
REGULAR MEETING OF THE BOARD OF EDUCATION
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204

Room 103-104
100 South Brainard Avenue

La Grange, Illinois 60525
Monday, September 20, 2021 - 7:00 PM

A G E N D A

REVISED 9/18/2021

I. OPENING & ROLL CALL
 
II. AGENDA APPROVAL/ORDER OF BUSINESS
 
III. CLOSED SESSION 
Recommended adjournment into Closed Session to discuss pending or probable litigation 
against, affecting or on behalf of the public body; collective negotiating matters or 
deliberations concerning salary schedules for one or more classes of employees; and the 
appointment, employment, compensation, discipline, performance, or dismissal of a specific 
employee or legal counsel for the public body.
 
IV. OPEN SESSION & PLEDGE 
 
V. PUBLIC HEARING ON THE LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204 
FY22 BUDGET
 
VI. COMMUNICATIONS - Public Comment
The Board welcomes and encourages public comment at regularly scheduled board meetings. If you have a 
suggestion, question, concern or comment, please submit the blue communication form online by 4:30 p.m. 
the day of the Board meeting and it will be read into the record during the "Communications" portion of the 
meeting. Or you may submit the form in person before the meeting begins and you will be called upon to 
address the Board during public comment. Please limit comments to no more than three (3) minutes. Online 
forms submitted after 4:30 p.m. will be forwarded to the next month's meeting.
While the Board appreciates your participation, please understand that we cannot actively engage in 
dialogue during public comment. We take all matters seriously and if there is a specific question or 
comment that requires follow up, the appropriate Board or Administration contact will provide a response 
to you within two weeks or less.
VII. STUDENT REPRESENTATIVE TO THE BOARD OF EDUCATION REPORT
(Aamina Qureshi)
 
VIII. SUPERINTENDENT'S DISTRICT REPORT 

A. District Compensation Reports
B. Monthly FOIA Report
C. Recognition of Class of 2022 National Merit Semi-Finalists
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D. Miscellaneous
 

IX. UNFINISHED BUSINESS 
A. Action

1. Adoption of Lyons Township High School District 204 FY 22 Budget (B. Stachacz)
 

X. NEW BUSINESS 
A. Action

1. 2022-2023 School Calendar - 1st Reading (S. Eggerding)
2. 2022-2023 Curriculum Change Proposals - 1st Reading (S. Eggerding)
3. Revised/Updated District Policies - 1st Reading (E. Pitotrowski)
4. Request for Additional Classified/Non Contractual Positions (E. Piotrowski)
5. Summer 2022 Capital Projects - Additional request (B. Stachacz)
6. Discussion and Potential Action Regarding Proposed Distribution of Funds From Lyons 
Township Treasurer Office

B. Information
1. Summer Program Report - Student (S. Eggerding)
2. Summer Workshop Report - Staff (S. Eggerding)
 

XI. CONSENT AGENDA
A. Payment of Bills and Financial Statements (B. Stachacz)

1. Lyons Township High School - Approval is requested for payment of bills within 
various funds
2. Lyons Township High School - The financial statement for the month ending 
August 31, 2021, is presented for Board approval
3. LaGrange Area Department of Special Education (LADSE) - Approval is requested 
for payment of bills within various funds (J. Bogan)
4. LaGrange Area Department of Special Education (LADSE) - The financial 
statement for the month ending August 31, 2021, is presented for Board approval (J. 
Bogan)

B. Human Resources
1. LTHS Certified and/or Classified Staff Employment Recommendations (E. Piotrowski)
2. Administrator Handbook (E. Piotrowski) 
3. LADSE Staff Employment Recommendations (E. Ambuehl/J. Bogan)

C. Minutes
1. Regular Meeting - August 16, 2021 - Open and Closed Sessions
2. Committee of the Whole Meeting - September 13, 2021
 

D. Additional LTCAC Members 2021-2022 (B. Waterman)
 
E. Contractor Agreement between Lyons Township High School District 204 and Sunrise 
Communications, Inc d/b/a SunCom.TV for the 2021-2022 School Year (B. Waterman)
 

XII. OVERNIGHT STUDENT TRAVEL
A. Operation Snowball - Camp MacLean (A. Patel)

XIII. PUBLIC COMMENT
XIV. ADJOURNMENT 

BY ORDER OF
MS. KARI DILLON, PRESIDENT

LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
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100 SOUTH BRAINARD AVENUE
LA GRANGE, IL 60525
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To:  Board of Education 
 
From:  Brian Waterman 
 
Date:  September 20, 2021 
 
Re:  Agenda Approval/Order of Business 
 
 

 
Suggested Motion 

 
. . . that the Board of Education approves the agenda as presented, including the Closed Session, if 
applicable. 
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Regular Board Meeting
September 20, 2021

Closed Session Agenda

7:00 PM TTO

7:15 PM Para Negotiations Update

7:25 PM Adjourn Closed Session
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LEGAL NOTICE / PUBLIC NOTICE 
 
Notice is Hereby Given by the Board of Education of District Number 204, in the County of 
Cook, State of Illinois, that the tentative budget for School District 204 for the fiscal year 
beginning July 1, 2021 and ending on June 30, 2022 will be on file and conveniently 
available for public inspection at 100 South Brainard, LaGrange, IL, in this School District 
after 8:00 a.m. CDST, on the 19th day of August, 2021. 
       
Notice is Further Hereby Given that a public hearing on said budget will be held at 7:30 
p.m., CDST, on the 20th day of September, 2021 at LaGrange, IL in this School District 
Number 204, Board Conference Room 103, 100 South Brainard, LaGrange, IL. 
 
    /s/ Michael Thomas 
     Secretary, Board of Education 
     Lyons Township High School 
     District Number 204 
      August 13, 2021 
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LYONS  TOWNSHIP  HIGH  SCHOOL 
                
DISTRICT 204 OFFICES   100 S. Brainard Ave., LaGrange, IL 60525-2101 
∙ Tel: (708) 579-6462  ∙ Fax: (708) 579-6454  ∙  Email: bstachacz@lths.net  ∙  Website: www.lths.net 

 
 
 
                           Brian Stachacz 
                                                                                                                                                                          Director of Business Services 

           

 
 
 

Memorandum 

  To:    Dr. Brian Waterman, Board of Education 

From:    Brian Stachacz 

Date:  9/15/2021 

Re:  FY22 Final Budget 

Attached you will find information pertaining to the FY22 District 204 Budget.  The following information is 
included for your review in this packet: 
 
 

• Highlights/Summary of major factors driving the FY22 District Budget. 
 

• Combined and Individual summary for all major operating funds for the FY22 Budget. 
 

• Comparison of FY22 Budget with FY21 actual (cash) expenditures and revenues along with four 
additional years of historical actual data.   

 
• Pie charts that show major revenue and expense categories. 

 
• Illinois State Board of Education Form 50-36 (Official State Budget Form) containing the FY22 

budget. 
 
 
Since the presentation of the Tentative Budget in August, I have made two changes that affect the final expected 
outcome.  On the revenue side, I have increased the CPPRT estimate to $4.7 million from $3.65 million based on 
the estimate from the Illinois Department of Revenue.  Additionally, I have added $250,000 to expense related to 
transportation of students.  The net result is that the budget is now balanced with total expected revenues of 
$87.1 million in the operating funds and $86.9 of expenditures in the operating funds with a surplus of $125,000 
expected.   
 
Also, it is possible that we will amend this budget as we determine actual costs associated with the summer of 
2022 capital projects.   
 
Should you have any questions on these changes, please do not hesitate to contact me.     
 

 
Recommendation:  The Board of Education adopt the FY22 final budget as presented.   7



Lyons Township High School District 204 
Fiscal Year 2022 Budget Highlight Summary 

 
Revenues: 
 

• Total budgeted revenues for the major operating funds are estimated to be 7.5% ($6,057,512) higher than 
FY21 actual (cash) revenue received.  The increase is attributable to an increase in the property tax levy 
($2.4 million), the addition of the technology fee (525,000), Federal ESSER monies ($1.2 million) and a 
grant from the State of Illinois for Capital Projects ($1.0 million).  
 

• The 2020 Tax Levy was $2.4 million higher than the 2019 Tax Levy.  This increase is the main driver behind 
the increase in revenue with $1.6 million attributable to the 2.3% CPI and $800,000 attributable to New 
Property.  The total amount of property tax revenue included in this budget is $74.0 million.   
 

• Property tax refunds remained consistent during FY21.  Total property tax refunds for FY21 were $1.9 
million which is consistent with the average over the last several years.  The FY22 Tentative budget 
contains $1.9 million in potential refunds.    

 
• Corporate Personal Property Tax revenue is budgeted to be $4.7 million in FY22.  This number is a 

conservative estimate based on the Illinois Department of Revenue estimate for District 204.  The 
Department of Revenue estimate is almost $5.2 million.  Both the budgeted amount and estimate from 
the Department of Revenue are much higher than the historical average of $3.5 million.          

 
• The district relies heavily on local property taxes and other local sources of revenue to support the 

educational programs.  Roughly 91% ($78.4 million) of all operating revenue is from local sources.   
 

• State revenues have been estimated to be very similar to the total for FY21 with the exception of 
Transportation Reimbursement which will be down this year due to the District spending less last year.  
State payments account for roughly 5.0% ($4.1 million) of total operating revenue. Also Included in this 
year’s budget is the payment of a $1.0 million Capital Project Grant from the State of Illinois.  There is not 
yet a timeline on when that will be paid.   

 
• Federal revenue amounts are expected to increase during the FY21 fiscal year.  This is due to the influx of 

ESSER money that we anticipate receiving this year.  In the FY22 budget, Federal funding accounts for 
3.0% ($2.5 million) of total revenue.     
 

• Interest income is expected to decrease dramatically in FY22 due to the re-establishing of an investment 
portfolio after leaving the Township School Treasurer’s Office.  This issue coupled with low investment 
rates of return in available investment options is the driver behind the decrease.          
 

Expenditures: 
 

• Total operating expenditures are projected to be 13.76% ($10.5 million) higher than FY21 (cash) 
expenditures.  It is important to remember that these numbers are skewed due to the lack of spending 
during the FY21 year in many .  It is also important to note that this budget contains $4.3 million of Capital 
Project expense which is much higher than in recent previous years.  
 

• Total salaries are budgeted to increase 5.7% ($2.7 million) over FY21 actual (cash) salaries.  Again, 
important to remember that the FY 21 salaries are lower than anticipated due to the Pandemic.   

 

8



• Employee benefits are budgeted to increase by 6.6% ($.67 million) from FY21 actual (cash) expenditures.  
The main driver behind this increase is the cost of health insurance.  An increase in medical insurance of 
almost $500,000 is expected in this budget cycle 

 
• Salaries and benefits account for 72% ($62.1million) of all operating expenditures, which is common 

amongst Illinois school districts. 
 

• Purchased Services are expected to increase by 50% ($4.0 million) over the prior year.  As pointed out 
before, this number is skewed due to the reduced amount of expense during the FY21 year.  Two of our 
most expensive contracts, food service and transportation, were greatly impacted by the Pandemic.  The 
thought for this year is that those line items will return to more normal amounts as we progress through 
the upcoming school year.         

 
• Supplies are expected to decrease by 12% ($.5 million) when compared to FY21.  This number is also 

skewed due increased amount spent in the supply category for the student laptops.  The total amount 
budgeted for supplies is consistent with what we would expect to see in a normal year.   

 
• $375,000 has been included in the FY22 budget for the final payment to the Lyons Township Treasurer’s 

Office. 
 

• Capital expenditures for equipment and building renovations are budgeted at $5.5 million.  Of this 
amount, roughly $4.0 million is unallocated and can be used to pay for the start of our summer projects in 
June of 2022. That number is based on the Board of Education approving roughly $6.5 million of Capital 
Projects for the summer of 2022.  There is also $2.0 million on the revenue side of the budget in grant 
money covering some of this cost.     

 
• Due to the increase in CPPRT of $1.05 million, the current budget is balanced with and expected surplus 

of $125,202.   
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Education Fund O&M Fund Trans. Fund SS & IMR Fund Working Cash Fund Total All Funds
Estimated Beginning Fund Balance* 32,321,291 7,715,042 3,014,843 1,030,509 3,982,921 48,064,606

Revenue
Property Taxes 57,351,885 8,734,748 2,427,855 2,861,113 - 71,375,601
CPPRT 2,723,015 1,135,515 586,470 255,000 - 4,700,000
Earnings on Investments 50,000 20,000 5,000 10,000 5,000 90,000
Other Local Sources 3,056,650 205,000 - - - 3,261,650
Evidence Based Funding 2,791,532 - - - - 2,791,532
State Aid Categorical 684,885 1,000,000 600,000 - - 2,284,885
Federal Aid 1,611,162 936,000 - - - 2,547,162
Total Revenue (All Sources) 68,269,129 12,031,263 3,619,325 3,126,113 5,000 87,050,830

Expenditures
Salaries 47,573,835 3,642,931 - - - 51,216,766
Employee Benefits 7,154,400 660,857 - 3,094,980 - 10,910,237
Purchased Services 6,812,734 1,535,375 3,619,325 - - 11,967,434
Supplies 1,821,983 1,876,100 - - - 3,698,083
Capital Outlay 1,165,060 4,316,000 - - - 5,481,060
Other Objects 3,620,915 - - - - 3,620,915
Total Expenditures (All Uses) 68,148,927 12,031,263 3,619,325 3,094,980 0 86,894,495

Excess Revenue over Expenses 120,202 0 0 31,133 5,000 156,335

Estimated Ending Fund Balance 32,441,493 7,715,042 3,014,843 1,061,642 3,987,921 48,220,941

*Unaudited Numbers

FY 22 Final Budget By Fund Summary
(Ed., O&M, Transportation, SS/IMRF, and Working Cash)
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2016-17 2017-18 2018-19 2019-20 2020-21 2021-2022 $ Difference % Difference
FYTD Activity FYTD Activity FYTD Activity FYTD Activity FYTD Activity* Budget From FY 21 From FY 21

EDUCATION FUND (10)
REVENUE FROM LOCAL SOURCES 55,925,946 56,023,726 58,962,444 60,151,385 61,249,920 63,181,550 1,931,630 3.15
FLOW-THROUGH REVENUE 0 0 0 0 0 0 0 0.00
REVENUE FROM STATE SOURCES 3,127,016 3,910,359 3,617,462 3,495,618 3,428,115 3,476,417 48,302 1.41
REVENUE FROM FEDERAL SOURCES 1,282,310 954,404 804,634 1,311,025 1,329,445 1,611,162 281,717 21.19

0 0 0 0 0 0 0 0.00
TOTAL 60,335,272 60,888,489 63,384,540 64,958,028 66,007,480 68,269,129 2,261,649 3.43

                              ================= ================= ================= ================= ================= ================= ================= =================
O&M FUND (20)
REVENUE FROM LOCAL SOURCES 8,717,080 8,576,759 8,716,626 8,827,587 8,599,384 10,095,263 1,495,879 17.40
REVENUE FROM STATE SOURCES 0 0 0 50,000 0 1,000,000 1,000,000 100.00
REVENUE FROM FEDERAL SOURCES 0 0 0 0 0 936,000 936,000 100.00

0 0 0 0 0 0 0 0.00
TOTAL 8,717,080 8,576,759 8,716,626 8,877,587 8,599,384 12,031,263 3,431,879 39.91

                              ================= ================= ================= ================= ================= ================= ================= =================
TRANSPORTATION FUND (40)
REVENUE FROM LOCAL SOURCES 1,995,578 1,766,716 1,907,036 2,204,101 2,330,096 3,019,325 689,229 29.58
REVENUE FROM STATE SOURCES 712,464 985,416 1,142,086 1,077,722 1,076,209 600,000 (476,209) (44.25)

TOTAL 2,708,042 2,752,132 3,049,121 3,281,823 3,406,305 3,619,325 213,020 6.25
                              ================= ================= ================= ================= ================= ================= ================= =================
IMRF/SS FUND (50)
REVENUE FROM LOCAL SOURCES 2,136,178 2,425,288 2,623,284 2,857,716 2,925,210 3,126,113 200,903 6.87

TOTAL 2,136,178 2,425,288 2,623,284 2,857,716 2,925,210 3,126,113 200,903 6.87
                              ================= ================= ================= ================= ================= ================= ================= =================
WORKING CASH FUND (70)
REVENUE FROM LOCAL SOURCES 43,469 51,801 77,821 79,088 54,939 5,000 (49,939) (90.90)

TOTAL 43,469 51,801 77,821 79,088 54,939 5,000 (49,939) (90.90)
                              ================= ================= ================= ================= ================= ================= ================= =================

GRAND TOTAL 73,940,041 74,694,469 77,851,391 80,054,242 80,993,318 87,050,830 6,057,512 7.48

*Numbers reported on cash basis and will 
be adjusted during the audit process.  

FIVE-YEAR ACTUAL REVENUE HISTORY PLUS CURRENT FY22 BUDGET
OPERATING FUNDS (ED, O&M, TRANS., IMRF/SS AND WORKING CASH)
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2016-17 2017-18 2018-19 2019-20 2020-21* 2021-2022 $ Difference % Difference
FYTD Activity FYTD Activity FYTD Activity FYTD Activity FYTD Activity Budget From FY 21 From FY 21

Education Fund (10)
SALARIES 43,374,966 44,025,822 44,419,323 45,283,628 45,014,327 47,573,835 2,559,508 5.69
BENEFITS 6,619,884 6,664,956 6,368,135 6,365,189 6,739,952 7,154,400 414,448 6.15
PURCHASED SERVICES 4,596,178 4,387,613 4,928,263 5,279,575 5,355,324 6,812,734 1,457,410 27.21
SUPPLIES 1,812,569 1,891,180 1,970,031 1,793,070 2,657,234 1,821,983 (835,251) (31.43)
CAPITAL OUTLAY 712,527 254,667 943,638 937,119 1,226,923 1,165,060 (61,863) (5.04)
OTHER OBJECTS 3,568,265 3,471,312 3,882,255 3,697,176 3,208,285 3,620,615 412,330 12.85

Total 60,684,389 60,695,550 62,511,645 63,355,757 64,202,045 68,148,627 3,946,582 6.15
================= ================= ================= ================= ================= ================= ================= =================

O&M Fund (20)
SALARIES 3,702,516 3,677,393 3,701,263 3,541,918 3,482,665 3,642,931 160,266 4.60
BENEFITS 643,889 640,176 629,463 547,199 611,183 660,857 49,674 8.13
PURCHASED SERVICES 1,281,316 1,111,038 1,293,385 1,691,316 1,083,934 1,535,375 451,441 41.65
SUPPLIES 1,783,667 1,732,629 1,773,208 1,635,862 1,522,803 1,876,100 353,297 23.20
CAPITAL OUTLAY 997,822 646,165 915,043 2,545,010 1,070,707 4,316,000 3,245,293 303.10
OTHER OBJECTS 405 895 0 270 0 0 0 0.00

Total 8,409,614 7,808,296 8,312,363 9,961,575 7,771,292 12,031,263 4,259,971 54.82
                          ================= ================= ================= ================= ================= ================= ================= =================
Transportation Fund (40)
SALARIES 11,338 13,219 0 0 0 0 0 0.00
PURCHASED SERVICES 2,696,704 2,692,505 3,049,121 2,724,342 1,525,265 3,619,325 2,094,060 137.29
CAPITAL OUTLAY 0 0 0 0 0 0 0 0.00

Total 2,708,042 2,705,724 3,049,121 2,724,342 1,525,265 3,619,325 2,094,060 137.29
                          ================= ================= ================= ================= ================= ================= ================= =================
IMRF/SS Fund (50)
BENEFITS 2,463,435 2,462,349 2,467,484 2,755,167 2,883,118 3,094,980 211,862 7.35

Total 2,463,435 2,462,349 2,467,484 2,755,167 2,883,118 3,094,980 211,862 7.35
                          ================= ================= ================= ================= ================= ================= ================= =================
Grand Total 74,265,479 73,671,919 76,340,613 78,796,842 76,381,720 86,894,195 10,512,475 13.76

*Numbers reported on cash basis and will
be adjusted during the audit process.

FIVE-YEAR ACTUAL EXPENDITURE HISTORY PLUS CURRENT FY22 BUDGET
OPERATING FUNDS (ED, O&M, TRANS., SS/IMRF)
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X School District
Joint Agreement

Accounting Basis:
Cash

X Accrual

Date of Amended Budget:

District Name:
District RCDT No:

,  County of ,
.

, 
   County of ,

20th day of ,     20 21 ,

.

21

*
** Type in the members who voted "YEA" nor "NAY".  Actual school board member signatures are not required for electronic submission.

(1) A certified copy of this document must be filed with the county clerk within 30 days of adoption as required 
by Section 18-50 of the Property Tax Code (35 ILCS 200/18-50).  

(2) Districts are required to submit the adopted/amended budget electronically to ISBE within 30 days of adoption or by October 30,
whichever comes first. Budgets are submitted to School Finance Report (SFR): https://sec1.isbe.net/attachmgr/default.aspx 
Please type the member signatures before submitting to ISBE.  We do not accept PDF copies.

ISBE SD50-36/JA50-39 SB 05/21
Lyons Township High School District 204
06-016-2040-17

ILLINOIS STATE BOARD OF EDUCATION

SCHOOL DISTRICT/JOINT AGREEMENT BUDGET FORM *

School Business Services Division

Cook

Balanced budget, no deficit reduction 
plan is required. 

Lyons Township High School District 204
06-016-2040-17

July 1, 2021 - June 30, 2022

** MEMBERS VOTING YEA: ** MEMBERS VOTING NAY:

(MM/DD/YY)

September

July 1, 2021
Lyons Township High School District 204

Cook

June 30, 2022

 If your FY21 AFR states that you need to do a deficit reduction plan and your FY22 budget is balanced please state the measures you took 
to have your budget become balanced.  (Bckgrnd-Assumpt 25-26)

June 30, 2022

September

July 1, 2021

20th

Lyons Township High School District 204

Based on the 23 Illinois Administrative Code-Part 100 and inconformity with Section 17-1 of the School Code. 

Budget of 
State of Illinois, for the Fiscal Year beginning and ending

WHEREAS the Board of Education of
  State of Illinois, caused to be prepared in tentative form a budget, and the Secretary

of this Board has made the same conveniently available to public inspection for at least thirty days prior to final action thereon;
AND WHEREAS a public hearing was held as to such budget on the 

notice of said hearing was given at least thirty days prior thereto as required by law, and all other legal requirements have been complied with;

NOW, THEREFORE, Be it resolved by the Board of Education of said district as follows:   

Section 1:  That the fiscal year of this school district be and the same hereby is fixed and declared to be 

beginning

Section 2: That the following budget containing an estimate of amounts available in each Fund, separately, and expenditures from each be 
and the same is hereby adopted as the budget of this school district for said fiscal year.

ADOPTION OF BUDGET  
The budget shall be approved and signed below by members of the School Board.    Adopted this     

and ending

day of by a roll call vote of Yeas, and Nays, to wit:,  20

Page 1 50-36 Form for Final Approval
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Page 2 BUDGET SUMMARY Page 2

1

2

3

4
5

6
7
8
9
10
11

12
13
14
15
16
17
18
19
20
21

22

23
24
25
26
27
28
29
30
31

32

33
34
35
36
37
38
39
40
41
42
43
44
45
46

A B C D E F G H I J K L
Begin entering data on EstRev 5-10 and EstExp 11-17 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct #   Educational   Operations & 

Maintenance
Debt Service Transportation    Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

ESTIMATED BEGINNING FUND BALANCE July 1, 2021 1 (without Student 
Activity Funds) 32,321,291 7,715,042 1,347,790 3,014,843 1,030,509 0 3,982,921 0 0

RECEIPTS/REVENUES (without Student Activity Funds)

LOCAL SOURCES 1000 63,181,550 10,095,263 2,623,301 3,019,325 3,126,113 0 5,000 0 0
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE                                 
DISTRICT TO ANOTHER DISTRICT

2000
0 0 0 0

STATE SOURCES 3000 3,476,417 1,000,000 0 600,000 0 0 0 0 0
FEDERAL SOURCES 4000 1,611,162 936,000 0 0 0 0 0 0 0
Total Direct Receipts/Revenues 8 68,269,129 12,031,263 2,623,301 3,619,325 3,126,113 0 5,000 0 0

Receipts/Revenues for "On Behalf" Payments 2 3998

Total Receipts/Revenues 68,269,129 12,031,263 2,623,301 3,619,325 3,126,113 0 5,000 0 0

DISBURSEMENTS/EXPENDITURES (without Student Activity Funds)

INSTRUCTION 1000 44,867,444 1,144,270 0
SUPPORT SERVICES 2000 20,493,527 12,031,263 3,619,325 1,940,787 0 0 0
COMMUNITY SERVICES 3000 212,956 0 0 9,923 0
PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 2,575,000 0 0 0 0 0 0 0
DEBT SERVICES 5000 0 0 2,562,961 0 0 0 0
PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0

Total Direct Disbursements/Expenditures 9 68,148,927 12,031,263 2,562,961 3,619,325 3,094,980 0 0 0

Disbursements/Expenditures for "On Behalf" Payments 2 4180 0 0 0 0 0 0 0 0
Total Disbursements/Expenditures 68,148,927 12,031,263 2,562,961 3,619,325 3,094,980 0 0 0
Excess of Direct Receipts/Revenues Over (Under) Direct 
Disbursements/Expenditures 120,202 0 60,340 0 31,133 0 5,000 0 0

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)
PERMANENT TRANSFER FROM VARIOUS FUNDS

Abolishment the Working Cash Fund 16 7110

Abatement of the Working Cash Fund 16 7110

Transfer of Working Cash Fund Interest 7120
Transfer Among Funds 7130
Transfer of Interest 7140
Transfer from Capital Projects Fund to O&M Fund 7150 0

Transfer of Excess Fire Prev & Safety Tax & Interest 3 Proceeds to O&M Fund 7160
0

Transfer of Excess Accumulated Fire Prev & Safety Bond and Int 3a Proceeds to 
Debt Service Fund                             

7170
0

SALE OF BONDS (7200)

Principal on Bonds Sold 4 7210

Premium on Bonds Sold 7220
Accrued Interest on Bonds Sold 7230

Sale or Compensation for Fixed Assets 5 7300

Transfer to Debt Service to Pay Principal on Capital Leases 7400 0
Transfer to Debt Service Fund to Pay Interest on Capital Leases 7500 0
Transfer to Debt Service Fund to Pay Principal on Revenue Bonds 7600 0
Transfer to Debt Service Fund to Pay Interest on Revenue Bonds 7700 0
Transfer to Capital Projects Fund 7800 0
ISBE Loan Proceeds 7900
Other Sources Not Classified Elsewhere 7990

Total Other Sources of Funds 8 0 0 0 0 0 0 0 0 0
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Page 3 BUDGET SUMMARY Page 3

1

2

A B C D E F G H I J K L
Begin entering data on EstRev 5-10 and EstExp 11-17 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct #   Educational   Operations & 

Maintenance
Debt Service Transportation    Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

47
49
50
51
52
53
54

55

56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80

81
82

83

84
85

86
87

88
89
90

91

92
93

94
95

OTHER USES OF FUNDS (8000)
TRANSFER TO VARIOUS OTHER FUNDS (8100)

Abolishment or Abatement of the Working Cash Fund 16 8110 0
Transfer of Working Cash Fund Interest 8120 0
Transfer Among Funds 8130

Transfer of Interest 6 8140
Transfer from Capital Projects Fund to O&M Fund 8150

Transfer of Excess Fire Prev & Safety Tax & Interest 3 Proceeds to O&M Fund
8160

Transfer of Excess Accumulated Fire Prev & Safety Bond 3a                                  and 
Int Proceeds to Debt Service Fund                             

8170

Taxes Pledged to Pay Principal on Capital Leases 8410
Grants/Reimbursements Pledged to Pay Principal on Capital Leases 8420
Other Revenues Pledged to Pay Principal on Capital Leases 8430
Fund Balance Transfers Pledged to Pay Principal on Capital Leases 8440
Taxes Pledged to Pay Interest on Capital Leases 8510
Grants/Reimbursements Pledged to Pay Interest on Capital Leases 8520
Other Revenues Pledged to Pay Interest on Capital Leases 8530
Fund Balance Transfers Pledged to Pay Interest on Capital Leases 8540
Taxes Pledged to Pay Principal on Revenue Bonds 8610
Grants/Reimbursements Pledged to Pay Principal on Revenue Bonds 8620
Other Revenues Pledged  to Pay Principal on Revenue Bonds 8630
Fund Balance Transfers Pledged to Pay Principal on Revenue Bonds 8640
Taxes Pledged to Pay Interest on Revenue Bonds 8710
Grants/Reimbursements Pledged to Pay Interest on Revenue Bonds 8720
Other Revenues Pledged to Pay Interest on Revenue Bonds 8730
Fund Balance Transfers Pledged to Pay Interest on Revenue Bonds 8740
Taxes Transferred to Pay for Capital Projects 8810
Grants/Reimbursements Pledged to Pay for Capital Projects 8820
Other Revenues Pledged to Pay for Capital Projects 8830
Fund Balance Transfers Pledged to Pay for Capital Projects 8840
Transfer to Debt Service Fund to Pay Principal on ISBE Loans 8910
Other Uses Not Classified Elsewhere 8990

Total Other Uses of Funds 9 0 0 0 0 0 0 0 0 0
Total Other Sources/Uses of Fund 0 0 0 0 0 0 0 0 0

ESTIMATED ENDING FUND BALANCE June 30, 2022 (Without Student Activity 
Funds) 32,441,493 7,715,042 1,408,130 3,014,843 1,061,642 0 3,987,921 0 0

Student Activity ESTIMATED BEGINNING FUND BALANCE July 1, 2021  
Fund 11 1,658,583

RECEIPTS/REVENUES (For Student Activity Funds)

Total Student Activity Direct Receipts/Revenues  (Local Sources) 1799 1,869,879

DISBURSEMENTS/EXPENDITURES (For Student Activity Funds)

Total Student Activity Direct Disbursements/Expenditures 1999 1,867,879

Excess of Direct Receipts/Revenues Over (Under) Direct 
Disbursements/Expenditures 2,000

Student Activity ESTIMATED ENDING FUND BALANCE June 30, 2022 1,660,583

Total ESTIMATED BEGINNING FUND BALANCE July 1, 2021 (All Sources 
Including Student Activity Funds) 33,979,874 7,715,042 1,347,790 3,014,843 1,030,509 0 3,982,921 0 0

RECEIPTS/REVENUES  (All Sources with Student Activity Funds)

LOCAL SOURCES 1000 65,051,429 10,095,263 2,623,301 3,019,325 3,126,113 0 5,000 0 0
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE                                 
DISTRICT TO ANOTHER DISTRICT

2000
0 0 0 0

STATE SOURCES 3000 3,476,417 1,000,000 0 600,000 0 0 0 0 0
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Page 4 BUDGET SUMMARY Page 4

1

2

A B C D E F G H I J K L
Begin entering data on EstRev 5-10 and EstExp 11-17 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct #   Educational   Operations & 

Maintenance
Debt Service Transportation    Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

96
97
98
99

100
101
102
103
104
105
106
107
108
109

110

111
112
113
114
116
117

118
119
120
121

122
123
124
125
126
127
128
129
130
131
132

FEDERAL SOURCES 4000 1,611,162 936,000 0 0 0 0 0 0 0
Total Direct Receipts/Revenues 8 70,139,008 12,031,263 2,623,301 3,619,325 3,126,113 0 5,000 0 0

Receipts/Revenues for "On Behalf" Payments 2 3998 0 0 0 0 0 0 0 0
Total Receipts/Revenues 70,139,008 12,031,263 2,623,301 3,619,325 3,126,113 0 5,000 0 0

DISBURSEMENTS/EXPENDITURES (All Sources with Student Activity Funds)

INSTRUCTION 1000 46,735,323 1,144,270 0
SUPPORT SERVICES 2000 20,493,527 12,031,263 3,619,325 1,940,787 0 0 0
COMMUNITY SERVICES 3000 212,956 0 0 9,923 0
PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 2,575,000 0 0 0 0 0 0 0
DEBT SERVICES 5000 0 0 2,562,961 0 0 0 0
PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0

Total Direct Disbursements/Expenditures 9 70,016,806 12,031,263 2,562,961 3,619,325 3,094,980 0 0 0

Disbursements/Expenditures for "On Behalf" Payments 2 4180 0 0 0 0 0 0 0 0
Total Disbursements/Expenditures 70,016,806 12,031,263 2,562,961 3,619,325 3,094,980 0 0 0
Excess of Direct Receipts/Revenues Over (Under) Direct 
Disbursements/Expenditures 122,202 0 60,340 0 31,133 0 5,000 0 0

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

Total Other Sources of Funds 8 0 0 0 0 0 0 0 0 0
OTHER USES OF FUNDS (8000)

Total Other Uses of Funds 9 0 0 0 0 0 0 0 0 0
Total Other Sources/Uses of Fund 0 0 0 0 0 0 0 0 0

ESTIMATED ENDING FUND BALANCE June 30, 2022 (All Sources With student 
Activity Funds) 34,102,076 7,715,042 1,408,130 3,014,843 1,061,642 0 3,987,921 0 0

SUMMARY OF EXPENDITURES Without Student Activity Funds (by Major Object)
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description Acct 
#

Educational Operations & 
Maintenance

Debt Service Transportation Municipal 
Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

Total By Object

Object Name
Salaries 100 47,573,835 3,642,931 0 0 0 0 51,216,766
Employee Benefits 200 7,154,400 660,857 0 3,094,980 0 0 0 10,910,237
Purchased Services 300 6,812,734 1,535,375 0 3,619,325 0 0 0 11,967,434
Supplies & Materials 400 1,821,983 1,876,100 0 0 0 0 3,698,083
Capital Outlay 500 1,165,060 4,316,000 0 0 0 0 5,481,060
Other Objects 600 3,620,915 0 2,562,961 0 0 0 0 0 6,183,876
Non-Capitalized Equipment 700 0 0 0 0 0 0 0
Termination Benefits 800 0 0 0 0 0
Total Expenditures 68,148,927 12,031,263 2,562,961 3,619,325 3,094,980 0 0 0 89,457,456
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Page 5 SUMMARY OF CASH TRANSACTIONS Page 5

1

2

3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20

21

22

23

24
25
26
27

28

29
30
31
32
33
34
35
36

37

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only Acct #   Educational   
Operations & 
Maintenance

Debt Service Transportation
   Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort
Fire Prevention & 

Safety

BEGINNING CASH BALANCE ON HAND July 1, 2021 7 (Without Student 
Activity Funds) 30,233,204 8,094,934 1,325,331 2,981,961 1,186,814 0 3,982,921 0 0

68,269,129 12,031,263 2,623,301 3,619,325 3,126,113 0 5,000 0 0
OTHER RECEIPTS
Interfund Loans Payable (Loans from Other Funds) 411

Interfund Loans Receivable (Repayment of Loans) 141

Notes and Warrants Payable 433

Other Current Assets 199

Total Other Receipts 0 0 0 0 0 0 0 0 0
68,269,129 12,031,263 2,623,301 3,619,325 3,126,113 0 5,000 0 0

Total Amount Available 98,502,333 20,126,197 3,948,632 6,601,286 4,312,927 0 3,987,921 0 0
68,148,927 12,031,263 2,562,961 3,619,325 3,094,980 0 0 0 0

OTHER DISBURSEMENTS

Interfund Loans Receivable (Loans to Other Funds) 10 141

Interfund Loans Payable (Repayment of Loans) 411

Notes and Warrants Payable 433

Other Current Liabilities 499

0 0 0 0 0 0 0 0 0
Total Direct Disbursements, Other Uses, & Other Disbursements 68,148,927 12,031,263 2,562,961 3,619,325 3,094,980 0 0 0 0

30,353,406 8,094,934 1,385,671 2,981,961 1,217,947 0 3,987,921 0 0

Activity Funds BEGINNING CASH BALANCE ON HAND July 1, 2021 7
1,658,583

1,869,879
Total Amount Available 3,528,462

1,867,879
1,660,583

Total BEGINNING CASH BALANCE ON HAND July 1, 2021 7 (With Student 
Activity Funds) 31,891,787 8,094,934 1,325,331 2,981,961 1,186,814 0 3,982,921 0 0

70,139,008 12,031,263 2,623,301 3,619,325 3,126,113 0 5,000 0 0
Total Other Receipts 0 0 0 0 0 0 0 0 0

70,139,008 12,031,263 2,623,301 3,619,325 3,126,113 0 5,000 0 0
Total Amount Available 102,030,795 20,126,197 3,948,632 6,601,286 4,312,927 0 3,987,921 0 0

70,016,806 12,031,263 2,562,961 3,619,325 3,094,980 0 0 0 0
0 0 0 0 0 0 0 0 0

Total Direct Disbursements, Other Uses, & Other Disbursements 70,016,806 12,031,263 2,562,961 3,619,325 3,094,980 0 0 0 0

32,013,989 8,094,934 1,385,671 2,981,961 1,217,947 0 3,987,921 0 0

Total Direct Disbursements & Other Uses 9

Total Other Disbursements

Total ENDING CASH BALANCE ON HAND June 30, 2022 7 (With Student Activity 
Funds)

Total Direct Disbursements & Other Uses 9

Activity funds ENDING CASH BALANCE ON HAND June 30, 2022 7

Total Direct Receipts & Other Sources 8

Total Direct Receipts, Other Sources, & Other Receipts

Total Direct Receipts & Other Sources 8

Total Direct Receipts & Other Sources 8

Total Direct Receipts, Other Sources, & Other Receipts

Total Direct Disbursements & Other Uses 9

Total Other Disbursements

ENDING CASH BALANCE ON HAND June 30, 2022 7 (Without Student Activity 
Funds)
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Page 6 ESTIMATED RECEIPTS/REVENUES Page 6

1

2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#
Educational     Operations & 

Maintenance
Debt Service Transportation Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

RECEIPTS/REVENUES FROM LOCAL SOURCES (1000)

AD VALOREM TAXES LEVIED BY LOCAL EDUCATION AGENCY 1100

Designated Purposes Levies   11  (1110-1120)  56,960,442 8,734,748 2,613,301 2,427,855 2,861,113 0 0 0 0
Leasing Purposes Levy 12 1130
Special Education Purposes Levy 1140 391,443
FICA and Medicare Only Levies 1150
Area Vocational Construction Purposes Levy 1160
Summer School Purposes Levy 1170
Other Tax Levies (Describe & Itemize) 1190
Total Ad Valorem Taxes Levied by District 57,351,885 8,734,748 2,613,301 2,427,855 2,861,113 0 0 0 0

PAYMENTS IN LIEU OF TAXES 1200

Mobile Home Privilege Tax 1210
Payments from Local Housing Authority 1220

Corporate Personal Property Replacement Taxes13 1230 2,723,015 1,135,515 586,470 255,000
Other Payments in Lieu of Taxes (Describe & Itemize) 1290
Total Payments in Lieu of Taxes 2,723,015 1,135,515 0 586,470 255,000 0 0 0 0

TUITION 1300

Regular Tuition from Pupils or Parents (In State) 1311
Regular Tuition from Other Districts (In State) 1312
Regular Tuition from Other Sources (In State) 1313
Regular Tuition from Other Sources (Out of State) 1314
Summer School Tuition from Pupils or Parents (In State) 1321 245,000
Summer School Tuition from Other Districts (In State) 1322
Summer School Tuition from Other Sources (In State) 1323
Summer School Tuition from Other Sources (Out of State) 1324
CTE Tuition from Pupils or Parents (In State) 1331
CTE Tuition from Other Districts (In State) 1332
CTE Tuition from Other Sources (In State) 1333
CTE Tuition from Other Sources (Out of State) 1334
Special Education Tuition from Pupils or Parents (In State) 1341
Special Education Tuition from Other Districts (In State) 1342
Special Education Tuition from Other Sources (In State) 1343
Special Education Tuition from Other Sources (Out of State) 1344
Adult Tuition from Pupils or Parents (In State) 1351 78,200
Adult Tuition from Other Districts (In State) 1352
Adult Tuition from Other Sources (In State) 1353
Adult Tuition from Other Sources (Out of State) 1354
Total Tuition 323,200

TRANSPORTATION FEES 1400

Regular Transportation Fees from Pupils or Parents (In State) 1411
Regular Transportation Fees from Other Districts (In State) 1412
Regular Transportation Fees from Other Sources (In State) 1413
Regular Transportation Fees from Co-curricular Activities (In State) 1415
Regular Transportation Fees from Other Sources (Out of State) 1416
Summer School Transportation Fees from Pupils or Parents (In State) 1421
Summer School Transportation Fees from Other Districts (In State) 1422
Summer School Transportation Fees from Other Sources (In State) 1423
Summer School Transportation Fees from Other Sources (Out of State) 1424
CTE Transportation Fees from Pupils or Parents (In State) 1431
CTE Transportation Fees from Other Districts (In State) 1432
CTE Transportation Fees from Other Sources (In State) 1433
CTE Transportation Fees from Other Sources (Out of State) 1434
Special Education Transportation Fees from Pupils or Parents (In State) 1441
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Page 7 ESTIMATED RECEIPTS/REVENUES Page 7

1

2

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#
Educational     Operations & 

Maintenance
Debt Service Transportation Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108

Special Education Transportation Fees from Other Districts (In State) 1442
Special Education Transportation Fees from Other Sources (In State) 1443
Special Education Transportation Fees from Other Sources (Out of State) 1444
Adult Transportation Fees from Pupils or Parents (In State) 1451
Adult Transportation Fees from Other Districts (In State) 1452
Adult Transportation Fees from Other Sources (In State) 1453
Adult Transportation Fees from Other Sources (Out of State) 1454
Total Transportation Fees 0

EARNINGS ON INVESTMENTS 1500

Interest on Investments 1510 50,000 20,000 10,000 5,000 10,000 5,000
Gain or Loss on Sale of Investments 1520
Total Earnings on Investments 50,000 20,000 10,000 5,000 10,000 0 5,000 0 0

FOOD SERVICE 1600

Sales to Pupils - Lunch 1611 940,000
Sales to Pupils - Breakfast 1612
Sales to Pupils - A la Carte 1613
Sales to Pupils - Other (Describe & Itemize) 1614
Sales to Adults 1620 30,000
Other Food Service (Describe & Itemize) 1690
Total Food Service 970,000

DISTRICT/SCHOOL ACTIVITY INCOME 1700

Admissions - Athletic 1711 22,000
Admissions - Other 1719
Fees 1720 702,250
Book Store Sales 1730
Other District/School Activity Revenue (Describe & Itemize) 1790 349,700
Student Activity Fund Revenues 1799 1,869,879
Total District/School Activity Income (without Student Activity Funds 1799) 1,073,950 0
Total District/School Activity Income (with Student Activity Funds 1799) 2,943,829
TEXTBOOK INCOME 1800

Rentals - Regular Textbooks 1811 245,000
Rentals - Summer School Textbooks 1812
Rentals - Adult/Continuing Education Textbooks 1813
Rentals - Other (Describe) 1819
Sales - Regular Textbooks 1821 275,000
Sales - Summer School Textbooks 1822
Sales - Adult/Continuing Education Textbooks 1823
Sales - Other (Describe & Itemize) 1829
Other (Describe & Itemize) 1890
Total Textbooks 520,000

OTHER REVENUE FROM LOCAL SOURCES 1900

Rentals 1910 195,000
Contributions and Donations from Private Sources 1920
Impact Fees from Municipal or County Governments 1930 2,500
Services Provided Other Districts 1940
Refund of Prior Years' Expenditures 1950
Payments of Surplus Moneys from TIF Districts 1960
Drivers' Education Fees 1970 57,000
Proceeds from Vendors' Contracts 1980 45,000
School Facility Occupation Tax Proceeds 1983
Payment from Other Districts 1991
Sale of Vocational Projects 1992
Other Local Fees (Describe & Itemize) 1993 15,000
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Page 8 ESTIMATED RECEIPTS/REVENUES Page 8

1

2

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#
Educational     Operations & 

Maintenance
Debt Service Transportation Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

109
110

111

112

113
114
115
116

117
118
119
120
121
122

123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155

Other Local Revenues (Describe & Itemize) 1999 50,000 10,000
Total Other Revenue from Local Sources 169,500 205,000 0 0 0 0 0 0 0

Total Receipts/Revenues from Local Sources (without Student Activity Funds 1799) 1000 63,181,550 10,095,263 2,623,301 3,019,325 3,126,113 0 5,000 0 0

Total Receipts/Revenues from Local Sources (with Student Activity Funds 1799) 65,051,429
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE                                               
DISTRICT TO ANOTHER DISTRICT (2000)
Flow-Through Revenue from State Sources 2100
Flow-Through Revenue from Federal Sources 2200
Other Flow-Through Revenue (Describe & Itemize) 2300
Total Flow-Through Receipts/Revenues From                                                         One 
District to Another District

2000 0 0 0 0

RECEIPTS/REVENUES FROM STATE SOURCES (3000)

UNRESTRICTED GRANTS-IN-AID (3001-3099)
Evidence Based Funding Formula (Section 18-8.15) 3001 2,791,532
Reorganization Incentives (Accounts 3005-3021) 3005
Fast Growth District Grants 3030

Other Unrestricted Grants-In-Aid From State Sources (Describe & Itemize)
3099

Total Unrestricted Grants-In-Aid 2,791,532 0 0 0 0 0 0 0

RESTRICTED GRANTS-IN-AID (3100-3900)
SPECIAL EDUCATION
Special Education - Private Facility Tuition 3100 500,000
Special Education - Funding for Children Requiring Sp Ed Services 3105
Special Education - Personnel 3110
Special Education - Orphanage - Individual 3120
Special Education - Orphanage - Summer Individual 3130
Special Education - Summer School 3145
Special Education - Other (Describe & Itemize) 3199
Total Special Education 500,000 0 0

CAREER AND TECHNICAL EDUCATION (CTE)
CTE - Technical Education - Tech Prep 3200
CTE - Secondary Program Improvement (CTEI) 3220 83,000
CTE - WECEP 3225
CTE - Agriculture Education 3235
CTE - Instructor Practicum 3240
CTE - Student Organizations 3270
CTE - Other (Describe & Itemize) 3299
Total Career and Technical Education 83,000 0 0

BILINGUAL EDUCATION
Bilingual Education - Downstate - TPI and TBE 3305
Bilingual Education - Downstate - Transitional Bilingual Education 3310
Total Bilingual Education 0 0
State Free Lunch & Breakfast 3360 1,885
School Breakfast Initiative 3365

Driver Education 3370 100,000
Adult Education (from ICCB) 3410

Adult Education - Other (Describe & Itemize) 3499

TRANSPORTATION
Transportation - Regular and Vocational 3500 25,000
Transportation - Special Education 3510 575,000
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Page 9 ESTIMATED RECEIPTS/REVENUES Page 9

1

2

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#
Educational     Operations & 

Maintenance
Debt Service Transportation Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173

174
175

176
177

178
179
180
181

182
183

184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202

Transportation - Other (Describe & Itemize) 3599
Total Transportation 0 0 600,000 0
Learning Improvement - Change Grants 3610

Scientific Literacy 3660

Truant Alternative/Optional Education 3695

Early Childhood - Block Grant 3705

Chicago General Education Block Grant 3766

Chicago Educational Services Block Grant 3767

School Safety & Educational Improvement Block Grant 3775

Technology - Technology for Success 3780

State Charter Schools 3815

Extended Learning Opportunities - Summer Bridges 3825

Infrastructure Improvements - Planning/Construction 3920

School Infrastructure - Maintenance Projects 3925 1,000,000
Other Restricted Revenue from State Sources (Describe & Itemize) 3999

Total Restricted Grants-In-Aid 684,885 1,000,000 0 600,000 0 0 0 0 0
Total Receipts/Revenues from State Sources 3000 3,476,417 1,000,000 0 600,000 0 0 0 0 0

RECEIPTS/REVENUES FROM FEDERAL SOURCES (4000)

Federal Impact Aid 4001
Other Unrestricted Grants-In-Aid Received Directly from the Federal Govt. (Describe 
& Itemize)

4009

0 0 0 0 0 0 0 0 0

Head Start 4045
Construction (Impact Aid) 4050
MAGNET 4060
Other Restricted Grants-In-Aid Received Directly from Federal Govt.                      
(Describe & Itemize)

4090

Total Restricted Grants-In-Aid Received Directly  from Federal Govt. 0 0 0 0 0 0

TITLE V
Title V - Flexibility and Accountability 4100
Title V - SEA Projects 4105
Title V - Rural Education Initiative (REI) 4107
Title V - Other (Describe & Itemize) 4199
Total Title V 0 0 0 0

FOOD SERVICE
Breakfast Start-Up Expansion 4200
National School Lunch Program 4210
Special Milk Program 4215 12,000
School Breakfast Program 4220
Summer Food Service Admin/Program 4225
Child and Adult Care Food Program 4226
Fresh Fruit and Vegetables 4240
Food Service - Other (Describe & Itemize) 4299
Total Food Service 12,000 0

TITLE I
Title I - Low Income 4300 225,000

UNRESTRICTED GRANTS-IN-AID RECEIVED DIRECTLY FROM FEDERAL GOVT. (4001-
4009)

Total Unrestricted Grants-In-Aid Received Directly from Fed Govt
RESTRICTED GRANTS-IN-AID RECEIVED DIRECTLY FROM FEDERAL GOVT                     
(4045-4090)

RESTRICTED GRANTS-IN-AID RECEIVED FROM FEDERAL                                                     
GOVT. THRU THE STATE  (4100-4999)
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Page 10 ESTIMATED RECEIPTS/REVENUES Page 10

1

2

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#
Educational     Operations & 

Maintenance
Debt Service Transportation Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

203
204
205
206
207
208
209
210
211
212
213
214
215
216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256

Title I - Low Income - Neglected, Private 4305
Title I - Migrant Education 4340
Title I - Other (Describe & Itemize) 4399
Total Title I 225,000 0 0 0

TITLE IV
Title IV - Student Support & Academic Enrichment Grant 4400 12,500
Title IV - 21st Century 4421
Title IV - Other (Describe & Itemize) 4499
Total Title IV 12,500 0 0 0

FEDERAL - SPECIAL EDUCATION
Federal Special Education - Preschool Flow-Through 4600
Federal Special Education - Preschool Discretionary 4605
Federal Special Education - IDEA Flow Through 4620 847,537
Federal Special Education - IDEA Room & Board 4625 150,000
Federal Special Education - IDEA Discretionary 4630
Federal Special Education - IDEA - Other (Describe & Itemize) 4699
Total Federal Special Education 997,537 0 0 0

CTE - PERKINS
CTE - Perkins-Title IIIE Tech Prep 4770 37,125
CTE - Other (Describe & Itemize) 4799
Total CTE - Perkins 37,125 0 0
Federal - Adult Education 4810

ARRA - General State Aid - Education Stabilization 4850
ARRA - Title I - Low Income 4851
ARRA - Title I - Neglected, Private 4852
ARRA - Title I - Delinquent, Private 4853
ARRA - Title I - School Improvement (Part A) 4854
ARRA - Title I - School Improvement (Section 1003g) 4855
ARRA - IDEA - Part B - Preschool 4856
ARRA - IDEA - Part B - Flow-Through 4857
ARRA - Title IID - Technology - Formula 4860
ARRA - Title IID - Technology - Competitive 4861
ARRA - McKinney - Vento Homeless Education 4862
ARRA - Child Nutrition Equipment Assistance 4863
Impact Aid Formula Grants 4864
Impact Aid Competitive Grants 4865
Qualified Zone Academy Bond Tax Credits 4866
Qualified School Construction Bond Credits 4867
Build America Bond Tax Credits 4868
Build America Bond Interest Reimbursement 4869
ARRA - General State Aid - Other Government Services Stabilization 4870
Other ARRA Funds - II 4871
Other ARRA Funds - III 4872
Other ARRA Funds - IV 4873
Other ARRA Funds - V 4874
ARRA - Early Childhood 4875
Other ARRA Funds - VII 4876
Other ARRA Funds - VIII 4877
Other ARRA Funds - IX 4878
Other ARRA Funds - X 4879
Other ARRA Funds - Ed Job Fund Program 4880
Total Stimulus Programs 0 0 0 0 0 0 0 0

    Race to the Top Program 4901

Race to the Top - Preschool Expansion Grant 4902
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Page 11 ESTIMATED RECEIPTS/REVENUES Page 11

1

2

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#
Educational     Operations & 

Maintenance
Debt Service Transportation Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

257
258
259
260
261
262
263
264
265
266

267

268
269

270

271

Title III - Instruction for English Learners & Immigrant Students 4905

Title III - English Language Acquistion 4909

McKinney Education for Homeless Children 4920

Title II - Eisenhower - Professional Development Formula 4930

Title II - Teacher Quality 4932 57,000
Federal Charter Schools 4960

State Assessment Grants 4981

Grant for State Assessments and Related Activities 4982

Medicaid Matching Funds - Administrative Outreach 4991 35,000
Medicaid Matching Funds - Fee-For-Service Program 4992 35,000
Other Restricted Grants Received from Federal Government through State (Describe 
& Itemize)

4998 200,000 936,000

Total Restricted Grants-In-Aid Received from Federal Govt. Thru the State 1,611,162 936,000 0 0 0 0 0 0
TOTAL RECEIPTS/REVENUES FROM FEDERAL SOURCES 4000 1,611,162 936,000 0 0 0 0 0 0 0

TOTAL DIRECT RECEIPTS/REVENUES (without Student Activity Funds 1799) 68,269,129 12,031,263 2,623,301 3,619,325 3,126,113 0 5,000 0 0

TOTAL DIRECT RECEIPTS/REVENUES (with Student Activity Funds 1799) 70,139,008
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Page 12 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 12

1

2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53

54
55
56
57
58

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct 
#

Salaries Employee Benefits
Purchased 

Services
Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

10 - EDUCATIONAL FUND (ED)

INSTRUCTION (ED) 1000
Regular Programs 1100 26,289,508 3,206,951 571,120 712,065 355,546 5,665 31,140,855
Tuition Payment to Charter Schools 1115 0
Pre-K Programs 1125 0
Special Education Programs (Functions 1200 - 1220) 1200 5,928,047 1,325,269 35,215 43,710 2,700 5,800 7,340,741
Special Education Programs Pre-K 1225 0
Remedial and Supplemental Programs K-12 1250 56,515 18,160 7,000 110,000 191,675
Remedial and Supplemental Programs Pre-K 1275 0
Adult/Continuing Education Programs 1300 45,350 2,548 27,150 1,000 7,500 83,548
CTE Programs 1400 7,100 13,000 20,100
Interscholastic Programs 1500 1,566,867 16,522 277,415 139,550 20,050 11,300 2,031,704
Summer School Programs 1600 178,495 2,800 120,920 7,600 25,000 334,815
Gifted Programs 1650 0
Driver's Education Programs 1700 575,200 73,759 43,200 6,000 100 698,259
Bilingual Programs 1800 4,250 5,000 9,250
Truant Alternative & Optional Programs 1900 402,762 50,335 32,400 1,000 2,530,000 3,016,497
Pre-K Programs - Private Tuition 1910 0
Regular K-12 Programs  Private Tuition 1911 0
Special Education Programs K-12 Private Tuition 1912 0
Special Education Programs Pre-K Tuition 1913 0
Remedial/Supplemental Programs K-12 Private Tuition 1914 0
Remedial/Supplemental Programs Pre-K Private Tuition 1915 0
Adult/Continuing Education Programs Private Tuition 1916 0
CTE Programs Private Tuition 1917 0
Interscholastic Programs Private Tuition 1918 0
Summer School Programs Private Tuition 1919 0
Gifted Programs Private Tuition 1920 0
Bilingual Programs Private Tuition 1921 0
Truants Alternative/Opt Ed Programs Private Tuition 1922 0
Student Activity Fund Expenditures 1999 1,867,879 1,867,879

Total Instruction14 (Without Student Activity Funds 1999) 1000 35,042,744 4,696,344 1,125,770 1,038,925 378,296 2,585,365 0 0 44,867,444
Total Instruction14 (With Student Activity Funds 1999) 1000 35,042,744 4,696,344 1,125,770 1,038,925 378,296 4,453,244 0 0 46,735,323

SUPPORT SERVICES (ED) 2000

Support Services - Pupil 2100
Attendance & Social Work Services 2110 1,263,513 435,729 13,150 6,300 1,400 1,720,092
Guidance Services 2120 3,563,325 518,029 185,538 45,268 1,350 4,313,510
Health Services 2130 273,871 84,927 37,022 9,250 405,070
Psychological Services 2140 0
Speech Pathology & Audiology Services 2150 0
Other Support Services - Pupils (Describe & Itemize) 2190 130,425 415 51,263 43,200 225,303
Total Support Services - Pupil 2100 5,231,134 1,039,100 286,973 104,018 0 2,750 0 0 6,663,975

Support Services - Instructional Staff 2200
Improvement of Instruction Services 2210 347,626 70,458 141,850 19,700 1,650 581,284
Educational Media Services 2220 1,708,843 286,923 585,500 86,250 786,764 1,750 3,456,030
Assessment & Testing 2230 0
Total Support Services - Instructional Staff 2200 2,056,469 357,381 727,350 105,950 786,764 3,400 0 0 4,037,314

Support Services - General Administration 2300
Board of Education Services 2310 644,000 14,700 21,000 679,700
Executive Administration Services 2320 400,002 65,028 13,700 3,450 3,200 485,380
Special Area Administration Services 2330 0

Tort Immunity Services
2360 - 
2370 0

Total Support Services - General Administration 2300 400,002 65,028 657,700 18,150 0 24,200 0 0 1,165,080

Support Services - School Administration 2400
Office of the Principal Services 2410 3,209,495 627,351 69,100 39,100 3,350 3,948,396
Other Support Services - School Administration (Describe & Itemize) 2490 48,250 1,000 49,250

Description:  Enter Whole Numbers Only
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Page 13 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 13

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct 
#

Salaries Employee Benefits
Purchased 

Services
Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115

Total Support Services - School Administration 2400 3,209,495 627,351 117,350 40,100 0 3,350 0 0 3,997,646

Support Services - Business 2500
Direction of Business Support Services 2510 191,601 47,940 800 400 240,741
Fiscal Services 2520 373,412 113,838 9,950 4,500 750 502,450
Operation & Maintenance of Plant Services 2540 162,500 3,200 165,700
Pupil Transportation Services 2550 0
Food Services 2560 1,284,024 6,500 11,000 1,301,524
Internal Services 2570 151,596 57,975 34,500 445,500 68,000 757,571
Total Support Services - Business 2500 716,609 219,753 1,491,774 459,700 0 80,150 0 0 2,967,986

Support Services - Central 2600
Direction of Central Support Services 2610 0
Planning, Research, Development & Evaluation Services 2620 0
Information Services 2630 164,544 10,389 63,750 3,400 650 242,733
Staff Services 2640 364,267 102,060 37,500 7,500 750 512,077
Data Processing Services 2660 223,921 35,978 166,350 550 300 427,099
Total Support Services - Central 2600 752,732 148,427 267,600 11,450 0 1,700 0 0 1,181,909

Other Support Services (Describe & Itemize) 2900 479,617 479,617
Total Support Services 2000 12,366,441 2,457,040 4,028,364 739,368 786,764 115,550 0 0 20,493,527
COMMUNITY SERVICES (ED) 3000 164,650 1,016 3,600 43,690 212,956
PAYMENTS TO OTHER DIST & GOVT UNITS (ED) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Programs 4110 150,000 150,000
Payments for Special Education Programs 4120 1,655,000 275,000 1,930,000
Payments for Adult/Continuing Education Programs 4130 0
Payments for CTE Programs 4140 0
Payments for Community College Programs 4170 0
Other Payments to In-State Govt Units (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4100 1,655,000 425,000 2,080,000
Payments for Regular Programs - Tuition 4210 0
Payments for Special Education Programs - Tuition 4220 495,000 495,000
Payments for Adult/Continuing Education Programs - Tuition 4230 0
Payments for CTE Programs - Tuition 4240 0
Payments for Community College Programs - Tuition 4270 0
Payments for Other Programs - Tuition 4280 0
Other Payments to In-State Govt Units (Describe & Itemize) 4290 0
Total Payments to Other Dist & Govt Units - Tuition (In State) 4200 495,000 495,000
Payments for Regular Programs - Transfers 4310 0
Payments for Special Education Programs - Transfers 4320 0
Payments for Adult/Continuing Ed Programs - Transfers 4330 0
Payments for CTE Programs - Transfers 4340 0
Payments for Community College Program - Transfers 4370 0
Payments for Other Programs - Transfers 4380 0
Other Payments to In-State Govt Units - Transfers (Describe & Itemize) 4390 0
Total Payments to Other Dist & Govt Units-Transfers (In State) 4300 0 0 0
Payments to Other Dist & Govt Units (Out of State) 4400 0
Total Payments to Other Dist & Govt Units 4000 1,655,000 920,000 2,575,000
DEBT SERVICE (ED) 5000
Debt Service - Interest on Short-Term Debt 5100

Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Property Repl Tax Anticipated Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest on Short-Term Debt 5100 0 0

Debt Service - Interest on Long-Term Debt 5200 0
Total Debt Service 5000 0 0

PROVISION FOR CONTINGENCIES (ED) 6000 0
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Page 14 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 14

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct 
#

Salaries Employee Benefits
Purchased 

Services
Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

116
117

118

119120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167

Total Direct Disbursements/Expenditures (without Student Activity Funds (1999) 47,573,835 7,154,400 6,812,734 1,821,983 1,165,060 3,620,915 0 0 68,148,927

Total Direct Disbursements/Expenditures (with Student Activity Funds (1999) 47,573,835 7,154,400 6,812,734 1,821,983 1,165,060 5,488,794 0 0 70,016,806
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (Without 
Student Activity Funds 1999) 120,202
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (With Student 
Activity Funds 1999) 122,202

20 - OPERATIONS AND MAINTENANCE FUND (O&M)

SUPPORT SERVICES (O&M) 2000
Support Services - Pupil 2100
Other Support Services - Pupils (Describe & Itemize) 2190 0
Support Services - Business 2500
Direction of Business Support Services 2510 0
Facilities Acquisition & Construction Services 2530 0
Operation & Maintenance of Plant Services 2540 3,642,931 660,857 1,535,375 1,876,100 4,316,000 12,031,263
Pupil Transportation Services 2550 0
Food Services 2560 0
Total Support Services - Business 2500 3,642,931 660,857 1,535,375 1,876,100 4,316,000 0 0 0 12,031,263
Other Support Services  (Describe & Itemize) 2900 0
Total Support Services 2000 3,642,931 660,857 1,535,375 1,876,100 4,316,000 0 0 0 12,031,263
COMMUNITY SERVICES (O&M) 3000 0

PAYMENTS TO OTHER DIST & GOVT UNITS (O&M) 4000

Payments to Other Dist & Govt Units (In-State) 4100

Payments for Regular Programs 4110 0
Payments for Special Education Programs 4120 0
Payments for CTE Program 4140 0
Other Payments to In-State Govt Units (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0

Payments to Other Dist & Govt Units (Out of State) 
14 4400 0

Total Payments to Other Dist & Govt Unit 4000 0 0 0
DEBT SERVICE (O&M) 5000
Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Prop Repl Tax Anticipated Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest on Short-Term Debt 5100 0 0

Debt Service - Interest on Long-Term Debt 5200 0
Total Debt Service 5000 0 0

PROVISION FOR CONTINGENCIES (O&M) 6000 0
Total Direct Disbursements/Expenditures 3,642,931 660,857 1,535,375 1,876,100 4,316,000 0 0 0 12,031,263
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures 0

30 - DEBT SERVICE FUND (DS)

PAYMENTS TO OTHER DIST & GOVT UNITS (DS) 4000

Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Programs 4110 0
Payments for Special Education Programs 4120 0
Other Payments to In-State Govt Units (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4000 0 0

DEBT SERVICE (DS) 5000

Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
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1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct 
#
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Purchased 

Services
Supplies & 
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Capital Outlay Other Objects
Non-Capitalized 
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Description:  Enter Whole Numbers Only

168
169
170
171
172
173

174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198

199
200
201
202
203
204
205
206
207
208
209

210
211
212
213
214
215
216
217
218
219

Tax Anticipation Notes 5120 0
Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest On Short-Term Debt 5100 0 0

Debt Service - Interest on Long-Term Debt 5200 212,961 212,961

Debt Service - Payments of Principal on Long-Term Debt 
15                                                         

(Lease/Purchase Principal Retired)  
5300

2,350,000 2,350,000
Debt Service Other (Describe & Itemize) 5400 0
Total Debt Service 5000 0 2,562,961 2,562,961

PROVISION FOR CONTINGENCIES (DS) 6000 0
Total Direct Disbursements/Expenditures 0 2,562,961 2,562,961

60,340

40 - TRANSPORTATION FUND (TR)

SUPPORT SERVICES (TR) 2000

Support Services - Pupils 2100
Other Support Services - Pupils (Describe & Itemize) 2190 0
Support Services - Business
Pupil Transportation Services 2550 3,619,325 3,619,325
Other Support Services (Describe & Itemize) 2900 0
Total Support Services 2000 0 0 3,619,325 0 0 0 0 0 3,619,325
COMMUNITY SERVICES (TR) 3000 0
PAYMENTS TO OTHER DIST & GOVT UNITS (TR) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Program 4110 0
Payments for Special Education Programs 4120 0
Payments for Adult/Continuing Education Programs 4130 0
Payments for CTE Programs 4140 0
Payments for Community College Programs 4170 0
Other Payments to In-State Govt Units (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0
Payments to Other Dist & Govt Units (Out-of-State)                                    (Describe 
& Itemize)

4400
0

Total Payments to Other Dist & Govt Units 4000 0 0 0

DEBT SERVICE (TR) 5000

Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other Interest on Short-Term Debt (Describe and Itemize) 5150 0
Total Debt Service - Interest On Short-Term Debt 5100 0 0

Debt Service - Interest on Long-Term Debt 5200 0
Debt Service - Payments of Principal on Long-Term Debt 15 (Lease/Purchase 
Principal Retired)

5300
0

Debt Service - Other (Describe and Itemize) 5400 0
Total Debt Service 5000 0 0

PROVISION FOR CONTINGENCIES (TR) 6000 0
0 0 3,619,325 0 0 0 0 0 3,619,325

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures 0

50 - MUNICIPAL RETIREMENT/SOC SEC FUND (MR/SS)

INSTRUCTION (MR/SS) 1000
Regular Program 1100 520,665 520,665

Total Direct Disbursements/Expenditures

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures
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2

A B C D E F G H I J K
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Description:  Enter Whole Numbers Only

220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
274
275
276

Pre-K Programs 1125 0
Special Education Programs (Functions 1200-1220) 1200 476,017 476,017
Special Education Programs Pre-K 1225 0
Remedial and Supplemental Programs K-12 1250 5,456 5,456
Remedial and Supplemental Programs Pre-K 1275 0
Adult/Continuing Education Programs 1300 1,625 1,625
CTE Programs 1400 0
Interscholastic Programs 1500 107,377 107,377
Summer School Programs 1600 7,950 7,950
Gifted Programs 1650 0
Driver's Education Programs 1700 19,609 19,609
Bilingual Programs 1800 0
Truant Alternative & Optional Programs 1900 5,571 5,571
Total Instruction 1000 1,144,270 1,144,270

SUPPORT SERVICES (MR/SS) 2000

Support Services - Pupil 2100
Attendance & Social Work Services 2110 183,192 183,192
Guidance Services 2120 126,844 126,844
Health Services 2130 16,243 16,243
Psychological Services 2140 0
Speech Pathology & Audiology Services 2150 0
Other Support Services - Pupils (Describe & Itemize) 2190 17,931 17,931
Total Support Services - Pupil 2100 344,210 344,210

Support Services - Instructional Staff 2200
Improvement of Instruction Services 2210 16,811 16,811
Educational Media Services 2220 302,004 302,004
Assessment & Testing 2230 0
Total Support Services - Instructional Staff 2200 318,815 318,815

Support Services - General Administration 2300
Board of Education Services 2310 0
Executive Administration Services 2320 23,536 23,536
Special Area Administrative Services 2330 0
Claims Paid from Self Insurance Fund 2361 0
Workers' Compensation or Workers' Occupation Disease Acts Payments 2362 0
Unemployment Insurance Payments 2363 0
Insurance Payments (regular or self-insurance) 2364 0
Risk Management and Claims Services Payments 2365 0
Judgment and Settlements 2366 0
Educatl, Inspectl, Supervisory Serv. Related to Loss Prevention or Reduction 2367 0
Reciprocal Insurance Payments 2368 0
Legal Service 2369 0
Total Support Services - General Administration 2300 23,536 23,536

Support Services - School Administration 2400
Office of the Principal Services 2410 162,760 162,760
Other Support Services - School Administration (Describe & Itemize) 2490 0
Total Support Services - School Administration 2400 162,760 162,760

Support Services - Business 2500
Direction of Business Support Services 2510 2,785 2,785
Fiscal Services 2520 85,656 85,656
Facilities Acquisition & Construction Services 2530 0
Operation & Maintenance of Plant Service 2540 850,606 850,606
Pupil Transportation Services 2550 0
Food Services 2560 0
Internal Services 2570 29,810 29,810
Total Support Services - Business 2500 968,857 968,857

Support Services - Central 2600
Direction of Central Support Services 2610 0
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A B C D E F G H I J K
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277
278
279
280
281
282
283
284
285
286
287
288
289
290
291
292
293
294
295
296
297
298
299
300301
302
303
304
305
306
307
308
309
310
311
312
313
314
315
316
317318
319320
321
322
323
324
325
326
327
328
329
330
331
332

Planning, Research, Development & Evaluation Services 2620 0
Information Services 2630 37,404 37,404
Staff Services 2640 32,836 32,836
Data Processing Services 2660 52,369 52,369
Total Support Services - Central 2600 122,609 122,609

Other Support Services (Describe & Itemize) 2900 0
Total Support Services 2000 1,940,787 1,940,787

COMMUNITY SERVICES (MR/SS) 3000 9,923 9,923
PAYMENTS TO OTHER DIST & GOVT UNITS (MR/SS) 4000
Payments for Regular Programs 4110 0
Payments for Special Education Programs 4120 0
Payments for CTE Programs 4140 0
Total Payments to Other Dist & Govt Units 4000 0 0

DEBT SERVICE (MR/SS) 5000

Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other (Describe & Itemize) 5150 0
Total Debt Service 5000 0 0

PROVISION FOR CONTINGENCIES (MR/SS) 6000 0
3,094,980 0 3,094,980

31,133

60 - CAPITAL PROJECTS (CP)

SUPPORT SERVICES (CP) 2000

Support Services - Business
Facilities Acquisition & Construction Services 2530 0
Other Support Services (Describe & Itemize) 2900 0
Total Support Services 2000 0 0 0 0 0 0 0 0

PAYMENTS TO OTHER DIST & GOVT UNITS (CP) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments to Regular Programs 4110 0
Payment for Special Education Programs 4120 0
Payment for CTE Programs 4140 0
Payments to Other Govt Units (In-State) (Describe & Itemize) 4190 0
Total Payments to Other Districts & Govt Units 4000 0 0 0

PROVISION FOR CONTINGENCIES (CP) 6000 0
Total Direct Disbursements/Expenditures 0 0 0 0 0 0 0 0
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures 0

70 WORKING CASH FUND (WC)

80 - TORT FUND (TF)

INSTRUCTION (TF) 1000

Regular Programs 1100 0
Tuition Payment to Charter Schools 1115 0
Pre-K Programs 1125 0
Special Education Programs (Functions 1200 - 1220) 1200 0
Special Education Programs Pre-K 1225 0
Remedial and Supplemental Programs K-12 1250 0
Remedial and Supplemental Programs Pre-K 1275 0
Adult/Continuing Education Programs 1300 0
CTE Programs 1400 0
Interscholastic Programs 1500 0

Total Direct Disbursements/Expenditures
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures
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Page 18 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 18

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct 
#

Salaries Employee Benefits
Purchased 

Services
Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

333
334
335
336
337
338
339
340
341
342
343
344
345
346
347
348
349
350
351
352
353
354
355
356
357
358
359
360
361
362
363
364
365
366
367
368
369
370
371
372
373
374
375
376
377
378
379
380
381
382
383
384
385
386
387
388

Summer School Programs 1600 0
Gifted Programs 1650 0
Driver's Education Programs 1700 0
Bilingual Programs 1800 0
Truant Alternative & Optional Programs 1900 0
Pre-K Programs - Private Tuition 1910 0
Regular K-12 Programs  Private Tuition 1911 0
Special Education Programs K-12 Private Tuition 1912 0
Special Education Programs Pre-K Tuition 1913 0
Remedial/Supplemental Programs K-12 Private Tuition 1914 0
Remedial/Supplemental Programs Pre-K Private Tuition 1915 0
Adult/Continuing Education Programs Private Tuition 1916 0
CTE Programs Private Tuition 1917 0
Interscholastic Programs Private Tuition 1918 0
Summer School Programs Private Tuition 1919 0
Gifted Programs Private Tuition 1920 0
Bilingual Programs Private Tuition 1921 0
Truants Alternative/Opt Ed Programs Private Tuition 1922 0

Total Instruction14 1000 0 0 0 0 0 0 0 0 0
SUPPORT SERVICES (TF) 2000
Support Services - Pupil 2100
Attendance & Social Work Services 2110 0
Guidance Services 2120 0
Health Services 2130 0
Psychological Services 2140 0
Speech Pathology & Audiology Services 2150 0
Other Support Services - Pupils (Describe & Itemize) 2190 0
Total Support Services - Pupil 2100 0 0 0 0 0 0 0 0 0
Support Services - Instructional Staff 2200
Improvement of Instruction Services 2210 0
Educational Media Services 2220 0
Assessment & Testing 2230 0
Total Support Services - Instructional Staff 2200 0 0 0 0 0 0 0 0 0
Support Services - General Administration 2300
Board of Education Services 2310 0
Executive Administration Services 2320 0
Special Area Administration Services 2330 0
Claims Paid from Self Insurance Fund 2361 0
Risk Management and Claims Services Payments 2365 0
Total Support Services - General Administration 2300 0 0 0 0 0 0 0 0 0
Support Services - School Administration 2400
Office of the Principal Services 2410 0
Other Support Services - School Administration (Describe & Itemize) 2490 0
Total Support Services - School Administration 2400 0 0 0 0 0 0 0 0 0
Support Services - Business 2500
Direction of Business Support Services 2510 0
Fiscal Services 2520 0
Operation & Maintenance of Plant Services 2540 0
Pupil Transportation Services 2550 0
Food Services 2560 0
Internal Services 2570 0
Total Support Services - Business 2500 0 0 0 0 0 0 0 0 0
Support Services - Central 2600
Direction of Central Support Services 2610 0
Planning, Research, Development & Evaluation Services 2620 0
Information Services 2630 0
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Page 19 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 19

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct 
#

Salaries Employee Benefits
Purchased 

Services
Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

389
390
391
392
393
394
395
396
397
398
399
400
401
402
403
404
405
406
407
408
409
410
411
412
413
414
415
416
417
418
419
420
421
422
423
424
425
426
427
428
429
430
431
432
433
434
435
436
437
438
439
440
441
442
443
444
445
446

Staff Services 2640 0
Data Processing Services 2660 0
Total Support Services - Central 2600 0 0 0 0 0 0 0 0 0
Other Support Services (Describe & Itemize) 2900 0
Total Support Services 2000 0 0 0 0 0 0 0 0 0
COMMUNITY SERVICES (TF) 3000 0
PAYMENTS TO OTHER DIST & GOVT UNITS (TF) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Programs 4110 0
Payments for Special Education Programs 4120 0
Payments for Adult/Continuing Education Programs 4130 0
Payments for CTE Programs 4140 0
Payments for Community College Programs 4170 0
Other Payments to In-State Govt Units (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0
Payments for Regular Programs - Tuition 4210 0
Payments for Special Education Programs - Tuition 4220 0
Payments for Adult/Continuing Education Programs - Tuition 4230 0
Payments for CTE Programs - Tuition 4240 0
Payments for Community College Programs - Tuition 4270 0
Payments for Other Programs - Tuition 4280 0
Other Payments to In-State Govt Units (Describe & Itemize) 4290 0
Total Payments to Other Dist & Govt Units - Tuition (In State) 4200 0 0
Payments for Regular Programs - Transfers 4310 0
Payments for Special Education Programs - Transfers 4320 0
Payments for Adult/Continuing Ed Programs - Transfers 4330 0
Payments for CTE Programs - Transfers 4340 0
Payments for Community College Program - Transfers 4370 0
Payments for Other Programs - Transfers 4380 0
Other Payments to In-State Govt Units - Transfers (Describe & Itemize) 4390 0
Total Payments to Other Dist & Govt Units-Transfers (In State) 4300 0 0 0
Payments to Other Dist & Govt Units (Out of State) 4400 0
Total Payments to Other Dist & Govt Units 4000 0 0 0
DEBT SERVICE (TF) 5000
Debt Service - Interest on Short-Term Debt
Tax Anticipation Warrants 5110 0
Corporate Personal Property Replacement Tax Anticipation Notes 5130 0
Other Interest or Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service 5000 0 0
PROVISION FOR CONTINGENCIES (TF) 6000 0

0 0 0 0 0 0 0 0 0

0

90 - FIRE PREVENTION & SAFETY FUND (FP&S)
SUPPORT SERVICES (FP&S) 2000
Support Services - Business 2500
Facilities Acquisition & Construction Services 2530 0
Operation & Maintenance of Plant Service 2540 0
Total Support Services - Business 2500 0 0 0 0 0 0 0 0
Other Support Services (Describe & Itemize) 2900 0
Total Support Services 2000 0 0 0 0 0 0 0 0

PAYMENTS TO OTHER DISTRICTS & GOVT UNITS (FP&S) 4000
Payments to Regular Programs 4110 0
Payments to Special Education Programs 4120 0
Other Payments to In-State Govt Units (Describe & Itemize) 4190 0
Total Payments to Other Districts & Govt Units (FPS) 4000 0 0
DEBT SERVICE (FP&S) 5000
Debt Service - Interest on Short-Term Debt 5100

Total Direct Disbursements/Expenditures
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures
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Page 20 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 20

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct 
#

Salaries Employee Benefits
Purchased 

Services
Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

447
448
449
450

451
452
453
454
455

Tax Anticipation Warrants 5110 0
Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest on Short-Term Debt 5100 0 0
Debt Service - Interest on Long-Term Debt 5200 0
Debt Service - Payments of Principal on Long-Term Debt 15    (Lease/Purchase 
Principal Retired)  

5300
0

Total Debt Service 5000 0 0
PROVISIONS FOR CONTINGENCIES (FP&S) 6000 0

0 0 0 0 0 0 0 0
0Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures

Total Direct Disbursements/Expenditures
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     This page is provided for detailed itemizations as requested within the body of the Report.

1. Revenue Function 1790 -- Summer camps for baseball, basketball, swimming, drumline, cooking, sewing and music.
2. Revenue Function 1993 -- Reimbursement from the West Central Cable Agency.
3. Ed. Fund Revenue Function 1999 -- Miscellaneous payments.
4. O&M Fund Revenue Fuction 1999 -- Miscellaneous payments.
5. Ed. Fund and O&M Fund Revenue Function 4998 ESSER II and ESSER III Monies.
6. Expenditure Function 2190 -- Cafeteria Supervision, Commencement, Registration, Student Assemblies, Corral and other 

special events supervision.
7. Expenditure Function 2490 -- Postage
8. Expenditure Function 2900 -- Property/Casualty and Worker's Compensation Insurance and clerical support for insurance

administration.  
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Page 22 Page 22

1

2
3
4
5
6

7

89

10

12
13

A B C D E F

Description EDUCATIONAL FUND (10)
OPERATIONS & 

MAINTENANCE FUND (20)
TRANSPORTATION FUND 

(40)
WORKING CASH FUND 

(70)
TOTAL

Direct Revenues 68,269,129 12,031,263 3,619,325 5,000 83,924,717
Direct Expenditures 68,148,927 12,031,263 3,619,325 83,799,515
Difference 120,202 5,000 125,202
Estimated Fund Balance - June 30, 2022 32,441,493 7,715,042 3,014,843 3,987,921 47,159,299

The deficit reduction plan, if required, is developed using ISBE guidelines and format. 

DEFICIT BUDGET SUMMARY INFORMATION - Operating Funds Only (School Districts Only)

Balanced budget, no deficit reduction plan is required.

A deficit reduction plan is required if the local board of education adopts (or amends) the 2021-22 school district budget in which the “operating funds” listed above result 
in direct revenues (line 9) being less than direct expenditures (line 19) by an amount equal to or greater than one-third (1/3) of the ending fund balance (line 81).

Note:  The balance is determined using only the four funds listed above.  That is, if the estimated ending fund balance is less than three times the deficit spending, the 
district must adopt and file with ISBE a deficit reduction plan to balance the shortfall within three years.

The School Code, Section 17-1 (105 ILCS 5/17-1) - If the 2020-2021 Annual Financial Report (AFR) reflects a deficit as defined above (page 36), then the school district shall 
adopt and submit a deficit reduction plan (found here on page 23-27) to ISBE within 30 days after acceptance of the AFR.
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Page 23 ILLINOIS STATE BOARD OF EDUCATION
School Business Services Division

Page 23

1
2
3
4
5

6

7
8
9

10
11
12
13

14
15
16
17
18
19
20
21
22
23
24
25
26
27

A B C D E F G

*School Districts Only

06-016-2040-17
District Number

Lyons Township High School District 204
District Name

Educational Fund
Operations & 

Maintenance Fund
Transportation Fund Working Cash Fund Total

32,321,291 7,715,042 3,014,843 3,982,921 47,034,097
  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000 63,181,550 10,095,263 3,019,325 5,000 76,301,138

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000
0 0 0 0

STATE SOURCES 3000 3,476,417 1,000,000 600,000 0 5,076,417

FEDERAL SOURCES 4000 1,611,162 936,000 0 0 2,547,162
68,269,129 12,031,263 3,619,325 5,000 83,924,717

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000 44,867,444 44,867,444

SUPPORT SERVICES 2000 20,493,527 12,031,263 3,619,325 36,144,115

COMMUNITY SERVICES 3000 212,956 0 0 212,956

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000 2,575,000 0 0 2,575,000

DEBT SERVICES 5000 0 0 0 0

PROVISION FOR CONTINGENCIES 6000 0 0 0 0
68,148,927 12,031,263 3,619,325 83,799,515

120,202 0 0 5,000 125,202

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000) 0 0 0 0 0

OTHER USES OF FUNDS (8000) 0 0 0 0 0

0 0 0 0 0
32,441,493 7,715,042 3,014,843 3,987,921 47,159,299

DEFICIT REDUCTION PLAN

FY2021-2022
ESTIMATED BUDGET

ESTIMATED BEGINNING FUND BALANCE                                                             
(must equal prior Ending Fund Balance)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures
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Page 24 ILLINOIS STATE BOARD OF EDUCATION
School Business Services Division

Page 24

1
2
3
4
5

6

7
8
9

10
11
12
13

14
15
16
17
18
19
20
21
22
23
24
25
26
27

A B

*School Districts Only

06-016-2040-17
District Number

Lyons Township High School District 204
District Name

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)

ESTIMATED BEGINNING FUND BALANCE                                                             
(must equal prior Ending Fund Balance)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures

H I J K L

Educational Fund
Operations & 

Maintenance Fund
Transportation Fund Working Cash Fund Total

32,441,493 7,715,042 3,014,843 3,987,921 47,159,299

0

0
0

0
0 0 0 0 0

0

0

0

0

0

0
0 0 0 0
0 0 0 0 0

0

0
0 0 0 0 0

32,441,493 7,715,042 3,014,843 3,987,921 47,159,299

ESTIMATED BUDGET
FY2022-2023
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Page 25 ILLINOIS STATE BOARD OF EDUCATION
School Business Services Division

Page 25

1
2
3
4
5

6

7
8
9

10
11
12
13

14
15
16
17
18
19
20
21
22
23
24
25
26
27

A B

*School Districts Only

06-016-2040-17
District Number

Lyons Township High School District 204
District Name

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)

ESTIMATED BEGINNING FUND BALANCE                                                             
(must equal prior Ending Fund Balance)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures

M N O P Q

Educational Fund
Operations & 

Maintenance Fund
Transportation 

Fund
Working Cash Fund Total

32,441,493 7,715,042 3,014,843 3,987,921 47,159,299

0

0
0

0
0 0 0 0 0

0

0

0

0

0

0
0 0 0 0
0 0 0 0 0

0

0

0 0 0 0 0
32,441,493 7,715,042 3,014,843 3,987,921 47,159,299

ESTIMATED BUDGET
FY2023-2024
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Page 26 ILLINOIS STATE BOARD OF EDUCATION
School Business Services Division

Page 26

1
2
3
4
5

6

7
8
9

10
11
12
13

14
15
16
17
18
19
20
21
22
23
24
25
26
27

A B

*School Districts Only

06-016-2040-17
District Number

Lyons Township High School District 204
District Name

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)

ESTIMATED BEGINNING FUND BALANCE                                                             
(must equal prior Ending Fund Balance)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures

R S T U V

Educational Fund
Operations & 

Maintenance Fund
Transportation 

Fund
Working Cash Fund Total

32,441,493 7,715,042 3,014,843 3,987,921 47,159,299

0

0
0

0
0 0 0 0 0

0

0

0

0

0

0
0 0 0 0
0 0 0 0 0

0

0

0 0 0 0 0
32,441,493 7,715,042 3,014,843 3,987,921 47,159,299

ESTIMATED BUDGET
FY2024-2025
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Page 27 ILLINOIS STATE BOARD OF EDUCATION
School Business Services Division

Page 27

1
2
3
4
5

6

7
8
9

10
11
12
13

14
15
16
17
18
19
20
21
22
23
24
25
26
27

A B

*School Districts Only

06-016-2040-17
District Number

Lyons Township High School District 204
District Name

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)

ESTIMATED BEGINNING FUND BALANCE                                                             
(must equal prior Ending Fund Balance)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures

W X Y Z

(Enter as MM/DD/YY)

FY2021-2022 FY2022-2023 FY2023-2024 FY2024-2025

47,034,097 47,159,299 47,159,299 47,159,299

76,301,138 0 0 0

0 0 0 0
5,076,417 0 0 0

2,547,162 0 0 0
83,924,717 0 0 0

44,867,444 0 0 0

36,144,115 0 0 0

212,956 0 0 0

2,575,000 0 0 0

0 0 0 0

0 0 0 0
83,799,515 0 0 0

125,202 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0
47,159,299 47,159,299 47,159,299 47,159,299

SUMMARY

Date of Adoption:

BUDGET ADDENDUM - DEFICIT REDUCTION PLAN
ESTIMATED BUDGET
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Page 28 Page 28

Deficit Reduction Plan-Background/Assumptions (School Districts Only) 
Fiscal Year 2021-2022 through Fiscal Year 2024-2025

Lyons Township High School District 204              06-016-2040-17

Please complete the following schedule and include a brief description to identify any areas of the budget that will be impacted from one year to the next.  If the 
deficit reduction plan relies upon new local revenues, identify contingencies for further budget reductions which will be enacted in the event those new revenues are 
not available.  

1. Background and Narrative of Budget Reductions:

2. Assumptions Used in the Deficit Reduction Plan:

- EBF and Estimated New Tier Funding:

- Equal Assessed Valuation and Tax Rates:

- Employee Salaries and Benefits:

- Short and Long Term Borrowing:

- Educational Impact:
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Page 29 Page 29

- Other Assumptions:

- Has the district considered shared services or outsourcing (Ex: Transportation, Insurance) If yes please explain:

\\n-staff\staff-homes\mzydlo\Desktop\50-36 Form for Final Approval 9/8/2021

43



Page 30

This is an estimated Limitation of Administrative Costs Worksheet only and will not be accepted for Official Submission of the Limitation of Administrative Costs Worksheet.    

The official Limitation of Administrative Costs Worksheet is attached to the end of the Annual Financial Report (ISBE Form 50-35) and may be submitted in conjunction with that report.
An official Limitation of Administrative Costs Worksheet can also be found on the ISBE website at: Limitation of Administrative Costs

ESTIMATED LIMITATION OF ADMINISTRATIVE COSTS WORKSHEET School District Name:
RCDT Number:

Estimated Actual Expenditures, Fiscal Year 2021 Budgeted Expenditures, Fiscal Year 2022
(10) (20) (80) (10) (20) (80)

Funct. 
No.

Educational 
Fund

Operations & 
Maintenance 

Fund
Tort Fund Total Educational 

Fund

Operations & 
Maintenance 

Fund
Tort Fund Total

1. Executive Administration Services 2320 516,610 516,610 485,380 0 485,380
2. Special Area Administration Services 2330 0 0 0 0 0
3. Other Support Services - School Administration 2490 34,471 34,471 49,250 0 49,250
4. Direction of Business Support Services 2510 233,494 233,494 240,741 0 0 240,741
5. Internal Services 2570 677,106 677,106 757,571 0 757,571
6. Direction of Central Support Services 2610 0 0 0 0 0
7.

0 0

8. Totals 1,461,681 0 0 1,461,681 1,532,942 0 0 1,532,942

9. 5%

ESTIMATED LIMITATION OF ADMINISTRATIVE COSTS (School Districts Only) 
(For Local Use Only)

The worksheet is intended for use during the budgeting process to estimate the district's percent increase of FY2022 budgeted expenditures over FY2021 actual expenditures. Budget information is copied to this page.  Insert 
the prior year estimated actual expenditures to compute the estimated percentage increase (decrease).  

Lyons Township High School District 204
(Section 17-1.5 of the School Code) 06-016-2040-17

Description

Deduct - Early Retirement or other pension obligations required 
by state law and included above.

Estimated Percent Increase (Decrease) for FY2022 (Budgeted) 
over FY2021 (Actual)

44
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  See:  School Code, Section 10-20.21 - Contracts

(Sheet is unprotected and can be re-formatted as needed, but must be used for submission)

Name of Vendor Product or Service Provided Net Revenue
Non-Monetary 
Remuneration

Purpose of Proceeds
Distribution Method and Recipient of Non-

Monetary Remunerations Distributed
Coca-Cola Vending Machines 12,000 None General Revenue N/A

VIP Photography Photography Services Scholarship donation Scholarships Award of scholarships by school district
Note: Money not deposited in of $20,000/year. scholarship committee.
accounts that can be used by
the school district.  

In accordance with the School Code, Section 10-20.21, all school districts  are required to file a report listing ‘vendor contracts’ as an attachment to their budget.   In this context, the term "vendor contracts" refers to "all 
contracts and agreements that pertain to goods and services that were intended to generate additional revenue and other remunerations for the school district  in excess of $1,000, including without limitation vending machine 
contracts, sports and other attire, class rings, and photographic services.  The report is to list information regarding such contracts for the fiscal year immediately preceding the fiscal year of the budget.  All such contracts 
executed on or after July 1, 2007 must be approved by the school board.

REPORTING OF PUBLIC VENDOR CONTRACTS OF $1,000 OR MORE (School Districts Only) 
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Page 32 REFERENCE PAGE Page 32

Reference Description
1 Each fund balance should correspond to the fund balance reflected on the books as of June 30th - Balance Sheet Accounts #720 and #730 (audit figures, if 

available).

2 Accounting and Financial Reporting for Certain Grants and Other Financial Assistance.  The "On-Behalf" Payments should only be reflected on this page 
(Budget Summary, Lines 10 and 20).

3 Requires the secretary of the school board to notify the county clerk (within 30 days of the transfer approval) to abate an equal amount of taxes to be 
next extended.  See Sec. 10-22.14 & 17-2.11.

3a Requires notification to the county clerk to abate an equal amount from taxes next extended.  See section 10-22.14
4 Principal on Bonds Sold:

(1)  Funding Bonds are to be entered in the fund or funds in which the liability occurs.

(2)  Refunding Bonds can be entered in the Debt Services Fund only.

(3)  Building Bonds can be entered in the Capital Projects Fund only.

(4)  Fire Prevention and Safety Bonds can be entered in the Fire Prevention & Safety Fund only.

5

The proceeds from the sale of school sites, buildings, or other real estate shall be used first to pay the principal and interest on any outstanding bonds on 
the property being sold, and after all such bonds have been retired, the remaining proceeds from the sale next shall be used by the school board to meet 
any urgent district needs as determined under Sections 2-3.12 and 17-2.11 of the School Code.  Once these issues have been addressed, any remaining 
proceeds may be used for any other authorized purpose and for deposit into any district fund.

6 The School Code, Section 10-22.44 prohibits the transfer of interest earned on the investment of "any funds for purposes of Illinois Municipal Retirement 
under the Pension Code."  This prohibition does not include funds for Social Security and Medicare-only purposes.  For additional requirements on 
interest earnings, see 23 Illinois Administrative Code, Part 100, Section 100.50.

7 Cash plus investments must be greater than or equal to zero.

8
For cash basis budgets, this total will equal the Budget Summary - Total Direct Receipts/Revenues (Line 9) plus Total Other Sources of Funds (Line 46).

9 For cash basis budgets, this total will equal the Budget Summary - Total Direct Disbursements/Expenditures (Line 19) plus Total Other Uses of Funds (Line 
79).

10 Working Cash Fund loans may be made to any district fund for which taxes are levied (Section 20-5 of the School Code).

11 Include revenue accounts 1110 through 1115, 1117,1118 & 1120.

12
The School Code Section 17-2.2c.  Tax for leasing educational facilities or computer technology or both, and for temporary relocation expense purposes.

13
Corporate personal property replacement tax revenue must be first applied to the Municipal Retirement/Social Security Fund to replace tax revenue lost 
due to the abolition of the corporate personal property tax (30 ILCS 115/12).  This provision does not apply to taxes levied for Medicare-Only purposes.

14
Only tuition payments made to private facilities.  See Functions 4200 or 4400 for estimated public facility disbursements/expenditures.

15 Payment towards the retirement of lease/purchase agreements or bonded/other indebtedness (principal only) otherwise reported within the fund - e.g.: 
alternate revenue bonds.  (Describe & Itemize)

16 Only abolishment of Working Cash Fund must transfer its funds directly to the Educational Fund upon adoption of a resolution and
at the close of the current school Year (see 105 ILCS 5/20-8 for further explanation)
Only abatement of working cash fund can transfer its funds to any fund in most need of money 
(see 105 ILCS 5/20-10 for further explanation)
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Page 30 Page 30

Budget Item References Message

Is Deficit Reduction Plan Required? (Joint Agreements do not complete a deficit reduction plan.) Congratulations! You have a balanced budget.

If required, is Deficit Reduction Plan Completed (Page:  DefReductPlan 23-27)?

1. Cover Page - "School District or Joint Agreement" and "CASH or ACCRUAL"
Check School District or Joint Agreement.  School District
Check one type of Accounting Basis used on the Cover sheet. ACCRUAL 

2.
Estimated Beginning Fund Balance July,1 2021 for all Funds (Cells C3 - K3)                               (Line must 
have a number or zero.  Do not leave blank.)

OK

Estimated  Activity Fund Beginning Fund Balance July,1 2021 (Cell C83)                               (Cell must have a 
number or zero.  Do not leave blank.)

OK

Transfer Among Funds (Funds 10, 20, 40 - Acct 7130 - Cells C29, D29, F29), must equal (Funds 10, 20 & 40 - 
Acct 8130 - Cells C52, D52, F52).

OK

Transfer of Interest (Funds 10 thru 90 - Acct 7140 - Cells C30:K30), must equal (Funds 10 thru 60, & 80 - 
Acct 8140 - Cells C53:H53, J53).

OK

Transfer to Debt Service to Pay Principal on Capital Leases (Fund 30 - Acct 7400 - Cell E39) must equal 
(Funds 10, 20 & 60 - Acct 8400 Cells C57:H60).

OK

Transfer to Debt Service to Pay Interest on Capital Leases (Fund 30 - Acct 7500 - Cell E40) must equal 
(Funds 10, 20 & 60 - Acct 8500 - Cells C61:H64).

OK

Transfer to Debt Service Fund to Pay Principal on Revenue Bonds (Fund 30 - Acct 7600 - Cell E41) must 
equal (Funds 10 & 20 - Acct 8600 - Cells C65:D68).

OK

Transfer to Debt Service to Pay Interest on Revenue Bonds (Fund 30 - Acct 7700 - Cell E42) must equal 
(Funds 10 & 20 - Acct 8700 - Cells C69:D72).

OK

Transfer to Capital Projects Fund (Fund 60 - Acct 7800 - Cell H43) must equal (Fund 10 & 20, Acct 8800 - 
Cells C73:D76).

OK

3.
 Educational (Fund 10 - Cell C3) OK
Operations & Maintenance (Fund 20 - Cell D3) OK
Debt Service (Fund 30 - Cell E3) OK
Transportation (Fund 40 - Cell F3) OK
Municipal Retirement/Social Security (Fund 50 - Cell G3) OK
Capital Projects (Fund 60 - Cell H3) OK
Working Cash (Fund 70 - Cell I3) OK
Tort (Fund 80 - Cell J3) OK
Fire Prevention & Safety (Fund 90 - Cell K3) OK
Activity Funds (Cell C23) OK

4.
Educational (Fund 10 - Cell C21) OK
Operations & Maintenance (Fund 20 - Cell D21) OK
Debt Service (Fund 30 - Cell E21) OK
Transportation (Fund 40 - F21) OK
Municipal Retirement/Social Security (Fund 50 - Cell G21) OK
Capital Projects (Fund 60 - H21) OK
Working Cash (Fund 70 - Cell I21) OK
Tort (Fund 80 - Cell J21) OK
Fire Prevention & Safety (Fund 90 - Cell K21) OK

5.

Interfund Loans Payable (Funds 10:60, 80, 90 - Acct 411 - Cells C6:H6, J6:K6) must equal Interfund Loans 
Receivable (Funds 10:20, 40, 70 - Acct 141 - Cells C15:D15, F15, I15).

OK

Interfund Loans Receivable (Funds 10, 20, 40 & 70 - Acct 141 - Cells C7:D7, F7, I7) must equal Interfund 
Loans Payable (Funds 10:60, 80, 90 - Acct 411 - Cells C16:H16, J16, K16).

OK

End of Balancing

Summary of Cash Transactions:  Ending Cash Balance on Hand June 30, 2022, (Page CashSum 4 - All Funds), cannot be negative.

Summary of Cash Transactions:  Other Receipts, (Page CashSum 4), must equal Other Disbursements, (Page CashSum 4).

CHECK FOR ERRORS
This worksheet checks various cells to assure that selected items are in balance.

Out-of-balance conditions are accompanied by an error message.
Errors must be corrected before the budget is finalized and submitted to ISBE.

Summary of Cash Transactions:  Beginning Cash Balance on Hand July 1, 2021, (CashSum 4, All Funds), cannot be negative.

Budget Summary:  Other Sources (Page BudgetSum 2-3 - Acct 7000), must equal Other Uses (BudgetSum 2-3 - Acct. 8000).

\\n-staff\staff-homes\mzydlo\Desktop\50-36 Form for Final Approval 9/8/2021
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LEGAL NOTICE / PUBLIC NOTICE 
 
Notice is Hereby Given by the Board of Education of District Number 204, in the County of 
Cook, State of Illinois, that the tentative budget for School District 204 for the fiscal year 
beginning July 1, 2021 and ending on June 30, 2022 will be on file and conveniently 
available for public inspection at 100 South Brainard, LaGrange, IL, in this School District 
after 8:00 a.m. CDST, on the 19th day of August, 2021. 
       
Notice is Further Hereby Given that a public hearing on said budget will be held at 7:30 
p.m., CDST, on the 20th day of September, 2021 at LaGrange, IL in this School District 
Number 204, Board Conference Room 103, 100 South Brainard, LaGrange, IL. 
 
    /s/ Michael Thomas 
     Secretary, Board of Education 
     Lyons Township High School 
     District Number 204 

      August 13, 2021 
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CERTIFICATION OF BUDGET 
 
 
 I, the undersigned, do hereby certify that I am the duly qualified and acting 
Secretary of the Board of Education, Lyons Township High School District 204, Cook 
County, Illinois (the “Board”), and as such official I am the keeper of the records and files 
of the Board. 
 
 I do further certify that the foregoing constitutes a full, true and complete copy of 
the Budget Resolution, July 1, 2021 to June 30, 2022, of the Board adopted on the 20th day 
of September, 2021. 
 
 I do further certify that the deliberations of the Board on the adoption of said 
resolution were conducted openly, that the vote on the adoption of the said resolution was 
taken openly, that said meeting was called and held at a specified time and place convenient 
to the public, that notice of said meeting was duly given to all of the news media requesting 
such notice, that said meeting was called and held in strict compliance with the provisions 
of the Open Meetings Act of the State of Illinois, as amended, and with the provisions of 
the School Code of the State of Illinois, as amended, that the Board has complied with all 
the provisions of said Act and said Code and with all the procedural rules of the Board. 
 
 IN WITNESS whereof, I hereunto affix my official signature on the 20th day of 
September, 2021. 
 

      __________________________________ 
       Secretary, Board of Education 
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LYONS TOWNSHIP HIGH SCHOOL 

CURRICULUM OFFICE 100 S. Brainard Ave., LaGrange, IL 60525-2101 

• Tel: (708) 579-6470 • E-mail: seggerding@lths.net
• Fax: (708) 579-6036 • Website: www.lths.net

TO:

FROM: 

DATE:

RE:

Brian Waterman 
Board of Education

Scott D. Eggerdin#/

September 13, 2021

2022-23 Curriculum Change proposals (First Reading)

SCOTT D. EGGERDING 
Director of Curriculum and Instruction 

Beginning in the fall of 2020, the process for approving curricular changes was altered 
significantly to ensure more information was included in the proposals and provide multiple points 
along the way for input and feedback. A chart of the process is attached for reference.

The enclosed Curriculum Change Proposal report has 2 parts:
1. A list of proposals organized by division followed by a table that includes the summary from

the proposal and the vote tally from the Curriculum and Staff Development Team. 
2. Copies of original requests which include division, department, course/program, nature of

change, rationale/description, cost estimate, and presentation slides submitted for review.

As is our custom, all proposals that were submitted have been included for the first reading. A formal
recommendation by the administration will be included prior to the second reading. Any further 
information required to make a decision will be gathered, shared with the Division Chair, deliberated
by the CSD Team, reviewed by administration, and presented to the Board for a final decision.

A few brief explanatory notes are also in order. 
1. Proposals have been submitted from Physical Welfare (2), Math Science (3), Language Arts

(1), Fine Arts (1) and the Curriculum Office (1). 
2. Proposals were discussed within departments/divisions and then brought forward to the CSD 

Team for its consideration, debate, and vote. The CSD Team considered these proposals on
April 20, 2021 and May 4, 2021, with vote tallies noted in the attachment. 

3. Estimated costs are included in the proposals, with the ability to obtain additional costs or
impact to budget and facilities prior to a final vote.

RECOMMENDATION: 

I recommend that the Board consider the 2022-2023 Curriculum Change Proposals for review and
comment as submitted for first reading. No action is required by the Board at this time.

Vita Plena 
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Department/Division Summary of Proposal CSD Team Vote

Dance Studies The Physical Welfare Division offers limited course options for our South Campus physical education students. 
Learning is accelerated when a student is engaged in the curriculum based on their interest and one they find 
value in. By offering more options for Sophomore students we give them the best opportunity to find lifelong 
value in their experience.
By allowing sophomores to enroll in Dance Studies and Fitness as their PE class, we will be offering another 
valuable option for our students. The current Dance Studies curriculum will be adjusted, resulting in a course 
that will serve as a foundation for both the Dance Arts and Dance Fitness courses at North Campus. With this 
change, the dance offerings will have a comprehensive scope and sequence for our students. 

17 Ayes - 0 Nays - 1 Absent

Yoga The Physical Welfare Division has been exploring the opportunity of choice for South Campus physical 
education students.  As a result, freshman students were polled during the 2019-2020 school year to 
determine which fitness activities they enjoyed the most.  
Survey results were collected and analyzed. 941 students in total were surveyed. The following data came 
from the survey. 459 (48.6%) of students surveyed stated that Yoga was an activity they enjoyed along with 
624 (66%) of students surveyed stated that Mental Relaxation (Mindfulness training) was an activity they 
enjoyed in their physical education experience.
Based on student data collected during the 2019-2020 school year there was a strong desire of students to 
explore, learn, practice and participate in yoga.   
Learning is accelerated when a student is engaged in the curriculum based on their interest and one they find 
value in.  By offering Yoga for students we give them greater opportunity to find lifelong value in their physical 
fitness experiences.  
A Yoga course will provide students with an opportunity to enhance their muscular strength and endurance, 
flexibility, kinesthetic awareness, and mindfulness practices.  Yoga is deeply rooted in mindfulness activities 
and research has shown mindfulness is an essential component of SEL.  Mindfulness practices provide 
numerous benefits such as a decrease in stress and anxiety, increase in focus, attention, productivity, and 
clarity, improvement in mental and physical health to name just a few.  SEL has also shown to provide positive 
improvement in regards to school discipline issues and encourages restorative discipline practices, prompts 
growth mindset and greatly benefits those learners with ADHD and executive functioning issues.

17 Ayes - 0 Nays - 1 Absent

Geometry In Construction A cross-curricular course involving geometry and applied technology in order to teach geometry in context, 
while maintaining the current math practices and standards.  

16 Ayes - 0 Nays - 2 Absent

Curriculum Change Proposals for 2022-2023

PHYSICAL WELFARE - PE

MATH/SCIENCE - Math
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Data and Probability This is a new course which will serve multiple purposes. 
1.	Students who have failed a semester of math could take this course rather than a staggered course.
2.	Seniors who have 3 years of math credit could take a high interest math course as a fourth year.
3.	Math elective available to Seniors and select juniors
4.	Uses simulations, probability, and real world data analysis contexts to develop Algebra skills.
5.	This class could also be a math elective for students seeking a fourth year of mathematics.  

17 Ayes - 0 Nays - 1 Absent

Sustainable Urban Agriculture Adding a high interest science elective to increase exposure to the science and engineering practices, which is 
in line with current Biology, Chemistry, Physics, and Mathematics concepts and methodologies. This course 
provides an overview of sustainable agriculture. The course will have a focus on the hands-on production of 
food crops. The course looks at the sustainability of food production from farm resources through the global 
level. Students will explore the environmental problems caused by conventional agriculture/horticulture and 
recognize the challenges to alternative forms of sustainable agriculture. A variety of topics such as ecological, 
social and economic will be discussed within the framework of sustainability.

16 Ayes - 1 Nays - 1 Absent

Reading EL The current course, Beginning Reading EL, has not run for many years due to the low numbers of students 
who qualify given the current parameters. I would like to rename and restructure this course so EL students at 
all levels of English language proficiency can take it and benefit from reading instruction. 

17 Ayes - 0 Nays - 1 Absent

Etymology We are looking to eliminate Etymology from our course offerings. We have not had enough enrollment to run 
this course for over 5 years.

17 Ayes - 0 Nays - 1 Absent

Introduction to Healthcare Careers This new course is the introductory course for a new healthcare careers pathway. The course will expose 
students to the variety of opportunities available within the health care industry (e.g. nursing therapy, vision 
and dental care, administrative services, and lab technology) which will include classroom and community-
based activities. The main purpose of this course is to assist students in further development of their self-
concept and in matching personal abilities and interest to a tentative career choice. The course content will 
provide in-depth information into health occupations career and trends, the occupational and educational 
opportunities and the educational, physical, emotional and attitudinal requirements.

14 Ayes - 0 Nays - 4 Absent

LANGUAGE ARTS - EL

FINE ARTS - World Languages

CURRICULUM - Science & Phys. Welfare

MATH/SCIENCE - Science & Applied Tech
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Careers
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Technician 
Pathway

Pre-Med 
Pathway

Medical 
Terminology*

Human Anatomy 
and Physiology

AP Biology or 
Organic 

Chemistry

Athletic 
Training 
Pathway

LTHS Healthcare Careers Pathways
Scott Eggerding  |  April 16, 2021

Medical 
Terminology*

Health 
Occupation 
Entry-Level 

Skill 
Development* 

Human Anatomy 
and Physiology

Medical 
Terminology*

Exercise 
Physiology

Human Anatomy 
and Physiology
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Internship*

Health 
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Development* 

Sports Medicine
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Training 
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Medical 
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Careers           

(Same as Medical Terminology)

TCD Pathway
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Section 3. The following policies have been reviewed by our legal counsel and the 
recommendations provided are included below. 

Policy 2:130 Board – Superintendent Relationship 
Policy 2:240    Board Policy Development 
Policy 5:10      Equal Employment Opportunity and Minority Recruitment 
Policy 6:145    Migrant Students 
Policy 6:260    Curriculum Objection 
Policy 2.230  Public Participation at School Board Meetings  
Policy 4:30  Revenue and Investments 
Policy 4:40  Operational Services 
Policy 4:80  Accounting and Audits 

 
Policy 2:130 – Board-Superintendent Relationship  

  We recommend adopting IASB’s proposed changes with the following modifications:  
Remove the remainder of the proposed addition starting at “…by delegating its 
authority…” The sentence should read: “The School Board directs, through policy, the 
Superintendent in his or her charge of the administration of the District.”   
 
This change is not required, but we recommend including it because it indicates an 
additional component of the Board/Superintendent relationship that may be helpful to 
include.   
 
We recommended the modification to the proposed language so that the policy more 
closely follows the language of Section 10-16.7 of the School Code.  
  

Policy 2:240 – Board Policy Development  
We recommend adopting the proposed changes to this policy.  
  
The first change under “Policy Adoption and Dissemination” allows the Board additional 
flexibility when adopting policy revisions.   
 
The section titled “Words Importing Gender” is not required, but we recommend including 
it because it aligns with the requirement that the District does not discriminate based on 
gender, including transgender and gender non-conforming students. Adopting the policy 
language would support the application of gender neutral/inclusive terms in your Board 
policies. As an alternative or additional step, the Board could review its whole policy 
manual to change any gender-specific terms to gender neutral/inclusive terms. If the Board 
prefers this approach, we can review its ability to authorize the Superintendent to make 
this change (rather than needing to have the Board adopt an amendment to each policy).  

  
Policy 5:10 – Equal Employment Opportunity and Minority Recruitment  

We recommend adopting the proposed changes to this policy.   
 

The Illinois Human Rights Act was updated to prohibit employers, including school 
districts, from using a conviction record as a basis to refuse to hire, to segregate, or to act 
with respect to recruitment, hiring, promotion, employment renewal, discharge, discipline, 
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tenure, or terms, privileges or conditions of employment, unless (1) it is otherwise 
authorized to do so by law; (2) there is a substantial relationship between one or more of 
the criminal offenses and employment sought or held; or (3) the granting or continuation 
of the employment would involve an unreasonable risk to property or the safety or welfare 
of certain individuals or the general public. 775 ILCS 5/2-103.1(A). School districts are 
prohibited by law from employing individuals convicted of certain criminal acts 
enumerated in the School Code. See 105 ILCS 5/10-21.9; 105 ILCS 5/21B-80. Thus, there 
are circumstances in which the Board may use an individual’s conviction record as the 
basis for an employment decision. Therefore, we recommend including this language to 
align with the new requirement in the IHRA, while continuing to allow such decisions 
where permitted by law.  

  
Policy 6:145 – Migrant Students  

We recommend adopting the proposed changes to this policy to align with the 
requirements under 20 U.S.C. § 6394(c)(7), with the following modification:   

 
We recommend adding “Include a means to identify. . .” at the beginning of numbered 
paragraph one (1), so that the sentence should read: “1. Include a means to identify migrant 
students and assess their educational and related health and social needs.”   

  
     Policy 6:260 – Complaints About Curriculum, Instructional Materials, and Programs  

We recommend adopting IASB’s proposed changes.  
 

The changes to paragraph two of the policy are not required, but we recommend the 
District incorporate these changes to streamline its processes for curriculum objections or 
complaints. Those curriculum elements and/or instructional materials that violate the law 
or a Board policy should be handled through the District’s Grievance Procedure.   

 
     Policy 2.230 - Public Participation at School Board Meetings 

The Board will allocate up to 30 minutes during each regular and special open meeting 
during which any person may make comments to the Board regarding agenda or non-
agenda items related to the District, subject to the reasonable constraints established and 
recorded in this policy. It shall be the Board's practice not to directly engage in discussion 
or ask or answer questions during public comment.  

 
To preserve sufficient time for the Board to conduct its business, any person appearing 
before the Board is expected to follow these guidelines: 

1. Sign in on the designated public comment form, which requests each 
speaker to provide his or her name, address, topic, and whether the 
individual is a resident of the District. Individuals that provide they are 
residents will be permitted to speak before individuals that do not identify 
themselves as residents. 

2. Address the Board only at the appropriate time as indicated on the agenda 
and when recognized by the Board President. 

3. Identify oneself and be brief. Each person may address the Board for up to 
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three minutes.  
4. Conduct oneself with respect and civility toward others and otherwise 

abide by Board policy 8.30, Visitors to and Conduct on School Property. 
Specifically, individuals should display mutual respect, civility, and 
orderly conduct. Individuals shall not: 

a. Strike, injure, threaten, harass, or intimidate a staff 
member, Board member, or any other person.  

b. Use vulgar or obscene language.  
c. Impede, delay, disrupt, or otherwise interfere with a Board 

meeting (including using cellular phones in a disruptive 
manner).  

d. Engage in any conduct that interferes with, disrupts, or 
adversely affects the District or a Board meeting. 

e. Violate other District policies or regulations, a directive 
from an authorized security officer, or a District employee 
or Board member. 

The Board President shall have authority to: 
1. Shorten the time for each person to address the Board to conserve time 

and give the maximum number of people an opportunity to speak. 
2. Limit the duration of public comment on any one subject to 20 minutes. If 

several individuals wish to address the Board on the same subject, the 
group is encouraged to appoint a spokesperson. 

3. Extend the 30-minute time limit for public participation. 
4. Extend the three-minute time limit for individual speakers. 
5. Determine procedural matters regarding public participation not otherwise 

covered in Board policy. 
 

Adopted: 2/27/06 
Revised: 9/20/10; 09/16/19 

 
Policy 4:30 – Revenue and Investments 

Review of the policy due to the District’s withdrawal from the Lyons Township School 
Treasurer’s Office. We recommend removing the “Purpose/Scope” and “Pooling of 
Funds” sections entirely from this policy. 
 
Because the District is no longer a member of the Lyons TTO, it is not required to 
comply with the Public Funds Investment Act and it will no longer be pooling funds with 
other Districts. Therefore, neither of these sections is applicable to the District any 
longer. 
 
We note that this policy does identify the Director of Business Services as the District’s 
Chief Investment Officer. 
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Policy 4:40 – Incurring Debt 
Review of this policy due to the District’s withdrawal from the Lyons Township School 
Treasurer’s Office. We recommend removing the third and fourth sentences in the first 
paragraph, beginning with “When the list is in balance…” and “The Approved list of bills 
shall then be…,” respectively. 
 
We also recommend deleting the second paragraph in its entirety 
 
Due to the District’s withdrawal from the Lyons TTO, the district will no longer utilize 
these procedures. Instead, all approval and Disbursement of funds will occur internally. 

 
Policy 4:80 – Accounting and Audits 

Review of this policy due to the District’s withdrawal from the Lyons Township School 
Treasurer’s Office. 
 
We recommend deleting the “Township Treasurer” under the “Control Requirements for 
Checks” section. If the District will be implementing a new Treasurer role internally, the 
District may wish to include the ability for the “Treasurer” to sign checks, and as such 
add “Treasurer” here. If not, and only the Director of Business Services and the Board 
President should have the ability to sign checks, then deleting the “Township Treasurer” 
language will be sufficient. 

 
 
RECOMMENDATION 
We recommend the District policies listed above and attached to this memorandum be 
considered and presented as a first reading. 
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LYONS  TOWNSHIP  HIGH  SCHOOL
DISTRICT 204 OFFICES   100 S. Brainard Ave., LaGrange, IL 60525-2101
∙ Tel: (708) 579-6462  ∙ Fax: (708) 579-6454  ∙  Email: bstachacz@lths.net  ∙  Website: www.lths.net

                        Brian Stachacz
                                                                                                                                                                          Director of Business Services

          

Memorandum

  To:    Dr. Brian Waterman, Board of Education

From:   Brian Stachacz

Date:  9/15/2021

Re:  Additional Scope of Air Conditioning Work at South Campus for Summer 2022

Information:  During the Facilities portion of the September Committee of the Whole meeting, the 
Committee   discussed the possibility of adding an additional scope of work to the air-conditioning 
project at South Campus.  In August, the Board approved the creation of bid specifications for adding 
a cooling tower/chiller and unit- vents in the B-wing of South Campus.  This work will provide 
cooled classrooms in all of the B-Wing beginning in the fall of 2022.  The additional scope of work 
being requested tonight is to include in that bid, work related to the replacement of the unit-vents in 
the remaining area of the C-wing so that those classrooms can be connected to the new cooling 
tower/chiller as well.  If all work is completed, the classrooms of B-Wing and C-Wing at South 
Campus would now all be air-conditioned.  This recommendation came from the Committee meeting 
and was supported by the committee.   

The creation of the bid specifications does not commit the District to completing the project.  Bids 
can be rejected at any time by the Board after they have been opened.  In the case of this project, we 
will be examining the bids and the bidders to ensure that they will have the capability to complete the 
proposed project in time for the start of the 2022-2023 school year.  

Recommendation:  The Board of Education approve the additional scope of work (air-conditioning 
for the remaining areas of the C-Wing at South Campus) to be included in the bid specifications for 
the work to be performed in the summer of 2022 
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B. Special Education
Since 2002, we have hosted an academic Special Education program (Extended School Year or ESY )  
and assumed most of the costs. 39 students were enrolled in ESY and 19 Special Education students 
were enrolled in Read 180. An additional 68 students were enrolled in the regular education Summer 
Academic Program with IEP's. The District assumes all costs and charges no tuition. 

The Special Education summer program consisted of four certified ESY teachers, one Read 180 
Reading Specialist and two Summer Program Coordinators. In addition, 31 total para educators (21 
with ESY, nine with Inclusion and one with Read 180) were employed as part of the summer SPED 
staff. 

The total cost for summer ESY was $97,277. Special Education certified staff cost $21,861.86. The 
total cost for para-educators was $30,177.73. LADSE costs were $8,550.00 for related services (OT, 
PT, Speech Language Pathologist, Psychologist and I: I Nurses). These related services costs are net 
costs, after state reimbursement is deducted. Transportation costs for Special Education students 
added an additional $36,686.82 separated into the following categories: ESY - $19,847.01 Transition -
$7,878.06, and Read 180- $8,479.54 and an additional $482.21 for COVID cleaning fee. 

C. Bridge Program
In response to individual student needs in the wake of the COVID-19 global pandemic, two new
bridge programs were added in English and math so students could review their skills and be ready for
the next course in a sequence. Bridge enrollment was provided at no-cost to the students. We also

/ expanded our Edgenuity secion for students who were making up classes that they did not pass. In
total, 163 students participated in these new courses. We also continued with our online virtual school
for Consumer Education with a very robust 336 enrollments.

Bridge Math 
S 1 - 17 Students 
S2 - 20 Students 

D. Staffing Information

Bridge English 
S 1 - 29 Students 
S2 - 30 Students 

Edgenuity 
S 1 - 34 Students 
S2- 33 Students 

Illinois Virtual School 
Consumer Ed - 336 

43 certified staff members were employed to meet the needs of the academic courses. These included
31 teachers, two librarians, two nurses, one social worker, four counselors, two summer program
coordinators and one part-time administrator. Six non-certified security personnel �upported the
Summer Program. Computer technicians and audio-visual support staff worked with the Program as
part of their regular contracts.

Staffing costs (not including Special Education teachers noted above) included $136,639.53 for 
Certified Staff and $9,608.55 for non-certified security personnel. 

D. Financial Summary
1. The total amount collected for summer tuition and fees (including Drivers Education tuition) was

$203,480.00.
2. $80,640.00 was paid to Illinois Virtual School to cover the tuition fees for 336 Consumer

Economics online enrollments.
3. Summer Academics offered busing services for the first time to general education students, at no

cost to the students. LT contracted with First Student to run four busing routes, for a total
transportation cost of $16,856.00.
• Bus Ridership

Vita Plena 
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LYONS TOWNSHIP HIGH SCHOOL 

CURRICULUM OFFICE 100 S. Brainard Ave., LaGrange, IL 60525-2101 

• Tel: (708) 579-6470 • E-ml!il: seggerding@lths.net

• Fax: (708) 579-6036 • Website: www.lths.net

TO: 

FROM: 
DATE: 
RE: 

INFORMATION: 

Brian Waterman 
Board of Education 
Scott D. Eggerdin&.5°� 
September 13, 2021 
Summer Workshop Reports and Financial Summary 

SCOTT D. EGGERDING 
Director of Curriculum and Instruction 

During the summer of 2021, 16 workshops were approved to be funded from District and grant accounts 
with a total budget of $161,187.00. The enclosed report includes summaries of the work performed and 
final costs for each workshop. As in previous years, the final total of District expenditures for summer 
work came in less than estimated due to individual teacher scheduling conflicts, budgeting at the high end 
of the salary scale and unforeseen circumstances of participants. In the end, actual expenditures 
represented 66% of those approved, with $35,398.87 spent from District funds and $71,731.44 spent from 
grant sources. 

District funds supported: 
• the work of developing new syllabi for courses that clarify and coordinate grading practices for 

course teams,
• the development of new courses in math, science and physical welfare,
• improving lab safety,
• restructuring our north campus English sequences, and
• coordinating curriculum in Algebra (all levels) and Environmental science.

Grant funds supported: 
• Professional Leaming Team coordination of staff training for 2021-22,
• 19 of the 26 staff and 20 students who participated in the second round of lncludED training,
• the work of developing new syllabi for courses that clarify and coordinate grading practices for

course teams not covered by grants,
• TEC Coaches work to prepare for a roll-out of 1 to 1 computing,
• the new financial algebra and multicultural literature courses, and
• a restructuring of our north campus English sequences.

Attached, you will find a financial summary and the workshop summary report including the write-ups of 
all workshops. Board support for these programs is greatly appreciated. The work of PLCs and our 
ongoing efforts to improve teaching and learning would be greatly hampered without this time in the 
summer. In addition, the challenges of a year with remote and hybrid learning required a great deal of 
coordination of efforts. We continue to make great strides towards a significant impact on teaching and 
learning at L THS due to this very important work. 

ACTION: 
No action required. This item is informational. 

Vita Plena 
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LYONS  TOWNSHIP  HIGH  SCHOOL 

                
DISTRICT 204 OFFICES   100 S. Brainard Ave., LaGrange, IL 60525-2101 
· Tel: (708) 579-6456  · Fax: (708) 579-6454  ·  Email: epiotrowski@lths.net  ·  Website: www.lths.net 

 
 
 
                   EDWARD M. PIOTROWSKI 
                                                                                                                                                                        Director of Human Resources 

           

 
 
TO:  Brian Waterman, Superintendent 
  LTHS Board of Education 
 
FROM: Edward M. Piotrowski, Director of Human Resources 
 
DATE:  September 20, 2021 
 
RE:  Administrator Handbook 
 
BACKGROUND 
In previous years, we have updated the Administrator Handbook to reflect changes in Board 
policy/procedure, laws, etc., and provide recommendations for other changes.  
 
With the creation of the Director of Equity and Belonging and Student Services positions, we have 
updated the Handbook to include these positions and the updated organizational chart.  Additionally, 
we have revised the language in the Non-Discrimination and Harassment and Other Inappropriate 
Conduct sections to reflect updates to Board Policy as part of the PRESS revisions.  We are bringing 
forward the revised handbook for Board approval.  With the exception of the changes noted above, 
there are no other recommended changes at this time. 
 
Attached, please find the proposed and recommended Administrator Handbook without the cover.  
Upon Board approval, final editing and formatting will be done, and it will then be bound and 
distributed. 
 
RECOMMENDATION 
We recommend that the Board approve the Administrator Handbook as proposed. 
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I. Administrator Handbook Purpose

This Handbook is designed to acquaint you with Lyons Township High School District 204 and 

to provide you with information about working conditions, employee benefits, performance 

evaluation, staff development, and some of the policies/procedures affecting your employment.  

You should read this Handbook carefully, as it describes many of your responsibilities as an 

employee and administrator and outlines the programs developed by the District to benefit 

employees.  You should refer to the Board of Education’s Policy Manual for additional 

information on your rights, benefits, and responsibilities. 

This Handbook is not intended to be a complete description of all District benefits, policies, and 

procedures.  The District reserves the right to modify, supplement and/or eliminate benefits, 

policies, and procedures described in this Handbook.  This Handbook is not intended to be, and 

is not, a contract of employment.  Finally, if you have questions or concerns about the Handbook 

or any of the policies and procedures governing your employment as an administrator for Lyons 

Township High School District 204, it is your responsibility to seek out your immediate 

supervisor for clarifications and answers. 
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III.  Policies and Procedures 

 

A. Board Policies 

It is the responsibility of each District 204 administrator to become familiar with, and 

abide by, school district policies and procedures.  A copy of the Lyons Township High 

School District 204 School Board Policy can be found on the LTHS website.  

 

B. Non-Discrimination 

Lyons Township High School District 204 shall provide equal employment opportunities 

to all persons regardless of their race, color, creed, religion, national origin, sex, sexual 

orientation, age, ancestry, marital status, arrest record, military status, order of protection 

status, unfavorable military discharge, citizenship status provided the individual is 

authorized to work in the United States, use of lawful products while not at work, being 

a victim of domestic violence, sexual violence, or gender violence; genetic information; 

physical or mental handicap or disability, if otherwise able to perform the essential 

functions of the job with reasonable accommodation; pregnancy, childbirth, or related 

medical conditions; credit history, unless a satisfactory credit history is an established 

bona fide occupational requirement of a particular position; or other legally protected 

categories. No one will be penalized solely for his or her status as a registered qualifying 

patient or a registered designated caregiver for purposes of the Compassionate Use of 

Medical Cannabis Program Act, 410 ILCS 130/. (See Board Policy 5.10 for additional 

information on this policy.) 

 

C. Employment, Renewal of Employment, and Tenure 

Administrators may be employed on a one-year contractual basis or a multi-year 

contractual basis, as determined by the Board of Education.  If an administrator is 

employed on a one-year contractual basis, the administrator will accrue tenure in the 

District upon successful completion of four consecutive contractual years of full-time 

employment with the District.  If an administrator is employed on a multi-year contractual 

basis, the administrator will not accrue tenure in the District, or maintain the tenure status 

acquired at the time the multi-year contract was established.  

 

On July 1 of each year and after Board of Education approval of re-employment, each 

administrator receives his/her Annual Employment Contract Statement.  (See  

Appendix A.)  This Statement is an agreement between the administrator and the  

District that he/she will perform the duties of the position for which he/she is being  

employed. 

 

D. Job Categories and Compensation 

Initial placement and salary within an administrative job category is determined by the 

Superintendent (or his/her designee) on an individual basis.  Compensation will be fixed 

annually each fiscal year by the Superintendent and Board of Education.  Job descriptions 

with specific position duties and responsibilities will be given to each administrator and 

will be a part of his/her Human Resources file. Many of the general duties, 

responsibilities, and competencies, which apply to all administrators, may be found in this 

Handbook.  
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E. Work Hours, Attendance, Absences, Absence Reporting Procedure 

Administrators are expected to work when the District/school is open.  Additionally, 

administrators are expected to work any additional hours necessary to complete 

assignments and/or goals established by his/her immediate supervisor, the Superintendent 

(or his/her designee), and/or the Board of Education.   

 

Attendance at work and other events/functions as noted above is a minimal expectation 

of District administrators.  Exceptions to work hours must be requested and approved 

through the administrator’s immediate supervisor and the Director of Human Resources.   

 

When an absence from work is necessary, administrators must follow procedures similar 

to those expected of other employee groups.  When a planned absence is requested, 

administrators are to enter the absence into Frontline in a timely manner and submit them 

to their immediate supervisors for approval.  When unplanned and/or emergency absences 

occur, administrators are to be in direct personal or telephone contact with their 

supervisors, as well as any other staff who may need to be aware of the absences (e.g., 

secretaries). 

 

F. Dress 

As public representatives of the District, administrators are expected to dress 

appropriately for their position in professional business attire. 

 

G. Annual Goals and Performance Evaluation  

As indicated by the organizational chart, the following applies.   

1. The Superintendent annually evaluates the five Central Office Directors (Business 

Services, Curriculum/Instruction, Equity and Belonging, Human Resources and 

Student Services), the Principal and the Coordinator of Community Relations. 

2. The Principal annually evaluates all building administrators (Associate and Assistant 

Principals) and Division Chairs and Athletic Director. 

3. The Director of Curriculum and Instruction annually evaluates the Director of 

Technology Services and the Coordinator of Assessment and Research. 

4. Assistant Division Chairpersons are evaluated annually by their respective Division 

Chairpersons. 

 

Administrators set annual, school year goals with their immediate supervisors.  These are 

used, in part, for the annual appraisal and evaluation.  Each administrator is evaluated 

annually prior to the end of each school term, and may be evaluated at other times 

depending on the need to do so, by their direct supervisors.  The summative evaluation 

shall be reviewed with the administrator and filed in his/her Human Resources file.  

 

H. Resignation  

Any administrator resigning from a position with District 204 is required to notify the 

Superintendent (or his/her designee) in writing as soon as possible, but not less than four 

weeks in advance of the final work day, except in extenuating circumstances.  

 

Upon resignation or retirement, the administrator will be paid for all available and unused 

vacation days accumulated during that fiscal year (including any vacation days carried 

over – a maximum of 5 from year to the next).   
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I. Employee Records 

District 204 maintains Human Resources records for all employees.  An employee may 

review his/her personnel file in accordance with the Personnel Record Review Act.   A 

written request to review a personnel file should be submitted to the Human Resources 

Office, and the administrator should contact the Office to arrange a time for the review.   

 

J. Americans With Disabilities Act (ADA) 

In accordance with Section 504 of the Rehabilitation Act of 1973 and the Americans with 

Disabilities Act of 1992, the District provides equal opportunities in employment and in 

its programs, services, and activities.  Employment and personnel practices and the 

provision of services, programs, and activities are administered in a manner free from 

unlawful discrimination, including, but not limited to, prohibited discrimination on the 

basis of mental or physical handicap or disability.  Please direct all questions regarding 

the ADA to the Director of Human Resources. 

 

K. Sick and Personal Leave Days 

1.  Sick and Personal Leave Days 

Sick and Personal Leave Days are granted to administrators per the table posted in 

Appendix B. 

2.  Unused Sick Leave days are “carried over” from one school term to the next school 

term without limit.    

3. If used, Personal Days are deducted from Sick Leave Days.  Personal Days do not 

accumulate from one school term to the next school term. 

4. Administrators do not receive compensation of any kind for unused Sick and/or 

Personal Leave Days per Board policy. 

 

L. Work Year, Vacation Days, Salary, and Benefits  

The work year for each administrator officially begins July 1; however, the official start 

day/date of each school term varies, depending on the position and the number of 

workdays per year.  (See Appendix B.)  Vacation Days also vary and are position specific.  

(See Appendix B.)   

 

Twelve (12) month/260 workday administrators:  five (5) unused Vacation Days may be 

carried over from one school term to the next school term.  Eleven (11) month/213 

workday administrators:  two (2) unused vacation days may be carried over from one 

school term to the next school term.  Exceptions to the carry over rules may be granted 

by the Director of Human Resources.  Except as authorized by the Board of Education 

and except in the last year of employment with the District, compensation for unused 

Vacation Days is not granted. 

 

Other specific information regarding the Work Year, Vacation Days and Benefits are 

found in Appendix B. 

 

M. Pay Periods 

Paydays are the 5th and 19th of each month.  If a payday falls on a holiday or weekend, the 

payday will be the last working day prior to the holiday or weekend day.  Eleven month 

administrators are paid over twenty-two or twenty-four paydays, by individual 

administrator preference. 

 

N. Federal and State Income Tax, IMRF, TRS, FICA 

Payroll deductions for federal and state income tax, FICA (social security), and Medicare 
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are required by law as applicable to certified, administrative personnel. 

 

Payroll deductions for mandatory Teachers’ Retirement System (TRS) will be made as 

applicable to certified administrative personnel. 

 

O. Tax-Sheltered Annuities 

  A payroll-deduction plan is available for employees who participate in a tax-sheltered 

annuity (TSA) plan.  Any employee participating in a TSA must supply evidence of the 

plan’s adherence to current IRS Rules and Regulations (Section 403(b)).  Participation in 

a TSA program is voluntary and District 204 assumes no responsibility for fund 

performance or other financial liabilities. 

 

P. Health Insurance 

Health insurance benefits will be available to all full time (.6 FTE minimum) 

administrative personnel.  If participating, annual contributions toward health insurance 

are required by administrative employees.  Contributions are reviewed and determined 

annually by the Board of Education. 

 

Q. Tuition Reimbursement 

1. The Board of Education will provide reimbursement for tuition, books and fees of 

administrators during their employ in the District and who complete previously approved 

courses of study at District approved/accredited colleges or universities with a grade of 

“B” or better, or pass in a pass/fail course. 

 

2. Prior to registration, the administrator will submit the course(s) to the Superintendent (or 

his/her designee) for approval.   

 

3. An administrator will be reimbursed only upon receipt of a transcript and receipt, and no 

administrator may receive reimbursement for more than $5,000 during his/her employ 

in the District. 

 

4. An administrator will be eligible for tuition reimbursement at the beginning of his/her 

third year of service. 

 

5. The District shall provide tuition reimbursement not to exceed $75,000 per school year 

for certified employees and administrators.  If the amount requested for reimbursement 

exceeds $75,000, monies will be equally distributed among participants seeking 

approved reimbursement during that school year. 

 

6. Any administrator who begins receiving tuition reimbursement agrees to remain in the 

District for two years beyond the semester when reimbursement was last received, or the 

administrator will reimburse the District the full amount of tuition reimbursement 

received. 

 

R. Worker’s Compensation 

In the event that an employee is injured while performing assigned duties of the job, the 

employee may be covered by Workers’ Compensation Insurance.  The limits of such 

coverage are set by law.  Following a work-related injury, the employee must file a written 

report of the incident and nature of the injury with the human resources department within 

48 hours.  Forms are available in the Human Resources Office. 
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S. Board of Education Meetings 

Meetings of the Board of Education are generally held twice per month.  Regular 

Meetings of the Board of Education are generally scheduled for the third Monday of each 

month.  Specific meeting days, dates, and times are established and published a year in 

advance by the Board of Education.  It is the responsibility of each administrator to be 

informed of them.  Board of Education Committee of the Whole are generally scheduled 

for the second Monday of each month. These Board meetings are mandatory for the 

Superintendent and the appropriate Central Office Directors/Coordinators. 

 

T. Co-Curricular Assignments 

Administrators may assume co-curricular assignments in the District with approval by the 

Superintendent; however, administrators may not “bump” other qualified staff from co-

curricular assignments.  Administrators who assume co-curricular assignments must 

ensure that neither their position responsibilities nor the accountability of their offices 

and/or operations are jeopardized by co-curricular assignments.  

 

U. Attendance at School Functions and Co-Curricular Events 

Administrators are expected to attend a variety of school functions and co-curricular 

events.  Attendance may be required of administrators for certain school functions. 

 

V. Emergency Closings 

In the event the District is closed due to unforeseen circumstances (e.g., inclement 

weather, power outage, etc.) the District will make a reasonable effort to notify 

administrators of the closing through various means of communication.  If the 

Superintendent (or his/her designee) deems it necessary to have selected staff work for 

some reason, he/she will make arrangements accordingly.  If it becomes necessary to close 

the school during the school day/working day, the Superintendent (or his/her designee) 

will determine whether or not to release employees. 

 

W. Assistant Division Chairs 

Selected divisions are assigned Assistant Division Chairs per the following. 

      

Division Assignment FTE Total FTE 

Fine Arts Per Division .4 .4 

Global Studies (2) Per Division .4 .8 

Language Arts Per Division  .4 .4 

Mathematics/Science (2) Per Division .4 .8 

Athletics 

Physical Welfare 

 

Per Division 

       Activities 

       Athletics 

       Physical Education  

 

1.0 

.4 

.4 

 

 

 

1.8 

Total 5 Divisions 3.4 3.8 

 

Assistant Division Chairs are not required to possess and maintain administrative 

licensure.  Assistant Division Chairs report directly to their respective Division Chairs.  

Assistant Division Chairs (except the Director of Student Activities, who is full-time 

salaried administrator), receive a $5,000 annual stipend.  Assistant Division Chairs are 

members of the LTHS Faculty Association (exclusive bargaining unit) during the portion 

of their certified teaching/assignment duties, but they are administrators during the 

portion of their Assistant Division Chair/Administrative duties.  They are required and 

expected to appraise and evaluate certified members of their divisions, as well as perform 
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other duties as assigned by their Division Chairs.  Their work years are as required in the 

District and LTHS Faculty Association Negotiated Agreement, and they are required to 

attend the annual, Summer Administrative Workshop.  

 

X. Faculty Induction and Mentoring Program   

All administrators are expected to participate in the Induction and Mentoring Program for 

certified staff, including attendance at meetings and functions during the pre-school 

opening weeks, leading quarterly first year protégé meetings, etc.  As a result, 

administrators should take note of the following program goals for certified employees. 

 

1. Program Goals 

a. Develop positive, open relationship and communication between new teachers 

and administrators. 

b. Utilize administrators in leadership roles. 

c. Provide a source of ideas for problem solving for new staff. 

d. Develop collegiality and camaraderie among new teachers. 

e. Provide a forum for teacher concerns and topics for discussion with divisional 

mentors. 

f. Provide accurate information about the District and its programs. 

 

Y. Administrative Certification/Recertification 

Every Lyons Township High School District 204 administrator is expected and required 

to obtain an administrative license, as well as any license required by the State of Illinois 

and as promulgated by the Illinois State Board of Education (ISBE) in order to perform 

the duties and functions of his/her position.  It is the responsibility of each administrator 

to maintain his/her license in good standing with the State and ISBE and to provide the 

District (Human Resources Office) with verification of same.   

 

The West 40 Intermediate Service Center serves educators and student of Western Cook 

County.  The West 40 Intermediate Service Center offers state-approved Administrator 

Academy courses required for licensure.  Programs/courses offered by West 40 are 

designed to meet licensure needs of school administrators and teachers, as well as 

provide ongoing professional development for all school personnel.  Lyons Township 

High School administrators may be required to participate in West 40 programs. 

 

Z. Professional Growth and Development  

1. Professional growth and development activities are designed to benefit and serve 

the interests of Lyons Township High School.  Student success and achievement 

should be the primary focus of professional growth activities. The District rationale 

for professional absences are 

a. to provide staff development training; 

b. to encourage administrative staff members to be active professionally in ways 

that will improve the instructional programs that will directly benefit students; 

c. to represent Lyons Township High School while conducting school business; 

and 

d. to support administrative staff members who are chosen for leadership positions 

by their professional colleagues. 

 

2. Professional activities are limited to no more than ten student attendance days per 

school year. These are exclusive of professional days withheld for recruitment and 
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employment activities.  All professional activities must be approved in advance by 

the supervising administrator.   

 

 

AA. Certified Administrator Retirement Program 

Any certified administrator electing by submission of an irrevocable and appropriate 

letter of retirement, and who during the last year of retirement, 

 

1. shall complete his/her tenth full year of service as an administrator in the District; 

and 

2. is eligible to retire under the provisions of the Illinois Teachers’ Retirement System, 

shall be paid a salary increase in his/her last year of service equal to no more than 

6% of the amount otherwise due such administrator (base salary) for his/her last year 

of service.  This increment may be disbursed over the administrator’s final one-four 

years of employment in the District.  If the administrator’s salary exceeds the 

state/TRS cap related to salary increase in any year as a result of his/her election, 

he/she shall be responsible for payment of any penalties, taxes, etc. 

 

Any certified administrator who meets the above requirements and has submitted 

his/her letter of retirement shall also be eligible for reimbursement by the District of full 

individual (single coverage) employee health insurance premiums paid by the 

administrator to TRS until the administrator is sixty-five years of age (Medicare 

eligible). Receipt of such reimbursement shall preclude the administrator from 

participating in the District’s health insurance program. 

 

BB. Drug-Free Workplace 

All employees are prohibited from the manufacture, distribution, dispensing, 

consumption, or being under the influence of a controlled substance or alcohol while on 

District premises, while engaged in District activities, including student activities, 

and/or while representing the District in an official or unofficial capacity.   

 

CC. HIV, Bloodborne Pathogens 

The District operates under policies protecting the rights of students and staff members 

who are infected by HIV/AIDS or who may be exposed to bloodborne pathogens.  

Bloodborne pathogens are microorganisms that are present in human blood that can 

cause disease in humans.  In accordance with the Illinois Department of Labor’s 

regulation regarding bloodborne pathogens and in order to minimize the spread of 

infection from bloodborne pathogens, the District has developed an exposure control 

plan for bloodborne pathogens, provides annual inservice training to staff members, 

observes the universal precautions, and provides the Hepatitis B vaccine free of charge 

to those employees who are occupationally exposed.   

 

Training for all new employees is required and will be conducted prior to initial 

assignment to tasks where exposure may occur.  An annual refresher training is required 

and will be provided for all employees within one year of the previous training. 

 

DD. Child Abuse Reporting Requirements 

All employees of Lyons Township High School District 204 are mandated reporters 

and are required to orally report any suspected physical or sexual abuse or suspected 

neglect of any student with whom they have direct contact.  The 24-hour hotline of the 

Department of Children and Family Services is 1-800-252-2873.   
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EE. Harassment and Other Inappropriate Conduct 

It is the policy of District 204 to provide an educational and employment environment 

free from harassment, including that based on race, color, religion, national origin, 

ancestry, sex, sexual orientation, age, citizenship status, disability, pregnancy, marital 

status, order of protection status, military status, unfavorable discharge from military 

service or any other characteristic protected by law.  Such harassment is a violation of 

federal, State and local law.  Accordingly, harassment and other inappropriate conduct 

are prohibited and violations of District policy and may result in discipline which may 

include discharge.  Administrators are expected familiarize themselves with the 

District’s policy on Workplace Harassment and adhere to it. 

 

FF. Technology Policies 

Technology access is provided to administrators for teaching, learning, professional 

development, daily work, and to improve services to students, parents, staff, and 

community of the District.  This access is intended exclusively for work-related and 

educationally relevant activities.  Administrators should familiarize themselves with 

the District’s technology policies and adhere to them. 
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Appendix A. 

 

 

LYONS TOWNHIP HIGH SCHOOL DISTRICT 204 

 
 

Annual Employment Statement 

July 1, XXXX to June 30, XXXX 

   

  

Employee «FirstName» 

Position «Title» 

Base Salary «Salary» 

District-Paid Illinois Teachers’ Retirement «TRS» 

District-Paid THIS «THIS» 

Total Pensionable Income «Total» 

Contract Year «Days» 

Annual Vacation Leave * «Vacation» 

Annual Sick Leave «Sick» 

Personal Leave «Personal» 

Employee-Paid Health Insurance «Health» 

District-Paid Life Insurance «Life» 

Long Term Disability «LTD» 

Pay Dates «5th and 19th of each month» 

Number of Pay Periods «Pay Periods» 

 *  •  Vacation days are awarded on July 1 of each year. 

    •  260 contract day employees may not retain more than 25 vacation leave days in any fiscal year. 

    •  213 contract day employees may not retain more than 10 vacation leave days in any fiscal year. 

 

  

 

Employee _________________________________________ Date ______________ 

  

 

Superintendent (or designee) _________________________ Date _______________ 

 

 

Board of Education Secretary ________________________ Date _______________ 

  

  cc: Employee 

  Human Resources File 
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Appendix B. 

 

Administrator Work Year and Benefits Summary  
 

 

Position 

Board-Paid  

TRS/THIS 

Work 

  Year 1 

Vacation 

 Leave2 

Sick/Personal 

Leave3 

Central Leadership Team        

Director-Business Services Yes 260 days 25 days 15 days 

Director-Curriculum/Instruction Yes 260 days 25 days 15 days 

Director-Equity and Belonging Yes 260 days 25 days 15 days 

Director-Human Resources Yes 260 days 25 days 15 days 

Director-Student Services Yes 260 days 25 days 15 days 

Coordinator-Assessment/Research Yes 260 days 20 days 15 days 

Building Administration     

Principal Yes 260 days 25 days 15 days 

Associate Principals Yes 260 days 20 days 15 days 

Assistant Principals Yes 260 days 20 days 15 days 

Division Chairpersons     

Athletic Director Yes 260 days 20 days 15 days 

Counseling and Student Support Serv. Yes 260 days 20 days 15 days 

Fine Arts Yes 213 days 8 days 15 days 

Global Studies Yes 213 days 8 days 15 days 

Language Arts Yes 213 days 8 days 15 days 

Learning Resources Yes 213 days 8 days 15 days 

Math/Science Yes 213 days 8 days 15 days 

Physical Welfare Yes 213 days 8 days 15 days 

Special Education  Yes 260 days 20 days 15 days 

 

Assistant Division Chairpersons 

 

NA 

Per Negotiated 

Agreement 
 

NA 

Per Negotiated Agreement 

Student Activities Director Yes 213 days 8 days 15 days 
1.  213 workday administrators receive full winter and spring break periods off work without using their eight (8) vacation days. 

2.  260 workday administrators receive full winter break period off work if they work 3 days or use 3 vacation days during the winter break period; they receive 

the spring break period off work if they use vacation days. 

3.  Three (3) of the fifteen (15) sick leave days are designated as personal leave.  If personal leave days are not used, in part or in whole, they remain sick leave 

days and are transferred to the following year. 

4.   Work Year and Benefits for the Director of Technology Services and Coordinator of Community Relations are contained within the Classified/Non-

Contractual Supervisors Handbook 
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CONTRACTOR AGREEMENT

THIS CONTRACTOR AGREEMENT (the “Agreement”), made and effective as of

the 9th of August 2021 (the “Effective Date”), by and between the Lyons Township High

School 204 (“Client”), and Sunrise Communications, Inc. d/b/a SunCom.TV (the

“Contractor”).

1. Engagement of Contractor. The Client hereby appoints and engages Contractor

as its independent contractor, and Contractor hereby accepts the appointment

and engagement by the Client with respect to the matters specified in paragraph

3 and Exhibit A for the compensation specified in paragraph 4 and Exhibit B

hereof (“Engagement”).

2. Term and Termination.

2.1. Initial Term and Renewal Terms: This Agreement shall have an initial term

commencing on the Effective Date and ending on the date immediately

preceding the first (1st) anniversary of the Effective Date (the “Initial

Term”), subject to Sections 2.2 and 2.3 below. This agreement shall then

automatically renew for terms of one (1) year each (referred to individually

as a “Renewal Term”), unless their Agreement is terminated sooner: (a) by

operation of law; or (b) under Sections 2.2 or 2.3 of their Agreement. For

purposes of this Agreement: (i) the Initial Term and each Renewal Term

are hereinafter sometimes referred to collectively as the “Term”.
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2.2. Termination by Client: In addition to its ability to terminate their

Agreement pursuant to Section 2.1 above, the Client shall have the right to

terminate their Agreement at any time (a) if Contractor fails to perform any

material term of their Agreement and such non-performance is not cured

within thirty (30) business days of written notice by the Client of such

failure of performance; or (b) upon sixty (60) days’ notice for any reason or

no reason.

2.3. Termination by Contractor: In addition to the contractor's ability to

terminate their Agreement pursuant to Section 2.1 above, the Contractor

shall have the right to terminate their Agreement (a) at any time if the

Client fails to perform any material term of their Agreement and such

non-performance is not cured within thirty (30) business days of written

notice by Contractor of such failure of performance by the Client; or (b)

upon sixty (60) days’ notice for any reason or no reason.

3. Activities of Contractor. During the Term of their Agreement, Contractor shall

provide consulting services described in Exhibit A (the “Services”).

3.1. Manner of Performance. The parties acknowledge and represent that

Contractor is free from the control and direction of the Client and the

Contractor retains all control over their activities and the operations of

their business, except as required to meet their obligations under their

Agreement. The Contractor has the right to determine their hours and

2
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days of operations, the location of their operations, as well as their

strategies for effectively and competently performing the Services, so long

as the same are consistent with their obligations hereunder and except as

may be limited in Exhibit A.

3.2. Physical Assets. Except as provided below in their Subsection and except

as may be set forth in Exhibit A, the Contractor shall provide all physical

assets needed for performing the Services under their Agreement at their

own expense, including but not limited to, providing their own computers,,

printers, telephones and related equipment, paper, and other office

supplies. To the extent necessary to perform the Services under their

Agreement, the Client may require the Contractor to use Client-owned

physical assets.

3.3. Contractor’s Conduct. The Contractor shall perform the Services in an

ethical and professional manner and refrain from any conduct that is or

could be detrimental to the Client’s reputation or integrity. Contractor and

its employees shall perform the Services in accordance with applicable

legal and regulatory requirements and meet the standard of quality

ordinarily expected with competent and technical professionals in

Contractor’s field of expertise.

4. Compensation and Expenses. As full and complete compensation for any and

all services that Contractor will provide to the Client and for the covenants
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provided in paragraph 5 hereof, the Client shall pay Contractor such fee or

amounts as set forth in Exhibit B attached hereto. Such compensation shall be

payable within thirty (30) days after receipt by the Client of a written invoice for

Contractor’s services or when applicable pursuant to the Local Government

Prompt Payment Act (50 ILCS 505/). Invoices shall be submitted by the

Contractor to the Client on a monthly basis, and shall provide a description of

services rendered and the time spent providing the same.

5. Covenants.

5.1. Confidential Information.

5.1.1. The Contractor acknowledges that the Client’s business depends, in

part, upon the possession of confidential, proprietary and trade

secret information related to Client operations which is not

generally known to others, and that the Client’s success and

security requires that their information remains proprietary to the

Client. The Contractor recognizes that, by virtue of the Contractor’s

relationship with the Client, and to assist the Contractor in

adequately performing the Services, the Contractor will be granted

otherwise prohibited access to such information. their information

(hereinafter referred to as “Confidential Information”) includes,

without limitation: information and electronic and hard-copy

records consisting of, identifying, containing, describing, or
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reflecting (in whole or in part) the Client’s security information,

personal employee information, draft documents or non-public

documents, account information, software, data, passwords,

performance evaluations, and similar matters of a non-public

nature.

5.1.2. The Contractor will not, except as required pursuant to a court

subpoena, disclose or use during or subsequent to the Term of their

Agreement, any Confidential Information. All Confidential

Information and all records and equipment and other materials

relating in any way to Confidential Information, and all other Client

property, will be and remain the sole property of the Client during

and after the Term of their Agreement.

5.1.3. Upon termination of their Agreement or upon the Client’s request

(whichever is earlier), the Contractor will promptly return to the

Client (or, at the Client’s sole option, destroy) all Confidential

Information and all materials and all copies or tangible

embodiments of materials involving Confidential Information, and

all other Client property, in the Contractor’s possession or control.

The Contractor agrees to represent in writing to the Client upon the

termination of their Agreement that they have complied with the

provisions of their Section 5.2.

5
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5.2. Non-Solicitation. During the Restricted Period, the Contractor and Client

shall not, directly or indirectly recruit, solicit or induce, or attempt to recruit,

solicit or induce, any employee, agent, representative or other business

relationship, the Contractor and Client to terminate their, her or its

employment relationship or otherwise cease their, her or its business

relationship(s), as applicable, with the Contractor or Client, or otherwise

interfere with the business relationship(s) between the Contractor or Client

and/or any such individual or entity.

5.3. Remedies. Contractor agrees and acknowledges that any violation of

Section 5 of their Agreement will cause irreparable damage to the Client,

the exact amount of which it will be impossible to ascertain and, for that

reason, Contractor agrees that the Client shall be entitled to injunctive

relief restraining any violation or threatened violation of Sections 5 of their

Agreement (without bond or security upon any actual or threatened breach

of such provisions), such right to be cumulative and in addition to all other

remedies available by reason of such violation. Contractor agrees and

acknowledges that the covenants set forth in their Section 5 are

reasonable with respect to duration and scope, and are necessary to

protect the Company's legitimate business interests.

6. Independent Contractor. Contractor and the Client understand and acknowledge

that Contractor’s relationship with the Client is that of an independent contractor

and nothing in their Agreement is intended to or should be construed to create a
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partnership, joint venture or employment relationship. Contractor further

acknowledges that Contractor will not be treated or regarded as a Client

employee under the laws or regulations of any government or governmental

agency. The Client shall not withhold from Contractor’s compensation any

amounts for income taxes or other similar assessments. To the extent

necessary, each party shall report payments hereunder to all governmental

agencies as those paid to an independent contractor, and in no event shall the

Client treat or report amounts paid to Contractor as amounts paid to an

employee. Neither the Client nor the Contractor shall in any way become

obligated for the debts or expenses of the other, unless otherwise agreed in

writing. Contractor shall have no right to bind, speak for or contract on behalf of

the Client. Neither party shall have any liability or obligation of any kind for

claims brought upon the other as a result of either party carrying out the terms of

their Agreement. Furthermore, the Contractor agrees and acknowledges that he

shall have no right to unemployment compensation by virtue of the independent

contractor relationship created hereunder.

Because Contractor is an independent contractor, the Client shall not be

obligated to provide Contractor with any benefits provided to employees of the

Client, including, but not limited to, health and life insurance and participation in

employee benefit plans and Contractor shall not be eligible to participate in such

employee benefit plans. Each party shall retain full control, authority and

discretion at all times with regard to the hiring, firing and working conditions of
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the parties’ respective employees or other personnel, subject only to the

provisions of their Agreement. Each party shall remain solely responsible and

liable for compliance with all local, state and federal laws and regulations, and

any contractual obligations related to the employment of such parties’ respective

employees or other personnel. Each party shall remain solely responsible and

liable for the payment of all wages, fringe benefits, payroll related taxes and

premiums, and expense reimbursement related to the employment of such

parties’ respective employees or other personnel.

7. Ownership of Work.

All work generated or prepared by Contractor on behalf of the Client pursuant to

their Agreement shall be owned by and the property of the Client. All work

performed under their Agreement shall be considered work for hire, all rights

under the Copyright Act are the exclusive rights of the Client, and each

production and duplicate, if within the scope of Services, shall bear a legally

sufficient notice that the Client is the sole owner of the copyright (i.e., Copyright

[year], CLIENT.  All rights reserved.)

8. Insurance.

Contractor will secure and maintain commercial general liability, workers’

compensation, employer liability, and excess liability during the Term of their

Agreement, and upon request, will provide the Client upon request with a
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certificate of insurance which names the Client, its officers, agents and

employees as additional insureds. The commercial general liability insurance

policy shall be in the minimum amount of $1,000,000.00. The workers’

compensation insurance shall be in the statutorily-required amount. The

remaining policies of insurance shall be in commercially reasonable amounts.

9. Indemnification.

Contractor agrees to defend, indemnify and hold harmless the Client, its officers,

agents, employees and volunteers from and against any and all claims, demands,

actions, losses, damages, injuries, and liability, direct or indirect (including any

and all related costs and expenses in connection therewith), arising out of the

performance of Contractor’s Services under their Agreement to the Client.

10. Miscellaneous.

10.1. Ability to Contract. Contractor has due authority to execute their

Agreement and perform their obligations hereunder, and does not have

any obligation to any other party that is inconsistent with their obligations

under their Agreement, and the Contractor shall not, in the performance of

their Agreement, breach any obligations that they may have to others

including, without limitation, any obligations under restrictive covenant or

confidentiality agreement.

10.2. Successors; Assignment. Contractor’s rights under their Agreement shall

9
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not be transferable by assignment or otherwise. The Client may assign its

rights under their Agreement.

10.3. Modification and Severability. To the extent that the terms set forth in

their Agreement or any word, phrase, clause or sentence is found to be

illegal or unenforceable by a court of competent jurisdiction for any

reason, such term, word, phrase, clause or sentence will be modified in

such manner so as to achieve the intention of the parties in entering their

Agreement and rending the Agreement, as modified, legal and enforceable

under applicable laws. If, however, a court of competent jurisdiction finds

that any such term, word, phrase, clause or sentence cannot be so

modified and thus made enforceable, or otherwise declines for any reason

to do so, such term, word, phrase, clause or sentence shall be deemed

severed from their Agreement and of no force and effect, and the balance

of their Agreement will not be affected thereby, the balance being

construed as severable and independent.

10.4. Amendment. This Agreement may not be amended or modified except by

written instrument executed by the Client and Contractor.

10.5. Governing Venue and Law. This Agreement shall be governed by the laws

of the State of Illinois, without regard to the conflict of law principles, rules

or statutes of any jurisdiction. In the event of a legal action filed or

brought by either party relating to the validity, interpretation, construction,
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performance, enforcement and remedies of, or relating to, their

Agreement, and the rights and obligations of the parties hereunder, each

of the Client and the Contractor hereby agree that it and they now and

forever waives any and all rights to a trial by jury, irrespective of the law

principles, rules or statutes of any jurisdiction or of the nature of the cause

of action. The Circuit Court of DuPage County and the Federal District

Court in the Northern District of Illinois shall have exclusive jurisdiction

over all proceedings related to their Agreement. The Client and Contractor

irrevocably and unconditionally consent and submit itself and

himself/herself to the jurisdiction of such court(s) for the purposes of any

such suit, claim or other legal proceeding and waive and will not plead or

claim in any such court that venue is improper or that such suit, claim or

other legal proceeding has been brought in an inconvenient forum.

10.6. Notice. Notices given pursuant to their Agreement shall be in writing and

shall be deemed given when actually received (whether via U.S. mail,

email, courier service or hand delivery).

10.7. No Waiver. No waiver by either party at any time of any breach by the

other party, or compliance with, any condition or provision of their

Agreement to be performed by the other party shall be deemed a waiver of

similar or dissimilar provisions or conditions at the same time or any prior

or subsequent time.

11

260



10.8. Headings. The headings herein contained are for reference only and shall

not affect the meaning or interpretation of any provision of their

Agreement.

10.9. Entire Agreement. This Agreement and the documents to be delivered

pursuant hereto constitutes the entire agreement between the parties

pertaining to the subject matter hereof, and supersedes all prior and

contemporaneous agreements, understandings, negotiations, and

discussions of the parties, whether oral or written.

10.10. Survival. Contractor’s obligations under paragraph 5 and the Client’s

obligation to pay Contractor amounts previously earned and direct

expenses incurred up to the time notice is made, shall survive the

termination of their Agreement.

12
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IN WITNESS WHEREOF, the parties hereto have executed their Agreement as of

the day and year first above written.

Contractor:

Sunrise Communications, Inc. d/b/a SunCom.TV

By: ___________________________________   Date: ______________________________

Client:

Lyons Township High School 204

By: ___________________________________   Date: ______________________________
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EXHIBIT A

CONTRACTOR SERVICES

Contractor shall provide the following exclusive services to the Client:

1. Audio-visual production services of Client Council meetings and other public

meetings and events as assigned.

a. The Client shall provide Contractor with a list of dates, times and locations

of such meetings and events, and the Client shall ensure timely access

and provide operable audio-visual equipment for Contractor’s use for

public meetings held at Client location. The Client shall provide an annual

list of such meetings and events, which may be amended from time to

time by the Client, upon not less than forty-eight (48) hours advance notice

to the Contractor.

b. Contractor shall be responsible for all production logistics.

2. Base Services: Contractor shall provide on-site audio-visual production services

for up to five (5) public meetings per month, or up to sixty (60) public meetings

per year. For purposes of their Agreement, a meeting is one which does not

exceed four (4.5) hours on a single date. A single meeting of less than four (4.5)

hours but extends past midnight shall be considered a single meeting. Base

Services include the meeting time up to three (3) hours, plus sixty (60) minutes

pre-production time and thirty (30) minutes for post on-site operations.
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Additional services listed below are excluded from base services. The Client

shall compensate Contractor for Base Services as set forth in Exhibit B to their

Agreement.

3. Additional Production Services: Additional Production Services shall include

performing audio-visual production services which exceed the four (4.5) hour

limitation for Base Services, shall include performing audio-visual production

services for more than five (5) public meetings per month, or more than sixty (60)

public meetings per year, and shall include performing audio-visual services for

off-site (not at Client location) meetings and events. The Client shall

compensate Contractor for Additional Services as set forth in Exhibit B to their

Agreement.

4. Communication Services: Program productions onto the cable channels and

YouTube as directed by staff. The Client shall compensate Contractor for

Additional Services as set forth in Exhibit B to their Agreement using the

Production Hourly Rate.

5. Off-Site Services: Contractor shall provide off-site audio-visual production

services as requested by the Client pursuant to Section 2 of their Exhibit A, and

the Client shall compensate Contractor for such off-site services as Additional

Services as set forth in Exhibit B to their Agreement. “Off-site” shall mean at a

location other than the Client Village Hall Board Room. All off-site meetings or

events shall be produced with audio-visual equipment and other necessary
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equipment provided by Contractor. Off-site video will consist of a single, fixed

video camera, minimal audio utilizing a mounted microphone and a single remote

microphone. Contractor shall provide one (1) operator for a total production of

three (3) hours, plus one (1) set-up hour and one (1) hour of breakdown.

Contractor shall provide editing to include a single title, a single end graphic and

up to four (4) lower third graphics. The off-site meeting or event will not be

edited beyond simple edits to clean up the start and finish of the event.

Additional pre- or post-production will be billed under the general hourly rate

specified in Exhibit B to their Agreement, including production time and on-site

work as well as pre- and post-production off-site work beyond that which is noted

in their paragraph.
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6. Use of Client Equipment. For Base Services and Additional Services which occur

at the Client location, Contractor will use the Client’s production equipment. Use

of Client equipment shall be for the direct or indirect support of meetings or as

otherwise directed by the Client. Contractor will use Client equipment solely for

the Services provided under their Agreement, unless otherwise agreed in writing

by the Parties.
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EXHIBIT B

Compensation:

1. Base Services A: The Client will compensate Contractor $300.00 per meeting if

using all Clients equipment.

2. Base Services B: The Client will compensate Contractor $400.00 per meeting if

using all Contractors equipment.

3. Additional Services and Charges:

a. Extended Meeting Hourly Rate: $85.00 per hour, billed in 30-minute

increments.

b. Additional On-Site Meetings: $400.00 per meeting, plus Extended

Meeting Hourly Rate if applicable using Clients equipment.

c. Off-Site Meetings/Events: $500.00 per on-site, off-site meeting, or event

that Contractor supplies equipment, plus Extended Meeting Hourly Rate of

$85 per hour if applicable.

d. Clerical Hourly Rate: $55.00 per hour, billed in 30-minute increments.

e. Production Hourly Rate: $85.00 per hour, billed in 30-minute increments.

f. Technical Services Rate: $125 per hour, billed in 30-minute increments.

their rate shall only apply to the design, integration, maintenance, and
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repair of clients facilities.

g. Sound System for Recording: $125 per meeting or event to include up to 8

microphones, auto mixer and limited cabling.
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