
Board of Education Regular Meeting
Monday, January 11, 2021 7:30 PM

Board of Education Room
302 W. Plum

Doniphan, NE 68832

Agenda

1. Call to Order
2. Determination of Legality of the Regular Meeting and Roll Call
3. Administer oath to newly elected board members
4. Annual Organization Tasks

1. Board President give authorization for Superintendent to administer the election of 
Board President for 2021

2. Election of Vice-President-
 

3. Election of Secretary-
 

4. Election of Board Treasurer-
5. Annual Organization Consent
6. Appoint Committee assignments (President action to appoint committee 

assignments)
5. Consent Agenda

1. Approval or Amendment of Agenda
2. Approval of the Minutes
3. Approval of General Fund claims totaling $52,446.16 , Lunch Fund claims totaling 

$9,476.75 , Special Building Fund claims totaling $10,783.50 
6. Open Forum
7. Principal & Athletic Director Reports-
8. Old Business
9. Superintendent’s Report
10. New Business

1. Hire Full-time custodian
2. Principals and Special Education Director/Asst. Principal contracts
3. Principals and Special Education Director salary and benefits for 2021-22 school 

year.
4. Classified Wages
5. Approve FACS teaching contract for 2021-22 school year

11. Statistical (Financial) Report
12. Next Meeting Date
13. Adjournment

 



Notice of legality- Determination of Legality of the Regular Meeting and Roll Call – 
President Vincent acknowledges that the notice of the meeting was given in advance 
by publication appearing in the January 7, 2021 Doniphan Herald in accordance with 
the Board approved method for giving notice of meetings.  Notice of this meeting 
was given in advance to all members of the Board of Education.  The availability of 
the agenda was communicated in the publicized notice and a current copy of the 
Agenda was maintained as stated in the publicized notice.  All proceedings of the 
Board of Education, except as may be hereinafter noted, were taken while the 
convened meeting is open to the attendance of the public.



Official Oath of Office

Board members are officials of the state.  As a public official, each board member must pledge to 
uphold the Nebraska and the United States Constitution and carry out the responsibilities of the 
office to the best of the board member’s ability.

Each newly elected school board member shall be given the following oath of office at the first 
meeting attended as an elected member prior to taking any action as a school official.  The 
superintendent shall administer this oath of office.

“I, (name)                                                   do solemnly swear that I will support the 
Constitution of the United States and the Constitution of the State of Nebraska, against all 
enemies, foreign and domestic; that I will bear true faith and allegiance to the same; that I 
take this obligation freely and without mental reservation or for purpose of evasion; and 
that I will faithfully and impartially perform the duties of the office of the Doniphan-
Trumbull Public School District Board of Education according to law, and to the best of 
my ability.  And I do further swear that I do not advocate, nor am I a member of any 
political party or organization that advocates the overthrow of the government of the 
United States or of this state by force or violence; and that during such time as I am in 
this position, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the government of the United States or of 
this state by force or violence.  So help me God.”

Signature
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Internal Board Policies

Conflict of Interest - Employment of Family Member of Board Member or Supervisor and 
Employment of Board Member

1. A member of the Board of Education or an administrator or other employee with 
supervisory responsibilities may employ or recommend or supervise the employment of an 
immediate family member if:

a. He or she does not abuse his or her official position (for this purpose, “abuse” 
means employing an immediate family member: who is not qualified for and able 
to perform the duties of the position; at an unreasonably high salary; or who is not 
required to perform the duties of the position);

b. He or she makes a full disclosure on the record to the Board of Education and a 
written disclosure to the Superintendent and/or Secretary of the Board; and,

c. The Board of Education approves the employment or supervisory position. 

2. No immediate family member of a Board of Education or an administrator or 
other employee with supervisory responsibilities shall be employed by the School District:

a. Without first having made a reasonable solicitation and consideration of 
applications for such employment.

b. Who is not qualified for and able to perform the duties of the position.
c. For any unreasonably high salary.
d. Who is not required to perform the duties of the position.

3. Neither the Board of Education nor an administrator or other employee with 
supervisory responsibilities shall terminate the employment of another employee so as to make 
funds or a position available for the purpose of hiring an immediate family member.

4. This policy shall not apply to an immediate family member of a member of the 
Board of Education or an administrator or other employee with supervisory responsibilities who 
was previously employed in a position with the School District prior to the election or 
appointment of the Board member or employee.  Prior to or as soon as reasonably possible after 
the official date a Board member takes office or an employee assumes his or her responsibilities, 
such Board member, administrator or other employee with supervisory responsibilities shall 
make a full disclosure of any immediate family member employed in a position subject to this 
policy.

5. A member of the Board of Education may not be engaged in a contract to teach  
with the Doniphan-Trumbull Public School District.  Nor shall a member of the Board of 
Education cast a vote in favor of the election of any employee when the Board member is related 
by blood or marriage to such employee.  

Legal Reference: Neb. Rev. Stat. §§ 49-1499.04; 49-1499.05; 79-544; and 79-818 
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DONIPHAN-TRUMBULL PUBLIC SCHOOLS

BOARD OF EDUCATION
2021

President Craig Vincent
Vice President Brent Rainforth

      Secretary           
      Treasurer           Zach VanDiest                                             
      Member           Steph Roach                                           
      Member           John Schultz                                         

 STANDING COMMITTEE ASSIGNMENTS

COMMITTEE ON AMERICAN CIVICS 1. Bent Rainforth    ___Steph___
2. Craig Vincent          Chair
3. Steph Roach

CURRICULUM/INSTRUCTION/ASSESSMENT Goracke
Niles
Sjuts
Breckner, M
Engel

BUILDING & GROUNDS/TRANSPORTATION 1.                                            ___Zach___
2. John Schultz           Chair
3. Zach VanDiest

NEGOTIATIONS 1. Brent Rainforth   ____Brent___
2. Craig Vincent            Chair
3. Zach VanDiest

BOARD POLICY 1. Zach VanDiest                     ____Zach_____
2.  Steph Roach           Chair
3.  Craig Vincent

D-T EDUCATION FOUNDATION 1. 
2. Brent Rainforth  
3. Steph Roach  

    



Doniphan-Trumbull Public School
January 2021 School Board Meeting

Date:  January 11, 2021 
Regular Board Meeting 7:30 P.M.        
Location:  302 W. Plum St., Board of Education Room           Agenda: Regular Meeting
To:  Board of Education Members and General Public                    From:  Stan Hendricks, Superintendent

1.  Call Regular Meeting to Order; 

2  Determination of Legality of the Regular Meeting and Roll Call
Determination of Legality. President Vincent acknowledges that the notice of the meeting was given in advance 
by publication in the January 7, 2021 Doniphan Herald in accordance with the Board approved method for giving 
notice of meetings.  Notice of this meeting was given in advance to all members of the Board of Education.  The 
availability of the agenda was communicated in the publicized notice and a current copy of the Agenda was 
maintained as stated in the publicized notice.  All proceedings of the Board of Education, except as may be 
hereinafter noted, will be taken while the convened meeting is open to the attendance of the public.  Please call 
the Roll: Attached: Notice of Legality.

3. Administer oath to newly elected board members

Brent Rainforth    Present.  Absent   Cristi Engel       Present, Absent
Steph Roach         Present,  Absent                   Zach Van Diest Present,  Absent
John Schultz         Present,  Absent                  Craig Vincent     Present, Absent

4. Annual Organization Tasks
4.1 Board President give authorization for Superintendent to administer the election of Board President for 

2021
4.2 Election of Vice-President-

      4.3 Election of Secretary-
      4.4 Election of Board Treasurer-

4.5 Annual Organization Consent
4.5.1 Designation of School Depository- Authorize Bank of Doniphan as the depositories for school district      

funds
4.5.2 Designation of Fund Signature Cards- Authorize necessary changes in fund signature cards and bonds  

to reflect elections results-  (Current signatures include President, Vice-President, and Treasurer.)
4.5.3 Designation of Authority to Superintendent- Authorize Superintendent, Superintendent Designee to 

use board approved signature stamps on monthly claims/payroll
4.5.4 Designation of Authority to Superintendent and Bookkeeping Agents (Shawna & Korrie) for “Prior 

Approval Purchase” for District Accounting through Internet/On-Line Banking, Master Card Credit 
Card, Visa Credit Card and US Bank Debit Cards

4.5.5 Designation of Programs Administrator with Signature Authorization- Designates Superintendent with 
authorization to sign for all local, state and federal programs

4.5.6 Designation of District Bus Mechanics- Designates Peterbilt Motor Company, Dinsdale’s and NMC as 
the district’s Regular Route Bus and Vans Mechanics

4.5.7 Designation of District Approved Attorneys- KSB Law Firm, Perry Law Firm
4.5.8 Designation of Doniphan Herald as District newspaper of record
4.5.9 Approval of current board policies and regulations
4.5.10 Conflict of Interest policy



Consent approval: Approve items 4.5.1 through 4.5.10 as continuation of current district assignments.

Brent Rainforth    Yes No   Cristi Engel          Yes         No
Steph Roach         Yes             No                    Zach VanDiest.     Yes         No
John Schultz         Yes             No                    Craig Vincent        Yes        No

4.6 Appoint Committee assignments (President action to appoint committee assignments)

5.  Consent Agenda
Recommended Action: Approval of consent agenda as presented.
Note: Items on the consent agenda are considered routine and will be acted under one motion.  
There will be no separate discussion of these items at the meeting unless a Board member requests 
an item to be removed from the agenda for separate action.

5.1. Approval or Amendment of Agenda

There have been no additional items added to the agenda since the agenda was distributed to the Board of 
Education.  Attached: January 11, 2021 BOE Agenda

5.2. Approval of the Minutes

Attached: December 14, 2020 regular board meeting minutes, and December 16, 2020 special board 
meeting minutes.

5.3.  Approval of: General Fund claims totaling $52,446.16; Food Service claims totaling $9,476.75; 
Building Fund Claims totaling $10,783.50; Depreciation Fund totaling $0 and QCPUF claims 
totaling $0.

   
Attached: December 2020 Claims

Brent Rainforth    Yes No   Cristi Engel          Yes         No
Steph Roach         Yes             No                    Zach Van Diest     Yes         No
John Schultz         Yes             No                    Craig Vincent        Yes        No

6.  Open Forum

7.    Principal Report’s and presentations

7.1.      Principal Reports
a.  Mr. Engel 
b.  Mrs. Niles
c.  Ms. Goracke
d.  Mr. Breckner



8  Old Business and Reports

9.  Superintendent Report Attached: Superintendent report January 11, 2021

10. New Business: Take all necessary discussion and/or action
 

10.1   Hire full-time custodian
  Recommendation: Approve employment of full-time 2nd shift custodian for 40 hours per week at      

$15.25 per hour.

      Brent Rainforth    Yes No   Cristi Engel           Yes         No
              Steph Roach         Yes           No                    Zach Van Diest      Yes        No

  John Schultz         Yes           No                    Craig Vincent         Yes        No

10.2  Principal and Principal/Special Education director contracts
       Recommendation: Approve contract offers for the 2021-22 school year to Michaela Goracke, 
secondary principal; Rod Engel, elementary principal; and Nancy Niles, special education director/asst. 
principal. 

Brent Rainforth    Yes No   Cristi Engel           Yes         No
              Steph Roach         Yes           No                    Zach Van Diest      Yes        No

  John Schultz         Yes           No                    Craig Vincent        Yes        No

10.3 Propose 3.6% total package salary and benefits increase for secondary principal, elementary principal 
and special education director/asst. principal for 2021-22 school year.

Brent Rainforth    Yes No   Cristi Engel           Yes         No
              Steph Roach         Yes           No                    Zach Van Diest      Yes        No

  John Schultz         Yes           No                    Craig Vincent        Yes        No

10.4 Classified wages 2021-22
    Recommendation: Proposed 3.5% wage increase for classified staff for 2021-22 school year.

Brent Rainforth    Yes No    Cristi Engel          Yes         No
              Steph Roach         Yes           No                    Zach Van Diest      Yes        No

  John Schultz         Yes           No                    Craig Vincent        Yes        No

10.5 Approve FACS teaching contract 2021-22.
Recommendation: Approve teaching contract for 2021-22 school year for Joanna Heuermann for the 

Family and Consumer Science position.

Brent Rainforth    Yes No    Cristi Engel          Yes         No
              Steph Roach         Yes           No                     Zach Van Diest     Yes        No

  John Schultz         Yes           No                    Craig Vincent        Yes        No

11.  Financials Attached: December 2020 financials.

12. Next Board Meeting- Special Board Meeting, Tuesday, January 26, 2021 at 5:30 p.m.
      Regular Board Meeting, Monday, Feb. 8, 2021 at 7 p.m.

13.  Meeting adjourned at                         P.M.





Board of Education Regular Meeting
Monday, December 14, 2020 7:00 PM Central

Board of Education Room
302 W. Plum

Doniphan, NE 68832  
  
Brent Rainforth:   Present   
Steph Roach:   Present   
John Schultz:   Present   
Chris Sullivan:   Present   
Zach VanDiest:   Present   
Craig Vincent:   Present   
Present: 6.
 
1. Call to Order

2. Determination of Legality of the Regular Meeting and Roll Call

3. Consent Agenda

3.1. Approval or Amendment of Agenda

3.2. Approval of the Minutes

3.3. Approval of General Fund claims totaling $71,628.29 , Lunch Fund claims totaling 
$10,692.98 , Special Building Fund claims totaling $59,467.00 

Motion to approve General Fund claims totaling $71,628.29 , Lunch Fund claims totaling 
$10,692.98 , Special Building Fund claims totaling $59,467.00 Passed with a motion by 
Craig Vincent and a second by Zach VanDiest.
Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, Chris Sullivan: Yea, Zach 
VanDiest: Yea, Craig Vincent: Yea
Yea: 6, Nay: 0

4. Open Forum

5. Principal & Athletic Director Reports-
Mr. Engel, Ms Niles, Ms Goracki and Mr. Breckner gave an update on all current activites 

 

6. Old Business

7. Superintendentâ€™s Report

8. New Business

8.1. Annual Report 2020
 

Approve annual report for 2020 as presented Passed with a motion by John Schultz and a 
second by Brent Rainforth.
Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, Chris Sullivan: Yea, Zach 
VanDiest: Yea, Craig Vincent: Yea
Yea: 6, Nay: 0



8.2. Resolution authorizing Temporary Early Retirement Incentive Program to be offered 
during this 2020-21 school year

approval of the TERIP to be offered during this 2020-21 school year. Passed with a 
motion by Brent Rainforth and a second by Craig Vincent.
Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, Chris Sullivan: Yea, Zach 
VanDiest: Yea, Craig Vincent: Yea
Yea: 6, Nay: 0

8.3. approval of Audit report
Approval of 2019-20 audit report as submitted by Dana Cole and Associates. Passed with 
a motion by Chris Sullivan and a second by John Schultz.
Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, Chris Sullivan: Yea, Zach 
VanDiest: Yea, Craig Vincent: Yea
Yea: 6, Nay: 0

8.4. Down Payment on purchase of H and H Concrete Building
Approve down payment of $50,000 for purchase of Lee Hadenfeldt and Monte 
Hadendfeldt Passed with a motion by Zach VanDiest and a second by Chris Sullivan.
Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, Chris Sullivan: Yea, Zach 
VanDiest: Yea, Craig Vincent: Yea
Yea: 6, Nay: 0

8.5. Approve negotiated agreement for 2021-22 school year.
 

Approve negotiated agreement for 2021-22 school year. Passed with a motion by Brent 
Rainforth and a second by Steph Roach.
Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, Chris Sullivan: Yea, Zach 
VanDiest: Yea, Craig Vincent: Yea
Yea: 6, Nay: 0

8.6. Local extension of FFCRA paid leave entitlements
Extend current FFCRA benefits through the end of the 2021-22 school year or until 
benefits are extending federally. Passed with a motion by Steph Roach and a second by 
Chris Sullivan.
Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, Chris Sullivan: Yea, Zach 
VanDiest: Yea, Craig Vincent: Yea
Yea: 6, Nay: 0

9. Statistical (Financial) Report

10. Next Meeting Date
Next Board Meeting Monday, January 11, 2021 at 7:30pm
 

11. Adjournment
President Vincent adjourned the meeting at 8:20pm 

 



Doniphan-Trumbull Public School 

Special School Board Meeting 

 

Date: December 16, 2020 
Special Board Meeting 7:00pm  
Location: 302 W Plum St., Board of Education Room  Agenda: Special Meeting 
To:  Board of Education Members and General Public  From: Stan Hendricks, Superintendent  
 
 

1. Call Special Meeting to Order; 7:00pm 
 
2. Determination of Legality of the Special Meeting and Roll Call 
Determination of Legality of the Special Meeting and Roll Call - President Vincent acknowledges that 
the notice of the meeting was given in advance by publication appearing in the December 10, 2020 
edition of the Doniphan Herald in accordance with the Board approved method for giving notice of 
meetings.  Notice of this meeting was given in advance to all members of the Board of 
Education.  The availability of the agenda was communicated in the publicized notice and a current 
copy of the Agenda was maintained as stated in the publicized notice.  All proceedings of the Board 
of Education, except as may be hereinafter noted, were taken while the convened meeting is open 
to the attendance of the public. 
 
Brent Rainforth Present, Absent    Chris Sullivan, Present Absent 
Steph Roach Present, Absent   Zach VanDiest, Present Absent 
John Schultz Present, Absent   Craig Vincent Present, Absent 

 

3. McPherson and Jacobson presentation 

Representatives from McPherson and Jacobson, LLC will discuss highlights from the 

school/community input meetings earlier on the day.  

 

4.  President Vincent adjourned the meeting at 8:15pm 

 

5. Next Meeting Date January 11, 2021 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

  

 

 

 

 

 

 









































January Board Report

CTE curriculum planning
In December I sent out a survey to students asking what career field they were interested in 
pursuing to help us plan for future CTE courses at Doniphan Trumbull. 
Below are the results for the classes of 2022, 2023 and 2024.

As you can see, Human Sciences and Education and Health Sciences are 50% of our student 
population interest. We will be working on creating pathways for these two fields for next year. 

Jaime Kreutz is touring South Central’s CNA program and getting ideas for how to organize the 
physical space and class structure. We met with the CCC people Thursday. We have started 
the process to get Jaime certified both with CCC and with the Nebraska Dept of Education so 



that it can be a dual credit program. This means that students don’t have to take it for college 
credit. This is beneficial for students who might need multiple swings at mastering content. Also 
we can offer it to students for high school credit towards their elective hours. 

CCC said we are in a really great place and are excited to be our partners. We have the location 
and the faculty, now we just have to build the location to mimic what a hospital room looks like. 

An Education Pathway is a little easier and a whole lot cheaper! One of the classes we can offer 
is an Introduction to Education that can be taught by any certified teacher. That person will be 
determined later. We have also changed the Social Studies course offerings to include 
Sociology every other year against Psychology, which is a course that is encouraged in the 
Education/Human Services Pathway. 

Nebraska Math Readiness Project
Successful completion of this course will result in students not having to take an entrance exam 
for any Nebraska Community College - or be required to take developmental math courses at 
the community college level. 
Builds College readiness for mathematics courses. Students who are planning to attend a 4-
year college but struggle with Math, this course will help build necessary skills to be successful 
at the post secondary level as well. 

Individualized - self paced course - Doniphan Trumbull would be asked to provide a math 
teacher to support students in the course. Schedule changes that we are going to make will 
allow for this easily to happen. Each participating school will receive a faculty member from a 
participating community college to act as a liaison to help with implementation of the program.

Target student scores 225 - 239 RIT on NWEA testing OR 13-18 on the ACT. This is not set in 
stone, students with teacher recommendations could also be enrolled in the course.  

Outlook for students who as of Fall ‘21 data qualify for this course:
NWEA data qualifying totals:

Freshmen 11

Sophomore 17

Juniors 15

Presenter



Monday, January 11th we invited Amber Smith to come and present information to our students. 
The first was for the 6th - 8th grade students about social media and how to be a responsible 
citizen on the net. The second was for grades 9th - 12th.  Her work is affiliated with the GI 
Human Trafficking Task Force. The purpose of this presentation is to arm our students with 
information about how human traffickers target and groom their victims. Students share with 
teachers about a fear of being kidnapped. This was the attempt of the Mental Health team to 
help alleviate those fears. 

NWEA testing
Testing begins this week with Science and Reading and next week will be Math and Language 
Usage. During the week of January 5th, MAP teachers set Growth goals with all of the students 
We are going to offer incentives for students who meet growth in each test, the reward date will 
be February 11th (the date of Parent Teacher conferences). Students can earn a movie, 
popcorn, candy and a pop for meeting growth in all areas. We will reward students in the 
morning and seniors since they don’t take the test, will spend the time working on Scholarships 
and applying to colleges with Mrs. Sjuts. 



January 2021
Elementary Board Report
Rodney Engel

Multi-Tiered System of Support (MTSS) & Grade Level Spreadsheets
A Multi-Tiered System of Support is a data-driven, problem solving framework that supports all 
students along the continuum of learning. The framework focuses on Reading, Math and Social-
emotional/Behavioral learning and needs of all students. This tiered system of support is often 
shown as a 3 or 4-tiered pyramid.

The system is based on strong core instruction that is systematic and systemic across grade 
levels. When a student is not responding (performing) to core instruction the teacher intervenes 
providing additional instructional support. Students are also identified as needing additional 
support through our Universal Screeners (i.e. DIBELS/Acadience Reading & Math). When a 
student responds positively to intervention the intervention continues or fades out. When a 
student continues to struggle the intervention increases in frequency, intensity and duration. 
Additional support can be added and the student can move up the continuum of support 
increasing the frequency, intensity and duration of the intervention(s) and/or changing the 
intervention.

Acadience Reading & Math
Reading (Formerly DIBELS)
This year we have faced many challenges as we work to ensure every child makes a year’s worth 
of growth along with filling in missing skills and knowledge from instruction missed at the end 
of last year. We have had roughly 150 students and 19 staff members (who have elementary 
duties) on quarantine at some point during the first semester. 



Math
In December we had a team of teacher administer the Acadience Math universal screener to get a 
feel for how our students do with this screener and if we could use it in the future within our 
MTSS process. This is the first time we have administered this screener and we have a lot of 
work to do to make sure it aligns with our State Standards and expected outcomes for our 
students at each grade level. We have looked at the data and shared it with all elementary 
teachers. We will use it to improve instruction and awareness of the vocabulary used in the 
assessment but it will not be a major focus until we have more data and more understanding of 
how it aligns with our curriculum and standards.



NWEA MAP Testing - Winter
NWEA MAP Growth testing will be taking place over the next couple of weeks. We utilize this 
data within our MTSS process and with our SMART Goals. Once completed we will analyze the 
data and determine if students are making adequate progress, meeting expected growth rates and 
to modify instruction to meet the needs of our students.

Upcoming Events
January 11-21 NWEA MAP Growth Testing
January 22 Staff In-service (1:30 Dismissal) – review/analyze NWEA scores and 

SMART Goals



1-11-21 Niles Board Report

18+ Program
● Will be starting out of district job placements two days a week as long as the risk dial 

continues to move in a positive direction
● My Place Hotel in Hastings
● Parents are excited about the opportunity  

Registered Behavior Technician
● Course started 1/7/21 and will be completed by end of the school year
● 17 participants

BIMAS: Social Emotional Screener
● Purchased through ESU 9

○ Universal Screener for all students at all grade levels
○ Progress Monitoring tool

● Will begin screening student’s receiving support from LMHP

Staffing Concerns
● Finding and retaining quality paras for unfilled positions
● Para subs



Doniphan-Trumbull Public Schools
Superintendent Report
Submitted: January 11, 2021
Calendar Updates:

Regular weekly meetings with ESU9 Supt. Roundtable on Tuesday pm; 
Central District Health Dept. Regular meeting Mondays at 2:00 p.m.
South Heartland Health Dept. weekly meeting Wednesdays at 1:00 p.m.
NDE Commissioner of Education, bi-weekly Wednesdays at 11:00 a.m.
College Park/CCC/UNK meeting Jan. 6, 2021
LPC Supt meetings Jan. 13, 2021

          
2. Lunch Program: Through December 2020: Average 129 breakfasts per day; 292 lunches 

per day; Receipted: $128,745.52 

3. After passing T.E.R.I.P. last month, we have only one staff member who qualifies; that 
staff member has been duly notified of the program’s availability. She has requested 
forms but hasn’t turned them in yet.

4. Update on H and H building:
A. We have distributed $50,000 down payment to the owners.
B. Nebraska Title Company, Kruger Land Survey, and B2 Environmental have been 

contracted to start their reports/research
C. Still planning on an April 1, 2021 closing

5. HVAC: One newly installed unit did not work from manufacturer-being replaced under 
warrantee. CMI has 3 former Trane control units that they have not been able to 
“bridge” to their CMI control software. Working still on solution.

6. In the process of making a change in our fuel credit card program with Bosselman. 
Current program is called: Wex Sinclair. We will change to the Wex Bosselman program. 
The highlight of this program is an 8 cents per gallon savings on all fuel (diesel and gas)

7. McPherson and Jacobson Updates:
Jan. 12- Application deadline
Jan. 26- 5:00 p.m. meet with committee chairs. Committees: Students, Classified 
staff, administrative team, Teacher team, Parent/community team.
Jan. 26- 5:30 p.m. board meeting: review candidates and select finalists; finalize 
interview schedule and tours; review questions; meet with school/community 
chairs.
Feb. 2 and 3rd interviews
Schedule attached

8. Negotiated Agreement has been signed by DTEA and sent to both NASB and NSEA







ENGEL RECOMMENDATION.xlsx

Doniphan-Trumbull Public School Confidential 1/7/21 Page 1

1
2
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24
25
26
27
28
29
30
31
32

E F G H I
PRINCIPAL RECOMMENDATIONS: 3.6% TOTAL PACKAGE INCREASES

CURRENT YEAR TOTALS MR. ENGEL PROPOSED YEAR TOTALS
2020-21 2021-22

103,916.00$                    Base 107800

1 Emp. Index 1

103,916.00$                    Total Salary 107,800.00$           

-$                                 Ext. Contract -$                        

-$                                 Extra-Duty -$                        

22,345.68$                      Insurance $1050 Ded. -$                        

Insurance  $1050 Ded 23,018.64$             
Insurance $850 Ded -$                        
Insurance $1,200 Ded -$                        

7,949.57$                        FICA 8,246.70$               

10,266.90$                      Retirement 10,650.64$             

550.00$                           Dis/Life ins. $550.00
TOTAL PACKAGE % Total package increase

145,028.15$                    Insurance  $1050 Ded 150,265.98$           1.03611592
Insurance $850 Ded 0
Insurance $1,200 Ded 0



GORACKE RECOMMENDATION.xlsx

Doniphan-Trumbull Public School Confidential 1/7/21 Page 1
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D E F G H I
PRINCIPAL RECOMMENDATIONS: 3.6% TOTAL PACKAGE INCREASES

CURRENT YEAR TOTALS MS. Goracke PROPOSED YEAR TOTALS
2020-21 2021-22

97,375.00$                      Base 101000

1 Emp. Index 1

97,375.00$                      Total Salary 101,000.00$           

-$                                 Ext. Contract -$                        

-$                                 Extra-Duty -$                        

11,494.00$                      Insurance $1050 Ded. 11,831.76$             

Insurance  $1050 Ded 11,831.76$             
Insurance $850 Ded -$                        
Insurance $1,200 Ded -$                        

7,449.19$                        FICA 7,726.50$               

9,620.65$                        Retirement 9,978.80$               

522.00$                           Dis/Life ins. $522.00
TOTAL PACKAGE % Total package increase

126,460.84$                    Insurance  $1050 Ded 131,059.06$           1.036360842
Insurance $850 Ded 0
Insurance $1,200 Ded 0
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E F G H I
PRINCIPAL RECOMMENDATIONS: 3.6% TOTAL PACKAGE INCREASES

CURRENT YEAR TOTALS MS. NILES PROPOSED YEAR TOTALS
2020-21 2021-22

100,569.00$                    Base 104350

1 Emp. Index 1

100,569.00$                    Total Salary 104,350.00$           

-$                                 Ext. Contract -$                        

-$                                 Extra-Duty -$                        

8,153.40$                        Insurance $1050 Ded. 8,392.08$               

Insurance  $1050 Ded 8,392.08$               
Insurance $850 Ded -$                        
Insurance $1,200 Ded -$                        

7,693.53$                        FICA 7,982.78$               

9,936.22$                        Retirement 10,309.78$             

616.00$                           Dis/Life ins. $532.00
TOTAL PACKAGE % Total package increase

126,968.15$                    Insurance  $1050 Ded 131,566.64$           1.036217661
Insurance $850 Ded 0
Insurance $1,200 Ded 0



Current 2020-21 budgeted amount $837,972.92
2021-22 $854,732.38 2% increase

$858,922.24 2.5% increase
$863,112.11 3 % increase
$867,301.97 3.5 % increase

Health insurnace $219,013.92
2020-21 $225,715.75 1.0306

20/34 use insurance 
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