
Regular Monthly Meeting
Monday, March 21, 2022 6:00 PM
R-P Schools Forum Room, 1000 Pine Meadows Lane, Rushford, Minnesota 55971

1. Call to Order

2. Pledge of Allegiance

3. Roll Call

4. Adoption of Agenda

5. Door opening times discussion.

6. School Lunch Discussion

7. Public Comments - Limited to 5 minutes per 
person

8. CONSENT AGENDA

8.A. February 28, 2022 Regular Monthly Meeting 
Minutes

8.B. February hand payables, wires & payroll 
liabilities in the amount of $330,990.15.

8.C. February payroll in the amount of $281,766.63.

8.D. March board bills in the amount of $129,308.85.

8.E. Fund Summary Reports

8.F. PERSONNEL:

8.F.1. HIRES:
Spring Coaches:
Matt Culhane - Shot (Track)
Dick Montgomery - Vault (Track)
Dan Mlsna - JV Baseball

Kid's Club:
Allie Kingsley
 

9. OLD BUSINESS

9.A. School Climate Survey

9.B. Superintendent Interview Questions

9.C. Approve the second reading and adopt the 
following policies:
422 - Policies Incorporated by Reference
423 - Employee - Student Relations

10. NEW BUSINESS

10.A. Superintendent Search Update



10.A.1. Select applicants to be interviewed.

10.A.2. Set dates and times for first round of 
interviews.

10.A.3. Review interview protocol.- More 
information will be available at the meeting.

10.A.4. Select a board member to make reference 
check calls.

10.A.5. Review sample reference check questions 
and select questions to be used when calling the 
applicants references.

10.B. Authorize Superintendent Thompson to 
advertise for milk, bread and gasoline quotes for 
the 2022-2023 school year.

10.C. Approve the two-year contract extension 
with Bernard Bus Service. (2022-2024)

10.D. April board meeting date.

11. ADMIN REPORTS:

11.A. Superintendent Report

11.B. Elementary Report

11.C. Middle School / High School Report

11.D. Community Education Highlights

11.E. Activities Report

12. INFORMATION: Regular Meetings beginning at 6:00 
p.m. in the Forum Room
April 18
May 16

 
13. ADJOURNMENT
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MINUTES 

REGULAR MEETING OF THE SCHOOL 

BOARD INDEPENDENT SCHOOL 

DISTRICT #239 

 
The regular meeting of the Rushford-Peterson School District #239 was called to order by Chairperson Chris 
Grindland at 6:00 p.m. on Monday, February 28, 2022 in the Rushford-Peterson Schools Forum Room. 
 
The Pledge of Allegiance was recited. 

 

Members Present: Chris Grindland, Joyce Iverson, Jeff Michel, Ken Sawle, Carl Schollmeier and Amy Woxland 
 
Members absent: Matt Helgemoe 
 

Administration Present: Superintendent Jon Thompson, Angela Shepard and Jake Timm 
 
District Personnel: Laura Hahn 
 

Motion by Woxland, seconded by Iverson to adopt the agenda with the following addition: Old Business Item 

B. School Climate Questionnaire.  Motion carried unanimously. 
 

Public Comments: Linsey Meyer addressed the board regarding the school’s lunch as well as the school doors 
not being open until 8:00 a.m. 
 

Motion by Woxland, seconded by Sawle to approve the following consent agenda items: January 24, 2022 
Regular Monthly Meeting Minutes, February 2, 2022 Special Meeting Minutes; January hand payables, wires & 
payroll liabilities in the amount of $2,493,337.73, Donations in the amount of $10,976.25, January payroll in the 
amount of $306,395.18, February board bills in the amount of $165,337.81 and Fund Summary Reports;  
PERSONNEL: Resignations: Ricky Smith - Assistant Track Coach, Haley Keefauver - Assistant Track Coach 
and Blake Lea - JV/Varsity Assistant Baseball Coach; Hires: Raquela McManimon-Myers - .53 Middle School 
Special Education Teacher (through the end of the 21-22 school year), Kari Mueller - Schansberg – 
Paraprofessional and Emma Olson - Kids Club. Motion carried unanimously. 
 

Motion by Michel, seconded by Schollmeier to rescind Policy 491 - Mandatory COVID-19 Vaccination or 
Testing and Face Coverings Motion carried unanimously. 

 

The board briefly reviewed a School Climate Survey that was put together by Vice-Chairperson Woxland. 
No action was taken. 

 

Motion by Woxland, second by Michel to the Senior Class Trip to Florida March 26 – April 1, 2022. Motion 
carried unanimously. 

 

Motion by Iverson, seconded by Sawle to approve the first reading of the following policies: #422 – Policies 
Incorporated by Reference and #423 – Employee-Student Relations. Motion carried unanimously. 

 

  Motion by Sawle, seconded by Michel to approve the MSBA Model Policy Technical Revisions. Motion 
carried unanimously. 

 

Motion by Michel, seconded by Schollmeier to authorize Superintendent Thompson to advertise for 
quotes for Property, Liability and Workmen’s Compensation Insurance. Motion carried unanimously. 
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Motion by Woxland, seconded by Michel to approve Application for Dissolution of Cooperative 
Sponsorship for Boys and Girls Golf with Lewiston-Altura. Motion carried unanimously. 
 
Motion by Iverson, seconded by Woxland to approve the final draft of the 2022-2023 school year 
calendar. Motion carried unanimously. 
 
Motion by Iverson, seconded by Woxland to approve the Superintendent Interview Questions.  
Motion carried unanimously. 
 
Motion by Sawle, seconded by Michel to approve the Staff Input Form. Motion carried unanimously. 
 
Superintendent Thompson presented the Superintendent’s report. 

 

The Elementary Principal, MS/HS Principal, Activities reports and highlights from Community Education 
were all reviewed. 

 
INFORMATION:  

Regular Monthly Meetings beginning at 6:00 p.m. in the Forum Room – March 21, April 18, May 16 

 

Director Schollmeier asked the members of the public that were present if there was anything else they wanted 

to discuss. There was a discussion among the board and the public regarding school lunches and the doors not 

opening until 8:00 a.m. A member of the public also asked for clarification regarding masks on busses and vans.  

 
 

Motion by Iverson, seconded by Woxland, to adjourn the regular meeting at 6:46 p.m.  Motion carried unanimously. 

 
 
 
 

 

Chris Grindland, Chairperson Matt Helgemoe, Clerk 
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ISD#239 Rushford-Peterson Schools 

Superintendent Search 
First Round Interview Questions and Assessment Form 

 
Name of Candidate:   __________________________  Date of Interview:   ________________  

School Board Compiled Summary 

 

E- Exceeds Requirements M- Meets Requirements D- Doesn't Meet Requirements 
 

  

Interview Question 
Rating 

E M D 

1. 
Tell us a little bit about your work background and why you are interested in 

becoming the next Rushford-Peterson Schools Superintendent. 

   

2. 

Effective communication skills are a must for the superintendent.  Describe the 
methods of communication you would use to promote strong relationships with 
school board members, staff, students, parents, and community. 

   

3. 

Collaboration with other entities is often needed for school districts to both provide a full 

range of academic programming and maximize available funds.  Provide us examples of 

successful partnerships you have built with businesses, community groups, and local 

government that had a positive impact on the schools under your supervision. 

   

4. 

What strategies would you use to build an effective leadership team and what 

strategies would you use to provide general oversight of all other school district 

personnel? 

   

5. Could you describe your budget process and your background in finance? 
   

6.   How would you describe your management style? 
   

7. 
What is your education mission and vision?    

8. 
If an employee has an issue or concern, how do you prefer to address that?  Do you have 

an open door policy?  Chain of command? 

   

9. 
How do you prefer to handle student discipline and behavior problems 

   

10. 
What do you see as teachers’ greatest responsibilities, and how do you plan to foster an 

environment where teachers can meet those responsibilities? 

   

11. 
What do you believe is the best practice for special education service delivery? 

   



  
 

  

Interview Question 
Rating 

E M D 

12. 
How would you conduct an assessment of the school district’s current curriculum and 

instructional programs? 

   

13. 
If you learned a certain subject area had declining scores, how would you address this 

problem? 

 

   

14. 
Please give us an example of how you would utilize one of your strengths to improve 

student learning. 

   

15. 
What is the role of technology in PreK-12 education, and what are the greatest challenges? 

 

   

16. 
How important are the arts and arts activities in education?  Please answer the same 

question about athletics. 

   

17. 
What are your thoughts on class sizes and teacher to student ratio?    

18. 
Give an example, or examples, of how you plan to build effective relationships with staff 

and students? 

 

   

19. 
What is the superintendent’s role in the community?    

 20. 
Describe an ideal working relationship with the school board, including the strategies you 

would use to keep the school board informed of school district matters. 

   

 21. 
 

What would be your reaction if the school board opposes something which you thought 

was sound?  What if the school board proposes something which you think is unsound or 

inappropriate? 

   

22. 
Tell us about a challenging situation you have faced in your professional life and how you 

resolved it. 

   

23. 

       
Given what you know about the Rushford-Peterson school district, what would you say are 

the biggest challenges the district faces? 

   

 



 

 
Rushford-Peterson Superintendent Search  

Second Round Interview Questions and Assessment Form 
 

 

Name of Finalist: ______________________________ Date of Interview: ____________________ 

 

School Board Member Completing Assessment: ________________________________________ 

E- Exceeds requirements   M- Meets requirements  D- Doesn't meet requirements 

 

 

   

 

  
Interview Question 

 

Rating 

E M D 

1. 

 

Since your first interview, is there anything that you have thought of that you wish 

you had told us about your background or interest in this position that you did not 

speak to during our first meeting?  In addition, is there anything that you did speak 

to, but wish to elaborate further on now? 

 

   

2. 

 

“School Culture” is a term that is referred to often today in assessing the quality of a 

school district.  What does the term “School Culture” mean to you and what is the 

superintendent’s responsibility in developing it and promoting it to students and 

staff?  

 

   

3. 

 

If you were offered and accepted this position, what programs or practices would 

you hope to bring from your current school district to the Rushford-Peterson School 

District?  

 

   

4. 

 

What kind of authority do you believe should be delegated to school principals and 

community education and activities directors and how would you hold them 

accountable?  

 

   

5. 

 

How important is school policy and/or past practice when making decisions? 
   

6. 

 

In your opinion, what might be some of the causes of low morale in a school staff, 

and what steps might you take to fix it? 

 

   

7. 

 

What experience do you have communicating with State Legislators and lobbying 

for the needs of your school and the students who attend there?  

 

   

8. 

 

Tell us about something you failed at and what you learned from the experience. 

 
   

9. 

 

Schools, no matter the size, grade level configuration or emphasis are only as good 

as the teachers who work with students each day.  How would you as Superintendent 

of the Rushford-Peterson School District go about recruiting and developing quality 

teachers for our students? 

 

   

10. 

What do you believe will be the major issues Minnesota school district 

superintendents will need to deal with in the next decade and how are you prepared 

to deal with them if you were to become our next superintendent? 

 

   

 

   



 Interview Question 
Rating 

E M D 

11. 

People in education often have strong opinions and strong personalities.  A leader 

sometimes has to say “no” to enthusiastic ideas or proposals.  Could you give an 

example of a challenging situation where you had to say “no”, and how you handled 

it? 

   

   12. 

Could you elaborate on your experience or knowledge of special education, 

specifically the roles and duties of the following as they relate to special education 

delivery: administration, general classroom teachers, special education teachers, and 

paraprofessionals. 

 

   

13. 

Since meeting with us last week, what have you learned about the Rushford-

Peterson School District that makes you excited to be our next Superintendent AND 

are there any areas of concern to you should you be offered and accept the position?  

 

   

 



RUSHFORD-PETERSON SCHOOL DISTRICT #239 POLICY 422 
 

 422-1 

Adopted: 3/21/2022  MSBA/MASA Model Policy 422 

Orig. 1995 

Revised:                                Rev. 2022 
 

 

422 POLICIES INCORPORATED BY REFERENCE 
 

 

PURPOSE 
 

Certain policies as contained in this policy reference manual are applicable to employees 

as well as to students.  To avoid undue duplication, the school district provides notice by 

this section of the application and incorporation by reference of the following policies that 

also apply to employees: 

 

  

 Model Policy 505 Distribution of Nonschool-Sponsored Materials on School Premises 

by Students and Employees 

 Model Policy 507 Corporal Punishment 

 Model Policy 510 Student Activities 

 Model Policy 511 Student Fundraising 

 Model Policy 517 Student Recruiting 

 Model Policy 518 DNR-DNI Orders 

Model Policy 519 Interviews of Students by Outside Agencies 

Model Policy 522 Title IX Sex Nondiscrimination Policy, Grievance Procedure and 

   Process 

 Model Policy 524 Internet Acceptable Use and Safety Policy 

 Model Policy 525 Violence Prevention 

 Model Policy 535 Service Animals in Schools 

  

 

Employees are charged with notice that the above cited policies are also applicable to 

employees; however, employees are also on notice that the provisions of all district policies 

speak for themselves and may be applicable although not specifically listed above. 

 

Legal References: None 

 

Cross References: None 



RUSHFORD-PETERSON SCHOOL DISTRICT #239 POLICY 423 
 

 423-1 

Adopted: 3/21/2022  MSBA/MASA Model Policy 423 

Orig. 1999 

Revised:                                Rev. 2022 

 

 

423 EMPLOYEE-STUDENT RELATIONSHIPS 
 

I. PURPOSE 
 

The school district is committed to an educational environment in which all students are 

treated with respect and dignity.  Every school district employee is to provide students 

with appropriate guidance, understanding, and direction while maintaining a standard of 

professionalism and acting within accepted standards of conduct. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. This policy applies to all school district employees at all times, whether on or off 

duty and on or off of school district locations. 

 

B. At all times, students will be treated by teachers and other school district 

employees with respect, courtesy, and consideration and in a professional manner.  

Each school district employee is expected to exercise good judgment and 

professionalism in all interpersonal relationships with students.  Such 

relationships must be and remain on a teacher-student basis or an employee-

student basis. 

 

C. Teachers must be mindful of their inherent positions of authority and influence 

over students.  Similarly, other school district employees also may hold positions 

of authority over students of the school district and must be mindful of their 

authority and influence over students. 

 

D. Sexual relationships between school district employees and students, without 

regard to the age of the student, are strictly forbidden and may subject the 

employee to criminal liability. 

 

E. Other actions that violate this policy include, but are not limited to, the following: 

 

1. Dating students. 

 

2. Having any interaction/activity of a sexual nature with a student. 

 

3. Committing or attempting to induce students or others to commit an illegal 

act or act of immoral conduct which may be harmful to others or bring 

discredit to the school district. 

 

4. Supplying alcohol or any illegal substance to a student, allowing a student 

access to such substances, or failing to take reasonable steps to prevent 

such access from occurring. 



RUSHFORD-PETERSON SCHOOL DISTRICT #239 POLICY 423 
 

 423-2 

 

F. School district employees shall, whenever possible, employ safeguards against 

improper relationships with students and/or claims of such improper relationships. 

 

[Note: Such safeguards may include the following: avoiding altogether or 

minimizing physical contact, keeping doors open when talking or meeting with 

students one-on-one, and/or making sure that such meetings with a student take 

place in rooms with windows and/or others nearby.] 
 

G. Excessive informal and social involvement with individual students is 

unprofessional, is not compatible with employee-student relationships, and is 

inappropriate. 

 

H. School district employees will adhere to applicable standards of ethics and 

professional conduct in Minnesota law. 

 

III. REPORTING AND INVESTIGATION 
 

A. Complaints and/or concerns regarding alleged violations of this policy shall be 

handled in accordance with MSBA/MASA Model Policy 103 (Complaints – 

Students, Employees, Parents, Other Persons) unless other specific complaint 

procedures are provided within any other policy of the school district. 

 

B. All employees shall cooperate with any investigation of alleged acts, conduct, or 

communications in violation of this policy. 

 

IV. SCHOOL DISTRICT ACTION 
 

Upon receipt of a report, the school district will take appropriate action.  Such action may 

include, but is not limited to, warning, suspension, exclusion, expulsion, transfer, 

remediation, termination, or discharge.  It also may include reporting to appropriate state 

or federal authorities, including the Minnesota Professional Educator Licensing and 

Standards Board or the appropriate licensing authority and appropriate agencies 

responsible for investigating reports of maltreatment of minors and/or vulnerable adults.  

School district action taken for violation of this policy will be consistent with 

requirements of applicable collective bargaining agreements, Minnesota and federal law, 

and school district policies. 

 

V. SCOPE OF LIABILITY 
 

Employees are placed on notice that if an employee acts outside the performance of the 

duties of the position for which the employee is employed or is guilty of malfeasance, 

willful neglect of duty, or bad faith, the school district is not required to defend and 

indemnify the employee for damages in school-related litigation. 

 

 

 

 



RUSHFORD-PETERSON SCHOOL DISTRICT #239 POLICY 423 
 

 423-3 

Legal References: Minn. Stat. § 13.43, Subd. 16 (School District or Charter School 

Disclosure of  

   Violence or Inappropriate Sexual Contact) 

Minn. Stat. § 122A.20, Subd. 2 (Mandatory Reporting to Professional 

Educator Licensing and Standards Board or Board of School 

Administrators) 

Minn. Stat. § 122A.40, Subds. 5(b) and 13(b) (Mandatory immediate 

discharge of teachers with license revocations due to child or sex abuse 

convictions) 

Minn. Stat. §§ 609.341-609.352 (Defining “intimate parts” and “position 

of authority” as well as detailing various sex offenses) 

Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors) 

Minn. Stat. § 626.557 (Reporting of Maltreatment of Vulnerable Adults) 

Minn. Rules Part 3512.5200 (Code of Ethics for School Administrators) 

Minn. Rules Part 8710.2100 (Code of Ethics for Minnesota Teachers) 

 

Cross References: Rushford-Peterson School District Policy 103 (Complaints – Students, 

                                     Employees, Parents, Other Persons) 

Rushford-Peterson School District Policy 211 (Criminal or Civil Action 

Against School District, School Board Member, Employee, or Student) 

Rushford-Peterson School District Policy 306 (Administrator Code of 

Ethics) 

Rushford-Peterson School District Policy 403 (Discipline, Suspension, 

and Dismissal of School District Employees) 

Rushford-Peterson School District Policy 413 (Harassment and Violence) 

Rushford-Peterson School District Policy 414 (Mandated Reporting of 

Child Neglect or Physical or Sexual Abuse) 

Rushford-Peterson School District Policy 415 (Mandated Reporting of 

Maltreatment of Vulnerable Adults) 

Rushford-Peterson School District Policy 421 (Gifts to Employees and 

School Board Members) 

Rushford-Peterson School District Policy 507 (Corporal Punishment) 



 

1 

 

Rushford-Peterson Superintendent Search 
Sample Reference Check Questions  

 
 

1. Please describe your working relationship with NAME.   
 

 
 

2. Please provide examples of how NAME has been active and visible in the school 
district and community. 
 
 
 

3. Describe NAME’s level of involvement in creating, implementing, and overseeing 
the school district’s budget. 
 
 

 
4. How has NAME kept students, staff, community members, and school board 

members informed? 
 
 
 

5. How well does NAME deal with conflict?  Please describe a situation and how 
he/she handled it.  
 
 
 

6. Please provide examples of how NAME has been successful in creating an 
atmosphere of mutual trust and respect in dealings with students, staff, community 
members, and school board members.  
 
 
 

7. Please provide examples of how NAME has shown the ability to lead, motivate, 
mentor, and hold others accountable. 
 
 
 
 

8. In relation to the position of superintendent, what do you think are NAME’s top 3 
strengths? 

 
 













Respect. Integrity. Excellence. 

 
Elementary Classroom Updates- written by classroom teachers 
 
Angela Shepard-  
Kindergarten Registration March 11th -37 students are planned to attend at this time. 
Access Test – EL Student test – Mrs. Landherr is giving this test to 5 students. 
MCA Tests – April 12th – May 3rd -Grade 3 Math & Reading -Grade 4 Math & Reading -
Grade 5 Math, Reading & Science 
 
Early Childhood- Emily Johnson, Alison Kjos 
We are having the Early Childhood Screening on Friday, March 25th. 
 
Kindergarten- Krissy Kelly, Lacey Drinkall 
Kindergarten has been busy doing Battle of the Books for March Madness. They are 
excited to see who wins! 

 
 
1st- Becky Lind, Jessica Burt 
March is off to a super start! March is Reading Month in the elementary and what a fun 
month we have planned!! We have brought in coins to raise money to we can all get our 
own book, we have “Flashlight Read Fridays” where we turn off the lights in our 
classrooms and read by flashlight and we have a different theme of fun every day! 
 We have also studied rocks in science and learned the different types, we have learned 
about dental health, we are currently learning about life cycles. 
VoWac is getting to be more fun all the time as we learn about CLOVER Marking and 
how to segment words to help us decode words for reading and spelling. It’s almost like 
learning a secret code!! 
 We are currently in Unit 4 in our Reading Curriculum and we cannot believe how fast 
we are moving through the stories!! 
In math we have worked through measurement, telling time and are now working with 3 
dimensional geometries! We also began working with coins. 
We enjoyed working on our Time Capsules which we began on 2-2-22. We plan to keep 
them and read them when we are Seniors on 3-3-33. 
It’s hard to believe how fast this school year is going!  
 
2nd- Shannon Kopperud, Carissa George, Clay Olstad 
The second graders are springing into the 3rd trimester!  We are learning about 
responsibility in our current reading unit, and through our social/emotional 
curriculum.  In math we are becoming more proficient in measuring lengths in standard 
units, and will soon begin practice with metric units.  Our science unit is all about 

Elementary School Board Report 
March 21, 2022 
Mrs. Shepard  



weather, which is perfect timing as we watch the seasons change.  And as we finish our 
unit on economics in social studies, we look forward to beginning a new unit on history, 
and the people that have helped shape our country.  It's going to be a terrific trimester! 
 
3rd- Hannah Pape, Jade Olstad 
Our third graders have just finished their classroom book studies on Stone Fox and 
Because of Winn-Dixie. We have started working on perimeter and area in math after 
finishing our unit on time and measurement. Students will be starting to work on 
biographies where they will each be writing a biography about another classmate. This 
is something we do each year and then create a classroom book for students to keep. 
 
4th- Jon Theuer, Meredith Johnson  
We continue to Rock N Roll in the 4th grade!  
Mrs. Johnson just finished up "One Crazy Summer" in her room, while Mr.Theuer is 
having students work on their persuasion skills with persuasive writing.  
In Math, we continue our adventure into Geometry. We've been working on 
quadrilaterals and will finish with symmetry before taking our test.  
We continue to look at all the different regions of the United States and all of the 
different physical features of each. Thank you!    
 
5th- Dave Lind, Emily Charlebois 
In fifth grade ELA, we are finishing up our unit on adapting.  We have been doing some 
extra MCA prep and are getting ready to start our next unit about adventurers.  We'll 
focus on comprehension strategies for character and plot, inferring, author's purpose, 
and graphic sources.  We'll be working on conventions, including contractions, articles, 
adverbs, and comparative and superlative adjectives.  In American history, we're 
starting unit 3, Launching the Republic.  In math, we are on geometry, emphasizing the 
MCA, and in science, we are presenting compound machines and genius hour projects. 
 
K-5 Intervention- Margaret Marklowitz, Mary Wolter, Chris Drinkall 
Grades 3 - 5 Intervention continues to work on building reading, writing,  and math skills 
to support the classroom.  For reading and writing, we have been discussing and 
reading novels as well as working with spelling patterns and paragraph writing.  In math, 
we provide support in understanding new skills while adding in drills to maintain 
previous learned topics. 
 
Title- Tami Tinderholt  
Title 1 Reading we went through our sight word lists again and it was fun to see the 
growth of each student and the number of words they have learned and retained since 
they have started in Title this year. Progress reports will be sent home this week for 
each child receiving service.  
 
PE- K-3 – Teresa Brown 
In grades K-2 we have been working on our fitness by having stations with different 
activities and then we make an obstacle course using the stations.  The students are 
having a lot of fun and working out at the same time!!   



Third grade is working on the Minnesota physical education benchmark, consecutively 
jumping forward and backward demonstrating a maturing pattern, using a self-turned 
rope.  They also have a jump rope checkoff sheet that they are working on.   
 
PE- 4th-5th- Nikki Schultz 
 We are on up stacking right now and the kids are getting a great workout in playing 
capture the stacks.  Our next unit will be team challenges. 
 
Special Education –Aspen Blom, Amber Meisch 
The special education department has been working on increasing reading, writing, 
math, and social emotional skills to increase student success within their general 
education classroom.  
 
Social Worker- Kelly Smith 
February-Kindness Month (Sponsored by our MS/HS Student Ambassadors) 
highlighted acts of kindness for our Elementary students. Student Ambassadors read 
books on kindness to K-3 and led a Kindness Escape Room for 4-5th grades. In 
addition, elementary students were given hearts to place onto the "Kindness Tree" 
throughout the month.  More than 150 hearts filled the tree and beyond. The students 
love this activity. Celebrating Kindness is an important reminder that this simple act can 
change lives. 
 
 
 
   



Middle/High School Board Report 
March 21, 2022 

Mr. Timm 
Respect – Integrity - Excellence 

 
GOAL 1: Personalize 
learning for all students 
in pursuit of their 
academic excellence.  

 
 

 

Middle School Honor Roll Information: 
 A Honor Roll B Honor Roll Total 

6th Grade 30 18 48/60 (80%) 
7th Grade 25 12 37/59 (62.7%) 
8th Grade 34 13 47/59 (79.7%) 

Total 89 43 132/178 (74.2%) 

 
High School Honor Roll Information: 

 A Honor Roll B Honor Roll Total 

9th Grade 14 19 33/58 (56.9%) 
10th Grade 13 17 30/46 (65.2%) 
11th Grade 8 25 33/53 (62.3%) 
12th Grade 15 16 31/41 (75.6%) 

Total 50 77 127/198 (64.1%) 

 

On March 29th interested Juniors will be taking the ACT test during the 
school day. 

 

MCA Testing Season Begins in late March and runs through early May.  
Below are grades that are tested: 

Reading – Grades 3-8, 10 

Math – Grades 3-8, 11 

Science – Grades 5, 8, 10 

 

GOAL 2: Develop well-
rounded students in the 
areas of character, 
community & academics. 

 
Our High School Band and Choir members competed in the annual Large 
Group Contest on Monday, March 14th at Fillmore Central.  Our choir earned 
3 Superior ratings from the judges and our band earned 2 Excellent and 1 
Superior ratings from the judges.  Congratulations to Mr. Mahlke, Mr. George 
and all our students! They will be competing in Small Group Contest on 
April 14th at R-P. 
 

 

GOAL 4: Promote and 
provide positive school 
and community culture 
that engages all 
stakeholders. 

 

 
 

 
On March 6th, we held our “Fine Arts Night”.  In addition to our annual band 
and choir concert, student work from the Art and Industrial Technology 
departments were on display. Seniors Zenessa Anderson, Breena Pehler and 
Olivia Thompson shared their competition speeches. It was a very fun filled 
night as many students were able to share their artistic talents with the 
community. 
 



 

Miscellaneous 

 
March 26 - April 1 – Senior Class Trip to Florida 
March 29 – ACT test for Juniors 
April 3 – FFA Banquet 
April 14 – Small Group Contest (Band and Choir) @ R-P 
April 24-26 – State FFA 
April 29 – Prom 
May 6 – Career Expo Day in Rushford – Juniors/Seniors 
May 9 – Elm/MS/HS Band Concert 
May 15 – Senior Awards 
May 16 – MS/HS Choir Concert  
May 29 – Graduation 
June 2 – Last Day of School 
 



March 2022 ECFE/EC Screening Update  

 

ECFE: 
ECFE Session 4 started on Feb. 24th & 25th. We continue to average 7-15 kiddos each class. 
Project kids joins ECFE on Friday mornings and we love it. We have 2 new families that joined 
our program this session. Heather Grigg is the teacher with Kristi Agrimson assisting for 
special events. Alison Dvorak assists with Friday mornings. 
 
*NEW* Learn & Play Class: This class was added this year to offer an earlier class time for 
families interested. This class is offered 1 time each session from 4-5:15 PM. The class is the 
same as all other ECFE classes that meet on a regular basis. The next class is scheduled for 
March 17th.  
 
Our Session 4 special visitor on Feb. 24th & 25th was so much fun. We had Andrea here from 
Rushford Dental to teach us all about healthy teeth! 
 
Session 4 Special Event: Our annual Spring Make & Take Class is scheduled for April 20th! 
Families come, paint a mini clay pot, plant a flower and go home with a touch of Spring to enjoy! 
 
Session 5 is set to start on April 21st & 22nd. This will be our final session of the school year. 
 
Early Childhood Screening: 
Our Spring EC Screening is set for Friday, March 25th from 8:00 AM to 3:00 PM. EC Screening 
is led by Heather Grigg.  

 

Heather Grigg | ECFE Coordinator 
Rushford-Peterson Schools ISD #239 
p: 507-864-7786 ext. 2005 
e: heathergrigg@r-pschools.com 

 

mailto:heathergrigg@r-pschools.com


Project Kids & Kid’s Club Highlights 
March 2022 

 
 

 

Project Kids 

 Procare has been a dream! There was a bit of a learning curve with taking attendance but billing 

has gone from a 5 step process to being automatic. I do audits about once a week to make sure 

everything is running smoothly. We have had multiple parents praise the new system! I have not 

had to ask for a single payment since starting   

 We have also slowly started trialing Preschool payments for those who have requested and are 

already enrolled in Procare. 

 Daily attendance continues to increase. We have 16-20 students daily and about 10 students on 

Fridays.   

Kids’ Club 

 We are so thankful to be able to get outside!  

 Our roster is up to 60 (41 at start of school year) and unfortunately I have had to turn some 

families away. We have found that having more than 30 students per day attend the program is 

not feasible. Looking ahead to next year, I would like to do some strategic planning on space, 

staff, and age groups.  

 With so many students, the atmosphere can be a bit chaotic. I have rearranged my office to 

create a “Calm Down Corner” where students can come one at a time or in small groups to 

decompress if needed. This is also helpful for some students who have a specific plan in place 

for when emotions elevate.  

 I am looking to hire more 18+ staff for afterschool and summer. We have hired on 2 more high 

school helpers who are wonderful!  

 

 
 

Laura VanGundy  
Kids' Club & Project Kids Director 
lauravangundy@r-pschools.com 
507-864-7785 x1013 
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 John Loney 
 RP Activities 

 March Board Report 

 High School and Middle School Gym Maintenance: 
 This summer we will be getting the basketball hoops and bleachers serviced as well as 
 getting the HS floor refinished.  As soon as I get a schedule of our summer programs, I 
 will get dates of the maintenance on the calendar. 
 -Update:  After talking to some area AD’s I was able to find 2 local companies that 
 service basketball hoops and bleachers.  Currently I’m working with them to get them 
 scheduled for this summer.  (The company that installed our basketball hoops and 
 bleachers haven’t returned my emails or phone calls) and I think going local with 
 experienced people is our best option 

 Winter Season Activities- 
 Winter Seasons came to a close last week. 

 LA/RP Wrestling-  We didn’t have any wrestlers qualify  for state, out of a VERY 
 competitive section 1.  There were numerous state champs that came out of our 
 section. 

 RP GBB  - The girls season came to an end on 3/1.  They  played a great game vs. the #3 
 seed Grand Meadow lost a very close game 47-45.  We will lose 2 seniors off this year's 
 team and will look to build upon this year's experiences. 



 RP BBB-  Playoff results: 3/3 beat Schaeffer Academy  59-35, 3/9 beat Southland 53-42. 
 The boys season came to an abrupt end on 3/12 losing to a very good Goodhue team in 
 OT 44-42, the game was close throughout.  We will lose 5 seniors off this year's team. 

 Below is an email I received from Chris Zollner, one of the officials we had for the 
 Goodhue game: 

 EMAIL: 

 John – Josh, 

 That was one of the most fun games I have been a part of since I picked up a basketball at 3 
 years old. Be very proud of what you guys have at both schools and communities. In a world of 
 emails/phone calls only when something is not going as planned I just wanted to share 
 something positive. 

 Players and coaches were intense yet fun and coached so extremely well. 

 Good luck and stay healthy. (John – while walking out I ran into RP players leaving and 
 everyone said thank you Chris) – pretty proud/awesome stuff. 

 LA/RP Golf- 
 The disillusionment forms that were signed by both boards were submitted for approval 
 to the MSHSL.  As of today, I haven’t heard back from them yet.  But the MSHSL assured 
 us that it would be approved. 

 Spring Sports: 
 Spring sports began on 3/14 with track and softball officially starting.  Baseball also 
 started this week (they are able to do arm conditioning and being able to do throwing 
 drills, arm strengthening, pitching and ball related drills to strengthen their arms). 
 Baseball and golf start on 3/21. 

 We are very lucky here in SE MN!  All 3 activities (track, softball, and baseball have been 
 able to get outside this week).  80-90%% of the schools in MN aren’t able to get outside 
 for at least 2 weeks because of the amount of snow they have. 



 THANK-YOU’s  :  I need to thank all the winter coaches, players, parents and fans for 
 their support of RP Activities this winter.  I also need to thank the following people: 

 RP workers:  Game Day Workers:Dave Dollallie, Chris  Malone, Kaye Bernard, Donna 
 Boyum, Luke Rye, Mike Honken, Sarah Meyer, Shelly Malone, and Laura VanGundy. 
 Lower Level Officials:  Bob Hart, Alex Smothers, Jake  Timm, Clay Olstad, Dan Mlsna, 
 Tyler Drinkall, Tyler Crouch, Pete LaFluer and Cole Kingsley. 
 Supervisors:  Holly Ekern & Jake Timm. Athletic Trainer:  Kirsten Allen 
 RP Booster Club:  For their continued support of RP  ACTIVITIES!!! 

 I continue to get compliments on our facilities and the game atmosphere here at RP! 

 Just a reminder of the RP Twitter Account: @RPTrojansJLoney  if you want to keep 
 track of RP activities.. 
 GO TROJANS! 

 Sincerely, 

 John Loney, RP Activities Director 
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