
ROCK RIDGE PUBLIC SCHOOLS 
1405 PROGRESS PARKWAY

VIRGINIA MN 55792

Regular Meeting
Monday, June 22, 2026  at 6:00 PM

Rock Ridge Administration Building, 1405 Progress Parkway, 
Virginia, MN 55792

AGENDA

1. Call to order.
2. Approval of agenda.
3. Recognition of visitors and visitor input.
4. Consent Agenda:

1. Approval of June 8, 2026 regular meeting minutes.
2. Approval of hire of Tim Blake-Wasiak for the ESY Paraprofessional (RRHS) 
position at a rate of $19.97/hour effective June 9, 2026 through August 13, 2026. 
3. Approval of hire of Roy Rutherford for the 7th Grade Science Teacher 
position with a salary of $55,145 (Step 1 MA) effective August 24, 2026. 
4. Approval of hire of Victoria Hagolin for the High School Special 
Education Setting-4 Teacher (LLC) position with a salary of $60,262 
(Step D BA+20)
5. Approval of hire of Kelsey Evenson for the Physical Therapist - ECSE position 
with a $411.97/daily rate of pay (Step F MA+18) for July 13, 2026 (8-4PM) and 
August 19, 2026 (8-4PM).
6. Approval of hire of Samson Tai for the Assistant Football Coach, Defensive 
Coordinator position with a stipend of $4,791 for the 2026-2027 school year.
7. Approval of hire of Jay Bruemmer for the Assistant Football Coach, JV position 
with a stipend of $4,791 for the 2026-2027 school year. 
8. Approval of hire of Blair Smith for the C Team Volleyball Coach position with a 
stipend of $4,034 for the 2026-2027 school year.
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9. Approval of hire of Marrisa Berg for the 7th Grade Volleyball Coach position with 
a stipend of $3,278 for the 2026-2027 school year.
10. Approval of hire of Katie Phaneuf for the Assistant Girls Tennis Coach position 
with a stipend of $4,034 for the 2026-2027 school year.
11. Approval of transfer of Kayla Finke from the Paraprofessional position to the 
Special Education Secretary position at a rate of $24.87/hour effective August 3, 
2026. 
12. Approval of transfer of Laura Tassoni from the North Star Secretary position to 
the RRHS Secretary position at a rate of $24.87/hour effective August 3, 2026. 
13. Approval of transfer of Special Education Teacher Don Galloway from North Star 
Elementary to RRHS effective August 24, 2026. 
14. Approval of transfer of Special Education Teacher Amanda Rasmussen from 
Laurentian Elementary to North Star Elementary effective August 24, 2026. 
15. Acceptance of resignation for the purpose of retirement of Beth Bittmann from the 
Elementary Teacher position effective July 1, 2026. 
16. Acceptance of resignation of Tina Trullinger from the Library Media Specialist 
position effective July 31, 2026. 
17. Rescind Recommendation to Hire for Ashley Peters for the ESY Paraprofessional 
position effective June 10, 2026. 
18. Approval of revisions to the Sound and Lighting and Stage Manager 
job description.
19. Approval of activity fees for the 2026-2027 school year. 
20. Approval of adjusted salaries for Track and Field coaches for the 
2025-2026 school year (attachment).
21. Approval of correction of stipend for Drew Aho for the Head Boys Basketball 
Coach position from $7,060 to $7,816. 
22. Approval of 2026-2027 Membership Renewal for MREA in the 
amount of $2,500.
23. Approval of lane change for Cara Pond from Step J MA+10 to Step J MA+18 
effective June 12, 2026. 

5. Reports:
1. Transportation update.
2. Superintendent.
3. Treasurer's Report.

6. Administration Items:
1. Consider approval of the 2026-2027 Budget.
2. Approval of the Kelly Education 2026-2027 contract.
3. Consider approval of the 2026-2027 medical insurance renewal.
4. Consider approval of the special education transportation contract with 
NorthStar Student Transportation for 2026-2027.
5. Consider agreement between St. Louis County and ISD 2909 for the 
Transportation of Children and Youth in Foster Care Placement effective 
July 1, 2026-June, 30, 2028.
6. Consider approval of the revised Community Education Director work 
agreement for 2026-2027 and 2027-2028. 
7. Consider accepting one of the three submitted bids for the footings and 
excavation for the Deep Winter Greenhouse next to the Life & Learning 
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Center.
8. Consider approval of the Memorandum of Understanding between ISD 
2909 and Arrowhead Head Start (AEOA) effective July 1, 2026 through 
June 30, 2027. 
9. Consider approval of the Resolution Non-Renewing Coaching Contract.

7. Meeting Announcements:
1. The next regular meeting will be Monday, July 13, 2026 at 6:00 PM at the Rock 
Ridge Administration Building, 1405 Progress Pkwy, Virginia. 

8. Adjournment.
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OFFICE OF THE SCHOOL BOARD
INDEPENDENT SCHOOL DISTRICT NO. 2909

MONDAY, JUNE 8, 2026, 6:00 P.M.
ROCK RIDGE ADMINISTRATION BUILDING, 1405 PROGRESS PARKWAY, VIRGINIA, MN 55792

MINUTES OF THE REGULAR SCHOOL BOARD MEETING

Members Present: Other Staff Present:
Jennifer Bonner Jodi Westby Dr. Noel Schmidt, Superintendent
Nicole Culbert-Dahl Lisa Westby Stephanie Aagenes, Special Education Director
Tim Riordan John Uhan Sheena Stefanich, Parkview & North Star Elementary Principal

Scott Manni, RRHS Principal
Angie Williams, Laurentian Elementary Principal

Andrea Lintula, Business Manager
Members Absent: Brandi Lautigar

I. Chair UHAN called the Regular Meeting to order at 6:00 P.M.

II. APPROVE AGENDA: Motion to approve the agenda made by RIORDAN, seconded by BONNER. 
Motion passed unanimously. 

III. RECOGNITION OF VISITORS AND VISITOR INPUT: Molly Peltier – support of Music Task 
Force proposal and importance of investing in the music program at the younger levels; Cassandra Hainey 
– requested the board to take action on her submitted letter to them and also concern over coaching 
issues/non-renewals and the role of the AD in these scenarios; Nissa Evenson – support of Music Task 
Force proposal and the 0.5 FTE staffing increase in the music department; Orion E. – Rock Ridge music 
student in support of the Music Task Force proposal; Finley E. – Rock Ridge music student in support of 
the Music Task Force proposal.

IV. Abatement and demolition of the James Madison School campus presentation was given by Chelsey 
Kroells of Kraus-Anderson. Motion to approve Kraus-Anderson soliciting competitive public bids for 
James Madison campus abatement and demolition made by BONNER, seconded by J. WESTBY. 
Motion passed unanimously.

V. CONSENT AGENDA: 
A. UHAN removed Items 5.8 through 5.18 for discussion.
B. Motion to approve the Consent Agenda as amended made by CULBERT-DAHL, seconded by J. 

WESTBY. Motion passed unanimously.
1. Approval of May 11, 2026 regular meeting minutes.
2. Approval of hire of the following for the Temporary Seasonal Weed Removal positions at a rate 

of $19.97/hour effective May 15, 2026 - August 28, 2026: Emily Houghton, Kari Niska, Ellen 
Ebben, Angie Williams.

3. Approval of hire of Summer Day Camp Counselors at a rate of $15.00/hour effective June 1 - 
August 28, 2026: Sophie Kranz, Holland Markasich, Makayla Waldron.

4. Approval of hire of the following for the Extended Year Paraprofessional positions at a rate of 
$19.97/hour effective June 9, 2026 - August 13, 2026: Amanda Ostoff, River Galloway, 
Katherine Purkat.

5. Approval of additional duty of Extended School Year Paraprofessional at a rate of $19.97/hour 
effective June 9, 2026 - August 13, 2026 for the following staff: Cindy Kujala, Kristi Intihar, Jill 
Christensen, Shannon Schmidtke, Ashley Peters, Dezirae Drumm, Emily Houghton, Anastasia 
Ebnet, Chanel Kamunen, Breanna Bridgewater.

6. Approval of hire of Drew Aho for the Head Boys Basketball Coach position with a stipend of 
$7,060 for the 2026-2027 school year.
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7. Approval of hire of Dahyun Hong for the Orchestra Teacher position with a salary of $58,270 
(Step B MA) effective August 24, 2026. 

8. Approval of unpaid leave of absence request from Elementary Teacher Elizabeth Collins for the 
2026-2027 and 2027-2028 school years. 

9. Acceptance of resignation of Alexandra Flannigan from the Paraprofessional position effective 
May 28, 2026. 

10. Acceptance of resignation of Paul Powers from the Paraprofessional position effective May 28, 
2026. 

11. Acceptance of resignation for the purpose of retirement of Jeff Ramponi from the Custodian 
position effective August 31, 2026. 

12. Acceptance and appreciation of a donation of a 2006 Mercury MGO to RRHS Automotive 
Department from Dan and Liz Biondich.

13. Acceptance and appreciation of a donation of $2,000 from Michelle and Bill Welch Charitable 
Fund for the Robotics and STEM programs at RRHS.

C. Following discussion of the pulled items, motion to approve the following made by BONNER, 
seconded by UHAN. Motion passed unanimously.
1. Approval of hire of Nicole Sundt for a 1.0 FTE teaching position TBD with a salary of $47,598 

(Step A BA) effective August 24, 2026. 
2. Approval to call back Alexander Hayes for the 2026-2027 school year effective August 24, 2026 

for the 1.0 FTE Ojibwe Teacher position (LES/NSE/PES) with a salary of $50,163 (Step B BA). 
3. Approval to call back Amanda Spotts for the 2026-2027 school year effective August 24, 2026 

for the 0.5 FTE Elementary Music Teacher position (PES) with a salary of $35,407 (prorated) 
(Step I BA+10).

4. Approval to call back Kaitlyn Schreiner for the 2026-2027 school year effective August 24, 2026 
for a 1.0 FTE teaching position TBD position with a salary of $70,725 (Step F MA). 

5. Approval to call back Drew Aho for the 2026-2027 school year effective August 24, 2026 for a 
1.0 FTE teaching position TBD position with a salary of $55,291 (Step D BA)

6. Approval to call back Gena Flank for the 2026-2027 school year effective August 24, 2026 for a 
1.0 FTE teaching position TBD position with a salary of $57,583 (Step E BA). 

7. Approval to call back Susan Lanyk for the 2026-2027 school year effective August 24, 2026 for a 
1.0 FTE teaching position TBD position with a salary of $86,404 (Step J MA). 

8. Approval to call back Amanda Delich for the 2026-2027 school year effective August 24, 2026 
for a 1.0 FTE teaching position TBD position with a salary of $90,420 (Step J MA+18). 

9. Approval to call back Taryn Greiner for the 2026-2027 school year effective August 24, 2026 for 
a 1.0 FTE teaching position TBD position with a salary of $55,291 (Step D BA). 

10. Approval of transfer of Ethan Stachovich from RRHS to the Life & Learning Center as a Bridge 
to Independence Instructor effective August 24, 2026 with a salary of $80,792 (Step J BA+20).

11. Approval of transfer of Special Education Teacher Kortney Rosati from RRHS to North Star 
Elementary effective August 24, 2026 with a salary of $76,952 (Step H BA+30/MA).

VI. REPORTS:
A. Principals Williams, Stefanich, and Manni and Special Education Director Stephanie Aagenes 

discussed the current draft of staff placement for the 2026-2027 school year.
B. Business Manager Andrea Lintula went over the 2026-2027 preliminary budget.
C. Supt. Schmidt provided information regarding incoming money from the IRRR. IRRR has extra tax 

money that they voted to give to schools in the area – the dollar amount based on student enrollment. 
Rock Ridge will be given approximately $414,000. What to do with the incoming money is TBD.

D. Andrea Lintula discussed Rock Ridge’s current substitute teacher daily rate of pay compared to a few 
neighboring districts. (Rock Ridge currently uses Kelly Services to fill teacher & paraprofessional 
vacancies.) Motion to increase the substitute teacher daily rate of pay from $130/day to $150/day 
(flat rate) made by BONNER, seconded by CULBERT-DAHL. Motion passed unanimously. 
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E. The board discussed the process of a superintendent review and updating yearly goals. Dr. Schmidt 
will provide goals of his choosing for the board to evaluate. A superintendent evaluation will be sent 
out and feedback will be discussed at the July regular meeting.

F. Supt. Schmidt gave updates on the construction of the new roundabout on Progress Pkwy, upcoming 
literacy training for staff in the fall, the new Life & Learning Center, a renewed push in goals in MCA 
scores, improving student and staff attendance, discussion on schools that go to 4-days/week which in 
reality is a loss of 60-120 instructional hours/year and instructional hours do matter.

G. Motion to approve the payment of the bills made by RIORDAN, seconded by CULBERT-DAHL. 
Motion approved unanimously. 

VII. ADMINISTRATION ITEMS: 
A. Nicole Culbert-Dahl volunteered to be the school board representative on the Health, Wellness, and 

School Safety Committee.
B. Motion to approve the Music Task Force Plan made by CULBERT-DAHL, seconded by 

BONNER. Motion passed unanimously.
C. Motion to approve the Music Task Force request for an additional 0.5 FTE music staffing 

position for the 2026-2027 school year made by BONNER, seconded by L. WESTBY. Motion 
passed 5-1 with UHAN voting NO.

D. Motion to renew MSBA memberships for FY26 in the amount of $11,671.00 (Includes ISD 
membership, BoardBook subscription, and Policy Services subscription.) made by BONNER, 
seconded by CULBERT-DAHL. Motion passed unanimously.

E. Motion to approve the Resolution Establishing Dates for Filing Affidavits of Candidacy (#26-18) 
made by RIORDAN, seconded by J. WESTBY. Motion passed unanimously.

F. Motion to approve Resolution #26-17 Authorizing the Sale of Property to the Housing and 
Redevelopment Authority of the City of Virginia made by CULBERT-DAHL, seconded by 
RIORDAN. Roll call vote. Motion passed unanimously.

G. Motion to approve the Speech Therapy Agreement between Speech Partners, LLC and ISD 
2909 effective for the 2026-2027 school year made by BONNER, seconded by L. WESTBY. 
Motion passed unanimously.

H. Motion to renew membership with MSHSL for the 2026-2027 school year made by L. WESTBY, 
seconded by J. WESTBY. Motion passed unanimously.

I. Motion to approve the agreement between the College of St. Scholastica, Inc. Department of 
Occupational Therapy and ISD 2909 for the purpose of providing supervised clinical 
experiences for occupational therapy students made by RIORDAN, seconded by L. WESTBY. 
Motion passed unanimously.

J. Motion to approve the agreement between UMD Department of Communication Sciences and 
Disorders and ISD 2909 for providing clinical experiences for certain University students 
effective August 1, 2026 through August 1, 2031 made by BONNER, seconded by J. WESTBY. 
Motion passed unanimously.

K. Motion to approve the Services Contract between Arrowhead Regional Computing Consortium 
(ARCC) and ISD 2909 for FY27 made by L. WESTBY, seconded by BONNER. Motion passed 
unanimously.

L. Motion to approve the Client Consulting Work Order for Stephanie Quagliana (School 
Psychologist) and Tracy Brown (School Psychologist). (These Work Orders are governed by the 
terms of the Client Consulting Services Agreement between NOVA Education Consultants and 
ISD 2909.) made by CULBERT-DAHL, seconded by BONNER. Motion passed unanimously.

VIII.  MEETING ANNOUNCEMENTS were made.

IX. ADJOURNMENT: Meeting adjourned at 7:29 P.M.

___________________________________ ___________________________________
CHAIR CLERK













Job Description 
Job Title: Sound and Lighting and Stage Manager 

 

Department: Community Education and Administration 

 

FLSA Status: Exempt 

 

General Definition of Work: 

Ensures that the lighting, sound, stage set-up, and other technical aspects of all school and community 

education  performances in the high school auditorium run safely, smoothly and on time. In addition, is 

able to improvise and solve unique technical problems as they arise. Work is performed under the close 

supervision of Community Education, for community activities, and the High School Principal, for high 

school activities. It is anticipated this position will require an average of 10-15 hours per week, 

depending on the season and Auditorium usage.  

 

Qualification Requirements: 

To perform this job successfully, an individual must be able to perform each essential function 

satisfactorily. The requirements listed below are representative of the knowledge, skill and/or ability 

required. Reasonable accommodations may be made to enable an individual with disabilities to 

perform the essential functions.  

 

Essential Functions: 

Must be current on theater sound, lighting, AV and staging equipment and best practices. Must work 

with the rest of a technical team, as well as creative practitioners, to plan, set up, perform and 

take-down (put away) all lighting and sound and AV equipment.  Determines the necessary technical 

supports, such as lighting, sound, staging, and special needs, necessary for events and performances in 

advance of production dates. Must ensure that theater equipment is kept in good working order and 

that all those using or exposed to it are safe. Must maintain technical performance spaces. Must work 

with and train other members of the tech crew. Must maintain an inventory and alert supervisors of 

any malfunctioning equipment. Must implement and oversee a regular maintenance program for all 

equipment. Must ensure the smooth running of the technical aspects of the day to day operations. 

Must organize the rigging, setting of lighting and sound equipment, acquiring and setting up of 

props-as it relates to technology and safety on stage for performances and rehearsals, working closely 

with staff members concerned. Works with individuals involved in the creation of stage props to ensure 

proper set-up. Must carry out these duties in accordance with health and safety regulations. In 
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conjunction with the community education director and high school principal, works in the creation of 

a viable calendar of events for the Auditorium.  
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  

Knowledge, Skills and Abilities: 

The ability to work in a team and manage the demands and expectations of a number of people; 

effective communication between stakeholders; sound understanding of the production process and 

theatre techniques, including modern lighting and sound techniques and technical equipment. Must 

have mechanical skills to maintain light fittings, loudspeakers, stands, cables as well as carry out simple 

rigging. Flexibility, creativity and improvisation skills as well as attention to detail is crucial.​
 

Thorough knowledge of the methods, materials, tools; thorough knowledge of hazards and safety 

precautions associated with type of work assigned; thorough knowledge of applicable codes, pertinent 

inspection and safety requirements; ability to interpret and follow standard safety precautions 

associated with the work area; ability to provide oral and written instructions and information; ability 

to take written direction and perform work duties with little or no supervision or guidance; ability to 

maintain maintenance records; ability to use modern office equipment and related software; ability to 

establish and maintain effective working relationships with building staff, students, co-workers, 

tradesmen, associates and general public. Knowledge of everything related to the well-run functioning 

of the Auditorium.  

 

Working Conditions:​
Hours may be irregular, related to the schedule of the productions and demands of the school and 

community education activities. Long shifts, late finishes and occasionally working on Sundays and 

holidays are common. 

 

Education and Experience: 

Minimum qualifications: High School diploma, two years experience with advanced sound and light 

boards, stage set-up and Auditoium usage.   

 

Physical Requirements: 

This work requires the regular exertion of up to 25 pounds of force and occasional exertion of up to 100 

pounds of force; work regularly requires standing, walking, speaking or hearing, using hands to finger, 

handle or feel and repetitive motions, frequently requires stooping, kneeling, crouching or crawling, 

reaching with hands and arms, pushing or pulling and lifting and occasionally requires sitting, climbing 

or balancing and tasting or smelling; work requires close vision, ability to adjust focus, depth 

perception, color perception and peripheral vision; vocal communication is required for expressing or 

exchanging ideas by means of the spoken word; hearing is required to perceive information at normal 

spoken word levels; work requires preparing and analyzing written or computer data, visual inspection 

involving small defects and/or small parts, using of measuring devices, assembly or fabrication of parts 

within arm's length, operating machines, operating motor vehicles or equipment and observing general 

surroundings and activities; work frequently requires working near moving mechanical parts and 

exposure to outdoor weather conditions and occasionally requires wet, humid conditions 

(non-weather), working in high, precarious places, exposure to fumes or airborne particles, exposure to 
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toxic or caustic chemicals, exposure to extreme cold (non-weather), exposure to extreme heat 

(non-weather), exposure to the risk of electrical shock, exposure to vibration and exposure to 

bloodborne pathogens and may be required to wear specialized personal protective equipment; work is 

generally in a moderately noisy location (e.g. business office, light traffic).  

 

Special Requirements: Training in sound and lighting and AV equipment and stage set-up and 

take-down. 

 

Last Revised: 6/11/2026​
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2025-2026 2026-2027
7th & 8th Grade Sports $180.00 $200.00
9th-12th Grade Sports $200.00 $220.00

7th & 8th Grade Fine Arts and Academic Activities $90.00 $110.00
High School Fine Arts and Academic Activities $100.00 $120.00

Knowledge Bowl $50.00 $60.00
Poms $115.00 $125.00

DISCOUNTS
Free Lunch 50% of listed fee 50% of listed fee
Reduced Lunch 75% of listed fee 75% of listed fee
Family Maximum $800.00 $800.00

TICKET PRICES
Adult $7.00 $7.00
Student $5.00 $5.00

SEASON PASSES
RR Student Pass $40.00 $40.00
Adult Season Pass $120.00 $120.00
Senior $80.00 $80.00

RR STUDENT PASSES
Family Max $80.00 $80.00
Free $20.00 $20.00
Reduced $30.00 $30.00





































 

 
 

AMENDMENT SIX 
EXTENSION OF TERM 

 
 
This Amendment ("Amendment Six"), between Kelly Services, Inc. (“Kelly”), with its principal offices located at 3001 
Metro Drive, Suite 200, Bloomington, MN 55425, and Rock Ridge Public Schools (“Customer”), is for the purpose of 
extending the term of their Agreement. 
 

RECITALS 
 
A. Kelly and Customer entered into Agreement Renewal (“Agreement”), dated August 1, 2025. 

B. The term of the Agreement expires on July 31, 2026.  
C. Kelly and Customer wish to modify the Agreement to extend the term of the Agreement, as set forth below.  
 

AGREEMENT 
 
Kelly and Customer therefore agree as follows: 
 

1. Extension of Term. The term of the Agreement will continue in effect unless cancelled by either party upon 
allowing not less than ninety (90) days prior written notice to the other party. 

 
2. Miscellaneous.   This Amendment will become effective when both parties have signed it. The date on which 

the last party has signed this Amendment (as indicated by the date associated with that party’s signature) will 
be deemed the date of this Amendment. Kelly and Customer restate all other provisions of the Agreement 
and agree that all such provisions remain in effect.  To the extent there is a conflict between this Amendment 
Six and the Agreement, the terms of Amendment Six will control. 

 
 
Kelly Services, Inc.           Rock Ridge Public Schools 
 
Signature: ____________________________          Signature: _________________________________ 
 
Name: ________________________________          Name: ____________________________________ 
 
Title: _________________________________          Title: _____________________________________ 
 
Date: _________________________________               Date: ___________________________________ 
 



Health Plan Rate Confirmation for:
Rock Ridge ISD 2909

Effective Date:  9/1/2026

Please complete and return a signed copy of this rate confirmation to your Service Cooperative Representative no later than: 7/1/2026

EFFECTIVE Elect this plan?
Plan(s) Health Plan Description(s) Coverage Employees * Current Rates 9/1/2026 Plan adj. % Yes / No

1 Single 59 $1,117.02 $1,227.60 9.90%
#VALUE!
#VALUE!

Family 29 $2,976.92 $3,271.64 9.90%

2 Single 48 $977.42 $1,074.18 9.90%
#VALUE!
#VALUE!

Family 32 $2,604.86 $2,862.76 9.90%

3 Single 0 $839.58 $922.68 9.90%
#VALUE!
#VALUE!

MHC 436 Family 0 $2,237.50 $2,459.00 9.90%

TOTAL ALL PLANS Monthly Premium $282,507 $310,475
Annual Premium $3,390,078 $3,725,699

* Based on the group's most recent employee enrollment data. % Annual Adjustment 9.90%
 Rates are guaranteed for one year beginning  9/1/2026. $ Annual Adjustment $335,621

Broker commissions included? Yes N/A per subscriber per month 1.00%

Broker name: Aaron Casper Broker agency: NIS

Plans, Monthly Rates and Commissions (if applicable) are recognized and approved by:

Print name:

for: Rock Ridge ISD 2909

Signature:

Date:

Health Plan Descriptions (see SBCs and SPDs for details) for: Rock Ridge ISD 2909 Effective: 9/1/2026

1

Plan 1: MSI PP MN 0%-25

2

Plan 2: MSI PP MN 1850-0% HRA

3

Plan 3: MSI PP MN 4000-0% HSA

MSI PP MN 0%-25

MSI PP MN 1850-0% HRA

MSI PP MN 4000-0% HSA

$1850/3700 Ded, 100/0% Coins, $1850/3700 OOP, Ded/Coins No Prev Rx, (OON: $1850/3700, 0%, $1850/3700) DED/OOP Comb INN & OON  
Embedded

$4000/8000 Ded, 100/0% Coins, $4000/8000 OOP, Ded/Coins with Prev Rx, (OON: $10000/20000, 50%, $15000/29000)  Embedded

of total plan premium

$0/0 Ded, $25, 100/0% Coins, $6350/12700 OOP, $7/15/15 No Prev Rx, (OON: $0/0, 0%, $6350/12700) DED/OOP Comb INN & OON  Embedded
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PURCHASE OF SERVICE AGREEMENT 

FOR THE TRANSPORTATION OF CHILDREN AND YOUTH 

IN FOSTER CARE PLACEMENT 
 

THIS AGREEMENT is made and entered into between ST. LOUIS COUNTY, 320 West Second Street, 
Duluth, Minnesota 55802, hereinafter referred to as "County," and, Rock Ridge Public Schools ISD 
2909, 411 Street 5th Avenue, Virginia, Minnesota 55792, hereinafter referred to as "District", for the 
period of July 1, 2026, to June 30, 2028. 

 
WHEREAS, the County, through its Public Health and Human Services Department (PHHS) has identified 
a certain population of foster children in need of transportation services; and  
 
WHEREAS, the parties desire for the District to provide certain transportation services for students in 
foster care placement under the terms and conditions hereinafter set forth; and 

 
WHEREAS, pursuant to the Elementary and Secondary Act (ESEA), as amended by the Every Student 
Succeeds Act (ESSA), youth placed in a foster care placement will remain enrolled in their District or 
School of origin, unless a determination is made that it is not in their best interest. Best interest factors 
include timeliness, consideration of the appropriateness of the current educational setting and the 
proximity to the District or School in which the child is enrolled at the time of placement; and  

 
WHEREAS, the term foster care is defined as 24-hour substitute care for children placed away from their 
parents or guardians and for whom the child welfare agency has placement and care responsibility. This 
includes, but is not limited to, placements in foster family homes, foster homes of relatives, group 
homes, emergency shelters, residential facilities, child care institutions and pre-adoptive homes.  This 
definition is consistent with the Fostering Connections Act (45 CFR 1355.20); and  

 
WHEREAS, pursuant to the Elementary and Secondary Act (ESEA), as amended by the “Every Student 
Succeeds Act”, the District is required to collaborate with child welfare agency to develop and 
implement procedures for how transportation for youth in foster care will be provided, arranged and 
funded, including the use of child welfare funding to cover costs for such transportation provided by 
the District and County agree to share the costs of the transportation. This agreement outlines the 
developed agreement about shared costs of transporting youth in foster care to and from school.  

 
NOW, THEREFORE, in consideration of the mutual terms and conditions contained herein, it is agreed by 
and between the parties hereto as follows: 

 
1. TERM: 
 The term of this Agreement shall be in effect from July 1, 2026 to June 30, 2028. 
 
2. EDUCATIONAL PLACEMENT DECISIONS: 
 County is responsible for determining appropriate education placement and the presumption should 
 be that the child will remain in the District or School of origin to provide stability and educational 
 continuity for the child, unless contrary to the child’s best interests. When possible, County will consult 
 with the District liaison or a representative of the District in which the child is currently enrolled when 
 determining the child’s best interests with regard to educational placement. 
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3. BEST INTEREST FACTORS: 
When considering placement the following best interest factors should be considered: 
1. The student’s age; and 
2. The school attended by the student’s siblings; and 
3. Length of time student is expected to remain at the current placement and the possible 

location of housing intended to be long-term; and 
4. Distance of commute and the impact it may have on the student’s education and other 

student-centered, transportation-related factors, including travel time; and 
5. The preferences of the student, the birth parents or prior custodians as appropriate, and the 

students foster care parent(s) or current placement provider; and 
6. School stability and educational continuity; and 
7. Time remaining in in the academic year; and 
8. Personal safety, attendance, academic progress and social involvement of the students in the 

current school; and 
9. The impact transferring the student to a new school may have on his or her needs and 

progress academically, emotionally, socially and physically; and 
10. Availability of classes to avoid credit loss and for timely graduation or promotion; and 
11. Documentation of the best interest determination shall be maintained in the County case 

file and student’s cumulative record. 
 

4. SERVICES 
Transportation Services will be provided by the District in the following manner: A transportation 
plan for which student will be determined by the District’s point of contact. A form will be 
developed that states the individual’s transportation plan that is shared with both points of contact. 
 
4.1 Students who are able to be transported to school on an existing route: When feasible, 

students placed in foster care will be transported to school on an existing bus route. Feasibility 
considerations will include the location, length of bus ride, space available on the route and 
availability of any needed accommodations. School will cover the associated costs. 

 
4.2 Students who have an IEP indicating the need for specialized transportation: If students are 

residing and attending school within the District, the School will assume costs required for 
transporting the student to school. District will cover the associated costs. 

 
4.3 Students who are unable to be transported on an existing route: If a route does not exist or is 
 not a feasible option for the student placed in foster care, the District will negotiate with 
 County to determine the best possible means of transportation.  The District and County will 
 share the transportation costs. 
 
4.4 Students residing in a foster care placement outside of District boundaries but attending 

School: If students are residing in a foster care placement outside of District boundaries, but 
are attending school within the District, transportation will be arranged by the District. The 
District will negotiate with County to determine the best possible means of transportation.  
The District and County will share the transportation costs. 

 
4.5 Students placed in foster care within District and attending a non- area school or district The 

District will bear no financial responsibility for this student. County and the District where the 
student attends are expected to make arrangements for transportation and the associated 
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costs. 
 
5. PAYMENT FOR SERVICES: 

 
5.1  The District and County agree to split the costs of the transportation as outlined in Section 
 4.3 and 4.4, including but not limited to staff time and third-party carriers as appropriate. 
 Mileage reimbursement is to be set at the current IRS rate. All transportation costs 
 identified in this agreement are to be split equally; the District and the County agree to each 
 assume pay 50% of the costs unless the need is approved under section 5.3.  
 
5.2  County will identify a point of contact from the agency to work directly with the District 
 liaison to ensure transportation arrangements are timely and authentic. All 
 transportation requests by the County point of contact are to be honored. The point of 
 contacts are listed in sections 13 and 14.  

 
5.3  Transportation services will be provided by the District and its contracted transportation 
 providers, when possible. If due to extenuating circumstances a driver or vehicle is 
 unavailable, upon approval, County will be responsible for transportation of the student 
 placed in foster care until a service can be identified. 
 
5.4  The County will bill the District directly for arrangements that meet provisions 4.3  and 4.4. 
 
5.5  The District will submit itemized invoices to the County on a quarterly basis. The invoices 
 will detail each trip provided by the District, the total time for each trip and the associated 
 charge (50% of total cost).  
 
 5.5.1 Billing should be submitted to: 

   Lisa King, Finance & Operations Supervisor (or successor) 
   St. Louis County Public Health and Human Services 
   Business Services, Government Services Center 
   320 West 2nd Street, Room 401 
   Duluth MN 55802-1495 
 
 5.6 Payment shall be made within 30 days of receipt and approval of the invoice. 
 
  5.6.1 Payment questions can be directed to:  
   Lisa King, Finance & Operations Supervisor (or successor) 
    kingl@stlouiscountymn.gov 
   Ph) 218-726-2153 
 

5.7  In situations where transportation is being funded by County, point of contact will  notify      
the District liaison when foster care placements end. 

6. DISPUTE RESOLUTION: 
 
6.1 It is the responsibility of County and the District to collaborate in determining the child’s 
 best interest for school transportation and to resolve any conflicts. Whenever possible, 
 the parties will attempt to informally resolve any dispute involving the best means and 
 costs of transportation of a child in foster care. 

mailto:kingl@stlouiscountymn.gov
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6.2 County and the District will pursue the formal dispute resolution procedures below when 
 informal resolution is not possible, or when informal resolution would result in disruptions 
 to the child’s education. 

 
6.3 To formally dispute a decision regarding transportation for a student in foster care the 
 following steps should be taken: 
 

 6.3.1 The process for resolution between the two parties requires a written  
   explanation of the conflict from the disputing party within 24 hours. 
 
 6.3.2 Upon receipt of the explanation, the decision will be reviewed by the District and  
  the Division Director of Children and Family Services (CFS) of County. Input will be 
  reviewed from all parties and a decision by the Division Director of CFS of County  
  will be communicated within three business days. A decision could be made  
  to uphold the decision, reverse the decision or require the parties to participate in 
  a decision making team meeting. 
 
 6.3.3 CFS Division Directors for County: 

   Northern St. Louis County –  Nicole Curphy (or successor) 
              CurphyN@stlouiscountymn.gov    

              Ph) 218-471-7771 
 
   Southern St. Louis County –  Chris Heazlett (or successor) 
              heazlettc@stlouiscountymn.gov   

             Ph) 218- 726-2202 
 

6.4 County will determine the placement of the child until the dispute resolution process 
 has concluded. During this time the transportation costs will be divided equally 
 between the District and County. 
 
6.5 If disagreement on school transportation remains, guidance from the Minnesota 
 Department of Education will be requested. 
 

7. PROVIDER NOT AN EMPLOYEE: 
It is agreed by the parties that at all times and for all purposes herein, District and its 
subcontractors are independent providers and not employees of County. No statement 
contained in this Agreement shall be construed so as to find the District shall be entitled to 
none of the rights, privileges, or benefits of County employees except as otherwise stated 
herein. 

8. INDEMNIFICATION: 
Each party shall be liable for its own acts and the acts of its representatives to the extent 
provided by law and hereby agrees to indemnify, hold harmless, and defend each other, its 
officers, employees and volunteers against any and all liability, loss, costs, damages, expenses, 

mailto:CurphyN@stlouiscountymn.gov
mailto:heazlettc@stlouiscountymn.gov
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claims or actions, including attorney’s fees which the others, its officers, employees and 
volunteers may hereinafter sustain, incur or be required to pay, arising out of or by reason of 
any act or  omission of the Party, its agents, employees or volunteers, in the execution, 
performance, or failure to adequately perform its obligation pursuant to this Agreement. 

 
9. TERMINATION OF CONTRACT: 

Either party may terminate this Agreement, with or without cause, upon a thirty (30) days 
written notice to the other party. 

 
10. STANDARDS: 

The District and County shall comply with all applicable State statutes and regulations as 
well as local ordinances and rules now in effect or hereafter adopted. 

 
11. DATA PRACTICES: 

All data collected, created, received, maintained, or disseminated for any purposes by the 
activities of the District or County because of this contract is governed by the Minnesota 
Government Data Practices Act, Minnesota Chapter 13, as amended, the Minnesota Rules 
implementing such act now in force or as adopted, as well as federal regulations on data 
privacy. 

 
12. AMENDMENTS: 

This agreement may be supplemented, amended or revised only in writing by agreement of 
both parties. 
 

13.   NOTICES/COMMUNICATIONS - COUNTY: 
 All notices and communication pursuant to this Agreement will be directed to the County point of 
 contact: 
   Susan Sauls, CFS Supervisor (or successor) 
   218- 726-2108 
   SaulsS@stlouiscountymn.gov 
 
 

14.  NOTICES/COMMUNICATIONS - SCHOOL 
 All notices and communication pursuant to this Agreement will be directed to the District point of 
 contact: 
   Bob Voss, Transportation Director (or successor) 
   218- 742-3969 
   Bob.voss@rrps.org  
 

  

mailto:SaulsS@stlouiscountymn.gov
mailto:Bob.voss@rrps.org
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IN WITNESS WHEREOF, County and Provider agree to be bound by the provisions of this Agreement, said 
Agreement being effective from July 1, 2026 to June 30, 2028. 
 
 
 

DISTRICT  
 
 
____________________________________ 
Dr. Noel Schmidt  
Superintendent  
 
Date:________________________ 
 
 
 
 

COUNTY  
 
 
____________________________________ 
Linnea B. Mirsch 
Deputy Administrator – Community & Human 
Services 
 
Date:________________________ 
 
 
Approved as to form and execution: 
 
 
____________________________________ 
Benjamin M. Stromberg 
Assistant County Attorney  
 
Date:________________________ 
 

TAX ID: 85-1299384 
 



ROCK RIDGE PUBLIC SCHOOLS 
 Salary and Benefits for the Community Education Director – William Hazelton 

Work Year July 1, 2026 through June 30, 2028 
                                                            
Salary for 2026-2027: $98,773 $111,900​ ​ 2027-2028: $98,773 $111,900 
  
Days Worked =  230 261           ​ Supervisor:  Superintendent 
  
Work Day = 8 hours exclusive of lunch with more time as needed to meet the needs of the district. Expectation to work 
on days that school is called off for inclement weather. After consultation with the superintendent, work hours and days 
may be adjusted when school is not in session. 
 
Holidays = 12 13 (New Year’s Eve, New Year’s Day, President’s Day, Good Friday, Easter Monday, Memorial Day, 
Juneteenth, Fourth of July, Labor Day, Thanksgiving Day Friday after Thanksgiving, Christmas Eve, Christmas Day)                       
 
Vacation = 25 days 
 
Personal Leave = 4 days 
 
Sick Leave = 20 days accumulative to a maximum of 135. This includes bereavement leave.                                                              
​                                                 
Health Insurance: BC/BS VEBA plan #835 as chosen by the District. 
The District will contribute to the employee’s health insurance premiums as follows: 
                    ​ District Premium Contribution:          ​ Single Policy = 95% less $25/month 
                                                                                ​ Family Policy = 90% less $25/month 
                    ​         ​ Example:  (monthly single premium x 95%) - $25 = District contribution 
The District will annually contribute to the employee’s VEBA savings account as follows: 
Annual District VEBA Contribution:              ​ 2026-2028  = 85% of VEBA deductible 
VEBA contribution deposits will be made quarterly starting September. 
                                                                                                                        
Dental Insurance: Shall be the Delta Dental Non-contracted Subgroup 0002 Plan.  The District will pay 100%  of the 
premiums for a family policy. 
                                                                                                                        
Life Insurance: The premium for a $100,000 Term Life Policy shall be paid by the District.                                                               
​             
Long Term Disability Insurance: Shall be provided by the district.                                            
  
Tax-Sheltered Annuities:  The Employee will be eligible to participate in a tax-sheltered annuity plan through payroll 
deduction established pursuant to Section 403(b) or 457 (b) of the Internal Revenue Code of 1986, Minnesota Statutes, 
Section 123B.02, Subd. 15, and School District policy, and as otherwise provided by law. The School District will match 
the payroll deduction up to an amount of $1,150 annually. 
  
Health Care Savings Plan: Contribution based on School District Policy #430.           
 
Paid Professional Organizations:  100% annually.  (local, state and national) 
                                                                                                ​                                                 
The purpose of this document is to set forth the wages and benefits for the listed position, it is not intended to serve as an employment 
contract. The district reserves the right to reduce or eliminate the position at any time or to terminate the employee for just cause. 
Signatures below indicate an understanding and acceptance of the terms of this document.      
                                         
                                                                                            ​                         
Signature of Employee ________________________    ​ Date of Employee's Signature _________________                    
                                                                       
 
Signature of Board Chair _______________________    ​Date of Chair's Signature _____________________                    
                                                                
                                                                     
Signature of Board Clerk _______________________    ​Date of Clerk's Signature _____________________    ​                              
​                                                                                     



EMERGING TECHNICAL GROUP INC
3024 ANDERSON RD, HIBBING MN. 55746

Keith Peterson

Rock Ridge Schools

1404 Progress Parkway

Eveleth MN 55734

Re: Quote for 1404 Progress Parkway Greenhouse

Keith,

Here is the work we are looking at toassist you in this project

1) Saw cutting out the existing blacktop and concrete
2) Removal and disposal of Existing blacktop and concrete
3) Excavation for the Greenhouse building
4) Backfilling with clean granular Borrow
5) Compaction testing
6) Removal of unsuitable excavation materials.  Approx 270 cubic yds
7) Supplying approximately 270 cubic yds of clean granular borrow for backfilling
8) Excavation and backfilling for waterline to get into building.
9) ,Supplying and installing erosion/sediment socks

Total for the above work:           $57,000.00

Thanks you for the opportunity to quote your project

Sincerely,

Tim Warzecha

ETG Inc





Holmes Excavating 6/2/2026

3475 Highway 21

Embarrass, MN 55732 Bid
218-491-4828 

Holmesexcavatingmn@gmail.com

BILL TO SITE ADDRESS

Rock Ridge School 1404 Progress Pkwy

Eveleth, MN 55734

DATE DESCRIPTION QTY UNIT PRICE TOTAL

Green house 50000.00

Remove black top off site

Remove concrete off site

Save top soil on site

Haul unused material off site

SUBTOTAL 50000.00

Tax

*Please include invoice number on check*

Thank you for your business! TOTAL 50,000.00$           

A finance charge of 1.5%  per (annual % rate of 18% will be assessed unpaid balances beyond 30 days

Excavate for frost footing and 

center. Separate material and 

store onsite

Compact and fill with onsite 

material in lifts until final grate 

is met

This only includes using existing material onsite. If material 

onsite does not meet spec, change order will take place.

mailto:Holmesexcavatingmn@gmail.com
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MEMORANDUM OF UNDERSTANDING
Between

Rock Ridge School District ISD 2909
&

Arrowhead Head Start (AEOA)

This Memorandum of Understanding (MOU) is for the purpose of coordinating mutually beneficial 
activities of the parties involved to provide better services for children and families served. Services to 
be provided from July 1, 2026 through June 30, 2027.

HEAD START WILL: ROCK RIDGE SCHOOL DISTRICT WILL:

I. Educational Activities, Curricular Objectives, Instruction

Provide teachers meeting Head Start 
requirements in the Head Start classrooms.
Provide teacher assistants meeting Head Start 
requirements.
Provide classroom assistants meeting the Head 
Start requirements.

Provide ECSE Paraprofessionals and special 
education services as required as listed on a 
child’s IEP as well as training and specific 
instruction for individual child needs and goals 
and substitute ECSE Paras when absent and 
possible.

Provide a Head Start Program Manager to ensure 
Head Start Program Performance Standards and 
licensing requirements are met. 
Provide supervision of Head Start staff. Provide supervision of school district staff.
Implement the Head Start Program Performance 
Standards, Minnesota Department of Human 
Services Rule 3 Child Care Center licensing 
requirements.

Support the implementation of the Head Start 
Program Performance Standards, Rule 3 Child 
Care Center licensing requirements, and the 
HighScope Curriculum. 

Implement the HighScope Curriculum with 
fidelity. The HighScope curriculum is a 
researched-based curriculum that aligns with the 
Head Start Outcomes Framework and the 
Minnesota Early Learning Framework.

Implement the High Scope curriculum in the 
School Readiness classrooms.

Implement Conscious Discipline in the 
classrooms. Head Start may implement other 
social/emotional curriculums/models in the 
classroom as well.

Implement the Leader in Me in the classrooms.

Complete the COR Advantage (Child Observation 
Record) for children enrolled in Head Start and 
will report on children’s progress 3 times a year. 

Complete the COR Advantage (Child Observation 
Record) for children enrolled in School Readiness. 
The COR Advantage is a researched-based 

https://www.bing.com/images/search?view=detailV2&ccid=RuHHsLYB&id=D003BFAE5CE6AF20DCF23CCB62935D725909FB27&thid=OIP.RuHHsLYBmVflfb2mFrdOQQHaEy&mediaurl=https%3a%2f%2fwww.egschools.org%2fimg.php%3ff%3dsites%252Fegschools.org%252Ffiles%252Fimages%252FPrivate_User%252Fjness%252FRock%2bRidge%2bWolverines%2b%25281%2529.jpg%26w%3d892px%26h%3d576px&exph=576&expw=892&q=rock+ridge+school+eveleth+mn&simid=607986220541871620&ck=F50308E854D7BB9BAF5A6C0B35E47367&selectedIndex=1&FORM=IRPRST
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The COR Advantage is a researched-based 
assessment that aligns with the HighScope 
curriculum and the Minnesota Department of 
Education’s Kindergarten Entry Profile (KEP).

assessment that aligns with the HighScope 
curriculum and the Minnesota Department of 
Education’s Kindergarten Entry Profile (KEP).

Provide preschool services for children ages 3 and 
4 by September 1st. Two of the Head Start 
classrooms in Parkview will operate for at least 
1020 hours per year operating 4 days per week. 
The other classroom at the Eveleth HRA will 
operate one (1) half day program at 4 hours per 
day for 128 days a year. 

Assist with calendar coordination and school 
access including hours and days of operation to 
meet program requirements.

Classes will be in-person. However, we may move 
to virtual (distance) learning should there be any 
closures due to illness, weather related, building 
related issues, etc.
Provide developmentally appropriate equipment 
and supplies to meet curriculum and licensing 
requirements.
Provide the office at the Parkview Learning 
Center with a roster of the Head Start children.
Provide daily attendance for Head Start enrolled 
children through ChildPlus. Will provide ISD 2909 
with daily Head Start attendance.
Provide 2 home visits per family enrolled in Head 
Start and 2 conferences for all children/families 
enrolled in Head Start. 
Classroom staff to complete the monthly 
nutrition activities and daily tooth brushing. 
Provide a mental health professional to complete 
classroom observations and reporting. Mental 
health observations will be done in the classroom 
and may also be done virtually.

Permit mental health services to complete 
classroom observations and reporting.

Establish on-going communications for 
developing continuity of developmentally 
appropriate curricular objectives and for shared 
expectations for children’s health, learning and 
development as children transition to school.

Establish on-going communications for 
developing continuity of developmentally 
appropriate curricular objectives and for shared 
expectations for children’s health, learning and 
development as children transition to school.

Invite school district staff to relevant Head Start 
workshops

Invite Head Start staff to relevant school district 
workshops

II. Public Information Dissemination and Access

Generate support and resources within the local 
community to enhance school readiness.

Generate support and resources within the local 
community to enhance school readiness.
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Establish on-going channels of communication 
between early learning program staff to facilitate 
coordination of programs.

Establish on-going channels of communication 
between early learning program staff to facilitate 
coordination of programs.

Invite sharing opportunities for representation on 
boards/advisory committees of collaborating 
partners including but not limited to: Head Start 
Health Advisory Committee; Head Start Policy 
Council; ECFE Advisory Committee; Early 
Childhood Coalition, etc.

Invite sharing opportunities for representation on 
boards/advisory committees of collaborating 
partners including but not limited to: Head Start 
Health Advisory Committee; Head Start Policy 
Council; ECFE Advisory Committee; Early 
Childhood Coalition, etc.

III. Selection Priorities

Enroll up to 40 children 3 – 4 years old at 
Parkview meeting Head Start guidelines in the 
Head Start classrooms. 
Class size not to exceed 20 children in each 
classroom.
Will work with the school district on recruiting 
and enrollments for Head Start and School 
Readiness.

Will work with Head Start on recruiting and 
enrollments for School Readiness and Head Start.

Develop and implement a system to increase 
participation of underserved populations of 
children. Share information with families 
regarding early learning opportunities in the 
community.

Develop and implement a system to increase 
participation of underserved populations of 
children. Share information with families 
regarding early learning opportunities in the 
community.

IV. Service Area

Serves families in Cook, Lake, and St. Louis 
Counties (excluding the City of Duluth).

Serves children attending the Rock Ridge School 
District ISD 2909.

V. Professional Development

Provide training, technical assistance and support 
for classroom staff on the HighScope curriculum, 
COR Advantage assessment, CLASS and other 
curriculums and activities provided by Head Start.
Provide guidance, training, and support ISD 2909 
with the district’s implementation of the 
HighScope curriculum and COR Advantage 
assessment.
Work cooperatively to provide shared training, as 
appropriate, based on each program’s training 
requirements and needs.

Work cooperatively to provide shared training, as 
appropriate, based on each program’s training 
requirements and needs.

Provide a general Head Start orientation. Orient Head Start staff to district policies and 
procedures.
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VI. Program Technical Assistance

Provide technical assistance on curriculum and 
assessment.
Provide technical assistance on Head Start and 
licensing requirements.
Provide technical assistance with the ChildPlus 
data base.
Provide school readiness reports up to 3 times a 
year as requested.

Request school readiness reports from Head 
Start.

Share information to link special services to serve 
the needs of children including more efficiently, 
but not limited to health, nutrition, curriculum, 
child assessment, literacy, numeracy, and 
language.

Share information to link special services to serve 
the needs of children including more efficiently, 
but not limited to health, nutrition, curriculum, 
child assessment, literacy, numeracy, and 
language.

VII. Parent Services

Conduct Parent Committee Meetings as required 
by the Head Start Program Performance 
Standards. Parent Committee Meetings may be 
held in-person and/or virtually.

Provide meeting space for Parent Committee 
Meetings if needed. 

Complete Family Partnership Agreements (FPAs) 
for all Head Start enrolled families by a Head 
Start Family Support Specialist.
Provide parent engagement activities for all 
families enrolled in Head Start.

Coordinate with Head Start for parent activities 
and events planned through the school year.

Head Start encourages parents to volunteer in 
the Head Start classroom. 

Support parent volunteers in the Head Start 
classroom. 

Provide supports to Head Start parents in helping 
them meet their goals and any needs on their 
journey towards self-sufficiency, including 
referring families to outside services.
Help parents (including grandparents and kinship 
caregivers, as appropriate) to understand the 
importance of parental involvement in a child’s 
academic success.

Support Head Start parents (including 
grandparents and kinship caregivers, as 
appropriate) to understand the importance of 
parental involvement in a child’s academic 
success.

Help parents understand the instructional 
supports and other services provided by the 
school in which the child will enroll.

Help parents understand the instructional 
supports and other services provided by the 
school in which the child will enroll.

VIII. Kindergarten Transitions
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Coordinate with ISD 2909 a seamless procedure 
for transferring Head Start records to ISD 2909 
for children enrolling into Kindergarten with the 
school district.

Coordinate with Head Start a seamless procedure 
for transferring Head Start records from Head 
Start for those children entering Kindergarten.

Conduct transition meetings with ISD 2909 in the 
spring for children entering Kindergarten in the 
fall.

Support and attend transition meetings with 
Head Start. Initiate and facilitate IFSP to IEP 
transition meetings, if applicable.

Obtain written parent permission to transfer 
records of Head Start children enrolled in Head 
Start if the child is enrolled in another school 
district.
Obtain a release of information from ISD 2909 
after the child is terminated from Head Start for 
30 days or more to provide additional 
information or discussions on the child. The 
release of information must be signed by the 
child’s parent(s)/guardian(s). 

Obtain a signed release of information from a 
Head Start family 30 days or more after the child 
has been terminated from Head Start. A copy of 
the signed release of information will be provided 
to the Head Start program.

Acknowledge confidentiality requirements that 
each agency must follow regarding the sharing 
and release, with the consent of families, of 
personally identifiable information regarding 
children and families.

Acknowledge confidentiality requirements that 
each agency must follow regarding the sharing 
and release, with the consent of families, of 
personally identifiable information regarding 
children and families.

Provide transition activities in the classroom to 
prepare children and families to transition to 
Kindergarten.

Support transition activities in the classroom to 
help children and families prepare for 
Kindergarten.

Provide parents with information in the spring 
about their child’s transition to Kindergarten.
Inform parents of dates/times for Kindergarten 
Round-up/Orientation.

Inform Head Start about Kindergarten Round-
up/Orientation dates/times.

IX. Facilities, Transportation, Other Program Elements

FOOD SERVICE 

Provide breakfast and lunch to Head Start 
children during program operation through lunch 
services provided through ISD 2909 under a 
contract to be renewed annually. All breakfasts 
and lunches will meet the Child & Adult Care 
Food Program (CACFP) guidelines.

Provide breakfast and lunch services to Head 
Start that meet CACFP guidelines. 

Head Start will provide meal reimbursement to 
ISD 2909 upon receipt of monthly invoice for 
meals provided to Head Start children at rates 
established in a separate agreement.

ISD 2909 will invoice Head Start monthly for 
meals served to Head Start children at rates 
established in a separate agreement.
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Afternoon snacks will be provided by Head Start 
to meet CACFP guidelines. Afternoon snacks are a 
Minnesota Department of Human Services 
licensing requirement.
Approve menus by a Registered Dietician or 
Certified Nutritionist.

Prepare agreed upon menus including 
substitutions to meet CACFP guidelines or specific 
dietary needs of a child.

Children will have breakfast and lunch in the 
cafeteria as per the school district request. 
Snacks will be provided to children in the 
classrooms and done family style.
Staff to complete CACFP and Civil rights training.

FACILITIES

Head Start classrooms will be located at the 
Parkview Learning Center in Virginia, Minnesota. 
Head Start will utilize the 2 classrooms and office 
space to operate 2 classes of Head Start children.

3 Classrooms will be provided by ISD 2909 at the 
Parkview Learning Center in Virginia to Head 
Start.

Request in-kind contribution from ISD 2909 for 
space costs. Space costs will be determined by a 
certified appraiser.

Provide in-kind contribution to Head Start for 
space costs.

Maintain annual licensing through the Minnesota 
Department of Human Services and costs 
associated.
Provide a fire extinguisher for the classrooms 
(licensing requirement).
Head Start will request lead paint and water test 
results when needed for compliance with the 
Head Start Program Performance Standards 
(HSPPS).

ISD 2909 will provide Head Start with the most 
recent lead paint and water test results upon 
request.

Provide custodial and maintenance services.
TRANSPORTATION

ISD 2909 will provide transportation to Head 
Start children if written in the child’s IEP.

X. Special Education Collaboration
Collaborate with parents on a current 
developmental screening within 45 days from the 
child’s program start. Collaborate with ISD 2909 
on pre-referral interventions on children who 
have passed the Head Start development 
screening and may need more supports before 
doing a referral. 

Accept the screening results from Head Start 
when a child is a refer on their developmental 
screening but collaborate with pre-referral 
interventions first for children who have passed 
the Head Start development screening and may 
need more supports before doing a referral. 
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Obtain parental consent to establish two-way 
communication with Head Start and the school 
district to share screenings and evaluations.

Contact Head Start as soon as possible to assist 
with gaining parental consent if contact with the 
family is a concern.

Address needs identified by making a referral, if 
needed.

Accept and process referrals from Head Start and 
ensure children are being identified, located, and 
evaluated.

Educate the parents on the referral and 
identification process.

Provide written notice to parents within 10 days 
if the school district determines not to proceed 
with an evaluation.

Help coordinate home visits to establish 
relationships with the ECSE provider.

Conduct an initial evaluation, assessment, and a 
meeting will take place within state guidelines.
Secure parental consent for early childhood 
special education assessment. 

Provide information to the school district as 
requested for the evaluation.

Request information from Head Start that is 
relevant to the evaluation.

Attend IEP/IFSP meetings and planning meetings 
as invited and participate in the development of 
the IEP/IFSP as requested by the child’s parent.

Invite Lead Educators, Disability/Mental Health 
Managers to IEP/IFSP meetings and planning 
meetings.

Adhere to IEP/ IFSP recommendations. Develop and provide a copy of IEP/IFSPs to Lead 
Educators and Disability/ Mental Health 
Managers with parental consent.

Conduct joint home visits with Early Head Start 
staff at least twice a calendar year for children in 
IEP/IFSPs.

Conduct joint home visits with Early Head Start 
staff at least twice a calendar year for children in 
IEP/IFSPs.

Have children with disabilities participate fully in 
Head Start activities delivered in the least 
restrictive environment possible including 
modifications, varied forms of instruction, and 
individualized accommodations and support
Educate parents on the importance of parental 
involvement in the IEP/IFSP process.

Systematically collect data to measure progress 
on annual IEP goals, tailor instruction, and inform 
decisions.

XI. Other

Head Start personnel will complete a childcare 
background check prior to hire through the 
Minnesota Department of Human Services that 
meets Head Start and Minnesota Child Care 
Center Licensing requirements. Documentation 
will be kept on file with Head Start. 

ISD 2909 will complete background checks on 
school district staff. Documentation will be kept 
on file with ISD 2909. The school district will 
allow any Federal Head Start, State Head Start or 
DHS Licensing monitors to review background 
study information for any ISD 2909 staff working 
with children enrolled in Head Start if requested.

Head Start personnel files will contain 
documentation of staff qualifications and 

ISD 2909 personnel files will contain 
documentation of staff qualifications and 
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trainings. This information will be made available 
to Federal, State and Licensing monitors upon 
request.

trainings. This information will be made available 
to any Federal, State or Licensing monitors upon 
request for any ISD 2909 staff working with Head 
Start children.

Maintain adequate comprehensive insurance 
coverage for staff, children, and classroom 
contents.

Maintain adequate comprehensive insurance 
coverage.

Discrimination in staffing and programming is 
prohibited. Head Start will not discriminate 
against any person employed in the performance 
in this contract, or against any applicant for 
employment because of race, sex, age, creed, 
religion, color, national origin, political affiliation, 
veteran’s status, or handicapping condition. No 
person shall on the grounds of race, sex, age, 
creed, religion, color, national origin, political 
affiliation, veteran’s status, or handicapping 
condition will be denied benefits of or subject to 
discrimination in the performance in this 
contract.

Discrimination in staffing and programming is 
prohibited. ISD 2909 will not discriminate against 
any person employed in the performance in this 
contract, or against any applicant for 
employment because of race, sex, age, creed, 
religion, color, national origin, political affiliation, 
veteran’s status, or handicapping condition. No 
person shall on the grounds of race, sex, age, 
creed, religion, color, national origin, political 
affiliation, veteran’s status, or handicapping 
condition will be denied benefits of or subject to 
discrimination in the performance in this 
contract.

This agreement becomes effective on Aug. 1, 2026, with signature of all parties involved. By signing this 
agreement, each agency agrees to its terms. This agreement will be reviewed and updated annually.

______________________ ____________________________________________________
Date Dr. Noel Schmidt, Superintendent, ISD 2909

______________________ ____________________________________________________
Date Shanon Kush-Jeffrey, Director EC Education, ISD 2909

______________________ ____________________________________________________
Date Sheena Stefanich, Parkview Principal, ISD 2909

______________________ ____________________________________________________
Date Mark Page, AEOA Executive Director
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______________________ ____________________________________________________
Date Gabriel Johnson, Head Start Director


	Agenda
	1. Call to order.
	2. Approval of agenda.
	3. Recognition of visitors and visitor input.
	4. Consent Agenda:
	1. Approval of June 8, 2026 regular meeting minutes.
	131 JUNE 8, 2026

	2. Approval of hire of Tim Blake-Wasiak for the ESY Paraprofessional (RRHS) position at a rate of $19.97/hour effective June 9, 2026 through August 13, 2026.
	3. Approval of hire of Roy Rutherford for the 7th Grade Science Teacher position with a salary of $55,145 (Step 1 MA) effective August 24, 2026.
	RRutherford - Resume

	4. Approval of hire of Victoria Hagolin for the High School Special Education Setting-4 Teacher (LLC) position with a salary of $60,262 (Step D BA+20)
	VHagolin - Resume

	5. Approval of hire of Kelsey Evenson for the Physical Therapist - ECSE position with a $411.97/daily rate of pay (Step F MA+18) for July 13, 2026 (8-4PM) and August 19, 2026 (8-4PM).
	6. Approval of hire of Samson Tai for the Assistant Football Coach, Defensive Coordinator position with a stipend of $4,791 for the 2026-2027 school year.
	7. Approval of hire of Jay Bruemmer for the Assistant Football Coach, JV position with a stipend of $4,791 for the 2026-2027 school year.
	8. Approval of hire of Blair Smith for the C Team Volleyball Coach position with a stipend of $4,034 for the 2026-2027 school year.
	9. Approval of hire of Marrisa Berg for the 7th Grade Volleyball Coach position with a stipend of $3,278 for the 2026-2027 school year.
	10. Approval of hire of Katie Phaneuf for the Assistant Girls Tennis Coach position with a stipend of $4,034 for the 2026-2027 school year.
	11. Approval of transfer of Kayla Finke from the Paraprofessional position to the Special Education Secretary position at a rate of $24.87/hour effective August 3, 2026.
	12. Approval of transfer of Laura Tassoni from the North Star Secretary position to the RRHS Secretary position at a rate of $24.87/hour effective August 3, 2026.
	13. Approval of transfer of Special Education Teacher Don Galloway from North Star Elementary to RRHS effective August 24, 2026.
	14. Approval of transfer of Special Education Teacher Amanda Rasmussen from Laurentian Elementary to North Star Elementary effective August 24, 2026.
	15. Acceptance of resignation for the purpose of retirement of Beth Bittmann from the Elementary Teacher position effective July 1, 2026.
	16. Acceptance of resignation of Tina Trullinger from the Library Media Specialist position effective July 31, 2026.
	17. Rescind Recommendation to Hire for Ashley Peters for the ESY Paraprofessional position effective June 10, 2026.
	18. Approval of revisions to the Sound and Lighting and Stage Manager job description.
	Sound and Lighting and Stage Manager

	19. Approval of activity fees for the 2026-2027 school year.
	ACTIVITY FEES & SPECTATOR PRICES - 26-27

	20. Approval of adjusted salaries for Track and Field coaches for the 2025-2026 school year (attachment).
	Track and Field Salary Adjustments 25-26

	21. Approval of correction of stipend for Drew Aho for the Head Boys Basketball Coach position from $7,060 to $7,816.
	22. Approval of 2026-2027 Membership Renewal for MREA in the amount of $2,500.
	MREA Membership Renewal 26-27

	23. Approval of lane change for Cara Pond from Step J MA+10 to Step J MA+18 effective June 12, 2026.

	5. Reports:
	1. Transportation update.
	2. Superintendent.
	3. Treasurer's Report.
	062226 meeting


	6. Administration Items:
	1. Consider approval of the 2026-2027 Budget.
	06222026 Budget to Board 

	2. Approval of the Kelly Education 2026-2027 contract.
	ROCK RIDGE Kelly Education Amendment of Terms

	3. Consider approval of the 2026-2027 medical insurance renewal.
	26-27 renewal Medica 

	4. Consider approval of the special education transportation contract with NorthStar Student Transportation for 2026-2027.
	NorthStar Transportation Contract 

	5. Consider agreement between St. Louis County and ISD 2909 for the Transportation of Children and Youth in Foster Care Placement effective July 1, 2026-June, 30, 2028.
	2026-28 Education Transportation Agreement_Rock Ridge Public Schools Contract 18101

	6. Consider approval of the revised Community Education Director work agreement for 2026-2027 and 2027-2028.
	26-28 REVISED 261 daysCommunity Education Director Work Agreement

	7. Consider accepting one of the three submitted bids for the footings and excavation for the Deep Winter Greenhouse next to the Life & Learning Center.
	Emerging Technical Group Bid - 1
	2 EZ, Inc Bid - 3
	Holmes Bid - 2

	8. Consider approval of the Memorandum of Understanding between ISD 2909 and Arrowhead Head Start (AEOA) effective July 1, 2026 through June 30, 2027.
	MOU Rock Ridge 2026-2027 ISD 2909 (1)

	9. Consider approval of the Resolution Non-Renewing Coaching Contract.

	7. Meeting Announcements:
	1. The next regular meeting will be Monday, July 13, 2026 at 6:00 PM at the Rock Ridge Administration Building, 1405 Progress Pkwy, Virginia.

	8. Adjournment.

