
April Meeting
Monday, April 14, 2025 7:00 PM

BOE Room
100 N Sycamore

Amherst, NE 68812-0008

Agenda

1. Call meeting to order
1.1. Pledge of Allegiance

2. Notice of adherence to the Open Meeting Law
3. Roll Call

3.1. Excuse absent Board members
4. Approval of Minutes, Claims and Reports

4.1. Review previous meeting minutes
4.2. Review financial reports and monthly claims
4.3. Board Action on consolidated motion for approving Minutes, Claims and Financial 

Reports
5. Public Comment

 
6. Reports and communications from board members.
7. Principal's Report
8. Superintendent's Report
9. Old Business
10. New Business

10.1. Public Access Weight Room Discussion
10.2. Summer Carpet 
10.3. Approve PS-6 Principal Contract

11. Miscellaneous or non-action items
11.1. Sign Diplomas 

12. Executive Session
13. Adjourn

 











March Meeting 
BOE Room 

Monday, March 10, 2025 7:00 PM 

  

  

Les Adelung:    Absent   

Karen Harmoney:    Absent   

Jared Kenney:    Present   

Liz Klingelhoefer:    Present   

Casey Mitchell:    Present   

Justin Taubenheim:   Present   

Karen Harmoney:   Present @ 7:09   

 

Visitors present:  Mr. Matt Gordon, Mr. Roger Thomsen, Scott Christensen, Lacey Schroeder, 

Stacy Ringlein, Malissa Kissinger 

  

 

Motion to excuse absent board members. This motion, made by Liz Klingelhoefer and seconded 

by Jared Kenney, Passed. 

Jared Kenney: Yea, Liz Klingelhoefer: Yea, Casey Mitchell: Yea, Justin Taubenheim: Yea 

 

Motion to approve Minutes, Claims and financial Reports. This motion, made by Justin 

Taubenheim and seconded by Casey Mitchell, Passed. 

Karen Harmoney: Yea, Jared Kenney: Yea, Liz Klingelhoefer: Yea, Casey Mitchell: Yea, Justin 

Taubenheim: Yea 

 

Motion to approve the sale of surplus items at Bramer Auction. This motion, made by Casey 

Mitchell and seconded by Liz Klingelhoefer, Passed. 

Karen Harmoney: Yea, Jared Kenney: Yea, Liz Klingelhoefer: Yea, Casey Mitchell: Yea, Justin 

Taubenheim: Yea 

 

Motion to approve the transfer of 15,000 to the lunch fund. This motion, made by Liz 

Klingelhoefer and seconded by Jared Kenney, Passed. 

Karen Harmoney: Yea, Jared Kenney: Yea, Liz Klingelhoefer: Yea, Casey Mitchell: Yea, Justin 

Taubenheim: Yea 

 

Motion to adjourn 7:36 PM. This motion, made by Casey Mitchell and seconded by Justin 

Taubenheim, Passed. 

Karen Harmoney: Yea, Jared Kenney: Yea, Liz Klingelhoefer: Yea, Casey Mitchell: Yea, Justin 

Taubenheim: Yea 

 

 



Vice-President Mitchell began the Regular Board Meeting in the BOE Room at 7:00 PM. Vice- 

President Mitchell made known the location of the “Open Meetings Law” poster, which is 

hanging on the BOE’s wall.  

 

During the meeting, the board congratulated the Boys & Girls basketball teams on a great 

season. They also commended the Wrestlers for their great season, with Cope Smith placing 2nd 

and Easton Malleck placing 5th at State. Finally, the board congratulated the Dance Team on their 

1st place finish in Pom and Runner-up in Hip-Hop. 



FINANCIAL REPORT For March 31, 2025

Fund Bank Interest Co. Treas NSDLAF Int. TOTAL Mo. Intr. Balances

03/31/25 02/28/25 03/31/25 03/31/25 03/31/24

General 870,130.54           1,133.23                                   536,901.44 4,170.85 14.31 1,894,082.29 4,735.31 1,644,118.31

General ICS 1,019,780.90        3587.77

Lunch 13,405.61             0.34                                           13,405.61 0.34 6,893.65

Petty Cash 4,493.40                4,493.40 3,161.37

Activity 230,376.71           484.28                                      230,376.71 484.28 198,459.60

Retirement 47,535.49             47,535.49 139.71

Spe. Bld. 25,097.80             39.87                                        7,475.91 264.78 0.91 25,362.58 40.78 24,187.66

Handicp 1,134.17                3.00                                           566.75 1.94 1,700.92 4.94 1,666.00

Deprec. 893.09                   0.19                                           494.18 1.70 330,048.56 1,158.15 388,599.48

Deprec. ICS 328,661.29           1156.26

Unemployment 9,049.48                2,503.61 8.59 11,553.09 8.59 11,439.82

Caf. Plan 9,225.40                 9,225.40 4,821.05

Bond 42,185.51             59.86                                        41,297.60 231,202.53 663.91 178,050.62

Bond ICS 189,017.02           604.05                                      

Construction -                          -                                             19.83                    0.07                    19.83 0.07 1,496,267.31

TOTAL 2,790,986.41$     7,068.85$                                585,674.95$       8,020.00$            27.52$               2,799,006.41$    7,096.37$   3,957,804.58$    

interest 2.5% General fund, Bond Fund,  Special Building, and Depreciation Funds

interest .1% on all other accounts ICS Account 4.15 4.07%

Budgeted Spent to Date Budget percentage

General Fund 5,840,000.00$     3,372,509$                              0.58%

Lunch Fund 295,000.00$         175,201$                                  -1.06%

.







    Builders. Does It Best

Proposal
  Customer Information

Customer Name: Amherst Public School Date:  April 07, 2024
Customer Phone #: 308-826-3131 Floor Specialist: Tim Pearse

Address: 100 N. Sycamore St. Mobile: 308-440-3087
 Amherst NE,  68812 Email: tpearse@builderscorp.com

Contact Name: Mr. Matt Gordon  mgordon@amherstbroncos.org this quote is good for 30 days

Carpet Specifications:    
Room Name: 204, 204 and the Band Room* $9,160.00

Brand: Mohawk Commercial
Style: Side Stripe  24" x 24" modular in Rooms 204 & 205
Color: 963 Heritage
Misc: Manufacturers' required Adhesive, Floor prep included

 materials, Cove base & adhesive, Stairnose and Reducers.
Labor: Remove existing carpet, standard substrate prep, $7,720.00

 and Install carpet tiles, cove base & stairnose  

Hardsurface Specifications:     
Room Name:   

Brand:   
Style:  
Size:  
Misc:  

 
Labor:   

 

Notes:
* Carpet tiles for the Band Room will be provided by the School District.
Moving furniture/fixtures is not included. Unforeseen excessive floor prep is not included.

Thank you for the opportunity to earn your business.

 Subtotal: $16,880.00

Sales Tax: $ -

Total Proposed Price: $ 16,880.00

Flooring Design Center
The place for home décor
and the professionals to help you

4600 2nd Ave Kearney, NE 68848 (308) 234-5533 - 824 South Webb Rd Grand Island, NE 68002 (308) 382-9656

mailto:tpearse@builderscorp.com
mailto:mgordon@amherstbroncos.org


    Builders. Does It Best

Proposal
  Customer Information

Customer Name: Amherst Public School Date:  March 29, 2025
Customer Phone #: 308-826-3131 Floor Specialist: Tim Pearse

Address: 100 N. Sycamore St. Mobile: 308-440-3087
 Amherst NE,  68812 Email: tpearse@builderscorp.com

Contact Name: Mr. Matt Gordon  mgordon@amherstbroncos.org this quote is good for 30 days

Carpet and Hardsurface Specifications:    
   

Room Name: 3rd, 4th & 5th grade rooms $12,935.00
Brand: Mohawk Commercial  -  Carpet Tile
Style: Side Stripe  24" x 24" modular  
Color: 963 Heritage

Brand: Mohawk Commercial   -  Luxury Vinyl Tile  
Style: Bolder II   5.0 mm    
Color:  To be selected
Size: 12" x 24"
Misc: Manufacturers' required Adhesive & floor prep included

materials, Cove base & adhesive and Reducers.
Labor: Remove existing carpet, standard substrate prep, $7,590.00

 and Install carpet tiles, cove base &  LVT

Notes:
Moving furniture/fixtures is not included. Unforeseen excessive floor prep is not included.
 

Thank you for the opportunity to earn your business.

 Subtotal: $20,540.00

Sales Tax: $ -

Total Proposed Price: $ 20,540.00

Flooring Design Center
The place for home décor
and the professionals to help you

4600 2nd Ave Kearney, NE 68848 (308) 234-5533 - 824 South Webb Rd Grand Island, NE 68002 (308) 382-9656

mailto:tpearse@builderscorp.com
mailto:mgordon@amherstbroncos.org


    Builders. Does It Best

Proposal
  Customer Information

Customer Name: Amherst Public School Date:  March 29, 2025
Customer Phone #: 308-826-3131 Floor Specialist: Tim Pearse

Address: 100 N. Sycamore St. Mobile: 308-440-3087
 Amherst NE,  68812 Email: tpearse@builderscorp.com

Contact Name: Mr. Matt Gordon  mgordon@amherstbroncos.org this quote is good for 30 days

Carpet and Hardsurface Specifications:    
   

Room Name: Old Ag, Room 110 Elementary Title & Study/storage $5,933.00
Brand: Mohawk Commercial  -  Carpet Tile
Style: Side Stripe  24" x 24" modular  
Color: 963 Heritage

Brand: Mohawk Commercial   -  Luxury Vinyl Tile  
Style: Bolder II   5.0 mm    
Color:  To be selected
Size: 12" x 24"
Misc: Manufacturers' required Adhesive & floor prep included

materials, Cove base & adhesive and Reducers.
Labor: Remove existing carpet, standard substrate prep, $3,375.00

 and Install carpet tiles, cove base &  LVT

Notes:
Moving furniture/fixtures is not included. Unforeseen excessive floor prep is not included.
includes delivery to the school.

Thank you for the opportunity to earn your business.

 Subtotal: $9,323.00

Sales Tax: $ -

Total Proposed Price: $ 9,323.00

Flooring Design Center
The place for home décor
and the professionals to help you

4600 2nd Ave Kearney, NE 68848 (308) 234-5533 - 824 South Webb Rd Grand Island, NE 68002 (308) 382-9656

mailto:tpearse@builderscorp.com
mailto:mgordon@amherstbroncos.org


PRINCIPAL’S CONTRACT OF EMPLOYMENT
AMHERST PUBLIC SCHOOLS

THIS CONTRACT is made by and between the Board of Education of Amherst 
Public Schools, legally known as Buffalo County School District 10-0119, 
(referred to herein as the “Board"), and Carter Blauvelt, (referred to herein as the 
“Principal.”)  In accordance with its action taken and recorded in the minutes of its 
meeting held on April 14, 2025, the Board agrees to employ the Principal, and the 
Principal agrees to accept such employment, subject to the terms and conditions 
set forth herein.

Section 1. Term of Contract. The Principal shall be employed for a period  
of one year beginning on August 1, 2025, and expiring on June 1, 2026, and shall 
consist of at least 220 working days of service (including not less than 175 days 
with students in attendance) in the performance of his duties as Principal.  The 
Principal shall keep complete and accurate records of his working days and shall 
provide the Superintendent and the Board of Education with a report of his 
accumulated working days at least quarterly.  Working Days.  The term “working 
days” shall not include any Saturday, Sunday, or legal or school-scheduled holiday.

Section 2. Salary.  The annual salary for the position shall be $93,000
 during the year of employment under this contract, and shall be payable in 
12 equal installments.  The first installment shall be payable on the 15th day 
of August, 2025.  This salary shall not be reduced during the term contract, 
except for just and sufficient cause as authorized by law.  

Section 3. Professional Status.  The Principal affirms that he is not under 
contract with another school board or board of education covering any part of or 
all of the same terms provided in this Contract and that throughout the term of this 
Contract he will hold a valid and appropriate certificate to act as a principal of 
schools, grades PS-6, in the State of Nebraska, which certificate shall be 
registered in the District’s office as required by law.

Section 4. Principal’s Duties: The Principal shall be governed during 
employment by the policies, rules and regulation of the Board.  He shall fulfill all 
the duties and responsibilities of the position of principal as described by the 
Board’s policies, rules and regulations and shall perform such duties at a 
professional level of competence.  The Principal is directly responsible to the 
superintendent.  Specific recommendations on employment, assignment and 
termination of all of the personnel who work at his level will be given to the 
superintendent by the Principal.  As the general manager of his assigned level, the 
Principal is in charge of discipline, planning, operation, supervision and evaluation 
of the programs and personnel at his level.  The Principal is also responsible for 



all other duties as assigned by the superintendent.  

Section 5. Discharge.  Throughout the term of this Contract, the Principal 
may be discharged if he materially breaches any provision of this Contract or 
performs any act that substantially inhibits his ability to discharge his duties, 
including but not limited to (a) incompetence, (b) immorality, (c) intemperance, (d) 
cruelty, (e) conviction of a felony, (f) neglect of duty, (g) general neglect of the 
business of the District, (h) unprofessional conduct, and (i) physical or mental 
incapacity.  The procedures for discharge shall be in accordance with state 
statutes.

 
Section 6. Disability.  If the Principal is unable to perform his duties by 

reason of illness, accident or other disability beyond his control, and the disability 
continues for a period of more than his accumulated sick leave during any school 
year, or if the disability is permanent, irreparable, or of such a nature as to make 
performance of his duties impossible, the Board may initiate action to cancel this 
contract, whereupon the respective rights, duties and obligations of the parties 
hereunder shall terminate, with the exception of any benefits to be paid to the 
Principal under any insurance coverage furnished by the district.

 
Section 7. Transportation. The Board shall provide the Principal with 

transportation or reimburse him for mileage required in the performance of his 
official duties at the rate approved by the Board.

Section 8. Fringe Benefits 

a. Personal Leave.  The Principal will receive up to 3 days of paid 
personal leave for each Contract Year.  Personal leave days may be 
used at the Principal’s sole discretion, provided that he makes 
reasonable efforts not to use them when such use would interfere with 
his ability to carry out his duties.  Unused personal leave may be 
carried over from Contract Year to Contract Year.  If the Principal 
carries forward any personal leave days to any Contract Year, the 
number of personal leave days he shall be awarded in such Contract 
Year shall be the lesser of (a) 3 days and (b) the number of days which 
will bring the Principal’s accumulated unused personal leave days to 
5. In no case shall the Principal accumulate more than 5 days of 
unused personal leave.  

b. Sick Leave.  The Principal shall be entitled to 8 days of sick leave per 
year which may accumulate to a total of 45 days.  If he qualifies for 
disability pay under the long-term disability policy, he shall be required 
to take the disability pay instead of sick leave pay.  



c. Health Insurance.  The Board shall provide to the Principal 
employee, spouse, and children BC/BS health insurance with a 
$1050.00 deductible and single dental coverage (PPO-805 A&B with 
50% C coverage). 

d. Professional Meetings.  The Principal shall be permitted to attend 
professional meetings at the local and state level.  The Board shall 
reimburse expenses incurred by the Principal in connection with his 
attendance at local and state professional conferences: travel, meals, 
lodging, and registration fees. 

e. Professional Dues.  The Board shall pay dues on the Principal’s 
behalf for membership in the following professional organizations:  
Nebraska Council of School Administrators and the National 
Association of Secondary School Principals.

Section 9. Deductions.  This contract shall conform to the statutes and 
regulations governing deductions from compensation.  The school district shall 
withhold other deductions as the Principal and Board may agree.

Section 10. No Penalty for Release or Resignation.  There shall be no 
penalty for release or resignation by the Principal from this Contract; provided, no 
resignation shall become effective before the expiration date of this Contract 
unless it is accepted by the Board which shall fix the date at which the resignation 
shall take effect.

Section 11. Compensation Upon Termination.  Upon lawful termination 
of this Contract for any reason, the compensation to be paid hereunder shall be an 
amount which bears the same ratio to the annual salary specified as the number 
of months or fraction thereof to the date of such termination bears to the twelve 
months in the annual salary period in which termination occurs.  Any portion of the 
annual salary paid but not earned prior to the date of termination of this Contract 
shall be refunded by the Principal.  

Section 12. Governing Laws.  The parties shall be governed by all 
applicable state and federal laws, rules and regulations in performance of their 
respective duties and obligations under this Contract.

Section 13. Amendments to be in Writing.  This Contract may be modified 
or amended only by a writing duly authorized and executed by the Superintendent 
and the Board.



Section 14. Severability.  If any portion of this Contract shall be declared 
invalid or unenforceable by a court of competent jurisdiction, such declaration shall 
not affect the validity or enforceability of the remaining provisions of this Contract.

IN WITNESS WHEREOF, the parties have executed this Contract on the 
dates indicated below.

Executed by the Board this 14th day of April, 2025.

______________________________ _____________________________
President, Board of Education Secretary, Board of Education

Executed by the Principal this 14th day of April, 2025.

________________________________
Principal
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