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CASCADE SCHOOL DISTRICT #5

Regular Meeting

May 10, 2021 - Cascade High School Library
10226 Marion Rd SE

Turner, Oregon 97392 at 7:00 PM

1. Call to Order - Regular Meeting
A. Pledge of Allegiance

2. Visitor's Guest List
3. Approval of Minutes for 4-12-21
4. Prioritize Agenda
5. Reports

A. Superintendent's Report
B. Finance Director's Report
C. High School Principal's Report
D. High School Assistant Principal's Report
E. Junior High Principal's Report
F. Junior High Assistant Principal's Report
G. Elementary Principal's Report
H. Special Services Director's Report

6. Discussion and Communication
A. Personnel

1. New Hire Recommendations
2. Resignation

B. Board Policies - 2nd Reading
1. Policy Update List
2. GCBDA/GDBDA-AR(1) Federal Family and Medical Leave/State 

Family Medical Leave
3. GCBDA-GDBDA-AR(2) - Request for Family and Medical Leave
4. GCBDA-GDBDA(4) - Sample Designation Letter to Employee - 

FMLA/OFLA Leave
5. GCPC/GDPC - Retirement of Staff
6. IJ - School Counseling Program
7. IJ-AR - Child Development Specialist Program
8. IKFB - Graduation Exercises
9. JB - Equal Educational Opportunity
10. JFCM - Threats of Violence
11. LBE - Public Charter Schools
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12. LBEA - Resident Student Denial for Virtual Public Charter School 
Attendance

13. LBE-AR - Public Charter Schools - Admin Rules (DELETE)
C. Board Policy EEACC-AR - Immediate Action
D. Class Size Recommendations for Fall 2021
E. Board Member Resignation & Vacancy

7. Informational Items
A. Bond Update
B. Overnight Trip - Golf
C. Second Trimester Employee Recognition
D. Coach/Advisor List
E. Graduation

8. Correspondence
9. Public Comment
10. Resolutions

A. Resolution Regarding New Hire Recommendations
B. Resolution Regarding Resignation
C. Resolution Regarding Board Policies - 2nd Reading
D. Resolution Regarding Board Policy EEACC-AR - Immediate Action
E. Resolution Regarding 2021-22 Class Size Recommendations
F. Resolution Regarding Board Member Resignation and Vacancy

11. Future Agenda Items
12. Executive Session in Accordance with ORS 192.660 (2) (b)  - Complaint
13. Adjournment
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Cascade School District #5 

Board of Education Regular Meeting Minutes 

April 12, 2021 

 

 
The Cascade School District #5, Board of Directors, Marion County, Oregon convened in the 
Cascade High School Library, 10226 Marion Rd SE, Turner, Oregon 97392 for the regular 
Board meeting at 5:30p.m.  The meeting began with an executive session in accordance with 
ORS 192.660 (2) (b) (i) to discuss the superintendent evaluation and a complaint in the District 
Office Board Room.  The regular board meeting reconvened in the high school library in-person 
and via Zoom: 
https://us02web.zoom.us/j/88670638799?pwd=dVVydkV3bDRWaGFSdjhPcFd0T1dVZz09. 
 
Board Members Present: Brett Stegall  

Karen Ramseyer 
David Kuenzi  
Ruth Stevens 
 

Others Present: Darin Drill, Superintendent 
Cheryl Harmon, Board Secretary 
See Guest List 

 
1. Call to Order - Regular Meeting 

The regular Board meeting was called to order at 5:35p.m. 
2. Executive Session per ORS 192.660 (2)(b)(i) 

The Board adjourned to executive session at 5:38p.m. in the District Office Board Room to 
discuss the superintendent’s evaluation and a complaint.  The regular meeting reconvened in 
the high school auditorium at 7:00p.m. 

3.  Return to Open Session 
The regular meeting began with the Pledge of Allegiance.  Mr. Stegall read an opening 
statement regarding board meeting procedures. 

4. Visitor’s Guest List 
Mr. Stegall asked everyone to sign in on the guest list. 

5.  Approval of Minutes – Feb 22, 2021 
Moved by Mr. Kuenzi seconded by Ms. Stevens to approve the March 8, 2021, regular board 
meeting minutes.  Motion carried (all voted yes). 

6. Prioritize Agenda 
No changes were made to the agenda.     

7. Reports 
A.  Superintendent’s Report 
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Mr. Drill stated that we are quickly closing in on a school year unlike any other school 
year.  Next Tuesday we will start with all students everyday.  We cannot have a full day 
because do not have enough space in the cafeteria or buses to stay within the guidelines.  
We have shortened our day to accommodate this. We will finish the school year on June 
22.  We are doing our best to make sure the district is safe for students and staff.  The 
district is also working on building a budget for next year.  We do not know what 
funding the legislature is going to give schools for the general fund.  We are receiving 
other pots of money but they are earmarked for specific things.  The Board asked about 
graduation plans and Mr. Thatcher replied that we are still in limbo but they are talking 
about it. 

B.  Finance Director's Report 
Mr. Pillar stated that the budget is going to be different next year.  We have always been 
heavy on grants and special revenue funds, and this is still true, but it means decreases in 
the general fund.  We filed for an indirect rate, based on overhead relevant to grant 
management, and this will help us transition money to the general fund by taking a small 
percentage out of the grants.   

C.  High School Principal's Report 
Mr. Thatcher said our goal is getting all students back in the buildings.  We release 
students at 1:15p.m.  Between this time and 3:00p.m. teachers are able to remediate with 
the students who have fallen through the cracks or need extra help.  It may even be 
possible to start training and tutors in May for our summer enhancement programs.   
 
Ms. Iverson talked about the district participating in a consortium for the Willamette 
Career Academy, a state of the art training facility.  Eleven districts bought into this idea 
and our buy in is for 24 slots.  As of today, we have 26 students interested in the 
program.  The cost is $4,800 per student and we are able to use High School Success 
Funds from Measure 98 to help pay for half of the slot costs.  The courses are designed 
for juniors and seniors.  Mr. Thatcher introduced Ms. Walisa who just received her 
administrative degree.   

D.  Junior High Principal’s Report 
Mr. Rasmussen highlighted the bullet points on his report regarding clubs.  Currently 
they have eight different clubs available to students.  Clubs are approximately 1 ½ hours 
after school.  The junior high staff are excited to have students back.  Snacks are 
available for students daily.  Transportation for clubs is not provided yet but it could be 
possible after all students come back.  Promotion options are being looked at.   

E.  Junior High Assistant Principal's Report 
Ms. LeDay stated that this year she has spent less time on discipline and more time as a 
cheerleader for students and staff.  She reviewed all the federal programs and what has 
been happening in each area.   

F.  Elementary Principal's Report 
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Ms. Ganfield addressed the question regarding how we are serving lunch and breakfast.  
Aumsville is still receiving funds from the Kindergarten Partnership and Innovation 
(KPI) grant and one of our teachers taught pre-k classes this year and will run a program 
in August to help younger students to prepare for school in September.  Ms. Ganfield 
explained how PE classes are being handled.   

G.  Elementary Assistant Principal’s Report 
Ms. Cromwell focused on what is happening in the classroom.  They are building 
stamina, creating strategies for problem solving, growing the whole person, and 
incorporating rigorous instruction in math, reading, and science.  Since February they 
have had 22 new students for a total enrollment of 587.  Attendance is 93% but about 
where they were pre-COVID.  Aumsville even plans on keeping some of the protocols 
after COVID subsides.   

H.  Communication Director's Report 
Ms. Sattler stated that we have a consistent communication with our families.  She has 
worked on capturing images and stories of growth for our social media accounts.  
Communication and materials on the bond will be coming out in the next few weeks.  
Ballots go out April 28.  The Political Action Committee (PAC) will also be sending out 
a flyer regarding the bond.   

8. Discussion and Communication 
A. Personnel 
 A.1 Certified Staff (PERS Retirees) 

Tim Ganfield has retired from PERS and will be returning.  Paula Mensing is 
retiring and will not be returning. 

 A.2 Resignations 
Ms. Moorefield stated that many of the staff who are leaving are moving out of 
Oregon or staying home with babies.  They are not leaving to go to other districts.  
We are advertising openings several places where people look for jobs.   

 A.3 New Hire Recommendations 
Recommendations include Temporary Science Teacher, Anthony Whipple;  
Shannon Stinnnett, Fourth Grade Teacher moving from temporary to probationary;  
and retirees returning to the district in the fall include Vanda Baughman, Spanish 
Teacher; Christopher Elbert, Math Teacher; and Karin Thompson, PE Teacher.   

B. Superintendent Evaluation & Contract 
Mr. Stegall announced that the Board has elected to extend the superintendent’s contract 
for another three-year term.  They are pleased with his performance and they appreciate 
his leadership over the past 12 months. 

C. 2021-2022 School Calendar 
Mr. Drill stated that we have built a calendar for next year but we are not sure if it will 
stand as it is.  We added back the late starts.    

D. Budget Committee Calendar 
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The Budget Committee Calendar is included for your approval.  
E. Board Policies – 1st Reading 

Mr. Drill reported that these policies were developed after the legislative session and 
many are in regards to medical requirements. 

9. Informational Items 
A. Correspondence 

Included is a letter from union representatives thanking the Board for the exclusion of 
make up days due to the ice storm.  Mr. Drill stated that the associations have been a big 
part of our processes this year and this is the first time presidents of both associations 
have signed one letter.   

10. Public Comment  
Mr. Stegall began this segment with a statement regarding public comments.  There were 
three public comments and Mr. Stegall addressed their questions and thanked them for 
their input.  There was a technical difficulty and Ms. Harmon apologized that the Board 
did not have one of the correspondence in their packet.  She will include it in the next 
board meeting. 

11. Resolutions 
A. Resolution Regarding Retirement from PERS 

Moved by Ms. Ramseyer seconded by Mr. Kuenzi to accept the retirement from PERS 
for Tim Ganfield effective April 1, 2021, and Paula Mensing effective September 1, 
2021. 
Motion carried (all voted yes). 

B. Resolution Regarding Resignations 
Moved by Mr. Kuenzi seconded by Ms. Stevens to approve the resignations of Amanda 
Benavidez, Elementary Teacher; Victoria Deplois, Alt School Teacher; Megan Colburn, 
Special Education Teacher; Presley McGill, Elementary Teacher; Jamie Noble, Math 
Teacher; Halee Pyatt, Elementary Teacher; Kerri Rasmussen, Elementary Teacher; 
Laura Root, Special Education Teacher; Tessa Storey, Science Teacher; Laura Sumpter, 
Sixth Grade Teacher; and Brett Turner, Sixth Grade Teacher; as recommended by the 
administration. 
Motion carried (all voted yes). 

C. Resolution Regarding New Hire Recommendations 
Moved by Ms. Stevens seconded by Ms. Ramseyer to approve the hire of Anthony 
Whipple, Temporary Science Teacher; Shannon Stinnett, Elementary Teacher; Vanda 
Baughman, Spanish Teacher; Christopher Elbert, Math Teacher; and Karin Thompson, 
PE Teacher, as recommended by the administration. 
Motion carried (all voted yes). 

D. Resolution Regarding Superintendent’s Contract 
Moved by Ms. Ramseyer seconded by Mr. Kuenzi to approve the proposed 
superintendent’s contract for another three-year term July 2021-June 2024 with financial 
components to be agreed upon after negotiations with the unions. 
Motion carried (all voted yes). 

E. Moved by Mr. Kuenzi seconded by Ms. Stevens to approve the proposed school calendar 
for 2021-2022. 
Motion carried (all voted yes). 
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F. Moved by Ms. Stevens seconded by Ms. Ramseyer to approved the proposed budget 
committee calendar. 
Motion carried (all voted yes). 

G. Moved by Ms. Ramseyer seconded by Mr. Kuenzi to approve the first reading of the 
policies listed below: 

GCBDA/GDBDA-AR(1)  Federal Family and Medical Leave/State Family      
     Medical Leave 

GCBDA/GDBDA-AR(2) Request for Family and Medical Leave 
GCBDA/GDBDA-AR(4) Sample Designation Letter to Employee – FMLA/OFLA  
     Leave 
GCPC/GDPC Retirement of Staff 
IJ School Counseling Program 
IJ-AR Child Development Specialist Program 
IKFB Graduation Exercises 
JB Equal Educational Opportunity 
JFCM Threats of Violence 
LBE Public Charter Schools 
LBEA Resident Student Denial for Virtual Public Charter  

     School Attendance 
 
DELETE 
LBE-AR Public Charter Schools – Admin Rules 
 

Motion Carried (all voted yes) 

12. Future Agenda Items 
A. Bond Update 

13. Adjournment 
Having no further business the regular Board meeting was adjourned at 8:19p.m. 
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Cascade School Bond Update
May 2021

The bond campaign is wrapping up. Many people have already voted. These last few weeks we
have pushed out content and information any way possible.

● Our final informational flyer hit mailboxes the week of April 19
● School-specific flyers went home April 22
● Principal informational emails went out April 26
● Zoom bond town hall on April 28
● Bond informational video: https://youtu.be/VYF5rBkOR28 (Spanish version:

https://youtu.be/eZxD35XtTY8)
● Lots of social media posts-we are using the key messaging data we learned about in our

January polling to craft these posts (see attached examples)
● Reminding and encouraging our families to vote

The final steps of this campaign are preparing messaging, news releases, and talking points for
both outcomes. I will prepare those later this week so that the district is prepared to respond
whether the bond passes or not.

I would like to thank everyone who supported the campaign these last few months. Thank you
to the volunteers who have helped hand out materials and come to meetings. Thank you to our
administrators and principals who have reached to families, answered questions, talked to local
businesses, and attended community presentations. Thank you to Cheryl Harmon for helping in
any and every way these last few months. I appreciate everyone’s time, energy, and effort.
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Cascade School District 2021 
Proposed Bond Measure 

Spring 2021

Estimated Project Costs & Details 
• If passed, the total proposed capital improvement funds = $56.3 million 

• If passed, the total state matching grant funds = $4 million 

• If passed, the total available funds = $60.3 million

www.CascadeSchoolBond.org

Address Health, Safety, & Security Concerns
If passed, the proposed bond measure would fund air 
quality improvements, asbestos abatement, update fire 
safety systems, secure entrances and upgrade security 
cameras and communication systems. 

Estimated $14 Million 

Address Community Growth & Classroom 
Overcrowding
If passed, the proposed bond measure would address 
overcrowding by constructing additional classrooms 
and renovating existing school facilities to expand 
student capacity.

Estimated $17 Million 

Repair & Upgrade Schools
If passed, the proposed bond 
measure would fund repairs and 
energy efficient upgrades that 
modernize schools and redirect 
funds back into the classroom. 
This would include new HVAC 
systems, plumbing, electrical 
systems, exterior windows, and 
doors as well as updates to 
learning spaces and technology 
infrastructure.

Estimated $18 Million 

Support Student 
Career Pathways
If passed, the proposed bond 
measure would enhance vocational 
programs for students pursuing 
health services, science or trades 
careers. 

Estimated $7.3 Million 

Proposed Bond Measure
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Cascade School District
10226 Marion Road SE
Turner, OR 97392

If the proposed bond measure passes, what 
would it cost?
The current tax rate, which passed in 2005, is $1.21 per $1,000 of 
assessed value. If the proposed measure passes, it is estimated 
that taxpayers in the Cascade School District would pay $2.13 per 
$1,000 of assessed value for 25 years.

If the proposed measure does not pass, taxpayers would continue 
to pay the current rate of $1.21per $1,000 of assessed value.

State Matching Funds
The State of Oregon has awarded a matching funds grant of $4 
million to help fund bond projects. The district would only receive 
the grant if the bond measure passes.

Who would oversee the use of proposed bond 
measure funds?
An independent citizen Bond Oversight Committee would be 
established to oversee the use of bond funds if the proposed bond 
measure passes.

For more information visit:

www.CascadeSchoolBond.org
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Employee
Recognition - 2nd Tri

Be...

Justin Lowder has come up
with two exciting electives
for kids recently:  a pro-
gramming class and a
sports broadcasting
program.

ADAPTABLE
A n n e  Y u n k e r ' s  a t t e n d a n c e
w o r l d  h a s  c h a n g e d  s o
m u c h  t h i s  y e a r  a n d  s h e
h a s  b e e n  s o  w i l l i n g  t o
h e l p  a l l  t h e  s c h o o l s  b y
v i s i t i n g  s t u d e n t s  a n d
f a m i l i e s  w h o  a r e
s t r u g g l i n g  d u r i n g  t h e
p a n d e m i c .

Ben Comstock graciously

adds to his workday by

offering extra-curricular

activities for students after

their regular day at school. 

BRAVE ENGAGING

RELIABLE Unstoppable

Lezlie Casto has
moved to kitchen
lead at Aumsville and
has taken every
single change in
stride.

Tammy Walling has
gone above and beyond
with caring and
connecting all year!

Victoria "Tori" RueL is always on

time, prepared, willing to do any

task we throw at her and alWAYS

givES A BIT EXTRA IN HER PROJECTS

TO MAKE THEM THAT MUCH MORE

EFFECTIVE.

Each of these staff members received a small token of appreciation 
for their hard work and dedication to Cascade.85
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