
Board of Education Regular Meeting
Monday, December 14, 2020 7:00 PM

Board of Education Room
302 W. Plum

Doniphan, NE 68832

Agenda

1. Call to Order
2. Determination of Legality of the Regular Meeting and Roll Call
3. Consent Agenda

1. Approval or Amendment of Agenda
2. Approval of the Minutes
3. Approval of General Fund claims totaling $71,628.29 , Lunch Fund claims totaling 

$10,692.98 , Special Building Fund claims totaling $42,973.00
 

4. Open Forum
5. Principal & Athletic Director Reports-
6. Old Business
7. Superintendent’s Report
8. New Business

1. Annual Report 2020
 

2. Resolution authorizing Temporary Early Retirement Incentive Program to be offered 
during this 2020-21 school year

3. approval of Audit report
4. Down Payment on purchase of H and H Concrete Building
5. Approve negotiated agreement for 2021-22 school year.

 
6. Local extension of FFCRA paid leave entitlements

9. Statistical (Financial) Report
10. Next Meeting Date
11. Adjournment

 



Notice of legality- Determination of Legality of the Regular Meeting and Roll Call – 
President Vincent acknowledges that the notice of the meeting was given in advance 
by publication appearing in the December 3, 2020 edition of the Doniphan Herald in 
accordance with the Board approved method for giving notice of meetings.  Notice 
of this meeting was given in advance to all members of the Board of Education.  The 
availability of the agenda was communicated in the publicized notice and a current 
copy of the Agenda was maintained as stated in the publicized notice.  All 
proceedings of the Board of Education, except as may be hereinafter noted, were 
taken while the convened meeting is open to the attendance of the public.



Doniphan-Trumbull Public School
December School Board Meeting

Date:  December 14, 2020
Regular Board Meeting 7:00 P.M.        
Location:  302 W. Plum St., Board of Education Room           Agenda: Regular Meeting
To:  Board of Education Members and General Public                    From:  Stan Hendricks, Superintendent

1.  Call Regular Meeting to Order; 

2  Determination of Legality of the Regular Meeting and Roll Call
Determination of Legality. President Vincent acknowledges that the notice of the meeting was given in advance 
by publication appearing in the December 3, 2020 edition of the Doniphan Herald in accordance with the Board 
approved method for giving notice of meetings.  Notice of this meeting was given in advance to all members of 
the Board of Education.  The availability of the agenda was communicated in the publicized notice and a current 
copy of the Agenda was maintained as stated in the publicized notice.  All proceedings of the Board of Education, 
except as may be hereinafter noted, will be taken while the convened meeting is open to the attendance of the 
public.  Please call the Roll: Attached: Notice of Legality.

Brent Rainforth    Present.  Absent  Chris Sullivan.   Present, Absent
Steph Roach         Present,  Absent                  Zach Van Diest Present,  Absent
John Schultz         Present,  Absent                  Craig Vincent   Present, Absent

3.  Consent Agenda
Recommended Action: Approval of consent agenda as presented.
Note: Items on the consent agenda are considered routine and will be acted under one motion.  
There will be no separate discussion of these items at the meeting unless a Board member requests 
an item to be removed from the agenda for separate action.

3.1. Approval or Amendment of Agenda

There have been no additional items added to the agenda since the agenda was distributed to the Board of 
Education.  Attached: December 14, 2020 BOE Agenda

3.2. Approval of the Minutes
Attached: November 9, 2020 regular board meeting minutes, December 3, 2020 Special Board meeting 
minutes.

3.3.  Approval of: General Fund claims totaling $71,628.29; Food Service claims totaling $10,692.98; 
Building Fund Claims totaling $59,467.00; 

   
Attached: November 2020 Claims

Brent Rainforth    Yes No  Chris Sullivan.       Yes         No
Steph Roach         Yes             No                    Zach Van Diest      Yes         No
John Schultz         Yes             No                    Craig Vincent        Yes         No



4.  Open Forum
 

5.  A.  Principal Report’s
a.  Mr. Engel 
b.  Mrs. Niles
c.  Ms. Goracke
d.  Mr. Breckner

6.  Old Business and Reports

      
7.  Superintendent Report Attached: Superintendent report December 2020

8. New Business: Take all necessary discussion and/or action
 

8.1.  Annual Report
Annual Report 2020
            Recommended motion: Approve annual report for 2020 as presented

Brent Rainforth    Yes No  Chris Sullivan.      Yes         No
Steph Roach         Yes             No                    Zach Van Diest     Yes         No
John Schultz         Yes             No                    Craig Vincent        Yes        No

8.2  Resolution authorizing Temporary Early Retirement Incentive Program to be offered during this 
2020-21 school year.

        Recommended motion: approval of the TERIP to be offered during this 2020-21 school year.

      Brent Rainforth    Yes No  Chris Sullivan        Yes          No
Steph Roach         Yes             No                    Zach Van Diest      Yes         No
John Schultz         Yes             No                    Craig Vincent        Yes         No

8.3 approval of Audit report
Motion: 2019-20 audit report as submitted by Dana Cole and Associates.

Brent Rainforth    Yes  No   Chris Sullivan       Yes          No
 Steph Roach         Yes             No                    Zach Van Diest     Yes         No
 John Schultz         Yes             No                    Craig Vincent       Yes         No

8.4  Down Payment on purchase of H and H Concrete Building.
Rationale: request of a down payment
Motion: Approve down payment of $50,000 for purchase of H and H property.



Brent Rainforth    Yes  No   Chris Sullivan       Yes          No
 Steph Roach         Yes             No                    Zach Van Diest     Yes         No
 John Schultz         Yes             No                    Craig Vincent       Yes         No

8.5  Approve negotiated agreement for 2021-22 school year.

Brent Rainforth    Yes  No   Chris Sullivan       Yes          No
 Steph Roach         Yes             No                    Zach Van Diest     Yes         No
 John Schultz         Yes             No                    Craig Vincent       Yes         No

8.6  Local extension of FFCRA paid leave entitlements.
Rationale: As of this time, the FFCRA paid leave provisions are due to expire December 31. Our school 

attorneys have said that local school districts could grant the superintendent the ability to continue this leave 
using the same parameters as before. This would allow an employee who had to miss work due to COVID, 
equitable leave days after December 31 the same as someone who missed work due to COVID before 
December 31. This would only be in effect through the end of the school year or until FFCRA were extended or 
reauthorized.

Brent Rainforth    Yes  No   Chris Sullivan       Yes          No
 Steph Roach         Yes             No                    Zach Van Diest     Yes         No
 John Schultz         Yes             No                    Craig Vincent       Yes         No

9.  Financials Attached: November 2020 financials.

10. Next Board Meeting- Monday, January 11, 2021 at 7:00 p.m. 

11.  President Vincent adjourned the meeting at                         P.M.



Board of Education Regular Meeting
Monday, November 9, 2020 7:00 PM Central

Board of Education Room
302 W. Plum

Doniphan, NE 68832  
  
Brent Rainforth:   Present   
Steph Roach:   Present   
John Schultz:   Present   
Chris Sullivan:   Absent   
Zach VanDiest:   Present   
Craig Vincent:   Present   
Present: 5, Absent: 1.
 
1. Call to Order

2. Determination of Legality of the Regular Meeting and Roll Call

3. Consent Agenda

3.1. Approval or Amendment of Agenda

3.2. Approval of the Minutes

3.3. Approval of General Fund claims totaling $76,268.01 , Lunch Fund claims totaling 
$20,953.44 , and QCPUF Fund claims totaling $190,448.75 ;

Motion to approve General Fund claims totaling $76,268.01 , Lunch Fund claims totaling 
$20,953.44 , and QCPUF Fund claims totaling $190,448.75 Passed with a motion by 
Brent Rainforth and a second by Zach VanDiest.
Chris Sullivan: Absent, Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, 
Zach VanDiest: Yea, Craig Vincent: Yea
Yea: 5, Nay: 0, Absent: 1

4. Open Forum

5. Principal & Athletic Director Reports-
Mr. Engel, Ms. Niles and Mr. Breckner gave in update on all current activites. Ms. Goracke was 
there via zoom and gave an update on high school current activites 

6. Old Business- COVID update

7. Superintendent’s Report
Mr. Hendricks gave an update on current events and meetings.
 

8. New Business

8.1. Policy Updates 2nd Readings
Approve the second reading of the following board policy adoptions: BP 204.07 
Designate method of giving notice of meetings: BP 424 Professional Boundaries: BP 460 
Injury Leave: BP 461 Staff payments during closure: BP 500.8 Attendance Passed with a 
motion by Craig Vincent and a second by John Schultz.



Chris Sullivan: Absent, Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, 
Zach VanDiest: Yea, Craig Vincent: Yea
Yea: 5, Nay: 0, Absent: 1

8.2. Discuss, consider and take all necessary action with regard to possible approval and 
authorization to execute a Property Purchase and Sale Agreement for the purchase of the real 
property and buildings located at 108 East Plum Street, Doniphan, Nebraska.

Motion: Board of Education of this School District approves the purchase of the real 
property and buildings located at 108 East Plum Street, Doniphan, Nebraska, and 
entering into a purchase agreement for the purchase of such real property from seller, and 
that the Board approves the agreements and hereby approves and adopts the attached 
RESOLUTION. Passed with a motion by Zach VanDiest and a second by Craig Vincent.
Chris Sullivan: Absent, Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, 
Zach VanDiest: Yea, Craig Vincent: Yea
Yea: 5, Nay: 0, Absent: 1

8.3. Personnel: Hiring JH and JV wrestling
Approve Jensen Ross as assistant JH and assistant Varsity Wrestling coach. Passed with a 
motion by John Schultz and a second by Brent Rainforth.
Chris Sullivan: Absent, Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, 
Zach VanDiest: Yea, Craig Vincent: Yea
Yea: 5, Nay: 0, Absent: 1

8.4. Personnel: Accept resignations
Accept resignations of Veronica Wieczorek, Family and Consumer Science teacher; Lacy 
Wright, custodian. Passed with a motion by Steph Roach and a second by Zach VanDiest.
Chris Sullivan: Absent, Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, 
Zach VanDiest: Yea, Craig Vincent: Yea
Yea: 5, Nay: 0, Absent: 1

8.5. Discussion: Superintendent process

9. Statistical (Financial) Report

10. Next Meeting Date
Next board meeting December 14, 2020

11. Adjournment
President Vincent adjourned the meeting at 8:25pm 



Board of Education Special Meeting
Thursday, December 3, 2020 6:00 PM Central

Board of Education Room
302 W. Plum

Doniphan, NE 68832  
  
Brent Rainforth:   Present   
Steph Roach:   Present   
John Schultz:   Present   
Chris Sullivan:   Present   
Zach VanDiest:   Present   
Craig Vincent:   Present   
Present: 6.
 
1. Call to Order

2. Determination of Legality of the Regular Meeting and Roll Call

3. Approval of agenda
Approve agenda as presented Passed with a motion by Brent Rainforth and a second by 
Steph Roach.
Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, Chris Sullivan: Yea, Zach 
VanDiest: Yea, Craig Vincent: Yea
Yea: 6, Nay: 0

4. Accept retirement letter of Superintendent Stan Hendricks
 

Accept retirement letter of Superintendent Stan Hendricks effective June 30, 2021 Passed 
with a motion by John Schultz and a second by Zach VanDiest.
Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, Chris Sullivan: Yea, Zach 
VanDiest: Yea, Craig Vincent: Yea
Yea: 6, Nay: 0

5. Approval of McPherson and Jacobson to conduct Superintendent Search
Approve McPherson and Jacobson to conduct Superintendent Search Passed with a motion 
by Chris Sullivan and a second by Steph Roach.
Brent Rainforth: Yea, Steph Roach: Yea, John Schultz: Yea, Chris Sullivan: Yea, Zach 
VanDiest: Yea, Craig Vincent: Yea
Yea: 6, Nay: 0

6. Discussion:
Enter into discussions with McPherson and Jacobson representatives concerning Superintendent 
search

7. Adjourn
Meeting adjourned at 7:25pm 
Next Regular meeting December 14, 2020 at 7:00pm

 













































December 2020
Elementary Board Report
Rodney Engel

Infinite Campus – National Training Week
Infinite Campus is our student information system. This year the Nebraska Infinite Campus User 
Group conference was canceled due to COVID. Due to this not being available Infinite Campus 
put on a National Training Week November 16 through November 20. I was able to register the 
district for this event. This was a live event and many sessions were available live every day. 
Those not able to attend live will have access to the recordings that will be available on 
December 11. Infinite Campus has many features that we use and use multiple times daily but 
there are a lot of features that we still have access to and can add to our daily/weekly use. This 
was a great learning opportunity for all staff and especially any new staff. Those attending 
sessions: Melissa Wright & Patty Anderson (Cafeteria), Shaley Wellmann (Elem Office), Jaime 
Kreutz (Nurse), Rodney Engel. 

Nebraska Rural Community Schools Association & Educational Service Unit Coordinating 
Council
NRCSA and ESUCC have coordinate efforts across the state to provide remote learning support 
for school districts. They have been producing short videos of teachers and administrators as 
they share strategies and ways they are supporting students. Andrew Easton from ESUCC 
reached out to me on December 1 extending an invitation to share how we are supporting our 
students here at Doniphan-Trumbull Elementary. Our topic of conversation for the video was 
‘Clarity about working with social/emotionally vulnerable students’ during the pandemic/school 
closures. I was able to share the great things we are doing here at DT. We have established a 
great continuum of support system from the classroom level individual supportive measures. It 
takes the work of a great team to do this work. I am thankful that we had a number of learning 
opportunities already in place within our MTSS process. We have been able to continue 
supporting students social/emotional and behavioral learning needs in session and remotely. 

NAESP/NASSP State Principal Conference
I will attend this year’s NAESP. The State Principal Conference will be held remotely on 
Thursday, December 10th and 11th. This has always been a very valuable conference as we 
collaborate with other administrators and listen to national speakers on education and motivation. 
Topics covered included the new Title IX requirements, Self-care/mindfulness, COVID-19, 
Special Education, Social-emotional & Behavioral Supports and much more.

Marzano Evaluation Webinar
On Tuesday, December 1 I attended a Marzano Evaluation Webinar that was a free event. It 
discussed some best practices around evaluation. As we continue to look at our system within 
Frontline it is valuable to continue to learn about other models and how to best improve 
instruction through the evaluation process.

NSCAS Testing Windows
December 15-16 Acadience Reading Benchmark Assessments (DIBELS)
December 17-18 Collaboration Meetings and Work on Reading Interventions/Plans
December 22 End of 2nd Quarter/1st Semester



12-14-20 Niles Board Report

Life Skills
● Weekly Teacher Recognition & Room Service
● Donation to Start Over Rover
● Crayola Names

Professional Development
● Youth Mental Health First Aid @ ESU 9

○ Identifying students at risk for mental health conditions
○ Identifying students at risk for suicide
○ Identifying area resources

● Emotional Poverty: Virtual Conference
○ What is emotional poverty?

■ Not a clinical disorder
■ It is a description of what happens to someone when 4 things are present

● Brain unregulated and unintegrated
● Attachment and bonding not secure
● External environment makes you feel “less than” and “separate 

from”
● Inner self underdeveloped and dominated by deep hurts

○ Why do kids explode?
■ Emotion is processed 200 to 5000 times faster than thought

○ Teach Teddy
■ Early Childhood Intervention Curriculum 

● Registered Behavior Technician
○ UNL in partnership with the Nebraska ASD Network
○ Free 40 hour applied behavior analysis course
○ Content covered:

■ Measurement
■ Assessment
■ Skill Acquisition
■ Behavior Reduction
■ Documentation and Reporting
■ Professional Conduct and Scope of Practice

○ 17 Staff Members Registered



Doniphan-Trumbull Public Schools
Superintendent Report
Submitted: December 14, 2020

1. Calendar Updates:
Regular weekly meetings with ESU9 Supt. Roundtable on Tuesday pm; 
Central District Health Dept. Regular meeting Mondays at 2:00 p.m.
South Heartland Health Dept. weekly meeting Wednesdays at 1:00 p.m.
NDE Commissioner of Education, bi-weekly Wednesdays at 11:00 a.m.

          
2. Lunch Program: USDA has extended the SFSP (Summer Food Service Program) through 

the entire 2020-21 school year. 

3. CMI is continuing to work on control system of our HVAC. Kayl Heating and Air has 
completed installation of heat pump units. We have 3 heat pumps in inventory with Kayl.

4. H and H building. Had to make a change to the ownership title on the purchase 
agreement. That’s been done and am waiting for the return of the purchase agreement.

5. I have an action item on tonight’s agenda to locally extend FFCRA paid leave provision 
after December 31.  As of this time, the FFCRA paid leave provisions are due to expire 
December 31. Our school attorneys have said that local school districts could grant the 
superintendent the ability to continue this leave using the same parameters as before. 
This would allow an employee who had to miss work due to COVID, equitable leave days 
after December 31, the same as someone who missed work due to COVID before 
December 31. This would only be in effect through the end of the school year or until 
FFCRA were extended or reauthorized.







Doniphan-Trumbull Public Schools
Data as of December 2020

Annual Report

           K-12 Enrollment ELA NSCAS NSCAS NSCAS NSCAS NSCAS NSCAS ACT
Grade Students Years Grade 03 Grade 04 Grade 05 Grade 06 Grade 07 Grade 08 Grade 11

Pre 25 2016-17 (NeSA) 56% 43% 66% 42% 42% 31% 28%
K 31 2017-18 (NSCAS) 62% 54% 76% 56% 62% 56% 44%
1 27 2018-19 (NSCAS) 61% 55% 63% 63% 60% 57% 47%
2 37 2019-20 COVID COVID COVID COVID COVID COVID COVID
3 29
4 34
5 25 MATHEMATICS NSCAS NSCAS NSCAS NSCAS NSCAS NSCAS ACT
6 37 Years Grade 03 Grade 04 Grade 05 Grade 06 Grade 07 Grade 08 Grade 11
7 38 2016-17 (NeSA) 78% 74% 84% 74% 70% 53% 48%
8 36 2017-18 (NSCAS) 56% 69% 81% 78% 47% 33% 59%
9 30 2018-19 (NSCAS) 65% 68% 80% 77% 60% 37% 63%

10 43 2019-20 COVID COVID COVID COVID COVID COVID COVID
11 38
12 29 SCIENCE NSCAS NSCAS ACT General Fund

Years Grade 05 Grade 08 Grade 11         State Aid and  Property Tax Request 
Total 459 2016-17 78% 42% 42% Years State Aid Tax Request

2017-18 78% 56% 71% 2016-17 $ 29,321 $ 5,453,414
2018-19 74% 57% 74% 2017-18 $ 234 $ 5,463,058
2019-20 COVID COVID COVID 2018-19 $ 78,817 $ 5,587,777

Average ACT Scores ACT Composite 2019-20 $ 162,523 $ 5,733,444
   Demographics Years National State D-T 2020-21 $ 82,923 $ 5,744,300
sq. miles 150.5 2015-2016 20.8 21.4 21.1
P-12 enroll. 459 2016-2017 21 21.4 21.8
Admin. 4 2017-2018 20.8 20.1 18.8
Psych/Counselor 2.8 2018-2019 20.8 20 20.2
Teachers 43.8 2019-20 20.8 19.9 19.2
Para-Ed 10
Nurse 1 Valuations and Levies
Main/Custodial 6/5.50 FTE VALUATION Gen. F. BUILDING QCPUF TOTAL
Secretaries 2 2016-17 $ 791,747,588 0.6900 0.1100 0.0270 0.8270 General Fund Disbursements
District Support 2 2017-18 $ 783,191,922 0.7135 0.1000 0.0226 0.8360 2015-16 $ 6,435,344
Bus drivers 7 2018-19 $ 747,450,614 0.7526 0.1010 0.0274 0.8810 2016-17 $ 6,255,091
Cooks 6 2019-20 $ 718,495,005 0.7979 0.0808 0.0278 0.9066 2017-18 $ 6,543,914

2020-21 $ 681,060,758 0.8434 0.0808 0.0286 0.9529 2018-19 $ 6,663,386
Att. Rate F/R % Special Ed. ELL Avg.teach yrs Avg. salary 2019-20 $ 6,809,208

State 94.30% 45.60% 15.56% 7.43% 13.96 $ 55,479.00
D-T 96.07% 23.91% 11.75% 1.00% 14.36 $ 53,846.00
Doniphan-Trumbull is commtted to Actions that embrace progressive opportunities, advanced achievement, genuine respect, 
and personal integrity through active community partnerships

This annual report of Doniphan-Trumbull Public Schools' district 40-0126 is presented to meet the 
requirements of the Nebraska Department of Education Rule 10.



Doniphan-Trumbull Public Schools
2018

Annual Report

       K-12 Enrollment ELA NSCAS NSCAS NSCAS NSCAS NSCAS NSCAS ACT
Grade Students Years Grade 03 Grade 04 Grade 05 Grade 06 Grade 07 Grade 08 Grade 11

Pre 16 2016-17 (NSCAS) 56% 43% 66% 42% 42% 31% 28%
K 26 2017-18 (NSCAS) 62% 54% 76% 56% 62% 56% 44%
1 27
2 24 2016-2017 New tests were administered creating invalid score comparisons to past years
3 37
4 35 MATHEMATICS NSCAS NSCAS NSCAS NSCAS NSCAS NSCAS ACT
5 36 Years Grade 03 Grade 04 Grade 05 Grade 06 Grade 07 Grade 08 Grade 11
6 32 2016-17 (NeSA) 78% 74% 84% 74% 70% 53% 48%
7 46 2017-18 (NSCAS) 56% 69% 81% 78% 47% 33% 59%
8 39 2017-18 New tests were administered creating invalid score comparisons to past years
9 34

10 44 SCIENCE NSCAS NSCAS ACT General Fund
11 33 Years Grade 05 Grade 08 Grade 11         State Aid and  Property Tax Request 
12 36 2016-17 78% 42% 42% State Aid Tax Request

2017-18 78% 56% 71% 2014-15 $ 131,699 $ 5,626,020
Total 465 2015-16 $ 29,321 $ 5,453,414

Average ACT Scores ACT Composite 2016-17 $ 234 $ 5,463,058
   Demographics Years National State D-T 2017-18 $ 78,817 $ 5,587,777
sq. miles 150.5 2013-2014 21 21.7 21.1 2018-19 $ 70,317 $ 5,625,324
P-12 enroll. 494 2014-2015 21 21.5 21.4
Census (School) 525 2015-2016 20.8 21.4 21.1
Admin. 4 2016-2017 21 21.4 21.8
Psych/Counselor 3 2017-2018 20.8 20.1 18.8
Teachers 41.45
Para-Ed 11/8.5 FTE Valuations and Levies
Nurse 1 VALUATION Gen. F. BUILDING QCPUF TOTAL
Main/Custodial 6/5.63 FTE 2014-15 $ 661,884,682 0.8500 0.1000 0.0400 0.9900 General Fund Disbursements
Secretaries 2 2015-16 $ 747,042,977 0.7300 0.1200 0.0300 0.8800 2013-14 $ 6,268,816
District Support 2 2016-17 $ 791,747,588 0.6900 0.1100 0.0270 0.8270 2014-15 $ 6,294,893
Bus drivers 7 2017-18 $ 783,191,922 0.7135 0.1000 0.0226 0.8360 2015-16 $ 6,435,344
Cooks 6 2018-19 $ 747,450,614 0.7526 0.1010 0.0274 0.8810 2016-17 $ 6,255,091

Att. Rate F/R % Special Ed. ELL Avg.teach yrs Avg. salary 2017-18 $ 6,543,914
State 94.30% 45.83% 15.12% 6.87% 14.03 $ 54,422.00
D-T 95.93% 24.95% 13.14% 0.00% 12.84 $ 50,294.00

This annual report of Doniphan-Trumbull Public Schools' district 40-0126 is presented to meet the 
requirements of the Nebraska Department of Education Rule 10.



         District Demographics
sq. miles 44
Transportation Yes
P-12 enroll. 468
Census 502
Administrators 3
Psych/Counselor 2
Teachers 44
Para-Educators 9/7.0 FTE
Nurse 1
Maintenance 8/4.75 FTE
Secretaries 2
Bus. Manager 1
Bus drivers 7
Cooks 6



     Yutan Statewide Reading Assessment (NeSA-R)
Grade 2010-11 2011-12 2012-13 2013-14 2014-15

3 81% 95% 84% 67% 95%
4 93% 89% 91% 97% 91%
5 94% 96% 92% 83% 97%
6 88% n/a 90% 83% 89%
7 88% 83% 97% 90% 94%
8 67% 84% 91% 87% 83%

11 72% 69% 88% 70% 77%
All 82% 87% 91% 82% 90%
State 72% 74% 77% 77% 80%

Grade 03 Grade 04 Grade 05 Grade 06 Grade 07
2010-11 71% 75% 70% 74% 74%

2011-2012 77% 77% 76% 75% 77%
2012-2013 77% 79% 78% 77% 80%
2013-2014 79% 78% 77% 79% 81%
2014-2015 82% 81% 83% 81% 82%

Reading
Grade 03 Grade 04 Grade 05 Grade 06 Grade 07

2010-2011 81% 93% 94% 88% 88%
2011-2012 95% 89% 96% * 83%
2012-2013 84% 91% 92% 90% 97%
2013-2014 67% 97% 83% 83% 90%
2014-2015 95% 91% 97% 89% 94%

Math
Grade 03 Grade 04 Grade 05 Grade 06 Grade 07

2010-2011 84% 74% 94% 93% 85%
2011-2012 87% 82% 96% * 79%
2012-2013 84% 86% 89% 97% 97%
2013-2014 64% * 96% 97% 80%
2014-2015 93% 85% 97% 93% 80%



Science
Grade 05 Grade 08 Grade 11

2011-2012 89% 64% 85%
2012-2013 83% 80% 88%
2013-2014 83% 82% 80%
2014-2015 97% 60% 88%

Writing
Grade 04 Grade 08 Grade 11

2011-2012 80% 69%

2012-2013 82% 70% 88% 2010-2011
2013-2014 78% 2011-2012
2014-2015 91% 80% 58% 2012-2013

2013-2014
2014-2015



Grade 08 Grade 11
71% 67%
73% 64%
78% 67%
78% 70%
79% 69%

Grade 08 Grade 11 Dist. Avg. State Avg.
67% 72% 82% 72%
84% 69% 87% 74%
91% 88% 91% 77%
87% 70% 82% 77%
83% 77% 90% 80%

Grade 08 Grade 11
64% 66%
76% 74%
77% 80%
77% 86%
70% 77%



ALL GRADES

Reading
Mathemati

cs
Science Writing

82% 80%
87% 84% 80%
91% 87% 83% 78%
82% 86% 81%
90% 86% 83% 78%



Average ACT Scores

Average ACT ScoresACT Composite
Years National State Yutan

2010-2011 21.1 22.1 22.3
2011-2012 21.1 22.1 22.4
2012-2013 20.9 21.5 23.3
2013-2014 21 21.7 23
2014-2015 21 21.5 23.1

ACT Composite of Students Who Took Core Courses

Years National State Yutan
2010-2011 21.9 22.7 24
2011-2012 21.9 22.7 24.3
2012-2013 21.7 22.3 25.2
2013-2014 21.8 22.5 25.2
2014-2015 * 22.5 25.3



General Fund

        State Aid and  Property Tax Request 
School year State Aid Prop. Tax Request
2015-16 $ 2,243,274.00 $ 2,778,876.18
2014-15 $ 1,948,071.00 $ 2,553,244.00
2013-14 $ 2,054,586.00 $ 2,234,474.00
2012-13 $ 2,059,020.00 $ 2,177,191.00
2011-12 $ 2,080,806.00 $ 2,041,016.00



TOTAL GENERAL FUND DISBURSEMENTS
Avg. of  2.53% annual budget growth since 09-10
2014-15 $ 5,509,957.19
2013-14 $ 5,084,697.03
2012-13 $ 5,176,000.05
2011-12 $ 4,915,625.10
2010-11 $ 4,731,306.17
2009-10 $ 4,783,184.83



Valuations and Levies
VALUATION GENERAL BOND BUILDING CAP USE

2011-12 $ 204,354,940 0.9988 0.2053 0.0499 0.0346
2012-13 $ 222,278,254 0.9795 0.1972 0.0436 0.0326
2013-14 $ 247,374,925 0.9033 0.1658 0.0833 0.0284
2014-15 $ 268,672,822 0.9503 0.1515 0.0242 0.0369
2015-16 $ 289,588,153 0.95 0.1337 0.045 0.0344



TOTAL
1.2886
1.2529
1.1808
1.1629
1.1631



        Student and Teacher Characteristics
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RESOLUTION

BE IT RESOLVED by the Board of Education of this School District that any existing 
early retirement incentive program or policy for this School District should be, and is hereby, 
repealed effective immediately upon the passage of this Resolution, and that no employee shall 
be entitled to any benefits or claims under such program or policy, and that the new Temporary 
Early Retirement Incentive Program and Policy, and the Application and Agreement therefore, 
which are attached hereto and incorporated herein by this reference as though set forth in full, 
should be and are hereby approved and the same shall become effective and be in full force and 
effect immediately upon the passage of this Resolution and shall expire and be, and hereby are, 
repealed without further action of this Board of Education as of and effective on August 31, 
2021.

The foregoing Resolution having been read in its entirety, Member 
_____________________ moved for its passage and adoption.  Member 
_____________________ seconded same.  After discussion and on roll call vote the following 
members voted in favor of passage and adoption of the above Resolution: 
_______________________________________________________________
______________________________________________________________________________
.

The following members voted against the same: _______________________________________
______________________________________________________________________________
.

The following members were absent or not voting:  
_____________________________________
______________________________________________________________________________
.

The above Resolution having been consented to and approved by a majority, was declared 
as duly passed and adopted, with all provisions thereof being effective immediately, at a duly 
called and lawfully held meeting of this School District in full compliance with the Nebraska 
Open Meetings Law.

DATED this ___ day of _____________, 2020

HALL COUNTY SCHOOL DISTRICT 40-0126, 
A/K/A DONIPHAN-TRUMBULL PUBLIC 
SCHOOLS

BY: ____________________________________
President

ATTEST:

____________________________________
Secretary
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DONIPHAN-TRUMBULL PUBLIC SCHOOLS
TEMPORARY EARLY RETIREMENT INCENTIVE POLICY AND PROGRAM

A.  PURPOSE:

The purpose of this Temporary Early Retirement Incentive Program ("TERIP") is to 
encourage eligible certificated employees who are considering an early-leaving decision to 
accelerate their retirement plans effective at the end of the 2020-21 school year.   Objectives 
include, but are not limited to, the following:

1. To offer financial incentives that will assist long-term employees considering 
early retirement or early-leaving decisions to complete such decisions.

2. To reduce costs to Doniphan-Trumbull Public Schools (“School District”) by 
replacing employees with lesser salaried employees or by eliminating positions.

3. To buy-out the tenure rights (i.e., continuing contract rights) of certificated staff, 
and in effect, make payments to secure the release of unexpired contracts of 
employment in exchange for permanent certificated employees giving up their 
constitutional and contractual rights to tenure and relinquishing such tenure rights.

4. To provide a better balance of staff experience.

B. QUALIFICATIONS:  

1. Certificated Employee:  To be a participant, a person must be employed by the 
School District, as of date of acceptance of the person’s application, in a position requiring that 
the employee have a certificate issued by the Nebraska Department of Education.  Employees in 
administrative positions are not eligible.

2. Rule 85 Eligibility:  To be a participant, a person must be eligible for retirement 
under the School Employees Retirement Act without reduction of benefits under such Act, on the 
basis of being at least fifty-five (55) years of age and the sum of the person’s attained age and 
creditable service under that Act totals eighty-five (85).  Age and creditable service are to be 
determined as of March 1, of current school year.

3. Consecutive Years:  To be a participant, a person must have completed at least 
15 years of full-time (1.0 FTE) consecutive service in the School District by March 1 of current 
school year.  Therefore, an employee who is in his or her 15th consecutive year of service during 
the current school year would not be eligible.

4. Full Retirement:  To be a participant, a person must agree to retire at the end of 
the current school year and not undertake any employment for the next school year with a school 
district in Nebraska.

5. Salary minimum:  A person may only participate if, during the current school 
year, their base salary is $40,000 or more.  Extra duty assignments and other benefits are not 
included in the calculation of base salary.
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6. Full time only:  Only full-time employees (1.0 FTE) are eligible to participate in 
this program.  Full-time eligibility will be determined as of the application deadline date.

7. Terminated Employee’s Ineligibility:   An employee who has received written 
notice of possible cancellation, termination or non-renewal for reasons other than reduction in 
force shall not be eligible and may not participate in this program, unless after a hearing before 
the Board of Education it is determined that the employee’s contract should not be cancelled, 
non-renewed or terminated.  An employee who has received written notice of possible 
termination for reason of a reduction in force shall be eligible and may participate in this program 
if, but only if, said employee expressly waives all rights to which he or she may be entitled under 
the reduction in force law including, without limitation, substantive and procedural rights, staff 
development assistance and retirement incentive plan benefits, and recall rights.

 
C. ENROLLMENT REQUIREMENTS:

1. Resignation:   Employee participants in the program shall resign their 
employment and teaching positions with the School District effective at the end of the current 
school year.  

During the next school year, if the certificated employee participating in this program is 
re-employed by any School District in the State of Nebraska as a certificated employee to a 
position of .50 F.T.E. or greater, all benefits under this program shall immediately end for said 
employee.

2. Application and Agreement:   Each eligible employee who wishes to participate  
 in the TERIP must properly complete, execute, and submit an Application and Agreement form 
to the Superintendent on or before March 1 of the current school year.  FAILURE TO SUBMIT 
THE APPLICATION AND AGREEMENT WITHIN THE TIME FRAME SPECIFIED 
SHALL RESULT IN THE REJECTION OF SUCH APPLICATION OR AGREEMENT.  

The Superintendent shall review the employee’s record to determine eligibility.  If 
eligible, the Board of Education shall approve the Application and Agreement, except as may be 
otherwise provided herein, at such time as deemed appropriate.  

3. Acceptance or Rejection of Applications:    The Board of Education of the 
School District, in its sole and absolute discretion, reserves the right to accept or reject any or all 
applications based on financial exigencies, availability of funds, budget, expenses, revenue, and 
other school finance issues.  The intent of the Board of Education is to accept no more than two 
(2) applications under this TERIP. The Board of Education may grant preferences if numerous 
applications are filed based on: (1) date of submission of applicant with preference for those who 
file sooner; (2) length of service with the School District, (3) programs to be offered, (4) areas of 
certification and endorsement, (5) state and federal regulations which may mandate certain 
employment practices, (6) special qualifications which may require specific training and/or 
experience, (7) contributions to activity programs, (8) qualifications based on past performance 
and competence as determined by the Principal and/or Superintendent through employee 
evaluation procedures and review of any prior disciplinary action of incidents, (9) the 
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organizational and educational impact created by multiple part time certificated employees, and 
(10) salary levels of the applicants. 

D. BENEFITS:  

1. Calculation of Severance Benefit:   A qualified full-time certificated employee who has 
requested and been accepted for participation in the TERIP shall receive a severance benefit 
consisting of payment of monthly health and dental insurance coverage premiums under the 
Nebraska Educators Health Alliance (EHA), Blue preferred $1,050 Deductible, Employee Only 
(or nearest available deductible) retiree plan for Certificated Employee for twelve (12) months, 
commencing in the month of September of 2021. Payment of all premiums under this benefit 
shall be paid directly to the insurance provider by the School District on behalf of Certificated 
Employee. In no event is Certificated Employee entitled to any cash severance benefit.

 
The parties agree that the non-elective contribution described herein will not exceed any 

Internal Revenue Code or other limit imposed by law at the time the contribution is made.  If the 
School District determines that a contribution, together with any other contributions on behalf of 
the Certificated Employee, would cause the Certificated Employee to exceed the maximum 
allowed by law, the excess shall be paid to the Certificated Employee in cash, less required 
withholding.

3. Source of Funds: The School District shall pay the entire cost of the plan.

4. Administration: This Plan shall be administered by the Board of Education by 
and through the administration of the School District.

5. Income Tax Consequences: FICA, Social Security taxes, and similar taxes are to 
be withheld to this TERIP if in the sole discretion of the School District, it is determined that the 
law requires that such taxes or withholding be made, in which event the social security 
percentage and any other required state or federal withholdings may be subtracted from the 
payments.  In the event the School District or a participant are called upon to pay the federal 
government or the State of Nebraska, or any other state or federal authority, sums or payments 
that should have been withheld from or contributed in relation to the TERIP payments, including 
retirement contributions, FICA, FUTA, or state or federal unemployment contributions, the 
participant shall indemnify and hold the School District harmless from any and all sums which it 
is called upon to pay, including the employee’s and employer’s share thereof and any and all 
penalties and interest arising from either the employee’s share or employer's share thereof.

6. COBRA Rights:  Pursuant to COBRA, a participant will have the opportunity to 
continue participation in the School District’s group health insurance plan for at least eighteen 
(18) months following resignation of employment upon payment by the employee of the monthly 
insurance premiums.

E.  WAIVER AND RELEASE OF CLAIMS  

Employees who participate in the TERIP shall be required to waive and release the 
School District from claims and rights as provided for in the Application and Agreement adopted 
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as a part of this TERIP policy.  The Superintendent shall give the requisite notices to eligible 
employees as required by law in order for the waiver and release to be fully enforceable.  

The Superintendent shall deliver to all eligible certificated employees a copy of this 
TERIP Policy and a copy of the attendant Application and Agreement at least forty-five (45) days 
prior to the application deadline and provide eligible employees any additional information 
required by law.  

A copy of the Application and Agreement shall also be made available at the 
Superintendent’s office. 

F. TERM OF PROGRAM

The TERIP program and policy, and all benefits provided herein, have been repealed and 
shall expire and be of no force and effect as of August 31, 2021. 



Audit Highlights: 2019-20 Fiscal Year:

Reserve Fund Increase: $223,717 (General + Depreciation)

Ending Year Balances:
General Fund: $4,385,166. 
Building Fund: $3,217,112. 
Nutrition Fund: $15,253      
QCPUF Fund:    $512,408
Student Fee:    $1,192       

Revenues: General Fund:

Budgeted 2019-20: $6,899,549 Actual 2019-20: $7,185,720



1
DONIPHAN-TRUMBULL PUBLIC SCHOOL

NEGOTIATIONS AGREEMENT
2021-22 Contract Year

This agreement made and entered into by and between the Doniphan-Trumbull Education Association, 

hereinafter referred to as “Association,” and the Board of Education for the School District of Doniphan-

Trumbull, Hall County, Nebraska, hereinafter referred to as “Board.”

The parties do hereby stipulate and agree that the following items have been agreed upon between the 

parties and shall be adopted as a part of teacher contracts signed for the 2021-22 school year. This agreement 

shall remain in effect until a successive agreement is reached.  Certificated teachers will be frozen on their 

current step until a successive agreement is reached.

The Board of Education recognizes the Association as the exclusive and sole collective bargaining 

representative for all teachers employed by the District.  Teacher shall mean certificated teaching personnel and 

other professional personnel employed by the district, excluding administrative staff and classified personnel.

In accord with regulations issued by the Nebraska Department of Labor, the Doniphan-Trumbull 

Education Association will in January of each year submit to the Superintendent of Schools the names of two 

DTEA members who will serve on a district-wide safety committee, said committee to be comprised of 

association members and non-association members.
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2021-22

2021
2022

$37,500.00

STEP
BA

INDEX
BA-9

INDEX
BA-18

INDEX
BA-27

INDEX
BA-36

INDEX
M

A
INDEX

M
A-9

INDEX
M

A-18
INDEX

M
A-27

INDEX
STEP

1
$37,500.00

1.00
$39,375.00

1.05
$41,250.00

1.10
$43,125.00

1.15
$45,000.00

1.20
$45,750.00

1.22
$46,875.00

1.25
$48,750.00

1.30
$50,625.00

1.35
1

2
$39,000.00

1.04
$40,875.00

1.09
$42,750.00

1.14
$44,625.00

1.19
$46,500.00

1.24
$47,250.00

1.26
$48,375.00

1.29
$50,250.00

1.34
$52,125.00

1.39
2

3
$40,500.00

1.08
$42,375.00

1.13
$44,250.00

1.18
$46,125.00

1.23
$48,000.00

1.28
$48,750.00

1.30
$49,875.00

1.33
$51,750.00

1.38
$53,625.00

1.43
3

4
$42,000.00

1.12
$43,875.00

1.17
$45,750.00

1.22
$47,625.00

1.27
$49,500.00

1.32
$50,250.00

1.34
$51,375.00

1.37
$53,250.00

1.42
$55,125.00

1.47
4

5
$43,500.00

1.16
$45,375.00

1.21
$47,250.00

1.26
$49,125.00

1.31
$51,000.00

1.36
$51,750.00

1.38
$52,875.00

1.41
$54,750.00

1.46
$56,625.00

1.51
5

6
$46,875.00

1.25
$48,750.00

1.30
$50,625.00

1.35
$52,500.00

1.40
$53,250.00

1.42
$54,375.00

1.45
$56,250.00

1.50
$58,125.00

1.55
6

7
$48,375.00

1.29
$50,250.00

1.34
$52,125.00

1.39
$54,000.00

1.44
$54,750.00

1.46
$55,875.00

1.49
$57,750.00

1.54
$59,625.00

1.59
7

8
$51,750.00

1.38
$53,625.00

1.43
$55,500.00

1.48
$56,250.00

1.50
$57,375.00

1.53
$59,250.00

1.58
$61,125.00

1.63
8

9
$53,250.00

1.42
$55,125.00

1.47
$57,000.00

1.52
$57,750.00

1.54
$58,875.00

1.57
$60,750.00

1.62
$62,625.00

1.67
9

10
$56,625.00

1.51
$58,500.00

1.56
$59,250.00

1.58
$60,375.00

1.61
$62,250.00

1.66
$64,125.00

1.71
10

11
$58,125.00

1.55
$60,000.00

1.60
$60,750.00

1.62
$61,875.00

1.65
$63,750.00

1.70
$65,625.00

1.75
11

12
$61,500.00

1.64
$62,250.00

1.66
$63,375.00

1.69
$65,250.00

1.74
$67,125.00

1.79
12

13
$63,000.00

1.68
$63,750.00

1.70
$64,875.00

1.73
$66,750.00

1.78
$68,625.00

1.83
13

14
$66,375.00

1.77
$68,250.00

1.82
$70,125.00

1.87
14

15
$67,875.00

1.81
$69,750.00

1.86
$71,625.00

1.91
15

DONIPHAN-TRUM
BULL

PUBLIC SCHOOL
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D-T Public School 2021-22 Extra-Duty Payment Schedule
Base Salary $37,500 Schedule 1 Schedule 1 Schedule 1

Step Stipend % of Base
Schedule 1 1 $4,313 11.50%
Head Varsity FB 2 $4,511 12.03%
Head Varsity VB 3 $4,706 12.55%
Head Varsity GBB 4 $4,905 13.08%
Head Varsity BBB 5 $5,100 13.60%
Head Wrestling 6 $5,299 14.13%
Head B & G Varsity Track 7 $5,494 14.65%
Head Girls Softball 8 $5,689 15.17%

Schedule 2 Schedule 2 Schedule 2
Schedule 2 1 $3,349 8.93%
Head Boys Track 2 $3,544 9.45%
Head Girls Track 3 $3,743 9.98%

4 $3,938 10.50%
5 $4,136 11.03%
6 $4,331 11.55%
7 $4,530 12.08%
8 $4,729 12.61%

Schedule 3 Schedule 3 Schedule 3
Schedule 3 1 $2,936 7.83%
Marching Band 2 $3,131 8.35%
Head Golf Coach 3 $3,330 8.88%
Head Cross Country Coach 4 $3,525 9.40%

5 $3,724 9.93%
6 $3,919 10.45%
7 $4,118 10.98%
8 $4,316 11.51%

Schedule 4 Schedule 4 Schedule 4
Schedule 4 1 $2,531 6.75%
Asst. FB 2 $2,719 7.25%
Asst. VB 3 $2,906 7.75%
Asst. GBB 4 $3,094 8.25%
Asst. BBB 5 $3,281 8.75%
Asst. Wrestling 6 $3,469 9.25%
Asst. Softball 7 $3,656 9.75%
Dance Team Sponsor 8 $3,844 10.25%
Cheerleader Sponsor

Schedule 5 Schedule 5 Schedule 5
Schedule 5 1 $2,254 6.01%
Asst. Boys Track 2 $2,456 6.55%
Asst. Girls Track 3 $2,648 7.06%
Asst. Golf 4 $2,846 7.59%
Asst. Cross Country Coach 5 $3,041 8.11%

6 $3,240 8.64%
7 $3,435 9.16%
8 $3,630 9.68%

Schedule 6 Schedule 6 Schedule 6
Schedule 6 1 $2,063 5.50%
Pep Band 2 $2,261 6.03%
Concessions 3 $2,456 6.55%
Swing Choir/Show Choir 4 $2,655 7.08%

5 $2,850 7.60%
6 $3,049 8.13%
7 $3,244 8.65%
8 $3,443 9.18%



4

4

D-T Public School 2021-22 Extra-Duty Payment Schedule
Base Salary $37,500 Schedule 7 Schedule 7 Schedule 7
Schedule 7 Steps Stipend % of Base
Head Jr. High FB 1 $1,669 4.45%
Head Jr. High WR 2 $1,868 4.98%
Head Jr. High VB 3 $2,063 5.50%
Head Jr. High GBB 4 $2,261 6.03%
Head Jr. High BBB 5 $2,456 6.55%
Weight Training 6 $2,655 7.08%
Musical/Play 7 $2,850 7.60%
Annual 8 $3,049 8.13%
FCCLA/FFA/Skills USA

Schedule 8 Schedule 8 Schedule 8
Schedule 8 1 $1,061 2.83%
Jr. High Asst. FB 2 $1,256 3.35%
Jr. High Asst. WR 3 $1,455 3.88%
Jr. High Asst. VB 4 $1,650 4.40%
Jr. High Asst. BB 5 $1,849 4.93%

6 $2,044 5.45%
7 $2,243 5.98%
8 $2,441 6.51%

Schedule 9 Schedule 9 Schedule 9
Schedule 9 1 $1,256 3.35%
Jr. High Girls TR 2 $1,455 3.88%
Jr. High Boys TR 3 $1,650 4.40%
Drama/One Act 4 $1,661 4.43%
Speech Team 5 $2,044 5.45%
Journalism 6 $2,243 5.98%

7 $2,438 6.50%
8 $2,633 7.02%

Schedule 10 Schedule 10 Schedule 10
Schedule 10 1 $825 2.20%
Prom Sponsor 2 $1,024 2.73%
Quiz Bowl Sponsor 3 $1,219 3.25%
Student Council 4 $1,418 3.78%
Senior Class Sponsor 5 $1,613 4.30%
Mock Trial Sponsor 6 $1,811 4.83%

7 $2,006 5.35%
8 $2,201 5.87%

Schedule 11 Schedule 11 Schedule 11
Class Sp. Grades: 7,8,9,10,11 $281 0.75%
Curriculum Chairs $919 2.45%
Peer Counselors $825 2.20%
Elem. RTI $1,350 3.60%
Secondary RTI $413 1.10%
Summer Weights $1,219 3.25%
National Honor Society $630 1.68%
K-12 ELL w/o release time $2,475 6.60%
Athletic Director $6,750 18.00%
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Additional provisions regarding the salary schedule and the payment of salaries are shown as the Statement of 
Additional Provisions.

STATEMENT OF ADDITIONAL PROVISIONS
1. Extra Duty Assignment pay will be figured on the base salary for the year.  All stipends will be started 

during the 1984-85 school year at Step 1.   If no assistant can be found in an area that requires an assistant, 
the head coach shall receive also 3/4 of the assistant’s pay at Step 1.

2. All teachers must have an official transcript on file in the Superintendent’s office.  The deadline for filing 
requests for additional credits which would advance a teacher across the salary scale will be April 1.  On or 
before September 1, official notice must be given to the Superintendent as to the completion of additional 
credits.  This notice is to be verified by official transcript at the earliest possible date.

3. As defined in Article 4 – Duties and Responsibilities, Section 2 “FACULTY HANDBOOK” – Arrival to 
Duty Assignments of the Faculty Handbook;  “full-time teachers have a designated on-site workday of 
eight (8) hours.”  
   The school day will be scheduled to comply with Nebraska Department of Education and North Central 
Association accreditation standards.  All teachers should be expected to have teaching assignments and 
various supervisory responsibilities as a part of their total teaching load.  The exact teaching and 
supervisory assignments will be determined by the administrative staff.  All full time secondary teachers 
will be provided one duty-free preparation period per day.  Any secondary teacher assigned a class in lieu 
of their duty-free preparation period will be paid $400 for each additional semester assignment, or $800 for 
each yearly assignment.  Classes that are less than five credit hour classes will be prorated.  If any 
elementary teacher has more than 30 students in his/her classroom, he/she will receive $800 extra for the 
year.

4. ANNUAL LEAVE - Good attendance is essential because absences interrupt the educational process for 
students.  There will be occasions when the employee will not be able to work.  This policy provides the 
supervisor with the authority to approve and pay absences.

Number of Days - For those employed on the teacher schedule, 11 days of leave will be earned annually.  
In the event that an employee is employed on a part-time basis, leave days will be prorated according to the 
percent of time employed.  Advances of leave days beyond the current contract year will not be made.  The 
number of days to be earned during the forthcoming year shall be credited to the employee’s leave account 
at the beginning of the contract period. 

Application for Annual Leave - Application for annual leave shall be made on prescribed forms and shall 
bear the approval of the applicant’s supervisor before authorization of payment will be made.  In the case 
where the absence can be planned in advance, prior approval for the absence must be obtained from the 
appropriate supervisor.

Accumulation - Days of leave, if not used, will accumulate from one year to the next.  Employees with a 
balance in excess of 45 days at the end of the contract year will be paid at 25% of the employee’s daily rate 
of pay for each day in excess of 45.

Annual Leave for Illness or Injury - In the event of disability, illness or injury of an employee, which 
requires absence from his/her duties, the accumulated annual leave balance is to be used by the employee 
as leave with full pay.  When disability, illness or injury requires an employee to be absent from work and 
the leave balance has been exhausted, payment of salary will cease and the district’s long-term disability 
will commence.  Leave days will not accrue for employees who are receiving long-term disability 
provisions.  The district will provide its share of any health and life insurance premiums for a maximum of 
12 weeks per year.  Employees are required to pay their share, if any, for such premiums.
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A physician’s statement will be required for any disability, which results in frequent or extended periods of 
absence.

Annual Leave for Other Reasons - Occasional absence for essential business such as illness in the family, 
family obligations, and bereavement may be approved, with full pay, by the supervisor provided an 
employee has a sufficient annual leave balance.  Requests for annual leave for essential business shall state 
the specific reason for the absence and, to the extent practicable, shall be made in advance.  Requests for 
leave that will not be approved include, but are not limited to, the following: (1) union activities, (2) 
political activities, (3) vacations, (4) other employment during assigned working hours, (5) other activities 
which would be contrary to the best interest of the district, or (6) when satisfactory arrangements cannot be 
made for replacement of the employee, except for sick leave.  When the employee’s leave balance is 
exhausted, absence for essential business shall result in leave without pay.

Daily Rate of Pay - For the purpose of calculating the daily rate of pay, the annual salary will be 
determined by placement on the adopted indexed salary schedule plus any longevity provisions or other 
provisions directly tied to the salary generated from the indexed schedule.  It shall not include professional 
recognition, extra duty salary, stipends, extensions to contracts, or any other salaries.  The annual salary 
will then be divided by the number of days of responsibility identified in the employee’s basic contract, 
exclusive of holidays and vacations.

5.     Each teacher will be granted two personal leave days per year approved by Administration.                                        
Requests for personal leave, except in emergency situations, should be initiated with sufficient advance 
notice (at least 5 days), and can be denied only in the event that an appropriate substitute cannot be  
secured.  Up to two personal days can be carried over each year, allowing for the potential maximum of 
four personal days at the start of any given school year. Any personal days in excess of two at the end of a 
school year will be reimbursed at the end of the contract period $100 for each day of the unused leave, 
proportionate with FTE, back to two days which can then be carried over to the next school year.

6. Teachers asked to cover another teacher’s class during duty-free time, will receive $12.00.  An elementary 
teacher will receive $12.00 per hour when an art, music, or P.E. teacher is absent and not covered by a 
substitute teacher.

7. Health Insurance-
Health Insurance Plan Provider and Deductible: The Board of Education, in its sole discretion shall 
determine the group health and dental insurance provider, plan, and definition of dependent for the 2019-20 
contract year, and make such health and dental insurance plan available to all employee’s subject to this 
agreement. Such health insurance plan shall be:

Provide Educator’s Health Alliance Blue Cross/Blue Shield Preferred $1,050.00 deductible or $3,600 
Deductible HSA for one of the following 4-tier plans:

The District shall pay the full single dental premium for PPO 100% -A, 75% -B, and 50% -C coverage at the 
employee rate ($29.54).  If the bargaining unit member wishes to have additional dental coverage for employee 
with children; employee and spouse; employee, spouse & children; the employee will pay the difference 
between the desired coverage and the employee coverage paid by the district.

2021-22 CONTRACT YEAR:  $1,050 Health Coverage Deductible (Standard Rate)
EMPLOYEE TIER
The District will provide $705.05 (monthly Health) and $29.54 (monthly Dental) for the EHA Blue 

Preferred $1,050 deductible health insurance plan for the Employee including single dental ($8,815.08) total.  
The district will not provide in-lieu of payments for health care coverage.  
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EMPLOYEE & CHILDREN TIER
The District will provide $1,304.36(monthly health) and $29.54 (monthly dental” for the EHA Blue 

Preferred $1,050 deductible health insurance plan for the Employee & Child(ren) including single dental 
($15,224.16) total.  The district will not provide in-lieu of payments for health care coverage.  

EMPLOYEE & SPOUSE TIER
The District will provide $1,480.61 (monthly health) and $29.54 (monthly dental) for the EHA Blue 

Preferred $1,050 deductible health insurance plan for the Employee & Spouse including single dental 
($18,121.80) total.  The district will not provide in-lieu of payments for health care coverage.  

EMPLOYEE, SPOUSE & CHILD(REN) TIER
The District will provide $1,988.08 (monthly health) and $29.54 (monthly dental) for the EHA Blue 

Preferred $1,050 deductible health insurance plan for the Employee, Spouse & Child(ren) including single 
dental ($24,211.44) total.  The district will not provide in-lieu of payments for health care coverage.  

2021-22 CONTRACT YEAR:  $3,600 Health Coverage Deductible HSA
EMPLOYEE TIER
The District will provide $594.86 (monthly Health) and $29.54 (monthly Dental) for the EHA Blue 

Preferred $1,050 deductible health insurance plan for the Employee including single dental ($7,492.80) total.  
The district will not provide in-lieu of payments for health care coverage. 

EMPLOYEE & CHILDREN TIER
The District will provide $1,100.53 (monthly health) and $29.54 (monthly dental” for the EHA Blue 

Preferred $1,050 deductible health insurance plan for the Employee & Child(ren) including single dental 
($13560.84) total.  The district will not provide in-lieu of payments for health care coverage.  

EMPLOYEE & SPOUSE TIER
The District will provide $1,249.23 (monthly health) and $29.54 (monthly dental) for the EHA Blue 

Preferred $1,050 deductible health insurance plan for the Employee & Spouse including single dental 
(15,345.24) total.  The district will not provide in-lieu of payments for health care coverage.  

EMPLOYEE, SPOUSE & CHILD(REN) TIER
The District will provide $1,677.39(monthly health) and $29.54 (monthly dental) for the EHA Blue 

Preferred $1,050 deductible health insurance plan for the Employee, Spouse & Child(ren) including single 
dental ($20,483.16) total.  The district will not provide in-lieu of payments for health care coverage.  

  Teachers who decline  health/dental insurance coverage will not be provided in-lieu of payments for 
health/dental care coverage.   Certified Employees contracted half time (.5) FTE or more will receive these 
benefits prorated accordingly to their  Full-Time Equivalency.  Certified Employees contracted less than half 
time will not receive any of these benefits.  A Section 125 Benefit plan shall be available for all employees.

As of the 2008-2009 school year, couples who are both employed 1.0 FTE by the District will be offered 
Employee, Spouse, & Child(ren) dental insurance. 

8. Each school year, the district will provide group life insurance with Accidental Death and Dismemberment 
Provisions in the amount of $10,000 for each contracted employee.
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9. The Board agrees to add to each eligible teacher’s gross pay the amount of the premium for a long-term 

disability insurance plan selected by the Board.  Such eligible teacher agrees to have such premium amount 
deducted from his/her salary and submitted as payment for the long-term disability insurance plan.

10. The Board agrees to deduct from the salaries of the teachers, dues for the Association, the NSEA, and 
NEA, or any combination of such organizations as the teachers individually or voluntarily authorize the 
Board to deduct.  The Board agrees further to remit promptly such monies to the treasurer of the 
Association.  Teacher authorizations will be in writing on the prescribed form provided.

The Association will on or before September 1, certify to the Board the annual membership dues for each 
of the teacher organizations named above.  Deductions will be made in twelve equal installments, one such 
installment to be deducted in the September pay period and one each in the 11 succeeding pay periods.  
Any teacher desiring to have deductions discontinued that have been previously authorized must so notify 
the Superintendent and the Association in writing at least ten days prior to the date that the first salary 
payment is scheduled for the ensuing year.

11. When employing teaching personnel to teach in the Doniphan-Trumbull School District, credit for teaching 
experience in Nebraska and other Out of State accredited schools will be granted.  A maximum of eleven 
previous years can be granted on the Doniphan-Trumbull Salary Schedule for prior teaching experience.  
The school district reserves the right to deviate from this practice in case of emergencies.

12. A teacher wishing to move horizontally on the salary schedule must meet the following criteria:

a. All hours beyond the BA must be graduate hours, with the exception that undergraduate hours may be 
recognized for horizontal movement on the schedule if approved by the superintendent of schools.  
Approved undergraduate may not be applied beyond the BA + 36 column.  All hours eligible for 
advancement on the salary schedule must have been received after the completion of the teacher’s most 
recent degree.

b. Additional courses will be administratively approved if said courses are directly related to the staff 
member’s teaching assignment.

c. Credits earned after the opening day of school will not be counted toward the salary schedule until the 
following contract year.

d. A complete transcript of all college credits earned by a teacher shall be on file in the school’s 
administrative office.

e. It will be the policy of the school district to limit movement each year to one vertical step.  Horizontal 
movement is permitted if the staff member has satisfactorily completed and received sufficient hours 
necessary to qualify for said movement.

13.  Base Salary-
2021-22 Base Salary increases from $36,625 to $37,500
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GRIEVANCE PROCEDURE

A. Definition of Terms
1. Grievance.  Claim based upon an event or conditions that affects and/or the terms and conditions of 

employment of a teacher, or of a group of teachers, and/or the interpretation, meaning, or application of 
any of the policies, rules, and regulations or professional negotiations contracts of school districts.

2. Aggrieved Person.  Person or persons making claim.

3. Party in Interest.  Person or person making the claim, and any person who might be requited to take 
action, or against whom action might be taken, in order to resolve the claim.

B. Purpose
The purposes of machinery for grievance adjustment in the Doniphan-Trumbull Public School District are 
the following:

1. Unobstructed communication with respect to alleged grievances without fear of reprisal.

2. Reduction of the potential areas of conflict among staff members and administrators and Board of 
Education

3. Two-way communication through recognized channels among administrators, staff members, local 
professional associations, and Board of Education.

4. Development of improved morale and effectiveness of staff members.

5. Encouragement of teacher expression regarding conditions that affect them.

C. Procedures
1. Level I (Informal)

If an employee feels that he has a grievance, he may discuss the matter with the other party of interest 
or with his principal, or immediate supervisor in an effort to resolve the problem.  In the alternative, the 
employee may consult the grievance representative of the local DTEA Committee for advice.  The 
representative may represent the employee in negotiating his grievance with the party in interest in lieu 
of direct negotiations by the employee.

2. Level II
If the aggrieved person is not satisfied with the disposition of the problem, he may submit his claim as a 
formal grievance, in writing to his principal or immediate supervisor.  The principal or immediate 
supervisor shall, within ten (10) workdays excluding weekends and holidays render his decision and the 
reasons for it in writing to the aggrieved person.

3. Level III
If the aggrieved person is not satisfied with the disposition of the grievance at Level II, he may field the 
written grievance with the Superintendent of Schools.  Within five (5) workdays excluding weekends 
and holidays, the Superintendent shall meet with the aggrieved person and discuss the problem.  Within 
ten (10) work days excluding weekends and holidays after such meeting, the Superintendent shall 
render his decision and the reasons for it in writing to the aggrieved person.
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4. Level IV
If the aggrieved person is not satisfied with the disposition of his grievance at Level III, he may file the 
written grievance with the Board of Education.  The Board of Education shall meet with the aggrieved 
person within fifteen (15) workdays excluding weekends and holidays after the filing of said grievance 
at either a regular or special meeting of the Board.  Within (10) workdays excluding weekends and 
holidays after said meeting, the Board shall render its decision and the reasons for it in writing to the 
aggrieved person.

5. Level V
If the aggrieved person is not satisfied with the disposition of the grievance at Level IV, the advice of 
the Nebraska State Education Association or other legal remedies under the laws of the State of 
Nebraska may be sought.

6. Other Considerations
The grievance procedure may be used by groups of teachers in the same manner as heretofore set forth.  
Likewise, such procedure may be used by the administrative staff, including the Board of Education, 
omitting any unnecessary lower levels.  A grievance may be withdrawn at any level without prejudice.  
The aggrieved person may elect to have a member of the local DTEA Committee as a representative at 
any level prior to Level IV, in lieu of personal representation.  At subsequent levels, the aggrieved 
person may appear at meetings or be represented jointly with one or more DEA representative or other 
persons as desired.

DONIPHAN-TRUMBULL DONIPHAN-TRUMBULL
BOARD OF EDUCATION EDUCATION ASSOCIATION

_________________________________________ ______________________________________

_________________________________________ ______________________________________

_________________________________________ ______________________________________

_________________________________________ ______________________________________

_________________________________________ ______________________________________

_________________________________________ ______________________________________
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