Members of the public are welcome to attend all meetings of the Lisle Community Unit School District 202 Board of
Education, including those held via video conferencing. Anyone wishing to view the meeting or provide comment is

LISLE COMMUNITY UNIT SCHOOL DISTRICT 202
BOARD ROOM
5211 CENTER AVENUE
LISLE, ILLINOIS 60532
Board of Education Meeting
June 28, 2021
6:45 PM

encouraged to review the information below.

In-Person Meeting Viewing: Guests are welcome to attend the meeting in-person in the Board Room. Capacity will be

limited based on social distancing guidelines.

Remote Meeting Viewing: The proceedings of the meeting will be streamed live and can be viewed using the following

link: http://www.youtube.com/c/LisleDistrict202. Guests will join the meeting in view-only mode and will not be seen or

heard in the meeting. A recording of the meeting will also be available on the School District website.

Public Comment: Public comments can be made in-person or via email at publiccomment@lisle202.org. Comments must

be received by 5:00 p.m. on the day in which the meeting is held. Comments submitted by the deadline will not be read

aloud during the meeting, but rather will be provided to the School Board prior to the start of the meeting and will become
part of the meeting record.

Please see the "Meeting Dates, Agendas and Minutes" page for links to the Board of Education meeting agendas, minutes
and video feeds.
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AGENDA

Call to Order and Roll Call

Adjourn to Closed Session for the Purpose of Discussion of the Appointment, Performance, Discipline,

Compensation or Dismissal of Employees and Litigation Matters
Return to Open Session - 7:30 pm

Pledge of Allegiance

Reading of Mission Statement

Public Comment

ACTION ITEMS

A. Consent Agenda:
(1) Board Meeting Minutes
(2) Payroll Pay Orders
(3) Vendor Pay Orders
(4) Personnel

a.
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Assistant Principal for Student Services Job Description

Assistant Principal for Student Services - Lisle Elementary School
Assistant Principal for Student Services - Junior High
Non-Bargaining Unit Employees and Administrative Compensation
Certified Employment

Certified Resignation

Classified Resignation

Extra-Duty Employment

Extra-Duty Resignation

Summer School Employment

(5) Revised Job Description - Accelerated Learning Teacher (Elementary)
(6) Designation of School Depositories for Fiscal Year 2022
(7) Working Cash Fund Interest Transfer Resolution
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http://www.youtube.com/c/LisleDistrict202
https://www.lisle202.org/board-of-education

10.

11.

12.
13.

(8) Resolution to Transfer Funds from the Operations & Maintenance Fund to the Capital
Projects Fund
(9) Fiscal Year 2022 Tentative Budget
B. Board Meeting Minutes - Special Meeting
FINANCIAL INFORMATION - The Board Acknowledges Receipt of the following Reports
A. Financial Report
B. Treasurer Report
DISCUSSION ITEMS
A. Student In-Person/Remote Learning Plan Update
B. Freedom of Information Request(s)
C. Superintendent's Report
D. July 4th Parade
E. New Board Member Orientation
COMMITTEE REPORTS
A. Educational Equity & Excellence (E3) - Did not meet
B. Facility Master Planning - Did not meet
C. Finance - See Finance Agenda
D. Policy - Did not meet
BOARD REPRESENTATIVE REPORTS
Eyes to the Skies - Did not meet
Home and School Organization - Did not meet
IASB Delegate to Board - Did not meet
Intergovernmental - Did not meet
Legislative Education Network of DuPage (LEND) - Did not meet
Lisle Education Foundation - Did not meet
School Association for Special Education in DuPage (SASED)
Agenda Topics for Future Board Meetings
Adjournment
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LISLE 202

COMMUNITY/UNIT SCHOOL DISTRICT

Mission Statement

Lisle District 202 is committed to providing our
learning community with the essential education,
skills, and experiences for future success.

Lisle District 202 ¢ 5211 Center Avenue ¢ Lisle, Illinois 60532



FOR ACTION
Lisle Community Unit School District 202

Board of Education Meeting
June 28, 2021

SUBJECT: Approval of Board of Education Meeting Minutes

SUGGESTED MOTION - That the Board of Education approve the Regular Minutes and Closed
Session Minutes from the May 24, 2021 Board of Education Meeting.



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
BOARD OF EDUCATION
REGULAR MEETING MINUTES
May 24, 2021

Record of Minutes of the Regular Meeting of the Board of Education of Lisle Community Unit School
District 202, DuPage County Illinois, which was held in the Board Room of the Administrative
Offices at 5211 Center Avenue Lisle, IL on May 24, 2021.

The meeting was called to order at 7:30 p.m. by President Helderle.

Present: Daniel Helderle
Pam Ahlmann
Eunice McConville
Lisa Kiener-Barnett
Steve Lesniak
Wendy Nadeau
Greg Nagler

Absent: none

Also Present: Dr. Keith Filipiak, Superintendent
Dr. Linda Kotalik, Assistant Superintendent
Dave Wilkinson, Director of Finance
Jen Law, Director of Student Services
Jenna Engler, Communications Coordinator
Constituents

Pledge of Allegiance was recited.

Mr. Helderle read the District Mission Statement.

Public Comment

e Tyler Fletcher - Shared concerns about children wearing masks in school and Critical Race
Theory.
® George Reyes - Shared concerns about children wearing masks in school.




Consent Agenda

Motion by Mrs. Ahlmann, seconded by Mrs. Kiener-Barnett
TO APPROVE/ACCEPT THE FOLLOWING CONSENT AGENDA ITEMS AS PRESENTED;

Minutes of Regular and Closed Session of April 27,2021
Minutes of Special Session of May 3, 2021
April 2021 Payroll Pay Orders in the amount of § 1,556,951.65
April 2021 Vendor Pay Orders in the amount of $ 1,347,423.08
Personnel:
o Certified Resignation
e LoriBarber, Second Grade Teacher at Lisle Elementary School, has
submitted her resignation to be effective at the conclusion of the 2020-2021
school year
e Elizabeth Hoff, Fifth Grade Teacher at Lisle Elementary School, has
submitted her resignation to be effective at the conclusion of the 2020-2021
school year
o Certified Retirement
e Jeff Javior, Social Studies Teacher at Lisle Senior High School, has
requested to retire at the end of the 2020-2021 school year
o Certified Employment
e Anna Jezyk, School Psychologist (1.0 FTE) at Lisle Elementary School, will
start at the beginning of the 2021-2022 school year. Sheis placed at
Master’s +36, Step 5 ($80,393)
e Michael Spell, Bilingual Spanish/ESL Teacher (1.0 FTE) at Lisle Elementary
School, will start at the beginning of the 2021-2022 school year. He is
placed at Bachelor’s +0, Step 0 ($49,625)
e Emma Tarkowski, Kindergarten Teacher (1.0 FTE) at Lisle Elementary
School, will start at the beginning of the 2021-2022 school year. She is
placed at Master’s +0, Step 6 (573,445)
o Extra Duty Resignations
e Briana Bester, Head Dance Coach at Lisle High School, has resigned at the
end of the 2020-2021 IHSA season
e Lauren Sandrik, Assistant Volleyball Coach at Lisle Senior High School, has
resigned at the end of the 2020-2021 IHSA season
o Extra Duty Employment
e Kevin Quinlan, Assistant Volleyball Coach for Lisle High School for the 2021-
2022 school year. He is placed at a Category IV, Step 1 ($3,613.00)
o Summer Employment
e Painting Crew- Start Date June 9th
= John Davis, $20.84/hour
=  Tom Buchholz, $17.80/hour
e Summer Groundskeeper/Custodian
= Abby Kretman, $15.36/hr, start date May 17th
=  Brandon Wolak, $15.51/hr, start date June 7th
o Collective Bargaining Agreement with the Classified Employees Association of Lisle
(CEAL) for 2021-2022
o Waste disposal and Recycling Services Bid and Contract



o Contract Renewal Agreement for Food Management Services - School Year 2021-
2022

Southeast DuPage Purchasing Group Paper Purchase

Student Fee Schedule - School Year 2021-2022

Appointment of Board of Education Clerk/Recording Secretary

Appointment of School Treasurer

Surety Bond of Treasurer

Approval of Consolidated District Plan FY22

o O O O O O

Answering to a roll call vote:

AYE: Ahlmann, Kiener-Barnett, Nagler, Nadeau, Lesniak, McConville, Helderle
NAY: None

Motion carried 7-0

Financial Information

The Board Acknowledges Receipt of the following Reports:
e Financial Report - April 2021
e Treasurer’s Report - April 2021

Discussion Items

Revised Job Description - Accelerated Learning Teacher (Elementary)

e The Accelerated Learning Teacher job description was revised from Gifted Education Teacher
to reflect the intent to support a broader range of student needs.

Student In-Person/Remote Learning Plan Update

e The Class of 2021 Graduation Ceremony will be held in the North Gym and follow the DuPage
County Health Department and Illinois Department of Public Health safety protocols.

All levels are offering Summer School in varying formats.

e Atthis time, the Illinois State Board of Education and Illinois Department of Public Health are
still requiring students to wear masks in school for the upcoming school year. Individuals
who are unable to be vaccinated due to medical reasons will be eligible for remote learning,
though the specific format is still being determined. All other students will return to in-
person learning.

e The Lisle High School Vaccine Clinic was hosted on May 18th and more than 200 individuals
received a vaccination. The second dose clinic will be held on June 8th.

e iReady will be loaded on elementary and junior high district-provided devices to allow
students to participate in the online resources and practice modules.



Freedom of Information Requests

The District received Freedom of Information Act request(s) from the following individual(s):

Zoe Yalcin, SmartProcure

Superintendent Report

See Board Meeting Agenda for full report.

Committee Reports
Board Committee Report summaries are located in Board Books unless otherwise indicated.

EDUCATIONAL EQUITY & EXCELLENCE (E3) - did not meet, hope to meet this summer
FACILITY MASTER PLANNING - did not meet, Junior High renovation planning is resuming. A
group will attend a site visit at Marquardt Middle School to see a recent renovation.
FINANCE Committee - See Finance Agenda

POLICY Committee - did not meet

Board Representative Reports

Board Representative Report summaries are located in Board Books unless otherwise indicated.

Eyes to the Skies - did not meet

Home and School Organization - did not meet

IASB Delegate to Board - did not meet, Workshop scheduled for July 27, 2021 with the Illinois
Association of School Boards. The deadline to submit for Board Governance Recognition is
August 1, 2021.

Intergovernmental - did not meet

Legislative Education Network of Dupage (LEND)

Lisle Education Foundation

SASED

Future Agenda Topics

Board member orientation checklist - A special meeting will be scheduled for the orientation
of the two new board members. Mr. Helderle will coordinate a date with the new members
within the first 60 days of being seated. An orientation outline/checklist is being finalized and
will be utilized for the orientation. The checklist will be fine-tuned based on the orientation
discussions and then brought back to a Regular Board Meeting for review.

Motion to Adjourn to Closed Session

At 7:58 p.m., motion by Mrs. Ahlmann, seconded by Mrs. Nadeau
ADJOURN TO CLOSED SESSION FOR THE PURPOSE OF DISCUSSION OF THE APPOINTMENT,
PERFORMANCE, DISCIPLINE, COMPENSATION OR DISMISSAL OF EMPLOYEES

Answering to a roll call vote:

AYE: Ahlmann, Nadeau, Lesniak, Kiener-Barnett, Nagler, McConville, Helderle
NAY: None

Motion carried 7-0



Return to Open Session

At 8:03 p.m., motion by Mrs. Ahlmann, seconded by Mrs. Nadeau
RETURN TO OPEN SESSION
Motion carried with a voice vote of 7-0.

Motion to Adjourn

At 8:03 p.m., motion by Mrs. Ahlmann, seconded Mr. Nagler
THAT THE MEETING BE ADJOURNED.
The motion carried with a voice vote of 7-0

ATTEST:

President Secretary



LISLE COMMUNITY UNIT SCHOOL DISTRICT #202

PAYROLL PAY ORDERS

This is to certify that the Board of Education of Lisle Community Unit School District No. 202 ratified the following
payroll pay orders: June 28, 2021

PAYROLL CHECKS ISSUED Beginning - and Ending -

PAYROLL ACH DEPOSIT Beginning 9000025882 and Ending 9000026179
Beginning 9000026199 and Ending 9000026495

PAYROLL CHECKS VOIDED N/A

PAYROLL ACH DEPOSITS VOIDED N/A

FUND DISTRIBUTION

EDUCATIONAL $ 1,465,612.90
OPERATIONS & MAINTENANCE $ 91,288.96
DEBT SERVICES $ -
TRANSPORTATION $ 5,323.80
IMRF/SOCIAL SECURITY $ -
CAPITAL PROJECTS $ =
WORKING CASH $ -

TOTAL $ 1,562,225.66

President - Board of Education Date

Secretary - Board of Education Date



Payroll Run Check Listing for Board

Payroll 05/14/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000025882 Buchholz, Marilyn 000 2,138.50 1,288.59
9000025883 Engler, Jennifer R 000 4,438.66 3,003.94
9000025884 Filipiak, Keith 000 8,838.58 4,780.15
9000025885 Hinton, Jeffery 000 2,520.50 1,367.25
9000025886 Kempher-Kotalik, Linda 000 7,044.29 3,597.17
9000025887 Law, Jennifer S 000 6,381.96 4,260.22
9000025888 McCormick, Jennifer 000 1,991.70 1,017.38
9000025889 Navarro, Lawrence M 000 1,927.36 1,311.69
9000025890 Posego, John C 000 5,527.40 3,380.45
9000025891 Quinlan, Kevin 000 2,470.50 1,511.74
9000025892 Rannochio, Alisa 000 1,802.29 1,298.06
9000025893 Rich, Mary Beth 000 2,558.67 1,800.49
9000025894 Tsamis, Anna 000 3,110.99 1,818.22
9000025895 Van Volkenburg, Nancy L 000 2,808.36 1,949.71
9000025896 Wilkinson, David 000 6,056.54 3,5637.38
9000025897 Anderson, Erik D 100 3,270.29 2,709.29
9000025898 Anderson, Herbert 100 4,203.25 2,883.80
9000025899 Bamboat, Darius 100 4,220.57 3,222.98
9000025900 Begley, Elizabeth 100 1,014.71 433.15
9000025901 Biezynski, Jenna A 100 826.35 535.57
9000025902 Brady, Jennifer L 100 3,047.29 2,416.77
9000025903 Bylsma, Nathan 100 4,050.67 2,978.11
9000025904 Bylsma, Svea 100 5,050.60 3,605.90
9000025905 Chandhok, Mona A 100 2,750.00 2,268.86
9000025906 Clarke, Jeannette 100 3,270.29 2,513.29
9000025907 Costello, Sheri 100 4,575.33 3,434.55
9000025908 Czyl, Maureen 100 1,164.71 708.11
9000025909 " Davis, John 100 6,604.62 5,137.77
9000025910 Ferenzi, Daniella 100 1,492.69 1,173.44
9000025911 Fitzgerald, Karen 100 1,843.15 417.87
9000025912 Gansberg, Michele 100 1,015.91 668.73
9000025913 Gomez, Vasilici 100 2,898.67 2,324.69
1 of 10 6/22/2021 5:43:23 PM




Payroll Run Check Listing for Board

Payroll 05/14/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000025914 Gucciardo, Anjanette 100 3,679.04 2,972.80
9000025915 Gumina, Scott 100 4,994 .17 3,357.40
9000025916 Hamann, Kelly 100 3,366.85 894.99
9000025917 Hamilton, Mary Pat 100 805.76 517.63
9000025918 Hardy, Venessa 100 5,381.30 3,541.78
9000025919 Henrichs, Greg 100 3,493.21 2,599.96
9000025920 Hochstetter, Judith 100 1,294.33 896.18
9000025921 Holmes, Steven 100 1,693.89 1,217.29
9000025922 Honzel, Robin 100 4,478.42 2,421.67
9000025923 Howard, Jeffrey 100 7,529.45 5,203.50
9000025924 Irvine, Karin 100 4,013.50 3,240.92
9000025925 Jaegle, Christine A 100 3,404.07 2,792.93
9000025926 Jaegle, Ronald 100 4,933.76 3,436.15
9000025927 Javior, Jeffrey 800 4,133.96 2,702.25
9000025928 Jenkins, David A 100 1,787.40 1,262.81
9000025929 Jensen, Christine 100 3,522.97 2,950.06
9000025930 Kehoe, Debra 100 4,478.42 3,231.50
9000025931 Kerrn, Erin 100 2,993.46 2,108.91
9000025932 Klempic, Mirza 100 2,070.61 1,489.80
9000025933 Kohorn, Paul 100 3,411.38 2,501.67
9000025934 Kucera, Sasha 100 941.25 598.70
9000025935 Kuefner, Julie 100 3,753.38 2,632.14
9000025936 LaScala, Mark 100 4,248.75 3,065.25
9000025937 Love, Sherry 100 834.75 671.35
9000025938 Maldre, Sarah 100 3,431.06 2,235.32
9000025939 Marcum, Thomas C 100 4,590.92 3,703.93
9000025940 Martinez, Brian 100 1,536.17 1,123.42
9000025941 Martinez-Alvear, Aldo 100 2,329.40 1,621.41
9000025942 Matariyeh, Yousef 100 4,788.59 3,471.32
9000025943 Meyer, Kendra 100 4,248.75 3,169.18
9000025944 Milinki, Jennifer 100 4,064.14 2,900.85
9000025945 Mlynarski, Tim 100 809.55 495.81
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Payroll Run Check Listing for Board

Payroll 05/14/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000025946 Multhaupt, Courtney 100 5,842.88 4,522.56
9000025947 Musbach, Darlene 100 4,133.96 2,510.88
9000025948 Nadolny, Mary 100 653.22 241.34
9000025949 Ng, Joanna 100 3,323.12 2,216.67
9000025950 Novak, Emily 100 3,808.86 2,442.52
9000025951 Ogan, Elizabeth 100 4,478.42 3,483.29
9000025952 O'Hara, James 100 3,684.38 2,865.53
9000025953 Perez, Kevin E 100 3,233.13 2,473.43
9000025954 Perretta, Mia 100 4,080.43 3,128.62
9000025955 Palinski, Michael 100 2,898.67 2,451.29
9000025956 Pomatto-Zimmerman, Jennifer 100 5,850.22 4,671.72
9000025957 Provenzano, Lisa 100 1,052.13 836.17
9000025958 Renguso, Amy 100 3,308.27 2,407.68
9000025959 Ridges, Daniel 100 766.05 455.23
9000025960 Sandrik, Lauren 100 509.66 462.24
9000025961 Sanko, April 100 4,643.62 3,335.84
9000025962 Sanko, Daniel 100 6,542.21 4,549.00
9000025963 Schalk, Trent J 100 2,425.56 1,368.32
9000025964 Schwartz, Rebecca 100 4,582.72 3,337.92
9000025965 Smith, Justin 100 3,827.71 3,004.14
9000025966 Steben, James 100 5,497.73 4,253.82
9000025967 Stelk, Scott 100 1,655.84 881.47
9000025968 Stellmacher, James M 100 4,715.96 3,622.43
9000025969 Thome, Nicholas 100 2,294.31 1,409.14
9000025970 Thurnall, Katelyn 800 1,312.33 1,147.14
2000025971 Todd, Adam 100 1,599.06 1,1565.65
9000025972 Waibel, Scott 100 3,649.34 2,633.52
9000025973 Wallenberg, Michelle 100 3,360.29 2,5617.52
9000025974 Weissinger, Derek C 100 2,282.73 1,492.06
9000025975 Wolak, Brandon P 100 3,056.72 2,223.69
9000025976 Woyna, Eric 100 4,146.24 2,991.37
9000025977 Woyna, Patrick 100 4,328.66 2,926.54
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Payroll Run Check Listing for Board

Payroll 05/14/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000025978 Zita, Blair 800 1,303.82 1,206.25
9000025979 Alexander, Jarvis 200 705.79 504.15
9000025980 Blatchley, Monica 200 4,195.90 395.86
9000025981 Bossenga, Emmy 200 4,336.38 2,684.69
9000025982 Braun, Katherine 200 2,619.95 1,898.39
9000025983 Broadus, Gretchen 200 3,485.80 2,883.21
9000025984 Burdeaux, Jessica 200 759.53 537.51
9000025985 Burris, Karen M 200 1,318.69 671.51
9000025986 Byrne, Sharon 200 2,994.35 2,514.35
9000025987 Cerny, Marie 200 2,675.67 2,256.60
9000025988 Cerveny, Karen 200 3,870.20 2,833.84
9000025989 Chiappetta, Rebecca 200 1,464.95 1,281.37
9000025990 Cornfield, Betty 200 4,972.20 2,164.63
9000025991 De Nichols, Patricia 200 4,266.18 2,419.31
9000025992 Dembowski, Kasie 800 1,598.24 1,263.68
9000025993 Dooley, Tara 200 894.60 550.55
9000025994 Dybeck, David 200 3,716.21 2,231.92
9000025995 Erickson, Tor 200 4,029.96 3,029.02
9000025996 Grau, Jason 200 3,158.79 2,415.72
9000025997 Hanson, Janet 200 4,478.42 1,818.03
9000025998 Harris, Thomas 800 1,285.59 1,080.24
9000025999 Hazard, Jean 200 925.46 608.21
9000026000 Henning, Mary 200 840.94 679.87
9000026001 Huschart, Kelly 200 1,063.69 799.64
9000026002 Joy, Emma P 200 1,950.93 1,162.53
9000026003 Kearney, David 200 5,761.79 4,071.17
9000026004 Keigher, Natalie 200 1,861.55 1,360.96
9000026005 Kim, Paul 200 3,827.71 2,450.06
9000026006 Klepper, Mary 200 2,898.67 2,224.29
9000026007 Lemke, Nanette 200 886.46 592.38
9000026008 Lima, Valerie 200 1,081.44 710.68
9000026009 Lumsden, Jason 200 4,093.90 2,853.69
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Payroll Run Check Listing for Board

Payroll 05/14/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026010 Malcolm, Lauren 200 3,188.47 2,490.27
9000026011 Marriner, Carmen M 200 1,065.06 664.89
9000026012 Mclntyre, Celeste 200 3,765.80 2,793.92
9000026013 McLear IV, Robert 200 3,344.58 2,615.62
9000026014 Meyer, Peter 200 6,154.22 3,642.64
9000026015 Meyer, Phillip 200 2,398.39 1,856.07
9000026016 Miller, Jaime 200 2,824.33 2,104.75
9000026017 Nelson, Kelli 200 4,662.20 3,393.84
9000026018 Norwood, Lindsay 200 3,572.09 2,713.35
9000026019 Oros, Natalie 200 2,053.29 1,661.06
9000026020 Park, Aimee 200 3,795.05 2,697.37
9000026021 Pascale, Dominic 200 1,251.92 1,092.65
9000026022 Pilon, Erica 200 4,295.50 3,145.99
9000026023 Pivek, Elena 200 2,304.04 1,923.84
9000026024 Ptak, Jeff R 200 2,059.95 1,401.88
9000026025 Rankin, Chrysan 200 2,378.38 1,927.52
9000026026 Ratzer, Bonnie 200 848.86 631.93
9000026027 Reband, Jennifer 200 4,191.89 3,274.33
9000026028 Rohlicek, Daniel 200 2,305.35 1,536.96
9000026029 Sauer, Mary 200 1,338.67 1,002.29
9000026030 Schindler, Dorene 200 810.62 589.76
9000026031 Schmidt, Michael 200 6,262.22 4,52517
9000026032 Schraub, Daniel 200 3,728.63 2,447.39
9000026033 Seastrom, Tamela 200 1,704.33 943.55
9000026034 Sergeant, Andrew H 200 1,776.53 1,283.21
9000026035 Slowiak, Vincent 200 3,233.13 2,067.27
9000026036 Smid, Jason 200 3,195.94 2,356.07
9000026037 Stevens, Patricia 200 4,627.07 3,337.79
9000026038 Twaddle, Debra 200 917.43 505.77
9000026039 Weissinger, Zachary T 200 1,643.43 1,167.27
9000026040 Westerhoff, Daniel 200 1,679.36 1,274.52
9000026041 Wiertel, Jason 200 4,600.71 3,492.94
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Payroll Run Check Listing for Board

Payroll 05/14/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026042 Altic, Megan 300 3,532.34 2,433.99
9000026043 Angileri, Debra 800 1,294.71 1,163.38
9000026044 Barber, Lorie 800 2,898.67 1,750.27
9000026045 Bell, Courtney 300 971.85 639.73
9000026046 Bonini, Susan 300 996.58 529.58
9000026047 Briggs, Patricia L 300 2,094.56 1,156.25
9000026048 Burdett, Paul 300 1,750.58 1,008.16
9000026049 Campian, James, JR 300 2,340.25 1,695.61
9000026050 Capristo, Linda 300 1,093.07 853.84
9000026051 Carlson, Susan M 300 1,045.30 819.89
9000026052 Chasensky, Lauren 300 3,271.08 2,463.10
9000026053 Cornyn, Mary Beth 300 166.60 150.50
9000026054 Cyrus, Richard 300 4,868.28 3,774.00
9000026055 Cyrus, Tonia 300 3,042.75 2,377.26
9000026056 Dahleen, Shayla 300 2,824.33 2,078.06
9000026057 Davis, Brianne 300 3,902.04 3,004.94
9000026058 Davis, Courtney 300 1,858.13 1,417.86
9000026059 Dawson, Rachel 300 3,344 .58 2,339.89
9000026060 Diaz, Madeline 300 1,322.06 1,149.09
9000026061 Dineen-Hendricks, Kathleen 300 3,991.54 3,311.96
9000026062 Donahue, Renee 300 1,016.33 754.43
9000026063 Drake, Alissa 300 659.33 304.20
9000026064 DuBois, Heidi 300 2,824.33 2,133.94
9000026065 Emde, John C, Il 300 2,150.98 1,560.03
9000026066 Gomez, Benigno 300 2,129.49 1,472.68
9000026067 Gosselink, Wesley 300 6,312.42 4,512.85
9000026068 Gralff, Patrick 300 3,039.07 2,430.50
9000026069 Grimm, Rhonda 300 1,054.97 785.95
9000026070 Han, Jieun 300 2,675.67 2,130.55
9000026071 Hausler, Linda 300 3,233.13 2,261.19
9000026072 Heneghan, Dipti 300 860.52 659.90
9000026073 Herrmann, Mary Jo 300 845.09 538.39
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Payroll Run Check Listing for Board

Payroll 05/14/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026074 Hicks, Dena 300 4,089.81 2,835.22
9000026075 Hutchison, Sarah 300 516.98 444 .43
9000026076 James, Lauren 300 381.44 353.73
9000026077 Johnson, Diane 300 4,478.42 1,972.76
9000026078 Jung, Diane 300 1,044.44 556.75
9000026079 Kerback, Patricia M 300 541.08 468.80
9000026080 Kimmerly, Suzanne 300 2,789.94 2,042.78
9000026081 Klepadlo, Scott E. 300 2,506.17 1,651.78
9000026082 Klimes, Christy 300 4,248.75 3,028.34
9000026083 Kolacz, Jolanta 300 1,049.90 569.99
9000026084 Konior, Mandy 300 458.86 220.05
9000026085 Koven, Kelly A. 300 2,710.29 2,123.18
9000026086 Lapham, Kathleen 300 3,716.21 2,967.45
9000026087 Larson, Richard W 300 2,577.00 1,884.79
9000026088 Lauten, Theresa 300 3,894.60 2,282.69
9000026089 Leonard, Arlene 300 4,483.46 3,507.97
9000026090 Lieder, Jami 800 1,078.96 931.54
9000026091 Livolsi-Hudgens, Carmella 300 830.22 637.19
9000026092 Lorkiewicz, Candace 800 884.88 514.35
9000026093 Madonia, Lindsey 300 3,188.47 2,665.14
9000026094 Magness, Adrianne 800 2,750.00 2,143.26
9000026095 Malave-Flavin, Kimberly 800 3,047.29 2,601.16
9000026096 Marino, Jillian 300 2,825.80 2,046.22
9000026097 Martin, Stacey 300 2,898.67 2,097.28
9000026098 Masa, Janelle 300 973.40 586.11
9000026099 McCormick, Meredith 300 4,010.58 3,137.35
9000026100 Miller, Anna 300 2,220.46 1,643.74
9000026101 Murphy, Caitlyn J. 300 2,378.38 1,804.74
9000026102 Murphy, Trisha 300 3,302.12 2,481.77
9000026103 Navarro, Michael 300 1,049.20 711.19
9000026104 Nelson, Nicole 300 4,478.42 3,592.50
9000026105 Neustadt, Leslie 300 3,796.80 2,747.58
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Payroll Run Check Listing for Board

Payroll 05/14/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026106 Nielsen, Joan 300 884.88 672.06
9000026107 Noreen, Diane C 300 1,062.30 231.14
9000026108 O'Connor-Young, Sheri 300 794.58 610.97
9000026109 Ortiz, Carmen 300 1,784.86 1,207.88
9000026110 O'Shea, Amy 300 3,418.92 2,299.29
9000026111 Parker, Elizabeth 300 3,229.79 2,330.66
9000026112 Paulson, Kristine 800 3,114.18 2,028.42
9000026113 Pavilionis, Vincent 300 2,824.33 2,008.43
9000026114 Payne, Melissa 300 5,864.13 4,323.58
9000026115 Peterson, Marybeth 300 3,418.92 2,005.20
9000026116 Polmanteer, Colette 300 3,155.03 2,098.37
9000026117 Poremba, Katherine 300 3,567.58 2,409.72
9000026118 Potempa, Tracey 300 3,270.29 2,544.54
9000026119 Preen, Judith 800 1,014.62 776.90
9000026120 Pridmore, Elizabeth 300 3,168.79 1,894.69
9000026121 Puetz, Lauren 300 2,816.89 1,891.55
9000026122 Pupillo, Lauren 300 2,971.86 2,114.86
9000026123 Rasner, Kimberly 300 2,066.98 1,258.22
9000026124 Remigio, Maria 300 4,290.42 3,128.01
9000026125 Renko, Alexandra 800 1,322.06 1,154.97
9000026126 Reyes, Cathy M 300 1,010.03 604.77
9000026127 Schlessinger, Lukas 300 2,861.50 1,582.92
9000026128 Schroeder, Sara 300 3,333.99 2,632.67
9000026129 Schwarz, Jeanene 300 819.07 140.05
9000026130 Shehee, Wendy 300 991.25 595.31
9000026131 Skonieczny, Sandra 300 759.31 371.63
9000026132 Slade, Stephanie 300 2,601.33 2,052.68
9000026133 Smith, Brittany 800 2,222.47 1,784.40
9000026134 Smith, Elisa 300 4,019.08 2,907.88
9000026135 Sproviero, Rochelle 300 950.31 687.61
9000026136 Staley, Shannon 300 3,508.10 2,649.94
9000026137 Stefani, Colleen 300 4,430.47 3,189.70

8 of 10

6/22/2021 5:43:23 PM




Payroll Run Check Listing for Board

Payroll 05/14/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026138 Svejda, Michele 300 884.06 533.74
9000026139 Tarkowski, Emma 300 2,601.33 2,122.95
9000026140 Toby, Maureen 300 3,084.46 2,288.11
9000026141 Trotter, Suzanne 300 2,710.29 2,013.20
9000026142 Tuzzolino, Victoria 300 3,010.13 2,282.61
9000026143 Uster, Julia 300 1,051.17 559.83
9000026144 Weeks, Stacey 300 615.92 496.74
9000026145 Weissinger, Karla 300 985.86 630.89
9000026146 Wojcik, Jane 300 1,297.23 1,221.89
9000026147 Wollenzien, Nichole 300 458.86 389.66
9000026148 Yaniz, Catherine 300 3,121.58 2,391.16
9000026149 Zitt, Jean 300 4,019.08 2,980.54
9000026150 Aske, Jacob 800 1,283.03 1,107.76
9000026151 Benson, Mary Diane 800 595.60 47712
9000026152 Breeden, Anne 800 1,201.25 1,126.44
9000026153 Buhnerkemper, Jamie 800 1,019.31 890.87
9000026154 Campos, Julia 800 541.45 483.02
9000026155 Cheek, Maria M 800 466.48 422.40
9000026156 Clavelli, Lauren 800 385.00 327.79
9000026157 Cracco, Catherine 800 54.15 47.32
9000026158 Dimmick, Connor 800 375.00 314.50
9000026159 Glow, Jessica 800 2,217.51 1,691.94
9000026160 Hazzard, Kelsey Ann 800 891.90 746.76
9000026161 Hernandez, Jennifer 800 641.41 550.49
9000026162 Holub, Lauren 800 1,724.73 1,288.74
9000026163 James, Stacy 800 580.00 491.33
9000026164 Kelsay, Bruce 800 891.90 746.76
9000026165 Krestan, Kimberly S 800 462.32 408.97
9000026166 Lantz, Janet L 800 595.60 525.45
9000026167 Larose, Chris 800 70.00 64.64
9000026168 Lewis, Marisha 800 578.94 506.00
9000026169 Maas, Samantha 800 1,040.71 831.59
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Payroll Run Check Listing for Board

Payroll 05/14/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026170 Maciejewski, Lee 800 932.43 814.94
9000026171 Novotny, Emma 800 1,724.73 1,331.74
9000026172 Parpet, Paul 800 1,473.56 900.73
9000026173 Prichard, Mark 800 891.90 411.76
9000026174 Reif, James 800 509.66 445.44
9000026175 Riley, Michael J 800 891.90 796.32
9000026176 Visser, Marianne 800 379.02 336.16
9000026177 Weeks, Dawn 800 1,023.00 906.12
9000026178 Wei, Joanna 800 382.24 334.08
9000026179 Wilodarczyk, Maryann 800 318.54 294.17
782,936.88 551,744.62

10 of 10

6/22/2021 5:43:23 PM




Payroll Run Check Listing for Board

Payroll 05/28/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026199 Buchholz, Marilyn 000 2,138.50 1,288.59
9000026200 Engler, Jennifer R 000 3,890.76 2,616.65
9000026201 Filipiak, Keith 000 8,838.58 4,780.15
9000026202 Hinton, Jeffery 000 2,488.59 1,347.43
9000026203 Kempher-Kotalik, Linda 000 7,044.29 3,697.17
9000026204 Law, Jennifer S 000 6,381.96 4,260.22
9000026205 McCormick, Jennifer 000 1,980.64 1,009.45
9000026206 Navarro, Lawrence M 000 1,927.36 1,311.69
9000026207 Posego, John C 000 5,5627.40 3,380.45
9000026208 Quinlan, Kevin 000 2,349.00 1,438.88
9000026209 Rannochio, Alisa 000 1,802.29 1,298.06
9000026210 Rich, Mary Beth 000 2,558.67 1,800.49
9000026211 Tsamis, Anna 000 3,002.04 1,761.44
9000026212 Van Volkenburg, Nancy L 000 2,808.36 1,949.71
9000026213 Wilkinson, David 000 6,056.54 3,637.38
9000026214 Anderson, Erik D 100 3,360.29 2,781.71
9000026215 Anderson, Herbert 100 4,203.25 2,883.80
9000026216 Bamboat, Darius 100 4,220.57 3,222.98
9000026217 Begley, Elizabeth 100 1,014.71 433.29
9000026218 Biezynski, Jenna A 100 826.35 535.67
9000026219 Brady, Jennifer L 100 3,047.29 2,416.77
9000026220 Bylsma, Nathan 100 4,050.67 2,978.11
9000026221 Bylsma, Svea 100 5,020.60 3,585.05
9000026222 Chandhok, Mona A 100 2,750.00 2,268.86
9000026223 Clarke, Jeannette 100 3,270.29 2,513.29
9000026224 Costello, Sheri 100 4,575.33 3,434.55
9000026225 Czyl, Maureen 100 1,134.71 686.76
9000026226 Davis, John 100 6,604.62 5,137.77
9000026227 Ferenzi, Daniella 100 1,492.69 1,173.44
9000026228 Fitzgerald, Karen 100 1,843.15 417.87
9000026229 Gansberg, Michele 100 1,015.91 668.73
9000026230 Gomez, Vasilici 100 2,898.67 2,324.69
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Payroll Run Check Listing for Board

Payroll 05/28/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026231 Gucciardo, Anjanette 100 3,679.04 2,972.80
9000026232 Gumina, Scott 100 4,994.17 3,357.40
9000026233 Hamann, Kelly 100 3,366.85 894.99
9000026234 Hamilton, Mary Pat 100 805.76 517.63
9000026235 Hardy, Venessa 100 5,381.30 3,541.78
9000026236 Henrichs, Greg 100 3,493.21 2,599.96
9000026237 Hochstetter, Judith 100 1,294.33 896.18
9000026238 Holmes, Steven 100 1,693.89 1,217.43
9000026239 Honzel, Robin 100 4,478.42 2,421.67
9000026240 Howard, Jeffrey 100 7,529.45 5,203.50
9000026241 Irvine, Karin 100 4,013.50 3,240.92
9000026242 Jaegle, Christine A 100 3,404.07 2,792.93
9000026243 Jaegle, Ronald 100 4,933.76 3,436.15
9000026244 Javior, Jeffrey 800 4,133.96 2,702.25
9000026245 Jenkins, David A 100 1,727.82 1,220.24
9000026246 Jensen, Christine 100 3,5622.97 2,950.06
9000026247 Kehoe, Debra 100 4,478.42 3,231.50
9000026248 Kerrn, Erin 100 3,023.46 2,130.05
9000026249 Klempic, Mirza 100 2,002.18 1,440.75
9000026250 Kohorn, Paul 100 3,411.38 2,501.67
9000026251 Kucera, Sasha 100 941.25 598.84
9000026252 Kuefner, Julie 100 3,753.38 2,632.14
9000026253 LaScala, Mark 100 4,248.75 3,065.25
9000026254 Love, Sherry 100 834.75 671.35
9000026255 Maldre, Sarah 100 3,431.06 2,235.32
9000026256 Marcum, Thomas C 100 4,590.92 3,703.93
9000026257 Martinez, Brian 100 1,536.17 1,123.42
9000026258 Martinez-Alvear, Aldo 100 2,329.40 1,621.41
9000026259 Matariyeh, Yousef 100 4,788.59 3,471.32
9000026260 Meyer, Kendra 100 4,248.75 3,169.18
9000026261 Milinki, Jennifer 100 4,064.14 2,900.85
9000026262 Mlynarski, Tim 100 809.55 495.81
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Payroll Run Check Listing for Board

Payroll 05/28/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026263 Multhaupt, Courtney 100 5,842.88 4,522.56
9000026264 Musbach, Darlene 100 4,133.96 2,510.88
9000026265 Nadolny, Mary 100 653.22 241.34
9000026266 Ng, Joanna 100 3,233.12 2,153.12
9000026267 Novak, Emily 100 3,808.86 2,442.52
9000026268 Ogan, Elizabeth 100 4,478.42 3,483.29
9000026269 O'Hara, James 100 3,684.38 2,865.53
9000026270 Perez, Kevin E 100 3,233.13 2,473.43
9000026271 Perretta, Mia 100 4,080.43 3,128.62
9000026272 Polinski, Michael 100 2,898.67 2,451.29
9000026273 Pomatto-Zimmerman, Jennifer 100 5,850.22 4,671.72
9000026274 Provenzano, Lisa 100 1,062.13 836.17
9000026275 Renguso, Amy 100 3,308.27 2,407.68
9000026276 Ridges, Daniel 100 766.05 455.23
9000026277 Sandrik, Lauren 100 509.66 462.24
9000026278 Sanko, April 100 4,643.62 3,335.84
9000026279 Sanko, Daniel 100 6,542.21 4,549.00
9000026280 Schalk, Trent J 100 2,425.56 1,368.32
9000026281 Schwartz, Rebecca 100 4,582.72 3,337.92
9000026282 Smith, Justin 100 3,827.71 3,004.14
9000026283 Steben, James 100 5,497.73 4,253.82
9000026284 Stelk, Scott 100 1,627.77 862.90
9000026285 Stellmacher, James M 100 4,715.96 3,622.43
9000026286 Thome, Nicholas 100 2,680.21 1,637.26
9000026287 Thurnall, Katelyn 800 1,312.33 1,147.14
9000026288 Todd, Adam 100 1,599.06 1,155.65
9000026289 Waibel, Scott 100 3,649.34 2,633.52
9000026290 Wallenberg, Michelle 100 3,390.29 2,538.70
9000026291 Weissinger, Derek C 100 2,529.29 1,645.35
9000026292 Wolak, Brandon P 100 3,056.72 2,223.83
9000026293 Woyna, Eric 100 4,146.24 2,991.37
9000026294 Woyna, Patrick 100 4,328.66 2,926.54
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Payroll Run Check Listing for Board

Payroll 05/28/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026295 Zita, Blair 800 1,303.82 1,206.25
9000026296 Alexander, Jarvis 200 705.79 504.15
9000026297 Blatchley, Monica 200 4,195.90 395.86
9000026298 Bossenga, Emmy 200 4,336.38 2,684.69
9000026299 Braun, Katherine 200 2,619.95 1,898.39
9000026300 Broadus, Gretchen 200 3,485.80 2,883.21
9000026301 Burdeaux, Jessica 200 759.53 537.51
9000026302 Burris, Karen M 200 1,318.69 671.51
9000026303 Byrne, Sharon 200 2,994.35 2,514.35
9000026304 Cerny, Marie 200 2,675.67 2,256.60
9000026305 Cerveny, Karen 200 3,870.20 2,833.84
9000026306 Chiappetta, Rebecca 200 1,464.95 1,281.37
9000026307 Cornfield, Betty 200 4,912.20 2,116.37
9000026308 De Nichols, Patricia 200 4,266.18 2,419.31
9000026309 Dembowski, Kasie 800 1,598.24 1,263.68
9000026310 Dooley, Tara 200 894.60 550.69
9000026311 Dybeck, David 200 3,716.21 2,231.92
9000026312 Erickson, Tor 200 4,029.96 3,029.02
9000026313 Grau, Jason 200 3,158.79 2,415.72
9000026314 Hanson, Janet 200 4,478.42 1,818.03
9000026315 Harris, Thomas 800 1,285.59 1,080.24
9000026316 Hazard, Jean 200 925.46 608.35
9000026317 Henning, Mary 200 840.94 680.01
9000026318 Huschart, Kelly 200 1,063.69 799.64
9000026319 Joy, Emma P 200 2,222.55 1,330.00
9000026320 Kearney, David 200 5,761.79 4,071.17
9000026321 Keigher, Natalie 200 1,861.55 1,360.96
9000026322 Kim, Paul 200 3,827.71 2,450.06
9000026323 Klepper, Mary 200 2,898.67 2,224.29
9000026324 Lemke, Nanette 200 886.46 592.38
9000026325 Lima, Valerie 200 1,081.44 710.68
9000026326 Lumsden, Jason 200 4,093.90 2,853.69
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Payroll Run Check Listing for Board

Payroll 05/28/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026327 Malcolm, Lauren 200 3,188.47 2,490.27
9000026328 Marriner, Carmen M 200 1,065.06 664.89
9000026329 Mcintyre, Celeste 200 3,765.80 2,793.92
9000026330 McLear IV, Robert 200 3,344.58 2,615.62
8000026331 Meyer, Peter 200 6,154.22 3,642.64
9000026332 Meyer, Phillip 200 2,398.39 1,856.07
9000026333 Miller, Jaime 200 2,824.33 2,104.75
9000026334 Nelson, Kelli 200 4,662.20 3,393.84
9000026335 Norwood, Lindsay 200 3,572.09 2,713.35
9000026336 Oros, Natalie 200 2,053.29 1,661.06
9000026337 Park, Aimee 200 3,795.05 2,697.37
9000026338 Pascale, Dominic 200 1,251.92 1,092.65
9000026339 Pilon, Erica 200 4,295.50 3,145.99
9000026340 Pivek, Elena 200 2,304.04 1,923.84
9000026341 Ptak, Jeff R 200 2,009.22 1,365.54
9000026342 Rankin, Chrysan 200 2,378.38 1,927.52
9000026343 Ratzer, Bonnie 200 844.88 629.01
9000026344 Reband, Jennifer 200 4,191.89 3,274.33
9000026345 Rohlicek, Daniel 200 1,840.05 1,221.80
9000026346 Sauer, Mary 200 1,338.67 1,002.29
9000026347 Schindler, Dorene 200 806.68 586.86
9000026348 Schmidt, Michael 200 6,262.22 4,525.17
9000026349 Schraub, Daniel 200 3,728.63 2,447.39
8000026350 Seastrom, Tamela 200 1,704.33 943.55
9000026351 Sergeant, Andrew H 200 1,776.53 1,283.21
9000026352 Slowiak; Vincent 200 3,233.13 2,067.27
9000026353 Smid, Jason 200 3,195.94 2,356.07
9000026354 Stevens, Patricia 200 4,627.07 3,337.79
9000026355 Twaddle, Debra 200 917.43 505.91
9000026356 Weissinger, Zachary T 200 1,643.43 1,157.27
9000026357 Westerhoff, Daniel 200 1,679.36 1,274.52
9000026358 Wiertel, Jason 200 4,600.71 3,492.94
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Payroll Run Check Listing for Board

Payroll 05/28/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026359 Altic, Megan 300 3,532.34 2,433.99
9000026360 Angileri, Debra 800 726.35 682.21
9000026361 Barber, Lorie 800 2,898.67 1,750.27
9000026362 Bell, Courtney 300 967.16 636.37
9000026363 Bonini, Susan 300 1,045.68 564.76
9000026364 Briggs, Patricia L 300 2,094.56 1,166.25
9000026365 Burdett, Paul 300 1,750.58 1,008.16
9000026366 Campian, James, JR 300 2,340.25 1,695.61
9000026367 Capristo, Linda 300 1,093.07 853.84
9000026368 Carlson, Susan M 300 1,030.58 809.05
9000026369 Chasensky, Lauren 300 3,271.08 2,463.10
9000026370 Cornyn, Mary Beth 300 487.31 430.81
9000026371 Cyrus, Richard 300 4,868.28 3,774.00
9000026372 Cyrus, Tonia 300 3,042.75 2,377.26
9000026373 Dahleen, Shayla 300 2,824.33 2,078.06
9000026374 Davis, Brianne 300 3,902.04 3,004.94
9000026375 Davis, Courtney 300 1,858.13 1,417.86
9000026376 Dawson, Rachel 300 3,344.58 2,339.89
9000026377 Diaz, Madeline 300 1,322.06 1,149.09
9000026378 Dineen-Hendricks, Kathleen 300 3,991.54 3,311.96
9000026379 Donahue, Renee 300 1,006.38 747.24
9000026380 Drake, Alissa 300 655.52 301.47
9000026381 DuBois, Heidi 300 2,824.33 2,133.94
9000026382 Emde, John C, Il 300 2,163.31 1,5668.87
9000026383 Gomez, Benigno 300 2,194.02 1,518.93
9000026384 Gosselink, Wesley 300 6,312.42 4,512.85
9000026385 Graff, Patrick 300 3,039.07 2,430.50
9000026386 Grimm, Rhonda 300 1,020.62 760.81
9000026387 Han, Jieun 300 2,675.67 2,130.55
9000026388 Hausler, Linda 300 3,233.13 2,261.19
9000026389 Heneghan, Dipti 300 830.70 638.10
9000026390 Herrmann, Mary Jo 300 836.35 531.12
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Payroll Run Check Listing for Board

Payroll 05/28/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026391 Hicks, Dena 300 4,089.81 2,835.22
9000026392 Hutchison, Sarah 300 732.86 623.86
9000026393 James, Lauren 300 381.44 353.73
9000026394 Johnson, Diane 300 4,478.42 1,972.76
9000026395 Jung, Diane 300 1,029.93 547.66
9000026396 Kerback, Patricia M 300 541.08 468.80
9000026397 Kimmerly, Suzanne 300 2,789.94 2,042.78
9000026398 Klepadlo, Scott E. 300 2,506.17 1,651.78
9000026399 Klimes, Christy 300 4,248.75 3,028.34
9000026400 Kolacz, Jolanta 300 1,059.86 576.33
9000026401 Konior, Mandy 300 439.78 206.00
9000026402 Koven, Kelly A. 300 2,463.90 1,943.09
9000026403 Lapham, Kathleen 300 3,716.21 2,967.45
9000026404 Larson, Richard W 300 2,577.00 1,884.79
9000026405 Lauten, Theresa 300 3,894.60 2,282.69
9000026406 Leonard, Arlene 300 4,483.46 3,507.97
9000026407 Lieder, Jami 800 1,078.96 931.54
9000026408 Livolsi-Hudgens, Carmella 300 826.11 634.30
9000026409 Lorkiewicz, Candace 800 884.88 514.49
9000026410 Madonia, Lindsey 300 3,188.47 2,665.14
9000026411 Magness, Adrianne 800 2,750.00 2,143.26
9000026412 Malave-Flavin, Kimberly 800 3,047.29 2,601.16
9000026413 Marino, Jillian 300 2,825.80 2,046.22
9000026414 Martin, Stacey 300 2,898.67 2,097.28
9000026415 Masa, Janelle 300 1,036.40 632.60
9000026416 McCormick, Meredith 300 4,010.58 3,137.35
9000026417 Miller, Anna 300 2,220.46 1,643.74
9000026418 Murphy, Caitlyn J. 300 2,378.38 1,804.74
9000026419 Murphy, Trisha 300 3,302.12 2,440.33
9000026420 Navarro, Michael 300 1,049.20 711.19
9000026421 Nelson, Nicole 300 4,478.42 3,592.50
9000026422 Neustadt, Leslie 300 3,796.80 2,747.58
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Payroll Run Check Listing for Board

Payroll 05/28/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026423 Nielsen, Joan 300 884.88 672.20
9000026424 Noreen, Diane C 300 1,062.30 231.14
9000026425 O'Connor-Young, Sheri 300 856.90 656.96
9000026426 Ortiz, Carmen 300 1,784.86 1,207.88
9000026427 O'Shea, Amy 300 3,418.92 2,299.29
9000026428 Parker, Elizabeth 300 3,229.79 2,330.66
9000026429 Paulson, Kristine 800 3,114.18 2,028.42
9000026430 Pavilionis, Vincent 300 2,824.33 2,008.43
9000026431 Payne, Melissa 300 5,864.13 4,323.58
9000026432 Peterson, Marybeth 300 3,418.92 2,005.20
9000026433 Polmanteer, Colette 300 3,155.03 2,098.37
9000026434 Poremba, Katherine 300 3,567.58 2,409.72
9000026435 Potempa, Tracey 300 3,270.29 2,544 54
9000026436 Preen, Judith 800 1,089.70 832.13
9000026437 Pridmore, Elizabeth 300 3,158.79 1,894.69
9000026438 Puetz, Lauren 300 2,816.89 1,891.55
9000026439 Pupillo, Lauren 300 2,971.86 2,114.86
9000026440 Rasner, Kimberly 300 2,066.98 1,258.22
9000026441 Remigio, Maria 300 4,290.42 3,128.01
9000026442 Renko, Alexandra 800 1,012.06 907.47
9000026443 Reyes, Cathy M 300 949.84 562.53
9000026444 Schlessinger, Lukas 300 2,861.50 1,582.92
9000026445 Schroeder, Sara 300 3,333.99 2,632.67
9000026446 Schwarz, Jeanene 300 819.07 45.14
9000026447 Shehee, Wendy 300 942.90 559.87
9000026448 Skonieczny, Sandra 300 763.33 375.11
9000026449 Slade, Stephanie 300 2,601.33 2,052.68
9000026450 Smith, Brittany 800 2,222 47 1,784.40
9000026451 Smith, Elisa 300 4,019.08 2,907.88
9000026452 Sproviero, Rochelle 300 927.16 671.02
9000026453 Staley, Shannon 300 3,508.10 2,649.94
9000026454 Stefani, Colleen 300 4,430.47 3,189.70

8 of 10

6/22/2021 5:43:52 PM




Payroll Run Check Listing for Board

Payroll 05/28/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026455 Svejda, Michele 300 836.63 499.88
9000026456 Tarkowski, Emma 300 2,601.33 2,122.95
9000026457 Toby, Maureen 300 3,084.46 2,288.11
9000026458 Trotter, Suzanne 300 2,463.90 1,832.78
9000026459 Tuzzolino, Victoria 300 3,010.13 2,282.61
9000026460 Uster, Julia 300 1,036.24 550.78
9000026461 Weeks, Stacey 300 615.92 496.74
9000026462 Weissinger, Karla 300 976.74 623.46
9000026463 Wojcik, Jane 300 1,297.23 1,221.89
9000026464 Wollenzien, Nichole 300 432.14 367.46
9000026465 Yaniz, Catherine 300 3,121.58 2,391.16
9000026466 Zitt, Jean 300 4,019.08 2,980.54
9000026467 Aske, Jacob 800 1,283.03 1,107.76
9000026468 Benson, Mary Diane 800 487.31 393.64
9000026469 Breeden, Anne 800 1,201.25 1,126.44
9000026470 Buhnerkemper, Jamie 800 1,019.31 890.87
9000026471 Campos, Julia 800 487.31 435.70
9000026472 Cracco, Catherine 800 487.31 425,91
9000026473 Glow, Jessica 800 1,847.93 1,421.81
9000026474 Hazzard, Kelsey Ann 800 891.90 746.76
9000026475 Hernandez, Jennifer 800 466.48 397.61
9000026476 Holub, Lauren 800 1,724.73 1,288.74
9000026477 James, Stacy 800 500.00 42423
9000026478 Kelsay, Bruce 800 891.90 746.76
9000026479 Krestan, Kimberly S 800 379.02 336.16
9000026480 Lantz, Janet L 800 487.31 430.81
9000026481 Larose, Chris 800 70.00 64.64
8000026482 Lewis, Marisha 800 466.48 407.71
9000026483 Loconsole, Mary 800 99.96 87.36
9000026484 Maas, Samantha 800 1,040.71 831.59
9000026485 Maciejewski, Lee 800 932.43 814.94
9000026486 Mogensen, Cynthia 800 250.00 203.68
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Payroll Run Check Listing for Board

Payroll 05/28/2021 Lisle CUSD 202
Check/ ACH Employee Check Location Pay Gross Net Amount
9000026487 Novotny, Emma 800 1,231.95 971.54
9000026488 Parpet, Paul 800 1,545.56 942.10
9000026489 Prichard, Mark 800 891.90 411.76
9000026490 Reif, James 800 509.66 44544
9000026491 Riley, Michael J 800 891.90 796.32
9000026492 Schmidtke, Carol 800 211.20 197.69
9000026493 Weeks, Dawn 800 1,023.00 906.12
9000026494 Wei, Joanna 800 382.24 334.08
9000026495 Wilodarczyk, Maryann 800 318.54 294.17
779,288.78 548,715.36
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LISLE COMMUNITY UNIT SCHOOL DISTRICT #202

VENDOR PAY ORDERS

This is to certify that the Board of Education of Lisle Community Unit School District No. 202 ratified
the following vendor pay orders: June 28, 2021

GENERAL CHECKING ACCOUNT

CHECKS ISSUED Beginning
Beginning
Beginning
Beginning

WIRES ISSUED Beginning
Beginning

ACH DEPOSITS Beginning

VOID CHECKS Beginning
FUND DISTRIBUTION

EDUCATIONAL

OPERATIONS & MAINTENANCE
DEBT SERVICES
TRANSPORTATION
IMRF/SOCIAL SECURITY
CAPITAL PROJECTS

WORKING CASH

1156655
115766

115769
116807

8000000591
8000000596

9000026797

Ending
Ending
Ending
Ending

Ending
Ending

Ending

Ending

TOTAL

IMPREST CHECKING ACCOUNT

CHECKS ISSUED Beginning

FUND DISTRIBUTION
EDUCATIONAL

OPERATIONS & MAINTENANCE
TRANSPORTATION

CAPITAL PROJECTS

President - Board of Education,

Secretary - Board of Education

9790

Ending

TOTAL

116656
116768

115805
115923

8000000595
8000000602

9000026828

1,256,714.85
296,460.50
379,381.56
119,696.73
56,259.47

$
$
$
$
$
$
$
$

2,108,513.11

9816

3,809.55
919.83

$
$
$
$
$

4,729.38

GRAND TOTAL $ 2,113,242.49

Date

Date




AP Check Register

Lisle CUSD 202

Accounts Payable Run: 05/14/2021 ZPAY 051421

R - Regular Run Type

Check Number Name Net Check Amt
115655 Classified Employee 730.80
115656 Lisle CUSD #202 2,188.27
8000000591 Harris Bank 117,158.41
8000000592 llinois Department Of Revenue 33,668.94
8000000593 Teachers' Health Ins Security 14,894 .61
8000000594 Teachers' Retirement System 66,060.74
8000000595 U.S. OMNI 43,622.96

Regular Checks: 2 2919.07

ACH Checks: 0 0.00

Wire Transfers: 5 275405.66

Total: 7 278,324.73
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AP Check Register

Lisle CUSD 202

Fund Summary

Fund Balance Sheet Revenue Expense Total
10 - Educational $231,760.43 $0.00 $0.00 231,760.43
20 - Operations & Maintenance $6,557.60 $0.00 $0.00 6,557.60
40 - Transportation $231.12 $0.00 $0.00 231.12
55 - Social Security $39,775.58 $0.00 $0.00 39,775.58
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AP Check Register

Lisle CUSD 202

Accounts Payable Run: 05/28/2021 ZPAYEOM 052821

Check Number Name
115766 Classified Employee
115767 Lisle CUSD #202
115768 VSP of Hlinois, NFP
8000000596 Educational Benefit Coop
8000000597 Harris Bank
8000000598 lllinois Department Of Revenue
8000000599 lllinois Municipal Retirement
8000000600 Teachers' Health Ins Security
8000000601 Teachers' Retirement System
8000000602 U.S. OMNI
Regular Checks: 3 7935.73
ACH Checks: 0 0.00
Wire Transfers: 7 707531.31
Total: 10 715,467.04

R - Regular Run Type
Net Check Amt

726.92
2,188.27
5,020.54

373,780.32
116,645.31
33,616.65
59,211.17
14,830.14
65,774.76
43,772.96
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AP Check Register

Lisle CUSD 202

Fund Summary

Fund Balance Sheet Revenue Expense Total
10 - Educational $598,578.58 $0.00 $0.00 598,578.58
20 - Operations & Maintenance $36,414.75 $0.00 $0.00 36,414.75
40 - Transportation $552.56 $0.00 $0.00 552.56
50 - Muncipal Retirement $40,384.97 $0.00 $0.00 40,384.97
55 - Social Security $39,536.18 $0.00 $0.00 39,536.18
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AP Check Register

Lisle CUSD 202

Accounts Payable Run: 05/31/2021

May End of Month

Check Number Name

115769 Abed, Phillip

115770 Adamski, Jim

115771 Amazon.com Corporate Credit
115772 AT&T: Acct 198-2

115773 AT&T: Acct 680

115774 AT&T: Acct 927

115775 AT&T: Acct 988-5

115776 Avignone, David

115777 Bester, Elijah

115778 Capital One / Walmart
116779 Dupage County Public Works
115780 Faciana, Michael

115781 Garlic, Tom

115782 Godlewski, Stephen

115783 Gordon Flesch Co, Inc
115784 Home Depot Credit Services
115785 lllinois State Police

115786 Kelly, Terry

115787 Knapp, Daniel

115788 Lisle Community Unit School
115789 Mckay, Frank

115790 Mercado, Richard

115791 Nextera Energy Services
115792 Nextera Energy Services
115793 Nextera Energy Services
115794 Nextera Energy Services
115795 Niemiec, Michael

116796 Perch, Adam

115797 Polinski, Michael

1156798 Quadient Finance USA, Inc
115799 Rocha, Jesse

R - Regular Run Type

Net Check Amt

70.00
140.00
13,856.07
175.11
677.15
1,682.80
232.10
70.00
110.00
922.07
706.27
75.00
140.00
195.00
1,189.54
8.65
113.00
205.00
140.00
4,785.33
120.00
70.00
14,287.64
5,084.88
1,850.16
876.65
140.00
75.00
460.95
700.00
125.00

10f3
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AP Check Register

Lisle CUSD 202

Accounts Payable Run: 05/31/2021 May End of Month R - Regular Run Type
Check Number Name Net Check Amt
115800 Roth, Britton 65.00
1156801 Scudero, Tim 75.00
115802 Thurman, Michael 70.00
115803 UPS Store in Lisle 25.80
116804 Westway Coach, Inc 95,076.21
116805 Willis, Tim 140.00

Regular Checks: 37 144735.38

ACH Checks: 0 0.00

Wire Transfers: 0 0.00

Total: 37 144,735.38
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AP Check Register

Lisle CUSD 202

Fund Summary

Fund Balance Sheet Revenue Expense Total
10 - Educational $22,819.62 $0.00 $0.00 22,819.62
20 - Operations & Maintenance $26,839.55 $0.00 $0.00 26,839.55
40 - Transportation $95,076.21 $0.00 $0.00 95,076.21

30f3
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AP Check Register

Lisle CUSD 202

Accounts Payable Run: 06/28/2021 June Board Bills R - Regular Run Type
Check Number Name Net Check Amt
115807 A.L.L. Masonry Contruction Co, 148,683.69
115808 ABLE Academy 21,173.79
115809 Albertsons / Safeway 867.50
115810 Allegra Marketing/Print/Mail 333.90
115811 Amazon.com Corporate Credit 240.89
115812 Amita GlenOaks School 20,034.50
116813 Anderson Pest Solutions 437.35
115814 Aramark Services, Inc 67,716.66
115815 AssetGenie, Inc 129.00
115816 AT&T: Acct 988-5 217.16
1156817 Aurora Naper Transportation 28,376.70
115818 Award Emblem Mfg Co Inc 19.20
115819 B.E.A.R. Awards, Inc. 783.35
115820 BMO Harris Bank NA 3,711.05
115821 Bright Morning Consulting Inc 595.00
115822 BrightStar Healthcare 2,261.23
116823 BSN Sports, LLC 14,380.50
115824 Camelot Therapeutic Schools 17,081.58
115825 Chicago Office Technology 1,700.56
115826 Coit, Michael 670.80
116827 Conserv FS Inc 627.00
115828 Cooperative Association for 1,087.55
115829 Cross Country Education 5,453.60
115830 CUSD #201 1,590.00
115831 Decker, Inc 128.65
115832 Discount Fence Company, Inc 6,085.00
115833 Downers Grove School District 2,845.00
1156834 Dupage Regional Office of 2,200.00
115835 EBSCO Information Services 3.95
115836 Elan Photography, Inc 330.00
115837 Everest Snow Management, 690.00
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AP Check Register

Lisle CUSD 202

Accounts Payable Run: 06/28/2021 June Board Bills

Check Number Name

115838 Ewers, Joe

115839 Ferron, Wendie

115840 Flowers of Lisle

115841 Follett School Solutions, Inc
115842 Fox Valley Fire & Safety
115843 Fruh, Caitlin

115844 G & G Lawncare Inc

115845 Giant Steps lllinois, Inc
115846 Global Compliance Network,
116847 Gordon Flesch Co, Inc
115848 Grainger

115849 Great Minds PBC

115850 Green, Patricia

115851 Himes, Petrarca & Fester, Chtd
1156852 Hinckley Springs

115853 Home Depot U.S.A., Inc
116854 Home Depot U.S.A., Inc (GA)
115855 IGM INC

115856 IHSSBCA

1156857 lllinois American Water
115858 lllinois Principals Association
115859 International Translation
115860 IPSD 204

115861 Jason's Deli

115862 JM Irrigation LLC

115863 Jon-Don LLC

115864 Jones School Supply Co, Inc
1156865 Knauf, James

115866 Kriha Law Firm LLC

115867 Laforce Inc

115868 Leo's Cleaners

R - Regular Run Type

Net Check Amt

24.00
26.10
250.00
1,139.22
559.00
18.25
3,065.00
39,514.80
90.00
878.38
264.24
256.80
1,713.84
240.00
31.99
1,979.36
30.02
1,016.43
55.00
2,101.01
398.00
1,5630.00
3,126.08
38.44
175.00
70.61
56.19
179.34
2,012.50
796.00
155.15
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AP Check Register

Lisle CUSD 202

Accounts Payable Run: 06/28/2021 June Board Bills R - Regular Run Type
Check Number Name Net Check Amt
115869 Lewis, Lance R 4,500.00
115870 Linden Oaks Tutoring Services 403.00
115871 Lisle Automotive & Tire 48.09
115872 Lisle Home & School 98.78
115873 Little Friends, Inc. 9,270.00
115874 Lombard District 44 2,117.50
116875 Lowery McDonnell Company 750.00
115876 LTR Tutoring Associates LLC 1,250.00
115877 Maas, Joseph L 4,210.00
115878 Marberry Cleaners & Laundry 1,500.00
115879 Martin, Jane 35.00
115880 Midwest Principals' Center, Inc. 345.00
116881 National Engravers Inc 771.28
115882 NEUCO Inc 202.70
115883 New Connections Academy 11,786.00
115884 Nextera Energy Services 7,276.32
1156885 Nextera Energy Services 15,568.94
115886 Nextera Energy Services 6,010.60
115887 Nextera Energy Services 7,303.06
115888 Nextera Energy Services 1,937.17
115889 Nextera Energy Services 838.01
115890 Nicor Gas 2,493.71
115891 Parkland Preparatory Academy, 44,922.72
116892 Pavement Systems Inc. 9,211.00
115893 Performance Chemical & 1,420.30
115894 Perkins & Will, Inc 6,488.00
115895 Precision Control Systems of 498.00
115896 Priebe, Herb 53.56
115897 Riddell/All American Sports 1,296.15
115898 Rounds, Stephanie 167.20
115899 S.E.A.L. South, Inc 15,968.88
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AP Check Register

Lisle CUSD 202

Accounts Payable Run: 06/28/2021 June Board Bills

Check Number Name

- 115900 School Specialty, LLC
115901 Script LLC
115902 SEAL of lllinois Inc
115903 Soaring Eagle Academy, Inc
115904 Special Needs Chicago, Inc
115905 Spirit Products Inc
115906 Sunrise Southwest LLC
115907 Tri-Dim Filter Corp
115908 UPS Store in Lisle
115909 Valley View CUSD 365U
115910 Vanguard Energy Services,
115911 Vernier Software & Technology
115912 Village of Lisle
115913 Village of Lisle
115914 Village of Lisle (Utilities)
115915 Village of Lisle (Utilities)
115916 Volt Electric Inc
115917 Warehouse Direct
115918 Waste Management of lllinois,
115919 Westway Coach, Inc
115920 Westway Coach, Inc
115921 WEX Health, Inc
115922 Wiersum Enterprises, Inc
115923 Xpressmyself.com LLC
9000026797 Braun, Katherine
9000026798 Buchholz, Marilyn
9000026799 Byrne, Sharon
9000026800 Costello, Sheri
9000026801 Dineen-Hendricks, Kathleen
9000026802 Emde, John C, 1l
9000026803 Engler, Jennifer R

R - Regular Run Type

Net Check Amt

311.96
3,950.00
23,884.20
45,934.02
3,744.00
235.72
130,044.48
37.56
11.37
659.20
4,336.44
3,728.11
13,239.58
45,869.41
126.90
22.89
562.00
369.20
978.74
104,752.75
6,211.98
136.00
500.00
83.65
31.18
60.48
149.37
120.00
178.58
30.00
19.98
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AP Check Register

Lisle CUSD 202

Accounts Payable Run: 06/28/2021
Check Number

Name

June Board Bills

9000026804 Erickson, Tor
9000026805 Filipiak, Keith
9000026806 Fitzgerald, Karen
9000026807 Gomez, Benigno
9000026808 Gosselink, Wesley
9000026809 Hardy, Venessa
9000026810 Hinton, Jeffery
9000026811 Kearney, David
9000026812 Kempher-Kotalik, Linda
9000026813 Kuefner, Julie
9000026814 Law, Jennifer S
9000026815 Marcum, Thomas C
9000026816 Matariyeh, Yousef
9000026817 Meyer, Peter
9000026818 Milinki, Jennifer
9000026819 Ng, Joanna
9000026820 O'Hara, James
9000026821 Park, Aimee
9000026822 Payne, Melissa
9000026823 Pomatto-Zimmerman, Jennifer
9000026824 Ptak, Jeff R
9000026825 Tuzzolino, Victoria
9000026826 Weissinger, Derek C
9000026827 Wilkinson, David
9000026828 Woyna, Patrick
Regular Checks: 117 960707.04
ACH Checks: 32 9278.92
Wire Transfers: 0 0.00
Total: 149 969,985.96

R - Regular Run Type

Net Check Amt

120.00
120.00
16.15
120.00
499.66
765.15
120.00
120.00
120.00
22.62
4,670.00
120.00
137.76
394.85
91.40
13.10
120.00
140.53
120.00
120.00
120.00
45.97
120.00
120.00
332.14
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AP Check Register

Lisle CUSD 202

Fund Summary

Fund Balance Sheet Revenue Expense Total
10 - Educational $403,556.22 $0.00 $0.00 403,556.22
20 - Operations & Maintenance $226,648.60 $0.00 $0.00 226,648.60
40 - Transportation $283,521.67 $0.00 $0.00 283,521.67
60 - Capital Projects $56,259.47 $0.00 $0.00 56,259.47
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AP Check Register

Lisle CUSD 202

Accounts Payable Run: 05/04/2021 Imprest 5.4.21

Check Number Name
9790 AT&T: Mobility
9791 Chahmirzadi, Manou
9792 Felten, Greg
9793 Godlewski, Stephen
9794 McDermott, Mike
9795 Mckay, Frank
9796 Rocha, Jesse
9797 T-Mobile for Government
Regular Checks: 8 1686.93
ACH Checks: 0 0.00
Wire Transfers: 0 0.00
Total: 8 1,686.93
Accounts Payable Run: 05/07/2021 Imprest 5.7.21
Check Number Name
9798 Bester, Elijah
9799 Dupage IASBO
9800 Godlewski, Stephen
9801 Mckay, Frank
9802 WEX Bank
Regular Checks: 5 1020.70
ACH Checks: 0 0.00
Wire Transfers: 0 0.00
Total: 5 1,020.70

Accounts Payable Run: 05/14/2021 Imprest 5.14.21

R - Regular Run Type
Net Check Amt

131.93
70.00
75.00
65.00
70.00

140.00

135.00

1,000.00

R - Regular Run Type
Net Check Amt

65.00
20.00
75.00
65.00
795.70

R - Regular Run Type

Check Number Name Net Check Amt
9803 Adamski, Jim 110.00
9804 Angeli's 950.00
9805 Arriola, Jose 70.00
9806 AT&T: Acct 430-0 121.89
9807 AT&T: Acct 978-4 54.86
9808 Benaitis, Ray 75.00
10f 3 6/22/2021 5:42:21 PM




AP Check Register

Lisle CUSD 202

Accounts Payable Run: 05/14/2021 Imprest 5.14.21 R - Regular Run Type
Check Number Name Net Check Amt
9809 Felten, Greg 35.00
9810 Galvan, Rene 70.00
9811 Godlewski, Stephen 35.00
9812 Mckay, Frank 110.00
9813 Meurer, James 175.00
9814 Robertson, Al 70.00
9815 Scudero, Tim 75.00
9816 Sinnock, Mel 70.00

Regular Checks: 14 2021.75

ACH Checks: 0 0.00

Wire Transfers: 0 0.00

Total: 14 2,021.75
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AP Check Register

Lisle CUSD 202

Fund Summary

Fund Balance Sheet Revenue Expense Total
10 - Educational $3,809.55 $0.00 $0.00 3,809.55
20 - Operations & Maintenance $919.83 $0.00 $0.00 919.83
40 - Transportation $0.00 $0.00 $0.00 0.00
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FOR APPROVAL

Lisle Community Unit School District 202
Board of Education Meeting
June 28, 2021

SUBJECT: Job Description - Assistant Principal for Student Services (Pre K through 8™ Grade)

BACKGROUND DATA: Attached for your approval is the job description for the Assistant
Principal for Student Services, which outlines the same responsibilities for both the elementary
and junior high positions. Due to the demographics listed below and the increasing needs of our
student population, Administration is seeking the approval of one assistant principal at Lisle
Elementary School and one assistant principal at Lisle Junior High.

Lisle School District 202
Student and Staff Levels 2021-2022

| Elementary | | Junior High | |High School |

Students
Total Enrollment 690 335 395
English Learners 76 13 14
IEP 134 58 50
504 12 21 24
Staff
General Education 48 k| 41
Special Education 15 8 7
Classified (all) a8 19 22
Total 101 58 70
Administration
Principal 1 1 1
AP for C&l 1 1 1
AP for Support Service 1 1 1
Athletic Director 0 0 1
Dean 1 0 1
Total 4 3 5

FINANCIAL IMPACT: All salaries and benefits have been accounted for in the FY 2022 budget.

RECOMMENDATION:  Administration recommends the approval of the Assistant Principal
for Student Services job description as presented.

SUGGESTED MOTION: The Board of Education approves the Assistant Principal for Student
Services job description as presented.



TITLE:

Lisle Community Unit School District No. 202
JOB DESCRIPTION / RESPONSIBILITIES

Assistant Principal for Student Services (Pre-K through 8')

REPORTS TO: Building Principal

JOB QUALIFICATIONS:

e ISBE Professional Educator License with General Administrative
Endorsement or Principal Endorsement

e Master's degree in the field of education.

e Thorough knowledge of teaching, supervision, communication,
human relations, and guidance skills.

e Prior supervisory/administrative experience in Student Services
preferred.

e A minimum of five years teaching experience required.

e Strong oral/written communication skills and strong
interpersonal skills.

SUPERVISES: Social Work, Psychologist, Special Education and EL/Bilingual
and other personnel as assigned by the Building Principal

TERMS: Basic Annual Level II Administrative 200 day Agreement

JOB GOAL:

e Under the general supervision of the Building Principal and the
Director of Student Services, to assist in the implementation and
administration of the school district's EL/Bilingual, pupil service
programs and services in the areas of special education,
psychology, guidance, and social work in conformance with
district policies and state objectives; as well as applicable law.

e To provide leadership in program development and
improvement, as well as in professional staff development.

e To serve as Principal in the absence of the Principal.

KEY ACCOUNTABILITIES:

1.

Assists in developing and administering the school district's EL/Bilingual special
services programs consistent with school district goals and objectives, as well as
applicable law.

Assists in the assignment of EL/Bilingual, special education, guidance, social work and
school psychologist to ensure the most effective utilization and provision of special
services and programs as requested.

Assists in the supervision of the problem solving process, chairing problem solving
meetings or collaborating with administrators and teaching staff as needed.
Evaluates EL/Bilingual special education tests and plans to ensure that they are
consistent with best practices and legal requirements.

Assists in the assignment of students into EL/Bilingual and special education sections.
Assists in coordinating all school district gifted and talents programs.

Assists in school and system-~wide curriculum development and staff development in
areas of responsibility.

Assistant Principal for Student Services



8. Assists in the preparation of the budget related to areas of responsibility.

9. Reviews requisitions for EL/Bilingual, special education curriculum materials, supplies
and equipment and makes recommendations regarding approval.

10.Keeps abreast of developments in the fields of EL/Bilingual, special education, student
assessment and school health programs; keeps other school district staff informed of
developments in the field as well as changes in laws or regulations in areas of
responsibility.

11. Assists in the supervision of employees in responsibility areas, including the
recruitment, selection, training, professional development, observation and evaluation
of staff under areas of responsibility; makes recommendations regarding goals and
corrective action.

12.Coordinates and attends meetings with district staff and parents, serves on committees,
and conducts professional development as needed to fulfill responsibilities.

13. Other duties as outlined and assigned by the building principal.

This job description is intended to describe the general nature and level of the work being
performed by employees assigned to this position and is not an exhaustive list of all duties and
responsibilities. The school district reserves the right to amend and change responsibilities to
meet business and organizational needs as necessary.

Fair Labor Standards Act STATUS: Exempt

APPROVED: June 28,2021
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FOR APPROVAL

Lisle Community Unit School District No. 202
Board of Education Meeting
June 28, 2021

SUBJECT: Approval of the Elementary Assistant Principal for Student, Level II Administrator

BACKGROUND DATA: Mrs. Payne and a committee of staff members recently conducted
interviews for the Elementary Assistant Principal for Student Services and are recommending Mr.
Chris Rzemieniecki for Board approval.

Mr. Rzemieniecki comes to Lisle with three years of experience in a similar position. His most
recent role is Assistant Principal and Special Education Coordinator in Marquardt District 15. His
role provided him experience at both the elementary and middle school levels in teacher
evaluation, facilitating the IEP and student services process as well as managing the day to day
operations of the building. Chris’s experience in a similar role will afford him a smooth transition
and will provide the staff and students with much needed support.

FINANCIAL IMPACT: The cost of the salary and benefits of the position is estimated to be
approximately $127,000.

RECOMMENDATION: The administration recommends the approval of Chris Rzemieniecki as
the Elementary Assistant Principal for Student Services.

SUGGESTED MOTION: That the Board of Education approve Chris Rzemieniecki as the
Elementary Assistant Principal for Student Services for the 2021-2022 school year.



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

RECOMMENDATION FOR NEW EMPLOYEE
CERTIFIED PERSONNEL

DATE: 6/22/21 RECOMMENDED BY: Melissa Payne/Jen Law

POSITION A. TO BE FILLED: AP for Student Services

Grant Program: Yes No

If “Yes” Reading Improvement Title | Other (specify)

REPLACING: NEW POSITION: Yes

NAME OF RECOMMENDED INDIVIDUAL: Chris Rzemieniecki

COLLEGE/MAIJOR: Northern Illinois University-BA in Sociology and Minor in Polish,
Roosevelt University-MA in Special Education, Concordia University- MA Principal

Preparation, University of St. Francis-Director of Special Ed endorsement, currently

attending Aurora University-Doctor of Education

PRIOR EXPERIENCE: Marquardt Dist. 15-Assistant Principal, Special Education
Coordinator, Special Education Teacher, CASE (Cooperative Association for Special
Education-Kindergarten/1st ED/BD Teacher

START DATE: 08/02/2021 BOARD APPROVAL DATE: 06/28/2021
RECOMMENDED SALARY SCHEDULE PLACEMENT: Base Salary $93,000
FULL TIME EQUIVALENCY: 1.0 CONTRACTED DAYS 200

BACKGROUND INFORMATION: Chris is currently an Assistant Principal at his school
and also a Special Education Coordinator for the district. He brings a wealth of

knowledge in Special Education as well as EL/Bilingual Education with him. His

administrators described him as a positive leader and one that has a great rapport

with students, staff and parents. He is a very reflective person and one that is

always learning. He was a unanimous choice for our interview team, and we are

excited to have Chris join us at Lisle Elementary.

(Attach additional information if necessary)
Updated 7.25.16



ADMINISTRATIVE CONTRACT
LISLE ELEMENTARY SCHOOL - ASSISTANT PRINCIPAL FOR STUDENT SERVICES

THIS CONTRACT is made this 1% day of July, 2021, by and between the BOARD OF EDUCATION OF
LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202, DUPAGE COUNTY, ILLINOIS (the “BOARD”), and
CHRIS RZEMIENIECKI (“ASSISTANT PRINCIPAL”), and has been approved at the meeting of the BOARD held
on June 28, 2021.

IT IS AGREED:

1. EMPLOYMENT - The ASSISTANT PRINCIPAL is hereby hired and retained for 200 work days
from July 1, 2021, through and including June 30, 2022, and, as it may be later agreed to by the parties, thereafter, as
a Building Level Administrator of Lisle Community Unit School District 202, DuPage County, Illinois.

2. DUTIES - The duties and responsibilities of the ASSISTANT PRINCIPAL shall be those incidental
to the office of the ASSISTANT PRINCIPAL, those set forth in the job description established by the BOARD,
which may be amended from time to time, those obligations imposed by the laws of the State of Illinois upon the
ASSISTANT PRINCIPAL, and to perform other professional duties customarily performed by an ASSISTANT
PRINCIPAL as from time to time may be assigned to the ASSISTANT PRINCIPAL by the BOARD, or the
Superintendent. The BOARD reserves the right to reassign the ASSISTANT PRINCIPAL to different duties from
time to time during the term of this Contract, without notice, a hearing or loss of pay.

3. SALARY - In consideration of an annual salary of Ninety Three Thousand Dollars ($93,000) for the
period of July 1, 2021, through June 30, 2022, the ASSISTANT PRINCIPAL agrees to devote such time, skill, labor
and attention to his/her employment during the term of this Contract in order to faithfully perform the duties of the
ASSISTANT PRINCIPAL Salary shall be paid in equal installments in accordance with the BOARD policy
governing payment of salary to other certificated members of the professional staff, less such amounts as provided for
in this Contract, and other amounts required by law.

4. EVALUATION - Before March 1, 2022, the Building Principal, or designee, shall review the
ASSISTANT PRINCIPAL’S performance, progress toward established goals and working relationships and shall
provide the ASSISTANT PRINCIPAL with a written summary of that review and shall thereafter consider the
ASSISTANT PRINCIPAL'S annual compensation and benefits for the next contract year. Failure by the
ASSISTANT PRINCIPAL to complete an evaluation does not preclude the ASSISTANT PRINCIPAL’S dismissal,

or nonrenewal of this Contract.

RZEMIENIECKI 2021-2022



5. LICENSE - The ASSISTANT PRINCIPAL shall furnish to the BOARD, during the term of this
Agreement, a valid, appropriate, and properly registered license to act as a ASSISTANT PRINCIPAL, in accordance
with the laws of the State of Illinois and as directed by the BOARD.

6. OTHER WORK - Only with the prior written agreement of the Superintendent, the ASSISTANT
PRINCIPAL may undertake consultation work such as, speaking engagements, writing, teaching a college or
university course, lecturing, or other professional duties and obligations. Provided, however, that this other work
shall not create the appearance of a conflict of interest or an actual conflict of interest with the ASSISTANT
PRINCIPAL’S obligations set forth in this Contract.

7. TRANSPORTATION - As a condition of employment, the ASSISTANT PRINCIPAL is required
to have a personally owned automobile or other vehicle for use in his/her duties. The ASSISTANT PRINCIPAL will
bear all costs associated with the upkeep and maintenance of said vehicle including, but not limited to, license, sticker
fees, fuel, repairs, parking, tolls and insurance. The BOARD will reimburse the ASSISTANT PRINCIPAL during
the term of this Contract for necessary business travel mileage at the then-applicable IRS reimbursement rate upon

submission of appropriate substantiation of those expenses by the ASSISTANT PRINCIPAL.

8. TERMINATION OF CONTRACT - This Contract may be terminated prior to its expiration date
by:
A. Mutual agreement of the parties.
B. Resignation, provided, however, the ASSISTANT PRINCIPAL gives the BOARD at least

ninety (90) days written notice of the proposed resignation.

C. Discharge for any conduct, act, or failure to act by the ASSISTANT PRINCIPAL which is
detrimental to the best interests of the District. Reasons for discharge will be given in
writing to the ASSISTANT PRINCIPAL, who shall be entitled to notice and a hearing
before the BOARD to discuss those causes. If the ASSISTANT PRINCIPAL chooses to be
accompanied by legal counsel, he shall bear any costs therein involved. The BOARD
hearing shall be conducted in closed session.

D. Failure to comply with the terms and conditions of this Contract.

E. The ASSISTANT PRINCIPAL’S permanent disability or incapacity.

Nothing herein will prohibit the BOARD from suspending the ASSISTANT PRINCIPAL without pay when the

performance of the ASSISTANT PRINCIPAL is justifiably questioned, pending the outcome of any inquiry.
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9. FRINGE BENEFITS - The ASSISTANT PRINCIPAL will receive those benefits set forth in the

Lisle Community Unit School District No. 202 Administrative Compensation Plan, as amended from time to time.

10. NOTICE - Any notice or communication permitted or required under this Contract shall be in

writing and shall become effective on the day of mailing thereof by first class mail, registered, or certified mail,

postage prepaid, addressed:

If'to the BOARD, to:

BOARD OF EDUCATION

Lisle Community Unit School Dist. No. 202
5211 Center Ave.

Lisle, IL 60532

If to the ASSISTANT PRINCIPAL, to: CHRIS RZEMIENIECKI

1441 Champion Forest Court, Wheaton, IL 60187

(or at the last address of the ASSISTANT PRINCIPAL contained in official Business Office records of the

BOARD).

11. BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing a

person who has been convicted of committing or attempting to commit certain criminal offenses. If the required

criminal background investigation is not completed at the time this Contract is signed, and the subsequent

investigation report reveals that there has been a prohibited conviction, this Contract shall immediately become null

and void.

12. MISCELLANEOUS -

A.

RZEMIENIECKI

This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

Section headings and numbers have been inserted for convenience of reference only, and if
there shall be any conflict between such headings or numbers and the test of this Contract,
the text shall control.

This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and all of which taken together shall be considered one and the same
instrument.

This Contract contains all the terms agreed upon by the parties with respect to the subject
matter of this Contract and supersedes all prior agreements, arrangements, and
communications between the parties concerning such subject matter, whether oral or

written.
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This Contract shall be binding upon and inure to the benefit of the ASSISTANT
PRINCIPAL and shall be binding upon, and inure to the benefit of the BOARD, its
successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

Except as may otherwise be provided, no subsequent alteration, amendment, change, or
addition to this Contract shall be binding upon the parties unless reduced to writing and duly
authorized and signed by each of them.

The BOARD retains the right to repeal, change or modify any policies or regulations which
it has adopted or may hereafter adopt, subject however, to restrictions contained in the
Lllinois School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is held to be
void, invalid or contrary to law by a court of competent jurisdiction, it shall be deemed
removed herefrom, and the remainder of this Contract shall continue to have its intended

full force and effect.

IN WITNESS WHEREQOF, the parties have caused this Contract to be executed in their respective names

and in the case of the BOARD, by its President and Secretary on the day and year first above written.

ADMINISTRATOR

BOARD OF EDUCATION OF

LISLE COMMUNITY UNIT SCHOOL
DISTRICT NO. 202,

DUPAGE COUNTY, ILLINOIS

Administrator’s Signature President

RZEMIENIECKI

ATTEST:

Secretary
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FOR APPROVAL

Lisle Community Unit School District No. 202
Board of Education Meeting
June 28, 2021

SUBJECT: Approval of the Elementary Assistant Principal for Student Services, Level II
Administrator

BACKGROUND DATA: Mrs. Lindsay Norwood will be transitioning into the role of the
Assistant Principal for Student Services at the junior high after serving many years as a special
education teacher and most recently in a student support role. Lindsay has experience in
coordinating information for parents and staff and is well versed in analyzing educational data in
order to guide programmatic decisions at the district, school and classroom level. Lindsay’s
passion for supporting students will provide the staff and students in Lisle with much needed
leadership and support.

FINANCIAL IMPACT: The cost of the salary and benefits of the position is estimated to be
approximately $127,000.

RECOMMENDATION: The administration recommends the approval of Lindsay Norwood as
the Junior High Assistant Principal for Student Services.

SUGGESTED MOTION: That the Board of Education approve Lindsay Norwood as the Junior
High Assistant Principal for Student Services for the 2021-2022 school year.



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

RECOMMENDATION FOR NEW EMPLOYEE

CERTIFIED PERSONNEL

DATE: __06/11/2021 RECOMMENDED BY: Dave Kearney
POSITION A. TO BE FILLED: LJHS Assistant Principal for Student Services
Grant Program: Yes No
If “Yes” _______ReadingImprovement ___ Titlel ___ Other (specify)
REPLACING: NEW POSITION: X

NAME OF RECOMMENDED INDIVIDUAL: _Mrs. Lindsay Norwood

COLLEGE/MAIJOR: lllinois State University/BA in Special Education Concordia
University/Master’s Degree in Educational Leadership

PRIOR EXPERIENCE: Lindsay has been our Intervention Specialist for the past 4
years. Prior to that she was our 6th Grade Special Ed Inclusion Facilitator since
2010.

START DATE: __07/01/2021 BOARD APPROVAL DATE: 06/28/2021

RECOMMENDED SALARY SCHEDULE PLACEMENT: Base Salary $93,000

FULL TIME EQUIVALENCY: 1.0 CONTRACTED DAYS___ 200

BACKGROUND INFORMATION: Lindsay has done a tremendous job in her role as
Intervention Specialist. She has been the lead for our special education

department and student services department since taking over as Intervention

Specialist. Her leadership has resulted in the district’s move to |I-Ready and utilizing

the program to support and monitor all of our students’ growth. Lindsay is well

respected among staff and | look forward to her joining our administrative staff this
fall.

(Attach additional information if necessary)

Updated 7.25.16



ADMINISTRATIVE CONTRACT
LISLE JUNIOR HIGH SCHOOL - ASSISTANT PRINCIPAL FOR STUDENT SERVICES

THIS CONTRACT is made this 1% day of July, 2021, by and between the BOARD OF EDUCATION OF
LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202, DUPAGE COUNTY, ILLINOIS (the “BOARD”), and
LINDSAY NORWOOD (“ASSISTANT PRINCIPAL”), and has been approved at the meeting of the BOARD held
on June 28, 2021.

IT IS AGREED:

1. EMPLOYMENT - The ASSISTANT PRINCIPAL is hereby hired and retained for 200 work days
from July 1, 2021, through and including June 30, 2022, and, as it may be later agreed to by the parties, thereafter, as
a Building Level Administrator of Lisle Community Unit School District 202, DuPage County, Illinois.

2. DUTIES - The duties and responsibilities of the ASSISTANT PRINCIPAL shall be those incidental
to the office of the ASSISTANT PRINCIPAL, those set forth in the job description established by the BOARD,
which may be amended from time to time, those obligations imposed by the laws of the State of Illinois upon the
ASSISTANT PRINCIPAL, and to perform other professional duties customarily performed by an ASSISTANT
PRINCIPAL as from time to time may be assigned to the ASSISTANT PRINCIPAL by the BOARD, or the
Superintendent. The BOARD reserves the right to reassign the ASSISTANT PRINCIPAL to different duties from
time to time during the term of this Contract, without notice, a hearing or loss of pay.

3. SALARY - In consideration of an annual salary of Ninety Three Thousand Dollars ($93,000) for the
period of July 1, 2021, through June 30, 2022, the ASSISTANT PRINCIPAL agrees to devote such time, skill, labor
and attention to his/her employment during the term of this Contract in order to faithfully perform the duties of the
ASSISTANT PRINCIPAL Salary shall be paid in equal installments in accordance with the BOARD policy
governing payment of salary to other certificated members of the professional staff, less such amounts as provided for
in this Contract, and other amounts required by law.

4, EVALUATION - Before March 1, 2022, the Building Principal, or designee, shall review the
ASSISTANT PRINCIPAL’S performance, progress toward established goals and working relationships and shall
provide the ASSISTANT PRINCIPAL with a written summary of that review and shall thereafter consider the
ASSISTANT PRINCIPAL'S annual compensation and benefits for the next contract year. Failure by the
ASSISTANT PRINCIPAL to complete an evaluation does not preclude the ASSISTANT PRINCIPAL’S dismissal,

or nonrenewal of this Contract.
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5. LICENSE - The ASSISTANT PRINCIPAL shall furnish to the BOARD, during the term of this
Agreement, a valid, appropriate, and properly registered license to act as a ASSISTANT PRINCIPAL, in accordance
with the laws of the State of Illinois and as directed by the BOARD.

6. OTHER WORK - Only with the prior written agreement of the Superintendent, the ASSISTANT
PRINCIPAL may undertake consultation work such as, speaking engagements, writing, teaching a college or
university course, lecturing, or other professional duties and obligations. Provided, however, that this other work
shall not create the appearance of a conflict of interest or an actual conflict of interest with the ASSISTANT
PRINCIPAL’S obligations set forth in this Contract.

7. TRANSPORTATION - As a condition of employment, the ASSISTANT PRINCIPAL is required
to have a personally owned automobile or other vehicle for use in his/her duties. The ASSISTANT PRINCIPAL will
bear all costs associated with the upkeep and maintenance of said vehicle including, but not limited to, license, sticker
fees, fuel, repairs, parking, tolls and insurance. The BOARD will reimburse the ASSISTANT PRINCIPAL during
the term of this Contract for necessary business travel mileage at the then-applicable IRS reimbursement rate upon

submission of appropriate substantiation of those expenses by the ASSISTANT PRINCIPAL.

8. TERMINATION OF CONTRACT - This Contract may be terminated prior to its expiration date
by:
A. Mutual agreement of the parties.
B. Resignation, provided, however, the ASSISTANT PRINCIPAL gives the BOARD at least

ninety (90) days written notice of the proposed resignation.

C. Discharge for any conduct, act, or failure to act by the ASSISTANT PRINCIPAL which is
detrimental to the best interests of the District. Reasons for discharge will be given in
writing to the ASSISTANT PRINCIPAL, who shall be entitled to notice and a hearing
before the BOARD to discuss those causes. If the ASSISTANT PRINCIPAL chooses to be
accompanied by legal counsel, he shall bear any costs therein involved. The BOARD
hearing shall be conducted in closed session.

D. Failure to comply with the terms and conditions of this Contract.

E. The ASSISTANT PRINCIPAL’S permanent disability or incapacity.

Nothing herein will prohibit the BOARD from suspending the ASSISTANT PRINCIPAL without pay when the

performance of the ASSISTANT PRINCIPAL is justifiably questioned, pending the outcome of any inquiry.
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9. FRINGE BENEFITS - The ASSISTANT PRINCIPAL will receive those benefits set forth in the

Lisle Community Unit School District No. 202 Administrative Compensation Plan, as amended from time to time.

10. NOTICE - Any notice or communication permitted or required under this Contract shall be in

writing and shall become effective on the day of mailing thereof by first class mail, registered, or certified mail,

postage prepaid, addressed:

If'to the BOARD, to:

BOARD OF EDUCATION

Lisle Community Unit School Dist. No. 202
5211 Center Ave.

Lisle, IL 60532

If to the ASSISTANT PRINCIPAL, to: LINDSAY NORWOOD

656 N. Main Street, Glen Ellyn, IL 60137

(or at the last address of the ASSISTANT PRINCIPAL contained in official Business Office records of the

BOARD).

11. BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing a

person who has been convicted of committing or attempting to commit certain criminal offenses. If the required

criminal background investigation is not completed at the time this Contract is signed, and the subsequent

investigation report reveals that there has been a prohibited conviction, this Contract shall immediately become null

and void.

12. MISCELLANEOUS -

A.

NORWOOD

This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

Section headings and numbers have been inserted for convenience of reference only, and if
there shall be any conflict between such headings or numbers and the test of this Contract,
the text shall control.

This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and all of which taken together shall be considered one and the same
instrument.

This Contract contains all the terms agreed upon by the parties with respect to the subject
matter of this Contract and supersedes all prior agreements, arrangements, and
communications between the parties concerning such subject matter, whether oral or

written.
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This Contract shall be binding upon and inure to the benefit of the ASSISTANT
PRINCIPAL and shall be binding upon, and inure to the benefit of the BOARD, its
successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

Except as may otherwise be provided, no subsequent alteration, amendment, change, or
addition to this Contract shall be binding upon the parties unless reduced to writing and duly
authorized and signed by each of them.

The BOARD retains the right to repeal, change or modify any policies or regulations which
it has adopted or may hereafter adopt, subject however, to restrictions contained in the
Lllinois School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is held to be
void, invalid or contrary to law by a court of competent jurisdiction, it shall be deemed
removed herefrom, and the remainder of this Contract shall continue to have its intended

full force and effect.

IN WITNESS WHEREQOF, the parties have caused this Contract to be executed in their respective names

and in the case of the BOARD, by its President and Secretary on the day and year first above written.

ADMINISTRATOR

BOARD OF EDUCATION OF

LISLE COMMUNITY UNIT SCHOOL
DISTRICT NO. 202,

DUPAGE COUNTY, ILLINOIS

NORWOOD

Administrator’s Signature President

ATTEST:

Secretary

2021-2022



FOR ACTION

Lisle Community Unit School District 202
Board of Education Meeting
June 28, 2021

SUBJECT: Approval of Fiscal Year 2022 Administrative Salaries and Administrative Support
Pay Rates

BACKGROUND:

1.

The proposed salary increase of 3% for the administrators is consistent with the average
salary increases given to the teaching staff through the Lisle Education Association
collective bargaining agreement for the 2021-2022 school year.

A proposed 7% increase for the Lisle Elementary School Principal to align with the
increase in duties and responsibilities of that position with only one Principal.

The proposed Superintendent salary increase of 1.4% is consistent with the 2020 CPI.

The proposed hourly pay rate increases of 3% for the administrative support positions is
consistent with the increases given to the staff through the Classified Education
Association of Lisle collective bargaining agreement for the 2021-2022 school year.

The hourly rate increases for the Lunchroom/Playground Supervisors is 1.4%, which aligns
with the 2020 CPI.

The proposed 1.3% increase for the Junior High Athletic Coordinator is consistent with the
increase to BA Step 0 in the Lisle Education Association Agreement.

FINANCIAL IMPACT: Total increase in pay rates and salaries for Fiscal Year 2022 being
approved are $67,571 for the administrative and administrative support employees. Salary and
hourly pay rate changes will be reflected in the FY22 budget prior to adoption.

RECOMMENDATION: The Administration recommends the Board of Education approve the
proposed hourly pay rates for the administrative support personnel for a cost increase of $15,411
and for the administrative salaries, a cost increase of $52,160 for the 2022 fiscal year as presented.

SUGGESTED MOTION: That the Board of Education approve the recommended hourly pay
rates for the administrative support personnel for a cost increase of $15,411 and for the
administrative salaries a cost of $52,160 for the 2022 fiscal year as presented.



For Action

Lisle Community Unit School District 202

SUBJECT:

BACKGROUND:

FINANCIAL IMPACT:

RECOMMENDATION:

SUGGESTED MOTION:

Board Of Education Meeting
June 28, 2021

Approval of Certified Employment.

The Administration is pleased to recommend the employment of the
certified candidates as outlined by the Administrative
recommendation included in your packet.

These positions are budgeted for FY 2022.

Approval of employment.

That the Board of Education approves the employment of:

Natalie Kennedy: 2" Grade Teacher at Lisle Elementary School. She is placed at a Master’s +12,

Step 5 ($ 74,438).

Kayla LeMieux: 4™ Grade Teacher at Lisle Elementary School. She is placed at a Master’s +12,

Step 7 ($78,408)

Eileen Rydel-Boesso: School Nurse at Lisle Elementary School. She is placed at a Master’s + 24,

Step 8 ( $83,370).

Stephanie Soukop: 5™ Grade Teacher at Lisle Elementary School. She is placed at a Bachelor’s

+12, Step 5 ($59,302).

Name School Placement Salary

Kennedy, Natalie LES Master’s +12, Step 5 $ 74,438
LeMieux, Kayla LES Master’s +12, Step 7 $ 78,408
Rydel- Boesso, Eileen | LES Master’s + 24, Step 8 $ 83,370
Soukop, Stephanie LES Bachelor’s +12, Step 5 $ 59,302




LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

RECOMMENDATION FOR NEW EMPLOYEE
CERTIFIED PERSONNEL

DATE: 6/15/21 RECOMMENDED BY: Melissa Payne

POSITION A. TO BE FILLED: 2nd Grade Teacher

Grant Program: Yes No

If “Yes” Reading Improvement Title | Other (specify)

REPLACING: Lorie Barber NEW POSITION:

NAME OF RECOMMENDED INDIVIDUAL: Nicole Kennedy

COLLEGE/MAIJOR: lllinois State University-Elementary Ed, Olivet Nazarene-Reading
Specialist and ESL endorsement

PRIOR EXPERIENCE: School District 81- six years as a 3rd Grade Teacher, School
District U-46-Middle School Reading Teacher, % Multi-Age Teacher

START DATE: _ 08/16/2021 BOARD APPROVAL DATE: __ 06/28/2021

RECOMMENDED SALARY SCHEDULE PLACEMENT: _Master’s +12 Step 5 (574,438)

FULL TIME EQUIVALENCY: 1.0 CONTRACTED DAYS 181

BACKGROUND INFORMATION: Nicole has experience as as 3rd grade and reading
teacher. She focuses on building relationships with students and gets to know

them as a person and learner. She uses Kagan strategies to support social

emotional and academic growth. She provided tech training to other staff in her

building. Her previous administrator described her as a leader within her team and

that she is a teacher with high expectations that likes to have fun in the classroom.

We are excited for Nicole to join our 2nd grade team.

(Attach additional information if necessary)

Updated 7.25.16



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

RECOMMENDATION FOR NEW EMPLOYEE
CERTIFIED PERSONNEL

DATE: 6/23/21 RECOMMENDED BY: Melissa Payne

POSITION A. TO BE FILLED: 4th Grade Classroom Teacher

Grant Program: Yes No

If “Yes” Reading Improvement Title | Other (specify)

REPLACING: Brittany Smith NEW POSITION:

NAME OF RECOMMENDED INDIVIDUAL: Kayla LeMieux

COLLEGE/MAIJOR: lllinois State University-B.S. in Elementary Education, Concordia
University-Masters in Curriculum and Instruction in Technology, University of

Phoenix-ESL endorsement.

PRIOR EXPERIENCE: Gurnee District 56-5th Grade and 3rd Grade Teacher

START DATE: 08/16/2021 BOARD APPROVAL DATE: __06/28/2021

RECOMMENDED SALARY SCHEDULE PLACEMENT: _Master’s +12, Step 7 ($78,408)

FULL TIME EQUIVALENCY: 1.0 CONTRACTED DAYS 181

BACKGROUND INFORMATION: Kayla has experience teaching both 5th and 3rd
grade. She has her ESL endorsement and uses various strategies to support all the

students in her classroom. Like the rest of our classroom teachers at LES, Kayla uses

morning meetings to get to know her students and teach social emotional skills.

She uses standards and students’ interests to plan for lessons. Her principal

described her as a fantastic teacher who worked to build relationships with

students as families. He described her instruction as well planned out and

organized. We are excited for her to join our LES team.

(Attach additional information if necessary)
Updated 7.25.16



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

RECOMMENDATION FOR NEW EMPLOYEE

CERTIFIED PERSONNEL

DATE: __4/23/21 RECOMMENDED BY: Jennifer Law

POSITION A. TO BE FILLED: Certified School Nurse (CSN) for LES

POSITION B. TO BE FILLED:

Grant Program: Yes X No
If “Yes” Reading Improvement Title | Other (specify)
REPLACING: _Carol Schmidtke NEW POSITION:

NAME OF RECOMMENDED INDIVIDUAL: __Eileen Rydel-Boesso

COLLEGE/MAIJOR: Nursing (BSN) from Marquette University —WI School
Nurse Certification — National-Louis University —IL Masters in Curriculum and

Instruction from National-Louis University — IL

PRIOR EXPERIENCE: Certified School Nurse Lombard School District #44

START DATE: _08/16/2021 BOARD APPROVAL DATE: 06/28/2021

RECOMMENDED SALARY SCHEDULE PLACEMENT: Master’s +24, Step 8 (583,370)

FULL TIME EQUIVALENCY: _1.0 FTE CONTRACTED DAYS___181

BACKGROUND INFORMATION: In addition to serving as a school nurse for 13 years
in Districts Lombard #44 & CCSD #89, Eileen also worked as an RN at Loyola
University Medical Center’s Cardiac Telemetry Unit for a little over 7 years.

Updated 7.25.16



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

RECOMMENDATION FOR NEW EMPLOYEE

CERTIFIED PERSONNEL

DATE: 6/15/21 RECOMMENDED BY: Melissa Payne
POSITION A. TO BE FILLED: 5th Grade Teacher

Grant Program: Yes No

If “Yes” _______ReadingImprovement ___ Titlel ___ Other (specify)
REPLACING: Elizabeth Hoff NEW POSITION:
NAME OF RECOMMENDED INDIVIDUAL: Stephanie Soukup

COLLEGE/MAIJOR: Augustana College-Elementary Ed, minor in Spanish. National
Louis University-ESL endorsement

PRIOR EXPERIENCE: Addison School District 4-5 years as a 4th Grade Teacher, Beach
Park School District 3-one year as a 3rd Grade Teacher

START DATE: 08/16/2021 BOARD APPROVAL DATE: _06/28/2021

RECOMMENDED SALARY SCHEDULE PLACEMENT: __BA+12 Step 5 (559,302)

FULL TIME EQUIVALENCY: 1.0 CONTRACTED DAYS 181

BACKGROUND INFORMATION: Stephanie has taught 4th and 5th grade. She has her
ESL endorsement and has experience with standards based grading. She uses the

knowledge she has gained through her endorsement to create content and

language objectives for her lessons. She focuses on building relationships with her

students through morning meetings. She is coming to us highly recommended by

her previous administrator who described Stephanie as a wonderful teacher and

leader. We are excited to have her join our team at LES.

(Attach additional information if necessary)

Updated 7.25.16



FOR ACTION

Lisle Community Unit School District 202
Board Of Education Meeting

June 28, 2021
SUBJECT: Acceptance of Certified Resignation.
BACKGROUND: A resignation has been received from a Certified Employee.
FINANCIAL IMPACT: This position has been included in the FY 22 budget and will
be filled accordingly.
RECOMMENDATION: Acceptance of Resignation.
SUGGESTED MOTION: That the Board of Education accepts the resignation of:

Jacob Aske: 0.6 FTE English Teacher at Lisle Senior High School has submitted his resignation
to be effective at the conclusion of the 2020-2021 school year.

Kasie Dembowski: 0.8 FTE Spanish Teacher at Lisle Senior High School has submitted her
resignation to be effective at the conclusion of the 2020-2021 school year.

Brittany Smith: 1.0 FTE English Language Teacher at Lisle Elementary School has submitted her
resignation to be effective at the conclusion of the 2020-2021 school year.



May 28th, 2021

Lisle School District 202
5211 Center Ave.
Lisle, IL 60532

To whom it may concern,

I, Jacob Aske, am resigning from my position as High School English Teacher (.6 FTE) and
Permanent Building Substitute (.4 FTE). My time at Lisle High School has been filled with
positive memories and continued growth as an educator and member of the school community.
This parting is bittersweet; the connections and atmosphere of Lisie School District are so very
warm and welcoming to new staff, and | appreciate the mentorship | have received to make my

experience so wonderful.
My last day in this position will be June 3rd, 2021. However, | will be continuing to teach
Summer School at LHS in its entirety for the summer of 2021. After that, | will be teaching

English Full-Time at Romeoville High School for the 2021-2022 school year.

Thank you for the opportunity to learn and grow alongside fantastic teachers and students. |
wish all the staff and students of Lisle School District 202 the best in the next school year and
beyond.

Sincerely,

Jacob Aske

RECEIVED
JUN 61 2024

m_______________,...._-



Kasie Dembowski
911 Aspen Dr
Lombard IL
708-291-0038

kdembowski@gmail.com

June 3, 2021

Lisle School District 202
Board of Education
5211 Center Ave

Lisle IL 60532

Dear Lisle Board of Education,

I am writing to inform you that I am resigning from my position as the junior high .08
Spanish teacher.

I would like to thank everyone for the wonderful opportunity to be part of the Lisle family. I
have enjoyed my time here the last four years, and will always be grateful for all I have

learned, both professionally and personally.

It is bittersweet to leave, but I am looking forward to bringing everything I have learned here
into the next chapter of my career.

Thank you,

Kasie Dembowski

Cosi [Dodosste



Wesley S. Gosselink

=y ;
Aboloibonst . RV il

May 24, 2021

Keith Filipiak, Superintendent
Lisle Community Consolidated School District 202

5211 Center Avenue
Lisle, IL 60532

Dear Keith:

| would like te notify you that | am resigning from my position as PK-2 Principal at Lisle
Elementary School effective July 1, 2021.

Thank you for the support you have provided during my tenure here. | have grown as a leader
under your guidance. | look forward to hearing of the success that the staff and students at

Lisle Elementary will have in the future.

Sincerely,

Vot

Wesley

Gosselink

RECEIVED
MAY 2 5 2021




Brittany Smith

30w181 Foxboro court
Warrenville, IL 60555
630-479-5725

To Keith Filipiak, Linda Kotalik & the board of education,
Thank you for allowing me to support EL families for the last 3 years. It has been my pleasure to work
with the Lisle families and staff.

| have accepted a new position and | am resigning from my current role as ELL teacher at Lisle
Elementary School for the 2021-2022 school year.

Best regards,

Brittany Smith



FOR ACTION

Lisle Community Unit School District 202
Board Of Education Meeting

June 28, 2021
SUBJECT: Acceptance of Classified Resignation.
BACKGROUND: A resignation has been received from a Classified Employee

FINANCIAL IMPACT:  This position has been included in the FY 22 budget and will be
filled accordingly.

RECOMMENDATION:  Acceptance of Resignation.
SUGGESTED MOTION: That the Board of Education accepts the resignation of:

Judith Preen, Inclusion Aide at Lisle Elementary School, has resigned at the conclusion of the
2020-2021 school year. She had been approved for retirement by the Board of Education on the
March 22, 2021 meeting. However, she had submitted her request in error. She did not meet the
requirements to retire under the CEAL Collective Bargaining Agreement. She has since submitted
her resignation to be effective June 3, 2021.
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LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
RECOMMENDATION FOR NEW EMPLOYEE

CERTIFIED PERSONNEL

DATE: 5/26/21 RECOMMENDED BY: _Tom Marcum

POSITION A. TO BE FILLED: Varsity Head Dance Coach

POSITION B. TO BE FILLED:

Grant Program: Yes No
If “Yes” Reading Improvement Title | Other (specify)
REPLACING: Briana Bester NEW POSITION:

NAME OF RECOMMENDED INDIVIDUAL: __Claudia Galvez

ADDRESS:

COLLEGE/MAIJOR:

PRIOR EXPERIENCE: Served under Coach Czerkies for 9-years as volunteer coach
at Lisle High School.
START DATE:  August 2021 BOARD APPROVAL DATE: June 28, 2021

RECOMMENDED SALARY SCHEDULE PLACEMENT: _Level 3 - Step 7

FULL TIME EQUIVALENCY: CONTRACTED DAYS

BACKGROUND INFORMATION: With Claudia’s experiences as a student-athlete
that attended Lisle High School, parlayed with her experiences as a volunteer

coach, she will make for a great head coach to lead the Dance Program. Among her

many strengths including, her program familiarity (K-12), organizational skills, and

having an eye for skill development - her ability to relate to our student-athletes

may be her greatest. Per Coach Czerkies, “She is an excellent coach, very strong in

all skills and knowledge as well as organization and managing all aspects of the

team.”

(Attach additional information if necessary)



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
RECOMMENDATION FOR NEW EMPLOYEE

CERTIFIED PERSONNEL

DATE: 6/2/21 RECOMMENDED BY: _Tom Marcum

POSITION A. TO BE FILLED: _Varsity Head Girls’ Golf Coach

POSITION B. TO BE FILLED:

Grant Program: Yes No
If “Yes” Reading Improvement Title | Other (specify)
REPLACING: Paul Kohorn NEW POSITION:

NAME OF RECOMMENDED INDIVIDUAL: __April Sanko

ADDRESS:

COLLEGE/MAIJOR:

PRIOR EXPERIENCE: Assistant tennis coach from 2018-2021.

START DATE: __August 2021 BOARD APPROVAL DATE: _ June 28, 2021

RECOMMENDED SALARY SCHEDULE PLACEMENT: _Level 1-Step 1

FULL TIME EQUIVALENCY: CONTRACTED DAYS

BACKGROUND INFORMATION: April has demonstrated great organizational skills

and leadership qualities as an assistant coach. With her passion for the sport of

golf, ideas for enhancing the golf team’s social media presence, and ability to teach

the technical skills and fundamentals of golf, | believe she will make a great addition

to our athletic department.

(Attach additional information if necessary)



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
RECOMMENDATION FOR NEW EMPLOYEE

CERTIFIED PERSONNEL
DATE: 6/18/21 RECOMMENDED BY: _Tom Marcum

POSITION A. TO BE FILLED: _ Assistant Football Coach

POSITION B. TO BE FILLED:

Grant Program: Yes No
If “Yes” Reading Improvement Title | Other (specify)
REPLACING: Bruce Kelsay NEW POSITION:

NAME OF RECOMMENDED INDIVIDUAL: __Joseph Zubeck

ADDRESS:

COLLEGE/MAIJOR:

PRIOR EXPERIENCE: 32 vears of football coaching experience (High School,
Division 1AA, Division Ill, and Junior College)
START DATE: August 2021 BOARD APPROVAL DATE:

RECOMMENDED SALARY SCHEDULE PLACEMENT: _Level 3 - Step 8

FULL TIME EQUIVALENCY: CONTRACTED DAYS

BACKGROUND INFORMATION:_ Joe has a great deal of coaching, mentoring, and
teaching experience that would benefit any staff. His attention to detail and

willingness to work may be two of his most noticeable strengths, however, |

believe his greatest strength and benefit to our school community will come from
his successful background of teaching and coaching in culturally diverse

communities. Joe leads by example and will make an immediate impact on our
athletic department the day he begins.

(Attach additional information if necessary)



FOR ACTION

SUBJECT:

BACKGROUND:

Lisle Community Unit School District 202

FINANCIAL IMPACT:

RECOMMENDATION:

SUGGESTED MOTION:

April Sanko, Assistant Girls’ Tennis Coach at Lisle High School. She has resigned effective on

Board Of Education Meeting
June 28, 2021

Acceptance of Extra-Duty Resignation.

A resignation has been received from an Activity Sponsor.

This position has been included in the FY 22 budget and will be

filled accordingly.

Acceptance of Resignation.

That the Board of Education accepts the resignation of:

June 2, 2021.
Name School Placement Effective Date
Sanko, April LSHS Assistant Girls’ Tennis Coach 06/02/2021




June 2, 2021

Dear Tom Marcum,

I am writing this letter of resignation for the assistant girls tennis coach position effective starting
immediately for the 2021 fall tennis season. It has been a pleasure assisting Darius and | have
learned a lot about coaching from him. | am looking very forward to the next chapter in my
coaching career. Thank you for giving me these opportunities to work with students outside the
classroom!

Sincerely,
\y

April Sanko



FOR ACTION

Lisle Community Unit School District 202
Board Of Education Meeting

June 28, 2021
SUBJECT: Personnel-Approval of Summer School Employment.
BACKGROUND: Approval of Summer School Employment of the candidates as

outlined by the Administrative recommendations.
FINANCIAL IMPACT: These positions are budgeted for FY 2021.
RECOMMENDATION:  Approval of Employment

SUGGESTED MOTION: That the Board of Education accepts the summer school employment
of:

Jonna Brandt, Teacher at LES, $30/hour

Katherine Braun, Teacher at LIHS, $30/hour
Madeline Diaz, Teacher at LES, $30/hour

Lauren James, Teacher at LES, $30/hour

Natalie Linchester, Teacher at LES, $30/hour

Anna Miller, Teacher at LES, $30/hour

Shannon Staley, Teacher at LES, $30/hour

Jean Zitt, Teacher at LES, $30/hour

Sue Bonini, Paraprofessional at LES, $19.64/hour
Julia Campos, Paraprofessional at LES, $16.66/hour
Sue Carlson, Paraprofessional at LES, $19.64/hour
Alissa Drake, Paraprofessional at LES, $15.27/hour
Patrick Johnson, Paraprofessional at LES, $15.00/hour
Michelle Svjeda, Paraprofessional at LES, $17.25/hour
Sherri Young, Paraprofessional at LES, $15.58/hour

Paul Kim, Teacher at LJHS, $30/hour
Mary Klepper, Teacher at LJHS, $30/hour
Lindsay Norwood, Teacher at LJHS, $30/hour

Jacob Aske, High School Teacher (Credit Recovery) at LSHS, $30/hour
Maureen Czyl, High School Teacher (Credit Recovery) at LSHS, $30/hour
Kelly Hammann, Driver’s Education Teacher at LSHS, $30/hour



Name Position Rate Location Effective date
Brandt, Jonna Teacher $30.00/hour LES 06/07/2021
Braun, Katherine Teacher $30.00/hour LES 06/07/2021
Diaz, Madeline Teacher $30.00/hour LES 06/07/2021
James, Lauren Teacher $30.00/hour LES 06/07/2021
Linchester, Natalie Teacher $30.00/hour LES 06/07/2021
Miller, Anna Teacher $30.00/hour LES 06/07/2021
Staley, Shannon Teacher $30.00/hour LES 06/07/2021
Zitt, Jean Teacher $30.00/hour LES 06/07/2021
Bonini, Sue Paraprofessional $19.64/hour LES 06/07/2021
Campos, Julia Paraprofessional $16.66/hour LES 06/07/2021
Carlson, Sue Paraprofessional $19.64/hour LES 06/07/2021
Drake, Alissa Paraprofessional $15.27/hour LES 06/07/2021
Johnson, Patrick Paraprofessional $15.00/hour LES 06/07/2021
Svijeda, Michelle Paraprofessional $17.25/hour LES 06/07/2021
Young, Sherri Paraprofessional $15.58/hour LES 06/07/2021
Kim, Paul Teacher $30.00/hour LJHS 06/07/2021
Klepper, Mary Teacher $30.00/hour LJHS 06/07/2021
Norwood, Lindsay Teacher $30.00/hour LJHS 06/07/2021
Aske, Jacob Teacher $30.00/hour LSHS 06/07/2021
Czyl, Maureen Teacher $30.00/hour LSHS 06/07/2021
Hamann, Kelly Teacher $30.00/hour LSHS 06/07/2021




LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

RECOMMENDATION FOR NEW EMPLOYEE
CERTIFIED PERSONNEL

DATE: 5/28/2021 RECOMMENDED BY: Meredith McCormick

POSITION A. TO BE FILLED: Elementary School Summer School Teacher

POSITION B. TO BE FILLED:

Grant Program: __ Yes X No
If “Yes” _ Reading Improvement __ Titlel __ Other (specify)
REPLACING: NEW POSITION: X
NAME OF RECOMMENDED INDIVIDUAL: Jonna Brandt

ADDRESS: On file in Central Office

COLLEGE/MAIJOR: Elementary Education K-9, English as a Second Language (K-9)

PRIOR EXPERIENCE: Yorkville - 3rd grade, Bristol Bay Elementary School 2021-
present: Aurora - 3rd and 4th grade Nicholas E Hermes

START DATE: _June 7, 2021 BOARD APPROVAL DATE: __June 28, 2021

RECOMMENDED SALARY SCHEDULE PLACEMENT: __$30/hour

FULL TIME EQUIVALENCY: CONTRACTED DAYS: June 7th-24th

BACKGROUND INFORMATION: Pending Board of Education approval, we look
forward to welcoming Angie to summer school.




LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

RECOMMENDATION FOR NEW EMPLOYEE

CLASSIFIED SUPPORT PERSONNEL

DATE: 5/28/21 RECOMMENDED BY: Meredith McCormick

POSITION A. TO BE FILLED: Natalie Linchester

POSITION B. TO BE FILLED:

Grant Program: Yes X No
If “Yes” Reading Improvement Title | Other (specify)
REPLACING: NEW POSITION: Summer School grade 1 teacher

NAME OF RECOMMENDED INDIVIDUAL: __ Natalie Linchester

COLLEGE/MAIJOR: Bachelor of Arts in Elementary Education Professional Educator
license

PRIOR EXPERIENCE: Substitute teaching in Plainfield 202- and student teaching

START DATE: June 7th-24th BOARD APPROVAL DATE: June 28, 2021

RECOMMENDED SALARY SCHEDULE PLACEMENT:

FULL TIME EQUIVALENCY: CONTRACTED DAYS

BACKGROUND INFORMATION:




LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

RECOMMENDATION FOR NEW EMPLOYEE

CLASSIFIED SUPPORT PERSONNEL

DATE: 6/1/21 RECOMMENDED BY: Meredith McCormick

POSITION A. TO BE FILLED: Summer school paraprofessional

POSITION B. TO BE FILLED:

Grant Program: Yes x__No
If “Yes” Reading Improvement Title | Other (specify)
REPLACING: NEW POSITION:

NAME OF RECOMMENDED INDIVIDUAL: Patrick Johnson

COLLEGE/MAIJOR: BA- Political Science has applied for paraprofessional license

PRIOR EXPERIENCE: Experience with Special Olympics

START DATE: June 7th-24th BOARD APPROVAL DATE: _June 28, 2021

RECOMMENDED SALARY SCHEDULE PLACEMENT:

FULL TIME EQUIVALENCY: CONTRACTED DAYS: __June 7-24

BACKGROUND INFORMATION:




FOR APPROVAL

Lisle Community Unit School District 202
Board of Education Meeting
June 28, 2021

SUBJECT: Elementary Accelerated Learning Specialist - Job Description

BACKGROUND DATA: Attached is a draft Elementary Accelerated Learning (AL) Specialist
(.5 FTE) job description for your review. The purpose of the updated job description is to
formalize the shift from an elementary “Gifted” teacher to a teacher that works with targeted
students in need of an accelerated curriculum in math and English/language arts. The AL specialist
will continue to collaborate with classroom teachers to assist with differentiation of the core
curriculum as well. The Accelerated Learning Specialist will support students in a pull-out
(smaller groups of students) manner as well as a push in model where an entire classroom may
receive support.

FINANCIAL IMPACT: None.

RECOMMENDATION:  Administration recommends the approval of the Elementary
Accelerated Learning Specialist job description as presented.

SUGGESTED MOTION: The Board of Education approves the Elementary Accelerated
Learning Specialist job description as presented.



Lisle Community Unit School District No. 202

JOB DESCRIPTION / RESPONSIBILITIES

TITLE: Elementary Accelerated Learning Specialist

REPORTS TO: Building Evaluator(s)

JOB GOAL: Teachers shall perform such duties and responsibilities associated with the
teaching profession, those outlined in Lisle CUSD 202 policies, and those required
by the Illinois School Code.

POSITION PURPOSE: The Accelerated Learning Specialist acts as a teacher, leader, collaborator and
manager to ensure that high quality accelerated and differentiated instruction is
provided and learning is maximized for all students in the K-5 environment.

EDUCATION:

e Bachelor’s degree from an accredited college or university in job related area.

e Master’s degree in related area preferred.

CERTIFICATION /LICENSE:

e Illinois State Board of Education PEL — Type 3 or Type 10

e Preferably “Highly Qualified” by having taken the applicable Elementary /
Middle / Secondary grades test if available.

PHYSICAL REQUIREMENTS:

e Regularly required to stand.

e Regularly required to sit, stoop, kneel, crouch or crawl.

e Occasionally required to run.

e Ability to lift and carry at least twenty pounds.

e Ability to travel with children from place to place within a classroom, a
building and outside on school grounds, or at school activities/functions at
various locations.

e Ability to move around the classroom or other locations.

e Ability to see, hear and comprehend directions provided in the English
language.

e Ability to speak and write in the English language, to communicate to children
and others in the school community.

e  Ability to sit with children on the floor, in small chairs, or next to tables and
desks.

e Ability to travel on student transportation.

TERM OF EMPLOYMENT: 181 days

EVALUATION: Performance of this job will be evaluated in accordance with the provisions of the

Board’s policy on evaluation, the Performance Evaluation Reform Act of 2010
(PERA), Senate Bill 7, and Article 24A of the Illinois School Code.

PERFORMANCE RESPONSIBILITIES:

b.

1]E1

Implements the Accelerated Learning Program at Lisle Elementary School

Coordinates the accelerated program process and the identification of accelerated students at the
elementary level.

Consults with administration and teachers to develop and oversee accelerated programs and the
instructional goals for high ability students.

Oversees communication and reporting of placement and programming to parents

Develops knowledge of the overall elementary curriculum in order to collaborate and consult with
teachers to provide differentiated instruction in elementary classrooms.

Plans and provides professional learning for teachers in the areas of enrichment and differentiation of
instruction.

Develops and administers school curriculum consistent with school district goals and objectives.

ementary Accelerated Learning Specialist



h. Promotes a classroom environment that is safe and conducive to individualized and small and whole group
instruction, and student learning.

i. Develops lesson plans and instructional materials and translates lesson plans into learning experiences so
as to best utilize the available time for instruction.

j- Collects, organizes, manages, interprets, and uses data effectively to make Accelerated placement

decisions and assist in planning for differentiation.

k. Administers standardized tests in accordance with District testing programs.

I.  Conducts ongoing assessment of student learning, and modifies instructional methods to fit individual
stu%enit's needs (including students with special needs); conducts individual and small group instruction as
needed.

m. Administers developmental testing programs and/or subject specific assessments, etc. for the purpose of
assessing student competency levels and/or developing individual learning plans.

n. Instructs students in the principles of responsible citizenship and other subject matters specified in
applicable laws, as well as administrative regulations and procedures of Lisle CUSD 202.

0. Continues to acquire professional knowledge and learn of current developments in the educational field by
attendir}ilg seminars, workshops or professional meetings, job-embedded training, or by conducting
research.

p. Models traits of efficacy, flexibility, consciousness, interdependence, craftsmanship, and positive
relationships (including effective communication with others).

gq. Organizes and maintains a system for accurate and complete record-keeping, grading, and reporting for
all student activities, achievement and attendance as required by district procedures and applicable laws.

r. Encourages parental/guardian involvement in students' education and ensures effective communication
with students and parents/guardians.

s. Ensures that student conduct conforms with the school's standards and school district policies, and
establishes and maintains standards of pupil behavior needed to achieve a functional learning atmosphere
in the classroom.

t. Reports incidents (e.g. fights, suspected child abuse, suspected substance abuse, etc.) for the purpose of
maintaining personal safety of students and adhering to Illinois School Code and school district policies.

u. Travels to school district buildings and professional meetings as required.

v. Participates in a variety of meetings for the purpose of conveying and/or gathering information required

erform job functions.

w. Selects and requisitions appropriate books, technology, instructional aids and other supplies and
equipment and maintains accurate records of supplies and materials.

X. Supervises students in activities that take place out of the classroom during the school day, including

activities involving school transportation.

Uses standard office equipment and a variety of instructional technologies to enhance student learning.

Prepares a variety of written materials (e.g. grades, attendance, anecdotal records, etc.) for the purpose of

documenting student progress and meeting mandated requirements.

aa. Performs other related tasks as assigned by the Principal and other central office administrators as
designated by the Superintendent.

NS

KNOWLEDGE, SKILLS AND ABILITIES:

KNOWLEDGE is required to perform basic math, including calculations using fractions, percents, and/or ratios;
read and comprehend technical information, compose a variety of documents, and/or facilitate group discussions;
and analyze situations to define issues and draw conclusions. Knowledge-based competencies required to
satisfactorily perform the functions of the job include the knowledge of: appropriate Illinois School Codes, district
policies, regulations and/or laws; age appropriate activities; lesson plan requirements; stages of child development,
behavioral management strategies Curriculum and instructional methods; English
grammar/punctuation/spelling/ vocabulary

SKILLS are required to perform multiple, highly complex, technical tasks with a need to periodically upgrade skills
in order to meet changing job condition. Specific skilp 1-based competencies required to satisfactorily perform the
functions of the job include: applying assessment instruments; operating standard office equipment including
using pertinent technological apﬁ)hcations ; preparing and maintaining accurate records; effective listening;
guiding others; instructional techniques; interpersonal aptitude; leadership; monitoring act1v1t1es planning; and
problem solving.

ABILITY to schedule activities, meetings, and/or events; gather, collate, and/or classify data; and utilize job-related
equipment. Flexibility is required to work with others in a wide variety of circumstances; work with data utilizing
defined but different processes; and operate equipment using standardized methods. Required abilities also include
the ability to work with diverse individuals and/or groups, and work with a variety of data. Problem solving is
required to analyze issues and create action plans. Ability to interpret data and use the data to independently solve
problems. Ability to perform basic trouble shooting of job-related equipment. Specific ability~based competencies
required to satisfactorily perform the functions of the job include: establishing and maintaining constructive
relationships; adapting to changing work priorities; maintaining confidentiality; exhibiting tact and patience;

2|Elementary Accelerated Learning Specialist



working flexible hours to complete job responsibilities; adaptability/flexibility; communication with persons of
diverse backgrounds/knowledge/skills; dealing with frequent interruptions; decision making; attention to detail;
innovation; leadership and direction; meeting schedules? deadlines; motivating others; multi-tasking; organizing;
reliability; taking initiative and teamwork.

This job description is intended to describe the general nature and level of the work being performed by employees
assigned to this position and is not an exhaustive list of all duties and responsibilities. The school district reserves the
right to amend and change responsibilities to meet business and organizational needs as necessary.

Fair Labor Standards Act STATUS:  Exempt

APPROVED: April, 1999
AMENDED: April 15, 2013, June 28, 2021

3|Elementary Accelerated Learning Specialist



FOR ACTION

Lisle Community Unit School District No. 202
Board of Education Meeting
June 28, 2021

SUBJECT: Designation of School Depositories for Fiscal Year 2022

BACKGROUND DATA: Annually, the Board of Education is required to designate
depositories for school funds. Currently, the approved institutions are U.S. Bank, Lisle Savings
Bank, BMO Harris Bank, and the Illinois School District Liquid Asset Fund.

FINANCIAL IMPACT: None

RECOMMENDATION: The Administration recommends that the institutions listed above be
approved for Fiscal Year 2022.

SUGGESTED MOTION: That the Board of Education designate U.S. Bank, Lisle Savings
Bank, BMO Harris Bank, and the Illinois School District Liquid Asset Fund as acceptable
depositories for school funds for Fiscal Year 2022.



FOR ACTION

Lisle Community Unit School District No. 202
Board of Education Meeting
June 28, 2021

SUBJECT: Working Cash Fund Interest Transfer

BACKGROUND DATA: Historically, the Board of Education has authorized the treasurer to
transfer the Working Cash Fund interest accumulated during the fiscal year to another fund.
Section 20-5 of the School Code of Illinois provides that the Board may make such transfers
without any requirement for repayment to another fund of the District. The administration
recommends that the Working Cash Fund interest be transferred to the Educational Fund.

FINANCIAL IMPACT: The FY2021 Budget provided for the transfer of $1,900 from the
Working Cash Fund to the Educational Fund. The amount of interest to be transferred will be
approximately $2,200. The actual amount transferred will reflect all of the interest earned in the
Working Cash Fund during the current fiscal year and will be included in the end of the year
balance for the Educational Fund.

RECOMMENDATION: The Administration recommends that the Board approve the attached
resolution.

SUGGESTED MOTION: That the Board of Education approve the attached resolution
authorizing the transfer of earned interest from the Working Cash Fund to the Educational Fund
at the end of the 2021 Fiscal Year.



RESOLUTION FOR INTERFUND TRANSFER OF INTEREST
FROM WORKING CASH FUND TO THE EDUCATIONAL FUND

BE IT HEREBY RESOLVED by the Board of Education of Lisle Community Unit
School District No. 202, that the District Treasurer be authorized and directed to make an
interfund transfer of interest earned in the Working Cash Fund during the 2021 fiscal year
(approximately $2,200) to the Educational Fund to meet ordinary and necessary disbursements
for salaries and school purposes.

Member moved the adoption of the above resolution as read and
Member seconded the motion.

After a full and complete discussion, a call of the roll resulted in the following vote:

AYE NAY

ATTESTED TO, this 28th day of June, 2021

Dan Helderle, President Eunice McConville, Secretary
Board of Education Board of Education
Lisle Community Unit School District 202 Lisle Community Unit School District 202



FOR ACTION

Lisle Community Unit School District 202
Board of Education Meeting
June 28, 2021

SUBJECT: Resolution to Transfer Funds from the Operations & Maintenance Fund to the
Capital Projects Fund

BACKGROUND DATA: Attached in BoardBooks is a resolution directing the School
Treasurer to make a permanent transfer of $750,000 from the Operations & Maintenance (O&M)
Fund to the Capital Projects Fund. Transferring financial resources to the Capital Projects Fund
allows the District to pledge funds for future facility needs and improvements.

The Illinois Administrative Code and Illinois Annual Financial Report provide for the transfer of
fund balance from the O&M Fund to the Capital Projects Fund. The transfer process was
reviewed in detail at the March 21, 2016 Finance Committee Meeting.

FINANCIAL IMPACT: An immediate transfer of $750,000 in fund balance pledged to pay for
capital projects will be made from the Operations & Maintenance Fund to the Capital Projects
Fund and will be included in the end of month balance for the Capital Projects Fund. This
transfer is included in the FY2021 Budget approved at the September meeting.

RECOMMENDATION: The Administration recommends that the Board approve the attached
resolution.

SUGGESTED MOTION: That the Board of Education approve the resolution directing the
School District Treasurer to transfer $750,000 from the Operations & Maintenance Fund to the
Capital Projects Fund.



RESOLUTION OF THE BOARD OF EDUCATION
DIRECTING THE SCHOOL TREASURER TO TRANSFER
FUNDS FROM THE OPERATIONS AND MAINTENANCE
FUND TO THE CAPITAL PROJECTS FUND

WHEREAS, Section 100.50(d)(2) of the Illinois State Board of Education’s
Requirements for Accounting, Budgeting, Financial Reporting, and Auditing (formerly known as
the Illinois Program Accounting Manual or “IPAM”), 23 IL ADMN CD 100 et seq., requires
Illinois school districts to provide for certain expenses from the Capital Projects Fund; and

WHEREAS, the Board of Education of Lisle Community Unit School District 202,
DuPage County, Illinois, desires to remain in compliance with generally accepted accounting
principles and those requirements set forth in the State’s regulations; and

WHEREAS, the Board of Education has determined that it is in the best interest of the
School District to direct the School Treasurer to transfer certain funds from the Operations and
Maintenance Fund to the Capital Projects Fund to provide moneys with which to meet those
expenses properly accounted for and made from the Capital Projects Fund pursuant to the State’s
regulations.

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Lisle
Community Unit School District 202, DuPage County, Illinois, as follows:

Section 1. The School Treasurer is authorized and directed to make a permanent transfer
in the amount of $750,000 from the Operations and Maintenance Fund to the Capital Projects
Fund, such transfer to be made effective immediately.

Section 2. All other resolutions or parts of resolutions in conflict with this Resolution are
hereby repealed, and this Resolution shall be in full force and effect immediately upon its

passage.



Adopted this 28" day of June 2021 by the following roll call vote:

AYES:

NAYS:

ABSENT:

President, Board of Education

Attest:

Secretary, Board of Education



FOR ACTION

Lisle Community Unit School District No. 202
Board of Education Meeting
June 28, 2021

SUBJECT: Fiscal Year 2022 Tentative Budget

BACKGROUND DATA: Attached in BoardBooks is the FY2022 Tentative Budget. The
tentative budget will be reviewed by the Finance Committee at its meeting prior to the regular
Board meeting. The hearing for and adoption of the FY2022 Budget will occur during the
September Board of Education meeting.

FINANCIAL IMPACT: See the FY2022 Budget Summary

RECOMMENDATION: The Administration recommends that the Board approve the FY2022
Tentative Budget and authorize it to be placed on public display.

SUGGESTED MOTION: That the Board of Education approve the FY2022 Tentative Budget
as presented and direct the Secretary of the Board to place the same on file for public display as
indicated in the Notice attached in BoardBooks.



Lisle Community Unit School District 202
FY2022 Budget Summary
ALL FUNDS

| TENTATIVE BUDGET VS. PRIOR YEAR BUDGET |

TENTATIVE PERCENT
BUDGET BUDGET INCREASE
FY2021 [1] FY2022 (DECREASE)
FUND BALANCE - Beg of Year $ 18,111,379 $ 18,326,044
REVENUE:
LOCAL SOURCES 32,129,800 32,249,200 0%
STATE SOURCES 2,082,096 2,147,635 3%
FEDERAL SOURCES 1,248,998 1,642,647 32%
TOTAL DIRECT REVENUE 35,460,894 36,039,482 2%
EXPENDITURES:
SALARIES 18,553,093 18,667,161 1%
EMPLOYEE BENEFITS 6,524,717 6,478,590 -1%
PURCHASED SERVICES 4,746,279 4,555,388 -4%
SUPPLIES AND MATERIALS 1,920,643 1,675,887 -13%
CAPITAL OUTLAY 771,500 938,800 22%
OTHER OBJECTS 3,940,160 4,037,707 2%
NON-CAPITALIZED EQUIPMENT 251,095 236,157 -6%
TERMINATION BENEFITS - 1,500 N/A
TOTAL DIRECT EXPENDITURES 36,707,487 36,591,190 0%
REVENUE OVER (UNDER) EXPENSES -1,246,593 -551,708
OTHER SOURCES/USES OF FUNDS 0 0
FUND BALANCE - End of Year § 16,864,786 § 17,774,336

[1] Per FY2021 School District Budget Form filed with ISBE

Tentative Budget - June 28, 2021



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
FY2022 BUDGET
BUDGET SUMMARY

Description Acct # Educational Oper & Maint Debt Service Transportation IMRF/SS Capital Projects Working Cash Tort TOTAL
ESTIMATED BEGINNING FUND BALANCE July 1, 2021 9,628,455 980,503 918,650 2,404,820 527,801 3,056,622 809,193 - 18,326,044
(without Student Activity Funds)
RECEIPTS/REVENUES
LOCAL SOURCES 1000 26,818,400 2,952,300 505,000 1,034,600 928,600 600 4,700 5,000 32,249,200
STATE SOURCES 3000 1,479,135 - - 668,500 - - - - 2,147,635
FEDERAL SOURCES 4000 1,642,647 - - - - - - - 1,642,647
Total Direct Receipts/Revenues 29,940,182 2,952,300 505,000 1,703,100 928,600 600 4,700 5,000 36,039,482
Receipts/Revenues for "On Behalf" Payments 3998 14,097,000 - - - - - 14,097,000
Total Receipts/Revenues 44,037,182 2,952,300 505,000 1,703,100 928,600 600 4,700 5,000 50,136,482
DISBURSEMENTS/EXPENDITURES
INSTRUCTION 1000 18,713.954 [N [ ] 334430 [ 19,098,384
SUPPORT SERVICES 2000 8,240,542 3,003,807 1,775,360 554,230 724,000 5,000 14,302,939
COMMUNITY SERVICES 3000 74,054 - 158,000 - 232,054
PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 1,481,563 - - - - 1,481,563
DEBT SERVICES 5000 - - 1,476,250 - - - 1,476,250
Total Direct Disbursements/Expenditures 28,510,113 3,003,807 1,476,250 1,933,360 938,660 724,000 5,000 36,591,190
Disbursements/Expenditures for "On Behalf" Payments 4180 14,097,000 - - - - - - 14,097,000
Total Disbursements/Expenditures 42,607,113 3,003,807 1,476,250 1,933,360 938,660 724,000 5,000 50,688,190
Excess of Direct Receipts/Revenues Over (Under) Direct
Disbursements/Expenditures 1,430,069 (51,507) (971,250) (230,260) (10,060) (723,400) 4,700 - (551,708)
OTHER SOURCES/USES OF FUNDS
OTHER SOURCES OF FUNDS (7000)
PERMANENT TRANSFER FROM VARIOUS FUNDS
Transfer of Working Cash Fund Interest 7120 100 - - - - - - - 100
Transfers to Capital Projects Fund 7500 [ D e i 1,250,000 [ 1,250,000
Other Sources Not Classified Elsewhere 7990 - - 525,000 - - - - - 525,000
Total Other Sources of Funds 100 - 525,000 - - 1,250,000 - - 1,775,100
OTHER USES OF FUNDS (8000)
TRANSFER TO VARIOUS OTHER FUNDS
Fund Balance Transfers Pledged to Pay for Capital Projects 8840 1,250,000 - [ 1,250,000
Other Uses Not Classified Elsewhere 8990 525,000 - - - - - - - 525,000
Total Other Uses of Funds 1,775,000 - - - - - 100 - 1,775,100
Total Other Sources/Uses of Funds (1,774,900) - 525,000 - - 1,250,000 (100) - -
ESTIMATED ENDING FUND BALANCE June 30, 2022 9,283,624 928,996 472,400 2,174,560 517,741 3,583,222 813,793 - 17,774,336

(Without Student Activity Funds)

Tentative Budget - June 28, 2021



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
FY2022 BUDGET
BUDGET SUMMARY

SUMMARY OF EXPENDITURES (by Major Object)

Description

Object Name
Salaries
Employee benefits
Purchased Services
Supplies & Materials
Capital Outlay
Other Objects
Non-Capitalized Equipment
Termination Benefits

Total Expenditures

Tentative Budget - June 28, 2021

Acct #

100
200
300
400
500
600
700
800

Educational Oper & Maint Debt Service Transportation IMRF/SS Capital Projects Working Cash TOTAL
17,516,161 1,112,100 38,900 - - 18,667,161
5,297,940 240,530 1,460 - - 6,478,590
2,025,788 612,600 1,888,000 24,000 5,000 4,555,388
934,387 736,500 5,000 - - 1,675,887
18,800 220,000 - 700,000 - 938,800
2,561,457 - - - - 4,037,707
155,580 80,577 - - - 236,157
- 1,500 - - 1,500
28,510,113 3,003,807 1,476,250 1,933,360 938,660 724,000 5,000 36,591,190




LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
FY2022 BUDGET
ESTIMATED RECEIPTS/REVENUES

Description Acct # Educational Oper & Maint Debt Service Transportation IMRF/SS Capital Projects  Working Cash Tort TOTAL

RECEIPTS/REVENUES FROM LOCAL SOURCES
TAXES LEVIED BY LOCAL EDUCATION AGENCY

Designated Purposes Levies - 21,141,300 2,795,700 504,300 998,900 439,400 - 4,600 5,000 25,889,700
Special Education Purposes Levy 1140 5,190,500 - - - - 5,190,500
FICA and Medicare Only Levies iso [ e I 459200 [ 459,200

Total Taxes Levied by District 26,331,800 2,795,700 504,800 998,900 898,600 - 4,600 5,000 31,539,400

PAYMENTS IN LIEU OF TAXES

Corporate Personal Property Replacement Taxes 1230 350,000 - - - 30,000 - - - 380,000
Total Payments in Lieu of Taxes 350,000 - - - 30,000 - - - 380,000
TRANSPORTATION FEES
Regular Transportion Fees from Other Districts 1412 30,000

Special Ed Transportion Fees from Other Districts 1442
Total Transportation Fees

5,000
35,000

30,000
5,000
35,000
EARNINGS ON INVESTMENTS

Interest on Investments 1510 4,500 600 200 700 - 600 100 - 6,700

Total Earnings on Investments 4,500 600 200 700 - 600 100 - 6,700

DISTRICT/SCHOOL ACTIVITY INCOME

Admissions - Athletic 1711 12,000 12,000
Admissions - Other 1719 4,000 4,000
Fees 1720 40,100 40,100
Stduent Activity Fund Revenues 1799 250,000 250,000
Total District/School Activity Income (without Student 56,100 56,100
Activity Funds)
Total District/School Activity Income (with Student 306,100 306,100
Activity Funds)

OTHER REVENUE FROM LOCAL SOURCES

Rentals 1910 - 145,000 145,000
Contributions and Donations from Private Sources 1920 1,000 - 1,000
Refund of Prior Years' Expenditures 1950 50,000 11,000 61,000
Drivers' Education Fees 1970 15,000 15,000
Payments from Other Districts 1991 10,000 - 10,000

Total Other Revenue from Local Sources 76,000 156,000 - - - 232,000

Total Receipts/Revenues from Local Sources (without 1000 26,818,400 2,952,300 505,000 1,034,600 928,600 4,700 5,000 32,249,200

Student Activity Funds)

Total Receipts/Revenues from Local Sources (with 1000 27,068,400 32,499,200
Student Activity Funds)

Tentative Budget - June 28, 2021



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
FY2022 BUDGET
ESTIMATED RECEIPTS/REVENUES

Description Acct # Educational Oper & Maint Debt Service Transportation IMRF/SS Capital Projects  Working Cash Tort TOTAL

RECEIPTS/REVENUES FROM STATE SOURCES
UNRESTRICTED GRANTS-IN-AID

Evidence Based Funding Formula 3001 1,254,018 - - - 1,254,018
Total Unrestricted Grants-In-Aid 1,254,018 - - - 1,254,018
RESTRICTED GRANTS-IN-AID
SPECIAL EDUCATION
Special Education - Private Facility Tuition 3100 160,046 - 160,046
Special Education - Orphanage - Individual 3120 31,000 8,000 39,000
Special Education - Orphanage - Summer 3130 5,000 500 5,500
Total Special Education 196,046 8,500 204,546
CAREER AND TECHNICAL EDUCATION (CTE)
CTE - Secondary Program Improvement (CTEI) 3220 6,843 - 6,843
Total Career and Technical Education 6,843 - 6,843
State Free Lunch & Breakfast 3360 1,700 [ 1,700
Driver Education 3370 19,500 - 19,500
TRANSPORTATION
Transportation - Regular/Vocational 3500 - 245,000 - 245,000
Transportation - Special Education 3510 - 415,000 - 415,000
Total Transportation - 660,000 - 660,000
Other Restricted Revenue from State Sources 3999 1,028 - - - - - - 1,028
Total Restricted Grants-In-Aid 225,117 - - 668,500 - - - 893,617
Total Receipts/Revenues from State Sources 3000 1,479,135 - - 668,500 - - - 2,147,635

Tentative Budget - June 28, 2021



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
FY2022 BUDGET
ESTIMATED RECEIPTS/REVENUES

Description Acct # Educational Oper & Maint Debt Service Transportation IMRF/SS Capital Projects  Working Cash Tort TOTAL

RECEIPTS/REVENUES FROM FEDERAL SOURCES
RESTRICTED GRANTS-IN-AID REC'D FROM
FEDERAL GOVT. THRU THE STATE

FOOD SERVICE
Summer Food Service Program 4225 300000 [N N - I D 300,000
Total Food Service 300,000 - 300,000
TITLE I
Title I - Low Income 4300 126,000 - - 126,000
Total Title I 126,000 - - 126,000
TITLE IV
Title IV - Safe & Drug Free Schools - Formula 4400 10,000 - - 10,000
Total Title I 10,000 - - 10,000

FEDERAL - SPECIAL EDUCATION

Federal Special Education - Preschool Flow-Through 4600 12,183 - - 12,183
Federal Special Education - IDEA Flow-Through 4620 526,499 - - 526,499
Total Federal Special Education 538,682 - - 538,682

CTE - PERKINS

CTE - Perkins - Title IIIE Tech Prep 4770 5,738 - - 5,738

Total CTE - Perkins 5,738 - - 5,738
McKinney Education for Homeless Children 4920 4,000 - - 4,000
Title II - Teacher Quality 4932 32,000 - - 32,000
Medicaid Matching Funds - Administrative Outreach 4991 30,000 - - 30,000
Medicaid Matching Funds - Fee-for-Service Program 4992 80,000 - - 80,000
Other Restricted Revenue from Federal Sources 4999 516,227 - - - 516,227

Total Restricted Grants-In-Aid Rec'd from

Federal Govt. Thru the State 1,642,647 - - - - T - 1,642,647
Total Receipts/Revenues from Federal Sources 4000 1,642,647 - - - - - - - 1,642,647
TOTAL DIRECT RECEIPTS/REVENUES (without 29,940,182 2,952,300 505,000 1,703,100 928,600 4,700 5,000 36,039,482

Student Activity Funds)

TOTAL DIRECT RECEIPTS/REVENUES (with 30,190,182 36,289,482
Student Activity Funds)

Tentative Budget - June 28, 2021



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
FY2022 BUDGET
ESTIMATED DISBURSEMENTS/EXPENDITURES

Tentative Budget - June 28, 2021

Non-
Employee Purchased Supplies & Capitalized Termination
Description Funct # Salaries Benefits Services Materials Capital Outlay Other Objects Equipment Benefits TOTAL
EDUCATIONAL FUND (ED)
INSTRUCTION (ED)
Regular Programs 1100 8,518,900 2,484,580 222,600 513,900 18,300 18,600 76,000 11,853,380
Pre-K Programs 1125 162,200 57,040 2,000 10,500 - - - 231,740
Special Education Programs 1200 1,977,061 744,570 37,200 63,000 - - 17,620 2,839,451
Special Education Programs Pre-K 1225 61,900 24,500 1,000 2,843 - - - 90,243
Remedial and Supplemental Programs K-12 1250 407,400 121,610 19,500 1,500 - - - 550,010
CTE Programs 1400 266,300 76,930 1,900 26,301 - - 600 372,531
Interscholastic Programs 1500 577,200 59,730 125,600 85,325 - 29,000 5,000 881,855
Summer School Programs 1600 24,500 2,840 - 1,000 - - - 28,340
Gifted Programs 1650 24,000 3,760 - 1,000 - - - 28,760
Driver's Education Programs 1700 90,000 22,170 - 2,000 - 125 - 114,295
Bilingual Programs 1800 234,700 86,370 11,900 6,500 - - 1,455 340,925
Truant Alternative & Optional Programs 1900 90,100 41,070 - - - - 153,170
Special Education Programs K-12 Private Tuition 1912 1,219,254 1,219,254
Truants Alt/Opt Ed Programs Private Tuition 1922 10,000 10,000
Student Activity Fund Expenditures 1999 250,000 250,000
Total Instruction (Without Student Activity Funds) 1000 12,434,761 3,725,170 443,700 713,869 18,800 1,276,979 100,675 18,713,954
Total Instruction (With Student Activity Funds) 1000 12,434,761 3,725,170 443,700 713,369 18,300 1,526,979 100,675 18,963,954
SUPPORT SERVICES (ED)
Support Services - Pupils
Attendance & Social Work Services 2110 378,700 133,580 9,700 5,550 - - 1,757 529,287
Guidance Services 2120 266,300 56,030 4,250 6,000 - 450 1,879 335,409
Health Services 2130 315,300 55,500 5,400 8,000 - - 2,979 387,179
Psychological Services 2140 356,700 112,060 12,000 9,600 - - 879 491,239
Speech Pathology & Audiology Services 2150 306,000 83,060 8,650 6,100 - - 1,455 405,265
Other Support Services - Pupils 2190 60,700 22,310 3,200 3,600 - - 879 90,689
Total Support Services - Pupil 2100 1,684,200 462,540 43,200 38,850 - 450 9,828 2,239,068
Support Services - Instructional Staff
Improvement of Instruction Services 2210 236,400 65,490 56,654 12,500 - 500 879 372,423
Educational Media Services 2220 195,300 69,070 35,100 65,228 - 465 4,184 369,347
Assessment & Testing 2230 - - 40,710 3,500 - - - 44210
Total Support Services - Instructional Staff 2200 431,700 134,560 132,464 81,228 - 965 5,063 785,980
Support Services - General Administration
Board of Education Services 2310 36,400 7,490 43,400 4,000 - 12,000 - 103,290
Executive Administration Services 2320 258,200 69,720 3,500 4,100 - 2,000 2,000 339,520
Special Area Administration Services 2330 206,600 82,330 6,100 3,000 - 750 - 298,780
Tort Immunity Services 2360-70 - - 266,000 - - - - 266,000
Total Support Services - General Admin 2300 501,200 159,540 319,000 11,100 - 14,750 2,000 1,007,590



Description

Support Services - School Administration
Office of the Principal Services
Total Support Services - School Admin

Support Services - Business
Direction of Business Support Services
Fiscal Services
Foods Services
Total Support Services - Business

Support Services - Central
Information Services
Staff Services
Data Processing Services
Total Support Services - Central

Total Support Services
COMMUNITY SERVICES (ED)

PAYMENTS TO OTHER DISTRICTS & GOVT UNITS
Payments to Other Govt Units
Payments for Special Education Programs
Payments for CTE Programs
Total Pmts to Other Dist & Govt Units

Payments to Other Govt Units
Payments for Regular Programs - Tuition
Payments for Special Education Programs - Tuition
Payments for CTE Programs - Tuition
Total Pmts to Other Dist & Govt Units - Tuition

Total Pmts to Other Dist & Govt Units

TOTAL DIRECT DISBURSEMENTS/EXPENDITURES
(Without Student Activity Funds )

TOTAL DIRECT DISBURSEMENTS/EXPENDITURES (With

Student Activity Funds)

Tentative Budget - June 28, 2021

Funct #

2410
2400

2510
2520
2560
2500

2630
2640
2660
2600

2000

3000

4120
4140
4100

4210
4220
4240
4200

LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
FY2022 BUDGET

ESTIMATED DISBURSEMENTS/EXPENDITURES

Non-
Employee Purchased Supplies & Capitalized Termination

Salaries Benefits Services Materials Capital Outlay Other Objects Equipment Benefits TOTAL
1,624,000 599,420 45,300 23,000 - 5,000 17,514 2,314,234
1,624,000 599,420 45,300 23,000 - 5,000 17,514 2,314,234
122,400 22,030 2,100 500 - 600 - 147,630
172,100 56,950 28,400 8,500 - 500 1,000 267,450
- - 302,500 5,000 - - 2,500 310,000
294,500 78,980 333,000 14,000 - 1,100 3,500 725,080
89,200 - 63,470 1,500 - 350 - 154,520
149,800 46,510 39,000 2,500 - 1,000 - 238,810
306,800 91,220 327,740 32,500 - - 17,000 775,260
545,800 137,730 430,210 36,500 - 1,350 17,000 1,168,590
5,081,400 1,572,770 1,303,174 204,678 - 23,615 54,905 8,240,542
- - 58,214 15,840 - - - 74,054
219,200 - 219,200
1,500 1,500 3,000
220,700 1,500 222,200
14,000 14,000
1,155,363 1,155,363
90,000 90,000
1,259,363 1,259,363
4000 [N —— 20700 [N I 1260563 | 1,481,563
17,516,161 5,297,940 2,025,788 934,387 18,800 2,561,457 155,580 28,510,113
17,516,161 5,297,940 2,025,788 934,387 18,800 2,811,457 155,580 28,760,113



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
FY2022 BUDGET
ESTIMATED DISBURSEMENTS/EXPENDITURES

Non-
Employee Purchased Supplies & Capitalized Termination
Description Funct # Salaries Benefits Services Materials Capital Outlay Other Objects Equipment Benefits TOTAL
OPERATIONS AND MAINTENANCE FUND (O&M)
SUPPORT SERVICES (O&M)
Support Services - Business
Facilities Acquisition & Construction Services 2530 - - - - 200,000 - - - 200,000
Operation & Maintenance of Plant Services 2540 1,112,100 240,530 612,600 736,500 20,000 - 80,577 1,500 2,803,807
Total Support Services - Business 2500 1,112,100 240,530 612,600 736,500 220,000 - 80,577 1,500 3,003,807
Total Support Services 2000 1,112,100 240,530 612,600 736,500 220,000 - 80,577 1,500 3,003,807
TOTAL DIRECT DISBURSEMENTS/EXPENDITURES 1,112,100 240,530 612,600 736,500 220,000 - 80,577 1,500 3,003,807

DEBT SERVICES FUND (DS)
DEBT SERVICES (DS)

Debt Service - Interest on Long-Term Debt 5200 - 495,750 495,750
Debt Service - Payments of Principal on LT Debt 5300 980,000 980,000
Debt Service Other 5400 500 500
Total Debt Service 5000 1,476,250 1,476,250
TOTAL DIRECT DISBURSEMENTS/EXPENDITURES I 1476250 [ e 1,476,250
TRANSPORTATION FUND (TR)
SUPPORT SERVICES (TR)
Support Services - Business
Pupil Transportation Services 2550 38,900 1,460 1,730,000 5,000 - - - - 1,775,360
Total Support Services 2000 38,900 1,460 1,730,000 5,000 - - - - 1,775,360
COMMUNITY SERVICES (ED) 3000 - - 158,000 - - - - - 158,000
TOTAL DIRECT DISBURSEMENTS/EXPENDITURES 38,900 1,460 1,888,000 5,000 - - - - 1,933,360
MUNICIPAL RETIREMENT/SOC SEC FUND (MR/SS)
INSTRUCTION (MR/SS)
Regular Programs 1100 141,530 141,530
Pre-K Programs 1125 8,690 8,690
Special Education Programs 1200 161,670 161,670
Special Education Programs Pre-K 1225 2,060 2,060
Remedial and Supplemental Programs K-12 1250 21,920 21,920
CTE Programs 1400 3,880 3,880
Interscholastic Programs 1500 33,710 33,710
Summer School Programs 1600 370 370
Gifted Programs 1650 350 350
Driver's Education Programs 1700 1,310 1,310
Bilingual Programs 1800 3,430 3,430
Truants' Alternative & Optional Programs 1900 5,510 5,510
Total Instruction 1000 384,430 384,430

Tentative Budget - June 28, 2021



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
FY2022 BUDGET
ESTIMATED DISBURSEMENTS/EXPENDITURES

Non-
Employee Purchased Supplies & Capitalized Termination
Description Funct # Salaries Benefits Services Materials Capital Outlay Other Objects Equipment Benefits TOTAL

SUPPORT SERVICES (MR/SS)
Support Services - Pupil

Attendance & Social Work Services 2110 5,520 5,520
Guidance Services 2120 15,890 15,890
Health Services 2130 8,620 8,620
Psychological Services 2140 5,180 5,180
Speech Pathology & Audiology Services 2150 4,460 4,460
Other Support Services - Pupils 2190 4,550 4,550

Total Support Services - Pupil 2100 44,220 44,220

Support Services - Instructional Staff

Improvement of Instruction Services 2210 3,470 3,470
Educational Media Services 2220 10,100 10,100

Total Support Services - Instructional Staff 2200 13,570 13,570

Support Services - General Administration

Board of Education Services 2310 7,680 7,680
Executive Administration Services 2320 11,410 11,410
Special Area Administration Services 2330 11,990 11,990

Total Support Services - General Admin 2300 31,080 31,080

Support Services - School Administration

Office of the Principal Services 2410 72,360 72,360
Total Support Services - School Admin 2400 72,360 72,360
Support Services - Business
Direction of Business Support Services 2510 25,550 25,550
Fiscal Services 2520 36,300 36,300
Operation & Maintenance of Plant Service 2540 232,780 232,780
Pupil Transportation Services 2550 7,730 7,730
Total Support Services - Business 2500 302,360 302,360
Support Services - Central
Information Services 2630 18,810 18,810
Staff Services 2640 17,510 17,510
Data Processing Services 2660 54,320 54,320
Total Support Services - Central 2600 90,640 90,640
Total Support Services 2000 sse.230 (AN D D N e e 554230
TOTAL DIRECT DISBURSEMENTS/EXPENDITURES o300 NI I D D R 938,660

Tentative Budget - June 28, 2021



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
FY2022 BUDGET
ESTIMATED DISBURSEMENTS/EXPENDITURES

Non-
Employee Purchased Supplies & Capitalized Termination
Description Funct # Salaries Benefits Services Materials Capital Outlay Other Objects Equipment Benefits TOTAL
CAPITAL PROJECTS (CP)
SUPPORT SERVICES (CP)
Support Services - Business
Facilities Acquisition & Construction Services 2530 - - 24,000 - 700,000 - - 724,000
Total Support Services 2000 - - 24,000 - 700,000 - - - 724,000
TOTAL DIRECT DISBURSEMENTS/EXPENDITURES - - 24,000 - 700,000 - - - 724,000
TORT FUND (TF)
SUPPORT SERVICES - GENERAL ADMINISTRATION
Risk Management and Claims Services Payments 2365 - - 5,000 - - - - _ 5,000
Total Support Services - General Admin 2000 - - 5,000 - - - - - 5,000
TOTAL DIRECT DISBURSEMENTS/EXPENDITURES - - 5,000 - - - - - 5,000

Tentative Budget - June 28, 2021



NOTICE OF PUBLICATION

NOTICE IS HEREBY GIVEN by the Board of Education of Lisle Community Unit
School District No. 202, in the County of DuPage, State of Illinois, that a tentative budget for
said school district for the fiscal year beginning July 1, 2021, will be on file and conveniently
available to public inspection at the Central Office, 5211 Center Avenue, Lisle, Illinois, in this
school district, from 9:00 a.m., on the 29" day of June, 2021.

NOTICE IS FURTHER HEREBY GIVEN that a public hearing on said budget will be
held at 7:30 p.m. on the 27" day of September, 2021, at the Board Room at 5211 Center Avenue,
Lisle, Illinois.

Dated this 29" day of June, 2021.

Board of Education of School District No. 202, in the County of DuPage, State of
Illinois.

Eunice McConville, Secretary



FOR ACTION
Lisle Community Unit School District 202

Board of Education Meeting
June 28, 2021

SUBJECT: Approval of Board of Education Special Meeting Minutes

SUGGESTED MOTION - That the Board of Education approve the minutes from the June 21,
2021 Board of Education Special Meeting.



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
BOARD OF EDUCATION
SPECIAL MEETING MINUTES
June 21, 2021

Record of Minutes of the Special Meeting of the Board of Education of Lisle Community Unit School
District 202, DuPage County Illinois, which was held in the Board Room of the Administrative Office,
5211 Center Avenue, Lisle Illinois on June 21, 2021.

The meeting was called to order at 4:30 p.m. by President Helderle.

Present: Daniel Helderle
Pam Ahlmann
Steve Lesniak
Greg Nagler

Also Present: Dr. Keith Filipiak, Superintendent

Pledge of Allegiance was recited. Mr. Helderle read the District Mission Statement.

Public Comment

e None

New Board Member Orientation Training

Mr. Helderle, Mrs. Ahlmann and Dr. Filipiak reviewed information and resources summarized in a
draft of a New Board Member Orientation Outline/Checklist with the two new board members. The
document was prepared to help guide discussions with new members to better understand their
roles and responsibilities on the Lisle CUSD 2020 School Board.

Motion to Adjourn

At 6:38 p.m., motion by Mrs. Ahlmann, seconded Mr. Nagler
THAT THE MEETING BE ADJOURNED.
The motion carried with a voice vote of 4-0

ATTEST:

President Secretary



BEGINNING FUND
BALANCE 7/1/20

REVENUES

JULY
AUGUST
SEPTEMBER
OCTOBER
NOVEMBER
DECEMBER
JANUARY
FEBRUARY
MARCH
APRIL

MAY

JUNE
SUB-TOTAL

EXPENDITURES

JULY
AUGUST
SEPTEMBER
OCTOBER
NOVEMBER
DECEMBER
JANUARY
FEBRUARY
MARCH
APRIL

MAY

JUNE

SUB- TOTAL

ENDING FUND BALANCE

LIABILITIES

ENDING LIABILITY &
FUND BALANCE]

LISLE COMMUNITY UNIT SCHOOL DISTRICT #202

FINANCIAL REPORT

May 2021

IMRF/Social Security

Total All Funds Educational f\)/IZier:taet:::c: Debt Services Transportation IMRF Social Security Capital Projects Working Cash Tort

18,056,178.99 11,120,412.00 520,599.43 183,150.06 2,291,800.18 240,141.62 221,660.55 2,673,622.03 804,793.12 0.00
16,461,682.31 12,879,657.15 2,083,055.64 643,445.65 354,239.30 228,701.54 266,000.29 1,518.26 2,813.14 2,351.34
3,649,794.13 2,721,273.14 408,557.28 124,059.25 297,050.95 44,173.30 51,348.30 1,857.23 1,023.10 451.58
10,085,091.06 7,860,550.23 1,228,341.29 378,557.79 320,773.93 134,580.50 156,512.23 2,300.27 2,093.39 1,381.43
1,469,667.48 1,057,180.32 139,453.81 40,289.37 200,862.78 14,324 .84 16,657.21 462.70 289.96 146.49
730,703.45 645,333.38 53,986.03 11,968.22 9,981.71 4,253.10 4,946.20 113.12 78.13 43.56
1,400,424 .49 350,563.53 33,856.66 1,006,082.83 5,092.30 2,160.76 2,512.73 85.27 48.32 22.09
793,792.00 587,545.71 26,954.61 5,607.02 168,647.75 1,998.04 2,320.37 519.24 179.60 19.66
197,359.21 148,726.37 48,078.93 76.01 203.80 26.57 30.13 165.12 52.28 0.00
401,793.12 390,482.42 9,385.49 157.76 1,209.43 50.10 57.44 341.94 108.54 0.00
599,530.42 423,715.37 9,138.61 33.66 166,526.00 9.57 11.13 72.93 23.15 0.00
370,106.65 315,747.01 26,177.58 (122.68) (415.13) 19,989.49 9,279.22 (419.99) (128.85) 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
[ 3&15&94432] 21380§7463] ¢06&93593| 221&15488[ 1524J7282] 45025?31| 50&67525[ 731609] 658&?6| 4A1615|
1,284,441.15 974,234.50 237,841.47 0.00 2.1 36,800.24 35,466.24 0.00 0.00 96.59
1,342,631.27 1,005,179.23 248,031.59 0.00 0.91 38,905.04 36,362.92 13,700.00 0.00 451.58
3,013,070.93 2,679,342.03 240,299.79 0.00 18,607.88 37,630.34 35,809.46 0.00 0.00 1,381.43
2,566,553.34 2,226,145.35 189,380.89 0.00 68,561.77 36,732.87 36,526.09 6,805.13 0.00 2,401.24
2,648,598.22 2,181,926.22 225,767.79 500.00 150,565.37 35,764.41 37,110.87 16,920.00 0.00 43.56
5,184,560.07 3,591,376.47 169,824.06 1,213,375.00 133,533.89 35,193.07 37,174.69 4,060.80 0.00 22.09
2,693,247.88 2,226,681.51 203,964.15 0.00 115,809.39 37,192.04 36,714.63 72,866.50 0.00 19.66
2,751,385.58 2,253,024.96 205,624.24 0.00 212,594 .62 37,726.50 37,396.86 5,018.40 0.00 0.00
2,641,187.82 2,226,558.70 241,293.39 0.00 94,249.24 39,138.87 39,491.42 456.20 0.00 0.00
2,792,622.34 2,201,958.10 268,433.30 0.00 233,251.20 39,923.53 39,178.71 9,877.50 0.00 0.00
2,583,510.46 2,110,292.11 182,485.20 450.00 187,125.97 40,384.97 39,655.88 23,116.33 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I 2&50130936] 2&6?&71918] 2A1294587| 121432500I L21430235] 41&39188| 41&88177[ 15&82&86| ODO[ 4A1615|
24714,314.25 14,824,367.45 2,174,639.49 1,178,979.94 2,601,670.65 275,017.55 320,448.03 2,527,817.26 811,373.88 0.00
2,426,579.91 1,976,815.62 269,300.15 37,771.56 74,753.14 32,883.48 34,364.72 0.00 345.62 345.62
2?&40394J6] 16£01JB3B?| 2&4&93954| 1216J5150[ 2575A2379] 30190103| 354£1275[ 252731726] 811]1950| 34562]




LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
MONTHLY TREASURER'S REPORT
May 31, 2021

IMRF/Social Security
. Operations & . . . ] . X .
Total All Funds Educational Maintenance Debt Services Transportation IMRF Social Security Capital Projects Working Cash Tort
| ISDLAF+/PMA - 101 ACCOUNT |
5/1/21 LiQ Beginning Balance (1121) 1,983,825.28 842,776.07 164,048.38 188,475.54 225,901.52 13,658.42 23,138.24 396,160.64 129,666.47 -
Monthly Transactions (2,423,197 89) (2,004,206.49) (156,338.23) (587.79) (187,576.82) (20,399.27) (30,381.15) {23,568.90) (138.24) 7]
5/31/21 LIQ Ending Balance (1121) (439,372.61) (1,161,430.42) 7,710.15 187,887.75 38,324.70 (6,740.85) (7,242.91) 372,591.74 129,527.23 -
5/1/21 MAX Beginning Balance (1122) 15,738,950.25 9,936,704.60 1,386,313.80 617,087.18 1,657,573.87 175,432.52 204,031.68 1,337,266.04 424,540.56 -
Monthy Transactions 1,321,380.41 1.411,372.05 98,527 .41 (16,836.99) (54,362.28) 19,207.05 18,122 .95 (117,771.70) {37,223.70) 345.62
5/31/21 MAX Ending Balance (1122) 17,060,330.66 11,348,076.85 1,484,841.21 600,250.19 1,603,211.59 194,639.57 222154 63 1,219,484 34 387,316.86 345,62
5/1/21  Investment Beginning Balance (1210) 9,247,698,32 5,830,355.37 840,184.93 373,969.90 905,436.36 106,322.09 123,654,77 810,459.20 257,295.70
Monthy Transactions 1,248,970.08 769,181.47 110,703.38 54,623.66 129,151.14 13,680.22 16,246.26 117,804.28 37,579.71
5/31/21 Investment Ending Balance (1210) 10,496,668.41 6,599,536.84 950,888.28 428,613.56 1,034,587.50 120,002.31 138,801.03 928,263.48 294,875.41 -
Total Ending Balance - 101 Account
OTHER CASH, DEPOSITS & ACCOUNTS
RECEIVABLE
Imprest Fund (1110) 10,800.00 10,000.00 500.00 300.00 -
Flex Spending (1150) 5,000.00 5,000.00
Deposits {(1910) 7.467.70 7.467.70
5/31/21 Other Cash, Dep. & AR Ending Balance | 23,267.70 | 15,000.00 | 500,00 | - ] 300.00 | - A | 7,467.70 | - - |
Total Cash, Investments & Deposits|  27,140,894.16 | 15,801,183.07 | __ 2,443,930.64 | _ 1,216,751.50 | _ 2,676,423.79 | 307,901.03 | 354,812.75 | 2,527,817.26 | 811,719.50 | 345.62 |

(FLU#Y]
Date

David Wilkinson, Treasurer




FOR INFORMATION
Lisle Community Unit School District 202
Board of Education Meeting
June 28, 2021
SUBJECT: Student In-Person/Remote Learning Plan Update
BACKGROUND DATA: The Administration will provide a brief overview of the District’s
current student attendance plans for the 2021-2022 School Year.

Resource Materials:

Illinois State Board of Education May 27 webinar slide deck for the new State Sup declaration:

e Slide 3 - Describes the current vs. future remote learning requirements
e Slide 4 - Describes the Board resolution
e Slide 6 - Homebound instruction is covering the students with medical concerns.

Illinois State Board of Education FAQ — May24th

e (-4 - Describes the requirement for offering remote learning

e (-8- Describes the flexibility for offering remote learning per local decision. The example
they give is a student who lives with an immunocompromised family member. Here (105
ILCS 5/10-29) is the link they provide to the requirements for an individual remote learning
plan.


https://www.isbe.net/Documents/Board-Resolution-Webinar-Deck.pdf
https://www.isbe.net/Documents/Resolution-QA.pdf
https://www.ilga.gov/legislation/ilcs/documents/010500050K10-29.htm
https://www.ilga.gov/legislation/ilcs/documents/010500050K10-29.htm

FOR INFORMATION
Lisle Community Unit School District 202

Board of Education Meeting
June 28, 2021

SUBJECT: Freedom of Information Act Request
BACKGROUND DATA: The District received Freedom of Information Act request(s) from
the following individual(s):

1) Karen Parker

The District will respond to all the request(s) within the required timeline.



From: Karen Parker <parkerkaren71@yahoo.com>
Sent: Friday, June 18, 2021 12:07 PM

To: kfilipiak@lisle202.org

Subject: FOIA Request

Hello,

| am requesting certified payroll for all backflow technicians that School District 202 has
used/contracted with in the years 2018-2021. Also | am requesting all invoices for
backflow testing/repairs completed for School District 202 for the years 2018-2021.
Please provide a copy in electronic format and send via e-mail.

Thank you,
Karen Parker



Superintendent’s Report — June 2021

Lisle Elementary School

Fifth Graders Present to the Village Board
During the final Social Studies unit of the school year focusing on Rights and Responsibilities, Ms. Libby

Pridmore's fifth graders explored the essential question, "What is my power to participate?" As the students
learned about local government and the importance of civic participation, the class invited Kristy Grau (a
classmate's mom and elected Village Clerk) to share her role on the Village Board and answer questions on a
Google Meet. Students asked what initiatives the Board is currently working on and she explained that the
Village Board is looking for ways to revitalize downtown Lisle after many businesses closed during the
pandemic.

The class decided to survey Lisle Elementary students and gather feedback to share with the Village Board on
the downtown revitalization. To accomplish this, Ms. Pridmore’s students collaboratively developed
questions to send via Google Form to all 4th and 5th grade classes asking for information and ideas. Once
the responses were in, the students analyzed the data and created graphs to illustrate the results and include
in a presentation for the Village Board.

The students were invited to attend the June 21 Village Board meeting to present their findings and
suggestions. Students volunteered to present and worked with Ms. Pridmore to prepare the presentation
explaining the project and the results. The students participated in a brief Q & A session with the Mayor before
the meeting and were asked to lead the Pledge of Allegiance to open the meeting. We are #LionProud of
students John G, Rose H, Jackson, Samantha, and Zoey B, and Adrian S of representing the voices of our
students!

Summer School
LES kicked off its summer acceleration opportunities including two different summer learning programs this

year.
June 7th-24th
8-11, M-Th
2 kindergarten classes at 12 students each
1 class of 1st graders at 18 students
1 class of 2nd graders at 22 students
1 class of 3rd and 4th graders at 22 students
1 class of 5th graders at 16 students

Summer Acceleration Program (traditional summer school)
This summer, close to 100 K-5 students are participating in the Summer Acceleration Program. Students

attend in-person and receive daily instruction in reading, math and social emotional learning. Instruction



focuses on the major essential skills and concepts from the previous grade level and serves as a springboard
to the next grade level.

This year the curriculum was provided to teachers through the joint efforts of several DuPage County districts.
Instructional coaches and curriculum leaders met in April to create and design lessons with a scope and
sequence for 12 days of instruction. Lisle 202 staff participated in the creation of this product.

In addition, the ROE purchased a license to the Positivity Project to ensure a daily SEL focus during the
program. These lessons, delivered via Google Slides, are designed to be engaging for students and are used

for teaching character every day in about 15 minutes.

iReady- My Path Personalized Learning

All LES students have access to their i-Ready personalized math and reading My Path lessons over the
summer. Each student's My Path is determined by the spring diagnostic administered in late May. The My
Path lesson sequence ensures that each student is receiving the content and skills they need to be ready for
the next level. Students are encouraged to work on My Path for 45 minutes per subject each week. Parents
and students can monitor progress on each lesson over the summer.

Students and parents may also visit the district website and sign up for a 20 minute check in virtual
conference with the designated iReady summer learning coach. During this 20 minute check in, students may
ask questions, receive feedback on their lesson progress or receive additional support on a concept or skill.
Additional check in dates are available on June 17th, and June 24th. Discussion on future July check in
opportunities will be considered after a review of participation during the month of June.

Lisle Junior High School

Eighth Grade Promotion
Eighth Grade Promotion was held on June 2 outdoors at Wilde Field. The students experienced a semi-normal
promotion ceremony, walking across the stage and receiving their certificates. It was a great night to cap off

the challenging school year and celebrate the accomplishments of our eighth graders.

ROAR Store

The Junior High launched its ROAR store to promote student positive choices and participation. Based on
their PRIDE point system, students earn points that they may spend at the ROAR store for goodies. The store
was extremely successful, with more than 150 students participating in the three weeks that it was open. The
store will continue in the fall to encourage LJHS’s PRIDE values.

Summer School

Lisle Junior High School is offering the Summer Acceleration Program in June in partnership with the DuPage
County ROE. This three-week program is designed to target students who struggled to meet all of the
essential grade-level learning expectations in English/Language Arts and Mathematics this past school year.



Fifteen to 20 students at each grade level were invited to participate in this program in order to accelerate
their learning and help them to be as prepared as possible heading into the upcoming school year.

In addition to the above summer school opportunity, a three-week virtual option is being offered in July
utilizing iReady. Students enrolled in this program will focus on progressing along their iReady individualized
learning pathways in both Math and Reading. These students, who have been selected based on the need to
close learning gaps as demonstrated in their iReady diagnostic scores, will also have daily access to a teacher
who will assign additional specific lessons to better address their areas of greatest need.

Lisle High School

End of Year Celebrations
Lisle High School was pleased to celebrate our seniors with the traditional end of year celebrations including

Prom, Academic Excellence Dinner, Honors Night, and Graduation.

Lisle High school celebrated the 63rd commencement on Friday, May 28th. Lisle High School is proud and
excited that, after a very long school year where improvisation became a way of educational life, that a semi-
traditional ceremony was held with each graduate walking across the stage. Each student had at least two
guests looking on. Along with the excitement of watching students finally receive their diplomas after four
years of work, the students and audience members were also inspired by speeches from Ms. Alexis Juveland
‘21 and Ms. Tori Solano ‘21, as well as the 2021 Distinguished Alumni recipient, Mr. John Bartels ‘85.

Recognitions
e 24 |llinois State Scholars

e The Girls Soccer Team entered playoffs after an undefeated season and as the Conference
Champions.

e 17 students earned the Seal of Biliteracy

e 13 students earned honors at the National French Competition

Summer School
Lisle High School is offering three summer school options. First, students can sign up to earn Credit Recovery

across a wide range of content areas using Edgenuity. Class will meet from June 7 - July 1, Mon-Thurs from 8-
11. Courses are self-paced and will utilize pre-testing to require students to complete only the content on
which they have not yet shown proficiency. Once a student completes a course, he/she will no longer need to
attend class time. Secondly, students have the option of enrolling in advancement courses using Illinois
Virtual School (IVS), BYU, or Edgenuity. Finally, both the classroom portion and the Behind the Wheel portion
of Driver Education is running from June 7 - July 2, Mon - Fri. Advancement courses and Driver Education
courses require a fee.

Currently, 12 students are enrolled in Credit Recovery and 10 students enrolled in Driver Education and attend
classes in the building. In addition, a number of students are working independently to advance through
Edgenuity or IVS.






DRAFT

NEW LISLE CUSD 202 BOARD MEMBER
ORIENTATION OUTLINE/CHECKLIST

—

L DISTRICT

PREPARATION

The purpose of this section is to provide feedback to the Board President, Vice-President,
Superintendent and designees in assisting new Board members. This section is not meant to be
distributed to new Board members at the orientation meetings.

This section should be updated after each new Board member orientation session with ideas for
improvements on the orientation process. Based on the New Board Member Orientation held on June
21, 2021, the following suggestions for the next new Board member orientation should be considered.

Suggestions/Considerations (Last Updated June 2021)

1. The President, Vice-President, and Superintendent should consider meeting prior to the new
Board member orientation session to plan out the sequence and content of each orientation
session.

a.

b.
C.

Initial Orientation Session (2 hours)
i. Brief overview of checklist and avoid deep dives or tangents
e Checklist provides an overview of the breadth and depth of school board work.

i. Emphasize importance of Code of Conduct and Agreed Upon Norms for Members of
the School Board, Foundational Principles of Effective Governance and A School
Board Member’s Approach to the Job.

iii.  Solicit the top five things the new Board members would like to know prior to the
new Board member orientation session and address those items at the initial
orientation session.

iv.  Cover top five current issues or topics happening in the District

Policy and Governance (2 hours)
Finance (2 hours)

2. Physical Packet to be presented at initial New Board Member Orientation session should include
the following:

a.

© Q0T
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Open Meetings Act Exceptions

School Board Governance Basics by IASB

IASB Briefing for Candidates by IASB

Code of Conduct and Agreed Upon Norms for Members of the School Board.
Orientation Outline/Checklist



I—— DRAFT
20 NEW LISLE CUSD 202 BOARD MEMBER
ORIENTATION OUTLINE/CHECKLIST

I. WELCOME to the Board of Education

The Superintendent or designee will provide a new Board member with the following:

1. Effective School Boards: Strategies for Improving Board Performance by Eugene R.
Smoley, Jr.

2. Coming to Order: A Guide to Successful School Board Meetings by IASB (referred to in
this outline as the IASB Guide)

3. A personal Lisle202.org email address; access to Board Books https://login.boardbook.org/

4. Registration in the IASB New Board Member Training Bundle www.iasb.com/newmember
with access to required training (OMA, OMA Exceptions-Closed Meetings; Professional
Development Leadership Training (PDLT); and Performance Evaluation PERA) and IASB
Webinars
5. Subscription to the lllinois School Board Journal
6. Where we are:

e District Mission and Goals District 202 Mission & Goals - Lisle CUSD 202 (lisle202.orq)

e Primary Purpose of Schooling

Board Policies:

e Goals and Obijectives (3:10)
e Educational Philosophy and Objectives (6:10)
e School Accountability (6:15)

e lllinois Report Card - District Website-Our District-Legal Notices and
https://www.illinoisreportcard.com

e Superintendent’s Goals - Board Meeting ;- 2020 10 26 Approval of Superintendent
Goals

e Areas of District Focus, SIP’s - Board Meeting 08 26 2019 Top 5 Areas of Focus
2019-2020

e Continuous Improvement Framework - Board Meeting 5/9/17 -
Continuous Improvement Framework 10-26-2015 - Updated 10/23/17

e LEA and CEAL Agreements - Board Meeting 7/27/20 - Lisle Education Association
(LEA) Contract 2020-2022; Board Meeting 5/24/21 - Classified Employee Association
(CEAL) Agreement 2020-2021 -

e Facilities Master Plan - Board Meeting . Facility Needs Plan Presentation
10/26/2020
° Ev_ery Student Succeeds Act (ESSA) - Board Meeting 7/27/18

ESSA EBF 7-2018 V4 - 7/27/28
e Staffing Plan - Board Meeting 3/22/21 - File / Attachment / Document: Staffing Update for
Board
e FOIA Freedom of Information Act (FOIA) - Lisle CUSD 202 (lisle202.orqg)
e Pending Litigation
7. Where we came from: Relevant historical events in the District
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II. WHAT We Do-Responsibilities and Duties of a Board Member

The Board President or designee will provide new Board member orientation,
per Board Policy 2:120: Board Member Development, and an overview of:

1. A School Board Members Approach to the Job (IASB Briefing for Candidates)
2. lllinois School Board Journal (May/June 2021 Welcome to the Board of Education)
3. School Board Governance Basics by IASB, and IASB Guide pages 67-70, including:
+ Foundational Principles of Effective Governance
https://www.iasb.com/principles.cfm, IJASB Guide pages 67-68; and
Board Policies:
e School District Governance (2:10)
e Powers and Duties of the Board of Education; Indemnification (2:20)

« The Code of Conduct for Members of School Boards /ASB Guide pages 69-70 and

Board Policy:
e Board Member Code of Conduct 2:80-EExhibit and

Lisle CUSD 202 Code of Conduct and Approved Norms (District website-Board of
Education tab) Board of Education - Lisle CUSD 202 (lisle202.org) (Reviewed in
*August and *February. *Dates may change due to other priorities.)
+ School Board Member Opportunities and Expectations
+ School Board Members Rights and Responsibilities
4. Roles and Responsibilities of the Board of Education
Board Officers, Members, and the Superintendent (/ASB Guide pages 24-28) and
Board Policy:
e Qualifications, Term, and Duties of Board Officers (4:170)
Board Committees (IASB Guide pages 59-61) and
Board Policy:
e Officer’s Duties (2:110)
5. School Board Goals (District Website-Board of Education tab)
File / Attachment / Document: 2020 08 24 Board Goals
6. Evaluating the Superintendent and the Superintendent’s Contract
Board Policies:
e Board-Superintendent Relationship (2:130)

e Superintendent (3:40) (Annual Review - *July)
e Checklist for the Superintendent Employment Contract Negotiation Process (3:40-E

Exhibit)
e Administrative Personnel Other Than the Superintendent (3:50)
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III. WHEN We Conduct Board Business

1. The Importance of Conducting Good Board Meetings - (/ASB Guide pages 1-3 and 20) and

Board Policy:
e Types of Board of Education Meetings (2:200)
2. Agendas (IASB Guide pages 2-10 and 15) and
Board Policy:
e Board of Education Meeting Procedure (2:220)
3. Consent Agenda (IASB Guide pages 74-75)
4. Legal Requirements of Meetings (/ASB Guide pages 11-15)
5. Minutes and Recordings (/IASB Guide pages 15-16 and 40--45) and
Board Policy:
e Board of Education Meeting Procedures (2:220 Exhibits 1-9)
e Public Inspection of Closed Session Minutes
. Voting (/ASB Guide pages 29 -35)
. Parliamentary Procedure (/IASB Guide page 35)
. Board Member Communication (/ASB Guide pages 16 and 19)
- “Do Not Forward or Reply All”
- Copying Board President on correspondence and
Board Policy:
e Communication To and From the Board (2:140)
9. Public Participation (/ASB Guide pages 46-50) and
Board Policies:
e Public Participation at Meetings of the Board of Education and Petitions to the
Board (2:230)
e Chain of Command (3:30)
e Connection with the Community (8:10)
10.Handling Complaints (/ASB Guide pages 51-53) and

Board Policy:
e Uniform Grievance Procedures (2:260)

11. Board Planning Calendar - District website-Board of Education tab)
Board of Education Planning Calendar - Google Docs (Annual Review *July) Page 4 of 8

o0 ~N O
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IV. WHY and HOW We Govern

A. The Board Policy Committee Chair will review the important role Board Policy
Policy Manual (boardpolicyonline.com) plays in the Board’s focus on governance
including:

1. Utilization of the Policy Reference Education Subscription Service (PRESS)

2. Board Policies:

e School District Philosophy (1:30) and
District Mission, Beliefs and Goals (District Website-Our District tab)

District 202 Mission & Goals - Lisle CUSD 202 (lisle202.0rg)
e School District Governance (2:10)
e Powers and Duties of the Board (2:20)
e Oath of Office (2:50)
e Ethics and Gift Ban (2:105)
e Board Member Development (2:120)
e Board Member Compensation (2:125)
e Board-Superintendent relationship (2:130)
e Board Attorney (2:160)

e Board Policy Development (2:240) and Adoption of Policies (IASB Guide page 59)
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IV. WHY and HOW We Govern

B. The Board Finance Committee Chair and Director of Finance will review the

major fiscal responsibilities and reports monitored by the Board including:
1. Fiscal Responsibility
Board Policies:

e Powers and Duties of the Board of Education; Indemnification (2:20, 5.-7.)
and e Goals and Obijectives (3:10, 6.)

2. Accrual Basis of Accounting
. Deferral of Property Taxes
4. Monthly Financial Reports

+ Financial Report and
« Treasurer's Report

Board Policy: Fiscal and Business Management (4:10)

% Vendor Pay Orders and
% Payroll Certification Forms

Board Policy: Payment Procedures (4:50)
5. Quarterly Financial Reports
+ Financial Updates and
+ Investment Concentration and Collateral Report

Board Policy: Revenue and Investments (4:30)
6. Audited Financial Statements/Annual Financial report (AFR)
Board Policy: Accounting and Audits (4:80)
7. Budget and
8. Real Estate Tax Levy
Board Policy: Fiscal and Business Management (4:10)
9. Facility Needs Plan
Board Policy: Facility Management and Building Program (4:150)
10 .Financial Projection
Board Policy: School District Philosophy (1:30)
11. Fund Balances
Board Policy: Fund Balances (4:20)
12. Purchases and Contracts ($25,000 Review)
Board Policy: Purchases and Contracts (4:60)

w
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SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

SASED Talking Points

Board of Control Meeting
June 23, 2021
Officers:
Chairperson—Dr. Matt Rich—District 34
Vice-Chair—Mr. Tom Ruggio—District 68
Secretary—Dr. Anthony Palmisano—District 45

Closed Session was held to discuss matters of personnel and collective bargaining.

Consent Agenda
The Board of Control conducted the following consent agenda business:

o Approved the open and closed session minutes from the May 19, 2021 meeting

o Accepted/Approved the Resignations, Retirements, Appointments and Change of Employment Status for
Educational Support Personnel and Licensed Staff as presented, and the employment of ESY staff as presented.

o Accepted the Financial Reports
0 Treasurers Report
Revenue & Expenditure Reports
o0 Budget Progress Statement--May 2021
0 Gross Payrolls--May 2021; $1,714,461.36
o Interim Payrolls--May 2021; $629,771.46
o]

Bill List--June 2021; $811,619.52
0 Interim Checks--May 2021; $438,700.66

e Approved Early Choices Agreement with Training on Demand

e Approved destruction-recycle of identified technology

e Approved llluminate ISI contract amendment

e Approved professional development agreement with Larry Lobert and Associates

e Authorize disbursement of bills prior to August board meeting

e Conduct Semi-Annual Review of closed session minutes and maintain as confidential
e Approved destruction of January 22, 2020 closed session recording

In Discussion without Action:

0 End of Year Review—Christine Martin presented an overview of highlights of the year including demographic
data. While enrollment declined, there has been an uptick in referrals for programs. Attendance was impacted
negatively by Covid in many programs although STARS and Vision were consistent with last year. Multi-Needs
continues to be the largest program. Many celebrations were highlighted for each program/service including
adapting to using different technologies to provide services to students and families. All Project SEARCH students
graduated and are employed for the upcoming year. A student in the STARS program was highlighted. The
student’s progress in the program was celebrated. Next year the student is returning to a less restrictive setting
within the home school. Initiatives for the next year will include aligning the program improvement plans with the
outcomes from strategic planning to begin this fall; anticipating the social/emotional needs of students and staff as
they return; and strengthening the onboarding/mentoring processes. It was suggested that program administrators
track the reasons students leave programs, noting that students returning to their home schools is an ultimate goal.

0 SASED School Emergency Operations Plan—Dr. McGuffin shared that administration has reviewed the plan
within the ROE parameters and streamlined it between Southeast School and the administrative center. She also
thanked Christine Martin for her efforts in pulling it all together.



0 2021-22 Organizational Chart—Dr. McGuffin shared that the updated organizational chart. It was recommended to
review it in November when the new team has been in place for a while.

o Enrollment Update—for the year there has been a total decrease of 28 students in SASED programs. Going
forward, program administrators will track the variety of causes for students leaving programs which can range
from a student being returned to his/her home school to moving.

o Board self-evaluation—looking at October 27" as part of regular meeting. Dr. McGuffin reminded members to
complete the board protocol survey.

o0 Board Committee Updates—dates for negotiations have been set for the summer. The committees are open for
membership and Ray Kielminski, Jean Barbanente, Lynn Casey-Mayer and Joanna Vazquez-Drexler all
volunteered for policy.

Discussion with Action

Approved Orientation Day contract with NIU

Approved Director of Business/CSBO employment contract for Don Robinson
Approved Early Choices Agreement with Kristie Pretti Frontzcak
Approved Early Choices agreement with Accountability Solutions
Approved Soliant Agreement

Approved classroom lease agreement with District 20

Approved 2021-22 administrator contract for Michele Capio
Approved 2021-2022 administrator contract for Laura Capparelli
Approved 2021-22 administrator contract for Christine DiRienzo
Approved 2021-22 administrator contract for Sherilyn Genin
Approved 2021-22 administrator contract for Sheila White

Next Meeting: The next meeting of the SASED Board of Control will be August 25, 2021 at 6:30 p.m.

The above information is intended to facilitate full communication by the SASED Board members to their own
district Board of Education members. Please do not hesitate to contact me directly if there are any questions about
the information provided or if you wish to discuss any of the items.

Dr. Mindy McGuffin
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