
Board of Education Regular Meeting
Monday, August 12, 2024 7:00 PM
HS CONFERENCE ROOM
705 N 9th Street
Arlington, NE 68002 

1. OPENING PROCEDURES
1.1. Call Meeting to Order
1.2. Roll Call
1.3. Pledge of Allegiance
1.4. Approval of Regular Meeting Agenda

2. WELCOME TO GUESTS AND PUBLIC FORUM
3. CONSENT AGENDA

3.1. Minutes of the Previous Board Meeting(s)
3.2. Monthly Financial Reports
3.3.

Resignations:
Hires: 

• Kali Adkisson, Elementary Para
• Don Morgan, Sub Activities Bus Driver

3.4. Reassignments:
4. PRINCIPALS’ REPORTS

4.1. Mr. Shada's Activity Report 
4.2. Dr. Morgan's Elementary Report 
4.3. Mr. Pfingsten's Secondary Report 

5. SUPERINTENDENT’S REPORT
5.1. Report on Special Olympics Unified Champion Schools program participation
5.2. Legislative Report on the Special Session 

• 81 LB's and 24 CA's proposed
• LB1 is Gov Plan; LB 9 is a modified but similar bill 

o LB9 and Amendment has become the 'vehicle' but barely resembles 
the original bill

• No set amount of time, special sessions can end quickly or continue until the 
day before the next regular session is scheduled to begin

5.3. Exit Report from Federal Funds Fiscal Review of 22-23 Expenses
5.4. NRCSA and NASB Report
5.5. NASB Regional Meetings Registration 

• In Fremont on Sept 25
• Let me know and I will register all interested board members

5.6. Review Arbor Family Use Report for 2023-2024
5.7. Enrollment Report
5.8. Discussion of future meeting dates and times:

Sept 9th move to 11th
Nov 11th move to 12th



6. COMMITTEE AND REPRESENTATIVE REPORTS
6.1. Buildings and Grounds Committee
6.2. Finance Committee

7. NEW BUSINESS
7.1. Discuss, Consider and Adopt Resolution to Increase Base Growth Percentage for the 

2024-2025 Budget
7.2. Discuss, Consider and Take Necessary Action to Approve Purchase and Permanent 

Easement Agreements with the Village of Arlington as Presented 
7.3. Discuss and Consider Activities Coop Policy and Appendices on First Reading
7.4. Discuss, Consider and Take Necessary Action to Approve Updated Policy 1200-

Title IX and Procedures (1200Z) on First Reading
7.5. Discuss, Consider, and Approve St. Paul's transportation permanent rate at $1.00 per 

mile
7.6. Discuss, Consider and Take Necessary Action to Approve Contract for Occupational 

Therapy Related Services as Presented for the 2024-2025 Year
7.7. Discuss, Consider and Take Necessary Action to Enter into Agreement with Arbor 

Family Counseling for the 2024-2025 School Year as Presented
7.8. Discuss, Consider and Take Necessary Action to Approve Service Contract with 

Integrated Life Choices (ILC) for Students with Disabilities
8. EXECUTIVE SESSION
9. ACTION ON EXECUTIVE SESSION ITEMS
10. ADJOURNMENT



Board of Education Regular Meeting

Monday, July 8, 2024 7:00 PM Central

HS CONFERENCE ROOM
705 N 9th Street

Arlington, NE 68002  
  
Jason Arp:   Present   
Cassie Flesner:   Present   
Chase Kratochvil:   Present   
Brian Laaker:   Present   
Matt O'Daniel:   Present   
Shanon Willmott:   Present   
Present: 6.

 

1. OPENING PROCEDURES
1.1. Call Meeting to Order
Chase Kratochvil called the meeting to order at 7:00pm
1.2. Roll Call
1.3. Pledge of Allegiance
1.4. Approval of Regular Meeting Agenda
Motion to approve the regular meeting agenda as presented Passed with a motion by Matt 
O'Daniel and a second by Jason Arp.
Jason Arp: Yea, Cassie Flesner: Yea, Chase Kratochvil: Yea, Brian Laaker: Yea, Matt O'Daniel: 
Yea, Shanon Willmott: Yea
2. WELCOME TO GUESTS AND PUBLIC FORUM
2.1. FBLA students with a report, back from Nationals
Kevin Flesner, Braxton Soll, Joe Burns, Trent Koger were present from FBLA to recap the 
National convention that 13 members attended in June 2023 in Orlando, Florida. 
 
3. CONSENT AGENDA
Motion to approve the consent agenda as presented Passed with a motion by Chase Kratochvil 
and a second by Cassie Flesner.
Jason Arp: Yea, Cassie Flesner: Yea, Chase Kratochvil: Yea, Brian Laaker: Yea, Matt O'Daniel: 
Yea, Shanon Willmott: Yea
3.1. Minutes of the Previous Board Meeting(s)
3.2. Monthly Financial Reports
3.3. 
Resignations:
Hires:
Reassignments:
4. SUPERINTENDENTS REPORT
4.1. Discuss Back to School BBQ--date, location
The board will provide a back-to-school BBQ for staff on Friday, August 9th-  
Will need to find a building-going to ask the fairgrounds if that would be possible. 



Auditorium is a option as well.
 
4.2. NRCSA and NASB Reports
4.3. ↵Administrator Schedule for Remainder of July 

• Principals off, report back for Admin Days (7/24-7/26) 
o Dr. Lewis at Admin Days 7/23 due to additional meetings

• All report August 1 back to school

4.4. Discuss and Review the Rule 10 School Safety Audit
5. COMMITTEE AND REPRESENTATIVE REPORTS
5.1. Finance Committee 

• Met July 1
• Discussed Estimated Valuations and Preliminary Budget Info
• Discussed Strategies for Neutral Levy
• Discussed Need for Vote to Access Additional Tax Request Authority

5.2. Professional Development Sharing 

• Dr. Lewis attended the Legislative Advocacy Workshop

5.3. Activities Coop Ad Hoc 

• Policy Draft Included 

The draft policy modified during our committee meeting and appendix B are attached.  The form 
to formally request the district explore a coop has not been created yet.
The committee members discussed what the policy looks like and how they will approach and 
look at any NSAA sanctioned offerings for sports. The board feels like it is good practice to 
begin doing and taking a look at all our offerings annually as well. 
Appendix A will need to be created as well. This will be the form that any parties will fill out 
when there is interest in the addition of any co-oped sports. Many of the surveyed schools do not 
have a formal policy. 
 
6. NEW BUSINESS
6.1. Discuss, Consider and Take Necessary Action to Approve Changes to Handbooks as 
detailed
Motion to Approve Changes to 2024-2025 Handbooks as detailed Passed with a motion by Matt 
O'Daniel and a second by Brian Laaker.
Jason Arp: Yea, Cassie Flesner: Yea, Chase Kratochvil: Yea, Brian Laaker: Yea, Matt O'Daniel: 
Yea, Shanon Willmott: Yea



6.2. Discuss, Consider and Take Necessary Action to Approve Transportation Report
Motion to Approve Transportation Report Passed with a motion by Chase Kratochvil and a 
second by Jason Arp.
Jason Arp: Yea, Cassie Flesner: Yea, Chase Kratochvil: Yea, Brian Laaker: Yea, Matt O'Daniel: 
Yea, Shanon Willmott: Yea
6.3. Discuss and Consider St. Paul's Transportation Rate
Would like to have a set rate to charge St. Paul for transportation services.  Will discuss with St 
Paul the rate and agree with them.
6.4. Discuss, Consider and Take Necessary Action to Approve 2023-2024 Budgeted Transfer of 
$25,000 from the General Fund to the Activities Fund 
Motion to Approve 2023-2024 Budgeted Transfer of $25,000 from the General Fund to the 
Activities Fund Passed with a motion by Matt O'Daniel and a second by Cassie Flesner.
Jason Arp: Yea, Cassie Flesner: Yea, Chase Kratochvil: Yea, Brian Laaker: Yea, Matt O'Daniel: 
Yea, Shanon Willmott: Yea
6.5. Discuss, Consider, and Take Necessary Action to Approve Engagement Letter with Shaw, 
Hull and Navarrette CPA's for the 2023-2024 Audit
Motion to Approve Engagement Letter with Shaw, Hull and Navarrette CPA's for the 2023-2024 
Audit Passed with a motion by Chase Kratochvil and a second by Shanon Willmott.
Jason Arp: Yea, Cassie Flesner: Yea, Chase Kratochvil: Yea, Brian Laaker: Yea, Matt O'Daniel: 
Yea, Shanon Willmott: Yea
This cost will total about $30,000.  This is not inconsistent with what our current billings have 
been from Shaw Hull Navarrette over the past couple of years.  $10,000 of the $30,000 would be 
if a single audit is needed. If not needed, that will drop these costs.  There is also an engagement 
letter for fees that will occur for all the initial audit work, reconciliations, and AFR work.   Most 
of these costs are consistent, they are just being more upfront with costs.
 
6.6. Review, Discuss, and Accept Public Comment on the Following Policies Requiring Annual 
Affirmation: 

• Anti-Bullying
• Dating Violence
• Anti-Harrassment
• Parental Involvement

Motion to the ReaffirmPolicies Requiring Annual Review: Anti-Bullying Dating Violence Anti-
Harrassment Parental Involvement Passed with a motion by Matt O'Daniel and a second by 
Brian Laaker.
Jason Arp: Yea, Cassie Flesner: Yea, Chase Kratochvil: Yea, Brian Laaker: Yea, Matt O'Daniel: 
Yea, Shanon Willmott: Yea
6.7. Discuss, Consider, and Take Necessary Action to Set Hot Lunch Prices for 2024-2025 
(increase by .05 per meal) 

• K-12 Breakfast: $1.45
• Adult Breakfast: $2.80
• K-6 Lunch: $2.40



• 7-12 Lunch: $2.65
• Adult Lunch: $4.65

Motion to Set Hot Lunch Prices for 2024-2025 (increase by .05 per meal) K-12 Breakfast: $1.45 
Adult Breakfast: $2.80 K-6 Lunch: $2.40 7-12 Lunch: $2.65 Adult Lunch: $4.65 Passed with a 
motion by Cassie Flesner and a second by Shanon Willmott.
Jason Arp: Yea, Cassie Flesner: Yea, Chase Kratochvil: Yea, Brian Laaker: Yea, Matt O'Daniel: 
Yea, Shanon Willmott: Yea

 
7. ADJOURNMENT
Chase Kratochvil adjourned the meeting at 8:15pm

_______________________________ ___________________________________

Chase Kratochvil, Board President Dawn Lewis, Board Secretary 

________________________________ ____________________________________

Date Date

 

















James Shada
August 
Board Report

Concussion, Heat Illness Prevention, and Sudden Cardiac Arrest Training

According to LB 260 all coaches must complete concussion training prior to their 
sport season.  Our coaching staff has completed an on line training course.  Our coaches 
also completed Heat Illness Prevention and Sudden Cardiac Arrest Training on line.   

Fall Sports Begin

According to NSAA guidelines all Fall sports began on Monday August 12th. 
Football, Softball, Girls Golf, Volleyball, Cross Country.  Please go to apseagles.org and 
click on the calendar icon.  From that link you can find our sports schedule for the 2023-
2024 season.  https://www.nebraskacapitolconference.org/public/genie/475/school/189/

Booster Club Scrimmages Free Will Donation Scrimmages
Booster Club High School Scrimmages Thursday – Saturday August 22nd, 23rd, and 24th:
Football: Thursday 5:00 - football field
Softball: Friday 5:00-complex
Volleyball: Friday 6:00 - main gym
 (Cheer and Dance intro at football scrimmage)
Girls Golf: Good luck at Blair
Cross Country: Saturday 8:00am entrance to the south parking lot

• On August 17th we had our fall sports media day at 8:30am in the main gym.  We 
are working with Deyo’s photography out of Omaha.  

https://www.nebraskacapitolconference.org/public/genie/475/school/189/


2024 National Leadership Conference

Thirteen students traveled to Orlando, Florida for the FBLA National Leadership 
Conference from June 27-July 3. Students participated in numerous workshops, 
competitive events, and networking with those from around the world. The following 
awards and recognition was received.

• E- Sports Team - 2nd Place (Kevin Flesner, Josh Hamre, Trent Koger)
• Kevin Flesner – Who’s Who in FBLA
• Kevin Flesner - Distinguished Business Leader Scholarship (one of two)
• Joe Burns & Gus Burns  – Top 15 Business Management
• Mrs. Koger - 30 years of service
• Champion Chapter GOLD - 4 percent of chapters receive
• Gold Seal Award of Merit Chapter



August Elementary Board Report 2024

STEAM Camp - 81 students participated in Reading, Math, Science, Technology, 
Spanish, and Foods classes.  Two programs working at the same time.  Small groups 
of students were identified to focus on specific goals in Reading, Math, or both 
topic areas.

Extended School Year - 19 special education students K-12 worked on specific 
goals in Reading and Math.  They attended school once or twice a week all summer 
long.

 LETRS Training - Mrs. Christensen and Ms. Mattson have completed the LETRS 
Training. This was paid for by a combination of donations. These two teachers have 
worked monthly on online and personal coursework. They will be working with staff 
going forward to continue the process of increased instructional efficacy in the 
area of reading. The teachers will continue to learn about and refine the Science 
of Reading strategies.

Kindergarten Night - We welcomed 45 new families into Kindergarten. 
Parents have the opportunity to listen to Mrs. Christensen explains good home 
reading practices, Dr. Morgan goes over building level information, and classroom 
teachers discuss day to day operations for kindergarten students.

Thank you to the PTO 
Thank you to the PTO for the magnetic calendars and Kona Ice. They also provided 
dinner for Kindergarten night!



Secondary Principal’s Report
For the August 2024 Board Meeting

Committee on American Civics - LB 399
This is our annual reminder to schedule a meeting in the near future. Expectations for the 
committee are located here: https://nebraskalegislature.gov/laws/statutes.php?statute=79-724

Metro - Dual Enrollment Navigator
We are fortunate to have our MCC Dual Enrollment Navigator back with us for the second year 
in a row. He will be at Arlington once a week to check on academic progress, connect us to 
relevant resources, help coordinate learning opportunities, and provide general support for our 
students.

Be On The Lookout For . . .
Use of the new video boards to highlight students beyond athletics.

New Teachers
Mr. Haight - Business
Mr. Hilgenkamp - Math
Ms. Combs - Spanish
Mr. Larson - JAG
Mrs. Hilgenkamp - Speech Pathology

https://nebraskalegislature.gov/laws/statutes.php?statute=79-724






○ https://youtu.be/I6XO74-R37I

https://youtu.be/I6XO74-R37I


Our Mission   
Arlington Public Schools Mission Statement

The mission of Arlington Public Schools is to empower all students to 
develop skills for life-long learning and responsible decision making in 

order to contribute to a global society.

Special Olympics Mission
Special Olympics Unified Champion Schools is an educational and 

sports-based strategy that is used to create socially inclusive schools 
where ALL students are encouraged and supported to be agents of 

change

School Improvement Goal:
 Research, develop and implement a school-wide plan to support mental, 

emotional, and behavioral health concerns of all students.





High/ Middle School Activities 
● Games on the Green in 

Bennington - September
● Eagles Nest at Fontanelle - 

October
● Veteran’s Day Activity for 

Assembly- November
● Candy cart for students to lead 

in TA time

● Start of Unified PE- January
● Spread the Word - March
● Fun at the Fort in Ft. Calhoun - 

April
● Unified Track Meet in 

Arlington-May



● Sunshine candy cart led by 
students for teachers

● Tye Dye shirts & BINGO - 
September

● Paint Pumpkins - October
● A Very Charlie Brown 

Thanksgiving- November
● Spread the Spirit-December 

Elementary Activities 
● Bake Sale at Basketball game- 

January
● Decorarte cookies - February 
● Spread the Word - March
● Autism Awareness Month - April
● Just Dance to Summer-May





Funding
● A grant through Special 

Olympics Nebraska
● First year each school receives 

$500
● Spring - High School will receive 

an additional $300 
● Spring - Elementary will receive 

and additional $250

● Polar Plunge - February 
● PTO will match Elementary 

2025 spring funds
● Meeting with Booster Club 

for potential sponsorship
● Work Concession Stands 

with Partners
● Roots To Wings
● Arlington Education
● AYF



Future Goals
Next Year we would like to include:

● Track & Field - We already have everything in place, and there 
wouldn’t be anything additional to add to home track meet

● Basketball - We already have everything in place, and can play at a 
halftime during a Varsity game

● Little Feet Meets 
● Year Long Unified PE class
● Unified Cheer



Unified Around the World
Local Schools in our area:

Ashland-Greenwood
Bennington

Blair
DC West Middle School

Elkhorn
Fort Calhoun

Fremont High School
Pender

Platteview
Wahoo

West Point
Plus 166 others in Nebraska

● Found in all 50 states in the 
US

● Also found in Regions 
around the World
○ Africa Region
○ Asia Pacific Region
○ East Asia Region
○ Europe Region
○ Latin America Region
○ Middle East/North Africa 

Region



What questions do you 
have for us?



 

 

July 31, 2024     
 
 
Dawn Lewis, Superintendent 
Arlington Public Schools 
705 N 9th St 
Arlington, NE 68002 
 
Dear Dr Lewis: 
 
The Nebraska Department of Education (NDE) would like to express its appreciation for the 
cooperation received during the comprehensive fiscal monitoring desktop review conducted over 
the past several weeks.   
 
Fiscal monitoring is conducted pursuant to the Departments’ regulatory authority under 2 CFR 
§200.332.  A review covers the following core activities, but not limited to the following:  Time 
and Effort reporting, payment/cash management, internal controls, policies, procedures, audit 
resolution, and records management.   
 
The period of review for this monitoring event included grant activities occurring during the 2022-
23 grant year.  
 
With the acceptance of federal subrecipient awards comes accountability in various financial 
arenas: internal controls, equipment, indirect costs, salary and benefits, conflict of interest, 
procurement, record retention, financial management, and suspension and debarment.  Attached 
you will find an outline of what is required under each of these areas, as well as examples of 
required supporting documentation.   
 
District records supporting expenditures related to the Federal subrecipient grants awarded were 
made available and monitored.   
 
NDE followed up on prior exit findings and noted that all were corrected.   



 
The compliance review of the 2022-23 school year revealed:   
 

• Federal Programs  
o Noted 6200 and 6310 claimed Salary and Benefits; 6310 also claimed Services.  

Time and effort certification percentages were incorrect.    Documentation 
provided supported the expenditures.   

 
• IDEA/SPED  

o Noted 6408, 6406, 6412, and 6421 claimed Salary and Benefits; 6408 also claimed 
Services. Time and effort certification percentages were incorrect. Documentation 
provided supported those expenditures.     
   

• ESSER  
o ESSER II and III claimed expenditures to Capital Assets. ESSER III also claimed 

expenditures to Supplies.  Per review of documentation items appear to meet the 
qualification of allowable uses related to COVID-19 response.  Funding was utilized 
for ESEA Authorized activities, coordination of response efforts, technology, and 
renewal and acceleration.    

 
Internal Controls  
The entity’s Management is responsible for compliance with federal statutes, regulations, and the 
terms and conditions of its federal awards applicable to its federal programs. 

- The district had policies and procedures referencing 2 CFR 200.  2 CFR 200 is updated on 
a regular basis, and it is, therefore, recommended the district review and update their 
policies as required.     

 
As a result of these issues, NDE will follow up next time your district comes up for review.  Federal 
award subrecipients are subject to fiscal monitoring efforts based on risk assessment at any given 
point of time.   
 
The compliance review issues disclosed are the result of only items reviewed during the review.  
Compliance with all Federal laws and regulations applicable to the school district is the 
responsibility of the school district’s management.  The compliance review issues only reflect the 
results of the compliance review sample and should not be misconstrued as an endorsement of 
areas not reviewed.   
 
If you have any comments or concerns about the results of this compliance review, please notify 
us by August 14, 2024.   
 
Sincerely,  

 
Merci Suarez  
Grants Management Specialist 
(402) 937-3241 
Email:  merci.suarez@nebraska.gov 
 
cc: Tom Goeschel, Sara Leber, Lisa Laws, Amy Rhone, Jamie Chambers, Beth Wooster, Melody 

Hobson, Katie Graham, Zainab Rida  

mailto:merci.suarez@nebraska.gov
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NRCSA Events

NRCSA District Meetings
August to October 2024
Sites & times TBD

South Central
August 28, 2024, Time TBD
ESU 11 in Holdrege

Southwest
September 24, 2024 3:00 PM
ESU 16 in North Platte 3:00 p.m.

West
October 16, 2024, 12:30 PM
Bridgeport (Prairie Winds Community Center)

NRCSA Legislative Forum
February 20, 2025
Cornhusker Hotel in Lincoln
More about this event

NRCSA Spring Conference
March 20 & 21, 2025
Crowne Plaza & Younes North Convention Center in 
Kearney
More about this event

NRCSA Golf Tournament
July 22, 2025
Meadowlark Hills Golf Course in Kearney
More about this event

Committee Meetings

NRCSA Executive Committee 
November 20, 2024 9:00 AM
CHI Center in Omaha, Room TBD

NRCSA Scholarship & Recognition Committee
November 20, 2024, 10:00 AM
CHI Center in Omaha, Room TBD

                                   NRCSA Calendar                 
NRCSA/UNO Closing the Achievement Gap Re-
search Team
November 20, 2024, 11:00 AM
CHI Center in Omaha, Room TBD

NRCSA Legislative Committee
November 20, 2024, 1:00 PM
CHI Center in Omaha, Room TBD

NRCSA Rural Teacher Committee
November 20, 2024, 3:00 PM
CHI Center in Omaha, Room TBD

https://www.nrcsa.net/events/legislative-forum
https://www.nrcsa.net/events/spring-conference
https://www.nrcsa.net/events/golf-tournament


Please let Jack Moles know where superintendent vacancies occur, so that 
NRCSA Superintendent Search can make direct contact.  We need to hear as 
soon as possible in anticipation of getting promotional materials specific to that 
board of education ready.  It is critical that Board Presidents have the NRCSA 
contact information so that if they choose to consider a Superintendent Search 
Service, NRCSA is one they hopefully will consider.

                                   NRCSA Search Service                 

1

Vacancies will appear once the application period for them is open.



2

Access the Members area of www.nrcsa.net anytime.
Login: member     Password: playground NRCSA Leadership

 
Dr. Heather Nebesniak, President.
Ord Public Schools

Mark Lenihan, Past President.
Wayne Community Schools
 
Chris Kuncl, Pres-Elect.
Mullen Public Schools
 
Chris Prososki, Secretary.
Southern School District # 1
 
District Representatives:
 
Eugene Hanks, West
Crawford Public Schools
 
Dale Hafer, North Central
Ainsworth Community Schools
 
Daryl Schrunk, Northeast
Randolph Public Schools
 
Paul Sheffield, Southeast
Exeter-Milligan Public Schools
 
Jon Davis, South Central
Alma Public Schools
 
Jane Davis, Southwest
Hershey Public Schools
 
Executive Director:
 
Jack Moles

 Lobbyists:

Jon Edwards
Scott Moore
Russell Westerhold

Legislative Co- Chairs:
 
Dr. Jason Dolliver
Pender Public Schools

Bryce Jorgenson
Southern Valley Schools
 
Scholarship & Recognition 
Co Chairs:
 
Tim Heckenlively,
Falls City Public Schools
 
Jim Widdifield
Minden Public Schools

NRCSA has moved to a new office. The new address for NRCSA is:

440 S 13th St, Suite B
Lincoln, NE 68508
___________________________________________________

NRCSA’s annual membership drive is going on now.  Notices were sent 
out in time for your July Board meetings.  You are welcome to pay your dues in 
this fiscal year or the next.Annual Dues remain at $850. Last year we had 221 
school districts, ESU’s, and State colleges and we expect to continue our annual 
growth. Thanks to you for being a member. This energizes our representation 
and advocacy for rural Nebraska, no matter who we are engaged with on 
education, legislation, or community issues. Without your support, there is less 
rural advocacy. Whether we like it or not, the outstate and rural population 
does not create a legislative majority anymore. In fact, rural Nebraska lost 
another seat in the Unicameral in the most recent redistricting. Finding success, 
whether passing, amending, or stopping legislation comes from membership, 
relationships, and focus. Thanks to your membership in NRCSA, rural is at 
the table and making a difference on behalf of our rural students, schools, and 
communities.

We do expect to grow in membership this year as we have already been informed 
that two Boards of Education have already voted to become new members for 
the 2024-25 school year.  We are excited to welcome OSMOND and ESU 1 to 
NRCSA!  We are very excited to have you as partners
___________________________________________________

The Special Session of the Unicameral convened on July 25.  The 
special session of the Nebraska Legislature was called by Governor Jim Pillen 
with the goal of reducing property tax levels. There were three days of bill 
introductions and a week’s worth of bill hearings.  Floor debate is scheduled to 
begin on Thursday, August 8.  A summary of the bills can be accessed below.
 
2024 Special Session Bill Summary

It appears that LB 9 will end up behind the vehicle by which the Unicameral’s 
Revenue Committee will try to move forward with a plan to address overreliance 
on property taxes.  The original iteration of LB 9 was developed by a group of 
Senators from both “sides of the aisle”, including Senators Hughes, Brandt, 
Walz, Dorn, and Conrad.  NRCSA supported the original version of LB 9, while 
voicing one concern.  The first amendment that we saw completely changed 
the scope of LB 9.  NRCSA joined NCSA and GNSA in holding a meeting of 
education leaders in the state.  Well over 200 joined this call and voiced a lot 
of concern over the amendment.  NRCSA’s Legislative Committee has plans to 
meet with Sen. Hughes and her Legislative Aide, Matt Howe, on Friday, Aug. 9.  
We will try to keep you updated on the bill.

https://www.nrcsa.net/
https://drive.google.com/file/d/1j0zA0IBgiLkkYX6Pu_8usjYaGi_CBR0I/view?usp=sharing
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The 2024 regular session of the Unicameral ended in April.  Below you will find a link to NRCSA’s 
summary of bills that were passed.  A few bills that did not pass are also listed.  Bills signed by Governor Pillen 
become effective three calendar months after adjournment (July 18, 2024), unless the bill has a specific operative 
date or was adopted with an emergency clause. Bills adopted with an emergency clause take effect the day after 
being signed. All bills not enacted at the conclusion of this year’s session are indefinitely postponed and will not 
carry over to the next Nebraska Legislature. They may, however, be re-introduced by a Senator as a new bill.

NRCSA Bill Summaries (Jack Moles)
___________________________________________________

The NRCSA Joe Toczek Golf Tournament was be held on Tuesday, July 23 at Meadowlark Hills 
in Kearney.  Over the past few years we had to turn away golfers due to course limitations.  That is something 
we don’t like doing, especially when we have to turn away members.  New this year was a format in which 
there were two foursomes on a hole at the same time.  Also new this year was a change in venue for the awards 
program after the tournament.   

Championship Flight
1st Mike Apple, Sara Hento, Coady Pruett, Bobby Truhe
2nd Jason Cafferty, Scott Rezac, Gene Russel, Michael Shively
3rd Dan Bird, Larry Cihal, Byron Copeland, Dave Raymond

First Flight
1st Troy Pritchett, Dallas Sweet, Ryan Terwilliger, Simon Wiedel
2nd Randall Gilson, Darin Hanigan, John Poppert, Paul Sheffield
3rd Brad Best, Curtis Childers, Jake Luhr, Jay Spearman

Second Flight
1st Jared Haag, Mike Hart, Heath Johnson, Linde Walter
2nd Steve Bristol, Jeff Koehler, Mike Little, Mario Mammina
3rd Terry Bauer, Tom Borders, Jason Heldt, Charles Jones
___________________________________________________

NRCSA Leadership and Committee appointments are complete.  Chris Kuncl was selected by the 
membership as President Elect.  Elected to District Representative positions were Daryl Schrunk, Superintendent 
at Randolph (Northeast), Eugene Hanks, Crawford (West), Jon Davis, Alma (South Central), and Jane Davis, 
Hershey (Southwest) 

At its June 19th meeting, the Executive Committee made the following committee appointments:

LEGISLATIVE COMMITTEE:
•	 Vern Fisher, Gibbon (re-appointed)
•	 Brenda McNiff (new appointment)
•	 Nick Mumm, Giltner (re-appointed)
•	 Patrick Ningen, North Bend (re-appointed)
•	 Seth Ford, Centennial (new appointment)
•	 Scott Trimble, Medicine Valley (new appointment)

SCHOLARSHIP AND RECOGNITION COMMITTEE:
•	 Jessica Bland, Oakland-Craig
•	 Matt McLaughlin, Leyton
•	 Brad Kjar, Tekamah-Herman
•	 Randy Kort, Meridian
•	

https://drive.google.com/file/d/1mO6DGPyJQCfo2fQjABRgtMtOgZ78mRYs/view?usp=sharing
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RURAL TEACHER COMMITTEE:
•	 Matt Gordon, Amherst
•	 Mark Otten, Rock County

___________________________________________________

NRCSA is in the process of building a “resource” document to assist members when they want 
insight on a particular topic.  Often we are contacted and asked if we know of a school that has experience in 
a topic of interest.  Many times we can point them in the right direction, but often we need to put out a request for 
information to the members.  We have developed a list to begin from and already have some contact information 
on some of the topics.  The plan is to feature this list in each of our monthly updates.  Below is a link to a copy of 
this “early” list.  If you would be willing to be listed as a resource or if you would like to suggest other topics for 
inclusion, please contact Jack Moles.

NRCSA School Programs
___________________________________________________

From Jay Martin, NDE Director of School Safety & Security

It is time for a new school year, and I hope you all found time this summer to do something fun and/or relaxing!
Below you will find the School Safety Newsletter – Fall Edition. In the first five pages is the quarterly school safety 
updates and trainings. The Badge Certification is underway, and we already have several schools who will be 
getting their Diamond Badges to show their communities the challenging work they are doing to keep students, 
staff, and visitors safe and secure. Make sure to sign-in and get your badge today!

Due to many requests the Digital Parent Academy is now available on our YouTube Channel. Also, 
there is a Promo video for parents that can go up on schools Digital Billboards to direct parents to view the 4-part 
series on being digitally wise with their children. Thanks to those of you who suggested the billboard.

Once you have read the School Safety Newsletter there is seven different flyers with trainings that are 
available this fall. Please use the links to get your staff signed up for these opportunities to aid in keeping others 
safe.

Lastly, please join us in Kearney on October 17th YCC, South from 8:30 to 4:30 for the School Safety Summit. 
Anyone from our schools is welcome to attend including the first responders in your communities. School 
Safety is not just for specific people it is for everyone, and we will have a great keynote Lisa Hamp, Virginia 
Tech survivor, several breakouts, and a panel discussion on two emergency situations. Registration will be 
coming soon this month or the first part of September.

Take care and have a safe school year!

School Safety Newsletter - Fall 2024
___________________________________________________

From Marissa Payzant; Assistant Administrator, NDE Office of Teaching, Learning, & Assessment

Dear Nebraska Educators, 

Thank you for your continued interest in the Secondary Science of Reading offering from the Nebraska Department 
of Education. We know Nebraska has driven, passionate educators who strive to continuously improve their 
effectiveness; this has been demonstrated in your investment in learning about the latest science as it relates to 
literacy development for all students. So far, there have been almost 300 educators across the state who have 
engaged in this opportunity and we are working to meet the ongoing demand! 

https://docs.google.com/spreadsheets/d/1kevFJe4cqVaGvboQ0Xdv-Gl3prHHoAUnMEpn2SIc5_0/edit?usp=sharing
https://drive.google.com/file/d/1iY56K4djBiYRU7IlNJICFh1PpjDZaxXZ/view?usp=sharing
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Foundational Literacy has been integral in shifting priorities in the K-5 grades across the state of Nebraska; and 
we’re eager for that research to similarly impact approaches to teaching and learning for middle and high school 
ELA educators! 

Even though the in-person capstone registration is at maximum capacity, the NDE is excited to provide an 
additional opportunity to register for an online-only version of the Secondary Science of Reading 
Course for this upcoming fall. Educators will have the flexibility of completing the online modules over the 
course of the entire school year. 

Please read all information below prior to registering for this experience. 

What is being offered? 
·                An online course offered by TNTP called “The Science of Reading,” which will focus on secondary grades 
(grades 6-12). 
o        The online course is self-paced and asynchronous with the content broken down into 6 modules. Completion 
of the online modules is anticipated to take 12-20 hours to complete, however, participants have access to the 
content for a full calendar year 

Who should register for this amazing opportunity? 
·                This opportunity is available for a variety of educators in the secondary space, specifically: 
o        ELA teachers in grades 6-12 
o        School-based staff and leaders that support ELA instruction at the secondary level 
o        District staff and leaders that support ELA instruction at the secondary level 
o        ESU Staff developers
o        NDE Staff, especially those who support ELA instruction at the secondary level

Without an in-person capstone pre-scheduled, is the online course still worth taking?
·                Absolutely! While the in-person capstone provides opportunities for participants to have additional 
practice applying the science of reading concepts to their teaching, the content from the course is incredibly 
valuable. 
·                Previous participants have indicated increases in their knowledge of foundational literacy and secondary 
strategies through the pre and post tests administered throughout the course.
·                The ability to have a full school year to engage in the course provides an opportunity for participants 
to engage in the learning as a team! This could mean: 
o        Instructional coaches or staff developers taking the course alongside teachers and using the content to 
inform coaching 
o        Directors, Administrators, and ESU Support Facilitators engaging in the learning to set effective instructional 
priorities or inform professional development calendars 
o        Utilizing the learning as discussion points for PLCs 
o        Using module content to adjust lesson and unit internalization protocols  

How do I enroll? 
·                There are 160 total spots available for this opportunity. The online registration is open now (link 
below). 
·                The registration window will close on August 29, 2024 OR when the 160 available spaces for the course 
are filled, whichever occurs first.
o        When all spaces for the course are filled, registration will close, even if that date is before August 29, 2024. 
Registration is first come, first served! 
·                The online course will begin on September 5, 2024.

Will there be a stipend or graduate credit for the online course?  
·                There will not be a stipend or graduate credit available at this time, as that requires the completion 
of the in-person Capstone. Educators are invited to obtain a certificate of completion that can be used towards 
professional development requirements set by your districts.  
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Please use the following link to register for the course. The form should take less than 10 minutes to complete. 
Additional questions? Please contact nadia.nibbs@tntp.org.  

We look forward to your participation in this amazing opportunity and appreciate your commitment to our 
communities in Nebraska.
___________________________________________________

We continue to celebrate those who were selected to receive NRCSA awards for their outstanding 
contributions to rural education in Nebraska. Receiving NRCSA Awards at the Spring Conference were: 

•	 OUTSTANDING ELEMENTARY TEACHER:  Karma Ridpath (Dorchester)
•	 OUTSTANDING SECONDARY TEACHER:  Tiffany Heins (David City)
•	 OUTSTANDING MUSIC TEACHER:  Robin Ankrom (Falls City)
•	 OUTSTANDING ESU STAFF MEMBER:  Brooke Kavan (ESU 7)
•	 OUTSTANDING SUPPORT STAFF MEMBER:  Kim Fuehrer (East Butler)
•	 OUTSTANDING PRINCIPAL:  Jamie Gorwill (Arthur County)
•	 OUTSTANDING BOARD OF EDUCATION MEMBER:  Ken Spray (ESU 9)
•	 OUTSTANDING SUPERINTENDENT:  Tim Heckenlively (Falls City)

           KARMA RIDPATH				                    TIFFANY HEINS

              ROBIN ANKROM				                    BROOKE KAVAN

https://docs.google.com/forms/d/e/1FAIpQLSdJbIfvdk5ap3AonotPPMAwlPsAV49G1xFONlWIWpHwyOSQtQ/viewform
mailto:nadia.nibbs@tntp.org
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             KIM FUEHRER				                    JAMIE GORWILL

            KEN SPRAY				                                       TIM HECKENLIVELY
___________________________________________________

At its March meeting, the NRCSA Executive Committee made a positive move to assist non-
traditional educators move toward full teaching certification.  As a result of this move, new scholarship 
opportunities were created for paras who are in a para to teacher program and for transitional educators.  
NRCSA will provide three $1,000 scholarships for the fall semester and three $1,000 scholarships for the spring 
semester for the 2024-25 school year.  Applicants for the scholarships must be current employees of a NRCSA-
member district or ESU.   Applicants must be enrolled for that semester in one of two types of programs:  (1) 
in a recognized “para to teacher” program such as is offered by the three State Colleges (Chadron State, Peru 
State, or Wayne State), or (2) a transitional program in which a person with a minimum of a bachelor’s degree 
who is employed to teach in a member school while working through a transitional program, such as offered by 
the University of Nebraska-Kearney.  The applicant would currently be teaching under a transitional certificate.  
Application materials are being developed and will be shared to the members in the near future.  We will ask 
member districts/ESUs to share information on the application materials with employees who might qualify for 
the scholarships.  
___________________________________________________

Nebraska SMART Free Online Tutoring for K-12 Students
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How can I find out more information about this program?
Three informational webinars will be offered in August. Participants will join Julie Dickerson, Director of 
Nebraska SMART, to learn more about this free online tutoring program available for K-12 students in rural 
Nebraska. Click below to register for one of three live webinars about Nebraska SMART:

August 6, 2024 @ 2:00 PM Central Time, 1:00 PM Mountain Time
 August 9, 2024 @ 11:00 AM Central Time, 10:00 AM Mountain Time
 August 14, 2024 @ 4:00 PM Central Time, 3:00 PM Mountain Time

Parent Registration is Now Open
Parent registration is now open for the 2024-2025 school year. Parents who wish to register their student for free 
online tutoring may do so by visiting the program’s website. 

How does it work?
Parents must initially register their student(s) before they can receive tutoring services. Once registered, students, 
or parents on behalf of students, can schedule a tutoring session at least 24 hours in advance. Students can also 
instantly be connected with a Tutor by requesting an on-demand session during tutoring hours. The Parent 
Guide shows how to create an account, schedule a session, join on-demand sessions, and more. 

How can school districts help?
Your assistance in communicating with parents in your school district is essential to expand awareness and 
generate interest in this program. Below are ways that you can help:

•	 Share about Nebraska SMART in school/district/classroom parent newsletters
•	 Share about this program during your school/district Open House or Back to School nights
•	 Like, follow, and/or share Nebraska SMART on Facebook, Instagram, and X (Twitter)
•	 Share Nebraska SMART social media posts on your school/district social media pages
•	 Link Nebraska SMART as a student resource on your school district websites
•	 Share about this program with Teachers, Counselors, and other district staff
•	 Share about this program with Parent/Teacher Associations
•	 Distribute bookmarks to each K-12 student in your school/district (these will be mailed to school districts 

at the end of July)
•	 Hang posters in a visible location (these will be mailed to school districts at the end of July)
•	 Share with your district technology team the domain allowlist guide. 

Please note that we are unable to support Pre-K students at this time; please refrain from distributing 
promotional materials to Pre-K students.

Open House
It is encouraged that school districts raise awareness of Nebraska SMART during their school open houses. 
Marketing materials, including a bookmark for each student and a poster for each building, were delivered to 
each school district last week. We appreciate your assistance in sharing this free online tutoring opportunity with 
students in your school districts. Please contact Julie Dickerson (jdickerson@nscs.edu) if you need additional 
promotional materials.

For more information, visit: www.nscs.edu/nebraskasmart
Questions, comments, or concerns?
Email: nebraskasmart@nscs.edu
Connect with Nebraska SMART on social media:
Facebook: facebook.com/nebraskasmart/
Instagram: @nebraskasmart
X (Twitter): @nesmarttutor

https://wsc.zoom.us/meeting/register/tJckd-usrzwqH9NOqwpqKl3aDvmqBVYM4UXf#/registration
https://wsc.zoom.us/meeting/register/tJUtf-qhrD0tEtxpyOWSbWv7iPr71LZ_8OMN#/registration
https://wsc.zoom.us/meeting/register/tJ0lf-yhrDIrHtfDqKBT5EVoLLCTo_ZFNCaR#/registration
https://www.facebook.com/nebraskasmart
https://www.instagram.com/nebraskasmart/
https://x.com/nesmarttutor
https://www.nscs.edu/nebraskasmart
https://docs.google.com/document/d/1Iqe-e3uvkQxD-Y7ebwHDzMZIg6zZPyPNK_RPKZlytSM/edit#heading=h.ww7wwsrd9hfq
mailto:jdickerson@nscs.edu
https://www.nscs.edu/nebraskasmart
mailto:nebraskasmart@nscs.edu
https://www.facebook.com/nebraskasmart/
https://www.instagram.com/nebraskasmart/
https://twitter.com/i/flow/login?redirect_after_login=%2Fnesmarttutor


Thank you for your support in assisting with communication about Nebraska SMART in your school districts! 
We look forward to serving your students.
___________________________________________________

UNL Extension Center: Embracing Innovation: Exploring the Dynamics of New Partnerships
Developing business & Industry, organizational, and postsecondary partnerships with school districts can play 
a pivotal role in enriching the educational experience, supporting student achievement, and strengthening 
connections between schools and their communities. By leveraging external resources, expertise, and support, 
schools can create a more inclusive, engaging, and supportive learning environment for all students. While 
partnerships within school districts can bring numerous benefits, there are also challenges that may be 
encountered. These can be overcome by fostering a culture of collaboration, prioritizing communication and 
relationship-building, seeking creative funding solutions, and promoting equity and inclusivity in partnership 
efforts. Additionally, leveraging support from district leadership, community stakeholders, and external resources 
can help schools overcome obstacles and maximize the benefits of collaborative partnerships.

We in the Institute of Agriculture and National Resources (IANR), specifically the College of Agricultural Sciences 
& Natural Resources (CASNR) and Nebraska Extension 4-H, believe this strategy for K-12 partnerships will 
result in a strong learning innovation network of support for every learner and every educator in the state of 
Nebraska. The world of higher education is evolving, driven by changes in technology, demographics, workforce 
demands, and societal expectations. To meet the needs of today’s learners in the 21st century and prepare them 
for the challenges of tomorrow, we are embracing innovation, collaboration, and a student-centered approach.
 
In recent years, CASNR has created two new positions to help in this work. Dr. Tammy Mittelstet (tmittelstet@
unl.edu) is serving as the CASNR Statewide Education and Career Pathways Coordinator and Bailey Feit 
(bailey.feit@unl.edu) serves as the LPS/CASNR Early College and Career Pathways Coordinator. They engage 
in co-creating education and career pathways for students and supporting teachers by:

•	 creating opportunities and minimizing barriers for all learners in the exploration of education and career 
pathways,

•	 investing in and supporting teachers to innovate and integrate cross-curricular concepts of Food, Energy, 
Water, and Societal Systems (FEWSS) throughout K-12 education,

•	 encouraging our higher education institutions to share content expertise to build curriculum that will inform 
best practices in the areas of FEWSS and mentor future systems thinkers for the continuum of learners 
through our higher education institutions,

•	 connecting and developing a team of community leaders to build partnerships that combine resources to 
support student and teacher innovation, and

•	 building a workforce of tomorrow with the support of the industry of today by developing work-based learning 
opportunities.

If you would like to get monthly updates, consider signing up for the L.I.N.K.S. newsletter at https://casnr.
unl.edu/k-12-partners.

Nebraska Extension brings University of Nebraska expertise and research in 8 key areas of impact directly to 
Nebraskans from all walks of life in each of the state’s 93 counties. Nebraskans turn to Nebraska Extension 
to strengthen their families, inspire their communities, empower young people, conserve and protect natural 
resources and advance their farms, ranches and businesses. Nebraska 4-H represents one of the eight key areas, 
and has been a leader in the career and college readiness field by being one of the first in the country to support 
a statewide educator position and team to provide leadership in program development and delivery.
___________________________________________________

The College & Career Success Team is led by Dr. Dawn Lindsley (dawn.lindsley@unl.edu) at the 
State 4-H Office and Jacie Milius (jacie.milius@unl.edu) in Gage County. In 4-H, we believe in the 
power of young people. With nearly six million members nationwide and 140,000 in Nebraska, we empower 
youth to lead for a lifetime. In a rapidly changing world, it’s crucial for young people to be equipped with the 
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right mix of knowledge, skills, and experiences for their transition from education to the workforce. Through 
our programming, we provide developmentally appropriate, experiential learning opportunities to help youth 
and adults explore postsecondary education and career options, preparing them to reach their fullest potential 
in today’s dynamic job market. If you would like to learn more, please visit https://4h.unl.edu/programs-
priorities-career-college-success.

Nebraska students are the leaders, innovators, and problem-solvers of tomorrow. Through collaboration with 
business & industry, organizational, and postsecondary partners, school districts can provide students with 
invaluable real-world experiences, access to resources, and insights into the demands of the workforce. We 
can bridge the gap between education and employment, equipping students with the skills, knowledge, and 
connections they need to thrive in the competitive global economy. Together, we can create a brighter future for 
our students and our communities.
___________________________________________________

NRCSA has had the great privilege to work closely with Open Sky Policy Institute over the years.  
They provide great information on the fiscal impact of legislation that is very helpful to me in my work as NRCSA’s 
chief lobbyist. I would encourage Superintendents and Board of Education members to sign up to receive Open 
Sky’s email updates.  

Open Sky has developed some awesome Nebraska Public School District Profiles instruments.  It provides much 
information that can be used to tell the story of your district in comparison to other districts when discussing 
school finance.  The instruments can be accessed at:

https://www.openskypolicy.org/schooldistrictprofiles

The mission of OpenSky Policy Institute is to provide impartial and precise research, analysis, education and 
leadership on fiscal policy-improving opportunities for all Nebraskans. Subscribe to their email updates at 
https://bit.ly/OpenSkyUpdates https://bit.ly/OpenSkyUpdates or contact Todd Henrichs at thenrichs@
openskypolicy.org.
___________________________________________________

At the Membership Meeting during the Spring Conference the Executive Committee presented 
updated NRCSA Constitution/By-Laws for approval by the membership.  According to NRCSA rules, 
such issues must be shared with the membership prior to the meeting.  The updates were approved.  Below are 
links to a working copy with suggested revisions and an adopted copy which was voted on and approved.

Adopted copy
___________________________________________________

The National Rural Education Association, in partnership with the Rural Schools Collaborative, 
has issued a study entitled WHY RURAL MATTERS.  The report “looks critically at how educational 
supports and resources for student well-being are being distributed, casting light on which of our rural children 
are in need of additional support”.  The study is well done and shows Nebraska in a pretty positive light.  I would 
encourage you to take a look at WHY RURAL MATTERS, which can be accessed here:

Why Rural Matters
___________________________________________________
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The National Rural Education Advocacy Coalition (NREAC) partnered with AASA in producing 
a report on REAP.  REAP is a program that benefits many of our smaller districts.  The report can 
be accessed here:

https://www.aasa.org/docs/default-source/resources/reports/rural-education-achievement-
program-survey-report.pdf

Understanding REAP
___________________________________________________

NRCSA is pleased to announce a partnership with New Leaf Teletherapy.  New Leaf provides mental 
health teletherapy services for both staff and students.  I became very interested in this possibility especially in 
terms of staff services.  I know our members are working hard to provide services for their students, but there 
does not appear to be that same capability when looking at staff services.  

I look at this service as helping to bolster what your district is already doing, not to take the place of those efforts.  
I believe this can be a cost effective means of furthering your efforts.  

NRCSA recently hosted three introductory Zoom meetings with Mark Goldman and Deb Romano of New Leaf to 
have them explain what the program would look like.   Below you can access the slide show from those meetings, 
as well as a recording of one of the meetings.  

New Leaf PowerPoint Presentation

New Leaf Zoom Meeting (recording)

If you would like to be in contact with Mark Goldman or Deb Romano, please feel free to call or email me and I 
can help make that happen. 

Read the Full Blog
___________________________________________________

Board of Education meeting visits. Beginning in December, 2019, I started attending Board of Education 
meetings in member school districts/ESUs. Since then, I have attended 106 such meetings.  I most recently 
attended the Board meetings at Tekamah-Herman and Oakland-Craig on Monday, April 8, Douglas County West 
and Arlington on Monday, May 13, and Crofton, Wausa, and Osmond on Monday, June 10.

I did not attend Board meetings in July.  I have really enjoyed attending meetings and am willing to attend 
Board meetings when I can.  I take a few minutes to cover NRCSA news and offerings, as well as some legislative 
news.  When I am going to be in a specific area on Board meeting days I may send out a notice to near-by 
Superintendents to make an offer to visit.  I’d like to be able to schedule two or three in the same evening if I can.  
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If you would be interested in me attending a future Board meeting, please contact me to start the arrangements.  
I would also be willing to “attend” your Board meetings via Zoom if you preferred.  I would still only do one at a 
time but would be able to do several in the same evening.  Let me know and we will try to make the connection. 

 
 

 
 
 

NRCSA EXECUTIVE DIRECTOR JACK MOLES WITH THE ARLINGTON BOARD OF EDUCATION & SUPT. DAWN LEWIS
___________________________________________________

The American Heart Association is committed to partnering with schools in rural Nebraska to 
improve the health of their communities.  A few of these opportunities include: 
 
Tobacco Free Schools. Unfortunately, recent data reveals the ongoing challenges of youth tobacco use. The 
2021 National Youth Tobacco Survey showed that: Approximately 2 million MS/HS students reported using 
e-cigarettes during the pandemic; nearly 85% of them used flavored tobacco products. More than 4 in 10 HS 
students and nearly 2 in 10 MS students who used e-cigarettes did so 2 out of 3 days and youth showed a strong 
brand preference. 

Many schools have struggled to keep up with the continued innovation of the tobacco industry. To help address 
that, the American Heart Association created our Tobacco Free Schools Toolkit. The toolkit is designed to help 
schools update their policies so that now – and in the future – they will cover all products, people, and places 
while providing mechanisms that support students who are battling tobacco addiction.  More information/
resources are here.

Improving Cardiac Response in Schools. In the aftermath of a cardiac emergency -minutes matter. The 
Chain of Survival starts with those who are present and requires everyone to do their part.  This is especially 
true in rural communities where EMS resources are often further away. We recently launched a series of new 
tools to help schools, youth sports, and other entities develop Cardiac Emergency Response Plans. These plans 
consider: access to functioning AED’s, a strong base of CPR knowledge and training, as well as the identification 
of a response team and the annual practice of a cardiac emergency.

For questions about these or other initiatives, please reach out to Tim Nikolai, Sr. Rural Health Director, at Tim.
Nikolai@heart.org.

A note from Mr. Nikolai:

For those I have not met previously, I am the American Heart Association’s lead for rural health in 
the Midwest Region, inclusive of your states. My role allows me to work collaboratively with all manner of 
organizations that are in a position to impact health in their communities – and schools are certainly near the 
top of that list. 
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There are many ways our organization has worked to collaborate with schools – supporting access to nutritious, 
affordable food, helping to address the ongoing challenges of vaping/tobacco use, and more. Today, though I’m 
focusing primarily on our resources to assist with cardiac readiness / cardiac emergency response planning.
 
Much of the country was watching – or has followed since – the collapse of Buffalo Bills’ safety, Damar 
Hamlin, on Monday Night Football. Fortunately, Damar’s story had a happy ending. Our goal is to 
maximize the opportunity for everyone to have a similar outcome should they experience a Sudden Cardiac 
Arrest.  Most organizations will not have the resources that the NFL does to ensure player safety, but there is 
much that can be done, especially with proper planning. 
 
Some data suggests that nearly 1% of schools will be the site for an out of hospital cardiac arrest 
annually. For a variety of reasons, rural areas are disproportionately impacted by both rates of cardiac 
arrest and poor outcomes. We know that prepared and equipped schools mean better outcomes for staff, 
students, visitors, and the communities that so often gather in school spaces. 
 
We have recently built out/updated a variety of tools to assist schools – and other organizations – with their 
cardiac readiness. These include:
 
•	 Sample Cardiac Emergency Response Guidelines and Plans.
•	 A toolkit to maximize the impact of AED placement and implementation.
•	 Training  and awareness tools to help with Hands-Only CPR knowledge for staff and students.
•	 A revamped, training site search feature, for coaches, nurses, and others who need CPR certification.
•	 In some cases, we may have – or be able to help secure – financial resources to help schools with purchasing/

maintaining AEDs, CPR mannequins, etc.  Hearing the scope of that need can help us secure additional 
resources, so please let us know! 

 
Please let me know if you see an opportunity or need to dialogue about these resources further 
or share them with your member districts. I’m happy to assist with newsletter copy, join or 
host webinars, or other ideas that fit your standard means of communication. 
 
Finally, at the risk of sharing too much – a few other notes I wanted to highlight.
 
•	 I’ve attached an invitation for our Fall Educator Series. Administrators/Educators from all districts 

are welcome to attend the sessions they are interested in. You’ll see the one in November is on Cardiac 
Emergency Response Planning.

•	 Last year some 1300+ rural schools in the Midwest participated in our Kids Heart Challenge program. 
They raised life-saving money for our mission, earned PE equipment for their schools, and helped improve 
health knowledge in their community. Last year, tens of thousands of families learned Hands-Only CPR 
through the program.

•	 Thanks to the Missouri Rural Health Association for sharing our HeartCorps program on their home 
page.  That opportunity exists for IA, KS, KY, MN, MO, NE, OH, and WI. Happy to chat more!

American Heart Association Service Summary
___________________________________________________

Farm to School Network Takes Root in Nebraska

The Nebraska Department of Education, Center for Rural Affairs, Nebraska Extension, Buy Fresh Buy Local, and 
No More Empty Pots are pleased to announce the establishment of the Farm to School Network in Nebraska. The 
network aims to increase access to fresh and nutritious foods in Nebraska schools and strengthen connections 
between local farmers, educators, and communities.

To build this network, a Network Development Committee and Advisory Committee will lead the process and 
guide stakeholders to create a strategic, collective action plan that will move farm to school forward in Nebraska. 
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The Network Committees are made up of representatives from key organizations and institutions across the state 
and are focused on breaking down barriers standing in the way of implementing farm to school initiatives.

The Network Committees will begin the network building process with mapping community assets, phase one 
of the Nebraska Farm to School Network Timeline. Through this phase, they will collect information on existing 
farm to school activities in the state and establish a vision for the network.

All stakeholders interested in building a stronger and healthier food system in Nebraska may participate in 
upcoming virtual and in-person listening sessions. These listening sessions will take place from October 10th to 
18th and provide a platform for sharing information about current farm to school activities and discussing the 
future vision for the network.

“Pillars to farm to school success in a state include partnerships, policies, and supportive programming. A 
network will support development of these initiatives,” said Sarah Smith, Nebraska Department of Education 
Farm to School Specialist and Project Director.

To register for the listening sessions or to learn more about the Nebraska Farm to School Network, please visit 
the Network’s webpage.
___________________________________________________

Southern Superintendent Chris Prososki has shared a sample Superintendent Checklist that 
he uses. I thought this was a great instrument, one that I wished I had available to me when I was in the 
Superintendency.  It can be especially helpful as you head into the new school year!  Thanks to Chris for sharing 
this!  You can access the updated checklist here:

Superintendent Check List
___________________________________________________

The ESUCC and ESU 3 have shared a document which outlines all of the trainings and mandates 
that are required of districts.  The document, “School District Plans, Policies, and Annual Trainings 
Requirements”, is a handy reminder for districts.  Thanks to ESUCC Executive Director Kraig Lofquist and ESU 
3 Administrator Dan Schnoes for developing and distributing this handy tool.  The document may be accessed 
here:

School District Plans, Policies, & Annual Trainings
___________________________________________________

We urge you to consider participation in the NRCSA Partner OneCard program as a tool for you in 
managing school expenditures, both large and small. Certainly, the card can help reduce/eliminate any issues 
relative to unverified cash expenditures. You decide who uses it, can get cards for each of those users, keep all 
cards wherever you wish, determine the amount to load on each individual card, and how long the time frame 
of use is. It is a terrific management tool and clearly identifies each expenditure/name/date/amount. Whether 
small purchases or very large purchases, the card is a terrific tool. NRCSA owns the state contract, so liability for 
misuse falls to NRCSA, not the district user. We have only had three circumstances of fraud and all three have 
been the theft of the card number information, not any district employee misuse. For 2023-24, 98 districts/ESUs 
participated in the program.  We have received interest from several districts already this year, so we believe we 
will end up with over 100 entities using the program.  Great job by all participating districts in protecting the card 
and program! Don’t forget, the NRCSA rebate from the transaction fee paid by businesses that choose to accept 
plastic is used for scholarship, awards, and special needs. For 2023-24, the rebate was over $30,000 to NRCSA, 
showing that use is increasing, and large purchases are being included. WIN, WIN, WIN!  If you are considering 
joining the program and need more information, please contact Jack Moles (jmoles@nrcsa.net) or Jeff Bundy 
(jbundy@nrcsa.net). 
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https://www.education.ne.gov/ns/nebraska-farm-to-school-network/
https://drive.google.com/file/d/1-JWYGMPKb8sQKaJbGg8S7Ffv8jOU1JWt/view?usp=sharing
https://drive.google.com/file/d/1XPFR7U9Ir_CY3ZriIQWhful_KrwFjTbj/view?usp=sharing
mailto:jmoles@nrcsa.net
mailto:jbundy@nrcsa.net
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NRCSA wishes to share in the celebration of the special accomplishments and recognitions going 
on in our member schools and ESUs. 

August 2024:

* Dr. Sheri Grotrian of Peru State College was recognized by being inducted into the Future Business Leaders 
of America (FBLA) Adviser Wall of Fame during the opening general session at FBLA Collegiate’s National 
Leadership Conference. 

* Chelsea Stephens of Chadron finished as FCCLA National Champion in the Level 2 Sustainability Challenge.

* Carter Nelson of Ainsworth was honored as the Lincoln Journal-Star’s High School Boys Athlete of the Year.  
He was earlier also named by the Omaha World-Herald for the same award.

* Tomi Reid and Garett Tollman of Crawford placed 2nd in the National History Competition.  Their entry in the 
Senior Group Exhibit was titled “Homesteading:  A Contradictory Turning Point in History”. 

 

* At the Striv Summer Workshop last week, Striv announced the 2023-24 Striv School Score winners.  Johnson 
County Central finished in 1st Place of all Striv Schools.  The Striv School Scores are calculated based on a variety 
of analytics such as viewership, engagement, and use of tools/resources. 	



16

MARCUS SCHEER (RIGHT), JOHNSON COUNTY CENTRAL STRIV SPONSOR

* SkillsUSA recently held its national competitions.  Students from NRCSA-member schools who placed in the 
top three were:

•	 ROBOTICS-URBAN SEARCH AND RESCUE (COLLEGE):  Gold medal won by Wayne State.  Team members:  
Hailey Hoffman and John Mann

•	 CHAPTER DISPLAY (COLLEGE):  Bronze medal won by Wayne State.  Team members:  Zach Covington, 
Jonathon Dixon, and Sarahi Lopez

•	 PREPARED SPEECH (HIGH SCHOOL):  Bronze medal won by Braydon Hoesing, Wausa 

•	 TEAM ENGINEERING CHALLENGE (MIDDLE SCHOOL):  Bronze medal won by Thayer Central.  Team 
members:  Jaxson Bowers, Aiden Degenhardt, Peyton Hubl

* Three alumni of NRCSA-member schools recently made news on the national level:

•	 Baylor Scheierman, a graduate of Aurors, was selected by the Boston Celtics in the first round of the NBA 
draft.

•	 Jordan Larson, a Logan View graduate, was named to her fourth US Olympic Volleyball Team.

•	 Maggie Malone Hardin, a graduate of Fillmore Central, qualified for her third US Olympic Track and Field 
Team in the Javelin.

* FBLA held its National Conference in late June/early July. High school students placing in the top 3 in 
competitions from NRCSA-member districts include:

•	 Michael Forster of Broken Bow–1st place in Client Service.

•	 Ali Morris, Brock Oeltjen, Bailey Ridder of Broken Bow–1st place in Digital Animation

•	 Ethan Ramaekers of Aurora–1st place in Digital Video Production

•	 Patrick Bursaw of Ravenna–2nd place in Supply Chain Management

•	 Hadley Borer of Sandy Creek Middle School–3rd place in Business Ethics
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* Nathan Kackmeister, a teacher at Crawford Public Schools in Crawford, Nebraska has been named the 2024 
Nebraska History Teacher of the Year by the Gilder Lehrman Institute of American History.

* Louise Schindler received the Christa McAuliffe Prize for Courage and Excellence in Education. She served as 
the teacher at the ESU 8 Learning Center for 48 years.

* At NCSA’s Administrator Days in Kearney, Dr. Melissa Poloncic of DC West Community Schools, was announced 
as the 2024-25 NASA Nebraska Superintendent of the Year.

* Also at Administrator Days, ESU 10 administrator Dr. Melissa Wheelock, was announced as the recipient of the 
NCSA Distinguished Service Award.
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The National Rural Education Advocacy 
Consortium (of which NRCSA is a member) 
continues to represent rural education on the 
Federal level.  NREAC is an extension of the National 
Rural Education Association.   NRCSA Executive 
Director Jack Moles and NRCSA Legislative Committee 
Co-Chair Bryce Jorgenson (Supt. at Southern Valley) 
attended the NREAC Federal Legislative Summit in  
Washington DC on April 28-30.  

JACK MOLES AND BRYCE JORGENSEN AT THE U.S. 
CAPITOL

NRCSA EXECUTIVE DIRECTOR JACK MOLES AND 
NEBRASKA CONGRESSMAN ADRIAN SMITH

Bryce and Jack met with the offices of each of Nebraska’s 
contingency in Congress.  They specifically shared three 
points of emphasis with them:

•	 Copies of NREA’s publication, “Why Rural Matters” 
was presented to each of the offices.

•	 Full funding of IDEA was stressed.  This would bring 
about $171 million more to Nebraska public schools 
in support of Special Education services.

•	 Passage of the Secure Rural Schools Reauthorization 
Act of 2023.  This would bring about $180,000 to 
school districts surrounded by tax-exempt public 
lands.  

A brief description of the six NREAC legislative priorities 
are as follows: 

1) EDUCATION FUNDING:  NREAC seeks preservation 
of critical federal funding for rural schools.

2) REAP FUNDING:  NREAC urges Congress to increase 
funding to Title V, Part B of ESSA, the Rural Education 
Achievement Program, with a specific increase to the 
Rural Low-Income School Program.  

3)INFRASTRUCTURE:  NREAC supports efforts to 
ensure any infrastructure proposal in Congress must 
include funding for modernizing or maintaining rural 
school facilities.

4) FOOD AND NUTRITION:  NREAC supports any effort 
to streamline processes and reduce the administrative 
burdens related to school meal programs.

5) SCHOOL SAFETY:  NREAC supports flexible federal 
formula funding streams that channel resources to 
rural school districts for school safety that recognizes 
the geographic and economic challenges in rural 
communities.

6) BROADBAND AND CONNECTIVITY:  NREAC 
believes access to high-speed internet is critical for 
providing equitable access to learning for students 
in rural schools.  As such, NREAC strongly supports 
maintaining E-Rate as an element of the Universal 
Service Fund in its current funding structure.

NREAC Legislative Agenda
_____________________________________

Last school year, NRCSA began a Principal 
Search Service. This service is patterned after our 
successful Superintendent Search Service.  Two options 
are available.  Both options will involve NRCSA consul-
tants recruiting candidates for the position.  One option 
will involve the NRCSA consultant making background 
calls, while the reduced version of the service will place 
that role with the Superintendent.  If you are interest-
ed in getting more information about the service now, 
please contact Jack.  Here is a brochure outlining the 
service.

NRCSA Principal Search Brochure
_____________________________________

https://drive.google.com/file/d/1FiaO_13nSyrrGtIgA8GJhWBjSVN5EXl5/view?usp=sharing
https://drive.google.com/file/d/1bED_D7iwQDgZxtF5niJQdiJ8CiDE20Vq/view?usp=sharing
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An outstanding opportunity is available for 
rural districts or ESUs to “grow their own” 
School Psychologist.   I highly encourage someone 
in your school or ESU to apply for admission to the 
Prairie Nebraska Project through UNL.  
 
With generous funding from the Behavioral Health 
and Education Center of Nebraska, the University 
of Nebraska Lincoln’s School Psychology program is 
recruiting 10 rural Nebraska residents to complete an 
Educational Specialist degree in School Psychology. 
The Prairie Nebraska project uses synchronous and 
asynchronous online instruction to deliver a program 
of study that is highly accessible for rural Nebraska 
residents. Students will be able to complete the training 
in their own community without having to relocate 
to Lincoln. Prairie Nebraska funds will pay for the 
trainees’ tuition and fees. Upon successful completion 
of the program, Prairie Nebraska trainees will qualify 
for an endorsement towards a Nebraska Department of 
Education certificate in School Psychology.
 
Successful applicants to the Prairie Nebraska program 
will:

•	 Live and work in any Nebraska county excluding 
Douglas, Lancaster, Sarpy, Washington, or Cass 
Counties.

•	 Have a recommendation from an ESU or school 
administrator with a commitment by the school/
ESU to provide the experiences and supervision 
that trainees will need to complete the program.

•	 Apply to and be accepted into the University of 
Nebraska Lincoln Educational Specialist program 
in School Psychology.

 
Due to restrictions associated with the ARPA funds, 
all project-funded activities must be completed by 
December 2025.  Consequently, we will be recruiting 
very quickly – with review of applicants beginning on 
April 1, 2023 and continuing until the program is filled. 
Coursework and supervised practica will be tightly 
scheduled and offered one course at a time. Formal, 
synchronous courses and meetings will be scheduled 
outside of typical work hours (e.g., 5 PM or later) and 
will emphasize projects, assignments, and activities 
that have practical utility to prepare students for day-
to-day practice as School Psychologists.

Interested applicants should email Beth Doll, bdoll2@
unl.edu and include their:

•	 Name, email, and phone number
•	 Mailing address, including county of residence
•	 The school district or Educational Service Unit 

that is likely to provide their recommendation 
and commitment for supervised experiences

_____________________________________

New Collaboration Seeks to Address Principal 
Shortage and Strengthen Professional 
Development
 
A new collaboration designed to address the shortage 
of future principals and strengthen professional 
development of current school leaders is underway.  
The project, entitled, Growth-Oriented Leadership 
Development (GOLD) is being coordinated by members 
of the UNL Department of Educational Administration, 
in partnership with NRCSA, NCSA, ESUs, and NDE.
 
“We’re seeking federal funds to develop current and 
future principals from within—a grow your own 
model, said Nick Pace, chair of the UNL Educational 
Administration Department. Over the next several 
months, Pace says a team led by professors Jiangang 
Xia and Scott Sturgeon will be inviting districts to join 
the effort. The team is inviting approximately 60 schools 
to participate, with half receiving focused training while 
the other half continues its current efforts without the 
training. Districts not initially selected for the training 
group would be first in line for the next round of the 
program, if funded.

Districts interested in participating should watch 
for information through NRCSA updates, ESU 
superintendent meetings, or by contacting Pace, Xia, or 
Sturgeon.

Nick.Pace@unl.edu, Jxia@unl.edu, ssturgeon2@
unl.edu
_____________________________________

NRCSA developed a corporate sponsorship/
partnership program.  The program is designed to 
provide our corporate partners with more opportunities 
for contact with the decision makers in our member 
school districts, ESUs, and the colleges through 
increased exposure.  Corporate partners are able to 
choose among three levels of sponsorship:  Purple 
Ribbon Partners, Blue Ribbon Friends, and Red Ribbon 
Sponsors.  Different forms of contact with our members 
are made available in each of the three levels. 

All of NRCSA’s Purple Ribbon Partners exhibited 
at the NRCSA Spring Conference.

mailto:bdoll2@unl.edu
mailto:bdoll2@unl.edu
mailto:Nick.Pace@unl.edu
mailto:Jxia@unl.edu
mailto:ssturgeon2@unl.edu
mailto:ssturgeon2@unl.edu
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Purple Ribbon PartnersPurple Ribbon Partners

Cheever Construction
Doug Klute
3425 N 44th St
Lincoln, NE 68504
Phone: (402) 477-6745
dklute@cheeverconstruction.com

DA Davidson
Paul Grieger
450 Regency Parkway, Suite 400
Omaha, NE 68114
Phone: (402) 392-7986
pgrieger@dadco.com

DLR Group
Emily O’keeffe
6457 Frances St, Suite 200
Omaha, NE 68106
Phone: (402) 393-4100
eokeeffe@dlrgroup.com

Facility Advocates
Dave Raymond
3738 S 149th St, Suite 102
Omaha, NE 68144
Phone: (402) 206-8777
draymond@facilityadvocates.com

Cornhusker International Trucks
Russ Folts
3131 Cornhusker Hwy
Lincoln, NE 68504
Phone: (402) 304-4016
russ.folts@cornhuskerinternational.com

CMBA Architects
Troy Keilig
208 N Pine ST, Ste 301
Grand Island, NE 68801
Phone: (308) 384-4444
keilig.t@cmbaarchitects.com

Apptegy
Emily Milnamow
2201 Brookwood Dr, Suite 115
Little Rock, AR 72202
Phone: (317) 219-8686
conferenceteam@apptegy.com

MCL Construction
Travis Justice
14558 Portal Circle
Omaha, NE 68138
Phone: (402) 339-2221
tkj@mclconstruction.com
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Wilkins Architecture, Design, Planning
Jacob Sertich
2908 W 39th St, Suite A
Kearney, NE 68845
Phone: (308) 237-5787
jsertich@wilkinsadp.com

Network For Educator Effectiveness (NEE)
Marc Doss
288 Maguire Blvd
Columbia, MO 65211
Phone: (844) 793-4357
dossm@missouri.edu

Piper Sandler & Co
Jay Spearman
11422 Miracle Hills Dr, Suite 408
Omaha, NE 68154
Phone: (402) 599-0307
jay.spearman@psc.com

Tremco Roofing
Tyler Petersen
3735 Green Road
Beachwood, OH 44122
Phone: (909) 302-0617
tpetersen@tremcoinc.com

Trane Technologies
Jonathan Hoesch
11937 Portal Rd
La Vista, NE 68128
Phone: (402) 499-8468
jonathan.hoesch@trane.com

Voss Lighting
Randy Herrick
4624 S 140th St
Omaha, NE 68137
Phone; (402) 850-9789
randy.herrick@vosslighting.com

Purple Ribbon PartnersPurple Ribbon Partners

RMV Construction
Curtis Baetz
1515 E 11th St
Kearney, NE 68847
Phone: (308) 893-2010
curtis@rmvconst.com



Wallace School District 65-RWallace School District 65-R
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Mascot: Wildcats

Enrollment: 191

Location(s): Wallace, NE

Interesting Fact: Our district is made up of 
3 towns, Wallace, Grainton and Dickens, not 
including the option student towns. We cover over 
483 acres in our district and include 2 time zones, 
Central and Mountain.

Superintendent: Joel Ferguson

Principal: Bob Braithwait

Board of Education: Left to right back row: Superintendent Joel Ferguson, Board President Gavin 
McClintock, Vice President Josh Friesen, member Seth Hasenauer, Front row: member Heather 
Strawder, Secretary Lila Koop, Treasurer Jill Pelster



Program 1: Math program: In February 2023 our math teachers were invited to present at the National 
CPM Conference in Burlingame, CA. They worked with ESU 16 to choose a math curriculum that qualified 
as having high quality materials, and they worked with teachers from Sutherland and Mullen to implement 
the curriculum.

Program 2: FFA Program: Our FFA program is very successful as well. We have had the opportunity to 
send our National Chapter application on to national’s since 2018 and been named a premier chapter for 6 
years. FFA memberships stays strong and averages 80% of the high school student body. We have captured 
CDE district and state titles and consistently have students and teams in the top 10. Additionally, students 
are earning their state FFA degrees all while serving their community through the summer reading program 
and feed the farmer. They partner with local stakeholders to provide students with the official dress through 
the Blue In You Program. We have been able to host LDE competitions and organize annual trash pickups. 
As well as officer plants at the greenhouses spring plant sale and orchestrate the CDE career fair. Students 
also have the opportunity to take part in academic pathways ranging from plant and animal science to power 
stricter and technical coursework as well as taking part in leadership workshops. Students have earned the 
NIFA governor’s excellence award and used the funds to support classroom projects ranging from chicken 
production to drone operation and enjoy learning about a variety of Ag businesses through our annual Ag 
Industry Tours. 
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Centura Public SchoolsCentura Public Schools       

Mascot: Centurions

Enrollment: 485 students

Locations: Boelus, Cairo, Dannebrog

Interesting Fact: Our school district was consolidated in 1967 
and is centrally located between the three communities we serve. 
We’re roughly 5 miles from Boelus, Cairo, and Dannebrog!
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Principals: Melissa Beberniss, Secondary Principal; Janet Brown, Elementary Principal; 
Laethion Brown, Dean of Students/Activities Director

Superintendent: Ashley Tomjack



Programs

With the support of our staff, community, and students, Centura has had a strong FFA program for many 
years. This year, five students received their State FFA degrees, one of our students was the State Champion 
in Junior Public Speaking, our Livestock Judging Team placed 3 rd and our Ag Demo team received a Gold. 
We also had State Qualifiers in Nursery/Landscaping, Ag Mechanics, Agronomy, Farm Management, and
Floriculture. Our Livestock Management and Conduct of Chapter Meetings teams were district champions.

Our Speech program enjoyed great success this year. They were Conference Champions, District Runner-
Ups, and had over 10 events qualify for State. We were particularly proud of their performance at Conference 
with 19 out of 20 entries making finals and 6 events out of 10 possible taking home Gold.
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Board of Education: Sandra Davis, 
Teresa Grabowski, Todd Nitsch, Will 
Kemptar, Mark Johnson, Justin 
Caspersen
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I would encourage districts to consider 
participating in the Academic Decathlon 
competition.  Academic Decathlon is an activity that 
is dependent on students of different ability levels.  A 
team is made up of students who are in the Honors 
(A average), Scholastic (B average), and Varsity (C 
average) levels.  Students may move up, but they may 
not move down.  The combined scores of the students 
in all 10 competition events are counted, thus each team 
member is very important.  There is a defined course 
of study in each subject area each year.  Subject areas 
are commonly Math, Language & Literature, Science, 
Social Science, Economics, Art, and Music which are 
covered in the Regional competition each year.  At the 
State Competition, Speech, Interview, and Essay are 
added.  There is a “theme” each year that many of the 
subject areas cover.  The theme for 2022-23 was the 
American Revolution. The theme for 2023-24 will be 
“Technology and Humanity”.  Regional competition 
takes place in January and State competition takes place 
in February.  The school can decide how to prepare for 
the competitions.  Some schools have teams that have 
practices in the evenings or after school.  Some simply 
provide the students with materials to study prior to 
competitions.  Other schools offer a class to prepare.  

Quiz Bowls are wonderful and fun activities, but they 
do not have a defined course of study like the Academic 
Decathlon.  I find the Decathlon to be the best academic 
competition that I have experienced.  To me, it is based 
on true study and learning.

This year as I worked the State Academic Decathlon 
Championships, I had an opportunity to connect with 
great kids from NRCSA-member districts Adams 
Central, Johnson County Central, and Lexington.

On a personal note, three of my four kids participated in 
Academic Decathlon through high school and between 
them they won thousands of dollars in scholarships as 
they were on teams that had success.  I currently serve on 
the Nebraska Academic Decathlon Board of Directors.  I 
have been very involved with this activity for many years 
and highly encourage you to consider adding it to your 
school.  A new school can have its enrollment fee waived 
the first year and may receive free study materials.  

If you have any questions or have a staff member who is 
interested, please feel free to contact me.  You could also 
contact the State Director, Vicki Deniston-Reed
 at dcthln.denistonreed@gmail.com.

ADAMS CENTRAL ACADEMIC DECATHLON TEAM

JOHNSON COUNTY CENTRAL ACADEMIC 
DECATHLON TEAM

LEXINGTON ACADEMIC DECATHLON TEAM
____________________________________

UNL Tuition Discount & GOLD Grant.

We have a new tuition discount program aimed at 
better serving folks from rural districts who are seeking 
school leadership degrees (MEd – principalship, EdD 
– superintendency) or endorsements. The program 
provides a 15% tuition discount for educators who 

mailto:dcthln.denistonreed@gmail.com
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serve in NRCSA member districts or are in an area 
classified by NCES as rural or town. We think this is a 
small but important step toward helping rural schools 
be intentional about growing their own leaders.  If 
interested, please contact Dr. Nick Pace at nick.pace@
unl.edu

Big Red Leader Website

 Big Red Leadership Flyer

In addition, invite your participation in a federal 
grant application aimed at helping Nebraska 
school districts. Led by the UNL Department 
of Educational Administration, the Growth-
Oriented Leadership Development (GOLD) 
Project is a collaboration across NCSA, NRCSA, 
ESUCC, and NDE. Goals include: 

•	  Developing current and future leaders in a grow-
your-own model  

•	 Strengthening School Leadership 
•	 Improving Principal and Teacher Retention 

GOLD Highlights: 

•	 A focus on local, building/district level context, not 
a top-down, one-size-fits-all approach 

•	 Research-based content aligned with Marzano’s 
Balanced Leadership and other recent work 

•	 Use of existing professional development structures 
led by credible leaders and coaches 

•	 No additional costs or duties to ESUs or districts 

GOLD Includes: 

•	 Regular, large group professional development for 
the principal and 2-3 teacher leaders per building 

•	 Small group coaching and facilitation provided by 
grant-funded coaches 

•	 Application of material presented in sessions to 
local school improvement priorities and integration 
with the new NDE Nebraska Teacher and Principal 
Professional Standards (NTPPS) 

•	 A stipend to participating schools to support 
implementation of GOLD dimensions and materials 

  
To Learn More:
https://cehs.unl.edu/edad/gold-project/
____________________________________

Chadron State College Special Education Para-
to-Teacher Program Initiative.

Purpose:  This “Grow Your Own” Special Education 
Teacher program is designed to provide school districts 
with the opportunity to cultivate and participate in the 
training of their para-professionals who wish to continue 
their education to become special education teachers.

Who: Any individual who holds a minimum of an 
Associate’s Degree (or equivalent credit hours) from 
an accredited higher education institution, and who is 
employed as a para-professional within a school district.  
What: Chadron State will provide required course work 
and enrichment activities via online, face-to-face (via 
Zoom), and on the job experiential learning, leading 
to a Bachelor’s in Education Degree, and a Nebraska 
Teaching Certificate with an endorsement in Special 
Education (grades PK-12). With administrator input, 
program course work will be tailored to best fit your 
district practices and expectations. Each course will be 
offered in an 8-week format, with 12-13 credit hours to 
be completed each 16 week semester.
How: Program participants will be advised, monitored, 
and supported by CSC faculty/staff, and a CSC Education 
Program liaison is specifically assigned to facilitate their 
progress. District para-professionals may enter the 
program at any time in the academic year.

When: once participants reach their senior academic 
year they will embark on completing their capstone 
course work, via online and Zoom class sessions. This 
course work has been pared down considerably with 
the understanding and assumption that these student 
teachers will be learning “on-the-job”.  For example, one 
section covers classroom management practices. Clearly, 
one can argue and attest that these student teacher 
interns are learning more about managing a classroom 
from being mentored by veteran teachers within your 
school, and observing them in action. This is the belief 
and learning approach embraced during this senior 
year.  However, to ensure and assess concept learning, 
Chadron State faculty will be meeting with your student 
teacher cohort twice per week for 1.5 hours, via Zoom 
conferencing technology.

Graduation: At the completion of this program 
students/candidates graduate from Chadron State 
College, and apply for teaching licensure resulting in a 
valid initial teaching certificate with and endorsement 
in PK-12 Special Education. Chadron State’s education 
program in nationally and State accredited.  As such, 
interstate certification reciprocity is not a problem.

mailto:nick.pace@unl.edu
mailto:nick.pace@unl.edu
https://cehs.unl.edu/edad/grad2grad/
https://drive.google.com/file/d/1szAKmm7CiXDeZfzysUcX0RNSudSxikV8/view
https://cehs.unl.edu/edad/gold-project/
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Things for your consideration:

1)    To qualify for this program participants must hold at 
least an Associate’s Degree or the equivalent in college 
credit hours. (CSC will work with those applicants to 
provide them with the needed coursework leading up 
to program entry).
 
2)    Districts must agree to maintain para-professional 
employment throughout the course of the program—
including during the student teaching experience.

Please contact Dr. Adam Fette for more program 
information, at afette@csc.edu.
______________________________________

The UNL Department of Educational Psychology 
has received a grant from the Swanson 
Foundation which allows them to offer mental 
health services to rural schools.

From Dr. Michael Scheel, Chair of the UNL Department 
of Educational Psychology:
 
The UNL Department of Educational Psychology 
would like to offer counseling and psychological 
services, as well as consultation services to the schools 
and communities of Southeast Nebraska. We run a 
mental health counseling and therapy clinic and we 
are offering counseling and consultation services to 
teachers, administrators, students, and community 
members of Southeast Nebraska. Services will be 
provided through remote and confidential means 
(i.e., Zoom conferencing). We are hoping that schools, 
families, and individuals contact us to schedule an 
appointment for a telehealth counseling or consultation 
session. 
 
We have recently learned that a donor will support our 
work with individuals living in rural Southeast NE by 
paying all fees for services. Thus, whoever seeks out 
our services will simply have to indicate they live in 
Southeast Nebraska, and any services we provide will 
be paid for through the UNL Foundation. Individual, 
couple, and family counseling will be provided without 
financial expense. Additionally, we can provide 
teachers, school administrators, school counselors, and 
school social workers consultation services for students 
of their schools without charge. 
 
We are very excited to enter a partnership with schools 
and communities of SE Nebraska to promote mental 
health and well-being. We are aware of the mental 
health counseling disparities that exist in Nebraska 

rural areas, and our department, our College of 
Education and Human Sciences, and UNL are highly 
interested in offering our expertise and resources with 
the goal of enhancing the well-being of SE Nebraska 
individuals, schools, and communities. We are a group 
comprised of licensed psychologists and psychology 
graduate students who regularly provide services 
through our clinic to the Lincoln community. We are 
seeking to reach beyond Lincoln to connect more with 
surrounding rural areas. We also are acutely aware of 
the importance of addressing mental health concerns 
right now as we all are experiencing the stress of going 
through the COVID-19 pandemic. 
 
The Counseling and School Psychology Clinic is a 
training clinic in which graduate students in counseling 
and school psychology work with clients under the 
supervision of licensed psychologists. Services are 
available to all on a sliding scale. For clients from 
SE Nebraska communities, services will be paid for 
through UNL Foundation funds supplied by a donor 
who cares deeply about the welfare of schools and 
communities in SE Nebraska. Counseling services are 
offered to improve well-being, improve academic and 
behavioral issues, stabilize mood, manage stress, and 
improve life-adjustment issues. 
 
For more information, please visit our clinic website:
 
https://cehs.unl.edu/edpsych/clinic/
______________________________________

A common theme from some of the decision 
makers on the state level is that “out of control” 
local spending is to blame for the property tax 
problem.  NRCSA, along with many other educational 
entities, maintains that we do not have a school spending 
issue, but instead have a school funding issue.  Attached 
are two reports, one from NRCSA, the other from Open 
Sky, that discuss the myth of “out of control” school 
spending.  It is my hope that administrators and Board 
of Education members will read, then use these reports 
to counter those claims.  When you do please tell your 
district’s story as that is the most powerful way to get 
this message across.

NRCSA Spending Study

A Look at School Spending in NE from Open Sky
______________________________________

mailto:afette@csc.edu
https://cehs.unl.edu/edpsych/clinic/
https://drive.google.com/file/d/1NLUaW6FM0itttq-RH9bjrVbOygucijC5/view
https://drive.google.com/file/d/1b8ueoAg7khpWujYQ8c7no2nmASlcqLow/view
https://drive.google.com/file/d/1HsM7tmM6PfdgcDslFPTst6ctD8sdFbzK/view
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SUPERINTENDENT SEARCH &  PLANNING

NRCSA has assisted 4 Boards of Education in choosing 
their next Superintendent of Schools.   Last year we 
were asked to assist Ansley Public Schools, Bruning-
Davenport (interim), Educational Service Unit #16, 
Lakeview Community Schools, Louisville Public 
Schools, Medicine Valley Public Schools, North Bend 
Central Public Schools, Randolph Public Schools, 
Ravenna Public Schools, South Central Unified #5 
(interim), Southwest Public Schools, Superior Public 
Schools (Interim), Tekamah-Herman Public Schools, 
and Thayer Central Public Schools in their searches for 
their next Superintendents. NRCSA was also selected to 
assist the NSAA Board of Directors in its search for the 
next Executive Director of the NSAA.  We also assisted 
Thayer Central on a Principal search.  

This year, we assisted the Boards of Education at 
Sioux County Sioux County and Raymond Central in 
identifying their next Superintendent.  We are currently 
assisting Deshler and Fairbury in identifying Interim 
Superintendents for next year.
  
If your district finds a need to locate your next school 
leader, please be sure to keep the NRCSA Superintendent 
Search Service in mind. For more information you can 
contact Executive Director Jack Moles at jmoles@
nrcsa.net or by phone at 402-335-7732.

It is a common practice for many Boards of Education 
and the Superintendent to conduct short and long-term 
planning.  NRCSA does provide a quality service using 
experienced consultants.  If you are interested in more 
information, please contact Executive Director Jack 
Moles.

SYRACUSE-DUNBAR-AVOCA used the NRCSA 
Planning Service in 2022.  NRCSA Consultants Rob 
Hanger and Fred Helmink assisted the district with its 
planning.

NRCSA Search Service Experience

NRCSA Planning Support Brochure

mailto:jmoles@nrcsa.net
mailto:jmoles@nrcsa.net
https://www.nrcsa.net/member-services/superintendent-search/search-service-experience
https://drive.google.com/file/d/1Vp3v_1QtEqNF94wdUqBJ4QRENzc5e8ss/view?usp=sharing
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Legislative Contacts

U.S. Senators
 
Deb Fischer
 
Pete Ricketts

U.S. House of Representatives
 
Don Bacon
 
Mike Flood
 
Adrian Smith

Nebraska Governor
 
Jim Pillen

NE State Senators
 
Raymond Aguilar, Dist 35

Joni Albrecht, Dist 17

John Arch, Dist 14

Christy Armendariz, Dist 18

Beau Ballard, Dist 21

Carol Blood, Dist 3

Carolyn Bosn, Dist 25

Eliot Bostar, Dist 29

Bruce Bostelman, Dist 23

Tom Brandt, Dist 32

Tom Brewer, Dist 43

John Cavanaugh, Dist 9

NRCSA

Jack Moles, Executive Director
(402) 335-7732
jmoles@nrcsa.net

Jeff Bundy, Office Manager
(402) 202-6028
jbundy@nrcsa.net

Contact Information                
Machaela Cavanaugh, Dist 6

Robert Clements, Dist 2

Danielle Conrad, Dist 46

Jen Day, Dist 49

Wendy DeBoer, Dist 10

Barry DeKay, Dist 40

Myron Dorn, Dist 30

Robert Dover, Dist 19

George Dugan, Dist 26

Steve Erdman , Dist 47

John Fredrickson, Dist 20

Steve Halloran , Dist 33

Ben Hansen, Dist 16

Brian Hardin, Dist 48

Rick Holdcroft, Dist 36

Jana Hughes, Dist 24

Megan Hunt, Dist 8

Teresa Ibach, Dist 44

Mike Jacobson, Dist 42

Kathleen Kauth, Dist 31

Lou Ann Linehan, Dist 39

Loren Lippincott, Dist 34

John Lowe Sr. , Dist 37

Mike McDonnell, Dist 5

Terrell McKinney, Dist 5

Fred Meyer, Dist 41

Mike Moser, Dist 22

Dave Murman, Dist 38

Jane Raybould, Dist 28

Merv, Riepe, Dist 12

Rita Sanders, Dist 45

Julie Slama, Dist 1

Tony Vargas, Dist 7

Brad Von Gillern, Dist 4

Lynne Walz, Dist 15

 Justin Wayne, Dist 13

Anna Wishart , Dist 27

https://www.fischer.senate.gov/public/index.cfm/contact
https://www.ricketts.senate.gov/
https://www.sasse.senate.gov/public/index.cfm/email-ben
https://bacon.house.gov/contact/email
https://flood.house.gov/address_authentication?form=/contact
https://adriansmith.house.gov/contact-me/email-me
https://governor.nebraska.gov/contact-form
mailto:raguilar@leg.ne.gov
mailto:jalbrecht@leg.ne.gov
mailto:jarch@leg.ne.gov
mailto:carmendariz@leg.ne.gov
mailto:bballard@leg.ne.gov
mailto:cblood@leg.ne.gov
mailto:cbosn@leg.ne.gov
mailto:ebostar@leg.ne.gov
mailto:bbostelman@leg.ne.gov
mailto:tbrandt@leg.ne.gov
mailto:tbrewer@leg.ne.gov
mailto:jcavanaugh@leg.ne.gov
mailto:jmoles@nrcsa.net
mailto:jbundy@nrcsa.net
mailto:mcavanaugh@leg.ne.gov
mailto:rclements@leg.ne.gov
mailto:dconrad@leg.ne.gov
mailto:jday@leg.ne.gov
mailto:wdeboer@leg.ne.gov
mailto:bdekay@leg.ne.gov
mailto:mdorn@leg.ne.gov
mailto:rdover@leg.ne.gov
mailto:gdungan@leg.ne.gov
mailto:gdungan@leg.ne.gov
mailto:gdungan@leg.ne.gov
mailto:serdman@leg.ne.gov
mailto:jfredrickson@leg.ne.gov
mailto:shalloran@leg.ne.gov
mailto:bhansen@leg.ne.gov
mailto:bhardin@leg.ne.gov
mailto:rholdcroft@leg.ne.gov
mailto:jhughes@leg.ne.gov
mailto:mhunt@leg.ne.gov
mailto:tibach@leg.ne.gov
mailto:mjacobson@leg.ne.gov
mailto:kkauth@leg.ne.gov
mailto:llinehan@leg.ne.gov
mailto:llippincott@leg.ne.gov
mailto:jlowe@leg.ne.gov
mailto:mmcdonnell@leg.ne.gov
mailto:tmckinney@leg.ne.gov
mailto:fmeyer@leg.ne.gov
mailto:mmoser@leg.ne.gov
mailto:dmurman@leg.ne.gov
mailto:jraybould@leg.ne.gov
mailto:mriepe@leg.ne.gov
mailto:rsanders@leg.ne.gov
mailto:jslama@leg.ne.gov
mailto:tvargas@leg.ne.gov
mailto:bvongillern@leg.ne.gov
mailto:lwalz@leg.ne.gov
mailto:jwayne@leg.ne.gov
mailto:awishart@leg.ne.gov


New Leaf Teletherapy

Planning Support Service

Scholarship and Awards Programs

Superintendent Search Service

USBank OneCard Program

 NRCSA Programs                 

https://www.newleafteletherapy.com/
https://www.nrcsa.net/member-services/planning-support
https://www.nrcsa.net/member-services/scholarships-awards
https://www.nrcsa.net/member-services/superintendent-search
https://www.nrcsa.net/member-services/usbank-one-card


 NRCSA Rural Community Schools Association
455 S 11th ST, Suite B
Lincoln, NE 68508                 

  www.nrcsa.net   www.twitter.com/NRCSA1980    www.facebook.com/nrcsahome/

https://www.nrcsa.net/
https://twitter.com/NRCSA1980?lang=en
https://www.facebook.com/nrcsahome/


The NASB provides programs, services, and advocacy to strengthen public education for all Nebraskans. Learn more at www.NASBonline.org
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NASB BOARD NOTES
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IN THIS EDITION OF BOARD NOTES ... 
LEGISLATIVE UPDATE: THE SPECIAL SESSION & NASB STATEMENT

AT THE BOARD TABLE
LESS THAN A MONTH FROM AREA MEMBERSHIP MEETINGS 

OPEN POSITIONS ON THE NASB BOARD & LEGISLATION COMMITTEE
NASB PARTICIPATES IN NATIONAL FORUM ON ED POLICY 

NEW FACES AT NASB
ADVANCING EDUCATION IN THE ERA OF AI

THIS MONTH IN ... AND MUCH MORE!

Snapshots

NASB BOARD NOTES J U L Y
2 0 2 4



2 All Dates & Locations Tentative & Subject to Change
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TRAINING, NETWORKING, ENGAGEMENT & EVENTS

1,960,000 Nebraskans     324,000 Students     1,700 Locally Elected School Board Members     260 Member Districts/ESUs     ONE NEBRASKA

https://members.nasbonline.org/events

To register for an NASB event, click on the 'My Membership' link, then navigate to the 'Events' dropdown and select 'Register'.
If you do not have an email and password to log in or have forgotten it, please contact NASB at 402-423-4951 for assistance.

JOIN
US!

J U L Y 
2 0 2 4

Legislative Special Session Begins Thursday, July 25 ... See Page 3

New Board Member Workshops - December 2024

State Education Conference - November 20-22 - CHI Health Center Omaha

Labor Relations Conference - October 2-3 - Lincoln

December 2 - Norfolk
December 3 - Kearney
December 4 - Gering

December 5 - North Platte
December 10 - York

December 11 - Omaha

Statewide General Election Day - November 5

F A L L 
2 0 2 4

Area Membership Meetings begin August 20

August 20 - North Platte
August 21 - Gering

August 22 - Valentine
August 27 - Kearney

August 28 - York 
September 4 - Norfolk

September 11 - Nebraska City
September 24 - Omaha

September 25 - Fremont 

2024 AREA MEMBERSHIP MEETINGS 
Leadership  -  Training  -  Recognition  -  Networking  -  Vision

North Platte - Gering - Valentine - Kearney - York - Norfolk - Nebraska City - Omaha - Fremont

www.NASBonline.org

Delegate Assembly - November 22



Check out the latest version of the Open Meetings Act on NASB’s GR page

3 Advocate:  For My District, For My Community, For Nebraska.  Share Your Story.  #liveNASB   #weLIVEhere
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LEG UPDATE: THE SPECIAL SESSION & NASB STATEMENT

1,960,000 Nebraskans     324,000 Students     1,700 Locally Elected School Board Members     260 Member Districts/ESUs     ONE NEBRASKA

schedule, statement, links

https://members.nasbonline.org/government-relations 

SPECIAL SESSION SCHEDULE AND UPDATE BASED ON WHAT WE THINK WE KNOW ... 
While the formal call from the Governor has not been made yet, the Special Session is scheduled 
to begin Thursday, July 25.  Here is what we know.

The first three days (Thursday, Friday, and Saturday) will be reserved for bill introduction only.  

Once the final bills have been introduced on Saturday, your NASB Legislation Committee will 
meet later that afternoon to analyze the bills and discuss our engagement strategy. Hearings 
start Monday morning and we’ll be preparing testimony on any necessary bills that might 
impact local control, or the accountability, stability, purpose and/or uncertainty of the role of 
the locally elected school board member, and public education in Nebraska as a whole. 

Hearings will continue through Tuesday, July 30, with debate to start sometime after.

NASB STATEMENT PRIOR TO THE SPECIAL SESSION ... 
NASB has been approached by a number of media outlets and have declined comment until we had seen a more formalized plan.  
With the Governor’s Press Conference unveiling “The Nebraska Plan to Cut Property Taxes: The Playbook” on Thursday, July 18, we 
have supplied the following thoughts to the media. 

As the Governor’s plan for property tax relief has not been formally presented, NASB will reserve final judgement until 
legislation is introduced.  However, our membership, as locally elected leaders, will guide their decisions on the following 
key thoughts:

•  Local control. School board members are elected locally and are in the best position to understand the needs  
   of their communities and students. As such, we have concerns about the impact this plan will have on school  
   boards to meet the unique needs of their individual communities. Roughly 79% of Nebraska school board  
   members are serving at or within 100 miles of the district from which they graduated.

•  Accountability. School board members are ultimately accountable to their constituents for the spending  
   decisions they make. Moving this accountability to the State seems contrary to the notion of local control.

•  Purpose. Each district has unique needs and priorities which are revealed during the budgeting process. It is  
   unknown how the Governor’s plan will impact districts’ abilities to meet those considerations.

•  Stability. While recognizing the recent investments in K-12 education, skepticism about the State’s ability to  
   honor its commitments is well founded and could be especially relevant in a recessive economic environment.

•  Uncertainty. The recent change to state funding for community colleges is new and its impact is yet to be  
   determined. It may be too early to use this as a model for success. 

Reach out with questions, stay informed locally, at the state level, and through us over the next few weeks.

Thanks!  Colby, John, Matt & Lindsey



Each month, this space reflects recommended regular board meeting agenda items to include in the 
upcoming board meeting agenda. Please contact Marcia at mherring@NASBonline.org if you have 
questions or recommendations for improving the Board Meeting Annual Calendar.

BOARD AGENDA ITEMS FOR YOUR MONTHLY MEETINGS

AT THE BOARD TABLE
Leadership             Innovation             Vision             Engagement             #liveNASB             #weLIVEhere
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https://members.nasbonline.org/board-leadership 
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Worrying about the budget pinch?  By next school year, be a member of NJUMP/CJUMP. Contact Jim Luebbe at jluebbe@NASBonline.org to learn more!4

          AUGUST BOARD AGENDA ITEMS
Please see the July 15 email from mherring@NASBonline.org and shiggins@NASBonline.org for the draft of the August Board 
Meeting Agenda. If you have questions or need us to resend the email, please feel free to contact Marcia at 402-450-5152 or 
Stacie at 402-209-1608.

DID YOU KNOW?
The NASB Board Leadership department facilitates membership and provides professional development for the board secretary, 
district and building administrative assistants, bookkeepers, and business managers. The Nebraska Administrative Education 
Professionals (NAEP) annual membership drive kicks off on August 1, 2024.  Membership facts:

•  NAEP Membership is made up of 270+ district/ESU secretaries, administrative assistants, bookkeepers,  
    business managers, and other building office staff members who work with the Board of Education, and  
    Superintendent/ESU Administrator

•  NAEP members receive access to a discussion board to network and communicate with the entire NAEP community  
    across the state, document/resource library and shared Google folder to support your day-to-day work demands,  
    NAEP member database to contact and network with other members, etc.

•  Annual NAEP State Convention to bring NAEP members from across the state together to learn, network, and  
    collaborate.  Convention is held in Kearney.

•  Virtual “Table Talks” and networking opportunities are provided to allow members to connect regarding tips/tricks  
    in addition to the discussion board throughout the year as well as virtual learning opportunities such as Lunch and  
    Learns.

•  Additional services are offered as member needs surface/are requested.

Interested in joining the NAEP membership, please contact:
Katie Corfield, NASB Board Leadership Associate - kcorfield@NASBonline.org

Marcia Herring, Director of Board Leadership - mherring@NASBonline.org



2024 AREA MEMBERSHIP MEETINGS 
Leadership  -  Training  -  Recognition  -  Networking  -  Vision

North Platte - Gering - Valentine - Kearney - York - Norfolk - Nebraska City - Omaha - Fremont

https://members.nasbonline.org/events/area-membership-meetings

August 20 - North Platte
August 21 - Gering

August 22 - Valentine
August 27 - Kearney

August 28 - York
September 4 - Norfolk

September 11 - Nebraska City
September 24 - Omaha
September 25 - Fremont

AGENDA
4:30 PM - Registration & Exhibitors

5:00 PM - Opening Session
5:15 PM - Legislative Update
5:50 PM - Break & Exhibitors

6:05 PM - Training Sessions #1
6:35 PM - Break & Exhibitors

6:50 PM - Training Sessions #2
7:20 PM - Dinner & Recognition

Does your district have ALICAP? For more information, or to join please contact: Megan Boldt at mboldt@NASBonline.org5
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LESS THAN A MONTH FROM AREA MEMBERSHIP MEETINGS
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REG NOW!

Topics include: Legislative Update; How Does Nebraska Compare?; School Claims, Insurance Trends and High-Risk Activities; 
Accountability and Stakeholder Engagement; Networks of Support: Inspiring Local Leadership; 

Open Meetings, Option Enrollments, and Ouch, Title IX!; Support for Board and Superintendent Leadership Success



Advocate:  For My District, For My Community, For Nebraska.  Share Your Story.  #liveNASB   #weLIVEhere6
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OPEN POSITIONS ON THE NASB BOARD & LEG COMMITTEE

1,960,000 Nebraskans     324,000 Students     1,700 Locally Elected School Board Members     260 Member Districts/ESUs     ONE NEBRASKA

https://members.nasbonline.org/board-of-directors

Nomination forms for seats on both the NASB Board of Directors and the NASB Legislation 
Committee have been emailed to each School Board Member, Superintendent/ESU Administrator 
and Secretary. These are great opportunities to expand your leadership horizons by serving on 
a statewide board committed to providing resources to school and ESU board members.

NASB Board of Directors
The following is a list of the seats that are up for election (or appointment*), as well as the 
current director. The deadline for nominations is August 30, 2024.
To see what Region you are in visit: https://members.nasbonline.org/board-of-directors

•  Region 1 – Neal Kanel 
•  Region 3 – Renee Vokt 
•  Region 5 – Tracy Casady* 
•  Region 7 – Shavonna Holman* 
•  Region 9 – Piyush Srivastav* 
•  Region 11 – Jim Vlach 
•  Region 13 – Marilyn Bohn 
•  Region 15 – Allison Sandman 
•  Region 17 – Michelle Reikofski
•  Region 19 – Amanda McGill Johnson* 

NASB Legislation Committee
The following is a list of the seats that are up for election (or appointment*), as well as the current representative.  
To see what Seat you are in visit https://members.nasbonline.org/government-relations/legislation-committee-bylaws
The deadline for nominations is August 30, 2024.

•  Seat #2 – Jane Erdenberger*
•  Seat #4 – Kathy Danek*
•  Seat #6 – Beth Morrissette
•  Seat #8 – Amanda McGill Johnson*
•  Seat #10 – Marla Grier
•  Seat #12 – Ryne Seaman
•  Seat #14 – Jim Vlach
•  Seat #16 – Dawn Lindsley

Any additional questions may be emailed to Sallie Horky at shorky@NASBonline.org

Your Name Here? Your Name Here?Your Name Here? Your Name Here?

NOMINATION FORMS HAVE BEEN SENT ... 

METRO
3-5-7-9-19

1

1715

1311



7 To learn more about all of the Programs, Services & Support NASB offers, visit www.NASBonline.org
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NASB PARTICIPATES IN NATIONAL FORUM ON ED POLICY
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https://www.ecs.org/

Earlier this month, NASB Executive Director, John Spatz, Association 
Executive Director and Director of Government Relations, Colby 
Coash, and NASB Board Member, Dr. Shavonna Holman, participated 
in the annual National Forum on Education Policy put on by the 
Education Commission of the States (ECS), in Washington D.C. 

ECS is a membership organization that partners with education policy 
leaders to address issues by sharing resources and expertise. John 
serves a key role with this group, making sure Nebraska’s school board 
members have a voice at the table. Created over 50 years ago, ECS 
serves both the people who develop and implement education policy 
and the students who directly benefit.   At the Forum, many issues 
of common interest were addressed, such as education workforce 
shortages and early childhood issues. 

The organization is led by a Governor as its chair, the vice chair is a legislator, and the political party of the chair and vice chair 
positions alternate every two years. The current Chair of ECS is Kansas Governor, Laura Kelly. ECS supports all 50 states and four 
territories – the District of Columbia, American Samoa, Puerto Rico, and the Virgin Islands. Each state appoints seven commissioners 
who help guide the work of ECS, and their own state’s education agendas. Commissioners also have the authority to approve 
amendments to bylaws and provide strategic information to ECS staff regarding state education policy issues.

The key role ECS plays is to bring education leaders together from different backgrounds, states, and political views at annual 
gatherings to provide opportunities to interact, learn, and collaborate. 

“The ECS Conference was truly inspiring! Three days of engaging sessions, thought-provoking 
speakers, and connecting with fellow education leaders from across the country left me energized. 

It’s remarkable to see the collaborative effort towards crafting effective policies and eliminating 
those that hinder our students and public education. I left feeling even more motivated to 

contribute to this important work in my own community and hope to inspire my fellow Nebraska 
colleagues as well. The future of public education feels brighter thanks to the collective passion on 

display at the Forum.” - Shavonna Holman, Ed.D., Omaha BOE & NASB Region Director

In Nebraska, the ECS representatives are: Governor Jim Pillen; Commissioner of Education Brian Maher; Senators Lynn Walz, 
Kathleen Kauth, and LuAnn Linehan; John Spatz, Executive Director, NASB; and Mike Baumgartner, Executive Director of the 
Nebraska Coordinating Commission for Higher Education. 

ECS is the trusted source for comprehensive knowledge and resources on hundreds of education policy issues. It is a non-partisan 
organization that provides research of both sides of issues along with what is happening on the issue in other areas. ECS gives 
policy makers the information they need in shaping policy in their state on critical educational issues. While covering the full 
spectrum of education policy, Education Commission of the States dives deeply into key issues impacting all states.

To learn more, visit their website at http://www.ecs.org/



 

 

We Listen - We Design - We Deliver 
For Over   

 
Planning | Architecture | Engineering | Interiors 

Facility Management 
 

402-334-0755      www.prochaska.us      info@prochaska.us 

https://members.nasbonline.org/about-us/nasb-staff

8 Check out NASB’s Video Library at https://members.nasbonline.org/news-resources/video-library
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NEW FACES AT NASB

The last few months have seen some new faces join NASB. Get to know Nate, Kenna and Avary!

Nate Alspaugh - IT Specialist
Nate grew up and stayed in Lincoln his whole life and serves as NASB’s formal IT Specialist. He currently 
attends classes at Southeast Community College studying computer information technology and has worked 
as a data/IT specialist in the workforce for five years. In his free time, he enjoys working on various multimedia 
and AV projects, computer language programming to automate work for hobbies, and playing competitive 
fighting videogames.

McKenna DeRiese - Board Leadership Administrative Assistant
Kenna works as an Administrative Assistant to the Board Leadership Team. She grew up in Lincoln and 
attended Lincoln Public Schools for K-12. She graduated from UNL in 2024 with a degree in Advertising, 
Public Relations, and Journalism with a minor in Education Studies. Kenna has had the privilege of working on 
the marketing team for various organizations such as the Down Syndrome Association of Nebraska and won 
the 2020 MLK Contributor Award for her work with Lincoln’s MLK Youth Rally and March. She’s a lover of dogs, 
drawing, and disposable cameras. When she’s not working or writing, Kenna loves to read any book she can 
get her hands on, go on walks with her husband, Jack, and play with her daughter, Daphne.

Avary Pansing Brooks – Event Planning and Engagement Assistant
Avary is the Event Planning and Engagement Assistant to the Director of Member Engagement. She helps 
organize and implement events such as the State Education Conference, Area Membership Meetings, and 
the annual Membership Drive. She grew up in Lincoln and attended Lincoln Public Schools for K-12. She 
graduated from American University in Washington, DC, with a degree in Communications, Law, Economics, 
and Government. Avary has a professional background in policy, development, fundraising, and nonprofits. In 
her spare time, she loves to paint, go to parks with her dog, and go to movies. 



Leadership             Innovation             Vision             Engagement             #liveNASB             #weLIVEhere

9 See how Sparq Data Solutions can make your life easier at www.sparqdata.com
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ADVANCING EDUCATION IN THE ERA OF AI

Prior to her election to the State Board of Education in November 2020, Patti Gubbels 
served on the Norfolk Board of Education, and was a member of the NASB Board of 
Directors, and the NASB Legislation Committee since 2016. 

This summer the Nebraska Department of Education, the Educational Service Units, and the 
Educational Service Unit Coordinating Council partnered to present the Future Ready Nebraska-
Advancing Education in the Era of AI Conference. Sessions included a variety of education and 
artificial intelligence topics such as “Re-imagining Teaching with AI,” “Evidence of Learning +AI”, 
“Best Resources for Teaching Digital Literacy”, “Digital Ethics”, and my favorite, “Information 
Literacy in the Age of Fake News.”
  
The information literacy session resonated with me because 
of the prevalence of misinformation in the digital world. The 
session, presented by Dr. Kristen Mattson, emphasized the 
importance of arming students with thinking tools that help 
them determine if what they are seeing and reading digitally 
is real and accurate. Dr. Mattson identified five types of 
misinformation, explained why misinformation information is 
created or shared, and emphasized how misinformation intends 
to trigger emotions and influence actions.

Students need to learn to verify information before believing 
what they read or see digitally. The first step in managing 
information is to determine if a post, email, text, or article is 
misinformation and to identify what kind of misinformation 
it is. For example, Imposter Content is misinformation that 
presents as a legitimate business or entity and then asks for 
money or gift cards to remedy an issue. An example is the scam 
email message telling individuals their packages cannot be 
delivered by UPS and to call and provide a credit card number 
to reschedule delivery.

Fabricated Information is made up and is designed to deceive 
one into thinking it is real. Examples of this kind of misinformation 
occur when individuals intentionally post untrue information 
or generate AI images to look like individuals. Because AI is 
designed to be creative rather than accurate, generated facial 
images can be detected. whichfaceisreal.com is a website that 
identifies flaws to look for in AI generated faces.

One strategy for students to use to determine if what they read 
is fabricated misinformation, is lateral reading. Students can 
learn to evaluate the credibility of a source by comparing it with 
other sources that are related to the presented information. For 
example, researching multiple websites on a topic, looking for 
bias, directly asking a person quoted if the posted information 
is accurate, and checking citations, are elements of lateral 
reading.

Students also need to understand why individuals create 
misinformation. Is misinformation created to promote individual 
interests at the expense of others? Is it created to promote the 
interests of a group? Is misinformation created and shared in 
a genuine way based on what a person believes to be true? 
Or is the misinformation malicious and intended to provoke, 
damage, or hurt others?

Finally, misinformation is best managed when students 
understand their own psychology. Misinformation preys on 
emotions. Misinformation is designed to evoke emotions 
such as anger or curiosity and to draw individuals in. With 
frauds, the evoked emotion is fear used to gain acceptance 
of the information as true. Emotions lead to action. When we 
are angry, afraid or curious, we respond, accept invitations 
or demands without taking the time to think before we act. 
Students can learn to pause emotions before accepting or 
reposting misinformation, taking the bait, providing credit card 
information, or responding inappropriately.

Developmentally, if students see something they are likely to 
believe it. We need to help students understand, in the world 
of created misinformation, that “seeing is NOT believing.”   I will 
admit that this conference session provided me, as an adult, 
with new insights about the importance of verifying digital 
information, understanding motivations for generating false 
information, and considering how misinformation depends on 
manipulation of emotions to get desired human reactions.

As an education policy maker, the AI in Education Conference 
reminded me how important it is to adopt policies and 
incorporate content standards that include critical thinking and 
decision making, especially as they relate to digital information 
literacy.

Editor’s Note:  The opinions expressed in the column are those 
of Patti Gubbels and do not necessarily represent the Nebraska 

State Board of Education.
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... DATA ANALYTICS
With a new school year starting 

soon, your district may be 
considering whether to overhaul 
certain programs and curriculum. 

NASB’s Data Analytics can help 
you to evaluate your standardized 
testing data in a meaningful way 

to provide an evidence-based 
foundation as to whether or not 
your current curriculum is under-
achieving. It’s all about turning 
raw data into knowledge, then 

letting that knowledge guide your 
planning discussions.

Contact Jim to learn more!

www.NASBonline.org  -  www.twitter.com/NASBonline  -  www.facebook.com/NASBonline  -  #liveNASB  -  #weLIVEhere

... MEMBER ENGAGEMENT
Thank you to all of you that 
attended ALICAP Summer 

Workshops and Board Candidate 
Workshops. It’s great to engage so 
many members in the Summer! Be 

sure and mark your calendar for the 
Area Membership Meeting closest 

to you.  See you soon!

- Sharon -

... ADVOCACY & 
GOVERNMENT RELATIONS
Check out Page 3 for the latest on 

the Special Session, Town Halls, and 
more. Stay engaged and informed 

here over the next few weeks!

Call Colby & Matt 
with questions any time!

... BOARD LEADERSHIP
Check out “At the Board Table” 

on page 4.
  

Marcia, Katie, Caden, Stacie, Ben,  
Stephanie & McKenna

Leadership             Innovation             Vision             Engagement             #liveNASB             #weLIVEhere
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... TECHNOLOGY
Welcome Grand Island Public 

Schools to Negotiations

Negotiations season is right around 
the corner! If you’re looking for a 

refresher or a demonstration, reach 
out to Darion!

Nicole will be at Administrator Days 
in Kearney this week! Stop by the 

Sparq booth and say hello!

Welcome Sparq Meetings 
Subscribers: 

Papillion La Vista Community Schools
Creek Valley Public Schools
Homer Community Schools

Darion - dmilller@NASBonline.org  
Nicole - nkobus@NASBonline.org 

www.sparqdata.com

... GALLUP STRENGTHS
This month’s theme is Learner. 

Those with Learner in their Top 5 
likely have a great desire to learn 
and continuously improve. The 
process of learning, rather than 
the outcome, excites you. Find 
ways to track the progress of 

your learning and celebrate your 
accomplishments.  

Contact Shari to setup a Gallup 
retreat sbecker@NASBonline.org

... AWARDS OF 
ACHIEVEMENT

Individual award recipients, and 
boards earning a board award will 
be recognized at their local Area 
Membership Meeting. An email 

will be going out the beginning of 
August to confirm recipients for this 
year. Contact Kem with questions at 

kloecker@NASBonline.org

... POLICY
Board members should be aware 
that public comment must now 

be allowed at each board meeting 
after the recent passage of LB43, 

introduced by Senators Sanders and 
Conrad. This applies to all regular 

and special meetings, and any work 
sessions or hearings where the 

board has a quorum. Boards can 
still determine the amount of time 
each person is given to speak and 
the total time allowed for public 
comment. When updated posters 

for the Open Meetings Act become 
available, the outdated ones should 
be replaced since a current copy of 

the laws must be posted.

Contact Jim to learn more!
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... ENERGY PURCHASING
Natural gas prices have trended 
slightly lower this summer but 

have generally traded in a holding 
pattern with quite stable inflation 
levels, jobs creation, gas storage 
levels, and projections of energy 
usage. Perhaps the big story in 
the coming months will be the 
hurricane season in the gulf, 

affecting not just offshore gas 
and oil platforms, but also the 

many Liquid Natural Gas export 
terminals now positioned along the 

coast. Our market consultants at 
NJUMP and CJUMP will continue 

to monitor gas markets for sudden 
purchasing opportunities.

Contact Jim to learn more!

... ALICAP & INSURANCE
ALICAP thanks to all 180+ school 
administrators and central office 
staff,  who attended the Annual 

ALICAP Summer Safety Workshops!  
The ALICAP team appreciates 
everyone’s time and focus for 

school safety.  Let’s make 24-25 a 
great year!  

Thanks, Megan!
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Paul Grieger 
(800) 528-5145

pgrieger@dadco.com

Cody Wickham 
(866) 809-5596

cwickham@dadco.com

Andy Forney 
(866) 809-5443

aforney@dadco.com

• School Bond Issues
• Tax Anticipation / Construction Notes
• Lease-Purchase Financing
• QCPUF Bonds
• Refinancing Bond Issues 

450 Regency Parkway, Suite 400  |  Omaha, NE 68114
dadavidson.com  |  D.A. Davidson & Co. member FINRA and SIPC

Building a Better Future 
with Nebraska’s Public 
Finance Partner
D.A. Davidson & Co. has long been a leader  in innovative 
debt financing for school districts. What we’re most proud of 
are the relationships we’ve nourished and the strong 
community improvements that are made as a result.

Our public finance professionals take a personal interest and a 
hands-on approach, carrying our deals from start to finish. 
Because you deserve solutions tailored to fit you. 

Andy Forney
Senior Vice President,

Public Finance
402-392-7988

aforney@dadco.com

Cody Wickham
Senior Vice President,

Public Finance
402-392-7989

cwickham@dadco.com

Paul Grieger
Managing Director,

Public Finance
402-392-7986

pgrieger@dadco.com

... FOUNDATION
The Nebraska Public Leadership Foundation (NPLF) has created a 

scholarship program for high school seniors who are pursuing higher 
education to become a teacher in a Nebraska public school system. In 

thousands of classrooms across Nebraska, teachers lead our students to 
discover new and important facts and ideas, the steppingstones that shape 

their future. NPLF supports the students who want to give to the overall 
mission of success for every student in Nebraska. Please consider helping 

today’s student leaders become tomorrow’s education leaders by donating 
to the NPLF Student Scholarship Program at www.nepublicleadership.org

Two Color 288 & Cool Gray 10



Blue Cross and Blue Shield of Nebraska is an Independent Licensee 
of the Blue Cross Blue Shield Association. 50-219-2 (07-08-24)

HOM E   T E A M

A $500 grant to support health 
and well-being in their community

A custom Team Spirit sign to 
hang at their gym or field  
(Our way of rooting for home 
teams across Nebraska!)

100 H IGH SCHOOLS SELECTED 
EACH YEAR WILL  GET:

Plus: one applicant each year gets 
an extra $5,000 to power their 
vision for a healthier community 

NebraskaBlue.com/HealthyHomeTeam

L E A R N  M O R E  A N D 
A P P LY  T O DAY: 

YO U R  S C H O O L  C A N 
J O I N  —  I T ’S  Q U I C K 
A N D  E A SY !

Blue Cross and Blue Shield 
of Nebraska is improving 
health and well-being by 
partnering with high schools 
across our home state.

GOING THE  D ISTANCE  FOR  
OUR NE IGHBORS

12

Leadership             Innovation             Vision             Engagement             #liveNASB             #weLIVEhere

HEALTHY HOME TEAM

The NASB provides programs, services and advocacy to strengthen public education for all Nebraskans.  Learn more at www.NASBonline.org 
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Region 3 - Renee Vokt
Elkhorn

Region 1 - Neal Kanel
HTRS

Region 2 - Sarah Centineo 
Bellevue

Region 18 - Susan Ernest
Leyton

Region 10 - Ed Swotek
Malcolm

Region 19 - Amanda McGill Johnson
Millard

Region 12 - Lisa Wagner 
Central City

Region 16 - Suzanne Sapp
Ashland-Greenwood

YOUR NASB OFFICERS AND REGION DIRECTORS

Region 14 - Steve Koch
Hershey

Region 11 - Jim Vlach
Lyons-Decatur Northeast

Region 13 - Marilyn Bohn
ESU 10

Region 15 - Allison Sandman
Wauneta-Palisade

Region 17 - Michelle Reikofski 
Osmond

Region 9 - Piyush Srivastav 
Lincoln

Region 8 - Don Mayhew
Lincoln

Region 4 - Elizabeth Kumru 
Ralston

Region 5 - Shavonna Holman
Omaha

Stacy Jolley  - President-Elect
Millard

Region 6 - Ricky Smith
Omaha

Brad Wilkins - Vice President
Ainsworth

Sandy Noffsinger - President
Dundy County Stratton

Region 7 - Tracy Casady
Omaha

McKenna DeRiese
Board Leadership  

Administrative Assistant

Sallie Horky
Chief Operating Officer

Rachel Horstman
Business Manager

Craig Caples
Director of Technology

Marcia Herring
Director of Board Leadership

Megan Boldt
Associate Executive Director

Director of ALICAP 

Lindsey Wooton
Administrative Specialist

Caden Frank
Board Leadership Community 

Engagement Specialist

Colby Coash
Associate Executive Director

Dir. of Government Relations

Katie Corfield
Board Leadership Online 

Survey Specialist

Jim Luebbe 
Director of Policy Services

Leadership             Innovation             Vision             Engagement             #liveNASB             #weLIVEhere

YOUR NASB BOARD OF DIRECTORS & STAFF

Matt Belka
Director of Marketing, 

Communications & Advocacy

Avary Pansing Brooks
Event Planning &

Engagement Assistant 

https://members.nasbonline.org/board-of-directors

https://members.nasbonline.org/about-us/nasb-staff

Stacie Higgins
Board Leadership Specialist

John Spatz
Executive Director

Kem Loecker
Executive Administrative 

Assistant

Stephanie Summers
Board Leadership Specialist

Sharon Endorf 
Director of 

Member Engagement

Kim Burry - Past President
Bayard

YOUR NASB STAFF
Nate Alspaugh

IT Specialist

Ben Anderjaska
Board Leadership Data 
and Support Specialist

Makenzie Barry
ALICAP Data &  

Financial Specialist

Shari Becker
Director of Education 

Leadership Search Service
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View the full, detailed listings with contact info at: 
 https://members.nasbonline.org/about-us/affiliate-members

YOUR 2024 PLATINUM AFFILIATES

SM

YOUR 2024 GOLD AFFILIATES

To advertise in Board Notes or become an NASB Affiliate contact Matt Belka at mbelka@NASBonline.org or 402-423-495114

YOUR 2024 NASB AFFILIATES
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View the full, detailed listings with contact info at: 
https://members.nasbonline.org/about-us/affiliate-members 

ACCOUNTING
Watts and Hershberger, P.C.

ARCHITECTS
Alley Poyner Macchietto Architecture

BCDM Architects 
PLATINUM LEVEL AFFILIATE

BVH Architecture
PLATINUM LEVEL AFFILIATE

Carlson West Povondra Architects  
PLATINUM LEVEL AFFILIATE

Clark & Enersen 
GOLD LEVEL AFFILIATE

CMBA Architects
PLATINUM LEVEL AFFILIATE

DLR Group
GOLD LEVEL AFFILIATE 

AWARDS & PLAQUES
Awards Unlimited

BUILDING CONTROLS AND BUILDING SERVICES
Navitas
GOLD LEVEL AFFILIATE

CONSTRUCTION SERVICES
914 Coatings
GOLD LEVEL AFFILIATE

BD Construction 
GOLD LEVEL AFFILIATE 

Boyd Jones
PLATINUM LEVEL AFFILIATE

Cheever Construction 
GOLD LEVEL AFFILIATE

Hausmann Construction 
PLATINUM LEVEL AFFILIATE

MCL Construction 
GOLD LEVEL AFFILIATE

Project Control 

Sampson Construction 
PLATINUM LEVEL AFFILIATE

ENERGY SERVICES
Facility Advocates
PLATINUM LEVEL AFFILIATE 

EQUIPMENT AND FURNITURE
Outdoor Recreation Products 
PLATINUM LEVEL AFFILIATE

FINANCIAL SERVICES 
Ameritas Investment Company

D.A. Davidson & CO. 
PLATINUM LEVEL AFFILIATE

Nebraska Liquid Asset Fund 
PLATINUM LEVEL AFFILIATE

Northland, (First National Capital Markets)
PLATINUM LEVEL AFFILIATE

Piper Sandler 
PLATINUM LEVEL AFFILIATE 

FOOD SERVICE
Lunchtime Solutions
GOLD LEVEL AFFILIATE

Opaa! Food Management 

FUNDRAISING
Omaha Public Schools Foundation
GOLD LEVEL AFFILIATE 

INSURANCE SERVICES
American Fidelity
PLATINUM LEVEL AFFILIATE

Blue Cross Blue Shield of Nebraska 
GOLD LEVEL AFFILIATE

National Insurance Services

Public Risk Management/ALICAP  
PLATINUM LEVEL AFFILIATE

LEGAL SERVICES
Mueller Robak, LLC

PLAYGROUND/SCOREBOARDS/SURFACING
Creative Sites, LLC
SILVER LEVEL AFFILIATE

PLAYGROUND/SCOREBOARDS (CONTINUED)
Crouch Recreation
PLATINUM LEVEL AFFILIATE

Cunningham Recreation/GameTime

Fisher Tracks, Inc.

SAFETY & SECURITY SERVICES 
One Source The Background Check Company
GOLD LEVEL AFFILIATE

STUDENT SERVICES 
Doane University
GOLD LEVEL AFFILIATE

TeamMates Mentoring Program
SILVER LEVEL AFFILIATE

TECHNOLOGY/SOFTWARE
Bishop Business
PLATINUM LEVEL AFFILIATE

Envise
PLATINUM LEVEL AFFILIATE

Hamilton
PLATINUM LEVEL AFFILIATE

Sparq Data Solutions
PLATINUM LEVEL AFFILIATE

TRANSPORTATION PRODUCTS
Cornhusker International
GOLD LEVEL AFFILIATE

Master’s Transportation
GOLD LEVEL AFFILIATE

BOARD NOTES IS PUBLISHED ON A MONTHLY BASIS 
AS A MEMBER SERVICE.  ADVERTISING IS AVAILABLE 

IN EVERY ISSUE.  TO ADVERTISE OR BECOME AN 
AFFILIATE, PLEASE CONTACT MATT BELKA FOR 

FURTHER INFORMATION.  ARTICLES OR ADVERTISING 
CONTAINED HEREIN DO NOT NECESSARILY 

REPRESENT THE VIEWS OR POLICIES OF NASB.

15 If your business would like to become an Affiliate Member of NASB, please visit https://members.nasbonline.org/about-us/affiliate-members 
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RETURN SERVICE REQUESTED

The NASB provides programs, services and advocacy to strengthen public education for all Nebraskans.  Learn more at www.NASBonline.org
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Student and Employee Assistance Program 

Annual Utilization Report 

Arlington Public Schools 

June 1, 2023 to May 31, 2024 
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Utilization Breakdown 
Demographics Totals Percent Referral Breakdown Totals Percent

Total Referrals 32 100% Students 27 84%

Mandatory 0 0% Family Members 2 6%

Reopened 9 28% EAP Employee/Spouse 3 9%

Males 14 44% On-Site (included) 20

Females 18 56% Total Referrals 32 100%

Referrals By School (students only)

School Number Percent School Number Percent

Elementary 16 59% Middle School 8 30%

High School 3 11%

Middle/High School 11 41%

Elementary Total 16 59% TOTAL STUDENTS 27 100%

Referral Source Total Percent Referral Source cont. Total Percent

School Counselor 5 16% Medical Referral 0 0%

School Principal 1 3% Family Member 14 44%

Con.Forum 1 3% Web Search 0 0%

Former Client 9 28% Co-Worker 1 3%

EAP/SAP Brochure 0 0% Human Resources 1 3%

AFC Counselor 0 0% Friend 0 0%

Seminar 0 0% Other 0 0%

Spouse 0 0%

Com.Intranet 0 0% Total 32 100%
 

Referrals by Month 2023-2024 

June July August Sep. Oct. Nov. Dec. Jan. Feb. March April May Total 

4 0 2 0 4 3 8 1 3 1 5 1 32 
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Utilization Breakdown Comparison by School Year  
 

Demographics 2020-2021 2021-2022 2022-2023 2023-2024 

Total Referrals 33 48 30 32 

Mandatory 0 3 0 0 

Reopened 2 12 4 9 

Males 18 23 11 14 

Females 15 25 19 18 

       

Referral Breakdown 
 

2020-2021 
 

2021-2022 
 
2022-2023 

 
2023-2024 

Students 14 27 21 27 

On-site  - 13 12 20 

Family Members 4 12 4 2 

Employees 15 9 5 3 

     

Total Referrals 33 48 30 32 
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Referral Growth by School Year
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Presenting Concern Categories by Total Occurrence 

 

Presenting Concern Categories with Breakdown of Specific Concerns 

Mental Health Referrals Percent Relationships Referrals Percent

ADD/ADHD 0 0% Behavior Concerns 3 9%

Depression 2 6% Family Conflict 2 6%

Anxiety 3 9% Peer Relationships 0 0%

Anger 0 0% Divorce 18 56%

Psychological /other 0 0% Domestic Violence 0 0%

PTSD / Trauma 1 17% Grief / Loss 3 12%

Suicide Risk/Screening 0 0% Relationship 0 0%

Stress 0 0% Adjustment Issues 0 0%

TOTALS 6 19% Total 26 81%

Addiction Referrals Percent Environmental Referrals Percent

Evaluation 0 0% Medical 0 0%

Drug Concerns 0 0% Academics 0 0%

Alcohol Concerns 0 0% Childcare 0 0%

Family/ Addiction 0 0% Financial 0 0%

Gambling 0 0% Legal 0 0%

Tobacco Addiction 0 0% Parenting 0 0%

Other Addictions 0 0% TOTAL 0 0%

TOTALS 0 0% GRAND TOTAL 32 100%  

19%

81%

0%

0%

Presenting Concerns

Mental Health

Relationships

Addiction

Environmental
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Program Outcomes and Effectiveness 
 
From June 1, 2023-May 31, 2024, there were a total of 32 employees/students and their fami-
lies that utilized the EAP/SAP program. We attempted to survey all clients that were seen dur-
ing this time and were able to speak with a few of these families. 100% of those surveyed found 
the program to be helpful and beneficial. Below are some comments from those seen at the Ar-
bor location.  
 
 

Comments from Arlington Families:  
 
“I was very happy with the services provided for my son” 
 
“It’s great that this is provided by the school”  
 
“Overall, a good experience for my daughter”  
 
 

On-site Clients 2023-24 School Year  
 

Breakdown of On-Site Visits 
 
Our counselor, Abbi Monte, has been on-site at Arlington Schools since August 2023. Twenty 
students and staff utilized the On-Site option during the 2023-24 school year, dealing with is-
sues ranging from divorce, anxiety, depression, behavior concerns, and primarily family conflict 
and issues at home.  
 

 

Reason

Divorce Anxiety Depression Family Conflict Behavior Concerns
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Special Services and Forecast for Growth in Utilization 

 
On-Site Visits 
 
Arbor is available to coordinate visits with students identified as “at risk” and will continue to be avail-
able to address this need. Our counselor Abbi Monte has been on-site since August 2023. She is availa-
ble to see students and staff.   
 
Consultations 
 
Arbor is available for consultations with faculty surrounding assessments and referrals. 
 
Newsletter 
 
Arbor is available to provide newsletters to be made available to students and parents.  This newslet-
ter is interactive which means that parents can suggest topics for future articles. 
 
Web Site 
 
The Arbor web site is available for students and their parents to educate themselves about services, 
learn about Arbor’s professional counselors, and find articles and archived editions of the newsletter.  
www.arborfamilycounseling.com  
  
Presentations and Training 
 
Arbor is available for presentations to support your schools! Please call if you have a special area of 
need. Presentations are available for staff, students, and parents.  
 
Special Services 
 
Arbor is available to increase program awareness with students and parents. Arbor is available to co-
ordinate specific, problem focused consulting and materials for Benefit/Health fairs and during Parent 
Teacher Conferences.  
 
 
 
 
 
 
 
 

http://www.arborfamilycounseling.com/


Grade Level 8/6/2024 Final June 2023 8/7/2023 10/1/2023 2/7/2024 Final June 2024
PS 26 29 24 26 29 30
KG 45 44 54 53 52 53
1ST 52 47 46 43 43 42
2ND 47 50 50 47 47 47
3RD 51 37 53 53 54 53
4TH 56 53 40 39 39 38
5TH 39 53 55 55 54 55
6TH 57 49 55 52 53 52
PS-6 TOTAL 373 362 377 368 371 370
7TH 55 66 51 49 49 49
8TH 52 55 67 65 65 64
9TH 68 54 61 62 60 58
10TH 60 49 56 57 57 57
11TH 57 65 46 46 45 45
12TH 44 53 64 62 62 62
7-12 TOTAL 336 342 345 341 338 335
PK-12 TOTAL 709 704 722 709 709 705

OPTION ENROLLMENT
IN/OUT IN/OUT Net IN/OUT IN/OUT
KG 7/2 5
1ST 7/1 6
2ND 11/5 6
3RD 11/4 7
4TH 11/0 11
5TH 5/6 -1
6TH 11/2 9
7TH 12/2 10
8TH 5/2 3
9TH 9/1 8
10TH 14/3 11
11TH 13/5 8
12TH 16/7 9
TOTAL  132/40 92 This Number is not 100% accurate yet as I don't have all the figures from the 2024-2025 
 
Last Years Total In/Out 138/46 (92 net)
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RESOLUTION OF THE BOARD OF EDUCATION TO
INCREASE BASE GROWTH PERCENTAGE TO

DETERMINE ITS PROPERTY TAX REQUEST AUTHORITY

WHEREAS, the Board of Education (“Board”) for Washington County 
School District 89-0024, commonly known as Arlington Public Schools 
(the “School District”), is planning the School District’s annual budget for the 
2024–2025 school year; and

WHEREAS, the funding needed for the School District to meet its 
obligations to its students will require an increase in the base growth 
percentage used to determine the School District’s property tax request 
authority under NEB. REV. STAT. § 79-3403; and

WHEREAS, Nebraska law authorizes the Board, upon an affirmative vote 
of at least seventy percent (70%) of the Board, to increase such base growth 
percentage by up to 6%. 

BE IT THEREFORE RESOLVED that, pursuant to NEB. REV. STAT. § 79-
3405(2), the Board hereby increases the base growth percentage used to 
determine its property tax request authority for the 2024–2025 budget in an 
amount of up to 6%

Said Resolution was adopted by the Board of Education by a vote of ___ 
to ___ on the ____ day of _________________, 2024.

______________________________
President of the Board of Education

ATTEST:

____________________________
Secretary of the Board of Education









Article 1 Community Relations Policy 1480

Community Relations

Activities Cooperative Agreement Policy

Arlington Public Schools reserves the right to enter into cooperative agreements for Nebraska School 
Activities Association (NSAA) sanctioned activities with neighboring districts.  When considering entering 
into such agreements the following criteria will be considered:

• Desire/Willingness of Administration of the school districts being considered 
• Cost to the district per student of entering into agreement
• Origin of the request for a new coop
• Student interest 

o If club opportunity available, interest level will be based on current participation 
numbers in corresponding club-based activity

• Balance of activities for Title IX compliance purposes (See “Appendix A” for current list)
• Amount of activities we offer based on school size/student enrollment 

The board of education will consider new cooperative agreements for approval when presented by 
members of the administration team.  The board of education will not propose or be involved in the 
development of cooped activities.

Parents/Patrons may request the district consider adding cooperative agreements for activities by 
completing the required form, found as “Appendix B” to this document.

Date of Adoption:

Date of Review:
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Activities Cooperative Agreement Policy  

List of NSAA Opportunities Offered by Arlington Public Schools

2024-2025 

Fall:

Cross County (Boys and Girls)

Football (Boys)

Volleyball (Girls)

Golf (Girls)

Softball (Girls)

Soccer Coop with Fremont (Boys)

Winter:

One Act Play Production (Boys and Girls)

Wrestling (Boys and Girls)

Basketball (Boys and Girls)

Swimming - Coop with Blair, Fremont, and Archbishop Bergan (Boys and Girls)

Speech (Boys and Girls)

Spring:

Baseball (Boys)

Soccer Coop with Fremont (Girls)

Track and Field (Boys and Girls)

Golf (Boys)

Amount of Opportunities Per Gender:

Boys: 10

Girls: 11
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Coop Agreement Policy Patron Request Form

NSAA-Sanctioned Activity Coop Request

Your Name and Contact Information:

� Name: ________________________________
� Address: _______________________________
� Phone Number: _________________________
� Email: _________________________________
� Do you currently have a child attending Arlington High School:

o Yes
o No

Activity Requested for Research by Arlington Public Schools:

� Boys
� Girls

o Activity: _______________

Neighbor District Offering Activity:

� District Name: _________________

Is there currently an opportunity for students of APS to participate in this privately if they choose in a 
community of close proximity?

� Yes
o Where are students able to participate with a club?       

_____________________________ _ (Please add a response, as we will use this in our research)

� No

After receiving this form, the administration team at Arlington Public Schools will research and respond 
to the inquiry within a reasonable amount of time. Only NSAA sanctioned activities will be considered.  
Once a determination is made, someone from the district will reach out to you.  

Please send the form to:

James Shada, Activities Director at james.shada@apseagles.org 

and 

Dawn Lewis, Superintendent at dawn.lewis@apseagles.org.  

This form is to be completed by Arlington patrons only.  Please do not forward your request to the 
district you’re request a coop with, school board members, or any potential or involved coaches. 

mailto:james.shada@apseagles.org
mailto:dawn.lewis@apseagles.org
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Joshua J. Schauer* 
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Justin J. Knight*** 
Charles Kaplan 
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Of Counsel 
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MEMORANDUM 
 
In light of continuing legal challenges to the proposed Title IX regulations, we have prepared this 
Memorandum and Policy Update to ensure schools are in compliance with the current state of the 
law. 
  
Title IX: Background 
  
Congress enacted Title IX in 1972.  Over the past 52 years, Title IX has largely been discussed in 
the context of men’s and women’s athletics.  However, Title IX is much broader than sports and 
prohibits discrimination against sex in “any education program or activity receiving Federal 
financial assistance . . .”1  This prohibition on discrimination extends to public school districts that 
receive federal funds. 
 
Title IX Regulations 
 
At its inception, Congress broadly authorized federal agencies to develop rules and regulations to 
“effectuate the provisions” of Title IX.2  Since then, the United States Department of Education 
has adopted and revised hundreds (if not thousands) of pages of regulations and guidance. 
 
Unfortunately for school districts, the past few years have seen significant changes to the Title IX 
regulations.  In particular, the recent trend has shown that new presidential administrations have 
taken widely different approaches than their predecessors.  To this end, the Title IX regulations 
have been revised or interpreted very differently between the Obama Administration,3 Trump 
Administration,4 and now the Biden Administration.5  This ever-changing approach to the federal 
regulations could continue, depending on what happens at November’s presidential election.   
 
Although this Memorandum is not and should not be taken as taking any political position, the 
reality remains that the politics in Washington, D.C. have resulted in perpetual changes for schools 
to comply with their Title IX obligations. 
 
 

 
1 20 U.S.C. § 1681(a). 
2 20 U.S.C. § 1682. 
3 See e.g., U.S. Department of Education’s “Dear Colleague Letter,” October 26, 2010. 
4 See e.g., U.S. Department of Education’s “Dear Colleague Letter,” February 22, 2017. 
5 See e.g., Executive Order, January 20, 2021. 
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The Latest Proposed Changes 
 
On April 19, 2024, the US Department of Education announced new, proposed changes to the Title 
IX regulations.  In fairness to the Department of Education, many of these new changes would 
benefit school districts in their investigation and handling of Title IX complaints.  However, as 
with any new regulations, new rules usually mean new requirements.  New requirements usually 
mean changes to policies and handbooks.  And under the proposed Title IX regulations, the 
investigation process would look different (again) and every school staff member would need to 
be trained.6  These new regulations are set to become effective on August 1, 2024. 
  
Since the April release, at least four federal courts have entered injunctions to prevent the new 
regulations from going into effect.  The State of Nebraska has filed a similar lawsuit to block the 
regulations in our state, though the court has not ruled on that request as of the date of this 
Memorandum.7  Nonetheless, it seems likely that Nebraska’s request will be granted, given the 
number of other judges who have already heard the same legal arguments and decided to prevent 
the regulations from moving forward. 
 
Adding to this legal uncertainty, on June 28, 2024, the U.S. Supreme Court entered its decision 
in Loper v. Raimondo, ending the long-standing Chevron deference.  The Chevron doctrine is 
based upon a prior Supreme Court decision that generally directed federal judges to defer to a 
federal agency in questions about statutory interpretation. The Chevron doctrine has been 
controversial since the case was decided decades ago, since legal scholars questioned why the 
federal judiciary could not render its own interpretation instead of deferring to the federal agencies.  
Nonetheless, Chevron has now been overturned.  The full impact of the Loper decision is not yet 
apparent but, as a result, the U.S. Department of Education’s perhaps strongest legal argument in 
support of its new regulations (deference under Chevron) is no longer available to them. 
 
Recommended Steps Moving Forward 
  
With that all that being said, as it stands today, the new federal regulations may or may not go into 
effect in Nebraska on August 1, 2024, which may or may not require schools to handle Title IX 
differently than they have in the past.   
 
 
 

 
6 “U.S. Department of Education Releases Final Title IX Regulations, Providing Vital Protections Against Sex 
Discrimination;” April 19, 2024; available at: https://www.ed.gov/news/press-releases/us-department-education-
releases-final-title-ix-regulations-providing-vital-protections-against-sex-discrimination 
7 Attorney General Hilgers Joins Six-State Coalition in Title IX Suit; available at: 
https://ago.nebraska.gov/news/attorney-general-hilgers-joins-six-state-coalition-title-ix-suit 
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As noted above, the likelihood of the proposed Title IX regulations becoming effective on August 
1 seems low, given the precedent of other judges who have already addressed the same issue in 
other states.  Even if the regulations go into effect on August 1, there remains a likelihood that a 
court will enjoin them shortly thereafter.  Even more, the end of Chevron deference could place 
the 2020 Title IX regulatory updates in legal jeopardy, though that type of challenge could take 
years and a new presidential administration could eventually change the regulations anyway.   
 
In the end, the “back and forth” legal uncertainty continues to put schools in a bind that should not 
be as convoluted or challenging.  Districts continue to have an obligation to comply with the Title 
IX statute as it was originally written: to prevent discrimination on the basis of sex.  As a result, 
and to avoid needing the Board of Education to change (or rescind) Title IX policies and 
procedures moving forward, we recommend the following steps at your August Board Meeting: 
 

1. Update Policy 1200 (Title IX) with the attached version to authorize the Superintendent to 
develop and distribute Title IX procedures; and 

2. Rescind Policies 1220 and 1220z entirely. 
 
Under this approach, the Board continues to have a Title IX Policy, but does not need to regularly 
update the Title IX formal grievance procedures based upon new administrative guidance or court 
decisions.  Moving forward, the attached Procedures are sample procedures that the 
Superintendent can implement and follow.  In our view, these Procedures comply with Title IX as 
the statute is drafted, maintain the essential and best elements of both the 2020 and 2024 
regulations, and would be defensible in an OCR complaint or lawsuit. Once the Superintendent 
approves the Procedures, the Procedures should be posted somewhere on the school’s website. 
Any future updates to the Title IX interpretation or guidance could then be addressed via the 
Superintendent’s changes to these Procedures. 
 
As for training, it remains “best practice” (as with any legal requirement) for your administration 
and Title IX Coordinator to be trained on your district’s obligations under Title IX.  However, at 
this time, we do not believe it is necessary to train all staff by August 1, as contemplated by the 
proposed regulations.  If the regulations are permitted to become effective on August 1, both a 
brief “on-demand” training (for all staff) and more robust “on-demand” Title IX Coordinator 
training will be available through the ESUCC.  In-person trainings are also available through the 
NCSA.  Finally, we are always available to help develop individualized training for your District. 
 
Please let us know if you have any questions or concerns. 
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Procedures for Complaints of Sex Discrimination

A. Complaint Procedure - Generally

All employees are responsible for helping to prevent discrimination on the basis of sex.  
Employees, or students who believe they have been subjected to, or believe they have witnessed, 
discrimination on the basis of sex should contact the Title IX Coordinator. 

The following individuals may file a complaint alleging sex-discrimination:

a. A student or employee of [School District] who is alleged to have been subjected 
to conduct that could constitute discrimination on the basis of sex.

b. A parent, guardian, or other authorized legal representative with the legal right to 
act on behalf of a complainant; or 

c. The District’s Title IX Coordinator(s).

Anyone making a claim of discrimination must submit the complaint in writing to the Title IX 
Coordinator using the following contact information:

TITLE IX COORDINATOR CONTACT INFORMATION
[Coordinator Name] 

[Address]
[City, State, Zip]
[Phone Number]
[Email Address]

Complaints of discrimination on the basis of sex shall be investigated and, if substantiated, 
corrective or disciplinary action taken, up to and including dismissal from employment if the 
offender is an employee, or suspension and/or expulsion if the offender is a student. Retaliatory 
action will not be taken against an employee or student for reporting discrimination. 

The following will apply to all investigations of sex-discrimination, pursuant to this procedure:

a. The District will treat complainants (the employee, student, or representative 
making the claim) and respondents (those accused of sex discrimination) 
equitably.

b. The District will not permit any Title IX Coordinator, investigator, or 
decisionmaker to have a conflict of interest or bias for or against any complainant 
or respondent.

c. The District will ensure that the Title IX Coordinator, investigator, and 
decisionmaker will not predetermine or presume that the respondent is 
responsible for the alleged sex-based discrimination until a determination is made 
at the conclusion of the investigation process.

d. The District will take reasonable steps to protect the privacy of the parties and 
witnesses during the grievance process.  These steps will not restrict the ability of 
the parties to obtain and present information, including speaking to witnesses, 
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consulting with their family members, confidential resources, or advisors; or 
otherwise preparing for or participating in the grievance procedures.

e. The District will not allow the parties to engage in retaliation.
f. The District will objectively evaluate all evidence that is relevant and not 

otherwise impermissible, including both inculpatory and exculpatory evidence.  
Credibility determinations will not be based on a person’s status as a complainant, 
respondent, or witness.

B. Investigation Process

When the Title IX Coordinator receives or initiates a complaint of possible sex 
discrimination in the District, the Coordinator shall designate a District employee to initiate an 
investigation.  The Title IX Coordinator may designate themself as the investigator.  Within a 
reasonable time after receipt of a complaint under this procedure, the Title IX Coordinator shall 
provide the following to all known parties (A) a copy of this complaint procedure; (B) notice of 
the allegations of sex-based discrimination including (i) the identities of the parties involved, if 
known, (ii) the conduct allegedly constituting sex-based discrimination and (iii) the date and 
location of the alleged incident; (C) notice that retaliation is prohibited; (D) the identity and contact 
information for the investigator; and (E) notice that the parties are entitled to an equal opportunity 
to access the relevant and not otherwise impermissible evidence.

After the investigator has been designated to investigate a complaint, the investigator shall 
then promptly gather evidence sufficient to reach a determination regarding whether the complaint 
is substantiated or not. To reach a determination, the investigation should generally include, but 
is not limited to:

a. Providing the parties with the opportunity to present witnesses and provide 
pertinent information.

b. An evaluation of all relevant information and documentation relating to the 
alleged discriminatory conduct.

The Investigator will aim to complete its investigation within a reasonable timeframe as 
determined by the Investigator.

At the end of the investigation, the investigator shall make findings and a determination 
of what occurred.  The determination shall be based upon a “preponderance of the evidence” 
standard (based on the evidence, is it more likely than not that discrimination occurred?).

During an investigation, the Title IX Coordinator or designee may place an employee on 
administrative leave during the pendency of the investigation. The Title IX Coordinator or 
designee may also remove a student from the educational program during the investigation. 

Before the end of the investigation, the investigator shall provide a copy of the evidence to 
both the complainant and respondent and allow both sides to provide an opportunity to submit any 
additional evidence.
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Throughout the investigation, either party may be entitled to supportive measures. 
Supportive measures are non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the complainant or the 
respondent before or after the filing of a formal complaint or where no formal complaint has been 
filed. 

Supportive measures may include, but are not limited to, counseling, extensions of deadlines 
or other course-related adjustments, modifications of work or class schedules, campus escort 
services, mutual restrictions on contact between the parties, changes in work or housing locations, 
leaves of absence, increased security and monitoring of certain areas of the campus and other 
similar measures. The District shall maintain as confidential any supportive measures provided to 
the complainant or respondent to the extent that maintaining such confidentiality would not impair 
the ability of the District to provide the supportive measures.

C. Resolution of Complaints 

Once the investigator has completed his or her investigation, the investigator shall prepare 
a report of their investigation and a determination of what occurred.  The determination shall 
include an assessment of whether the investigator determines that the complaint is wholly 
substantiated, partially substantiated, or not substantiated.  After the report has been finalized, the 
investigator shall submit the report to the Title IX Coordinator.  If the Title IX Coordinator 
conducts the investigation, the Title IX Coordinator shall submit the evidence and report to a 
different administrator in the District.

The Title IX Coordinator (or other administrator) shall then review the report, along with 
all evidence gathered by the investigator, to determine whether the investigator followed the 
grievance procedures, considered the appropriate evidence, did not consider any inappropriate 
evidence, ensured all parties and witnesses were provided due process, and otherwise confirm that 
the investigation was handled properly.  The Title IX Coordinator (or other administrator) shall 
also independently assess whether the investigator’s conclusions were supported by the evidence 
and otherwise equitable.  Based upon the Title IX Coordinator’s review and independent 
conclusion, the Title IX Coordinator shall have the authority to initiate any appropriate remedial 
measures, which may include termination of employment, expulsion or suspension from school, 
or other disciplinary actions. 

D. Appeal of Decision

A complainant or respondent who disagrees with the Title IX Coordinator’s decision may 
appeal the decision to the Superintendent of Schools.  Any appeal must be in writing and submitted 
to the Superintendent within five school days of the date of the decision.  The Superintendent shall 
then promptly review the evidence and determine whether the Title IX Coordinator’s decision was 
correct.  The Superintendent has the authority to reverse or modify the Title IX Coordinator's 
decision and take any other steps necessary to ensure that the Title IX Coordinator’s decision was 
correct.  After the Superintendent has made a final determination, the Superintendent shall notify 
both the complainant and respondent in writing of the Superintendent’s decision.  No further 
appeal may be made beyond the Superintendent.
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E. Record Keeping

The District will maintain relevant documentation obtained during the investigation and 
findings, supportive measures, and disciplinary sanctions for a period of seven years.
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Community Relations

Title IX - Discrimination

[Name] Public Schools, in response to federal and state regulations for Title IX of the Education 
Amendments of 1972 - Prohibiting Sex Discrimination in Education, hereby adopts and re-affirms 
the following policy:

1) The Board of Education affirms its intent to comply with provisions of Title IX  - 
Prohibiting Sex Discrimination in Education.

2) The publication of this statement re-affirms the District’s efforts to comply with 
Title IX to inform citizens of non-discriminatory practices in the dissemination 
process.

3) The Board of Education hereby authorizes and directs the Superintendent of 
Schools, in conjunction with relevant personnel as determined by the 
Superintendent, to adopt and publish grievance procedures providing for prompt 
and equitable resolution of complaints of sex discrimination in the District.  Such 
grievance procedures shall be developed and be made publicly available, and such 
forms as needed shall be developed and made available to the public.

4) The grievance procedures adopted and implemented by the Superintendent shall be 
followed by all individuals with concerns about discriminatory practices in the 
District, including suspected sex discrimination.

Legal Reference:   Title IX

Date of Adoption: [Insert Date]



OCCUPATIONAL THERAPY CONTRACT

This OCCUPATIONAL THERAPY CONTRACT (herein referred to as “Agreement”) is 
made and entered into effective as of 8/13/2024 by and between Arlington Public 
School and Blue Door Pediatric Therapy, P.C.

WHEREAS the School desires to contract with Blue Door Pediatric Therapy, P.C. to 
provide Occupational Therapy services for the 2024 – 2025 school year; and

WHEREAS Blue Door Pediatric Therapy, P.C. has agreed to perform these services for 
the School under the terms and conditions set forth in this Agreement,

THEREFORE, in consideration of the mutual promises set forth in this Agreement, it is 
hereby agreed between the School and Richard Hagen Educational Therapy 
Professionals as follows:

Blue Door Pediatric Therapy, P.C. PROFESSIONALS WILL:
 Perform Occupational Therapy Services in accordance with the Individual Education 
Program (IEP) for each individual student and/or for students not on an IEP who have 
been specifically referred to Blue Door Pediatric Therapy, P.C. Professionals for 
services under the terms of this Agreement by Arlington Public School (each a “Student” 
and collectively the “Students”)
 Provide the following services through the assigned Occupational Therapist and/or 
Certified Occupational Therapy Assistant:  

1. Evaluate each student and provide evaluation results and intervention 
recommendations;

2. Set up appropriate treatment plans and collaborate on goals and progress 
benchmarks for each Student;

3. Formulate and provide methods of intervention to be used for each Student;
4. Provide Therapy Services Which May Include

●  direct Student intervention,

●  teletherapy Student intervention,
 
●  monthly Student supervision by the OT

●  collaboration on a Student with teacher, staff, and/or parent,
 
●  student screenings,



 
●  student evaluations and assessments,

●  student sensory observations,

●  evaluation write ups, IEPs, intervention documentation,

●  providing therapy resources upon request, and teacher/staff training
 
meetings as requested and authorized by the School

5. Consult with staff concerning student progress, interventions, and 
recommendations

6. Consultant physical arrangements of the classroom to meet the student's needs 
as requested

7. Assist the teacher and aide to understand appropriate treatments through 
demonstration and supervision in the classroom.

8. Prepare and provide regular treatment and progress notes. Treatment notes will 
be written for each intervention session with a Student. Progress notes will be 
provided as required by law for each semester

9. Provide other Occupational Therapy Services as needed and Appropriate under 
state and national licensure.

 
●  Conform to all applicable policies of the School, State and Federal Regulatory 
statutes.
 
●  Blue Door Pediatric Therapy, P.C. Professionals will submit a monthly invoice 
to the School by the 20th of the following month.
 
SCHOOL WILL:  

1. Provide overall supervision of services to the Students on an IEP to determine 
whether the IEP developed by the Special Education Department is being carried 
out properly
 
2. Provide Payment to Blue Door Pediatric Therapy, P.C. Professionals as 
follows:  

●  Be responsible for payment of fees for services rendered by Licensed

●  Occupational Therapist from Blue Door Pediatric Therapy, P.C. Professionals 
at the state rate per hour, as well as provide reimbursement to Blue Door 
Pediatric Therapy, P.C. Professionals for the cost of assessment protocols 
utilized for student evaluations.

●  Provide payment to Blue Door Pediatric Therapy, P.C. Professionals within 30 



days from the date of invoice for services provided.
 

●  Not hire, contract with, or otherwise obtain services directly or indirectly from 
any Occupational Therapist during the term of this Agreement with Blue Door 
Pediatric Therapy, P.C.
 
TERM AND TERMINATION:
 
This Agreement shall be effective on the date signed and remain in full force and 
effect for the remainder of the specified school year, unless and until one of the 
parties gives thirty (30) days’ notice in writing to the other party of its intention to 
terminate this Agreement. Upon termination of this agreement.

This Agreement is signed by duly authorized representatives of the parties Insert School 
Name: Arlington Public Schools

Signature: _____________________________________ 

Name (& Title): ______________________________

Address:705 N. 9th Street Arlington, NE 68002
Email: dawn.lewis@apseagles.org

____________________________ Melissa Bradley-Potter, M.A., CCC-SLP, Owner

_______________________ Date

Notices to: Blue Door Pediatric Therapy, P.C.
 T: 402.680.1823 F:402.991.3051
 Address: 10824 Old Mill Road, Suite 10-1, Omaha, NE 68154 Email: 
mbradleypotter@gmail.com
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EMPLOYEE (EAP) AND STUDENT (SAP) ASSISTANCE PROGRAM CONTRACT 

 
 This agreement is made between Arbor Family Counseling, A Trivium Life Services Company, referred to 

as "Provider" and Arlington Public Schools, Arlington, Nebraska, 
referred to as "School". 

 
1.  General Information 
 
    The School will be contracting to provide both Employee and Student Assistance Services that will attempt to 

assist employees and students in times of crisis to find solutions for problems before they become more serious or 
begin to affect job or school performance.  Such services will be paid for in advance as defined in this agreement 
and will include the services listed in this agreement. This confidential program is an initial assessment and referral 

service for employees and/or students intended to open the door to problem solution assistance from a 
comprehensive support agency.  The school district will benefit when employees/students can resolve personal 
and family problems and thereby concentrate on their individual work or school achievements.   
 

2.  Employee and Student Assistance Program Requirements 
 
 A. Eligibility - The School Employee and Student Assistance Program will be available and accessible to all 

School employees (and their dependents) and students. Employees and students may self-refer or be referred by 
school district administrators or counselors. School employees and students shall identify themselves as such when 
initially contacting Provider. Whenever possible an appointment shall be assured by the Provider within 24 hours 
of the initial call. 

 
 B.  Confidentiality - Confidentiality must be assured in the use of the contact with the Student Assistance 
Program. Provider and School shall comply with all state and federal laws regulating confidentiality when the 
EAP/SAP is accessed. The Provider counselor will seek a written release when a joint effort of school officials and 

the Provider counselor is deemed appropriate. 
 

C.  Assessment and Problem Clarification Counseling (EAP/SAP Sessions) - Provider will provide an 

objective and thorough assessment of the problem presented by a student.  All students  and employees will be 

eligible for the number of sessions listed in the pricing section below (Section 8) and on a per problem / per year 

basis. These sessions are offered to identify the problem and recommend appropriate services.   These sessions are 

available at Provider’s office locations or via secure Telehealth per the client’s preference.  The assessment process 

may include medical and social history, peer, and family relationships, academic or work performance patterns, 

and other factors.  Once the sessions are complete, the counselor will offer several options for continuing in 

counseling.  If the client chooses to remain with any counselor at Provider, payment will be made through their 

insurance or on a negotiated rate basis.  Sessions are offered per year or per presenting problem.  Clients returning 

in the same year will be assessed for access to restarting program sessions.  Additional sessions may be purchased 

from the school when special circumstances are present; see fees for additional EAP/SAP sessions in pricing section 

below (Section 10). 

 



   

 

 
 

 

D. School Staff Participation - School staff will be consulted and encouraged to share their knowledge in 

helping these employees/students to resolve their problems. Provider representatives shall meet with school 
district representatives to assess the EAP/SAP program. 
  
 E. Follow-Up - Provider will provide systematic and thorough feedback to the referral source or school 

counselor when appropriate. 
 
 F. Cost to Employee/Student - Provider will concentrate the sessions on problem assessment. Discussion 

of costs of continued services shall be limited to the end of the problem assessment session s and not before unless 
requested by the employee/student. Once the included sessions are complete, the counselor will offer several 
options for continuing in counseling. If the client chooses to remain with any counselor at Provider, payment will 
be made through their insurance or on a negotiated rate basis.  Provider representatives, where appropriate, will 

assist employees/family members with filing for insurance benefits. 
 
 G. Implementation - Provider will appoint an Employee/Student Assistance Program Coordinator who 
shall be the school district's direct liaison. Provider will be available to conduct initial and annual orientations for 

all employees and students (3 hours annually) to inform them of services available and how to access EAP/SAP.  
Provider will also furnish a brochure (approved by the superintendent) explaining the EAP and the SAP including 
the purpose, eligibility of use, function, confidentiality, services, location, and phone access to the offices of 

Provider. 
 
3. Provider Personnel 
 Provider represents and warrants that all services provided directly by provider employees and/or 

independent contractors pursuant to this agreement will be provided by qualified and (where required) licensed 
personnel, and that any referrals made by it to health care providers shall be made to providers whom provider 
shall reasonably believe are qualified and (where required are) licensed providers. School understands and 

acknowledges that referrals may be to providers who are associated with Provider in some manner including being 
a party to contracts to provide services to Provider or in some other manner. Provider represents and warrants 
that all services and/or treatments provided under this agreement shall be in accordance with accepted mental 
health and/or psychiatric standards. School understands and acknowledges that services provided by provider may 

be provided through persons who are not employees but who are independent contractors (including counselors, 
psychologists, psychiatrists, and other providers). 
 
4. Insurance Coverage  

 Provider shall maintain at all times during the term of this agreement comprehensive general and 
Provider professional liability insurance covering Provider and Provider Staff in minimum amounts reasonably 
acceptable to School and Provider, but in no event less than $200,000 per claim and $600,000 per annual 

aggregate, as evidenced by written notice to Provider, and with a reputable and financially viable insurance carrier.  
 
5. Indemnification 
 a. Provider shall indemnify and hold harmless School against any claims, liabilities, damages, and 

expenses, including without limitation reasonable attorney's fees,  
incurred by School in defending or compromising actions brought against School arising out of or related to the 
acts or omissions of Provider or its employees in rendering of services to patients or in the performance of other 
duties by the Provider. 

 b. School shall indemnify and hold harmless Provider against any claims, liabilities, damages, and 
expenses, including without limitation reasonable attorney's fees, incurred by Provider in defending or 



   

 

 
 

 

compromising actions brought against Provider arising out of or related to the acts or omissions of School in the 

rendering of services to patients or in the performance of other duties by School pursuant to this agreement.  
 
6. Reports 
     Provider will present reports to the superintendent. In the interest of retaining confidentiality, these 

reports will be in the format of aggregate demographic data, with individual information omitted . 
 
7. Service Summary 

 
Provider agrees to provide the following EAP and SAP services for School: 
 

 Sessions for all Employees and household members (no cost to employee or family) 

 Sessions for all Students and household members (no cost to student or family) 

 Initial Orientations for all Employees and Students (annual, as needed) 

 Training on How to Refer to EAP/SAP (annual, as needed) 

 Professional Consultation and Referrals (no limit) 

 10 hours/units of Employee and Student Seminars, Trainings and Critical Incident Stress Debriefing - 

combined & interchangeable. (See additional services fees in Section 10.) 

 Quarterly Newsletter 

 On-Site Services Available (see Fees in Section 9) 

 Additional EAP/SAP sessions at the school's request (See additional services fees in Section 10.) 

 Mandatory Substance Abuse Evaluations 
 On-Site Education Including:  Posters, Employee Cards, Program Brochures 

 Annual and by request Utilization Reports to the School identifying program activity, utilization and 

referrals. 

 
8. Fees for EAP/SAP Services: 
     School agrees to pay $3.18 Per Employee / Per Month (PE/PM) for  5 sessions per employee and family 

member and $0.93 Per Student/ Per Month (PE/PM) for 2 sessions per student and family members.  Arbor will 
invoice this amount quarterly, based on the current employee and student counts of the School. Payment is due 
within 30 days of receiving the invoice. 
 

9. Fees for On-Site Services 
School agrees to pay $75 Per Hour for on-site services provided by a Licensed Mental Health Practitioner 

(PLMHP, LMHP, LIMHP) and $50 Per Hour for on-site services provided by a Supervised Clinical Intern (Intern).  

School agrees that up to 12 hours of on-site services may be provided each month (August-May).  School may 

authorize additional on-site hours during the length of this agreement.  Provider will invoice this amount monthly, 

based on the actual number of hours of on-site services provided for the School. Payment is due within 30 days of 

receiving the invoice. 

 

10. Additional Fees for Additional Services (pre-authorized by School) 
 
Additional unit/hour of Seminars, Trainings and Critical Incident Stress Debriefing - $200 per unit/hour 

 
Additional EAP/SAP sessions beyond the included number of sessions.  Office based or Telehealth - $100 per 
session 



   

 

 
 

 

 

11. Length of Agreement 
     This agreement will commence on July 1, 2024, and terminate on June 30, 2025. This agreement is 
renewable annually.  This agreement may be terminated by either party given (45) days' notice. 

 
 
  

 
 
_______________________________________   _______________ 
Arlington Public Schools                                  Date 

 
 
_______________________________________   _______________ 

Arbor Family Counseling, A Trivium Life Services Company                 Date 
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