PORTAGE PUBLIC SCHOOLS
BOARD OF EDUCATION
REGULAR MEETING
CENTRAL HIGH SCHOOL, RM#1136 (ENTER VIA DOOR #10, EAST SIDE OF BLDG), 8135 S.
WESTNEDGE, PORTAGE, MI 49002-5577
AUGUST 19, 2024, 6:30 PM
AGENDA

VISION STATEMENT
An exceptional, continuously improving learning culture with high expectations, committed to all!

MISSION STATEMENT
Portage Public Schools will educate all students to achieve their potential.

[. CALL TO ORDER AND PLEDGE OF ALLEGIANCE
II. REVISIONS/APPROVAL OF AGENDA
III. REPORTS
1. SUPERINTENDENT'S REPORT
a. BOND PROJECT UPDATE
IV. BOARD EDUCATION - None
V. COMMENTS OR COMMUNICATIONS
1. BY CITIZENS
2. BY BOARD TRUSTEES
3. BOARD COMMITTEE REPORTS
VI. CONSENT AGENDA
1. APPROVAL OF MINUTES
a. JULY 22, 2024 REGULAR BUSINESS MEETING & CLOSED SESSION
VII. ASSURANCE OF DISTRICT PERFORMANCE - None
VIII. REQUIRED ACTION ITEMS - None
IX. ACTION ITEMS
1. NEW ADMINISTRATOR APPOINTMENTS (OP 3120)
2. NEW TEACHER APPOINTMENTS (OP 3120)
3. APPROVE SECTION 127 PLAN (IRS SECTION 127)
4. APPROVE CONTRACT FOR NURSING SERVICES (OP 6320)
X. DISCUSSION ITEMS
1. MASB DELEGATE ASSEMBLY REPRESENTATIVES (MASB)
2. POLICY REVISIONS RE TITLE IX (BL 0131.1)
XI. ADJOURN

This meeting is a meeting of the Board of Education in public for the pli]rpose of conducting the School District’s business and is not to be
considered a public community meeting. There is a time for public participation during the meeting as indicated on the Agenda.
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PORTAGE PUBLIC SCHOOLS
BOARD OF EDUCATION - REGULAR BUSINESS MEETING
PORTAGE CENTRAL HIGH SCHOOL, ROOM #1136
AUGUST 19, 2024, 6:30 P.M.

Note Page
1. Revisions/Approval of Agenda
Recommended Motion:
Motion offered by , seconded by , that the Board of Education

approve the Agenda as printed (or as amended).



PORTAGE PUBLIC SCHOOLS
BOARD OF EDUCATION - REGULAR BUSINESS MEETING
PORTAGE CENTRAL HIGH SCHOOL, ROOM #1136
AUGUST 19, 2024, 6:30 P.M.

Note Page
1. Reports

1. Superintendent’s Report
a. Bond Project Update



V.

PORTAGE PUBLIC SCHOOLS
BOARD OF EDUCATION - REGULAR BUSINESS MEETING
PORTAGE CENTRAL HIGH SCHOOL, ROOM #1136
AUGUST 19, 2024, 6:30 P.M.

Note Page

Comments or Communications

1. By Citizens

2. By Board Trustees

3. Board Committee Reports



PORTAGE PUBLIC SCHOOLS
BOARD OF EDUCATION - REGULAR BUSINESS MEETING
PORTAGE CENTRAL HIGH SCHOOL, ROOM #1136
AUGUST 19, 2024, 6:30 P.M.

Note Page

VI. Consent Agenda
1. Approval of Minutes
a. July 22, 2024 Regular Business Meeting & Closed Session



Enclosure VI.1.a.
August 19, 2024

PORTAGE PUBLIC SCHOOLS
BOARD OF EDUCATION

REGULAR BUSINESS MEETING
JULY 22, 2024

REGULAR BUSINESS MEETING

The Regular Business Meeting of the Board of Education of Portage Public Schools held on Monday,
July 22, 2024, was called to order at 6:30 p.m. by President Van Antwerp. The meeting was held in
Room #1136 of Portage Central High School. The Pledge of Allegiance was recited.

Board Trustees Present: Emily Crawford, Keith Crowell, Ean Hamilton, Kimberly Larson, Terri
Novaria, Bo Snyder, Randy Van Antwerp

Board Trustees Absent: None

REVISIONS/APPROVAL OF AGENDA

Motion offered by Ms. Hamilton, seconded by Ms. Larson, that the Board of Education approve
the agenda as printed.

The motion carried unanimously.

REPORTS
Superintendent’s Report
Bond Project Update

Mr. Johnny Edwards, Assistant Superintendent of Operations, thanked board members for
participating in last month’s tour of the new Central Elementary site. A fall tour of the new Haverhill
Elementary site is being planned.

Mr. Edwards provided an update on elementary bond work.

At the new Central Elementary site framing and mechanical/electrical/plumbing rough-in work
continues. Sprinkler piping work is complete, the roof is near completion, and polished concrete
work will be complete soon.

At the new Haverhill Elementary site, the roofing portion of the project is underway along with
exterior framing near the top portion of the building. Concrete pouring has reached the gymnasium
and the second floor.

For the Woodland Elementary project, later this week we will hold a “page turn” meeting.

Architects go through the various elements of the entire building. The committee can share feedback
and ask clarifying questions. Following the page turn meeting, O-A-K will take the next month to
review all of the information and put together preliminary costs to make sure we remain within
budget.
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Building and Site Sinking Fund Update

Ms. Michelle Karpinski, Community Relations Manager, reviewed the history and benefits of the
Building and Site Sinking Fund (BSSF), which the community has supported consistently for 60
years. It has provided us with funding for repairs, mechanical upgrades, security and more. We
appreciate the community’s long-standing support!

Ms. Karpinski showed a brief video that demonstrates how the funding has been used. The video is
available on the District’s website home page.

At the August 6, 2024 election, Portage Public Schools is seeking a no-increase, five-year renewal of
the BSSF of 0.4983 mills. Passage of the renewal would generate $1.6 million annually to support
the expectation of excellence our community has for our schools. The tax is a pay-as-you-go system
so the District does not have to borrow funding or pay interest on projects, or use General Fund
dollars that would otherwise be used in the classroom to support students and teachers.

Trustees shared positive remarks.

Summer Programs

The many activities happening in the District this summer were reviewed by Ms. Michelle Karpinski
and Dr. Jeannine Mattson-Gearhart, Director of Educational Supports & Intervention. These
included summer learning at the elementary and secondary levels as well as a variety of camps. The
activities were well attended.

Trustees attended some of the events and shared their positive experiences.

COMMENTS OR COMMUNICATIONS
President Van Antwerp opened the floor to public comment, and hearing none, he opened the floor to
Trustee comments.

Mr. Crowell congratulated Portage Northern graduate, Andrew Evans, for making the U.S. Olympic
Track and Field Team. He will be competing at the upcoming Olympics in Paris.

Mr. Van Antwerp thanked the community for its support of the Building Site & Sinking Fund for the
last 60 years. It has helped us do many great things in the District. He encouraged the community to
get out and vote at the August 6 election.

CONSENT AGENDA

President Van Antwerp presented the following Consent Agenda items for approval by the
Board of Education: the June 24, 2024 Special Meeting, Closed Session, and Regular Business
Meeting minutes; and approve the July 15, 2024 Special Meeting and Closed Session minutes.

There being no objections, the motion carried unanimously.



ACTION ITEMS
New Administrator Appointments

Mr. Brad Galin, Director of Human Resources, reviewed the educational and professional
background of the individuals recommended for administrator positions.

Motion offered by Mr. Crowell, seconded by Mrs. Novaria, that the Board of Education approve
the following administrator appointments for Portage Public Schools: Tracy Speaker-
Gerstheimer as Director of Systems & 9-12 Curriculum, Tracey Lowder as Principal at Portage
Northern High School, and Effie McCarren as ESI Supervisor.

The motion carried unanimously.
The newly appointed administrators were welcomed to Portage Public Schools.

New Teacher Appointments

Mr. Brad Galin reviewed educational and professional background information for the teacher
appointments.

Motion offered by Mr. Snyder, seconded by Ms. Larson, that the Board of Education approve
the appointment of following teachers for Portage Public Schools:

e Michael Allan — Social Studies at West Middle School
Kelly DeLorge — Title I Interventionist at Haverhill Elementary
Melissa Haubert — Choir at Central High School
Rebekah Hereth — School Psychologist
Melissa James — Reading Specialist at Woodland Elementary
Hunter James — Third Grade at 121" Street Elementary
Cole Jansen — Second Grade at 12t Street Elementary
Jennifer Jawahir — ESL teacher
Tiffany Kohorst — Physical Education
Katherine Lane — First Grade at Amberly Elementary
Kayla Lawson — Second Grade at Amberly Elementary
Kameron Massa — Fourth Grade at Amberly Elementary
Anna Mayotte - School Psychologist
Ryan Morris — Science at North Middle School
Heather Morris — Fifth Grade at Lake Center Elementary
Chloe Outman — Third Grade at Haverhill Elementary
Elvis Plaza Perez — Fifth Grade at Amberly Elementary
Joanna Stein Hauser — Orchestra Teacher
Camila Stewart — Elementary ESI Coordinator
Janelle Tereshinski — Speech & Language Pathologist
Hannah Thomas Perez — First Grade at Amberly Elementary
Megan Watkins — Second Grade at Central Elementary
Reilly Kristin — ESI at North Middle School



Annabella Vitti — Second Grade at Angling Road Elementary
lan Fields — English at Central Middle School

William Mufarreh — Band at Northern High

e Heather Yankovich — Transition Coordinator

The motion carried unanimously.
The teachers were welcomed to the District!

Administrative Contract Extensions

Motion offered by Mrs. Novaria, seconded by Ms. Hamilton, that the Board of Education
authorize the Superintendent to issue administrator contract extensions as presented, not to
extend beyond June 30, 2026, and with additional compensation in the aggregate, as approved
by the Board as part of the initial 2024/2025 budget.

Mr. Galin reviewed the recommendation.
The motion carried unanimously.

Approve Agreement with Portage Education Association

Motion offered by Mrs. Novaria, seconded by Ms. Larson, that the Board of Education approve
the 2024-2027 Contractual Agreement with the Portage Education Association.

Mr. Galin shared highlights of the three-year agreement and responded to questions from Trustees.
The motion carried unanimously.
Trustees commended the negotiating teams on their work.

Revised 24-25 Board of Education Meeting Schedule

Per President VVan Antwerp, there is a conflict with the October 21, 2024 board meeting date on
which the Board scheduled a Policy Governance retreat and regular meeting. The retreat facilitator
is available on October 14. In lieu of holding the work session on October 7 and then the
retreat/regular meeting a week later, it is recommended the Board hold only one meeting on October
14. There was no opposition to the schedule change.

Motion offered by Ms. Hamilton, seconded by Mrs. Novaria, that the Board of Education
approve the revised 2024-25 Board of Education Meeting schedule, as presented.

The motion carried unanimously.



Approve Phone System

Mr. Shane DeRidder, Technical Services Coordinator, shared background information and
recommendation to purchase an on premise phone/communication system and responded to Trustee
questions.

Motion offered by Mr. Crowell, seconded by Mrs. Crawford, that the Board of Education
authorize, as presented, the purchase of the 3CX on premise phone/communication system and
one-time system migration services from Gibson Teldata of Indianapolis, IN in an amount not-
to-exceed $121,314.00 and the annual support/service renewal fees of $11,554.00; funding to be
drawn from the General Fund. Furthermore, the Board of Education authorizes the
subscription of SIP Trunking service from Flowroute for the purposes of connecting the 3CX
phone system to the public telephone network for an estimated monthly charge of $2,000.00, to
be paid from the General Fund.

The motion carried unanimously.

CLOSED SESSION

Motion offered by Mrs. Crawford, seconded by Mrs. Novaria, that the Board of Education move
into closed session to consider the purchase or lease of real property, as allowed under the Open
Meetings Act 15.268, Section 8(1)(d).

Upon a roll call vote, the motion carried unanimously.

The Board entered into closed session at 7:14 p.m. and returned to open session at 7:38 p.m.

With no further business to come before the Board, the meeting was adjourned at 7:39 p.m.

Respectfully submitted,

Barb Atkinson, Recording Secretary
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IX.

PORTAGE PUBLIC SCHOOLS
BOARD OF EDUCATION - REGULAR BUSINESS MEETING
PORTAGE CENTRAL HIGH SCHOOL, ROOM #1136
AUGUST 19, 2024, 6:30 P.M.

Note Page

Action Items
1. New Administrator Appointments (OP 3120)

Recommended Motion

Motion offered by , seconded by , that the Board of Education

approve the appointment of the following administrators for Portage Public Schools for

the 2024-25 school year:

e Jennifer Carson, Principal at Woodland Elementary School, and

e Essence Williamson, Principal at Angling Road Elementary.
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Portage public Schools

Enclosure 1X.1.
August 19, 2024

THE FUTURE LEARNS HERE

Bradley D. Galin, MBA, SPHR
Director of Human Resources
Phone: 269.323.5152
bgalin@portageps.org

To: Board of Education

From: Bradley Galin, MBA, SPHR

Date: August 19, 2024

Re: Administrator Appointment Recommendations
RECOMMENDATION:

It is recommended that the Board of Education approve the appointment of the following administrators
for the Portage Public Schools for the 2024-2025 school year.

Jennifer Carson:

Ms. Carson is being recommended as the new Principal at Woodland Elementary School.

For the last 18 years, Ms. Carson has been a teacher at Haverhill Elementary in both a classroom and
as the building’s Student and Family Engagement Specialist.

Ms. Carson graduated from Western Michigan University with both a bachelor’s in elementary
education and master’s degree in educational leadership. Ms. Carson’s annualized starting salary in
the role will be $90,728.

Essence Williamson:

Ms. Williamson is being recommended as the new Principal at Angling Road Elementary.

Ms. Williamson is coming to Portage from the Bangor Public Schools where she served the last two
(2) years as an elementary principal. Prior to taking on the principal role, Ms. Williamson taught in
both the Kalamazoo and Battle Creek Public Schools.

Ms. Williamson graduated from Kellogg Community College with her associates, Olivet University

with her bachelors, and has her Masters from Spring Arbor University. Ms. Williamson’s annualized
starting salary will be $90,728.

12
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IX.

PORTAGE PUBLIC SCHOOLS
BOARD OF EDUCATION - REGULAR BUSINESS MEETING
PORTAGE CENTRAL HIGH SCHOOL, ROOM #1136
AUGUST 19, 2024, 6:30 P.M.

Note Page

Action Items
2. New Teacher Appointments (OP 3120)

Recommended Motion

Motion offered by , seconded by , that the Board of Education

approve the appointment of the following teachers for Portage Public Schools:

Lindsay Styrlund — French Teacher at West Middle School
e Jessica Miner — Title I at Amberly Elementary
e Colby Cuppernull — ELA Teacher at North Middle School

e Terese Hughes — ELA/Social Studies/Reading Intervention Teacher at Central
Middle School

e Luciana Rua Weaver — Spanish Teacher at North Middle School

e Carly Wilson — ELA/Social Studies Teacher at North Middle School
e Ashley S. Bowen — Engagement Specialist at Amberly Elementary

e Emily Bright — Math Teacher at Northern High School

e Kiristie Dinsmore — Third Grade at Angling Road Elementary

e Jill Palmer — Science Teacher at Central Middle School

e Amy Lawrence — Math Teacher at North Middle School

13
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Bradley D. Galin, MBA, SPHR
Director of Human Resources
Phone: 269.323.5152
bgalin@portageps.org

To: Board of Education

From: Bradley D. Galin, MBA, SPHR, SHRM-SCP
Date: August 19, 2024

Re: Teacher Appointment Recommendaticn
RECOMMENDATION:

It is recommended that the Board of Education approve the appointment of the following
teachers for the Portage Public Schools:

Lindsay Styrlund — (French Teacher at WMS) Lindsay has been working locally at Pfizer.
Lindsay has a bachelor’'s degree in French and Chemistry education from Hope College.

Jessica Miner — (Title | at AMB) Jessica comes to Portage from Baltimore City Public Schools.
Jessica has a bachelor’'s degree in English from Grand Valley University and a Master’s degree
in Education from Johns Hopkins University.

Colby Cuppernull — (ELA Teacher at NMS) Colby comes to Portage from Kalamazoo Public
Schools and Lakeview Schools before that. Colby has a bachelor's degree in English/Education
from University of Texas and a Master’s degree in Writing from DePaul University.

Terese Hughes — (ELA/Soc Studies/Reading Intervention Teacher at CMS) Reese comes to
Portage from the Public Sector and Kalamazoo Public Schools before that. Reese has a
bachelor's degree in Education from Marquette University a Master’s degree in Reading and
Language Arts from Cardinal Stritch University.

Luciana Rua Weaver— (Spanish Teacher at NMS) Reese comes to Portage from Kalamazoo
Public Schools. Luciana has a bachelor’s degree in Secondary and a Masters in Spanish
Literature, both from Western Michigan University.

Carly Wilson — (ELA/Soc Studies Teacher at NMS) Carly comes to Portage from the Village
Middle School in Houston Texas. Carly has a bachelor’s degree in Education from Michigan
State University.

14
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Ashley S. Bowen — (Engagement Specialist at AMB) Ashley comes to Portage from
Kalamazoo Public Schools. Ashley has a bachelor's degree in Elementary Education and a
Master's degree in Ed Leadership both from Western Michigan University.

Emily Bright — (Math Teacher at NHS) Emily comes to Portage from Parchment Schools and is
a graduate of Portage Northern High School. Ashley has a bachelor's degree in Mathematics
Education from Western Michigan University.

Kristie Dinsmore — (3 Grade at ANG) Kristie has been a Paraprofessional with PPS for over 4
years and is a participant in the Talent Together program attending Davenport University for
Mater’s in Urban Education. Kristie has a bachelor’'s degree in engineering and a master's
degree in business administration both from Western Michigan University.

Jill Palmer — (Science Teacher at CMS) Jill comes to Portage from Galesburg-Augusta
Community Schools. Jill has a bachelor’s degree in Science Education from Western Michigan
University and a master’s degree in Science from California State University, Fullerton.

Amy Lawrence — (Math Teacher at NMS) Amy comes to Portage from Schoolcraft Community
Schools. Amy has a bachelor's degree in Science Education from Western Michigan University
and a master’s degree in Educational and Instructional Technology.

15



IX.

PORTAGE PUBLIC SCHOOLS
BOARD OF EDUCATION - REGULAR BUSINESS MEETING
PORTAGE CENTRAL HIGH SCHOOL, ROOM #1136
AUGUST 19, 2024, 6:30 P.M.

Note Page

Action Items
3. Approve Section 127 Plan (IRS Section 127)

Recommended Motion

Motion offered by , seconded by , that the Board of Education

approve the Portage Public Schools’ Educational Assistance Program Section 127 Plan,

as presented.
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Portage Public Schools

THE FUTURE LEARNS HERE

Bradley D. Galin, MBA, SPHR
Director of Human Resources
Phone: 269.323.5152
bgalin@portageps.org

To: Board of Education

From: Bradley Galin, MBA, SPHR

Date: August 19, 2024

Re: Approval of Portage Public Schools’ Educational Assistance Program (Section 127)
RECOMMENDATION:

It is recommended that the Board of Education approve the Portage Public Schools’ Educational
Assistance Program Section 127 Plan.

Background:

As part of the 2023-2024 State Education budget, the State of Michigan offered a student loan
reimbursement of up to $200 per month for eligible educators. PPS has chosen to participate in the
program and has approximately 62 teachers who have enrolled and been approved for the loan

reimbursement program. The District anticipates the first reimbursements to be received in August
2024.

To create a mechanism to process reimbursements and remain compliant with IRS regulations, the
District wishes to establish a plan under Section 127 of the Internal Revenue Code to allow for these
reimbursements to take place and remain tax-free to both the employee and employer. This is the
method recommended by the District’s legal counsel and our program has been designed to be in
compliance with Section 127.

By adopting this plan, this will impact a couple of employee groups beyond the qualifying teachers
who qualify for the state student loan reimbursements. This includes our administrative support staff
and our Administrators. A revised Administrator Handbook will come to the Board in a future
meeting for approval once we make the necessary adjustments.

17
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Portage Public Schools Educational Assistance Program Section 127 Plan

This Educational Assistance Plan (the “Plan”) is established by Portage Public Schools (the “District”) to provide
eligible employees with educational assistance benefits under Section 127 of the Internal Revenue code (“Section
127”) to enhance employee engagement, satisfaction and the opportunity for job advancement, or in the case of
grant-funded loan repayment programs, to recognize past academic accomplishments.

1.

District-Funded Educational Assistance. District-funded educational assistance, which consists of
payment from District resources of expenses incurred by or on behalf of an employee for any form of
instruction or training that improves or develops the employee’s capabilities, is available to any
eligible employee. It is not required by Section 127 that funding be required other than under terms
of the CBA. Eligibility requirements for reimbursement can be found in each Collective Bargaining
Agreement (“CBA”) or Group handbook/Information sheet. All employees will have access to the CBA
or handbook/information sheet with their group’s reimbursement availability and be given reasonable
notice (2 weeks or more} by one or more of the following manners PPS email, notice by CBA
representative, posting on Human Resources District Resource Center page, a printed posting in the
building, and/or the District Memo of any program that will offer Educational Assistance.
a. Qualified Educational Expenses. Eligible employees will be reimbursed by the district for
qualified educational tuition expenses only by terms of the CBA or grant.
b. Prior Approval. See CBA, district employee handbook, request for approval of
coursework/tuition reimbursement form for additional information and requirements.
c. Maximum Reimbursement. See CBA, district employee handbook, request for approval of
coursework/tuition reimbursement form for additional information and requirements.
d. Minimum Scores. See CBA, district employee handbook, request for approval of
coursework/tuition reimbursement form for additional information and requirements.
e. Reimbursement. See District Resource Center/HR Section for request for approval of
coursework/tuition reimbursement form for additional information and requirements.
Grant-funded Educational Assistance. Grant-funded educational assistance consists of grant funds
received by the District from a third party for: (1) payment for any form of eligible instruction or
training that improves or develops the employee’s capabilities; or (2} repayment of eligible student
loans. To the extent such grant funding is available, the District will distribute this funding in
accordance with grant requirements to employees who meet the grant program’s guidelines and
eligibility requirements, and who complete any District-required certifications and documentation of
eligibility. Individually written grant funds to be awarded to employees will use a scoring equation so
determinations will be made based on district needs, employee merit, and will be reviewed by an
awards panel for determination to assure the District’s Strategic Commitment and Equal Opportunity
policies are followed.
Plan Revision or Termination. The District reserves the right to change the terms or terminate the
Plan without prior notice. In this event, the District will reimburse employees according to the terms
of this Plan for all courses in process prior to termination, but reimbursement will not be provided for
any course that began after termination and notification of the same.
Service Obligation. See District’s employee handbook, request for approval of coursework/tuition
reimbursement form for additional information and requirements.
Taxation. Section 127 provides an exemption from gross income of up to $5,250 of educational
assistance per calendar year, including employer-paid student loan payments through December 31,
2025. Once the receipt of benefits of $5,250 is exceeded in a calendar year, or if an educational
assistance benefit is no longer exempt from gross income under the Internal Revenue Code, the
employee is responsible for any resulting tax consequences. Should lawmakers enact an increase or
decrease to the $5,250 ceiling, this Plan automatically adopts the new ceiling on its effective date.
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PORTAGE PUBLIC SCHOOLS
BOARD OF EDUCATION - REGULAR BUSINESS MEETING
PORTAGE CENTRAL HIGH SCHOOL, ROOM #1136
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Note Page

Action Items
4.  Approve Contract for Nursing Services (OP 6320)

Recommended Motion

Motion offered by , seconded by , that the Board of Education

approve the contract for nursing services between Portage Public Schools and HealthBar

LLC in the amount of $293,424, funding from 31aa for the 2024-25 school year.
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Portage Public Schools

THE FUTURE LEARNS HERE

To: Board of Education

From: Mark Bielang, Superintendent

Date: August 19, 2024

Re:  School Nursing Services with HealthBar LLC

RECOMMENDATION

It is recommended that the Board of Education approve the contract for nursing services
between the Portage Public Schools and HealthBar LLC in the amount of $293,424 using
funding from 31aa for the 2024-2025 school year.

BACKGROUND

HealthBar LLC is a Michigan-based company and their School Nursing Program has been
implemented in districts across the state of Michigan. This will be the third year of the
partnership between HealthBar and Portage Public Schools.

The main goals of the program are the following:
» Increase access to healthcare services and education for students, faculty, and school
communities
Complete handling of medications and administrations
Develop care plans for students with ongoing / chronic conditions
Treatment and/or facilitation of injury/illness/mental health needs and services
Health records maintenance and information gathering (immunizations/diagnosis/etc...)
Policy development and review as it pertains to nursing and clinical topics
Compliance monitoring with local and state regulations and guidelines
Training in first aid basics for staff throughout the District

The contract provides for 3 nurses to be provided to PPS by HealthBar for 37.5 hours per week
at a rate of $72.10 per hour. Based on projected utilization, it is estimated this will be a total cost
of $293,424 with funds from 31aa being used this year.

20
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HealthBar

CUSTOM HEALTHCARE SERVICES

Portage Public Schools: School Nursing Program
2024-25 School Year Renewal Options

Current Services Staffing Model:

Portage Public Schools is currently staffed with three (3) full-time School Nurses
who work collaboratively to support the district’s nearly 9,000 students across
fourteen (14) buildings. In addition, hundreds of staff members have been
educated, trained, and supported in a wide range of needs.

Current services being utilized includes the following:

Care Plan/Emergency Action Plan/Medication Consent audits
Medication Administration

Direct student care

Student/staff education and training (Medications, emergency
preparedness, diabetes, etc.)

MERT Training/Drills

Interdisciplinary collaboration with other district support staff

2023-24 Monthly Billing: $23,625 (current)

2024~-25 Monthly Billing: $24,452 (beginning July 1, 2024 - June 30, 2025)

21
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Discussion Items
1. MASB Delegate Assembly Representatives (MASB)
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Mark T. Bielang
Superintendent

; : Phone: 269.323.5147
To: Board of Education A ok Syl
From: Mark T. Bielang, Su ghdent mbielang@portageps.org
Date: August 14, 2024
Re: 2024 MASB Delegate Assembly & ALC

DELEGATE ASSEMBLY
RECOMMENDATION:
It is recommended that the Board of Education certify the following delegate(s):
and alternate(s): for the 2024 Michigan Association of School Boards Delegate

Assembly, as presented.

BACKGROUND:

The Board of Education participates annually in the Michigan Association of School Boards’
Delegate Assembly. This year the event will be take place on Thursday, October 24, 2024 at
7:00 p.m. at the Lansing Center in Lansing. Based on the District’s student membership, Portage
is allowed to send four voting delegates and an equal number of alternates to the

Assembly. Delegates and alternates must be school board members. Delegates/alternates must
be certified with MASB by no later than Friday, October 4, 2024; therefore, board action to
confirm our representatives must take place prior to that.

Delegates selected by boards of education across the state will decide on MASB’s positions on a
wide variety of issues affecting education. Board certified delegates/alternates may offer
motions and vote on issues.

ALC CONFERENCE INFORMATION

MASB’s Annual Leadership Conference is October 24-27, 2024 at the Lansing Center in
Lansing. Early registration runs through August 30, 2024. Information is enclosed. For further
details, visit the ALC link on MASB’s website. MASB is holding a block of rooms, which will
book up very quickly. If you plan to attend, let Barb know the specifics for registration and
motel arrangements as soon as possible.

Enclosures
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ANNUAL LEADERSHIP
CONFERENCE

RATES & DETAILS

Lansing, Michigan I Lansing Center IOct.24-27,2024

REGISTER BY AUG. 30 AND SAVE! |

Keep this for your records to assist with registering online at masb.org/alc.

CONFERENCE REGISTRATION RATES

$389 .

Includes Thursday Welcome Reception, Friday and Saturday Breakfast, Lunch,
General Sessions and Clinic Sessions.

2e2 Main Conference

$439 after Aug. 30, 2024.

. Virtual Conference $215 |
$239 after Aug. 30, 2024.

|

Includes access to event mobile app and livestreaming of Friday and Saturday
General Sessions.

0 Friday One-Day Conference $215 .

$239 after Aug. 30, 2024.

Includes Friday ONLY Breakfast, Lunch, General Session and Clinic Sessions.

i Saturday One-Day Conference $215
$239 after Aug. 30, 2024.

Includes Saturday ONLY Breakfast, Lunch, General Session and Clinic Sessions.

If you have registration questions, please contact Katie Kosmider at registrar@masb.org or 517.327.5918.

24

THURSDAY |
PRECONFERENCE |

FULL-DAY WORKSHOPS
8:30a.m.-3:30 p.m.

Separate registration required, in person only.
Breakfast and lunch included.

How Are the Children? .

Brooke Davis, LMSW,
BTD Consulting $198

Michigan Council of
School Attorneys
Fall Conference $198

Select from other
sessions on page 2

Rog

MICHIGAN ASSOCIATION
OF SCHOOL BOARDS




ALC

THURSDAY

Full-Day CBAs 8:30a.m.-3:30p.m.

CBA 101*

Fundamentals of School
Board Service

Morning CBAs 830 - 11:30am.

CBA253*

Board Operating Procedures

CBA276*
Board/Superintendent Relations

CBA 315*
Anatomy of an Audit Report

CBA 361

Grassroots Advocacy

Afternoon CBAs 12:30 - 3:30 p.m.

CBA 107*

Labor Relations

NEW! CBA 265
Practical Advocacy

CBA297*
Effective Board Meetings

CBA310*
Budget Anatomy and Shortfalls

CBA 345
Data Dashboards

MASB

MICHIGAN ASSOCIATION
OF SCHOOL BOARDS

*Qualifies for reimbursement by MDE, up to $100/class per board member.

CBA SCHEDULE

FRI - SAT

i

Friday CBAs 6-9p.m.

CBA 102*
Governing Through Policy

CBA 108*

Navigating the Legislative Process

CBA 224*

Succession Planning
CBA 226
Exercising Political Judgment

CBA 298*

Professional Learning Communities:
A Building Block of High-Performing Schools

CBA 302

Understanding Assessments

NEW! CBA 363
Leveraging Feedback

CBA 370

Managing a Construction Project

Saturday CBAs 6-9pm.

CBA 104*
Basic School Law

CBA 109*

Data-Informed Decisionmaking

CBA227*
Ethical Challenges

CBA 246

Advanced Community Relations

CBA 251*
District Strategic Planning and Goal Setting

CBA 264
Shaping Public Opinion

CBA 274

Board Self-Evaluation for
Continuous Improvement

CBA 303*
Overseeing the Superintendency

25

All classes are $99 each except for CBA 101, which is $198. CBAs are no
conference pricing. Breakfast and lunch for all-day participants on Thursd

SUNDAY

Morning CBAs 8:30 - 11:30a.m.

CBA 103*

Basic School Finance

CBA 105*
Curriculum and Instruction

CBA 214*
Open Meetings Act

CBA 215*
Advanced School Finance

CBA 258*

Conflict Resolution—Techniques
for School Boards

NEW! CBA 308
A Guide to Understanding the Legislature

CBA 375
Board Leadership: A Case Study Approach

Afternoon CBAS 12:30 - 3:30 p.m.

CBA 106*

Community Relations

CBA 223*

Parliamentary Procedure

CBA 229*

Reporting and Monitoring
Organizational Performance

CBA 248
Teambuilding

CBA 252
Media Relations

CBA 262

Spokesperson Training

CBA 381

Focus on Student Achievement




Hotel Accommodations

DoubleTree by Hilton Lansing

0.2 MILES FROM LANSING CENTER

Main Conference Hotel, attached to Lansing Center
via pedestrian walkway

111 North Grand Ave
Lansing, M1 48933

Room Rate: $149%
Reservation Deadline: Oct. 2, 2024

Make reservations online or call 517.482.0188 and mention the Michigan Association
of School Boards.

RESERVE ONLINE -

AC Hotel

Lansing University Area
2.2 MILES FROM LANSING CENTER

Overflow Hotel

3150 E Michigan Ave
Lansing, MI 48912

Room Rate: $159%
Reservation Deadline: Oct. 2, 2024

[RESERVE ONLINE = /
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Courtyard Lansing Downtown
0.2 MILES FROM LANSING CENTER

Overflow Hotel

600 East Michigan Ave
Lansing, M1 48912

Room Rate: $154%
Reservation Deadline: Oct. 9, 2024

Make reservations online or call 517.367.667 7 and mention the Michigan Association

of School Boards.

/ RESERVE ONLINE —)/

Hyatt House

Lansing University Area
2.2 MILES FROM LANSING CENTER

Overflew Hotel

3150 E Michigan Ave
Lansing, M| 48912

Room Rate: $159%
Reservation Deadline: Oct. 2, 2024

RESERVE ONLINE -
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PORTAGE PUBLIC SCHOOLS
BOARD OF EDUCATION - REGULAR BUSINESS MEETING
CENTRAL HIGH SCHOOL, ROOM #1136
AUGUST 19, 2024, 6:30 P.M.

Note Page
Discussion ltems

2.  Policy Revisions re Title IX

28



Enclosure X.2.
August 19, 2024

PORTAGE
PUBLIC
SCHOOLS

VEARS

Mark T. Bielang
Superintendent
Phone: 269.323.5147
Fax: 269.323.5149

To: Board of Education mbielang@portageps.org
From: :

Date: g

Re: Policy Updates

COPY: Executive Team; Principals and Assistant Principals

The proposed Operational Policies included in this update have been prepared and reviewed by
NEOLA’s legal counsel for statutory compliance and further reviewed by appropriate
district-level administration.

Policy changes from NEOLA that are brought to the Board may include proposed new, revised,
and/or replacement policies. Policy changes that reflect only “technical changes” such as
grammar or punctuation updates are not typically brought to the Board.

The draft policies mentioned below are enclosed and all pertain to Title IX regulations. These
provide structure and procedure for meeting the requirements of this Federal regulation.

Policy 2264 (New) & Policy 2266 (Revised) — Nondiscrimination on the Basis of Sex in
Education Programs or Activities

Policy 2266 has one minor revision. The added language captures that this policy is in effect for
any incidents that may have occurred prior to August 1, 2024. Policy 2264 is a new policy based
on changes to Title IX interpretations and in effect beginning August 1, 2024. Please note that
these new interpretations are being challenged in some states and certain named school districts
across the country. Michigan is not one of those states and none of the Portage schools are
included in any of the challenges. Training for all staff will take place as required by the revised
regulations issued by the US Department of Education.

Enclosures
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Book

Section

Title

Code

Status

Policy Manual
APPROVED POLICY

8.19.24 draft new policy-NONDISCRIMINATION ON THE BASIS OF SEX IN
EDUCATION PROGRAMS OR ACTIVITIES

po2264

2264 - NONDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION PROGRAMS OR ACTIVITIES

This policy pertains to sex discrimination, including sex-based harassment, which occurs on or after August 1, 2024.
Allegations of sex-based harassment, that occur on or before July 31, 2024, shall be addressed pursuant to Policy 2266}
anrd-AG2266-TENB-OFOPHONT. Throughout this policy, unless expressly stated otherwise, reference to “Title IX” includes
and incorporates the 2024 Title IX regulations (also known as the 2024 Final Rule”). The Title IX regulations are found at
34 CFR Part 106. References solely to Title IX (20 U.S.C. §§ 1681 - 1688) are denoted as “Title IX (Statute).” In this
policy, unless the context otherwise requires, words importing the singular include the plural and vice versa.




NONDISCRIMINATION
Overview:
The Board of Education of the ———————Portage Public School District (hereinafter referred to as “the Board” or “the

District”) does not discriminate on the basis of sex and prohibits sex discrimination in any education program or activity
that it operates, as required by Title IX, including in admission and employment.

Discrimination on the basis of sex includes discrimination on the basis of sex stereotypes, sex characteristics, pregnancy or
related conditions, sexual orientation, and gender identity.




The Board is committed to maintaining an education and work environment that is free from sex discrimination (including
sex-based harassment), responding promptly and effectively when it has knowledge of conduct that reasonably may
constitute sex discrimination, and addressing sex discrimination in its education program or activity. Persons who commit
sex-based harassment are subject to the full range of disciplinary sanctions set forth in this policy. The Board will provide
persons who have experienced sex-based harassment ongoing remedies as reasonably necessary to restore or preserve
access to the District’s education program or activity.

KEY DEFINITIONS

Words used in this policy shall have those meanings specified herein; words not defined herein shall be construed according
to their plain and ordinary meanings.

Complainant means:

A. a student or employee who is alleged to have been subjected to conduct that could constitute sex discrimination
under Title IX; or

B. a person other than a student or employee who is alleged to have been subjected to conduct that could constitute
sex discrimination under Title IX and who was participating or attempting to participate in the District’s education
program or activity at the time of the alleged sex discrimination.

Complaint means: an oral or written request to the District that objectively can be understood as a request for the District
to investigate and make a determination about alleged discrimination under Title IX.




Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a
day(s) that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).

Disciplinary sanctions means: consequences imposed on a respondent following a determination under Title IX that the
respondent violated the Board’s prohibition on sex discrimination.

Education program or activity refers to: all the District’s operations including, but not limited to, in-person and
online/remote educational instruction, employment, extracurricular activities, athletics, performances, and community
engagement and outreach programs. The term applies to all activity that occurs on school grounds or on other property
owned or occupied by the Board. It also includes events and circumstances that take place off school property/grounds but
over which the District asserts disciplinary authority.

Eligible Student means: a student who has reached eighteen (18) years of age or is attending an institution of
postsecondary education. fon— {
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Exculpatory evidence means: evidence that is favorable to a respondent because it helps excuse, justify, or absolve a
respondent of alleged wrongdoing and tends to establish a respondent did not engage in sex discrimination.

Inculpatory evidence means: evidence that links a respondent to alleged wrongdoing and tends to establish a respondent

engaged in sex discrimination (i.e., has culpability). 33



Parental status means: the status of a person who, with respect to another person who is under the age of eighteen (18)
or who is eighteen (18) or older but is incapable of self-care because of a physical or mental disability, is:

A. a biological parent;

B. an adoptive parent;

C. a foster parent;

D. a stepparent;

E. a legal custodian or guardian;

F. in loco parentis with respect to such a person; or

G. actively seeking legal custody, guardianship, visitation, or adoption of such a person.
Party means: a complainant or respondent.
Peer retaliation means: retaliation by a student against another student.
Pregnancy or related conditions means:

A. pregnancy, childbirth, termination of pregnancy, or lactation;

B. medical conditions related to pregnancy, childbirth, termination of pregnancy, or lactation; or

C. recovery from pregnancy, childbirth, termination of pregnancy, lactation, or related medical conditions.

Relevant means: related to the allegations of sex discrimination under investigation as part of the Board’s grievance
procedures. Questions are relevant when they seek evidence that may aid in showing whether the alleged sex
discrimination occurred, and evidence is relevant when it may aid a decisionmaker in determining whether the alleged sex
discrimination occurred.

Remedies means: measures provided, as appropriate, to a complainant or any other person the District identifies as
having had their equal access to the District’s education program or activity limited or denied by sex discrimination. These
measures are provided to restore or preserve that person’s access to the District’s education program or activity after the
District determines that sex discrimination occurred.

Respondent means: a person who is alleged to have violated the Board’s prohibition on sex discrimination.

Retaliation means: intimidation, threats, coercion, or discrimination against any person by the District, a student, a Board
employee, or any other person authorized by the Board to provide aid, benefit, or service under the District’s education
program or activity, for the purpose of interfering with any right or privilege secured by Title IX, or because the person has
reported information, made a complaint, testified, assisted, or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under the 2024 Title IX regulations.

Sex-based harassment prohibited under this policy and the 2024 Title IX regulations is a form of sex discrimination and
means sexual harassment and other harassment on the basis of sex - including on the basis of sex stereotypes, sex
characteristics, pregnancy or related conditions, sexual orientation, and gender identity - that is:

A. Quid pro quo harassment. An employee, agent, or other person authorized by the Board to provide an aid, benefit,
or service under the District’s education program or activity explicitly or impliedly conditioning the provision of such
an aid, benefit, or service on a person’s participation in unwelcome sexual conduct.

OR

B. Hostile environment harassment. Unwelcome sex-based conduct that, based on the totality of the circumstances, is
subjectively and objectively offensive and is so severe or pervasive that it limits or denies a person’s ability to
participate in or benefit from the District’s education program or activity (i.e., creates a hostile environment).

Whether a hostile environment has been created is a fact-specific inquiry that includes consideration of the

following: 34



1. the degree to which the conduct affected the complainant’s ability to access the District’s education program
or activity;

2. the type, frequency, and duration of the conduct;

3. the parties’ ages, roles within the District’s education program or activity, previous interactions, and other
factors about each party that may be relevant to evaluating the effects of the conduct;

4, the location of the conduct and the context in which the conduct occurred; and
5. other sex-based harassment in the District’s education program or activity.
OR
C. Specific offenses.

1. Sexual assault meaning an offense classified as a forcible or nonforcible sex offense under the uniform crime
reporting system of the Federal Bureau of Investigation.

2. Dating violence meaning violence committed by a person:
a. who is or has been in a social relationship of a romantic or intimate nature with the victim; and

b. where the existence of such a relationship shall be determined based on a consideration of the
following factors:

1. the length of the relationship;

2. the type of relationship; and

3. the frequency of interaction between the persons involved in the relationship.
3. Domestic violence meaning felony or misdemeanor crimes committed by a person who:

a. is a current or former spouse or intimate partner of the victim under the family or domestic violence
laws of the jurisdiction in which the District is located, or a person similarly situated to a spouse of the
victim;

b. is cohabitating, or has cohabitated, with the victim as a spouse or intimate partner;

C. shares a child in common with the victim; or

d. commits acts against a youth or adult victim who is protected from those acts under the family or
domestic violence laws of the applicable jurisdiction.

4. Stalking meaning engaging in a course of conduct directed at a specific person that would cause a reasonable
person to:

a. fear for the person’s safety or the safety of others; or
b. suffer substantial emotional distress.

Student means: a person eligible to enroll in, attend, or participate in an elementary (including preschool) or secondary
school in the District and who is enrolled in, attending, or participating in, or is seeking/attempting to enroll in, attend, or
participate, in the District’s education program or activity.

Student with a disability means: a student who is an individual with a disability as defined under Section 504 of the
Rehabilitation Act of 1973, as amended (“Section 504"), or a child with a disability as defined under the Individuals with
Disabilities Education Improvement Act ("IDEA").

Supportive measures means: individualized measures offered as appropriate, as reasonably available, without
unreasonably burdening a complainant or respondent, not for punitive or disciplinary reasons, and without fee or charge to
the complainant or respondent to:



A. restore or preserve that party’s access to the District’s education program or activity, including measures that are
designed to protect the safety of the parties or the District’s educational environment; or

B. provide support during the Board’s grievance procedures or an informal resolution process.
Parental, Family, or Marital Status

The Board will not adopt or apply any policy, practice, or procedure concerning a student’s current, potential, or past
parental, family, or marital status that treats such student differently on the basis of sex.

Pregnancy or Related Conditions
Students:

The Board prohibits discrimination in its education program or act|V|ty agalnst any student based on the student’s current,
potent|al or past pregnancy or reIated conditions. W

GF—GPT—IGN-]—A student who is pregnant or experlencmg related conditions shaII receive comparable treatment to those
with temporary medical condltlons (—) v .

The District will not require a student who is pregnant or has related conditions to provide certification from a healthcare
provider or any other person that the student is physically able to participate in the District’s class, program, or
extracurricular activity unless:

A. the certified level of physical ability or health is necessary for participation in the class, program, or extracurricular
activity;

B. the District requires such certification of all students participating in the class, program, or extracurricular activity;
and

C. the information obtained is not used as a basis for discrimination prohibited by Title IX or this Policy.
District’s Responsibilities with Respect to a Student’s Pregnancy or Related Conditions
When a Board employee is informed of a student’s pregnancy or related conditions by the student or a person who has a
legal right to act on behalf of the student, the employee shall promptly provide that person with the Title IX Coordinator’s
contact information and inform that person that the Title IX Coordinator can coordinate specific actions to prevent sex
discrimination and ensure the student’s equal access to the District’s education program or activity, unless the employee
reasonably believes the Title IX Coordinator has already been notified.
Once a student, or a person who has a legal right to act on behalf of the student, notifies the Title IX Coordinator of the
student’s pregnancy or related conditions, the Title IX Coordinator shall promptly take the following specific actions to
effectively prevent sex discrimination and ensure equal access to the District’s education program or activity:

A. Inform the student and, if applicable, the person who notified the Title IX Coordinator of the District’s obligations to:

1. prohibit sex discrimination under this policy, including sex-based harassment;

2. provide the student with the option of reasonable modifications to the Board'’s policies, practices, or
procedures because of pregnancy or related conditions;

3. allow access, on a voluntary basis, to any separate and comparable portion of the District’s education
program or activity;

4. allow a voluntary leave of absence;

36



5. provide lactation space; and

6. maintain grievance procedures that provide for the prompt and equitable resolution of complaints of sex
discrimination, including sex-based harassment.

B. Provide the student with voluntary reasonable modifications to the Board’s policies, practices, or procedures because
of pregnancy or related conditions.

C. Allow the student to take a voluntary leave of absence from the District’s education program or activity to cover, at
minimum, the period of time deemed medically necessary by the student’s licensed healthcare provider. To the
extent that a Board maintains a leave policy for students that allows a greater period of time than the medically
necessary period, the Board shall permit the student to take leave under that policy instead if the student so
chooses. When the student returns to the District’s education program or activity, the student will be reinstated to
the academic status and, as practicable, to the extracurricular status that the student held when the leave began.

D. Provide lactation space, which must be a space other than a bathroom, that is clean, shielded from view, free from
intrusion from others, and may be used by a student for expressing breast milk or breastfeeding as needed.

See Policy 5751 - Parental-Married Status of Students{—and-Administrative-Guideline575+—Preghancy-tEND-OF
SPTHON].

Employees:

The Board will not adopt or implement any policy, practice, or procedure, or take any employment action, on the basis of
sex:

A. concerning the current, potential, or past parental, family, or marital status of an employee or applicant for
employment, which treats persons differently; or

B. that is based upon whether an employee or applicant for employment is the head of household or principal wage
earner in such employee’s or applicant’s family unit.

The Board also will not make a pre-employment inquiry as to the marital status of an applicant for employment, including
whether such applicant is a “"Miss or Mrs.”

Similarly, the Board will treat pregnancy or related conditions as any other temporary medical conditions for all job-related
purposes, including commencement, duration, and extensions of leave; payment of disability income; accrual of seniority
and any other benefit or service; and reinstatement; and under any fringe benefit offered to employees by virtue of
employment.

If an employee has insufficient leave or accrued employment time to qualify for leave under the Board’s leave policy, the
Board will treat pregnancy or related conditions as a justification for a voluntary leave of absence without pay for a
reasonable period of time, at the conclusion of which the employee shall be reinstated to the status held when the leave
began or to a comparable position, without decrease in rate of compensation or loss of promotional opportunities, or any
other right or privilege of employment.

The Board will provide reasonable break time for an employee to express breast milk or breastfeed as needed and will
provide the employee with access to a lactation space, which must be a space other than a bathroom that is clean, shielded
from view, free from intrusion from others, and may be used by an employee for expressing breast milk or breastfeeding as
needed. See Board Policy 6700 - Fair Labor Standards Act.

TITLE IX COORDINATOR(S)




The Board designates and authorizes the following individual(s) to coordinate its efforts to comply with the Board’s
responsibilities under Title IX:

Director of Human Resources
Portage Public Schools
(Name and/or School District Title)

8107 Mustang Drive, Portage, MI 49002
(Office Address)

TitleIX@portageps.org
(Email Address)

(269) 323-5000
(Telephone Number)

X ] [DESIGNATION OF A SECOND TITLE IX COORDINATOR]

HR Generalist
Portage Public Schools:
(Name and/or School District Title)

8107 Mustang Drive, Portage, MI 49002
(Office Address)

TitleIX@portageps.org
(Email Address)

(269) 323-5000
(Telephone Number) 38




v y as the
coordinator who is ultimately responsible for oversight over the Board S compllanc e with its respon5|b|I|t|es under Title IX.

{END-OF-OPTION]

3-The Title X Coordinator may delegate specific duties to one (1) or more designees.-fENB-OFOPTIONT

3-The Title IX Coordinator shall report directly to the Superintendent except when the Superintendent is a party to a
complaint (i.e., either the complainant or the respondent). Under such circumstances, the Title IX Coordinator shall report
directly to fSELECT-ONE-OFTHEFOLLOWING]()-the Board President{—-theBeardstegal-CounseH{—

—— O TFHERHEND-OFOPTONST until the matter in which the Superintendent is a party is concluded.+ENB
OFOPFHONT

Questions about this policy and Policy 2266 anrd-AG2264and-AG2266TENB-OFOPFIONT should be directed to the Title

IX Coordinator.

The Title IX Coordinator shall monitor the District’s education programs and activities for barriers to reporting information
about conduct that reasonably may constitute sex discrimination under Title IX, and take steps reasonably calculated to
address such barriers.

Notice of Nondiscrimination

The Superintendent shall provide a notice of nondiscrimination to students, parents, guardians, or other authorized legal
representatives of elementary and secondary students; employees; applicants for admission and employment; and all
unions and professional organizations holding collective bargaining or professional agreements with the Board. Specifically,
the Superintendent shall post the notice of discrimination on the District’s website and in each handbook, catalog,
announcement, bulletin, and application form that it makes available to the persons listed above, or which are otherwise
used in connection with the recruitment of students or employees.-)-See-AG2264andForm2264F1—Notice—and

c  p liserimination—LEND-OF-OPTION]

GRIEVANCE PROCEDURES
Overview:
The Board adopts the following grievance procedures to provide for the prompt and equitable resolution of complaints made

by students, employees, or other individuals who are participﬁ%g or attempting to participate in the District’s education
program or activity, or by the Title IX Coordinator, alleging any action that would be prohibited by Title IX.



These grievance procedures shall be used for all complaints of sex discrimination, including sex-based harassment,
involving conduct alleged to have occurred on or after August 1, 2024. These grievance procedures also may be used, at
the discretion of the Title IX Coordinator, to investigate, address, and remedy (as necessary) conduct alleged to have
occurred before August 1, 2024, that does not involve sex-based harassment, but some other form of sex discrimination
prohibited by Title IX (Statute) - e.g., claims of unequal athletic opportunities, admissions discrimination, discrimination in
courses or academic programs (i.e., excluding students from certain classes or programs based on their sex), pregnancy
discrimination, unequal treatment based on parental, family, or marital status, discrimination in employment (including in
hiring, promotion, and compensation), and retaliation. If the Title IX Coordinator elects not to use these grievances
procedures to investigate and resolve such claims, the Title IX Coordinator will still need to implement some procedures to
assess — in a prompt, effective, and equitable manner — whether Title IX (Statute) was violated, and, if it was, how best to
end the sex discrimination in the District’s education program or activity, prevent its recurrence, and remedy its effects.

Reports and Formal Complaints of “Sexual Harassment” (as defined in Policy 2266) involving conduct alleged to have
occurred prior to August 1, 2024, are subject to the grievance procedures outlined in Policy 2266.

Under all circumstances, the Title IX Coordinator shall offer and coordinate supportive measures, as appropriate, in

accordance with this policy-{—arg-AG2264TEND-OF-OPFONT; or Policy 2266 and-AG2266-LEND-OFOPFION], if the

Report or Formal Complaint involves “Sexual Harassment” alleged to have occurred prior to August 1, 2024.

If the conduct giving rise to a report or complaint of sex discrimination is alleged to have occurred both before and after
August 1, 2024 (i.e., is part of a pattern of sex discrimination), the Title IX Coordinator shall determine-, after consulting
with the Board’s Legal Counsel,ENB-OF-OPTIONT whether to use the grievance procedures contained in this policy or the
grievance procedures contained in Policy 2266. The Title IX Coordinator will notify, in writing, the parties of the
determination and the rationale for it. Under no circumstances, however, will a party be denied the due process to which
the party is entitled based on the U.S. Department of Education-issued regulations in effect at the time the conduct alleged
to violate Title IX (Statute) took place. £3-Nothing herein shall prevent the Title IX Coordinator from using a hybrid
grievance procedure that contains aspects of the grievance procedures contained in both this policy and Policy 2266, so that
the parties receive all of the due process to which they are entitled. {ENB-SF-OSPTIONT

Complaints:

The following people may make a complaint of sex discrimination - i.e., request that the District investigate and make a
determination about whether sex discrimination as prohibited under Title IX occurred:

A. a “complainant,” which includes:

1. a student or employee of the District who is alleged to have been subjected to conduct that could constitute
sex discrimination under Title IX; or

2. a person other than a student or employee of the District who is alleged to have been subjected to conduct
that could constitute sex discrimination under Title IX at a time when that individual was participating or
attempting to participate in the District’s education program or activity;

B. a parent, guardian, or other authorized legal representative with the legal right to act on behalf of a complainant;

C. the District’s Title IX Coordinator.

40



A person is entitled to make a complaint of sex-based harassment only if they themselves are alleged to have been
subjected to the sex-based harassment, if they have a legal right to act on behalf of such person who was subjected to the
sex-based harassment, or if the Title IX Coordinator initiates a complaint consistent with the requirements of the 2024 Title

IX regulations-{—which-are-detattedin-AG2264TENB-OFOPTHION].

With respect to complaints of sex discrimination other than sex-based harassment, in addition to the people listed above,
the following persons have a right to make a complaint:

A. any student or employee of the District; or

B. any person other than a student or employee who was participating or attempting to participate in the District’s
education program or activity at the time of the alleged sex discrimination.

The District may consolidate complaints of sex discrimination against more than one (1) respondent, or by more than one
(1) complainant against one (1) or more respondents, or by one (1) party against another party, when the allegations of
sex discrimination arise out of the same facts or circumstances. When more than one (1) complainant or more than one (1)
respondent is involved, references below to a party, complainant, or respondent include the plural, as applicable.

Basic Requirements:

The District will treat complainants and respondents equitably.

All persons involved with implementing the grievance procedures and any other aspects of Policy 2264, including the Title
IX Coordinator, the investigator, the decisionmaker, fand the appeal decisionmaker, £3-and the facilitator of the informal

resolution process,FENB-OF-SPHON] shall be free from any conflicts of interest or bias for or against complainants or
respondents generally or an individual complainant or respondent.

f3-The Title IX Coordinator may serve simultaneously as an investigator and/or a decisionmaker.tEND-OF-OPTION]

If the Title IX Coordinator does not intend to serve as the investigator and decisionmaker in a specific case, the Title IX
Coordinator shall designate one (1) or more administrators who are appropriately trained to serve in the role. Likewise, the
Title IX Coordinator shall appoint an appeal decisionmaker when an appeal is filed.

In circumstances when the Title IX Coordinator and trained administrators do not have time/capacity to serve, or are
prevented due to a conflict of interest, bias, or partiality, or other reasons that impair the Title IX Coordinator and other
trained administrators from serving as an investigator and/or decisionmaker in a specific case, the Title IX Coordinator
shall )—ireonsutationwith{)-and-approval-of FEND-OF OPTION] the Superintendentor{)Beard {)Board President
{asappropriate); FEND-OFOPTION]-secure one (1) or more independent third parties to serve as the investigator and/or
decisionmaker. Similarly, the Title IX Coordinator has authority );—n-€censuttation-with-{)—and-approval-of FEND-OF
OPTION]the-Superintendent-or-()-Board-{)-Board-President{fasappropriate); TENBD-OF-OPTEON]-to secure an

independent third party to serve as the appeal decisionmaker.

The District presumes that the respondent is not responsible for the alleged sex discrimination until a determination is
made at the conclusion of its grievance procedures.

Under ordinary circumstances, the Board expects to complete the major stages of the grievance procedures within the
timeframe specified below:

A. Evaluation - The Title IX Coordinator will determine whether to dismiss a complaint or investigate it within ten

(10)———INSERTF#-OFDBAY¥ST days of receiving the complaint.-tDRAFFING-NOTE:Neola-recommends-that
““.-.;‘ o gD eComMmprected A 2R -";G. O e itle D G‘-‘ ““‘i““i




the-complaintd

B. Investigation - The Title IX Coordinator, or designated investigator, shall ordinarily complete the investigation (i.e.,
collect relevant evidence that is not otherwise impermissible) within thirty (30)——HNSERF#-O0FDBAYST days of
the Title IX Coordinator determining the charges require investigation. If, however, the Title IX Coordinator, or
designated investigator, determines that the investigation is going to take longer, the Title IX Coordinator will so
notify the parties{)ana-the-SuperirtendertEND-OFOPTONT and will thereafter keep the parties )-and-the
Superintendent FEND-OF-OPTIONT-informed of the status of the matter on a reqular———————NSERTFHME
PER—I-GB—E—G—B{WEEKH—GR—REGU-I:AR—} basis. fBRA-FHNG—NG?EhReeegnmng—EB—wants—mesﬂgahens—te—be

thirty(30)-days-1-Once the Title IX Coordinator, or designated investigator, provides the parties with “access” to
either the relevant and not otherwise impermissible evidence and/or an accurate description of the evidence, the
parties will have five (5)——HNSERF#-OFBAYST days to respond to the evidence or the description of the
evidence unless the Title IX Coordinator approves a party’s written request for more time. If the Title IX Coordinator
approves such a request, both parties will be afforded an equal amount of time to submit their response.

C. Determination - After the parties either submit responses to the evidence/description of the evidence, or the
deadline for submitting such responses expires, the Title IX Coordinator, or designated decisionmaker, will consider
the relevant and otherwise not impermissible evidence and issue a determination as to whether sex discrimination
occurred. The determination shall be issued within ten (10)——HNSERT#-OFBAYST days of the deadline for the
parties to submit responses to the eV|dence/descr|pt|on of the ewdence —(—)—umess—t-he—(—)—Supeﬁﬁfeeﬁdent—(—)—'Frt-}e

D. Appeal - A party filing an appeal of the Title IX Coordinator’s decision to dismiss a complaint-;-erthe
Betefmmaae-ﬁr[-EN-B—e-F—e-P:FI-eN-} must do o) W|th|n seven (7)—H-N-S-ER—'|’—#—9F—BA¥S—} days of recelvmg the

D|sm|ssal

The Title IX Coordinator, or the Superintendent if the Title IX Coordinator is the individual requesting an extension, may
approve reasonable extensions of the preceding timeframes on a case-by-case basis for good cause with notice to the
parties.

The District will take reasonable steps to protect the privacy of the parties and witnesses during its grievance procedures.
These steps will not restrict the ability of the parties to obtain and present evidence, including by speaking to witnesses;
consulting with their family members, confidential resources, or advisors; or otherwise preparing for or participating in the
grievance procedures. The parties shall not engage in retaliation, including against witnesses.

The Title IX Coordinator, or designated decisionmaker, shall objectively evaluate all evidence that is relevant and not
otherwise impermissible — including both inculpatory and exculpatory evidence. Credibility determinations shall not be
based on a person’s status as a complainant, respondent, or witness.

The following types of evidence, and questions seeking that evidence, are impermissible (i.e., will not be accessed or
considered, except by the District to determine whether one of the exceptions listed below applies; will not be disclosed;
and will not otherwise be used), regardless of whether they are relevant:

A. evidence that is protected under a privilege recognized by Federal or State law-{3-erevidenceprovided-te—=a

confidential-empltoyeeENB-OFOPTHGNT, unless the person to whom the pr|V|Iege or conﬂdentlallty is owed has
voluntarily waived the privilege or confidentiality; y
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B. a party’s or witness’s records that are made or maintained by a physician, psychologist, or other recognized
professional or paraprofessional in connection with the provision of treatment to the party or witness unless the
District obtains that party’s or witness’s voluntary, written consent for use in its grievance procedures; and

C. evidence that relates to the complainant’s sexual interests or prior sexual conduct, unless evidence about the
complainant’s prior sexual conduct is offered to prove that someone other than the respondent committed the
alleged conduct or is evidence about specific incidents of the complainant’s prior sexual conduct with the respondent
that is offered to prove consent to the alleged sex-based harassment. The fact of prior consensual sexual conduct
between the complainant and respondent shall not by itself demonstrate or imply the complainant’s consent to the
alleged sex-based harassment or preclude a determination that sex-based harassment occurred.

Notice of Allegations:
Upon initiation of the Board’s grievance procedures, the Title IX Coordinator shall notify the parties of the following:

A. the Board'’s Title IX grievance procedures £3-and informal resolution process{ENB-OF-OPHONSTBRAFFNGNOTE:

B. sufficient information available at the time to allow the parties to respond to the allegations, including the identities
of the parties involved in the incident(s), the conduct alleged to constitute sex discrimination, and the date(s) and
location(s) of the alleged incident(s);

C. retaliation is prohibited; and

D. the parties are entitled to an equal opportunity to access the relevant and not otherwise impermissible evidence or
an accurate description of this evidence. If the Title IX Coordinator, or designated investigator, provides the parties
with a description of the evidence, any party may request access to the relevant and not otherwise impermissible
evidence. The Title IX Coordinator will provide the requesting party with the relevant and not otherwise
impermissible evidence in a timely manner.

Should the Title IX Coordinator decide, at any point, to investigate allegations that are materially beyond the scope of the
initial written notice, the Title IX Coordinator will provide a supplemental written notice describing the additional allegations
to be investigated.
Dismissal of a Complaint:
The Title IX Coordinator may dismiss a complaint of sex discrimination if:
A. the District is unable to identify the respondent after taking reasonable steps to do so;
B. the respondent is not participating in the District’s education program or activity and is not employed by the Board;
C. the complainant voluntarily withdraws any or all the allegations in the complaint, the Title IX Coordinator declines to
initiate a complaint, and the District determines that, without the complainant’s withdrawn allegations, the conduct

that remains alleged in the complaint, if any, would not constitute sex discrimination under Title IX even if proven;
or

D. the District determines the conduct alleged in the complaint, even if proven, would not constitute sex discrimination
under Title IX. Before dismissing the complaint, the Title IX Coordinator will make reasonable efforts to clarify the
allegations with the complainant.
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Upon dismissal, the Title IX Coordinator will promptly notify the complainant of the basis for the dismissal. If the dismissal
occurs after the respondent has been notified of the allegations, then the Title IX Coordinator will also notify the respondent
of the dismissal and the basis for the dismissal promptly following notification to the complainant, or simultaneously if
notification is in writing.

FEND-OFOPTION-2]

The Title IX Coordinator will notify the complainant that a dismissal may be appealed and will provide the complainant with
an opportunity to appeal the dismissal of a complaint. If the dismissal occurs after the respondent has been notified of the
allegations, then the Title IX Coordinator will also notify the respondent that the dismissal may be appealed. Dismissals
may be appealed on the following bases:

A. procedural irregularity that would change the outcome;

B. new evidence that would change the outcome and that was not reasonably available when the dismissal was made;
and

C. the Title IX Coordinator, investigator, or decisionmaker had a conflict of interest or bias for or against complainants
or respondents generally or the individual complainant or respondent that would change the outcome.

If the dismissal is appealed, the Title IX Coordinator will:

A. notify the parties of any appeal, including notice of the allegations, if notice was not previously provided to the
respondent;

B. implement appeal procedures equally for the parties;

C. ensure that the appeal decisionmaker did not take part in an investigation of the allegations or dismissal of the
complaint;

D. ensure that the appeal decisionmaker has been trained consistent with the 2024 Title IX regulations-{3-See-AG2264
END-OF-OPTFIONT;

E. provide the parties a reasonable and equal opportunity to make a statement in support of, or challenging, the
outcome; and

F. notify the parties of the result of the appeal and the rationale for the result.
When a complaint is dismissed, the Title IX Coordinator will, at a minimum:
A. offer supportive measures to the complainant as appropriate;

B. if the respondent has been notified of the allegations, offer supportive measures to the respondent as appropriate;
and

C. take other prompt and effective steps, as appropriate, to ensure that sex discrimination does not continue or recur
within the District’s education program or activity.

Informal Resolution Process: 44



In lieu of resolving a complaint through the Board’s Title IX grievance procedures, the parties may instead elect to
participate in an informal resolution process. The District will not offer an informal resolution to resolve a complaint that
includes allegations that an employee engaged in sex-based harassment of an elementary school or secondary school
student, or when such a process would conflict with Federal, State, or local law.

HEND-OF-OPTIONALLANGUAGE- INFORMALRESOLUTION-PROCESS]
Adding Allegations and/or Consolidating Complaints:

If, in the course of an investigation, the District decides to investigate additional allegations of sex discrimination by the
respondent toward the complainant that are not included in the original Notice of Allegations provided or that are included
in a complaint that is consolidated, the Title IX Coordinator will notify the parties of the additional allegations.

Investigation:
The District will provide for an adequate, reliable, and impartial investigation of complaints.

The burden is on the District — not on the parties — to conduct an investigation that gathers sufficient evidence to
determine whether sex discrimination occurred.

The Title IX Coordinator, or the designated investigator and/or decisionmaker, will provide an equal opportunity for the
parties to present fact witnesses and other inculpatory and exculpatory evidence that are relevant and not otherwise
impermissible.

The Title IX Coordinator, or the designated investigator and/or decisionmaker, will review all evidence gathered through the
investigation and determine what evidence is relevant and what evidence is impermissible regardless of relevance.

The District will provide each party with an equal opportunity to access the evidence that is relevant to the allegations of
sex discrimination and not otherwise impermissible, in the following manner:

A. the District will provide the parties with an equal opportunity to access either the relevant and not otherwise
impermissible evidence, or an accurate description of this evidence;

If the Title IX Coordinator, or designated investigator, provides a description of the evidence, the Title IX
Coordinator, or designated investigator, will provide the parties with an equal opportunity to access the relevant and
not otherwise impermissible evidence upon the request of any party.

B. the District will provide a reasonable opportunity to the parties to respond to the evidence or the accurate
description of the evidence; and

C. the District will take reasonable steps to prevent and address the parties’ unauthorized disclosure of information and
evidence obtained solely through the grievance procedures. Disclosures of such information and evidence for
purposes of administrative proceedings or litigation related to the complaint of sex discrimination are authorized.

Questioning the Parties and Witnesses:




{END-OF-OPTIONS]

If the investigator and decisionmaker are two (2) separate individuals, the decisionmaker will have an opportunity to
qguestion the parties and witnesses to adequately assess a party’s or witness’s credibility to the extent credibility is both in
dispute and relevant to evaluating one (1) or more allegations of sex discrimination.

If the investigator and the decisionmaker are the same person, the decisionmaker will have an opportunity to question the
parties and witnesses in individual meetings as part of the investigation.

toR}
O-tePTION2}]

Tthe investigator will ask the relevant and not otherwise impermissible questions of the specific party or witness during one
(1) or more individual meetings, including follow-up meetings, with the party or witness.

HEND-OF-OPTION-2}




tEND-OF-OPTIONS]

Determination of Whether Sex Discrimination Occurred:

Following an investigation and evaluation of all relevant and not otherwise impermissible evidence, the Title IX Coordinator
or designated decisionmaker will:

A. Use the preponderance of the evidence standard of proof to determine whether sex discrimination occurred.

” s

- HHE etne ee ““. DD aptt D—HSe e c1réd ot CoOn "‘2‘.‘:. , SsTTOtUTC
ith- 1 This standard of pl%gf requires the decisionmaker to evaluate relevant and not
otherwise impermissible evidence for its persuasiveness. If the decisionmaker, applying the applicable standard, is



not persuaded by the relevant and not otherwise impermissible evidence that sex discrimination occurred,
regardless of the quantity of the evidence, the decisionmaker will not determine that sex discrimination occurred.

B. Notify the parties, in writing, of the determination whether sex discrimination occurred under Title IX including the
rationale for such determination, and the procedures and permissible bases for the complainant and respondent to

appeal.

C. Not impose discipline on a respondent for sex discrimination prohibited by Title IX unless there is a determination at
the conclusion of the grievance procedures that the respondent engaged in prohibited sex discrimination.

D. If there is a determination that sex discrimination occurred, the Title IX Coordinator will, as appropriate:
1. coordinate the provision and implementation of remedies to a complainant and other people the District
identifies as having had equal access to the District’s education program or activity limited or denied by sex

discrimination;

2. coordinate the imposition of any disciplinary sanctions on a respondent, including notification to the
complainant of any such disciplinary sanctions; and

3. take other appropriate prompt and effective steps to ensure that sex discrimination does not continue or
recur within the District’s education program or activity.

E. Comply with the grievance procedures before the imposition of any disciplinary sanctions against a respondent; and

F. Not discipline a party, witness, or others participating in the grievance procedures for making a false statement or
for engaging in consensual sexual conduct based solely on the determination of whether sex discrimination occurred.

Appeal of Determinations:

If a party disagrees with the decisionmaker’s determination as to whether sex discrimination occurred, the party may file an
appeal. Appeals must be submitted, in writing, within seven (7)——NSERF#-OFBAYS) days of the appealing party’s
receipt of the Determination.

A party may appeal a Determination on the following bases:

A. procedural irregularity that would change the outcome;

B. new evidence that would change the outcome and that was not reasonably available when the Determination was
made; and

C. the Title IX Coordinator, investigator, or decisionmaker had a conflict of interest or bias for or against complainants
or respondents generally or the individual complainant or respondent that would change the outcome.

E. O-LOFHER]

f3-The complainant may not challenge the ultimate disciplinary sanction/consequence that is imposed.-FEND-OF-OPTION]

If a party appeals the decisionmaker’s determination, the Titlé8x Coordinator will:



A. notify the parties of any appeal;
B. implement appeal procedures equally for the parties;

C. designate an appeal decisionmaker, who will be a person who did not conduct the Investigation or render the

Determination, and is appropriately trained-{—;—as-setferth-in-AG22641END-OFOPTHONT;

3. 1. provide the parties a reasonable and equal opportunity to make a statement in support of, or challenging,
the decisionmaker’s determination;

4. 2. provide the appeal decisionmaker with the relevant and not otherwise impermissible evidence along with
the accurate description of the relevant evidence (if one was prepared and shared with the parties), any
responses the parties submitted to the investigator related to the evidence and/or the description of the
evidence (if one was prepared), and the decisionmaker’s determination; and

5. 3. notify the parties, in writing, of the result of the appeal and the appeal decisionmaker’s rationale for the
outcome.

END-OF-OPTIONALLANGUAGE]

Parties Provided a Reasonable and Equal Opportunity to Make a Statement in Support of, or Challenging, the
Determination

49



When a party files an appeal, the appeal decisionmaker shall establish a timeline for each party to submit a statement in
support of their position that they want the appeal decisionmaker to consider in rendering a decision. Once the
decisionmaker receives the parties’ statements, or the timeline established by the appeal decisionmaker for submitting such
statements expires, the appeal decisionmaker will have ten (10) days to issue a decision on the appeal.

No new or additional evidence may be submitted during the appeal process.

The appeal decisionmaker shall determine the outcome of the appeal based on the appeal decisionmaker’s independent
review of the record (i.e., the relevant and not otherwise impermissible evidence, the feedback the parties provided to the
investigator and/or decisionmaker based on their review of the relevant evidence and any description of the relevant
evidence that was prepared and shared with the parties, and the decisionmaker’s written determination) and the appeal
decisionmaker’s application of the law and Board policy to the facts in the record. The appeal decisionmaker must give due
deference and due weight to the decisionmaker’s factual findings and credibility determinations and should not overturn
them unless non-testimonial extrinsic evidence in the record justifies a contrary conclusion or unless the record read in its
entirety compels a contrary conclusion. Generally, the appeal decisionmaker is expected to uphold the decisionmaker’s
determination unless the appeal decisionmaker determines the decisionmaker’s determination is unlawful, unreasonable, or
against the manifest weight of the evidence. Every reasonable presumption must be made in favor of the decisionmaker’s
determination.

The appeal decisionmaker shall

OtePTIoN21

notify the Title IX Coordinator, in writing, of the result of the appeal and the rationale for the outcome. The Title IX
Coordinator will then simultaneously notify the parties, in writing, of the result of the appeal and the appeal
decisionmaker’s rationale for the outcome.

tEND-OF-OPTION-2}




Supportive Measures:

The District will offer and coordinate supportive measures as appropriate for the complainant and/or respondent to restore
or preserve that person’s access to the District’s education program or activity or provide support during the Board'’s
grievance procedures or during the informal resolution process. For allegations of sex discrimination other than sex-based
harassment or retaliation, the District’s provision of support measures does not require the District, Board employees, or
any other person authorized to provide aid, benefit, or service on the District’s behalf to alter the alleged discriminatory
conduct for the purpose of providing a supportive measure.

The Title IX Coordinator shall determine appropriate supportive measures on a case-by-case basis. Supportive measures
may vary depending on what the Title IX Coordinator deems to be reasonably available. Supportive measures may include,
but are not limited to: counseling; extensions of deadlines or other course-related adjustments; school/campus escort
services; increased security and monitoring of certain areas of the campus (including school buildings and facilities);
restrictions on contact between the parties; leaves of absence; changes in class, work, or extracurricular or any other
activity, regardless of whether there is or is not a comparable alternative; training and education programs related to sex-
based harassment; )-referral to Employee Assistance Program-ENB-6F-SPTION]; and other similar measures.

Supportive measures must not unreasonably burden either party and must be designed to protect the safety of the parties
and/or the District’s educational environment, or to provide support during the Board’s grievance procedures or the
informal resolution process.

The District will not impose such measures for punitive or disciplinary reasons.

The Title IX Coordinator may, as appropriate, modify or terminate supportive measures at the conclusion of the grievance
procedures, or at the conclusion of the informal resolution process, or the District may continue them beyond that point.

The District will provide a complainant or respondent with a timely opportunity to seek, from an appropriate and impartial
employee, modification or reversal of the Title IX Coordinator’s decision to provide, deny, modify, or terminate supportive
measures applicable to them. The impartial employee must be someone other than the employee who made the challenged
decision and must have authority to modify or reverse the decision if the impartial employee determines that the decision
to provide, deny, modify, or terminate the supportive measure was inconsistent with the definition of supportive measures
as set forth in the Key Definitions section of this policy.

A party may seek additional modification or termination of a supportive measure applicable to them if circumstances
change materially.

The District will not disclose information about any supportive measures to persons other than the person to whom they
apply, including informing one party of supportive measures provided to another party, unless necessary to provide the
supportive measure or restore or preserve a party’s access to the District’s education program or activity, or as otherwise
permitted pursuant to the 2024 Title IX regulations.

If the complainant or respondent is an elementary or secondary student with a disability, the Title IX Coordinator shall
consult with one (1) or more members, as appropriate, of the student’s Individualized Education Program (IEP) team, if
any, or one (1) or more members, as appropriate, of the student’s Section 504 team, if any, to determine how to comply
with the requirements of the IDEA and/or Section 504, in the implementation of supportive measures.

The Superintendent may place an employee respondent on administrative leave from employment responsibilities during
the pendency of the Board’s grievance procedures.

Disciplinary Sanctions and Remedies:

Following a determination that sex-based harassment occurred, the District may impose disciplinary sanctions, which may
include:

For Students
A. Informal Discipline
1. 6&3-writing assignments;

2. )-changing of seating or location; 51



3. 6pre-sehoel,{)-lunchtime, )-after-school-FENB-OFOPHONST detention;
4. )-in-school discipline.s
5. 6&)-Saturday-sehoeol.
B. Formal Discipline
1. suspension of bus riding/transportation privileges;
2. removal from co-curricular and/or extracurricular activity(ies), including athletics;
3. emergency removal;
4. suspension for up to ten (10) school days;

5. expulsion for up to eighty (80) school days or the number of school days remaining in a semester, whichever
is greater;

6. expulsion for up to one (1) year;
7. permanent exclusion; and
8. any other sanction authorized by the Student Code of Conduct.
For Employees

A. ©)-oral or written warning;

B. (- )}writtenreprimands;

C. B. )-required counseling;

D. C. 6&)-required training or education;

. (-demeotion:

F. - )suspensionwith-pay;

G. D. suspension without pay;

H. E. termination and any other sanction authorized by any applicable Board Policy, Employee/Administrator Handbook,
and/or collective bargaining agreement.

The District may also provide remedies which may include disciplinary sanctions/consequences. The Title IX Coordinator will
notify the Superintendent of the recommended remedies, so an authorized administrator can consider the recommendation
and implement appropriate remedies in compliance with applicable due process procedures, whether statutory or
contractual.

With respect to student respondents, the Title IX Coordinator will notify the Superintendent of the recommended remedies
(including disciplinary sanctions/consequences), so an authorized administrator can consider the recommendation(s) and
implement an appropriate remedy(ies) in compliance with Policy 5600 - Student Discipline, Policy 5605 -
Suspension/Expulsion of Students with Disabilities, Policy 5610 — Emergency Removal, Suspension, Expulsion, and
Permanent Exclusion of Students, Policy 5610.02 - In-School Discipline, and Policy 5611 — Due Process Rights. Discipline of
a student respondent must comply with the applicable provisions of the Individuals with Disabilities Education Improvement
Act (IDEA) and/or Section 504 of the Rehabilitation Act of 1972 (“Section 504"), and their respective implementing
regulations.




Discipline of an employee will be implemented in accordance with Federal and State law, Board policy, and applicable
provisions of any relevant collective bargaining agreement.

Retaliation

Neither the Board nor any other person may intimidate, threaten, coerce, or discriminate against any individual for the
purpose of interfering with any right or privilege secured by Title IX or this policy, or because the individual made a report
or complaint, testified, assisted, or participated or refused to participate in any manner in an investigation, proceeding, or
hearing under this policy. Intimidation, threats, coercion, or discrimination, including initiating a disciplinary process against
a person for a code of conduct violation that does not involve sex discrimination but arises out of the same facts and
circumstances as a complaint or information reported about possible sex discrimination, for the purpose of interfering with
the exercise of any right or privilege secured by Title IX constitutes retaliation. Peer retaliation is also prohibited. Retaliation
against a person for making a complaint or participating in an investigation is a serious violation of this policy that can
result in the imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Complaints alleging retaliation may be filed according to the grievance procedures set forth above. The District shall initiate
its grievance procedures upon receiving any complaint alleging retaliation.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Charging an individual with a code of conduct violation for making a materially false statement in bad faith in the course of
a grievance proceeding under this policy shall not constitute retaliation, provided, however, that a determination that sex
discrimination occurred, alone, is not sufficient to conclude that any party made a materially false statement in bad faith.

Confidentiality

The District will keep confidential the identity of any individual who has made a complaint of sex discrimination, any
complainant, any individual who has been reported to be the perpetrator of sex discrimination, any respondent, and any
witness, except as may be permitted by the Family Educational Rights and Privacy Act ("FERPA"), 20 U.S.C. 1232g, or
FERPA regulations, 34 C.F.R. part 99, or as required by law, or to carry out the purposes of 34 C.F.R. part 106, including the
conduct of any investigation, hearing, or judicial proceeding arising thereunder (i.e., the District’s obligation to maintain
confidentiality shall not impair or otherwise affect the complainant’s and respondent’s receipt of the information to which
they are entitled related to the investigation and determination of whether sex discrimination occurred).

Application of the First Amendment

The Board will construe and apply this pollcy conS|stent with the First Amendment to the U.S. Constltutlon—(—)—a-nd—t-he

protected by the First Amendment- and/or-the principles-ofc
bargaining-agreement-with-its-teachers {END-OF-OPTION].

Training

All employees, investigators, decisionmakers, facilitators of informal resolution process, the Title IX Coordinator(s) and
designees, and other persons who are responsible for implementing the Board’s grievance procedures or have the authority
to modify or terminate supportive measures shall receive training related to their duties under Title IX and this Policy. The
training shall be provided promptly upon hiring or change of position that alters their duties under Title IX or this policy,
and annually thereafter. The training shall not rely on sex stereotypes.

Training materials must be made available for inspection upon request by members of the public.

Recordkeeping

The District shall maintain for a period of seven (7) calendar years the following records:

A. for each complaint of sex discrimination, records documenting the informal resolution process and/or the grievance
procedures followed and the resulting outcome;

B. for each notification that the Title IX Coordinator receives of information about conduct that reasonably may
constitute sex discrimination under Title IX, including mRifications under 34 C.FR. § 106.44(c)(1) or (2), records



documenting the actions the District took to meet its obligations under 34 C.F.R. §106.44; and
C. all materials used to provide the required training.
Outside Appointments, Dual Appointments, and Delegations

The Board retains discretion to appoint suitably qualified persons who are not Board employees to fulfill any function of the
Board under this policy including, but not limited to, Title IX Coordinator, investigator, decisionmaker, appeal decisionmaker,
or facilitator of the informal resolution process.

The Board also retains discretion to appoint two (2) or more persons to jointly fulfill the role of Title IX Coordinator,
investigator, decisionmaker, appeal decisionmaker, and facilitator of the informal resolution process.

The Superintendent may delegate functions assigned to a specific Board employee under this policy including, but not
limited to, the functions assigned to the Title IX Coordinator, investigator, decisionmaker, appeal decisionmaker, and
facilitator of the informal resolution process to any suitably qualified individual and such delegation may be rescinded by
the Superintendent at any time.

3 Discretion in Application

The Board retains discretion to interpret and apply this policy in a manner that is not clearly unreasonable, even if the
Board’s interpretation or application differs from the interpretation of any specific complainant and/or respondent.

Despite the Board’s reasonable efforts to anticipate all eventualities in drafting this policy, it is possible unanticipated or
extraordinary circumstances may not be specifically or reasonably addressed by the express policy language, in which case
the Board retains discretion to respond to the unanticipated or extraordinary circumstance in a way that is not clearly
unreasonable.

The provisions of this policy are not contractual in nature, whether in their own right or as part of any other express or
implied contract. Accordingly, the Board retains discretion to revise this policy at any time, and for any reason. The Board
may apply policy revisions to an active case provided that doing so is not clearly unreasonable.

tEND-OF-OPTION]
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2266 - NONDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION PROGRAMS OR ACTIVITIES
Pgligy and Grievance Procedures for. Responding to Sexual Harassment Alleged to Have Occurred|

Effectiva August 1, 2024, this policy shall only pertain to Reports or Formal Complaints of Sexual Harassment
hat are based on conduct alleged to have occurred on or before July 31, 20241

Introduction

The Board of Education of the Portage Public School District (hereinafter referred to as “the Board” or “the District”) does
not discriminate on the basis of sex (including sexual orientation or gender identity), in its education programs or activities,
and is required by Title IX of the Education Amendments Act of 1972, and its implementing regulations, not to discriminate
in such a manner. The requirement not to discriminate in its education program or activity extends to admission and
employment. The Board is committed to maintaining an education and work environment that is free from discrimination
based on sex, including sexual harassment.

The Board prohibits Sexual Harassment that occurs within its education programs and activities. When the District has
actual knowledge of Sexual Harassment in its education program or activity against a person in the United States, it shall
promptly respond in a manner that is not deliberately indifferent.

Pursuant to its Title IX obligations, the Board is committed to eliminating Sexual Harassment and will take appropriate
action when an individual is determined responsible for violating this policy. Board employees, students, Third Party
vendors and contractors, guests, and other members of the School District community who commit Sexual Harassment are
subject to the full range of disciplinary sanctions set forth in this policy. The Board will provide persons who have
experienced Sexual Harassment ongoing remedies as reasonably necessary to restore or preserve access to the District's
education programs and activities.

Coverage

This policy applies to Sexual Harassment that occurs within the District’s education programs and activities and that is
committed by a member of the School District community or a Third Party.

This policy does not apply to Sexual Harassment that occurs off school grounds, in a private setting, and outside the scope
of the District’s education programs and activities; such Sexual Misconduct/Sexual Activity may be prohibited by the
Student Code of Conduct if committed by a student, or by Board policies and administrative guidelines, applicable State
and/or Federal laws and/or Employee/Administrator Handbook(s) if committed by a Board employee.

Consistent with the U.S. Department of Education’s implementing regulations for Title IX, this policy does not apply to
Sexual Harassment that occurs outside the geographic boundaries of the United States, even if the Sexual Harassment
occurs in the District’s education programs or activities. Sexual Harassment that occurs outside the geographic boundaries
of the United States is governed by the Student Code of Conduct if committed by a student, or by Board policies and
administrative guidelines, applicable State and/or Federal law®@nd/or Employee/Administrator Handbook(s) if committed
by a Board employee.



Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according
to their plain and ordinary meanings.

Sexual Harassment: “Sexual Harassment” means conduct on the basis of sex that satisfies one or more of the following:

A. A Board employee conditioning the provision of an aid, benefit, or service of the District on an individual’s
participation in unwelcome sexual conduct (often called “quid pro quo” harassment);

B. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that it
effectively denies a person equal access to the District’s education program or activity; or

C. “Sexual assault” as defined in 20 U.S.C. 1092(f){(6)A(v), or “dating violence” as defined in 34 U.S.C. 12291(a)(10),
“domestic violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34 U.S5.C. 12291(a)(30).

“Sexual assault” means any sexual act directed against another person, without the consent of the victim, including
instances where the victim is incapable of giving consent, and the "nonforcible" sex offenses of Incest and Statutory
Rape. Sexual assault includes rape, sodomy, sexual assault with an object, fondling, incest, and statutory rape.

1.

Rape is the carnal knowledge of a person (i.e., penetration, no matter how slight, of the genital or anal
opening of a person), without the consent of the victim, including instances where the victim is incapable of
giving consent because of age or because of temporary or permanent mental or physical incapacity.

Sodomy is oral or anal sexual intercourse with another person, without the consent of the victim, including
instances where the victim is incapable of giving consent because of age or because of temporary or
permanent mental or physical incapacity.

. Sexual Assault with an Object is using an object or instrument to unlawfully penetrate, however slightly, the

genital or anal opening of the body of another person, without the consent of the victim, including instances
where the victim is incapable of giving consent because of age or because of temporary or permanent mental
or physical incapacity. An “object” or “instrument” is anything used by the offender other than the offender’s
genitalia.

Fondling is the touching of the private body parts of another person for the purpose of sexual gratification,
without the consent of the victim, including instances where the victim is incapable of giving consent because
of age or because of temporary or permanent mental or physical incapacity. Incest is sexual intercourse
between persons who are related to each other within the degrees wherein marriage is prohibited by State
law.

Statutory Rape is sexual intercourse with a person who is under the statutory age of consent as defined by
State law.

. Consent refers to words or actions that a reasonable person would understand as agreement to engage in the

sexual conduct at issue. A person may be incapable of giving consent because of age or because of

temporary or permanent mental or physical incapacity. A person who is incapacitated is not capable of giving
consent.

. Incapacitated refers to the state where a person does not understand and/or appreciate the nature or fact of

sexual activity due to the effect of drugs or alcohol consumption, medical condition, disability, or due to a
state of unconsciousness or sleep.

D. “Domestic violence” includes felony or misdemeanor crimes of violence committed by:

1. a current or former spouse or intimate partner of the victim;

2. a person with whom the victim shares a child in common;

3. a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner;

4. a person similarly situated to a spouse of the victim under the domestic or family violence laws of the

jurisdiction in which the crime occurred; or of



5. any other person against an adult or youth victim who is protected from that person’s acts under the
domestic or family violence laws of the jurisdiction in which the crime occurred.

E. "Dating violence” means violence committed by a person who is or has been in a social relationship of a romantic or
intimate nature with the victim. The existence of such a relationship shall be determined based on consideration of
the length of the relationship, the type of relationship, and the frequency of interaction between the persons
involved in the relationship.

F. “Stalking” means engaging in a course of conduct directed at a specific person that would cause a reasonable person
to — (1) fear for the person’s safety or the safety of others; or (2) suffer substantial emotional distress.

Complainant: “Complainant” means an individual who is alleged to be the victim of conduct that could constitute Sexual
Harassment.

Respondent: “Respondent” means an individual who has been reported to be the perpetrator of conduct that could
constitute Sexual Harassment.

Formal Complaint: “"Formal Complaint” means a document filed by a Complainant or signed by the Title IX Coordinator
alleging Sexual Harassment against a Respondent and requesting that the District investigate the allegation(s) of Sexual
Harassment. At the time of filing a Formal Complaint with the District, a Complainant must be participating in or attempting
to participate in the District’s education program or activity. A “"document filed by a complainant” means a document or
electronic submission (such as by electronic mail or through an online portal that the Board provides for this purpose) that
contains the Complainant’s physical or digital signature, or otherwise indicates that the Complainant is the person filing the
Formal Complaint. Where the Title IX Coordinator signs a Formal Complaint, the Title IX Coordinator is not a Complainant
or a party to the Formal Complaint and must not have a conflict of interest or bias for or against complainants or
respondents generally or an individual complainant or respondent.

Actual Knowledge: “Actual knowledge” means notice of Sexual Harassment or allegations of Sexual Harassment to the
District’s Title IX Coordinator, or any District official who has the authority to institute corrective measures on behalf of the
Board, or any Board employee. The mere ability or obligation to report Sexual Harassment or to inform a student about
how to report Sexual Harassment, or having been trained to do so, does not qualify an individual as one who has the
authority to institute corrective measures on behalf of the District. "Notice” includes, but is not limited to, a report of Sexual
Harassment to the Title IX Coordinator. This standard is not met when the only District official with actual knowledge is the
Respondent.

Supportive Measures: “Supportive measures” means non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the Complainant or the Respondent before or after the
filing of a Formal Complaint or where no Formal Complaint has been filed. Such measures are designed to restore or
preserve equal access to the District’s education program or activity without unreasonably burdening the other party,
including measures designed to protect the safety of all parties or the District’s educational environment, or deter Sexual
Harassment. Supportive measures may include counseling, extensions of deadlines or other course-related adjustments,
modifications of work or class schedules, school/campus escort services, mutual restrictions of contact between the parties,
changes in work locations), leaves of absence, increased security and monitoring of certain areas of the campus (including
school buildings and facilities), and other similar measures.

Education Program or Activity: “"Education program or activity” refers to all operations of the District, including but not
limited to in-person and online educational instruction, employment, extracurricular activities, athletics, performances, and
community engagement, and outreach programs. The term applies to all activity that occurs on school grounds or on other
property owned or occupied by the Board. It also includes locations, events and circumstances that take place off-school
property/grounds over which the Board exercises substantial control over both the Respondent and the context in which the
Sexual Harassment occurs.

School District community: “School District community” refers to students and Board employees (i.e., administrators,
and professional and classified staff), as well as Board members, agents, volunteers, contractors, or other persons subject
to the control and supervision of the Board.

Third Parties: “Third Parties” include, but are not limited to, guests and/or visitors on School District property (e.g.,
visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business
with the Board, and other individuals who come in contact with members of the School District community at school-related
events/activities (whether on or off District property).

Inculpatory Evidence: “Inculpatory evidence” is evidence that tends to establish a Respondent’s responsibility for alleged
Sexual Harassment. 58



Exculpatory Evidence: “"Exculpatory evidence” is evidence that tends to clear or excuse a Respondent from allegations of
Sexual Harassment.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a
day(s) that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).

Eligible Student: “Eligible Student” means a student who has reached eighteen (18) years of age or is attending an
institution of postsecondary education.

Title IX Coordinator(s)

The Board of Education designates and authorizes the following individual(s) to oversee and coordinate its efforts to comply
with Title IX and its implementing regulations:

Director of Human Resources

Portage Public Schools

(269) 323-5000

8107 Mustang Drive, Portage, MI 49002
TitleIX@portageps.org

HR Generalist

Portage Public Schools

(269) 323-5000

8107 Mustang Drive, Portage, MI 49002
TitleIX@portageps.org

The Title IX Coordinator shall report directly to the Superintendent. Questions about this policy should be directed to the
Title IX Coordinator.

The Superintendent shall notify applicants for admission and employment, students, parents or legal guardians of
elementary and secondary school students, Board employees, and all unions or professional organizations holding collective
bargaining or professional agreements with the Board of the following information:

The Board of Education of the Portage Public School District does not discriminate on the basis of sex in its education
program or activity, and is required by Title IX and its implementing regulations not to discriminate in such a
manner. The requirement not to discriminate in its education program or activity extends to admission and
employment. The District’s Title IX Coordinator(s) is/are:

Director of Human Resources

Portage Public Schools

(269) 323-5000

8107 Mustang Drive, Portage, MI 49002
TitleIX@portageps.org

HR Generalist

Portage Public Schools

(269) 323-5000

8107 Mustang Drive, Portage, MI 49002
TitleIX@portageps.org

Any inquiries about the application of Title IX and its implementing regulations to the District may be referred to the
Title IX Coordinator(s), the Assistant Secretary for the U.S. Department of Education’s Office for Civil Rights, or
both.

The Board has adopted a grievance process that provides for the prompt and equitable resolution of student and
employee complaints alleging any action that is prohibited by Title IX and/or its implementing regulations. The
grievance process is included in Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or
Activities, which is available at: (https://portageps.org/boe/policies-and-bylaws/). The grievance process specifically
addresses how to report or file a complaint of sex discrimination, how to report or file a formal complaint of Sexual
Harassment, and how the District will respond.

The Superintendent shall also prominently display the Title IX Coordinator's(s’) contact information - including name(s)
and/or title(s), phone number(s), office address(es), and e-mafi%ddress(es) - and this policy on the District’s website and
in each handbook or catalog that the Board makes available to applicants for admission and employment, students, parents



or legal guardians of elementary and secondary school students, Board employees, and all unions or professional
organizations holding collective bargaining or professional agreements.

Grievance Process

The Board is committed to promptly and equitably resolving student and employee complaints alleging Sexual Harassment.
The District’s response to allegations of Sexual Harassment will treat Complainants and Respondents equitably, including
providing supportive measures to the Complainant and Respondent, as appropriate, and following this Grievance Process
before the imposition of any disciplinary sanctions or other actions, other than supportive measures, against the
Respondent.

The Title IX Coordinator(s), along with any investigator(s), decision-maker(s), or any person(s) designated to facilitate an
informal resolution process, shall not have a conflict of interest or bias for or against Complainants or Respondents
generally or an individual Complainant or Respondent.

If a determination of responsibility for Sexual Harassment is made against the Respondent, the Board will provide remedies
to the Complainant. The remedies will be designed to restore or preserve equal access to the District’s education program
or activity. Potential remedies include, but are not limited to, individualized services that constitute supportive measures,
Remedies may also be disciplinary or punitive in nature and may burden the Respondent.

Report of Sexual Discrimination/Harassment

Any person may report sex discrimination, including Sexual Harassment (whether or not the person reporting is the person
alleged to be the victim of conduct that could constitute sex discrimination or Sexual Harassment), in person, by mail, by
telephone, or by electronic mail, using the Title IX Coordinator’s(s’) contact information listed above, or by any other means
that results in the Title IX Coordinator receiving the person’s oral or written report. Reports may be made at any time
(including during non-business hours), by using the telephone number(s) or electronic mail address(es), or by mail to the
office address(es), listed for the Title IX Coordinator(s).

Students, Board members, and Board employees are required, and other members of the School District community, and
Third Parties are encouraged, to report allegations of sex discrimination or Sexual Harassment promptly to the/a Title IX
Coordinator or to any Board employee, who will in turn notify the/a Title IX Coordinator. Reports can be made orally or in
writing and should be as specific as possible. The person making the report should, to the extent known, identify the
alleged victim(s), perpetrator(s), and witness(es), and describe in detail what occurred, including date(s), time(s), and
location(s).

If a report involves allegations of Sexual Harassment by or involving the Title IX Coordinator, the person making the report
should submit it to the Superintendent, or another Board employee who, in turn, will notify the Superintendent of the
report. The Superintendent will then serve in place of the Title IX Coordinator for purposes of addressing that report of
Sexual Harassment.

The Board does business with various vendors, contractors, and other Third Parties who are not students or employees of
the Board. Notwithstanding any rights that a given vendor, contractor, or Third Party Respondent may have under this
policy, the Board retains the right to limit any vendor’s, contractor’s, or Third Party's access to school grounds for any
reason. The Board further retains all rights it enjoys by contract or law to terminate its relationship with any vendor,
contractor, or Third Party irrespective of any process or outcome under this policy.

A person may file criminal charges simultaneously with filing a Formal Complaint. A person does not need to wait until the
Title IX investigation is completed before filing a criminal complaint. Likewise, questions or complaints relating to Title IX
may be filed with the U.S. Department of Education’s Office for Civil Rights at any time.

Any allegations of Sexual Misconduct/Sexual Activity not involving Sexual Harassment will be addressed through the
procedures outlined in Board policies and/or administrative guidelines, the applicable Student Code of Conduct, applicable
collective bargaining agreement, and/or Employee/Administrator Handbook.

Because the Board is considered to have actual knowledge of Sexual Harassment or allegations of Sexual Harassment if any
Board employee has such knowledge, and because the Board must take specific actions when it has notice of Sexual
Harassment or allegations of Sexual Harassment, a Board employee who has independent knowledge of or receives a report
involving allegations of sex discrimination and/or Sexual Harassment must notify the/a Title IX Coordinator within two (2)
days of learning the information or receiving the report. The Board employee must also comply with mandatory reporting
responsibilities pursuant to M.C.L. 722.623 and Policy 8462 - Student Abuse and Neglect, if applicable. If the Board
employee’s knowledge is based on another individual bringing the information to the Board employee’s attention and the
reporting individual submitted a written complaint to the Boarcﬁgmployee, the Board employee must provide the written
complaint to the Title IX Coordinator.



If a Board employee fails to report an incident of Sexual Harassment of which the Board employee is aware, the Board
employee may be subject to disciplinary action, up to and including termination.

When a report of Sexual Harassment is made, the Title IX Coordinator shall promptly (i.e., within two (2) days of the Title
IX Coordinator’s receipt of the report of Sexual Harassment) contact the Complainant (including the parent/guardian if the
Complainant is under eighteen (18) years of age or under guardianship) to discuss the availability of supportive measures,
consider the Complainant’s wishes with respect to supportive measures, inform the Complainant of the availability of
supportive measures with or without the filing of a Formal Complaint, and explain to the Complainant the process for filing
a Formal Complaint. The Title IX Coordinator is responsible for coordinating the effective implementation of supportive
measures. Any supportive measures provided to the Complainant or Respondent shall be maintained as confidential, to the
extent that maintaining such confidentiality will not impair the ability of the District to provide the supportive measures.

Emergency Removal: Subject to limitations and/or procedures imposed by State and/or Federal law, the District may
remove a student Respondent from its education program or activity on an emergency basis after conducting an
individualized safety and risk analysis. The purposes of the individualized safety and risk analysis is to determine whether
the student Respondent poses an immediate threat to the physical health or safety of any student or other individual arising
from the allegations of Sexual Harassment that justifies removal. If the District determines the student Respondent poses
such a threat, it will so notify the student Respondent and the student Respondent will have an opportunity to challenge the
decision immediately following the removal. See Policy 5610 - Emergency Removal, Suspension, and Expulsion of

Students and Policy 5611 - Due Process Rights.

If the Respondent is a non-student employee, the District may place the Respondent on administrative leave during the
pendency of the grievance process.

For all other Respondents, including other members of the School District community and Third Parties, the Board retains
broad discretion to prohibit such persons from entering onto its school grounds and other properties at any time and for
any reason, whether after receiving a report of Sexual Harassment or otherwise.

Formal Complaint of Sexual Harassment

A Formal Complaint may be filed with the Title IX Coordinator in person, by mail, or by electronic mail, by using the contact
information set forth above. If a Formal Complaint involves allegations of Sexual Harassment by or involving the Title IX
Coordinator, the Complainant should submit the Formal Complaint to the Superintendent, who will designate another

person to serve in place of the Title IX Coordinator for the limited purpose of implementing the grievance process with
respect to that Formal Complaint.

When the Title IX Coordinator receives a Formal Complaint or signs a Formal Complaint, the District will follow its Grievance
Process, as set forth herein. Specifically, the District will undertake an objective evaluation of all relevant evidence -
including both inculpatory and exculpatory evidence - and provide that credibility determinations will not be based on a
person’s status as a Complainant, Respondent, or witness.

It is a violation of this policy for a Complainant(s), Respondent(s), and/or witness(es) to knowingly making false statements
or knowingly submitting false information during the grievance process, including intentionally making a false report of
Sexual Harassment or submitting a false Formal Complaint. The Board will not tolerate such conduct, which is a violation of
the Student Code of Conduct and the Employee/Administrator Handbook.

The Respondent is presumed not responsible for the alleged conduct until a determination regarding responsibility is made
at the conclusion of the grievance process.

Timeline

The District will seek to conclude the grievance process, including resolving any appeals, within sixty (60) days of receipt of
the Formal Complaint.

If the Title IX Coordinator offers informal resolution processes, the informal resolution processes may not be used by the
Complainant or Respondent to unduly delay the investigation and determination of responsibility. The timeline, however,
may be subject to a temporary delay of the grievance process or a limited extension for good cause with written notice to
the Complainant and the Respondent of the delay or extension and the reasons for the action. Good cause may include
considerations such as the absence of a party, a party’s advisor, or a witness; concurrent law enforcement activity; and the
need for language assistance or accommodation of disabilities.

Upon receipt of a Formal Complaint, the Title IX Coordinator wﬁllprovide written notice of the following to the parties who
are known:



A. Notice of the Board’s grievance process, including any informal resolution processes;

B. Notice of the allegations of misconduct that potentially constitutes Sexual Harassment as defined in this policy,
including sufficient details known at the time and with sufficient time to prepare a response before any initial
interview. Sufficient details include the identities of the parties involved in the incident, if known, the conduct
allegedly constituting Sexual Harassment, and the date and location of the alleged incident, if known. The written
notice must:

1. include a statement that the Respondent is presumed not responsible for the alleged conduct and that a
determination regarding responsibility will be made at the conclusion of the grievance process;

2. inform the parties that they may have an advisor of their choice, who may be, but is not required to be, an
attorney, and may inspect and review evidence.

3. inform the parties of any provision in the Student Code of Conduct, this policy, and/or
Employee/Administrator Handbook that prohibits knowingly making false statements or knowingly submitting
false information during the grievance process.

If during the course of the investigation, the investigator becomes aware of allegations about the Complainant or
Respondent that are not included in the original notice provided to the parties, the investigator will notify the Title IX
Coordinator and the Title IX Coordinator will decide whether the investigator should investigate the additional allegations; if
the Title IX Coordinator decides to include the new allegations as part of the investigation, the Title IX Coordinator will
provide notice of the additional allegations to the parties whose identities are known.
Dismissal of a Formal Complaint
The District shall investigate the allegations in a Formal Complaint, unfess the conduct alleged in the Formal Complaint:
A. would not constitute Sexual Harassment (as defined in this policy) even if proved;
B. did not occur in the District’s education program or activity; or
C. did not occur against a person in the United States.
If one (1) of the preceding circumstances exist, the Title IX Coordinator shall dismiss the Formal Complaint. If the Title IX
Coordinator dismisses the Formal Complaint due to one (1) of the preceding reasons, the District may still investigate and
take action with respect to such alleged misconduct pursuant to another provision of an applicable code of conduct, Board
policy, and/or Employee/Administrator Handbook.

The Title IX Coordinator may dismiss a Formal Complaint, or any allegations therein, if at any time during the investigation:

A. a Complainant notifies the Title IX Coordinator in writing that the Complainant would like to withdraw the Formal
Complaint or any allegations therein;

B. the Respondent is no longer enrolled in the District or employed by the Board; or

C. specific circumstances prevent the District from gathering evidence sufficient to reach a determination as to the
Formal Complaint or allegations therein.

If the Title IX Coordinator dismisses a Formal Complaint or allegations therein, the Title IX Coordinator must promptly send
written notice of the dismissal and the reason(s) therefore simultaneously to the parties.

Consolidation of Formal Complaints

The Title IX Coordinator may consolidate Formal Complaints as to allegations of Sexual Harassment against more than one
(1) Respondent, or by more than one (1) Complainant against one (1) or more Respondents, or by one (1) party against
the other party, where the allegations of Sexual Harassment arise out of the same facts or circumstances.

Where a grievance process involves more than one (1) Complainant or more than one (1) Respondent, references in this
policy to the singular “party,” “Complainant,” or “Respondent"” include the plural, as applicable.

Informal Resolution Process 62



Under no circumstances shall a Complainant be required as a condition of enrollment or continuing enrollment, or
employment or continuing employment, or enjoyment of any other right, to waive any right to an investigation and
adjudication of a Formal Complaint of Sexual Harassment. Similarly, no party shall be required to participate in an informal
resolution process.

If a Formal Complaint is filed, the Title IX Coordinator may offer to the parties an informal resolution process. If the parties
mutually agree to participate in the informal resolution process, the Title IX Coordinator shall designate a trained individual
to facilitate an informal resolution process, such as mediation, that does not involve a full investigation and adjudication.
The informal resolution process may be used at any time prior to the decision-maker(s) reaching a determination regarding
responsibility.

If the Title IX Coordinator is going to propose an informal resolution process, the Title IX Coordinator shall provide to the
parties a written notice disclosing:

A. the allegations;

B. the requirements of the informal resolution process including the circumstances under which it precludes the parties
from resuming a Formal Complaint arising from the same allegations; and

C. any consequences resulting from participating in the informal resolution process, including the records that will be
maintained or could be shared.

Any time prior to agreeing to a resolution, any party has the right to withdraw from the informal resolution process and
resume the grievance process with respect to the Formal Complaint.

Before commencing the informal resolution process, the Title IX Coordinator shall obtain from the parties their voluntary,
written consent to the informal resolution process.

During the pendency of the informal resolution process, the investigation and adjudication processes that would otherwise
occur have stayed and all related deadlines are suspended.

The informal resolution process is not available to resolve allegations that a Board employee sexually harassed a student.

The informal resolution process is not available to resolve allegations involving a sexual assault involving a student:
Complainant and a student Respondent., y

Investigation of a Formal Complaint of Sexual Harassment

In conducting the investigation of a Formal Complaint and throughout the grievance process, the burden of proof and the
burden of gathering evidence sufficient to reach a determination regarding responsibility is on the District, not the parties.

In making the determination of responsibility, the decision-maker(s) is(are) directed to use the preponderance of the

evidence standard. The decision-maker(s) is charged with considering the totality of all available evidence, from all relevant
sources.

The District is not permitted to access, consider, disclose, or otherwise use a party’s records that are made or maintained
by a physician, psychiatrist, psychologist, or other recognized professional or paraprofessional acting in the professional’s or
paraprofessional’s capacity, or assisting in that capacity, and which are made and maintained in connection with the
provision of treatment to the party, unless the party provides the District with voluntary, written consent to do so; if a
student party is not an Eligible Student, the District must obtain the voluntary, written consent of a parent.

Similarly, the investigator(s) and decision-maker(s) may not require, allow, rely upon or otherwise use questions or
evidence that constitute, or seek disclosure of, information protected under a legally recognized privilege, unless the person
holding such privilege has waived the privilege in writing.

As part of the investigation, the parties have the right to:
A. present witnesses, including fact and expert witnesses, and other inculpatory and exculpatory evidence; and
B. have others present during any grievance proceeding, including the opportunity to be accompanied to any related
meeting or proceeding by the advisor of their choice, who may be, but is not required to be, an attorney. The

District may not limit the choice or presence of an advisor for either the Complainant or Respondent in any meeting
or grievance proceeding. 63



Neither party shall be restricted in their ability to discuss the allegations under investigation or to gather and present
relevant evidence.

The District will provide to a party whose participation is invited or expected written notice of the date, time, location,
participants, and purpose of all investigative interviews, or other meetings, with sufficient time for the party to prepare to
participate.

Both parties shall have an equal opportunity to inspect and review any evidence obtained as part of the investigation that is
directly related to the allegations raised in the Formal Complaint, including the evidence upon which the District does not
intend to rely in reaching a determination regarding responsibility and inculpatory or exculpatory evidence whether
obtained from a party or other source, so that each party can meaningfully respond to the evidence prior to the conclusion
of the investigation.

Prior to completion of the investigative report, the Title IX Coordinator will send to each party and the party’s advisor, if
any, the evidence subject to inspection and review in an electronic format or a hard copy, and the parties will have at least
ten (10) calendar days to submit a written response, which the investigator will consider prior to completion of the
investigative report.

At the conclusion of the investigation, the investigator shall create an investigative report that fairly summarizes relevant
evidence and send the report to each party and the party’s advisor, if any, for their review and written response. The
investigator will send the investigative report in an electronic format or a hard copy, at least ten (10) calendar days prior
to the decision-maker(s) issuing a determination regarding responsibility.

Determination of Responsibility

The Title IX Coordinator shall appoint a decision-maker(s) to issue a determination of responsibility. The decision-maker(s)
cannot be the same person(s) as the Title IX Coordinator(s) or the investigator(s).

After the investigator sends the investigative report to the parties and the decision-maker(s), and before the decision-
maker(s) reaches a determination regarding responsibility, the decision-maker(s) will afford each party the opportunity to
submit written, relevant questions that a party wants asked of any party or witness, provide each party with the answers,
and allow for additional, limited follow-up questions from each party. The decision-maker(s) must explain to the party
proposing the questions any decision to exclude a question as not relevant.

Questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not relevant, unless
such questions and evidence about the Complainant’s prior sexual behavior are offered to prove that someone other than
the Respondent committed the conduct alleged by the Complainant, or if the questions and evidence concern specific
incidents of the Complainant’s prior sexual behavior with respect to the Respondent and are offered to prove consent. The
decision-maker(s) must explain to the party proposing the questions any decision to exclude a question as not relevant.

Determination regarding responsibility: The decision-maker(s) will issue a written determination regarding
responsibility. To reach this determination, the decision-maker(s) must apply the preponderance of the evidence standard.

The written determination will include the following content:

A. identification of the allegations potentially constituting Sexual Harassment pursuant to this policy;

B. a description of the procedural steps taken from the receipt of the Formal Complaint through the determination,
including any notifications to the parties, interviews with parties and witnesses, site visits, [and] methods used to
gather other evidence;

C. findings of fact supporting the determination;

D. conclusions regarding the application of the applicable code of conduct to the facts;

E. a statement of, and rationale for, the result as to each allegation, including a determination regarding responsibility,
any disciplinary sanctions the decision-maker(s) is recommending that the District impose on the Respondent(s) and
whether remedies designed to restore or preserve equal access to the District’s education program or activity should
be provided by the District to the Complainant(s); and

F. the procedures and permissible bases for the Complainant(s) and Respondent(s) to appeal.

The following disciplinary sanctions/consequences may be imp@é‘ed on a student Respondent who is determined responsible
for violating this policy (i.e., engaging in Sexual Harassment):



A. Informal Discipline
1. writing assignments;
2. changing of seating or location:
3. lunchtime, after-school detention;
B. Formal Discipline
1. suspension of bus riding/transportation privileges;
2. removal from co-curricular and/or extra-curricular activity(ies), including athletics;
3. emergency removal;
4, suspension for up to ten (10) school days;
5. long-term suspension or expulsion;
6. any other sanction authorized by the Student Code of Conduct.
If the decision-maker(s) determines the student Respondent is responsible for violating this policy (i.e., engaging in Sexual
Harassment), the decision-maker(s) will recommend appropriate remedies, including disciplinary sanctions/consequences.
The Title IX Coordinator will notify the Superintendent of the recommended remedies, so an authorized administrator can
consider the recommendation(s) and implement an appropriate remedy(ies) in compliance with Policy 5600 - Student
Discipline, Policy 5605 - Suspension/Expulsion of Students with Disabilities, Policy 5610 — Emergency Removal, Suspension,
and Expulsion of Students, Policy 5610.02 - In-School Discipline, and Policy 5611 - Due Process Rights. Discipline of a
student Respondent must comply with the applicable provisions of the Individuals with Disabilities Education Improvement

Act (IDEA) and/or Section 504 of the Rehabilitation Act of 1972, and their respective implementing regulations.

The following disciplinary sanctions/consequences may be imposed on an employee Respondent who is determined
responsible for violating this policy (i.e., engaging in Sexual Harassment):

A. oral or written warning;

B. written reprimands;

C. required counseling;

D. required training or education;
E. suspension with pay;

F. suspension without pay;

G. termination, and any other sanction authorized by any applicable Employee/Administrator Handbook and/or
collective bargaining agreement.

If the decision-maker(s) determines the employee Respondent is responsible for viclating this policy (i.e., engaging in
Sexual Harassment), the decision-maker(s) will recommend appropriate remedies, including disciplinary
sanctions/consequences. The Title IX Coordinator will notify the Superintendent of the recommended remedies, so an
authorized administrator can consider the recommendation(s) and implement an appropriate remedy(ies) in compliance
with applicable due process procedures, whether statutory or contractual.

Discipline of an employee will be implemented in accordance with Federal and State law, Board policy, and applicable
provisions of any relevant collective bargaining agreement.

The following disciplinary sanctions/consequences may be imposed on a non-student/non-employee member of the School
District community or Third Party who is determined responsible for violating this policy (i.e., engaging in Sexual

Harassment):
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A. suspension or termination/cancellation of the Board's contract with the Third Party vendor or contractor;

B. mandatory monitoring of the Third Party while on school property and/or while working/interacting with students;
C. restriction/prohibition on the Third Party ability to be on school property; and

D. any combination of the same.

If the decision-maker(s) determines the Third Party Respondent is responsible for violating this policy (i.e., engaging in
Sexual Harassment), the decision-maker(s) will recommend appropriate remedies, including imposition of sanctions. The
Title IX Coordinator will notify the Superintendent of the recommended remedies, so appropriate action can be taken.

The decision-maker(s) will provide the written determination to the Title IX Coordinator who will provide the written
determination to the parties simultaneously.

In ultimately, imposing a disciplinary sanction/consequence, the Superintendent will consider the severity of the incident,
previous disciplinary violations (if any), and any mitigating circumstances.

The District’s resolution of a Formal Complaint ordinarily will not be impacted by the fact that criminal charges involving the
same incident have been filed or that charges have been dismissed or reduced.

At any point in the grievance process, the Superintendent may involve local law enforcement and/or file criminal charges
related to allegations of Sexual Harassment that involve a sexual assault.

The Title IX Coordinator is responsible for effective implementation of any remedies.
Appeal

Both parties have the right to file an appeal from a determination regarding responsibility, or from the Title IX Coordinator’s
dismissal of a Formal Complaint or any allegations therein, on the following bases:

A. Procedural irregularity that affected the outcome of the matter (e.g., material deviation from established
procedures);

B. New evidence that was not reasonably available at the time the determination regarding responsibility or dismissal
was made, that could affect the outcome of the matter; and

C. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or bias for or against

Complainants or Respondents generally or the individual Complainant(s) or Respondent(s) that affected the outcome
of the matter.

The Complainant(s) may not challenge the ultimate disciplinary sanction/consequence that is imposed.

Any party wishing to appeal the decision-maker(s)’s determination of responsibility, or the Title IX Coordinator’s dismissal
of a Formal Complaint or any allegations therein, must submit a written appeal to the Title IX Coordinator within three
(3) days after receipt of the decision-maker(s)’s determination of responsibility or the Title IX Coordinator’s dismissal of a
Formal Complaint or any allegations therein.

Nothing herein shall prevent the Superintendent from implementing appropriate remedies, however, excluding disciplinary
sanction, while the appeal is pending.

As to all appeals, the Title IX Coordinator will notify the other party in writing when an appeal is filed and implement appeal
procedures equally for both parties.

The decision-maker(s) for the appeal shall not be the same person(s) as the decision-maker(s) that reached the
determination regarding responsibility or dismissal, the investigator(s), or the Title IX Coordinator(s). The decision-
maker({s) for the appeal shall not have a conflict of interest or bias for or against Complainants or Respondents generally or
an individual Complainant(s) or Respondent(s) and shall receive the same training as required of other decision-makers.

Both parties shall have a reasonable, equal opportunity to submit a written statement in support of, or challenging, the
outcome.

The parties’ written statements in support of, or challenging, the determination of responsibility must be submitted within
five (5) days after the Title IX Coordinator provides notice to tlfnon-appealing party of the appeal.



The determination of responsibility associated with a Formal Complaint, including any recommendations for
remedies/disciplinary sanctions, becomes final when the time for filing an appeal has passed or, if an appeal is filed, at the
point when the decision-maker(s) for the appeal’s decision is delivered to the Complainant and the Respondent.

Retaliation

Neither the Board nor any other person may intimidate, threaten, coerce, or discriminate against any individual for the
purpose of interfering with any right or privilege secured by Title IX, its implementing regulations, or this policy, or because
the individual made a report or complaint, testified, assisted, or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under this policy. Intimidation, threats, coercion, or discrimination, including charges
against an individual for code of conduct violations that do not involve sex discrimination or Sexual Harassment, but arise
out of the same facts or circumstances as a report or complaint of sex discrimination, or a report or Formal Complaint of
Sexual Harassment, for the purpose of interfering with any right or privilege secured by Title IX, its implementing
regulations, or this policy, constitutes retaliation. Retaliation against a person for making a report of Sexual Harassment,
filing a Formal Complaint, or participating in an investigation, is a serious violation of this policy that can result in the
imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Complaints alleging retaliation may be filed according to the grievance process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Charging an individual with a code of conduct violation for making a materially false statement in bad faith in the course of
a grievance proceeding under this policy shall not constitute retaliation, provided, however, that a determination regarding
responsibility, alone, is not sufficient to conclude that any party made a materially false statement in bad faith.

Confidentiality

The District will keep confidential the identity of any individual who has made a report or complaint of sex discrimination,
including any individual who has made a report or filed a Formal Complaint of Sexual Harassment, any Complainant, any
individual who has been reported to be the perpetrator of sex discrimination, any Respondent, and any witness, except as
may be permitted by the Family Educational Rights and Privacy Act ("FERPA"), 20 U.S.C. 1232g, or FERPA regulations, 34
CFR part 99, or as required by law, or to carry out the purposes of 34 CFR part 106, including the conduct of any
investigation, hearing, or judicial proceeding arising thereunder (i.e., the District’s obligation to maintain confidentiality
shall not impair or otherwise affect the Complainant’s and Respondent’s receipt of the information to which they are entitled
related to the investigative record and determination of responsibility).

Application of the First Amendment

The Board will construe and apply this policy consistent with the First Amendment to the U.S. Constitution. In no case will a
Respondent be found to have committed Sexual Harassment based on expressive conduct that is protected by the First
Amendment.

Training

The District's Title IX Coordinator, along with any investigator(s), decision-maker(s), or person(s) designated to facilitate an
informal resolution process, must receive training on:

A. the definition of Sexual Harassment (as that term is used in this policy);
B. the scope of the District’s education program or activity;

C. how to conduct an investigation and implement the grievance process appeals and informal resolution processes, as
applicable; and

D. how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interests, and bias.

All Board employees will be trained concerning their legal obligation to report Sexual Harassment to the Title IX
Coordinator. This training will include practical information about how to identify and report Sexual Harassment.

Recordkeeping
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As part of its response to alleged violations of this policy, the District shall create, and maintain for a period of seven (7)
calendar years, records of any actions, including any supportive measures, taken in response to a report or Formal
Complaint of Sexual Harassment. In each instance, the District shall document the basis for its conclusion that its response
was not deliberately indifferent, and document that it has taken measures designed to restore or preserve equal access to
the District’s education program or activity. If the District does not provide a Complainant with supportive measures, then
the District will document the reasons why such a response was not clearly unreasonable in light of the known
circumstances. The documentation of certain bases or measures does not limit the District in the future from providing
additional explanations or detailing additional measures taken.

The District shall maintain for a period of seven (7) calendar years the following records:

A. each Sexual Harassment investigation including any determination regarding responsibility, any disciplinary
sanctions recommended and/or imposed on the Respondent(s), and any remedies provided to the Complainant(s})
designed to restore or preserve equal access to the District’s education program or activity

B. any appeal and the result therefrom
C. any informal resolution and the result therefrom, and

D. all materials used to train Title IX Coordinators, ‘investigators, decision-makers, and any person who facilitates an
informal resolution process.

The District will make its training materials publicly available on its website.

Outside Appointments, Dual Appointments, and Delegations

The Board retains discretion to appoint suitably qualified persons who are not Board employees to fulfill any function of the
Board under this policy, including, but not limited to, Title IX Coordinator, investigator, decision-maker, decision-maker for
appeals, facilitator of informal resolution processes, and advisor.

The Board also retains discretion to appoint two or more persons to jointly fulfill the role of Title IX Coordinator,
investigator, decision-maker, decision-maker for appeals, facilitator of informal resolution processes, and advisor.

The Superintendent may delegate functions assigned to a specific Board employee under this policy, including but not
limited to the functions assigned to the Title IX Coordinator, investigator, decision-maker, decision-maker for appeals,
facilitator of informal resolution processes, and advisor, to any suitably qualified individual and such delegation may be
rescinded by the Superintendent at any time.

Discretion in Application

The Board retains discretion to interpret and apply this policy in a manner that is not clearly unreasonable, even if the
Board'’s interpretation or application differs from the interpretation of any specific Complainant and/or Respondent.

Despite the Board’s reasonable efforts to anticipate all eventualities in drafting this policy, it is possible unanticipated or
extraordinary circumstances may not be specifically or reasonably addressed by the express policy language, in which case
the Board retains discretion to respond to the unanticipated or extraordinary circumstance in a way that is not clearly
unreasonable.

The provisions of this policy are not contractual in nature, whether in their own right, or as part of any other express or
implied contract. Accordingly, the Board retains discretion to revise this policy at any time, and for any reason. The Board
may apply policy revisions to an active case provided that doing so is not clearly unreasonable,

© Neola 20242021

Legal 20 U.S.C. 1681 et seq., Title IX of the Education Amendments of 1972 (Title IX)

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act
of 2004 (IDEIA)

42 U.S.C. 2000c et seq., Title IV of the Civil Rights Act of 1964
42 U.S.C. 2000d et seq.
42 U.S.C. 2000e et seq. 68



42 U.S.C. 1983

34 C.F.R. Part 106

OCR's Revised Sexual Harassment Guidance (2001)
20 U.S.C. 1092(F)(6)(A)(v)

34 U.S.C. 12291(a)(10)

34 U.S.C. 12291(a)(8)

34 U.S.C. 12291(a)(30)
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