
Regular Meeting
Tuesday, June 23, 2026 4:00 PM

Harleton Independent School District
17000 S.H. 154

Harleton, Texas 75651

Agenda

1. Call to Order
2. Roll Call of Board Members

 
3. Pledge of Allegiance and Invocation
4. Open Forum
5. Consent Agenda

 
5.A. Approval of Board Minutes
5.B. Obligations and Vouchers

 
5.C. Financial Statement

 
6. Discussion Items

6.A. Discuss EIC (Local) Policy
7. Action Items

7.A. Consider/Take Action on appointing a community member for vacancy on the 
Harleton ISD School Board, Place 4

7.B. Consider/Take Action on Reorganizing the Board of Trustees
7.C. Consider/Take Action on Worker's Compensation Plan Year 2026-2027 Renewal 

Addendum
7.D. Consider/Take Action on Painting Quote
7.E.Consider/Take Action on Flooring Quote
7.F.Consider/Take Action on District Truck Quotes
7.G. Consider/Take Action on adding concrete and metal to AG Shop
7.H. Consider/Take Action on Agreement to Provide Services with J. Gavin Dickson
7.I. Consider/Take Action on Administrator Salaries for 2026-2027
7.J. Consider/Take Action on EIC (Local) Policy

8. Closed Session
8.A. Pursuant to Texas Government Code Sections 551.074 for the purpose of 

considering the appointment, employment, evaluation, reassignment, duties, 
discipline, or dismissal of a public officer or employee and 551.076 Deliberations 
about School Safety.

9. Superintendent Report
9.A. Resignations and New Hires
9.B. 2026-2027 Insurance Prices
9.C. July Board Meeting Date
9.D. Update 127
9.E.Project Updates

10. Team of 8 Training



11. Adjourn

 



 

 

 

Harleton ISD 

Regular Meeting:  May 19, 2026 

Members Present:   Kevin Evers 
         Harvey Fox                            
         Pat Mc Gill 
         Ben Wilson 
                                    Brian Fitzgerald 
         Tim Skaggs 
         Jacob Muehlstein 
     
   
Members Absent:  None.  
 
The meeting was called to order at 7:00 PM with a roll call of members. 
                      
Pledge was led by Jacob Muehlstein and invocation was offered by Jay Ratcliff. 
 
Students of the Month were recognized and presented a certificate and a gift card.  Elementary students of the month 
for May were Case Oney and Stormie Wheeler.  Junior High student of the month for May was Lukas Ruegg.  High School 
student of the month for April was Kailey Skaggs and High School student of the month for May was Zantavius Burney. 
 
Open Forum was not held. 
 
The consent agenda was approved by general consent which consisted of: 

• April 14, 2026 Board Minutes 

• Donations – Sports Banquet Donations $737.00 and Theatre Community Show $346.00 

• Obligations and Vouchers 

• Financial Statement 
 
Discussion Items: 

• Report of our Safety and Security Audit conducted by Region 7 

• Discuss Outdoor AG Education Class Enclosure 
 
Motion by Pat Mc Gill and second by Kevin Evers to approve Delegating Hiring Authority to the Superintendent for 
Professional Staff, from May 20, 2026. To September 4, 2026.  Voting for:   Harvey Fox, Jacob Muehlstein, Brian 
Fitzgerald, Ben Wilson and Tim Skaggs.  Voting against:  None.  Motion carried. 
 
Motion by Kevin Evers and second by Ben Wilson to approve Field Trips as presented.   Voting for:  Jacob Muehlstein, 
Harvey Fox, Pat Mc Gill, Tim Skaggs and Brian Fitzgerald. Voting against:  None.  Motion carried. 
 
Motion by Harvey Fox and second by Ben Wilson to approve adopting a resolution that approves the determination that 
the District’s budget is not currently sufficient to retrofit all buses with three point seat belts as required by SB 546.  
Voting for:  Kevin Evers, Jacob Muehlstein, Tim Skaggs, Pat Mc Gill and Brian Fitzgerald.  Voting against:  None.  Motion 
carried. 
 



 

 

Motion by Pat Mc Gill and second by Ben Wilson to approve Purchase of Ovens for Cafeteria from Reliance as presented.  
Voting for:  Harvey Fox, Jacob Muehlstein, Tim Skaggs, Brian Fitzgerald and Kevin Evers.  Voting against:  None.  Motion 
carried. 
 
Motion by Kevin Evers and second by Tim Skaggs to approve hiring Brenda Bentley as a High School Science teacher as 
presented.  Voting for:  Ben Wilson, Jacob Muehlstein, Pat Mc Gill, Harvey Fox and Brian Fitzgerald.  Voting against:  
None.  Motion carried. 
 
Motion by Harvey Fox and second by Tim Skaggs to approve hiring Martha Grubbs as an Elementary Dyslexia 
Interventionist Teacher as presented.  Voting for:  Brian Fitzgerald, Ben Wilson, Jacob Muehlstein, Pat Mc Gill and Kevin 
Evers.  Voting against:   None.  Motion carried. 
 
Motion by Tim Skaggs and second by Brian Fitzgerald to approve hiring Abbie Bryant as an Elementary Fourth Grade 
Teacher. Voting for:  Kevin Evers, Harvey Fox, Jacob Muehlstein, Pat Mc Gill and Ben Wilson.  Voting against:  None.  
Motion carried. 
 
Motion by Brian Fitzgerald and second by Pat Mc Gill to approve hiring Abby Heinsohn as a High School Social Studies 
Teacher/Coach.  Voting for:  Tim Skaggs, Harvey Fox, Jacob Muehlstein, Ben Wilson and Kevin Evers.  Voting against:  
None.  Motion carried. 
 
Motion by Tim Skaggs and second by Kevin Evers to approve hiring Heather Rhea as a Head Start Teacher.  Voting for:  
Harvey Fox, Jacob Muelstein, Pat Mc Gill, Ben Wilson and Brian Fitzgerald.  Voting against:  None.  Motion carried. 
 
Motion by Ben Wilson and second by Kevin Evers to approve a Board Resolution Extending Depository Contract for 
Funds of Independent School Districts.  Voting for:  Harvey Fox, Jacob Muelstein, Tim Skaggs, Pat Mc Gill and Brian 
Fitzgerald.  Voting against:  None.  Motion carried. 
 
Superintendent Report 

• Enrollment 

• Resignations/New Hires 
 
The Board of trustees convened into Closed Session at 8:05 PM, pursuant to Texas Government Code Sections 551.074 
for the purpose of considering the appointment, employment, evaluation, reassignment, duties, discipline, or dismissal 
of a public officer or employee and 551.076 Safety and Security. 
 
The Board of trustees reconvened at 8:18 PM. 
 
Motion by Tim Skaggs and second by Ben Wilson to adjourn meeting at 8:19 PM.  Voting for:    Harvey Fox, Pat Mc Gill, 
Jacob Muehlstein, Kevin Evers and Brian Fitzgerald.  Voting against:  None. Motion carried. 
 
 
__________________________                                              ______________________________ 
Jacob Muehlstein, President                                                                 Harvey Fox, Secretary         
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001957 1,000.0005-06-2026 Riley Nicole Crites 061869 Etex Scholarship829-61-6499.00-999-699000ETEX Scholarshi N

010759 1,028.2705-04-2026 Amazon Capital Services 061752 Prom Decor865-00-2190.HS-001-6000HQprom decor 2026 N

010760 661.0005-04-2026 J & M Inflatables 061887 bounce houses for kinder865-00-2190.EL-101-6000E5001384 N

010762 584.0005-05-2026 FBLA Inc 061846 FBLA Conference865-00-2190.HS-001-6000H2Conf fees FBLA N

010763 356.9605-05-2026 Maddison Gaddis 061577 Hotel for State Archery865-00-2190.EL-101-6000E4reimbursement N

010764 6,840.0005-06-2026 Tarleton State University 061660 HS Cheer Camp865-00-2190.HS-001-6000HBNCA Camp IV N

010765 197.9805-06-2026 Nfinity Athletic, LLC 061735 HS Cheer Backpacks865-00-2190.HS-001-6000HB00293029 N

010766 177.0905-08-2026 TreviPay-Walmart 061852 EOY Archery Ceremony/Supplies865-00-2190.EL-101-6000E4ecabf526 N

010767 70.0005-08-2026 Kaila Fuller 062001 Archery Awards865-00-2190.EL-101-6000E4260504-2 N

010768 200.0005-08-2026 Carolyn Jones 061843 Prom photo booth rental865-00-2190.HS-001-6000HQ0000070 N

010769 100.0005-08-2026 Tyler R Mobley 061950 Prom Decor865-00-2190.HS-001-6000HQ001 N

010770 234.0005-08-2026 Shawnee Moreno 061937 regional tennis shirts865-00-2190.HS-001-6000HH13 tennis shirt N

010771 179.7005-12-2026 S&S Activewear LLC 061907 Rocketry Shirts865-00-2190.HS-001-6000HK97672959 N

010772 117.8305-12-2026 Shannon Hearron 061928 HS Cheer Reimbursement865-00-2190.HS-001-6000HBreimbursement N

010773 50.0005-14-2026 J & M Inflatables 062054 Inflatables for Kinder Luau865-00-2190.EL-101-6000E5001397 N

010774 445.2005-14-2026 BSN Sports LLC 061946 summer apparel865-00-2190.HS-001-6000HH934091477 N

010775 33.8205-14-2026 Christi Speer 062014 Reimb Band supplies865-00-2190.HS-001-6000H1reimbursement N

010776 892.5005-14-2026 Global Graphics 061961 jh band shirts865-00-2190.HS-001-6000H1#139 N

010777 140.0005-22-2026 Cici's Pizza  Store # 536 062043 Pizza for Kinder luau865-00-2190.EL-101-6000E55777 N

010778 202.5505-22-2026 Amazon Capital Services 061948 Fieldhouse/Banquet865-00-2190.HS-001-6000HG1rcjqflxpkr3 N

248.28062003 JH Cheer supplies865-00-2190.JH-041-6000J3141qw4x6n3gc N

450.83Totals for Check 010778

010779 1,950.0005-26-2026 MaKenna S Lockhart 062065 JH Cheer Camp instructor865-00-2190.JH-041-6000J300002 N

050145 225.0005-18-2026 Credit Card Center 061576 5th gr. math resource renewal199-11-6299.00-101-624000a20db36a0003 N

173.86061781 Testing Snacks199-11-6399.00-001-611000aprr 006263 N

21.64061704 TpT Purchase for 8th SS Review199-11-6399.01-041-611000332087711 N

227.00061721 Elem Spec Ed Software199-11-6399.03-101-623000ofc2e710001 N

16.35061712 Modern CSV Software License199-11-6399.14-001-6110005302-11101 N

14.57061712 Modern CSV Software License199-11-6399.14-041-6110005302-11101 N

28.08061712 Modern CSV Software License199-11-6399.14-101-6110005302-11101 N

1,097.32061354 Hotel Reserve-TXSEF-2Nights199-11-6412.00-001-621000Scienc fair hot N

667.52061699 Sped Field day meal199-11-6412.00-001-623000Sams N

1,012.44061708 8th Grade Field Trip Deposit199-11-6412.00-041-61100034164882 N

188.85061903 Staff Appreciation199-11-6499.01-041-6990JH80000002730178 N

329.83061697 STAAR test snacks/supplies199-31-6399.00-101-699000apprv 087674 N

400.75061773 Window Replacement199-34-6249.00-999-699000auth c069932 N

435.12061654 DIst Truck servicing199-34-6311.00-999-699000dist truct serv N

200.00061653 Maintenance Supply199-34-6411.00-999-699000apprv016918 N
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407.66061714 Boys Reg Golf Hotels199-36-6412.04-001-691000Golf Reg Hotel N

856.60061713 Girls Reg Golf Hotels199-36-6412.04-001-691000Girls Golf Regi N

930.91061432 B Pwl State Hotels199-36-6412.04-001-691000Bpwl state N

85.01061427 G Pwl State Hotels199-36-6412.04-001-691000108073777313 N

194.23061588 HS Track food199-36-6412.09-001-691000apprv050172 N

195.82061647 HS Students State Archery199-36-6499.05-001-699000State Arch supp N

22.88061823 Superintendent meal199-41-6411.00-701-699000auth011930 N

136.45060255 Board Meal - April199-41-6419.00-702-699000auth037494 N

385.48061516 Central office supplies-Sams199-41-6419.00-702-69900031302826 N

1,277.40061650 EOY Staff Incentives199-41-6499.01-750-69900010405834753 N

585.61061653 Maintenance Supply199-51-6411.00-999-699000apprv016918 N

118.16061489 Staff meal199-53-6411.00-750-699000931144 N

10,234.54Totals for Check 050145

050146 459.9805-18-2026 Harbor Freights Tools 061652 Trailer Jacks199-34-6319.00-999-699000apprv 066907 N

050147 163.0005-18-2026 Credit Card Center 061639 Archery Tournament Fees865-00-2190.EL-101-6000E4202616879 N

311.86061673 Spec Ed field day concessions865-00-2190.HS-001-6000HQ22207062 N

107.40061748 Prom Invitations865-00-2190.HS-001-6000HQauth 006820 N

582.26Totals for Check 050147

050148 136.5906-01-2026 Credit Card Center 062063 Outdoor Education Supplies199-11-6399.00-041-622000Outdoor Ed supp N

163.79061871 Kindergarten supplies199-11-6399.00-101-611000kinder supplies N

87.86061894 Elementary Supplies199-11-6399.00-101-611000aprv 010096 N

315.00060846 state marching photo Jolesch199-11-6399.01-001-6110BDauth 036106 N

174.56061855 5th grade supplies199-11-6399.11-101-611000aprv 077855 N

257.26061987 JH student meals199-11-6412.00-041-611000auth 042678 N

820.30062048 HS  Field day supplies199-11-6499.00-001-611000EOY Needs N

246.44061926 HS Staff incentives199-11-6499.01-001-6990HSStaff Appreciat N

253.55061903 Staff Appreciation199-11-6499.01-041-6990JH80000003114091 N

294.35061925 HS Student Awards199-11-6499.05-001-611000auth 072913 N

369.57061927 HS Student Awards199-11-6499.05-001-611000Senior Recognit N

339.50061921 Elem/ Pizzas199-11-6499.05-101-611000auth 92510 N

117.00061903 Staff Appreciation199-11-6649.05-041-61100080000003114091 N

95.00062033 Global Vending book coins199-12-6399.00-999-6990009630298744 N

82.70062041 HS Staff incentives199-23-6399.00-001-699000auth 072668 N

254.27061877 ELA STAAR Supplement 6th Gr199-31-6339.00-041-699000or#334906469 N

318.00061866 Printers for UIL199-36-6399.06-001-699000Sams N

79.45061888 HS UIL Student Meals-Regional199-36-6412.02-001-699000Reg UIL Meal N

309.73061918 Meals-Reg Track199-36-6412.04-001-691000Reg Track meals N

95.00061960 state photo print from Jolesch199-36-6499.00-001-6990BDauth 051119 N

50.00061874 HS Staff incentives199-36-6499.00-001-6990HSauth 014747 N

73.30061836 lunch for interview team199-36-6499.00-041-6990JHaprv 011837 N

1,250.84061882 Athlectic Banquet Food SAMS199-36-6499.03-001-691000banquet supplY N

185.64061830 HS Student Awards199-36-6499.05-001-69900080000003130830 N

880.49062000 Times Square Grand Slam Tyler199-36-6499.05-041-69900035642196 N

160.00062006 AR Awards199-36-6499.05-101-699000aprv 080887 N
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359.85061873 Administration Lunch199-41-6411.00-701-699000aprv 067657 N

104.25062027 Central Office meal199-41-6411.01-701-699000Pizza King N

253.81061278 Sam's Order Central Office199-41-6419.00-702-69900080000003799339 N

1,211.00062008 Papacitas - Staff Taco Bar199-41-6499.01-750-699000guetst 40007 N

209.99062009 Rocker for Retiree - S Smith199-41-6499.01-750-699000Retiree rocker N

693.84061983 Maintenance Supply199-51-6319.00-999-699000aprv 049606 N

112.06061666 CO Office supplies199-53-6399.00-750-699000808493 N

136.63062027 Central Office meal199-53-6411.00-750-699000Wright On Taco N

999.90061016 STAFF CHRISTMAS LUNCH AND240-35-6319.00-999-69900005312026 N

11,491.52Totals for Check 050148

050149 347.3506-01-2026 Credit Card Center 061944 Sam's Club EOY Archery Supplie865-00-2190.EL-101-6000E4aprv 004643 N

195.51061909 cake and punch for recital865-00-2190.HS-001-6000H1aprv 096123 N

3,285.00061910 six flagsschlitterbahn tickets865-00-2190.HS-001-6000H135742209394255 N

43.81061923 Fieldhouse Office Supplies865-00-2190.HS-001-6000HGaprv 036203 N

48.76061830 HS Student Awards865-00-2190.HS-001-6000HQ80000003130830 N

111.30061851 PROM supplies865-00-2190.HS-001-6000HQauth 098659 N

4,031.73Totals for Check 050149

050722 30.1605-27-2026 WEX Bank 061136 District Fuel Charges199-11-6311.00-001-622000112254908 N

1,200.00061136 District Fuel Charges199-34-6311.00-999-699000112254908 N

500.00061136 District Fuel Charges199-51-6311.00-999-699000112254908 N

1,730.16Totals for Check 050722

082027 103.5005-04-2026 Eichelbaum Wardell 061905 Legal Fees -April199-41-6211.00-701-69900097792 N

082028 3,763.5105-04-2026 Anthem Sports LLC 061779 SB Netting199-36-6649.00-001-691000465090 N

082029 1,022.1905-04-2026 ABC Auto # 18 061081 Transportation Supply199-34-6319.00-999-699000April 2026 N

082030 1,200.0005-04-2026 Anthony Robinson 061459 percussion lessons199-11-6219.00-001-6110BDpercus lesson N

082031 1,795.0005-04-2026 DakTech Computers 061822 Computer for Superintendent199-41-6649.00-701-699000INV0349989 N

082032 469.5005-04-2026 Complete Supply Inc. 061904 Janitorial Supplies199-51-6319.01-999-699000406300 N

082033 146.0305-04-2026 ChromebookParts.com 061832 Chromebook Parts199-11-6649.03-101-611000282777 N

082034 864.0005-04-2026 Caldwell Zoo Inc 061878 HS Spanish class Fieldtrip199-11-6412.00-001-625000or#380400 N

082035 123.0805-04-2026 Discount School Supply 061850 Kindergarten supplies199-11-6399.03-101-611000w98514150101 N

082036 1,775.8905-04-2026 Brothers Produce, Inc. 060205 APR '26 PRODUCE240-35-6341.00-999-699000Apr-26 N

082037 9.0005-04-2026 J & M Inflatables 061887 bounce houses for kinder199-11-6269.01-101-611000001384 N

082038 1,591.0005-04-2026 Papacita's Mexican Rester 061901 Staff Taco Luncheon 5-5-26199-41-6499.01-750-699000District Meal N

-1,591.0005-05-2026 Papacita's Mexican Rester 061901 WRONG AMOUNT199-41-6499.01-750-699000District Meal N

.00Totals for Check 082038

082039 1,268.0305-04-2026 Follett Content Solutions, 061364 library books List 3 - approve199-12-6329.02-999-699000703752 & F N

082040 1,060.6205-05-2026 Flowers Baking Co of 060233 APR '26 BREAD240-35-6341.00-999-699000april 2026 N

082041 100.0005-05-2026 Harleton Hardware LLC 061046 Hardware Supplies199-34-6319.00-999-699000April 2026 N

509.65061046 Hardware Supplies199-51-6319.00-999-699000April 2026 N

609.65Totals for Check 082041
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082042 74.6405-05-2026 Hobby Lobby Stores Inc 061799 Teacher Appreciation Door Priz199-36-6499.00-041-6990JH154161296 N

082043 142.9705-05-2026 Jw Pepper & Son, Inc 061204 Band music199-11-6399.02-001-6110BDApril 2026 N

082044 224.0005-05-2026 KMHT Radio 061880 Radio Spot/ SB &BSB Playoff199-36-6299.01-001-691000playoff spots N

082045 342.4105-05-2026 Gecko Pest Control LLC 061087 Monthly Pest Control199-51-6249.04-999-699000317873&318713 N

1,450.00061966 Ant Treatment Fields199-51-6249.04-999-699000ant treatment N

87.59061087 Monthly Pest Control240-51-6249.01-999-699000317873&318713 N

1,880.00Totals for Check 082045

082046 30.0005-05-2026 Kane Security Company 061056 Hardware Supplies199-51-6249.00-001-69900036782 N

082047 105.0005-05-2026 Gregory Butler 061890 Bsb Officials-Carlisle199-36-6219.00-001-691000Bsb Official N

082048 4,027.8905-05-2026 Hiland Dairy Foods 060224 APR '26 MILK240-35-6341.00-999-699000April  2026 N

082049 336.0005-05-2026 Follett Content Solutions, 061178 replacement library books199-12-6329.02-999-699000683939 & F N

082050 290.0005-05-2026 James E  Ross 061886 Baseball Officials199-36-6219.00-001-691000Bsb Official N

082051 500.0005-05-2026 Gold Star Foods- Texas Di 061959 Commodity Storage/Delivery240-35-6299.00-999-6990003245631 N

082052 456.0705-05-2026 Gopher 061819 P.E. Supplies199-11-6399.08-041-611000IN511998 N

082053 1,701.3705-05-2026 Lowe's Home Center 061103 Maintenance Supply199-51-6319.00-999-699000April 2026 N

082054 17.2505-05-2026 Marshall Welding Supply I 061107 Monthly Rental Fee199-11-6269.01-001-611000842803 N

74.75061107 Monthly Rental Fee199-11-6269.01-001-622000842803 N

17.25061107 Monthly Rental Fee199-11-6269.01-041-611000842803 N

17.25061107 Monthly Rental Fee199-11-6269.01-101-611000842803 N

17.25061107 Monthly Rental Fee199-51-6269.00-999-699000842803 N

143.75Totals for Check 082054

082055 88.0005-05-2026 Maverick Awards&gifts 061922 8th gr awards199-36-6499.02-041-69100020913 N

082056 80.9305-05-2026 Music Mountain Water Co 061535 Monthly Water Service199-11-6499.01-001-6990HSApril 2026 N

94.86061535 Monthly Water Service199-11-6499.01-041-6990JHApril 2026 N

100.94061535 Monthly Water Service199-11-6499.01-101-6990ELApril 2026 N

30.00061535 Monthly Water Service199-41-6419.00-702-699000April 2026 N

10.92061535 Monthly Water Service199-51-6411.00-999-699000April 2026 N

317.65Totals for Check 082056

082057 4,011.3405-05-2026 Ore City ISD 061875 District UIL Spring fees199-36-6499.00-999-6990002025-2026 N

082058 50.0005-05-2026 Longview Medical Center 061917 DOT  Drug Screen199-34-6299.01-999-6990004944k28543 N

082059 290.0005-06-2026 Tina M Cox 061724 Sam's Membership Dues199-41-6499.00-720-699000reimbursement N

082060 6,480.0005-06-2026 Christi Speer 061608 Band Meals State Competition199-36-6412.00-999-699000Meal Money N

082061 125.0005-06-2026 West Rusk CCISD 061900 Entry Fees-Area Track199-36-6499.00-999-691000202617 N

082062 200.0005-06-2026 A&E Machine Shop Inc 061865 Ag shop saw blade199-11-6399.03-001-6220005195363 N

100.00061915 HS AG Shop supplies199-11-6399.03-001-6220005195363 N

300.00Totals for Check 082062

082063 325.0005-06-2026 The Flower Fairies LLC 061806 Flowers Jones and Holland199-11-6499.01-001-6990HS115 & 121 N
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082064 82.6305-06-2026 Amazon Capital Services 061764 Cables and Surge Protectors199-11-6399.12-001-6110001dcwm6wgkkvm N

72.31061764 Cables and Surge Protectors199-11-6399.12-041-6110001dcwm6wgkkvm N

158.00061764 Cables and Surge Protectors199-11-6399.12-101-6110001dcwm6wgkkvm N

312.94Totals for Check 082064

082065 8,544.0205-06-2026 Winning Trophies 061892 District/Area Spring Awards199-36-6499.06-001-69900011110&11109 N

082067 542.4905-06-2026 MAJCO LLC 062005 Trailer Tires199-34-6311.00-999-6990004011-9003320 N

082068 5,646.2005-06-2026 Trident Hotel Group LP 061606 Hotel State Band Trip199-36-6412.00-999-699000state hotel N

082069 47.0005-06-2026 Ide Mia 062007 Fingerprinting N Brown199-41-6299.00-701-699000uztx6rzsf7 N

082070 12.0605-06-2026 North Texas Tollway 060072 Toll Charges/ Transportation199-34-6499.00-999-699000LP 1587763 N

082071 241.5205-06-2026 Amazon Capital Services 061784 WIN Lab Supplies199-11-6399.01-101-624000vq9w & ymmc N

082072 340.0005-06-2026 Trevin Stewart 061971 SRO Duty199-52-6219.00-999-699000SRO Duty N

082073 546.0005-07-2026 ACT Education Corp 061997 ACT Test199-11-6499.00-001-63800036173 N

082074 510.7505-07-2026 CDW Government 061854 UPSs for Phone System199-11-6649.03-001-611000aj1by8p N

510.75061854 UPSs for Phone System199-11-6649.03-101-611000aj1by8p N

1,021.50Totals for Check 082074

082075 1,138.4805-07-2026 Datamax, Inc. 061028 Lease  G-01257199-11-6269.00-041-611000lg01257022 N

082076 1,410.0005-07-2026 Flatt Stationers Inc 061870 Elem Copy Paper199-11-6399.00-101-6110PA200393-00 N

082077 450.0005-07-2026 Jodn D Barbe Graduate S 061924 HS Student Awards199-36-6499.03-001-6910009 jackets N

082078 4,038.9005-07-2026 Grainger 061545 Ballistic Shields199-52-6399.01-999-6990009902552257 N

082079 581.0005-07-2026 Mary Silva-Dominguez 061938 track shirts199-36-6399.03-001-6910002879 N

082080 640.0005-07-2026 Phillip Haskell 061967 SRO Duty199-52-6219.00-999-699000SRO Duty N

082081 275.0005-07-2026 James E  Ross 061995 Bsb Officials-Round 1199-36-6219.00-001-691000Baseball offic N

082082 638.3405-07-2026 Amazon Capital Services 061809 1st grade supplies199-11-6399.04-101-6110001txmqkgygxn6 N

082083 1,093.0005-07-2026 SnoCo Team Sales 061625 Baseball Supplies199-36-6399.02-001-6910002690 N

082084 250.0005-07-2026 Tyler Burks 061884 5th grade party supplies199-11-6269.01-101-611000000004 N

082085 150.0005-07-2026 Melody's Southwest Cons 062011 DOT  Drug Screen199-34-6299.01-999-699000202654281 N

1,045.00062010 Student screening199-36-6219.03-001-691000202654232 N

1,195.00Totals for Check 082085

082086 3,376.0005-07-2026 Panola College 061906 Dual Credit Fall Tuition '25199-11-6499.00-001-638000Dual Credit N

082087 7,290.6905-07-2026 Pete McCarty Oil Compan 061114 Monthly Fuel delivery199-34-6311.00-999-69900020885 &20912 N

082088 126.0005-07-2026 Postmaster 061902 Post Office Box Rental199-11-6399.02-041-6110002026-2027 N

206.00061902 Post Office Box Rental199-11-6399.16-101-6110002026-2027 N

126.00061902 Post Office Box Rental199-41-6399.01-750-6990002026-2027 N

458.00Totals for Check 082088

082089 299.0105-07-2026 Quill LLC 061722 HS Office supplies199-31-6399.00-001-6990002025 & 3747 N

082090 2,250.0005-07-2026 Palestine  ISD 061889 Entry Fee-Regional Track199-36-6499.06-001-699000Reg Track fees N
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082091 150.0005-07-2026 Kaila Fuller 061996 HS Cheer Awards199-36-6499.03-001-691000260504-4 N

082092 519.6305-07-2026 Peltier Ford 062016 Transportation Supply199-34-6319.00-999-69900077652,79911 N

082093 1,080.0005-08-2026 Alleb 78 Investment Group 061838 AR Field Trip 5/8/2026199-11-6399.02-041-6110AR2574 N

082094 30.0005-08-2026 Douglas Beck 062021 Reimbursement Tire repair199-34-6311.00-999-699000reimbursement N

082095 226.6405-08-2026 Hayes School Publ Co, Inc 061318 EOY certificates199-11-6499.05-101-611000PS/115371 N

082096 387.0005-08-2026 Tatum Music Company Inc 061669 Band instrument repairs199-11-6249.01-001-6110BDinstrum repairs N

082097 750.0005-08-2026 Union Grove Athletics- Gol 061845 Entry Fees-Golf199-36-6499.00-999-691000entry fees N

082098 133.7005-08-2026 TreviPay-Walmart 061920 HS Staff incentives199-11-6411.00-001-6110005420f387 N

082099 1,200.0005-08-2026 Zana Shaver 061998 Painting / PE restroom199-51-6249.06-999-699000447239 N

082100 516.0005-08-2026 Edwin Kelley 062024 Bus 2 Repair work199-34-6249.00-999-699000200999 N

082101 256.2505-08-2026 Henderson ISD 062025 Field Rental-Bsb199-36-6299.00-001-691000Field Rental N

082102 37.7705-08-2026 Whataburger Resteraunts 061827 JV BASEBALL MEALS199-36-6412.01-001-691000or# 293510 N

51.64061813 STUDENT MEALS199-36-6412.01-001-691000or#293014 N

71.64061612 STUDENT MEALS BASEBALL199-36-6412.01-001-691000JV BSB meal N

161.05Totals for Check 082102

082103 105.4805-08-2026 Teacher Synergy LLC 061964 Elem Downloadable Resources199-11-6399.15-101-611000336132643 N

082104 1,502.5005-08-2026 Laxton Electric 062018 Stadium Light Repair199-51-6249.00-001-6990008274 N

082105 879.9005-08-2026 Varsity Spirit Fashion & Su 061661 HS Cheer Supplies199-36-6399.10-001-69100024704857 N

082106 89.9905-08-2026 Top Shelf Imaging LLC 061844 Toner for JH Library199-12-6399.00-999-69900016762 N

082107 120.0005-08-2026 Kaila Fuller 062002 JH Cheer Awards199-36-6499.02-041-691000260504-3 N

082108 3,281.5905-08-2026 Republic Services #070 061119 Trash Service/ District199-51-6259.05-999-6990000070003778292 N

082109 340.0005-08-2026 Mack Fuller III 061972 SRO Duty199-52-6219.00-999-699000SRO Duty N

082110 560.0005-08-2026 Shawnee Moreno 061935 HS Staff incentives199-11-6499.01-001-6990HS28 staff shirts N

202.73061939 track shirts199-36-6399.03-001-69100020 track shirts N

157.27061939 track shirts199-36-6399.03-001-6910GR20 track shirts N

920.00Totals for Check 082110

082111 105.0005-08-2026 Spencer Morris Carey 061930 Bsb Officials-Carlisle199-36-6219.00-001-691000Bsb Official N

105.00061930 Bsb Officials-Carlisle199-36-6219.00-001-691000Bsb Official N

210.00Totals for Check 082111

082112 166.8805-12-2026 School Specialty, LLC 061790 JH ELA Supplies199-11-6399.00-041-611000308104859635 N

108.90061833 Elem kindergarten supplies199-11-6399.03-101-611000208136968734 N

275.78Totals for Check 082112

082113 324.0005-12-2026 Kirby Resteraunt Supply 062026 Repair assessment & Mileage240-35-6299.00-999-699000INV161387 N

082114 448.0005-12-2026 Sabine ISD   - Athletics 061645 HS Trk Meals-Sabine199-36-6412.09-001-691000track meals N

082115 461.4005-12-2026 The Sherwin Williams 061993 Paint/ Elem PE Restroom199-51-6249.06-999-6990000526 N

082116 7,203.5905-12-2026 Sysco Food Services Of E. 060217 MAY '26 GROCERY240-35-6341.00-999-699000May 2026 1st N

541.17060217 MAY '26 GROCERY240-35-6341.01-999-699000May 2026 1st N
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1,409.25060217 MAY '26 GROCERY240-35-6342.00-999-699000May 2026 1st N

9,154.01Totals for Check 082116

082117 3,506.0005-12-2026 Tatum Music Company Inc 061728 Band instruments199-11-6649.00-001-6110BDL646627 N

082118 520.0005-12-2026 Union Grove Athletic 061818 Meals for Union Grove Track Me199-36-6412.01-041-691000track meals N

082119 173.5905-12-2026 TreviPay-Walmart 061914 Rocketry Supplies199-11-6399.02-001-621000fee16e23 N

97.56061953 Athletic Banquet supplies199-36-6499.03-001-691000cbec474b N

271.15Totals for Check 082119

082120 137.8405-12-2026 Whataburger Resteraunts 061879 Meals-SB Playoffs199-36-6412.04-001-691000or# 123973 N

082121 211.1705-12-2026 Thurston, Owens& Newma 061941 replacement fan motor WIF240-35-6249.00-999-69900052129 N

082122 172.0005-12-2026 Tracy Blankenship 062029 Meals-State Track199-36-6412.04-001-691000meal money N

082123 47.0005-12-2026 Ide Mia 062031 Fingerprinting C Rogers199-41-6299.00-701-699000uztx-6s747z N

082124 80.2605-12-2026 Amazon Capital Services 061883 Elementary Supplies199-11-6399.00-101-61100013yr6nxywfdv N

323.77061834 Elem kindergarten supplies199-11-6399.03-101-6110004w3j & 1nfd N

404.03Totals for Check 082124

082125 190.0005-12-2026 School Specialty, LLC 061899 grade & lesson plan books199-11-6399.00-101-611000208137001757 N

372.97061954 JH math supplies199-11-6399.10-041-611000308104865027 N

14.21061899 grade & lesson plan books199-23-6399.00-101-699000208137001757 N

577.18Totals for Check 082125

082126 61.7005-12-2026 Melinda A Ready 062028 Reimb teacher of year award199-36-6499.00-041-6990JHreimbursement N

082127 47.0005-12-2026 Ide Mia 062032 Fingerprinting M Smith199-41-6299.00-701-699000uztx-6s85rt N

082128 251.5205-12-2026 Angelus Pacific Co 061912 Parking Tags199-23-6399.00-001-699000A0426-86 N

082129 1,353.7505-12-2026 Rogue Fitness 061841 powerlifting supplies199-36-6399.18-001-69100014141354 N

082130 927.4505-12-2026 Thurston, Owens& Newma 061942 compressor parts/labor WIF240-35-6249.00-999-69900051054 N

082131 42.7505-12-2026 Amazon Capital Services 061842 AR Reward book series199-11-6399.02-101-6110ARkynp & 4tly N

082132 305.0005-13-2026 Tatum Music Company Inc 061669 Band instrument repairs199-11-6249.01-001-6110BDinstrum repairs N

082133 23.6105-13-2026 TreviPay-Walmart 061189 HS supplies199-11-6399.01-001-6110004ee36818 N

23.61061189 HS supplies199-11-6399.02-001-6220004ee36818 N

23.61061189 HS supplies199-11-6399.04-001-6110004ee36818 N

23.60061189 HS supplies199-11-6399.05-001-6110CH4ee36818 N

94.43Totals for Check 082133

082134 407.7805-13-2026 Whataburger Resteraunts 061633 HS Baseball meal-Overton199-36-6412.01-001-691000BSB meals N

181.16061410 Gary Meal Thursday199-36-6412.01-001-691000BSB meals N

207.36062022 HS Baseball Meal199-36-6412.04-001-691000BSB playoff mea N

-181.1605-22-2026 Whataburger Resteraunts 061410 WRONG AMOUNT199-36-6412.01-001-691000BSB meals N

-407.78061633 WRONG AMOUNT199-36-6412.01-001-691000BSB meals N

-207.36062022 WRONG AMOUNT199-36-6412.04-001-691000BSB playoff mea N

.00Totals for Check 082134

082135 680.0005-13-2026 Timothy Cline Livingston 061695 SRO Duty199-52-6219.00-999-699000SRO Duty N
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082136 320.0005-13-2026 William Jones 061969 SRO Duty199-52-6219.00-999-699000SRO Duty N

082137 179.9805-13-2026 Top Shelf Imaging LLC 061934 Toner/Drum for HES Starlab199-11-6399.01-101-62400016831 N

082138 320.0005-13-2026 Trent Maguire 061696 SRO Duty199-52-6219.00-999-699000SRO Duty N

082139 320.0005-13-2026 David Tyrone Brown 061694 SRO Duty199-52-6219.00-999-699000SRO Duty N

082140 200.0005-13-2026 Brian L Coulter 062034 UIL Academics Meals199-36-6412.02-001-699000meal money N

082141 102.0005-13-2026 Shawnee Moreno 062035 Staff Shirts199-11-6499.01-001-6990HSstaff shirts N

082142 340.0005-13-2026 Garrett Bailey 061968 SRO Duty199-52-6219.00-999-699000SRO Duty N

082143 340.0005-13-2026 Daniel  Young 061970 SRO Duty199-52-6219.00-999-699000SRO Duty N

082144 831.9405-13-2026 Tracy Blankenship 062030 Hotel Remimb-State Track199-36-6412.04-001-691000Hotel Reimburse N

082145 152.0005-13-2026 Cici's Pizza  Store # 536 062019 HS Baseball -ETBU Meal199-36-6412.04-001-6910005773 N

082146 3,249.5405-13-2026 Coburns 062015 A/C Elem playground restroom199-51-6639.01-999-699000116326041,2848 N

082147 80.8205-13-2026 Quill LLC 061763 Toner For Tech Department199-11-6399.12-001-61100048485007 N

66.19061763 Toner For Tech Department199-11-6399.12-041-61100048485007 N

139.75061763 Toner For Tech Department199-11-6399.12-101-61100048485007 N

286.76Totals for Check 082147

082148 5,734.9705-13-2026 Scholastic Book Fair-04 061698 BOOK FAIR199-12-6499.00-101-6990BFID# 6126096 N

082149 830.4705-13-2026 K2 Awards and Apparel 061788 Field Day awards199-11-6499.05-101-611000K2A314874 N

082150 420.0005-13-2026 James E  Ross 062046 Bsb Officials-Round 2199-36-6219.00-001-691000Bsb Official N

082151 420.0005-13-2026 Jeffery Chitwood 062047 Bsb Officials-Round 2199-36-6219.00-001-691000Bsb Official N

082152 159.0005-14-2026 Maverick Awards&gifts 062051 Teacher of the Year retiree199-41-6499.01-750-69900020923 N

082153 574.5905-14-2026 Acp Direct 061933 3rd grade supplies199-11-6399.09-101-6110000252510 N

082154 549.9805-14-2026 BSN Sports LLC 061812 summer/offseason supply199-36-6399.03-001-6910GR934102563 N

082155 1,205.9005-14-2026 CDW Government 061965 Solid State Drives199-11-6649.03-001-611000AJ2XB4Z N

082156 277.6005-14-2026 Chick-fil-a 061614 HS Staff meal199-11-6411.00-001-611000id# 14471662 N

164.71061893 Meals-SB Playoffs199-36-6412.04-001-691000id#14599064 N

442.31Totals for Check 082156

082157 322.5005-14-2026 Cici's Pizza  Store # 536 061860 6th grade Band contest meal199-36-6412.01-041-6990BD5778 N

082158 329.3605-14-2026 Follett Content Solutions, 061364 library books List 3 - approve199-12-6329.02-999-699000703752A N

082159 525.5705-14-2026 Amazon Capital Services 061839 Elem science lab supplies199-11-6399.05-101-611000ylc9 & chk6 N

3,059.88061856 1st grade Cubbies for hallway199-11-6649.00-101-611000171f9yrfm1h9 N

3,585.45Totals for Check 082159

082160 145.0005-14-2026 Blake Biggs 061994 Bsb Officials-Round 1199-36-6219.00-001-691000Bsb Official N

082161 313.0005-14-2026 ABC Home & Commercial 062060 Mole/Gopher coverage199-51-6249.04-999-699000459567 N

082162 5.0005-14-2026 Agency 405 - TXDPS 060260 Background check/Criminal hist199-41-6499.01-750-699000crs20260433409 N

082163 155.2005-14-2026 Chick-fil-a 061835 area track meals199-36-6412.04-001-691000track meals N
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082164 630.0005-14-2026 Linden-Kildare High Schoo 061636 Meals for Linden Kildare track199-36-6412.01-041-691000track meals N

082165 95.0005-14-2026 Texas Music Educators As 062049 Band Director Membership199-11-6499.02-001-6110BD26-50826 N

082166 396.5005-14-2026 Verizon Wireless 061153 Monthly Cell Phone199-51-6259.02-999-6990006142964084 N

082167 240.0005-14-2026 James Mark Matthews 062056 Bsb Officials-Round 1199-36-6219.00-001-691000Bsb Official N

082168 231.5805-14-2026 Amazon Capital Services 061931 2nd grade supplies199-11-6399.06-101-6110001q9d9lmxyjgf N

651.28061932 3rd grade supplies199-11-6399.09-101-6110001nt6kf71jkvt N

87.56061951 3rd grade supplies199-11-6399.09-101-6110001hdyt3fl74ml N

970.42Totals for Check 082168

082169 17,654.0705-18-2026 Waskom ISD 060565 SSA Payment199-93-6492.00-999-623000May-26 N

082170 27,929.0005-18-2026 Jones Communications LL 060408 New Camera and Installation429-52-6219.00-999-699000756247 N

082171 2,080.0005-18-2026 Catfish Express, LLC 062052 Staff Lunch 5-21-26199-41-6499.01-750-699000EOY Luncheon N

082172 640.0005-18-2026 Phillip Haskell 061973 SRO Duty199-52-6219.00-999-699000SRO Duty N

082173 680.0005-19-2026 Daniel  Young 061974 SRO Duty199-52-6219.00-999-699000SRO Duty N

082174 124.8405-20-2026 School Specialty, LLC 061988 JH Science supplies199-11-6399.04-041-611000208137020351 N

082175 110.5005-20-2026 Tatum Music Company Inc 061669 Band instrument repairs199-11-6249.01-001-6110BDinstrum repairs N

082176 200.0005-20-2026 Troup ISD  Athletic Dept 061327 Girls Golf Entry Fee199-36-6499.00-999-691000Golf entry fee N

082177 259.3605-20-2026 TreviPay-Walmart 061963 Storage Cabinets199-11-6399.01-041-611000Storage Cabinet N

259.36061963 Storage Cabinets199-11-6399.09-041-611000Storage Cabinet N

518.72Totals for Check 082177

082178 197.3605-20-2026 Subway 061701 Jr High Girls Track Meals199-36-6412.05-041-691000Track meal N

082179 200.0005-20-2026 Tyler Gowanlock 061975 SRO Duty199-52-6219.00-999-699000SRO Duty N

082180 295.0005-20-2026 Thurston, Owens& Newma 062064 WI COOLER FROZEN EVAP REPAI240-35-6249.00-999-69900052210 N

082181 525.6005-20-2026 Jones Communications LL 062055 Security Camera & Repair429-52-6219.00-999-699000056207 N

082182 85.0005-20-2026 Verdant Commercial Capit 061145 Copier Lease Payment199-11-6269.00-001-611000906191955 N

082183 200.0005-21-2026 Phillip Haskell 061976 SRO Duty199-52-6219.00-999-699000 or# 1009785538 N

082184 150.0005-22-2026 Amelia Gamez 062089 Powerlifting Judge199-36-6219.00-001-691000replacement N

082185 19.0005-22-2026 Kelly Sepulvado 062087 Selena Hernandez LM Refund240-35-6342.00-999-699000LM refund N

082186 17.5005-22-2026 Raymond Knoble 062088 Jaxon Knoble LM refund240-35-6342.00-999-699000LM Refund N

082187 113.4905-22-2026 JP Gould Baxter - Longvie 062071 mat for serving line240-35-6342.00-999-699000367571 N

082188 140.4605-22-2026 Coburns 062077 Maintenance Supply199-51-6319.00-999-699000116329678 N

082189 619.9805-22-2026 Make Music 061490 smart music subscription renew199-11-6399.01-001-6110BDinv-mm6878343 N

082190 26.0305-22-2026 ABC Auto # 18 061083 Transportation Supply199-34-6319.00-999-6990002in302832 N

082191 235.2005-22-2026 Steven Ball 061709 Graduation Medals199-11-6499.05-001-61100070698 N

082192 1,373.6705-22-2026 Broadway Powersports 062083 Kawasaki MULE service199-34-6249.00-999-699000ro#03932.8 N
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082193 211.4205-22-2026 Amazon Capital Services 061805 HS Math classroom supplies199-11-6399.03-001-61100013qrtq7c7t7g N

082194 2,717.0005-22-2026 Reliance Refrigeration & R 061885 Warming/Holding cabinet240-35-6319.00-999-699000i105926 N

082195 2,450.0005-26-2026 New Beginnings Baptist C 062075 Graduation Rental199-36-6269.00-001-699000Rental Graduati N

082196 700.0005-26-2026 BSN Sports LLC 061482 SB Jersey-Green199-36-6399.07-001-691000934091468 N

434.00061482 SB Jersey-Green199-36-6399.09-001-691000934091468 N

1,134.00Totals for Check 082196

082197 156.0105-26-2026 School Specialty, LLC 061897 JH ELA Supplies199-11-6399.00-041-611000308104883208 N

082198 180.0005-26-2026 Paw Prints 061991 Rocketry T-Shirts199-11-6399.02-001-621000042826 N

082199 719.2005-26-2026 The Master Teacher, Inc. 061791 Emp Service Awards 2026199-41-6499.01-750-699000116812263 N

End of Report

241,988.01Total Checks



SEPT OCT NOV DEC JAN FEB MARCH

ETEX TELEPHONE

777-2372 GROUP 859.84$      859.84$       859.84$      830.57$       859.84$      859.84$      859.84$      

T-1 CIRCUIT 449.00$      449.00$       449.00$      449.00$       449.00$      449.00$      449.00$      

TOTAL 1,308.84$   1,308.84$    1,308.84$   1,279.57$    1,308.84$   1,308.84$   1,308.84$   

CENTERPOINT ENERGY-GAS

BUS SHOP/PRIMARY-3214374-5 72.86$        56.20$         55.32$        201.25$       457.13$      459.48$      871.10$      

JH & ELEM BLDG-3214371-1 98.29$        230.72$       222.34$      342.79$       1,014.57$   625.69$      1,854.61$   

HIGH SCHOOL BLDG-2640504-3 128.99$      193.89$       179.26$      209.17$       511.64$      393.53$      712.22$      

FIELD HOUSE-2643737-6 63.21$        77.25$         71.14$        70.27$         65.88$        65.53$        65.38$        

TOTAL 363.35$      558.06$       528.06$      823.48$       2,049.22$   1,544.23$   3,503.31$   

UPSHUR RURAL ELECTRIC

JH GYM-16655-001 782.40$      

ELEM OUTDOOR BATHROOMS-16655-045

JH & ELEM-16655-002 6,674.14$   5,677.98$    4,590.23$   3,413.04$    3,534.30$   3,534.30$   3,534.30$   

EL PE BLDG/MUSIC RM-16655-003 705.67$      603.10$       488.04$      526.87$       934.55$      1,314.14$   825.03$      

BUS BARN-16655-004 512.85$      410.69$       (817.59)$     274.67$       321.95$      402.35$      371.90$      

TENNIS COURT-16655-012 27.57$        27.52$         32.44$        26.17$         28.43$        30.30$        36.05$        

FOOTBALL FIELD-16655-022 677.40$      730.35$       773.93$      630.18$       473.28$      629.93$      473.28$      

PRESS BOX/CONCESS. STD-16655-024 485.56$      458.68$       364.81$      204.58$       138.95$      125.19$      144.54$      

FLD HSE CONCESS. STD-16655-025 745.69$      619.61$       500.10$      368.12$       402.47$      558.64$      421.33$      

EL SECURITY LIGHT-16655-026 138.69$      139.02$       138.96$      139.01$       144.34$      144.87$      146.57$      

ELEM SCHOOL SIGN-16655-027 42.11$        39.42$         38.48$        35.72$         37.80$        38.18$        38.78$        

FLD HSE SEC LIGHT#2-16655-028 23.28$        23.32$         23.31$        23.32$         24.34$        24.41$        24.62$        

HIGH SCHOOL-16655-030 8,064.21$   7,421.36$    6,192.01$   5,121.41$    5,626.83$   6,794.68$   5,239.74$   

SOFTBALL FLD CONCESS-16655-031 73.46$        71.60$         75.24$        67.90$         69.87$        61.30$        156.56$      

WEIGHT ROOM-16655-032 976.24$      830.88$       739.04$      584.89$       613.26$      817.76$      755.16$      

SEC LIGHT TENNIS-16655-033 46.41$        46.55$         46.53$        46.54$         48.68$        48.88$        49.58$        

SIGN- 16655-036 47.94$        45.12$         44.79$        41.83$         44.91$        44.67$        45.14$        

CONCESSION 16655-037 237.67$      199.01$       165.67$      206.38$       240.05$      533.60$      467.77$      

STADIUM DR SECURITY LIGHT 16655-040 46.41$        46.55$         46.53$        46.54$         48.68$        48.88$        49.58$        

SOFTBALL FLD HOUSE-16655-041 135.24$      136.19$       120.79$      102.94$       85.87$        128.81$      122.54$      

HS FREEZER BLDG-166550-042 608.16$      584.70$       598.68$      510.79$       516.16$      508.03$      538.02$      

ARCHERY BLDG-166550-043 590.93$      409.71$       270.81$      221.98$       250.60$      468.47$      208.17$      

JH GYM A/C-166550-044 717.73$      1,033.30$    768.75$      659.31$       1,702.85$   2,641.86$   1,455.31$   

TOTAL 22,359.76$ 19,554.66$  15,201.55$ 13,252.19$  15,288.17$ 18,899.25$ 15,103.97$ 

HARLETON WATER SUPPLY

ACCT # 325 OLD CAMPUS 608.53$      595.97$       713.05$      640.19$       588.93$      648.73$      816.06$      

ACCT # 006 FOOTBALL FIELD 1,960.76$   817.57$       831.64$      403.51$       260.30$      126.13$      182.41$      

ACCT # 800 HIGH SCHOOL 187.43$      189.95$       190.95$      187.94$       195.47$      167.33$      177.89$      

ACCT # 1594 CONCESSION STAND 53.77$        69.85$         80.20$        61.81$         50.75$        50.75$        50.75$        

ACCT #1600 BASEBALL FIELD 2,173.31$   1,838.15$    1,114.55$   892.94$       545.72$      400.49$      313.06$      

ACCT #652 VISITOR CONCESSION STAND 1,444.19$   495.97$       459.29$      642.70$       420.59$      231.65$      207.53$      

ACCT #878 PRACTICE FIELD 720.99$      156.78$       365.32$      161.30$       160.30$      174.37$      156.78$      

ACCT #964 ARCHERY BLDG 65.93$        109.95$       46.73$        29.65$         31.66$        30.15$        29.65$        

7,214.91$   4,274.19$    3,801.73$   3,020.04$    2,253.72$   1,829.60$   1,934.13$   



ETEX TELEPHONE

777-2372 GROUP

T-1 CIRCUIT

TOTAL

CENTERPOINT ENERGY-GAS

BUS SHOP/PRIMARY-3214374-5

JH & ELEM BLDG-3214371-1

HIGH SCHOOL BLDG-2640504-3

FIELD HOUSE-2643737-6

TOTAL

UPSHUR RURAL ELECTRIC

JH GYM-16655-001

ELEM OUTDOOR BATHROOMS-16655-045

JH & ELEM-16655-002

EL PE BLDG/MUSIC RM-16655-003

BUS BARN-16655-004

TENNIS COURT-16655-012

FOOTBALL FIELD-16655-022

PRESS BOX/CONCESS. STD-16655-024

FLD HSE CONCESS. STD-16655-025

EL SECURITY LIGHT-16655-026

ELEM SCHOOL SIGN-16655-027

FLD HSE SEC LIGHT#2-16655-028

HIGH SCHOOL-16655-030

SOFTBALL FLD CONCESS-16655-031

WEIGHT ROOM-16655-032

SEC LIGHT TENNIS-16655-033

SIGN- 16655-036

CONCESSION 16655-037

STADIUM DR SECURITY LIGHT 16655-040

SOFTBALL FLD HOUSE-16655-041

HS FREEZER BLDG-166550-042

ARCHERY BLDG-166550-043

JH GYM A/C-166550-044

TOTAL

HARLETON WATER SUPPLY

ACCT # 325 OLD CAMPUS

ACCT # 006 FOOTBALL FIELD

ACCT # 800 HIGH SCHOOL

ACCT # 1594 CONCESSION STAND

ACCT #1600 BASEBALL FIELD

ACCT #652 VISITOR CONCESSION STAND

ACCT #878 PRACTICE FIELD

ACCT #964 ARCHERY BLDG

APRIL MAY JUNE JULY AUGUST

859.84$       859.84$      859.84$      

449.00$       449.00$      449.00$      

1,308.84$    1,308.84$   1,308.84$   

219.51$       196.96$      121.18$      

300.83$       310.45$      204.40$      

125.90$       424.87$      215.75$      

66.33$         66.46$        62.54$        

712.57$       998.74$      603.87$      

52.65$        43.30$        

3,626.58$    4,549.16$   5,426.72$   

636.57$       519.27$      567.39$      

391.77$       373.22$      376.60$      

33.74$         30.86$        30.61$        

473.28$       473.28$      644.07$      

213.60$       217.63$      285.21$      

465.82$       440.66$      567.71$      

144.58$       146.56$      147.03$      

41.26$         42.02$        45.40$        

24.37$         24.62$        24.68$        

5,415.38$    6,183.18$   7,033.07$   

159.27$       160.31$      175.68$      

898.84$       861.57$      1,056.36$   

48.77$         49.57$        49.76$        

48.53$         48.59$        52.40$        

441.52$       487.64$      360.32$      

48.77$         49.57$        49.76$        

134.74$       151.25$      159.81$      

454.83$       514.56$      730.46$      

251.18$       216.32$      358.02$      

814.82$       584.71$      852.21$      

14,768.22$  16,177.20$ 19,036.57$ 

1,166.81$    1,000.48$   1,059.77$   

528.63$       485.42$      339.69$      

182.41$       179.39$      191.96$      

61.31$         52.26$        52.26$        

326.63$       629.13$      252.76$      

250.25$       472.35$      602.00$      

156.78$       156.78$      156.78$      

32.16$         28.64$        40.20$        

2,704.98$    3,004.45$   2,695.42$   
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Comparison of Revenue to Budget

5000 - RECEIPTS

5700 - REVENUE - LOCAL & INTERMED

91.40%155,954.25-1,657,295.75-44,573.351,813,250.005710  -  LOCAL REAL-PROPERTY TAXES

74.58%10,422.24-30,577.76-3,363.6441,000.005720  -  LOCAL REVENUE REALIZED AS A RE

10.99%44,150.00-5,450.00-800.0049,600.005730  -  TUITION AND FEES

66.47%27,668.45-54,846.55-743.2282,515.005740  -  OTHER REVENUES FROM LOCAL SOUR

120.81%-6,678.70-38,778.70-3.0032,100.005750  -  REVENUES FROM COCURRICULAR E

Total REVENUE - LOCAL & INTERMED 88.53%231,516.24-1,786,948.76-49,483.212,018,465.00

5800 - STATE PROGRAM REVENUES

85.37%1,172,093.00-6,837,706.00-722,549.008,009,799.005810  -  PER CAPITA AND FOUNDATION SCHO

.00%.00.00.00.005820  -  STATE PROGRAM REVENUES

.00%.00.00.00.005830  -  STATE REVENUES FROM STATE OF T

Total STATE PROGRAM REVENUES 85.37%1,172,093.00-6,837,706.00-722,549.008,009,799.00

5900 - FEDERAL PROGRAM REVENUES

.00%-43,909.67-43,909.67.00.005930  -  FEDERAL REV DIST BY OTH TX GOV

49.33%12,281.51-11,955.49.0024,237.005940  -  FED REV DISTRIBUTED BY FEDS

Total FEDERAL PROGRAM REVENUES 230.50%-31,628.16-55,865.16.0024,237.00

7000 - OTHER RESOURCES NON OPER REV

7900 - OTHER RESOURCES NON OPER REV

.00%.00.00.00.007910  -  OTHER RESOURCES

Total OTHER RESOURCES NON OPER REV .00%.00.00.00.00

86.35%1,371,981.08-8,680,519.92-772,032.2110,052,501.00Total Revenue Local-State-Federal
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6000 - EXPENDITURES

00 - NO FUNCTION

.00%.00.00.00.00.006100  -  SALARIES AND BENEFITS

Total Function00 NO FUNCTION .00%.00.00.00.00.00

11 - INSTRUCTION

83.85%-782,767.91377,600.714,064,305.09.00-4,847,073.006100  -  SALARIES AND BENEFITS

73.33%-31,238.883,836.48149,254.7023,037.42-203,531.006200  -  CONTRACTED SERVICES

74.08%-20,881.4812,433.70102,736.1715,057.35-138,675.006300  -  SUPPLIES AND MATERIALS

64.48%-13,504.8710,554.4457,055.3417,924.79-88,485.006400  -  TRAVEL AND SUBSISTENCE

79.38%-34,596.259,056.31157,803.936,384.82-198,785.006600  -  CAPITAL OUTLAY- LAND BLD EQUIP

Total Function11 INSTRUCTION 82.74%-882,989.39413,481.644,531,155.2362,404.38-5,476,549.00

12 - INSTRUCTIONAL RESOURCES

74.24%-80,240.5224,126.20231,263.48.00-311,504.006100  -  SALARIES AND BENEFITS

103.14%388.53.0012,763.53.00-12,375.006200  -  CONTRACTED SERVICES

32.79%-14,080.412,111.389,311.635,007.96-28,400.006300  -  SUPPLIES AND MATERIALS

56.55%-3,740.455,734.977,237.951,821.60-12,800.006400  -  TRAVEL AND SUBSISTENCE

-.00%-3,000.00.00.00.00-3,000.006600  -  CAPITAL OUTLAY- LAND BLD EQUIP

Total Function12 INSTRUCTIONAL RESOURCES 70.79%-100,672.8531,972.55260,576.596,829.56-368,079.00

13 - CURR DEV & INST STAFF DEV

4.91%-67,526.15275.503,488.85.00-71,015.006100  -  SALARIES AND BENEFITS

54.91%-6,041.51.007,358.49.00-13,400.006200  -  CONTRACTED SERVICES

-.00%-700.00.00.00.00-700.006300  -  SUPPLIES AND MATERIALS

18.00%-6,748.46.001,481.54.00-8,230.006400  -  TRAVEL AND SUBSISTENCE

Total Function13 CURR DEV & INST STAFF DEV 13.21%-81,016.12275.5012,328.88.00-93,345.00

23 - SCHOOL LEADERSHIP

69.83%-140,276.6634,291.91324,642.34.00-464,919.006100  -  SALARIES AND BENEFITS

-.00%-1,200.00.00.00.00-1,200.006200  -  CONTRACTED SERVICES

75.77%-780.97348.435,834.031,085.00-7,700.006300  -  SUPPLIES AND MATERIALS

44.99%-4,456.16.004,813.841,430.00-10,700.006400  -  TRAVEL AND SUBSISTENCE

29.75%-1,264.57.00535.43.00-1,800.006600  -  CAPITAL OUTLAY- LAND BLD EQUIP

Total Function23 SCHOOL LEADERSHIP 69.05%-147,978.3634,640.34335,825.642,515.00-486,319.00

31 - GUIDANCE COUNSELING

74.42%-63,625.9720,096.48185,130.03.00-248,756.006100  -  SALARIES AND BENEFITS

80.34%-181.50.001,048.5075.00-1,305.006200  -  CONTRACTED SERVICES

27.62%-3,949.82883.111,546.70103.48-5,600.006300  -  SUPPLIES AND MATERIALS

76.42%58.41.003,133.411,025.00-4,100.006400  -  TRAVEL AND SUBSISTENCE

-.00%-400.03.00.00199.97-600.006600  -  CAPITAL OUTLAY- LAND BLD EQUIP

Total Function31 GUIDANCE COUNSELING 73.31%-68,098.9120,979.59190,858.641,403.45-260,361.00

33 - HEALTH SERVICES

85.77%-6,549.273,701.6939,467.73.00-46,017.006100  -  SALARIES AND BENEFITS

-.00%-1,800.00.00.00.00-1,800.006200  -  CONTRACTED SERVICES

83.99%-135.21.001,259.79105.00-1,500.006300  -  SUPPLIES AND MATERIALS

-.00%-250.00.00.00.00-250.006400  -  TRAVEL AND SUBSISTENCE

-.00%-2,500.00.00.00.00-2,500.006600  -  CAPITAL OUTLAY- LAND BLD EQUIP

Total Function33 HEALTH SERVICES 78.22%-11,234.483,701.6940,727.52105.00-52,067.00

34 - STUDENT TRANSPORTATION

79.60%-35,379.1012,828.21138,044.90.00-173,424.006100  -  SALARIES AND BENEFITS

24.43%-51,266.082,490.4218,368.925,565.00-75,200.006200  -  CONTRACTED SERVICES

65.01%-19,001.2111,626.1363,448.7915,150.00-97,600.006300  -  SUPPLIES AND MATERIALS

77.41%-5,201.46212.0621,906.101,192.44-28,300.006400  -  TRAVEL AND SUBSISTENCE
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6000 - EXPENDITURES

34 - STUDENT TRANSPORTATION

98.24%-1,404.40.0078,595.60.00-80,000.006600  -  CAPITAL OUTLAY- LAND BLD EQUIP

Total Function34 STUDENT TRANSPORTATION 70.48%-112,252.2527,156.82320,364.3121,907.44-454,524.00

35 - FOOD SERVICE

.00%.00.00.00.00.006100  -  SALARIES AND BENEFITS

Total Function35 FOOD SERVICE .00%.00.00.00.00.00

36 - EXTRACURRICULAR ACTIVITIES

85.35%-53,874.1034,458.74313,784.90.00-367,659.006100  -  SALARIES AND BENEFITS

62.30%-43,025.096,230.2581,018.216,006.70-130,050.006200  -  CONTRACTED SERVICES

61.08%-30,761.566,269.6385,425.3323,663.11-139,850.006300  -  SUPPLIES AND MATERIALS

113.95%44,770.8938,875.74173,089.1123,586.78-151,905.006400  -  TRAVEL AND SUBSISTENCE

332.60%28,167.253,763.5136,586.252,581.00-11,000.006600  -  CAPITAL OUTLAY- LAND BLD EQUIP

Total Function36 EXTRACURRICULAR ACTIVITIES 86.19%-54,722.6189,597.87689,903.8055,837.59-800,464.00

41 - GENERAL ADMINISTRATION

78.46%-44,890.0317,042.37163,505.97.00-208,396.006100  -  SALARIES AND BENEFITS

74.39%-17,411.52244.5068,141.606,046.88-91,600.006200  -  CONTRACTED SERVICES

67.07%-2,062.23126.006,237.771,000.00-9,300.006300  -  SUPPLIES AND MATERIALS

74.06%-13,299.487,244.3148,695.723,754.80-65,750.006400  -  TRAVEL AND SUBSISTENCE

35.90%-3,205.001,795.001,795.00.00-5,000.006600  -  CAPITAL OUTLAY- LAND BLD EQUIP

Total Function41 GENERAL ADMINISTRATION 75.88%-80,868.2626,452.18288,376.0610,801.68-380,046.00

51 - FACILITIES MAINT & OPER

79.54%-97,216.0140,851.75377,927.99.00-475,144.006100  -  SALARIES AND BENEFITS

75.84%-69,323.1229,074.90337,089.1938,087.69-444,500.006200  -  CONTRACTED SERVICES

112.98%27,738.444,014.8298,289.9516,448.49-87,000.006300  -  SUPPLIES AND MATERIALS

98.74%-806.58596.53130,243.42850.00-131,900.006400  -  TRAVEL AND SUBSISTENCE

92.39%3,425.953,249.5452,663.957,762.00-57,000.006600  -  CAPITAL OUTLAY- LAND BLD EQUIP

Total Function51 FACILITIES MAINT & OPER 83.33%-136,181.3277,787.54996,214.5063,148.18-1,195,544.00

52 - SECURITY & MONITORING

14.57%-21,356.77260.283,643.23.00-25,000.006100  -  SALARIES AND BENEFITS

57.00%-36,225.605,360.0050,734.402,040.00-89,000.006200  -  CONTRACTED SERVICES

120.99%4,464.524,038.906,049.293,415.23-5,000.006300  -  SUPPLIES AND MATERIALS

-.00%-500.00.00.00.00-500.006400  -  TRAVEL AND SUBSISTENCE

Total Function52 SECURITY & MONITORING 50.57%-53,617.859,659.1860,426.925,455.23-119,500.00

53 - DATA PROCESSING

73.55%-58,738.6117,210.26163,345.39.00-222,084.006100  -  SALARIES AND BENEFITS

85.22%-4,407.04.0031,178.961,000.00-36,586.006200  -  CONTRACTED SERVICES

86.42%-276.26112.063,197.47226.27-3,700.006300  -  SUPPLIES AND MATERIALS

58.55%1,122.66254.793,512.933,609.73-6,000.006400  -  TRAVEL AND SUBSISTENCE

-.00%-3,000.00.00.00.00-3,000.006600  -  CAPITAL OUTLAY- LAND BLD EQUIP

Total Function53 DATA PROCESSING 74.16%-65,299.2517,577.11201,234.754,836.00-271,370.00

71 - DEBT SERVICE

89.26%-29,520.50.00245,437.50.00-274,958.006500  -  DEBT SERVICE

Total Function71 DEBT SERVICE 89.26%-29,520.50.00245,437.50.00-274,958.00

81 - FACILITIES ACQUISITION & CONST

.00%.00.00.00.00.006200  -  CONTRACTED SERVICES

.00%.00.00.00.00.006600  -  CAPITAL OUTLAY- LAND BLD EQUIP

Total Function81 FACILITIES ACQUISITION & .00%.00.00.00.00.00
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6000 - EXPENDITURES

93 - PAYMENTS TO FISCAL AGENTS

97.81%14,100.7017,654.07158,886.6317,654.07-162,440.006400  -  TRAVEL AND SUBSISTENCE

Total Function93 PAYMENTS TO FISCAL AGENTS 97.81%14,100.7017,654.07158,886.6317,654.07-162,440.00

99 - OTHER INTERGOVERMENTAL

80.00%12,392.25.0030,401.6119,990.64-38,000.006200  -  CONTRACTED SERVICES

Total Function99 OTHER INTERGOVERMENTAL 80.00%12,392.25.0030,401.6119,990.64-38,000.00

8000 - OTHER USES NON-OPER EXPENSE

00 - NO FUNCTION

.00%.00.00.00.00.008900  -  OPERATING TRANSFERS OUT/RESIDU

Total Function00 NO FUNCTION .00%.00.00.00.00.00

80.15%-1,797,959.20770,936.088,362,718.58272,888.22-10,433,566.00Total Expenditures
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5000 - RECEIPTS

5700 - REVENUE - LOCAL & INTERMED

283.66%-183.66-283.66.00100.005740  -  OTHER REVENUES FROM LOCAL SOUR

44.70%31,713.61-25,635.39-2,964.7057,349.005750  -  REVENUES FROM COCURRICULAR E

Total REVENUE - LOCAL & INTERMED 45.12%31,529.95-25,919.05-2,964.7057,449.00

5800 - STATE PROGRAM REVENUES

14.21%21,447.91-3,552.09.0025,000.005820  -  STATE PROGRAM REVENUES

.00%.00.00.00.005830  -  STATE REVENUES FROM STATE OF T

Total STATE PROGRAM REVENUES 14.21%21,447.91-3,552.09.0025,000.00

5900 - FEDERAL PROGRAM REVENUES

84.59%65,817.75-361,182.25-44,138.18427,000.005920  -  FEDERAL REV FROM TEA

Total FEDERAL PROGRAM REVENUES 84.59%65,817.75-361,182.25-44,138.18427,000.00

76.68%118,795.61-390,653.39-47,102.88509,449.00Total Revenue Local-State-Federal



Date Run: Program: FIN3050

Cnty Dist:

File ID: C

Budget

HARLETON ISD
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102-905

As of MayFund 240 / 6   NATIONAL SCHOOL LUNCH PROGRAM

Page: 6 of 8

Encumbrance
YTD

Expenditure
YTD

Current
Expenditure Balance

Percent
Expended

Comparison of Expenditures and Encumbrances to Budget

6000 - EXPENDITURES

35 - FOOD SERVICE

73.68%-53,556.3112,808.14149,892.69.00-203,449.006100  -  SALARIES AND BENEFITS

74.98%-5,919.732,257.6221,218.271,162.00-28,300.006200  -  CONTRACTED SERVICES

73.88%-54,608.0619,885.30192,445.9513,445.99-260,500.006300  -  SUPPLIES AND MATERIALS

-.00%-700.00.00.00.00-700.006400  -  TRAVEL AND SUBSISTENCE

-.00%12,500.00.00.0027,500.00-15,000.006600  -  CAPITAL OUTLAY- LAND BLD EQUIP

Total Function35 FOOD SERVICE 71.57%-102,284.1034,951.06363,556.9142,107.99-507,949.00

51 - FACILITIES MAINT & OPER

63.55%-284.0187.59953.22262.77-1,500.006200  -  CONTRACTED SERVICES

Total Function51 FACILITIES MAINT & OPER 63.55%-284.0187.59953.22262.77-1,500.00

71.55%-102,568.1135,038.65364,510.1342,370.76-509,449.00Total Expenditures
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As of MayFund 599 / 6   DEBT SERVICE FUNDS

Page: 7 of 8

Estimated
Revenue
(Budget)

Revenue
Realized
Current

Revenue
Realized
To Date

Revenue
Balance

Percent
Realized

Comparison of Revenue to Budget

5000 - RECEIPTS

5700 - REVENUE - LOCAL & INTERMED

95.36%6,249.87-128,464.13-3,353.05134,714.005710  -  LOCAL REAL-PROPERTY TAXES

58.47%41.53-58.47-1.30100.005740  -  OTHER REVENUES FROM LOCAL SOUR

Total REVENUE - LOCAL & INTERMED 95.33%6,291.40-128,522.60-3,354.35134,814.00

5800 - STATE PROGRAM REVENUES

276.79%-30,327.00-47,481.00.0017,154.005820  -  STATE PROGRAM REVENUES

Total STATE PROGRAM REVENUES 276.79%-30,327.00-47,481.00.0017,154.00

7000 - OTHER RESOURCES NON OPER REV

7900 - OTHER RESOURCES NON OPER REV

.00%.00.00.00.007910  -  OTHER RESOURCES

Total OTHER RESOURCES NON OPER REV .00%.00.00.00.00

115.82%-24,035.60-176,003.60-3,354.35151,968.00Total Revenue Local-State-Federal
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As of MayFund 599 / 6   DEBT SERVICE FUNDS
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Encumbrance
YTD

Expenditure
YTD

Current
Expenditure Balance

Percent
Expended

Comparison of Expenditures and Encumbrances to Budget

6000 - EXPENDITURES

71 - DEBT SERVICE

99.93%-100.50.00151,867.50.00-151,968.006500  -  DEBT SERVICE

Total Function71 DEBT SERVICE 99.93%-100.50.00151,867.50.00-151,968.00

8000 - OTHER USES NON-OPER EXPENSE

00 - NO FUNCTION

.00%.00.00.00.00.008900  -  OPERATING TRANSFERS OUT/RESIDU

Total Function00 NO FUNCTION .00%.00.00.00.00.00

99.93%-100.50.00151,867.50.00-151,968.00Total Expenditures







ESTIMATE
Holloway Carpet
607 W Pinecrest Dr
Marshall, TX 75670

tina@hollowaycarpet.net
+1 (903) 938-7911
www.hollowaycarpet.net

Harleton ISD:Harleton ISD - Summer 2026
Bill to

Harleton ISD
17000 State Highway 154
Harleton, TX 75651

Ship to

Harleton ISD
17240 TX 154
Harleton, TX 75651

Estimate details

Estimate no.: 1601
Estimate date: 05/28/2026
Expiration date: 06/28/2026

Date Product or service Description Qty Rate Amount

05/28/2026 4150 Revenue Nonresidential Elementary Mrs. Allen Rm 110 - Carpet
Tile - EF Uplink Color 3131 Pecan;
Adhesive - Mapei 575 Cove Base;
Transition - Carpet to Plank; Adhesive -
TAG 100; Prep - Mapei Plani Prep SC;
Cove Base - 47 Brown; Labor - Take
Up / Haul Off; Labor - Carpet Tile;
Labor - Cove Base Labor; Labor -
Floor Preparation (Sanding); Freight;

1 $3,469.77 $3,469.77

05/28/2026 4150 Revenue Nonresidential Elementary 207 Mrs. Goyne - Carpet
Tile - EF Uplink COlor 3131 Pecan;
Adhesive - Mapei 575 Cove Base;
Transition - Carpet to Plank; Adhesive -
TAG 100; Prep - Mapei Plani Prep SC;
Cove Base - 47 Brown; Labor - Take
Up / Haul Off; Labor - Carpet Tile;
Labor - Cove Base Labor; Labor -
Floor Preparation (Sanding); Freight;

1 $3,469.77 $3,469.77

05/28/2026 4150 Revenue Nonresidential Elementary Rm 206 Mrs. Gaddis -
Carpet Tile - EF Uplink - Color 3131
Pecan; Adhesive - Mapei 575 Cove
Base; Transition - Carpet to Plank;
Adhesive - TAG 100; Prep - Mapei Plani
Prep SC; Cove Base - 47 Brown;
Labor - Take Up / Haul Off; Labor -
Carpet Tile; Labor - Cove Base Labor ;
Labor - Floor Preparation (Sanding);
Freight;

1 $3,203.77 $3,203.77

05/28/2026 4150 Revenue Nonresidential Junior High Rm 111 Mrs Hardy -
Carpet Tile - EF Uplink Color 3131

1 $3,442.17 $3,442.17

mailto:tina@hollowaycarpet.net
tel:9039387911
http://www.hollowaycarpet.net/


Pecan; Adhesive - Mapei 575 Cove
Base; Transition - Carpet to Plank;
Adhesive - TAG 100; Prep - Mapei Plani
Prep SC; Cove Base 47 Brown; Labor
- Take Up / Haul Off; Labor - Carpet
Tile; Labor - Cove Base Labor; Labor -
Floor Preparation - (Sanding); Freight:

05/28/2026 4150 Revenue Nonresidential High School - Room E8 - Carpet Tile -
EF - Uplink Color 3131 Pecan;
Adhesive - Mapei 575 Cove Base;
Transition - Carpet to Plank; Adhesive-
Tag 100; Prep - Mapei Plani Prep SC ;
Cove Base- 47 Brown; Labor - Take
Up/Haul Off ; Labor - Carpet Tile; Labor
- Cove Base Labor ; Labor - Floor
Preparation (Sanding); Freight ;

1 $3,898.59 $3,898.59

05/28/2026 4150 Revenue Nonresidential High School Library - Carpet Tile - EF;
Uplink; color 3131 Pecan; Adhesive -
Mapei 575 Cove Base ; Transition -
Carpet to Plank; Adhesive- Tag 100;
Prep - Mapei Plani Prep SC ; Cove
Base- 47 Brown; Labor - Take Up/Haul
Off ; Labor - Carpet Tile; Labor - Cove
Base Labor ; Labor - Floor Preparation
(Sanding,; Freight ;

1 $9,220.87 $9,220.87

Note to customer
Half Down Required prior to order of products. Final payment is due
upon receipt of final invoice. A late fee of 1.5% will be charged
monthly on unpaid balances after 15 days. Warranty: Labor /
workmanship is warranted for 1 year from the date of final invoice
paid.Materials / products are covered only by the manufacturer's
warranty per published terms, conditions, and exclusions. Warranty
does not cover damage or issues caused by moisture/water
intrusion, subfloor movement/settling, structural defects, acts of
nature, improper maintenance / cleaning, pets, furniture / impact
damage, misuse, or normal wear and tear. Manufacturer warranty
claims are subject to manufacturer inspection and approval;
coverage for removal / reinstall labor may be limited by the
manufacturer.

Total $26,704.94

Expiry
date

06/28/2026

Accepted date Accepted by
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LMH Construction
PO Box 9511
Longview, TX  75608-9511 US
+19035761294
layne@lmhconstruction.com

Estimate

ADDRESS

Harleton Independent School District
17000 State Highway 154
Harleton, TX  756515021 USA

ESTIMATE # DATE

2876 06/12/2026

P.O. NUMBER
Ag Shop Renovation

DATE ACTIVITY DESCRIPTION QTY AMOUNT

Materials & Labor All of the following is included in the price 

*Sheeting two endwalls
*Sheeting one sidewall 
*Replacing the existing gutter with a valley gutter 
*Tying the valley gutter to the new drains under 
the slab 
*All equipment, insurance, & mobilization

1 18,000.00

Materials & Labor All of the following is included in the price 

*Demo the existing concrete & asphalt 
   -Hauling off all debris 
*Hauling in all dirt & grading for the new slab 
   -Including the new approach 
*Installing new drains for the valley gutter to tie 
to 
*New drain pipe under the approach 
*Pouring a new slab 
   -60x72x4" w/appriate walls, beams, & footers 
   -Pouring the approach 
*All equipment, insurance, & mobilization

1 84,500.00

TOTAL $102,500.00

Accepted By Accepted Date



  06/15/2026 
 

Dakota Golden 

458 Timberland Dr Marshall Tx 75672  

p. 903-930-8139 | dakotagolden@yahoo.com       

DAKOTA GOLDEN 
(903) 930-8139 

 dakotagolden@yahoo.com 

ESTIMATE #2114 

Rg: Ag Shop Reno.  

Harleton Independent School District – 17000 TX-154 Harleton, TX 75651 

Item# Materials & Labor for the following:   Line Total 

1 Replace the existing gutter with a valley gutter  

Tie in the valley gutter to new drains under the slab 

Sheet 2 end walls and 1 sidewall  

   

2 Demo existing concrete and asphalt  

Haul in dirt & grade for the new slab  

Install new drain pipe under the new approach  

Install new drains for the valley gutter to tie into  

   

3 Pour a new slab with the new approach  

Approx. 60 x 72 x 4" with beams, footers and walls 

   

4 Clean up and disposal of debris.    

 All equipment, insurance, and mobilization included.    

   TOTAL $112,750.00 

 
 

Please make all payments out to Dakota Golden. 

mailto:dakotagolden@yahoo.com


 
P.O. Box 1344, Marshall, TX 75671 

4063 W Pinecrest, Marshall, TX 75670 

(903) 938-2113 Office - (903) 938-9472 Fax 

 

Cost Estimate  

June 12, 2026 

 

Harleton Independent School District  

17000 State Hwy 154 Harleton, TX 75651 

 

Rg: Ag Shop Renovation 

 

Attention Harleton IDS,  

 

This is a cost estimate for materials and labor for the following scope of work. 

 

• Demo existing concrete and asphalt 

• Haul in dirt & grade for the new slab 

• Install new drain pipe under new approach  

• Install new drains for valley gutter to tie into 

• Pour a new slab with a new approach; approx. 60’ x 72’ x 4" with walls, beams, & footers 

• Replace existing gutter with a valley gutter 

• Tie in the valley gutter to new drains under the slab 

• Sheet 2 end walls and 1 sidewall 

• Clean up and disposal of all construction debris 

• Includes insurance, equipment, and mobilization 

 

TOTAL ............................................................................................................$117,875.00 

 

Should you have any questions or need any additional information, please call.   

 

Sincerely, 

 
Ross Slone 

Owner 





















TRS-ActiveCare 
PLAN HIGHLIGHTS 2026-27 

• �PREMIUM: The monthly amount you pay for health care coverage.  

• �DEDUCTIBLE: The annual amount for medical expenses you’re responsible to pay before your plan begins to pay. 

• �COPAY: The set amount you pay for a covered service at the time you receive it. The amount can vary based on the service.

• �COINSURANCE: The portion you’re required to pay for services after you meet your deductible. It’s often a specified percentage of the costs; e.g., you 
pay 20% while the health care plan pays 80%.

• �TIERING: Grouping doctors and facilities into tiers based on quality, cost and best practice clinical guidelines. This helps you compare choices.  
Tier 1 providers and facilities offer top performance and best value. You pay less when you choose Tier 1 and may pay more when you choose Tier 2.

• �OUT-OF-POCKET MAXIMUM: The maximum amount you pay each year for medical costs. After reaching the out-of-pocket maximum, the plan pays 
100% of allowable charges for covered services.

765388.0226

LEARN THE TERMS

TRS is committed to accessibility. If you have trouble accessing this content, contact TRS at  
WebAccessibility@trs.texas.gov to request an alternative format.



This plan is closed to new enrollees. Current 
TRS‑ActiveCare 2 participants can stay enrolled.

2026-27 TRS-ActiveCare Plan Highlights Sept. 1, 2026 – Aug. 31, 2027

Mental Health

You have in-office and virtual benefits:

• TRS-ActiveCare Primary Plan: $30 copay 

for office visits or $0 with Teladoc

• TRS-ActiveCare Primary+ Plan: $15 

copay for office visits or $0 with Teladoc

• TRS-ActiveCare HD Plan: 30% 

coinsurance after deductible or $42 with 

Teladoc

• TRS-ActiveCare 2 Plan: $20 copay for 

office visits or $12 with Teladoc

How to Calculate Your 
Monthly Premium

	 Total Monthly Premium

	 Your Employer Contribution

	 Your Premium
Ask your Benefits Administrator for your district’s 
specific premiums. 

All TRS-ActiveCare participants have three plan options. Each includes a wide range of wellness benefits.

TRS-ActiveCare 2

• Closed to new enrollees
• Current enrollees can choose to stay in the plan                                                                                                                                             
• Lower deductible
• Copays for many services and drugs
• Nationwide network with out-of-network coverage
• No requirement for Primary Care Providers or referrals

TRS-ActiveCare Primary TRS-ActiveCare Primary+ TRS-ActiveCare HD

Plan Summary

•	 Lowest premium of the three available plans
•	 Copays for doctor visits before you meet your deductible
•	 Statewide network
•	 Primary Care Provider referrals required to see specialists
•	 Not compatible with a Health Savings Account
•	 No out-of-network coverage

•	 Highest premium of the three available plans 
•	 Copays for many services and drugs
•	 Lower deductible than the HD and Primary plans
•	 Statewide network
•	 Primary Care Provider referrals required to see specialists
•	 Not compatible with a Health Savings Account
•	 No out-of-network coverage

•	 Higher premium of the three available plans
•	 Must meet your deductible before plan pays for  

non-preventive care
•	 Nationwide network with out-of-network coverage
•	 No requirement for Primary Care Providers or referrals
•	 Compatible with a Health Savings Account

Being Healthy is Easy

• $0 preventive services

• One-on-one health coaches

• Weight loss programs and nutrition

• TRS Virtual Health 

•	Member Rewards is even better. Now 

you’ll get a check when you use Member 

Rewards and choose low-cost, high-

quality doctors and facilities – up to 

$599* per tax year.

•	Airrosti Remote Recovery gives you in-

home virtual physical therapy to relieve 

common aches and pains at no cost.*

See the Annual Enrollment Guide for  
more details.

* Eligibility rules may apply.

Plan Features
Type of Coverage

Individual/Family Deductible

Coinsurance

Individual/Family Maximum Out of Pocket

PCP Required

In-Network Coverage Only In-Network Coverage Only In-Network Out-of-Network

$2,500/$5,000 $1,200/$2,400 $3,400/$6,800 $6,800/$13,600

You pay 30% after deductible You pay 20% after deductible You pay 30% after deductible You pay 50% after deductible

$8,050/$16,100 $6,900/$13,800 $8,300/$16,600 $20,500/$41,000

Yes Yes No

In-Network Out-of-Network

$1,000/$3,000 $2,000/$6,000

You pay 20% after deductible You pay 40% after deductible

$7,900/$15,800 $23,700/$47,400

No

Doctor Visits

Primary Care

Specialist

$30 copay $15 copay You pay 30% after deductible You pay 50% after deductible

$70 copay $70 copay You pay 30% after deductible You pay 50% after deductible

Tier 1: $20 copay 
Tier 2: $40 copay You pay 40% after deductible

Tier 1: $55 copay 
Tier 2: $85 copay You pay 40% after deductible

Immediate Care
Urgent Care

Emergency Care

TRS Virtual Health‑RediMDTM

TRS Virtual Health‑Teladoc®

$50 copay $50 copay You pay 30% after deductible You pay 50% after deductible

You pay 30% after deductible You pay 20% after deductible You pay 30% after deductible

$0 per medical consultation $0 per medical consultation $30 per medical consultation

$12 per medical consultation $12 per medical consultation $42 per medical consultation

$50 copay You pay 40% after deductible

You pay a $250 copay plus 20% after deductible

$0 per medical consultation

$12 per medical consultation

Prescription Drugs
Drug Deductible

Generics (31-Day Supply/90-Day Supply)

Preferred (Max does not apply if brand is 
selected and generic is available)

Non-preferred

Specialty (31-Day Max)  
Call 1-844-367-6108 to see if your specialty 

medication is covered by SaveOnSP.   

Insulin Out-of-Pocket Costs

Integrated with medical $200 deductible per participant (brand drugs only) Integrated with medical

$15/$45 copay; $0 copay for certain generics $15/$45 copay You pay 20% after deductible; $0 coinsurance for certain generics

You pay 30% after deductible You pay 25% after deductible ($100 max)/  
You pay 25% after deductible ($265 max) You pay 25% after deductible

You pay 50% after deductible You pay 50% after deductible You pay 50% after deductible

You pay 30% after deductible;  
$0 if SaveOnSP eligible

You pay 20% after deductible ($500 max);  
$0 if SaveOnSP eligible You pay 20% after deductible

$25 copay for 31-day supply;  
$75 for 61- to 90-day supply

$25 copay for 31-day supply;  
$75 for 61- to 90-day supply You pay 25% after deductible

$200 brand deductible

$20/$45 copay

You pay 25% after deductible ($40 min/$80 max)/ 
You pay 25% after deductible ($105 min/$210 max)

You pay 50% after deductible ($100 min/$200 max)/ 
You pay 50% after deductible ($215 min/$430 max)

You pay 30% after deductible ($200 min/$900 max); 
$0 if SaveOnSP eligible

$25 copay for 31-day supply; $75 for 61- to 90-day supply

Monthly Premiums Total Premium  Employer  
Contribution Your Premium Total Premium Employer  

Contribution Your Premium Total Premium Employer  
Contribution Your Premium

Employee Only        

Employee and Spouse

Employee and Children

Employee and Family

$572 $673 $591 

$1,545 $1,750 $1,596 

$973 $1,145 $1,005 

$1,945 $2,221 $2,010 

Total Premium Employer  
Contribution Your Premium

$1,013 

$2,402 

$1,507 

$2,841 



Call a Personal Health Guide at 1‑866‑355‑5999 for help with medical services.  
Call Express Scripts® by Evernorth Pharmacy Benefit Services at 1‑844‑367‑6108 
for help with your pharmacy benefits.

Questions?

Compare Prices for Common Medical Services 

www.trs.texas.gov

04/01/2026

Benefit
TRS-ActiveCare 

Primary
TRS-ActiveCare 

Primary+
TRS-ActiveCare HD TRS-ActiveCare 2

Diagnostic Labs

High-Tech Imaging 
(like CT Scan, 

Mammogram and MRI)

Outpatient 
(like colonoscopy, cataract 

surgery and steroid 
injections)

Inpatient 
(like childbirth, complex 
joint replacement and 

cardiac surgery)

Freestanding 
Emergency Room

Bariatric Surgery

Annual Vision Exam 
(one per plan year)

Annual Hearing 
Exam 

(one per plan year)

In-Network Only In-Network Only In-Network Out-of-Network In-Network Out-of-Network

Office/Independent  
Lab: You pay $0

Office/Independent  
Lab: You pay $0

You pay 30% 
after deductible

You pay 50% 
after deductible

Office/Independent 
Lab: You pay $0

You pay 40%  
after deductible

Outpatient: You pay  
30% after deductible

Outpatient: You pay  
20% after deductible

Outpatient: You pay 
20% after deductible

You pay 30%  
after deductible

You pay 20%  
after deductible

You pay 30%  
after deductible

You pay 50% 
after deductible

You pay 20% after 
deductible + $100 

copay per procedure

You pay 40% after 
deductible + $100 

copay per procedure

You pay 30%  
after deductible

You pay 20%  
after deductible

You pay 30%  
after deductible

You pay 50% 
after deductible

You pay 20% after 
deductible ($150 
facility copay per 

incident)

You pay 40% after 
deductible ($150 
facility copay per 

incident)

You pay 30%  
after deductible

You pay 20%  
after deductible

You pay 30% 
after deductible

You pay 50% after 
deductible ($500 
facility per day 

maximum)

You pay 20% after 
deductible ($150 

facility copay per day)

You pay 40% after 
deductible ($500 
facility copay per 

incident)

You pay $500 
copay + 30% after 

deductible

You pay $500 
copay + 20% after 

deductible

You pay $500 
copay + 30% after 

deductible

You pay $500 
copay + 50% after 

deductible

You pay $500 
copay + 20% after 

deductible

You pay $500 
copay + 40% after 

deductible

Facility: You pay 30% 
after deductible

Facility: You pay 20% 
after deductible

Not Covered Not Covered

Facility: You pay 20% 
after deductible ($150 
facility copay per day)

Not Covered

Professional Services: 
You pay $5,000 

copay + 30% after 
deductible

Professional Services: 
You pay $5,000 

copay + 20% after 
deductible

Professional Services: 
You pay $5,000 

copay + 20% after 
deductible

Only covered if 
rendered at a BDC+ 

facility

Only covered if 
rendered at a BDC+ 

facility

Only covered if 
rendered at a BDC+ 

facility

Specialist: You pay $70 
copay

Specialist: You pay $70 
copay

You pay 30% 
after deductible

You pay 50% 
after deductible

Tier 1 Specialist: $55 copay 
Tier 2 Specialist:  $85  copay

You pay 40%  
after deductible

PCP: $30 copay 

Specialist: $70 copay 

PCP: $15 copay 

Specialist: $70 copay 
You pay 30% 

after deductible
You pay 50% 

after deductible

Tier 1 PCP: $20 copay  
Tier 2 PCP: $40 copay

Tier 1 Specialist: $55 copay 
Tier 2 Specialist: $85 copay

You pay 40% 
after deductible

Closed to new enrollees.



Explanatory Notes
TASB Localized Policy Manual Update 127

Harleton ISD

- 1 -

ATTN(NOTE) GENERAL INFORMATION ABOUT THIS UPDATE
All changes to the legal framework provided in this update are currently effective unless otherwise indi-
cated in the explanatory note for that code.

AIA(LEGAL) ACCOUNTABILITY: ACCREDITATION AND PERFORMANCE 
INDICATORS

Revisions throughout the A-F Performance Ratings section of this legal framework are due to House Bill 8 
from the Second Special Session of the 89th Legislature. 

AIB(LEGAL) ACCOUNTABILITY: PERFORMANCE REPORTING
Citations have been updated in accordance with redesignated Administrative Code rules.

AIC(LEGAL) ACCOUNTABILITY: INTERVENTIONS AND SANCTIONS
Revisions to this legal framework are due to House Bill 8 from the Second Special Session of the 89th 
Legislature. This legislation repealed some provisions and amended others. 

BAA(LEGAL) BOARD LEGAL STATUS: POWERS AND DUTIES
An obsolete cross-reference has been deleted at Discretionary Powers and Duties. 

BJA(LEGAL) SUPERINTENDENT: QUALIFICATIONS AND DUTIES
A cross-reference has been updated due to recoding material in the DP series of policies. 

BJCF(LOCAL) SUPERINTENDENT: NONRENEWAL
Recommended revisions to this local policy on nonrenewal of a superintendent align with language at 
DFBB(LOCAL) relating to accommodations of disability and the addition of two nonrenewal reasons in-
cluded in Update 126 that were related to Senate Bill 12 from the 89th Legislature. 

CAA(LOCAL) FISCAL MANAGEMENT GOALS AND OBJECTIVES: FINANCIAL ETHICS
A cross-reference in the Note has been updated to reflect changes to the DH series of policies, which are 
described in more detail below. 

CBB(LEGAL) STATE AND FEDERAL REVENUE SOURCES: FEDERAL
The Federal Acquisition Regulation has increased the micro-purchase threshold limit to $15,000 and in-
creased the simplified acquisition threshold to $350,000. The language under Procurement Methods has 
been adjusted accordingly. 

CE(LEGAL) ANNUAL OPERATING BUDGET
Revisions at Authorized Expenditures are due to House Bill 8 from the Second Special Session of the 
89th Legislature. Section 3.006 of the bill amends Education Code 45.105(c-1). 

CFB(LOCAL) ACCOUNTING: INVENTORIES
As of July 1, 2025, TEA increased the capitalization threshold to $10,000 to align with changes to the fed-
eral definition of equipment. The Financial Accountability System Resource Guide (FASRG) is in the 
process of being updated to reflect this change to rule 1.2.4.3 Capitalization of Assets. 

Our records indicate that the district’s capitalization threshold in CFB(LOCAL) is less than $10,000. Dis-
tricts may continue to use the lower threshold; however, if, after consultation with your auditor and other 

https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftea.texas.gov%2Fsites%2Fdefault%2Ffiles%2Ftaa-2025-02-13-rescinded-revised-timeline-for-implementation-of-the-new-federal-grant-regulation-changes.pdf&data=05%7C02%7CAmy.Davis%40tasb.org%7Cc31b4e74694645b777dc08de974da44a%7C77d7a4cfdca34780b9af2dbe0d482a88%7C0%7C0%7C639114556879205497%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=YaTObQLfNhXV%2FI3GPGC39qoZdq3sx33SZ0BpJ%2BKHjlY%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftea.texas.gov%2Ffinance-and-grants%2Ffinancial-compliance%2Ffinancial-accountability-system-resource-guide&data=05%7C02%7CAmy.Davis%40tasb.org%7Cc31b4e74694645b777dc08de974da44a%7C77d7a4cfdca34780b9af2dbe0d482a88%7C0%7C0%7C639114556879245474%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=dH9q4z8muQzcQfzvJq8MpZ2XVxO%2BLF2uunMUUbiD%2Bis%3D&reserved=0
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advisors, your district wishes to increase the threshold, please contact your policy consultant for assis-
tance with updates.

CHE(LEGAL) PURCHASING AND ACQUISITION: VENDOR DISCLOSURES AND 
CONTRACTS

Citations in the Required Contract Provisions section relating to Energy Companies have been updated 
after redesignation of the material by House Bill 4595 and to correct a typographical error. 

CKEA(LEGAL) SECURITY PERSONNEL: COMMISSIONED PEACE OFFICERS
Substantive revisions are due to rule changes. For readability, additional margin notes have been in-
cluded. A note has been added under the Required Policies section to point the reader to TCOLE model 
policies and forms available on the TCOLE website. 

CKEB(LEGAL) SECURITY PERSONNEL: SCHOOL MARSHALS
The citation has been corrected at Fit for Duty Review. 

CMD(LEGAL) EQUIPMENT AND SUPPLIES MANAGEMENT: INSTRUCTIONAL 
MATERIALS CARE AND ACCOUNTING

19 Administrative Code 67.1001(e) has been amended. On page 4, the list at Permitted Expenditures 
adds items to implement Senate Bill 13 from the 89th Texas Legislature by updating the allowable expen-
ditures from a district's instructional materials and technology allotment.

CNC(LEGAL) TRANSPORTATION MANAGEMENT: TRANSPORTATION SAFETY
Language has been added from the Texas Administrative Code. The amended provisions regarding 
safety standards changed requirements that were once placed on manufacturers of school buses to now 
be requirements for school districts. The citation to the Transportation Code has been removed, as it is 
not necessary. 

COA(LEGAL) FOOD AND NUTRITION MANAGEMENT: PROCUREMENT
A citation has been corrected at Procurement Training. 

CPC(LEGAL) OFFICE MANAGEMENT: RECORDS MANAGEMENT
13 Administrative Code 7.125 has been repealed, and separate rules for each retention schedule have 
been adopted. Citations relating to the TSLAC Retention Schedules have been updated accordingly. 

CQA(LEGAL) TECHNOLOGY RESOURCES: DISTRICT, CAMPUS, AND CLASSROOM 
WEBSITES

The Required Website Postings section has been revised to reflect new statutory and rule requirements 
for postings, and the format has been modified to provide a clear citation to each requirement. The Note 
preceding the list has been revised to provide information regarding why the requirements are posted in 
the order that has been chosen by TASB. 

D(LEGAL) PERSONNEL
Restructuring of codes in the DH section and the DP section necessitates an update to the D section ta-
ble of contents. 
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DC(LEGAL) EMPLOYMENT PRACTICES
A cross-reference in the Employment Policies section has been updated to reflect changes to the DP se-
ries of policies. 

DC(LOCAL) EMPLOYMENT PRACTICES
The cross-reference at Employment Assistance Prohibited has been updated to reflect changes to the DH 
series of policies. Standard policy language at BJA(LOCAL) notes that the superintendent may delegate 
responsibilities to other employees of the district but shall remain accountable to the board for the perfor-
mance of all duties, delegated or otherwise. For this reason, TASB recommends removing "or designee" 
from the Posting Vacancies section. 

DCA(LEGAL) EMPLOYMENT PRACTICES: PROBATIONARY CONTRACTS
The note at the top of this legal framework has been updated to remove the hyperlink to the district’s in-
novation plan. The hyperlink to the district’s innovation plan is located in AF(LOCAL), and a cross-refer-
ence to that code has been included.

DEAA(LEGAL) COMPENSATION PLAN: INCENTIVES AND STIPENDS
House Bill 2, Article 2.20(b) from the 89th Legislature repealed Education Code 48.114 effective Septem-
ber 1, 2026. TASB has opted to include this repeal with Update 127, as it will be the Update closest in 
time to the effective date.

DF(LEGAL) TERMINATION OF EMPLOYMENT
The cross-reference at Report to Superintendent has been updated to reflect changes to the DP series of 
policies. We have also updated the cross-reference at Prohibited Classroom Instruction to reflect policy 
EMB. 

DFBA(LEGAL) TERM CONTRACTS: SUSPENSION/TERMINATION DURING CONTRACT
The cross-reference at Report by Principal has been updated to reflect changes to the DP series of poli-
cies. 

DFE(LEGAL) TERMINATION OF EMPLOYMENT: RESIGNATION
The cross-reference at Report by Principal has been updated to reflect changes to the DP series of poli-
cies. 

DH(LEGAL) EMPLOYEE STANDARDS OF CONDUCT
Because DHA(LEGAL) has been created to focus on educator ethics, the section by that name has been 
deleted from this code. In addition, the Duty to Report section of this legal framework has been bolstered 
with additional text around the duty to report child abuse or neglect.

DH(LOCAL) EMPLOYEE STANDARDS OF CONDUCT
The two cross-references to DH(EXHIBIT) have been revised to reflect changes to the DH series of poli-
cies, which are described in more detail below. 

DH(EXHIBIT) EMPLOYEE STANDARDS OF CONDUCT
This exhibit is being deleted from the manual, and the Educators' Code of Ethics is being recoded to 
DHA(LEGAL). 
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DHA(LEGAL) EMPLOYEE STANDARDS OF CONDUCT: EDUCATOR CODE OF ETHICS
This new legal framework has been created to house information relating to the Educators' Code of 
Ethics. This material has been recoded to clarify that elements 3.8 and 3.9 of the Code of Ethics now 
form the basis of the reporting requirements for educator misconduct that changed during the 89th Legis-
lature. Prior to Update 127, the Educators' Code of Ethics was housed as an exhibit to the manual at 
DH(EXHIBIT). Because the definitions relating to inappropriate communication and boundaries are from 
the Code of Ethics, they are now in this new legal framework. 

DHB(LEGAL) EMPLOYEE STANDARDS OF CONDUCT: REPORTS TO STATE BOARD 
FOR EDUCATOR CERTIFICATION

The cross-reference at Deadline to Report After Termination or Resignation has been updated to reflect 
changes to the DP series of policies. 

DHC(LEGAL) EMPLOYEE STANDARDS OF CONDUCT: REPORTS TO TEXAS 
EDUCATION AGENCY

The cross-reference at Deadline to Report has been updated to reflect changes to the DP series of poli-
cies. A citation has been corrected in the Contents of Report section. 

DMA(LEGAL) PROFESSIONAL DEVELOPMENT: REQUIRED STAFF DEVELOPMENT
The note at the top of this legal framework has been updated to remove the hyperlink to the district’s in-
novation plan. The hyperlink to the district’s innovation plan is located in AF(LOCAL), and a cross-refer-
ence to that code has been included.

DP(LEGAL) PERSONNEL POSITIONS
Material at DP(LEGAL) is being recoded to DPA, regarding principals, and DPB, regarding other person-
nel positions, as the requirements specific to principals have expanded sufficiently to warrant a separate 
legal framework. 

DP(LOCAL) PERSONNEL POSITIONS
To accommodate the restructuring of the DP series due to the requirements specific to principals, this lo-
cal policy is recommended for deletion. Materials regarding principal qualifications have been moved to a 
new code at DPA(LOCAL), and the language relating to school counselors has been moved to DPB(LO-
CAL). 

DPA(LEGAL) PERSONNEL POSITIONS: PRINCIPALS
Information relating to principals previously found at DP has been relocated to this new code. In addition, 
a note relating to the requirement to report child abuse or neglect has been added so all reporting require-
ments for principals are housed in one location for clarity. 

DPA(LOCAL) PERSONNEL POSITIONS: PRINCIPALS
This new code specifically related to principals now houses principal qualification language that was pre-
viously at DP(LOCAL). Minor revisions have been made to the text at Qualifications to align with the 
model job description provided by TASB HR Services. Any posting for a principal position would, at mini-
mum, include the items provided in this list. Other qualifications may be included as provided by the last 
item in the list.
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DPB(LEGAL) PERSONNEL POSITIONS: OTHER PERSONNEL POSITIONS
All information previously at DP(LEGAL) that is not related to principals (now at DPA) and substitutes 
(now at DPC) has been moved to this legal framework. The School Psychological Services section has 
been amended to reflect changes in 22 Administrative Code 465.38(b)-(c). 

DPB(LOCAL) PERSONNEL POSITIONS: OTHER PERSONNEL POSITIONS
This new policy now houses text relating to school counselors that was previously at DP(LOCAL). 

DPC(LEGAL) PERSONNEL POSITIONS: SUBSTITUTE, TEMPORARY, AND PART-
TIME POSITIONS

This new legal framework now houses information formerly in DPB(LEGAL) relating to substitute posi-
tions. 

EB(LEGAL) SCHOOL YEAR
The note at the top of this legal framework has been updated to remove the hyperlink to the district’s in-
novation plan. The hyperlink to the district’s innovation plan is located in AF(LOCAL), and a cross-refer-
ence to that code has been included.

EFA(LEGAL) INSTRUCTIONAL RESOURCES: INSTRUCTIONAL MATERIALS
Substantive revisions are due to amendments to 19 Administrative Code 67.1501 and 67.1502 regarding 
TEA standards for review of instructional materials. Additional revisions have been made for organization 
and to margin notes to improve clarity and readability. 

EHAC(LEGAL) BASIC INSTRUCTIONAL PROGRAM: REQUIRED INSTRUCTION 
(SECONDARY)

Changes to this policy regarding course offerings in grades 9-12 were needed after amendments to 19 
Administrative Code 74.3. Citations have also been updated to conform with the new amendments. 

EHBB(LEGAL) SPECIAL PROGRAMS: GIFTED AND TALENTED STUDENTS
Revisions to this legal framework are due to amendments to 19 Administrative Code 89.1. 

EHBB(LOCAL) SPECIAL PROGRAMS: GIFTED AND TALENTED STUDENTS
Recommended changes at Identification Criteria are the result of amendments to 19 Administrative Code 
89.1. 

EHBCA(LEGAL) COMPENSATORY SERVICES AND INTENSIVE PROGRAMS: 
ACCELERATED INSTRUCTION

Revisions to this legal framework are due to House Bill 8 from the Second Special Session of the 89th 
Legislature. Please note that the English II end-of-course (EOC) assessment is still a requirement for the 
2026 and 2027 graduating classes. 

EHDD(LEGAL) ALTERNATIVE METHODS FOR EARNING CREDIT: COLLEGE COURSE 
WORK/DUAL CREDIT

The FAST Program section has been revised due to amendments to 19 Administrative Code 13.503(a)-
(b). Deletions throughout are due to repealed provisions from the Administrative Code. 
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EKB(LEGAL) TESTING PROGRAMS: STATE ASSESSMENT
Revisions throughout this legal framework are due to changes from House Bill 8 from the Second Special 
Session of the 89th Legislature.

FA(LEGAL) PARENT RIGHTS AND RESPONSIBILITIES
A section prohibiting infringement on parental rights has been added after voters approved Senate Joint 
Resolution 34 from the 89th Legislature. 

FDA(LEGAL) ADMISSIONS: INTERDISTRICT TRANSFERS
The note at the top of this legal framework has been updated to remove the hyperlink to the district’s in-
novation plan. The hyperlink to the district’s innovation plan is located in AF(LOCAL), and a cross-refer-
ence to that code has been included.

FED(LEGAL) ATTENDANCE: ATTENDANCE ENFORCEMENT
Changes regarding sanctions as they relate to truancy prevention measures are due to revisions at 19 
Administrative Code 129.1047. 

FFAC(LEGAL) WELLNESS AND HEALTH SERVICES: MEDICAL TREATMENT
13 Administrative Code 7.125, which contained all the TSLAC retention schedules, was repealed and re-
placed with 13 Administrative Code 7.126-.137. Each rule now contains a single retention schedule. The 
Records of Public School Districts schedule is now located at 13 Administrative Code 7.131. The revision 
at Records in the section on the Maintenance and Administration of Epinephrine Delivery Systems re-
flects this change. Related revisions also appear in CPC(LEGAL). 

FFEB(LEGAL) COUNSELING AND MENTAL HEALTH: MENTAL HEALTH
The cross-reference in the Exception: Court Order section has been updated to reflect changes to the DP 
series of policies. 

FFF(LOCAL) STUDENT WELFARE: STUDENT SAFETY
The definition of misconduct has been amended to include provisions from Senate Bill 571 from the 89th 
Legislative Session. The misconduct definition has also been reformatted to improve readability. 

FM(LEGAL) STUDENT ACTIVITIES
In the Limits on Participation and Practice section, "one activity" has been revised to "two activities" due 
to amendments to 19 Administrative Code 76.1001(d). 

FOA(LEGAL) STUDENT DISCIPLINE: REMOVAL BY TEACHER OR BUS DRIVER
At Appeals, a citation error has been corrected, and margin notes have been added to assist with clarity 
and readability. 

GKA(LEGAL) COMMUNITY RELATIONS: CONDUCT ON SCHOOL PREMISES
A citation in the Tobacco and E-Cigarettes section has been updated after 20 U.S.C. 7183 was redesig-
nated to 20 U.S.C. 7973. 
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GKD(LEGAL) COMMUNITY RELATIONS: NONSCHOOL USE OF SCHOOL FACILITIES
Substantial revisions have been made regarding Facilities Use by Religious Organizations based on Sen-
ate Bill 2986 from the 89th Legislature. 

GNC(LEGAL) RELATIONS WITH EDUCATIONAL ENTITIES: COLLEGES AND 
UNIVERSITIES

19 Administrative Code 9.141-9.144, 9.146, and 9.147 have been repealed, which led to substantive 
changes to this legal framework. Provisions that are duplicative of those in EHDD(LEGAL) have been 
deleted. 
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The Board’s decision not to renew the Superintendent’s contract 
shall not be based on the Superintendent’s exercise of Constitu-
tional rights or based unlawfully on race, color, religion, sex, gen-
der, national origin, age, disability, or any other basis prohibited by 
law. Reasons for the nonrenewal of the Superintendent’s contract 
shall be: 

1. Deficiencies pointed out in evaluations, supplemental mem-
oranda, or other communications.

2. Failure to fulfill duties or responsibilities.

3. Incompetency or inefficiency in the performance of duties.

4. Insubordination or failure to comply with Board directives.

5. Failure to comply with Board policies or administrative regu-
lations.

6. Failure of the District to make measurable progress toward 
the goals stated in the District improvement plan. [See BQ]

7. Conducting personal business during school hours when it 
results in neglect of duties.

8. Drunkenness or excessive use of alcoholic beverages; or 
possession, use, or being under the influence of alcohol or alco-
holic beverages while on District property, while working in the 
scope of the employee’s duties, or while attending any school- or 
District-sponsored activity.

9. The illegal possession, use, manufacture, or distribution of 
a controlled substance, a drug, a dangerous drug, hallucinogens, 
or other substances regulated by state statutes.

10. Failure to meet the District’s standards of professional con-
duct.

11. Failure to report to the Board any arrest, indictment, convic-
tion, no contest or guilty plea, or other adjudication for any felony, 
any crime involving moral turpitude, or other offense listed at 
DH(LOCAL). [See DH]

12. Conviction of or deferred adjudication for any felony, any 
crime involving moral turpitude, or other offense listed at DH(LO-
CAL); or conviction of a lesser included offense pursuant to a plea 
when the original charged offense is a felony. [See DH]

13. Failure to comply with reasonable District requirements re-
garding advanced coursework or professional improvement and 
growth.

Reasons
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14. Disability, not otherwise protected by law, that prevents the 
Superintendent from performing the essential functions of the job, 
with or without reasonable accommodation.

15. Any activity, school-connected or otherwise, that, because 
of publicity given it or knowledge of it among students, faculty, or 
the community, impairs or diminishes the Superintendent’s effec-
tiveness in the District.

16. Any breach by the Superintendent of an employment con-
tract or any reason specified in the Superintendent’s employment 
contract.

17. Failure to maintain an effective working relationship, or 
maintain good rapport, with parents, the community, staff, or the 
Board.

18. Behavior that presents a danger of physical harm to a stu-
dent or other individuals. 

19. Assault on a person on District property or at a school-re-
lated function, or on an employee, student, or student’s parent re-
gardless of time or place.

20. Use of profanity in the course of performing any duties of 
employment, whether on or off District premises, in the presence of 
students, staff, or members of the public, if reasonably character-
ized as unprofessional.

21. Falsification of records or other documents related to the 
District’s activities.

22. Falsification or omission of required information on an em-
ployment application.

23. Misrepresentation of facts to the Board or other District offi-
cials in the conduct of District business.

24. Failure to fulfill or maintain requirements for Superintendent 
certification, unless granted a waiver by the commissioner of edu-
cation.

25. Any attempt to encourage or coerce a child to withhold in-
formation from the child’s parent or from other District personnel.

26. Any reason that makes the employment relationship void or 
voidable, such as a violation of federal, state, or local law. 

27. Engaging in or assigning to another individual, whether inten-
tionally or knowingly, an instruction, guidance, activities, or 
programming prohibited by law. [See EMB]
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28. Engaging in or assigning to another individual, whether inten-
tionally or knowingly, diversity, equity, and inclusion duties 
prohibited by law.

27.29. Any reason constituting good cause for terminating the con-
tract during its term.

If the Board determines that the Superintendent’s contract should 
be considered for nonrenewal, the Board shall deliver to the Super-
intendent written notice of the proposed nonrenewal in accordance 
with law. 

If the Superintendent desires a hearing after receiving notice of the 
proposed nonrenewal, the Superintendent shall notify the Board in 
writing not later than the 15th day after receiving the notice. When 
the Board receives a timely request for a hearing on proposed non-
renewal, the hearing shall be held not later than the 15th day after 
receipt of the request, unless the parties mutually agree to a delay. 
The Superintendent shall be given notice of the hearing date as 
soon as it is set.

Unless the Superintendent requests that the hearing be open, the 
hearing shall be conducted in closed meeting with only the mem-
bers of the Board, the Superintendent, their chosen representa-
tives, and such witnesses as may be called in attendance. Wit-
nesses may be excluded from the hearing until called to present 
evidence. The Superintendent and the Board may each be repre-
sented by a person designated in writing to act for them. Notice, at 
least five days in advance of the hearing, shall be given by each 
party intending to be represented, including the name of the repre-
sentative. Failure to give such notice may result in postponement 
of the hearing.

The conduct of the hearing shall be under the presiding officer’s 
control and shall generally follow the steps listed below: 

1. After consultation with the parties, the presiding officer shall 
impose reasonable time limits for presentation of evidence and 
closing arguments.

2. The hearing shall begin with the Board’s presentation, sup-
ported by such proof as it desires to offer.

3. The Superintendent may cross-examine any witnesses for 
the Board.

4. The Superintendent may then present such testimonial or 
documentary proofs, as desired, to offer in rebuttal or in general 
support of the contention that the contract be renewed.

Notice of Proposed 
Nonrenewal

Request for Hearing

Hearing Procedure
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5. The Board may cross-examine any witnesses for the Su-
perintendent and offer rebuttal to the testimony of the Superinten-
dent’s witnesses.

6. Closing arguments may be made by each party.

A record of the hearing shall be made so that a certified transcript 
can be prepared, if required.

The Board may consider only such evidence as is presented at the 
hearing. After all the evidence has been presented, if the Board de-
termines that the reasons given in support of the recommendation 
to not renew the Superintendent’s contract are lawful, supported by 
the evidence, and not arbitrary or capricious, it shall so notify the 
Superintendent by a written notice not later than the 15th day after 
the date on which the hearing is concluded. This notice shall also 
include the Board’s decision on renewal, which decision shall be fi-
nal.

If the Superintendent fails to request a hearing, the Board shall 
take the appropriate action and notify the Superintendent in writing 
of that action not later than the 30th day after the date the notice of 
proposed nonrenewal was sent.

Board Decision

No Hearing
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All Trustees, employees, vendors, contractors, agents, consultants, 
volunteers, and any other parties who are involved in the District’s 
financial transactions shall act with integrity and diligence in duties 
involving the District’s fiscal resources.

Note: See the following policies and/or administrative regulations 
regarding conflicts of interest, ethics, and financial oversight:

• Code of ethics: 

• for Board members — BBF 

• for employees — DHDHA

• Financial conflicts of interest: 

• for public officials — BBFA 

• for all employees — DBD

• for vendors — CHE

• Compliance with state and federal grant and award require-
ments: CB, CBB

• Financial conflicts and gifts and gratuities regarding federal 
funds: CB, CBB 

• Systems for monitoring the District’s investment program: 
CDA

• Budget planning and evaluation: CE

• Compliance with accounting regulations: CFC

• Activity fund management: CFD

• Criminal history record information for employees: DBAA, DC

• Disciplinary action for fraud by employees: DCD, DCE, and 
DF series

The District prohibits fraud and financial impropriety, as defined be-
low, in the actions of its Trustees, employees, vendors, contrac-
tors, agents, consultants, volunteers, and others seeking or main-
taining a business relationship with the District.

Fraud and financial impropriety shall include but not be limited to:

1. Forgery or unauthorized alteration of any document or ac-
count belonging to the District.

2. Forgery or unauthorized alteration of a check, bank draft, or 
any other financial document.

Fraud and Financial 
Impropriety

Definition
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3. Misappropriation of funds, securities, supplies, or other Dis-
trict assets, including employee time.

4. Impropriety in the handling of money or reporting of District fi-
nancial transactions.

5. Profiteering as a result of insider knowledge of District infor-
mation or activities.

6. Unauthorized disclosure of confidential or proprietary informa-
tion to outside parties.

7. Unauthorized disclosure of investment activities engaged in or 
contemplated by the District.

8. Accepting or seeking anything of material value from contrac-
tors, vendors, or other persons providing services or materials 
to the District, except as otherwise permitted by law or District 
policy. [See CB, DBD]

9. Inappropriately destroying, removing, or using records, furni-
ture, fixtures, or equipment.

10. Failure to provide financial records required by federal, state, 
or local entities.

11. Failure to disclose conflicts of interest as required by law or 
District policy.

12. Any other dishonest act regarding the finances of the District.

13. Failure to comply with requirements imposed by law, the 
awarding agency, or a pass-through entity for state and fed-
eral awards.

Each employee who supervises or prepares District financial re-
ports or transactions shall set an example of honest and ethical be-
havior and shall actively monitor his or her area of responsibility for 
fraud and financial impropriety.

The Superintendent shall maintain a system of internal controls to 
deter and monitor for fraud or financial impropriety in the District.

Any person who suspects fraud or financial impropriety in the Dis-
trict shall report the suspicions immediately to a person with au-
thority to investigate the suspicions, including any supervisor, the 
Superintendent, the Board President, or local law enforcement.

Reports of suspected fraud or financial impropriety shall be treated 
as confidential to the extent permitted by law. Limited disclosure 
may be necessary to complete a full investigation or to comply with 

Financial Controls 
and Oversight

Fraud Prevention

Reports
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law. All employees involved in an investigation shall be advised to 
keep information about the investigation confidential.

Neither the Board nor any District employee shall unlawfully retali-
ate against a person who in good faith reports perceived fraud or fi-
nancial impropriety. [See DG]

In coordination with legal counsel and other internal or external de-
partments or agencies, as appropriate, the Superintendent, Board 
President, or a designee shall promptly investigate reports of po-
tential fraud or financial impropriety.

If an investigation substantiates a report of fraud or financial impro-
priety, the Superintendent shall promptly inform the Board of the 
report, the investigation, and any responsive action taken or rec-
ommended by the administration.

If an employee is found to have committed fraud or financial 
impropriety, the Superintendent shall take or recommend 
appropriate disciplinary action, which may include termination of 
employment. If a contractor or vendor is found to have committed 
fraud or financial impropriety, the District shall take appropriate 
action, which may include cancellation of the District’s relationship 
with the contractor or vendor.

When circumstances warrant, the Board, Superintendent, or a de-
signee may refer matters to appropriate law enforcement or regula-
tory authorities. In cases involving monetary loss to the District, the 
District may seek to recover lost or misappropriated funds.

The final disposition of the matter and any decision to file a criminal 
complaint or to refer the matter to the appropriate law enforcement 
or regulatory agency for independent investigation shall be made in 
consultation with legal counsel.

In connection with federal awards, the District shall promptly 
disclose in writing whenever the District has credible evidence of 
the commission of a violation of federal criminal law involving 
fraud, conflict of interest, bribery, or gratuity violations found in 
federal law, including the Civil False Claims Act. This provision 
applies to any activities or subawards of a federal award. [See 
CBB]

After any investigation substantiates a report of fraud or financial 
impropriety, the Superintendent shall analyze conditions or factors 
that may have contributed to the fraudulent or improper activity. 
The Superintendent shall ensure that appropriate administrative 
procedures are developed and implemented to prevent future mis-
conduct. These measures shall be presented to the Board for re-
view.
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The Superintendent shall define the qualifications, duties, and re-
sponsibilities of all positions and shall ensure that job descriptions 
are current and accessible to employees and supervisors.

The Superintendent or designee shall establish guidelines for ad-
vertising employment opportunities and posting notices of vacan-
cies. These guidelines shall advance the Board’s commitment to 
equal opportunity employment and to recruiting well-qualified can-
didates. Current District employees may apply for any vacancy for 
which they have appropriate qualifications.

All applicants shall complete the application form supplied by the 
District. Information on applications shall be confirmed before a 
contract is offered for a contractual position and before hiring or as 
soon as possible thereafter for a noncontractual position.

[For information related to the evaluation of criminal history 
records, see DBAA.]

The Superintendent has sole authority to make recommendations 
to the Board regarding the selection of contractual personnel. 

The Board retains final authority for employment of contractual per-
sonnel. [See DCA, DCB, DCC, and DCE as appropriate]

Note: For employment of a bus driver related to a Board mem-
ber or the Superintendent, see DBE(LEGAL).

The Board delegates to the Superintendent final authority to em-
ploy and dismiss noncontractual employees on an at-will basis. 
[See DCD]

No District employee shall assist another employee of the District 
or of any school district in obtaining a new job if the employee 
knows, or has probable cause to believe, that the other employee 
engaged in sexual misconduct regarding a minor or student in vio-
lation of the law. Routine transmission of an administrative or per-
sonnel file does not violate this prohibition. [See CJ for prohibitions 
relating to contractors and agents and DH(EXHIBITDHA(LEGAL) 
for the Educators’ Code of Ethics.] 
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Each District employee shall perform his or her duties in accor-
dance with state and federal law, District policy, and ethical stan-
dards. The District holds all employees accountable to the Educa-
tors’ Code of Ethics. [See DH(EXHIBITDHA(LEGAL)]

Each District employee shall recognize and respect the rights of 
students, parents, other employees, and members of the commu-
nity and shall work cooperatively with others to serve the best inter-
ests of the District.

An employee wishing to express concern, complaints, or criticism 
shall do so through appropriate channels. [See DGBA]

Each employee shall comply with the standards of conduct set out 
in this policy and with any other policies, regulations, and guide-
lines that impose duties, requirements, or standards attendant to 
his or her status as a District employee. Violation of any policies, 
regulations, or guidelines, including intentionally making a false 
claim, offering a false statement, or refusing to cooperate with a 
District investigation, may result in disciplinary action, including ter-
mination of employment. [See DCD, DCE, and DF series]

The District prohibits the use, possession, or display of any firearm, 
location-restricted knife, club, or prohibited weapon, as defined at 
FNCG, on District property at all times. 

No violation of this policy occurs when:

1. Use or possession of a firearm by a specific employee is au-
thorized by Board action [see the CKE series];

2. A District employee who holds a handgun license in accor-
dance with state law stores a handgun or other firearm in a 
locked vehicle in a parking lot, parking garage, or other park-
ing area provided by the District, provided the handgun or 
other firearm is not in plain view; or

3. The use, possession, or display of an otherwise prohibited 
weapon takes place as part of a District-approved activity su-
pervised by proper authorities. [See FOD]

A certified employee, licensed employee, or any other employee 
designated in writing by the Superintendent or a campus principal 
may use electronic communication, as this term is defined by law, 
with currently enrolled students only about matters within the scope 
of the employee’s professional responsibilities.

Unless an exception has been made in accordance with the em-
ployee handbook or other administrative regulations, an employee 
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shall not use a personal electronic communication platform, appli-
cation, or account to communicate with currently enrolled students.

Unless authorized above, all other employees are prohibited from 
using electronic communication directly with students who are cur-
rently enrolled in the District. The employee handbook or other ad-
ministrative regulations shall further detail:

1. Exceptions for family and social relationships;

2. The circumstances under which an employee may use text 
messaging to communicate with individual students or student 
groups; 

3. Hours of the day during which electronic communication is 
discouraged or prohibited; and 

4. Other matters deemed appropriate by the Superintendent.

In accordance with ethical standards applicable to all District em-
ployees [see DH(EXHIBITDHA(LEGAL)], an employee shall be 
prohibited from using electronic communications in a manner that 
constitutes prohibited harassment or abuse of a District student; 
adversely affects the student’s learning, mental health, or safety; 
includes threats of violence against the student; reveals confiden-
tial information about the student; or constitutes an inappropriate 
communication with a student, as described in the Educators’ 
Code of Ethics.

An employee shall have no expectation of privacy in electronic 
communications with students. Each employee shall comply with 
the District’s requirements for records retention and destruction to 
the extent those requirements apply to electronic communication. 
[See CPC]  

All employees shall be held to the same professional standards in 
their public use of electronic communication as for any other public 
conduct. If an employee’s use of electronic communication violates 
state or federal law or District policy, or interferes with the em-
ployee’s ability to effectively perform his or her job duties, the em-
ployee is subject to disciplinary action, up to and including termina-
tion of employment.

In accordance with administrative regulations, an employee shall 
notify his or her supervisor when a student engages in improper 
electronic communication with the employee.

An employee shall not be required to disclose his or her personal 
email address or personal phone number to a student.

Personal Use
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An employee is prohibited from intentionally or knowingly engaging 
in or assigning to another individual instruction, guidance, activi-
ties, or programming prohibited by law [see EMB].

An employee shall be subject to disciplinary action, including termi-
nation of employment, if the employee, intentionally or knowingly:

• Engages in diversity, equity, and inclusion (DEI) duties.

• Assigns to another individual DEI duties.

[See BT(LEGAL)]

An employee shall be prohibited from assisting a District student 
with social transitioning, as the term is defined in law. This prohibi-
tion includes providing any information to a District student about 
social transitioning or guidelines intended to assist a District stu-
dent with social transitioning. 

Each employee shall adhere to District safety rules and regulations 
and shall report unsafe conditions or practices to the appropriate 
supervisor.

An employee shall not engage in prohibited harassment, including 
sexual harassment, of:

1. Other employees. [See DIA]

2. Students. [See FFH; see FFG regarding child abuse and ne-
glect.]

While acting in the course of employment, an employee shall not 
engage in prohibited harassment, including sexual harassment, of 
other persons, including Board members, vendors, contractors, 
volunteers, or parents.

An employee shall report child abuse or neglect as required by law. 
[See FFG]

An employee shall not form romantic or other inappropriate social 
relationships with students. Any sexual relationship between a stu-
dent and a District employee is always prohibited, even if consen-
sual.

As required by law, the District shall notify the parent of a student 
with whom a District employee or person acting as a service 
provider for the District is alleged to have engaged in certain mis-
conduct. 

[See FFF for parent notification requirements and DHB and DHC 
for reporting requirements.]
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An employee is prohibited from possessing or using any type of to-
bacco product, e-cigarette, or any other electronic vaporizing de-
vice while on school property, in a District vehicle, or while attend-
ing an off-campus school-related activity. An employee is also 
prohibited from possessing or using any type of nicotine product, 
including nicotine pouches, regardless of whether the product con-
tains tobacco, while on District property, in a District vehicle, or 
while attending an off-campus school-related activity.

An employee’s supervisor is authorized to approve an exception to 
this policy for a smoking cessation product.

As a condition of employment, an employee shall abide by the 
terms of the following drug-free workplace provisions. An employee 
shall notify the Superintendent in writing if the employee is con-
victed for a violation of a criminal drug statute occurring in the 
workplace in accordance with Arrests, Indictments, Convictions, 
and Other Adjudications, below.

An employee shall not manufacture, distribute, dispense, possess, 
use, or be under the influence of any of the following substances 
during working hours while on District property or at school-related 
activities during or outside of usual working hours:

1. Any controlled substance or dangerous drug as defined by 
law, including but not limited to marijuana, any narcotic drug, 
hallucinogen, stimulant, depressant, amphetamine, or barbitu-
rate.

2. Alcohol or any alcoholic beverage.

3. Any abusable glue, aerosol paint, or any other chemical sub-
stance for inhalation.

4. Any other intoxicant or mood-changing, mind-altering, or be-
havior-altering drug.

An employee need not be legally intoxicated to be considered “un-
der the influence” of a controlled substance.

It shall not be considered a violation of this policy if the employee:

1. Manufactures, possesses, or dispenses a substance listed 
above as part of the employee’s job responsibilities;

2. Uses or possesses a controlled substance or drug authorized 
by a licensed physician prescribed for the employee’s per-
sonal use; or
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3. Possesses a controlled substance or drug that a licensed 
physician has prescribed for the employee’s child or other in-
dividual for whom the employee is a legal guardian.

An employee who violates these drug-free workplace provisions 
shall be subject to disciplinary sanctions. Sanctions may include: 

1. Referral to drug and alcohol counseling or rehabilitation pro-
grams;

2. Referral to employee assistance programs;

3. Termination from employment with the District; and 

4. Referral to appropriate law enforcement officials for prosecu-
tion.

Employees shall receive a copy of this policy.

An employee shall notify his or her principal or immediate supervi-
sor within three calendar days of any arrest, indictment, conviction, 
no contest or guilty plea, or other adjudication of the employee for 
any felony, any offense involving moral turpitude, and any of the 
other offenses as indicated below:

1. Crimes involving school property or funds;

2. Crimes involving attempt by fraudulent or unauthorized 
means to obtain or alter any certificate or permit that would 
entitle any person to hold or obtain a position as an educator;

3. Crimes that occur wholly or in part on school property or at a 
school-sponsored activity; or

4. Crimes involving moral turpitude, which include:

• Dishonesty; fraud; deceit; theft; misrepresentation;

• Deliberate violence;

• Base, vile, or depraved acts that are intended to arouse 
or gratify the sexual desire of the actor;

• Felony possession or conspiracy to possess, or any mis-
demeanor or felony transfer, sale, distribution, or con-
spiracy to transfer, sell, or distribute any controlled sub-
stance defined in Chapter 481 of the Health and Safety 
Code;

• Felony driving while intoxicated (DWI); or

• Acts constituting abuse or neglect under the Texas Fam-
ily Code.
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An employee’s dress and grooming shall be clean, neat, in a man-
ner appropriate for his or her assignment, and in accordance with 
any additional standards established by his or her supervisor and 
approved by the Superintendent.

Dress and Grooming
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In addition to the minimal certification requirement, a principal shall 
have at least: 

1. Working knowledge of curriculum and instruction;

2. The ability to evaluate instructional program and teaching ef-
fectiveness;

3. The ability to manage budgets and personnel and to coordi-
nate campus functions;

4. The ability to explain policy, procedures, and data;

5. Strong communications, public relations, and interpersonal 
skills;

6. Three years of experience as a classroom teacher;

7. Prior experience in instructional leadership roles; and

8. Other qualifications deemed necessary by the Board and in-
cluded in the job description.

In accordance with law, a school counselor shall spend 80 percent 
of the counselor’s work time on duties that are components of a 
comprehensive school counseling program (CSCP). [See FFEA]

If the Board approves a determination by the administration that 
due to District or campus staffing needs or other reasons a school 
counselor is prevented from spending 80 percent of the coun-
selor’s work time on duties that are components of a CSCP, the 
Board shall direct the Superintendent to develop a revised job de-
scription for the school counselor that addresses the percentage of 
the school counselor’s time that shall be spent on duties related to 
the components of a CSCP and the duties the school counselor is 
expected to perform in the remaining work time. The Superinten-
dent shall report to the Board regarding adjustments to a school 
counselor’s duties under this provision. 

Principal 
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In addition to the minimal education and certification requirements 
established in the job description, a principal shall have at least: 

1. Working knowledge of curriculum and instruction;

2. The ability to evaluate instructional program and teaching ef-
fectiveness;

3. The ability to manage budgets and personnel and to coordi-
nate campus functions;

4. The ability to implement policy and procedures;

5. The ability to interpret data;

6. Strong communications, public relations, and interpersonal 
skills;

7. Three years of experience as a classroom teacher;

8. Prior experience in instructional leadership roles; and

9. Other qualifications deemed necessary by the Board and in-
cluded in the job description.

 Qualifications
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In accordance with law, a school counselor shall spend 80 percent 
of the counselor’s work time on duties that are components of a 
comprehensive school counseling program (CSCP). [See FFEA]

If the Board approves a determination by the administration that 
due to District or campus staffing needs or other reasons a school 
counselor is prevented from spending 80 percent of the coun-
selor’s work time on duties that are components of a CSCP, the 
Board shall direct the Superintendent to develop a revised job de-
scription for the school counselor that addresses the percentage of 
the school counselor’s time that shall be spent on duties related to 
the components of a CSCP and the duties the school counselor is 
expected to perform in the remaining work time. The Superinten-
dent shall report to the Board regarding adjustments to a school 
counselor’s duties under this provision.

School Counselors
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Students may be referred for the gifted and talented program at 
any time by teachers, school counselors, parents, or other inter-
ested persons.

The District shall provide assessment opportunities to complete the 
screening and identification process for referred students at least 
once per school year.

The District shall schedule a gifted and talented program aware-
ness session for parents that provides an overview of the identifi-
cation procedures and services for the program prior to beginning 
the screening and identification process.

The District shall obtain written parental consent before any special 
testing or individual assessment is conducted as part of the 
screening and identification process. All student information col-
lected during the screening and identification process shall be an 
educational record, subject to the protections set out in policies at 
FL.

The Board-approved program for the gifted and talented shall es-
tablish criteria to identify gifted and talented students. The criteria 
shall be specific to the state definition of gifted and talented and 
shall ensure the fair assessment of students with special needs, 
such as the culturally different, the economically disadvantaged, 
and students with disabilities.

Data collected through both objective and subjective assessments 
shall be measured against the criteria approved by the Board to 
determine individual eligibility for the program. Assessment tools 
may include, but are not limited to, the following: achievement 
tests, intelligence tests, creativity tests, behavioral checklists com-
pleted by teachers and parents, student/parent conferences, and 
available student work products.

If the selection process relies on a matrix or threshold system, the 
use of a scoring value based on race, ethnicity, sex, socioeco-
nomic status, or disability shall be prohibited.

A placement committee shall evaluate each referred student ac-
cording to the established criteria and shall identify those students 
for whom placement in the gifted and talented program is the most 
appropriate educational setting. The committee shall be composed 
of at least three professional educators who have received training 
in the nature and needs and identification of gifted students, as re-
quired by law.

The District shall provide written notification to parents of students 
who qualify for services through the District’s gifted and talented 
program. Participation in any program or services provided for 
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gifted students shall be voluntary, and the District shall obtain writ-
ten permission from the parents before placing a student in a gifted 
and talented program.

If the District reassesses students in the gifted and talented pro-
gram, the reassessment shall be based on a student’s perfor-
mance in response to services and shall occur no more than once 
in elementary grades, once in middle school grades, and once in 
high school grades.

When a student identified as gifted by a previous school district en-
rolls in the District, the placement committee shall review the stu-
dent’s records and conduct assessment procedures when neces-
sary to determine if placement in the District’s program for gifted 
and talented students is appropriate.

[See FDD(LEGAL) for information regarding transfer students and 
the Interstate Compact on Educational Opportunities for Military 
Children]

The District may place on a furlough any student who is unable to 
maintain satisfactory performance or whose educational needs are 
not being met within the structure of the gifted and talented pro-
gram. A furlough may be initiated by the District, the parent, or the 
student.

In accordance with the Board-approved program, a furlough shall 
be granted for specified reasons and for a specified period of time. 
At the end of a furlough, the student may reenter the gifted and tal-
ented program, be placed on another furlough, or be exited from 
the program.

The District shall monitor student performance in response to gifted 
and talented program services. If at any time the placement com-
mittee or a parent determines the program is not meeting the stu-
dent’s educational needs, the committee shall meet with the parent 
and student before finalizing an exit decision.

A parent, student, or educator may appeal any final decision of the 
placement committee regarding services in the gifted and talented 
program. Appeals shall be made first to the placement committee. 
Any subsequent appeals shall be made in accordance with 
FNG(LOCAL) beginning at Level Two.

The District shall annually evaluate the effectiveness of the Dis-
trict’s gifted and talented program, and the results of the evaluation 
shall be used to modify and update the District and campus im-
provement plans. The District shall include parents in the evalua-
tion process and shall share the information with Board members, 
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administrators, teachers, school counselors, students in the gifted 
and talented program, and the community.

The Superintendent shall develop administrative procedures to en-
sure that 100 percent of the state funds allocated for the gifted and 
talented program are spent providing for and enhancing the Dis-
trict’s program and that a method accounting for expenditures re-
lated to the gifted and talented program is established and aligns 
with the Texas Education Agency’s financial compliance guidance.

The District shall ensure that information about the District’s gifted 
and talented program is available to parents and community mem-
bers and that they have an opportunity to develop an understand-
ing of and support for the program.
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Note: See policies DHB and DHC for information on other re-
quired reports regarding alleged misconduct against a 
student.

The District shall notify a parent of a student with whom a District 
employee or a person acting as a service provider for the District is 
alleged to have engaged in misconduct, informing the parent:

1. As soon as feasible that the alleged misconduct may have oc-
curred;

2. Whether the individual was terminated following an investiga-
tion of the alleged misconduct or resigned before completion 
of the investigation; and

3. Whether a report was submitted to the Texas Education 
Agency or State Board for Educator Certification concerning 
the alleged misconduct.

For purposes of this policy, misconduct is defined as an individual’s 
alleged:

1. Alleged abuse or commission of an otherwise unlawful act 
with a student or involvement in;

2. Involvement in or soliciting a romantic relationship, or solicit-
ing or engaging in sexual contact, with a student;

3. Engaging in inappropriate communications with a student; or 

1.4. Failing to maintain appropriate boundaries with a student. 

Except as provided by state law regarding child abuse investiga-
tions, the District shall notify a parent not later than one business 
day after the date an employee first suspects that a criminal of-
fense has been committed against the parent’s child. 

[See also FFG for reporting requirements related to child abuse 
and FFH for parental notification requirements regarding prohibited 
conduct as defined by that policy.]
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