
Jordan School District #717
Regular Meeting Agenda

Monday, May 11, 2026 at 5:30 PM
Regular Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352
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2. Pledge of Allegiance
3. Roll Call
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7. Consent Agenda 

1. Minutes
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4. Matters of Employment
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10. Special Services Director's Report
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11. School Board Member Reports / Committee Reports
10. Adjourn Regular Meeting
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Request to Address the School Board

According to School Board Policies 206 & 207, if a citizen wishes to speak to the School Board
about an agenda item, the Superintendent’s office must be notified.

Citizens must complete the ‘Request to Address the School Board’ form, which must be
submitted in person or email to the School District Clerk, or other designee, by noon the day
of the School Board meeting. The form may be dropped off at the District Office at 500
Sunset Drive, Jordan, MN 55352 or emailed to jpspubliccomment@isd717.org.

During the public comment part of each regular board meeting, up to 30 minutes of time will
be allowed for district constituents to address the board.  Each person may have up to 3
minutes of time to speak. The board is here to listen only and will not take action or discuss
topics brought forward during the open forum.  It may, at its discretion, ask questions for
clarification of issues.  The board may, if it deems appropriate, bring said issues forward at a
subsequent meeting. 

The following conduct is prohibited during the public comment period:
● Speakers may not discuss or disclose any private educational data on any current or

former student. As a result, speakers may not identify any current or former student
during public comment. The only exception is that a parent who is speaking may
choose to discuss private educational data on his or her own child.

● Speakers may not make allegations, charges or complaints against any student or
employee. If a person wishes to make an allegation or to file a charge or complaint
against a student or employee, the person should make the allegation, charge, or
complaint to the Superintendent in writing or in a private meeting, or to the individual
designated in District policy to receive the allegation, charge or complaint.

● Speakers may not make comments or gestures that are threatening, profane, lewd,
vulgar, obscene, harassing, or abusive.

● Speakers may not make personal attacks against others, including, but not limited to,
any student, parent, community member, employee, or School Board member.

● Speakers may not make comments that are defamatory or that would violate federal
or state law, including laws protecting the privacy rights of an individual.

● Speakers may not make comments related to pending contract negotiations or to
pending litigation to which the District is a party, including grievance proceedings.

● Speakers may not campaign for or against a political candidate during any part of a
public School Board meeting.

● Speakers may not promote or advertise products that are for sale or purchase, unless
the Board has invited the speaker to present the product as an agenda item.
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The open forum is the only opportunity for members of the audience to speak out during the
meeting.  Please attach the form and follow the guidelines for presenting your topic.

Name: _____________________________ Date: ____________________

Phone Number: _____________________________ Email address: _________________________
*This will only be used for follow-up to your shared issue/concern.

Please specify the agenda Item you will be speaking to: ___________________________________

Please specifically state your purpose for addressing the School Board.
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________

It is highly recommended to first speak to a district employee to discuss your issue/concern.

Have you previously contacted a School Board member and/or school employee about this
issue/concern? YES NO

If so, please state name of board member/school employee:____________________________

If proper procedures have been followed and the School District Clerk, or other designee, has
determined that proper communication channels have been followed, your request will be
submitted to the Board Chair. The Board Chair will then call you by name, state the purpose
of your address, and invite you to the podium during the scheduled time for open
forum/public comments.

_______________________ _____________________
School District Clerk Date/Time Received
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  ​ Regular Meeting 
 
Monday,April 13, 2026 at 5:30 PM 
Regular Meeting 
CERC Multi-purpose Room 
500 Sunset Drive; Suite 3​
Jordan, MN 55352 
 

1.​Call to Order 
●​ Deb Pauly called the meeting to order at 5:32pm.  

2.​Pledge of Allegiance 
3.​Roll Call 

●​ Present: Deb Pauly, Molly Monyok, Lauren Pedersen, Corinne Hennen, Jenny Kuske, 
Matt Bertrang, Student Representative Henry Brick, Christina Olson joined the 
meeting at 5:34pm. 

●​ Absent:  
4.​Consideration of Agenda 

●​ Motion to approve the agenda made by M. Monyok, Seconded by C. Hennen.  
Motion passed 7-0. 

5.​Jordan Pride Awards  
●​ 2026 Minnesota Varsity League (MNVL) State ESports Tournament: 

○​ Minecraft 4x4 
■​ Jacob Ciavarri 
■​ Devon Tran 
■​ Jacob Nohner 
■​ Riley Firle 
■​ Alexander Yantes​  

○​ SSBU 1v1s 
■​ Austin Olsen 
■​ Lincoln Plath 

●​ Metro Southwest Girls High School Bowling 
○​ Ava Hein, Division 2 State Champion 

●​ 7th/8th Grade ACDA Honor Choir 
○​ Melody Culpepper 
○​ Sydney Wignall 

●​ 9th/10th Grade ACDA Honor Choir 
○​ Ethan Fisher 
○​ Porter Jones 

●​ 2025-2026 Minnesota Music Educators Association All-State Choir 
○​ Henry Brick 
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●​ UMD Junior High Honor Band 
○​ Oscar Jirik 
○​ Jack Brown 
○​ Olivia Tuhy 

●​ 2025-2026 Minnesota Music Educators All-State Concert Band 
○​ Hanna Norberg, Trumpet 

●​ Safety Patrol 
○​ Connor Burke 
○​ Joe Carrillo 
○​ Jimmy Coleman 
○​ Elizabeth Dau 
○​ Lilly Egstad 
○​ Sincere Fife 
○​ Jaxson Griffiths 
○​ Yessiah Heredia 
○​ Imraan Jabri 
○​ Khadijah Jammeh 
○​ Saige Kilgren 
○​ Wyatt Koenig 
○​ Autumn Kvapil 
○​ Kevin Laughlin 
○​ Ryan Lipinksi 
○​ Edwin Mattsson 
○​ Macy Mckinnon 
○​ Ofelia Medrano 
○​ Nabilah Mohamed 
○​ Efrain Najera Salais 
○​ Ben Riesgraf 
○​ Mena Shabaan 
○​ Alex Szulim 
○​ Alaina Tilus 
○​ Kensie Wilson 

6.​Public Comments 
7.​Consent Agenda  

7.1.  Minutes​  
●​ 3/9/26 - Regular Board Minutes 
●​ 3/13/26 - Board Workshop Minutes 

7.2.  Monthly Finance Reports  
●​ Amy Hafemann prepared reports for the board to review. 

7.3.  Donations​
​  

Donor Designated Purpose Amount/Items 

By The Yard Scott West Fishing $500.00 

Strike Force Bowl Scott West Fishing $250.00 

Homestead Engraving Scott West Fishing $500.00 
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Jacobson Builders Scott West Fishing $200.00 

Jordan Lions Scott West Fishing $300.00 

Clancy's Scott West Fishing $500.00 

Radermacher's Fresh Market Scott West Fishing $150.00 

Advance Surveying & Engineering 
Co Scott West Fishing $500.00 

Sonus Interiors Inc Scott West Fishing $500.00 

Nomadic Shack Scott West Fishing $150.00 

169 Sports Scott West Fishing $150.00 

Country Prime Time Scott West Fishing $150.00 

Mightycause JES BackPack Program $45.00 

Jordan Education Foundation JES Grants $5,778.46 

Jordan Education Foundation JMS Grants $2,850.00 

Jordan Education Foundation JHS Grants $3,291.99 

October Electric Jordan Clay Target $500.00 

Graber Family Jordan Clay Target $200.00 

Universal Power Conversion Jordan Clay Target $500.00 

Ahlbrecht Masonry Inc Jordan Clay Target $250.00 

Raduenz & Hennen Family Jordan Clay Target $300.00 

Jordan Football Association Hubmen Football Program $6,266.00 

Jordan ECFE PTO Jordan Early Learning Services $585.00 

 
7.4.  Matters of Employment 

●​ Motion to approve the consent agenda made by M. Monyok, Seconded by M. 
Bertrang. 
 Motion passed 7-0.   

8.​Action / Discussion Items 
8.1.  Review and Act on Land Lease Agreement 2026 

●​ Amy Hafeman presented the Land Lease Agreement 
●​ Motion to approve Land Lease Agreement made by L. Pedersen, Seconded by 

C. Olson. 
Motion passed 7-0. 

​ 8.2.  Review and Act on Annual Activities Fees 
●​  presented the Annual Activities Fees, noting no increase in fees this John Buteyn

year. 
●​ Motion to approve Annual Activities Fees made by M. Bertrang, Seconded by M. 

Monyok. 
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​ ​ Motion passed 7-0. 
8.3.  Review and Act on Superintendent Contract 2026-2029 

●​ Deb Pauly Presented the Superintendent Contract 2026-2029 
●​ Motion to approve Superintendent Contract 2026-2029 made by L.Pedersen, 

Seconded by M.Bertrang.   
Motion passed 7-0. 

  9. Board and Administrative Reports 
9.1.  Superintendent's Report  
9.2.  HS Principal's Report 
9.3.  MS Principal's Report 
9.4.  ES Principal's Report 
9.5.  Teaching and Learning Director’s Report 
9.6.  Activities Director’s Report 
9.7.  Community Education & Recreation Director's Report  
9.8.  Communications Director’s Report 
9.9.  Nutritional Services Director's Report 
9.10. Special Services Director's Report 
9.11. Facilities Director’s Report 
9.12. School Board Member Reports / Committee Reports 

10. Adjourn Regular Meeting 
●​ Motion to adjourn the meeting at 6:32 pm made by M. Monyok.  

 
 
​  
_________________________​ _____________ 
School Board Clerk​ ​ Date 
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   Workshop Meeting 
Monday, April 27th, 2026 at 5:30pm 
Special Meeting 
CERC Multipurpose Room 
500 Sunset Drive; Suite 3 
Jordan, MN 55352 
 

1. Call to Order 
● Deb Pauly called the meeting to order at 5:30pm 

2. Pledge of Allegiance 
3. Roll Call 

● Present: Deb Pauly, Molly Monyok, Lauren Pedersen, Corinne Hennen, Christina 
Olson, Matt Bertrang 

● Absent: Jenny Kusske, Student Representative Henry Brick   
4. Consideration of Agenda 

○ Motion to approve the agenda made by M. Monyok, seconded by M. Bertrang. 
Motion passed 6-0. 

5. Discussion Items 
○ Annual Fundraiser Review 

■ Ranae Case Evenson along with building principals Jeff Vizenor, Rose 
Gulbranson, and Melissa Barnett, and Early Learning services director 
Jenna Wendorff reviewed the Annual Fundraisers for the upcoming year. 

○ Review Jordan Summer Programming 
■ Chad Williams Presented the review of Jordan Summer Programming.   

○ April Updates 
■ Ranae Case Evenson provided updates on legislative topics impacting 

schools, finances and budgets, track LTFM needs and City garbage 
services. 

○ AASA Advocacy 
■ Deb Pauly and Ranae Case Evenson shared with the board about the 

opportunity for Ranae to serve on the AASA Governing Board for 
Minnesota 2026-2029 if elected as a representative.  

6. Adjourn Workshop Meeting 
● Motion to adjourn the meeting at 6:14pm made by M. Monyok. 

 
_________________________ _____________ 
School Board Clerk  Date 
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May 5, 2026 
 
Board of Education Meeting  
 

 
Finance Report 

 
May,  2026 financial reports show activity that has been completed for the 2025-2026 
thru April, 2026.  There will be more invoices that will be paid out in the next couple of 
months.    
 
The Vendor Payment Register gives the detailed activity of all vendors that have been 
paid in the month of April.  
 
The Payroll Payment Register gives the detail of the Payroll Liability payments processed 
through April, 2026. 
 
The pie chart shows the expenses by object codes in the General Fund that were paid 
thru April, 2026. This chart is as current as can be at this time and is for the current year – 
FY2025-2026.  
 
The business office is very busy and is working to catch up. The FY2025–26 revised 
budget and FY2026–27 original budget will be presented to the board in June. At this 
time, both remain moving targets as new information continues to emerge. Please 
keep in mind that there are still many unknowns, but we are doing our best with the 
information currently available. 
 
As always, if there are any questions, please feel free to contact me. 
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FUND 01 - EXP GUIDELINE BY OBJECT 

MAY 2026 

 
 

TOTAL EXPENDITURES – FUND 01 -  THROUGH APRIL, 2026 - $19,163,636.35 

$10,771,153.80 

$3,664,378.88 

$3,153,449.12 

$674,947.25 
$832,610.90 $67,096.40 

SALARIES & WAGES - $10,771,153.80

EMPLOYEE BENEFITS -
$3,664,378.88

PURCHASED SERVICES -$3,153,449.12

SUPPLIES & MATERIALS - $674,947.25

CAPITAL EXPENDITURES  $832,610.90

OTHER EXPENDITURES - $67,096.40
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The following resolution was moved by ______________ and seconded by _____________________ 

RESOLUTION ACCEPTING DONATIONS  

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the 
benefit of the district, bequests, donations, or gifts for any proper purpose and apply the same 
to the purpose designated. In that behalf, the board may act as trustee of any trust created 

for the benefit of the district, or for the benefit of pupils thereof, including trusts created to 
provide pupils of the district with advanced education after completion of high school, in the 

advancement of education.”; and  

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may 
accept a grant or devise of real or personal property and maintain such property for the benefit 

of its citizens in accordance with the terms prescribed by the donor. Nothing herein shall 
authorize such acceptance or use for religious or sectarian purposes. Every such acceptance 
shall be by resolution of the governing body adopted by a two-thirds majority of its members, 

expressing such terms in full.”; and  

WHEREAS, every such acceptance shall be by resolution of the governing body adopted 
by a two-thirds majority of its members, expressing such terms in full;  

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Public Schools ISD 717 
gratefully accepts the following donations as identified below: 

 
 

Donor Designated Purpose Amount/Items 

Minnesota Twins 
Community Ed for Grounds/Field 

Updates $15,000.00 

Burnsville Women of Today JHS REACH Program $75.00 

Mightycause Jordan Elementary BackPack Program $45.00 

New Prague Sportsman Club Scott West Fishing Team $1,000.00 
 
 
     

The vote on adoption of the Resolution was as follows:  
Aye:________________________________________________________________________________

Nay: _______________________________________________________________________________  

Absent: ___________________  
Whereupon, said Resolution was declared duly adopted.  

___________________________​  ​ ____________  
        School Board Clerk ​ ​       Date 
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(New Hires, Resignations, Retirements, Terminations, Leave Requests, Assignmnet Changes)

NAME ASSIGNMENT LOCATION LANE/GRADE STEP SALARY/HRLY RATE EFFECTIVE DATE

Johnson, Abigail Coach, Softball Assistant High School N/A N/A $2,200.00 3/1/2026

Tietz, Andrey LTS - Teacher, Grade 2 Elementary 1 1 $281.52/day 5/4/2026

Barker, Brittany Activities Director District Wide N/A N/A $95,000.00 7/1/2026

Newman, Joshua Teacher, Choir Middle School BA 2 $54,489.00 8/17/2026

Monaghan, Matthew Teacher, Social Studies Middle School BA 1 $52,706.00 8/17/2026

Boumeester, Kristina Teacher, Reading/Language Middle School MA+40 11 $81,733.00 8/17/2026

Resignations/Retirement

NAME STATUS LOCATION EFFECTIVE DATE

Quiroz, Arianna Resignation Para, Special Education Early Learning Services 5/7/2026

Gaffney, Bayly Resignation School Psychologist District Wide 5/29/2026

Altermatt, Kacie Resignation Teacher, FACS Middle School 5/29/2026

Pedersen, Ahnalee Resignation Teacher, Chemistry High School 5/29/2026

NAME ASSIGNMENT

Parriot, Griffin Assistant Wrestling Coach

Kvapil, Adam Assistant Wrestling Coach

Riemsma, Justin Assistant Girls Wrestling Coach

Hill, Jacob Middle School Coach

Johnson, Kyle Girls Basketball Head Coach

Mahto, Ella Girls Varsity Assistant Basketball Coach

Wittkop, Wade Girls B/JV Basketball Coach

Bendzick, Timothy Girls C Basketball Coach

Schepers, Kevin Girls MS Basketball Coach

Cordes, Matt Boys Basketball Head Coach

Pivec, Ty Boys Varsity Assistant Basketball Coach

Rausenberger, Lucas Boys JV Basketball Coach

Draheim, Jonathan Boys B Basketball Coach

Myskewitz, Rick Boys C Basketball Coach

Davis, Heather Boys MS Basketball Coach

Heller, Brian Boys MS Basketball Coach

Contract Renewals

PERSONNEL ITEMS:

New Hire

ASSIGNMENT
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NAME ASSIGNMENT

Sitzmann, Josh Boys MS Basketball Coach

Kucera, Nate Boys MS Basketball Coach

Jamison, Lisa Nordic Ski Head Coach

Jamison, Brian Nordic Ski Assistant Coach

Peters, Amy Speech Head Coach

Spies, Michelle 1st Assistant Speech Coach

Olinger, Mariah 2nd Assistant Speech Coach

Ruehling, Chania Winter Cheerleading Head Coach

Wignall, Marie Competitive One Act Play Coach

Lennox, Janice Competitive One Act Play Assistant Coach

Huebl, Joseph Robotics Head Coach

McClellan, Stephen Robotics Head Coach

Sand, Ozzie Winter Weight Room Supervisor

Rydberg, Rachel Knowledge Bowl

Contract Renewals Continued
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​ ​   
DATE: May 11, 2026​ ​ ​ CLASSIFICATION: Report/Action 

AUTHOR:  Chad Williams, Director of Special Service 
 
SUBJECT: Jordan Public Schools Cardiac Emergency Response Plan (CERP) 

PURPOSE: ​
To provide an update to the Board on the development of the Cardiac Emergency Response Plan 
for the Jordan Public School District.   
 
 
BACKGROUND:  

In collaboration with IEA, the Jordan Public Schools has developed and will be implementing the 
following Cardiac Emergency Response Plan (CERP) to ensure our staff, coaches, and students are 
prepared to respond to a sudden cardiac arrest (SCA) that occurs on school property.  SCA is the 
sudden and unexpected loss of heart function where the heart stops beating due to an irregular 
heart rhythm, in which case immediate medical attention is required. This CERP was developed 
cooperatively with school administration and our licensed school nurse; and complies with Minnesota 
Statute 2025, section 121.241 Cardiac Emergency Response Plan.   

 
CONSIDERATIONS:  
The Jordan Public School District is required, under Minnesota Statute 2025, section 121.241, to 
develop and implement a Cardiac Emergency Response Plan (CERP) to ensure the district meets all 
state requirements and regulations. Jordan Public Schools should also reference any school board 
policies that guide the handling of medical emergencies on school district property within each 
building’s written CERP. 
 
CONCLUSIONS: ​
Overall, the Cardiac Emergency Response Plan (CERP) is required under Minnesota Statute 2025, 
section 121.241. Upon approval by the school board, this adopted plan will become an addendum 
to the district’s Crisis Management Policy. The plan will also be incorporated as part of the District 
Emergency Action Plan 
 
RECOMMENDATIONS/NEXT STEPS:  
Once the Jordan Public School Board approves the CERP plan, the JPS District Nurse, in collaboration 
with building and district administrators, will be responsible for carrying out required communication, 
conducting annual reviews and maintaining records, and coordinating training and drills to ensure 
effective implementation of the plan.  
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Cardiac Emergency Response Plan 
(CERP) 

 
 
 
 
 

J O R D A N  P U B L I C  S C H O O L S  

BROOKLYN PARK OFFICE 

9201 W. BROADWAY, STE #600 

BROOKLYN PARK, MN  55445 

763-315-7900 

  

MANKATO OFFICE 

610 N. RIVERFRONT DRIVE 

MANKATO, MN  56001 

507-345-8818 

  

ROCHESTER OFFICE 

210 WOOD LAKE DRIVE SE 

ROCHESTER, MN  55904 

507-281-6664 

  

BRAINERD OFFICE 

601 NW 5TH ST, STE #4 

BRAINERD, MN 56401 

218-302-3787 

  

MARSHALL OFFICE 

1510 STADIUM DRIVE, STE #2 

MARSHALL, MN  56258 

800-233-9513 

 

VIRGINIA OFFICE 

5525 EMERALD AVENUE 

MOUNTAIN IRON, MN  55768 

218-748-7631 

www.ieasafety.com 

800-233-9513 

© 2025 Institute for 
Environmental Assessment, Inc. 
All Rights Reserved. 
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Jordan Public Schools 
 

Cardiac Emergency Response Plan (CERP) 
 

Table of Contents 
 
 

Annual Review Form 

1.0 Introduction ....................................................................................................................................... 1 
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4.0 Automated External Defibrillators (AEDs) ......................................................................................... 3 
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5.3 CPR & AED Instruction for Secondary Students ....................................................................... 4 
5.4 CERT Drills ................................................................................................................................ 4 

6.0 Plan Distribution and Communication ............................................................................................... 5 
7.0 Recordkeeping and Annual Review ................................................................................................... 5 
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Appendices: 
 

A CERP Protocol 
B AED Inventory 
C AED Site Maps 
D AED Monthly Inspection Form 
E Training Records 
F CERT Drill Records 

 
 
 
 
 
 
 

Contact Person:  Darci Griffiths, RN, MSN, PHN, LSN 

Phone Number:  952-492-4409 

Email Address:  dgriffiths@isd717.org 
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*Jordan Public Schools Annual Review Form*  
*Cardiac Emergency Response Plan (CERP)* 

 
 

Certification 
I certify that I have reviewed the information provided and accept this written management plan. With 
assistance from our EHS consultant, the district will implement the policies and procedures noted within 
this plan. The written plan is a working document that will be reviewed and revised annually, or  
as needed. 
 
 
Darci Griffiths      
Print Name Signature Date 

 
 

Program reviews and follow-up of program-related issues are documented below. 

 

Date Actions/Comments Reviewed by: 
 
01/22/26 

 
Created new version 

 
Cassie Bowser, IEA 

 
4/1/226 

 
Updated Plan  

 
Chad Williams, JPS 
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1.0 Introduction 
Jordan Public Schools has developed and implemented the following Cardiac Emergency Response Plan 
(CERP) to ensure our staff, coaches, and students are prepared to respond to a sudden cardiac arrest (SCA) 
that occurs on school property.  SCA is the sudden and unexpected loss of heart function where the heart 
stops beating due to an irregular heart rhythm, in which case immediate medical attention is required.  
  
This CERP was developed cooperatively with school administration and licensed school nurse; and 
complies with Minnesota Statute 2025, section 121.241 Cardiac Emergency Response Plan.   
 
2.0 Responsibilities  
Jordan Public Schools has assigned the following categories of responsibility to ensure the effective 
implementation and review of this CERP: 
 
District Administrator(s) 
• Provide overall support and resources needed to successfully implement the CERP 
• Ensure annual approval of the CERP by the school board 
 
School Administrator(s)  
• Select a CERP Coordinator 
• Select a Building CERT (Cardiac Emergency Response Team) 
• Ensure CERT members are certified in CPR/AED 
• Ensure CERT members have two-way communication devices with coverage throughout campus 

(inside and outside) 
• Ensure the CERP is distributed annually to all staff and local emergency responders 
• Provide annual opportunities for CPR training and encourage all staff to participate 
 
CERP Coordinator(s) 
• Facilitate the overall development, implementation and evaluation of the written plan 
• Plan, facilitate and participate in the annual CERP drill at the beginning of the school year 
• Purchase and register new AED units 
• Order replacement AED equipment (batteries, pads), as needed 
• Determine proper location of AED units throughout campus (inside and outside) 
• Ensure monthly AED inspections are completed 
• Participate in the annual review of the CERP 
 
Cardiac Emergency Response Team (CERT): 
• Act as a building first responder in the event of a sudden cardiac arrest on campus 
• Maintain CPR and AED certification 
• Participate in the development and annual review of the CERP and provide recommendations for 

improvement 
• Participate in the annual CERP drill and debrief 
 
Staff and Coaches 
• Become familiar with the building CERP 
• Recognize the signs of sudden cardiac arrest (SCA) 
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• Understand how to initiate the building emergency medical response protocol 
• Call 911 to active emergency medical services whenever a SCA is witnessed 
• Know the location of AEDs inside and outside of the building 
 
3.0 Cardiac Emergency Response Team (CERT) 
Jordan Public Schools has established a CERT at each school.  CERT members have been trained to respond 
to emergency medical situations and act as first responders in our buildings.  The CERT conducts an annual 
cardiac emergency response drill at the beginning of each school and participates in the annual review of 
the CERP.  See Appendix F for CERT drill records.   
 
School staff who are considered good candidates for the CERT include, school nurses, physical education 
teachers, activities director, athletic trainers, coaches, playground supervisors, and other staff who 
supervise before school and after school activities. 
 
Members of the Jordan Public School's Cardiac Emergency Response Team are listed below: 
 

Jordan Elementary School CPR/AED Certification Date 

Melissa Barnett, JES Principal 09/01/2025 

Jenna Hentges, JES School Health Provider 11/01/2024 

Matt Phillips, Behavior Specialist 09/01/2025 

Kari Borneman, Admin. Asst.  10/01/2025 

Jordan Middle School  

Ben Bakeberg, JMS Principal 09/01/2025 

Jenn Passe, JMS School Health Provider 09/01/2025 

Rose Gulbranson, Behavior Specialist  09/01/2025 

Cassie Mengel, Admin. Asst.  10/01/2025 

Kelly Kochlin, Admin Asst.  09/01/2025 

Jordan High School  

Jeff Vizenor, JHS Principal 09/01/2025 

Darci Griffiths, District LSN 10/01/2024 

Margaret Schipper, Teacher 09/01/2024 

Renee Hentges, Admin. Asst.  09/01/2025 

Early Learning Services  

Jenna Wendorff, ELS Director 09/01/2025 

Jenna Hentges, JES School Health Provider 11/01/2024 

Julie Holzwarth, ECSE Teacher 11/01/2025 
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4.0 Automated External Defibrillators (AEDs) 
AEDs are devices used to analyze the heart's rhythm and, if necessary, deliver an electrical shock, to 
restore normal rhythm.  AEDs are lifesavings devices designed to be easy to use with visual and audio 
guidance.  The U.S. Food and Drug Administration (FDA) and state agencies regulate AEDs.   
 
According to Minnesota State Law 604A.01, also known as the Good Samaritan law, the non-professional 
user of an AED is exempt from civil liability.  The law places a legal duty on people to provide reasonable 
assistance to others that have been exposed to or are in peril of grave physical harm.  The purpose of the 
Good Samaritan law is to encourage non-emergency personnel to help those in peril.  The law protects 
lay people from civil liability for negligence committed while voluntarily providing emergency care.  The 
immunity exists both at the scene of the emergency and while transporting someone to a location where 
professional care can be rendered.   
 
4.1 Placement 
Jordan Public Schools has placed AEDs throughout the buildings.  The AEDs are installed in easily 
accessible, high traffic areas of the buildings, such as main hallways, cafeterias, and gymnasiums.  Our 
goal is to place enough AEDs throughout the campus to allow for retrieval to the scene within 3 minutes 
of being notified of a potential cardiac emergency. Climate-controlled AEDs are mounted outside near the 
athletic fields.   
 
A complete inventory of AEDs can be found in Appendix B.  A site map with AED locations can be found in 
Appendix C.  Each AED is stored in an unlocked case with the device’s readiness indicator facing outward 
and visible signage in the vicinity that clearly indicates the location of the device with AED use instructions 
available in English and Spanish.    
 
Adult pads are available in each AED case. The adult pads can be used for children if pediatric pads are 
not available, some of our AEDs have pediatric pads. Also included in each AED case is a CPR mask and 
latex-free gloves.  
  
4.2 Registration 
Minnesota Statutes 2025, section 403.51, states that a person who purchases or obtains a public  
access AED shall register that device with an AED registry within 30 working days of receiving the AED. 
The School Nurse is responsible for registering AEDs  with the National Emergency AED Registry (NEAR) 
through the PulsePoint Foundation at https://www.pulsepoint.org/pulsepoint-aed.  
 
4.3 Inspections & Maintenance 
The school nurse is responsible for monthly inspections of the AEDs, storage cabinets and CPR kits to verify 
all supplies are accounted for and functioning properly. These inspections are documented on an online 
system and maintained in a Google Drive Document.  The AED monthly inspection form can be found in 
Appendix D.   
 
When an AED needs service, the person conducting the inspection notifies the School Nurse. The AED 
batteries and pads are replaced prior to their expiration date.  AED units are replaced roughly every 8-10 
years, or sooner if discontinued, recalled, or showing alerts.   
 
If a district-owned AED is used, the CERP Coordinator, School Nurse, & Facilities Director must be notified 
so that the pads and batteries can be replaced.   
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5.0 Instruction, Training, and Drills 
To ensure a coordinated and rapid response to cardiac emergencies within our schools, Jordan Public 
Schools requires all staff and coaches to review the CERP at the beginning of each school year along with 
instructions for how to initiate the school emergency response team, locations of AEDs in the building, 
and a reminder to call 911 upon witnessing a cardiac emergency.   
 
5.1 CPR Training 
All staff and coaches are also encouraged to attend annual CPR training which is provided periodically 
throughout the school year.  CPR training includes: 
• How to recognize sudden cardiac arrest 
• How to perform chest compressions (Hands-Only CPR) 
• How to use an AED 

The following district employee groups are required to complete CPR training: 
• School nurses and health assistants 
• Athletic Trainers 
• Special Education Staff 

CPR training records can be found in Appendix E. 

5.2 CPR Certification 
CERT members maintain CPR and AED certification through a nationally recognized organization, such as 
the American Heart Association and the American Red Cross. Certification includes written and in-person 
hands-on testing and must be renewed every two years. Certification fees are covered by the district.     
 
5.3 CPR & AED Instruction for Secondary Students 
District provides onetime CPR and AED instruction as part of our curriculum for students in grades 7 to 12 
as required by Minnesota Statutes 2025, section 120B.236a.   
 
5.4 CERT Drills 
Each school’s CERT conducts at least one annual cardiac emergency response drill, as required. The drills 
allow the response team to practice key elements of the CERP including effective communication, 
availability of CPR/AED certified responders, identification of roles and responsibilities, access to AEDs, 
and coordination with onsite local first responders. The goal of each drill is to successfully complete the 
cardiac emergency response procedures in 5 minutes or less.   
 
At the end of each drill, CERT members will conduct a post-drill debrief to analyze performance, focus on 
what went well and identify areas for improvement. Recommendations will be shared with the CERP 
Coordinator, District Admin, School Admin, Safety Committee and necessary changes will be incorporated 
in the CERP.  See Appendix F for CERT drill records.   
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6.0 Plan Distribution and Communication 
The CERP is distributed to all district staff, coaches, athletic trainer, SRO, and local first responders at the 
start of each school year as required by Minnesota Statutes 2025, section 121A.241 subdivision 2(4).  The 
Activities Director, Building Principal, or District Administration is responsible for plan distribution.   
 
7.0 Recordkeeping and Annual Review 
The CERP Coordinator is responsible for maintaining applicable training and drill records as well as the 
AED inspection records.   
 
The CERT members are responsible for reviewing the CERP annually and providing recommendations to 
district and building administration, as needed. These recommendations will be shared with the School 
Board as part of their annual review as required by Minnesota Statutes 2025, section 121A.241, 
subdivision 2(6). 
 
8.0 References 

Minnesota Department of Education. Model Cardiac Emergency Response Plan for Schools. Revised 
November 1, 2025. 

Minnesota Statutes § 121A.241 (2025). “Cardiac Emergency Response Plan.” Minnesota Legislature, 
Office of the Revisor of Statutes. 

Minnesota Statutes § 120B.236 (2025). “CPR and AED Instruction.” Minnesota Legislature, Office of the 
Revisor of Statutes. 

Minnesota Statutes § 121A.035 (2025). “Crisis Management Policy.” Minnesota Legislature, Office of the 
Revisor of Statutes. 

Minnesota Statutes § 403.51 (2025). “AED; Registration.” Minnesota Legislature, Office of the Revisor of 
Statutes. 

Minnesota Statutes § 604A.01 (2025). “Good Samaritan Law.” Minnesota Legislature, Office of the Revisor 
of Statutes. 
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Appendix A 
 

CERP Protocol
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CARDIAC EMERGENCY RESPONSE PROTOCOL 
 

Scenario: A person is found on the ground, not responding to verbal prompts or physical touch.  
The person is observed to have abnormal breathing (irregular breaths, gasping, or not breathing 
at all) and may begin to show seizure-like movements or convulsions.  YOU NEED TO TAKE 
IMMEDIATE ACTION.   

  
  

 

1. Recognize signs of Sudden Cardiac Arrest (SCA).  Signs may include one or more of the 
following: 
o Not moving, unresponsive, or unconscious 
o Not breathing normally (e.g., person may have irregular breathing patterns, gasping or 

gurgling, or may not be breathing at all) 
o Seizure or convulsion-like movements 

 
2. The first school staff member to observe the unresponsive person will call 911 or designate 

another adult to call 911.   
o Provide school building address 
o Explain the person’s condition/symptoms 
o Listen carefully to the dispatcher for additional guidance 
o Stay on the line and answer dispatch questions 

 
3. Once 911 has been called, activate the cardiac emergency response team (CERT) immediately 

using the loud speaker communication system.  Use a calm, clear voice to call the office and 
state, “There is a cardiac emergency in [name specific location within the building] and 911 
has been called.” 

 
4. The first staff member who found the unresponsive person should also designate someone to 

retrieve and deliver an AED from the nearest location to the emergency.  Often a team member 
enroute to the scene can retrieve the AED the fastest.   

 
5. The first staff member at the scene of the emergency should also start CPR using Hands-Only 

CPR (if they are not CPR certified), as an effective response that increases chance of survival 
until a CERT member or EMS arrives on scene). 
o Place the person on their back on a firm flat surface. 
o Using two (2) hands place the heel of one hand in the center of the chest, on the lower half of 

the breastbone, with the other hand directly on top (or one hand for smaller children), pushing 
hard and fast to a depth of about 2 inches (or one-third the depth of the chest for smaller 
children).  You can lift or interlock fingers to keep them off the chest.  

o Conduct 100-120 compressions per minute, allowing the chest to rise fully between 
compressions.   

o If you are able and willing to provide rescue breaths, use a CPR barrier mask and provide 2 
breaths after 30 compressions.   

o Continue compressions until help arrives.    
 
6. School administrators or office staff should follow communication procedures within the Crisis 

Management Plan for placing the school in a HOLD status for a medical emergency; and alerting 
CERT members using a two-way communication system to the location of the medical 
emergency.  
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7. CERT members should report to the emergency location and respond based on their assigned 
roles and responsibilities, ensuring CPR certified staff remain on scene; and additional staff are 
securing the location and available at entry points to quickly direct EMS personnel to the scene.   
 

8. When the AED arrives, turn the device on immediately. 
 
9. Follow the AEDs’ visual and audio prompts for pad placement and shock advisement.  Note: the 

AED will only deliver electrical shocks if advised by the device.  Continue CPR, rotating staff 
performing chest compressions as needed, until the affected person becomes responsive or an 
EMS takes over.   

 
10. Transfer care to EMS upon their arrival reporting the time the unresponsive person was found and 

when CPR began.   
 
11. Designate a CERT member to document the emergency, noting the time the event began, when 

CPR was initiated, when and if the AED delivered a shock, the time EMS arrived on scene and 
assumed control of the emergency response, and the person’s condition when care was 
transferred to EMS.   

 
12. A school administrator or office staff should notify emergency contacts for the unresponsive 

person following the communication procedures outlined in the Crisis Management Plan.   
 
13. Medical providers evaluating the person following the emergency response may request 

information about what the person was doing at the time of the event, as well as retrieval of data 
from the AED to determine proper treatment.  EMS personnel may request that the school send 
the AED with the person to the hospital.  

 
14. CERT members should allow for time following the event to debrief the outcome of the cardiac 

emergency; and complete an after-action review to identify successes and areas needing 
improvement, updating plans and protocols accordingly.   

 
15. A plan should be developed for supporting staff and/or student mental health needs following their 

participation in or observation of a medical emergency response on campus.  The plan should 
include staff support through the Employee Assistance Program (EAP) or the Regional Crisis 
Response Team.  Staff may also engage with school-employed mental health professionals to 
evaluate post-event trauma and identify students who may need additional care and support 
following the emergency event.   
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Appendix B 
 

AED Inventory
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A E D    I N V E N T O R Y 

  

Site Name                       Location Make/Model Serial Number Date of 
Purchase 

Battery 
Expiration 

Date 

Defib Pad 
Expiration 

Date 

Jordan Elementary Main Office LIFE PAK CR2 48461611 2019  11/22/27  9/20/27 

Jordan Elementary ECFE LIFE PAK CR2 55119323 2026 2/2/30 7/17/30 

Jordan Elementary Playground LIFE PAK CR2 48205255 2019  11/2027 9/20/27 

Jordan Middle 
School Main Gym CR Plus AED/CR 

Plus 31464477 2012 8/27/29 8/10/27 

Jordan Middle 
School CERC LIFE PAK CR2 50351471 2023 11/2027 11/30/27 

Jordan Middle 
School Walking Track Phillips 

Heartstart/FRX B15D-03090 2015 3/20/29 8/10/27 

Jordan High School Main Office Heart Sine/350P 23G90004997123 2024 12/1/27 12/1/27 

Jordan High School Gym Phillips 
Heartstart/M5070A B14G01478 2014 12/1/27 8/10/27 

Jordan High School Stadium Heart 
Sine/SAM360P 17E000009646 2017 2/1/30 2/1/30 

Jordan High School Mini Met Heart 
Sine/SAM360P 17E00009856 2017 8/1/28 8/1/28 
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Appendix C 
 

AED Site Maps 
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Appendix D 
 

AED Monthly Inspection Form Sample
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AED Monthly Inspection Checklist 
 

Date Location 

Is AED 
intact & 
free of 

damage? 
(Yes/No) 

AED 
Battery 

OK? 
(Yes/No) 

Defibrillator 
pads present 

and not 
expired?  
(Yes/No) 

Is the CPR kit 
present and 
stocked*** 

(Yes/No) 

If AED is stored 
in alarmed 

cabinet, is alarm 
functioning?  

(Yes/No) 

Comments/Corrective Action Initials 

         

         

         

         

         

         

         

         

         

         

         

         

 
 

 
 
 

 Any problems or deficiencies must be reported to the School Nurse.
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Appendix E 
 

Training Records 
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Appendix F 
 

CERT Drill Records 
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Legal Last Name Legal First Name

Adame Keane

Akeya TJ

Alexander Cody

Anderson Jeremy

Anderson Austin

Arndt Gavin

Atwood Kayla

Backer Shae

Bahn Avery

Barlage Corinne

Barrett Brodie

Blume Cora

Bongalao Patricia

Breeggemann Cullen

Breeggemann Mason

Brick Henry

Bruggeman Reed

Bucholz Katelyn

Buesgens Cecelia

Burk Victoria

Cavender Aleea

Carson Mary

Chweya Steffanie

Coakley Isabelle

Cooley Joshua

Cox Gabriella

Dahl Blake

Dahmen Griffin

Dahnert Matthew

Dau Riiny

Doverspike Brianne

Drachev Julianna

Duran Jaz

Ehlers Isabelle

Epperson Hayley

Essig Rylie

Everett Carter

Farmer Matthew

Felten Emma

Fritzke Sofia

Fry Elizabeth

Fuller Hannah

Fynboh Oliva

Galindo Emmitt

Gast Nolan

Gonzalez HernandezJordan

Grove Daeton

Grube Nicholas

Gubrud Lauren

Gulbranson Adam

Guzman Naahni

Hagen Lydia

Halvorson Owen
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Harding Hannah

Hartmann Carson

Helgerson Graham

Henderson Chloe

Henning Natalie

Hernandez-Almazan Alexis

Hernandez Jeff

Hirdler Emma

Hoffman Ava

Holmberg Helen

Hook Felix

Huesers Charles

Hyer Cullen

Jepsen Landon

Johnson Cody

Johnson Bryce

Johnson Carley

Jones Elijah

Kelly Kadence

Klein Benjamin

Klein Isabella

Kling Dawson

Kloos Zachariah

Kraml London

Krenik Allen

Lange Malachi

Langheim Finnley

Lawrie Seth

Lecy Jonathan

Lenzen Grace

Lind Jacob

Lipinski Jacob

Lipinski Sarah

Longoria Kristine

Lucas Brock

Lussier Cody

Mackenzie Logan

Malek Lincoln

Maloney Owen

Maresch Sawyer

Marinos Julca Fernando

Martinez Perez Edeliud

Schmitz Nolen

McClellan Molly

Mehrkens Lucy

Menden Wilson

Mendez Perez Jonathan

Menefee Benjamin

Mengel Morgan

Misquadace Treyton

Monyok Biella

Morrell James

Narum Carter

Njie Muhammed

Nohner Jacob
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Norberg Hanna

Noriega Emmy

Nyoach Luongar

Olson Sam

Olson Oden

Orris Jilyana

Ortega Martinez Ricardo

Parker Vivian

Pauly Madelyn

Plath Makayla

Poland Jayden

Preuss Ashton

Radick Bryan

Raduenz Cynthia

Rausch Lily

Rennich Paige

Milian Angel

Milian Angello

Rohr Isabelle

Runge Addison

Salo Benjamin

Contreras Shailet

Salzwedel Noah

Salzwedel Naomi

Sanchez Brian

Sand Ava

Sanmoogan Mariah

Schenck Abigail

Schmidt Mitchell

Schmitt Lane

Schroeder Caden

Schubert Maddilyn

Schueller Grace

Schulte Anthony

Shaw McKenna

Sheppard Anatasia

Sherette Hunter

Shuck Haley

Smith Aiden

Snyder Kallie

Sohler Abby

Staloch Morgan

Staple Cheyenne

Stier Madeline

Stresnak Hayden

Struck Chase

Swaray Roberda

Taylor Mitchell

Teal Jeffrey

Thach Tade

Thompson Katrina

Tran Devon

Valle Colin

Wassenberg Halle

Weber Lauren
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Williams-Woodard Nevaeh

Willis Breanna-Lee

Winters Micah

Worcester Graci

Worshek Emma

Zeah Amaya

*The Class of 2026 list includes 169 graduates.
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DATE: 05/11/2026​ ​ ​ ​ ​ ​        ​ CLASSIFICATION: Action 

AUTHOR: Amy Hafemann-Finance Director 
                Dan Lehman-Facilities Director 
 
SUBJECT: FY2026-27  LTFM-Capital-Safe Schools Projections 
 
PURPOSE: Advise the Board of Education of possible projects and expenditures using: 

●​ LTFM 
●​ Capital 
●​ Safe Schools​

 
 
BACKGROUND: The Facilities Director meets with the directors each spring to get an 
idea of the needs and wants in each area.  Following that, the Facilities Director 
meets with the Finance Director to review the district’s 10-year plan established 
based off of our 2023 (updated 2025) updated Facility Condition Assessment. 
Annually we review the facility data and  possible projects, compare it with the 
10-year plan, and work through the scenarios with the $s the district is allotted. 
 
 
CONSIDERATIONS: The school district receives funds each year from either Levy $s or 
State Aid.  The projected amounts for FY2026-27 are: 
 

●​ LTFM - $856,455 ($756,455 new $s and $100,000 est carryover from FY2026) 
Projects using LTFM $s are as follows: 

○​ HS Auditorium Lighting-will be rebidding this project but may need to 
pay consultants 

■​ Estimated cost - $50,000 
○​ HS-gym lights & fixtures to LEDs 

■​ Estimated cost - $17,000 
○​ HS-fire doors hardware 

■​ Estimated cost - $30,000 
○​ MS-roof repairs 

■​ Estimated cost - $10,000 
○​ MS -gym lights & fixtures to LEDs 

■​ Estimated cost - $12,000 
○​ JES-needs repairs to HVAC system 

■​ Estimated cost - $20,000 
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○​ Annual Turf Testing 
■​ Estimated cost - $5,000 

○​ Possible track resurfacing 
■​ Estimated costs - $300,000 

○​ Grounds - fields - needed ares 
■​ Estimated cost - $50,000 

○​ Stadium - bleacher floor boards 
■​ Estimated cost - $7,500 

○​ Mechanical needs - HS-MS-ES 
■​ Estimated cost - $15,000 

○​ Environmental Management (includes IEA and a portion of the 
Facilities Director salary) 

■​ Estimated costs - $50,000 
○​ Physical Hazard Inspections-Fire Safety Inspections 

■​ Estimated costs - $50,000 
●​ With these projected expenditures, there would be an estimated $200,000 

remaining to carry over to help with the auditorium lighting project in 
FY2027-28. 

 
●​ Capital - $458,764 ($448,764 new $s and $10,000 est carryover from 

FY2026)   Capital $ expenditures include 
○​ Property Taxes on farm property 

■​ Estimated cost - $9,296 
○​ Technology needs - includes student devices-software 

licenses-firewall upgrades 
■​ Estimated cost - $215,000 

○​ Bldg copier lease 
■​ Estimated cost - $25,400 

○​ Athletic Equipment - potential needs 
■​ Estimated cost - $10,000 

○​ Curriculum needs (includes yearly payment of purchased material) 
■​ Estimated cost - $80,000 

 
 

●​ Safe Schools - $85,165.25-Levy $s only (allowed to go in the negative) 
○​ School resource officer 

■​ Estimated cost - $79,222 
○​ CDW-Artic Wolf - cyber protection 

■​ Estimated cost - $96,000 
 
 
NEXT STEPS: 

●​ The Facilities Director and Finance Director will work together to get the 
LTFM projects scheduled and completed within the next school year; 
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being cognizant of the funds available and any changing conditions and 
remaining funding for additional needs. 

●​ In July, there will be an action item, Resolution to approve the annual 10 
year plan update as required by MDE. 
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May 11, 2026 Board Report 
●​ Thank you for your incredible support and partnership! Below you will find the 

Superintendent’s Monthly Board Report.   
 
Sharing Our Story 

●​ We continue to monitor the legislative session as there are many bills that could 
impact schools and our local community. It is looking like there will not be much 
legislation in relation to schools this session.  We continue to advocate for a 
repeal of the $250-300 million dollar cut to Special Education and for additional 
school safety dollars. Upon completion of the session we will review any 
budgetary impact and provide updates in June. May 18th is the last day of the 
session. 

●​ AIPAC Banquet-  Thank you to our American Indian Parent Advisory Council and 
staff for their work in planning our recent AIPAC Annual Banquet.  It was a 
beautiful event to celebrate our students and means so much to our kids and 
families! 

●​ Graduation is right around the corner!  We look forward to celebrating our 
graduates at Commencement on May 22nd at 8pm at beautiful Ames Field.  
Congratulations to our Seniors and to their families!  Enjoy these next two busy 
weeks and the memorable events and activities that will fill these coming days! 

●​ The start of the 26-27 school year is also right around the corner! Hiring for the 
upcoming school year is in process. As a reminder, we monitor class sizes 
throughout the summer months. I encourage families with kindergarten students, 
and any other students that will be new to our district, to register as soon as 
possible so we can ensure we are appropriately staffed.   

 
Important Dates and Upcoming Events 

●​ Wednesday, May 13 - JHS Pops Concert, 7:00pm 
●​ Thursday, May 14 - JMS Choir Concerts, Gr 5 - 5:30pm, Gr 6 - 6:30pm, Grades 7 & 

8 - 7:30pm 
●​ Monday, May 18 - Workshop Meeting, 5:30pm 
●​ Monday, May 18 - JMS Grades 5 & 6 Band Concert, 7:00pm 
●​ Tuesday, May 19 - JMS Grades 7 & 8 Band Concert,  7:00pm 
●​ Tuesday, May 19 - JHS Awards Night, 8:00pm 
●​ Thursday, May 21 - Preschool Graduation 
●​ Friday, May 22 - JHS Graduation Commencement Ceremony 
●​ Monday, May 25 - No School: Memorial Day 
●​ Thursday, May 28 - Last day of school: 2 hr. early release  
●​ Friday, May 29 - Professional Development / Staff Breakfast  

 
Enrollment Update 

●​ As of May 1, 2026: 1800 students - EC through grade 12.   
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High School Board Notes 

May 11, 2026 
 
Improve Student Achievement, Learning and Career and College Readiness 
●​ Most testing has been completed.  Juniors took the ACT test and MCA Math test 

and sophomores took the MCA Reading and science tests.  The Advanced 
Placement Chemistry test was completed last week. Our staff created buy-in for 
students to work hard and show their PRIDE in taking these tests.  

●​ Finals will be on May 27 and 28. 
●​ Our bell schedule change has been a good adjustment.  We will continue to work 

on getting buy-in from students and families to use the PRIDE Time better in 
2026-2027.  

 
Provide a safe and collaborative culture in which to learn and work 
●​ Our dean of students, school counselor and school social worker have been working 

diligently to assist our seniors in successfully completing all their requirements for 
graduation.   

●​ As we close our school year, we have had a number of highs and also some 
challenges during the school year. Our students and staff have been awesome! We 
are always looking for ways to continue to grow. 

●​ We had a well attended Grand March at JHS and the dinner and dance was a fun 
event in Henderson.  The students were respectful and enthusiastic.  We are looking 
at different venues that are closer to Jordan for the 2027 Prom.  

 
Improve Community Connection, Satisfaction, and Engagement 
●​ There are a number of events in May.  It is always a busy and exciting time for our 

students, especially the seniors.  
●​ The Awards Night celebration will be held on May 29.   It will be at 8pm in the 

auditorium.  Invites for juniors and seniors went out on April 29.  
●​ Graduation will be held on May 22 at 8pm.  The goal is to have it at the stadium.  A 

letter was sent out via snail mail to all senior families on April 22.  
●​ The final performances of the season are on the calendar.  Reserve tickets are 

required for the Pops Concert and can be accessed through the website. 
o​ Spring Play:  May 1-3 
o​ Band Concert:  May 6 
o​ Pops Concert:  May 13  
o​ Awards Night May 19 
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Integrate data-informed instruction, assessment and learning as a core competency in 
every classroom 
●​ Teachers will use the results of the standardized tests when they meet as a data 

team this summer. 
●​ Math teachers will begin reviewing test scores to see which students need additional 

math help next year. We are also reviewing possible curriculum changes and 
support for students.  

●​ We will be offering summer school for students that need to recover credits.  It is 
Monday through Thursday from 8am - 1pm.  We will host one four week session.  
June 1 - June 26. 
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Jordan Middle School Board Report 
May 11, 2026 

 
Improve Student Achievement, Learning, and Career and College Readiness 

●​ The MTSS team meets to review student data and adjust accordingly.   
○​ Staff review progress monitoring data for reading/math and adjust student 

support as needed. 
○​ Summer School invite letters were mailed to students' families, based on 

standardized testing data, attendance, and grades, showing a need.   
○​ The 8th grade will host Career Day on May 20th. Representatives from various 

careers will visit to inspire and educate our students as they consider their future 
paths.   
 

Integrate data-informed instruction and assessment to enhance learning as a core competency 
in every classroom.  

●​ Grade-level teams continue to review academic and behavioral data to support 
students and pinpoint expectations and review needs.  

●​ Building goals implemented. 
○​ Each grade level will grow by 5% of students meeting/exceeding benchmark on aReading 

Group Growth Goal Report of All Students in Group by Normative Data from fall to spring 
○​ PBIS/Grade level teams will review monthly discipline data and plan instruction to address 

behaviors. 
○​ The grade-level teams will proactively communicate with families monthly. 

Provide a safe and collaborative culture in which to learn and work 
●​ The PBIS committee continues to review data and share schoolwide data with staff to 

help implement some school wide end of the year focuses for all learners.  
●​ We recognized Severe Weather Week with a tornado drill on April 17, 2026 and are 

working to finish our final safety drills for the 25-26 school year.   
Improve community connections, satisfaction, and engagement 

●​ The JMS theater department performed their play, “And a Child Shall Lead,” on Friday, 
April 18; and April 19; in the JMS gym.  It was a great performance and the students said 
they learned a lot.  

●​ We wrapped up Reading, Math, and Science MCA testing the last week of April and first 
week of May.  

●​ All students will complete the spring benchmarking through Fastrbridge aMath and 
aReading in the 2nd week of May.  
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●​ We will have our physical education culminating activity with Track and Field days on 
Tuesday, May 5th (Grades 5 & 6) and Wednesday, May 13th (Grade 7 & 8) 

●​ 5th graders are working on their final Who Was research papers. 
●​ 6th grade will have the opportunity to visit the Capitol on May 6th. While there, they got 

to do a photo op with Representative Bakeberg and also spent time at the Minnesota 
History Center reviewing the Minnesota History Standards, which they have been working 
on all year in Social Studies.  

●​ 7th Graders are experiencing the process of a bird's life cycle through the hatching of 
chicken and duck eggs, thanks to Education Foundation Grant money. 

●​ 8th Graders are beginning work on their final interdisciplinary Festival of Nations Projects.  
Parents, family, board members, and community Members are welcome to join them on 
the morning of May 26 from 9-11 in the JMS commons to see and hear about their 
countries or global conflicts research findings.   

●​ 8th Graders helped to beautify the school grounds by participating in their annual 
service project of grounds cleanup and mulching in front of the buildings.  

●​ 7th Grade partnered with the City of Jordan to do some plantings that incorporate all 
they have learned about plant cells, the plant growth process, and caring for them.  

●​ We celebrated students displaying Jordan PRIDE at our May 1st Student of the Month 
recognition ceremony. 

●​ The 8th Grade WEB (where everyone belongs) partnered with their 5th-grade advisory 
partners and made May Day gifts for the Schule Haus and Oak Terrace.  
 
 

 
Thank you to The Pat Beckius Memorial Foundation for donating two additional Talkers to help 
with translation. These devices help our staff, students, and families connect in the classroom, at 
conferences, in meetings, and in the halls.  Thank you for this generous donation.  
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Jordan Elementary School 
Principal Update May 11, 2026 

I am very proud of our staff for all of their effort, dedication, and passion they’ve put into this school 
year.  I know we are honoring our teachers for “Teacher Appreciation Week” however, a week is not 
enough to say how grateful we are for them.  I continue to get phone calls and emails from families 
on how much all of our staff is appreciated by our school community.  We’re often a “school of 
choice” by other educators who want to become a part of our staff, along with families moving to, or 
open enrolling to Jordan.  The reason I often hear: it’s our teachers and staff who make JES a great 
place to learn and work!  
 
Below is an executive summary of what we have done in April and the beginning of May to best 
address the needs of students, staff, and families that aligns to our JPS Strategic Plan and JES Building 
Goals: 
 

●​ PRIDE in Student Achievement; PRIDE in Student and Staff Support 
○​ FASTBridge Reading and Math benchmark assessments will be taken by all K-4 

students during the month of May. 
○​ I am working on finalizing staffing for the fall, and will conduct interviews in the next 

few weeks to fill the LTS positions of our teachers who are on maternity leave in the 
fall.   

○​ JES and JMS teachers are previewing math curriculum to consider for a possible pilot 
for next school year, as we look to implement the new MN Math standards starting in 
fall of 2027. 

○​ JES teaching staff will be completing personal reflections on their individual 
professional goals for the school year and how it helped to support our building goals.   

○​ Grade level/dept. teams will meet with me to discuss their efforts, successes and 
challenges throughout the year as it relates to student achievement and professional 
growth.  This conversation will be a springboard in best supporting students and 
families for the 2026-2027 school year. 

 
●​ PRIDE in a Caring and Committed Culture 

○​ It’s been great to end the school year with field trips and end of the year celebrations 
as classrooms, grade levels and as a school community. 

○​ Our K classrooms met with the JHS Summit Academy Health Care and Medicine class 
for the Teddy Bear Clinic.  This is a great experience for both our youngest and oldest 
learners!  

○​ The JES PTO will host a Family Fun Day/Art Show on May 9th 
○​ Phy. Ed. Fun Days are wrapping up and are always a favorite memory for students. 
○​ The Senior Walk is May 20th; we can’t wait to show our support for our JHS Seniors. 

 
 

 

98



 

 
●​ PRIDE in Facilities-Indoor/Outdoor Spaces 

○​ We are starting to plan for summer cleaning and prepare for summer programming, 
which will be back at JES for the first time in many years.  It will be nice to not have to 
pack and move, and be able to stay “home” for the summer months.  

○​ We are very fortunate to have an amazing custodial crew taking care of our building 
and grounds over the summer.  Brian, Cora, Dominic and Dan (and the rest of the JPS 
Custodial Crew) will be in "maintenance mode” for cleaning and repairing areas that 
have had their normal wear and tear after a school year.  It’s so nice to be out of 
construction mode! 
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Executive Summary  

Director of Teaching and Learning 
May 2026 

 
Primary Focus = Federal Testing, Professional Development, MNVA, and Curriculum Resources 

 
Improve Student Achievement, Learning, and Career and College 
Readiness 

 
Professional Development -  

●​ Summer and Fall Planning – Planning for summer conferences / dates, additional 
training sessions, and back-to-school workshops is in full swing in order to allow time for 
teachers to plan accordingly as needed.  

●​ Modules Close May 15 – Google Classroom Professional Development Learning 
Modules – This email from the fall explains the modules and Google Classroom 
opportunities that will be available to teachers through the end of the year. 
Asynchronous modules in the PELSB required areas include:  

■​ Accommodations, Modifications, and Adaptations of the Curriculum 
■​ EL Best Practices 
■​ Culturally Responsive Pedagogy 
■​ Suicide Prevention  
■​ Mental Illness Awareness 
■​ PBIS 
■​ Reading Preparation  
■​ American Indian Education 

●​ Fall Back-to-School Workshop and New Staff Orientation – Although we still 
haven’t closed out our current school year, I have already started solidifying 
professional development plans and scheduling for the start of the new school year.​  

 
Summer Curriculum Writing – Curriculum writing is allowed for work connected with 
the MN Standards or other curriculum work not directly associated with the normal curriculum 
preparation expected as a part of the teacher’s regular assignment.  

●​ Existing Course -- Teachers may apply for up to 10 hours of curriculum writing 
time to specifically revamp or update current courses (including updating new 
standards). This includes existing courses that may be new to the teacher but not 
new to the district.  

●​ New Course -- Teachers may apply for up to 20 hours of curriculum writing to 
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establish the curriculum for courses that are new to the district.  
●​ Summer 2026 Curriculum Writing – Some elementary and middle / high school math 

teachers will be working on implementing the “new” 2020 math Standards The new 
math standards are slated for full implementation during the 2027-2028 school year, so 
teachers have the option to start that unpacking process this summer.  

Math Standards and Curriculum Update – With the adoption of the math 
standards, the Jordan School District is undergoing a math curriculum review. The key 
components of this review are as follows:  

●​ K-12 New Standards Unpacking  
○​ The elementary teachers and 5-12 grade math teachers will unpack the new 

standards to make sure everything is covered within the curriculum and courses.  
●​ K-8 Curriculum Review 

○​  K–8 teachers are engaged in a comprehensive review of curriculum resources 
aligned to the newly adopted standards. This work includes unpacking the 
standards to ensure a clear understanding of learning expectations and 
evaluating instructional materials that best support student achievement and 
instructional consistency across grade levels. 

○​ At the high school level, mathematics teachers are reviewing the current 
curriculum and assessing future needs to ensure alignment with standards, rigor, 
and college and career readiness expectations. 

Integrate Data-Informed Instruction, Assessment, and Learning as a Core 
Competency in Every Classroom  

Federal Accountability Tests (MCA, MTAS, and ACCESS) - The testing window 
came to a close for MCA Reading and Math and all MTAS Testing.  

●​ Overview, Timeline, and Training: MCA and MTAS Testing.  
●​ All tests are complete, working on data entry, and finishing tasks accomplished to 

prepare for the close of testing and materials return.  
 
The Read Act  

●​ Professional Development – Continuing to plan for PHASE TWO teachers to start Science 
of Reading training next school year.  

○​ Renae Milawski and I took / are taking a course that allows us to facilitate the 
training for our secondary teachers.  

○​ This train-the-trainer course will take place in late April with asynchronous module 
work to complete on our own.  

 
Curriculum Requests for the 2026-2027 School Year -- The Curriculum Order 
Deadline was May 4th; after that deadline, the instructional leadership team and the 
technology team will meet to review requests.  

○​ Curriculum Orders Overview  
 
Provide a Safe and Collaborative Culture in which to Learn and Work. 
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Collaborative Culture --  
●​ District Staff Development -- The final district staff development meeting took place at 

the end of April.  
■​ The meeting agenda focused on school year wrap up and a back-to-school PD 

focus.   
●​ Equity Education Team -- The Equity Leadership Team meets once a month to focus on 

goals related to Achievement and Integration.  
●​ The May meeting will focus on wrapping up A&I goals and future planning.   

 
MNVA (online learning option)  

●​ Continually working with MNVA to track enrollment and work through any issues with 
programming, student support, etc.  

●​ Currently Jordan has approximately 50 students attending MNVA either full-time or 
part-time.   

●​ State Wide Testing – Jordan was responsible for testing our MNVA students on statewide 
tests. Although these students attend school online through MNVA, they had to come 
on-site at Jordan to take these tests. A communication was sent to all MNVA families 
regarding the date and times of the on-site testing.  

○​ Schedule – MNVA students took their MCA tests Mid April. As noted regarding 
past testing seasons, we experienced a high opt out rate for our MNVA students.  

 
Improve Community Connection, Satisfaction, and Engagement. 

●​ District Advisory Committee --  
○​ The final meeting took place in April. The agenda focused on a district wide 

technology update, and Superintendent Case Evenson gave a budget update 
with end of year wrap up.  

○​ We are discussing ways to boost membership and hopefully get more 
community members and parents to join our committee!  
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Activities Director Update 5/11/26 

 
●​ Winter Coaching Renewals - Winter coaching renewals are ready for your review at this 

evening’s meeting. 
 

●​ Track & Field - Our Boys and Girls Track & Field teams each placed second at the Section 
2AA True Team meet on May 4th and 5th in St. Peter. Both teams will be entered into a 
virtual wild card selection process along with 31 other teams for selection into the State 
True Team Meet, with the girls standing a particularly strong chance of being selected. 

 
●​ Visual Arts - We had five students participate in the Visual Arts Festival at Chaska High 

School on April 21st. 9th grader Sydney Kraml received a “Superior” rating from the 
judges in her Sculpture category. 
 

●​ Spring Fine Arts - Both the JMS and JHS Spring Plays had successful performances of “A 
Child Shall Lead” and “Clue”, respectively. Theater Director Marie Wignall is already 
working through the initial steps and preparations for a musical for this fall. Our Band Pops 
concert was a lot of fun on May 6, and this Wednesday, May 13th is the Choir Pops 
concert. 
 

●​ Upcoming Events - We have a few events of note as spring activities and athletics come 
to a close along with the school year: 

○​ High School Pops Choir Concert - Wednesday, May 13 at 7:00pm 
○​ Fine Arts Signing Day - Monday, May 18 at 3:15pm in the JHS Auditorium 
○​ JHS Awards Night - Tuesday, May 19 @ 8:00 pm in the JHS Auditorium 

 
●​ MSHSL Class AAA State Baseball Tournament - We will be hosting the Class AAA State 

Baseball Tournament consolation semifinals and finals at the Mini-Met on Friday, June 12 
with games at noon, 2:30 and 5:00 pm. If you are interested in helping to scan electronic 
tickets, and to watch some good baseball along the way, reach out to John. 
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Director’s Message:  

 
●​ ﻿Celebrate Jordan - A huge THANK YOU to everyone who attended the 39th 

annual Celebrate Jordan on Apr12th.  It was a super fun day, filled with good 
family fun for all ages.   We are already planning for the 40th Celebrate Jordan 
that will be held on April 11th, 2027.  If you have any feedback on the event 
please make sure you send it my way as we will continue to grow this event, but 
we are super excited for the 40th anniversary!!!   
 

●​ Summer programming - Our numbers are looking strong as families continue to 
try new activities.  Thanks to Andi Nold and Jamie Fremming for their help with 
the registration process and supporting our families.  

○​ We have record numbers for Little League and PeeWee this summer with 
over 40 kids out for summer ball at these levels!  I am getting creative with 
scheduling to make sure we have enough games for this group.  ​
 

●​ Mark your calendar for Heimatfest 2026 coming on September 11th and 12th!  
We are super excited to partner with the Heimatfest planning committee to 
support various events throughout the day on Saturday.  We will also need Run of 
the Mill volunteers again and yes, I will have donuts again!  We are excited for 
our new timing crew, Wayzata Results.   
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Preschool, ECFE and Kids Co:  
​
Preschool:  

●​ Wrapping up the end of the school year with fun themes, releasing butterflies, 
and all the summer birthdays!   

●​ Graduation on May 21 at 9:00, 10:00 and 11:00 am in the Multipurpose Room 
●​ Registrations for next fall have slowed 
●​ Opening still in the 4/5s half day 
●​ Waitlists for the 4/5 full days are at 5  
●​ Morning classes for the 3/4s are also at a waitlist of 5 

 
ECFE: 

●​ Finishing up the last session in two weeks 
●​ Summer sessions available for mixed ages as well as a baby class 

 
Kids Co: 

●​ Finalizing rosters for summer care 
●​ Getting items ordered for summer 
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Communications and Marketing Monthly Summary  
 

Sharing Our Story:  
●​ May is a busy month with many opportunities to recognize our amazing staff for 

all that they do for our students! Thank you to our Nutritional Services Staff, School 
Principals, Teachers, Nurses, Childcare Providers, and Speech-Language 
Pathologists!  

○​ In case you missed it - some of our students shared the “real scoop” on 
our School Principals in this video!  

●​ The end of the school year is filled with so many incredible events to support our 
students! Make sure to check out our District Calendar for important date and 
time information for all of your favorite events! > 
https://www.isd717.org/calendars  

●​ Summer planning is well underway for signage needs at our buildings and 
updates to our website. We’re looking forward to a busy summer to prepare for 
next school year!  

 
Events Attended for Photography Needs: 

●​ Preschool Donuts with Grownups 
●​ Kindergarten Music Concert 
●​ JMS Spring Play 
●​ DLC Family Fun Night 
●​ Teddy Bear Clinic 

 
Ongoing (Daily/Weekly Activities) handled by Communications: 

●​ Meeting with district leadership to determine upcoming communication needs.  
●​ Craft district messaging. 
●​ Create communications plans for activities and potential crisis communications 

scenarios, as needs arise. 
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●​ Draft talking points for Superintendent KCHK radio interviews on a monthly basis.  
●​ Manage content for District ​Facebook​, ​Twitter​, ​Instagram​, and ​YouTube​. 
●​ Continual maintenance of District ​website​ and Smartphone App.​  
●​ Maintain updated postings for lighted marquee sign.  
●​ Updating school board policies, following policy committee work, on an as 

needed basis.  
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Nutritional Services Director’s Report 
April 2026 

April Highlights 

●​ The MAX Nutrition program, developed in collaboration with Coach Ozzie 
Sand and funded by the Jordan Boosters, successfully launched in April as 
a pilot program. Students enrolled in the program received a rotating 
menu of high-protein recovery snacks after their morning workouts, with 
nearly all of the items scratch made in our high school kitchen. We’ve 
received a lot of positive feedback from both students and families so far, 
and we are excited to continue the program throughout the summer 
months! 

●​ We are continuing to move forward with the potential purchase of a new 
serving line for the high school. Final specifications were sent to three 
different companies for the bids this past Friday, and bids are due back on 
May 15th. We are excited to continue moving forward with this project 
and look forward to reviewing the proposals.  

●​ Our student focus groups met for the final time this school year. During the 
meeting, students completed feedback surveys and had the opportunity 
to sample potential new snack and a la carte items we are considering 
adding to our menus. We appreciate the students’ input and enjoy using 
their feedback to help guide our menu and product decisions!  

Upcoming projects 
●​ The Wellness Committee will be holding a district-wide spring challenge 

encouraging all staff to spend time outdoors from May 11th - May 22nd. We are 
looking forward to some friendly competition while encouraging staff to 
recharge, reduce stress, and support their overall wellness! 
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Board Meeting - 05.11.2026 
 
Jordan School District #0717 
Special Services Department Update: 
 
Improve Student Achievement, Learning and Career and College Readiness: 

• The Special Services Department is happy to announce the hiring of Kimberly Robran 
(Early Childhood Speech and Language Pathologist) and Emily Lenarz (Elementary 
Speech and Language Pathologist) for the 2026-2027 school year.  We are currently in 
need for a full time School Psychologist for the 2026-2027 school year.   

• Extended School Year (ESY) and Academic Targeted Services will start on June 8th.   
ESY and Academic Targeted Services will be Monday through Thursday from 8:30 AM 
to 11:00 AM.  Most of our programming will be at JES this summer with our secondary 
Life Skills Program at JHS.  Targeted Services SEL program will continue into July for 
three weeks and will run from 10 AM – 3 PM.   

• On Tuesday, May 26th will have our SOAR Transition Graduation Ceremony.  We have 
two Jordan students graduate from the SOAR Transition Program this school year.  As of 
now, next year we will have two Jordan students attending the SOAR program. 

 

Improve Community Connection, Satisfaction, and Engagement  

• On Wednesday, April 29th we held our annual AIPAC Eagle Feather and Awards 
Banquet for our identified American Indian students.  We want to thank Sarah Miller and 
Food Service for a great evening honoring our students and graduates.  

 

Provide a safe and collaborative culture in which to learn and work  

• This past month I have been meeting with departments and staff on closing out the school 
year and collaborating on what we need to work on for the 26-27 school year.  Staff have 
been very open and honest about what we need to work on and what supports need to be 
in place for our students to be successful in each building and department.  

• The Jordan District will continue to work with Scott County Human Services on the 
support for mental health in our schools.  An agreement between JPS and Scott County 
was signed to provide co-located services to our students in need. 
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Be Fiscally Responsible and Maintain Quality Facilities  
 

• Amy Hafemann and I continue to communicate and develop our 26-27 special education 
budget to ensure we are utilizing our state and federal dollars appropriately.  

• Amy Hafemann and I are working on our Federal and State Special Education funding 
and our ADSIS, Achievement and Integration, CEIS, American Indian Aid Application, 
and Title III funding applications.  We are also working with the staff and council 
members involved in the funding grants.   
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2026 Board Committee & Liaison Assignments  
 

Standing Committee Assignments  
Committee Name  School Board Member 

Budget/Finance Deb Pauly, Lauren Pedersen, Molly Monyok, Corinne 
Hennen, Jenny Kusske, Chrissy Olson, Matt Bertrang 

Calendar  Chrissy Olson 

City/School  Deb Pauly, Lauren Pedersen, Matt Bertrang 

Community Education/Recreation  Corinne Hennen, (Alternate- Lauren Pedersen) 

District Advisory Committee  Deb Pauly, Jenny Kusske, Student Board 
Representative 

Facilities  Deb Pauly, Molly Monyok 

Meet and Confer/Continuing Education/Staff 
Development 

Deb Pauly, Molly Monyok  

Negotiations  Deb Pauly, Lauren Pedersen, (Alternate- Matt 
Bertrang) 

Policy   Deb Pauly, Corinne Hennen, Chrissy Olson 

 

Liaison/Points of Contact and Ad-Hoc Assignments  
Committee Name  School Board Member 

American Indian Parent Advisory Council (AIPAC) Deb Pauly 

Booster Club  Lauren Pedersen, Matt Bertrang 

Education Foundation  Molly Monyok, Jenny Kusske  

Legislative  Deb Pauly 

MSHSL  Deb Pauly 

SCALE  Lauren Pedersen 

Special Education Advisory Council (SEAC) Molly Monyok  

SW Metro Intermediate District Deb Pauly (alternate - Corinne Hennen) 
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The Jordan Board of Education is comprised of seven elected members who govern the Jordan 
School District #717. The board hires the superintendent, sets policy, collaboratively sets the strategic 
plan for the district, approves staff hirings, resignations, terminations and leaves of absence, sets the 
annual local school levy, approves expenditures, oversees the district’s budget and district facilities 
and equipment. Learn more about each member by clicking on their Board Member Profile 
page.  

School Board Meetings are the 2nd and 4th Monday of each month unless posted differently. The 
meeting on the second Monday is a regular business meeting. The fourth Monday meeting is a 
workshop meeting. 
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