BRECKENRIDGE SCHOOL BOARD MEETING
INDEPENDENT SCHOOL DISTRICT #846
WEDNESDAY, FEBRUARY 19, 2025
REGULAR MEETING - 4:00 PM
BHS MEDIA CENTER ROOM #215
710 13TH STREET NORTH
BRECKENRIDGE, MN 56520

AGENDA

1. Call the Meeting to Order
A. Pledge of Allegiance
B. School Happenings

2. Approval of Agenda

3. Public Input

4. Approval of Consent Agenda
A. Minutes



The Regular Meeting of the Board of Education, Independent School District No. 846, Breckenridge, Minnesota met
Wednesday, January 29, 2025 at 4:00 PM in the Breckenridge High School, Media Center #215.

UNOFFICIAL MINUTES UNTIL APPROVED AT THE NEXT BOARD MEETING

Members Present: Ernst, Hasbargen, Hiedeman, Hought, Johnson, Mikkelson, Neppl

Ex-officio Member Present: Ave Diaz

Chairperson Johnson called the regular meeting to order at 4:00 PM with the Pledge of Allegiance recited.
Motion by Hasbargen, seconded by Mikkelson to approve the agenda as presented. 7-0

Neppl left the meeting 5:53pm

Superintendent Sullivan led the board in reviewing the Community Task Force recommendations reviewing information shared with the
Task Force in their meetings from September, 2024, through November, 2024.

Motion by Mikkelson, seconded by Ernst to adjourn at 6:10 PM. 6-0

Next regular meeting date is Wednesday, February 19, 2025 at 4:00 PM.

Chair

Clerk

Breckenridge Board of Education, Independent School District #846 January 29, 2025



The Regular Meeting of the Board of Education, Independent School District No. 846, Breckenridge, Minnesota met
Wednesday, January 08, 2025 at 4:00 PM in the Breckenridge High School, Media Center #215.

UNOFFICTIAL MINUTES UNTIL APPROVED AT THE NEXT BOARD MEETING

Members Present: Ernst, Hasbargen, Hiedeman, Johnson, Neppl

Ex-officio Member Present: Ave Diaz

Chairperson Johnson called the regular meeting to order at 4:00 PM with the Pledge of Allegiance recited.

School Happenings shared:
e  BHS held its second Exploratory Afternoon today. Seventh and eighth graders spent the afternoon at the Breckenridge
Community Center while 9-12 explored various activities led by staff and special guests Kim Arnhalt and Jeanne Gast.

e  Mrs. Sundquist's painting class assisted 2nd through 6th graders in painting ceramic tiles that will be used to replace the
faded tiles on the frisbee golf course in Welles Park this spring. Thank you to the Active Living Committee for providing
the supplies, and Mrs. Sundquist, Odin Carlson and Tessa Snyder for collaborating with the committee this fall to make
this project possible.

Motion by Hasbargen, seconded by Neppl to approve the amended agenda as presented. 6-0

ORGANIZATIONAL MEETING:

Election of Officers:

Chairperson:

Neppl nominated Brett Johnson for the position of Chairperson
Second and third calls for nominations were done.

Vote: Unanimous roll call vote for Johnson

Johnson presided over the rest of the meeting

Vice Chairperson:

Johnson nominated Ann Hiedeman for the position of Vice Chairperson
Second and third calls for nominations were done.

Vote: Unanimous roll call vote for Hiedeman

Clerk:

Hasbargen nominated Clayton Ernst for the position of Clerk
Second and third calls for nominations were done.

Vote: Unanimous roll call vote for Ernst

Treasurer:

Hiedeman nominated Justin Neppl for the position of Treasurer
Second and third calls for nominations were done.

Vote: Unanimous roll call vote for Neppl

Motion by Neppl, seconded by Hasbargen to approve the following for 2025:

e Designate the Business Manager and Superintendent as having the authority to make wire transfers. ® Utilize the MSBA

Liquid Asset Fund, Bremer Bank, BMO, Bell Bank, and Raymond James Financial as depositories for the school district.

e Designate Bremer Bank and BMO as official banks of the district. The Chairperson, Treasurer, and Clerk are the authorized check
signers for the district checking account at Bremer Bank as well as the Business Manager as check signer. The Business Manager
and Superintendent are authorized to direct check signers for the BMO checking accounts.

e Name Pemberton, Sorlie, Rufer, Kershner Lawfirm PLLP as district’s legal counsel. The Superintendent and Board
Chairperson are authorized to contact legal counsel.

e Set District Mileage Rate at IRS standard mileage rate of 67 cents per mile.

e Name the Wahpeton Daily News as the official newspaper of the district. 6-0

Motion by Ernst, seconded by Neppl to suspend the Board Member Compensation for 2025. 6-0
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Motion by Hasbargen, seconded by Ernst to approve the 2025 committee assignments and to name Superintendent Sullivan as the
designated school representative and Chairperson Brett Johnson as the designated school board representative to vote on behalf of the
District for matters with the Minnesota State High School League. 6-0 (copy on file)

CONSENT AGENDA:

Motion by Hiedeman, seconded by Neppl to approve the consent agenda. 6-0
Previous month’s minutes — December, 16, 2024
Financial reports as presented including:
General Ledger Debits: December 2024
General Fund: $698,946.18—Food Service: $69,907.89—Community Service: $29,362.69—Debt
Redemption: $146,411.13—Trust Fund: $0.00—Student Activities: $3,199.98
Accounts Payable/Wires & Checks: 12/21/2023-1/12/24
Total: $947,827.87
Hires: Anna Ness, Title I Para-Educator, Stacy Perales, Special Ed Para-Educator
Resignations:

COMMUNICATIONS:
Ex-Officio Student Representatives - Ave Diaz
+ Quarter 2 Exploratory afternoon was a success student the students seem to enjoy themselves and looking forward to the next
one. ¢ Student Council is working on the upcoming Snowball dance.
K-12 Principal — Corrina Erickson
# Shout out to Jess Holland leading the ALP - Her leadership and willingness to go above and beyond for the students and help
out wherever needed is outstanding. ® Coming up Student Showcase Night 2.9.25 participants will have an opportunity to
participate in a scavenger hunt. ¢ The LASSO Center will provide pizza and cookies at the Student Showcase ¢ Winter
Benchmarkng Assessments taking place in upcoming weeks

Technology Coordinator — Tom Thielen
# Report given on current equipment and server. ¢ Presented 2025 BPS Camera Upgrade Proposals ® Researching grants to help
with cost of replacement of cameras.

Business Manager — Dessica Komestakes
*W2’s, 1095 and 1099 sent to Region for approval ¢ Looking for MN based company for next audit ¢

Superintendent — Kristie Sullivan
¢ Congratulations Dee Nelson on receiving 2024 Lifetime Achievement Award! ¢ Currently updating School Board
Handbook ¢ Jerry working with consultants regarding pieces of Brick falling in the NW corner of Elem School ¢ Possible
incentive for Coaches/Advisors becoming licensed to transport students. Still looking for additional bus route drivers. ¢ School
Board Conference 1/15/25 - 1/16/25 ® Sewer repair completed in the 1949 section of the elementary school. Need a
professional air quality test completed before classrooms can be moved.

OLD BUSINESS:
Motion by Neppl, seconded by Ernst to approve Community Task Force recommendation document. 6-0

NEW BUSINESS:
Motion by Hiedeman to adopt the RESOLUTION ACCEPTING DONATIONS for the following:
December donations received: $918.00
West Central Initiative $500.00 (Books for Elementary School -Counseling)
Rondo Weinkauf $200.00 (Angel Fumds)
Drifter Coffee/Holtz $178.00 (Angel Funds)
Anonymous $40.00 (Angel Funds)
Neppl seconded the motion. 6-0 (resolution on file)

Motion by Hasbargen, seconded by Hiedeman to authorize bank signers for the school. Check signers on the District checking account
with Bremer Bank are: Brett Johnson Chairperson, Justin Neppl Treasurer and Clayton Ernst Clerk. 6-0

Motion by Hiedeman, seconded by Hasbarges to adjust the maximum meal amounts for travel expenses, from: $7 breakfast, $10 lunch,
$13 dinner = $30 to the standard rate $16 breakfast, $19 lunch, $28 dinner = $63. 6-0

Motion by Neppl, seconded by Hought Motion to approve the amended and revised bylaws of the Joint Powers Agreement of the
Fergus Falls Area Special Education Cooperative, District #0935-52.6-0
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Motion by Neppl, seconded by Hought to appoint Superintendent Sullivan as the board representative to the Fergus Falls Area
Special Ed Coop Board. 6-0

Motion by Ernst, seconded by Hasbargen to adjourn at 4:59 PM. 6-0

Next regular meeting date is Wednesday, February 19, 2025 at 4:00 PM.

Chair

Clerk

Breckenridge Board of Education, Independent School District #846 January 8, 2025



B. Financials
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Reconcilement of Ledger Balances with Bank Statement
Independent School District NO. 846
Breckenridge, Minnesota

Date of Report: February 18th, 2025 For the Month of January 2025

General Ledger Balances

Balance Balance

FUNDS Beg. of Month Debits Credits End of Month

General Fund $2,845,697.72 1,090,432.51 1,200,652.15 $2,735,478.08
Food Service 123,908.75 7,524.50 51,134.06 $80,299.19
Comm. Serv. 64,857.44 136,207.92 33,882.38 $167,182.98
Debt. Redemption 813,824.63 7,318.76 721,162.50 $99,980.89
Trust Fund 3,756.73 25,330.00 31,180.00 ($2,093.27)
Student Activities 59,874.25 2,427.17 715.04 $61,586.38
TOTALS: $3,911,919.52 $1,269,240.86 $2,038,726.13 $3,142,434.25

Bank Balances

Balance Outstanding Deposits
Description Per Bank Checks and Wires in Transit Balance

Bremer $387,679.67 41,715.73 0.00 $345,963.94
The 'Barn" Cash Box . 50.00
BMO (Contingent) 8,000.00

TOTALS: $354,013.94

Investments

Minn. School District Liquid Asset Fund 4.2700% $ 100,133.44
Minn. School District "MAX" Fund 4.3600% $2,642,784.79
Bremer Money Market 4.0000% $51,053.49

TOTALS: $ 2,793,971.72
TOTAL CASH AND INVESTMENTS: $3,147,985.66

12



000$ Jooost$ | :felo) idiwoey
000 00051 a|qeded JoHous Xel G00 Glz 10 9 9¥80
osIN [T o) G2/20/10 vV WpeID €€99l uosiappa- ueq
000$ lrs0z$ ‘lejo1 idieoey
000 ¥502 anuenay "osIN 000 660 000 000 SO0 LO H 9¥80
osIN [T o) G2/20/10 vV WpeID 2Ze99lk UOSUO 8|IBYDIA
00°0$ l61265$ | :leloL 1deoey
000 Gl'L6G Gl'L6G 90OAU|  ¥2/b2/90  E9FL 000 GLL 10 @ 9¥80
43HLNT IDAIENIHNOTHE L 399yD GZ/20/10 vV WpeID  1£991
00°0$ levoetzs | :leloL 1deoey
000 2roeLe 2roeLe S00AU|  YE/BL/LL Y6l 000 GLL 10 @ 9¥80
LINNLHOddO AT TIVA-1HL [T o) G2/20/10 vV WPeID 08991
000$ Jos0$ ‘lejo1 idieoey
000 050 anuanay "osIN 000 660 000 000 SO0 LO H 9¥80
osIN [T o) G2/20/10 vV WPeID 62991
00°0$ los 255$ | :leloL 1dieoey
000 96'¥SS a|qeked yyeeH dnoin G20 SlZ 10 9 980
000 092 alqeked Auligesiq 8 ey /20 S1Z 10 9 980
A"H3d ‘NOS.1H3NITY [T o) GZ/20/10 YV WpeID /2991
000$ Jooorz'1$ | :felo) idiwoay ™
000 00°22'L a|qeked yyeeH dnoin G20 Slz 10 9 980 -
000 00°€El alqeked Auligesiq 8 ey /20 S1Z 10 9 980
peig Biegpun [T o) G2/20/10 vV WpeID 92991
00°0$ loo'sies | :leloL 1deoey
000 0081 aNN4d T3ONY 000 602 20 @ 9¥80
osIN L useD G2/20/10 ¥V WpRID G299l spun4 [ebue
000$ Joooorg | :[eloL 1dieoey
000 0000+ aNN4d T3ONY 000 602 20 @ 9¥80
osIN [T o) G2/20/10 ¥V WpRID 299l D Jeyla
00°0$ los 218 | :leloL 1dieoey
000 0S2L1 so|ddng [eteusy jdng 000 1O 000 020 SO0 L0 3 9+80
osIN [T o) GZ/20/10 vV WpeID €299l asINqUIISY JY UBAIIINS SNSIIY
avd 980  89S6
unowy unowy unowy adA]l ajeg ON Auj Jawojisn) spop din adAl ONYo8eYyD ajeq 1S adAl ON 194 yoleg dueg oD usodeqg
panddeun  paiddy 9210AU| AU| AU| jud digoay 1dieoay
v geraAant
ca0zio usodaq Aq jielag yum poday Bunsi 1diedsy
610 | abed |Jooyas d1jqnd abpuuaydaig JopIoi e



00°0$ (1E'298°1$ | :eloL 1dieoay
000 1€7298°1 sa|jddng su| Y SH 000 0ty 000 952 00E L0 I 9¥80
\ULVILING TYHLINTO LSIM [TV G20 Y WpeID 2599l uspoyy pleulog
00°0$ j0o0ge’se$ | :reioL1dieosy
000 00°0€€‘se sdiyssejoyos 000 960 OVE 096 S00 80 H 9¥80
\ULVILING TYHLINTO LSIM [TV G2LL0 Y WpeID 16991 sdiyste|oyos
avd 9v80 1996
00°0$ les200'6L$ | :leloL usodeg
00°0$ Lz '68% | :felo) idiwoay
000 [2°68 [2T°68 9II0NU|  $2/20/60  G8YL 000 GHL L0 G 9¥80
oSIN [T G2/20/10 ¥ WpaI1D 26991
000$ lecos ‘[e1o] 1dieoay
000 €0 €0 QJI0AU|  GZ/LE/L0 L6V 000 GHL L0 G 9v80
oSIN [T G2/20/10 ¥ WpRI1D 06991
000$ j98'zEL$ | :e1oL 1dieoay
000 98°eel s|qehed Jolpus xel G00 GlZ 10 9 9v80
osIn [ [ T¥Te) Ge/20/k0 V WPaID  6E99L Asseag Awy
000$ j9€2Iy'0I$ | :feloLdievey
000 9e72Ir0L 9e72Ir0L QIONU|  $2/22/80  SLYL 000 GHL L0 G 9v80
€622 asl [N G2/20/10 ¥ WpaI1D 8£99l <
000$ Joo 0058 | :felo) idiwoay -
000 00°00S alddng Jisu| Bulsunod wis|g 000 Oty 000 OLZ 00L LO 3 9¥80
\ULVILING TYHLINTO LSIM [T G2/20/L0 ¥ WpeID  L£991 sjo0q 4 ssop
000$ loesss’L$ | :felo) idiwoay
000 9€°688°1 oney SIeo| /SIUSWRUINOL SH 662 090 000 262 00E LO H 9¥80
¥9 NOID3Y [T G2/20/10 ¥ Wpa1D 9£99l
000$ lg2sis | :felo) idiwoay
000 88'2S1 anuenay "SI 000 660 000 000 S00 LO H 9¥80
STIvd4 SNOY3L - v Asl [T G2/20/L0 ¥ WpeID  GE99l quiey uoneuodsue |
00°0$ lovzvss | :[ejoL ideoey
000 ov'ers ov'ers QJI0NU| tT/6L/LL  GBYL 000 Gl 20 9@ 9v80
1dS ¥3dY ST1v4 SNHY3A [T G2/20/10 ¥ WP E99l
av4d 9v80 8556
unowy unowy unowy adA]l ajeg ON Auj Jawojisn) spop din adAl ONYo8eYyD ajeq 1S adAl ON 194 yoleg dueg oD usodeqg
panddeun  paiddy 9210AU| AU| AU| jud digoay 1dieoay
GYiGELL
ca0zio usodaq Aq jielag yum poday Bunsi 1diedsy
6 10 2 abed |Jooyas d1jqnd abpuuaydaig JopIoi e



00°0$ o8 2.8 ‘e10] 1disoey
000 08°LL anuenay "SI 000 660 000 000 S00 LO H 9¥80
osIN L oeyD G2LL0 Y WpeID 29991 sjuswhed xe| o} punjoy
00°0$ |00"059% | :leloL1dwooy
000 00°059 uoninL p3 sienlq 000 O¥0 000 6% 662 LO H 980
ALNNOD NIMTIM L oeuD G2LL0 Y WpeID 19991 SjuepN}s oM} Jo} P SIeAQ
000$ levo9s ‘lejo1 idieoey
000 €v'99 s|eAed JalBYS Xel G00 Gl L0 9 9v80
osIN L oeuD GZ/PLL0 ¥ WPRID 09991 Aojseag Awy o Ajepid
000$ Joo-005$ | :felo) idiwoay
000 00°00G aNN4d TIONY 000 602 20 9 9+80
osIN L oeyD G2LL0 Y WPeID 65991 lloosug por
00°0$ los 255$ | :leloL 1dieoey
000 092 s|qeked Aligesiq 3 o)1 /20 Sle 10 9 980
000 96'¥SS s|qeked uyesH dnoio Ge0 Sle 10 @ 980
AHH3d ‘NOSLH3NIZY (Rl G2LL0 Y WpeID 85991
000$ oresi$ | :e1oL 1dieosy
000 0168l 094 SONIANOY W3 000 0S0 000 16/ 00L LO H 9¥80
I1¥ONA3 HO4 SdOL X089 L oeuD G2wLL0 Y WpeID /G991 o
00°0$ lbS'59% ‘[eloL 1dieoey -
000 65°69 anuenay "SI 000 660 000 000 S00 LO H 9¥80
osIN R Elle) G2LL0 Y WpeID 96991 SeMeIsewO
000$ Joo-or$ ‘lejo1 idieoey
000 00°0% anuenay "SI 000 660 000 000 S00 LO H 9¥80
osIN R 1o} G2LL0 Y WpeID  GG99L ueAling
000$ Joo-08$ ‘lejo1 idieoey
000 0008 anuenay "SI 000 660 000 000 S00 LO H 9¥80
SINVE 1139 [l G2LL0 Y WPeID #5991
00°0$ lerzrs'vs | :leloL 1dieoey
000 8Y'ers'y anuenay "SI 000 660 000 000 S00 LO H 9¥80
¥9 NOIDIYH [l G2LL0 Y WpeID  £5991 1s1a v9
av4d 9v80 1996
unowy unowy unowy adA]l ajeg ON Auj Jawojisn) spop din adAl ONYo8eYyD ajeq 1S adAl ON 194 yoleg dueg oD usodeqg
panddeun  paiddy 9210AU| AU| AU| jud digoay 1dieoay
GYiGELL
ca0zio usodaq Aq jielag yum poday Bunsi 1diedsy
6 10 ¢ abed |Jooyas d1jqnd abpuuaydaig JopIoi e



000 00°001+ 98 UB|d UOIRI0Id J8|eL 000 S0 000 000 SO0 L0 H 9+80
000 00°0€S SJe|N JO S[BS SUOISSOUOD SH 000 129 000 26/ 00€ 1O Y 9¥80
000 00522 $984 [eJousD) 000 0S0 000 000 SO0 L0 Y 9¥80
000 00'6. anuaAsy |leqiexsed SUID SH 202 090 000 962 00€ LO Y 9¥80
000 00°G10°L SPY 000 B8A 2e2 090 000 162 00€ 1O Y 9¥80
000 00°69¢ SO[eS YounT Juspnig 000 109 10 0/Z S00 20 H 9+80
000 CraA Al anusnay pueg SH 286 660 L0OE 862 GO0 L2 Y 9¥80
000 G/'699 anusAey vo3d 066 660 LOE 862 GO0 L2 Y 9¥80
000 00°0% anusAey vo3d 066 660 LOE 862 GO0 L2 Y 9¥80
1034 ANN4 TvH3ANID SH [T o) GZ/20/10 vV WpeID 99991
avd 980 0/G6
00'0$ |oo-066$ | :lejoL usodeq
000$ |00 066% | :felo) idiwoay
000 00§ uonnn| p3 sieAuQ 000 0Y0 000 6¥2 662 L0 H 9180
000 00°SG¥ SO[eS YounT Juspnig 000 109 10/ 0/Z S00 20 H 9+80
000 00°652 L1} UOIHN | S8UIpESY [00Y0S 000 00 ¥¥€ 28G SO0 ¥O Y 9¥80
000 00°G61 anuansy Buieys Jejjoy walg 000 €50 000 16/ 00L LO Y 9¥80
000 00°0% 5994 Bulselp YINoA 212 0S0 000 16 S00 ¥O H 9+80
000 00°0¢ $994 |[eqeMseg UINOA 202 0S0 000 16 S00 ¥O H 9+80
000 000} UONIN] P WWOD 000 00 12€ S0S S00 ¥O Y 9¥80
30 ANN4 TYH3aNao W33 [T o) GZ/LL/I0 YV WpeID 69991 ©
av4d 9veg! 6956
00°0$ loo'soL'z$ | :lelo) usodeq
000$ Joosa1z$ | :felo) idiwoay
000 00122 anuansy Buieys Jejjoy walg 000 €50 000 16/ 00L LO Y 9¥80
000 00'6vE°L SO[eS YounT Juspnig 000 109 10/ 0/Z S00 20 H 9+80
000 00°665 L1} UOIHN | S8UIpESY [00Y0S 000 00 ¥v€ 28G GO0 ¥O Y 9¥80
30 ANN4 TYH3aNao W33 [T o) GZ/S0/L0 YV WPeID #9991
avd  9v80 8966
00°0$ lLz'9.6'ces | :leroL usodeg
000$ Jooors | :felo) idiwoay
000 000} anusnay "SIy 000 660 000 000 SO0 LO Y 9¥80
osIN L useD Ge/b1/10 YV MPRID €999 abpeg uain3
avd  9v80 1956
unowy unowy unowy adA]l ajeg ON Auj Jawojisn) spop din adAl ONYo8eYyD ajeq 1S adAl ON 194 yoleg dueg oD usodeqg
panddeun  paiddy 9210AU| AU| AU| jud digoay 1dieoay
v geraAant

ca0zio usodaq Aq jielag yum poday Bunsi 1diedsy
6 10 v obeg |ooyds d1|qnd abpluaydaig epIo e



00°0$ loo"sss’L$ | :leto) usodeq

000$ Joosss’L$ | :felo) idiwoay
000 00°06€ anusney ([eaieyseg SUID SH 202 090 000 962 00E€ L0 H 9¥80
000 00°06€ enusney [leqievseg shog SH 202 090 000 ¥62 00E€ L0 H 9¥80
000 00°G20°t 1B JO B[BS SUOISSBOUOD SH 000 29 000 26. 00E L0 H 9¥80
1034 ANN4 Tv43NTD SH L o8uD G2/8L/10 V¥ WPBID 0,99}
avd 9v80 .66
000$ Joor9zz‘es | :lejoL usodeq
000$ Joo-9zz2$ | :felo) idiwoay
000 00881t 1B JO B[BS SUOISSBOUOD SH 000 29 000 26. 00E L0 H 9¥80
000 00615 anusney ([eaieyseg SUID SH 202 090 000 962 00E€ L0 H 9¥80
000 00615 enusney [leqievseg shog SH 202 090 000 ¥62 00E€ L0 H 9¥80
1034 ANN4 Tv43N3D SH L o8uD G2/20/10 ¥V WPBID 69991
avd 9v80  €/G6
00'0$ Joor99rL$ | :lejoL usodeq
000$ Joo-99v'1$ | :felo) idiwoay
000 00589 anusney ([eqieyseg SUID SH 20z 090 000 962 00E€ L0 H 9¥80
000 00°182 1B JO B[BS SUOISSBOUOD SH 000 29 000 26. 00E L0 H 9¥80 g
1034 ANN4 Tv43N3D SH L osuD G2/20/10 ¥V WPBID 8999} I
avd 9v80  2.G6
00'0$ JoorserL$ | :lejoL usodeq
000$ Joo'ser1$ | :felo) idiwoay
000 00°HHL enusney [leqievseg shog SH 20z 090 000 ¥62 00E€ L0 H 9¥80
000 00°22. 1B JO B[BS SUOISSBOUOD SH 000 29 000 26. 00E L0 H 9¥80
1034 ANN4 TvH3N3D SH L oeuD G2/80/10 YV WPBID 999}
av4  9v80 1256
00°0$ oo’ 12s‘s$ | :le1o) usodeq
00°0$ [oo'rzs's$ | :leloL 1dieoey
000 00°0G1 aney siexdIL Aoy spID SH v1g 090 000 962 00E€ L0 H 9¥80
1034 ANN4 TvH3NTD SH L osuD G2/20/10 V¥ WPBID 9999}
avd 9v80  0.G6
unowy unowy unowy adA]l ajeg ON Auj Jawojisn) spop din adAl ONYo8eYyD ajeq 1S adAl ON 194 yoleg dueg oD usodeqg
panddeun  paiddy 9210AU| AU| AU| jud digoay 1dieoay
SPiGe Ll
ca0zio usodaq Aq jielag yum poday Bunsi 1diedsy

610 G abed |Jooyas d1jqnd abpuuaydaig JopIoi e



000 00°085 SIe\ JO B[ES SUOISS®IUOD SH 000 129 000 26L 00E LO H 9¥80
1034 ANN4 TYH3INTD SH (Rl G2/Ee/L0 Y WpeID 97991
av4d 9v80 0856
00°0$ |ev2se‘ss | :leoL usodeq
00°0$ lerzse'ss | :leloL 1deoey
000 2LLSe'S 11 Amuid-dysiiyos Buui Aieg 000 69¢ LE€€ 285 SO0 ¥O Y 9v80
NOILYONAI ALINNWNOD LooBIMm G2/ee/l0 ¥ WpelD /991 vS13
av4d 9v80  6.56
00°0$ lee'sve'sLes | :leloL usodeg
000$ l68'sve’sze$ | :leloLdieosy
000 26°L26 2 SPIV 9JelS SeuIpesy [00YoS 000 00€ v¥E 285 S00 ¥O H 980
000 1£'85. ¥2-€2 PIV 2¥elS 3403 000 00€ G2€ 08S S00 ¥O H 980
000 €2°/28'cl PIV 10V peey 000 00€ 95€ 000 S00 L0 H 9¥80
000 G€'L£0°852 Py p3 [e10ads 000 09€ 000 02y 0SZ L0 H 9¥80
000 80°669° 101 rod piy p3 uen 000 L2 000 S00 S00 LO H 9¥80
YLOS3NNIA 40 3LV1S LoeIMm G2/ee/l0 ¥ Wpeld  §/991
avd 9v80  8.56
00°0$ loo'seis | :lejoL usodeq
000$ Joosers | :felo) idiwoay
000 0062} enuenay "SI 000 660 000 000 S00 LO H 9¥80 o
oSIN Leam G2/ee/l0 v Wpeld  £/991 Jeyoes| Juspnig JepAlg uepior
avd 9v80  L.S6
00°0$ [rr'8s9‘czts | :leloL usodeg
000$ [rr859°'c2t$ | :leloL idievey
000 pr'859'ceL o710 8LL 00v 66V 0.5 S00 ¥0 H 980
NOILYONAI ALINNWNOD LoBIMm G2/E0/L0 Y WpeID  2/991 JuewAed OSSY1 ¥e-€2
av4d 9v80  9.56
00°0$ los'svL$ | :leoL usodeq
000$ logsrs$ | :felo) idiwoay
000 00 %€y enueney Buipseip shog SH gl 090 000 ¥62 00E LO H 9¥80
000 05°tLE SIeI\ JO B[ES SUOISS®IUOD SH 000 129 000 26L 00E LO H 9¥80
1034 ANN4 TvH3INTD SH [l GZ/LLL0 Y WpeID 1991
av4d 9v80  G/S6
unowy unowy unowy adA]l ajeg ON Auj Jawojisn) spop din adAl ONYo8eYyD ajeq 1S adAl ON 194 yoleg dueg oD usodeqg
panddeun  paiddy 9210AU| AU| AU| jud digoay 1dieoay
GYiGELL
ca0zio usodaq Aq jielag yum poday Bunsi 1diedsy
6 10 9 abed |Jooyas d1jqnd abpuuaydaig JopIoi e



000 0008 enueney vOad 066 660 L0E 862 S00 L2 H 980
000 00°0¢ SPY %000B8A g€2 090 000 162 00E LO H 9¥80
000 00%9 onuenay dul bis we|g 000 ¥SO 000 16Z 00L LO H 9¥80
000 0022 Se[eS 400GIBBA WoT 000 250 000 L6Z 00L LO H 9¥80
000 01°668°¢ Se[es younT Juspnig 000 109 L0Z 0ZZ S00 20 H 9¥80
000 00705 anay s19¥oLL ANy SUID SH ¥1Z 090 000 962 00E L0 H 9¥80
000 00'529 seed SONR|UNY [eIoUSE) 000 0S0 000 262 00E LO H 9¥80
000 00°0v1 seed Uy 000 0S0 000 ZlZ 00E L0 H 9¥80
000 00°005°9 uoniN1 P3 SIeALQ 000 O¥0 000 6% 662 LO H 980
1034 ANN4 TYH3INTD SH booelm Se/LE/L0 ¥ WpeID 28991
av4d 9v80 856
00°0$ Ly zoiis | :lejoL usodeq
000$ lLvz011$ | :feiop 1dieosy
000 L1619 SIB\ JO B[ES SUOISS®IUOD SH 000 129 000 26L 00E LO H 9¥80
000 00'88Y enuenay |legiexseg sHID SH 202 090 000 962 00E LO H 9¥80
1034 ANN4 TYH3INTD SH (R ETi) Se/LE/L0 ¥ WpRID 6/991
av4d 9v80 €896
00°0$ |6L'26.°1$ | :eto1 nsodeq
00°0$ leL 6018 | :leloL 1diwoey
000 G/'8€e8 SIe\ JO B[ES SUOISS®IUOD SH 000 129 000 26L 00E LO H 9¥80
000 00'656 enuenay Iregievseg skog SH 202 090 000 ¥62 00E LO H 9¥80 o
1034 ANN4 TYH3INTD SH [ ETl) G2/0E/L0 ¥ WpeID 08991 —
av4d 9v80 2896
00°0$ loor2ev1$ | :lejoL usodeq
00°0$ loozv'1$ | :leloL 1deoey
000 00'10Z enuenay |legiexseg SHID SH 202 090 000 962 00E LO H 9¥80
000 009/L SIe\ JO B[ES SUOISS®IUOD SH 000 129 000 26L 00E LO H 9¥80
1034 ANN4 TYH3INTD SH [ ETi) Se/LE/L0 ¥ WpeID 18991
av4d 9v80 1856
00°0$ loo'268% | :lejoL usodeq
00°0$ loo'z68$ | :leloL 1dieoey
000 00°L1€E enuenay |legiexseg SHID SH 202 090 000 962 00E LO H 9¥80
1034 ANN4 TvH3INTD SH [ ETiT) Ge/€e/l0 ¥ WpeID 9/991
av4d 9v80 0856
unowy unowy unowy adA]l ajeg ON Auj Jawojisn) spop din adAl ONYo8eYyD ajeq 1S adAl ON 194 yoleg dueg oD usodeqg
panddeun  paiddy 9210AU| AU| AU| jud digoay 1dieoay
GYiGELL
ca0zio usodaq Aq jielag yum poday Bunsi 1diedsy
6 10 2 abed |Jooyas d1jqnd abpuuaydaig JopIoi e



000 99°6€2°1 ¥2-€2 PV P3 [e108ds 000 09¢ 000 02y 0SZ L0 H 9¥80
000 ST LEV'6L lpuuosied Hoddng juepnig 000 00€ €€ 000 S00 LO H 9¥80
000 6v'LLL TV Py p3 [e10ads 000 09€ 000 02y 0SZ LO H 9¥80
000 05°205°2¢ enuenay suel] jidnd 000 660 022 09/ S00 LO H 9¥80
000 9/'81€L 1pau) By 8oues 1080 000 852 000 000 S00 £0 H 9¥80
000 6v°050°C SHpaID slBIS Jeulo 000 852 000 SO0 SO0 L0 H 9¥80
000 2L856°1 ply onpey Aedsig 000 622 000 SO0 S00 LO H 9¥80
000 L ILLE PV Wl | paIeyS 000 €12 000 000 66L LO H 9¥80
VLOS3NNIN 40 31V1S booelm G2/LE/L0 ¥ WPRID ¥899L
av4d 9v80 8856
00°0$ |06'0$ | :lejoL usodeq
00°0$ lo6'0$ | :felo) idiwoay
000 96°0 Ao pung uen 000 100 000 S00 S00 LO H 9¥80
ALNNOD TIVLHILLO [ G2/0€/L0 ¥ WpeID  £/991
av4d 9v80 /896
00°0$ ko'Lv6'ors | :leloL usodeg
000$ PO 16'0¥$ | :feloL idievey
000 0" L6 0 Ao pung uen 000 100 000 SO0 S00 LO H 9¥80
ALNNOD NIMTIM [ Se/LE/L0 ¥ WpeID 8/991
gvd oveQ 9856
00°0$ levoLsvs | :lejoL usodeq «
000$ lerossvs | :felo) idiwoay
000 00°02 see [[EqIoNSed YINOA 202 0S0 000 16 S00 ¥O H 980
000 00°€8 uoninl 3403 000 O¥0 G2€ 08S S00 ¥O H 980
000 €1'eee wouy uonin| axe aby |00y 000 O¥0 12€ 0.5 S00 ¥O H 9¥80
000 00'1+8°¢ uomNn| p3 Wwo 000 O¥0 12€ S0S S00 ¥O H 980
NOILYONA3 ALINNWNOD [ Ge/LE/l0 ¥ WpeID €899
avd 9v80 G856
00°0$ lor'ess’tis | :eloL usodeg
00°0$ lorsss’iis | ol ideoey
000 00281 anuanay Buliess Js|joy Wwa|3 000 €S0 000 16/ 00L LO H 9¥80
1034 ANN4 TvH3INIDO SH booeIm Se/LE/l0 ¥ WpeID 28991
av4d 9v80 856
unowy unowy unowy adA]l ajeg ON Auj Jawojisn) spop din adAl ONYo8eYyD ajeq 1S adAl ON 194 yoleg dueg oD usodeqg
panddeun  paiddy 9210AU| AU| AU| jud digoay 1dieoay
GYiGELL
ca0zio usodaq Aq jielag yum poday Bunsi 1diedsy
6 10 g abed |Jooyas d1jqnd abpuuaydaig JopIoi e



00°0$ Zv¥12296$ |  :felo) Lodey
00°0$ looozi$ | :lejoL usodeq
000$ Joo0z1$ | :felo) idiwoay
000 0002} anuenay "SI 000 660 000 000 S00 LO H 9¥80
osIN [ ETi) Se/LE/L0 ¥ WpeID 68991
av4d 9v80 2696
00°0$ loce61$ | :lejoL usodeq
00°0$ [l0£:2$) | :felo) idiwoay
000 (0£72) sa|jddns v03Q 066 0¥ LOE 862 SO0 lg I 9¥80
osIN [ Ge/Lle/l0 ¥ Woea 88991
000$ Joo 2028 | :felo) idiwoay
000 €16 o|qeAed soxe] soes 100 2le 10 9 9+80
000 18°/6) enuened vOad 066 660 L0E 862 S00 L2 H 980
osIN [ Se/LE/L0 ¥ WpeID /8991
av4d 9v80 1696
00°0$ leeovo'cs | :le1o) usodeq
000$ lee 91023 | :felo) idiwoay .
000 6£°910°2 aouElSISSY [EOIPAN p3 0eds 000 10 000 02y 0SZ LO H 9¥80 N
YLOS3NNIA 40 3LV1S [ G2/LE/L0 ¥ WpeID 98991
av4d 9v80 0656
00°0$ [Lo'68L2ks | :leloL usodeg
000$ l9°68L2I$ | :leloLdieosy
000 19'681°21 aL0dU| Jsaselu| 000 260 000 000 S00 LO H 9¥80
YINVE HINTHS [ Se/LE/l0 ¥ WpeID G899
avd 9v80 6896
00°0$ |L6'966°LLES | :lel0L usodeg
000$ 16'966°1€$ | :feloL 1dieoay
000 vE019 ¥2-€2 PIV @nnusou] Aoeii 000 00€ 2l€ 019 S00 L0 H 9¥80
YLOS3NNIA 40 3LV1S booeIm Se/LE/L0 ¥ WpRID  ¥899L
av4d 9v80 8896
unowy unowy unowy adA]l ajeg ON Auj Jawojisn) spop din adAl ONYo8eYyD ajeq 1S adAl ON 194 yoleg dueg oD usodeqg
panddeun  paiddy 9210AU| AU| AU| jud digoay 1dieoay
GYiGELL
ca0zio usodaq Aq jielag yum poday Bunsi 1diedsy
6 10 6 abed |Jooyas d1jqnd abpuuaydaig JopIoi e



92'c6t %l 000 %l vL9 000 00005 sole|yleN 186
00°005 %0 000 %0 000 000 00°00S so|ddng sele|yeN 186 LO¥ 186 LO¥ LOE 862 S00 2 3
(#29) %0 000 %0 v.'9 000 000 sel|ylelN 186 00V 186 10V 12 9@

sel|ylelN 186

98'662°9 (%0€8) 000 (%0gs) (98'662°S) €9°082 00000} qnoiene] 086
29099 %be 000 %e 8€°6€€ £9°082 00°000°} se|ddng gnjolene] 086 LOF 086 LO¥ 1O 862 SO0 12 3
¥2'6€9'G %0 000 %0 (¥2'6£9°G) 000 000 gnosene] 086 00% 086 OV I 4

gnjosele 086

92'90L‘9 %bvE 000 %bbe  (92'909°8) L'sel (00°005°2) 119uN0Y JudpnIS |0oYdS YbIH 626
(¥e0€2) %601 000 %60l  YE0ELT Ly'Gel 000052 y ounoD epmig [ooyds ublH - 6.6 LO¥ 6.6 LOY LOS 862 SO0 12 3
(00°G50°e) %6E 000 %6E (00°'Gv6°1) 000 (00°000°G) | ounoD epmig [ooyds ublH - 6.6 LO¥ 6.6 660 LOS 862 SO0 L2 H
09'16£'6 %0 000 %0 (09°'16€'6) 000 000 [1ounoY Juspnis |100YdS YBIH 626  00% 6/6 OV 12 4

1oUnoD JusPNIS [00YdS UBIH 626

vv"65S°L (%02) 000 (©02) (vv'652) ve Ly 00°00€°L K19100g I0UOH [euUOlEN 8.6
00°008 %0 000 %0 (00°008) 000 000 usney A10I00G JOUOH [eUOeN  8/6 L0V 8/6 660 LOE 862 SO0 12 H
92°090°k %81 000 %81 v.'6€2 ve Ly 00°00€°} Ilddng A1e100g JouOH [eUOEN  8/6  LO¥ 86 LO¥ LOE 862 S00 L2 3
(28:00¢) %0 000 %0 28°00¢ 000 000 A191003 I0UOH [eUOHEN  8/6  00% 8/6 OV 12 4

Zo_oow JOUOH [euolleN 3/6

000002 %0 000 %0 000 000 000002 920z josse|D 926
00°000°k %0 000 %0 000 000 00°000°} so|lddng 9zoz JosselD 926 0¥ 926 LO¥ LOE 862 SO0 &%
00°000°k %0 000 %0 000 000 00°000°} anueAsYy 9202 JOSSBelD 926 0¥ 926 660 LOE 862 S00 12 H

9202 J0sse|D 926

(6L'vE6'D) %8P 000 %8P (12°590°p) 000 (00°000°6) GZ0T JosselD 626
(00°000°6) %0 000 %0 000 000 (00°000°6) anueAsY G20z JOSsBelD  G26  LOF  G26 660 LOE 862 S00 12 H
12'G90' %0 000 %0 (12°590') 000 000 G20z Josse|D 626 00F Gz6 1OV L2 4

G20z J0 sse|D  S26

00°000'y %0 000 %0 000 000 00°000'F vcozjosseld  +26
00°000°9 %0 000 %0 000 000 000009 so|lddnS y20z JosselD 26 0¥ 26 LO¥ LOE 862 S00 2 3
(00°000°2) %0 000 %0 000 000 (00°000°2) anusneY $20z J0sselD 26 L0y  ¥26 660 LOE 862 SO0 2 Y

¥202 J0 Sse|D  ¥26

(e6'vEL LS) %0 000 %0 €6'vELLS eLeLLL 000 aduejeg pung 00
G’ 1S8'E %0 000 %0 (s¥°158°c) 000 000 9202 40 sse|D 00  00% 926 OV 12 4
(8€'985°19) %0 000 %0 8£'98G5°19 SL2HLL 000 yseD SelAlOY Juepnis 00 00l 000 1O} 12 4

slessy 00
aouejeg oug + sedueiqunouz QLA % 9led oL Jeap  /0S20Z poued 18bpng jenuuy uondiiosag qns sse|y  Si) S/0 uld oid Bio p4d 1

Bujurewsay alA % eT4< |

s19 ‘gns-dnouy :9ouanbag

620z ‘1€ AMenuep Buipu3 pousd
auljapiny AHARdY Juapnis
Jooyas d1jqnd abpuuayoaig

82/}
Gc0c/8l/e

€ Jo | abed pbrsidxa |6 4



(€0'¥90°c) %99 000 %99 (16'G€6°G) (29°286) (00°000°6) enueAedyO3d 066 LOF 066 660 LOS 862 SO0 I2 H
9/°€8L'Y %0 000 %0 (92°€82'%) 000 000 vO3d 066  00F 066 OV L2 4

vO3d 066

8.°G€9 %G8L 000 %G8L  (82'68¢€°L) 000 (00"052) qny eweia 686
(00°00S°}) %0 000 %0 000 000 (00°00S°}) enuensyd gnipeweld 686 0¥ 686 660 LOE 862 S00 12 H
20229 %L 000 %L1 £6°/L21 000 00°0SZ se|ddnggnipeweld 686 LOF 686 L0 LOE 862 S00 2 3
LLE1G ) %0 000 %0 (L2°e1s't) 000 000 gnipeweiq 686 00V 686 OV I 4

ganip eweig 686

69°L.8'V (%+86) 000 (©ot86) (65°L2t't) 000 00°0S¥ yosads 886
00°0S¥ %0 000 %0 000 000 00°0S¥ se|ddng yoseds 886 IO 886 IOV LOE 862 SO0 tg 3
6G'/2V'V %0 000 %0 (65 22¥'Y) 000 000 yoseds 886 00V 886 OF 12 49

yoseds 886

6,029t %0 000 %0 (62'029°1) 000 000 dnesol /86
6,°029't %0 000 %0 (62°029°1) 000 000 dneso)y /86 00V /86 LO¥ 12 4

dneson /86

SLLLL'G (te2) 000 ©tee) (€11LL'9) 000 00°000°S v4dd 986
(00°000°}) %0 000 %0 000 000 (00°000°}) enuenedvy44 986 L0k 986 660 LOE 862 SO0 2 H
00°000'% %0 000 %0 000 000 00000 so|ddnSvy44 986 1O 986 OV LOE 862 SO0 g 3
SLLLL'9 %0 000 %0 (€11129) 000 000 v44 986 00V 986 OV &Pm

v44 986

vresL's (%L501) 0070 (©L501) (b¥°€82°S) 0002 00005 IIOUDSH  ¥86
(00°18) %9LL 000 %9LL  00°18S 0002 00°00S soddng JIOYDSH  ¥86 1OV +86 1OV LOE 862 SO0 lg 3
v v98's %0 000 %0 (b¥'¥98°G) 000 000 I0YDSH ¥86 00V ¥86 1OV 12 4

I0YD SH  ¥86

¥S0EL ©9%) 000 ©9¥)  (vS0€2) 000 00005 Hopshog €86
00°00S %0 000 %0 000 000 00°005 so|ddng Jon shkog €86  LO¥ €86 LO¥ 1O 862 SO0 12 3
¥6'0€2 %0 000 %0 (¥S°0€2) 000 000 oo shog €86 00V €86 OF 12 49

jloo skog €86

90°285°0L (%62v) 000 (w6ey) (90°285°8) (g2 22t'L) 000002 puegSH 286
(G2'2.8°S) %E9 000 %E9 (G2 22v'6) (CrvAZ Ay (00°000°G1) enusney pueg SH 286  LOF 286 660 LOE 862 SO0 2 H
00°0%0° L1 %GE 000 %GE 00°096'G 00°02 00°000°Z} so|ddngpuegSH 286 0¥ 286 LO¥ LOE 862 SO0 2 3
18YLL'S %0 000 %0 (18'711'G) 000 000 puegSH 286 00V 286 OV 12 4

pueg SH 286
aouejeg oug + sedueiqunouz QLA % 9led oL Jeap  /0S20Z poued 18bpng jenuuy uondiiosag qns sse|y  Si) S/0 uld oid Bio p4d 1

Bujurewsay alA % eT4< |

82:/2: 11
G202/81/2
€ J0 z abed

620z ‘1€ AMenuep Buipu3 pousd
auljapiny AHARdY Juapnis
Jooyas d1jqnd abpuuayoaig

s1) ‘gns-dnoty) :8douanbag

pbrsidxa |6 4



24

00°000°2 %0 000 %0 000 (00°0) 007000 :sjejo] poday
8€'169°C %0 000 %0 (8°¥69°€) 000 000 sanoqoy 166
8€'v69°C %0 000 %0 (88'769°c) 000 000 sojodqoy 166 00¥ 166 L0V 12 9
SON0qoH 166
61°6/5'9 %8S. 000 %85L  (61'625°2) (cz8sL) (00'000°1) vdo3a 066
9v'658' Y %6 000 %6E  YSPPLE 0v'622 00°000°8 seiddnsyo3a 066 Oy 066 LOb LOE 862 SO0 |2 3
vo3ad 066
aoueeg oug + seduelqunouz LA % oled OL JeaA 20520z poliad labpng jenuuy uonduosag qng sseln)  SID S/O uld oid BI1O p4d T

Bujureway alA %

82/ L1
Gcoe/8L/e
€ Jo ¢ abed

gecq

620z ‘1€ AMenuep Buipu3 pousd
auljapiny AuAndy Juapnis
Jooyas d1jqnd abpuuayoaig

s19 ‘gns-dnouy :9ouanbag

pbrsidxa |6 4



REVENUE
General Fund $ 8660,170.00 $ 9,073,810.62 $ 9,267,935.95 $9,745,740.00 $9,680,584.00 $10,108,862.00
Food Service Fund 499,783.00 499,783.00 506,208.09 451,700.00 494,532.00 487,561.00
Community Service Fund 396,668.00 396,668.00 425,003.05 397,353.00 590,681.00 535,434.00
TOTAL REVENUE - Operating Funds $ 9,556,621.00 $ 9,970,261.62 $ 10,199,147.09 $ 10,594,793.00 $ 10,765,797.00 $ 11,131,857.00
Debt Service Fund 758,130.00 814,976.87 832,301.30 820,944.00 820,944.00 824,825.00
Trust Fund 29,550.00 30,000.00 30,000.00 30,000.00 30,000.00 30,000.00
Student Activity Fund 47,500.00 61,852.00 51,365.99 41,500.00 41,500.00 41,500.00
TOTAL REVENUE - All Funds $ 10,391,801.00 $ 10,877,090.49 $ 11,112,814.38 $ 11,487,237.00 $ 11,658,241.00 $ 12,028,182.00
Unassigned 319,120.28
EXPENDITURES $ 11,977,361.28
General Fund $ 8596,837.00 $ 9,027,71259 § 8,875,320.57 $9,432,526.00 $9,781,367.00 $9,901,811.00
Food Service Fund 549,405.00 549,405.00 595,421.09 508,469.00 568,201.00 514,168.00
Community Service Fund 403,969.00 403,969.00 431,004.98 454,955.00 608,079.00 533,093.00
TOTAL EXPENDITURES - Operating Funds $ 9,550,211.00 $ 9,981,086.59 $ 9,901,746.64 $ 10,395950.00 $ 10,957,647.00 $ 10,949,072.00
Debt Service Fund 763,125.00 763,125.00 813,975.00 763,125.00 763,125.00 763,125.00
Trust Fund 30,000.00 30,000.00 30,000.00 30,000.00 30,000.00 30,000.00
Student Activity Fund 61,852.00 61,852.00 47,972.46 41,500.00 41,500.00 41,500.00
TOTAL EXPENDITURES - All Funds $ 10,405,188.00 $ 10,836,063.59 $ 10,793,694.10 $ 11,230,575.00 $ 11,792,272.00 $ 11,783,697.00
Revenue OVER (UNDER) $ 31912028 $  256,662.00 $  185,089.28 $ 244,485.00
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1. Financial Report & Bills
2. Contingent Account
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Breckenridge Public School-Contingent Account
Account Summary

January 2025
Jan 25
Ordinary Income/Expense
Expense
01005010000401000 Sch Bd Misc 15.00
01005110000329000 Bus Postage 10.45
01100203000402116 Thrpy Dog 42.93
01201258000430101 General Music 60.00
01201258000820102 MS Band Fees 60.00
01300294000369210 Boy Trck Etry 70.00
01300296000369210 Grl Trck Etry 70.00
04005505321329000 ComEd Postage 382.71
04005591000319202 Y Bskt Officl 100.00
Total Expense B 811.09
Net Ordinary income -811.09

Net Income -811.09
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Breckenridge Public School-Contingent Account
Transaction List by Date

January 2025
Date Num Name Memo Amount

Jan 25

01/08/2025 27201 Jaxson Riggs BBB Off -50.00
01/08/2025 27202 Cooper Roberts BBB Off. -50.00
01/13/2025 27203 Minnesota BCA Emmaree Lauritsen -15.00
01/13/2025 27204 Minnesota True Team Track -140.00
01/20/2025 27205 Stacy Busta Therapy Dog -42.93
01/20/2025 27206 Kim Willemssen postage -10.45
01/24/2025 27207 Wahpeton Public School MUSIC FESTIVAL MS BAND AND... -120.00
01/24/2025 27208 US Postmaster -382.71
01/24/2025 Deposit 527.14
Jan 25
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C. Hires
1. Corey Kratcha, Babe Ruth Coordinator
D. Resignations
1. Julie Ekren, Babe Ruth Coordinator
2. JIm Grawe, Custodial Elememtary School
3. BreAnna King, SpEd Para - Educator
4. Margaret Krueger, Softball Coach
5. Brooklyn Weinkauf, SpEd Para - Educator
E. Terminations
1. Stacey Perales, SpEd Para - Educator
F. Extra Curricular Contracts
G. Enrollment

29
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Copy of 2024-2025 District Enroliment Numbers

175 August September October November December January February March April May May '24
K 39 41 41 40 41 41 41 40
1 41 40 40 39 39 40 40 34
2 31 29 30 30 31 31 31 46
3 43 42 42 42 42 42 a1 46
4 45 45 45 45 45 45 44 31
5 31 31 31 30 29 29 29 28
6 27 29 30 30 30 30 30 37
7 36 36 35 35 36 36 36 45
8 33 36 37 36 36 36 36 56
9 52 49 52 51 50 50 50 63
10 60 50 58 56 58 58 58 67
11 57 60 60 59 59 59 59 52
12 [1] 40 43 44 46 41 41 41 51|Graduated 48 Seniors Class of '24 (2 Federally funded life skills students; 1 student that did not graduate)
Subtotal K-12 585) 531 545 540 537 538
ALP only 9 10 10 10 10 10 11 0
PSEO 6 6 6 6 6 6 6 5
Total 550 547 561 556 553 554 596
Pre-School 42 45 45 46 46 46 46 59
Grand Total 592 592 606 602 599 600 655
VL 8 7 5 8 6 10 10 12
MS St. Mary's 17 18 18 17 17 31 31 12
El. St. Mary's 21 28 25 27 25 25 28 30
Homeschool 27 27 15 15 15 27
K 39 41 41 40 41 41
1-3 115 111 112 111 112 112
4-6 103 105 106 106 104 103
7-12 278 274 286 283 289 280
535 531 545 540
ALP 10 10 10
Formulas
K 41
1-3 112
4-6 103
Tradiitional Only 7-12 269
Traditional + ALP 7-12 290
Traditional, ALP, & PSE( 7-12 296




Copy of 2024-2025 District Enroliment Numbers

[1] This number DOES NOT include Valley Lake, PSEO, or ALP students.
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5. Communications
A. Ex-officio Student Representatives
B. Dean of Students

32
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Breckenridge Public Schools

“Home of the Cowboys & Cowgirls”

INDEPENDENT SCHOOL DISTRICT #846 - DISTRICT OFFICE
810 Beede Avenue - Breckenridge, MN 56520
Phone: 218-643-6822 - Fax: 218-641-4035
www.isd846.org

2/19/2025
Elementary Dean of Students Board Report

- The students and staff have been doing their best to make these long, cold days
fun with a trip to the NDSCS basketball game for grades 3-6, celebrating 100 days
of school, and Valentine’s festivities.

- After looking at data provided by eduCLIMBER on attendance, a group of staff
have started meeting weekly to work through solutions on supporting our
chronically absent students.

- The staff have done a great job in filling in with all of the absences we’ve had due

to illness, thank you to everyone for helping out our school team!
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Breckenridge Public Schools

“Home of the Cowboys & Cowgirls”
INDEPENDENT SCHOOL DISTRICT #846 - DISTRICT OFFICE
810 Beede Avenue - Breckenridge, MN 56520
Phone: 218-643-6822 - Fax: 218-641-4035
www.isd846.org

2/19/24

HS Dean of Students Board Report:
e Semester Two is off to a good start.

o Mr. Rhoden has a STEAM class the students are really
enjoying. Recently they built model houses out of
cardboard and staff members were able to give feedback.

o Students also have lots of great things to say about Intro to
Information taught by Mrs. Dahigren. The coding is super
fun.

e Our staff has done a tremendous job of adjusting to all of the late
starts we have had recently.

e Our student council ran snow week activities during the first
week of the semester. The snow ball went well, and thank you to
the chaperones for volunteering!

e This month | will start meeting with the 6th grade students about

their transition next year.
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C. K-12 Principal
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Breckenridge Elementary School
Breckenridge Pride...Inspiring to Excel

K-12 Board Report
February 2025

#1 BOARD VALUE: To provide a world-class education for Breckenridge students.

#2 BOARD VALUE: The board values the need for individualized learning and will prioritize our
resources to support student achievement through active and engaging learning.

Breckenridge Pride:
e Aubrey Boesen qualified ND State Wrestling
100th day celebrations at the elementary school!
National Counselors Week was recognized.
Cowgirl Basketball team read to elementary students last week.
Admin Assistants who work tirelessly to get all the subbing covered every single
day!

Winter Goal Benchmarking updates:

TITLE 1 SMART Goal:

Breckenridge elementary school staff will increase K-4 student proficiency by 10% from
fall of 2024 to spring of 2025 so that Breckenridge elementary students will meet spring
benchmarks as measured by the FAST Assessments in the spring of 2025.

B Copy of FAST Data | 2024-2025
e 2nd grade met this goal in their reading fluency.
e 1st grade has met this goal in the “Word Segmenting Fluency” assessment. This
is a new assessment this year.

HS Goal:

During the 2024-25 school year, Breckenridge 7th - 12th grade students will feel an
increased sense of belonging as measured by the number of activities a student
participates in both inside and outside of school. An engagement/needs assessment
survey will be completed multiple times this year to determine growth in participation,
gaps in which activities might be added and an increased awareness of opportunities
available to students that will result in improved student relationships, networking and
connections. An "Exploratory Afternoon" will be conducted 1x per quarter to expose
students to additional opportunities they may not have access to. Monthly team building
activities will also be done on a school-wide basis to improve student connections and
build relationships.
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Breckenridge Elementary School
Breckenridge Pride...Inspiring to Excel

Baseline data - Fall

Grade

265 responses

® 6th
® 7th
© 8th
® oth
® 10th

Winter

Grade

212 responses

® 7th
® 8th
® oth
@ 10th

4 14.6%

I @ 11th
® 12th

19.8%
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Breckenridge Elementary School
Breckenridge Pride...Inspiring to Excel

Baseline data - Fall

| took part in these school ACADEMIC activities this year (Select all that apply):

265 responses

Knowledge Bowl

Mathletes 16 (6%)
Speech (4.2%)

One-Act

32 (12.1%)

Fall Play 17 (6.4%)
National Honor Society 7 (2.6%)
Yearbook 17 (6.4%)

15 (5.7%)
30 (11.3%)

Student Council 26 (9.8%)

Band 136 (51.3%)
Choir 55 (20.8%)
None 56 (21.1%)

Prom Commity

Prom set up

baseball, basketball, football

| did not like chior I just dont...
Wilken county 4-H

Jazz Band

note: i didnt do that by choice

0 50 100 150

Winter

| took part in these school ACADEMIC activities this year (Select all that apply):

212 responses

Knowledge Bowl
Speech
One-Act
Fall Play

Yearbook

FFA

DECA

Student Council
Band

Choir

None

29 (13.7%)
12 (5.7%)

5 (2.4%)

24 (11.3%)

13 (6.1%)

6 (2.8%)

(12.3%)

94 (44.3%)
63 (29.7%)

pepband

managing gbb 1(0.5%)

0 20 40 60 80 100
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Breckenridge Elementary School
Breckenridge Pride...Inspiring to Excel

Baseline data - Fall

| took part in these school ATHLETIC activities this year (Select all that apply):

265 responses

Football

Cross Country
Boys Basketball
Girls Basketball
Softball
Baseball
Swimming
Hockey

Track and Field
Gymnastics
Cheer
Volleyball
Wrestling

Golf

Archery

Clay Target/Trap Shooting
Fishing

None

Dance

4-H

track

volleyball manager?
lacrosse

Winter

54 (20.4%)

14 (5.3%)

38 (14.3%)
27 (10.2%)
15 (5.7%)
49 (18.5%)
7 (2.6%)
19 (7.2%)
28 (10.6%)

2 (0.8%)

13 (4.9%)

61 (23%)
10 (3.8%)
11 (4.2%)
15 (5.7%)
14 (5.3%)
8 (3%)
70 (26.4%)

2 (0.8%)
1(0.4%)
1(0.4%)
1(0.4%)
1(0.4%)

20 40 60 80

| took part in these school ATHLETIC activities this year (Select all that apply):

212 responses

Football

Cross Country
Boys Basketball
Girls Basketball
Softball
Baseball

40 (18.9%)
8 (3.8%)
26 (12.3%)

9 (4.2%)

10 (4.7%)

29 (13.7%)

Swimming 2 (0.9%)
Hockey

Track and Field

Gymnastics

Cheer

Volleyball

Wrestling

Golf

Archery

Clay Target/Trap Shooting
Fishing

Esports (LASSO Center)
Drone Racing (LASSO Center)
None

14 (6.6%)
23 (10.8%)

37 (17.5%)

79 (37.3%)
o] 20 40 60 80

Baseline data - Fall
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Breckenridge Elementary School
Breckenridge Pride...Inspiring to Excel

| took part in these school OTHER SCHOOL activities this year (Select all that apply):

265 responses

Homecoming 111 (41.9%)
Spirit Week 121 (45.7%)
Prom
BIGS Mentorship Program (...
None

3(1.1%)
2 (0.8%)
1(0.4%)
1(0.4%

middle school dance
Middle school dance

the dance
Middle School dance

)
6th - 8th grade dance}—1 (0.4%)
The Dance 6-8 gradersfi—1 (0.4%)
school dance 1 (0.4%)
The dance 6-8 grade 1 (0.4%)
Middle school dance. }—1 (0.4%)

0 25 50 75 100 125

Winter

| took part in these school OTHER SCHOOL activities this year (Select all that apply):
212 responses
Homecoming 101 (47.6%)

Spirit Week 98 (46.2%)

Prom 28 (13.2%)
Homework Help (LASSO Center) 13 (6.1%)

None 72 (34%)

1(0.5%)
snowball |—1 (0.5%)
| Don't Know }—1 (0.5%)
0 25 50 75 100 125
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Breckenridge Elementary School
Breckenridge Pride...Inspiring to Excel

Baseline data - Fall

| took part in these COMMUNITY activities this year (Select all that apply):

265 responses

Chess club

Dance - i.e. KIX, KRAZE
Breckenridge Community Ce...
Travel Athletic Teams

Skating - i.e. SVFS or similar
Faith-based Youth Groups

50 (18.9%)

36 (13.6%)

Summer Theater 5(1.9%)
Boy Scouts 4 (1.5%)
Girl Scouts (0.4%)
None 147 (565.5%)
4-H (0.8%)
CCD (0.4%)
Cub Scouts, BSA (0.4%)
JO volleyball (0.4%)
4H (0.4%)
summer school (0.4%)
4-h (0.4%)
JO (0.4%)
F4 (0.4%)
0 50 100 150

Winter

| took part in these COMMUNITY activities this year (Select all that apply):

212 responses

Chess club

Dance - i.e. KIX, KRAZE
Breckenridge Community Ce...
Travel Athletic Teams

Skating - i.e. SVFS or similar
Faith-based Youth Groups
Summer Theater

Boy Scouts

Girl Scouts

Summer STEM Camp (LAS...
None

farming

I was in cub scouts that is te...
did quit Kraze

Gym

4-H horse showing and riding
4-H

Might do summer theater
Martial Arts.

130 (61.3%)

0 50 100 150
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Breckenridge Elementary School
Breckenridge Pride...Inspiring to Excel

Other activities suggested: Gaming club, Boys Volleyball were two that stood out.
Barriers: Busy with other things, personal choice were two that stood out other than
“none.” Cost and transportation that may be barriers were not mentioned.

Student Showcase Night - 37 students missed and completed an alternate reflection
activity.

ALProgram - Students added at semester break to bring them to 11 in the program.
NDSCS Work Study Students - Reading Tutor, Phy Ed and adding music next year.

Frontier Team - Curriculum Cycle Work they have been doing!
e Doing a deep dive into classes, standards & other requirements covered and how
to best utilize everyone’s skill sets.
e Science and Social Studies have been working on 2 and 4 year rotations for
classes.
e Math has been learning about Standards of Mathematical Practice thanks to a
webinar Mrs. Diaz, Mr. Rhoden and | took part in the COMPASS group.
o MP 1: Make sense of problems and persevere in solving them
MP 2: Reason abstractly and quantitatively
MP 3: Construct viable arguments and critique the reasoning of others
MP 4: Model with mathematics
MP 5: Use appropriate tools strategically
MP 6: Attend to precision
MP 7: Look for and make use of structure
MP 8: Look for and express regularity in repeated reasoning

O O O O 0O O O

ADSIS Grant for the next 2-year cycle is due March 7th. Kelly Leiseth, Jess Fuentes
and | have been working on writing that grant.
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D. Facilities Manager
E. Business Manager
F. Superintendent
G. ALC Coordinator
H. Committee Reports
6. Old Business
7. New Business
A. Resolution Accepting Donations
B. MOU - LETRS Training
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MEMORANDUM OF UNDERSTANDING
BETWEEN

Independent School District #846 (hereinafter referred to as “District”)

AND

Breckenridge Education Association, Local #1299 (hereinafter referred to as “Union”)

WHEREAS the District and Union are parties to a collective bargaining agreement (CBA) for
the period from July 1, 2023, through June 30, 2025; and,

WHEREAS the District and Union desire to address the time commitment, compensation,
schedule, location of training, and deadlines for teachers required to complete the State of
Minnesota mandated READ Act training; and,

WHEREAS the District and Union have agreed that teachers will participate in the LETRS

training;

NOW THEREFORE, be it resolved that the parties agree to the following:

1. Eligibility

a.

The Union and District will establish a list of eligible teachers, who must:

Hold a license issued by the Professional Educator Licensing and Standards
Board; and,

Be employed by the District between July 1, 2024 and June 30, 2025; and,

Be required by the District to complete approved training described under Minn.
Stat. 120B.123, subdivision 5.

2. Compensation earned for READ Act training

Teachers will earn compensation as follows:

Stipend of $500 paid out in one (1) installment. Payment of installment

will occur only after successful completion of the full first year, units one through
four, of LETRS training.

3. Graduate credits

Both current and future teachers will not be allowed to apply LETRS
graduate credits toward a lane change.

4. Proof of completion and payment timeline

In all cases, teachers shall submit proof of successful completion of units

one through four by providing certificates of mastery to Kim Willemssen before
June 2, 2025. Successful completion is defined as a score of 80% or higher
on each unit. Payment shall occur on the June 15, 2025 paycheck. If

proof of successful training completion is not submitted before June 2,

2025, the teacher shall not receive a stipend. Teachers must successfully
complete all four units to receive 3 4stipend.



5. Failure to comply with the READ Act

Compliance with the Minnesota READ Act (Minn. Stat. 120B.123) is
mandatory for both the District and eligible teachers. Failure by the District to comply
with these requirements may result in action taken by the Minnesota Department of
Education. Failure by an eligible teacher to comply with the training requirements may
result in a teacher being out of compliance with READ Act requirements related to
reading instruction in accordance with state statute and could result in discipline
pursuant to Article 6, Section 2 of the CBA.

6. Effective Date and Duration
This MOU shall continue in effect until June 30, 2025.

NOW THEREFORE, be it further resolved that the parties agree to the following:

Impact on Precedent. Nothing in this MOU may be deemed to establish a precedent
or practice or to alter any established precedent or practice arising out of our relating
to the CBA between the District and the Union. Neither the District nor the Union may
refer to the MOU or submit it in any proceeding or case as evidence of a precedent or

practice.

Entire Agreement. This MOU constitutes the entire agreement between the parties
related to compensation for teachers for completing READ Act training. Neither party
has relied on any statements, promises, or representations that are not stated in this
MOU. The terms of this MOU constitute the entire agreement between the parties and
supersede any prior written or oral, or other agreement, statement, or practice
between the parties relating to the subject matter of this MOU. No changes to the
MOU will be valid unless they are in writing and signed by both parties. A copy of this
MOU will have the same legal effect as the original.

IN WITNESS WHEREOF, the parties have voluntarily entered into this MOU on the
dates shown by their signatures. This MOU will not become effective unless and until
it is approved by the District's School Board and is signed by both parties.

For the District: For the Union:
f-’g% K 94@ wluge L -
L —
ated: Dated: /
\)27| 2025 /]2 6// z028
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C. Camera Upgrade Proposals
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NEED: NVR, Licensing

DIGITAL GURU

dware $39,091.76
abor $6,750
Project $45,841.76

Pand DG will
service

HS: 2 Interior, 4 Exterior; ADD 2 Exits

TECHCHECK

Wisenet

Hardware: $29,922.80

Labor: -$46-696-53 $14,110.80
PROJECT $46-643-33 $44,033.60

Scope:

*Shared Camera server

*New HS cameras

*HS AvyCon cameras moved to Elem
*EXPAND Outdoor Coverage (HS
doors 10&13, ES Doors 1&2)

*Add Cabling for indoor blind spots
(Elem)

*Limited Analytics

Licensing essentially covers 21 years

**OPTION 2***
Hardware: $23,367.50
Labor: $6,834.74
PROJECT: $30,202.24

This option focuses only on the
immediate needs: NVR, licenses, and
13 New Cameras.

ES: 1 Interior, 2 Exterior; ADD 2 Exits

SOLID TECHNOLOGY

Wisenet

Hardware $22,098.98
Labor $4,395

Project $26,493.98

Scope:
*Shared Camera Server
*NVR, Licensing, and 13 Cameras
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D. DECA Travel
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Page 1 of 2
EXTENDED TRIP REQUEST FORM

Send one copy of this form with related material to the Superintendent at least 90
days prior to the intended departure from Breckenridge High School

Title of Proposed Field Trip : _ State DECA

Name of School :  Breckenridge High School

Name and School of Person in Charge : Brenda Dahigren

Number of Students: 12

Group Taking Trip: _DECA

Number of Supervisors: 1- Brenda Dahigren

Dates of Trip:_March 2 - 4, 2025

Approximate Cost of Trip: 2 boys rooms, 2 girls rooms,and one advisor room totals
$1,909.40 which the DECA program pays for. The state participation fees for state
are $85 per participant and $25 for the advisor totaling $1,020 which the school is
responsible for. The school has contracted the Eric Klindt charter bus which the
school is responsible for paying. | do not know how much the bus will cost us, but
the activities director should have a good idea based on last year’s totals. The
students/advisor pay for their own meals.

Please attach a statement relative to: (items one through eight)

1. The purpose and educational value of the trip including relationship to learner
outcomes. These students tested in the district competition and received the
right to participate in state in their perspective class:

Emmy Goulet in Apparel & Accessories

Jaelie Ernst in Personal Finance Literacy

Kendall Blaufuss in Buying and Merchandising Team Decision Making
Justin Beyer in Human Resources Management

Eli Butts in Hotel & Lodging Management

Aspen Albertson in Buying and Merchandising Team Decision Making
and Entry Level Interview

Ada Lia Spear in the Innovation Plan written Event and Advanced
Level Interview

Breckin Anderson in the Innovation Plan written Event

David Erlandson in Entrepreneurship Management Series

Rheo Goulet in Human Resources Management

Mariah Hought in Buying and Merchandising Team Decision Making
and Entry Level Interview

e Chace Krueger in Buying and Mef}ghandising Team Decision Making



mailto:dahlgrenb@isd846.org

2. Background Preparation

We have DECA Meetings to go over procedures and rules for their prospective
competitions. The students are presented with past competition scenarios to give
them an idea what questions they may face at state. The students are required to
take a 100 question online marketing test. The students choose what specific
competition they wish to participate in at districts. If they place high enough in their
fields, they qualify to compete in the state competition.

3. Manner of selecting participants.

The student scores are determined by their business interviews with the judges at
the District 5 competition along with their DECA online test scores. These two items
combined is what gives them the scores to qualify for state.

4. ltinerary: (include details on destination, lodging, and proposed activities.)
v Destination: Location of the competition is at the Hyatt Regency in
Minneapolis
Dates of Trip March 2-4, 2025
Method of Travel to Destination Charter Bus with Eric Klindt
Type of Accommodations Hotel rooms at the Marriott which is within
walking distance of the Hyatt (there were too many students at the Hyatt
and it was our year to stay at the alternate hotel)
v/ Proposed Daily Activities Attend the individual student competitions and
watch the other students compete.
v/ Transportation at Destination Charter Bus with /Eric Klindt

SENEN

5. Supervision to be provided. Brenda Dahlgren is the advisor/supervisor. (A
licensed staff member will be in charge of the trip. Additional adults will
accompany the trip as agreed upon by the principal and teacher. The teacher
and principal shall agree on the number of chaperones needed. This
determination shall take into account student age and the nature of the site and
length of the trip.)

6. Explain source of funds and student involvement in raising funds and costs per
student.
¢ How will funds be used to support students with financial needs?

The Breckenridge High School takes care of the state DECA participant
fees and the transportation for the state DECA event. The DECA club is
responsible for the hotel rooms. The individual students are
responsible for their own meals.

The DECA club raises money for the hotel rooms needed at state DECA in four
different ways. #1) The DECA members donate their time to run the school
store (barn) so we have store profits. #2) The DECA members work in the
concession stand at five different sporting events. #3) The DECA group is in
charge of the vending machines in the high school, the high school teacher’s
lounge and the elementary teacher lounge sg,we have profits from the
machines. #4)The students attending state will also attempt to get a local



sponsor to help financially support the student at state (the sponsor levels are
either $100 or $200).

Page 2 of 2
EXTENDED TRIP REQUEST FORM

7. What will the impact of this trip be on other teachers and students not
participating? None

8. How will the trip be evaluated? Each student will get a judge’s score on
their individual competition

****Request Submitted By: Brenda Dahligren

Admin./ Activities Director’s Recommendation [1Approved [1 Not approved

Comments:

Administrator/ Activities Director’s Signature
Date

1 Approved [ Not Approved

Superintendent Date

1 Approved [J Not Approved

School Board Chair

Date
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STUDENT AND PARENT AGREEMENT FORM

State DECA Competition-March 5-7,2023-Hyatt Regency 1300 Nicolett Mall Minneapolis

l, (student), agree that this experience is an
extension of my school classroom.

| agree that the chaperone is responsible for my learning experiences.

| agree that the chaperone will make decisions regarding my behavior, my daily
schedule, and my activities.

| agree to meet the expectations for appropriate student behavior and to abide by
the Breckenridge Schools policies.

| agree that | will not use alcohol or any other controlled substance while | am a
member of this trip.

| agree that the chaperone will follow specific procedures which may result in my
being sent home at my parents’ expense should | not follow instructions.

Signed

Date

l, (parent/s), understand that my child will be
expected to abide by the BreckenridgeSchools expectations for appropriate
student conduct at all times.

| understand that inappropriate behavior of my child may result in him/her being sent
home from the trip at my expense.

| agree that the chaperone will make decisions regarding the well-being and
educational experiences of my child while on this trip.

| agree that any expenses for emergencies for my child will be paid by me. This
includes long distance phone calls to me, extra land transportation cost including
taxis, legal fees, medical fees, extra hotel expenses, and airline fees should the

student be sent home before the rest of the group.

| agree that if requested, | will provide up-to-date medical records of my child to the
chaperone.

| agree that if my child needs appropriate documentation, such as a passport and
visa, to enter and leave countries | will make certain these documents are provided
prior to departure.

Signed

Date

o
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Relationship to Student

CHAPERONE AGREEMENT FORM

Name Position

Address Phone

Background information

Experience working with students

Special skills (WSI, First Aid, CPR, etc.)

Have you ever been convicted of a misdemeanor or felony? [1 Yes [J NO

If yes, please explain

| certify that all the information | have provided on this form is true and complete to
the best of my knowledge.

| agree that the students are my responsibility 24 hours per day.

| agree that the students for whom | am responsible are part of the whole group and
| will promote the concept of total group cooperation.

| agree that the students will not be left without a chaperone.

| agree that the chaperones will meet as a group to discuss behavioral incidents and
any other problems which may affect the success of this experience.

| agree that | will not undertake any personal excursions while | am a chaperone for
the Breckenridge Public Schools.

| agree that | will maximize learning experiences for the students.
| agree that | will follow specific procedures of the Breckenridge Public Schools in

handling problems due to illness, discipline or any other emergency while | am a
chaperone.

Signed

54
Date




55



E. Senior Music Trip, Travel
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Senior Music Trip Proposal

May 16-17, 2025

Chanhassen Dinner Theatre
501 W 78th St, Chanhassen, MN 55317

Mall of America
60 E Broadway, Bloomington, MN 55425
(952) 883-8800

Hyatt Place Minneapolis Airport- South
7800 International Drive, Bloomington MN 55425
(952) 854-0700

15 Total People:
12 Students
1 Choir, 11 Band
2 Chaperones
Emily Christensen, Luke Olsby
1 Bus Driver

- $2,782.73
-Grease @ $ = $93.21 per ticket, total: $1,341.73
-Holiday Inn Express & Suites - 7 rooms for one night = $112 a night
-overall: $1,041
-2 male student rooms (4, 4)
-2 female student rooms (3, 1)
-2 chaperone room (2)
-bus driver (1)
-Gas for 1 school bus = approximately $400
-Student Cost - $200/person
-Band Account - remaining balance, approximately $400

Thank you for your consideration.

Luke Olsby and Emily Christensen
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EXTENDED TRIP REQUEST:

Breckenridge Music Department
1. The purpose and educational value of the trip including relationship to learner outcomes.

(Give rationale and details of the trip.)

We hope this trip will be a memorable musical experience for our music seniors.
These students have shown leadership and dedication in music throughout high school.
Senior music students will experience a professional musical theater performance and
visit Minneapolis.

2. Background preparation (in class. etc.) - eight years of band or choir membership

3. Manner of selecting participants. - senior band and choir students

4. Itinerary: (include details on destination, lodging, and proposed activities.)
Friday, May 16
-1:00 pm - meet at BHS and load vehicles, depart for Minneapolis, MN
-4:30 pm - arrive at hotel, check-in, dress-up
-5:30 pm - depart for dinner
-7:30 pm - Grease
-10:00 pm - back to hotel
-11:00 pm - curfew
Saturday, May 17
-8:00 am - continental breakfast at hotel
-10:00 am - check-out, load vehicles, depart for Mall of America
-12:00 pm - lunch on your own at the Mall of America
-3:00 pm - depart Minneapolis
-7:00 pm - arrive at BHS and unload bus

5. Supervision to be provided. - 2 (Luke Olsby, Emily Christensen)

6. Explain source of funds and student involvement in raising funds and costs per student.
How will funds be used to support students with financial needs?

We plan to keep the cost to $200 per student by paying the difference with Band
and Choir activity accounts and/or Music Booster funds. Students may use any remaining
money in their individual choir and band accounts left over from previous years. Students
will be asked to pay the remaining amount for the trip. Funds from the Band and Choir
activity accounts or the Music Boosters will be used for students with financial needs.

7. What will the impact of this trip be on other teachers and students not participating? -
Substitutes needed for the afternoon on May 16. Band lessons Friday afternoon cancelled.

8. How will the trip be evaluated? - Students will be asked to give feedback on the trip
overall, and reflect on the Grease performance.
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EXTENDED TRIP REQUEST:

15 People

3 Adults:

Emily

Christensen

Luke Olsby
Bus Driver

12_Overnight Music Students:

1. Adalia Spear
2. Rheo Goulet
3. Kolle Schuler
4. Remus Werner
5. Breckin Anderson
6. Justin Beyer
7. Logan Church
8. Paul Armitage
9. Jackson Mimnaugh
10. Mason Hasbargen
11. Jakob Conzemius
12. Tizian Kruming
Room Assignments
Chaperone Rooms Boys Rooms Girls Rooms
1. Mrs. Christensen 1. Paul Armitage 1. AdaLia Spear
2. Jackson Mimnaugh 2. Rheo Goulet
3. Justin Beyer 3. Kolle Schuler
4. Jakob Conzemius
2. Mr. Olsby 1. Logan Church 1. Remus Werner
2. Breckin Anderson
3. Mason Hasbargen
4. Tizian Kruming
3. Bus Driver
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EXTENDED TRIP REQUEST:
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F. Adopt Policy 404 Employment Background Checks
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Adopted: 07/13/2004 Breckenridge ISD 846 Policy 404

Orig. 1995

Revised: 42262646 02/19/2025 Rev. 206922

404

EMPLOYMENT BACKGROUND CHECKS

Per MSBA, policies updated due to Minnesota statutory provisions or non-substantive changes can be approved at one meeting.

I.

I1.

I11.

(Approval provision is included in Policy 208)

PURPOSE

The purpose of this policy is to maintain a safe and healthful environment in the school
district in order to promote the physical, social, and psychological well-being of its
students. To that end, the school district will seek a criminal history background check for
applicants who receive an offer of employment with the school district and on all
individuals, except enrolled student volunteers, who are offered the opportunity to
provide athletic coaching services or other extracurricular academic coaching services to
the school district, regardless of whether any compensation is paid, or such other
background checks as provided by this policy. The school district may also elect to do
background checks of other volunteers, independent contractors, and student employees
in the school district.

GENERAL STATEMENT OF POLICY

A. The school district shall require that applicants for school district positions who
receive an offer of employment and all individuals, except enrolled student
volunteers, who are offered the opportunity to provide athletic coaching services
or other extracurricular academic coaching services to the school district,
regardless of whether any compensation is paid, submit to a criminal history
background check. The offer of employment or the opportunity to provide
services shall be conditioned upon a determination by the school district that an
individual’s criminal history does not preclude the individual from employment
with, or provision of services to, the school district.

B. The school district specifically reserves any and all rights it may have to conduct
background checks regarding current employees, applicants, or service providers
without the consent of such individuals.

C. Adherence to this policy by the school district shall in no way limit the school
district’s right to require additional information, or to use procedures currently in
place or other procedures to gain additional background information concerning
employees, applicants, volunteers, service providers, independent contractors, and
student employees.

PROCEDURES

A. Normally an individual will not commence employment or provide services until
the school district receives the results of the criminal history background check.

40821



The school district may conditionally hire an applicant or allow an individual to
provide services pending completion of the background check but shall notify the
individual that the individual’s employment or opportunity to provide services
may be terminated based on the result of the background check. Background
checks will be performed by the Minnesota Bureau of Criminal Apprehension
(BCA). The BCA shall conduct the background check by retrieving criminal
history data as defined in Mina—Stat—$ Minnesota Statutes section 13.87. The
school district reserves the right to also have criminal history background checks
conducted by other organizations or agencies.

In order for an individual to be eligible for employment or to provide athletic
coaching services or other extracurricular academic coaching services to the
school district, except for an enrolled student volunteer, the individual must sign a
criminal history consent form, which provides permission for the school district to
conduct a criminal history background check, and provide a money order or check
payable to either the BCA or to the school district, at the election of the school
district, in an amount equal to the actual cost to the BCA and the school district of
conducting the criminal history background check. The cost of the criminal
history background check is the responsibility of the individual, unless the school
district decides to pay the costs for a volunteer, an independent contractor, or a
student employee. If the individual fails to provide the school district with a
signed Informed Consent Form and fee at the time the individual receives a job
offer, or permission to provide services, the individual will be considered to have
voluntarily withdrawn the application for employment or request to provide
services.

The school district, in its discretion, may elect not to request a criminal history
background check on an individual who holds an initial entrance license issued by
the Minnesota Professional Educator Licensing and Standards Board or the
Minnesota Commissioner of Education within the 12 months preceding an offer
of employment or permission to provide services.

The school district may use the results of a criminal background check conducted
at the request of another school hiring authority if:

1. the results of the criminal background check are on file with the other
school hiring authority or otherwise accessible;

2. the other school hiring authority conducted a criminal background check
within the previous 12 months;

3. the individual executes a written consent form giving the school district
access to the results of the check; and

4. there is no reason to believe that the individual has committed an act
subsequent to the check that would disqualify the individual for
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IV.

employment or provision of services.

For all nonstate residents who are offered employment with or the opportunity to
provide athletic coaching services or other extracurricular academic coaching
services to the school district, the school district shall request a criminal history
background check on such individuals from the superintendent of the BCA and
from the government agency performing the same function in the resident state or,
if no government entity performs the same function in the resident state, from the
Federal Bureau of Investigation. The offer of employment or the opportunity to
provide services shall be conditioned upon a determination by the school district
that an individual’s criminal history does not preclude the individual from
employment with, or provision of services to, the school district. Such individuals
must provide an executed criminal history consent form.

When required, individuals must provide fingerprints to assist in a criminal
history background check. If the fingerprints provided by the individual are
unusable, the individual will be required to submit another set of prints.

Copies of this policy shall be available in the school district’s employment office
and will be distributed to applicants for employment and individuals who are
offered the opportunity to provide athletic coaching services or other
extracurricular academic coaching services upon request. The need to submit to a
criminal history background check may be included with the basic criteria for
employment or provision of services in the position posting and position
advertisements.

The individual will be informed of the results of the criminal background check(s)
to the extent required by law.

If the criminal history background check precludes employment with, or
provision of services to, the school district, the individual will be so advised.

The school district may apply these procedures to other volunteers, independent
contractors, or student employees.

At the beginning of each school year or when a student enrolls, the school district
will notify parents and guardians about this policy and identify those positions
subject to a background check and the extent of the school district’s discretion in
requiring a background check. The school district may include this notice in its
student handbook, a school policy guide, or other similar communication. A form
notice for this purpose is included with this policy.

CRIMINAL HISTORY CONSENT FORM

A form to obtain consent for a criminal history background check is included with this
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Legal References:  Minn. Stat. § 13.04, Subd. 4 (Inaeenrate-ortneemptete Rights of Subjects
of Data)
Minn. Stat. § 13.87, Subd. 1 (Criminal Justice History Data)
Minn. Stat. § 123B.03 (Background Check)
Minn. Stat. §§ 299C.60-299C.64 (Minnesota Child, Elder, and Individuals
with Disabilities Protection Background Check Act)
Minn. Stat. § 364.09(b) (Exception for School Districts)

Cross References:  None

40854



G. Rescind Policy 522 Title IX Sex Nondiscrimination Policy
H. Adopt Policy 522 Title IX Sex Nondiscrimination Policy

66

67



Adopted: 08/09/2005 Breckenridge ISD 846 Policy 522

Orig. 1995

Revised: 10/21/2020 Rev. 2020

522

TITLE IX SEX NONDISCRIMINATION POLICY, GRIEVANCE PROCEDURE
AND PROCESS

GENERAL STATEMENT OF POLICY

A.

The school district does not discriminate on the basis of sex in its education
programs or activities, and it is required by Title IX of the Education
Amendments Act of 1972, and its implementing regulations, not to discriminate
in such a manner. The requirement not to discriminate in its education program or
activity extends to admission and employment. The school district is committed to
maintaining an education and work environment that is free from discrimination
based on sex, including sexual harassment.

The school district prohibits sexual harassment that occurs within its education
programs and activities. When the school district has actual knowledge of sexual
harassment in its education program or activity against a person in the United
States, it shall promptly respond in a manner that is not deliberately indifferent.

This policy applies to sexual harassment that occurs within the school district’s
education programs and activities and that is committed by a school district
employee, student, or other members of the school community. This policy does
not apply to sexual harassment that occurs off school grounds, in a private setting,
and outside the scope of the school district’s education programs and activities.
This policy does not apply to sexual harassment that occurs outside the
geographic boundaries of the United States, even if the sexual harassment occurs
in the school district’s education programs or activities.

Any student, parent, or guardian having questions regarding the application of
Title IX and its regulations and/or this policy and grievance process should
discuss them with the Title IX Coordinator. The school district’s Title IX
Coordinators are: Corinna Erickson, Elementary  Principal,
ericksonc@breckenridge. k12.mn.us, 218-643-6681, 810 Beede Avenue,
Breckenridge, MN 56520 and Craig Peterson, High School Principal,

petersonc@breckenridge.k12.mn.us, 218-643-2694, 710 13th Street North,
Breckenridge, MN 56520

Questions relating solely to Title IX and its regulations may be referred to the
Title IX Coordinators, the Assistant Secretary for Civil Rights of the United States
Department of Education, or both.
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II.

E.

The effective date of this policy is August 14, 2020 and applies to alleged
violations of this policy occurring on or after August 14, 2020.

DEFINITIONS

A.

“Actual knowledge” means notice of sexual harassment or allegations of sexual
harassment to the school district’s Title IX Coordinator or to any employee of the
school district. Imputation of knowledge based solely on vicarious liability or
constructive notice is insufficient to constitute actual knowledge. This standard is
not met when the only official of the school district with actual knowledge is the
respondent.

“Complainant” means a person who is alleged to be the victim of conduct that
could constitute sexual harassment under Title IX. A Title IX Coordinator who
signs a formal complaint is not a complainant unless the Title IX Coordinator is
alleged to be the victim of the conduct described in the formal complaint.

“Day” or “days” means, unless expressly stated otherwise, business days (i.e.
day(s) that the school district office is open for normal operating hours, Monday -
Friday, excluding State-recognized holidays).

“Deliberately indifferent” means clearly unreasonable in light of the known
circumstances. The school district is deliberately indifferent only if its response to
sexual harassment is clearly unreasonable in light of the known circumstances.

“Education program or activity” means locations, events, or circumstances for
which the school district exercises substantial control over both the respondent
and the context in which the sexual harassment occurs and includes school district
education programs or activities that occur on or off of school district property.

“Formal complaint” means a document filed by a complainant or signed by the
Title IX Coordinator alleging sexual harassment against a respondent and
requesting that the school district investigate the allegation of sexual harassment.

1. A formal complaint filed by a complainant must be a physical document
or an electronic submission. The formal complaint must contain the
complainant’s physical or digital signature, or otherwise indicate that the
complainant is the person filing the formal complaint, and must be
submitted to the Title IX Coordinator in person, by mail, or by email.

2. A formal complaint shall state that, at the time of filing the formal
complaint, the complainant was participating in, or attempting to
participate in, an education program or activity of the school district with
which the formal complaint is filed.
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“Informal resolution” means options for resolving a formal complaint that do not
involve a full investigation and adjudication. Informal resolution may encompass
a broad range of conflict resolution strategies, including mediation or restorative
justice.

“Relevant questions” and “relevant evidence” are questions, documents,
statements, or information that are related to the allegations raised in a formal
complaint. Relevant evidence includes evidence that is both inculpatory and
exculpatory. Questions and evidence about the complainant’s sexual
predisposition or prior sexual behavior are not relevant, unless such questions and
evidence about the complainant’s prior sexual behavior are offered to prove that
someone other than the respondent committed the conduct alleged by the
complainant, or if the questions and evidence concern specific incidents of the
complainant’s prior sexual behavior with respect to the respondent and are offered
to prove consent.

“Remedies” means actions designed to restore or preserve the complainant’s
equal access to education after a respondent is found responsible. Remedies may
include the same individualized services that constitute supportive measures, but
need not be non-punitive or non-disciplinary, nor must they avoid burdening the
respondent.

“Respondent” means an individual who has been reported to be the perpetrator of
conduct that could constitute sexual harassment under Title IX.

“Sexual harassment” means any of three types of misconduct on the basis of sex
that occurs in a school district education program or activity and is committed
against a person in the United States:

1. Quid pro quo harassment by a school district employee (conditioning the
provision of an aid, benefit, or service of the school district on an
individual's participation in unwelcome sexual conduct);

2. Unwelcome conduct that a reasonable person would find so severe,
pervasive, and objectively offensive that it denies a person equal
educational access; or

3. Any instance of sexual assault (as defined in the Clery Act, 20 U.S.C.
§1092(f)(6)A(v)), dating violence, domestic violence, or stalking (as
defined in the Violence Against Women Act, 34 U.S.C. §12291).

“Supportive measures” means individualized services provided to the

complainant or respondent without fee or charge that are reasonably available,
non-punitive, non-disciplinary, not unreasonably burdensome to the other party,
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and designed to ensure equal educational access, protect safety, and deter sexual
harassment. Supportive measures may include counseling, extensions of
deadlines or other course-related adjustments, modifications of work or class
schedules, alternative educational services as defined under Minn. Stat. §
121A.41, as amended, mutual restrictions on contact between the parties,
changes in work locations, leaves of absence, increased security and monitoring
of certain areas of the school district buildings or property, and other similar
measures.

“Title IX Personnel” means any person who addresses, works on, or assists with
the school district’s response to a report of sexual harassment or formal
complaint, and includes persons who facilitate informal resolutions. The
following are considered Title IX Personnel:

1. “Title IX Coordinator” means an employee of the school district that
coordinates the school district’s efforts to comply with and carry out its
responsibilities under Title IX. The Title IX Coordinator is responsible for
acting as the primary contact for the parties and ensuring that the parties
are provided with all notices, evidence, reports, and written determinations
to which they are entitled under this policy and grievance process. The
Title IX Coordinator is also responsible for effective implementation of
any supportive measures or remedies. The Title IX Coordinator must be
free from conflicts of interest and bias when administrating the grievance
process.

2. “Investigator” means a person who investigates a formal complaint. The
investigator of a formal complaint may not be the same person as the
Decision-maker or the Appellate Decision-maker. The Investigator may be
a school district employee, school district official, or a third party
designated by the school district.

3. “Decision-maker” means a person who makes a determination regarding
responsibility after the investigation has concluded. The Decision-maker
cannot be the same person as the Title IX Coordinator, the Investigator, or
the Appellate Decision-maker.

4. “Appellate Decision-maker” means a person who considers and decides
appeals of determinations regarding responsibility and dismissals of
formal complaints. The Appellate Decision-maker cannot be the same
person as the Title IX Coordinator, Investigator, or Decision-maker. The
Appellate Decision-maker may be a school district employee, or a third
party designated by the school district.

5. The superintendent of the school district may delegate functions assigned
to a specific school district employee under this policy, including but not
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limited to the functions assigned to the Title IX Coordinator, Investigator,
Decision-maker, Appellate Decision-maker, and facilitator of informal
resolution processes, to any suitably qualified individual and such
delegation may be rescinded by the superintendent at any time. The
school district may also, in its discretion, appoint suitably qualified
persons who are not school district employees to fulfill any function under
this policy, including, but not limited to, Investigator, Decision-maker,
Appellate Decision-maker, and facilitator of informal resolution processes.

III. BASIC REQUIREMENTS FOR GRIEVANCE PROCESS

A. Equitable Treatment

1.

The school district shall treat complainants and respondents equitably.
However, equality or parity with respect to supportive measures provided
to complainants and respondents is not required.

The school district will not impose any disciplinary sanctions or take any
other actions against a respondent that do not constitute supportive
measures until it has completed this grievance process and the respondent
has been found responsible.

The school district will provide appropriate remedies to the complainant
any time a respondent is found responsible.

B. Objective and Unbiased Evaluation of Complaints

1.

Title IX Personnel, including the Title IX Coordinator, Investigator,
Decision-maker, and Appellate Decision-maker, shall be free from
conflicts of interest or bias for or against complainants or respondents
generally or a specific complainant or respondent.

Throughout the grievance process, Title IX Personnel will objectively
evaluate all relevant evidence, inculpatory and exculpatory, and shall
avoid credibility determinations based solely on a person’s status as a
complainant, respondent, or witness.

C. Title IX Personnel will presume that the respondent is not responsible for the
alleged conduct until a determination regarding responsibility is made at the
conclusion of the grievance process.

D. Confidentiality

The school district will keep confidential the identity of any individual who has
made a report or complaint of sex discrimination, including any individual who
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has made a report or filed a formal complaint of sexual harassment, any
complainant, any individual who has been reported to be the perpetrator of sex
discrimination, any respondent, and any witness, except as may be permitted by
the Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. § 1232g, or
FERPA's regulations, and State law under Minn. Stat. § 13.32 34 C.F.R. Part 99,
or as required by law, or to carry out the purposes of 34 C.F.R. Part 106, including
the conduct of any investigation, hearing, or judicial proceeding arising
thereunder (i.e., the school district’s obligation to maintain confidentiality shall
not impair or otherwise affect the complainants and respondents receipt of the
information to which they are entitled with respect to the investigative record and
determination of responsibility).

Right to an Advisor; Right to a Support Person

Complainants and respondents have the right, at their own expense, to be assisted
by an advisor of their choice during all stages of any grievance proceeding,
including all meetings and investigative interviews. The advisor may be, but is not
required to be, an attorney. In general, an advisor is not permitted to speak for or
on behalf of a complainant or respondent, appear in lieu of complainant or
respondent, participate as a witness, or participate directly in any other manner
during any phase of the grievance process.

A complainant or respondent with a disability may be assisted by a support person
throughout the grievance process, including all meetings and investigative
interviews, if such accommodation is necessary. A support person may be a
friend, family member, or any individual who is not otherwise a potential witness.
The support person is not permitted to speak for or on behalf of a complainant or
respondent, appear in lieu of complainant or respondent, participate as a witness,
or participate directly in any other manner during any phase of the grievance
process.

Notice

The school district will send written notice of any investigative interviews or
meetings to any party whose participation is invited or expected. The written
notice will include the date, time, location, participants, and purpose of the
meeting or interview, and will be provided to allow sufficient time for the party to
prepare to participate.

Consolidation

The school district may, in its discretion, consolidate formal complaints as to
allegations of sexual harassment against more than one respondent, or by more
than one complainant against one or more respondents, or by one party against the
other party, where the allegations of sexual harassment arise out of the same facts
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or circumstances.
Evidence

1. During the grievance process, the school district will not require, allow,
rely upon, or otherwise use questions or evidence that constitute or seek
disclosure of information protected under a legally recognized privilege,
unless the person holding such privilege has waived the privilege.

2. The school district shall not access, consider, disclose, or otherwise use a
party’s medical, psychological, and similar treatment records unless the

school district obtains the party’s voluntary, written consent.

Burden of Proof

1. The burden of gathering evidence and the burden of proof shall remain
upon the school district and not upon the parties.

2. The grievance process shall use a preponderance of the evidence standard
(i.e. whether it is more likely than not that the respondent engaged in
sexual harassment) for all formal complaints of sexual harassment,
including when school district employees are respondents.

Timelines

1. Any informal resolution process must be completed within thirty (30)
calendar days following the parties’ agreement to participate in such
informal process.

2. An appeal of a determination of responsibility or of a decision dismissing
a formal complaint must be received by the school district within five (5)
days of the date the determination of responsibility or dismissal was
provided to the parties.

3. Any appeal of a determination of responsibility or of a dismissal will be
decided within thirty (30) calendar days of the day the appeal was received
by the School District.

4. The school district will seek to conclude the grievance process, including
any appeal, within 120 calendar days of the date the formal complaint was
received by the School District.

5. Although the school district strives to adhere to the timelines described

above, in each case, the school district may extend the time frames for
good cause. Good cause may include, without limitation: the complexity
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of the allegations; the severity and extent of the alleged misconduct; the
number of parties, witnesses, and the types of other evidence (e.g.,
forensic evidence) involved; the availability of the parties, advisors,
witnesses, and evidence (e.g., forensic evidence); concurrent law
enforcement activity; intervening school district holidays, breaks, or other
closures; the need for language assistance or accommodation of
disabilities; and/or other unforeseen circumstances.

K. Potential Remedies and Disciplinary Sanctions

1.

The following is the range of possible remedies that the school district
may provide a complainant and disciplinary sanctions that the school
district might impose upon a respondent, following determination of
responsibility: counseling, extensions of deadlines or other course-related
adjustments, modifications of work or class schedules, mutual or unilateral
restrictions on contact between the parties, changes in work locations,
leaves of absence, monitoring of certain areas of the school district
buildings or property, warning, suspension, exclusion, expulsion, transfer,
remediation, termination, or discharge.

If the Decision-maker determines a student-respondent is responsible for
violating this policy, the Decision-maker will recommend appropriate
remedies, including disciplinary sanctions/consequences. The Title IX
Coordinator will notify the superintendent of the recommended remedies,
such that an authorized administrator can consider the recommendation(s)
and implement appropriate remedies in compliance with Policy 506 —
Student Discipline. The discipline of a student-respondent must comply
with the applicable provisions of Minnesota Pupil Fair Dismissal Act, the
Individuals with Disabilities Education Improvement Act (IDEA) and/or
Section 504 of the Rehabilitation Act of 1972, and their respective
implementing regulations.

IV. REPORTING PROHIBITED CONDUCT

A.

Any student who believes they have been the victim of unlawful sex
discrimination or sexual harassment, or any person (including the parent of a
student) with actual knowledge of conduct which may constitute unlawful sex
discrimination or sexual harassment toward a student should report the alleged
acts as soon as possible to the Title IX Coordinator.

Any employee of the school district who has experienced, has actual knowledge
of, or has witnessed unlawful sex discrimination, including sexual harassment, or
who otherwise becomes aware of unlawful sex discrimination, including sexual
harassment, must promptly report the allegations to the Title IX Coordinator
without screening or investigating the report or allegations.
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A report of unlawful sex discrimination or sexual harassment may be made at any
time, including during non-business hours, and may be made in person, by mail,
by telephone, or by e-mail using the Title IX Coordinator’s contact information. A
report may also be made by any other means that results in the Title IX
Coordinator receiving the person’s verbal or written report.

Sexual harassment may constitute both a violation of this policy and criminal law.
To the extent the alleged conduct may constitute a crime, the School District may
report the alleged conduct to law enforcement authorities. The school district
encourages complainants to report criminal behavior to the police immediately.

V. INITIAL RESPONSE AND ASSESSMENT BY THE TITLE IX COORDINATOR

A.

When the Title IX Coordinator receives a report, the Title IX Coordinator shall
promptly contact the complainant confidentially to discuss the availability of
supportive measures, consider the complainant’s wishes with respect to supportive
measures, inform the complainant of the availability of supportive measures with
or without the filing of a formal complaint, and explain to the complainant the
process for filing a formal complaint .

The school district will offer supportive measures to the complainant whether or
not the complainant decides to make a formal complaint. The school district must
maintain as confidential any supportive measures provided to the complainant or
respondent, to the extent that maintaining such confidentiality would not impair
the school district’s ability to provide the supportive measures. The Title IX
Coordinator is responsible for coordinating the effective implementation of
supportive measures.

If the complainant does not wish to file a formal complaint, the allegations will
not be investigated by the school district unless the Title IX Coordinator
determines that signing a formal complaint to initiate an investigation over the
complainant’s wishes is not clearly unreasonable in light of the known
circumstances.

Upon receipt of a formal complaint, the school district must provide written
notice of the formal complaint to the known parties with sufficient time to prepare
a response before any initial interview. This written notice must contain:

1. The allegations of sexual harassment, including sufficient details known at
the time, the identities of the parties involved in the incident (if known),
the conduct allegedly constituting sexual harassment, and the date and

location of the alleged incident, if known;

2. A statement that the respondent is presumed not responsible for the
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6.

alleged conduct and that a determination regarding responsibility will be
made at the conclusion of the grievance process;

A statement explaining that the parties may have an advisor of their
choice, who may be, but is not required to be, an attorney;

A statement that the parties may inspect and review evidence gathered
pursuant to this policy;

A statement informing the parties of any code of conduct provision that
prohibits knowingly making false statements or knowingly submitting

false information; and

A copy of this policy.

VI. STATUS OF RESPONDENT DURING PENDENCY OF FORMAL COMPLAINT

A. Emergency Removal of a Student

1.

The school district may remove a student-respondent from an education
program or activity of the school district on an emergency basis before a
determination regarding responsibility is made if:

a. The school district undertakes an individualized safety and risk
analysis;
b. The school district determines that an immediate threat to the

physical health or safety of any student or other individual arising
from the allegations of sexual harassment justifies removal of the
student-respondent; and

c. The school district determines the student-respondent poses such a
threat, it will notify the student-respondent and the
student-respondent will have an opportunity to challenge the
decision immediately following the removal. In determining
whether to impose emergency removal measures, the Title IX
Coordinator shall consult related school district policies, including
MSBA Model Policy 506 — Student Discipline. The school district
must take into consideration applicable requirements of the
Individuals with Disabilities Education Act and Section 504 of the
Rehabilitation Act of 1973, prior to removing a special education
student or Section 504 student on an emergency basis.
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B.

Employee Administrative Leave

The school district may place a non-student employee on administrative leave
during the pendency of the grievance process of a formal complaint. Such leave
will typically be paid leave unless circumstances justify unpaid leave in
compliance with legal requirements. The school district must take into
consideration applicable requirements of Section 504 of the Rehabilitation Act
of 1973 and the Americans with Disabilities Act prior to removing an individual
with a qualifying disability.

VII. INFORMAL RESOLUTION OF A FORMAL COMPLAINT

A.

At any time prior to reaching a determination of responsibility, informal
resolution may be offered and facilitated by the school district at the school
district’s discretion, but only after a formal complaint has been received by the
school district.

The school district may not require as a condition of enrollment or continued
enrollment, or of employment or continued employment, or enjoyment of any
other right, waiver of the right to a formal investigation and adjudication of
formal complaints of sexual harassment.

The informal resolution process may not be used to resolve allegations that a
school district employee sexually harassed a student.

The school district will not facilitate an information resolution process without
both parties’ agreement, and will obtain their voluntary, written consent. The
school district will provide to the parties a written notice disclosing the
allegations, the requirements of the informal resolution process including the
circumstances under which it precludes the parties from resuming a formal
complaint arising from the same allegations, the parties’ right to withdraw from
the informal resolution process, and any consequences resulting from
participating in the informal resolution process, including the records that will be
maintained or could be shared.

At any time prior to agreeing to a resolution, any party has the right to withdraw
from the informal resolution process and resume the grievance process with
respect to the formal complaint.

VIII. DISMISSAL OF A FORMAL COMPLAINT

A.

Under federal law, the school district must dismiss a Title IX complaint, or a
portion thereof, if the conduct alleged in a formal complaint or a portion thereof:

1. Would not meet the definition of sexual harassment, even if proven,;
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2. Did not occur in the school district’s education program or activity; or
3. Did not occur against a person in the United States.

The school district may, in its discretion, dismiss a formal complaint or
allegations therein if:

1. The complainant informs the Title IX Coordinator in writing that the
complainant desires to withdraw the formal complaint or allegations
therein;

2. The respondent is no longer enrolled or employed by the school district;
or

3. Specific circumstances prevent the school district from gathering

sufficient evidence to reach a determination.

The school district shall provide written notice to both parties of a dismissal. The
notice must include the reasons for the dismissal.

Dismissal of a formal complaint or a portion thereof does not preclude the school
district from addressing the underlying conduct in any manner that the school
district deems appropriate.

IX. INVESTIGATION OF A FORMAL COMPLAINT

A.

If a formal complaint is received by the School District, the school district will
assign or designate an Investigator to investigate the allegations set forth in the
formal complaint.

If during the course of the investigation the school district decides to investigate
any allegations about the complainant or respondent that were not included in the
written notice of a formal complaint provided to the parties, the school district
must provide notice of the additional allegations to the known parties.

When a party’s participation is invited or expected in an investigative interview,
the Investigator will coordinate with the Title IX Coordinator to provide written
notice to the party of the date, time, location, participants, and purposes of the
investigative interview with sufficient time for the party to prepare.

During the investigation, the Investigator must provide the parties with an equal

opportunity to present witnesses for interviews, including fact witnesses and
expert witnesses, and other inculpatory and exculpatory evidence.
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Prior to the completion of the investigative report, the Investigator, through the
Title IX Coordinator, will provide the parties and their advisors (if any) with an
equal opportunity to inspect and review any evidence directly related to the
allegations. The evidence shall be provided in electronic format or hard copy and
shall include all relevant evidence, evidence upon which the school district does
not intend to rely in reaching a determination regarding responsibility, and any
inculpatory or exculpatory evidence whether obtained from a party or another
source. The parties will have ten (10) days to submit a written response, which the
Investigator will consider prior to completion of the investigative report.

The Investigator will prepare a written investigative report that fairly summarizes
the relevant evidence. The investigative report may include credibility
determinations that are not based on a person’s status as a complainant,
respondent or witness. The school district will send the parties and their advisors
(if any) a copy of the report in electronic format or hard copy, for their review and
written response at least ten (10) days prior to a determination of responsibility.

X. DETERMINATION REGARDING RESPONSIBILITY

A.

After the school district has sent the investigative report to both parties and before
the school district has reached a determination regarding responsibility, the
Decision-maker must afford each party the opportunity to submit written, relevant
questions that a party wants asked of any party or witness.

The Decision-maker must provide the relevant questions submitted by the parties
to the other parties or witnesses to whom the questions are offered, and then
provide each party with the answers, and allow for additional, limited follow-up
questions from each party.

The Decision-maker must explain to the party proposing the questions any
decision to exclude a question as not relevant.

When the exchange of questions and answers has concluded, the Decision-maker
must issue a written determination regarding responsibility that applies the
preponderance of the evidence standard to the facts and circumstances of the
formal complaint. The written determination of responsibility must include the
following:

1. Identification of the allegations potentially constituting sexual harassment;
2. A description of the procedural steps taken from the receipt of the formal
complaint through the determination, including any notifications to the

parties, interviews with parties and witnesses, site visits, and methods used
to gather other evidence;
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3. Findings of fact supporting the determination;

4. Conclusions regarding the application of the school district’s code of
conduct to the facts;

5. A statement of, and rationale for, the result as to each allegation, including
a determination regarding responsibility, any disciplinary sanctions the
school district imposes on the respondent, and whether remedies designed
to restore or preserve equal access to the recipient’s education program or
activity will be provided by the school district to the complainant; and

6. The school district’s procedures and permissible bases for the complainant
and respondent to appeal and the date by which an appeal must be made.

E. In determining appropriate disciplinary sanctions, the Decision-maker should
consider the surrounding circumstances, the nature of the behavior, past incidents
or past or continuing patterns of behavior, the relationships between the parties
involved, and the context in which the alleged incident occurred.

F. The written determination of responsibility must be provided to the parties
simultaneously.

G. The Title IX Coordinator is responsible for the effective implementation of any
remedies.

H. The determination regarding responsibility becomes final either on the date that

the school district provides the parties with the written determination of the result
of the appeal, if an appeal is filed, or if an appeal is not filed, the date on which
an appeal would no longer be considered timely.

APPEALS

A. The school district shall offer the parties an opportunity to appeal a determination
regarding responsibility or the school district’s dismissal of a formal complaint or
any allegations therein, on the following bases:

1. A procedural irregularity that affected the outcome of the matter (e.g., a
material deviation from established procedures);

2. New evidence that was not reasonably available at the time the
determination regarding responsibility or dismissal was made, that could

affect the outcome of the matter; and

3. The Title IX Coordinator, Investigator, or Decision-maker had a conflict of
interest or bias for or against complainants or respondents generally or the
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XII.

individual complainant or respondent that affected the outcome of the
matter.

If notice of an appeal is timely received by the school district, the school district
will notify the parties in writing of the receipt of the appeal, assign or designate
the Appellate Decision-maker, and give the parties a reasonable, equal
opportunity to submit a written statement in support of, or challenging, the
outcome.

After reviewing the parties’ written statements, the Appellate Decision-maker
must issue a written decision describing the result of the appeal and the rationale
for the result.

The written decision describing the result of the appeal must be provided
simultaneously to the parties.

The decision of the Appellate Decision-maker is final. No further review beyond
the appeal 1s permitted.

RETALIATION PROHIBITED

Neither the school district nor any other person may intimidate, threaten, coerce,
or discriminate against any individual for the purpose of interfering with any right
or privilege secured by Title IX, its implementing regulations, or this policy, or
because the individual made a report or complaint, testified, assisted, or
participated or refused to participate in any manner in an investigation,
proceeding, or hearing under this policy. Intimidation, threats, coercion, or
discrimination, including charges against an individual for code of conduct
violations that do not involve sex discrimination or sexual harassment, but arise
out of the same facts or circumstances as a report or complaint of sex
discrimination, or a report or formal complaint of sexual harassment, for the
purpose of interfering with any right or privilege secured by Title IX, its
implementing regulations, or this policy, constitutes retaliation. Retaliation
against a person for making a report of sexual harassment, filing a formal
complaint, or participating in an investigation, constitutes a violation of this
policy that can result in the imposition of disciplinary sanctions/consequences
and/or other appropriate remedies.

Any person may submit a report or formal complaint alleging retaliation in the
manner described in this policy and it will be addressed in the same manner as
other complaints of sexual harassment or sex discrimination.

Charging an individual with violation of school district policies for making a

materially false statement in bad faith in the course of a grievance proceeding
under this policy shall not constitute retaliation, provided, however, that a
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determination regarding responsibility, alone, is not sufficient to conclude that any
party made a materially false statement in bad faith.

XIII. TRAINING

A.

XIV.

The school district shall ensure that Title IX Personnel receive appropriate
training. The training shall include instruction on:

1. The Title IX definition of sexual harassment;
2. The scope of the school district’s education program or activity;
3. How to conduct an investigation and grievance process, appeals, and

informal resolution processes, as applicable;

4. How to serve impartially, including by avoiding prejudgment of the facts
at issue, conflicts of interest, and bias;

5. For Decision-makers, training on issues of relevance of questions and
evidence, including when questions and evidence about the complainant’s
prior sexual behavior are not relevant; and

6. For Investigators, training on issues of relevance, including the creation of
an investigative report that fairly summarizes relevant evidence.

The training materials will not rely on sex stereotypes and must promote impartial
investigations and adjudications of formal complaints.

Materials used to train Title IX Personnel must be posted on the school district’s
website. If the school district does not have a website, it must make the training
materials available for public inspection upon request.

DISSEMINATION OF POLICY

This policy shall be made available to all students, parents/guardians of students,
school district employee, and employee unions.

The school district shall conspicuously post the name of the Title IX Coordinator,
including office address, telephone number, and work e-mail address on its
website and in each handbook that it makes available to parents, employees,
students, unions, or applicants.

The school district must provide applicants for admission and employment,

students, parents or legal guardians of secondary school students, employees, and
all unions holding collective bargaining agreements with the school district, with
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the following:

1.

The name or title, office address, electronic mail address, and telephone
number of the Title IX Coordinator;

Notice that the school district does not discriminate on the basis of sex in
the education program or activity that it operates, and that it is required by
Title IX not to discriminate in such a manner;

A statement that the requirement not to discriminate in the education
program or activity extends to admission and employment, and that
inquiries about the application of Title IX may be referred to the Title IX
Coordinator, to the Assistant Secretary for Civil Rights of the United
States Department of Education, or both; and

Notice of the school district’s grievance procedures and grievance process
contained in this policy, including how to report or file a complaint of sex
discrimination, how to report or file a formal complaint of sexual
harassment, and how the school district will respond.

XV. RECORDKEEPING

A.

The school district must create, and maintain for a period of seven calendar years,
records of any actions, including any supportive measures, taken in response to a
report or formal complaint of sexual harassment. In each instance, the school
district must document:

The basis for the school district’s conclusion that its response to the report
or formal complaint was not deliberately indifferent;

The measures the school district has taken that are designed to restore or
preserve equal access to the school district’s education program or
activity; and

If the school district does not provide a complainant with supportive
measures, then it must document the reasons why such a response was not
clearly unreasonable in light of the known circumstances. Such a record
must be maintained for a period of seven years.

The documentation of certain bases or measures does not limit the
recipient in the future from providing additional explanations or detailing
additional measures taken.

The school district must also maintain for a period of seven calendar years records

of:
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Legal References:

Cross References:

Each sexual harassment investigation including any determination
regarding responsibility, any disciplinary sanctions imposed on the
respondent, and any remedies provided to the complainant designed to
restore or preserve equal access to the recipient’s education program or
activity;

Any appeal and the result therefrom;
Any informal resolution and the result therefrom; and

All materials used to train Title IX Personnel.

Minn. Stat. § 121A.04 (Athletic Programs; Sex Discrimination)

Minn. Stat. § 121A.40 — 121A.575 (Minnesota Pupil Fair Dismissal Act)
Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972)
34 C.F.R. Part 106 (Implementing Regulations of Title IX)

20 U.S.C § 1400, et seq. (Individuals with Disabilities Education
Improvement Act of 2004)

29 U.S.C. § 794 (Section 504 of the Rehabilitation Act of 1973)

42 U.S.C. § 12101, et seq. (Americans with Disabilities Act of 1990, as
amended)

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act of 1974)
20 U.S.C. § 1092 et seq. (Jeanne Clery Disclosure of Campus Security and
Campus Crime Statistics Act (“Clery Act”)

Policy 102 (Equal Educational Opportunity)

Policy 413 (Harassment and Violence)

Policy 506 (Student Discipline)

Policy 528 (Student Parental, Family, and Marital Status
Nondiscrimination)
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1. 2024/2025 District Calendar
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BRECKENRIDGE PUBLIC SCHOOLS ---- 2025/2026 CALENDAR
School Board Approved DRAFT 2
Dates

1HR Late Start Wednesdays Sept 11th-May 6th
Aug| 1|Teacher Flex Day (Aug 1-Aug 30) 4
26| Teacher Workshop Days (Aug 26, 27, 28)
Labor Day 21
First Day of School Gr 7th-12th
Gr K-6 Back to School Conf. 11:15AM-6:30PM
Gr K-6 Back to School Conf. 8:00AM-3:45PM
First Day of School Gr K-6th
Oct | 16|Ed MN Break (Oct 16-17) 21
20|PT Conf / HS Gr 7-12/5:00-8:30
31|End of Quarter 1 (42)
Nov| 3[1/2 Prof Dev/1/2 Work Day-No Students 18
4 |staff Deviopment-No Students
10[PT Conf/ EMS K-6/3:45-7:15
13|PT Conf/[EMS K-6/1:45-7:15/Early Dismiss
26| Teacher Comp Day-No Students/No Staff
27 | Thanksgiving Break (Nov 27-28)
Dec| 24|Christmas Break (Dec 23-Jan 1) 17
Jan 1[New Year's Holiday (Jan 1-2) 20
5|School Resumes
8|Student Showcase @ HS Gr 7-12/5:00-8:30
16|End of Quarter 2 (42)/Semester 1 (84)
19|Teacher Work Day-No Students
20|staff Deviopment-No Students

Sep

DB |WIN|IN|=

Feb| 13|No School/Spring Break 18
16|No School/President's Day
23|PT Conf / HS Gr 7-12/5:00-8:30
Mar| 2|PT Conf/EMS K-4/3:45-7:15 22
5|PT Conf/EMS K-4/1:45-7:15/Early Dismissal May-26
16| Staff Deviopment-No Students SIM|(T|W|Th| F| S
27|End of Quarter 3 (45) 11 2
30| Teacher Work Day-No Students 3 516 7|8]9
Apr | 3|Easter Break 21 |10 1211314 15] 16
6| Teacher Comp Day-No Students/No Staff 1711811920 21] 22|23
May| 4|Student Showcase @ HS Gr 7-12/5:00-8:30 20 |24 26| 27128 29|30
11 [Staff Deviopment-No Students 31
25|Memorial Day Holiday 6
SIM|(T|W|Th| F| S 29|End Quarter 4 (40)/Semester 2 (85) SIM|(T|W|Th| F| S
11213 4]5]|6 29|Last Student Day-Dismissal After Lunch 1121314]5]|6
71819110 111213 29|Last Teacher Day 7181910111213
14115116 17| 18| 19| 20 31|Graduation 14115116 17| 18| 19| 20
22 27 21122]|23|124|25] 26|27
169 <<<Total Student Days - -- - - Total Teacher Days>>> 182| 28| 29| 30
KEY:
First Day of School
No School/No Staff 42 1Sep2-0ct31 EMS@1:20pm /HS@1:30pm Fall Orientation Schedule
No School/Staff Dev/Work Day 42 2 Nov 5-Jan 16 7th-8th grade  Tu, Aug 19/5:30PM
1HR Late Start 45 3 Jan 21 - Mar 27 9th-10th grade T, Aug 12/5:30PM
Early Dismissal 40 4 Mar 31 - May 29 11th-12th grade M, Aug 11/5:30PM
P/T Conference-Event Notes Designated Weather Makeup Days Gr K-6 Back to School Conferences
P/T Conference-Early Dismiss 5 Flexible Learning Days Tu, Sep 2 11:15am-6:30pm
PBL Parent Night @ BHS Additional makeup days begi([,ming June 1st W, Sep 3 8am-3:45pm

End Quarter



BRECKENRIDGE PUBLIC SCHOOLS ---- 2025/2026 CALENDAR

School Board Approved DRAFT 1
Dates
SIM|(T|W|Th| F| S 1HR Late Start Wednesdays Sept 11th-May 6th
112|131 4]|5 0|Aug| 1|2 Teacher Flex Days (Aug 1-Aug 30) 5
6| 7| 8|9 ]|10[11]12 26| Teacher Workshop Days (Aug 26, 27, 28)
13114 15[ 16| 17| 18| 19| 21|Sep Labor Day 21

First Day of School Gr 7th-12th
Gr K-6 Back to School Conf. 11:15AM-6:30PM
Gr K-6 Back to School Conf. 8:00AM-3:45PM

DB [WIN|IN|=

SIM|T|W|Th| F| S First Day of School Gr K-6th

1] 2 21|Oct | 16|Ed MN Break (Oct 16-17) 21
34|15 6|7]8]9 20|PT Conf / HS Gr 7-12/5:00-8:30
10111112 13| 14| 15| 16 31|End of Quarter 1 (42)
171181 19| 20| 21| 22| 23| 15|Nov| 3]|1/2 Prof Dev/1/2 Work Day-No Students 18
24 30 4|Staff Deviopment-No Students
31 10|PT Conf / EMS K-6/3:45-7:15

ep 13|PT Conf/[EMS K-6/1:45-7:15/Early Dismiss

26| Teacher Comp Day-No Students/No Staff

27 | Thanksgiving Break (Nov 27-28)
15|Dec| 22|Christmas Break (Dec 22-Jan 2) 15
18|Jan 1[New Year's Holiday (Jan 1-2) 20
5|School Resumes
8|Student Showcase @ HS Gr 7-12/5:00-8:30
19|Sstaff Deviopment-No Students
23|End of Quarter 2 (44)/Semester 1 (86)
26| Teacher Work Day-No Students
19|Feb | 16|No School/President's Day 19
23|PT Conf / HS Gr 7-12/5:00-8:30
20|Mar| 2|PT Conf/EMS K-4/3:45-7:15 22
5|PT Conf/EMS K-4/1:45-7:15/Early Dismissal
16| Staff Deviopment-No Students May-26
27|End of Quarter 3 (42) S(M|T|W|[Th|{ F|S
30|Teacher Work Day-No Students 112
20|Apr | 3|Easter Break 21 3 516|[7]8]9
6| Teacher Comp Day-No Students/No Staff 10 1211314 15| 16
19[May| 4|Student Showcase @ HS Gr 7-12/5:00-8:30 20 |17]118]19[20]|21]|22|23
11|Staff Deviopment-No Students 24 26| 2712829 30
25|Memorial Day Holiday 31
29|End Quarter 4 (40)/Semester 2 (82) 6
29|Last Student Day-Dismissal After Lunch SIM|(T|W|Th| F| S
29|Last Teacher Day 1121314]5]|6
31|Graduation 718 9([10]11|12]13
1411516 | 17| 18] 19| 20
211222324 25| 26| 27
168 <<<Total Student Days - ---- Total Teacher Days>>> 182| 28| 29| 30
KEY:
First Day of School
No School/No Staff 42 1 Sep 2 - Oct 31 EMS@1:20pm /HS@1:30pm Fall Orientation Schedule
No School/Staff Dev/Work Day 44 2 Nov 5-Jan 23 7th-8th grade  Tu, Aug 19/5:30PM
1HR Late Start 42 3 Jan 27 - Mar 27 9th-10th grade T, Aug 12/5:30PM
Early Dismissal 40 4 Mar 31 - May 29 11th-12th grade M, Aug 11/5:30PM
P/T Conference-Event Notes Designated Weather Makeup Days Gr K-6 Back to School Conferences
P/T Conference-Early Dismiss 5 Flexible Learning Days Tu, Sep 2 11:15am-6:30pm
PBL Parent Night @ BHS Additional makeup days begllpning June 1st W, Sep 3 8am-3:45pm

End Quarter



J. Native American Compliance Resolution
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Breckenridge Public Schools

“Home of the Cowboys & Cowgirls”
INDEPENDENT SCHOOL DISTRICT #846 - DISTRICT OFFICE
810 Beede Avenue - Breckenridge, MN 56520
Phone: 218-643-6822 - Fax: 218-641-4035
www.isd846.org

2/19/24

HS Dean of Students Board Report:
e Semester Two is off to a good start.

o Mr. Rhoden has a STEAM class the students are really
enjoying. Recently they built model houses out of
cardboard and staff members were able to give feedback.

o Students also have lots of great things to say about Intro to
Information taught by Mrs. Dahigren. The coding is super
fun.

e Our staff has done a tremendous job of adjusting to all of the late
starts we have had recently.

e Our student council ran snow week activities during the first
week of the semester. The snow ball went well, and thank you to
the chaperones for volunteering!

e This month | will start meeting with the 6th grade students about

their transition next year.
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8. Adjournment
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