
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

Board of Directors Meeting 
August 7, 2024

SASED Administrative Center
2900 Ogden

Lisle, IL 60532
2:00 PM

AGENDA

1. Call to Order/Roll Call of Board of Directors Meeting
2. Pledge of Allegiance
3. Welcome Board Members to the New School Year
4. Approval of the Agenda
5. Public Comment
6. Consent Agenda

a. Personnel Recommendations
1) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment 

Status of Educational Support Staff, Licensed Staff, Registered Staff and Contract Staff as 
presented. 

b. Financial
1) Gross Payrolls for June and July 2024
2) Payroll Liabilities for June and July 2024
3) Bill List for July 2024
4) Interim Checks for June and July 2024
5) Voids for June and July 2024
6) Approve the Authorization to Release August 2024 Disbursements Prior to the September 

18, 2024, Board of Directors Meeting
c. SASED Programs/Services

1) Approve the SY24-25 Lease Agreements with SASED Member Districts
d. SASED Governance

1) Approve the Agreement for Student Teaching with Culver-Stockton College
2) Approve the ACA Services Agreement with Medical Cost Containment Services, Inc.
3) Approve the Facilities Use Agreement between SASED and NIU Naperville for Spring 

Institute 2025
4) Accept the Donation of (1) Orcam Read Device to the Vision Program from The Well 

Church
5) Approve the Educator Licensure Affiliation Agreement Between Northern Illinois 

University and SASED for SY24-25
7. Approval of Minutes

a. Approve the Open Session Minutes from 6-12-24 Board of Directors Meeting 
8. Action Item

a. Approve the SY24-25 Employment Agreement for SASED Assistant Program Administrator
9. Executive Director Topics

a. SASED SY24-25 Enrollment
b. Human Resources Staffing Update
c. ESY Summary
d. 2023-24 Survey Results
e. SASED Strategic Plan Updates
f. SASED Opening 24-25 School Year Activities

10. SASED Financial Updates



a. FY 24 Budget Reports - June 2024
b. Treasurers/Investments Reports

11. Adjournment
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Teaching      Leading      Believing 

PROPOSED PERSONNEL ACTION

1.  Resignations/Retirements/Terminations – Licensed Staff

Name Position
Funding
Source

Initial
Employment
Date

Last Day
Worked Reason

Binder, Molly Speech/Lang. 
Pathologist
STARS Program

Tuition 8/10/2022 7/25/2024 Accepted 
another position

Castaldo, Carrie Social Worker
Transition Program

Tuition 8/10/2021 7/25/2024 Accepted 
another position

D’Amico, Jessica Social Worker
SLE Program - .40 FTE

Tuition 4/4/2022 5/30/2024 Personal reasons

Petrella, Kristin Teacher
Pathways/SE School

Tuition 8/13/2018 5/28/2024 Accepted 
another position

Rosales, Walter Permanent Sub Teacher
Vision Program

Tuition 8/10/2023 5/31/2024* Accepted 
another position

*Change in last day worked
2.  Resignations/Retirements/Terminations – Registered Staff
Hoffman, Melissa Occupational Therapist User Fee

Member Dists.
8/12/2019 5/31/2024 Personal reasons

3.  Resignations/Retirements/Terminations – Educational Support Staff
Castellanos, Kayla Teacher Assistant

Pathways/SE School
Tuition 1/24/2024 5/28/2024 Accepted 

another position

Fortuna, Christina 10-month Admin. Asst.
DHH Program

Tuition 8/2/2021 7/25/2024 Accepted 
another position

Klasen, Molly Interpreter/DHH
North School

Tuition 1/15/2020 5/24/2024 Accepted 
another position

Malinowska, Marta 1:1 Signing Assistant User Fee
Dist. #58

3/13/2023 5/24/2024 Accepted 
another position

Miller, Beth 1:1 Teacher Assistant User Fee
Dist. #180

8/17/2006 5/29/2024 Accepted 
another position

Richardson, Patricia 1:1 Teacher Assistant User Fee
Dist. #88

8/22/2002 5/29/2025 Retiring

4.  Appointments – Licensed Staff

Name Position
Funding
Source

Initial
Employment
Date

Hourly
Rate Salary

Barnes, Gabrielle Teacher/SMNP
Lisle

Tuition 8/9/2024 $66,093.00

8/7/2024
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Teaching      Leading      Believing 

4.  Appointments – Licensed Staff - continued

Name Position
Funding
Source

Initial
Employment
Date

Hourly
Rate Salary

Becvar, Frank Psychologist
SASED Programs

Tuition 8/5/2024 $115,804.00

Dalton, Caitlin BCBA
SLE Program

Tuition 8/12/2024 $83,012.00

Downs, Kevin Teacher/SMNP
Lisle

Tuition 8/9/2024 $70,322.00

Griffin, Amanda Teacher/SLE
Prairieview

Tuition 8/9/2024 $94,315.00

Majkrzak, Emily Social Worker
Pathways/SE School

Tuition 8/6/2024 $67,250.00

Nile, Brittney Teacher/SLE
Kingsley

Tuition 8/12/2024 $60,805.00

Popiwchak, Danielle ELL Teacher
SASED Programs

Tuition 8/9/2024 $74,552.00

Tschetter, Cynthia Social Worker/SLE
Waterbury & Winfield

Tuition 8/7/2024 $62,804.00

Uhlir, Ellen Speech/Language 
Pathologist/SLE
Prairieview

Tuition 8/9/2024 $78,782.00

Vandercar, Patricia Teacher/VI
Albright

Tuition 8/12/2024 $92,530.00

Zouras, Jaime Career Readiness 
Teacher/Transition

Tuition 8/12/2024 $97,817.00

5.  Appointments – Registered Staff
Clay, Deanne Occupational Therapist User Fee

Member Dists.
8/6/2024 $83,868.00

Glumac, Tracie Occupational Therapist
.80 FTE

User Fee
Member Dists.

8/6/2024 $67,195.20 
Prorated from 
$83,994.00

6.  Appointments – Educational Support Staff
Czerniak, Gina Medical/Teacher Asst.

SMNP-Lisle
Tuition 8/12/2024 $36.78

Johnson, Micah Teacher Assistant
Pathways/Southeast

Tuition 8/12/2024 $17.96

8/7/2024
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Teaching      Leading      Believing 

6.  Appointments – Educational Support Staff - continued

Name Position
Funding
Source

Initial
Employment
Date

Hourly
Rate Salary

Savickas, Zachary 1:1 Signing Assistant User Fee
Dist. #C92.5

8/12/2024 $17.61

7.  Change of Employment Status – Education Support Staff
Flores, Michelle From:

Signing Assistant/DHH
North School-.86 FTE

Tuition 1/9/2024 $19.85

To:
Signing Assistant/DHH
North School-1.0 FTE

Tuition 8/12/2024 $19.85

NOTE:  The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules.

8/7/2024
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FOR INFORMATION ONLY

1.  Leaves of Absences/FMLA  – Licensed Staff
Goes, Jennifer Teacher/SLE

Hillcrest
8/12/2024 – TBD (Intermittent)

2.  Leaves of Absences/FMLA  – Registered Staff
Sadikot, Zara Occupational Therapist

OT/PT Program
8/12/2024 - TBD

3.  Leaves of Absences/FMLA  – Educational Support Staff
Crites, Glen Bus Driver 

Multi-Needs Program
8/12/2024 – 9/3//2024
*updated leave dates

4.  Leave of Absence/Unpaid  – Licensed Staff
Magnuson, Laura Teacher/VI

Salt Creek
8/12/2024 – 6/3/2025

8/7/2024



PROPOSED PERSONNEL ACTION – CONTRACT STAFF

1. Resignations/Retirements/Terminations – Educational Support Staff - Contracted

Name Position
Funding
Source

Initial
Employment
Date

Last Day
Worked Reason

Denison, Julianne 1:1 MATA
MN - SSG

User Fee
Dist. #88 (.75),
Dist. #201(.25)

08/10/2022 06/27/2024 Personal reasons

2. Appointments – Educational Support Staff – Contracted (ESY 06/27/2024 – 07/25/2024)

Name Position
Funding
Source

Initial
Employment
Date

Hourly
Rate Salary

Augusty, Debra MA/TA
Amergis

Tuition 06/27/2024 $78.00

Aziz-Antal, Inang Teacher Assistant
Soliant

Tuition 06/27/2024 $60.00

Beloch, Paige Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Bonds, Hardy Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Brancato, Jennette MA/TA
Maxim Health

Tuition 06/27/2024 $82.40

Bukey, Beth MA/TA
Maxim Health

Tuition 06/27/2024 $77.25

Cisneros, Lucy Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Coronelli, Christine Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Cruz, Gabriela Teacher Assistant
SSG

Tuition 06/27/2024 $41.00

Giacomi, Raisa MA/TA
Amergis

Tuition 06/27/2024 $78.00

Guiterrez, Camilla Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Hansen, Lolita Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Higgins, Jasmine Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Julitz, Julie Teacher Assistant
Soliant

Tuition 06/27/2024 $60.00



Kelly, Kasia MA/TA
Pro Health

Tuition 06/27/2024 $78.00

Klemz, Jennifer Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Kruse, Tanya MA/TA
MX Health

Tuition 06/27/2024 $87.55

Krynski, Isabel Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Legrand, Judith Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Lephew, Jessica Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Marroquin, Ingar Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

McDonough, Madison Teacher Assistant
SSG

Tuition 06/27/2024 $38.00

Montalvo, Ileana Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Munoz, Alexia Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Padilla, Jessica Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Patterson, Samantha Teacher Assistant
SSG

Tuition 06/27/2024 $41.00

Pedraza, Eva Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Petties, Tyesha Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Reveles, Carlos Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Reynolds, Genia Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Richards, Ellie Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Rosen, Therese MA/TA
Amergis

Tuition 06/27/2024 $78.00

Santhanam, Aruna Teacher Assistant
EDU Healthcare

Tuition 06/27/2024 $45.00

Sodhi, Navjot MA/ TA
Amergis

Tuition 06/27/2024 $78.00



Sommers, Beth Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Spilky, Beth MA/ TA
MX Health

Tuition 06/27/2024 $77.25

Stewart, Sherralyn Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Tellis, Devlin Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Tilton, Dolores MA/ TA
Continuum

Tuition 06/27/2024 $65.00

Turner, Shakira Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Veldez, Donell Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

Washington, La Donna Teacher Assistant
Soliant

Tuition 06/27/2024 $60.00

Williams, Carrie Teacher Assistant
Soliant

Tuition 06/27/2024 $55.00

Williams, Tanija Teacher Assistant
Amergis

Tuition 06/27/2024 $50.00

NOTE: The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules.

8/7/2024





























The Administration recommends employment of the following staff for the 2024 
Extended Year Program beginning on June 27, 2024 and ending July 25, 2024.  Staffing 
patterns and hourly rates for extended school year were approved at the January Board 
of Directors meeting.

OCCUPATIONAL/PHYSICAL THERAPISTS ($47.28/hour)

Stephanie Czernek
Jillian Rancatore

SPEECH/LANGUAGE PATHOLOGISTS ($42.54/hour)

Molly Binder
Ashley Ciecko
Kristen Jones
Lindsey Williams

SOCIAL WORKERS ($42/hour)

Carolee Buikema
Carrie Castaldo
Jeanine Peters

SITE NURSES ($42/hour)

Cynthia Abts
Patricia Cebulski
Vicki Otto

TEACHERS ($42/hour)

Megan Baker
Shawna Ball
Danielle Biesiada
Michelle Broderick

2024 SASED Extended School Year Staff



Jamie Cabral
Jennifer Duncan
Jordan Gaudette
Sarah Goins

TEACHERS ($42/hour) - continued
Marc Granrath
Catherine Ilyavi
Eileen Johnson
Cleo Kennelly
Amy Klimczak
Kaylee Kushta
Leanne Lapato
Diane Lazzar
Jameson Marchese
Andrea Mars
Robert McFadden
Patricia O’Sullivan
Ella Pittman
Amanda Resendiz
Julie Schmale

TEACHER ASSISTANTS/FOOD HANDLER ($19/hour)

Donna Ball
Marla Biesiada
Jennifer Blaa
Michael Bratta
Joanne Campbell
Robin Cox
Lauren Flentge
Verneesha Lee
Kaiser Minhas
Jennifer Natzke 
Andrea Salgado
Whitney Simpson
Patricia  Richardson (Food Handler)
Mackenzie Webb
Maddison Webb

DAILY LIVING SKILLS ASSISTANTS 

Joseph Dooley ($14.00)
Sofia Gonzalez ($14.00)



Ariel Hoskin ($14.00)
Olivia Lapato ($12.00)
Jacqueline Ochoa ($12.00)



The Administration recommends employment of the following staff for the 2024 
Extended Year Program beginning June 27, 2024 and ending July 25, 2024.  
Staffing patterns and hourly rates for extended school year were approved at the 
January Board of Directors meeting. 

OCCUPATIONAL/PHYSICAL THERAPISTS ($47.28/hour)

Meghan Murray
Jessica Urban

  
SPEECH/LANGUAGE PATHOLOGISTS ($42.54/hour)

Jennifer Carr
Melissa Curry
Rebecca Thomas
Clarissa Yancey

SOCIAL WORKER ($42/hour)

Natasha Arroyo

SITE NURSE ($42/hour)

Julie Darrus

SIGN LANGUAGE INTERPRETER ($42/hour)

Molly Klasen

ORIENTATION & MOBILITY SPECIALISTS ($42/hour)

Cherise Jerrard

2024 Low Incidence Extended School Year Staff



Tracey Nardi
Mark Renc

TEACHERS ($42/hour)

Alexis Ardaiolo
Emilia Ariano
Maria Dorchack
Patrick Dugan
Alyssa Hamblin
Carly Kirkman
Terra Knowles
Grace McGuire
Julia Nowicki
Dorothy Spillan
Gabriella Vargas

TEACHER ASSISTANTS ($19/hour)

Nicole Baldwin
Diana Barrutia
Erick Cuellar Ramos
Erika Delgado
Whitney DeRosa
Sarah Fornal
Christina Fortuna
Andrew Ha
Zachary Leonard
Jesus Lopez
Deneal Mailfald
Olga Monroy
Norma Ortiz
Lily Sakalys
Zachary Savickas
Karen Schmidtke
Charlotte Skala
Dana Vance
Jennifer Vega
Kimberly Zaragoza

DAILY LIVING SKILLS ASSISTANTS 

Deston Dorchack ($14.00)



Alexandra Giard ($14.00)
Sofia Gonzalez ($ 14.00)
Dino Pecoraro ($12.00)
Brooke Schuttler ($14.00)
Sydney Stolzenbach (14.00)









































































































































‭School Association for Special Education in DuPage‬

‭Dr. Kim Dryier‬
‭Executive Director‬

‭To:‬ ‭Board of Directors‬

‭From:‬ ‭Rachel Wisniewski, Assistant Director of Business‬‭Services, CSBO‬

‭Date:‬ ‭August 7, 2024‬

‭Re:‬ ‭Authorization to release August 2024 disbursements‬‭prior to the September 2024 Board of‬
‭Directors meeting‬

‭Purpose:‬‭To pay August invoices in a timely manner.‬

‭Background:‬‭The Board meetings are typically held‬‭on the third Wednesday of the month which creates a‬
‭four week span in which bills are approved and paid. Since the August board meeting is being held early‬
‭this year on August 7, 2024, only a two week span has passed since the July bills were paid on July 25,‬
‭2024. The business office would like to do a check run on August 22, 2024. The bills would be subject to‬
‭ratification at the September 18, 2024 board meeting and would be included on the bill list.‬

‭Next Steps:‬‭The Administration‬‭respectfully requests permission to pay the August bills on August 22,‬
‭2024, prior to the ratification of said bills at the Board of Directors meeting to be held on September 18,‬
‭2024.‬

‭____________________________________________________________________________________________________________‬
‭2900 Ogden Ave.  Lisle, IL  60532‬

‭Telephone:  (630) 778-4500  Fax:  (630) 778-0196‬
‭www.sased.org‬

































































ACA SERVICES AGREEMENT 
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ACA SERVICES AGREEMENT 

 

THIS ACA SERVICES AGREEMENT (this “Agreement”) is entered into effective as of 

   , 20____ between Medical Cost Containment Services, Inc. d/b/a 

Medcom Benefit Solutions, a Florida corporation (“Medcom”), having a principal place 

of business at 1061 Riverside Avenue, Jacksonville, Florida 32204, and   

         (“Client”), a(n)    

   having a principal place of business at      

            . 

 

A. Medcom provides reporting services to employers related to the 

Affordable Care Act (ʺACAʺ); and 

 

B. The parties desire to set forth the terms and conditions whereby 

Medcom will provide such services to Client. 

 

NOW, THEREFORE, on and subject to the terms and conditions hereinafter set 

forth, the parties agree as follows: 

 

1. Description. Medcom will provide services to Client at the price outlined in 

the Proposal attached here to as Exhibit A, incorporated by reference and provided to 

Client in accordance with the terms of this Agreement. 

 

• Deliver 1094‐C forms, completed as required by the ACA, in .pdf format, via 

secure methods to Employer a minimum of 5 days before the due date. 

• Deliver 1095‐C forms, completed as required by the ACA, in .pdf format, via 

secure methods to Employer a minimum of 5 days before the due date. 

• Deliver 1095‐C forms to employees, via the Mail Fulfillment Service, before 

the due date. 

• Electronically submit file to IRS, after prior verification by Client and with 

Client Signature, as required and by the due date. 

 

2. Delivery of Client Content. “Client Content” shall mean payroll, benefits, 

human resources, and similar information provided by Client or its employees or plan 

participants, including transactional information. Client shall be solely responsible for 

obtaining all required rights and licenses to use and display the Client Content and for 

updating and maintaining the completeness and accuracy of all Client Content. Client 

grants Medcom a right to use the Client Content for purposes of this Agreement. 

Client shall promptly deliver to Medcom the Client Content, as required   by   

 April 3

 School Association for Special Education in DuPage

 Organization

 Lisle, Illinois 60532

Illinois

2900 Ogden Avenue

24
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Medcom   in   an electronic file format specified by and accessible to Medcom and 

will include any materials relating to Client and necessary to perform ACA Employer 

Reporting, including, but not limited to, any human resources, payroll, time and 

labor, benefits, Form I‐9, and/or financial data. 

 

3. License to Client Content. Client hereby grants Medcom a non‐exclusive, 

non‐ transferable license to use, edit, modify, adapt, translate, exhibit, publish, 

reproduce, copy (including back‐up copies) and display the Client Content as 

reasonably necessary to perform ACA Employer Reporting Services. 

 

4. Limitation on Client Content. Client is solely responsible for all Client 

Content; for obtaining all required rights and licenses to use and display, such Client 

Content; and to grant to Medcom the licenses granted hereunder in connection with 

ACA Reporting. Client shall provide Medcom wi t h  Client Content that does not 

contain any content or materials which are obscene, offensive, inappropriate, 

threatening, malicious, which violate any applicable law or regulation or any contract, 

privacy, or other third‐party rights or which otherwise expose Medcom to civil or 

criminal liability. Medcom reserves the right to exclude or immediately remove from 

the System any Client Content which it determines in its sole discretion violates the 

previous sentence, provided that Medcom has no obligation to review or monitor the 

Client Content. “System” means, if applicable, the hardware, operating system 

software, web application, Medcom Products, database programs and network 

connectivity. 

 

5. Client ACA Liaison. Prior to the commencement of Medcom’s Reporting 

Services, Client shall designate in writing to Medcom the name of one person who 

shall serve as Medcom’s principal designated contact for ACA Employer Reporting 

(the “Client ACA Liaison”). Client hereby represents and warrants to Medcom that the 

Client ACA Liaison has, and shall always have, the requisite authority to transmit 

information, directions, and instructions on behalf of Client. The Client ACA Liaison 

also shall be deemed to have authority to issue, execute, grant, or provide any 

approvals (other than amendments to this Agreement), requests, notices, or other 

communications required or permitted under this Agreement or requested by Medcom 

in connection with ACA Reporting. Client shall designate an alternate Client ACA 

Liaison in the event the principal Client ACA Liaison is not available. 

 

6. Client Instructions. In the event Medcom shall have any questions relating to 

a particular set of facts or client directions, then Medcom shall request clarification 

from the Client ACA Liaison. The Client ACA Liaison shall have the responsibility to 
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obtain answers to any such questions or objections and Medcom shall be entitled to 

rely upon such answers and to follow any directions communicated by the Client 

ACA Liaison. Client authorizes Medcom to release employee-related data to third 

party vendors of Client, as are designated by Client from time to time. Medcom shall 

be under no duty to question the measures taken or directions provided by Client 

pursuant to any section of this Agreement. 

 

7. Client Indemnity. Client shall indemnify, defend and hold  Medcom 

harmless from and against any and all liabilities, claims, penalties, damages, 

forfeitures, suits, and the costs and expenses incident thereto  (including  the  costs 

and expenses of defense, settlement and reasonable attorneys’ fees), arising from or 

claimed to have arisen from the performance by Medcom of ACA Reporting, 

including any such liability, claims, damages, costs or expenses arising from or 

claimed to have arisen from actions Medcom performs in connection with ACA 

Reporting, pursuant to any Client Content (as defined herein) supplied by Client or 

any instruction, request or representation of Client, except to the extent such liability, 

claims, damages, costs or expenses arise from the negligence  or  willful  misconduct 

of Medcom, or any breach by Medcom of this Agreement. 

 

8. Disclaimer. NOTWITHSTANDING ANYTHING TO THE CONTRARY 

CONTAINED HEREIN OR IN THE SCOPE OF SERVICES, CLIENT EXPRESSLY 

ACKNOWLEDGES THAT MEDCOM IS NOT THE “ADMINISTRATOR” OR 

“PLAN ADMINISTRATOR” AS DEFINED IN SECTION 3(16)(A) OF ERISA AND 

SECTION 414(g) OF THE INTERNAL REVENUE CODE, RESPECTIVELY, NOR IS 

MEDCOM A “FIDUCIARY” WITHIN THE MEANING OF ERISA SECTION 3(21). 

MEDCOM SHALL NOT EXERCISE ANY DISCRETIONARY AUTHORITY OR 

DISCRETIONARY CONTROL RESPECTING MANAGEMENT OF ANY BENEFIT 

PLANS SPONSORED OR OFFERED BY CLIENT. MEDCOM HAS NO 

DISCRETIONARY AUTHORITY OR DISCRETIONARY RESPONSIBILITY IN 

THE ADMINISTRATION OF THE CLIENT’S BENEFIT PLAN(S). MEDCOM 

EXPRESSLY DISCLAIMS ANY WARRANTY, EITHER EXPRESS OR IMPLIED, 

INCLUDING ANY IMPLIED WARRANTIES OF MERCHANTABILITY OR 

FITNESS FOR A PARTICULAR PURPOSE, NON‐INFRINGEMENT, NON‐ 

INTERRUPTION OF USE, AND FREEDOM FROM PROGRAM ERRORS WITH 

RESPECT TO THE ACA REPORTING, THE MEDCOM PRODUCTS OR ANY 

THIRD‐PARTY SOFTWARE DELIVERED BY MEDCOM. 

 

9. Implementation Services. Medcom will assist Client in implementing ACA 

Reporting for the benefit of and in conjunction with Client. Medcom will use 
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commercially reasonable efforts to complete the implementation services in a timely 

manner. 

 

10. Conversion of Data; Required Timeline. Client shall provide to Medcom and 

shall   cause   any   third-party providers to provide to Medcom, such applicable 

Client Content, databases, and other information (the “Client Content”) as is 

necessary to   permit   the ACA   Reporting to be performed. Client   must   provide 

the initial Client Content to Medcom by the end of the first full month after executing 

the Application, and   in   the   format   required   by Medcom. Client   Content   must 

be provided to Medcom on a monthly basis thereafter. For purposes of clarification, 

in order for Medcom to perform the preparation and electronic filing of 1094-C and 

1095-C forms in March, Client must provide the Client Content in accordance with 

the terms and conditions of this Agreement, and such Client Content must be 

accepted by Medcom on a monthly basis. Client will inform Medcom of any changes 

that need to be made as soon as practicable. Any changes that occur after February 

15th, prior to filing, or are not received by Medcom prior to February 15th, will 

require a filing of corrected 1094-C and/or 1095-C Forms with    the IRS.  Client 

assumes the responsibility for the Client Content to be transmitted to Medcom, 

including but not limited to, their condition, content, format, usability, or correctness. 

Client shall perform all Client Content refinement, purification, and reformatting in 

order for ACA Reporting to be performed by Medcom. Medcom shall be 

compensated on a time and expense basis at Medcom’s standard rates in effect at 

such time in the event Medcom is required to perform any such refinement, 

purification, or reformatting. Client will cooperate with Medcom and provide 

Medcom with all necessary information and assistance required   in order for 

Medcom to successfully convert the Client Content. Medcom will notify Client when, 

in accordance with its normal acceptance procedures, the applicable Client Content 

have been successfully converted and when ACA Reporting is operational. Client 

understands and agrees that if Client fails to provide the Client Content in order for 

such Client Content to be accepted and successfully converted, Client/Broker will    

not be eligible for a refund of any fees paid for ACA Employer Reporting. If 

unforeseen complexities arise, or additional work is requested, additional fees will be 

addressed at that time. The obligations described in this Section shall apply to 

ongoing provisions of Client Content to Medcom by Client. 

 

11. Automatic Renewal. This Agreement shall be effective as of the date stated 

above and will automatically renew for the next reporting year unless canceled by 

either party in accordance with the Notices section of this Agreement, with a thirty 

(30) day written notice to be received by the other party no later than May 1st of the 
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applicable reporting year, or otherwise in accordance with this Agreement, or for a 

stated period by mutual agreement of the parties as hereinafter provided. 

 

12. Safeguarding Privacy and Security of Information. Medcom is permitted to 

use and disclose information that it creates or receives on Client’s behalf, receives 

from Client and to request information on the Client’s behalf, only as it relates to 

performance of the Services as outlined in this Agreement. Client agrees to redact any 

information that is not necessary to perform the Services required under this 

Agreement. Medcom will, in its performance of the functions,  activities,  services, 

and operations specified in the Agreement, make reasonable efforts to use, to 

disclose, and to request only the minimum amount of information necessary to 

accomplish the intended purpose of the use, disclosure, or request, except that 

Medcom will not be obligated to comply with the minimum‐necessary limitation if 

neither Medcom nor Client is required to limit the use, disclosure, or request to the 

minimum necessary. Medcom will neither use nor disclose Client’s information, 

except as permitted or required by the Agreement, in writing by Client, or as required 

by law.  Medcom will develop, implement, maintain, and use appropriate 

administrative, technical, and physical safeguards to protect the privacy of Client’s 

information. The safeguards must reasonably protect Client’s information from any 

intentional or unintentional use or disclosure in violation of Medcom’s Data Privacy 

Policy and limit incidental uses or disclosures made to a use or disclosure otherwise 

permitted by this Agreement. The Client shall not knowingly request Medcom to use 

or disclose any Client information in any manner that would not be permissible 

under Medcom’s Data Privacy Policy. Medcom will report to the Client, in writing, 

any use or disclosure of Client’s information not permitted by this Agreement of 

which it becomes aware. Medcom will make the report to Client’s Privacy Official not 

more than thirty calendar days after Medcom becomes aware of such non‐permitted 

use or disclosure. If a delay is requested by a law‐enforcement official, Medcom may 

delay notifying Client for the applicable time period. 

 

13. Client Vendors.  Client will at its own cost make all necessary arrangements 

with its third‐ party vendors to cause such vendors to send data to and receive data 

from Medcom as required for Medcom to provide ACA Reporting Services. Client 

shall reimburse Medcom for any costs Medcom is required to bear in connection with 

or arising out of any such transmissions of data from and/or to such third‐party 

vendors. 

 

14. Mail Fulfillment Vendor. Prior to utilizing any services, Medcom will 

thoroughly investigate and vet any potential mail fulfillment vendor.  Medcom will 
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secure, with Medcom’s preferred vendor, a Performance Agreement specifying the 

requirement that all data submitted by Medcom to the mail fulfillment vendor be 

mailed no later than 3 days after submission. Medcom will further secure a 

Confidentiality Agreement with any mail fulfillment vendor to insure compliance 

with safeguarding Client Content. 

 

15. Records. Medcom is not, and will not be, Client’s official record‐keeper. 

Accordingly, Client will, to the extent it deems necessary, keep copies of all source 

documents of the information delivered to Medcom. 

 

16. Fees. In consideration of Clientʹs access to and benefit from ACA Reporting 

and other Services provided hereunder, Broker agrees to pay Medcom in accordance 

with the pricing and fees set forth in Exhibit A and at the times provided. In the event 

Client/Broker provides written notice of termination prior to May 1st of the 

applicable reporting year, Client/Broker will not be assessed fees for the termination. 

If the Client/Broker terminates after May 1st of the applicable reporting year and the 

Strategic Planning Session has not been completed, Broker will be assessed a $500.00 

fee for Client terminating. If the Client participates in the Strategic Planning Session 

and later requests a termination of the Agreement, Broker will be assessed a 

minimum $750.00 fee and up to 25% of the total fee as set forth in Exhibit A for the 

applicable reporting year based on work performed at the time of termination. The 

Broker will be responsible for the timely payment, in accordance with the terms of the 

Service Agreement, regardless as to whether the Broker remains the "Broker of 

Record" on the due date. 

 

17. Taxes. In the event that Client/Broker or Medcom is subjected to any form of 

governmental or regulatory fees or charges related to ACA Reporting (not applicable 

at this time) provided by Medcom under this Agreement, such charges will be the 

responsibility of Broker (unless Medcom is advised at the time that Client will be 

responsible). All amounts payable pursuant to Agreement (i) are exclusive of any 

sales or use taxes, value added tax (VAT), goods and services tax (GST), or any and 

all similar  taxes or legally imposed fees,  duties, or contributions  based  upon  such  

amounts payable, all of which are the sole responsibility of Broker, and (ii) reflect the 

net cash payable to Medcom, net of any and all taxes, levies or withholdings of any 

nature. 

 

18. Invoices. Broker shall pay all amounts due under this Agreement upon receipt 

of each applicable invoice from Medcom. Any amounts that remain unpaid for 30 days 

after the date of receipt of the applicable invoice will bear interest from the invoice 
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date until the date payment is received by Medcom at a rate that is the lesser of one 

and one‐half percent (1.5%) per month or the highest rate permitted by applicable 

law. All payments made under this Agreement are nonrefundable, except as 

specifically provided to the contrary in this Agreement. 

 

19. LIMITATIONS OF LIABILITY. EXCEPT FOR A BREACH OF ANY 

PAYMENT OBLIGATIONS HEREUNDER, IN NO EVENT, WHETHER IN 

CONTRACT OR IN TORT (INCLUDING BREACH OF WARRANTY, NEGLIGENCE 

AND STRICT LIABILITY), WILL EITHER PARTY BE LIABLE TO THE OTHER 

PARTY FOR ANY SPECIAL, INCIDENTAL, EXEMPLARY, CONSEQUENTIAL, 

INDIRECT OR PUNITIVE DAMAGES ARISING IN ANY WAY OUT OF  THE USE 

OF ACA EMPLOYER REPORTING, THE MEDCOM PRODUCTS OR THIS 

AGREEMENT, INCLUDING, WITHOUT LIMITATION, DAMAGES FOR LOST 

PROFITS, LOST REVENUE, LOSS OF USE, LOSS OF DATA, COSTS OF 

RECREATING DATA, THE COST OF ANY SUBSTITUTE SERVICE, EQUIPMENT, 

PROGRAM, OR DATA, OR CLAIMS BY ANY THIRD PARTY. EXCEPT FOR A 

BREACH OF ANY PAYMENT OBLIGATIONS HEREUNDER, IN NO EVENT WILL 

A PARTY’S LIABILITY ARISING OUT OF OR RELATED TO THIS AGREEMENT 

EXCEED THE TOTAL AMOUNT OF ALL FEES PAID OR PAYABLE TO MEDCOM 

UNDER THIS AGREEMENT FOR THE SIX‐ MONTH PERIOD IMMEDIATELY 

PRECEDING THE EVENT GIVING RISE TO THE LIABILITY CLAIM. THE 

EXISTENCE OF MORE THAN ONE CLAIM WILL NOT ENLARGE OR EXTEND 

THESE LIMITS. NOT WITHSTANDING THE FOREGOING, AND EXCEPT WHERE 

CLIENT HAS PROVIDED FLAWED OR INCORRECT DATA OR PROVIDED DATA 

PAST THE TIMELINE AS OUTLINED IN THIS AGREEMENT, IF THE INTERNAL 

REVENUE SERVICE ASSESSES A PENALTY AGAINST CLIENT FOR FLAWED, 

UNTIMELY, OR INCORRECT REPORTING THAT IS DUE TO THE 

PERFORMANCE OF MEDCOM’S SERVICES UNDER THIS AGREEMENT, 

MEDCOM SHALL BE LIABLE FOR THE VALUE TO THE EXTENT ATTRIBUTABLE 

TO MEDCOM’S PERFORMANCE OF SUCH IRS PENALTIES. 

 

20. Governing Law. This Agreement and the rights and obligations of the parties 

with respect to their relationship under this Agreement are governed by and must be 

construed and enforced in accordance with the laws of the State of Florida without 

reference to its conflicts of law principles. The parties hereby consent and submit to 

the exclusive jurisdiction of the federal and state courts sitting in Duval County, 

Florida, for the resolution of any disputes arising out of or related to this Agreement. 

 

21. WAIVER OF JURY TRIAL. TO THE FULLEST EXTENT PERMITTED BY 
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APPLICABLE LAW, EACH PARTY KNOWINGLY, VOLUNTARILY, AND 

IRREVOCABLY WAIVES ITS RIGHT TO A TRIAL BY JURY OF ANY CLAIM OR 

CAUSE OF ACTION BASED UPON, ARISING OUT OF OR RELATED TO THIS 

AGREEMENT IN ANY ACTION, PROCEEDING OR OTHER LITIGATION OF ANY 

TYPE BROUGHT BY EITHER PARTY AGAINST ANY OTHER PARTY, WHETHER 

WITH RESPECT TO CONTRACT CLAIMS, TORT CLAIMS, OR OTHERWISE. 

 

22. Attorneys’ Fees. The prevailing party in any action or proceeding to enforce 

this Agreement, including any efforts to collect amounts due under this Agreement by 

engagement of any attorney, collection agency or otherwise, is entitled to recover 

from the other party, in addition its damages, its costs and attorneys’ fees. 

 

23. Attachments and Exhibits. All attachments and exhibits to this Agreement 

are incorporated by reference, as if fully set forth herein. 

 

24. Amendment. This Agreement may not be amended, modified, or 

supplemented orally. This Agreement may only be amended, modified, or 

supplemented by an instrument signed by both parties. 

 

25. Waiver. No waiver of any right under this Agreement will be deemed 

effective, unless contained in a writing signed by a duly authorized representative of 

Medcom, and no waiver of any past or present right arising from any breach or 

failure to perform will be deemed a waiver of any future right arising under this 

Agreement. 

 

26. Severability. If any provision in this Agreement is invalid or unenforceable, 

that provision will be construed, limited, modified or, if necessary, severed to the 

extent necessary to eliminate its invalidity or unenforceability, and the other 

provisions of this Agreement will remain in full force and effect. 

 

27. Successors and Assigns; Assignment. This Agreement is binding upon and 

inures to the benefit of the parties hereto and their respective successors and 

permitted assigns. Client shall not assign any of its rights, obligations, or privileges 

(by operation of law or otherwise) hereunder without the prior written consent of 

Medcom, which consent will not be unreasonably withheld. Any attempted 

assignment in violation of this section is null and void and of no force or effect. 

 

28. Force Majeure. If by reason of labor disputes, strikes, lockouts, riots, war, 
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inability to obtain labor or materials, earthquake, fire or other action of the elements, 

accidents, Internet service provider failures or delays, governmental restrictions, 

appropriations or other causes beyond the reasonable control of a  party  hereto  

(each, a “Force Majeure Event”), either party is unable to perform in whole or in part 

its obligations as set forth in this Agreement, excluding any obligations to make 

payments hereunder, then such party will be relieved of those obligations to the extent 

it is so unable to perform and such inability to perform will not make such party liable 

to the other party. Neither party will be liable for any losses, injury, delay, or damages 

suffered or incurred by the other party due to a Force Majeure Event. 

 

29. Notices. Any notice, demand or other communication required or permitted 

to be given under this Agreement must be in writing, properly addressed  to  the 

party to  receive notice at the address for  notice  set forth beneath its signature on  the 

signature page hereto or to such other address or addresses for notice as either party 

may hereafter designate in writing to the other party given in the manner required 

herein, and shall be deemed given and received: (i) upon receipt if delivered 

personally or by facsimile with confirmed receipt, (ii) on the next business day after 

delivery to a nationally recognized overnight courier service, and (iii) on the third 

business day after deposit with the United States Postal Service if sent by registered or 

certified mail, return receipt requested. 

 

30. Counterparts. This Agreement may be executed in any number of 

counterparts, each of which is deemed an original, and all of which together 

constitute one and the same instrument. The parties agree that a facsimile or portable 

digital format (pdf) of a signed counterpart is effective and has the same force and 

effect as the original thereof. 

 

31. Entire Agreement. This Agreement sets forth the entire understanding and 

agreement between Client, Broker and Medcom and supersedes all prior and 

contemporaneous agreements, proposals, or communications, whether oral or written, 

between the parties relating to the subject matter of this Agreement.  No modification 

of the Agreement is binding unless it is in writing and is signed by authorized 

representatives of all parties. 
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IN WITNESS WHEREOF, each of the parties hereto has caused its duly 

authorized representative to execute this ACA Services Agreement to be effective as 

of the date specified above. 
 

 

CLIENT: 
 

 

 

By:  

Name:   

Title:   

Date:     

 

Send notices to: 

Attn:  

Phone:   

Fax:   

Email:     

 

BROKER: (for billing purposes) 
 

By:   

Name:   

Title:   

Date:  

Send notices to: 

 

 
Attn:  

Phone:   

Fax:   

Email:     

MEDCOM: 

MEDICAL COST CONTAINMENT 

SERVICES, INC. D/B/A MEDCOM 

BENEFIT SOLUTIONS 

By:    

Name: Michael J. Bracken 

Title: President 

Date:    

Send notices to: 

Medcom 

P.O. Box 10269 

Jacksonville, FL 32247 

Attn: Michelle Barki 

Phone: (904) 596-2237 

Fax: (904) 354-3168 

Email: mbarki@medcombenefits.com 

Jim T Nelson 

Intr. Co-Exec. Dir, 

Dr. Kim Dryier 

630-778-4500 

jnelson@sased.org 

James Relyea 

Senior Client Executive 

Erica Lee 

312 989-1450 

erica.lee@thehortongroup.com 

The Horton Group 

06 / 19 / 2024

06 / 24 / 2024
06 / 24 / 2024
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School Association for Special Education in DuPage

Dr. Kim Dryier
Executive Director

August 7, 2024

The Well Church
22W835 Cherry Lane
Geneva, IL 60134

To Whom It May Concern,

We recently received a generous donation of an Orcam Read from your church. On behalf of SASED and
our Board of Directors, we would like to thank you for this donation. Your donation truly helps SASED
reach our vision of being an innovative leader that inspires, creates, and implements best practices in
education for all of our students and we value your support tremendously.

Thank you again for your support!

Sincerely,

SASED Board of Directors

____________________________________________________________________________________________________________
2900 Ogden Ave. Lisle, IL 60532

Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org















SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

SASED Board of Directors Meeting
June 12, 2024 - 11:00 AM

SASED Administration Center
2900 Ogden Avenue, Lisle, IL 60532

OPEN SESSION MINUTES

Mr. Mark Cross, Chairperson, called the SASED Board of Directors meeting to order at 11:06 am and
welcomed those in attendance.

1. Roll call was taken with the following responding:

Present: District Representative
Keeneyville School District 20 Dr. Omar Castillo
Benjamin School District 25 Mr. Jack Buscemi
Winfield School District 34 Dr. Matt Rich (exited at 12:02pm)
Salt Creek School District 48 Dr. Amy Zaher
Downers Grove School District 58 Dr. Kevin Russell
Cass School District 63 Mr. Mark Cross
Woodridge School District 68 Dr. Patrick Broncato (arrived at 11:17am)
DuPage High School District 88 Dr. Jean Barbanente
Community High School District 94 Mr. John Langton
Community High School District 99 Dr. Hank Thiele
Community Consolidated School District 180 Dr. Charlie Kyle

Absent: West Chicago Elementary School District 33
DuPage County School District 45
Maercker School District 60
Center Cass School District 66
Westmont Community Unit School District 201
Lisle Community Unit School District 202
Elmhurst Community Unit School District 205

Present: 11 Districts Absent: 7 Districts

Also in attendance:

Dr. Jimmy Gunnell, Co-Executive Director, SASED
Mr. Jim Nelson, Co-Executive Director, SASED
Ms. Rachel Wisniewski, CSBO, SASED
Ms. Senga Lowe, Board Recording Secretary, SASED
13 guests (consisting of SASED Staff) with one comment made by Claire Smith -
Jessica Holle, Claire Smith, Ben DeBruin, Jason Jobb, Colleen Chorazyczewski, Kerry Shanahan, Robin
Cox, Erin Sanzenbacher, Ashley Ciecko, Nicole Nunziato, Laura Zacharski, Kate Hasbrouck, Megan Baker

Appointment of Secretary Pro-Tempore - Dr. Jean Barbanente, DuPage High School District 88, was
nominated as Secretary Pro-Tem for this June 12, 2024 meeting by Mr. Mark Cross.

2. Pledge of Allegiance
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3. Thank you to Board/Committee Members -Mr. Nelson recognized Mr. John Langton, SD94, Mr. Ray
Kielminski, SD48, and Mr. Jack Buscemi, SD25 for their invaluable contributions to SASED. Mr. Cross
commented that Mr. Buscemi will be leaving his SASED Board of Directors role and Dr. Jim Woell,
Superintendent for Benjamin SD25, will be transitioning into the role on August 7, 2024.

4. Approval of the Agenda for the June 12, 2024 Board of Directors Meeting
A motion was made to approve the Agenda for the 6-12-24 Board of Directors Meeting. This motion
was made by Member Rich and seconded by Member Russell.

Upon voice vote of all ayes from all 10 districts present, motion passed.

5. Public Comment - 13 public guests were present (all SASED Staff), including Claire Smith, who made a
public comment asking the Board to consider livestream/recording the Board of Directors meetings.
Claire Smith commented that the meeting times have changed from the evening to daytime which makes
it difficult for staff to attend. Staff would like to be informed about what is being discussed during Board
meetings. SASED Chairperson, Mark Cross responded to the public comment and stated that the Board
understands the concerns of staff to be able to attend board meetings. Chairperson Cross explained that
the Board changed the meeting time to 11:00 a.m. this year in order to ensure that a quorum is present.
The SY24-25 Board meeting times have been set for 2:00 p.m. The Board will discuss the staff request
for livestream/recording of Board meetings with Dr. Dryier and look at options to provide better
accessibility for the public to attend board meetings.

6. Consent Agenda
Chairperson Cross asked the Board if there are any items on the consent agenda that need further
discussion. A board member asked about item 6)a)2) The Contract for Services between SASED and
Interim School Business Office, Inc. for SY24-25. Board members commented that in the future, this
contract shall be brought to the Finance Committee for discussion before being placed on the consent
agenda. For today’s meeting, item 6)a)2) will remain on the consent agenda.

A motion was made to approve the following consent agenda items as presented. This motion was made
by Member Rich and seconded by Member Kyle.

A. Personnel Recommendations
1. Accept/Approve the Resignations, Retirements, Employment, and Change of Employment

Status of Educational Support Staff, Licensed Staff, Registered Staff and Contract Staff as
presented.

2. The Contract for Services between SASED and Interim School Business Office, Inc for
SY24-25

3. Approval of Consulting Services
B. Financial

1. Gross Payrolls for May 2024 in the amount of $1,758,328.11
2. Payroll Liabilities for May 2024 in the amount of $556,195.31
3. Bill List for June 2024 in the amount of $842,787.13
4. Interim Checks for May 2024 in the amount of $1,057,911.68
5. Voids for May 2024 - none
6. Treasurer's Bond FY 2024/25
7. Approve the Authorization to Release July 2024 Disbursements Prior to the August 7, 2024,

Board of Directors Meeting
8. Approve the Designation of Depositories for Fiscal Year 2025

C. SASED Programs/Services
1. Approve the SY24-25 Lease Agreements with SASED Member Districts

D. SASED Governance
1. Approve the SY24-25 CHC Wellness Agreement
2. Approve the Contract with Aramark to host CPI Training on August 12, 2024
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3. Approve the Agreement for Services with Infinitec Assistive Technology Coalition for SY
2024-2025

4. Approve the Revised Independent Contractor Agreement between SASED and Creative
Exchange Music Therapy for the 2024-2025 school year.

5. Approve the Embrace Renewal Agreement for SY24-25
6. Approve the SY24-25 Staffing Agreement with Amergis Healthcare Staffing
7. Approve the SY24-25 Staffing Agreement with BlazerWorks
8. Accept the Donation Check from Knights of Columbus
9. Approve the amendments to the Allied 2024 Flexible Benefits Plan
10. The Agreement Between SASED and FE Moran for Mechanical Improvements at Southeast

School
11. The Prasino Engineering Proposal for Commissioning Services for Mechanical Replacement

at Southeast School

Upon Roll Call Vote:

Ayes: Castillo SD20, Buscemi SD25, Rich SD34, Zaher SD48, Russell SD58, Cross SD63, Barbanente
SD88, Langton SD94, Thiele SD 99, Kyle SD180.

Nays: None

Ayes: 10 Districts Nays: None Absent: 8 Districts

Upon roll call vote, motion passed.

7. Approval of Minutes

a. Approved the open and closed session minutes from the Board of Directors Meeting on 5-22-24.
A motion was made to approve the open and closed session minutes from the Board of Directors
Meeting on 5-22-24. This motion was made by Member Thiele and seconded by Member Rich.

Upon voice vote of all ayes from all 10 districts present, motion passed.

8. Action Items

a. Agreement with Educational Benefits Cooperative (EBC) and adoption of Board Resolution -
Ms. Rachel Wisniewski stated that EBC has provided the final health insurance rates for SASED.
The rates are for an 18 month period (1/1/25-6/30/26). The rates reflect an 8.4% increase on
SASED’s current medical insurance rates. A Board Resolution is required authorizing the
acceptance of the contract and by laws of EBC and authorizing membership in the EBC. The move
to EBC will stabilize insurance costs. There will be no impact to staff, other than cost, as EBC uses
the same in-network providers. Ms. Wisniewski will verify the rates and communicate with staff.
SASED will terminate the contract with current insurance broker, the HortonGroup and move
forward with EBC.

A motion was made to approve the Agreement with EBC and Adopt the Resolution. This motion
was made by Member Rich and seconded by Member Buscemi.

Upon Roll Call Vote:

Ayes: Castillo SD20, Buscemi SD25, Rich SD34, Zaher SD48, Russell SD58, Cross SD63, Broncato
SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180.

Nays: None
Ayes: 11 Districts Nays: None Absent: 7 Districts
Upon roll call vote, motion passed.
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b. Accepted the Bid from Gourmet Gorilla to provide SASED’s Food Services SY24-25 and Award the
Contract.
Ms. Wisniewski informed the Board that SASED received only one bid from Gourmet Gorilla, in
response to the RFP on May 3, 2024. Our current contract is with Gourmet Gorilla and is set to
expire on June 30, 2024. The proposed rate per reimbursable breakfast with milk is $2.70. The rate
per reimbursable lunch with milk is $4.80. The total proposal was estimated at $104,104 which
includes 1.0 FTE for a food handler at Southeast School. This proposal reflects a 7% increase from
the current year.

A motion was made to accept the bid from Gourmet Gorilla and award a contract for SY24-25.
This motion was made by Member Rich and seconded by Member Broncato.

Upon Roll Call Vote:

Ayes: Castillo SD20, Buscemi SD25, Rich SD34, Zaher SD48, Russell SD58, Cross SD63, Broncato
SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180.

Nays: None
Ayes: 11 Districts Nays: None Absent: 7 Districts
Upon roll call vote, motion passed.

c. Approved the SASED Board of Directors Meeting Dates, Times and Location for SY24-25

SASED Chairperson, Mr. Mark Cross addressed the public comment that was made at the start of the
meeting. He stated that the Board understands the concern of staff to be able to attend board
meetings. Chairperson Cross explained, when SASED held its Board meetings in the evening we
struggled to establish a quorum. The Board changed the meeting time to 11:00 a.m. this year in
order to ensure that a quorum could be met. The Board meeting times for SY24-25 are set for 2:00
p.m. Chairperson Cross stated that SASED is following the Open Meetings Act (OMA)
requirements. Dr. Thiele asked if there is a way for the public to email the Board? Chairperson
Cross answered Yes, we have the board email listed on SASED’s website, along with the meeting
dates. Chairperson Cross assured that the SASED Board will discuss with Dr. Dryier options to
provide better accessibility to the board meetings for the public.

A motion was made to approve the Board of Directors meeting schedule for SY24-25, as presented.
This motion was made by Member Rich and seconded by Member Broncato.
Upon voice vote of all ayes from all 11 districts present, motion passed.

Chairperson Cross stated to the Board that he would like them to address the next three agenda items (8d, 8e,
and 8f) together. The Finance Committee and SASED administration have spent a lot of time finalizing an
accurate staffing pattern and draft budget. He would like to facilitate a Board discussion of all three items
and then move forward with the action to approve. Chairperson Cross added, these items have been vetted
and approved by the Finance Committee at their last meeting on June 5, 2024.

Billing Model

Ms. Rachel Wisniewski provided a brief overview of the billing model and procedures. The first read by the
Board of Directors took place on April 17, 2024. Key changes include:

● SASED Overhead Costs - overhead costs will be billed to districts on each invoice based on the % of
overhead to program and service costs.

● Federal IDEA Funds - SASED currently bills member districts for 7.5% of their IDEA allocation for
professional development and admin costs. SASED will no longer bill member districts for their
IDEA allocations.

● Non-Member Fees - Non-members are charged a 10% surcharge on tuition rate and a % allocation for
overhead. Non-member rates will no longer offset member tuition rates. Revenues from non-member
rates will be retained for fund balance, O&M, and capital projects.
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Dr. Hank Thiele requested confirmation that, at the end of the year, refunds of invoices would go out in July
to member districts. Ms. Wisniewski responded and confirmed that is correct.

Dr. Kevin Russell commented that the responsiveness from SASED administration has been great and
thanked them. Whenever there is a new billing model, there are questions that arise. He suggested reviewing
the billing model again for FY26. The billing model should be vetted by the SASED Finance Committee and
then to the Board of Directors for approval. Dr. Gunnell stated that SASED’s financial house is now in order,
but suggested to Board members that they should revisit the billing model and staffing pattern again for
FY26.

Staffing Pattern

Dr. Gunnell stated that the recommendation is for the Board to approve the FY25 budget based on this
staffing pattern of 405 staff, of which we currently have 94.5 open positions.

Ms. Wisniewski pointed out the major differences between FY24 and FY25.
● $932,000 DRS funds carried over which were not included in FY24
● Budget is based on a fully staffed cooperative
● Large increase in purchased services by member districts
● Not clear on how each FTE was budgeted for in the past. FY25 budget is adjusted accordingly to
cover the cost of contract staff

Dr. Thiele stated that the FY25 budget is reflective of current staff. Mr. Cross commented that a change in
FTE always happens based on the fluidity of students’ needs.

Dr. Gunnell stated that member districts will be provided a budget book which will include the staff
allocations for each program and their locations. The Board will receive monthly updates on staffing needs.

Dr. Broncato commented that 405 staff is more than the number of students enrolled. It would be beneficial
for the Board to see how many staff are in a program/location and the number of students served at those
specific locations. Dr. Gunnell reminded the Board that SASED employs 55 OT/PT staff that serve over
2000 students.

Changes in staff over the budgeted amount of 405 will need to be approved by the Board. It is SASED
policy that the Executive Director has the ability to hire in the case of an emergency, prior to Board approval.
There was a concern raised that SASED would have to have Board approval on staffing changes for students
whose needs require more intensive services.

Budget

Mr. Jim Nelson stated that the FY25 budget is based on 405 staff and an enrollment of 390 students. Each
member district’s individual district costs are included in their board packet.

Dr. Kyle asked if SASED administration could sit down with him individually and review his district’s
tuition increase. Dr. Gunnell and Mr. Nelson will schedule that meeting with Dr. Kyle.

Chairperson Cross announced, the Board discussion is complete and suggested that the Board move forward
with action on the three action items.

d. Approved the FY25 Billing Model
A motion was made to approve the FY25 billing model, as presented. This motion was made by
Member Rich and seconded by Member Broncato.
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Upon Roll Call Vote:

Ayes: Castillo SD20, Buscemi SD25, Rich SD34, Zaher SD48, Russell SD58, Cross SD63, Broncato
SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180.

Nays: None
Ayes: 11 Districts Nays: None Absent: 7 Districts
Upon roll call vote, motion passed.

e. Approved the FY25 Staffing Pattern
A motion was made to approve the FY25 staffing pattern, as presented. This motion was made by
Member Rich and seconded by Member Thiele.

Ayes: Castillo SD20, Buscemi SD25, Rich SD34, Zaher SD48, Russell SD58, Cross SD63, Broncato
SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180.

Nays: None
Ayes: 11 Districts Nays: None Absent: 7 Districts
Upon roll call vote, motion passed.

f. Approve the FY25 Budget and recommend approval to the SASED Governing Board
A motion was made to approve the FY25 budget as presented, and recommend approval by the
SASED Governing Board on July 26, 2024. This motion was made by Member Rich and seconded
by Member Castillo.

Upon Roll Call Vote:

Ayes: Castillo SD20, Buscemi SD25, Rich SD34, Zaher SD48, Russell SD58, Cross SD63, Broncato
SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180.

Nays: None
Ayes: 11 Districts Nays: None Absent: 7 Districts
Upon roll call vote, motion passed.

Dr. Matt Rich exited the meeting at 12:02 pm.

g. Adopt the Memorandum of Understanding between SASED and the Support Staff Association
(CBA) regarding Registered Behavioral Therapists.

Mr. Nelson explained to the Board what the difference is between a Board Certified Behavioral
Analyst (BCBA) and a Registered Behavioral Technician (RBT). He emphasized the need for RBTs
and the 20% increase in their salary. Board members asked for clarification on a few items. If the
RBT certification lapses, will the TA go back to their original salary? Or if the need no longer exists
for RBTs, can the number be decreased and the salary be adjusted according to the decrease? Both
Dr. Gunnell and Mr. Nelson stated that they do not foresee the need for RBTs to decrease. Also, they
believe once the certification is earned and as long as they remain certified, the Teacher Assistant’s
salary would not decrease.

A motion was made to adopt the MOU between SASED and the SSA, as presented. This motion
was made by Member Thiele and seconded by Member Langton.

Upon Roll Call Vote:

Ayes: Castillo SD20, Buscemi SD25, Zaher SD48, Russell SD58, Cross SD63, Broncato SD68,
Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180.

Nays: None
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Ayes: 10 Districts Nays: None Absent: 8 Districts
Upon roll call vote, motion passed.

9. Executive Director Updates

a. SASED Finance Committee Update - Mr. Jim Nelson thanked the Finance Committee for all of their
hard work and commitment in helping SASED provide a sound billing model, staffing pattern, and
budget. Mr. Nelson commented that the Finance Committee, at their June 5, 2024 meeting,
recommended the approval of the SASED FY25 budget to the Board of Directors.

b. SASED SY24-25 Program Locations and Projected Enrollment - Mr. Nelson provided a brief
overview of the SY24-25 Program locations and projected enrollment to start the new school year.
The Board had no questions.

c. SASED SY23-24 End of Year Reports - Dr. Jimmy Gunnell provided an overview of the SY23-24
End of Year Report and stated that the final state assessment data would be provided after it becomes
available. The Board had no questions.

d. Medicaid Fee for Service (FFS) and Outreach Admin - Ms. Wisniewski commented that the Illinois
Department of Healthcare and Family Services (HFS) submitted a State Plan Amendment (SPA) on
September 30, 2021, to the Centers for Medicare and Medicaid Services. The SPA was approved on
April 18, 2023. The purpose of the SPA is to increase access to and reimbursement for Medicaid
funded school health services. Two key changes of the SPA are 1) Medicaid expansion and 2) cost
settlement.

Medicaid expansion of free care policy reversal: Prior to July 1, 2021 districts could only submit
Medicaid claims for students that had an IEP. The amendment allows districts to submit service
claims for ALL students who are Medicaid eligible for medical (physical or behavioral health)
services. Additionally, new provider types such as school counselors and O&M have been added to
the staff pool.

The SPA also includes an annual cost settlement. Cost settlement is the process to calculate the
annual costs that districts incur to provide direct medical/behavioral services to Medicaid eligible
students - based on actual expenses = Medicaid allowable costs. Total Medicaid allowable costs -
amount received in interim FFS payments = net due to district.

The first cost settlement for the FY22 has been completed. SASED has provided each district with
their cost settlement summary totaling $3.6M. The estimated payment is expected mid-June or July
2024. There are no regulations or restrictions on how districts spend these funds. SASED will
receive $1,000,032.

Mr. Langton asked if Ms. Wisniewski would please sit with member district CSBOs and explain this
cost settlement to them and what amount they should anticipate receiving.

10. SASED Financial Updates

a. FY 24 Budget Reports - Ms. Wisniewski provided a brief overview of the budget report. The total
FY Revenue compared to budget is at 98.8%. The total FY Expenditures compared to budget is at
76.6%. Using last year as a benchmark, our revenues and expenditures are on track.

b. Treasurers/Investments Reports - Ms. Wisniewski provided a brief overview of the
treasurer/investment reports. SASED’s cash balance is currently at 35% as of May 31, 2024.

SASED Board of Directors Open Session Meeting Minutes June 12, 2024 Page 7 of 8



11. Adjournment
A motion was made to adjourn at 12:23 pm. This motion was made by Member Zaher and seconded by
Member Buscemi.

Upon voice vote of all ayes from 10 districts present, motion passed.

Minutes Approved by:

_____________________________________ _____________________________________
Mr. Mark Cross Dr. Jean Barbanente
Chairperson Date Secretary (Pro-Tem) Date
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SASED Staff Satisfaction Survey Results, 2024 Report to Board
Teacher Satisfaction Surveys

Working Conditions: Percent of Teacher’s with Satisfied to Very Satisfied Ratings

Please rate your satisfaction with the following working conditions: 2022
(N=46)

2023
(N=71)

2024
(N=18
)

1) Teaching assignment 98% 94% 89%
2) Number of students enrolled in your class 93% 90% 83%
3) Classroom location 91% 80% 78%
4) Classroom facilities and equipment 80% 69% 44%
5) Relationships with building administration and staff (host district) 87% 77% 50%
6) Instructional materials 85% 73% 39%
7) Technology (i.e., SASED provided hardware and software) 70% 48% 50%
8) Technology support services (i.e., SASED Technology Department) 65% 54% 50%
9) Opportunities for feedback / input into operational issues 61% 45% 33%
10) Classroom assistants 94% 77% 61%
11) Availability of substitutes 28% 39% 39%
12) GLT, PLT and Team meetings 83% 73% 39%
13) Communication from SASED Leadership 52% 34% 44%
14) Communication with/to SASED Leadership 63% 49% 50%

Please rate your satisfaction with the following Supervisory
Components:

2022

(N=44)

2023

(N=68)

2024
(N=16)

1) Clarity of program expectations 84% 62% 50%
2) Clarity of performance expectations 91% 72% 63%
3) Clarity of chain of command/communication structures 77% 71% 50%
4) Visibility of your supervisor in the classroom / regular classroom visits 80% 76% 63%
5) Frequency of communication with your supervisor (i.e. face-to-face, phone
calls, emails to check-in with you)

86% 87% 63%

6) Problems are resolved in a timely and efficient manner 84% 69% 38%
7) Evaluation procedures 91% 94% 75%
8) The amount of staff meetings and how they are scheduled 80% 75% 38%
9) Communication regarding IEP / Annual Review schedules 91% 81% 63%
10) Clarity of procedures for IEP / Annual Reviews 98% 81% 50%
11) Willingness to consider changes / recommendations / concerns 95% 82% 69%
12) Support with challenging parent and/or student issues 93% 85% 81%
13) Consistent and fair treatment 93% 90% 81%
14) Recognition of good work 89% 82% 69%
15) Overall supervisor effectiveness 89% 84% 63%



Related Service & Itinerant Staff Satisfaction Surveys
Working Conditions: Percent of Related Service & Itinerant Staff with Satisfied to Very Satisfied Ratings

Please rate your satisfaction with the following working conditions: 2022
(N=39)

2023
(N=59)

2024
(N=52
)

1) Assignment(s) 87% 92% 92%
2) Caseload 59% 86% 79%
3) Space to meet with students in assigned locations 77% 72% 69%
4) Relationship(s) with building administration and staff (host district) 92% 86% 83%
5) Availability of resources, materials, and equipment 95% 78% 77%
6) Technology (i.e., SASED provided hardware and software) 86% 59% 71%
7) Technology support services (i.e., SASED Technology Department) 77% 69% 58%
8) Communication from SASED Leadership 62% 45% 63%
9) Communication with/to SASED Leadership 64% 52% 69%
10) Communication regarding scheduling of IEP/Annual Reviews and/or other
related meetings 79% 76% 73%
11) Communication with my peers 90% 88% 90%
12) Input into Program or Service Improvement Plans 74% 68% 67%
13) Input into workload/caseload development 72% 69% 69%
14) Personal work space (i.e., desk space at SASED Admin. Center or elsewhere) 85% 78% 80%
15) GLT, PLT and Team meeting 77% 69% 65%

Please rate your satisfaction with the following Supervisory
Components:

2022
(N=37)

2023
(N=64)

2024
(N=49)

1) Clarity of program and performance expectations 100% 89% 84%
2) Clarity of chain of command/communication structures 100% 88% 86%
3) Visibility of your supervisor (i.e., site visits) 100% 86% 88%
4) Availability of the supervisor (ability to meet as needed) 100% 91% 92%
5) Frequency of communication with your supervisor (i.e., face-to-face, phone
calls, emails to check-in with you)

100% 89% 88%

6) Problems are resolved in a timely and efficient manner 97% 84% 78%
7) Evaluation procedures 100% 89% 90%
8) Scheduled faculty/program meetings and/or team meetings 95% 91% 86%
9) Willingness to consider changes / recommendations / concerns 97% 88% 80%
10) Support with challenging issues (i.e., district, parent, student, etc) 97% 86% 86%
11) Consistent and fair treatment 100% 91% 82%
12) Recognition of good work 97% 84% 86%
13) Overall supervisor effectiveness 97% 89% 84%



Classified Staff Satisfaction Surveys
Working Conditions: Percent of Classified Staff with Satisfied to Very Satisfied Ratings

Please rate your satisfaction with the following working conditions: 2022
(N=40)

2023
(N=42)

2024
(N=24)

1) Assignment(s) 93% 84% 92%
2) Workload 78% 90% 83%
3) Relationship with my supervising teacher 95% 90% 96%
4) Availability of technology (hardware and software) 73% 67% 58%
5) Technology support services (i.e., SASED Technology Department & SASED
Technology Help Desk)

78% 59% 50%

6) Communication from SASED Leadership 70% 57% 54%
7) Communication with/to SASED Leadership 68% 57% 54%
8) Communication with my Program Administrator 88% 74% 54%
9) Communication with the related service staff (i.e., OT/PT, Speech Therapist,
SIIS, etc) 95% 86% 83%

10) Opportunities for input/feedback regarding operational issues 70% 55% 50%
11) Work space/overall facilities 80% 67% 67%
12) Adequate training to perform my duties 75% 67% 58%
13) Availability of substitutes 25% 36% 33%
14) Access to the Program Administrator (i.e., regular visits to your location) 83% 74% 62%

Please rate your satisfaction with the following supervisory
conditions:

2022
(N=39)

2023
(N=36)

2024
(N=23)

1) Clarity of expectations for your performance 97% 83% 83%
2) Clarity of expectations for student performance 85% 75% 74%
3) Clarity of chain of command/communication structures 85% 78% 70%
4) Frequency of feedback on your performance 92% 81% 87%
5) Evaluation procedures 90% 78% 78%
6) Problems are resolved in a timely and efficient manner 90% 75% 65%
7) Willingness to consider your recommendations / concerns 90% 78% 87%
8) Support with challenging student issues 92% 83% 74%
9) Communication regarding changes to daily schedules 85% 75% 83%
10) Communication regarding the students' IEPs 69% 69% 83%
11) Consistent and fair treatment 92% 83% 78%
12) Recognition of good work 95% 69% 78%
13) Overall supervisor effectiveness (i.e., supervising teacher) 92% 72% 87%



Central Office Staff Satisfaction Surveys
Working Conditions: Percent of Central Office Staff with Satisfied to Very Satisfied Ratings

Please rate your satisfaction with the following working conditions: 2023
(N=32)

2024
(N=25)

1) Facilities and equipment 72% 40%
2) Relationships with building administration and staff 63% 76%
3) Supplies and materials to complete your tasks 84% 96%
4) Technology (i.e., SASED provided hardware and software) 75% 88%
5) Technology support services (i.e., SASED Technology Department & SASED Technology Help Desk) 78% 68%
6) Opportunities for feedback / input into operational issues 41% 68%
7) Team meetings 69% 72%
8) Communication from SASED Leadership 38% 44%
9) Communication with/to SASED Leadership 47% 52%

Please rate your satisfaction with the following working conditions: 2023
(N=32)

2024
(N=20)

1) Clarity of department expectations 59% 80%
2) Clarity of performance expectations 55% 80%
3) Clarity of chain of command/communications structures 62% 60%
4) Access to your supervisor 86% 70%
5) Frequency of communication with your supervisor (i.e., face-to-face, phone calls, emails to check-in
with you)

90% 70%

6) Problems are resolved in a timely and efficient manner 59% 75%
7) Evaluation procedures 76% 75%
8) The amount of staff meetings and how they are scheduled 79% 55%
9) Willingness to consider changes / recommendations / concerns 62% 70%
10) Support with challenging issues 69% 80%
11) Consistent and fair treatment 83% 80%
12) Recognition of good work 80% 85%
13) Overall supervisor effectiveness 86% 80%



School Association for Special Education in DuPage

Dr. Kim Dryier
Executive Director

New Staff Training Agenda

SASED Administration Center

7:30-3:30

Outcomes:

● Be welcomed to the SASED Community and make connections

● Participate in Program Specific Learning Session

● Distribute technology and get access to technology tools and platforms

● Review human resources and business services processes and procedures

August 6th, 2024

Time Topic/Activity

7:30-8:00 AM Breakfast- continental breakfast provided

8:00 - 9:00 AM Welcome from Dr. Kim Dryier (Executive Director) and Overview of day

9:00 - 11:30 AM Program Specific Learning Session

11:30-12:15 PM Lunch and Learn - lunch provided

12:15-1:00 PM Technology Distribution and Training

1:00-1:45 PM Human Resources and Business Office Session

1:45-2:00 PM Break

2:00-2:30 PM Closing Activity

3:00-3:30 PM Association Meetings

____________________________________________________________________________________________________________
2900 Ogden Ave. Lisle, IL 60532

Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



School Association for Special Education in DuPage

Dr. Kim Dryier
Executive Director

SASED Opening Day 24-25
August 12, 2024

NIU Naperville Campus
1120 E. Diehl Road

Naperville, IL

Agenda

7:00 - 8:00 AM Wellness Event
7:30 - 8:00 AM Registration and Breakfast
8:00 - 9:45 AM General Session

● Dr. Dryier welcome remarks
● Introduction of the SASED Board President and the IEA-NEA Presidents and
remarks

● Staff recognition
9:45 - 10:00 AM Break
10:00 - 11:00 AM Program Specific Sessions
11:00 - 11:45 AM Brain Architecture Activity
11:45 - 12:45 PM Lunch and Association Meet and Greet
12:45 - 2:30 PM Keynote Speaker, Dr. Allison Dyer
2:30 - 3:30 PM Program Specific Sessions
3:30 PM TRS/IMRF Presentation

For CPI training dates, please see previous correspondence from Julie Grohn or contact jgrohn@sased.org.
Classroom Set Up and Program Specific Training is forthcoming.

____________________________________________________________________________________________________________
2900 Ogden Ave. Lisle, IL 60532

Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org

https://www.google.com/maps/place/1120+E+Diehl+Rd,+Naperville,+IL+60563/@41.8029238,-88.131965,17.75z/data=!4m6!3m5!1s0x880e565efbed6e41:0xb59593b4864b3eab!8m2!3d41.8024866!4d-88.1318351!16s%2Fg%2F11bw3gzc3s?entry=ttu


School Association for Special Education in DuPage County 
Budget Report (accrual basis) 

June 2024

Revenues Monthly Activity FYTD Activity Original Budget % of Budget
% of Budget
 (prior year)

Expenditures

Tuition and Fees $ 1,334,264 $ 32,969,548 $ 31,829,573 103.6% 100.0%
State Revenue $ 366,739 $ 3,550,502 $ 3,724,607 95.3% 100.0%
Federal Revenue $ -   $ 922,923 $ 1,169,228 78.9% 114.0%
Medicaid Revenue $ 4,559,078 $ 7,900,080
Grant Revenue $ 312,291 $ 1,249,986 $ 1,524,658 82.0% 176.0%

$ 6,572,372 $ 46,593,039 $ 38,248,066 101.2% 100.0%

Payroll $ 4,306,169 $ 21,114,505 $ 21,488,304 98.3% 99.6%
Benefits $ 994,551 $ 4,897,128 $ 5,951,032 82.3% 85.1%
Purchased Services $ 1,576,439 $ 9,876,960 $ 8,755,669 112.8% 122.6%
Supplies $ 99,383 $ 632,471 $ 892,071 70.9% 57.0%
Capital Outlay $ 48,357 $ 385,467 $ 1,951,321 19.8% 56.2%
Medicaid Flow Through $ 1,071,473 $ 2,910,432
Equipment $ 2,401 $ 137,280 $ 140,870 97.5% 129.6%

$ 8,098,773 $ 39,954,243 $ 39,179,267 94.5% 100.7%

Total FYTD revenue when compared to current budget is at 101.2%
Revenues were comprised of tuition and Medicaid FFS reimbursement
In addition to regular Medicaid FFS, $3,705,909 was received in June for the Medicaid Annual Cost Settlement
Total FYTD expenditure when compared to current budget is at 94.5%
Expenditures were comprised primarily of salaries, benefits, contract staff, and Medicaid Flow Through
Disbursements for FY24 tuition refunds and the Medicaid F/T will be taken to the September Finance Committee

Total Revenues

Total Expenses



SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE COUNTY
MONTHLY REVENUE REPORTING

30-Jun-24

SASED PROGRAMS
Jun-24 2023-24 2023-24 %

Program Monthly Activity FYTD Activity Original Budget YTD
Tuition and Fees 1,334,263.76 33,892,470.91 31,829,573.00 106.5%
State Revenues 366,739.17 3,550,501.92 3,724,607.00 95.3%
 Medicaid & IDEA 4,559,077.59 7,900,080.37 1,169,228.00 675.7%
   Total 6,260,080.52 45,343,053.20 36,723,408.00 123.5%

Month

YTD Activity

Budget

0.00

5,000,000.00

10,000,000.00

15,000,000.00

20,000,000.00

25,000,000.00

30,000,000.00

35,000,000.00

Tuition and Fees State Revenues  Medicaid & IDEA

SASED PROGRAM REVENUE



SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE COUNTY
MONTHLY REVENUE REPORTING

30-Jun-24

EXTERNAL GRANT PROGRAMS
Jun-24 2023-24 2023-24 %

Program Monthly Activity FYTD Activity Original Budget YTD
 Grant Revenues 312,291.09 1,249,985.79 1,524,658.00 82.0%
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SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE COUNTY
MONTHLY EXPENDITURE REPORTING

30-Jun-24

EXTERNAL GRANT PROGRAMS
Jun-24 2023-24 2023-24 %

Program Monthly Activity FYTD Activity Original Budget YTD
Grant Program Exp 297,806.14                 1,207,001.48       1,525,780.00       79.1%
Grant Administration 6,224.98                      54,475.89             93,601.02            58.2%
SASED Admin Allocation 1,712.03                      46,425.21             246,519.00          18.8%
   Total 305,743.15                 1,307,902.58       1,865,900.02       70.1%
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SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE COUNTY
MONTHLY EXPENDITURE REPORTING

30-Jun-24

SASED PROGRAMS
Jun-24 2023-24 2023-24 %

Program Monthly Activity FYTD Activity Original Budget YTD
Tuition and Fee Programs 5,795,406.25              29,180,189.24     28,892,245.91    101.0%
IST, AT, PBIS SI & Staff Dev 297,126.36                 1,649,664.14       2,035,279.00       81.1%
Admin, Technology, O&M 1,700,497.28              7,816,486.85       6,385,842.38       122.4%

7,793,029.89              38,646,340.23     37,313,367.29    103.6%
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