Proviso Township High Schools

Board of Education Committee of the Whole Meeting
Tuesday, August 26, 2025
6:00 PM
District Room 510
8601 W Roosevelt Rd
Forest Park, Illinois 60130

AGENDA

BOARD OF EDUCATION MEMBER OATH OF OFFICE
I, do solemnly swear that I will faithfully discharge the duties of the office of member of the Board of Education of Proviso Township High Schools District
209, in accordance with the Constitution of the United States, the Constitution of the State of Illinois, and the laws of the State of Illinois, to the best of my
ability.
I further swear that:
I shall respect taxpayer interests by serving as a faithful protector of the School District's assets;
I shall encourage and respect the free expression of opinion by my fellow Board members and others who seek a hearing before the Board, while respecting
the privacy of students and employees;
I shall recognize that a Board member has no legal authority as an individual and that decisions can be made only by a majority vote at a public Board
meeting;
I shall abide by majority decisions of the Board, while retaining the right to seek changes in such decisions through ethical and constructive channels.
As part of the Board of Education, I shall accept the responsibility for my role in the equitable and quality education of every student in the School District;
I shall foster with the Board extensive participation of the community, formulate goals, define outcomes, and set the course for Proviso Township High
Schools District 209;
I shall assist in establishing a structure and an environment designed to ensure all students have the opportunity to attain their maximum potential through a
sound organizational framework;
I shall strive to ensure a continuous assessment of student achievement and all conditions affecting the education of our children, in compliance with State
law;
I shall serve as education's key advocate on behalf of students and our community's school (or schools) to advance the vision for Proviso Township High
Schools District 209; and
I shall strive to work together with the District Superintendent to lead the School District toward fulfilling the vision the Board has created, fostering
excellence for every student in the areas of academic skills, knowledge, citizenship, and personal development.

EXECUTIVE SESSION 6:00 PM
OPEN SESSION 7:00 PM
1. Call to Order

2. Establish Quorum

3. Retire to Executive Session

A. Litigation, when an action against, affecting or on behalf of the particular public body.
5 ILCS 120/2(c)(11).

B. The appointment, employment, compensation, discipline, performance, or dismissal of
specific employees, specific individuals who serve as independent contractors, or specific
volunteers of the public body or legal counsel for public body. 5 ILCS 120/2(c)(1).
(closed session): Matters related to individual students per Section 2(c)(10)

C. Collective negotiating matters between the public body and its employees or their
representatives, or deliberations concerning salary schedules for one or more classes of
employees 5 ILCS 120/2(c)(2).

D. Matters related to individual students per Section 2(c)(10)

4. Reconvene the Regular Meeting
5. Pledge of Allegiance
6. Public Comments

7. Discussion Items
A. Facility Items
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a. Upcoming projects

b. Update on current facility work

C. Policy Items
10.
a. Renaming Task Force
b. School Dress Code
c. IASB Delegate Assembly Registration — Board Delegate Interest
11.
D. Finance Items
12.
E. Educational Services Items
13.
a. Graduation Date
b. Academic Programs and Course Catalog Updates for 2026-2027

14. Possible Action Concerning Fringe Benefits Plan for TRS/IMRF for 3
Administrators School Year 2025-2026



BOARD OF EDUCATION OF
PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209

BENEFIT PROGRAM FOR TRS and IMRF ADMINISTRATORS 2025-2026

The Administrative contracts for Administrators incorporate this document by reference. The
benefits set forth herein shall be provided to such Administrators, subject to the Board’s right, in
its sole discretion, to delete, increase, decrease or otherwise modify the benefits on a school-year-
to-school-year basis. If the Administrator’s contract addresses a benefit provided for in this
document, the terms of the contract take precedence over the terms of this document to the extent
of any conflict.

ADMINISTRATIVE BENEFITS

1. SICK/PERSONAL LEAVE/FLOATING HOLIDAY: Each school year, the
Administrator shall receive twenty (20) sick leave days (160 hours), three (3) personal
leave days (24 hours), and one (1) floating holiday (8 hours). The Administrator’s use of
sick and personal leave shall be subject to all provisions contained in the Board’s policies,
rules and regulations.

2. VACATION: Twelve-month Administrators shall receive twenty (20) working days
(160 hours) of paid vacation annually, excluding legal holidays, each school year.The use of
vacation days must be approved in advance by the immediate supervisor via the absence
management system. Vacation is non-cumulative and must be taken during the contract year
in which it is granted and shall not thereafter be taken, compensated or accumulated.

3. PROFESSIONAL MEMBERSHIPS, EXPENSES AND PERIODICALS:
Membership fees for Board-approved community service and/or professional organizations
and associations to which the Administrator is expected to belong shall be paid by the
Board to the extent provided for in the Board’s annual budget.

The Administrator shall be expected to attend appropriate professional meetings at the
local, state and national levels. To the extent provided in the Board’s annual budget or as
otherwise approved in advance by the Board, the reasonable and necessary costs of
attendance shall be paid by the Board.

The Board shall pay, or reimburse the Administrator for, reasonable expenses approved by
the Board and incurred by the Administrator in the continuing performance of the
Administrator’s duties.

The Board shall provide the Administrator with professional periodicals to the extent
provided in the Board’s annual budget.

The Administrator shall inform the Superintendent in writing or via electronic
communication each contract year of professional memberships, conferences attended, and
professional periodicals purchased at the Board’s expense.



4. LIFE INSURANCE: The Board shall provide and pay the premiums for a term life
insurance policy for the Administrator during the term of this Agreement in the amount of
One Hundred Thousand Dollars ($100,000). The Board shall assign the ownership of the
term life insurance policy to a person or trust designated by the Administrator, and upon
termination of this Agreement shall allow the owner to continue the life insurance at the
owner’s own expense, provided the assignment is permitted by the insurance carrier. It is
understood and agreed that the Administrator is not entitled to obtain the cash equivalent of
this policy in lieu of receiving the policy.

5. HEALTH AND DENTAL INSURANCE: The Board shall provide hospitalization,
major medical, and dental insurance for the Administrator and eligible dependents, in
accordance with terms as approved and at the discretion of the Board of Education which
may be amended from time to time. For the current school year, the Board shall pay 100% of
the premiums for hospitalization, major medical and dental insurance for the Administrator
and eligible dependents.

6. TUITION REIMBURSEMENT: The Administrator shall be entitled to tuition
reimbursement under the terms set forth herein. Eligibility for tuition reimbursement shall be
contingent on prior approval of the class or education program (i.e., Master’s in Special
Education) by the Superintendent and when said class or program is in the field of education
and provides a benefit to the services provided to the District. The reimbursement amount
shall be 75% of the tuition cost when a grade of “A” is earned by the Administrator and 50%
of the tuition cost when a grade of “B” is earned by the Administrator (“Reimbursement
Rates”). There shall be no reimbursement for any uncompleted class and no reimbursement
for any class where a grade lower than a “B” was earned by the Administrator. Tuition
reimbursement requests shall be submitted within sixty (60) days of receipt of a final grade
and shall be accompanied by an official record or records indicating the course taken, the grade
received and the cost of said course.

To be eligible for tuition reimbursement, the Administrator agrees that the Administrator
shall not voluntarily resign from employment with the Board for a period of three (3) years of
the conclusion of any school year in which a tuition reimbursement is received. The
Administrator will execute a separate addendum to this effect upon request for
reimbursement. In addition, the Administrator agrees to voluntarily execute all documents
necessary to withhold any amounts due from the employee’s final paycheck which become
due because of a voluntary resignation within the three (3) year period described in this
paragraph. Should the Administrator refuse to execute such a withholding agreement and/or
otherwise fail to repay the District for any reimbursement owed to it by way of this paragraph,
the Administrator agrees that the Administrator shall be liable for any and all costs,
including reasonable attorneys’ fees, incurred by the District in instituting any action to recover
the amount due hereunder.

The reimbursement amount for approved and eligible coursework shall be paid at 100% of the
Reimbursement Rate for classes taken within the last school year, 66% of the Reimbursement



Rate for classes taken within the last two (2) school years and 33% of the Reimbursement Rate
for classes taken within the last three (3) school years.

3. COMPENSATION FOR DEPUTY SUPERINTENDENTS AND PRINCIPALS
ONLY: In addition to the gross compensation paid to the Administrator by the Board as
expressed above, the Board shall pick up and pay on the Administrator’s behalf, the
Administrator’s ordinary member contribution to the Illinois Teachers’ Retirement System
(“TRS”) or to the Illinois Municipal Retirement Fund (“IMRF”), in addition to the Board’s
mandatory employer contribution .

The parties intend to qualify all such payments picked up and paid by the Board on the
Administrator’s behalf as employer payments pursuant to Section 414(h) of the Internal
Revenue Code of 1986, as amended. Administrator shall have no right or claim

to the funds so remitted except as they may subsequently become available upon retirement or
resignation from the TRS or IMRF. The Administrator does not have the option of choosing
to receive the contributed amounts directly as cash or a deferred election right as opposed to
having those contributions paid by the Board directly to the TRS or IMRFand has no ability to
opt out of this pick-up option. These contributions are made as a condition of the
Administrator’s employment and for the Administrator’s future service, knowledge and
experience.



15. Possible Action Concerning Principals’ Administrative Contracts












If to the BOARD, to: President

Board of Education

Proviso Township High School District 209
8601 W. Roosevelt Road

Forest Park, IL 60130

If to the Principal, to:

13.

3420727.1

Principal: Rodney Hull

(or last address of the Principal contained in official
Business Office records of the Board).

MISCELLANEQOUS.

This Contract has been executed in Illinois and will be governed in
accordance with the laws of the State of I1linois in every respect.

Section headings and numbers have been inserted for convenience of
reference only, and if there is any conflict between such headings or
numbers and the text of this Contract, the text will control.

This Contract may be executed in one or more counterparts, each of which
will be considered an original, and all of which taken together will be
considered one and the same instrument.

This Contract contains all the terms agreed upon by the parties with respect
to the subject matter of this Contract and supersedes all prior contracts,

arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Contract will be binding upon and inure to the benefit of the Principal
their successors, assigns, heirs, executors, and personal representatives, and

will be binding upon, and inure to the benefit of the Board, its successors
and assigns.

Both parties have had the opportunity to seek the advice of counsel.

. No subsequent alteration, amendment, change, or addition to this Contract,

will be binding upon the parties unless reduced to writing and duly
authorized and signed by each of them.

. The Board retains the right to repeal, change or modify any policies,

procedures or regulations which it has adopted or may hereafter adopt,
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If to the BOARD, to: President

Board of Education
Proviso Township High School District 209
8601 W. Roosevelt Road

Forest Park, IL. 60130

If to the Principal, to:
(or last address of the Principal contained in official
Business Office records of the Board).

13.  MISCELLANEOUS.

3420727.1

This Contract has been executed in Illinois and will be governed in
accordance with the laws of the State of Illinois in every respect.

Section headings and numbers have been inserted for convenience of

reference only, and if there is any conflict between such headings or
numbers and the text of this Contract, the text will control.

This Contract may be executed in one or more counterparts, each of which

will be considered an original, and all of which taken together will be
considered one and the same instrument.

This Contract contains all the terms agreed upon by the parties with respect
to the subject matter of this Contract and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Contract will be binding upon and inure to the benefit of the Principal
their successors, assigns, heirs, executors, and personal representatives, and

will be binding upon, and inure to the benefit of the Board, its successors
and assigns.

Both parties have had the opportunity to seek the advice of counsel.

. No subsequent alteration, amendment, change, or addition to this Contract,

will be binding upon the parties unless reduced to writing and duly
authorized and signed by each of them.

The Board retains the right to repeal, change or modify any policies,
procedures or regulations which it has adopted or may hereafter adopt,
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and the Principal (including, but not limited to, all other Principal employment contracts) will

immediately become null and void.

19. PROFESSIONAL LIABILITY. The Board agrees that it shall defend, hold

harmless, and indemnify the Principal from any and all demands, claims, suits, actions and legal
proceedings brought against the Principal in his individual capacity, or in his official capacity as
agent and employee of the School District provided the incident arose while the Principal was
acting within the scope of his employment and excluding criminal litigation. Except that, in no
case, shall any individual Board members be considered personally liable for indemnifying the
Principal against such demands, claims, suits, actions and legal proceedings.

20.  NOTICE. Any notice or communication permitted or required under this Contract
will be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

If to the BOARD, to: President
Board of Education
Proviso Township High School District 209
8601 W. Roosevelt Road
Forest Park, IL 60130

If to the Principal, to:

“or last address of the Principal contained in official
Business Office records of the Board).

21. MISCELLANEOUS.

a. This Contract has been executed in Illinois and will be governed in
accordance with the laws of the State of [llinois in every respect.

b. Paragraph/section headings and numbers have been inserted for
convenience of reference only, and if there is any conflict between such

headings or numbers and the text of this Contract, the text will control.

c. This Contract may be executed in one or more counterparts, each of which
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16. Possible Action Concerning Assistant Principals” Administrative Contracts
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PRINCIPAL OR ASSISTANT PRINCIPAL
ONE-YEAR EMPLOYMENT CONTRACT
(July 1, 2025 through June 30, 2026)

THIS CONTRACT is between the Board of Education (the “Board”) of Proviso Township
High School District 209, Cook County, Illinois (the “Proviso Township High School District

209”) and Assistant Principal (Michelle Brumfield). The Board and the Assistant Principal agree

as follows:

1. EMPLOYMENT. In accordance with the provisions of Section 10-23.8a of the

School Code of Illinois, 105 ILCS 5/10-23.8a, the Assistant Principal is hereby employed as the
Assistant Principal of Proviso West in the School District for the one-year period beginning July
1, 2025, and extending through June 30, 2026.

2; DUTIES. The duties and responsibilities of the Assistant Principal shall be those
duties prescribed by federal and state law and regulations and by the policies, regulations, job
description and directions of the Board and the Superintendent, all as may be amended or modified
from time to time, and as are reasonably incidental thereto.

3. SALARY. The Board, as compensation for the duties set forth in this contract,
shall pay the Principal/Assistant Principal a base annual salary of $ 130,000.00.

4 EVALUATION. The Superintendent or other administrator designated by the

Superintendent shall evaluate the Assistant Principal’s performance in writing in accordance with
the District’s evaluation plan and 105 ILCS 5/24A-15. Each Assistant Principal’s evaluation shall

be conducted by March 1% of the contract year. The results of the evaluation will not preclude

dismissal or non-renewal under the contract.

5i NON-RENEWAL. If the Board decides it will not renew this contract at the end

of its term, written notice of the Board’s decision shall be given to the Assistant Principal by no

29
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later than April 1 of the contract year. The Assistant Principal may be subject to reclassification
pursuant to 105 ILCS 5/10-23.8b.

6. LICENSE. The Assistant Principal shall furnish to the Board before beginning
employment under this contract a valid and appropriate license to act in the capacity in which the
Assistant Principal is assigned. The Assistant Principal shall keep the license in effect at all times
during the term of this contract.

7 BENEFITS. The Assistant Principal shall be provided such additional fringe
benefits as are set forth in the “Board of Education Benefit Program for District Administrators”,
which is subject to modification from time to time in the Board’s discretion.

8. OUTSIDE ACTIVITIES. The Assistant Principal shall confine professional and
employment activities to the business of the School District, except as otherwise approved in
advance by the Superintendent.

9. TERMINATION. This Contract may be terminated for any of the following
reasons, which may be considered separately and distinctly to provide sufficient grounds for the
termination of this Contract:

a. Mutual agreement of the parties.

b. Resignation, provided the Assistant Principal gives the Board at least sixty
(60) days written notice of the proposed resignation.

c. Discharge for cause. “For cause” means any conduct, act, or failure to act
by the Assistant Principal which is detrimental to the best interests of the
School District. Reasons for discharge for cause shall be given in writing
to the Assistant Principal, who shall be entitled to notice and a hearing
before the Board for it to determine whether such cause exists. If the
Assistant Principal chooses to be accompanied by legal counsel, the

Assistant Principal shall bear any costs therein involved. The Board hearing
shall be conducted in closed session.

The Assistant Principal may be suspended without pay between the time
that the causes in writing are provided and up through the pendency of the

30
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termination proceedings. However, the term “termination proceedings”
shall only include the period of time up to and including the hearing before
the Board and does not include the period of time subsequent to the Board’s
decision to discharge the Assistant Principal. If the Board determines that
there are not sufficient grounds to discharge the Assistant Principal, all
salary withheld during the period of suspension without pay shall be paid to
the Assistant Principal within fourteen (14) days of the Board’s
determination unless an unpaid suspension is issued as an alternative form
of discipline.

d. Disability. Should the Assistant Principal be unable to perform the duties
and obligations of this Contract with or without reasonable
accommodations, by reason of illness, accident, or other causes, and such
disability exists for a period of more than 180 calendar days or until the
Assistant Principal’s accumulated sick, personal and vacation leave is
exhausted, whichever is later, the Board, at its option, may terminate this
Contract, whereupon the respective rights, duties, and obligations of the
parties will thereby terminate. Prior to termination for disability, the

Assistant Principal is entitled to a hearing before the Board in closed
executive session.

e. Failure to comply with the terms and conditions of this Contract after
notification and a reasonable opportunity to correct, where appropriate.

f. Death of the Assistant Principal.
10. MEDICAL EXAMINATION. The Assistant Principal shall submit to and furnish
the Board with reports of such health examinations as the Board may from time to time require at

its expense.

11.  BACKGROUND INVESTIGATION. The Board is prohibited from knowingly

employing a person who has been convicted of committing or attempting to commit certain
criminal offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Contract is signed, and the subsequent investigation report reveals that
there has been a prohibited conviction, this Contract and all other agreements between the Board

and the Assistant Principal (including, but not limited to, all other Assistant Principal employment

contracts) will immediately become null and void.
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12,

NOTICE. Any notice or communication permitted or required under this Contract

will be in writing and will become effective on the day of mailing thereof by first class mail,

registered or certified mail, postage prepaid, addressed:

If to the BOARD, to: President: Jenny Barbahen

Board of Education

Proviso Township High School District 209
8601 W. Roosevelt Road

Forest Park, IL 60130

If to the Assistant Principal, fo:

13.

3339463.1

Assistant Principal: Michelle C. Brumfield

t.

l—-

(or last address of the Assistant Principal contained
in official Business Office records of the Board).

MISCELLANEOUS.

a.

This Contract has been executed in Illinois and will be governed in
accordance with the laws of the State of Illinois in every respect.

Section headings and numbers have been inserted for convenience of
reference only, and if there is any conflict between such headings or
numbers and the text of this Contract, the text will control.

This Contract may be executed in one or more counterparts, each of which
will be considered an original, and all of which taken together will be
considered one and the same instrument.

This Contract contains all the terms agreed upon by the parties with respect
to the subject matter of this Contract and supersedes all prior contracts,

arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Contract will be binding upon and inure to the benefit of the Assistant

Principal, their successors, assigns, heirs, executors, and personal

representatives, and will be binding upon, and inure to the benefit of the
Board, its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.
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g.

IN WITNESS

No subsequent alteration, amendment, change, or addition to this Contract,

will be binding upon the parties unless reduced to writing and duly
authorized and signed by each of them.

The Board retains the right to repeal, change or modify any policies,
procedures or regulations which it has adopted or may hereafter adopt,

subject however, to restrictions contained in the School Code of Illinois and
other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein
is held to be void, invalid or contrary to law by a court of competent
jurisdiction, it will be deemed removed herefrom, and the remainder of this
Contract will continue to have its intended full force and effect.

WHEREOF, the parties have caused this Contract to be executed in their

respective names and in the case of the Board, by its President and Secretary on the below date.

BOARD OF EDUCATION OF Assistant Principal
PROVISO TOWNSHIP HIGH SCHOOL

- DISTRICT 209,
Cook County, Illinois

By:

President: Jenny Barbahen Assistant Principal: Michelle C. Brumfield

Attest:

Dated:

Secretary: Ebony “Nikki” Smith

Dated:

3339463.1
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PRINCIPAL OR ASSISTANT PRINCIPAL
ONE-YEAR EMPLOYMENT CONTRACT
(July 1, 2025 through June 30, 2026)

THIS CONTRACT is between the Board of Education (the “Board”) of Proviso Township
High School District 209, Cook County, Illinois (the “Proviso Township High School District
209”) and Assistant Principal Ricardo Garcia. The Board and the Assistant Principal agree as
follows:

1. EMPLOYMENT. In accordance with the provisions of Section 10-23.8a of the
School Code of Illinois, 105 ILCS 5/10-23.8a, the Assistant Principal is hereby employed as the
Assistant Principal of Proviso East in the School District for the one-year period beginning July 1,
2025, and extending through June 30, 2026.

25 DUTIES. The duties and responsibilities of the Assistant Principal shall be those
duties prescribed by federal and state law and regulations and by the policies, regulations, job
description and directions of the Board and the Superintendent, all as may be amended or modified
from time to time, and as are reasonably incidental thereto.

3. SALARY. The Board, as compensation for the duties set forth in this contract,
shall pay the Principal/Assistant Principal a base annual salary of $ 133,309.65.

4. EVALUATION. The Superintendent or other administrator designated by the

Superintendent shall evaluate the Assistant Principal’s performance in writing in accordance with
the District’s evaluation plan and 105 ILCS 5/24A-15. Each Assistant Principal’s evaluation shall
be conducted by March 1% of the contract year. The results of the evaluation will not preclude
dismissal or non-renewal under the contract.

3, NON-RENEWAL. If the Board decides it will not renew this contract at the end

of its term, written notice of the Board’s decision shall be given to the Assistant Principal by no
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later than April 1% of the contract year. The Assistant Principal may be subject to reclassification

pursuant to 105 ILCS 5/10-23.8b.

6. LICENSE. The Assistant Principal shall furnish to the Board before beginning
employment under this contract a valid and appropriate license to act in the capacity in which the
Assistant Principal is assigned. The Assistant Principal shall keep the license in effect at all times
during the term of this contract.

7. BENEFITS. The Assistant Principal shall be provided such additional fringe
benefits as are set forth in the “Board of Education Benefit Program for District Administrators”,
which is subject to modification from time to time in the Board’s discretion.

8. OUTSIDE ACTIVITIES. The Assistant Principal shall confine professional and

employment activities to the business of the School District, except as otherwise approved in

advance by the Superintendent.

9. TERMINATION. This Contract may be terminated for any of the following

reasons, which may be considered separately and distinctly to provide sufficient grounds for the

termination of this Contract:

a. Mutual agreement of the parties.

b. Resignation, provided the Assistant Principal gives the Board at least sixty
(60) days written notice of the proposed resignation.

c. Discharge for cause. “For cause” means any conduct, act, or failure to act
by the Assistant Principal which is detrimental to the best interests of the
School District. Reasons for discharge for cause shall be given in writing
to the Assistant Principal, who shall be entitled to notice and a hearing
before the Board for it to determine whether such cause exists. If the
Assistant Principal chooses to be accompanied by legal counsel, the

Assistant Principal shall bear any costs therein involved. The Board hearing
shall be conducted in closed session.

The Assistant Principal may be suspended without pay between the time
that the causes in writing are provided and up through the pendency of the
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termination proceedings. However, the term “termination proceedings™
shall only include the period of time up to and including the hearing before
the Board and does not include the period of time subsequent to the Board’s
decision to discharge the Assistant Principal. If the Board determines that
there are not sufficient grounds to discharge the Assistant Principal, all
salary withheld during the period of suspension without pay shall be paid to
the Assistant Principal within fourteen (14) days of the Board’s
determination unless an unpaid suspension is issued as an alternative form
of discipline.

d. Disability. Should the Assistant Principal be unable to perform the duties
and obligations of this Contract with or without reasonable
accommodations, by reason of illness, accident, or other causes, and such
disability exists for a period of more than 180 calendar days or until the
Assistant Principal’s accumulated sick, personal and vacation leave is
exhausted, whichever is later, the Board, at its option, may terminate this
Contract, whereupon the respective rights, duties, and obligations of the
parties will thereby terminate. Prior to termination for disability, the

Assistant Principal is entitled to a hearing before the Board in closed
executive session.

e. Failure to comply with the terms and conditions of this Contract after
notification and a reasonable opportunity to correct, where appropriate.

f. Death of the Assistant Principal.

10. MEDICAL EXAMINATION. The Assistant Principal shall submit to and furnish

the Board with reports of such health examinations as the Board may from time to time require at

its expense.

11.  BACKGROUND INVESTIGATION. The Board is prohibited from knowingly
employing a person who has been convicted of committing or attempting to commit certain
criminal offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Contract is signed, and the subsequent investigation report reveals that
there has been a prohibited conviction, this Contract and all other agreements between the Board

and the Assistant Principal (including, but not limited to, all other Assistant Principal employment

contracts) will immediately become null and void.
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12.

NOTICE. Any notice or communication permitted or required under this Contract

will be in writing and will become effective on the day of mailing thereof by first class mail,

registered or certified mail, postage prepaid, addressed:

If to the BOARD, to: President: Jenny Barbahen

Board of Education

Proviso Township High School District 209
8601 W. Roosevelt Road

Forest Park, IL. 60130

If to the Assistant Principal, fo:

13

3339463.1

Assistant Principal: Ricardo Garcia
('

(or last address of the Assistant Principal contained
in official Business Office records of the Board).

MISCELLANEOUS.

This Contract has been executed in Illinois and will be governed in
accordance with the laws of the State of Illinois in every respect.

Section headings and numbers have been inserted for convenience of
reference only, and if there is any conflict between such headings or
numbers and the text of this Contract, the text will control.

This Contract may be executed in one or more counterparts, each of which
will be considered an original, and all of which taken together will be
considered one and the same instrument.

. This Contract contains all the terms agreed upon by the parties with respect

to the subject matter of this Contract and supersedes all prior contracts,

arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Contract will be binding upon and inure to the benefit of the Assistant
Principal, their successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the
Board, its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.
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g.

IN WITNESS

No subsequent alteration, amendment, change, or addition to this Contract,

will be binding upon the parties unless reduced to writing and duly
authorized and signed by each of them.

The Board retains the right to repeal, change or modify any policies,
procedures or regulations which it has adopted or may hereafter adopt,

subject however, to restrictions contained in the School Code of Illinois and
other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein
is held to be void, invalid or contrary to law by a court of competent
Jjurisdiction, it will be deemed removed herefrom, and the remainder of this
Contract will continue to have its intended full force and effect.

WHEREOF, the parties have caused this Contract to be executed in their

respective names and in the case of the Board, by its President and Secretary on the below date.

BOARD OF EDUCATION OF Assistant Principal
PROVISO TOWNSHIP HIGH SCHOOL

DISTRICT 209,
Cook County, Illinois

By:

President: Jenny Barbahen Assistant Principal: Ricardo Garcia

Attest:

Dated:

Secretary: Ebony “Nikki” Smith

Dated:

3339463.1
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PRINCIPAL OR ASSISTANT PRINCIPAL
ONE-YEAR EMPLOYMENT CONTRACT
(July 1, 2025 through June 30, 2026)

THIS CONTRACT is between the Board of Education (the “Board™) of Proviso Township
High School District 209, Cook County, Illinois (the “Proviso Township High School District
209”) and Assistant Principal (Jinu K. Joseph). The Board and the Assistant Principal agree as
follows:

b EMPLOYMENT. In accordance with the provisions of Section 10-23.8a of the
School Code of Illinois, 105 ILCS 5/10-23.8a, the Assistant Principal is hereby employed as the
Assistant Principal of Proviso West in the School District for the one-year period beginning July
1, 2025, and extending through June 30, 2026.

2 DUTIES. The duties and responsibilities of the Assistant Principal shall be those
duties prescribed by federal and state law and regulations and by the policies, regulations, job
description and directions of the Board and the Superintendent, all as may be amended or modified
from time to time, and as are reasonably incidental thereto.

3. SALARY. The Board, as compensation for the duties set forth in this contract,
shall pay the Principal/Assistant Principal a base annual salary of $ 130,000.00.

4. EVALUATION. The Superintendent or other administrator designated by the

Superintendent shall evaluate the Assistant Principal’s performance in writing in accordance with
the District’s evaluation plan and 105 ILCS 5/24A-15. Each Assistant Principal’s evaluation shall

be conducted by March 1% of the contract year. The results of the evaluation will not preclude

dismissal or non-renewal under the contract.

5. NON-RENEWAL. If the Board decides it will not renew this contract at the end

of its term, written notice of the Board’s decision shall be given to the Assistant Principal by no
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later than April 1% of the contract year. The Assistant Principal may be subject to reclassification
pursuant to 105 ILCS 5/10-23.8b.

6. LICENSE. The Assistant Principal shall furnish to the Board before beginning
employment under this contract a valid and appropriate license to act in the capacity in which the
Assistant Principal is assigned. The Assistant Principal shall keep the license in effect at all times
during the term of this contract.

7 BENEFITS. The Assistant Principal shall be provided such additional fringe
benefits as are set forth in the “Board of Education Benefit Program for District Administrators”,
which is subject to modification from time to time in the Board’s discretion.

8. OUTSIDE ACTIVITIES. The Assistant Principal shall confine professional and
employment activities to the business of the School District, except as otherwise approved in

advance by the Superintendent.

9. TERMINATION. This Contract may be terminated for any of the following

reasons, which may be considered separately and distinctly to provide sufficient grounds for the

termination of this Contract:

a. Mutual agreement of the parties.

b. Resignation, provided the Assistant Principal gives the Board at least sixty
(60) days written notice of the proposed resignation.

c. Discharge for cause. “For cause” means any conduct, act, or failure to act
by the Assistant Principal which is detrimental to the best interests of the
School District. Reasons for discharge for cause shall be given in writing
to the Assistant Principal, who shall be entitled to notice and a hearing
before the Board for it to determine whether such cause exists. If the
Assistant Principal chooses to be accompanied by legal counsel, the

Assistant Principal shall bear any costs therein involved. The Board hearing
shall be conducted in closed session.

The Assistant Principal may be suspended without pay between the time
that the causes in writing are provided and up through the pendency of the
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termination proceedings. However, the term “termination proceedings”
shall only include the period of time up to and including the hearing before
the Board and does not include the period of time subsequent to the Board’s
decision to discharge the Assistant Principal. If the Board determines that
there are not sufficient grounds to discharge the Assistant Principal, all
salary withheld during the period of suspension without pay shall be paid to
the Assistant Principal within fourteen (14) days of the Board’s

determination unless an unpaid suspension is issued as an alternative form
of discipline.

d. Disability. Should the Assistant Principal be unable to perform the duties
and obligations of this Contract with or without reasonable
accommodations, by reason of illness, accident, or other causes, and such
disability exists for a period of more than 180 calendar days or until the
Assistant Principal’s accumulated sick, personal and vacation leave is
exhausted, whichever is later, the Board, at its option, may terminate this
Contract, whereupon the respective rights, duties, and obligations of the
parties will thereby terminate. Prior to termination for disability, the

Assistant Principal is entitled to a hearing before the Board in closed
executive session.

e. Failure to comply with the terms and conditions of this Contract after
notification and a reasonable opportunity to correct, where appropriate.

f. Death of the Assistant Principal.

10. MEDICAL EXAMINATION. The Assistant Principal shall submit to and furnish

the Board with reports of such health examinations as the Board may from time to time require at

its expense.

11.  BACKGROUND INVESTIGATION. The Board is prohibited from knowingly
employing a person who has been convicted of committing or attempting to commit certain
criminal offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Contract is signed, and the subsequent investigation report reveals that
there has been a prohibited conviction, this Contract and all other agreements between the Board

and the Assistant Principal (including, but not limited to, all other Assistant Principal employment

contracts) will immediately become null and void.
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NOTICE. Any notice or communication permitted or required under this Contract

will be in writing and will become effective on the day of mailing thereof by first class mail,

registered or certified mail, postage prepaid, addressed:

If to the BOARD, to: President: Jenny Barbahen

Board of Education

Proviso Township High School District 209
8601 W. Roosevelt Road

Forest Park, IL 60130

If to the Assistant Principal, to:

13.

3339463.1

Assistant Principal: Jinu K. Joseph
{j
1

(or last address of the Assistant Principal contained
in official Business Office records of the Board).

MISCELLANEOUS.

This Contract has been executed in Illinois and will be governed in
accordance with the laws of the State of Illinois in every respect.

Section headings and numbers have been inserted for convenience of
reference only, and if there is any conflict between such headings or
numbers and the text of this Contract, the text will control.

This Contract may be executed in one or more counterparts, each of which
will be considered an original, and all of which taken together will be
considered one and the same instrument.

. This Contract contains all the terms agreed upon by the parties with respect

to the subject matter of this Contract and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Contract will be binding upon and inure to the benefit of the Assistant
Principal, their successors, assigns, heirs, executors, and personal

representatives, and will be binding upon, and inure to the benefit of the
Board, its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.
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IN WITNESS

No subsequent alteration, amendment, change, or addition to this Contract,
will be binding upon the parties unless reduced to writing and duly
authorized and signed by each of them.

The Board retains the right to repeal, change or modify any policies,
procedures or regulations which it has adopted or may hereafter adopt,

subject however, to restrictions contained in the School Code of Illinois and
other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein
is held to be void, invalid or contrary to law by a court of competent
jurisdiction, it will be deemed removed herefrom, and the remainder of this
Contract will continue to have its intended full force and effect.

WHEREOF, the parties have caused this Contract to be executed in their

respective names and in the case of the Board, by its President and Secretary on the below date.

BOARD OF EDUCATION OF Assistant Principal
PROVISO TOWNSHIP HIGH SCHOOL
DISTRICT 209,
Cook County, Illinois
By:
President: Jenny Barbahen Assistant Principal: Jinu K. Joseph
Attest: Dated:

Secretary: Ebony “Nikki” Smith

Dated:

3339463.1
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PRINCIPAL OR ASSISTANT PRINCIPAL
ONE-YEAR EMPLOYMENT CONTRACT
(July 1, 2025 through June 30, 2026)

THIS CONTRACT is between the Board of Education (the “Board”) of Proviso Township
High School District 209, Cook County, Illinois (the “Proviso Township High School District
209”) and Assistant Principal Kisha M. Lang. The Board and the Assistant Principal agree as

follows:

L, EMPLOYMENT. In accordance with the provisions of Section 10-23.8a of the

School Code of Illinois, 105 ILCS 5/10-23.8a, the Assistant Principal is hereby employed as the
Assistant Principal of Proviso East in the School District for the one-year period beginning July 1,
2025, and extending through June 30, 2026.

2 DUTIES. The duties and responsibilities of the Assistant Principal shall be those
duties prescribed by federal and state law and regulations and by the policies, regulations, job
description and directions of the Board and the Superintendent, all as may be amended or modified
from time to time, and as are reasonably incidental thereto.

3. SALARY. The Board, as compensation for the duties set forth in this contract,
shall pay the Principal/Assistant Principal a base annual salary of $138,695.35.

4. EVALUATION. The Superintendent or other administrator designated by the
Superintendent shall evaluate the Assistant Principal’s performance in writing in accordance with
the District’s evaluation plan and 105 ILCS 5/24A-15. Each Assistant Principal’s evaluation shall
be conducted by March 1% of the contract year. The results of the evaluation will not preclude

dismissal or non-renewal under the contract.

5. NON-RENEWAL. If the Board decides it will not renew this contract at the end

of its term, written notice of the Board’s decision shall be given to the Assistant Principal by no
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later than April 1% of the contract year. The Assistant Principal may be subject to reclassification
pursuant to 105 ILCS 5/10-23.8b.

6. LICENSE. The Assistant Principal shall furnish to the Board before beginning
employment under this contract a valid and appropriate license to act in the capacity in which the
Assistant Principal is assigned. The Assistant Principal shall keep the license in effect at all times
during the term of this contract.

7. BENEFITS. The Assistant Principal shall be provided such additional fringe
benefits as are set forth in the “Board of Education Benefit Program for District Administrators”,
which is subject to modification from time to time in the Board’s discretion.

8. OUTSIDE ACTIVITIES. The Assistant Principal shall confine professional and

employment activities to the business of the School District, except as otherwise approved in

advance by the Superintendent.

9. TERMINATION. This Contract may be terminated for any of the following

reasons, which may be considered separately and distinctly to provide sufficient grounds for the

termination of this Contract:
a. Mutual agreement of the parties.

b. Resignation, provided the Assistant Principal gives the Board at least sixty
(60) days written notice of the proposed resignation.

c. Discharge for cause. “For cause” means any conduct, act, or failure to act
by the Assistant Principal which is detrimental to the best interests of the
School District. Reasons for discharge for cause shall be given in writing
to the Assistant Principal, who shall be entitled to notice and a hearing
before the Board for it to determine whether such cause exists. If the
Assistant Principal chooses to be accompanied by legal counsel, the

Assistant Principal shall bear any costs therein involved. The Board hearing
shall be conducted in closed session.

The Assistant Principal may be suspended without pay between the time
that the causes in writing are provided and up through the pendency of the
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termination proceedings. However, the term “termination proceedings”
shall only include the period of time up to and including the hearing before
the Board and does not include the period of time subsequent to the Board’s
decision to discharge the Assistant Principal. If the Board determines that
there are not sufficient grounds to discharge the Assistant Principal, all
salary withheld during the period of suspension without pay shall be paid to
the Assistant Principal within fourteen (14) days of the Board’s

determination unless an unpaid suspension is issued as an alternative form
of discipline.

d. Disability. Should the Assistant Principal be unable to perform the duties
and obligations of this Contract with or without reasonable
accommodations, by reason of illness, accident, or other causes, and such
disability exists for a period of more than 180 calendar days or until the
Assistant Principal’s accumulated sick, personal and vacation leave is
exhausted, whichever is later, the Board, at its option, may terminate this
Contract, whereupon the respective rights, duties, and obligations of the
parties will thereby terminate. Prior to termination for disability, the

Assistant Principal is entitled to a hearing before the Board in closed
executive session.

e. Failure to comply with the terms and conditions of this Contract after
notification and a reasonable opportunity to correct, where appropriate.

f. Death of the Assistant Principal.
10.  MEDICAL EXAMINATION. The Assistant Principal shall submit to and furnish
the Board with reports of such health examinations as the Board may from time to time require at

its expense.

11.  BACKGROUND INVESTIGATION. The Board is prohibited from knowingly

employing a person who has been convicted of committing or attempting to commit certain
criminal offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Contract is signed, and the subsequent investigation report reveals that
there has been a prohibited conviction, this Contract and all other agreements between the Board

and the Assistant Principal (including, but not limited to, all other Assistant Principal employment

contracts) will immediately become null and void.
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NOTICE. Any notice or communication permitted or required under this Contract

will be in writing and will become effective on the day of mailing thereof by first class mail,

registered or certified mail, postage prepaid, addressed:

If to the BOARD, to: President: Jenny Barbahen

Board of Education

Proviso Township High School District 209
8601 W. Roosevelt Road

Forest Park, IL 60130

If to the Assistant Principal, fo:

13.

3339463.1

Assistant Principal: Kisha M. Lang
(or last address of the Assistant Principal contained
in official Business Office records of the Board).

MISCELLANEOUS.

This Contract has been executed in Illinois and will be governed in
accordance with the laws of the State of Illinois in every respect.

Section headings and numbers have been inserted for convenience of
reference only, and if there is any conflict between such headings or
numbers and the text of this Contract, the text will control.

This Contract may be executed in one or more counterparts, each of which
will be considered an original, and all of which taken together will be
considered one and the same instrument.

. This Contract contains all the terms agreed upon by the parties with respect

to the subject matter of this Contract and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Contract will be binding upon and inure to the benefit of the Assistant
Principal, their successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the
Board, its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.
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IN WITNESS

No subsequent alteration, amendment, change, or addition to this Contract,
will be binding upon the parties unless reduced to writing and duly
authorized and signed by each of them.

The Board retains the right to repeal, change or modify any policies,
procedures or regulations which it has adopted or may hereafter adopt,

subject however, to restrictions contained in the School Code of Illinois and
other applicable law.

[f any section, provision, paragraph, phrase, clause or word contained herein
is held to be void, invalid or contrary to law by a court of competent
jurisdiction, it will be deemed removed herefrom, and the remainder of this
Contract will continue to have its intended full force and effect.

WHEREOF, the parties have caused this Contract to be executed in their

respective names and in the case of the Board, by its President and Secretary on the below date.

BOARD OF EDUCATION OF Assistant Principal
PROVISO TOWNSHIP HIGH SCHOOL
DISTRICT 209,
Cook County, Illinois
By:
President: Jenny Barbahen Assistant Principal: Kisha M. Lang
Attest: Dated:

Secretary: Ebony “Nikki” Smith

Dated:

3339463.1
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PRINCIPAL OR ASSISTANT PRINCIPAL
ONE-YEAR EMPLOYMENT CONTRACT
(July 1, 2025 through June 30, 2026)

THIS CONTRACT is between the Board of Education (the “Board™) of Proviso Township
High School District 209, Cook County, Illinois (the “Proviso Township High School District
209”) and Assistant Principal Erin M. Mason. The Board and the Assistant Principal agree as

follows:

1. EMPLOYMENT. In accordance with the provisions of Section 10-23.8a of the

School Code of Illinois, 105 ILCS 5/10-23.8a, the Assistant Principal is hereby employed as the
Assistant Principal of PMSA in the School District for the one-year period beginning July 1, 2025,
and extending through June 30, 2026.

2. DUTIES. The duties and responsibilities of the Assistant Principal shall be those
duties prescribed by federal and state law and regulations and by the policies, regulations, job
description and directions of the Board and the Superintendent, all as may be amended or modified
from time to time, and as are reasonably incidental thereto.

3. SALARY. The Board, as compensation for the duties set forth in this contract,
shall pay the Principal/Assistant Principal a base annual salary of $ 130,617.00.

4. EVALUATION. The Superintendent or other administrator designated by the

Superintendent shall evaluate the Assistant Principal’s performance in writing in accordance with
the District’s evaluation plan and 105 ILCS 5/24A-15. Each Assistant Principal’s evaluation shall
be conducted by March 1% of the contract year. The results of the evaluation will not preclude

dismissal or non-renewal under the contract.

5. NON-RENEWAL. If the Board decides it will not renew this contract at the end

of its term, written notice of the Board’s decision shall be given to the Assistant Principal by no
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later than April 1% of the contract year. The Assistant Principal may be subject to reclassification

pursuant to 105 ILCS 5/10-23.8b.

6. LICENSE. The Assistant Principal shall furnish to the Board before beginning
employment under this contract a valid and appropriate license to act in the capacity in which the
Assistant Principal is assigned. The Assistant Principal shall keep the license in effect at all times
during the term of this contract.

A BENEFITS. The Assistant Principal shall be provided such additional fringe
benefits as are set forth in the “Board of Education Benefit Program for District Administrators”,

which is subject to modification from time to time in the Board’s discretion.
8. OUTSIDE ACTIVITIES. The Assistant Principal shall confine professional and

employment activities to the business of the School District, except as otherwise approved in

advance by the Superintendent.
9. TERMINATION. This Contract may be terminated for any of the following

reasons, which may be considered separately and distinctly to provide sufficient grounds for the

termination of this Contract:

a. Mutual agreement of the parties.

b. Resignation, provided the Assistant Principal gives the Board at least sixty
(60) days written notice of the proposed resignation.

c. Discharge for cause. “For cause” means any conduct, act, or failure to act
by the Assistant Principal which is detrimental to the best interests of the
School District. Reasons for discharge for cause shall be given in writing
to the Assistant Principal, who shall be entitled to notice and a hearing
before the Board for it to determine whether such cause exists. If the
Assistant Principal chooses to be accompanied by legal counsel, the

Assistant Principal shall bear any costs therein involved. The Board hearing
shall be conducted in closed session.

The Assistant Principal may be suspended without pay between the time
that the causes in writing are provided and up through the pendency of the
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termination proceedings. However, the term “termination proceedings™
shall only include the period of time up to and including the hearing before
the Board and does not include the period of time subsequent to the Board’s
decision to discharge the Assistant Principal. If the Board determines that
there are not sufficient grounds to discharge the Assistant Principal, all
salary withheld during the period of suspension without pay shall be paid to
the Assistant Principal within fourteen (14) days of the Board’s

determination unless an unpaid suspension is issued as an alternative form
of discipline.

d. Disability. Should the Assistant Principal be unable to perform the duties
and obligations of this Contract with or without reasonable
accommodations, by reason of illness, accident, or other causes, and such
disability exists for a period of more than 180 calendar days or until the
Assistant Principal’s accumulated sick, personal and vacation leave is
exhausted, whichever is later, the Board, at its option, may terminate this
Contract, whereupon the respective rights, duties, and obligations of the
parties will thereby terminate. Prior to termination for disability, the

Assistant Principal is entitled to a hearing before the Board in closed
executive session.

e. Failure to comply with the terms and conditions of this Contract after
notification and a reasonable opportunity to correct, where appropriate.

f. Death of the Assistant Principal.

10. MEDICAL EXAMINATION. The Assistant Principal shall submit to and furnish
the Board with reports of such health examinations as the Board may from time to time require at
its expense.

11.  BACKGROUND INVESTIGATION. The Board is prohibited from knowingly
employing a person who has been convicted of committing or attempting to commit certain
criminal offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Contract is signed, and the subsequent investigation report reveals that
there has been a prohibited conviction, this Contract and all other agreements between the Board
and the Assistant Principal (including, but not limited to, all other Assistant Principal employment

contracts) will immediately become null and void.
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12.

NOTICE. Any notice or communication permitted or required under this Contract

will be in writing and will become effective on the day of mailing thereof by first class mail,

registered or certified mail, postage prepaid, addressed:

If to the BOARD, to: President: Jenny Barbahen

Board of Education

Proviso Township High School District 209
8601 W. Roosevelt Road

Forest Park, IL 60130

If to the Assistant Principal, fo:

13;
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Assistant Principal: Erin M. Mason
——— — '

(or last address of the Assistant Principal contained
in official Business Office records of the Board).

MISCELLANEOUS.

a.

This Contract has been executed in Illinois and will be governed in
accordance with the laws of the State of Illinois in every respect.

Section headings and numbers have been inserted for convenience of
reference only, and if there is any conflict between such headings or
numbers and the text of this Contract, the text will control.

This Contract may be executed in one or more counterparts, each of which
will be considered an original, and all of which taken together will be
considered one and the same instrument.

This Contract contains all the terms agreed upon by the parties with respect
to the subject matter of this Contract and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Contract will be binding upon and inure to the benefit of the Assistant

Principal, their successors, assigns, heirs, executors, and personal

representatives, and will be binding upon, and inure to the benefit of the
Board, its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.
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IN WITNESS

No subsequent alteration, amendment, change, or addition to this Contract,
will be binding upon the parties unless reduced to writing and duly
authorized and signed by each of them.

The Board retains the right to repeal, change or modify any policies,
procedures or regulations which it has adopted or may hereafter adopt,

subject however, to restrictions contained in the School Code of Illinois and
other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein
is held to be void, invalid or contrary to law by a court of competent
jurisdiction, it will be deemed removed here from, and the remainder of this
Contract will continue to have its intended full force and effect.

WHEREOF, the parties have caused this Contract to be executed in their

respective names and in the case of the Board, by its President and Secretary on the below date.

BOARD OF EDUCATION OF Assistant Principal
PROVISO TOWNSHIP HIGH SCHOOL

DISTRICT 209,
Cook County, Illinois

By:

President: Jenny Barbahen Assistant Principal: Erin M. Mason

Attest:

Dated:

Secretary: Ebony “Nikki” Smith

Dated:

3339463.1
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PRINCIPAL OR ASSISTANT PRINCIPAL
ONE-YEAR EMPLOYMENT CONTRACT
(July 1, 2025 through June 30, 2026)

THIS CONTRACT is between the Board of Education (the “Board”) of Proviso Township
High School District 209, Cook County, Illinois (the “Proviso Township High School District
209”) and Assistant Principal Kim E. McElroy. The Board and the Assistant Principal agree as

follows:

1. EMPLOYMENT. In accordance with the provisions of Section 10-23.8a of the

School Code of Illinois, 105 ILCS 5/10-23.8a, the Assistant Principal is hereby employed as the
Assistant Principal of PMSA in the School District for the one-year period beginning July 1, 2025,
and extending through June 30, 2026.

2 DUTIES. The duties and responsibilities of the Assistant Principal shall be those
duties prescribed by federal and state law and regulations and by the policies, regulations, job
description and directions of the Board and the Superintendent, all as may be amended or modified
from time to time, and as are reasonably incidental thereto.

3 SALARY. The Board, as compensation for the duties set forth in this contract,
shall pay the Principal/Assistant Principal a base annual salary of $ 125,538.00.

4. EVALUATION. The Superintendent or other administrator designated by the
Superintendent shall evaluate the Assistant Principal’s performance in writing in accordance with
the District’s evaluation plan and 105 ILCS 5/24A-15. Each Assistant Principal’s evaluation shall
be conducted by March 1% of the contract year. The results of the evaluation will not preclude

dismissal or non-renewal under the contract.

5. NON-RENEWAL. If the Board decides it will not renew this contract at the end

of its term, written notice of the Board’s decision shall be given to the Assistant Principal by no
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later than April 1*! of the contract year. The Assistant Principal may be subject to reclassification

pursuant to 105 ILCS 5/10-23.8b.

6. LICENSE. The Assistant Principal shall furnish to the Board before beginning
employment under this contract a valid and appropriate license to act in the capacity in which the

Assistant Principal is assigned. The Assistant Principal shall keep the license in effect at all times

during the term of this contract.

7 BENEFITS. The Assistant Principal shall be provided such additional fringe
benefits as are set forth in the “Board of Education Benefit Program for District Administrators”,

which is subject to modification from time to time in the Board’s discretion.
8. OUTSIDE ACTIVITIES. The Assistant Principal shall confine professional and

employment activities to the business of the School District, except as otherwise approved in

advance by the Superintendent.
9; TERMINATION. This Contract may be terminated for any of the following

reasons, which may be considered separately and distinctly to provide sufficient grounds for the

termination of this Contract:
a. Mutual agreement of the parties.

b. Resignation, provided the Assistant Principal gives the Board at least sixty
(60) days written notice of the proposed resignation.

c. Discharge for cause. “For cause” means any conduct, act, or failure to act
by the Assistant Principal which is detrimental to the best interests of the
School District. Reasons for discharge for cause shall be given in writing
to the Assistant Principal, who shall be entitled to notice and a hearing
before the Board for it to determine whether such cause exists. If the
Assistant Principal chooses to be accompanied by legal counsel, the

Assistant Principal shall bear any costs therein involved. The Board hearing
shall be conducted in closed session.

The Assistant Principal may be suspended without pay between the time
that the causes in writing are provided and up through the pendency of the
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termination proceedings. However, the term “termination proceedings”
shall only include the period of time up to and including the hearing before
the Board and does not include the period of time subsequent to the Board’s
decision to discharge the Assistant Principal. If the Board determines that
there are not sufficient grounds to discharge the Assistant Principal, all
salary withheld during the period of suspension without pay shall be paid to
the Assistant Principal within fourteen (14) days of the Board’s

determination unless an unpaid suspension is issued as an alternative form
of discipline.

d. Disability. Should the Assistant Principal be unable to perform the duties
and obligations of this Contract with or without reasonable
accommodations, by reason of illness, accident, or other causes, and such
disability exists for a period of more than 180 calendar days or until the
Assistant Principal’s accumulated sick, personal and vacation leave is
exhausted, whichever is later, the Board, at its option, may terminate this
Contract, whereupon the respective rights, duties, and obligations of the
parties will thereby terminate. Prior to termination for disability, the

Assistant Principal is entitled to a hearing before the Board in closed
executive session.

e. Failure to comply with the terms and conditions of this Contract after
notification and a reasonable opportunity to correct, where appropriate.

f. Death of the Assistant Principal.

10. MEDICAL EXAMINATION. The Assistant Principal shall submit to and furnish

the Board with reports of such health examinations as the Board may from time to time require at

its expense.

11.  BACKGROUND INVESTIGATION. The Board is prohibited from knowingly

employing a person who has been convicted of committing or attempting to commit certain
criminal offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Contract is signed, and the subsequent investigation report reveals that
there has been a prohibited conviction, this Contract and all other agreements between the Board

and the Assistant Principal (including, but not limited to, all other Assistant Principal employment

contracts) will immediately become null and void.
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12.

NOTICE. Any notice or communication permitted or required under this Contract

will be in writing and will become effective on the day of mailing thereof by first class mail,

registered or certified mail, postage prepaid, addressed:

If to the BOARD, to: President: Jenny Barbahen

Board of Education

Proviso Township High School District 209
8601 W. Roosevelt Road

Forest Park, IL 60130

If to the Assistant Principal, fo:

13.

3339463.1

Assistant Principal: Kim E. McElroy

m j
(or last address of the Assistant Principal contained
in official Business Office records of the Board).

MISCELLANEOUS.

This Contract has been executed in Illinois and will be governed in
accordance with the laws of the State of Illinois in every respect.

Section headings and numbers have been inserted for convenience of
reference only, and if there is any conflict between such headings or
numbers and the text of this Contract, the text will control.

This Contract may be executed in one or more counterparts, each of which
will be considered an original, and all of which taken together will be
considered one and the same instrument.

. This Contract contains all the terms agreed upon by the parties with respect

to the subject matter of this Contract and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Contract will be binding upon and inure to the benefit of the Assistant
Principal, their successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the
Board, its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.
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IN WITNESS

No subsequent alteration, amendment, change, or addition to this Contract,
will be binding upon the parties unless reduced to writing and duly
authorized and signed by each of them.

The Board retains the right to repeal, change or modify any policies,
procedures or regulations which it has adopted or may hereafter adopt,

subject however, to restrictions contained in the School Code of Illinois and
other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein
is held to be void, invalid or contrary to law by a court of competent
jurisdiction, it will be deemed removed here from, and the remainder of this
Contract will continue to have its intended full force and effect.

WHEREOF, the parties have caused this Contract to be executed in their

respective names and in the case of the Board, by its President and Secretary on the below date.

BOARD OF EDUCATION OF Assistant Principal
PROVISO TOWNSHIP HIGH SCHOOL
DISTRICT 209,
Cook County, Illinois
By:
President: Jenny Barbahen Assistant Principal: Kim E. McElroy
Attest: Dated:
Secretary: Ebony “Nikki” Smith
Dated:

3339463.1

58



17. Possible Action Concerning Deans’ Administrative Contracts
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18. Possible Action Concerning Athletic Directors” Administrative Contracts
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ONE-YEAR EMPLOYMENT CONTRACT
(TWELVE-MONTH ADMINISTRATOR)

July 1, 2025, through June 30, 2026
THIS CONTRACT is between the Board of Education (the “Board”) of Proviso Township
High School District 209, Cook County, Illinois (the “School District”) and Alexander J. Brandon.
The Board and Administrator agree as follows:

1. EMPLOYMENT. In accordance with the provisions of the School Code of

Illinois, Administrator is hereby employed and assigned to the position of Director of Athletics
and Activities at Proviso East in the School District for the one-year period beginning July 1, 2025
and extending through June 30, 2026 Nothing herein, however, shall restrict the Board of
Education from reassigning Administrator to another position within the School District for which
Administrator is qualified and with no reduction in compensation. An administrator’s work year
shall consist of 260 workdays.

2. DUTIES. The duties and responsibilities of the Administrator shall be those duties
incidental to the position of Director of Athletics and Activities and those prescribed by federal
and state law and regulations and by the policies, regulations, job description and directions of the
Board and the Superintendent, all as may be amended or modified from time to time.

3. SALARY. The Board, as compensation for the duties set forth in this contract,
shall pay the Director of Athletics and Activities a base annual salary of $148,669.92.

4. EVALUATION. The Superintendent or other administrator designated by the

Superintendent shall annually evaluate the Administrator’s performance in writing and in
accordance with any applicable District evaluation plan. The results of the evaluation will not

preclude dismissal or non-renewal under the contract.
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5. LICENSE. The Administrator shall furnish to the Board before beginning
employment under this contract a valid and appropriate license to act in the capacity in which the
Administrator is assigned. The Administrator shall keep the license in effect at all times during
the term of this contract.

6. BENEFITS. The Administrator shall be provided such additional fringe benefits
as are set forth in the “Board of Education Benefit Program for District Administrators”, which is

subject to modification from time to time in the Board’s discretion.

7. TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION. In addition to the

annual salary paid to the Director of Athletics and Activities by the Board as expressed in
Paragraph 6, the Board shall pick up and pay on the Director of Athletics and Activities’ behalf,
his entire required member contribution to the Illinois Teachers’ Retirement System (“TRS”)
pursuant to the Illinois Pension Code.

It is the intention of the parties to qualify all such payments picked up and paid by the
Board on the Director of Athletics and Activities’ behalf as employer payments pursuant to Section
414(h) of the Internal Revenue Code of 1986, as amended. The Director of Athletics and Activities
shall have no right or claim to the funds so remitted except as they may subsequently become
available upon retirement or resignation from TRS. The Director of Athletics and Activities’ does
not have the option of choosing to receive the contributed amounts directly instead of having those
contributions paid by the Board to TRS. These contributions are made as a condition of the
Director of Athletics and Activities’ employment for his future service, knowledge and experience.

However, if legislation is enacted that limits the Board’s ability to perform its obligations
under this Paragraph 5 and prohibits or reduces the Director of Athletics and Activities’ ability to

have his entire required TRS member contribution picked up and paid by the Board, then the Board
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shall pay to the Director of Athletics and Activities this difference as salary but only up to the cost
that the Board would have incurred without such legislation. The Board’s action to implement
under this paragraph shall be in implementation of this provision of this Contract and shall not
constitute or require an amendment to this Contract.

8. TEACHERS’ HEALTH INSURANCE SECURITY FUND

CONTRIBUTION. The Board shall pay on behalf of the Director of Athletics and Activities his

required contribution to the Teachers’ Health Insurance Security (“THIS”) fund. The Board shall
remit this contribution to TRS as the fund’s collection agent. Payments made by the Board to TRS
under this Paragraph 6 shall not be reportable to TRS as creditable earnings and shall be excluded
from the Director of Athletics and Activities’ taxable income.

However, if legislation is enacted that limits the Board’s ability to perform its obligations
under this Paragraph 6 and prohibits or reduces the Director of Athletics and Activities’ ability to
have his entire required THIS fund contribution picked up and paid by the Board, then the Board
shall pay to the Director of Athletics and Activities this difference as salary but only up to the cost
that the Board would have incurred without such legislation. The Board’s action to implement
under this paragraph shall be in implementation of this provision of this Contract and shall not
constitute or require an amendment to this Contract.

9. OUTSIDE ACTIVITIES. The Administrator shall confine professional and

employment activities to the business of the School District, except as otherwise approved in
advance by the Superintendent.

10. TERMINATION. This Contract may be terminated for any of the following

reasons, which may be considered separately and distinctly to provide sufficient grounds for the

termination of this Contract:
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11.

a.

Mutual agreement of the parties.

b. Resignation provided the Administrator gives the Board at least sixty (60)

days written notice of the proposed resignation.

Discharge for cause. “For cause” means any conduct, act, or failure to act
by the Administrator which is detrimental to the best interests of the School
District. Reasons for discharge for cause shall be given in writing to the
Administrator, who shall be entitled to notice and a hearing before the Board
for it to determine whether such cause exists. If the Administrator chooses
to be accompanied by legal counsel, the Administrator shall bear any costs
therein involved. The Board hearing shall be conducted in closed session.

The Administrator may be suspended without pay between the time that the
causes in writing are provided and up through the pendency of the
termination proceedings. However, the term “termination proceedings”
shall only include the period of time up to and including the hearing before
the Board and does not include the period of time subsequent to the Board’s
decision to discharge the Administrator. If the Board determines that there
are not sufficient grounds to discharge the Administrator, all salary withheld
during the period of suspension without pay shall be paid to the
Administrator within fourteen (14) days of the Board’s determination unless
an unpaid suspension is issued as an alternative form of discipline. 08}

Disability. Should the Administrator be unable to perform the duties and
obligations of this Contract with or without reasonable accommodations, by
reason of illness, accident, or other causes, and such disability exists for a
period of more than 90 calendar days or until the Administrator’s
accumulated sick, personal and vacation leave is exhausted, whichever is
later, the Board, at its option, may terminate this Contract, whereupon the
respective rights, duties, and obligations of the parties will thereby
terminate. Prior to termination for disability, the Administrator is entitled
to a hearing before the Board in closed executive session.

Failure to comply with the terms and conditions of this Contract after
notification and a reasonable opportunity to correct, where appropriate.

MEDICAL EXAMINATION. The Administrator shall submit to and furnish the

Board with reports of such health examinations as the Board may from time to time require at its

expense.

3397731.1

99



12.  BACKGROUND INVESTIGATION. The Board is prohibited from knowingly

employing a person who has been convicted of committing or attempting to commit certain
criminal offenses per 105 ILCS 5/10-21.9 or from employing any individual it deems to be unfit
for duty pursuant to an employment history review required by 105 ILCS 5/22-94. If the required
fingerprint-based criminal background investigation or employment history review is not
completed at the time this Contract is signed, and the subsequent investigation reveals that there
has been a prohibited conviction under Section10-21.9 or unfitness for duty under Section 22-94
of the School Code, this Agreement shall immediately become null and void.

13. NOTICE. Any notice or communication permitted or required under this Contract
will be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

If to the BOARD, to: President

Board of Education

Proviso Township High School District 209
8601 W. Roosevelt Road

Forest Park, IL 60130

If to the Administrator, to:
Alexander J. Brandon

The last address of the Administrator is contained in
the official Business Office records of the Board.

14. MISCELLANEOUS.

a. This Contract has been executed in Illinois and will be governed in
accordance with the laws of the State of Illinois in every respect.

b. Section headings and numbers have been inserted for convenience of
reference only, and if there is any conflict between such headings or
numbers and the text of this Contract, the text will control.

c. This Contract may be executed in one or more counterparts, each of which
will be considered an original, and all of which taken together will be
considered one and the same instrument.
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This Contract contains all the terms agreed upon by the parties with respect
to the subject matter of this Contract and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Contract will be binding upon and inure to the benefit of the
Administrator, their successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the
Board, its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Contract,
will be binding upon the parties unless reduced to writing and duly
authorized and signed by each of them.

The Board retains the right to repeal, change or modify any policies,
procedures or regulations which it has adopted or may hereafter adopt,
subject however, to restrictions contained in the School Code of Illinois and
other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein
is held to be void, invalid or contrary to law by a court of competent
jurisdiction, it will be deemed removed here from, and the remainder of this
Contract will continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their

respective names and in the case of the Board, by its President and Secretary on the below date.
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BOARD OF EDUCATION OF ADMINISTRATOR
PROVISO TOWNSHIP HIGH SCHOOL

DISTRICT 209,

Cook County, Illinois

By: President: Ms. Jenny Barbahen Alexander J. Brandon

Dated: Dated:

Attest: Secretary: Ms. Ebony "Nicki" Smith

Dated:
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BOARD OF EDUCATION OF
PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209
COOK COUNTY, ILLINOIS

DEPUTY SUPERINTENDENT
EMPLOYMENT AGREEMENT

THIS AGREEMENT is made this 21st day of July, 2025 between the Board of
Education of Proviso Township High School District 209, Cook County, lllinois (“Board”)
and Elizabeth Alvarez (“Deputy Superintendent of Operations”).

WHEREAS, the Board and the Deputy Superintendent of Operations desire to
enter into a mutually binding and mutually beneficial agreement by which Dr. Alvarez
shall serve and act as the Deputy Superintendent for Proviso Township High School
District 209 pursuant to the terms, conditions and mutual considerations identified
below; and

WHEREAS, the terms of this Employment Agreement were approved in open
session of the August 26, 2025 meeting of the Board of Education and it is maintained in
the personnel file of the Deputy Superintendent of Operations in the form of this
Agreement; and

NOW, THEREFORE, in consideration of the covenants set forth in this Agreement,
the sufficiency of which are acknowledged by the parties hereto, the Board of Education
and Deputy Superintendent agree as follows:

1. EMPLOYMENT. Pursuant to this Agreement, the Board of Education

hereby employs Dr. Alvarez from the period of July 1, 2025, through June 30, 2027, as an
administrator of the School District. The Contract Year shall be defined as July 1 to June
30.
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2. DUTIES.

a. The duties and responsibilities of Dr. Alvarez while employed as the Deputy
Superintendent of Operations shall be those incidental to the office of the Deputy
Superintendent of Operations as set forth in the job description created by the Board of
Education as amended from time to time, those obligations imposed by federal or State
law upon the position, those duties and obligations imposed by Board Policy, and such
other professional duties customarily performed by a Deputy Superintendent or as from
time to time may be assigned to Dr. Alvarez by the Board of Education or Superintendent.
It is understood and agreed that the Board of Education retains the right to, without cause
or a hearing, unilaterally transfer the Deputy Superintendent to any other position within
the District for which the Deputy Superintendent is qualified, provided the term, salary
and fringe benefits as set forth in this Agreement are not diminished.

b. The Deputy Superintendent shall devote such time, attention and energy to the
business of the School District and as is necessary in order to perform faithfully the duties
set forth herein. The Deputy Superintendent may serve as a consultant to other districts
or educational agencies, lecture, engage in writing activities, speaking engagements,
and/or engage in other activities, provided such outside work and/or activities are of a
short-term duration and approved in writing by the Superintendent in advance. Any work
performed for individuals and/or entities outside of the School District by the Deputy
Superintendent must not interfere with the performance of her Deputy Superintendent
duties, as required under this Agreement. If such outside work is deemed to interfere

with the performance of her Deputy Superintendent duties under this Agreement, the
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Superintendent shall notify the Deputy Superintendent that the outside work must be
terminated immediately, and the Deputy Superintendent shall comply with this directive.
o Deputy Superintendent understands and agrees that as an employee of the Board
of Education the Deputy Superintendent is expected to act at all times: (1) in a manner of
high integrity, (2) within the bounds of the law and board policy, (3) in a manner that does
not endanger the safety of the students, faculty, or other administrators of the
District/Board of Education; and (4) in a manner which does not bring the School District
into disrepute.

3. STUDENT PERFORMANCE AND ACADEMIC IMPROVEMENT GOALS. The

Superintendent, in consultation with the Deputy Superintendent, shall develop the
Deputy Superintendent’s goals for the term of this Contract. These goals shall be linked
to student performance and academic improvement, and attached hereto and made part

hereof as Exhibit A.

4, COMPENSATION. During the 2025-2026 Contract Year, Dr. Alvarez shall

receive an annual salary of $190,000 prorated by dividing the number of scheduled
workdays between July 1, 2025, and June 30, 2026, by 260. For the 2026-2027 Contract
Year, based upon 260 workdays, Dr. Alvarez shall receive a percentage increase over the
$190,000 annual salary amount equal to the increase in the Consumer Price Index for All
Urban Consumers ("CPI-U"), as reported by the U.S. Bureau of Labor Statistics in
December 2025.

In exchange for the salary and the other benefits set forth herein, Dr. Alvarez

hereby agrees to devote such time, skill, labor and attention to her employment, during
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the term of this Agreement (except as otherwise provided in this Agreement), as is
necessary in order to perform faithfully the duties set forth herein.

The Board of Education shall also pick up and pay on the Deputy Superintendent’s
behalf, the Deputy Superintendent’s entire retirement contribution to the lllinois
Teachers’ Retirement System (“TRS”) pursuant to the lllinois Pension Code up to a limit of
nine percent (9%).

It is the intention of the parties to qualify all payments picked up and paid by the
Board of Education on the Deputy Superintendent’s behalf as employer payments
pursuant to Section 414(h) of the Internal Revenue Code of 1986, as amended. The
Deputy Superintendent shall have no right or claim to the funds so remitted except as
they may subsequently become available upon retirement or resignation from the TRS.
The Deputy Superintendent does not have the option of choosing to receive the
contributed amounts directly as cash or a deferred election right as opposed to having
those contributions paid by the Board of Education directly to the TRS and has no ability
to opt out of this pick-up 