
East Lansing Board of Education
   6160 Towar Ave, East Lansing, MI 48823

______________________________________________

Regular Meeting
May 11, 2026 - 7:00 PM

Board Room
Agenda

I. Opening of Meeting
A. Call to Order 
B. Roll Call
C. Mission Statement: Nurturing Each Child, Educating All Students, 

Building World Citizens
D. Approval of Agenda

Motion: I move that the Board of Education approve the agenda of the 
May 11, 2026, regular meeting, as presented.

E. Approval of Minutes
Motion: I move that the Board of Education approve the 
minutes of the April 27, 2026, regular meeting, as presented.
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East Lansing Public Schools 
Regular Meeting 
April 27, 2026, 7:00 PM 
 

Board Room 
6160 Towar Ave 

East Lansing, Michigan 48823 
 

 

I. Opening of Meeting 

I.A. Call to Order  
The meeting was called to order by President Lyons at 7:00 pm.  
 

I.B. Roll Call 
Chambers: Present, Edsall: Present, Faris-Hylen: Present, Lyons: Present, 
Martin: Present, Torrez: Absent, Tykocki: Present.  
 
Trustee Torrez arrived at 7:24 pm 
 
Student Representatives: Dijagah: Present, Meghea: Present 
 
Superintendent Leyko: Absent 
Assistant Superintendent Dobson: Present 
 

I.C. Mission Statement: Nurturing Each Child, Educating All Students, Building 
World Citizens 
The mission statement was read by Trustee Edsall. 
  

I.D. Approval of Agenda 
Motion: 25-26/105: I move that the Board of Education approve the agenda 
for April 27, 2026, regular meeting, as presented.  
 
This motion, made by Edsall and seconded by Martin, Passed. 
 
Chambers: Aye, Edsall: Aye, Faris-Hylen: Aye, Lyons: Aye, Martin: Aye, Torrez: 
Absent, Tykocki: Aye  
 
Aye: 6, Nay: 0, Absent: 1 

 
I.E. Approval of Minutes 

Motion: 25-26/106: I move that the Board of Education approve the minutes 
of April 13, 2026, regular meeting, as presented. 

  
This motion, made by Faris-Hylen and seconded by Martin, Passed. 
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Chambers: Aye, Edsall: Aye, Faris-Hylen: Aye, Lyons: Aye, Martin: Aye, Torrez: 
Absent, Tykocki: Aye  
 
Aye: 6, Nay: 0, Absent: 1  

 
II. Recognition 

Click here for Recognition  

III. Student Representative Report 

Student Representatives Dijagah and Meghea reported: 

• Girls’ tennis team won the past 3 tournaments; undefeated in the 
conference; the team is currently #4 in the state 

• Varsity Softball: recently beat Williamston 
• Girls’ water polo: competed at the Chelsea tournament and have senior night 

tomorrow 
• Student elections: Ani Meghea (Maia’s sister) will be one of the liaisons next 

year; new student body president is starting their role on Friday at the pep 
assembly 

• AP exams: study sessions were held this past weekend 
• State testing took place this past week for freshman, sophomore, and juniors 
• Jazz band: played for an adjudicator; didn’t receive scores but played for 

feedback; bands did very well 
• Orchestra: 75th anniversary concert; playing a combined piece from the 

Caribbean and the F1 movie 
• Band: will hold last concert of the year this Thursday 
• Seniors: participating in senior activities; this Friday is decision day when 

they wear gear from where they will be attending 
• Prom and Post-Prom: May 16 
• Seniors last day is May 22 and graduation is June 4th 

IV. Superintendent's Report 

Click here for the Superintendent's Report 

Assistant Superintendent Dobson provided the Superintendent’s report 

Discussion followed: are high school students able to get a physical during the 
school day? 
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V. Consent Agenda  
Motion: 25-26/107:  I move that the Board of Education approve the consent agenda 
to include the following item: 

V.A. New Hire 

V.A.1. Hiring of Hannah Van Dyne - 1.0 FTE Guidance Counselor at 
MacDonald Middle School at BA Step 3 effective May 11, 2026. She will be 
placed on the appropriate Master’s Step and compensated retroactively 
upon receipt of official transcripts verifying her degree following graduation in 
May 2026. 

This motion, made by Faris-Hylen and seconded by Edsall, Passed. 

Chambers: Aye, Edsall: Aye, Faris-Hylen: Aye, Lyons: Aye, Martin: Aye, Torrez: 
Absent, Tykocki: Aye  

Aye: 6, Nay: 0, Absent: 1  

VI. Public Comment 
This is an opportunity to address the Board.  Speakers are to confine their remarks 
to five minutes.  If a speaker requires more than five minutes, after all other persons 
who have requested to speak during this part of the meeting have spoken, that 
speaker will be allowed additional time.  The Superintendent or other district staff 
may comment to clear up or avoid significant misunderstandings.  

• Sarah Willson - Special Education  
• Kathleen Brady - Special Education 
• Heather (Fin) Findley - 3rd Annual Mental Health Wellness Summit  

 
VII. Board Discussion  

Trustee Tykocki - use of academic technology at MMS: Maria Leon assigned a 
debate on whether technology is beneficial or harmful to the brain; engaged 
students in discussion and scientific studies on the cognitive effects of low-quality 
content; she built in a brief, separate structured minute of silence for each class 
period; used that time to reset and reflect; it is not just the content but the approach 
which is helping students think critically and weigh scientific evidence and build 
healthy habits. This mirrors conversations that have occurred about the use of 
technology in school. Empowers students to engage with it themselves. This is 
reflected in the thoughtful work that’s happening across our district. Hope that 
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families, teachers, administrators and the Board continue to support students in 
using these tools responsibly and in ways that enhance their learning.  

Trustee Martin – a sixth grade parent and has received a lot of communication on 
this topic; was forwarded the email Ms. Leon shared with the families of her 
students; appreciated the communication about how she attended on using 
technology for the remainder of the school year; reminder that as we go through this 
process of evaluating the way we use technology in our buildings we cannot think of 
it as students misusing technology because we set the structure and put the guard 
rails in place; parents are concerned with platforms like YouTube and Google which 
are not educational companies; will have continued discussion about this in the 
coming weeks. 

 VIII. Action Items 
VIII.A. Designation of Depositories 

Motion25-26/108: I move that the Board of Education approve the following 
financial institution in which District funds may be deposited:  

• 5th/3rd Bank 
• Argent Institutional Trust Company 
• Michigan Liquid Asset Fund (MILAF) 

 
This motion, made by Edsall and seconded by Tykocki, Passed. 

Chambers: Aye, Edsall: Aye, Faris-Hylen: Aye, Lyons: Aye, Martin: Aye, Torrez: 
Aye, Tykocki: Aye  

Aye: 7, Nay: 0  

VIII.B. Policy 5407 Instructional Program and Curriculum Development 
Motion: 25-26/109: I move that the Board of Education approve the updates 
to Policy 5407 Instructional Program and Curriculum Development, as 
presented.  

This motion, made by Faris-Hylen and seconded by Edsall, Passed. 

Chambers: Aye, Edsall: Aye, Faris-Hylen: Aye, Lyons: Aye, Martin: Aye, Torrez: 
Aye, Tykocki: Aye  

Aye: 7, Nay: 0 

Discussion followed: Trustee Edsall gave background: this has been in Policy 
Committee for a while; a request from a community member to remove a 
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book from the media center; used processes for curriculum at that point to 
evaluate the book; decided there needed to be something in policy that was 
more centered on media center materials and not just curricular materials;  
Glenn Mitcham, Kathy Kowalski and Klaudia Burton and the Policy 
Committee reviewed and then sent to Thrun for advisement on the policy  

VIII.C. Schools of Choice Slots Recommendation for 2026-27 
Motion: 26-27/110: I move that the Board of Education approve the following 
number of Schools of Choice (SOC) openings for the 2026-27 school year:  

Kindergarten                33 
1st grade                        26 
2nd grade                      11 
3rd grade                       40 
4th grade                       20 
5th grade                       21 
6th grade                       10 
7th grade                          1 
8th grade                          8 
9th grade                       12 
10th grade                       1 
11th grade                       1 
12th grade                      1      
Total:                            185 
 
This motion, made by Edsall and seconded by Tykocki, Passed. 

Chambers: Aye, Edsall: Aye, Faris-Hylen: Aye, Lyons: Aye, Martin: Aye, Torrez: 
Aye, Tykocki: Aye  

Aye: 7, Nay: 0  

IX. Committee Reports  
IX.A. Academic and Technology Committee 

• Next meeting is May 5 at 2:00 PM, meeting moved to the Boardroom   

IX.B. Facilities Committee 
• No report 

IX.C. Finance Committee 
• Next meeting is May 11 at 1:00, meeting in the Boardroom  
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IX.D. Intergovernmental Relations 
• No report 

IX.E. Personnel Committee 

• No report  

IX.F. Policy Committee 

• No report 
• Next meeting is May 18 at 1:00 PM, meeting in the Boardroom  

IX.G. Ingham School Officers Association (ISOA) 
• Next meeting is May 6 at Thornburg Education center in Mason 

  
X. Announcements  

X.A. The next regular scheduled meeting of the Board of Education is May 11, 
2026. 

 X.B. Remember to vote on May 5 – Ingham ISD Special Education Bond Proposal 

XI. Adjournment  
The meeting was adjourned by President Lyons at 7:40 PM. 

 

 

 

 
 

President 

 

 

Secretary 
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II. Recognition
A. Recognition of Student Representatives

1. Tania Dijagah, Board representative
2. Maia Meghea, Board representative
3. Maeson Adams, Academic and Technology Committee 

representative
4. Kyla Caldwell, Academic and Technology Committee representative

 
III. Student Representative Report

 
IV. Superintendent's Report

A. District Swatting Events
 

V. Public Comment
This is the opportunity to address the Board.  Speakers are to confine their 
remarks to five minutes.  If a speaker requires more than five minutes, after 
all other persons who have requested to speak during this part of the 
meeting have spoken, that speaker will be allowed additional time.  The 
Superintendent or other district staff may comment to clear up or avoid 
significant misunderstandings. 
 

VI. Board Discussion
 

VII. Action Items
A. Ingham Intermediate School District's 2026-27 Proposed 

General Fund Budget
Motion: I move that the Board of Education adopt the 
resolution in support of the proposed 2026-27 Ingham 
Intermediate School District General Fund budget, as 
presented. 
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Nurturing each child • Educating all students • Building world citizens 

 
MEMORANDUM 

 
 
 
 
TO:  ELPS Board of Education, Dori Leyko, Superintendent 
 
FROM:  Lisa Allen, Director of Finance 
 
SUBJECT: Action Item – Ingham Intermediate School District’s 2026-27 

Proposed General Fund Budget 
 
DATE:  May 11, 2026 
 
 
Recommendation: 

 
It is recommended that the Board of Education adopt the resolution in support of the proposed 
2026-27 Ingham Intermediate School District General Fund budget, as presented.  
 
Background: 
From 04/26/26 BOE information packet 
By June 1 of each year (per PA 234 of 2004), constituent districts of an intermediate school 
district (ISD) must take board action on the ISD’s proposed General Fund budget. Attached for 
your review is Ingham Intermediate School District’s (IISD) 2026-27 Proposed General Fund 
Budget. Ingham County ISD Superintendent emailed the information about the proposed budget 
on April 15, 2026. 
 
The proposed budget overviews for revenues and expenses are highlighted on pages 6 and 7, 
respectively. The proposed budget projects an ending fund balance of $10,543,165 or 17.8% of 
total expenditures. This represents an increase of $834,664 in the projected ending fund 
balance as of June 30, 2026. 
 
The IISD Proposed General Fund Budget will be reviewed at the May 11, 2025, Finance 
Committee meeting. 
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Ingham Intermediate School District
2026-27 Proposed General Fund Budget 
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www.inghamisd.org

Ingham ISD General Fund Overview

Ingham Intermediate School District (ISD) is pleased to provide this 
information regarding our 2026-27 Proposed General Fund Budget. 
A wide variety of programs and services to support our constituent 
districts are encompassed within our General Fund Budget. Ingham 
ISD is focused on assisting districts in their efforts to increase 
student achievement by creating and supporting collaborative 
programs and services.

Ingham ISD operates three funds: General Education, Special 
Education and Career and Technical Education. Public Act 234 of 
2004 mandates local district boards of education adopt a resolution 
either in support or disapproval of Ingham ISD’s General Fund 
Budget. The information in this report is designed to assist you as a 
board member in this process. 
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www.inghamisd.org

Ingham ISD General Fund Overview

We strive to provide programs and services toward fulfilling our 
mission which is to lead and serve for the achievement and success 
of all learners. Our budget resource allocations also support our 
vision that Ingham ISD, in partnership with all stakeholders, will 
foster the success of all learners.   

Ingham ISD’s General Fund Budget supports our mission and vision 
in many different ways. Our programs and services are provided in 
collaboration with districts and are focused on individual district 
needs. Our General Fund Budget totals approximately $59.2 million 
in expenditures and encompasses:

• Early childhood initiatives to ensure school readiness

• Instructional programs

• Instructional supports to districts to improve student outcomes

• Collaborations with districts to maximize resources

3
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General Fund 2026-27 Proposed Budget

Budget Highlights
• The 2026-27 excess revenue of $834,664 compares 

with 2025-26 revised budget excess revenue of 
$773,542. 

• The 2025-26 revised budget excess revenue was an 
improvement over the original budget excess revenue of 
$111,863. 

• The current year revised budget included $3.4 million of 
additional revenues and $2.8 million expenditures over 
the original budget related to $1.8 million of GSRP 
grant funding, $0.3 million of retirement related state 
aid and $0.4 million of additional investment revenue. 

2025-26 
Revised

2026-27 
Proposed

Increase/ 
(Decrease)

Revenue 60,559,587 60,083,341 (476,246)

Expense 59,786,045 59,248,677 (537,368)

Excess Revenue 
(Expense)     773,542 834,664 61,122 

Beg Fund Balance 8,934,959 9,708,501 773,542 

End Fund Balance 9,708,501 10,543,165 834,664 

The Ingham ISD General Fund Budget represents a diverse collection of instructional programs, support services, and outgoing 
transfers which are supported by a set of equally diverse funding sources.
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						2025-26 Revised				2026-27 Proposed				Increase/ (Decrease)

		Revenue				60,559,587				60,083,341				(476,246)

		Expense				59,786,045				59,248,677				(537,368)

		Excess Revenue (Expense)     				773,542				834,664				61,122						(61,122)

		Beg Fund Balance				8,934,959				9,708,501				773,542

		End Fund Balance				9,708,501				10,543,165				834,664						834,664









www.inghamisd.org

General Fund Revenues & Expenses

General Fund Revenues - $60.1 million General Fund Expenses - $59.2 million

29%

53%
14%

4%

State
$32.1 million

Local 
$8.3 million

Federal
$2.3 million

Incoming & Other 
$17.4 million

40%

35%

25%

Instructional Programs
$15.1 million Outgoing & Other 

$23.5 million

Support Services
$20.6 million

Revenue Highlights
General Fund revenue sources include property taxes, state
aid, fees for programs/services, and grants. A significant
portion of revenue is restricted for specific programs or
grants and is not available for discretionary general
appropriations. Examples include instructional programs
such as Ingham Academy, early childhood programs and
services, and regional substitute consortium.

Expense Highlights
General Fund expenditures include a wide variety of programs and
services described in the following pages. The majority of expenditures
for this fund have specific and designated revenues. As these designated
revenues increase or decrease, there is an offsetting change in the related
expenditures.
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General Fund 2026-27 Proposed Budget Overview
Revenues

• The primary unrestricted revenue sources for the General Fund are property taxes and state aid Section 81.

• Property taxes contribute $2.5 million in revenue and are based on an estimated levy of 0.1994 mills.

• Budget assumptions include a 3.0 percent increase in property tax revenue net of a contingency for reduced taxable values, 
increased personal property tax delinquencies, and captures.

• State Aid Section 81 has been held steady due to ongoing uncertainties at the state level.

• Revenues projected to decrease slightly from 2025-26 due to reduced early childhood grant funding.

• The Governor’s budget is currently in the recommendation stage thus no new assumptions have been included in the     
2026-27 proposed budget.

• Local and state revenue sources will be monitored for a potential downturn in the economy and other uncertainties next year.

6
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General Fund 2026-27 Proposed Budget Overview - Continued
Expenses

• Several open and unfilled positions are budgeted to be filled at full-year levels.

• The General fund includes an increase of one staffing position in the early childhood program with 0.5 FTE of the position 
offset by GSRP grant funding.

• Ingham ISD continues to support local districts with accounting, payroll, technology and public relations support. Although  
this leads to increases in overall expenditures, the expenditures are off-set with bill-back revenue from the Local Education 
Agencies.

• Salary and Benefits have increased in accordance with the 3-year bargaining contracts that began in the 2025-26 fiscal 
year.

• Ingham ISD is making investments in Artificial Intelligence to ensure we are at the forefront of this emerging technology.

• Concerns continue around statutory healthcare hard cap rates and budgets have been adjusted as appropriate. 

• Retirement rates will be monitored for future year impact to the budget.

7
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Programs and Services Supported by Ingham ISD’s General Fund
Student Instructional Services (SIS)/Multi-Tiered System of Supports (MTSS)  $7.9 million
Ingham ISD, in collaboration with our constituent districts, is committed to implementing the essential research and evidence-based practices 
of MTSS to increase achievement for all pre-K-12 students. Specifically, Ingham ISD supports stakeholders in the following ways:

Michigan’s Continuous Improvement Process (MICIP)
Ingham ISD provides professional learning and customized support to local districts in the implementation of a continuous improvement process 
and the use of the MICIP platform. Professional learning and support with the MiStrategy Bank are provided to internal Ingham ISD programs and 
local districts.

Early Warning Systems
Ingham ISD supports the collection and analysis of K-12 early warning indicators. We support implementation of school-wide and classroom PBIS 
systems through training and technical support.

Positive Behavioral Interventions & Supports (PBIS)
Ingham ISD provides training and support for implementation of district-wide, school-wide, and classroom PBIS systems. Educators are supported 
with resources, strategies, and coaching opportunities.

Continuous Improvement and Accountability Index School Support 
Technical assistance and coaching support are provided to identified schools consistent with the Michigan Department of Education’s MTSS 
framework. District and school level leadership teams are provided training and coaching through a continuous school improvement model.

8
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www.inghamisd.org

Programs and Services Supported by Ingham ISD’s General Fund
Student Instructional Services (SIS)/Multi-Tiered System of Supports (MTSS) – Continued

Literacy and Math Supports
Ingham ISD provides county-wide and customized support, pre-K-12, for evidence-based curriculum, assessment, and instructional practices 
within the universal tier and for targeted and intensive support. Ingham ISD provides in-district math and literacy coaching support that 
augments our professional learning opportunities as well as direct grant payments to districts which support literacy coaching. We support the 
GELN Literacy and Math Essential Instructional Practices and School-wide Practices through professional learning and coaching to build 
capacity and expertise in schools. 

Science, Technology, Engineering and Mathematics (STEM)
Ingham ISD provides training, support, and technical assistance for implementing an integrated curriculum aligned with the Next Generation 
Science Standards as well as engineering design practices pre-K-12. Ingham ISD is supporting districts implementing recommended curriculum 
material aligned with the Next Generation Science Standards.

Educator Learning Networks
Ingham ISD provides professional networks for principal and central office staff for our constituent districts’ administrators. It provides a 
networking opportunity for school-based leaders that combines updates from the state, and opportunities for problem solving, collaboration, and 
leadership learning. In addition, collaborative professional networks are led by SIS staff for Counselors, English Language Arts (ELA) teachers, 
Secondary Schools Math teachers, Instructional Coaches, and leaders of English learners.

School Mental Health Services
School-Based Behavioral Health Services (31n) mental health specialists provide mental health treatment, crisis support, and linkage to 
community mental health supports for students and families. Ingham ISD supports local districts with consultation and professional development 
for educators about mental health and wellness.

9
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Programs and Services Supported by Ingham ISD’s General Fund
Instructional Programs $16.4 million

Central Michigan Substitute System      
Ingham ISD, along with Clinton County RESA, Eaton RESA, and Shiawassee RESD, provide a regionalized substitute teacher system to 
identify and contract substitute teachers for participating districts. Ingham ISD provides coordination, contract administration, and billing for 
districts.

Ingham Academy      
Ingham ISD partners with the Ingham County Board of Commissioners and the Circuit Court to provide an alternative day-school for
adjudicated youth that provides educational and behavioral support. Ingham Academy is funded by state aid with the remaining cost billed to 
the Circuit Court.

10
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Programs and Services Supported by Ingham ISD’s General Fund
Early Childhood Programs $23.0 million

MiFamilyEngagement/Family Engagement Center       
Ingham ISD operates this grant which is designed to build capacity across schools and communities to authentically partner with families in 
supporting children’s learning and development. Its purpose is to create sustainable systems and practices that elevate family voice, 
strengthen relationships, and improve outcomes for students through meaningful, ongoing engagement.

Great Parents, Great Start (GPGS)
Ingham ISD provides a parent involvement and education program that offers personal visits, developmental screenings, playgroups, and 
connections to community resources for families with children, ages birth to kindergarten, to improve school readiness. GPGS also has 
received grant funds through Thriving Futures connecting GPGS programming with families served through Child Protective Services (CPS) 
to reduce recidivism and prevent foster care placements through parent education.

PreK for All - Great Start Readiness Program (GSRP) 
Ingham ISD operates the consortium in coordination with local districts, public school academies, and community-based organizations which 
provides eligible, at-risk four-year-olds with preschool programming. Ingham ISD provides professional learning, instructional coaching, and 
program outreach services for consortium partners.

Local Leadership Group (LLG)       
Ingham ISD facilitates the Local Leadership Group for Home Visiting programs in Ingham County which works to build a coordinated system 
so all families can easily find and access the program that best fits their needs allowing us to reach families during the first three years of their 
child’s life, the period of rapid brain development that lays the foundation for long-term learning.

11
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Programs and Services Supported by Ingham ISD’s General Fund
Instructional Data, Software & Analysis        $1.5 million

Data, Systems and Analysis Team (DSA)
The DSA team assists district stakeholders in the use of data to improve student outcomes. This includes facilitating, collecting, moving, 
analyzing data, and making it accessible and actionable. The DSA team also disseminates research, bridges the gap between research and 
practice, and develops innovative practices by conducting rigorous research. Research is interwoven in DSA and Ingham ISD activities by 
examining the effectiveness of third-party vendors, Ingham ISD programs, and services.

Student Information Software 
Nine districts and Ingham ISD are using PowerSchool as their Student Information System and Ingham ISD provides application support to 
eight of those school districts.

Data Visualization Tool 
Seven districts and Ingham ISD are part of a service area agreement with Munetrix for software to assist in data visualization and 
calculations of student growth.

AI Integration Pilot 
The DSA team is exploring AI-enhanced tools to support both classroom instruction and operational efficiencies. Pilot initiatives will assess 
AI’s potential to streamline workflows, enhance data accessibility, and personalize learning experiences. These efforts align with our 
commitment to leveraging innovative solutions that improve student outcomes and organizational effectiveness.

12
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Programs and Services Supported by Ingham ISD’s General Fund
Other $10.4 million

Sharing Technology & Academic Resources Network (StarNET) 
StarNET wide-area network members (all twelve local districts and Ingham ISD) share resources including a wide-area network and internet 
bandwidth. Members collaborate on a variety of instructional and other resources including student information systems, web content filtering, 
data center hosting, shared application servers, and other shared technical resources. Cooperative purchasing and sharing of services, such as 
software for student data and assessment and special education, are also done through StarNET. Additionally, StarNET is the mechanism in 
place for connecting local districts to the Michigan Statewide Educational Network (MiSEN) to leverage statewide cooperative buying 
power on things like internet service, peering with content providers as well as secure data transport to projects such as Michigan Data 
Hub for automating movement of student data between common school resources.

General Education Transportation
Ingham ISD operates a general education transportation consortium to provide a cost-effective and quality transportation service option for 
participating districts. Additionally, regional bus driver and transportation supervisor training is provided for all districts in Ingham ISD, 
Clinton County RESA, and Eaton RESA service areas. Ingham ISD also facilitates contracted transportation routing services and management 
consulting services for districts.

Technology Services
Ingham ISD provides a variety of technology support services including comprehensive technology services for three local districts and one 
neighboring ISD, as well as strategic staffing supports varied on district need in four local districts. In addition, many other technology 
services are being provided such as web content filtering, website hosting, data center hosting, VoIP phone system support, blended and 
online learning supports, technology integration and various instructional resources.
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Programs and Services Supported by Ingham ISD’s General Fund

14

Other – Continued
Business Services
Ingham ISD provides comprehensive business services including finance, accounting, purchasing, payroll and benefits, budgeting, and reporting 
services to two local districts and one public school academy as well as payroll and benefit services to three additional local districts.

Communication Services
Ingham ISD provides communication services including media support, crisis management, website support, writing, and/or graphic 
design to two local districts and two regional education service agencies.

Pupil Accounting & Truancy
Ingham ISD assists local districts by conducting MDE required audits to verify the accuracy of pupil membership counts which determines the 
amount of state school aid a district receives. Statutorily required student attendance and truancy services are also provided.

Administrative Services and Support
Ingham ISD’s General Fund Budget partially funds programs designed to assist local districts in areas such as administrative services, facilitation 
and support for board members, curriculum directors, human resources directors, business directors, and technology directors, acquisition of grant 
funds, communication and public information planning, property tax reporting assistance, and purchasing collaborations. Ingham ISD also 
provides programs and services to improve the effectiveness and efficiency of school operations supported by the General Fund such as 
Superintendents’ Round Table facilitation, finance software system (MUNIS), and human resources employee application system.

Capital Projects Fund Transfer
The General Fund Budget includes an outgoing transfer to our Capital Projects Fund for future facility needs.
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Next Steps and Responsibility

Next Steps Responsibility

Submit 2026-27 General Fund Budget to local districts 
by May 1. Ingham ISD

By June 1, adopt a resolution either in support or in 
disapproval of the General Fund Budget. If disapproved, 
submit specific objections and proposed changes.

Send resolution to Ingham ISD, c/o
Superintendent’s Office.

Local Districts

Adopt General Fund Budget by July 1. Ingham ISD
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Support for Budget 
 

 
ISD BUDGET RESOLUTION 

 
 

School District of the City of East Lansing, ELPS, East Lansing Michigan (the “District”) 
 
A regular meeting of the board of education of the District was held in the Board Room in the District, on 
the 11 day of May 2026, at 7:00 o’clock in the PM. 
 
 The meeting was called to order by ______________________ President. 
 
 Present: Members 
 
 
 
 Absent: Members 
 
 
The following preamble and resolution were offered by Member ____________________ and supported 
by Member ______________________. 
 
 
WHEREAS: 
 

1. Section 624 of the Revised School Code, as amended, requires the intermediate school board 
to submit its proposed budget not later than May 1 of each year to the board of each constituent 
district for review; and 

 
2. Not later than June 1 each year, the board of each constituent district shall review the proposed 

intermediate school district budget, shall adopt a board resolution expressing its support or 
disapproval of the proposed intermediate school district budget, and shall submit to the 
intermediate school board any specific objections and proposed changes the constituent district 
board has to the budget. 

 
NOW, THEREFORE BE IT RESOLVED THAT: 
 

1. The board of education has received and reviewed the proposed intermediate school district 
budget in accordance with Section 624 of the Revised School Code, as amended, and by the 
adoption of this resolution, expresses its support for the proposed intermediate school district 
budget. 

 
2. The secretary of the board of education or his/her designee shall forward a copy of this 

resolution to the intermediate school board or its superintendent no later than June 1, 2026. 
 

3. All resolutions insofar as they conflict with this resolution be and the same are hereby 
rescinded. 
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Ayes: Members 
  
 
 
Nays: Members 
 
 
 
Resolution declared adopted. 
 
   
       ________________________________ 
       Secretary, Board of Education 
 

 
The undersigned duly qualified and acting Secretary of the Board of Education of 
___________________________________________, Michigan, hereby certifies that the foregoing is a 
true and complete copy of a resolution adopted by the Board of Education at a ________________ meeting 
held on _____________________, 2026, the original of which resolution is a part of the Board’s minutes, 
and further certifies that notice of the meeting was given to the public under the Open Meetings Act, 1976 
PA 267, as amended. 
 
 
 

________________________________ 
       Secretary, Board of Education 
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B. 27L Letter of Agreement
Motion: I move that the Board of Education approve the 
Letter of Agreement between the District and the East 
Lansing Education Association (ELEA), the American 
Federation of State, County and Municipal Employees 
(AFSCME - administrative assistants) and East Lansing 
Educational Support Personnel Association (ELESPA - 
paraprofessionals).
 

28

27



28



29



30



C. Equivalent Payment to 27L Recommendation
Motion: I move that the Board of Education approve 
equivalent payments of $975 to 34 district employees who 
were not included in the 27L educator compensation grant 
funds Letter of Agreement, totaling $44,000 from general 
funds.
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D. MacDonald Middle School Band and Orchestra Day Trip 
to Chicago, Illinois
Motion: I move that the Board of Education approve the trip 
request for a May 2027-day trip to Chicago with MacDonald 
Middle School band and orchestra students, submitted by 
Mr. Larzelere, Mr. Rosin, Ms. Thornton, and Ms. Paiz.
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Nurturing each child • Educating all students • Building world citizens 

 
MEMORANDUM 

 
 
 
 
 TO: ELPS Board of Education 
 
 FROM: Mark Dobson 
 
SUBJECT: Action Item: MacDonald Middle School Band and Orchestra Day Trip to 

Chicago, Illinois 
 
 DATE: May 4, 2026 
 
Recommendation: 

It is recommended that the Board approve the trip request for a May 2027 day trip to 
Chicago with MacDonald Middle School band and orchestra students, submitted by Mr. 
Larzelere, Mr. Rosin, Ms. Thornton, and Ms. Paiz. 

In keeping with district practice, three competitive bids were obtained. As this trip will be 
funded by participating families, there will be no cost to the district. Students will also 
have opportunities to participate in fundraising efforts. 

Thank you for your consideration of this enriching opportunity for our middle school 
students. 
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E. Approval of Contract for Ms. Kristin Sesti, East Lansing 
High School Dean of Student Success
Motion: I move that the Board of Education approve the 
contract for Ms. Kristin Sesti, East Lansing High School 
Dean of Student Success, as presented.
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East Lansing Public Schools – Dean for Student Success Contract                                                               

CONTRACT OF EMPLOYMENT 
 

DEAN	FOR	STUDENT	SUCCESS	
 

It is hereby agreed by and between the Board of Education of the School District of the City of East Lansing 

(hereinafter “Board”) and Kristin Sesti (hereinafter “Dean”) that the Board employs the said Dean for 

Student Success for fiscal years 2025-2026 and 2026-2027 as an at-will Employee, according to the terms 

and conditions as described and set forth herein as follows: 

 

A. TERM 

These terms and conditions will apply July 1, 2026 through June 30, 2027, unless (1) the Dean’s 

employment is terminated by the Employer before the end of that period or (2) the Employer changes 

these terms and conditions, which changes shall be in the Employer’s sole discretion. The Employer will 

determine at a later date the terms and conditions that will apply to the Dean’s employment after June 

30, 2027, if any, which terms and conditions shall be in the Employer’s sole discretion. 

 

The Board shall be entitled to terminate the Dean's employment at any time during the term of this 

Contract with 30-day notice. The Board shall be entitled to terminate the Dean’s employment 

immediately, if and when it determines that the Dean has engaged in acts of moral turpitude, 

misconduct, dishonesty, fraud, insubordination, incompetency, inefficiency, or if the Dean materially 

breaches the terms and conditions of this Contract. 

 

The foregoing standards for termination of this Contract during its term shall not be applicable to non-

renewal of this Contract at the expiration of its term, which decision is discretionary with the Board. 

  

B. COMPENSATION   

The Dean shall be paid at an annual salary rate of eighty-one thousand dollars ($81,000) for the 

Contract Year 2026-27.   

 

In the event of separation of the Dean during the term of this Contract, initiated by either party, any 

amounts due to the Dean upon separation shall be remitted by the Board as soon as such amounts can 

diligently be determined and paid.   

 

Any amounts received by the Dean in excess of time worked during the fiscal/contract year shall be 

deducted from the Dean’s remaining wages.  The Dean, by executing this Contract, hereby gives written 

consent for such deduction.  Any wage overpayment not recoverable by the Board through wage 

deduction shall be remitted to the Board by the Dean within three (3) business days of receipt of notice 
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of the amount.  If not repaid in this manner, the Dean agrees that judgment may be entered against 

his/her in any Michigan court of competent jurisdiction for such amount(s).   

 

C. DUTIES   

The Dean shall perform the duties as prescribed by the Board pursuant to the School Code of the State 

of Michigan as may be established and as described in the job description for said position as may be 

modified and/or amended from time to time by the Superintendent or designee.  The Dean agrees to 

faithfully perform those duties assigned by the Board and under the supervision and direction of the 

Superintendent or designee. The Dean acknowledges the ultimate authority of the Board and 

Superintendent or designee with respect to their responsibilities and directions related thereto. 

 

The Dean agrees to devote their talents, skills, efforts and abilities toward competently and proficiently 

fulfilling all duties and responsibilities of the position assigned. The Dean agrees to faithfully perform 

those duties assigned by the Board and the Superintendent or designee with respect thereto.  Further, 

the Dean agrees to comply with and fulfill all responsibilities and tasks required by state and federal 

law and regulations and by the Board and Superintendent or designee to carry out the programs and 

policies of the School Employer for which they are responsible during the entire term of this 

Agreement. 

 

D. EXEMPT STATUS  

The parties acknowledge and agree that the Dean is classified as an exempt Employee under the United 

States Fair Labor Standards Act (FLSA). As such, the Dean is not entitled to overtime compensation for 

hours worked in excess of forty (40) hours in a workweek. 

 

E. DAILY HOURS 

The Dean will have daily schedules established by the Superintendent or designee and will work a 40-

hour work week unless the hours of a specific position are reduced by the Employer. 

 

F. WORK YEAR 

The Dean is employed on the basis of ten (10) months. The Dean’s assigned position is for One Hundred 

Eighty (180) working days during a fiscal/contract year (July 1 - June 30) as scheduled by the 

Superintendent.  Changes to the work year may be initiated by the Dean or Principal, with final approval 

by the Superintendent or designee necessary to make a change.  

 

G. EVALUATION   

The Dean’s performance shall be evaluated by the Principal or designee in writing, not later than June 

30th of each year.  
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H. DISABILITY OR INCAPACITY  

 In the event of the Dean’s mental and/or physical incapacity to perform the duties of their office, they 

shall be granted an initial leave of ninety (90) work days for purpose of recovery.  The Dean shall first 

exhaust any accumulated sick leave and accrued vacation time.  The balance of the ninety (90) work 

day period shall be paid under the Employer’s short-term disability plan (60%).  Health plan premium 

payments shall be made on behalf of the Dean during this interval to the extent required by law.  Upon 

utilizing leave under this provision, the Dean shall furnish medical certification to the Board (or its 

designee) respecting the necessity for the leave. 

 

If the Board (or designee) has reason to doubt the validity of the medical certification supplied by the 

Dean, it may require a second opinion, at Board expense.  

 

I. TENURE 

The parties agree that the Dean is not eligible for and is denied tenure in any capacity including but not 

limited to an administrative, classroom or non-classroom capacity.  The Dean does not hold nor has 

ever held classroom or administration certification in Michigan or any other state and will notify the 

Superintendent if course work is undertaken to obtain such classroom or administration certification. 

  

Dean agrees that they are not eligible for protections/requirements under the revised school code 

Section 1229 (MCL 380.1229). 

 

J. EARNED SICK TIME (EST) LEAVE 

The Dean will receive 10 days (80 hours) of earned sick Ɵme per school year subject to proraƟon if the 

Dean is hired aŌer the start of the contract year or works part-Ɵme.  The Dean may access and use 

Earned Sick Time before it is earned through actual hours worked. 

 

1. If the Dean is hired aŌer the contract year begins or is a part-Ɵme Employee, a prorated amount 

will be made available to the Dean. 

 

2. Sick leave Ɵme accrued and unused as of June 30, 2025, will be converted to Earned Sick Time hours 

and credited to the Dean's Earned Sick Time leave bank. 

   

3. A Dean that ends employment, prior to the end of the school year, will have to repay the Employer 

for days used that are not proporƟonate to the Ɵme worked.  The Employer may deduct the amount 

equivalent to any used but unearned Earned Sick Time from the Dean’s final paycheck, to the extent 

permiƩed by law. 

 

4. Earned Sick Time must be used in increments of at least 1 hour. If a subsƟtute is required for the 
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posiƟon, the Dean must use Ɵme off in ½ day increments. 

 

5. Unused sick leave days shall accumulate from year to year without limitaƟon. 

 

6. The Dean may use earned sick Ɵme for any ESTA purpose, and earned sick Ɵme is subject to terms 

and condiƟons specified in ESTA and the Employer’s ESTA policy, as that policy may be adopted and 

amended from Ɵme to Ɵme.  The Dean may use earned sick Ɵme for the following reasons: 

 

a. the Dean’s mental or physical illness, injury, or health condiƟon; medical diagnosis, care, or 

treatment of the Dean’s mental or physical illness, injury, or health condiƟon; or preventaƟve 

medical care for the Dean; 

 

b. for the Dean’s family member’s mental or physical illness, injury, or health condiƟon, medical 

diagnosis, care, or treatment of the Dean’s family member’s mental or physical illness, injury, 

or health condiƟon or preventaƟve medical care for a family member of the Dean; 

 

c. if the Dean or the Dean’s family member is a vicƟm of domesƟc violence or sexual assault, for 

medical care or psychological or other counseling for physical or psychological injury or 

disability, to obtain services from a vicƟm services organizaƟon, to relocate due to domesƟc 

violence or sexual assault, to obtain legal services, or to parƟcipate in any civil or criminal 

proceedings related to or resulƟng from the domesƟc violence or sexual assault; 

 

d. for meeƟngs at a child’s school or place of care related to the child’s health or disability, or the 

effects of domesƟc violence or sexual assault on the child; or 

 

e. for closure of the Dean’s place of business by order of a public official due to a public health 

emergency, for a Dean’s need to care for a child whose school or place of care has been closed 

by order of a public official due to a public health emergency, or when it has been determined 

by the health authoriƟes having jurisdicƟon or by a health care provider that the Dean or their 

family member’s presence in the community would jeopardize the health of others because of 

the Dean’s or family member’s exposure to a communicable disease, whether or not the Dean 

or family member has actually contracted the communicable disease. 

 

7. A Dean who is unable to perform their duƟes due to illness or disability shall noƟfy their Director 

before the start of the workday or as soon as pracƟcable. If an illness or disability extends beyond 

the first absence day, the Dean and the Employer may decide the noƟce frequency for the 

conƟnued illness or disability. 
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8. If the Dean’s need to use leave is foreseeable, the Dean must provide noƟce to the Employer of the 

Dean’s intent to use earned sick Ɵme at least 7 days prior to the date leave is to begin. 

 

9. For leave of more than five (5) consecuƟve days, upon Employer request, the eligible Dean must 

provide the Employer, within 15 days aŌer the request, reasonable documentaƟon that earned sick 

Ɵme was used for an ESTA purpose. 

 

10. A Dean who has exhausted earned sick Ɵme leave and sƟll not able to return to work may be paid 

for any unused vacaƟon days. 

 

K. BEREAVEMENT LEAVE 

 The Dean shall be entitled to up to five (5) days of paid bereavement leave per occurrence in the event 

of the death of an immediate family member. For this section, “immediate family” is defined as the 

Dean’s current spouse, child, parent, grandparent, grandchild, brother, sister, father-in-law, mother-

in-law, daughter-in-law, or son-in-law. 

 

 Bereavement leave must be used, commencing within a reasonable time of the date of death or related 

memorial services, unless otherwise approved by the Employer. The Dean may be required to provide 

documentation to support the request for bereavement leave. 

 

L. JURY SERVICE AND SUBPOENA 

Absence for jury service or subpoena will not be charged against the Dean’s leave allowance and shall 

be granted if the criteria below is met: 

 

1. When a Dean is summoned for jury service, compensation for jury service in combination with the 

Board pay shall not exceed the Dean’s regular rate of pay. 

 

2. On days in which the Dean is required to report for jury service, the Dean is not required to report 

to work. 

 

3. Substantiation of payment and attendance will be required in accordance with the Employer’s 

processing procedures. 

 

4. Court appearance as a witness in a case related to employment or the school, or whenever the 

Dean is subpoenaed to attend proceedings where they are required to provide information on 

behalf of the Employer. 
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M. AUTOMOBILE  

Mileage for trips outside the Tri-County (Clinton-Eaton-Ingham) boundaries will be paid at the then 

current IRS mileage rate upon the submission of documented mileage forms for preapproved trips.  All 

mileage submissions for the fiscal year must be submitted to the Dean’s director no later than June 30.  

 

N. REIMBURSEMENT 

The Dean shall be eligible to be reimbursed for out-of-District travel, meals, and lodging in accordance 

with per diem expense and reimbursement procedures, established by the Board.  Any expense to be 

incurred by the Dean for out-of-District travel in excess of 50 miles shall be submitted in advance for 

review and approval by the Superintendent or designee.  The Dean shall be required to present an 

itemized account of their reasonable and necessary expenses. 

 

O. WORK TRAININGS/CONFERENCES 

The Employer may cover the costs associated with attendance at pre-approved work-related trainings 

or conferences. 

 

P. PERSONAL BUSINESS LEAVE 

The Dean is provided three (3) personal business days (24 hours) each contract year, subject to 

proration if the Dean is hired after the start of the contract year or works part-time. The Dean shall not 

use personal business days to extend a holiday or vacation. The Dean shall not use a personal business 

day without the prior written approval of their Director.  

 

1. Unused personal business days at the end of the work year will be credited to the Dean’s earned 

sick time leave bank.   

 

2. A Dean that ends employment, prior to the end of the school year, will have to repay the Employer 

for days used that are not proportionate to the time worked.  The Employer may deduct the 

amount equivalent to any used personal business leave from the Dean’s final paycheck, to the 

extent permitted by law. 

 

Q. INSURANCE CARRIERS   

The Board reserves the right to change the identity of the insurance carrier, policyholder or third-party 

administrator for the insurance programs as provided in this agreement, provided that comparable 

coverage, as determined by the Board, is maintained during the term of this Contract. 

   

1. The Board shall not be required to remit premiums for any insurance coverage for the Dean and 

eligible dependents if enrollment or coverage is denied by the insurance underwriter, policyholder 

or third-party administrator. 
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2. The terms of any contract or policy issued by any insurance company or third-party administrator 

shall be controlling as to all matters concerning benefits, eligibility, coverage, termination of 

coverage, and other related matters.   

 

3. The Dean is responsible for ensuring completion of all forms and documents needed to receive the 

above-described insurance coverage.   

 

4. The Board, by payment of the premium payments required to provide insurance coverage for the 

programs as provided in this agreement, shall be relieved from all liability with respect to insurance 

benefits. 

 

R. INSURANCE PROGRAMS 

To receive earned benefits, the Dean, upon hire or upon returning from a leave of absence, must 

complete enrollment forms within 30 days of employment or during the Employer’s open enrollment 

period. 

 

1. The Employer agrees to make premium contributions on behalf of a Dean working 30 or more 

hours per week.  For a part-time Dean who works 17.5 or more hours per week, the Employer 

agrees to bear the cost represented by the percentage of 30 hours per week worked by the Dean, 

with the remaining cost to be paid by the Dean through payroll deduction.  A Dean that works less 

than 17.5 hours per week is not eligible for the following earned benefits. 

 

2. Insurance plans and premium contribution rates by the Employer and the Dean adjust January 1 of 

each year.  Premium shares will follow that of ELEA. 

 

S. EARNED BENEFITS 

1. LIFE - The Board shall provide, without cost to the Dean, group life insurance protection and AD&D 

in the amount of $50,000 during the life of this Agreement. The said insurance policy is payable to 

the Dean’s designated beneficiary with provisions for double indemnity in the event of accidental 

death. 

 

2. DENTAL - The Board shall provide, without cost during the life of this Agreement, a dental insurance 

program at one hundred percent (100%) of Class I benefits, eighty percent (80%) of Class II benefits, 

and eighty percent (80%) of Class III benefits with a One Thousand Five Hundred Dollars ($1,500) 

annual maximum, and 80% orthodontics benefit with a one thousand five hundred Dollars ($1,500) 

lifetime maximum. 
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3. CASH-IN-LIEU (CIL) - If the Dean does not elect medical coverage, they shall receive a $243 monthly 

CIL benefit, provided the Dean signs the Employer’s Waiver of Medical Coverage form and proof 

that another qualified plan covers them. 

 

4. STD & LTD - The Board agrees to provide without cost to the Dean an insured income continuation 

plan for disability extending beyond the Dean's accumulated earned sick time leave. The Board will 

guarantee sixty percent (60%) of the Dean's income from the tenth (10th) working day following 

the exhaustion of earned sick time days and continuing to ninety (90) calendar days. After the 90th 

calendar day, the long-term disability (LTD) policy will activate. The benefits of this plan are 

summarized in the attached document entitled MESSA “Negotiated LTD Plan Highlights.” 

 

5. HEALTH – The Dean shall have the option to enroll in the available health insurance plans offered 

by the Board. The annual limit the Board shall contribute for healthcare on behalf of the Dean and 

the Dean’s eligible dependents shall be eighty percent (80%) of the annual cost for the lowest 

premium health care plan option and the approved Health Savings Account (HSA) contribution.  

The Dean selecting the lowest premium healthcare plan will be responsible for the remaining 

twenty percent (20%). 

 

6. The Dean electing coverage with a premium higher than the Board’s eighty percent (80%) 

contribution shall be responsible for paying the difference between the Board’s contribution and 

the total cost of their selected plan. 

 

7. Coverage will be for a full twelve (12) months. It is expressly understood that full twelve (12) 

months’ coverage depends on completion of the total school year. 

 

8. HEATH SAVINGS ACCOUNT (HSA)- For Deans who elect enrollment in a High Deductible Health Plan 

(HDHP), the Employer shall deposit an amount equal to 70% of the minimum annual deductible as 

established by the IRS for the applicable plan year. This contribution will be based on the coverage 

level selected by the Dean (self-only or family coverage). 

 

9. The Employer’s contribution shall be deposited into the Dean’s Health Savings Account (HSA) to 

assist with eligible medical expenses incurred under the HDHP. 

 

10. VISION – The Board shall provide, without cost to the Dean, the MESSA Vision Services Plan 3 (VSP-

3). 

 

T. RETIREMENT LEAVE BENEFITS 

If the Dean separates employment with the Employer for purposes of retirement, in accordance with 
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the provisions of the Michigan Public School Employees Retirement Act, MCL 38.1301, et seq., the Dean 

shall receive a lump sum payment, in July of the fiscal year following retirement, not to exceed $5,000 

computed at $55 per day for each day of accumulated earned sick leave. To be eligible for this 

retirement leave payout, the Dean shall complete a minimum of 10 years of service to the Employer.  

 

Unused personal business and/or vacaƟon leave payout does not apply to a Dean who is discharged or 

resigns. 

 

U. TAX DEFERRED ANNUITY PROGRAM 

The Dean may contribute to an approved 403B or 457 Tax Deferred Annuity (TDA) vendor through a 

payroll deduction program. These savings programs allow the Dean to invest towards their own 

retirement on a tax-deferred basis.    

 

V. RETIREMENT PLAN 

Membership in the Michigan Public School Employees Retirement System (MPSERS) is required by law 

and provides benefits to the Dean as outlined in the retirement plan booklet. 

 

W. TERMINATION AND MODIFICATION

This Agreement contains the entire agreement and understanding by and between the Employer and 

the Dean. No representations, promises, agreements, or understandings, written or oral, not contained 

herein shall be of any force or effect.  All prior agreements (written or oral), pertaining to, connected 

with, or arising in any manner out of the employment of the Dean by the Employer are hereby 

terminated and shall hereafter be of no force or effect whatsoever. Provided, that this Agreement is 

voidable pursuant to the provisions of the Michigan Revised School Code pertaining to criminal records 

checks. No amendment to or modification of this Agreement shall be valid or binding unless it is in 

writing, approved by the Superintendent and approved by action of the Board as it is reflected in the 

minutes and signed by the Board’s President and Secretary.  No valid waiver of any provision of this 

Agreement at any time shall be deemed a waiver of any other provision of this Agreement at such time 

or at any other time. 

 

X. SEVERABILITY  

If any provision of this Agreement becomes or is declared by a court of competent jurisdiction to be 

illegal, unenforceable, or void, this Agreement shall continue in full force and effect without said 

provision(s). 

 

Y. LIMITATIONS 

The Dean agrees that any claim or suit arising out of the Dean's employment with the Board must be 

filed no more than six (6) months after the date of the employment action that is the subject of the 
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claim or suit. The Dean understands that the statute of limitations for claims arising out of an 

employment action may be longer than six (6) months, but agrees to be bound by the six (6) month 

period of limitation set forth herein and waives any statute of limitations to the contrary.  Should a 

court of competent jurisdiction determine that this provision allows an unreasonably short period of 

time to commence a law suit, it is the intent of the parties that the court enforce this provision to the 

extent possible and declare the law suit barred unless it was brought within the minimum reasonable 

time within which the suit should have been commenced. 

 

COUNTERPART SIGNATURES  

This Contract is executed on behalf of the School Employer pursuant to the authority granted by the Board 

of Education of the School Employer of the City of East Lansing. 

 

The parties have caused this Contract to be executed in their respective names and in the case of the Board 

of Education and School District, by its President, Secretary and the Superintendent of Schools. 

 

 

 

_______________________________________________          _________________________________ 

Dean’s Signature                  Date 

 

 

_______________________________________________          _________________________________ 

Board President’s Signature                 Date 

 

 

_______________________________________________          _________________________________ 

Board Secretary’s Signature                                            Date 

 

 

______________________________________________            _________________________________ 

Superintendent’s Signature                              Date 
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F. Approval of Contract for Lindsey Loniewski, Whitehills 
Elementary Principal
Motion: I move that the Board of Education approve the 
contract for Lindsey Loniewski, Whitehills Elementary 
Principal, as presented.
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MEMORANDUM 

 
 
 
 
 TO: East Lansing Public Schools Board of Education 
 
 FROM: Dori Leyko, Superintendent  
 
SUBJECT: Recommendation to Hire – Whitehills Principal 
 
 DATE: May 6, 2026 
 
I am writing to strongly recommend Lindsey Loniewski for the position of Principal at Whitehills 
Elementary School. 
 
Through an extensive review of her application materials, professional experience, and 
recommendations, it is clear that Lindsey brings the exact combination of instructional leadership, 
relational capacity, and equity-centered practice that aligns with the vision and expectations outlined 
for this role. As noted in the position description, the district seeks a leader who can foster student 
achievement, lead collaboratively, and maintain a safe, inclusive school environment. Lindsey has 
consistently demonstrated these competencies in her current and prior roles. 
 
Lindsey currently serves as a Student Success Coordinator and has taken on responsibilities as 
Principal in Charge, positioning her well for the transition into a building leadership role. Her 
experience spans general education, special education, and systems-level leadership, including work 
with MTSS, behavioral systems, and restorative practices. This breadth is particularly important given 
the principal’s responsibility to oversee student support systems, discipline, and the implementation of 
IEPs and behavior plans. 
 
In addition to her operational and instructional leadership, Lindsey’s commitment to equity is both 
authentic and actionable. She has served as a District Equity Coach and has led efforts to remove 
systemic barriers, increase engagement among underrepresented student groups, and expand 
inclusive practices. Her leadership reflects a deep understanding that equity work must be embedded 
in daily practice, staff development, and family engagement—not treated as a separate initiative. 
 
Lindsey’s professional credentials further strengthen her candidacy. She holds a Master’s degree in 
Special Education with a concentration in Autism Spectrum Disorder and has earned National Board 
Certification—one of the highest recognitions in the teaching profession. She is also actively 
completing her administrative certification through the MASSP Path to Leadership program, 
demonstrating both readiness and commitment to continued growth. 
 
Equally important are Lindsey’s interpersonal strengths. Multiple references highlight her ability to 
build trust, communicate effectively, and cultivate a positive school culture grounded in collaboration 
and high expectations. Her supervisor notes her consistent, empathetic, and firm leadership in 
supporting students and staff, as well as her ability to lead reflective conversations that drive 
instructional improvement (recommendation letter, p.10). These qualities are essential for leading the 
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Whitehills Professional Learning Community and engaging families and staff as partners in student 
success. 
 
Finally, Lindsey’s performance record reflects a high level of effectiveness. Her most recent 
evaluation rates her as “Effective,” with strong scores across instructional practice, classroom 
environment, and professional responsibilities (evaluation summary, p.8). This consistent 
performance underscores her readiness to assume the broader responsibilities of building leadership. 
 
In sum, Lindsey Loniewski is a thoughtful, student-centered leader who embodies the district’s 
commitment to excellence, equity, and belonging. She has the experience, skill set, and leadership 
disposition necessary to successfully lead Whitehills Elementary School and to make a meaningful 
impact on students, staff, and families from day one. 
I recommend her without reservation. 
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CONTRACT OF EMPLOYMENT 
 

SCHOOL ADMINISTRATOR 
 
 

It is hereby agreed by and between the Board of Education of the School District of the City of East Lansing 
(hereinafter “Board”) and Lindsey Loniewski (hereinafter “Administrator”) that pursuant to Section 1229 
(2) of the Revised School Code of the State of Michigan, the Board employs the said Elementary School 
Principal for a period commencing on July 1, 2026 and ending on June 30, 2027, according to the terms and 
conditions as described and set forth below. Any extension of this Contract requires the express approval 
of the Board. 
 

A. COMPENSATION  
The Administrator shall be paid at an annual (52 work weeks) salary rate of One Hundred Eight 
Thousand dollars ($108,000) for Contract Year 2026-27 in consideration of their performance of 
the duties and responsibilities of the position assigned in conformance with the requirements and 
expectations of the Board and Superintendent and as scheduled by the Superintendent.   
 
1. The annual salary shall be paid in twenty-six (26) equal bi-weekly installments, beginning with 

the commencement of the Contract year (July 1 - June 30) or the Administrator may elect to 
have the annual salary paid in equal bi-weekly installments, on established payroll pay dates, 
over the Administrators work year calendar. 

 
2. The Board retains the right to adjust the Administrator's annual salary during the term of this 

Contract. Any such salary adjustment shall not reduce the annual salary below the minimum 
annual salary prescribed above.  

 
3. Any adjustment in salary made during the term of this Contract shall be in the form of a written 

amendment, and when executed by the Administrator and the Board, shall become a part of 
this Contract. Unless expressly stated in writing, any such salary adjustment amendment shall 
not be considered a new Contract or an extension of the Contract’s termination date. 

 
4. Consistent with Section 1250 of the Revised School Code, the Administrator’s job performance 

and job accomplishments as evaluated under Paragraph 4 will be a significant factor in 
determining any adjustment to the Administrator’s compensation.  The Administrator shall not 
receive compensation increases for Contract years 2027-28, if the Administrator’s subsequent 
year’s evaluation rating is other than Highly Effective or Effective. 

 
5. If the Administrator has received a PhD or EdD they shall receive an additional Four Thousand 

Dollars ($4,000) per Contract year.  
 

B. DUTIES 
The Administrator shall perform the duties as prescribed by the Board pursuant to the School Code 
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of the State of Michigan as may be established and as described in the job description for said 
position as may be modified and/or amended from time to time by the Superintendent.   
 
1. The Administrator’s assigned position is for Two Hundred Sixteen (216) work days per Contract 

Year. 
  

2. The Administrator agrees to faithfully perform those duties assigned by the Board and under 
the supervision and direction of the Superintendent. 
   

3. The Administrator acknowledges the ultimate authority of the Board and Superintendent with 
respect to their responsibilities and directions related thereto.  

 
4. The Administrator is subject, during the term of this Contract, to assignment and transfer to 

another position of administrative employment in the School District at the discretion of the 
Board or its Superintendent. 

 
C. QUALIFICATIONS 

The Administrator represents that they possess and will maintain all certificates, credentials, and 
qualifications required by law, including Revised School Code Sections 1246 and 1536, applicable 
administrative regulations, and those required by the Board to serve in the position assigned.  

 
1. As a condition of their continued employment, the Administrator also agrees to meet all 

certification and continuing education requirements for the position assigned, as may be 
required by law or by the Michigan State Board of Education, and/or the Michigan 
Superintendent of Public Instruction.  

 
2. If at any time the Administrator fails to maintain all certificates, credentials, continuing 

education requirements, or qualifications required for the assigned administrative position, 
this Contract shall automatically terminate and the Board shall have no further contractual 
obligations. 
 

D. PERFORMANCE 
The Administrator agrees to devote their talents, skills, efforts, and abilities toward competently 
and proficiently fulfilling all duties and responsibilities of the position assigned, including 
compliance with the directives of the Board and Superintendent to carry out the Board’s policies 
and educational programs.  

 
1. The Administrator agrees to comply with and fulfill all responsibilities and tasks for which they 

are responsible as required by state and federal law, Board policies, regulations, directives and 
those directives issued by the Superintendent.  

2. The Administrator pledges to use their best efforts to maintain and improve the quality of 
District operations and to constantly promote efficiency in all areas of their responsibility.  
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3. The Administrator agrees to perform their responsibilities with diligence and competence on 
behalf of the District, using their best efforts to maintain and improve the quality of the 
District’s programs and services. 

 
E. TAX-DEFERRED ANNUITY 

At the Administrator’s option and as solely paid for by the Administrator, the District will deduct 
premium payments from the Administrator’s wages and remit same to a District-approved tax-
deferred annuity company pursuant to IRS Section 403(b) or 457. 

 
F. EVALUATION  

The Administrator’s performance shall be evaluated by the Board or its designee annually or 
biennially, not later than June 30th of each year. The evaluation shall comply with Section 1249 of 
the Revised School Code (or its successor provisions).  
 

G. WORK SCHEDULE  
The Administrator’s assigned position is for Two Hundred Sixteen (216) work days during a 
fiscal/contract year (July 1 – June 30) as scheduled by the Superintendent. 
 

H. FLEX DAYS 
An Administrator with a work year of less than Two Hundred Sixty (260) days shall have the option 
to earn and use flex days, which are defined as trading a workday for a non-workday (excluding 
weekends) as follows:  
 
1. The Administrator may use up to ten (10) flex days per Contract year, with a maximum of five 

(5) flex days, including three (3) consecutive flex days, for use when students are in session. 
   

2. The Administrator’s earning and use of a flex day requires approval from the Superintendent 
or designee. 

 
I. EARNED SICK TIME (EST) LEAVE 

1. The Administrator will receive 10 days (80 hours) of earned sick time per school year subject to 
proration if the Administrator is hired after the start of the contract year or works part-time. 
The Administrator may access and use Earned Sick Time before it is earned through actual hours 
worked. 
  

2. If the Administrator is hired after the contract year begins or is a part-time Administrator, a 
prorated amount will be made available to the them. 
 

3. Sick leave time accrued and unused as of June 30, 2025, will be converted to Earned Sick Time 
hours and credited to the Administrators' Earned Sick Time leave bank. 

4. An Administrator that ends employment, prior to the end of the school year, will have to repay 
the District for days used that are not proportionate to the time worked.  The Employer may 
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deduct the amount equivalent to any used but unearned Earned Sick Time from the 
Administrator’s final paycheck, to the extent permitted by law. 
 

5. Earned Sick Time must be used in increments of at least 1 hour. If a substitute is required for 
the position, the Administrator must use time off in ½ day increments. 
 

6. Unused earned sick leave days shall accumulate from year to year without limitation. 
 

7. The Administrator may use earned sick time for any ESTA purpose, and earned sick time is 
subject to terms and conditions specified in ESTA and the District’s ESTA policy, as that policy 
may be adopted and amended from time to time.  The Administrator may use earned sick time 
for the following reasons: 
 
a. the Administrator’s mental or physical illness, injury, or health condition; medical diagnosis, 

care, or treatment of the Administrator’s mental or physical illness, injury, or health 
condition; or preventative medical care for the Administrator; 

 
b. for the Administrator’s family member’s mental or physical illness, injury, or health 

condition, medical diagnosis, care, or treatment of the Administrator’s family member’s 
mental or physical illness, injury, or health condition or preventative medical care for a 
family member of the Administrator; 

c. if the Administrator or the Administrator’s family member is a victim of domestic violence 
or sexual assault, for medical care or psychological or other counseling for physical or 
psychological injury or disability, to obtain services from a victim services organization, to 
relocate due to domestic violence or sexual assault, to obtain legal services, or to 
participate in any civil or criminal proceedings related to or resulting from the domestic 
violence or sexual assault; 

 
d. for meetings at a child’s school or place of care related to the child’s health or disability, or 

the effects of domestic violence or sexual assault on the child; or 
 
e. for closure of the Administrator’s place of business by order of a public official due to a 

public health emergency, for an Administrator’s need to care for a child whose school or 
place of care has been closed by order of a public official due to a public health emergency, 
or when it has been determined by the health authorities having jurisdiction or by a health 
care provider that the Administrator’s or Administrator’s family member’s presence in the 
community would jeopardize the health of others because of the Administrator’s or family  

 
 

 
member’s exposure to a communicable disease, whether or not the Administrator or family 
member has actually contracted the communicable disease. 
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8. An Administrator who is unable to perform their duties due to illness or disability shall notify 
their supervisor before the start of the workday or as soon as practicable. If an illness or 
disability extends beyond the first absence day, the Administrator and the Administrator’s 
supervisor may decide the notice frequency for the continued illness or disability. 
 

9. If the Administrator’s need to use leave time is foreseeable, the Administrator must provide 
notice to the District of the Administrator’s intent to use earned sick time at least 7 days prior 
to the date leave is to begin. 
 

10. For leave of more than five (5) consecutive days, upon District request, the eligible 
Administrator must provide the District, within 15 days after the request, reasonable 
documentation that earned sick time was used for an ESTA purpose. 
 

11. An Administrator who has exhausted earned sick time leave and still not able to return to work 
may be paid for any unused vacation days. 

 
12. Unused earned sick leave days may accumulate without limit and be compensated as per 

Addendum A. 
 

J. PERSONAL BUSINESS DAYS 
The Administrator shall also receive three (3) personal business days (24 hours) each contract year,  
subject to proration if the Administrator is hired after the start of the contract year or works part-
time . Those days, if not used, will be added to the earned sick bank at the end of each contract 
year. 
 

K. BEREAVEMENT LEAVE 
The Administrator shall be entitled to up to five (5) days of paid bereavement leave per occurrence 
in the event of the death of an immediate family member. For this section, “immediate family” is 
defined as the Administrator’s current spouse, domestic partner, child, parent, grandparent, 
grandchild, brother, sister, father-in-law, mother-in-law, daughter-in-law, or son-in-law.  This leave 
will not be charged against Administrator’s earned sick time leave/vacation allowance. 
 

L. JURY SERVICE AND SUBPOENA 
1. Any absence for jury service or subpoena will not be charged against the Administrator’s 

earned sick time leave allowance and shall be granted if the criteria below is met: 
 

a. When an Administrator is summoned for jury service, compensation for jury service in 
combination with the Board pay shall not exceed the Administrator’s regular rate of pay. 
 

b. On days in which the Administrator is required to report for jury service, the Administrator 
is not required to report to work. 
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c. Substantiation of payment and attendance will be required in accordance with District’s 
processing procedures. 

 
d. Court appearance as a witness in a case related to employment or the school, or whenever 

Administrator is subpoenaed to attend proceedings where they are required to provide 
information on behalf of the District.  However, this shall not apply to any proceeding 
brought by the Administrator against the district or in which the Administrator is testifying 
against the district. 

 
M. VACATION 

An Administrator assigned to a Two Hundred Sixty (260) day work year shall receive twenty-five 
(25) vacation days per Contract year. 

 
1. The Administrator shall schedule use of vacation days in a manner to minimize interference 

with the orderly operation and conduct of District business. All vacation scheduling is subject 
to the approval of the Superintendent or designee. 

 
2. Vacation days must be used within the Contract year for which they are made available and 

shall not accumulate beyond the Contract year.  
 
3. Any unused vacation days at the end of a Contract year shall be transferred to the 

Administrator’s Earned Sick Time Leave Bank. 
 

N. HOLIDAYS  
Consistent with the District’s calendar, the Administrator is entitled to the following holidays for 
which no service to the District is required:  Labor Day, Thanksgiving and the Day after Thanksgiving, 
Christmas Eve Day and Christmas (or the two days surrounding December 24 and 25 if they fall on 
a non-work day), New Year’s Eve Day and New Year’s Day, Martin Luther King, Jr. Day, National 
Presidents’ Day, Memorial Day, Juneteenth, and Independence Day (260 work day Administrator 
only). 
 

O. REIMBURSED EXPENSES  
Consistent with Board Policy 4110, the District shall reimburse the Administrator for all reasonable 
expenses resulting from the performance of their duties as a District Administrator, including 
mileage (at the current IRS rate), meals, and lodging in accordance with per diem expense and 
reimbursement procedures established by the Board.   
 

Any expense to be incurred by the Administrator for out-of-district travel in excess of 50 miles shall be 
submitted in advance for review and approval by the Superintendent. The Administrator shall be required 
to present an itemized accounting of their reasonable and necessary expenses. 

P. AUTOMOBILE 
Mileage for travel outside the Tri-County (Clinton, Ingham, Eaton) boundaries will be paid at the 
then-current IRS mileage rate upon submission of documented mileage forms. 
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Q. PROFESSIONAL DEVELOPMENT  

Subject to prior approval by the Superintendent or designee and consistent with Board Policy 4111, 
the Administrator shall be provided a maximum budget of Two Thousand dollars ($2,000) per 
Contract year, toward payment for conference attendance, professional memberships and dues.  
Conference approval/attendance must appropriately support the Administrator's role.  Further, 
college coursework may be reimbursed upon completion provided the grade received is a 2.5 or 
higher and transcript(s) are submitted to Human Resources for processing.  Any amount exceeding 
the Two Thousand dollars ($2,000) allotment is subject to prior approval by the Superintendent. 
 
An Administrator may be absent for participation in professional development activities as 
approved by the Superintendent or designee. 
   

R. MENTOR 
A mentor may be assigned for the first year to an Administrator who is new to the District in a new 
assignment. The mentor will provide collegial professional support, guidance, and consultation. 
Upon request of the mentor/mentee and with the approval of the Superintendent or designee, the 
District will make available reasonable release time for the mentor and mentee to work together 
during the regular work day. A mentor shall be compensated at the rate of Fifty Dollars ($50) an 
hour for mentoring duties for up to thirty (30) hours per Contract year. 

 
S. INSURANCE PREMIUM PAYMENTS     

 Upon proper application and acceptance for enrollment by the appropriate insurance underwriter, 
policyholder and/or third-party Administrator, the Board shall make premium payments on behalf 
of the Administrator and eligible dependents for the insurance programs as provided in Addendum 
A. 

 
 The Employer will make premium contributions, on behalf of each unit Administrator who works 

thirty (30) hours or more per week and the Administrator's eligible dependents for the following 
insurance programs:  

 
1. The Employer premium and health savings account contributions, as specified in this Article, 

shall be pro-rated for Administrators regularly scheduled to work at least seventeen and one-
half (17.5) hours per week but less than thirty (30) hours per week.  

 
2. Administrators working less than seventeen and one-half (17.5) hours per week are not eligible 

to participate in any insurance benefit programs at Employer expense.  
 
3. All premium or premium equivalent amounts for which the Administrator is responsible will 

be payroll deducted.  
T. INSURANCE CARRIERS 

 The Board reserves the right to change the identity of the insurance carrier, policyholder or third-
party Administrator for the insurance programs as provided in Addendum A, provided that 
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comparable coverage, as determined by the Board, is maintained during the term of this Contract. 
Additionally, the Board reserves the right to self-fund any of the insurance benefits.   

  
1. The Board shall not be required to remit premiums for any insurance coverage for the 

Administrator and their eligible dependents if enrollment or coverage is denied by the 
insurance underwriter, policyholder, or third-party Administrator.   
 

2. The terms of any contract or policy issued by any insurance company or third-party 
Administrator shall be controlling for all matters concerning benefits, eligibility, coverage, 
termination of coverage, and other related matters. 
 

3. The Administrator is responsible for ensuring completion of all forms and documents needed 
to receive the above-described insurance coverage.   

 
4. The Board, by payment of the premium payments required to provide insurance coverage for 

the programs as provided in Addendum A, shall be relieved from all liability with respect to 
insurance benefits. 

 
U. PROFESSIONAL DEVELOPMENT/CONFERENCES 

1. Participation in work-related professional development activities or conferences shall be 
subject to prior approval. Upon approval by the Superintendent or designee, the District may 
authorize attendance and pay for eligible costs. 
 

2. Attendance at a work-related professional development activities or conferences will not be 
charged against Administrator’s earned sick time leave/vacation allowance. 
 

V. SCHOOL-RELATED INJURY/LITIGATION  
The Administrator’s temporary absence from duties resulting from a school-related assault or 
litigation arising from the scope of the Administrator’s duties at the East Lansing Public Schools 
shall not be charged to the Administrator’s Earned Sick Time Leave as long as the Administrator did 
not engage in misconduct or gross negligence as determined by the Superintendent.  Further, this 
provision does not apply to any proceeding brought by the Administrator against the District or for 
a proceeding in which the Administrator is testifying against the District. 

 
W. DISABILITY or INCAPACITY  

In the event of the Administrator's mental and/or physical incapacity to perform the duties of their 
office, they shall be granted an initial leave of ninety (90) work days for purpose of recovery.  The 
Administrator shall first exhaust any accumulated Earned Sick Time and accrued vacation time.  The 
balance of the ninety (90) work day period shall be paid under the District’s short-term disability 
plan (60%). Health plan premium payments shall be made on behalf of the Administrator during 
this interval to the extent required by law.  Upon utilizing leave under this provision, the 
Administrator shall furnish medical certification to the Board (or its designee) respecting the 
necessity for the leave.  

74



CONTRACT OF EMPLOYMENT 
 

SCHOOL ADMINISTRATOR 
 

 

 
East Lansing Public Schools – Administrator Contract  Page 9 of 15 

 
If the Board (or designee) has reason to doubt the validity of the medical certification supplied by 
the Administrator, it may require a second opinion, at Board expense.  
 
The Administrator may request a ninety (90) work day unpaid leave extension in the event of their 
physical and/or mental inability to return to work at the expiration of the initial leave interval, as 
described above, provided that there is reasonable likelihood that the Administrator will be able to 
resume their duties at the end of the extended leave interval.  Medical certification shall be 
supplied by the Administrator as a condition to any leave extension.  Any extensions of leave for 
this purpose shall be at the discretion of the Board.  
 
If the Administrator is unable to or does not resume work at the conclusion of a leave taken under 
this paragraph (or any extension thereof), their employment and this Contract may be terminated 
at the option of the Board.  However, no such termination shall occur where restoration after leave 
is required by the Family and Medical Leave Act.  
 
Prior to resumption of duty after an unpaid leave of absence for a serious health condition, the 
Administrator shall provide to the Board a fitness for duty certification from the Administrator's 
health care provider.  A second opinion may be required by the Board, at its expense, unless the 
securing of the second opinion in this context is precluded by the Family and Medical Leave Act.  
 

X. MEDICAL EXAMINATION 
 The Administrator shall submit to such medical examinations (including drug or alcohol tests, as 

well as psychological or psychiatric evaluation), supply such information, and execute such 
documents as may be required by any underwriter, policyholder, or third party administrator 
providing insurance programs specified under this Contract, or as may be directed by the Board to 
determine the Administrator’s ability to perform the essential job functions required by her 
assignment, with or without reasonable job accommodation(s).  

  
1. Upon request of the Board or Superintendent, the Administrator shall authorize the release of 

medical information necessary to determine if the Administrator is capable of performing the 
essential job functions required by their assignment, with or without reasonable job 
accommodation(s).  
 

2. Any medical examination or disclosure of such information required of the Administrator by 
the Board shall be job-related and consistent with business necessity. 

 
3. Any medical examination under this section shall be at Board expense and shall be conducted 

by appropriate medical personnel of the Board’s choice.  
 
4. Any information obtained from medical examinations or inquiries shall be confidential. The 

Administrator may receive the results of Board-ordered tests and examinations upon written 
request. 
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Y. ERRORS AND OMISSIONS INSURANCE 

The Board agrees to pay the premium amount for errors and omissions insurance coverage for the 
Administrator while engaged in the performance of a governmental function and while the 
Administrator is acting within the scope of their authority. The policy limits for this coverage shall 
be not less than Five Million Dollars ($5 million).   

 
1. The terms of the errors and omissions insurance policy shall control the Administrator’s 

defense and indemnity. The Board’s sole obligation shall be limited to the payment of premium 
amounts for the above errors and omissions coverage.   

 
2. If such insurance coverage cannot be purchased in the above amounts or at a reasonable 

premium rate, the Board shall have the right to discontinue said coverage and shall notify the 
Administrator. In that event, the Board agrees on a case-by-case basis to consider providing 
legal defense or indemnification to the Administrator as authorized under MCL 691.1408 and 
MCL 380.11a(3)(d).  

 
Z. TENURE 

The Administrator agrees that they shall not be deemed to be granted continuing tenure in the 
administrative position initially assigned or to which they may be assigned or transferred or in any 
capacity other than that of a classroom teacher, should the probationary period required for tenure 
as a teacher be fulfilled by virtue of this Contract or any employment assignment requiring 
certification with the District. 
 

AA. LAYOFF 
This Contract may be terminated during its term pursuant to a reduction in administrative 
personnel, as determined by the Board. The Administrator shall be given at least thirty (30) days’ 
notice of termination before the effective date of layoff. In the event of layoff, the Board has no 
further obligation under this Contract.  
 

BB. RETIREMENT 
Within sixty (60) days of separation from employment with the District for purposes of retirement 
pursuant to the Michigan Public School Employees Retirement Act, the Administrator will receive 
payment of One Hundred Dollars ($100) for each accumulated sick leave day up to a maximum of 
Twelve Thousand Five Hundred Dollars ($12,500).  
 
1. Proof of retirement application is required for this payment. 

 
2. In the event of the Administrator’s death, this benefit will be paid to the beneficiary designated 

in writing by the Administrator or according to the priorities specified in MCL 408.480 if the 
Administrator has given proper notice of retirement. 
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3. The Administrator must have a minimum of ten (10) years of service with the district to be 
eligible for this payment. 

 
CC. NONRENEWAL  

The Board’s decision not to continue or renew the Administrator's employment for any subsequent 
period in any capacity (other than as a classroom teacher as may be required by the Michigan 
Teachers’ Tenure Act) shall not be deemed a breach of this Contract or a discharge or demotion 
under the Michigan Teachers’ Tenure Act. 
 

DD. TERMINATION  
The Board is entitled to terminate the Administrator’s employment at any time during the term of 
this Contract when it determines that the Administrator has engaged in any act of moral turpitude, 
misconduct, dishonesty, fraud, insubordination, incompetency, inefficiency, or if the Administrator 
materially breaches the terms and conditions of this Contract, or for any other reason determined 
to be sufficient by the Board. 
 
1. The foregoing standards for termination of this Contract during its term do not apply to 

nonrenewal of this Contract at the expiration of its term, of which decision is discretionary with 
the Board and are governed by Section 1229 of the Revised School Code, MCL 380.1229. 

 
2. If the Board undertakes to dismiss the Administrator during the term of this Contract, the 

Administrator shall be entitled to written notice of charges and an opportunity for a hearing 
before the Board.  

 
3. If the Board terminates the Administrator’s employment during the term of this Contract, this 

Contract shall automatically terminate and the Board shall have no further contractual 
obligation to the Administrator. 

 
EE. ARBITRATION 

If a dispute relating to the Administrator’s termination arises during the term of this Contract, the 
parties agree to submit such dispute to binding arbitration. Selection of the arbitrator and the 
arbitration proceedings shall be conducted under the National Rules for the Resolution of 
Employment Disputes of, and administered by, the American Arbitration Association, and shall 
comply with the Michigan Uniform Arbitration Act, MCL 691.1681 et seq. 
 
1. The parties intend that this process of dispute resolution shall include all contract and statutory 

claims advanced by the Administrator arising from their termination during the term of this 
Contract, including (but not limited to) claims of unlawful discrimination and all claims for 
damages or other relief. However, this agreement to arbitrate does not restrict the 
Administrator from filing a claim or charge with any state or federal agency (such as the Equal 
Employment Opportunity Commission or the Michigan Department of Civil Rights), and does 
not apply to any claims for unemployment compensation or workers’ compensation which may 
be brought by the Administrator. Instead, this agreement to arbitrate claims applies to those 
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matters which would otherwise be subject to state or federal court proceedings. 
 

2. This agreement to arbitrate means that the Administrator is waiving their right to adjudicate 
discrimination claims in a judicial forum and is instead opting to arbitrate those claims. In any 
such arbitration proceeding, the Administrator has the right to representation by counsel of 
their choice, the right to appointment of a neutral arbitrator, the right to reasonable 
discovery, and the right to a fair hearing. However, the Administrator, through this 
agreement to arbitrate such claims, does not waive any statutory rights or remedies in the 
context of such arbitration proceedings.   

 
3. The arbitrator’s fee and the costs imposed by the American Arbitration Association shall be 

shared equally by the Board and the Administrator, subject to the Administrator’s right to seek 
to tax such fees as costs against the Board. 

 
4. Any claim for arbitration under this provision must be filed with the American Arbitration 

Association, in writing, and served on the Board within one hundred eighty (180) days of the 
effective date of the Administrator’s termination during the term of this Contract. The 
arbitrator’s Decision and Award shall be final and binding on the parties. Judgment thereon 
may be entered in a court of competent jurisdiction. 

 
FF. LIMITATIONS 

The Administrator agrees that any claim or suit for breach of this Contract or otherwise arising out 
of the Administrator's employment with the Board must be filed no more than six (6) months after 
the date of the act or omission that is the subject of the claim or suit. The Administrator 
understands that the statute of limitations for claims arising out of an employment action may be 
longer than six (6) months, but agrees to be bound by this contractual six (6) month limitations 
period and waives any statute of limitations to the contrary. Should a court of competent 
jurisdiction determine that this provision allows an unreasonably short period of time to 
commence a lawsuit, it is the parties’ intent that the court will enforce this provision to the extent 
possible and declare the lawsuit barred unless it was brought within the minimum reasonable time 
within which the suit should have been commenced. 
 

GG.  ENTIRE AGREEMENT  
This Contract contains the entire agreement and understanding between the Board and the 
Administrator as to the employment of the Administrator. Prior or current representations, 
promises, contracts, or understandings (written or oral) not contained in this Contract have no 
effect. 
  
1. Any prior agreement (written or oral) pertaining to, connected with, or arising in any manner 

out of the employment of the Administrator by the Board, are terminated and shall have no 
effect. Provided, however, that this Contract is voidable under the Revised School Code’s 
provisions pertaining to criminal history and records checks.   
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2. No change or modification of this Contract shall be valid or binding unless it is in writing, 
approved by official action of the Board as reflected in its minutes, and signed by the 
Superintendent.   

 
3. No valid waiver of any provision of this Contract, at any time, shall be deemed a waiver of any 

other provisions of this Contract at such time or at any other time. 
 

HH.  SEVERABILITY PROVISION   
If any provision of this Contract becomes or is declared by a court of competent jurisdiction to be 
illegal, unenforceable, or void, this Contract shall continue in full force and effect without said 
provision(s). 

 
AUTHORIZATION  
This Contract is executed on behalf of the School District pursuant to the authority granted by the Board of 
Education of the City of East Lansing pursuant to Board action taken on July 14, 2025. 
 
 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective names and 
in the case of the Board of Education and School District, by its President, Secretary and Superintendent.  
 
 
________________________ By: ____________________________________________________ 
Date     Administrator  
 

EAST LANSING PUBLIC SCHOOLS 
 
________________________ By: ____________________________________________________ 
Date     Superintendent  
  
 
________________________ By: ___________________________________________________ 
Date     President of the Board of Education  
  
 
________________________ By: ___________________________________________________ 
Date                                                                Secretary of the Board of Education 

ADDENDUM A 
 

Insurance premiums paid by the district on behalf of the Administrator and their eligible dependents 
include: 
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HEALTH INSURANCE 
The Administrator shall have the option to enroll in the available health insurance plans offered by the 
Board. The annual limit the Board shall contribute for healthcare on behalf of the Administrator and their 
eligible dependents shall be eighty percent (80%) of the annual cost for the lowest premium health care 
plan option and the approved Health Savings Account (HSA) contribution.  Should the Administrator select 
the lowest premium healthcare plan, they will be responsible for the remaining twenty percent (20%). 
 
Should the Administrator elect coverage with a premium higher than the Board’s eighty percent (80%) 
contribution, the Administrator shall be responsible for paying the difference between the Board’s 
contribution and the total cost of their selected plan. 
Note: Insurance benefits are available on a pro-rata basis if the Administrator works less than full-time. The 
District will pay the premium cost represented by the Administrator’s then-current percentage of time 
working for the District; the remaining portion of the insurance cost will be paid by the Administrator 
through payroll deduction. 
 
HEALTH SAVINGS ACCOUNT (HSA) 
If the Administrator elects to enroll in a High Deductible Health Plan (HDHP), the Board shall deposit an 
amount equal to 70% of the minimum annual deductible as established by the IRS for the applicable plan 
year. This contribution will be based on the coverage level selected by the Administrator (self-only or family 
coverage). The Board’s contribution shall be deposited into the Administrator’s Health Savings Account 
(HSA) to assist with eligible medical expenses incurred under the HDHP. 
 
CASH-IN-LIEU (CIL) 
If the Administrator does not elect medical coverage, they shall receive a $243 monthly CIL benefit, provided 
the Administrator signs the District’s Waiver of Medical Coverage form and proof that another qualified 
plan covers them. 
 
DENTAL INSURANCE  
The Board shall provide, at no cost during the life of this Agreement, a dental insurance program covering 
100% of Class I benefits, 80% of Class II benefits, and 80% of Class III benefits, with an annual maximum of 
$1,500. Additionally, the program includes an 80% orthodontics benefit with a lifetime maximum of $1,500. 
 
 
VISION INSURANCE 
The Board shall provide, at no cost to the Administrator, the MESSA Vision Services Plan 3 (VSP-3). 
 
TERM LIFE INSURANCE   
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The District shall provide without cost to the Administrator group life insurance protection at a rate two (2) 
times the sum of the Administrator’s current contracted salary; said insurance policy is payable to the 
Administrator’s designated beneficiary thereof with provisions for double indemnity in the event of 
accidental death (AD&D).  Group life insurance protection shall not exceed $225,000. 
 
SHORT TERM/LONG-TERM DISABILITY  
The Board shall provide the Administrator with an insured income continuation plan for disability extending 
the Administrator’s income from the tenth (10th) working day following the exhaustion of sick days and 
continuing for ninety (90) calendar days. At this time, the long-term disability (LTD) policy will activate. The 
benefits of this plan are summarized per MESSA’s “Negotiated LTD Plan Highlights” document. 
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VIII. Committee Reports 
A. Academic and Technology Committee
B. Facilities Committee
C. Finance Committee
D. Intergovernmental Relations
E. Personnel Committee
F. Policy Committee
G. Ingham School Officers Association (ISOA)

 
IX. Announcements 

A. The next regular scheduled meeting of the Board of Education is June 
8, 2026.
 

X. Adjournment 

Respectfully Submitted,

Dori Leyko
Superintendent
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