Work Session
Monday, June 22, 2020 7:00 PM

Virtual Meeting via Google Hangout, To view or listen to this meeting, send
request to: jkilian@isdl10.org, or , call: 952-442-0600

1. Operating Levy Discussion

2. Policy Committee Update

3. Superintendent's Update Presenter: Pat
Devine,

Superintendent

4. ENTER CLOSED MEETING: Presenter: Pat
Employee Evaluations Minn. Stat. 13D.05, Subd. Devine,

3(a) Superintendent

A school board may close a meeting to evaluate

the performance of an individual who is subject

to its authority. The school board must identify

(and notify) the individual to be evaluated

before closing the meeting. A meeting must be

open at the individual's request.* If the

evaluation is closed, at the next open meeting,

the school board must give a detailed summary of

its conclusions regarding the evaluation. This

closed meeting must be electronically recorded at

school district expense. The recording must be

preserved for at least three years after the

meeting date. The recording is not available to

the public.

4.A. Superintendent's Evaluation Presenter: Pat

Devine,
Superintendent
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