SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

ING « BELIEVING

Board of Directors Meeting
October 15, 2025
SASED Administrative Center

2900 Ogden
Lisle, IL 60532
2:00 PM
AGENDA

1. Call to Order/Roll Call

2. Pledge of Allegiance

3.  Public Comment

4. Consent Agenda

a. Approval of Open and Closed Session Meeting Minutes from September 17, 2025 Board of
Directors Meeting
b. Personnel Recommendations
1) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment
Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented.
c. Financial
1) Budget Reports
2) Treasurers/Investments Reports
3) Payroll Reports for September 2025
4) Bill List for October 2025
5) Interim Checks and Voids for September 2025
d. Governance
1) Second Reading and Adoption of the Updated Policies Released with IASB PRESS Issue
119
2) Approve the Facilities Use Agreement with NIU Naperville for Spring Institute 2026
3) Approve the Vision Program Request for the Goalball Tournament on October 29, 2025.
5. Discussion/Information
a. FOIA Requests
1) FOIA Request from DG Counseling
2) FOIA Request from St Arnaud
3) FOIA Request from J Wenig
b. SASED SY25-26 Enrollment
c. Buildings and Grounds Update
d. Human Resources Staffing Update
e. Committee Reports
f.  Executive Director Report
Convene into Closed Session
a. To convene into Closed Session for the purpose of self-evaluation, practices and procedures or
professional ethics, when meeting with a representative of a statewide association of which the
public body is a member. 5 ILCS 120/2(c)(16)
7. Reconvene into Open Session
8. Adjournment



School Association for Special Education in DuPage

lcaching # Leading # Belioving

Dr. Kim Dryier
Executive Director

ACTION ITEM

To: SASED Board of Directors

From: Kim Dryier, Executive Director

Date: October 15, 2025

Re: Approval of Board of Directors Open and Closed Session Meeting Minutes

Summary: Open and Closed Session meeting minutes from the September 17, 2025 Board of Directors Meeting.

Recommended Action: SASED Administration requests that the Board of Directors approve the open and closed
session meeting minutes from the September 17, 2025 Meeting.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

JOURNEY TO
2027 %

SASED Board of Directors Meeting
September 17, 2025 - 2:00 PM
SASED Administrative Center

2900 Ogden Avenue, Lisle, IL 60532

OPEN SESSION MINUTES

Dr. Jean Barbanente, Chairperson, called the SASED Board of Directors meeting to order at 2:02 pm and
welcomed those in attendance.

1. Roll call was taken with the following responding:

Present: District Representative
Keeneyville School District 20 Dr. Omar Castillo
Benjamin School District 25 Dr. Patrick McGill
West Chicago Elem School District 33 Ms. Kristina Davis
Winfield School District 34 Dr. Matt Rich
DuPage County School District 45 Dr. Brian Graber
Salt Creek School District 48 Dr. Amy Zaher
Downers Grove School District 58 Dr. Kevin Russell (exited 2:37 pm)
Maercker School District 60 Dr. Sean Nugent
Cass School District 63 Mr. Mark Cross
Center Cass School District 66 Dr. Andrew Wise
Woodridge School District 68 Dr. Patrick Broncato
DuPage High School District 88 Dr. Jean Barbanente
Community High School District 94 Dr. Kurt Johansen
Community High School District 99 Dr. Hank Thiele (exited 2:37 pm)
Westmont Community Unit School District 201 Mr. Jack Baldermann
Lisle Community Unit School District 202 Dr. Keith Filipiak
Elmhurst Community Unit School District 205 Dr. Keisha Campbell

Absent: Community Consolidated School District 180
Present: 17 Districts Absent: 1 District

Also in attendance:

Dr. Kim Dryier, Executive Director, SASED

Dr. Elizabeth Vander Woude, Asst. Dir. Programs and Services, SASED
Ms. Rachel Wisniewski, CSBO, SASED

Dr. Julia Wheaton, Interim Chief Human Resource Officer, SASED

Mr. Dan Lawler, Technology Coordinator, SASED

Ms. Senga Lowe, Board Recording Secretary, SASED

Robin Cox, SASED

2. Pledge of Allegiance

3. Public Comment - None

4. Consent Agenda
a. Approval of Open Session Minutes from August 6, 2025 Board of Directors Meeting
b. Personnel Recommendations
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1. Accept/Approve the Resignations, Retirements, Employment, and Change of Employment
Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented.
2. Approve the Maxim Healthcare Education Services Agreement, Amendment No. 3, as
presented
c. Financial
1. Budget Reports
2. Treasurers/Investments Reports
3. Payroll Reports for August 2025
4. Bill List for September 2025
5. Interim Checks and Voids for August 2025
d. Governance
1. Approve the Release and Settlement Agreement with Selective Insurance and the Board of
Education of Center Cass SD66
2. First Reading of the Updated Policies Released with IASB PRESS Issue 119
3. Approve the Master Service Agreement Renewal with Net56
4. Accept the Donation Received from the Lions Club of Oakbrook Terrace

A motion was made to approve the consent agenda items as presented. This motion was made by
Member Rich and seconded by Member Thiele.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Russell
SD58, Nugent SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen
SD94, Thiele SD99, Baldermann SD201, Filipak SD202, Campbell SD205.

Nays: None

Ayes: 17 Districts Nays: None Absent: 1 District

Upon roll call vote, motion passed.

5. Action Items

a. Approved the Non-Precedent Agreement between SASED and the SASED Education
Association, IEA-NEA and Identified Staff Members
A motion was made to approve the Non-Precedent Agreement between SASED and the
SASED Education Association, IEA-NEA and Identified Staff Members, as presented. This
motion was made by Member Castillo and seconded by Member Cross.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Russell
SD58, Nugent SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen
SD94, Thiele SD99, Baldermann SD201, Filipak SD202, Campbell SD205.

Nays: None

Ayes: 17 Districts Nays: None Absent: 1 District

Upon roll call vote, motion passed.

b. Approved the Recommended Architect and Letter of Intent with Wight & Company.
The Board confirmed that they were only approving the Letter of Intent to provide
ongoing services as SASED’s Architect and is aware that the final Contract between
SASED and Wight & Company will be brought for approval at a later date. Several
questions were raised regarding the intent of ARCON to transition the current project at
Southeast School over the Wight & Company. The Board also discussed the importance
of making sure that Wight & Company’s contract includes a clause regarding
non-overcommitting and non-delivery due to the fact that SASED is unsure at the
current time of the actual project or project size.
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A motion was made to approve the Architect of choice for SASED as Wight &
Company and approve the Letter of Intent with Wight & Company, as presented. This
motion was made by Member Zaher and seconded by Member Cross.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Russell
SD58, Nugent SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen
SD94, Thiele SD99, Baldermann SD201, Filipak SD202, Campbell SD205.

Nays: None

Ayes: 17 Districts Nays: None Absent: 1 District

Upon roll call vote, motion passed.

6. Discussion/Information

a. SASED Enrollment - Dr. Vander Woude provided an update on SASED’s current enrollment.
Currently, the DHH program has the highest enrollment in its history. Overall enrollment numbers
are currently lower than anticipated, but there are a lot of referrals coming through. Each member
district will be provided a report of year to date enrollment. We are anticipating looking at some
changes for next year in the SLE program due to the fact that staffing has been a large issue. The
SLE program is currently closed for intake of new students, at 30 students lower in enrollment than
anticipated.

b. Buildings and Grounds Update - Ms. Wisniewski provided a summary of buildings and grounds. The
HVAC unit issues at Southeast have been resolved. PAES has been moved from Southeast to the
Transition Center. At Lisle South, the electrical circuit breakers are in need of updates, as well as
providing a dedicated lunch/break room for staff.

¢. Human Resource/Staffing Update - - Dr. Wheaton provided an HR update as presented in the Board
packet.There are currently 20.5 open positions (mainly in the SLE program in both support staft and
related service staff). If we need to hire contract staff to fill these open positions, the increase in rate
almost doubles.

d. Technology Department Update - Mr. Lawler presented a technology overview to the Board with no
questions asked.

e. Committee Reports - Dr. Dryier provided committee updates.

1. Finance Committee - Met on September 3, 2025 and still have concerns regarding facility
costs and member district commitment to a new project.

2. Facility Planning Committee - There is still some confusion and concern regarding the
possible options available. There is a need for an Owner Representative to help with facility
planning, i.e. timeline of project planning This RFQ will be released on September 18th,
with proposal submissions due on October 5th.

f.  Executive Director Report -
1. Physical restraints and timeouts have been significantly reduced since using Ukeru. There is
still some staff resistance and additional training required.
2. Staff resignations are causing a strain on administrators and are heavily impacting the
classrooms at Winfield.
3. Transition - The SASED Store is opening on October 1st and the students and staff are
excited and the opportunities this will provide to our students.
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7. Convene into Closed Session
1o convene into closed session to discuss the appointment, employment, compensation, discipline,
performance, or dismissal of specific employees, specific individuals who serve as independent
contractors in a park, recreational, or educational setting, or specific volunteers of the public body or
legal counsel for the public body including hearing testimony on a complaint lodged against an employee,
a specific individual who serves as an independent contractor in a park, recreational, or educational
setting, or a volunteer of the public body or against legal counsel for the public body to determine its
validity. 5 ILCS 120/2cl;
A motion was made to enter into closed session at 2:56 pm. This motion was made by Member Rich and
seconded by Member Davis.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Nugent
SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94,
Baldermann SD201, Filipak SD202, Campbell SD205.

Nays: None

Ayes: 15 Districts Nays: None Absent: 3 Districts

Upon roll call vote, motion passed.

8. Reconvene into Open Session
A motion was made to reconvene into open session at 3:32 pm, as stated in the closed session minutes.
This motion was made by Member Rich and seconded by Member Castillo. Upon voice vote of all ayes
from 15 districts present, motion passed.

9. Adjournment

A motion was made to adjourn at 3:34 pm. This motion was made by Member Rich and seconded by
Member Graber. Upon voice vote of all ayes from 15 districts present, motion passed.

Minutes Approved by:

Chairperson Date Secretary Date
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School Association for Special
Education in DuPage

Dr. Kim Dryier
Executive Director

ACTION ITEM

To: SASED Board of Directors

Via: Dr. Kim Dryier

From: Dr. Julia Wheaton, Interim Chief Human Resource Officer
Date: October 15, 2025

Re: Personnel Recommendations

Purpose: This month's personnel report on staffing changes, including new hires, departures, and any leaves is
being presented for your review.

Please see the attached Personnel Notes.
Financial Impact: Filled positions have been accounted for in the FY26 budget.

Recommended Action: SASED Administration requests that the Board of Directors approve the personnel
recommendations as presented.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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School Association for Special Education in DuPage
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IOURNEY TO

Teaching @ Leading ® Believing

PROPOSED PERSONNEL ACTION

1. Resignations/Retirements/Terminations — Licensed Staff

Initial
Funding Employment Last Day
Name Position Source Date Worked Reason
Cullen, Robin Counselor Tuition 12/5/1991 5/29/2026  *Accelerating
DHH Program Retirement
DuCharme, Hannah Teacher/SLE Tuition 8/11/2025 9/29/2025 Personal reasons
Addison Trail
Tronc, Eric Teacher/APE Tuition 8/18/2025 10/8/2025 Personal reasons
SASED Programs
2. Resignations/Retirements/Terminations — Educational Support Staff
Harris, Bridget Interpreter/DHH Tuition 8/11/2025 10/3/2025  Accepted
North another position
Leyva, Danna Teacher Assistant Tuition 8/11/2025 9/24/2025  Accepted
Transition another position
Stewart, Lynette Teacher Assistant/SLE Tuition 1/7/2019 10/2/2025  Accepted
Prairieview another position
3. Appointments — Administrative Staff
Initial
Funding Employment  Hourly
Name Position Source Date Rate Salary
Langton, John Facilities Specialist Local Funds 10/16/2025 $200.00
SAC
4. Appointments — Educational Support Staff
Jannotta, Lindsay Business Office Assistant Local Funds 9/22/2025 $32.82
SAC
Walls, Kristy Lyn Administrative Asst. Tuition 10/6/2025 $20.00

12-month/DHH-SAC

NOTE: The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules.

10/15/2025



School Association for Special Education in DuPage
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IOURNEY TO

Teaching @ Leading ® Believing

FOR INFORMATION ONLY

1. Leave of Absence/FMLA — Licensed Staff

Name Position Length of Leave

Bell, Rachel Itinerant Teacher 12/1/25 — 12/19/25
Vision Program

Mohammad, Kayla Speech Language Pathologist/SLE 9/29/25 — 10/14/25

Story, Kelly Teacher/DHH 9/23/25 —10/3/25
North School

Tassone, Cora Teacher 9/26/25 — 10/3/25
Southeast/Pathways

2. Leave of Absence/FMLA — Educational Support Staff

Abts, Cynthia Medical/Teacher Assistant 8/25/25 - 12/1/25
Transition *Updated ending date

3. Leave of Absence/Unpaid — Educational Support Staff

Nguyen, Nicole Teacher Assistant/Pathways 9/8/25-9/23/25
Southeast

10/15/2025



Dear Board Members,

I am writing to inform you that I have decided to accelerate my retirement date from the end of the
2026-27 school year to the conclusion of the 2025-26 school year. Human Resources has confirmed with
TRS that this change will not result in any additional payments for SASED.

It has been an honor to serve in education for 35 years, the majority of which I have been privileged to
spend with SASED. I look forward to completing this final year with the same commitment and
dedication that has guided my career.

Respectfully,

Robin Cullen



Hannah DuCharme

310 Glenwood Drive. Apt #305
Bloomingdale,IL,60108
hducharme97 @hotmail.com
224-489-5233

September 29th, 2025

Dear SASED,

| am writing to formally resign from my teaching position through SASED at Addison Trail High
School, effective September 29th. | have truly valued my time here and the opportunity to work
with such a dedicated team of educators, supportive leadership, and wonderful students.

During my time at SASED, | have grown both personally and professionally. | am deeply grateful
for the support and opportunities provided to me, and I will carry these experiences forward into
the next chapter of my career.

Thank you again for the opportunity to be part of SASED. | will always look back on my time
here with gratitude.

Sincerely,
Hannah DuCharme



From: Eric Tronc <ettronc@gmail.com>
Date: Wed, Oct 8, 2025 at 1:29 PM
Subject: Resignation Notice

To: <jwheaton@sased.org>

Good afternoon,

[ am resigning from the APE position. Thank you for the opportunity.
Thanks,

Eric Tronc

ettronc@gmail.com
(779) 777-3191




From: Bridget Harris <brharris@sased.org>

Date: Fri, Sep 19, 2025 at 7:49 AM

Subject: Two Weeks Notice Resignation

To: Tara Corral <icorral@sased.org>, Amy Gebre <agebre@sased.org>, Patti Kaden
<pskaden@sased.org>

Dear Mrs. Tara Coral,

I hope this email finds you well. Please accept this as my formal notice of resignation from SASED.
My last day will be October 3rd, 2025, two weeks from today.

] appreciate your support during my tenure here, and | take with me the valuable experiences | have
during my short time here. It has been a pleasure working with you and the team.

Please let me know how | can help during this transition. | wish you all the best as the DHH program
here at SASED continues to grow.

Best regards,

Bridget Harris
Educational Interpreter
SASED - Deaf & Hard of Hearing Program



---------- Forwarded message ---------

From: Danna Leyva <dleyva@sased.org>

Date: Thu, Sep 18, 2025 at 7:37 PM

Subject: Resignation Notice

To: Patrick Dugan <pdugan@sased.org>, Amy Gebre <agebre@sased.org>, MATTHEW FLYNN
<mflynn@sased.org>

Good afternoon,

| wanted to let you know that | will need to resign from my position at SASED.

| truly enjoy the work I’'ve been doing and appreciate the experience I've gained here. However, due
to financial reasons, | am unable to continue as the income is not enough for me to maintain myself
financially. I’'m truly sorry to leave, as I’'ve genuinely liked being part of the team and I’'m grateful for
the support and opportunities you’ve given me. | apologize for any inconvenience this may cause.
My last day will be 09/24/25, or sooner if any changes are needed.

Thank you again for the opportunity and for your understanding. | am grateful for my time at SASED
and wish the team continued success.

Best regards,
Danna Leyva



From: Lynette Stewart <iystewart@sased org>
Date: Thas, Sep 18, 2025 at 4:03 PM

Subjecl Resignation Letter
To: Julia Wheaton <jwheaton@sased.org>. Daniefle Nigro <dnigro@sased.org>, Leanne Lapato <llapalofsased org>, Kati Curby <kcurby@sased 01>, Tara Comal <iconali@sased. og>

Lynette Stewart

338 Lakeview Cir

Botingbrook. IL 60440

September 18, 2025

SASED

2990 Ogden Ave,

Lisle. IL 60532

Hello to all who may be of concem:

1 am writing to formally nolify of my decision which was not easy to resign from my position as a Paraprofessionals? Substitute at the current focation of Prairie View Elementary School.
This is my official two weeks' notice effective today Thursday September 18,2025, My last scheduled day with SASED will be Thursday October 2, 2025.

| have enjoyed waorking under SASED and am very grateful for the epportunities to share my passion throughout the school years. | have gained so much experience during my six years with SASED which is a lifetime of memories

Please accept my Resignation Letter and again thank you for the opportunity to be a part of the SASED TEAM

Sincerely,
Lynette Stewan



School Association for Special Education in DuPage County
Budget Report (accrual basis)
For the Month Ending September 2025

Unexpended
Budget % of % of Budget

Revenues Original Budget Monthly Activity FYTD Activity Encumbered Balance Budget (prior year)
Tuition and Fees $ 34,359,373 S 684,708 $20,345,579 $14,013,794 59.2%  51.4%
State Revenue S 3,044,932 S 254,889 S 509,579 S 2,535,353 16.7% 16.9%
Federal Revenue S 304,468 S-S 78,326 S 226,142 25.7% 32.1%
Medicaid Revenue S 2,869,500 S-S 2,431,017
Grant Revenue S 417,000 S-S 43,011 S 373,989 10.3% 11.9%

Total Revenues S 40,995,273 S 939,597 $23,407,512 $17,149,278 57.1% 48.8%
Expenditures
Payroll $ 23,734,033 $ 1,860,486 $ 2,520,080 $18,796,920 $21,213,953 10.6% = 11.7%
Benefits S 6,283,681 S 417,441 S 550,846 S 4,312,722 $ 5,732,835 8.8% 10.2%
Purchased Services $ 8632076 S 405,589 S 879,309 $ 736,105 $ 7,752,767 10.2% 9.7%
Supplies S 719,130 S 149,164 S 180,284 S 96,104 S 538,846 25.1% 28.4%
Capital Outlay $ 1,874,604 $ 676,286 S 676,286 $ 134,340 $ 1,198,318 36.1% 2.8%
Other Objects/
Medicaid Flow Through S 2,111,029 S 1,410,291 S 1,542,202 S 392,750
Equipment S 160,000 S 109,564 S 180,072 S 31,811 S (20,072) 112.5% 3.9%
Total Expenses S 43,514,553 S 5,028,822 $ 6,529,079 $24,500,751 $36,416,647 11.5% 10.8%




“School Association for Special Education in DuPage

Teaching ¢ Leading ¢ Believing

Dr. Kim Dryier
Executive Director

ACTION ITEM

To: SASED Board of Directors

Via: Dr. Kim Dryier

From: Rachel Wisniewski, Assistant Director of Business/CSBO
Date: October 15, 2025

Re: Approval of Financial Reports

Summary: The Budget Progress report and the Treasurer’s report for the period ending September 30, 2025 are attached
for your review.

Financial Impact: Revenue for the month of September 2025 totaled $939,597 and consisted primarily of Tuition Revenue
and Evidence Based Funding. Year to date revenues including Medicaid flow thru through September totaled $23,407,512
representing 57% of budgeted revenue. Expenditures for the month of September 2025 totaled $5,028,822 and consisted
of regular and customary expenditures, including salaries and benefits, contractual payments, and Medicaid Flow
Through. Year to date expenditures through September 2025 totaled $6,529,079 representing 11.5% of budgeted
expenditures.

The Treasurer’s Report reflects accrual based general ledger balances. The Treasurer’s report shows that as of September
30, 2025, SASED’s general ledger balance totaled approximately $12.2 M. From this balance, $9,669,120 is held in our
demand deposit account at Fifth Third. The remaining $2,567,705 is held in investments through PMA and Fifth Third
Securities. SASED’s general ledger balance at the end of September is 28% of budgeted expenditures.

Recommended Action: SASED Administration requests that the Board of Directors approve the financial reports as
presented.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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GROSS PAYROLL

September 2025 $ 1,860,485.78



4hparpt001.p 05-4
05.25.06.00.00

TOTAL SALARY
TOTAL DEDUCTIONS
TOTAL EMPLOYEES

SASED, 2900 OGDEN AVENUE, LISLE, IL 60532-1676
GROSS SALARY

1,860,485.78
642,682.15
314

khkkkkkhkkhhkhkkxkkhkhdkix* Fnd of report Fhkhhkkhkhrhhhbhhhdkhkddhddsk

10/06/25

Page:7
1:34 BM



dpackx0l.p SASED, 2900 OGDEN AVENUE, LISLE, IL 60532-1676 2:32 B
05.25.06.00.00-010123 Check Verification Register for Payroll Run: REG /REGULAR PAYROLL
CHECK DATE 09/15/2025 - Detail Report

RRRIRRAATR AL RAERARRRRCARRRRANNAEDAYROLL TOTALS*Roddadddvdbddvwhobbbrhrdedites Sk h ke *EMPLOYEE COUNTSRA*adkwa
FEDERAL STATE MEDICARE

TQTAL GROSS PAY : 943,935.70 943,935.70 943,935.70 TOTAL EMPLOYEES H 311

TOTAL TSA'S - BEFORE TAX : 22,443.23 22,443.23 0.00 TOTAL FEMALE EMPLOYEES: 265

TOTAL TAX SHELTERED RETIREMENT: 66,333.36 66,333.36 .00 TOTAL MALE EMPLOYEES : 46

TOTAL OTHER BEF TAX DEDUCTIONS: 60,044.54 60,044.54 60,044.54 TOTAL FACULTY MEMBERS : 147

TOTAL TAXABLE BENEFITS H 23.00 23.00 23.00

TOTAL TAXABLE GROSS : 795,137.57 795,137.57 883,914.16

Kk kkkkk*kF XXX *DEDUCTION/BENEFIT LEGEND****udkddrkhdds

Deduction Benefit
Pretax: D = Federal Taxable: D = Federal
§ = State S = State
F = FICA/Medicare F = FICA/Medicare
I = IMRF T = TRS
I = IMRF

* = Reimbursed

HRRNNARIRRRNXAR IO UFENEd End Of Teport HRFEhEiriidaRaREARIESINE



4dpackr0l.p SASED, 2900 OGDEN AVENUE, LISLE, IL 60532-1676 2:21 ™M
05.25.06.00.00-010123 Check Verification Register for Payroll Run: REG /REGULAR PAYROLL
CHECK DATE 09/30/2025 - Detail Report

ARRRARRNERRNRRRARANRRRANENN A RSN A PAYROLL TOTALS* AA*d A w b A v Ak kbR dhdhkhhdddwdddhdd *RERR A FFMPLOYRE COUNTS**Radiw
FEDERAL STATE MEDICARE

TUTAL GROSS PAY : 216,550.08 916,550.08 916,550.08 TOTAL EMPLCYEES : 310

TOTAL TSA'S - BEFORE TAX : 21,784.62 21,784.62 0.00 TOTAL FEMALE EMPLOYEES: 265

TOTAL TAX SHELTERED RETIREMENT: 64,262.73 64,262.73 0.00 TOTAL MALE EMPLOYEES : 45

TOTAL OTHER BEF TAX DEDUCTIONS: 59,693.12 59,693.12 59,693.12 TOTAL FACULTY MEMBERS : 145

TOTAL TAXABLE BENEFITS : 23.00 23.00 23.00

TOTAL TAXABLE GROSS ' 770,832.61 770,832.61 856,879.96

*kkEFhEE*** XN XX DEDUCTION/BENEEFIT LEGEND®* % %% %% %k ke e s

Deduction Benefit
Pretax: I = Federal Taxable: D = Federal
8 = State S = State
F = FICA/Medicare F = FICA/Medicare
I = IMRF T = TRS
I = IMRF

* = Reimbursed

AR RRAERERFERRGRURILEAS End OFf TQPOXL AHERKRAAANkwAAARSREIAREE



PAYROLL LIABILITIES

September 2025 $ 628,088.63



9/15/2025 Payroll Accounts Payable Check Register

Check# Vendor Name Check Date Check Amount
252600236 SASED EDUCATION ASSOCIATION 9/15/2025 $4,182.60
252600237 SASED SUPPORT STAFF ASSOCIATION 9/15/2025 $623.84

2 ACH Check(s) For a Total of

105757 STATE DISBURSEMENT UNIT 9/15/2025 $750.00

105758 STATE DISBURSEMENT UNIT 9/15/2025 $172.26

2 Computer Check(s) For a Total of
202500079 ILLINOIS DEPT OF REVENUE 9/15/2025 $38,606.39
202500082 TEACHERS RETIREMENT (2.2%) 9/15/2025 $3,201.06
202500083 TEACHERS RETIREMENT SYSTEM 9/15/2025 $49,672.23
202500084 THIS (TRS HEALTH) FUND 9/15/2025 $8,665.10
202500085 MB FINANCIAL (FEDERAL) 9/15/2025 $74,406.59
202500086 MB FINANCIAL BANK (FICA-E) 9/15/2025 $35,486.12
202500087 MB FINANCIAL BANK (FICA-W) 9/15/2025 $35,486.12
202500088 THE OMNI GROUP 9/15/2025 $2,690.00
202500089 TRUSTAGE 9/15/2025 $24,841.37
202500090 TEACHERS RETIREMENT SYSTEM SSP 9/15/2025 $2,889.44
10 Wire Transfer Check(s) For a Total of
2 ACH Checks For a Total of
2 Computer Checks For a Total of
Total for 14 Manual, Wire Tran, ACH & Computer Checks
Net Amount
10 EDUCATION FUND

$4,806.44

$922.26

$275,944.42
$4,806.44
$922.26
$281,673.12
$281,673.12
$281,673.12



9/30/2025 Payroll Accounts Payable Check Register

Check# Vendor Name Check Date Check Amount
252600238 SASED EDUCATION ASSOCIATION 9/30/2025 $4,266.24
252600239 SASED SUPPORT STAFF ASSOCIATION 9/30/2025 $584.18
2 ACH Check(s) For a Total of  $4,850.42
105759 STATE DISBURSEMENT UNIT 9/30/2025 $750.00
105760 STATE DISBURSEMENT UNIT 9/30/2025 $172.26
2 Computer Check(s) For a Total of  $922.26
202500080 IMRF (EMPLOYEES CONT) 9/15/2025 $19,971.96
202500081 IMRF (EMPLOYERS CONT) 9/15/2025 $17,155.36
202500091 ILLINQIS DEPT OF REVENUE 9/30/2025 $37,417.56
202500092 |IMRF (EMPLOYEES CONT) 9/30/2025 $19,345.86
202500093 IMRF (EMPLOYERS CONT) 9/30/2025 $16,554.23
202500094 TEACHERS RETIREMENT (2.2%) 9/30/2025 $3,116.42
202500095 TEACHERS RETIREMENT SYSTEM 9/30/2025 $48,359.04
202500096 THIS (TRS HEALTH) FUND 9/30/2025 $8,435.98
202500097 MB FINANCIAL (FEDERAL) 9/30/2025 $71,565.16
202500098 MB FINANCIAL BANK (FICA-E) 9/30/2025 534,323.80
202500099 MB FINANCIAL BANK (FICA-W) 9/30/2025 $34,323.80
202500100 THE OMNI GROUP 9/30/2025 $2,690.00
202500101 TRUSTAGE 9/30/2025 $24,074.18
202500102 TEACHERS RETIREMENT SYSTEM SSP 9/30/2025 $2,909.48
202500103 TEACHERS HEALTH INSURANCE SECURITY (THIS) FUND 9/30/2025 $400.00
15 Wire Transfer Check(s) For a Total of $340,642.83
2 ACH Checks For a Total of  $4,850.42
2 Computer Checks For a Total of  $922.26
Total for 19 Manual, Wire Tran, ACH & Computer Checks $346,415.51
Net Amount $346,415.51
10 EDUCATION FUND $346,415.51



BILLS PAYABLE LIST - FLOW THROUGH

October 2025 $ 332,371.64



3frdtl01.p-4
05.25.06.00.00-010089

CHECK
DATE

10/16/2025
10/16/2025

10/16/2025

10/16/2025

CHECK

__ NUMBER

1057396

105796

105787

105797

SASED, 2900 OGDEN AVENUE, LISLE, IL 60532-1676
01/01/24 - 12/31/25)

AP Board Reports

(Dates:

INVOICE

VENDOR DESCRIPTION AMOUNT

WEST CHICAGO SCHOOL Fee For Service 43,945.66
Voucher5136F031

WEST CHICAGO SCHOOL Fee For Service 33,268.80
Voucher5080D105

WINFIELD SCHOOL DIST Fee For Service 1,262.16
Voucher5136F091

WINFIELD SCHOOL DIST Fee For Service 2,129.08

Voucher5080D105

Totals for checks 80,605.70

POST
DATE
10/16/2025
10/16/2025

10/16/2025

10/16/2025

10:29 aM

PAGE:

10/07/25



3frdtlol.p-4
05.25.06.00.00-010089

FUND SUMMARY

FUND DESCRIPTION

17 MEDICAID SUB FUND
**%* Fund Summary Totals ***

kkkkkkkkkhhkkkrkhkhhkkrdx End

SASED, 2900 OGDEN AVENUE, LISLE, IL
AP Board Reports (Dates: 01/01/24 - 12/31/25)

60532-1676

BALANCE SHEET REVENUE EXPENSE
0.00 0.00 80,605.70
0.00 0.00 80,605.70

Of report **kxkxkkkkkkkkbkkbhkkhhih

10:29 AM

TOTAL

80,605.70
80,605.70

PAGE :

10/07/25
2



3frdtlol.p-4
00.00-010089

05.25.06.

CHECK
DATE
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025

10/16/2025

CHECK

__ NUMBER

252600243

252600243

252600244

252600244

252600245

252600245

252600245

252600246

2526002468

252600247

252600247

252600247

252600248

252600248

252600248

SASED,

AP Board Reports (Dates:

2900 OGDEN AVENUE, LISLE,

IL

60532-1676

01/01/24 - 12/31/25)

INVOICE POST

VENDOR DESCRIPTION AMOUNT DATE

DUPAGE COUNTY SCHOOL Fee For Service 45,583.04 10/16/2025
Voucher5136F091

DUPAGE COUNTY SCHOOL Fee For Service 51,044.94 10/16/2025
Voucher5080D105

SALT CREEK SCHOOL DI Fee For Service 758.58 10/16/2025
Voucher5136F091

SALT CREEK SCHOOL DI Fee For Service 391.48 10/16/2025
Voucher5080D105

CASS SCHOOL DISTRICT Fee For Service Voucher 93.00 10/16/2025
5108D147

CASS SCHOOL DISTRICT Fee For Service 1,771.60 10/16/2025
Voucher5136F031

CASS SCHOOL DISTRICT Fee For Service 1,493.40 10/16/2025
Voucher5¢80D105

CENTER CASS DISTRICT Fee For Service 4,863.07 10/16/2025
Voucher5136F091

CENTER CASS DISTRICT Fee For Service 3,527.52 10/16/2025
Voucher5080D105

WOODRIDGE DISTRICT # Fee For Service Voucher 5,954.97 10/16/2025
5108D147

WOODRIDGE DISTRICT # Fee For Service 64,297.60 10/16/2025
Voucher5136F091

WOODRIDGE DISTRICT # Fee For Service 65,442.94 10/16/2025
Voucher5080D105

COMMUNITY HS DIST #9 Fee For Service Voucher 197.58 10/16/2025
5108D147

COMMUNITY HS DIST #9 Fee For Service 2,471.50 10/16/2025
Voucher5136F091

COMMUNITY HS DIST #9 Fee For Service 3,874.72 10/16/2025
Voucher5080D105

Totals for checks 251,765.94

10:30 AM

PAGE :

10/07/25

XL



3frdtl0l.p-4 SASED, 2900 OGDEN AVENUE, LISLE, IL 60532-1676 10:30 AM 10/07/25
05.25.06.00.00-010089 AP Board Reports (Dates: 01/01/24 - 12/31/25) PAGE: 2

FUND SUMMARY

FUND DESCRIPTION BALANCE SHEET REVENUE EXPENSE TOTAL
17 MEDICAID SUB FUND 0.00 0.00 251,765.94 251,765.94
*#*% Fund Summary Totals *** 0.00 0.00 251,765.94 251,765.94

Tk kkkhkkkkkkkkrkkkkxkrxx End Of report *rHkkkkkkkkxkkkhrkkkkkhk



BILLS PAYABLE LIST — SASED PROGRAMS

October 2025 $ 779,426.76



3frdtlol.p-4
05.25.06.00.00-010089

SASED,

2900 OGDEN AVENUE, LISLE, IL
AP Board Reports (Dates: 01/01/24 -

CHECK CHECK INVOICE

DATE NUMBER VENDOR DESCRIPTION

10/16/2025 105798 ACCESSIBYTE LLC Quote 25-26 software

10/16/2025 105799 ADAPTIVEMALL.COM, LL OT SUPPLIES

10/16/2025 105800 AHS STAFFING OT/PT services for 8/27/25

10/16/2025 105800 AHS STAFFING OT/PT services for B8/25/25
and 8/29/25

10/16/2025 105800 AHS STAFFING OT/PT services for 8/26/25
and 8/27/25

10/16/2025 105800 AHS STAFFING OT/PT services for 9/2/25
through 9/5/25

10/16/2025 105800 AHS STAFFING OT/PT services for 9/2/25 and
9/3/25

10/16/2025 105800 AHS STAFFING OT/PT Services for 9/8/25
through 9/11/25

10/16/2025 105800 AHS STAFFING OT/PT Services for 9/8/25
through 9/11/25

10/16/2025 105800 AHS STAFFING OT/PT Services for 9/15/25
through 9/18/25

10/16/2025 105800 AHS STAFFING OT/PT Services for 9/15/25
through 9/18/25

10/16/2025 105801 ALLIED BENEFIT SYSTE Allied FSA Invoice October
2025 - Auto deducted on
10/15/25

10/16/2025 105802 ALPHA PLUMBRING &HVAC SE Rm 40 sewer smell

10/16/2025 105803 AMBER MECHANICAL CON Quarterly billing - #4 of 4

10/16/2025 105805 AMERGIS HEALTHCARE S Behavior Tech services for
8/25/25 through 8/28/25

10/16/2025 105805 AMERGIS HEALTHCARE S School Aide Services for
9/2/25 through 9/5/25

10/16/2025 105805 AMERGIS HEALTHCARE S Sign Language Interpreter
services for 9/2/25 through
9/5/25

10/16/2025 105805 AMERGIS HEALTHCARE § School Aide Services for
8/18/25 through 8/22/25

10/16/2025 105805 AMERGIS HEALTHCARE S School Aide Services for
9/8/25 through 9/12/25

10/16/2025 105805 AMERGIS HEALTHCARE S Sign Language Interpreter
services for 9/8/25 through
9/12/25

10/16/2025 105805 AMERGIS HEALTHCARE S School Aide services for
/15725 through 9/19%/25

10/16/2025 105805 AMERGIS HEALTHCARE S Sign Language Interpreter
services for 9/15/25 through
9/19/25

10/16/2025 105806 BLAZERWORKS, LLC Nursing Services for 7/2/25

10/16 /2025 105807 CDW GOVERNMENT Cisco Meraki AP License
Renewal - CDWG Quote #PMMZ408

10/16/2025 105807 CDW GOVERNMENT iPad floor stand for Verkada
irad

10/16/2025 105808 CONSTRUCTIVE PLAYTHI winfield new classrooms

10/16/2025 105809 CORPAY MASTERCARD Fuel Cards/Service
03/16-09/30/2025

10/16/2025 105810 CREATIVE EXCHANGE music therapy invoices - Sept
2025

10/16/2025 105811 EDU HEALTHCARE, LLC Paraprofessional Services for

10/16/2025

105811

EDU HEALTHCARE, LLC

8/11/25, 8/14/25 and 8/15/25

Paraprofessional Services for

60532-1676
12/31/25)

AMOUNT

2,295.96

375.20

77.35

3,102.50

1,275.00

2,252.50

1,275.00

2,550.00

2,550.00

2,550.00

2,550.00

31l6.25

1,396.50

8,430.00

1,273.05

1,739.64

2,240.00

2,201.22

2,5850.50

2,800.00

2,961.00

2,800.00

16.25

5,940.00

137.00

350.89%9
§35.77

5,437.50

966.00

1,265.00

POST
DATE -
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025

10/16/2025

10/16/2025

10/16/2025
10/16/2025

10/16/2025

10/18/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025

10/16/2025
10/16/2025

10/16/2025
10/16/2025

10/16/2025

1:54 PM

PAGE:

10/08/25
5



3frdt101.p-4
05.25.06.00.00-010089

CHECK
DATE

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025
10/16/2025

10/16/2025

10/16/2025
10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

CHECK

NUMBER

105811

105811

105811

105812

105813

105814

105815

105815

105816

105817

105818

105819

105820
105821

105822

105823
105824

105825

105826

105827

105828

105828

105829

105830

VENDOR

SASED, 2900 OGDEN AVENUE, LISLE, 60532-1676

AP Board Reports (Dates: 01/01/24 - 12/31/25)
INVOICE POST
DESCRIPTION AMOUNT DATE
9/2/25 through 9/5/25

EDU HEALTHCARE, LLC Paraprofessional SErvices for 1,610.00 10/16/2025
9/8/25 to 9/12/25

EDU HEALTHCARE, LLC Paraprofessional Services for 1,610.00 10/16/2025
9/15/25 through 9/18/25

EDU HEALTHCARE, LLC Paraprofessional Services for 1,288.00 10/16/2025
09/23 through 9/26/25

EDUCATIONAL BENEFIT October 2025 Final Invoice 380,552.37 10/16/2025
for EBC - Medical Premium and
Basic Life Premium

EDUPOINT EDUCATIONAL Edupoint Synergy Annual 27,435.17 10/16/202S
Subscription Inveice
#INV13211

EMERGENT LEARNING AC PD 10,000.00 10/16/2025

ENGIE RESOURCES LLC Energy Services SE ALT Aug 4,895.63 10/16/2025
04-28, 2025

ENGIE RESOURCES LLC SE Alternative Energy 5,600.03 10/16/2025
services 08/28-09/29/2025

ENGLER CALLAWAY BAAS Legal services for ECB&S 1,596.00 10/16/2025
through August 31, 2025 -
Invoice #35750

FAST SIGNS School Signs inv 76-97971 and 1,159.44 10/16/2025
install

FRONTLINE TECHNOLOGI Applicant Tracking renewal 5,427.44 10/16/2025
10//12/25 - 10/11/2026
INVOICE INVUS232203

FUN AND FUNCTION Diane Lazzar Egquipment 171.74 10/16/2025
Request

GRAFTON NTEGRATED HE invoice - Southeast supplies 6,684.82 10/16/2025

HINCKLEY SPRINGS Water service SE ALt and LS 344.97 10/16/2025
August 2025

ILLINOIS STATE POLIC Fingerprinting August, 2025 783.00 10/16/2025
(Invoice Number -
20250807078)

INSECT LORE Goana/Curric 43.94 10/16/2025

J. J. KELLER & ASSOC JJKeller invoice for yearly 332.00 10/16/2025
subsecription - Monthly
Essentials of Employee
Relations

JIM DHAMER PLUMBING 2900 LL Toilet tank flush 271.00 10/16/2025
valve

JASON JOEB Milage Reimbursement for 299.02 10/16/2025
September 2025

KONICA MINOLTA BUSIN Xonica Minolta Maintenance 1,258.00 10/16/2025
Agreement Invoice 9010600605

KONICA MINOLTA PREMI KXonica Contract 2,320.06 10/16/2025
10/12/2025-11/11/2025 Cust.
1055705311 Inv. 5036018178

KONICA MINOLTA PREMI Konica Minolta Contract 1,032.16 10/16/2025
450-0068168-000 Coverage
9/26/2025-10/25/2025 Invoice
5035824844

LAKESHORE LEARNING Morgan Holzwart Material 280.56 10/16/2025
Request
Milage Reimbursement for 136.02 10/16/2025

LAZZAR, DIANE

August 2025

1:54 PM
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CHECK

DATE

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025
10/16/2025
10/16/2025
10/16/2025

10/16/2025

10/16/2025

10/16/2025
10/16/2025

10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025
10/16/2025

10/16/2025
10/16/2025

10/16/2025

CHECK

NUMBER

105830

105831

105831

105831

105832

105832

lo05832

105832

105833
105833
105834
105834

105834

105834

105835
105836

105836

105837

105838

105839

105840

105840

105841

105841

105841
105842

105843

SASED, 2900 OGDEN AVENUE, LISLE,
01/01/24 - 12/31/25)

AP Board Reports (Dates:

IL

60532-1676

INVOICE POST
VENDOR ___ DESCRIPTION AMOUNT DATE
LAZZAR, DIANE Milage Reimbursement for 296.47 10/16/2025
September 2025
MAXIM HEALTHCARE SER Nursing Services for 8/11/25 11,174.42 10/16/2025
through 8/15/25
MAXIM HEARLTHCARE SER Nursing Services for 8/18/25 19,148.96 10/16/2025
through 8/22/25
MAXIM HEALTHCARE SER Nursing Services for 8/25/25 20,639.61 10/16/2025
through 8/29/25
MICROSONIC INC. Earmolds (Invoice #: 151.00 10/16/2025
VWO828RL, Date: 8/22/2025,
Client Name: MAEVE PRATT)
MICROSONIC INC. Invoice #: VWO0831RL, Date: 136.00 10/16/2025
9/26/2025, Client Name:
Gustavo Flores (Earmolds)
MICROSONIC INC. Inveice #: VW0832RL, Date: 126.96 10/16/2025
9/26/2025, Client Name:
Gabriel Jackson {Earmolds)
MICROSONIC INC. Microsonic Earmold Invoices: 441.81 10/16/2025
Mason Washbum (Invoice#:
VW0833RL), James Gawel
(Invoice#: VWO836RL), Mathew
DeAngelis {Invoice#:
VWO0834RL), Jerymla Floyd
{(Invoice#: VW0837L)
NCS PEARSON assessments 164.25 10/16/2025
NCSE PERRSON assegsments 1,095.00 10/16/2025
NET56 Net56 July Jamf Licenses Inv. 225.08 10/16/2025
17006
NETS6 NET56 Managed Services 66,767.16 10/16/2025
October 2025 Inv. 17037
NET56 NetS5é August Jamf Licenses 223.72 10/16/2025
Inv. 17011
NETS56 Net56 USAC Agreement Internet 10,161.06 10/16/2025
Access {Communication Taxes,
Internet Access with FaaS
Main Building, WAN SE)
ODP BUSINESS SOLUTIO stamp 24.99 10/16/2025
ORKIN EXTERMINATING Pest services SE ALT August 113.00 10/16/2025
2025
ORKIN EXTERMINATING Pest Services SE Alt 113.00 10/16/2025
September 2025
PADDOCK PUBLICATIONS Daily Herald - Invoice 351404 69.00 10/16/2025
- Public Notice
RIVERSIDE INSIGHTS additional licenses 25-26 500.00 10/16/2025
SAVVAS LEARNING CO curriculum 1,043.28 10/16/2025
SCHOOL HEALTH CORPOR Bernie Judd Medical Supplies 61.66 10/16/2025
Request
SCHOOL HEALTH CORPOR Diane Lazzar Equipment 395.90 10/16/2025
Request Combined
SCHOOL SPECIALTY LLC Consumables/Dombrow 205.84 10/16/2025
SCHOOL SPECIALTY LLC Consumable/BelgiO 294.07 10/16/2025
SCHOOL SPECIALTY LLC Consumables/Gaona 24.65 10/16/2025
SECUREDOCS, INC. ReadySign Subscription 3,000.00 10/16/2025
Invoice H#INV90765
9/30/25-9/29/26
SECURLY Securly Filter Annual Renewal 6,822.80 10/16/2025

1:54 PM
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CHECK
DATE

CHECK
NUMBER

VENDOR

SASED,

INVOICE
DESCRIPTION

2900 OGDEN AVENUE, LISLE,
AP Board Reports (Dates: 01/01/24 - 12/31/25)

IL. 60532-1676

AMOUNT

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025
10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025
10/16/2025

105844

105844

105845

105845

105846

105846

105846

105847

105848

1058439
105850

105851

105852

105853

105854
105855

SIGN LANGUAGE INTERP

SIGN LANGUAGE INTERP

SONOVA USA INC.

SONOVA USA INC.

SUBURBAN DOOR CHECK

SUBURBAN DOOR CHECK

SUBURBAN DOOR CHECK

SUBURBAN DRIVE LINE

T~MOBILE

TEACHTOWN, INC.
TEAM SELECT HOME CAR

THE ONLINE ITINERANT

VERIZON WIRELESS

WILSON LANGUAGE TRAI

WPS
LEONARD, ZACHARY

Invoice 5174 Sign Language
Interpreting Services

Sign Language Interpreterxs
invoice 5227

Seonova DuPage District 68
Order: Roger Touchscreen 3
(Ttem# 056-3034-P5)})

Phonak: Roger Focus II
precious pink, Roger Focus II
majesty purple, Roéer Focus
ITI alpine white, Roger On 3
champagne (gty 4), Roger
Touchscreen Mie 3 (gty 2) -
originally PC 3012600003

SE Alt-service call to
replace lock on Janitor
closet 09.11.25

Service call and labor to
rekey lock on cafe door
Service to repair and mount
rail body to door at
Southeast

Transportation Safety Tests
Sept. 2025

T-Mobile Hotspots Account
#976288363

Curriculum Subscription
Nursing Services for 8/21/25
through 8/29/25

The Online Itinerant
professional Academy
Registration Invoice
3ACDB4FC-0003

Verizon Smartphones and Flip
Phones August-September
Erin Kaniewski Materials
Request

ASSESSMENT FORMS

Milage Reimbursement for

August 2025

Totals for checks

384.00

468.00

1,938.66

12,517.94

381.00

117.80

140.00

90.00

620.00

20,100.00
1,674.00

896.00

634.40

276.48

584.00

16.80

704,400.32

POST
DATE
10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025
10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025
10/16/2025

1:54 PM
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FUND SUMMARY

FUND DESCRIPTION

10 EDUCATION FUND

**+* Fund Summary Totals ***

kkkhkhkkkkkhkdhkxhkhkhkkrddx BPnd

Of report kkkkkhkkkhkkhdhhkktrkhkhdhkhrddd

SASED, 2500 OGDEN AVENUE, LISLE, IL 60532-1676 1:54 PM
AP Board Reports (Dates: 01/01/24 - 12/31/25)
BALANCE SHEET REVENUE EXPENSE TOTAL
380,868.62 0.00 323,531.70 704,400.32
380,868.62 0.00 323,531.70 704,400.32
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CHECK

DATE

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

10/16/2025

SASED, 2900 OGDEN AVENUE, LISLE, IL 60532-1676
AP Board Reports (Dates: 01/01/24 - 12/31/25)
CHECK INVOICE POST
____NUMBER VENDOR DESCRIPTION AMOUNT DATE
252600249 KEENEYVILLE DISTRICT Refund Prebilling for FY2e 2,420.04 10/16/2025
252600250 DUPAGE COUNTY SCHOOL Reimbursement for Meals/SASED 2,901.71 10/16/2025
students August 2025

252600251 SALT CREEK SCHOOL DI Reimbursement for Meals/SASED 1,011.92 10/16/2025
students September 2025

252600252 CENTER CASS DISTRICT Reimbursement for Meals/SASED 103.18 10/16/2025
students August 2025

252600252 CENTER CASS DISTRICT Reimbursement for Meals/SASED 614.39 10/16/2025
students September 2025

252600253 COMMUNITY CONSOLIDAT Reimbursement for Meals/SASED 267.05 10/16/2025
students August 2025

252600254 2955, LLC ODGEN AVENUE RENT November 55,000.00 10/16/2025
2025

252600255 AHN, MAY Mileage Reimbursement for 49.59 10/16/2025
August 2025

252600255 AHN, MAY Mileage Reimbursement for 97.54 10/16/2025
Septemer2025

252600256 AL WARREN OIL CO., I Fuel delivery 09.11.2025 259.82 10/16/2025

252600256 AL WARREN OIL CO., I Fuel Delivery 09/18//2025 315.91 10/16/2025

252600256 AL WARREN OIL CO., I fuel delivery 09/25/2025 347.02 10/16/2025

252600256 AL WARREN OIL CO., I Fuel Delivery 10/02/2025 239.78 10/16/2025

252600257 ARIANO, EMILIA Reimburse expense job skills 5.00 10/16/2025
digital clock

252600258 BELL, RACHEL Mileage Reimbursement 172.16 10/16/2025
forSeptember 2025

252600259 BERGFELD, BETH Milage Reimbursement for 81.48 10/16/2025
September 2025

252600260 BLOME, NICOLE Milage Reimbursement for 28.35 10/16/2028
09/08-09/17/2025

252600261 BOCZKOWSKI, DEERA Mileage Reimbursement for 142.80 10/16/2025
August 2025

252600261 BOCZKOWSKI, DEBRA Mileage Reimbursement for 292.60 1l0/16/202%
September 2025

252600262 BOHNERT, SHANNON Mileage Reimbursement for 79.05 10/16/2025
August and September 2025

252600263 BQOTSMA, KRISTY Mileage Reimbursement for 46.76 10/16/2025
September 2025

252600264 CHAPLIN, KRISTINE Mileage Reimbursement for 172.76 10/16/2025
September 20285

252600265 CORRAL, TARA Milage Reimbursement for July 289.45 10/16/2025
and Aug 2025

252600266 CORSELLO, KRISTINE Mileage Reimbursement for 223.30 10/16/2025
August and September 2025

252600267 CREAGAN, HELEN Mileage Reimbursement for 100.87 10/16/2025
September 2025

252600268 DORCHACK, MARIA Mileage Reimbursement for 172.13 10/16/2025
August 2025

252600268 DORCHACK, MARIA Mileage Reimbursement for 332.85 10/16/2025
Sept 2025

252600269 DRUCKER, HALEY Mileage Reimbursement for Aug 51.52 10/16/2025
20285

252600270 DRYIER, KIMBERLY FY26 MILEAGE ALLOTMENT 400.00 10/16/2025

252600271 DUCHARME, HANNAH Reimburse SLE Expenses 14,11 10/16/2025

252600272 ELIAS, JENNIFER Milage Reimbursement for 36.47 10/16/2025
August and September 2025

252600273 FANUKA, CASEY Milage Reimbursement for Aug 22.12 10/16/2025



3frdtiol.p-4 SASED, 2900 OGDEN AVENUE, LISLE, IL 60532-1676
05.25.06.00.00-010089 AP Board Reports (Dates: 01/01/24 - 12/31/25)

CHECK CHECK INVOICE POST

DATE NUMBER VENDOR DESCRIPTION AMOUNT DATE
29.2025

10/16/2025 252600274 HEARTLAND ALLIANCE H CCIS Interpreting Services 220.00 10/16/2025
INVOICE 27422

10/16/2025 252600274 HEARTLAND ALLIANCE H CCIS Invoice 27504 24.50 10/16/2025

10/16/2025 252600274 HEARTLAND ALLIANCE H CCIS Invoice 27496 69.30 10/16/2025

10/16/2025 252600274 HEARTLAND ALLIANCE H CCIS Invoice 27484 Telephonic 10.50 10/16/2025
Interpreting

10/16/2025 252600274 HEARTLAND ALLIANCE H Invoice Number 27434, Invoice 10.50 10/16/2028
Date: 08/31/2025, Audiology
Spanish Interpreting

10/16/2025 252600274 HEARTLAND ALLIANCE H CCIS Heartland Invoice 27434 61.25 10/16/2025
6/7 line items 7/7 PO
301260008

10/16/2025 252600275 HILB, SARAH Reimburse expenes for glasses 216.00 10/16/2025
broken by student

10/16/2025 252600276 HOMAN, JULIA Mileage Reimbursement for 360.95 10/16/2025
September 2025

10/16/2025 252600277 JOHNSON, MARGARET Milage Reimbursement for 14.14 10/16/2025
September 10, 2025

10/16/2025 252600278 KADEN, PATRICIA Milage Reimbursement for 75.60 1l0/16/2025
August 2025

10/16/2025 252600279 LITCHFIELD, BETHANY Mileage Reimbursement for 50.05 10/16/2025
August and September 2025

10/16/2025 252600280 LOHRENZ, ASHLEY Mileage Reimbursement for 505.12 10/16/2025
September 2025

10/16/2025 252600281 MILOS, SHAWN Milage Reimbursement for 6.30 10/16/2025
August 27, 2025

10/16/2025 252600281 MILOS, SHAWN Mileage Reimbursement for 27.30 10/16/2025
Septemer2025

10/16/2025 252600282 MOYNIHAN, LYNN Milage Reimbursement for 243.60 10/16/2025
August and September 2025

10/16/2025 252600283 NATZKE, JENNIFER Mileage Reimbursement for 88.20 10/16/2025
Sept 2025

10/16/2025 252600284 ONYSCHAK, AUDREY Mileage Reimbursement for 34.37 10/16/2025
August and September 2025

10/16/2025 252600285 OTTO, VICKI Mileage reimbursement for 8.68 10/16/2025
June and July 2025

10/16/2025 252600286 PALKA, NICOLE Milage Reimbursement for 30.80 10/16/2025
August and September 2025

10/16/2025 252600287 PETERSON, COLLEEN Mileage Reimbursement for 64.12 10/16/2025
September 2025

10/16/2025 252600288 POPIWCHAK, DANIELLE Mileage Reimbursement for 253.50 10/16/2025
Sept 2025

10/16/2025 252600289 PRZANOWSKI, ASHLEY Mileage Reimbursement for 74.90 10/16/2025
August and September 2025

10/16/2025 252600290 RELIANCE STANDARD LI Reliance October Invoice 4,037.12 10/16/2025

10/16/2025 252600291 ROBERTS, RUTH Mileage Reimbursement for 182.84 10/16/2025
September 2025

10/16/2025 252600292 ROSS, XATHLEEN Mileage Reimbursement for 134.33 10/16/2025
August and September 2025

10/16/2025 252600293 ROZPADEK, BRIDGET Milage Reimbursement for 123.51 10/16/2025
August and September 2025

10/16/2025 252600294 SHANAHAN, KERRY Mileage Reimbursement for 365.96 10/16/2025
Sept 2025

10/16/2025 252600295 SMITH, CLAIRE Mileage Reimbursement for 215.32 10/16/2025

September 2025



3frdtlol.p-4
05.25.06.00.00-01008%

SASED,

2900 OGDEN AVENUE,
AP Board Reports (Dates:

LISLE, IL

60532-1676

01/01/24 - 12/31/25)

CHECK CHECK INVOICE POST

DATE ____NUMBER VENDOR DESCRIPTION AMOUNT DATE

10/16/2025 252600296 STAMATELOPOULOS, KEL Mileage Reimbursement for 256.20 10/16/2025
August and September 2025

10/16/2025 252600297 URBAN, JESSICA Milage Reimbursement for 83.93 10/16/2025
August 2025

10/16/2025 252600298 VANDERWOUDE, ELIZABE FY26 MILEAGE 400.00 10/16/2025
ALLOTMENT-October

10/16/2025 252600299 WARD, KRISTEN Milage Reimbursement for 85.82 10/16/2025
August and September 2025

10/16/2025 252600300 WISNIEWSKI, RACHEL FY26 MILEAGE 400.00 10/16/2025

ALLOTMENT-October 2025

Totals for checks

75,026.

44

1:55 PM
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SASED, 2900 OGDEN AVENUE, LISLE,
PAGE: 4

3frdtlol.p-4
AP Board Reports (Dates: 01/01/24 - 12/31/25)

05.25.06.00.00-01008%

FUND SUMMARY

FUND DESCRIPTION - BALANCE SHEET REVENUE EXPENSE TOTAL
10 EDUCATION FUND 4,037.12 2,420.04 68,569.28 75,02€6.44
4,037.12 2,420.04 68,569.28 75,026 .44

*#+% Pund Summary Totals ***

kkk kxR XFk kR kA khhkxxkx** End Of report *¥FExkkdkdkakhkkkkhkkikkkk



BILLS PAYABLE LIST — GRANTS

October 2025 $ 5,571.55
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CHECK
DATE

10/16/2025

10/16/2025

10/16/2025

10/16/2025

CHECK

. NUMBER

105795

105795

105795

105795

VENDOR

SASED, 2900 OGDEN AVENUE, LISLE,

INVOICE
DESCRIPTION

IL. 60532-1676
AP Board Reports (Dates: 01/01/24 - 12/31/25)

AMOUNT

COMMUNITY SCHOOL DIS

COMMUNITY SCHOOL DIS

COMMUNITY SCHOOL DIS

COMMUNITY SCHOOL DIS

Wheaton North STEP outcome
reimbursement for vocational
purchases (per 0%3/03/2025
request)

Wheaton Transitions STEP
outcome reimbursement for
vocational purchases (per
09/09/2025 request)

Wheaton Warrenville South
STEP outcome reimbursement
for vocational purchases (per
09/09/2025 request)

Wheaton Warrenville South
STEP outcome reimbursement
for vocational purchases (per

09/09/2025 reguest)

Totals for checks

724.32

€9.70

690.95

4,086.58

5,571.55

POST
DATE
10/16/2025

10/16/2025

10/16/2025

10/16/2025

10:28 aM
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FUND SUMMARY

FUND DESCRIPTION

10 EDUCATION FUND

*x* Pund Summary Totals ***

LR E R LR RS RS SRR LR LN

SASED, 2900 OGDEN AVENUE, LISLE, IL 60532-1676 10:28 AM

AP Board Reports (Dates: 01/01/24 - 12/31/25)

~ BALANCE SHEET REVENUE EXPENSE TOTAL
0.00 0.00 5,571.55 5,571.55
0.00 0.00 5,571.55 5,571.55

End of report XX EXE RS SR E R R RS R LERE S S
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INTERIM CHECKS

September 2025 $ 439,578.16
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CHECK
DATE
09/11/2025

08/11/2025

09/11/2025

09/11/2025

09/11/2025

09/11/2025

09/11/2025

09/11/2025
09/11/2025

09/11/2025
09/11/2025

09/15/2025

09/15/2025
09/15/2025

09/15/2025
09/15/2025
09/15/2025
09/15/2025

09/15/2025

09/15/2025
09/15/2025

09/15/2025
09/15/2025
09/15/2025

09/15/2025
09/15/2025

09/15/2025

CHECK
NUMBER
105742

105743

105744

105745

105746

105746

105747

105748
105749

105749
105750

105756

105756
105756

105756

105756

105756

105756

105756

105756
105756

105756
105756
105756

105756
105756

105756

VENDOR

SASED,

INVOICE
DESCRIPTION

AMERGIS HEALTHCARE S

AMERICAN HERITAGE LI

EDUCATIONAL BENEFIT

INTERIM SCHOOL BUSIN

KONICA MINOLTA PREMI

KONICA MINOLTA PREMI

METLIFE

TEAM SELECT HOME CAR

TRUSTAGE

TRUSTAGE
VERIZON WIRELESS

BMO

BMO
BMO

BMO

BMO

BMO

BMO

BMO

BMO
BMO

BMO

BMO

BMO

BMO
BMO

BMOC

Behavior Tech for 7/14/25
through 7/17/25

Allstate Critical Illness and
Accident Coverage Bill -
September 2025

September 2025 Final Invoice
for EBC - Medical Premium and
Basic Life Premium
Contracted Medicaid Services
M Dyrek July 2025

Konica Contract
08/12/2025-09/11/2025 Cust.
1055705311 Inv. 5035274123
Konica Minolta Contract
450-0068168-000 Coverage
8/26/2025-9/25/2025 Invoice
5035457090

September Metlife Dental and
Vision Invoice for
9/1/25-9/31/25. Due 9/1/2025
Nursing Services for 7/1/25
through 7/17/25
Documentation Restatement
Adminstrative Base Fee 403B
Invoices 6121418404 and
6121429021 Verizon
smartphones and Flip Phones
July-August

Building and grounds gas
purchased July 2025

Uhaul rental

water services SE Alt July
2025

Paypal microbusiness August
2025 .

Central Office Supplies

Pods rental July 2025

Iron Mountain Shredding
Services

Garbage Pick up services
08.2025 SE Alt

Truck Rental August 2025
Lunch purchases 07/24 and
07/31/2025

Wilson Language Training
Registration

Lunch Purchase 08.08.25
Vision purchase from Walmart
PAES lab

Vision Program - PATRICIA
VANDERCAR Instructional
Materials - Albright Amazon
7/23/2025

Vision Program - MARK RENC &
TRACEY NARDI Instructicnal

Materials - O&M Amazon

2900 OGDEN AVENUE, LISLE,

IL

60532-1676
AP Board Reports (Dates: 01/01/24 - 12/31/25)

POST

AMOUNT DATE

855.00

2,656.58

374,133.72

10,733.20

2,320.06

1,032.16

18,251.13

3,240.00

1,478.48

62.50
477.78

351.46

83.28
208.69

30.00

64.92

1,413.47

38.05

1,619.87

2,143.02
471.95

350.00

83.85

259.83

1,824.62
106.29

121.61

09/11/2025

09/11/2025

09/11/2025

09/11/2025

09/11/2025

09/11/2025

09/11/2025

09/11/2025
09/11/2025

09/11/2025
09/11/2025

09/15/2025

09/15/2025
09/15/2025

09/15/2025

09/15/2025

09/15/2025

09/15/2025

09/15/2025

09/15/2025
08/15/2025

09/15/2025
09/15/2025
09/15/2025

09/15/2025
09/15/2025

09/15/2025

11:48 AM
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09/15/2025

09/15/2025

09/15/2025

09/15/2025

09/15/2025

09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025

09/15/2025

09/15/2025
09/15/2025

09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025

08/15/2025

09/15/2025

09/15/2025
09/15/2025

09/15/2025

105756

105756

105756

105756

105756

105756
105756
105756
105756
105756
105756
105756
105756
105756
105756
105756
105756

105756

105756
105756

105756
105756
105756
105756
105756
105756

105756

105756

105756
105756

105756

BMO

BMO

BMC

BMO

BMO
BMOC
BMO
BMO
BMO
BMO
BMO
BMO
BMO
BMO
BMO
BMO

BMO

BMO
BMO

BMO
BMO
BMO
EMO
BMO
BMO

BMO

BMO

BMO
BMO

BMO

Vision Program - JACQUELYN
JACKSON Instructional
Materials (workbooks) Amazon
7/23/2025

Vision Program - PATRICIA
VANDERCAR Instructional
Materials - Albright / Amazon
7/23/2025

Vision Program - EMILIA
ARIANO Instructiomal
Materials - Albright /
Walmart 7/24/2025 Orderi#
2000135-B6478655

Vision Program - PATRICIA
VANDERCAR Instructional
Materials - Albright / Amazon
7/30/2025

Vision Program - JACQUELYN
JACKSON - Instructional
Materials, ATHS - Amazon
7/29/2025

Consumables/Huerta
Consumables/Johnson
Consumables Moses
Consumables Ms Q

Consumable Philips
Consumables Dombrow
Consumables-Tasscone
Consumables Ms. Lupie
Consumables Gabe

Consumables Bolin/Terzick GYM
Consumables Balogh

Adaptive Toilet Seat for V.
Reyes

INSULATED BAGS FOR FOOD
DELIVERY

Winfield supplies
Instructional Material J.
Duncan

winfield

New Classroom - Anne M Jeans
winfield classrooms

posters new classsrooms
membership

Supplies for Classroom Team
Projects and Training
Educational Book for the
Coaching Staff for the
2025-2026 Year

Firstcomm Phone Bill July
Inv. 128171519 and 128180480
Amazon - tablecloths

Amazon - classroom decor for
Winfield

Amazon - picture frames

50.

132.

229.

41.

187.

453 .
344.
227.
106.
181.
168.
532.
138.
90.
181.
404.
35.

119.

924.
79.

877.
122,
126.
1sl.
398.
-730.

152.

1,606.

46.
79.

119

00

36

06

96

53

80
25
34
90
04
63
42
46
14
74
13
94

90

66
99

05
17
84
94
00
33

29

72

70
60

.05

SASED, 2900 OGDEN AVENUE, LISLE, 60532-1676
AP Board Reports {Dates: 01/01/24 - 12/31/25)
INVOICE POST
DESCRIPTION AMOUNT DATE
7/23/2025

09/15/2025

09/15/2025

09/15/2025

09/15/2025

09/15/2025

09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
08/15/2025

08/15/2025

09/15/2025
09/15/2025

09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025
09/15/2025

09/15/2025

08/15/2025

09/15/2025
09/15/2025

09/15/2025

11:48 AM
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CHECK CHECK
DATE NUMBER VENDOR
09/15/2025 105756 BMO
09/15/2025 105756 BMO
09/15/2025 105756 BMO
09/15/2025 105756 BMO
09/15/2025 105756 BMO
09/15/2025 105756 BMO
09/15/2025 105756 BMO
08/15/2025 105756 BMO
09/15/2025 105756 BMO
09/15/2025 105756 BMO

SASED, 2900 OGDEN AVENUE, LISLE,

INVOICE
DESCRIPTION

IL 60532-1676
AP Board Reports (Dates: 01/01/24 - 12/31/25)

AMOUNT

POST
DATE

Tara Corral-
08/20/25

S Cuome peard
purchases/tra
statement dat
Bluedog Ink P
P-Card Reconc

Senga Lowe -

P-CARD STATEMENT

nsportation
e 08.20.25
urchases
iliation for

8-20-25 - Part 1

of 2. There will be an

additional requisition using

Curriculum ac
P-Card Reconc
Senga Lowe -
of 2. Goes wi
#3122600033
BMO Statement
8/20/25

counts.
iliation for
8-20-25 Part 2
th PO

- Miller

Statement - Vander Woude

8/20/25
I, McCarthy B&

statement dat

G Pcard
e (08.20.25

Amy Gebre P-CARD 08/20/2025

0 1/3

A Gebre pcard statement date

08.20.25

Totals for checks

216.

2,352.

840.
1,353.

838

744 .

24.

23.

210.

438,807.

18

91

25

.41

.22

92

78

97

27

55

09/15/2025

09/15/2025

09/15/2025
09/15/2025

09/15/2025

09/15/2025

08/15/2025

09/15/2025

09/15/2025

09/15/2025

11:48 AM

PAGE:

10/06/25
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FUND SUMMARY

FUND DESCRIPTICN

10 EDUCATION FUND

**% FPund Summary Totals **#*

kkkkdhkhkhkhkkrkhhkhkhhkrkkhrkk

SASED, 2900 OGDEN AVENUE, LISLE, IL 60532-1676 11:48 AM
AP Board Reports (Dates: 01/01/24 - 12/31/25)
BALANCE SHEET REVENUE EXPENSE TOTAL
395,041.43 0.00 43,766.12 438,807.55
395,041.43 0.00 43,766.12 438,807.55

End of report ****xsskdsxkkkkkhkdrikink

PAGE:

10/06/25
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05.25.06

CHECK
DATE
09/30/2025

09/30/2025

.p-4 SASED, 2900 OGDEN AVENUE, LISLE, IL 60532-1676 11:49 AM
.00.00-010089 AP Board Reports (Dates: 01/01/24 - 12/31/25) PAGE :
CHECK INVOICE POST
NUMBER VENDOR DESCRIPTION AMOUNT DATE

105762 CORPAY MASTERCARD

105763 ALLIED BENEFIT SYSTE

Fuel Cards/Service
09/01-09/16/2025

Allied FSA Invoice September
2025 - Auto deducted on
9/15/25

Totals for checks

465.86 09/30/2025

304.75 09/30/2025

770.61

10/06/25



3frdtlol.p-4 SASED, 2900 OGDEN AVENUE, LISLE, IL 60532-1676 11:492 AM
05.25.06.00.00-010089 AP Board Reports (Dates: 01/01/24 - 12/31/25)
FUND SUMMARY
FUND DESCRIPTION BALANCE SHEET REVENUE EXPENSE TOTAL
10 EDUCATION FUND 304.75 0.00 465.86 770.61
**% Fund Summary Totals **+* 304.75 0.00 465.86 770.61

kkkkkkhkkkkkkkkkkdkkkkrkkxk*x Fnd of report kkkkhkhhkrhdrhhhhhhhhhhkk
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School Association for Special Education in DuPage

Teaching # Leading # Belioving

Dr. Kim Dryier
Executive Director

ACTION ITEM

To: SASED Board of Directors

From: Kim Dryier, Executive Director

Date: October 15, 2025

Re: Second Reading and Adoption of Policies included in the [ASB PRESS Issue 119 Update

Summary: IASB PRESS Release 119 was released in June 2025 and Board review and adoption is required. These
updates have been reviewed by the SASED Policy Committee, with no suggested changes.

Draft Update
2:80 - Board Member Conduct - Minor language edits

2:130 - Board-Executive Director Relationship - Minor language edits

3:65 - Staff Supervision - Renumbered from 3:62 to 3:65

7:140 - Search and Seizure - Legal references updated based on a 5 year review
7:300 - Extracurricular Athletics - Legal references updated based on a 5 year review
8:80 - Gifts to SASED - Minor language edits

Draft Update - Rewritten

2:240 - E1 PRESS Issue Updates - Rewritten in response to a 5-year review
2:240 - E2 Developing Local Policy - Rewritten in response to a 5-year review
Review and Monitor

1:10 - SASED Legal Status

1:20 - SASED Organization, Operations, and Cooperative Agreements

1:30 - SASED Philosophy

2:10 - SASED Boards

2:125-E3 - Resolution to Regulate Expense Reimbursement

2:240 - Board Policy Development

3:30 - Chain of Command

4:50 - Payment Procedures

4:90 - Student Activity and Fiduciary Funds

4:180 - Pandemic Preparedness; Management; and Recovery

5:20-E - Resolution to Prohibit Sexual Harassment

5:270 - Employment At-Will, Compensation, and Assignment

7:90 - Release During School Hours

7:130 - Students Rights and Responsibilities

7:325 - Student Fundraising Activities

8:110 - Public Suggestions and Concerns

Recommended Action: SASED Administration requests that the Board of Directors review these policies as a second
reading and approve the adoption of said policies as of October 15, 2025.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



POLICY MANUAL REVISIONS
June 2025 PRESS Update 119
1st Reading -September 17, 2025
Board Policies

Draft Update

2:80 - Board Member Conduct - Minor language edits

2:130 - Board-Executive Director Relationship - Minor langunage edits

3:65 - Staff Supervision - Renumbered from 3:62 to 3:65

7:140 - Search and Seizure - Legal references updated based on a 5 year review
7:300 - Extracurricular Athletics - Legal references updated based on a 5 year review
8:80 - Gifts to SASED - Minor language edits

Draft Update - Rewritten

2:240-E1 PRESS Issue Updates - Rewritten in response to a 5-year review
2:240-E2 Developing Local Policy - Rewritten in response to a 5-year review

Revie d itor

1:10-SASED Legal Status

1:20-SASED Organization, Operations, and Cooperative Agreements
1:30-SASED Philosophy

2:10-SASED Boards

2:125-E3 Resolution to Regulate Expense Reimbursement
2:240-Board Policy Development

3:30-Chain of Command

4:50-Payment Procedures

4:90-Student Activity and Fiduciary Funds

4:180-Pandemic Preparedness; Management; and Recovery
5:20-E Resolution to Prohibit Sexual Harassment

5:270 Employment At-Will, Compensation, and Assignment
7:90-Release During School Hours

7:130-Students Rights and Responsibilities

7:325-Student Fundraising Activities

8:110-Public Suggestions and Concerns

Page 1 of 1






ISSUE 119

June 2025

Update
Memo

Please distribute to board
members and appropriate staff.

Contents
InStructions.........oueeerinneensnnns p.1
PRESS Terminology ........ccooruee p. 2
PRESS Issue 119 Topic

Bundles p. 2
Progress Report ............ corennnes P 4

Revisions to Policies, Administrative
Procedures, and Exhibits (numerical
table) p.5

Next Issue: Fall Legistative Update

Online Instructions

Please follow these four easy
steps to log in to PRESS:

¢ Go to www.iasb.com and click on the
@& wnseon  button on the top navigation.
1. Enter your email address and password.
¢ [f you do not know your password,
do not create a new account; reset
your password using your district
email address. Use the “forgot
your password?” link. Make sure
to check your spam folder for an
email from info@iasb.com, if you do
not see it in your email inbox.

+ |f you are still having difficulty
logging in, please contact your
District’s Superintendent or Admin-
istrative Assistant to make sure you
are listed as an authorized user on
the District Roster.

« |f you continue to have difficulty
signing on to www.iasb.com, please
contact Michael Ifkovits at
mifkovits @iasb.com.

3. Clickthe @ e button on the
top navigator bar. This will bring you to
your account page

4. Under "Quick Links," click on
"PRESS Login."

lmB llinois Association
of School Boards

Lighting the Way to Excellence in School Governance

PRESS

Policy Reference Education Subscription Service

This publication is designed to provide information only and is not a substitute for legal advice
from the Board Attorney. If you have any questions, please contact Debra Jacobson, Associate
General Counsel and PRESS Editor, djacobson@iasb.com; Jeremy Duffy, IASB Deputy Executive
Director/General Counsel and Assistant PRESS Editor, jduffy@iasb.com; Maryam Brotine, As-
sociate General Counsel and Assistant PRESS Editor, mbrotine®iasb.com; or Megan Mikhail,
Assistant General Counsel and Assistant PRESS Editor, mmikhail@iasb.com.

Please share this PRESS Update Memo with all board
members and appropriate staff. For CLERICERIE
mon questions about
Two other important components of PRESS may be using PRESS, see
viewed and downloaded from PRESS Online: Com- Q&A: Getting the
mittee Worksheets and the updated Policy Reference NMiesEOrstiale NVeishe
Manual (PRM) pages. PRESS Subscription,
The Committee Worksheets, found by selecting a available on IASB's
PRESS Issue at the top of the PRESS Online Table of website.

Contents, show suggested changes to PRESS materi-
al by striking out deleted words and underscoring new words, a k.a. “tracked
changes.”

Updated PRM pages can be found in the IASB POLICY REFERENCE MANUAL
Table of Contents. For visual instruction about how to download and use PRM
pages to update your policy manual, please go to www.iasb.com/policy/ to view
the PRESS video tutorial located under the header entitled: PRESS - Policy Ref-
erence Education Subscription Service.

PRESS Bundles

Each bundle summarizes the global reasons for changes to all materials that are
listed.

Specific details about how each piece of material changed, e.g., legislation, ad-
ministrative rules, PRESS Advisory Board feedback, quality assurance, five-year
review items, etc,, are explained in numerical order in the Revisions to Policies,
Administrative Procedures, and Exhibits table beginning on p. 5.

Please spend time reviewing the PRESS online Committee Worksheets for these
materials, which will provide further, more on-the-spot detailed explanations
in the footnotes, along with added comment boxes by the PRESS Editors when
necessary.

Have feedback on PRESS materials?
Click on the PRESS Feedback Button, located on the header
bar of PRESS Online. For answers to more immediate questions
about PRESS content, please contact a PRESS editor directly.

A policy service from the lllinois Association of School Boards
Copyright © 2025 lllinois Association of School Boards. All Rights Reserved






School Association for Special Education in DuPage County (SASED) \ SECTION 2 - GOVERNANCE \

Document Status: Draft Update
GOVERNANCE

2:80 Board Member Conduct

The SASED Board adopts the lllinois Association of School Boards' *Code of Conduct for Beard

Members.of School Boards (Code).PRESSPIus1x A copy of the Code shall be displayed in the regular
Board meeting room.

CROSS REF.: 1:30 (School District Philosophy), 2:20 (Powers and Duties of the Governing Board,;
Indemnification), 2:50 (Board Member Term of Office), 2:100 (Board Member Conflict of Interest),
2:105 (Ethics and Gift Ban), 2:210 (Organizational Governing Board Meeting)

PRESSPlus Comments

PRESSPIus 1. Updated for continuous improvement. Issue 119, June 2025



School Association for Special Education in DuPage County (SASED) \ SECTION 2 - GOVERNANCE \

Document Status: Draft Update
GOVERNANCE

2:130 Board-Executive Director Relationship

The Governing Board employs, and Board of Directors evaluates the Executive Director. Both Boards
hold him or her responsible for the operation of SASED in accordance with Board policies and State
and federal law.

The Board-Executive Director relationship is based on mutual respect for their complementary roles.
The relationship requires clear communication of expectations regarding the duties and
responsibilities of both the Board and Executive Director.

Both Boards consider the recommendations of the Executive Director as the Cooperative's Chief

Executive Officer. The Board of Directors adopts policies necessary to provide—g‘eﬂermw
direction for SASED and to encourage achievement of SASED's goals. The Executive Director
develops plans, programs, and procedures needed to implement the policies and directs SASED's
operations.

LEGAL REF.:
105 ILCS 5/10-16.7 and 5/10-21.4.

CROSS REF.: 3:40 (Executive Director)

PRESSPIus Comments

PRESSPIus 1. Updated in response to a PRESS five-year review. PRESS Editors have a quality
assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS Policy
Reference Manual occurs once every five years. Issue 119, June 2025



School Association for Special Education in DuPage County (SASED) \ SECTION 3 - GENERAL ADMINISTRATION\

Document Status: Draft Update
GENERAL ADMINISTRATION

3:65 Staff Supervision

In all cases, SASED personnel shall be directly supervised by the SASED Administrators,

Supervisors and, when appropriate, certified staff members PRESSPIus1 SASED personnel may also
be directly supervised by member district Administrators and Supervisors when appropriate. SASED
and its administrative staff shall be responsible for the supervision of the general functions of the
program or service on a day-to-day basis.

SASED is responsible for providing technical assistance and consultation to employees and
administrators regarding special education programs and services. Such assistance and consultation
may include, but is not limited to, the following activities:

1. Classroom visitations - classroom visitations may be initiated by either the classroom teacher or
by the designated SASED supervisor. Other administrative staff of either SASED or a member
district may request a classroom visitation by the designated supervisor.

2. In-senvice - supervisors shall plan and conduct appropriate in-service activities.

3. Consultation - consultations regarding students, curriculum, instruction, etc., may be initiated by
either the staff member or designated supervisor. Other administrative staff of either SASED or
a member district may request a consultation between a staff member and his or her designated
supervisor.

4. Records and reports - Appropriate records and reports may be requested by the designated
supervisor.

PRESSPlus Comments

PRESSPIus 1. This policy is re-numbered from 3:62 to 3:65. Boards should use numbers ending in 2,
4,8, or 8 for locally developed policies on topics not covered by IASB sample policies. Issue 119,
June 2025



School Association for Special Education in DuPage County (SASED)\ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:140 Search and Seizure

In order to maintain order and security in the schools, school authorities are authorized to conduct
reasonable searches of school property and equipment, as well as of students and their personal

effects. "School authorities" includes SASED and member district administrators and school liaison

police officers. PRESSPlus1

Students have no reasonable expectation of privacy in school premises or areas within schools or in
their personal effects left there.

This Policy should be read with reference to other related Board Policies including, but not limited to,
the following: Policy on 7:190 Student Behavior and 7:230 Misconduct by Students with Disabilities.

Types of Searches

A search may include: 1) a request by a SASED employee, administrator or a sworn law enforcement
officer to a student to relinquish personal items, including backpacks and purses, to be opened and
searched; 2) a directive by a SASED employee, administrator or a sworn law enforcement officer to a
student to remove outerwear, including clothing worn over a shirt, hat, gloves, socks and shoes, so
these items can be searched; to tum out pockets, roll down sleeves, roll up pants to the knees, remove
any belt, reveal the waist band or the top of the pants or skirt for visual inspection; 3) opening and
inspecting personal items stored in a desk or locker, such as clothing, backpacks, purses and other
containers; or 4) a search of multiple lockers or desks.

SASED may implement use of a walk-through or hand-held metal detecting device to search students
and their belongings on a daily, as-needed, or random basis.

Search Procedure

In exigent circumstances, any SASED employee or administrator may take any action s/he reasonably
believes is necessary to protect any student, school staff or visitor from a physical threat.

Absent exigent circumstances, employees should notify the appropriate administrator of the
circumstances that lead the employee to believe that a student has engaged in a violation of SASED
policies or other misconduct, including any reasonable ground for suspecting that the search will
produce evidence the particular student has violated or is violating either the law or student conduct
rules.

The method of searching must be (1) reasonably related to the objective of the search, and (2) not
excessively intrusive in light of (i) the age and gender of the student and (ji) the nature of the suspected
violation. An individualized search should be no more intrusive than is necessary to turn up evidence of
the legal or rule violation the student is reasonably suspected of committing.

Random searches, such as random Metal Detector Screenings and mass locker and desk searches
may be conducted by administrators or law enforcement officers even in the absence of a reasonable
ground for suspecting that the search will produce evidence a student has violated or is violating either



the law or SASED policies.

Administrators should conduct searches of individual students or coordinate a search by law
enforcement officers. If practical, where a SASED employee or administrator has reasonable grounds
to suspect that an individual student possesses illegal materials, including a firearm or drugs, a
SASED administrator should ask a sworn law enforcement officers to conduct the searc

When practical, school employees or administrators of the same gender as the student should be
assigned to scan students with hand-held metal-detecting devices or to ask a student to remove any
belt and reveal the waist band or top of the pants or skirt for visual inspection.

All property removed as a result of this procedure, that may be legitimately brought onto SASED

property, will be retumed to the individual. Property removed from a student, possession of which
violates Board policy, shall be confiscated and the student disciplined in accordance with Board

policy. When appropriate, property may be transferred to law enforcement authorities.

Following a search, the administrator who authorized the search should document the information
leading to the search, the type of search conducted, the identity of the individual conducting the
search, and any evidence obtained and processed, or any property returned to the individual
searched.

Metal Detector Screening

The Executive Director or his/her designee may authorize random, daily, or as-needed Metal Detector
Screenings to deter and prevent weapons from being brought into any school building, activity or
event. If the administrator decides to authorize daily Metal Detector Screenings, the screenings will be
conducted in accordance with this policy.

All schools with metal detectors, whether used randomly or daily, shall post a sign outside the entrance
to be used for metal-detector screenings to the effect that any person who enters the building may be
subject to search.

If the detector is activated, the student shall be asked to relinquish any metal item. A School Official
shall then conduct a second Metal Detector Screening.

If the detector is activated after the second Metal Detector Screening, the individual may be subject to
further search per this policy, including a request to remove outerwear, including clothing worn over a
shirt, hat, gloves, socks and shoes, so these items can be searched; to tumn out pockets, roll down
sleeves, roll up pants to the knees, remove any belt, reveal the waist band or the top of the pants or
skirt for visual inspection. If possible, such measures should be conducted outside the view of others,
including students and in the presence of an additional aduit. Additionally, School Officials may inspect
the contents of personal items, including backpacks and purses, to determine if a weapon is
concealed therein.

Notification Regarding Student Accounts or Profiles on Social Networking Websites

The Executive Director or designee shall notify students and their parents/guardians of each of the
following in accordance with the Right to Privacy in the School Setting Act, 105 ILCS 75/

1. SASED officials may not request or require a student or his or her parent/guardian to provide a
password or other related account information to gain access to the student's account or profile
on a social networking website.

2. SASED officials may conduct an investigation or require a student to cooperate inan
investigation if there is specific information about activity on the student's account on a social



networking website that violates a SASED and/or host district disciplinary rule or policy. During
the course of an investigation, the student may be required to share the content that is reported
in order to allow SASED officials to make a factual determination.

LEGAL REF.:

T.L.O.v. New Jersey. 469 U.S. 325 (1985).PRESSPlus2
Vemonia Sch.eet Dist. 47J v. Acton, 515 U.S. 646 (1995).

Safford Unified Sch.eet Dist. No. 1 v, Redding. 557 U.S. 364 (2009).

105 ILCS 5/10-20.14, 5/10-22.6, and 5/10-22.10a.

Right-to-Privaey-inthe-School-Setting-Aet; 105 ILCS 75/, Right to Privacy in the School Setting Act.
Cormfield v. Consolidated High Sch.eet Dist. No. 230, 991 F.2d 1316 (7th Cir. 1993).

People v. Dilworth, 169 Ill.2d 195 (1996), cert. denied, 446-S:6+-1692517 U.S. 1197 (1996).

People v. Pruitt, 278 Il App.3d 194 (1st Dist. 1996), app. denied, 167 ll.2d 564667-N-E-2d-1064

(HApp-1; 1996).

CROSS REF.: 7:130 (Student Rights and Responsibilities), 7:150 (Agency and Police Interviews),
7:190 (Student Behavior)

ADOPTED-August 16,2023

PRESSPlus Comments

PRESSPIus 1. This policy's content is unique to SASED. Please consduilt the author and the PRESS

sample, available by logging in at www.iasb.com, to determine whether further changes are
necessary. Issue 119, June 2025

PRESSPIus 2. Updated in response to a PRESS five-year review. PRESS Editors have a quality
assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS Policy
Reference Manual occurs once every five years. Issue 119, June 2025



School Association for Spedial Education in DuPage County (SASED) \ SECTION 7 - STUDENTS\

Document Status: Draft Update
STUDENTS

7:300 Extracurricular Athletics

Student participation in school-sponsored extracurricular athletic activities is contingent upon the
following:

1. The student must meet the academic criteria set forth in Board policy 6:190, Extracurricular and
Co-Curricular Activities.

2. A parent/guardian of the student must provide written permission for the student's participation,
giving SASED full waiver of responsibility of the risks involved.

3. The student must present a current certificate of physical fithess issued by a licensed physician,
an advanced practice registered nurse, or a physician assistant. The Pre-Participation
Physical Examination Form, offered by the lllinois High School Association and the lllinois
Elementary School Association, is the preferred certificate of physical fitness.

4. The student must show proof of accident insurance coverage either by a policy purchased
through SASED-approved insurance plan or a parent/guardian written statement that the student
is covered under a family insurance plan.

5. The student must agree to follow all conduct rules and the coaches’ instructions.

6. The student and his or her parents/guardians must provide written consent to random drug and
alcohol testing pursuant to the Extracurricular Drug and Alcohol Testing Program, if requested.

7. The student and his or her parents/guardians must: (a) comply with the eligibility rules of, and
complete any forms required by, any sponsoring association (such as, the lllinois Elementary
School Association, the lllinois High School Association, or the Southern lllinois Junior High
School Athletic Association), and (b) complete all forms required by SASED including, without
limitation, signing an acknowledgment of receiving information about the Board's concussion
policy 7:305, Student Athlete Concussions and Head Injuries.

The Executive Director or designee (1) is authorized to impose additional requirements for a student
to participate in extracurricular athletics, provided the requirement(s) comply with Board policy 7:10,
Equal Educational Opportunities, and (2) shall maintain the necessary records to ensure student
compliance with this policy.

LEGAL REF.:

105 ILCS 5/10-20.30 -5/40-20-54.PRESSPIus 519580 and 25/2.
23 ll.Admin.Code §1.530(b).

CROSS REF.: 4:100 (Insurance Management), 4:170 (Safety), 6:190 (Extracurricular and Co-
Curricular Activities), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students
Prohibited), 7:240 (Conduct Code for Participants in Extracurricular Activities), 7:340 (Student
Records)




PRESSPIlus Comments

PRESSPIus 1. Updated in response to a PRESS five-year review. PRESS Editors have a quality
assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS Policy

Reference Manual occurs once every five years. Issue 119, June 2025
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Document Status: Draft Update
COMMUNITY RELATIONS

8:80 Gifts to SASED

The Board appreciates gifts from any education foundation, other entities, or individuals. All gifts must
adhere to each of the following:

1. Be accepted by the Board or, if less than $500.00 in value, the Executive Director or designee.
Individuals should obtain a pre-acceptance commitment before identifying SASED, any school,
or school program or activity as a beneficiary in any fundraising attempt, including without
limitation, any Internet fundraising attempt.

2. Be given without a stated purpose or with a purpose deemed by the party with authority to
accept the gift to be compatible with the Board's educational objectives and policies.

3. Be consistent with SASED's mandate to provide equal educational and extracurricular
opportunities to all students in SASED as provided in Board policy 7:10, Equal Educational
Opportunities. State and federal laws require SASED to provide equal treatment for members
of both sexes to educational programming, extracurricular activities, and athletics. This includes
the distribution of athletic benefits and opportunities.

4. Permit the SASED to maintain resource equity among its learning centers.

5. Be viewpoint neutral when the gift invoives the incorporation of any messages.m The

Executive Director or designee shall manage a process for the review and approval of
donations involving the incorporation of messages into or placing messages upon school
property.

6. Comply with all laws applicable to SASED including, without limitation, the Americans with
Disabilities Act, the Prevailing Wage Act, the Health/Life Safety Code for Public Schools, and all
applicable procurement and bidding requirements.

SASED will provide equal treatment to all individuals and entities seeking to donate money or a gift.
Upon acceptance, all gifts become SASED's property. The acceptance of a gift is notan
endorsement by the Board, SASED, or school of any product, service, activity, or program. The
method of recognition is determined by the party accepting the gift.

LEGAL REF.:
20 U.S.C. §1681 et seq., Title IX of the Education Amendments-implemented-by 34 C.F.R. Part 106.

105 ILCS 5/16-1.

23 llLAdmin.Code §200.40.

CROSS REF.: 4:60 (Purchases and Contracts), 4:150 (Facility Management and Building Programs),
6:10 (Educational Philosophy and Objectives), 6:210 (Instructional Materials), 7:10 (Equal Educational
Opportunities)

ADORTED:-August16;-2023




PRESSPIlus Comments

PRESSPIus 1. Updated throughout in response to a PRESS five-year review. PRESS Editors have a
quality assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS Policy
Reference Manual occurs once every five years. Issue 119, June 2025



School Association for Special Education in DuPage County (SASED) \ SECTION 2 - GOVERNANCE \ Board Policy Development \

Document Status: Draft Update - Rewritten

Board Policy Development

2:240-E1 Exhibit - PRESS Issue Updates

This exhibit is for PRESS subscribers. For subscribers to PRESS Plus, IASB's full-maintenance
policy update service, the PRESS Plus Online User Guide and video tutorials, available at

www.iasb.com/policy-services-and-school-law/policy-services/press-plus/, provide further
guidance ERESSPlus1

Actor

Action

Superintendent

Manages the process for the Board to receive PRESS updates to policies.

Requests review of recommended revisions by the Board Attorney, as
appropriate.

Manages the Board’s compliance with the Open Meetings Act. Ensures that, as
appropriate, the agendas for the Board Policy Committee and full Board include
discussion and list action to consider, adopt, implement, or revise Board policies
and Board exhibits.

Manages the process for approving new or revised administrative procedures,
administrative procedure exhibits, and changes to employee and student
handbooks.

Communicates all policy and administrative procedure revisions or adoptions,
as appropriate, to staff members, parents, students, and community members.

Superintendent
or
Superintendent’s
Secretary

Updates the District's Roster as follows:

1. Go to www.iasb.com and click on the Member Login button.

2. Log inusing your email address and password. If you do not know your
password, use the “forgot your password?" link.

3. At the bottom of your Profile page, click on Districts You Manage and
then the District name.

4. Review and verify or change the District's existing records. Ensure that all
current board members, administrators, and anyone else on staff who
needs access to PRESS Online are listed with their current email
addresses. For detailed roster management instructions, see
www.iasb.com/IASB/media/Documents/rostermanagementinstructions.pdf.

Logs into PRESS Online as follows:

1. Go to www.iasb.com and click on the Member Login button.

2. Log inusing your email address and password. If you do not know your
password, use the “forgot your password?" link.

3. Under “Quick Links,” click “PRESS Login.”




Designated
support staff

To each member of the Policy Committee, full Board, and/or other interested
school official, emails or otherwise distributes the following:

1. PRESS Update Memo;

2. PRESS video tutorial link at: www.iasb.com/policy-services-and-school-
law/policy-services/press-policy-reference-education-subscription-serv/;

3. Committee worksheets (showing tracked changes in redline); and
4. Current District policy in relevant areas.

As appropriate, includes new and revised policies in the Board meeting packets.

After a policy is adopted or revised, updates the District's policy manual master
electronic file and adds or updates adoption dates.

Archives previous version of revised policy.
Follows District process for updating paper and online manuals.

Considers distributing the PRESS Update Memo to Building Principals.

Policy
Committee (or
Full Board)

Considers each PRESS update. Reviews all footnote changes.

Decides which changes require Board discussion and which are appropriate as
consent agenda items. Policies or policy revisions may be appropriate for a
consent agenda when providing for legal compliance; updating legal references:
correcting substantive grammar, spelling, or punctuation; or clarifying pre-
existing policy language.

Presents recommendations regarding PRESS updates to the Board ata
regularly scheduled meeting.

Full Board

Conducts a first reading of the policies that are recommended for adoption or
revision. Policies may be adopted after a first reading when: (1) appropriate for
a consent agenda because no Board discussion is required, or (2) necessary or
prudent in order to meet emergency or special conditions or to be legally
compliant.

During the next regular meeting, conducts a second reading.

A second reading allows the Board to hear feedback from interested
parties, including staff, parents, students, and community members;
however, State law does not require two readings.

After the second reading, consider and take action to approve the policies at a
duly convened open meeting.

Assistant
Superintendents,
Directors,
Building
Principals, and
supervisory
employees

Reads the PRESS Update Memo (if applicable) and adopted policies, follows
the Superintendent’s process for updating administrative procedures, and
makes necessary changes to employee and student handbooks within their
assigned building(s).




For further clarification, view the online tutorial for PRESS, available at
Anyone www.iasb.com/policy-services-and-school-law/policy-services/press-policy-
reference-education-subscription-serv/.

PRESSPIlus Comments

PRESSPIlus 1. Rewritten for PRESS Plus inresponse to a PRESS five-year review. PRESS Editors
have a quality assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS

Policy Reference Manual occurs once every five years. A redlined version showing the changes made
is available at PRESS Online by logging in at www.iasb.com. Issue 119, June 2025
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Document Status: Draft Update - Rewritten

Board Policy Development

2:240-E2 Exhibit - Developing Local Policy

ActorERESSPlusT

Action

Anyone
(Superintendent,

Board member, staff,
parent, student,
community member, or

Brings a concern that may necessitate a new policy or a current policy’s
revision to the attention of the Board.

Board Attorney)
Confers with the Board Attorey as appropriate.
Manages the Board’'s compliance with the Open Meetings Act. Ensures
that, as appropriate, the agendas for the Board Policy Committee and full
Board include discussion and list actions to consider, adopt, implement, or
revise Board policies and Board exhibits.

Superintendent

Manages the process for approving new or revised administrative
procedures, administrative procedure exhibits, and changes to employee
and student handbooks.

Communicates all policy and administrative procedure revisions or
adoptions as appropriate to staff members, parents, students, and
community members.

Policy Committee (or
Full Board)

First, answers these questions to decide whether new policy language is
needed:

1. Does the IASB Policy Reference Manual provide guidance?

2. Is the request something that should be covered in policy (i.e., Board
work), or is it something that should be covered in an administrative
procedure (i.e., staff work)?

3. Isitalready covered in Board policy? Checks for policies that cover
similar or connected topics. Tools such as search engines, Tables of
Contents, cross references, and indexes at PRESS Online can be
used to identify relevant policy numbers to check for in the Board's
policy manual.

Second, uses a 3-step process to draft new policy language:

1. Frames the question and discusses the topic.

2. Requests the Superintendent to provide research, including
appropriate data, and input from others, such as those who may be
affected by the policy and those who will implement the policy.




3. Drafts or requests the Superintendent or Board Attorney to draft
language addressing the concern that aligns with the Board'’s
mission, vision, goals, and objectives.

Third, decides whether the new language should be included in an existing
policy or added as a new policy. Assigns any new policy an appropriate
location and number.

The PRESS coding system reserves policy numbers ending ina ‘0’ and '5’
for PRESS material. Locally developed Board policies should use policy
numbers ending in 2, 4, 6, or 8.

Conducts a first reading of the policy that is recommended for adoption or
revision. Policies may be adopted after a first reading when: (1)
appropriate for a consent agenda because no Board discussion is
required, or (2) necessary or prudent in order to meet emergency or
special conditions or to be legally compliant.

Full Board During the next regular meeting, conducts a second reading.

A second reading allows the Board to hear feedback from interested
parties, including staff, parents, students, and community members;
however, State law does not require two readings.

After the second reading, consider and take action to approve the policy at
a duly convened open meeting.

After a policy is adopted or revised, updates the District’s policy manual
master electronic file and adds or updates adoption dates.

Designated support
staff Archives previous version of revised policy.
Follows District process for updating paper and online manuals.
Assistant
Superintendents, Reads adopted policies, follows the Superintendent’s process for updating
Directors, Building administrative procedures, and makes necessary changes to employee
Principals, and and student handbooks within their assigned building(s).
supervisory employees
PRESSPIlus Comments

PRESSPIus 1. Rewritten for PRESS Plus in response to a PRESS five-year review. PRESS Editors
have a quality assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS

Policy Reference Manual occurs once every five years. A redlined version showing the changes made
is available at PRESS Online by logging in at www.iasb.com. Issue 119, June 2025
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Document Status: Review and Monitoring
ORGANIZATION

1:10 SASED Legal Status

The llinois Constitution requires the State to provide for an efficient system of high-quality public
educational institutions and services in order to achieve the educational development of all persons to

the limits of their capabilities PRESSPlus1

The General Assembly has implemented this mandate through the creation of joint agreements of
various types for the purpose of providing special education services to children with disabilities.
SASED is governed by these mandates.

The SASED Governing Board constitutes a body corporate that possesses all the usual powers of a
corporation for public purposes, and in that name may sue and be sued, purchase, hold and sell
personal property and real estate, and enter into such obligations as are authorized by law.

LEGAL REF.:
ll. Constitution. Art_ X, Sec. 1.
105 ILCS 5/10-1 et seq.

CROSS REF.: 2:10 (School District Governance), 2:20 (Powers and Duties of the Board:
Indemnification)

ADOPTED-August-16,2023

PRESSPIus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

» Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

* Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Document Status: Review and Monitoring
ORGANIZATION

1:20 SASED Organization, Operations, and Cooperative Agreements

SASED is organized and operates under the Joint Agreement/Bylaws for School Association for
Special Education in DuPage County (SASED).FRESSPlus1

SASED enters into and participates in joint programs and intergovernmental agreements with units of
local government, school districts, and other cooperatives/joint agreements, in order to jointly provide
services and activities in a manner that will increase flexibility, scope of service opportunities, cost
reductions, and/or otherwise benefit SASED and the community. The Executive Director shall manage
these activities to the extent the program or agreement requires SASED's participation and shall
provide periodic implementation or operational data and/or reports to the Board of Directors
conceming these programs and agreements.

LEGAL REF;
ll. Constitution, Art. VII, Sec. 10.

5 ILCS 220/, Intergovernmental Cooperation Act

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[{lhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required.” IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Document Status: Review and Monitoring
ORGANIZATION

1:30 SASED Philosophy

Mission StatementERESSPlus1

SASED will collaborate with member districts to develop and provide educational services in the least
restrictive environment so that students with disabilities will reach their maximum potential as
responsible and productive citizens.

Belief Statement

1. SASED and member districts will collaborate in advocating for quality services and programs
for students with disabilities.

2. SASED operated direct services and programs will be available to students with disabilities.
SASED will provide technical assistance and consultation services to member districts.

4. SASED will plan and implement professional development activities for member districts and
SASED staff.

5. SASED will develop and implement instructional improvement models based on the
assessment of student needs and performance.

6. SASED will be fiscally responsible.

7. SASED will promote open communications networks with parents, member districts, staff, and
others.

8. SASED will provide leadership in the recruitment and retention of special education staff for
both SASED, and member district operated programs.

=

CROSS REF: 2:10 (School District Governance), 3:10 (Goals and Objectives), 6:10 (Educational
Philosophy and Objectives)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required.” IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

* Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions



¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025



School Association for Special Education in DuPage County (SASED) \ SECTION 2 - GOVERNANCE \

Document Status: Review and Monitoring
GOVERNANCE

2:10 SASED Boards

Board of DirectorsZRESSPlus1

SASED operations are governed by the Board of Directors whose membership, responsibilities and
authority shall be as described in the Articles of Joint Agreement/By-Laws for the School Association
for Special Education in DuPage (SASED).

Official action by the Board of Directors may only occur at a duly called and legally conducted meeting
at which a quorum is physically present. Board of Directors members, as individuals, have no legal
authority over SASED affairs, except as provided by law or as authorized by the Board.

Governing Board

SASED's fiscal and legal matters are governed by the Goveming Board, whose membership,
responsibilities and authority shall be as described in the Articles of Agreement Joint Agreement/By-
Laws for the School Association for Special Education in DuPage (SASED).

Official action by the Goveming Board may only occur at a duly called and legally conducted meeting.
Except as otherwise provided by the Open Meetings Act, a quorum must be physically present at the
meeting.

As stated in the Board member oath of office prescribed by the School Code, a Board member has
no legal authority as an individual.

LEGAL REF.:
5 ILCS 120/, Open Meetings Act.
105 ILCS 5/10-1, 5/10-10, 5/10-12, 5/10-16.5, 5/10-16.7, and 5/10-20.5.

CROSS REF.: 1:10 (SASED Legal Status), 2:20 (Powers and Duties of the Board; Indemnification),
2:80 (Board Member Oath and Conduct), 2:120 (Board Member Development), 2:200 (Types of
Board Meetings), 2:220 (Board Meeting Procedure)

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required.” IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:



e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Document Status: Review and Monitoring
Board Member Compensation; Expenses

2:125-E3 Resolution to Regulate Expense Reimbursements

WHEREAS, Section 10-20 of the School Code (105 ILCS 5/10-20) grants Governing Boards other
powers that are not inconsistent with their duties;ZRESSPIus1

WHEREAS, Section 10 of the Local Government Travel Expense Control Act (50 LCS 150/) provides
that the Governing Board shall by resolution regulate the reimbursement of all travel, meal, and lodging
expenses of officers and employees, including, but not limited to: (1) the types of official business for
which travel, meal, and lodging expenses are allowed; (2) maximum allowable reimbursement for
travel, meal, and lodging expenses; and (3) a standardized form for submission of travel, meal, and
lodging expenses supported with minimum documentation;

WHEREAS, the Board regulates the types of expenses that are allowed in Board Policies 2:125,
Board Member Compensation; Expenses and 5:60, Expenses;

WHEREAS, based upon the Cooperative's budget and other financial considerations, the Executive
Director has recommended to the Board a maximum allowable reimbursement amount of $3,500 for
Board members and SASED staff;

WHEREAS, the Board requires submission of appropriate standardized expense forms supported
with required written minimum documentation (50 ILCS 150/10 and 20);

WHEREAS, submitted expenses that exceed the Board's maximum allowable reimbursement amount
may be approved by a roll call vote at an open meeting of the Board when an emergency or other
extraordinary circumstance exists (50 ILCS 150/10 and 15);

WHEREAS, all Board member expenses must be approved by a roll call vote at an open meeting of
the Board (50 ILCS 150/15);

THEREFORE, BE IT RESOLVED, that the Board hereby:

1. Defines and sets the types of allowable expenses through Board policies 2:125, Board Member
Compensation; Expenses and 5:60, Expenses.

2. Sets the maximum allowable reimbursement for travel, meal, and lodging expenses to an
amount not to exceed $3,500, effective on January 25, 2023 until the Resolution is rescinded or
replaced by the Board.

3. Supersedes its previously adopted Resolution to Regulate Expense Reimbursements as of
the effective date in paragraph two above.

4. May approve expenses that exceed the Board's maximum allowable reimbursement amount by
a roll call vote at an open meeting when an emergency or other extraordinary circumstance
exists.

5. Must approve its members' expenses by a roll call vote at an open meeting.

Attested by: Board Chairperson



Attested by: Board Secretary

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Document Status: Review and Monitoring
GOVERNANCE

2:240 Board Policy Development

The Boards govern using written policies. Written policies ensure legal compliance, establish Board
processes, articulate SASED ends, delegate authority, and define operating limits. Board policies

also provide the basis for monitoring progress toward SASED ends PRESSPlus1

Policy Development

Anyone may propose new policies, changes to existing policies, or deletion of existing policies. Staff
suggestions should be processed through the Executive Director. Suggestions from all others should
be made to the Board Chairperson or the Executive Director.

The Board Policy Committee will consider all policy suggestions and provide information and
recommendations to the Board.

The Executive Director is responsible for: (1) providing relevant policy information and data to the
Board, (2) notifying those who will implement or be affected by or required to implement a proposed
policy and obtaining their advice and suggestions, and (3) having policy recommendations drafted into
written form for Board deliberation. The Executive Director shall seek the counsel of the Board
Attorney when appropriate.

Policy Adoption and Dissemination

Policies or policy revisions will not be adopted at the Board meeting at which they are first introduced,
except when: (1) appropriate for a consent agenda because no Board discussion is required, or (2)
necessary or prudent in order to meet emergency or special conditions or to be legally compliant.
Further Board consideration may be given at a subsequent meeting(s) and after an opportunity for
community input. The adoption of a policy will serve to supersede all previously adopted policies on
the same topic.

The Board policies are available for public inspection in the SASED's administrative office during
regular office hours and on the SASED website. Copy requests should be made pursuant to Board
policy 2:250, Access fo SASED Public Records.

Board Policy Review and Monitoring

The Board will periodically review its policies for relevancy, monitor its policies for effectiveness, and
consider whether any modifications are required.The Board may use an annual policy review and
monitoring calendar.

Words Importing Gender

Throughout this policy manual, words importing the masculine and/or feminine gender include all
gender neutral/inclusive pronouns.

Executive Director Implementation




The Board will support any reasonable interpretation of Board policy made by the Executive Director.
if reasonable minds differ, the Board will review the applicable policy and consider the need for further
clarification.

In the absence of Board policy, the Executive Director is authorized to take appropriate action.

Suspension of Policies

The Board, by a majority vote of members present at any meeting, may temporarily suspend a Board
policy except those provisions that are controlled by law or contract. The failure to suspend with a
specific motion does not invalidate the Board action.

LEGAL REF.:
105 ILCS 5/10-20.5.

CROSS REF.: 2:150 (Committees), 2:250 (Access to District Public Records), 3:40 (Executive
Director)

PRESSPIus Comments

PRESSPIus 1. This policyis suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025



School Association for Spedial Education in DuPage County (SASED)\ SECTION 3 - GENERAL ADMINISTRATION\

Document Status: Review and Monitoring
GENERAL ADMINISTRATION

3:30 Chain of Command

The Executive Director shall develop an organizational chart indicating the channels of authority and
reporting relationships for school personnel. These channels should be followed, and no level should

be bypassed except in unusual situations. PRESSPlus1

All personnel should refer matters requiring administrative action to the responsible administrator and
may appeal a decision to a higher administrative officer. Whenever possible, each employee should
be responsible to only one immediate supervisor. When this is not possible, the division of
responsibility must be clear.

CROSS REF.: 1:20 (SASED Organization, Operations, and Cooperative Agreements), 2:140
(Communications To and From the Board), 3:70 (Succession of Authority), 8:110 (Public Suggestions
and Concerns)

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required.” IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

» Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

* Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Document Status: Review and Monitoring
OPERATIONAL SERVICES

4:50 Payment Procedures

The Treasurer shall prepare a list of all due and payable bills, indicating vendor name and amount, and
shall present it to the Board of Directors in advance of the Board's regular monthly meeting or, if
necessary, a special meeting. These bills shall be reviewed by the Board of Directors, after which they
may be approved for payment by Board order. Approval of all bills shall be given by a roll call vote and
the votes shall be recorded in the minutes. The Treasurer shall pay the bills after receiving a Board of
Directors order or pertinent portions of the Board minutes, even if the minutes are unapproved,
provided the order or minutes are signed by the Board Chairperson and Secretary, or a majority of the
Board_PRE§3P|US1

The Treasurer is authorized without prior Board of Directors approval to pay Social Security taxes,
wages, pension contributions, utility bills and other recurring bills. These disbursements shall be
included in the listing of bills presented to the Board of Directors at its next meeting.

The Board of Directors authorizes the Executive Director or designee to establish revolving funds and
a petty cash fund system for school cafeterias, lunchrooms, athletics, or similar purposes, provided
such funds are maintained in accordance with Board policy 4:80, Accounting and Audits, and remain
in the custody of an employee who is properly bonded according to State law.

Salary Deductions

Upon written receipt, an employee may have a salary deduction made for charities, annuities, and
other purposes approved by the Executive Director or designee. SASED will accept no responsibility
with regard to the transaction other than forwarding the deduction to the designated agency. The
Executive Director or designee will inform the Board of Directors of the currently approved list of
agencies not later than November 1st of each year.

LEGAL REF.:
105 ILCS 5/8-16, 5/10-7, and 5/10-20.19.

23 lILAdmj 100.70.

CROSS REF.: 4:55 (Use of Credit and Procurement Cards), 4:60 (Purchases and Contracts), 4:80
(Accounting and Audits)

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that



each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

* Update the policy language due to changes in local conditions

* Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025



Schoo! Association for Special Education in DuPage County (SASED)\ SECTION 4 - OPERATIONAL SERVICES\

Document Status: Review and Monitoring
OPERATIONAL SERVICES

4:90 Student Activity and Fiduciary Funds

The Board of Directors, upon the Executive Director or designee's recommendation, establishes
student activity funds to be managed by student organizations under the guidance and direction of a
staff member for educational, recreational, or cultural purposes. The Board of Directors, upon the
Executive Director or designee's recommendation, also establishes fiduciary funds to be supervised
by the Executive Director or designee. SASED has custodial responsibilities for fiduciary funds but no

direct involvement in the management of such funds, PRESSPlus1

Student Activity Funds

The Executive Director or designee shall be responsible for supervising student activity funds in
accordance with Board policy, 4:80, Accounting and Audits; State law; and the lll. State Board of
Education (ISBE) rules for student activity funds. The Board of Directors will appoint a treasurer for
each fund to serve as the fund's sole custodian and be bonded in accordance with the School Code.
The treasurer shall have all of the responsibilities specific to the treasurer listed in ISBE rules for
school activity funds, including the authority to make loans between activity funds.

Unless otherwise instructed by the Board of Directors, a student activity fund's balance will carry over
to the next fiscal year. An account containing student activity funds that is inactive for 12 consecutive
months shall be closed and its funds transferred to another student activity fund or authorized fund with
a similar purpose.

Fiduciary Funds

The Executive Director or designee shall be responsible for supervising fiduciary funds in accordance
with Board policy 4:80, Accounting and Audits; State law; and ISBE rules for fiduciary funds. The
Board of Directors will appoint a treasurer for each fund to serve as the fund's sole custodian and be
bonded in accordance with the School Code. The treasurer shall have all of the responsibilities
specific to the treasurer listed in the ISBE rules for fiduciary funds.

LEGAL REF.:
105 ILCS 5/8-2 and 5/10-20.19.

23 . Admin.Code §§100.20, 100.80, and 100.85.
CROSS REF.: 4:80 (Accounting and Audits), 7:325 (Student Fundraising Activities)

PRESSPIlus Comments

PRESSPIlus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,



Board Policy Development, "[the Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required.” IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

» Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

* Update the policy language due to changes in local conditions

* Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025



School Association for Spedial Education in DuPage County (SASED)\ SECTION 4 - OPERATIONAL SERVICES\

Document Status: Review and Monitoring
OPERATIONAL SERVICES

4:180 Pandemic Preparedness; Management; and Recovery

The Board recognizes that SASED will play an essential role along with the local health department
and emergency management agencies in protecting the public's health and safety during a
pandemic PRESSPlus1

A pandemic is a global outbreak of disease. Pandemics happen when a new virus emerges to infect
individuals and, because there is little to no pre-existing immunity against the new virus, it spreads
sustainably.

To prepare SASED community for a pandemic, the Executive Director or designee shall: (1) learn and
understand how the roles that the federal, State, and local government function; (2) form a pandemic
planning team consisting of appropriate SASED personnel and community members to identify
priorities and oversee the development and implementation of a comprehensive pandemic school
action plan; and (3) build awareness of the final plan among staff, students, and community.

Emergency School Closing

In the case of a pandemic, the Governor may declare a disaster due to a public health emergency that
may affect any decision for an emergency school closing. Decisions for an emergency school closing
will be made by the Executive Director in consultation with and, if necessary, at the direction of the
Govermnor, lll. Dept. of Public Health, SASED's local health department, emergency management
agencies, and/or Regional Office of Education.

During an emergency school closing, the Board Chairperson and the Executive Director may, to the
extent the emergency situation allows, examine existing Board policies pursuant to Policy 2:240,
Board Policy Development, and recommend to the Board for consideration any needed amendments
or suspensions to address mandates that SASED may not be able to accomplish or implement due to
a pandemic.

Board Meeting Procedure: No Physical Presence of Quorum and Participation by Audio or Video

A disaster declaration related to a public health emergency may affect the Board's ability to meetin
person and generate a quorum of members who are physically present at the location of a meeting.
Policy 2:220, Board Meeting Procedure, governs Board meetings by video or audio conference
without the physical presence of a quorum.

Pavment of Emplovee Salaries During Emergency School Closures

The Executive Director shall consult with the Board to determine the extent to which continued
payment of salaries and benefits will be made to SASED's employees, pursuant to Board policies
3:40, Executive Director, 3:50, Administrative Personnel Other Than the Executive Director, 5:35,
Compliance with the Fair Labor Standards Act, 5:200, Terms and Conditions of Employment and
Dismissal, and 5:270, Employment At-Will, Compensation, and Assignment, and consistent with:
(1) applicable laws, regulations, federal or State or local emergency declarations, executive orders,



and agency directives; (2) collective bargaining agreements and any bargaining obligations; and 3)
the terms of any grant under which an employee is being paid.

Suspension of In-Person Instruction: Remote and/or Blended Remote Leaming Day Plan(s)

When the Governor declares a disaster due to a public health emergency pursuant to 20 ILCS 3305/7,
and the State Superintendent of Education declares a requirement for SASED's to use Remote
Leaming Days or Blended Remote Leaming Days, the Executive Director shall approve and present
to the Board for adoption a Remote and/or Blended Remote Leaming Day Plan (Plan) that:

1. Recommends to the Board for consideration any suspensions or amendments to curriculum-
related policies to reduce any Board-required graduation or other instructional requirements in
excess of minimum curricular requirements specified in School Code that SASED may not be
able to provide due to the pandemic;

2. Implements the requirements of 105 ILCS 5/10-30; and

3. Ensures a plan for periodic review of and/or amendments to the Plan when needed and/or
required by statute, regulation, or State guidance.

LEGAL REF.:
105 LCS 5/10-16.7, 5/10-20.5, 5/10-20.56, and 5/10-30.

5 ILCS 120/2.01 and 120/7(e), Open Meetings Act.

20 ILCS 2305/2(b), . Dept. of Public Health Act (Part 1).
20 ILCS 3305/, Il. Emergency Management Agency Act.
115 ILCS 5/, ll. Educational Labor Relations Act.

CROSS REF.: 1:20 (SASED Organization, Operations, and Cooperative Agreements), 2:20 (Powers
and Duties of the Board of Directors; Indemnification), 2:220 (Board of Directors Meeting Procedure),
2:240 (Board Policy Development), 3:40 (Executive Director), 3:50 (Administrative Personnel Other
Than the Executive Director), 3:70 (Succession of Authority), 4:170 (Safety), 5:35 (Compliance with
the Fair Labor Standards Act), 5:200 (Terms and Conditions of Employment and Dismissal), 5:270
(Employment At-Will, Compensation, and Assignment), 6:20 (School Year Calendar and Day), 6:60
(Curriculum Content), 7:90 (Release During School Hours), 8:100 (Relations with Other Organizations
and Agencies)

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required.” IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

* Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary



¢ Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025



School Association for Special Education in DuPage County (SASED) \ SECTION 5 - PERSONNEL \ General Personnel \ Worlplace Harassment
Prohibited \

Document Status: Review and Monitoring
Workplace Harassment Prohibited

5:20-E Resolution to Prohibit Sexual Harassment

WHEREAS, Section 10-20 of the School Code (105 ILCS 5/10-20) grants Governing Boards other
powers that are not inconsistent with their duties;"RESSPlus1

WHEREAS, Section 1-5 of the State Officials and Employees Ethics Act (5 ILCS 430/1-5) includes
school districts within the definition of a govemmental entity,

WHEREAS, Section 5-65 of the State Officials and Employees Ethics Act (5 ILCS 430/5-65) provides
that all persons have a right to work in an environment free from sexual harassment;

WHEREAS, Section 70-5 of the State Officials and Employees Ethics Act (5 ILCS 430/70-5) requires
governmental entities to adopt an ordinance or resolution establishing a policy to prohibit sexual
harassment which, at a minimum, includes: (1) a prohibition on sexual harassment; (2) details on how
an individual can report an allegation of sexual harassment, including options for making a confidential
report to a supervisor, ethics officer, Inspector General, or the . Dept. of Human Rights; (3) a
prohibition on retaliation for reporting sexual harassment allegations, including availability of
whistleblower protections under the Act, the Whistleblower Act (740 ILCS 174/), and the ll. Human
Rights Act (775 ILCS 5/); (4) the consequences: (a) of a violation of the prohibition on sexual
harassment; and (b) for knowingly making a false report; and (5) a mechanism for reporting and
independent review of allegations of sexual harassment made against a Board member by a fellow
Board member or other elected official;

THEREFORE, BE IT RESOLVED, by the Board of School Association for Special Education in
DuPage County, DuPage County, llinois, as follows:

Section 1: The Board adopts Board policies 2:105, Ethics and Gift Ban, and 5:20, Workplace
Harassment Prohibited, attached as Exhibit A, which collectively contain the following: (1) a
prohibition on sexual harassment; (2) detail regarding how an individual can report an allegation
of sexual harassment, including options for making a confidential report to an immediate
supervisor, the Building Principal, an administrator, the Nondiscrimination Coordinator, a
Complaint Manager, or the lll. Dept. of Human Rights; (3) a prohibition on retaliation for reporting
sexual harassment allegations and a statement regarding the availability of whistleblower
protections under the State Officials and Employees Ethics Act, the Whistleblower Act, and the
. Human Rights Act; and (4) the consequences: (a) of a violation of the prohibition on sexual
harassment; and (b) for knowingly making a false report, and (5) a mechanism for reporting and
independent review of allegations of sexual harassment made against a Board member by a
fellow Board member or other elected official.

Section 2: Any prior versions of Board policies 2:105, Ethics and Gift Ban, and 5:20, Workplace
Harassment Prohibited, adopted by the Board are superseded by this Resolution.

Adopted this 16th day of August, 2023.



Attested by: Board Chairperson

Attested by: Board Secretary

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[{lhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required.” IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

¢ Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

e Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025



School Association for Special Education in DuPage County (SASED)\ SECTION 5 - PERSONNEL \ Educational Support Personnel \

Document Status: Review and Monitoring
Educational Support Personnel

5:270 Employment At-Will, Compensation, and Assignment

Each provision, term, and condition of the following policy shall apply to all SASED
employees except where a collective bargaining agreement offers a specific differing
provision, term, or condition to a bargaining unit employee. In such case, the specific
differing provision, term, or condition shall apply to the bargaining unit employee. In the
absence of a specific differing provision, term, or condition, the policy shall be fully
applicable to a bargaining unit employee.

Employment At-WillPRESSPlus1

Unless otherwise specifically provided, SASED employment is at-will, meaning that employment may
be terminated by SASED or employee at any time for any reason, other than a reason prohibited by
law, or no reason at all. Nothing in Board policy is intended or should be construed as altering the
employment at-will relationship.

Exceptions to employment at-will may include employees who are employed annually, have an
employment contract, or are otherwise granted a legitimate interest in continued employment. The
Executive Director is authorized to make exceptions to employing nonlicensed employees at-will but
shall maintain a record of positions or employees who are not at-will.

Compensation

The Board of Directors will determine salary and wages for educational support personnel. Increments
are dependent on evidence of continuing satisfactory performance. An employee covered by the
overtime provisions in State or federal law shall not work overtime without the prior authorization from
the employee's immediate supervisor. Educational support personnel are paid twice a month.

Assignment

The Executive Director is authorized to make assignments and transfers of educational support
personnel.

LEGAL REF.:
105 ILCS 5/10-22.34 and 5/10-23.5.

CROSS REF.: 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:35 (Compliance with
the Fair Labor Standards Act), 5:290 (Employment Termination and Suspensions), 5:310
(Compensatory Time-Off)

PRESSPIlus Comments




PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

* Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025



School Association for Special Education in DuPage County (SASED) \ SECTION 7 - STUDENTS \

Document Status: Review and Monitoring
STUDENTS

7:90 Release During School Hours

For safety and security reasons, a prior written or oral consent of a student's custodial parent/guardian
is required before a student is released during school hours: (1) at any time before the regular
dismissal time or at any time before school is otherwise officially closed, and/or (2) to any person

other than a custodial parent/guardian.PRESSFlus1

Early Dismissal Announcement

The Executive Director or designee shall make reasonable efforts to issue an announcement
whenever it is necessary to close school early due to inclement weather or other reason.

Voting

The Executive Director or designee shall specify the hours during which students who are entitled to
vote at a primary, general, or special election, or any election at which propositions are submitted to a
popular vote in lllinois, may be absent from school for a period of two hours to vote. Students are
entitied to be absent from school to vote beginning the 15th day before the primary, general, or special
election, or any election at which propositions are submitted to a popular vote in lllinois, or on the day
of such election.

LEGAL REF.:
10 ILCS 5/7-42(b) and 5/17-15(b), Election Code.

CROSS REF.: 4:170 (Safety)

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required.” IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

* Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

* Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted



Issue 119, June 2025



School Assodiation for Special Education in DuPage County (SASED)\ SECTION 7 - STUDENTS \

Document Status: Review and Monitoring
STUDENTS

7:130 Student Rights and Responsibilities

All students are entitled to enjoy the rights protected by the U.S. and llinois Constitutions and laws for
persons of their age and maturity in a school setting. Students should exercise these rights reasonably
and avoid violating the rights of others. Students who violate the rights of others or violate SASED

policies or rules will be subject to disciplinary measures PRESSPlus1

Students may, during the school day, during noninstructional time, voluntarily engage in individually or
collectively initiated, non-disruptive prayer or religious-based meetings that, consistent with the Free
Exercise and Establishment Clauses of the U.S. and llinois Constitutions, are not sponsored,
promoted, or endorsed in any manner by the school or any school employee. Noninstructional time
means time set aside by a school before actual classroom instruction begins or after actual classroom
instruction ends.

LEGAL REF.:
20U.S.C. §7904.

105 ILCS 20/5.

Tinker v. Des Moines Independent School District, 89 S.Ct. 733 (1969).

CROSS REF.: 7:140 (Search and Seizure), 7:150 (Agency and Police Interviews), 7:160 (Student
Appearance), 7:190 (Student Behavior), 7:330 (Student Use of Buildings - Equal Access)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[flhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

» Update the policy language due to changes in local conditions

* Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025



School Assodiation for Special Education in DuPage County (SASED)\ SECTION 7 - STUDENTS \

Document Status: Review and Monitoring
STUDENTS

7:325 Student Fundraising Activities

No individual or organization is allowed to ask students to participate in fundraising activities while the
students are on school grounds during school hours or during any school activity. Exceptions
are:ERESSPlus1

1. SASED student organizations; and

2. Parent organizations and booster clubs that are recognized pursuant to policy 8:90, Parent
Organizations and Booster Clubs.

The Executive Director or designee shall manage student fundraising activities in alignment with the
following directives:

1. Fundraising efforts shall not conflict with instructional activities or programs.

2. For any school that participates in the School Breakfast Program or the National School Lunch
Program, fundraising activities involving the sale of food and beverage items to students during
the school day while on the school campus must comply with the lll. State Board of Education
rules concerning the sale of competitive food and beverage items.

3. Participation in fundraising efforts must be voluntary.
Student safety must be paramount.

5. For school-sponsored student organizations, a school staff member must supervise the
fundraising activities and the student activity funds treasurer must safeguard the financial
accounts.

6. The fundraising efforts must be to support the organization's purposes and/or activities, the
general welfare, a charitable cause, or the educational experiences of students generally.

7. The funds shall be used to the maximum extent possible for the designated purpose.

8. Any fundraising efforts that solicit donor messages for incorporation into school property, e.g.,
tiles or bricks, or placement upon school property, e.g., posters or placards, must:

e

a. Develop viewpoint neutral guidelines for the creation of messages;

b. Inform potential donors that all messages are subject to review and approval, and that
messages that do not meet the established guidelines must be resubmitted or the
donation will be returned; and

c. Place a disclaimer on all fundraising information and near the completed donor messages
that all messages are "solely the expression of the individual donors and not an
endorsement by SASED of any message's content."

LEGAL REF.:
105 ILCS 5/10-20.19(3).
23 lLAdmin.Code Part 305, School Food Service.







School Association for Special Education in DuPage County (SASED)\ SECTION 8 - COMMUNITY RELATIONS \

Document Status: Review and Monitoring
COMMUNITY RELATIONS

8:110 Public Suggestions and Concerns

The Board is interested in receiving suggestions and concerns from members of the community. Any
individual may make a suggestion or express a concem by contacting any member district or SASED
office. Community members who e-mail SASED or any SASED employee or board member are
expected to abide by the standards in Board policy 6:235, Access to Electronic Networks, and should,
to the extent possible, limit their communications to relevant individuals. All suggestions and/or
concerns will be referred to the appropriate level staff member or SASED administrator who is most
able to respond in a timely manner. Each concern or suggestion shall be considered on its

merit.ERESSP|“S1

An individual who is not satisfied may file a grievance under Board policy 2:260, Uniform Grievance
Procedure. The Board encourages, but does not require, individuals to follow the channels of authority
prior to filing a grievance. Neither this policy nor the Uniform Grievance Procedure create an
independent right to a hearing before the Board.

LEGAL REF.:
115 ILCS 5/14(c-5), ll. Educational Labor Relations Act.

CROSS REF.: 2:140 (Communications To and From the Board), 2:230 (Public Participation at
Governing Board Meetings and Petitions to the Board), 2:260 (Uniform Grievance Procedure), 3:30
(Chain of Command), 6:235 (Access to Electronic Networks), 6:260 (Complaints About Curriculum,
Instructional Materials and Programs), 8:10 (Connection with the Community)

ADORTED:August16-2023

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required.” IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

» Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

* Update the policy language due to changes in local conditions

® Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025



CROSS REF.: 4:90 (Student Activity and Fiduciary Funds), 4:120 (Food Services), 8:80 (Gifts to the
District), 8:90 (Parent Organizations and Booster Clubs)

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required.” IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

¢ Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes inlocal conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025



School Association for Special Education in DuPage

lcaching # Leading # Belioving

Dr. Kim Dryier
Executive Director

ACTION ITEM

To: SASED Board of Directors

From: Kim Dryier, Executive Director

Date: October 15, 2025

Re: Approve the Facilities Use Agreement with NIU Naperville for Spring Institute 2026

Summary: NIU will again host SASED’s Spring Institute at their Naperville Campus on February 27, 2026. SASED is
expecting registration of approximately 500 people.

Financial Impact: $10,705

Recommended Action: SASED Administration requests that the Board of Directors approve the Facilities Use
Agreement with NIU Naperville for Spring Institute 2026.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



NORTHERN ILLINOIS UNLVERSITY

Conference and Event Services

Facilities Use Agreement
NIU Naperville
Northern Illinois University
1120 E. Diehl Road, Naperville IL, 60563
Phone: 630-577-9101 Fax: 815-753-8989

This Facilities Use Agreement (“Agreement”) is made and entered into as of the date of
last signature below (“Effective Date”) between the Board of Trustees of Northern lllinois
University, located in DeKalb, Illinois 60115 (“NIU” or “University”) and SASED (“Client”). Client
desires to use certain facilities on the Northern Illinois University campus as specified in Section
1 below (the “Facilities”), and NIU desires to grant Client the right to use such Facilities upon and
subject to the provisions set forth herein.

1. Facilities

Client may use the Facilities for the following, and for no other, purpose (the “Event”):

The Event name shall be posted as: SASED Spring Institute 2026

Client information:

Address: 2900 Ogden Ave Lisle, IL 60532

Phone: (630) 955-8117

Email: Ibentley@sased.org

Fax: (630) 778-0196

Main Contact: Leslie Bentley

Event and Facilities details:

Planned Attendance: 500

Start Date| Start Time| End Time Room| Rental Fee Event Setup
Feb 26, 2026 | 5:00PM 9:00PM Atrium Client Setup Planner Defined
Feb 27,2026 | 7:00AM 2:00PM Atrium Registration Registration Tables
Feb 27,2026 | 7:00AM 11:00AM | Atrium Breakfast/Break Station 1 | Catering Tables
Feb 27,2026 | 7:30AM 1:30PM Baliroom 101A/B/C 1730.00 Meeting Block 1 Rounds
Feb 27,2026 | 7:30AM 1:30PM Auditorium 675.00 Meeting Block 1 Theater Seating
Feb 27,2026 | 7:00AM 11:00AM | 2" Floor Break Station Breakfast/Break Station 2 | Catering Tables
Feb 27,2026 | 7:30AM 1:30PM Tiered Classroom 260 300.00 Meeting Block 2 Classroom Seating
Feb 27,2026 | 7:30AM 1:30PM | Tiered Classroom 261 300.00 Meeting Block 2 Classroom Seating
Feb 27,2026 | 7:30AM 1:30PM Tiered Classroom 265 300.00 Meeting Block 2 Classroom Seating
Feb 27, 2026 | 7:30AM 1:30PM Tiered Classroom 266 300.00 Meeting Block 2 Classroom Seating
Feb 27,2026 | 7:00AM 11:00AM | Room 111 Breakfast/Break Station 3 | Catering Tables
Feb 27,2026 | 7:30AM 1:30PM Classroom 115 200.00 Meeting Block 3 Classroom Seating
Feb 27,2026 | 7:30AM 1:30PM Classroom 117 200.00 Meeting Block 3 Classroom Seating
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Feb 27, 2026 | 7:30AM 1:30PM Classroom 119 200.00 Meeting Block 3 Classroom Seating
Feb 27,2026 | 7:30AM 1:30PM | Classroom 121 200.00 Meeting Block 3 Classroom Seating
Feb 27,2026 | 7:00AM 11:00AM | Dining Room 161A/B Breakfast/Break Station 4 | Catering Tables
Feb 27, 2026 | 7:30AM 1:30PM Classroom 162 200.00 Meeting Block 4 Classroom Seating
Feb 27,2026 | 7:30AM 1:30PM Classroom 164 200.00 Meeting Block 4 Classroom Seating
Feb 27, 2026 | 7:30AM 1:30PM Classroom 166 200.00 Meeting Block 4 Classroom Seating
Feb 27,2026 | 7:30AM 1:30PM Classroom 167 200.00 Meeting Block 4 Classroom Seating
Feb 27,2026 | 1:30PM 2:00PM | Atrium Client Teardown Registration Tables

Estimated Charges

Total Room Catering  $5500.00 Catering  Tax Exempt

Rental: $5205.00 Package: Variable with Tax:

Menu/Attendance

Identification Number

Client’s Federal Employment Identification Number/NIU Cost Center Number is
36-2919494 1010390

Special Arrangements
The parties agree to the following additional special arrangements: NONE

2, Charges and Payment
As consideration for use of the Facilities under this Agreement, Client shall pay NIU the room

rental fees and any related charges incurred in connection with the Event as invoiced. All fees
and charges are payable to NIU no later than thirty (30) days after receipt of NIU's invoice,
including without limitation, charges subsequently assessed against Client, if any, for damage,
repair, cleanup or other expenses.

In addition to the room rental fees, Client is responsible for paying for the use of additional
rooms not specified in this Agreement, continued room usage past the time specified in this
Agreement and the use of additional services not originally specified in this Agreement.
Additional services include, but are not limited to, catering, audiovisual, security, parking and
extra utilities (“Additional Services or Equipment”). Final requests for any Additional Services or
Equipment must be made in writing at least seven (7) business days prior to the Event. Failure
to do so may result in a $100 rush charge.

3. Food and Beverage

A. Client may separately purchase food and beverage services from NIU catering services
at an additional charge. Due to governmental health codes and liability risks, Client is
prohibited from bringing in or removing food or beverages from the Facilities, unless
otherwise expressly agreed in this Agreement. Client may elect to hire NIU catering
services in lieu of Residence Hall dine-in food packages if Residence Hall
accommodations are contracted for under this Agreement.

B. Subject to Client's compliance with the Northern lllinois University Alcoholic Beverage
Policy and applicable State of lllinois and city/municipal laws and regulations, alcohol
may be served at the Event.

C. Client must confirm the guaranteed food and beverage count for the Event no later than
seven (7) business days prior to the first date of use of the Facilities. Catering charges
will be calculated on the guaranteed number or the actual number attending, whichever
is greater.
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4. Alteration and Damage

A. Immediately following the Event, Client shall return the Facilities to NIU in substantially
the same condition (ordinary wear and tear exempted) as when received and shall
reimburse NIU for any and all costs, expenses, charges or fees incurred in the repair or
replacement of damage to the Facilities to the extent attributable to Client, its
employees, subcontractors, agents, invitees, guests or attendees. Client is responsible
for charges incurred for special cleanup. Repairs and/or replacement for any damages to
the Facility and/or any NIU equipment will be charged to the Client and such charges
shall not exceed actual repair or replacement costs.

B. Client shall not use screws, nails, tacks, hooks, pins, tape or other adhesives to affix
decorations or other items to the Facilities or its fixtures, furniture or equipment or
otherwise modify or alter University property without receiving prior written permission.
Further, Client shall not use (i) any smoke or fog machines; (i) any open flames (other
than dripless candles); or (jii) any glitter, confetti, flower petals or rice at the Facilities
without receiving prior written permission.

5. Smoking
The NIU campus is designated as a Smoke-Free Campus and smoking in the Facilities is

prohibited. Client, its employees, agents, invitees, guests and attendees shall not smoke at any
time on campus property.

6. Cancellation/Termination of Agreement by Client

Client must provide any cancellation or termination of this Agreement to NIU in writing. In the
event of cancellation or termination, the charges below shall apply. If the Event or any portion
thereof is cancelled or terminated:

¢ 14 or more calendar days before the Event, no room rental or catering charges shall
be due to NIU from Client.

» 13 -7 calendar days before the Event, fifty percent (50%) of the room rental charge
shall be due to NIU from Client.

¢ 0 -6 calendar days before the Event, one hundred percent (100%) of the room rental
charge and catering charges shall be due to NIU from Client.

Client acknowledges that cancellation or termination of this Agreement partially or fully would
constitute a breach of Client’s obligation to NIU and NIU would be harmed. The amounts set
forth above for cancellations/terminations thirteen calendar days or less before the Event shall
be due from Client to NIU as a cancellation fee and are deemed by the parties as a full and fair
amount of liquidated damages and not an unfair penalty.

7. Liability and Indemnification

A. Client acknowledges and agrees that Client is responsible and liable for the actions,
omissions and conduct of itself, its employees, agents, invitees and guests in
accordance with the terms and conditions of this Agreement.

B. Client acknowledges and agrees that Client has inspected the Facilities and deems the
Facilities to be satisfactory for the Event and further acknowledges and agrees that THE
FACILITIES SHALL BE DELIVERED BY NIU TO CLIENT “AS IS,” “WHERE IS,”
“WITH ANY AND ALL FAULTS” AND WITHOUT ANY EXPRESS OR IMPLIED
WARRANTY, INCLUDING BUT NOT LIMITED TO THE WARRANTY OF
MERCHANTABILITY OR FITNESS FOR A PARTICULAR PURPOSE. IN THE
ABSENCE OF GROSS NEGLIGENCE OR WILLFUL MISCONDUCT, NIU, ITS BOARD
OF TRUSTEES, DEPARTMENTS, ADMINISTRATIVE UNITS, COOPERATING
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STUDENT ORGANIZATIONS AND THEIR RESPECTIVE OFFICERS, EMPLOYEES
AND AGENTS DISCLAIM AND ARE HEREBY RELEASED FROM ANY AND ALL
CLAIMS AND CAUSES OF ACTION FOR ANY PERSONAL PROPERTY DAMAGE
OR LOSS, PERSONAL MEDICAL OR HOSPITAL COSTS, PERSONAL ILLNESS OR
BODILY INJURY, INCLUDING PAIN AND SUFFERING, EMOTIONAL DISTRESS, OR
DEATH, PERSONAL ECONOMIC IMPAIRMENT, AND FOR ANY INDIRECT,
PUNITIVE, CONSEQUENTIAL DAMAGES OR LOSS OF PROFITS, WHETHER OR
NOT ADVISED OF THE POSSIBILITIES THEREOF AND WHETHER OR NOT
FORESEEABLE.

C. Client further agrees to indemnify, defend and hold harmless NIU, its trustees, agents
and employees, against all claims, demands, suits, liabilities, costs, damages and
expenses (including reasonable attorney's fees and legal expenses) arising out of or in
connection with Client’s or any of its agents’, contractors’, employees’, guests’ or
invitees’ (“Indemnifying Parties”): (i) use or occupancy of the Facilities; (ii) loss, injury,
death or damage to persons or the Facilities on or about the Facilities by reason of any
negligence or willful misconduct of the