Organizational Meeting

Monday, January 10, 2022 5:30 PM
R-P Schools Forum Room, 1000 Pine Meadows Lane, Rushford, Minnesota 55971

1, Call to Order by Chris Grindland
2. Pledge of Allegiance
3. Roll Call

4. Adoption of Agenda

5. Chairperson Nominations and Election
6. Election of Officers

A. Nominations for Vice-Chairperson

B. Nominations for Treasurer

C. Nominations for Clerk

7. Set meeting dates and times for 2022.
8. Set Salaries for Board Members for 2022.

9. Name The Fillmore County Journal as the
Official Newspaper of the District.
10. Name the Official Depository Banks.

11. Name Ratwik, Roszak & Maloney as the District’s
Legal Counsel.

12. Authorize Business Manager Toni Oian,
Accounting Clerk Laura Hahn and Superintendent
Thompson to invest cash reserves
and make electronic transfers.

13. Designate the accounting and clerical duties of
Board Clerk and Board Treasurer to District
Office Staff (Toni Oian,Business Manager, Laura
Hahn, Accounting Clerk and Sarah Hundorf,
Administrative Assistant)

14. Discuss and approve Committee Assignments and
Designated Representatives

15. Joyce Iverson has suggested the following items
be reviewed at tonight's meeting.

A. Communication between board members
B. Orientation for new board members vs. mentoring
C. Superintendent Evaluation

D. Board Self-Evaluation

16. Approve the Master Agreement with RVEA for
Certified Teaching Staff for the 2021-2023 school
years.



17. Approve the 2021-2024 contracts for Angela
Shepard, Elementary Principal and Jake Timm,
MS/HS Principal.

18. Approve the 2021-2023 contracts for the
following district staff: Toni Oian, Business
Manager, Laura Hahn, Payroll & Accounting Clerk,
Sarah Hundorf, Administrative Assistant & Corey
Mattson, Technology Director.

19. OSHA COVID-19 Emergency Temporary Standard.

20. INFORMATION:
(Tentative) Regular Monthly meeting - Monday,
January 24, 2022 - 5:30 p.m.

21. ADJOURNMENT



RUSHFORD-PETERSON SCHOOL DISTRICT #239 POLICY 202

Adopted: August 20, 2012 MSBA/MASA Model Policy 202
Orig. 1995

Revised:

202 SCHOOL BOARD OFFICERS

PURPOSE

School board officers are charged with the duty of carrying out the responsibilities
entrusted to them for the care, management, and control of the public schools of the
school district. The purpose of this policy is to delineate those responsibilities.

GENERAL STATEMENT OF POLICY

A. The school board shall meet annually and organize by selecting a chair, a clerk, a
treasurer, and such other officers as determined by the school board. At its
option, the school board may appoint a vice-chair to serve in the temporary
absence of the chair.

B. The school board shall appoint a superintendent who shall be an ex officio,
nonvoting member of the school board.

ORGANIZATION

The school board shall meet annually on the first Monday in January ,or as soon
thereafter as practicable, and organize by selecting a chair, a clerk, a treasurer, and such
other officers as determined by the school board. These officers shall hold office for one
year and until their successors are elected and qualify.

A. The persons who perform the duties of clerk and treasurer need not be members
of the school board.

B. The school board by resolution may combine the duties of the offices of clerk and
treasurer in a single person in the office of business affairs.

OFFICER’S RESPONSIBILITIES

A Chair
1. The chair when present shall preside at all meetings of the school board,
countersign all orders upon the treasurer for claims allowed by the school
board, represent the school district in all actions, and perform all duties a
chair usually performs.
2. In case of absence, inability, or refusal of the clerk to draw orders for the

payment of money authorized by a vote of the majority of the school
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RUSHFORD-PETERSON SCHOOL DISTRICT #239 POLICY 202

board to be paid, the chair may draw the orders, or the office of the clerk
may be declared vacant by the chair and treasurer and filled by
appointment.

Treasurer

1.

The treasurer shall deposit the funds of the school district in the official
depository.

The treasurer shall make all reports which may be called for by the school
board and perform all duties a treasurer usually performs.

In the event there are insufficient funds on hand to pay valid orders
presented to the treasurer, the treasurer shall receive, endorse, and process
the orders in accordance with Minn. Stat. § 123B.12.

The clerk shall keep a record of all meetings in the books provided.

Within three days after an election, the clerk shall notify all persons
elected of their election.

On or before September 15 of each year, the clerk shall:

a. file with the school board a report of the revenues, expenditures,
and balances in each fund for the preceding fiscal year.

b. make and transmit to the commissioner certified reports, showing:

1) revenues and expenditures in detail, and such other
financial information required by law, rule, or as may be
called for by the commissioner;

(2) length of school term and enrollment and attendance by
grades; and

3) other items of information as called for by the
commissioner.

The clerk shall enter into the clerk’s record book copies of all reports and
of the teachers’ term reports, and of the proceedings of any meeting, and
keep an itemized account of all expenses of the school district.

The clerk shall furnish to the county auditor, on or before September 30 of
each year, an attested copy of the clerk’s record, showing the amount of
proposed property tax voted by the school district or the school board for
school purposes.
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6. The clerk shall draw and sign all orders upon the treasurer for the payment
of money for bills allowed by the school board for salaries of officers and
for teachers’ wages and all claims, to be countersigned by the chair.

7. The clerk shall perform such duties as required by the Minnesota Election
Law or other applicable laws relating to the conduct of elections.

8. The clerk shall perform the duties of the chair in the event of the chair’s
and the vice-chair’s temporary absences.

D. Vice-Chair [Optional]

The vice-chair shall perform the duties of the chair in the event of the chair’s
temporary absence.

E. Superintendent

1. The superintendent shall be an ex officio, nonvoting member of the school
board.

2. The superintendent shall perform the following:
a. visit and supervise the schools in the school district, report and

make recommendations about their condition when advisable or on
request by the school board;

b. recommend to the school board employment and dismissal of
teachers;
C. annually evaluate each school principal assigned responsibility for

supervising a school building within the district;

d. superintend school grading practices and examinations for
promotions;

e. make reports required by the commissioner; and

f. perform other duties prescribed by the school board.

Legal References:  Minn. Stat. § 123B.12 (Finance)
Minn. Stat. § 123B.14 (Officers)
Minn. Stat. § 123B.143 (Superintendent)
Minn. Stat. § 126C.17 (Referendum Revenue)
Minn. Stat. Ch. 205A (School District Elections)
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Cross References:  Rushford-Peterson School District Policy 101
(Legal Status of the School District)
Rushford-Peterson School District Policy 201
(Legal Status of the School Board)
Rushford-Peterson School District Policy 203
(Operation of the School Board — Governing Rules)
MSBA Service Manual, Chapter 1, School District Governance, Powers
and Duties
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Area Schools Compensation for Board Members - 2021

Chairperson
Vice-Chairperson
Treasurer

Clerk

Director

Additional Meetings
Work Sessions

Half Day Meeting *
Full Day Meeting *
Meetings off School Grounds
Negotiation Team

Additional Information

Fillmore - Lewiston - Plainview - Elgin Wabasha -
R-P Caledonia Chatfield Dover-Eyota Central Houston Kingsland Lanesboro Altura Millville St. Charles Southland Kellogg
$1,100.00 $600.00 $1,700.00 $1,850.00 $1,440.00 $980.00 $509.28 $1,500.00 $960.00 $250.00 $2,098.00 $1,100.00 $1,700.00
$850.00 $600.00 $1,200.00 $1,550.00 $1,080.00 $480.00 $509.28 $780.00 $75.00 $1,470.00 $850.00 $1,600.00
$850.00 $600.00 $120.00 $1,550.00 $1,350.00 $480.00 $509.28 $1,200.00 $780.00 $100.00 $1,470.00 $700.00 $1,600.00
$850.00 $600.00 $1,200.00 $1,600.00 $1,080.00 $480.00 $509.28 $1,200.00 $780.00 $100.00 $1,470.00 $700.00 $1,600.00
$800.00 $600.00 $1,200.00 $1,350.00 $1,080.00 $480.00 $509.28 $1,000.00 $780.00 $1,220.00 $600.00
$50.00 $25.00 $25.00
$25.00
$35.00 $100.00 $50.00 $40.00 $25.00
$75.00 $200.00 $100.00 $100.00 $75.00 $50.00
$60.00
$1,800 split among members $250/person cap $878/member 450
$21.22/meeting at
Kingsland, 2 meetings/mo $80 per mtg - Chair $50 per mtg

$50 per meeting

* Out of district events such as MSBA trainings. Including virtual meetings.

AVERAGES

Chairperson
Vice-Chairperson
Treasurer

Clerk

Director

$1,214.41

$920.36
$869.94
$936.10
$874.48

typically

$65 per mtg - all others  $100 ea per reg mtg
stipend above is for

holding that position.

+ stipends for officers



School Depositories

a. General Fund at Rushford State Bank

b. Deposit accounts and Investment accounts at Merchants Bank, Minnesota
School District Liquid Asset Fund Plus & Robert W. Baird & Co., Inc.



Rushford-Peterson School Boarc¢

Committee Assignments 2022

2021 Committees

Board Members:

Chris Grindland - December 2024

Matt Helgemoe - December 2024

Joyce Iverson - December 2022

Jeff Michel - December 2022

Ken Sawle - December 2024

Carl Schollmeier - December 2022

Amy Woxland - December 2024

2021 committee members

Committee

# of Board

Members Meeting Information

Community Education Advisory

2 Quarterly - 5:00 PM - Conference Room

Joyce Iverson & Matt Helgemoe

Facilities 3 As Needed
Joyce Iverson, Jeff Michel & Ken Sawle
Budget & Finance 2 As Needed
Chris Grindland, Ken Sawle & Toni Oian
HVED 1 Monthly - 4th Wed @ 7:30 PM - Winona
Amy Woxland
Insurance 2 As Needed
Chris Grindland & Jeff Michel
Legislative 3 As Needed

Joyce Iverson, Bonnie Prinsen &

Amy Woxland

Meet & Confer

2 Quarterly
Chris Grindland & Amy Woxland

-3:30 PM

- Conference Room

MSHSL 1 Regional / State Meetings
Matt Helgemoe

Negotiations 3 Yearly - Weekly during negotiation process
Chris Grindland, Joyce Iverson & Ken Sawle

Q Comp 1 As Needed
Amy Woxland

R-P Foundation 3 TBD

Joyce Iverson, Bonnie Prinsen & Amy Woxland




School Policies

2 As Needed
Matt Helgemoe & Joyce Iverson

Staff Development 1 Monthly - 3:30 PM - Conference Room
Amy Woxland
Technology 1 Quarterly - 7:35 AM - Conference Room
Amy Woxland
Transportation 3 As Needed
Chris Grindland, Jeff Michel & Ken Sawle
Wellness 1 Monthly - 7:35 AM - Conference Room
Joyce Iverson
Safety Committee 2 Monthly / Every other month - 7:35 AM - Conference Room

Matt Helgemoe & Jeff Michel

World's Best Workforce

1 Varies
Bonnie Prinsen




R-P School and R-P Ed. Association

Contract Settlement
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Language -
District proposes striking Veteran Teacher Subd. 4. - On page 12.

Subd. 4. A teacher who is hired after July 1, 2009, and has a master’s degree relevant
to the teacher’s assignment, shall be placed in the Veteran Teacher classification. No
probationary teacher shall be placed in the Master Category.

Current Language ltems Wording Cleanup

e Article VI - Basic Schedules and Rates of Pay - item clarified to reflect actual
dates when lane adjustments can be made for master lane

e Article V - Teacher right - Section 12 - “secondary or middle school” was removed
from normal teaching assignment may be altered.

e Redundant line remove from page 7 - section 10

e Sick Leave Bank Changes Form added as an addendum

Salary and Benefits
Total Package With Benefits Proposal - Flat District Insurance Payment

Increases Total Package $320,000 - 6.94% over 2 years  (4.26% yr 1-2.68% yr 2)

Flat District Insurance Payment
District paying the $50 per month that staff currently pays for health insurance. This

would result in a payment of $910.53 per month for all 41 staff members who take
insurance. The district will pay the same $50 per month to our 16 staff members who
do not currently take insurance. This results in $600 worth of salary for all staff.

This added benefit would cover 12 months - January 2022 through December 2022
District Cost of $34,800. (58 staff X $50 a month X 12 months = $34,800)

The monthly benefit would increase for the final 6 months of the contract to $925 per
month. This is an increase of $14.47 a month for each staff member.
District Cost of $5,035.56. (58 staff X $14.47 a month X 6 months = $5,035.56)






Contract Approval - 2021
Negotiated increases for all of the following staff members have been set at 2.5% a year.

3 year contract - Jake Timm, Principal
Angela Shepard, Principal

2 year contract - Toni Oian, Business Manager
Laura Hahn, Payroll & Accounting Clerk
Sarah Hundorf, Administrative Assistant
Corey Mattson, Technology Director
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MSBA offers this update to help Minnesota school districts prepare for potential
implementation of the federal OSHA Emergency Temporary Standard (ETS) regarding a
vaccine-or-test mandate for employers with 100 or more employees.

U.S. Supreme Court hearing

The ETS is currently before the U.S. Supreme Court, which will hear oral arguments on
Friday, January 7, 2022. This fast-track approach may lead to a quick ruling: MSBA will
monitor the arguments on January 7 and will reach out to school districts as soon as a
decision is handed down.

Minnesota OSHA (MNOSHA) Role

MNOSHA plays a significant role in the state’s implementation of OSHA regulations. On
December 21, 2021, MNOSHA reported on its plans to adopt the ETS as early as
January 3, 2022.

In light of the Supreme Court scheduled hearing, MNOSHA stated that it will not issue
citations for noncompliance with any ETS requirements before January 10, 2022. In
addition, MNOSHA will not issue citations for noncompliance with the standard's testing
requirements before February 9, 2022, so long as an employer is exercising
reasonable, good faith efforts to comply.

Steps school districts should consider taking now

Considering the possibility that the Supreme Court might uphold the ETS on or after
January 7, MSBA has published policies, guidance, and supporting documents to
enable school districts with 100 or more employees to prepare for potential ETS
implementation.

OHSA ETS Timeline — as of December 31, 2021

e Guidance on Implementation of MSBA Model Policies on COVID-19
Vaccine Mandate

e MSBA Model Policy 490 and MSBA Model Policy 491 (Note: School
districts would adopt one of the two model policies, depending upon their
decision regarding a mandatory COVID-19 vaccination.)

Accommodation Request Forms: Religious | Medical

e Federal OSHAETS FAQs

Webinars
e MN-OSHA will be hosting two ETS webinars: Tuesday, January 4 (11 a.m.
to noon) and Friday, January 7 (10 to 11 a.m.). To register, go to
http://www.dli.mn.gov/updates.



https://r20.rs6.net/tn.jsp?f=001OXHRZtReFkSaheh4SXkZy6J8yj7rj99LIAlALhahv2JIwrD76hN1T_1rIKcd4P-jH-1YxxmL40LsIexMdF9etiITBywhB9T3Kp2Uw_nn7BPAokocpdMXLFWm4c_3unSkuoHC2nQ_dec0OZ16bgDTaYd1A6RjBXHQ_jeA6h0qOi_nRJFpdn4lt3B8o_ScLEKavN207iQCHsd2ZatCTOlOeCDlb5vBfSf0&c=2n9G021j1zN-WP8XQn1zhXS9Pvkmtr3RMiFQgwln5VOTK1wLoqMmkg==&ch=64RvzNk10bWrssvhyttRT2LrBfRztzVfpSUbhkUHOn9W53GkibJ_qA==
https://r20.rs6.net/tn.jsp?f=001OXHRZtReFkSaheh4SXkZy6J8yj7rj99LIAlALhahv2JIwrD76hN1TzNrVQ0zWUFEyubHJTeLe1eW9cqH5eEK7BB40Dj_UmUx_uUz1nLY__LJyPBEWMb1PQ2VTIALD-I5pJ7SYmymGeEYcINYt0Oi8l1U1Nl_AljDRJSrTFxSFolox9seTLBFqcIwo3Y0edDh5PszxckdoiyT35tU8K8ve-WUhG7zcZNm&c=2n9G021j1zN-WP8XQn1zhXS9Pvkmtr3RMiFQgwln5VOTK1wLoqMmkg==&ch=64RvzNk10bWrssvhyttRT2LrBfRztzVfpSUbhkUHOn9W53GkibJ_qA==
https://r20.rs6.net/tn.jsp?f=001OXHRZtReFkSaheh4SXkZy6J8yj7rj99LIAlALhahv2JIwrD76hN1TzNrVQ0zWUFERuwqzLnh-uLU2Sud8lD3eiaRCSnPJEjCvRsNdWPFi-SWnRLp4DblFANS2bx7oGbvATneXwys8Z6aLWXCAoaJsXZfWzRl8-4KHShlQ9iYKC7MNoY3J_tNd4cdbfs5T_nGzTk0OVXB0GSRQsXX2Q6EGdRNkbwK5mTrNqkqV2VQpiKGRmqo1yKyrA==&c=2n9G021j1zN-WP8XQn1zhXS9Pvkmtr3RMiFQgwln5VOTK1wLoqMmkg==&ch=64RvzNk10bWrssvhyttRT2LrBfRztzVfpSUbhkUHOn9W53GkibJ_qA==
https://r20.rs6.net/tn.jsp?f=001OXHRZtReFkSaheh4SXkZy6J8yj7rj99LIAlALhahv2JIwrD76hN1TzNrVQ0zWUFERuwqzLnh-uLU2Sud8lD3eiaRCSnPJEjCvRsNdWPFi-SWnRLp4DblFANS2bx7oGbvATneXwys8Z6aLWXCAoaJsXZfWzRl8-4KHShlQ9iYKC7MNoY3J_tNd4cdbfs5T_nGzTk0OVXB0GSRQsXX2Q6EGdRNkbwK5mTrNqkqV2VQpiKGRmqo1yKyrA==&c=2n9G021j1zN-WP8XQn1zhXS9Pvkmtr3RMiFQgwln5VOTK1wLoqMmkg==&ch=64RvzNk10bWrssvhyttRT2LrBfRztzVfpSUbhkUHOn9W53GkibJ_qA==
https://r20.rs6.net/tn.jsp?f=001OXHRZtReFkSaheh4SXkZy6J8yj7rj99LIAlALhahv2JIwrD76hN1TzNrVQ0zWUFE224rsbhSEXQa1kSDJ2zQsFxm64a-Ox9motWehfLzp5lpFtL3hHca7JvI6rKxMH-SJkewtnOMLX-I_kUPSmJgDJNqYfj_qhlAl0zgswuhxn_Mk3Lbdx1NC77fiyGCxlVMrYrBcr-TH_uzuhqKWuWIFE_tk3PtTFkCQ3j4GL7TTMG55PSDbi1VJTQWLB9yHbKO&c=2n9G021j1zN-WP8XQn1zhXS9Pvkmtr3RMiFQgwln5VOTK1wLoqMmkg==&ch=64RvzNk10bWrssvhyttRT2LrBfRztzVfpSUbhkUHOn9W53GkibJ_qA==
https://r20.rs6.net/tn.jsp?f=001OXHRZtReFkSaheh4SXkZy6J8yj7rj99LIAlALhahv2JIwrD76hN1TzNrVQ0zWUFEOKQxWK_Ir66mITu8DyUZF7Gdpizw4JughHdvlt5NXaN8nGqx_iAMGCgcHz8kHld_KYAlC2T_Geicu35NSCIXgi-UbnjQ5ltiQO3Fkv1pNmLZQ_jhFudv5jD9ZIZsMA4Nwb4fklxLg9Sw-nMc_L8bCKbDWVacbqOxl1O7O_rj8LwLdHWUw98bCXZr0fHR7hNPknSOEYOoGFM=&c=2n9G021j1zN-WP8XQn1zhXS9Pvkmtr3RMiFQgwln5VOTK1wLoqMmkg==&ch=64RvzNk10bWrssvhyttRT2LrBfRztzVfpSUbhkUHOn9W53GkibJ_qA==
https://r20.rs6.net/tn.jsp?f=001OXHRZtReFkSaheh4SXkZy6J8yj7rj99LIAlALhahv2JIwrD76hN1TzNrVQ0zWUFEIYePzYjOBX29sSerciCxjf7y1qKHwhZ-8CICrUqqFUJr7TTPoc5uGSNC8I2_-QWX_9L6dOc37QWwyFrf3QegMkdpCiYmrZM25VU8iQhMR17sgsZMr7LIcK1qopX4U-duk7db-TTgB6yA2w0gIfCrpEwOC4sraevdFInmQlOOqpHO180WYAoKguwCTzzDmOyI&c=2n9G021j1zN-WP8XQn1zhXS9Pvkmtr3RMiFQgwln5VOTK1wLoqMmkg==&ch=64RvzNk10bWrssvhyttRT2LrBfRztzVfpSUbhkUHOn9W53GkibJ_qA==
https://r20.rs6.net/tn.jsp?f=001OXHRZtReFkSaheh4SXkZy6J8yj7rj99LIAlALhahv2JIwrD76hN1TzNrVQ0zWUFEfKzHCuGO2FNLX1rJFrhYL8y4tMfJHfOY5DJJdikko9MyP62k0fELrhUQyjtqlXMg3B1nf-dqYsDfQYsS13bjOW5BhDoHmA52lMLp5isQTNBtDdKvT-RTZfKEh2yYJL7dTPHRD44VjXcFLOx8DhyfTjZhaRskxfZDqzktTjfHpQ7Pre8qF6WT8xlIcvBQMOa_&c=2n9G021j1zN-WP8XQn1zhXS9Pvkmtr3RMiFQgwln5VOTK1wLoqMmkg==&ch=64RvzNk10bWrssvhyttRT2LrBfRztzVfpSUbhkUHOn9W53GkibJ_qA==
https://r20.rs6.net/tn.jsp?f=001OXHRZtReFkSaheh4SXkZy6J8yj7rj99LIAlALhahv2JIwrD76hN1T02RVekW8DF1KIREaI3QwZTjV983YLrvceBGqzlx8z1yBfbEPeFiEXGWkKnI8MJhfWoy5_jFHr8burl2TKnfvT3MvAqouEdXzS-qJxyrBPwp-YG2kSNKGO4=&c=2n9G021j1zN-WP8XQn1zhXS9Pvkmtr3RMiFQgwln5VOTK1wLoqMmkg==&ch=64RvzNk10bWrssvhyttRT2LrBfRztzVfpSUbhkUHOn9W53GkibJ_qA==
https://r20.rs6.net/tn.jsp?f=001FWQwxMCbd_blpy5XBNqeXJF1UKCj7pTQqRJJxUbN4qINvB1H4Cz9ZD-DToV7K20OT48GI9NhLGESFkeZqILRgYWCCU5iw7-jPC1Z-ZC2wlpEbPc-p8EjxIPO6ccxcvd6Uit0sJjbKRUrrVHfQ61Y1jOlBKWAWyPg3JsCJ7Og6VpLx_-1nm4_MPZ3soEJgqOqextY-iAmt3iUBXU0X_KyR8qn0FoUBhLsgL9xyqLfZqgSW69xnfrmDjli0d6Qiw0-t7s1jENYJlowrghisdXvn8kBtFj0ofpgOiW-qDN1n1kGxkJI6Kycn35MhLp7x3JuZqS8smUdO4aoANmbA3wrq0YdOmNdV_kRHpe5GvT8a3jW6SxNMvrTlPAL0cE8fGl1cw98xZU0dqnlu77jzOMeGVMGLDa15MmcQYQgjSTWcAfqPj4An5l1y5EchYW9hT3WYnnoUAx6uxUp5Ga8W5kOGLzEI_aK0NuYSi6s1Ifb-UdV6xlFDU9P3NWNUIfWsO1MHTiZ00_Xm5vxUhQalzIcsFCYqIRhqOC9IbLjKe4EEVhFnYUhy2aTmzeCadsFf5DDWY_Td7SXATt17LK8A0n6oLbSl6AOe27Z6yrk86Pd_QEGXBJpKDoL_bigmys-wpOx5-XsmD_1GVuPN97vvyK_5Bxf66x9b4aGdqFJWR3eC6VOcgRt37Skr3fE57bJrBgiuJWtkNV_FqY8u4Wi0PNipoZEOLg7krm0Pcw4tV_hTdxtmMonb43BlLFGhBCYThEhj4eww-WhAbqmZ-_m12ymrgWApdeBZpN8JOjcZDsq3MPBQL68HUnkZX109Zfwuv9pBixFo9BI3SY=&c=UDOc9LTWaP2iIS-g8oc0NRyOCEx_PwJKDTri0bQMGstwQRVuzgmpcw==&ch=o6UN_SG5cCxkgFSZ36JAL5mkpProXct2k5ck7M6dHae2b2zj9vqqqg==

e Join MSBA on Monday, January 10, at 1 p.m. for a webinar, “Questions and
Answers about MSBA's Model ETS Policies and the ETS.” The webinar will
be presented by Chrisitan Shafer, a shareholder of Ratwik, Roszak &
Maloney law firm. Watch for registration details.

Again, as of today, MNOSHA has not adopted the federal ETS; therefore, the ETS is not
yet effective in Minnesota.

MSBA will continue to monitor the ETS matter and let you know when new
developments occur. If questions arise, please contact:
e Amy Fullenkamp-Taylor, MSBA Director of Management Services,
ataylor@mnmsba.org
e Gary Lee, MSBA Deputy Executive Director, glee@mnmsba.org
e Dr. Terence Morrow, MSBA Director of Legal and Policy Services,
tmorrow@mnmsba.org
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