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420 STUDENTS AND EMPLOYEES WITH SEXUALLY TRANSMITTED INFECTIONS AND

II.

DISEASES AND CERTAIN OTHER COMMUNICABLE DISEASES AND INFECTIOUS
CONDITIONS

PURPOSE

Public concern that students and staff of the school district be able to attend the schools of the district
without becoming infected with serious communicable or infectious diseases, including but not limited to,
Human Immunodeficiency Virus (HIV), Acquired Immunodeficiency Syndrome (AIDS), Hepatitis B, and
Tuberculosis, requires that the school board adopt measures effectively responding to health concerns
while respecting the rights of all students, employees, and contractors, including those who are so
infected. The purpose of this policy is to adopt such measures.

GENERAL STATEMENT OF POLICY
A. Students

The policy of the school board is that students with communicable diseases not be excluded from
attending school in their usual daily attendance setting so long as their health permits and their
attendance does not create a significant risk of the transmission of illness to students or
employees of the school district. A procedure for minimizing interruptions to learning resulting
from communicable diseases will be established by the school district in its IEP and Section 504
team process, if applicable, and in consultation with community health and private health care
providers. Procedures for the inclusion of students with communicable diseases will include any
applicable educational team planning processes, including the review of the educational
implications for the student and others with whom the student comes into contact.

B. Employees

The policy of the school board is that employees with communicable diseases not be excluded
from attending to their customary employment so long as they are physically, mentally and
emotionally able to safely perform tasks assigned to them and so long as their employment does
not create a significant risk of the transmission of illness to students, employees, or others in the
school district. If a reasonable accommodation will eliminate the significant risk of transmission,
such accommodation will be undertaken unless it poses an undue hardship to the school district.

C. Circumstances and Conditions
1. Determinations of whether a contagious individual’s school attendance or job

performance creates a significant risk of the transmission of the illness to students or
employees of the school district will be made on a case by case basis. Such decisions
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will be based upon the nature of the risk (how it is transmitted), the duration of the risk
(how long the carrier is infectious), the severity of the risk (what is the potential harm to
third parties) and the probabilities the disease will be transmitted and will cause varying
degrees of harm. When a student is disabled, such a determination will be made in
consultation with the educational planning team.

2. The school board recognizes that some students and some employees, because of special
circumstances and conditions, may pose greater risks for the transmission of infectious
conditions than other persons infected with the same illness. Examples include students
who display biting behavior, students or employees who are unable to control their bodily
fluids, who have oozing skin lesions or who have severe disorders which result in
spontaneous external bleeding. These conditions need to be taken into account and
considered in assessing the risk of transmission of the disease and the resulting effect
upon the educational program of the student or employment of the employee by
consulting with the Commissioner of Health, the physician of the student or employee,
and the parent(s)/guardian(s) of the student.

D. Students with Special Circumstances and Conditions

The school administrator, along with the infected individual’s physician, the infected individual or
parent(s)/guardian(s), and others, if appropriate, will weigh risks and benefits to the student and to
others, consider the least restrictive appropriate educational placement, and arrange for periodic
reevaluation as deemed necessary by the state epidemiologist. The risks to the student shall be
determined by the student’s physician.

E. Extracurricular Student Participation

Student participation in nonacademic, extracurricular and non-educational programs of the school
district are subject to a requirement of equal access and comparable services.

F. Precautions

The school district will develop routine procedures for infection control at school and for
educating employees about these procedures. The procedures shall be developed through
cooperation with health professionals taking into consideration guidelines of the Minnesota
Department of Education and the Minnesota Department of Health (last revised 1988). (These
precautionary procedures shall be consistent with the school district’s procedures regarding
blood-borne pathogens developed pursuant to the school district’s employee right to know

policy.)

G. Information Sharing

1. Employee and student health information shall be shared within the school district only
with those whose jobs require such information and with those who have a legitimate
educational interest (including health and safety) in such information and shall be shared
only to the extent required to accomplish legitimate educational goals and to comply with
employees’ right to know requirements.
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2. Employee and student health data shall be shared outside the school district only in
accordance with state and federal law and with the school district’s policies on employee
and student records and data.

H. Reporting

If a medical condition of a student or staff threatens public health, it must be reported to the
Minnesota Commissioner of Health.

L. Prevention
The school district shall, with the assistance of the Minnesota Commissioners of Health and
Education, implement a program to prevent and reduce the risk of sexually transmitted diseases in
accordance with Minnesota Statutes sectionivimmStat== 121A.23 thatwhteh includes:

1. planning materials, guidelines, and other technically accurate and updated information;

2. a comprehensive, developmentally appropriate, technically accurate, and updated
curriculum that includes helping students to abstain from sexual activity until marriage;

3. cooperation and coordination among school districts and Service Cooperatives;

4. atargeting of adolescents, especially those who may be at high risk of contracting
sexually transmitted diseases and infections, for prevention efforts;

5. involvement of parents and other community members;

6. in-service training for district staff and school board members;

7. collaboration with state agencies and organizations having a sexually transmitted
infection and disease prevention or sexually transmitted infection and disease or risk

reduction program;

8. collaboration with local community health services, agencies and organizations having a
sexually transmitted infection and disease risk reduction program; and

9. participation by state and local student organizations

10. The program must be consistent with the health and wellness curriculum.

11. The school district may accept funds for sexually transmitted infection and disease
prevention programs developed and implemented under this section from public and
private sources including public health funds and foundations, department professional

development funds, federal block grants or other federal or state grants.

J.  Vaccination and Screening
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Legal References:

Cross References:

1.

The school district will develop procedures regarding the administration of Hepatitis B
vaccinations and Tuberculosis screenings containment in keeping with current state and
federal law. The procedures shall provide that the Hepatitis B vaccination series be
offered to all who have occupational exposure at no cost to the employee.

Minn. Stat. § 121A.23 (Programs to Prevent and Reduce the Risks of Sexually
Transmitted Infections and Diseases! )

Minn. Stat. § 144.441- (Tuberculosis Screening in Schools)

Minn. Stat. § 142 (Testing in School Clinics)

Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

20 U.S.C. § 1401 et seq. (Individuals with Disabilities Education Act)
29 U.S.C. § 794 et seq. ( Rehabilitation Act of 1973, § 504)

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)
29 C.F.R. 1910.1030 ( Bloodborne Pathogens)
Kohl by Kohl v. Woodhaven Learning Center, 865 F.2d 930 (8th Cir.), cert. denied, 493

U.S. 8925 HH0-S:662309-(1989)

School Board of Nassau County, Fla. v. Arline, 480 U.S. 273_(1987) 16
EHLR 712, OCR Staff Memo, April 5, 1990

MSBA/MASA Model Policy 402 (Disability Nondiscrimination)

MSBA/MASA Model Policy 407 (Employee Right to Know — Exposure to Hazardous
Substances)

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
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Adopted: June 14, 2004 MSBA/MASA Model Policy 423

Orig. 1999
Revised: May 22, 2017 Rev. 202264
423 EMPLOYEE-STUDENT RELATIONSHIPS

II.

PURPOSE

The school district is committed to an educational environment in which all students are treated with
respect and dignity. Every school district employee is to provide students with appropriate guidance,
understanding and direction, while maintaining a standard of professionalism, and acting within accepted
standards of conduct.

GENERAL STATEMENT OF POLICY

A.

This policy applies to all school district employees at all times, whether on or off duty and on or
off of school district locations.

At all times, students will be treated by teachers and other school district employees with respect,
courtesy and consideration and in a professional manner. Each school district employee is
expected to exercise good judgment and professionalism in all interpersonal relationships with
students. Such relationships must be and remain on a teacher-student basis or an
employee-student basis.

Teachers must be mindful of their inherent positions of authority and influence over students.
Similarly, other school district employees also may hold positions of authority over students of

the school district and must be mindful of their authority and influence over students.

Sexual relationships between school district employees and students, without regard to the age of
the student, are strictly forbidden and may subject the employee to criminal liability.

Other actions that violate this policy include, but are not limited to, the following:
1. Dating students.
2. Having any interaction/activity of a sexual nature with a student.

3. Committing or attempting to induce students or others to commit an illegal act or act of
immoral conduct, which may be harmful to others or bring discredit to the school district.

4. Supplying alcohol or any illegal substance to a student, allowing a student access to such
substances, or failing to take reasonable steps to prevent such access from occurring.
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5. School district employees shall, whenever possible, employ safeguards against improper
relationships with students and/or claims of such improper relationships.

6. Excessive informal and social involvement with individual students is unprofessional, is
not compatible with employee-student relationships, and is inappropriate.

7. School district employees will adhere to applicable standards of ethics and professional
conduct in Minnesota law.

III. REPORTING AND INVESTIGATION

A. Complaints and/or concerns regarding alleged violations of this policy shall be handled in
accordance with MSBA/MASA Model Policy 103 (Complaints — Students, Employees, Parents,
Other Persons) unless other specific complaint procedures are provided within any other policy of
the school district.

B. All employees shall cooperate with any investigation of alleged acts, conduct or communications
in violation of this policy.

IV.  SCHOOL DISTRICT ACTION

Upon receipt of a report, the school district will take appropriate action. Such action may include, but is
not limited to, warning, suspension, exclusion, expulsion, transfer, remediation, termination or discharge.
It also may include reporting to appropriate state or federal authorities, including the Board of Teaching or
the appropriate licensing authority and appropriate agencies responsible for investigating reports of
maltreatment of minors and/or vulnerable adults. School district action taken for violation of this policy
will be consistent with requirements of applicable collective bargaining agreements, Minnesota and
federal law and school district policies.

V.  SCOPE OF LIABILITY

Employees are placed on notice that if an employee acts outside the performance of the duties of the
position for which the employee is employed, or is guilty of malfeasance, willful neglect of duty, or bad
faith, the school district is not required to defend and indemnify the employee for damages in
school-related litigation.

Legal References: Minn. Stat. § 122A.40, Subds. 5(b) and 13 (b) (Employment; Contracts; Termination

abuse-convietions)

Minn. Stat. §§ 609.341-609.352 (Definitions

)
Minn. Rules Part 3512.5200 (Code of Ethics for School Administrators)
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Cross References:

Minn. Rules Part 8700.7500 (Code of Ethics for Minnesota Teachers)

Minn. Stat. § 13.43, Subd. 1

Minn. Stat. § 122A.20, Subd 2 (Suspension or Revocation of Licenses_
)

Minn. Stat. Ch. 260E- (Reporting of Maltreatment of Minors)

Minn. Stat. § 626.557 (Reporting of Maltreatment of Vulnerable Adults)

Minn. Rules Part 3512.5200 (Code of Ethics for School Administrators)

Minn. Rules Part 8710.2100 (Code of Ethics for Minnesota Teachers)

MSBA/MASA Model Policy 103 (Complaints—Students, Employees, Parents, Other
Persons)

MSBA/MASA Model Policy 211 (Criminal or Civil Action Against School District,
School Board Member, Employee, or Student)

MSBA/MASA Model Policy 306 (Administrator Code of Ethics)

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School
District Employees)

MSBA/MASA Model Policy 413 (Harassment and Violence)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or
Sexual Abuse)

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of Vulnerable
Adults)

MSBA/MASA Model Policy 421 (Gifts to Employees and School Board Members)
MSBA/MASA Model Policy 507 (Corporal Punishment)
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Adopted: October 25, 2004 MSBA/MASA Model Policy 507

Orig. 1995
Revised: 5/9/16; 4/13/20; 1/8/24; 7/22/24 Rev. March 2024
507 CORPORAL PUNISHMENT AND PRONE RESTRAINT

II.

I11.

Iv.

PURPOSE

The purpose of this policy is to describe limitations on use of corporal punishment and prone restraint
upon a student.

GENERAL STATEMENT OF POLICY

No employee or agent of the school district shall inflict corporal punishment or use prone restraint upon a
student except as provided below.

DEFINITIONS
A. “Corporal punishment" means conduct involving:
1. hitting or spanking a person with or without an object; or
2. unreasonable physical force that causes bodily harm or substantial emotional harm.

B. “Employee or agent of the district” does not include a school resource officer as defined in
Minnesota Statutes, section 626.8482, subdivision 1, paragraph (c).

C. “Prone restraint” means placing a child in a face-down position.

PROHIBITIONS

A. An employee or agent of a district shall not inflict corporal punishment or cause corporal
punishment to be inflicted upon a pupil to reform unacceptable conduct or as a penalty for
unacceptable conduct.

B. An employee or agent of the school district shall not use prone restraint.

C. Anemployee or agent of a district shall not inflict any form of physical holding that restricts or
impairs a pupil's ability to breathe; restricts or impairs a pupil's ability to communicate distress;
places pressure or weight on a pupil's head, throat, neck, chest, lungs, sternum, diaphragm, back,
or abdomen; or results in straddling a pupil's torso. The use of reasonable force as set forth in
Section V does not authorize conduct prohibited pursuant to Minnesota Statutes, section
125A.0942.
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D. Conduct that violates this Article is not a crime under Minnesota Statutes, section 645.241, but
may be a crime under Minnesota Statutes, chapter 609 if the conduct violates a provision of
Minnesota Statutes, chapter 609. Conduct that violates V.1 above is not per se corporal
punishment under the statute. Nothing in this Minnesota Statutes, section 121A.58 or 125A.0941
precludes the use of reasonable force under Minnesota Statutes, section 121A.582.

V. REASONABLE FORCE

A. Reasonable force may be used upon or toward the person of another without the other’s consent
when used by a teacher, school principal, school employee, school bus driver, or other agent of
the school in the exercise of lawful authority, to restrain a child or pupil to prevent bodily harm or
death to the child, pupil, or another.

B. Reasonable force may be used upon or toward the person of a child without the child’s consent
when used by a teacher, school principal, school employee, school bus driver, other agent of the
district, or other member of the instructional, support, or supervisory staff upon or toward a child
or pupil when necessary to restrain the child or pupil to prevent bodily harm or death to the child,
pupil, or another pursuant to Minnesota Statutes, section 609.379. Nothing in section 609.379
limits any other authorization to use reasonable force including but not limited to authorizations
under Minnesota Statutes, section 121A.582, subdivision 1, and section 609.06, subdivision 1.

C. A teacher, school principal, and other school staff may use reasonable force under the conditions
set forth in Policy 506 (Student Discipline).

VI.  VIOLATION

Employees who violate the provisions of this policy shall be subject to disciplinary action as appropriate.
Any such disciplinary action shall be made pursuant to and in accordance with applicable statutory
authority, collective bargaining agreements and school district policies. Violation of this policy may also
result in civil or criminal liability for the employee.

Legal References: Minn. Stat. §121A.58 (Corporal Punishment)
Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)
Minn. Stat. § 123B.25 (Actions Against Districts and Teachers)
Minn. Stat. § 125A.0941 (Definitions)\
Minn. Stat. § 125A.0942 (Standards for Restrictive Procedures)
Minn. Stat. § 609.06 (Authorized Use of Force)
Minn. Stat. § 609.379 (Permitted Actions)
Minn. Stat. § 626.8482 (School Resource Officers; Duties; Training; Model Policy)
Minn. Stat. § 645,241 (Punishment for Prohibited Acts)
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Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School
District Employees)
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or
Sexual Abuse)
MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of Vulnerable
Adults)
MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 507.5 (School Resource Officers)
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Adopted: 7/22/24 MSBA/MASA Model Policy 507.5
Orig. 2024
Revised:

507.5 SCHOOL RESOURCE OFFICERS

I. PURPOSE

A. The purpose of this policy is to establish the contractual duties and training requirements of a
school resource officer.

II. GENERAL STATEMENT OF POLICY

A. The school district, upon securing the services of one or more school resource officers, is
committed to establishing the qualifications and duties required of these officers. Any contract
for the services of a school resources officer with the school district must meet the requirements
of this policy.

III.  DEFINITIONS

A. “School” means an elementary school, middle school or secondary school, as defined in
Minnesota Statutes, section 120A.05, subdivisions 9, 11, and 13.

B. “School Resource Officer” means a peace officer who is assigned to work in an elementary
school, middle school, or secondary school during the regular instructional school day as one of
the officer’s regular responsibilities through the terms of a contract entered between the peace
officer’s employer and the designated school district or charter school.

IV. CONTRACTUAL DUTIES
A. A school resource officer’s contractual duties with the school district shall include:

1. fostering a positive school climate through relationship building and open
Communication;

2. protecting students, staff, and visitors to the school grounds from criminal activity;
3. serving as a liaison from law enforcement to school officials;

4. providing advice on safety drills;

5. identifying vulnerabilities in school facilities and safety protocols;

6. educating and advising students and staff on law enforcement topics; and,
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7. enforcement of criminal laws.

B. The school district may contract with a school resource officer's employer for the officer to
perform additional duties to those described in paragraph IV.A.

C. A school resource officer must not use force or the authority of their office solely to
enforce school rules or policies or participate in the enforcement of discipline for violations of
school rules.

D. Nothing in this article limits any other duty or responsibility imposed on peace
officers; limits the expectation that peace officers will exercise professional judgment and
discretion to protect the health, safety, and general welfare of the public when carrying out their
duties; or creates a duty for school resource officers to protect students, staff, or others on school
grounds that is different from the duty to protect the public as a whole.

V.  TRAINING

A. Except as provided for in paragraphs V.B., V.C., and V.D. below, beginning September 1, 2025, a
peace officer assigned to serve as a school resource officer must complete a training course that
provides instruction on the learning objectives identified in Minnesota Statutes, section 626.8482,
subdivision 4 prior to assuming the duties of a school resource officer.

B. A peace officer who has completed either the School Safety Center standardized
Basic School Resource Officer Training or the National School Resource Officer Basic
School Resource Officer course prior to September 1, 2025, must complete the training
mandated under paragraph V.A. above before June 1, 2027. A peace officer covered under this
paragraph may complete a supplemental training course approved by the board pursuant to
Minnesota Statutes, section 626.8482, subdivision 4, paragraph (b), to satisfy the training
requirement.

C. If an officer's employer is unable to provide the required training course to the officer prior to the
officer assuming the duties of a school resource officer, the officer must complete the required
training within six months of assuming the duties of a school resource officer. The officer is not
required to perform the duties described in Minnesota Statutes, section 626.8482, subdivision 2,
paragraph (a), clause (4) or (5), until the officer has completed the required training course. The
officer must review any policy adopted by the officer's employer pursuant to section 626.8482,
subdivision 6 before assuming the other duties of a school resource officer and must comply with
that policy.

D. An officer who is serving as a substitute school resource officer for fewer than 60
student contact days within a school year is not obligated to complete the required training or
perform the duties described in Minnesota Statutes, section 626.8482 subdivision 2, paragraph
(a), clause (4) or (5), but must review and comply with any policy adopted pursuant to
subdivision 6 by the law enforcement agency that employs the substitute school resource officer.
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Legal References:

Cross References:

E. For each school resource officer employed by an agency, the chief law enforcement officer must
maintain a copy of the most recent training certificate issued to the officer for completion of the
training mandated under this section.

Minn. Stat. § 120A.05, subds. 9, 11, and 13 (Definitions)

Minn. Stat. § 1238B.02, subd. 25 (General Powers of Independent School Districts —
School Resource Officers)

Minn. Stat. § 626.8482 (School Resource Officers; Duties; Training; Model Policy)

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School
District Employees)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or
Sexual Abuse)

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of Vulnerable
Adults)

MSBA/MASA Model Policy 506 (Student Discipline)
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Adopted: November 22, 2004 MSBA/MASA Model Policy 508
Orig. 1995
Revised: 6/26/06; 4/26/10; 5/9/16; 2/10/20 Rev. 202267

508 EXTENDED SCHOOL YEAR FOR CERTAIN STUDENTS WITH INDIVIDUALIZED
EDUCATION PROGRAMS

I. PURPOSE

A. The purpose of this policy is to ensure that the school district complies with the overall
requirements of law as mandated for certain students subject to individualized education
programs (IEPs) when necessary to provide a free appropriate public education (FAPE).

II. GENERAL STATEMENT OF POLICY

A. Extended School Year Services Must Be Available to Provide a FAPE. The school district shall
provide extended school year (ESY) services to a student who is the subject of an IEP if the

student’s IEP team determines the services are necessary during a break in instruction in order to
provide a FAPE.

B. Extended School Year Determination. At least annually, the IEP team must determine that a
student is in need of ESY services if the student meets any of the following conditions:

1. There will be significant regression of a skill or acquired knowledge from the student’s
level of performance on an annual goal that requires more than the length of the break in
instruction to recoup unless the IEP team determines a shorter time for recoupment is
more appropriate; OR

2. Services are necessary for the student to attain and maintain self sufficiency because of
the critical nature of the skill addressed by an annual goal, the student’s age and level of
development, and the timeliness for teaching the skill; OR

3. The IEP team otherwise determines, given the student’s unique needs, that ESY services
are necessary to ensure the pupil receives a FAPE.

C. Required Factors Schools Must Consider in Making ESY Determinations. The IEP team must
decide ESY eligibility using information including:

1. Prior observations of the student’s regression and recoupment over the summer;

2. Observations of the student’s tendency to regress over extended breaks in instruction
during the school year; and

3. Experience with other students with similar instructional needs.

D. Additional Factors to Consider, Where Relevant. In making its determination of ESY needs, the

following factors must be considered, where relevant:
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7.
8.

The student’s progress and maintenance of skills during the regular school year.
The student’s degree of impairment.

The student’s rate of progress.

The student’s behavioral or physical problems.

The availability of alternative resources.

The student’s ability and need to interact with nondisabled peers.

The areas of the student’s curriculum which need continuous attention.

The student’s vocational needs.

E. No Unilateral Decisions. In the course of providing ESY services to children with disabilities, the
school district may not unilaterally limit the type, amount, or duration of those services.

F. Services to Nonresident Students Temporarily Placed in School District. A school district may
provide ESY services to nonresident children with disabilities temporarily placed in the school

district in accordance with applicable state law.

Legal References:

Cross References:

Minn. Stat § 125A.14 (Extended School Year)

Minn. Rules Part 3525.0755

20 U.S.C., § 1400 ef seq. (Individuals with Disabilities Education Act-ef2604)
34 C.F.R. Part 300 (Assistance to States for the Education of Children with

DisabilitiestPDEA-Resgtlations)

None
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Adopted: November 22, 2004 MSBA/MASA Model Policy 519
Orig. 1995
Revised: August 14, 2017 Rev. 202262

519 INTERVIEWS OF STUDENTS BY OUTSIDE AGENCIES

I. PURPOSE

There are occasions in which persons other than school district officials and employees find it necessary
to speak with a student during the school day. Student safety and disruption of the educational program is
of concern to the school district. The purpose of this policy is to establish the procedures for access to
students by authorized individuals during the school day.

II. GENERAL STATEMENT OF POLICY

A.

Generally, students may not be interviewed during the school day by persons other than a
student’s parents, school district officials, employees and/or agents, except as otherwise provided
by law and/or this policy.

Requests from law enforcement officers and those other than a student’s parents, school district
officials, employees and/or agents to interview students shall be made through the principal’s
office. Upon receiving a request, it shall be the responsibility of the principal to determine
whether the request will be granted. Prior to granting a request, the principal shall attempt to
contact the student’s parents to inform them of the request, except where otherwise prohibited by
law.

III. INTERVIEWS CONDUCTED UNDER THE MALTREATMENT OF MINORS ACT

A.

In the case of an investigation pursuant to the Reporting of Maltreatment of Minors Act,
Minnesota Statutes Chapter 260E ,vinf-—Stat—-626-556;5ube—+0; a local welfare agency, the
agency responsible for investigating the report, and a local law enforcement agency may
interview, without parental consent, an alleged victim and any minors who currently reside with
or who have resided with the alleged perpetrator. The interview may take place at school and
during school hours. School district officials will work with the local welfare agency, the agency
responsible for investigating the report, or law enforcement agency to select a place appropriate
for the interview. The interview may take place outside the presence of the perpetrator or parent,
legal custodian, guardian, or school district official.

If the interview took place or is to take place on school district property, an order of the juvenile
court pursuant to Minnesota Statutes Chapter 260E ,Avimt=Stat-626:556;-Subd=10-(c) may
specify that school district officials may not disclose to the parent, legal custodian, or guardian
the contents of the notification of intent to interview the child on school district property and/or
any other related information regarding the interview that may be a part of the child’s record. The
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school district official must receive a copy of the order from the local welfare or law enforcement
agency.

C. When the local welfare agency, local law enforcement agency, or agency responsible for
assessing or investigating a report of maltreatment determines that an interview should take place
on school district property, school district officials must receive written notification of intent to
interview the child on school district property prior to the interview. The notification shall
include the name of the child to be interviewed, the purpose of the interview, and a reference to
the statutory authority to conduct an interview on school district property. Where the interviews
are conducted by the local welfare agency, the notification must be signed by the chair of the
local social services agency or the chair’s designee. The notification is private educational data
on the student. School district officials may not disclose to the parent, legal custodian or guardian
the contents of the notification or any other related information regarding the interview until
notified in writing by the local welfare or law enforcement agency that the investigation or
assessment has been concluded, unless a school employee or agent is alleged to have maltreated
the child. Until school district officials receive said notification, all inquiries regarding the nature
of the investigation or assessment should be directed to the local welfare or law enforcement
agency or the agency responsible for assessing or investigating a report of maltreatment shall be
solely responsible for any disclosure regarding the nature of the assessment or investigation.

D. School district officials shall have discretion to reasonably schedule the time, place, and manner
of an interview by a local welfare or local law enforcement agency on school district premises.
However, where the alleged perpetrator is believed to be a school district official or employee, the
local welfare or local law enforcement agency will have discretion to determine where the
interview will be held. The interview must be conducted not more than 24 hours after the receipt
of the notification unless another time is considered necessary by agreement between the school
district officials and the local welfare or law enforcement agency. However, school district
officials must yield to the discretion of the local welfare or law enforcement agency concerning
other persons in attendance at the interview. School district officials will make every effort to
reduce the disruption to the educational program of the child, other students, or school staff when
an interview is conducted on school district premises.

E. Students shall not be taken from school district property without the consent of the principal and
without proper warrant.

Legal References: Minn. Stat. § 13.32 (Educational Data)
Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors) §626-556;-Stibd=—16tc)-and

efaRepert)

Cross References: MSBA/MASA Model Policy 103 (Complaints — Students, Employees, Parents, Other
Persons)
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or
Sexual Abuse)
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MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
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520 STUDENT SURVEYS

II.

I11.

PURPOSE

Occasionally the school district utilizes surveys to obtain student opinions and information about students.
The purpose of this policy is to establish the parameters of information that may be sought in student
surveys.

GENERAL STATEMENT OF POLICY

Student surveys may be conducted as determined necessary by the school district. Surveys, analyses and
evaluations conducted as part of any program funded through the U.S. Department of Education must
comply with 20 United States Code section 1232h.

STUDENT SURVEYS IN GENERAL

A. Student surveys will be conducted anonymously and in an indiscernible fashion. No mechanism
will be used for identifying the participating student in any way. No attempt will be made in any
way to identify a student survey participant. There will be no requirement that the student return
the survey, and no record of the student’s returning a survey will be maintained.

B. The superintendent may choose not to approve any survey that seeks probing personal and/or
sensitive information that could result in identifying the survey participant, or is discriminatory in
nature based on age, race, color, sex, disability, religion, or national origin.

C. Surveys containing questions pertaining to the student’s or the student’s parent(s) or guardian(s)
personal beliefs or practices in sex, family life, morality and religion will not be administered to
any student unless the parent or guardian of the student is notified in writing that such survey is to
be administered and the parent or guardian of the student gives written permission for the student
to participate or has the opportunity to opt out of the survey depending upon how the survey is
funded. Any and all documents containing the written permission of a parent for a student to
participate in a survey will be maintained by the school district in a file separate from the survey
responses.

D. Although the survey is conducted anonymously, potential exists for personally identifiable
information to be provided in response thereto. To the extent that personally identifiable
information of a student is contained in his or her responses to a survey, the school district will
take appropriate steps to ensure the data is protected in accordance with Minnesota Statutes
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chapter 13 (Minnesota Government Data Practices Act), 20 United States Code section 1232¢g
(Family Educational Rights and Privacy Act) and 34 Code of Federal Regulations Part 99.

E. The school district must not impose an academic or other penalty on a student who opts out of
participating in a student survey.

IV.  STUDENT SURVEYS CONDUCTED AS PART OF DEPARTMENT OF EDUCATION

PROGRAM

A. All instructional materials, including teacher’s manuals, films, tapes, or other supplementary
material which will be used in connection with any survey, analysis, or evaluation as part of any
program funded in whole or in part by the U.S. Department of Education, shall be available for
inspection by the parents or guardians of the students.

B. No student shall be required, as part of any program funded in whole or in part by the U.S.
Department of Education, without the prior consent of the student (if the student is an adult or
emancipated minor), or in the case of an unemancipated minor, without the prior written consent
of the parent, to submit to a survey that reveals information concerning:

1.

2.

political affiliations or beliefs of the student or the student’s parent;
mental and psychological problems of the student or the student’s family;
sex behavior or attitudes;

illegal, antisocial, self-incriminating, or demeaning behavior;

critical appraisals of other individuals with whom respondents have close family
relationships;

legally recognized privileged or analogous relationships, such as those of lawyers,
physicians, and ministers;

religious practices, affiliations, or beliefs of the student or the student’s parent; or

income (other than that required by law to determine eligibility for participation in a
program or for receiving financial assistance under such program).

C. A school district that receives funds under any program funded by the U.S. Department of
Education shall develop local policies consistent with Sections [V.A. and IV.B., above,
concerning student privacy, parental access to information, and administration of certain physical
examinations to minors.

1.

The following policies are to be adopted in consultation with parents:

a) The right of a parent to inspect, on request, a survey, including an evaluation,
created by a third party before the survey is administered or distributed by a
school to a student, including procedures for granting a parent’s request for
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reasonable access to such survey within a reasonable period of time after the
request is received.

“Parent” means a legal guardian or other person acting in loco parentis (in place
of a parent), such as a grandparent or stepparent with whom the child lives, or a
person who is legally responsible for the welfare of the child.

b) Arrangements to protect student privacy in the event of the administration or
distribution of a survey, including an evaluation, to a student which contains one
or more of the items listed in Section IV.B., above, including the right of a parent
of a student to inspect, on request, any such survey.

¢) The right of a parent of a student to inspect, on request, any instructional material
used as part of the educational curriculum for the student and procedures for
granting a request by a parent for such access within a reasonable period of time
after the request is received.

“Instructional material” means instructional content that is provided to a student,
regardless of format, including printed or representational materials, audio-visual
materials, and materials in electronic or digital formats (i.e., materials accessible
through the Internet). The term does not include academic tests or academic
assessments.

d) The administration of physical examinations or screenings that the school district
may administer to a student. This provision does not apply to a survey
administered to a student in accordance with the Individuals with Disabilities
Education Act (20 United States Code section 1400, ef seq.).

e) The collection, disclosure, or use of personal information collected from students
for the purpose of marketing or for selling that information (or otherwise
providing the information to others for that purpose), including arrangements to
protect student privacy that are provided by the school district in the event of
such collection, disclosure, or use.

(1) “Personal information” means individually identifiable information
including a student or parent’s first and last name; a home or other
physical address (including street name and the name of the city or
town); a telephone number; or a Social Security identification number.

(2) This provision does not apply to the collection, disclosure, or use of
personal information collected from students for the exclusive purpose of
developing, evaluating, or providing educational products or services for,
or to, students or educational institutions, such as:

(a) college or other postsecondary education recruitment or military;
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(b)

(©)

(d)

(e)

®

book clubs, magazines, and programs providing access to low
cost literary products;

curriculum and instructional materials used by elementary and
secondary schools;

tests and assessments used by elementary schools and secondary
schools to provide cognitive, evaluative, diagnostic, clinical,
aptitude, or achievement information about students, or to
generate other statistically useful data for the purpose of securing
such tests and assessments and the subsequent analysis and
public release of the aggregate data from such tests and
assessments;

the sale by students of products or services to raise funds for
school-related or education-related activities; and

student recognition programs.

(3) The right of a parent to inspect, on request, any instrument used in the
collection of information, as described in Section IV.C.1., Subparagraph
e., above, before the instrument is administered or distributed to a student
and procedures for granting a request by a parent for reasonable access to
such an instrument within a reasonable period of time after the request is
received.

2. The policies adopted under Section IV.C., Subparagraph 1., above, shall provide for
reasonable notice of the adoption or continued use of such policies directly to parents of
students enrolled in or served by the school district.

a)

b)

The notice will be provided at least annually, at the beginning of the school year,
and within a reasonable period of time after any substantive change in a policy.

The notice will provide parents with an opportunity to opt out of participation in
the following activities:

(1) Activities involving the collection, disclosure, or use of personal
information collected from students for the purpose of marketing or for
selling that information, or otherwise providing that information to others
for that purpose.

(2) The administration of any third-party survey (nonDepartment of
Education funded) containing one or more of the items contained in
Section IV.B., above.

(3) Any nonemergency, invasive physical examination or screening that is
required as a condition of attendance, administered by the school and
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V. NOTICE

scheduled by the school in advance, and not necessary to protect the
immediate health and safety of the student or other students.

(4) “Invasive physical examination” means any medical examination that
involves the exposure of private body parts, or act during such
examination that includes incision, insertion, or injection into the body,
but does not include a hearing, vision, or scoliosis screening.

¢) The notice will advise students of the specific or approximate dates during the
school year when the activities in Section [V.C.2., Subparagraph b., above, are
scheduled, or expected to be scheduled.

d) The notice provisions shall not be construed to preempt applicable provisions of
state law that require parental notification and do not apply to any physical
examination or screening that is permitted or required by applicable state law,
including physical examinations or screenings that are permitted without parental
notification.

A. The school district must give parents and students notice of this policy at the beginning of each
school year and after making substantive changes to this policy.

B. The school district must inform parents at the beginning of the school year if the district or school
has identified specific or approximate dates for administering surveys and give parents reasonable
notice of planned surveys scheduled after the start of the school year. The district must give
parents direct, timely notice when their students are scheduled to participate in a student survey
by United States mail, email, or another direct form of communication.

C. The school district must give parents the opportunity to review the survey and to opt their
students out of participating in the survey.

Legal References:

Cross References:

Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat § 121A.065 (District Surveys to Collect Student Information; Parent Notice
and Opportunity for Opting Out)

20 U.S.C. 1232g (Family Educational Rights and Privacy Act)

20 U.S.C. 1232h (Protection of Pupil Rights)

34 C.F.R. Part 99 (Family Educational Rights and Privacy Act Regulations)

Gonzaga University v. Doe, 536 U.S. 273, 122 S.Ct. 2268 (2002)

C.N. v. Ridgewood Bd. of Educ., 430 F.3d. 159 (3rd Cir. 2005)

Fields v. Palmdale School Dist., 427 F.3d. 1197 (9th Cir. 2005)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
MSBA/MASA Model Policy 522 (Title IX Sex Nondiscrimination, Grievance Procedure
and Process)
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II.

III.

4/9/18: 1/8/24

USE OF SCHOOL RESOURCE OFFICERS, PEACE OFFICERS AND CRISIS TEAMS TO
REMOVE STUDENTS WITH IEPs FROM SCHOOL GROUNDS

PURPOSE

The purpose of this policy is to describe the appropriate use of peace officers and crisis teams to remove,
if necessary, a student with an individualized education program (IEP) from school grounds.

GENERAL STATEMENT OF POLICY

The school district is committed to promoting positive learning environments that are safe for all
members of the school community and designed to meet the diverse needs of all learners. It further
believes that students are the first priority and that they should be reasonably protected from physical or
emotional harm at all school locations and during all school activities.

All students, including those with IEPs, are subject to the terms of the school district’s discipline policy.
Building level administrators have the leadership responsibility to maintain a safe, secure, and orderly
educational environment within which learning can occur. Corrective action to discipline a student and/or
modify a student’s behavior will be taken by staff when a student’s behavior violates the school district’s
discipline policy.

If a student with an IEP engages in conduct which, in the judgment of school personnel, may cause
physical injury to themselves or others the student may be removed from school grounds in accordance
with this policy.

DEFINITIONS
For purposes of this policy, the following terms have the meaning given them in this section:

A. “Crisis team” means a group of persons, which may include teachers and non-teaching school
personnel, selected by the building administrator in each school building who have received crisis
intervention training and are responsible for becoming actively involved with resolving crises.
The building administrator or designee shall serve as the leader of the crisis team.

B. “Emergency” means a situation in which immediate intervention is necessary to protect a student
or other individual from physical injury.

C. “Peace officer” means an employee or an elected or appointed official of a political subdivision or
law enforcement agency who is licensed by the Board of Peace Officer Standards and Training,
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H.

charged with the prevention and detection of crime and the enforcement of general criminal laws
of the state and who has the full power of arrest. The term “peace officer” includes a person who
serves as a sheriff, a deputy sheriff, a police officer, or a state patrol trooper.

"Physical holding" means physical intervention intended to hold a child immobile or limit a
child's movement, where body contact is the only source of physical restraint, and where
immobilization is used to effectively gain control of a child in order to protect a child or other
individual from physical injury.

The phrase “remove the student from school grounds” is the act of securing the person or a
student with an IEP and escorting that student from the school building or school activity at
which the student with an IEP is located.

“School Resource Officer” is a peace officer who, pursuant to an agreement between the school
district and a political subdivision or law enforcement agency, is assigned to a school building for
all or a portion of the school day to provide law enforcement assistance and support to the
building administration and to promote school safety, security, and positive relationships with
students.

“Student with an IEP” or “the student” means a student who is eligible to receive special
education and related services pursuant to the terms of an IEP or an individual interagency
intervention plan (IIIP).

All other terms and phrases used in this policy shall be defined in accordance with applicable
state and federal law or ordinary and customary usage.

IV. REMOVAL OF STUDENTS WITH IEPs FROM SCHOOL GROUNDS

A.

B.

Removal By Crisis Team

If the behavior of a student with an IEP escalates to the point where the student’s behavior may
cause physical injury to themselves or others the school building’s crisis team may be summoned.
The crisis team may attempt to de-escalate the student’s behavior by means including, but not
limited to, those described in the student’s IEP and/or behavior intervention plan. When such
measures fail, or when the crisis team determines that the student’s behavior may cause physical
injury to themselves or others, the crisis team may remove the student from school grounds.

If the student’s behavior cannot be safely managed, school personnel may immediately request
assistance from the school resource officer or a peace officer.

Removal By School Resource Officer or Peace Officer

If a student with an IEP engages in conduct which may cause physical injury to themselves or
others the school building’s crisis team, building administrator, or the building administrator’s
designee, may request that the school resource officer or a peace officer remove the student from
school grounds.
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If a student with an IEP is restrained or removed from a school building or school grounds on two
separate school days within 30 calendar days, or a pattern of use emerges the team will meet
within 10 calendar days to determine if the student’s IEP is adequate or if additional evaluation is

needed.

Whether or not a student with an IEP engages in conduct which causes physical injury to
themselves or others school district personnel may report a crime committed by a student with an
IEP to appropriate authorities. If the school district reports a crime committed by a student with
an IEP, school personnel shall transmit copies of the special education and disciplinary records of
the student for consideration by appropriate authorities to whom it reports the crime, to the extent
that the transmission is permitted by the Family Education Rights and Privacy Act (FERPA), the
Minnesota Government Data Practices Act, and school district’s policy, Protection and Privacy of

Pupil Records.

The fact that a student with an IEP is covered by special education law does not prevent state law
enforcement and judicial authorities from exercising their responsibilities with regard to the
application of federal and state law to crimes committed by a student with an IEP.

C. Reasonable Force Permitted

1.

In removing a student with an IEP from school grounds, a building administrator, other
crisis team members, or the school resource officer or other agents of the school district,
whether or not members of a crisis team, may use reasonable force when it is necessary
under the circumstances to correct or restrain a student or prevent bodily harm or death to

another.

In removing a student with an IEP from school grounds, petteettatsen school resources
officers and school district personnel are further prohibited from engaging in the
following conduct:

a)
b)

c)
d)

Corporal punishment prohibited by Minn. Stat. § 121A.58;

Requiring a child to assume and maintain a specified physical position, activity,
or posture that induces physical pain;

Totally or partially restricting a child’s senses as punishment;

Denying or restricting a child’s access to equipment and devices such as walkers,
wheel chairs, hearing aids, and communication boards that facilitate the child’s
functioning except when temporarily removing the equipment or device is
needed to prevent injury to the child or others or serious damage to the
equipment or device, in which case the equipment or device shall be returned to
the child as soon as possible;

Interacting with a child in a manner that constitutes sexual abuse, neglect, or
physical abuse under Minn. Stat. § 626.556;
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f) Physical holding (as defined above and in Minn. Stat. § 125A.0941) that restricts
or impairs a child’s ability to breathe;

g) Withholding regularly scheduled meals or water; and/or
h) Denying a child access to toilet facilities.

3. Any reasonable force used under Minnesota Statutes, sections 121A.582; 609.06,
subdivision 1; and 609.379 which intends to hold a child immobile or limit a child's
movement where body contact is the only source of physical restraint or confines a child
alone in a room from which egress is barred shall be reported to the Minnesota
Department of Education as a restrictive procedure, including physical holding or
seclusion used by an unauthorized or untrained staff person.

D. Parental Notification

The building administrator or designee shall make reasonable efforts to notify the student’s parent
or guardian of the student’s removal from school grounds as soon as possible following the
removal.

E. Continued Removals: Review of IEP

Continued and repeated use of the removal process described herein must be reviewed in the
development of the individual student’s IEP or IIIP.

F. Effect of Policy in an Emergency: Use of Restrictive Procedures

A student with an IEP may be removed in accordance with this policy regardless of whether the
student’s conduct would create an emergency.

If the school district seeks to remove a student with an IEP from school grounds under this policy
due to behaviors that constitute an emergency and the student’s IEP, IIIP, or behavior intervention
plan authorizes the use of one or more restrictive procedures, the crisis team may employ those
restrictive procedures, in addition to any reasonable force that may be necessary, to facilitate the
student’s removal from school grounds, as long as the crisis team members who are implementing
the restrictive procedures have received the training required by Minnesota Statutes, section
125A.0942, subdivision 5, and otherwise comply with the requirements of section 125A.0942.

G. Reporting to the Minnesota Department of Education (MDE)

1. Annually, stakeholders may recommend, as necessary, to the Commissioner of MDE
(Commissioner) specific and measurable implementation and outcome goals for reducing
the use of restrictive procedures. The Commissioner must submit to the Legislature a
report on districts’ progress in reducing the use of restrictive procedures that recommends
how to further reduce these procedures and eliminate the use of seclusion. By January
15, April 15, July 15, and October 15 of each year, districts must report, in a form and
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Legal References:

Cross References:

manner determined by the Commissioner, about individual students who have been
secluded. By July 15 each year, districts must report summary data. The summary data
must include information on the use of restrictive procedures for the prior school year,
July 1 through June 30, including the use of reasonable force by school personnel that is
consistent with the definition of physical holding or seclusion of a child with a disability.

Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. §§ 121A.40-121A.56 (Minnesota Pupil Fair Dismissal Act)

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)

Minn. Stat. § 121A.61 (Discipline and Removal of Students from Class)

Minn. Stat. § 121A.67, Subd. 2 (Aversive and Deprivation Procedures)

Minn. Stat. § 121A.094-125A.0942 (Restrictive Procedures for Children with
Disabilities)

Minn. Stat. § 609.06 (Authorized Use of Force)

Minn. Stat. § 609.379 (Permitted Actions)

Minn. Stat. § 626.8482 (School Resource Officers; Duties; Training; Model

Policy)

20 U.S.C. § 1232g et seq. (Family Educational Rights and Privacy (FERPA))

20 U.S.C. § 1415(k)(6) (Individuals with Disabilities Education Improvement Act of
2004 (IDEA))

34 C.F.R. § 300.535 (IDEA Regulation Regarding Involvement of Law Enforcement)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 507 (Corporal Punishment and Prone Restraint)
MSBA/MASA Model Policy 507.5 (School Resource Officers)
MSBA/MASA Model Policy 525 (Violence Prevention)

MSBA/MASA Model Policy 806 (Crisis Management Policy)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
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L.

II.

I11.

Iv.

V.

4/13/20; 4/10/23

LEGAL STATUS OF THE SCHOOL BOARD

PURPOSE

The care, management and control of the schools is vested by statutory and constitutional authority in the school
board. The school board shall carry out the mission of the school district with diligence, prudence, and
dedication to the ideals of providing the finest public education. The purpose of this policy is to define the
authority, duties and powers of the school board in carrying out its mission.

GENERAL STATEMENT OF POLICY
A. The school board is the governing body of the school district. As such, the school board has responsibility for
the care, management, and control over public schools in the school district.

B. Generally, elected members of the school board have binding authority only when acting as a school board
legally in session, except where specific authority is provided to school board members or officers
individually. Generally, the school board is not bound by an action or statement on the part of an individual

school board member unless the action is specifically directed or authorized by the school board.

DEFINITION
A. “School board” means the governing body of the school district.

ORGANIZATION AND MEMBERSHIP
A. The membership of the school board consists of seven elected directors. The term of office is four years.

B. There may be other ex officio members of the school board as provided by law. The superintendent is an ex
officio member:

C. A majority of voting members constitutes a quorum. The act of the majority of a quorum is the act of the
school board.

POWERS AND DUTIES
A. The school board has powers and duties specified by statute. The school board’s authority includes implied
powers in addition to specific powers granted by the legislature.
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B. The school board exercises administrative functions. It also has certain powers of a legislative character and
other powers of a quasi-judicial character.

C. The school board shall supervise and manage the schools of the school district; adopt rules for their
organization, government, and instruction; and prescribe textbooks and courses of study and make authorize

contracts.

D. The school board shall have the general charge of the business of the school district, its facilities and property,
and of the interest of the schools.

E. The school board, among other duties, shall perform the following in accordance with applicable law:
1. provide by levy of tax, necessary funds for the conduct of schools, the payment of indebtedness, and
all proper expenses of the school district;
2. conduct the business of the schools and pay indebtedness and proper expenses;
3. employ and contract with necessary qualified teachers and discharge the same for cause;
4. provide services to promote the health of its pupils;

5. provide school buildings and erect needed buildings;

6. purchase, sell, and exchange school district property and equipment as deemed necessary by the
school board for school purposes;

7. provide for payment of claims against the school district, and prosecute and defend actions by or
against the school district, in all proper cases;

8. employ and discharge necessary employees and contract for other services;
9. provide for transportation of pupils to and from school, as governed by statute; and
10. procure insurance against liability of the school district, its officers and employees.
F. The school board, at its discretion, may perform the following:
1. provide library facilities, public evening schools, adult and continuing education programs, summer

school programs and intersession classes of flexible school year programs;

2. furnish school lunches for pupils and teachers on such terms as the school board determines;
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3. enter into agreements with one or more other independent school districts to provide for agreed upon
educational services;

4. lease rooms or buildings for school purposes;

5. authorize the use of school facilities for community purposes that will not interfere with their use for
school purposes;

6. authorize cocurricular and extracurricular activities;
7. receive, for the benefit of the school district, bequests, donations, or gifts for any proper purpose; and

8. perform other acts as the school board shall deem to be reasonably necessary or required for the
governance of the schools.

Legal References: Minn. Stat. § 123A.22 (Cooperative Centers for Vocational Education)
Minn. Stat. § 123B.02 (General Powers of Independent School Districts)
Minn. Stat. § 123B.09 (Boards of Independent School Districts)
Minn. Stat. § 123B.14 (Officers of Independent School Districts)
Minn. Stat. § 123B.23 (Liability Insurance; Officers and Employees)
Minn. Stat. § 123B.49 (Extracurricular Activities; Insurance)
Minn. Stat. § 123B.51 (Schoolhouses and Sites; Uses for School and Nonschool
Purposes)
Minn. Stat. § 123B.85 (Definitions)

Jensen v. Indep. Consol. Sch. Dist. No. 85, 160 Minn. 233, 199 N.W. 911 (1924)

Cross References: MSBA/MASA Model Policy 101 (Legal Status of the School District)
MSBA/MASA Model Policy 202 (School Board Officers)
MSBA/MASA Model Policy 203 (Operation of the School Board-Governing Rules)
MSBA/MASA Model Policy 205 (Open Meetings and Closed Meetings)
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203 OPERATION OF THE SCHOOL BOARD - GOVERNING RULES

I.  PURPOSE
The purpose of this policy is to provide governing rules for the conduct of meetings of the school board.

II. GENERAL STATEMENT OF POLICY

A.

An orderly school board meeting allows school board members to participate in discussion and decision
of school district issues. Rules of order allow school board members the opportunity to review
school-related topics, discuss school business items, and bring matters to conclusion in a timely and
consistent manner.

III. RULES OF ORDER

A.

B.

Rules of order for school board meetings shall be as follows:
Minnesota statutes where specified;
Specific rules of order as provided by the school board consistent with Minnesota statutes; and

Robert’s Rules of Order, Revised (latest edition) where not inconsistent with A. and B., above.

Legal References: Minn. Stat. § 123B.09, Subds. 6, 7, and 10 (School Board Matters)

Minn. Stat. § 123B.14 (Officers) Minn. Stat. Ch. 13D (Open Meeting Law)

Cross References:
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203.2 ORDER OF THE REGULAR SCHOOL BOARD MEETING

I. PURPOSE

MSBA/MASA Model Policy 203.2
Orig. 1997
Rev. 2007

The purpose of this policy is to ensure consistency in the order of business at regular school board meetings.

II. GENERAL STATEMENT OF POLICY
It is the policy of the school board to consider matters that come before it in a consistent and orderly manner.

III. ORDER

A. The school board shall conduct an orderly school board meeting. The school board will, at all regular school

board meetings, follow an agenda order similar to:

1.

2.

3.

Call Meeting to Order

Roll Call, Pledge of Allegiance

Approval of Meeting Agenda and Minutes

Quality-in-Action and Reports

Consent Items
a) Financial Claims — Bills Payable
b) Staffing

Policy

Business Items

Board Member Reports/Committee Updates

Supplemental Agenda

10. Adjournment

B. Items in this order may be considered as part of a consent agenda.
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C. The school board may depart from the order of business with the consent of the majority of members present.

Legal References: Minn. Stat. § 123B.09, Subd. 7 (School Board Powers)

Cross References: MSBA/MASA Model Policy 203 (Operation of the School Board — Governing Rules)
MSBA/MASA Model Policy 203.5 (School Board Meeting Agenda)
MSBA/MASA Model Policy 203.6 (Consent Agendas)
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Adopted: _May 10, 2004 MSBA/MASA Model Policy 203.5

Orig. 1997
Revised: _1/11/10; 9/9/13: 4/13/15; 9/11/17; 4/13/20 Rev. 202242
203.5 SCHOOL BOARD MEETING AGENDA

II.

II1.

PURPOSE
The purpose of this policy is to provide procedures for the preparation of the school board meeting agenda to ensure
that the school board can accomplish its business as efficiently and expeditiously as possible.

GENERAL STATEMENT OF POLICY

A.

It is the policy of the school board that school board meetings shall be conducted in a manner to allow the
school board to accomplish its business while allowing reasoned debate and discussion of each matter to be
acted upon.

PROCEDURES

A.

While all school board members may provide input, it shall be the responsibility of the school board chair and
superintendent to develop, prepare and arrange the order of items for the tentative school board meeting
agenda for each school board meeting.

Persons wishing to place an item on the agenda must make a request to the school board chair or
superintendent in a timely manner. The person making the request is encouraged to state the person’s name,
address, purpose of the item, action desired and pertinent background information. The chair and
superintendent shall determine whether to place the matter on the tentative agenda.

The tentative agenda and supporting documents shall be sent to the school board members three (3) days prior
to the scheduled school board meeting.

Items may only be added to the agenda by a motion adopted at the meeting. If an added item is acted upon,
the minutes of the school board meeting shall include a description of the matter.

At least one copy of any printed materials relating to the agenda items of the meeting prepared or distributed
by or at the direction of the school board or its employees and: (i) distributed at the meeting to all members of
the governing body; (ii) distributed before the meeting to all members; or (iii) available in the meeting room
to all members shall be available in the meeting room for inspection by the public while the school board
considers their subject matter. This does not apply to materials classified by law as other than public or to
materials relating to the agenda items of a closed meeting.

Passionate Learners Positively Changing Our World



South St. Paul %
Public Schools

Legal References: Minn. Stat. § 123B.09, Subd. 7 (Boards of Independent School Districts SehootBoard

Powers)

Minn. Stat. § 13D.01, Subd. 6 (Open Meeting Law)

Dept. of Admin. Advisory Op. No. 10-013 (April 29, 2010)
Dept. of Admin Advisory Op. No. 08-015 (July 9, 2008)

Dept. of Admin. Advisory Op. No. 13-015 (December 23, 2013)

Cross References: MSBA/MASA Model Policy 203 (Operation of the School Board — Governing Rules)
MSBA/MASA Model Policy 203.2 (Order of the Regular School Board Meeting)
MSBA/MASA Model Policy 203.6 (Consent Agendas)
MSBA/MASA Model Policy 204 (School Board Meeting Minutes)
MSBA/MASA Model Policy 207 (Public Hearings)
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Adopted: _May 10, 2004 MSBA/MASA Model Policy 203.6
Orig. 1997
Revised: 4/13/15; 9/11/17; 4/13/20 Rev. 1999

203.6

CONSENT AGENDAS

I.  PURPOSE
The purpose of this policy is to allow the use of a consent agenda.

II. GENERAL STATEMENT OF POLICY

A.

In order for a more efficient administration of school board meetings, the school board may elect to use a
consent agenda for the passage of noncontroversial items or items of a similar nature.

III. CONSENT AGENDAS

A.

The superintendent, in consultation with the school board chair, may place items on the consent agenda. By
using a consent agenda, the school board has consented to the consideration of certain items as a group under
one motion. Should a consent agenda be used, an appropriate amount of discussion time will be allowed to
review any item upon request.

Consent items are those which usually do not require discussion or explanation prior to school board action,
are noncontroversial and/or similar in content, or are those items which have already been discussed and/or
explained and do not require further discussion or explanation. Such agenda items might include ministerial
tasks such as, but not limited to, the approval of the agenda, approval of previous minutes, approval of bills,
approval of reports, etc. These items might also include similar groups of decisions such as, but not limited to,
approval of staff contracts, approval of maintenance details for the school district buildings and grounds or
approval of various schedules.

Items shall be removed from the consent agenda by a timely request by an individual school board member
for independent consideration. A request is timely if made prior to the vote on the consent agenda. The
request does not require a second or a vote by the school board. An item removed from the consent agenda
will then be discussed and acted on separately immediately following the consideration of the consent agenda.

Consent agenda items are approved en masse by one vote of the school board. The consent agenda items shall
be separately recorded in the minutes.

Legal References: Minn. Stat. § 123B.09, Subd. 7 (School Board Powers)

Cross References.

MSBA/MASA Model Policy 203.2 (Order of the Regular School Board Meeting)
MSBA/MASA Model Policy 203.5 (School Board Meeting Agenda)
MSBA/MASA Model Policy 204 (School Board Meeting Minutes)
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410/23

202 SCHOOL BOARD OFFICERS

PURPOSE

School board officers are charged with the duty of carrying out the responsibilities entrusted to them for the care,
management, and control of the public schools of the school district. The purpose of this policy is to delineate those
responsibilities.

I.  GENERAL STATEMENT OF POLICY
A. The school board shall meet annually and organize by selecting a chair, a vice- chair, a clerk, a treasurer
and such other officers as determined by the school board.

B. The school board shall appoint a superintendent who shall be an ex officio, nonvoting member of the
school board.

II. ORGANIZATION
A. The school board shall meet annually on the first Monday in January, or as soon thereafter as practicable,
and organize by selecting a chair, a clerk, a treasurer, and such other officers as determined by the school
board. These officers shall hold office for two years and until their successors are elected and qualify.

B. The persons who perform the duties of clerk and treasurer need not be members of the school board.

C. The school board by resolution may combine the duties of the offices of clerk and treasurer in a single
person in the Finance office.
III. OFFICER’S RESPONSIBILITIES
A. Chair
1. The chair, when present, shall preside at all meetings of the school board, countersign all orders
upon the treasurer for claims allowed by the school board, represent the school district in all
actions and perform all duties a chair usually performs.

2. In case of absence, inability, or refusal of the clerk to draw orders for the payment of money
authorized by a vote of the majority of the school board to be paid, the chair may draw the orders,
or the office of the clerk may be declared vacant by the chair and treasurer and filled by
appointment.
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The chair will provide leadership in carrying out the powers of duties of the school board and act
as spokesperson for the school board unless this responsibility has been delegated to others. The
chair shall have completed MSBA Phase I, 11, III, and IV training prior to serving as chair to
ensure governance norms and protocols. If the school board determines there is not a member
who qualifies, this policy may be waived upon majority vote.

The chair will oversee all school board members’ appointments to committees and outside
organizations and bring such appointments to the school board for approval.

Other duties may be prescribed to the chair by law or school board action.

B. Treasurer

1.

C. Clerk

The treasurer shall deposit the funds of the school district in the official depository.

The treasurer shall make all reports which may be called for by the school board and perform all
duties a treasurer usually performs.

In the event there are insufficient funds on hand to pay valid orders presented to the treasurer, the
treasurer shall receive, endorse, and process the orders in accordance with Minnesota Statutes
section 123B.12.

The clerk shall keep a record of all meetings in the books provided.

Within three days after an election, the clerk shall notify all persons elected of their election.

On or before September 15 of each year, the clerk shall:

a) file with the school board a report of the revenues, expenditures and balances in each
fund for the preceding fiscal year.

b) make and transmit to the Commissioner of the Minnesota Department of Education
(Commissioner) certified reports, showing:

(1) revenues and expenditures in detail, and such other financial information required
by law, rule, or as may be called for by the Commissioner

(2) length of school term and enrollment and attendance by grades; and

(3) other items of information as called for by the Commissioner.
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4. The clerk shall enter into the clerk’s record book copies of all reports and of the teachers’ term
reports, and of the proceedings of any meeting, and keep an itemized account of all expenses of
the school district.

5. The clerk shall furnish to the county auditor, on or before September 30, an attested copy of the
clerk’s record, showing the amount of money voted by the school district or the school board for
school purposes.

6. The clerk shall draw and sign all orders upon the treasurer for the payment of money for bills
allowed by the school board for salaries of officers and for teachers’ wages and all claims, to be

countersigned by the chair.

7. The clerk shall perform such duties as required by the Minnesota Election Law or other
applicable laws relating to the conduct of elections.

8. The clerk shall perform such duties of the chair in the event of the chair’s and vice-chair’s
temporary absence.

D. Vice-Chair
1. The vice-chair shall perform the duties of the chair in the event of the chair’s temporary absence.

E. Superintendent
1. The superintendent shall be an ex officio, nonvoting member of the school board.

2. The superintendent shall perform the following:

a) visit and supervise the schools in the school district, report and make recommendations
about their condition when advisable or on request by the school board;

b) recommend to the school board employment and dismissal of teachers;

¢) annually evaluate each school principal assigned responsibility for supervising a school
building within the district.

d) superintend school grading practices and examinations for promotions;
e) make reports required by the commissioner; and

f) perform other duties prescribed by the school board.
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Legal References: Minn. Stat. § 123B.12 (Insufficient Funds to Pay Orders)
Minn. Stat. § 123B.14 (Officers of Independent School Districts)
Minn. Stat. § 126C.17 (Referendum Revenue)
Minn. Stat. Ch. 205A (School District Elections)

Cross References: MSBA/MASA Model Policy 101 (Legal Status of the School District)
MSBA/MASA Model Policy 201 (Legal Status of the School Board)
MSBA/MASA Model Policy 203 (Operation of the School Board — Governing Rules)
MSBA Service Manual, Chapter 1, School District Governance, Powers and Duties
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Adopted: October 24, 2005 MSBA/MASA Model Policy 905
Orig. 1996
Revised: 5/12/08; 8/25/08; 5/28/13 Rev. 2015
1/14/19
905  ADVERTISING
I. PURPOSE

II.

I11.

Iv.

The purpose of this policy is to provide guidelines for the advertising or promoting of products or services
to students and parents in the schools.

GENERAL STATEMENT OF POLICY

It is the school district’s policy that the name, facilities, staff, students, or any part of the school district
shall not be used for advertising or promoting the interests of a commercial or nonprofit agency or
organization except as set forth below.

GUIDELINES

A.

Donations of $10,000 or more whteh=that include greattyiadvertisements must be approved by
the school board. Donations under $10,000 shall be approved by the Superintendent or designee.

The school district or a school may acknowledge a donation it has received from an organization
by displaying a “donated by,” “sponsored in part by,” or a similar byline with the organization’s
name and/or symbol on the item. Examples include activity programs or yearbooks.

Nonprofit entities and organizations may be allowed to use the school district name, students or
facilities for purposes of advertising or promotion if the purpose is determined to be educationally
related and prior approval is obtained from the school board. Advertising will be limited to the
specific event or purpose approved by the superintendent or designee sehoel-beard:

Contracts for computers or related equipment or services that require advertising to be
disseminated to students will not be entered into or permitted unless done pursuant to and in
accordance with state law.

The inclusion of advertisements in school district publications, in school district facilities, or on
school district property does not constitute approval and/or endorsement of any product, service,
organization, or activity. Approved advertisements will not imply or declare such approval or
endorsement.

ADVERTISING - DISTRICT PUBLICATIONS

A.

District and school publications, including publications such as yearbooks, activities programs
and district calendars, may accept and publish paid advertising provided they receive advance

Passionate Learners Positively Changing Our World



South St. Paul !
Public Schools

approval from the superintendent or designee. District publications will not accept advertising or
advertising images for:

1.

2.

alcohol, tobacco, drugs or drug paraphernalia;
weapons;
obscene, pornographic or illegal materials;

other educational institutions, schools or faith-based organizations, unless part of a
district approved partnership

images or advertising that (a) conflict with district policy, mission or educational
objectives of the school district; (b) the district believes to be inappropriate for inclusion
in the specific district publication; (c) are false, misleading or deceptive, or (d) if they
relate to an illegal activity or antisocial behavior.

The coach, advisor or sponsor of the district publication is responsible for screening all
advertising for appropriateness, including compliance with the school district policies, prior to
submission to the superintendent or designee for approval.

V.  ADVERTISING - OTHER TYPES

A. Requests to place advertising in district facilities or on district property must be made to the
school board through the superintendent. Advertising in school district facilities or on school
district property must be approved by the school board. Any approval will state precisely where
such advertising may be placed, the advertising timeframe, and that the advertising must be
lawful. The restrictions listed in Section IV.A. above also apply. Advertising will not be allowed
outside the specific area approved by the school board.

B. An advertising device will not be erected or maintained within 100 feet of a school that is visible
to and primarily intended to advertise and inform, or to attract or which does attract, the attention
of operators and occupants of motor vehicles

VL. ACCOUNTING

A. Advertising revenue must be paid directly to the district. Advertising revenues must be accounted
for and reported in compliance with UFARS. A periodic report shall be made to the school board
by the superintendent regarding the scope and amount of such revenues.

Legal References:

Cross References:

Minn. Stat. § 123B.93 (Advertising on School Buses)
Minn. Stat. § 125B.022 (Contracts for Computers or Related Equipment or Service)
Minn. Stat. § 173.08 (Excluded Road Advertising Devices)

Policy 413 (Harassment and Violence)
Policy 421 (Gifts to Employees)
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Policy 511 (Student Fundraising)
Policy 702 (Accounting)
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