Board of Education Workshop Special Meeting
Thursday, June 15, 2023 4:30 PM

D300 Central Office - Anne B Miller Boardroom, 2550 Harnish Drive, Algonquin,
IL 60102

1. Call to Order

1.1. Roll Call

2. Pledge of Allegiance
3. Approval of the Agenda

4. Public Participation Public Participation:
Members of the public, especially residents of
District 300, are welcome to contribute during
public participation. To do so, you must sign up
electronically via a computer located in the
Central Office lobby between 4:00-4:30pm, or the
start of the open meeting; be 18 years old or
older or have a parent/legal guardian present
with you, give your full name and respectfully
state your comments, and you are not permitted to
mention the names of specific staff members or
students. The Board will not respond in this
forum but will thoughtfully consider your
statements.

5. Consent Items

5.1. Approval of Human Resources Report
6. Closed Session

6.1. Motion to go into closed session for the
purpose of discussing: 1. The appointment,
employment, compensation, discipline,
performance, or dismissal of specific employees
of the public body 2(c) (1); and 2. Self
evaluation, practices and procedures or
professional ethics, when meeting with a
representative of a statewide association of
which the public body is a member 2 (c) (16).

6.2. Motion to adjourn closed session

7. Reconvene in Open Session
7.1.Roll Call
S Board Discussion

9. Adjournment
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1. Recommend the following be employed by Community Unit School District 300 for the 2023 -
2024 school year and be compensated according to the Certified Administrators and
Supervisory Staff Compensation & Benefits Handbook:

Name Position Location Annual Effective
Salary
Pocztowski, Joseph Assistant Lake In The Hills $82,268 July 1, 2023
Principal Elementary School
Richardi, Elizabeth Assistant Perry Elementary $82,268 July 1, 2023
Principal School
Schaal, Jason Dean Dundee Middle School $80,454 July 1, 2023
RESIGNATION - ADMINISTRATORS
1. Recommend approval of the following letter of resignation:
Name Position Location Effective

Schumacher, Joseph

Assistant Superintendent of
High Schools

Central Office

June 30, 2023

RETIREMENT — ADMINISTRATORS

None

CERTIFIED PERSONNEL

1. Recommend the following be employed by Community Unit School District 300 for the 2023-
2024 school year and be compensated according to the LEAD negotiated agreement:

Name Position Location FTE | Salary Type
Castillo, Miriam School Social delLacey Family 1.0 | M30 Replacement
Worker — Education Center Step A
Bilingual
Horcher, Ryan Physical Jacobs High 1.0 | BA Replacement
Education School Step A
Losson, SPED Neubert 1.0 | BA Replacement
Breanna Elementary Step B
School
Lung, Jordan Math Hampshire High 1.0 | BA Replacement
School Step A

Leave of absence requests are attached separately for Board of Education approval.
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Name Position Location FTE | Salary Type
Pape, Elissa Math Hampshire High 1.0 | BA Replacement
School Step A

OTHER EMPLOYMENT — CERTIFIED PERSONNEL

None

RESIGNATION — CERTIFIED PERSONNEL

None

OTHER RESIGNATION - CERTIFIED PERSONNEL

None

RETIREMENT — CERTIFIED PERSONNEL

None

SUPERVISOR/MANAGER — EDUCATIONAL SUPPORT PERSONNEL

None

RESIGNATION - SUPERVISOR/MANAGER EDUCATIONAL SUPPORT PERSONNEL

None

RETIREMENT — SUPERVISOR/MANAGER EDUCATIONAL SUPPORT PERSONNEL

None

EDUCATIONAL SUPPORT PERSONNEL

None

RESIGNATION — EDUCATIONAL SUPPORT PERSONNEL

1. Recommend approval of the following letter of resignation:

Name

Position

Location

Effective

Hayden, Daniel

Night Custodian

Dundee-Crown High School

June 16, 2023

Leave of absence requests are attached separately for Board of Education approval.
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DISMISSAL — EDUCATIONAL SUPPORT PERSONNEL

None

RETIREMENT — EDUCATIONAL SUPPORT PERSONNEL

None

COACHING/VOLUNTEER — EDUCATIONAL SUPPORT PERSONNEL

None

Leave of absence requests are attached separately for Board of Education approval.
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DISTRICT POSITION TRANSFERS
1. Recommend position transfers of the following personnel:
Current Name Current Position Current New New Position CBA/ Lane- New Effective Date
Class Location Class Handbook Step Location
ADMIN Breeze, Jennifer Principal NES Same Principal Same C, 2 WCS July 1, 2023
ADMIN Dacy, Meggan Education Services DFEC Same | Principal Same E, 1 Same July 1, 2023
Specialist
ADMIN Driscoll, Jamie Assistant Principal |l LWS Same | Assistant Principal Same 1,1 CMS July 1, 2023
ADMIN Goudy, Elizabeth Literacy Coordinator ADM Same | Director of ELA Same CcO July 1, 2023
ADMIN Gravel, Melanie Principal WES Same | Director of Literacy Same CcO July 1, 2023
ADMIN Leschman, Shalon | Assistant Principal NES Same | Principal Same NES July 1, 2023
ADMIN Munoz, Marlene Principal LES Same | Principal Same LWD July 1, 2023
ADMIN Rojas, David English Learners Cco Same | Director of ELL & World Same Same July 1, 2023
Coordinator Languages
ADMIN Ruzinok, Thomas | Principal WCS Same | Principal Same GES July 1, 2023
ADMIN Vaziri, Barzeen Dean HHS Same Dean Same PES July 1, 2023

Leave of absence requests are attached separately for Board of Education approval.

Revision 6/15/2023
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