
East Lansing Board of Education
   509 Burcham Drive, East Lansing, MI 48823

______________________________________________

Regular Meeting
February 27, 2023 - 7:00 PM

East Lansing High School Auditorium
509 Burcham Drive

East Lansing, Michigan 48823

Agenda

I. Opening of Meeting
A. Call to Order 
 
B. Roll Call
 
C. Mission Statement: Nurturing Each Child, Educating All Students, Building 
World Citizens
 
D. Approval of Agenda
Motion: The Board of Education approves the agenda of the February 27, 2023 
regular meeting, as presented.
 
E. Approval of Minutes
Motion: The Board of Education approves the minutes of the February 13, 
2023 regular meeting, as presented.

1. February 13, 2023
 

II. Recognition
 
III. Student Representative Report
 
IV. Superintendent's Report
 
V. Presentation

A. School Safety Data and District Safety Plan Updates, Superintendent Dori 
Leyko and Assistant Superintendent Glenn Mitcham
 

VI. Public Comment:  This is the opportunity to address the Board.  Speakers are 
to confine their remarks to five minutes.  If a speaker requires more than five 
minutes, after all other persons who have requested to speak during this part of the 
meeting have spoken, that speaker will be allowed additional time.  The 
Superintendent or other district staff may comment to clear up or avoid significant 
misunderstandings. 
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VII. Board Vacancy Interviews
 

A. Tracy Edmond, Sr
B. Michael R. Feldpausch
C. Gary Holbrook
D. Rufus Jackson
E. Velora Kimball
F. Chris Martin
G. David McConnell
H. Daniel Myers
I. Dionnedra Reid
 

VIII. Action Items
A. Budget Calendar
Motion: The Board of Education adopts the budget calendar for the 
development of East Lansing Public Schools 2023-24 budget, as 
presented.
 
B. Policy 5707 School Wellness Policy
Motion: The Board of Education approves the revisions to Policy 
5707, School Wellness Policy, as presented.
 
C. Authorized Check Signers
Motion: The Board of Education authorizes the following 
positions to be authorized check signers:

1. Board of Education Treasurer
2. Superintendent
3. Director of Finance and Operations
 

D. Employment Contract for Supervisor of Custodial Services
Motion: The Board of Education approves the employment contract 
for Vince Watson, Supervisor of Custodial Services, as presented.
 
E. ELHS and MMS Auditorium Lighting Upgrades
Motion: The Board of Education approves the Auditorium lighting 
project with Pierce Power Electric at $720,065.95.
 
F. Purchase of Technology
Motion: The Board of Education approves the purchase of 400 
Chromebooks and licensing from Sehi Computer Products in the 
amount of $114,744.00.
 

IX. Committee Reports 
A. Academic and Technology Committee
B. Facilities Committee
C. Finance Committee
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D. Intergovernmental Relations
E. Personnel Committee
F. Policy Committee
 

X. Announcements 
 
XI. Adjournment 

Respectfully Submitted,

Dori Leyko
Superintendent
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Regular Meeting 
Monday, February 13, 2023 7:00 PM Eastern 

East Lansing High School Auditorium 
509 Burcham Drive 

East Lansing, Michigan 48823   

   
I. Opening of Meeting 

I.A. Call to Order  
  

The meeting was called to order by President Terah Chambers at 7:01 pm. 

I.B. Roll Call 

 

 

 

 

 

 

 

 
 
 
 

Present: 7, Absent: 3. 
 
Trustee Debbie Walton submitted her resignation from the East Lansing School Board of 
Education. 

 
 I.C. Mission Statement: Nurturing Each Child, Educating All Students, Building World Citizens 
  

I.D. Approval of Agenda  
Motion 22-23/070: The Board of Education approves the agenda of the February 13, 2023, 
regular meeting, as presented.  
 
This motion, made by Dr. Elizabeth Lyons and seconded by Dr. Kath Edsall, Passed. 

 
Dr. Terah Chambers: Aye, Dr. Kath Edsall: Aye, Ms. Tali Faris-Hylen: Aye, Ms. Monica Fink: Aye, 
Dr. Elizabeth Lyons: Aye, Ms. Amanda Cormier: Absent, Ms. Debbie Walton: Absent 

 

Aye: 5, Nay: 0, Absent: 2 

 
I.E. Board Leadership 
  
President Chambers read the resignation statement of Trustee Walton. Per Board Policy 2404, the 
Board must fill the vacant Board office within 30 calendar days. Information will be communicated 
within the next few days. 
 
Discussion and appointment of Board officers:  

Dr. Terah Chambers:    Present    

Ms. Amanda Cormier:    Absent    

Dr. Kath Edsall:    Present    

Ms. Tali Faris-Hylen:    Present    

Ms. Monica Fink:    Present    

Dr. Elizabeth Lyons:    Present    

Ms. Debbie Walton:    Absent    

Ms. Dori Leyko Present 

Student Representatives: 

Gabriel Benavides Present 

Alexander Mielock Absent 
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 Trustee Chambers – Per Board Policy 2405, Dr. Terah Chambers will remain as President for 
the remainder of the office’s term.  

o Ms. Monica Fink moved to remove Dr. Terah Chambers as President. There was no 
second. 
 

 Trustee Lyons - Vice President  
o Motion: 22-23/071: This motion, made by Ms. Tali Faris-Hylen and seconded by Dr. 

Kath Edsall. Passed. 
 
Dr. Terah Chambers: Aye, Dr. Kath Edsall: Aye, Ms. Tali Faris-Hylen: Aye, Dr. Elizabeth 
Lyons: Aye, Ms. Monica Fink: Nay, Ms. Amanda Cormier: Absent, Ms. Debbie Walton: 
Absent 

 
Ayes 4, Nay: 1. Absent: 2 

 

 Trustee Edsall - Treasurer  
o Motion: 22-23/072: This motion, made by Dr. Elizabeth Lyons and seconded by Ms. 

Tali Faris-Hylen. Passed. 
 

Dr. Terah Chambers: Aye, Dr. Kath Edsall: Aye, Ms. Tali Faris-Hylen: Aye, Dr. Elizabeth 
Lyons: Aye, Ms. Monica Fink: Nay, Ms. Amanda Cormier: Absent, Ms. Debbie Walton: 
Absent 

 
Ayes 4, Nay: 1, Absent: 2 

 

 Trustee Faris-Hylen - Secretary  
o Motion 22-23/073: This motion, made by Dr. Kath Edsall and seconded by Dr. Terah 

Chambers. Passed 
 

Dr. Terah Chambers: Aye, Dr. Kath Edsall: Aye, Ms. Tali Faris-Hylen: Aye, Ms. Monica 
Fink: Aye, Dr. Elizabeth Lyons: Aye, Ms. Amanda Cormier: Absent, Ms. Debbie Walton: 
Absent 

 
Ayes 5, Nay 0, Absent 2  

 

Discussion followed. 
 

I.F. Approval of Minutes 
Motion 22-23/074: The Board of Education approves the minutes of the following meetings: 
 

I.F.1. January 23, 2023, regular meeting 
I.F.2. January 30, 2023, special meeting 
I.F.3. February 7, 2023, special meeting 
  

This motion, made by Dr. Elizabeth Lyons and seconded by Dr. Kath Edsall, Passed. 
 

Dr. Terah Chambers: Aye, Dr. Kath Edsall: Aye, Ms. Tali Faris-Hylen: Aye, Ms. Monica Fink: Aye, 
Dr. Elizabeth Lyons: Aye, Ms. Amanda Cormier: Absent, Ms. Debbie Walton: Absent 
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Aye: 5, Nay: 0, Absent: 2 

 
II. Recognition 
  
Recognition attached. 
 
Dr. Edsall:  

 Asked families to please send recognition to the school board contact at Board Contact 
Form. 

 Recognized Karmello Mackey for completing Graduation Alliance in a short period of time. 

III. Student Representative Report 
  
Student Representative Benavides:  

 His perspective of what is going on and thanked the Board for reacting to the public's 
concerns. 

 Additional concerns:  
o Why are these happening? 
o Please attack the root of the problem. 
o Currently, school is going on as normal, but what if this happens again?  

IV. Superintendent's Report 
 

 Kindergarten Info Night - Thursday, February 23 - MMS at 6:00 pm. 

 A Kindergarten Round-Up will be held at each building later this spring. 

 Recognizes Gus the high school Canines for Change dog. Gus passed his certification and is 
an official facility dog. 

 The other dogs will be taking their certification later this spring. 

 

 

 

 

 

V. Consent Agenda  

Motion: 22-23/075: The Board of Education approves the consent agenda to include the 
following item: 

 
V.A. Hiring of Kimberly Cash, 1.0 FTE 3rd-grade teacher at Glencairn at MA Step 9 
effective February 14, 2023. 
 

This motion, made by Dr. Kath Edsall and seconded by Dr. Elizabeth Lyons, Passed. 
 

Dr. Terah Chambers: Aye, Dr. Kath Edsall: Aye, Ms. Tali Faris-Hylen: Aye, Ms. Monica Fink: Aye, 
Dr. Elizabeth Lyons: Aye, Ms. Amanda Cormier: Absent, Ms. Debbie Walton: Absent 
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Aye: 5, Nay: 0, Absent: 2 

VI. Public Comment:  This is the opportunity to address the Board.  Speakers are to confine their 
remarks to five minutes.  If a speaker requires more than five minutes, after all other persons who 
have requested to speak during this part of the meeting have spoken, that speaker will be allowed 
additional time.  The Superintendent or other district staff may comment to clear up or avoid 
significant misunderstandings.  
 

 Mabel Menadier-Thomas - Accessibility and Special Ed services. 

 Brandi Branson - Discipline process, appeals process and process for staff. 

 Shari (Sharee) Brooks - School safety 

 The Martin family - Our family's perspective. 

 Katelyn Thomas - Student equity issue - SOC/Continuation. 

 Nichole Martin - Mental Health Advisory Committee.  

 Brad Lutz - Communication and timelines. 

 Yazmima Bouraoui - District priorities. 

 Nell Kuhnmuench - Encouragement for the challenges ahead. 

 Darrilyn Moore - Son being back at MacDonald Middle School. 

 Jared Roberts - Resource officers. 

 Alice Dreger - Transparency. 

 Mark Cauley - Solutions moving forward. 

The meeting was recessed at 8:39 pm due to events occurring at Michigan State University. 
 
XII. Adjournment  

The meeting adjourned at 10:11 pm.  

Link to Meeting video of February 13, 2023. 

 

President 
 
 
 

Secretary 
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Nurturing each child  Educating all students  Building world citizens 

 
MEMORANDUM 

 
 
 
 
TO:  ELPS Board of Education, Dori Leyko, Superintendent 
 
FROM:  Richard Pugh, Director of Finance & Operations 
 
SUBJECT: Action Item – Budget Calendar 
 
DATE:  February 7, 2023 
 
 
Recommendation:  

 
It is recommended that the Board of Education adopt the budget calendar for the 
development of East Lansing Public Schools 2023-24 budget as presented.      
 
Background: 
 
The Finance Committee review the budget calendar at its meeting on January 25, 2023.  
The calendar has been updated to reflect new Finance Committee meeting dates. 

 
From the 1-9-2023 BOE packet: 

 
Section 141.434 of the Uniform Budgeting and Accounting Act states “The chief 
administrative officer shall transmit the recommended budget to the legislative body 
according to an appropriate time schedule developed by the local unit”.  It has been the 
District’s practice to adopt a budget calendar that provides a timeline for the budget 
development.  The Finance Committee will review the attached budget calendar at its 
meeting on January 19, 2023.  Board action is anticipated on January 23, 2023.    
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updated 2-1-2023

January 13, 2023 January Consensus Revenue Estimating Conference

January 25, 2023 Finance Committee Meeting - review 2022-23 First Budget Revision

January 25, 2023 Governor's State of State Address (budget priorities)

early to mid February 

2023
Governor's State budget proposal 

February 8, 2023 Supplemental Count Day

February 15, 2023 Finance Committee Meeting - early 2023-24 budget forecast

March 15, 2023 Finance Committee Meeting - review 2023-24 budget development

late March 2023
Buildings to confirm to business office number of returning students 

and kindergarten numbers (develop SOC slots)

April 10, 2023
Board Meeting - info. on administrative recommendation on SOC 

slots

April 19, 2023 Finance Committee Meeting - review 2023-24 budget development

April 24, 2023
Board Meeting - action on SOC slots and 2022-23 Final Budget 

Revision

mid May 2023 May Consensus Revenue Estimating Conference

May 17, 2023
Finance Committee Meeting - review 2023-24 budget 

recommendations

June 4, 2023
Notice of Public Hearing Published in local newspaper (Truth in 

Taxation, at least 6 calendar days prior to hearing)

June 12, 2023
Board Meeting - Public Hearing on the 2023-24 Budget followed by 

adoption (by law Board must adopt budget by June 30)

EAST LANSING PUBLIC SCHOOLS
2023-24 Budget Calendar
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Nurturing each child  Educating all students  Building world citizens 

 
MEMORANDUM 

 
 
 
 
TO:  ELPS Board of Education, Dori Leyko, Superintendent 
 
FROM:  Richard Pugh, Director of Finance & Operations 
 
SUBJECT: Action Item – 5707 School Wellness Policy 
 
DATE:  February 7, 2023 
 
Recommendation: 

 
It is recommended that the Board of Education approve the revisions to Policy 5707, 
School Wellness Policy, as presented.   
 
Background: 

 
From the 1-23-2023 BOE packet: 
 
It was recently discovered that none of the District’s new Board policies contain a food 
service bad debt meal policy.  I reached out to Thrun Law Firm to request such a policy 
and they were aware of the omission and were planning to release an updated policy 
this summer.  However, I am in the process of submitting a food service management 
company RFP to MDE, for their review, and the District’s bad debt policy is part of the 
submission.  Thrun has provided the attached revision to policy 5707 (School Wellness 
Policy) to include bad debt language.  This policy may be revised further by Thrun for a 
summer release.      
 
I will request the Board take action on the attached revised policy 5707 at the February 
13, 2023 Board meeting. 
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Series 5000: Students, Curriculum, and Academic Matters 

5700 Student Health and Safety 

5707 School Wellness Policy 

The District is committed to providing a school environment that enhances opportunities 
for learning and lifelong wellness. 

 Nutrition Promotion and Education Goals 

All students will receive nutrition education annually that is aligned with the 
Michigan Health Education Grade Level Content Expectations and the Michigan 
Merit Curriculum Guidelines for Health Education. Teaching healthy eating 
behaviors will be part of the curriculum. 

The District promotes healthy food and beverage choices for students. The District 
will implement evidence-based healthy food promotion techniques through: 

 offering school meal programs; and 

 publicizing foods and beverages that meet or exceed the USDA Smart Snacks 
in School nutrition standards. The District will collaborate with public and private 
entities to promote student wellness. 

The District will make water available to students throughout the school day. 

 Physical Activity Goals 

The District will offer physical education programs that are designed to equip 
students with the knowledge, skills, and values necessary for lifelong physical 
activity. Physical education instruction will be aligned with the Michigan Physical 
Education Grade Level Content Expectations and the Michigan Merit Curriculum 
Guidelines for Physical Education. 

Students will have the opportunity to participate regularly in supervised physical 
activities, either organized or unstructured, intended to maintain physical fitness 
and an understanding of the benefits of a physically active and healthy lifestyle. 

The District strives to provide physical activity breaks for all students, including 
recess for elementary students and before and after school activities, and 
encourages students to use active transport (e.g., walking, biking). 

The District encourages parents/guardians to support their students’ participation 
in physical activity, to be physically active role models, and to include physical 
activities in family events. 

 Goals for Other School-Based Activities Designed to Promote Student Wellness 

The District may partner with community members or groups to implement this 
Policy. The District will also: 
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 participate in state and federal child nutrition programs as appropriate; 

 allow other health-related entities to use school facilities for activities such as 
health clinics, screenings, and wellness events consistent with Policy 3304; 

 use evidence-based strategies to develop, structure, and support student 
wellness; and 

 create environments conducive to healthy eating, physical activity, and 
conveying consistent health messages. 

 Standards and Nutrition Guidelines for All Foods and Beverages Sold to Students 
on the School Campus and During the School Day 

The District will ensure that students have access to foods and beverages that 
comply with applicable laws and guidelines including, but not limited to, the USDA 
Nutrition Standards for School Meals and the USDA Smart Snacks in School 
nutrition standards. 

The District will offer students a variety of age-appropriate, healthy food and 
beverage selections including fruits, vegetables, and whole grains aimed at 
meeting the nutrition needs of students within their calorie requirements to promote 
student health and reduce childhood obesity. 

 Standards for All Foods and Beverages Provided, But Not Sold, to Students During 
the School Day 

The District may provide a list of healthy food and beverage alternatives to 
parents/guardians, teachers, and students for classroom parties, rewards and 
incentives, or classroom snacks. The District discourages the use of unhealthy 
food and beverages as a reward or incentive for performance or behavior. 

 Food and Beverage Marketing 

Marketing and advertising is allowed on school grounds or at school activities only 
for foods and beverages that meet or exceed the USDA Smart Snacks in School 
nutrition standards. Food and beverage fundraising and marketing that occurs at 
events outside of school hours need not comply with the USDA Smart Snacks in 
School nutrition standards. 

In-school fundraising events must comply with Policy 5501 and MDE’s Non-
Compliant Food Fundraiser Guidance, which permits 2 fundraisers per week, per 
school building that do not comply with USDA Smart Snacks in School nutrition 
standards. In-school fundraising events may last up to 1 day and may not be held 
in the food service area during meal times. 

Equipment that currently displays noncompliant marketing materials (e.g., 
scoreboard with soft drink logo) will not be removed or replaced. As the District 
reviews and considers new contracts and as durable equipment, like scoreboards, 
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is replaced or updated, any food or beverages marketed and advertised will meet 
or exceed the USDA Smart Snacks in School nutrition standards. 

 Wellness Committee 

The District will form a Wellness Committee to establish goals for, oversee, and 
periodically review and update school health policies and programs. The Wellness 
Committee will also oversee this Policy’s implementation. 

The Wellness Committee will represent all school buildings and include, to the 
extent possible, parents/guardians, students, food service representatives, 
physical and health education teachers, school and community health care 
professionals, and community members. The Board encourages community 
participation in the Wellness Committee. When possible, membership will also 
include Supplemental Nutrition Assistance Program education coordinators. 

 Implementation and Oversight 

The Superintendent or designee is responsible for ensuring that each school 
building complies with this Policy. 

The Board will review this Policy at least every 3 years to determine compliance, 
progress, and the extent to which this Policy compares to model school wellness 
policies. Parents/guardians, students, school employees, school health 
professionals, Board members, and community members may provide input to the 
District during the Wellness Policy review process. 

A copy of this Policy will be maintained in the District’s administrative offices and 
posted on the District’s website. The Superintendent or designee will maintain all 
legally required documentation for implementation of this Policy. 

The Superintendent or designee will annually provide notice about this Policy and 
any updates to the community. 

School Meal Program – Delinquent Meal Charge Debt and Bad Debt 

The District is required to make reasonable efforts to collect unpaid meal charges 
of current students. The building principal or designee will contact households 
about unpaid meal charges and may establish payment plans and due dates by 
telephone, e-mail, or other written or oral communication. If these collection efforts 
are unsuccessful, the District may pursue any other methods to collect delinquent 
debt of current students as allowed by law. Collection efforts may continue into a 
new school year.  

Unpaid meal charges of inactive students, such as graduated students and 
students no longer enrolled at the District, that are not collected by the end of the 
school year will be classified as bad debt. No later than December 31 of the 
following school year, non-federal funds will be used to reimburse the school meal 
program for the amount of bad debt.  
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Nurturing each child  Educating all students  Building world citizens 

 
MEMORANDUM 

 
 
 
 
TO:  ELPS Board of Education, Dori Leyko, Superintendent 
 
FROM:  Richard Pugh, Director of Finance & Operations 
 
SUBJECT: Action Item – Authorized Check Signers 
 
DATE:  February 7, 2023 
 
 
Recommendation: 

 
It is recommended that the Board of Education authorize the following positions to be 
authorized check signers: 
 

 Board of Education Treasurer 

 Superintendent 

 Director of Finance and Operations 
 
Background: 

 
The Board previously authorized check signers at their meeting on January 23, 2023.  
With that approval individual names were included with the titles.  Because there has 
been a change in the Board President, and possibly other officer changes, I am 
requesting the Board authorize check signers again without the individual’s name.  
Thus, if there is a change in officers going forward those individuals in the above 
positions will be the authorized check signers. 

 
From the 1-23-2023 BOE packet: 
 
Annually, the District updates authorized check signers after the Board’s organizational 
meeting.  As in years past the authorized check signers are the Board Treasurer, 
Superintendent, and Director of Finance.  The District’s banking partner, Comerica 
Bank, will send an email to the above individuals and the Board of Education Secretary 
to sign applicable banking documents electronically.     
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Nurturing each child  Educating all students  Building world citizens 

 
MEMORANDUM 

 
 
 
 
TO:  ELPS Board of Education, Dori Leyko, Superintendent 
 
FROM:  Richard Pugh, Director of Finance & Operations 
 
SUBJECT: Action Item – Employment contract for Supervisor of Custodial 

Services 
 
DATE:  February 21, 2023 
 
Recommendation: 
 
It is recommended that the Board of Education approve the employment contract for 
Vince Watson, Supervisor of Custodial Services, as presented. 
 
Background: 
 
From the 2-13-2023 BOE packet: 
 
With bringing custodial services back in-house there is a need to have a custodial 
supervisor for the day and night shift.  In early November 2022 the District hired Vince 
Watson as a working day supervisor but under the general at-will agreement language 
as a hourly employee.  We have not been able to fill the working night supervisor 
position and should this recommendation be approved that position will be removed 
from the budget.  Mr. Watson has performed exceptionally well in his role.  The attached 
contract is to promote Mr. Watson to the salaried position of Supervisor of Custodial 
Services.  Mr. Watson will serve as the supervisor of both day and night custodial staff.  
From annual budget perspective this is approximately a $44,000 savings to go from two 
hourly working supervisors to one salaried supervisor.  Board action is anticipated on 
February 27, 2023.         
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CONTRACT OF EMPLOYMENT 
 

SUPERVISOR 
 

It is hereby agreed by and between the Board of Education of the School District of the City of 
East Lansing (hereinafter “Board”) and Vince Watson (hereinafter “Supervisor”) that the Board 
employs the said Supervisor of Custodial Services commencing on February 27, 2023 and 
ending on June 30, 2025 according to the terms and conditions as described and set forth herein 
as follows: 

 
1. TERM 

The Supervisor shall perform the duties of Supervisor of Custodial Services as prescribed 
by the Board pursuant to the School Code of the State of Michigan as may be established 
and as described in the job description for said position as may be modified and/or 
amended from time to time by the Superintendent or designee.  The Supervisor agrees to 
faithfully perform those duties assigned by the Board and under the supervision and 
direction of the Superintendent or designee.  Supervisor acknowledges the ultimate 
authority of the Board and Superintendent or designee with respect to his/her 
responsibilities and directions related thereto.  

  
2. DUTIES   

 The Supervisor agrees to devote his/her talents, skills, efforts and abilities toward 
competently and proficiently fulfilling all duties and responsibilities of the position 
assigned.  Supervisor agrees to faithfully perform those duties assigned by the Board and 
Superintendent or designee and to comply with the directives of the Board and 
Superintendent or designee with respect thereto.  Further, Supervisor agrees to comply 
with and fulfill all responsibilities and tasks required by state and federal law and 
regulations and by the Board and Superintendent or designee to carry out the programs 
and policies of the School District for which s/he is responsible during the entire term of 
this Agreement.   

 
3. COMPENSATION   

The Supervisor shall be paid at an annual salary rate of Sixty-Two Thousand dollars 
($62,000) for Contract year 2022-2023, Sixty-Five Thousand One Hundred dollars 
($65,100) for Contract year 2023-2024, and Sixty-Eight Thousand Three Hundred Fifty-
Five dollars ($68,355) for Contract year 2024-2025.  The Parties agree that Supervisor is 
an exempt Administrative employee under the U.S. Fair Labor Standards Act and is not 
entitled to overtime.  The Supervisor is also not an Administrator under the Michigan 
Revised School Code. 
 

 In the event of separation of the Supervisor during the term of this Contract, initiated by 
either party, any amounts due the Supervisor upon separation shall be remitted by the 
Board to him/her as soon as such amounts can diligently be determined and paid.  Any 
amounts received by the Supervisor in excess of time worked during the fiscal/contract 
year shall be deducted from the Supervisor’s remaining wages.  The Supervisor, by 
executing this Contract, hereby gives written consent for such deduction.  Any wage 
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overpayment not recoverable by the Board through wage deduction shall be remitted to 
the Board by the Supervisor within three (3) business days of receipt of notice of the 
amount. If not repaid in this manner, the Supervisor agrees that judgment may be entered 
against his/her in any Michigan court of competent jurisdiction for such amount(s). 

  
4. WORK SCHEDULE/VACATION/HOLIDAYS 

The Supervisor is employed on the basis of fifty-two (52) work weeks during a 
fiscal/contract year (July 1 - June 30) as scheduled by the Superintendent or designee.   
 
The Supervisor shall be granted paid vacation time of twenty (20) days per fiscal/contract 
year.  The Supervisor shall schedule use of vacation days in a manner to minimize 
interference with the orderly operation and conduct of business of the School District.  All 
scheduling of vacation is subject to the approval of the Superintendent or designee.  
Maximum allowable vacation days to be banked shall not exceed ten (10) days.  All other 
vacation days not banked at the end of each Contract year shall be transferred to the 
employee’s sick bank.  The Supervisor shall not be compensated for unused 
accrued/banked vacation upon cessation of employment with the District.   
 
The Supervisor shall be entitled to paid leave for the holidays specified in Addendum A to 
this contract. 

  
5.      EVALUATION   

The Supervisor’s performance shall be evaluated by the Superintendent or designee at a 
minimum of once every two years.   

 
6.      TERMINATION   

The Board shall be entitled to terminate the Supervisor's employment at any time during 
the term of this Contract with 30 day notice.  The Board shall be entitled to terminate 
Supervisor’s employment immediately, if and when it determines that Supervisor has 
engaged in acts of moral turpitude, misconduct, dishonesty, fraud, insubordination, 
incompetency, inefficiency, or if Supervisor materially breaches the terms and conditions 
of this Contract.  

 
The foregoing standards for termination of this Contract during its term shall not be 
applicable to non-renewal of this Contract at the expiration of its term, which decision is 
discretionary with the Board. 

 
7. DISABILITY or INCAPACITY   

In the event of Supervisor's mental and/or physical incapacity to perform the duties of 
his/her office, he/she shall be granted an initial leave of ninety (90) work days for purpose 
of recovery.  The Supervisor shall first exhaust any accumulated sick leave and accrued 
vacation time.  The balance of the ninety (90) work day period shall be paid under the 
District’s short-term disability plan (60%).  Health plan premium payments shall be made 
on behalf of Supervisor during this interval to the extent required by law.  Upon utilizing 
leave under this provision, Supervisor shall furnish medical certification to the Board (or 
its designee) respecting the necessity for the leave.  
 
If the Board (or designee) has reason to doubt the validity of the medical certification 
supplied by Supervisor, it may require a second opinion, at Board expense.  
 

8. TENURE  
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 The parties agree that the Supervisor is not eligible for and is denied tenure in any capacity 
including but not limited to an administrative, classroom or non-classroom capacity.  
Supervisor does not hold nor has ever held classroom or administration certification in 
Michigan or any other state and will notify Superintendent if course work is undertaken to 
obtain such classroom or administration certification. 

 
Supervisor agrees that he is not eligible for protections/requirements under the revised 
school code Section 1229 (MCL 380.1229). 

 
9. INSURANCE PREMIUM PAYMENTS     

 Upon proper application and acceptance for enrollment by the appropriate insurance 
underwriter, policyholder and/or third-party administrator, the Board shall make premium 
payments on behalf of the Supervisor and eligible dependents for the insurance programs 
as provided in Addendum A to the extent allowed by Board Policy and/or Law. 

 
10. AUTOMOBILE   

 Mileage for trips outside the Tri-County (Clinton-Eaton-Ingham) boundaries will be paid at 
the then-current IRS mileage rate upon the submission of documented mileage forms for 
preapproved trips.  All mileage submissions for the fiscal year must be submitted to the 
employee’s supervisor no later than June 30.   
 

11. INSURANCE CARRIERS   
The Board reserves the right to change the identity of the insurance carrier, policyholder 
or third-party administrator for the insurance programs as provided in Addendum A, 
provided that somewhat similar coverage, as determined by the Board, is maintained 
during the term of this Contract.  The Board shall not be required to remit premiums for 
any insurance coverage for the Supervisor and eligible dependents if enrollment or 
coverage is denied by the insurance underwriter, policyholder or third-party administrator.  
The terms of any contract or policy issued by any insurance company or third-party 
administrator shall be controlling as to all matters concerning benefits, eligibility, coverage, 
termination of coverage, and other related matters.  The Supervisor is responsible for 
assuring completion of all forms and documents needed to receive the above-described 
insurance coverage and for payment of premium copays and deductibles required by the 
insurance plan, third-party administrator, School Board Policy, or State Law.  The School 
District, by payment of its required premium payments to provide insurance coverage for 
the programs as provided in Addendum A, shall be relieved from all liability with respect 
to insurance benefits. 

 
12. SICK LEAVE AND PERSONAL LEAVE  

The Supervisor is credited twelve (12) days of sick leave days annually.   
 
The Supervisor may use sick leave for personal illness or injury, as well as for medical, 
dental, optical, or other health-related examinations and treatments, and for attendance 
at the funeral service of persons whose relationship to the Supervisor warrants such 
attendance.   
 
The Supervisor may use up to ten (10) days each Contract year to attend to the following 
issues for a member of the Supervisor’s immediate family: illness, short-term emergency 
care, medical care, child care, or elder care. Certification by the attending physician may 
be required. Immediate family for purposes of this provision includes: current spouse, 
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child, parent, grandparent, grandchildren, brother, sister, father-in-law, mother-in-law, 
daughter-in-law, or son-in-law. 
 
Unused sick leave days will accumulate without limit.  The Supervisor shall also receive 
two (2) personal business days annually. Those days, if not used, will be added to the sick 
bank at the end of each contract year. 
 
Leave of absence with pay not chargeable against the Supervisor’s sick leave allowance 
shall be granted for the following reasons: 

1. A maximum of five (5) days per school year for each death in the Employee’s 
immediate family, which shall be interpreted to mean the Employee’s current 
spouse, child, parent, grandparent, grandchildren, brother, sister, father-in-law, 
mother-in-law, daughter-in-law, or son-in-law. 

2. Absence when employees are called for jury service.  Employees who serve on 
jury-duty will draw their regular salary check from the Employer and endorse the 
jury duty check and return it to the Employer within three (3) school days of 
receiving the jury duty check.  Employee will be reimbursed for any jury mileage 
paid on the endorsed jury duty check. 

3. Court appearance as a witness in any case connected with the Supervisor’s 
employment or the school, or whenever the Supervisor is subpoenaed to attend 
proceedings that involve Supervisor’s employment responsibilities.  However, this 
shall not apply to any proceeding brought by the Supervisor against the District or 
in which the Supervisor is testifying against the district. 

4. For attending approved education conferences. 
5. Any medical appointments related to the Supervisor’s on-the job injury. 
 

13.    REIMBURSEMENT    
The Supervisor shall be eligible to be reimbursed for out of district travel, meals and 
lodging in accordance with per diem expense and reimbursement procedures established 
by the Board.  Any expense to be incurred by the Supervisor for out-of-district travel in 
excess of 50 miles shall be submitted in advance for review and approval by the 
Superintendent or designee.  The Supervisor shall be required to present an itemized 
account of his/her reasonable and necessary expenses. 

 
14. ENTIRE AGREEMENT   

This Contract contains the entire agreement and understanding by and between the Board 
and the Supervisor with respect to the employment of the Supervisor, and no 
representations, promises, contracts or understandings, written or oral, not contained 
herein shall be of any force or effect.  All prior contracts or other agreements (written or 
oral), pertaining to, connected with, or arising in any manner out of the employment of the 
Supervisor by the Board are hereby terminated and shall hereafter be of no force or effect 
whatsoever.  Provided, that this Contract is voidable pursuant to the provisions of the 
Michigan Revised School Code pertaining to criminal records checks.  No amendment to 
or modification of this Contract shall be valid or binding unless it is in writing, approved by 
official action of the Board reflected in its minutes, and signed by the Supervisor and the 
President and Secretary of the Board.  No valid waiver of any provision of this Contract at 
any time shall be deemed a waiver of any other provision of this Contract at such time or 
at any other time. 

 
20. SEVERABILITY PROVISION   
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 If any provision of this Contract becomes or is declared by a court of competent jurisdiction 
to be illegal, unenforceable or void, this Contract shall continue in full force and effect 
without said provision(s). 

 
21. GOVERNING LAW   

 Supervisor agrees that any claim or suit arising out of Supervisor's employment with the 
Board must be filed no more than six (6) months after the date of the employment action 
that is the subject of the claim or suit.  Supervisor understands that the statute of limitations 
for claims arising out of an employment action may be longer than six (6) months, but 
agrees to be bound by the six (6) month period of limitation set forth herein and waives 
any statute of limitations to the contrary.  Should a court of competent jurisdiction 
determine that this provision allows an unreasonably short period of time to commence a 
law suit, it is the intent of the parties that the court enforce this provision to the extent 
possible and declare the law suit barred unless it was brought within the minimum 
reasonable time within which the suit should have been commenced. 

 
This Contract is executed on behalf of the School District pursuant to the authority granted by the 
Board of Education of the School District of the City of East Lansing. 
  
The parties have caused this Contract to be executed in their respective names and in the case 
of the Board of Education and School District, by its President, Secretary and Superintendent of 
Schools.  

 
 
 
________________________ By: _____________________________________ 
Date Supervisor of Custodial Services  
  
 
 
________________________ By: _____________________________________ 
Date Superintendent   
  
 
 
________________________ By: _____________________________________ 
Date President of the Board of Education  
  
 
 
________________________ By: _____________________________________ 
Date Secretary of the Board of Education 
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ADDENDUM A 
 

Health Insurance – The Employer shall make premium payments on behalf of the Supervisor 
and the Supervisor’s eligible dependents for MESSA Choices 2 (PAK) with: Saver RX; 
$500/$1,000 in-network deductible; $20 OV, $25 UR, $50 ER or MESSA ABC Plan 1. If the 
Supervisor elects MESSA ABC Plan 1 the Employer shall contribute the following amount to the 
Supervisor’s health savings account per calendar year (note, the amount shall be prorated based 
on the month of the Employee’s election): $1,000 for single subscriber or $2,000 for two-person 
or family subscribers.  The Supervisor will be responsible, through payroll deduction for payment 
of the medical benefit plan cost attributable to the applicable enrollment category (i.e., single 
subscriber, two-person, family) as follows: 
 

a. If electing MESSA ABC Plan 1 – 20% or 
 
b. If electing MESSA Choices II – 20% of MESSA ABC Plan 1, plus 100% of the 

difference in medical benefit plan costs (including any Board paid H.S.A. 
contribution) between MESSA Choices II and MESSA ABC Plan 1 or 

 
c. The amount above the State defined “hard caps” per MCL 15.563 should the Board 

take formal action to comply with the Public Act 152 of 2011 by limiting its share of 
employee medical benefit plan costs to the State “hard cap” amounts.  

 

If the Supervisor does not elect medical coverage, he or she shall receive a $243 monthly cash-
in-lieu benefit provided the Supervisor signs the district’s Waiver of Medical Coverage form. 

 

Dental Insurance - The Board shall provide, without cost during the life of this Agreement, a 
dental insurance program at 100% of Class I benefits, 80% of Class II benefits, and 80% of Class 
III benefits with a $1,500 annual maximum, and 80% orthodontics benefits with a $1,500 lifetime 
maximum as provided by Delta Dental Insurance. 

Vision Insurance - The Board shall provide without cost to the Supervisor MESSA Vision 
Services Plan 3 (VSP-3). 

 
Term Life Insurance - The District shall provide without cost to the Supervisor $50,000 group life 
insurance policy payable to the Supervisor’s designated beneficiary with double indemnity in the 
event of accidental death (AD&D). 
 
Long-Term Disability Insurance - The Board shall provide the Supervisor an insured income 
continuation plan for disability extending beyond the Supervisor’s accumulated sick leave. The 
Board will guarantee sixty percent (60%) of the Supervisor’s income from the tenth (10th) working 
day following the exhaustion of sick days and continuing to ninety (90) days at which time the 
long term disability (LTD) policy will activate. The benefits of this plan are summarized per 
MESSA’s “Negotiated LTD Plan Highlights” document. 
 
Terminal Leave - If the Supervisor resigns or retires in accordance with the provisions of the 
Michigan Public School Employees Retirement Act (MPSERS), he or she shall receive $55 dollars 
per day for each day of accumulated sick leave.  The maximum amount payable to the Supervisor 
shall not exceed five thousand ($5,000) dollars.  To be eligible for this terminal leave payout the 
Supervisor shall complete ten (10) years of service to the District. 
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Paid Holidays - Independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving, Day 
before Christmas, Christmas Day, New Year’s Eve, New Year’s Day, Martin Luther King Day, 
National President’s Day, and Memorial Day.   
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509 Burcham Drive, East Lansing, MI 48823 
Technology & Media Services Department 

(517) 333-7418 Phone (517) 333-7404 Fax 
 
 
 
 
 
 

 
 
February 7, 2023 
 
To: Board of Education 
From: Christian Palasty, Director of Technology & Media Services 
 
Subj: ACTION ITEM – ELHS & MMS Auditorium Lighting Upgrades  
 
Motion:  MOVE TO APPROVE THE AUDITORIUM LIGHTING PROJECT WITH PIERCE 

POWER ELECTRIC AT $720,065.95 
 
 
Earlier in the school year the District contracted with Hamilton AV to design needed theatrical and house 
lighting upgrades in the ELHS and MacDonald Middle School auditoriums.  
 
Pierce Power Electric provided the lower bid and met every project requirement.  
 
$450,000.00 was budgeted in Sinking Fund for the project and the remaining amount would also come out of 
Sinking Fund but could impact other projects. 
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509 Burcham Drive, East Lansing, MI 48823 
Technology & Media Services Department 

(517) 333-7418 Phone (517) 333-7404 Fax 
 
 
 
 
 
 

 
 
February 16, 2023 
 
To: Board of Education 
From: Christian Palasty, Director of Technology & Media Services 
 
Subj: ACTION ITEM – Purchase of Technology Hardware  
 
MOTION: Move to approve the purchase of 400 Chromebooks and licensing from Sehi Computer          

Products in the amount of $114,744.00. 
 
As part of the regular rotation schedule, which replenishes aging instructional technology hardware, we are 
planning to purchase the following items from Sehi Computer Products, Inc: 
 

Qty Item Cost per Total Cost 
400 Chromebooks 257.24 102,896.00 
400 Chromebook License 29.62 11,848.00 
   114,744.00 

 
 
The Chromebooks will be purchased out of the Sinking Fund account and have been budgeted for the 2022-23 
fiscal year.  
 
The purchase is being made through the state REMC program and meets all state and local bidding 
requirements.  
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