entities
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Related Child School Entity - Details

BEN Name Urban/
Rural

State
LEA ID

State
School ID

NCES Code Alternative
Discount

School Attributes Endowment

79041 MADISON ELEMENTARY
SCHOOL

Rural 01206 59 None Public School None

79042 MADISON JR-SR HIGH
SCHOOL

Rural 01206 59 None Public School None

Related Child School Entity - Discount Rate Calculation Details

BEN Name Urban/
Rural

Number of
Students

Students
Count Based
on Estimate

CEP
Percentage

79041 MADISON ELEMENTARY SCHOOL Rural 194 N/A

79042 MADISON JR-SR HIGH SCHOOL Rural 267 N/A

Discount Rate

Category One Discount Rate Category Two Discount Rate

80% 80%

School District Discount Rate

School District
Enrollment

School District
NSLP Count

School District
NSLP Percentage

School District
Urban/Rural Status

Category One
Discount Rate

Category Two
Discount Rate

461 332 72.0% Rural 80% 80%
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Funding Request for FRN #1999011195
Funding Request Nickname: MadisonPublicSchools.GreatPlains

Service Type: Data Transmission and/or Internet Access

Agreement Information - Contract
Contract Number 70986(04)

Establishing FCC Form 470 160001443

Was an FCC Form 470 posted
for the product and/or services
you are requesting?

Yes

Award Date March 28, 2016

How many bids were received
for this contract?

14

What is the service start date? July 01, 2019

Account Number NA

Service Provider Great Plains Communications,
Inc. (SPN: 143002186)

Based on State Master
Contract?

Yes

Based on a multiple award
schedule?

No

Includes Voluntary Extensions? Yes

Remaining Voluntary
Extensions

4

Total Remaining Contract
Length

96

What is the date your contract
expires for the current term of
the contract?

June 30, 2020

Document Name Document Description

GreatPlainsWAN_70986(04)_2016_2020_2024.pdf State Master Contract to provide WAN c
ircuits by Great Plains Communications.

Pricing Confidentiality
Is there a statute, rule, or other restriction which prohibits
publication of the specific pricing information for this contract?

No

Narrative
200Mbps Layer 2 Transport circuit to interconnect SCHOOL DISTRICT with the statewide
network based on Nebraska State Master Contract 70986(04).
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Line Item # 1999011195.001

Product and Service Details

Purpose
Data connection(s) for an applicant’s hub site to an Internet Service Provider or state/regional network
where Internet access service is billed separately

Function Fiber

Type of Connection Ethernet

Bandwidth Speed
Upload Speed 200.0 Mbps Download Speed 200.0 Mbps

Connection Information
Does this include firewall services? No Is this a connection between eligible schools,

libraries and NIFs (i.e., a connection that provides a
“Wide area network”)?

No

Is this a direct connection to a single school,
library or a NIF for Internet access?

Yes

Cost Calculation for FRN Line Item # 1999011195.001

Monthly Cost

Monthly Recurring Unit Cost $2,012.00

Monthly Recurring Unit Ineligible
Costs

- $0.00

Monthly Recurring Unit Eligible
Costs

= $2,012.00

Monthly Quantity x 1

Total Monthly Eligible Recurring
Costs

= $2,012.00

Months of Service x 12

Total Eligible Recurring Costs = $24,144.00

One-Time Cost

One-time Unit Cost $0.00

One-time Ineligible Unit Costs - $0.00

One-time Eligible Unit Cost = $0.00

One-time Quantity x 0

Total Eligible One-time Costs = $0.00

Summary

Total Eligible Recurring Costs $24,144.00

Total Eligible One-time Costs + $0.00

Pre-Discount Extended Eligible
Line Item Cost

= $24,144.00
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Recipients of Services

BEN Name Quantity
79041 MADISON ELEMENTARY SCHOOL 0.500000

79042 MADISON JR-SR HIGH SCHOOL 0.500000
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FRN Calculation for FRN #1999011195

Monthly Charges

Total Monthly Recurring Charges $2,012.00

Total Monthly Ineligible Charges - $0.00

Total Monthly Eligible Charges = $2,012.00

Total Number of Months of
Service

x 12

Total Eligible Pre-Discount
Recurring Charges

= $24,144.00

Total Requested Amount

Total Eligible Pre-Discount
Recurring Charges

$24,144.00

Total Eligible Pre-Discount One-
Time Charges

+ $0.00

Total Pre-Discount Charges = $24,144.00

Discount Rate 80%

Funding Commitment Request = $19,315.20

One-Time Charges

Total One-Time Charges $0.00

Total Ineligible One-Time
Charges

- $0.00

Total Eligible Pre-Discount
One-Time Charges

= $0.00
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Notice
Section 54.504 of the Federal Communications Commission's rules requires all schools and libraries ordering services that are eligible for and seeking universal
service discounts to submit an application for such discounts by filing this Services Ordered and Certification Form (FCC Form 471) with the Universal Service
Administrator. 47 C.F.R. § 54.504. The collection of information stems from the Commission's authority under Section 254 of the Communications Act of 1934, as
amended. 47 U.S.C. § 254. The data in the report will be used to ensure that schools and libraries comply with the application requirements for universal service
discounts contained in 47 C.F.R. § 54.504. Schools and libraries must file this form themselves or as part of a consortium. An agency may not conduct or sponsor,
and a person is not required to respond to, a collection of information unless it displays a currently valid OMB control number. The FCC is authorized under the
Communications Act of 1934, as amended, to collect the information we request in this form. We will use the information you provide to determine whether approving
your application for universal service discounts is in the public interest. If we believe there may be a violation or a potential violation of any applicable statute,
regulation, rule or order, your application may be referred to the Federal, state, or local agency responsible for investigating, prosecuting, enforcing, or implementing
the statute, rule, regulation or order. In certain cases, the information in your application for universal service discounts may be disclosed to the Department of
Justice or a court or adjudicative body when (a) the FCC; or (b) any employee of the FCC; or (c) the United States Government is a party of a proceeding before
the body or has an interest in the proceeding. In addition, consistent with the Communications Act of 1934, FCC regulations and orders, the Freedom of Information
Act, 5 U.S.C. § 552, or other applicable law, information provided in or submitted with this form or in response to subsequent inquiries may be disclosed to the
public. If you owe a past due debt to the Federal government, the information you provide may also be disclosed to the Department of the Treasury Financial
Management Service, other Federal agencies and/or your employer to offset your salary, IRS tax refund or other payments to collect that debt. The FCC may also
provide the information to these agencies through the matching of computer records when authorized. If you do not provide the information we request on the form,
the FCC or the Universal Service Administrator may delay processing of your application for universal service discounts or may return your application without
action. The foregoing Notice is required by the Paperwork Reduction Act of 1995, Pub. L. No. 104-13, 44 U.S.C. § 3501, et seq. Public reporting burden for this
collection of information is estimated to average 4.5 hours per response, including the time for reviewing instructions, searching existing data sources, gathering
and maintaining the data needed, completing, and reviewing the collection of information. Send comments regarding this burden estimate or any other aspect of
this collection of information, including suggestions for reducing the reporting burden to the Federal Communications Commission, Performance Evaluation and
Records Management, Washington, DC 20554. We also will accept your comments via the email if you send them to PRA@FCC.gov. DO NOT SEND COMPLETED
WORKSHEETS TO THESE ADDRESSES.



Quote No. Q-00241982 Date 2/13/2019
Ref. No. Madison-erate Exp. Date 3/15/2019

Sterling Account Manager Customer Information
Angie Sexton
600 Stevens Port Dr., Suite 200
Dakota Dunes, SD 57049
P: (605) 242-4037
F:  (605) 242-4001
angie.sexton@sterlingcomputers.com

Madison Public Schools
Trish Braithwait
700 S Kent, Box 450
Madison, NE 68748-0450
P: (402) 640-5680
F:  +1.402.454.2238
tbraithwait@esu8.org

Terms FOB Contract Lead Time
Pre-Payment Destination Open Market 30 Days ARO

Line No. QTY Part Number Description Unit Price Extension
1 1 FGT-200E-BDL-950-36 Hardware plus 24x7 FortiCare and FortiGuard UTM

Bundle
$5,575.00 $5,575.00

TOTAL $ 5,575.00

Quotation Comments

CAGE: 06AP0 | DUNS: 938836541
TIN: 95-4634907 | F-23 12/09



"Solutions and Service You Can Trust"
Over 20 Years Experience in the Telecommunications Industry!

         Fax: 402-367-4723

MADISON  NE 68748            CONTACT:   ALAN/BRENT 

Materials

*Purchase is contingent upon Category 2 E-Rate Funding

Labor

TotalPrice
$795.00
$250.00
$300.00
$171.00

$29.00 $58.00
$80.00$40.00

2 2M FIBER OPTIC JUMPER CABLES - SC TO LC

Description
6STRAND 50M OM3 10G MULTIMODE FIBER OPTIC CABLE $795.00

$125.00
$25.00
$85.50

1
2 FIBER OPTIC RACK MOUNT ENCLOSURES
12 FIBER OPTIC UNICAM SC CONNECTORS
2 FIBER OPTIC SC SIX PACKS - 6 STRAND EACH

2 FIBER OPTIC SFP+ MODULES

1 MATERIALS TOTAL

Quantity

Materials Total* $1,654.00

*does not include tax

Hours Description Price Total
LABOR TO INSTALL 1) 6 STRAND 50M OM3 10G 
MULOTIMODE FIBER OPTIC CABLE FROM EXISTING IDF
DATA ROOM TO NEW GYM MECHANICAL ROOM. 
TERMINATE FIBER OPTIC CABLE ON RACK MOUNT 
ENCLOSURES IN EACH DATA ROOM AND TAG.
FIBER CABLE TO BE USED FOR BACKBONE STRUCTURE
FOR DATA NETWORK.
in wal rack enclosure.
NOTE: All equipment is considered property of Heartland until
payment has been received in full.

1 TOTAL LABOR AND MATERIALS $1,600.00 $1,600.00
Labor Total* $1,600.00
Total Proposal $3,254.00

THIS PROPOSAL IS VALID IS FOR A PERIOD OF 30 DAYS

AUTHORIZED SIGNATURE

ACCEPTANCE SIGNATURE

STEVE RERUCHA - OWNER

Job Number:
Date:

CONTRACT

Job Description: INSTALLATION OF FIBER OPTIC CABLE 

Date: 2/5/19
Job Number: 4543336
MADISON PUBLIC SCHOOLS
700 SOUTH KENT STREET

HEARTLAND COMMUNICATIONS
Phone: 402-910-4800

BACKBONE CABLE TO FEED DATA IN NEW GYM
SPIN - 143044129     FORM 470#190024579



"Solutions and Service You Can Trust"
Over 20 Years Experience in the Telecommunications Industry!

(Heartland Representative)



"Solutions and Service You Can Trust"
Over 20 Years Experience in the Telecommunications Industry!

         Fax: 402-367-4723

 

Total
$795.00
$250.00
$300.00
$171.00

$58.00
$80.00

$1,654.00

Total

$1,600.00
$1,600.00
$3,254.00

CONTRACT

INSTALLATION OF FIBER OPTIC CABLE 

HEARTLAND COMMUNICATIONS
Phone: 402-910-4800

BACKBONE CABLE TO FEED DATA IN NEW GYM
SPIN - 143044129     FORM 470#190024579



"Solutions and Service You Can Trust"
Over 20 Years Experience in the Telecommunications Industry!

         Fax: 402-367-4723

MADISON  NE 68748            CONTACT:   ALAN/BRENT 

Materials

Labor

HEARTLAND COMMUNICATIONS
Phone: 402-910-4800

WIRING FOR WAP'S, NETWORK SWITCHES, & WIRELESS ACCESS POINTS IN NEW GYM
SPIN - 143044129     FORM 470#190016120

Job Number:
Date:

CONTRACT

Job Description: INSTALLATION OF CATEGORY 6 DATA CABLING 

Date: 2/5/19
Job Number: 4543336
MADISON PUBLIC SCHOOLS
700 SOUTH KENT STREET

Total Proposal $12,285.00
THIS PROPOSAL IS VALID IS FOR A PERIOD OF 30 DAYS

AUTHORIZED SIGNATURE

ACCEPTANCE SIGNATURE

STEVE RERUCHA - OWNER

1 TOTAL LABOR AND MATERIALS $2,795.00 $2,795.00
Labor Total* $2,795.00

NOTE: All equipment is considered property of Heartland until
payment has been received in full.

All Wireless Access Cables will be terminated on data rack
in wal rack enclosure.

on racks in IT rooms. All cables will be used for WAP's'

LABOR TO INSTALL 17 NEW CABLES IT ROOM BY GYM
PER PRINT. All data cables will be terminated on patch panel

Quantity

Materials Total* $9,490.00

*does not include tax

Hours Description Price Total

1 MATERIALS TOTAL

*Purchase is contingent upon Category 2 E-Rate Funding

2 UBIQUITY POE-24-12W-G -24V PoE .5A GIGABIT W/PWER
1 APPLE MAC MINI CACHING SERVER w/APPLE CARE
34 1' PATCH CORDS - CATEGORY 6 (SLIM)

8 UBIQUITY UAP-AC-HD-US  WIRELESS ACCESS POINTS
2 UBIQUITY NS-5AC-US -5GHz NANOSTATION 5AC US
3 UBIQUITY UAP-AC-M-PRO-US - UNIF AP-AC-MESH PRO US

1
1 24 PORT PATCH PANEL BLANK- CATEGORY 6 
17 CATEGORY 6 DATA CABLES (550Mh) 
34 CATEGORY 6 DATA JACKS W/17 BISCUIT JACKS
1 UBIQUITY ES-48-750WSFP+ 24V 802.3af/at48 PORT SWITCH 

Description
TRIPPLITE 9U WALL RACK

$1,795.00
$8.00

$350.00
$25.00

$150.00
$9.00

$280.00
$125.00
$189.00

$20.00

$250.00
$567.00

$40.00

$272.00
$1,795.00

TotalPrice
$350.00

$25.00
$2,550.00

$306.00
$1,095.00 $1,095.00

$2,240.00



"Solutions and Service You Can Trust"
Over 20 Years Experience in the Telecommunications Industry!

(Heartland Representative)



"Solutions and Service You Can Trust"
Over 20 Years Experience in the Telecommunications Industry!

         Fax: 402-367-4723

 

HEARTLAND COMMUNICATIONS
Phone: 402-910-4800

WIRING FOR WAP'S, NETWORK SWITCHES, & WIRELESS ACCESS POINTS IN NEW GYM
SPIN - 143044129     FORM 470#190016120

CONTRACT

INSTALLATION OF CATEGORY 6 DATA CABLING 

$12,285.00

$2,795.00
$2,795.00

$9,490.00

Total

$250.00
$567.00

$40.00

$272.00
$1,795.00

Total
$350.00

$25.00
$2,550.00

$306.00
$1,095.00
$2,240.00
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ASSISTANT COACH 
JOB DESCRIPTION 

 
DEPARTMENT:  Athletics/Activities, [K-12]  
 

JOB TITLE:  Assistant Coach 
 
REQUIREMENTS: 

 
1. Education Level and Certification/Endorsement:  Bachelor’s degree 

preferred.  The Assistant Coach must have either (1) a valid Nebraska 

Teaching Certificate or Administrative and Supervisory Certificate (with 
a Coaching endorsement preferred) OR (2) a Provisional Trades 
Certificate and/or a Special Services Permit, each with a Coaching 

endorsement required.  Complete the NFHS Fundamentals in Coaching 
and the NFHS First Aid, Health, and Safety for Coaches courses.  
Complete the NFHS Concussion in Sports, Heal Illness Prevention, and 

Sudden Cardiac Arrest Training courses annually.  Attend an NSAA Rules 
Meeting or complete an NSAA Rules Meeting online annually. 
 

2. Experience:  Experience in teaching, coaching, and sports medicine 
preferred but not required. 
 

3. Attendance:  Performance of this position requires daily attendance 
except when granted leave by district policy, an employment 
agreement, excused by an administrator, or when otherwise provided 

by law.   
 

4. Other Requirements: 

A. A written contract of employment as a coach. 
B. Possess a valid driver’s license. 
C. Possess and demonstrate strong communication (written and 

oral), motivational, and organizational skills. 
D. Possess and demonstrate effective collaboration and team-

building skills. 

E. Possess and demonstrate sound judgment. 
F. Demonstrate leadership skills in the areas of coaching. 
G. Demonstrate knowledge of and experience with the activity. 

H. Skillful in leadership, organization, problem-solving and conflict 
resolution. 

I. Skillful in human relations; ability to deal with a diversity of 

people. 
J. Ability to organize, prioritize, and function under pressure and 

time constraints. 
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REPORTS TO:  Head Coach (Direct Supervisor), Athletic/Activities Director, 

Principals, and Superintendent, as directed 
 
RECEIVES GUIDANCE FROM:  Head Coach (Direct Supervisor), 

Athletic/Activities Director, Principals, and Superintendent 
 
EVALUATED BY:  Athletic/Activities Director and/or Principal 

 
SUPERVISES:  Volunteers and players. 
 

ESSENTIAL FUNCTIONS AND PERFORMANCE RESPONSIBILITIES: 
  

1. Know, understand, apply, enforce, and follow the rules of the game 

and the rules, regulations, and bylaws of the Nebraska School 
Activities Association. 

2. According to the NSAA, the Assistant Coach’s responsibilities include 

the following: 
a. Supervise the individuals or team representing the school in the 

competition. 

b. Serve as the school’s spokesperson in all administrative matters, 
controversial situations, obtaining medical assistance, talking with 
representatives of the media, and any discussion with contest 

officials or judges. 
c. In basketball, the only individual who is permitted to use the 

coach’s box or approach the scorer’s table for a correctable error 

situation. 
d. Be seated on the team bench or within the team area during 

basketball, volleyball, baseball, football, soccer, and softball 

contests. 
e. Accept awards presented to the school and/or coach. 

3. Know, understand, apply, enforce, and follow all school district 

policies, procedures, and handbooks. 
4. Maintain appropriate certifications and training hours as required.  
5. Act as a role model both on and off the activity site. 

6. Teach disciplinary and sportsmanship rules and enforce them at all 
times. 

7. Ensure that no bullying, hazing, or harassment occurs in your 

activity. 
8. Assist in the preparation and conditioning of players. 
9. Assist in arranging and conducting practice. 

10. Assist in teaching students the fundamentals and intricacies of the 
activity.  

11. Mentor students for game, life, leadership, and academic success. 
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12. Assist in the design of game plans and assigning positions. 
13. Assess talent of the players. 

14. Assist in the supervision and training of volunteers. 
15. Assist in fundraising and promotional activities. 
16. Travel to and from activities with students. 

17. Provide appropriate supervision of players and personnel or delegate 
the same to a responsible individual (at home events, away events, 
locker rooms, etc. – everywhere).   

18. Maintain and secure any confidential records or inquiries. 
19. Assist in the supervision of off-season activities as allowed by NSAA 

and school rules and regulations. 

20. Report activity injuries and work with the athletic trainer or 
appropriate personnel to ensure that injured athletes receive 
treatment.  

21. Assist in arranging and planning team assemblies, meals, banquets, 
and recognition programs in conjunction with appropriate personnel. 

22. Properly clean, store, and maintain all equipment and uniforms.  

23. Performs other duties as assigned.  
 

PHYSICAL REQUIREMENTS: 
 

This position requires the individual to regularly talk or hear.  The individual 
may be frequently required to walk, run, jump, stretch, stand, sit, use hands 
for fine manipulation, handle or feel and reach with hands and arms. The 

individual occasionally may be required to stoop, kneel, crouch or crawl.  The 
individual may regularly lift and/or move up to 25 pounds and occasionally up 
to 100 pounds or more.  The individual may occasionally climb stairs or 

ladders.  Specific vision abilities required by this job include close vision, 
distance vision, ability to adjust focus and peripheral vision.  The individual 
must have the ability to teach proper techniques and skills needed for athletic 

participation.  
 
 Never 

(0%) 

Occasional 

(1-32%) 

Frequent 

(33-66%) 

Constant 

(67%) 

Standing   X  

Walking   X  

Sitting  X   

Bending/Stooping  X   

Reaching/Pushing  X   

Climbing  X   

Driving  X   

Lifting(__# max)  X   

Manual Dexterity 

Tasks (Specify:) 
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WORKING CONDITIONS:  Outside (primarily) and inside.  There will be extremes 

of outdoor temperature and weather conditions; air conditioned building. 

 

I have carefully reviewed this job description and affirm the following (please 
initial): 
 

___ To the best of my knowledge, I CAN fulfill all the requirements, 
responsibilities,  and training aspects set out in this document. 

 

___ To the best of my knowledge, I CANNOT fulfill all the requirements,  
 responsibilities, and training aspects set out in this document. 
 

Use this space for any comments: 
 
 

 
 
 

 
 
 

 
_________________________ _________________________________ 
Employee Name (Print)   Employee Signature 
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COACH’S AIDE 
JOB DESCRIPTION 

 
DEPARTMENT:  Athletics/Activities, [K-12]  
 

JOB TITLE:  Coach’s Aide 
 
REQUIREMENTS: 

 
1. Education Level:  All of the following are preferred but not required: 

 

A. Bachelor’s degree.   
B. Completion of the NFHS Fundamentals in Coaching and the NFHS 

First Aid, Health, and Safety for Coaches courses.   

C. Completion of the NFHS Concussion in Sports, Heal Illness 
Prevention, and Sudden Cardiac Arrest Training courses annually.  

D. Coursework related to:  coaching athletics, including first aid, 

health and safety for coaches; prevention, care, and management 
of injuries; fundamentals of coaching, including psychology of 
coaching and coaching theory; growth, development and learning;  

legal aspects and responsibilities; training and conditioning; 
nutrition; and administration of sports. 

  

2. Certification/Endorsement:  None required. 
 

3. Experience:  Experience in teaching, coaching, and sports medicine 

preferred but not required. 
 

4. Attendance:  Performance of this position requires daily attendance 

except when granted leave by district policy, an employment 
agreement, excused by an administrator, or when otherwise provided 
by law. 

 
5. Other Preferences: 

 

A. Possess a valid driver’s license. 
B. Possess and demonstrate strong communication (written and 

oral), motivational, and organizational skills. 

C. Possess and demonstrate effective collaboration and team-
building skills. 

D. Possess and demonstrate sound judgment. 

E. Demonstrate leadership skills in the areas of coaching. 
F. Demonstrate knowledge of and experience with the activity. 
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G. Skillful in leadership, organization, problem-solving and conflict 
resolution. 

H. Skillful in human relations; ability to deal with a diversity of 
people. 

I. Ability to organize, prioritize, and function under pressure and 

time constraints. 
 
REPORTS TO:  Assistant Coach (Direct Supervisor), Head Coach 

 
RECEIVES GUIDANCE FROM:  Assistant Coach (Direct Supervisor), Head 
Coach,  Athletic/Activities Director 

 
EVALUATED BY:  Athletic/Activities Director and/or Principal 
 

SUPERVISES:  Volunteers and players. 
 
ESSENTIAL FUNCTIONS AND PERFORMANCE RESPONSIBILITIES: 

  
1. Know, understand, apply, enforce, and follow the rules of the game 

and the rules, regulations, and bylaws of the Nebraska School 

Activities Association. 
2. According to the NSAA, the Coach’s Aide: 

a. Shall not initiate nor change instruction given by the head coach 

and must carry out specific directions given by the head coach. 
b. May assist in starting, executing, and completing the specific plan 

of the learning experience as defined and directed by the head 

coach. 
c. Should be specifically prepared for duties assigned, to include the 

handling of emergency situations that arise in the course of 

his/her work. 
d. Are not to be given the sole responsibility of directing or 

supervising students during practice.  The head coach should be 

in the immediate practice area. 
e. When traveling to and from and participating in interschool 

competition, the team or individuals are to be accompanied by the 

head coach/sponsor, assistant coach/sponsor, or in case of an 
emergency, a certificated faculty member. 

3. Know, understand, apply, enforce, and follow all school district 

policies, procedures, and handbooks. 
4. Maintain appropriate certifications and training hours as required.  
5. Act as a role model both on and off the activity site. 

6. Teach disciplinary and sportsmanship rules and enforce them at all 
times. 
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7. Ensure that no bullying, hazing, or harassment occurs in your 
activity. 

8. Assist in the preparation and conditioning of players. 
9. Assist in conducting practice. 
10. Assist in teaching students the fundamentals and intricacies of the 

activity.  
11. Mentor students for game, life, leadership, and academic success. 
12. Assist in fundraising and promotional activities. 

13. Provide appropriate supervision of players (at home events, away 
events, locker rooms, etc. – everywhere).   

14. Maintain and secure any confidential records or inquiries. 

15. Assist in the supervision of off-season activities as allowed by NSAA 
and school rules and regulations. 

16. Report activity injuries and work with the athletic trainer or 

appropriate personnel to ensure that injured athletes receive 
treatment.  

17. Participate in team assemblies, meals, banquets, and recognition 

programs in conjunction with appropriate personnel as directed. 
18. Properly clean, store, and maintain all equipment and uniforms.  
19. Performs other duties as assigned.  

 
PHYSICAL REQUIREMENTS: 
 

This position requires the individual to regularly talk or hear.  The individual 

may be frequently required to walk, run, jump, stretch, stand, sit, use hands 
for fine manipulation, handle or feel and reach with hands and arms. The 
individual occasionally may be required to stoop, kneel, crouch or crawl.  The 

individual may regularly lift and/or move up to 25 pounds and occasionally up 
to 100 pounds or more.  The individual may occasionally climb stairs or 
ladders.  Specific vision abilities required by this job include close vision, 

distance vision, ability to adjust focus and peripheral vision.  The individual 
must have the ability to teach proper techniques and skills needed for athletic 
participation.  

 
 Never 

(0%) 

Occasional 

(1-32%) 

Frequent 

(33-66%) 

Constant 

(67%) 

Standing   X  

Walking   X  

Sitting  X   

Bending/Stooping  X   

Reaching/Pushing  X   

Climbing  X   

Driving  X   

Lifting(__# max)  X   
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Manual Dexterity 
Tasks (Specify:) 

 

    

 

WORKING CONDITIONS:  Outside (primarily) and inside.  There will be extremes 
of outdoor temperature and weather conditions; air conditioned building. 

 
I have carefully reviewed this job description and affirm the following (please 

initial): 
 
___ To the best of my knowledge, I CAN fulfill all the requirements, 

responsibilities,  and training aspects set out in this document. 
 
___ To the best of my knowledge, I CANNOT fulfill all the requirements,  

 responsibilities, and training aspects set out in this document. 
 
Use this space for any comments: 

 
 
 

 
 
 

 
 
 

_________________________ _________________________________ 
Employee Name (Print)   Employee Signature 
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HEAD COACH 
JOB DESCRIPTION 

 
DEPARTMENT:  Athletics/Activities, [K-12]  
 

JOB TITLE:  Head Coach 
 
REQUIREMENTS: 

 
1. Education Level and Certification/Endorsement:  Bachelor’s degree 

preferred.  The Head Coach must have either (1) a valid Nebraska 

Teaching Certificate or Administrative and Supervisory Certificate (with 
a Coaching endorsement preferred) OR (2) a Provisional Trades 
Certificate and/or a Special Services Permit, each with a Coaching 

endorsement required.  Complete the NFHS Fundamentals in Coaching 
and the NFHS First Aid, Health, and Safety for Coaches courses.  
Complete the NFHS Concussion in Sports, Heal Illness Prevention, and 

Sudden Cardiac Arrest Training courses annually.  Attend an NSAA Rules 
Meeting or complete an NSAA Rules Meeting online annually. 
 

2. Experience:  Experience in teaching, coaching, and sports medicine 
preferred but not required. 
 

3. Attendance:  Performance of this position requires daily attendance 
except when granted leave by district policy, an employment 
agreement, excused by an administrator, or when otherwise provided 

by law.  
 

4. Other Requirements: 

A. A written contract of employment as a coach. 
B. Possess a valid driver’s license. 
C. Possess and demonstrate strong communication (written and 

oral), motivational, and organizational skills. 
D. Possess and demonstrate effective collaboration and team-

building skills. 

E. Possess and demonstrate sound judgment. 
F. Demonstrate leadership skills in the areas of coaching. 
G. Demonstrate knowledge of and experience with the activity. 

H. Skillful in leadership, organization, problem-solving and conflict 
resolution. 

I. Skillful in human relations; ability to deal with a diversity of 

people. 
J. Ability to organize, prioritize, and function under pressure and 

time constraints. 
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REPORTS TO:  Athletic/Activities Director (Direct Supervisor), Principals, and 

Superintendent 
 
RECEIVES GUIDANCE FROM: Athletic/Activities Director (Direct 

Supervisor), Principals, and Superintendent 
 
EVALUATED BY:  Athletic/Activities Director and/or Principal 

 
SUPERVISES:  Assistant coaches, volunteers, and players. 
 

ESSENTIAL FUNCTIONS AND PERFORMANCE RESPONSIBILITIES: 
  

1. Know, understand, apply, enforce, and follow the rules of the game 

and the rules, regulations, and bylaws of the Nebraska School 
Activities Association. 

2. According to the NSAA, the Head Coach’s responsibilities include the 

following: 
a. Supervise the individuals or team representing the school in the 

competition. 

b. Serve as the school’s spokesperson in all administrative matters, 
controversial situations, obtaining medical assistance, talking with 
representatives of the media, and any discussion with contest 

officials or judges. 
c. In basketball, the only individual who is permitted to use the 

coach’s box or approach the scorer’s table for a correctable error 

situation. 
d. Be seated on the team bench or within the team area during 

basketball, volleyball, baseball, football, soccer, and softball 

contests. 
e. Accept awards presented to the school and/or coach. 

3. Know, understand, apply, enforce, and follow all school district 

policies, procedures, and handbooks. 
4. Maintain appropriate certifications and training hours as required.  
5. Under the direction of supervisors, responsible for all matters related 

to the organization, administration, and philosophy of the activity. 
6. Serve as the leader of the activity. 
7. Act as a role model both on and off the activity site. 

8. Teach disciplinary and sportsmanship rules and enforce them at all 
times. 

9. Ensure that no bullying, hazing, or harassment occurs in your 

activity. 
10. Prepare and condition players. 
11. Arrange and conduct practice. 
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12. Teach students the fundamentals and intricacies of the activity.  
13. Mentor students for game, life, leadership, and academic success. 

14. Design game plans and assign positions. 
15. Assess talent of the players and assign playing time/determine 

participation of players. 

16. Assign duties to assistant coaches and volunteers. 
17. Supervise and train assistant coaches and volunteers. 
18. Manage fundraising and promotional activities. 

19. Work with appropriate personnel to plan and arrange transportation. 
20. Travel to and from activities with students. 
21. Provide appropriate supervision of players and personnel or delegate 

the same to a responsible individual (at home events, away events, 
locker rooms, etc. – everywhere).   

22. Evaluates all assistant and volunteer coaches. 

23. Assigns duties to assistant and volunteer coaches. 
24. Maintain current and accurate records for the activity, school, NSAA, 

or other applicable individuals or entities. 

25. Maintain and secure any confidential records or inquiries. 
26. Work with the AD and administration to prepare and submit a budget. 
27. Develop and use an appropriate procedure to communicate with 

parents and the public about the activity. 
28. Arrange, in coordination with the AD, and supervise off-season 

activities as allowed by NSAA and school rules and regulations. 

29. Report activity injuries and work with the athletic trainer or 
appropriate personnel to ensure that injured athletes receive 
treatment.  

30. Arrange and plan team assemblies, meals, banquets, and recognition 
programs in conjunction with appropriate personnel. 

31. Properly clean, store, and maintain all equipment and uniforms.  

32. Performs other duties as assigned.  
 

PHYSICAL REQUIREMENTS: 
 

This position requires the individual to regularly talk or hear.  The individual 
may be frequently required to walk, run, jump, stretch, stand, sit, use hands 
for fine manipulation, handle or feel and reach with hands and arms. The 

individual occasionally may be required to stoop, kneel, crouch or crawl.  The 
individual may regularly lift and/or move up to 25 pounds and occasionally up 
to 100 pounds or more.  The individual may occasionally climb stairs or 

ladders.  Specific vision abilities required by this job include close vision, 
distance vision, ability to adjust focus and peripheral vision.  The individual 
must have the ability to teach proper techniques and skills needed for athletic 

participation.  
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 Never 
(0%) 

Occasional 
(1-32%) 

Frequent 
(33-66%) 

Constant 
(67%) 

Standing   X  

Walking   X  

Sitting  X   

Bending/Stooping  X   

Reaching/Pushing  X   

Climbing  X   

Driving  X   

Lifting(__# max)  X   

Manual Dexterity 
Tasks (Specify:) 

 

    

 

WORKING CONDITIONS:  Outside (primarily) and inside.  There will be extremes 
of outdoor temperature and weather conditions; air conditioned building. 

 
I have carefully reviewed this job description and affirm the following (please 
initial): 

 
___ To the best of my knowledge, I CAN fulfill all the requirements, 

responsibilities,  and training aspects set out in this document. 

 
___ To the best of my knowledge, I CANNOT fulfill all the requirements,  
 responsibilities, and training aspects set out in this document. 

 
Use this space for any comments: 
 

 
 
 

 
 
 

 
 
_________________________ _________________________________ 

Employee Name (Print)   Employee Signature 
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SCHOOL COUNSELOR 
JOB DESCRIPTION 

 
DEPARTMENT:  [6-12]  
 

JOB TITLE:  School Counselor 
 
REQUIREMENTS: 

 
1. Education Level:   

 

A. Master’s degree in Counseling with a specialization in School 
Counseling with a minimum of 36 graduate semester hours 
required.   

B. A minimum of three years teaching experience preferred.   
 

2. Certification/Endorsement:  A valid teaching certificate with a School 

Counselor endorsement.   
 

3. Experience:  Experience in school counseling preferred but not required. 

 
4. Attendance:  Performance of this position requires daily attendance 

except when granted leave by district policy, an employment 

agreement, excused by an administrator, or when otherwise provided 
by law. 
 

5. Other Requirements: 
 

A. Possess and demonstrate strong communication (written and 

oral), motivational, and organizational skills. 
B. Utilize effective data-based problem-solving skills. 
C. Possess and demonstrate effective collaboration skills. 

D. Possess and demonstrate qualities of sound judgment, 
independent thinking, and educational leadership. 

E. Demonstrate knowledge of and experience with school counseling. 

F. Skillful in conflict resolution. 
G. Skillful in human relations; ability to deal with a diversity of 

people. 

H. Ability to organize, prioritize, and function under pressure and 
time constraints. 

I. Participate in workshops, seminars, conferences, and/or advanced 

course work which further advance knowledge of current trends 
in school counseling. 
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J. Possess an excellent memory and the ability to deal with more 
than one person or item at one time. 

K. Such alternatives to the above qualifications as the Board of 
Education may find appropriate and acceptable 

 

REPORTS TO:  Principal and Superintendent 
 
RECEIVES GUIDANCE FROM:  Principal and Superintendent 

 
EVALUATED BY:  Principal 
 

SUPERVISES:  N/A 
 
ESSENTIAL FUNCTIONS AND PERFORMANCE RESPONSIBILITIES:  The 

Guidance Counselor provides counseling and guidance services to students; 
provides students with information, assistance, and advice concerning 
educational and career opportunities; identifies and counsels students with 

special needs and behavioral, social, and school adjustment problems; makes 
referrals to other community resources, support groups, and social service 
agencies as appropriate.  The School Counselor must also: 

  
1. Meet with each student in grades 6-12 at least annually to discuss 

and plan an educational and career program appropriate for the 

needs of the student. 
2. Arrange meetings and in other ways communicate with parents 

regarding educational and career programs of students. 

3. Develop a master schedule for the school. 
4. Schedule each student in grades 6-12 into an appropriate class 

schedule. 

5. Provide information to students and their parents concerning college 
admissions and scholarships, which may be available 

6. Plan and administer an appropriate approved testing program for the 

secondary school. 
7. Utilize and communicate a wide range of pertinent information to the 

students and parents relative to learning and career opportunities in 

the high school and in other proper settings. 
8. Work with secondary staff to provide information regarding students 

to teachers, which will enhance relationships and learning. 

9. Be available to assist and advise students and parents to secure 
scholarships and other financial assistance. 

10. Organize and present scholarships and awards to graduates at 

commencement. 
11. Counsel problems of behavior and scholastic non-achievers. 
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12. Conduct personal counseling with students having personal 
problems. 

13. Confer with students, school personnel, parents, community 
members, resource/referral agencies in solving problems through the 
counseling process.  

14. Work with the administration in reviewing the curriculum and assist 
in the change or addition to curriculum. 

15. Serve on staff committees as assigned, attend special education and 

related staff meetings. 
16. Conduct annual follow-up study of high school graduates. 
17. Show good character, mental health, and emotional control. 

18. Demonstrate tactfulness and a pleasant manner. 
19. Demonstrate an open mind, tolerance, and poise. 
20. Display a sense of humor. 

21. Maintain positive relations and display enthusiasm with students, 
colleagues, and parents. 

22. Be punctual and efficient in meeting all assignments. 

23. Stay informed of new developments, ideas, and events in the 
counseling field. 

24. Demonstrate a commitment to the profession and its code of ethics. 

25. Identify strengths, limitations, needs, etc. through self-evaluation 
activities.  

26. Demonstrate proper and professional use of employee policies. 

27. Continues professional growth through reading, course work, or 
membership and participation in professional organizations. 

28. Know, understand, apply, enforce, and follow all school district 

policies, procedures, and handbooks. 
29. Maintain appropriate certifications and training hours as required.  
30. Maintain and secure any confidential records or inquiries. 

31. Develop and use an appropriate procedure to communicate with 
parents and the public about the school counseling program.  

32. Performs other duties as assigned.  
 
PHYSICAL REQUIREMENTS: 
 

This position requires the individual to regularly talk or hear.  The individual 

may be frequently required to walk, stand, sit, use hands for fine 
manipulation, handle or feel and reach with hands and arms.  The individual 
may occasionally lift and/or move up to 25 pounds.  The individual may 

occasionally climb stairs.   
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 Never 
(0%) 

Occasional 
(1-32%) 

Frequent 
(33-66%) 

Constant 
(67%) 

Standing   X  

Walking   X  

Sitting   X  

Bending/Stooping  X   

Reaching/Pushing  X   

Climbing  X   

Driving  X   

Lifting(#75 max)  X   

Manual Dexterity 
Tasks (Specify:) 

 

 X   

 

WORKING CONDITIONS:  Inside the school building primarily in an air 
conditioned building.  May require trips outside of the school building. 
 

I have carefully reviewed this job description and affirm the following (please 
initial): 
 

___ To the best of my knowledge, I CAN fulfill all the requirements, 
responsibilities,  and training aspects set out in this document. 

 

___ To the best of my knowledge, I CANNOT fulfill all the requirements,  
 responsibilities, and training aspects set out in this document. 
 

Use this space for any comments: 
 
 

 
 
 

 
 
 

 
_________________________ _________________________________ 
Employee Name (Print)   Employee Signature 
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