
REGULAR MEETING OF THE BOARD OF EDUCATION
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204

Reber Center
100 South Brainard Avenue

La Grange, Illinois 60525
Monday, January 23, 2023 - 7:30 PM

A G E N D A

PLEASE NOTE CLOSED SESSION WILL BEGIN AT 6:45 PM and
OPEN SESSION WILL BEGIN AT 7:30PM

I. OPENING & ROLL CALL 
 
II. AGENDA APPROVAL/ORDER OF BUSINESS 
 
III. CLOSED SESSION
The setting of a price for sale or lease of property owned by the public body. 5 ILCS 120/2(c)(6).
 
IV. OPEN SESSION & PLEDGE OF ALLEGIANCE
 
V. COMMUNICATIONS - Public Comment 
 
VI. STUDENT REPRESENTATIVE TO THE BOARD OF EDUCATION REPORT
(Matthew Walsh)
 
VII. SUPERINTENDENT'S DISTRICT REPORT 

A. Miscellaneous
B. Monthly FOIA Report
 

VIII. UNFINISHED BUSINESS
A. Action

1. Consideration and approval of motion to reject bids from Bridge Industrial and 
Prologis for the purchase of the Willow Springs Road property as not conforming to 
the Board's terms and conditions of sale.
 

IX. NEW BUSINESS 
A. Action

1. 2023-2024 Textbooks and Instructional Materials (First Reading)
2. PRESS 110 Policy Update (First Reading)
3. Approval of the Happ Builders Final Change Order
 

X. CONSENT AGENDA 
A. Payment of Bills and Financial Statements 
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1. Lyons Township High School - Approval is requested for payment of bills within 
various funds
2. Lyons Township High School - The Financial statement for the month ending 
December 31, 2022, is presented for Board Approval
3. La Grange Area Department of Special Education (LADSE) - Approval is requested 
for payment of bills within various funds
4. La Grange Area Department of Special Education (LADSE) - The financial statement for the 
month ending December 31, 2022
 

B. Human Resources 
1. LTHS Certified and/or Classified Staff Employment Recommendations
2. LADSE Staff Employment Recommendations
3. Stipend Committee Recommendations
 

C. Minutes
1. Regular Action Meeting - December 19, 2022
2. Committee of the Whole Meeting - January 9, 2023
 

D. Overnight Student Travel
1. Robotics Team - CREATE U.S. Open Robotics Championship - Council Bluffs, IA, 
March 22-26, 2023 (B. Saunders)
2. Chess Team - IHSA State Chess Series - Peoria Civic Center - Peoria, IL, February 
9-11, 2023 (P. Geddeis)
3. Chess Team - National High School Chess Championship - Washington, D.C., 
March 30-April 3, 2023 (R Moody & P. Geddeis)
 

E. Donations
1. Grohne Family Foundation Donation
 

XI. PUBLIC COMMENTS
 
XII. CLOSED SESSION 
The setting of a price for sale or lease of property owned by the public body. 5 ILCS 120/2(c)(6).
 
XIII. ADJOURNMENT 

BY ORDER OF
KARI DILLON

LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
100 SOUTH BRAINARD AVENUE

LA GRANGE, IL 60525

224

225

228

269

271

279

284

295

2



To: Board of Education

From: Brian Waterman

Date: January 23, 2023

Re: Agenda Approval/Order of Business

Suggested Motion

. . . that the Board of Education approves the agenda as presented.

3



4



5



6



7



8



9



10



11



12



13



14



15



16



17



18



19



20



21



22



23



LYONS TOWNSHIP HIGH SCHOOL 
 
CURRICULUM OFFICE  100 S. Brainard Ave., LaGrange, IL 60525-2101 
Tel: (708) 579-6470    E-mail: seggerding@lths.net     Website: www.lths.net 

 
 

      SCOTT D. EGGERDING 
                             Director of Curriculum and Instruction 
TO:  Brian Waterman 
  Board of Education 
 

FROM:  Scott Eggerding 
 

DATE:  January 23, 2023 
 

RE:  2023-2024 Instructional Material Change Requests – First Reading 
 

BACKGROUND 
Below and attached, please find the 2023-2024 proposed textbook/instructional material change requests. 
Some details still need to be finalized, but the amounts for District funded texts will not change significantly. 
District expenditures are estimated at $129,523.  
 

Observations:   
• Most texts that are being replaced are 5 or more years old, indicating that we have maximized the use 

of previously purchased texts. In two instances we are making an exception to the 5-year rule: 
o The College Board changed the German AP test and the book we adopted 3 years ago does not 

cover everything on the new test. The new book will cover the entire test.  
o With the addition of French ACP through Indiana University, the French teachers want to slow 

down the pace of French I and II and use the same book for both to ensure students master the 
material more completely. The year 2 book would then go to French IV and we would drop the 
year 3 book.  

• As has been the trend since we purchased Chromebooks we are including a few new textbooks that 
include electronic access for students as well as class sets of hardbound books to be used in the 
classroom. As we continue to review how other schools have made a transition to digital texts, we are 
looking for a solution that allows us to continue to keep our textbook costs relatively low and not 
require students to purchase all of their books each year, which is more of a college model. Many high 
schools have shifted to the college model, which would see an increase in family purchasing of 
textbooks as much as five times the cost of our current model. For now, we are still able to provide 
value to families and still give students access to online enhancements. 

• A more detailed textbook financial history and forecast will be included in the second reading. 
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Text Designation Adoption/Change:  The information provided in the attached spreadsheets is sorted by the 
text designation and includes division, course title, book title, ISBN, unit cost, projected enrollment, and total 
item cost to the District. Total costs do not include teacher resource materials unless they are included as part 
of the package price offered by publishers. All costs are estimated based on enrollment histories, where 
available. As a reminder, we designate our textbooks based on the following codes: 

 
DT = District Text. These books are purchased by the District and loaned to students. The student 

textbook fee is used primarily to purchase this kind of textbook. 
CS = Class Set. These books are purchased in bundles to be used by an entire class at one time. Some 

courses choose to have a class set of the hardback textbook while students have a digital 
version for use at home. Class sets are kept in the classroom and not distributed during book 
pick-up. 

CN = Consumables. Consumables are books purchased by students in addition to their textbook fee. 
These materials include workbooks and novels that are not returned at the end of the semester. 
Courses with one-time digital access are also considered consumable.  

DRP = Dropped Text. We will no longer purchase or distribute dropped books. The bookstore looks to 
sell back any remaining books to textbook wholesalers to offset other textbook costs.  

 
Divisional Cost Summary:   This page shows the total amount of textbooks requested for 2023-2024 and 
include those that will be purchased by students and those purchased using District funds. 
 
Additional Items for Consideration during the First Reading: 
1. Revenues/Expenditures Summary will be coming in the second reading to more accurately reflect 

enrollment projections and 2023-2024 costs.  
2. Each textbook/material change request has been reviewed with the appropriate division chair. Textbook 

adoptions are, at a minimum, on a five-year cycle, with a goal to replace texts with the most recent edition 
possible; however, new texts may be recommended if a new book is available that better fits the course 
objectives. In some instances, publishers have changed editions of textbooks, requiring a change since 
older editions are no longer available and/or instructionally inadequate. Other changes are a result of a 
partnership with a college that requires a new text to qualify for dual credit. 

3. In some cases, items were dropped and not replaced. 
4. Individual textbook/material change request forms along with new titles will be on public display at the 

Board meeting and will remain on display in Rm. 103, North Campus for 30 days until second reading in 
February. 

5. Additional texts may be brought forward in April based on new editions or changes to dual credit 
partnership materials.  
 

RECOMMENDATION 
I recommend that the Board review the attached 2023-2024 Instructional Material Change Requests for first 
reading and place texts up for adoption on public display for 30 days. 
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TO:  Board of Education 
 
FROM: Brian Waterman, Superintendent 
 
DATE: January 23, 2023 
 
RE:  PRESS 110 Update 
 
 

 
The District maintains its policies through the PRESS service provided by the Illinois Association of School Boards 
(IASB). We recently received PRESS issue 110 updates along with updates for some of our Collective Bargaining 
Agreements. Recommendations are outline below. If the policy was reviewed by our legal counsel, Franczek, that 
information is also attached. 
 
As a follow up to the January 9, 2023 Committee of the Whole Meeting, additional clarification and questions were 
required for four policies: 
 
Section 1: Review and Monitoring: 
 Policy 2:150  Committees 
 
Section 2: Draft Updates: 
 Policy 4:140  Waiver of Student Fees (Franczek Reviewed) 

Policy 5:20 Workplace Harassment Prohibited 
 

  Section 3: Rewritten: 
Policy 5:120 Employee and Ethic’s Code of Professional Conduct; and Conflict of Interest (Franczek Reviewed) 
 

The leadership team will gather additional information and clarification regarding these four policies and have additional 
information to report at the January 23, 2023 Regular Action meeting.  

 
______________________________________________________________________________________________ 

 
In addition, please note, unless there are additional questions or discussion, the following 46 policies will be moved 
forward to a 2nd reading in February.  

 
Section 1: Review and Monitoring. Similar to a 5-year update, these policies have not been included in a recent 5-year 
update and PRESS is recommending a review now.    
 
 Policy 2:250  Access to District Public Records 
 Policy 3:10 Goals and Objectives 
 Policy 4:55  Use of Credit Cards 
 Policy 5:170  Copyright (Franczek Reviewed) 
 Policy 5:190  Teacher Qualifications 
 Policy 5:260  Student Teachers 
 Policy 6:270  Guidance and Counseling Program 
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Section 2: Draft Updates The following policy revisions are draft updates and can include changes of an administrative 
nature, such as updates to legal references, footnotes, terminology, or responses to recent legislation, or other language 
suggestions. 
 
 Policy 2:100  Board Member Conflict of Interest (Franczek Reviewed) 
 Policy 2:105  Ethics and Gift Ban (Franczek Reviewed) 
 Policy 2:210  Organizational Board of Education Meeting 
 Policy 2:265  Title IX Sexual Harassment Grievance Procedure (Franczek Reviewed) 
 Policy 4:10  Fiscal and Business Management (Franczek Reviewed) 
 Policy 4:165  Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors (Franczek Reviewed) 
 Policy 5:220 Substitute Teachers 
 Policy 5:280 Duties and Qualifications 
 Policy 6:15 School Accountability 
 Policy 6:20 School Year Calendar and Day 
 Policy 6:250 Community Resource Persons and Volunteers 
 Policy 6:255 Assemblies and Ceremonies 
 Policy 6:260  Complaints about Curriculum Instructional Materials and Programs 

Policy 6:310 Credit for Alternative Courses and Programs and Course Substitutions  
 Policy 6:340 Student Testing and Assessment Program 
 Policy 6:50 School Wellness 
 Policy 6:60  Curriculum Content 
 Policy 6:65 Student Social and Emotional Development 
 Policy 7:100 Health, Eye, and Dental Examinations and Immunizations and Exclusion of Students 
 Policy 7:180 Prevention of and Response to Bullying, Intimidation, and Harassment 
 Policy 7:250  Student Support Services 
 Policy 7:285 Anaphylaxis Preventions, Response and Management Program 
 Policy 7:290 Suicide and Depression Awareness and Preventions 
 Policy 7:340  Student Records 
 Policy 7:50 School Admissions and Student Transfers to and from Non-District Schools 
 Policy 7:70 Attendance and Truancy 
 
Section 3: Rewritten (see above) 
 
Section 4: Updates to Collective Bargaining Agreement Policies The following policies may be part of PRESS 110 and/ or 
may just be recommended language changes within our CBA related policies.  
 
 Policy 5:100 Staff Development Program (Franczek Reviewed) (CBA) 
 Policy 5:140 Solicitations By or From Staff (Franczek Reviewed) (CBA) 
 Policy 5:150 Personnel Records (Franczek Reviewed) (CBA) 
 Policy 5:185 Family and Medical Leave (Franczek Reviewed) (CBA) 
 Policy 5:250  Leaves of Absences (Franczek Reviewed) (110/CBA) 
 Policy 5:270 Employment At-Will Compensation and Assignment (Franczek Reviewed) (CBA) 
 Policy 5:290 Employment Termination and Suspensions (Franczek Reviewed) (CBA) 
 Policy 5:30  Hiring Process and Criteria (Franczek Reviewed) (CBA) 
 Policy 5:300  Schedules and Employment Year (Franczek Reviewed) (CBA) 
 Policy 5:320  Evaluation (Franczek Reviewed) (110/CBA) 
 Policy 5:330 Sick Days, Vacation, Holidays and Leaves (Franczek Reviewed) (110/CBA) 
 Policy 5:70 Religions Holidays (Franczek Reviewed) (CBA) 
 Policy 8:30  Visitors and Conduct on School Property (Franczek Reviewed) (CBA) 

 
81



82



83



84



85



86



87



88



89



90



91



92



93



94



95



96



97



98



99



100



101



102



103



104



105



106



107



108



109



110



111



112



113



114



115



116



117



118



119



120



121



122



123



124



125



126



127



128



129



130



131



132



133



134



135



136



137



138



139



140



141



142



143



144



145



146



147



148



149



150



151



152



153



154



155



156



157



158



159



160



161



162



163



164



165



166



167



168



169



170



171



172



173



174



175



176



177



178



179



180



181



182



5:120 
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 3153811.1 

General Personnel 

5:120 Employee Ethics; Code of Professional Conduct; and Conflict of Interest 

Professional and Appropriate Conduct 
 
All District employees are expected to maintain high standards in their school relationships, to 
demonstrate integrity and honesty, to be considerate and cooperative, and to maintain professional 
and appropriate relationships with students, parents, staff members, and others. In addition, the Code of 
Ethics for Illinois Educators, adopted by the Illinois State Board of Education, is incorporated by reference 
into this policy. Any employee who sexually harasses a student, willfully or negligently fails to report an 
instance of suspected child abuse or neglect as required by the Abused and Neglected Child Reporting 
Act (325 ILCS 5/), engages in grooming as defined in 720 ILCS 5/11-25, engages in grooming behaviors, 
violates boundaries for appropriate school employee-student conduct, or otherwise violates an 
employee conduct standard or this policy will be subject to discipline up to and including dismissal. 

 
Professional and appropriate employee conduct are important Board goals that impact the quality of a safe 
learning environment and the school community, increasing students’ ability to learn and the District’s ability 
to educate. To protect students from sexual misconduct by employees, and employees from the appearance 
of impropriety, State law also recognizes the importance for District employees to constantly maintain 
professional and appropriate relationships with students by following established expectations and 
guidelines for employee-student boundaries. 

 
The Superintendent or designee shall identify appropriate employee conduct standards and provide 
communicate them to all District employees. Standards related to school  The employee conduct 
standards will require that, at a minimum: 
 

1. Employees complete required training on educator ethics, child abuse, grooming behaviors, and 
employee-student boundary violations as required by law and policies 2:265, Title IX Sexual 
Harassment Grievance Procedure; 4:165, Awareness and Prevention of Child Sexual Abuse and 
Grooming Behaviors; 5:90, Abused and Neglected Child Reporting; and 5:100, Staff Development 
Program.   

2. Employees maintain professional relationships with students, including maintaining employee-student 
boundaries based upon students’ age and developmental levels and following District-established 
guidelines for specific situations, including but not limited to:    

a. Transporting a student; 
b. Taking or possessing a photo or video of a student; and 
c. Meeting with a student or contacting a student outside the employee’s professional role. 

3. Employees comply with reporting requirements of Abused and Neglected Child Reporting Act (325 ILCS 
5/), Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.) and report prohibited 
behaviors and/or boundary violations pursuant to Board policies 2:260, Uniform Grievance Procedure; 
2:265, Title IX Sexual Harassment Grievance Procedure; and 5:90, Abused and Neglected Child 
Reporting.  

4. Employees be subject to discipline up to and including dismissal for any employee who violates an 
employee conduct standard or engages in any of the following:  

a. Violates boundaries for appropriate school employee-student conduct or expectations and 
guidelines for employee-student boundaries.  
b. Sexually harasses a student.  

Formatted ...

Formatted ...

Commented [DAK1]: This language from PRESS is optional, 
but may be included to provide further context to the policy. We do 
not, however, recommend that the additional proposed language 
from PRESS for this paragraph be included. 

Formatted ...
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c. Willfully or negligently fails to follow reporting requirements of the Abused and Neglected Child 
Reporting Act (325 ILCS 5/) or Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 
et seq.). 

d. Engages in grooming as defined in 720 ILCS 5/11-25.  
e. Engages in grooming behaviors. Prohibited grooming behaviors include, at a minimum, sexual 

misconduct. Sexual misconduct is any act, including but not limited to, any verbal, nonverbal, 
written, or electronic communication or physical activity, by an employee with direct contact with 
a student, that is directed toward or with a student to establish a romantic or sexual relationship 
with the student. Examples include, but are not limited to: 

i. A sexual or romantic invitation. 
ii. Dating or soliciting a date. 
iii. Engaging in sexualized or romantic dialog. 
iv. Making sexually suggestive comments that are directed toward or with a student. 
v. Self-disclosure or physical exposure of a sexual, romantic, or erotic nature. 
vi. A sexual, indecent, romantic, or erotic contact with the student. 

 
 
 
 
employee-student conduct shall, at a minimum: 

1. Incorporate the prohibitions and Code of Ethics for Illinois Educators noted in paragraph 1 of this 
policy; 

2. Define prohibited grooming behaviors to include, at a minimum, sexual misconduct. Sexual 
misconduct is (i) any act, including but not limited to, any verbal, nonverbal, written, or electronic 
communication or physical activity, (ii) by an employee or agent of the school district with direct 
contact with a student, (iii) that is directed toward or with a student to establish a romantic or sexual 
relationship with the student. Examples include, but are not limited to: 

a. A sexual or romantic invitation 
b. Dating, or soliciting a date 
c. Engaging in sexualized or romantic dialog 
d. Making sexually suggestive comments that are directed toward or with a student 
e. Self-disclosure or physical exposure of a sexual, romantic, or erotic nature 
f. A sexual, indecent, romantic, or erotic contact with the student 

3. Identify expectations for employees to maintain professional relationships with students, including 
expectations for employee-student boundaries and recognizing the age, and developmental level of 
the students served. Such expectations shall also establish guidelines for specific areas, including 
but not limited to: 

a. Transporting a student 
b. Taking or possessing a photo or video of a student 
c. Meeting with a student or contacting a student outside the employee’s or agent’s 

professional role 
 

4. Reference employee reporting requirements of the Abused and Neglected Child Reporting Act (325 
ILCS 5/), and Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.) 

184



5:120 
3 of 5 

 3153811.1 

5. Outline how employees can report prohibited grooming behaviors and/or boundary violations 
pursuant to Board policies 2:260, Uniform Grievance Procedure; 2:265, Title IX Sexual 
Harassment Grievance Procedure; and 5:90, Abused and Neglected Child Reporting; and 

6. Reference required employee training related to educator ethics, child abuse, grooming 
behaviors, and boundary violations as required by law and policies 2:265, Title IX Sexual 
Harassment Grievance Procedure; 4:165, Awareness and Prevention of Child Sexual Abuse and Grooming 
Behaviors; 5:90, Abused and Neglected Child Reporting; and 5:100, Staff Development Program. 

Statement of Economic Interests 
 
The following employees must file a Statement of Economic Interests as required by the Ill. 
Governmental Ethics Act: 

1. Superintendent; 
2. Building Principal; 
3. Head of any department; 
4. Any employee who, as the District’s agent, is responsible for negotiating one or more contracts, 

including collective bargaining agreement(s), in the amount of $1,000 or greater; 
5. Hearing officer; 
6. Any employee having supervisory authority for 20 or more employees; and 
7. Any employee in a position that requires an administrative or a chief school business official 

endorsement. 

Ethics and Gift Ban 

Board of Education policy 2:105, Ethics and Gift Ban, applies to all District employees. Students shall not be 
used in any manner for promoting a political candidate or issue. 

Prohibited Interests; Conflict of Interest; and Limitation of Authority 
 
In accordance with 105 ILCS 5/22-5, no “school officer or teacher shall be interested in the sale, proceeds, 
or profits of any book, apparatus, or furniture used or to be used in any school with which such officer or 
teacher may be connected,” except when the employee is the author or developer of instructional materials 
listed with ISBE and adopted for use by the Board. An employee having an interest in instructional materials 
must file an annual statement with the Board Secretary. 
No District employee shall be directly or indirectly interested in any contract, work, or business of the 
District, or in the sale of any article by or to the District, except when the employee is the author or 
developer of instructional materials listed with the State Board of Education and adopted for use by 
the Board of Education. An employee having an interest in instructional materials must file an annual 
statement with the Board Secretary. 

 
For the purpose of acquiring profit or personal gain, no employee shall act as an agent of the District 
nor shall an employee act as an agent of any business in any transaction with the District. This 
includes participation in the selection, award or administration of a contract supported by a federal 
award or State award governed by the Grant Accountability and Transparency Act (GATA) (30 ILCS 
708/) when the employee has a real or apparent conflict of interest. A conflict of interest arises when 
an employee or any of the following individuals has a financial or other interest in the entity selected for 
the contract: 

 
1. Any person that has a close personal relationship with an employee that may compromise or 
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impair the employee’s fairness and impartiality, including a member of the employee’s 
immediate family or household; 

2. An employee’s business partner; or 
3. An entity that employs or is about to employ the employee or one of the individuals listed in one 

or two above. 
 
Employees shall neither solicit nor accept gratuities, favors, or anything of monetary value from 
contractors, potential contractors, or parties to agreements or contracts. Situations in which the 
interest is not substantial or the gift is an unsolicited item of nominal value must comply with State law 
and Board policy 2:105, Ethics and Gift Ban. 

 
Guidance Counselor Gift Ban 

 
Guidance counselors are prohibited from intentionally soliciting or accepting any gift from a prohibited 
source in accordance with 105 ILCS 5/22-93 or any gift that would be in violation of any federal or State statute or 
rule. 
 

Outside Employment 
 
Employees shall not engage in any other employment or in any private business during regular 
working hours or at such other times as are necessary to fulfill appropriate assigned duties. 

Incorporated 
by reference: 5:120-E (Code of Ethics for Ill. Educators) 

LEGAL REF.: 

U.S. Constitution, First Amendment. 

2 C.F.R. §200.318(c)(1). 

5 ILCS 420/4A-101, Ill. Governmental Ethics Act. 

5 ILCS 430/, State Officials and Employee Ethics Act. 

30 ILCS 708/, Grant Accountability and Transparency Act. 

50 ILCS 135/, Local Governmental Employees Political Rights Act.  

105 ILCS 5/10-22.39, 5/10-23.13, 5/22-5,5/22-85.5, and 5/22-903 . 

325 ILCS 5/, Abused and Neglected Child Reporting Act.  

720 ILCS 5/11-25, Criminal Code of 2012. 

775 ILCS 5/5A-102, Ill. Human Rights Act. 

23 Ill.Admin.Code Part 22, Code of Ethics for Ill. Educators. Pickering 

v. Board of Township H.S. Dist. 205, 391 U.S. 563 (1968). Garcetti v. Ceballos, 

547 U.S. 410 (2006). 
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CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Sexual Harassment Grievance Procedure), 
4:60 (Purchases and Contracts), 4:165 (Awareness and Prevention of Child Sexual Abuse and 
Grooming Behaviors), 5:90 (Abused and Neglected Child Reporting), 5:100 (Staff Development 
Program), 5:125 (Personal Technology and Social Media; Usage and Conduct), 5:200 (Terms and 
Conditions of Employment and Dismissal), 5:290 (Employment Terminations and Suspensions), 7:20 
(Harassment of Students Prohibited) 

Adopted: February 22, 2022 
 
 

Lyons Township High School District 204 
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LYONS  TOWNSHIP  HIGH  SCHOOL 
                
DISTRICT 204 OFFICES   100 S. Brainard Ave., LaGrange, IL 60525-2101 
∙ Tel: (708) 579-6462  ∙ Fax: (708) 579-6454  ∙  Email: bstachacz@lths.net  ∙  Website: www.lths.net 

 
 
 
                           Brian Stachacz 
                                                                                                                                                                          Director of Business Services 

           

 
 
 

Memorandum 

To:   Dr. Brian Waterman, Board of Education 

From:    Brian Stachacz 

Date:   1/19/2023 

Re:         Happ Builders, Inc. Final Change Order #1 

 
Information:  Attached is the final Change Order on our contract with Happ Builders.  Happ 
Builders is the company that completed work at various locations within the district during the 
summer of 2023, including flooring replacement, window/door replacement and water-proofing of 
the North Campus Tunnel.  The contract with Happ Builders included a $25,000 allowance to address 
unknown issues during the project .  The Change Order that is included with the packet reduces the 
final contract amount by $22,309.  The original contract amount was $874,000 and the final amount, 
including this Change Order, will be $851,691.   This contract will be completed and closed at this 
time. 

 
Recommendation: The Board of Education approve Change Order #1 with Happ Builders, as 
presented.       
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   Document G701™ – 2017
Change Order
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Institute of Architects,” “AIA,” the AIA Logo, and “AIA Contract Documents” are registered trademarks and may not be used without permission. This document 
was produced by AIA software at 11:40:52 ET on 01/09/2023 under Order No.2114302648 which expires on 04/11/2023, is not for resale, is licensed for one-time 
use only, and may only be used in accordance with the AIA Contract Documents® Terms of Service. To report copyright violations, e-mail copyright@aia.org.
User Notes:  (3B9ADA3E)

1

PROJECT: (Name and address) CONTRACT INFORMATION: CHANGE ORDER INFORMATION:
Project 2021.077 - 2022 North and South 
Campus General Remodeling Project

Contract For: General Construction Change Order Number: 001

North Campus
100 S. Brainard Ave.
LaGrange, IL

South Campus
4900 S. Willow Springs Rd.
Western Springs, IL     

Date: February 23, 2022 Date: January 5, 2023

OWNER: (Name and address) ARCHITECT: (Name and address) CONTRACTOR: (Name and address)
Lyons Township High School District 204 DLA Architects, Ltd. Happ Builders, Inc.
100 S. Brainard Ave.
LaGrange, IL  60525     

Two Pierce Place
Suite 1300
Itasca, IL  60143     

28 LeBaron St.
Waukegan, IL  60085     

THE CONTRACT IS CHANGED AS FOLLOWS:
(Insert a detailed description of the change and, if applicable, attach or reference specific exhibits. Also include agreed upon adjustments 
attributable to executed Construction Change Directives.)

1.  COR #1 - Parge inner wythe of masonry wall for better waterproofing:                                                  ADD     $3,786.00
2.  COR #2 - Parth concrete floor and replace additional capreting in C-120:                                              ADD     $848.00
3.  COR #3 - Repair and replace vertical cleanout at North Building for Underground storm sewer:          ADD     $4,806.00
4.  COR #4 - Clean up, weed and add mulch to existing planting bed at front of North Building:              ADD     $1,274.00
5.  COR #5 - Keep doors with pebbled FRP finish in lies of smooth finish:                                         DEDUCT     ($12,000.00)
6.  COR #6 - Additional trim pieces:                                                                                                            ADD     $3,224.00
7.  COR #7 - Addition tuckpoiting around Lobby and Tech Wing windows:                                              ADD     $1,808.00
8.  COR #8 - Repair to exterior bent conduit serving lift station outside main entry:                          DEDUCT     ($1,055.00)
9.  Allowance Monies:                                                                                                                          DEDUCT     ($25,000.00)

                                             TOTAL THIS CHANGE ORDER:           DEDUCT    ($22,309.00)

 

The original Contract Sum was $ 874,000.00  
The net change by previously authorized Change Orders $ 0.00 
The Contract Sum prior to this Change Order was $ 874,000.00
The Contract Sum will be decreased by this Change Order in the amount of $ 22,309.00
The new Contract Sum including this Change Order will be $ 851,691.00  

The Contract Time will be increased by Zero (0) days.
The new date of Substantial Completion will be  unchanged.

NOTE: This Change Order does not include adjustments to the Contract Sum or Guaranteed Maximum Price, or the Contract 
Time, that have been authorized by Construction Change Directive until the cost and time have been agreed upon by both the 
Owner and Contractor, in which case a Change Order is executed to supersede the Construction Change Directive. 

222



AIA Document G701™ – 2017. Copyright © 1979, 1987, 2000 , 2001 and 2017 by The American Institute of Architects. All rights reserved. The “American 
Institute of Architects,” “AIA,” the AIA Logo, and “AIA Contract Documents” are registered trademarks and may not be used without permission. This document 
was produced by AIA software at 11:40:52 ET on 01/09/2023 under Order No.2114302648 which expires on 04/11/2023, is not for resale, is licensed for one-time 
use only, and may only be used in accordance with the AIA Contract Documents® Terms of Service. To report copyright violations, e-mail copyright@aia.org.
User Notes:  (3B9ADA3E)

2

NOT VALID UNTIL SIGNED BY THE ARCHITECT, CONTRACTOR AND OWNER.

DLA Architects, Ltd. Happ Builders, Inc. Lyons Township High School District 204
ARCHITECT (Firm name) CONTRACTOR (Firm name) OWNER (Firm name)

SIGNATURE SIGNATURE

Paul N. Gajda 

SIGNATURE

Rod Fox, Vice President Brian Stachacz, Dir. of Business Services
PRINTED NAME AND TITLE PRINTED NAME AND TITLE PRINTED NAME AND TITLE

     
DATE DATE DATE
01.09.23 1/9/23
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204 
SUMMARY OF DECEMBER 2022 EXPENSES 

FOR BOARD OF EDUCATION APPROVAL ON JANUARY 23, 2023 
 
 
 

ACCOUNTS PAYABLE PAID TOTAL

EDUCATION FUND 1,410,355.27$           
OPERATIONS BLDG MAINT 509,572.50$              

TRANSPORTATION 296,971.91$              
CAPITAL PROJECTS 53,325.07$                

TOTAL ACCOUNTS PAYABLE 2,270,224.75$           

PAYROLL

EDUCATION FUND 4,771,582.00$           
OPERATIONS BLDG MAINT 382,933.52$              

IMRF/FICA/MEDICARE 268,780.18$              

TOTAL PAYROLL 5,423,295.70$           

TOTAL EXPENDITURES 7,693,520.45$           

 
 
 
 
The Undersigned do hereby certify that the Accounts Payable and Payroll 
Expenditures in the amount of $7,693,520.45 approved for payment at the Lyons 
Township High School District 204 Board of Education Meeting, Cook County, 
Illinois held on January 23, 2023. 
 
 
 
      ____________________________ 
      Kari Dillon, President 
 
 
 
      ____________________________ 
      Michael Thomas, Secretary 
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF REVENUES - FISCAL YEAR 2022-23

FOR THE MONTH OF DECEMBER 2022

 BUDGET 
 MONTHLY   
REVENUES 

 FISCAL YTD 
REVENUES  TRANSFERS 

 BUDGET 
BALANCE 

% 
REALIZED

OPERATING FUNDS
EDUCATION - 10 72,264,355.00$    14,296,106.53$  18,268,317.59$    -$                53,996,037.41$    25.28%
OPERATIONS & MAINTENANCE - 20 14,426,355.00$    2,325,385.74$    8,822,561.92$      -$                5,603,793.08$      61.16%
TRANSPORTATION - 40 3,690,175.00$      606,495.63$       1,070,450.86$      -$                2,619,724.14$      29.01%
IMRF/SOCIAL SECURITY - 50/51 3,261,101.00$      1,173,828.46$    1,181,656.36$      -$                2,079,444.64$      36.23%

TOTAL 93,641,986.00$    18,401,816.36$  29,342,986.73$    -$                64,298,999.27$    31.34%

NON OPERATING FUNDS
DEBIT SERVICE - 30 2,674,974.00$      1,031,493.27$    1,045,888.44$      -$                1,629,085.56$      39.10%
CAPITAL PROJECTS - 60 5,000.00$             331.31$               1,154.83$             500,000.00$   503,845.17$         0.00%

TOTAL 2,674,974.00$      1,031,824.58$    1,047,043.27$      500,000.00$   1,629,085.56$      39.14%

WORKING CASH
WORKING CASH - 70 30,000.00$           14,456.06$         45,281.76$           -$                (15,281.76)$          150.94%

TOTAL 30,000.00$           14,456.06$         45,281.76$           -$                (15,281.76)$          150.94%

TOTAL 96,346,960.00$    19,448,097.00$  30,435,311.76$    500,000.00$   65,912,803.07$    31.59%

PREPARED BY KMORAN 
1/18/2023
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF EXPENSES - FISCAL YEAR 2022-23

FOR THE MONTH OF DECEMBER 2022

  BUDGET 
 MONTHLY   
EXPENSES 

 FISCAL YTD 
EXPENSES  TRANSFERS 

  BUDGET 
BALANCE 

% 
REALIZED

OPERATING FUNDS
EDUCATION - 10 72,114,355.00$   6,191,861.16$       31,637,211.84$   (500,000.00)$       40,477,143.16$   43.87%
OPERATIONS & MAINTENANCE - 20 9,104,838.00$      828,482.17$          8,904,270.20$      -$                       200,567.80$         97.80%
TRANSPORTATION - 40 3,680,175.00$      296,971.91$          1,063,144.13$      -$                       2,617,030.87$      28.89%
IMRF/SOCIAL SECURITY - 50/51 3,256,101.00$      268,780.18$          1,372,993.63$      -$                       1,883,107.37$      42.17%

TOTAL 88,155,469.00$   7,586,095.42$       42,977,619.80$   (500,000.00)$       45,177,849.20$   48.75%

NON OPERATING FUNDS
DEBIT SERVICE - 30 2,604,466.00$      2,556,292.50$       2,556,292.50$      -$                       48,173.50$           98.15%
CAPITAL PROJECTS - 60 8,908,339.00$      53,325.07$            408,906.00$         -$                       8,499,433.00$      4.59%

TOTAL 11,512,805.00$   2,609,617.57$       2,965,198.50$      -$                       8,547,606.50$      25.76%

WORKING CASH
WORKING CASH - 70 -$                       -$                        -$                       -$                       -$                       0.00%

TOTAL -$                       -$                        -$                       -$                       -$                       0.00%

TOTAL 99,668,274.00$   10,195,712.99$    45,942,818.30$   (500,000.00)$       53,725,455.70$   46.10%

PREPARED BY KMORAN 
1/18/2023
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
FUND BALANCE FINANCIAL REPORT - FISCAL YEAR 2022-23

FOR THE MONTH OF DECEMBER 2022

 ESTIMATED FUND 
BALANCE          

JULY 1, 2022 
 FISCAL YTD 
REVENUES 

 FISCAL YTD 
EXPENSES   TRANSFERS  FUND BALANCE 

OPERATING FUNDS
EDUCATION - 10 36,884,322.58$    18,268,317.59$    31,637,211.84$    (500,000.00)$        23,015,428.33$    
OPERATIONS & MAINTENANCE - 20 10,618,886.44$    8,822,561.92$      8,904,270.20$      -$                        10,537,178.16$    
TRANSPORTATION - 40 4,059,602.96$      1,070,450.86$      1,063,144.13$      -$                        4,066,909.69$      
IMRF/SOCIAL SECURITY - 50/51 1,195,044.63$      1,181,656.36$      1,372,993.63$      -$                        1,003,707.36$      

TOTAL 52,757,856.61$    29,342,986.73$    42,977,619.80$    (500,000.00)$        38,623,223.54$    

NON OPERATING FUNDS
DEBIT SERVICE - 30 1,424,964.47$      1,045,888.44$      2,556,292.50$      -$                        (85,439.59)$           
CAPITAL PROJECTS - 60 -$                        1,154.83$              408,906.00$          500,000.00$          92,248.83$            

TOTAL 1,424,964.47$      1,047,043.27$      2,965,198.50$      500,000.00$          6,809.24$              

WORKING CASH
WORKING CASH - 70 3,979,893.15$      45,281.76$            -$                        -$                        4,025,174.91$      

TOTAL 3,979,893.15$      45,281.76$            -$                        -$                        4,025,174.91$      

TOTAL 58,162,714.23$    30,435,311.76$    45,942,818.30$    -$                        42,655,207.69$    

PREPARED BY KMORAN 
1/18/2023
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Vita Plena 

LYONS TOWNSHIP HIGH SCHOOL 
 
CURRICULUM OFFICE  100 S. Brainard Ave., LaGrange, IL 60525-2101 
Tel: (708) 579-6470    E-mail: seggerding@lths.net     Website: www.lths.net 

 
 
        SCOTT D. EGGERDING 

                               Director of Curriculum and Instruction 
 
Ann Marie Schroeder 
Senior Vice President 
Northern Trust Company 
One Tower Lane, 24th Floor 
Oakbrook Terrace, IL 60181 
 
January 17, 2023 
 
Dear Ms. Schroeder: 
 
Thank you for sending a check from the David F. and Margaret T. Grohne Family Foundation in the 
amount of $2,000 to be used for adult and continuing education special needs drama for actors with 
special needs. We value the Grohne Family Foundation at Lyons Township High School and appreciate 
Jeff and Christine Grohne’s continued support of our adult education programming.  
 
Yours, 
 
 
 
Scott D. Eggerding 
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