
SCHOOL DISTRICT NO. 103
BOARD OF EDUCATION MEETING

June 22, 2021
7:00 PM

REGULAR MEETING CONSISTENT WITH THE REQUIREMENTS OF THE ILLINOIS 
REVISED STATUTES CHAPTER 102, PARAGRAPH 42.02 (OPEN 
MEETINGS ACT), NOTICES OF THIS MEETING HAVE BEEN 
POSTED.  LOCATION OF THE MEETING IS CAFETERIA OF 
GEORGE WASHINGTON MIDDLE SCHOOL, 8101 OGDEN 
AVENUE, LYONS, ILLINOIS 60534, AT 7:00 PM.

DISASTER PROCLAMATION
 

In the most recent Gubernatorial Disaster Proclamation issued May 28, 2021, the State of Illinois 
and all Counties in Illinois continue to be declared a disaster area due to the COVID-19 
Pandemic.  This Disaster Proclamation is currently in effect until June 27, 2021 and, therefore, is 
in effect on June 22, 2021, the date of the Board meeting.  In this Disaster Proclamation, 
Governor Pritzker proclaimed that in person attendance of more than ten persons at a regular 
meeting location is not feasible for meetings governed by the Open Meetings Act.  In 
considering the current COVID-19 Pandemic situation, the Governor's Proclamation limiting 
attendance at meetings of a public body, the current Phase 5 Reopening and IDPH/ISBE Safety 
Guidance, Board President Torres and Superintendent Rivera, in accordance with 5 ILCS 
120/7(e)(4), have determined that full in person public attendance is not practical or prudent.  
Therefore, in person attendance at the Board meeting will be limited to a total of thirty-five 
persons, including board members and staff.  

In Person Attendance Requirements
Members of the public attending the June 22, 2021 Board Meeting in person must:
1.  Complete a self-certification form stating they are free from COVID-19 symptoms;
2.  Wear a mask; and
3.  Socially Distance

Remote Participation
For those unable to attend in person, the meeting may be accessed remotely via: 1) telephone by 
dialing (702) 941-0355; PIN # 269 934 329# or 2) Google Meets by logging into 
https://meet.goggle.com/wwg-prhc-sds.  Please contact Charline Latronica at (708) 783-4109 
with questions about remote access.  For public comment participation, see the Public Comment 
section of the agenda below.

A G E N D A

I. Call to Order
II. Pledge of Allegiance
III. Roll Call
IV. Reading of Communications 6
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V. Superintendent's Report 
VI. Year-to-Date Financials
VII. Public Comment
For those attending in person, public comment may be made in person.  For those attending 
remotely, public comment may be made in writing via electronic mail and sent by 4:00 p.m. 
on June 22, 2021 to Charline Latronica at latronicac@lyons103.org.  One public comment 
(in writing or in person) is permitted per person.  Emailed and written public comments are 
limited to 200 words and will be read aloud during the Public Comment portion of the 
meeting.
VIII. Consent Agenda

A. Authorize Payment of Monthly Bills for June, 2021
B. Approval of Minutes

1. Minutes of May 25, 2021
C. Approval of Employment

1. Certified Personnel
a. SLA (Summer Learning Academy)

1) Irene Audiffred, SLA Kindergarten Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21
2) Tiffany Barrett, SLA Virtual Summer Learning, Lincoln, $50.00/hr, 
7/6/21-7/29/21
3) Sofia Carmona, SLA 3rd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21
4) Julie Ciesielski, SLA STEM Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
5) Vasti Carrera, SLA 2nd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21
6) Tabitha Coleman, SLA Site Coordinator, GWMS, $50.00, 7/6/21-7/29/21
7) Christine Colucci, SLA 2nd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21
8) Patricia Crowley, SLA Kindergarten Teacher, Lincoln, $50.00//hr, 
7/6/21-7/20/21
9) Pamela DeBord, SLA 1st Grade Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21
10) Jennifer Egan, SLA Kindergarten Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21
11) Julianna Faber, SLA 4th Grade Teacher/Virtual Summer Learning, 
Lincoln, $50.00/hr, 7/6/21-7/29/21
12) Lauren Feeley, SLA 1st Grade Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21
13) Angela Fishbeck, SLA Kindergarten Teacher, Lincoln, $50.00/hr, 
7/6/21-7/29/21
14) Miranda Flemming, SLA 7th Grade Teacher, GWMS, $50.00/hr, 
7/6/21-7/29/21
15) Bernard Fransone, SLA 5th Grade Teacher, GWMS, $50.00/hr, 7/6/21-
7/29/21
16) Ashley Grady, SLA 6th Grade Teacher, GWMS, $50.00/hr, 7/6/21-
7/29/21
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17) Meagan Guerrero, SLA 2nd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21
18) Wendy Harris, SLA 2nd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21
19) Tracy Harrison, SLA 5th Grade Teacher/Summer Virtual Learning, 
GWMS, $50.00/hr, 7/6/21-7/29/21
20) Nikoletta Hondropoulos, SLA Kindergarten Teacher, Lincoln, 
$50.00/hr, 7/6/21-7/29/21
21) Carrie Litto, SLA 3rd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21
22) Jeffrey Minarik, SLA/ESY Art Teacher, Districtwide, $50.00, 7/6/21-
7/29/21
23) Deidre Mutters, SLA Teacher, Lincoln, $50.00/hr, 7/6/21-7/16/21
24) Mariana Ocampo, SLA Social Worker, Lincoln, $50.00, 7/6/21-7/29/21
25) Esther Olivio, SLA 6th Grade Teacher, GWMS, $50.00/hr, 7/6/21-
7/29/21
26) Licinda Ontiveros, SLA 1st Grade Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21
27) Sandra Pollyea, SLA 5th Grade Teacher, GWMS, $50.00/hr, 7/6/21-
7/29/21
28) Amy Puccillo, SLA 4th Grade Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21
29) Flor Ramirez, SLA 5th Grade Teacher, GWMS, $50.00/hr, 7/6/21-
7/29/21
30) Michael Rinchiuso, SLA/ESY Art Teacher, Districtwide, $50.00, 
7/6/21-7/29/21
31) Matt Rocco, SLA 1st Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
32) Jesse Ruff, SLA PE Teacher, GWMS, $50.00/hr, 7/6/21-7/29/21
33) Megan Sawa, SLA Site Coordinator, Lincoln School, $50.00/hr, 7/6/21-
7/29/21
34) Theresa Silva, SLA Administrator, $5,000.00 Program Compensation 
35) Harreson Sloier, SLA/ESY PE Teacher, Districtwide, $50.00, 7/6/21-
7/29/21
36) Kristen Smith, SLA/ESY STEM, Districtwide, $50.00, 7/6/21-7/29/21
37) Suzanne Smith, SLA 3rd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21
38) Harreson Sloier, SLA PE Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
39) Anna Strizak, SLA 3rd Grade Teacher/Virtual Summer Learning, 
Lincoln, $50.00/hr, 7/6/21-7/29/21
40) Tyler Szymanski, SLA Social Worker, $50.00, 7/6/21-7/29/21
41) Nancy Thomas, SLA 7th Grade Teacher/Virtual Summer Learning, 
GWMS, $50.00/hr, 7/6/21-7/29/21
42) Omar Torres, SLA ELL Teacher, GWMS, $50.00/hr, 7/6/21-7/29/21
43) Ashley Wakefield, SLA/ESY Art Teacher, Districtwide, $50.00, 7/6/21-
7/29/21
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44) Elizabeth Webster, SLA/ESY STEM, Districtwide, $50.00, 7/6/21-
7/29/21
45) Amanda Zalewski, SLA Virtual Summer Learning, Lincoln, $50.00/hr, 
7/6/21-7/29/21
46) Emilia Zarenana, SLA 4th Grade Teacher, Lincoln, $50.00/hr, 7/6/21-
7/29/21

b. ESY (Extended School Year)
1) Jaclyn Barth, ESY 3rd Grade Teacher, Robinson, $50.00/hr, 7/6/21-
7/29/21
2) Colleen Brown, ESY Speech Language Pathologist, Districtwide, $50.00, 
7/6/21-7/29/21
3) Carol Brozo, ESY Coordinator, Robinson, $50.00/hr, 7/6/21-7/29/21
4) Sally Cheeseman, ESY Social Worker, Districtwide, $50.00, 7/6/21-
7/29/21
5) Claire Flood, ESY Social Worker, Districtwide, $50.00, 7/6/21-7/29/21
6) Susan Hoekstra, ESY 4th Grade Teacher, Robinson, $50.00/hr, 7/6/21-
7/29/21
7) Megan Julseth, ESY 1st Grade Teacher, Robinson, $50.00/hr, 7/6/21-
7/29/21
8) Colleen O'Meara, ESY 6th Grade Teacher, Robinson, $50.00/hr, 7/6/21-
7/29/21
9) David Rawske, ESY 7th Grade Teacher, Robinson, $50.00/hr, 7/6/21-
7/29/21
10) Anna Robertson, ESY 5th Grade Teacher, Robinson, $50.00/hr, 7/6/21-
7/29/21
11) Katherine Serr, ESY 8th Grade Teacher, Robinson, $50.00/hr, 7/6/21-
7/29/21
12) Susanne Stevenson, ESY 2nd Grade Teacher, Robinson, $50.00/hr, 
7/6/21-7/29/21
13) Stephanie Wic, ESY Speech Language Pathologist, Districtwide, 
$50.00, 7/6/21-7/29/21

c. Abraham Leon, EL/Bilingual Teacher, GWMS, $48,792.47, 8/6/21
2. Support Personnel

a. Julie Alverado, ESY Paraprofessional, Robinson, $20.00, 7/6/21-7/29/21
b. Jaime Burandt, SLA Paraprofessional, Lincoln, $20.00/hr, 7/6/21-7/29/21
c. Lisa Capone, ESY Paraprofessional, Robinson, $20.00, 7/6/21-7/29/21
d. Sofia Carmona, Summer Camp, GWMS, $30.00, 6/7/21-8/6/21
e. Christine Darrah, ESY Paraprofessional, Robinson, $20.00, 7/6/21-7/29/21
f. Olga Diaz, SLA Site Secretary, GWMS, $20.00, 7/6/21-7/29/21
g. Monica Espinosa, SLA Cook, Lincoln, $25.00/hr, 7/6/21-7/29/21
h. Maggie Fitzgerald, Summer Camp, GWMS, $30.00, 6/7/21-8/6/21
i. Oneida Hernandez, ESY Nurse, Districtwide, $50.00, 7/6/21-7/29/21
j. Lisa Kolb, SLA Paraprofessional, Lincoln, $20.00/hr, 7/6/21-7/29/21
k. Denise Lapetina, ESY Paraprofessional, Robinson, $20.00, 7/6/21-7/29/21
l. Dawn Lewis, ESY/Summer Camp Nurse, Districtwide, $50.00, 7/6/21-7/29/21
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m. Brenda Lopez, ESY/Summer Camp Nurse, Districtwide, $50.00, 7/6/21-
7/29/21
n. Brianna Maher, SLA Paraprofessional, Lincoln, $20.00/hr, 7/6/21-7/29/21
o. Gloria McNulty, Summer Camp Lunchroom Aide, GWMS, $25.00, 6/7/21-
8/6/21
p. Milka Milosevic, ESY Paraprofessional, Robinson, $20.00, 7/6/21-7/29/21
q. April Mohrs, ESY Paraprofessional, Robinson, $20.00, 7/6/21-7/29/21
r. Heather Nieves, SLA Paraprofessional, GWMS, $20.00/hr, 7/6/21-7/29/21
s. Lori O'Malley, SLA Paraprofessional, Lincoln, $20.00/hr, 7/6/21-7/29/21
t. Krista Petrillo, SLA Paraprofessional, GWMS, $20.00/hr, 7/6/21-7/29/21
u. Sandra Pollyea, Summer Camp, GWMS, $30.00, 6/7/21-8/6/21
v. David Rawske, Summer Camp, GWMS, $30.00, 6/7/21-8/6/21
w. Ivette Rosario, Summer Camp Cook, GWMS, $25.00, 6/7/21-8/6/21
x. Yesenia Trujillo, ESY/SLA Nurse, Districtwide, $50.00, 7/6/21-7/29/21
y. Michelle Valle, SLA Site Secretary, Lincoln, $20.00/hr, 7/6/21-7/29/21
z. Robin VanDieren, SLA Paraprofessional, Lincoln, $20.00/hr, 7/6/21-7/29/21
aa. Cara Zednik, SLA Paraprofessional, Lincoln, $20.00/hr, 7/6/21-7/29/21

3. Leave of Personnel
a. Julie Marcinkiewicz, Secretary, GWMS, 6/16/21-7/20/21

4. Approval of Resignations
a. Angela Buhle, K/1 Special Education Teacher, Costello, 5/25/21
b. Aleasa Green, Bilingual Teacher, GWMS, 5/24/21
c. Meggie Lund, ESL Teacher, GWMS, 7/8/21
d. Kasey McNair, 4th Grade Teacher, Costello, 5/24/21
e. Jerry Przyzycki, Custodian, GWMS, 9/30/21

IX. Action Item
A. Approval of Addendum to Employment Agreement Between Board of 
Education of Lyons School District 103 and Kristopher Rivera
B. Approval of Resolution Approving Amended Tentative Budget and 
Directing and Ratifying Publication of its Availability
C. Approval of West 40 Regional Safe Schools Program Intergovernmental 
Agreement for 2021-2022
D. Approval of Memorandum of Agreement with Cook County Department 
of Public Health for Conducting and Interpreting BinaxNOW COVID-19 
Antigen Testing Through Standing order and/or Extended CLIA Waiver
E. Approval of New Communication Disorder Teacher Position in Special Education at 
GWMS
F. Approval of $3,200 Salary Increase for Dr. Carol Baker, GWMS Principal and 
Assistant Superintendent for FY2021-2022

X. Adjournment
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FOIA Report 
June, 2021 
 
 
June 6, 2021 - Tom Sheehy - Former Lyons Elementary School District 103 Maintenance 
Director – A request for copies under the Illinois Freedom of Information Act for the following 
information and/or corresponding documentation below: 
 
“1) Is the Lyons Elementary School District 103 Board or Education currently spending or 
allocating, or has the Lyons Elementary School District 103 Board of Education spent or 
allocated any School District Funds or any Taxpayer Funds to defend any current or former 
School Board Member, or any current or former School Board President, that may be involved 
in any legal proceedings, and/or any litigation since the date of August 12th, 2019 up and 
through the date this FOIA Request was sent, or June 6th, 2021. If so, please provide me with 
any invoices submitted and paid, and/or any and all documents associated with any agreement 
entered into with any and all entities to provide and compensate such entity in the 
representation of any current or former Board Member and/or any current or former Board 
President as it falls within the time period identified herein. 
 
2) Has the Lyons Elementary School District 103 Board of Education entered into any 
agreement with any of its current legal representatives and/or outside legal firms, and/or any of 
its insurance carriers to authorize them to seek or obtain legal representation for any current or 
former School Board Member, any current or former School Board President, that may be 
involved in current or on-going litigation? If so, please provide me with any any and all 
correspondence, documents, invoices etc., authorizing and approving this legal representation, 
and/or insurance carrier to obtain legal representation for any current or former School Board 
Member, and/or any current or former School Board President that may be currently involved in 
on-going litigation from the dates of August 12th, 2019, up and through the date this FOIA 
Request was sent, or June 6th, 2021. 
 
3) Has the Lyons Elementary School District 103 Board of Education spent or paid any invoices 
or any portion of an invoice for their current Law Firm of Odelson and Sterk to advise or counsel 
any current or former School Board Member, any current or former School Board President on 
any current or on-going litigation or legal proceedings, since the date of August 12th, 2019 up 
and through the date this FOIA Request was sent, or June 6th, 2021.If so please provide me 
with copies of the invoices sent and paid, including the hours allotted, billed and paid by the 
School District for this advice and counsel.” 
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                   May YTD Financials

6/29/2021

Fiscal Year 2021

Presented to BOE 

Working Together to Expand Student Opportunities

Serving the communities of Brookfield, Forest View, Lyons, 

McCook and Stickney.
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% YTD Percent   

REVENUES Budget Of Total Monthly as of of Budget

FY2021 Revenue May 5/31/2021 Realized

Property Taxes 15,701,034$       50.7% 479,989$         16,180,359$    103.1%

Corporate Per. Prop. Replacement Taxes 1,970,401$         6.4% 849,217$         2,847,366$      144.5%

State Evidence Based Funding (EBF) 8,367,060$         27.0% 851,550$         8,515,500$      101.8%

Categorical State Aid 833,737$            2.7% 1,646$             729,443$         87.5%

State Early Childhood Block Grant 704,343$            2.3% 258,737$         36.7%

Federal Nutrition Program 871,807$            2.8% -$                634,135$         72.7%

Federal Title 1 834,679$            2.7% 168,115$         689,802$         82.6%

Other Federal 1,355,944$         4.4% 37,540$           1,108,725$      81.8%

Earnings on Investments 83,030$              0.3% 1$                    93,307$           112.4%

Food Service 67,546$              0.2% 28$                  2,140$             3.2%

Fees 31,902$              0.1% 718$                15,309$           48.0%

Before School Care & Camps 123,108$            0.4% -$                 0.0%

Other Revenue 3,500$                0.0% 119$                7,068$             201.9%

Total Revenue 30,948,091$       100.0% 2,388,923$      31,081,891$    100.4%

% YTD Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2021 Expense May 5/31/2021 Expended

Salaries 18,033,536$       58.8% 1,500,606$      14,477,850$    80.3%

Benefits 5,092,350$         16.6% 337,676$         3,572,233$      70.1%

Purchased Services 3,716,447$         12.1% 176,614$         3,686,527$      99.2%

Supplies 1,065,873$         3.5% 29,077$           691,252$         64.9%

Capital Outlay 161,140$            0.5% -$                 0.0%

Special Ed Tuition 2,532,048$         8.3% 42,441$           1,755,565$      69.3%

Dues&Fees/Tuition/Contingency 82,840$              0.3% -$                65,377$           78.9%

Total Expenditures 30,684,234         100.0% 2,086,414        24,248,804      79.0%

Surplus/(Deficit) 263,857              302,509           6,833,087        
 

Lyons School District 103

Y-T-D REVENUE and EXPENSE by SOURCE

31-May-21

EDUCATION FUND
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% Actual Percent   

REVENUES Budget Of Total Monthly as of of Budget

FY2021 Revenue May 5/31/2021 Realized

Property Taxes 1,995,385$      66.0% 61,514$        2,048,953$    102.7%

General State Aid 1,000,000$      33.1% -$               0.0%

Federal Aid -$                 0.0% -$               0.0%

Earnings on Investments 26,729$           0.9% -$              16,365$         61.2%

Rentals -$                 0.0% 475$             925$              0.0%

Maintenance Grant -$                 0.0% -$               0.0%

Other Revenue Sources -$                 0.0% -$               0.0%

Total Revenue 3,022,114$      100.0% 61,989$        2,066,243$    68.4%

 

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2021 Expense May 5/31/2021 Expended

Salaries 1,009,035$      29.7% 88,889$        1,054,665$    104.5%

Benefits 339,218$         10.0% 22,409$        246,424$       72.6%

Purchased Services 1,190,202$      35.0% 27,353$        579,458$       48.7%

Supplies 630,159$         18.5% 46,745$        522,258$       82.9%

Capital Outlay 219,917$         6.5% -$              84,432$         38.4%

Dues&Fees/Contingency 9,836$             0.3% -$              23,141$         235.3%

Total Expenditures 3,398,367$      100.0% 185,396$      2,510,378$    73.9%

Surplus/(Deficit) (376,253)          (123,407)$     (444,135)        

 

Lyons School District 103

Y-T-D REVENUE and EXPENSE by SOURCE

31-May-21

OPERATIONS AND MAINTENANCE FUND
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% Actual Percent   

REVENUES Budget Of Total Monthly as of of Budget

FY2021 Revenue May 5/31/2021 Realized

Property Taxes 803,704$         80.0% 15,510$           730,855$         90.9%

Corp. Pers. Property Repl. Tax 180,000$         17.9% -$                 0.0%

Earnings on Investments 21,285$           2.1% -$                 18,665$           87.7%

Other Revenue -$                 0.0% -$                 -$                 0.0%

Total Revenue 1,004,989$      100.0% 15,510$           749,520$         74.6%

 

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2021 Expense May 5/31/2021 Expended

Benefits 999,297$         100.0% 72,297$           790,773$         79.1%

Purchased Services -$                 0.0% -$                 -$                 0.0%

Total Expenditures 999,297$         100.0% 72,297$           790,773$         79.1%

Surplus/(Deficit) 5,692               (56,788)            (41,253)            

Lyons School District 103

Y-T-D REVENUE and EXPENSE by SOURCE

31-May-21

IMRF/SS/Medicare
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% Actual Percent   

REVENUES Budget Of Total Monthly as of of Budget

FY2021 Revenue May 5/31/2021 Realized

Property Taxes 235,569$         96.0% 8,640$             263,839$         112.0%

Earnings on Investments 9,920$             4.0% -$                 1,812$             18.3%

Other Revenue -$                 0.0% -$                 -$                 0.0%

Total Revenue 245,489$         100.0% 8,640$             265,651$         108.2%

 

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2021 Expense May 5/31/2021 Expended

Salaries 70,000$           0.0% -$                 0.0%

Purchase Services 245,312$         100.0% -$                 354,241$         144.4%

Total Expenditures 315,312$         100.0% -$                 354,241$         112.3%

Surplus/(Deficit) (69,823)            8,640               (88,590)            

Lyons School District 103

TORT

Y-T-D REVENUE and EXPENSE by SOURCE

31-May-21
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% Actual Percent   

REVENUES Budget Of Total Monthly as of of Budget

FY2021 Revenue May 5/31/2021 Realized

Property Taxes 1,216,761$      62.4% 34,606$           1,189,100$      97.7%

Categorical State Aid 701,984$         36.0% -$                 925,583$         131.9%

Earnings on Investments 30,866$           1.6% -$                 33,363$           108.1%

Other Revenue -$                 0.0% -$                 0.0%

Total Revenue 1,949,611$      100.0% 34,606$           2,148,046$      110.2%

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2021 Expense May 5/31/2021 Expended

Salaries 31,322$           1.6% 5,745$             18.3%

Benefits 7,910$             0.4% -$                 -$                 0.0%

Purchased Services 1,896,290$      98.0% 143,997$         315,840$         16.7%

Supplies -$                 0.0% -$                 0.0%

Capital Outlay -$                 0.0% -$                 0.0%

Dues&Fees/Contingency -$                 0.0% -$                 0.0%

Total Expenditures 1,935,522$      100.0% 143,997$         321,585$         16.6%

Surplus/(Deficit) 14,089             (109,390)          1,826,461        

 

Lyons School District 103

Y-T-D REVENUE and EXPENSE by SOURCE

31-May-21

TRANSPORTATION FUND
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% Actual Percent   

REVENUES Budget Of Total Monthly as of of Budget

FY2021 Revenue May 5/31/2021 Realized

Property Taxes 114,850$         86.9% 2,334$            79,233$           69.0%

Earnings on Investments 17,285$           13.1% -$                16,704$           96.6%

Total Revenue 132,135$         100.0% 2,334$            95,937$           72.6%

 

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2021 Expense May 5/31/2021 Expended

Interfund Transfer -$                 0.0% -$                -$                 0.0%

Total Expenditures -$                 0.0% -$                -$                 0.0%

Surplus/(Deficit) 132,135           2,334              95,937             

Lyons School District 103

Y-T-D REVENUE and EXPENSE by SOURCE

31-May-21

WORKING CASH FUND
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Total Operating Funds

% Actual Percent   

REVENUES Budget Of Total Monthly as of of Budget

FY2021 Revenue May 5/31/2021 Realized

Property Taxes 20,067,303$   53.8% 602,593$      20,492,339$   102.1%

Corporate Pers. Prop. Replacement Taxes 2,150,401 5.8% 849,217$      2,852,995$     132.7%

General State Aid 9,367,060 25.1% 851,550        8,515,500       90.9%

Categorical State Aid 1,535,721 4.1% 1,646            1,655,026       107.8%

State Early Childhood Block Grant 704,343 1.9% -                258,737 36.7%

Federal Nutrition Program 871,807 2.3% -                634,135          72.7%

Federal Title 1 834,679 2.2% 168,115.00   689,802 82.6%

Other Federal 1,355,944 3.6% 37,540 1,108,725 81.8%

Earnings on Investments 189,115          0.5% 1 180,216 95.3%

Food Service 67,546            0.2% 28                 2,140              3.2%

Fees 31,902            0.1% 718               15,309            48.0%

Before School Care, Camps 123,108          0.3% -                -                  0.0%

Rentals -                  0.0% 475               925                 0.0%

Maintenance Grants -                  0.0% -                -                  0.0%

Other Revenue 3,500              0.0% 119               7,068              201.9%

Total Revenue 37,302,429$   100.0% 2,512,002$   36,412,917$   97.6%

37,302,429$   2,512,002$   36,407,288$   

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2021 Expense May 5/31/2021 Expended

Salaries 19,143,893$   51.3% 1,589,495$   15,538,260$   81.2%

Benefits 5,439,478       14.6% 360,085        3,818,657       70.2%

IMRF/FICA/SS/Medicare 999,297          2.7% 72,297          790,773          79.1%

Purchased Services 7,048,251       18.9% 347,964        4,936,066       70.0%

Supplies 1,696,032       4.5% 75,822          1,213,510       71.5%

Capital Outlay 381,057          1.0% -                84,432            22.2%

Special Ed Tuition 2,532,048       6.8% 42,441          1,755,565       69.3%

Dues&Fees/Contingency 92,676            0.2% -                88,518            95.5%

Total Expenditures 37,332,732$   100.0% 2,488,104$   28,225,781$   75.6%

37,332,732     2,488,104     28,225,781     

Surplus/(Deficit) (30,303)$         23,898$        8,187,136$     

Lyons School District 103

Y-T-D REVENUE and EXPENSE by SOURCE

31-May-21
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% Actual Percent   

REVENUES Budget Of Total Monthly as of of Budget

FY2021 Revenue May 5/31/2021 Realized

Property Taxes 981,699$         99.1% 28,441$           987,370$         100.6%

Earnings on Investments 9,274$             0.9% -$                 9,696$             104.6%

Total Revenue 990,973$         100.0% 28,441$           997,066$         100.6%

 

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget
FY2021 Expense May 5/31/2021 Expended

Debt Service 1,043,175$      100.0% -$                 923,750$         88.6%

Total Expenditures 1,043,175$      100.0% -$                 923,750$         88.6%

Surplus/(Deficit) (52,202)            28,441             73,316             

Lyons School District 103

Y-T-D REVENUE and EXPENSE by SOURCE

31-May-21

DEBT SERVICE FUND
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% Actual Percent   

REVENUES Budget Of Total Monthly as of of Budget

FY2021 Revenue May 5/31/2021 Realized

Earnings on Investments 5$                    100.0% 2$                    10$                  200.0%

Total Revenue 5$                    100.0% 2$                    10$                  200.0%

 

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2021 Expense May 5/31/2021 Expended

Capital Outlay -$                 0.0% -$                 -$                 0.0%

Total Expenditures -$                 0.0% -$                 -$                 0.0%

Surplus/(Deficit) 5                      2                      10                    

Lyons School District 103

Y-T-D REVENUE and EXPENSE by SOURCE

31-May-21

CAPITAL PROJECTS FUND
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% Actual Percent   

REVENUES Budget Of Total Monthly as of of Budget

FY2021 Revenue May 5/31/2021 Realized

Property Taxes 206,051$         76.9% 7,833$             267,102$         129.6%

Earnings on Investments 11,862$           4.4% -$                 13,032$           109.9%

Other Revenue 50,000$           18.7% -$                 0.0%

Total Revenue 267,913$         81.3% 7,833$             280,134$         104.6%

 

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2021 Expense May 5/31/2021 Expended

Purchased Services 159,740$         100.0% -$                 176,395$         110.4%

Total Expenditures 159,740$         100.0% -$                 176,395$         110.4%

Surplus/(Deficit) 108,173           7,833               103,739           

Lyons School District 103

LIFE SAFETY FUND

Y-T-D REVENUE and EXPENSE by SOURCE

31-May-21

17



Total All Funds

% Actual Percent   

REVENUES Budget Of Total Monthly as of of Budget

FY2021 Revenue May 5/31/2021 Realized

Property Taxes 21,255,058$  55.1% 638,866$      21,746,811$  102.3%

Corporate Pers. Prop. Replacement Taxes 2,150,401 5.6% 849,217$      2,847,366 132.4%

General State Aid 9,367,060 24.3% 851,550        8,515,500      90.9%

Categorical State Aid 1,535,721 4.0% 1,646            1,655,026 107.8%

State Early Childhood Block Grant 704,343 1.8% -                258,737 36.7%

Federal Nutrition Program 871,807 2.3% -                634,135         72.7%

Federal Title 1 834,679 2.2% 168,115        689,802 82.6%

Other Federal 1,355,944 3.5% 37,540          1,108,725 81.8%

Earnings on Investments 210,251         0.5% 1                   202,944 96.5%

Food Service 67,546           0.2% 28                 2,140             3.2%

Fees 31,902           0.1% 718               15,309           48.0%

Before School Care, Camps 123,108         0.3% -                -                 0.0%

Rentals -                 0.0% 475               925                0.0%

Maintenance Grants -                 0.0% -                -                 0.0%

Other Revenue 53,500           0.1% 119               7,068             13.2%

Total Revenue 38,561,320$  100.0% 2,548,276$   37,684,488$  97.7%

38,561,320$  2,548,277$   37,684,498$  

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2021 Expense May 5/31/2021 Expended

Salaries 19,143,893$  49.7% 1,589,495$   15,538,260$  81.2%

Benefits 5,439,478      14.1% 360,085        3,818,657      70.2%

IMRF/FICA/SS/Medicare Fund 999,297         2.6% 72,297          790,773         79.1%

Debt Service Fund 1,043,175      2.7% -                923,750         88.6%

Life Safety Fund 159,740         0.4% -                176,395         110.4%

Purchased Services 7,048,251      18.3% 347,964        4,936,066      70.0%

Supplies 1,696,032      4.4% 75,822          1,213,510      71.5%

Capital Outlay 381,057         1.0% -                84,432           22.2%

Special Ed Tuition 2,532,048      6.6% 42,441          1,755,565      69.3%

Dues&Fees/Contingency 92,676           0.2% -                88,518           95.5%

Total Expenditures 38,535,647$  100.0% 2,488,104$   29,325,926$  76.1%

38,535,647    2,488,104     29,325,926    

Surplus/(Deficit) 25,673$         60,171$        8,358,562$    

Lyons School District 103

Y-T-D REVENUE and EXPENSE by SOURCE

31-May-21
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Fund July August September October November December January February March April May June

Education 6,015,153.39$    10,228,559.96$  9,496,466.19$     9,461,611.39$     8,040,299.96$     6,918,400.11$     6,791,689.99$    7,448,645.80$    11,714,190.26$  11,990,561.97$  12,293,070.67$   

Operations & Maintenance 1,841,036.12      1,990,330.91      1,813,871.19       1,623,378.55       1,462,710.68       1,248,242.33       1,037,106.68      1,031,894.58      1,561,064.42      1,458,174.80      1,334,767.75       

Debt Service 982,057.69         1,237,599.00      1,249,929.62       1,295,221.42       1,295,233.86       375,769.13          381,004.28         464,821.19         824,971.67         869,582.03         898,022.77          

Transportation 2,240,054.53      2,779,066.21      2,792,445.15       3,073,900.75       3,011,878.47       3,011,632.95       3,204,108.37      3,285,885.93      3,691,076.27      3,961,802.02      3,852,411.66       

IMRF/SS/Medicare 1,809,065.98      1,902,493.62      1,834,310.02       1,781,670.81       1,706,962.33       1,620,766.60       1,553,309.97      1,514,847.52      1,648,554.81      1,606,867.69      1,550,080.17       

Capital Projects 447.00                447.00                447.00                448.41                448.41                448.41                450.13                450.13                450.13                451.90                451.90                

Working Cash 1,488,478.82      1,508,684.76      1,509,664.91       1,517,760.99       1,517,773.39       1,517,961.45       1,523,908.63      1,530,915.68      1,560,332.50      1,569,860.30      1,572,194.01       

Tort 243,833.69         275,028.65         249,570.75          231,768.34          107,355.57          85,688.29           86,559.34           87,350.24           167,182.35         180,271.05         188,911.16          

Life Safety 1,171,422.41      1,190,206.46      1,166,147.39       1,180,902.89       1,181,148.07       1,181,970.00       1,160,951.12      1,184,041.37      1,254,280.43      1,258,135.58      1,265,968.40       

Total 15,791,549.63$  21,112,416.57$  20,112,852.22$   20,166,663.55$   18,323,810.74$   15,960,879.27$   15,739,088.51$  16,548,852.44$  22,422,102.84$  22,895,707.34$  22,955,878.49$   -$                    

Lyons Elementary School District 103

Fiscal Year 2020-2021 Fund Balance

Source: Lyons Elementary School District 103 Monthly Reports

Fiscal Year 2020-2021
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MINUTES OF THE REGULAR MEETING 
OF THE BOARD OF EDUCATION 

LYONS ELEMENTARY SCHOOL DISTRICT 103 
George Washington Middle School, Room 130 

8101 Ogden Avenue, Lyons, Il 60534 at 7:00 P.M. 
Tuesday, May 25, 2021 

 
I. Call to Order  

 The regular meeting of the Board of Education was called to order at 7:02 p.m. 
by President Jorge Torres. 

 
II. Roll Call 

 Members Physically Present:  Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
       Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 
 
 Absent:     None 
 

 
III. Reading of Communications 

 
None 
 

IV. Superintendent’s Report 
 

Library Dedication – Suellen Alexander 
 
Board President Torres stated on behalf of the Board of Education is dedicating 
the library at Robinson Elementary School to Suellen (Suzy) Alexander.  He 
stated that Suellen was originally employed with the district as a Reading 
Specialist and served the district for over 40 years.  Board President Torres also 
stated that Suellen served on the Child Health and Welfare Committee, as well 
as serving as Chairperson of the Class Size Review Committee.  He stated this 
is a very special tribute for all Suellen Alexander did for the children of the 
district.   

 
Superintendent Rivera stated on May 17th the district held its 8th grade 
graduation ceremony.  Superintendent Rivera thanked the Board of Education for 
supporting the venue location this year at SeatGeek stadium in Bridgeview and 
that the families were very appreciate of the venue.  He stated many more family 
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members were able to attend graduation while still following safety protocols due 
to Covid-19.  Superintendent Rivera stated the students represented themselves 
well and the ceremony was a complete success. 
 
Superintendent Rivera stated that last summer an unfortunate incident took place 
that involved inappropriate findings by the former principal of GWMS, Don 
Jones.  Due to the inappropriateness, Mr. Jones was ordered by the Illinois State 
Board of Education to submit a letter of apology to the District.  Superintendent 
Rivera stated he was assisted by our Law Firm, Odelson, Sterk, Murphey, 
Frazier, & McGrath in the investigation and that the investigation was extremely 
thorough and the expertise of our law firm truly shined.  Superintendent Rivera 
then read the apology letter from Mr. Jones aloud. 
 

V. Year-to-Date Financials 
 
Board President Torres stated the financials are attached to the agenda for the 
public to view.   
 

VI. Public Comment 
 
Sharon Anderson, Resident, commented that while it is a great thing to name 
something after Suzie Alexander, the library is currently named after June 
Lokovich and there is already a  plaque and memory garden in place.  Ms. 
Anderson commented that perhaps a classroom or something else can be 
named after Suzie Alexander. 
 
Nancy Alban, Resident, commented that Suzy Alexander was truly a gift to 
School District 103 and that students and staff alike were attracted to her 
genuinely kind ways.  Ms. Alban commented that Suzy was selfless and turned 
the limelight to others and how her students always felt safe and cared 
about.  She commented that she was fortunate enough to meet Suzy on her first 
day of teaching in 1980, and has maintained a close friendship with her for 41 
years and that she is mourned by family, friends, and many former students who 
remember her with much love. 
 

VII. Consent Agenda 
 
Vito Campanile moved seconded by Olivia Quintero to approve the Consent Agenda 
as presented. 
 

Upon Roll Call: 
   

  Ayes:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
       Olivia Quintero 
       Mario Ramirez 
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       Winifred Rodriguez 
       Jorge Torres 

 
 Nays:     None     

  
 Absent:    None 

 
Motion carried 
 
A. Approval of Minutes 
    1.  Minutes of April 27, 2021 
B.  Authorize Payment of Monthly Bills for May, 2021 
    1. Board Bills May, 2021 
    2. Activity Funds May, 2021 
C. Approval of Employment 
    1. Leave of Personnel 
        a. Cheryl Anderson, Speech Pathologist, GWMS, 4/19/21 – TBD 

b.  Kathryn Gallo, 6th Grade ELA, GWMS, 4/13/21 – 5/17/21 (Intermittent) 
c.  Ruth Suominen, Resource Teacher, GWMS, SY2021-2022 
d.  Michelle Dunning, Teacher, Lincoln, SY2021-2022 

    2. Approval of Resignations 
        a. Hala Ali, Lunch Aide, Costello, 5/17/21 
D. Teacher Tenure 
 

VIII. Discussion 
 
 Village of Lyons – 4th of July Parade 
 

Board President Torres stated that Char received a 4th of July Parade Application 
in the mail from the Village of Lyons.  He stated that this year the 4th of July 
Parade will kick off at 1:00 p.m. on July 4th and to please reach out to Char by 
June 18th to let her know if you will be able to participate in the parade.  The 
specifics are attached to the agenda. 

  
 IASB Delegate 
 

Board President Torres stated that Oliva was the IASB Delegate for the Lyons 
103 School Board of Education for the last couple of years and that we need to 
again appoint a representative.  Board Member Quintero stated she will be the 
IASB Delegate again this year.  Board Member Rodriguez stated she would like 
to be involved and will be the alternate representative. 

 
 Joint Annual Conference 
 

Board President Torres stated this year’s Tri-Conference will be in person and 
will take place on November 19th through the 21st.  He stated that this is a very 

45



4 

informative conference that is beneficial to the development of Board Members 
and Administrators and that reservations will be taking place in the beginning of 
June and that the hotels book up fast.  He asked Char to reach out to the Board 
Members to see if they are able to attend.   

 
IX. Action Item 
 

Approval of Addendum to Employment Agreement Between Board of 
Education of Lyons School District 103 and Superintendent Kristopher 
Rivera 
 
Vito Campanile moved seconded by Sara Andreas to approve the addendum to 
the employment agreement between Board of Education of Lyons School District 
103 and Superintendent Rivera, as presented. 
 

 Upon Roll Call: 
 

Ayes:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
       Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 

 
Nays:     None     

  
Absent:     None 

 
Motion carried 
 
Approval of Resolution Authorizing Single Year Administrator Contracts 
(Licensed and Non-Licensed) for the 2021-2022 School Year and 
Determining Salary 

 
Vito Campanile moved seconded by Olivia Quintero to approve the Resolution 
Authorizing Single Year Administrator Contracts (Licensed and Non-Licensed) for 
the 2021-2022 School Year and Determining Salary, as presented. 

 
Upon Roll Call: 

   
Ayes:     Slagiana Aleksikj 

       Sara Andreas 
       Vito Campanile 
       Olivia Quintero 
       Mario Ramirez 
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       Winifred Rodriguez 
       Jorge Torres 

 
Nays:     None     

  
Absent:     None 

 
Motion carried 
 

Approval of Stipend for Theresa Silva 
 
Olivia Quintero moved seconded by Vito Campanile to approve a stipend for 
Theresa Silva in the amount of $6,500 for performing combined responsibilities of 
both principal and assistant principal at Lincoln School beginning November 24, 
2021 through the end of the current school year. 
 

Upon Roll Call: 
   

Ayes:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
       Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 

 
Nays:     None     

  
Absent:     None 

 
Motion carried 
 
Approval of 2.5% Salary Increase for Charline Latronica for the 2021-2022 
School Year 
 
Mario Ramirez moved seconded by Winifred Rodriguez to approve a 2.5% salary 
increase for Charline Latronica for the 2021-2022 school year. 
 

Upon Roll Call: 
   

Ayes:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
       Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
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       Jorge Torres 
 

Nays:     None     
  

Absent:     None 
Motion carried 
 
Approval of 2021-22 Board of Education School Board Meeting Calendar 
 
Vito Campanile moved seconded by Winifred Rodriguez to approve the Board of 
Education School Board Meeting Calendar for 2021-2022, as presented. 
 
Upon Roll Call: 

   
Ayes:     Slagiana Aleksikj 

       Sara Andreas 
       Vito Campanile 
       Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 

 
Nays:     None     

  
Absent:     None 

 
Motion carried 
 
Approval to Amend School Year 2021-2022 School Calendar to Change 
President’s Day from February 14, 2022 to February 21, 2022 
 
Vito Campanile moved seconded by Sara Andreas to approve to Amend School 
Year 2021-2022 School Calendar to Change President’s Day from February 14, 
2022 to February 21, 2022 
 
Upon Roll Call: 

   
Ayes:     Slagiana Aleksikj 

       Sara Andreas 
       Vito Campanile 
       Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 

 
Nays:     None     
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Absent:     None 

 
Motion carried 
 
Approval of Intergovernmental Agreement Between the Board of Education 
of Lyons Elementary School District 103 and the Village of Lyons for 
Summer Camp Programming 
 
Olivia Quintero moved seconded by Vito Campanile to approve the 
Intergovernmental Agreement Between Lyons Elementary School District 103 and 
the Village of Lyons for Summer Camp Programming, as presented. 
 
Upon Roll Call: 
   
  Ayes:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
       Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 
 
  Nays:     None     
  
  Absent:    None 
 
Motion carried 
 
Approval of Baker Tilly Audit Engagement Letter 
 
Vito Campanile moved seconded by Mario Rameriz to approve the Audit 
Engagement Letter with Baker Tilly to provide audit services for SY2021-2022 in 
the amount of $39,140. 
 
Upon Roll Call: 
   
  Ayes:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
       Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 
 
  Nays:     None     
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  Absent:    None 
 
Motion carried 
 
Approval of Memorandum of Understanding Between the Board of 
Education of Lyons District 103 and Lyons Council Teachers Union of the 
West Suburban Teachers Union, Local 571, Regarding the May 2021 
Reconnection of Community Learners 
 
Vito Campanile moved seconded by Olivia Quintero to approve the 
Memorandum of Understanding between the Board of Education of Lyons District 
103 and the Lyons Council Teachers Union of the West Suburban Teachers 
Union, Local 571, regarding the May 2021 Reconnection of Community Learners, 
as presented. 
 

 Upon Roll Call: 
   
  Ayes:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
       Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 
 
  Nays:     None     
  
  Absent:    None 
 
 Motion carried 
 
Approval of Memorandum of Understanding Between the Board of 
Education of Lyons District 103 and Full-Time Aides of the District 103 Unit 
of Local 73, SEIU, Regarding the May 2021 Reconnection of Community 
Learners 
 
Vito Campanile moved seconded by Mario Ramirez to approve the Memorandum 
of Understanding between the Board of Education of Lyons District 103 and the 
Full-Time Aides of the District 103 Unit of Local 73, SEIU, Regarding the May 
2021 Reconnection of Community Learners, as presented. 
 

Upon Roll Call: 
   
  Ayes:     Slagiana Aleksikj 
       Sara Andreas 
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       Vito Campanile 
       Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 
 
  Nays:     None     
  
  Absent:    None 
 
 Motion carried 
 

X. Adjournment 
 
 Olivia Quintero moved seconded by Vito Campanile to adjourn at 7:27 p.m.  
 
 Upon Roll Call: 
   
  Ayes:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
       Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 
 
  Nays:     None     
  
  Absent:    None 
 
Motion carried 
 
 
             
     _____________________________________ 
      Sara Andreas, Secretary 
 
 
     _____________________________________ 

     Jorge Torres, President 
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ADDENDUM TO EMPLOYMENT AGREEMENT BETWEEN BOARD OF 
EDUCATION LYONS SCHOOL DISTRICT 103 AND KRISTOPHER RIVERA 

 
This ADDENDUM, made this ___ day of June, 2021, between the BOARD OF 

EDUCATION OF Lyons School district 103, COOK COUNTY, ILLINOIS (hereinafter referred 

to as the “BOARD”), and Kristopher Rivera (hereinafter referred to as the “Superintendent”), is 

attached to the SUPERINTENDENT’S Contract executed on February 5, 2019 (“AGREEMENT”) 

by the BOARD and together the Addendum and Agreement reflect the terms of the Contract 

between the Board and the Superintendent (“CONTRACT”).     

 SCOPE OF THE ADDENDUM AND AGREEMENT 

Under the CONTRACT, all other provisions of the AGREEMENT remain in full force and 

effect except to the extent that any of the terms or conditions contained in this ADDENDUM may 

contradict or conflict with any of the terms or conditions of the AGREEMENT, it is expressly 

understood and agreed that the terms of this ADDENDUM shall take precedence and supersede 

the AGREEMENT.  The terms in this ADDENDUM are the only changes to the AGREEMENT. 

The following Sections of the AGREEMENT are amended as indicated:  

 A. EMPLOYMENT AND COMPENSATION  

1. Contract Duration and Annual Salary 

Subsection A.1. of the AGREEMENT is amended as follows:  

The Board, after evaluating the SUPERINTENDENT’S performance and attainment of 

goals, pursuant to the School Code, 105 ILCS 5/10-23.8, and Section 3 of the AGREEMENT, 

finds the performance-based criteria and goals in Exhibit A to the AGREEMENT has been met or 

substantial progress has been made in achieving the goals.  Because of same, under the 

CONTRACT, the term of the employment as stated in Section 1 of the AGREEMENT shall be 

extended to and terminate on June 30, 2023.   

In consideration of an annual compensation of ($165,000) for the 2021-2022 Contract year 

and the compensation for subsequent contract years, the SUPERINTENDENT agrees to devote 

such time, skill, labor, and attention to his employment during the term of this Agreement in order 

to faithfully perform the duties of Superintendent of Schools. The BOARD retains the right to 

adjust the annual compensation, salary, and/or fringe benefits of the SUPERINTENDENT for the 

2022-2023 school year.  Salary shall be paid in equal installments in accordance with the BOARD 

policy governing payment of salary to other certificated members of the professional staff, less 

such amounts as provided for in this Agreement, and other amounts required by law.   
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2. TRS and THIS Contributions 

Subsection A.2. of the AGREEMENT is amended as follows by replacing it with the 

below: 

 In addition to the gross compensation paid to the SUPERINTENDENT by the BOARD as 

expressed in Section 4, the BOARD shall pick up and pay on the SUPERINTENDENT'S behalf, 

the SUPERINTENDENT'S entire contribution to the Illinois Teachers' Retirement System 

pursuant to the Illinois Pension Code.  

It is the intention of the parties to qualify all such payments picked up and paid by the 

BOARD on the SUPERINTENDENT'S behalf as employer payments pursuant to Section 414 (h) 

of the Internal Revenue Code of 1986, as amended. The SUPERINTENDENT shall have no right 

or claim to the funds so remitted except as they any subsequently become available upon retirement 

or resignation from the Illinois Teachers' Retirement System. The SUPERINTENDENT does not 

have the option of choosing to receive the contributed amounts directly instead of having such 

contributions paid by the BOARD to the Illinois Teachers' Retirement System. These contributions 

are made as a condition of the SUPERINTENDENT'S employment for his future service, 

knowledge, and experience. 

F. TERMINATION 

 Subsection F.3. of the AGREEMENT is amended by adding the below: 

3. Termination Without Cause 

  This AGREEMENT may be terminated without reason, cause or hearing upon sixty (60) 

calendar days written notice to the Superintendent. In consideration for the exercise of this right 

the Board shall pay to Superintendent six (6) months compensation.  For purposes of this 

AGREEMENT, the term “compensation” shall include the Superintendent’s regular monthly base 

salary and insurance benefits in effect at the time of termination.  Should the Superintendent secure 

employment prior to the end of the six-month compensation period, the Board shall no longer be 

responsible for insurance compensation to the Superintendent but will honor the entire six (6) 

month salary guarantee.  All payments made pursuant to this termination without cause provision 

shall be subject to applicable payroll deductions and shall be treated as compensation for tax 

purposes.   
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IN WITNESS WHEREOF, the parties have executed this Addendum on ___ day of June 

2021.  

 

BOARD OF EDUCATION    SUPERINTENDENT 
LYONS SCHOOL DISTRICT 103 
 
 
              
President           Kristopher Rivera                                                                 
 
 
 
ATTEST:        
 
 
                                                   
Secretary 
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RESOLUTION APPROVING AMENDED TENTATIVE BUDGET AND 

DIRECTING AND RATIFYING PUBLICATION OF ITS AVAILABILITY 

 WHEREAS, the Board of Education may, in accordance with 105 ILCS 5/17-1 and Board 

Policy 4:10, adopt an amended budget.  

 

 WHEREAS, the Superintendent or a designee has prepared an amended tentative budget for 

the July 1, 2020-June 30, 2021 school year and made it available for review by the Board of 

Education of Lyons School District 103; and 

 

 WHEREAS, the Board of Education Secretary, in accordance with 105 ILCS 5/17-1 and 

Board Policy 4:10, made the amended tentative budget available for public inspection and gave 

public notice of the availability of the amended tentative budget for public inspection in a 

newspaper published in the school district; and 

 

 WHEREAS, a public hearing must be had on the amended tentative budget prior to adoption 

of a final budget by the Board of Education; 

 

 NOW, THEREFORE, BE IT RESOLVED by the Board of Education of School District 

Number Lyons School District 103, County of Cook, Illinois, as follows: 

 

 Section 1. The Board of Education hereby approves and ratifies the amended tentative budget 

for the July 1, 2020-June 30, 2021 school year that was made available for inspection. 

 

 Section 2. The Board of Education approves and ratifies the publication of the notice of the 

availability of the amended tentative budget for public inspection which was published in a 

newspaper published in the school district at least 30 days prior to a public hearing thereon. 

 

 Section 3. A public hearing on the amended tentative budget shall be held on July 27, 2021 at 

the office of the Board of Education located at 5:45 p.m. at George Washington Middle 

School, 8101 Ogden Ave., Lyons, IL 60534, Illinois. 

 

 Section 4. This resolution shall be in full force and effect upon its adoption. 

 

 ADOPTED this 22nd day of June, 2021, by the following roll-call vote: 

 

BOARD MEMBER AYES NAYES ABSENT ABSTAIN 

Jorge Torres, President     

Winifred Rodriguez, Vice President     

Sara Andreas, Secretary     

Slagiana Aleksikj     

Vito Campanile     

Olivia Quintero     

Mario Ramirez     

         

        By: 

        ______________________________ 

        President, Board of Education 

Attest: 

______________________________ 

Secretary, Board of Education 
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May 19, 2021

Dear Mr. Kristopher Rivera,

Thank you for another year of partnership to serve all kids!

Our partnership with West 40 school districts includes many services, but our shared effort to

support youth and families is our heartbeat. Over the past several years, we have built a continuum

of services to support the most under-resourced youth and families of west Cook. The West40

continuum of services currently serves over 1,400 students with West40 programs and staff

embedded in 21 district school buildings and housed at the West40 Regional Safe Schools building

located in Hillside, Illinois.

West40 Mission of Service

We will meet you where you are.

We will be what you need.

We walk further with you.

We will stand strong with you.

In the 2020-2021 school year, in order to live our mission we had to expand and reshape our

service.

We met our students where they were. In order to be physically present with our

students and families, we made thousands of home visits.

We worked to be what our students and families needed. We delivered thousands of

boxes of food/dinners/lunches and breakfast, school supplies, and other needed resources

to homes throughout the school year.

We walked further with you. Many of our families needed help getting all the members of

a household on a virtual platform for school or work. As we discovered these challenges,

we delivered hundreds of hot spots, chromebooks, chargers and headphones.

We stood strong with our students and families. The relationships we have with

students and families are a privilege. With the privilege of relationship comes the

responsibility of service. This year our families needed assistance with COVID

vaccinations, medical resources, housing, food security, employment and access to

community assistance programs.
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West40 Continuum of Services

Although we are unsure what the challenges will be in 2021-2022, West40 is committed to walking with you as a

partner in service to our most vulnerable youth. As your partner, we see the myriad of needs that young people and

families experience and offer your school district a continuum of services to meet those needs.

The continuum of West40 programs for vulnerable youth includes:

● West40 Regional Safe Schools Program - serves students in grades 6-12 who are

suspended, expulsion eligible/and or expelled in need of an intensive academic program

with mental health support services. This program is housed in the West40 alternative

school in Hillside, Illinois. The intergovernmental agreement for our Regional Safe Schools

Program is found on pages 3-5.

● West40 High Needs Alternative Learning Opportunities Program - serves students in

grades 6-12 who are in need of an intensive academic program with mental health support

services. This program is housed in the West40 alternative school in Hillside, Illinois. The

intergovernmental agreement for our High Needs Alternative Learning Opportunities

Program is found on pages 6-9.

● West40 Alternative Learning Opportunities Program - serves students in grades 4-12

that may benefit from support for academic and social emotional skill set development.

These programs and staff are on site and embedded in the culture of school communities. If

you have questions about creating such a program for your district, please contact Joe

Gage at jgage@west40.org or (708) 638-0299.

Enclosed you will find the Intergovernmental Agreements for fiscal year 2022 between West40 ISC #2 and Lyons

School District for the purpose of participating in one or all of the aforementioned programs.

Please ensure a representative from your School Board signs both copies in which your district is participating, and

please return one signed copy to West40 ISC #2, 4413 W Roosevelt Road, Suite 104, Hillside, IL 60162 or you may

email a copy to Ms. Mirtha Medina at mmedina@west40.org

We thank you for your continued partnership to serve all young people and families. We stand ready to serve as an

extension of your mission and look forward to our continued walk with you in service.

Sincerely,

Dr. Mark Klaiser

2
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WEST40 REGIONAL SAFE SCHOOLS PROGRAM INTERGOVERNMENTAL AGREEMENT 2021-22

This Agreement is dated this first day of July, 2021, by and between the West40 Intermediate Service Center (“West

40”) and Board of Education,  Lyons School District #103, Cook County, Illinois.

RECITALS

A.  In 1995, the Legislature adopted Article 13A of the Illinois School Code, the “Safe Schools Law” (SSL).

B. Pursuant to Section 10 of SSL, West40 is responsible for administering SSL programs within the Intermediate

Service Center No. 2 Region.

C. West40 has submitted a “Regional Safe Schools Program Proposal for the West40 Intermediate Service Center

No. 2 Region” (the “Proposal”). A description of the Regional Safe Schools Program is set forth on Exhibit “A”

attached hereto and made a part hereof.

D. Lyons agrees to cooperate with West40 ISC #2 in making its claim for evidence-based funding so that funds will

be properly appropriated to West40 for the services provided in this Agreement.

E. All districts participating in “Regional Safe Schools Program” in the West40 ISC #2 Region shall pay tuition to

West40 ISC #2 set forth on Exhibit “B” attached hereto and made a part hereof.

F.  West40 Regional Safe Schools Program operates as established by 105 ILCS 5/13A of the Illinois School Code.

Program capacity is determined by evaluating safety and instructional needs. The program standard is one

classroom instructor for every ten students. If enrollment exceeds the acceptable instructor/student ratio or creates a

safety concern, then a waiting list may be created.

NOW, THEREFORE, IT IS HEREBY AGREED BY AND BETWEEN WEST40 AND DISTRICT # 103, as follows:

Section 1:  Incorporation of Recitals. The Recitals set forth herein above are incorporated herein.

Section 2: Agreement to Administrative Transfer of Students. District agrees to the Administrative Transfer of

students to the West40 Regional Safe Schools Program for the duration of the students’ enrollment in the Alternative

Program.

Section 3: Term. This Agreement shall run for the 2021-2022 school term as determined by the West40 Regional

Safe Schools Program calendar.  Dated this first day of July, 2021.

West40 Intermediate Service Center #2 By:______________________________ Date__5/19/21__

Executive DIrector

Representative of Lyons  District #103 By:_______________________________ Date__________

Superintendent/Board designee
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EXHIBIT “A”

West40 Intermediate Service Center #2 Regional Safe Schools Program

HARBOR Academy High School

The West40 Regional Safe School-High School, HARBOR Academy, provides academic instruction, academic and

personal counseling, service-learning activities, physical education, and college and career directed instruction.

These courses are created and taught by members of the West40 Regional Safe School team. Alternative Education

Plans, or AEPs, are created by students, parents and HARBOR staff. Social Services are provided by West40

Regional Safe School staff and mental health partnership agencies.

West40 Regional Safe School-Middle School

The West40 Regional Safe School-Middle School serves students in sixth through eighth grade that fit the Regional

Safe School guidelines. These students may be referred by any of the thirty elementary school districts and one unit

district located in West Cook County. The West40 Regional Safe School-Middle School Program provides academic

instruction, academic and personal counseling, service-learning activities, physical education, and career

development instruction. These courses are created and taught by members of the West40 Regional Safe School

team. Alternative Education Plans, or AEPs, are created by students, parents and Middle School staff. Social

Services are provided by West40 Regional Safe School staff and mental health partnership agencies.
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EXHIBIT “B”

West40 Intermediate Service Center Regional Safe Schools Program

Tuition Schedule 2021-2022

Tuition: $115.00 per day after initial enrollment

● The 2021-2022 school year constitutes 9.5 months; two and a half weeks in August, one week in

June and 9 full months (September through May) not to exceed 180 days.

● Tuition invoices will be calculated based on student enrollment dates.

● Tuition invoices will be sent on a monthly basis.
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WEST40 HIGH NEEDS ALOP INTERGOVERNMENTAL AGREEMENT 2021-2022

This Agreement is dated this first day of July, 2021, by and between the West40 Intermediate Service Center

(“West40”) and Board of Education, Lyons District #103, Cook County, Illinois.

RECITALS

A. The Illinois School Code at 105 ILCS 5/13B et seq. (Alternative Learning Opportunities Law) provides for the

operation of alternative learning opportunities programs (ALOP), which are intended to provide youth, who are at risk

of academic failure, with the education and support services needed to meet Illinois Learning Standards to complete

their education in a safe and secure learning environment.

B. Pursuant to Section 13B-20.10, West40 may, in conjunction with a school district(s), establish a continuum of

ALOP services within the Intermediate Service Center #2 Region.

C. West40 has submitted an ALOP proposal for West40 Intermediate Service Center #2 and Lyons  District #103, as

part of a consortium of school districts. A description of the program West40 High-Needs Alternative Learning

Program (HNA) is set forth herein.

D. Lyons  District #103, and West40 are authorized to enter into this Agreement pursuant to Article VII, Section 10(a)

of the Illinois Constitution of 1970 and the Intergovernmental Cooperation Act (5 ILCS 220/1 et seq.), and does so

pursuant to 105 ILCS 5/13B-35.5 and 23 Ill. Admin. Code 240.10.

NOW, THEREFORE, IT IS HEREBY AGREED BY AND BETWEEN West40AND School District #103  AS

FOLLOWS:

Section 1 Incorporation of Recitals.

The Recitals set forth herein above are incorporated herein.

Section 2 Scope of Services Provided.

West40 provides enrolled School District #103 students an alternative learning opportunities program designed to

provide support services through a flexible standards-based learning environment, innovative and varied instructional

strategies, a student-centered yet technologically-driven curriculum, supplemental social, health and support services

and social programs to improve the educational achievement of students who are at risk of academic failure. The

West40 HNA is designed to serve students in grades 6-12+ with challenges to learning which include but are not

limited to:  poor attendance, behavioral referrals, credit deficiencies, and/or poor academic performance. Academic

and social emotional support services for students and families shall be provided at the West40 Regional Safe

Schools building located at 605 North Hillside Ave., Hillside, IL 60162. Members of the programs include teachers,

restorative interventionists, social workers and administrators. West40 Staff along with students, parents/guardians

and home schools staff design the student success plans.   The success plan’s goals are based on assessments of

students' educational and social needs. Students receive daily feedback and reflection on these established goals.
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Section 3 Placement of Students.

Working with West40, School District #103, will identify students that may be eligible for and would benefit from

placement at West40 HNA pursuant to state legal requirements. After School District #103, receives parental consent

to share student information with West40 about a potential placement and if there are current openings for the

student in the program, a referral form will be completed and submitted to West40. West40 staff will then convene a

student intake meeting, at which time HNA placement will be discussed with the student, family and sending district.

If all parties are in agreement that HNA referral placement is appropriate, then a Student Success plan will be

created collaboratively using the student, parent and sending district input.  Administrative transfer papers will be

signed by parent, student and sending district prior to admission into the West40 HNA.

Section 4 Student Success Plan.

A Student Success Plan shall be developed for each student based on an assessment of the student's educational

and social needs.

The initial meeting and intake will establish:

1) the reason the school district referred the student to the program, which shall be consistent with the

district's admission criteria developed pursuant to 23 III. Admin. Code 242.20(d);

2) a determination of the needs and strengths exhibited by the student;

3) the expected academic, social and behavioral outcomes to be achieved as a result of the student's

participating in the program;

4) the assessment procedures to be used to determine the degree to which the student has achieved

his or her goals;

5) an estimate of the length of time the student is expected to be enrolled in the program;

6) a description of the commitments that the student's parent or guardian will make to support the

student in successfully completing the program;

7) a description of the commitments that the home school will make to support the student in

successfully completing the program;

8) a description of the commitments that West40 will make to support the student in successfully

completing the program

The Student Success Plan shall include the following:

1) specify the curriculum and instructional methods to be used in improving the student's educational

performance;

2) outline the support services needed to remove barriers to learning;
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3) specify, when appropriate, the career development experiences the student will receive to enhance

his or her career awareness,

4) set goals to ensure a successful transition back to the regular school program or to post-secondary

educational options,

5) outline the student's responsibilities under the Plan;

Section 5 Student Progress Reporting.

Each student's progress is evaluated daily using a variety of qualitative and quantitative measures that will be

reflected on goal reports. Instructional strategies, resources, and academic and social skill intervention will be

adjusted as needed to ensure each student meets all requirements of enrollment. West40 will provide the sending

school with goal/grade/attendance reports, on the following timelines:

(1) High School goal/academic/attendance reports will be sent every four weeks in the form of progress

reports for quarters 1 and 3, and goal/grade/attendance reports for semesters 1 and 2;

(2) Middle School goal/academic/attendance reports will be sent every six weeks in the form of progress

reports and goal/grade/attendance reports at the end of each trimester.

Section 6 Student Discipline.

Students enrolled in the West40 HNA program shall be subject to all West40 HNA and home-school behavioral

expectations.   Consequences for engaging in misconduct will be enforced as per the policies of West40 HNA and

home school while participating in the West40 HNA.

Section 7 Evaluation.

West40 HNA and home school shall participate fully in the data collection necessary for measuring the effectiveness

of the Program. Data so collected and developed shall be forwarded to West40. West40 will meet with and assist

home school representatives in this data collection and share the analysis and evaluation.

Section 8 Student Record Confidentiality.

School District #103 agrees to provide students information for participants enrolled in the West40 HNA related to the

development of Student Success Plans and the implementation of those plans with said students and their parents.

West40 agrees at all times to comply with applicable federal and state privacy and records laws, including but not

limited to: 1. The Family Educational Rights and Privacy Act, 20 U.S.C. 1232g; 2. The Illinois School Student

Records Act, 105 ILCS 10/1 et seq.; and 3. The Illinois Mental Health and Developmental Disabilities Confidentiality

Act, 740 ILCS 110/1 et seq.
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Section 9 Cooperation regarding Evidence-Based Funding.

School District #103 agrees to cooperate with West40 in making its claim for evidence-based so that funds will be

properly appropriated to West40 for services provided in this Agreement.

Section 10 Funding.

Tuition will be paid by School District #103 based on a rate of $115.00 per day after initial enrollment, not to exceed

180 days.  Tuition will be calculated based on student enrollment dates, and invoices will be sent to School District

#103 on a monthly basis.

Section 11 Term.

This Agreement shall run for the school term as determined by West40 calendar.

West40 Intermediate Service Center #2

By: ____________________________ _5/19/21__

Executive Director Date

Representative of School District #103

By: _____________________________         ________

Superintendent/Board Designee Date
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MEMORANDUM OF AGREEMENT 

WITH  

COOK COUNTY DEPARTMENT OF PUBLIC HEALTH 

FOR CONDUCTING AND INTERPRETING BinaxNOW™COVID-19 Antigen Testing 

THROUGH  

STANDING ORDER AND/OR EXTENDED CLIA WAIVER 

This Memorandum of Agreement (“MOA”) is entered into this 22nd day of June, 2021, by and between 
the Cook County Department of Public Health (“CCDPH”) and The Board of Education of Lyons School 
District 103 (“Community Entity”) (collectively the “Parties”) for the provision of BinaxNOW™COVID-19 
Antigen Testing. 

WHEREAS, the Cook County Department of Public Health (CCDPH) is committed to reducing the 

transmission of COVID-19 through early identification of cases and their close contacts for isolation and 

quarantine; AND 

WHEREAS, Community Entities, such as schools, congregate care settings, higher education institutions, 

first responders, essential workforce and critical infrastructure, homeless service providers, and others, 

serve individuals who are at risk for COVID-19 infection; AND 

WHEREAS, the aforementioned Community Entities do not typically provide laboratory or healthcare 

services in the conduct of their primary functions; AND 

WHEREAS, these Community Entities have committed to providing BinaxNOW™COVID-19 Antigen 

Testing to individuals served by them; AND 

WHEREAS, the Cook County Department of Public Health has issued Standing Orders for BinaxNOW 
Rapid Antigen Testing for COVID-19 and/or will extend their institutional CLIA (Clinical Laboratory 
Improvement Act) license to entities who enter into this MOA; AND 

WHEREAS, these community entities are committed to working under the CLIA waiver and/or standing 

orders issued by the Cook County Department of Public Health. 

NOW, THEREFORE, in consideration of the above recitals and of the mutual covenants and other 
consideration contained in this MOA, the parties agree to the following: 

I. Community Entity will:

• Follow and adhere to the guidance issued by the Cook County Department of Public Health for

Conducting and Interpreting BinaxNOW™COVID-19 Antigen Testing through the Standing Order.
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• Ensure the confidentiality and privacy of all individuals tested and their test results.

• Provide testing at no cost to individuals.

• Communicate test results to the individual or parent/guardian of minors.

• Assist in case investigation and contact tracing including prompt implementation of isolation

and/or quarantine in collaboration with the Cook County Department of Public Health.

• Provide prompt notification to the Cook County Department of Public Health if the entity

discontinues participation.

II. Cook County Department of Public Health will:

• Assist the Community Entity with case investigation and contact tracing.

• Provide updated guidance in regards to conducting BinaxNOW™COVID-19 Antigen Testing.

• Provide updated guidance on interpreting BinaxNOW™COVID-19 Antigen Testing and possible

false negative and false positive test results.

III. Term

The term of this MOA shall be for a period of one (1) year from the date of execution.  This MOA may be 

terminated by either party for any reason by providing thirty (30) days’ written notice of termination to 

the other party. 

IV. Notices

All notices required under this MOU shall be delivered to the other party at the address set forth above 
or at such other address as may be designated by a party in writing. 

IN WITNESS WHEREOF, the Parties have caused this MOA to be executed the day and year first above 
written. 

Cook County Department of Public Health 

By: ____________________________ 

(Community Entity) 

By: ________________________________ 
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	Agenda
	I. Call to Order
	II. Pledge of Allegiance
	III. Roll Call
	IV. Reading of Communications
	FOIA Report

	V. Superintendent's Report
	VI. Year-to-Date Financials
	MonthlyFinancialStatements May 31 2021

	VII. Public Comment
	VIII. Consent Agenda
	A. Authorize Payment of Monthly Bills for June, 2021
	Board Bills June, 2021

	B. Approval of Minutes
	1. Minutes of May 25, 2021
	Minutes of Regular Meeting 05.25.21


	C. Approval of Employment
	1. Certified Personnel
	a. SLA (Summer Learning Academy)
	1) Irene Audiffred, SLA Kindergarten Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	2) Tiffany Barrett, SLA Virtual Summer Learning, Lincoln, $50.00/hr, 7/6/21-7/29/21
	3) Sofia Carmona, SLA 3rd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	4) Julie Ciesielski, SLA STEM Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	5) Vasti Carrera, SLA 2nd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	6) Tabitha Coleman, SLA Site Coordinator, GWMS, $50.00, 7/6/21-7/29/21
	7) Christine Colucci, SLA 2nd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	8) Patricia Crowley, SLA Kindergarten Teacher, Lincoln, $50.00//hr, 7/6/21-7/20/21
	9) Pamela DeBord, SLA 1st Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	10) Jennifer Egan, SLA Kindergarten Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	11) Julianna Faber, SLA 4th Grade Teacher/Virtual Summer Learning, Lincoln, $50.00/hr, 7/6/21-7/29/21
	12) Lauren Feeley, SLA 1st Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	13) Angela Fishbeck, SLA Kindergarten Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	14) Miranda Flemming, SLA 7th Grade Teacher, GWMS, $50.00/hr, 7/6/21-7/29/21
	15) Bernard Fransone, SLA 5th Grade Teacher, GWMS, $50.00/hr, 7/6/21-7/29/21
	16) Ashley Grady, SLA 6th Grade Teacher, GWMS, $50.00/hr, 7/6/21-7/29/21
	17) Meagan Guerrero, SLA 2nd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	18) Wendy Harris, SLA 2nd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	19) Tracy Harrison, SLA 5th Grade Teacher/Summer Virtual Learning, GWMS, $50.00/hr, 7/6/21-7/29/21
	20) Nikoletta Hondropoulos, SLA Kindergarten Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	21) Carrie Litto, SLA 3rd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	22) Jeffrey Minarik, SLA/ESY Art Teacher, Districtwide, $50.00, 7/6/21-7/29/21
	23) Deidre Mutters, SLA Teacher, Lincoln, $50.00/hr, 7/6/21-7/16/21
	24) Mariana Ocampo, SLA Social Worker, Lincoln, $50.00, 7/6/21-7/29/21
	25) Esther Olivio, SLA 6th Grade Teacher, GWMS, $50.00/hr, 7/6/21-7/29/21
	26) Licinda Ontiveros, SLA 1st Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	27) Sandra Pollyea, SLA 5th Grade Teacher, GWMS, $50.00/hr, 7/6/21-7/29/21
	28) Amy Puccillo, SLA 4th Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	29) Flor Ramirez, SLA 5th Grade Teacher, GWMS, $50.00/hr, 7/6/21-7/29/21
	30) Michael Rinchiuso, SLA/ESY Art Teacher, Districtwide, $50.00, 7/6/21-7/29/21
	31) Matt Rocco, SLA 1st Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	32) Jesse Ruff, SLA PE Teacher, GWMS, $50.00/hr, 7/6/21-7/29/21
	33) Megan Sawa, SLA Site Coordinator, Lincoln School, $50.00/hr, 7/6/21-7/29/21
	34) Theresa Silva, SLA Administrator, $5,000.00 Program Compensation
	35) Harreson Sloier, SLA/ESY PE Teacher, Districtwide, $50.00, 7/6/21-7/29/21
	36) Kristen Smith, SLA/ESY STEM, Districtwide, $50.00, 7/6/21-7/29/21
	37) Suzanne Smith, SLA 3rd Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	38) Harreson Sloier, SLA PE Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21
	39) Anna Strizak, SLA 3rd Grade Teacher/Virtual Summer Learning, Lincoln, $50.00/hr, 7/6/21-7/29/21
	40) Tyler Szymanski, SLA Social Worker, $50.00, 7/6/21-7/29/21
	41) Nancy Thomas, SLA 7th Grade Teacher/Virtual Summer Learning, GWMS, $50.00/hr, 7/6/21-7/29/21
	42) Omar Torres, SLA ELL Teacher, GWMS, $50.00/hr, 7/6/21-7/29/21
	43) Ashley Wakefield, SLA/ESY Art Teacher, Districtwide, $50.00, 7/6/21-7/29/21
	44) Elizabeth Webster, SLA/ESY STEM, Districtwide, $50.00, 7/6/21-7/29/21
	45) Amanda Zalewski, SLA Virtual Summer Learning, Lincoln, $50.00/hr, 7/6/21-7/29/21
	46) Emilia Zarenana, SLA 4th Grade Teacher, Lincoln, $50.00/hr, 7/6/21-7/29/21

	b. ESY (Extended School Year)
	1) Jaclyn Barth, ESY 3rd Grade Teacher, Robinson, $50.00/hr, 7/6/21-7/29/21
	2) Colleen Brown, ESY Speech Language Pathologist, Districtwide, $50.00, 7/6/21-7/29/21
	3) Carol Brozo, ESY Coordinator, Robinson, $50.00/hr, 7/6/21-7/29/21
	4) Sally Cheeseman, ESY Social Worker, Districtwide, $50.00, 7/6/21-7/29/21
	5) Claire Flood, ESY Social Worker, Districtwide, $50.00, 7/6/21-7/29/21
	6) Susan Hoekstra, ESY 4th Grade Teacher, Robinson, $50.00/hr, 7/6/21-7/29/21
	7) Megan Julseth, ESY 1st Grade Teacher, Robinson, $50.00/hr, 7/6/21-7/29/21
	8) Colleen O'Meara, ESY 6th Grade Teacher, Robinson, $50.00/hr, 7/6/21-7/29/21
	9) David Rawske, ESY 7th Grade Teacher, Robinson, $50.00/hr, 7/6/21-7/29/21
	10) Anna Robertson, ESY 5th Grade Teacher, Robinson, $50.00/hr, 7/6/21-7/29/21
	11) Katherine Serr, ESY 8th Grade Teacher, Robinson, $50.00/hr, 7/6/21-7/29/21
	12) Susanne Stevenson, ESY 2nd Grade Teacher, Robinson, $50.00/hr, 7/6/21-7/29/21
	13) Stephanie Wic, ESY Speech Language Pathologist, Districtwide, $50.00, 7/6/21-7/29/21

	c. Abraham Leon, EL/Bilingual Teacher, GWMS, $48,792.47, 8/6/21

	2. Support Personnel
	a. Julie Alverado, ESY Paraprofessional, Robinson, $20.00, 7/6/21-7/29/21
	b. Jaime Burandt, SLA Paraprofessional, Lincoln, $20.00/hr, 7/6/21-7/29/21
	c. Lisa Capone, ESY Paraprofessional, Robinson, $20.00, 7/6/21-7/29/21
	d. Sofia Carmona, Summer Camp, GWMS, $30.00, 6/7/21-8/6/21
	e. Christine Darrah, ESY Paraprofessional, Robinson, $20.00, 7/6/21-7/29/21
	f. Olga Diaz, SLA Site Secretary, GWMS, $20.00, 7/6/21-7/29/21
	g. Monica Espinosa, SLA Cook, Lincoln, $25.00/hr, 7/6/21-7/29/21
	h. Maggie Fitzgerald, Summer Camp, GWMS, $30.00, 6/7/21-8/6/21
	i. Oneida Hernandez, ESY Nurse, Districtwide, $50.00, 7/6/21-7/29/21
	j. Lisa Kolb, SLA Paraprofessional, Lincoln, $20.00/hr, 7/6/21-7/29/21
	k. Denise Lapetina, ESY Paraprofessional, Robinson, $20.00, 7/6/21-7/29/21
	l. Dawn Lewis, ESY/Summer Camp Nurse, Districtwide, $50.00, 7/6/21-7/29/21
	m. Brenda Lopez, ESY/Summer Camp Nurse, Districtwide, $50.00, 7/6/21-7/29/21
	n. Brianna Maher, SLA Paraprofessional, Lincoln, $20.00/hr, 7/6/21-7/29/21
	o. Gloria McNulty, Summer Camp Lunchroom Aide, GWMS, $25.00, 6/7/21-8/6/21
	p. Milka Milosevic, ESY Paraprofessional, Robinson, $20.00, 7/6/21-7/29/21
	q. April Mohrs, ESY Paraprofessional, Robinson, $20.00, 7/6/21-7/29/21
	r. Heather Nieves, SLA Paraprofessional, GWMS, $20.00/hr, 7/6/21-7/29/21
	s. Lori O'Malley, SLA Paraprofessional, Lincoln, $20.00/hr, 7/6/21-7/29/21
	t. Krista Petrillo, SLA Paraprofessional, GWMS, $20.00/hr, 7/6/21-7/29/21
	u. Sandra Pollyea, Summer Camp, GWMS, $30.00, 6/7/21-8/6/21
	v. David Rawske, Summer Camp, GWMS, $30.00, 6/7/21-8/6/21
	w. Ivette Rosario, Summer Camp Cook, GWMS, $25.00, 6/7/21-8/6/21
	x. Yesenia Trujillo, ESY/SLA Nurse, Districtwide, $50.00, 7/6/21-7/29/21
	y. Michelle Valle, SLA Site Secretary, Lincoln, $20.00/hr, 7/6/21-7/29/21
	z. Robin VanDieren, SLA Paraprofessional, Lincoln, $20.00/hr, 7/6/21-7/29/21
	aa. Cara Zednik, SLA Paraprofessional, Lincoln, $20.00/hr, 7/6/21-7/29/21

	3. Leave of Personnel
	a. Julie Marcinkiewicz, Secretary, GWMS, 6/16/21-7/20/21

	4. Approval of Resignations
	a. Angela Buhle, K/1 Special Education Teacher, Costello, 5/25/21
	b. Aleasa Green, Bilingual Teacher, GWMS, 5/24/21
	c. Meggie Lund, ESL Teacher, GWMS, 7/8/21
	d. Kasey McNair, 4th Grade Teacher, Costello, 5/24/21
	e. Jerry Przyzycki, Custodian, GWMS, 9/30/21



	IX. Action Item
	A. Approval of Addendum to Employment Agreement Between Board of Education of Lyons School District 103 and Kristopher Rivera
	Addendum to Employment Agreement 

	B. Approval of Resolution Approving Amended Tentative Budget and Directing and Ratifying Publication of its Availability
	Res. Apprv. Am. Tent. Budget and Pub. 

	C. Approval of West 40 Regional Safe Schools Program Intergovernmental Agreement for 2021-2022
	IGA 21-22 West 40

	D. Approval of Memorandum of Agreement with Cook County Department of Public Health for Conducting and Interpreting BinaxNOW COVID-19 Antigen Testing Through Standing order and/or Extended CLIA Waiver
	Memorandum of Agreement with CCDPH

	E. Approval of New Communication Disorder Teacher Position in Special Education at GWMS
	F. Approval of $3,200 Salary Increase for Dr. Carol Baker, GWMS Principal and Assistant Superintendent for FY2021-2022

	X. Adjournment

