
Board of Education Regular Meeting
Wednesday, February 13, 2019 8:00 PM

Board of Education Room
302 W. Plum

Doniphan, NE 68832

Agenda

1. Call to Order
2. Determination of Legality of the Regular Meeting and Roll Call
3. Consent Agenda

1. Approval or Amendment of Agenda
2. Approval of the Minutes
3. Approval of General Fund claims totaling $52,343.13:  Lunch Fund claims totaling 

$15,626.10 , Special Building Fund claims totaling $0 , and QCPUF Fund claims 
totaling $ 0;

4. Open Forum
5. Principal & Athletic Director Reports-
6. Old Business and Reports

1. Reports
1. Summer Maintenance Projects
2. Trane contract progress

7. Superintendent’s Report
8. New Business

1. Principal and Special Education Director contract amendment
2. Amend Superintendent contract
3. Staff resignations
4. TERIP
5. OT/PT contract
6. Academic Calendar 2019-20

9. Statistical (Financial) Report
1. Reports

1. Doniphan-Trumbull School’s Treasurer’s Report
10. Next Meeting Date
11. Adjournment

 



Notice of legality- Determination of Legality of the Regular Meeting and Roll Call – 
President Vincent acknowledges that the notice of the meeting was given in advance 
by publication in accordance with the Board approved method for giving notice of 
meetings.  Notice of this meeting was given in advance to all members of the Board 
of Education.  The availability of the agenda was communicated in the publicized 
notice and a current copy of the Agenda was maintained as stated in the publicized 
notice.  All proceedings of the Board of Education, except as may be hereinafter 
noted, were taken while the convened meeting is open to the attendance of the 
public.



Doniphan-Trumbull Public School 

February School Board Meeting 

 

Date:  February 13, 2019  

Regular Board Meeting 8:00 P.M.         

Location:  302 W. Plum St., Board of Education Room           Agenda: Regular Meeting 

To:  Board of Education Members and General Public                    From:  Stan Hendricks, Superintendent 

   

 

1.  Call Regular Meeting to Order;  

 

2  Determination of Legality of the Regular Meeting and Roll Call 

Determination of Legality. President Vincent acknowledges that the notice of the meeting was given in advance 

by publication in accordance with the Board approved method for giving notice of meetings.  Notice of this 

meeting was given in advance to all members of the Board of Education.  The availability of the agenda was 

communicated in the publicized notice and a current copy of the Agenda was maintained as stated in the 

publicized notice.  All proceedings of the Board of Education, except as may be hereinafter noted, will be taken 

while the convened meeting is open to the attendance of the public.  Please call the Roll: Attached: Notice of 

Legality. 

 

Brent Rainforth    Present.  Absent   Chris Sullivan.   Present, Absent 

Steph Roach         Present,  Absent                  Zach Van Diest Present,  Absent 

John Schultz         Present,  Absent                  Craig Vincent   Present, Absent 

 

 

3.  Consent Agenda 

Recommended Action: Approval of consent agenda as presented. 

Note: Items on the consent agenda are considered routine and will be acted under one motion.  

There will be no separate discussion of these items at the meeting unless a Board member requests 

an item to be removed from the agenda for separate action. 

 

 

3.1. Approval or Amendment of Agenda 

  

There have been no additional items added to the agenda since the agenda was distributed to the Board of 

Education.  Attached: February 13, 2019 BOE Agenda 

 

3.2. Approval of the Minutes 

Attached: January 15, 2019 regular board meeting minutes 

  

3.3.  Approval of: General Fund claims totaling $52,343.13 Food Service claims totaling $15,626.10 

Building Fund Claims totaling $0 Depreciation Fund totaling $0 and QCPUF claims totaling $0.    

  Attached: January 2019 Claims 

 

Brent Rainforth    Yes  No   Chris Sullivan.      Yes         No 

Steph Roach         Yes             No                    Zach Van Diest     Yes         No 

John Schultz         Yes             No                    Craig Vincent        Yes        No 

 

 

 

4.  Open Forum 



     

5.  A.  Principal Report’s 

  a.  Mr. Engel  

  b.  Mrs. Niles 

  c.  Mr. Lavaley 

  d.  Mr. Breckner 

   

 

6  Old Business and Reports 

 

 6.1 Summer Maintenance Projects 

 

 6.2 Trane contract progress report 

 

7.  Superintendent Report Attached: Superintendent report February 2019 

    

8. New Business 

   

8.1 Principal and Special Education Director contract amendment 

 Motion: To amend the 2019-20 principals’ and special education director’s contracts to include a 

3% total package increase. 

 

 

Brent Rainforth    Yes  No   Chris Sullivan.      Yes         No 

Steph Roach         Yes             No                    Zach Van Diest     Yes         No 

John Schultz         Yes             No                    Craig Vincent        Yes        No 

 

 

  8.2 Amend Superintendent’s contract 

       Approve contract amendments to Superintendent Hendricks to extend the 2-year contract through the 

2020-21 school year and increase the compensation package up to 3.17% for the 2019-20 school year.  

 

       Brent Rainforth    Yes  No   Chris Sullivan      Yes         No 

Steph Roach         Yes             No                    Zach Van Diest     Yes         No 

John Schultz         Yes             No                    Craig Vincent        Yes        No 

 

  8.3 Staff resignations: 

 Approve resignation for Erin Gastmann, cafeteria manager effective Feb. 23, 2019; Steve Hartman, 

teacher; and Julie Fischer, teacher effective at end of 2018-19 school year. 

 

 

       Brent Rainforth    Yes No   Chris Sullivan        Yes         No 

              Steph Roach         Yes           No                    Zach Van Diest      Yes        No 

  John Schultz         Yes           No                    Craig Vincent        Yes        No 

 

  8.4 TERIP 

 Approve acceptance of Julie Fischer’s request for the Temporary Early Retirement Incentive    

Program. 

       Brent Rainforth    Yes No    Chris Sullivan       Yes          No 

 Steph Roach         Yes             No                    Zach Van Diest     Yes         No 

 John Schultz         Yes             No                    Craig Vincent        Yes        No 



 

8.5 OT/PT contracts 

Approve 3 year agreement with Central Nebraska Rehabilitation Services for Occupational Therapy 

and Physical Therapy services for Special Education 

 

       Brent Rainforth    Yes No    Chris Sullivan      Yes         No 

 Steph Roach         Yes             No                    Zach Van Diest     Yes         No 

 John Schultz         Yes             No                    Craig Vincent        Yes        No 

 

8.6 Academic Calendar 2019-20 school year 

Approve the 2019-20 Academic Calendar as presented 

 

       Brent Rainforth    Yes  No   Chris Sullivan      Yes         No 

Steph Roach         Yes             No                    Zach Van Diest     Yes         No 

John Schultz         Yes             No                    Craig Vincent        Yes        No 

  

9.  Financials Attached: January 2019 treasurer’s 

        

10. Next Board Meeting- Monday, March 11, 2019 at 7:00 p.m.  

 

11.  President Vincent adjourned the meeting at                         P.M. 

 

 

 

 

 

 



Board of Education Organizational 

Meeting 

Tuesday, January 15, 2019 7:00 PM Central 

Board of Education Room 

302 W. Plum 

Doniphan, NE 68832   

   

Brent Rainforth:  Present 

Mrs. Steph Roach:  Present 

John Schultz:  Present 

Mr. Chris Sullivan:  Present 

Zach VanDiest:  Present 

Mr. Craig Vincent:  Present 

Present: 6. 

  

1. Call to Order 

1.1. Determination of Legality of the Organizational Meeting and Roll Call 

2. Oath 

3. Election of Board President for 2019 

Craig Vincent was elected as President by acclimation Passed with a motion by Mr. Chris 

Sullivan and a second by Zach VanDiest. 

Brent Rainforth: Yea, Mrs. Steph Roach: Yea, John Schultz: Yea, Mr. Chris Sullivan: Yea, 

Zach VanDiest: Yea, Mr. Craig Vincent: Yea 

Yea: 6, Nay: 0 

4. Election of Vice-President 

Brent Rainforth was elected as Vice-President by acclimation. Passed with a motion by 

Mrs. Steph Roach and a second by Mr. Craig Vincent. 

Brent Rainforth: Yea, Mrs. Steph Roach: Yea, John Schultz: Yea, Mr. Chris Sullivan: Yea, 

Zach VanDiest: Yea, Mr. Craig Vincent: Yea 

Yea: 6, Nay: 0 

5. Election of Secretary 

Chris Sullivan was nominated by Craig Vincent for Secretary, Zac VanDiest was nominated by 

Chris Sullivan. Chris was elected Secretary by a 5-1 vote.  Passed with a motion by Brent 

Rainforth and Seconded by Steph Roach. 

 

  

6. Election of Treasurer 

Zac was elected Treasurer by acclimation. Passed with a motion by Mrs. Steph Roach and a 

second by Mr. Chris Sullivan. 

Brent Rainforth: Yea, Mrs. Steph Roach: Yea, John Schultz: Yea, Mr. Chris Sullivan: Yea, 

Zach VanDiest: Yea, Mr. Craig Vincent: Yea 

Yea: 6, Nay: 0 

7. Designation of School Depository 



Approve action items #7 through #13 Passed with a motion by Mr. Chris Sullivan and a 

second by Zach VanDiest. 

Brent Rainforth: Yea, Mrs. Steph Roach: Yea, John Schultz: Yea, Mr. Chris Sullivan: Yea, 

Zach VanDiest: Yea, Mr. Craig Vincent: Yea 

Yea: 6, Nay: 0 

8. Designation of Fund Signature Cards 

9. Designation of Authority to Superintendent  

10. Designation of Authority to Superintendent and Bookkeeping Agents  

11. Designation of Programs Administrator with Signature Authorization 

12. Designation of District Bus Mechanics 

13. Designation of District Approved Attorneys 

14. Designation of district newspaper 

pass Passed with a motion by Brent Rainforth and a second by Mrs. Steph Roach. 

Brent Rainforth: Yea, Mrs. Steph Roach: Yea, John Schultz: Yea, Mr. Chris Sullivan: Yea, 

Zach VanDiest: Yea, Mr. Craig Vincent: Yea 

Yea: 6, Nay: 0 

15. Appointment to committee assignments 

pass Passed with a motion by Mr. Chris Sullivan and a second by Mrs. Steph Roach. 

Brent Rainforth: Yea, Mrs. Steph Roach: Yea, John Schultz: Yea, Mr. Chris Sullivan: Yea, 

Zach VanDiest: Yea, Mr. Craig Vincent: Yea 

Yea: 6, Nay: 0 

16. Approve current board policies and regulations 

pass Passed with a motion by Zach VanDiest and a second by Brent Rainforth. 

Brent Rainforth: Yea, Mrs. Steph Roach: Yea, John Schultz: Yea, Mr. Chris Sullivan: Yea, 

Zach VanDiest: Yea, Mr. Craig Vincent: Yea 

Yea: 6, Nay: 0 

17. Dissemination of conflict of interest statures 

pass Passed with a motion by John Schultz and a second by Mr. Chris Sullivan. 

Brent Rainforth: Yea, Mrs. Steph Roach: Yea, John Schultz: Yea, Mr. Chris Sullivan: Yea, 

Zach VanDiest: Yea, Mr. Craig Vincent: Yea 

Yea: 6, Nay: 0 



Board of Education Regular Meeting 

Tuesday, January 15, 2019 7:00 PM Central 

Board of Education Room 
302 W. Plum 

Doniphan, NE 68832   

   

Brent Rainforth:  Present 

Mrs. Steph Roach:  Present 

John Schultz:  Present 

Mr. Chris Sullivan:  Present 

Zach VanDiest:  Present 

Mr. Craig Vincent:  Present 

Present: 6. 

  
1. Call to Order 
Continuation of regular meeting 
  

2. Determination of Legality of the Regular Meeting and Roll Call 

3. Consent Agenda 

3.1. Approval or Amendment of Agenda 

3.2. Approval of the Minutes 

3.3. Approval of General Fund claims totaling $74,047.66, Lunch Fund claims totaling 
$8,600.16, Special Building Fund claims totaling $9,486.76, Depreciation Fund claims 
totaling $4,994.00, and QCPUF Fund claims totaling $0 

Motion to approve General Fund Claims in the amount of $74,047.66, Lunch Fund 
Claims in the amount of $8,600.16, Sp. Building Fund Claims in the amount of 
$9,486.76, Depreciation Fund claims in the amount of $4,994.00 and QCPUF Fund 
Claims in the amount of $0 Passed with a motion by Brent Rainforth and a second by Mr. 
Craig Vincent. 
Brent Rainforth: Yea, Mrs. Steph Roach: Yea, John Schultz: Yea, Mr. Chris Sullivan: 
Yea, Zach VanDiest: Yea, Mr. Craig Vincent: Yea 
Yea: 6, Nay: 0 

4. Open Forum 

5. Principal & Athletic Director Reports- 
Principal Lavaley and Niles gave a report on current events.  Mr. Engel was absent.  Mr. 
Breckner gave an update on winter sports 

6. Old Business 

7. Superintendent’s Report 
Mr. Hendricks gave an update on some events and talked about the Revision Meeting that was 
held on 1/8/2018  

8. New Business 



8.1. Negotiated Agreement 2019-20 and 2020-21 
Approve 2-year negotiated agreement for 2019-20 and 2020-21 school year as presented 
Passed with a motion by Brent Rainforth and a second by Mrs. Steph Roach. 
Brent Rainforth: Yea, Mrs. Steph Roach: Yea, John Schultz: Yea, Mr. Chris Sullivan: 
Yea, Zach VanDiest: Yea, Mr. Craig Vincent: Yea 
Yea: 6, Nay: 0 

8.2. Principal Contracts 
Approve contract offers for the 2019-20 school year to Jason Lavaley, secondary 
principal; Rod Engel, elementary principal; Nancy Niles, Special Education director and 
asst. principal Passed with a motion by Mr. Craig Vincent and a second by Mr. Chris 
Sullivan. 
Brent Rainforth: Yea, Mrs. Steph Roach: Yea, John Schultz: Yea, Mr. Chris Sullivan: 
Yea, Zach VanDiest: Yea, Mr. Craig Vincent: Yea 
Yea: 6, Nay: 0 

8.3. Staffing 
Approve expanding secondary English from .8 FTE to 1.0 FTE and secondary physical 
education and Social Studies from .8 FTE to 1.0 FTE for 2019-20 school year Passed 
with a motion by Zach VanDiest and a second by Mrs. Steph Roach. 
Brent Rainforth: Yea, Mrs. Steph Roach: Yea, John Schultz: Yea, Mr. Chris Sullivan: 
Yea, Zach VanDiest: Yea, Mr. Craig Vincent: Yea 
Yea: 6, Nay: 0 

8.4. Annual Report 
Approve the 2018 Annual report Passed with a motion by Mr. Chris Sullivan and a 
second by Mr. Craig Vincent. 
Brent Rainforth: Yea, Mrs. Steph Roach: Yea, John Schultz: Yea, Mr. Chris Sullivan: 
Yea, Zach VanDiest: Yea, Mr. Craig Vincent: Yea 
Yea: 6, Nay: 0 

9. Financials 

10. Next Board Meeting: Wednesday, February 13, 2019 at 7:00pm 

11. 8:20 Adjournment 





























2-13-19 Niles Board Report 

 

Preschool 

Accepting applications for next school year. 

● Announcement on the webpage and Facebook 

● Children on our contact list were mailed enrollment packets 

○ 15 - 4 year olds 

○ 6 - 3 year olds 

 

Community Outings: 

Clothing Unit 

● Ms. Armes - FCS Class 

 

 

● 845 Boutique  

 

 

 

 

 

 

Ball Unit 

● Westside Bowling Alley in Grand Island 

 

 

 

 

 

 

 

Life Skills 

 Coffee Shop 

● Currently serving staff the first 2 periods 

● Life skill students are being assisted by a few seniors 

 

MTSS 

● Elementary EIR Training 

○ 5 staff members trained 

● Secondary on-site visit with Lynette Block 

○ Focus on vocabulary development 

○ Engagement strategies 

The Mind Inside: I Love Public Schools documentary on Mental Health in Public Schools  

● 9 staff members attended to viewing at CCC in Grand Island 



February 2018 

Elementary Board Report 

Rodney Engel 
 

 

MTSS  

We continue to work to strengthen our core reading instruction and reading interventions. In the 

month of January, we have added the Early Intervention in Reading (EIR) resource. This is a K-2 

reading intervention in which we learned about through the MTSS (PEER) Consortium. Lynette 

Block, MTSS Consortium, has provided additional support by offering an EIR training to the 

ESU 9 schools that were implementing the EIR resource into their interventions. On February 5 

we sent a team of interventionists over to ESU 9 to receive this training. We will be organizing 

materials and planning for the implementation of this intervention yet this spring. 

 

 

NWEA MAP Testing 

Mrs. Breckner is continuing to try to finish up testing for our students who were out sick over the 

last few weeks. We have had a number of students miss one or more testing sessions. With the 

continued sickness it has been difficult to get them all caught up.  

The data below reflects the percentage of students in each grade who met their projected growth 

from the fall testing to winter testing.  

 

NWEA MAP Reading Math 

1st Grade 40.70% 40.74% 

2nd Grade 74.19% 53.13% 

3rd Grade 69.57% 91.30% 

4th Grade 57.89% 44.74% 

5th Grade 85.29% 52.94% 

6th Grade 57.14% 40.00% 

TOTALS 64.36% 51.85% 

 

 

5th & 6th Grade Quiz Bowl 

Our DT 5th and 6th Grade Quiz Bowl teams participated in the ESU 9 Quiz Bowl held on 

Tuesday, February 4 in Hastings. We had enough students (24) to put together 4 different teams. 

We had two 5th and two 6th grade teams. Mrs. Heath & Mrs. VonSpreckelsen were proud of the 

efforts and performances of all teams. One of the 6th grade teams advanced to the round of 16 of 

19, placing 5th. The other 6th grade team along with one of the 5th grade teams advanced to round 

14 of 19, placing 11th. The other 5th grade team competed in the first two round. The sponsors 

reported that the students learned a lot about the quiz bowl competition and did a great job 

supporting their classmates.  

 

 

 

 

 



The Nest 

Last December a group of us (5th Grade teachers, 6th Grade teachers, Mrs. Niles & Mr. Engel) 

met with Randy Sadd and Christine Hollister from the Doniphan Herald. We were brainstorming 

ideas and ways to include the elementary in the Doniphan Herald similar to what the high school 

is doing with The Chirp. Last Thursday was the first edition of The Nest. We have 5th and 6th 

graders writing stories and then Randy and Christine are selecting some to be included in The 

Nest. We hope to continue this on a monthly basis right now and possibly more often in the 

future. 

 

 

Other Events 

Monday, February 4   TEAM Math Challenge Kickoff 

 

 

 



February Board Meeting
Secondary
 

1. ReVision
a. ReVision meeting for the ESU in Hastings was rescheduled from January 18th to February 26th.
b. March 5th - Meeti with NDE with key themes and feedback as well as career interest data.

2. NAEP testing - 8th grade - February 14th
3. MTSS

a. Secondary MTSS team worked to compile data and begin focusing efforts around vocabulary 
instructional strategies. 

b. Lynette Block visited February 6th to walk through some classrooms and give feedback
c. She returned February 10 to help the pilot group of teachers work through curriculum and 

vocabulary.
4. Quiz Bowl

a. Quiz Bowl participated at ESU 9 competition this past week.
5. John Baylor Test Prep

a. Started January 25th with John Baylor coming to DT
b. We have just finished Session 4 and took the first practice English Test.  
c. We will continue to use class periods 1-2 times per week to help students prepare for ACT.
d. Each student has a notebook and access to the ontocollege.com preparation course.

6. Upcoming events
a. February 27th - Lions Club is returning to finish vision screenings for 9th grade and 12th grade.
b. Chris in the Classroom is coming to DT to talk to our students about Bullying and how to handle 

it.
c. March 11th - Hosting District Speech 

i. JH Students visiting CCC in Hastings and GI
ii. 9-10th grade visiting UNK and CCC in Kearney
iii. 11th grade visiting SCC in Milford and Concordia University
iv. 12th grade is not going to have school.





Doniphan-Trumbull Public Schools 

Superintendent Report 

Submitted: January 15, 2019 

 

1. Calendar Updates: 

a. February 15: No School 

b. February 18: ESU9 SpEd Services meeting for 2019-20 

c. February 18: ESU9 meeting for PD services 2019-20 

d. February 26: ReVISIONS Meeting CCC Hastings -Collective Engagement Meeting 

e. March 5: Anti-bullying speaker (Chrisintheclassroom) 

f. March 5: ReVISIONS ESU9 meeting 

 

 

2. Summer Maintenance Projects 

Attached are summer maintenance projects for consideration 

 

3. March 11, 2019 we will host district speech. We will not be able to have 7-12 classes that 

day. I am planning on school being is session for Pk-6. 

College/Career visits for 7-11th grades: 

7-8: CCC Hastings; CCC Grand Island 

9-10: UN-Kearney; CCC-Kearney 

11: SECC-Milford; Concordia University 

 

4. Progress on open positions 

Cafeteria Manager- I have spoken with 3 people concerning the position. I will make an 

offer within the next few days. (8 applications) 

Social Studies/P.E. position-4 or 5 applicants have stood out. Mr. Lavaley is doing 

reference checks/setting up interviews (23 applicants) 

Elem. P.E.- Just started advertising that as a separate position. 

 

5. Legislative Update- 

LB399 Americanism bill advances- 

  Naturalization test 

  Attend public meeting with paper/presentation  

  Project or paper on commemorative days or persons/events. 

 

 LB206 Student Free Speech expression bill- 

 LB147 Student Discipline Measure- 

 

6. I Love Public Schools 

Sen. Linehan has made a public records request to the NDE for all 

expenses/communications regarding the “I Love Public Schools” campaign 

  

 

 



 

 

 

 

 

 

 

 









Page 1 of 5 
 

DONIPHAN-TRUMBULL PUBLIC SCHOOLS 

TEMPORARY EARLY RETIREMENT INCENTIVE PROGRAM 

- APPLICATION AND AGREEMENT 
 

(NOTE:  THIS APPLICATION AND AGREEMENT MUST BE SUBMITTED TO THE 

SUPERINTENDENT ON OR BEFORE MARCH 1, 2019). 
 

This Temporary Early Retirement Incentive Program (“TERIP”) Application and Agreement 

is offered and made this ____ day of ______________, 2019, between Hall County School District 

40-0126, a/k/a Doniphan-Trumbull Public Schools (“School District”), and  

_______________________________________ (“Certificated Employee”)  

_______________________________________ (address) 

_______________________________________, Nebraska 

 

WHEREAS, the School District has established a TERIP to be offered during the remainder 

of the 2018-2019 school year only, for the purpose of encouraging eligible certificated employees 

who are considering an early leave decision to accelerate their retirement plans; and, 

 

WHEREAS, the Certificated Employee is desirous of voluntarily participating in the TERIP 

and voluntarily resigning from employment; and, 

 

WHEREAS, the Certificated Employee affirms as a condition of this Application that the 

Certificated Employee is eligible for the TERIP and specifically meets each of the following 

conditions for eligibility:   

1. the Certificated Employee is employed by the School District, as of date of 

acceptance of the application, in a position requiring that the employee have a 

certificate issued by the Nebraska Department of Education;  

2. the Certificated Employee will qualify under the Rule of 85 as of March 1, 2019; 

3. the Certificated Employee will have completed 15 years of full-time (1.0 F.T.E.) 

consecutive service in the School District by March 1, 2019; 

4. the Certificated Employee will not undertake any employment during the 2019-2020 

school year at another Nebraska School District; 

5. the Certificated Employee is a full-time employee (1.0 F.T.E.) as of March 1, 2019; 

6. the Certificated Employee’s base salary is at least $40,000 for the 2018-2019 school 

year; 

7. the Certificated Employee has not received written notice of possible cancellation, 

termination or non-renewal for reasons other than reduction in force; and, 

 

WHEREAS, the Certificated Employee acknowledges that: 

1. forty-five (45) or more days prior to the Certificated Employee’s execution of this 

Application and Agreement, the Certificated Employee received the TERIP Policy 

and Application form and a Memorandum from the Superintendent, which provided 

the Certificated Employee with information as to the class, unit, or group of 

individuals covered by the TERIP program, eligibility factors for such program, time 

limits applicable to such program; the job titles and ages of all individuals eligible or 
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selected for the program, and the ages of all individuals in the same job classification 

or organizational unit who are not eligible or selected for the program; 

2. the Certificated Employee has been advised in writing to consult with an attorney 

prior to executing this Application and Agreement; 

3. the Certificated Employee has had 45 or more days to consider participation in the 

TERIP;  

4. the Certificated Employee understands that the Certificated Employee has the right, 

for a period of at least seven days following the execution of the TERIP Application 

and Agreement, to revoke the Agreement, and that the TERIP Application and 

Agreement does not become effective or enforceable until the revocation period has 

expired; and 

5. the Certificated Employee's participation in the TERIP is knowing and voluntary and 

the Certificated Employee was not coerced in any manner to participate in the 

TERIP. 

 

NOW, THEREFORE, in consideration of the mutual covenants, conditions, and stipulations 

set forth in this Application and Agreement, the Certificated Employee and the School District 

hereby agree as follows: 

 

1. CERTIFICATED EMPLOYEE’S RESIGNATION:  The Certificated Employee, 

by signing this Application and Agreement, hereby voluntarily, unconditionally, and irrevocably 

resigns from the Certificated Employee’s employment with the School District effective at the end of 

the 2018-2019 school year.  The Certificated Employee waives any and all notice of action by the 

Board of Education to accept the resignation and to terminate the Certificated Employee’s continuing 

contract and employment with the School District. The Certificated Employee waives any and all 

rights the Certificated Employee may have under Neb. Rev. Stat. Sections 79-824 to 79-839 (the 

teacher tenure law), or other laws as they now exist or as they may be amended in the future relating 

to continued employment.  The Certificated Employee authorizes the School District to advertise for, 

and contract with, a replacement certificated employee, if deemed appropriate, for the 2019-2020 

school year.   The Certificated Employee authorizes the School District to approve and accept this 

Application and Agreement immediately upon its submission. 

 

The School District, by approving and signing this Application and Agreement, hereby 

unconditionally and irrevocably accepts the Certificated Employee’s resignation, ending all 

employment relations between the School District and the Certificated Employee effective at the end 

of the 2018-2019 school year.   

 

If the Certificated Employee is re-employed by any School District in the State of Nebraska 

as a certificated employee to a position of .50 F.T.E. or greater, the Certificated Employee shall 

forfeit all or a portion of the severance benefit. This provision shall not apply to substitute teaching 

for the School District on a per diem basis. 

 

2. EARLY RETIREMENT BENEFITS:  In consideration of the Certificated 

Employee’s resignation, and of other covenants and conditions set forth in this Application and 

Agreement, the Certificated Employee shall receive the following benefits and payments: 
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(a) Early Retirement Benefit:   A qualified full-time certificated employee who has 

requested and been accepted for participation in the TERIP shall receive a severance 

benefit consisting of payment of monthly health and dental insurance coverage 

premiums under the Nebraska Educators Health Alliance (EHA), Bluepreferred  

$1,050 Deductible (or nearest available deductible) retiree plan for Certificated 

Employee, while living, for twelve (12) months, commencing in the month of 

September of 2019. Payment of all premiums under this benefit shall be paid directly 

to the insurance provider by the School District on behalf of Certificated Employee. 

In no event is Certificated Employee entitled to any cash severance benefit. 

  

(b) Tax Consequences: FICA, Social Security taxes, and similar taxes are to be 

withheld to this TERIP if in the sole discretion of the School District, it is determined 

that the law requires that such taxes or withholding be made, in which event the 

social security percentage and any other required state or federal withholdings may be 

subtracted from the payments.  In the event the School District or a participant are 

called upon to pay the federal government or the State of Nebraska, or any other state 

or federal authority, sums or payments that should have been withheld from or 

contributed in relation to the TERIP payments, including retirement contributions, 

FICA, FUTA, or state or federal unemployment contributions, the participant shall 

indemnify and hold the School District harmless from any and all sums which it is 

called upon to pay, including the employee’s and employer’s share thereof and any 

and all penalties and interest arising from either the employee’s share or employer's 

share thereof. 

 

3. WAIVER AND RELEASE OF CLAIMS:  By entering into this Agreement the 

Certificated Employee hereby releases, waives, acquits, and forever discharges the School District, 

all past, present, and future members of the Board of Education of such School District in their 

official and individual capacities, the Administrators, and all other officers, agents, and employees of 

the School District, in their official and individual capacities, from any and all claims, however 

characterized, whether for damages, costs, expenses, compensation, penalties, wages, benefits, 

reinstatement, attorneys’ fees, or attorneys’ fees under 42 U.S.C. '1988, or the like, with respect to, 

arising out of, or in relation to the Certificated Employee’s employment with the School District, 

including, but not limited to, claims or rights: 

1. under the Age Discrimination in Employment Act (ADEA), the Older Workers 

Benefit Protection Act (OWBPA) ( 29 U.S.C. '621 et seq.), and the Nebraska Age 

Discrimination in Employment Act (Neb. Rev. Stat. '48-1001 et seq.);  

2. under the Employee Retirement Income Security Act of 1974 (ERISA) (29 U.S.C. 

'1001 et seq.)  

3. under Title VI (42 U.S.C. § 2000d et seq.; 34 CFR §100 et seq.), Title VII (42 U.S.C. 

§2000e, et seq.) and Title IX of the Civil Rights Act of 1964 (20 U.S.C §1681; 34 

CFR 106.1 et seq.);  

4. under the Civil Rights Act of 1866 and 1871 (42 U.S.C. '1981, through and including 

42 U.S.C. '1988);  

5. under the Americans with Disabilities Act (42 U.S.C. §12101 et seq.; 28 CFR 

§35.101 et seq.), Section 504 of the Rehabilitation Act (29 U.S.C. §791, et seq.; 34 

CFR §104, et seq.), and the Family Medical Leave Act of 1993 (29 U.S.C. '2601 et 

seq.);  
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6. under the Nebraska Fair Employment Practices Act (Neb. Rev. Stat. §48-1101 et 

seq.); the Nebraska Equal Opportunity in Education Act (Neb. Rev. Stat. §79-2,116 

et seq.), the Industrial Relations Act, including unfair labor practices claims under 

that Act (Neb. Rev. Stat. §48-801 et seq.), and civil rights claims under Neb. Rev. 

Stat. § 20-148 and other state and local laws; 

7. under the Wage Payment and Collection Act (Neb. Rev. Stat. §48-1228 et seq.), 

including claims or rights to be paid for any unused leave, but excluding rights to 

salary earned and unpaid for the final year of employment;  

8. of or relating to discrimination on the basis of sex, disability, race, color, religion, 

veteran status, national or ethnic origin, age, marital status, pregnancy, childbirth or 

related medical condition, or other protected status, free speech, and unlawful 

retaliation, before the state or federal EEOC or NEOC, or any other agency or 

department or state or federal courts under any state or federal constitution, law, rule, 

or regulation; 

9. for breach of contract or tort, including but not limited to negligence, libel, slander, 

and breach of confidentiality or privacy; 

10. of whatsoever nature arising under any other state, federal, or local constitution, 

statute, regulation, or ordinance arising out of the Certificated Employee’s 

employment with the School District, this Application and Agreement, the TERIP, or 

the Certificated Employee’s resignation from such employment.  

 

           This waiver and release is given in exchange for good and valuable consideration (the TERIP 

severance benefit) beyond that to which the Certificated Employee is otherwise entitled pursuant to 

law or agreement.  Notwithstanding any of the foregoing, nothing in this Agreement prevents the 

Certificated Employee from filing a claim with or participating in investigations initiated by any 

government agency charged with enforcement of any law.  As stated above, the Certificated 

Employee has waived the right to recover monetary damages or other individual relief in connection 

with any such charge, claim or investigation.   

 

4. LEGAL NOTICES  

(a) Consult Attorney. The Certificated Employee is advised to consult with an attorney 

before entering into the TERIP by signing this Application and Agreement.  

  

(b) Time to Consider.  The Certificated Employee is given a period of at least 45 days 

within which to consider the TERIP policy and the Application and Agreement. The 

Certificated Employee acknowledges that the Certificated Employee has had 

sufficient time to consider the waiver and release of claims and all other matters 

contained in this Application and Agreement. 

 

In the event the Certificated Employee signs this Application and Agreement prior to 

the 45 day time period, the Certificated Employee hereby states and affirms that: (1) 

the Certificated Employee’s decision to accept such shortening of time is knowing 

and voluntary; (2) the Certificated Employee’s decision to accept such shortening of 

time was not induced by the School District through fraud or misrepresentation, and 

(3) the Certificated Employee’s decision to accept such shortening of time was not 

induced by the School District through a threat to withdraw or alter the offer prior to 
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the expiration of the 45 day time period, or by providing different terms to employees 

who sign the release prior to the expiration of such time period. 

 

(c) Right to Revoke. The Certificated Employee has the right, for a period of seven (7) 

days following the execution of this Application and Agreement, to revoke this 

Application and Agreement. This Application and Agreement shall not become 

effective or enforceable until the revocation period has expired.   

 

 

     ___________________________ 

Certificated Employee  
 

STATE OF NEBRASKA  ) 

) ss. 

COUNTY OF HALL  ) 

 

On this ____ day of ________________, 201_, before me, the undersigned notary public, 

duly commissioned and qualified in the aforesaid county, personally appeared 

_______________________________, personally known to me to be the identical person who 

signed the above and foregoing Application and Agreement, and that such person acknowledged the 

execution of the same to be the person's voluntary act and deed. 

 

WITNESS my hand and seal the day and year first above written. 

 

__________________________________________ 

Notary Public 

 

Acceptance 

The above Temporary Early Retirement Incentive Program Application and Agreement is 

hereby accepted and approved by Hall County School District 40-0126, a/k/a Doniphan-Trumbull 

Public Schools. 

 

DATED this _____ day of ______________________, 201_. 

 

HALL COUNTY SCHOOL DISTRICT 40-0126, 

A/K/A DONIPHAN-TRUMBULL PUBLIC 

SCHOOLS 

 

BY: __________________________________________ 

President or Other Duly Authorized School Official 
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