
REGULAR MEETING OF THE BOARD OF EDUCATION
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204

Virtual Meeting
100 South Brainard Avenue

La Grange, Illinois 60525
Monday, December 14, 2020 - 7:15 PM

A G E N D A

Pursuant to Executive Order 2020-73, the Board of Education meeting will be held virtually. Details to join the meeting and how to address the 
Board will be posted on the BOE Meeting Dates page on the District's website. A public hearing to approve a proposed property tax levy increase 
will be held virtually at 7:30 PM. Any person desiring to present testimony at the public hearing should contact the District Office at 
ldombro@lths.net by 5:00 PM on December 14, 2020, for specific instructions on how to address the taxing district.
 

I. OPENING & ROLL CALL (7:15)
II. AGENDA APPROVAL/ORDER OF BUSINESS (7:15)
Approval of agenda as prepared or members may request consideration of modification to 
the agenda. Changes will be determined by a majority of the Board.
III. CLOSED SESSION (7:15)
Recommended adjournment into Closed Session to discuss pending or probable litigation against, affecting 
or on behalf of the public body; collective negotiating matters or deliberations for one or more classes of 
employees; and the appointment, employment, compensation, discipline, performance, or dismissal of a 
specific employee or legal counsel for the public body.
IV. OPEN SESSION & PLEDGE (7:30)
V. PUBLIC HEARING ON THE 2020 PROPERTY TAX LEVY (7:30)
Close Public Hearing
VI. COMMUNICATIONS - Public Comment (7:35)
VII. STUDENT REPRESENTATIVE TO THE BOARD OF EDUCATION REPORT
(Ms. Meehan) (7:45)
VIII. SUPERINTENDENT'S DISTRICT REPORT (7:50)

A. SAVE Promise Club
B. TTO Litigation Update
C. Miscellaneous
D. Monthly FOIA Report

IX. UNFINISHED BUSINESS (8:10)
A. Action

1. Adoption of 2020 Property Tax Levy Resolution (Mr. Stachacz)
2. District Policy Updates - 2nd Reading
3. Updated Second Semester 2020-21 School Calendar (Mr. Eggerding)
4. Recognition of Retiring Superintendent

a. Resolution Honoring Dr. Timothy Kilrea's Dedicated Service to LTHS
District 204 and Mutually Modifying the Superintendent's Performance-
Based Contract Term Due to Retirement
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B. Information
1. Superintendent Search Update (Mr. Piotrowski, Mr. McGee)

X. NEW BUSINESS (8:45)
A. Action

1. Resolution Authorizing a Supplemental Tax Levy to Pay the Principal of
and Interest on Outstanding Limited Bonds of the District (Mr. Stachacz)
2. Fiscal Year 2020 Independent Audit (Mr. Stachacz)
3. Approval of District-Wide 1:1 Technology Initiative for 2021-2022
School Year (Mr. Eggerding, Mr. Stachacz)

B. Information
1. School Board Calendar for January 2021

XI. CONSENT AGENDA (9:10)
A. Payment of Bills and Financial Statements (Mr. Stachacz)

1. Lyons Township High School - Approval is requested for payment of bills
within various funds
2. Lyons Township High School - The financial statement for the month
ending November 30, 2020, is presented for Board approval
3. LaGrange Area Department of Special Education (LADSE) - Approval is
requested for payment of bills within various funds
4. LaGrange Area Department of Special Education (LADSE) - The financial
statement for the month ending November 30, 2020, is presented for Board approval

B. Human Resources (Mr. Piotrowski)
1. LTHS Certified and/or Classified Staff Employment Recommendations
2. LADSE Staff Employment Recommendations

C. Minutes
1. Regular Meeting - November 16, 2020 - Open and Closed Sessions
2. Committee of the Whole - November 23, 2020
3. Facilities Committee - December 8, 2020
4. Finance Committee - December 8, 2020
5. Human Resources/Policy Committees - December 9, 2020
6. Curriculum Committee - December 10, 2020
7. Technology Committee - December 10, 2020

D. Donation to Applied Technology Department (Automotive Program): 2005 Ford Escape
(Mr. Houston)
E. Disposal of Surplus Equipment (Mr. Stachacz, Ms. Moran)

XII. ADJOURNMENT (9:15)
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To: Board of Education

From: Timothy B. Kilrea

Date: December 14, 2020

Re: Agenda Approval/Order of Business

Suggested Motion

. . . that the Board of Education approves the agenda as presented, including the Closed Session, if 
applicable.
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
                             Dr. Timothy Kilrea, Superintendent

NOTICE OF PROPOSED PROPERTY TAX INCREASE
FOR LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204

I. A public hearing to approve a proposed property tax levy increase for Lyons 
Township High School District No. 204 for 2020 will be held on December 14, 2020 
at 7:30 p.m., at the Lyons Township High School North Campus Board Room, 103-
104.
Any person desiring to appear at the public hearing and present testimony to the 
taxing district may contact Dr. Timothy Kilrea, Superintendent, 100 S. Brainard  
Avenue, LaGrange, Illinois, 60525, 708-579-6451.

II. The corporate and special purpose property taxes extended or abated for 2019 were 
$69,568,053.
The corporate and special purpose property taxes to be levied for 2020 are 
$72,064,394. This represents a 3.59% increase over the previous year.

III. The property taxes extended for debt service and public building commission leases 
for 2019 were $2,582,254.
The estimated property taxes to be levied for debt service and public building 
commission leases for 2020 are $2,540,045.  This represents a 1.63% decrease 
compared to the previous year.

IV. The total property taxes extended or abated for 2019 were $72,150,307.
The estimated total property taxes to be levied for 2020 are $74,604,438. This 
represents a 3.40% increase over the previous year.

Board of Education of Lyons Township High School District No. 204 in the County of Cook and State of Illinois
By:   Jessica McLean

Secretary

Business Office:DSS
Board of Education meeting 
December 14, 2020
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LYONS  TOWNSHIP  HIGH  SCHOOL
DISTRICT 204 OFFICES   100 S. Brainard Ave., LaGrange, IL 60525-2101
∙ Tel: (708) 579-6462  ∙ Fax: (708) 579-6454  ∙  Email: bstachacz@lths.net  ∙  Website: www.lths.net

                        Brian Stachacz
                                                                                                                                                                          Director of Business Services

          

Memorandum

To:   Dr. Tim Kilrea, Board of Education

From:    Brian Stachacz

Date:   12/10/2020

Re:         2020 Tax Year Levy

Information:  Attached you will find materials for the Tax Year 2020 Tax Levy.  The chart titled 
“Proposed 2020 Tax Levy” provides comprehensive information regarding the proposed 2020 Tax 
Levy as well as a comparison of the 2019 Tax Levy final extensions with the proposed 2020 Tax Levy.   

Unfortunately, the process of preparing a tax levy involves estimating two important factors.  The 
EAV (Equalized Assessed Valuation) of the district and the amount of “New Property” (value of 
property being added to the tax rolls for that tax year) are unknown at the time the levy is prepared.  In 
order to complete this process, we have to make reasonable assumptions for these two numbers.  
Estimating “New Property” correctly is crucial to the district because under current legislation, we are 
not able to capture “New Property” in future years if it is not captured in the first year that it is added 
to the tax rolls.  For purposes of the 2020 Tax Levy, we have estimated $45,000,000 of New Property 
value.  This may be an overly optimistic amount however, estimating higher will allow us to collect all 
New Property added to the tax rolls for Tax Year 2020 and we will only collect property taxes on the 
true final amount provided by the county. 

The charts on the next page provide a summary of the estimated and aggregate numbers for the 2020 
Tax Year Tax Levy:
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Calculation of 2020 Extension (Operating Funds)

Prior 2019 Tax Year 
Aggregate Extension

December 2019 CPI
(Consumer Price Index)

Prior Year Extension Times 
CPI Creates New Aggregate 
Extension Base For 2020 Tax 

Levy

$69,568,053 2.3% $71,168,118

Projected EAV With and Without New Property
Projected 2020 EAV Projected New Property EAV Plus New Property

$3,573,191,637 $45,000,000 $3,618,191,637

Calculation of Limiting Rate (Tax Rate)

2020 
Extension 

Base

2020
Estimated 

EAV Minus 
New Property

2020 
Limiting 

Rate

$71,168,118 Divided By $3,573,191,637 Equals Limiting Rate 1.9917

Calculation of Maximum Aggregate 2020 Tax Year Levy

2020 
Limiting 

Rate

Projected 2020 
Aggregate EAV

Maximum 
Aggregate 2020 

Tax Levy

1.9917 Times $3,618,191,637 Equals $72,064,394

The above maximum aggregate levy of $72,064,394 for the 2020 Tax Levy represents a 3.59% 
increase (for the capped funds) over the prior year actual extension of $69,568,053.  

The total aggregate levy, including all funds of $74,604,438 for the 2020 Tax Levy represents a 3.4% 
increase over the prior year actual extension, for all funds, of $72,150,307.  

Since the increase to the 2020 Tax Levy is less than 5% over the prior year, we are not required to 
publish a notice in the local newspaper or hold a public hearing.  However, it has been the practice of 
the Board of Education, in the spirit of transparency, to publish this information in the newspaper and 
hold a public hearing regardless of the percentage increase and we are planning on continuing that 
process for the 2020 Tax Levy. 

Based upon the CPI increase of 2.3% over the 2019 Tax Levy, District 204 can expect $1,600,065 of 
additional property taxes from existing properties on the tax rolls.  Additionally, if the New Property 
value of $45,000,000 was added to the tax rolls, LTHS could expect to receive an additional $896,276 
from those properties considered to be New Property.  However, since we do not currently know what 
the value of New Property will be, we do not actually know the amount of taxes attributable to that 
value.  For example, if the New Property value is $25,000,000 instead of $45,000,000 we would 
expect to receive about $497,931 from the New Property values added to the tax rolls.  

According to Illinois School Code, adoption of the final Tax Levy is required on or before the last 
Tuesday in December.  

Recommendation:  The Board of Education approve the 2020 Tax Year Tax Levy as presented.  6



Proposed 2020 Tax Levy

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

A B C D E F G H I J K LG

2019 EAV $3,308,510,775   

2020 EAV Est. $3,573,191,637 Tax caps limit us to current year or prior year EAV--whichever is lower

% of Existing EAV Change 8.00%

New Property Est. $45,000,000 Taxes for new property are not limited by the tax cap

Total 2020 EAV Est. 3,618,191,637$  

Total EAV % Change 9.36%

FUND 2020 PROJECTED 2019 LEVY AMOUNT PROJECTED AMOUNT PROJECTED TOTAL LEVY

                RATE EXTENSION FOR 2020 LEVY FROM NEW PROPERTY PROJECTION

(A) (B) (C) (D) (C+D)

  

EDUCATION 1.5899 55,546,587$    56,808,954$   715,440$       57,524,394$   

O & M 0.2432 8,631,904$      8,690,553$     109,447$       8,800,000$     

TRANSPORTATION 0.0677 2,196,851$      2,419,529$     30,471$         2,450,000$     

IMRF 0.0434 1,495,446$      1,550,474$     19,526$         1,570,000$     

SOC SEC/MEDICARE 0.0365 1,296,936$      1,303,583$     16,417$         1,320,000$     

WORKING CASH 0.0000 -$                 -$                -$               -$                

RENT 0.0000 -$                 -$                -$               -$                

LIFE SAFETY 0.0000 -$                 -$                -$               -$                

TORT IMMUNITY 0.0000 -$                 -$                -$               -$                

SPECIAL EDUCATION 0.0111 400,329$         395,025$        4,975$           400,000$        

TOTALS  CAPPED FUNDS 1.9917 69,568,053$    71,168,118$   896,276$       72,064,394$   

Projected dollar increase without Bond & Interest over the 2019 Levy 1,600,065$     2,496,341$     

Projected percentage increase without Bond & Interest over the 2019 Levy 2.30% 3.59%

BOND AND INTEREST 0.0730 2,582,254$      $2,540,044

     2020 Proposed Levy

TOTAL ALL FUNDS 2.0647 72,150,307$    74,604,438$   74,604,438$   

Projected dollar increase with Bond & Interest over the 2019 Levy 2,454,131$     2,454,131$     

Projected percentage increase with Bond & Interest over the 2019 Levy 3.40% 3.40%

 10/5/2020 2:23 PM7



ILLINOIS STATE BOARD OF EDUCATION
Original: X School Business Services Department
Amended: (217) 785-8779

CERTIFICATE OF TAX LEVY
A copy of this Certificate of Tax Levy shall be filed with the County Clerk of each county in which the school district is located 

on or before the last Tuesday of December.

District Name District Number County
Lyons Township High School District 204 06-016-2040-017 Cook

Amount of Levy

Educational $ 57,524,394 Fire Prevention & Safety  * $ 0
Operations & Maintenance $ 8,800,000 Tort Immunity $ 0
Transportation $ 2,450,000 Special Education $ 400,000
Working Cash $ 0 Leasing $ 0
Municipal Retirement $ 1,570,000 Other $ 0
Social Security $ 1,320,000 Other $ 0

Total Levy $ 72,064,394
*  Includes Fire Prevention, Safety, Energy Conservation, Disabled

See explanation on reverse side.     Accessibility, School Security, and Specified Repair Purposes.
Note:     Any district proposing to adopt a levy must comply with

the provisions set forth in the Truth in Taxation Law.

We hereby certify that we require:
the sum of 57,524,394 dollars to be levied as a special tax for educational purposes; and
the sum of 8,800,000 dollars to be levied as a special tax for operations and maintenance purposes; and
the sum of 2,450,000 dollars to be levied as a special tax for transportation purposes; and
the sum of 0 dollars to be levied as a special tax for a working cash fund; and
the sum of 1,570,000 dollars to be levied as a special tax for municipal retirement purposes; and
the sum of 1,320,000 dollars to be levied as a special tax for social security purposes; and
the sum of 0 dollars to be levied as a special tax for fire prevention, safety, energy conservation,

disabled accessibility, school security and specified repair purposes; and
the sum of 0 dollars to be levied as a special tax for tort immunity purposes; and
the sum of 400,000 dollars to be levied as a special tax for special education purposes; and
the sum of 0 dollars to be levied as a special tax for leasing of educational facilities 

or computer technology or both, and temporary relocation expense purposes; and
the sum of 0 dollars to be levied as a special tax for ; and
the sum of 0 dollars to be levied as a special tax for 
on the taxable property of our school district for the year .

Signed this 14th day of December 20 20 .
(President)

(Clerk or Secretary of the School Board of Said School District)

When any school is authorized to issue bonds, the school board shall file a certified copy of the resolution in the office of the county clerk of each county in 
which the district is situated to provide for the issuance of the bonds and to levy a tax to pay for them.  The county clerk shall extend the tax for bonds and 
interest as set forth in the certified copy of the resolution, each year during the life of the bond issue.  Therefore to avoid a possible duplication of tax levies, 
the school board should not include a levy for bonds and interest in the district's annual tax levy.

Number of bond issues of said school district that have not been paid in full 1 .

(Detach and Return to School District)

This is to certify that the Certificate of Tax Levy for School District No. 204 , Cook County,
Illinois, on the equalized assessed value of all taxable property of said school district for the year 2020 ,
was filed in the office of the County Clerk of this County on .

In addition to an extension of taxes authorized by levies made by the Board of Education (Directors), an additional extension(s)
will be made, as authorized by resolution(s) on file in this office, to provide funds to retire bonds and pay interest thereon.  
The total levy, as provided in the original resolution(s), for said purposes for the year 2020 , is $ .

(Signature of County Clerk)

(Date) (County)
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ISBE Form 50-02 (09-2020) CTL2020.xlsx
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EXPLANATION

The school board of any school district having a population of less than 500,000 inhabitants may levy a tax annually, for
educational purposes, upon all the taxable property of the district at the value, as equalized or assessed by the Department of 
Revenue (Section 17-2 of the School Code).

The school board of any school district having a population of less than 500,000 inhabitants may levy a tax annually, for
operations and maintenance purposes, upon all the taxable property of the district at the value, as equalized or assessed 
by the Department of Revenue (Section 17-2 of the School Code).

The school board of any school district having a population of less than 500,000 inhabitants may levy a tax annually, for 
transportation purposes, upon all the taxable property of the district at the value, as equalized or assessed by the Department 
of Revenue (Section 17-2 of the School Code).

The school board of any school district having a population of less than 500,000 inhabitants may levy a tax known as a 
Working Cash Fund Tax upon all the taxable property of the district, annually  (Section 20-3 of the School Code).

The school board of any school district may levy a tax for municipal retirement purposes in a sum sufficient to provide all the
contributions required of the school district by including the amount to be levied for such purposes in the Certificate of Tax Levy
for other school taxes, or such district may file with the county clerk a separate certificate or resolution setting forth the amount
of tax to be levied for such purpose (40 ILCS 5/7-171).

The school board of any school district may levy a tax for social security (includes Medicare only) purposes in a sum
sufficient to provide all the contributions required of the school district by including the amount to be levied for such purposes
in the Certificate of Tax Levy for other taxes, or such district may file with the county clerk a separate certificate or resolution
setting forth the amount of tax to be levied for such purpose (40 ILCS 5/21-110, 21-110.1).

The school board of any school district having a population of less than 500,000 inhabitants may levy a tax upon all the
taxable property of the district at the value as equalized or assessed by the Department of Revenue for the purposes of
professional surveys, alterations, and reconstruction for fire prevention, safety, energy conservation, disabled accessibility,
school security, and specified repair purposes upon meeting certain statutory conditions (Section 17-2.11 of the School Code).

The school board of any school district may levy a tax upon all the taxable property within the district for tort immunity
purposes in a sum sufficient to pay the costs of purchasing such insurance or sufficient to pay any tort judgment, settlement,
or insurance imposed upon it under the Local Government and Governmental Employees Tort Immunity Act including liabilities
under the Workers' Compensation Act, Occupational Diseases Act, or the Unemployment Insurance Act 745 ILCS 10/9-107
and Section 17-2.5 of the School Code).

The school board of any school district may levy, with voter approval, a tax upon the full, fair cash value as equalized or
assessed by the Department of Revenue within the district for capital improvement purposes (which levy is in addition to that for
building purposes) and such funds are to be levied, accumulated, and spent only in accordance with Section 17-2.3 of the School
Code.

The school board of any school district having a population of less than 500,000 inhabitants, by proper resolution, may levy
an annual tax upon the full, fair cash value as equalized or assessed by the Department of Revenue for special education 
purposes including the purposes authorized by Section 10-22.31b and Section 17-2.2a of the School Code.

The school board of any school district having a population of less than 500,000 inhabitants, with voter approval, may levy 
a tax annually, for summer school purposes, upon all the taxable property of the district at the value, as equalized or assessed
by the Department of Revenue (Section 17-2.1 of the School Code).

The school board of any school district having a population of less than 500,000 inhabitants may, by proper resolution, levy 
an annual tax upon the value as equalized or assessed by the Department of Revenue for a period of not more than five years
for area vocational education building purposes including the purposes authorized by Section 10-22.31b of the School Code,
upon the condition that there are not sufficient funds available in the operations and maintenance fund of the district to pay the
cost thereof.  Such tax shall not be levied without the prior approval of the State Superintendent of Education and prior approval
by a majority of the electors voting upon the proposition at a general or special election (Section 17-2.4 of the School Code).

The school board of any school district having a population of less than 500,000 inhabitants may levy an annual tax not to
exceed 0.05% upon the taxable property, as equalized or assessed by the Department of Revenue, for the purposes of leasing
educational facilities or computer technology or both, and for temporary relocation expense (Section 17-2.2c of the School Code).

The school board of any school district, upon determining that a surplus of funds is available, shall adopt a resolution or 
ordinance reducing the tax levy of such district for the year for which the resolution or ordinance is adopted.  The district shall
certify the action to the county clerk who shall abate the levy in accordance with the provision of the ordinance (35 
ILCS 200/18-20).

The Truth in Taxation Law affects all units of local government, school districts, and community colleges, including home rule
units, who are authorized to levy property taxes.  For the requirements of the law, refer to 35 ILCS 200/18-55 et seq.  
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RESOLUTION LEVYING TAX FOR THE YEAR 2020

WHEREAS the Board of Education of Township High School District Number 204 (Lyons 
Township), Cook County, Illinois, has heretofore reviewed and determined the costs of maintaining and 
operating a school system in and for said District and which costs must be paid from the various funds of 
said School District; and

WHEREAS in accordance with the provisions of Chapter 122, Section 17-2 and Section 17-11 of 
The School Code of Illinois, as amended, it is necessary that this Board of Education ascertain how much 
money must be raised by special tax for Education purposes for the ensuing year and to take action in 
levying such special tax; and

WHEREAS in accordance with the provisions of Chapter 122, Section 17-2 and Section 17-11 of 
The School Code of Illinois, as amended, it is necessary that this Board of Education ascertain how much 
money must be raised by special tax for Operations and Maintenance purposes for the ensuing year and to 
take action in levying such special tax; and

WHEREAS in accordance with the provisions of Chapter 122, Section 17-2 and Section 17-11 of 
The School Code of Illinois, as amended, it is necessary that this Board of Education ascertain how much 
money must be raised by special tax for Transportation purposes for the ensuing year and to take action in 
levying such special tax; and

WHEREAS in accordance with the provisions of Chapter 108-1/2, Section 7-171 of Illinois 
Revised Statutes, as amended, it is necessary that this Board of Education ascertain how much money must 
be raised by special tax for Illinois Municipal Retirement purposes for the ensuing year and to take action 
in levying such special tax; and

WHEREAS in accordance with provision of Chapter 108-1/2, Section 21-110 and 21-110.1 of 
the Illinois Revised Statutes, as amended, it is necessary that this Board of Education ascertain how much 
money must be raised by special tax for Social Security purposes for the ensuing year and to take action in 
levying such special tax; and

WHEREAS in accordance with the provisions of Section 10-22.31b and Section 17-2.2a of The 
School Code of Illinois, as amended, it is necessary that this Board of Education ascertain how much 
money must be raised by special tax for Special Education purposes for the ensuing year and to take action 
in levying such special tax;
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NOW THEREFORE, Be It and It Is Hereby Resolved by the Board of Education of Township 
High School District 204 (Lyons Township), Cook County, Illinois, that there be and there is hereby levied 
a special tax on the Equalized Assessed Valuation of all the taxable property in said Township High School 
District Number 204 (Lyons Township), Cook County, Illinois, for the year 2020 the following sums:

(1) for education purposes, $57,524,394
(2) for special education purposes, $400,000

$57,924,394

(3) for operations and maintenance purposes, $8,800,000
(4) for tort immunity purposes, - 0 -
(5) for transportation purposes, $2,450,000
(6) for Illinois Municipal

  Retirement purposes, $1,570,000
(7) for Social Security purposes, $1,320,000

$2,890,000
(8) for working cash purposes,  - 0 -
(9) for Life Safety purposes, - 0 -

    
(10)       Aggregate Total $72,064,394

That the sums set forth above shall be incorporated into the Certificate of Tax Levy for the year 
2020, attached hereto.

That the administration is hereby authorized and directed to file the Certificate of Tax Levy and 
all support data and Certifications with the County Clerk of Cook County, Illinois.

APPROVED:

____________________________________________
President of the Board

____________________________________________
Date

ATTEST:

_______________________________________________________
Secretary

_______________________________________________________
Date
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STATE OF ILLINOIS )
)

COUNTY OF COOK )

CERTIFICATION

I, THE UNDERSIGNED, DO HEREBY CERTIFY that I am the duly elected, qualified 
and acting Secretary of the Board of Education of Lyons Township High School District Number 
204, Cook County, Illinois, and as such, am the keeper of the records and files of said Board.

I DO FURTHER CERTIFY that the foregoing is a full true, complete copy of a 
Resolution adopted by said Board of Education at a meeting duly called and held on the 14th  day 
of December, 2020.

I DO FURTHER CERTIFY that the deliberations of the Board on the adoption of said 
resolution were conducted openly, that the vote on the adoption of said resolution was taken 
openly, that said meeting was held at a specified time and place convenient to the public, that 
notice of said meeting was duly given to all newspaper, radio or television stations and other news 
media requesting such notice, that said meeting was called and held in strict compliance with the 
provision of the Open Meetings Act of the State of Illinois, as amended, and with the provisions 
of the School Code of the State of Illinois, as amended, and that the Board has complied with all 
of the provisions of said Act and said Code and with all of the procedural rules of the Board in the 
conduct of said meeting.

IN WITNESS WHEREOF, I hereunto affix my official signature this 14th day of 
December 2020.

__________________________________________
Secretary, Board of Education

certlths
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CERTIFICATE OF COMPLIANCE

WITH THE TRUTH IN TAXATION LAW

I, _______________________, the duly qualified and acting presiding officer of 

the Board of Education of Lyons Township High School District No. 204, Cook County, 

Illinois, do hereby certify that the 2020 tax levy of Lyons Township High School District 

No. 204, attached hereto, was adopted in full compliance with the provisions of Section 

18-60 through 18-85 of the Illinois “Truth in Taxation Law.”

IN WITNESS THEREOF, I have placed my official signature this      14th         day 

of December, 2020.

____________________________________

Board President
Board of Education
Lyons Township High School District 
No. 204, Cook County, Illinois

(SEAL)
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
                             Dr. Timothy Kilrea, Superintendent

NOTICE OF PROPOSED PROPERTY TAX INCREASE
FOR LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204

I. A public hearing to approve a proposed property tax levy increase for Lyons 
Township High School District No. 204 for 2020 will be held on December 14, 2020 
at 7:30 p.m., at the Lyons Township High School North Campus Board Room, 103-
104.
Any person desiring to appear at the public hearing and present testimony to the 
taxing district may contact Dr. Timothy Kilrea, Superintendent, 100 S. Brainard  
Avenue, LaGrange, Illinois, 60525, 708-579-6451.

II. The corporate and special purpose property taxes extended or abated for 2019 were 
$69,568,053.
The corporate and special purpose property taxes to be levied for 2020 are 
$72,064,394. This represents a 3.59% increase over the previous year.

III. The property taxes extended for debt service and public building commission leases 
for 2019 were $2,582,254.
The estimated property taxes to be levied for debt service and public building 
commission leases for 2020 are $2,540,045.  This represents a 1.63% decrease 
compared to the previous year.

IV. The total property taxes extended or abated for 2019 were $72,150,307.
The estimated total property taxes to be levied for 2020 are $74,604,438. This 
represents a 3.40% increase over the previous year.

Board of Education of Lyons Township High School District No. 204 in the County of Cook and State of Illinois
By:   Jessica McLean

Secretary

Business Office:DSS
Board of Education meeting 
December 14, 2020
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Lyons Township

6 - Year Tax Levy History Plus Current Proposed
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Tax Year 2014 Tax Year 2015 Tax Year 2016 Tax Year 2017 Tax Year 2018 Tax Year 2019 Tax Year 2020 (Est.)

EAV 2,741,434,742 2,666,367,974 2,796,182,973 3,403,571,721 3,297,211,814 3,308,510,775 3,618,191,637

% Change 1.62% -2.74% 4.87% 21.72% -3.12% 0.34% 9.36%

New Property 17,547,039 26,355,626 28,328,493 38,172,347 25,024,186 35,996,952 45,000,000

% Change - 50.20% 7.49% 34.75% -34.44% 43.85% 25.01%

Total Tax Rate 2.324 2.432 2.359 2.001 2.125 2.181 1.992

% Change - 4.65% -3.00% -15.18% 6.20% 2.64% -8.67%

CPI 1.50 0.80 0.70 2.10 2.10 1.90 2.30

% Change - -46.67% -12.50% 200.00% 0.00% -9.52% 21.05%

Advertised % Change 

(Capped Funds) 3.08% 2.26% 2.58% 3.87% 3.77% 3.25% 3.59%

Advertised % Change 

(All Funds) 2.86% 2.10% 3.17% 3.66% 3.56% 3.06% 3.40%

(Proposed)           

Capped Extension 61,846,300 62,707,998 64,045,000 65,987,151 68,088,970 69,721,651 72,064,394

(Actual)              

Capped Extension 61,320,409 62,433,002 63,529,274 65,617,456 67,526,884 69,568,053 72,064,394

% Change - 1.81% 1.76% 3.29% 2.91% 3.02% 3.59%

(Proposed)           

Total Extension 64,144,840 65,051,738 66,382,437 68,373,674 70,525,610 72,204,587 74,604,438

(Actual)                    

Total Extension 63,710,891 64,847,039 65,960,208 68,099,440 70,060,990 72,150,307 74,604,438

% Change - 1.78% 1.72% 3.24% 2.88% 2.98% 3.40%

10/5/2020 2:24 PM
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7:70 Attendance and Truancy

Compulsory School Attendance

This policy applies to individuals who have custody or control of a child: (a) between the ages of six (on or before September 1)
and 17 years (unless the child has graduated from high school), or (b) who is enrolled in any of grades kindergarten through 12 in
the public school regardless of age. Subject to specific requirements in State law, the following children are not required to
attend public school:  (1) any child attending a private school (including a home school) or parochial school, (2) any child who is
physically or mentally unable to attend school (including a pregnant student suffering medical complications as certified by her
physician), (3) any child lawfully and necessarily employed, (4) any child over 12 and under 14 years of age while in confirmation
classes, (5) any child absent because his or her religion forbids secular activity on a particular day, (6) any child 16 years of age
or older who is employed and is enrolled in a graduation incentives program, (7) any child absent for the purpose of sounding
"Taps" at a military honors funeral held in this State for a deceased veteran, and (8) any child absent because a parent or legal
guardian has been called to active military duty, is on leave from military duty, or has immediately returned from deployment to a
combat zone or combat-support posting.

The parent/guardian of a student who is enrolled must authorize all absences from school and notify the school in advance or at
the time of the student’s absence.  A valid cause for absence includes illness, observance of a religious holiday, death in the
immediate family, family emergency, other situations beyond the control of the student as determined by the Board, voting
pursuant to policy 7:90, Release During School Hours (10 ILCS 5/7-42 and 5/17-15),PRESSPlus1 other circumstances that
cause reasonable concern to the parent/guardian for the student’s mental, emotional, or physicalsafety or health or
safety,PRESSPlus2 or other reason as approved by the Superintendent or designee.

Absenteeism and Truancy Program

The Superintendent or designee shall manage an absenteeism and truancy program in accordance with the School Code and
Board of Education policy.  The program shall include but not be limited to:

1. A protocol for excusing a student from attendance who is necessarily and lawfully employed.  The Superintendent or
designee is authorized to determine when the student’s absence is justified.

2. A protocol for excusing a student in grades 9 through 12 from attendance to sound Taps at a military honors funeral held in
Illinois for a deceased veteran.

3. A protocol for excusing a student from attendance on a particular day(s) or at a particular time of day when his/her
parent/guardian is an active duty member of the uniformed services and has been called to duty for, is on leave from, or
has immediately returned from deployment to a combat zone or combat-support postings. Such a student shall be granted
five  days of excused absences in any school year and, at the discretion of the school board, additional excused absences
to visit the student's parent or legal guardian relative to such leave or deployment of the parent or legal guardian.

4. A process to identify and track students who are truants, chronic or habitual truants, or truant minors as defined in the
School Code, Section 105 ILCS 5/26-2a.

5. A description of diagnostic procedures for identifying the cause(s) of a student’s unexcused absenteeism, including
interviews with the student, his or her parent(s)/guardian(s), and staff members or other people who may have information
about the reasons for the student’s attendance problem.

6. The identification of supportive services that may be offered to truant, chronically truant, or chronically absent students,
including parent-teacher conferences, student and/or family counseling, or information about community agency services.
See Board policy 6:110, Programs for Students At Risk of Academic Failure and/or Dropping Out of School and
Graduation Incentives Program.

7. Reasonable efforts to provide ongoing professional development to teachers, administrators, Board members, school
resource officers, and staff on the appropriate and available supportive services for the promotion of student attendance
and engagement.

8. A process to request the assistance and resources of outside agencies, such as, the juvenile officer of the local police
department or the truant office of the appropriate Intermediate Service Center, if truancy continues after supportive
services have been offered.

9. A protocol for cooperating with non-District agencies including County or municipal authorities, the Intermediate Service
Center, truant officers, the Community Truancy Review Board, and a comprehensive community based youth service
agency.  Any disclosure of school student records must be consistent with Board policy 7:340, Student Records, as well
as State and federal law concerning school student records.

7:70
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10. An acknowledgement that no punitive action, including out-of-school suspensions, expulsions, or court action, shall be
taken against a truant minor for his or her truancy unless available supportive services and other school resources have
been provided to the student.

11. The criteria to determine whether a student’s non-attendance is due to extraordinary circumstances shall include economic
or medical necessity or family hardship and such other criteria that the Superintendent believes qualifies.

12. A process for a 17 year old resident to participate in the District’s various programs and resources for truants.  The student
must provide documentation of his/her dropout status for the previous 6 months.  A request from an individual 19 years of
age or older to re-enroll after having dropped out of school is handled according to provisions in 7:50, School Admissions
and Student Transfers To and From Non-District Schools.

13. A process for the temporary exclusion of a student 17 years of age or older for failing to meet minimum attendance
standards according to provisions in State law.  A parent/guardian has the right to appeal a decision to exclude a student.

LEGAL REF.:        

105 ILCS 5/26-1 through 16.

705 ILCS 405/3-33.5, Juvenile Court Act of 1987.

23 Ill.Admin.Code §§1.242 and 1.290.

CROSS REF.: 5:100 (Staff Development Program), 6:110 (Programs for Students At Risk of Academic Failure and/or Dropping
Out of School and Graduation Incentives Program), 6:150 (Home and Hospital Instruction), 7:10 (Equal Educational
Opportunities), 7:50 (School Admissions and Student Transfers To and From Non-District Schools), 7:60 (Residence), 7:80
(Release Time for Religious Instruction/Observance), 7:90 (Release During School Hours), 7:190 (Student Discipline), 7:340
(Student Records)

Adopted: January 22, 2019

PRESSPlus Comments

PRESSPlus 1.  10 ILCS 5/7-42 and 10 ILCS 5/17-15, amended by P.A. 101-624, eff. 6-1-20, provide that beginning on the 15th
day before a primary, general, or special election or on the day of any such election, any student who is eligible to vote is entitled
to be absent for two hours during the school day to vote. See policy 7:90 for more information. If the Board does not adopt
the Voting subheading in policy 7:90 (see the Questions Window in the Draft Update for policy 7:90), IASB will remove this
phrase and the Cross Reference to policy 7:90. Issue 103, March 2020

PRESSPlus 2.  105 ILCS 5//26-2a, amended by P.A. 100-810, amended valid causes for absences to include a student’s
mental, emotional, or physical health or safety. Issue 103, March 2020
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7:270 Administering Medicines to Students

Students should not take medication during school hours or during school-related activities unless it is necessary for a student's
health and well-being. When a student's licensed health care provider and parent/guardian believe that it is necessary for the
student to take a medication during school hours or school-related activities, the parent/guardian must request that the school
dispense the medication to the child and otherwise follow the District's procedures on dispensing medication.

No School District employee shall administer to any student, or supervise a student's self-administration of, any prescription or
non-prescription medication until a completed and signed School Medication Authorization Form (SMA Form) is submitted by
the student's parent/guardian. No student shall possess or consume any prescription or non-prescription medication on school
grounds or at a school-related function other than as provided for in this policy and its implementing procedures.

A student may possess an epinephrine injector, e.g., EpiPen®, and/or medication prescribed for asthma for immediate use at
the student's discretion, provided the student's parent/guardian has completed and signed a School Medication Authorization
Form. The School District shall incur no liability, except for willful and wanton conduct, as a result of any injury arising from a
student's self-administration of medication or epinephrine injector or the storage of any medication by school personnel. A
student's parent/guardian must indemnify and hold harmless the School District and its employees and agents, against any
claims, except a claim based on willful and wanton conduct, arising out of a student's self-administration of an epinephrine
injector and/or medication, or the storage of any medication by school personnel.

Nothing in this policy shall prohibit any school employee from providing emergency assistance to students, including
administering medication.

The Building Principal shall include this policy in the Student Handbook and shall provide a copy to the parents/guardians of
students.

School District Supply of Undesignated Asthma MedicationQ1 PRESSPlus1

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of undesignated asthma medication
in the name of the District and provide or administer them as necessary according to State law. Undesignated asthma
medication means an asthma medication prescribed in the name of the District or one of its schools. A school nurse or trained
personnel, as defined in State law,PRESSPlus2 may administer an undesignated asthma medication to a person when they, in
good faith, believe a person is having respiratory distress. Respiratory distress may be characterized as mild-to-moderate or
severe. Each building administrator and/or his or her corresponding school nurse shall maintain the names of trained personnel
who have received a statement of certification pursuant to State law.

School District Supply of Undesignated Epinephrine Auto-InjectorsPRESSPlus3

The Superintendent or designee shall implement Section 105 ILCS 5/22-30(f) of the School Code and maintain a supply of
undesignated epinephrine injectors in the name of the District and provide or administer them as necessary according to State
law. Undesignated epinephrine injector means an epinephrine injector prescribed in the name of the District or one of its
schools. A school nurse or trained personnel, as defined in State law, may administer an undesignated epinephrine injector to a
person when they, in good faith, believe a person is having an anaphylactic reaction. Each building administrator and/or his or
her corresponding school nurse shall maintain the names of trained personnel who have received a statement of certification
pursuant to State law.

The School District Supply of Undesignated Epinephrine injectors section of the policy is void whenever the Superintendent or
designee is, for whatever reason, unable to: (1) obtain for the District a prescription for undesignated epinephrine injectors from
a physician or advanced practice nurse licensed to practice medicine in all its branches, or (2) fill the District's prescription for
undesignated school epinephrine injectors.

Upon any administration of an undesignated epinephrine injector, the Superintendent or designee(s) must ensure all notifications
required by State law and administrative procedures occur.

Upon implementation of this policy, the protections from liability and hold harmless provisions as explained in Section 22-30(c)
and Section 22-30(c-5) of the School Code apply.

No one, including without limitation parents/guardians of students, should rely on the District for the availability of an epinephrine
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injector. This policy does not guarantee the availability of an epinephrine injector; students and their parents/guardians should
consult their own physician regarding this medication.

School District Supply of Undesignated Opioid Antagonists

The Superintendent or designee shall implement Section 105 ILCS 5/22-30(f) of the School Code and maintain a supply of
undesignated opioid antagonists in the name of the District and provide or administer them as necessary according to State
law. Opioid antagonist means a drug that binds to opioid receptors and blocks or inhibits the effect of opioids acting on those
receptors, including, but not limited to, naloxone hydrochloride or any other similarly acting drug approved by the U.S. Food and
Drug Administration. Undesignated opioid antagonist is not defined by the School Code; for purposes of this policy it means an
opioid antagonist prescribed in the name of the District or one of its schools. A school nurse or trained personnel, as defined in
State law, may administer an undesignated opioid antagonist to a person when they, in good faith, believe a person is having an
opioid overdose. Each building administrator and/or his or her corresponding school nurse shall maintain the names of trained
personnel who have received a statement of certification pursuant to State law. On or after June 1, 2018, see the website for the
Ill. Dept. of Human Services for information about opioid prevention, abuse, public awareness, and a toll-free number to provide
information and referral services for persons with questions concerning substance abuse treatment.PRESSPlus4

The School District Supply of Undesignated Opioid Antagonists section of the policy is void whenever the Superintendent or
designee is, for whatever reason, unable to: (1) obtain for the District a prescription for opioid antagonists from a health care
professional who has been delegated prescriptive authority for opioid antagonists in accordance with Section 5-23 of the
Alcoholism and Other Drug Abuse and Dependency Act, or (2) fill the District's prescription for undesignated school opioid
antagonists.

Upon any administration of an opioid antagonist, the Superintendent or designee(s) must ensure all notifications required by
State law and administrative procedures occur.

Upon implementation of this policy, the protections from liability and hold harmless provisions as explained in Section 22-30(c)
and Section 22-30(c-5) of the School Code apply.

No one, including without limitation parents/guardians of students, should rely on the District for the availability of an opioid
antagonist. This policy does not guarantee the availability of an opioid antagonist; students and their parents/guardians should
consult their own physician regarding this medication.

School District Supply of Undesignated GlucagonQ2

The Superintendent or designee shall implement 105 ILCS 145/27 and maintain a supply of undesignated glucagon in the name
of the District in accordance with manufacturer’s instructions.

When a student’s prescribed glucagon is not available or has expired, a school nurse or delegated care aide may administer
undesignated glucagon only if he or she is authorized to do so by a student’s diabetes care plan.

Administration of Medical CannabisPRESSPlus5

The Compassionate Use of Medical Cannabis Program Act allows a medical cannabis infused product to be administered to a
student by one or more of the following individuals:

1. A parent/guardian of a student who is a minor who registers with the Ill. Dept. of Public Health (IDPH) as a designated
caregiver to administer medical cannabis to their child. A designated caregiver may also be another individual other than
the student’s parent/guardian. Any designated caregiver must be at least 21 years oldPRESSPlus6 and is allowed to
administer a medical cannabis infused product to a child who is a student on the premises of his or her school or on his or
her school bus if:

a. Both the student and the designated caregiver possess valid registry identification cards issued by IDPH;
b. Copies of the registry identification cards are provided to the District;
c. That student’s parent/guardian completed, signed, and submitted a School Medication Authorization Form -

Medical Cannabis; and
d. After administering the product to the student, the designated caregiver immediately removes it from school

premises or the school bus.

2. A properly trained school nurse or administrator, who shall be allowed to administer the medical cannabis infused product
to the student on the premises of the child’s school, at a school-sponsored activity, or before/after normal school activities,
including while the student is in before-school or after-school care on school-operated property or while being transported
on a school bus.PRESSPlus7

3. The student him or herself when the self-administration takes place under the direct supervision of a school nurse or
administrator.PRESSPlus8
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Medical cannabis infused product (product) includes oils, ointments, foods, and other products that contain usable cannabis but
are not smoked or vaped. Smoking and/or vaping medical cannabis is prohibited.

The product may not be administered in a manner that, in the opinion of the District or school, would create a disruption to the
educational environment or cause exposure of the product to other students. A school employee shall not be required to
administer the product.

Discipline of a student for being administered a product by a designated caregiver, or by a school nurse or administrator, or who
self-administers a product under the direct supervision of a school nurse or administrator pursuant to this policy is prohibited.
The District may not deny a student attendance at a school solely because he or she requires administration of the product
during school hours.

Void Policy

The School District Supply of Undesignated Asthma Medication section of the policy is void whenever the Superintendent
or designee is, for whatever reason, unable to: (1) obtain for the District a prescription for undesignated asthma medication from
a physician or advanced practice nurse licensed to practice medicine in all its branches, or (2) fill the District’s prescription for
undesignated school asthma medication.PRESSPlus9

The School District Supply of Undesignated Epinephrine Injectors section of the policy is void whenever the
Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District a prescription for undesignated
epinephrine injectors from a physician or advanced practice nurse licensed to practice medicine in all its branches, or (2) fill the
District’s prescription for undesignated school epinephrine injectors.  

The School District Supply of Undesignated Opioid Antagonists section of the policy is void whenever the Superintendent
or designee is, for whatever reason, unable to: (1) obtain for the District a prescription for opioid antagonists from a health care
professional who has been delegated prescriptive authority for opioid antagonists in accordance with Section 5-23 of the
Substance Use Disorder Act, or (2) fill the District’s prescription for undesignated school opioid antagonists.  

The School District Supply of Undesignated Glucagon section of the policy is void whenever the Superintendent or
designee is, for whatever reason, unable to: (1) obtain for the District a prescription for glucagon from a qualifying
prescriber,PRESSPlus10 or (2) fill the District’s prescription for undesignated school glucagon.

The Administration of Medical Cannabis section of the policy is void and the District reserves the right not to implement it if
the District or school is in danger of losing federal funding.

Administration of Undesignated Medication

Upon any administration of an undesignated medication permitted by State law, the Superintendent or designee(s) must ensure
all notifications required by State law and administrative procedures occur.

Undesignated Medication Disclaimers

Upon implementation of this policy, the protections from liability and hold harmless provisions applicable under State law
apply.PRESSPlus11

No one, including without limitation, parents/guardians of students, should rely on the District for the availability of undesignated
medication. This policy does not guarantee the availability of undesignated medications. Students and their parents/guardians
should consult their own physician regarding these medication(s).

LEGAL REF.:

105 ILCS 5/10-20.14b, 5/10-22.21b, and 5/22-30, and 5/22-33.

105 ILCS 145/, Care of Students with Diabetes Act.

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act, and scheduled to be repealed on July 1, 2020.

720 ILCS 550/, Cannabis Control Act.

23 Ill.Admin.Code §1.540.

CROSS REF.: 7:285 (Food Allergy Management)

ADOPTED:December 19, 2016

Questions and Answers:
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***Required Question 1.  Has the Board adopted the optional subsection regarding a School District Supply of Undesignated
Asthma Medication? Type yes or no.

Response: 

***Required Question 2.  Optional. 105 ILCS 145/27, added by P.A. 101-428, permits a district to maintain a supply of
undesignated glucagon in any secure location that is immediately accessible to a school nurse or delegated care aide. A
school board must ensure that it does not adopt this section into the policy unless it is prepared to implement
it. Consult the board attorney about the consequences of informing the community that the district will obtain a prescription for a
supply of undesignated glucagon, and implement a plan for their use, and then not doing it, as doing so may be fraught with legal
liabilities.

The superintendent is given broad authority to implement this section; however, several preliminary steps should occur with the
assistance of the board attorney. They include, but are not limited to: (1) investigating the feasibility of obtaining a prescription
for a supply of undesignated glucagon in the name of the district or one of its schools, and (2) outlining the advantages and
disadvantages of implementing this plan based upon each district’s individual resources and circumstances, and student
population’s needs.

Has the Board adopted the School District Supply of Undesignated Glucagon subsection?

Yes (default)
No (IASB will delete the School District Supply of Undesignated Glucagon subsection and its Void Policy language)

PRESSPlus Comments

PRESSPlus 1.  Optional. A school board must ensure that it does not adopt this section into the policy unless it is prepared to
implement 105 ILCS 5/22-30, amended by P.A. 100-726, eff. 1-1-19. The law permits a district to maintain a supply of
undesignated asthma medication in any secure location that is accessible before, during, and after school where a person is
most at risk, including, but not limited to a classroom or the nurse’s office, and use them when necessary. The P.A. 100-726, eff.
1-1-19, amendment requiring accessibility before, during, and after school does not address the logistical issues that
classrooms are typically locked before and after school. Consult the board attorney about the implementation issues with this
new phrase in the law.

Consult the board attorney about the consequences of informing the community that the district will obtain a prescription for a
supply of undesignated asthma medication, implement a plan for its use, and then not doing it, as doing so may be fraught with
legal liabilities. Also fraught with legal liabilities is when the district provides them, but does not have them accessible before,
during, and after school where an asthmatic person is most at risk as required by 105 ILCS 5/22-30, amended by P.A. 100-726,
eff. 1-1-19.

The superintendent is given broad authority to implement this section; however, several preliminary steps should occur with the
assistance of the board attorney. They include, but are not limited to: (1) investigating the feasibility of obtaining a prescription
for a supply of undesignated asthma medication in the name of the district or one of its schools, and (2) outlining the advantages
and disadvantages of implementing this plan based upon each district’s individual resources and circumstances, and student
population’s needs.

See Questions to indicate whether the board has adopted the School District Supply of Undesignated Asthma
Medication subsection.

Issue 99, October/November 2018

PRESSPlus 2.  105 ILCS 5/22-30(a), amended by P.A. 100-726, eff. 1-1-19, defines trained personnel as any school employee
or volunteer personnel authorized in Sections 10-22.34, 10-22.34a, and 10-22.34b of the School Code who has completed
training required by 105 ILCS 5/22-30(g), amended by P.A. 100-726, eff. 1-1-19 to recognize and respond to anaphylaxis, an
opioid overdose, or respiratory distress. ISBE must develop the training curriculum for trained personnel, and it may be
conducted online or in person. Issue 99, October/November 2018

PRESSPlus 3.  105 ILCS 5/20-30, amended by P.A. 100-799, eff. 1-1-19, defines epinephrine injector to mean an auto-injector
and a pre-filled syringe. Auto-injector is updated to injector throughout. Issue 99, October/November 2018
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PRESSPlus 4.  Optional sentence. 20 ILCS 301/20-30, added by P.A. 100-494, eff. 6-1-18, mandates the Ill. Dept. of Human
Services to create a website with these resources. The purpose of this sentence is to provide the community with information
about a public health crisis affecting students. Issue 96, October 2017

PRESSPlus 5.  105 ILCS 5/22-33(g), added by P.A. 100-660 (Ashley’s Law) requires school boards to adopt a policy regarding
the administration of medical cannabis infused product to students who are qualifying registered patients under the
Compassionate Use of Medical Cannabis Program Act, 410 ILCS 130/, amended by P.A. 101-363, and in addition to allowing
a student’s delegated care aide(s) to administer it, allow a school nurse or administrator to administer it, and/or the student him
or herself. The policy must be implemented by:

1. Authorizing a parent/guardian and/or a designated caregiver of a student who is a registered qualifying patient to
administer a medical cannabis infused product to that student at school or on the school bus (105 ILCS 5/22-33(b)).

2. Allowing a school nurse or administrator to administer a medical cannabis infused product to a student who is a registered
qualifying patient while at school, a school-sponsored activity, or before/after normal school activities, including while the
student is in before-school or after-school care, on school-operated property or while being transported on a school bus
(105 ILCS 5/22-33(b-5), added by 101-370, eff. 1-1-20)).

3. Authorizing a student who is a registered qualifying patient to self-administer a medical cannabis infused product if the
self-administration takes place under the direct supervision of a school nurse or school administrator (Id.).

Important: If a district would lose federal funding as a result of the board adopting this policy, the board may not
authorize the use of a medical cannabis infused product under Ashley’s Law and not adopt this subsection. 105
ILCS 5/22-33(f). Consult the board attorney about the issue of federal funding. 

Issue 102, October 2019

PRESSPlus 6.  A student under the age of 18 may have up to three designated caregivers as long as at least one is a biological
parent or a legal guardian. A student 18 years of age or older may appoint up to three designated caregivers who meet the
requirements of the Compassionate Use of Medical Cannabis Program Act. Issue 102, October 2019

PRESSPlus 7.  105 ILCS 5/22-33(b-5), added by P.A. 101-370, eff. 1-1-20. A school nurse or administrator must annually
complete a training curriculum to be developed by ISBE in consultation with the Ill. Dept. of Public Health prior to administering a
medical cannabis infused product to a student in accordance with this section. 105 ILCS 5/22-33(f-5), added by P.A. 101-370,
eff. 1-1-20. Issue 102, October 2019

PRESSPlus 8.  Any medical cannabis infused product administered by a school nurse or administrator, or self-administered
under the supervision of a school nurse or administrator, must be stored with the school nurse at all times in a manner consistent
with storage of other student medication at the school and may be accessible only by the school nurse or a school administrator.
105 ILCS 5/22-33(b-10), added by P.A. 101-370, eff. 1-1-20. Issue 102, October 2019

PRESSPlus 9.  Discuss with the board attorney whether the board should remove this sentence when the district reaches full
implementation of this section. Issue 99, October/November 2018

PRESSPlus 10.  105 ILCS 145/27, added by P.A. 101-428, provides that a physician, a physician assistant who has
prescriptive authority under the Physician Assistant Practice Act of 1987 (225 ILCS 95/7.5), or an advanced practice registered
nurse who has prescriptive authority under the Nurse Practice Act (225 ILCS 65-40) may prescribe undesignated glucagon in
the name of the district to be maintained for use when necessary. Issue 102, October 2019

PRESSPlus 11.  105 ILCS 5/22-30(c). The school, and its employees and agents, incur no liability, except for willful and wanton
conduct, as a result of an injury to a student arising from the administration of asthma medication, epinephrine injectors, or an
opioid antagonists, a student’s self-administration of medication, or administration of undesignated glucagon (insofar as it would
be considered part of the care of a student with diabetes).

105 ILCS 5/22-30(c) requires the district to inform parents/guardians in writing of the protections from liability and hold harmless
provisions that apply to the administration of asthma medication, epinephrine injectors, and opioid antagonists. In addition, a
statement must be signed by a student’s parent/guardian acknowledging the district’s protections from liability and hold
harmless provisions for these undesignated medications. A similar acknowledgment must be signed by a student’s
parent/guardian for the self-administration of medication. 105 ILCS 5/10-22.21(c), added by P.A. 101-205, eff. 1-1-20. See
7:270-E1, School Medication Authorization Form, available at PRESS Online by logging in at www.iasb.com, for a sample
acknowledgement. Issue 102, October 2019
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5:50 Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition
Title has been updated. Original Title: Drug- and Alcohol-Free Workplace; Tobacco Prohibition

All District workplaces are drug- and alcohol-free workplaces.PRESSPlus1

All employees are prohibited from engaging in any of the following activities while on District premises or while performing work
or being on callQ1 for the District:PRESSPlus2

1. Unlawful manufacture, dispensing, distribution, possession, or use of an illegal or controlled substance, or being impaired
by or under the influence of any illegal substance or any detectible use of any illegal substance regardless of when or
where the use occurred.

2. Distribution, consumption, use, possession, or being impaired by or under the influence of an alcoholic beverage; being
present on District premises or while performing work for the District when alcohol consumption is detectible, regardless of
when and/or where the use occurred.

3. Distribution, consumption, Ppossession, or use, or being impaired by or under the influence of medical cannabis; being
present on District premises or while performing work for the District when impaired by or under the influence of cannabis,
regardless of when and/or where the use occurred, unless distribution, possession, and/or use is by a school nurse or
school administrator pursuant to Ashley’s Law, 105 ILCS 5/22-33.PRESSPlus3 The District considers employees impaired
by or under the influence of cannabis when there is a good faith belief that an employee manifests the specific articulable
symptomsPRESSPlus4 listed in the Cannabis Regulation and Tax Act (CRTA).PRESSPlus5

For purposes of this policy a controlled substance means a substance that is:

1. Not legally obtainable,
2. Being used in a manner different than prescribed,
3. Legally obtainable, but has not been legally obtained, or
4. Referenced in federal or State controlled substance acts.

For purposes of this policy, District premisesPRESSPlus6 means workplace as defined in the CRTA in addition to District and
school buildings, grounds, and parking areas; vehicles used for school purposes; and any location used for a School Board
meeting, school athletic event, or other school-sponsored or school-sanctioned events or activities. School grounds means the
real property comprising any school, any conveyance used to transport students to school or a school-related activity, and any
public way within 1,000 feet of any school ground, designated school bus stops where students are waiting for the school bus,
and school-sponsored or school-sanctioned events or activities. “Vehicles used for school purposes” means school buses or
other school vehicles.

As a condition of employment, each employee shall:

1. Abide by the terms of the Board policy respecting a drug-and alcohol-free workplace; and
2. Notify his or her supervisor of his or her conviction under any criminal drug statute for a violation occurring on the District

premises or while performing work for the District, no later than five5 calendar days after such a conviction.

Unless otherwise prohibited by this policy, prescription and over-the-counter medications are not prohibited when taken in
standard dosages and/or according to prescriptions from the employee's licensed health care provider, provided that an
employee's work performance is not impaired.

To make employees aware of the dangers of drug and alcohol abuse, the Superintendent or designee shall perform each of the
following:

1. Provide each employee with a copy of this policy.
2. Post notice of this policy in a place where other information for employees is posted.
3. Make available materials from local, State, and national anti-drug and alcohol-abuse organizations.
4. Enlist the aid of community and State agencies with drug and alcohol informational and rehabilitation programs to provide

information to District employees.`
5. Establish a drug-free awareness program to inform employees about:
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a. The dangers of drug abuse in the workplace,
b. Available drug and alcohol counseling, rehabilitation, re-entry, and any employee assistance programs, and
c. The penalties that the District may impose upon employees for violations of this policy.

6. Remind employees that policy 6:60, Curriculum Content, requires the District to educate students, depending upon their
grade, about drug and substance abuse prevention and relationships between drugs, alcohol, and violence.PRESSPlus7

E-Cigarette, Tobacco, and Cannabis Prohibition

All employees are covered by the conduct prohibitions contained in policy 8:30, Visitors to and Conduct on School Property.
The prohibition on the use of e-cigarettes,PRESSPlus8 tobacco, and cannabis products applies both (1) when an employee is on
school property, and (2) while an employee is performing work for the District at a school event regardless of the event’s
location.

Tobacco shall have the meaning provided in 105 ILCS 5/section 10-20.5b of the School Code.

Cannabis shall have the meaning provided in the CRTA, 410 ILCS 705/1-10.

E-Cigarette is short for electronic cigarette and includes, but is not limited to, any electronic nicotine delivery system (ENDS),
electronic cigar, electronic cigarillo, electronic pipe, electronic hookah, vape pen, or similar product or device, and any
components or parts that can be used to build the product or device.Q2

District Action Upon Violation of Policy

An employee who violates this policy may be subject to disciplinary action, including termination. In addition or Aalternatively, the
School Board may require an employee to successfully complete an appropriate drug- or alcohol-abuse rehabilitation program.

The Board shall take disciplinary action with respect to an employee convicted of a drug offense in the workplace within 30 days
after receiving notice of the conviction.

Should District employees be engaged in the performance of work under a federal contract or grant, or under a State contract or
grant of $5,000 or more, the Superintendent shall notify the appropriate State or federal agency from which the District receives
contract or grant monies of the employee’s conviction within 10 days after receiving notice of the conviction.

DisclaimerPRESSPlus9

The Board reserves the right to interpret, revise or discontinue any provision of this policy pursuant to the Suspension of
Policies subhead in policy 2:240, Board Policy Development.

LEGAL REF.:

Americans With Disabilities Act, 42 U.S.C. §12114.

Compassionate Use of Medical Cannabis Pilot Program, 410 ILCS 130/.

Controlled Substances Act, 21 U.S.C. §812; 21 C.F.R. §1308.11-1308.15.

Drug-Free Workplace Act of 1988, 41 U.S.C. §8101 et seq.

Safe and Drug-Free School and Communities Act of 1994, 20 U.S.C. §7101 et seq.

30 ILCS 580/, Drug-Free Workplace Act, 30 ILCS 580/.

105 ILCS 5/10-20.5b.

410 ILCS 82/, Smoke Free Illinois Act.

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 705/1-1 et seq., Cannabis Regulation and Tax Act.

720 ILCS 675, Prevention of Tobacco Use by Persons under 21 Years of Age and Sale and Distribution of Tobacco Products
Act.

820 ILCS 55/, Right to Privacy in the Workplace Act.

21 C.F.R. Parts 1100, 1140, and 1143.
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23 Ill.Admin.Code §22.20.

CROSS REF.:         5:10 (Equal Employment Opportunity and Minority Recruitment), 5:120 (Employee Ethics; Conduct; and
Conflict of Interest), 6:60 (Curriculum Content), 8:30 (Visitors to and Conduct on School Property)

ADOPTED: February 16, 2016

Questions and Answers:

***Required Question 1.  An employee is on call when the employer schedules him or her with at least 24 hours’ notice to be on
standby or otherwise responsible for performing employment-related tasks either at the employer’s location or another
previously-designated location. Consult the board attorney regarding how the board wants to treat employees who may be
considered on call, e.g., superintendents, principals, coaches, and/or maintenance workers, etc.

Has the board adopted the phrase "or being on call" into this policy?

Yes (default)
No. (IASB will remove "or being on call")

***Required Question 2.  Optional. Including the statutory example that includes the term vape pen provides notice that vaping
products are also prohibited through the term e-cigarette.  Choose from the following options:

Include the default sentence. (default)
Replace "includes, but is not limited to, any electronic nicotine delivery system (ENDS), electronic cigar, electronic cigarillo,

electronic pipe, electronic hookah, vape pen, or similar product or device, and any components or parts that can be used to build
the product or device" with “shall have the meaning provided in the Prevention of Tobacco Use by Minors and Sale and
Distribution of Tobacco Products Act, 720 ILCS 675/1(a-9).”

PRESSPlus Comments

PRESSPlus 1.  This policy is renamed. The new text in the title includes E-Cigarettes (PRESS Advisory Board feedback) and
Cannabis (Cannabis Regulation and Tax Act (CRTA), 410 ILCS 705/, added by P.A. 101-27 legalizing recreational cannabis
use for persons over the age of 21).

Cannabis remains a Schedule I (c)(17) controlled substance under federal law, meaning that it has no currently accepted
medical use in addition to a high potential for abuse. This policy continues to prohibit employees from using cannabis as allowed
by the CRTA.

With the passage of the CRTA, each board and superintendent may wish to engage in a risk management conversation about
the district’s drug- and alcohol- free policy enforcement and discipline goals. Enforcement and discipline goals depend upon a
board’s risk-level tolerance and community expectations. For more information, see f/n 2 of sample policy 5:50, available at
PRESS Online by logging in at www.iasb.com.

Consult the board attorney before implementing a drug testing program to enforce this policy. 

Issue 102, October 2019

PRESSPlus 2.  To align with best practices for identifying and subsequently initiating discipline of employees for violating this
policy (especially with the passage of the CRTA) and any possible collective bargaining agreement provisions,  the
superintendent may want to convene the Employee Substance Abuse Prevention Committee. See sample administrative
procedure 2:150-AP, Superintendent Committees, available at PRESS Online by logging in at www.iasb.com. Issue 102,
October 2019

PRESSPlus 3.  410 ILCS 130/25(b) prohibits discipline or arrest of school nurses and/or administrators for acting in
accordance with Ashley’s Law, 105 ILCS 5/22-33, amended by P.A. 101-370, eff. 1-1-20. Employers may enforce drug-free
workplace policies when they are applied in a nondiscriminatory manner. 410 ILCS 705/10-50(a), added by P.A. 101-27,
includes disciplining employees – even those who are a registered qualifying patient – for violating a drug-free workplace
policies (410 ILCS 130/50 and 705/10-35(a)(1), added by P.A. 101-27). Contact the board attorney for advice concerning the
Compassionate Use of Medical Cannabis Program Act (Medical Cannabis Program Act (MCPA)). Issue 102, October 2019
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PRESSPlus 4.  Specific articulable symptoms listed in 410 ILCS 705/10-50(d), added by P.A. 101-27, include: the employee’s
speech, physical dexterity, agility, coordination, demeanor, irrational or unusual behavior, or negligence or carelessness in
operating equipment or machinery; disregard for the safety of the employee or others, or involvement in any accident that results
in serious damage to equipment or property; disruption of a production or manufacturing process; or carelessness that results in
any injury to the employee or others. In contrast to the CRTA, the MCPA, while listing the same specific, articulable, symptoms,
does not require an employer to have a good faith belief that a registered qualifying patient is under the influence of cannabis.
410 ILCS 130/50(f), and scheduled to be repealed on 7-1-20. Issue 102, October 2019

PRESSPlus 5.  410 ILCS 705/10-35 and 10-50(a), added by P.A. 101-27 allows reasonable, nondiscriminatory, zero-tolerance
policies. If the district seeks to discipline an employee on the basis that he or she is under the influence of or impaired by
cannabis, it must afford the employee a reasonable opportunity to contest the basis of the determination. Contact the board
attorney for advice concerning this provision and whenever the district seeks disciplinary action or dismissal of an
employee on the basis of the cannabis prohibitions in the policy. See f/n 9 of sample policy 5:50, available at PRESS
Online by logging in at www.iasb.com, for more information about civil, criminal, and other penalties available under the
CRTA. Issue 102, October 2019 

PRESSPlus 6.  410 ILCS 705/10-35 and 10-50(a), added by P.A. 101-27, allows employers to prohibit cannabis in the
workplace. Many attorneys agree it is a best practice for employers to define workplace in policies that prohibit cannabis. 410
ILCS 705/10-50(h), added by P.A. 101-27, defines workplace as the employer’s premises, including any building, real property,
and parking area under the control of the employer or area used by an employee while in performance of the employee’s job
duties, and vehicles, whether leased, rented, or owned – and may be further defined by the employer’s written policy when it is
consistent with this definition.

This policy’s definition of workplace expands the above CRTA definition to areas that board policy and/or the School Code
impose duties upon districts to keep students safe, including:

1. The school property definition from policy 8:30, Visitors to and Conduct on School Property;
2. The school grounds definition at 105 ILCS 5/10-27.1A(d); and
3. Places that school districts must prevent and respond to bullying, including vehicles used for school purposes. 105 ILCS

5/27-23.7(a)

Issue 102, October 2019

PRESSPlus 7.  Optional. This statement serves as a display of good judgement and a reminder to employees that 105 ILCS
5/27-13.2 and 23.4 (provided it can be funded by private grants or the federal government) require districts to educate students
about the dangers of substance abuse. To remove this statement, strike it and choose "Adopted with Additional District Edits"
as the Save Status. Issue 102, October 2019

PRESSPlus 8.  While 720 ILCS 675, amended by P.A. 101-2, excludes e-cigarettes from its definition of tobacco, it does not
address vaporization. Prohibiting e-cigarettes aligns with the district’s obligation to maintain a safe, smoke-free environment
and is logical extension of 105 ILCS 5/10-20.5b, The Smoke Free Illinois Act (410 ILCS 82/), and The Prevention of Tobacco
Use by Minors and Sale and Distribution of Tobacco Products Act, 720 ILCS 675, amended by P.A. 101-2 (raising the legal age
to buy tobacco and e-cigarette products to 21 years of age). In addition, the U.S. Food and Drug Administration now regulates
e-cigarettes. For more information about e-cigarettes, see f/n 18 of sample policy 5:50, available at PRESS Online by logging in
at www.iasb.com. Issue 102, October 2019

PRESSPlus 9.  Optional best practice text. Issue 102, October 2019
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STUDENTS

7:190 Student Behavior

The goals and objectives of this policy are to provide effective discipline practices that: (1) prioritize the safety and dignity of
students and staff; (2) maintain a positive, weapons-free, and drug-free learning environment; (3) keep school property and the
property of others secure; (4) address the causes of a student's misbehavior and to the extent possible and practical, provide
opportunities for all individuals involved in an incident to participate in its resolution; and (5) teach students positive behavioral
skills to become independent, self-disciplined citizens in the school community and society.

As is the case throughout the Board Policy Manual, the term includes when used in this policy means includes, without
limitation.

When and Where Conduct Rules Apply

A student may be subject to disciplinary action for engaging in prohibited student conduct, as described in the section with that
name below, whenever the student's conduct is reasonably related to school or school activities, including:

1. On, or within sight of, school grounds at any time, including before, during, and after school hours;
2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears a reasonable relationship to

school;
3. Traveling to or from school or a school activity, function, or event; or
4. Anywhere, if the conduct does or reasonably could be foreseen to do any of the following: interfere with, disrupt, or

adversely affect the school environment, school operations, or an educational function, including, conduct that may
reasonably be considered to: (a) be a threat or an attempted intimidation of a staff member; or (b) endanger the health or
safety of students, staff, or school property.

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct, including:

1. Using, possessing, distributing, purchasing, selling, or offering for sale:

a. Tobacco or nicotine materials, including electronic cigarettes.
b. Alcoholic beverages. A student who is under the influence of an alcoholic beverage is not permitted to attend school

or school functions and is treated as if in possession of alcohol.
c. Any illegal drug or controlled substance, or cannabis (including medical cannabis, marijuana, and hashish, and

medical cannabis unless the student is authorized to be administered a medical cannabis infused product under
Ashley’s Law).PRESSPlus1

d. Any anabolic steroid unless it is being administered in accordance with a physician’s or licensed practitioner’s
prescription.

e. Any performance-enhancing substance on the Illinois High School Association’s most current banned substance list
unless administered in accordance with a physician’s or licensed practitioner’s prescription.

f. Any prescription drug when not prescribed for the student by a physician or licensed practitioner, or when used in a
manner inconsistent with the prescription or prescribing physician’s or licensed practitioner’s instructions. The use or
possession of medical cannabis, even by a student for whom medical cannabis has been prescribed, is prohibited
unless the student is authorized to be administered a medical cannabis infused product under Ashley’s Law.

g. Any substance regardless of whether it contains an illegal drug or is explicitly prohibited by this policy, that is inhaled,
injected, smoked, consumed, or otherwise ingested or absorbed with the intention of causing a physiological or
psychological change in the body, regardless of whether such change is in fact caused. This includes pure caffeine in
tablet or powdered form. The prohibition in this section does not apply a substance for which the student has a
prescription from a physician or licensed practitioner where the student is using the substance in a manner
consistent with the prescription or prescribing physician's or licensed practitioner's instructions, including a student's
use of legally prescribed asthma or other inhalant medication.

h. Look-alike or counterfeit drugs, which are any substance: (a) that a student believes to be, or represents to be, an
illegal drug, controlled substance, substance causing a physiological or psychological change in the body, or other
substance that is prohibited by this policy; or (b) about which a student engages in behavior that would lead a
reasonable person to believe that the student expressly or impliedly believes or represents the substance to be an
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illegal drug, controlled substance, substance causing a physiological or psychological change in the body, or other
substance that is prohibited by this policy. The prohibition in this section does not apply a substance for which the
student has a prescription from a physician or licensed practitioner where the student is using the substance in a
manner consistent with the prescription or prescribing physician's or licensed practitioner's instructions.

i. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or inject cannabis or controlled
substances into the body; and (b) grow, process, store, or conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend school or school functions
and are treated as though they had the prohibited substance, as applicable, in their possession.

2. Using, possessing, controlling, or transferring a weapon as that term is defined in the Weapons section of this policy,
or violating the Weapons section of this policy.

3. Using or possessing an electronic paging device. Using a cellular telephone, video recording device, personal digital
assistant (PDA), or other electronic device in any manner that disrupts the educational environment or violates the rights of
others, including using the device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student
conduct rules. Prohibited conduct specifically includes creating, sending, sharing, viewing, receiving, or possessing an
indecent visual depiction of oneself or another person through the use of a computer, electronic communication device, or
cellular phone. Unless otherwise banned under this policy or by the Building Principal, all electronic devices must be kept
powered-off and out-of-sight during the regular school day unless: (a) the supervising teacher grants permission; (b) use of
the device is provided in a student's individualized education program (IEP); (c) it is used during the student's lunch period,
or (d) it is needed in an emergency that threatens the safety of students, staff, or other individuals.

4. Using or possessing a laser pointer unless the student: (1) has express authorization by a staff member, (2) is using the
laser pointer in the context of instruction; and (3) is under a staff member's direct supervision when using the laser pointer.

5. Disobeying rules of student conduct or directives from staff members or school officials. Examples of disobeying staff
directives include refusing a District staff member's request to stop, present school identification, or submit to a search.

6. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully giving or receiving help during
an academic examination, altering report cards, and wrongfully obtaining test copies or scores.

7. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or psychological harm to a staff
person or another student, or urging other students to engage in such conduct. Prohibited conduct specifically includes any
use of violence, intimidation, force, noise, coercion, threats, stalking, harassment, sexual harassment, public humiliation,
theft or destruction of property, retaliation, hazing, bullying, using a school computer or a school computer network, or other
comparable conduct.

8. Engaging in any sexual activity, including consensual sexual activity offensive touching, sexual harassment, indecent
exposure (including mooning), and sexual assault. This does not include the: (a) expression of gender or sexual orientation
or preference, or (b) the non-disruptive display of affection during non-instructional time.

9. Teen dating violence, as described in Board policy 7:185, Teen Dating Violence Prohibited.
10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property or another person's personal

property.
11. Entering or being present on/in school property or a school facility without proper authorization.
12. In the absence of a reasonable belief that an emergency exists, calling emergency responders (such as calling 911);

signaling or setting off alarms or signals indicating the presence of an emergency; or indicating the presence of a bomb or
explosive device on school grounds, school bus, or at any school activity.

13. Being absent without a recognized excuse; State law and School Board policy regarding truancy control will be used with
chronic and habitual truants.

14. Being involved with any public school fraternity, sorority, or secret society, including by: (a) being a member; (b) promising
to join; (c) pledging to become a member; or (d) soliciting any other person to join, promise to join, or be pledged to
become a member.

15. Being involved in gangs or gang-related activities, including displaying gang symbols or paraphernalia.
16. Violating any criminal law, including assault, battery, arson, theft, gambling, eavesdropping, vandalism, and hazing.
17. Making an explicit threat on an Internet website against a school employee, a student, or any school-related personnel if

the Internet website through which the threat was made is a site that was accessible within the school at the time the threat
was made or was available to third parties who worked or studied within the school grounds at the time the threat was
made, and the threat could be reasonably interpreted as threatening to the safety and security of the threatened individual
because of his or her duties or employment status or status as a student inside the school.

18. Operating an unmanned aircraft system (UAS) or drone for any purpose on school grounds or at any school event unless
granted permission by the Superintendent or designee.

19. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects the school environment, school
operations, or an educational function, including conduct that may reasonably be considered to: (a) be a threat or an
attempted intimidation of a staff member; or (b) endanger the health or safety of students, staff, or school property.

For purposes of this policy, the term possession includes having control, custody, or care of an object or substance, including
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situations in which the item is: (a) on the student's person; (b) contained in another item belonging to, or under the control of, the
student, such as in the student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school
property; or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of positive interventions and supports, shall be made to deter students, while at school or a school-
related event, from engaging in aggressive behavior that may reasonably produce physical or psychological harm to someone
else. The Superintendent or designee shall notify the parent/guardian of a student who engages in aggressive behavior about
the incident. The failure to provide such notification does not limit the Board's authority to impose discipline, including
suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal of the student's
parent/guardian to administer or consent to the administration of psychotropic or psychostimulant medication to the student.

Disciplinary Measures

School officials shall limit the number and duration of expulsions and out-of-school suspensions to the greatest extent
practicable, and, where practicable and reasonable, shall consider forms of non-exclusionary discipline before using out-of-
school suspensions or expulsions. School personnel shall not advise or encourage students to drop out voluntarily due to
behavioral or academic difficulties. Potential disciplinary measures include any of the following:

1. Notifying parent(s)/guardian(s).
2. Disciplinary conference.
3. Withholding of privileges.
4. Temporary removal from the classroom.
5. Return of property or restitution for lost, stolen, or damaged property.

6. In-school suspension. The Building Principal or designee shall properly supervise the student.PRESSPlus2

7. After-school study or Saturday study provided the student's parent/guardian has been notified. If transportation
arrangements cannot be agreed upon, an alternative disciplinary measure must be used. The student must be supervised
by the detaining teacher or the Building Principal or designee.

8. Community service with local public and nonprofit agencies that enhances community efforts to meet human, educational,
environmental, or public safety needs. The District will not provide transportation. School administration shall use this
option only as an alternative to another disciplinary measure, when appropriate, giving the student and/or parent/guardian
the choice.

9. Seizure of contraband; confiscation and temporary retention of personal property that was used to violate this policy or
school disciplinary rules.

10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct.
11. Out-of-school suspension from school and all school activities in accordance with Board policy 7:200, Suspension

Procedures.A student who has been suspended may also be restricted from being on school grounds and at school
activities.

12. Expulsion from school and all school activities for a definite time period not to exceed 2 calendar years in accordance with
Board policy 7:210, Expulsion Procedures. A student who has been expelled may also be restricted from being on school
grounds and at school activities.

13. Transfer to an alternative program if the student is expelled if the parent/guardian agrees to such transfer. The transfer shall
be in the manner provided in Article 13A or 13B of the School Code.

14. Notifying juvenile authorities or other law enforcement whenever the conduct involves criminal activity, including illegal
drugs (controlled substances), look-alikes, alcohol, or weapons or in other circumstances as authorized by the reciprocal
reporting agreement between the District and local law enforcement agencies.

The above list of disciplinary measures is a range of options that will not always be applicable in every case. In some
circumstances, it may not be possible to avoid suspending or expelling a student because behavioral interventions, other than a
suspension and expulsion, will not be appropriate and available, and the only reasonable and practical way to resolve the threat
and/or address the disruption is a suspension or expulsion.PRESSPlus3

Corporal punishment is prohibited. Corporal punishment is defined as slapping, paddling, or prolonged maintenance of students
in physically painful positions, or intentional infliction of bodily harm. Corporal punishment does not include reasonable force as
needed to maintain safety for students, staff, or other persons, or for the purpose of self-defense or defense of property.

Isolated Time Out, Time Out, and Physical RestraintQ1

Neither isolated time out, time out, nor physical restraint shall be used to discipline or punish a student. These methods are only
authorized for use as permitted in 105 ILCS 5/10-20.33, State Board of Education rules (23 Ill.Admin.Code §§ 1.280, 1.285),
and the District’s procedure(s).
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Weapons

A student who is determined to have brought one of the following objects to school, any school-sponsored activity or event, or
any activity or event that bears a reasonable relationship to school shall be expelled for a period of at least one calendar year but
not more than 2 calendar years:

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18 of the United States Code (18
U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm Owners Identification Card Act (430ILCS65/), or firearm as
defined in Section 24-1 of the Criminal Code of 1961 (720 ILCS 5/24-1).

2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club, or any other object if used or
attempted to be used to cause bodily harm, including look-alikes of any firearm as defined above.

The expulsion requirement under either paragraph 1 or 2 above may be modified by the Superintendent, and the
Superintendent's determination may be modified by the Board on a case-by-case basis. The Superintendent or designee may
grant an exception to this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC, martial
arts, and similar programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do bodily harm.

This policy's prohibitions concerning weapons apply regardless of whether: (1) a student is licensed to carry a concealed
firearm, or (2) the Board permits visitors, who are licensed to carry a concealed firearm, to store a firearm in a locked vehicle in
a school parking area.

Re-Engagement of Returning Students

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students who are returning from an
out-of-school suspension, expulsion, or an alternative school setting. The goal of re-engagement shall include the opportunity for
students who have been suspended to complete or make up work for equivalent academic credit.

Required Notices

A school staff member shall immediately notify the office of the Building Principal in the event that he or she: (1) observes any
person in possession of a firearm on or around school grounds; however, such action may be delayed if immediate notice would
endanger students under his or her supervision, (2) observes or has reason to suspect that any person on school grounds is or
was involved in a drug-related incident, or (3) observes a battery committed against any staff member. Upon receiving such a
report, the Building Principal or designee shall immediately notify the local law enforcement agency, State Police, and any
involved student's parent/guardian. For purposes of these requirements, "school grounds" includes modes of transportation to
school activities and any public way within 1000 feet of the school, as well as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized to impose any
disciplinary measure, other than suspension, expulsion, corporal punishment, or in-school suspension, that is appropriate and in
accordance with the policies and rules on student discipline. Teachers, other certificated [licensed] educational employees, and
other persons providing a related service for or with respect to a student, may use reasonable force as needed to maintain
safety for other students, school personnel, or other persons, or for the purpose of self-defense or defense of property. Teachers
may temporarily remove students from a classroom for disruptive behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is authorized to impose the same
disciplinary measures as teachers and may suspend students guilty of gross disobedience or misconduct from school (including
all school functions) and from riding the school bus, up to 10 consecutive school days, provided the appropriate procedures are
followed. The Board may suspend a student from riding the bus in excess of 10 school days for safety reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary rules implementing the
District's disciplinary policies. These disciplinary rules shall be presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the students' parents/guardians
within 15 days of the beginning of the school year or a student's enrollment.

Incorporated
by Reference: 7:190-AP4 (Use of Isolated Time Out, Time Out, and Physical Restraint)

LEGAL REF.:

20 U.S.C. §6081, Pro-Children Act of 1994. Gun-Free Schools Act, 20 U.S.C. §7961 et seq.

Pro-Children Act of 1994, 20 U.S.C. §6081.20 U.S.C. §7961151 et seq., Gun Free Schools Act.

7:190
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105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10, 5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/22-33,
5/24-24, 5/26-12, 5/27-23.7, 5/31-3, and 110/3.10.

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program.

410 ILCS 647/, Powdered Caffeine Control and Education Act.

430 ILCS 66/, Firearm Concealed Carry Act.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10, 5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24,
5/26-12, 5/27-23.7, 5/31-3, and 110/3.10.

23 Ill.Admin.Code §§ 1.280, 1.285.

CROSS REF.: 2:150 (Committees), 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:110
(Programs for Students At Risk of Academic Failure and/or Dropping Out of School and Graduation Incentives Program), 7:70
(Attendance and Truancy), 7:130 (Student Rights and Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police
Interviews), 7:160 (Student Appearance), 7:170 (Vandalism), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment ), 7:185 (Teen Dating Violence Prohibited), 7:200 (Suspension Procedures), 7:210 (Expulsion Procedures), 7:220
(Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:270 (Administering Medicines to Students), 7:310 (Restrictions on Publications), 8:30 (Visitors to and Conduct on
School Property)

ADOPTED:June 21, 2016

Q2

Questions and Answers:

***Required Question 1.  In late November 2019 and early 2020, in response to investigative journalism articles, ISBE issued
emergency rules and subsequent amendments to those emergency rules that significantly limited the use of isolated time out
and physical restraint. ISBE adopted permanent rules governing the use of isolated time out, time out, and physical restraint
(permitted under limited circumstances and only until July 1, 2021), effective April 9, 2020.

Isolated time out, time out, or physical restraint may be used by staff members only if their use is authorized by policy and
administrative procedure. 105 ILCS 5/2-3.130, 5/10-20.33, and 5/24-24; 23 Ill.Admin.Code §§1.280(c) and 1.285. See 7:190-
AP4, Use of Isolated Time Out, Time Out, and Physical Restraint, available at PRESS Online by logging in at www.iasb.com.
By default, this policy allows the use of isolated time out, time out, and physical restraint pursuant only to the
conditions allowed in the School Code and ISBE rules. State statute and ISBE rules contain complex restrictions on the
use of isolated time out, time out, and physical restraint. 105 ILCS 5/2-3.130, 5/10-20.33, and 5/24-24; 23 Ill.Admin.Code
§§1.280(c) and 1.285. According to the ISBE rule, isolated time out, time out, and physical restraints are allowed only if a board
authorizes their use in a policy containing the numerous components identified in the rule. To comply with ISBE’s rule, a board
must also incorporate by reference the district’s procedure, i.e., 7:190-AP4, Use of Isolated Time Out, Time Out, and Physical
Restraint. By doing this, the policy includes the district’s procedure.

Does the Board allow or prohibit the use of isolated time out, time out, and physical restraint?

The Board allows the use of isolated time out, time out, and physical restraint. (Default)
The Board prohibits the use of isolated time out, time out, and physical restraint. (IASB will delete this subhead and its

contents, amend the Legal Reference, and delete the Incorporated by Reference line.)

***Required Question 2.  Does the district receive early childhood block grant funding? Type yes or no.

Response:

PRESSPlus Comments

PRESSPlus 1.  105 ILCS 5/22-33 (Ashley’s Law), added by P.A. 100-660, provides that school districts “shall authorize a parent
or guardian or any other individual registered with the Ill. Dept. of Public Health as a designated caregiver of a student who is a
registered qualifying patient to administer a medical cannabis infused product to the student on the premises of the child’s
school or on the child’s school bus if both the student (as a registered qualifying patient) and the parent or guardian or other
individual (as a registered designated caregiver) have been issued registry identification cards under the Compassionate Use

7:190

7:190
5 of 6

34



of Medical Cannabis Pilot Program Act.” Once the product is administered, the designated caregiver must remove the product
from the school premises/bus. The product may not be administered in a manner that would (in the school or district’s opinion)
create a disruption or expose other students to the product, and schools are not required to authorize use of the product if the
school or district would lose federal funding as a result. For more discussion, see 7:270, Administering Medicines to
Students. Issue 99, October/November 2018

PRESSPlus 2.  105 ILCS 5/10-22.6, amended by P.A. 100-1035, allows in-school suspension programs for K-12 students to
focus on promoting non-violent conflict resolution and positive interaction with other students and school personnel, and districts
may employ a school social worker or a licensed mental health professional to oversee in-school suspension
programs. Providing programming during in-school suspensions is not required, however providing such programming will help
distinguish them from exclusionary suspensions. Issue 99, October/November 2018

PRESSPlus 3.  Districts that receive early childhood block grant funding (authorized by 105 ILCS 5/1C-2 of the School Code)
are prohibited from expelling children from their early childhood programs. 105 ILCS 5/2-3.71(a)(7) and 105 ILCS 5/10-22.6,
amended by P.A. 100-105, eff. 1-1-18.

OPTION: For districts that receive early childhood block grant funding, add the following: 

Students enrolled in the District’s State-funded preschool program(s) may be temporarily removed or transitioned to a new
program in accordance with federal and State law. State law prohibits the expulsion of students from the program(s).

Issue 96, October 2017

7:190
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Lyons Township High School District 204 \ SECTION 8 - COMMUNITY RELATIONS \

Document Status: Draft Update
COMMUNITY RELATIONS

8:30 Visitors to and Conduct on School Property

The following definitions apply to this policy:

School property - District and school buildings, grounds, and parking areas; vehicles used for school purposes; and any
location used for a School Board meeting, school athletic event, or other school-sponsored or school-sanctioned events or
activities.PRESSPlus1

- School buildings and grounds, all District buildings and grounds, vehicles used for school purposes, and any
location used for a Board of Education meeting, school athletic event, or other school-sponsored event.

Visitor - Any person other than an enrolled student or District employee.

All visitors to school property are required to report to the main entrance of each campus and receive permission to remain on
school property. All visitors must provide required identification, sign a visitors' log, show identification, and wear a visitor's
badge. When leaving the school, visitors must return their badge. On those occasions when large groups of parents/guardians,
and friends, and/or community members are invited onto school property or when community members are attending Board
meetings, visitors are not required to sign in but must follow school officials’ instructions. Persons on school property without
permission will be directed to leave and may be subject to criminal prosecution.

Except as provided in the next paragraph, any person wishing to confer with a staff member should contact that staff member by
telephone or email to make an appointment. Conferences with teachers are held, to the extent possible, outside school hours or
during the teacher’s conference/preparation period.

Requests to access a school building, facility, and/or educational program, or to interview personnel or a student for purposes of
assessing the student's special education needs, should be made at the appropriate building. Access shall be facilitated
according to guidelines from the Superintendent or designee.

The School District expects mutual respect, civility, and orderly conduct among all people on school property or at a school
event. No person on school property or at a school event (including visitors, students, and employees) shall perform any of the
following acts:

1. Strike, injure, threaten, harass, or intimidate a staff member, a Board member, sports official or coach, or any other
person.

2. Behave in an unsportsmanlike manner, or use vulgar or obscene language.
3. Unless specifically permitted by State law, possess a weapon, any object that can reasonably be considered a weapon or

looks like a weapon, or any dangerous device.
4. Damage or threaten to damage another's property.
5. Damage or deface school property.
6. Violate any Illinois law, or town or county ordinance.
7. Smoke or otherwise use tobacco products.
8. Distribute, consume, use, possess, or be impaired by or under the influence of an alcoholic beverage, cannabis, other

lawful product, or illegal drug.;PRESSPlus2

9. Bbe present when the person’s alcoholic beverage, cannabis, other lawful product, or illegal drug consumption is
detectible, regardless of when and/or where the use occurred.PRESSPlus3

10. Use or possess medical cannabis, unless he or she has complied with policy 7:270, Administering Medicines to
Students, implementing Ashley’s Law.PRESSPlus4

9. Impede, delay, disrupt, or otherwise interfere with any school activity or function (including using cellular phones in a
disruptive manner).

10. Enter upon any portion of school premises at any time for purposes other than those that are lawful and authorized by the
Board.

11. Operate a motor vehicle: (a) in a risky manner, (b) in excess of 20 miles per hour, or (c) in violation of an authorized District
employee's directive.

12. Engage in any risky behavior, including roller-blading, roller-skating, or skateboarding.

8:30
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13. Violate other District policies or regulations, or a directive from an authorized security officer or District employee.
14. Engage in any conduct that interferes with, disrupts, or adversely affects the District or a School function.

Convicted Child Sex Offender

State law prohibits a child sex offender from being present on school property or loitering within 500 feet of school property when
persons under the age of 18 are present, unless the offender is:

1. A parent/guardian of a student attending the school and has notified the Building Principal of his or her presence at the
school for the purpose of: (i) attending a conference at the school with school personnel to discuss the progress of his or
her child academically or socially, (ii) participating in child review conferences in which evaluation and placement
decisions may be made with respect to his or her child regarding special education services, or (iii) attending conferences
to discuss other student issues concerning his or her child such as retention and promotion; or

2. Has permission to be present from the Board, Superintendent, or Superintendent's designee. If permission is granted, the
Superintendent or Board President shall provide the details of the offender's upcoming visit to the Building Principal.

The following rules shall apply:

1. In all cases, the Superintendent, or designee who is a certified employee, shall supervise a child sex offender whenever
the offender is on campus.

2. Each child sex offender must complete a School Visit Request for each visit to school property.
3. Prior approval by the Superintendent is required.

Exclusive Bargaining Representative Agent

Upon notifying the Building Principal’s office, authorized agents of an exclusive bargaining representative will be provided
reasonable access to employees in the bargaining unit they represent in accordance with State law. Such access shall be
conducted in a manner that will not impede the normal operations of the District.

PRESSPlus5

Enforcement

Any staff member may request identification from any person on school property; refusal to provide such information is a criminal
act. The Building Principal or designee shall seek the immediate removal of any person who refuses to provide requested
identification.

Any person who engages in conduct prohibited by this policy may be ejected from school property. The person is also subject to
being denied admission to school events or meetings for up to one calendar year.

LEGAL REF.:

Nuding v. Cerro Gordo Community Unit School Dist., 313 Ill. App.3d 344 (4th Dist.730 N.E.2d 96 (Ill.App.4, 2000).

Pro-Children Act of 1994, 20 U.S.C. §7181 et seq., Pro-Children Act of 1994.

105 ILCS 5/10-20.5b, 5/22-33, 5/24-24, and 5/24-25, and 5/27-23.7(a).

115 ILCS 5/3(c), Ill. Educational Labor Relations Act.

10 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program Act.

430 ILCS 66/, Firearm Concealed Carry Act.

410 ILCS 705/, Cannabis Tax and Regulation Act.

720 ILCS 5/11-9.3.

CROSS REF.: 4:170 (Safety), 5:50 (Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis
Prohibition?), 6:120 (Education of Children with Disabilities), 6:250 (Community Resource Persons and Volunteers), 7:190
(Student Behavior), 7:270 (Administering Medicines to Students), 8:20 (Community Use of School Facilities)

ADOPTED: March 14, 2016

PRESSPlus Comments

8:30
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PRESSPlus 1.  Updated to align with the text of 105 ILCS 5/27-23.7(a). Issue 102, October 2019

PRESSPlus 2.  Updated in response to the Cannabis Regulation and Tax Act (CRTA), 410 ILCS 705/, added by P.A. 101-27.
This statement must be consistent with employee working conditions and employee conduct standards (see 5:120-AP,
Employee Conduct Standards, available at PRESS Online by logging in at www.iasb.com) Issue 102, October 2019

PRESSPlus 3.  Each board and superintendent may want to engage in a conversation regarding how the district might partner
with local law enforcement to enforce this policy and the penalties available under the Cannabis Regulation Tax Act, e.g., posting
signs barring community members from bringing in weapons, alcohol, cannabis, tobacco, etc. Signage reminding visitors of the
policy may make it easier for staff and/or local law enforcement to enforce. Issue 102, October 2019

PRESSPlus 4.  Managing cannabis on district property and the school setting presents many unsettled and complex legal
issues. To legally use medical cannabis in Illinois, an individual must first become a registered qualifying patient. The use of
cannabis by a registered qualifying patient is permitted only in accordance with the Compassionate Use of Medical Cannabis
Program Act (Medical Cannabis Program Act (MCPA)) 410 ILCS 130/, amended by P.A. 101-363, eff. 1-1-20 and scheduled to
be repealed on 7-1-20. There are many situations in which no one, even a registered qualifying patient, may possess or use
cannabis, including (a) in a school bus, (b) on the grounds of any preschool or primary or secondary school, or (c) in close
physical proximity to anyone under the age of 18 years of age. However, Ashley’s Law, 105 ILCS 5/22-33(b) and (g), added by
P.A. 100-660, allows designated caregivers to administer medical cannabis infused products to students who are registered
qualifying patients at school or on the school bus, and requires school boards to adopt a policy to implement the law unless the
district would lose federal funding. See policy 7:270, Administering Medicines to Students.

Remember that Ashley’s Law  requires the designated caregiver to remove the product from the school premises or the school
bus after administering it to the student, so as a result, policy 7:270, Administering Medicines to Students, requires immediate
removal of medical cannabis infused products after administering them to the student. Issue 102, October 2019

PRESSPlus 5.  Updated in response to the Ill. Educational Labor Relations Act, 115 ILCS 5/3(c), added by P.A. 101-620,
requiring districts to allow union representatives to meet with employees during the work day for certain reasons without loss of
pay or leave time, as well as during duty-free time upon notice to the school office. See footnote 18 of sample policy 8:30,
available at PRESS Online by logging in at www.iasb.com, for more information. Issue 103, March 2020

8:30
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Vita Plena

LYONS TOWNSHIP HIGH SCHOOL
CURRICULUM OFFICE  100 S. Brainard Ave., LaGrange, IL 60525-2101
 Tel:  (708) 579-6470      E-mail: seggerding@lths.net      
 Fax: (708) 579-6036      Website: www.lths.net

       
   SCOTT  D. EGGERDING

               Director of Curriculum and Instruction
TO: Tim Kilrea

Board of Education
FROM: Scott D. Eggerding
DATE: December 8, 2020

         RE: 2020-2021 Calendar Update

BACKGROUND:
The Board will recall a number of changes to the Calendar upon adopting remote and hybrid 
models of instruction. We began the year with three additional days of professional development 
to be prepared for welcoming students into virtual classrooms with new technology tools. Later, 
we adjusted the calendar to accommodate the state-mandated election day holiday and create a 5- 
day weekend that coincided with parent teacher conferences. 

As a part of the guidance for the creation of school calendars, The Illinois State Board of 
Education determined that schools could use up to 5 days of professional development focused 
on online remote and hybrid learning as student attendance days. Since we did not know what 
the school year would bring, we did not formally count those extra Institute Days as Remote 
learning Planning Days. Doing so now allows us to include an April Institute Day and to finish 
the school year prior to Memorial Day Weekend, as was originally planned prior to COVID.  As 
we turn our attention to second semester, we recommend making the following changes:

Change:
Remote Learning Days (Designation) August 17, 18 and 19
April Institute Day (Add) April 23
Last Day of School-Students May 27

RECOMMENDATION:
Approve the 2020-2021 Updated Second Semester 2020-2021 School Calendar as presented. 
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 LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
Updated Second Semester 2020-2021 SCHOOL CALENDAR 

Updated 12-4-20  

August 2020
S M T W T F S

1
2 3 4 


5 


6 


7 
 8

9 10


11


12


13


14
 15

16 17


18


19


20 
A 21 22

23 24 25 26 27 28 29
30 31

September 2020
S M T W T F S

 1 2 3  4 5

6 7  
 8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30    

October 2020
S M T W T F S
    1 2 3
4 5 6 7 8 

Q1
9  
 10

11 12
 13 14 15 16 17

18 19 20 21 22 23 24
25 26 27 28 29 30  

 31

November 2020
S M T W T F S
1 2  


3  
 4 5 6 7

8 9 10 11 12 13 14
15 16 17 18 19 20 21
22 23 24 25


26


27
 28

29 30      

December 2020
S M T W T F S
  1 2 3 4 5
6 7 8 9 10 11 12
13 14 15 16 17 18 

S1 19

20 21


22


23 


24


25
 26

27 28


29


30


31
  

January 2021
S M T W T F S
     1  

 2

3 4  
 5 6 7 8 9

10 11 12 13 14 15 16

17 18
 19 20 21 22 23

24 25 26 27 28 29 30
31

OPENING/CLOSING DAYS OF SCHOOL
 August 20 (A) First Day of School 
 May 27 () Last Day of School  

STUDENT NON-ATTENDANCE DAYS ()
 August 13 District Institute Day
 August 14 Teacher Work Day
 August 15-17 Remote Learning Planning          

.                                                Days
 September 7 Labor Day
 October 9 District Institute Day
 October 12 Non-Attendance Day
 October 14 SAT for Seniors, 

   Juniors no school
 October 30 Non-Attendance Day
 November 2 Non-Attendance Day
 November 3 Non-Attendance Day
 November 25 Non-Attendance Day
 November 26-27 Thanksgiving Holiday
 Dec. 21 – Jan. 1 Winter Break 
 January 4 District Institute Day
 January 18 Dr. M.L. King, Jr. Day
 February 15 Presidents Day
 March 22-26 Spring Break
 April 2 Non-attendance Day 
 April 13 SAT for Juniors, 

   Seniors no school
 April 23 Institute Day
 May 31 Memorial Day

GRADING PERIODS 
 October 8 Q1  1st quarter
 December 18        S1  2nd quarter &

                  End of 1st semester
 March 5 Q3  3rd quarter
 May 27    4th quarter &

                     End of 2nd semester

COMMENCEMENT ()
 May 30 2:00 p.m. NC Fieldhouse

MISCELLANEOUS
 August 4-7, 10-12  Book Pick-up Days

(By Appointment Only)
 June 7 Summer School Begins

February 2021
S M T W T F S
 1 2 3 4 5 6
7 8 9 10 11 12 13
14 15

 16 17 18 19 20
21 22 23 24 25 26 27
28

March 2021
S M T W T F S

 1 2 3 4 5 
Q3 6

7 8 9 10 11 12 13
14 15 16 17 18 19 20

21 22


23


24


25


26
 27

28 29 30 31    

April 2021
S M T W T F S
    1 2  


3

4 5 6 7 8 9 10
11 12 13 

SAT
14 15 16 17

18 19 20 21 22 23  


24

25 26 27 28 29 30

May 2021
S M T W T F S

1
2 3 4 5 6 7 8
9 10 11 12 13 14 15
16 17 18 19 20 21 22

23 24 25 26 27 


28 
  29

30


31


June 2021
S M T W T F S
  1  

  
2   


3  
  

4  
 5

6 {7  


8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25} 26
27 [28 29 30

July 2021
S M T W T F S
    1 2 3

4 5  
 6 7 8 9 10

11 12 13 14 15 16] 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31
 Emergency Days may be used as school 
days if school closes unexpectedly during 
the regular school year.
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RESOLUTION HONORING DR. TIMOTHY KILREA’S DEDICATED SERVICE TO 
LTHS DISTRICT 204 AND MUTUALLY MODIFYING THE SUPERINTENDENT’S 

PERFORMANCE-BASED CONTRACT TERM DUE TO RETIREMENT

Whereas, Superintendent Dr. Timothy Kilrea is employed by the Board of Education of 

Lyons Township High School District 204 pursuant to a Performance-Based Superintendent’s 

Contract for the period May 1, 2014 through June 30, 2019, that was amended and extended to 

include the period ending June 30, 2023 based upon outstanding performance; and

Whereas, Superintendent Dr. Timothy Kilrea has stated his desire to retire from the 

District at the end of the 2020-2021 school year; and 

Whereas, the Board acknowledges the significant and valuable contributions the 

Superintendent has made to the District’s mission to foster the full intellectual, physical, 

emotional, moral and aesthetic growth of all students throughout his years of service; and 

Whereas, Dr. Kilrea has many accomplishments and contributions to the field of 

education during his time as Superintendent of LTHS; and 

Whereas, Dr. Kilrea enhanced the LT Special Education Transition Program, which 

provides an opportunity for students ages 18-22 to learn a variety of life skills, by creating the 

Transition House in 2011 and a few years later, adding the ¼-acre Transition Garden; and 

Whereas, Dr. Kilrea collaborated with the Board, staff, teachers and administrative 

members and provided leadership for the restructuring of the school day to allow for student 

supports during the school day with the addition of lunch/study hall periods, changed the fall 

semester final exams schedule so finals conclude before Winter break and allowed for enhanced 

professional development for teachers, including social-emotional learning and equity and 

achievement; and 

Whereas, Dr. Kilrea worked closely with the Board and provided leadership for the 2013 

Bond Issue resulting in extensive renovations to the Reber Center and North Campus Cafeteria, 

significant HVAC and air conditioning expansion at North Campus, and numerous science lab 

renovations and facility upgrades all while maintaining the District’s stellar AAA bond rating; 

and

Whereas, Dr. Kilrea presided over the implementation of a 1 to 1 computer pilot for fall 

2020, along with technology updates to the infrastructure at South Campus and North Campus 

41



1540923.1

during FY21, that has led to the Board voting to expand the 1 to 1 roll-out to all LT students at 

both campuses in fall 2021; and 

Whereas, Dr. Kilrea guided the District as it strengthened and expanded its curriculum 

with periodic curricular restructuring and numerous new curricular offerings including American 

Sign Language, courses incorporating current technology such as software design and drones, 

and enhanced dual credit opportunities with multiple institutional partners; and 

Whereas, Dr. Kilrea provided excellent guidance in the hiring, mentoring, professional 

development and accountability of his leadership team, faculty and staff; and

Whereas, Dr. Kilrea engaged effectively with students, families, alumni, community 

leaders, village representatives and others as the professional and welcoming face and voice of 

LT; and

Whereas, Dr. Kilrea partnered effectively and maintained strong and collaborative 

relationships with the superintendents of LT’s associate schools; and 

Whereas, Dr. Kilrea remained educated about and ensured compliance with constantly 

changing legislation and federal and state rules and regulations affecting the District; and

Whereas, Dr. Kilrea provided consistent leadership and service by serving on various 

educational boards including Executive Chair of the Directing Board of LaGrange Area 

Department of Special Education, Regional Member, representing West Cook Region, on the 

Directing Board of Illinois Association of School Administrators Executive Chair of the Board 

of Directors of DuPage Area Occupational Education System, and Assistant Directing Board 

Chair of the Board of Directors for Illinois High School Districts Organization; and 

Whereas, the Board expresses its deep respect and appreciation for Tim Kilrea as a 

person of great integrity and high moral character, who is an excellent superintendent and a 

person who conducts himself with honor while working respectfully with the Board of 

Education; and 

Whereas, Dr. Kilrea has led his administrative team and the entire District with untiring 

effort and unyielding excellence, transparency and dedication to purpose, and unwavering and 

inspiring commitment to the students and families of the District; and  
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Whereas, the Board wishes to extend its heartfelt appreciation to Tim Kilrea as he leads 

the District through this academic year during the Coronavirus pandemic, and the Board extends 

its best wishes to Tim Kilrea upon his retirement at the end of this academic year when he will 

conclude his years of dedicated service to the children and families of LTHS School District 204.

BE IT RESOLVED by the Board of Education of Lyons Township High School District 204, 

Cook County, Illinois, as follows:

1. The Board and the Superintendent have mutually decided to modify the term of the 

Contract so that it expires on June 30, 2021. 

2. The Board hereby authorizes the President and Secretary to sign an Amendment to the 

Contract modifying the term of the Contract through June 30, 2021.  

3. This resolution shall be in full force and effect upon its adoption.

ADOPTED this 14th day of December 2020, by a roll call vote as follows:

YES:  _______________________________________________________
  

NO:  ________________________________________________________

ABSENT:  ___________________________________________________

__________________________________________
President, Board of Education

Attest:

____________________________
Secretary, Board of Education
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LYONS  TOWNSHIP  HIGH  SCHOOL
DISTRICT 204 OFFICES   100 S. Brainard Ave., LaGrange, IL 60525-2101
∙ Tel: (708) 579-6462  ∙  Fax: (708) 579-6474  ∙  Email: bstachacz@lths.net  ∙  Website: www.lths.net

                        Brian Stachacz
                                                                                                                                                                          Director of Business Services

Memorandum

To:   Dr. Tim Kilrea, Board of Education

From:    Brian Stachacz

Date:   12/10/2020

Re:         2020 Supplemental Tax Levy for Bond & Interest Payments

Information:  Prior to 2009, school districts were not allowed to increase the tax levy in the Bond & 
Interest Fund.  The amount of the annual levy in that fund was the same amount as the last year prior 
to the implementation of the Property Tax Extension Limitation Law and it could not be increased.  
In 2009 however, the Local Government Debt Reform Act of the State of Illinois allowed taxing 
bodies the ability to increase the tax levy in the Bond & Interest Fund by the lesser of 5% or the 
Consumer Price Index in December of the prior year.  In December of 2019, the CPI was 2.3%.  This 
now allows District 204 to increase last year’s tax levy in the Bond & Interest Fund by 2.3%.

The District’s Bond & Interest levy for Tax Year 2019 was $2,482,937.  The 2.3% increase allows 
for an additional $57,107 to be added to the levy for Tax Year 2020, bringing the total proposed 2020 
levy in the Bond & Interest Fund to $2,540,044.  

When the District sold bonds in December of 2013 and January of 2014, the debt payment schedule 
assumed that a CPI increase would be added to the levy every year until the bonds were paid in full in 
the year 2022.  

A copy of the resolution, necessary to increast the Bond & Interest Levy as discussed, is attached for 
your review.  It is required to be a separate resolution from that of the general tax levy and will 
appear on the December 2020 Board meeting agenda as a separate item as well.  

Recommendation:  The Board of Education approve the resolution authorizing a supplemental tax 
levy to pay the principal of and interest on outstanding limited bonds of Township High School 
District Number 204, Cook County, Illinois.  
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MINUTES of a regular public meeting of the Board of Education of 
Township High School District Number 204, Cook County, 
Illinois, held in Room 103 of the North Campus, 100 South 
Brainard Avenue, LaGrange, Illinois, in said School District at 
7:30 o’clock P.M., on the 14th day of December, 2020.

* * *

The President called the meeting to order and directed the Secretary to call the roll.

Upon the roll being called, Thomas W. Cushing, the President, and the following 

members were physically present at said location: ______________________________________

______________________________________________________________________________

______________________________________________________________________________

The following members were allowed by a majority of the members of the Board of 

Education in accordance with and to the extent allowed by rules adopted by the Board of 

Education to attend the meeting by video or audio conference: ____________________________

______________________________________________________________________________

No member was not permitted to attend the meeting by video or audio conference.

The following members were absent and did not participate in the meeting in any manner 

or to any extent whatsoever: _______________________________________________________

______________________________________________________________________________

The President announced that in view of the current financial condition of the District, the 

Board of Education would consider the adoption of a resolution authorizing a supplemental tax 

levy to pay the principal of and interest on outstanding limited bonds of the District.

Whereupon Member ____________________ presented and the Secretary read by title a 

resolution as follows, a copy of which was provided to each member of the Board of Education 

prior to said meeting and to everyone in attendance at said meeting who requested a copy:
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RESOLUTION authorizing a supplemental tax levy to pay the 
principal of and interest on outstanding limited bonds of Township 
High School District Number 204, Cook County, Illinois.

* * *

WHEREAS, Township High School District Number 204, Cook County, Illinois (the 

“District”), is a duly organized School District operating under the provisions of the School 

Code of the State of Illinois, and all laws amendatory thereof and supplementary thereto (the 

“School Code”); and

WHEREAS, the District has heretofore issued and has outstanding its General Obligation 

Limited School Bonds, Series 2013 (the “Bonds”); and

WHEREAS, the Bonds were issued as limited bonds pursuant to and in accordance with the 

provisions of Section 15.01 of the Local Government Debt Reform Act of the State of Illinois, as 

amended (the “Debt Reform Act”); and

WHEREAS, pursuant to a resolution adopted by the Board of Education of the District (the 

“Board”) on the 28th day of October, 2013, as supplemented by a Notification of Sale for the 

Bonds, dated the 5th day of November, 2013, and as further supplemented by resolutions adopted 

by the Board on the 21st day of December, 2015, the 19th day of December, 2016, the 18th day 

of December, 2017, the 17th day of December, 2018, and the 21st day of October, 2019 

(together, the “Bond Resolution”), and in accordance with the provisions of the School Code and 

the Debt Reform Act, the District has heretofore levied taxes upon all of the taxable property 

within the District to pay the principal of and interest on the Bonds as set forth in Column (B) of 

the schedule attached hereto as Exhibit A; and

WHEREAS, the Bond Resolution has been filed with the County Clerk of the County of 

Cook, Illinois (the “County Clerk”); and
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WHEREAS, pursuant to the Bond Resolution, the District directed the County Clerk to 

extend the taxes levied in the Bond Resolution to pay principal of and interest on the Bonds in 

accordance with the terms of the Bond Resolution; and

WHEREAS, although the obligation of the District to pay the Bonds is a general obligation 

under the School Code and all taxable property in the District is subject to the levy of taxes to 

pay the Bonds without limitation as to rate, the amount of said taxes that will be extended to pay 

the Bonds is limited by the Property Tax Extension Limitation Law of the State of Illinois, as 

amended (the “Tax Extension Limitation Law”); and

WHEREAS, pursuant to and in accordance with the provisions of the Debt Reform Act, the 

Bonds are payable from the debt service extension base of the District (the “Base”), which is an 

amount equal to that portion of the extension of the District for the 1994 levy year constituting an 

extension for payment of principal of and interest on bonds issued by the District without 

referendum, but not including alternate bonds issued under Section 15 of the Debt Reform Act or 

refunding obligations issued to refund or to continue to refund obligations of the District initially 

issued pursuant to referendum, increased each year, commencing with the 2009 levy year, by the 

lesser of 5% or the percentage increase in the Consumer Price Index (as defined in the Tax 

Extension Limitation Law) during the 12-month calendar year preceding the levy year; and

WHEREAS, the Base for levy year 2020 is equal to $2,540,044.05 (the “2020 Base”); and

WHEREAS, the principal of and interest due on the Bonds is set forth in Column (A) of 

Exhibit A and in certain levy years exceeds the taxes levied in the Bond Resolution; and

WHEREAS, in accordance with the School Code, the Debt Reform Act and the Tax 

Extension Limitation Law, the District has the authority to adopt a supplemental levy causing the 

amount of taxes levied to pay the principal of and interest on the Bonds to be increased up to the 
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amount of the 2020 Base or the amount of the principal of and interest due on the Bonds payable 

from the taxes levied for each such levy year, whichever is less; and

WHEREAS, the Board has heretofore determined and does hereby determine that it is 

necessary and in the best interests of the District that the District adopt a supplemental tax levy to 

pay the principal of and interest on the Bonds as further described herein:

NOW, THEREFORE, BE IT AND IT IS HEREBY RESOLVED by the Board of Education of 

Township High School District Number 204, Cook County, Illinois, as follows:

Section 1. The preambles to this Resolution are hereby found and determined to be 

true, correct and complete and are hereby incorporated into this Resolution by this reference.

Section 2. The District does hereby levy for each of the years 2020 to 2022, inclusive, 

the supplemental amounts set forth in Column (C)  of Exhibit A, which levies shall be extended 

against all of the taxable property in the District for the purpose of paying the principal of and 

interest on the Bonds.  The taxes herein levied shall be in addition to and in excess of the taxes 

levied in the Bond Resolution.  A schedule showing the aggregate of the taxes levied in the Bond 

Resolution and the taxes levied in this Resolution is set forth in Column (D) of Exhibit A.

Section 3. Forthwith upon the passage of this Resolution, the Secretary of the Board is 

hereby directed to file a certified copy of this Resolution with the County Clerk, and it shall be 

the duty of the County Clerk to annually in and for each of the years 2020 to 2022, inclusive, 

ascertain the rate necessary to produce the tax as set forth in Column (D) of Exhibit A, and extend 

the same for collection on the tax books against all of the taxable property within the District in 

connection with other taxes levied in each of said years for school purposes, in order to raise the 

respective amount aforesaid and in each of said years such annual tax shall be computed, 

extended and collected in the same manner as now or hereafter provided by law for the 

computation, extension and collection of taxes for general school purposes of the District, and 
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when collected, the taxes hereby levied shall be placed to the credit of the special fund heretofore 

created and designated as the “School Bond and Interest Fund,” which taxes are hereby 

irrevocably pledged to and shall be used only for the purpose of paying the principal of and 

interest on the Bonds; and a certified copy of this Resolution shall also be filed with the School 

Treasurer who receives the taxes of the District.

Section 4. If any section, paragraph, clause or provision of this Resolution shall be 

held to be invalid or unenforceable for any reason, the invalidity or unenforceability of such 

section, paragraph, clause or provision shall not affect any of the remaining provisions of this 

Resolution.

Section 5. All resolutions or parts thereof in conflict herewith be and the same are 

hereby repealed and that this Resolution shall be in full force and effect forthwith upon its 

adoption.

Adopted December 14, 2020.

_______________________________________
President, Board of Education

_______________________________________
Secretary, Board of Education
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EXHIBIT A

SUPPLEMENTAL AND TOTAL TAXES LEVIED AND TO BE EXTENDED

YEAR
OF

LEVY

 (A) 
DEBT 

SERVICE ON
THE 2013 BONDS

(B) 
TAXES 

LEVIED IN 
2013, 2014, 2015 
2016, 2017, 2018 

AND 2019

 (C) 
2020 

SUPPLEMENTAL 
TAX LEVY FOR 
2013 BONDS

(D)
TOTAL TAXES TO 

BE EXTENDED
TO PRODUCE

2020 $2,593,335.00 $2,482,936.52 $57,107.53 $2,540,044.05
2021 2,647,585.00 2,482,936.52 57,107.53 2,540,044.05
2022 2,701,347.50 2,482,936.52 57,107.53 2,540,044.05
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Member _______________________ moved and Member ________________________ 

seconded the motion that said resolution as presented and read by title be adopted.

After a full and complete discussion thereof, the President directed the Secretary to call 

the roll for a vote upon the motion to adopt said resolution.

Upon the roll being called, the following members voted AYE:______________________

______________________________________________________________________________

______________________________________________________________________________

The following members voted NAY:___________________________________________

Whereupon the President declared the motion carried and said resolution adopted, and in 

open meeting approved and signed said resolution and directed the Secretary to record the same 

in full in the records of the Board of Education of Township High School District Number 204, 

Cook County, Illinois, which was done.

Other business not pertinent to the adoption of said resolution was duly transacted at said 

meeting.

Upon motion duly made, seconded and carried, the meeting was adjourned.

_______________________________________
Secretary, Board of Education
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STATE OF ILLINOIS )
)  SS

COUNTY OF COOK )

CERTIFICATION OF MINUTES AND RESOLUTION

I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of 
the Board of Education of Township High School District Number 204, Cook County, Illinois 
(the “Board”), and that as such official I am the keeper of the records and files of the Board.

I do further certify that the foregoing constitutes a full, true and complete transcript of the 
minutes of the meeting of the Board held on the 14th day of December, 2020, insofar as same 
relates to the adoption of a resolution entitled:

RESOLUTION authorizing a supplemental tax levy to pay the 
principal of and interest on outstanding limited bonds of Township 
High School District Number 204, Cook County, Illinois.

a true, correct and complete copy of which said resolution as adopted at said meeting appears in 
the foregoing transcript of the minutes of said meeting.

I do further certify that the deliberations of the Board on the adoption of said resolution 
were conducted openly, that the vote on the adoption of said resolution was taken openly, that 
said meeting was held at a specified time and place convenient to the public, that notice of said 
meeting was duly given to all of the news media requesting such notice, that an agenda for said 
meeting was posted at the location where said meeting was held and at the principal office of the 
Board at least 72 hours in advance of the holding of said meeting, that at least one copy of said 
agenda was continuously available for public review during the entire 72-hour period preceding 
said meeting, that said meeting was called and held in strict compliance with the provisions of 
the Open Meetings Act of the State of Illinois, as amended, and with the provisions of the School 
Code of the State of Illinois, as amended, and that the Board has complied with all of the 
provisions of said Act and said Code and with all of the procedural rules of the Board in the 
conduct of said meeting and in the adoption of said resolution.

IN WITNESS WHEREOF, I hereunto affix my official signature, this 14th day of December, 
2020.

_______________________________________
Secretary, Board of Education
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STATE OF ILLINOIS )
)  SS

COUNTY OF COOK )

FILING CERTIFICATE

I, the undersigned, do hereby certify that I am the duly qualified and acting County Clerk 

of The County of Cook, Illinois, and as such official I do further certify that on the ____ day of 

___________, 2020, there was filed in my office a duly certified copy of a resolution entitled:

RESOLUTION authorizing a supplemental tax levy to pay the 
principal of and interest on outstanding limited bonds of Township 
High School District Number 204, Cook County, Illinois.

duly adopted by the Board of Education of Township High School District Number 204, Cook 

County, Illinois, on the 14th day of December, 2020, and that the same has been deposited in the 

official files and records of my office.

IN WITNESS WHEREOF, I hereunto affix my official signature and the seal of said County, 

this ____ day of ____________, 2020.

_______________________________________
County Clerk

[SEAL]
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STATE OF ILLINOIS )
)  SS

COUNTY OF COOK )

FILING CERTIFICATE

I, the undersigned, do hereby certify that I am the duly qualified and acting School 

Treasurer who receives the taxes of Township High School District Number 204, Cook County, 

Illinois (the “District”), and as such official I do further certify that on the 14th day of 

December, 2020, there was filed in my office a duly certified copy of a resolution entitled:

RESOLUTION authorizing a supplemental tax levy to pay the 
principal of and interest on outstanding limited bonds of Township 
High School District Number 204, Cook County, Illinois.

duly adopted by the Board of Education of the District on the 14th day of December, 2020, and 

that the same has been deposited in the official files and records of my office.

IN WITNESS WHEREOF, I hereunto affix my official signature, this 14th day of December, 

2020.

_______________________________________
School Treasurer
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LYONS  TOWNSHIP  HIGH  SCHOOL
DISTRICT 204 OFFICES   100 S. Brainard Ave., LaGrange, IL 60525-2101
∙ Tel: (708) 579-6462  ∙  Fax: (708) 579-6474  ∙  Email: bstachacz@lths.net  ∙  Website: www.lths.net

                        Brian Stachacz
                                                                                                                                                                          Director of Business Services

 Memorandum

To:   Dr. Tim Kilrea, Board of Education

From:    Brian Stachacz

Date:   12/10/2020

Re:   Fiscal Year 2019-2020 Independent Audit

The Audited Financial Statements prepared by the Independent Auditor for Lyons Township High School, Eder 
Casella & Co., were distributed to Board members for discussion during the December 8, 2020, Board Finance 
Committee meeting.  During that meeting, Cheryden Juergensen, partner at the firm and Amanda Ryan, Audit 
Manager, presented information regarding the audit and financial statements.  Mrs. Juergensen noted that no 
material weaknesses were discovered during the audit process and that a “clean” opinion had been given in the 
statements.  It was also noted that the district continues to operate in a financially responsible manner with a 
surplus of $1.3 million in the Operating Funds for FY20 due mainly to expenses and revenues developing 
favorably throughout the year.    

Recommendation:  It is recommended that the Board of Education approve the Fiscal Year 2020 Audit, 
previously distributed and discussed during the December 8, 2020 Board Finance Committee meeting.
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INDEPENDENT AUDITOR’S REPORT 

 
To the Board of Education 
Lyons Township High School District No. 204 
La Grange, Illinois 
 
Report on the Financial Statements 
 
We have audited the accompanying financial statements of the governmental activities, each major 
fund, and the aggregate remaining fund information of 
 

Lyons Township High School District No. 204 
 
as of and for the year ended June 30, 2020, and the related notes to the financial statements, which 
collectively comprise the District’s basic financial statements as listed in the table of contents. 
 
Management’s Responsibility for the Financial Statements 
 
Management is responsible for the preparation and fair presentation of these financial statements in 
accordance with accounting principles generally accepted in the United States of America; this 
includes the design, implementation, and maintenance of internal control relevant to the preparation 
and fair presentation of financial statements that are free from material misstatement, whether due to 
fraud or error. 
 
The financial statements of Lyons Township High School District No. 204 as of June 30, 2019 were 
audited by other auditors whose report dated November 11, 2019 expressed an unqualified opinion 
in accordance with accounting principles generally accepted in the United States of America. 
 
Auditor’s Responsibility 
 
Our responsibility is to express opinions on these financial statements based on our audit.  We 
conducted our audit in accordance with auditing standards generally accepted in the United States 
of America and the standards applicable to financial audits contained in Government Auditing 
Standards, issued by the Comptroller General of the United States.  Those standards require that we 
plan and perform the audit to obtain reasonable assurance about whether the financial statements 
are free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
in the financial statements.  The procedures selected depend on the auditor’s judgment, including the 
assessment of the risks of material misstatement of the financial statements, whether due to fraud or 
error.  In making those risk assessments, the auditor considers internal control relevant to the 
District’s preparation and fair presentation of the financial statements in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion 
on the effectiveness of the District’s internal control.  Accordingly, we express no such opinion.  An 
audit also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of significant accounting estimates made by management, as well as evaluating the 
overall presentation of the financial statements. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinions. 
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Opinions 
 
In our opinion, the financial statements referred to above present fairly, in all material respects, the 
respective financial position of the governmental activities, each major fund, and the aggregate 
remaining fund information of the District as of June 30, 2020, and the respective changes in financial 
position thereof for the year then ended in accordance with accounting principles generally accepted in 
the United States of America. 
 
Other Matters 
 
Required Supplementary Information 
 
Accounting principles generally accepted in the United States of America require that the required 
supplementary information as listed in the table of contents be presented to supplement the basic 
financial statements.  Such information, although not a part of the basic financial statements, is required 
by the Governmental Accounting Standards Board, who considers it to be an essential part of financial 
reporting for placing the basic financial statements in an appropriate operational, economic, or historical 
context.  We have applied certain limited procedures to the required supplementary information in 
accordance with auditing standards generally accepted in the United States of America, which 
consisted of inquiries of management about the methods of preparing the information and comparing 
the information for consistency with management’s responses to our inquiries, the basic financial 
statements, and other knowledge we obtained during our audit of the basic financial statements.  We 
do not express an opinion or provide any assurance on the information because the limited procedures 
do not provide us with sufficient evidence to express an opinion or provide any assurance. 
 
Other Information 
 
Our audit was conducted for the purpose of forming opinions on the financial statements that collectively 
comprise the District’s basic financial statements.  The supplemental information as listed in the table 
of contents and the Schedule of Expenditures of Federal Awards, as required by the audit requirements 
of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost 
Principles, and Audit Requirements for Federal Awards, are presented for purposes of additional 
analysis and are not a required part of the basic financial statements. 
 
The supplemental information and the Schedule of Expenditures of Federal Awards are the 
responsibility of management and were derived from and relate directly to the underlying accounting 
and other records used to prepare the basic financial statements.  Such information, except for the 
average daily attendance figure included in the computation of operating expense per pupil and per 
capita tuition charges, has been subjected to the auditing procedures applied in the audit of the basic 
financial statements and certain additional procedures, including comparing and reconciling such 
information directly to the underlying accounting and other records used to prepare the basic financial 
statements or to the basic financial statements themselves, and other additional procedures in 
accordance with auditing standards generally accepted in the United States of America.  In our opinion, 
the supplemental information and the Schedule of Expenditures of Federal Awards are fairly stated in 
all material respects in relation to the basic financial statements as a whole. 
 
Other Reporting Required by Government Auditing Standards 
 
In accordance with Government Auditing Standards, we have also issued our report dated 
December 3, 2020 on our consideration of Lyons Township High School District No. 204’s internal 
control over financial reporting and on our tests of its compliance with certain provisions of laws, 
regulations, contracts, and grant agreements and other matters.  The purpose of that report is solely to 
describe the scope of our testing of internal control over financial reporting and compliance and the
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results of that testing, and not to provide an opinion on the effectiveness of internal control over financial 
reporting or on compliance.  That report is an integral part of an audit performed in accordance with 
Government Auditing Standards in considering Lyons Township High School District No. 204’s internal 
control over financial reporting and compliance. 
 
 
 

      
     EDER, CASELLA & CO. 
     Certified Public Accountants 
 
McHenry, Illinois 
December 3, 2020 
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INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER FINANCIAL 

REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN 
AUDIT OF FINANCIAL STATEMENTS PERFORMED IN ACCORDANCE 

WITH GOVERNMENT AUDITING STANDARDS 
 
 
To the Board of Education 
Lyons Township High School District No. 204 
La Grange, Illinois 
 
We have audited, in accordance with the auditing standards generally accepted in the United States 
of America and the standards applicable to financial audits contained in Government Auditing 
Standards issued by the Comptroller General of the United States, the financial statements of the 
governmental activities, each major fund, and the aggregate remaining fund information of 
 

Lyons Township High School District No. 204 
 
as of and for the year ended June 30, 2020, and the related notes to the financial statements, which 
collectively comprise Lyons Township High School District No. 204’s basic financial statements, and 
have issued our report thereon dated December 3, 2020.   
 
Internal Control Over Financial Reporting 
 
In planning and performing our audit of the financial statements, we considered Lyons Township High 
School District No. 204’s internal control over financial reporting (internal control) to determine the 
audit procedures that are appropriate in the circumstances for the purpose of expressing our opinions 
on the financial statements, but not for the purpose of expressing an opinion on the effectiveness of 
Lyons Township High School District No. 204’s internal control.  Accordingly, we do not express an 
opinion on the effectiveness of Lyons Township High School District No. 204’s internal control. 
 
A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, 
or detect and correct, misstatements on a timely basis.  A material weakness is a deficiency, or a 
combination of deficiencies, in internal control such that there is a reasonable possibility that a 
material misstatement of the District’s financial statements will not be prevented, or detected and 
corrected, on a timely basis.  A significant deficiency is a deficiency, or a combination of deficiencies, 
in internal control that is less severe than a material weakness, yet important enough to merit attention 
by those charged with governance. 
 
Our consideration of internal control was for the limited purpose described in the first paragraph of 
this section and was not designed to identify all deficiencies in internal control that might be material 
weaknesses or significant deficiencies.  Given these limitations, during our audit we did not identify 
any deficiencies in internal control that we consider to be material weaknesses.  However, material 
weaknesses may exist that have not been identified. 
 
Compliance and Other Matters 
 
As part of obtaining reasonable assurance about whether Lyons Township High School District No. 
204’s financial statements are free from material misstatement, we performed tests of its compliance 
with certain provisions of laws, regulations, contracts, and grant agreements, noncompliance with 
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which could have a direct and material effect on the determination of financial statement amounts.  
However, providing an opinion on compliance with those provisions was not an objective of our audit, 
and accordingly, we do not express such an opinion.  The results of our tests disclosed no instances 
of noncompliance or other matters that are required to be reported under Government Auditing 
Standards.  
 
Purpose of this Report 
 
The purpose of this report is solely to describe the scope of our testing of internal control and 
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the 
District’s internal control or on compliance.  This report is an integral part of an audit performed in 
accordance with Government Auditing Standards in considering the District’s internal control and 
compliance.  Accordingly, this communication is not suitable for any other purpose. 
 
 
 

      
     EDER, CASELLA & CO. 
     Certified Public Accountants 
 
McHenry, Illinois 
December 3, 2020 
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204 
MANAGEMENT’S DISCUSSION AND ANALYSIS 

JUNE 30, 2020 
 
The Management’s Discussion and Analysis of Lyons Township High School District No. 204’s (the 
District) financial performance provides an overall review of the District’s financial activities for the year 
ended June 30, 2020.  The management of the District encourages readers to consider the information 
presented herein in conjunction with the basic financial statements to enhance their understanding of the 
District’s financial performance.   
 
Financial Highlights 

 
 At June 30, 2020 the assets and deferred outflows of resources of the District exceeded its liabilities 

and deferred inflows by $17,957,231 (net position). 

 The District’s total net position increased by $6,971,265.  

 At June 30, 2020 the District’s governmental funds reported combined ending fund balances of 
$43,402,444, an increase of $1,373,751 in comparison with the prior year.  

 At June 30, 2020 the unassigned fund balance for the General Fund was $30,824,428, or 32.1% of 
total General Fund expenditures. 

 The District had revenues of $115,138,543 in all funds.  Revenues comprised $4,623,340 (4.0%) 
from state sources, $76,676,018 (66.6%) from local sources, $32,528,159 (28.3%) from On-Behalf 
Payments, and $1,311,026 (1.1%) from federal sources. 

 The District’s total long-term debt decreased by $4,566,045 during the year ended June 30, 2020 
due mainly to principal payments being made. 

Overview of the Financial Statements 
 
This discussion and analysis are intended to serve as an introduction to the District’s basic financial 
statements.  The District’s basic financial statements comprise three components: 1) government-wide 
financial statements, 2) fund financial statements, and 3) notes to the financial statements.  This report 
also contains other supplementary information in addition to the basic financial statements.  
 
Government-Wide Financial Statements.  The government-wide financial statements are designed to 
provide readers with a broad overview of the District’s finances, in a manner similar to a private-sector 
business.   
 
The Statement of Net Position presents information on all of the District’s assets and deferred outflows 
of resources, less its liabilities and deferred inflows of resources, with the difference reported as net 
position.  Over time, increases or decreases in net position may serve as a useful indicator of whether 
the financial position of the District is improving or deteriorating. 
 
The Statement of Activities presents information showing how the District’s net position changed during 
the most recent fiscal year.  All changes in net position are reported as soon as the underlying event 
giving rise to the change occurs, regardless of the timing of the related cash flows.  Thus, revenues and 
expenses are reported in this statement for some items that will only result in cash flows in future fiscal 
periods (e.g., uncollected taxes). 
 
Both of the government-wide financial statements distinguish functions of the District that are principally 
supported by taxes and intergovernmental revenues (governmental activities).  Governmental activities 
include instruction, support services, operations and maintenance, student transportation, food services, 
and certain other activities and expenses such as payments to other districts and governmental units, 
and interest and fees. 66
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The government-wide financial statements can be found on pages 14 and 15 of this report. 
 
Fund Financial Statements.  A fund is a grouping of related accounts that is used to maintain control 
over resources that have been segregated for specific activities or objectives.  The District uses fund 
accounting to ensure and demonstrate compliance with finance-related legal requirements.  All of the 
funds of the District can be divided into two categories: governmental funds and fiduciary funds (the 
District maintains no proprietary funds). 
 
Governmental funds.  Governmental funds are used to account for essentially the same functions 
reported as governmental activities in the government-wide financial statements.  However, unlike the 
government-wide financial statements, governmental fund financial statements focus on near-term 
inflows and outflows of spendable resources, as well as on balances of spendable resources available 
at the end of the fiscal year.  Such information may be useful in evaluating a government’s near-term 
financing requirements. 
 
Because the focus of governmental funds is narrower than that of the government-wide financial 
statements, it is useful to compare the information presented for governmental funds with similar 
information presented for governmental activities in the government-wide financial statements.  By doing 
so, readers may better understand the long-term impact of the District’s near-term financing decisions.  
Both the governmental fund Balance Sheet and the governmental fund Statement of Revenues, 
Expenditures, and Changes in Fund Balances provide a reconciliation to facilitate this comparison 
between governmental funds and governmental activities. 
 
The District maintains five individual governmental funds.  Information is presented separately in the 
governmental fund Balance Sheet and in the governmental fund Statement of Revenues, Expenditures, 
and Changes in Fund Balances for the General, Operations and Maintenance, Debt Services, 
Transportation, and Illinois Municipal Retirement/Social Security Funds, all of which are considered to be 
major funds. 
 
The District adopts an annual budget for each of the funds listed above.  A budgetary comparison 
statement, which is required supplementary information, has been provided for the General Fund and 
each major special revenue fund to demonstrate compliance with this budget.   
 
The basic fund financial statements can be found on pages 16 through 20 and the required 
supplementary information can be found on pages 51 through 69 of this report. 

 
Fiduciary Funds - Fiduciary funds are used to account for assets held for others, such as student activity 
funds.  Fiduciary funds are not reflected in the government-wide financial statements because the assets 
of these funds are not available to support the District’s operations. 
 
The basic fiduciary financial statements can be found on pages 21 and 22 of this report. 
 
Notes to the Financial Statements - The notes provide additional information that is essential to a full 
understanding of the data provided in the government-wide and fund financial statements.  The notes to 
the financial statements can be found on pages 23 through 50 of this report. 
 
Other Information - In addition to the basic financial statements, accompanying notes and required 
supplementary information, this report also presents certain supplementary information concerning the 
District’s progress in meeting its obligation to provide fully adequate educational services and 
extracurricular activities to all of its students.   
 
Supplemental financial information can be found on pages 70 through 79 of this report. 
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Government-Wide Financial Analysis 
 
As noted earlier, net position may serve over time as a useful indicator of a government’s financial 
position.  In the case of the District, assets and deferred outflows of resources exceeded liabilities and 
deferred inflows of resources by $17,957,231 at the close of the most recent fiscal year. 
 
The following table presents a summary of the District’s net position for the years ended June 30, 2020 
and 2019: 
 

2020 2019
Assets

Current and Other Assets 81,579,662$            78,985,622$            
Capital Assets 57,817,299              57,640,938              

Total Assets 139,396,961$          136,626,560$          
Deferred Outflows of Resources

Deferred Pension Expense 5,204,368$              9,058,340$              
Deferred Employer Pension Contributions 1,966,502                -                           
Deferred OPEB - THIS 1,037,328                1,544,069                

Total Deferred Outflows of Resources 8,208,198$              10,602,409$            
Liabilities

Long-Term Liabilities Outstanding 75,194,348$            79,760,393$            
Other Liabilities 2,835,457                3,252,890                

Total Liabilities 78,029,805$            83,013,283$            
Deferred Inflows of Resources

Property Taxes - Subsequent Year 34,872,733$            33,720,517$            
Unearned Revenue 481,227                   -                           
Deferred Pension Revenue 8,930,413                12,683,501              
Deferred OPEB 7,333,750                6,825,702                

Total Deferred Inflows of Resources 51,618,123$            53,229,720$            
Net Position

Net Investment in Capital Assets 48,251,707$            45,717,793$            
Restricted 9,320,680                10,339,919              
Unrestricted (39,615,156)             (45,071,746)             

Total Net Position 17,957,231$            10,985,966$            

Lyons Township High School District No. 204's Net Position
Governmental Activities

 
The net investment in capital assets represents assets such as land, buildings, and equipment, less any 
related debt used to acquire those assets that is still outstanding.  The District uses its assets to provide 
educational services and extracurricular activities for the students of the local community.  Although the 
District’s investment in capital assets is reported net of related debt, it should be noted that the resources 
needed to repay this debt must be provided from other sources, since the capital assets themselves 
cannot be used to liquidate these liabilities. 
 
At the end of the current fiscal year, the District has a negative unrestricted net position, but is able to 
report positive balances in the other two categories of net position. The District’s net position increased 
by $6,971,265 during the current fiscal year.   
 
Governmental Activities.  Governmental activities increased the District’s net position by $6,971,265. 
Key elements of this increase are as follows: 
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2020 2019
Revenues

Program Revenues
Charges for Services 2,139,982$          2,730,043$         
Operating Grants and Contributions 35,670,992          28,407,553         

General Revenues
Property Taxes 69,815,689          67,342,023         
Other Taxes 3,540,799            3,274,623           
Grants and Contributions not Restricted to Specific Activities 5,048                   2,907,534           
Unrestricted Investment Earnings 1,070,432            1,082,339           
Miscellaneous 2,895,601            330,658              

Total Revenues 115,138,543$      106,074,773$     
Expenses

Instruction 76,153,019$        70,741,736$       
Support Services 28,611,019          25,982,458         
Community Services 120,105               307,425              
Payments to Other Districts and Governmental Units 2,265,295            -                      
Interest and Fees on Long-Term Debt 266,774               298,207              
Depreciation - Unallocated 751,066               756,235              

Total Expenses 108,167,278$      98,086,061$       
Change in Net Position 6,971,265$          7,988,712$         
Net Position - Beginning 10,985,966          2,997,254           
Net Position - Ending 17,957,231$        10,985,966$       

Lyon's Township High School District No. 204's Change in Net Position
Governmental Activities

 
 The District's total revenue increased $9,063,770 (8.5%) compared to the prior year when including 

“on-behalf” state pension contributions.  The most significant factor of this increase is in Operating 
Grants and Contributions due to an increase in State Retirement Contribution revenues. 
 

 Overall expenses increased $10,081,217 (10.3%) compared to the prior year when including “on-
behalf” state pension contributions.  The most significant factor of this increase is in State 
Retirement Contribution expenses recorded in Instruction.  
 

 The “on-behalf” state pension contributions are not direct revenues or direct expenses to the 
District.  Those contributions are made directly by the State of Illinois to the Teachers’ Retirement 
System of the State of Illinois.  The total increase to operating revenue, not including the “on-behalf” 
contributions, when compared to the prior year is $2,286,513 (2.8%).  The total increase to 
operating expenditures, not including the “on-behalf” contributions, when compared to the prior year 
is $2,494,779 (3.1%) 

 
Financial Analysis of the District’s Funds 
 
As noted earlier, the District uses fund accounting to ensure and demonstrate compliance with finance-
related legal requirements. 
 
The focus of the District’s governmental funds is to provide information on near-term inflows, outflows, 
and balances of spendable resources.  Such information is useful in assessing the District’s financing 
requirements.  In particular, unassigned fund balance may serve as a useful measure of the District’s net 
resources available for spending at the end of the fiscal year. 
 
As of June 30, 2020, the District’s five governmental funds reported combined ending fund balances of 
$43,402,444, an increase of $1,373,751 in comparison with the prior year.  The increase is primarily due 
to higher revenues than expenditures. 
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The General Fund is the chief operating fund of the District.  At June 30, 2020, unassigned fund balance 
was $30,824,428.  As a measure of the General Fund's liquidity, it may be useful to compare unassigned 
fund balance to total fund expenditures.  Unassigned fund balance represents 32.1% of total General 
Fund expenditures.  The General Fund's fund balance increased $1,681,362 in comparison with the prior 
year.  The increase is mainly due to an increase in property tax revenue. 
 
The Operations and Maintenance Fund's fund balance decreased $1,083,989 in comparison with the 
prior year.  This decrease is primarily due to an increase in capital outlay expenditures.  
 
The Debt Services Fund's fund balance increased $116,350 in comparison with the prior year.  This 
increase is mainly due to an increase of property tax revenue. 
 
The Transportation Fund's fund balance increased $557,481 in comparison with the prior year. This 
increase is mainly due to a decrease in transportation expenditures in the current year. 
 
The Illinois Municipal Retirement/Social Security Fund's fund balance increased $102,547 in comparison 
with the prior year.  This increase is due to an increase in property tax revenue. 
 
General Fund Budgetary Highlights 
 
The District did not amend the budget during the year ended June 30, 2020.  Significant differences 
between the budget and actual revenues and expenditures are summarized as follows: 
 
 The difference between budgeted revenues and actual revenues was $32,363,322 (favorable) 

when including the “on-behalf” pension contributions.  The most significant factor in the difference 
was State Retirement Contributions to the District's retirement plan. 

 The difference between budgeted revenues and actual revenues when excluding “on-behalf” 
pension contributions is $115,336 (favorable). 

 The difference between budgeted expenditures and actual expenditures was $30,377,108 
(unfavorable) when including the “on-behalf” pension contributions. The most significant factor in 
the difference was more than budgeted expenditures from State Retirement Contributions to the 
District's retirement plan. 

 The difference between budgeted expenditures and actual expenditures when excluding the “on-
behalf” pension contributions is $1,151,078 (favorable). 

 
Capital Asset and Debt Administration 
 
Capital Assets.  At June 30, 2020 the District had invested $57,817,299 (net of depreciation) in a broad 
range of capital assets, including land, construction in progress, buildings and building improvements, 
land improvements, and equipment.  Total depreciation expense for the year was $3,305,750.  
 

2020 2019
Land 1,130,500$            1,130,500$            
Construction in Progress 1,379,613              332,652                 
Buildings, property, equipment, net 55,307,186            56,177,786            
  Total 57,817,299$           57,640,938$           

Lyons Township High School District No. 204
Capital Assets (net of depreciation)

Governmental Activities

 
The School Board and District Administration manage the extent of the year-to-year set of summer 
facilities improvement projects based upon financial affordability, and as a primary means of mitigating 
any risk of running an operating deficit.  In recent years, capital outlay expenditures have fluctuated with 
external and internal economic conditions.  For purposes of long term financial planning and ensuring 
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balanced budgets each fiscal year, the Board of Education has anticipated being able to increase or 
decrease appropriations for facilities improvements after reaching a high level of confidence that 
projected revenues are sufficient to cover all anticipated expenditures. 
 
During the summer of 2020 the District completed a number of projects including the replacement of air 
handling units and a ceiling in a North Campus gymnasium, the renovation of a science lab at North 
Campus, the replacement of twelve classroom unit-vents at South Campus and the replacement of a roof 
at South Campus.   
  
Currently, the Board of Education has approved a reduced number of projects for the summer of 2021.  
The reduction in projects directly correlates to the possibility of reduced revenues for the coming year.  
The upcoming projects include the replacement of a section of the fire alarm at South Campus and the 
replacement of outside stairs at the North Campus Vaughan Building.   
 
Additional information on the District’s capital assets can be found in note 4 on pages 29 and 30 of this 
report. 
 
Long-Term Debt.  At June 30, 2020 the District had $75,194,348 in long-term debt. 
 

2020 2019
General Obligation Bonds 9,660,000$            11,750,000$           
Other 65,534,348            68,010,393            
  Total 75,194,348$           79,760,393$           

Lyons Township High School District No. 204

Governmental Activities

Outstanding Debt

 
The Board of Education currently has lawful authority to access a Debt Service Extension Base of 
$2,500,000 annually to repay non-referendum long-term debt. For current debt, the District is utilizing a 
potential increase to the Debt Service Extension Base that allows for an annual increase by a percentage 
equal to the Consumer Price Index in December of the prior year.  This amount is added to the prior year 
tax levy for Debt Service.   
 
When the District issued bonds in 2003, the bond rating requested of Standard & Poors was for a “AAA” 
rating; and the bond rating assigned by S&P was “AA+”.   The most recent rating prior to 2003 was a 
Moody’s rating of “A1”, equivalent to the Standard & Poors “A+” rating. By going through a process of 
meeting with representatives from Standard & Poors and highlighting the strengths of Lyons Township 
High School, the rating improved by three levels, “A+” to “AA-“ to “AA” to “AA+”. Improving the District’s 
bond rating saved a minimum of $150,000 in interest expense over the life of the bond issues, based on 
comparisons with bond issues rated at the lower “A+” rating during the same time period. 
 
On June 1, 2010, Standard & Poors upgraded the District to the highest possible rating of “AAA”, 
subsequent to completing its annual surveillance reviews.  In August 2013, Standard & Poors affirmed 
the AAA rating for LTHS.  In November, as the District prepared to issue bonds in December 2013, and 
January, 2014, Standard & Poors again affirmed its AAA rating for LTHS. The District has no plans to 
issue debt based on approval by voters in a referendum, and no plans to issue any other forms of long 
or short-term debt for the near future.   
 
Additional information on the District’s long-term debt can be found in note 5 on page 30 of this report 
and additional information on the District's debt limitation can be found in Note 16 on page 49 of this 
report. 
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Factors Bearing on the District’s Future 
 
Lyons Township High School District No. 204 has historically been in excellent financial condition, based 
on strong accumulated fund balances and balanced budgets. A large majority of students, mostly college-
bound and high-achieving, benefit from excellent educational programs and outstanding, dedicated 
faculty members. There are no major deficiencies in the school system indicating any risk that the District 
might need a tax rate increase in order to sustain its tradition of excellence. For the LTHS community, 
the current state of the District supports confidence in a strong future. 
 
 The Property Tax Extension Limitation Law (Tax Cap) is effective in Suburban Cook County and 

throughout the Collar Counties surrounding Chicago. This law defines and maintains a limit on the 
rate of increase for property tax revenues, based upon the National Consumer Price Index. In recent 
years, LTHS has benefitted from strong local economic growth. Growth in New Property is included 
in the Tax Cap formula so that the District may obtain additional revenues to educate additional 
students. It also allows the District to benefit from newly-taxed commercial-industrial developments, 
or newly-constructed or renovated homes.  Over the past several years, the amount of wealth within 
the District related to new growth (New Property) has increased with the rebounding of the 
economy, however, we are currently anticipating a slowing of this growth due to the slowing of the 
economy related to the Pandemic.     

 In 2017, the General Assembly and Governor signed into legislation a new school funding formula 
for public schools.  The new formula attempts to direct “new money” to the school districts that need 
it based on specific student populations.  As part of the new formula, all districts were placed in one 
of four categories.  The highest category of need is “Tier 1” and the lowest is “Tier 4.”  Lyons 
Township High school, based on the state funding formula, is considered a “Tier 4” district.  “Tier 
4” districts will be “held-harmless” meaning that they will continue to receive the same amount of 
funding as was allocated in FY17 for all future years, but districts in the “Tier 4” category will receive 
only .1% of any new money added to education by the State of Illinois in future years.  Ultimately, 
Lyons Township High school will see very little, if any, funding increases from the state in future 
years under the new formula.      

 The General Assembly of the State of Illinois has also discussed the potential of shifting current 
and future TRS (Teacher’s Retirement System of The State of Illinois) pension costs, paid now by 
the State of Illinois, to the local school districts.  Again, this is not yet law, but we are also monitoring 
this closely.  Initial estimates suggest that this new cost to the school districts could be as much as 
6% of total pensionable earnings and could be phased in over the course of several years.  Six 
percent of total pensionable earnings amounts to roughly $2,400,000 of increased cost to Lyons 
Township.  If enacted, both this legislation along with a re-distribution of state sources of funding 
could create difficult challenges for long-term financial stability.   

 Personal Property Replacement taxes increased again in FY20.  In FY19, the District received 
$3,300,000 from this source.  In FY20, total receipts were $3,500,000.  In FY21, we are anticipating 
that this number will decrease due to the downturn in the economy as it relates to the Pandemic.  
This is a substantial source of revenue for the District, but it is also subject to volatility in the 
economy.  Typically, the District receives an average of $3,300,000 from this source annually.          

 Interest earnings on investments were almost the same as the prior year.  Naturally, the District 
relies on these earnings as a source of income to be used to fund educational programs.  During 
the current year, interest income in the operating funds accounted for roughly $1,000,000 of local 
revenues, which was nearly the same in FY19.  For FY21, we are anticipating a substantial 
decrease in interest earnings.  This decrease is related to the performance of the economy in the 
Pandemic.  It is worth noting that District personnel are not involved in the process of investing the 
District funds.  Lyons Township High School funds are held and invested by the Lyons Township 
School Treasurer’s Office along with the funds of several other area school districts.   

 The District will be negotiating a new labor agreement with the ParaEducator staff in the spring of 
2021. This negotiation was originally scheduled to take place in the prior year, but an agreement 
was reached that added a year to that contract.  This agreement was completed so that negotiations 
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did not occur during the beginning of the Pandemic.  In prior contracts, the District has made 
responsible choices on salary and benefit cost items and it is anticipated that the same will occur 
in the new contract.  A fair contract for the Staff and District is vital to the continued financial health 
of the District.    

 While there are several factors such as state funding and the economy that pose potential 
challenges for funding in future years, one item that has remained a consistent strength of the 
District is the community that surrounds Lyons Township High School.  The community is made up 
of thriving commercial, industrial and residential properties that are committed to supporting a 
strong educational program.  Property taxes alone support roughly 85.0% of the current total annual 
budget and combining strong economic development for local businesses that has been realized in 
recent years and the fact that LTHS serves an area where homes are likely to maintain 
comparatively high values, the outlook for the financial future of LTHS remains very positive. 

 
LTHS remains among the highest quality school districts, which are financially capable of offering 
students the opportunity to enroll in seven classes during the school day. The District has traditionally 
provided a genuinely comprehensive curriculum. Beyond the school day, students are able to participate 
in an extensive variety of co-curricular activities. The District’s motto ‘Vita Plena’ means ‘the full life’. The 
foreseeable economic prospects indicate a strong capability for LTHS to continue building upon its proud 
132-year tradition of excellence. 
 
Requests for Information 
 
This financial report is designed to provide the District’s citizens, taxpayers, and creditors with a general 
overview of the District’s finances and to demonstrate the District’s accountability for the money it 
receives. If you have questions about this report, or need additional financial information, contact the 
Business Office at Lyons Township High School, 100 South Brainard, LaGrange, Illinois 60525, or at 
(708) 579-6464. 
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Governmental
Activities

ASSETS
  Cash and Cash Equivalents 20,000$             
  Investments, at Fair Value 43,457,900        
  Property Taxes Receivable, net of allowance of $360,752 34,566,730        
  Due from Other Governments, net of allowance of $0 1,111,117          
  Prepaid Expenses 300,000             
  Inventory, at cost 2,123,915          
  Capital Assets (Note 4):
    Land 1,130,500
    Construction in Progress 1,379,613
    Depreciable Buildings, Property, and Equipment, 
      net of depreciation 55,307,186
Total Assets 139,396,961$    

DEFERRED OUTFLOWS OF RESOURCES
  Deferred Pension Expense 5,204,368$        
  Deferred Employer Pension Contribution 662,760
  Deferred OPEB 1,303,742
  Deferred OPEB - THIS 1,037,328
Total Deferred Outflows of Resources 8,208,198$        

LIABILITIES
  Accounts Payable and Accrued Expenses 889,298$           
  Payroll Liabilities 111,874             
  Payable to Other Governments 810,147             
  Other Liabilities 1,024,138          
  Long-Term Liabilities
    Due Within One Year 2,533,393          
    Due in More Than One Year 72,660,955
Total Liabilities 78,029,805$      

DEFERRED INFLOWS OF RESOURCES
  Property Taxes - Subsequent Year 34,872,733$      
  Unearned Revenue 481,227
  Deferred Pension Revenue 8,930,413
  Deferred OPEB 7,333,750
Total Deferred Inflows of Resources 51,618,123$      

NET POSITION
  Net Investment in Capital Assets 48,251,707$      
  Restricted for:
    Operations and Maintenance 6,115,460          
    Debt Service 1,321,173          
    Transportation 895,630             
    Retirement 988,417             
  Unrestricted/(Deficit) (39,615,156)       

Total Net Position 17,957,231$      

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204

STATEMENT OF NET POSITION
GOVERNMENT-WIDE FINANCIAL STATEMENTS

JUNE 30, 2020

Page 14
The Notes to Basic Financial Statements are an integral part of this statement.
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Operating
Charges for Grants and Governmental

Expenses Services Contributions Activities
Functions/Programs
  Governmental Activities
    Instruction
      Regular Programs 30,590,136$      706,362$           345,664$           (29,538,110)$  
      Special Education Programs 9,232,845          -                    918,647             (8,314,198)      
      Other Instructional Programs 3,801,879          441,970             208,180             (3,151,729)      
      State Retirement Contributions 32,528,159        -                    32,528,159        -                  
    Support Services
      Pupil 6,071,614          -                    41,294               (6,030,320)      
      Instructional Staff 2,917,282          -                    -                    (2,917,282)      
      General Administration 1,031,301          -                    -                    (1,031,301)      
      School Administration 3,874,654          -                    -                    (3,874,654)      
      Business 706,880             -                    -                    (706,880)         
      Operations and Maintenance 8,145,894          129,874             50,000               (7,966,020)      
      Transportation 2,756,591          -                    1,077,722          (1,678,869)      
      Food Services 1,008,058          861,776             10,125               (136,157)         
      Internal Services 483,553             -                    -                    (483,553)         
      Central 987,269             -                    -                    (987,269)         
      Other Support Services 627,923             -                    -                    (627,923)         
    Community Services 120,105             -                    -                    (120,105)         
  Debt Services
    Interest and Fees on Long-Term Debt 266,774             -                    -                    (266,774)         
  Intergovernmental Payments
    Payments to Other Districts and Governmental Units 2,265,295          -                    491,201             (1,774,094)      
  Depreciation - Unallocated (Excludes Direct Depreciation) 751,066             -                    -                    (751,066)         
Total Governmental Activities 108,167,278$    2,139,982$        35,670,992$      (70,356,304)$  

General Revenues
  Taxes
    Property Taxes, Levied for General Purposes 67,289,904$    
    Property Taxes, Levied for Debt Service 2,525,785        
    Personal Property Replacement Taxes 3,540,799        
  Grants and Contributions not Restricted to Specific Activities 5,048               
  Unrestricted Investment Earnings 1,070,432        
  Miscellaneous Income 2,895,601        
Total General Revenues 77,327,569$    

Change in Net Position 6,971,265$      

Net Position - July 1, 2019 10,985,966      

Net Position - June 30, 2020 17,957,231$    

in Net Position

Net (Expense)

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
GOVERNMENT-WIDE FINANCIAL STATEMENTS

STATEMENT OF ACTIVITIES
YEAR ENDED JUNE 30, 2020

Revenue and ChangProgram Revenues

Page 15
The Notes to Basic Financial Statements are an integral part of this statement.
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Illinois Municipal
Operations and Retirement/ Total

General Maintenance Debt Transportation Social Security Governmental
Fund Fund Services Fund Fund Fund Funds

ASSETS
  Cash and Cash Equivalents 20,000$             -$                  -$                  -$                  -$                  20,000$             
  Investments, at Fair Value 32,603,256        7,266,845          1,341,268          1,100,920          1,145,611          43,457,900        
  Property Taxes Receivable, net of allowance of $360,752 26,807,118        4,134,294          1,238,128          1,042,387          1,344,803          34,566,730        
  Due from Other Governments, net of allowance of $0 844,368             -                    -                    266,749             -                    1,111,117          
  Prepaid Expenses 300,000             -                    -                    -                    -                    300,000             
  Inventory, at cost 2,123,915          -                    -                    -                    -                    2,123,915          

Total Assets 62,698,657$      11,401,139$      2,579,396$        2,410,056$        2,490,414$        81,579,662$      

LIABILITIES
  Accounts Payable and Accrued Expenses 252,301$           619,606$           -$                  5,192$               -$                  877,099$           
  Payroll Liabilities 87,437               23,576               -                    -                    861                    111,874             
  Payable to Other Governments 810,147             -                    -                    -                    -                    810,147             
  Other Accrued Liabilities 1,024,138          -                    -                    -                    -                    1,024,138          
Total Liabilities 2,174,023$        643,182$           -$                  5,192$               861$                  2,823,258$        

DEFERRED INFLOWS OF RESOURCES
  Property Taxes - Subsequent Year 26,795,064$      4,178,610$        1,215,669$        1,182,254$        1,501,136$        34,872,733$      
  Unearned Revenue 481,227             -                    -                    -                    -                    481,227             
Total Deferred Inflows of Resources 27,276,291$      4,178,610$        1,215,669$        1,182,254$        1,501,136$        35,353,960$      

FUND BALANCE
  Nonspendable
    Prepaid Expenses 300,000$           -$                  -$                  -$                  -$                  300,000$           
    Inventory 2,123,915          -                    -                    -                    -                    2,123,915          
  Restricted
    Operations and Maintenance -                    6,272,556          -                    -                    -                    6,272,556          
    Debt Services -                    -                    1,333,372          -                    -                    1,333,372          
    Transportation -                    -                    -                    895,630             -                    895,630             
    Illinois Municipal Retirement Fund/Social Security -                    -                    -                    -                    988,417 988,417             
  Assigned
    Operations and Maintenance -                    306,791             -                    -                    -                    306,791             
    Debt Services -                    -                    30,355               -                    -                    30,355               
    Transportation -                    -                    -                    326,980             -                    326,980             
  Unassigned 30,824,428        -                    -                    -                    -                    30,824,428        
Total Fund Balance 33,248,343$      6,579,347$        1,363,727$        1,222,610$        988,417$           43,402,444$      

Total Liabilities, Deferred Inflows of Resources,
and Fund Balance 62,698,657$      11,401,139$      2,579,396$        2,410,056$        2,490,414$        81,579,662$      

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
FUND FINANCIAL STATEMENTS

BALANCE SHEET
GOVERNMENTAL FUNDS

JUNE 30, 2020

Page 16
The Notes to Basic Financial Statements are an integral part of this statement.
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Total Fund Balances - Governmental Funds 43,402,444$      

Amounts reported for governmental activities in the Statement of
Net Position are different because:

    
Deferred pension costs in governmental activities are not financial

resources and therefore are not reported in the funds.

OPEB Expense/Revenue - IMRF/TRS 914,147$           
OPEB Expense/Revenue - THIS (5,906,827)         
Pension Expense/Revenue - IMRF (2,951,752)
Pension Expense/Revenue - TRS (111,533)

(8,055,965)

Capital assets used in governmental activities are not financial
resources and therefore are not reported in the funds. 

Capital Assets 118,948,190$    
Accumulated Depreciation on Capital Assets (61,130,891)

57,817,299        

Some liabilities are not due and payable in the current period
and therefore are not reported in the funds.

Bonds and Notes Payable (9,660,000)$       
Accrued Interest on Long-Term Debt (12,199)              
Premium on Bonds (94,408)              
Net OPEB Obligation (49,304,990)       
Net Pension (Liability)/Asset (15,841,557)       
Compensated Absences Payable (293,393)            

(75,206,547)       

Net Position of Governmental Activities 17,957,231$      

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
FUND FINANCIAL STATEMENTS

JUNE 30, 2020

RECONCILIATION OF THE BALANCE SHEET
TO THE STATEMENT OF NET POSITION 

Page 17
The Notes to Basic Financial Statements are an integral part of this statement.
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Illinois Municipal
Operations and Retirement/ Total

General Maintenance Debt Transportation Social Security Governmental
Fund Fund Services Fund Fund Fund Funds

REVENUES
  Property Taxes 54,468,393$          8,520,795$            2,525,785$            1,877,122$            2,423,594$            69,815,689$          
  Payments in Lieu of Taxes 2,833,148              -                        -                        304,334                 403,317                 3,540,799              
  Tuition 187,244                 -                        -                        -                        -                        187,244                 
  Earnings on Investments 807,951                 178,676                 30,355                  22,646                  30,804                  1,070,432              
  Food Services 861,776                 -                        -                        -                        -                        861,776                 
  District/School Activity Income 396,398                 -                        -                        -                        -                        396,398                 
  Textbooks 526,905                 -                        -                        -                        -                        526,905                 
  Other Local Sources 148,660                 128,115                 -                        -                        -                        276,775                 
  State Aid 3,495,618              50,000                  -                        1,077,722              -                        4,623,340              
  Federal Aid 1,311,026              -                        -                        -                        -                        1,311,026              
  State Retirement Contributions 32,528,159            -                        -                        -                        -                        32,528,159            
Total Revenues 97,565,278$          8,877,586$            2,556,140$            3,281,824$            2,857,715$            115,138,543$        

EXPENDITURES
  Current
    Instruction
      Regular Programs 29,435,578$          -$                      -$                      -$                      460,755$               29,896,333$          
      Special Education Programs 9,270,999              -                        -                        -                        431,704                 9,702,703              
      Other Instructional Programs 3,824,699              -                        -                        -                        140,770                 3,965,469              
      State Retirement Contributions 32,528,159            -                        -                        -                        -                        32,528,159            
    Support Services
      Pupil 6,046,502              -                        -                        -                        308,934                 6,355,436              
      Instructional Staff 2,632,148              -                        -                        -                        275,902                 2,908,050              
      General Administration 1,006,013              -                        -                        -                        22,259                  1,028,272              
      School Administration 3,851,512              -                        -                        -                        154,598                 4,006,110              
      Business 700,876                 -                        -                        -                        80,825                  781,701                 
      Operations and Maintenance 127,278                 7,416,565              -                        -                        739,596                 8,283,439              
      Transportation -                        -                        -                        2,724,343              -                        2,724,343              
      Food Services 1,006,900              -                        -                        -                        -                        1,006,900              
      Internal Services 460,120                 -                        -                        -                        23,433                  483,553                 
      Central 1,042,099              -                        -                        -                        106,593                 1,148,692              
      Other Support Services 627,923                 -                        -                        -                        -                        627,923                 
    Community Services 120,696                 -                        -                        -                        9,799                    130,495                 
  Debt Services
    Principal -                        -                        2,090,000              -                        -                        2,090,000              
    Interest and Fees -                        -                        349,790                 -                        -                        349,790                 
  Capital Outlay 937,119                 2,545,010              -                        -                        -                        3,482,129              
  Intergovernmental Payments
    Payments to Other Districts and Governmental Units 2,265,295              -                        -                        -                        -                        2,265,295              
Total Expenditures 95,883,916$          9,961,575$            2,439,790$            2,724,343$            2,755,168$            113,764,792$        

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
FUND FINANCIAL STATEMENTS

STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES
GOVERNMENTAL FUNDS

YEAR ENDED JUNE 30, 2020

Page 18
The Notes to Financial Statements are an integral part of this statement.
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Illinois Municipal
Operations and Retirement/ Total

General Maintenance Debt Transportation Social Security Governmental
Fund Fund Services Fund Fund Fund Funds

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
FUND FINANCIAL STATEMENTS

STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES
GOVERNMENTAL FUNDS

YEAR ENDED JUNE 30, 2020

EXCESS OR (DEFICIENCY) OF REVENUES
  OVER EXPENDITURES 1,681,362$            (1,083,989)$          116,350$               557,481$               102,547$               1,373,751$            

OTHER FINANCING SOURCES (USES) -                        -                        -                        -                        -                        -                        

NET CHANGE IN FUND BALANCES 1,681,362$            (1,083,989)$          116,350$               557,481$               102,547$               1,373,751$            

FUND BALANCE - JULY 1, 2019 31,566,981            7,663,336              1,247,377              665,129                 885,870                 42,028,693            

FUND BALANCE - JUNE 30, 2020 33,248,343$          6,579,347$            1,363,727$            1,222,610$            988,417$               43,402,444$          

Page 19
The Notes to Financial Statements are an integral part of this statement.
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Net Change in Fund Balances - Total Governmental Funds 1,373,751$      

Amounts reported for governmental activities in the Statement of Activities are
different because:

    
Governmental funds report capital outlays as expenditures.  However, in

the Statement of Activities the cost of those assets is allocated over
their estimated useful lives and reported as depreciation expense.  This
is the amount by which capital outlay exceeds depreciation expense in
the current period.

Depreciation Expense (3,305,750)$     
Capital Outlays 3,482,129

176,379           
In the Statement of Activities, only the gain or loss on the sale of capital

assets is reported, whereas in the governmental funds, the proceeds
from the sale increase financial resources.  Thus, the change in net
position differs from the change in fund balance by the undepreciated
balance of the capital assets sold.

Gain/(Loss) on Sale of Capital Assets (18)                   

Some expenses reported in the Statement of Activities do not require
the use of current financial resources and therefore are not reported
as expenditures in governmental funds.

Amortization of Bond Premiums 78,737$           
Accrued Interest 4,279
Compensated Absences (72,464)
OPEB Expense (2,530,056)
Pension Expense 3,647,484

1,127,980        
Employer Pension Contributions are expensed in the fund financial

statements but are treated as a reduction in the Net Pension Liability
on the government-wide financial statements.

   Pension Contributions 1,674,725$      
   OPEB Contributions 528,448

2,203,173        
Repayment of long-term debt requires the use of current financial resources

of governmental funds and is therefore shown as an expenditure in the
Statement of Revenues, Expenditures, and Changes in Fund Balances,
but the repayment reduces long-term liabilities in the Statement of Net
Position and is therefore not reported in the Statement of Activities.

Repayment of Long-Term Debt 2,090,000

Change in Net Position of Governmental Activities 6,971,265$      

YEAR ENDED JUNE 30, 2020
CHANGES IN FUND BALANCES TO THE STATEMENT OF ACTIVITIES

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
FUND FINANCIAL STATEMENTS

RECONCILIATION OF THE STATEMENT OF REVENUES, EXPENDITURES, AND

Page 20
The Notes to Basic Financial Statements are an integral part of this statement.
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Agency Fund -
Private Purpose Student Activity

Trusts Fund Total

ASSETS
  Cash and Cash Equivalents 100,000$           476,855$           576,855$           
  Investments -                     1,185,000          1,185,000          

Total Assets 100,000$           1,661,855$        1,761,855$        

LIABILITIES
  Due to Activity Fund Organizations -$                   1,661,855$        1,661,855$        

Total Liabilities -$                   1,661,855$        1,661,855$        

NET POSITION
  Amounts held in trust 100,000$           100,000$           

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
FUND FINANCIAL STATEMENTS

STATEMENT OF FIDUCIARY NET POSITION
FIDUCIARY FUNDS

JUNE 30, 2020

Page 21
The Notes to Basic Financial Statements are an integral part of this statement.
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Private Purpose
Trusts

Additions:
Total Additions -$                  

Deductions:
Total Deductions -$                  

Change in Net Assets -$                  

Net Assets, Beginning of Year 100,000            

Net Assets, End of Year 100,000$          

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
FUND FINANCIAL STATEMENTS

STATEMENT OF CHANGES IN FIDUCIARY NET POSITION
FIDUCIARY FUNDS

JUNE 30, 2020

Page 22
The Notes to Basic Financial Statements are an integral part of this statement.
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204 
NOTES TO BASIC FINANCIAL STATEMENTS 

JUNE 30, 2020 
 

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
Lyons Township High School District No 204 (District) is governed by an elected Board of Education.  
The accounting policies of the District conform to accounting principles generally accepted in the United 
States of America (GAAP) as applicable to governmental units.  The Governmental Accounting 
Standards Board (GASB) is the accepted standard-setting body for establishing governmental 
accounting and financial reporting principles.  A summary of the significant accounting policies 
consistently applied in the preparation of the accompanying financial statements is described below. 
 
A. Reporting Entity 
 
The District includes all funds of its governmental operations that are controlled by or dependent upon 
the District as determined on a basis of financial accountability.  Financial accountability includes 
appointment of the organization's governing body, imposition of will, and fiscal dependency.  The 
accompanying financial statements include only those funds of the District as there are no other 
organizations for which it has financial accountability. 
 
Joint Venture - The District is also a member of the following organizations: 
 
 LaGrange Area Department of Special Education 

 DuPage Area Occupational Education System 
 
B. Basic Financial Statements – Government-Wide Financial Statements 
 
The Statement of Net Position and the Statement of Activities display information about the District as a 
whole.  These statements include the financial activities of the District, except for fiduciary funds.  The 
effects of interfund activity have been eliminated. 
 
The Statement of Net Position presents the financial condition of the governmental activities of the District 
at year-end.  The Statement of Activities presents a comparison between direct expenses and program 
revenues for each program or function of the District’s governmental activities.  Direct expenses are those 
that are specifically associated with a service, program or department and therefore clearly identifiable 
to a particular function. 
 
Program revenues include charges paid by the recipient of the goods or services offered by the program, 
and grants and contributions that are restricted to meeting the operational or capital requirements of a 
particular program.  Property taxes and other revenues which are not classified as program revenues are 
presented as general revenues of the District.  The comparison of direct expenses with program revenues 
identifies the extent to which each governmental function is self-financing or draws from the general 
revenues of the District. 
 
C. Basic Financial Statements – Fund Financial Statements 
 
The financial transactions of the District are reported in individual funds in the fund financial statements.  
Each fund is accounted for by providing a separate set of self-balancing accounts that comprise its 
assets, liabilities, reserves, fund equity, revenues and expenditures/expenses.  The various funds are 
reported by generic classification within the financial statements. 
 
The emphasis in fund financial statements is on the major funds.  GASB Statement No. 34 sets forth 
minimum criteria (percentage of the assets, liabilities, revenues, or expenditures/expenses of all 
governmental funds) for the determination of major funds.  The District electively made all governmental 
funds major funds. 84
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The following fund types are used by the District: 
 
1. Governmental Fund Types 
 
The focus of the governmental funds’ measurement (in the fund statements) is upon determination of 
financial position and changes in financial position (sources, uses, and balances of financial resources) 
rather than upon net income.  The following is a description of the governmental funds of the District: 
 
General Fund – The General Fund is the general operating fund of the District.  It is used to account for 
all financial resources except those required to be accounted for in another fund.  Educational and 
Working Cash are included in this fund. 

Special Revenue Funds – The Special Revenue Funds are used to account for the proceeds of specific 
revenue sources that are restricted, committed, or assigned to expenditures for specified purposes other 
than debt service or capital projects.   
 
Operations and Maintenance Fund – accounts for expenditures made for repairs and maintenance of the 
District’s buildings and land.  Revenue consists primarily of local property taxes and general state aid. 
 
Transportation Fund – accounts for all revenue and expenditures made for student transportation.  
Revenue is derived primarily from local property taxes and state reimbursement grants. 
 
Illinois Municipal Retirement/Social Security Fund – accounts for the District’s portion of pension 
contributions to the Illinois Municipal Retirement Fund, payments to Medicare, and payments to the Social 
Security System for non-certified employees.  Revenue to finance the contributions is derived primarily 
from local property taxes and personal property replacement taxes. 
 
Debt Services Fund – The Debt Services Fund is used to account for financial resources that are 
restricted, committed, or assigned to expenditures for the periodic payment of principal, interest, and 
related fees on general long-term debt. 
 
2. Fiduciary Funds 
 
Fiduciary funds are used to report assets held in a trustee or agency capacity for others and therefore 
are not available to support the District’s programs.  The reporting focus is on net position.   
 
The District’s fiduciary funds are presented in the fiduciary fund financial statements by type (agency).  
Since by definition these assets are being held for the benefit of a third party (student organizations) and 
cannot be used to address activities or obligations of the District, these funds are not incorporated into 
the government-wide statements. 
 
The following is a description of the fiduciary fund of the District: 
 
Agency Fund – The Agency Fund (Student Activity Fund) accounts for assets held by the District as an 
agent for student school-based organizations.  These funds are custodial in nature and do not involve 
the measurement of the results of operations.  The amounts due to student school-based organizations 
are equal to the assets. 
 
D. Basis of Accounting 
 
Basis of accounting refers to the point at which revenues or expenditures/expenses are recognized in 
the accounts and reported in the financial statements.  It relates to the timing of the measurements made 
regardless of the measurement focus applied. 
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1. Accrual 
 
The governmental activities in the government-wide financial statements and the fiduciary fund financial 
statements are reported using the economic resources measurement focus and the accrual basis of 
accounting.  Property taxes are reported in the period for which levied.  Other nonexchange revenues, 
including intergovernmental revenues and grants, are reported when all eligibility requirements have 
been met.  Fees and charges and other exchange revenues are recognized when earned and expenses 
are recognized when incurred. 
 
2.   Modified Accrual 
 
The governmental fund financial statements are reported using the current financial resources 
measurement focus and the modified accrual basis of accounting.  Under the modified accrual basis of 
accounting, revenues are recorded when susceptible to accrual; i.e., both measurable and available.  
“Available” means collectible within the current period or within 60 days after year-end.  Property tax 
revenues are recognized in the period for which levied provided they are also available.  
Intergovernmental revenues and grants are recognized when all eligibility requirements are met and the 
revenues are available.  Expenditures are recognized when the related liability is incurred.  Exceptions 
to this general rule include principal and interest on general obligation long-term debt and employee 
vacation and sick leave, which are recognized when due and payable. 
 
E. Cash and Cash Equivalents and Investments 
 
Separate bank accounts are not maintained for all of the District’s funds.  Instead, the funds maintain 
their cash balances in a common checking account, with accounting records being maintained to show 
the portion of the common bank account balance attributable to each participating fund. Occasionally 
certain funds participating in the common bank account will incur overdrafts (deficits) in the account.  
Such overdrafts in effect constitute cash borrowed from other District funds and are, therefore, interfund 
loans that have not been authorized by District Board action. 
 
No District fund had a cash overdraft at June 30, 2020. 
 
Cash and cash equivalents are considered to be cash on hand, demand deposits, and short-term 
investments with original maturities of three months or less from the date of acquisition.  Cash equivalents 
are accounted for at cost, which approximates market. 
 
Investments are stated at fair value.  Fair value is determined by quoted market prices.  Gains or losses 
on the sale of investments are recognized as they are incurred.  The District has adopted a formal written 
investment and cash management policy. 
 
F. Receivables 
 
All receivables are reported net of estimated uncollectible amounts. 
 
G. Prepaid Items 
 
Payments made to vendors for services that will benefit periods beyond the current fiscal year are 
recorded as prepaid items using the consumption method by recording an asset for the prepaid amount 
and reflecting the expenditure/expense in the year in which services are consumed. 
 
H. Inventories 
 
Inventories consist primarily of books and school supplies and are expensed using the consumption 
method. 
  86
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I. Interfund Activity 
    
Interfund activity is reported either as loans, services provided, reimbursements, or transfers.  Loans are 
reported as interfund receivables and payables as appropriate and are subject to elimination upon 
consolidation.  Services provided, deemed to be at market or near market rates, are treated as revenues 
and expenditures/expenses. 
 
Reimbursements are when one fund incurs a cost, charges the appropriate benefiting fund and reduces 
its related cost as a reimbursement.  All other interfund transactions are treated as transfers.  Transfers 
between governmental funds are netted as part of the reconciliation to the government-wide financial 
statements. 
 
J. Capital Assets 
 
Capital assets, which include land (which is not depreciated), buildings and improvements, and furniture 
and equipment, are reported in the government-wide financial statements.  The District defines capital 
assets as assets with an initial, individual cost of more than $500 for furniture and equipment and $500 
for buildings and improvements and an estimated useful life in excess of one year.  Such assets are 
recorded at historical cost or estimated historical cost if purchased or constructed.  Donated capital assets 
are recorded at estimated fair value at the date of donation. 
 
The cost of normal maintenance and repairs that do not add to the value of the asset or materially extend 
the life of an asset are not capitalized. 
 
Buildings and improvements and furniture and equipment of the District are depreciated using the 
straight-line method over the following estimated useful lives: 
 
Building and Building Improvements 20 - 40 years
Land Improvements 10 - 20 years
Furniture, Equipment and Vehicles 5 - 20 years

 
K. Deferred Outflows and Inflows of Resources 
 
In addition to assets and liabilities, the Balance Sheet(s) and Statement(s) of Net Position will sometimes 
report separate sections for deferred outflows of resources and deferred inflows of resources.  Deferred 
outflows of resources represent a consumption of net position that applies to a future period and therefore 
will not be recognized as an outflow of resource until then.  Deferred inflows of resources represent an 
acquisition of net position that applies to a future period and therefore will not be recognized as an inflow 
of resource until that time. 
 
L. Compensated Absences 
 
Vacation benefits are granted to employees in varying amounts up to specified maximums depending on 
tenure with the District.  Unused vacation time can accumulate and a set number of vacation days can 
be carried over to subsequent years depending upon which classification the employee is employed in.  
 
M. Long-Term Obligations 
 
In the government-wide financial statements, long-term debt and other long-term obligations are reported 
as liabilities in the Statement of Net Position.  Bond premiums and discounts are deferred and amortized 
over the life of the bonds on a straight-line basis, rather than expensed in the current year.  Bonds payable 
are reported net of the applicable bond premium or discount.  Bond issuance costs are reported as debt 
service expenditures in the year they occur. 
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In the fund financial statements, governmental funds recognize bond premiums and discounts, as well 
as bond issuance costs, during the current period.  The face amount of debt issued is reported as other 
financing sources.  Premiums received on debt issuances are reported as other financing sources while 
discounts on debt issuances are reported as other financing uses.  Issuance costs, whether or not 
withheld from the actual debt proceeds received, are reported as debt service expenditures. 
 
N. Government-Wide Net Position 
 
Government-wide net position is divided into three components: 
   
 Net Investment in Capital Assets – consists of capital assets (net of accumulated depreciation) and 

unamortized bond premiums reduced by the outstanding balances of bonds, mortgages, notes, or 
other borrowings that are attributable to the acquisition, construction, or improvement of those 
assets and unamortized bond discounts.  The following table shows a breakdown of the net 
investment in capital assets: 

 

Capital Assets 57,817,299$      
Bond and Notes Payable (9,660,000)         
Unamortized Bond Premium 94,408               
Net Investment in Capital Assets 48,251,707$      

 
 Restricted Net Position – consists of net position that is restricted by the District’s creditors (for 

example, through debt covenants), by the state enabling legislation (through restrictions on shared 
revenues), by grantors (both federal and state), and by other contributors. 

 Unrestricted Net Position – all other net positions are reported in this category. 
 

O. Governmental Fund Balances 
 
Governmental fund balances are divided between nonspendable and spendable. 
 
Nonspendable fund balances are balances that cannot be spent because they are not expected to be 
converted to cash or they are legally or contractually required to remain intact.   
 
The spendable fund balances are arranged in a hierarchy based on spending constraints. 
 
 Restricted – Restricted fund balances are restricted when constraints are placed on the use by 

either (a) external creditors, grantors, contributors, or laws or regulations of other governments or 
(b) law through constitutional provisions or enabling legislation. 

 Committed – Committed fund balances are amounts that can only be used for specific purposes as 
a result of a resolution of the Board of Education.  Committed amounts cannot be used for any other 
purpose unless the Board of Education removes those constraints by way of resolution.  Committed 
fund balances differ from restricted balances because the constraints on their use do not come from 
outside parties, constitutional provisions, or enabling legislation. 

 Assigned – Assigned fund balances are amounts that are constrained by the District’s intent to be 
used for specific purposes but are neither restricted nor committed.  Intent is expressed by an 
appointed body (e.g. a budget or finance committee) or official to which the Board of Education has 
delegated the authority to assign, modify or rescind amounts to be used for specific purposes.  
Currently the School Board has not delegated the authority.  
Assigned fund balances also include (a) all remaining amounts that are reported in governmental 
funds (other than the General Fund) that are not classified as nonspendable, restricted or 
committed, and (b) amounts in the General Fund that are intended to be used for a specific purpose.  
Specific amounts that are not restricted or committed in a special revenue, capital projects or debt 
services fund are assigned for purposes in accordance with the nature of their fund type. 
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Assignment within the General Fund conveys that the intended use of those amounts is for a 
specific purpose that is narrower than the general purpose of the District itself.  All remaining 
positive spendable amounts in governmental funds, other than the General Fund, that are neither 
restricted nor committed are considered assigned.  Assignments may take place after the end of 
the reporting period. 

 Unassigned – Unassigned fund balance is the residual classification for the General Fund.  This 
classification represents the General Fund balance that has not been assigned to other funds, and 
that has not been restricted, committed, or assigned to specific purposes within the General Fund.  
Unassigned fund balance in the General Fund also includes amounts levied and/or borrowed for 
working cash.  This classification is also used to represent negative fund balances in special 
revenue and debt services. 

 
The District permits funds to be expended in the following order: Restricted, Committed, Assigned and 
Unassigned.  The Board or the Finance Committee has the authority to deviate from this policy if it is in 
the best interest of the District. 
  
P. Property Tax Calendar and Revenues 
 
The District’s property tax is levied each calendar year on all taxable real property located in the District 
on or before the last Tuesday in December.  The 2019 levy was passed by the Board on 
December 16, 2019. Property taxes attach as an enforceable lien on property as of January 1 of the 
calendar year they are levied and are payable in two installments early in June and early in September 
of the following calendar year.  The District receives significant distributions of tax receipts approximately 
one month after these dates. 
 
Q. Estimates 
 
The preparation of financial statements in conformity with generally accepted accounting principles 
requires management to make estimates and assumptions that affect the amounts reported in the 
financial statements and accompanying notes.  Actual results may differ from those estimates. 
 
NOTE 2 - DEPOSITS AND INVESTMENTS 
 
Under the Illinois Compiled Statutes, the Lyons Township School Treasurer (the Treasurer) is the lawful 
custodian of all school funds. The Treasurer is appointed by the Township School Trustees, an 
independently elected body, to serve the school districts in the township. The Treasurer is the direct 
recipient of property taxes, replacement taxes and most state and federal aid and disburses school funds 
upon lawful order of the school board. The Treasurer invests excess funds at his discretion, subject to 
the legal restrictions discussed below. For these purposes, the Treasurer is permitted to combine monies 
from more than one fund of a single district and to combine monies of more than one district in the 
township. Monies combined under these circumstances, as well as investment earnings, are accounted 
for separately for each fund and/or district. 
 
Cash and investments, other than the student activity and convenience accounts, petty cash, and imprest 
funds, are part of a common pool for all school districts and cooperatives within the township. The 
Treasurer maintains records that segregate the cash and investment balance by district or cooperative. 
Income from investments is distributed monthly based upon the District’s percentage participation in the 
pool. All cash for all funds, including cash applicable to the Debt Service Fund and the Illinois Municipal 
Retirement/Social Security Fund, is not deemed available for purpose other than those for which these 
balances are intended. 
 
The Treasurer’s investment policies are established by the Lyons Township School Trustees as 
prescribed by the Illinois School Code and the Illinois Complied Statutes. The Treasurer is authorized to 
invest in obligations of the U.S. Treasury, backed by the full faith and credit of the U.S. Government, 
certificates of deposit issued by commercial banks and savings and loan associations, and commercial 89



NOTES TO BASIC FINANCIAL STATEMENTS (Continued) 
 

Page 29 

paper rated within the three highest classifications by at least two standard rating services (subject to 
certain limitations). 
 
The Treasurer’s Office operates as a non-rated, external investment pool. The fair value of the District’s 
investment in the Treasurer’s pool is determined by the District’s proportionate share of the fair value of 
investments held by the Treasurer’s Office. 
 
The weighted average maturity of all marketable pooled investments held by the Treasurer was 31.51 
years at June 30, 2020. The Treasurer also holds money market type investments, certificates of deposits 
and other deposits with financial institutions. As of June 30, 2020 the fair value of all investments were 
as follows: 
 

Investment Fair Value Less Than 1 1 - 5 5 - 10 More Than 10
Township Treasurer's Office 43,457,900$   43,457,900$   -$                -$                -$                

Investment Maturities (in Years)

 
Because all cash and investments are pooled by a separate legal governmental agency (Treasurer), 
categorization by risk category is not determinable. Further information about whether investments are 
insured, collateralized, or uncollateralized is available from the Treasurer’s financial statements. 
 
Custodial Credit Risk. The District’s investment policy limits the exposure to deposit custodial credit risk 
by requiring all deposits in excess of FDIC insurable limits to be secured by collateral in the event of 
default or failure of the financial institution holding the funds. As of June 30, 2020, none of the District’s 
bank balance was exposed to custodial credit risk. 
 
NOTE 3 - FAIR VALUE MEASUREMENT 
 
The investments of the District are held and invested by the Treasurer’s Office. The underlying 
investments are valued at fair value or Net Asset Value (NAV) depending on the type of investment. 
 
NOTE 4 - CAPITAL ASSETS 
 
Capital asset activity for the year ended June 30, 2020 was as follows: 
 

Balance Balance
July 1, 2019 Increases Decreases June 30, 2020

Governmental Activities
 Capital Assets not being depreciated
  Land 1,130,500$        -$                  -$                  1,130,500$        
  Construction in Progress 332,652             1,379,613          332,652             1,379,613          
 Total Capital Assets not being depreciated 1,463,152$        1,379,613$        332,652$           2,510,113$        

 Other Capital Assets
  Land Improvements 5,390,020$        273,262$           -$                  5,663,282$        
  Buildings and Building Improvements 89,351,920        1,115,834          -                    90,467,754        
  Equipment 19,379,383        1,046,072          118,414             20,307,041        
 Total Other Capital Assets at Historical Cost 114,121,323$    2,435,168$        118,414$           116,438,077$    

 Less Accumulated Depreciation
  Buildings and Building Improvements 39,546,355$      2,219,577$        -$                  41,765,932$      
  Land Improvements 3,189,113          204,298             -                    3,393,411          
  Equipment 15,208,069        881,875             118,396             15,971,548        
 Total Accumulated Depreciation 57,943,537$      3,305,750$        118,396$           61,130,891$      

 Other Capital Assets, Net 56,177,786$      (870,582)$         18$                   55,307,186$      

Governmental Activities Capital Assets, Net 57,640,938$      509,031$           332,670$           57,817,299$      
 

Depreciation expense was charged to functions as follows: 
 

90



NOTES TO BASIC FINANCIAL STATEMENTS (Continued) 
 

Page 30 

Governmental Activities
Regular Programs 586,770$          
Special Programs 19,504              
Other Instructional Programs 59,173              
Pupils 31,074              
Instructional Staff 447,268            
General Administration 1,653                
School Administration 992                  
Business 71,735              
Transportation 14,215              
Operations and Maintenance 1,309,408         
Central 12,892              
Unallocated 751,066            

3,305,750$          

 
NOTE 5 - LONG-TERM LIABILITY ACTIVITY 
 
Long-term liability activity for the year ended June 30, 2020 was as follows: 
 

Amounts
Balance Balance Due Within

July 1, 2019 Additions Retirements June 30, 2020 One Year
Governmental Activities
 Long-Term Debt
   General Obligation Bonds 11,750,000$      -$                2,090,000$      9,660,000$       2,240,000$     
   Unamortized Bond Premium 173,145             -                  78,737            94,408             -                 
 Total Long-Term Debt 11,923,145$      -$                2,168,737$      9,754,408$       2,240,000$     

 Other Long-Term Obligations
   Compensated Absences 220,929$           293,393$        220,929$        293,393$          293,393$       
   Net OPEB Obligation 6,473,222          1,383,914       -                  7,857,136         -                 
   Net OPEB Liability - THIS 40,541,207        906,647          -                  41,447,854       -                 
   Net Pension Liability - IMRF 16,670,352        -                  4,979,037       11,691,315       -                 
   Net Pension Liability - TRS 3,931,538          218,704          -                  4,150,242         -                 
 Total Other Long-Term
  Obligations 67,837,248$      2,802,658$      5,199,966$      65,439,940$     293,393$       

Governmental Activities
 Long-Term Liabilities 79,760,393$      2,802,658$      7,368,703$      75,194,348$     2,533,393$     

 
Bonds and notes payable consisted of the following at June 30, 2020: 
 

Amount Due
Date of Maturity Interest Face Carrying Within

Issuance Date Rate Amount Amount One Year

General Obligation Bonds 2013 12/19/2013 12/15/2023 2.15% - 4.25% 9,540,000$     9,540,000$     2,120,000$     
General Obligation Bonds 2014 1/29/2014 12/15/2020 4% - 5% 9,440,000       120,000          120,000          

Total 18,980,000$   9,660,000$     2,240,000$     

 
At June 30, 2020 the annual debt service requirements to service long-term debt are: 
 

Year Ending June 30 Principal Interest Total
2021 2,240,000$        270,438$           2,510,438$        
2022 2,350,000          212,960             2,562,960          
2023 2,465,000          139,466             2,604,466          
2024 2,605,000          48,174               2,653,174          

9,660,000$        671,038$           10,331,038$      
Plus:  Unamortized Premium 94,408               -                    94,408               

9,754,408$        671,038$           10,425,446$      
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NOTE 6 - PROPERTY TAXES 
 
Property taxes receivable and unavailable revenue recorded in these financial statements are from the 
2019 tax levy.  A portion of the 2019 tax levy is unavailable. These taxes are unavailable as only a portion 
of the taxes are collected before the end of the fiscal year and the District does not consider the remaining 
amounts to be available and does not budget for their use until the following fiscal year.  The District has 
determined that $36,496,646 of the 2019 tax levy, $33,421,084 of the 2018 tax levy, plus back taxes, 
less uncollectible amounts are allocable for use in fiscal year 2020.  A summary of assessed valuations, 
rates, and extensions for tax years 2019, 2018, and 2017 is as follows: 
 

Assessed Valuation
Rate Extension Rate Extension Rate Extension

Educational 1.6789     55,546,587$     1.6442     54,212,707$     1.5459     52,615,815$     
Special Education 0.0121     400,329            0.0135     446,286            0.0134     456,078            
Operations and Maintenance 0.2609     8,631,904         0.2594     8,553,799         0.2520     8,577,000         
Debt Service 0.0780     2,582,254         0.0769     2,534,106         0.0729     2,481,984         
Transportation 0.0664     2,196,851         0.0571     1,884,316         0.0533     1,814,103         
Illinois Municipal Retirement 0.0452     1,495,446         0.0346     1,140,507         0.0224     762,400            
Social Security 0.0392     1,296,936         0.0391     1,289,269         0.0409     1,392,060         

2.1807     72,150,307$     2.1248     70,060,990$     2.0008     68,099,440$     

2019 2018 2017
$3,308,510,775 $3,297,211,814 $3,403,571,721

 
NOTE 7 - EXCESS OF EXPENDITURES OVER BUDGET 
 
For the year ended June 30, 2020, the following funds had expenditures that exceeded the budget: 
 

Fund Budget Actual
General Fund 65,506,808$      95,883,916$      30,377,108$      
Operations and Maintenance Fund 8,467,386          9,961,575          1,494,189          

Excess of Actual
Over Budget

 
 
NOTE 8 - RETIREMENT FUND COMMITMENTS 
 
A. Teachers’ Retirement System of the State of Illinois 
 
General Information About the Pension Plan 
 
Plan Description 
 
The District participates in the Teachers’ Retirement System of the State of Illinois (TRS).  TRS is a cost-
sharing multiple-employer defined benefit pension plan that was created by the Illinois legislature for the 
benefit of Illinois public school teachers employed outside the city of Chicago.  TRS members include all 
active non-annuitants who are employed by a TRS-covered employer to provide services for which 
teacher licensure is required.  The Illinois Pension Code outlines the benefit provisions of TRS, and 
amendments to the plan can be made only by legislative action with the Governor’s approval.  The TRS 
Board of Trustees is responsible for the System’s administration. 

 
TRS issues a publicly available financial report that can be obtained at 
http://www.trsil.org/financial/cafrs/fy2019; by writing to TRS at 2815 W. Washington, PO Box 19253, 
Springfield, IL 62794; or by calling (888) 678-3675, option 2. 
 
Benefits Provided 
 
TRS provides retirement, disability, and death benefits. Tier I members have TRS or reciprocal system 
service prior to January 1, 2011.  Tier I members qualify for retirement benefits at age 62 with five years 
of service, at age 60 with ten years, or age 55 with twenty years.  The benefit is determined by the average 92
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of the four highest years of creditable earnings within the last ten years of creditable service and the 
percentage of average salary to which the member is entitled.  Most members retire under a formula that 
provides 2.2% of final average salary up to a maximum of 75% with 34 years of service.   

 
Tier II members qualify for retirement benefits at age 67 with ten years of service, or a discounted annuity 
can be paid at age 62 with ten years of service.  Creditable earnings for retirement purposes are capped 
and the final average salary is based on the highest consecutive eight years of creditable service rather 
than the last four.  Disability provisions for Tier II are identical to those of Tier I.  Death benefits are payable 
under a formula that is different from Tier I. 
 
Essentially all Tier I retirees receive an annual 3% increase in the current retirement benefit beginning 
January 1 following the attainment of age 61 or on January 1 following the member’s first anniversary in 
retirement, whichever is later.  Tier II annual increases will be the lesser of 3% of the original benefit or 
½% of the rate of inflation beginning January 1 following attainment of age 67 or on January 1 following 
the member’s first anniversary in retirement, whichever is later. 
 
Public Act 100-0023, enacted in 2017, creates an optional Tier III hybrid retirement plan, but it has not 
yet gone into effect.  Public Act 100-0587, enacted in 2018, requires TRS to offer two temporary benefit 
buyout program that expire on June 30, 2021.  Once program allows retiring Tier I members to receive a 
partial lump-sum payment in exchange for accepting a lower, delayed annual increase. The other allows 
inactive vested Tier I and II members to receive a partial lump-sum payment in lieu of a retirement annuity. 
Both programs began in 2019 and will be funded by bonds issued by the state of Illinois. 
 
Contributions 
 
The State of Illinois maintains the primary responsibility for funding TRS. The Illinois Pension Code, as 
amended by Public Act 88-0593 and subsequent acts, provides that for years 2010 through 2045, the 
minimum contribution to the System for each fiscal year shall be an amount determined to be sufficient to 
bring the total assets of the System up to 90% of the total actuarial liabilities of the System by the end of 
fiscal year 2045. 
 
Contributions from active members and TRS contributing employers are also required by the Illinois 
Pension Code.  The contribution rates are specified in the pension code. The active member contribution 
rate for the year ended June 30, 2019 was 9.0% of creditable earnings.  The member contribution, which 
may be paid on behalf of employees by the employer, is submitted to TRS by the employer. 
 
On-Behalf Contributions to TRS.  The State of Illinois makes employer pension contributions on behalf of 
the District.  For the year ended June 30, 2020, State of Illinois contributions recognized by the District 
were based on the State’s proportionate share of the collective net pension liability associated with the 
District, and the District recognized revenue and expenditures of $32,069,622 in pension contributions 
from the State of Illinois. 

 
2.2 Formula Contributions.  Employers contribute 0.58% of total creditable earnings for the 2.2 formula 
change. The contribution rate is specified by statute.  Contributions for the year ended June 30, 2020 were 
$219,705 and are deferred because they were paid after the June 30, 2019 measurement date. 
 
Federal and Special Trust Fund Contributions.  When TRS members are paid from federal and special 
trust funds administered by the employer, there is a statutory requirement for the employer to pay an 
employer pension contribution from those funds.  Under Public Act 100-340, the federal and special trust 
fund contribution rate is the total employer normal cost beginning with the year ended June 30, 2018. 
 
Previously, employer contributions for employees paid from federal and special trust funds were at the same 
rate as the state contribution rate to TRS and were much higher. 
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For the year ended June 30, 2020, the District pension contribution was 10.66% of salaries paid from 
federal and special trust funds.  For the year ended June 30, 2020, salaries totaling $1,830 were paid 
from federal and special trust funds that required District contributions of $195. These contributions are 
deferred because they were paid after the June 30, 2019 measurement date. 
 
Employer Retirement Cost Contributions.  Under GASB Statement No. 68, contributions that an employer 
is required to pay because of a TRS member retiring are categorized as specific liability payments. The 
employer is required to make a one-time contribution to TRS for members granted salary increases over 
6% if those salaries are used to calculate a retiree’s final average salary.  
   
A one-time contribution is also required for members granted sick leave days in excess of the normal 
annual allotment if those days are used as TRS service credit.  For the year ended June 30, 2020, the 
District paid $6,460 to TRS for employer contributions due on salary increases in excess of 6% and $0 for 
sick leave days granted in excess of the normal annual allotment. 
 
Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred Inflows of 
Resources Related to Pensions 

 
At June 30, 2019, the District reported a liability for its proportionate share of the net pension liability (first 
amount shown below) that reflected a reduction for state pension support provided to the District. The 
State’s support and total are for disclosure purposes only.  The amount recognized by the District as its 
proportionate share of the net pension liability, the related State support and the total portion of the net 
pension liability that was associated with the District follows below: 
 
District's proportionate share of the net pension liability 4,150,242$         
State's proportionate share of the net pension liability associated with the District 295,368,204

Total Net Pension Liability 299,518,446$     

 
The net pension liability was measured as of June 30, 2019, and the total pension liability used to calculate 
the net pension liability was determined by an actuarial valuation as of June 30, 2018 and rolled forward 
to June 30, 2019.  The employer’s proportion of the net pension liability was based on the District’s share 
of contributions to TRS for the measurement year ended June 30, 2019, relative to the contributions of 
all participating TRS employers and the State during that period.  At June 30, 2019, the District’s 
proportion was 0.0051169227%, which was an increase of 0.0000729227 from its proportion measured 
as of June 30, 2018. 
 
For the year ended June 30, 2020, the District recognized pension expense of $32,069,622 and revenue 
of $32,069,622 for support provided by the State.  At June 30, 2020, the District reported deferred outflows 
of resources and deferred inflows of resources related to pensions from the following sources: 
 

Deferred Deferred Net
Outflows of Inflows of Outflows of
Resources Resources Resources

Differences between expected and actual experience 68,053$             -$                  68,053$             
Net difference between projected and actual earnings

on pension plan investments 6,574                -                    6,574                
Changes of assumptions 92,994              (79,663)             13,331              
Changes in proportion and differences between employer

contributions and proportionate share of contributions 275,434             (694,630)           (419,196)           
Employer contributions subsequent to the measurement date 219,705             -                    219,705             

662,760$           (774,293)$         (111,533)$         

 
$219,705 reported as deferred outflows of resources related to pensions resulting from employer 
contributions subsequent to the measurement date will be recognized as a reduction of the net pension 
liability in the reporting year ended June 30, 2021.  Other amounts reported as deferred outflows of 
resources and deferred inflows of resources related to pensions will be recognized in pension expense as 
follows in these reporting years: 94
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Year ending June 30
2021 (391,800)$             
2022 (37,980)
2023 54,715
2024 38,109
2025 5,718

(331,238)$             

 
Actuarial Assumptions 
 
The total pension liability in the June 30, 2019 actuarial valuation was determined using the following 
actuarial assumptions, applied to all periods included in the measurement: 
 
Inflation 2.50%
Salary Increases varies by amount of service credit
Investment Rate of Return 7.0%, net of pension plan investment

expenses, including inflation  
 
In the June 30, 2019 actuarial valuation, mortality rates were based on the RP-2014 White Collar Table 
with appropriate adjustments for TRS experience.  The rates are based on a fully-generational basis using 
projection table MP-2017. In the June 30, 2018 actuarial valuation, mortality rates were also based on 
the RP-2014 White Collar Table with appropriate adjustments for TRS experience. The rates were used 
on a fully-generational basis using projection table MP-2014. 
 
The long-term (20-year) expected rate of return on pension plan investments was determined using a 
building-block method in which best-estimate ranges of expected future real rates of return (expected 
returns, net of pension plan investment expense and inflation) are developed for each major asset class.  
These ranges are combined to produce the long-term expected rate of return by weighting the expected 
future real rates of return by the target asset allocation percentage and by adding expected inflation.  The 
target allocation and best estimates of arithmetic real rates of return for each major asset class that were 
used by the actuary are summarized in the following table: 
 

Target Long-Term Expected
Asset Class Allocation Real Rate of Return

U.S. equities large cap 15.0% 6.3%
U.S. equities small/mid cap 2.0% 7.7%
International equities developed 13.6% 7.0%
Emerging market equities 3.4% 9.5%
U.S. bonds core 8.0% 2.2%
U.S bonds high yield 4.2% 4.0%
International debt developed 2.2% 1.1%
Emerging international debt 2.6% 4.4%
Real estate 16.0% 5.2%
Commodities (real return) 4.0% 1.8%
Hedge funds (absolute return) 14.0% 4.1%
Private Equity 15.0% 9.7%
  Total 100.00%

 
Discount Rate 
 
At June 30, 2019, the discount rate used to measure total pension liability was 7.00%, which was the same as 
the June 30, 2018 rate. The projection of cash flows used to determine the discount rate assumed that 
employee contributions, employer contributions, and State contributions will be made at the current 
statutorily-required rates. 

 
Based on those assumptions, TRS’s fiduciary net position at June 30, 2019 was projected to be available 
to make all projected future benefit payments to current active and inactive members and all benefit 
recipients.  Tier I’s liability is partially funded by Tier II members, as the Tier II member contribution is 95
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higher than the cost of Tier II benefits.  Due to this subsidy, contributions from future members in excess 
of the service cost are also included in the determination of the discount rate.  All projected future 
payments were covered, so the long-term expected rate of return on TRS investments was applied to all 
periods of projected benefit payments to determine the total pension liability. 
 
Sensitivity of the District’s Proportionate Share of the Net Pension Liability to Changes in the Discount 
Rate 
 
The following presents the District’s proportionate share of the net pension liability calculated using the 
discount rate of 7.00%, as well as what the District’s proportionate share of the net pension liability would 
be if it were calculated using a discount rate that is 1-percentage-point lower (6.00%) or 1-percentage-
point-higher (8.00%) than the current rate. 
 

Current 
1% Decrease Discount Rate 1% Increase

6.00% 7.00% 8.00%
Employer's proportionate share
  of the net pension liability 5,069,157$      4,150,242$      3,394,711$       
 
TRS Fiduciary Net Position 
 
Detailed information about the TRS’s fiduciary net position as of June 30, 2019 is available in the 
separately issued TRS Comprehensive Annual Financial Report. 
 
B. Illinois Municipal Retirement Fund 
 
Plan Description 
 
The District’s defined benefit pension plan for regular employees provides retirement and disability 
benefits, post-retirement increases, and death benefits to plan members and beneficiaries. The District’s 
plan is managed by the Illinois Municipal Retirement Fund (IMRF), the administrator of a multi-employer 
public pension fund. A summary of IMRF’s pension benefits is provided in the “Benefits Provided” section 
of this document. Details of all benefits are available from IMRF. Benefit provisions are established by 
statute and may only be changed by the General Assembly of the State of Illinois. IMRF issues a publicly 
available Comprehensive Annual Financial Report that includes financial statements, detailed information 
about the pension plan’s fiduciary net position, and required supplementary information.  The report is 
available for download at www.imrf.org.  
   
Benefits Provided 
 
IMRF has three benefit plans. The vast majority of IMRF members participate in the Regular Plan (RP). 
The Sheriff’s Law Enforcement  Personnel (SLEP) plan is for sheriffs, deputy sheriffs, and selected police 
chiefs. Counties could adopt the Elected County Official (ECO) plan for officials elected prior to 
August 8, 2011 (the ECO plan was closed to new participants after that date). 
 
All three IMRF benefit plans have two tiers. Employees hired before January 1, 2011 are eligible for Tier 
1 benefits. Tier 1 employees are vested for pension benefits when they have at least eight years of 
qualifying service credit.  Tier 1 employees who retire at age 55 (at reduced benefits) or after age 60 
(at full benefits) with eight years of service are entitled to an annual retirement benefit, payable monthly 
for life, in an amount equal to 1-2/3% of the final rate of earnings for the first 15 years of service credit, 
plus 2% for each year of service credit after 15 years to a maximum of 75% of their final rate of earnings. 
Final rate of earnings is the highest total earnings during any consecutive 48 months within the last ten 
years of service, divided by 48. Under Tier 1, the pension is increased by 3% of the original amount on 
January 1 every year after retirement. 
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Employees hired on or after January 1, 2011 are eligible for Tier 2 benefits. For Tier 2 employees, 
pension benefits vest after ten years of service. Participating employees who retire at age 62 (at reduced 
benefits) or after age 67 (at full benefits) with ten years of service are entitled to an annual retirement 
benefit, payable monthly for life, in an amount equal to 1-2/3% of the final rate of earnings for the  
first 15 years of service credit, plus 2% for each year of service credit after 15 years to a maximum of 
75% of their final rate of earnings. Final rate of earnings is the highest total earnings during any 
consecutive 48 months within the last ten years of service, divided by 48. Under Tier 2, the pension is 
increased on January 1 every year after retirement, upon reaching age 67, by the lesser of: 
 
 3% of the original pension amount, or  

 1/2 of the increase in the Consumer Price Index of the original pension amount. 
  
Employees Covered by Benefit Terms 

 
All appointed employees of a participating employer who are employed in a position normally requiring 
600 hours (1,000 hours for certain employees hired after 1981) or more of work in a year are required 
to participate.  As of December 31, 2019, the following employees were covered by the benefit terms: 
 
Retirees and beneficiaries currently receiving benefits 364             
Inactive plan members entitled to but not yet receiving benefits 452             
Active plan members 248             
  Total 1,064           

 
Contributions 
 
As set by statute, the District’s Regular Plan Members are required to contribute 4.5% of their annual 
covered salary. The statute requires employers to contribute the amount necessary, in addition to 
member contributions, to finance the retirement coverage of its own employees. The District’s annual 
contribution rate for calendar year 2019 was 10.72%. For the fiscal year ended June 30, 2020, the District 
contributed $1,439,728 to the plan. The District also contributes for disability benefits, death benefits, and 
supplemental retirement benefits, all of which are pooled at the IMRF level. Contribution rates for disability 
and death benefits are set by IMRF’s Board of Trustees, while the supplemental retirement benefits rate 
is set by statute. 
    
Net Pension Liability 
 
The components of the net pension liability of the IMRF actuarial valuation performed as of  
December 31, 2019, and a measurement date as of December 31, 2019, calculated in accordance with 
GASB Statement No. 68, were as follows: 
 
Total Pension Liability 71,166,679$        
IMRF Fiduciary Net Position 59,475,364
District's Net Pension Liability/(Asset) 11,691,315

IMRF Fiduciary Net Position as a Percentage
  of the Total Pension Liability 83.57%

 
See the Schedule of Changes in the Employer’s Net Pension Liability and Related Ratios in the Required 
Supplementary Information following the notes to the financial statements for additional information 
related to the funded status of the plan. 
 
Actuarial Assumptions 
 
The total pension liability above was determined by an actuarial valuation performed as of 
December 31, 2019 using the following actuarial methods and assumptions: 

97



NOTES TO BASIC FINANCIAL STATEMENTS (Continued) 
 

Page 37 

Assumptions
Actuarial Cost Method Entry Age Normal
Asset Valuation Method Market Value of Assets
Inflation 2.50%
Salary Increases 3.35% - 14.25% including inflation
Investment Rate of Return 7.25%

Retirement Age
Experience-based table of rates that are specific to the type of eligibility
condition. Last updated for the 2017 valuation pursuant to an experience
study for the period 2014-2016.

 
For non-disabled retirees, an IMRF specific mortality table was used with fully generational projection 
scale MP-2017 (base year 2015). The IMRF specific rates were developed from the RP-2014 Blue Collar 
Health Annuitant Mortality Table with adjustments to match current IMRF experience.  For disabled 
retirees, an IMRF specific mortality table was used with fully generational projection scale MP-2017 (base 
year 2015).  The IMRF specific rates were developed from the RP-2014 Disabled Retirees Mortality Table 
applying the same adjustments that were applied for non-disabled lives.  For active members, an IMRF 
specific mortality table was used with fully generational projection scale MP-2017 (base year 2015).  The 
IMRF specific rates were developed from the RP-2014 Employee Mortality Table with adjustments to 
match current IMRF experience. 
  
Long-Term Expected Rate of Return 
 
The long-term expected rate of return on pension plan investments was determined using a building-
block method in which best-estimate ranges of expected future real rates of return (expected returns, net 
of pension plan investment expense, and inflation) are developed for each major asset class.  These 
ranges are combined to produce the long-term expected rate of return by weighting the expected future 
real rates of return to the target asset allocation percentage and adding expected inflation.  The target 
allocation and best estimates of geometric real rates of return for each major asset class are summarized 
in the following table as of December 31, 2019: 
 

Asset Class
Target 

Allocation
Projected 

Return
Equities 37.0% 5.75%
International Equities 18.0% 6.50%
Fixed Income 28.0% 3.25%
Real Estate 9.0% 5.20%
Alternatives 7.0%
    Private Equity 7.60%
    Hedge Funds N/A
    Commodities 3.60%
Cash 1.0% 1.85%

100.0%
 

Single Discount Rate 
 
The projection of cash flow used to determine this Single Discount Rate assumed that the plan members’ 
contributions will be made at the current contribution rate, and that employer contributions will be made 
at rates equal to the difference between actuarially determined contribution rates and the member rate.  
The Single Discount Rate reflects: 
 
1. The long-term expected rate of return on pension plan investments (during the period in which the 

fiduciary net position is projected to be sufficient to pay benefits), and  
2. The tax-exempt municipal bond rate based on an index of 20-year general obligation bonds with an 

average AA credit rating (which is published by the Federal Reserve) as of the measurement date 
(to the extent that the contributions for use with the long-term expected rate of return are not met).  
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For the purpose of this discount rate, the expected rate of return on pension plan investments is 7.25%; 
the municipal bond rate is 2.75%; and resulting single discount rate is 7.25%. The prior year single 
discount rate was 7.25% and increased 0.00% to the current year single discount rate. 
 
Changes in the Net Pension Liability 
 

Total Pension Plan Fiduciary Net Pension
Liability Net Position Liability

(A) (B) (A)-(B)
Balances at December 31, 2018 68,707,195$   52,036,843$   16,670,352$   
Changes for the year:
    Service Cost 1,143,073$     -$                1,143,073$     
    Interest on the Total Pension Liability 4,881,479       -                  4,881,479       
    Differences Between Expected and Actual
        Experience of the Total Pension Liability 330,913          -                  330,913          
    Contributions - Employer -                  1,125,626       (1,125,626)      
    Contributions - Employee -                  498,372          (498,372)         
    Net Investment Income -                  9,531,178       (9,531,178)      
    Benefit Payments, including Refunds
        of Employee Contributions (3,895,981)      (3,895,981)      -                  
    Other (Net Transfer) -                  179,326          (179,326)         
Net Changes 2,459,484$     7,438,521$     (4,979,037)$    

Balances at December 31, 2019 71,166,679$   59,475,364$   11,691,315$   
 

Sensitivity of the Net Pension Liability to Changes in the Discount Rate 
 
The following presents the plan’s net pension liability, calculated using a Single Discount Rate of 7.25%, 
as well as what the plan’s net pension liability would be if it were calculated using a single Discount Rate 
that is 1% lower or 1% higher: 
 

1% Decrease 
6.25%

Current      
Discount Rate 

7.25%
1% Increase 

8.25%
Net Pension Liability/(Asset) 19,471,257$    11,691,315$    5,187,756$       
 
Pension Expense and Deferred Outflows of Resources and Deferred Inflows of Resources Related to 
Pensions 
 
For the year ended June 30, 2020, the District recognized pension expense/(income) of $(3,950,510). At 
June 30, 2020, the District reported deferred outflows of resources and deferred inflows of resources 
related to pensions from the following sources: 
 

Outflows of Inflows of Net Outflows
Resources Resources of Resources

Expense in Future Periods
Differences between expected and actual experience 164,206$       (468,501)$      (304,295)$      
Changes of assumptions 20,164           (57,758)          (37,594)          
Net difference between projected and actual earnings

on pension plan investments 4,092,308      (7,629,861)     (3,537,553)     
Total deferred amounts to be recognized in pension

expense in future periods 4,276,678$    (8,156,120)$   (3,879,442)$   
Pension contributions made subsequent to the

measurement date 927,690         -                 927,690         
Total deferred amounts related to pensions 5,204,368$    (8,156,120)$   (2,951,752)$   
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$927,690 reported as deferred outflows of resources related to pensions resulting from the District’s 
contributions subsequent to the measurement date will be recognized as a reduction of the net pension 
liability in the reporting year ended June 30, 2021. Other amounts reported as deferred outflows of 
resources and deferred inflows of resources related to pensions will be recognized in pension expense 
as follows: 
 

Net Deferred
Year Ending Outflows (Inflows)

December 31 of Resources
2020 (1,572,504)$         
2021 (1,310,625)          
2022 170,561               
2023 (1,166,874)          
2024 -                      

Thereafter -                      
(3,879,442)$         

 
Below is a summary of various pension items: 
 

TRS IMRF Total
Deferred Outflows of Resources:

Employer Contributions 219,705$           927,690$           1,147,395$        
Experience 68,053              164,206             232,259             
Assumptions 92,994              20,164              113,158             
Proportionate Share 275,434             -                    275,434             
Investments 6,574                4,092,308          4,098,882          

662,760$           5,204,368$        5,867,128$        

Net Pension Liability 4,150,242$        11,691,315$      15,841,557$      

Pension Expense (303,026)$         3,950,510$        3,647,484$        

Deferred Inflows of Resources:
Experience -$                  (468,501)$         (468,501)$         
Assumptions (79,663)             (57,758)             (137,421)           
Proportionate Share (694,630)           -                    (694,630)           
Investments -                    (7,629,861)        (7,629,861)        

(774,293)$         (8,156,120)$      (8,930,413)$      

 
C. Social Security 
 
Employees not qualifying for coverage under the Teachers’ Retirement System of the State of Illinois or 
the Illinois Municipal Retirement Fund are considered “non-participating employees”.  These employees 
and those qualifying for coverage under the Illinois Municipal Retirement Fund are covered under Social 
Security.  The District paid the total required contribution for the current fiscal year. 
 
NOTE 9 - POST EMPLOYMENT BENEFIT COMMITMENTS 
   
A. Teacher Health Insurance Security Fund (THIS) 
 
General Information About the OPEB Plan 

 
Plan Description 
 
The District participates in the Teacher Health Insurance Security (THIS) Fund, a cost-sharing, multiple-
employer defined benefit post-employment healthcare plan that was established by the Illinois legislature 
for the benefit of retired Illinois public school teachers employed outside the city of Chicago.  The THIS 
Fund provides medical, prescription, and behavioral health benefits, but it does not provide vision, dental, 
or life insurance benefits to annuitants of the Teachers’ Retirement System (TRS).  Annuitants not enrolled  
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in Medicare may participate in the state-administered participating provider option plan or choose from 
several managed care options.  Annuitants who are enrolled in Medicare Parts A and B may be eligible to 
enroll in a Medicare Advantage plan. 
 

The publicly available financial report of the THIS Fund may be found on the website of the Illinois Auditor 
General (http://www.auditor.illinois.gov/Audit-Reports/ABC-List.asp).  The current reports are listed under 
“Central Management Services” (http://www.auditor.illinois.gov/Audit-Reports/CMS-THISF.asp).  Prior 
reports are available under “Healthcare and Family Services” (http://www.auditor.illinois.gov/Audit-
Reports/HEALTHCARE-FAMILY-SERVICES-Teacher-Health-Ins-Sec-Fund.asp). 

 
Benefits Provided 
 
The State of Illinois offers comprehensive health plan options, all of which include prescription drug and 
behavioral health coverage. The State of Illinois offers TCHP, HMO, and OAP plans. 
 
• Teachers’ Choice Health Plan (TCHP) benefit recipients can choose any physician or hospital for 

medical services; however, benefit recipients receive enhanced benefits, resulting in lower out-of-
pocket costs, when receiving services from a TCHP in-network provider. TCHP has a nationwide 
network and includes CVS/Caremark for prescription drug benefits and Magellan Behavioral Health 
for behavioral health services.  

• Health Maintenance Organizations (HMO) benefit recipients are required to stay within the health 
plan provider network. No out-of-network services are available. Benefit recipients will need to 
select a primary care physician (PCP) from a network of participating providers. The PCP will direct 
all healthcare services and make referrals to specialists and hospitalization.  

• Open Access Plan (OAP) benefit recipients will have three tiers of providers from which to choose 
to obtain services. The benefit level is determined by the tier in which the healthcare provider is 
contracted.  
– Tier I offers a managed care network which provides enhanced benefits and operates like an 

HMO.  
– Tier II offers an expanded network of providers and is a hybrid plan operating like an HMO 

and PPO. 
– Tier III covers all providers which are not in the managed care networks of Tiers I or II (i.e., 

out-of-network providers). Using Tier III can offer benefit recipients flexibility in selecting 
healthcare providers but involves higher out-of-pocket costs. Furthermore, benefit recipients 
who use out-of-network providers will be responsible for any amount that is over and above 
the charges allowed by the plan for services (i.e., allowable charges), which could result in 
substantial out-of-pocket costs. Benefit recipients enrolled in an OAP can mix and match 
providers and tiers. 

 
Contributions 

For the fiscal year ended June 30, 2020, the State Employees Group Insurance Act of 1971 (5 ILCS 
375/6.6) requires that all active contributors of the THIS make contributions to the plan at a rate of 1.24% 
of salary and for every employer of a teacher to contribute an amount equal to 0.92% of each teacher’s 
salary.  For the fiscal year ended June 30, 2019, the employee contribution was 1.24% of salary and the 
employer contribution was 0.92% of each teacher’s salary.  The Department of Central Management 
Services determines, by rule, the percentage required, which each year shall not exceed 105% of the 
percentage of salary actually required to be paid in the previous fiscal year. In addition, under the State 
Pension Funds Continuing Appropriations Act (40 ILCS 15/1.3), there is appropriated, on a continuing 
annual basis, from the General Revenue Fund, an account of the General Fund, to the State Comptroller 
for deposit in the Teachers’ Health Insurance Security Fund (THISF), an amount equal to the amount 
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certified by the Board of Trustees of THIS as the estimated total amount of contributions to be paid under 
5 ILCS 376/6.6(a) in that fiscal year. The member contribution, which may be paid on behalf of employees 
by the employer, is submitted to THIS by the employer. 
 
On-Behalf Contributions to THIS.  The State of Illinois makes employer benefit contributions on behalf of 
the District.  For the year ended June 30, 2020, State of Illinois contributions recognized by the District 
were based on the State’s proportionate share of the collective net OPEB liability associated with the 
District, and the District recognized revenue and expenditures of $458,537 in benefit contributions from 
the State of Illinois. 

 
OPEB Liabilities, OPEB Expense, and Deferred Outflows of Resources and Deferred Inflows of 
Resources Related to OPEBs 

 
At June 30, 2019, the District reported a liability for its proportionate share of the net OPEB liability (first 
amount shown below) that reflected a reduction for state benefit support provided to the District. The 
State’s support and total are for disclosure purposes only.  The amount recognized by the District as its 
proportionate share of the net OPEB liability, the related State support, and the total portion of the net 
OPEB liability that was associated with the District were as follows: 
 
District's proportionate share of the net OPEB liability 41,447,854$            
State's proportionate share of the net OPEB liability associated with the District 56,125,629              

Total 97,573,483$            

 
The net OPEB liability was measured as of June 30, 2019, and the total OPEB liability used to calculate 
the net OPEB liability was determined by an actuarial valuation as of June 30, 2018 and rolled forward to 
June 30, 2019.  The District’s proportion of the net OPEB liability was based on the District’s share of 
contributions to THIS for the measurement year ended June 30, 2019, relative to the contributions of all 
participating THIS employers and the State during that period.  At June 30, 2019, the District’s proportion 
was 0.149753%, which was an decrease of 0.004128% from its proportion measured as of 
June 30, 2018. 
 
For the year ended June 30, 2020, the District recognized benefit expense of $1,793,207 and State 
Contribution revenue/expense of $458,537 for support provided by the State.  At June 30, 2020, the 
District reported deferred outflows of resources and deferred inflows of resources related to OPEB from 
the following sources: 
 

Deferred Deferred
Outflows of Inflows of Net Outflows
Resources Resources of Resources

Differences between expected and actual experience -$                    (687,794)$           (687,794)$           
Net difference between projected and actual earnings on

OPEB plan investments -                      (1,357)                 (1,357)                 
Changes of assumptions 15,713                (4,751,274)          (4,735,561)          
Changes in proportion and differences between employee 

contributions and proportionate share of contributions 673,118              (1,503,730)          (830,612)             
Employer contributions subsequent to the measurement date 348,497              -                      348,497              

1,037,328$         (6,944,155)$        (5,906,827)$        

 
$348,497 reported as deferred outflows of resources related to OPEB resulting from employer 
contributions subsequent to the measurement date will be recognized as a reduction of the net OPEB 
liability in the reporting year ended June 30, 2020.  Other amounts reported as deferred outflows of 
resources and deferred inflows of resources related to OPEB will be recognized in OPEB expense as 
follows in these reporting years: 
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Year Ending June 30
2021 (7,398,996)$           
2022 (717,238)                
2023 1,033,272              
2024 719,674                 
2025 107,964                 

Thereafter -                         
(6,255,324)$           

  
Actuarial Assumptions 
 
The total OPEB liability in the June 30, 2018 actuarial valuation was determined using the following 
actuarial assumptions, applied to all periods included in the measurement: 
 
Inflation 2.50%

Salary Increases Depends on service and ranges from 9.50% at 1 year of service to 4.00% at 20 or more years
of service.  Salary increase includes a 3.25% wage inflation assumption.

Investment Rate of Return 0%, net of OPEB plan investment expense, including inflation, for all plan years

Discount Rate The discount rates 3.5%2 as of June 30, 2018, and 3.13% as of June 30, 2019.

Discount Rate Determination Method

Under GASB 75, the discount rate for unfunded plans must be based on a yield or index rate
for a 20-year, tax exempt general obligation municipal bonds with an average rating of AA/Aa or
higher.  Rates are consistent with the 20-year general obligation bond index. 

Health Care Trend Rate

Actual trend used for fiscal year 2018. For fiscal years on and after 2019, trend starts at 8.00%
and 9.00% for non-Medicare costs and Medicare costs, respectively, and gradually decreases
to an ultimate trend of 4.50%. Additional trend rate of 0.31% is added to non-Medicare costs on
and after 2022 to account for the Excise Tax. 

 
Mortality rates for retirement and beneficiary annuitants were based on the RP-2014 White Collar Annuitant 
Mortality Table, adjusted for THIS experience.  For disabled annuitants, mortality rates were based on the 
RP-2014 Disabled Annuitant Table.  Mortality rates pre-retirement were based on the RP-2014 White 
Collar Table.  All tables reflect future improvements using Projection Scale MP-2017.  
 
The actuarial assumptions that were used in the June 30, 2018 valuation were based on the results of 
an actuarial experience study for the period July 1, 2014 through June 30, 2017. 
 
The long-term expected rate of return on OPEB plan investments was determined using a building-block 
method in which best-estimate ranges of expected future real rates of return (expected returns, net of 
OPEB plan investment expense and inflation) are developed for each major asset class.  These ranges 
are combined to produce the long-term expected rate of return by weighting the expected future real rates 
of return by the target asset allocation percentage and by adding expected inflation.  The target allocation 
and best estimates of arithmetic real rates of return for each major asset class that were used by the 
actuary are summarized in the following table: 

Long-Term
Target Expected Real

Asset Class Allocation Rate of Return
Illinois Public Treasurers' Investment Pool 100.0% 2.04%

100.0%

 
Discount Rate 
 
Projected benefit payments were discounted to their actuarial present value using a Single Discount Rate 
that reflects (1) a long-term expected rate of return on OPEB plan investments (to the extent that the 
plan’s fiduciary net position is projected to be sufficient to pay benefits), and (2) tax-exempt municipal 
bond rate based on an index of 20-year general obligation bond with an average AA credit rating as of 103



NOTES TO BASIC FINANCIAL STATEMENTS (Continued) 
 

Page 43 

the measurement date (to the extent that the contributions for use with the long-term expected rate of 
return are not met). Since TRIP (Teachers’ Retirement Insurance Program) is financed on a pay-as-you-
go basis, a discount rate consistent with the 20-year general obligation bond index has been selected. 
The discount rates are 3.62% as of June 30, 2018, and 3.13% as of June 30, 2019. The projection of 
cash flows used to determine the discount rate assumed that employee contributions, employer 
contributions, and State contributions will be made at the current statutorily-required rates. 
 
Based on those assumptions, THIS’s fiduciary net position at June 30, 2019 was projected to be available 
to make all projected future benefit payments to current active and inactive members and all benefit 
recipients.  Due to this subsidy, contributions from future members in excess of the service cost are also 
included in the determination of the discount rate.  All projected future payments were covered, so the 
long-term expected rate of return on THIS investments was applied to all periods of projected benefit 
payments to determine the total OPEB liability. 
 
At June 30, 2019, the discount rate used to measure the total OPEB liability was 3.13%.   
 
Sensitivity of the District’s Proportionate Share of the Net OPEB Liability to Changes in the Discount Rate 
 
The following presents the District’s proportionate share of the net OPEB liability calculated using the 
discount rate of 3.13%, as well as what the District’s proportionate share of the net OPEB liability would 
be if it were calculated using a discount rate that is 1 percentage-point lower (2.13%) or 1 percentage-
point higher (4.13%) than the current rate. 

Current
1% Decrease Discount Rate 1% Increase

2.13% 3.13% 4.13%
Employer's proportionate share of the net OPEB liability 49,835,315$       41,447,854$       34,823,487$       

 
Sensitivity of the Total OPEB Liability to Changes in the Health Care Cost Trend Rates 
 
The following presents the total OPEB liability of the District, as well as what the District’s total OPEB 
liability would be if it were calculated using healthcare cost trend rates that are 1 percentage-point lower 
or 1 percentage-point higher.  The key trend rates are 8.00% in 2020 decreasing to an ultimate trend rate 
of 4.81% in 2027, for non-Medicare coverage, and 9.00% in 2020 decreasing to an ultimate trend rate of 
4.5% in 2027 for Medicare coverage. 

Healthcare
1% Decrease Cost Valuation 1% Increase

 (a) Rate  (b)
Employer's proportionate share of the net OPEB liability 33,486,453$       41,447,854$       52,200,638$       

 
(a) One percentage point decrease in healthcare trend rates are 7.00% in 2020 decreasing to an 

ultimate trend rate of 3.81% in 2027, for non-Medicare coverage, and 8.00% in 2020 decreasing to 
an ultimate trend rate of 3.50% in 2027 for Medicare coverage. 

 
(b) One percentage point increase in healthcare trend rates are 9.00% in 2020 decreasing to an 

ultimate trend rate of 5.81% in 2027, for non-Medicare coverage, and 10.00% in 2020 decreasing 
to an ultimate trend rate of 5.50% in 2027 for Medicare coverage. 

 
B. Retiree Insurance Plan - Other Post-Employment Benefits (OPEB) 
 
Plan Overview 
 
In addition to the retirement plans described above, the District provides post-employment benefits other 
than pensions (“OPEB”) to employees who meet certain criteria.  The Plan, a single-employer defined 
benefit plan, provides the following coverage: 
 

104



NOTES TO BASIC FINANCIAL STATEMENTS (Continued) 
 

Page 44 

Certified Teachers and Administrators

The District pays the Teacher's Retirement Insurance Plan premium for single coverage to TRS on behalf of the retired employee.
Payments end at the earlier of 10 years or attainment of age 65 by the Retiree.
The District does not pay the TRIP Premium for dependents premiums. If dependents wish to be covered by the District plan, then
they may do so under the COBRA rules.

Custodial/Maintenance Employees

A retiree who has reached the age of 57 years with a minimum of 20 years experience with the District, or a retiree who has reached
age 60 and who has accrued 8 years of experience with the District will receive an annual $3,000 Stipend. The stipend ends upon
attainment of Medicare Eligibility age by the retiree. If the retiree enrolls in the District Medical Plan, then the full cost of that coverage
must be paid. The stipend may be used to offset the cost of the District Medical Plan, or it may be used to purchase other medical
insurance.

Non-Contractual/Classified Employees
Retirees who meet IMRF retirement requirements will receive a maximum of $3,000 per year ($250 per month) for up to five (5) years
(total maximum of $15,000) for single, couple, or family insurance coverage, or until the retiree is eligible for Medicare, whichever
occurs first.

If the Employee does not continue onto the District's healthcare plan into retirement, then a check in the amount of $1,500 (minus
applicable taxes) will be sent to the employee's home twice a year in June and December until the maximum benefit has been
reached.

Upon retirement or in the event of disability, the employee is eligible to continue healthcare insurance under one of the District's plans,
as required by Public Act 86-1444, as long as the full premium is paid. Invoices will be mailed to the employee's home on a quarterly
basis.

Para Professionals
A retiree who has reached age 57 with a minimum of 20 consecutive years of experience with the District will receive an annual $3,000
stipend. The stipend ends upon attainment of Medicare Eligibility age by the retiree.

All Other IMRF Employees
Employees may continue coverage into retirement on the District medical plans on a pay-all basis. Dependents may also continue
coverage on a pay-all basis. Coverage may continue for as long as required contributions are paid.

 
 The Plan does not issue a stand-alone financial report. 
 
Eligibility 
 
Employees of the District are eligible for retiree health benefits as listed below: 
 
Certified Teachers and Administrators
Regular Plan Tier 1 (Enrolled in IMRF Prior to January 1, 2011)

Age 62 with 5 years of service, or
Age 60 with 10 years of service, or
Age 55 with 20 Years of Service (discounted benefits)

Regular Plan Tier 2 (Enrolled in IMRF On or After January 1, 2011)
62 years old with 10 years of service
67 years old with 10 years of service

Custodial/Maintenance Employees
Age 57 with 20 years of service
Age 60 with 8 years of service

Non-Contractual/Classified Employees
Regular Plan Tier 1 (Enrolled in IMRF Prior to January 1, 2011)

At least 55 years old and at least 8 years of credited service
Regular Plan Tier 2 (Enrolled in IMRF On or After January 1, 2011)

At least 62 years old and at least 10 years of credited service

Para-Professionals
Employees must be at least age 57 with 20 years of consecutive service.

All Other IMRF Employees
Regular Plan Tier 1 (Enrolled in IMRF Prior to January 1, 2011)

At least 55 years old and at least 8 years of credited service
Regular Plan Tier 2 (Enrolled in IMRF On or After January 1, 2011)

At least 62 years old and at least 10 years of credited service  
 
Membership in the plan consisted of the following at June 30, 2020: 
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Active Employees 556             
Inactive Employees Currently Receiving Benefit Payments -              
Inactive Employees Entitled to but Not Yet Receiving Benefit Payments 46               
    Total 602             

 
Contribution 
 
The required contribution is based on projected pay-as-you-go financing requirements. Employees are 
not required to contribute to the plan. 
 
Total OPEB Liability 
 
The District’s net OPEB liability was measured as of June 30, 2020, and the total OPEB liability used to 
calculate the net OPEB liability was determined by an actuarial valuation as of June 30, 2020. 
 
Actuarial Assumptions 
 
The total OPEB liability in the June 30, 2020 actuarial valuation was determined using the following 
actuarial assumptions, applied to all periods included in the measurement, unless otherwise specified: 
 
Actuarial Method Entry Age Normal
Discount rate 2.66%

Expected long-term investment rate of return N/A
Health Care Trend

Period PPO PPO Plan CDHP Period PPO PPO Plan CDHP
(1) Known rate IY19-IY20 3.21% (1) 3.20% (1) 3.05% (1) FY20-FY21 5.11% 5.10% 5.03%

IY20-IY21 7.00% 7.00% 7.00% FY21-FY22 6.93% 6.93% 6.93%
IY21-IY22 6.86% 6.86% 6.86% FY22-FY23 6.79% 6.79% 6.79%
IY22-IY23 6.71% 6.71% 6.71% FY23-FY24 6.64% 6.64% 6.64%
IY23-IY24 6.57% 6.57% 6.57% FY24-FY25 6.50% 6.50% 6.50%
IY24-IY25 6.43% 6.43% 6.43% FY25-FY26 6.36% 6.36% 6.36%
IY25-IY26 6.29% 6.29% 6.29% FY26-FY27 6.21% 6.21% 6.21%
IY26-IY27 6.14% 6.14% 6.14% FY27-FY28 6.07% 6.07% 6.07%
IY27-IY28 6.00% 6.00% 6.00% FY28-FY29 5.93% 5.93% 5.93%
IY28-IY29 5.86% 5.86% 5.86% FY29-FY30 5.79% 5.79% 5.79%

Subsequent 5.00-5.71% 5.00-5.71% 5.00-5.71% Subsequent 5.00-5.64% 5.00-5.64% 5.00-5.64%
Retiree Contribution Trend Same as Health Care Trend
Mortality

The Mortality Table reflects recent rates developed by the Society of Actuaries.
Disability Rates

Average Retirement Age IMRF Tier 1:  Age 60
IMRF Tier 2:  Age 65

Termination/Turnover Rates

Starting Per Capita Costs
Age Retiree Spouse Retiree Spouse

55 10,449$      10,951$      11,068$        11,587$     
57 11,411        11,958        12,086          12,653       
60 13,022        13,647        13,793          14,439       
62 14,220        14,902        15,062          15,768       
64 15,528        16,274        16,448          17,219       

Age Retiree Spouse
55 9,322$        9,788$        
57 10,179        10,688        
60 11,616        12,197        
62 12,685        13,320        
64 13,853        14,546        

Insurance Year Trends Fiscal Year Trends

Age-based Turnover Rates developed based on Probability of Remaining Employed until Assumed Retirement
Age.

PPO Plan Blue Choice PPO Plan

RP-2014 Combined Annuitant Mortality Table for males and females. IMRF Employees and Retirees: Rates from
the December 31, 2019 Actuarial Valuation Report.

CDHP

IMRF Employees: Rates from the December 31, 2019 IMRF Actuarial Valuation Report. TRS Employees: Rates
from the June 30, 2019 Teacher's Retirement System Actuarial Valuation Report.
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Retiree Contributions Retiree Spouse
PPO Plan 7,678$        8,047$        
Blue Choice PPO 8,133         8,514         
HMO Plan 6,850         7,192         

Election at Retirement

Marital Status

100% of active Certified Staff and Administrators, 50% of active Custodial/Maintenance Employees and Para-
Professionals, and 10% of all other active IMRF Employees will elect medical coverage at retirement. For Non-
Contractual/Classified Employees, 20% will elect District health plan and apply the $3,000 annual to their
contributions and 80% will elect the amount in cash.

40% of active employees are assumed to be married and elect spousal coverage upon retirement. Males are
assumed to be three years older than females.  

 
The actuarial assumptions used in the June 30, 2020 valuation were based on the results of an actuarial 
experience study for the period July 1, 2019 through June 30, 2020. 
 
There is no long-term expected rate of return on OPEB plan investments because the District does not 
have a trust dedicated exclusively to the payment of OPEB benefits. 
 
Discount Rate 
 
The District does not have a dedicated trust to pay retiree healthcare benefits. Per GASB 75, the discount 
rate should be a yield or index rate for 20-year, tax-exempt general obligation municipal bonds with an 
average rating of AA/Aa or higher (or equivalent quality on another rating scale). 
 
A rate of 2.66% is used, which is the S&P Municipal Bond 20-Year High-Grade Rate Index as of 
May 31, 2019. 
 
Changes in the Net OPEB Liability 

Total OPEB Plan Fiduciary Net OPEB
Liability Net Position Liability

(a) (b) (a) - (b)
Balances at July 1, 2019 6,473,222$           -$                     6,473,222$           

Changes for the year:
Service Cost 448,086$              -$                     448,086$              
Interest 178,090                -                       178,090                
Differences Between Expected
  and Actual Experience (121,219)              -                       (121,219)              
Assumptions Changes 935,233                -                       935,233                
Contributions - Employer -                       180,154                (180,154)              
Benefit Payments (180,153)              (180,154)              1                          
Other Changes 123,877                -                       123,877                

Net Changes 1,383,914$           -$                     1,383,914$           

Balances at June 30, 2020 7,857,136$           -$                     7,857,136$           

Increase/(Decrease)

 
Sensitivity of the Net OPEB Liability to Changes in the Discount Rate 
 
The following presents the net OPEB liability of the District, as well as what the District’s net OPEB liability 
would be if it were calculated using a discount rate that is 1-percentage-point lower or 1-percentage-point 
higher than the current discount rate: 
 

Discount Rate - 1% Current Discount Discount Rate + 1%
(1.66%) Rate (2.66%) (3.66%)

8,513,896$                  7,857,136$                  7,239,618$                  

Plan's Net OPEB Liability/(Asset)
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Sensitivity of the Net OPEB Liability to Changes in the Health Care Cost Trend Rates 
 
The following presents the net OPEB liability of the District, as well as what the District’s net OPEB liability 
would be if it were calculated using healthcare cost trend rates that are 1-percentage-point lower or 1-
percentage-point higher than the current healthcare cost trend rates: 
 

Healthcare Cost
Discount Rate - 1% Trend Rates Discount Rate + 1%

4.00% 5.00% 6.00%
6,914,490$                  7,857,136$                  8,968,585$                  

Plan's Net OPEB Liability/(Asset)

 
 
OPEB Expense and Deferred Outflows of Resources and Deferred Inflows of Resources Related to 
OPEB 
 
For the fiscal year ended June 30, 2020, the District recognized OPEB expense of $736,849. At 
June 30, 2020, the District reported deferred outflows of resources and deferred inflows of resources 
related to OPEB from the following sources: 

Deferred Outflows Deferred Inflows of
of Resources Resources Total

Differences Between Expected and Actual Experience -$                            (248,093)$                   (248,093)$                   
Changes of Assumptions 1,303,742                   (141,502)                     1,162,240                   
        Total 1,303,742$                 (389,595)$                   914,147$                    

 
Changes in total OPEB liability related to the difference in actual and expected experience, or changes 
in assumptions regarding future events, are recognized in OPEB expense over the expected remaining 
service life of all employees (9.16 years, active and retired) in the postretirement plan. 
 
Amounts reported as deferred outflows of resources related to OPEB will be recognized as future OPEB 
expense as follows: 
 

Year ending June 30
2021 110,673$                    
2022 110,673                      
2023 110,673                      
2024 110,673                      
2025 110,673                      

Thereafter 360,782                      
914,147$                    

 
Below is a summary of the various postemployment items at June 30, 2020: 
 

THIS OPEB Total
OPEB Liability 41,447,854$      7,857,136$        49,304,990$      

Deferred Outflows of Resources:
Employer Contributions 348,497$           -$                  348,497$           
Assumptions 15,713              1,303,742          1,319,455          
Proportionate Share 673,118             -                    673,118             

1,037,328$        1,303,742$        2,341,070$        

Deferred Inflows of Resources:
Assumptions (4,751,274)$      (248,093)$         (4,999,367)$      
Experience (687,794)           (141,502)           (829,296)           
Investments (1,357)               -                    (1,357)               
Proportionate Share (1,503,730)        -                    (1,503,730)        

(6,944,155)$      (389,595)$         (7,333,750)$      
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NOTE 10 - INTERFUND TRANSFERS  
 
The District did not make any interfund transfers for the year ended June 30, 2020. 
 
NOTE 11 - JOINT VENTURES 
 
A. La Grange Area Department of Special Education (LADSE) 
 
The District is a member of LADSE, a joint agreement that provides special education programs and 
services to the students enrolled. Each member district has a financial responsibility for annual and 
special assessments as established by the policy board. 
 
Complete financial statements for LADSE can be obtained from the Administrative Offices at 1301 West 
Cossitt Avenue, La Grange, IL 60525. 
 
B. DuPage Area Occupational Education System (DAOES) 
 
The District is also a member of DAOES, a joint agreement to provide vocational education programs 
and services to the students enrolled. Each member district has a financial responsibility for annual and 
special assessments as established by the governing board. 
 
Complete financial statements for DAOES can be obtained from the Administrative Offices located at the 
Technology Center of DuPage at 301 South Swift Road, Addison, Illinois 60101. 
 
NOTE 12 - RISK MANAGEMENT 
 
The District has purchased insurance coverages through risk pools and from private insurance 
companies. Risks covered include general liability, property damage, workers’ compensation, medical 
and other. Premiums have been recorded as expenditures in appropriate funds. The District is also self-
insured for medical coverage that is provided to District personnel. 
 
No material decreases in insurance coverages has occurred nor have any insurance claims in excess of 
insurance coverages been paid or reported during the last three fiscal years. 
 
The District is also a member of School Employees Loss Fund (SELF), which has been formed to reduce 
local school districts’ workers’ compensation costs. SELF is controlled by a Board of Directors which is 
composed of representatives designated by each school district. The day-to-day operations of SELF are 
managed through an Executive Board elected by the Board of Directors. Each member district has a 
financial responsibility for annual membership contributions, which are calculated to provide for 
administrative expenses, specific aggregate excess insurance coverage, and the funding of a portion of 
anticipated losses and loss adjustment expenses which will be borne directly by the membership. The 
losses and loss adjustment expenses to be borne by the membership are those which must be incurred 
prior to the attachment of excess insurance coverage. 
 
Complete financial statements for SELF can be obtained from their accountant at 2850 Golf Road, Rolling 
Meadows, Illinois 60008. 
 
The District is also a member of the Collective Liability Insurance Cooperative (CLIC), which has been 
formed to provide casualty, property, and liability protections and to administer some or all insurance 
coverages and protection other than health, life, and accident coverages procured by the member 
districts. 
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It is intended, by the creation of CLIC to allow a member District to equalize annual fluctuations in 
insurance costs by establishing a program whereby reserves may be created and temporary deficits of 
individual Districts covered and to ultimately equalize the risks and stabilize the costs of providing 
casualty, property, and liability protections. If during any fiscal year, the funds on hand in the account of 
CLIC are not sufficient to pay expenses of administration, the Board of Directors shall require 
supplementary payment from all members. Such payment shall be made in the same proportion as prior 
payments during that year to CLIC. 
 
Complete financial statements for CLIC can be obtained from its administrator at 2850 Golf Road, Rolling 
Meadows, Illinois 60008.   
 
NOTE 13 - SELF-INSURANCE PLAN 
 
The District is self-insured for a medical and health benefit program that is provided to District personnel. 
Stop-loss insurance has been obtained to limit the District’s liability for individual and aggregate claims. 
The stop-loss coverage limits for the year ended June 30, 2020 were $200,000 for individual claims and 
$12,109,938 for aggregate claims. A liability for estimated unpaid insurance claims, a component of which 
represents claims incurred but not reported, has been recorded in the financial statements at June 30, 
2020 in the amount of $1,134,751. 
 
The plan is also available to personnel of the La Grange Area Department of Special Education, the 
District’s special education cooperative. The cooperative is charged a specific premium determined by 
the plan’s administrator and does not share in the risk. Premiums charged to the cooperative are reported 
as a reduction of the District’s health insurance expense. 
 
Changes in claims liability amounts for the current and prior fiscal years were as follows: 
 

2020 2019 2018
Beginning Liability Balance 1,090,431$        1,105,783$        1,065,596$        
Claims Incurred 10,806,148        10,343,268        10,088,809        
Payments (10,761,828)       (10,358,620)       (10,048,622)       
Ending Liability Balance 1,134,751$        1,090,431$        1,105,783$        

 
NOTE 14  - CONTINGENCIES 
 
During fiscal year 2013, the District became a plaintiff in a litigation with the Lyons Township Treasurer 
Office. The outcome of this litigation cannot be predicted with certainty and no financial impact has been 
reasonably determined as of June 30, 2020. 
 
NOTE 15 - CONSTRUCTION COMMITMENTS 
 
The District has a science lab and gymnasium project as well as an HVAC project ongoing as of 
June 30, 2020. These projects have outstanding commitments of $286,747 and $145,206, respectively, 
that have not been included as expenses in these financial statements. 
 
NOTE 16 - LEGAL DEBT LIMITATION 
 
The Illinois School Code limits the amount of indebtedness to 6.90% of the most recent available 
equalized assessed valuation (EAV) of the District.  The District’s legal debt limitation is as follows: 
 
2019 EAV 3,308,510,775$    
Rate 6.9%
Debt Margin 228,287,243$      
Current Debt 9,754,408            
Remaining Debt Margin 218,532,835$      

 
  

110



NOTES TO BASIC FINANCIAL STATEMENTS (Continued) 
 

Page 50 

NOTE 17 - SUBSEQUENT EVENTS 
 
Prior to the date of this report, the COVID-19 outbreak in the United States has created disruptions in the 
various governments and will continue to impact these organizations. While the disruption is currently 
expected to be temporary, there is considerable uncertainty around the duration of time. The extent of 
the impact on the District is uncertain and cannot be reasonably estimated at this time. 
 
 

111



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

REQUIRED SUPPLEMENTARY INFORMATION 

112



6/30/2020 * 6/30/2019 * 6/30/2018 * 6/30/2017 * 6/30/2016 * 6/30/2015 *
TOTAL PENSION LIABILITY

Service Cost 1,143,073$       1,097,781$       1,896,158$       1,910,107$       1,888,348$       1,910,193$       
Interest on the Total Pension Liability 4,881,479         4,778,006         5,905,554         5,569,645         5,239,098         4,707,738         
Differences Between Expected and Actual Experience 330,913            (248,512)           (16,916,691)      205,356            229,864            219,144            
Changes of Assumptions -                    1,707,446         (2,098,655)        (190,087)           91,774              2,976,573         
Benefit Payments, Including Refunds of Member Contributions (3,895,981)        (3,570,776)        (3,271,515)        (3,144,117)        (2,750,646)        (2,498,671)        

Net Change in Total Pension Liability 2,459,484$       3,763,945$       (14,485,149)$   4,350,904$       4,698,438$       7,314,977$       

Total Pension Liability - Beginning 68,707,195       64,943,250       79,428,399       75,077,495       70,379,057       63,064,080       

Total Pension Liability - Ending 71,166,679$     68,707,195$     64,943,250$     79,428,399$     75,077,495$     70,379,057$     

PLAN FIDUCIARY NET POSITION
Contributions - Employer 1,125,626$       1,156,742$       1,288,709$       1,874,543$       1,850,591$       1,741,469$       
Contributions - Member 498,372            488,251            540,509            769,193            763,780            750,091            
Net Investment Income 9,531,178         (2,648,847)        11,549,114       4,447,159         324,975            3,729,150         
Benefit Payments, Including Refunds of Member Contributions (3,895,981)        (3,570,776)        (3,271,515)        (3,144,117)        (2,750,646)        (2,498,671)        
Other (Net Transfers) 179,326            3,608,647         (26,135,524)      410,486            (577,623)           203,986            

Net Change in Plan Fiduciary Net Position 7,438,521$       (965,983)$         (16,028,707)$   4,357,264$       (388,923)$         3,926,025$       

Plan Net Position - Beginning 52,036,843       53,002,826       69,031,533       64,674,269       65,063,192       61,137,167       

Plan Net Position - Ending 59,475,364$     52,036,843$     53,002,826$     69,031,533$     64,674,269$     65,063,192$     

District's Net Pension Liability 11,691,315$     16,670,352$     11,940,424$     10,396,866$     10,403,226$     5,315,865$       

Plan Fiduciary Net Position as a percentage
of the Total Pension Liability 83.57% 75.74% 81.61% 86.91% 86.14% 92.45%

Covered-Valuation Payroll 10,500,247$     10,622,949$     11,835,448$     17,057,201$     16,885,543$     16,370,076$     

Employer's Net Pension Liability as a percentage
of Covered-Valuation Payroll 111.34% 156.93% 100.89% 60.95% 61.61% 32.47%

* This information presented is based on the actuarial valuation performed as of the December 31 year end prior to the fiscal year end listed above.

This schedule is presented to illustrate the requirement to show information for ten years. However, until a full ten-year trend is compiled, information is presented for those years for
which information is available.

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
ILLINOIS MUNICIPAL RETIREMENT FUND

SCHEDULE OF CHANGES IN THE EMPLOYER'S NET PENSION 
LIABILITY AND RELATED RATIOS

JUNE 30, 2020

Page 51
See Accompanying Independent Auditor's Report
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6/30/2020 6/30/2019 6/30/2018 * 6/30/2017 * 6/30/2016 * 6/30/2015 *

Actuarially-Determined Contribution 1,755,641$       1,156,839$       1,282,963$       1,874,586$       1,850,656$       1,767,968$       

Contributions in relation to Actuarially-Determined Contribution 1,125,626         1,156,742         1,288,709         1,874,543         1,850,591         1,741,469         

Contribution deficiency/(excess) 630,015$          97$                  (5,746)$            43$                  65$                  26,499$            

Covered-Valuation Payroll 10,367,983$     10,622,949$     11,835,448$     17,057,201$     16,885,543$     16,370,076$     

Contributions as a percentage of Covered-Valuation Payroll 10.86% 10.89% 10.89% 10.99% 10.96% 10.64%

Notes to Schedule:
Actuarial Method and Assumptions Used on the Calculation of the 2019 Contribution Rate *

Actuarial Cost Method:  Aggregate Entry Age Normal

Amortization Method:  Level percentage of payroll, closed

Wage Growth:  3.25%

Investment Rate of Return:  7.50%

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
ILLINOIS MUNICIPAL RETIREMENT FUND

SCHEDULE OF EMPLOYER CONTRIBUTION
JUNE 30, 2020

Actuarially determined contribution rates are calculated as of December 31 each year, which are 12 months prior to the beginning of the fiscal year in which contributions are reported.   

This schedule is presented to illustrate the requirement to show information for ten years. However, until a full ten-year trend is compiled, information is presented for those years for
which information is available.

Remaining Amortization Period:  24-year closed period

Asset Valuation Method:  5-year smoothed market; 20% corridor

Price Inflation:  2.50%, approximate; No explicit price inflation assumption is used in this valuation.

Salary Increases:  3.35% to 14.25%, including inflation

Retirement Age: Experience-based table of rates that are specific to the type of eligibility condition; last updated for the 2017 valuation pursuant to an experience study of the period 2014 to 2016.

Mortality: For non-disabled retirees, an IMRF specific mortality table was used with fully generational projection scale MP-2017 (base year 2015). The IMRF specific rates were developed from the
RP-2014 Blue Collar Health Annuitant Mortality Table with adjustments to match current IMRF experience. For disabled retirees, an IMRF specific mortality table was used with fully generational
projection scale MP-2017 (base year 2015). The IMRF specific rates were developed from the RP-2014 Disabled Retirees Mortality Table applying the same adjustments that were applied for non-
disabled lives. For active members, an IMRF specific mortality table was used with fully generational projection scale MP-2017 (base year 2015). The IMRF specific rates were developed from the
RP-2014 Employee Mortality Table with adjustments to match current IMRF experience.

*Based on Valuation Assumptions used in the December 31, 2017 actuarial valuation; note two year lag between valuation and rate setting.

Page 52
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6/30/2020 * 6/30/2019 * 6/30/2018  * 6/30/2017  * 6/30/2016  * 6/30/2015  *
Employer's proportion of the Net Pension Liability 0.00511692% 0.0050440% 0.0048380% 0.0043680% 0.0089240% 0.0059040%

Employer's proportionate share of the Net Pension Liability 4,150,242$         3,931,538$         3,696,439$         3,447,935$         5,846,123$         3,592,966$         
State's proportionate share of the Net Pension Liability
   associated with the employer 295,368,204       269,326,809       246,754,482       180,181,439       299,934,293       205,632,849       

Total 299,518,446$     273,258,347$     250,450,921$     183,629,374$     305,780,416$     209,225,815$     

Employer's Covered-Employee Payroll 36,828,895$       36,448,971$       35,820,619$       35,313,255$       34,115,230$       33,260,883$       

Employer's proportionate share of the Net Pension Liability as a 
percentage of its Covered-Employee Payroll 11.27% 10.79% 10.32% 9.76% 17.14% 10.80%

Plan Fiduciary Net Position as a percentage of the Total Pension Liability 39.60% 40.00% 39.30% 36.40% 41.50% 43.00%

* - The amounts presented were determined as of the prior fiscal-year end

Changes of Assumptions: 
For the 2018, 2017 and 2016 measurement years, the assumed investment rate of return was of 7.0%, including an inflation rate of 2.5% and a real return of 4.5%. Salary increases were assumed
to vary by service credit, but the rates of increase in the 2018 measurement year were slightly higher.

For the 2015 measurement year, the assumed investment rate of return was 7.5%, including an inflation rate of 3.0% and a real return of 4.5%. Salary increases were assumed to vary by service
credit.  Various other changes in assumptions were adopted based on the experience analysis for the three-year period ending June 30, 2014.

For the 2014 measurement year, the assumed investment rate of return was also 7.5%, including an inflation rate of 3.0% and a real return of 4.5%. However, salary increases were assumed to
vary by age.

This schedule is presented to illustrate the requirement to show information for ten years. However, until a full ten-year trend is compiled, information is presented for those years for which
information is available.

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
TEACHERS' RETIREMENT SYSTEM OF THE STATE OF ILLINOIS

SCHEDULE OF THE EMPLOYER'S PROPORTIONATE SHARE
OF THE NET PENSION LIABILITY 

JUNE 30, 2020

Page 53
See Accompanying Independent Auditor's Report
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6/30/2020 * 6/30/2019 * 6/30/2018 * 6/30/2017 * 6/30/2016 * 6/30/2015 *

Statutorily-Required Contribution 219,705$          216,445$          217,096$          219,744$          236,266$          241,899$          

Contributions in relation to Statutorily-Required Contribution 219,705            217,165            199,009            203,605            240,601            310,016            

Contribution deficiency/(excess) -$                  (720)$                18,087$            16,139$            (4,335)$             (68,117)$           

Employer's Covered-Employee Payroll 37,880,143$     36,828,895$     36,448,971$     35,820,619$     35,313,255$     34,115,230$     

Contributions as a percentage of Covered-Employee Payroll 0.58% 0.59% 0.55% 0.57% 0.68% 0.91%

* - This information presented is based on the actuarial valuation performed as of the prior June 30 year end.

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
TEACHERS' RETIREMENT SYSTEM OF THE STATE OF ILLINOIS

SCHEDULE OF EMPLOYER CONTRIBUTION
JUNE 30, 2020

This schedule is presented to illustrate the requirement to show information for ten years. However, until a full ten-year trend is compiled, information is presented for those years
for which information is available.
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6/30/2020 6/30/2019 6/30/2018
TOTAL OPEB LIABILITY

Service Cost 448,086$          369,645$          328,417$          
Interest 178,090            161,854            192,381            
Changes in Benefit Terms -                    -                    (75,384)             
Differences Between Expected and Actual Experience (121,219)           -                    (132,973)           
Changes in Assumptions 935,233            275,134            (72,461)             
Benefit Payments and Refunds (180,153)           (267,731)           (254,630)           
Other 123,877            (775)                  79,725              

Net Change in Total OPEB Liability 1,383,914$       538,127$          65,075$            

Total OPEB Liability - Beginning 6,473,222         5,935,095         5,870,020         

Total OPEB Liability - Ending 7,857,136$       6,473,222$       5,935,095$       

OPEB PLAN FIDUCIARY NET POSITION
Contributions - Employer -$                  -$                  -$                  
Benefit Payments, Including Refunds of Member Contributions -                    -                    -                    

Net Change in OPEB Plan Fiduciary Net Position -$                  -$                  -$                  

OPEB Plan Net Position - Beginning -                    -                    -                    

OPEB Net Position - Ending -$                  -$                  -$                  

District's Net OPEB Plan Liability 7,857,136$       6,473,222$       5,935,095$       

OPEB Plan Fiduciary Net Position as a Percentage
of the Total OPEB Liability 0.00% 0.00% 0.00%

Covered-Employee Payroll 44,661,168$     42,224,711$     42,224,711$     

Employer's Net OPEB Liability as a Percentage
of Covered-Valuation Payroll 17.59% 15.33% 14.06%

This schedule is presented to illustrate the requirement to show information for ten years. However, until a full ten-year
trend is compiled, information is presented for those years for which information is available.

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
OTHER POST-EMPLOYMENT BENEFIT

SCHEDULE OF CHANGES IN THE EMPLOYER'S NET OPEB 

JUNE 30, 2020
LIABILITY AND RELATED RATIOS

Page 55
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6/30/2020 6/30/2019 6/30/2018

Actuarially-Determined Contribution 180,154$         320,751$         300,893$         

Contributions in relation to the Actuarially-Determined Contribution 180,154           321,013           300,887           

Contribution deficiency/(excess) -$                 (262)$               6$                    

Covered Employee Payroll 44,661,168$     36,448,971$     35,820,619$     

Contributions as a percentage of Covered Employee Payroll 0.40% 0.88% 0.84%

Notes to Schedule:

This schedule is presented to illustrate the requirement to show information for ten years. However, until a full ten-year trend
is compiled, information is presented for those years for which information is available.

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
OTHER POST-EMPLOYMENT BENEFIT

SCHEDULE OF EMPLOYER CONTRIBUTION
JUNE 30, 2020

Page 56
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6/30/2019 6/30/2018 6/30/2017  *

Employer's proportion of the Net OPEB Liability 0.1497530% 0.1538810% 0.1557070%

Employer's proportionate share of the Net OPEB Liability 41,447,854$       40,541,207$       40,405,406$       
State's proportionate share of the Net OPEB Liability
   associated with the employer 56,125,629         54,438,098         53,062,338         

Total 97,573,483$       94,979,305$       93,467,744$       

Employer's Covered Payroll 36,828,895$       36,448,971$       35,820,619$       

Employer's proportionate share of the Net OPEB Liability as a 
percentage of Covered Payroll 112.54% 111.23% 112.80%

OPEB Plan Net Position as a percentage of the Total OPEB Liability 0.25% -0.07% -0.17%

* - The amounts presented were determined as of the prior fiscal-year end

Changes of Assumptions: 
For the 2019 measurement year, the assumed investment rate of return was 0%, including an inflation rate of 2.50%, and the healthcare
cost trend rates used the actual trend.  Salary increases include a 3.25% wage inflation.

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
TEACHER HEALTH INSURANCE SECURITY FUND OF THE STATE OF ILLINOIS

SCHEDULE OF THE EMPLOYER'S PROPORTIONATE SHARE
OF THE NET OPEB LIABILITY 

JUNE 30, 2020

This schedule is presented to illustrate the requirement to show information for ten years. However, until a full ten-year trend is compiled,
information is presented for those years for which information is available.
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6/30/2020 * 6/30/2019 * 6/30/2018 *

Statutorily-Required Contribution 338,622$          320,751$          300,893$          

Contributions in relation to the Statutorily-Required Contribution 348,497            321,013            300,887            

Contribution deficiency/(excess) (9,875)$            (262)$               6$                     

Employer's Covered Payroll 37,880,143$     36,448,971$     35,820,619$     

Contributions as a percentage of Covered Payroll 0.92% 0.88% 0.84%

* - This information presented is based on the actuarial valuation performed as of the prior June 30 year end.

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
TEACHER HEALTH INSURANCE SECURITY FUND OF THE STATE OF ILLINOIS

SCHEDULE OF EMPLOYER CONTRIBUTION
JUNE 30, 2020

This schedule is presented to illustrate the requirement to show information for ten years. However, until a full ten-year trend is compiled,
information is presented for those years for which information is available.
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Budgeted Variance from
Amounts Actual Final Budget

Original and Final Amounts Over (Under)
REVENUES
  Property Taxes 53,928,580$        54,468,393$        539,813$             
  Payments in Lieu of Taxes 2,838,374            2,833,148            (5,226)                  
  Tuition 333,450               187,244               (146,206)              
  Earnings on Investments 827,000               807,951               (19,049)                
  Food Services 990,750               861,776               (128,974)              
  District/School Activity Income 543,200               396,398               (146,802)              
  Textbooks 609,227               526,905               (82,322)                
  Other Local Sources 181,250               148,660               (32,590)                
  State Aid
    General State Aid 2,786,485            2,791,533            5,048                   
    Special Education 515,000               491,201               (23,799)                
    Career and Technical Education 75,000                 78,605                 3,605                   
    State Free Lunch and Breakfast 2,300                   1,666                   (634)                     
    Driver Education 114,000               129,575               15,575                 
    Other Restricted Revenue from State Sources 3,200                   3,038                   (162)                     
  Federal Aid
    Food Service 12,000                 8,459                   (3,541)                  
    Title I 282,200               245,689               (36,511)                
    Title IV 5,000                   10,187                 5,187                   
    Federal Special Education 925,000               918,647               (6,353)                  
    CTE - Perkins 45,200                 37,011                 (8,189)                  
    Title II - Teacher Quality 73,740                 49,739                 (24,001)                
    Medicaid Matching Funds - Administrative Outreach 36,000                 28,504                 (7,496)                  
    Medicaid Matching Funds - Fee-for-Service Program 75,000                 12,790                 (62,210)                
  State Retirement Contributions -                       32,528,159          32,528,159          
Total Revenues 65,201,956$        97,565,278$        32,363,322$        

EXPENDITURES
  Instruction
    Regular Programs
      Salaries 25,421,575$        25,126,673$        (294,902)$            
      Employee Benefits 3,269,283            3,101,470            (167,813)              
      Purchased Services 277,956               202,618               (75,338)                
      Supplies and Materials 699,593               781,016               81,423                 
      Other Objects 6,240                   2,671                   (3,569)                  

29,674,647$        29,214,448$        (460,199)$            
    Special Education Programs
      Salaries 5,746,063$          5,626,709$          (119,354)$            
      Employee Benefits 1,179,038            1,092,895            (86,143)                
      Purchased Services 40,700                 26,354                 (14,346)                
      Supplies and Materials 48,490                 41,096                 (7,394)                  
      Other Objects 725                      578                      (147)                     

7,015,016$          6,787,632$          (227,384)$            
    Remedial and Supplemental Programs K-12
      Salaries 88,000$               53,491$               (34,509)$              
      Employee Benefits 27,253                 39,416                 12,163                 
      Purchased Services 65,000                 15,309                 (49,691)                
      Supplies and Materials 100,000               201,614               101,614               

280,253$             309,830$             29,577$               
    Adult/Continuing Education Programs
      Salaries 50,750$               31,563$               (19,187)$              
      Employee Benefits 6,758                   -                       (6,758)                  
      Purchased Services 30,150                 24,355                 (5,795)                  
      Supplies and Materials 1,300                   1,139                   (161)                     
      Other Objects 20,050                 1,764                   (18,286)                

109,008$             58,821$               (50,187)$              
    CTE Programs
      Salaries -$                     1,313$                 1,313$                 
      Employee Benefits -                       160                      160                      
      Purchased Services 2,200                   2,100                   (100)                     
      Supplies and Materials 45,200                 16,635                 (28,565)                

47,400$               20,208$               (27,192)$              

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
GENERAL FUND

YEAR ENDED JUNE 30, 2020
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Budgeted Variance from
Amounts Actual Final Budget

Original and Final Amounts Over (Under)

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
GENERAL FUND

YEAR ENDED JUNE 30, 2020

EXPENDITURES (Continued)
  Instruction (Continued)
    Interscholastic Programs
      Salaries 1,503,332$          1,497,350$          (5,982)$                
      Employee Benefits 25,639                 20,097                 (5,542)                  
      Purchased Services 264,735               166,898               (97,837)                
      Supplies and Materials 104,428               86,188                 (18,240)                
      Other Objects 8,400                   8,498                   98                        

1,906,534$          1,779,031$          (127,503)$            
    Summer School Programs
      Salaries 258,757$             147,274$             (111,483)$            
      Employee Benefits 2,750                   1,667                   (1,083)                  
      Purchased Services 67,700                 182,596               114,896               
      Supplies and Materials 7,000                   4,490                   (2,510)                  
      Other Objects 25,250                 29,346                 4,096                   

361,457$             365,373$             3,916$                 
    Driver's Education Programs
      Salaries 533,843$             533,820$             (23)$                     
      Employee Benefits 82,783                 57,433                 (25,350)                
      Purchased Services 6,700                   46,372                 39,672                 
      Supplies and Materials 7,000                   4,536                   (2,464)                  
      Other Objects -                       110                      110                      

630,326$             642,271$             11,945$               
    Bilingual Programs
      Purchased Services 1,750$                 35$                      (1,715)$                
      Supplies and Materials 3,500                   6,330                   2,830                   

5,250$                 6,365$                 1,115$                 
    Truant Alternative and Optional Programs
      Salaries 403,072$             350,087$             (52,985)$              
      Employee Benefits 50,092                 43,783                 (6,309)                  
      Purchased Services 17,100                 23,195                 6,095                   
      Supplies and Materials 15,250                 401                      (14,849)                

485,514$             417,466$             (68,048)$              
    Private Tuition
      Regular K-12 Programs
        Other Objects 265,000$             221,130$             (43,870)$              
      Special Education Programs K-12
        Other Objects 3,126,292            2,483,367            (642,925)              
      Remedial/Supplemental Programs K-12
        Other Objects 35,000                 43,328                 8,328                   
      CTE Programs
        Other Objects 220,000               182,006               (37,994)                

3,646,292$          2,929,831$          (716,461)$            

  State Retirement Contributions -$                     32,528,159$        32,528,159$        

  Total Instruction 44,161,697$        75,059,435$        30,897,738$        

  Support Services
    Pupil
      Attendance and Social Work Services
        Salaries 1,251,644$          1,227,313$          (24,331)$              
        Employee Benefits 389,742               376,619               (13,123)                
        Purchased Services 12,650                 4,980                   (7,670)                  
        Supplies and Materials 7,150                   3,891                   (3,259)                  
        Other Objects 1,400                   399                      (1,001)                  

1,662,586$          1,613,202$          (49,384)$              
      Guidance Services
        Salaries 3,313,355$          3,309,061$          (4,294)$                
        Employee Benefits 408,804               416,221               7,417                   
        Purchased Services 171,772               121,818               (49,954)                
        Supplies and Materials 76,834                 48,571                 (28,263)                
        Other Objects 1,800                   1,129                   (671)                     

3,972,565$          3,896,800$          (75,765)$              
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
GENERAL FUND

YEAR ENDED JUNE 30, 2020

EXPENDITURES (Continued)
  Support Services (Continued)
    Pupil (Continued)
      Health Services
        Salaries 225,723$             229,896$             4,173$                 
        Employee Benefits 85,463                 72,018                 (13,445)                
        Purchased Services 34,700                 36,276                 1,576                   
        Supplies and Materials 7,000                   10,228                 3,228                   

352,886$             348,418$             (4,468)$                
      Other Support Services - Pupil
        Salaries 128,455$             122,840$             (5,615)$                
        Employee Benefits 505                      433                      (72)                       
        Purchased Services 24,800                 29,617                 4,817                   
        Supplies and Materials 31,700                 35,192                 3,492                   

185,460$             188,082$             2,622$                 

    Total Support Services - Pupil 6,173,497$          6,046,502$          (126,995)$            

    Instructional Staff
      Improvement of Instruction Services
        Salaries 345,450$             294,767$             (50,683)$              
        Employee Benefits 65,949                 57,573                 (8,376)                  
        Purchased Services 105,900               121,446               15,546                 
        Supplies and Materials 16,500                 12,909                 (3,591)                  
        Other Objects 1,410                   1,833                   423                      

535,209$             488,528$             (46,681)$              
      Educational Media Services
        Salaries 1,661,465$          1,636,581$          (24,884)$              
        Employee Benefits 294,144               236,039               (58,105)                
        Purchased Services 123,550               122,708               (842)                     
        Supplies and Materials 166,775               147,777               (18,998)                
        Other Objects 1,600                   515                      (1,085)                  

2,247,534$          2,143,620$          (103,914)$            

    Total Support Services - Instructional Staff 2,782,743$          2,632,148$          (150,595)$            

    General Administration
      Board of Education Services
        Purchased Services 622,000$             515,328$             (106,672)$            
        Supplies and Materials 15,300                 6,788                   (8,512)                  
        Other Objects 20,000                 17,810                 (2,190)                  

657,300$             539,926$             (117,374)$            
      Executive Administration Services
        Salaries 408,583$             394,315$             (14,268)$              
        Employee Benefits 69,321                 64,209                 (5,112)                  
        Purchased Services 2,850                   3,691                   841                      
        Supplies and Materials 17,650                 889                      (16,761)                
        Other Objects 3,200                   2,983                   (217)                     

501,604$             466,087$             (35,517)$              

    Total Support Services - General Administration 1,158,904$          1,006,013$          (152,891)$            

    School Administration
      Office of the Principal Services
        Salaries 3,168,344$          3,186,624$          18,280$               
        Employee Benefits 516,681               520,416               3,735                   
        Purchased Services 63,400                 79,170                 15,770                 
        Supplies and Materials 26,457                 18,747                 (7,710)                  
        Other Objects 2,500                   1,094                   (1,406)                  

3,777,382$          3,806,051$          28,669$               
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
GENERAL FUND

YEAR ENDED JUNE 30, 2020

EXPENDITURES (Continued)
  Support Services (Continued)
    School Administration (Continued)
      Other Support Services - School Administration
        Purchased Services 35,000$               44,633$               9,633$                 
        Supplies and Materials 250                      828                      578                      

35,250$               45,461$               10,211$               

    Total Support Services - School Administration 3,812,632$          3,851,512$          38,880$               

    Business
      Direction of Business Support Services
        Salaries 182,552$             182,552$             -$                     
        Employee Benefits 45,474                 42,617                 (2,857)                  
        Purchased Services 1,200                   50                        (1,150)                  
        Other Objects 550                      340                      (210)                     

229,776$             225,559$             (4,217)$                
      Fiscal Services
        Salaries 379,405$             378,710$             (695)$                   
        Employee Benefits 104,656               83,804                 (20,852)                
        Purchased Services 9,800                   8,458                   (1,342)                  
        Supplies and Materials 6,000                   3,717                   (2,283)                  
        Other Objects 650                      628                      (22)                       

500,511$             475,317$             (25,194)$              

    Total Support Services - Business 730,287$             700,876$             (29,411)$              

    Operations and Maintenance
      Purchased Services 147,500$             123,504$             (23,996)$              
      Supplies and Materials 2,500                   3,774                   1,274                   
    Total Support Services - Operations and Maintenance 150,000$             127,278$             (22,722)$              

    Food Services
      Purchased Services 1,147,844$          991,469$             (156,375)$            
      Supplies and Materials 9,000                   5,173                   (3,827)                  
      Other Objects 8,500                   10,258                 1,758                   
    Total Support Services - Food Services 1,165,344$          1,006,900$          (158,444)$            

    Internal Services
      Salaries 142,186$             135,775$             (6,411)$                
      Employee Benefits 46,169                 32,608                 (13,561)                
      Purchased Services 33,000                 26,199                 (6,801)                  
      Supplies and Materials 436,650               200,916               (235,734)              
      Other Objects 64,000                 64,622                 622                      
    Total Support Services - Internal Services 722,005$             460,120$             (261,885)$            

    Central
      Information Services
        Salaries 157,187$             156,782$             (405)$                   
        Employee Benefits 14,713                 12,793                 (1,920)                  
        Purchased Services 60,613                 47,759                 (12,854)                
        Supplies and Materials 3,600                   1,425                   (2,175)                  
        Other Objects 650                      485                      (165)                     

236,763$             219,244$             (17,519)$              
      Staff Services
        Salaries 350,405$             350,136$             (269)$                   
        Employee Benefits 73,493                 66,246                 (7,247)                  
        Purchased Services 33,850                 30,479                 (3,371)                  
        Supplies and Materials 6,000                   8,389                   2,389                   
        Other Objects 750                      724                      (26)                       

464,498$             455,974$             (8,524)$                
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
GENERAL FUND

YEAR ENDED JUNE 30, 2020

EXPENDITURES (Continued)
  Support Services (Continued)
    Central (Continued)
      Data Processing Services
        Salaries 213,345$             213,345$             -$                     
        Employee Benefits 29,858                 26,217                 (3,641)                  
        Purchased Services 16,500                 9,450                   (7,050)                  
        Supplies and Materials 117,550               117,569               19                        
        Other Objects 300                      300                      -                       

377,553$             366,881$             (10,672)$              

    Total Support Services - Central 1,078,814$          1,042,099$          (36,715)$              

    Other Support Services
      Employee Benefits 3,000$                 -$                     (3,000)$                
      Purchased Services 646,291               627,923               (18,368)                
    Total Support Services - Other Support Services 649,291$             627,923$             (21,368)$              

  Total Support Services 18,423,517$        17,501,371$        (922,146)$            

  Community Services
    Salaries 266,148$             96,651$               (169,497)$            
    Employee Benefits 2,096                   455                      (1,641)                  
    Purchased Services 5,200                   746                      (4,454)                  
    Supplies and Materials 48,885                 22,844                 (26,041)                
  Total Community Services 322,329$             120,696$             (201,633)$            

  Intergovernmental Payments
    Payments to Other Districts and Governmental Units (In-State)
      Payments for Regular Programs
        Other Objects -$                     109,023$             109,023$             

-$                     109,023$             109,023$             
      Payments for Special Education Programs
        Purchased Services 1,500,000$          1,644,038$          144,038$             
        Other Objects -                       511,234               511,234               

1,500,000$          2,155,272$          655,272$             

    Total Payments to Other Districts and Governmental Units (In-State) 1,500,000$          2,264,295$          764,295$             

    Payments to Other Districts and Governmental Units-Tuition (In-State)
      Payments for Special Education Programs
        Other Objects -$                     1,000$                 1,000$                 
    Total Payments to Other Districts and Governmental Units-Tuition (In-State) -$                     1,000$                 1,000$                 

  Total Intergovernmental Payments 1,500,000$          2,265,295$          765,295$             

  Capital Outlay
    Instruction
      Regular Programs 732,121$             753,132$             21,011$               
      Special Education Programs 22,452                 12,134                 (10,318)                
      Other Instructional Programs 27,210                 42,676                 15,466                 
    Support Services
      Instructional Staff 264,882               129,177               (135,705)              
      School Administration 52,600                 -                       (52,600)                
  Total Capital Outlay 1,099,265$          937,119$             (162,146)$            

Total Expenditures 65,506,808$        95,883,916$        30,377,108$        
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
GENERAL FUND

YEAR ENDED JUNE 30, 2020

EXCESS OR (DEFICIENCY) OF REVENUES
  OVER EXPENDITURES (304,852)$            1,681,362$          1,986,214$          

OTHER FINANCING SOURCES (USES) -                       -                       -                       

NET CHANGE IN FUND BALANCE (304,852)$            1,681,362$          1,986,214$          

FUND BALANCE - JULY 1, 2019 31,566,981          

FUND BALANCE - JUNE 30, 2020 33,248,343$        
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2019
Budgeted Variance from
Amounts Actual Final Budget Actual

Original and Final Amounts Over (Under) Amounts
REVENUES
  Property Taxes 8,415,740$          8,520,795$          105,055$             8,335,948$          
  Earnings on Investments 175,000               178,676               3,676                   177,687               
  District/School Activity Income -                       -                       -                       198,503               
  Other Local Sources 200,000               128,115               (71,885)                4,487                   
  State Aid
    School Infrastructure - Maintenance -                       50,000                 50,000                 -                       
Total Revenues 8,790,740$          8,877,586$          86,846$               8,716,625$          

EXPENDITURES
  Support Services
    Operations and Maintenance
      Salaries 3,698,535$          3,541,918$          (156,617)$            3,701,263$          
      Employee Benefits 657,582               547,199               (110,383)              629,463               
      Purchased Services 1,320,037            1,691,316            371,279               1,293,385            
      Supplies and Materials 1,772,150            1,635,862            (136,288)              1,773,208            
      Other Objects -                       270                      270                      -                       
    Total Support Services - Operations and Maintenance 7,448,304$          7,416,565$          (31,739)$              7,397,319$          

  Total Support Services 7,448,304$          7,416,565$          (31,739)$              7,397,319$          

  Capital Outlay
    Support Services
      Operations and Maintenance 1,019,082$          2,545,010$          1,525,928$          907,286$             
      Food Services -                       -                       -                       7,757                   
  Total Capital Outlay 1,019,082$          2,545,010$          1,525,928$          915,043$             

Total Expenditures 8,467,386$          9,961,575$          1,494,189$          8,312,362$          

EXCESS OR (DEFICIENCY) OF REVENUES
  OVER EXPENDITURES 323,354$             (1,083,989)$         (1,407,343)$         404,263$             

OTHER FINANCING SOURCES (USES) -                       -                       -                       -                       

NET CHANGE IN FUND BALANCE 323,354$             (1,083,989)$         (1,407,343)$         404,263$             

FUND BALANCE - JULY 1, 2019 7,663,336            7,259,073            

FUND BALANCE - JUNE 30, 2020 6,579,347$          7,663,336$          

2020

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
SPECIAL REVENUE FUND - OPERATIONS AND MAINTENANCE FUND

YEAR ENDED JUNE 30, 2020
WITH COMPARATIVE ACTUAL AMOUNTS FOR 2019
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2019
Budgeted Variance from
Amounts Actual Final Budget Actual

Original and Final Amounts Over (Under) Amounts
REVENUES
  Property Taxes 1,860,028$          1,877,122$          17,094$               1,804,142$          
  Payments in Lieu of Taxes 304,334               304,334               -                       80,168                 
  Earnings on Investments 22,000                 22,646                 646                      22,724                 
  State Aid
    Transportation 957,000               1,077,722            120,722               1,142,085            
Total Revenues 3,143,362$          3,281,824$          138,462$             3,049,119$          

EXPENDITURES
  Support Services
    Transportation
      Salaries -$                     14,268$               14,268$               14,494$               
      Purchased Services 3,143,362            2,710,075            (433,287)              3,034,625            
    Total Support Services - Transportation 3,143,362$          2,724,343$          (419,019)$            3,049,119$          

  Total Support Services 3,143,362$          2,724,343$          (419,019)$            3,049,119$          

Total Expenditures 3,143,362$          2,724,343$          (419,019)$            3,049,119$          

EXCESS OR (DEFICIENCY) OF REVENUES
  OVER EXPENDITURES -$                     557,481$             557,481$             -$                     

OTHER FINANCING SOURCES (USES) -                       -                       -                       -                       

NET CHANGE IN FUND BALANCE -$                     557,481$             557,481$             -$                     

FUND BALANCE - JULY 1, 2019 665,129               665,129               

FUND BALANCE - JUNE 30, 2020 1,222,610$          665,129$             

2020

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
SPECIAL REVENUE FUND - TRANSPORTATION FUND

YEAR ENDED JUNE 30, 2020
WITH COMPARATIVE ACTUAL AMOUNTS FOR 2019
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2019
Budgeted Variance from
Amounts Actual Final Budget Actual

Original and Final Amounts Over (Under) Amounts
REVENUES
  Property Taxes 2,401,948$          2,423,594$          21,646$               2,242,544$          
  Payments in Lieu of Taxes 403,317               403,317               -                       355,567               
  Earnings on Investments 25,100                 30,804                 5,704                   25,173                 
Total Revenues 2,830,365$          2,857,715$          27,350$               2,623,284$          

EXPENDITURES
  Instruction
    Regular Programs
      Employee Benefits 483,494$             460,755$             (22,739)$              452,278$             
    Special Education Programs
      Employee Benefits 451,326               431,704               (19,622)                370,370               
    Remedial and Supplemental Programs K-12
      Employee Benefits 9,860                   10,736                 876                      8,476                   
    Adult/Continuing Education Programs
      Employee Benefits 5,666                   3,320                   (2,346)                  5,396                   
    CTE Programs
      Employee Benefits -                       19                        19                        14                        
    Interscholastic Programs
      Employee Benefits 96,157                 92,850                 (3,307)                  88,943                 
    Summer School Programs
      Employee Benefits 19,869                 11,653                 (8,216)                  16,433                 
    Driver's Education Programs
      Employee Benefits 17,019                 17,380                 361                      16,398                 
    Truant Alternative and Optional Programs
      Employee Benefits 5,502                   4,812                   (690)                     3,985                   
  Total Instruction 1,088,893$          1,033,229$          (55,664)$              962,293$             

  Support Services
    Pupil
      Attendance and Social Work Services
        Employee Benefits 162,414$             161,486$             (928)$                   141,304$             
      Guidance Services
        Employee Benefits 105,401               114,240               8,839                   93,417                 
      Health Services
        Employee Benefits 13,411                 13,194                 (217)                     10,765                 
      Other Support Services - Pupil
        Employee Benefits 15,985                 20,014                 4,029                   15,005                 
    Total Support Services - Pupil 297,211$             308,934$             11,723$               260,491$             

    Instructional Staff
      Improvement of Instruction Services
        Employee Benefits 15,470$               14,755$               (715)$                   13,145$               
      Educational Media Services
        Employee Benefits 238,719               261,147               22,428                 220,700               
    Total Support Services - Instructional Staff 254,189$             275,902$             21,713$               233,845$             

    General Administration
      Executive Administration Services
        Employee Benefits 22,389$               22,259$               (130)$                   19,188$               
    Total Support Services - General Administration 22,389$               22,259$               (130)$                   19,188$               

    School Administration
      Office of the Principal Services
        Employee Benefits 150,709$             154,598$             3,889$                 130,598$             
    Total Support Services - School Administration 150,709$             154,598$             3,889$                 130,598$             

    Business
      Direction of Business Support Services
        Employee Benefits 2,625$                 2,540$                 (85)$                     2,457$                 
      Fiscal Services
        Employee Benefits 78,502                 78,285                 (217)                     65,211                 
    Total Support Services - Business 81,127$               80,825$               (302)$                   67,668$               

2020

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
SPECIAL REVENUE FUND - ILLINOIS MUNICIPAL RETIREMENT/SOCIAL SECURITY FUND

YEAR ENDED JUNE 30, 2020
WITH COMPARATIVE ACTUAL AMOUNTS FOR 2019
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2019
Budgeted Variance from
Amounts Actual Final Budget Actual

Original and Final Amounts Over (Under) Amounts

2020

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
SPECIAL REVENUE FUND - ILLINOIS MUNICIPAL RETIREMENT/SOCIAL SECURITY FUND

YEAR ENDED JUNE 30, 2020
WITH COMPARATIVE ACTUAL AMOUNTS FOR 2019

EXPENDITURES (Continued)
  Support Services (Continued)
    Operations and Maintenance
      Employee Benefits 780,641$             739,596$             (41,045)$              664,206$             
    Total Support Services - Operations and Maintenance 780,641$             739,596$             (41,045)$              664,206$             

    Internal Services
      Employee Benefits 23,481$               23,433$               (48)$                     24,570$               
    Total Support Services - Internal Services 23,481$               23,433$               (48)$                     24,570$               

    Central
      Information Services
        Employee Benefits 30,120$               32,929$               2,809$                 27,554$               
      Staff Services
        Employee Benefits 29,088                 28,954                 (134)                     24,538                 
      Data Processing Services
        Employee Benefits 45,064                 44,710                 (354)                     37,551                 
    Total Support Services - Central 104,272$             106,593$             2,321$                 89,643$               

  Total Support Services 1,714,019$          1,712,140$          (1,879)$                1,490,209$          

  Community Services
    Employee Benefits 27,453$               9,799$                 (17,654)$              14,983$               
  Total Community Services 27,453$               9,799$                 (17,654)$              14,983$               

Total Expenditures 2,830,365$          2,755,168$          (75,197)$              2,467,485$          

EXCESS OR (DEFICIENCY) OF REVENUES
  OVER EXPENDITURES -$                     102,547$             102,547$             155,799$             

OTHER FINANCING SOURCES (USES) -                       -                       -                       -                       

NET CHANGE IN FUND BALANCE -$                     102,547$             102,547$             155,799$             

FUND BALANCE - JULY 1, 2019 885,870               730,071               

FUND BALANCE - JUNE 30, 2020 988,417$             885,870$             
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204 
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION 

JUNE 30, 2020 
 

NOTE 1 - BUDGETARY PROCESS 
   
The District follows procedures mandated by Illinois State law and District Board policy to establish the 
budgetary data reflected in its financial statements.  The budget was passed on September 16, 2019. 
The modified accrual basis budgeted amounts in this report are the result of full compliance with the 
following procedures: 
 
For each fund, total fund expenditures may not legally exceed the budgeted amounts.  The budget lapses 
at the end of each fiscal year. 
 
The District follows these procedures in establishing the budgetary data reflected in the financial 
statements: 
 
1. Prior to July 1, the Superintendent submits to the Board of Education a proposed operating budget 

for the fiscal year commencing on that date.  The operating budget includes proposed expenditures 
and the means of financing them. 

 
2. A public hearing is conducted to obtain taxpayer comments. 
 
3. Prior to October 1, the budget is legally adopted through passage of a resolution. 
 
4. Formal budgetary integration is employed as a management control device during the year. 
 
5. The Board of Education may make transfers between the various items in any fund not exceeding 

in the aggregate 10% of the total of such fund as set forth in the budget. 
 
6. The Board of Education may amend the budget (in other ways) by the same procedures required 

of its original adoption. 
 
NOTE 2 - EXCESS OF EXPENDITURES OVER BUDGET 
 
For the year ended June 30, 2020 the following funds presented as Required Supplementary Information 
had expenditures that exceeded the budget: 
 

Fund Budget Actual
General Fund 65,506,808$      95,883,916$      30,377,108$      
Operations and Maintenance Fund 8,467,386          9,961,575          1,494,189          

Excess of Actual
Over Budget
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Total
Educational Working Cash General

Fund Fund Fund
ASSETS
  Cash and Cash Equivalents 20,000$           -$                 20,000$           
  Investments, at Fair Value 28,675,274      3,927,982        32,603,256      
  Property Taxes Receivable, net of allowance of $279,735 26,807,118      -                   26,807,118      
  Due from Other Governments, net of allowance of $0 844,368           -                   844,368           
  Prepaid Expenses 300,000           -                   300,000           
  Inventory, at cost 2,123,915        -                   2,123,915        

Total Assets 58,770,675$    3,927,982$      62,698,657$    

LIABILITIES
  Accounts Payable and Accrued Expenses 252,301$         -$                 252,301$         
  Payroll Liabilities 87,437             -                   87,437             
  Payable to Other Governments 810,147           -                   810,147           
  Other Accrued Liabilities 1,024,138        -                   1,024,138        
Total Liabilities 2,174,023$      -$                 2,174,023$      

DEFERRED INFLOWS OF RESOURCES
  Property Taxes - Subsequent Year 26,795,064$    -$                 26,795,064$    
  Unearned Revenue 481,227           -                   481,227           
Total Deferred Inflows of Resources 27,276,291$    -$                 27,276,291$    

FUND BALANCE
  Nonspendable
    Prepaid Expenses 300,000$         -$                 300,000$         
    Inventory 2,123,915        -                   2,123,915        
  Unassigned 26,896,446      3,927,982        30,824,428      
Total Fund Balance 29,320,361$    3,927,982$      33,248,343$    

Total Liabilities, Deferred Inflows of Resources,
and Fund Balance 58,770,675$    3,927,982$      62,698,657$    

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
COMBINING BALANCE SHEET

GENERAL FUND
JUNE 30, 2020
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General
Educational Working Cash Fund

Fund Fund Total
REVENUES
  Property Taxes 54,468,393$    -$                 54,468,393$    
  Payments in Lieu of Taxes 2,833,148        -                   2,833,148        
  Tuition 187,244           -                   187,244           
  Earnings on Investments 728,862           79,089             807,951           
  Food Services 861,776           -                   861,776           
  District/School Activity Income 396,398           -                   396,398           
  Textbooks 526,905           -                   526,905           
  Other Local Sources 148,660           -                   148,660           
  State Aid 3,495,618        -                   3,495,618        
  Federal Aid 1,311,026        -                   1,311,026        
  State Retirement Contributions 32,528,159      -                   32,528,159      
Total Revenues 97,486,189$    79,089$           97,565,278$    

EXPENDITURES
  Current
    Instruction
      Regular Programs 29,435,578$    -$                 29,435,578$    
      Special Education Programs 9,270,999        -                   9,270,999        
      Other Instructional Programs 3,824,699        -                   3,824,699        
      State Retirement Contributions 32,528,159      -                   32,528,159      
    Support Services
      Pupil 6,046,502        -                   6,046,502        
      Instructional Staff 2,632,148        -                   2,632,148        
      General Administration 1,006,013        -                   1,006,013        
      School Administration 3,851,512        -                   3,851,512        
      Business 700,876           -                   700,876           
      Operations and Maintenance 127,278           -                   127,278           
      Food Services 1,006,900        -                   1,006,900        
      Internal Services 460,120           -                   460,120           
      Central 1,042,099        -                   1,042,099        
      Other Support Services 627,923           -                   627,923           
    Community Services 120,696           -                   120,696           
  Capital Outlay 937,119           -                   937,119           
  Intergovernmental Payments
    Payments to Other Districts and Governmental Units 2,265,295        -                   2,265,295        
Total Expenditures 95,883,916$    -$                 95,883,916$    

EXCESS OR (DEFICIENCY) OF REVENUES
  OVER EXPENDITURES 1,602,273$      79,089$           1,681,362$      

OTHER FINANCING SOURCES (USES) -                   -                   -                   

NET CHANGE IN FUND BALANCES 1,602,273$      79,089$           1,681,362$      

FUND BALANCE - JULY 1, 2019 27,718,088      3,848,893        31,566,981      

FUND BALANCE - JUNE 30, 2020 29,320,361$    3,927,982$      33,248,343$    

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204

GENERAL FUND

COMBINING SCHEDULE OF REVENUES, EXPENDITURES,
AND CHANGES IN FUND BALANCES

YEAR ENDED JUNE 30, 2020
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2019
Budgeted Variance from
Amounts Actual Final Budget Actual

Original and Final Amounts Over (Under) Amounts
REVENUES
  Property Taxes 53,928,580$        54,468,393$        539,813$             52,516,006$        
  Payments in Lieu of Taxes 2,838,374            2,833,148            (5,226)                  2,838,888            
  Tuition 333,450               187,244               (146,206)              320,502               
  Earnings on Investments 750,000               728,862               (21,138)                749,838               
  Food Services 990,750               861,776               (128,974)              980,618               
  District/School Activity Income 543,200               396,398               (146,802)              628,302               
  Textbooks 609,227               526,905               (82,322)                602,118               
  Other Local Sources 181,250               148,660               (32,590)                326,171               
  State Aid
    General State Aid 2,786,485            2,791,533            5,048                   2,786,485            
    Special Education 515,000               491,201               (23,799)                644,871               
    Career and Technical Education 75,000                 78,605                 3,605                   72,913                 
    State Free Lunch and Breakfast 2,300                   1,666                   (634)                     2,269                   
    Driver Education 114,000               129,575               15,575                 85,830                 
    Other Restricted Revenue from State Sources 3,200                   3,038                   (162)                     25,094                 
  Federal Aid
    Food Service 12,000                 8,459                   (3,541)                  11,861                 
    Title I 282,200               245,689               (36,511)                282,134               
    Title IV 5,000                   10,187                 5,187                   19,085                 
    Federal Special Education 925,000               918,647               (6,353)                  265,846               
    CTE - Perkins 45,200                 37,011                 (8,189)                  -                       
    Title II - Teacher Quality 73,740                 49,739                 (24,001)                63,773                 
    Medicaid Matching Funds - Administrative Outreach 36,000                 28,504                 (7,496)                  121,049               
    Medicaid Matching Funds - Fee-for-Service Program 75,000                 12,790                 (62,210)                -                       
    Other Federal Aid -                       -                       -                       40,887                 
  State Retirement Contributions -                       32,528,159          32,528,159          -                       
Total Revenues 65,124,956$        97,486,189$        32,361,233$        63,384,540$        

EXPENDITURES
  Instruction
    Regular Programs
      Salaries 25,421,575$        25,126,673$        (294,902)$            24,729,739$        
      Employee Benefits 3,269,283            3,101,470            (167,813)              3,133,518            
      Purchased Services 277,956               202,618               (75,338)                206,654               
      Supplies and Materials 699,593               781,016               81,423                 593,037               
      Other Objects 6,240                   2,671                   (3,569)                  2,664                   

29,674,647$        29,214,448$        (460,199)$            28,665,612$        
    Special Education Programs
      Salaries 5,746,063$          5,626,709$          (119,354)$            5,422,869$          
      Employee Benefits 1,179,038            1,092,895            (86,143)                1,097,124            
      Purchased Services 40,700                 26,354                 (14,346)                25,490                 
      Supplies and Materials 48,490                 41,096                 (7,394)                  42,634                 
      Other Objects 725                      578                      (147)                     8,207                   

7,015,016$          6,787,632$          (227,384)$            6,596,324$          
    Remedial and Supplemental Programs K-12
      Salaries 88,000$               53,491$               (34,509)$              69,433$               
      Employee Benefits 27,253                 39,416                 12,163                 26,591                 
      Purchased Services 65,000                 15,309                 (49,691)                8,797                   
      Supplies and Materials 100,000               201,614               101,614               164,419               

280,253$             309,830$             29,577$               269,240$             
    Adult/Continuing Education Programs
      Salaries 50,750$               31,563$               (19,187)$              70,263$               
      Employee Benefits 6,758                   -                       (6,758)                  6,198                   
      Purchased Services 30,150                 24,355                 (5,795)                  28,956                 
      Supplies and Materials 1,300                   1,139                   (161)                     1,370                   
      Other Objects 20,050                 1,764                   (18,286)                15,257                 

109,008$             58,821$               (50,187)$              122,044$             
    CTE Programs
      Salaries -$                     1,313$                 1,313$                 1,013$                 
      Employee Benefits -                       160                      160                      115                      
      Purchased Services 2,200                   2,100                   (100)                     1,775                   
      Supplies and Materials 45,200                 16,635                 (28,565)                6,235                   

47,400$               20,208$               (27,192)$              9,138$                 
    Interscholastic Programs
      Salaries 1,503,332$          1,497,350$          (5,982)$                1,467,890$          
      Employee Benefits 25,639                 20,097                 (5,542)                  21,259                 
      Purchased Services 264,735               166,898               (97,837)                223,264               
      Supplies and Materials 104,428               86,188                 (18,240)                86,620                 
      Other Objects 8,400                   8,498                   98                        8,570                   

1,906,534$          1,779,031$          (127,503)$            1,807,603$          

2020

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
GENERAL FUND - EDUCATIONAL FUND

YEAR ENDED JUNE 30, 2020
WITH COMPARATIVE ACTUAL AMOUNTS FOR 2019
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2019
Budgeted Variance from
Amounts Actual Final Budget Actual

Original and Final Amounts Over (Under) Amounts

2020

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
GENERAL FUND - EDUCATIONAL FUND

YEAR ENDED JUNE 30, 2020
WITH COMPARATIVE ACTUAL AMOUNTS FOR 2019

EXPENDITURES (Continued)
  Instruction (Continued)
    Summer School Programs
      Salaries 258,757$             147,274$             (111,483)$            244,473$             
      Employee Benefits 2,750                   1,667                   (1,083)                  2,588                   
      Purchased Services 67,700                 182,596               114,896               82,057                 
      Supplies and Materials 7,000                   4,490                   (2,510)                  10,310                 
      Other Objects 25,250                 29,346                 4,096                   25,221                 

361,457$             365,373$             3,916$                 364,649$             
    Driver's Education Programs
      Salaries 533,843$             533,820$             (23)$                     594,186$             
      Employee Benefits 82,783                 57,433                 (25,350)                73,376                 
      Purchased Services 6,700                   46,372                 39,672                 42,863                 
      Supplies and Materials 7,000                   4,536                   (2,464)                  5,093                   
      Other Objects -                       110                      110                      -                       

630,326$             642,271$             11,945$               715,518$             
    Bilingual Programs
      Purchased Services 1,750$                 35$                      (1,715)$                1,127$                 
      Supplies and Materials 3,500                   6,330                   2,830                   1,207                   

5,250$                 6,365$                 1,115$                 2,334$                 
    Truant Alternative and Optional Programs
      Salaries 403,072$             350,087$             (52,985)$              291,819$             
      Employee Benefits 50,092                 43,783                 (6,309)                  43,422                 
      Purchased Services 17,100                 23,195                 6,095                   13,695                 
      Supplies and Materials 15,250                 401                      (14,849)                13,809                 
      Other Objects -                       -                       -                       2,396                   

485,514$             417,466$             (68,048)$              365,141$             
    Private Tuition
      Regular K-12 Programs
        Other Objects 265,000$             221,130$             (43,870)$              263,130$             
      Special Education Programs K-12
        Other Objects 3,126,292            2,483,367            (642,925)              2,497,026            
      Remedial/Supplemental Programs K-12
        Other Objects 35,000                 43,328                 8,328                   23,847                 
      CTE Programs
        Other Objects 220,000               182,006               (37,994)                273,181               

3,646,292$          2,929,831$          (716,461)$            3,057,184$          

  State Retirement Contributions -$                     32,528,159$        32,528,159$        -$                     

  Total Instruction 44,161,697$        75,059,435$        30,897,738$        41,974,787$        

  Support Services
    Pupil
      Attendance and Social Work Services
        Salaries 1,251,644$          1,227,313$          (24,331)$              1,266,595$          
        Employee Benefits 389,742               376,619               (13,123)                367,203               
        Purchased Services 12,650                 4,980                   (7,670)                  11,938                 
        Supplies and Materials 7,150                   3,891                   (3,259)                  4,150                   
        Other Objects 1,400                   399                      (1,001)                  790                      

1,662,586$          1,613,202$          (49,384)$              1,650,676$          
      Guidance Services
        Salaries 3,313,355$          3,309,061$          (4,294)$                3,073,596$          
        Employee Benefits 408,804               416,221               7,417                   384,970               
        Purchased Services 171,772               121,818               (49,954)                149,632               
        Supplies and Materials 76,834                 48,571                 (28,263)                43,949                 
        Other Objects 1,800                   1,129                   (671)                     1,286                   

3,972,565$          3,896,800$          (75,765)$              3,653,433$          
      Health Services
        Salaries 225,723$             229,896$             4,173$                 219,075$             
        Employee Benefits 85,463                 72,018                 (13,445)                78,493                 
        Purchased Services 34,700                 36,276                 1,576                   34,852                 
        Supplies and Materials 7,000                   10,228                 3,228                   7,900                   

352,886$             348,418$             (4,468)$                340,320$             
      Other Support Services - Pupil
        Salaries 128,455$             122,840$             (5,615)$                112,180$             
        Employee Benefits 505                      433                      (72)                       449                      
        Purchased Services 24,800                 29,617                 4,817                   32,571                 
        Supplies and Materials 31,700                 35,192                 3,492                   21,022                 

185,460$             188,082$             2,622$                 166,222$             

    Total Support Services - Pupil 6,173,497$          6,046,502$          (126,995)$            5,810,651$          
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2019
Budgeted Variance from
Amounts Actual Final Budget Actual

Original and Final Amounts Over (Under) Amounts

2020

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
GENERAL FUND - EDUCATIONAL FUND

YEAR ENDED JUNE 30, 2020
WITH COMPARATIVE ACTUAL AMOUNTS FOR 2019

EXPENDITURES (Continued)
  Support Services (Continued)
    Instructional Staff
      Improvement of Instruction Services
        Salaries 345,450$             294,767$             (50,683)$              309,380$             
        Employee Benefits 65,949                 57,573                 (8,376)                  58,089                 
        Purchased Services 105,900               121,446               15,546                 103,457               
        Supplies and Materials 16,500                 12,909                 (3,591)                  12,825                 
        Other Objects 1,410                   1,833                   423                      1,377                   

535,209$             488,528$             (46,681)$              485,128$             
      Educational Media Services
        Salaries 1,661,465$          1,636,581$          (24,884)$              1,662,993$          
        Employee Benefits 294,144               236,039               (58,105)                258,220               
        Purchased Services 123,550               122,708               (842)                     183,335               
        Supplies and Materials 166,775               147,777               (18,998)                165,237               
        Other Objects 1,600                   515                      (1,085)                  310                      

2,247,534$          2,143,620$          (103,914)$            2,270,095$          

    Total Support Services - Instructional Staff 2,782,743$          2,632,148$          (150,595)$            2,755,223$          

    General Administration
      Board of Education Services
        Purchased Services 622,000$             515,328$             (106,672)$            599,454$             
        Supplies and Materials 15,300                 6,788                   (8,512)                  10,485                 
        Other Objects 20,000                 17,810                 (2,190)                  17,485                 

657,300$             539,926$             (117,374)$            627,424$             
      Executive Administration Services
        Salaries 408,583$             394,315$             (14,268)$              376,056$             
        Employee Benefits 69,321                 64,209                 (5,112)                  61,649                 
        Purchased Services 2,850                   3,691                   841                      3,783                   
        Supplies and Materials 17,650                 889                      (16,761)                3,095                   
        Other Objects 3,200                   2,983                   (217)                     2,992                   

501,604$             466,087$             (35,517)$              447,575$             

    Total Support Services - General Administration 1,158,904$          1,006,013$          (152,891)$            1,074,999$          

    School Administration
      Office of the Principal Services
        Salaries 3,168,344$          3,186,624$          18,280$               2,880,873$          
        Employee Benefits 516,681               520,416               3,735                   459,220               
        Purchased Services 63,400                 79,170                 15,770                 64,224                 
        Supplies and Materials 26,457                 18,747                 (7,710)                  24,328                 
        Other Objects 2,500                   1,094                   (1,406)                  1,019                   

3,777,382$          3,806,051$          28,669$               3,429,664$          
      Other Support Services - School Administration
        Purchased Services 35,000$               44,633$               9,633$                 31,597$               
        Supplies and Materials 250                      828                      578                      144                      

35,250$               45,461$               10,211$               31,741$               

    Total Support Services - School Administration 3,812,632$          3,851,512$          38,880$               3,461,405$          

    Business
      Direction of Business Support Services
        Salaries 182,552$             182,552$             -$                     176,379$             
        Employee Benefits 45,474                 42,617                 (2,857)                  41,794                 
        Purchased Services 1,200                   50                        (1,150)                  706                      
        Other Objects 550                      340                      (210)                     340                      

229,776$             225,559$             (4,217)$                219,219$             
      Fiscal Services
        Salaries 379,405$             378,710$             (695)$                   366,268$             
        Employee Benefits 104,656               83,804                 (20,852)                94,570                 
        Purchased Services 9,800                   8,458                   (1,342)                  8,307                   
        Supplies and Materials 6,000                   3,717                   (2,283)                  4,950                   
        Other Objects 650                      628                      (22)                       320                      

500,511$             475,317$             (25,194)$              474,415$             

    Total Support Services - Business 730,287$             700,876$             (29,411)$              693,634$             

    Operations and Maintenance
      Purchased Services 147,500$             123,504$             (23,996)$              140,384$             
      Supplies and Materials 2,500                   3,774                   1,274                   4,317                   
    Total Support Services - Operations and Maintenance 150,000$             127,278$             (22,722)$              144,701$             
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2019
Budgeted Variance from
Amounts Actual Final Budget Actual

Original and Final Amounts Over (Under) Amounts

2020

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
GENERAL FUND - EDUCATIONAL FUND

YEAR ENDED JUNE 30, 2020
WITH COMPARATIVE ACTUAL AMOUNTS FOR 2019

EXPENDITURES (Continued)
  Support Services (Continued)
    Food Services
      Purchased Services 1,147,844$          991,469$             (156,375)$            1,140,903$          
      Supplies and Materials 9,000                   5,173                   (3,827)                  5,669                   
      Other Objects 8,500                   10,258                 1,758                   8,173                   
    Total Support Services - Food Services 1,165,344$          1,006,900$          (158,444)$            1,154,745$          

    Internal Services
      Salaries 142,186$             135,775$             (6,411)$                151,929$             
      Employee Benefits 46,169                 32,608                 (13,561)                51,653                 
      Purchased Services 33,000                 26,199                 (6,801)                  55,621                 
      Supplies and Materials 436,650               200,916               (235,734)              567,567               
      Other Objects 64,000                 64,622                 622                      60,326                 
    Total Support Services - Internal Services 722,005$             460,120$             (261,885)$            887,096$             

    Central
      Information Services
        Salaries 157,187$             156,782$             (405)$                   151,394$             
        Employee Benefits 14,713                 12,793                 (1,920)                  12,798                 
        Purchased Services 60,613                 47,759                 (12,854)                45,861                 
        Supplies and Materials 3,600                   1,425                   (2,175)                  1,337                   
        Other Objects 650                      485                      (165)                     285                      

236,763$             219,244$             (17,519)$              211,675$             
      Staff Services
        Salaries 350,405$             350,136$             (269)$                   337,819$             
        Employee Benefits 73,493                 66,246                 (7,247)                  66,108                 
        Purchased Services 33,850                 30,479                 (3,371)                  35,117                 
        Supplies and Materials 6,000                   8,389                   2,389                   3,570                   
        Other Objects 750                      724                      (26)                       690                      

464,498$             455,974$             (8,524)$                443,304$             
      Data Processing Services
        Salaries 213,345$             213,345$             -$                     207,131$             
        Employee Benefits 29,858                 26,217                 (3,641)                  25,815                 
        Purchased Services 16,500                 9,450                   (7,050)                  8,988                   
        Supplies and Materials 117,550               117,569               19                        114,312               
        Other Objects 300                      300                      -                       300                      

377,553$             366,881$             (10,672)$              356,546$             

    Total Support Services - Central 1,078,814$          1,042,099$          (36,715)$              1,011,525$          

    Other Support Services
      Employee Benefits 3,000$                 -$                     (3,000)$                1,528$                 
      Purchased Services 646,291               627,923               (18,368)                736,742               
    Total Support Services - Other Support Services 649,291$             627,923$             (21,368)$              738,270$             

  Total Support Services 18,423,517$        17,501,371$        (922,146)$            17,732,249$        

  Community Services
    Salaries 266,148$             96,651$               (169,497)$            235,970$             
    Employee Benefits 2,096                   455                      (1,641)                  1,385                   
    Purchased Services 5,200                   746                      (4,454)                  4,651                   
    Supplies and Materials 48,885                 22,844                 (26,041)                50,436                 
  Total Community Services 322,329$             120,696$             (201,633)$            292,442$             

  Intergovernmental Payments
    Payments to Other Districts and Governmental Units (In-State)
      Payments for Regular Programs
        Purchased Services -$                     -$                     -$                     901,465$             
        Other Objects -                       109,023               109,023               667,063               

-$                     109,023$             109,023$             1,568,528$          
      Payments for Special Education Programs
        Purchased Services 1,500,000$          1,644,038$          144,038$             -$                     
        Other Objects -                       511,234               511,234               -                       

1,500,000$          2,155,272$          655,272$             -$                     

    Total Payments to Other Districts and Governmental Units (In-State) 1,500,000$          2,264,295$          764,295$             1,568,528$          

    Payments to Other Districts and Governmental Units-Tuition (In-State)
      Payments for Special Education Programs
        Other Objects -$                     1,000$                 1,000$                 -$                     
    Total Payments to Other Districts and Governmental Units-Tuition (In-State) -$                     1,000$                 1,000$                 -$                     

  Total Intergovernmental Payments 1,500,000$          2,265,295$          765,295$             1,568,528$          

Page 75
See Accompanying Independent Auditor's Report
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2019
Budgeted Variance from
Amounts Actual Final Budget Actual

Original and Final Amounts Over (Under) Amounts

2020

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
GENERAL FUND - EDUCATIONAL FUND

YEAR ENDED JUNE 30, 2020
WITH COMPARATIVE ACTUAL AMOUNTS FOR 2019

EXPENDITURES (Continued)
  Capital Outlay
    Instruction
      Regular Programs 732,121$             753,132$             21,011$               78,152$               
      Special Education Programs 22,452                 12,134                 (10,318)                620                      
      Other Instructional Programs 27,210                 42,676                 15,466                 82,423                 
    Support Services
      Instructional Staff 264,882               129,177               (135,705)              670,630               
      School Administration 52,600                 -                       (52,600)                111,814               
  Total Capital Outlay 1,099,265$          937,119$             (162,146)$            943,639$             

Total Expenditures 65,506,808$        95,883,916$        30,377,108$        62,511,645$        

EXCESS OR (DEFICIENCY) OF REVENUES
  OVER EXPENDITURES (381,852)$            1,602,273$          1,984,125$          872,895$             

OTHER FINANCING SOURCES (USES) -                       -                       -                       -                       

NET CHANGE IN FUND BALANCE (381,852)$            1,602,273$          1,984,125$          872,895$             

FUND BALANCE - JULY 1, 2019 27,718,088          26,845,193          

FUND BALANCE - JUNE 30, 2020 29,320,361$        27,718,088$        

Page 76
See Accompanying Independent Auditor's Report
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2019
Budgeted Variance from
Amounts Actual Final Budget Actual

Original and Final Amounts Over (Under) Amounts
REVENUES
  Earnings on Investments 77,000$               79,089$               2,089$                 77,821$               
Total Revenues 77,000$               79,089$               2,089$                 77,821$               

EXPENDITURES -$                     -$                     -$                     -$                     

EXCESS OR (DEFICIENCY) OF REVENUES
  OVER EXPENDITURES 77,000$               79,089$               2,089$                 77,821$               

OTHER FINANCING SOURCES (USES) -                       -                       -                       -                       

NET CHANGE IN FUND BALANCE 77,000$               79,089$               2,089$                 77,821$               

FUND BALANCE - JULY 1, 2019 3,848,893            3,771,072            

FUND BALANCE - JUNE 30, 2020 3,927,982$          3,848,893$          

2020

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
GENERAL FUND - WORKING CASH FUND

YEAR ENDED JUNE 30, 2020
WITH COMPARATIVE ACTUAL AMOUNTS FOR 2019

Page 77
See Accompanying Independent Auditor's Report
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2019
Budgeted Variance from
Amounts Actual Final Budget Actual

Original and Final Amounts Over (Under) Amounts
REVENUES
  Property Taxes 2,499,624$          2,525,785$          26,161$               2,443,383$          
  Earnings on Investments 29,000                 30,355                 1,355                   29,096                 
Total Revenues 2,528,624$          2,556,140$          27,516$               2,472,479$          
 
EXPENDITURES
  Debt Services
    Interest  
      Other Interest on Long-Term Debt
        Other Objects 349,790$             349,790$             -$                     441,240$             
    Total Debt Services - Interest 349,790$             349,790$             -$                     441,240$             

    Payments of Principal on Long-Term Debt
      Other Objects 2,090,000$          2,090,000$          -$                     1,960,000$          
    Total Debt Services - Payment of Principal on Long-Term Debt 2,090,000$          2,090,000$          -$                     1,960,000$          

  Total Debt Services 2,439,790$          2,439,790$          -$                     2,401,240$          

Total Expenditures 2,439,790$          2,439,790$          -$                     2,401,240$          

EXCESS OR (DEFICIENCY) OF REVENUES
  OVER EXPENDITURES 88,834$               116,350$             27,516$               71,239$               

OTHER FINANCING SOURCES (USES) -                       -                       -                       -                       

NET CHANGE IN FUND BALANCE 88,834$               116,350$             27,516$               71,239$               

FUND BALANCE - JULY 1, 2019 1,247,377            1,176,138            

FUND BALANCE - JUNE 30, 2020 1,363,727$          1,247,377$          

2020

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES

IN FUND BALANCES - BUDGET AND ACTUAL
DEBT SERVICES FUND

YEAR ENDED JUNE 30, 2020
WITH COMPARATIVE ACTUAL AMOUNTS FOR 2019

Page 78
See Accompanying Independent Auditor's Report
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EXPENDITURES:
ED Total Expenditures $ 63,355,757
O&M Total Expenditures 9,961,575
DS Total Expenditures 2,439,790
TR Total Expenditures 2,724,343
MR/SS Total Expenditures 2,755,168

Total Expenditures $ 81,236,633

LESS RECEIPTS/REVENUES OR DISBURSEMENTS/EXPENDITURES NOT APPLICABLE TO THE REGULAR K-12 PROGRAM:

ED Adult/Continuing Education Programs $ 58,821
ED Summer School Programs 365,373
ED Regular K-12 Programs - Private Tuition 221,130
ED Special Education Programs K-12 - Private Tuition 2,483,367
ED Remedial/Supplemental Programs K-12 - Private Tuition 43,328
ED CTE Programs - Private Tuition 182,006
ED Community Services 120,696
ED Total Payments to Other Govt Units 2,265,295
ED Capital Outlay 937,119
O&M Capital Outlay 2,545,010
DS Debt Service - Payments of Principal on Long-Term Debt 2,090,000
MR/SS Adult/Continuing Education Programs 3,320
MR/SS Summer School Programs 11,653
MR/SS Community Services 9,799

Total Deductions for OEPP Computation (Sum of Lines 18 - 73) $ 11,336,917
Total Operating Expenses Regular K-12 (Line 15 minus Line 77) 69,899,716

9 Month ADA from Average Daily Attendance - Student Information System (SIS) in IWAS-preliminary ADA 2019-2020 3,801.40
Estimated OEPP  (Line 78 divided by Line 79) $ 18,387.89

 LESS OFFSETTING RECEIPTS/REVENUES:
ED Total Food Service 861,776
ED-O&M Total District/School Activity Income 396,398
ED Rentals - Regular Textbooks 255,924
ED Sales - Regular Textbooks 270,981
ED-O&M Rentals 122,036
ED-O&M-TR Total Special Education 491,201
ED-O&M-MR/SS Total Career and Technical Education 78,605
ED State Free Lunch & Breakfast 1,666
ED-O&M Driver Education 129,575
ED-O&M-TR-MR/SS Total Transportation 1,077,722
O&M School Infrastructure - Maintenance Projects 50,000
ED-O&M-DS-TR-MR/SS-Tort Other Restricted Revenue from State Sources 3,038
ED-MR/SS Total Food Service 8,459
ED-O&M-TR-MR/SS Total Title I 245,689
ED-O&M-TR-MR/SS Total Title IV 10,187
ED-O&M-TR-MR/SS Fed - Spec Education - IDEA - Flow Through 781,897
ED-O&M-TR-MR/SS Fed - Spec Education - IDEA - Room & Board 136,750
ED-O&M-MR/SS Total CTE - Perkins 37,011
ED-O&M-TR-MR/SS Title II - Teacher Quality 49,739
ED-O&M-TR-MR/SS Medicaid Matching Funds - Administrative Outreach 28,504
ED-O&M-TR-MR/SS Medicaid Matching Funds - Fee-for-Service Program 12,790
ED-TR-MR/SS Special Education Contributions from EBF Funds ** 1,051,776
ED-MR/SS English Learning (Bilingual) Contributions from EBF Funds *** 10,470

Total Deductions for PCTC Computation  Line 84 through Line 177 $ 6,112,194
Net Operating Expense for Tuition Computation (Line 78 minus Line 179) 63,787,522

Total Depreciation Allowance (from page 26, Line 18, Col I) 3,305,750
Total Allowance for PCTC Computation (Line 180 plus Line 181) 67,093,272

9 Month ADA from Average Daily Attendance - Student Information System (SIS) in IWAS-preliminary ADA 2019-2020 3,801.40
Total Estimated PCTC (Line 182 divided by Line 183) *   17,649.62

PER CAPITA TUITION CHARGE

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
COMPUTATION OF OPERATING EXPENSE PER PUPIL

AND PER CAPITA TUITION CHARGE
JUNE 30, 2020

OPERATING EXPENSE PER PUPIL

Page 79
Unaudited
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INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR EACH MAJOR 
PROGRAM AND ON INTERNAL CONTROL OVER COMPLIANCE 

REQUIRED BY THE UNIFORM GUIDANCE 
 
 
To the Board of Education 
Lyons Township High School District No. 204 
La Grange, Illinois 
 
Report on Compliance for Each Major Federal Program 
 
We have audited 
 

Lyons Township High School District No. 204’s 
 

compliance with the types of compliance requirements described in the OMB Compliance 
Supplement that could have a direct and material effect on each of Lyons Township High School 
District No. 204’s major federal programs for the year ended June 30, 2020.  Lyons Township High 
School District No. 204’s major federal programs are identified in the summary of auditor’s results 
section of the accompanying schedule of findings and questioned costs.   
 
Management’s Responsibility 
 
Management is responsible for compliance with federal statutes, regulations, and the terms and 
conditions of its federal awards applicable to its federal programs. 
 
Auditor’s Responsibility 
 
Our responsibility is to express an opinion on compliance for each of Lyons Township High School 
District No. 204’s major federal programs based on our audit of the types of compliance requirements 
referred to above. We conducted our audit of compliance in accordance with auditing standards 
generally accepted in the United States of America; the standards applicable to financial audits 
contained in Government Auditing Standards, issued by the Comptroller General of the United States; 
and the audit requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform 
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform 
Guidance). Those standards and the Uniform Guidance require that we plan and perform the audit to 
obtain reasonable assurance about whether noncompliance with the types of compliance 
requirements referred to above that could have a direct and material effect on a major federal program 
occurred. An audit includes examining, on a test basis, evidence about Lyons Township High School 
District No. 204’s compliance with those requirements and performing such other procedures as we 
considered necessary in the circumstances. 
 
We believe that our audit provides a reasonable basis for our opinion on compliance for each major 
federal program. However, our audit does not provide a legal determination of Lyons Township High 
School District No. 204’s compliance. 
 
Opinion on Each Major Federal Program 
 
In our opinion, Lyons Township High School District No. 204 complied, in all material respects, with 
the types of compliance requirements referred to above that could have a direct and material effect 
on each of its major federal programs for the year ended June 30, 2020.144
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Report on Internal Control Over Compliance 
 

Management of Lyons Township High School District No. 204 is responsible for establishing and 
maintaining effective internal control over compliance with the types of compliance requirements referred 
to above. In planning and performing our audit of compliance, we considered Lyons Township High 
School District No. 204’s internal control over compliance with the types of requirements that could have 
a direct and material effect on each major federal program to determine the auditing procedures that are 
appropriate in the circumstances for the purpose of expressing an opinion on compliance for each major 
federal program and to test and report on internal control over compliance in accordance with the Uniform 
Guidance, but not for the purpose of expressing an opinion on the effectiveness of internal control over 
compliance. Accordingly, we do not express an opinion on the effectiveness of Lyons Township High 
School District No. 204’s internal control over compliance. 
 
A deficiency in internal control over compliance exists when the design or operation of a control over 
compliance does not allow management or employees, in the normal course of performing their assigned 
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a 
federal program on a timely basis. A material weakness in internal control over compliance is a deficiency, 
or combination of deficiencies, in internal control over compliance, such that there is a reasonable 
possibility that material noncompliance with a type of compliance requirement of a federal program will 
not be prevented, or detected and corrected, on a timely basis.  A significant deficiency in internal control 
over compliance is a deficiency, or a combination of deficiencies, in internal control over compliance with 
a type of compliance requirement of a federal program that is less severe than a material weakness in 
internal control over compliance, yet important enough to merit attention by those charged with 
governance.  
 
Our consideration of internal control over compliance was for the limited purpose described in the first 
paragraph of this section and was not designed to identify all deficiencies in internal control over 
compliance that might be material weaknesses or significant deficiencies.  We did not identify any 
deficiencies in internal control over compliance that we consider to be material weaknesses.  However, 
material weaknesses may exist that have not been identified. 
 
The purpose of this report on internal control over compliance is solely to describe the scope of our testing 
of internal control over compliance and the results of that testing based on the requirements of the 
Uniform Guidance. Accordingly, this report is not suitable for any other purpose. 
 
 
 

      
     EDER, CASELLA & CO. 
     Certified Public Accountants 
 
McHenry, Illinois 
December 3, 2020 
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ISBE Project # Receipts/Revenues Expenditure/Disbursements4

Federal Grantor/Pass-Through Grantor Year Year Final 
CFDA (1st 8 digits) Year Year Year 7/1/18-6/30/19 Year 7/1/19-6/30/20 Obligations/ Status Budget

Program or Cluster Title and Number2 or Contract #3 7/1/18-6/30/19 7/1/19-6/30/20 7/1/18-6/30/19 Pass through to 7/1/19-6/30/20 Pass through to Encumb. (E)+(F)+(G)
Major Program Designation (A) (B) (C) (D) (E) Subrecipients (F) Subrecipients (G) (H) (I)

CHILD NUTRITION CLUSTER

US Department of Agriculture Passed Through

  Illinois State Board of Education:

     Special Milk Program** 10.556 19-4215-00 9,869 1,864 9,869 1,864 11,733 N/A

    Special Milk Program** 10.556 20-4215-00 6,595 6,595 6,595 N/A

Subtotal CFDA 10.556 9,869 8,459 9,869 8,459 18,328

TOTAL CHILD NUTRITION CLUSTER 9,869 8,459 9,869 8,459 18,328

SUBTOTAL CFDA "10" 9,869 8,459 9,869 8,459 18,328

US Department of Education Passed Through

Illinois State Board of Education:

    Title I - Low Income*** 84.010 19-4300-00 245,630 33,932 245,630 33,932 279,562 282,195

    Title I - Low Income*** 84.010 20-4300-00 211,757 211,757 211,757 261,111

Subtotal CFDA 84.010 245,630 245,689 245,630 245,689 491,319

  Title IVA - Student Support & Academic Enrich*** 84.424 20-4400-00 10,187 10,187 10,187 26,397

  Title II - Teacher Quality*** 84.367 20-4932-00 49,739 49,739 49,739 79,323

 • (M) Program was audited as a major program as defined by §200.518.

 *Include the total amount provided to subrecipients from each Federal program.  §200.510 (b)(4).

The accompanying notes are an integral part of this schedule.

1    To meet state or other requirements, auditees may decide to include certain nonfederal awards (for example, state awards) in this schedule.  If such nonfederal data are presented,
          they should be segregated and clearly designated as nonfederal.  The title of the schedule should also be modified to indicate that nonfederal awards are included.
2    When the CFDA number is not available, the auditee should indicate that the CFDA number is not available and include in the schedule the program's name and, if applicable, 
          other identifying number.
3    When awards are received as a subrecipient, the name of the pass-through entity and identifying number assigned by the pass-through entity must be included in the schedule.  §200.510 (b)(2)  
4      The Uniform Guidance requires that the value of federal awards expended in the form of non-cash assistance, the amount of insurance in effect during the year, and loans or loan guarantees 
           outstanding at year end be included in the schedule and suggests to include the amounts in the SEFA notes. 

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 240
06-016-2040-17

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

Year Ending June 30, 2020

Page 82
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ISBE Project # Receipts/Revenues Expenditure/Disbursements4

Federal Grantor/Pass-Through Grantor Year Year Final 
CFDA (1st 8 digits) Year Year Year 7/1/18-6/30/19 Year 7/1/19-6/30/20 Obligations/ Status Budget

Program or Cluster Title and Number2 or Contract #3 7/1/18-6/30/19 7/1/19-6/30/20 7/1/18-6/30/19 Pass through to 7/1/19-6/30/20 Pass through to Encumb. (E)+(F)+(G)
Major Program Designation (A) (B) (C) (D) (E) Subrecipients (F) Subrecipients (G) (H) (I)

SPECIAL EDUCATION CLUSTER

US Department of Education Passed Through

  Illinois State Board of Education:

    Special Education - IDEA - Room & Board (M)*** 84.027 19-4625-00 26,863 2,985 26,863 2,985 29,848 N/A

    Special Education - IDEA - Room & Board (M)*** 84.027 20-4625-00 74,585 74,585 74,585 N/A

    Special Education - IDEA - Room & Board (M)*** 84.027 19-4625-XC 59,180 59,180 59,180 N/A

    Special Education - IDEA - Flow Through (M)*** 84.027 20-4625-00 781,897 781,897 781,897 791,604

Subtotal CFDA 84.027 (M) 26,863 918,647 26,863 918,647 945,510

TOTAL SPECIAL EDUCATION CLUSTER (M) 26,863 918,647 26,863 918,647 945,510

US Department of Education Passed Through

  Dupage Area Occupational Education System:

   V.E. - Perkins - Secondary 84.048 20-4770-00 37,011 37,011 37,011 37,125

Subtotal CFDA 84.048 37,011 37,011 37,011

SUBTOTAL CFDA "84" 272,493 1,261,273 272,493 1,261,273 1,533,766

 • (M) Program was audited as a major program as defined by §200.518.

 *Include the total amount provided to subrecipients from each Federal program.  §200.510 (b)(4).

The accompanying notes are an integral part of this schedule.

1    To meet state or other requirements, auditees may decide to include certain nonfederal awards (for example, state awards) in this schedule.  If such nonfederal data are presented,
          they should be segregated and clearly designated as nonfederal.  The title of the schedule should also be modified to indicate that nonfederal awards are included.
2    When the CFDA number is not available, the auditee should indicate that the CFDA number is not available and include in the schedule the program's name and, if applicable, 
          other identifying number.
3    When awards are received as a subrecipient, the name of the pass-through entity and identifying number assigned by the pass-through entity must be included in the schedule.  §200.510 (b)(2)  
4      The Uniform Guidance requires that the value of federal awards expended in the form of non-cash assistance, the amount of insurance in effect during the year, and loans or loan guarantees 
           outstanding at year end be included in the schedule and suggests to include the amounts in the SEFA notes. 

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
06-016-2040-17

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

Year Ending June 30, 2020
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ISBE Project # Receipts/Revenues Expenditure/Disbursements4

Federal Grantor/Pass-Through Grantor Year Year Final 
CFDA (1st 8 digits) Year Year Year 7/1/18-6/30/19 Year 7/1/19-6/30/20 Obligations/ Status Budget

Program or Cluster Title and Number2 or Contract #3 7/1/18-6/30/19 7/1/19-6/30/20 7/1/18-6/30/19 Pass through to 7/1/19-6/30/20 Pass through to Encumb. (E)+(F)+(G)
Major Program Designation (A) (B) (C) (D) (E) Subrecipients (F) Subrecipients (G) (H) (I)

MEDICAID CLUSTER

US Department of Health and Human Services

Passed Through Illinois Department of 

Healthcare and Family Services:

Medicaid Matching 93.778 20-4991-00 27,363 27,363 27,363 N/A

TOTAL MEDICAID CLUSTER 27,363 27,363 27,363

TOTAL CFDA "93" 27,363 27,363 27,363

TOTAL FEDERAL ASSISTANCE 282,362 1,297,095 282,362 1,297,095 1,579,457

** Project End Date 9/30

***Project End Date 8/31

 • (M) Program was audited as a major program as defined by §200.518.

 *Include the total amount provided to subrecipients from each Federal program.  §200.510 (b)(4).

The accompanying notes are an integral part of this schedule.

1    To meet state or other requirements, auditees may decide to include certain nonfederal awards (for example, state awards) in this schedule.  If such nonfederal data are presented,
          they should be segregated and clearly designated as nonfederal.  The title of the schedule should also be modified to indicate that nonfederal awards are included.
2    When the CFDA number is not available, the auditee should indicate that the CFDA number is not available and include in the schedule the program's name and, if applicable, 
          other identifying number.
3    When awards are received as a subrecipient, the name of the pass-through entity and identifying number assigned by the pass-through entity must be included in the schedule.  §200.510 (b)(2)  
4      The Uniform Guidance requires that the value of federal awards expended in the form of non-cash assistance, the amount of insurance in effect during the year, and loans or loan guarantees 
           outstanding at year end be included in the schedule and suggests to include the amounts in the SEFA notes. 

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
06-016-2040-17

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

Year Ending June 30, 2020

Page 84
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204 
NOTES TO THE SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS 

FOR THE YEAR ENDED JUNE 30, 2020 
 

NOTE 1 - BASIS OF PRESENTATION 
 
The Schedule of Expenditures of Federal Awards includes the federal award activity of Lyons Township 
High School District No. 204 under programs of the federal government for the year ended June 30, 2020. 
The information in this schedule is presented in accordance with requirement of the Title 2 U.S. Code of 
Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards (Uniform Guidance). Therefore, some amounts presented in the 
schedule may differ from amounts presented in, and used in the preparation of, the basic financial 
statements. 
 
NOTE 2 - SUMMARY OF ACCOUNTING POLICIES 
 
Expenditures reported on the schedule are reported on the accrual basis of accounting. Such 
expenditures are recognized following the cost principles contained in the Uniform Guidance, wherein 
certain types of expenditures are not allowable or are limited as to reimbursement.  
 
NOTE 3 - INDIRECT COST RATE 
 
The District has elected not to use the 10 percent de minimis indirect rate as allowed under the Uniform 
Guidance. 
 
NOTE 4 - SUBRECEIPIENTS 
 
The District did not provide federal awards to subrecipients during the year ended June 30, 2020. 
 
NOTE 5 - FEDERAL LOANS 
 
There were no federal loans or loan guarantees outstanding at year end. 
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204 
SCHEDULE OF FINDINGS AND QUESTIONED COSTS 

FOR THE YEAR ENDED JUNE 30, 2020 
 
1) Summary of auditor’s results: 
 

a. The auditor’s report expresses an unmodified opinion on whether the financial statements of 
Lyons Township High School District No. 204 were prepared in accordance with GAAP. 

 
b. No significant deficiencies were reported during the audit of the financial statements. No material 

weaknesses were reported. 
 

c. No instances of non-compliance material to the financial statements of Lyons Township High 
School District No. 204, which would be required to be reported in accordance with Government 
Auditing Standards, were disclosed during the audit. 
 

d. No significant deficiencies in internal control over major federal award programs were reported 
during the audit of the financial statements. No material weaknesses in internal control over major 
federal award programs were reported. 
 

e. The auditor’s report on compliance for the major federal award programs for Lyons Township 
High School District No. 204 expresses an unmodified opinion on all major federal programs. 
 

f. There are no audit findings that are required to be reported in accordance with Uniform Guidance 
2 CFR section 200.516(a). 
 

g. The programs tested as major programs were: CFDA # 84.027. 
 

h. The threshold used to distinguish between Type A and Type B programs was $750,000. 
 

i. Lyons Township High School District No. 204 was determined to not be a low-risk auditee. 
 

2) There were not findings related to the financial statements which were required to be reported. 
 
3) There were no findings relating to federal awards which were required to be reported. 
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1.  FINDING NUMBER:11 2020- N/A 2. THIS FINDING IS: New Repeat from Prior Year?

Year originally reported?

3. Criteria or specific requirement

4. Condition

5. Context12

6. Effect

7. Cause

8. Recommendation

9.  Management's response13

11 A suggested format for assigning reference numbers is to use the digits of the fiscal year being audited followed by a numeric
    sequence of findings.  For example, findings identified and reported in the audit of fiscal year 2018 would be assigned a reference 
    number of 2018-001, 2018-002, etc.  The sheet is formatted so that only the number need be entered (1, 2, etc.).
12  Provide sufficient information for judging the prevalence and consequences of the finding, such as relation to universe of costs and/or
    number of items examined and quantification of audit findings in dollars.
13  See §200.521 Management decision  for additional guidance on reporting management's response.

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
06-016-2040-17

SCHEDULE OF FINDINGS AND QUESTIONED COSTS
Year Ending June 30, 2020

SECTION II - FINANCIAL STATEMENT FINDINGS
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1. FINDING NUMBER:14 2020- N/A 2. THIS FINDING IS:  New Repeat from Prior year?

Year originally reported?

3. Federal Program Name and Year:

4. Project No.: 5. CFDA No.:

6. Passed Through:

7. Federal Agency:

8. Criteria or specific requirement (including statutory, regulatory, or other citation)

9. Condition15

10. Questioned Costs16

11. Context17

12. Effect

13. Cause

14. Recommendation

15. Management's response18

14  See footnote 11.
15  Include facts that support the deficiency identified on the audit finding (§200.516 (b)(3)).
16  Identify questioned costs as required by §200.516 (a)(3 - 4).
17   See footnote 12.
18  To the extent practical, indicate when management does not agree with the finding, questioned cost, or both.

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
06-016-2040-17

SCHEDULE OF FINDINGS AND QUESTIONED COSTS
Year Ending June 30, 2020

SECTION III - FEDERAL AWARD FINDINGS AND QUESTIONED COSTS
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[If there are no prior year audit findings, please submit schedule and indicate NONE]

Finding Number Condition Current Status20

NONE

When possible, all prior findings should be on the same page
19  Explanation of this schedule - §200.511 (b)
20 Current Status should include one of the following:

•  A statement that corrective action was taken
•  A description of any partial or planned corrective action
•  An explanation if the corrective action taken was significantly different from that previously reported
   or in the management decision received from the pass-through entity.

LYONS TOWNSHIP HIGH SCHOOL DISTRICT NO. 204
06-016-2040-17

SUMMARY SCHEDULE OF PRIOR AUDIT FINDINGS19

Year Ending June 30, 2020

Page 89
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LYONS TOWNSHIP HIGH SCHOOL
CURRICULUM OFFICE  100 S. Brainard Ave., LaGrange, IL 60525-2101
 Tel:  (708) 579-6470      E-mail: seggerding@lths.net      
 Fax: (708) 579-6036      Website: www.lths.net

       
         SCOTT  D.  EGGERDING
                  Director of Curriculum and Instruction
TO: Tim Kilrea

Brian Stachacz
Board of Education

FROM: Scott Eggerding
Ed Tennant

DATE: December 10, 2020

RE: Whole School 1 to 1 Rollout Estimate

INFORMATION:
In the 1 to 1 Computing Technology Plan shared with the Board in May of 2020, the Board 
approved Phases I, II and III, thereby advancing a 1 to 1 Pilot for the fall of 2020, an update to 
the infrastructure at South Campus during FY21, and a 1 to 1 roll-out to all students at South 
Campus for the fall of 2021. 

At the November Technology Committee meeting I was asked to put together a cost estimate for 
accelerating the timeline to include the Phase 4 roll-out of a 1 to 1 computing program at North 
Campus in addition to South Campus for the fall of 2021. 

After ongoing discussions with School Tech Team, an additional $350,000 will be needed to 
make both campuses ready to receive and support students with District-owned devices. Ed 
Tennant and I reviewed original budgeting from May with actual purchases and have realized 
about $500,000 in savings based on deferring some purchases due to the pandemic and favorable 
pricing for Wi-Fi equipment from School Tech Team. This results in approximately $125,000 in 
savings from what was budgeted.

An additional cost will be the purchase of Chromebooks. We initially expected to purchase 
Chromebooks in July. Given the significant impact of purchasing laptops due to the pandemic, 
we will have to move those purchases into this fiscal year. The lead time for Chromebook 
purchasing is around 6 months. South Campus laptops will cost $650,000 with additional laptops 
for North Campus estimated to be $1,137,500. These purchases, plus previously purchased 
Chromebooks for students on fee waiver, will ensure consistency throughout the District. Of 
note, our original Phase III and Phase IV approach did not require us to purchase laptops for 
seniors; however, with everyone joining the same upgraded network, all will need devices. We 
will be able to repurpose some of the pilot machines for seniors and we will not have to purchase 
Chromebooks for students on fee waiver thanks to the Title I Grant. 
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Laptops purchased for seniors will not be theirs to keep. They will be returned to the District or 
sold to the students at the end of the year for the remaining value. Unsold laptops would be used 
for break/fix loaners the following year. 

In summation:
 We budgeted $2.2 million for technology upgrades for FY21. 
 Estimated costs for a combined Phase III and Phase IV in FY21 will be around $3.2 

million. 
 The estimated additional FY21 cost to have a school-wide rollout in the fall of ’21 will be 

$1 million.

Given the opportunity to start the 2021-22 school year with a fully updated technology 
infrastructure and the distribution of a laptop to all students, it would be a great advantage to 
accelerate all purchasing. While $1 million is a large sum of money, purchases made this year for 
Phase IV would not need to be purchased next year, as currently budgeted. 

RECOMMENDATION:

Approve an additional $1 million to complete Phases III and IV of the technology plan, which 
will ensure all students begin the 2021-22 school year with fully updated technology 
infrastructure and a Chromebook.
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204 
SUMMARY OF NOVEMBER 2020 EXPENSES 

FOR BOARD OF EDUCATION APPROVAL ON DECEMBER 14, 2020 
 

 
 

ACCOUNTS PAYABLE PAID TOTAL

EDUCATION FUND 407,390.66$              
OPERATIONS BLDG MAINT 185,442.81$              

TRANSPORTATION 113,236.22$              

TOTAL ACCOUNTS PAYABLE 706,069.69$              

PAYROLL

EDUCATION FUND 4,267,519.92$           
OPERATIONS BLDG MAINT 333,260.19$              

IMRF/FICA/MEDICARE 248,618.47$              

TOTAL PAYROLL 4,849,398.58$           

TOTAL EXPENDITURES 5,555,468.27$           

 
 

 
 
The Undersigned do hereby certify that the Accounts Payable and Payroll 
Expenditures in the amount of $5,555,468.27 were approved for payment at the 
Lyons Township High School District 204 Board of Education Meeting, Cook 
County, Illinois held on December 14, 2020 and authorize the School Trustees of 
Township 38, Range 12 to pay the same. 
 
 
 
      ____________________________ 
      Thomas W. Cushing, President 
 
 
 
      ____________________________ 
      Jessica McLean, Secretary 
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
FUND BALANCE FINANCIAL REPORT - FISCAL YEAR 2020-21

FOR THE MONTH OF NOVEMBER 2020

 FUND BALANCE          
JULY 1, 2020 

 FISCAL YTD 
REVENUES 

 FISCAL YTD 
EXPENSES   FUND BALANCE 

OPERATING FUNDS
EDUCATION - 10 29,320,359.87$    30,350,576.86$    21,222,253.40$    38,448,683.33$    
OPERATIONS & MAINTENANCE - 20 6,579,347.20$      3,971,617.00$      3,466,145.54$      7,084,818.66$      
TRANSPORTATION - 40 1,222,610.09$      1,557,970.34$      140,319.16$          2,640,261.27$      
IMRF/SOCIAL SECURITY - 50/51 988,417.54$          1,284,565.85$      1,001,419.37$      1,271,564.02$      

TOTAL 38,110,734.70$    37,164,730.05$    25,830,137.47$    49,445,327.28$    

NON OPERATING FUNDS
DEBIT SERVICE - 30 1,363,727.32$      1,187,919.28$      -$                        2,551,646.60$      

TOTAL 1,363,727.32$      1,187,919.28$      -$                        2,551,646.60$      

WORKING CASH
WORKING CASH - 70 3,927,981.87$      13,266.05$            -$                        3,941,247.92$      

TOTAL 3,927,981.87$      13,266.05$            -$                        3,941,247.92$      

TOTAL 43,402,443.89$    38,365,915.38$    25,830,137.47$    55,938,221.80$    

PREPARED BY KMORAN 
12/7/2020
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF REVENUES - FISCAL YEAR 2020-21

FOR THE MONTH OF  NOVEMBER 2020

 BUDGET 
 MONTHLY   
REVENUES 

 FISCAL YTD 
REVENUES 

 BUDGET 
BALANCE % REALIZED

OPERATING FUNDS
EDUCATION - 10 65,647,352.00$    1,166,951.39$      30,350,576.86$    35,296,775.14$   46.23%
OPERATIONS & MAINTENANCE - 20 8,676,047.00$      8,518.93$              3,971,617.00$      4,704,430.00$      45.78%
TRANSPORTATION - 40 3,258,450.00$      2,583.05$              1,557,970.34$      1,700,479.66$      47.81%
IMRF/SOCIAL SECURITY - 50/51 2,933,012.00$      3,223.80$              1,284,565.85$      1,648,446.15$      43.80%

TOTAL 80,514,861.00$    1,181,277.17$      37,164,730.05$    43,350,130.95$   46.16%

NON OPERATING FUNDS
DEBIT SERVICE - 30 2,566,875.00$      2,629.52$              1,187,919.28$      1,378,955.72$      46.28%

TOTAL 2,566,875.00$      2,629.52$              1,187,919.28$      1,378,955.72$      46.28%

WORKING CASH
WORKING CASH - 70 7,000.00$              -$                        13,266.05$            (6,266.05)$            189.52%

TOTAL 7,000.00$              -$                        13,266.05$            (6,266.05)$            189.52%

TOTAL 83,088,736.00$    1,183,906.69$      38,365,915.38$    44,722,820.62$   46.17%

PREPARED BY KMORAN 
12/7/2020
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF EXPENSES - FISCAL YEAR 2020-21

FOR THE MONTH OF NOVEMBER 2020

 BUDGET 
 MONTHLY   
EXPENSES 

 FISCAL YTD 
EXPENSES 

  BUDGET 
BALANCE % REALIZED

OPERATING FUNDS
EDUCATION - 10 67,042,311.00$    4,677,184.69$      21,222,253.40$    45,820,057.60$   31.66%
OPERATIONS & MAINTENANCE - 20 9,024,734.00$      518,603.00$         3,466,145.54$      5,558,588.46$      38.41%
TRANSPORTATION - 40 3,258,450.00$      113,236.22$         140,319.16$         3,118,130.84$      4.31%
IMRF/SOCIAL SECURITY - 50/51 3,136,967.00$      248,618.47$         1,001,419.37$      2,135,547.63$      31.92%

TOTAL 82,462,462.00$    5,557,642.38$      25,830,137.47$    56,632,324.53$   31.32%

NON OPERATING FUNDS
DEBIT SERVICE - 30 2,510,438.00$      -$                        -$                        2,510,438.00$      0.00%

TOTAL 2,510,438.00$      -$                        -$                        2,510,438.00$      0.00%

WORKING CASH
WORKING CASH - 70 -$                        -$                        -$                        -$                       0.00%

TOTAL -$                        -$                        -$                        -$                       0.00%

TOTAL 84,972,900.00$    5,557,642.38$      25,830,137.47$    59,142,762.53$   30.40%

PREPARED BY KMORAN 
12/7/2020
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LYONS TOWNSHIP HIGH SCHOOL
DISTRICT 204 OFFICES – 100 S. Brainard Ave., LaGrange, IL 60525-2101
 Tel: (708) 579-6456    Fax: (708) 579-6454    EMAIL: epiotrowski@lths.net    Website: www.lths.net

EDWARD M. PIOTROWSKI
                    Director of Human Resources  

TO: Timothy B. Kilrea, Superintendent
Board of Education

FROM: Edward M. Piotrowski, Director of Human Resources

DATE: December 14, 2020

RE: Administrative and Certified Employee Recommendations                 **2nd REVISION**

Please find below employment recommendations for administrative and certified employees:

A.   Employment.  We recommend the following employment.
1. Hawrysz, Brielle, Science – 0.5 FTE, effective January 4, 2021  
2. Podolsky, Evelyn, Music – 0.3 FTE, effective January 4, 2021

B.   Leaves of Absence.  We are recommending the following leaves of absence.
1. Clark, Emily, Mathematics, effective April 16, 2021 through June 1, 2021
2. Milkert, James, Social Studies, extension of original leave request through June 1, 2021
3. Radzialowski, Danielle, Global Studies, extension of original request through June 1, 2021

      C.  Re-employment.  We are recommending the following re-employment
1. Nelson, Eric, Social Studies, 0.2 FTE, effective January 4, 2021

   
   

RECOMMENDATION
We recommend the Board approve the employment, leaves of absence and re-employment as outlined 
above.

Vita Plena
162



163



 
 
 
 
 
 
TO: Dr. Timothy Kilrea, Superintendent DATE: ​December 14, 2020 
 
FROM: Ellie Ambuehl, Ed. D 
 
SUBJECT: LADSE Personnel Actions 
_________________________________________________________________________ 
 
Background 
 
Each month, we present to the LTHS board recommendations for employment, retirement, leaves of absence,               
resignations, etc., for LADSE staff.   We recommend that the Board approve the following: 
 
 
Employment Recommendation 
 
Thomas Svoboda 1.0 Paraprofessional effective 12/14/2020 at an hourly rate of $14.00 
 
 
Acceptance of Retirement 
 
Paul O’Malley 1.0 Behavior Interventionist/School Counselor effective at the end of the 
2025-2026 school year 
Suzanne Walsh 1.0 Speech Language Pathologist effective at the end of the 2025-2026 school 
year 
 
 
Employment Termination Recommendation 
 
Shanayah Cal 1.0 Paraprofessional effective 11/12/2020 
 
 
Acceptance of Leave of Absence 
 
Katherine Pennacchio 1.0 Special Education Teacher effective 10/26/2020 
Margaret Cozzie 1.0 Special Education Teacher effective approximately 05/31/2021 
Kristen Yodka 1.0 Paraprofessional effective 11/16/2020 through 06/07/2021 
Shannon DiCiolla 1.0 Paraprofessional effective 12/14/2020 through 06/07/2021 
 
 
Acceptance of Extended Parental Leave (CBU) 
 
Lauren Tesmond 0.5 Occupational Therapist effective 12/03/2020 through 06/08/2021 
Regina Ortiz Anderson 0.4 Occupational Therapist effective 12/18/2020 through 05/27/2021 
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Business Office Memorandum         BO21 

 
 

Lyons Township High School District 204 
 
 
To: Board of Education 
 
From: Kathryn Moran, Purchasing and Accounting Manager 
 
Date: December 7, 2020 
 
Subject: Disposal of Surplus Equipment 
 
 
RECOMMENDED MOTION: 
 … that the Board of Education approve the disposal of the following surplus property: 
 
 
 

DESCRIPTION DIVISION ROOM MFG MODEL LTHS TAG #

Freezer FCS 129 Frigidaire FFFH20F2QWB 6501
Refrigerator FCS 129 Victory RA-1D-57 1157
Refrigerator FCS 127 Victory VR – 3 – HD 8094

Stove - Electric FCS C114 GE JB 640DP1WW 902662
Stove - Electric FCS C114 Maytag MER8800FZ1 7777

Stove - Gas FCS C114 Whirlpool WFG510S0AW1 7545
Stove - Gas FCS C114 Whirlpool WFG510S0AW1 7546
Stove - Gas FCS C114 Whirlpool WFG510S0AW0 7401

Stove - Electric FCS C114 Whirlpool WFE510S0AW0 7402

LYONS TOWNSHIP HIGH SCHOOL - DISPOSAL OF SURPLUS EQUIPMENT

14-Dec-20

 
 

 
 
 

These appliances used in the FCS classrooms are no longer usable to the District and will be sold for 
scrap. 
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