
Board of Education Regular Meeting
Monday, December 9, 2019 5:00 PM

Board of Education Room
302 W. Plum

Doniphan, NE 68832

Agenda

1. Call to Order
2. Determination of Legality of the Regular Meeting and Roll Call
3. Consent Agenda

1. Approval or Amendment of Agenda
2. Approval of the Minutes
3. Approval of General Fund claims totaling $61,652.07 , Lunch Fund claims totaling 

$15,758 , Special Building Fund claims totaling $0 , and QCPUF Fund claims 
totaling $0 ;

4. Open Forum
5. Mr. Drew Harris report

Principal & Athletic Director Reports-
6. Old Business

1. Reports
Storage Building Plans- 75% completion

7. Superintendent’s Report
8. New Business

1. Annual Report 2019
2. Resolution authorizing Temporary Early Retirement Incentive Program for 2019-20 

school year.
3. Discussion only:

Kayl heating and air HVAC maintenance proposal
9. Statistical (Financial) Report
10. Next Meeting Date:

January 8, 2020 @ 7 p.m.
 

11. Adjournment

 



Notice of legality- Determination of Legality of the Special Hearing and Roll Call – 
President Vincent acknowledges that the notice of the hearing was given in advance 
by publication in accordance with the Board approved method for giving notice of 
meetings or hearings.  Notice of this hearing was given in advance to all members of 
the Board of Education.  The availability of the agenda was communicated in the 
publicized notice and a current copy of the Agenda was maintained as stated in the 
publicized notice.  All proceedings of the Board of Education, except as may be 
hereinafter noted, were taken while the convened meeting or hearing is open to the 
attendance of the public.



Doniphan-Trumbull Public School 

December School Board Meeting 

 

Date:  December 9, 2019  

Regular Board Meeting 5:00 P.M.         

Location:  302 W. Plum St., Board of Education Room           Agenda: Regular Meeting 

To:  Board of Education Members and General Public                    From:  Stan Hendricks, Superintendent 

   

 

1.  Call Regular Meeting to Order;  

 

2  Determination of Legality of the Regular Meeting and Roll Call 

Determination of Legality. President Vincent acknowledges that the notice of the meeting was given in advance 

by publication in accordance with the Board approved method for giving notice of meetings.  Notice of this 

meeting was given in advance to all members of the Board of Education.  The availability of the agenda was 

communicated in the publicized notice and a current copy of the Agenda was maintained as stated in the 

publicized notice.  All proceedings of the Board of Education, except as may be hereinafter noted, will be taken 

while the convened meeting is open to the attendance of the public.  Please call the Roll: Attached: Notice of 

Legality. 

 

 

Brent Rainforth    Present.  Absent   Chris Sullivan.   Present, Absent 

Steph Roach         Present,  Absent                  Zach Van Diest Present,  Absent 

John Schultz         Present,  Absent                  Craig Vincent   Present, Absent 

 

 

3.  Consent Agenda 

Recommended Action: Approval of consent agenda as presented. 

Note: Items on the consent agenda are considered routine and will be acted under one motion.  

There will be no separate discussion of these items at the meeting unless a Board member requests 

an item to be removed from the agenda for separate action. 

 

 

3.1. Approval or Amendment of Agenda 

  

There have been no additional items added to the agenda since the agenda was distributed to the Board of 

Education.  Attached: December 9, 2019 BOE Agenda 

 

3.2. Approval of the Minutes 

 

Attached: November 11, 2019 regular board meeting minutes. 

  

3.3.  Approval of: General Fund claims totaling $61,652.07; Food Service claims totaling $15,758.00; 

Building Fund Claims totaling $0; Depreciation Fund totaling $0 and QCPUF claims totaling $0. 

    

  Attached: November 2019 Claims 

 

Brent Rainforth    Yes  No   Chris Sullivan.      Yes         No 

Steph Roach         Yes             No                    Zach Van Diest     Yes         No 

John Schultz         Yes             No                    Craig Vincent        Yes        No 

 



 

 

4.  Open Forum 

 

 

5.A.   Drew Harris, ESU9 administrator 

     

5.  B.  Principal Report’s and presentations 

  a.  Mr. Engel  

  b.  Mrs. Niles 

  c.  Mr. Lavaley 

  d.  Mr. Breckner 

   

 

6.  Old Business and Reports 

 6.1 Storage building construction 

       

 

7.  Superintendent Report Attached: Superintendent report December 9, 2019 

   

    

8. New Business: Take all necessary discussion and/or action 

   

8.1 Annual Report 2019 

            Recommended motion: Approve annual report for 2019 as presented 

 

Brent Rainforth    Yes  No   Chris Sullivan.      Yes         No 

Steph Roach         Yes             No                    Zach Van Diest     Yes         No 

John Schultz         Yes             No                    Craig Vincent        Yes        No 

 

 

 

8.2    Resolution authorizing Temporary Early Retirement Incentive Program for 2019-20 school year. 

                 Recommended motion: approval of the TERIP for the 2020-21 school year 

 

 

       Brent Rainforth    Yes  No   Chris Sullivan      Yes         No 

Steph Roach         Yes             No                    Zach Van Diest     Yes         No 

John Schultz         Yes             No                    Craig Vincent        Yes        No 

 

 8.3   Discuss Kayl Heating and Air proposal 

 

               For discussion only: Kayl heating and air HVAC maintenance proposal 

 

       Brent Rainforth    Yes No   Chris Sullivan        Yes         No 

              Steph Roach         Yes           No                    Zach Van Diest      Yes        No 

  John Schultz         Yes           No                    Craig Vincent        Yes        No 

 

  

 

 



 

 

9.  Financials Attached: November 2019 financials. 

        

10. Next Board Meeting- Wednesday, Jan. 8, 2020 at 7 p.m. 

 

11.  President Vincent adjourned the meeting at                         P.M. 

 

 

 

 

 

 



Board of Education Regular Meeting 

Monday, November 11, 2019 7:00 PM Central 

Board of Education Room 
302 W. Plum 

Doniphan, NE 68832   

   

Brent Rainforth:  Present 

Steph Roach:  Present 

John Schultz:  Present 

Chris Sullivan:  Absent 

Zach VanDiest:  Present 

Mr. Craig Vincent: Present 

Present: 5, Absent: 1. 

  
1. Call to Order 

2. Determination of Legality of the Regular Meeting and Roll Call 

3. Consent Agenda 

3.1. Approval or Amendment of Agenda 

3.2. Approval of the Minutes 

3.3. Approval of General Fund claims totaling $67,120.37 , Lunch Fund claims totaling 
$16,987.13 , Special Building Fund claims totaling $2,500.00 , and QCPUF Fund claims 
totaling $192,338.75  

Approval of General Fund claims totaling $67,120.37 , Lunch Fund claims totaling 
$16,987.13 , Special Building Fund claims totaling $2,500.00 , and QCPUF Fund claims 
totaling $192,338.75 Passed with a motion by Mr. Craig Vincent and a second by Zach 
VanDiest. 
Chris Sullivan: Absent, Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, 
Zach VanDiest: Yea, Mr. Craig Vincent: Yea 
Yea: 5, Nay: 0, Absent: 1 

4. Open Forum 

5. Principal & Athletic Director Reports- 
Mr. Engel, Mr. Lavaley, Ms. Niles and Mr. Breckner gave in update and current events and 
activites  

6. Old Business 

6.1. Zspace demonstration 

6.2. Gym bleachers color 

7. Superintendent’s Report 
Mr. Hendricks gave an update on his schedule and events 

8. New Business 



8.1. approval of gym wall mats 
Approve art design of gym wall mats that will be purchased by the Athletic Boosters 
Passed with a motion by Mr. Craig Vincent and a second by John Schultz. 
Chris Sullivan: Absent, Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, 
Zach VanDiest: Yea, Mr. Craig Vincent: Yea 
Yea: 5, Nay: 0, Absent: 1 

8.2. Discuss gym floor refinishing 
No action taken 

8.3. Approve specs for bus bids 
Approve specifications was presented for bus bids for 2020-21 school year Passed with a 
motion by Brent Rainforth and a second by Steph Roach. 
Chris Sullivan: Absent, Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, 
Zach VanDiest: Yea, Mr. Craig Vincent: Yea 
Yea: 5, Nay: 0, Absent: 1 

8.4. Authorize Bank of Doniphan to create repo accounts for special building fund and 
QCPUF 

Approve repo accounts to be opened for the Special Building Fund and Qualified Capital 
Purchase Undertaking Fund Passed with a motion by John Schultz and a second by Zach 
VanDiest. 
Chris Sullivan: Absent, Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, 
Zach VanDiest: Yea, Mr. Craig Vincent: Yea 
Yea: 5, Nay: 0, Absent: 1 

8.5. Approve letter requesting NDOT to construct barricades or other safety devices along 
Highway 281 bordering school property. 

Approve letter requesting NDOT to construct barricades along Highway 281 bordering 
school property Passed with a motion by Mr. Craig Vincent and a second by Brent 
Rainforth. 
Chris Sullivan: Absent, Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, 
Zach VanDiest: Yea, Mr. Craig Vincent: Yea 
Yea: 5, Nay: 0, Absent: 1 

8.6. Approve district audit report 
Approve 2019-20 audit as presented Passed with a motion by Brent Rainforth and a 
second by Mr. Craig Vincent. 
Chris Sullivan: Absent, Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, 
Zach VanDiest: Yea, Mr. Craig Vincent: Yea 
Yea: 5, Nay: 0, Absent: 1 

9. Statistical (Financial) Report 

9.1. Doniphan-Trumbull School’s Treasurer’s Report 

10. Next Meeting Date 
Next board meeting December 9, 2019 at 5:00pm  

11. Adjournment 
Meeting adjourned at 8:50pm  







































12-9-19 Niles Board Report

ECCERS: Early Childhood Environmental Rating Scale
Completed: 11-20-19
Summary Report
Program Score: 4.03

https://drive.google.com/file/d/1LAl97eEVDi9DZyaywhB-wi-4vTO-Byd6/view?usp=sharing


December 2019 

Elementary Board Report 

Rodney Engel 
 

 

School Improvement – CIP (Continuous Improvement Process) 

Ms. Niles, Mr. Lavaley and I attended a school improvement workshop on November 13 at ESU 

9. We are working to blend out school improvement process with our MTSS process. Instead of 

separate leadership teams we will be working towards one leadership team to maintain our focus 

and direction. It will be more efficient and effective to have one team instead of separate teams 

for both processes and working in different directions. 

 

LETRS Training 

Our MTSS LETRS training will resume on December 6. We had 26 participants at this 

workshop.  

 

Early Childhood Mental Health Workshop 

On Friday, November 22 we had 5 staff members (PK, K, Mrs. Breckner and Mr. Engel) attend 

an early childhood mental health workshop at ESU 9. There was a lot of information and 

resources shared. For a number of years, we have seen an increase of mental health issues in 

younger students. Some from trauma and others are unknown. This is a long slow process to earn 

trust and develop positive relationships in order to help our students learn and grow.  

 

MTSS Lesson Map Development 

We had two more work days in December (3rd & 4th) to finish up our curriculum work for our 

Journey’s Reading Series. This work (Lesson Map Development) is focused on pulling out the 

critical content and skills out of the reading series and organizing it in a logical way with 

instructional routines that we have previously learned in the MTSS process. This will be an 

invaluable resource for our staff now that they are almost complete. A big thank you to our team 

and their hard work (3rd; Tingelhoff & Rainforth, 4th Hartman, 5th Schultz & Stratton, 6th 

VonSpreckelsen, & Sped Pfeifer, Mazour & Hatt). There will be some clean up days in February 

to finalize the documents. We also want to thank Lynette Block for her knowledge and support 

throughout the process. 

 

 

 

 

Other Events 

Monday, December 9   K-2 & 3-4 Music Concert (6:15 & 7:15 PM) 

Tuesday, December 10  5/6 Band & Choir Concert (7 PM) 

     Acadience Reading Benchmark Testing 

Wednesday, December 11  Acadience Reading Benchmark Testing 

Thursday, December 12  NAESP State Principal Conference 

Friday, December 13   NAESP State Principal Conference 

Tuesday, December 17  4th Grade Field Trip – State Capitol 



 

 

December Board Meeting 

Secondary 

  

1. ReVision 

a. Z-Space training in Harvard 12/4/19.   

b. Teacher collaboration to discuss how each school has been using it. 

2. Previous Month 

a. One Act performed at Conference and Districts 

3. Upcoming events 

a. FFA District LDE (career and leadership development events) in Aurora - Dec 11 

b. Choir will sing at Prairie Winds and go to Hastings College to record Christmas music to be 

played for the Holiday Harmonies that are aired on FOX Christmas Eve and Christmas Day! - 

Dec 11 

c. 7-12 Music Concert will be Monday, December 16th at 7pm. 

d. 7-12 Semester tests will be Thursday and Friday, December 19th and 20th. 

i. Both days will be 1:30 outs.  Teachers will stay and work a full contract day on the 19th.  

On the 20th, we will dismiss teachers for Break once students have left. 

 

 



Doniphan-Trumbull Public Schools 

Superintendent Report 

Submitted: December 9, 2019 

 

1. Calendar Updates: 

a. Dec. 9- ESU9 legislative panel 

b. Dec. 11- NCSA Legislative Preview in Lincoln 

c. Dec. 11- Coop Softball meeting with GICC, WR, HL 

d. Dec. 27- Bus bids deadline 

e. Jan. 6 – Scheduled meeting with KPE concerning plans for storage building 

f. Jan. 29- KSB (Karen Hasse) board workshop at ESU9 in Hastings 6 p.m. 

 

2. Water main break 

Village water main break at the corner Plum and 2nd street (by the school bell). This was 

repaired on Dec. 3. Cost to the village of Doniphan. 

 

3. Transportation update: 

a. Posted bid request publicly for 3 weeks in Doniphan Herald 

b. Mailed and emailed invitations to bid to Nebraska Truck Center, Nebraska 

Central Equipment and Cornhusker International. 

 

4. Board Elections 

Incumbent board members must register by Feb.  18, 2020 for the next board election. 

Terms expiring are: Brent, Chris and Zach. 

 

5. D-T website 

Have been going through the D-T homepage and identifying and deleting 

old/inaccurate articles 

 

6. Signage: 

a. Old sign removed week of Dec.  2 

b. New sign installed week of Dec. 9 

c. Software has been downloaded on Korrie’s computer 

d. Future discussion issue on advertising parameters 

 

7. Have met with DTEA negotiators to discuss base increase in second year of 2-year 

agreement for the 2020-21 school year. Base will increase $475 to $36,625 to equal the 

3.58% total package increase. 

 

8. Previous board meeting items updates: 

a. NDOT letter sent 

b. Still waiting on vendors for gym floor refinishing 

c. Gym wall mats have been ordered 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Doniphan-Trumbull Public Schools

Data as of December 2019

Annual Report

           K-12 Enrollment ELA NSCAS NSCAS NSCAS NSCAS NSCAS NSCAS ACT

Grade Students Years Grade 03 Grade 04 Grade 05 Grade 06 Grade 07 Grade 08 Grade 11

Pre 27 2016-17 (NSCAS) 56% 43% 66% 42% 42% 31% 28%

K 29 2017-18 (NSCAS) 62% 54% 76% 56% 62% 56% 44%

1 39 2018-19 (NSCAS) 61% 55% 63% 63% 60% 57% 47%

2 31

3 34

4 26

5 38 MATHEMATICS NSCAS NSCAS NSCAS NSCAS NSCAS NSCAS ACT

6 35 Years Grade 03 Grade 04 Grade 05 Grade 06 Grade 07 Grade 08 Grade 11

7 36 2016-17 (NeSA) 78% 74% 84% 74% 70% 53% 48%

8 32 2017-18 (NSCAS) 56% 69% 81% 78% 47% 33% 59%

9 47 2018-19 (NSCAS) 65% 68% 80% 77% 60% 37% 63%

10 35

11 27

12 43 SCIENCE NSCAS NSCAS ACT General Fund

Years Grade 05 Grade 08 Grade 11         State Aid and  Property Tax Request 

Total 479 2016-17 78% 42% 42% Years State Aid Tax Request

2017-18 78% 56% 71% 2015-16 131,699$          5,626,020$    

2018-19 74% 57% 74% 2016-17 29,321$            5,453,414$    

2017-18 234$                  5,463,058$    

Average ACT Scores ACT Composite 2018-19 78,817$            5,587,777$    

   Demographics Years National State D-T 2019-20 162,523$          5,733,444$    

sq. miles 150.5 2014-2015 21 21.5 21.4

P-12 enroll. 479 2015-2016 20.8 21.4 21.1

Admin. 4 2016-2017 21 21.4 21.8

Psych/Counselor 3.2 2017-2018 20.8 20.1 18.8

Teachers 44.8 2018-2019 20.8 20 20.2

Para-Ed 10

Nurse 1 Valuations and Levies

Main/Custodial 6/5.50 FTE VALUATION Gen. F. BUILDING QCPUF TOTAL

Secretaries 2 2015-16 747,042,977$    0.7300 0.1200 0.0300 0.8800 General Fund Disbursements

District Support 2 2016-17 791,747,588$    0.6900 0.1100 0.0270 0.8270 2014-15 6,294,893$    

Bus drivers 7 2017-18 783,191,922$    0.7135 0.1000 0.0226 0.8360 2015-16 6,435,344$    

Cooks 6 2018-19 747,450,614$    0.7526 0.1010 0.0274 0.8810 2016-17 6,255,091$    

2019-20 718,495,005$    0.7979 0.0808 0.0278 0.9066 2017-18 6,543,914$    

Att. Rate F/R % Special Ed. ELL Avg.teach yrs Avg. salary 2018-19 6,663,386$    

State 94.48% 45.21% 15.48% 7.16% 14.01 54,601.00$   

D-T 95.69% 27.70% 12.92% 1.00% 14.30 51,945.00$   

It is the goal of Doniphan-Trumbull Public School to develop PK-12 systems for teaching & learning to improve student performance.

This annual report of Doniphan-Trumbull Public Schools' district 40-0126 is presented to meet the 
requirements of the Nebraska Department of Education Rule 10.



Doniphan-Trumbull Public Schools
2018

Annual Report

       K-12 Enrollment ELA NSCAS NSCAS NSCAS NSCAS NSCAS NSCAS ACT

Grade Students Years Grade 03 Grade 04 Grade 05 Grade 06 Grade 07 Grade 08 Grade 11

Pre 16 2016-17 (NSCAS) 56% 43% 66% 42% 42% 31% 28%

K 26 2017-18 (NSCAS) 62% 54% 76% 56% 62% 56% 44%

1 27

2 24 2016-2017 New tests were administered creating invalid score comparisons to past years

3 37

4 35 MATHEMATICS NSCAS NSCAS NSCAS NSCAS NSCAS NSCAS ACT

5 36 Years Grade 03 Grade 04 Grade 05 Grade 06 Grade 07 Grade 08 Grade 11

6 32 2016-17 (NeSA) 78% 74% 84% 74% 70% 53% 48%

7 46 2017-18 (NSCAS) 56% 69% 81% 78% 47% 33% 59%

8 39 2017-18 New tests were administered creating invalid score comparisons to past years

9 34

10 44 SCIENCE NSCAS NSCAS ACT General Fund

11 33 Years Grade 05 Grade 08 Grade 11         State Aid and  Property Tax Request 

12 36 2016-17 78% 42% 42% State Aid Tax Request

2017-18 78% 56% 71% 2014-15 131,699$          5,626,020$    

Total 465 2015-16 29,321$            5,453,414$    

Average ACT Scores ACT Composite 2016-17 234$                 5,463,058$    

   Demographics Years National State D-T 2017-18 78,817$            5,587,777$    

sq. miles 150.5 2013-2014 21 21.7 21.1 2018-19 70,317$            5,625,324$    

P-12 enroll. 494 2014-2015 21 21.5 21.4

Census (School) 525 2015-2016 20.8 21.4 21.1

Admin. 4 2016-2017 21 21.4 21.8

Psych/Counselor 3 2017-2018 20.8 20.1 18.8

Teachers 41.45

Para-Ed 11/8.5 FTE Valuations and Levies

Nurse 1 VALUATION Gen. F. BUILDING QCPUF TOTAL

Main/Custodial 6/5.63 FTE 2014-15 661,884,682$    0.8500 0.1000 0.0400 0.9900 General Fund Disbursements

Secretaries 2 2015-16 747,042,977$    0.7300 0.1200 0.0300 0.8800 2013-14 6,268,816$    

District Support 2 2016-17 791,747,588$    0.6900 0.1100 0.0270 0.8270 2014-15 6,294,893$    

Bus drivers 7 2017-18 783,191,922$    0.7135 0.1000 0.0226 0.8360 2015-16 6,435,344$    

Cooks 6 2018-19 747,450,614$    0.7526 0.1010 0.0274 0.8810 2016-17 6,255,091$    

Att. Rate F/R % Special Ed. ELL Avg.teach yrs Avg. salary 2017-18 6,543,914$    

State 94.30% 45.83% 15.12% 6.87% 14.03 54,422.00$   

D-T 95.93% 24.95% 13.14% 0.00% 12.84 50,294.00$   

This annual report of Doniphan-Trumbull Public Schools' district 40-0126 is presented to meet the 
requirements of the Nebraska Department of Education Rule 10.



         District Demographics

sq. miles 44

Transportation Yes

P-12 enroll. 468

Census 502

Administrators 3

Psych/Counselor 2

Teachers 44

Para-Educators 9/7.0 FTE

Nurse 1

Maintenance 8/4.75 FTE

Secretaries 2

Bus. Manager 1

Bus drivers 7

Cooks 6



     Yutan Statewide Reading Assessment (NeSA-R)

Grade 2010-11 2011-12 2012-13 2013-14 2014-15

3 81% 95% 84% 67% 95%

4 93% 89% 91% 97% 91%

5 94% 96% 92% 83% 97%

6 88% n/a 90% 83% 89%

7 88% 83% 97% 90% 94%

8 67% 84% 91% 87% 83%

11 72% 69% 88% 70% 77%

All 82% 87% 91% 82% 90%

State 72% 74% 77% 77% 80%

Grade 03 Grade 04 Grade 05 Grade 06 Grade 07

2010-11 71% 75% 70% 74% 74%

2011-2012 77% 77% 76% 75% 77%

2012-2013 77% 79% 78% 77% 80%

2013-2014 79% 78% 77% 79% 81%

2014-2015 82% 81% 83% 81% 82%

Reading

Grade 03 Grade 04 Grade 05 Grade 06 Grade 07

2010-2011 81% 93% 94% 88% 88%

2011-2012 95% 89% 96% * 83%

2012-2013 84% 91% 92% 90% 97%

2013-2014 67% 97% 83% 83% 90%

2014-2015 95% 91% 97% 89% 94%

Math

Grade 03 Grade 04 Grade 05 Grade 06 Grade 07

2010-2011 84% 74% 94% 93% 85%

2011-2012 87% 82% 96% * 79%

2012-2013 84% 86% 89% 97% 97%

2013-2014 64% * 96% 97% 80%

2014-2015 93% 85% 97% 93% 80%



Science

Grade 05 Grade 08 Grade 11

2011-2012 89% 64% 85%

2012-2013 83% 80% 88%

2013-2014 83% 82% 80%

2014-2015 97% 60% 88%

Writing

Grade 04 Grade 08 Grade 11

2011-2012 80% 69%

2012-2013 82% 70% 88% 2010-2011

2013-2014 78% 2011-2012

2014-2015 91% 80% 58% 2012-2013

2013-2014

2014-2015



Grade 08 Grade 11

71% 67%

73% 64%

78% 67%

78% 70%

79% 69%

Grade 08 Grade 11 Dist. Avg. State Avg.

67% 72% 82% 72%

84% 69% 87% 74%

91% 88% 91% 77%

87% 70% 82% 77%

83% 77% 90% 80%

Grade 08 Grade 11

64% 66%

76% 74%

77% 80%

77% 86%

70% 77%



ALL GRADES

Reading
Mathemati

cs
Science Writing

82% 80%

87% 84% 80%

91% 87% 83% 78%

82% 86% 81%

90% 86% 83% 78%



Average ACT Scores

Average ACT ScoresACT Composite

Years National State Yutan

2010-2011 21.1 22.1 22.3

2011-2012 21.1 22.1 22.4

2012-2013 20.9 21.5 23.3

2013-2014 21 21.7 23

2014-2015 21 21.5 23.1

ACT Composite of Students Who Took Core Courses

Years National State Yutan

2010-2011 21.9 22.7 24

2011-2012 21.9 22.7 24.3

2012-2013 21.7 22.3 25.2

2013-2014 21.8 22.5 25.2

2014-2015 * 22.5 25.3



General Fund

        State Aid and  Property Tax Request 

School year State Aid Prop. Tax Request

2015-16 2,243,274.00$  2,778,876.18$         

2014-15 1,948,071.00$  2,553,244.00$         

2013-14 2,054,586.00$  2,234,474.00$         

2012-13 2,059,020.00$  2,177,191.00$         

2011-12 2,080,806.00$  2,041,016.00$         



TOTAL GENERAL FUND DISBURSEMENTS

Avg. of  2.53% annual budget growth since 09-10

2014-15 5,509,957.19$  

2013-14 5,084,697.03$  

2012-13 5,176,000.05$  

2011-12 4,915,625.10$  

2010-11 4,731,306.17$  

2009-10 4,783,184.83$  



Valuations and Levies

VALUATION GENERAL BOND BUILDING CAP USE TOTAL

2011-12 204,354,940$        0.9988 0.2053 0.0499 0.0346 1.2886

2012-13 222,278,254$        0.9795 0.1972 0.0436 0.0326 1.2529

2013-14 247,374,925$        0.9033 0.1658 0.0833 0.0284 1.1808

2014-15 268,672,822$        0.9503 0.1515 0.0242 0.0369 1.1629

2015-16 289,588,153$        0.95 0.1337 0.045 0.0344 1.1631



        Student and Teacher Characteristics
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State 95.17% 1.09% 44.17% 4.36% 14.71% 6.20% 14.34

Yutan 96.13% 0% 27.40% 4.16% 17.67% 0.00% 13.46
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47,324.00$    



 RESOLUTION 

 

BE IT RESOLVED by the Board of Education of this School District that any existing early 

retirement incentive program or policy for this School District should be, and is hereby, repealed 

effective immediately upon the passage of this Resolution, and that no employee shall be entitled to 

any benefits or claims under such program or policy, and that the new Temporary Early Retirement 

Incentive Program and Policy, and the Application and Agreement therefore, which are attached 

hereto and incorporated herein by this reference as though set forth in full, should be and are hereby 

approved and the same shall become effective and be in full force and effect immediately upon the 

passage of this Resolution and shall expire and be, and hereby are, repealed without further action of 

this Board of Education as of and effective on August 31, 2020. 

 

The foregoing Resolution having been read in its entirety, Member _____________________ 

moved for its passage and adoption.  Member _____________________ seconded same.  After 

discussion and on roll call vote the following members voted in favor of passage and adoption of the 

above Resolution: _______________________________________________________________ 

______________________________________________________________________________. 

 

The following members voted against the same: _______________________________________ 

______________________________________________________________________________. 

 

The following members were absent or not voting:  _____________________________________ 

______________________________________________________________________________. 

 

The above Resolution having been consented to and approved by a majority, was declared as 

duly passed and adopted, with all provisions thereof being effective immediately, at a duly called and 

lawfully held meeting of this School District in full compliance with the Nebraska Open Meetings 

Law. 

 

DATED this ___ day of _____________, 2019. 

 

HALL COUNTY SCHOOL DISTRICT 40-0126, 

A/K/A DONIPHAN-TRUMBULL PUBLIC 

SCHOOLS 

 

 

BY: ____________________________________ 

President 

ATTEST: 

 

____________________________________ 

Secretary 
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DONIPHAN-TRUMBULL PUBLIC SCHOOLS 

TEMPORARY EARLY RETIREMENT INCENTIVE POLICY AND PROGRAM 

 

A.   PURPOSE: 

 

The purpose of this Temporary Early Retirement Incentive Program ("TERIP") is to 

encourage eligible certificated employees who are considering an early-leaving decision to accelerate 

their retirement plans effective at the end of the 2019-2020 school year.   Objectives include, but are 

not limited to, the following: 

 

1. To offer financial incentives that will assist long-term employees considering early 

retirement or early-leaving decisions to complete such decisions. 

2. To reduce costs to Doniphan-Trumbull Public Schools (“School District”) by 

replacing employees with lesser salaried employees or by eliminating positions. 

3. To buy-out the tenure rights (i.e., continuing contract rights) of certificated staff, and 

in effect, make payments to secure the release of unexpired contracts of employment 

in exchange for permanent certificated employees giving up their constitutional and 

contractual rights to tenure and relinquishing such tenure rights. 

4. To provide a better balance of staff experience. 

 

B. QUALIFICATIONS:   
 

1. Certificated Employee:  To be a participant, a person must be employed by the 

School District, as of date of acceptance of the person’s application, in a position requiring that the 

employee have a certificate issued by the Nebraska Department of Education.  Employees in 

administrative positions are not eligible. 

 

2. Rule 85 Eligibility:  To be a participant, a person must be eligible for retirement 

under the School Employees Retirement Act without reduction of benefits under such Act, on the 

basis of being at least fifty-five (55) years of age and the sum of the person’s attained age and 

creditable service under that Act totals eighty-five (85).  Age and creditable service are to be 

determined as of March 1, of current school year. 

 

3. Consecutive Years:  To be a participant, a person must have completed at least 15 

years of full-time (1.0 FTE) consecutive service in the School District by March 1 of current school 

year.  Therefore, an employee who is in his or her 15th consecutive year of service during the current 

school year would not be eligible. 

 

4. Full Retirement:  To be a participant, a person must agree to retire at the end of the 

current school year and not undertake any employment for the next school year with a school district 

in Nebraska. 

 

5. Salary minimum:  A person may only participate if, during the current school year, 

their base salary is $40,000 or more.  Extra duty assignments and other benefits are not included in 

the calculation of base salary. 
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6. Full time only:  Only full-time employees (1.0 FTE) are eligible to participate in this 

program.  Full-time eligibility will be determined as of the application deadline date. 

 

7. Terminated Employee’s Ineligibility:   An employee who has received written 

notice of possible cancellation, termination or non-renewal for reasons other than reduction in force 

shall not be eligible and may not participate in this program, unless after a hearing before the Board 

of Education it is determined that the employee’s contract should not be cancelled, non-renewed or 

terminated.  An employee who has received written notice of possible termination for reason of a 

reduction in force shall be eligible and may participate in this program if, but only if, said employee 

expressly waives all rights to which he or she may be entitled under the reduction in force law 

including, without limitation, substantive and procedural rights, staff development assistance and 

retirement incentive plan benefits, and recall rights. 

 

C. ENROLLMENT REQUIREMENTS: 
 

1. Resignation:   Employee participants in the program shall resign their employment 

and teaching positions with the School District effective at the end of the current school year.   

 

During the next school year, if the certificated employee participating in this program is re-

employed by any School District in the State of Nebraska as a certificated employee to a position of 

.50 F.T.E. or greater, all benefits under this program shall immediately end for said employee. 

 

2. Application and Agreement:   Each eligible employee who wishes to participate   in 

the TERIP must properly complete, execute, and submit an Application and Agreement form to the 

Superintendent on or before March 1 of the current school year.  FAILURE TO SUBMIT THE 

APPLICATION AND AGREEMENT WITHIN THE TIME FRAME SPECIFIED SHALL 

RESULT IN THE REJECTION OF SUCH APPLICATION OR AGREEMENT.   

 

The Superintendent shall review the employee’s record to determine eligibility.  If eligible, 

the Board of Education shall approve the Application and Agreement, except as may be otherwise 

provided herein, at such time as deemed appropriate.   

 

3. Acceptance or Rejection of Applications:    The Board of Education of the School 

District, in its sole and absolute discretion, reserves the right to accept or reject any or all 

applications based on financial exigencies, availability of funds, budget, expenses, revenue, and 

other school finance issues.  The intent of the Board of Education is to accept no more than two (2) 

applications under this TERIP. The Board of Education may grant preferences if numerous 

applications are filed based on: (1) date of submission of applicant with preference for those who file 

sooner; (2) length of service with the School District, (3) programs to be offered, (4) areas of 

certification and endorsement, (5) state and federal regulations which may mandate certain 

employment practices, (6) special qualifications which may require specific training and/or 

experience, (7) contributions to activity programs, (8) qualifications based on past performance and 

competence as determined by the Principal and/or Superintendent through employee evaluation 

procedures and review of any prior disciplinary action of incidents, (9) the organizational and 

educational impact created by multiple part time certificated employees, and (10) salary levels of the 

applicants.  
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D. BENEFITS:   
 

1. Calculation of Severance Benefit:   A qualified full-time certificated employee who has 

requested and been accepted for participation in the TERIP shall receive a severance benefit 

consisting of payment of monthly health and dental insurance coverage premiums under the 

Nebraska Educators Health Alliance (EHA), Blue preferred $1,050 Deductible, Employee Only (or 

nearest available deductible) retiree plan for Certificated Employee for twelve (12) months, 

commencing in the month of September of 2020. Payment of all premiums under this benefit shall be 

paid directly to the insurance provider by the School District on behalf of Certificated Employee. In 

no event is Certificated Employee entitled to any cash severance benefit. 

  

The parties agree that the non-elective contribution described herein will not exceed any 

Internal Revenue Code or other limit imposed by law at the time the contribution is made.  If the 

School District determines that a contribution, together with any other contributions on behalf of the 

Certificated Employee, would cause the Certificated Employee to exceed the maximum allowed by 

law, the excess shall be paid to the Certificated Employee in cash, less required withholding. 

 

3. Source of Funds: The School District shall pay the entire cost of the plan. 

 

4. Administration: This Plan shall be administered by the Board of Education by and 

through the administration of the School District. 

 

5. Income Tax Consequences: FICA, Social Security taxes, and similar taxes are to be 

withheld to this TERIP if in the sole discretion of the School District, it is determined that the law 

requires that such taxes or withholding be made, in which event the social security percentage and 

any other required state or federal withholdings may be subtracted from the payments.  In the event 

the School District or a participant are called upon to pay the federal government or the State of 

Nebraska, or any other state or federal authority, sums or payments that should have been withheld 

from or contributed in relation to the TERIP payments, including retirement contributions, FICA, 

FUTA, or state or federal unemployment contributions, the participant shall indemnify and hold the 

School District harmless from any and all sums which it is called upon to pay, including the 

employee’s and employer’s share thereof and any and all penalties and interest arising from either the 

employee’s share or employer's share thereof. 

 

6. COBRA Rights:  Pursuant to COBRA, a participant will have the opportunity to 

continue participation in the School District’s group health insurance plan for at least eighteen (18) 

months following resignation of employment upon payment by the employee of the monthly 

insurance premiums. 

 

E.   WAIVER AND RELEASE OF CLAIMS   
 

 Employees who participate in the TERIP shall be required to waive and release the School 

District from claims and rights as provided for in the Application and Agreement adopted as a part of 

this TERIP policy.  The Superintendent shall give the requisite notices to eligible employees as 

required by law in order for the waiver and release to be fully enforceable.   
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 The Superintendent shall deliver to all eligible certificated employees a copy of this TERIP 

Policy and a copy of the attendant Application and Agreement at least forty-five (45) days prior to 

the application deadline and provide eligible employees any additional information required by law.   

 

 A copy of the Application and Agreement shall also be made available at the 

Superintendent’s office.  

 

F. TERM OF PROGRAM 
 

The TERIP program and policy, and all benefits provided herein, have been repealed and 

shall expire and be of no force and effect as of August 31, 2020.  
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