Board of Education Workshop/Business Meeting

Tuesday, March 10, 2020 6:30 PM
D300 Central Office, 2550 Harnish Drive, Algonquin, IL 60102

1. Call to Order (6:00 pm)
1. Roll Call
2. Closed Session

1. Motion to go into closed session for the
purpose of to discuss the appointment,
employment, compensation, discipline,
performance, or dismissal of specific employees
of the public body, negotiations, real estate and

litigation
2. Motion to adjourn closed session
3. Reconvene in Open Session (6:30 pm)

1 Roll Call

4. Pledge of Allegiance, Golfview Elementary
School

5. Approval of the Agenda

1. Motion to approve the agenda for March 10, 2020

6. Student/Staff Recognition

1. District Spelling Bee Winners

2. 2020 Illinois High School Theater Festival

3. ILMEA All-State Festival Qualifiers

7. Board Announcements

1. Good News

8. Superintendent's Report
1. Science Curriculum
2. Coronavirus

9. Legislative Update

10. Public Participation
Members of the public, especially residents of
District 300, are welcome to contribute during
public participation. To do so, you must sign in
at the lectern prior to 7:00 pm, the start of the
meeting; be 18 or older or have a parent/legal
guardian present with you, give your full name
and respectfully state your comments, and you are



not permitted to mention the names of specific
staff members or students.
11. Consent Items < $25K

1. Approval of Board Meeting Minutes

2. Approval of Destruction of closed session
recordings
3. Approval of March 10, 2020 Accounts Payable

4. Approval of Disposal Items
5. Approval of Donation

1. Domek Group - Donation - Incubator - Jacobs
High School
6. Approval of Out of District Travel

7. Approval of Treasurer's Report

8. Authorization for March 24, 2020 Accounts
Payable

9. Approval of 403 (b) /457 Provider Agreement
(Extension)

10. Approval of 403 (b) Tax Deferred Annuity Plan
Adoption Agreement Restatement

11. Approval of G-17 Disclosure and Engagement
Letter

12. Approval of Community Share Project - Library
District MOU

13. Approval of McHenry County Health
Department MOU

14. Approval of School District Data Addendum

15. Approval of Student Fees 2020-2021

16. Approval of Student Yearbook
Contract (Extension)

17. Approval of the Human Resources Report

18. Approval of the Freedom of Information Act
Report

12. Roll Call Action Items

1. Approval of Asbestos Design, Inspection
Services, Project Management, and Air
Sampling Contracts

2. Approval of Audit Services RFP

3. Approval of Athletic Training RFP

4. Approval of B & G Equipment Bid

5. Approval of Bus Lift Bid

6. Approval of Chromebook Cases Bid



7 s Approval of Cosmetology Program
Contract (Extension)

8. Approval of the College and Career Readiness
System Contract (Renewal)

9. Approval of Copier Equipment Replacement and
Copier/Printer Maintenance RFP - (Extension)

10. Approval of E-rate Category 1 & 2 RFP

11. Approval of the Entrepreneurship Pathway
Program Contract (Renewal/Expansion)

12. Approval of the Instructional Software-
Electronic Subscription Contracts (Renewal)

13. Approval of Mulch Bid

14. Approval of MIG Welder Bid

15. Approval of the NIA License and Service
Agreement (Renewal)

16. Approval of the NIA Services & Fee Contract
(Renewal)

17. Approval of Uniforms - Custodial Bid
(Extension)

18. Approval of Waste & Recycling Bid (Extension)

19. Approval to Display the Science Curriculum
20. Approval of reassignment of administrators into
non-administrator roles

21. Approval of Resolution for Reduction in Force

13. Board Discussion

1. Board Committee Reports

1. Board Finance Committee

2. Board Construction & Facility Oversight
Committee

2. Board Discussion

14. Closed Session (if needed)

1. Motion to go into closed session for the
purpose of to discuss the appointment,
employment, compensation, discipline,
performance, or dismissal of specific employees
of the public body, real estate, negotiations and
litigation

2. Motion to adjourn closed session

15. Adjournment

1. Motion to adjourn



Community Unit School District 300 Monthly
Fixed Asset Disposals

03/01/2020
Manufacturer / Reason for Method of Destiny
Date Submitted | Location Type Publisher Model/Title Serial # Asset Tag Disposal Disposal removal
2/6/2020 ADMIN Cell Phone Kyocera Brigadier n/a n/a Broken Tech Recycle
2/6/2020 ADMIN Cell Phone Apple A1688 356676080131805 T55445 Broken Tech Recycle
2/6/2020 ADMIN Cell Phone Kyocera E6810 990006125964865 T55395 Broken Tech Recycle
2/6/2020 ADMIN Cell Phone Kyocera E6810 990006125965094 155447 Broken Tech Recycle
2/6/2020 ADMIN Cell Phone Motorola XT1789-01 n/a T55800 Broken Tech Recycle
2/17/2020 JHS UPS TRIPP-LITE BP240V10RT3U| 9808BYOBP577400175 Broken Tech Recycle
2/17/2020 JHS UPS TRIPP-LITE BP240V10RT3U| 9817CYOBP577400053 Broken Tech Recycle
2/17/2020 JHS UPS TRIPP-LITE BP240V10RT3U| 9817CYOBP577400052 Broken Tech Recycle
2/17/2020 JHS UPS TRIPP-LITE BP240V10RT3U| 9717CYOBP577400054 Broken Tech Recycle
2/17/2020 JHS CONTROLLER TRIPP-LITE SBB-0685 9745ALCPS63850017 Broken Tech Recycle
2/17/2020 JHS WIRELESS CNTRL CISCO 5500 AIR-PWR-5500-AC Broken Tech Recycle
2/17/2020 JHS WIRELESS CNTRL CISCO 5500 AIR-PWR-55001-AC Broken Tech Recycle
2/19/2020 ADMIN Access Point Cisco AIR-LAP1142N-A-K9 FTX1625E740 n/a Broken Tech Recycle
2/19/2020 ADMIN Access Point Cisco AIR-LAP1142N-A-K9 FTX1624EAMJ n/a Broken Tech Recycle
2/19/2020 ADMIN Access Point Cisco AIR-LAP1142N-A-K9 FTX1624K6ZW n/a Broken Tech Recycle
2/19/2020 ADMIN Access Point Cisco AIR-AP1142N-A-K9 FTX1630K9PW T27502 Broken Tech Recycle
2/19/2020 ADMIN Access Point Cisco AIR-LAP1142N-A-K9 FTX1624EAPR T30002 Broken Tech Recycle
2/19/2020 ADMIN Access Point Cisco AIR-LAP1142N-A-K9 FTX1624EAPD n/a Broken Tech Recycle
2/19/2020 ADMIN Access Point Cisco AIR-LAP1142N-A-K9 FTX1625E73X n/a Broken Tech Recycle
2/19/2020 ADMIN Conference Phone Mitel UC360 1TWQFW152002G n/a Broken Tech Recycle
2/19/2020 ADMIN Access Point Cisco AIR-LAP1131AG-A-K9 FTX1233N5EM n/a Broken Tech Recycle
2/13/2020 PES Power charger ASUS ADP-40KB T70150 Broken Tech Recycle
2/13/2020 ORS Power charger ASUS ADP-40KB T95085 Broken Tech Recycle
2/13/2020 WCS Power charger ASUS ADP-40KB T91794 Broken Tech Recycle
2/13/2020 WCS Power charger ASUS ADP-40KB T84686 Broken Tech Recycle
2/13/2020 LES Power charger ASUS AD890326 T90896 Broken Tech Recycle
2/13/2020 PES Power charger ASUS ADP-40KB T75942 Broken Tech Recycle
2/13/2020 LES Power charger ASUS ADP-40KB T75788 Broken Tech Recycle
2/13/2020 DCHS Power charger ASUS ADP-40KB T71473 Broken Tech Recycle
2/13/2020 DCHS Power charger ASUS ADP-40KB T72072 Broken Tech Recycle
2/13/2020 LWS Power charger ASUS ADP-33AW T90933 Broken Tech Recycle
2/13/2020 HHS Power charger ASUS ADP-40KB T75647 Broken Tech Recycle
2/13/2020 DMS Power charger ASUS ADP-40KB T85289 Broken Tech Recycle
2/13/2020 WCS Power charger ASUS ADP-40KB 185202 Broken Tech Recycle
2/13/2020 SHES Power charger ASUS ADP-33AW T91355 Broken Tech Recycle
2/13/2020 DMS Power charger ASUS ADP-40KB T75018 Broken Tech Recycle
2/13/2020 MES Power charger ASUS ADP-40KB T79155 Broken Tech Recycle
2/13/2020 DMS Power charger ASUS ADP-40KB T86050 Broken Tech Recycle
2/13/2020 DCHS Power charger ASUS ADP-33AW T77082 Broken Tech Recycle
2/13/2020 HHS Power charger ASUS ADP-40KB T0080746 Broken Tech Recycle
2/13/2020 PVES Power charger ASUS ADP-40KB T77543 Broken Tech Recycle
2/13/2020 HMS Power charger ASUS ADP-40KB T75751 Broken Tech Recycle
2/13/2020 JHS Power charger ASUS ADP-40KB T85710 Broken Tech Recycle
2/13/2020 SHES Power charger ASUS AD890326 T91359 Broken Tech Recycle
2/13/2020 HHS Power charger ASUS ADP-40KB T90670 Broken Tech Recycle
2/13/2020 DMS Power charger ASUS ADP-40KB T80105 Broken Tech Recycle




2/3/2020 PVES Appliance TRUE T-23F-HC 9404973 107433 Broken Metal Recycle
2/4/2020 LES Library Books Multiple (613) Weeded Books Obsolete Recycle
2/4/2020 GVES Library Books Multiple (283) Weeded Books Obsolete Recycle
2/5/2020 HHS Exterior Lighting Cooper Lighting (33) 250 watt metal halide Obsolete Metal Recycle
2/5/2020 HHS Exterior Lighting Cooper Lighting (5) 100 watt metal halide Obsolete Metal Recycle
2/5/2020 HHS Exterior Lighting Cooper Lighting (89) 400 watt metal halide Obsolete Metal Recycle
2/14/2020 GES Library Books Multiple (292) Weeded Books Obsolete Recycle
2/18/2020 WFCS Library Books Multiple (1165) Weeded Books Obsolete Recycle
Drane C. Whita 03/01/2020
*Supporting documentation available in the Purchasing Department. Diane C. White, Director of Purchasing Date




Included in your board package is the January 2020 Unaudited Treasurer and Financial Report. Report highlights are as follow:

Treasurer Report
As of January 31, 2020, the District had $131,061,481.03 of cash on hand. The cash balance by fund was:

Operating Fund $110,377,578.10
Bond & Interest Fund 1,219,995.62
Site & Construction Fund 19,463,907.31
Total $ 131,061,481.03

Financial Report Analysis-All Funds
Expenditures- If the District were to spend their dollars evenly each month, expenditures through January should be at 58% of

total expenditures. Listed below is a summary of cash expenditures to date as a percentage of total expenditures by fund.

Fund % of Budget Comment

Education 48.09% This fund is on trend.

O&M 56.00% This fund is on trend.

Bond & Interest 78.04% The bond & interest fund is used to pay our debt payments
which are primarily in December and June.

Transportation 51.55% This fund is on trend.

IMRF/Social Security 51.53% This fund is on trend.

Capital Projects 83.37% This fund is used to pay for our Summer Capital Projects. Our
2019 Summer Projects payments are in the final phase and we
are starting to incur some expenses for our upcoming 2020
Summer Projects.

Tort 100.00% The t?rt fund is usgd to pay our insurance premiums. These
premiums are due in July.

Revenues- The District has received 53.92% of its budgeted revenue.

Financial Reporting Analysis- Operating Funds
Operating Fund Revenue Summary by Source- 53.83%

Local Revenues are on target at 54.46% due to tax distribution timing;
State Revenues are at 55.63%;
Federal Revenues are at 53.48%.

Operating Fund Expenditure Summary by Object- 49.38%

Salaries- below budget at 50.27%- teachers and para salaries started in late August as previous school year wages were
accrued in June 2019;

Benefits- below budget at 47.35%- teachers and para benefits started in late August as previous school year benefits
were accrued in June 2019;

Purchase Services- are on target at 53.72%;

Supplies/Materials- are at 47.22%;

Capital Outlay- is at 62.27%- due to capital projects wrapping up-roofing, tuck-pointing and other projects not paid from
the Capital Projects fund;

Other/Tuition- is on target at 56.09%;

Non-Capitalized Equipment (any equipment under our $5000 capitalization threshold) — 5.38%, a majority of this budget
is slated for the chrome-book replacement project.

Cash Flow
For cash flow purposes:

Investment Income is at 39% of budget- Short term interest rates are currently at 1.46%.

The Tort Fund has a deficit balance of ($162,525) due to payment of our District insurance premiums for worker’s
compensation and general liability insurance coverage. As in previous years, property tax collections throughout the
year will offset this deficit by the end of the fiscal year. The deficit is being covered by a loan from the working cash
fund.



CASH BALANCE December 31, 2019
PRIOR PERIOD ADJUSTMENTS
CASH RECEIPTS
CASH DISBURSEMENTS

CASH BALANCE January 31, 2020
INTERFUND TRANSFERS/LOANS

ENDING CASH BALANCE January 31, 2020

INVESTMENT INCOME YEAR TO DATE

COMMUNITY UNIT SCHOOL DISTRICT NO 300
UNAUDITED FINANCIAL REPORT NO. 7
January 31, 2020
March 2, 2020

ED o&M B&I TRANS IMRF S&C WORKING TORT
FUND FUND FUND FUND FUND FUND CASH FUND FUND TOTAL
$ 77,079,761 $ 5024879 $ 1,224753 $ 1,509,448 $ 5,826,655 $ 19,746,255 $ 38,201,815 $ (162,525) $ 148,451,042
7,799,496 305,401 568 10,770 2,844 10,922 21,448 - $ 8,151,449
(21,985,833) (2,202,787) (5,325) (293,205) (760,590) (293,270) - - $ (25541,010)
$ 62,893424 $ 3127494 $  1,219996 $ 1,227,013 $ 5068910 $ 19,463,907 $ 38,223,264 $  (162,525) $ 131,061,481
. . . . . - (162,525) 162,525 .
$ 62,893424 $ 3127494 $  1,219996 $ 1,227,013 $ 5068910 $ 19,463,907 $ 38,060,738 $ - $ 131,061,481
$ 1,167,209



TREASURER'S REPORT FOR THE MONTH OF JANUARY 2020

INVESTMENTS AT COST: $ 131,061,481.03

(See attached schedule for investment detail)

MONTHLY PAYROLL:
Educational Fund $ 16,227,050.82
O&M Fund $ 922,506.70
Transportation Fund $ 58,918.75 $ 17,208,476.27

PAYROLL RELATED EXPENDITURES:
(Not reflected in A/P Bill Listing)
Educational, O&M and Transportation Funds;

Teachers, Retirement System $ 1,007,111.76
Total Teachers, Retirement System $ 1,007,111.76
lllinois Municipal Retirement Fund
IMRF $ 320,432.05
FICA $ 204,885.68
Medicare $ 236,238.44
Total IMRF/FICA/Medicare Fund $ 761,556.17
Total Payroll and Related Expenditures $ 18,977,144.20

2 - Treasurer's Report 20.xIsx



COMMUNITY UNIT SCHOOL DISTRICT #300
Financial Report #7 - January 2020

All Funds

Local

State

Federal

Other Source
Total Revenues

Salaries

Benefits

Purchased Services
Supplies/Materials

Capital Outlay

Other

Non-Capitalized Equipment
Total Expenditures
Revenues Over Disbursements
Other Financing Sources
Net Change to Fund Balance

3- Object Comparison 20

By Fund, By Object

FY20 FY20 % of FY20
Budget Actual Budget
217,560,571 118,557,588 54.49%
71,005,956 39,498,937 55.63%
21,142,041 11,305,920 53.48%
4,400,000 -
314,108,568 169,362,445 53.92%
152,637,519 76,729,678 50.27%
42,372,198 20,063,709 47.35%
48,750,262 26,187,963 53.72%
13,206,604 6,235,874 47.22%
12,514,683 10,139,103 81.02%
40,232,283 28,807,874 71.60%
7,196,232 448,987 6.24%
316,909,781 168,613,189 53.21%
(2,801,213) 749,257
(2,801,213) 749,257




COMMUNITY UNIT SCHOOL DISTRICT #300
Financial Report #7 - January 2020

Operating Funds

Local

State

Federal

Other Sources
Total Revenues

Salaries

Benefits

Purchased Services
Supplies/Materials

Capital Outlay

Other/Tuition
Non-Capitalized Equipment
Total Expenditures
Revenues Over Disbursements
Other Financing Sources
Net Change to Fund Balance

3- Object Comparison 20

By Fund, By Object

FY20 FY20 % of FY20
Budget Actual Budget
185,667,671 101,121,240 54.46%
71,005,956 39,498,937 55.63%
21,142,041 11,305,920 53.48%

4,400,000 -
282,215,668 151,926,097 53.83%
152,637,519 76,729,678 50.27%
42,372,198 20,063,709 47.35%
48,737,762 26,179,921 53.72%
13,206,604 6,235,874 47.22%
1,397,623 870,325 62.27%
9,991,657 5,604,436 56.09%
7,196,232 387,503 5.38%
275,539,595 136,071,447 49.38%
6,676,073 15,854,651
(5,672,783) (2,085,787)
1,003,290 13,768,864




COMMUNITY UNIT SCHOOL DISTRICT #300
Financial Report #7 - January 2020
By Fund, By Object

FY20 FY20 % of FY20
Fund 1-Educational Budget Actual Budget
Local 144,051,356 79,495,760 55.19%
State 63,505,956 35,841,980 56.44%
Federal 21,142,041 11,305,920 53.48%
Other Sources 4,400,000 - 0.00%
Total Revenues 233,099,353 126,643,660 54.33%
Salaries 144,086,635 71,481,486 49.61%
Benefits 34,383,487 15,831,461 46.04%
Purchased Services 29,196,462 15,390,759 52.71%
Supplies/Materials 6,824,883 2,836,585 41.56%
Capital Outlay 497,623 468,053 94.06%
Other/Tuition 9,982,657 5,202,163 52.11%
Non-Capitalized Equipment 7,074,732 384,703 5.44%
Total Expenditures 232,046,479 111,595,211 48.09%
Revenues Over Disbursements 1,052,874 15,048,449
Other Financing Source Transfers (1,045,574) (165,957)
Net Change to Fund Balance 7,300 14,882,492
Fund 2-Operations & Maintenance
Local 24,132,314 13,404,067 55.54%
State - -
Other Sources - -
Total Revenues 24,132,314 13,404,067 55.54%
Salaries 8,097,384 4,960,543 61.26%
Benefits 1,464,600 874,967 59.74%
Purchased Services 3,656,342 1,718,265 46.99%
Supplies/Materials 5,186,186 2,854,902 55.05%
Capital Outlay 890,000 402,273 45.20%
Other 9,000 2,800 31.11%
Non-Capitalized Equipment 118,500 63,393 53.50%
Total Expenditures 19,422,012 10,877,143 56.00%
Revenues Over Disbursements 4,710,302 2,526,924
Other Financing Source Transfers (4,627,209) (1,919,830)
Net Change to Fund Balance 83,093 607,094
Fund 3-Bond & Interest
Local 27,239,900 15,096,431 55.42%
Other Sources - -
Total Revenues 27,239,900 15,096,431 55.42%
Purchased Services 12,500 8,042 64.33%
Other 30,240,626 23,602,911 78.05%
Total Expenditures 30,253,126 23,610,952 78.04%
Revenues Over Disbursements (3,013,226) (8,514,521)
Other Financing Sources/(Uses) 3,172,783 2,085,787
Net Change to Fund Balance - (6,428,734)

3- Object Comparison 20




COMMUNITY UNIT SCHOOL DISTRICT #300
Financial Report #7 - January 2020

Fund 4-Transportation

Local

State

Other Sources
Total Revenues

Salaries

Benefits

Purchased Services
Supplies/Materials

Capital Outlay

Other

Non-Capitalized Equipment
Total Expenditures
Revenues Over Disbursements
Other Financing Sources
Net Change to Fund Balance

Fund 5-IMRF/Social Security
Local
Total Revenues

Benefits

Total Expenditures

Revenues Over Disbursements
Other Financing Sources

Net Change to Fund Balance

Fund 6-Capital Projects
Local

Other Sources

Total Revenues

Salaries

Benefits

Purchased Services
Supplies/Materials

Capital Outlay

Other

Total Expenditures

Revenues Over Disbursements
Other Financing Sources

Net Change to Fund Balance

3- Object Comparison 20

By Fund, By Object

FY20 FY20 % of FY20
Budget Actual Budget
8,310,116 4,031,608 48.51%
7,500,000 3,656,957 48.76%
15,810,116 7,688,565 48.63%
453,500 287,650 63.43%
24111 7,549 31.31%
14,122,175 7,309,115 51.76%
1,196,535 544,386 45.50%
10,000 - 0.00%
- - 0.00%
3,000 891 29.70%
15,809,321 8,149,590 51.55%
795 (461,025)
795 (461,025)
6,273,717 2,963,402 47.24%
6,273,717 2,963,402 47.24%
6,500,000 3,349,731 51.53%
6,500,000 3,349,731 51.53%
(226,283) (386,329)
(226,283) (386,329)
4,653,000 2,339,917 50.29%
- - 0.00%
4,653,000 2,339,917 50.29%
- - 0.00%
- - 0.00%
- - 0.00%
- - 0.00%
11,117,060 9,268,778 83.37%
11,117,060 9,268,778 83.37%
(6,464,060) (6,928,861)
2,500,000 -
(3,964,060) (6,928,861)




COMMUNITY UNIT SCHOOL DISTRICT #300
Financial Report #7 - January 2020
By Fund, By Object

FY20 FY20 % of FY20
Fund 7-Working Cash Budget Actual Budget
Local 1,089,574 294 262 27.01%
Total Revenues 1,089,574 294,262 27.01%
Total Expenditures - - 0.00%
Revenues Over Disbursements 1,089,574 294,262
Other Financing Uses - -
Net Change to Fund Balance 1,089,574 294,262
Fund 8-Tort
Local 1,810,594 932,142 51.48%
Total Revenues 1,810,594 932,142 51.48%
Purchase Services 1,761,783 1,761,783 100.00%
Total Expenditures 1,761,783 1,761,783 100.00%
Revenues Over Disbursements 48,811 (829,641)
Other Financing Uses - -
Net Change to Fund Balance 48,811 (829,641)

3- Object Comparison 20



January 31, 2020

COMMUNITY UNIT SCHOOL DISTRICT #300
Summary of Fiscal Year Investment Activity-All Funds

Earnings Principal
Depository or Bank Date Dateof Term  Rate Principal to Invested @
Instrument Type Year  Purchased Maturity ~ (Days) (%) Par/Face Invested Maturity 01/31/20

OPERTATING FUND INVESTMENTS

PACIFIC WESTERN BANK CcD 365 2/8/2019 8/8/2019 181 249,947 246,900
US Treasure N/B 912828TNO SEC 365 9/6/2018 8/31/2019 359 5,570,000 5,495,153
Morgan Stanley Private Bank 61760ADR7 DTC 365 8/31/2017 9/3/2019 733 247,000 247,000
Equity Bank, National Association CDR 365 9/13/2018 9/112/2019 364 247 824 241,937
First Resource Bank CDR 365 9/13/2018 9/12/2019 364 219,690 214,472
InterBank CDR 365 9/13/2018 9/12/2019 364 218,119 212,937
Progress Bank and Trust CDR 365 9/13/2018 9/12/2019 364 177,275 173,064
Central Bank and Trust Co. CDR 365 9/13/2018 9/12/2019 364 165,045 161,124
Signature Bank CDR 365 9/13/2018 9/12/12019 364 63,957 62,438
Parke Bank CDR 365 9/13/2018 9/12/2019 364 247,824 241,937
East West Bank CDR 365 9/13/2018 9/12/12019 364 247,824 241,937
Flagstar Bank, FSB CDR 365 9/13/2018 9/12/2019 364 247,824 241,937
Central Bank CDR 365 9/13/2018 9/12/12019 364 247,824 241,937
Bank of Fayette County CDR 365 9/13/2018 9/12/2019 364 247,824 241,937
Chemical Bank/First Place Bank CDR 365 9/13/2018 9/12/12019 364 247,824 241,937
Bank of American, National Association CDR 365 9/13/2018 9/12/2019 364 247 824 241,937
Landmark Bank, N.A. CDR 365 9/13/2018 9/12/12019 364 246,321 240,470
Texas Star Bank CDR 365 3/21/2019 9/19/2019 182 249,602 246,600
Wilmington Savings Fund Society, FSB CDR 365 3/21/2019 9/19/2019 182 249,602 246,600
Middlesex Federal Savings, F.A. CDR 365 3/21/2019 9/19/2019 182 249,602 246,600
BUSEY BANK, First Community Financial Bank CDR 365 312112019 9/19/2019 182 249,602 246,600
Amarillo National Bank CDR 365 3/21/2019 9/19/2019 182 249,602 246,600
Centier Bank CDR 365 3/21/12019 9/19/2019 182 249,602 246,600
Bryn Mawr Trust Bank CDR 365 3/21/2019 9/19/2019 182 249,602 246,600
Liberty Bank & Trust Company CDR 365 3/21/12019 9/19/2019 182 249,602 246,600
Regent Bank CDR 365 3/21/2019 9/19/2019 182 249,602 246,600
Bank of Edwardsville CDR 365 3/21/12019 9/19/2019 182 249,602 246,600
Columbia State Bank CDR 365 3/21/2019 9/19/2019 182 246,968 243,997
Kentucky Bank CDR 365 3/21/12019 9/19/2019 182 249,602 246,600
BankFirst Financial Services CDR 365 3/21/2019 9/19/2019 182 160,064 158,139
Mabrey Bank/Citizens Security Bank & Trust Con ~ CDR 365 3/21/12019 9/19/2019 182 96,067 94,912
1st Colonial National Bank CDR 365 3/21/2019 9/19/2019 182 32,469 32,078
Dime Bank CDR 365 3/21/12019 9/19/2019 182 32,468 32,078
Mauch Chunk Trust Company CDR 365 3/21/2019 9/19/2019 182 249,602 246,600
MutualBank CDR 365 3/21/12019 9/19/2019 182 249,602 246,600

Page 1 of 10



Landmark Community Bank

Union First Market Bank

BANK HAPOALIM B.M.

Capitol Bank

Opus Bank

First Mid-lllinois Bank & Trust
Eaglebank

Eclipse Bank, Inc.

Cattle National Bank & Trust Company
Wallkill Valley Federal Savings & Loan Associatic
Treynor State Bank

Horatio State Bank

PEOPLES TRUST & SAVINGS BANK
Provident Bank

Town and Country Bank

Howard Bank

First National Bank of Syracuse
Marlborough Savings Bank

Bank of Western Oklahoma

Mabrey Bank/Citizens Security Bank & Trust Con
First Bankers Trust Company, NA
Community Bankers Bank

State Bank of Toledo

State Bank

Monona State Bank

First Bank & Trust - Lubbock

Prairie Community Bank

Farmers & Merchants Bank of Colby
Ameris Bank

FED HOME LN DISCOUNT NT - 313384QB8
FED HOME LN DISCOUNT NT - 313384QJ1
BANKUNITED NA

Fairfield National Bank

Citizens Alliance Bank

Peoples State Bank of Hallettsville
High Plains Bank

Dakota Western Bank

Peoples Bank, National Association
First State Bank

Landmark National Bank

QNB Bank

RepublicBankAz, N.A.

CDR
CDR
CDR
CDR
CDR
CD
CD
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
SEC
SEC
CD
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR

365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365

3/21/2019
3/21/2019
3/21/2019
3/21/2019
3/21/2019
10/3/2018
10/3/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
10/11/2018
9/5/2019
9/16/2019
5/24/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019

9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
10/3/2019
10/3/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
10/10/2019
12/4/2019
12/11/2019
12/23/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019

182
182
182
182
182
365
365
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
90
86
213
182
182
182
182
182
182
182
182
182
182

2.664%
2.551%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
2.550%
1.870%
1.830%
2.350%
2111%
2111%
2111%
2.111%
2111%
2.111%
2111%
2111%
2111%
2.111%
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249,602
249,602
249,602
249,602
249,602
249,885
249,917
248,084
248,084
248,084
248,084
248,084
248,084
248,084
248,084
248,084
223,317
118,846
248,084
27,066
18,529
9,265
248,084
248,084
248,084
248,084
248,084
248,084
248,084
7,000,000
5,021,000
10,137,137
247,758
247,758
247,758
247,758
247,758
247,758
247,758
247,758
247,758
247,758

246,600
246,600
246,600
246,600
246,600
243,400
243,700
241,931
241,931
241,931
241,931
241,931
241,931
241,931
241,931
241,931
217,778
115,899
241,931
26,395
18,070
9,035
241,931
241,931
241,931
241,931
241,931
241,931
241,931
6,967,433
4,999,146
10,000,000
245177
245177
245177
245177
245177
245177
245177
245177
245177
245177



TexStar National Bank

Bath Savings Institution

First Farmers and Merchants Bank
Heritage Bank National Association
Pioneer Bank

United Community Bank

Simmons First National Bank

Mascoma Savings Bank (MHC)

C US Bank

ADAMS BANK & TRUST

Executive National Bank

Charter West National Bank

Home Bank, National Association

Isabella Bank

Bremer Bank, NA

FINANCIAL FEDERAL BANK

FIRST NATIONAL BANK / THE FIRST , NA
US TREASURY N/B (1.250%) 912828h52
US TREASURY N/B (1.375%) 912828UL2
Bank OZK

PACIFIC WESTERN BANK

FIRST INTERNET BANK OF INDIANA
CIBC BANK USA / PRIVATE BANK - MI
HOME EXCHANGE BANK

Reliance Bank

First National Bank and Trust Company
Business First Bank

BLUE RIDGE BANK, NA

Bank of Tioga

FirstCapital Bank of Texas, N.A. / First National E

Frontier Bank of Texas
CENTRAL BANK OF THE OZARKS
Dacotah Bank

CFBank

First national Bank of Manchester
Great Plains State Bank

Bank of Washington

Bank of Springfield

First Resource Bank

Frontier Bank

CapStar Bank

Peoples Neighborhood Bank

CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CD
CD
CD
SEC
SEC
CD
CD
CD
CD
CD
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR

365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365

6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/11/2019
6/11/2019
6/11/2019
8/12/2019
9/5/2019
8/9/2019
8/9/2019
8/9/2019
8/9/2019
8/9/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019
2/14/2019

12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/26/2019
12/31/2019
12/31/2019
12/31/2019
1/31/2020
1/31/2020
2/5/2020
2/5/2020
2/5/2020
2/5/2020
2/5/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/13/2020

182
182
182
182
182
182
182
182
182
182
182
182
182
182
203
203
203
172
148
180
180
180
180
180
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364

2111%
2111%
2111%
2.111%
2111%
2.111%
2111%
2.111%
2111%
2.111%
2111%
2.111%
2111%
2.111%
2.220%
2.150%
2.117%
1.830%
1.810%
1.878%
1.832%
1.832%
1.831%
1.851%
2.600%
2.600%
2.600%
2.600%
2.600%
2.600%
2.600%
2.600%
2.600%
2.600%
2.600%
2.600%
2.600%
2.600%
2.600%
2.600%
2.600%
2.600%
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247,758
247,758
247,758
79,001
9,773
5,067
3,547
247,758
247,758
247,758
247,758
247,758
247,758
247,758
249,948
249,954
249,908
2,255,000
4,750,000
249,995
249,937
249,938
249,937
249,962
248,453
248,453
248,453
248,453
248,453
248,453
248,453
248,453
248,453
248,453
248,453
248,453
193,750
186,746
28,205
248,453
248,453
248,453

245177
245177
245177
78,266
9,671
5,014
3,510
245177
245177
245177
245177
245177
245177
245177
246,900
247,000
247,000
2,248,922
4,741,650
247,700
247,700
247,700
247,700
247,700
242,190
242,190
242,190
242,190
242,190
242,190
242,190
242,190
242,190
242,190
242,190
242,190
188,866
182,039
27,494
242,190
242,190
242,190

2,294.63
2,237.46
2,238.43
2,2371.21
2,261.53
6,263.02
6,263.02
6,263.02
6,263.02
6,263.02
6,263.02
6,263.02
6,263.02
6,263.02
6,263.02
6,263.02
6,263.02
4,884.07
4,707.52

710.97
6,263.02
6,263.02
6,263.02

247,700.00
247,700.00
247,700.00
247,700.00
247,700.00
242,189.54
242,189.54
242,189.54
242,189.54
242,189.54
242,189.54
242,189.54
242,189.54
242,189.54
242,189.54
242,189.54
242,189.54
188,865.95
182,038.83

27,493.96
242,189.54
242,189.54
242,189.54



UNITY BANK NORTH

Commercial State Bank of Wagner

Old National Bank

State Bank

BANK OF BARODA (1.950%) 06063HGK3
COMERICA BANK TEXAS (1.900%) 200339ETz
STERLING NATL BANK NY (1.900%) 85942AAE
MERCHANTS BNK OF INDIANA (1.950%) 5884
SAFRA NATIONAL BANK (1.900%) 78658Q7K3
FIRST FINANCIAL NORTHWES (1.900%) 3202:
TREASURY BILL - 912796TG4

Middlesex Federal Savings, F.A.

Amarillo National Bank

Georgia Banking Company

Southern Bank

MutualBank

Bankers' Bank

Parke Bank

Access National Bank

Landmark Bank, N.A.

United Community Bank

Bank3

West Texas State Bank

Hershey State Bank

Mabrey Bank / Citizens Security Bank & Trust Co
First National Bank of Granbury

Bank of Edwardsville

West Gate Bank

Spencer Savings Bank

Bank of America, National Association

First National Bank & Trust of Elk City

Southern States Bank

Capitol Bank

US TREASURY N/B (1.375%) 912828J84

US TREASURY N/B (1.500%) 912828X21

KS STATEBANK/KANSAS STATE BANK OF M/
VALLEY NATIONAL BANK

Equitable Bank

Univest Bank & Trust Co.

Mound City Bank

First Virginia Community Bank

Virginia National Bank

CDR
CDR
CDR
CDR
DTC
DTC
DTC
DTC
DTC
DTC
SEC
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
SEC
SEC
CDR
CDR
CDR
CDR
CDR
CDR
CDR

365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365

2/14/2019
2/14/2019
2/14/2019
2/14/2019
8/15/2019
8/16/2019
8/16/2019
8/19/2019
8/20/2019
8/20/2019
9/5/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/19/2019
9/5/2019
9/5/2019
5/2/2019
5/2/2019
5/2/2019
5/2/2019
5/2/2019
5/2/2019
5/2/2019

2/13/2020
2/13/2020
2/13/2020
2/13/2020
2/18/2020
2/18/2020
2/18/2020
2/19/2020
2/20/2020
2/20/2020
2/20/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/19/2020
3/31/2020
4/15/2020
4/30/2020
4/30/2020
4/30/2020
4/30/2020
4/30/2020
4/30/2020
4/30/2020

364
364
364
364
187
186
186
184
184
184
168
182
182
182
182
182
182
182
182
182
182
182
182
182
182
182
182
182
182
182
182
182
182
208
223
364
364
364
364
364
364
364

2.600%
2.600%
2.600%
2.600%
1.840%
1.830%
1.830%
1.850%
1.830%
1.830%
1.770%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.800%
1.750%
1.720%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
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248,453
248,453
248,453
248,453
247,000
247,000
247,000
247,000
247,000
249,000
14,112,000
248,778
248,778
248,778
248,778
248,778
248,778
248,778
248,778
242,244
242,205
232,449
248,778
226,488
95,750
25,165
248,778
248,778
248,778
248,778
248,778
248,778
248,778
11,207,000
4,233,000
248,448
248,448
196,903
187,110
170,039
37,113
248,448

242,190
242,190
242,190
242,190
247,138
247,087
247,087
247123
247,086
249,087
13,998,267
246,571
246,571
246,571
246,571
246,571
246,571
246,571
246,571
240,095
240,056
230,387
246,571
224,479
94,901
24,942
246,571
246,571
246,571
246,571
246,571
246,571
246,571
11,183,360
4,227,378
242,338
242,338
192,060
182,508
165,857
36,200
242,338

6,263.02
6,263.02
6,263.02
6,263.02

113,733.31
2,207.01
2,207.01
2,207.01
2,207.01
2,207.01
2,207.01
2,207.01
2,207.01
2,149.04
2,148.70
2,062.15
2,207.01
2,009.27

849.44
223.34
2,207.01
2,207.01
2,207.01
2,207.01
2,207.01
2,207.01
2,207.01
23,639.77
5,621.95
6,110.64
6,110.64
4,842.88
4,602.02
4,182.14
912.83
6,110.64

242,189.54
242,189.54
242,189.54
242,189.54
247,607.37
247,607.37
247,607.37
247,607.37
247,607.37
247,607.37
13,998,266.69
246,571.24
246,571.24
246,571.24
246,571.24
246,571.24
246,571.24
246,571.24
246,571.24
240,094.56
240,056.15
230,387.21
246,571.24
224,479.21
94,900.95
24,942.08
246,571.24
246,571.24
246,571.24
246,571.24
246,571.24
246,571.24
246,571.24
11,183,360.23
4,227,378.05
242,337.54
242,337.54
192,060.04
182,508.24
165,856.55
36,199.77
242,337.54



First Intercontinental Bank
American National Bank

Orange Bank & Trust Co.

Western Alliance Bank/Aliance Bank of AZ
AVB Bank

First Western Trust Bank
RENASANT BANK

Bankwest of Kansas

State Bank & Trust Company

Bank of Akron

Legacy Texas Bank/ViewPoint Bank MHC
First National Bank of Oklahoma
OakStar Bank, National Association
Peoples Bank

Centreville Savings Bank

Farmers Savings Bank

Liberty National Bank

FirstBank

Bank 7

OLD SECOND NATIONAL BANK
Bank of Glen Ullin

West Bank

First National Bank of Fort Smith
Saco & Biddeford Savings Institution
Bank Midwest

First Freedom Bank

Aquesta Bank

USNY Bank

Freedom Bank of Virginia

United Bank/Bank of Georgetown
First State Bank

Planters Bank, Inc

River City Bank

American Bank and Trust Company
Farmers and Merchants State Bank
Crossroads Bank

First Bankers Trust Company, NA
Texas National Bank of Jacksonville

Thomas County Federal Savings & Loan Associe

Union Bank Company
TIAA, FSB/Everbank
First Federal Community Bank of Bucyrus

CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR

365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365

5/2/2019
5/2/2019
5/2/2019
5/2/2019
5/2/2019
5/2/2019
5/2/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019

4/30/2020
4/30/2020
4/30/2020
4/30/2020
4/30/2020
4/30/2020
4/30/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020

364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364

2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
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248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
248,448
229,892
226,694
195,686
190,744
248,448
157,195

242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
224,238
221,119
190,873
186,053
242,338
153,329

6,110.64
6,110.64
6,110.64
6,110.64
6,110.64
6,110.64
6,110.64
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
6,110.24
5,653.88
5,675.25
4,812.63
4,691.09
6,110.24
3,866.01

242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
224,237.64
221,119.11
190,873.11
186,052.84
242,337.54
153,329.46



BCB Community Bank

Waterford Bank, N.A.

Robertson Banking Company
Bank of Oak Ridge

Morton Community Bank

First National Bank of Syracuse
First National Bank

Mainstreet Bank

Spirit of Texas Bank, SSB

Heritage Bank, Inc.

Peoples National Bank, NA

Old Line Bank

Liberty National Bank
Waumandee State Bank

BOKF, National Association
SONABANK

Modern Bank, National Association
Prudential Bank

FIELDPOINT PRIVATE BANK & TRUST
Premier Bank

FIRST CAPITAL BANK

Rockford B&TC

East Boston Savings Bank
Brookline Bank

TBK BANK, SSB/THE NATIONAL BANK
Bank OZK (LOC)

PREFERRED BANK

THIRD COAST BANK, SSB
BROADWAY FEDERAL BANK, F.S.B.
GRANITE COMMUNITY BANK / FIRST NB OF (
Bank OzZK (LOC)

Bank OZK (LOC)

Bank OzZK (LOC)

PINNACLE BANK

Tristate Capital Bank

John Marshall Bank

Century Bank & Trust

Union Bank & Trust Company

First National Bank, Sallisaw
Jersey Shore State Bank

First Liberty Bank

Bank of England

CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CD
CD
CD
CD
CD
CD
CD
CD
CD
CD
CD
CcD
CD
CD
CD
CD
CD
CD
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR

365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365

5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
5/9/2019
6/11/2019
6/11/2019
6/13/2019
6/13/2019
6/13/2019
6/13/2019
6/13/2019
6/13/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019

5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/7/2020
5/8/2020
5/8/2020
5/8/2020
5/8/2020
5/8/2020
5/8/2020
5/8/2020
5/8/2020
5/8/2020
5/8/2020
6/10/2020
6/12/2020
6/12/2020
6/12/2020
6/12/2020
6/12/2020
6/12/2020
6/12/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020

364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
365
365
365
365
365
365
365
365
365
365
365
367
365
365
365
365
365
365
364
364
364
364
364
364
364
364
364

2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.535%
2.490%
2.350%
2.347%
2.340%
2.300%
2.300%
2.343%
2.301%
2.333%
2.301%
2.136%
2.276%
2.175%
2.247%
2.150%
2.136%
2.136%
2.136%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
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125,743
103,090
97,256
91,004
65,551
24,803
18,556
11,645
9,278
248,448
9,237
248,448
248,448
248,448
248,448
249,870
249,836
249,830
249,900
249,817
249,817
249,818
249,818
249,879
249,818
17,158,868
146,255
249,921
249,878
249,859
9,192,248
7,275,562
8,170,887
248,445
248,445
248,445
248,445
248,445
248,445
248,445
248,445
248,445

122,650
100,555
94,864
88,854
63,939
24,193
18,100
11,359
9,050
242,338
9,010
242,338
242,338
242,338
242,338
243,800
244,100
244,100
244,200
244,200
244,200
244,100
244,200
244,200
244,200
16,800,000
143,000
244,600
244,400
244,600
9,000,000
7,123,400
8,000,000
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338

3,092.48
2,535.37
2,391.89
2,240.34
1,612.14
610.00
456.37
286.39
228.18
6,110.24
227.35
6,110.24
6,110.24
6,110.24
6,110.24
6,070.24
5,736.32
5,730.24
5,699.83
5,616.68
5,616.60
5,718.05
5,617.93
5,678.88
5,618.03
358,867.90
3,254.52
5,320.85
5477.81
5,258.90
192,247.78
152,161.98
170,886.91
6,107.86
6,107.86
6,107.86
6,107.86
6,107.86
6,107.86
6,107.86
6,107.86
6,107.86

122,650.46
100,555.00
94,864.35
88,853.97
63,938.76
24193.14
18,099.90
11,358.63
9,049.95
242,337.54
9,009.78
242,337.54
242,337.54
242,337.54
242,337.54
243,800.00
244,100.00
244,100.00
244,200.00
244,200.00
244,200.00
244,100.00
244,200.00
244,200.00
244,200.00
16,800,000.00
143,000.00
244,600.00
244,400.00
244,600.00
9,000,000.00
7,123,400.00
8,000,000.00
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54



Signature

Morton Community Bank

IBERIABANK

Waterford Bank, N.A.

BCB Community Bank

Mainstreet Bank

First Federal Bank of Midwest

Thomas County Federal Savings & Loan Associe
Pacific Premier Bank / Plaza Bank / Bank of Man
Landmark Bank, N.A.

Armstrong Bank

Independent Bank / Bank of Houston

CENTRAL BANK OF OKLAHOMA / ONB Bank a
Farmers & Merchants Union Bank

Pinnacle Bank - Wyoming

Bank of Belleville

ST. LOUIS BANK

CORNERSTONE BANK - YORK NEBRASKA
Newbank, NA

City First Bank of D.C., National Association
Meridian Bank

Investors Community Bank

Tri-State Bank of Memphis

Bank Plus

Independent Bank

Arbor Bank

Merrick Bank

First Federal Bank of Midwest

Heritage Bank National Association

MainStreet Bank

Union Bank

Mabrey Bank/Citizens Security Bank & Trust Con
South Carolina Community Bank

Calhoun County Bank, Inc.

Live Oak Banking Company

McFarland State Bank

Beneficial State Bank / OneCalifornia Bank, FSB
Central Bank of St. Louis / First National Bank of
Belmont Bank & Trust Company

SouthPoint Bank

US TREASURY N/B (1.375%) 91282832

First Mid-lllinois Bank & Trust

CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CD
CD
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
CDR
SEC
CD

365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365
365

6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/20/2019
6/24/2019
6/24/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
6/27/2019
9/5/2019
1/31/2020

6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/18/2020
6/24/2020
6/24/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
6/25/2020
8/31/2020
2/1/2021

364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
366
366
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
364
361
367

2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.534%
2.279%
2.239%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
2.124%
1.650%
1.562%
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184,328
182,895
248,445
145,356
122,704
101,798
73,987
52,762
37,112
1,507
248,445
248,445
248,445
248,445
248,445
248,445
248,445
249,876
249,887
247457
247,457
247,457
247,457
247,457
247,457
247,457
247,457
173,765
167,316
134,466
247,457
123,242
36,964
247,457
247,457
247,457
247,457
247,457
247,457
247,457
3,759,000
249,965

179,797
178,399
242,338
141,783
119,687
99,295
72,168
51,464
36,200
1,470
242,338
242,338
242,338
242,338
242,338
242,338
242,338
244,300
244,400
242,338
242,338
242,338
242,338
242,338
242,338
242,338
242,338
170,170
163,854
131,684
242,338
120,692
36,200
242,338
242,338
242,338
242,338
242,338
242,338
242,338
3,748,868
246,100

4,531.58
4,496.35
6,107.86
3,673.48
3,016.59
2,502.63
1,818.91
1,297.11
912.38
37.01
6,107.86
6,107.86
6,107.86
6,107.86
6,107.86
6,107.86
6,107.86
5,675.52
5,487.33
5,119.77
5119.77
5,119.77
5119.77
5,119.77
5119.77
5,119.77
5119.77
3,595.11
3,461.68
2,782.03
5119.77
2,549.81
764.72
5,119.77
5119.77
5,119.77
5119.77
5,119.77
5119.77
5,119.77
10,131.68
3,865.15

179,796.56
178,398.78
242,337.54
141,782.54
119,687.08
99,295.25
72,167.62
51,464.43
36,199.80
1,469.76
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
244,300.00
244,400.00
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
170,169.92
163,853.97
131,683.65
242,337.54
120,692.05
36,199.77
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
242,337.54
3,748,868.32
246,100.00



Royal Business Bank CcD 365 1/31/2020 2/1/2021 367 1.488% 249,985 246,300 3,684.75 246,300.00
Landmark Community Bank CcD 365 1/31/2020 2/1/2021 367 1.438% 249,963 246,400 3,562.69 246,400.00
First National Bank/The First, NA CcD 365 1/31/2020 2/1/2021 367 1.468% 249,921 246,300 3,621.02 246,300.00
NEXBANK, SSB-ICS SDA 1/31/2020 1.550% 811 811 811
CITIBANK SDA 1/31/2020 1.500% 774 774 774
PONCE BANK SDA 1/31/2020 1.630% 5,008,264 5,008,264 5,008,264
Bank of China SDA 1/31/2020 1.580% 8,228,119 8,228,119 8,228,119
PMA/ISDLAF Liquid #10254-101 Short term trust deposit 365 as needed nfa  1.460% 38.95 - 38.95
PMA/ISDLAF Max #10254-101 Short term trust deposit 365 as needed nfa 1.540% 3,380,323.80 - 3,380,323.80
PMA/ISDLAF Liquid #10254-104 Short term trust deposit 365 as needed nfa  1.460% 2,421,905.77 - 2,421,905.77
Total Operating Investments with PMA 133,136,318.05
Outstanding Items (3,473,651.21)

Bond & Interest Fund Transfers 178,818.57
Construction Fund Transfers (19,463,907.31)

TOTALS OPERATING FUNDS AS OF 31-Jan-20 110,377,578.10
TOTALS BOND AND INTEREST FUND INVESTMENTS AS OF (see page 9 for details): 31-Jan-20 1,219,995.62
TOTAL CONSTRUCTION FUND INVESTMENTS AS OF (see page 10 for details): 31-Jan-20 19,463,907.31
TOTAL FUNDS INVESTED (Including Construction and Bond & Interest Fund) 31-Jan-20 131,061,481.03
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January 31, 2020

COMMUNITY UNIT SCHOOL DISTRICT #300
Summary of Fiscal Year Investment Activity-Bond and Interest Fund

Earnings Principal
Depository or Bank Date Dateof Term  Rate Principal to Invested @
Instrument Type Year  Purchased Maturity ~ (Days) (%) Par/Face Invested Maturity 01/31/20
BOND AND INTEREST FUND INVESTMENTS
PLATINUM BANK cD 365 7/2/2018 71212019 365 102,300 100,000 - -
Morgan Stanley Private Bank 61747MYPO DTC 365 8/31/2017 9/3/2019 733 247,000 247,000 - 247,607.37
US TREASURY N/B (1.375%) 912796SY6 SEC 365 9/5/2019 12/26/2019 112 1.840% 43,240,000 4,299,786 -
Mechanics Savings Bank CD 365 6/11/2019 12/31/2019 203 2.112% 249,901 247,000 -
BANK LEUMI USA cD 365 6/11/2019 12/31/2019 203 2.100% 249,986 247,100 -
Franklin Synergy Bank CD 365 6/11/2019 12/31/2019 203 2.100% 249,986 247,100 -
Associated Bank, NA cD 365 6/11/2019 12/31/2019 203 2.080% 159,727 157,900 -
Nexbank, SSB CD 365 6/24/2019 12/31/2019 190 2.210% 249,942 247,100 -
Servisfirst Bank cD 365 6/24/2019 12/31/2019 190 2.212% 249,946 247,100 -
Vast Bank/Valley National Bank CD 365 71212019 12/31/2019 182 1.971% 100,983 100,000 -
Bank OZK (LOC) cD 365 7/11/2019 12/31/2019 173 2.001% 1,211,379 1,200,000 - -
Bank of China CD 365 3/5/2019 3/4/2020 365 2.641% 204,255 199,000 5,254.68 199,000.00
Preferred Bank cD 365 3/5/2019 3/4/2020 365 2.584% 103,610 101,000 2,610.08 101,000.00
CFG Community Bank CD 365 5/16/2019 5/15/2020 365 2.393% 249,838 244,000 5,837.70 244,000.00
Texas Capital Bank cD 365 5/16/2019 5/15/2020 365 2.330% 249,874 244,200 5,674.31 244,200.00
Border State Bank CD 365 5/29/2019 5/28/2020 365 2.290% 249,893 244,300 5,593.37 244,300.00
Community State Bank-OK cD 365 11212019 12/31/2020 729 2.806% 249,225 236,000 13,224.61 236,000.00
PMA 1994 Escrow Fund; #10254-103-Liquid ~ Short term trust deposit 365 as needed nfa  1.46% 0.04 - 0.04
PMA 1994 Escrow Fund; #10254-103-Max Short term trust deposit 365 as needed n/a 1.54% 74,875.25 - 74,875.25
Total B&I Investments with PMA 1,343,375.29
USBank Intercept Escrow Fund 400554.1 MMA 33,925.71 - 33,925.71
USBank Bond Pool Fund 431613.1 MMA 21,513.19 - 21,513.19
Total B&I Investments with US Bank 55,438.90 55,438.90
TOTAL BOND AND INTEREST FUNDS INVESTMENTS AS OF: 31-Jan-20 55,438.90 1,398,814.19
Outstanding ltems -
Operating Fund Transfers (178,818.57)
Cash Balance Per General Ledger $ 1,219,995.62
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January 31, 2020

COMMUNITY UNIT SCHOOL DISTRICT #300
Summary of Fiscal Year Investment Activity-Construction Fund

Depository or Bank Date Dateof Term  Rate Principal to Invested @
Instrument Type # Year  Purchased Maturity ~ (Days) (%) Invested Maturity 01/31/20
CONSTRUCTION FUND INVESTMENTS FUND INVESTMENTS
PMA/ISDLAF Liquid #10254-210 Short term trust deposit 365 asneeded n/a 1.46% -
PMA/ISDLAF Max #10254-210 Short term trust deposit 365 asneeded nla 1.46% -
PMA/ISDLAF Max #10254-211 Short term trust deposit 365 asneeded n/a 1.54% -
TOTAL CONSTRUCTION FUNDS INVESTMENTS AS OF: 31-Jan-20 -
Outstanding ltems -
Operating Fund Transfers 19,463,907.31
Cash Balance Per General Ledger § 19,463,907.31
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Balance Sheet

GL292 Date 02/19/20 Conpany 10 - Educational Fund
Time 13:47 Bal ance Sheet
For Period 7 Ending January 31, 2020
Consol i dat ed Educati onal Fund
Account Nbr Description Current Year
ASSETS Asset s
CURASSETS Current Assets
8000 Cash
8010- 0000 Cash 57, 543, 920. 87
8014- 0000 Payrol | Account 60, 939. 14-
8015- 0000 Fl ex Account 5, 187.58
8016- 0000 Board Account Deposits 11, 429. 65
8017- 0000 St udent Paynents Account 650. 67
Total Cash 57, 500, 249. 63
RECEI VABLES Recei vabl es
8100 110-122
8190- 0000 Gants Receivable 9, 375, 193. 05
8192- 0000 ProFerty Taxes Receivabl e 63, 377, 909. 00
Total 110-122 72,753,102. 05
8400 O her Current Assets
8486- 0000 I nvoi ce Tol erance .01
Total Other Current Assets .01
Total Receivabl es 72,753,102. 06
Total Current Assets 130, 253, 351. 69
Total Assets 130, 253, 351. 69
LI ABFBAL Liabilities & Fund Equity
LIABILITIES Liabilities
9000 Current Liabilities
9011- 0000 Account s Payabl e 4,209. 11-
9021- 0000 Accrued Payrol | 1, 547. 89
9022- 0000 Def erred Revenue o 62, 578, 126. 12-
9025- 0000 Uncl ai med Property Liability 15, 483. 90
9098- 0000 Prem um Group Term Li fe (Noncash) ( 9, 176. 63-
Total Current Liabilities 62, 574, 480. 07-
9300 Payrol | Deductions
9301- 0000 Federal W thhol di ng Tax Payabl e 44. 05
9302- 0000 SI'T Payabl e 60. 81-
9310- 0000 Annui ties Payabl e 0.00
9311- 0000 St udent Fees Payable 110, 274. 10-
9320- 0000 Enpl oyee Disability/Life Payable 19,701. 34
9321- 0000 FSA 24,552. 92-
9322- 0000 EnploKee Heal t h Payabl e 0.00
9325- 0000 Heal th Savi ngs Account (HSA) 326, 300. 93-
9330- 0000 TRS 4, 965. 19-
9340- 0000 THI S- Enpl oyee 144,01
Total Payroll Deductions 446, 264. 55-
9400 O her Payabl es
9402- 0000 Oned to Foundation 1,428.34

usb

Consol i dat ed

Pr evi ous Year

52, 813, 859
64, 052.
6, 117.
72,099.
15, 163.
52, 843, 188.

9, 375, 193.
63, 379, 428.
72,754, 621.

72,754, 621.
125, 597, 809

125, 597, 809

480, 91%
62, 578, 1281

8, 515.
63, 067, 556.

Fi scal Year 2020

Chan

4, 730, 060.
3, 113.
930.

14, 513.
4,657, 061.

1,519,
1.519.

1, 519.
4, 655, 542.

4, 655, 542.

ge

Page

Per cent

112.
166.
100.

57.
. 4-
100.

364.

99.
6

2

4-
8-
0-
2.
0-
5-

1
2

1




Balance Sheet

GL292 Date 02/19/20 Company 10 - Educational Fund usD Page 2
Time 13:47 Bal ance Sheet
For Period 7 Ending January 31, 2020 Fi scal Year 2020
Consol i dat ed Educati onal Fund Consol i dat ed
Account Nor Description Current Year Previ ous Year Change Percent
9400 O her Payabl es
9403- 0000 Oned to Settlenment 1, 257. 50- 1, 257. 50- 0.00
9404- 0000 Oned to Buil di ng- Musi ¢ Donati ons 486. 00- 0.00 486. 00-
9410- 0000 Oned to Buil di ng-Vendi ng 177, 928. 63- 150, 165. 11- 27, 763. 52- 18.5
9411-0000 Oned to Buil ding-Picture Money 141, 652. 46- 117, 394. 46- 24, 258. 00- 20.7
9412- 0000 Oned to Building-ACT Prep Program 162, 099. 38- 137, 271. 27- 24,828. 11- 18.1
9413- 0000 Oned to Buil di ng-Physical Education 217, 215. 40- 198, 981. 93- 18, 233. 47- 9.2
9414- 0000 Oned to Building-Athletics 439, 091. 97- 390, 858. 50- 48, 233. 47- 12.3
9415- 0000 Oned to Buil di ng- Year book 114, 503. 52- 110, 023. 74- 4,479. 78- 4.1
9416- 0000 Oned to Building-Year in Review Vid 3, 300. 15- 3, 266. 15- 34. 00- 1.0
9417- 0000 Oned to Building-Athletic Tournanen 248, 367. 95- 204, 154. 55- 44,213. 40- 21.7
9418- 0000 Oned to Buil di ng-Assi gnment Books 2, 820. 00- 2, 820. 00- 0.00
9419- 0000 Oned to Buil di ng- Ot her ) 283, 686. 71- 256, 247. 99- 27, 438. 72- 10.7
9420- 0000 Oned to Building - Spec A ynpics 5,022. 31- 5, 022. 31- 0.00
9421-0000 Oned to Building - Admin Mentoring 10, 220. 75- 10, 220. 75- 0.00
9422- 0000 Oned to Building - Corporate Sponso 14, 348. 42- 15, 637. 20- 1,288.78 8. 2-
9423- 0000 Oned to Building - Athletc Donation 54, 620. 70- 75, 887.77- 21, 267. 07 28. 0-
9424- 0000 Oned To Building - Misical 128, 233. 28- 86, 518. 35- 41,714, 93- 48. 2
9425- 0000 Oned to Building - Summer Canps 5, 046. 57- 158, 893. 99- 153, 847. 42 96. 8-
9426- 0000 Oned to Building - Library 81, 014. 93- 65, 086. 40- 15, 928. 53- 24.5
9429- 0000 Oned to Building - BPAC 360. 64- 360. 64- 0.00
9430- 0000 Oned to Building - Donations 32, 065. 45- 15, 712. 49- 16, 352. 96- 104.1
9434- 0000 Oned to Buil di ngs- Basket bal | 10, 667. 32- 10, 667. 32- 0.00
9437- 0000 Oned to Buil di ngs- Softbal | 250. 00- 250. 00- 0.00
9460- 0000 O her Payabl es 2,092, 217.68 1, 360, 443. 61 731, 774.07 53.8
9461- 0000 Credit Card Payabl e 482. 96- 482. 96- 0.00
9463- 0000 Sunmer Canp- Bow i n% . 30- . 30- 0.00
9464- 0000 Sunmmer Canp-Grls Basket bal | 2, 395. 28- 0.00 2, 395. 28-
9465- 0000 Summer Canp- Boys Basket bal | 8, 508. 79- 2,229.48- 6, 279. 31- 281.6
9466- 0000 Summer Canp- Coed Tenni s 3, 143. 70- 631. 59- 2,512.11- 397.7
9467- 0000 Sunmer Canp- Foot bal | 1,907. 23- 0.00 1,907. 23-
9468- 0000 Summer Canp- Coed Vol | eybal | 2,099. 84 724. 84 1, 375. 00 189.7
9469- 0000 Summer Canp- Coed Westling 1, 608. 24- 0.00 1, 608. 24-
9470- 0000 Summer Canp- Boys Basebal | 667. 37- 1, 019. 70- 352. 33 34. 6-
9471- 0000 Sumrer Camp-Grls Softball 1, 486. 56- 1, 080. 87 2,567. 43- 237. 5-
9472-0000 Sports Canp-El enentary 586. 57- 586. 57- 0. 00
9473- 0000 Sunmmer Canp- Coed Soccer 3, 058. 91- 5, 791. 60- 2,732.69 47. 2-
9474- 0000 Sunmmer Canp- Cheer | eadi ng 41. 90- 0.00 41. 90-
9475- 0000 Cust odi al Services 137, 492. 04- 81, 446. 98- 56, 045. 06- 68. 8
9477-0000 Sunmmer Canp- Coed Basket bal | 372.00- 0.00 372.00-
9478- 0000 Summer Canp-Grls Soccer 105. 55 0.00 105. 55
9479- 0000 Summer Canp- Coed Cross Country 67. 44- 0. 00 67. 44-
9480- 0000 Summer Canp- Boys Lacrosse 56. 00- 0.00 56. 00-
9481- 0000 Summer Canp-Grls Lacrosse . 29- 0. 00 . 29-
9482- 0000 Surmmer Canp- Dance Canp 1, 398. 46- 0.00 1, 398. 46-
9483- 0000 Summer Canp- Boys Soccer 2,347. 28- 0. 00 2, 347. 28-
9484- 0000 Sumrer Camp-Grls Colf 567. 00- 0.00 567. 00-
9485- 0000 Surmmer Canp- Boys Col f 1, 560. 00- 0.00 1, 560. 00-
9486- 0000 Sumrer Camp-G rls Vol |l eybal | 8,172.58- 0.00 8,172.58-
9488- 0000 Summer Canp- Mar chi ng Band 589. 60- 0.00 589. 60-
9490- 0000 Surmmrer Canp- Coed Basebal | 1, 650. 00- 0.00 1, 650. 00-
9491- 0000 Summer Canp- Coed Lacrosse 143. 74- 0. 00 143. 74-




Balance Sheet

G292 Date 02/19/20 Company

Tinme 13:47

Consol i dat ed

Account Nbr

9400
9492- 0000
9495- 0000
9496- 0000
9497- 0000
9498- 0000
9499- 0000

FUNDBAL
9900- 0000
9950- 0000
9998- 0000

Description

O her Payabl es o
Surmrer Canp- Strength & Conditioning
Ed Services Donatl ons
FSL Events-Donations
Cof f ee Shop
Oned to Specia
Oned to Vel | ness

Total O her Payabl es

Event s

Total Liabilities

Equity
und Bal ance
Current Year Net Change in Fund Bal an
Error Suspense Payr ol
Total Equity

Total Liabilities & Fund Equit

Bal ance Sheet
For Peri od

Educati ona

Educati onal Fund

Fund
7 Ending January 31, 2020

Current Year

64.

520.

71.

4, 697.
1, 741.
5, 430.
229, 238.

63, 249, 982.
53, 703, 191.
13'300'178'
67, 003, 368.

130, 253, 351

00-
65-
56-
30-
77-
00-
15-

77-

usb

Consol i dat ed

Pr evi ous Year

745, 239.
64, 232, 839.
47,090, 176.
14, 274. 801.
61,364,9781
125, 597, 809.

SEEEEE

Fi scal Year 2020

Change

64. 00-

520. 65-

71. 56-

4, 697. 30-
1,741.77-
5, 430. 00-
516, 001. 79

982, 856. 87
6, 613, 014. 64-

974,62%.87
5, 638, 398. 92-
4, 655, 542. 05-

Page 3
Per cent
69. 2-
1.5-




Balance Sheet

GL292 Date 02/19/20

Time 13:47
Consol i dat ed
Account Nor Description
ASSETS Asset s
CURASSETS Current Assets
8000 Cash
8010- 0000 Cash
Total Cash
Total Current Assets
Total Assets
LI ABFBAL Liabilities & Fund Equity
LIABILITIES Liabilities
9000 Current Liabilities
9011- 0000 Accounts Payable
Total Current Liabilities
9300 Payrol | Deductions
9322- 0000 Enpl oyee Heal th Payabl e
9323- 0000 Enpl oyee Dental Payabl e
9324- 0000 Empl oyee Vi sion Payabl e
Total Payroll Deductions
Total Liabilities
Total Liabilities & Fund Equit

Conp

any 11 - Health Insurance Fund

Bal ance Sheet

For

Period 7 Ending January 31, 2020

Heal t h | nsurance Fund

Current Year

3, 309, 914. 69
3, 309, 914. 69

3, 309, 914. 69
3, 309, 914. 69

3, 222, 480.
114, 491.
27,057. 67
3, 309, 914.

3, 309, 914.
3, 309, 914.

usb

Consol i dat ed

Pr evi ous Year

2,154, 484.
2,154, 484.

2,154, 484.
2,154, 484.

78.

2,097, 226.
94, 196.
37,017.

2, 154, 405.

2,154, 484.
2,154, 484.

Fi sca

Year 2020

1, 155, 430.
1, 155, 430.

1, 155, 430.
1, 155, 430.

78.

1, 125, 254.
20, 294.
9, 960.
1, 155, 5009.

1, 155, 430.
1, 155, 430.

Page 4




Balance Sheet

GL292 Date 02/19/20 Company Grant Fund usD
Time 13:47 Bal ance Sheet
For Period 7 Ending January 31, 2020
Consol i dat ed Grant Fund Consol i dat ed
Account Nor Description Current Year Previ ous Year
ASSETS Asset s
CURASSETS Current Assets
8000 Cash
8010- 0000 Cash 2,039, 588. 16 4,491, 055. 55
Total Cash 2,039, 588. 16 4,491, 055. 55
Total Current Assets 2,039, 588. 16 4,491, 055. 55
Total Assets 2,039, 588. 16 4,491, 055. 55
LI ABFBAL Liabilities & Fund Equity
LIABILITIES Liabilities
9000 Current Liabilities
9011- 0000 Accounts Payable 34,779. 37- 17, 236. 91-
Total Current Liabilities 34, 779. 37- 17, 236. 91-
Total Liabilities 34, 779. 37- 17, 236. 91-
FUNDBAL Equity
9900- 0000 und Bal ance . 422, 494. 69- 0.00
9950- 0000 Current Year Net Change in Fund Bal an 1,582, 314. 10- 4,473, 818. 64-
Total Equity 2,004, 808. 79- 4,473, 818. 64-
Total Liabilities & Fund Equit 2,039, 588. 16- 4,491, 055. 55-

Fi sca

Year 2020

Change

2,451, 467. 39-
2,451, 467. 39-

2,451, 467. 39-
2,451, 467. 39-

422, 494. 69-
2,891, 504. 54
2,469, 009. 85

2,451, 467. 39

Page 5

Per cent




Balance Sheet

GL292 Date 02/19/20 Company
Time 13:47
For Period
Consol i dat ed
Account Nor Description
ASSETS Asset s
CURASSETS Current Assets
8000 Cash
8010- 0000 Cash
Total Cash
RECEI VABLES Recei vabl es
8100 110-122
8192- 0000 ProPerty Taxes Receivabl e
Total 110-122
Total Receivabl es
Total Current Assets
Total Assets
LI ABFBAL Liabilities & Fund Equity
LIABILITIES Liabilities
9000 Current Liabilities
9011- 0000 Account s Payabl e
9022- 0000 Def erred Revenue
Total Current Liabilities
9300 Payrol | Deductions )
9320- 0000 Enpl oyee Disability/Life Payable
9321- 0000 FSA
9325- 0000 Heal t h Savi ngs Account (HSA)
Total Payroll Deductions
9400 O her Payabl es )
9410- 0000 Oned to Buil di ng-Vendi ng
9460- 0000 G her Payabl es
Total O her Payabl es
Total Liabilities
FUNDBAL Equity
9900- 0000 und Bal ance
9950- 0000 Current Year Net Change in Fund Bal an

Total Equity

Total Liabilities & Fund Equit

20 - Operations & Mi ntenance Fund
Bal ance Sheet
7 Ending January 31, 2020

Operations & Mai ntenance Fund

Current Year

3,127, 493.
3, 127, 493.

10, 021, 556.
10, 021, 556.

10, 021, 556.
13, 149, 049.

13, 149, 049.

220, 939.
9, 920, 673.
9, 699, 733.

8,674.
3, 768.
7,032.
19, 475.

440.
441.

9, 719, 208.

2,822, 746.
607, 094.
3, 429, 840.

13, 149, 049.

Consol i dat ed

usb

Pr evi ous Year

2,593, 066.
2,593, 066.

10, 021, 556.
10, 021, 556.

10, 021, 556.
12,614, 622

12,614, 622

128, 621.
9,920, 673.
9, 792, 051.

7, 852.
2,991,
6, 823.
17, 667.

440.
441.

9, 809, 718.

2,909, 164.
104, 261.
2, 804, 903.

12,614, 622

Fi scal Year 2020

Chan

534, 427.
534, 427.

92, 315.
92, 317.

821.
777.
208.
1, 807.

0
0
0

90, 510.
86, 417.

711, 355.
624, 937.

ge

Page 6

Per cent

20.6
20.6

71.8

10.
26.

10.

NF,OO




Balance Sheet

GL292 Date 02/19/20 Conpany 30 -
Time 13: 47 Bal ance Sheet
For Peri od
Consol i dat ed
Account Nor Description
ASSETS Asset s
CURASSETS Current Assets
8000 Cash
8010- 0000 Cash
Total Cash
RECEI VABLES Recei vabl es
8100 110-122
8192- 0000 ProPerty Taxes Receivabl e
Total 110-122
Tot al Receivabl es
Total Current Assets
Total Assets
LI ABFBAL Liabilities & Fund Equity
LIABILITIES Liabilities
9000 Current Liabilities
9022- 0000 Def erred Revenue
Total Current Liabilities
Total Liabilities
FUNDBAL Equity
9900- 0000 und Bal ance
9950- 0000 Current Year Net Change in Fund Bal an
Total Equity
Total Liabilities & Fund Equit

Bond & | nterest Fund
7 Ending January 31, 2020
Bond & | nterest Fund

Current Year

1,219, 995.
1,219, 995.

13,670, 218.
13, 670, 218.

13, 670, 218.
14,890, 213.

14,890, 213.

13,497, 122.
13, 497, 122.

13, 497, 122.
7,821, 825.
6, 428, 733.
1, 393, 091.

14,890, 213.

usb

Consol i dat ed

Pr evi ous Year

1, 046, 199.
1, 046, 199.

13,670, 218.
13, 670, 218.

13, 670, 218.
14,716, 417

14,716, 417

13, 497, 122.
13, 497, 122.

13, 497, 122.
9, 496, 497.
8,277, 202.
1, 219, 295.

14,716, 417

Fi scal Year 2020

Change

173, 796. 34
173,796. 34

Page 7

Per cent

16.6
16.6




Balance Sheet

GL292 Date 02/19/20 Company 40 - Transportation Fund usD
Time 13:47 Bal ance Sheet
For Period 7 Ending January 31, 2020
Consol i dat ed Transportation Fund Consol i dat ed
Account Nor Description Current Year Previ ous Year
ASSETS Asset s
CURASSETS Current Assets
8000 Cash
8010- 0000 Cash 1,227,012. 76 1, 658, 398. 13
Total Cash 1,227,012.76 1, 658, 398. 13
RECEI VABLES Recei vabl es
8100 110-122
8190- 0000 G ants Receivable 3, 226, 802. 00 3, 226, 802. 00
8192- 0000 ProFerty Taxes Receivabl e 2,779,704.00 2,779,704.00
Total 110-122 6, 006, 506. 00 6, 006, 506. 00
8400 O her Current Assets
8486- 0000 I nvoi ce Tol erance 0.00 . 02-
Total Other Current Assets 0.00 . 02-
Total Receivabl es 6, 006, 506. 00 6, 006, 505. 98
Total Current Assets 7,233,518.76 7,664,904. 11
Total Assets 7,233,518.76 7,664,904. 11
LI ABFBAL Liabilities & Fund Equity
LIABILITIES Liabilities
9000 Current Liabilities
9011- 0000 Account s Payabl e 339, 105. 64 326,931.72
9022- 0000 Def erred Revenue 2,740, 433. 00- 2,740, 433. 00-
Total Current Liabilities 2,401, 327. 36- 2,413, 501. 28-
9300 Payrol | Deductions )
9320- 0000 Enpl oyee Disability/Life Payable 128. 32- 128. 69-
9321- 0000 FSA . 1,275.08 1, 324. 96-
Total Payroll Deductions 1, 146. 76 1, 453. 65-
Total Liabilities 2, 400, 180. 60- 2,414,954, 93-
FUNDBAL Equity
9900- 0000 und” Bal ance . 5, 294, 363. 40- 3,673, 179. 38-
9950- 0000 Current Year Net Change in Fund Bal an 461, 025. 24 1,576, 769. 80-
Total Equity 4, 833, 338. 16- 5, 249, 949. 18-
Total Liabilities & Fund Equit 7,233,518. 76- 7,664, 904.11-

Fi scal Year 2020

Change

431, 385.
431, 385.

Coo
o
S

2, 600.
2. 600.

14, 774.
1,621, 184.

2,037, 795.
416, 611. 02

Page 8

Per cent

26. 0-
26. 0-

196. 2-
178. 9-




Balance Sheet

GL292 Date 02/19/20 Company 50 - Municipal Retirenent Fund usD Page 9
Time 13:47 Bal ance Sheet
For Period 7 Ending January 31, 2020 Fi scal Year 2020
Consol i dat ed Muni ci pal Retirenent Fund Consol i dat ed
Account Nor Description Current Year Previ ous Year Change Percent
ASSETS Asset s
CURASSETS Current Assets
8000 Cash
8010- 0000 Cash 4,130, 533.70 3, 868, 438. 91 262,094. 79 6.8
Total Cash 4,130, 533. 70 3, 868, 438. 91 262,094. 79 6.8
RECEI VABLES Recei vabl es
8100 110-122
8192- 0000 ProPerty Taxes Recei vabl e 3,373,438. 00 3,373,438. 00 0. 00
Total 110-122 3,373, 438. 00 3,373, 438. 00 0.00
Total Receivabl es 3, 373, 438. 00 3,373, 438. 00 0.00
Total Current Assets 7,503,971.70 7,241, 876. 91 262,094. 79 3.6
Total Assets 7,503,971.70 7,241, 876. 91 262,094. 79 3.6
LI ABFBAL Liabilities & Fund Equity
LIABILITIES Liabilities
9000 Current Liabilities
9022- 0000 Def erred Revenue 3, 328, 193. 00- 3, 328, 193. 00- 0.00
Total Current Liabilities 3, 328, 193. 00- 3, 328, 193. 00- 0.00
Total Liabilities 3, 328, 193. 00- 3, 328, 193. 00- 0.00
FUNDBAL Equity
9900- 0000 und” Bal ance . 4,125,512, 15- 3, 798, 360. 37- 327, 151. 78- 8.6
9950- 0000 Current Year Net Change in Fund Bal an 50, 266. 55- 115, 323. 54- 65, 056. 99 56. 4-
Total Equity 4,175, 778. 70- 3,913, 683. 91- 262, 094. 79- 6.7

Total Liabilities & Fund Equit 7,503, 971. 70- 7,241, 876. 91- 262, 094. 79- 3.6




Balance Sheet

GL292 Date 02/19/20 Company 51 - Social Security/Mdicare Fund usD
Time 13:47 Bal ance Sheet
For Period 7 Ending January 31, 2020
Consol i dat ed Soci al Security/ Medicare Fund Consol i dat ed

Account Nbr

ASSETS
CURASSETS
8000

8010- 0000

LI ABFBAL
LI ABI LI TI ES
9300
9304- 0000
9305- 0000

FUNDBAL
9900- 0000
9950- 0000

Description
Asset s
Current Assets
Cash
Cash
Total Cash
Current Assets

Asset s

Tot al
Tot al

Liabilities & Fund Equity
Liabilities
Payrol | Deductions
FI CA Payabl e
Medi care Only Payabl e
Total Payroll Deductions
Total Liabilities
Equity
und” Bal ance
Current Year Net Change in Fund Bal an
Total Equity

Total Liabilities & Fund Equit

Current Year

938, 375. 98
938, 375. 98

1, 348, 053.
436, 595. 82
911, 457.

Pr evi ous Year

1, 865, 077.09
1, 865, 077. 09

1, 865, 077. 09
1, 865, 077. 09

18, 378.
19, 349.
19, 349.

1, 588, 241.

257, 486.

1, 845, 727.

1, 865, 077.

Page 10
Fi scal Year 2020

Change Percent
926, 701. 11- 49, 7-
926, 701. 11- 49, 7-
926, 701. 11- 49, 7-
926, 701. 11- 49, 7-
377. 24- 2.1
7,191.17- 740.5
7,568. 41- 39.1
7,568. 41- 39.1
240, 187. 51 15.1-
694, 082. 01 269. 6-
934, 269. 52 50. 6-
926, 701. 11 49. 7-




Balance Sheet

GL292 Date 02/19/20 Company 60 - Site & Construction Fund usD Page 11
Time 13:47 Bal ance Sheet
For Period 7 Ending January 31, 2020 Fi scal Year 2020
Consol i dat ed Site & Construction Fund Consol i dat ed
Account Nor Description Current Year Previ ous Year Change Percent
ASSETS Asset s
CURASSETS Current Assets
8000 Cash
8010- 0000 Cash 4,945, 537. 74 3,683, 112. 11 1,262, 425. 63 34.3
Total Cash 4,945, 537. 74 3,683,112. 11 1,262, 425. 63 34.3
Total Current Assets 4,945,537. 74 3,683, 112. 11 1, 262, 425. 63 34.3
Total Assets 4,945, 537. 74 3,683, 112. 11 1,262, 425. 63 34.3
LI ABFBAL Liabilities & Fund Equity
LIABILITIES Liabilities
9000 Current Liabilities
9011- 0000 Accounts Payable 401, 540. 26 400, 792. 38 747.88 .2
Total Current Liabilities 401, 540. 26 400, 792. 38 747. 88 .2
Total Liabilities 401, 540. 26 400, 792. 38 747. 88 .2
FUNDBAL Equity
9900- 0000 und” Bal ance . 12, 465, 528. 10- 7,831, 463. 84- 4,634, 064. 26- 59. 2
9950- 0000 Current Year Net Change in Fund Bal an 7,118, 450. 10 3, 747, 559. 35 3, 370, 890. 75 89.9
Total Equity 5, 347, 078. 00- 4,083, 904. 49- 1,263,173.51- 30.9
Total Liabilities & Fund Equit 4,945, 537. 74- 3,683, 112. 11- 1,262, 425. 63- 34.3




Balance Sheet

G292 Date 02/19/20 Company

Tinme 13:47

Consol i dat ed

Account Nbr

ASSETS
CURASSETS
8000

8010- 0000

LI ABFBAL

FUNDBAL
9900- 0000
9950- 0000

Description
Asset s
Current Assets
Cash
Cash
Total Cash

Total Current Assets
Total Assets
Liabilities & Fund Equity
Equity
und Bal ance .
Current Year Net Change in Fund Bal an
Total Equity

Total Liabilities & Fund Equit

Bal ance Sheet
For Peri od

| npact Fees Fund

| mpact Fees Fund
7 Ending January 31, 2020

Current Year

14,518, 369.
14, 518, 369.

14, 518, 369.
14, 518, 369.

14, 328, 780.
189, 588.
14,518, 369.

14,518, 369.

usb

Consol i dat ed

Pr evi ous Year

13,822, 672.
13, 822, 672.

13, 822, 672.
13, 822, 672.

13, 370, 814.
451, 858.
13, 822, 672.

13, 822, 672.

Fi scal Year 2020

695, 696. 77
695, 696. 77

957, 966. 42-
262, 269. 65
695, 696. 77-

Page 12

Per cent




Balance Sheet

G292 Date 02/19/20 Company

Tinme 13:47

Consol i dat ed

Account Nbr

ASSETS
CURASSETS
8000

8010- 0000

RECEI VABLES

8100
8192- 0000

LI ABFBAL
LI ABI LI TI ES
9000

9022- 0000

FUNDBAL
9900- 0000
9950- 0000

For Peri od

Description
Asset s
Current Assets
Cash
Cash
Total Cash
Recei vabl es

110-122 .
ProPerty Taxes Recei vabl e
Total 110-122

Recei vabl es
Current Assets

Tot al
Tot al

Total Assets

Liabilities & Fund Equity
Liabilities
Current Liabilities
Def erred Revenue

Total Current Liabilities
Total Liabilities
Equity

und Bal ance .
Current Year Net Change in Fund Bal an
Total Equity

Total Liabilities & Fund Equit

70 - Working Capita
Bal ance Sheet
7 Ending January 31, 2020

Wor ki ng Capital

Fund

Current Year

38, 223, 263.
38, 223, 263.

23, 311.
23, 311.

23, 311.
38, 246, 574.

38, 246, 574.

37, 930, 908.
294, 261.
38, 225, 170.

38, 246, 574.

Fund

usb

Consol i dat ed

Pr evi ous Year

37, 196, 685
37, 196, 685.

23, 311.
23, 311.

23, 311.
37, 219, 996

37, 219, 996

36, 910, 212
288, 380.
37,198, 592

37, 219, 996

Year 2020

Change

1,026, 577.
1, 026, 577.

0
1,026, 577.
1,026, 577.

1, 020, 696.
5, 881.
1, 026, 577.

1, 026, 577.

Page 13

Per cent




Balance Sheet

GL292 Date 02/19/20 Company 80 - Tort Immunity Fund usD Page 14
Time 13:48 Bal ance Sheet
For Period 7 Ending January 31, 2020 Fi scal Year 2020
Consol i dat ed Tort Immunity Fund Consol i dat ed
Account Nor Description Current Year Previ ous Year Change Percent
ASSETS Asset s
CURASSETS Current Assets
8000 Cash
8010- 0000 Cash 162, 525. 32- 155, 000. 50- 7,524. 82- 4.9
Total Cash 162, 525. 32- 155, 000. 50- 7,524. 82- 4.9
RECEI VABLES Recei vabl es
8100 110-122
8192- 0000 ProPerty Taxes Recei vabl e 1,519. 00 0. 00 1,519. 00
Total 110-122 1,519. 00 0.00 1,519. 00
Total Receivabl es 1,519. 00 0.00 1,519. 00
Total Current Assets 161, 006. 32- 155, 000. 50- 6, 005. 82- 3.9
Total Assets 161, 006. 32- 155, 000. 50- 6, 005. 82- 3.9
LI ABFBAL Liabilities & Fund Equity
FUNDBAL Equity
9900- 0000 und Bal ance . 668, 634. 98- 712,572. 25- 43,937. 27 6. 2-
9950- 0000 Current Year Net Change in Fund Bal an 829, 641. 30 867,572. 75 37, 931. 45- 4. 4-
Total Equity 161, 006. 32 155, 000. 50 6, 005. 82 3.9
Total Liabilities & Fund Equit 161, 006. 32 155, 000. 50 6, 005. 82 3.9




Income Statement

GL293 Date 02/19/20 Conpany 10 - Educational Fund usD Page 1
Time 13:48 [ ncone St at enent . .
For Period 7 Through 7 Ending January 31, 2020 Fi scal Year 2020 Budget 99
Consol i dat ed Educati onal Fund Consol i dat ed
o Peri od Peri od Pct O Year To Date Year To Date Pct O
Account Nbr Description Amount Budget Budget Armount Budget Budget
REVENUE Revenue
LOCAL Revenue from Local Sources
1111-0000 CUR YR Ceneral Levr 0.00 0.00 0.00 0.00 54,773, 237. 00 0.00
1112-0000 First PR YR Ceneral Levy 0.00 0.00 0.00 59, 815, 245. 85 54,536,574.00 109.68
1113-0000 O her PR YR Ceneral Levies 0.00 0.00 0.00 146, 728. 31- 0.00 0.00
1141-0000 CUR YR Special Education Levy 0.00 0.00 0.00 0.00 14, 008, 953. 00 0.00
1142-0000 First PR YR Special Education 0.00 0.00 0.00 14,902, 384. 66 13,557,892.00 109.92
1311-0000 Tuition from Pupils or Parents 0.00 0.00 0.00 180. 00 20, 000. 00 .90
1321- 0000 Summer School Tuition from Pup 80. 00 0.00 0.00 639. 99 10, 000. 00 6. 40
1342- 0000 Special Education Tuition from 0.00 0.00 0.00 0.00 75, 000. 00 0.00
1511- 0000 Interest on |nvestnents 36, 507. 56 0.00 0.00 549, 108. 23 850, 000. 00  64.60
1611- 0000 Sales to Pupils - Lunch 135, 564. 56 0.00 0.00 919, 548. 12 1,470,000.00 62.55
1612- 0000 Sales to Pupils - Breakfast 12,739.13 0.00 0.00 85, 719. 67 139, 000.00 61.67
1613-0000 Sales to Pupils - A La Carte 66, 766. 13 0.00 0.00 449, 258. 95 725,000.00 61.97
1621- 0000 Sales to Adults 4,921. 44 0.00 0.00 33, 115. 66 54,000.00 61.33
1726-0000 Musical Instrument Rental 0.00 0.00 0.00 318. 83 0.00 0.00
1727-0000 Athletic Fees 15, 894. 29 0.00 0.00 245, 015. 85 424,300.00 57.75
1728-0000 Driver Education Behind the W 1,145. 00 0.00 0.00 32,389.00 44,400.00 72.95
1729- 0000 Flex PE Fees 1, 368. 00 0.00 0.00 7,198.54 17,400.00 41.37
1792-0000 Music Special Events 172.00 0.00 0.00 4,795. 25 32,200.00 14.89
1811- 0000 Regul ar Textbook Rental 27,305.79 0.00 0.00 1, 386, 821. 18 2,584,000.00 53.67
1812- 0000 Sunmer School Textbook Rental 922.08 0.00 0.00 45, 634. 66 42,300.00 107.88
1819- 0000 O her Textbook Rental 372.98 0.00 0.00 5, 833. 85 10,500.00 55.56
1892-0000 Heart Rate Monitors Fee 243.00 0.00 0.00 1,881.00 3,200.00 58.78
1923- 0000 Honel ess Donati ons 0.00 0.00 0.00 386. 53 0.00 0.00
1951-0000 Refund of PR YRs' Expenditiure 24, 335. 20- 0.00 0.00 258, 807. 01 208, 300. 00 124.25
1990- 0000 P-Card I nadvertent 32.33 0.00 0.00 524.50 0.00 0.00
1991- 0000 PaKnent from O her LEAs 58, 895. 54 0.00 0.00 189, 690. 43 206,500.00 91.86
1999- 0000 O her Revenue- Gener al 58, 507. 93 0.00 0.00 653, 852. 44 228, 600. 00 286.02
Total Revenue from Local Sourc 397, 102. 56 0.00 0.00 79,441, 621. 89 144,021, 356.00 55.16
STATE Revenue from State Sources
3001-0000 General State Aid o 5, 285, 424. 46 0.00 0.00 31, 425, 311. 47 57,507,752.00 54.65
3100- 0000 Special Ed-Pvt Facility Tuitio 0.00 0.00 0.00 1,528, 778. 87 2,853,825.00 53.57
3120- 0000 Special Ed- O phanage |ndividua 0.00 0.00 0.00 413, 040. 05 75, 000. 00 550.72
3130-0000 Special Ed- O phange Sunmer 0.00 0.00 0.00 0.00 15, 000. 00 0.00
3360-0000 State Free Lunch & Breakfast 7, 485. 56 0.00 0.00 28, 286.42 110,000.00 25.71
3370-0000 Driver Education 0.00 0.00 0.00 52,425.77 115,200.00 45.51
3696- 0000 Safe School G ant 0.00 0.00 0.00 7,143.13 0.00 0.00
3999-0000 ALOP RCE Revenue 0.00 0.00 0.00 1,126, 120. 20 700, 000. 00 160. 87
Total Revenue from State Sourc 5,292, 910. 02 0.00 0.00 34,581, 105. 91 61, 376,777.00 56.34
FEDERAL Revenue from Federal Sources
4210- 0000 National School Lunch Program 345, 821. 25 0.00 0.00 2,063, 626. 52 4,450, 900. 00 46.36
4220- 0000 School Breakfast Program 101, 746. 94 0.00 0.00 597, 965. 54 1,343,400.00 44.51
4225-0000 Sunmer Food Program 0.00 0. 00 0. 00 94, 980. 63 96, 000. 00  98.94
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FEDERAL Revenue from Federal Sources
4226-0000 Child & Adult Food Care Progr 60, 037. 98 0.00 0.00 161, 172. 49 409, 400.00  39. 37
4240-0000 Fresh Fruit and Veg. Program 5, 754. 66 0.00 0.00 17,508. 14 52,200.00 33.54
4260- 0000 NSLP Equi pnent G ant 0.00 0.00 0.00 6,273.28 0.00 0.00
4625- 0000 ﬁgeC|al Ed- | DEA Room & Board 79, 586. 90 0.00 0.00 612, 492.18 586, 000. 00 104.52
4900- 0000 dicaid Admin Qutreach 0.00 0.00 0.00 271, 872. 87 502, 600.00 54.09
4902- 0000 Medicaid Fee for Service 0.00 0.00 0.00 624, 333. 06 2,677,100.00 23.32
4950- 0000 Dept of Rehab Svcs 0.00 0.00 0.00 28, 149. 00 28,000.00 100.53
Total Revenue from Federal Sou 592,947.73 0.00 0.00 4,478,373.71 10, 145, 600.00 44.14
OTHER SQURCE O her Fi nancing Sources
7991- 0000 O her Sources-Capital Lease 0.00 0.00 0.00 0.00 4, 400, 000. 00 0.00
Total O her Financing Sources 0.00 0.00 0.00 0.00 4,400, 000. 00 0.00
Total Revenue 6, 282, 960. 31 0.00 0.00 118, 501, 101. 51 219,943,733.00 53.88
EXPENSE Expense
100 Sal ari es
111-0000 Certified Adm nistrator 1,104, 866. 16 0.00 0.00 5, 891, 091. 06 9,541,676.00 61.74
112-0000 Certified Directors/Superviors 424,272. 84 0.00 0.00 2,261, 399. 63 3,543,053.00 63.83
113-0000 Certified Teachers 9, 982, 656. 67 0.00 0.00 40, 007, 789. 38 89, 788,480.00 44.56
114-0000 Other Certified o 1,146,734.21 0.00 0.00 4,765, 322.72 9,918,430.00 48.05
115-0000 Non-Certified Supervision/Head 259, 203. 49 0.00 0.00 1, 364, 169. 77 2,127,492.00 64.12
116-0000 Non-Certified Sec/ Spec . 742,613. 68 0.00 0.00 3, 964, 989. 84 6,558, 869.00 60.45
117-0000 Non-Certified Paras/ Custodial 997, 792. 31 0.00 0.00 4,651, 924. 63 8,477,127.00 54.88
118-0000 O her Non-Certified 132, 674. 82 0.00 0.00 669, 963. 87 917,744.00 73.00
119-0000 O her 124, 468. 72 0.00 0.00 836, 383. 01 1,313,890.00 63.66
121-0000 Substitute-Teacher 198, 112. 92 0.00 0.00 827, 005. 89 1,430,000.00 57.83
122- 0000 Substit ut e- Paraprof essional s 18, 472.50 0.00 0.00 107, 922.50 200, 000.00 53.96
123-0000 Substitute- Conferences 11, 050. 00 0.00 0.00 102, 335. 79 187,100.00 54.70
132-0000 1.5 Overtinme 8, 869. 35 0.00 0.00 69, 021. 75 111,360.00 61.98
133-0000 2.0 Overtine 0.00 0.00 0.00 3,272. 32 3,000.00 109.08
134- 0000 Subs- Conf er ences/ Prof Devel op 13,167. 50 0.00 0.00 35, 460. 00 72,403.00 48.98
135-0000 Long Term Certified Subs 65, 617. 50 0.00 0.00 229, 653. 16 500, 000.00 45.93
138- 0000 Subs-Gants 3,242.50 0.00 0.00 14,520. 00 0.00 0.00
143-0000 Overl oad 5, 884. 20 0.00 0.00 165, 975. 39 357,000.00  46.49
148- 0000 Extra Pay-Non-Certified 21,404.71 0.00 0.00 149, 203. 64 203,347.00 73.37
149-0000 Extra Pay-Certified 403, 481. 52 0.00 0.00 2,677,893. 46 3,768,149.00 71.07
161- 0000 M| eage Stipend 17,962. 23 0.00 0.00 94, 830. 09 157,850.00 60.08
Total Salaries 15, 682, 547. 83 0.00 0.00 68, 890, 127. 90 139,176,970.00 49.50
200 Enpl oyee Benefits
211- 0000 Teachers Retirement (TRS) 808, 588. 44 0. 00 0. 00 3, 467, 945. 57 7,160,426.00 48.43
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200 Enpl oyee Benefits
215-0000 One-Time TRS Early Retirenent 0.00 0.00 0.00 23,094.03 50, 000.00 46.19
218-0000 THI S Fund Enpl oyer Contributio 148, 550. 78 0. 00 0. 00 655, 827. 51 1,104,124.00 59.40
221-0000 Life Insurance 9,437.37 0.00 0.00 43, 110. 30 83,152.00 51.85
222-0000 Medical Insurance 1,922,984, 87 0. 00 0. 00 9, 439, 869. 37 22,704,880.00 41.58
223-0000 Dental |nsurance 78,474. 40 0.00 0.00 451, 910. 82 1,074,530.00 42.06
224-0000 Vision |nsurance 16, 631. 02 0. 00 0. 00 96, 008. 13 228,088.00 42.09
225-0000 Disability Insurance 2,379.42 0.00 0.00 12,578. 17 19,535.00 64.39
226- 0000 HRA/ HSA Board Contri butions 1, 500. 00- 0. 00 0. 00 859, 747. 11 0. 00 0.00
231-0000 Certified Tuition Rei mbursenen 5,424.00 0.00 0.00 53, 445. 00 100, 000.00 53.45
232-0000 DESA Tuition Rei mbursenent 0.00 0. 00 0. 00 516. 00 2,000.00 25.80
234-0000 Non-Union Tuition Rei mbursenen 0.00 0.00 0.00 0.00 2, 000. 00 0.00
235-0000 Adnmin Tuition Rei mbursenent 3, 000. 00 0. 00 0. 00 14, 700. 00 50, 000.00 29.40
236-0000 Admin Rel ocation Rei mbursenent 0.00 0.00 0.00 0.00 3, 000. 00 0.00
Total Enpl oyee Benefits 2,993, 970. 30 0.00 0.00 15, 118, 752. 01 32,581,735.00 46.40
300 Pur chased Services
311-0000 Professional Services-Adninist 7,857.92 0. 00 0. 00 246, 443. 44 706, 900. 00 34.86
312-0000 Staff Devel opnent-On Site 271.92 0.00 0.00 8, 199. 80 120, 050. 00 6.83
313-0000 sStaff Devel opnent 12, 178. 45 0. 00 0. 00 86, 301. 49 145,274.00 59.41
314-0000 Prof essional Services-Instruct 13, 963. 04- 0.00 0.00 97, 937. 82 537,156.00 18.23
315- 0000 Food- Contracted 13, 944. 17 0. 00 0. 00 57,696. 08 79,478.00 72.59
316-0000 Charter School Payment 0.00 0.00 0.00 4, 689, 526. 92 9,100,000.00 51.53
317-0000 Audit/Financial Services 0.00 0. 00 0. 00 51, 100. 00 58,000.00 88.10
318-0000 Legal Services 19, 180. 60 0.00 0.00 361, 165. 65 350, 000. 00 103.19
319-0000 O her Professional & Techni cal 125, 672. 90 0. 00 0. 00 801, 598. 37 1,818,192.00 44.09
321-0000 Sanitation Services 0.00 0.00 0.00 0.00 10, 300. 00 0.00
323-0000 Repair & Maintenance 14, 426. 95 0. 00 0. 00 218,712.81 357,850.00 61.12
325-0000 Rentals . 12, 056. 70 0.00 0.00 67,592.72 76,500.00 88.36
327-0000 Conputer Maintenance 450. 00 0. 00 0. 00 450. 00 250.00 180.00
331-0000 Pupil Transportation-General 1, 667. 68 0.00 0.00 1,667. 68 0.00 0.00
333-0000 District Travel 21, 667. 65 0. 00 0. 00 109, 755. 84 183,555.00 59.79
334-0000 Professional Meetings ) 1, 463. 10 0.00 0.00 16, 323. 79 36,650.00 44.54
336-0000 Pupil Transportation-Field Tri 2,745.00 0. 00 0. 00 14, 398. 40 14,500.00 99.30
338- 0000 PUEI| Transportation - Athleti 191. 63 0.00 0.00 3,993. 30 0.00 0.00
339-0000 O her Transporation Services 1, 930. 00 0.00 0.00 11, 835. 06 4,400.00 268.98
341-0000 Postage & S |pP|ng Char ges 6, 260. 25 0.00 0.00 23, 444.87 17,750.00 132.08
342-0000 Tel ephone-Loca 0.00 0. 00 0. 00 96, 415. 01 200, 000. 00 48.21
346- 0000 Tel ephone - WAN and | nternet 16, 649. 34 0.00 0.00 120, 582. 14 310, 000.00 38.90
347-0000 Tel ephone- Cel I ul ar 6,575.71 0. 00 0. 00 39,441.76 113,600.00 34.72
351-0000 Recruiting 1,028. 13 0.00 0.00 2,434.74 10,000.00 24.35
352-0000 Legal Notices 1, 297. 20 0. 00 0. 00 5,026.70 27,100.00 18.55
361-0000 Printing & Binding 2,040.73 0.00 0.00 33,125.99 64, 962.00 50.99
371-0000 Water/Sewer Services 0.00 0. 00 0. 00 0.00 19, 500. 00 0.00
385- 0000 Unenpl oyment | nsurance 0.00 0.00 0.00 7,436. 00 65,000.00 11.44
390-0000 O ficials-Tournanents 600. 00 0. 00 0. 00 600. 00 0. 00 0.00
391-0000 Officials-1HSA Sponsored 31, 850. 00 0. 00 0. 00 103, 782. 32 170, 750.00 60.78
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300 Pur chased Services
392- 0000 License & Registrations 29.00 0.00 0.00 714.60 1,900.00 37.61
395-0000 Managenent Fees 702, 020. 56 0.00 0.00 3, 367, 505. 64 6, 700, 000. 00  50. 26
397-0000 Software Licensing 79, 215. 32 0.00 0.00 2,225, 348. 09 2,870,504.00 77.52
398-0000 Banking/Credit Card Fees 6,717.76 0.00 0.00 107, 853. 77 165, 000. 00  65. 37
Total Purchased Services 1,076, 025. 63 0.00 0.00 12,978, 410. 80 24,335,121.00 53.33
400 Supplies & Materials
411-0000 Suppl i es- General . 129, 124. 31 0.00 0.00 1,191, 319.01 3,094,023.00 38.50
412-0000 Supplies-Testing Materials 466. 00 0.00 0.00 516. 80 139, 500. 00 .37
415- 0000 Suppl i es- Conputer 1, 346. 17 0.00 0.00 12,016. 71 29,100.00 41.29
417-0000 Supplies-Uniform 8,075. 10 0.00 0.00 79, 029. 82 77,850.00 101.52
421-0000 Textbooks- Approved Standard 85. 62- 0.00 0.00 584, 737. 22 859, 000. 00  68. 07
422-0000 Textbooks-Consunabl es 0.00 0.00 0.00 12, 166. 76 100, 600.00 12.09
423- 0000 Text books- Rebi nds . 0.00 0.00 0.00 0.00 10, 000. 00 0.00
424-0000 Textbooks-Suppl/Innovation Mat 785. 13 0.00 0.00 6, 561. 25 461, 500. 00 1.42
425-0000 Textbooks-AEproved Standard El 49.99 0.00 0.00 135, 604. 09 291, 000. 00 46.60
431-0000 Library Books 11, 944. 06 0.00 0.00 55, 477. 43 70,500.00 78.69
441-0000 Periodicals 4,130. 22 0.00 0.00 24,473.70 18,150. 00 134.84
464-0000 Gasoline 1, 367.54 0.00 0.00 4, 688. 81 6, 700.00 69.98
466-0000 Electricity 0.00 0.00 0.00 0.00 180, 000. 00 0.00
471-0000 System Software 6, 300. 00 0.00 0.00 11, 335. 00 110, 600.00 10.25
472-0000 |Instructional Software 68. 00 0.00 0.00 17, 695. 81 83,385.00 21.22
481-0000 Equi prent < $500 1,700. 21 0.00 0.00 50, 390. 37 83,965.00 60.01
482-0000 Parts-Transportation 0.00 0.00 0.00 58. 50 1, 800. 00 3.25
484-0000 Computer Related Equip < $500 249, 95 0.00 0.00 70, 398. 53 119, 200.00 59.06
491-0000 Mat & Sup- Shi pping 0.00 0.00 0.00 123. 35 2,500. 00 4.93
Total Supplies & Materials 165, 521. 06 0.00 0.00 2, 256,593. 16 5,739,373.00 39.32
500 Capital CQutlay
521-0000 Bui | di ngs 0.00 0.00 0.00 56, 696. 00 0.00 0.00
541- 0000 Equi prent ) 2,413. 95 0.00 0.00 198, 643. 59 189, 800. 00 104. 66
545-0000 Conputer Equi prent > $500 3, 068. 62 0.00 0.00 36, 949. 04 65,000.00 56.84
546- 0000 Software 0.00 0.00 0.00 0.00 40, 000. 00 0.00
547-0000 Network Equi prent > $500 2, 656. 00 0.00 0.00 30, 231. 00 50, 000.00 60. 46
Total Capital Qutlay 8, 138. 57 0.00 0.00 322,519. 63 344,800.00 93.54
600 Ot her hjects
641- 0000 Dues & Fees 14, 077. 37 0.00 0.00 192, 402. 18 143,175.00 134.38
671-0000 Private Facility Tuition 486, 336. 53 0.00 0.00 4,626, 291. 32 8,475,935.00 54.58
672- 0000 Room and Board 66, 219. 92 0.00 0.00 296, 939. 36 465, 000.00 63.86
673-0000 General Tuition 0.00 0.00 0.00 49, 896. 37 661, 500. 00 7.54
691- 0000 M scel |l aneous bj ects 2,240.23 0. 00 0. 00 5, 920. 48 100, 700. 00 5.88
Total Other Cbjects 568, 874. 05 0. 00 0. 00 5,171, 449.71 9, 846,310.00 52.52

700

Transfers
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700 Transfers
701-0000 Transfer Interest 0.00 0.00 0.00 1,643.11 8,963.00 18.33
702-0000 Transfer Principal 0.00 0.00 0.00 164, 313. 95 1,036,611.00 15.85
Total Transfers 0.00 0.00 0.00 165, 957. 06 1,045,574.00 15.87
900 System Accounts ) )
750 Capi t al CUtIag - Capitalized
751-0000 Equi prent < $5000 9,269.02 0.00 0.00 227, 482. 36 577,947.00 39.36
755-0000 Conputer Equi pnent < $5000 8, 431. 00 0.00 0.00 59, 316. 35 5,973, 603. 00 .99
757-0000 Network Equi prent < $5000 5, 180. 00 0. 00 0. 00 10, 315. 00 315, 000. 00 3.27
Total Capital Qutlay - Capita 22, 880. 02 0.00 0.00 297,113.71 6, 866, 550. 00 4. 33
Total System Accounts 22,880.02 0.00 0.00 297,113.71 6,866, 550. 00  4.33
Total Expense 20,517,957.46 0.00 0.00  105,200,923.98  219,936,433.00 47.83
Total Net Change in Fund Balan  14,234,997.15- 0.00 0.00  183,300,177.53 7,300.00  0.00

Large Percent of Budget 0.00 182194. 21
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REVENUE Revenue
LOCAL Revenue from Local Sources
1511-0000 Interest on Investnents 1, 144. 47 0. 00 0. 00 13,089.94 0. 00 0. 00
1921-0000 Contributions & Donations from 0. 00 0. 00 0. 00 41, 048. 00 0. 00 0. 00
1922- 0000 Foundati on Donati ons 0. 00 0. 00 0. 00 0. 00 30, 000. 00 0. 00
Total Revenue from Local Sourc 1, 144. 47 0. 00 0. 00 54,137. 94 30, 000. 00 180. 46
STATE Revenue from State Sources
3220-0000 Voc Ed School | nprovenent 0.00 0.00 0.00 154, 789. 00 208, 546. 00 74.22
3275-0000 Voc Ed El em Career 0. 00 0. 00 0. 00 5,223.00 13,837.00 37.75
3621-0000 School Library 0.00 0.00 0.00 0.00 14, 447. 00 0.00
3705-0000 Early Childhood-State PreK 260, 292. 00 0. 00 0. 00 1,072, 099. 00 1, 892, 349. 00 56. 65
3706- 0000 Early Chil dhood- Prevention 28, 763. 00 0.00 0.00 28, 763. 00 0. 00 0. 00
Total Revenue from State Sourc 289, 055. 00 0.00 0.00 1, 260, 874. 00 2,129,179.00 59. 22
FEDERAL Revenue from Federal Sources
4300-0000 Title I-Low I ncome 0. 00 0. 00 0. 00 1, 697, 744. 00 2,576, 200. 00 65. 90
4331-0000 Title I-School |nprovenent 0.00 0.00 0.00 52,591. 00 0. 00 0. 00
4400-0000 Title IV-Safe & Drug Free Scho 0. 00 0. 00 0. 00 78, 507. 00 161, 935. 00  48.48
4600- 0000 Special Ed-Preschool Flow Thro 18, 452. 00 0.00 0.00 57,992. 00 97, 298. 00 59. 60
4620- 0000 Special Ed-1DEA Fl ow Through 962, 478. 00 0. 00 0. 00 3,519, 281. 00 4,252,832.00 82.75
4745- 0000 Perkins-111 0.00 0.00 0.00 107, 970. 25 147, 129. 00 73.38
4900- 0000 Medicaid Adnmin Qutreach 0. 00 0. 00 0. 00 0. 00 100, 000. 00 0. 00
4905-0000 Title IIl-1nmgrant Educationa 0.00 0.00 0.00 23, 350. 00 0. 00 0. 00
4909- 0000 LIPLEPS-111 90, 098. 00 0. 00 0. 00 311, 568. 00 352, 400. 00 88. 41
4932-0000 Title Il-Teacher Qualit .00 0.00 0.00 474,887. 00 484, 059. 00 98.11
4998- 0000 O her Federal Revenue | .00 0. 00 0. 00 0. 00 2,048, 054. 00 0. 00
4999- 0000 O her Federal Revenue | 155, 308. 00 0.00 0.00 503, 656. 00 776, 534.00 64. 86
Total Revenue from Federal Sou 1, 226, 336. 00 0.00 0.00 6, 827, 546. 25 10, 996, 441. 00 62. 09
Total Revenue 1,516, 535. 47 0. 00 0. 00 8, 142, 558. 19 13, 155, 620. 00 61. 89
EXPENSE Expense
100 Sal ari es
111-0000 Certified Adm nistrator 10, 891. 02 0.00 0.00 39, 791. 38 94,940.00 41.91
113-0000 Certified Teachers 335, 674. 37 0. 00 0. 00 1, 287, 160. 39 2,623,603.00 49.06
114-0000 Cther Certified 0.00 0.00 0.00 61, 978. 94- 0. 00 0. 00
116-0000 Non-Certified Sec/ Spec 10,721.70 0. 00 0. 00 56, 566. 07 93, 279. 00 60. 64
117-0000 Non-Certified Paras/ Custodial 59, 293. 62 0.00 0.00 277,010. 33 525, 278. 00 52.74
118-0000 Other Non-Certified 88, 362. 23 0. 00 0. 00 540, 399. 87 910, 485. 00 59. 35
124-0000 | NACT- Substitute-G ant Support 0. 00 0.00 0.00 105. 00 53.00 198.11
132-0000 1.5 Overtine 35.32 0. 00 0. 00 619. 32 0. 00 0. 00
134- 0000 Subs-Conferences/Prof Devel op 0.00 0. 00 0.00 0.00 1,471. 00 0.00
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100 Sal ari es o
135-0000 Long Term Certified Subs 0.00 0.00 0.00 0.00 30, 255. 00 0.00
138-0000 Subs-Gants 10, 765. 00 0. 00 0. 00 52, 755. 00 44,655.00 118.14
148-0000 Extra Pay-Non-Certified 0.00 0.00 0.00 112.52 1, 781. 00 6.32
149-0000 Extra Pay-Certified 28,621. 25 0. 00 0. 00 398, 309. 69 483,036.00 82.46
161-0000 M| eage Stipend 138. 48 0.00 0.00 507.76 1,200.00 42.31
Total Salaries 544, 502. 99 0.00 0.00 2,591, 358. 39 4,810,036.00 53.87
200 Empl oyee Benefits
211-0000 Teachers Retirement (TRS 21,111.38 0. 00 0. 00 70, 909. 54 487,181.00 14.56
212-0000 Municipal Retirement (IMRF) 0.00 0.00 0.00 47, 391. 28 134,100.00 35.34
213-0000 Federal Insurance Contribution 0.00 0.00 0.00 34, 808. 94 94,911.00 36.68
214-0000 Medicare Only 0.00 0.00 0.00 45, 904. 31 30, 557.00 150. 23
217-0000 TRS Federal Contribution ] 24, 386. 33 0. 00 0. 00 165, 117. 58 380,987.00 43.34
218-0000 TH S Fund Enpl oyer Contributio 3,837.51 0.00 0.00 16, 847. 92 30,393.00 55.43
221-0000 Life Insurance 240. 83 0. 00 0. 00 1, 050. 80 2,267.00 46.35
222-0000 Medical Insurance 55, 034. 33 0.00 0.00 309, 764. 22 599, 610.00 51.66
223-0000 Dental |nsurance 3,017.58 0. 00 0. 00 17, 029. 17 34,098.00 49.94
224-0000 Vision |Insurance 653. 08 0.00 0.00 3,825. 86 7,648.00 50.02
225-0000 Disability Insurance 16. 32 0. 00 0. 00 59. 64 0. 00 0.00
Total Enpl oyee Benefits 108, 297. 36 0. 00 0. 00 712, 709. 26 1,801, 752.00 39.56
300 Purchased Servi ces
311-0000 Professional Services-Adnini st 742.50 0.00 0.00 14, 505. 00 37,655.00 38.52
312-0000 Staff Devel opnent-On Site 4, 669. 85 0. 00 0. 00 83,922. 85 57,465.00 146. 04
313-0000 Staff Devel opnent 4,709. 00 0.00 0.00 41, 825. 99 38,339.00 109.10
314- 0000 Prof essional Services-Instruct 4,475.00 0. 00 0. 00 1,832,412.12 3,680,341.00 49.79
315- 0000 Food- Contracted 7,394. 36 0.00 0.00 32,153. 29 57,822.00 55.61
319-0000 O her Professional & Techni cal 2, 305.00 0. 00 0. 00 79, 055. 80 69, 451.00 113.83
323-0000 Repair & Mintenance 0.00 0.00 0.00 2, 700. 00 769.00 351.11
325-0000 Rentals 200. 00 0. 00 0. 00 1, 600. 00 2,400.00 66.67
331-0000 Pupil Transportation-General 2,000. 94 0.00 0.00 48, 680. 70 61,761.00 78.82
333-0000 District Travel 583. 19 0. 00 0. 00 12, 894. 63 46, 266.00  27.87
334-0000 Professional Meetings ) 12, 556. 04 0.00 0.00 89, 550. 85 64, 789.00 138.22
336- 0000 Puﬁl| Transportation-Field Tri 12, 461. 58 0. 00 0. 00 59, 837. 34 75,151.00 79.62
339-0000 O her Transporation Services 132. 00 0.00 0.00 326. 00 0.00 0.00
341-0000 Postage & Shipping Charges 0.00 0.00 0.00 0.00 28.00 0.00
361-0000 Printing & Binding 0.00 0.00 0.00 0.00 1,132.00 0.00
397-0000 Software Licensing 43,712. 00- 0. 00 0. 00 112, 883. 69 245,501. 00 45.98
Total Purchased Services 8,517. 46 0. 00 0. 00 2,412, 348. 26 4,438,870.00 54.35
400 Supplies & Materials
411-0000 Suppl i es- General . 16, 873. 18 0.00 0.00 189, 311. 18 1,336,321.00 14.17
412-0000 Supplies-Testing Materials 0.00 0. 00 0. 00 3, 844.00 0.00 0. 00
415- 0000 Suppl i es- Conput er 180. 94 0.00 0.00 580. 94 333.00 174.46
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Account Nbr Description Amount Budget Budget Armount Budget Budget
400 Supplies & Materials
422-0000 Textbooks- Consumables 0.00 0.00 0.00 7,101. 33 5,643.00 125.84
424-0000 Text books-Suppl /I nnovation Mat 222.42 0.00 0.00 337,945. 53 455,956.00 74.12
431-0000 Library Books 6, 467. 66 0.00 0.00 17, 012. 07 374.00 4548. 68
441-0000 Periodicals 0.00 0.00 0.00 0.00 355. 00 0.00
466-0000 Electricity 22.27 0.00 0.00 165. 21 300.00 55.07
471-0000 System Software 0.00 0.00 0.00 0.00 650. 00 0.00
472-0000 |Instructional Software 27.94 0.00 0.00 5, 166. 59 4,918.00 105.05
481-0000 Equi prent < $500 ] 6,572.91 0.00 0.00 18, 865. 29 23,652.00 79.76
484-0000 Conputer Related Equip < $500 0.00 0.00 0.00 .00 893. 00 0.00
Total Supplies & Materials 30, 367. 32 0.00 0.00 579, 992. 14 1,829,395.00 31.70
500 Capital Qutlay
541-0000 Equi prent . 0.00 0.00 0.00 82, 616. 67 72,036.00 114.69
542-0000 | NACTI VE - Equi prent - Repl acene 0.00 0.00 0.00 00 1, 018. 00 0.00
545- 0000 Conputer Equi prent > $500 0.00 0.00 0.00 62, 916. 32 21,210.00 296. 64
Total Capital Qutlay 0.00 0.00 0.00 145, 532. 99 94, 264. 00 154. 39
600 Gt her hjects
641- 0000 Dues & Fees 9,579.20 0.00 0.00 30,713.72 29,534.00 103.99
Total Other Cbjects 9,579.20 0.00 0.00 30,713.72 29,534.00 103.99
900 System Account s ) )
750 Capital Qutlay - Capitalized
751-0000 Equi prent < $5000 12, 536. 96 0.00 0.00 68, 280. 64 63,682.00 107.22
755- 0000 Conputer Equi prent < $5000 6, 856. 86 0.00 0.00 19, 308. 69 88,087.00 21.92
Total Capital Qutlay - Capita 19, 393. 82 0.00 0.00 87, 589. 33 151,769.00 57.71
Total System Accounts 19,3382 0.00 000 87,589.33  151,769.00 57.71
Total Expense 720,658.15 0.00 0.00  6,560,244.09  13,155,620.00 49.87
Total Net Change in Fund Balan 795,877.32 0.00 0.00  1,582,314.10 0.00  0.00
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Time 13:48 [ ncone St at enent . .
For Period 7 Through 7 Ending January 31, 2020 Fi scal Year 2020 Budget 99
Consol i dat ed Operations & Mai ntenance Fund Consol i dat ed
o Peri od Peri od Pct O Year To Date Year To Date Pct O
Account Nbr Description Amount Budget Budget Armount Budget Budget
REVENUE Revenue
LOCAL Revenue from Local Sources
1111-0000 CUR YR Ceneral Lev 0.00 0.00 0.00 0.00 11, 024, 087. 00 0.00
1112-0000 First PR YR General Levy 0.00 0.00 0.00 11, 833, 970. 23 10, 777,527.00 109. 80
1231- 0000 Corporate Personal Property Re 282, 019. 36 0.00 0.00 1,122, 430. 82 1,100, 000. 00 102.04
1390- 0000 Transition Fees 0.00 0.00 0.00 83, 237. 62 200, 000. 00 41.62
1511-0000 Interest on |nvestnents 1,754.78 0.00 0.00 55, 185. 05 587, 000. 00 9.40
1791-0000 Parking Permts 4,719. 58 0.00 0.00 152, 968. 81 165,000.00 92.71
1910- 0000 Buil ding Rental 7,117.50 0.00 0.00 54, 659. 75 195,500.00 27.96
1951- 0000 Refund of PR YRs' Expenditiure 0.00 0.00 0.00 1,597.34 12,100.00 13.20
1997- 0000 Revenue From Sal e of Assets 8, 675.00 0.00 0.00 66, 291. 44 71,100.00 93.24
1999- 0000 O her Revenue- General 1,115.19 0.00 0.00 33,726.14 0.00 0.00
Total Revenue from Local Sourc 305, 401. 41 0.00 0.00 13, 404, 067. 20 24,132,314.00 55.54
Total Revenue 305, 401. 41 0.00 0.00 13, 404, 067. 20 24,132,314.00 55.54
EXPENSE Expense
100 Salaries o
115-0000 Non-Certified Supervision/ Head 211, 002.91 0.00 0.00 1,132,523.50 1,870,196.00 60.56
116- 0000 Non-Certified Sec/ Spec 5, 300. 79 0.00 0.00 28, 189. 66 46,069.00 61.19
117-0000 Non-Certified Paras/ Custodial 659, 717. 46 0.00 0.00 3,522, 638. 54 5,768,905.00 61.06
119-0000 O her 20, 370. 83 0.00 0.00 150, 665. 42 205,014.00 73.49
132-0000 1.5 Overtine 15, 967. 83 0.00 0.00 92,779. 38 170, 750.00 54.34
133-0000 2.0 Overtinme 9,523.78 0.00 0.00 30, 423. 03 29,250.00 104.01
161-0000 M eage Stipend 623. 10 0.00 0.00 3,323.00 7,200.00 46.15
Total Salaries 922, 506. 70 0.00 0.00 4, 960, 542. 53 8,097,384.00 61.26
200 EUP|0 ee Benefits
221-0000 Life Insurance 442,11 0.00 0.00 2,378.16 3,940.00 60. 36
222-0000 Medical Insurance 125, 061. 24 0.00 0.00 820, 316. 80 1,369,614.00 59.89
223-0000 Dental Insurance 6, 047. 86 0.00 0.00 42, 420. 27 73,581.00 57.65
224-0000 Vision |nsurance 1, 359. 86 0.00 0.00 9,568.18 16,991.00 56.31
225-0000 Disability Insurance 53. 19 0.00 0.00 283. 68 474.00 59.85
Total Enpl oyee Benefits 132, 964. 26 0.00 0.00 874, 967. 09 1,464,600.00 59.74
300 Pur chased Services
312-0000 Staff Devel opnent-On Site 0.00 0.00 0.00 1, 150. 00 0.00 0.00
313-0000 Staff Devel oprent 0.00 0.00 0.00 0.00 1, 000. 00 0.00
315- 0000 Food- Contracted 819. 71 0.00 0.00 1,516. 68 5,000.00 30.33
319-0000 O her Professional & Technical 368, 792. 09 0.00 0.00 514, 860. 14 1,241,000.00 41.49
321-0000 Sanitation Services 13, 982. 43 0.00 0.00 106, 193. 48 169,294.00 62.73
323-0000 Repair & Maintenance 62, 809. 36 0.00 0.00 360, 876. 26 412,800.00 87.42
325-0000 Rentals 10, 202. 28 0. 00 0. 00 86, 031. 89 240,000.00 35.85




Income Statement
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Time 13:48 [ ncone St at enent . .
For Period 7 Through 7 Ending January 31, 2020 Fi scal Year 2020 Budget 99
Consol i dat ed Operations & Mai ntenance Fund Consol i dat ed
o Peri od Peri od Pct O Year To Date Year To Date Pct O
Account Nbr Description Amount Budget Budget Armount Budget Budget
300 Pur chased Services
326-0000 Al arm System Services 10, 096. 81 0.00 0.00 63, 869. 68 100, 000.00 63.87
333-0000 District Travel 415. 84 0.00 0.00 821. 44 1,100.00 74.68
334- 0000 Profe55|onaI_Nbet|n%§ 0.00 0.00 0.00 695. 00 1,000.00 69.50
341- 0000 Postage & Sh|Pp|ng ar ges 0. 00 0. 00 0. 00 0. 00 200. 00 0. 00
347-0000 Tel ephone-Cel | ul ar 50. 38 0.00 0.00 205. 66 1,500.00 13.71
363-0000 Repair & Maint-Equip Elec 702. 00 0.00 0.00 9,125.11 20,000.00 45.63
364-0000 Repair & Mint-Finishing Matl 0.00 0.00 0.00 14, 616. 87 15,000.00 97.45
365-0000 Repair & Maint-Plunbing 45,901. 12 0.00 0.00 50, 629. 12 85,000.00 59.56
366- 0000 Repair & Mint-Roofing 8,461.73 0.00 0.00 39, 489. 08 75,000.00 52.65
367-0000 Repair & Maint-HVAC . 2,573.80 0.00 0.00 99, 704. 58 210,000.00 47.48
368-0000 Repair & Maint-Snowpl ow ng 0.00 0.00 0.00 102, 630. 00 600, 000.00 17.11
371-0000 Water/Sewer Services 44, 688. 77 0.00 0.00 185, 233. 35 302,948.00 61.14
385- 0000 Unenpl oyment | nsurance 0.00 0.00 0.00 20, 783. 50 100, 000. 00 20.78
392-0000 License & Registrations 176. 00 0.00 0.00 1, 826. 40 1,500.00 121.76
397- 0000 Software Licensing 44,236. 50 0.00 0.00 58, 006. 50 74,000.00 78.39
Total Purchased Services 613, 908. 82 0.00 0.00 1,718, 264.74 3,656,342.00 46.99
400 Supplies & Materials
411-0000 Supplies- General 57, 937. 80 0.00 0.00 367, 359. 72 880,729.00 41.71
415- 0000 Suppli es- Conput er 0.00 0.00 0.00 298. 00 0.00 0.00
416-0000 Supplies-Athletic Fields 0.00 0.00 0.00 28, 222. 05 0.00 0.00
417-0000 Supplies-Uniform 1, 049. 68 0.00 0.00 25,706. 12 30,000.00 85.69
418-0000 Supplies-B&G School s 0.00 0.00 0.00 0.00 68, 716. 00 0.00
464-0000 Gasoline 5, 341. 56 0.00 0.00 25,679. 89 55,400.00 46.35
465-0000 Natural Gas 21,675.58 0.00 0.00 145, 377. 64 554,007.00 26.24
466-0000 Electricity 270, 441. 35 0.00 0.00 1,730, 324. 36 2,739,634.00 63.16
481-0000 Equi prent < $500 582. 50 0.00 0.00 20, 422. 39 15,500.00 131.76
482-0000 Parts-Transportation 2,064. 36 0.00 0.00 2,944. 88 5,000.00 58.90
485-0000 Supplies - Air Filters 0.00 0.00 0.00 14,681.70 21,200.00 69.25
486- 0000 Supplies - Mp Heads Towels Ma 0.00 0.00 0.00 28, 689. 46 31,000.00 92.55
493- 0000 Supplies-Equip Elec 27,542. 66 0.00 0.00 108, 412. 56 100, 000. 00 108.41
494- 0000 Supplies-Finishing Matl 21,596.02 0.00 0.00 104, 753. 57 200, 000.00 52.38
495- 0000 Supplies-Pl umbi ng 9, 697. 29 0.00 0.00 57,299. 31 125,000.00 45.84
497-0000 Suppl i es-HVAC 38, 769. 64 0.00 0.00 157, 797. 80 300, 000.00 52.60
498- 0000 Supplges-BaPEed Sal t 0.00 0.00 0.00 10, 566. 36 60, 000.00 17.61
499- 0000 Supplies-Bul'k Salt 0.00 0. 00 0. 00 26, 366. 55 0.00 0.00
Total Supplies & Materials 456, 698. 44 0. 00 0. 00 2, 854,902. 36 5,186, 186.00 55.05
500 Capital CQutlay
521-0000 Bul |l di ngs o 279.48 0.00 0.00 8, 344. 20 300, 000. 00 2.78
531- 0000 | nprovenents O her than Buil di 0.00 0.00 0.00 284, 994. 61 0.00 0.00
541-0000 Equi prent ] 6, 162. 08 0.00 0.00 108, 933. 85 588,500. 00 18.51
545- 0000 Conputer Equi prent > $500 0.00 0. 00 0. 00 0.00 1, 500. 00 0.00
Total Capital Qutlay 6, 441. 56 0. 00 0. 00 402, 272. 66 890, 000.00 45.20

600 Gt her njects




Income Statement

GL293 Date 02/19/20 Company 20 - Operations & Mintenance Fund usD
Time 13:48 I nconme St at enent
For Period 7 Through 7 Ending January 31, 2020
Consol i dat ed Operations & Maintenance Fund
o Peri od Peri od Pct O
Account Nbr Description Amount Budget Budget
600 Ot her hjects
641- 0000 Dues & Fees 00 00 .00
Total Other Objects 0.00 0. 00 0. 00
700 Transfers
701-0000 Transfer Interest 0.00 0.00 0.00
702-0000 Transfer Principal 0.00 0.00 0.00
703-0000 Transfer Fund Bal ance 0.00 0.00 0.00
Total Transfers 0.00 0.00 0.00
900 System Accounts ) )
750 Capi t al CUtIag - Capitalized
751-0000 Equi prent < $5000 8,618. 29 0.00 0.00
755- 0000 Conputer Equi prent < $5000 900. 00 0.00 0.00
Total Capital Qutlay - Capita 9, 518. 29 0.00 0.00
Total System Accounts 9, 518. 29 0. 00 0. 00
Total Expense 2,142, 038. 07 0.00 0.00
Total Net Change in Fund Bal an 1, 836, 636. 66- 0.00 0.00

Page 11
Fi scal Year 2020 Budget 99
Consol i dat ed
Year To Date Year To Date Pct O
Armount Budget Budget
2, 800. 00 9, 000. 00 31.11
2, 800. 00 9, 000. 00 31.11
214, 830. 00 422,209. 00 50. 88
1, 705, 000. 00 1, 705, 000. 00 100. 00
0. 00 2,500, 000. 00 0. 00
1,919, 830. 00 4,627,209.00 41.49
62, 493. 41 112, 000. 00 55. 80
900. 00 6, 500. 00 13.85
63, 393. 41 118, 500. 00 53.50
63, 393. 41 118, 500. 00 53.50
12,796, 972.79 24,049, 221. 00 53.21
607, 094. 41 83,093.00 730.62
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GL293 Date 02/19/20 Company 30 - Bond & Interest Fund usD
Time 13:48 I ncome St at enent
For Period 7 Through 7 Ending January 31, 2020
Consol i dat ed Bond & Interest Fund
o Peri od Peri od Pct O
Account Nbr Description Amount Budget Budget
REVENUE Revenue
LOCAL Revenue from Local Sources
1111-0000 CUR YR General Levr 0.00 0.00 0.00
1112-0000 First PR YR Ceneral Levy 0.00 0.00 0.00
1113-0000 O her PR YR General Levies 0.00 0.00 0.00
1511-0000 Interest on |nvestnments 567.77 0.00 0.00
Total Revenue from Local Sourc 567. 77 0.00 0.00
Total Revenue 567. 77 0. 00 0. 00
EXPENSE Expense
300 Pur chased Services
319- 0000 O her Professional & Technical 5, 325.00 .00 .00
Total Purchased Services 5, 325.00 0.00 0.00
600 O her (bjects
611-0000 Redenption of Principle 0.00 0.00 0.00
612- 0000 Lease Purchase-Principle 0.00 0.00 0.00
621- 0000 Interest 0.00 0.00 0.00
Total Ot her Objects 0. 00 0. 00 0. 00
700 Transfers
701-0000 Transfer Interest 0.00 0.00 0.00
702- 0000 Transfer Principal 0. 00 0. 00 0. 00
Total Transfers 0. 00 0. 00 0. 00
Total Expense 5, 325. 00 0.00 0. 00
Total Net Change in Fund Bal an 4,757.23- 0. 00 0.00

Page 12

Fi scal Year 2020 Budget 99

Consol i dat ed

Year To Date Year To Date Pct O
Armount Budget Budget
0. 00 13, 556, 976. 00 0. 00
14,994, 072. 88 13, 664, 924.00 109.73
40, 413. 04- 0. 00 0. 00
142,771.58 18, 000. 00 793.18
15, 096, 431. 42 27,239, 900. 00 55.42
15, 096, 431. 42 27, 239, 900. 00 55. 42
8, 041. 67 12, 500. 00 64. 33
8, 041. 67 12, 500. 00 64. 33
17,671, 404. 17 7,982,691. 00 221.37
165, 957. 06 2,741, 611. 00 6. 05
5, 765, 549. 33 19, 516, 324. 00 29.54
23,602, 910. 56 30, 240, 626. 00 78. 05
216, 473. 11- 431,172.00- 50.21
1, 869, 313. 95- 2,741,611. 00- 68.18
2,085, 787. 06- 3,172,783.00- 65.74
21,525, 165. 17 27,080, 343. 00 79. 49
6, 428, 733. 75- 159, 557. 00 4029. 11-
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Time 13:48 [ ncone St at enent . .
For Period 7 Through 7 Ending January 31, 2020 Fi scal Year 2020 Budget 99
Consol i dat ed Transportation Fund Consol i dat ed
o Peri od Peri od Pct O Year To Date Year To Date Pct O
Account Nbr Description Amount Budget Budget Armount Budget Budget
REVENUE Revenue
LOCAL Revenue from Local Sources
1111-0000 CUR YR General Levr 0.00 0.00 0.00 0.00 4,544,561. 00 0.00
1112-0000 First PR YR General Levy 0.00 0.00 0.00 3, 876, 222. 80 3,534,955. 00 109.65
1511-0000 |Interest on Investnents 684. 09 0.00 0.00 21, 037. 80 21,000.00 100.18
1951- 0000 Refund of PR YRs' Expenditiure 0.00 0.00 0.00 54. 54 0.00 0.00
1994-0000 Field Trips 9, 230. 69 0.00 0.00 133, 402. 56 209, 600. 00 63.65
1999- 0000 O her Revenue- General 855. 00 0.00 0.00 890. 00 0.00 0.00
Total Revenue from Local Sourc 10, 769. 78 0.00 0.00 4,031, 607. 70 8,310, 116.00 48.51
STATE Revenue from State Sources
3500- 0000 Transportation-Regul ar 0.00 0.00 0.00 1,321, 064. 54 3,000, 000.00 44.04
3510- 0000 Transportation-Special Ed 0.00 0.00 0.00 2,335,892.80 4,500, 000.00 51.91
Total Revenue from State Sourc 0. 00 0. 00 0. 00 3, 656, 957. 34 7,500, 000.00 48.76
Total Revenue  10,769.78 0.00 0.00 7,688 56504 15 810,116.00 48.63
EXPENSE Expense
100 Salaries o
115-0000 Non-Certified Supervision/ Head 10, 262. 91 0.00 0.00 54,708. 35 87,375.00 62.61
116- 0000 Non-Certified Sec/ Spec 4, 533. 47 0.00 0.00 24,114.52 39,525.00 61.01
132-0000 1.5 Overtine o 14. 19 0.00 0.00 63. 87 500.00 12.77
148-0000 Extra Pay-Non-Certified 712.50 0.00 0.00 2,543.75 8,700.00 29.24
149-0000 Extra Pay-Certified 43,118.75 0.00 0.00 204, 742. 16 315,000.00 65.00
161- 0000 M| eage Stipend 276.93 0.00 0.00 1,476.90 2,400.00 61.54
Total Salaries 58, 918. 75 0.00 0.00 287, 649. 55 453, 500. 00 63.43
200 Enpl oyee Benefits
211-0000 Teachers Retirement (TRS) ) 246. 44 0.00 0.00 1,425. 40 2,000.00 71.27
218-0000 THI S Fund Enpl oyer Contributio 390. 88 0.00 0.00 1,843.78 2,900.00 63.58
221-0000 Life Insurance 20. 88 0.00 0.00 111. 46 630.00 17.69
222-0000 Medical Insurance 486. 20 0.00 0.00 3,334.16 17,058.00 19.55
223-0000 Dental |nsurance 96. 46 0.00 0.00 619. 90 1,050.00 59.04
224-0000 Vision |Insurance 19. 20 0.00 0.00 134.52 263.00 51.15
225-0000 Disability Insurance 14. 97 0.00 0.00 79. 84 210.00 38.02
Total Enpl oyee Benefits 1,275.03 0. 00 0. 00 7,549. 06 24,111.00 31.31
300 Pur chased Services
319-0000 O her Professional & Technical 72.50 0.00 0.00 137.50 4, 400. 00 3.13
321-0000 Sanitation Services 1, 052. 03 0.00 0.00 7,417.21 11,000.00 67.43
323-0000 Repair & Maintenance 5, 386. 07 0.00 0.00 18,537. 75 65, 000.00 28.52
325-0000 Rentals 1,751.12 0. 00 0. 00 22,384.72 34,000.00 65.84




Income Statement

GL293 Date 02/19/20 Conpany
Time 13:48 | nconme St at enent
For Peri od
Consol i dat ed

Account Nbr

331- 0000
333- 0000
334- 0000
336- 0000
341-0000
346- 0000
347-0000
353- 0000
361- 0000
371-0000
389- 0000
392- 0000
394- 0000

400
411- 0000
462- 0000
464- 0000
465-0000
482- 0000

500
541- 0000

900

750
751-0000
755- 0000

Descri ption

Pur chased Services

Pupi | Transportation-General
District Travel

Prof essi onal Meetings )
Pupi| Transportation-Field Tri
Postage & S IpRII ng Charges

Tel ephone - WAN and I nternet
Tel ephone-Cel | ul ar

Li cense & Registration
Printing & Bi nding

Wat er / Sewer Servi ces

| nsurance-Fire-Theft-All
License & Registrations
Managnent Fees- Transportation

O her

Total Purchased Services

Supplies & Materials
gur)pl i es- Gener al

Gasol i ne
Nat ural Gas )
Parts-Transportation

Total Supplies & Materials
Capital CQutlay

Equi pnent

Total Capital Qutlay

System Account s ) )
Capital Qutla Capitalized

Equi pment < _$g060
Conput er Equi pnent < $5000

Total Capital Qutlay - Capita
Total System Accounts

Total Expense

Total Net Change in Fund Bal an

7 Through 7 Endi ng January

40 - Transportation Fund

Transportation Fund

Peri od
Anount

274,294, 53-

usD
31, 2020

Pct O
Budget
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0.00
00 0. 00
00 0. 00
00 0.00
.00 .00
00 0.00
00 0. 00
00 0. 00
00 0. 00
00 0. 00
00 0.00
0. 00

Large Percent of Budget

Fi scal

Consol i dat ed
Year To Date

Anmount

5 612.
6, 456. 376.

7,309, 114. 14,122, 175.

1, 706.
24, 276.
478, 823.

Year 2020 Budget

Year To Date

Budget

9, 700.

50, 000.

1, 000, 000.
11, 000.
125, 835.




Income Statement

GL293 Date 02/19/20 Conpany Muni ci pal Retirenent Fund usD
Time 13:48 I nconme St at enent
For Period 7 Through 7 Ending January 31, 2020
Consol i dat ed Muni ci pal Retirenent Fund
o Peri od Peri od Pct O
Account Nbr Description Amount Budget Budget
REVENUE Revenue
LOCAL Revenue from Local Sources
1111-0000 CUR YR General LevY 0.00 0.00 0.00
1112-0000 First PR YR General Levy 0.00 0.00 0.00
1511-0000 Interest on |nvestnments 2,317.75 0.00 0.00
Total Revenue from Local Sourc 2,317.75 0.00 0.00
Total Revenue 2,317.75 0.00 0.00
EXPENSE Expense
200 Enpl oyee Benefits
212-0000 Municipal Retirement (1 MRF) 320, 432. 05 0.00 0.00
Total Enpl oyee Benefits 320, 432. 05 0. 00 0. 00
Total Expense 320, 432. 05 0.00 0.00
Total Net Change in Fund Bal an 318, 114. 30- 0.00 0.00

Page 15
Fi scal Year 2020 Budget 99
Consol i dat ed
Year To Date Year To Date Pct O
Armount Budget Budget
0. 00 1, 306, 905. 00 0. 00
1, 398, 362. 92 1, 264,825.00 110.56
27,839.72 180, 000. 00 15. 47
1, 426, 202. 64 2,751, 730. 00 51. 83
1, 426, 202. 64 2,751, 730. 00 51. 83
1, 375, 936. 09 2,610, 000. 00 52.72
1, 375, 936. 09 2,610, 000. 00 52.72
1, 375, 936. 09 2,610, 000. 00 52.72
50, 266. 55 141, 730. 00 35. 47
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GL293 Date 02/19/20 Company 51 - Social Security/Medicare Fund usD Page 16
Time 13:48 [ ncone St at enent . .
For Period 7 Through 7 Ending January 31, 2020 Fi scal Year 2020 Budget 99
Consol i dat ed Soci al Security/ Medicare Fund Consol i dat ed
o Peri od Peri od Pct O Year To Date Year To Date Pct O
Account Nbr Description Amount Budget Budget Armount Budget Budget
REVENUE Revenue
LOCAL Revenue from Local Sources
1151- 0000 CUR YR Soc Sec/ Medi care Levy 0.00 0.00 0.00 0.00 1,442,212.00 0.00
1152-0000 First PR YR Soc Sec/ Medicare L 0.00 0.00 0.00 1,527,176. 66 1,395,775.00 109.41
1231- 0000 Corporate Personal Property Re 0. 00 0. 00 0. 00 0. 00 500, 000. 00 0. 00
1511-0000 Interest on Investments 526. 55 0.00 0.00 10, 022. 72 184, 000. 00 5.45
Total Revenue from Local Sourc 526. 55 0.00 0.00 1,537,199. 38 3,521,987.00 43.65
Total Revenue 526.55 0.00 0.00  1,537,199.38 3,521,987.00  43.65
EXPENSE Expense .
200 Enpl oyee Benefits
213-0000 Federal Insurance Contribution 204, 885. 68 0.00 0.00 981, 713. 78 1,800,000.00 54.54
214-0000 Medicare Only 236, 238. 44 0.00 0.00 992, 081. 42 2,090, 000. 00 47.47
Total Enpl oyee Benefits 441,124, 12 0.00 0.00 1,973, 795. 20 3,890, 000.00 50.74
Total Expense aa1,124.12 0.00 0.00  1,973,795.20 3,890, 000.00  50. 74
Total Net Change in Fund Balan 440,597.57- 0.00 0.00 436,595.82- 368, 013. 00- 118. 64
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Time 13:48 [ ncone St at enent . .
For Period 7 Through 7 Ending January 31, 2020 Fi scal Year 2020 Budget 99
Consol i dat ed Site & Construction Fund Consol i dat ed
o Peri od Peri od Pct O Year To Date Year To Date Pct O
Account Nbr Description Amount Budget Budget Armount Budget Budget
REVENUE Revenue
LOCAL Revenue from Local Sources
1511-0000 Interest on |nvestnents 2,775.07 0.00 0.00 26, 768. 39 90, 000.00 29.74
1960- 0000 Surplus from Tl F Funds 0.00 0.00 0.00 2,123, 559. 47 3,900, 000.00 54.45
Total Revenue from Local Sourc 2,775.07 0.00 0.00 2,150, 327. 86 3,990, 000.00 53.89
Total Revenue 271,07 0.00 0.00 2 150,327.86 3,990, 000.00  53. 89
EXPENSE Expense
500 Capital CQutlay
521- 0000 Bui |l di ngs o 284, 937. 61 0.00 0.00 8,526, 571. 70 11,117,060.00 76.70
531-0000 I nprovenents Ot her than Buil di 0.00 0.00 0.00 742, 206. 26 0.00 0.00
Total Capital Qutlay 284, 937. 61 0.00 0.00 9,268, 777. 96 11,117,060.00 83.37
700 Transfers
703-0000 Transfer Fund Bal ance 0.00 0.00 0.00 0.00 2,500, 000. 00- 0.00
Total Transfers 0.00 0.00 0.00 0.00 2, 500, 000. 00- 0.00
Total Expense 284,937.61 0.00 0.00 9 268777.96 8,617, 060.00 107. 56
Total Net Change in Fund Balan 282,162.54- 0.00 0.00 7,118 450.10- 4,627, 060. 00- 153. 84




Income Statement

GL293 Date 02/19/20 Company 61 - Inpact Fees Fund usD Page 18
Time 13:48 [ ncone St at enent . .
For Period 7 Through 7 Ending January 31, 2020 Fi scal Year 2020 Budget 99
Consol i dat ed | npact Fees Fund Consol i dat ed
o Peri od Peri od Pct O Year To Date Year To Date Pct O
Account Nbr Description Amount Budget Budget Armount Budget Budget
REVENUE Revenue
LOCAL Revenue from Local Sources
1511-0000 Interest on |nvestnents 8, 146. 63 0.00 0.00 88, 153. 92 24,000.00 367.31
1931- 0000 |Inpact Fees-East Dundee/Wst D 0.00 0.00 0.00 0.00 180, 500. 00 0.00
1937- 0000 | npact Fees-Hanpshire 0.00 0.00 0.00 0.00 47, 800. 00 0.00
1938- 0000 Inpact Fees-G loberts 0.00 0.00 0.00 0.00 86, 400. 00 0.00
1939-0000 | npact Fees- Al gonqui n/ Carpente 0. 00 0. 00 0. 00 0. 00 211, 700. 00 0. 00
1941- 0000 Technol ogy E-Rate Revenue 0.00 0.00 0.00 101, 434. 80 0.00 0.00
1942- 0000 | npact Fees-City of Elgin 0.00 0.00 0.00 0.00 112, 600. 00 0.00
Total Revenue from Local Sourc 8, 146. 63 0.00 0.00 189, 588. 72 663, 000. 00  28.60
Total Revenue 8,146.63 0.00 0.00  189,588.72 663,000.00 28.60
EXPENSE Expense
Total Net Change in Fund Bal an 8, 146. 63 0.00 0.00 189, 588. 72 663, 000. 00  28.60




Income Statement

GL293 Date 02/19/20 Company 70 - Working Capital Fund usD Page 19
Time 13:48 [ ncone St at enent . .
For Period 7 Through 7 Ending January 31, 2020 Fi scal Year 2020 Budget 99
Consol i dat ed Wor ki ng Capital Fund Consol i dat ed
o Peri od Peri od Pct O Year To Date Year To Date Pct O
Account Nbr Description Amount Budget Budget Armount Budget Budget
REVENUE Revenue
LOCAL Revenue from Local Sources
1111-0000 CUR YR General Lev?/ 0.00 0.00 0.00 0.00 62, 290. 00 0.00
1112-0000 First PR YR General Levy .00 0.00 0.00 61, 274. 43 60, 284.00 101.64
1511- 0000 Interest on Investnents 21, 448. 05 0.00 0.00 232,987. 39 967,000.00 24.09
Total Revenue from Local Sourc 21, 448. 05 0.00 0.00 294, 261. 82 1,089,574.00 27.01
Total Revenue 21,448.05 0.00 0.00 294,261.82  1,089,574.00 27.01
EXPENSE Expense
Total Net Change in Fund Bal an 21, 448. 05 0.00 0.00 294, 261. 82 1,089,574.00 27.01




Income Statement

GL293 Date 02/19/20 Company 80 - Tort Immunity Fund usD Page 20
Time 13:48 [ ncone St at enent . .
For Period 7 Through 7 Ending January 31, 2020 Fi scal Year 2020 Budget 99
Consol i dat ed Tort Immunity Fund Consol i dat ed
o Peri od Peri od Pct O Year To Date Year To Date Pct O
Account Nbr Description Amount Budget Budget Armount Budget Budget
REVENUE Revenue
LOCAL Revenue from Local Sources
1121-0000 CUR YR Tort Immunity Levy 0.00 0. 00 0. 00 931, 897.91 878,439.00 106.09
1122-0000 First PR YR Tort Immunity Levy 0.00 0.00 0.00 0.00 850, 155. 00 0.00
1511- 0000 Interest on Investments 0.00 0. 00 0. 00 243.79 82, 000. 00 .30
Total Revenue from Local Sourc 0.00 0. 00 0. 00 932,141.70 1,810,594.00 51.48
Total Revenve 0.o00 0.00 0.00 932,141.70  1,810,594.00 51.48
EXPENSE Expense
300 Pur chased Services
382-0000 Fidelity Bond Preniuns 0.00 0. 00 0. 00 18, 750. 00 18, 750. 00 100. 00
383-0000 Worker's Conpensation |nsuranc 0.00 0.00 0.00 983, 350. 00 983, 350. 00 100. 00
389- 0000 Insurance-Fire-Theft-Al Oher 0.00 0. 00 0. 00 759, 683. 00 759, 683. 00 100.00
Total Purchased Services 0.00 0. 00 0. 00 1,761, 783. 00 1,761,783.00 100.00
Total Expense 0.o00 0.00 0.00  1,761,783.00 1,761,783.00 100.00
Total Net Change in Fund Balan 0.oo 0.00 000 829,641.30- 48,811.00 1699. 70-




Statement
Posting Date
February 2020

2/5/2020
1/29/2020
2/3/2020
1/13/2020
1/15/2020
1/27/2020
1/6/2020
1/13/2020
1/13/2020
1/15/2020
1/15/2020
2/5/2020
1/30/2020
2/3/2020
2/3/2020
2/3/2020
2/3/2020
2/3/2020
2/3/2020
2/3/2020
1/8/2020
2/3/2020
1/23/2020
1/29/2020
1/29/2020
1/29/2020
1/30/2020
1/16/2020
1/16/2020
1/10/2020
2/3/2020
1/20/2020
1/22/2020
1/9/2020
1/22/2020
1/30/2020
1/8/2020
1/9/2020
1/23/2020
1/24/2020
1/31/2020
1/10/2020
1/10/2020
2/4/2020
1/16/2020
1/24/2020
2/5/2020
1/27/2020
1/15/2020
1/27/2020
1/30/2020
2/3/2020

Merchant

27 - Ec - Lou Malnatis
27 - Lou Malnatis Pizz
27 - Lou Malnatis Pizz
2962 Dominos Pizza
2962 Dominos Pizza

814 Bowlero 8003425263

Adobe Products

Adobe Stock

Al Piemonte Chevrolet
Aldi 40029

Aldi 40029

Aldi 40037

Aldi 40061

Aldi 40061

Alexanders Steakhouse
Alexanders Steakhouse
Alexanders Steakhouse
Allegro Apparel & Plaq
Allegro Apparel & Plaq
Amazon.Com 338854ff3
Amazon.Com Fg3wi6253
Amazon.Com Ty7uy3zt3

American 00121106983476
American 0012112098537
American 0012112098538
American 0012112098539
American 00123850718339
American 00123991968111

American Assoc Of Scho
Anderson Lock Co
Anderson Lock Co
Ap3972377

Apple Store #r018

Asbo

Asi

Atomatic Mechanical Se
Batteries Plus #0456
Batteries Plus #0456
Batteries Plus #0456
Batteries Plus #0456
Batteries Plus #0456
Berlands Inc

Best Buy Mht 00011692
Billy Goat Ord

Blockj Fresh Market
Blockj Fresh Market
Blockj Fresh Market
Buck Bros Inc

Buona Algonquin #20
Butera Fruit Market
Butera Fruit Market
Bww 3246 East Peoria

Transaction
Amount

241.24
65.70
141.20
52.47
26.98
518.78
9.99
29.99
26.62
5.00
12.65
9.96
15.28
4.08
243.38
259.18
1514.42
70.00
70.00
23.78
92.34
23.78
326.80
333.80
333.80
333.80
-273.49
461.80
1910.00
555.92
138.45
900.00
209.10
1130.00
352.00
224.00
29.42
14.71
16.82
19.96
29.90
147.93
214.99
11.16
6.98
2.83
3.38
153.50
36.00
41.83
83.27
418.11

Comments

STAFF
STAFF
STAFF
STUDENT
STUDENT
STUDENT
STAFF
STAFF
BUILDING
FACS
STUDENT
STUDENT
STUDENT
STUDENT
TRAVEL
TRAVEL
TRAVEL
STUDENT
TRAVEL
STAFF
BUILDING
STAFF
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
STAFF
BG
BG
STAFF
STAFF
STAFF
TRAVEL
BG
BG
BG
BG
BG
BUILDING
BG
STAFF
STAFF
FACS
FACS
FACS
BUILDING
STAFF
FACS
FACS
STUDENT
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1/16/2020
1/13/2020

2/3/2020

2/3/2020
1/24/2020
1/24/2020
1/24/2020
1/31/2020

1/9/2020
1/13/2020

1/6/2020
1/28/2020
1/17/2020
1/17/2020

2/5/2020

2/5/2020
1/10/2020
1/21/2020
1/23/2020
1/28/2020
1/17/2020

2/3/2020
1/10/2020
1/20/2020
1/28/2020
1/31/2020

2/3/2020
1/28/2020
1/27/2020
1/22/2020

1/7/2020
1/27/2020
1/23/2020
1/16/2020
1/16/2020
1/28/2020
1/30/2020

1/7/2020
1/22/2020
1/23/2020
1/23/2020
1/23/2020

1/7/2020

1/8/2020
1/15/2020
1/20/2020
1/22/2020
1/27/2020
1/29/2020
1/31/2020

2/3/2020

2/5/2020

2/3/2020
1/27/2020

2/5/2020
1/27/2020
1/29/2020

C & L Rentals 52.52
Caseys Gen Store 1655 71.66
Caseys Gen Store 3438 30.05
Caseys Metmora 46.21
Catering Made Simple 220.00
Catering Made Simple 220.00
Catering Made Simple 300.00
Chili S Grill & Bar 43 403.04
Chipotle 0999 103.20
Cke M&p Eatery Carpe 2 259.73
Cowriter 9.98
Crown Awards Inc 49.87
Deals Source Direct 41.62
Decker Equipment 70.45
Der Biergarten 27.87
Disney Resorts-Rese 241.88
Dollar Tree 10.00
Dollar Tree 73.00
Dollar Tree 20.00
Dollar Tree 24.00
Dominicks Pizzeria 57.25
Dominos 2810 82.59
Dominos 2962 119.49
Dominos 2962 279.49
Dominos 2962 45.08
Dominos 2962 150.49
Dominos 2962 45.49
Dominos 2990 52.49
Dunkin #337637 Q35 16.98
Dunkin #347245 Q35 39.97
Eds Rental And Sales 111.36
Eds Rental And Sales 40.00
Eig Constantcontact.C 95.00
Einstein Bros-Online C 79.49
El Fuego 330.00
Elgin Key & Lock Co In 27.81
Elgin Key & Lock Co In 10.12
Everything Floral 258.89
Everything Floral 108.90
Everything Floral 78.80
Execucar Affiliates -123.31
Execucar Affiliates -123.31
Ferguson Ent #1123 11.46
Ferguson Ent #1123 129.96
Ferguson Ent #1123 152.43
Ferguson Ent #1123 11.39
Ferguson Ent #1123 56.05
Ferguson Ent #1123 164.66
Ferguson Ent #1123 61.20
Ferguson Ent #1123 53.22
Ferguson Ent #1123 124.09
Five Below 716 40.00
Four Points Sheraton F 15.00
Freshworks Inc 100.00
G&o Thermal Supply 586.35
G.W. Berkheimer Eg 234.79
G.W. Berkheimer Eg 619.93

BG
TRAVEL
TRAVEL
TRAVEL
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STAFF
STUDENT
STUDENT
BUILDING
BG
TRAVEL
TRAVEL
STUDENT
STUDENT
STAFF
FACS
STAFF
TRAVEL
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STAFF
BG
BG
STAFF
STAFF
STAFF
BG
BG
STAFF
STAFF
STAFF
TRAVEL
TRAVEL
BG
BG
BG
BG
BG
BG
BG
BG
BUILDING
STUDENT
TRAVEL
STAFF
BG
BG
BG
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1/29/2020
1/20/2020
2/3/2020
1/30/2020
1/30/2020
2/3/2020
1/20/2020
1/20/2020
1/7/2020
1/7/2020
1/7/2020
1/13/2020
1/14/2020
1/20/2020
1/23/2020
1/23/2020
1/30/2020
1/30/2020
2/4/2020
1/15/2020
1/20/2020
1/24/2020
1/31/2020
1/31/2020
1/31/2020
2/5/2020
1/20/2020
2/5/2020
1/13/2020
1/13/2020
2/3/2020
2/3/2020
2/3/2020
1/13/2020
1/14/2020
1/23/2020
1/23/2020
2/5/2020
1/23/2020
1/30/2020
2/3/2020
2/3/2020
1/15/2020
1/24/2020
2/3/2020
1/9/2020
1/13/2020
1/16/2020
1/17/2020
1/22/2020
1/27/2020
1/27/2020
1/29/2020
1/29/2020
1/31/2020
2/3/2020
2/3/2020

Garibaldis Italian Eat

Gfs Store #0662

Glazier Clinics

Grainger

Grainger

Grainger

Grammarly Corahwp8w
Groovy S Pizza

Gustave A Larson Compa
Gustave A Larson Compa
Gustave A Larson Compa
Gustave A Larson Compa
Gustave A Larson Compa
Gustave A Larson Compa
Gustave A Larson Compa
Gustave A Larson Compa
Gustave A Larson Compa
Gustave A Larson Compa
Gymnastics Etc., Ltd

H And M Limousine Serv
H And M Limousine Serv
H And M Limousine Serv
Hampton Inn & Suites
Hampton Inn & Suites
Hampton Inn & Suites
Help@scribblemaps.Com
Heritage Food Service
Hobby-Lobby #520
Holiday Inn Express
Holiday Inn Express
Hoops Pub & Pizzeria
Hoops Pub & Pizzeria
Hoops Pub & Pizzeria
Hyatt Place Bloomingto
lllinois Asbo

lllinois Asbo

lllinois Asbo

lllinois Asbo

lllinois School Psycho
limea_student_programs
In Allegro Apparel An
Indeed

Int In Original Bubs

Isu Conferences

J.W. Pepper

Jewel-Osco

Jewel-Osco

Jewel-Osco

Jewel-Osco

Jewel-Osco

Jewel-Osco

Jewel-Osco

Jewel-Osco

Jewel-Osco

Jewel-Osco

Jewel-Osco

Jewel-Osco

136.11
89.31
499.00
32.48
379.32
139.78
29.95
26.49
69.94
25.84
89.33
39.13
11.81
55.20
31.80
11.57
12.30
36.34
50.00
83.25
75.20
-8.05
289.28
289.28
289.28
79.99
30.34
8.97
2649.00
2913.90
15.30
99.20
5.38
2665.60
265.00
545.00
750.00
220.00
325.00
95.00
50.00
326.27
54.99
396.00
229.00
30.00
10.47
23.24
71.93
40.44
15.00
24.88
52.00
20.45
7.25
13.98
16.25

STUDENT
STUDENT
STUDENT
BG
BG
BG
STAFF
TRAVEL
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
STUDENT
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
STAFF
BG
STUDENT
TRAVEL
TRAVEL
STUDENT
STUDENT
TRAVEL
TRAVEL
STAFF
STAFF
STAFF
STAFF
STAFF
TRAVEL
STUDENT
STAFF
STAFF
STAFF
STUDENT
STUDENT
STUDENT
STUDENT
STAFF
STUDENT
STUDENT
FACS
FACS
STUDENT
FACS
STUDENT
FACS
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2/5/2020
1/20/2020
1/31/2020
1/31/2020

2/3/2020
1/31/2020
1/31/2020
1/20/2020
1/23/2020
1/23/2020
1/28/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020
1/13/2020
1/20/2020

2/3/2020
1/27/2020
1/28/2020

2/3/2020

2/4/2020

2/4/2020
1/31/2020

1/6/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/5/2020

2/5/2020

2/5/2020

2/5/2020
1/22/2020

2/3/2020
1/13/2020

Jewel-Osco

Jimmy Johns - 0024
Jimmy Johns - 28
Jimmy Johns - 28
Jimmy Johns - 28
Jimmy Johns - 28 - Eco
Jimmy Johns - 28 - Eco
Jimmy Johns - 836 - Mo
Jimmy Johns # 466
Jimmy Johns # 466 - M
Jimmy Johns # 500

Jims Downtown Steakhou
Jims Downtown Steakhou
Jims Downtown Steakhou
Jims Downtown Steakhou
Jims Downtown Steakhou

Joann Stores #2465
Joann Stores #2465
Joann Stores #2465
Kingston Lanes - Resta
Little Caesars 1551 00
Little Caesars 2100-00
Lyft Ride Mon 12pm
Lyft Ride Mon 6am
Mariahs Restaurant
Marriott New Orleans
Marriott Peoria Pere M
Marriott Peoria Pere M
Marriott Peoria Pere M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott Pere Peoria M
Marriott S Diego Marin
Marriott S Diego Marin
Marriott S Diego Marin
Marta Tvm 00000018
McAlisters Deli 10134
McDonalds F12931
Meijer # 183

67.41
77.66
21.51
44 .21
17.82
18.93
166.62
141.83
318.00
70.54
44.88
47.95
55.10
886.90
46.75
40.75
40.47
96.39
211.42
21.00
42.00
35.00
9.11
18.73
21.01
772.44
62.40
552.00
8832.00
2.45
8.00
22.45
16.50
13.00
82.00
16.00
61.30
63.00
107.00
30.88
108.00
6.00
28.00
125.00
125.00
69.00
35.00
87.00
17.00
17.00
325.90
325.90
325.90
3.50
360.53
62.97
8.37

FACS
STUDENT
TRAVEL
STUDENT
TRAVEL
STUDENT
STUDENT
STUDENT
STAFF
STAFF
TRAVEL
TRAVEL
STUDENT
STUDENT
TRAVEL
TRAVEL
STUDENT
STUDENT
STUDENT
BG
STUDENT
STUDENT
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
STAFF
STUDENT
STUDENT

Page 4 of 12



1/31/2020
1/10/2020
1/13/2020
1/13/2020
1/15/2020
1/15/2020
1/17/2020
1/17/2020
1/20/2020
1/20/2020
1/23/2020
1/24/2020
1/24/2020
1/27/2020
1/27/2020
1/27/2020
1/30/2020
1/30/2020
1/31/2020
1/31/2020
1/31/2020

2/3/2020

2/3/2020

2/5/2020

2/5/2020

2/5/2020

2/3/2020

1/6/2020

1/6/2020

1/6/2020

1/8/2020

1/9/2020

1/9/2020
1/10/2020
1/13/2020
1/13/2020
1/16/2020
1/16/2020
1/17/2020
1/17/2020
1/20/2020
1/20/2020
1/23/2020
1/23/2020
1/24/2020
1/27/2020
1/27/2020
1/27/2020
1/27/2020
1/29/2020
1/29/2020
1/30/2020
1/30/2020
1/31/2020

2/3/2020

2/3/2020

2/5/2020

Meijer # 183

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer # 206

Meijer Inc #206 Q01
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill
Menards Carpentersvill

5.96
68.23
194.99
28.46
9.36
12.06
59.44
34.93
29.79
50.42
53.77
17.07
40.14
42.08
12.57
51.39
9.95
156.85
16.57
11.85
25.25
4.86
290.82
18.99
45.56
49.09
29.33
34.99
143.96
19.43
50.85
38.64
23.43
114.05
9.98
36.96
23.46
63.48
7.20
8.23
14.44
101.35
44 .23
5.97
66.37
15.05
106.09
17.98
79.59
36.43
51.51
33.70
49.92
31.85
71.33
69.95
24.98

STUDENT
FACS
FACS
FACS

STUDENT

STUDENT
FACS

STAFF

STUDENT
FACS
FACS

STUDENT
FACS

STAFF
FACS
FACS
FACS
FACS

STUDENT
FACS

STUDENT
FACS
FACS

STUDENT

STAFF
FACS
TRAVEL
BG

BUILDING

BUILDING

BUILDING

BG

BG
BUILDING

BG

BUILDING

BUILDING

BUILDING

BG
BUILDING
BG
BUILDING
BG
BG
BG
BG
BG
BUILDING
BUILDING
BG
BG
BUILDING
BUILDING
BG
BG
BG
BG
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2/5/2020
1/15/2020
1/17/2020
1/29/2020

2/3/2020
1/24/2020
1/13/2020
1/24/2020
1/14/2020
1/16/2020

1/6/2020
1/14/2020
1/31/2020

2/4/2020

2/3/2020

2/3/2020
1/10/2020
1/13/2020
1/16/2020
1/23/2020

2/4/2020
1/17/2020
1/29/2020
1/27/2020
1/17/2020
1/27/2020

2/4/2020
1/24/2020
1/24/2020
1/29/2020
1/30/2020
1/13/2020
1/13/2020

1/9/2020
1/28/2020
1/20/2020
1/31/2020
1/31/2020
1/29/2020
1/29/2020
1/29/2020
1/31/2020
1/31/2020
1/31/2020

2/4/2020
1/14/2020
1/29/2020
1/29/2020
1/31/2020
1/10/2020
1/13/2020

2/4/2020
1/30/2020
1/24/2020
1/28/2020

2/5/2020

2/3/2020

Menards Carpentersvill
Menards Woodstock I
Miami Beach Cc Conc 00
Michaels #9490
Midwest Sheet Music
Nametagcountry.Com
Napa Auto Parts

Napa Auto Parts

Napa Parts 0031239
Napa Parts 0031239
Neuco Inc

Neuco Inc

Neuco Inc
Nfhsnetwork.Com
Obed & Isaacs Microbre
Obed & Isaacs Microbre
Office Depot #2314
Office Depot #2314
Office Depot #2314
Office Depot #2314
Online Training

Oreilly Auto Parts 34
Panera Bread #203286
Panera Bread #203291 P
Papa Johns #4534
Papa Johns #4534
Par-A-Dice Hotel

Party City 1002

Party City 1002

Party City 5318

Party City 5318

Paypal lhsbca

Paypal lhsbca

Pitney Bowes Pi
Pizanos Pizza

Pleasant Solutions
Porter Pipe & Supply
Proline Embroidery

Psu 2020 Payments
Psu 2020 Payments
Psu 2020 Payments
Qdoba 2584

Qdoba 2584

Qdoba 2584

Quality Inn

Ra Adams Enterprises |
Ra Adams Enterprises |
Ra Adams Enterprises |
Ra Adams Enterprises |
Radwell International
Randall Ro Randall Ro
Randall Roadhouse
Red Robin No 343
Rosatis Pizza - Hamps
Rosatis Pizza - Hamps
Rosatis Pizza - Hamps
Rumbergers Bar &grill

69.92
62.63
19.00
106.99
252.55
42.02
2.43
50.41
16.11
15.06
224.67
93.38
317.56
10.99
35.20
28.72
71.38
40.07
21.96
9.69
1971.00
107.94
535.05
48.38
87.00
128.39
264.32
0.01
191.64
49.43
12.49
100.00
210.00
226.08
396.00
12.50
229.41
340.95
2200.00
2200.00
2200.00
51.75
38.50
42.65
353.40
699.65
210.60
363.30
345.60
476.90
27.05
480.00
111.48
94.35
7.65
250.79
31.24

BG
STUDENT
TRAVEL
STUDENT
STUDENT
STAFF
BUILDING
BG
BUILDING
BUILDING
BG
BG
BG
STUDENT
STUDENT
STUDENT
STAFF
STAFF
STAFF
STAFF
STAFF
BG
STAFF
BG
STUDENT
STUDENT
TRAVEL
STUDENT
STUDENT
STAFF
STUDENT
STAFF
STAFF
POSTAGE
STUDENT
STAFF
BG
STAFF
STAFF
STAFF
STAFF
TRAVEL
TRAVEL
STUDENT
TRAVEL
BG
BG
BG
BG
BG
STAFF
STAFF
STUDENT
STUDENT
STUDENT
STAFF
STUDENT

Page 6 of 12



1/9/2020
1/13/2020
1/27/2020
1/15/2020
1/29/2020
1/31/2020

2/3/2020
1/16/2020
1/13/2020
1/13/2020
1/15/2020
1/16/2020
1/23/2020

2/5/2020

2/5/2020

1/7/2020
1/20/2020
1/13/2020
1/13/2020
1/27/2020
1/28/2020
1/29/2020
1/15/2020

2/3/2020

2/3/2020

1/6/2020

1/9/2020

1/9/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020

2/3/2020
1/27/2020
1/27/2020

2/4/2020

2/3/2020
1/31/2020
1/17/2020

1/6/2020

1/7/2020
1/10/2020
1/13/2020
1/15/2020
1/29/2020
1/29/2020
1/29/2020
1/30/2020

2/3/2020

2/5/2020
1/13/2020
1/31/2020
1/21/2020

Russo Power Equipment
Sams Club #4942
Sams Club #4942
Sams Club #6339
Sams Club #6339
Sams Club #6339
Sams Club #6339
Samsclub #4942
Samsclub #6339
Samsclub #6339
Samsclub #6339
Samsclub #6339
Samsclub #6339
Samsclub.Com
Samsclub.Com
Schneiderelectbld Amer
Screencloud

Sherwin Williams 70304
Sherwin Williams 70304
Sherwin Williams 70304
Sherwin Williams 70304
Sherwin Williams 70304
Siteone Landscape Supp
Sleep Inn & Suites Was
Sleep Inn & Suites Was
Snap&read

Sp Heartek-Usa.Com
Sp Heartek-Usa.Com
Sprnghl Suites Peoria
Sprnghl Suites Peoria
Sprnghl Suites Peoria
Sprnghl Suites Peoria
Sprnghl Suites Peoria
Sprnghl Suites Peoria
Sprnghl Suites Peoria
Sprnghl Suites Peoria
Sprnghl Suites Peoria
Sq Dundee Crown Athle
Sq Dundee Crown Athle
Sq Dundee Crown Athle
Sq Rhythm Kitchen Inc
Sq Savor At Peoria Ci
Sq Sq Dundee Crown A
Square Sq lans Pizz
Steiner Elec Crystal L
Steiner Elec Crystal L
Steiner Elec Crystal L
Steiner Elec Crystal L
Steiner Elec Crystal L
Steiner Elec Crystal L
Steiner Elec Crystal L
Steiner Elec Crystal L
Steiner Elec Crystal L
Steiner Elec Crystal L
Sticker Mule

Sticker Mule

Subway 03023389

155.90
123.94
62.51
24.24
96.61
104.81
29.96
53.85
61.78
55.68
676.96
343.20
157.38
131.76
580.00
770.00
20.00
-15.14
27.78
387.00
103.78
122.40
308.16
165.76
210.56
3.99
444 .56
444.56
192.66
192.66
192.66
192.66
192.66
192.66
192.66
192.66
192.66
24.50
41.00
24.00
18.88
4.25
41.00
397.40
47.88
454.53
71.16
33.95
69.41
676.02
82.48
156.64
42.56
162.90
423.50
172.00
53.22

BG
FACS
FACS
STAFF
STUDENT
STUDENT
STUDENT
STAFF
STAFF
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STAFF
BG
STAFF
BG
BG
BG
BUILDING
BG
BG
TRAVEL
TRAVEL
STUDENT
STUDENT
STUDENT
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
TRAVEL
STUDENT
STUDENT
STUDENT
TRAVEL
TRAVEL
STUDENT
STUDENT
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
STUDENT
STAFF
STUDENT
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1/16/2020
1/20/2020
1/10/2020
1/24/2020
2/3/2020
1/9/2020
1/13/2020
1/17/2020
1/20/2020
1/20/2020
1/30/2020
1/8/2020
1/8/2020
1/8/2020
1/14/2020
1/15/2020
1/15/2020
2/4/2020
1/9/2020
2/5/2020
1/30/2020
1/20/2020
1/13/2020
1/6/2020
1/6/2020
1/6/2020
1/6/2020
1/6/2020
1/6/2020
1/6/2020
1/8/2020
1/9/2020
1/9/2020
1/9/2020
1/9/2020
1/10/2020
1/10/2020
1/10/2020
1/13/2020
1/13/2020
1/15/2020
1/16/2020
1/16/2020
1/17/2020
1/17/2020
1/20/2020
1/20/2020
1/23/2020
1/24/2020
1/24/2020
1/24/2020
1/24/2020
1/24/2020
1/27/2020
1/27/2020
1/27/2020
1/27/2020

Sweet Liberty

Symplicity Corp

Target 00018010

Target 00018010

Target 00018010

Taylor Street Pizza
Taylor Street Pizza
Taylor Street Pizza
Taylor Street Pizza
Taylor Street Pizza
Taylor Street Pizza
Teacherspayteachers.Co
Teacherspayteachers.Co
Teacherspayteachers.Co
Teacherspayteachers.Co
Teacherspayteachers.Co
Teacherspayteachers.Co
Teacherspayteachers.Co
Tec #124

Ted S Montana Grill -
The Algonquin Sub Shop
The Center Resources
The Home Depot #1927
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940

35.00
250.00
15.02
10.99
23.99
68.23
197.50
76.00
266.00
302.50
180.00
7.00
126.28
129.57
43.05
26.95
63.00
10.50
85.02
37.58
328.00
310.00
68.73
21.48
0.71
12.23
173.92
38.01
75.05
41.90
29.86
7.48
5.94
60.89
149.97
37.94
23.36
26.97
51.56
40.74
8.36
35.88
23.76
11.38
30.59
72.48
4.27
34.98
78.91
8.54
113.58
22.50
109.08
31.35
79.82
11.23
14.16

TRAVEL
STAFF
STUDENT
STUDENT
STUDENT
STAFF
STAFF
STAFF
STUDENT
STAFF
STAFF
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
BG
TRAVEL
STAFF
STAFF
STAFF
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
BUILDING
BUILDING
BUILDING
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
STUDENT
BG
BG
BG
BG
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1/27/2020
1/27/2020
1/27/2020
1/30/2020
1/30/2020
1/31/2020
1/31/2020
1/31/2020
1/31/2020
1/31/2020

2/3/2020

1/6/2020

1/8/2020
1/13/2020
1/13/2020
1/15/2020
1/17/2020
1/20/2020
1/23/2020
1/27/2020
1/29/2020
1/30/2020
1/31/2020

2/3/2020

2/3/2020

2/5/2020

1/6/2020
1/10/2020
1/13/2020
1/16/2020
1/27/2020
1/29/2020

2/3/2020

2/3/2020

2/3/2020
1/20/2020
1/20/2020
1/16/2020
1/14/2020

2/4/2020

1/6/2020
1/22/2020
1/24/2020

1/7/2020

1/6/2020

1/9/2020

1/9/2020

1/9/2020
1/10/2020
1/10/2020
1/13/2020
1/13/2020
1/16/2020
1/17/2020
1/23/2020
1/23/2020
1/23/2020

The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1940
The Home Depot #1948
The Home Depot #1948
The Home Depot #1948
The Home Depot #1948
The Home Depot #1948
The Home Depot #1948
The Home Depot #1948
The Home Depot #1948
The Home Depot #1948
The Home Depot #1948
The Home Depot #1948
The Home Depot #1948
The Home Depot #1948
The Home Depot #1948
The Home Depot #1948
The Home Depot 1940
The Home Depot 1948
The Home Depot 1948
The Home Depot 1948
The Home Depot 1948
The Home Depot 1948
The Home Depot 1948
The Home Depot 1948
The Home Depot 1948
The Royal Palm Miami
The Royal Palm Miami F
Thermosystems, Inc.
Thorntons #0306
Thorntons #0351
Tractor Supply # 131
Tractor Supply # 131
Tractor Supply # 131
Trainingcenter/Hrcerti
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420

18.46
79.43
15.94
11.86
5.78
37.76
33.44
8.41
79.18
22.47
44.48
23.37
13.28
19.44
48.24
49.80
8.67
10.14
16.40
450.47
75.94
156.03
119.91
40.79
22.02
63.35
81.84
338.48
100.91
558.00
81.94
443.86
91.07
320.32
80.95
1190.16
45.72
24.66
54.81
33.41
25.36
11.17
3.49
99.00
203.02
10.50
80.12
114.16
24 .38
1105.84
397.76
325.92
440.20
61.34
371.93
121.80
445.10

BG
BG
BG
BG
BG
BUILDING
BG
BG
BG
BUILDING
BG
BUILDING
BG
BG
BG
BUILDING
BG
BG
BG
STUDENT
STUDENT
BG
BG
BG
BG
BUILDING
BG
BUILDING
BUILDING
BG
BG
BUILDING
STUDENT
STUDENT
BUILDING
TRAVEL
TRAVEL
BG
STUDENT
TRAVEL
STUDENT
BG
BG
STAFF
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
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1/27/2020
1/27/2020
1/29/2020
1/29/2020
1/30/2020
1/30/2020
1/31/2020
1/31/2020
1/31/2020

2/3/2020

2/5/2020

2/5/2020
1/16/2020
1/30/2020
1/31/2020
1/31/2020
1/20/2020
1/20/2020
1/15/2020
1/20/2020

2/4/2020
1/20/2020

2/3/2020
1/29/2020

1/6/2020
1/20/2020
1/23/2020

2/5/2020

2/5/2020

1/7/2020
1/20/2020
1/27/2020
1/14/2020

2/3/2020

2/3/2020
1/24/2020
1/29/2020
1/27/2020

1/9/2020

1/9/2020
1/10/2020
1/10/2020
1/10/2020
1/13/2020
1/15/2020
1/15/2020
1/16/2020
1/17/2020
1/20/2020
1/22/2020
1/22/2020
1/23/2020
1/27/2020
1/29/2020
1/31/2020

2/3/2020

2/4/2020

Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Trane Supply-112420
Tropicana Rooms

Tst Head West Sub Sho
Tst Head West Sub Sho

Tst The Filling Stati

U Of Il Online Payment
U Of Il Online Payment
Uber Trip

Uber Trip

Uber Trip

Uic Career Services
Ulrichs Rebellion
United Refrig Br #407
Usps Po 1600960102
Usps Po 1600960102
Usps Po 1600960102
Usps Po 1600960102
Usps Po 1600960102
Usps Po 1633960140
Usps Po 1633960140
Usps Po 1633960140
Varsity Spirit Clothin
Village Pizza And Pub
Wal-Mart #1028
Wal-Mart #1413
Wal-Mart #1413
Wal-Mart #1420
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531

686.76
66.57
16.25

966.16
39.19

550.82
27.31

229.20

245.44

351.21
54.62

478.86

119.05
10.16
13.60
39.45
48.00
60.00
20.80
21.63
40.43

230.00
20.00

285.20
55.00

8.00
6.85
61.95
8.80
1.60
4.45
1.60
72.40

375.50
22.86
29.15

7.44
11.52
78.74
48.86
76.47
10.72
20.41
37.67
24.92
38.25
67.18
4416
24 .47
32.94
66.46

3.84
35.34
41.52

8.93

333.90
51.72

BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
BG
TRAVEL
TRAVEL
TRAVEL
STAFF
STUDENT
STUDENT
TRAVEL
TRAVEL
STAFF
STAFF
TRAVEL
BG
POSTAGE
POSTAGE
POSTAGE
POSTAGE
STUDENT
STUDENT
STUDENT
POSTAGE
STUDENT
STUDENT
TRAVEL
STAFF
STUDENT
STUDENT
STAFF
FACS
STUDENT
STUDENT
STUDENT
FACS
STUDENT
FACS
STAFF
STUDENT
STUDENT
STAFF
FACS
STUDENT
STUDENT
STUDENT
FACS
STUDENT
STAFF
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2/4/2020
2/4/2020
2/5/2020
1/13/2020
1/17/2020
1/27/2020
1/7/2020
1/10/2020
1/14/2020
1/15/2020
1/15/2020
1/16/2020
1/22/2020
1/22/2020
1/27/2020
1/28/2020
2/4/2020
1/13/2020
1/22/2020
1/27/2020
2/3/2020
2/5/2020
1/28/2020
1/22/2020
1/30/2020
1/9/2020
1/13/2020
2/3/2020
1/6/2020
1/15/2020
1/23/2020
1/17/2020
2/3/2020
1/9/2020
1/27/2020
2/4/2020
1/6/2020
1/7/2020
1/13/2020
1/22/2020
1/24/2020
1/29/2020
1/30/2020
1/30/2020
1/30/2020
1/30/2020
1/31/2020
1/14/2020
1/27/2020
1/7/2020
1/13/2020
1/7/2020
1/7/2020
1/9/2020
1/9/2020
1/13/2020
1/13/2020

Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #1531
Wal-Mart #3434
Wal-Mart #3434
Wal-Mart #3434
Wal-Mart #4641
Wal-Mart #4641
Wal-Mart #4641
Wal-Mart #4641
Wal-Mart #4641
Wal-Mart #4641
Wal-Mart #4641
Wal-Mart #4641
Wal-Mart #4641
Wal-Mart #4641
Wal-Mart #4641
Wal-Mart #5060
Wal-Mart #5060
Wal-Mart #5060
Wal-Mart #5060
Wal-Mart #5060
Wal-Mart #5276
Walmart Grocery
Walmart Grocery
Walmart.Com
Walmart.Com
Walmart.Com

West Side Electric Sup
West Side Electric Sup
Wholesale Chess Lic
Wm Supercenter #1404
Wm Supercenter #1413
Wm Supercenter #4641
Wm Supercenter #4641
Wm Supercenter #4641
Wm Supercenter #5060
Wm Supercenter #5060
Wm Supercenter #5060
Wm Supercenter #5060
Wm Supercenter #5060
Wm Supercenter #5060
Wm Supercenter #5060
Wm Supercenter #5060
Wm Supercenter #5060
Wm Supercenter #5060
Wm Supercenter #5060
Www.Fumcpeoria.Org
Www.Fumcpeoria.Org
Www.lappo.Org

Wyndham Grand Chicago

Yoyo Games
Yoyo Games
Ziegler-Carpentersuvill
Ziegler-Carpentersvill
Ziegler-Carpentersvill
Ziegler-Carpentersuvill

64.91 FACS
110.03 STAFF
198.00 BUILDING

19.96 STUDENT

36.48 STUDENT

26.94 STUDENT

37.72 STAFF

23.48 FACS

86.06 FACS

55.00 STUDENT

6.80 STUDENT

81.13 STAFF

92.46 STAFF

41.06 FACS

10.65 FACS

85.23 FACS

37.84 STAFF

19.60 STAFF

71.04 STUDENT

88.57 STUDENT

35.95 STUDENT

24.16 FACS
350.70 STUDENT
22453 STAFF

55.43 STAFF

35.83 STUDENT

47.02 STUDENT

13.78 STUDENT

96.35 BG

8.60 BG
287.34 STUDENT

24 .82 STUDENT

11.12 STUDENT

52.27 STAFF

19.90 STUDENT
161.78 FACS

50.66 STUDENT

34.92 STAFF

15.21 STAFF

20.00 STUDENT

80.80 STUDENT

45.56 STAFF

7.96 STUDENT

60.16 STUDENT

64.00 STUDENT

67.11 FACS

13.91 FACS

34.00 STUDENT

51.00 STUDENT

45.00 STAFF

-134.00 TRAVEL
720.00 STAFF
2160.00 STAFF
9.60 BG
23.79 BG
25.36 BG
6.10 BG
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1/13/2020
1/14/2020
1/16/2020
1/17/2020
1/28/2020
1/30/2020
1/30/2020
2/3/2020
2/3/2020
2/4/2020
2/4/2020
2/5/2020
2/5/2020
2/5/2020
1/17/2020
1/22/2020
1/7/2020
1/8/2020
1/16/2020
1/23/2020

Ziegler-Carpentersvill 50.97
Ziegler-Carpentersuvill 8.23
Ziegler-Carpentersuvill 11.28
Ziegler-Carpentersvill 55.68
Ziegler-Carpentersvill 1.80
Ziegler-Carpentersuvill 31.97
Ziegler-Carpentersuvill 32.49
Ziegler-Carpentersvill 9.99
Ziegler-Carpentersvill 7.00
Ziegler-Carpentersuvill -19.98
Ziegler-Carpentersvill 54.55
Ziegler-Carpentersvill 5.65
Ziegler-Carpentersvill 19.99
Ziegler-Carpentersuvill 65.00
Zieglers Ace - Huntley 10.77
Zieglers Ace - Huntley 10.77
Zieglers Ace Hdwe 19.78
Zieglers Ace Hdwe 13.67
Zieglers Ace Hdwe 10.95
Zieglers Ace Hdwe 12.16

TOTAL $103,285.95

BUILDING

BG

BG
BUILDING
BUILDING

BG

STAFF

BG
BUILDING
BUILDING
BUILDING

BG
BUILDING
BUILDING

BG

BG

BG

BG
BUILDING

BG
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School
Algonquin Lakes
Algonquin M.S.

Carpentersville M.S.

DelLacey

Dundee-Crown H.S.

Dundee Highlands
Dundee M.S.
Eastview

Gary D Wright
Gilberts
Golfview
Hampshire Elem
Hampshire H.S.
Hampshire M.S.
H.D. Jacobs H.S.
Lake In The Hills
Lakewood
Liberty

Lincoln Prairie
Meadowdale
Neubert
Parkview

Perry

Sleepy Hollow
Westfield

Total

ACTIVITY ACCOUNT SUMMARY

FOR MONTH OF: January 31, 2020

Month to Date

Year To Date

June 30, 2018

Month.End .Month End Month End Beginning Book Year to.Date Year to Date Year to Date Book
Receipts Disbursements Activity Receipts Disbursements Balance
Balance

$ 243731 $ - $ 2,437 $ 3,492 $ 17,152 $ 8,978 $ 11,666
$ 12,968.73 $ 10,789.28 $ 2,179 $ 23571 $ 41,445 $ 38,931 $ 26,085
$ 4,986.69 $ 29517 $ 4,692 $ 18,381 $ 15,739 $ 10,580 $ 23,540
$ 1,300.86 $ 513.81 $ 787 $ 2,953 $ 4105 §$ 3916 $ 3,142
$ 24,348.65 $ 70,230.85 $ (45,882) $ 237,840 $ 244,599 $ 244399 $ 238,040
$ 22776 % 76.25 $ 152 $ 3,154 $ 2,222 $ 2,126 $ 3,250
$ 11,495.03 $ 14,11562 $ (2,621) $ 127,255 § 133,121 § 111,454 $ 148,922
$ 248 § - $ 2 $ 1,399 § 2,287 $ 1,729 $ 1,957
$ 1,060.27 $ - $ 1,060 $ 8,602 $ 28472 §$ 21,888 $ 15,186
$ 2,374.36 $ 12050 $ 2,254 $ 5498 $ 9,870 $ 5925 $ 9,442
$ 8.09 §$ 22880 $ (221) $ 7594 $ 2441 $ 3,690 $ 6,345
$ 2179 $ - $ 22 $ 9,962 $ 24586 $ 16,920 $ 17,628
$ 9,488.90 $ 34,929.67 $ (25,441) $ 177,389 § 199,820 $ 172,589 $ 204,620
$ 18,946.82 $ 37,4231 $ (18,476) $ 47,327 % 57,827 $ 53975 $ 51,179
$ 32,220.48 $ 10,593.63 $ 21,627 $ 152,132 § 154,314 § 108,567 $ 197,879
$ 563.50 $ 44892 $ 115 $ 3,987 $ 11,886 $ 5,049 $ 10,824
$ 998.47 §$ 9040 $ 908 $ 15,690 $ 11,196 $ 10,088 $ 16,798
$ 679.45 §$ 298.00 $ 381 $ 3,416 $ 2,319 $ 1,886 § 3,849
$ 474 § 448 $ 0 $ 4132 $ 906 $ 1,174  $ 3,864
$ 714§ 3,068.57 $ (3,061) $ 2,324 % 4,663 $ 4,247 § 2,741
$ 713.40 §$ 71875 §$ (5) $ 3,471 $ 6,583 $ 6,672 $ 3,382
$ 505.97 $ 72.06 $ 434 $ 1,781 § 1,841 § 1,221 § 2,400
$ 280.98 $ - $ 281 $ 459 $ 3,107 $ 2237 $ 5,466
$ 313 § 197341 $ (1,970) $ 2,718 $ 3,725 $ 4,873 § 1,570
$ 3,220.78 $ 5,467.31 $ (2,247) $ 35,004 $ 68,994 $ 62,778 $ 41,220
$ 128,866 $ 191,459 §$ (62,593) $ 903,668 $ 1,053,218 $ 905,892 $ 1,050,994




ACCOUNT ANALYSIS REPORT - SUMMARY

Algonquin Lakes Elementary

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 3,491.55 17,151.78 8,977.60 11.665.73
Total Cash Accounts 3,491.55 17,151.78 8,977.60 0.00 11,665.73

Other Accounts
200M-00-00 Special Ed 153.25 153.25
2018-00-00 Class of 2018 0.00 0.00
2019-00-00 Class of 2019 0.00 0.00
2020-00-00 Class of 2020 0.00 0.00
2021-00-00 Class of 2021 0.00 0.00
2022-00-00 Class of 2022 0.00 0.00
2023-00-00 Class of 2023 0.00 0.00
2024-00-00 Class of 2024 0.00 0.00
2025-00-00 Class of 2025 59.33 59.33
2026-00-00 Class of 2026 75.06 75.06
2027-00-00 Class of 2027 665.59 1,137.00 1,070.18 732.41
2028-00-00 Class of 2028 191.79 272.00 422.63 41.16
2029-00-00 Class of 2029 39.55 39.55
2030-00-00 Class of 2030 97.90 330.00 427.90
2031-00-00 Class of 2031 0.00 0.00
2032-00-00 Class of 2032 0.00 1,125.00 998.74 126.26
2090-10-00 Acting Club 16.72 2,356.76 2.373.48
2100-10-00 Book Club 0.00 0.00
2111-10-00 After School Band-INACTIVE 0.00 0.00
2140-10-00 4th and 5th Grade Chorus 100.90 80.00 180.90
2410-00-00 Culinary Kids 2/3 0.00 1,050.00 617.02 1,000.00 1.432.98
2410-10-00 Culinary Kids 4/5 0.00 1,000.00 (1,000.00) 0.00
2415-10-00 Science Club 0.00 630.00 630.00
2590-10-00 Lady Lions Running Club 4.04 4.04
2590-20-00 Boys Running Club 71.24 1,100.00 1,099.88 71.36
4100-00-00 A.M. Fitness Club - Inactive 0.00 0.00
4100-10-10 Fitness Club 1.25 6,462.80 4,340.00 2.124.05
4100-30-00 Other 0.00 0.00
4200-10-00 Birthday Books 660.33 570.00 1.230.33
4210-00-00 Holiday Creations 0.00 925.00 429.15 495.85
4300-00-00 Yearbook 1,098.80 20.00 1.118.80
5100-00-00 General Fund 84.53 84.53
5200-10-00 Relay for Life 0.00 0.00
5500-10-00 ALES Grant Awards 18.19 18.19
6000-00-00 Interest Income 153.08 93.22 246.30
Total Other Accounts 3,491.55 17,151.78 8,977.60 0.00 11,665.73
Print Date: 02/24/2020 Page: 1

Print Time: 2:31:12PM
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ACCOUNT ANALYSIS REPORT - SUMMARY

Algonquin Middle School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-00 DO NOT USE 0.00 0.00
1000-00-10 Harris - Checking 23,571.35 41,445.09 38,931.34 26.085.10
Total Cash Accounts 23,571.35 41,445.09 38,931.34 0.00 26,085.10

Other Accounts
1500-00-00 Bank Corrections 0.00 10.00 10.00 0.00
2000-10-00 Student Council 1,188.76 1,404.00 1,935.48 27.98 685.26
2016-00-00 Class of 2016-Inactive 0.00 0.00
2017-00-00 Class of 2017-Inactive 0.00 0.00
2018-00-00 Class of 2018-Inactive 0.00 0.00
2019-00-00 Class of 2019 0.00 0.00
2020-00-00 Class of 2020 0.00 0.00
2021-00-10 Class of 2021 0.00 0.00
2022-00-00 Class of 2022 0.00 0.00
2023-00-00 Class of 2023 5,653.68 5,653.68 0.00
2024-00-00 Class of 2024 8.73 6,841.55 3,845.45 24.00 3.028.83
2025-00-00 Class of 2025 18.00 2,944.00 2,808.40 153.60
2026-00-00 Class of 2026 0.00 3,925.00 3,769.00 156.00
2110-10-00 Band 265.99 580.00 724.66 (3.21) 118.12
2140-10-00 Chorus 989.65 2,160.00 286.18 2.863.47
2150-30-00 Musical 7,377.84 5,001.00 3,342.25 9.036.59
2151-10-00 Music Club - ILMEA 0.00 74.00 72.00 2.00
2155-10-00 Orchestra 0.00 290.00 293.21 3.21 0.00
2220-10-00 Art Club 8.23 570.00 552.85 25.38
2230-10-00 Beta Club 1,076.48 5,432.75 4,308.07 2.201.16
2240-00-00 Baking Club 0.00 540.00 159.11 380.89
2251-10-00 Computer Ed. Club 0.00 0.00
2275-10-00 Outdoor Club 0.00 0.00
2290-00-17 Washington DC Trip 2018-2019 2.35 2.35
2391-10-00 AVID 1,478.25 1,946.92 1,477.22 (51.98) 1.895.97
2430-10-00 Special Ed Community Trips 5.50 126.00 126.00 5.50
2481-10-00 Yearbook - M.S. 46.16 46.16
2570-10-00 Battle of the Books 0.00 0.00
2580-30-00 Student Awards 164.79 164.79
2590-40-00 Relay for Life 0.00 0.00
3000-20-00 Sports Club 0.00 0.00
3010-10-00 Ski Club 0.00 0.00
3020-00-00 Wrestling 601.15 1,046.00 1,188.51 458.64
3100-10-00 Volleyball-7th grade 17.62 (17.62) 0.00
3100-20-00 Volleyball - 8th grade 57.12 1,232.00 980.13 17.62 326.61
3110-10-00 Cross Country 165.95 1,132.00 1,027.52 270.43
3210-00-00 Boys Basketball 129.28 664.00 695.90 97.38
3210-10-00 Girls Basketball 8.24 8.24
3230-10-00 Track and Field 1.87 1.87
3250-20-10 Poms 199.51 385.00 324.65 259.86
3350-20-10 Cheerleading 112.45 1,549.00 901.08 760.37
4100-10-00 PBIS 1,259.08 914.80 1,492.08 681.80
4100-20-00 Low Incidence Class Supplies 17.05 17.05
4100-30-00 General 8.65 8.65
4300-30-00 Staff Account 55.16 345.00 250.00 150.16
5110-10-00 D300 Honors Band Concert 1,161.40 1,748.00 1,543.73 1.365.67
5110-20-00 MB Jazz Ensembles 0.00 0.00
5200-00-00 Physical Education Fund 1,318.00 355.46 946.58 726.88
6000-30-00 Interest Income 174.41 228.61 217.60 185.42
Print Date: 02/24/2020 Page: 1
Print Time: 2:33:52PM User: KOVAR



ACCOUNT ANALYSIS REPORT - SUMMARY

Algonquin Middle School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE
Total Other Accounts 23,571.35 41,445.09 38,931.34 0.00 26,085.10

Print Date: 02/24/2020 Page: 2
Print Time: 2:33:52PM User: KOVAR



ACCOUNT ANALYSIS REPORT - SUMMARY

Carpentersville Middle Schoo

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 18,381.29 15,739.08 10,579.84 23.540.53
Total Cash Accounts 18,381.29 15,739.08 10,579.84 0.00 23,540.53

Other Accounts
2000-10-00 Student Council 719.91 370.00 223.00 866.91
2015-00-10 Class of 2015-A 0.00 0.00
2015-00-20 Class of 2015-B 0.00 0.00
2015-00-30 Class of 2015-C 0.00 0.00
2016-00-10 Class of 2016-A 0.00 0.00
2016-00-20 Class of 2016-B 0.00 0.00
2016-00-30 Class of 2016-c 0.00 0.00
2017-00-00 Class of 2017 0.07 0.07
2018-00-00 Class of 2018 0.00 0.00
2019-00-00 Class of 2019 0.00 0.00
2020-00-00 Class of 2020 0.84 0.84
2021-00-00 Class of 2021 0.00 0.00
2022-00-00 Class of 2022 0.00 0.00
2023-00-00 Class of 2023 13.85 13.85
2024-00-00 Class of 2024 205.85 205.85
2025-00-00 Class of 2025 0.00 0.00
2105-00-00 Man in Demand/Dare to be Rare 447.56 447.56
2110-10-00 Music 4,265.56 7,389.00 6,684.71 4.969.85
2110-20-00 MB Jazz 0.00 0.00
2111-10-00 Title Field Trips All Grades 0.00 0.00
2120-10-00 Drama 3,113.16 3.75 1,305.67 1.811.24
2140-10-00 Chorus 0.75 0.75
2221-10-00 Art Club 10.00 10.00
2230-10-00 Beta Club (15.97) 627.83 200.00 411.86
2240-00-00 PBIS 0.00 0.00
2481-10-00 Yearbook 108.56 108.56
2499-30-00 School Store 0.00 0.00
2590-40-00 Relay for Life 0.00 0.00
2670-20-00 Book Fair 8.09 1,081.22 1.089.31
3250-20-10 Poms 2,281.64 1,573.00 48.50 3.806.14
3350-20-10 Cheerleading 3,684.60 1,675.52 683.55 4.676.57
4101-30-00 AVID 1,801.00 2,610.63 1,233.50 3.178.13
4300-30-00 Sunshine 709.83 200.91 200.91 709.83
6000-00-00 Interest 1,025.99 207.22 1.233.21
Total Other Accounts 18,381.29 15,739.08 10,579.84 0.00 23,540.53
Print Date: 02/24/2020 Page: 1
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ACCOUNT ANALYSIS REPORT - SUMMARY

deLacey Family Education Centel

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris Cash Account 2,953.36 4,104.97 3,915.89 3.142.44
Total Cash Accounts 2,953.36 4,104.97 3,915.89 0.00 3,142.44

Other Accounts
4500-10-00 Box Top Label Collection 39.90 402.80 513.81 72.00 0.89
4600-30-00 Postage 0.00 0.00
5100-00-00 General Student Activities 0.00 2,778.84 2,652.82 (72.00) 54.02
5110-00-00 Birth to 3 Program 875.82 539.26 336.56
5200-00-00 PBIS 2,001.41 895.00 210.00 2.686.41
5300-00-00 Relay for Life 0.00 0.00
5400-00-00 deLacey Diaper Drive 24.19 24.19
6000-00-00 Interest Income 12.04 28.33 40.37
Total Other Accounts 2,953.36 4,104.97 3,915.89 0.00 3,142.44
Print Date: 02/24/2020 Page: 1

Print Time: 2:40:42PM
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ACCOUNT ANALYSIS REPORT - SUMMARY

Dundee Crown High School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-00 Amcore Activity Checking Acct 0.00 0.00
1000-00-10 Harris - Checking 237,840.32 244,598.83 244,398.50 238.040.65
Total Cash Accounts 237,840.32 244,598.83 244,398.50 0.00 238,040.65

Other Accounts
1000-10-10 Banking Corrections 0.00 109.00 (109.00)
2000-10-00 Student Council 21,525.26 24,316.00 21,576.78 (1,000.00) 23.264.48
2009-00-00 Class of 2009 0.00 0.00
2010-00-00 Class of 2010 0.00 0.00
2011-00-00 Class of 2011 0.00 0.00
2012-00-00 Class of 2012 0.00 0.00
2013-00-00 Class of 2013 0.00 0.00
2014-00-00 Class of 2014 0.00 0.00
2015-00-00 Class of 2015 0.00 0.00
2016-00-00 Class of 2016 0.00 0.00
2017-00-00 Class of 2017 3,939.31 68.68 (262.03) 3.608.60
2018-00-00 Class of 2018 6,411.60 6.411.60
2019-00-00 Class of 2019 0.00 0.00
2020-00-00 Class of 2020 2,647.51 2.647.51
2021-00-00 Class of 2021 1,802.67 1.802.67
2022-00-00 Class of 2022 2,093.98 2.093.98
2023-00-00 Class of 2023 0.00 7,313.70 7.313.70
2095-10-00 Animation Club 227.31 205.11 369.00 63.42
2110-10-00 Instrumental Music 2,632.18 5,518.60 5,217.16 2.933.62
2113-10-00 Band Trip 0.00 0.00
2120-10-00 Drama Club 20,644.95 11,580.25 13,218.32 19.006.88
2120-20-00 Musical Account 0.00 23,880.00 2,114.50 21.765.50
2130-10-00 Auditorium 477.96 477.96
2140-10-00 Choral Music 1,443.58 6,494.55 2,531.00 5.407.13
2145-30-00 D300 Music Festival 3,904.50 3.904.50
2145-50-00 Orchestra 0.00 13,554.00 10,598.66 2.955.34
2151-10-00 Music Dept.-INACTIVE 0.00 0.00
2156-10-00 PROM (6,169.53) 10,611.05 6,021.00 (1.579.48)
2200-10-00 Amnesty International 0.00 0.00
2210-30-00 Anatomy FT Fund - Inactive (396.05) 396.05 0.00
2219-10-00 Adelante Club 276.48 35.59 22.80 289.27
2220-10-00 Art Club 2,373.06 2.373.06
2222-10-00 Ceramics 160.81 160.81
2223-10-00 Charger Pride-Student Incentiv (10.51) (10.51)
2223-20-00 Charger Pride-Staff 1,178.04 4,742.69 (3.564.65)
2224-10-00 Choir - DCHS 0.00 0.00
2225-10-00 Chemistry Club 0.00 0.00
2230-10-00 Beta Club 2,211.27 949.00 1,684.01 1.476.26
2235-10-00 SAFE 4,390.24 4.390.24
2240-10-00 Black History Club 8.17 8.17
2252-10-00 Culinary 1,270.18 436.90 336.00 1.371.08
2255-10-00 Construction Club 13.81 13.81
2256-10-00 DC1 Heart Dance 66.75 66.75
2256-10-10 DC Steppers 223.81 223.81
2256-10-20 New Generation Dance 26.63 26.63
2256-10-30 Latin Dancing 175.00 175.00
2257-10-00 Earth/Space Club/Field Trips-I 83.78 (83.78) 0.00
2258-10-00 English Department 6,099.49 6.099.49
2259-10-10 Electricity Fund 601.24 294.30 895.54
Print Date: 02/24/2020 Page: 1
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ACCOUNT ANALYSIS REPORT - SUMMARY

Dundee Crown High School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE
2260-10-00 Industrial Ed Club 704.34 332.50 371.84
2261-10-10 Ukulele Club 0.00 0.00
2263-10-00 Rotary Interact 422.16 422.16
2270-10-00 Enviro Science FT-Inactive 20.40 (20.40) 0.00
2275-10-00 Field Trips - Science 3,993.19 12,628.00 14,076.00 (291.87) 2.253.32
2276-10-00 Field Trips 833.27 833.27
2280-10-00 Environmental Grants Fund 250.39 250.39
2282-10-00 Girlup 5.00 1,296.00 964.00 337.00
2285-10-00 Recycling Club 500.00 500.00
2290-10-00 Library Club 295.27 295.27
2300-10-00 ESL - English Second Language 0.00 80.50 80.50
2310-10-00 French Club 2,351.93 2.351.93
2320-10-00 German Club 773.72 773.72
2330-10-00 Spanish Club 383.48 383.48
2360-10-00 Gifted Club 0.00 0.00
2370-10-00 FACS Club 596.33 596.33
2375-10-00 Literary Arts Magazine 1,149.00 231.00 360.00 1.020.00
2380-10-00 Journalism Club - Inactive 0.00 0.00
2385-10-00 Poetry Club-Souls Spill Ink 450.57 160.00 542.00 500.00 568.57
2390-10-00 National Honor Society 1,922.86 1,710.00 1,048.00 2.584.86
2391-10-00 AVID 7,478.02 1,033.00 6,647.50 1.863.52
2395-00-00 Youth in Law 273.00 273.00
2400-10-00 Peer Mediation 0.00 0.00
2401-10-00 Conflict Mediation 0.00 0.00
2408-10-00 GSA/LGBT Support Group 434.03 365.56 573.00 226.59
2410-10-00 REACH 0.00 0.00
2420-10-00 SEA-Level 0.00 0.00
2439-00-00 Peer Tutoring 0.00 0.00
2439-10-00 Freshman Mentors 2.00 703.70 (701.70)
2440-10-00 Individual Speech Club 250.68 250.68
2450-10-00 Debate Team 678.74 4,327.00 2,541.24 2.464.50
2465-10-00 VOICES 0.00 0.00
2470-10-00 Year in Review Video 880.00 880.00
2480-10-00 Yearbook (900.00) (900.00)
2510-10-00 O.L.AS. 0.00 0.00
2520-10-00 VFW Essay Contest 29.23 29.23
2526-10-00 Auto Shop 2.50 447.00 349.50 100.00
2530-10-00 Chess Club 10.92 10.92
2540-10-00 Bilingual Club 53.61 53.61
2550-10-00 Fishing Club 1,758.05 1.758.05
2590-20-00 Woodshop 335.00 335.00
2590-30-00 Color Run 100.00 100.00
2590-40-00 Relay for Life 0.00 525.95 525.95
2591-10-00 Fight the Stigma 256.25 256.25
2592-10-00 Minority Leadership 4.00 219.00 30.00 193.00
2618-10-10 Operation Click 2,130.00 2.130.00
2700-10-10 Work Program/School Store 0.00 0.00
2700-10-20 Work Program/Buttons/Store 1,036.28 68.00 42.29 1.061.99
2800-10-00 INCubator Grant - Business 11,097.87 11.097.87
2800-10-01 INCubator-POPtime-INACTIVE 0.00 0.00
2800-10-02 INCubator-ToothpasteTab-INACTI 0.00 0.00
2800-10-05 INCubator -SnapCase-INACTIVE 0.00 0.00
2800-10-06 INCubator-Extra Hand-INACTIVE 0.00 0.00
2800-10-07 INCubator-Party Bag-INACTIVE 0.00 0.00
2800-10-09 INCubator-Underground-INACTIVE 0.00 0.00
Print Date: 02/24/2020 Page: 2
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ACCOUNT ANALYSIS REPORT - SUMMARY

Dundee Crown High School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE
2800-10-10 INCubator-MaleBox-INACTIVE 0.00 0.00
2800-10-13 INCubator-FirstSTEP-INACTIVE 0.00 0.00
2800-10-14 INCubator - Poppin Party-INACT 0.00 0.00
3100-20-20 Baseball 20,925.88 9,917.75 11,659.77 19.183.86
3150-20-10 Softball 6,372.85 3,000.00 2,366.61 500.00 7.506.24
3200-20-10 Girls Basketball 24,075.40 15,833.18 33,466.03 6.442.55
3200-20-20 Boys Basketball 2,013.54 633.12 1.380.42
3210-20-10 Girls Bowling 422.81 422.81
3250-00-00 Dance Team (Poms) 883.82 6,936.78 7,539.68 759.00 1.039.92
3252-20-10 Winter Guard 29.53 29.53
3300-20-10 Girls Soccer 952.28 952.28
3300-20-20 Boys Soccer 2,019.81 5,969.00 6,947.50 1.041.31
3350-20-10 Cheerleading 15,819.60 22,935.00 26,029.13 (759.00) 11.966.47
3400-20-10 Girls Tennis 3,079.96 929.90 2.150.06
3400-20-20 Boys Tennis 3,332.27 229.58 3.102.69
3450-20-10 Girls Swimming (45.46) 2,470.00 2,722.06 262.03 (35.49)
3500-20-10 Girls Track 3,548.61 450.76 3.097.85
3500-20-20 Boys Track 305.62 620.00 214.29 711.33
3600-20-10 Girls Golf 501.20 501.20
3600-20-20 Boys Golf 1,958.02 1,247.00 711.02
3650-20-10 Boys Lacrosse 690.50 461.19 680.43 471.26
3700-20-10 Football 7,350.74 12,105.00 13,595.94 5.859.80
3800-20-00 Cross Country 4,718.44 15,180.00 14,962.09 4.936.35
3850-20-00 Wrestling 3,436.09 6,410.26 9,830.95 15.40
3900-20-00 Volleyball 4,815.65 10,724.00 11,033.49 4.506.16
3999-20-00 Super Fans 592.72 592.72
4000-10-00 Sr. Class District Gift 2,408.36 2.408.36
4100-30-00 General (3,053.12) 500.00 (2.553.12)
4103-30-00 Coffee Club 2 0.00 0.00
4300-20-00 Sunshine Club/Staff Pride 385.07 86.00 471.07
4300-30-00 Guidance Fund 0.00 0.00
4405-30-00 Excel 0.00 0.00
4700-30-00 Scholarships 1,935.67 2,000.00 (64.33)
4750-10-00 Testing Prep 1,368.00 500.00 1.868.00
5000-10-10 Posadas Fundraiser 0.00 0.00
5000-30-00 Charger Golf Outing 0.00 0.00
5000-50-50 D300 United 0.00 0.00
5100-00-00 DO NOT USE 0.00 0.00
6000-00-00 Interest Income 6,100.89 2,670.61 1,040.84 7.730.66
Total Other Accounts 237,840.32 244,598.83 244,398.50 0.00 238,040.65

Print Date: 02/24/2020 Page: 3
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ACCOUNT ANALYSIS REPORT - SUMMARY

Dundee Highlands Elementary Schoo

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 3,154.15 2,222.33 2,126.36 3.250.12
Total Cash Accounts 3,154.15 2,222.33 2,126.36 0.00 3,250.12

Other Accounts
2000-10-00 Student Council 0.00 183.00 183.00
200A-00-00 Kindergarten 0.00 0.00
2017-00-00 Class of 2017-Inactive 0.00 0.00
2018-00-00 Class of 2018-Inactive 0.00 0.00
2019-00-00 Class of 2019-Inactive 0.00 0.00
2020-00-00 Class of 2020-Inactive 0.00 0.00
2021-00-00 Class of 2021-Inactive 0.00 0.00
2021-10-00 Class of 2021 FT-Inactive 0.00 0.00
2022-00-00 Class of 2022-Inactive 0.00 0.00
2022-10-00 Class of 2022 FT-Inactive 0.00 0.00
2023-00-00 Class of 2023-Inactive 0.00 0.00
2023-10-00 Class of 2023 FT-Inactive 0.00 0.00
2024-00-00 Class of 2024 0.00 0.00
2024-10-00 Class of 2024 Field Trips 0.00 0.00
2025-00-00 Class of 2025 0.00 0.00
2025-10-00 Class of 2025 Field Trips 0.00 0.00
2026-00-00 Class of 2026 0.00 0.00
2026-10-00 Class of 2026 Field Trips 0.00 0.00
2027-00-00 Class of 2027 0.00 0.00
2027-10-00 Class of 2027 Field Trips 144.43 156.00 144.68 155.75
2028-00-00 Class of 2028 0.00 0.00
2028-10-00 Class of 2028 Field Trips 241.03 58.00 174.45 124.58
2029-00-00 Class of 2029 0.00 0.00
2029-10-00 Class of 2029 Field Trips 419.23 550.00 511.97 457.26
2030-00-00 Class of 2030 0.00 0.00
2030-10-00 Class of 2030 Field Trips 340.73 224.00 76.25 488.48
2031-00-00 Class of 2031 0.00 0.00
2031-10-00 Class of 2031 Field Trips 20.30 20.30
2216-00-00 White Pines 0.00 0.00
2550-10-00 Chorus 96.41 72.00 168.41
2560-30-00 Media Center 54.18 54.18
2590-40-00 Relay for Life 427.00 605.54 1,032.54 0.00
2618-40-00 Girls on the Run 0.00 0.00
4100-30-00 General Fund 54.07 340.46 111.47 283.06
4101-00-00 Field Trips 0.00 0.00
4200-10-00 Service Club 0.00 0.00
4300-30-00 Social Committee 163.66 163.66
5110-10-00 Spirit Wear - Students 0.00 0.00
5110-20-00 Spirit Wear - Faculty 0.00 0.00
5200-00-00 Fundraiser - Cookie Dough 0.00 0.00
5300-10-00 Fun Run 0.00 0.00
5310-00-00 iReady 1,149.05 75.00 1.074.05
5400-00-00 NED Assembly 0.00 0.00
6000-00-00 Interest Income 44.06 33.33 77.39
Total Other Accounts 3,154.15 2,222.33 2,126.36 0.00 3,250.12
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ACCOUNT ANALYSIS REPORT - SUMMARY

Dundee Middle School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-00 First American Bank Checking 0.00 0.00
1000-00-10 Harris - Checking 127,255.26 133,120.86 111,453.62 148.922.50
Total Cash Accounts 127,255.26 133,120.86 111,453.62 0.00 148,922.50

Other Accounts
2000-10-00 Cardunal Council (Student) 2,936.70 139.00 200.00 2.875.70
2016-00-10 Class of 2016-A(DEL:2yr 15/16) 0.00 0.00
2016-00-20 Class of 2016-B(DEL:2yr 15/16) 0.00 0.00
2017-00-10 Class of 2017-A(DEL:2yr 15/16) 0.00 0.00
2017-00-20 Class of 2017-B(DEL:2yr 15/16) 0.00 0.00
2018-00-10 Class of 2018-A(DEL:2yr 16/17) 0.00 0.00
2018-00-20 Class of 2018-B(DEL:2yr 16/17) 0.00 0.00
2019-00-00 Class of 2019-A (9A 15/16) 0.00 0.00
2019-00-20 Class of 2019-B (9B 15/16) 0.00 0.00
2020-00-00 Class of 2020-A (8A 15/16) 0.00 0.00
2020-00-20 Class of 2020-B (8B 15/16) 0.00 0.00
2021-00-10 Class of 2021 - A 0.00 0.00
2021-00-20 Class of 2021 - B 0.00 0.00
2022-00-10 Class of 2022 - A 1,622.87 1,622.77 0.10
2022-00-20 Class of 2022 - B 1,139.68 1,139.78 (0.10)
2023-00-10 Class of 2023 - A 679.47 679.47
2023-00-20 Class of 2023 - B 831.22 831.22
2024-10-00 Class of 2024 - A 0.00 2,350.00 2,186.75 150.00 313.25
2024-20-00 Class of 2024 - B 0.00 2,540.00 2,432.31 107.69
2025-10-00 Class of 2025 - A 402.16 1,549.00 1,492.00 459.16
2025-20-00 Class of 2025 - B 376.15 3,195.00 2,935.96 635.19
2026-00-00 Class of 2026-A 0.00 1,716.70 1,080.50 636.20
2026-10-00 Class of 2026-B 0.00 232.70 232.70
2026-20-00 Class of 2026-C 0.00 247.70 31.16 216.54
20TG-00-00 Universal Team (PBIS) 2,331.86 2,809.20 2,773.63 225.00 2.592.43
20TY-00-00 Secondary Team 19.59 19.59
2110-10-00 Band 10,310.60 150.55 321.90 10.139.25
2130-10-00 Music Department 0.01 65,325.50 51,615.70 13.709.81
2140-10-00 Chorus/Vocal 8,346.21 3,936.00 5,635.30 6.646.91
2150-30-00 Musical/Ensembles 36,597.88 4,167.37 32.430.51
2155-10-00 Orchestra 14,889.06 475.00 637.47 14.726.59
2220-10-00 Art Club 2,388.15 710.00 3.098.15
2230-10-00 Beta Club 1,627.38 1,820.00 454.35 2.993.03
2380-10-00 Targeted Intervention Team 28.53 15.00 13.53
2391-10-00 AVID 2,521.96 4,999.90 1,301.50 6.220.36
2425-10-00 Exploratory/Spanish 446.34 446.34
2429-00-00 Mentoring 0.00 0.00
2430-10-00 Special Ed/Schiller(DEL:15/16) 0.00 0.00
2431-10-00 Life Program (SPED) 25.90 587.00 128.42 484.48
2433-10-00 Special Ed/Balleto (DEL:15/16) 0.00 0.00
2435-10-00 S.O.A.R. 1,405.96 1,317.50 689.80 (225.00) 1.808.66
2437-10-00 ELL/Eng.Lang.Learner(DEL16/17) 0.00 0.00
2481-10-00 Yearbook Club 1,688.03 256.09 1.431.94
2530-10-00 Chess Club 0.00 0.00
2560-30-00 Book Club 6.15 6.15
2570-30-00 IMC 625.17 105.00 100.00 630.17
2580-30-00 Incentive 0.00 0.00
2590-10-00 Lions 16.11 16.11
2590-40-00 Relay for Life 0.00 0.00
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ACCOUNT ANALYSIS REPORT - SUMMARY

Dundee Middle School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE
2615-10-00 Midnight Mile 13,756.38 13,350.00 8,209.12 18.897.26
2619-10-00 Cardunal Care 597.84 597.84
2620-10-00 Scrapbook 102.00 102.00
2625-10-00 Schoolpalooza 317.89 200.00 0.67 517.22
2630-10-00 Ski Club 3,369.15 7,541.00 10,997.37 (87.22)
2631-10-00 Washington D.C. Trip 18.37 3,187.00 3,003.60 201.77
2635-10-00 Snowflake 22.21 22.21
2640-20-00 Science Fair Club - 7th grade 0.00 75.00 75.00 0.00
2640-30-00 Science Fair Club - 8th grade 0.00 0.00
2645-10-00 Homework Club 0.00 0.00
2650-10-00 Jazz Band 7.50 7.50
2655-10-00 Battle of the Books 9.00 9.00
2660-10-00 8th Grade Video(DEL:2yr16/17) 0.00 0.00
2665-10-00 Spelling Bee 21.34 21.34
2670-10-00 Robotics 0.00 573.00 573.00
2675-00-00 STEM 265.35 200.00 65.35
3000-20-00 Athletics (DEL:2yr 15/16) 0.00 0.00
3010-00-00 Ultimate Club 807.12 770.00 500.00 1.077.12
3207-20-10 Girls Basketball - 7th 41.86 152.06 189.32 4.60
3207-20-20 Boys Basketball - 7th 0.62 0.62
3208-20-10 Girl's Basketball - 8th 5.35 5.35
3208-20-20 Boy's Basketball - 8th 1.92 1.92
3250-20-10 Poms 21.36 21.36
3253-20-10 Intramural Basketball 82.06 82.06
3350-20-10 Cheerleading 68.35 646.40 682.95 31.80
3400-10-00 Color Guard 0.00 380.00 199.00 181.00
3500-10-00 Track - Boys 8.20 8.20
3500-20-00 Track - Girls 0.00 0.00
3500-20-10 Girls Track 356.93 356.93
3500-20-20 Boys Track 0.00 0.00
3600-10-00 Flag Football 0.00 1,080.00 675.32 404.68
3800-20-00 Cross Country 56.12 2,104.00 1,804.18 355.94
3800-20-10 Marathon Club - 6th Gr.CC Only 16.00 16.00
3840-10-00 Wiffle Ball 25.33 520.00 462.20 83.13
3850-20-00 Wrestling 183.92 183.92
3900-20-00 Volleyball 2.22 2.22
4100-30-00 General 543.45 105.03 30.03 468.45
4110-10-00 Passion Project 1,548.75 4,100.00 722.40 4,926.35
4210-00-00 Fall Play 4,720.09 1,897.00 1,086.22 5.530.87
4220-00-00 Street Ensemble 143.19 143.19
4230-00-00 Buddy Club 17.91 555.00 290.36 282.55
4300-30-00 Faculty (Social) Fund 136.00 136.00
4400-30-00 Fitness Club (PE) 6,113.76 235.00 733.50 5.615.26
4500-30-00 Flower Fund 2.84 314.00 316.84
6000-00-00 Interest Income 2,601.74 1,310.65 299.62 (255.03) 3.357.74
Total Other Accounts 127,255.26 133,120.86 111,453.62 0.00 148,922.50
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ACCOUNT ANALYSIS REPORT - SUMMARY

Eastview Elementary Schoo

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 1,398.57 2,286.83 1,728.61 1.956.79
Total Cash Accounts 1,398.57 2,286.83 1,728.61 0.00 1,956.79

Other Accounts
2018-00-00 Class of 2018-Inactive 0.00 0.00
2019-00-00 Class of 2019-Inactive 0.00 0.00
2020-00-00 Class of 2020-Inactive 0.00 0.00
2021-00-00 Class of 2021-Inactive 0.00 0.00
2022-00-00 Class of 2022-Inactive 0.00 0.00
2023-00-00 Class of 2023 38.61 (38.61) 0.00
2024-00-00 Class of 2024-Inactive 0.00 0.00
2025-00-00 Class of 2025 53.25 (53.25) 0.00
2026-00-00 Class of 2026 0.23 (0.23) 0.00
2027-00-00 Class of 2027 378.97 378.97
2028-00-00 Class of 2028 116.57 348.00 301.36 163.21
2029-00-00 Class of 2029 37.53 299.00 276.98 59.55
2030-00-00 Class of 2030 320.66 816.00 450.00 686.66
2031-00-00 Class of 2031 0.00 806.00 700.27 105.73
2032-00-00 Class of 2032 0.00 0.00
2100-10-10 Dawn Danilov Class 0.10 0.10
2100-20-10 Mrs. Cimera Class 15.00 15.00
2580-10-00 Action for Alzheimer 0.00 0.00
2590-40-00 Relay for Life 0.00 0.00
4100-30-00 Miscellaneous 158.86 92.09 250.95
5010-00-00 Library Books (Birthday Club) 232.59 232.59
5020-10-00 Jump Rope for Heart 0.00 0.00
6000-00-00 Interest Income 46.20 17.83 64.03
Total Other Accounts 1,398.57 2,286.83 1,728.61 0.00 1,956.79
Print Date: 02/24/2020 Page: 1

Print Time: 2:48:38PM

User: KOVAR



ACCOUNT ANALYSIS REPORT - SUMMARY

Gary D. Wright Elementary Schoo

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 8,601.72 28,472.03 21,887.80 15.185.95
Total Cash Accounts 8,601.72 28,472.03 21,887.80 0.00 15,185.95

Other Accounts
2000-10-00 Student Council 0.00 0.00
200M-00-00 DO NOT USE 0.00 0.00
2018-00-00 Class of 2018 0.00 0.00
2019-00-00 Class of 2019 0.00 0.00
2020-00-00 Class of 2020 0.00 0.00
2021-00-00 Class of 2021 0.00 0.00
2022-00-00 Class of 2022 0.00 0.00
2023-00-00 Class of 2023 0.00 0.00
2024-00-00 Class of 2024 0.00 0.00
2025-00-00 Class of 2025 3.00 3.00
2026-00-00 Class of 2026 0.00 0.00
2027-00-00 Class of 2027 1,555.33 6,662.00 3,660.40 4.556.93
2028-00-00 Class of 2028 1,203.48 635.00 250.00 1.588.48
2029-00-00 Class of 2029 226.09 226.09
2030-00-00 Class of 2030 471.39 1,801.00 1,014.29 1.258.10
2031-00-00 Class of 2031 119.53 2,624.00 2,433.20 310.33
2032-00-00 Class of 2032 0.00 2,024.00 1,297.00 727.00
2140-10-10 Chorus 932.23 5,617.00 4,745.70 1.803.53
2151-10-00 Music Dept. 0.00 0.00
2499-20-00 Apparel Store 0.11 0.11
2499-30-00 School Store 0.00 0.00
2580-00-00 K Student Incentive 0.00 0.00
2580-00-10 1st Gr Student Incentive 0.00 0.00
2580-00-20 2nd Gr Student Incentive 0.00 0.00
2580-00-30 3rd Gr Student Incentive 0.00 0.00
2580-00-40 4th Gr Student Incentive 0.00 0.00
2580-00-50 5th Gr Student Incentive 0.00 0.00
2580-00-90 PK Student Incentive 0.00 0.00
2585-10-00 Library Fundraiser 1,338.37 8,969.45 8,487.21 1.820.61
2590-30-00 Girls on the Run 5.00 5.00
2590-40-00 Relay for Life 0.00 0.00
2590-50-00 Polar Plunge Fundraiser 0.00 0.00
2618-30-00 Funds for Cancer 0.00 0.00
2700-10-00 Ozzie Reading Club 4.00 4.00
4100-30-00 General 631.73 631.73
4300-20-00 Staff Wear 75.00 75.00
5010-10-00 PBIS 1,449.94 1.449.94
5100-10-00 Staff Sunshine Account 0.00 0.00
6000-00-00 Interest Income 586.52 139.58 726.10
Total Other Accounts 8,601.72 28,472.03 21,887.80 0.00 15,185.95
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ACCOUNT ANALYSIS REPORT - SUMMARY

Gilberts Elementary School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 5,498.01 9,869.60 5,925.44 9.442.17
Total Cash Accounts 5,498.01 9,869.60 5,925.44 0.00 9,442.17

Other Accounts
2000-30-00 Reading 15.05 15.05
200S-00-00 PK 0.00 0.00
2018-00-00 Class of 2018 0.00 0.00
2019-00-00 Class of 2019 / 5th Grade 0.00 0.00
2020-00-00 Class of 2020 / 5th Grade 0.00 0.00
2021-00-00 Class of 2021 / 5th Grade 0.00 0.00
2022-00-00 Class of 2022 - 5th Grade 0.00 0.00
2023-00-00 Class of 2023 0.00 0.00
2023-10-10 Class of 2023-5th Grade Social 0.00 0.00
2024-00-00 Class of 2024 172.65 172.65
2025-00-00 Class of 2025 0.00 0.00
2026-00-00 Class of 2026 1,039.41 1.039.41
2027-00-00 Class of 2027 196.78 200.00 (3.22)
2028-00-00 Class of 2028 2,181.56 1,101.00 2,627.50 655.06
2029-00-00 Class of 2029 705.26 705.26
2030-00-00 Class of 2030 422.31 2,251.00 2,412.55 260.76
2031-00-00 Class of 2031 138.02 138.02
2151-10-00 Music Dept. 11.41 11.41
2276-10-00 Field Trips 98.25 98.25
2277-10-00 Field Days 314.35 314.35
2560-30-00 Media 0.00 0.00
2590-40-00 Relay for Life 43.00 6,447.78 685.39 5.805.39
4100-30-00 General 139.23 69.82 209.05
5000-10-00 Staff Social Account 18.55 18.55
6000-00-00 Interest Income 2.18 2.18
Total Other Accounts 5,498.01 9,869.60 5,925.44 0.00 9,442.17
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ACCOUNT ANALYSIS REPORT - SUMMARY

Golfview Elementary School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 7,594.32 2,441.08 3,690.12 6.345.28
Total Cash Accounts 7,594.32 2,441.08 3,690.12 0.00 6,345.28

Other Accounts
2021-00-00 Class of 2021 0.00 0.00
2021-10-00 Class of 2021 Field Trips 0.00 0.00
2022-00-00 Class of 2022 0.00 0.00
2022-10-00 Class of 2022 Field Trips 0.00 0.00
2023-00-00 Class of 2023 0.00 0.00
2023-10-00 Class of 2023 Field Trips 29.09 29.09
2024-00-00 Class of 2024 0.00 0.00
2024-10-00 Class of 2024 Field Trips 0.00 0.00
2025-00-00 Class of 2025 0.00 0.00
2025-10-00 Class of 2025 Field Trips 144.28 144.28
2026-00-00 Class of 2026 0.00 0.00
2026-10-00 Class of 2026 Field Trips 73.46 73.46
2027-10-00 Class of 2027 Field Trips 0.00 0.00
2028-10-00 Class of 2028 Field Trips 165.50 165.50
2029-10-00 Class of 2029 Field Trips 0.00 0.00
2030-10-00 Class of 2030 Field Trips 0.00 0.00
2151-10-20 Summer Music Camp 740.19 740.19
2155-10-00 Art Summer Camp 0.00 0.00
2276-10-00 Field Trips 0.02 0.02
2590-40-00 Relay for Life 0.00 0.00
4100-10-00 Family Resource Night 0.00 0.00
4100-20-00 Event Fund 1,207.50 735.07 472.43
4100-30-00 General 3,147.77 590.80 2.556.97
4210-00-00 Scholastic Book Fair-Fall 2.99 2,364.85 2,364.25 3.59
4220-00-00 Scholastic Book Fair-Spring 425.98 425.98
4230-00-00 Birthday Book Club 0.00 0.00
4240-00-00 Coin War 0.00 0.00
4250-00-00 Book Fiesta 0.00 0.00
4260-00-00 Santa's Workshop 0.00 0.00
4270-00-00 PBIS 202.10 202.10
4300-30-00 Teacher Special 0.66 0.66
4500-00-00 Social Committee 29.73 29.73
4600-10-00 Change Drawer 231.00 231.00
5000-10-10 Staff Spirit Wear 154.33 154.33
5000-20-10 Student Spirit Wear 648.23 648.23
5000-30-00 Playground Equipment 0.00 0.00
6000-00-00 Interest Income 391.49 76.23 467.72
Total Other Accounts 7,594.32 2,441.08 3,690.12 0.00 6,345.28
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ACCOUNT ANALYSIS REPORT - SUMMARY

Hampshire Elementary Schoo

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-00 DO NOT USE 0.00 0.00
1000-00-10 Harris Bank Checking 9,961.88 24,585.64 16,920.04 17.627.48
Total Cash Accounts 9,961.88 24,585.64 16,920.04 0.00 17,627.48

Other Accounts
2018-00-00 Class of 2018 0.00 0.00
2019-00-00 Class of 2019 0.00 0.00
2020-00-00 Class of 2020 0.00 0.00
2021-00-00 Class of 2021 0.00 0.00
2022-00-00 Class of 2022 0.00 0.00
2023-00-00 Class of 2023 0.00 0.00
2024-00-00 Class of 2024 0.00 0.00
2025-00-00 Class of 2025 0.00 0.00
2026-00-00 Class of 2026 0.00 0.00
2027-00-00 Class of 2027 0.00 11,578.00 6,404.45 5.173.55
2028-00-00 Class of 2028 482.21 482.21
2029-00-00 Class of 2029 22.16 22.16
2030-00-00 Class of 2030 0.00 0.00
2031-00-00 Class of 2031 251.92 855.00 603.50 503.42
2032-00-00 Class of 2032 0.00 619.50 619.50
2120-10-00 Birthday Books 2,678.78 475.00 3.153.78
2120-20-00 One School One Book 710.00 710.00
2140-20-00 Chorus 0.00 0.00
2270-10-00 Environmental Science Tans 39.54 39.54
2276-10-00 Field Trips 2,036.31 5,930.99 6,962.56 1.004.74
2550-00-00 L2IFE 1,004.02 1.004.02
2590-40-00 Relay for Life 0.00 0.00
2618-40-00 Donations 0.00 0.00
4100-30-00 General 32.69 32.69
5000-50-50 D300 United 0.00 0.00
5100-00-00 Scholastic Book Fair 2,466.70 4,981.42 2,949.53 4.498.59
5110-00-00 Yearbook-Inactive 0.00 0.00
5120-00-00 Playground - HES 0.00 0.00
6000-00-00 Interest Income 237.55 145.73 383.28
Total Other Accounts 9,961.88 24,585.64 16,920.04 0.00 17,627.48
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ACCOUNT ANALYSIS REPORT - SUMMARY

Hampshire High School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 177,389.47 199,819.83 172,589.32 204.619.98
Total Cash Accounts 177,389.47 199,819.83 172,589.32 0.00 204,619.98

Other Accounts
1000-10-10 Banking Corrections 0.00 0.00
2000-10-00 Student Council 1,582.00 930.63 (52.00) 599.37
2009-00-00 Class of 2009 0.00 0.00
2010-00-00 Class of 2010 0.00 0.00
2011-00-00 Class of 2011 0.00 0.00
2012-00-00 Class of 2012 0.00 0.00
2013-00-00 Class of 2013 0.00 0.00
2014-00-00 Class of 2014 0.00 0.00
2014-10-00 Homecoming 6,928.42 19,497.75 10,012.39 16.413.78
2015-00-00 Class of 2015 0.00 0.00
2015-10-10 Class of 2015 Statue Maintenan 669.26 669.26
2016-00-00 Class of 2016-Inactive 0.00 0.00
2017-00-00 Class of 2017 0.00 0.00
2018-00-00 Class of 2018 302.99 (302.99) 0.00
2019-00-00 Class of 2019 617.50 (617.50) 0.00
2020-00-00 Class of 2020 86.26 920.49 1.006.75
2021-00-00 Class of 2021 2,812.79 2.812.79
2022-00-00 Class of 2022 70.00 631.08 50.00 651.08
2023-00-00 Class of 2023 0.00 2,735.25 2.735.25
2110-10-00 Band 2,067.68 252.70 2,127.82 192.56
2112-00-00 Tri M (Modern Music Masters) 5.23 5.23
2113-10-00 Music Yearly Trip-Inactive 0.00 0.00
2140-10-00 Chorus 2,837.92 10,350.00 10,031.68 3.156.24
2141-10-00 Market Day/Music Dept 0.00 0.00
2150-30-00 Musical 11,182.15 3,229.34 7.952.81
2151-10-00 Music Student Tour Account 3,019.84 3.019.84
2151-10-10 Music Trip-Inactive 0.00 0.00
2155-10-00 Orchestra 454.38 454.38
2156-10-00 Prom - Junior Class 6,349.58 1,988.03 181.32 (398.61) 7.757.68
2156-10-10 Winter Dance-Inactive 0.00 0.00
2220-10-00 Art Club 1,875.02 892.75 407.06 2.360.71
2230-10-00 Debate Team 125.55 1,529.00 1,353.00 301.55
2240-10-00 Drama Club 4,308.19 14,826.57 5,754.20 13.380.56
2250-10-10 GSA Club 96.25 96.25
2260-10-00 Industrial Arts 1,265.62 470.00 1.735.62
2276-10-00 Field Trips 0.00 70.00 68.00 2.00
2280-10-00 Fishing Club 225.95 552.00 742.26 35.69
2320-10-00 German Club 206.94 206.94
2330-10-00 Foreign Language 180.71 180.71
2330-20-00 French Club 739.69 808.00 1,013.17 534.52
2340-10-00 Spanish Club 66.00 66.00
2350-10-00 Language Arts Field Trips 808.00 808.00
2390-10-00 National Honor Society 708.57 3,253.89 382.08 398.61 3.978.99
2390-20-00 Robotics 0.00 446.91 356.00 90.91
2391-10-00 AVID 5,857.54 6,701.00 3,578.40 8.980.14
2393-10-00 PBIS 0.00 2,000.00 2.000.00
2393-20-00 Coffee Shop - PBIS-Inactive 0.00 0.00
2410-00-00 Math Team 0.00 215.00 174.00 41.00
2461-00-00 WHIPLASH-Inactive 0.00 0.00
2480-10-00 Yearbook 153.16 153.16
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ACCOUNT ANALYSIS REPORT - SUMMARY

Hampshire High School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE
2499-30-00 School Store 581.98 1,098.00 1,451.88 228.10
2590-40-00 Relay for Life 1,387.47 1,156.75 383.27 (89.00) 2.071.95
2618-10-10 Operation Click 1,064.80 1.064.80
2618-40-00 Paws for Cause-Inactive 0.00 0.00
2630-10-00 Ski Club-Inactive 0.00 0.00
2644-10-00 Co-Op 3,986.21 1,500.00 5.486.21
2647-10-00 FACS 84.94 361.00 361.00 84.94
2650-00-00 FFA-Inactive 0.00 0.00
2655-00-00 Literary Magazine 303.68 63.00 366.68
2670-10-00 Scholastic Bowl 71.59 435.00 480.00 26.59
2671-00-00 Science 1,972.82 675.00 664.39 1.983.43
2680-10-00 Marketing Class 2,702.65 2.702.65
2685-00-00 Target Edu 211.77 211.77
2686-00-00 Woodshop 140.00 140.00
2700-10-10 Theater Fest 0.00 0.00
3100-20-20 Baseball 15,226.10 2,330.92 3,250.00 14.307.02
3150-20-10 Softball 50.09 160.00 (109.91)
3200-20-10 Girls Basketball 4,382.34 12,650.00 11,063.50 5.968.84
3200-20-20 Boys Basketball 6,653.85 7,280.00 7,787.03 6.146.82
3250-20-10 Poms 35.89 17,401.22 17,141.04 730.25 1.026.32
3300-10-00 Dodgeball-Inactive 0.00 0.00
3300-20-10 Girls Soccer 4,685.03 4.685.03
3300-20-20 Boys Soccer 852.27 236.26 616.01
3350-20-10 Cheerleading 20,151.72 32,674.00 49,658.69 3.167.03
3400-20-10 Girls Tennis 44.86 44.86
3400-20-20 Boys Tennis 1,061.78 345.00 416.78 990.00
3500-20-10 Girls Track & Field 2,161.69 2.161.69
3500-20-20 Boys Track 2,081.47 116.95 1.964.52
3600-20-10 Boys Golf 299.49 2,820.00 1,137.27 1.982.22
3600-20-20 Girls Golf 203.11 169.67 33.44
3610-10-00 Boys Lacrosse 0.00 0.00
3610-20-00 Girls LaCrosse 368.00 1,300.00 519.00 1.149.00
3700-20-10 Football 3,790.86 17,469.50 7,370.00 13.890.36
3700-30-10 Powder Puff 0.00 940.00 940.00 0.00
3800-20-00 Boys and Girls Cross Country 888.06 7,036.00 6,258.71 1.665.35
3850-20-00 Wrestling 1,949.34 3,177.64 3,222.41 1.904.57
3900-20-00 Volleyball 4,615.43 12,887.25 10,604.12 (589.25) 6.309.31
3990-10-00 Gatorade Fundraiser 646.91 400.00 310.00 736.91
4000-30-00 General 4,912.25 2,686.13 2,107.13 5.491.25
4050-10-00 Principal's Advisory Committee 0.00 0.00
4100-00-00 FVC Leadership 1,729.50 500.00 1.229.50
4150-00-00 Teacher Grants 22.50 22.50
4200-00-00 Veteran Memorial Freedom Wall 0.00 0.00
4210-10-00 Rachel's Challenge 20.00 20.00
4220-00-00 D300 Speaks 219.52 219.52
4300-20-00 Sunshine 92.70 92.70
4300-30-00 Spiritwear 3.03 3.03
4400-30-00 PE-Inactive 0.00 0.00
4700-10-00 2017 Gene Haas Scholarship 531.79 531.79
4700-10-10 2018 Gene Haas Scholarship 9,000.00 5,717.50 3.282.50
4700-10-20 2019 Gene Haas Scholarship 12,000.00 12.000.00
4700-20-00 Dr. Steffen Memorial Fund 0.00 0.00
4700-30-00 Scholarship & Blood Drive 3,250.00 3,750.00 7.000.00
4700-40-00 Drama Club Scholarship 2,750.00 100.00 2.850.00
4800-00-00 Guidance 642.52 642.52
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ACCOUNT ANALYSIS REPORT - SUMMARY

Hampshire High School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE
4800-10-00 Fundraiser 0.00 0.00
5000-50-50 D300 United 0.00 0.00
6000-00-00 Interest 3,956.27 2,063.49 171.37 5.848.39
Total Other Accounts 177,389.47 199,819.83 172,589.32 0.00 204,619.98
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ACCOUNT ANALYSIS REPORT - SUMMARY

Hampshire Middle School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 47,326.62 57,826.68 53,974.75 51.178.55
Total Cash Accounts 47,326.62 57,826.68 53,974.75 0.00 51,178.55

Other Accounts
2001-10-00 Student Council - MS 128.58 117.22 11.36
2016-00-00 Class of 2016-Inactive 0.00 0.00
2017-00-00 Class of 2017-Inactive 0.00 0.00
2018-00-00 Class of 2018-Inactive 0.00 0.00
2019-00-00 Class of 2019-Inactive 0.00 0.00
2020-00-00 Class of 2020-Inactive 0.00 0.00
2021-00-00 Class of 2021-Inactive 0.00 0.00
2022-00-00 Class of 2022-Inactive 0.00 0.00
2023-00-00 Class of 2023-Inactive 0.00 0.00
2024-00-00 Class of 2024 815.83 85.50 190.00 711.33
2025-00-00 Class of 2025 3,5637.42 2,616.00 2,320.19 3.833.23
2026-00-00 Class of 2026 0.00 3,380.55 1,942.96 1.437.59
206A-10-10 Grade 6 White-Inactive 0.00 0.00
206B-10-10 Grade 6 Purple-Inactive 0.00 0.00
207A-10-10 Grade 7 White-Inactive 0.00 0.00
207B-10-10 Grade 7 Purple-Inactive 0.00 0.00
208A-10-10 Grade 8 White-Inactive 0.00 0.00
208B-10-10 Grade 8 Purple-Inactive 0.00 0.00
2111-00-00 Music Field Trip Account 2,935.32 5,610.68 5,697.00 (10.98) 2.838.02
2112-00-00 Band-Orh-Choir Fund-Inactive 0.00 0.00
2114-10-00 Band - MS 176.90 2,237.44 2,341.67 10.98 83.65
2120-10-00 Drama Club 8,301.70 1,382.76 9.684.46
2140-10-00 Chorus 2,751.09 50.00 2.701.09
2155-10-00 MS Orchestra 3,145.20 224.92 470.47 2.899.65
2210-00-00 Cafe 10A 0.00 269.50 269.50
2221-10-00 Art-MS 207.10 207.10
2230-10-00 Beta Club 2,124.10 1,275.00 901.00 2.498.10
2330-10-00 Yearlong Spanish 23.96 23.96
2361-10-24 Washington DC Class of 2024 5,804.25 22,264.67 24,889.62 3.179.30
2361-10-25 Washington DC Class of 2025 0.00 563.32 (563.32)
2391-10-00 AVID 3,747.36 2,755.87 2,253.03 4.250.20
2560-30-00 Library 2,340.98 2.340.98
2590-40-00 Relay for Life 0.00 0.00
2618-30-00 Random Act of Kindness - MS 314.22 314.22
2631-10-18 Washington DC 2018-Inactive 0.00 0.00
2631-10-19 Washington DC 2019-Inactive 0.00 0.00
2631-10-20 Washington DC 2020-Inactive 0.00 0.00
2631-10-21 Washington DC 2021-Inactive 0.00 0.00
2631-10-22 Washington DC 2022-Inactive 0.00 0.00
2631-10-23 Washington DC 2023-Inactive 0.00 0.00
2635-10-00 Snowflake - Snowball 601.31 7,650.00 10,479.15 (2.227.84)
2666-00-00 MS Science 550.00 500.00 310.12 739.88
2667-00-00 MS Sports 508.67 423.00 587.48 344.19
2669-00-00 MS Yearbook 5,144.89 5.144.89
2676-30-00 Washington DC 2016-Inactive 6.44 (6.44) 0.00
2676-30-17 Washington DC 2017-Inactive 0.00 0.00
2699-10-00 Whip-Pur Bucks 0.00 0.00
3351-20-10 Cheerleading - MS 165.83 165.83
3850-20-00 Wrestling 0.00 0.00
3901-20-00 Volleyball - MS 0.00 0.00
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ACCOUNT ANALYSIS REPORT - SUMMARY

Hampshire Middle School

Date Range: 7/1/2019 through 1/31/2020

Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE
4100-30-00 General 109.17 186.82 708.44 630.79
4200-10-10 MS PE 2,773.80 3,895.20 362.50 6.306.50
4250-30-00 Student Activity 857.23 2,632.00 312.20 3.177.03
5000-10-00 Kane County Cougars Outing 0.00 0.00
5000-50-50 D300 United 0.00 0.00
6000-00-00 Interest 255.27 623.59 (702.00) 176.86
Total Other Accounts 47,326.62 57,826.68 53,974.75 0.00 51,178.55
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ACCOUNT ANALYSIS REPORT - SUMMARY

Harry D. Jacobs High School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-00 Algonquin State Bank 0.00 0.00
1000-00-10 Harris - Checking 152,132.48 154,314.26 108,567.45 197.879.29
Total Cash Accounts 152,132.48 154,314.26 108,567.45 0.00 197,879.29

Other Accounts
1000-10-10 Banking Corrections 0.00 0.00
2000-10-00 Student Council 13,050.42 25,809.49 7,360.83 31.499.08
2010-00-00 Class of 2010 0.00 0.00
2011-00-00 Class of 2011 0.00 0.00
2012-00-00 Class of 2012 0.00 0.00
2013-00-00 Class of 2013 0.00 0.00
2014-00-00 Class of 2014 0.00 0.00
2015-00-00 Class of 2015 0.00 0.00
2016-00-00 Class of 2016 156.84 156.84
2017-00-00 Class of 2017 0.00 0.00
2018-00-00 Class of 2018 38.22 38.22
2019-00-00 Class of 2019 6,328.93 4,363.00 1.965.93
2020-00-00 Class of 2020 1,314.49 11,945.21 5,935.00 7.324.70
2021-00-00 Class of 2021 3,454.77 57.37 3.512.14
2022-00-00 Class of 2022 2,099.75 1,239.22 3.338.97
2110-00-10 Prom 6,811.94 1,528.47 1,610.37 6.730.04
2110-10-00 Band 451 4.51
2120-10-00 Drama Club 6,517.69 8,118.60 7,190.76 (160.00) 7.285.53
2140-10-00 Choral 0.00 1,482.00 1.482.00
2150-30-00 Musical 720.00 2,084.00 32.00 2.836.00
2151-10-00 Tri-M 659.00 659.00
2151-10-10 Music Industry Club- MIC 822.65 822.65
2155-10-00 Orchestra 112.45 112.45
2210-10-00 Activist Club 85.88 85.88
2220-10-00 Art Club 1,850.87 1.850.87
2230-00-00 Black Allegiance Club 0.00 0.00
2249-10-00 Business Club 0.00 0.00
2251-20-00 Anime Club 0.00 0.00
2253-10-00 Conservation 672.28 700.05 563.32 809.01
2254-10-00 Woodshop 0.00 0.00
2256-10-00 DECA-CO-OP/ CWE 10.73 10.73
2257-10-00 Paranormal Club 0.00 0.00
2258-10-00 Engineering Club 0.00 281.85 281.85
2259-10-00 Film Production 0.00 0.00
2263-10-00 Interact Club 3,094.98 850.00 3.944.98
2276-10-00 Field Trips 187.52 2,365.00 2,009.00 543.52
2281-10-00 Gold Rush 68.66 68.66
2310-10-00 French Club 251.80 251.80
2320-10-00 German Club 264.48 56.00 37.84 282.64
2330-10-00 Spanish Club 214.44 214.44
2330-20-00 World Language Department 1,360.88 (100.00) 1.460.88
2330-30-00 Spanish 0.00 0.00
2340-10-10 Key Club 126.41 2,407.61 1,274.96 1.259.06
2370-10-00 FCCLA 79.42 79.42
2375-10-00 Literacy Magazine 342.00 342.00
2380-10-00 Newspaper 1,649.10 1.649.10
2390-10-00 National Honor Society 5,815.83 11,667.00 9,795.03 7.687.80
2391-10-00 AVID 2,823.97 13,641.36 8,418.20 160.00 8.207.13
2393-10-00 PBIS 880.19 350.00 1.230.19
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ACCOUNT ANALYSIS REPORT - SUMMARY

Harry D. Jacobs High School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE
2399-00-00 Eagle Pride Advisory-Inactive 0.00 0.00
2400-10-00 Peer Mediation/SADD 202.95 202.95
2405-10-00 Debate Team 3,783.97 6,295.00 1,586.00 8.492.97
2406-10-00 DJ (Entertainment) Club 883.66 300.00 1.183.66
2408-10-00 GSA (Gay Straight Alliannce) 260.30 260.30
2410-10-00 Khnitting Club 20.00 20.00
2415-10-00 Science Club 1,732.87 1.732.87
2480-10-00 Yearbook 0.00 0.00
2580-10-00 Care For Cure 0.00 0.00
2590-40-00 Relay for Life 88.17 114.34 202.51
2618-10-00 JSI 933.03 933.03
2618-10-10 Operation Click 0.00 0.00
2618-30-00 Green Eagles 1,820.82 225.00 196.91 1.848.91
2618-30-10 High School Against Cancer 25.35 25.35
2630-10-00 Ski Club 510.00 510.00
2650-10-00 Bass Fishing Club 0.00 0.00
2660-10-00 Ping Pong Club 0.00 0.00
3000-10-00 Special Olympics 3,193.36 3.193.36
3001-00-00 Student Athletic Council 0.00 6,280.00 3,372.00 2.908.00
3100-20-20 Baseball 7,599.87 500.00 266.30 7.833.57
3150-20-10 Softball 9,379.83 358.00 278.00 9.459.83
3200-20-10 Girls Basketball 1,805.24 (200.00) 2.005.24
3200-20-20 Boys Basketball 354.83 354.83
3210-20-10 Bowling 424.92 164.00 588.92
3225-20-10 Ultimate Frisbee 0.00 0.00
3250-20-10 Dance Team 13,535.07 9,550.20 19,443.37 3.641.90
3275-00-00 Math Team 798.27 798.27
3300-20-10 Girls Soccer 521.49 134.50 386.99
3300-20-20 Boys Soccer 2,325.83 2,524.66 2,647.05 2.203.44
3350-20-10 Cheerleaders 466.66 14,154.57 7,558.35 (32.00) 7.030.88
3400-20-10 Girls Tennis 627.84 144.00 483.84
3400-20-20 Boys Tennis 3,002.48 3.002.48
3450-20-10 Girls Swimming 1,070.47 2,607.03 3,155.99 521.51
3450-20-20 Boys Swimming 4.26 410.00 408.13 6.13
3500-20-10 Girls Track & Field 0.00 0.00
3500-20-20 Boys Track 2,606.27 2.606.27
3600-20-10 Girls Golf 263.00 263.00
3600-20-20 Boys Golf 47.88 47.88
3650-20-10 Boys Lacrosse 0.00 0.00
3700-20-10 Football 9,197.02 12,135.00 18,514.33 2.817.69
3800-20-00 Cross Country 1,048.99 1,835.00 983.86 1.900.13
3840-20-00 Power Lifting 0.00 0.00
3850-20-00 Wrestling 2,770.93 250.00 3.020.93
3900-20-00 Volleyball 1,363.48 5,943.44 7.306.92
4100-30-00 General 397.74 800.00 250.00 947.74
4110-10-00 Eagle Minds Matter 0.00 1,582.41 551.50 1.030.91
4200-10-00 Eagle's Wings Food Pantry 8,217.05 1,000.00 767.30 8.449.75
4300-30-00 Faculty Fund 0.00 0.00
4300-30-10 Eagle Pride Advisory Committee 361.95 51.55 310.40
4800-00-00 Guidance 0.00 0.00
5000-50-50 D300 United 0.00 0.00
6000-00-00 Interest 8,615.53 1,855.38 10.470.91
Total Other Accounts 152,132.48 153,467.26 108,567.45 0.00 197,032.29
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ACCOUNT ANALYSIS REPORT - SUMMARY

Lake in The Hills Elementary Schoo

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 3,987.19 11,885.64 5,049.09 10.823.74
Total Cash Accounts 3,987.19 11,885.64 5,049.09 0.00 10,823.74

Other Accounts
2019-00-00 Class of 2019 - Inactive 0.00 0.00
2020-00-00 Class of 2020 - Inactive 0.00 0.00
2021-00-00 Class of 2021 - Inactive 0.00 0.00
2022-00-00 Class of 2022 - Inactive 0.00 0.00
2023-00-00 Class of 2023 - Inactive 0.00 0.00
2024-00-00 Class of 2024 - Inactive 0.00 0.00
2025-00-00 Class of 2025 - Inactive 0.00 0.00
2026-00-00 Class of 2026 - Inactive 426.51 426.51 0.00
2027-00-00 Class of 2027 60.00 60.00
2028-00-00 Class of 2028 0.00 0.00
2029-00-00 Class of 2029 0.00 2,373.92 1,674.42 699.50
2030-00-00 Class of 2030 54.12 54.12
2031-00-00 Class of 2031 0.00 0.00
2032-00-00 Class of 2032 0.00 900.00 895.00 5.00
2590-40-00 Relay for Life 0.00 0.00
2631-10-00 Field Trip Grant Funds 94.47 94.47
3010-00-00 PE Club 14.95 7,491.00 1,407.16 6.098.79
3020-10-00 Leopards Chorus Club 1,426.17 630.00 218.50 1.837.67
3030-10-00 Band and Orchestra 120.00 132.00 142.50 109.50
3030-20-00 ILMEA 0.00 70.00 70.00 0.00
4100-30-00 Principal Discretionary Fund 1,509.14 1.509.14
4100-30-10 Water - Inactive 0.00 0.00
4300-30-00 Staff Account 0.00 0.00
5010-00-10 Jump Rope for Heart 0.00 215.00 215.00 0.00
5020-00-00 Ned Show / Yo-yo 0.00 0.00
5030-00-00 Kiva 0.00 0.00
5030-10-00 Heavenly Hats 0.00 0.00
5040-00-00 Kane County Cougars Reading 0.00 0.00
5900-00-00 Miscellanous 49.06 49.06
6000-00-00 Interest Income 232.77 73.72 306.49
Total Other Accounts 3,987.19 11,885.64 5,049.09 0.00 10,823.74
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ACCOUNT ANALYSIS REPORT - SUMMARY

Lakewood School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 15,690.37 11,195.56 10,087.58 16.798.35
Total Cash Accounts 15,690.37 11,195.56 10,087.58 0.00 16,798.35

Other Accounts
2001-10-10 PBIS (Student Council) 3,074.81 3,5642.82 4,125.88 2.491.75
2016-00-30 Class of 2016- TO BE DELETED 0.00 0.00
2017-00-00 Class of 2017 TO BE DELETED 0.00 0.00
2018-00-00 Class of 2018-TO BE DELETED 0.00 0.00
2019-00-00 Class of 2019-TO BE DELETED 0.00 0.00
2020-00-00 Class of 2020 TO BE DELETED 0.00 0.00
2021-00-00 Class of 2021 0.00 0.00
2022-00-00 Class of 2022 0.00 0.00
2023-00-00 Class of 2023 0.15 0.15
2024-00-00 Class of 2024 0.00 0.00
2025-00-00 Class of 2025 0.00 0.00
2026-00-00 Class of 2026 0.00 0.00
2027-00-00 Class of 2027 - Fifth 353.54 1,192.05 837.21 708.38
2028-00-00 Class of 2028 - Fourth 193.59 703.00 234.75 661.84
2029-00-00 Class of 2029 - Third 323.23 1,172.00 700.40 794.83
2030-00-00 Class of 2030 - Second 179.80 857.00 1.036.80
2031-00-00 Class of 2031 - First 129.95 540.00 105.60 564.35
2032-00-00 Class of 2032 - Kindergarten 830.25 948.00 1.778.25
2033-00-00 Class of 2033 - PreK 0.00 157.00 157.00
2110-10-00 Band 16.70 16.70
2151-10-00 Music Club 5,851.18 960.00 3,341.00 3.470.18
2230-10-00 Beta Club 42.46 42.46
2270-10-00 Earth Club 754.19 754.19
2590-40-00 Relay for Life 0.00 0.00
2617-00-00 DareTo Be Rare - Inactive 0.00 0.00
2617-10-00 Man In Demand & Dare to be Rar 756.67 21.58 778.25
2618-30-00 Families in Need 160.41 160.41
2657-00-00 Family Night-Math Night 523.66 523.66
2657-10-00 Family Night-Reading Night 1,252.51 849.75 590.00 1.512.26
4100-30-00 Miscellaneous/General 92.68 92.68
4250-30-00 Student Incentive - Inactive 0.00 0.00
4300-30-00 Sunshine Fund 428.49 115.00 152.74 390.75
6000-00-00 Interest Income 726.10 137.36 863.46
Total Other Accounts 15,690.37 11,195.56 10,087.58 0.00 16,798.35
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ACCOUNT ANALYSIS REPORT - SUMMARY

Liberty Elementary School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-00 DO NOT USE 0.00 0.00
1000-00-10 Harris - Checking 3,416.07 2,318.51 1,886.00 3.848.58
Total Cash Accounts 3,416.07 2,318.51 1,886.00 0.00 3,848.58

Other Accounts
2018-00-00 Class of 2018-Inactive 0.00 0.00
2019-00-00 Class of 2019-Inactive 0.00 0.00
2020-00-00 Class of 2020-Inactive 0.00 0.00
2021-00-00 Class of 2021-Inactive 0.00 0.00
2022-00-00 Class of 2022-Inactive 0.00 0.00
2023-00-00 Class of 2023-Inactive 0.00 0.00
2024-00-00 Class of 2024-Inactive 0.00 0.00
2025-00-00 Class of 2025-Inactive 0.00 0.00
2026-00-00 Class of 2026-Inactive 0.00 0.00
2027-00-00 Class of 2027 2.00 2.00
2028-00-00 Class of 2028 0.00 605.00 605.00
2029-00-00 Class of 2029 616.64 298.00 318.64
2030-00-00 Class of 2030 282.29 282.29
2031-00-00 Class of 2031 170.29 170.29
2032-00-00 Class of 2032 - Kindergarten 0.00 1,245.00 1,228.00 17.00
2033-00-00 Class of 2033 0.00 0.00
205A-00-00 5th Grade - A 0.00 0.00
2276-10-00 Field Trips 100.97 100.97
2482-10-00 Yearbook 219.98 219.98
2590-40-00 Relay for Life 65.50 65.50
2618-40-00 Disaster Relief 0.00 0.00
4100-30-00 General 1,058.87 70.00 1.128.87
4200-00-00 Liberty Chorus 18.70 361.00 360.00 19.70
4300-10-00 Jump Rope For Heart 0.00 0.00
4400-00-00 Reach for the Stars 0.00 0.00
5000-10-00 Student Assistance Account 725.98 725.98
6000-00-00 Interest Income 154.85 37.51 192.36
Total Other Accounts 3,416.07 2,318.51 1,886.00 0.00 3,848.58
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ACCOUNT ANALYSIS REPORT - SUMMARY

Lincoln Prairie Elementary Schoo

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 4,131.88 905.95 1,174.28 3.863.55
Total Cash Accounts 4,131.88 905.95 1,174.28 0.00 3,863.55

Other Accounts
200M-00-00 Special Ed - A 0.00 0.00
200N-00-00 Special Ed-B 0.00 0.00
2016-00-00 Class of 2016 0.00 0.00
2017-00-00 Class of 2017 0.00 0.00
2018-00-00 Class of 2018 0.00 0.00
2019-00-00 Class of 2019 0.00 0.00
2020-00-00 Class of 2020 0.00 0.00
2021-00-00 Class of 2021 0.00 0.00
2022-00-00 Class of 2022 0.00 0.00
2023-00-00 Class of 2023 0.00 0.00
2024-00-00 Class of 2024 0.00 0.00
2025-00-00 Class of 2025 43.50 43.50
2026-00-00 Class of 2026 273.59 273.59 0.00
2027-00-00 Class of 2027 92.65 92.65
2028-00-00 Class of 2028 0.00 0.00
2029-00-00 Class of 2029 4.35 4.35
2030-00-00 Class of 2030 0.00 0.00
2031-00-00 Class of 2031 0.00 616.00 621.99 5.99 0.00
2151-10-00 Music Dept. 0.00 0.00
2510-00-00 Scholastic Book Fair/Follett 61.88 61.88
2560-30-00 Library Books 0.00 0.00
2590-40-00 Relay for Life 0.00 0.00
3100-00-00 Yearbook 1,273.82 1.273.82
4100-00-00 Artworks Program 2,000.00 2.000.00
4100-20-00 Book Club 0.00 248.50 274.22 25.72 0.00
4100-30-00 General 308.83 4.48 (31.71) 272.64
4250-30-00 Student Activity-Inactive 0.00 0.00
4300-10-00 Staff Spiritwear 14.44 14.44
4300-20-00 Sunshine 0.00 0.00
6000-00-00 Interest Income 58.82 41.45 100.27
Total Other Accounts 4,131.88 905.95 1,174.28 0.00 3,863.55
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ACCOUNT ANALYSIS REPORT - SUMMARY

Meadowdale Elementary Schoo

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 2,323.82 4,663.44 4,246.76 2.740.50
Total Cash Accounts 2,323.82 4,663.44 4,246.76 0.00 2,740.50

Other Accounts
2021-00-00 Class of 2021 0.00 0.00
2022-00-00 Class of 2022 0.00 0.00
2023-00-00 Class of 2023 0.00 0.00
2024-00-00 Class of 2024 0.00 0.00
2025-00-00 Class of 2025 0.00 0.00
2026-00-00 Class of 2026 0.00 0.00
2027-00-00 Class of 2027 0.00 0.00
2028-00-00 Class of 2028 28.00 28.00
2590-30-00 Girls on the Run 69.01 69.01
2590-40-00 Relay for Life 0.00 0.00
2600-10-00 Robert Chaney 0.00 0.00
3000-10-00 McDonald Fundraiser 505.41 (505.41) 0.00
4100-30-00 General 74.13 150.83 505.41 428.71
4250-20-00 Student Spiritwear 0.00 0.00
4250-30-00 Staff Spirit Wear 45.99 795.33 835.81 5.51
4300-30-00 Social Fund 189.17 845.00 271.75 762.42
4400-10-00 Scholastic Book Fair 0.00 2,988.37 2,988.37 0.00
4400-20-00 Follett Book Fair 0.00 0.00
4400-30-00 Anderson's Book Fair 45.54 45.54
5000-10-00 Yearbook 1,266.10 1.266.10
6000-00-00 Interest Income 100.47 34.74 135.21
Total Other Accounts 2,323.82 4,663.44 4,246.76 0.00 2,740.50
Print Date: 02/24/2020 Page: 1
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ACCOUNT ANALYSIS REPORT - SUMMARY

Neubert Elementary School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 3,471.40 6,583.37 6,672.43 3.382.34
Total Cash Accounts 3,471.40 6,583.37 6,672.43 0.00 3,382.34

Other Accounts
2018-00-00 Class of 2018-Inactive 0.00 0.00
2019-00-00 Class of 2019-Inactive 0.00 0.00
2020-00-00 Class of 2020-Inactive 0.00 0.00
2021-00-00 Class of 2021-Inactive 0.00 0.00
2022-00-00 Class of 2022-Inactive 0.00 0.00
2023-00-00 Class of 2023-Inactive 0.00 0.00
2024-00-00 Class of 2024-Inactive 0.00 0.00
2025-00-00 Class of 2025-Inactive 0.00 0.00
2025-10-00 Class of 2025-LEAP 0.00 0.00
2026-00-00 Class of 2026 0.03 0.03
2027-00-00 Class of 2027 824.22 668.67 650.00 (265.80) 577.09
2028-00-00 Class of 2028 27.24 27.24
2029-00-00 Class of 2029 388.99 543.00 410.00 521.99
2030-00-00 Class of 2030 22.00 310.00 308.75 23.25
2031-00-00 Class of 2031 0.00 1,112.00 1,063.10 48.90
2032-00-00 Class of 2032 0.00 962.00 770.00 192.00
20CC-00-00 Cross Categorical Class 0.00 0.00
2151-10-00 Choir 0.00 60.00 60.00 0.00
2160-00-00 Literacy 0.00 182.55 25.00 157.55
2560-30-00 Media 564.19 1,508.40 1,507.42 565.17
2590-40-00 Relay for Life 0.00 0.00
3000-20-00 After School Rec 1,272.68 530.00 1,801.68 1.00
3500-10-00 PBIS 11.38 669.00 76.48 603.90
3500-20-00 Student Council 0.00 265.80 265.80
4100-30-00 General 178.55 27.41 205.96
4200-00-00 Staff Casual Charity-Inactive 0.00 0.00
5000-50-50 D300 United 0.00 0.00
5100-10-00 Neubert Social Committee 159.23 159.23
6000-00-00 Interest Income 22.89 10.34 33.23
Total Other Accounts 3,471.40 6,583.37 6,672.43 0.00 3,382.34
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ACCOUNT ANALYSIS REPORT - SUMMARY

Parkview Elementary School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 1,781.09 1,840.81 1,221.47 2.400.43
Total Cash Accounts 1,781.09 1,840.81 1,221.47 0.00 2,400.43

Other Accounts
2000-30-00 Student Council 0.00 0.00
200A-00-00 Kindergarten-Inactive 0.00 0.00
200M-00-00 Special ED - Instruct. Primary 0.00 0.00
2020-00-00 Class of 2020 0.00 0.00
2021-00-00 Class of 2021 0.00 0.00
2022-00-00 Class of 2022 0.00 0.00
2023-00-00 Class of 2023 0.00 0.00
2024-00-00 Class of 2024 0.00 0.00
2025-00-00 Class of 2025 0.00 0.00
2026-00-00 Class of 2026 0.00 0.00
2027-00-00 Class of 2027 0.00 0.00
2028-00-00 Class of 2028 0.00 0.00
2029-00-00 Class of 2029 0.00 0.00
2030-00-00 Class of 2030 117.00 117.00
2031-00-00 Class of 2031 0.00 130.00 130.00 0.00
2590-40-00 Relay for Life 100.52 503.50 604.02
2618-40-10 Jump Rope for Heart 0.00 0.00
4100-00-00 PBIS 341.00 341.00
4150-00-00 Math Night 108.00 108.00
4200-00-00 Picture Comm Misc-Inactive 0.00 0.00
4260-00-00 Playground Funds 646.00 (646.00) 0.00
4300-00-00 General Fund 8.66 26.55 646.00 681.21
5010-00-00 School Fundraisers 0.00 0.00
5020-10-00 Tiger Fundraiser 196.63 196.63
5030-10-00 School Store 0.06 269.00 269.06
5500-00-00 Staff Social Account 152.17 150.81 1.36
6000-00-00 Interest Income 111.05 911.76 940.66 82.15
Total Other Accounts 1,781.09 1,840.81 1,221.47 0.00 2,400.43
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ACCOUNT ANALYSIS REPORT - SUMMARY

Perry Elementary School

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 4,596.40 3,107.06 2,237.39 5.466.07
Total Cash Accounts 4,596.40 3,107.06 2,237.39 0.00 5,466.07

Other Accounts
2014-10-00 Kindergarten Grade Level Funds 524.64 52.25 576.89
2014-10-01 1st Grade Level Funds 190.01 190.01
2014-10-02 2nd Grade Level Funds 2.32 2.32
2014-10-03 3rd Grade Level Funds 0.00 109.76 109.76
2014-10-04 4th Grade Level Funds 947.19 164.43 188.43 923.19
2014-10-05 5th Grade Level Funds 0.00 0.00
2014-10-06 Preschool Grade Level Funds 28.00 28.00
2017-00-00 Class of 2017 - Inactive 0.00 0.00
2020-00-00 Class of 2020 - Inactive 0.00 0.00
2021-00-00 Class of 2021 - Inactive 0.00 0.00
2022-00-00 Class of 2022 - Inactive 0.00 0.00
2023-00-00 Class of 2023 - Inactive 0.00 0.00
2024-00-00 Class of 2024 - Inactive 0.00 0.00
2025-00-00 Class of 2025 - Inactive 0.00 0.00
2026-00-00 Class of 2026 - Inactive 0.00 0.00
2027-00-00 Class of 2027 0.00 0.00
2028-00-00 Class of 2028 0.00 219.80 109.90 109.90
2029-00-00 Class of 2029 0.45 0.45
2030-00-00 Class of 2030 20.00 20.00
2031-00-00 Class of 2031 0.00 0.00
2032-00-00 Class of 2032 0.00 88.00 88.00
2033-00-00 Class of 2033 0.00 0.00
2151-10-00 Music Dept. 0.00 0.00
2152-10-00 Choir 0.00 0.00
2590-40-00 Relay for Life 30.62 30.62
3010-00-00 We Act Fundraiser 806.69 806.69
3100-00-00 Spiritwear (PBIS) 687.06 1,059.00 999.91 746.15
3200-00-00 Media Center 91.70 91.70
3300-10-00 Student Council 41.68 41.68
3310-10-00 Gilrs On The Run 337.00 337.00
4100-30-00 General 58.34 53.82 112.16
4200-00-00 Perry Teacher Social Account 506.05 1,360.00 939.15 926.90
4300-00-00 Retired Teacher Fund 324.65 324.65
6000-00-00 Interest Income 0.00 0.00
Total Other Accounts 4,596.40 3,107.06 2,237.39 0.00 5,466.07
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ACCOUNT ANALYSIS REPORT - SUMMARY

Sleepy Hollow Elementary Schoo

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 2,717.57 3,724.88 4,873.15 1.569.30
Total Cash Accounts 2,717.57 3,724.88 4,873.15 0.00 1,569.30

Other Accounts
2019-00-00 Class of 2019 0.00 0.00
201A-00-00 1st Grade 0.00 0.00
2020-00-00 Class of 2020 0.00 0.00
2021-00-00 Class of 2021 0.00 0.00
2022-00-00 Class of 2022 0.00 0.00
2023-00-00 Class of 2023 0.00 0.00
2024-00-00 Class of 2024 0.00 0.00
2025-00-00 Class of 2025 87.24 87.24 0.00
2026-00-00 Class of 2026 224.02 224.02 0.00
2027-00-00 Class of 2027 - 5th Grade 658.20 204.00 294.84 567.36
2028-00-00 Class of 2028 - 4th Grade 63.96 414.00 397.03 80.93
2029-00-00 Class of 2029 - 3rd Grade 582.32 708.00 645.00 645.32
2030-00-00 Class of 2030 - 2nd Grade 64.77 64.77
2031-00-00 Class of 2031 - 1st Grade 0.00 650.00 650.00 0.00
2032-00-00 Class of 2032 - Kindergarten 0.00 0.00
2151-10-00 Music Dept./ILMEA 0.00 80.00 80.00 0.00
2274-10-00 5th Grade Lunch Bunch 0.00 0.00
2275-10-00 5th Grade Outdoor Education 0.00 0.00
2560-30-00 Library - Birthday Books 858.19 858.11 0.08
2590-40-00 Relay for Life 0.00 0.00
2590-50-00 Veteran Day's Activity 0.00 667.00 667.00 0.00
4100-30-00 Principal Discretionary 0.24 0.24
4250-30-00 Student Activity 0.00 0.00
5000-50-50 D300 United 0.00 0.00
6000-00-00 Interest Income 178.63 31.97 210.60
6000-10-00 Bank Related Adjustments 0.00 969.91 969.91 0.00
Total Other Accounts 2,717.57 3,724.88 4,873.15 0.00 1,569.30
Print Date: 02/24/2020 Page: 1
Print Time: 3:28:36PM User: KOVAR



ACCOUNT ANALYSIS REPORT - SUMMARY

Westfield Community Schoo!

Date Range: 7/1/2019 through 1/31/2020

Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE

Cash Accounts
1000-00-10 Harris - Checking 35,003.64 68,993.89 62,777.61 41.219.92
Total Cash Accounts 35,003.64 68,993.89 62,777.61 0.00 41,219.92

Other Accounts
2000-10-00 Student Council 2,751.16 1,648.05 668.75 3.730.46
200A-00-00 Kindergarten-Inactive 0.00 0.00
2013-00-30 Class of 2013-C-Inactive 0.00 0.00
2014-00-20 Class of 2014-B-Inactive 0.00 0.00
2015-00-10 Class of 2015-A-Inactive 0.00 0.00
2015-00-20 Class of 2015-B-Inactive 0.00 0.00
2016-00-10 Class of 2016-A-Inactive 0.00 0.00
2016-00-20 Class of 2016-B-Inactive 0.00 0.00
2016-00-30 Class of 2016-C-Inactive 0.00 0.00
2017-00-10 Class of 2017-A-Inactive 0.00 0.00
2017-00-20 Class of 2017-B-Inactive 0.00 0.00
2017-00-30 Class of 2017-C-Inactive 0.00 0.00
2018-00-00 Class of 2018A-Inactive 0.00 0.00
2018-00-10 Class of 2018B-Inactive 0.00 0.00
2018-00-20 Class of 2018C-Inactive 0.00 0.00
2019-00-00 Class of 2019-Inactive 0.00 0.00
2019-00-10 Class of 2019A-Inactive 0.00 0.00
2019-00-20 Class of 2019B-Inactive 0.00 0.00
2019-00-30 Class of 2019C-Inactive 0.00 0.00
2020-00-00 Class of 2020-Inactive 0.00 0.00
2020-00-10 Class of 2020A-Inactive 0.00 0.00
2020-00-20 Class of 2020B-Inactive 0.00 0.00
2021-00-00 Class of 2021-Inactive 0.00 0.00
2021-00-10 Class of 2021-A-Inactive 0.00 0.00
2021-00-20 Class of 2021-B-Inactive 0.00 0.00
2022-00-00 Class of 2022-A 0.00 0.00
2022-00-20 Class of 2022-B 0.00 0.00
2023-00-00 Class of 2023-Inactive 0.00 0.00
2023-10-10 Class of 2023-A 0.00 0.00
2023-20-00 Class of 2023-B 0.00 0.00
2024-00-00 Class of 2024-A 11.16 53.84 65.00
2024-00-10 Class of 2024-B 118.85 5,035.00 3,612.77 (823.84) 717.24
2025-00-00 Class of 2025 0.00 0.00
2025-00-10 Class of 2025-A 0.92 5,752.00 4,847.70 71.48 976.70
2025-00-20 Class of 2025-B 97.92 315.00 314.00 (50.48) 48.44
2026-00-00 Class of 2026-A 831.17 974.70 610.57 (684.96) 510.34
2026-10-00 Class of 2026-B 0.00 16.68 607.85 684.96 93.79
2027-00-00 Class of 2027 31.44 2,620.00 2,470.88 180.56
2028-00-00 Class of 2028 286.25 2,802.00 1,962.52 30.00 1.155.73
2029-00-00 Class of 2029 0.00 1,622.75 1,354.82 267.93
2030-00-00 Class of 2030 10.00 707.00 411.76 305.24
2031-00-00 Class of 2031 0.00 708.00 451.76 256.24
2032-00-00 Class of 2032 0.00 1,867.00 1,485.10 381.90
2033-00-00 Class of 2033 0.00 0.00
2115-00-00 Music - Elementary 339.59 460.48 800.07
2150-30-00 Musicals 4,986.04 673.07 4.312.97
2151-10-00 Music Dept. 1,528.58 23,533.90 23,441.00 (374.00) 1.247.48
2155-10-00 Orchestra-Inactive 0.00 0.00
2160-10-00 Orchestra - Fifth Grade 0.00 0.00
2220-10-00 Art Club 142.02 270.00 412.02
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ACCOUNT ANALYSIS REPORT - SUMMARY

Westfield Community Schoo!

Date Range: 7/1/2019 through 1/31/2020
Account Range: ALL

ACCOUNT # AND DESCRIPTION BEG BALANCE INCOME EXPENSE TRANSFERS BALANCE
2230-10-00 Beta Club 7,556.67 7,157.05 7,291.68 7.422.04
2276-10-00 Field Trips 534.77 534.77
2340-10-00 Spelling Bee 46.03 46.03
2350-00-00 Battle of the Books 0.00 0.00
2391-10-00 AVID 3,198.23 380.00 254.80 3.323.43
2392-10-00 HANDS Club 0.06 0.06
2393-10-00 PBIS Middle School 860.31 2,353.83 2,023.79 1.190.35
2393-20-00 PBIS Elementary 737.95 150.00 887.95
2481-10-00 Yearbook - MS 3,753.28 425.00 4.178.28
2482-10-00 Yearbook - ELE 838.59 548.08 290.51
2560-30-00 Birthday Book Club 201.27 470.00 660.47 10.80
2560-40-00 Library-Book Fair 791.33 4,443.27 5,008.31 226.29
2590-10-00 Boys Basketball Lions Club 8.66 853.00 861.00 0.66
2590-20-00 Girls Basketball Lions Club 86.22 352.00 374.00 812.22
2590-40-00 Relay for Life 0.00 0.00
2631-10-00 Washington D.C. Trip-Inactive 0.00 0.00
2640-30-00 Science Fair 512.35 512.35
2660-00-00 Math Club 98.86 98.86
2668-00-00 Track 10.68 10.68
3250-20-10 Poms 653.37 653.37
3251-20-10 Intramural Poms-Inactive 0.00 0.00
3350-20-10 Cheerleading 1,143.04 160.00 183.44 1.119.60
3351-20-10 Intramural Cheer-Inactive 0.00 0.00
3710-10-00 Ultimate Frisbee-Inactive 0.00 0.00
3850-20-00 Wrestling 142.55 142.55
3900-20-00 Volleyball 6.50 272.00 278.00 0.50
4100-30-00 General 400.36 2,071.42 1,712.49 759.29
4105-30-00 Student Assistance Account 1,539.32 200.00 728.00 719.00 1.730.32
4400-30-00 PE - MS 14.52 14.52
4401-30-00 PE-ELE 243.09 243.09
4480-30-00 Barb Dubow Wal-Mart 172.80 172.80
5100-00-00 D300 Honors Band Concert-Inact 0.00 0.00
5200-10-00 Red Cross/Tornado Relief 0.00 0.00
5500-10-00 Bank Correction 0.00 629.00 629.00
6000-00-00 Interest Income 317.73 744.76 315.00 747.49
Total Other Accounts 35,003.64 68,993.89 62,777.61 0.00 41,219.92
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Account No. TA069861

Amendment No. 2 attached to and forming a part of the Transamerica Retirement Solutions, LLC Pension Services
Agreement (“Agreement”) between Transamerica Retirement Solutions, LLC (“TRS”’) and Community Unit School
District #300 (“Employer”). Under this Agreement, TRS will provide administrative services for the following
plan(s), collectively referred to hereafter as “Plan(s),” sponsored by the Employer.

Account Number Plan Name

TA069861 D300 Retirement Readiness Plan

Unless otherwise defined in this Amendment, capitalized terms have the same meaning as in the Agreement.

This Agreement is hereby amended as follows:

1.

Effective February 27, 2020

By the deletion of the following Investment Option(s) from the Investment Options Schedule:
Ticker
Other Mutual Funds Symbol
Invesco Growth and Income A ACGIX
Carillon Eagle Small Cap Growth R5 HSRSX

By the addition of the following Investment Option(s) to the Investment Options Schedule -- such Investment
Option(s) will be offered to the Participants under the Plan.

Ticker Expected

Other Mutual Funds Symbol Fund
Revenue

Vanguard Explorer Adm VEXRX .00%

. Effective March 1, 2020

By the substitution of the following for subsections A. through D. in the Section titled Fees for Basic
Recordkeeping and Plan Administration Services: Section | under the FEE SCHEDULE:

A. Required Revenue

The Required Revenue is the amount of compensation to be paid each Year to Transamerica Retirement
Solutions, LLC (“TRS”) or any successor thereto that is composed of: (1) compensation to TRS for providing
the Basic Recordkeeping and Plan Administration Services and Other Elected Services under this Agreement
(Sections | and Il, in addition to any explicit Fee associated with specific services noted below), and/or (2)
compensation to intermediaries/advisors as independent covered service providers for their services (“Third
Party Compensation”), if any. The Required Revenue is based on the Plan’s financial factors including, but not
limited to, the number of Participant accounts, the anticipated annual contributions and Plan assets. Based on
these factors and negotiations between the Employer and TRS, the parties have agreed that the annual Total
Required Revenue to administer the Plan(s) (3), is as follows:

(1) Required Revenue by TRS to administer the Plan - .215%
(2) Third Party Compensation - .000%
(3) Total Required Revenue to administer the Plan - .215% (“Required Revenue”)



The Required Revenue number is based on the combined financial characteristics and administrative
requirements of the Plan(s).

If the Required Revenue is revised, the new Required Revenue will be guaranteed for the same Fee Guarantee
Period, which shall not be extended upon such revision.

B. Expected Fund Revenue from Investment Options — Fund Revenue Equalization

TRS and/or its affiliates expect to receive certain indirect compensation from the Investment Options (other
than “Proprietary Funds” as defined below) available within the Plan(s) or their respective affiliates (“Expected
Fund Revenue”), which will be used to offset the Required Revenue (noted in A. above) that is payable to TRS
to provide the Basic Recordkeeping and Plan Administration Services (Section 1) and certain Other Elected
Services (Section 11). The Expected Fund Revenue TRS or its affiliated broker-dealer, Transamerica Investors
Securities Corporation (“TISC”), receives may include distribution (12b-1) fees, shareholder servicing fees,
and/or sub-transfer agency fees. For Investment Options that may be offered by affiliates of TRS (“Proprietary
Funds”), which may include (1) the Transamerica Funds (registered mutual funds distributed by Transamerica
Capital, Inc. (TCI) and advised by Transamerica Asset Management, Inc. (TAM)); (2) the Diversified
Investment Advisors Collective Trust, a collective trust fund of Massachusetts Fidelity Trust Company
(MFTC); (3) group annuity contracts issued by Transamerica Financial Life Insurance Company (TFLIC); and
(4) group annuity contracts issued by Transamerica Life Insurance Company (TLIC), TRS may agree to treat a
portion of the fees collected by the Proprietary Fund as the Expected Fund Revenue (as reflected in the
Investment Options Schedule). The Investment Options Schedule illustrates the Investment Options to be
included in the Plan(s) and the Expected Fund Revenue from each Investment Option. The Expected Fund
Revenue is based on currently available information and may be changed at any time. To the extent there are
any inconsistencies between this paragraph and the description of Expected Fund Revenue in the Investment
Options Schedule, this paragraph shall supersede the description in the Investment Options Schedule.

For most funds, payment is made to TRS through National Financial Services, LLC, or Mid Atlantic Clearing
& Settlement Corporation who are subcontractors through which TRS’s investment platform is maintained. As
of the date of this Agreement, each of these firms receives the following percentage of the gross Expected Fund
Revenue for their services: National Financial Services, LLC (see table below*); Mid Atlantic Clearing &
Settlement Corporation 4%. National Financial Services, LLC and Mid Atlantic Clearing & Settlement
Corporation are paid by TRS. The Expected Fund Revenue received by TRS or its affiliates and credited to the
Plan(s) is not reduced by the amounts paid to National Financial Services, LLC and Mid Atlantic Clearing &
Settlement Corporation.

*National Financial Services Fund Revenue ($) Table:

Low High (%)
$0 $50,000,000 3.35
$50,000,001 $100,000,000 2.75

$100,000,001 $150,000,000 2.00
$150,000,001 $200,000,000 1.50
$200,000,000 and over 1.00

¢ In addition, there is a daily trading fee as follows:

Trading Fee
Per Fund Per
Day




Fidelity $0.50 - $1.00
Mid  Atlantic $0.75 - $1.50
Clearing &
Settlement
Corporation

e Note:  There are no trading fees associated with VVanguard as TRS trades directly with Vanguard.
o With respect to the Blackrock Lifepath funds, if any, 100% of the fund revenue is passed through to TRS and
as such, revenues from these funds are NOT included in the above.

For Proprietary Funds, TRS may agree to treat a portion of the fees collected by the Proprietary Fund as the
Expected Fund Revenue (as reflected in the Investment Options Schedule).

C. Assessment of Required Revenue

As described above, TRS expects to receive certain revenue from the Investment Options available within the
Plan (B.) and has assumed all Expected Fund Revenue from the Investment Options will be used to offset the
Required Revenue (A.) to administer the Plan(s).

D. Review of Expected Fund Revenue

The Expected Fund Revenue for each of the Investment Options will be reviewed no less frequently than
quarterly. The frequency of such review will be determined by TRS. The Employer authorizes TRS to adjust
any PSF’s or PSC’s applicable to each Investment Option, as necessary, so that the revenue generated from
each Investment Option plus or minus any PSF’s or PSC’s (excluding any PSF’s related to termination charges),
equals the Required Revenue needed to administer the Plan. Any adjustments necessary to the PSF’s or PSC’s
will be done as soon as administratively feasible following TRS being notified of the change to the Expected
Fund Revenue. TRS shall notify the Employer of any changes in the Expected Fund Revenue generated from
the Investment Options. Any adjustments made to the PSF’s or PSC’s will not necessitate an amendment to this
Agreement. The Employer hereby acknowledges that all adjustments to PSF’s or PSC’s will be prospective
only. Nothing in this Agreement shall be construed as intending or rendering TRS to be “revenue neutral” or
“fee neutral” as such terms may be defined under any DOL regulatory guidance.

Plan Service Credit (“PSC”)/Plan Service Fee (“PSEF”)

Any PSCs or PSFs will be accrued daily based on Participants’ account balances in each of the Investment
Options (excluding PCRA and employer stock funds, if applicable). The PSF/PSC will be credited to or
deducted from each of the Investment Options in which the Participants’ accounts are invested upon the earlier
of: (i) the last business day of each month or (ii) the complete liquidation of a contribution type invested in an
Investment Option. The daily accrual on non-business days at the end of a month will roll into the following
month and be credited or deducted on the last business day of such month.

Expense Budget Account (“EBA”)

The EBA is a plan level unallocated account that is credited with Expected Fund Revenue, if any, and/or
amounts withdrawn from Participant accounts. The amount credited to the EBA will be accrued daily based on
Participants’ account balances in each of the Investment Options (excluding PCRA, SDAs and employer stock
funds, if applicable) and will be credited with such amount as of the last business day of each month. The daily
accrual on non-business days at the end of a month will roll into the following month and be credited on the
last business day of such month. These amounts can be used to pay Plan-related expenses approved by the
Employer or can be allocated to Plan Participants at the end of the Year (or as soon as administratively feasible
following the end of the Year), at the direction of the Employer.




Employer

By:

Once each Plan Year quarter, the Employer may direct TRS in writing to reimburse the Employer from
the EBA, or at the Employer’s direction remit payment to a third party, for necessary and reasonable
Plan-related expenses. Once per Plan Year quarter, TRS will pay the authorized amounts directly to
the Employer, or at the Employer’s direction, a third party, provided there are sufficient funds in the
EBA, following receipt of the Employer’s authorization.

It is the Employer's sole responsibility to determine if the expenses that are being paid from the EBA
qualify as necessary and reasonable Plan-related expenses in accordance with the Plan’(s) governing
documents and the DOL’s guidance provided in Field Assistance Bulletin 2003-3 and Advisory
Opinion No. 2001-01A and in Internal Revenue Service Revenue Ruling 2004-10 and other guidance
that may subsequently be issued. TRS is not responsible for any determination regarding the
appropriateness of such expenses for reimbursement.

At the end of the Year, the Employer may direct TRS to allocate the balance in the EBA to Participant
accounts on a pro-rata basis based on Participant account balances.

Signature of Authorized Officer Title Date

Transamerica Retirement Solutions, LLC

Wagine T M

By:

(Authorized Vice President)

TA069861sa2/DT



Account No. TG098142

Amendment No. 3 attached to and forming a part of the Transamerica Retirement Solutions, LLC Pension Services
Agreement (“Agreement”) between Transamerica Retirement Solutions, LLC (“TRS”’) and Community Unit School
District #300 (“Employer”). Under this Agreement, TRS will provide administrative services for the following
plan(s), collectively referred to hereafter as “Plan(s),” sponsored by the Employer.

Account Number Plan Name

TG098142 D300 457(b) Supplemental Savings Plan

Unless otherwise defined in this Amendment, capitalized terms have the same meaning as in the Agreement.

This Agreement is hereby amended as follows:

1.

Effective February 27, 2020

By the deletion of the following Investment Option(s) from the Investment Options Schedule:
Ticker
Other Mutual Funds Symbol
Invesco Growth and Income A ACGIX
Carillon Eagle Small Cap Growth R5 HSRSX

By the addition of the following Investment Option(s) to the Investment Options Schedule -- such Investment
Option(s) will be offered to the Participants under the Plan.

Ticker Expected

Other Mutual Funds Symbol Fund
Revenue

Vanguard Explorer Adm

. Effective March 1, 2020

By the substitution of the following for subsections A. through D. in the Section titled Fees for Basic
Recordkeeping and Plan Administration Services: Section | under the FEE SCHEDULE:

A. Required Revenue

The Required Revenue is the amount of compensation to be paid each Year to Transamerica Retirement
Solutions, LLC (“TRS”) or any successor thereto that is composed of: (1) compensation to TRS for providing
the Basic Recordkeeping and Plan Administration Services and Other Elected Services under this Agreement
(Sections | and Il, in addition to any explicit Fee associated with specific services noted below), and/or (2)
compensation to intermediaries/advisors as independent covered service providers for their services (“Third
Party Compensation”), if any. The Required Revenue is based on the Plan’s financial factors including, but not
limited to, the number of Participant accounts, the anticipated annual contributions and Plan assets. Based on
these factors and negotiations between the Employer and TRS, the parties have agreed that the annual Total
Required Revenue to administer the Plan(s) (3), is as follows:

(1) Required Revenue by TRS to administer the Plan - .215%
(2) Third Party Compensation - .000%

(3) Total Required Revenue to administer the Plan - .215% (“Required Revenue”)



The Required Revenue number is based on the combined financial characteristics and administrative
requirements of the Plan(s).

If the Required Revenue is revised, the new Required Revenue will be guaranteed for the same Fee Guarantee
Period, which shall not be extended upon such revision.

B. Expected Fund Revenue from Investment Options — Fund Revenue Equalization

TRS and/or its affiliates expect to receive certain indirect compensation from the Investment Options (other
than “Proprietary Funds” as defined below) available within the Plan(s) or their respective affiliates (“Expected
Fund Revenue”), which will be used to offset the Required Revenue (noted in A. above) that is payable to TRS
to provide the Basic Recordkeeping and Plan Administration Services (Section 1) and certain Other Elected
Services (Section 11). The Expected Fund Revenue TRS or its affiliated broker-dealer, Transamerica Investors
Securities Corporation (“TISC”), receives may include distribution (12b-1) fees, shareholder servicing fees,
and/or sub-transfer agency fees. For Investment Options that may be offered by affiliates of TRS (“Proprietary
Funds”), which may include (1) the Transamerica Funds (registered mutual funds distributed by Transamerica
Capital, Inc. (TCI) and advised by Transamerica Asset Management, Inc. (TAM)); (2) the Diversified
Investment Advisors Collective Trust, a collective trust fund of Massachusetts Fidelity Trust Company
(MFTC); (3) group annuity contracts issued by Transamerica Financial Life Insurance Company (TFLIC); and
(4) group annuity contracts issued by Transamerica Life Insurance Company (TLIC), TRS may agree to treat a
portion of the fees collected by the Proprietary Fund as the Expected Fund Revenue (as reflected in the
Investment Options Schedule). The Investment Options Schedule illustrates the Investment Options to be
included in the Plan(s) and the Expected Fund Revenue from each Investment Option. The Expected Fund
Revenue is based on currently available information and may be changed at any time. To the extent there are
any inconsistencies between this paragraph and the description of Expected Fund Revenue in the Investment
Options Schedule, this paragraph shall supersede the description in the Investment Options Schedule.

For most funds, payment is made to TRS through National Financial Services, LLC, or Mid Atlantic Clearing
& Settlement Corporation who are subcontractors through which TRS’s investment platform is maintained. As
of the date of this Agreement, each of these firms receives the following percentage of the gross Expected Fund
Revenue for their services: National Financial Services, LLC (see table below*); Mid Atlantic Clearing &
Settlement Corporation 4%. National Financial Services, LLC and Mid Atlantic Clearing & Settlement
Corporation are paid by TRS. The Expected Fund Revenue received by TRS or its affiliates and credited to the
Plan(s) is not reduced by the amounts paid to National Financial Services, LLC and Mid Atlantic Clearing &
Settlement Corporation.

*National Financial Services Fund Revenue ($) Table:

Low High (%)
$0 $50,000,000 3.35
$50,000,001 $100,000,000 2.75

$100,000,001 $150,000,000 2.00
$150,000,001 $200,000,000 1.50
$200,000,000 and over 1.00

¢ In addition, there is a daily trading fee as follows:

Trading Fee
Per Fund Per
Day




Fidelity $0.50 - $1.00
Mid  Atlantic $0.75 - $1.50
Clearing &
Settlement
Corporation

e Note:  There are no trading fees associated with VVanguard as TRS trades directly with Vanguard.
o With respect to the Blackrock Lifepath funds, if any, 100% of the fund revenue is passed through to TRS and
as such, revenues from these funds are NOT included in the above.

For Proprietary Funds, TRS may agree to treat a portion of the fees collected by the Proprietary Fund as the
Expected Fund Revenue (as reflected in the Investment Options Schedule).

C. Assessment of Required Revenue

As described above, TRS expects to receive certain revenue from the Investment Options available within the
Plan (B.) and has assumed all Expected Fund Revenue from the Investment Options will be used to offset the
Required Revenue (A.) to administer the Plan(s).

D. Review of Expected Fund Revenue

The Expected Fund Revenue for each of the Investment Options will be reviewed no less frequently than
quarterly. The frequency of such review will be determined by TRS. The Employer authorizes TRS to adjust
any PSF’s or PSC’s applicable to each Investment Option, as necessary, so that the revenue generated from
each Investment Option plus or minus any PSF’s or PSC’s (excluding any PSF’s related to termination charges),
equals the Required Revenue needed to administer the Plan. Any adjustments necessary to the PSF’s or PSC’s
will be done as soon as administratively feasible following TRS being notified of the change to the Expected
Fund Revenue. TRS shall notify the Employer of any changes in the Expected Fund Revenue generated from
the Investment Options. Any adjustments made to the PSF’s or PSC’s will not necessitate an amendment to this
Agreement. The Employer hereby acknowledges that all adjustments to PSF’s or PSC’s will be prospective
only. Nothing in this Agreement shall be construed as intending or rendering TRS to be “revenue neutral” or
“fee neutral” as such terms may be defined under any DOL regulatory guidance.

Plan Service Credit (“PSC”)/Plan Service Fee (“PSEF”)

Any PSCs or PSFs will be accrued daily based on Participants’ account balances in each of the Investment
Options (excluding PCRA and employer stock funds, if applicable). The PSF/PSC will be credited to or
deducted from each of the Investment Options in which the Participants’ accounts are invested upon the earlier
of: (i) the last business day of each month or (ii) the complete liquidation of a contribution type invested in an
Investment Option. The daily accrual on non-business days at the end of a month will roll into the following
month and be credited or deducted on the last business day of such month.

Expense Budget Account (“EBA”)

The EBA is a plan level unallocated account that is credited with Expected Fund Revenue, if any, and/or
amounts withdrawn from Participant accounts. The amount credited to the EBA will be accrued daily based on
Participants’ account balances in each of the Investment Options (excluding PCRA, SDAs and employer stock
funds, if applicable) and will be credited with such amount as of the last business day of each month. The daily
accrual on non-business days at the end of a month will roll into the following month and be credited on the
last business day of such month. These amounts can be used to pay Plan-related expenses approved by the
Employer or can be allocated to Plan Participants at the end of the Year (or as soon as administratively feasible
following the end of the Year), at the direction of the Employer.




Employer

By:

Once each Plan Year quarter, the Employer may direct TRS in writing to reimburse the Employer from
the EBA, or at the Employer’s direction remit payment to a third party, for necessary and reasonable
Plan-related expenses. Once per Plan Year quarter, TRS will pay the authorized amounts directly to
the Employer, or at the Employer’s direction, a third party, provided there are sufficient funds in the
EBA, following receipt of the Employer’s authorization.

It is the Employer's sole responsibility to determine if the expenses that are being paid from the EBA
qualify as necessary and reasonable Plan-related expenses in accordance with the Plan’(s) governing
documents and the DOL’s guidance provided in Field Assistance Bulletin 2003-3 and Advisory
Opinion No. 2001-01A and in Internal Revenue Service Revenue Ruling 2004-10 and other guidance
that may subsequently be issued. TRS is not responsible for any determination regarding the
appropriateness of such expenses for reimbursement.

At the end of the Year, the Employer may direct TRS to allocate the balance in the EBA to Participant
accounts on a pro-rata basis based on Participant account balances.

Signature of Authorized Officer Title Date

Transamerica Retirement Solutions, LLC

Wagine T M

By:

(Authorized Vice President)

TG098142sa3/DT



Gallagher

Insurance | Risk Management | Consulting

D300 2019 Vendor Market Scan

Vendor Required Revenue

Transamerica 0.215%
TIAA Declined K-12 Quote
Empower 0.210%
Principal Declined to quote Non ERISA
0.62%; plus
Security Benefit (NEA) $20 per participant
Proprietary fixed account requirement
ICMA 0.146%
Horace Mann 0.350% - includes 30 days of education

Declined to quote — would not provide

Voya onsite education days per Russ Look

Pricing assumptions:

e 403(b)
Total participant account assets of $34.5MM

Number of participants with a balance = 880
Active parts = 743
Term parts =137

©2019 Arthur J. Gallagher & Co. All rights reserved. For Institutional Use Only. Not for Public Distribution. Page | 1



@
Gallagher

Insurance ‘ Risk Management ‘ Consulting

o 457(b)

Total participant account assets of $1.7MM
Number of participants with a balance = 72
Active parts = 64

Term parts =8

e Includes 12 days of onsite meeting days
e Non-proprietary fund requirement.

Gallagher Benefit Services, Inc., a subsidiary of Arthur J. Gallagher & Co., (Gallagher) is a non-
investment firm that provides employee benefit and retirement plan consulting services to employers.
Securities may be offered through Kestra Investment Services, LLC, (Kestra IS), member
FINRA/SIPC. Investment advisory services may be offered through Kestra Advisory Services, LLC
(Kestra AS), an affiliate of Kestra IS. Certain appropriately licensed individuals of Gallagher are
registered to offer securities through Kestra IS or investment advisory services through Kestra AS.
Neither Kestra IS nor Kestra AS are affiliated with Gallagher. Neither Kestra IS, Kestra AS, Gallagher,
their affiliates nor representatives provide accounting, legal or tax advice.

This report is provided as a courtesy for informational purposes only. The report may include information
regarding assets that are not held through Kestra Investment Services, LLC, (Kestra IS) or Kestra Advisory
Services, LLC (Kestra AS) and are not included on the books and records of Kestra IS or Kestra AS. The value of
such assets may be an estimate only and while obtained from sources believed to be reliable, including values
provided by the client, none of these values have been audited or verified for accuracy. Such values are listed at
the request of the client and will not be updated unless such updates are provided by the client. This report is not
an official statement of your account. The value of assets listed in this report may differ from the current market or
liquidation value of the assets. You should refer to the account statements issued by the custodian or contact your
custodian for information regarding the value of your account or assets held in your account. Assets held through
institutions other than Kestra IS may not be covered by SIPC.

©2019 Arthur J. Gallagher & Co. All rights reserved. For Institutional Use Only. Not for Public Distribution. Page | 2
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ADOPTION AGREEMENT FOR THE
TRANSAMERICA RETIREMENT SOLUTIONS, LLC
VOLUME SUBMITTER 403(b) TAX DEFERRED ANNUITY PLAN

The undersigned Employer (the “Sponsoring Employer”) hereby adopts the Transamerica Retirement Solutions, LLC
Volume Submitter 403(b) Tax Deferred Annuity Plan (the “Plan”), and hereby elects the following provisions:

l. EMPLOYER INFORMATION

A.

SPONSORING EMPLOYER INFORMATION

1. Sponsoring Employer Name: Community Unit School District #300

2. Sponsoring Employer Address: 2550 Harnish Drive
Algonquin, IL 60102

3. Sponsoring Employer Phone Number: 847-551-8300
4. Sponsoring Employer Taxpayer Identification Number (EIN): 36-6004758
ELIGIBLE EMPLOYER STATUS

501(c)(3) organization.

501(c)(3) organization which is also a governmental entity.

Public School.

501(c)(3) organization which is also a religious entity (if applicable, please select one of the
following):

[] Non-QCCO tax-exempt entity controlled by or affiliated with a Church.

[] Church or QCCO within the meaning of Code Section 3121(w)(3).

A WN PR
X

PLAN STATUS FOR PURPOSES OF NONDISCRIMINATION REQUIREMENTS. The Plan is:

[] A Plan of an Employer that is a 501(c)(3) organization.

[1 A Plan of an Employer that is a 501(c)(3) organization which is also a governmental entity.

X A Plan of an Employer that is a Public School.

[ A Plan of an Employer that is a Church or QCCO within the meaning of Code Section
3121(w)(3).

PowbdpE

CONTROLLED/AFFILIATED GROUP STATUS. Is the Sponsoring Employer a member of a controlled
group or an affiliated service group (within the meaning of Code §8 414(b), (c), (m), or (0))? If the
Employer is a Public School, a Church, or a QCCO, the Employer shall determine which entities are
Related Employers based on applicable law.

1. X No.
2. [ Yes, the Employer is a member of (select all that apply):

a. [ Acontrolled group.
b. [ An affiliated service group.
Note: Each Participating Employer must be eligible to sponsor a section 403(b) plan in order to

participate in the Plan.

FOR PURPOSES OF ELIGIBILITY TO PARTICIPATE IN AND CONTRIBUTE TO THE PLAN:

1. XI Employer means only the Sponsoring Employer named above.

2. [ Employer also includes all Related Employers that are Eligible Employers.

3. [ Employer also includes all Related Employers that are Eligible Employers, except the
following:

4. [ Employer also includes the Related Employers identified below that are Eligible Employers.

Related Employers:



F.
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MULTIPLE EMPLOYER PLAN. Is the Plan a multiple employer plan as defined in Code § 413(c)?

1. X No.
2. [ VYes.

(If option #2 is selected, complete an Unrelated Participation Agreement for each Unrelated
Participating Employer that is participating under the Plan.)

Note: Each Participating Employer must be eligible to sponsor a section 403(b) plan in order to
participate in the Plan.

PLAN INFORMATION

NAME OF PLAN: D300 Retirement Readiness Plan

PLAN NUMBER: ___ (optional if the Plan is not subject to ERISA).
ERISA COVERAGE. Is the Plan intended to be subject to ERISA?

1. [ VYes.

2. X No, the Planis a:

a. [ Non-Electing Church Plan; or
b. [XI Governmental Plan.

PLAN YEAR

1. The Plan Year is January 1 — December 31 (indicate a 12-month period - e.g., January 1 —
December 31).

2. [ If applicable, the Plan will have a short Plan Year beginning on and ending on
(indicate a period that is less than 12 months - e.g., September 1, 2012 — December 31, 2012).
Thereafter, the Plan Year will end on the date specified in 1. above.

LIMITATION YEAR. Unless otherwise elected below, the Limitation Year will be the Plan Year.
1. The Limitation Year is (indicate a 12-month period - e.g., June 1 — May 31).

2. [ If applicable, the Plan will have a short Limitation Year beginning on and ending on
(indicate a period that is less than 12 months - e.g., September 1, 2012 — December
31, 2012). Thereafter, the Limitation Year will end on the date specified in 1. above.

EFFECTIVE DATE

1. [ Thisis a new Plan effective (The Effective Date cannot be earlier than the first day of
the Plan Year in which the Plan is adopted).

2. [XI Thisis an amendment and restatement of a plan that was originally effective January 1, 2008.
The Effective Date of this amendment and restatement is January 1, 2010. (The Effective
Date cannot be earlier than the first day of the 2009 Plan Year, generally not earlier than
January 1, 2009.)

Note: No election in this section F.2. herein is intended to apply a retroactive Effective Date to any
discretionary Plan provision adopted by the Plan after January 1, 2009.

3. [ The following Elective Deferral elections are added and effective on or after the original or
restated Effective Date identified in F.1 or F.2 above and may not be earlier than the date the
Elective Deferral is first adopted:

a. Pre-Tax Elective Deferrals Effective Date:
b. Roth Elective Deferrals Effective Date:
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4. [ Frozen Plan: This Plan was frozen effective . (After this date, the Employer and
Participants may not contribute to the Plan and otherwise Eligible Employees may not become
Participants. The Plan may not be frozen retroactively or the Plan may violate anti-cutback
rules for plans subject to nondiscrimination rules under the Code.)

5. [ Plan Termination: This Plan was terminated effective . (After this date, the Employer
and Participants may not contribute to the Plan and otherwise Eligible Employees may not
become Participants. All existing Account Balances will become fully vested as of the Effective
Date of the termination stated above.)

G. PLAN ADMINISTRATOR
(If none is named, the Plan Administrator will be the Sponsoring Employer, if the Plan is subject to
ERISA. If the Plan is not subject to ERISA, there will be no Plan Administrator as contemplated by
ERISA.)

1. Plan Administrator Name: Community Unit School District #300

2. Plan Administrator Address: 2550 Harnish Drive

Algonquin, IL 60102

3. Plan Administrator Telephone: 847-551-8300

H. NAMED FIDUCIARY
(If none is named, the Named Fiduciary will be the Sponsoring Employer, if the Plan is subject to
ERISA. If the Plan is not subject to ERISA, there will be no Named Fiduciary as contemplated by
ERISA.)

1. Named Fiduciary Name: Community Unit School District #300

2.  Named Fiduciary Address: 2550 Harnish Drive

Algonquin, IL 60102

3. Named Fiduciary Telephone: 847-551-8300

Note: The Named Fiduciary has the authority to control and manage the operation and
administration of the Plan, including the power to appoint the Plan Administrator.

I.  CONTRIBUTION TYPES. The following contribution types are allowed and currently being made under
this Plan (select all that apply):

1. Xl Elective Deferrals.

2. X Roth Elective Deferrals.

3. [ Voluntary After-Tax Contributions.

4. [] Required After-Tax Contributions.

5. [ Mandatory Pre-Tax Contributions.

6. X Rollover Contributions

7. [0 Matching Contributions (Match #1).

8. [[] Matching Contributions (Match #2).

9. X Nonelective Contributions (Nonelective #1).
10. [ Nonelective Contributions (Nonelective # 2).
11. [] Non-QACA Safe Harbor Matching Contributions.
12. [[] Non-QACA Safe Harbor Nonelective Contributions.
13. [[] QACA Safe Harbor Matching Contributions.
14. [[] QACA Safe Harbor Nonelective Contributions.
15. [] Qualified Matching Contributions (QMACS).
16. [] Qualified Nonelective Contributions (QNECS).

Note:  Any frozen contribution types under the Plan should be indicated separately in Appendix B.
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II. ELIGIBILITY AND PARTICIPATION

A. EMPLOYEE EXCLUSIONS

Employee Exclusions. The Sponsoring Employer may, at its discretion, choose to exclude from the

Plan certain groups of Employees from Plan participation. However, pursuant to the rules of universal
availability, Employee exclusions for purposes of Elective Deferrals and Roth Elective Deferrals are
limited to options a. through g. below (if the Sponsoring Employer is not a Church or QCCO as defined
in Code 88 3121(w)(3)(A) and (B) respectively). Select all that apply in the chart below:

Contribution Type Employee Exclusions

1. All Contributions

2. Elective Deferrals f
3. Roth Elective Deferrals f
4. All Contributions (other than Elective Deferrals/Roth

Elective Deferrals)

5. Voluntary After-Tax Contributions

6. Required After-Tax Contributions

7. Mandatory Pre-Tax Contributions

8. Matching Contributions (Match #1)

9. Matching Contributions (Match #2)
10. Nonelective Contributions (Nonelective #1) p
11. Nonelective Contributions (Nonelective #2)
12. Non-QACA Safe Harbor Matching Contributions
13. Non-QACA Safe Harbor Nonelective Contributions
14. QACA Safe Harbor Matching Contributions
15. QACA Safe Harbor Nonelective Contributions
16. QMACs
17. QONECs

Note: Employees eligible to make Elective Deferrals to the Plan must be eligible to receive any Safe Harbor
Contribution elected by the Employer in section VIIl.below.

Employee Exclusions:

a.
b.

No exclusions.

Employees who are eligible under another section 403(b) plan of the Employer that permits an
amount to be contributed or deferred at the election of the Employee.

Employees who are eligible under a section 457(b) eligible Governmental Plan of the Employer
that permits an amount to be contributed or deferred at the election of the Employee.
Employees who are eligible to make a cash or deferred election (as defined in Treas. Reg. §
1.401(k)-1(a)(3)) under a section 401(k) plan of the Employer.

Employees who are nonresident aliens described in Section 410(b)(3)(C) of the Code.
Employees who are students performing Services described in Section 3121(b)(10) of the
Code. (If any Employee listed in this subsection f. is given the right to have Elective Deferrals
[or any other contribution] made on the Employee’s behalf, then no Employee listed in this
subsection f. may be excluded from the Plan.)

Employees who normally work fewer than 20 hours per week. (If any Employee listed in this
subsection g. is given the right to have Elective Deferrals [or any other contribution] made on
the Employee’s behalf, then no Employee listed in this subsection g. may be excluded from the
Plan.) An Employee normally works fewer than 20 hours per week if, for the 12-month period
beginning on the date the Employee’s employment commenced, the Employer reasonably
expects the Employee to work fewer than 1,000 Hours of Service (as defined under in Section
1.65 of the Plan) in such period, and, for each Plan Year ending after the close of that 12-
month period, or the 12-month periods commencing with the first anniversary of the
Employee’s employment commencement date, as elected in i. orii. below. Under this
provision, an Employee who works 1,000 or more Hours of Service in the 12-month period
beginning on the date the Employee’s employment commenced or in a Plan Year ending after
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the close of that 12-month period shall then be eligible to participate in the Plan. Once an
Employee becomes eligible to have Elective Deferrals made on his or her behalf under the
Plan under this standard, the Employee cannot be excluded from eligibility to have Elective
Deferrals made on his or her behalf in any later year under this standard. If this option g. is
elected, the determination of whether the Employee has worked fewer than 1,000 Hours of
Service for each subsequent computation period shall be made on the basis of the following
(selecti. orii.):

i. [ Plan Year

i. [ Anniversary Year

Note: Although a Code § 403(b) plan is not subject to the requirements of Code § 410(a), a
Code § 403(b) plan that is subject to Title | of ERISA must satisfy requirements of §
202(a) of Title | of ERISA that are parallel to the requirements of Code § 410(a). The
language in this subsection g. satisfies those requirements.

Other (for Elective Deferrals/Roth Elective Deferrals ONLY IF the Sponsoring Employer
is a Church pursuant to Code § 3121(w)(3)(A) or QCCO pursuant to Code §
3121(w)(3)(B)): (must be permissible under the Code).
Employees who are collective bargained Employees.
Employees compensated on an hourly basis.
Employees compensated on a salaried basis.
Employees compensated on a commission basis.
Part-Time/Temporary/Seasonal Employees who work fewer than __ (not to exceed 1,000
for Plans subject to ERISA) Hours of Service. Part-Time/Temporary/Seasonal Employees who
complete the Hours of Service selected above, in either the initial eligibility computation period
or the subsequent 12-month period, as elected below, will participate on the next Entry Date:
i. [ Plan Year; or
i. [ Anniversary Year

Note: If an election was made under subsection g. above, the computation period elected under

>

this subsection m. must correspond to the computation period elected under subsection g.

Highly Compensated Employees.

Employees of any Controlled Group Employer (or affiliated service group Employer) that does
not affirmatively adopt this Plan.

Other (for Contributions other than Elective Deferrals/Roth Elective Deferrals): All
employees except the Superintendent and the Chief Operating Officer (must be a
nondiscriminatory classification of Employees and permissible under the Internal Revenue
Code).

Note: Except for Governmental Plans and Plans sponsored by a Church or QCCO under Code

83121(w)(3), the exclusion(s) elected above under options k., I., n., and p. cannot result in
the group of Non-Highly Compensated Employees participating in the Plan being only
those Non-Highly Compensated Employees with the lowest amount of Compensation
and/or the shortest Periods of Service and who may represent the minimum number of
these Employees necessary to satisfy coverage under Code 8§ 410(b).

Note:  Exclusion of certain Employees for purposes of any Employer Contributions may

adversely affect the Plan’s satisfaction of the minimum coverage requirements under
Code § 410(b). Except for Governmental Plans and Plans sponsored by a Church or
QCCO, the Plan must satisfy on a continuing basis the requirements of Code 88 401(a)(4)
and 410(b). The eligible group described above must be definitely determinable and
cannot be subject to the discretion of the Employer.

Note: Employees of any member of the controlled and/or affiliated service group Employer whose
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Employer does not affirmatively adopt this Plan are excluded from the Plan by the terms of
the Basic Plan Document. Except for Governmental Plans and Plans sponsored by a
Church or QCCO, the Plan must satisfy on a continuing basis the requirements of Code 88§
401(a)(4) and 410(b).

ELIGIBILITY REQUIREMENTS

Elective Deferrals/Roth Elective Deferrals. Each Employee who is not excluded under Section IlI(A)
of this Adoption Agreement is immediately eligible and may elect to have Elective Deferrals/Roth
Elective Deferrals made on his or her behalf upon becoming employed by the Employer, as soon as
administratively feasible. This requirement does not apply if the Sponsoring Employer is a Church or
QCCO under Code 83121(w)(3).

Contributions other than Elective Deferrals/Roth Elective Deferrals. Each Employee who is not
excluded under Section IlI(A) must meet the eligibility requirements set forth below for each
Contribution Type elected by the Plan (complete the following using the Age, Service and Entry Date
requirements specified below for each contribution type):

Contribution Type Age Service Entry Date

1. All Contributions (except Elective Deferrals/ a a a
Roth Elective Deferrals)

2. Elective Deferrals/Roth Elective Deferrals
(available only for Plans sponsored by a
Church or QCCO under Code §3121(w)(3))

Voluntary After-Tax Contributions

Required After-Tax Contributions

Mandatory Pre-Tax Contributions

Matching Contributions (Match #1)

Matching Contributions (Match #2)

Nonelective Contributions (Nonelective #1)

Nonelective Contributions (Nonelective #2)

Non-QACA Safe Harbor Matching Contributions

NI =Y [IEN

[EnY

Non-QACA Safe Harbor Nonelective
Contributions

12. QACA Safe Harbor Matching Contributions

13. QACA Safe Harbor Nonelective Contributions

14. QMACs
15. QNECs
Age
a. No minimum age required.
b. Age (may not exceed 21 for Plans subject to ERISA).
c. Age (may not exceed 21 for Plans subject to ERISA).
d. Age (may not exceed 26. This option is available only for Plans maintained exclusively

for the benefit of Employees of an educational institution described in Code § 170(b)(1)(A)(ii)
and is limited to eligibility requirements for Employer Contributions to the Plan, provided such
Employer Contributions will be 100% vested after one (1) Year/Period of Service).

2. Service
a. No minimum Service requirement.
b. One Year/Period of Service.
c. Two Years/Periods of Service.
d. (not to exceed 24 for Plans subject to ERISA) Months of Service.
e. (not to exceed 24 for Plans subject to ERISA) Months of Service.
f. (not to exceed 730 for Plans subject to ERISA) Days of Service.
g. (not to exceed 730 for Plans subject to ERISA) Days of Service.
h. (not to exceed 1,000 for Plans subject to ERISA) Hours of Service.
i.

(not to exceed 1,000 for Plans subject to ERISA) Hours of Service within the (the
monthly period must be a proration of 12 months or less for Plans subject to ERISA)
month(s) time period following an Employee’s commencement of employment.

6
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Note: If the Plan is subject to ERISA and the Employer elects any option that results in a Service
requirement that is greater than one Year/Period of Service, but no more than two
Years/Periods of Service, then Employer Contributions subject to such requirement must
be 100% vested when made.

Note: If the Plan is subject to ERISA and the Employer elects any of the options available in d.
through i. above, the determination of eligibility for such selection must be based on 12-
consecutive month periods. Under these provisions, an Employee who works 1,000 or
more Hours of Service in the 12-month period beginning on the date the Employee’s
employment commenced or in a Plan Year ending after the close of that 12-month period
shall then be eligible to participate in the Plan.

Note: Certain age and Service requirements for purposes of any Employer Contributions may
adversely affect the Plan’s satisfaction of the minimum coverage requirements under Code
§ 410(b). Except for Governmental Plans and Plans sponsored by a Church or QCCO, the
Plan must satisfy on a continuing basis the requirements of Code §8 401(a)(4) and 410(b).

3. Entry Date. An Employee who has met the Plan’s eligibility requirements is eligible to become a
Participant in the Plan as of the Entry Date selected below or as soon as administratively feasible
thereafter:

a. Immediate (this option should only be selected if the Plan has no age or Service
requirements).

First day of month on or next following date requirements are met.

First day of payroll period on or next following date requirements are met.

First day of the calendar quarter on or next following date requirements are met.

First day of the Plan quarter on or next following date requirements are met.

First day of the Plan Year or first day of 7" month of Plan Year on or next following date

requirements are met.

g. First day of the Plan Year nearest date requirements are met (can only apply to Employer
Contributions).

h. First day of the Plan Year on or next following date requirements are met.

i.  First day of the Plan Year during which requirements are met (can only apply to Employer
Contributions).

j-  Other: (must specify a date that is no later than the latest date permitted under Code §
410(a)(4)).

~ooo0o

Note: If the Plan is subject to ERISA, options g., h. and i. should not be selected if the eligibility
Service requirement in I11.B.2 above is more than six months for the contribution type or if
there is an age requirement in 111.B.1 of more than 20%2 years for the contribution type.

C. ELIGIBILITY ON EFFECTIVE DATE (only complete for new Plans. For amended and restated Plans,
all Employees who were eligible immediately before the Effective Date of the amendment and
restatement will remain eligible for the Plan.)

(Complete as applicable. If option #1 is selected, options #2 and #3 cannot be selected. Options #2
and #3 can be selected together, or separately, as just option #2 or #3.)

1. [ All Employees employed on the Effective Date of the Plan will be required to meet the Plan’s
age and Service requirements set forth in B. above.

2. [ Employees employed on the Effective Date of the Plan will NOT be required to meet the age
requirements set forth in B. above.

3. [ Employees employed on the Effective Date of the Plan will NOT be required to meet the

Service requirements set forth in B. above.

V. SERVICE CREDITING FOR CONTRIBUTIONS OTHER THAN ELECTIVE DEFERRALS AND ROTH
ELECTIVE DEFERRALS
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Note: If a Plan sponsored by a Church or QCCO under Code § 3121(w)(3) elected Service
requirements in Section Ill.B.2. above that apply to Elective Deferrals, any elections made under
this Section IV. will also apply to the Elective Deferrals.

A. METHOD FOR DETERMINING SERVICE

1. X Elapsed Time. The Elapsed Time Method will be used for the following purposes (select all
that apply):

[J Al purposes.

Xl Eligibility to participate in the Plan.

[ Vesting.

[0 Employer Contributions utilizing a service-based formula (note that the computation period
used to credit a Period of Service for this purpose will be based on the anniversary of the
Employee’s date of hire (Anniversary Year basis)).

aoop

2. [0 Hours of Service. The Hours of Service Method will be used for the following purposes
(select all that apply):

a. [ Eligibility to participate in the Plan. The initial eligibility computation period is based on
employment anniversary. The eligibility computation period after the initial eligibility
computation period will (select one):

i. [ Shiftto the first Plan Year (Plan Year basis) that commences prior to the first
anniversary of the Employee’s date of hire (and subsequent Plan Years thereafter).
i. [ Be based on the anniversary of the Employee’s date of hire (Anniversary Year basis).

b. [ Vesting. The vesting computation period will be (select one):

i. [ Based on the Plan Year (Plan Year basis).
i. [ Based on the anniversary of an Employee’s date of hire (Anniversary Year basis).

c. [ Employer Contributions utilizing a service-based formula. For the allocation of Employer
Contributions, the computation period used to credit a Year of Service will be the (select
one):

i. [ Plan Year
i. [ Anniversary Year

AND, the calculation of Hours of Service will (select one of d. or e. if applicable):
d. [ Be based on actual hours worked.

e. [ Use an equivalency (Equivalency Method) based on periods of employment that credits
Hours of Service at a rate of (select one as applicable):

i. [ Days worked (10 hours per day).

i. [ Weeks worked (45 hours per week).

ii. [ Semi-monthly payroll periods worked (95 hours per semi-monthly pay period).
iv. [] Months worked (190 hours per month).

AND the Equivalency Method will apply to all Employees, unless selected below:
v. [ The Equivalency Method only applies to Employees for whom the Employer does not
maintain hourly records. For Employees for whom the Employer maintains hourly

records, eligibility will be determined based on actual hours worked.

f. [J Number of Hours of Service Required. Year of Service means the applicable computation
period during which an Employee has completed at least (complete as applicable):
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. (not to exceed 1,000 for Plans subject to ERISA) Hours of Service for purposes
of eligibility to participate in the Plan.

i. [ (not to exceed 1,000 for Plans subject to ERISA) Hours of Service for purposes
of vesting.

i. [ (not to exceed 1,000 for Plans subject to ERISA) Hours of Service for purposes
of Employer Contributions utilizing a service-based formula.

B. FORFEITURE OF YEARS/PERIODS OF SERVICE. All Years/Periods of Service under the Plan for
purposes of eligibility and vesting are counted unless (select one if applicable):

1. [ Forfeited on the date a non-vested Participant incurs 5 consecutive one-year Breaks in Service
(“rule of parity” as defined in Section 2.5(b)(ii) of the Basic Plan Document).

2. [ Forfeited based on the following rule: (If the Plan is subject to ERISA, it cannot be less
favorable than the “rule of parity” as defined in Section 2.5(b)(ii) of the Basic Plan Document
and must be permissible under the Code).

C. REINSTATEMENT OF YEARS/PERIODS OF SERVICE. Years/Periods of Service under the Plan for
purposes of eligibility and vesting are reinstated as follows (select one only if B.1 or B.2 is selected
above):

1. [ On the date an Employee is reemployed and completes an Hour of Service with a Controlled
Group Employer if such Hour of Service is completed prior to the date on which the Employee
incurs 5 consecutive one-year Breaks in Service.

2. [ Based on the following rule: (if the Plan is subject to ERISA, the rule must satisfy the
one-year hold out rule pursuant to Code § 410(a)(5)(C). Therefore, if a Participant is
reemployed and then completes a year of service, beginning with the recommencement date,
participation must be reinstated as of the reemployment commencement date, which is the first
day the Employee is credited with an Hour of Service for the performance of duties after the
first eligibility computation period in which the Employee incurs a one-year Break in Service).

D. SERVICE WITH UNRELATED PREDECESSOR EMPLOYERS. (Except for Governmental Plans and
Plans sponsored by a Church or QCCO, service credited for an Employee of an unrelated predecessor
employer cannot be discriminatory. Select one):

1. [XI Notrecognized under the Plan.

2. [0 Recognized for all unrelated predecessor employers for all purposes under the Plan.

3. [ Recognized, but only for purposes of contributions other than Elective Deferrals and Roth
Elective Deferrals (complete as applicable):

Name of Predecessor Employer Eligibility Vesting Employer Contribution
Allocation
a. All unrelated predecessor
employers O L] L
b. Ol [ L]
C. L] Ll Ll
d. L U ]
Note: If the unrelated predecessor Employer(s) maintained this Plan, then Years/Periods of Service
with such Employer(s) must be recognized under the Plan regardless of any selection above.
Note:  For Plans subject to ERISA, Service with any Controlled Group Employer must be recognized
in accordance with applicable ERISA provisions for purposes of eligibility and vesting.
V. COMPENSATION

A. COMPENSATION. Compensation with respect to any Participant means (select the definition of
Compensation and the Compensation Determination Period for each contribution type from the options
given below):
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Contribution Type Compensation Definition Compensation
Determination Period

All Contributions b b

Elective Deferrals/Roth Elective Deferrals

Voluntary After-Tax Contributions

Required After-Tax Contributions

Mandatory Pre-Tax Contributions

Matching Contributions (Match #1)

Matching Contributions (Match #2)

Nonelective Contributions (Nonelective #1)

Nonelective Contributions (Nonelective #2)

O|©|® |N|o gk |wWiN

[EnY

Non-QACA Safe Harbor Matching
Contributions

11. Non-QACA Safe Harbor Nonelective
Contributions

12. QACA Safe Harbor Matching Contributions

13. QACA Safe Harbor Nonelective
Contributions

14. QMACs

15. ONECs

16. ACP Test N/A N/A

1. Compensation Definition
a. Wages, tips and other compensation on Form W-2 (Code § 6041/6051).
b. Code § 3401(a) wages (wages for withholding purposes).
c. 415 safe harbor compensation.

Note: All of the above Compensation definitions include all pre-tax contributions unless
elected as a Compensation exclusion below.

Note: The 415 safe harbor Compensation definition must be used, and will be deemed
elected, for the Highly Compensated Employee determination and Code § 415
limitations.

Note: All of the Compensation definitions under 1. directly above satisfy the requirements of
Code § 415. To satisfy Code § 415(c)(3), any Compensation limitations or exclusions
that do not fall under the safe harbor definitions of Compensation must be tested to
determine if the definition of Compensation as modified, satisfies Code Section 414(s).

2. Compensation Determination Period. Compensation will be based on the following
Determination Period:
a. The Plan Year while a Participant.
b.  The Plan Year.
c.  The calendar year ending with or within the Plan Year.

COMPENSATION DOLLAR LIMITATION. Compensation will be limited to the Code § 401(a)(17) limit
of $265,000 (for periods after 2015, as indexed) for all contributions other than Elective Deferrals/Roth
Elective Deferrals, UNLESS the following box is selected (select if applicable and enter dollar amount
and name of applicable contribution types). This election cannot be selected for any contributions that
are based on a permitted disparity allocation formula):

[J Compensation of less than the Code § 401(a)(17) limit of $265,000 (for periods after 2015, as
indexed) will be used in the following amount: $ , and for the following contribution types
(enter the applicable contribution types - see Section Il.I. above for a list of this Plan’s
contribution types): .

Note: If a reduced Compensation limit is elected in Section V.B. herein, additional

nondiscrimination testing will be required to determine if the definition of Compensation as
modified, satisfies Code Section 414(s).

10
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If a reduced Compensation limit is elected in Section V.B. herein, this reduction shall not
apply to Employees who are Non-Highly Compensated Employees relating to any safe
harbor contributions, including options 10-13 in Section V.A. above.

[0 DEEMED SECTION 125 COMPENSATION. The Employer elects to include deemed Code § 125
Compensation not available to a Participant in cash in lieu of group health coverage in the Plan’s
definition of Compensation.

Note:

A definition of Compensation that otherwise satisfied Code 8§ 415(c)(3) will not fail to
satisfy § 415(c)(3) merely because it is amended to incorporate deemed Code § 125
compensation as provided for in Rev. Rul. 2002-27. If this option is selected, and the
definition of Compensation incorporates deemed 8§ 125 compensation, the Plan must
apply uniformly to all Employees with respect to whom amounts subject to § 125 are
included in Compensation.

D. COMPENSATION EXCLUSIONS. Compensation will be reduced by (select any exclusions from
Compensation for each contribution type from the options given below):

Contribution Type Compensation Exclusions

. All Contributions a

. Elective Deferrals/Roth Elective Deferrals

Voluntary

After-Tax Contributions

Required After-Tax Contributions

. Mandatory Pre-Tax Contributions

. Matching

Contributions (Match #1)

. Matching

Contributions (Match #2)

. Nonelective Contributions (Nonelective #1)

©o|lo| N o| ol & w|l N e

. Nonelective Contributions (Nonelective #2)

=
o

. Non-QACA Safe Harbor Matching Contributions

[
[N

. Non-QACA Safe Harbor Nonelective Contributions

[y
N

. QACA Safe Harbor Matching Contributions

=
w

. QACA Safe Harbor Nonelective Contributions

[
i

. QMACs

[y
(4]

. QNECs

Compensation Exclusions:

a.
b.

= @~ooo

No exclusions.

Elective Deferrals under this Plan and all elective contributions (other than Roth Elective
Deferrals, Rollover Contribution or transfers) not includible in gross income under Code 88
125, 132(f)(4), 402(e)(3), 402(h)(1)(B), 403(b), or 457(b).

Overtime.

Bonuses.

Commissions.

Holiday and vacation pay.

Reimbursements or other expense allowances, fringe benefits (cash or noncash), moving
expenses, deferred compensation, and welfare benefits.

Certain post-severance payments that would otherwise have been made while the Participant
was employed: (i) accrued bona fide sick, vacation and other leave; and (i) distributions from
a nonqualified unfunded deferred compensation plan.

Differential Wage Payments.

Exclusion applies only to Participants who are Highly Compensated Employees.
Compensation in excess of $ for Highly Compensated Employees.

Other: (must be definitely determinable and permissible under the Code).

Any exclusion from Compensation (except options a., b., g., h., j., and k. above) must
meet the requirements of Code 88 401(a)(4) and 414(s) and the Regulations thereunder.
These exclusions do not fall under the safe harbor definitions of Compensation and must
be tested to determine if the definition of Compensation as modified satisfies Code §
414(s).

11
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VI. EMPLOYEE CONTRIBUTIONS

A. ELECTIVE DEFERRALS

1.

Deferral Limit. Participants will be permitted to make Elective Deferrals subject to the minimum
contribution and/or maximum contribution requirement (select all that apply and complete as
applicable):

a. X Inany amount up to the maximum amount allowed by law under Code §§ 415 and 402(g).
b. [ Upto % (may not exceed 100%).
c. [ From % to % (may not exceed 100%).
d. [ Inaflat dollar amount up to a maximum of $ (may not exceed, the dollar limits, as
adjusted, pursuant to Code 88 402(g) and 414(v), as applicable).
e. [ Bonus Election: A Participant may make a separate election to defer up to % or
$ of any bonus or other incentive Compensation (may not exceed 100% or the dollar

limits, as adjusted, in Code §8 402(g) and 414(v), as applicable).

Roth Elective Deferrals. May Eligible Participants make Roth Elective Deferrals to the Plan
(select one)?

a. [ No.
b. X VYes.

Age 50 Catch-Up Elective Deferrals. May Eligible Participants make Age 50 Catch-Up Elective
Deferrals to the Plan (select one)?

a. [ No.
b. X VYes.

Special Section 403(b) Catch-Up Elective Deferrals. A Participating Employer who is a
“qualified organization,” as defined pursuant to Treas. Reg. § 1.403(b)-4(c)(3)(ii), may allow Eligible
Participants who have completed at least 15 Years of Service to make special Catch-Up
Contributions as permitted by Code § 402(g)(7). May Eligible Participants who have completed at
least 15 Years of Service with a Participating Employer make Special Section 403(b) Catch-up
Elective Deferrals (select one)?

a. [ No.
b. X VYes.

B. AUTOMATIC ELECTIVE DEFERRALS

Automatic Elective Deferral Feature (select one of the four bulleted boxes directly below as
applicable, and then complete the corresponding instructions, as applicable):

e [XI The Plan does not provide for Automatic Elective Deferrals — skip to subsection C.
below.

e [ Automatic Contribution Arrangement (ACA) — complete 1. below.

e« [ Eligible Automatic Contribution Arrangement (EACA) — complete 2. below. An EACA
may not be added to a section 403(b) plan for any Plan Year unless notice of the EACA is
provided to Employees prior to the beginning of such Plan Year.

e [ Qualified Automatic Contribution Arrangement (QACA) — do not complete this section;
instead complete Section VIII.B. Any QACA that allows the 90-day option of a Permissible
Withdrawal is also an EACA.

[0 Automatic Contribution Arrangements (ACAS) (select appropriate box below, as applicable):

[J Addition of an Automatic Elective Deferral feature under the Plan (select this option if
Plan is implementing an ACA for the first time. In such case, complete option regarding
excluded groups directly below (if applicable), and subsections a.i.(A),and (B)(1)-(V) below,
as applicable.)

12
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[] Changes to an existing Automatic Elective Deferral feature under the Plan (select

this option if Plan is making changes to its current ACA or is changing its existing
Automatic Elective Deferral feature under the Plan to an ACA (e.g., change from an EACA
to an ACA). In either case, complete option regarding excluded groups directly below (if
applicable), and subsections a.ii.(A),(B),(C)(I)-(V) below, as applicable.)

Plan restatement with no changes to the current ACA provisions under the Plan
(complete option regarding excluded groups directly below (if applicable), and subsections
a.ii.(A),(B),(C)()-(V) below, as applicable.)

The following group(s) of Eligible Employees are not covered by the ACA (insert
excluded groups, if any):

[Complete only if the Employer is excluding any groups from the ACA. Note that this is not
intended to be the same as the Employee class exclusions in your Plan, as reflected in
Section IlI.A herein.]

Coverage of ACA Feature:

The Employer elects the applicable coverage provisions for the ACA, which shall be applied as
follows (check all that apply in (i.) or (ii.) below, as applicable. For changes to existing
automatic deferral provisions, select only the provisions that are changing. For Plan
restatements with no changes to their current ACA, enter current Plan provisions in (ii) below):

[J coverage for Plans Implementing an ACA for the First Time:

Auto-Deferral Escalation (if escalation is selected, also complete Section ii.
“Escalation” below):

(A) [ [ Newly Eligible Employees: Employees eligible
on or after the Effective Date entered in Section
II.LF above.
[J Automatic Percentage: %

(B) [ [ Current Participants:
[OJ Automatic Percentage: %

Applies to the following groups of Employees
under the Plan (select all that are applicable):

n O O Employees who are eligible to participate but not
deferring under the Plan as of the Effective Date
entered in Section II.F above.

() [ [ Participants who are deferring at a percentage
less than the Automatic Percentage as of the
Effective Date entered in Section II.F above.

(D) [ [ Participants who are deferring at a percentage
equal to the Automatic Percentage as of the
Effective Date entered in Section II.F above.

(Iv) [ Participants who are deferring at a percentage
above the Automatic Percentage as of the
Effective Date entered in Section II.F above
(applicable to ACAs only, and only for purposes of
escalation).

[J coverage for: (1) Plans with Existing ACAs Electing Change(s) to Current
Provisions, (2) Plans with Existing Automatic Elective Deferral Feature Electing
to Change to an ACA; or (3) Plan Restatements with No Changes to Existing
ACA Provisions:

Note: If the Automatic Percentage is being changed, select appropriate covered groups.
Under the selected groups, indicate any change in Automatic Percentage by checking
off the second option (“Change in Automatic Percentage”) and indicate new

13
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percentage. If no change in the Automatic Percentage for the selected groups, or this
is a Plan restatement with no changes to the current Automatic Percentage, select the
first option (“Current Automatic Percentage”) and indicate the current percentage.

Auto-Deferral Escalation (if escalation is selected, also complete Section b.

0]

(m

@y

(V)

“Escalation” below):

[ [ Previously Auto-Deferred Group: Participants
who are deferring at an Automatic Percentage with
no affirmative election (select one, as applicable).

[ Current Automatic Percentage: %
[ cChange in Automatic Percentage: %
[ [ Newly Eligible Employees: Employees eligible

on or after the Effective Date entered in Section
II.F above (select one, as applicable).

[ Current Automatic Percentage: %
[J Change in Automatic Percentage: %

O O Current Participants:

[0 Automatic Percentage: %.
Applies to the following groups of Employees
under the Plan (select all that are applicable):

[ [ Employees who are eligible to participate but not
deferring under the Plan as of the Effective Date
entered in Section II.F above.

O O Participants who are deferring at a percentage
less than the Automatic Percentage as of the
Effective Date entered in Section II.F above.

d [ Participants who are deferring at a percentage
equal to the Automatic Percentage as of the
Effective Date entered in Section II.F above.

[ Participants who are deferring at a percentage
above the Automatic Percentage as of the
Effective Date entered in Section II.F above
(applicable to ACAs only, and only for purposes of
escalation).

[] Annual increase in Automatic Percentage. If selected, the Automatic Percentage
stated above will be increased by % each year up to a maximum Automatic
Percentage of %.

O

Annual increase applicable to affirmative elections. An escalation provision will
apply to any Participant selected in 1.a.i. or 1.a.ii. above who has made an affirmative
election, until the first time such Participant opts out of this escalation, as follows:

e Such Participant’s annual Elective Deferral percentage will be increased by

Note:

% each year up to a maximum Elective Deferral percentage of %.

This option b.ii. is applicable to ACAs only, and selecting this option requires
that the Employer provide an annual Notice to ALL Eligible Employees who
are subject to the escalation provision, including those who have made an
affirmative deferral election.

14
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Note: The same escalation percentage and maximum Elective Deferral percentage
must apply to all Participants who are subject to escalation.

c. Timing of Increase in Automatic Percentage and/or Affirmative Elections

Increases. Increases will occur annually as soon as administratively feasible on or after
(check one box below and insert applicable increase date):

(A) [ First day of the Plan Year.
(B) [1 Anniversary of the Participant’s automatic enroliment.

(C) [ Specific increase date (notice to Participants must be provided at least 30 days in
advance):

Wait Period. Wait period for Plan’s initial auto-enrollment Automatic Percentage or
Elective Deferral Percentage escalation is as follows (select one box and complete as
applicable. Note that for Plans selecting “Anniversary of the Participant’s automatic
enrollment” as the increase date (option 1.c.i.(B) above), there should be no wait period
indicated in (B) below and option (A) should be selected):

(A) [ No wait period.
(B) [1 The Automatic Percentage or Elective Deferral Percentage will remain in effect

for a month period before the first annual increase occurs (wait period is the
period prior to initial date of increase).

Annual Expiration of Prior Affirmative Elections

{Annual Expiration of Prior Elections Comments:

d.
|
i
ii.
iii.
iv.
V.

|

Any Participant who is deferring at or above the Plan’s maximum Automatic Percentage for the
current Plan Year will continue to defer at such rate, unless the Participant makes some other
affirmative election.

Options iii., iv., and v. below are ONLY available for ACAs.}

As soon as administratively feasible on or after ((mm/dd) -- insert date elected by
the Employer) of each year, existing affirmative elections will expire, and such elections of
the Eligible Employees selected below will be automatically increased, unless they
affirmatively elect not to participate or elect to participate at a different deferral percentage
(select all that are applicable):

[] Current Employees who are eligible to participate but not deferring shall have their
Elective Deferrals withheld in the amount of the Plan’s Automatic Percentage.

[l Current Participants who are deferring less than or equal to the Plan’s Automatic
Percentage shall have their Elective Deferrals withheld in the amount of the Plan’s
Automatic Percentage.

[J Current Participants who are deferring less than or equal to the Plan’s Automatic
Percentage shall have their current Elective Deferrals increase by %.

[J cCurrent Employees who are eligible to participate but not deferring shall have their
Elective Deferrals increase by %.

[ Current Participants who are deferring at a percentage equal to or above the Plan’s
Automatic Percentage and below the Plan’s maximum Automatic Percentage shall
have their Elective Deferrals increase by %.

Eligible Automatic Contribution Arrangements (EACAS) (select appropriate box below, if

applicable):

15
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[0 Addition of an Automatic Elective Deferral feature under the Plan (select this option if Plan is
implementing an EACA for the first time. In such case, complete subsections a. and b.below, as
applicable. If applicable, also complete c. and d. below.) An EACA may not be added to a section
403(b) plan for any Plan Year unless notice of the EACA is provided to Employees prior to the
beginning of such Plan Year.

[ changes to an existing Automatic Elective Deferral feature under the Plan (select this option if
Plan is making changes to its current EACA or is changing its existing automatic deferral feature
under the Plan to an EACA (e.g., change from an ACA to an EACA.) In either case, complete
subsection a. below, and either b.i. or b.ii.(2) as applicable. If applicable, also complete c. and d.
below.)

[ Plan restatement with no changes to the current EACA provisions under the Plan (complete
subsection a. below for all such cases, and either b.i. or b.ii.(2) as applicable. If applicable, also
complete c. and d. below.)

[0 The following group(s) of Eligible Employees are not covered by the EACA (insert excluded
groups, if any):

[Complete only if the Employer is excluding any groups from the EACA. NOTE: If this option is
selected, the EACA nondiscrimination testing extension is not permitted. This exclusion is not
intended to be the same as the Employee class exclusions in your Plan, as reflected in Section Ill.A
herein.]

Note: If the Plan has a Qualified Automatic Contribution Arrangement (QACA), do not complete this
section; complete Section VIII.B instead.

{EACA Comments:

Select an EACA only if you want to take advantage of the 6 months testing extension (see section b.(i)
below) and/or permissible withdrawals (see a. directly below).

A “permissible withdrawal” is any refund of all Elective Deferrals requested by the Employee within 90 days
of the first Elective Deferral being contributed to the EACA on behalf of the Employee.

An EACA must be added at the beginning of a Plan Year (unless added only for new hires) and notice of
the EACA must be provided to Employees prior to the beginning of such Plan Year

An EACA can allow only limited changes to the covered group during the Plan Year.

An EACA must have one Automatic Percentage under the Plan.

Any escalation provision must apply to all Participants who are deferring at the Automatic Percentage with
no affirmative election.

Do not select an EACA if you wish to apply an escalation provision to everyone in the Plan, and not just to
Participants deferring at the Automatic Percentage as defined in b.ii. below.}

Permissible Withdrawals Under an EACA (select one):

i. [ Permissible withdrawals are permitted -- Employees may withdraw Elective Deferrals
with attributable earnings from the Plan no later than 90 days after the date the first
Automatic Percentage is deducted from the Employee's paycheck.

i. [ Permissible withdrawals are not permitted.

Coverage of EACA Feature

i. [0 EACA nondiscrimination testing extension election (to select this option, all
Eligible Employees must be covered by the EACA.)

{EACA Testing Extension Election Comments:

e  This option must be added at the beginning of the Plan Year.

e  Selecting this option will allow Plan to be eligible for the six (6) month extension that applies to
the timing requirement of a distribution of Excess Contributions or Excess Aggregate
Contributions.

. Selecting this option requires that ALL Eligible Employees make an affirmative election or be
automatically enrolled in the Plan.

. Selecting this option requires that the Employer provide an annual EACA notice to ALL Eligible
Employees, including those who have made an affirmative deferral election.}

i. [ Coverage: The Employer elects the applicable coverage provisions for the EACA
which shall be applied as follows (check all that apply in (1) or (2) below, as
applicable. For changes to existing automatic deferral provisions, select only the
provisions that are changing. For Plan restatements with no changes to their current
EACA, enter current Plan provisions in (2) below):
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(1) [ cCoverage for Plans Implementing an EACA for the First Time:

Auto-Deferral Escalation (if escalation is selected, also complete Section iii.
(Escalation) below):

(A) [ [ Newly Eligible Employees: Employees eligible
on or after the Effective Date entered in Section
II.F. above.
[J Automatic Percentage: %

(B) [ [ Current Participants (other than newly Eligible
Employees):
[J Automatic Percentage: %. Applies to

the following groups of Employees under the Plan
(select all that are applicable):

) [ [ Employees who are eligible to participate but not
deferring under the Plan as of the Effective Date
entered in Section II.F. above.

() [ [ Participants who are deferring at a percentage
less than the Automatic Percentage as of the
Effective Date entered in Section II.F. above.

oy O [ Participants who are deferring at a percentage
equal to the Automatic Percentage as of the
Effective Date entered in Section II.F. above.

(2) [ Coverage for (1) Plans with Existing EACAs Electing Change(s) to Current
Provisions, (2) Plans with Existing Automatic Elective Deferral Feature
Electing to Change to an EACA, or (3) Plan Restatements with No Changes
to Existing EACA Provisions:

Note: If the Automatic Percentage is being changed, select appropriate covered groups. Under
the selected groups, indicate any change in Automatic Percentage by checking off the
second option (“Change in Automatic Percentage”) and indicate new percentage. If no
change in the Automatic Percentage for the selected groups, or this is a Plan restatement
with no changes to the current Automatic Percentage, select the first option (“Current
Automatic Percentage”) and indicate the current percentage.

Auto-Deferral Escalation (if escalation is selected, also complete Section iii.
(Escalation) below):

(A) [ [ Previously Auto-Deferred Group: Participants
who are deferring at an Automatic Percentage with
no affirmative election (select one, as applicable).

[ Current Automatic Percentage: %
[0 cChange in Automatic Percentage: %
(B) [ [ Newly Eligible Employees: Employees eligible

on or after the Effective Date entered in Section
II.F. above. (select one, as applicable).

[ Current Automatic Percentage: %
[0 change in Automatic Percentage: %

©) [ [ Current Participants (other than newly Eligible
Employees):

[J Automatic Percentage: %. Applies to
the following groups of Employees under the
Plan (select all that are applicable):
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0} [ [ Employees who are eligible to participate but not
deferring under the Plan as of the Effective Date
entered in Section II.F. above.

() [ [ Participants who are deferring at a percentage
less than the Automatic Percentage as of the
Effective Date entered in Section II.F. above.

(i [ [ Participants who are deferring at a percentage
equal to the Automatic Percentage as of the
Effective Date entered in Section II.F. above.

[ Escalation

[J Annual increase in Automatic Percentage. If selected, the Automatic Percentage
stated above will be increased by % each year up to a maximum Automatic
Percentage of %.

Note:  Any escalation applicable to an EACA must apply to all Participants who are
deferring at an Automatic Percentage with no affirmative election.

Timing of increase in Automatic Percentage. Increases will occur annually as soon as
administratively feasible on or after (check one box below and insert applicable increase
date):

(A) [0 First day of the Plan Year.

(B) [1 Anniversary of the Participant’s automatic enroliment.

(C) [ Specific increase date (notice to Participants must be provided at least 30 days
in advance).

Wait period for Plan’s initial auto-enroliment Automatic Percentage escalation
(select one box and complete as applicable. Note that for Plans selecting “Anniversary of
the Participant’s automatic enrollment” as the increase date (option ii.(B) above), there
should be no wait period indicated in (B) below and option (A) should be selected):

(A) [ No wait period.

(B) [ The Automatic Percentage will remain in effect for a month period before
the first annual increase occurs (wait period is the period prior to initial date of
increase).

Annual Expiration of Prior Affirmative Elections

{Annual Expiration of Prior Elections Comments:

e Any Participant who is deferring at or above the Plan’s maximum Automatic Percentage for the
current Plan Year will continue to defer at such rate, unless the Participant makes some other
affirmative election.

e If adding expiration during the middle of a Plan Year, it can only affect the same covered groups.

e Annual expiration can only be effective as of the beginning of the Plan Year.}

[] As soon as administratively feasible on or after ((mm/dd) -- insert date elected
by the Employer) of each year, existing affirmative elections will expire, and the
Eligible Employees selected below will be automatically enrolled, unless they
affirmatively elect not to participate or elect to participate at a different deferral
percentage:

i. [ current Employees who are eligible to participate but not deferring shall have

their Elective Deferrals withheld in the amount of the Plan’s Automatic
Percentage.
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i. [ Current Participants who are deferring less than or equal to the Plan’s Automatic
Percentage shall have their Elective Deferrals withheld in the amount of the
Plan’s Automatic Percentage.

C. VOLUNTARY AFTER-TAX CONTRIBUTIONS. The Plan does not allow Voluntary After-Tax
Contributions unless otherwise selected below (select and complete as applicable):

1.

2.

O
O

0
O

Participants may make Voluntary After-Tax Contributions in an amount from % to %
of Compensation (range may be no less than 0% and may not exceed 100%).

Participants may make Voluntary After-Tax Contributions of $ to$ (range may be
no less than $0 and may not exceed the dollar limits, as adjusted, pursuant to Code § 415, as
applicable).

Participants may make Voluntary After-Tax Contributions up to the maximum permitted by law.
The maximum combined limit of Elective Deferrals, Roth Elective Deferrals, and Voluntary
After-Tax Contributions will not exceed % (may not exceed 100%) or $ (may not
exceed the dollar limit, as adjusted, pursuant to Code § 415, as applicable).

D. REQUIRED AFTER-TAX CONTRIBUTIONS. The Plan does not allow Required After-Tax
Contributions unless otherwise selected below (select and complete as applicable):

1.

2.

w

O
O
O

Participants are required to make Required After-Tax Contributions in an amount of % of
Compensation (may not exceed 100%).

Participants are required to make Required After-Tax Contributions of a flat dollar amount of

$ (may not exceed the dollar limit, as adjusted, pursuant to Code § 415, as applicable).
The maximum combined limit of Elective Deferrals, Roth Elective Deferrals, and Required
After-Tax Contributions will not exceed % (may not exceed 100%) or $ (may not
exceed the dollar limit, as adjusted, pursuant to Code § 415, as applicable).

Required After-Tax Contributions are (check one, if applicable):

O
O

Conditioned on a one-time irrevocable election made by the Employee at the time of initial
employment as to whether the Employee will make the required contribution to the Plan.
A condition of employment (all Employees must make the required contribution to the Plan).

E. MANDATORY PRE-TAX CONTRIBUTIONS. The Plan does not allow Mandatory Pre-Tax
Contributions unless otherwise selected below (select and complete as applicable):

1.

2.

Note:

O
O

O

Participants are required to make Mandatory Pre-Tax Contributions in an amount of % of
Compensation (may not exceed 100%).
Participants are required to make Mandatory Pre-Tax Contributions of a flat dollar amount of

$___ (may not exceed the dollar limit, as adjusted, pursuant to Code § 415, as applicable).
The maximum combined limit of Elective Deferrals, Roth Elective Deferrals, and Mandatory
Pre-Tax Contributions will not exceed __ % (may not exceed 100%) or$____ (may not
exceed the dollar limit, as adjusted, pursuant to Code § 415, as applicable).

Mandatory Pre-Tax Contributions are (check one, if applicable):

O
O

Conditioned on a one-time irrevocable election made by the Employee at the time of initial
employment as to whether the Employee will make the required contribution to the Plan.
A condition of employment (all Employees must make the required contribution to the Plan).

Contributions made pursuant to Subsections C., D., and E. herein shall be made in a
nondiscriminatory manner to satisfy nondiscrimination testing.

F. EMPLOYEE CONTRIBUTION MODIFICATIONS

1.

A Participant may modify the rate of Employee Contributions (including Elective Deferrals, Roth
Elective Deferrals, and Voluntary After-Tax Contributions) as of (select one):

P20 T®

The beginning of each payroll period.
The first day of each month.

The first day of each quarter.

The first day of each semi-annual period.
The first day of each Plan Year.

(||
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[] Other: __ (must be other than above and at least once per Plan Year).

A Participant may reinstate Employee Contributions (including Elective Deferrals, Roth Elective
Deferrals, and Voluntary After-Tax Contributions) as of (select one):

~oaooop
OO0O000Ox

The beginning of each payroll period.

The first day of each month.

The first day of each quarter.

The first day of each semi-annual period.

The first day of each Plan Year.

Other: __ (must be other than above and at least once per Plan Year).

ROLLOVER CONTRIBUTIONS (select 1. or 2. (but not both), and if applicable, 3, 4., and/or 5.):

1. [0 The Plan will not accept Rollover Contributions.
2. X The Plan will accept Rollover Contributions.

3. [XI Direct Rollovers. The Plan will accept a Direct Rollover of an Eligible Rollover Distribution

from the following types of Eligible Retirement Plans (select each that applies or none):

X A qualified plan described in Code § 401(a) or 403(a), excluding Voluntary After-Tax
Contributions.

A qualified plan described in Code § 401(a) or 403(a), including Voluntary After-Tax
Contributions.

A plan described in Code § 403(b), excluding Voluntary After-Tax Contributions.

A plan described in Code § 403(b), including Voluntary After-Tax Contributions.

An eligible plan under Code § 457(b) that is maintained by a state, political subdivision of
a state, or an agency or instrumentality of a state or political subdivision of a state.

If the Plan allows Roth Elective Deferrals, a Roth Elective Deferral Account described in
Code § 402A.

X OOX O

Participant Rollover Contributions. The Plan will accept a Participant Rollover Contribution
of an Eligible Rollover Distribution from the following types of Eligible Retirement Plans (select
each that applies or none):

A qualified plan described in Code § 401(a) or 403(a).

A plan described in Code § 403(b).

An eligible plan under Code § 457(b) that is maintained by a state, political subdivision of
a state, or an agency or instrumentality of a state or political subdivision of a state.

An individual retirement account or annuity described in Code § 408(a) or 408(b) that is
eligible to be rolled over and would otherwise be includable in gross income.

X OXKX

In-Plan Roth Conversion Contributions (can only be selected if Plan allows for Roth Elective
Deferrals): The Plan will, as soon as administratively feasible following a Roth conversion
election made under the Plan and subject to any limitation under the Plan’s administrative
guidelines, accept an In-Plan Roth Conversion Contribution to a designated Roth Account
under the Plan. Only amounts that are distributable under the Plan may be included in an In-
Plan Roth Conversion Contribution.

EMPLOYER CONTRIBUTIONS

A.

DISCRETIONARY MATCHING CONTRIBUTIONS. The Employer will have the right to make
discretionary Matching Contributions under the Plan, as further described and defined in Section A.1
and/or A.2 below (select and complete 1. and/or 2. below as applicable):

Note:

If this is a safe harbor Plan that satisfies the ACP safe harbor nondiscrimination testing
requirements (as elected in Section VIII.A. or VIII.B below), then any discretionary match(es)
(as may be elected in Sections VII.A.1., VII.A.2. and/or Section VII.C.) shall not exceed a total
of four percent (4%) of each Employee’s Compensation and the Employer shall not impose an
allocation requirement to receive the match(es).
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1. [ Matching Contribution #1

a. Matching Contribution #1 will match the following contribution types (complete if
applicable and select all that apply):
i.
i.

Elective Deferrals (including Roth Elective Deferrals, if applicable).

Catch-Up Contributions (if the Plan is a safe harbor Plan, Age 50 Catch-Up Elective
Deferrals must be matched if otherwise eligible).

Voluntary After-Tax Contributions.

Required After-Tax Contributions.

Mandatory Pre-Tax Contributions.

457(b) Deferrals (made to an existing 457(b) plan sponsored by the Employer, the
name of which is: ).

iii.
iv.
V.
Vi.

I | |

b. Formulafor Matching Contribution #1 (select one, and complete as applicable):

i. [ Discretionary Match: The Employer will have the right to make a discretionary
Matching Contribution, which will be determined by the Employer with respect to each
Plan Year’s Eligible Participants.

i. [ Percentage of Deferral Match: The Employer may contribute to each Eligible
Participant an amount equal to % (not to exceed 500%) of the first % (not
to exceed 500%) of the Participant's Employee Contributions contributed to this Plan
or to an existing 457(b) plan (as elected in Option a.vi. in the preceding section), up to
a maximum of % of Compensation (not to exceed the Annual Addition limit for
the Plan Year) or $ (not to exceed the Annual Addition limit for the Plan Year).

ii. [ Percentage of Compensation Match: The Employer may contribute to each Eligible
Participant an amount equal to % (not less than 1%) of Compensation if the
Eligible Participant contributes at least % (not to exceed 100%) of
Compensation to this Plan or an existing 457(b) plan (as elected in Option a.vi. in the
preceding section).

iv. [ Uniform Dollar Match: The Employer may contribute to each Eligible Participant an
amount equal to $ if the Participant contributes at least % (not to exceed
100%) of Compensation or $ (may not exceed the dollar limits, as adjusted,
pursuant to Code §§ 402(g) and 414(v), if applicable) to this Plan or an existing
457(b) plan (as elected in Option a.vi. in the preceding section). The Matching
Contribution will be made up to a maximum of % of Compensation (not to
exceed the Annual Addition limit for the Plan Year) or $ (not to exceed the
Annual Addition limit for the Plan Year).

v. [ Tiered Match: The Employer may contribute to each Eligible Participant an amount
equal to (add additional tiers if necessary):

% of the first % of the Participant's Compensation contributed; and
% of the next % of the Participant's Compensation contributed; and
%o0f the next % of the Participant's Compensation contributed to this Plan

or to an existing 457(b) plan (as elected in Option a.vi. in the preceding section). (No
Employer Contribution made as a result of this tiered match formula may exceed the
Annual Addition limit for the Plan Year.)

Note: If this is a safe harbor Plan that satisfies the ACP safe harbor nondiscrimination
testing requirements (as elected in Section VIII.A. or VIII.B below), then the rate
of Matching Contribution specified above cannot increase as the
deferral/contribution rate increases.

vi. [ Years/Periods of Service Match: The Employer may contribute to each Eligible
Participant an amount equal to a uniform percentage of such Participant's Employee
Contributions made to this Plan or to an existing 457(b) plan (as elected in Option
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a.vi. in the preceding section) as applicable, based on the Participant’s Years of
Service (Periods of Service if the Elapsed Time Method of crediting Service is
selected), as follows (add additional tiers if necessary):

Years/Periods of Service Matching Percentage

%

%

%

vii. [] Age-Weighted Match: The Employer may contribute to each Eligible Participant an
amount equal to a uniform percentage of such Participant’'s Employee Contributions
made to this Plan or to an existing 457(b) plan (as elected in Option a.vi. in the
preceding section) as applicable, based on the Participant’s Age, as follows (add
additional tiers if necessary):

Age Range Matching Percentage

%

%

%

vii. [] Proportionate Compensation Match: The Employer may contribute to each Eligible
Participant who defers/contributes at least ___ % (may not exceed 100%) of
Compensation to this Plan or to an existing 457(b) plan (as elected in Option a.vi. in
the preceding section), an amount equal to the product of multiplying such Matching
Contribution by a fraction, the numerator of which is the Participant's Compensation
and the denominator of which is the Compensation of all Participants eligible to
receive such an allocation and which may not exceed the Annual Addition limit for the
Plan Year.

Note:  The contribution formulas i., ii., iii.and iv. satisfy the design-based Safe Harbor
described in the Regulations under Code § 401(a)(4) as long as the definition of
Compensation satisfies Code 8414(s). The contribution formulas v., vi., vii. and viii.
do not satisfy the design-based safe harbor described in the Regulations under Code
§ 401(a)(4). If the Tiered Match (Option v. above), Years/Periods of Service Match
(Option vi. above), Age-Weighted Match (Option vii. above) or Proportionate
Compensation Match (Option viii) is selected, the allocation must satisfy the
nondiscrimination requirements of the Code to the extent applicable.

c. Matching Contribution #1 Computation Period. Matching Contribution #1 will be calculated
on the following basis (select one):
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i. [0 Payroll-based v. [ Monthly
i. [ Weekly vi. [ Quarterly
i. [J Bi-weekly vi. [ Semi-annually
iv. [ Semi-monthly vii. [J Annually

d. Limits on Matching Contribution #1 (select all that apply and complete as applicable):

i. [ Annualization (true-up) of Matching Contribution #1 (do not select if c.viii. above is
selected): The Employer elects to annualize (true-up) Matching Contribution #1.

i. [ Maximum Limit for Matching Contribution #1: In no event will Matching Contribution
#1 exceed % of Compensation, or $ .

[ If elected, this limit applies to the total of the Participant's Employee
Contributions made to this Plan or to an existing 457(b) plan (as elected in
Option A.vi. in the preceding section).

If this is a safe harbor Plan that satisfies the Non-QACA or QACA Safe Harbor nondiscrimination
testing requirements (as elected in Section VIII.A. or VIII.B below), then any discretionary
match(es) (including this Matching Contribution #1 and any Matching Contribution #2 and/or any
Qualified Matching Contribution below) shall not exceed a total of four percent (4%) of each
Employee’s Compensation, shall not be made on elective deferrals in excess of six percent (6%) of
Compensation, the rate of contribution cannot increase as a Participant’s Elective Deferrals
increase, no HCE can receive a greater rate of contribution than an NHCE at the same rate of
Elective Deferrals, and no allocation requirement may be imposed to receive the match(es) to be
deemed an additional discretionary Permissible Matching Contribution in Addition to Safe Harbor
Contributions. Any Matching Contribution that does not satisfy such requirements will be deemed a
discretionary contribution that will be subject to nondiscrimination testing. Any Eligible Employee is
permitted to elect sufficient Elective Deferrals to receive the maximum amount of Matching
Contributions.

e. Allocation Requirements for Matching Contribution #1 (select all that apply and complete
as applicable. Any option(s) selected must correspond to the computation period elected in
section VII. A.1.c. above):

i. [ Notapplicable. There are no allocation requirements for Participants to receive
Matching Contribution #1.

i. [ No contributions will be made for a Plan Year for any Participant who is not credited
with at least 1,000 Hours of Service during the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [_] Disability, or [] Other:

ii. [ No contributions will be made for a Plan Year for any Participant who is not credited
with at least (not to exceed 1,000 hours for Plans subject to ERISA) Hours of
Service during the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [] Disability, or [] Other:

iv. [ No contributions will be made for a Plan Year for any Participant who is not an
Employee on the last day of the Plan Year.
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Exception for [] death, [] retirement (Normal Retirement Age), [ ] retirement (Early
Retirement Age), [] Disability, or [] Other:

No contributions will be made for a Plan Year quarter for any Participant who is not an
Employee on the last day of the Plan Year quarter.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [] Disability, or [] Other:

For Plans using the Elapsed Time Method, no contributions will be made for any
Participant who has not completed (not more than 12) Months of Service,
regardless of the hours credited.

Other: (any allocation requirement selected must satisfy any Code
requirements and the nondiscrimination requirements under Code 88 401(a)(4) and
410(b)).

Matching Contribution #2

Matching Contribution #2 will match the following contribution types (complete if
applicable, and select all that apply):

iii.
iv.
V.
vi.

I | [ [

Elective Deferrals (including Roth Elective Deferrals, if applicable).

Catch-Up Contributions (note: if the Plan is a safe harbor Plan, Age 50 Catch-Up
Elective Deferrals must be matched if otherwise eligible).

Voluntary After-Tax Contributions.

Required After-Tax Contributions.

Mandatory Pre-Tax Contributions.

457(b) Deferrals (made to an existing 457(b) plan sponsored by the Employer, the
name of which is: ).

Formula for Matching Contribution #2 (select one, and complete as applicable):

i 4

i. O

i. O

Discretionary Match: The Employer will have the right to make a discretionary
Matching Contribution, which will be determined by the Employer with respect to each
Plan Year’s Eligible Participants.

Percentage of Deferral Match: The Employer may contribute to each Eligible
Participant an amount equal to % (not to exceed 500%) of the first % (not
to exceed 500%) of the Participant’s Employee Contributions contributed to this Plan
or to an existing 457(b) plan (as elected in Option a.vi. in the preceding section), up to
a maximum of % of Compensation (not to exceed the Annual Addition limit for
the Plan Year) or $ (not to exceed the Annual Addition limit for the Plan Year).

Percentage of Compensation Match: The Employer may contribute to each Eligible
Participant an amount equal to % of Compensation (not less than 1%) if the
Eligible Participant contributes at least % (not to exceed 100%) of
Compensation to this Plan or an existing 457(b) plan (as elected in Option a.vi. in the
preceding section).

Uniform Dollar Match: The Employer may contribute to each Eligible Participant an
amount equal to $ if the Participant contributes at least % (not to exceed
100%) of Compensation or $ (may not exceed the dollar limits, as adjusted,
pursuant to Code 8§ 402(g) and 414(v), if applicable) to this Plan or an existing
457(b) plan (as elected in Option a.vi. in the preceding section). The Matching
contribution will be made up to a maximum of % of Compensation (not to
exceed the Annual Addition limit for the Plan Year) or $ .(not to exceed the
Annual Addition limit for the Plan Year).

24



V.

Vi.

Vii.

403(b) #001

[] Tiered Match: The Employer may contribute to each Eligible Participant an amount

equal to (add additional tiers if necessary):

% of the first % of the Participant’s Compensation contributed; and
% of the next %of the Participant's Compensation contributed; and
% of the next % of the Participant's Compensation contributed to this Plan

or to an existing 457(b) plan (as elected in Option a.vi. in the preceding section). (No
Employer Contribution made as a result of this tiered match formula may exceed the
Annual Addition limit for the Plan Year.)

Note: If this is a safe harbor Plan that satisfies the ACP safe harbor
nondiscrimination testing requirements (as elected in Section VIII.A. or VIII.B
below), then the rate of Matching Contribution specified above cannot
increase as the deferral/contribution rate increases.

Years/Periods of Service Match: The Employer may contribute to each Eligible
Participant an amount equal to a uniform percentage of such Participant's Employee
Contributions made to this Plan or to an existing 457(b) plan (as elected in Option
a.vi. in the preceding section), as applicable, based on the Participant’s Years of
Service (Periods of Service if the Elapsed Time Method of crediting Service is
selected), as follows (add additional tiers if necessary):

Years/Periods of Service Matching Percentage

%

%

%

Age-Weighted Match: The Employer may contribute to each Eligible Participant an
amount equal to a uniform percentage of such Participant’'s Employee Contributions
made to this Plan or to an existing 457(b) plan (as elected in Option a.vi. in the
preceding section), as applicable, based on the Participant’s Age, as follows (add
additional tiers if necessary):

Age Range Matching Percentage

%

%

%
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vii. [] Proportionate Compensation Match: The Employer may contribute to each Eligible
Participant who defers/contributes at least ___ % (may not exceed 100%) of
Compensation to this Plan or to an existing 457(b) plan (as elected in Option a.vi. in
the preceding section), an amount equal to the product of multiplying such Matching
Contribution by a fraction, the numerator of which is the Participant's Compensation
and the denominator of which is the Compensation of all Participants eligible to
receive such an allocation and which may not exceed the Annual Addition limit for the
Plan Year.

Note: The contribution formulas i., ii., iii., and iv. above satisfy the design-based Safe
Harbor described in the Regulations under Code § 401(a)(4) as long as the definition
of Compensation satisfies Code §414(s). The contribution formulas v., vi., vii., and
viii. above do not satisfy the design-based safe harbor described in the Regulations
under Code § 401(a)(4). If Tiered Match (Option v. above), Years/Periods of Service
Match (Option vi. above), Age-Weighted Match (Option vii. above) or Proportionate
Compensation Match (Option viii. above) is selected, the allocation must satisfy the
nondiscrimination requirements of the Code to the extent applicable.

c. Matching Contribution #2 Computation Period. Matching Contribution #2 will be
calculated on the following basis (select one):

i. [ Payroll-based v. [ Monthly
i. [ Weekly vi. [ Quarterly
ii. [ Bi-weekly vi. [] Semi-annually
iv. [ Semi-monthly vii. [] Annually

d. Limits on Matching Contribution #2 (select all that apply and complete as applicable):

i. [ Annualization (true-up) of Matching Contribution #2 (do not select if c.viii. above is
selected): The Employer elects to annualize (true-up) Matching Contribution #2.

i. [ Maximum Limit for Matching Contribution #2: In no event will Matching Contribution
#2 exceed % of Compensation, or $ .

[] If elected, this limit applies to the total of the Participant's Employee
Contributions made to this Plan or to an existing 457(b) plan (as elected in
Option a.vi. in the preceding section).

If this is a safe harbor Plan that satisfies the Non-QACA or QACA Safe Harbor nondiscrimination
testing requirements (as elected in Section VIII.A. or VIII.B below), then any discretionary
match(es) (including this Matching Contribution #2 and any Matching Contribution #1 and/or any
Qualified Matching Contribution below) shall not exceed a total of four percent (4%) of each
Employee’s Compensation, shall not be made on elective deferrals in excess of six percent (6%) of
Compensation, the rate of contribution cannot increase as a Participant’s Elective Deferrals
increase, no HCE can receive a greater rate of contribution than an NHCE at the same rate of
Elective Deferrals, and no allocation requirement may be imposed to receive the match(es) to be
deemed an additional discretionary Permissible Matching Contribution in Addition to Safe Harbor
Contributions. Any Matching Contribution that does not satisfy such requirements will be deemed a
discretionary contribution that will be subject to nondiscrimination testing. Any Eligible Employee is
permitted to elect sufficient Elective Deferrals to receive the maximum amount of Matching
Contributions
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Allocation Requirements for Matching Contribution #2 (select all that apply and complete as
applicable. Any option(s) selected must correspond to the computation period elected in section
VII. A.2.c. above):

vi.

Vii.

O

O

Not applicable. There are no allocation requirements for Participants to receive
Matching Contribution #2.

No contributions will be made for a Plan Year for any Participant who is not credited
with 1,000 Hours of Service during the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [ ] retirement (Early
Retirement Age), [] Disability, or [] Other:

No contributions will be made for a Plan Year for any Participant who is not credited
with at least (not to exceed 1,000 hours for Plans subject to ERISA) Hours of
Service during the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [] Disability, or [] Other:

No contributions will be made for a Plan Year for any Participant who is not an
Employee on the last day of the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [] Disability, or [] Other:

No contributions will be made for a Plan Year quarter for any Participant who is not an
Employee on the last day of the Plan Year quarter.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [_] Disability, or [] Other:

For Plans using the Elapsed Time Method, no contributions will be made for any
Participant who has not completed (not more than 12) Months of Service,
regardless of the hours credited.

Other: (any allocation requirement selected must satisfy any Code
requirements and the nondiscrimination requirements under Code 88 401(a)(4) and
410(b)).

B. NONELECTIVE CONTRIBUTIONS. The Employer may make a discretionary Nonelective
Contribution(s) each Plan Year, as further described and defined in Section B.1 and/or B.2 below
(select and complete 1. and/or 2. below as applicable):

1.

X Nonelective Contribution #1

a.

Allocation Method for Nonelective Contribution #1. The Employer may make a
discretionary Nonelective Contribution(s) each Plan Year. If made, it will be allocated to the
Accounts of Eligible Participants as follows (select one and complete as applicable):

O

O

Pro-rata. In the same ratio that each Participant's Compensation bears to the total
Compensation of all Participants.

Per Capita. In the same dollar amount to all Participants.
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Hours of Service. In the same dollar amount to each Eligible Participant based on
each Hour of Service performed or each day that the Participant is entitled to
Compensation.

Percentage of Compensation. % (not to exceed 100%) of each Participant’s
Compensation allocated in the same ratio that such Participant's Compensation bears
to the total Compensation for all Participants.

Integrated. As an amount taking into consideration amounts contributed to Social
Security using the Integration Level as elected below:

The Integration Level is (select one):

(A) [0 The Taxable Wage Base.

(B) [0 ___ % (not to exceed 100%) of the Taxable Wage Base.

(©) O $___ (less than and not greater than the Taxable Wage Base).

(D) [0 80% of the Taxable Wage Base, plus $1.00.

Note:  The integration percentage of 5.7% shall be reduced to:

vi. [
vii. X
viii. [
Note:

4.3% if (B) or (C) above is more than 20% and less than or equal to 80% of the
Taxable Wage Base.

5.4% if (D) above is selected or if (B) or (C) above is more than 80% of the Taxable
Wage Base.

Uniform Points. In the same proportion that each Participant’s points bears to the
total of such points of all Participants. Each Eligible Participant will receive ____
points for each of the following (select any that apply of (A), (B), and (C) and
complete the applicable blanks):

(A) [ Years/Periods of Service and, if selected below:

[] Points will not be allocated with respect to Years/Periods of Service in

excessof __ .
®) O year of age.
© O s (not to exceed $200) of Compensation.

New Comparability Formula (see Appendix C for New Comparability formulas).

Other: (a definitely determinable allocation method must be inserted and if
applicable, must meet one of the design-based safe harbors under Code § 401(a)(4)
or result in the satisfaction of the general test under Code § 401(a)(4) and 403(b) as
applicable. Example: Age-based. The contribution will be allocated under an age-
based allocation formula so that each Participant receives a pro-rata allocation based
on adjusted Compensation).

The contribution formulas listed in i., ii., ii., iv., v., and vi. satisfy the design-based
safe harbor described in the Regulations under Code Section 401(a)(4) as long as the
definition of Compensation satisfies Code 8414(s). The contribution formulas vii. and
viii. do not satisfy the design-based safe harbor described in the Regulations under
Code Section 401(a)(4). If New Comparability Formula (Option vii. above), or “Other”
(Option viii. above) is selected, the allocation must satisfy the nondiscrimination
requirements of the Code to the extent applicable.
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Allocation Requirements for Nonelective Contribution #1 (select all that apply and
complete as applicable. Any option(s) selected must correspond to the computation period
elected in section VII. B.1.c. below):

vi.

Vii.

X

O

Not applicable. There are no allocation requirements for Participants to receive
Nonelective Contribution #1.

No contributions will be made for a Plan Year for any Participant who is not credited
with 1,000 Hours of Service during the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [ ] retirement (Early
Retirement Age), [] Disability, or [] Other:

No contributions will be made for a Plan Year for any Participant who is not credited
with at least (not to exceed 1,000 hours for Plans subject to ERISA) Hours of
Service during the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [] Disability, or [] Other:

No contributions will be made for a Plan Year for any Participant who is not an
Employee on the last day of the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [] Disability, or [] Other:

No contributions will be made for a Plan Year quarter for any Participant who is not an
Employee on the last day of the Plan Year quarter.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [_] Disability, or [] Other:

For Plans using the Elapsed Time Method, no contributions will be made for any
Participant who has not completed (not more than 12) Months of Service,
regardless of the hours credited.

Other: (any allocation requirement selected must meet one of the design-
based safe harbors under Code § 401(a)(4) or result in satisfaction of the general test
under Code § 401(a)(4) as applicable).

Nonelective Contribution #1 Computation Period. Nonelective Contribution #1 will be
calculated on the following basis (select one):

O
O
O
O

Payroll-based v. [ Monthly
Weekly vi. [ Quarterly
Bi-weekly vii. [1 Semi-annually
Semi-monthly vii. ] Annually

Nonelective Contribution #2

Allocation Method for Nonelective Contribution #2. The Employer may make a
discretionary Nonelective Contribution(s) each Plan Year. If made, it will be allocated to the
Accounts of Eligible Participants as follows (select one and complete as applicable):
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Pro-rata. In the same ratio that each Participant's Compensation bears to the total
Compensation of all Participants.

Per Capita. In the same dollar amount to all Participants.

Hours of Service. In the same dollar amount to each Eligible Participant based on
each Hour of Service performed or each day that the Participant is entitled to
Compensation.

Percentage of Compensation. % of each Participant’s Compensation allocated
in the same ratio that such Participant’'s Compensation bears to the total
Compensation for all Participants.

Integrated. As an amount taking into consideration amounts contributed to Social
Security using the Integration Level as elected below.

The Integration Level is (select one):
(A) [ The Taxable Wage Base.
B % (not to exceed 100%) of the Taxable Wage Base.
(o (less than and not greater than the Taxable Wage Base).
(D) [J 80% of the Taxable Wage Base, plus $1.00.
Note:  The integration percentage of 5.7% shall be reduced to:
o 4.3%if (B) or (C) above is more than 20% and less than or equal to
80% of the Taxable Wage Base.
o 54%if (D) is selected or if (B) or (C) above is more than 80% of the
Taxable Wage Base.
Uniform Points. In the same proportion that each Participant’s points bears to the
total of such points of all Participants. Each Eligible Participant will receive
points for each of the following (select any that apply of (A), (B), and (C) and
complete the applicable blanks):

(A) [ Years/Periods of Service and if selected below:

[] Points will not be allocated with respect to Years/Periods of Service in
excessof __ .

®) [ year of age.
© s (not to exceed $200) of Compensation.

New Comparability Formula (see Appendix C for New Comparability formulas).

Other: (a definitely determinable allocation method must be inserted and if
applicable, must meet one of the design-based safe harbors under Code § 401(a)(4)
or result in satisfaction of the general test under Code 88 401(a)(4) and 403(b) as
applicable. Example: Age-based. The contribution will be allocated under an age-
based allocation formula so that each Participant receives a pro-rata allocation based
on adjusted Compensation).

The contribution formulas listed in i., ii., iii., iv., v., and vi satisfy the design-based
safe harbor described in the Regulations under Code Section 401(a)(4) as long as the
definition of Compensation satisfies Code 8414(s). The contribution formulas vii. and
viii. do not satisfy the design-based safe harbor described in the Regulations under
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Code Section 401(a)(4). If New Comparability Formula (Option vii. above), or “Other”
(Option viii. above) is selected, the allocation must satisfy the nondiscrimination
requirements of the Code to the extent applicable.

Allocation Requirements for Nonelective Contribution #2 (select all that apply and
complete as applicable. Any option(s) selected must correspond to the computation period
elected in section VII. B.2.c. below):

Vi.

Vii.

O

O

Not applicable. There are no allocation requirements for Participants to receive
Nonelective Contribution #2.

No contributions will be made for a Plan Year for any Participant who is not credited
with 1,000 Hours of Service during the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [] Disability, or [] Other:

No contributions will be made for a Plan Year for any Participant who is not credited
with at least (not to exceed 1,000 hours for Plans subject to ERISA) Hours of
Service during the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [_] Disability, or [] Other:

No contributions will be made for a Plan Year for any Participant who is not an
Employee on the last day of the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [_] Disability, or [] Other:

No contributions will be made for a Plan Year quarter for any Participant who is not an
Employee on the last day of the Plan Year quarter.

Exception for [] death, [] retirement (Normal Retirement Age), [ ] retirement (Early
Retirement Age), [] Disability, or [] Other:

For Plans using the Elapsed Time Method, no contributions will be made for any
Participant who has not completed (not more than 12) Months of Service,
regardless of the hours credited.

Other: (any allocation requirement selected must meet one of the design-
based safe harbors under Code § 401(a)(4) or result in satisfaction of the general test
under Code § 401(a)(4)).

Nonelective Contribution #2 Computation Period. Nonelective Contribution #2 will be
calculated on the following basis (select one):

O

O
O
O

Payroll-based v. [ Monthly
Weekly vi. [ Quarterly
Bi-weekly vi. [] Semi-annually
Semi-monthly vii. [] Annually
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C. QUALIFIED MATCHING CONTRIBUTIONS. The Employer may make a discretionary Qualified
Matching Contribution to each Eligible Participant each Plan Year, as further described and defined in
Sections C.1 through C.5 below (select 1. below if applicable and complete 2. through 5.):

1. [ oualified Matching Contributions may be made and, if made, will match the following
contribution types (select and complete as applicable):

S

I I

~0 o0

Elective Deferrals (including Roth Elective Deferrals, if applicable).

Catch-Up Contributions (note: if the Plan is a safe harbor Plan, Age 50 Catch-Up Elective
Deferrals must be matched if otherwise eligible).

Voluntary After-Tax Contributions.

Required After-Tax Contributions.

Mandatory Pre-Tax Contributions.

457(b) Deferrals (made to an existing 457(b) plan sponsored by the Employer, the name
of which is: ).

2. Formula for Qualified Matching Contributions (select one and complete as applicable):

a.

O

O

Discretionary Match: The Employer will have the right to make a discretionary Qualified
Matching Contribution, which will be determined by the Employer with respect to each
Plan Year’s Eligible Participants.

Percentage of Deferral Match: The Employer may contribute to each Eligible Participant
an amount equal to % of the first % [may not be more than the Code Section
402(g) limit and Code Section 414(v) limit, if applicable] of the Participant’s Employee
Contributions contributed to this Plan or to an existing 457(b) plan (as elected in Option
1.f. in the preceding section), up to a maximum of % [no more than the Annual
Addition limit for the Plan Year] of Compensation or $ [no more than the Annual
Addition limit for the Plan Year].

Percentage of Compensation Match: The Employer may contribute to each Eligible
Participant an amount equal to % of Compensation if the Eligible Participant
contributes at least % (not to exceed 100%) of Compensation to this Plan or an
existing 457(b) plan (as elected in Option 1.f. in the preceding section).

Uniform Dollar Match: The Employer may contribute to each Eligible Participant an
amount equal to $ [no more than the Annual Addition limit for the Plan Year] if the
Participant contributes at least % (not to exceed 100%) of Compensation or $

[may be no more than the Code Section 402(g) limit and Code Section 414(v) limit, if
applicable] to this Plan or an existing 457(b) plan (as elected in Option 1.f. in the
preceding section). The Employer’s contribution will be made up to a maximum of %
[no more than the Annual Addition limit for the Plan Year] of Compensation or $ .[no
more than the Annual Addition limit for the Plan Year]

Tiered Match: The Employer may contribute to each Eligible Participant an amount equal
to (add additional tiers if necessary):

% of the first % of the Participant's Compensation contributed; and
% of the next % of the Participant's Compensation contributed; and
% of the next % of the Participant’'s Compensation contributed to this Plan or to

an existing 457(b) plan (as elected in Option 1.f. in the preceding section).

Years/Periods of Service Match: The Employer may contribute to each Eligible Participant
an amount equal to a uniform percentage of such Participant's Employee Contributions
made to this Plan or to an existing 457(b) plan (as elected in Option 1.f. in the preceding
section), as applicable, based on the Participant’s Years of Service (Periods of Service if
the Elapsed Time Method of crediting Service is selected), as follows (add additional tiers
if necessary):

Years/Periods of Service Matching Percentage
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%

%

%

g. [ Age-Weighted Match: The Employer may contribute to each Eligible Participant an
amount equal to a uniform percentage of such Participant’'s Employee Contributions made
to this Plan or to an existing 457(b) plan (as elected in Option 1.f. in the preceding
section), as applicable, based on the Participant’s Age, as follows (add additional tiers if
necessary):

Age Range Matching Percentage

%

%

%

h. [ Proportionate Compensation Match: The Employer may contribute to each Eligible
Participant who defers/contributes at least __ % [may not be more than 100%] of
Compensation to this Plan or to an existing 457(b) (as elected in Option 1.f. in the
preceding section), an amount equal to the product of multiplying such Qualified Matching
Contribution by a fraction, the numerator of which is the Participant’'s Compensation and
the denominator of which is the Compensation of all Participants eligible to receive such
an allocation.

Note:  The contribution formulas (a., b, ¢, d.) satisfy the design-based safe harbor described in
the Regulations under Code Section 401(a)(4) as long as the definition of Compensation
satisfies Code 8414(s). The contribution formulas (e., f., 9. and h.) do not satisfy the
design-based safe harbor described in the Regulations under Code Section 401(a)(4). If
Tiered Match (Option e. above), Years/Periods of Service Match (Option f. above), Age-
Weighted Match (Option g. above) or Proportionate Compensation Match (Option h.
above) is selected, the allocation must satisfy the nondiscrimination requirements of the
Code to the extent applicable.

3. Qualified Matching Contribution Computation Period. Qualified Matching Contributions will be
calculated on the following basis (select one):

a. [ Payroll-based e. [  Monthly

b. [ Weekly f. [ Quarterly
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Bi-weekly g [ Semi-annually

Semi-monthly h. [0  Annually

4. Limits on Qualified Matching Contributions (select all that apply):

a. [ Annualization (true-up) of Qualified Matching Contributions (do not select if 3.viii. above is

b. [

selected): The Employer elects to annualize (true-up) Qualified Matching Contributions.

Maximum Limit for Qualified Matching Contributions: In no event will Qualified Matching
Contributions exceed % of Compensation, or $ .

[] If elected, this limit applies to the total of the Participant's Employee Contributions
made to this Plan or to an existing 457(b) plan (as elected in Option 1.f. in the
preceding section).

Note: If this is a safe harbor Plan that satisfies the Non-QACA or QACA Safe Harbor
nondiscrimination testing requirements (as elected in Section VIII.A. or VIII.B
below), then any discretionary match(es) (including this Qualified Matching
Contribution and any elections made to Matching Contributions #1 and #2 above)
shall not exceed a total of four percent (4%) of each Employee’s Compensation,
shall not be made on elective deferrals in excess of six percent (6%) of
Compensation, the rate of contribution cannot increase as a Participant’s Elective
Deferrals increase, ho HCE can receive a greater rate of contribution than an
NHCE at the same rate of Elective Deferrals, and an allocation requirement may
not be imposed to receive the match(es) to be deemed an additional
discretionary Permissible Matching Contribution in Addition to Safe Harbor
Contribution. Any Matching Contribution that does not satisfy such requirements
will be deemed a discretionary contribution that will be subject to
nondiscrimination testing. Any Eligible Employee is permitted to elect sufficient
Elective Deferrals to receive the maximum amount of Matching Contributions.

5. Allocation Requirements for Qualified Matching Contributions (select all that apply. Any

option(s) selected must correspond to the computation period elected in section VII. C.3
above):

a. [

b. [

Not applicable. There are no allocation requirements for Participants to receive Qualified
Matching Contributions.

No contributions will be made for a Plan Year for any Participant who is not credited with
1,000 Hours of Service during the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [ ] retirement (Early
Retirement Age), [] Disability, or [] Other:

No contributions will be made for a Plan Year for any Participant who is not credited with
at least (not to exceed 1,000 hours for Plans subject to ERISA) Hours of Service
during the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [_] Disability, or [] Other:

No contributions will be made for a Plan Year for any Participant who is not an Employee
on the last day of the Plan Year.
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Exception for [] death, [] retirement (Normal Retirement Age), [ ] retirement (Early
Retirement Age), [] Disability, or [] Other:

e. [ No contributions will be made for a Plan Year quarter for any Participant who is not an
Employee on the last day of the Plan Year quarter.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [] Disability, or [] Other:

f. [ For Plans using the Elapsed Time Method, no contributions will be made for any
Participant who has not completed (not more than 12) Months of Service,
regardless of the hours credited.

g. [ Other: (any allocation requirement selected must satisfy any Code requirement and
the nondiscrimination requirements under Code 88 401(a)(4) and 410(b)).

6. Corrective QMAC for Test Correction Purposes: The Employer has the right to make a QMAC
in the lesser of the amount required to pass the ACP Test or the maximum amount permitted under
Code § 415. This contribution will be allocated to some or all of the Non-Highly Compensated
Participants as designated by the Plan Administrator, and will be fully vested when made. (A
targeted QMAC to the lowest paid Non-Highly Compensated Employees is not permitted and any
allocation formula must satisfy additional nondiscrimination requirements.) This option may only be
used if the Employer elects herein to use the Current Year Testing method for ACP testing.

D. QUALIFIED NONELECTIVE CONTRIBUTIONS (select 1. below if applicable, and complete 2. and 3.
Note that 4. applies in all cases):

1. [ The Employer may make a discretionary Qualified Nonelective Contribution to each Eligible
Participant each Plan Year.

2. Allocation Method for Qualified Nonelective Contributions. If made, the discretionary
Qualified Nonelective Contribution will be allocated to the Accounts of Eligible Participants as
follows (select one and complete as applicable):

a. [ Pro-rata. In the same ratio that each Participant's Compensation bears to the total
Compensation of all Participants.

b. [ Per Capita. Inthe same dollar amount to all Participants.

c. [ Percentage of Compensation. % of each Participant’'s Compensation allocated in
the same ratio that such Participant's Compensation bears to the total Compensation for
all Participants.

d. [ Other: (a definitely determinable allocation method must be inserted and if
applicable, must meet one of the design-based safe harbors under Code § 401(a)(4) or
result in satisfaction of the general test under Code § 401(a)(4). Example: Age-based.
The contribution will be allocated under an age-based allocation formula so that each
Participant receives a pro-rata allocation based on adjusted Compensation).

Note:  The contribution formulas listed in a., b., and c. satisfy the design-based safe harbor
described in the Regulations under Code Section 401(a)(4) as long as the definition
of Compensation satisfies Code §414(s). The contribution formula in Option d. above
may not satisfy the design-based safe harbor described in the Regulations under
Code Section 401(a)(4). If “Other” (Option d.) is selected, the allocation must satisfy
the nondiscrimination requirements of the Code to the extent applicable.

3. Allocation Requirements for Qualified Nonelective Contributions (select all that apply):
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a. [ Not applicable. There are no allocation requirements for Participants to receive Qualified
Nonelective Contributions.

b. [ No contributions will be made for a Plan Year for any Participant who is not credited with
1,000 Hours of Service during the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [] Disability, or [] Other:

c. [ No contributions will be made for a Plan Year for any Participant who is not credited with
at least (not to exceed 1,000 hours for Plans subject to ERISA) Hours of Service
during the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [ ] retirement (Early
Retirement Age), [] Disability, or [] Other:

d. [ No contributions will be made for a Plan Year for any Participant who is not an Employee
on the last day of the Plan Year.

Exception for [] death, [] retirement (Normal Retirement Age), [] retirement (Early
Retirement Age), [_] Disability, or [] Other:

e. [ No contributions will be made for a Plan Year quarter for any Participant who is not an
Employee on the last day of the Plan Year quarter.

Exception for [] death, [] retirement (Normal Retirement Age), [ ] retirement (Early
Retirement Age), [] Disability, or [] Other:

f. [ For Plans using the Elapsed Time Method, no contributions will be made for any
Participant who has not completed (not more than 12) Months of Service,
regardless of the hours credited.

g. [ Other: (any allocation method selected must meet one of the design-based safe
harbors under Code § 401(a)(4) or result in satisfaction of the general test under Code §
401(a)(4)).

Corrective QNEC for Test Correction Purposes: The Employer has the right to make a QNEC
in the lesser of the amount required to pass the ACP Test or the maximum amount permitted under
Code § 415. This contribution will be allocated to some or all of the Non-Highly Compensated
Participants as designated by the Plan Administrator, and will be fully vested when made. (A
targeted QNEC to the lowest paid Non-Highly Compensated Employees is not permitted and any
allocation formula must satisfy additional nondiscrimination requirements.) This option may only be
used if the Employer elects herein to use the Current Year Testing method for ACP testing.

MATCHING CONTRIBUTIONS TO PARTICIPANTS IN THE CASE OF DISABILITY OR DEATH
AS A RESULT OF ACTIVE MILITARY SERVICE

The Employer will make Matching Contributions on behalf of a Participant who dies or incurs a
Disability while performing Qualified Military Service. These contributions will be determined on the
basis of the Participant’s average actual Elective Deferrals and Employee Contributions to the Plan
for the 12-month Period of Service with the Employer immediately prior to Qualified Military
Service, or if Service with the Employer is less than such 12-month period, the actual length of
continuous Service with the Employer.

[ EMPLOYER CONTRIBUTIONS TO DISABLED PARTICIPANTS
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The Employer will make Employer Contributions on behalf of a Disabled Participant who is not a
Highly Compensated Employee. These contributions will be based on the Compensation each
such Participant would have received for the Limitation Year if the Participant had been paid at the
rate of Compensation paid immediately before becoming Disabled. Such contributions will be for a
fixed or determinable period as determined by the Employer. These contributions will be 100%
vested when made. The rule of final Treas. Reg. § 1.415(c)-2(g)(4) applies with respect to such
Participant.

EMPLOYER SAFE HARBOR PLAN PROVISIONS

If this is a safe harbor Plan, and the Plan is intended to satisfy the ACP Safe Harbor nondiscrimination
testing requirements by use of one of the safe harbors under § 401(m)(11) or § 401(m)(12) of the Code,
complete A. or B. below as applicable. Leave blank and skip to Section IX if this is not a safe harbor Plan.

A. [ NON-QACA SAFE HARBOR. To qualify as a Non-QACA Safe Harbor Plan, the Employer must
make a Non-QACA Safe Harbor Matching Contribution (complete 1. below) or a Non-QACA Safe
Harbor Nonelective Contribution (complete 2. below). This contribution will be in addition to any
Matching Contribution or Nonelective Contribution elected in VII.A. or B. above.

1. [ Non-QACA Safe Harbor Matching Contribution (complete a., b., and/or c. below as
applicable):

Note: Non-QACA Safe Harbor Matching Contributions must match any Roth Elective Deferrals
and/or Catch-Up Contributions.

a. Non-QACA Safe Harbor Matching Formula (select one and complete as applicable):

i. [ Basic Match: 100% of Elective Deferrals up to the first 3% of Compensation, plus
50% of Elective Deferrals up to the next 2% of Compensation.

i. [J Enhanced Match: % of Elective Deferrals up to % (not more than 6%) of
Compensation.

ii. [J Tiered Match: % of Elective Deferrals up to the first % of Compensation,
plus % of Elective Deferrals up to the next % of Compensation, plus
% of Elective Deferrals up to the next % of Compensation.

Note: The tiered match in iii. above may not provide for a greater level of match at
higher levels of Elective Deferrals, and the total amount of Elective Deferrals
eligible for a match may not exceed 6% of Compensation. The tiered match
must provide a Matching Contribution that is at least equivalent at all deferral
levels to the basic match in i. above.

b. Computation Period for Non-QACA Safe Harbor Matching Contributions. Non-QACA
Safe Harbor Matching Contributions will be calculated on the following basis (select one):

i. [ Payroll-based v. [ Monthly
i. [ Weekly vi. [] Quarterly
ii. [ Bi-weekly vi. [] Semi-annually
iv. [ Semi-monthly vii. [] Annually

c. [ Annualization (true-up) of Non-QACA Safe Harbor Matching Contributions (do not
select if b.viii. above is selected): The Employer elects to annualize (true-up) Non-QACA
Safe Harbor Matching Contributions made to the Plan.
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2. [ Non-QACA Safe Harbor Nonelective Contribution (select one, if applicable):

a. [ Fixed formula: % (not less than 3%) of Compensation.

b. [ Discretionary flexible formula: The Employer may elect to make a Non-QACA Safe
Harbor Nonelective Contribution (not less than 3% of Compensation) after a Plan Year
has commenced and all applicable notice requirements are met. If this option is selected,
the contribution will be required only for a Plan Year for which (i) the Plan is amended to
provide for such contribution by indicating on Appendix D that the Non-QACA Safe Harbor
Nonelective Contribution (not less than 3%) will be made for the specified Plan Year, and
(ii) the appropriate supplemental notice is provided to Participants.

3. [ Designation of Alternate Plan to Receive non-QACA Safe Harbor Contributions: If the
non-QACA Safe Harbor Contribution elected in 1. or 2. above is not being made to this Plan,
the name of the other plan that will receive the non-QACA Safe Harbor Contribution is:
(enter name of other plan).

B. [ QACA SAFE HARBOR (select appropriate box below, if applicable):

[ Addition of a QACA under the Plan

[ Changes to the provisions of the existing QACA under the Plan
[ Plan restatement with no changes to the current QACA provisions under the Plan

{QACA Comments:

e Select a QACA only if you are planning to take advantage of the Safe Harbor provisions of B.6. below.
e A QACA must be added at the beginning of a Plan Year.
e Under a QACA, there are only a limited number of Plan provisions that may be changed during the Plan Year.}

1. QACA Coverage: The Employer must elect to apply the QACA provisions to all Eligible Employees
who have not had an affirmative election to defer in effect immediately before the QACA became
effective, as follows (select one box below, as applicable):

a. [ AllEligible Employees who have not made an affirmative election to defer as of the date
immediately before the Effective Date of the QACA.

b. [ All Eligible Employees who have not made an affirmative election to defer at a percentage
equal to or greater than the Qualified Automatic Percentage indicated directly below.

2. QACA Default Elective Deferral Percentage (“Qualified Automatic Percentage”): The
Qualified Automatic Percentage to be contributed, unless the Participant elects otherwise, will be
% (must be a minimum of 3% but not more than 10%).

3. QACA Increase in Qualified Automatic Percentage (Escalation) (complete as applicable for any
escalation provisions):

a. [ Annual Increase in Qualified Automatic Percentage
The Qualified Automatic Percentage stated above will be increased by % (must be a
minimum of 1% each year but not more than 7%) each year up to a maximum Qualified
Automatic Percentage of % (must be a minimum of 6% but not more than 10%).

b. [ Timing of Increase in Qualified Automatic Percentage (check one box below and
insert applicable increase date)

Such increase will occur annually as soon as administratively feasible on or after:
i. [ Firstday of the Plan Year
i. [ Anniversary of the Participant’s automatic enroliment

ii. [J Specificincrease date (notice to Participants must be provided at least 30 days in
advance):
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c. [ wait period for Plan’s Initial Auto-Enroliment Qualified Automatic Percentage
Escalation (select one box and complete as applicable. Note that for Plans selecting
“Anniversary of the Participant’s automatic enrollment” as the increase date (option b.ii.
above), there should be no wait period indicated in (ii) below and option (i) should be
selected):

() [ No wait period.

(i) [ The Qualified Automatic Percentage will remain in effect for a month period
before the first annual increase occurs (wait period is the period prior to initial date of
increase).

Permissible Withdrawals Under a QOACA. Any OACA that allows the 90-day option of
Permissible Withdrawals is also an EACA (select one):

a. [ Permissible withdrawals are permitted -- Employees may withdraw Elective Deferrals with
attributable earnings from the Plan no later than 90 days after the date the first Qualified
Automatic Percentage is deducted from the Employee's paycheck.

b. [ Permissible withdrawals are not permitted.

Annual Expiration of Prior Affirmative Elections

{Annual Expiration of Prior Elections Comments:
e Any Participant who is deferring above the Plan’s maximum Qualified Automatic Percentage for the current
Plan Year will continue to defer at such rate, unless the Participant makes some other affirmative election.
e For QACAs, annual expiration can only be effective as of the beginning of the Plan Year.}

[] As soon as administratively feasible on or after ((mm/dd) -- insert date elected by the
Employer) of each year, existing affirmative elections will expire, and the Eligible Employees
selected below will be automatically enrolled, unless they affirmatively elect not to participate
or to participate at a different deferral percentage (choose one, if applicable):

a. [ current Employees who are eligible to participate but not deferring shall have Elective
Deferrals withheld in the amount of the Plan’s Qualified Automatic Percentage.

b. [ Current Participants who are deferring at a percentage less than or equal to the Plan’s
Qualified Automatic Percentage shall have Elective Deferrals withheld in the amount of
the Plan’s Qualified Automatic Percentage.

Safe Harbor Contribution Under a QACA: The Employer elects to provide a Safe Harbor
Contribution as described below (choose a., b., c., or d., and complete as applicable):

a. [ Basic Matching Contribution Formula: The Employer shall make a basic Matching
Contribution on behalf of (choose one, if applicable):

i. [ each Eligible Employee in an amount equal to 100% of the Elective Deferrals of the
Eligible Employee to the extent that such contributions do not exceed 1% of
Compensation, plus 50% of such Elective Deferrals that exceed 1% of Compensation
but do not exceed 6% of Compensation.

i. [ each Eligible Employee who is NOT a Highly Compensated Employee in an amount
equal to 100% of the Elective Deferrals of the Eligible Employee to the extent that
such contributions do not exceed 1% of Compensation, plus 50% of such Elective
Deferrals that exceed 1% of Compensation but do not exceed 6% of Compensation.

b. [OJ Enhanced Matching Contribution Formula: The Employer shall make an enhanced
Matching Contribution under the formula: . The following requirements must be
satisfied:

(A) The rate of Matching Contributions does not increase as an Employee’s rate of
Elective Deferrals increases;
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(B) The aggregate amount of Matching Contributions at any rate of Elective Deferrals
is at least equal to the aggregate amount of Matching Contributions which would
be made under the basic Matching Contribution formula described above;

(C) The enhanced Matching Contribution is made to at least all NHCES;

(D) The enhanced Matching Contribution at each level must be at least equivalent to
all deferral levels to the Basic Match in (a.) above; and

(E) The total amount of Elective Deferrals eligible for a Match may not exceed six
percent (6%) of Compensation.

c. [ QACA Non-Elective Contribution Formula: The Employer shall make a QACA Non-
Elective Contribution to the Plan on behalf of (choose one of i. or ii. AND one of iii. or iv):

i. [ each Eligible Employee

i. [ each Eligible Employee who is NOT a Highly Compensated Employee
and who is eligible to participate in the Plan, in an amount equal to (choose one):
ii. [ 3%;or

iv. [ ___ % (must be more than 3%)

of the Employee’s Compensation, without regard to whether the Employee makes any
Employee contributions.

d. [ Discretionary flexible formula: The Employer may elect to make a QACA Safe Harbor
Nonelective Contribution (not less than 3% of Compensation) after a Plan Year has
commenced and all applicable notice requirements are met. If this option is selected, the
contribution will be required only for a Plan Year for which (i) the Plan is amended to
provide for such contribution by indicating on Appendix D that the QACA Safe Harbor
Nonelective Contribution (not less than 3%) will be made for the specified Plan Year, and
(i) the appropriate supplemental notice is provided to Participants.

7. Designation of Alternate Plan to Receive QACA Safe Harbor Contributions: If the QACA Safe
Harbor Contribution elected in 6. above is not being made to this Plan, the name of the other plan
that will receive the QACA Safe Harbor Contribution is: (enter name of other plan).

8. Computation Period for QACA Safe Harbor Matching Contributions. QACA Safe Harbor
Matching Contributions will be calculated on the following basis (select one):

a. [ Payroll-based e. [ Monthly

b. [ Weekly f. [ Quarterly

c. [ Bi-weekly g. [ Semi-annually
d. [ Semi-monthly h. [ Annually

9. [ Annualization (true-up) of QACA Safe Harbor Matching Contributions (do not select if 8.h.
above is selected): The Employer elects to annualize (true-up) QACA Safe Harbor Matching
Contributions made to the Plan.

IX. VESTING AND FORFEITURES

A. VESTING SCHEDULES. Participants are always 100% fully vested in their Employee Contributions
(including Elective Deferrals, Catch-Up Contributions, Roth Elective Deferrals, Voluntary After-Tax
Contributions, Required After-Tax Contributions and Mandatory Pre-Tax Contributions), QMACs and
QNECs, and Non-QACA Safe Harbor Contributions, and any earnings on those contributions.
Participants will be subject to the vesting schedule indicated below with respect to that part of their
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Account Balance attributable to Employer Contributions (select the applicable vesting schedule option

for each Employer Contribution type and enter the option number where indicated below):

Option Years/Periods of Service
One Two Three Four Five Six
1 100% immediate 100% 100% 100% 100% 100%
2 % 100% 100% 100% 100% 100%
3 % % 100% 100% 100% 100%
4 25% 50% 75% 100% 100% 100%
5 20% 40% 60% 80% 100% 100%
6 % 20% 40% 60% 80% 100%
7 % % % % % 100%
8 % % % % % 100%

Employer Contribution

All Employer Contributions
Matching Contribution #1
Matching Contribution #2
Nonelective Contribution #1
Nonelective Contribution #2

QACA Safe Harbor Contribution*

Vesting Schedule Option

1

*QACA Safe Harbor Contributions must be 100% vested after an Employee has completed no
more than two Years/Periods of Service.

Note:

If the Plan is subject to ERISA, the vesting schedule for Employer Contributions must be

at least as favorable as three-year cliff vesting or six-year graded vesting for each

Year/Period of Service.

VESTING SERVICE EXCLUDED. In applying the vesting schedule(s) elected above, the following
Service with the Employer is excluded (if option #1 is selected, do not select option #2 or #3. Options
#2 and #3 may be selected together, or just option #2 or #3, selecting all that apply):

1. [XI None. All Service with the Employer counts for vesting purposes.

2. O
3. 4
Note

Service before the original Effective Date of this Plan or a predecessor plan is excluded.

Service completed before the Employee’s 18" birthday is excluded.

If the Plan is subject to ERISA, Service with any Controlled Group Employer must be
recognized in accordance with applicable ERISA provisions for purposes of eligibility and

vesting.

VESTING UPON DEATH, DISABILITY OR EARLY RETIREMENT AGE WHILE EMPLOYED. A

Participant becomes 100% immediately vested if, while employed by the Employer, the Participant dies,
terminates employment due to Disability, or reaches Early Retirement Age (if applicable). Alternatively,
the Employer may choose to apply the vesting schedule indicated in A. above upon any of these events
as selected below (select all that apply):
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1. [0 Vesting schedule applies to Participants who die while employed.
2. [0 Vesting schedule applies to Participants who terminate employment due to Disability.
3. [0 Vesting schedule applies to Participants who reach Early Retirement Age while employed.

D. ALLOCATION OF FORFEITURES. Forfeitures will first be used to restore previously forfeited amounts
to Participant’s Accounts. Any remaining Forfeitures will be (select all that apply):

Nonelective Match

O O Used to offset Plan expenses.

O O Used to reduce future Matching Contributions.

| O Used to reduce future Nonelective Contributions.

[l | Reallocated to other Participants in proportion to Compensation, as

additional Matching Contributions.

[l | Reallocated to other Participants in proportion to Compensation, as
additional Nonelective Contributions.

| O Added to Matching Contributions.

| O Added to Nonelective Contributions.

N/A O Reallocated to all Participants in proportion to Elective Deferrals as

Matching Contributions.
Note: Forfeitures cannot be used as QNECs and QMACs.

Note: If the Plan is intended to be a Non-QACA Safe Harbor Plan, Forfeitures cannot be reallocated
to Participants’ Accounts as Employer Non-QACA Safe Harbor Contributions.

E. TIMING OF ALLOCATION OF FORFEITURES. If a former Participant has received the full Value of
his vested Account Balance or has incurred five consecutive one-year Breaks in Service, the nonvested
portion of the Account will be forfeited and the forfeited amounts will be disposed of or reallocated as
follows (select one if applicable):

1. [ As of any Valuation or Allocation Date during the Plan Year, or as soon as administratively
feasible following the end of the Plan Year, in which the former Participant receives full
payment of his vested benefit.

2. [ During the Plan Year following the Plan Year in which the Forfeiture arose.

3. [ Asofthe end of the Plan Year during which the former Participant receives full payment of his
vested benefit.

4. [ As of the next Valuation or Allocation Date following the date on which the former Participant
receives full payment of his vested benefit.

RETIREMENT DATE

A. NORMAL RETIREMENT AGE means the (select one and complete as applicable):

1. X Date a Participant attains age 65 (not to exceed 65 for Plans subject to ERISA).
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2. [ Later of the date a Participant attains age (not to exceed 65 for Plans subject to ERISA)
or the anniversary of the first day of the Plan Year in which Plan participation
commenced (not to exceed 5™ anniversary for Plans subject to ERISA).

Note: Normal Retirement Age may not be less than 59% for Plans that offer Custodial Accounts as part
of the Funding Arrangement.

B. NORMAL RETIREMENT DATE means the (select one):
1. [X Participant's Normal Retirement Age under the Plan.
2. [ First day of the month next following the Participant’s Normal Retirement Age.
3. [ Firstday of the month on or next following the Participant's Normal Retirement Age.
C. EARLY RETIREMENT AGE means the (select one of 1., 2., or 3. below and complete as applicable):
1. [ N/A. No Early Retirement Age under the Plan.
2. X Date a Participant attains age 59%.
3. [ Date a Participant attains age ____and completes _____ Years/Periods of Service.
For Early Retirement Age purposes, Years/Periods of Service means (select a. or b. below):
a. [ ___ Hours of Service (no more than 1,000, for Plans subject to ERISA).
b. [ Elapsed Time Method.
Note: Early Retirement Age may not be less than 59%2 for Plans that offer Custodial Accounts as part of
the Funding Arrangement.
D. EARLY RETIREMENT DATE means the (select one, if applicable):
1. [ Participant’s Early Retirement Age under the Plan.
2. [ First day of the month next following the Participant’s Early Retirement Age.
3. X First day of the month on or next following the Participant’s Early Retirement Age.
XI. IN-SERVICE WITHDRAWALS, LOANS AND REQUIRED MINIMUM DISTRIBUTIONS
A. IN-SERVICE WITHDRAWALS (select 1. or 2. (but not both), and if applicable, 3. and/or 4.):

Note:  For Plans subject to ERISA, Spousal Consent will be required for in-service withdrawals unless
the Plan meets the conditions for the Spousal Annuity Plan Exception in the Basic Plan
Document.

Note:  Distributions from a Participant’s Elective Deferral Account, Roth Elective Deferral Account,
Safe Harbor Contribution Accounts (any type), Qualified Matching Contribution Account,
Qualified Nonelective Contribution Account, and Employer Contributions made to a Custodial
Account are subject to restrictions and generally may not be distributed prior to age 59%.

1. [ In-service withdrawals are not permitted under the Plan.

2. [ In-service withdrawals are permitted under the Plan from the contribution types indicated
below (select applicable contribution types and associated in-service withdrawal restrictions
and complete as applicable. If a particular contribution type is not offered under the Plan,
leave blank and do not select):
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X Elective Deferrals Contributed to a Custodial Account and/or Post-1988 Elective
Deferrals Contributed to an Annuity Contract

i. [ Not available for in-service withdrawal.

i. X Available if the Participant has attained age 59% (not less than 59%).

ii. [ Available if the Participant has attained Normal Retirement Age (not less than 59%).
[J Pre-1989 Elective Deferrals Contributed to an Annuity Contract

i. [ Notapplicable. No in-service withdrawal is permitted from pre-1989 amounts
originally contributed to an Annuity Contract.

Available for in-service withdrawals without restriction.
Available if the Participant has attained age (not less than 59%%).

Available if the Participant has attained Normal Retirement Age (not less than 59%).

z
0 I R B

Available after five years of Plan participation.

X Roth Elective Deferrals

i. [ Not available for in-service withdrawal.

i. X Available if the Participant has attained age 59% (not less than 59%).

ii. [ Available if the Participant has attained Normal Retirement Age (not less than 59%).
[l Voluntary After-Tax Contributions

i. [ Not available for in-service withdrawal.

i. [J Available for in-service withdrawals without restrictions.

ii. [ Available if the Participant has attained age____.

iv. [ Available if the Participant has attained Normal Retirement Age.
v. [ Available after five years of Plan participation.

[ Required After-Tax Contributions

i. [ Not available for in-service withdrawal.

i. [ Available forin-service withdrawals without restrictions.

ii. [ Available if the Participant has attained age __

iv. [ Available if the Participant has attained Normal Retirement Age.
v. [ Available after five years of Plan participation.

[] Mandatory Pre-Tax Contributions

i. [ Not available for in-service withdrawal.
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Available for in-service withdrawals without restrictions.
Available if the Participant has attained age .
Available if the Participant has attained Normal Retirement Age.

Available after five years of Plan participation.

XI Rollover Contributions

O 0 X O 0O

Not available for in-service withdrawal.

Auvailable for in-service withdrawals without restrictions.
Available if the Participant has attained age 59%.

Available if the Participant has attained Normal Retirement Age.

Available after five years of Plan participation.

[] Matching Contributions (Match #1)

. O
i. [

i. O

iv. [

vi. [

Not available for in-service withdrawal.

The Participant may withdraw any portion of the Vested Interest of his Account
Balance after attainment of age (may not be less than 59% for Plans that offer
Custodial Accounts as part of the Funding Arrangement).

The Participant may withdraw any portion of his Account Balance after attainment of
Normal Retirement Age (may not be less than 59% for Plans that offer Custodial
Accounts as part of the Funding Arrangement).

The Participant may withdraw any portion of the Vested Interest of his Account
Balance after attainment of five years of Plan participation. (Note: This selection
ONLY applies to Employer Contributions originally contributed to an Annuity
Contract.)

The Participant may withdraw any portion of the vested portion that has been credited
to his Account for a period of at least two years. (Note: This selection ONLY applies
to Employer Contributions originally contributed to an Annuity Contract.)

The Participant may withdraw any portion of the Vested Interest of his Account for
any reason. (Note: This selection ONLY applies to Employer Contributions
contributed to an Annuity Contract issued prior to January 1, 2009.)

If both options iv. and v. above are selected, note that for any applicable withdrawal,
this means the earlier of the two dates.

[] Matching Contributions (Match #2)

Not available for in-service withdrawal

The Participant may withdraw any portion of the Vested Interest of his Account
Balance after attainment of age (may not be less than 59 % for Plans that offer
Custodial Accounts as part of the Funding Arrangement).
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The Participant may withdraw any portion of his Account Balance after attainment of
Normal Retirement Age (may not be less than 59% for Plans that offer Custodial
Accounts as part of the Funding Arrangement).

The Participant may withdraw any portion of the Vested Interest of his Account
Balance after attainment of five years of Plan participation. (Note: This selection
ONLY applies to Employer Contributions originally contributed to an Annuity
Contract.)

The Participant may withdraw any portion of the vested portion that has been credited
to his Account for a period of at least two years. (Note: This selection ONLY applies
to Employer Contributions originally contributed to an Annuity Contract.)

The Participant may withdraw any portion of the Vested Interest of his or her Account
for any reason. (Note: This selection ONLY applies to Employer Contributions
contributed to an Annuity Contract issued prior to January 1, 2009.)

Note: If both options iv. and v. above are selected, note that for any applicable withdrawal, this

means the earlier of the two dates.)

XI Nonelective Contributions (Nonelective #1)

i 4
i. X

i. [

vi. [

Not available for in-service withdrawal.

The Participant may withdraw any portion of the Vested Interest of his Account
Balance after attainment of age 59% (may not be less than 59 % for Plans that offer
Custodial Accounts as part of the Funding Arrangement).

The Participant may withdraw any portion of his Account Balance after attainment of
Normal Retirement Age (may not be less than 59% for Plans that offer Custodial
Accounts as part of the Funding Arrangement).

The Participant may withdraw any portion of the Vested Interest of his Account
Balance after attainment of five years of Plan participation. (Note: This selection
ONLY applies to Employer Contributions originally contributed to an Annuity
Contract.)

The Participant may withdraw any portion of the vested portion that has been credited
to his Account for a period of at least two years. (Note: This selection ONLY applies
to Employer Contributions originally contributed to an Annuity Contract.)

The Participant may withdraw any portion of the Vested Interest of his Account for
any reason. (Note: This selection ONLY applies to Employer Contributions
contributed to an Annuity Contract issued prior to January 1, 2009.)

If both options iv. and v. above are selected, note that for any applicable withdrawal,
this means the earlier of the two dates.

[ Nonelective Contributions (Nonelective #2)

Not available for in-service withdrawal.

The Participant may withdraw any portion of the Vested Interest of his Account
Balance after attainment of age (may not be less than 59 % for Plans that offer
Custodial Accounts as part of the Funding Arrangement).
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ii. [ The Participant may withdraw any portion of his Account Balance after attainment of
Normal Retirement Age (may not be less than 59% for Plans that offer Custodial
Accounts as part of the Funding Arrangement).

iv. [ The Participant may withdraw any portion of the Vested Interest of his Account
Balance after attainment of five years of Plan participation. (Note: This selection
ONLY applies to Employer Contributions originally contributed to an Annuity
Contract.)

v. [ The Participant may withdraw any portion of the vested portion that has been credited
to his Account for a period of at least two years. (Note: This selection ONLY applies
to Employer Contributions originally contributed to an Annuity Contract.)

vi. [] The Participant may withdraw any portion of the Vested Interest of his Account for
any reason. (Note: This selection ONLY applies to Employer Contributions
contributed to an Annuity Contract issued prior to January 1, 2009.)

Note: If both options iv. and v. above are selected, note that for any applicable withdrawal,
this means the earlier of the two dates.

[ Non-QACA Safe Harbor Matching Contributions

i. [ Not available for in-service withdrawal.

i. [ Available if the Participant has attained age _____ (not less than 59%).

ii. [ Available if the Participant has attained Normal Retirement Age (not less than 59%).
[J Non-QACA Safe Harbor Nonelective Contributions

i. [ Not available for in-service withdrawal.

i. [ Available if the Participant has attained age _____ (not less than 59%).

ii. [ Available if the Participant has attained Normal Retirement Age (not less than 59%).
[J QACA Safe Harbor Matching Contributions

i. [ Not available for in-service withdrawal.

i. [ Available if the Participant has attained age _____ (not less than 59%).

i [ Available if the Participant has attained Normal Retirement Age (not less than 59%).
[J QACA Safe Harbor Nonelective Contributions

i. [ Not available for in-service withdrawal.

i. [ Available if the Participant has attained age _____ (not less than 59%).

ii. [ Available if the Participant has attained Normal Retirement Age (not less than 59%).
[0 QMACs

i. [ Not available for in-service withdrawal

i. [ Available if the Participant has attained age (not less than 59%%).
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ii. [ Available if the Participant has attained Normal Retirement Age (not less than 59%2).
g. [ ONECs

i. [ Not available for in-service withdrawal.

i. [ Available if the Participant has attained age _____ (not less than 59%).

ii. [0 Available if the Participant has attained Normal Retirement Age (not less than 59%2).

3. [0 Age 70% Withdrawals. In-service withdrawals may be made by Participants who have
attained age 70%.

4. Qualified Reservist Distributions (as defined in Code § 72(t)(2)(G)(iii)) are available for
withdrawal under the Plan, unless otherwise selected below:

[ Qualified Reservist Distributions are not available for withdrawal under the Plan.

SAFE HARBOR HARDSHIP WITHDRAWALS (select 1. or 2. (but not both), and if applicable, 3.):

Note:  Hardship Withdrawals are not permitted from post-1988 Employer Contributions originally
invested in a Custodial Account.

Note: For Plans subject to ERISA, Spousal Consent will be required for Safe Harbor Hardship
Withdrawals unless the Plan meets the conditions for the Spousal Annuity Plan Exception in
the Basic Plan Document.

Note:  As a condition of receiving a Safe Harbor Hardship Withdrawal from the Plan, a Participant
must first take all nontaxable loans and other in-service withdrawals available under all plans
maintained by the Employer.

Note:  To allow Hardship Withdrawals from the Plan that are not subject to these Safe Harbor Rules,
skip this Section B. and complete Section C. below.

1. [ Safe Harbor Hardship Withdrawals are not permitted under the Plan.

2. [XI safe Harbor Hardship Withdrawals are permitted under the Plan from the following contribution
types (select all that apply):

a. [XI Pre-Tax Elective Deferrals (excluding earnings).

b. [ Pre-Tax Elective Deferrals plus any earnings credited as of December 31, 1988 (or, if
later, the end of the last Plan Year ending before July 1, 1989).

c. X Roth Elective Deferrals (excluding earnings).

d. [ Voluntary After-Tax Contributions plus earnings.
e. [0 Required After-Tax Contributions plus earnings.
f. [ Mandatory Pre-Tax Contributions plus earnings.
g. [ Rollover Contributions plus earnings.

h. [ Vested Matching Contribution #1 plus earnings.
i. [ Vested Matching Contribution #2 plus earnings.
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X Vested Nonelective Contribution #1 plus earnings.

O

Vested Nonelective Contribution #2 plus earnings.

[0 Qualified Matching Contributions plus earnings, credited as of December 31, 1988 (or, if
later, the end of the last Plan Year ending before July 1, 1989).

[0 Qualified Nonelective Contributions plus earnings, credited as of December 31, 1988 (or,
if later, the end of the last Plan Year ending before July 1, 1989).

Note: Safe Harbor Hardship Withdrawals are not allowed from Safe Harbor Contributions

of any type.

3. [XI Ssafe Harbor Hardship Withdrawals Not Permitted on Behalf of Primary Non-Spouse

Beneficiaries. Safe Harbor Hardship Withdrawals will not be permitted to be taken on behalf
of primary non-Spouse Beneficiaries.

NON-SAFE HARBOR HARDSHIP WITHDRAWALS (select 1. or 2. (but not both), and if applicable, 3.):

Note:
Note:
Note:
Note
1. X
2. ™
a.
b.
C.
d.
e.
f.
g.
h.

Cannot be selected if Safe Harbor Hardship Withdrawals are allowed under the Plan as
elected in Section B. above.

Hardship Withdrawals are not permitted from post-1988 Employer Contributions originally
invested in a Custodial Account.

For Plans subject to ERISA, Spousal Consent will be required for Non-Safe Harbor Hardship
Withdrawals unless the Plan meets the conditions for the Spousal Annuity Plan Exception in
the Basic Plan Document.

If Non-Safe Harbor Hardship Withdrawals are permitted, complete Appendix B to reflect (i) the
additional immediate and heavy financial needs, if any, beyond the safe harbor financial needs
specified in the Basic Plan Document, and (ii) any contribution suspension provisions that may

apply.
Non-Safe Harbor Hardship Withdrawals are not permitted under the Plan.

Non-Safe Harbor Hardship Withdrawals are permitted under the Plan, from the following
contribution types (cannot be selected if B.2. above is selected; otherwise, select all that

apply):

[J Pre-Tax Elective Deferrals (excluding earnings).

[l Pre-Tax Elective Deferrals plus any earnings credited as of December 31, 1988 (or, if
later, the end of the last Plan Year ending before July 1, 1989).

Roth Elective Deferrals (excluding earnings).
Voluntary After-Tax Contributions plus earnings.
Required After-Tax Contributions plus earnings.
Mandatory Pre-Tax Contributions plus earnings.
Rollover Contributions plus earnings.

Vested Matching Contribution #1 plus earnings.

O o0Oo0oooaoao

Vested Matching Contribution #2 plus earnings.
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j. [0 Vested Nonelective Contribution #1 plus earnings.
k. [ Vested Nonelective Contribution #2 plus earnings.

I. [0 Qualified Matching Contributions plus earnings, credited as of December 31, 1988 (or, if
later, the end of the last Plan Year ending before July 1, 1989).

m. [ Qualified Nonelective Contributions plus earnings, credited as of December 31, 1988 (or,
if later, the end of the last Plan Year ending before July 1, 1989).

Note: Non-Safe Harbor Hardship Withdrawals are not allowed from Safe Harbor
Contributions of any type.

3. [ Non-Safe Harbor Hardship Withdrawals Not Permitted on Behalf of Primary Non-Spouse
Beneficiaries. Non-Safe Harbor Hardship Withdrawals will not be permitted to be taken on
behalf of primary non-Spouse Beneficiaries.

LOANS TO PARTICIPANTS (select one):

Note:  For Plans subject to ERISA, Spousal Consent will be required for loans unless the Plan meets
the conditions for the Spousal Annuity Plan Exception in the Basic Plan Document.

1. [ Participant loans are not permitted under the Plan.

2. X Participant loans are permitted under the Plan, in accordance with the Employer’s separate
Loan Policy Document and established procedures. (Note: The Plan requires the adoption of
a separate written Loan Policy Document setting forth the requirements of the loan program.)

REQUIRED MINIMUM DISTRIBUTION RULES (select all that apply):
1. A Participant’s Required Beginning Date is (select one):

a. [XI April 1 of the calendar year following the later of the calendar year in which the Participant
attains age 70%z or retires.

b. [ April 1 of the calendar year following the calendar year in which the Participant attains age
70%.

2. [ Election to Apply 5-Year Rule to Distributions to Designated Beneficiaries. If the Participant
dies before distributions begin and there is a Designated Beneficiary, distribution to the
Designated Beneficiary is not required to begin by the date provided under the Basic Plan
Document, but the Participant’s entire interest will be distributed to the Designated Beneficiary
by the December 31 of the calendar year containing the fifth anniversary of the Participant’s
death.

3. [XI Election to Allow Participants or Beneficiaries to Elect 5-Year Rule. Participants or
Beneficiaries may elect on an individual basis whether the 5-year rule or the life expectancy
rule described in the Basic Plan Document applies to distributions after the death of a
Participant who has a Designated Beneficiary.

PLAN-TO-PLAN TRANSFERS
1. [ Incoming Transfers. Eligible Employees may make transfers to the Plan from another 403(b)

Plan, whether or not a plan of a Controlled Group Employer (subject to the rules and
requirements set forth in such plans).

2. [0 outgoing Transfers While In-Service: Controlled Group Employer. Eligible Employees
may make transfers from the Plan to another 403(b) plan of another Controlled Group
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Employer before incurring a separation from Service (subject to the rules and requirements set
forth in such plans).

Outgoing Transfers While In-Service: Purchase of Service Credit. Eligible Employees
may make transfers from the Plan to a defined benefit Governmental Plan for purposes of
purchasing permissive service credit (pursuant to Code § 415(n)(3)(A)) under the receiving
defined benefit Governmental Plan or a repayment to which Code § 415 does not apply by
reason of Code § 415(k)(3).

DISTRIBUTION PROVISIONS — TERMINATION OF EMPLOYMENT (For Plans subject to ERISA, please

complete Section A. below and skip Section B. For Plans not subject to ERISA, please skip Section A and
complete Section B. All Plans should complete Sections C., D., and E. below).

A. [ ERISA PLANS

1.

Normal Form of Benefit. The normal (default) form of benefit is a (select one):

a.

[0 Lump sum. No annuities are offered under the Plan. The Plan is not subject to the
Qualified Joint and Survivor Annuity rules.

[0 Lump sum with annuities as optional form of benefit. Unless a Participant elects to
receive his distribution in the form of an annuity, the Plan will not be subject to the Qualified
Joint and Survivor Annuity rules.

[ oQualified Joint and Survivor Annuity (if married) or Straight Life Annuity (if single).

The Qualified Joint and Survivor Annuity (“QJSA”) is a (select one):

i. [ 100% QJSA (must also elect 50% J&S optional form in C.6. below).
i. [ 75% QJSA (must also elect 50% J&S optional form in C.6. below).
ii. [0 66%% QJSA (must also elect 75% J&S optional form in C.8. below).

iv. [ 50% QJSA (must also elect 75% J&S optional form in C.8. below).

Qualified Preretirement Survivor Annuity (do not complete if A.1.a. is selected above.
Otherwise, select one):

a.

b.

[0 A 100% Qualified Preretirement Survivor Annuity equal to 100% of the Participant’s
vested Account Balance as of the date of the Participant’s death.

[] A50% Qualified Preretirement Survivor Annuity equal to 50% of the Participant’'s vested
Account Balance as of the date of the Participant’s death. The remainder of the
Participant’s vested Account Balance will be distributed in an optional form elected by the
applicable Beneficiary.

NON-ERISA PLANS

Normal Form of Benefit. The normal (default) form of benefit is a (select one):

a.

b.

[0 Lump sum with no Spousal Consent. No Spousal Consent to a non-spousal
Beneficiary is required.

[J Lump sum requiring Spousal Consent. If this option is selected, a Participant’s default
Beneficiary shall be his or her Spouse unless the Spouse provides consent to a hon-
Spouse Beneficiary.
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X Qualified Joint and Survivor Annuity (if married) or Straight Life Annuity (if single).

The Qualified Joint and Survivor Annuity (“QJSA”) is a (select one):
i. [0 100% QJSA

i. [0 75% QJSA

i. [ 66%% QJSA

iv. XI 50% QJSA

Spousal Consent [ is [X] is not (select one) required to elect an optional form of benefit in XIlI.
C. below.

] other: .(any distribution method selected must meet the minimum distribution
requirements of Code sections 401(a)(9) and 403(b)).

Qualified Preretirement Survivor Annuity (do not complete if B.1.a.or b. is selected above.
Otherwise, select one):

a.

b.

[J A 100% Qualified Preretirement Survivor Annuity equal to 100% of the Participant’s
vested Account Balance as of the date of the Participant’s death.

XI A 50% Qualified Preretirement Survivor Annuity equal to 50% of the Participant’'s vested
Account Balance as of the date of the Participant’s death. The remainder of the
Participant’s vested Account Balance will be distributed in an optional form elected by the
applicable Beneficiary.

C. OPTIONAL FORMS OF BENEFIT. The Plan provides for the following optional forms of distribution
(select all that apply and complete as applicable. Do not select c.4.-10.below if A.1.a. is selected

above):
1. X
2. X
3. X
4. X
5. I
6. [
7. O
8. X
9. I
10. O

Lump sum.

Installment payments.

Partial payments. If applicable, minimum amount of $0.

Straight Life Annuity.

Term certain annuity with payments guaranteed for _____ years (not in excess of 20).

50% joint and survivor annuity. (Note: For Plans subject to ERISA, if the QJSA selected in
A.1.c. above is 75% or 100%, then this optional form of benefit will be allowed regardless of
whether or not this option is selected.)

66%:% joint and survivor annuity.

75% joint and survivor annuity. (Note: For Plan subject to ERISA, if the QJSA selected in
A.1.c. above is 50% or 66%:%, then this optional form of benefit will be allowed regardless of
whether or not this option is selected.)

100% joint and survivor annuity.

Contingent annuity.
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D. TIMING OF DISTRIBUTIONS UPON SEVERANCE FROM EMPLOYMENT. Except to the extent
provided below in E, distributions payable due to Severance from Employment will be paid as soon as
administratively feasible (select one and complete as applicable):

1.

2.

X
O

O

Following the date on which a distribution is requested or otherwise payable.

On or after the Valuation Date following the date a distribution is requested or otherwise
payable.

Following the end of the Plan Year during which a distribution is requested or otherwise
payable.

Following the close of the Plan Year during which the Participant incurs (no more than 5)
consecutive one-year Breaks in Service.

After the Participant has attained Normal Retirement Age or Early Retirement Age (if
applicable) under the Plan.

Other: (must be permissible under the Code and apply uniformly to all Participants
under the Plan. No Employer discretion is permitted).

E. INVOLUNTARY CASH OUT AND AUTOMATIC ROLLOVER PROVISIONS (select 1. or 2. (but not both),
and if applicable, 3.):

1.

2.

O

X

a.

b.

C.

The Plan will not make any involuntary cash outs to terminated vested Participants nor will any
Participant's Account Balance be subject to the automatic rollover requirements of Code
Section 401(a)(31) and Section 12.11 of the Basic Plan Document. Terminated vested
Participants must consent to any distribution from the Plan.

The Plan will make involuntary cash outs of Account Balances of terminated vested
Participants and/or apply the automatic rollover requirements of Code § 401(a)(31) and
Section 12.11 of the Basic Plan Document as follows (select one):

[] The Plan will make involuntary cash outs of Account Balances of terminated vested
Participants of $1,000 or less. Distribution of Account Balances greater than $1,000 will
only be made at the request of the Participant.

XI The Plan will make involuntary cash outs of Account Balances of terminated vested
Participants of $1,000 or less. In addition, Eligible Rollover Distributions of Account
Balances greater than $1,000 but not greater than $5,000 will be subject to the automatic
rollover requirements.

[] Eligible Rollover Distributions of Account Balances of $5,000 or less will be subject to the
automatic rollover requirements.

Inclusion/Exclusion of Rollovers for Involuntary Cash Out and Automatic Rollover
Thresholds. In determining the cash out and automatic rollover thresholds, Rollover Contributions
will be (select one if 2.b. or 2.c. above is selected):

a.

b.

Xl Included.

[0 Excluded.

Note: Regardless of the elections made above, rollover contributions must be included in determining the $1,000
cash out threshold, if applicable.

XI. NONDISCRIMINATION TESTING PROVISIONS
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A. DEFINITION OF HIGHLY COMPENSATED EMPLOYEE. In determining which Employees are Highly
Compensated Employees, the following apply (select all that apply):

1.

2.

Top-Paid Group Election. The Top-Paid Group Election is not made by the Employer unless
selected below:

O
O

The Top-Paid Group Election is made by the Employer.

The Calendar Year Data election is made by the Employer, and the Look-Back Year will be the
calendar year beginning within the preceding Plan Year. (Note: This option may only be
chosen if the Plan Year is not the calendar year. If this option is not selected, the
determination of Highly Compensated Employees will be based on the Plan Year.)

B. ACP TESTING ELECTIONS. The Plan is using the following testing method for purposes of the ACP
Test (select as applicable):

1.

X

O

O

O

N/A. The Plan is not subject to ACP Testing. The Plan does not offer Voluntary After-Tax,
Required After-Tax, or Employer Matching Contributions.

N/A. The Plan is not subject to ACP Testing. The Plan is a design-based Non-QACA or
QACA Safe Harbor Plan that does not offer Voluntary After-Tax or Required After-Tax and the
ACP Test Safe Harbor requirements for Matching Contributions are met.

Current Year Testing method (this method must be selected if the Employer wants to exercise
the right to contribute a corrective QNEC or QMAC to the Plan).

Prior Year Testing method.

Testing Election for First Plan Year. If option B.3 above is chosen for the first year the Code §
401(m) feature is added to the Plan (unless this Plan is a successor Plan), then for the first Plan
Year only, the amount taken into consideration as the ACP of Non-Highly Compensated
Employees for the preceding Plan Year will be (select one if applicable):

a.

b.

O 3%.

[J The actual contribution percentage for the initial Plan Year.

XIV. MISCELLANEOUS PROVISIONS

A. PARTICIPANT-DIRECTED INVESTMENTS (select 1. or 2. (but not both)):

1.

2.

O
X

a.

b.

Participant-directed investments are not permitted for any Accounts under the Plan.
Participant-directed investments are permitted for (select all applicable Accounts):
XI All Accounts under the Plan.

Elective Deferral/Roth Elective Deferral Account.

Voluntary After-Tax Contribution Account.

Required After-Tax Contribution Account.

Mandatory Pre-Tax Contribution Account.

Rollover Contribution Account.

O 0000 0O

Matching Contribution (Match #1) Account.
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h. [ Matching Contribution (Match #2) Account.

i. [ Nonelective Contribution (Nonelective #1) Account.

j. [ Nonelective Contribution (Nonelective #2) Account.

k. [0 Non-QACA Safe Harbor Contribution Account.

I. [0 QACA Safe Harbor Contribution Account.

m. [ QMAC Account.

n. [ OQNEC Account.

o. [ Other: ____(if applicable, specify any Frozen Account(s) maintained as part of the Plan).

B. [ ERISA §404(C). For Plans subject to ERISA, with respect to the Accounts subject to Participant
investment direction, the Employer intends to be covered by the fiduciary liability exemption
provisions under ERISA § 404(c).

C. QDRO PAYMENT DATE. For purposes of making distribution to an Alternate Payee under a QDRO,
the QDRO payment date will be (select one):

1. X The date the QDRO is determined to be qualified.

2. [ The Participant’s "earliest retirement age," as defined under Code § 414(p)(4)(B).

D. MULTIPLE PLANS MAINTAINED BY THE EMPLOYER. If the Participant is covered under another

Section 403(b) plan of the Employer, other than a Section 403(b) Prototype Plan (select one. If no
election is made below, option 1. will apply):

1. X The provisions of Sections 6.1(d) and 6.1(e) of the Plan will apply as if the other plan were a
Section 403(b) Prototype Plan.

2. [ The Employer has specified below the method under which the plans will limit total Annual
Additions to the Maximum Annual Addition, and will properly reduce any Excess Annual
Additions in a manner that precludes Employer discretion:

E. VALUATION DATES. Except for those assets, if any, identified below, the assets of the Plan will be
valued on a daily basis at the close of regular trading on the New York Stock Exchange (normally 4:00
pm Eastern Time) on any business day that Transamerica is open for business:

[J Other (enter property or asset and Valuation Date(s)):

XV. VOLUME SUBMITTER INFORMATION AND ACCEPTANCE

A. VOLUME SUBMITTER PLAN PRACTITIONER INFORMATION

Name of Practitioner: Transamerica Retirement Solutions, LLC

Address of Practitioner: 440 Mamaroneck Avenue, Harrison, NY 10528

B. ACCEPTANCE. This Plan may not be used, and shall not be deemed to be a Volume Submitter Plan,
unless an authorized representative of Transamerica Retirement Solutions, LLC, or any successor
thereto, has acknowledged the use of the Plan. Such acknowledgement is for administerial purposes
only. It acknowledges that the Employer is using the Plan but does not represent that this Plan,
including the choices selected in the Adoption Agreement, has been reviewed by a representative of the
practitioner.
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Transamerica Retirement Solutions, LLC

By:

Title:  Vice President, Client Compliance Services

Date:  April 1, 2017

Questions concerning the language contained herein should be addressed to: Transamerica
Retirement Solutions, LLC

Title: Manager Phone Number: (914) 627-3000

C. RELIANCE ON ADVISORY LETTER. A Sponsoring Employer may rely on an advisory letter issued by
the Internal Revenue Service as evidence that this Plan meets the requirements of Code § 403(b) only
to the extent provided under Revenue Procedure 2013-22. The Employer may not rely on the advisory
letter in certain circumstances as specified in the Plan’s advisory letter and in Revenue Procedure
2013-22. The failure to properly complete the Adoption Agreement may result in the loss of favorable
tax treatment for the Plan.

This Adoption Agreement may only be used in conjunction with the Transamerica Retirement Solutions,
LLC Basic Plan Document No. 01. As the Volume Submitter Practitioner of the Volume Submitter Plan,
Transamerica Retirement Solutions, LLC or any successor thereto shall inform the Sponsoring
Employer of any amendments made to the Plan or of the discontinuance or abandonment of the
Volume Submitter Plan document.

XVI. SIGNATURES

The Employer, by executing this Adoption Agreement, adopts the Transamerica Retirement Solutions, LLC
Volume Submitter 403(b) Tax Deferred Annuity Plan, pursuant to the provisions selected in this Adoption
Agreement. The Plan is intended to meet the requirements of § 403(b), as applicable, and § 501(a) of the
Internal Revenue Code of 1986, as amended, including Regulations issued thereunder. The Employer, by
executing this Adoption Agreement, acknowledges that it is a legal document with significant legal and tax
ramifications, and agrees to the terms and provisions of this Volume Submitter Plan. Transamerica assumes
no responsibility for the completion and operation of the Plan established under this Adoption Agreement
and the Basic Plan Document. It is recommended that the Employer consult with legal counsel before
executing this Adoption Agreement.

The Sponsoring Employer hereby authorizes Transamerica Retirement Solutions, LLC or any successor
thereto as the Volume Submitter Practitioner of the Volume Submitter Plan, to amend the Plan on the
Employer’s behalf and in accordance with Section 18.1 of the Basic Plan Document, for changes in the Code,
regulations, revenue rulings, and other statements issued by the Internal Revenue Service, including model,
sample, or good faith amendments, provided such amendments will not cause the Plan to become an
individually designed plan. The Sponsoring Employer understands that it may need to sign certain optional
amendments.

SPONSORING EMPLOYER

1. Name of Sponsoring Employer: Community Unit School District #300
2. Executed on behalf of the Sponsoring Employer by:

3. Title:

4. Signature:
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Date of execution:
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PARTICIPATION AGREEMENT FOR RELATED PARTICIPATING EMPLOYERS

Each Related Participating Employer must execute a separate Participation Agreement. If not applicable,
do not complete this Participation Agreement.

By executing this Participation Agreement, the undersigned Employer certifies it is otherwise eligible to sponsor a
403(b) plan and elects to become a Related Participating Employer in the Plan, and the Employer hereby
consents to such adoption of, and participation under, the Plan upon the following terms:

Whenever a right or obligation is imposed upon the Employer by the terms of the Plan, the same shall extend
to the Related Participating Employer as the “Employer” under the Plan and shall be separate and distinct
from that imposed upon the Employer. It is the intention of the parties that the Related Participating Employer
shall be a party to the Plan and treated in all respects as the Employer thereunder, with its employees to be
considered as the Employees or Participants as the case may be, thereunder. However, the participation of
the Related Participating Employer in the Plan shall in no way diminish, augment, modify or in any way affect
the rights and duties of the Employer, its Employees or Participants, under the Plan.

The execution of this Agreement by this Related Participating Employer shall be construed as the adoption of
the Plan in every respect as if said Plan had this date been executed between the Related Participating
Employer, except as otherwise expressly provided herein or in any amendment that may subsequently be
adopted hereto.

Further, the Related Participating Employer hereby appoints the signatory Sponsoring Employer as its
attorney in fact for the purpose of adopting on its behalf all future amendments, whether required or voluntary,
and any applicable corresponding documents (e.g., Loan Policy, QDRO Procedures, Custodial Agreement).
Any reference to the “Employer” in this Adoption Agreement is also a reference to the Related Participating
Employer, unless otherwise noted.

A. RELATED PARTICIPATING EMPLOYER INFORMATION:

Name:

Address:

Phone Number:

Tax ID Number: __
B. EFFECTIVE DATE(S):

[0 NEW PLAN: The Related Participating Employer’s adoption of this Plan constitutes the adoption of
a new Plan by the Related Participating Employer effective as of: (Insert Effective Date of
Plan for the Related Participating Employer. The Effective Date cannot be earlier than the first day of
the Plan Year in which the Plan is adopted. If the adoption of this Plan includes Elective Deferral
provisions, such provisions must be effective on or after the Effective Date above and may not be
earlier than the date such Elective Deferral provisions were first adopted).

[] RESTATEMENT: The Related Participating Employer is currently a Related Participating Employer in
the Plan and is adopting this amended and restated Plan effective as of: (Insert Effective Date of
the adoption of the amended and restated Plan. The Effective Date cannot be earlier than the first day
of the 2009 Plan Year, generally not earlier than January 1, 2009.),with the Related Participating
Employer having originally commenced patrticipation in the Plan effective as of: (insert original
Effective Date of Plan for the Related Participating Employer). Note: No election in this section 3.B
herein is intended to apply a retroactive Effective Date to any discretionary Plan provision adopted by
the Plan after January 1, 2009.
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[0 RESTATEMENT AND MERGER: The Related Participating Employer's adoption of this Plan
constitutes the amendment and restatement of the Related Participating Employer’s plan known as:
(insert name of merging plan), which plan is being merged into this Plan effective as of:
(insert Effective Date of merger).

SIGNATURES:

Name of Related Participating Employer:

Name of authorized representative:

Title:

Date:

Signature:

Executed on behalf of the Signatory Sponsoring Employer by:

Title:

Date:

Signature:
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PARTICIPATION AGREEMENT FOR UNRELATED PARTICIPATING EMPLOYERS

Each Unrelated Participating Employer must execute a separate Participation Agreement. If not
applicable, do not complete this Participation Agreement.

By executing this Participation Agreement, the undersigned Employer certifies it is otherwise eligible to sponsor a

403(b) plan and elects to become an Unrelated Participating Employer in the Plan and the Employer hereby
consents to such adoption of, and participation under, the Plan upon the following terms:

Whenever a right or obligation is imposed upon the Employer by the terms of the Plan, the same shall extend
to the Unrelated Participating Employer as the “Employer” under the Plan and shall be separate and distinct
from that imposed upon the Employer. It is the intention of the parties that the Unrelated Participating
Employer shall be a party to the Plan and treated in all respects as the Employer thereunder, with its
employees to be considered as the Employees or Participants as the case may be, thereunder. However, the
participation of the Unrelated Participating Employer in the Plan shall in no way diminish, augment, modify or
in any way affect the rights and duties of the Employer, its Employees or Participants, under the Plan.

The execution of this Agreement by this Unrelated Participating Employer shall be construed as the adoption
of the Plan in every respect as if said Plan had this date been executed between the Unrelated Participating
Employer, except as otherwise expressly provided herein or in any amendment that may subsequently be
adopted hereto.

Further, the Unrelated Participating Employer hereby appoints the signatory Sponsoring Employer as its
attorney in fact for the purpose of adopting on its behalf all future amendments, whether required or voluntary,
and any applicable corresponding documents (e.g., Loan Policy, QDRO Procedures, Custodial Agreement).
Any reference to the “Employer” in this Adoption Agreement is also a reference to the Unrelated Participating
Employer, unless otherwise noted.

UNRELATED PARTICIPATING EMPLOYER INFORMATION:

Name:

Address:
Phone Number:

Tax ID Number:
EFFECTIVE DATE(S):

[0 NEW PLAN: The Unrelated Participating Employer’s adoption of this Plan constitutes the adoption
of a new Plan by the Unrelated Participating Employer effective as of: (Insert Effective Date
of Plan for the Unrelated Participating Employer. The Effective Date cannot be earlier than the first
day of the Plan Year in which the Plan is adopted. If the adoption of this Plan includes Elective
Deferral provisions, such provisions must be effective on or after the Effective Date above and may
not be earlier than the date such Elective Deferral provisions were first adopted).

[ RESTATEMENT: The Unrelated Participating Employer is currently an Unrelated Participating
Employer in the Plan and is adopting this amended and restated Plan effective as of: (Insert
Effective Date of the adoption of the amended and restated Plan. The Effective Date cannot be earlier
than the first day of the 2009 Plan Year, generally not earlier than January 1, 2009. ), with the
Unrelated Participating Employer having originally commenced participation in the Plan effective as of:

(insert original Effective Date of Plan for the Unrelated Participating Employer). Note: No
election in this section 3.B herein is intended to apply a retroactive Effective Date to any discretionary
Plan provision adopted by the Plan after January 1, 2009.
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[0 RESTATEMENT AND MERGER: The Unrelated Participating Employer's adoption of this Plan
constitutes the amendment and restatement of the Unrelated Participating Employer’s plan known as:
(insert name of merging plan), which plan is being merged into this Plan effective as of:
(insert Effective Date of merger).

SIGNATURES:

Name of Unrelated Participating Employer:

Name of authorized representative:

Title:

Date:

Signature:

Executed on behalf of the Signatory Sponsoring Employer by:

Title:

Date:

Signature:
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APPENDIX A
PROTECTED BENEFITS

Protected Benefits: In general, for Plans subject to ERISA, an employer cannot reduce, eliminate or make
subject to employer discretion any Code § 411(d)(6) protected benefits, except to the extent allowed under
Code § 411(d)(6) and the Regulations thereunder. In situations in which this Plan is being adopted to
amend another plan containing a protected benefit not provided for under this Plan, the Sponsoring
Employer may complete this Schedule describing such protected benefit and such Schedule will become
part of this Plan.

List protected benefits under the prior plan not provided for under this Volume Submitter Plan:

(Add additional prior plan protected benefits as needed.)
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APPENDIX B

HISTORICAL PLAN PROVISIONS & CURRENT ADMINISTRATIVE PROCEDURES

A. Historical Plan Provisions: List provisions of the prior plan not found in this Volume Submitter Plan or use

this Appendix to document transactions or historical provisions of the Plan.

1. Plan Provision:

Effective Date:

2. Plan Provision:

Effective Date:

3. Plan Provision:

Effective Date:

Employee Exclusions

Prior to July 1, 2018, the Plan excluded all employees except the
Superintendent from nonelective contributions.

July 1, 2018

Restatement

This Plan was amended and restated to the Transamerica Retirement Solutions,
LLC Volume Submitter 403(b) Tax Deferred Annuity Plan as of April 1, 2020.

April 1, 2020

Early Retirement Date

Prior to April 1, 2020, the Plan’s Early Retirement Date was the first day of the
month on or next following the date the Participant attained age 55. It did not
result in any additional benefits to Participants and, therefore, no protected
benefits are reflected in this document.

April 1, 2020

(Add additional Historical Plan Provisions as needed.)

B. Current Administrative Procedures: List administrative procedures related to plan administration not

found in this Volume Submitter Plan.

(Add additional Current Administrative Procedures as needed.)



403(b) #001

APPENDIX C

NEW COMPARABILITY PLAN PROVISIONS

If the new comparability allocation formula is elected by the Sponsoring Employer in Section B of Atrticle VII hereof,
the Employer will have the right to make a discretionary Nonelective Contribution each Plan Year. If one is made, the
Employer will determine the total amount of contributions for each Plan Year and either (1) allocate such total amount
to Participant groups, or (2) allocate such total amount using age weighted allocation rates.

A. ALLOCATION FORMULAS. Such discretionary Nonelective Contribution will be allocated to each
Eligible Employee, using the following allocation formula (select one):

1. X

2. I

3.

Participant Group Allocation Method. Such discretionary contribution will be made (as
follows (choose a. or b. below. If option b. is selected, define each allocation group; each
of which must be clearly defined in a manner that will not violate the definitely
determinable allocation requirement of Treas. Reg. § 1.401-1(b)(1) (ii). The design of the
groups cannot be such that the only NHCEs benefiting under the Plan are those with the
lowest amount of Compensation and /or the shortest Periods of Service and who may
represent the minimum number of these Employees necessary to satisfy minimum
coverage under Code § 410(b)):

a. [XI Each Participant constitutes a separate group; or
b. [ Participants shall be grouped as follows:

i [ Allocation Group A: __

i [ Allocation GroupB: __

i [ Allocation GroupC: __

iv. [ Allocation GroupD: __

v [ Allocation GroupE:

Additional allocation groups (and any changes thereto) may be added as needed as an
addendum to this Appendix.

Age Weighted Allocation Method. The total discretionary Nonelective Contribution will
be allocated to each eligible Employee such that the equivalent benefit accrual rate for
each Participant is identical. The following assumptions will be used to calculate the
equivalent benefit accrual rate:

Pre-retirement Mortality:
Post-retirement Mortality:
Pre-retirement Interest:

Post-retirement Interest:

Age-Only Band Formula. Enter the starting allocation rate in the blank in (a) below, and
the age and allocation rates for each age-only band in the blanks in (b) through (j) below.
The schedule of allocation rates must have regular intervals such that each band, other
than the band associated with the lowest and highest ages, is the same length. The
allocation rate for each band must be greater than the allocation rate for the immediately
preceding band (i.e., the band with the next lower number of years of age but by no more
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than five (5) percentage points). However, the ratio of the allocation rate for any band to
the rate for the immediately preceding band must not exceed 2.0 and also must not
exceed the ratio of allocation rates between the two (2) immediately preceding bands.

(@)

First age band: The first allocation rate band is less than age twenty-five (25), with an allocation

rate of %.

Subsequent allocation rate bands are as follows:

(b)
(©
(d)
(e)
(f)
@
(h)
()
0

Atleastage _ butlessthan __ with an allocation rate of __ %,
Atleastage _ butlessthan __ with an allocation rate of ___ %,
Atleastage _ butlessthan __ with an allocation rate of ___ %,
Atleastage _ butlessthan __ with an allocation rate of __ %,
Atleastage _ butlessthan__ with an allocation rate of ___ %,
At least age butlessthan ___ with an allocation rate of ____ %,
Atleastage _  butlessthan ___ with an allocation rate of ___ %,
Atleastage _ butlessthan__ with an allocation rate of ___ %,
Atleastage _  with an allocationrate of ___ %.

Years/Periods of Service Only Band Formula. Enter the starting allocation rate in the

blank in (a) below, and the number of Years/Periods of Service and the allocation rates for
each Year of Service-only band in the blanks in (b) through (h) below. The schedule of
allocation rates must have regular intervals such that each band, other than the first band
and the band associated with the highest Years/Periods of Service, is the same length.
The allocation rate for each band must be greater than the allocation rate for the
immediately preceding band (i.e., the band with the next lower number of Years/Periods of
Service but by no more than five (5) percentage points). However, the ratio of the
allocation rate for any band to the rate for the immediately preceding band must not
exceed 2.0 and also must not exceed the ratio of allocation rates between the two (2)
immediately preceding bands.

(@)

First Year/Period of Service band: The first allocation rate band is less than one (1)
Year/Period of Service, with an allocation rate of %.

Subsequent allocation rate bands are as follows:

(b)

(©

(d)

(e)

At least but less than
%,

At least but less than
%,

At least but less than
%,

At least but less than

%,

Years/Periods of Service with an allocation rate of

Years/Periods of Service with an allocation rate of

Years/Periods of Service with an allocation rate of

Years/Periods of Service with an allocation rate of
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(f) Atleast but less than Years/Periods of Service with an allocation rate of
%,
(g) Atleast but less than Years/Periods of Service with an allocation rate of
_ %,
(h) Atleast Years/Periods of Service with an allocation rate of %.

5. Age and Service Point Band Formula. Enter the starting allocation rate in the blank in (a)
below, and the sum of age and Service points and the allocation rates for each age and
Service point band in the blanks in (b) through (n) below. The schedule of allocation rates
must have regular intervals such that each band, other than the first band and the band
associated with the highest sum of age and Years/Periods of Service, is the same length. The
allocation rate for each band must be greater than the allocation rate for the immediately
preceding band (i.e., the band with the next lower sum of age and Years/Periods of Service
but by no more than five (5) percentage points). However, the ratio of the allocation rate for
any band to the rate for the immediately preceding band must not exceed 2.0 and also must
not exceed the ratio of allocation rates between the two (2) immediately preceding bands.

(a) Firstage and Service point band: The first allocation rate band is the sum of age and
Years/Periods of Service of less than twenty-five (25), with an allocation rate of %.

Subsequent allocation rate bands are as follows:

(b) Atleast__ butlessthan___ with an allocation rate of ____ %,
(c) Atleast__ butlessthan __ with an allocation rate of ___ %,
(d) Atleast__ butlessthan __ with an allocation rate of ___ %,
(e) Atleast___ butlessthan____ with an allocation rate of ____ %,
(f) Atleast___ butlessthan___ with an allocation rate of ____ %,
() Atleast_  butlessthan___ with an allocation rate of ___ %,
(h) Atleast_  butlessthan___ with an allocation rate of ___ %,
(i) Atleast____ butlessthan____ with an allocation rate of ____ %,
() Atleast___ butlessthan___ with an allocation rate of ____ %,
(k) Atleast_ butlessthan__ with an allocation rate of ___ %,
() Atleast_  butlessthan___ with an allocation rate of ___ %,
(m) Atleast___ butlessthan____ with an allocation rate of ____ %,
(n) Atleast____ with an allocationrate of ____ %.

MINIMUM REQUIREMENTS. The new comparability allocation formula elected above will satisfy
Treas. Reg. 8 1.401(a)(4)-2(c) by means of one of the following three conditions as applicable and
as set forth in the Basic Plan Document (select one):

1. [1 Broadly available allocation rates.
2. [1 Gradual age or Years/Periods of Service schedule.

3. X  Minimum allocation gateway.
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APPENDIX D
ELECTION FOR NON-QACA AND QACA SAFE HARBOR DISCRETIONARY

FLEXIBLE NONELECTIVE CONTRIBUTIONS

The following elections are made with regard to the Plan’s Safe Harbor status pursuant to Sections VIII.A.2.b or VIII.B.6.d
herein. For the Plan Years indicated below, the Plan hereby invokes a Safe Harbor status in accordance with Code 88
401(k)(12) and 401(m)(11).

For all Plan Years in which this Safe Harbor election is being made, the limitations and restrictions found in Sections VIIl.A.2.b

or VIII.B.6.d. herein apply.

1. For the Plan Year beginning and ending , the Employer hereby invokes a Safe Harbor status as
provided in Code 88 401(k)(12) and 401(m)(11). The Safe Harbor Contribution will be an amount equal to
% (not less than 3%) of Compensation. This election is made on this day of , (date
may not be later than 30 days prior to the end of the Plan Year in which such election is being made).

2. For the Plan Year beginning and ending , the Employer hereby invokes a Safe Harbor status as
provided in Code 88 401(k)(12) and 401(m)(11). The Safe Harbor Contribution will be an amount equal to
% (not less than 3%) of Compensation. This election is made on this day of , (date
may not be later than 30 days prior to the end of the Plan Year in which such election is being made).

3. For the Plan Year beginning and ending , the Employer hereby invokes a Safe Harbor status as
provided in Code 88 401(k)(12) and 401(m)(11). The Safe Harbor Contribution will be an amount equal to
% (not less than 3%) of Compensation. This election is made on this day of , (date
may not be later than 30 days prior to the end of the Plan Year in which such election is being made).

4. For the Plan Year beginning and ending , the Employer hereby invokes a Safe Harbor status as
provided in Code 88 401(k)(12) and 401(m)(11). The Safe Harbor Contribution will be an amount equal to
% (not less than 3%) of Compensation. This election is made on this day of , (date
may not be later than 30 days prior to the end of the Plan Year in which such election is being made).

5. For the Plan Year beginning and ending , the Employer hereby invokes a Safe Harbor status as
provided in Code 88 401(k)(12) and 401(m)(11). The Safe Harbor Contribution will be an amount equal to
% (not less than 3%) of Compensation. This election is made on this day of , (date
may not be later than 30 days prior to the end of the Plan Year in which such election is being made).

(Add additional Plan Year elections as needed.)
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APPENDIX E

PLAN MERGERS

The purpose of this Appendix is to document all plan mergers into this Plan and to set forth any related protected
benefits under Code 8§ 411(d)(6). In accordance with this intent, note the following for each plan merger:

e The assets and liabilities of the Merging Plan will be transferred to, and merged with this Plan on the Merger
Effective Date or as soon thereafter as practicable.

e Immediately after each plan merger, each Participant in the plans as merged shall have an Account balance
equal to the sum of the Account balances the Participant had in the plans immediately prior to the mergers.

Plan Merger #1

1. Name of Merging Plan:
2. Merger Effective Date:
3. Protected Benefits due to Plan Merger (required only if the Plan is subject to ERISA)

Protected Benefit #1.:
Protected Benefit #2:
Protected Benefit #3:

Protected Benefit #4:

Plan Merger #2

1. Name of Merging Plan:
2. Merger Effective Date:
3. Protected Benefits due to Plan Merger (required only if the Plan is subject to ERISA)

Protected Benefit #1.:
Protected Benefit #2:
Protected Benefit #3:

Protected Benefit #4:

(Add any additional Protected Benefits (required only if the Plan is subject to ERISA) if needed to each plan merger.)

(Repeat as necessary for additional Plan mergers.)
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APPENDIX F
VENDOR LIST

The Plan Sponsor is responsible for keeping the Vendor List current and updating this Appendix F as
necessary.

I. Listall Vendors that currently hold assets of the Plan:

A. Transamerica Retirement Solutions, LLC (enter name of Vendor and select all applicable Funding
Arrangements offered by the Vendor below:

X Annuity Contract(s)
X Custodial Account(s)
B. (enter name of Vendor and select all applicable Funding Arrangements offered by the Vendor
below:
[0 Annuity Contract(s)
[ Custodial Account(s)
C. (enter name of Vendor and select all applicable Funding Arrangements offered by the Vendor
below:
[0 Annuity Contract(s)
[ Custodial Account(s)

(Repeat as necessary for additional Vendors.)

II. Listall Vendors that are approved to receive Plan contributions and contract exchanges for the Plan:

A. Transamerica Retirement Solutions, LLC (enter name of Vendor and select all applicable Funding
Arrangements offered by the Vendor below:

X Annuity Contract(s)
Xl Custodial Account(s)
B. (enter name of Vendor and select all applicable Funding Arrangements offered by the Vendor
below:
[0 Annuity Contract(s)
[ Custodial Account(s)
C. (enter name of Vendor and select all applicable Funding Arrangements offered by the Vendor
below:
[0 Annuity Contract(s)
[ Custodial Account(s)

(Repeat as necessary for additional Vendors.)
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lll. Plan Administration

In accordance with Section 16.2 of the Basic Plan Document, the Plan shall be administered by the Plan
Administrator identified in Section 11.G. of the Adoption Agreement except to the extent certain administrative
functions are delegated to other parties identified in the service agreement(s) executed by the Plan Sponsor and

the Plan Vendor(s).
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APPENDIX G
MODIFICATIONS TO THE PLAN NOT COVERED BY ADVISORY LETTER

The purpose of this Appendix is to document all amendments to the Plan not covered by the advisory letter issued by
the Internal Revenue Service.

Amendment #1
e Description of amendment: The Basic Plan Document is hereby amended as follows: If a
Plan permits forfeitures to be used to reduce future Employer Contributions, then such
forfeitures may be used to reduce Employer Contributions that are Qualified Nonelective
Contributions (ONECs), Qualified Matching Contributions (OMACs) and safe harbor
contributions made pursuant to Internal Revenue Code (Code) section 401(m)(11).
¢ Amendment Effective Date: September 1, 2017

Amendment #2
e Description of amendment:
¢ Amendment Effective Date:

Amendment #3
e Description of amendment:
¢ Amendment Effective Date:

Amendment #4
e Description of amendment:
e Amendment Effective Date:

(Repeat as necessary for additional amendments.)
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PARTICIPATION AGREEMENT FOR UNRELATED PARTICIPATING EMPLOYERS
WITH CERTAIN VARIABLE PLAN ELECTIONS

Each Unrelated Participating Employer must execute a separate Participation Agreement. If not
applicable, do not complete this Participation Agreement.

By executing this Participation Agreement, the undersigned Employer certifies it is otherwise eligible to sponsor a
403(b) Plan and elects to become an Unrelated Participating Employer in the Plan and the Employer hereby
consents to such adoption of, and participation under, the Plan upon the following terms:

Whenever a right or obligation is imposed upon the Employer by the terms of the Plan, the same shall extend
to the Unrelated Participating Employer as the “Employer” under the Plan and shall be separate and distinct
from that imposed upon the Employer. It is the intention of the parties that the Unrelated Participating
Employer shall be a party to the Plan and treated in all respects as the Employer thereunder (subject to the
modifications specified herein), with its employees to be considered as the Employees or Participants as the
case may be, thereunder. However, the participation of the Unrelated Participating Employer in the Plan shall
in no way diminish, augment, modify or in any way affect the rights and duties of the Employer, its Employees
or Participants, under the Plan. Any references to “Participants” in this Agreement shall mean Employees of
the Unrelated Participating Employer who are participating in the Plan.

The execution of this Agreement by this Unrelated Participating Employer shall be construed as the adoption
of the Plan in every respect as if said Plan had this date been executed between the Unrelated Participating
Employer, except as otherwise expressly provided herein or in any amendment that may subsequently be
adopted hereto.

MODIFICATIONS
A. ELIGIBILITY REQUIREMENTS FOR EMPLOYER CONTRIBUTIONS

Contributions other than Elective Deferrals/Roth Elective Deferrals. Each Employee who is not
excluded under Section IlI(A) of the Adoption Agreement must meet the eligibility requirements set forth
below for each Contribution Type elected by the Unrelated Participating Employer (complete the
following using the Age, Service and Entry Date requirements specified below for each contribution

type):

Contribution Type Age Service Entry Date

16. All Contributions (except Elective Deferrals/
Roth Elective Deferrals)

17. Voluntary After-Tax Contributions

18. Required After-Tax Contributions

19. Mandatory Pre-Tax Contributions

20. Matching Contributions (Match #1)

21. Matching Contributions (Match #2)

22. Nonelective Contributions (Nonelective #1)

23. Nonelective Contributions (Nonelective #2)

24. Non-QACA Safe Harbor Matching Contributions

25. Non-QACA Safe Harbor Nonelective
Contributions

26. QACA Safe Harbor Matching Contributions*

27. QACA Safe Harbor Nonelective Contributions*

28. QMACs

29. QNECs

*QACA Safe Harbor Contributions may only be elected by the Unrelated Participating Employer if the
Sponsoring Employer has elected a QACA automatic deferral feature.

I.  Age
i.  No minimum age required.
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i. Age (may not exceed 21 for plans subject to ERISA).
iii. Age (may not exceed 21 for plans subject to ERISA).
iv. Age (may not exceed 26. This option is available only for plans maintained exclusively

for the benefit of Employees of an educational institution described in Code 8§ 170(b)(1)(A)(ii)
and is limited to eligibility requirements for Employer Contributions to the Plan, provided such
Employer Contributions will be 100% vested after one (1) Year/Period of Service).

Il.  Service
i. ~ No minimum Service requirement.
ii. One Year/Period of Service.
iii. Two Years/Periods of Service.

iv. Months of Service.

V. Months of Service.

Vi. Days of Service.

Vii. Days of Service.

viii. Hours of Service.

iX. Hours of Service within the month(s) time period following an Employee’s

commencement of employment.

Note: If the Plan is subject to ERISA and the Unrelated Participating Employer elects any option
that results in a Service requirement that is greater than one Year/Period of Service, then
Employer contributions subject to such requirement must be 100% vested when made.

Ill. Entry Date. An Employee who has met the Plan’s eligibility requirements is eligible to become a
Participant in the Plan as of the Entry Date selected below or as soon as administratively feasible
thereafter:

i. Immediate.

ii. First day of month on or next following date requirements are met.

iii. First day of payroll period on or next following date requirements are met.

iv. First day of the calendar quarter on or next following date requirements are met.

v. First day of the Plan quarter on or next following date requirements are met.

vi. First day of the Plan Year or first day of 7" month of Plan Year on or next following date
requirements are met.

vii. First day of the Plan Year nearest date requirements are met (can only apply to Employer
Contributions).

viii. First day of the Plan Year on or next following date requirements are met.

ix. First day of the Plan Year during which requirements are met (can only apply to Employer
Contributions).

X. Other: (must specify a date that is no later than the latest date permitted under Code §
410(a)(4)).

Note: If the Plan is subject to ERISA, options vii., viii. and ix. should not be selected if the
eligibility service requirement in 3.A.ll above is more than six months for the contribution
type or if there is an age requirement in 3.A.l above of more than 20% years for the
contribution type.

If no option(s) have been selected above, the option(s) selected by the Sponsoring Employer in the Adoption
Agreement will be deemed elected.
B. AUTOMATIC ELECTIVE DEFERRALS

The Sponsoring Employer has adopted an Automatic Elective Deferral feature. The Unrelated
Participating Employer elects the following Automatic Percentage: %.

If no percentage is elected above, the Automatic Percentage elected by the Sponsoring Employer shall be
deemed elected.
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C. EMPLOYER CONTRIBUTION FORMULAS

I. [0 Discretionary Matching Contribution #1 (The Unrelated Participating Employer will have the

right to make discretionary Matching Contributions under the Plan).

Note: If the Unrelated Participating Employer intends to satisfy the ACP Safe Harbor

nondiscrimination testing requirements (as elected in Section IV. or VIII. below), then any
discretionary match(es) elected by the Unrelated Participating Employer shall not exceed a
total of four percent (4%) of each Employee’s compensation and the Unrelated Participating
Employer shall not impose an allocation requirement to receive the match(es).

i. Formulafor Matching Contribution #1 (select one, and complete as applicable):

a.

[J Discretionary Match: The Unrelated Participating Employer will have the right to
make a discretionary Matching Contribution, which will be determined by the
Unrelated Participating Employer with respect to each Plan Year's eligible
Participants.

[] Percentage of Deferral Match: The Unrelated Participating Employer may contribute
to each eligible Participant an amount equal to % of the first % of the
Participant's Employee Contributions contributed to this Plan up to a maximum of

% of Compensation or $ .

[l Percentage of Compensation Match: The Unrelated Participating Employer may
contribute to each eligible Participant an amount equal to % of Compensation if
the eligible Participant contributes at least % (not to exceed 100%) of
Compensation to this Plan.

[J Uniform Dollar Match: The Unrelated Participating Employer may contribute to each
eligible Participant an amount equal to $ if the Participant contributes at least
% (not to exceed 100%) of Compensation or $ to this Plan. The Matching
Contribution will be made up to a maximum of % of Compensation or $ .

[] Tiered Match: The Unrelated Participating Employer may contribute to each eligible
Participant an amount equal to (add additional tiers if necessary):

% of the first % of the Participant’s Compensation contributed; and
% of the next % of the Participant’s Compensation contributed; and
% of the next % of the Participant’s Compensation contributed to this

Note: If the Unrelated Participating Employer intends to satisfy the ACP Test Safe

Harbor nondiscrimination testing requirements (as elected in Section IV. Or VIII.
below), then the rate of Matching Contribution specified above cannot increase
as the deferral/contribution rate increases.

[l Years/Periods of Service Match: The Unrelated Participating Employer may
contribute to each eligible Participant an amount equal to a uniform percentage of
such Participant’s Employee Contributions made to this Plan, based on the
Participant’s Years of Service (Periods of Service if the Elapsed Time method of
crediting service is selected), as follows (add additional tiers if necessary):

Years/Periods of Service Matching Percentage

(or more) %
(or more) %
(or more) %

[] Age-Weighted Match: The Unrelated Participating Employer may contribute to each
eligible Participant an amount equal to a uniform percentage of such Participant’s
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Employee Contributions made to this Plan, based on the Participant's Age, as follows
(add additional tiers if necessary):

Age Range Matching Percentage

%
%
%

h. [ Proportionate Compensation Match: The Unrelated Participating Employer may
contribute to each eligible Participant who defers/contributes at least % of
Compensation to this Plan, an amount equal to the product of multiplying such
Matching Contribution by a fraction, the numerator of which is the Participant’s
Compensation and the denominator of which is the Compensation of all Participants
eligible to receive such an allocation.

Note: If Tiered Match (Option e. above), Years/Periods of Service Match (Option f. above),
Age-Weighted Match (Option g. above) or Proportionate Compensation Match
(Option h. above) is selected, the allocation must satisfy the nondiscrimination
requirements of the Code to the extent applicable.

ii. Limits on Matching Contribution #1 (select all that apply and complete as applicable):

[J Maximum Limit for Matching Contribution #1: In no event will Matching Contribution
#1 exceed % of Compensation, or $ .

[ If elected, this limit applies to the total of the Participant's Employee
Contributions made to this Plan.

Note: If the Unrelated Participating Employer intends to satisfy the ACP Test Safe
Harbor nondiscrimination testing requirements (as elected in Section IV. or VIII.
below), then any discretionary match(es) (including this Matching Contribution #1
and any Matching Contribution #2 and/or any Qualified Matching Contribution
below) shall not exceed a total of four percent (4%) of each Employee’s
compensation and the Unrelated Participating Employer shall not impose an
allocation requirement to receive the match(es).

Il. [ Discretionary Matching Contribution #2 (The Unrelated Participating Employer will have the
right to make discretionary Matching Contributions under the Plan).

Note: If the Unrelated Participating Employer intends to satisfy the ACP Test Safe Harbor
nondiscrimination testing requirements (as elected in Section IV. or VIII. below), then any
discretionary match(es) elected by the Unrelated Participating Employer shall not exceed a
total of four percent (4%) of each Employee’s compensation and the Unrelated Participating
Employer shall not impose an allocation requirement to receive the match(es).

i. Formula for Matching Contribution #2 (select one, and complete as applicable):

a. [] Discretionary Match: The Unrelated Participating Employer will have the right to
make a discretionary Matching Contribution, which will be determined by the
Unrelated Participating Employer with respect to each Plan Year’s eligible
Participants.

b. [0 Percentage of Deferral Match: The Unrelated Participating Employer may contribute
to each eligible Participant an amount equal to % of the first % of the
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Participant's Employee Contributions contributed to this Plan up to a maximum of
% of Compensation or $ .

Percentage of Compensation Match: The Unrelated Participating Employer may
contribute to each eligible Participant an amount equal to % of Compensation if
the eligible Participant contributes at least % (not to exceed 100%) of
Compensation to this Plan.

Uniform Dollar Match: The Unrelated Participating Employer may contribute to each

eligible Participant an amount equal to $ if the Participant contributes at least

% (not to exceed 100%) of Compensation or $ to this Plan. The
Matching Contribution will be made up to a maximum of % of Compensation or
$

Tiered Match: The Unrelated Participating Employer may contribute to each eligible
Participant an amount equal to (add additional tiers if necessary):

% of the first % of the Participant’'s Compensation contributed; and
% of the next % of the Participant’s Compensation contributed; and
% of the next % of the Participant’'s Compensation contributed to this

Plan.

Note: If the Unrelated Participating Employer intends to satisfy the ACP Test Safe
Harbor nondiscrimination testing requirements (as elected in Section IV. or
VIII. below), then the rate of Matching Contribution specified above cannot
increase as the deferral/contribution rate increases.

Years/Periods of Service Match: The Unrelated Participating Employer may
contribute to each eligible Participant an amount equal to a uniform percentage of
such Participant's Employee Contributions made to this Plan, based on the
Participant’s Years of Service (Periods of Service if the Elapsed Time method of
crediting service is selected), as follows (add additional tiers if necessary):

Years/Periods of Service Matching Percentage

(or more) %
(or more) %
(or more) %

Age-Weighted Match: The Unrelated Participating Employer may contribute to each
eligible Participant an amount equal to a uniform percentage of such Participant’s
Employee Contributions made to this Plan based on the Participant’s Age, as follows
(add additional tiers if necessary):

Age Range Matching Percentage

Proportionate Compensation Match: The Unrelated Participating Employer may
contribute to each eligible Participant who defers/contributes at least % of
Compensation to this Plan an amount equal to the product of multiplying such
Matching Contribution by a fraction, the numerator of which is the Participant’s
Compensation and the denominator of which is the Compensation of all Participants
eligible to receive such an allocation.
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Note: If Tiered Match (Option e. above), Years/Periods of Service Match (Option f.

above), Age-Weighted Match (Option g. above) or Proportionate Compensation
Match (Option h. above) is selected, the allocation must satisfy the
nondiscrimination requirements of the Code to the extent applicable.

ii. Limits on Matching Contribution #2 (select all that apply and complete as applicable):

[0 Maximum Limit for Matching Contribution #2: In no event will Matching Contribution

#2 exceed % of Compensation, or $ .

[ If elected, this limit applies to the total of the Participant's Employee
Contributions made to this Plan.

Note: If the Unrelated Participating Employer intends to satisfy the ACP Test Safe

Harbor nondiscrimination testing requirements (as elected in Section IV. or VIII.
below), then any discretionary match(es) (including these Matching Contributions
#1 and #2 and/or any Qualified Matching Contribution below) shall not exceed a
total of four percent (4%) of each Employee’s compensation and the Unrelated
Participating Employer shall not impose an allocation requirement to receive the
match(es).

. J oQualified Matching Contributions (The Unrelated Participating Employer will have the right

to make discretionary Qualified Matching Contributions under the Plan).

. Formula for Qualified Matching Contributions (select one and complete as applicable):

a.

[J Discretionary Match: The Unrelated Participating Employer will have the right to

make a discretionary Qualified Matching Contribution, which will be determined by the
Unrelated Participating Employer with respect to each Plan Year’s eligible
Participants.

Percentage of Deferral Match: The Unrelated Participating Employer may contribute
to each eligible Participant an amount equal to % of the first % of the
Participant's Employee Contributions contributed to this Plan up to a maximum of

% of Compensation or $ .

Percentage of Compensation Match: The Unrelated Participating Employer may
contribute to each eligible Participant an amount equal to % of Compensation if
the eligible Participant contributes at least % (not to exceed 100%) of
Compensation to this Plan.

Uniform Dollar Match: The Unrelated Participating Employer may contribute to each

eligible Participant an amount equal to $ if the Participant contributes at least

% (not to exceed 100%) of Compensation or $ to this Plan. The Qualified
Matching Contribution will be made up to a maximum of % of Compensation or
$

Tiered Match: The Unrelated Participating Employer may contribute to each eligible
Participant an amount equal to (add additional tiers if necessary):

% of the first % of the Participant’'s Compensation contributed; and
% of the next % of the Participant’s Compensation contributed; and
% of the next % of the Participant’'s Compensation contributed to this

Plan.
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Note: If the Unrelated Participating Employer intends to satisfy the ACP Test Safe

f. O
g O
h. [
Note

Harbor nondiscrimination testing requirements (as elected in Section IV. or VIII.
below), then the rate of Matching Contribution specified above cannot increase
as the deferral/contribution rate increases.

Years/Periods of Service Match: The Unrelated Participating Employer may
contribute to each eligible Participant an amount equal to a uniform percentage of
such Participant’s Employee Contributions made to this Plan based on the
Participant’s Years of Service (Periods of Service if the Elapsed Time method of
crediting service is selected), as follows (add additional tiers if necessary):

Years/Periods of Service Matching Percentage

(or more) %
(or more) %
(or more) %

Age-Weighted Match: The Unrelated Participating Employer may contribute to each
eligible Participant an amount equal to a uniform percentage of such Participant’s
Employee Contributions made to this Plan based on the Participant’'s Age, as follows
(add additional tiers if necessary):

Age Range Matching Percentage

%
%
%

Proportionate Compensation Match: The Unrelated Participating Employer may
contribute to each eligible Participant who defers/contributes at least % of
Compensation to this Plan an amount equal to the product of multiplying such
Qualified Matching Contribution by a fraction, the numerator of which is the
Participant’s Compensation and the denominator of which is the Compensation of all
Participants eligible to receive such an allocation.

If Tiered Match (Option e. above), Years of Service Match (Option f. above, Age-
Weighted Match (Option g. above) or Proportionate Compensation Match (Option h.
above) is selected, the allocation must satisfy the nondiscrimination requirements of
the Code to the extent applicable.

ii. Limits on Qualified Matching Contributions (select all that apply):

[] Maximum Limit for Qualified Matching Contributions: In no event will Qualified Matching
Contributions exceed % of Compensation, or $ .

O

If elected, this limit applies to the total of the Participant’s Employee Contributions
made to this Plan.

If the Unrelated Participating Employer intends to satisfy the ACP Test Safe Harbor
nondiscrimination testing requirements (as elected in Section IV. or VIII. below), then
any discretionary match(es) (including this Qualified Matching Contribution and any
elections made to Matching Contributions #1 and #2 above) shall not exceed a total
of four percent (4%) of each Employee’s compensation.
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IV. [0 Non-QACA Safe Harbor Matching Contribution. To satisfy the ACP Test Safe Harbor

nondiscrimination testing requirements, the Unrelated Participating Employer must make a
Non-QACA Safe Harbor Matching Contribution (complete 1V.i. below) or a Non-QACA Safe
Harbor Nonelective Contribution (complete VIILi. below). This contribution will be in addition to
any Matching Contribution or Nonelective Contribution elected by the Unrelated Participating
Employer in this Participation Agreement.

Note: Non-QACA Safe Harbor Matching Contributions must match any Roth Elective Deferrals
and/or Catch-Up Contributions.

i. Non-QACA Safe Harbor Matching Formula (select one and complete as applicable):

a.

b.

C.

O

O

O

Basic Match: 100% of Elective Deferrals up to the first 3% of Compensation, plus
50% of Elective Deferrals up to the next 2% of Compensation.

Enhanced Match: % of Elective Deferrals up to % (not more than 6%)
of Compensation.

Tiered Match: % of Elective Deferrals up to the first % of Compensation,
plus % of Elective Deferrals up to the next % of Compensation, plus
% of Elective Deferrals up to the next % of Compensation.

Note: The tiered match in c. above may not provide for a greater level of match at
higher levels of Elective Deferrals, and the total amount of Elective Deferrals
eligible for a match may not exceed 6% of Compensation. The tiered match
must provide a Matching Contribution that is at least equivalent at all deferral
levels to the basic match in a. above.

V. [ Nonelective Contribution #1 (The Unrelated Participating Employer will have the right to

make discretionary Nonelective Contributions under the Plan).

i. Allocation Method for Nonelective Contribution #1 (select one and complete as
applicable):

a.

O

O

Pro-rata. In the same ratio that each Participant's Compensation bears to the total
Compensation of all Participants.

Per Capita. In the same dollar amount to all Participants.

Hours of Service. In the same dollar amount to each eligible Participant based on
each Hour of Service performed or each day that the Participant is entitled to
Compensation.

Percentage of Compensation. % of each Participant's Compensation allocated
in the same ratio that such Participant's Compensation bears to the total
Compensation for all Participants.

Integrated. As an amount taking into account amounts contributed to Social Security
using the Integration Level as elected below:

The Integration Level is (select one):
() [ The Taxable Wage Base.

iy % (not to exceed 100%) of the Taxable Wage Base.
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Gi) 1 $ (less than and not greater than the Taxable Wage Base).
(iv) [0 80% of the Taxable Wage Base, plus $1.00.

Note:  The integration percentage of 5.7% shall be reduced to:
o 4.3% if (ii) or (iii) above is more than 20% and less than or equal to 80% of
the Taxable Wage Base.
e 5.4% if (iv) above is selected or if (ii) or (iii) above is more than 80% of the
Taxable Wage Base.

[0 Uniform Points. In the same proportion that each Participant’s points bears to the
total of such points of all Participants. Each eligible Participant will receive
points for each of the following (select any that apply of (i), (ii), and (iii) and complete
the applicable blanks):

() 0 Years/Periods of Service and, if selected below:

[ Points will not be allocated with respect to Years/Periods of Service in
excess of

Gy O years of age.

gin O $ (not to exceed $200) of Compensation.

O

New Comparability Formula (see Appendix C for New Comparability formulas).

O

Other: (a definitely determinable allocation method must be selected and if
applicable, must meet one of the design-based safe harbors under Code § 401(a)(4)
or result in the satisfaction of the general test under Code § 401(a)(4) as applicable).

VI. [0 Nonelective Contribution #2 (The Unrelated Participating Employer will have the right to

make discretionary Nonelective Contributions under the Plan).

i. Allocation Method for Nonelective Contribution #2. (select one and complete as
applicable):

a.

[J Pro-rata. In the same ratio that each Participant's Compensation bears to the total
Compensation of all Participants.

[l Per Capita. In the same dollar amount to all Participants.

[] Hours of Service. In the same dollar amount to each eligible Participant based on
each Hour of Service performed or each day that the Participant is entitled to
Compensation.

[J Percentage of Compensation. % of each Participant’'s Compensation allocated
in the same ratio that such Participant's Compensation bears to the total
Compensation for all Participants.

[J Integrated. As an amount taking into account amounts contributed to Social Security
using the Integration Level as elected below.

The Integration Level is (select one):
() [ The Taxable Wage Base.

Gy % (not to exceed 100%) of the Taxable Wage Base.
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Gi) 1 $ (less than and not greater than the Taxable Wage Base).
(iv) [J 80% of the Taxable Wage Base, plus $1.00.

Note:  The integration percentage of 5.7% shall be reduced to:
o 4.3%if (ii) or (iii) above is more than 20% and less than or equal to 80%
of the Taxable Wage Base.
o 5.4%if (iv) is selected or if (ii) or (iii) above is more than 80% of the
Taxable Wage Base.

Uniform Points. In the same proportion that each Participant’s points bears to the
total of such points of all Participants. Each eligible Participant will receive

points for each of the following (select any that apply of (i), (ii), and (iii) and complete
the applicable blanks):

() [O Years/Periods of Service and if selected below:

[J Points will not be allocated with respect to Years/Periods of Service in

excessof
iy years of age.
@y O $ (not to exceed $200) of Compensation.

New Comparability Formula (see Appendix C for New Comparability formulas).

Other: (a definitely determinable allocation method must be selected and if
applicable, must meet one of the design-based safe harbors under Code § 401(a)(4)
or result in satisfaction of the general test under Code § 401(a)(4) as applicable).

VIl. [ oQualified Nonelective Contributions (The Unrelated Participating Employer will have the
right to make discretionary Qualified Nonelective Contributions under the Plan).

Vi

Allocation Method for Qualified Nonelective Contributions (select one and complete as

applicable):

a. [ Pro-rata. In the same ratio that each Participant's Compensation bears to the total
Compensation of all Participants.

b. [ Per Capita. Inthe same dollar amount to all Participants.

c. [ Percentage of Compensation. % of each Participant's Compensation allocated
in the same ratio that such Participant's Compensation bears to the total
Compensation for all Participants.

d. [ Other: (a definitely determinable allocation method must be selected and if

applicable, must meet one of the design-based safe harbors under Code § 401(a)(4)
or result in satisfaction of the general test under Code 8§ 401(a)(4)).

Non-QACA Safe Harbor Nonelective Contribution. To satisfy the ACP Test Safe Harbor

nondiscrimination testing requirements, the Unrelated Participating Employer must make a
Non-QACA Safe Harbor Matching Contribution (complete 1V.i. above) or a Non-QACA Safe
Harbor Nonelective Contribution (complete VIIL.i. below). This contribution will be in addition to
any Matching Contribution or Nonelective Contribution elected by the Unrelated Participating
Employer in this Participation Agreement.

Non-QACA Safe Harbor Nonelective Formula (select one and complete as applicable):

a.

O

Fixed formula: % (not less than 3%) of Compensation.
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b. [ Discretionary flexible formula: The Unrelated Participating Employer may elect to
make a Non-QACA Safe Harbor Nonelective Contribution (not less than 3% of
Compensation) after a Plan Year has commenced and all applicable notice
requirements are met. If this option is selected, the contribution will be required only
for a Plan Year for which (i) the Plan is amended to provide for such contribution by
indicating on Appendix D that the Non-QACA Safe Harbor Nonelective Contribution
(not less than 3%) will be made for the specified Plan Year, and (ii) the appropriate
supplemental notice is provided to Participants.

If no option(s) have been selected above, the option(s) selected by the Sponsoring Employer in the Adoption
Agreement will be deemed elected.

D. VESTING SCHEDULES

Participants are always 100% fully vested in their Employee Contributions (including Elective Deferrals,
Catch-Up Contributions, Roth Elective Deferrals, Voluntary After-Tax Contributions, Required After-Tax
Contributions and Mandatory Pre-Tax Contributions), QMACs and QNECs, and Non-QACA Safe Harbor
Contributions, and any earnings on those contributions. Participants will be subject to the vesting schedule
indicated below with respect to that part of their Account balance attributable to Employer Contributions
(select the applicable vesting schedule option for each Employer Contribution type and enter the option
number where indicated below):

Option Years/Periods of Service
One Two Three Four Five Six
1 100% immediate 100% 100% 100% 100% 100%
2 % 100% 100% 100% 100% 100%
3 % % 100% 100% 100% 100%
4 25% 50% 75% 100% 100% 100%
5 20% 40% 60% 80% 100% 100%
6 % 20% 40% 60% 80% 100%
7 % % % % % 100%
8 % % % % % 100%

Employer Contribution Vesting Schedule Option

a. All Employer Contributions

b. Matching Contribution #1

¢. Matching Contribution #2

d. Nonelective Contribution #1

e. Nonelective Contribution #2

f. QACA Safe Harbor Contribution*

*QACA Safe Harbor Contributions must be 100% vested after two Years/Periods of Service.

Note: If the Plan is subject to ERISA, the vesting schedule for Employer Contributions must be
at least as favorable as three-year cliff vesting or six-year graded vesting.

If no option(s) have been selected above, the option(s) selected by the Sponsoring Employer in the Adoption
Agreement will be deemed elected.
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4) Further, the Unrelated Participating Employer hereby appoints the signatory Sponsoring Employer as its
attorney in fact for the purpose of adopting on its behalf all future amendments, whether required or voluntary,
and any applicable corresponding documents (e.g., Loan Policy, QDRO Procedures, Custodial Agreement).
Any reference to the “Employer” in this Adoption Agreement is also a reference to the Unrelated Participating
Employer, unless otherwise noted.

A.  UNRELATED PARTICIPATING EMPLOYER INFORMATION:
Name:
Address:
Phone Number:
Tax ID Number:
B. EFFECTIVE DATE(S):

[0 NEW PLAN: The Unrelated Participating Employer’s adoption of this Plan constitutes the
adoption of a new plan by the Unrelated Participating Employer effective as of: (Insert
Effective Date of Plan for the Unrelated Participating Employer. The Effective date cannot be
earlier than the first day of the Plan Year in which the Plan is adopted. If the adoption of this
Plan includes Elective Deferral provisions, such provisions must be effective on or after the
Effective Date above and may not be earlier than the date such Elective Deferral provisions
were first adopted).

[ RESTATEMENT: The Unrelated Participating Employer is currently an Unrelated Participating
Employer in the Plan and is adopting this amended and restated Plan effective as of:
(Insert Effective Date of the adoption of the amended and restated Plan. The Effective Date
cannot be earlier than the first day of the 2009 Plan Year, generally not earlier than January 1,
2009. , with the Unrelated Participating Employer having originally commenced participation in
the Plan effective as of: (insert original Effective Date of Plan for the Unrelated
Participating Employer). Note: No election in this section 4.B. herein is intended to apply a
retroactive Effective Date to any discretionary Plan provision adopted by the Plan or Unrelated
Participating Employer after January 1, 2009.

[0 RESTATEMENT AND MERGER: The Unrelated Participating Employer’s adoption of this Plan
constitutes the amendment and restatement of the Unrelated Participating Employer’s plan
known as: (insert name of merging plan), which plan is being merged into this Plan
effective as of: (insert Effective Date of merger).

C. SIGNATURES:

Name of Unrelated Participating Employer:

Name of authorized representative:

Title:

Date:

Signature:
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Executed on behalf of the Signatory Sponsoring Employer by:

Title:

Date:

Signature:




DEPARTMENT OF THE TREASURY
INTERNAL REVENUE SERVICE
WASHINGTON, D.C. 20224

TAX EXEMPT AND
GOVERNMEMNT ENTITIES
DIV SION

Plan Description: Volume Submitter 403(b) Plan

FFN: 31538280005-001 Case 201500227 EIN: 13-3689044
Letter Serial No. J500863a

Date of Submission 04/27/2015

TRANSAMERICA RET!IREMENT SOLUTIONS LLC Contact Person
440 MAMARONECK AVENUE Janeil Hayes
HARRISON, NY 10528 Telephone Number

513-263-3602
In Reference To' TEGE EP 7521
Date 03/31/2017

Dear Applicant

In our opinion, the form of the plan identified above is acceptable under section 403(b) of the Internal
Revenue Code for use by eligible employers for the benefit of their employees  This opinion relates only to
the acceptability of the form of the plan under the Internal Revenue Cade It is not an opinion of the effect of
other Federal or local statutes

You must furrish a copy of this letter, a copy of the approved plan, and copies of any subsequent
amendments to each eligible employer who adopts this plan

This letter considers the changes contained in the final regulations under Code section 403(b) (sections
1.403(b)-1 through 1.403(b)-11} that were published on July 26, 2007 (72 FR 41128) and the applicable
requirements of the 2012 Cumulative List of Changes in Plan Qualification Requirements contained in Notice
2012-76, 2012-62 LR.B. 775

Our opinion on the acceptability of the form of the plan is not a ruling or determination as to whether an
eligible employer's plan satisfies Code section 403(b). However, an eligible employer that adopts this plan
may rely on this letter with respect to the satisfaction of its plan under Code section 403(b), as provided for in
Rev Proc, 2013-22, 2013-18 IR B 985, and outlined below. An eligible employer that adopts this Code
section 403(b} volume submitter plan may rely upon an advisory letter issued for the plan that the form of the
adopting eligible employer's plan satisfies the requirements of Code section 403(b} except () to the extent
that the employer modifies the terms of the approved specimen plan (other than by selecting options that are
permitted under the terms of the approved specimen plan) and (il) if the plan is not a Code section 414(d)
governmental plan or a plan of & Church or Qualified Church Cantrolled Organization (QCCQ) as defined in
Rev. Proc. 2013-22 with respect to whether nonelective contributions under the plan satisfy the requirements
of Code sections 401(a)(4) and 410(b) The terms of the plan must be followed in operation

This is not a ruling or determination with respect to any language in the plan that reflects Section 3 of the
Defense of Marniage Act, Pub. L 104-199, 110 Stat. 2419 (DOMA) or U S v Windsor, 570 U.S 12 (2013),
which invalidated that section, except tc the extent that the definition of spouse I1s relevant for purposes of
required minimum distributions under Code section 401{a)(9) and spausal rollover rights under Code section
402(c)(9).

In general our opinion may not be relied on with respect ta the requirements of Code section 415 if the
adopting eligible employer or any of its related employers maintains another Code section 403(b) plan
covering any of the same participants as this Code section 403(b} plan For this purpose, the term "related
employers" means all employers that are aggregated with the adopting eligible employer under Code sections
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414(b) and (c) (each as madified by IRC 415(h}), (m). and (&), including Regulation 1 414(¢}-5 See
Regulations 1 415(c)-1(d) and 1.415(f}-1(f) for special rules applicable to Code section 403(b) plans

This letter may not be refied upon with respect to issues of an inherently factual nature,
This letter does not rule on whether this plan meets any requirements of a multiple employer plan

This letter does not express an opinion with respect to the terms of any investment arrangements under the
plan of any adopting eligible employer or any other decuments that may be incorporated by reference into an
adopting eligible employer's plan  In the event of any conflict between the terms of the plan and the terms of
investment arrangements under the plan {(or any other documents incorporated by reference inta the plan) the
terms of the plan shall govern

This letter does not express an opinion, and may not be relied upon with respect to whether any plan is
subject to the requirements of Title | of ERISA or whether a plan satisfies any of those requirerments

Our opinion does not constitute a determination that the plan is a Code section 414(d) governmental plan or
that the adopting employer is a Church or QCCO

If you, the volume submitter practitioner, have any questions concerning the IRS processing of this case,
please call the above telephone number. This number is only for use of the practitioner  Individual
participants andfor adopting eligible employers with questions concerning the plan should contact the volume
submitter practitioner. The plan's adoption agreement, if applicable, must include the practitioner's address
and telephone number for inquiries by adopting employers.

If you write 1o the IRS regarding this plan, please provide your telephone number and the most convenient
time for us to call in case we need more information  Whether you call or write, please refer to the Letter
Serial Number and File Folder Number shown in the heading of this letter

You should keep this letter as a permanent record Please notify us If you modify or discontinue sponsorship
of this plan

Sincerely Yours

Hom &) L

Karen D Truss
Director. Employee Plans Rulings and Agreements
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TRANSAMERICA RETIREMENT SOLUTIONS, LLC

VOLUME SUBMITTER
403(b) TAX DEFERRED ANNUITY PLAN

BASIC PLAN DOCUMENT No. 01

This Basic Plan Document is to be used in conjunction with the
Transamerica Retirement Solutions, LLC
Volume Submitter
403(b) Tax Deferred Annuity Plan Adoption Agreement

This Plan Document is an important legal document. You should consult with your attorney
on whether or not it accommodates your particular situation (including any applicable state
or local laws), and on its tax and legal implications. Transamerica Retirement Solutions,
LLC or any successor thereto does not and cannot provide legal or tax advice.

This Plan Document should only be used by an organization eligible to establish a tax
deferred annuity plan under Section 403(b) of the Internal Revenue Code of 1986, as
amended. The Basic Plan Document and Adoption Agreement contain a number of
provisions that are optional for governmental and church plans not subject to the Employee
Retirement Income Security Act of 1974, as amended.

The types of funding arrangements permitted to be used with this Plan Document include
group annuity contracts and group custodial accounts. Retirement income accounts
provided by a church are not allowed under this Plan Document.
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INTRODUCTION
The purpose of the Plan is to provide retirement income benefits to Employees of the Participating Employer and to provide
such Employees with an opportunity to accumulate retirement savings on a tax-deferred basis. The Plan is intended to be a
tax-deferred annuity plan meeting the requirements of Code § 403(b).

The Plan document is effective as of the Effective Date.

The Plan consists of the provisions set forth in this Basic Plan Document, its related Adoption Agreement, and if applicable,
its related Funding Arrangement(s), as such capitalized terms are defined in Article | (Definitions).

The Plan is not for use by Employers who intend to utilize the ERISA Safe Harbor Exemption under DOL 29 C.F.R. Reg. §
2510.3-2(f).



ARTICLE |
DEFINITIONS

As used in the Plan, the following terms shall have the meanings set forth below. The masculine construction pronoun, where
appearing in the Plan, shall be deemed to include the feminine gender, unless the context clearly indicates to the contrary.
Where appropriate, words used in the singular include the plural and the plural includes the singular. The words "hereof,”
"herein,” "hereunder" and other similar compounds of the word "here" shall mean and refer to this entire Plan, and not to any
particular provision or Section.

1.1 Account

"Account" means the total of the subaccounts reflecting the interest of a Participant or Beneficiary in the Plan, including, to the
extent applicable, the Accounts listed in Article V (Participants’ Accounts and Valuation). Separate subaccounts within one of
these subaccounts may be established to the extent necessary to protect any benefits, rights, or features attaching to certain
Employer Contributions under ERISA or the Code. If a Participant has more than one Beneficiary at the time of the Participant's
death, then a separate Account shall be established for each Beneficiary. A separate Account may also be established for an
Alternate Payee under a QDRO. References to a Participant's Account shall include the Beneficiary's Account after the death
of the Participant or the Alternate Payee's Account if established under a QDRO.

1.2 Account Balance

“Account Balance” means the total benefit to which a Participant or the Participant’s Beneficiary is entitled under a Funding
Arrangement, taking into consideration all contributions made to the Funding Arrangement and all earnings or losses (including
expenses) that are allocable to the Participant’s Account, any rollover contributions or transfers held under the Participant’s
Account, and any distribution made to the Participant, the Participant’'s Beneficiary, or any Alternate Payee. The Account
Balance includes any part of the Participant’s Account that is treated under the Plan as a separate contract to which section
403(c) (or another applicable provision of the Internal Revenue Code) applies.

1.3 Accumulated Benefit
"Accumulated Benefit” means the sum of a Participant’s or Beneficiary’s Account Balances under all Funding Arrangements
under the Plan.

14 Active Participant
"Active Participant" means a Participant in the employ of a Participating Employer.

1.5 Actual Contribution Percentage Test (ACP Test)

“Actual Contribution Percentage Test” or “ACP Test” means the actual contribution percentage test set forth in Code §
401(m)(2) and which is more particularly described in Article VI (Contribution Limitations and Testing). The Plan shall be
subject to the ACP Test unless: (1) the Employer elects the Non-QACA Safe Harbor option or the QACA Safe Harbor option
in the Adoption Agreement, as further provided in Article IV (Employer Contributions); or (2) the Plan is a Governmental Plan
or a Plan of a Church or of a QCCO.

1.6 Adoption Agreement

"Adoption Agreement" means the accompanying document executed by the Sponsoring Employer and acknowledged by the
Volume Submitter Practitioner (and where elected by the Sponsoring Employer to offer a multiple employer plan, the
Participation Agreement for Unrelated Participating Employers), incorporating any executed amendments, attachments, and
appendices, which sets forth certain Plan specifications and, together with this Basic Plan Document, forms the Plan.

1.7 Affiliate
“Affiliate” means the following:

(a) any corporation which is a member of a controlled group of corporations which includes a Participating
Employer, determined under the provisions of Code § 414(b);

(b) any trade or business (whether or not incorporated) which is under common control (as defined in Code §
414(c)) with a Participating Employer;

(c) any organization (whether or not incorporated) which is a member of an affiliated service group (as defined
in Code § 414(m)) which includes a Participating Employer; and

(d) any other entity required to be aggregated with a Participating Employer pursuant to Treasury Regulations
under Code § 414(0).

A corporation, trade or business, or other organization shall be treated as an Affiliate only for such period or periods during

which it is a member of the controlled group, under common control, a member of an affiliated service group, or otherwise
required to be aggregated with a Participating Employer.
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1.8 After-Tax Contributions

"After-Tax Contributions" mean any Employee Contributions (other than Roth Elective Deferrals) made to the Plan on an after-
tax basis pursuant to a salary reduction agreement with the Employer, in accordance with Article Il (Employee Contributions)
hereof. The term "After-Tax Contributions" includes Voluntary After-Tax Contributions and/or Required After-Tax
Contributions, if any.

1.9 Age 50 Catch-Up Elective Deferrals
"Age 50 Catch-Up Elective Deferrals” mean such term as defined in Article VI (Contribution Limitations and Testing).

1.10 Anniversary Year
"Anniversary Year" means the twelve (12) consecutive month period commencing on the date the Employee first completes
an Hour of Service for the Participating Employer or a Controlled Group Employer, or any anniversary thereof.

1.11 Alternate Payee

“Alternate Payee” means any Spouse, former Spouse, child or other dependent of a Participant who is recognized by a
domestic relations order as having a right to receive all, or a portion of, the benefits payable under a Plan with respect to such
Participant under Code § 414(p)(8).

112 Annuity Contract

“Annuity Contract” means a nontransferable group or individual contract as defined in Code §§ 403(b)(1) and 401(g),
established for each Participant by the Employer, or by each Participant individually, that is issued by an Insurance Company
qualified to issue annuities in a State and that includes payment in the form of an annuity.

1.13 Annuity Starting Date
"Annuity Starting Date" is the first day of the first period for which an amount is paid as an annuity or any other form.

1.14 Automatic Contribution Arrangement (ACA)

“Automatic Contribution Arrangement” or “ACA” means such term as defined in Article 11l (Employee Contributions) pursuant
to which Automatic Elective Deferrals may be made under the Plan on behalf of an Eligible Employee in accordance with such
Article. An ACA may, but is not required, to be an Eligible Automatic Contribution Arrangement or a Qualified Automatic
Contribution Arrangement as elected in the Adoption Agreement.

1.15 Automatic Elective Deferrals
“Automatic Elective Deferrals” mean Elective Deferrals that are made pursuant to an Automatic Contribution Arrangement in
accordance with, and as further defined in, Article Il (Employee Contributions) hereof.

1.16 Basic Plan Document
“Basic Plan Document” means this instrument, including all amendments thereto.

1.17 Beneficiary

"Beneficiary" means, with respect to a Participant’s interest under the Plan, the person or persons designated as the beneficiary
by the Participant (or the Participant’s Spouse) in writing in the form and manner approved by the Plan Administrator. If the
Participant fails to make such designation, the sole Beneficiary is his or her surviving Spouse, if any, or if none, his or her
estate. If the Participant’'s Spouse fails to make such designation, the sole Beneficiary is his or her estate.

If a married Participant designates anyone other than his or her Spouse as the Beneficiary of his or her Account, to the extent
required by ERISA or the Adoption Agreement, such designation shall require Spousal Consent.

1.18 Board
"Board" means the governing body of the Sponsoring Employer or a committee of the governing body, authorized by, and
acting on behalf of, the governing body.

1.19 Break in Service
"Break in Service" means as follows:

(a) With respect to a Plan applying the Hours of Service Method of counting Service, a twelve (12) consecutive
month period during which an Employee does not complete more than 500 Hours of Service with a Controlled Group
Employer. However, if elected in the Adoption Agreement, a Year of Service that is defined as less than 1,000 Hours of
Service shall cause the Hours of Service requirement of this Section to be proportionately reduced.

(b) With respect to a Plan applying the Elapsed Time Method of counting Service, a one (1)-year Period of
Severance from a Controlled Group Employer. A one (1)-year Period of Severance shall be determined on the basis of a
twelve (12)-consecutive-month period beginning on the Severance from Service Date and ending on the first anniversary of
such date, provided that the Employee during such twelve (12) consecutive-month periods does not perform an Hour of
Service. Refer to the definition of Period of Service in this Article (Definitions) for the meaning of the term Severance from
Service Date as defined therein.
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An Employee who is reemployed with the Employer under USERRA shall be treated as not having incurred a Break in Service
with the Employer by reason of such Employee’s period of Qualified Military Service.

1.20 Cash or Deferred Arrangement (CODA)

“Cash or Deferred Arrangement” or “CODA” means such term as defined in Code § 401(k)(2), pursuant to which Participants
may make Elective Deferrals in accordance with the applicable provisions of Code § 401(k), and which is identified in the
Adoption Agreement as either a “CODA” or “section 401(k) plan.”

1.21 Catch-Up Contributions (Catch-Up Elective Deferrals)
“Catch-Up Contributions” or “Catch-Up Elective Deferrals” mean the Age 50 Catch-Up Elective Deferrals, Special Section
403(b) Catch-Up Elective Deferrals or, if the context requires, both.

1.22 Childrearing Absence
"Childrearing Absence" means any period of absence of an Employee:

(a) by reason of the pregnancy of such Employee;
(b) by reason of the birth of a child of such Employee;

(c) by reason of the placement of a child with such Employee in connection with the adoption of such child by
such Employee; or

(d) for purposes of caring for such child for a period beginning immediately following such birth or placement.

Childrearing Absences shall be granted in accordance with such policies as may, from time to time, be adopted by the
Participating Employer, and none of the provisions of the Plan shall be construed to afford any Employee any rights other than
in accordance with such policies.

1.23 Church

“Church” means an organization described in Code § 3121(w)(3)(A) and the Treasury Regulations thereunder, and generally
refers to a Church, a convention or association of Churches, or an elementary, secondary school or seminary that is controlled,
operated, or principally supported by a Church or a convention or association of Churches. Such term shall also include any
QCCO.

1.24 Church Plan
“Church Plan” means a plan described in Code § 414(e) or ERISA § 3(33).

1.25 Code

"Code" means the Internal Revenue Code of 1986, as amended from time to time. All references to any section of the Code
shall be deemed to refer not only to such section but also to any amendment thereof and any successor statutory provision.
In addition, if the Plan is subject to Title | of ERISA, all references to any section of the Code shall also be a reference to the
parallel provisions of Title | of ERISA (even if such Plan is not subject to the referenced Code sections but is subject to such
parallel provisions of Title | of ERISA), unless the context clearly provides otherwise.

1.26 Compensation
"Compensation" means with respect to any Participant and except as otherwise provided below and in the Adoption
Agreement, one of the following as elected in the Adoption Agreement:

(a) Information Required to be Reported Under Code §§ 6041, 6051 and 6052 (wages, tips and other
Compensation as Reported on Form W-2). Compensation means wages, within the meaning of Code § 3401(a), and all other
payments of Compensation to an Employee by a Participating Employer (in the course of the Participating Employer's trade
or business) for which the Participating Employer is required to furnish the Employee a written statement under Code §§
6041(d), 6051(a)(3) and 6052. Compensation must be determined without regard to any rules under Code § 3401(a) that limit
the remuneration included in wages based on the nature or location of the employment or the services performed (such as the
exception for agricultural labor in Code § 3401(a)(2)).

(b) Code § 3401(a) Wages. Compensation means an Employee's wages within the meaning of Code § 3401(a)
for the purposes of income tax withholding at the source but determined without regard to any rules that limit the remuneration
included in wages based on the nature or location of the employment or the services performed (such as the exception for
agricultural labor in Code § 3401(a)(2)).

(c) 415 Safe Harbor Compensation. Compensation means wages, salaries, Differential Wage Payments and
fees for professional services and other amounts received (without regard to whether or not an amount is paid in cash) for
personal services actually rendered in the course of employment with a Participating Employer maintaining the Plan to the
extent that the amounts are includible in gross income (including, but not limited to, commissions paid salespersons,
Compensation for services on the basis of a percentage of profits, commissions on insurance premiums, tips, bonuses, fringe
benefits, and reimbursements, or other expense allowances under a nonaccountable plan (as described in Treas. Reg. §
1.62-2(c))), and excluding the following:
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(i) Employer Contributions (other than elective contributions described in Code § 402(e)(3), §
408(k)(6), § 408(p)(2)(A)(i), or § 457(b)) to a plan of deferred compensation (including a simplified employee pension described
in Code § 408(k) or a simple retirement account described in Code § 408(p), and whether or not qualified) to the extent such
contributions are not includible in the Employee’s gross income for the taxable year in which contributed, and any distributions
(whether or not includible in gross income when distributed) from a plan of deferred compensation (whether or not qualified);

(ii) amounts realized from the exercise of a nonstatutory stock option (that is an option other than a
statutory stock option as defined in Treas. Reg. § 1.421-1(b)), or when restricted stock (or property) held by the Employee
either becomes freely transferable or is no longer subject to a substantial risk of Forfeiture;

(iii) amounts realized from the sale, exchange or other disposition of stock acquired under a statutory
stock option;

(iv) other amounts that receive special tax benefits, such as premiums for group-term life insurance

(but only to the extent that the premiums are not includible in the gross income of the Employee and are not salary reduction
amounts that are described in § 125); and

(v) other items of remuneration that are similar to any of the items listed in (i) through (iv) above.

(d) Compensation for a Determination Period. Compensation for a Determination Period is the Compensation
actually paid or made available during such Determination Period.

Unless the Sponsoring Employer elects otherwise in the Adoption Agreement, Compensation for a Determination Period shall
also include Compensation paid by the later of 22 months after an Employee’s Severance from Employment or the end of the
Determination Period that includes the date of the Employee’s Severance from Employment, if:

(i) the payment is regular Compensation for services during the Employee’s regular working hours, or
Compensation for services outside the Employee’s regular working hours (such as overtime or shift differential), commissions,
bonuses, or other similar payments, and, absent a Severance from Employment, the payments would have been paid to the
Employee while the Employee continued in employment with the Employer; or, if the Employer so elects in the Adoption
Agreement;

(ii) the payment is for unused accrued bona fide sick, vacation or other leave that the Employee would
have been able to use if employment had continued; or

(iii) the payment is received by the Employee pursuant to a nonqualified unfunded deferred
compensation plan and would have been paid at the same time if employment had continued, but only to the extent includible
in gross income.

Any payments not described above shall not be considered Compensation if paid after Severance from Employment, even if
they are paid by the later of 22 months after the date of Severance from Employment or the end of the Determination Period
that includes the date of Severance from Employment, except: (i) if elected by the Employer in the Adoption Agreement,
Compensation paid to a Participant who is permanently and totally Disabled, as defined in Code § 22(e)(3), provided salary
continuation applies to all Participants who are permanently and totally Disabled for a fixed or determinable period, or the
Participant was not a Highly Compensated Employee immediately before becoming Disabled; and (ii) payments to an individual
who does not currently perform services for a Participating Employer by reason of Qualified Military Service to the extent these
payments do not exceed the amounts the individual would have received if the individual had continued to perform services
for the Participating Employer rather than entering Qualified Military Service.

Back pay, within the meaning of Treas. Reg. § 1.415(c)-2(g)(8), shall be treated as Compensation for the Determination Period
to which the back pay relates to the extent the back pay represents wages and Compensation that would otherwise be included
under this definition.

Unless the Employer elects otherwise in the Adoption Agreement, Compensation paid or made available during a
Determination Period shall include amounts that would otherwise be included in Compensation but for an election under Code
§ 125(a), § 132(f)(4), § 402(e)(3), § 402(h)(1)(B), § 402(k), § 403(b), or § 457(b).

Unless the Employer elects otherwise in the Adoption Agreement, Compensation shall not include deemed Code § 125
compensation. Deemed Code § 125 compensation is an amount that is excludable under Code § 106 that is not available to
a Participant in cash in lieu of group health coverage under a Code § 125 arrangement solely because the Participant is unable
to certify that he or she has other health coverage. Amounts are deemed Code § 125 compensation only if the Employer does
not request or otherwise collect information regarding the Participant’s other health coverage as part of the enroliment process
for the health plan.

Compensation shall not include amounts paid as compensation to an Employee who is a nonresident alien, as defined in Code
§ 7701(b)(1)(B), and who is not a Participant in the Plan to the extent the compensation is excludable from gross income and
is not effectively connected with the conduct of a trade or business within the United States.
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Unless otherwise elected by the Employer in the Adoption Agreement, the same such definition of Compensation shall apply
for each Employee or Employer Contribution type under the Plan.

Compensation shall include only that Compensation that is actually paid to the Participant during the Determination Period as
such term is defined in this Article (Definitions). If elected by the Employer in the Adoption Agreement, the Employer may
exclude certain forms of Compensation in Section V.D. of the Adoption Agreement. As it relates to a Participant’s Elective
Deferrals, Compensation must be reasonable within the meaning of Treas. Reg. § 1.414(s)-1(d)(2) and permit each Participant
to elect sufficient Elective Deferrals to receive the maximum amount of Matching Contributions (if any) available to the
Participant under the Plan. Under Code § 414(s), certain exclusions that may be elected in Section V.D. of the Adoption
Agreement (including options c., d., e., f., i., and |) will not automatically satisfy Code § 414(s) and will require nondiscrimination
testing to determine if the definition of Compensation as modified satisfies Code § 414(s).

Unless the Employer is a Church (including, without limitation, a QCCO), and except as provided in Treasury Regulation §
1.401(a)(17)-1(d)(4)(ii) with respect to eligible participants in Governmental Plans, Compensation in excess of $265,000 (for
2015, or such lower amount elected in the Adoption Agreement with respect to any Employer or Employee Contribution type)
shall be disregarded for all purposes, except that for purposes of salary deferral elections Compensation in excess of
$265,000 (in 2015) is not required to be disregarded. Such amount shall be adjusted by the Commissioner for increases in
the cost-of-living in accordance with Code § 401(a)(17)(B). The cost-of-living adjustment in effect for a calendar year applies
to any Determination Period beginning with or within such calendar year. If a Determination Period consists of fewer than
twelve (12) months, the $265,000 annual Compensation limit (in 2015) will be multiplied by a fraction, the numerator of which
is the number of months in the Determination Period, and the denominator of which is twelve (12).

If the Sponsoring Employer elects in the Adoption Agreement to exclude a class of Employees from the Plan, then
Compensation for any Employee who becomes eligible or ceases to be eligible to participate during a Determination Period
shall only include Compensation while the Employee is an Eligible Employee.

Any Differential Wage Payment paid by an Employer shall be treated as Compensation to the Employee receiving such
payment. Except to the extent provided in the Adoption Agreement, Differential Wage Payments may not be disregarded for
purposes of determining contributions and allocations under the Plan.

For any Self-employed Individual covered under the Plan, Compensation will mean Earned Income.

1.27 Controlled Group Employer

"Controlled Group Employer" means the group consisting of a Participating Employer and any of its Affiliates. For purposes
of the Plan, such group shall be treated as a single Employer; and any reference in the Plan to the Participating Employer shall
also refer to the Controlled Group Employer unless the context clearly provides otherwise. A Controlled Group Employer may
consist of more than one Participating Employers if they are Affiliates of each other. The determination of whether a
Participating Employer is a Controlled Group Employer shall be made in accordance with Treas. Reg. § 1.414(c)-5 and any
other subsequent guidance from the IRS to the extent applicable.

If the Participating Employer is a Public School, a Church, or a QCCO, the Participating Employer shall determine which
entities are Controlled Group Employers based on a reasonable, good faith standard and taking into consideration the special
rules applicable under IRS Notice 89-23, 1989-1 C.B. 654.

1.28 Custodial Account

“Custodial Account” means the group Custodial Account or Accounts, as defined in Code Section 403(b)(7), established with
a Custodian for each Participant by the Employer, or by each Participant individually, to hold assets of the Plan. Amounts
contributed to a Custodial Account are to be invested in regulated investment company stock to be held in such Custodial
Account.

Each Custodial Account shall provide for it to be impossible, prior to the satisfaction of all liabilities with respect to Participants
and their Beneficiaries, for any part of the assets and income of the Custodial Account to be used for, or diverted to, purposes
other than for the exclusive benefit of Participants and their Beneficiaries.

A Custodial Account shall be treated as a trust under Code § 401(f). To the extent permitted by the IRS in Revenue Rulings,
Notices or other guidance published in the Internal Revenue Bulletin, trust assets held under a Custodial Account may be
invested in a group trust with trust assets held under a qualified plan or individual retirement plan.

1.29 Custodian

"Custodian" means a bank or trust company (or other person who satisfies the conditions of Code § 401(f)(2)) qualified to
provide custodial services under applicable state or federal law with which a Participating Employer establishes a Custodial
Account, if any, on behalf of the Plan or a Participant (or his or her Beneficiary).

1.30 Day of Service

“Day of Service” means, in the case of the Plan applying the Hours of Service Method of counting Service, any day during which
an Employee is credited with at least one Hour of Service with a Participating Employer or a Controlled Group Employer. In the
case of the Plan applying the Elapsed Time Method of counting Service, "Day of Service" means a whole Day of Service, as
calculated under such method.
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1.31 Determination Period

"Determination Period" means the period, not exceeding twelve (12) months, over which Compensation is determined, as
elected in the Adoption Agreement. In the absence of such election, the Determination Period shall be the Plan Year. If
elected by the Employer in the Adoption Agreement, a different Determination Period may apply for each Employee or
Employer Contribution type under the Plan.

1.32 Differential Wage Payment

“Differential Wage Payment” means any payment that (a) is made by an Employer to an Employee with respect to any period
during which the Employee is performing service in the uniformed services (as defined in USERRA) while on active duty for a
period of more than 30 days, and (b) represents all or a portion of the wages the Employee would have received from the
Employer if the Employee were performing service for the Employer.

The Plan shall not be treated as failing to meet the requirements of Code §§ 401(a)(4), 401(a)(26), 401(k)(3), 401(k)(11),
401(k)(12), 401(m), 403(b)(12), 408(k)(3), 408(k)(6), 408(p), 410(b), or 416 by reason of any contribution or benefit that is
based on the Differential Wage Payment. The foregoing shall apply only if all Employees of a Controlled Group Employer
performing service in the uniformed services described in Code § 3401(h)(2)(A) are entitled to receive Differential Wage
Payments on reasonably equivalent terms and, if eligible to participate in a retirement plan maintained by the Controlled Group
Employer, to make contributions based on the payments on reasonably equivalent terms. For purposes of applying this
paragraph, the provisions of Code §§ 410(b)(3), 410(b)(4) and 410(b)(5) shall apply.

1.33 Direct Rollover

“Direct Rollover” means, in the case of an Eligible Rollover Distribution from the Plan, the payment by the Plan to the Eligible
Retirement Plan specified by the Distributee and, in the case of an Eligible Rollover Distribution from an Eligible Retirement
Plan specified by the Distributee, the payment by such plan to the Plan.

1.34 Disability (Disabled)

"Disability" or “Disabled” means, as defined by Code § 72(m)(7), the inability to engage in any substantial gainful activity by
reason of any medically determinable physical or mental impairment which can be expected to result in death or to be of long-
continued and indefinite duration. An Employee shall not be considered to be disabled unless proof is furnished of the
existence thereof in such form and manner as the secretary [of the United States Department of the Treasury] may require.

1.35 Distributee
“Distributee” means such term as defined in Article XlI (Benefit Distributions, Commencement and Forms).

1.36 DoL
"DOL" means the U.S. Department of Labor.

1.37 DOL Regulation
"DOL Regulation" means the temporary and final regulations published by the DOL under ERISA.

1.38 Early Retirement Age

“Early Retirement Age” means the Early Retirement Age, if any, specified in the Adoption Agreement at which age a Participant
is eligible to retire and receive his or her benefits under the Plan. If specified in the Adoption Agreement, a Participant may
also be required to complete a number of Years (or Periods) of Service to attain Early Retirement Age.

Unless otherwise elected in the Adoption Agreement, a Participant’s Account shall become completely nonforfeitable upon
attaining his or her Early Retirement Age, if the Participant is an Active Participant on such date.

1.39 Early Retirement Date
"Early Retirement Date" means the date specified in the Adoption Agreement or, if not specified in the Adoption Agreement,
the date on which a Participant attains his or her Early Retirement Age.

1.40 Earned Income

“Earned Income” means the net earnings from self-employment in the trade or business with respect to which the Plan is
established, for which personal services of the individual are a material income-producing factor. Net earnings will be
determined without regard to items not included in gross income and the deductions allocable to such items. Net earnings
are reduced by contributions by the Employer to a qualified plan to the extent deductible under Code § 404.

Net earnings shall be determined with regard to the deduction allowed to the taxpayer by Code § 164(f) for taxable years
beginning after December 31, 1989.

1.41 Effective Date

"Effective Date" means the date specified in the Adoption Agreement as being the date on or as of which the Plan or a provision
of the Plan becomes effective. Notwithstanding any otherwise conflicting provision herein, in no event shall a provision of the
Plan be effective earlier than the earliest Effective Date permitted for such provision by the Code or, if applicable, ERISA.

1.42 Elapsed Time Method
"Elapsed Time Method" means a method of determining Service, for purposes of an Employee's entitlement under the Plan to
participate, receive an allocation of Employer Contributions, and/or vesting, that is not based on the Employee's completion of
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a specified number of Hours of Service during a twelve (12) consecutive month period, but rather with reference to the total
period of time that elapses during which the Employee is employed by a Participating Employer or a Controlled Group
Employer.

If the Sponsoring Employer has elected to use the Elapsed Time Method to determine eligibility, the allocation of Employer
Contributions, and/or vesting Service, Service is the aggregate of the Participant's Periods of Service (applied without
duplication and except for Periods of Service that may be disregarded under any applicable Forfeiture and Break in Service
rules). An Employee will receive credit for the aggregate of all time period(s) commencing with the Employee’s first day of
employment or reemployment and ending on the date a Break in Service begins. The first day of employment or reemployment
is the first day the Employee performs and Hour of Service. An Employee will also receive credit for any Period of Severance
of less than 12 consecutive months. Fractional periods of a year will be expressed in terms of days.

Refer to the definitions of Break in Service, Hour of Service, Day of Service, Month of Service, Period of Service, and Period
of Severance in this Atrticle (Definitions) for purposes of determining Service under the Elapsed Time Method.

Each Employee will share in Employer Contributions for the period beginning on the date the Employee commences
participation under the Plan and ending on the date on which such Employee incurs a Severance from Employment or is no
longer a member of an eligible class of Employees.

Service shall be credited for all Periods of Service whether the Employee is employed by a Participating Employer or a
Controlled Group Employer.

Rules regarding transfers between methods of crediting Service and amendments to the Plan to change methods of crediting
Service are found under the definition of Hours of Service Method in this Article (Definitions).

1.43 Electing Church Plan
“Electing Church Plan” means a Church or association of Churches that has made an irrevocable election to operate and
maintain any Church Plan pursuant to Code § 410(d).

1.44 Elective Deferral Agreement

"Elective Deferral Agreement" means a salary reduction agreement between a Participating Employer and an Employee under
the terms of which the Employee authorizes the Participating Employer to make certain contributions on the Employee's behalf
by reducing his or her Compensation by the amount of the contribution, and under which the Employee agrees to be bound
by all the terms and conditions of the Plan.

1.45 Elective Deferrals

"Elective Deferrals" mean any Employer Contributions (including Catch-Up Contributions) made to the Plan on an Employee’s
behalf in lieu of cash pursuant to an Elective Deferral Agreement or under an Automatic Contribution Arrangement, in
accordance with Article 1l (Employee Contributions). The term Elective Deferrals includes Pre-Tax Elective Deferrals and
Roth Elective Deferrals.

1.46 Eligible Automatic Contribution Arrangement (EACA)
"Eligible Automatic Contribution Arrangement" or “EACA” means such term as defined in Article Ill (Employee Contributions)
hereof, pursuant to which Automatic Elective Deferrals are made on behalf of an Eligible Employee.

1.47 Eligible Employee

"Eligible Employee" means an Employee who (a) is not excluded from participation in the Plan based on the Sponsoring
Employer’s elections in the Adoption Agreement, and (b) satisfies the eligibility requirements set forth in the Adoption
Agreement.

For Contributions other than Elective Deferrals, if the Sponsoring Employer elects in the Adoption Agreement to exclude union
Employees, then Employees whose employment is governed by a collective bargaining agreement between the Employer and
Employee Representatives under which retirement benefits were the subject of good faith bargaining and if two percent (2%)
or less of the Employees covered pursuant to that agreement are professionals as defined in Treasury Regulation § 1.410(b)-
9, shall not be treated as Eligible Employees to the extent of employment covered by such agreement. For this purpose, the
term "Employee Representatives" does not include any organization more than half of whose members are Employees who
are owners, officers, or executives of the Employer.

If the Sponsoring Employer elects in the Adoption Agreement to exclude nonresident aliens, then Employees who are
nonresident aliens (within the meaning of Code § 7701(b)(1)(B)) who received no earned income (within the meaning of Code
§ 911(d)(2)) from the Employer which constitutes income from sources within the United States (within the meaning of Code
§ 861(a)(3)) shall not be treated as Eligible Employees.

For Contributions other than Elective Deferrals, if the Sponsoring Employer elects in the Adoption Agreement to exclude part-
time, temporary and/or seasonal Employees, then notwithstanding any such exclusion, if any such excluded Employee actually
completes a Year/Period of Eligibility Service, then such Employee will enter the Plan immediately following completion of the
Year/Period of Eligibility Service, provided the Employee has attained the Plan's age requirement, if any. If the Employee has
not yet met the Plan’s age requirement, then the Employee will enter the Plan on the next Entry Date following the date the
Employee has met the age requirement.
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1.48 Eligible Employer
“Eligible Employer” means, for purposes of eligibility to adopt and make contributions to the Plan, such term as defined in

Treas. Reg. § 1.403(b)-2(b)(8) but limited to the following:

(a) A State or Local Governmental Entity, but only with respect to an Employee of the State or Local
Governmental Entity performing services for a Public School;

(b) A Code § 501(c) organization with respect to any Employee of the Code § 501(c)(3) organization, or
(c) Any Employer of a minister described in Code § 414(e)(5)(A), but only with respect to the minister.

A State or Local Governmental Entity is not an Eligible Employer if it treats itself as not being a State or Local Governmental
Entity for any other purpose of the Code, and a subsidiary or other Affiliate of a Participating Employer is not an Eligible
Employer if the subsidiary or other Affiliate is not an entity described above in this Section.

1.49 Eligible Retirement Plan
“Eligible Retirement Plan” means such term as defined in Article Xl (Benefit Distributions, Commencement and Forms) hereof

and as may be limited by the Adoption Agreement.

1.50 Eligible Rollover Distribution
“Eligible Rollover Distribution” means such term as defined in Article XlI (Benefit Distributions, Commencement and Forms)
hereof and as may be limited by the Adoption Agreement.

1.51 Employee

"Employee" means any person who is employed by a Participating Employer (or, if aggregation is required, by a Controlled
Group Employer that is an Eligible Employer hereunder) as a common law employee. To the extent required by Code §
414(u)(12), an individual receiving Differential Wage Payments after December 31, 2008 from an Employer shall be treated
as an Employee of such Employer.

The term “Employee” shall not include any person who is not recorded on the employment and payroll records of a Participating
Employer as a common law employee. For purposes of clarification only and not to imply that the preceding sentence would
otherwise cover such person, it is expressly intended that individuals not treated as common law employees by a Participating
Employer on its employment and payroll records, including, but not limited to, those individuals recorded as independent
contractors, working pursuant to an employee leasing arrangement, or working under any other non-employee or non-payroll
classification, are to be excluded from Plan participation even if a court, regulatory body, or administrative agency determines
that any such individuals are common law employees of a Participating Employer.

If the Employer is a Public School, the term “Employee” means each individual who is a common law employee of a State or
Local Governmental Entity performing services for a Public School of the State or Local Governmental Entity, including an
individual who is appointed or elected. This definition is not applicable unless the Employee’s Compensation for performing
services for a Public School is paid by the State or Local Governmental Entity. Further, a person occupying an elective or
appointive public office is not an Employee performing services for a Public School unless such office is one to which an
individual is elected or appointed only if the individual has received training, or is experienced, in the field of education. A
public office includes any elective or appointive office of a State or Local Governmental Entity.

1.52 Employee Contributions

"Employee Contributions" mean the contributions made to the Plan pursuant to Article Ill (Employee Contributions) and may
include, without limitation, Elective Deferrals, After-Tax Contributions, and Mandatory Pre-Tax Contributions, as elected in the
Adoption Agreement. Notwithstanding the foregoing, and solely for Code requirements, Employee Contributions shall be
treated as an Employer Contribution wherever required in the Plan. Employee Contributions shall not include any contributions
properly distributed as Excess Annual Additions or Excess Elective Deferrals under Article VII (Corrective Distributions).

1.53 Employer

“Employer” means, with reference to a particular Employee, the Participating Employer and, with reference to the Adoption
Agreement, the Sponsoring Employer. If the context requires, the term “Employer” shall also include any Controlled Group
Employer.

1.54 Employer Contributions

"Employer Contributions" mean contributions made to the Plan pursuant to Article IV (Employer Contributions) and may
include, without limitation, Matching Contributions and Nonelective Contributions, as elected in the Adoption Agreement.
Notwithstanding the foregoing, and solely for Code requirements, Elective Deferrals shall be treated as an Employer
Contribution wherever required in the Plan. Employer Contributions shall not include any contributions properly disposed of
as Excess Annual Additions under Article VII (Corrective Distributions).

1.55 Entry Date

"Entry Date" means the date set forth in the Adoption Agreement on which an Eligible Employee may commence participation
in the Plan.
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1.56 ERISA

"ERISA" means the Employee Retirement Income Security Act of 1974, as amended from time to time. All references to any
section of ERISA shall be deemed to refer not only to such section but also to any amendment thereof and any successor
statutory provision.

1.57 Fiduciary
"Fiduciary" means the Named Fiduciary, the Plan Administrator and any person or entity to the extent that it, he or she:

(a) exercises any discretionary authority or discretionary control with respect to management of the Plan or
exercises any authority or control with respect to management or disposition of its assets;

(b) renders investment advice for a fee or other compensation, direct or indirect, with respect to any monies or
other property of the Plan, or has any authority or responsibility to do so; or

(c) has any discretionary authority or discretionary responsibility in the administration of the Plan.

Such term includes persons designated by Fiduciaries named in the Plan to carry out fiduciary responsibilities under the Plan.
Nothing herein shall be construed as requiring a Fiduciary of a Non-ERISA Plan to comply with ERISA.

1.58 Forfeiture
"Forfeiture" means that portion of a Participant's Account that is not nonforfeitable and is disposed of in accordance with the
provisions of the Plan. Except as specifically provided herein, a Forfeiture will occur on the earlier of:

(a) the last day of the Plan Year in which a Participant incurs five consecutive one (1)-year Breaks in Service;
or

(b) the distribution of the entire nonforfeitable portion of the Account of a Participant who has had a Severance
from Employment. If the Participant has a nonforfeitable benefit of zero, then such Participant shall be deemed to have received
such a distribution as of the end of the year in which the Severance from Employment occurs. Any Participant whose
Accumulated Benefit contains amounts derived from Elective Deferrals (including earnings) cannot be deemed because
Elective Deferrals are nonforfeitable when made.

Regardless of the preceding, if a Participant is eligible to share in the allocation of Forfeitures in the year in which the Forfeiture
under the Participant’s Account would otherwise occur, then the Forfeiture under the Participant’s Account will not occur until
the end of the first Plan Year for which the Participant is not eligible to share in the allocation of Forfeitures. Furthermore, the
term "Forfeiture" shall also include amounts deemed to be Forfeitures pursuant to any other provision of the Plan.

With respect to the forfeitable portion of the Account of a Participant who has had a Severance from Employment, such
forfeitable portion may, in the sole discretion of the Plan Administrator, be transferred to and temporarily held in an account
that is maintained under the Plan for such purposes until such time that such portion becomes a Forfeiture or, along with any
investment gains or earnings thereon, is restored to the Participant’s Account; provided, however, that no Forfeiture temporarily
held in an account shall remain unallocated beyond the end of the Plan Year in which the forfeiture occurs or, if the Employer
elects in the Adoption Agreement to use Forfeitures to reduce Plan expenses or Employer Contributions, such Forfeitures shall
be used promptly in the Plan Year in which they occur or, in appropriate situations, no later than the immediately succeeding
Plan Year. If the Employer elects to use Forfeitures to reduce Employer Contributions, Forfeitures cannot be used for Qualified
Nonelective Contributions, Qualified Matching Contributions, or Elective Deferrals.

1.59 Frozen Account
“Frozen Account” means any contribution Account that consists of contribution types that are no longer permitted and currently
being made available under the Plan.

1.60 Funding Agent

“Funding Agent” means any person or entity, including without limitation a mutual fund investment company, Insurance
Company, bank or trust company (or their respective representatives or agents), that offers one or more Investment Funds
through a Funding Arrangement under the Plan. Transamerica or its Affiliate is permitted to be a Funding Agent if appointed
by the Sponsoring Employer or its designee. Any Funding Agent hereunder is governed solely by the terms of its policies,
written investment contract, prospectuses, and any other written agreements entered into with the Named Fiduciary (or their
designated agents for such purpose) with regard to such Funding Arrangement or Investment Fund. Such Funding Agent, in
its capacity as Funding Agent, is not a party to the Plan, nor bound in any way by the Plan provisions. Such parties shall not
be required to look to the terms of the Plan, nor to determine whether the Plan Administrator or Named Fiduciary has the
authority to act in any particular manner or to make any contract or agreement unless notified otherwise in writing.

1.61 Funding Arrangement

“Funding Arrangement” means any group Annuity Contract or group Custodial Account that satisfies the requirements of Treas.
Reg. § 1.403(b)-3 and that is issued or established for funding amounts held under the Plan. All Employee and Employer
Contributions made to the Plan shall be contributed to the Funding Arrangement. A list of Vendors of Funding Arrangements
approved for use under the Plan, including sufficient information to identify the approved Funding Arrangements, shall be
maintained in an appendix to the Adoption Agreement. The terms governing each Funding Arrangement under the Plan,
excluding those terms that are inconsistent with the Plan or Code § 403(b), are hereby incorporated by reference in the Plan.
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In the event of any conflict between the terms of the Plan and the terms of Funding Arrangements under the Plan (or of any
other documents incorporated by reference into the Plan), the terms of the Plan shall govern. All Funding Arrangements under
the Plan shall be made available by or through the Recordkeeper’s Investment Funds platform unless otherwise agreed to by
the Recordkeeper.

1.62 Governmental Plan
“Governmental Plan” means a plan described in Code § 414(d).

1.63 Hardship Withdrawal

“Hardship Withdrawal” means a distribution necessary to meet the immediate and heavy financial need of the Employee, the
Employee's Spouse, dependent (within the meaning of Code § 152) or, unless otherwise elected in the Adoption Agreement,
the Participant's primary non-Spouse Beneficiary. Accordingly, and pursuant to Treas. Reg. § 1.403(b)-6(d)92), a Hardship
Withdrawal has the same meaning as a distribution due to hardship under Treas. Reg. § 1.401(k)-1(d)(3). Following any
Hardship Withdrawal, a Participant’s Elective Deferrals and any After-Tax Contributions may be limited as provided in Article
Xl (In-Service Withdrawals and Loans) of the Plan, subject to any applicable provisions of the Code and Treasury Regulations.

Unless otherwise elected in the Adoption Agreement, the determination of whether a Hardship Withdrawal should be permitted
shall be made pursuant to the safe harbor rules set forth in Treasury Regulations issued under Code § 401(k).

1.64 Highly Compensated Employee (HCE)
"Highly Compensated Employee" or “HCE” means an Employee who:

(a) was a 5-percent owner at any time during the Determination Year or the Look-Back Year; or
(b) for the Look-Back Year:

(i) had Section 415 Compensation from Controlled Group Employers in excess of $120,000 (as
adjusted under Code § 415(d)); and

(i) if elected in the Adoption Agreement, was in the Top-Paid Group of Employees, as defined in Code
§ 414(q)(3), during such year.

For this purpose, the “Determination Year” is the Plan Year for which a determination of who is an HCE is being made, and
the “Look-Back Year” is the Plan Year immediately preceding the Determination Year.

The “Top-Paid Group of Employees” is the top twenty percent (20%) of Employees based on total Compensation and, unless
otherwise excluded by the Employer, shall include: (A) Employees who have not completed six (6) months of employment
with the Employer; (B) Employees who normally work less than 172 hours per week or not more than six (6) months per
calendar year; and (C) Employees who have not attained age 21. However, the Top-Paid Group of Employees shall not
include: (1) Employees covered by a collective bargaining agreement, except to the extent provided in Treasury Regulations;
and (II) Employees who are nonresident aliens (within the meaning of Code § 7701(b)(1)(B)) who received no earned income
(within the meaning of Code § 911(d)(2)) from the Employer which constitutes income from sources within the United States
(within the meaning of Code § 861(a)(3)). The effect of the Top-Paid Group of Employees election is that an Employee (who
is not a 5-percent owner at any time during the Determination Year or the Look-Back Year) with Compensation in excess of
$80,000 (as adjusted) for the Look-Back Year is a Highly Compensated Employee only if the Employee was in the Top-Paid
Group of Employees for the Look-Back Year. A Top-Paid Group of Employees election must apply consistently to all
Determination Years of all plans of the Controlled Group Employer that begin with or within the same calendar year.

A Highly Compensated former Employee is based on the rules applicable to determining Highly Compensated Employee
status as in effect for that Determination Year, in accordance with Treasury Temporary Regulation § 1.414(q)-1T, A-4 and
Notice 97-45.

If elected in the Adoption Agreement, the determination of Highly Compensated Employees shall be made on the basis of
calendar year data in accordance with IRS Notice 97-45 (“Calendar Year Data” election). The effect of such a Calendar Year
Data election is that the calendar year beginning with or within the Look-Back Year is treated as the Employer’s Look-Back
Year for purposes of (1) determining if an Employee (other than a 5-percent owner at any time during the Determination Year
or the Look-Back Year) is a Highly Compensated Employee due to the Employee’s Compensation for a Look-Back Year; and
(2) if the Top-Paid Group of Employees election is made, determining if an Employee is in the Top-Paid Group of Employees.
A Calendar Year Data election must apply consistently to all plans of the Controlled Group Employer, other than plans with
calendar plan years.

The preceding elections, once made, apply for all subsequent Determination Years unless changed by the Employer. An
Employer making one of the elections is not required also to make the other election. If an Employer makes or changes either
a Top-Paid Group of Employees election or a Calendar Year Data election for a Determination Year, the Adoption Agreement
must reflect the choices made. Any retroactive amendments must reflect the choices made in the operation of the Plan for
each Determination Year. These elections must apply consistently to the Determination Years of all section 403(b) plans of
the Eligible Employer.
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The determination of who is a Highly Compensated Employee, including the determination of the number and identity of
Employees in the Top-Paid Group of Employees and the Compensation used in such determination, shall be consistent with
Code § 414(q) and the Treasury Regulations and guidance issued thereunder.

An HCE shall not be entitled to an Employer Contribution under the Plan unless such HCE is an Eligible Participant, as such
term is defined in Article IV (Employer Contributions), for purposes of such contribution.

Notwithstanding any provision of the Plan to the contrary and pursuant to Code § 413(c)(1), Code § 414(q) shall be applied
separately to each Participating Employer.

1.65 Hour of Service
"Hour of Service" means as follows:

(a) With respect to a Plan applying the Hours of Service Method of counting Service:

(i) Each hour for which an Employee is paid, or entitled to payment, for the performance of duties for
a Participating Employer or Controlled Group Employer. These hours will be credited to the Employee for the computation
period in which the duties are performed.

(ii) Each hour for which an Employee is paid, or entitled to payment, by a Participating Employer or
Controlled Group Employer due to a period of time during which no duties are performed (irrespective of whether the
employment relationship has terminated) due to vacation, holiday, illness, incapacity (including Disability), layoff, jury duty,
military duty or leave of absence. No more than 501 Hours of Service will be credited under this Subsection for any single
continuous period (whether or not such period occurs in a single computation period).

(iii) Each hour for which back pay, irrespective of mitigation of damages, is either awarded or agreed
to by a Participating Employer or Controlled Group Employer. The same Hours of Service will not be credited both under
Subsection (a) or (b), as the case may be, and under this Subsection (c). These hours will be credited to the Employee for
the computation period or periods to which the award or agreement pertains rather than the computation period in which the
award, agreement or payment is made.

(iv) Solely for purposes of determining whether a Break in Service for eligibility and vesting purposes
has occurred in a computation period, an individual who is absent from work due to a Childrearing Absence shall receive
credit for the Hours of Service that would otherwise have been credited to such individual but for such Childrearing Absence,
or in any case in which such hours cannot be determined, eight Hours of Service per day of such absence. The Hours of
Service credited under this Subsection shall be credited (i) in the computation period in which the absence begins if the
crediting is necessary to prevent a Break in Service in that period, or (ii) in all other cases, in the following computation
period.

(v) Hours of Service shall not be credited for:

(A) Any hour for which an Employee is directly or indirectly paid under a plan maintained
solely for the purpose of complying with applicable worker's compensation, unemployment compensation or disability laws.

(B) Payments that were made solely to reimburse an Employee for medical or medically
related expenses incurred by the Employee, or for extra pay for any period for which Hours have previously been credited,
such as extra pay in lieu of vacation.

(vi) Notwithstanding the foregoing, Hours of Service shall be calculated in compliance with DOL
Regulation § 2530.200b-2.

(vii) When necessary, Hours of Service completed prior to January 1, 1976 shall be determined from
such records a Participating Employer has maintained in the past, making reasonable approximations where necessary. If
these records are insufficient to make an approximation, a reasonable estimate of hours to be credited will be made.

(viii) Hours of Service shall be determined based on the method, either actual hours worked or an
equivalency, set forth in the Adoption Agreement.

(ix) In the case of a Participant who was an Employee of an unrelated predecessor Employer, Hours
of Service for such predecessor shall be treated as Hours of Service for the Participating Employer of such Participant
unless otherwise elected in the Adoption Agreement.

(x) Hours of Service shall be determined under the hours counting method as elected by the
Employer in the Adoption Agreement. If no election is made, actual hours under the hours counting method shall be used.

(b) With respect to a Plan applying the Elapsed Time Method of counting Service, each hour for which an
Employee is paid or entitled to payment for the performance of duties for the Employer.
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1.66 Hours of Service Method

"Hours of Service Method" means a method of determining Service, for purposes of an Employee's entitlement under the Plan
to participate, receive an allocation of Employer Contributions, and/or vesting. The Hours of Service Method is based on the
Employee's completion of a specified number of Hours of Service during a twelve (12) consecutive month period. Refer to the
definitions of Break in Service, Hour of Service, and Year of Service for purposes of determining Service under the Hours of
Service Method.

(a) Transfers between Methods of Crediting Service. The Adoption Agreement may provide that an
Employee’s Service for purposes of eligibility or vesting shall be determined on the basis of computation periods under the
Hours of Service Method for certain classes of Employees but under the Elapsed Time Method for other classes of Employees,
provided, however:

(i) In the case of an Employee who transfers from a class of Employees whose Service is
determined on the basis of computation periods under the Hours of Service Method to a class of Employees whose Service
is determined on the basis computation periods under the Elapsed Time Method, the Employee shall receive credit for a
Period of Service consisting of:

(A) A number of years equal to the number of Years of Service credited to the Employee
before the computation period during which the transfer occurs; and

(B) The greater of (1) the Period of Service that would be credited to the Employee under
the Elapsed Time Method for his Service during the entire computation period in which the transfer occurs or (2) the Service
taken into consideration under the Hours of Service Method as of the date of the transfer. In addition, the Employee shall
receive credit for Service subsequent to the transfer commencing on the day after the last day of the computation period in
which the transfer occurs.

(ii) In the case of an Employee who transfers from a class of Employees whose Service is
determined under the Elapsed Time Method to a class of Employees whose Service is determined on the basis of
computation periods under the Hours of Service Method:

(A) The Employee shall receive credit, as of the date of the transfer, for a number of Years
of Service equal to the number of one (1)-year Periods of Service credited to the Employee as of the date of the transfer, and

(B) The Employee shall receive credit, in the computation period which includes the date of
the transfer, for a number of Hours of Service determined by applying one of the equivalencies set forth in 29 CFR
2530.200b3 (e) (1) to any fractional part of a year credited to the Employee under this Section as of the date of the transfer.
Such equivalency shall be set forth in the Plan and shall apply to all similarly situated Employees.

(b) Amendments to Change Method of Crediting Service. The Plan may be amended to change the method of
crediting Service for any purpose or for any class of Employees between the Hours of Service Method and the Elapsed Time
Method if such amendment contains provisions under which each Employee with respect to whom the method of crediting
Service is changed is treated in the same manner as an Employee who transfers from one class of Employees to another
under Subsection (a) of this Section.

1.67 Includible Compensation

"Includible Compensation" means the Compensation received from an Eligible Employer that is includible in the Participant’s
gross income for Federal income tax purposes (computed without regard to Code § 911) for the most recent period that is a
Year of Service. Includible Compensation also includes any Differential Wage Payment and any Compensation paid no later
than 2 %2 months after an Employee’s Severance from Employment as provided in Treas. Reg. § 1.415(c)-2(e). Includible
Compensation for a minister who is self-employed means the minister's Earned Income (computed without regard to Code §
911) for the most recent period that is a Year/Period of Service. Includible Compensation does not include any
Compensation received during a period when the Employer is not an Eligible Employer. Includible Compensation also
includes any Elective Deferral or other amount contributed or deferred by the Eligible Employer at the election of the
Employee that would be includible in the gross income of the Employee but for the rules of Code §§ 125, 132()(4),
402(e)(2), 402(h)(1)(B), 402(k), or 457(b). The amount of Includible Compensation is determined without regard to any
community property laws. Unless the Employer is a Church, and except as provided in Treas. Reg. § 1.401(a)(17)-1(d)(4)(ii)
with respect to eligible participants in Governmental Plans, the amount of Includible Compensation of each Participant taken
into consideration in determining contributions shall not exceed $265,000 (for 2015) or as adjusted for cost-of- living
increases in accordance with Code § 401(a)(17)(B).

For purposes of applying the limitations on Annual Additions to nonelective Employer Contributions pursuant to Code § 415,
Includible Compensation for a Participant who is permanently and totally Disabled (as defined in Code § 22(e)(3)) is the
Compensation such Participant would have received for the Limitation Year if the Participant had been paid at the rate of
Compensation paid immediately before becoming permanently and totally Disabled.

For purposes of applying the limitations on Annual Additions to nonelective Employer Contributions pursuant to Code § 415,
a former Employee is deemed to have monthly Includible Compensation for the period through the end of the taxable year of
the former Employee in which he or she ceases to be an Employee and through the end of each of the next five (5) taxable
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years. The amount of the monthly Includible Compensation is equal to one twelfth of the former Employee’s Includible
Compensation during the former Employee’s most recent Year of Service.

1.68 Insurance Company

"Insurance Company" means an insurance company, if any, qualified to issue Annuity Contracts under applicable state law
from which a Participating Employer obtains an Annuity Contract on behalf of the Plan or a Participant (or his or her
Beneficiary). Any refunds or credits in connection with an Insurance Company Annuity Contract shall be for the exclusive
benefit of the Participants and their Beneficiaries.

1.69 Investment Fund
“Investment Fund” means any investment fund or option that has been designated as an investment alternative under the Plan
and held through a Funding Arrangement.

1.70 Investment Manager
“Investment Manager” means any Fiduciary under the Plan who is described in ERISA § 3(38) and who is retained to serve in
such capacity.

1.71 IRS
“IRS” means the Internal Revenue Service.

1.72 Limitation Year
“Limitation Year” means such term as defined in Article VI (Contribution Limitations and Testing).

1.73 Mandatory Pre-Tax Contributions
“Mandatory Pre-Tax Contributions” mean Pre-Tax Contributions made pursuant to Article Il (Employee Contributions) hereof
that the Participating Employer requires an Employee to make as a condition of participation in the Plan.

1.74 Matching Contributions

“Matching Contributions” mean contributions made by the Employer pursuant to Article IV (Employer Contributions) hereof due
to an Employee Contribution (including, without limitation, Elective Deferrals). Matching Contributions that meet the
requirements of the Plan to be Safe Harbor Matching Contributions (as such term is defined in this Article) are referred to
herein as such, and not as Matching Contributions unless the context clearly requires otherwise.

1.75 Month of Service

"Month of Service" means, in the case of the Plan applying the Hours of Service Method of counting Service, any month during
which an Employee is credited with at least one Hour of Service with a Participating Employer or a Controlled Group Employer. In
the case of the Plan applying the Elapsed Time Method of counting Service, "Month of Service" means a whole Month of Service,
as calculated under such method.

1.76 Named Fiduciary

“Named Fiduciary” means the named fiduciary (as contemplated under ERISA) who is named in the Adoption Agreement
pursuant to Article XVI (Plan Administration). If the Named Fiduciary is not named in the Adoption Agreement, the Named
Fiduciary shall be the Sponsoring Employer.

Notwithstanding the provisions of this Section, if the Plan is a Non-ERISA Plan (other than a Church Plan, a Governmental
Plan or any other Non-ERISA Plan that is established or maintained by an Employer or Employee organization), there shall
be no Named Fiduciary (as contemplated by ERISA) hereunder, and any reference to Named Fiduciary herein shall be a
reference to the Recordkeeper or, if the Recordkeeper declines to be the Named Fiduciary for any reason, to the Vendor of
the Annuity Contract or Custodial Account, as applicable. Nothing herein shall be construed as requiring the Named Fiduciary
of a Non-Electing Church Plan, Governmental Plan or any other Non-ERISA Plan that is established or maintained by an
Employer or Employee organization to comply with ERISA.

1.77 Non-Controlled Group Employer

“Non-Controlled Group Employer” means a Participating Employer that is not a Controlled Group Employer of another
Participating Employer. A Participating Employer may be a Controlled Group Employer with one or more Participating
Employers but may be a Non-Controlled Group Employer with another one or more Participating Employers.

1.78 Non-Electing Church Plan
“Non-Electing Church Plan” means a Church Plan with respect to which no election has been made under Code § 410(d).

1.79 Nonelective Contributions

“Nonelective Contributions” mean contributions (other than Matching Contributions) made by the Employer pursuant to Article
IV (Employer Contributions) hereof; and that the Participants may not elect to receive in cash or defer until distributed from the
Plan. Nonelective Contributions that meet the requirements of the Plan to be Qualified Nonelective Contributions (as such
term is defined in this Article) are referred to herein as such, and not as Nonelective Contributions unless the context clearly
requires otherwise. Nonelective Contributions that meet the requirements of the Plan to be Safe Harbor Nonelective
Contributions (as such term is defined in this Article IV (Employer Contributions)) are referred to herein as such, and not as
Nonelective Contributions unless the context clearly requires otherwise.
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1.80 Non-ERISA Plan
“Non-ERISA Plan” means a Plan that is not subject to ERISA pursuant to ERISA § 4.

1.81 Non-Highly Compensated Employee (NHCE)

"Non-Highly Compensated Employee" or “NHCE” means an Employee who is not a Highly Compensated Employee. An
NHCE shall not be entitled to an Employer Contribution under the Plan unless such NHCE is an Eligible Participant, as such
term is defined in Article IV (Employer Contributions), for purposes of such contribution.

1.82 Non-Qualified Church-Controlled Organization (Non-QCCO)
“Non-Qualified Church-Controlled Organization” or “Non-QCCO” means a tax-exempt organization described in Code §
501(c)(3) that does not meet the definition of a Church or a QCCO, whether or not it is controlled by a Church.

1.83 Normal Retirement Age
"Normal Retirement Age" means age 65, or such other age (not to exceed age 65) as specified in the Adoption Agreement.
Upon attaining such age, an Employee becomes fully vested and is eligible to receive benefits under the Plan.

1.84 Normal Retirement Date
“Normal Retirement Date” means the date specified in the Adoption Agreement or, if not specified in the Adoption Agreement,
the date on which a Participant attains his or her Normal Retirement Age.

1.85 Participant

"Participant” means any individual who at the time of any determination hereunder is participating in the Plan in accordance
with the provisions of Article Il (Eligibility and Participation). An individual shall cease to be a Participant at such time as he or
she no longer has any interest in his or her Accounts under the Plan.

1.86 Participating Employer

"Participating Employer" means the Sponsoring Employer, and any Affiliate or non-Affiliate of the Sponsoring Employer who
is indicated in the Adoption Agreement and who enters into a Participation Agreement with the Sponsoring Employer for the
purpose of adopting the Plan (and any successor thereof by merger, consolidation or otherwise). The term “Participating
Employer” also includes any Related Participating Employers and any Unrelated Participating Employers. For purposes of
eligibility to adopt, and make contributions to, the Plan, no Employer may become a Participating Employer unless such
Employer is an Eligible Employer.

1.87 Participation Agreement

“Participation Agreement” means the document executed by a Participating Employer, other than the Sponsoring Employer,
for purposes of adopting the Plan and the Funding Arrangement(s) by such Participating Employer on behalf of its Employees.
The Participation Agreement is subject to the Sponsoring Employer’s acceptance.

1.87 Part-time/Temporary/Seasonal Employee

“Part-time/Temporary/Seasonal Employee” means any person who is customarily employed by an Employer on a part-time,
temporary, seasonal or irregular basis and is customarily credited with fewer than 1,000 Hours of Service in an eligibility
computation period.

1.88 Pension Services Agreement
“Pension Services Agreement” means the agreement, if any, between Transamerica and the Employer or its designee pursuant
to which Transamerica agrees to provide administrative and recordkeeping services with respect to the Plan.

1.89 Period of Service

"Period of Service" means a Period of Service commencing on the Employee’s employment commencement date or
reemployment commencement date, whichever is applicable, and ending on the Employee’s Severance from Service Date.
For purposes of this Section, the following definitions shall apply:

(a) Employment Commencement Date. The term “employment commencement date” shall mean the date on
which the Employee first performs an Hour of Service.

(b) Reemployment Commencement Date. The term “reemployment commencement date” shall mean the first
date, following a Period of Severance that is not required to be taken into consideration under the Service spanning rules
described below in this Section, on which the Employee performs an Hour of Service.

(c) Severance from Service Date. The term “Severance from Service Date” shall mean the earlier of:

(i) The date on which an Employee incurs a Severance from Employment by reason of quit,
retirement, discharge or death; or

(ii) The first anniversary of the first date of a period in which an Employee remains absent from
Service (with or without pay) with the Participating Employer or Controlled Group Employer for any reason other than quit,
retirement, discharge or death, such as vacation, holiday, sickness, Disability, leave of absence or layoff. Notwithstanding
the foregoing, the Severance from Service Date of an Employee who is absent from Service beyond the first anniversary of
the first day of absence by reason of a Childrearing Absence is the second anniversary of the first day of such absence.
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(d) Aggregation Rule. Periods of Service shall generally be aggregated unless such Periods of Service may
be disregarded under Code §§ 410(b)(5) or 411(a)(4).

(e) Service Spanning Rules. In determining a Period of Service, the Plan shall take into consideration the
following Periods of Severance, if any:

(i) The Period of Severance from the date on which an Employee incurs a Severance from Service
Date by reason of a quit, discharge or retirement to the date on which such Employee performs an Hour of Service, provided
that such Hour of Service is performed within twelve (12) months of the Severance from Service Date; and

(ii) The Period of Severance from the date on which an Employee incurs a Severance from Service
Date by reason of a quit, discharge or retirement during an absence from Service of twelve (12) months or less for any
reason other than a quit, discharge, retirement or death, to the date on which such Employee performs an Hour of Service
provided that such Hour of Service is performed within twelve (12) months of the date on which such Employee was first
absent from Service.

For purposes of measurement, a Period of Service may be divided into twelve (12) month periods, each constituting a one (1)-
year Period of Service. Such one (1)-year Periods of Service may be used for the purpose of determining (1) an Employee’s
initial or continuing eligibility to participate in the Plan pursuant to Article Il (Eligibility and Participation), (2) an Employee’s
Vested Interest in his or her Account Balance derived from Employer Contributions pursuant to Article IX (Vesting and
Forfeitures), (3) an Employee’s entitlement to receive an allocation of Employer Contributions pursuant to Article IV (Employer
Contributions), (4) an Employee's attainment of Early Retirement Age, (5) if the Years/Periods of Service Match formula is
selected under the Adoption Agreement, the matching percentage for purposes of determining Matching Contributions
pursuant to Article IV (Employer Contributions), and (6) if the New Comparability Allocation Formula is selected under the
Adoption Agreement, the allocation method for purposes of determining Nonelective Contributions pursuant to Article IV
(Employer Contributions).

A one (1)-year Period of Service determined for eligibility purposes shall be referred to herein as a “Period of Eligibility Service,”
which shall be credited only at the end of the twelve (12) month period and an Employee shall not be deemed to accumulate
proportionate amounts of such Periods of Eligibility Service during the period. A one (1)-year Period of Service determined for
vesting purposes, for the purpose of determining Early Retirement Age, if elected in the Adoption Agreement, or for certain
new comparability allocation formulas, if elected in the Adoption Agreement shall be referred to herein as a “Period of Vesting
Service,” which shall include those whole one (1)-year Periods of Vesting Service completed prior to a Participant's 18"
birthday, unless otherwise elected in the Adoption Agreement.

1.90 Period of Severance
"Period of Severance" means a continuous period of time that begins on an Employee’s Severance from Service Date, and
ends when an Employee returns to Service with the Participating Employer or Controlled Group Employer.

In the case of an Employee who is absent from work for a Childrearing Absence beyond the first anniversary of the first day of
such absence, a Period of Severance begins on the second anniversary of the first day of such absence. The period of
absence between the first and second anniversaries of the first day of absence from work for a Childrearing Absence is neither
a Period of Service nor a Period of Severance.

A one (1)-year Period of Severance shall be determined on the basis of a twelve (12)-consecutive-month period, beginning on
the Severance from Service Date and ending on the first anniversary of such date, provided that the Employee during such
twelve (12) consecutive-month periods does not perform an Hour of Service.

Refer to the definition of Period of Service in this Article (Definitions) for the meaning of the term Severance from Service Date
as defined therein.

1.91 Plan
"Plan" means this Basic Plan Document and the corresponding Adoption Agreement. The name of the Plan shall be the name
set forth in the Adoption Agreement.

The Plan shall be maintained for the exclusive benefit of a Participating Employer's Employees and their Beneficiaries;
provided, however, in determining whether the Plan is maintained for the exclusive benefit of a Participating Employer’'s
Employees and their Beneficiaries, the Participants of all Participating Employers shall be considered Employees of the
Participating Employer. Notwithstanding any provision of the Plan to the contrary, all Participating Employers shall be treated
as constituting a single Employer for purposes of this exclusive benefit rule.

1.92 Plan Administrator

"Plan Administrator" means the person or persons named in the Adoption Agreement who are responsible for the
administration of the Plan in accordance with Article XVI (Plan Administration) and as contemplated in ERISA. If such person
or persons are not so named or cease to serve as Plan Administrator without the Sponsoring Employer naming a successor,
the Sponsoring Employer shall be the Plan Administrator. If the last remaining Participating Employer or Controlled Group
Employer is the Plan Administrator and ceases to operate or exist without naming a successor Plan Administrator, the Plan
shall terminate in accordance with Article XVII (Amendment or Termination of Plan; Merger, Consolidation, or Transfer of
Assets) hereof and the individual members of the Board immediately prior to the time the Plan Administrator ceases to operate
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or exist shall be the Plan Administrator until all assets of the Plan are distributed to Participants and Beneficiaries or a successor
is named pursuant to Article XVI (Plan Administration) hereof. If a Plan Administrator is not designated and an Employer
cannot be identified, the Plan Administrator shall be such other person as the Secretary of Labor may by regulation prescribe.
Unless Transamerica or an Affiliate thereof is a Participating Employer, in no event shall Transamerica or any Affiliate thereof
be appointed as the Plan Administrator.

Nothing herein shall be construed as requiring the Plan Administrator of a Non-Electing Church Plan or a Governmental Plan
to comply with ERISA.

1.93 Plan Year

"Plan Year" means the twelve (12) consecutive month period as set forth in the Adoption Agreement. If no Plan Year is
designated in the Adoption Agreement, the Plan Year is the calendar year. The Adoption Agreement shall also specify the
initial Plan Year. If elected in the Adoption Agreement, the initial Plan Year may be a short Plan Year of less than twelve (12)
months as long as the short Plan Year ends on the last day on which a normal Plan Year would end.

1.94 Pre-Tax Elective Deferrals
“Pre-Tax Elective Deferrals” are a Participant's Elective Deferrals that are not includible in the Participant's gross income at
the time deferred.

1.95 Public School

“Public School” means a State-sponsored educational organization described in Code § 170(b)(1)(A)(ii) (relating to
educational organizations that normally maintain a regular faculty and curriculum and normally has a regularly enrolled body
of pupils or students in attendance at the place where educational activities are regularly carried out).

1.96 Qualified Automatic Contribution Arrangement (QACA)
"Qualified Automatic Contribution Arrangement" or “QACA” means a qualified automatic contribution arrangement within the
meaning of Code § 401(k)(13)(B).

1.97 Qualified Church-Controlled Organization (QCCO)

“Qualified Church-Controlled Organization” or “QCCQO” means an organization described in Code § 3121(w)(3)(B) and the
Treasury Regulations thereunder, and generally refers to any Church-controlled, tax-exempt organization described in Code
§ 501(c)(3), other than an organization that:

(a) Offers goods, services, or facilities for sale, other than on an incidental basis, to the general public, other
than goods, services, or facilities which are sold at a nominal charge which is substantially less than the cost of providing
such goods, services, or facilities; and

(b) Normally receives more than 25% of its support from either: (1) governmental sources, or (2) receipts from
admissions, sales of merchandise, performance of services, or furnishing of facilities, in activities which are not unrelated
trades or businesses, or both.

1.98 Qualified Default Investment Alternative (QDIA)
"Qualified Default Investment Alternative" or “QDIA” means a qualified default investment alternative within the meaning of the
DOL Regulations issued under ERISA § 404(c)(5).

1.99 Qualified Domestic Relations Order (QDRO)

"Qualified Domestic Relations Order" or “QDRO” means a qualified domestic relations order under ERISA § 206(d), subject to
applicable procedures of the Plan Administrator. A domestic relations order shall not fail to be a QDRO solely because it is
issued after, or revises, a prior QDRO. If the Plan is subject to Title | of ERISA, it must accept a QDRO. If the Plan is a
Governmental Plan or a Non-Electing Church Plan, it is required to accept a domestic relations order (whether or not the
domestic relations order is a QDRO) except as otherwise provided under an applicable state law.

1.100 Qualified Joint and Survivor Annuity (QJSA)
“Qualified Joint and Survivor Annuity” or “QJSA” means such term as defined in Article XIV (QJSA and QPSA Requirements).

1.101  Qualified Matching Contributions (QMACs)

“Qualified Matching Contributions” or “QMACs” mean Matching Contributions that are nonforfeitable when made to the Plan
and that are distributable only in accordance with the Plan’s distribution provisions (other than for hardships) applicable to
Elective Deferrals.

1.102  Qualified Military Leave
“Qualified Military Leave” means a leave of absence taken by an Employee by reason of Qualified Military Service from which
the Employee returns to employment with the Employer no more than ninety (90) days after leaving such service.

1.103  Qualified Military Service

“Qualified Military Service” means any service in the United States uniformed services (as defined under USERRA) (including,
without limitation, the National Guard, Coast Guard and Public Health Services commissioned corps) by any Employee if such
Employee is entitled to reemployment rights under USERRA with respect to such service.
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1.104  Qualified Nonelective Contributions (QNECs)
"Qualified Nonelective Contributions" or “QNECs” mean such term as defined in Article IV (Employer Contributions). QNECs
must satisfy Treas. Reg. § 1.401(m)-2(a)(6) if used for the ACP Test.

1.105 Qualified Optional Survivor Annuity (QOSA)
“Qualified Optional Survivor Annuity” or “QOSA” means such term as defined in Article XIV (QJSA and QPSA Requirements).

1.106  Qualified Preretirement Survivor Annuity (QPSA)
“Qualified Preretirement Survivor Annuity” or “QPSA” means such term as defined in Article XIV (QJSA and QPSA
Requirements).

1.107  Qualified Roth Contribution Program

“Qualified Roth Contribution Program” means, pursuant to Code § 402A(b), a program provided under which an Eligible
Employee may irrevocably elect to make designated Roth Elective Deferrals to a designated Roth Account under the Plan in
lieu of all or a portion of the Elective Deferrals the Employee is otherwise eligible to make under the Plan provided the Plan
maintains separate recordkeeping with respect to each designated Roth Account under the Plan.

1.108 Recordkeeper
“Recordkeeper” means the Plan’s recordkeeping and administrative service provider. If the Employer or its designee enters
into a Pension Services Agreement with Transamerica, the Recordkeeper is Transamerica.

1.109 Related Participating Employer
“Related Participating Employer” means a Participating Employer who is an Affiliate of the Sponsoring Employer.

1.110 Required After-Tax Contributions
“Required After-Tax Contributions” mean After-Tax Contributions made pursuant to Article Il (Employee Contributions) hereof
that the Participating Employer requires an Employee to make as a condition of participation in the Plan.

1.111  Retirement Date
"Retirement Date" means a Participant’s Early Retirement Date, if applicable, or Normal Retirement Date.

1.112  Rollover Account

"Rollover Account" means the subaccount of a Participant's Account that holds Rollover Contributions made pursuant to Article
Il (Employee Contributions) hereof. A Rollover Account may be further subdivided into separate subaccounts if such
subdivision is necessary to protect the special tax treatment of certain rolled-over amounts.

1.113  Rollover Contribution
“Rollover Contribution” means a timely payment, other than a Direct Rollover, to the Plan by an Employee or Participant that
is attributable to an Eligible Rollover Distribution made from an Eligible Retirement Plan.

1.114  Roth Elective Deferrals

"Roth Elective Deferrals" mean a Participant’s Elective Deferrals that are includible in the Participant’s income for federal
income tax purposes at the time deferred and have been irrevocably designated Roth Elective Deferrals by the Participant in
his or her deferral election.

1.115  Safe Harbor Contributions

“Safe Harbor Contributions” mean Safe Harbor Matching Contributions and Safe Harbor Nonelective Contributions, if any,
made hereunder for the purpose of satisfying either the Non-QACA Safe Harbor Plan provisions of Article IV (Employer
Contributions) or the QACA Safe Harbor Plan provisions of such Article, as applicable to the Plan pursuant to the Sponsoring
Employer’s election in the Adoption Agreement. The term “Safe Harbor Contributions” may include either Non-QACA Safe
Harbor Contributions or QACA Safe Harbor Contributions, as such terms are defined in Article IV (Employer Contributions).
Also, the term “Safe Harbor Contributions” shall include any Permissible Matching Contributions in Addition to Safe Harbor
Contributions, as such term is defined in Article IV (Employer Contributions), unless the context requires otherwise.

1.116  Safe Harbor Matching Contributions

“Safe Harbor Matching Contributions” mean Non-QACA Safe Harbor Matching Contributions or QACA Safe Harbor Matching
Contributions, as such terms are defined in Article IV (Employer Contributions). The term “Safe Harbor Matching Contributions”
shall include any Permissible Matching Contributions in Addition to Safe Harbor Contributions, as such term is defined in Article
IV (Employer Contributions), unless the context requires otherwise.

1.117  Safe Harbor Nonelective Contributions
“Safe Harbor Nonelective Contributions” mean Non-QACA Safe Harbor Nonelective Contributions or QACA Safe Harbor
Nonelective Contributions, as such terms are defined in Article IV (Employer Contributions).

1.118 Section 403(b) Salary Reduction Contributions
“Section 403(b) Salary Reduction Contributions” mean an Employee’s Elective Deferrals (including Catch-Up Contributions)
made pursuant to an arrangement, other than the Plan, described in Code § 403(b) and identified in the Adoption Agreement
as a “section 403(b) plan,” “Tax-Deferred Annuity” or “TDA.”
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1.119  Section 414(s) Compensation

"Section 414(s) Compensation" means Compensation, as defined herein. The computation period for determining Section
414(s) Compensation will be the same period indicated in the Adoption Agreement for determining Compensation. However,
certain exclusions that may be elected in the Adoption Agreement (as such options are explicitly identified in the Adoption
Agreement will require additional testing to determine if the definition of Compensation as modified satisfies Code § 414(s).
The computation period used to determine Section 414(s) Compensation must be applied uniformly to all Participants for the
Plan Year.

1.120 Section 415 Compensation
"Section 415 Compensation" means, with respect to any Participant, such Participant's:

(a) wages, tips and other compensation on Form W-2;
(b) Code § 3401(a) wages; or
(c) Code § 415 safe harbor compensation,

as elected in the Adoption Agreement for purposes of Compensation. Section 415 Compensation shall be limited as set forth
in Code § 415(d), adjusted in accordance with such provisions. Section 415 Compensation shall be based on the Limitation
Year regardless of when participation in the Plan commences.

Furthermore, regardless of any election made in the Adoption Agreement, Section 415 Compensation shall include Elective
Deferrals (as defined in Code § 402(g)(3)) and any amount which is contributed or deferred by a Participating Employer at the
election of the Participant and which is not includible in the gross income of the Participant by reason of Code §§ 125, 457,
and 132(f)(4).

Unless otherwise elected in the Adoption Agreement, amounts under Code § 125 shall be deemed to include any amounts not
available to a Participant in cash in lieu of group health coverage because the Participant is unable to certify that he or she
has other health coverage. An amount will be treated as an amount under Code §125 pursuant to the preceding sentence only
if the Participating Employer does not request or collect information regarding the Participant's other health coverage as part
of the enrollment process for the health plan.

Section 415 Compensation shall include payments made within 2% months after Severance from Employment (within the
meaning of Code § 401(k)(2)(B)(i)(1)) if they are payments that, absent a Severance from Employment, would have been paid
to the Employee while the Employee continued in employment with the Participating Employer and are regular Compensation
for services during the Employee's regular working hours, Compensation for services outside the Employee's regular working
hours (such as overtime or shift differential), commissions, bonuses, or other similar compensation, and payments for accrued
bona fide sick, vacation or other leave, but only if the Employee would have been able to use the leave if employment had
continued. Any payments not described above are not considered Section 415 Compensation if paid after Severance from
Employment, even if they are paid within 22 months following Severance from Employment, except for payments to an
individual who does not currently perform services for a Participating Employer by reason of Qualified Military Service to the
extent these payments do not exceed the amounts the individual would have received if the individual had continued to perform
services for the Participating Employer rather than entering Qualified Military Service.

1.121  Section 457(b) Salary Reduction Contributions

“Section 457(b) Salary Reduction Contributions” mean an Employee’s Contributions (including Catch-Up Contributions) made
pursuant to an arrangement described in Code § 457(b) and identified in the Adoption Agreement as a “section 457(b) plan”
or an “eligible deferred compensation plan.”

1.122  Self-employed Individual

“Self-employed Individual” means an individual who has Earned Income for the taxable year from the organization for which
the Plan is established; also, an individual who would have had Earned Income but for the fact that the organization had no
earnings for the taxable year.

1.123  Service

"Service" means Service as determined under the Hours of Service Method or the Elapsed Time Method, as elected in the
Adoption Agreement, and that is credited to an Employee for purposes of determining such Employee’s initial or continued
eligibility to participate in the Plan, an Employee’s entitiement to receive an allocation of Employer Contributions, and/or the
nonforfeitable interest in a Participant's Account Balance derived from Employer Contributions. If the Hours of Service Method
is elected in the Adoption Agreement to determine eligibility, an Employee’s entitlement to receive an allocation of Employer
Contributions, and/or vesting Service, refer to the definition of Hours of Service Method for determining Service under such
method. If the Elapsed Time Method is elected in the Adoption Agreement to determine eligibility, an Employee’s entitlement
to receive an allocation of Employer Contributions, and/or vesting Service, refer to the definition of Elapsed Time Method for
determining Service under such method. As further specified under the Hours of Service Method or the Elapsed Time Method,
"Service" means the period of current or prior employment with a Participating Employer or a Controlled Group Employer,
including any imputed period of employment that must be counted under USERRA. In the case of a Participant who was an
Employee of an unrelated predecessor Employer, service for such predecessor shall not be treated as Service for the
Participating Employer of such Participant unless otherwise elected in the Adoption Agreement. In any event, if the
Participating Employer maintains the Plan of a predecessor Participating Employer, Service with such predecessor
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Participating Employer will be treated as Service for the Participating Employer. Service before the original Effective Date of
the Plan or, if applicable, a plan of a predecessor Employer shall be included unless and to the extent otherwise elected in the
Adoption Agreement.

For Church Plans, “Service” also means Denominational Service. “Denominational Service” means a person’s completed
years and months in the paid employment of a Church or convention or association of Churches with which the Employer is
associated, and/or in the paid employment of an agency or organization that is exempt from tax under Code § 501 and that is
controlled by or associated with the Church or convention or association of Churches with which the Employer is associated.
Denominational Service also includes all Years of Service by a duly ordained, commissioned, or licensed minister of a Church.

1.124  Severance from Employment

"Severance from Employment" means Severance from Employment with the Participating Employers and Controlled Group
Employers for any reason, including, but not limited to, retirement, death, Disability, resignation or dismissal with or without
cause. For example, pursuant to the foregoing definition, if a Participating Employer is a Public School, a Severance from
Employment does not occur if an Employee continues to be employed by another unit of the State, even if that unit is not a
Public School.

An Employee's authorized leave of absence, as determined under a Participating Employer's personnel policies, shall or shall
not be treated as a Severance from Employment.

In the event that an Employee is transferred from one Controlled Group Employer to another Controlled Group Employer, the
Employee will not be deemed to have incurred a Severance from Employment. In the event that an Employee is transferred
from a Controlled Group Employer to a Non-Controlled Group Employer, he or she shall be deemed to have incurred a
Severance from Employment.

Solely for purposes of eligibility for a distribution under Code § 401(k)(2)(B)(i)(I), an Employee shall be treated as having
incurred a Severance from Employment during any period the Employee is performing service in the uniformed services
described in Code § 3401(h)(2). For all other purposes, such Employee shall not be treated as having incurred a Severance
from Employment.

1.125 Special Section 403(b) Catch-Up Elective Deferrals
"Special Section 403(b) Catch-Up Elective Deferrals” mean such term as defined in Article VI (Contribution Limitations and
Testing).

1.126  Sponsoring Employer

"Sponsoring Employer" means the primary Participating Employer responsible for the maintenance and administration of the
Plan, as indicated in the Adoption Agreement. If there is only one Participating Employer, such Participating Employer shall
be deemed the Sponsoring Employer.

1.127  Spousal Annuity Plan Exception
"Spousal Annuity Plan Exception" means the rules described in Article XIV (QJSA and QPSA Requirements) that provide the
conditions that the Plan must satisfy in order to be exempt from the QJSA and QPSA requirements.

1.128 Spousal Consent
“Spousal Consent” means consent of a Participant's Spouse that meets each of the following requirements:

(a) Is in writing and irrevocable;

(b) Designates a Beneficiary (or a form of benefits) that may not be changed without Spousal Consent (unless
the consent of the Spouse expressly permits designation by the Participant without any requirement of further consent by the
Spouse);

(c) Contains an acknowledgment by such Spouse of the effect of such consent; and
(d) Is witnessed either by a representative of the Plan or by a notary public.

Notwithstanding the foregoing, Spousal Consent shall not be required under the Plan in the event that the Participant
establishes to the satisfaction of the Plan representative that he or she has no Spouse, that such Spouse cannot be located,
or under such other circumstances as may be permitted under applicable Treasury Regulations.

Further, unless a QDRO requires otherwise, Spousal Consent shall be deemed given for all Plan purposes, if the Participant
is legally separated or has been abandoned (within the meaning of local law) and the Participant has a court order to such
effect.

1.129 Spouse

"Spouse" means the Spouse or surviving Spouse of the Participant by marriage (as defined under applicable law) at the
applicable time (for example, and without limitation, at death, commencement of benefits, election to receive a loan, spousal
rollover rights pursuant to Code § 402(c)(9), and required minimum distributions pursuant to Code § 401(a)(9)) for the
determination of the Participant’'s Spouse, provided that a former Spouse will be treated as the Spouse or surviving Spouse
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and a current Spouse will not be treated as the Spouse or surviving Spouse to the extent provided under a Qualified Domestic
Relations Order as described in Code § 414(p). The Plan Administrator's procedures for determining the Spouse shall be
applied in a consistent and nondiscriminatory manner to all Plan Participants (and, if applicable, their Beneficiaries). For
purposes of the Code and subject to Revenue Ruling 2013-17 and any other applicable regulatory guidance issued by the
IRS, effective as of September 16, 2013, the term “Spouse” shall also include an individual married to a Participant of the
same sex if such individual and the Participant are lawfully married under state law, even if the state in which they are domiciled
does not recognize the validity of same-sex marriages; provided, however, that, for such purposes, the term “Spouse” shall
not include a domestic law partner. For purposes of this Section, the term “domestic law partner” means an individual (whether
of the opposite sex or same sex with the Participant) who has entered into a registered domestic partnership, civil union, or
other similar formal relationship recognized under state law that is not denominated as a marriage under the laws of that state.
For purposes of this Section, the term “state” means any domestic or foreign jurisdiction having the legal authority to sanction
marriages.

1.130 State or Local Governmental Entity

“State or Local Governmental Entity” means a State (within the meaning of the Code), a political subdivision of a State, or any
agency or instrumentality of a State. In addition to the States comprising the United States, “State” includes the District of
Columbia (pursuant to Code § 7701(a)(10)). An Indian tribal government is treated as a State pursuant to Code § 7871(a)(6)(B)
for purposes of Code § 403(b)(1)(A)(ii). Unless the context clearly provides otherwise, the term “State or Local Governmental
Entity” shall also include a Public School.

1.131  Straight Life Annuity
“Straight Life Annuity” means an annuity payable in equal installments for the life of the Participant that terminates upon the
Participant’s death.

1132  Transamerica

“Transamerica” means Transamerica Retirement Solutions, LLC or any successor thereto. In any provision of the Plan
providing for the insulation of Transamerica from liability, the Transamerica shall also include any Affiliates of Transamerica
Retirement Solutions, LLC.

1.133  Treasury Regulation
"Treasury Regulation" or “Treas. Reg.” means the temporary and final regulations published by the U.S. Department of the
Treasury under the Code.

1.134  Unrelated Participating Employer
“Unrelated Participating Employer” means a Participating Employer who is not an Affiliate of the Sponsoring Employer.

1.135 USERRA

“USERRA” means the Uniformed Services Employment and Reemployment Rights Act of 1994, as set forth in Chapter 43 of
Title 38, United States Code (as in effect on December 12, 1994), governing an Employee’s reemployment rights with respect
to Qualified Military Service.

1.136  Valuation Date

"Valuation Date" means the date(s) elected by the Sponsoring Employer in the Adoption Agreement as of which Account
Balances or Accumulated Benefits are valued for purposes of calculating the Value of a Participant's Account. In any event,
there shall be a Valuation Date at least once each calendar quarter. The Adoption Agreement may provide differing Valuation
Date(s) with respect to any particular property or asset of the Plan identified in the Adoption Agreement and for which there is
no readily ascertainable market value. If any assets of the Plan are invested in any property for which there is no readily
ascertainable market value, the Employer shall engage an independent Fiduciary to supply the Plan with a proper valuation.

1.137  Value
"Value" means the net value of all assets, earned or accrued, allocated to a Participant's Account. Unless otherwise noted
herein, Value is based on the fair market value.

1.138  Vendor
"Vendor" means the provider of an Annuity Contract or Custodial Account.

1.139 Vested Interest
"Vested Interest" means the Participant’s nonforfeitable interest in his or her Account.

Notwithstanding the foregoing, if any Participant shall incur a Disability, die, attain Normal Retirement Age, or attain his or her
Early Retirement Age while an Active Participant, in accordance with any applicable elections in the Adoption Agreement, such
Participant's entire interest in his or her Employer Contribution Account shall become nonforfeitable.

1.140 Vested Value

"Vested Value" means the Value of the Participant's applicable Account, as adjusted in the case of the Employer Contribution
Account to reflect only the Participant's Vested Interest in such Account.
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1.141  Volume Submitter Plan

“Volume Submitter Plan” means either (a) the specimen plan of the Volume Submitter Practitioner, consisting of this Basic
Plan Document, the Adoption Agreement and the Funding Arrangement(s), the form of which is the subject of a favorable
advisory letter from the IRS, or (b) the Plan of the Sponsoring Employer that is substantially similar (within the meaning of
Revenue Procedure 2013-22) to such specimen plan of the Volume Submitter Practitioner.

1.142  Volume Submitter Practitioner
“Volume Submitter Practitioner” means Transamerica in its capacity as the Volume Submitter Practitioner (within the meaning
of Revenue Procedure 2013-22) with respect to the Volume Submitter Plan.

1.143  Voluntary After-Tax Contributions
“Voluntary After-Tax Contributions” mean After-Tax Contributions (other than Required After-Tax Contributions) made by a
Participating Employer on behalf of a Participant pursuant to Article Ill (Employee Contributions) hereof.

1.144  Year of Service

"Year of Service" means, for purposes of determining Includible Compensation or Special Section 403(b) Catch-Up
Contributions, each full year during which an individual is a full-time Employee of the Employer, plus fractional credit for each
part of a year during which the individual is either a full-time Employee of the Employer for a part of a year or a part-time
Employee of the Employer. The Employee must be credited with a full Year of Service for each year during which the
Employee is a full-time Employee and a fraction of a year for each part of a work period during which the Employee is a full-
time or part-time Employee of the Employer. An Employee’s number of Years of Service equals the aggregate of the annual
work periods during which the Employee is employed by the Employer. The work period is the Employer’'s annual work
period.

“Year of Service” means, for Church Employees, including Employees of an Eligible Employer that is a Church-related
organization, any period during which an individual is an Employee of that Eligible Employer and any other Eligible Employer
that is a Church-related organization that has an association (as defined in Code § 414(e)(3)(D)) with that Eligible Employer
is taken into consideration on an aggregated basis, but any period during which an individual is not an Employee of a
Church-related organization or is an Employee of a Church-related organization that does not have an association with that
Eligible Employer is disregarded (Treas. Reg. § 1.403(b)-4(e)(3)).

"Year of Service" means, for all other purposes, an Anniversary Year, or, if elected in the Adoption Agreement, a Plan Year
beginning with the Plan Year in which the first anniversary date occurs, during which an Employee has at least 1,000 Hours
of Service, or such lower number as is specified in the Adoption Agreement, with the Participating Employers and Controlled
Group Employers. The initial computation period is the 12-consecutive month period beginning on the date the Employee
first performs an Hour of Service for the Employer (employment commencement date). No partial Years of Service shall be
credited.

Year of Service may be used for the purpose of determining (1) an Employee’s initial or continuing eligibility to participate in
the Plan pursuant to Article Il (Eligibility and Participation), (2) an Employee’s Vested Interest in his or her Account Balance
derived from Employer Contributions pursuant to Article IX (Vesting and Forfeitures), (3) an Employee’s entitlement to
receive an allocation of Employer Contributions pursuant to Article IV (Employer Contributions), (4) an Employee's
attainment of Early Retirement Age, (5) if the Years/Periods of Service Match formula is selected under the Adoption
Agreement, the matching percentage for purposes of determining Matching Contributions pursuant to Article IV (Employer
Contributions), and (6) if the New Comparability Allocation Formula is selected under the Adoption Agreement, the allocation
method for purposes of determining Nonelective Contributions pursuant to Article IV (Employer Contributions).

For purposes of determining Years of Eligibility Service, Years of Service shall be credited only at the end of the 12 month
period and an Employee shall not be deemed to accumulate proportionate amounts of such Years of Eligibility Service during
the period.

For purposes of determining Years of Vesting Service, Years of Service shall include those whole Years of Vesting Service
completed prior to a Participant's 18™ birthday, unless otherwise elected in the Adoption Agreement.

1.145  Year/Period of Eligibility Service
“Year/Period of Eligibility Service” means either:

(a) if the Employer has elected the Hours of Service Method for counting Service in the Adoption Agreement,
a Year of Service for eligibility purposes (“Year of Eligibility Service”); or

(b) if the Employer has elected the Elapsed Time Method of counting Service in the Adoption Agreement, a
Period of Service for eligibility purposes (“Period of Eligibility Service”).

1.146  Year/Period of Service
“Year/Period of Service” means either:

(a) if the Employer has elected the Hours of Service Method for counting Service in the Adoption Agreement,
a Year of Service; or
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(b) if the Employer has elected the Elapsed Time Method of counting Service in the Adoption Agreement, a
Period of Service.

1.147  Year/Period of Vesting Service
“Year/Period of Vesting Service” means either:

(a) if the Employer has elected the Hours of Service Method for counting Service in the Adoption Agreement,
a Year of Service for vesting purposes (“Year of Vesting Service”), for the purpose of determining Early Retirement Age, if
elected in the Adoption Agreement, and for certain new comparability allocation formulas, if elected in the Adoption

Agreement; or

(b) if the Employer has elected the Elapsed Time Method of counting Service in the Adoption Agreement, a
Period of Service for vesting purposes (“Period of Vesting Service”).
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ARTICLE Il
ELIGIBILITY AND PARTICIPATION

2.1 Requirement of Eligibility

(a) Age and Service Requirements. In order to participate in the Plan, an Employee must be an Eligible
Employee. The Adoption Agreement shall specify the minimum age and Years/Periods of Eligibility Service, if any, required
under the Plan with respect to any contribution type permitted hereunder pursuant to the Adoption Agreement. An Eligible
Employee may not participate in the Plan any earlier than the Effective Date of the Plan or, if later, the Effective Date for
which the applicable provision of the Plan applies, as further provided in the Adoption Agreement. The Adoption Agreement
may provide differing age and Service eligibility requirements for the different types of Employee and Employer
Contributions. So long as made pursuant to the terms of the Plan, the Plan Administrator's determination of eligibility of each
Employee shall be final and binding on all persons subject to review under the Plan’s claims review procedure. The
Employer shall provide to the Plan Administrator such information and documentation as reasonably required or requested
by the Plan Administrator to make a determination of eligibility.

(b) Computation of Eligibility Service. Years/Periods of Eligibility Service will be determined on the basis of
the Hours of Service Method or the Elapsed Time Method, as selected in the Adoption Agreement.

2.2 Commencement of Participation

An Eligible Employee shall become a Participant in the Plan on the Entry Date(s) specified in the Adoption Agreement. The
Adoption Agreement may provide differing Entry Dates for the different types of Employee and Employer Contributions. If the
Adoption Agreement provides for a single annual Entry Date, the minimum age and Service requirements, if any, must be
reduced by one-half (/2) Year/Period of Eligibility Service unless the Employee participates on the Entry Date nearest the date
on which the Employee becomes an Eligible Employee and such Entry Date is the first day of the Plan Year. An Eligible
Employee who does not participate on such Eligible Employee’s Entry Date may participate as of any subsequent Entry Date
if still an Eligible Employee on such date.

In the event an Employee who is not a member of an eligible class of Employees becomes a member of an eligible class, such
Employee will participate immediately if such Employee has satisfied the minimum age and Service requirements and would
have otherwise previously become a Participant had said Employee not been in an excluded class of Employees.

The Plan shall allow for reasonable administrative procedures for Plan entry for making Elective Deferrals, including a
reasonable period for providing a Participant notice of the right to defer and a reasonable election period, provided that
Treasury Regulations § 1.403(b)-5(b)(2) is satisfied. If the Plan provides notice of the right to defer no later than thirty (30)
days after commencement of employment, allows the Participant to make an election up to thirty (30) days after notice is
provided, and provides that the Participant’s election will be effective as soon as administratively practicable, the Plan will be
treated as having reasonable administrative procedures that do not cause the Plan to fail to satisfy Treasury Regulations §
1.403(b)-5(b)(2).)

23 Designation of Eligibility Computation Period

For purposes of determining Years/Periods of Eligibility Service and Breaks in Service for purposes of eligibility, the initial
eligibility computation period is the 12-consecutive month period beginning on the date the Employee first performs an Hour
of Service for the Employer (employment commencement date). As elected in the Adoption Agreement, the succeeding 12-
consecutive month periods commence with either (a) the first anniversary of the Employee's employment commencement
date, or (b) the first Plan Year that commences prior to the first anniversary of the Employee's employment commencement
date regardless of whether the Employee is entitled to be credited with 1,000 Hours of Service (or any equivalent provided in
the Plan under the Elapsed Time Method if applicable) during the initial eligibility computation period. An Employee who is
credited with 1,000 Hours of Service (or any equivalent provided in the Plan under the Elapsed Time Method) in both the initial
eligibility computation period and the first Plan Year which commences prior to the first anniversary of the Employee's initial
eligibility computation period will be credited with two (2) Years/Periods of Eligibility Service. Years/Periods of Eligibility Service
and Breaks in Service for purposes of eligibility to participate will be measured on the same eligibility computation period.

24 Minimum Participation Standards
(a) In General. Unless the Plan is a Non-ERISA Plan, the Plan shall comply with the requirements of ERISA

§ 202(a) (minimum participation standards) that are parallel to the requirements of Code § 410(a), as well as the Treasury
Regulations under Code § 410(a).

(b) Elective Deferrals (Universal Availability Requirement). An Employee's eligibility to make Elective Deferrals
may not be conditioned upon the completion of any period of Eligibility Service or the attainment of a minimum age. Unless
the Employer is a Church, all Employees of a Participating Employer shall be eligible to make Elective Deferrals upon his or
her commencement of employment, except that the following Employees (as elected in the Adoption Agreement) may be
excluded from eligibility to have Elective Deferrals made on their behalf under the Plan:

(i) Employees who are eligible under another section 403(b) plan of the Participating Employer, which
plan permits an amount to be contributed or deferred at the election of the Employee.
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(i) Employees who are eligible under a section 457(b) governmental eligible deferred compensation
plan of the Employer, which plan permits an amount to be contributed or deferred at the election of the Employee.

(i) Employees who are eligible under a section 401(k) plan of the Employer to make a cash or deferred
election (as defined at Treasury Regulations § 1.401(k)-1(a)(3).

(iv) Employees who are nonresident aliens described in Code § 410(b)(3)(C).
(v) Employees who are students performing services described in Code § 3121(b)(10).

(vi) Employees who normally work fewer than 20 hours per week. An Employee normally works fewer
than 20 hours per week if, for the 12-month period beginning on the date the Employee’s employment commences, the
Employer reasonably expects the Employee to work fewer than 1,000 Hours of Service in such period, and, for each Plan
Year ending after the close of that 12-month period, the Employee has worked fewer than 1,000 Hours of Service in the
preceding 12-month period. Under this provision, an Employee who works 1,000 or more Hours of Service in the 12-month
period beginning on the date the Employee’s employment commences or in a Plan Year ending after the close of that 12-
month period shall then be eligible to participate in the Plan and shall be eligible to continue to participate, regardless of any
Break in Service.

An Employee who is eligible to have Elective Deferrals made on his or her behalf under the Plan shall not be entitled to any
other Employer Contributions unless such Employee is an Eligible Employee with respect to such other Employer
Contributions.

(c) Other Employer Contributions. Unless the Plan is a Non-Electing Church Plan or a Governmental Plan, an
Employee's eligibility to receive any Matching Contributions or Nonelective Contributions may not be conditioned upon the
completion of more than one (1) Year/Period of Eligibility Service and/or the attainment of an age greater than 21; except,
however, that (I) an Employee's eligibility to receive Matching Contributions or Nonelective Contributions may be conditioned
upon the completion of up to two (2) Years/Periods of Eligibility Service so long as such Matching Contributions and
Nonelective Contributions are immediately nonforfeitable when made, and (Il) if the Plan is maintained exclusively for
Employees of an educational institution (as defined in Code § 170(b)(1)(A)(ii)) by an Employer that is exempt from tax under
Code § 501(a), an Employee's eligibility to receive Matching Contributions or Nonelective Contributions may be conditioned
upon the attainment of age 26 so long as such Matching Contributions and Nonelective Contributions become nonforfeitable
following the completion of no more than one (1) Year/Period of Eligibility Service. In no event will an Employee be required
to complete more than two (2) Years/Periods of Eligibility Service unless the Plan is a Non-Electing Church Plan or a
Governmental Plan. No contributions or benefits hereunder (other than Matching Contributions of any type) may be
conditioned upon an Employee's Elective Deferrals or After-Tax Contributions. Requirements for participation under the Plan
shall not exclude from participation (on the basis of age) any Employee who has attained a specified age.

25 Impact of Breaks in Service on Eligibility
All Years/Periods of Eligibility Service with the Employer are counted toward eligibility subject to the following:

(a) Breaks in Service Before Entry Date. If an Employee has a one (1)-year Break in Service before satisfying
the Plan's requirement for eligibility as set forth in the Adoption Agreement, Service before such break will be taken into
consideration upon the Participant’'s reemployment with the Employer.

(b) Breaks in Service After Entry Date

(i) Prior Service Not Forfeited. Unless the Employer elects in the Adoption Agreement to apply
paragraph (ii) below, a Participant’s Years/Periods of Eligibility Service before a period of consecutive one (1)-year Breaks in
Service will be taken into consideration in computing eligibility Service and such Participant shall continue to participate in the
Plan or, if terminated, shall participate immediately upon reemployment (or, if applicable, as soon as administratively feasible
thereafter) provided that he or she is then an Eligible Employee.

(ii) Rule of Parity. If the Employer elects in the Adoption Agreement to apply this paragraph (ii), in the
case of a Participant who does not have a Vested Interest in any portion of his or her Account attributable to Employer
Contributions (including Elective Deferrals), Years/Periods of Eligibility Service before a period of consecutive one (1)-year
Breaks in Service will be disregarded in computing eligibility Service if the number of consecutive one (1)-year Breaks in
Service in such period equals or exceeds the greater of five (5) or the aggregate number of Years/Periods of Eligibility Service.
Such aggregate number of Years/Periods of Eligibility Service will not include any Years/Periods of Eligibility Service
disregarded under the preceding sentence by reason of prior Breaks in Service.

If a Participant's Years/Periods of Eligibility Service are disregarded pursuant to the preceding paragraph, such Participant will
be treated as a new Employee for eligibility purposes. If a Participant's Years/Periods of Eligibility Service may not be
disregarded pursuant to the preceding paragraph, such Participant shall continue to participate in the Plan, or, if terminated,
shall participate immediately upon reemployment provided that he or she is then an Eligible Employee.

Notwithstanding the foregoing, the Employer may elect an eligibility Break in Service provision in the Adoption Agreement that
is more favorable to Employees than the rule of parity set forth above.
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26 Date for Reinstatement of Years/Periods of Eligibility Service

If an Employee’s Years/Periods of Eligibility Service before a Break in Service are required to be taken into consideration,
such Service will be taken into consideration as of the Employee’s reemployment commencement date. In the case of any
Participant who has a one (1)-year Break in Service, Years/Periods of Eligibility Service before such break will not be taken
into account until the Employee has completed a Year/Period of Service after returning to employment (provided, however,
that Employee has completed one (1) Year/Period of Eligibility Service after returning to employment, with the completion of
such Year/Period of Eligibility Service being determined in accordance with the Plan’s eligibility computation period (Plan Year
or Anniversary Year, as elected in the Adoption Agreement, based on the reemployment commencement date)).

The “reemployment commencement date” is the first day on which the Employee is credited with an Hour of Service for the
performance of duties.

2.7 Change in Eligible Status

(a) In the event a Participant is no longer a member of an eligible class of Employees and becomes ineligible
to participate but has not incurred a Break in Service, such Employee will participate immediately upon returning to an eligible
class of Employees. If such Participant incurs a Break in Service, eligibility will be determined under the Break in Service rules
of the Plan.

(b) In the event an Employee who is not a member of an eligible class of Employees becomes a member of
an eligible class, such Employee will participate immediately if such Employee has satisfied the minimum age and Service
requirements and would have otherwise previously become a Participant had said Employee not been in an excluded class of
Employees.

2.8 Erroneously Participating Ineligible Employee

In the event that an Employee who is not an Eligible Employee is mistakenly permitted to become a Participant in the Plan,
the Employer and the Plan Administrator shall take such measures permitted or directed by the IRS within the requirements
of the Employee Plans Compliance Resolution System (EPCRS) program (as described in Revenue Procedure 2013-12, or
any subsequent Revenue Procedure) to correct the error.

2.9 Erroneous Exclusion of Eligible Employee

In the event that an Employee who is an Eligible Employee is mistakenly excluded from participation in the Plan, the Plan
Administrator shall take such measures permitted or directed by the IRS within the requirements of the Employee Plans
Compliance Resolution System (EPCRS) program (as described in Revenue Procedure 2013-12, or any subsequent Revenue
Procedure) to correct the error.

2.10 Waiver of Participation

Except as provided in Section 3.3 Required After-Tax Contributions and Section 3.4 Mandatory Pre-Tax Contributions (Article
1), the Employer may not grant a waiver of participation with respect to the Plan to an Employee who is an Eligible Employee
even if such Employee affirmatively and irrevocably elects, in a writing delivered to the Employer, not to participate in the Plan.
Notwithstanding the foregoing, any waiver of participation granted by the Employer to an Employee prior to the Effective Date
shall be grandfathered, valid and in full force and effect hereunder; provided, however, such Employee shall continue to be
credited with any completed Years/Periods of Eligibility Service and Years/Periods of Vesting Service.

211 Employee Reemployment Rights Under USERRA

Notwithstanding any provision of the Plan to the contrary, contributions, benefits, service credit with respect to Qualified Military
Service and suspension of loan repayments under the Plan shall be in accordance with Code § 414(u), relating to veterans’
reemployment rights under USERRA. Nothing herein or in USERRA shall be construed as requiring (a) any crediting of
earnings to an Employee with respect to any contribution before such contribution is actually made, or (b) any allocation of
any Forfeiture with respect to the period of Qualified Military Service.

2.12 Nondiscrimination Requirements

(a) Except as permitted under the Code or any other applicable law, rule or regulations, all optional forms of
benefit, ancillary benefits and other rights and features provided under the Plan must be made available to all Eligible
Participants (as such term is defined in Article IV (Employer Contributions)) on a nondiscriminatory basis.

(b) Nonelective Contributions, Matching Contributions and After-Tax Contributions must satisfy on a continuing
basis the nondiscrimination requirements under Code § 401(a)(4) (relating to nondiscrimination in contributions and benefits)
taking Code § 401(a)(5) into consideration, Code § 401(a)(17) (limiting the amount of Compensation that can be taken into
consideration), Code § 401(m) (relating to Matching and After-Tax Contributions), and Code § 410(b) (relating to minimum
coverage) in the same manner as a qualified plan under Code § 401(a). The requirements of this Subsection (b) shall not
apply if the Employer with respect to the Plan is a Church (including a QCCO) or, except for the Compensation limit of Code
§ 401(a)(17), the Plan is a Governmental Plan. Except as may otherwise be specifically permitted under the provisions of
Treas. Reg. § 1.403(b)-5, compliance with the foregoing provisions is tested using Compensation as defined in Code § 414(s)
(and without regard to Code § 415(c)(3)(E)).
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2.13 Multiple Employer Plan

(a) If elected by the Sponsoring Employer in the Adoption Agreement, the Plan may also be adopted by other
Employers that are Non-Controlled Group Employers with respect to the Sponsoring Employer. Such Employers shall adopt
the Plan by executing a separate Participation Agreement (“‘Unrelated Participation Agreement”) pursuant to which such
Employers shall become Unrelated Participating Employers hereunder. In this case, the Sponsoring Employer and each
Unrelated Participating Employer acknowledge that the Plan is a multiple employer plan and the rules of Code § 413(c) and
the Treasury Regulations thereunder (which are herein incorporated by reference) shall apply as if the Plan is subject to such
rules, specific annual reporting requirements, and different procedures for obtaining determination letters from the IRS
regarding the tax-deferred annuity status of the Plan.

(b) For purposes of Plan participation and vesting, the Sponsoring Employer and all Participating Employers
(including, without limitation, the Unrelated Participating Employers) shall be considered a single Employer. An Employee’s
Service includes all Service with the Sponsoring Employer or any Participating Employer (or with any Employer aggregated
with the Sponsoring or Participating Employer under Code § 414(b), (c), (m), or (0)). An Employee who discontinues Service
with a Participating Employer but then resumes Service with another Participating Employer shall not be considered to have
incurred a Severance from Employment.

(c) Except to the extent that the Unrelated Participation Agreement allows, and the Unrelated Participating
Employer makes, separate elections with respect to its Employees, the Unrelated Participating Employer shall be bound by
the terms of the Plan and the Funding Arrangement(s), including amendments thereto and any elections made by the
Sponsoring Employer.

(d) The limitations under the Plan relating to the requirements of Code §§ 415, 402(g), and 414(v) shall be
applied to the Plan as a whole, taking into consideration the special controlled group rules of Code § 415(h). The requirements
of Code §§ 410(b), 401(a)(4), 401(m)(2)(A), and 414(q) shall be applied separately to each Unrelated Participating Employer
together with its Controlled Group Employers, if any. The limitations of Code 401(a)(17) will be applied in accordance with
Treas. Reg. 1.401(a)(17)-1(a)(4) separately with respect to the Compensation of a Participant from each Participating
Employer, instead of applying to the Participant’s total Compensation from all Participating Employers.

(e) The universal availability requirement of this Article (if applicable to the Plan) shall apply separately to each
Unrelated Participating Employer. If the Plan covers Employees of more than one State or Local Governmental Entity, such
requirement shall apply separately to each entity that is not part of a common payroll. For purposes of this Subsection, an
Employer that historically has treated one or more of its various geographically distinct units as separate for Employee benefit
purposes may treat each unit as a separate organization if the unit is operated independently on a day-to-day basis. (Units
are not geographically distinct if such units are located within the same Standard Metropolitan Statistical Area (SMSA).)

() For purposes of minimum coverage, notwithstanding any provision of the Plan to the contrary and pursuant
to Code § 413(c)(1), Code § 410(b) shall be applied separately to each Participating Employer.
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ARTICLE lll
EMPLOYEE CONTRIBUTIONS

3.1 In General

Only the Employee Contribution types elected in the Adoption Agreement shall be accepted under the Plan. Where applicable,
such Employee Contribution types shall be subject to, and may be reduced or stopped to comply with, the limitations on amount
and nondiscrimination provisions specified in the Plan as being applicable to such Employee Contribution types. Where
applicable, such Employee Contribution types shall be subject to the withdrawal and distribution restrictions provided in the
Plan as being applicable to such Employee Contribution types. A Participant who is eligible to make a type of Employee
Contribution shall comply with any uniform and nondiscriminatory administrative rules or procedures established by the Plan
Administrator with respect to such type of Employee Contribution. The Plan Administrator may decline to accept any Employee
Contribution that does not comply with the uniform and nondiscriminatory administrative rules or procedures applicable to such
Employee Contribution or if the rejection of such Employee Contributions is required, in the sole determination of the Plan
Administrator, to maintain the qualified status of the Plan. The Employer is responsible for transmitting the Employee
Contributions to the Plan. Employee Contributions shall be deposited in the Plan’s Funding Arrangement(s) as soon as
administratively feasible after being withheld from the Participant’'s Compensation at the earliest date on which the contributions
can reasonably be segregated from the Employer’s general assets, but no later than the time prescribed by the Code, ERISA
or by applicable Treasury or DOL Regulations, or if the Plan is a Non-Electing Church Plan or Governmental Plan, no later
than the time prescribed by any applicable state law, which may require earlier transmission of contributions. With regard to
a Plan covered by Title | of ERISA, amounts that a Participant pays to or has withheld by an Employer as a Contribution to the
Plan, become Plan assets as of the earliest date that they can reasonably be segregated from the Employer’s general assets
but in no event later than the fifteenth (15™) business day of the month following the month in which the amounts were received
by the Employer (in the case of amounts paid to the Employers) or in which the amounts would have otherwise been payable
to the Participant (in the case of amounts withheld by the Employer from a Participant’'s wages). Employee Contributions shall
be allocated to a Participant’s Account for the computation period elected by the Sponsoring Employer in the Adoption
Agreement, and the Employer may elect a different contribution computation period for each Employee Contribution type.

An Eligible Employee's election with respect to Employee Contributions will remain in effect until revoked, suspended or
superseded by another election. A Participant who has revoked or suspended his election with respect to Employee
Contributions may resume Employee Contributions by submitting a new election, which shall take effect as of the date elected
in the Adoption Agreement. A Participant who wishes to supersede or modify an existing election with respect to Employee
Contributions may do so by submitting a new election, which shall take effect as of the date elected in the Adoption Agreement.

3.2 Voluntary After-Tax Contributions

If elected in the Adoption Agreement, a Participant may make, and the Plan shall accept in a uniform and nondiscriminatory
manner, Voluntary After-Tax Contributions for a Plan Year. Such Contributions shall be deducted from the Participant’s
Compensation in accordance with the compensation deduction election made and delivered by the Participant. In accordance
with any uniform and nondiscriminatory rules or procedures established by the Plan Administrator, a Participant may terminate,
change or reinstate his or her compensation deduction election with respect to Voluntary After-Tax Contributions. Such
termination, change or reinstatement will take effect as of the date elected in the Adoption Agreement.

3.3 Required After-Tax Contributions

If elected in the Adoption Agreement, a Participant must as a condition of his or her participation in the Plan or as a condition
of his or her employment, make and the Plan shall accept in a uniform and nondiscriminatory manner, Required After-Tax
Contributions for a Plan Year. Such contributions shall be deducted from the Participant's Compensation in accordance with
any uniform and nondiscriminatory rules established by the Plan Administrator. In accordance with any uniform and
nondiscriminatory rules or procedures established by the Plan Administrator, a Participant may terminate, change or reinstate
his or her compensation deduction election with respect to Required After-Tax Contributions. If the Adoption Agreement
permits, an Employee may make a one-time irrevocable election at the time of initial eligibility for the Plan to not make Required
After-Tax Contributions.

3.4 Mandatory Pre-Tax Contributions

If elected in the Adoption Agreement, a Participant must, as a condition of his or her participation in the Plan or as a condition
of his or her employment, make and the Plan shall accept in a uniform and nondiscriminatory manner, Mandatory Pre-Tax
Contributions for a Plan Year. Such contributions shall be deducted from the Participant's Compensation in accordance with
any uniform and nondiscriminatory rules established by the Plan Administrator. In accordance with any uniform and
nondiscriminatory rules or procedures established by the Plan Administrator, a Participant may terminate, change or reinstate
his or her compensation deduction election with respect to Mandatory Pre-Tax Contributions. If the Adoption Agreement
permits, an Employee may make a one-time irrevocable election at the time of initial eligibility for the Plan to not make
Mandatory Pre-Tax Contributions.

3.5 Elective Deferrals
(a) In General. If elected in the Adoption Agreement, an Eligible Employee may make Elective Deferrals
under the Plan by submitting an Elective Deferral Agreement to the Plan Administrator (or its designee) at any time,

specifying the amount (in whole dollars or whole percentages as elected in the Adoption Agreement) and type (either Roth
Elective Deferral, Pre-Tax Elective Deferral or a specific combination of both as elected in the Adoption Agreement) of
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Elective Deferrals to be withheld from his or her Compensation. Subject to the Employer’s election in the Adoption
Agreement and in accordance with any uniform and nondiscriminatory rules or procedures established by the Employer, an
Eligible Employee may submit a separate Elective Deferral Agreement with respect to the bonus or incentive compensation
component of his or her Compensation, if applicable. Any such Elective Deferral Agreement will be effective for the first pay
period following the Plan Administrator’s receipt of the Elective Deferral Agreement (or, if later, as soon as administratively
feasible thereafter). A Participant's Elective Deferral Agreement shall remain in effect until modified, suspended, terminated
or superseded by another Elective Deferral Agreement.

Unless otherwise restricted by the Sponsoring Employer in the Adoption Agreement, an Eligible Employee’s rate of Elective
Deferrals may be subject to pre-scheduled annual percentage increases as specified by such Eligible Employee in the Elective
Deferral Agreement.

Unless an Elective Deferral Agreement is otherwise revised, if an Employee is absent from work by Childrearing Absence,
Elective Deferrals under the Plan shall continue to the extent that Compensation continues.

(b) Reclassification Not Permitted. Elective Deferrals made to the Plan as one type, either Roth Elective
Deferrals or Pre-Tax Elective Deferrals, may not later be reclassified as the other type (except, if elected in the Adoption
Agreement, an In-Plan Roth Conversion Contribution, as such term is defined in Article Il (Employee Contributions), is
permitted under the Plan). A Participant’s Elective Deferrals may not be recharacterized as Voluntary After-Tax Contributions
if such contributions are permitted by the Plan. Except as provided in the Plan, Elective Deferrals shall be treated as a type
of Employer Contribution for purposes of Code requirements.

3.6 Catch-Up Contributions

(a) Age 50 Catch-Up Elective Deferrals. If elected in the Adoption Agreement and in accordance with any
uniform and nondiscriminatory rules established by the Employer, an Eligible Employee who elects to make Elective Deferrals
under the Plan may designate all or any portion of his Elective Deferrals (either Roth Elective Deferrals, Pre-Tax Elective
Deferrals or a specific combination of both as permitted in the Adoption Agreement) as Age 50 Catch-Up Elective Deferrals
(as such term is defined in Article VI (Contribution Limitations and Testing)) at the time of such election provided that the
Participant is age 50 or older by the end of the taxable year during which such Age 50 Catch-Up Elective Deferrals are made.
In addition to, or in lieu of, such designation, a Participant may make a separate election to make additional Elective Deferrals
(either Roth Elective Deferrals, Pre-Tax Elective Deferrals or a specific combination of both as permitted in the Adoption
Agreement) as Age 50 Catch-Up Elective Deferrals if permitted or required in the Adoption Agreement.

As may be more specifically provided under the Plan, Age 50 Catch-Up Elective Deferrals are not subject to the limits on
Annual Additions. Provisions in the Plan relating to Age 50 Catch-Up Elective Deferrals apply to Elective Deferrals made after
2001.

(b) Special Section 403(b) Catch-Up Elective Deferrals. If elected in the Adoption Agreement by an Employer
that is a Qualified Organization (as such term is defined in Article VI (Contribution Limitations and Testing)) and in accordance
with any uniform and nondiscriminatory rules established by the Employer, an Eligible Employee who elects to make Elective
Deferrals under the Plan may make additional Elective Deferrals (either Roth Elective Deferrals, Pre-Tax Elective Deferrals or
a specific combination of both as permitted in the Adoption Agreement) as Special Section 403(b) Catch-Up Elective Deferrals
(as such term is defined in Article VI (Contribution Limitations and Testing)) at the time of such election provided that the
Participant is a Qualified Employee (as such term is defined in Article VI (Contribution Limitations and Testing)).

(c) Coordination of Catch-Up Contributions.

(i) Age 50 Catch-Up Elective Deferrals may apply for any taxable year in which a Participant also
qualifies for the Special Section 403(b) Catch-Up Elective Deferrals.

(i) Any Catch-Up Contributions made by an Employee who is eligible to make both the Age 50
Catch-Up Elective Deferrals and the Special Section 403(b) Catch-Up Elective Deferrals shall be treated first as an amount
contributed as Special Section 403(b) Catch-Up Elective Deferrals to the extent Special Section 403(b) Catch-Up Elective
Deferrals are permitted, and then as an amount contributed as Age 50 Catch-Up Elective Deferrals (to the extent the Catch-
Up Contributions exceed the maximum Special Section 403(b) Catch-Up Elective Deferrals).

3.7 Pre-Tax Elective Deferrals

If the Plan includes a Qualified Roth Contribution Program, an Eligible Employee who elects to make Elective Deferrals under
the Plan may designate all or any portion of his or her Elective Deferrals as Pre-Tax Elective Deferrals at the time of such
election. If the Plan does not include a Qualified Roth Contribution Program, all of an Eligible Employee’s Elective Deferrals
under the Plan shall be deemed to be Pre-Tax Elective Deferrals.

3.8 Roth Elective Deferrals

If the Plan includes a Qualified Roth Contribution Program, an Eligible Employee who elects to make Elective Deferrals under
the Plan may irrevocably designate all or any portion of his or her Elective Deferrals as Roth Elective Deferrals at the time of
such election. If the Plan does not include a Qualified Roth Contribution Program, none of a Participant’s Elective Deferrals
under the Plan shall be deemed to be Roth Elective Deferrals. Roth Elective Deferrals may not be recharacterized as Voluntary
After-Tax Contributions.
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A Participant's Roth Elective Deferrals will be deposited in the Participant's Roth Elective Deferral Account in the Plan. No
contributions other than Roth Elective Deferrals, In-Plan Roth Conversion Contributions, as such term is defined in Article Il
(Employee Contributions), and properly attributable earnings will be credited to each Participant's Roth Elective Deferral
Account, and gains, losses and other credits or charges will be allocated on a reasonable and consistent basis to such Account.
The Plan will maintain a record of the amount of Roth Elective Deferrals in each Participant's Roth Elective Deferral Account.

3.9 Automatic Elective Deferrals Under an ACA
(a) Rules of Application. If the Employer elects the Automatic Contribution Arrangement (ACA) (defined below)

option in the Adoption Agreement, the provisions of this Section shall apply and, to the extent that any other provision of the
Plan is inconsistent with the provisions of this Section, the provisions of this Section shall govern.

(b) Automatic Enroliment. Automatic Elective Deferrals (as such term is defined below, in the form of Pre-Tax
Elective Deferrals) will be made on behalf of Covered Employees (defined below) who do not have an Elective Deferral
Agreement in effect regarding Elective Deferrals. The amount of Automatic Elective Deferrals made for a Covered Employee
each pay period is equal to the Automatic Percentage (defined below) specified in the Adoption Agreement multiplied by the
Covered Employee’s Compensation for that pay period. If the Employer elects in the Adoption Agreement, a Covered
Employee’s Automatic Percentage will increase by a designated percentage point or points each Plan Year up to the maximum
specified in the Adoption Agreement, beginning on a date after the Automatic Percentage first applies to the Covered
Employee. The increase will be effective beginning with the first pay period that begins in such Plan Year or, if elected by the
Employer in the Adoption Agreement, the first pay period in such Plan Year that begins on or after the date specified in the
Adoption Agreement or as of a specific increase date elected by the Employer.

(c) Opt-Out Opportunity. If Automatic Elective Deferrals are elected in the Adoption Agreement, a Covered
Employee will have a reasonable opportunity after receipt of the notice described below in this Section (the “Automatic
Enrollment Notice”) to make an Elective Deferral Agreement regarding Elective Deferrals (either to have no Elective Deferrals
made or to have a different amount of Elective Deferrals made in accordance with the provisions of this Article) before
Automatic Elective Deferrals are made on the Covered Employee’s behalf. Automatic Elective Deferrals being made on behalf
of a Covered Employee will cease as soon as administratively feasible after the Covered Employee makes an affirmative
election by submitting an Elective Deferral Agreement. Such Employee who submits an Elective Deferral Agreement or
otherwise makes an affirmative investment election shall no longer be treated as a Covered Employee unless or until otherwise
required under the Adoption Agreement.

(d) Definitions.

(i) "Automatic Contribution Arrangement” (or “ACA”) means an arrangement that meets the
requirements of this Section and under which, in the absence of an affirmative election by a Covered Employee, a certain
percentage of Compensation will be withheld from the Covered Employee’s pay and contributed to the Plan as an Elective
Deferral.

(i) A “Covered Employee” is an Eligible Employee identified in the Adoption Agreement as being
covered under the Automatic Contribution Arrangement. In the case of an ACA that is an EACA (as such term is defined in
this Article), the six-month extension for corrective distribution of Excess Contributions and Excess Aggregate Contributions,
as such terms are defined in Article VII (Corrective Distributions), shall not be available unless all Eligible Employees who have
not made an affirmative election to make or not make Elective Deferrals are Covered Employees. In the case of an ACA that
is a QACA (as such term is defined in this Article), all Eligible Employees who have not made an affirmative election to make
or not make Elective Deferrals must be Covered Employees.

(iii) “Automatic Elective Deferrals” are Pre-Tax Elective Deferrals contributed to the Plan under the
Automatic Contribution Arrangement on behalf of Covered Employees who do not have an affirmative election in effect
regarding Elective Deferrals.

(iv) The “Automatic Percentage” is the percentage of a Covered Employee’s Compensation contributed
to the Plan as a default Elective Deferral for a Plan Year. If not specified in the Adoption Agreement, the Automatic Percentage
is three percent (3%). The Automatic Percentage may be subject to pre-scheduled annual percentage increases as specified
by the Sponsoring Employer in the Adoption Agreement. A Covered Employee may affirmatively elect not to have such pre-
scheduled increases of the Automatic Percentage and to elect a different schedule. The Automatic Percentage must be a
uniform and nondiscriminatory percentage of Compensation for all Covered Employees. In the case of an ACA that is a QACA,
the Automatic Percentage must be a Qualified Automatic Percentage, as such term is defined in Section 3.11 (Automatic
Elective Deferrals under a QACA).

(e) Automatic Enroliment Notice Requirement.

(i) Within a reasonable period before the beginning of the Plan Year, the Employer will provide each
Covered Employee a comprehensive notice (the “Automatic Enrollment Notice”) of the Covered Employee's rights and
obligations under the Automatic Contribution Arrangement, written in a manner calculated to be understood by the average
Covered Employee. The Automatic Enroliment Notice is deemed to have been provided within a reasonable period if it is
provided at least thirty (30) days, but not more than ninety (90) days, before the beginning of the Plan Year. If an Eligible
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Employee becomes a Covered Employee after the 90th day before the beginning of the Plan Year and does not receive the
notice for that reason, the notice is deemed to have been provided within a reasonable period if it is provided no more than
ninety (90) days before the Eligible Employee becomes a Covered Employee but not later than the date the Employee becomes
a Covered Employee. In the case of a Plan with an immediate Entry Date, the Automatic Enroliment Notice is deemed to have
been provided within a reasonable period if it is provided before the pay date for the payroll period that includes the date on
which the Eligible Employee becomes a Covered Employee.

(ii) The Automatic Enroliment Notice will accurately describe:

(A) The amount of Automatic Elective Deferrals that will be made on the Covered
Employee’s behalf in the absence of an affirmative election;

(B) The Covered Employee’s right to elect to have no Elective Deferrals made on his or her
behalf or to have a different amount of Elective Deferrals made;

(C) How Automatic Elective Deferrals will be invested in the absence of the Covered
Employee’s investment election; and

(D) Solely in the case of an ACA that is an EACA and/or a QACA (as such terms are defined
in this Article) provided the refund feature described in the immediately succeeding Section is elected in the Adoption
Agreement, the Covered Employee’s right to make a withdrawal of Automatic Elective Deferrals and the procedures for making
such a withdrawal.

A Covered Employee shall have a reasonable period of time after receipt of the Automatic Enroliment Notice, and before the
first default Elective Deferral is made, to make either the Elective Deferral election or the related investment election or both.
Such election period is deemed to be reasonable if the Covered Employee is provided 30 days for making the elections.

(d) Preemption of Conflicting State Regulations. ERISA § 514 shall supersede any law of any State (as such
term is defined in ERISA) that would directly or indirectly prohibit or restrict the inclusion in the Plan of the ACA.

3.10 Automatic Elective Deferrals Under an EACA

(a) Rules of Application. If the Employer has elected the Eligible Automatic Contribution Arrangement (EACA)
(defined below) option in the Adoption Agreement, the provisions of this Section and the immediately preceding Section (other
than paragraph (a) thereof), which sets forth the requirements for Automatic Elective Deferrals pursuant to an ACA, shall apply
and, to the extent that any other provision of the Plan is inconsistent with the provisions of this Section and the immediately
preceding Section, the provisions of this Section and the immediately preceding Section shall govern. The term “Eligible
Automatic Contribution Arrangement” or “EACA” must be effective as of the first day of a Plan Year and remain in effect for a
full 12-month Plan Year, and means an ACA or QACA that is described in Code § 414(w)(3) and that meets the requirements
set forth in this Section as well as the requirements set forth in the immediately preceding Section (governing Automatic
Elective Deferrals made pursuant to an ACA).

(b) Uniformity Requirement.

(i) Except as provided in subsection (ii) below or if the Employer has elected an increasing Automatic
Percentage in the Adoption Agreement, the same percentage of Compensation will be withheld as Automatic Elective Deferrals
from all Covered Employees subject to the Automatic Percentage.

(ii) Automatic Elective Deferrals will be reduced or stopped to meet the limitations under Code §§
402(g) and 415 and to satisfy any suspension period required after a distribution or Hardship Withdrawal.

(c) Refund Option for Automatic Elective Deferrals Under the EACA. If the Employer elects the 90-day option
of a Permissible Withdrawal (as such term is defined below) under the Adoption Agreement, then the following provisions shall
apply to the EACA:

(i) No later than ninety (90) days after Automatic Elective Deferrals are first withheld from a Covered
Employee’s pay as provided in the immediately preceding Section (governing Automatic Elective Deferrals made pursuant to
an ACA), the Covered Employee may request a distribution of his or her Automatic Elective Deferrals. No Spousal Consent is
required for a withdrawal under this Section.

(ii) The amount to be distributed from the Plan upon the Covered Employee’s request is equal to the
amount of Automatic Elective Deferrals made through the earlier of (A) the pay date for the second payroll period that begins
after the Covered Employee’s withdrawal request and (B) the first pay date that occurs after 30 days after the Covered
Employee’s request, plus attributable earnings through the date of distribution. Any fee charged to the Covered Employee for
the withdrawal may not be greater than any other fee charged for a cash distribution from the Plan.

(iii) Unless the Covered Employee affirmatively elects otherwise, any withdrawal request will be treated
as an affirmative election to stop having Automatic Elective Deferrals made on the Covered Employee’s behalf as of the date
specified in this Section above.
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(iv) Automatic Elective Deferrals distributed pursuant to this Section are not counted towards the dollar
limitation on Elective Deferrals contained in Code § 402(g), nor the dollar limitation on Annual Additions contained in Code §
415. Matching Contributions (defined in Article VI (Contribution Limitations and Testing)) that might otherwise be allocated to
a Covered Employee’s Account with respect to Automatic Elective Deferrals will not be allocated to the extent the Covered
Employee withdraws such Elective Deferrals pursuant to this Section and any Matching Contributions (adjusted for gains and
losses) already made due to Automatic Elective Deferrals that are later withdrawn pursuant to this Section will be forfeited.
Such Matching Contributions are not counted towards the dollar limitation on Annual Additions contained in Code § 415 nor
the ACP Test.

(v) Automatic Elective Deferrals distributed pursuant to this Subsection shall be includible in the
Participant’s gross income for the year in which distributed from, rather than the year in which contributed to, the Plan. Such
distribution shall not be treated as a premature distribution for purposes of the Code § 72(t) excise tax and shall not be treated
as an Eligible Rollover Distribution.

(d)  Special Rule for Distribution of Excess Contributions and Excess Aggregate Contributions. If the Employer
has elected in the Adoption Agreement that all Eligible Employees who have not made an affirmative election to make or not
make Elective Deferrals are Covered Employees, then the Plan has until six (6) months (rather than 22 months) after the end
of the Plan Year to distribute Excess Aggregate Contributions (as such term is defined in Article VI (Contribution Limitations
and Testing) and avoid the Code § 4979 10% excise tax. Amounts distributed hereunder shall be treated as received in the
year of distribution. In addition, any allocable earnings shall be credited only through the end of the Plan Year for which the
contributions were made.

(e) Definition of Permissible Withdrawal. For purposes of this Section, a “Permissible Withdrawal” is a
permissible withdrawal as such term is defined in Code § 414(w)(2). A Permissible Withdrawal shall not be treated as a
distribution under Article VII (Corrective Distributions), Article Xl (In-Service Withdrawals; Loans) or Article XIlI (Benefit
Distributions, Commencement and Forms).

3.11 Automatic Elective Deferrals Under a QACA

(a) Rules of Application. If the Employer has elected the QACA Safe Harbor option in the Adoption Agreement,
the provisions of this Section and this Article’s Section (other than paragraph (a) thereof) that sets forth the requirements for
Automatic Elective Deferrals pursuant to an ACA shall apply and, to the extent that any other provision of the Plan is
inconsistent with the provisions of this Section and of the above-referenced Section, the provisions of this Section and of the
above-referenced Section shall govern. The term “Qualified Automatic Contribution Arrangement” or “QACA” must be effective
as of the first day of a Plan Year and remain in effect for a full 12-month Plan Year, and means an ACA (as such term is
defined in the above-referenced Section of this Article) that meets the requirements set forth in this Section, the requirements
set forth in the above-referenced Section (governing Automatic Elective Deferrals pursuant to an ACA) and, if the EACA option
is elected in the Adoption Agreement, the requirements set forth in the immediately preceding Section (governing Automatic
Elective Deferrals made pursuant to an EACA). A QACA must be an EACA in order for the Sponsoring Employer to elect the
90-day option of a Permissible Withdrawal for such QACA.

(b) Qualified Automatic Percentage. If this Section applies, the Automatic Percentage described in Section 3.9
must be a Qualified Automatic Percentage. A “Qualified Automatic Percentage” is any of the following as elected by the
Sponsoring Employer in the Adoption Agreement:

(i) Minimum Percentage. An Automatic Percentage that meets the following pre-scheduled annual
percentage increases:

(A) Three percent (3%) during the period ending on the last day of the first Plan Year which
begins after the date on which the first Automatic Elective Deferral is made with respect to the Participant;

(B) Four percent (4%) during the first Plan Year following the Plan Year described in clause
(A) above;
(©) Five percent (5%) during the second Plan Year following the Plan Year described in clause
(B) above; and
(D) Six percent (6%) during any subsequent Plan Year following the Plan Year described in
clause (C) above.
(i) Other Qualified Automatic Percentage. An Automatic Percentage that is subject to pre-scheduled

annual percentage increases as specified by the Sponsoring Employer in the Adoption Agreement provided such Automatic
Percentage is applied uniformly, does not exceed ten percent (10%) (unless otherwise affirmatively elected by the Covered
Employee) for any Plan Year and, at a minimum, is not less than the percentages set forth in (i) above (unless otherwise
affirmatively elected by the Covered Employee).
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(c) QACA Safe Harbor Contribution Provisions Apply. If the Employer has elected the QACA Safe Harbor
option in the Adoption Agreement, the provisions of the immediately succeeding Article (Employer Contributions) governing
the requirements for Safe Harbor Contributions made pursuant to a QACA shall apply.

3.12 Rollover Contributions and Direct Rollovers to the Plan

If elected in the Adoption Agreement, and to the extent permitted under the terms of the applicable Funding Arrangement, and
provided the Plan Administrator reasonably believes the rollover is a valid Rollover Contribution, the Plan will accept an Eligible
Employee’s or Participant’s Rollover Contributions and/or Direct Rollovers of distributions from the types of plans or IRAs
specified in the Adoption Agreement. An Employee is required to be an Eligible Employee in order to make a Rollover
Contribution or Direct Rollover to the Plan. The Plan will separately recordkeep the portion of any Rollover Contribution of a
distribution from a qualified plan which is includible in gross income and the portion of such distribution, such as After-Tax
Contributions if permitted in the Adoption Agreement, and to the extent permitted under the terms of the applicable Funding
Arrangement, which is not so includible. The Plan Administrator may require such documentation from the distributing plan
as it deems necessary to effectuate the rollover in accordance with Code § 402 and to confirm that such plan is an Eligible
Retirement Plan. A Rollover Contribution that includes After-Tax Contributions, if permitted in the Adoption Agreement, will
only be accepted if the Plan Administrator obtains information regarding the Participant’s tax basis under Code § 72 in the
amount rolled over. Provisions applicable to the Plan’s acceptance of Roth Rollover Contributions and In-Plan Roth
Conversion Contributions (such capitalized terms being defined below) are set forth in other Sections of this Article.

3.13 Roth Rollover Contributions to the Plan

If elected in the Adoption Agreement, and to the extent permitted under the terms of the applicable Funding Arrangement, and
provided the Plan has a Qualified Roth Contribution Program and the Plan Administrator reasonably believes the rollover is a
valid rollover contribution, the Plan will accept an Eligible Employee’s or Participant’s Direct Rollover from a Roth Elective
Deferral Account described in Code § 402A (“Roth Rollover Contributions”). The Plan will separately recordkeep any Roth
Rollover Contribution in a designated Roth Account. The transferring plan shall report to the Plan Administrator the amount
of the investment in the contract (contributions as well as associated earnings) and the first year of the five (5)-year period to
the plan established thereunder. For purposes of this paragraph, the five (5) taxable year period of plan participation is the
period of five (5) consecutive taxable years that begins with the first day of the first taxable year in which the Participant makes
a designated Roth Elective Deferral to any designated Roth Account established for the Participant under the Plan and ends
when five (5) consecutive taxable years have been completed. For this purpose, the first taxable year in which a Participant
makes a designated Roth Elective Deferral is the year in which the amount is first includible in the Participant's gross income.
An Employee is required to be an Eligible Employee in order to make a Rollover Contribution or Direct Rollover to the Plan.

3.14 In-Plan Roth Conversion Contributions

(a) If elected in the Adoption Agreement, the Plan will, as soon as administratively feasible following a Roth
conversion election, accept an In-Plan Roth Conversion Contribution (as defined below) for deposit into a designated Roth
Account under the Plan.

(b) “In-Plan Roth Conversion Contribution” means all or any portion of an Eligible Rollover Distribution to a
Participant, Beneficiary who is the Participant's surviving Spouse or Alternate Payee who is the Participant's Spouse or former
Spouse (each a “Participant” for purposes of this Section) from the Plan (other than from such Participant's Roth Elective
Deferral Account or other designated Roth Account under the Plan) that:

(i) Pursuant to a written election by such Participant, is contributed in a qualified rollover contribution
(within the meaning of Code § 408A(e)) to a designated Roth Account maintained under the Plan for the benefit of such
Participant;

(ii) Is permitted to be distributed under the Code at the time of such contribution even if the amount
of the contribution is not otherwise distributable under the terms of the Plan; and

(iii) Is treated (except to the extent of any After-Tax Contributions) by the Employer as includible in
the Participant’s income at the time the Participant would have received the amount in cash had the Participant not made the
Roth conversion election.

(c) Notwithstanding any otherwise conflicting provision herein, a Participant’s In-Plan Roth Conversion
Contributions shall be accounted for separately under the Plan and the Plan will maintain such records as are necessary for
the proper reporting of In-Plan Roth Conversion Contributions. For purposes of this Section, the term “Participant” shall also
include, if applicable, a Participant’s surviving Spouse. This Section shall not become operative unless the Plan currently
has a Qualified Roth Contribution Program. Except as set forth in this Section and the elections made under the Adoption
Agreement, any separate Account established or maintained under the Plan to hold a Participant’s In-Plan Roth Conversion
Contributions shall be treated in the same manner as a Roth Rollover Contributions Account under the terms of the Plan
unless the context clearly provides otherwise or unless otherwise provided by the Code and any regulatory pronouncement
or guidance thereunder.
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3.15 Transfers to the Plan

(a) Unless otherwise elected in a schedule to the Adoption Agreement, the Plan Administrator may accept a
transfer to the Plan (other than through a Direct Rollover) all or any of the assets held for the benefit of such Employee or
Participant (or, if applicable, a Beneficiary) with respect to any other plan maintained by the Employer or other employer that
satisfies the applicable requirements of Code § 403(b) and that is compatible with the Plan, without regard to whether the
Employee’s or Participant’s benefit is immediately distributable, provided the following requirements are met:

(i) The transferor plan provides for direct transfers of assets;

(ii) In the case of a transfer for a Participant, the Participant is an Employee or former Employee of the
Employer;

(iii) The Participant or Beneficiary whose assets are being transferred has an Accumulated Benefit

immediately after the transfer at least equal to the Accumulated Benefit with respect to that Participant or Beneficiary
immediately before the transfer;

(iv) To the extent that any amount transferred is subject to any statutory distribution restrictions, such
as those specified in Treas. Reg. 1.403(b)-6, the transferred amounts are subject to statutory restrictions on distributions under
the Plan that are not less stringent than those imposed under the transferor plan; and

If a transfer to the Plan does not constitute a complete transfer of the Participant’s or Employee’s interest in
the transferor plan, the Plan treats the amount transferred as a continuation of a pro rata portion of the Participant's or
Employee’s interest in the transferor plan (for example, a pro rate portion of the Participant’'s or Employee’s interest in any
After-Tax Contributions).

(b) Any amounts transferred under Subsection (a) shall be transferred pursuant to Code § 414(I)(1) and, if
applicable to the Plan, consistent with ERISA § 204(g) and Treas. Reg. § 411(d)-4, Q&A-3.

(c) To the extent permitted by applicable law and subject to rules and procedures established by the Plan
Administrator, an Employer may request a transfer of all Accounts maintained under its Plan to another section 403(b) plan
that it has established.

(d) The Plan Administrator may require such documentation from the other plan as it deems necessary to
effectuate a transfer in accordance with the requirements of this Section and Treas. Reg. § 1.403(b)-10(b)(3), and to confirm
that any other plan involved in the transfer satisfies Code § 403(b).

3.16 Contract/Custodial Account Exchanges

(a) A Participant (or, if applicable, a Beneficiary) is permitted to change the investment of his or her Accumulated
Benefit among the Vendors of Funding Arrangements approved for use under the Plan. However, subject to the administrative
policy of the Employer, an investment change that includes an investment with a Vendor that is not eligible to receive new
contributions (referred to below as an “exchange” of Annuity Contracts or Custodial Accounts), without regard to whether the
Participant’s benefit is immediately distributable, is not permitted unless the following requirements are met:

(i) The Participant or Beneficiary must have an Accumulated Benefit immediately after the exchange
that is at least equal to the Accumulated Benefit of that Participant or Beneficiary immediately before the exchange (taking into
consideration the Accumulated Benefit of that Participant or Beneficiary under both the Annuity Contracts or Custodial
Accounts immediately before the exchange).

(ii) The exchanged amounts are subject to statutory restrictions on distributions that are not less
stringent than those imposed on the Annuity Contract or Custodial Account being exchanged.

(iii) The Employer enters into an agreement with the receiving Vendor for the other Annuity Contract
or Custodial Account under which the Employer and the Vendor will from time to time in the future provide each other with the
following information:

(A) Information necessary for the resulting Annuity Contract or Custodial Account, or any
other contract or Custodial Accounts to which contributions have been made by the Employer, to satisfy Code § 403(b),
including the following:
l. the Employer providing information as to whether the Participant’'s employment
with the Employer is continuing, and notifying the Vendor when the Participant has had a Severance from Employment (for
purposes of the distribution restrictions in Article XlII (Distribution Requirements));

Il. the Vendor notifying the Employer of any Hardship Withdrawal if the withdrawal
results in a 6-month suspension of the Participant’s right to make Elective Deferrals under the Plan; and

. the Vendor providing information to the Eligible Employer or other Vendors
concerning the Participant’s or Beneficiary’s section 403(b) contracts or Custodial Accounts or qualified employer plan benefits
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(to enable a Vendor to determine the amount of any Plan loans and Rollover Accounts that are available to the Participant
under the Plan in order to satisfy the financial need under the Hardship Withdrawal rules); and

(B) Information necessary in order for the resulting Annuity Contract or Custodial Account and
any other contract or Custodial Account to which contributions have been made for the Participant by the Employer to satisfy
other tax requirements, including the following:

l. the amount of any Plan loan that is outstanding to the Participant in order for a
Vendor to determine whether an additional Plan loan satisfies the loan limitations, so that any such additional loan is not a
deemed distribution under Code § 72(p)(1); and

Il. information concerning the Participant’s or Beneficiary’s After-Tax Contributions
in order for a Vendor to determine the extent to which a distribution is includible in gross income.

(b) If any Vendor ceases to be eligible to receive Elective Deferrals under the Plan, the Employer will enter into
an information sharing agreement as described in Subsection (a) to the extent the Employer’s contract with the Vendor does
not provide for the exchange of information described in Subsection (a).

(c) Any amounts transferred under Subsection (a) shall be transferred pursuant to Code § 414(I)(1) and, if
applicable to the Plan, consistent with ERISA § 204(g) and Treas. Reg. § 411(d)-4, Q&A-3.

(d) Subject to the provisions of this Section, a Participant’s Vested Interest in a Custodial Account may be
exchanged for an Annuity Contract, and vice versa; provided, however, that any Vested Interest in a Custodial Account that is
exchanged for an Annuity Contract must first be liquidated prior to such exchange. The exchanged amounts are subject to
statutory restrictions on distributions that are not less stringent than those imposed on the Annuity Contract or Custodial
Account being exchanged.

3.17 Return of Contributions

Mistaken Contributions. If any contribution (or any portion of a contribution) is made to the Plan by a good
faith mistake of fact, then within one year after the payment of the contribution (or such other reasonable period of time if the
Plan is a Non-Electing Church Plan or Governmental Plan), and upon receipt in good order of a proper request approved by
the Plan Administrator, the amount of the mistaken contribution (adjusted for any income or loss in value, if any, allocable
thereto) shall be returned directly to the Participant or, to the extent required or permitted by the Plan Administrator, to the
Employer.

3.18 Reemployment Rights Under USERRA — Employee Contributions

(a) An Employee entitled to reemployment rights under USERRA is permitted to make additional Elective
Deferrals and/or After-Tax Contributions, as applicable, during the period that begins on the date of the reemployment of such
Employee with the Employer and has the same length as the lesser of (i) the product of 3 and the period of Qualified Military
Service that resulted in such rights, and (ii) five (5) years.

(b) The additional Elective Deferrals and/or After-Tax Contributions, as applicable, permitted under this Section
shall not exceed the maximum amount of the Elective Deferrals and/or After-Tax Contributions, as applicable, that the
Employee would have been permitted to make under the Plan in accordance with Plan limits during the period of Qualified
Military Service if the Employee had continued to be employed by the Employer during such period and was treated as
receiving during such period the Compensation described in Code § 414(u)(7). The Compensation described in Code §
414(u)(7) is equal to:

(i) the Compensation the Employee would have received during such period if the Employee were not
in Qualified Military Service, determined based on the rate of pay the Employee would have received from the Employer but
for absence during the period of Qualified Military Service, or

(ii) if the Compensation the Employee would have received during such period was not reasonably
certain, the Employee's average Compensation from the Employer during the 12-month period immediately preceding the
Qualified Military Service (or, if shorter, the period of employment immediately preceding the Qualified Military Service).

Proper adjustment shall be made to the amount determined under the preceding sentence for any Elective Deferrals
and/or After-Tax Contributions, as applicable, actually made during the period of such Qualified Military Service.
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ARTICLE IV
EMPLOYER CONTRIBUTIONS

4.1 In General

Except as specifically provided in the Basic Plan Document, only the Employer Contribution types elected in the Adoption
Agreement shall be accepted under the Plan. Where applicable, such Employer Contribution types shall be subject to, and
may be reduced or stopped to comply with, the limitations on amount and nondiscrimination provisions specified in the Plan
as being applicable to such Employer Contribution types. Where applicable, such Employer Contribution types shall be subject
to the vesting, withdrawal and distribution restrictions specified in the Plan as being applicable to such Employer Contribution
types. The Plan Administrator may decline to accept any Employer Contribution if the rejection of such Employer Contributions
is required, in the sole determination of the Plan Administrator, to maintain the qualified status of the Plan. The Employer is
responsible for transmitting the Employer Contributions to the Plan or Funding Arrangement, as applicable. Employer
Contributions shall be allocated to a Participant’s Account for the computation period elected by the Sponsoring Employer in
the Adoption Agreement; and the Employer may elect a different contribution computation period for each Employer
Contribution type.

4.2 Eligible Participants and Eligible Employers

(a) Eligible Participants. A Participant shall be eligible to share in the allocations of Employer Contributions for
a Plan Year only if the Participant is an Eligible Employee at any time during such Plan Year and satisfies the conditions (by
way of example, the requirements regarding completion of a minimum amount of Service during such Plan Year or employment
with the Employer on a specific day during such Plan Year, status as an HCE or NHCE, etc.) set forth in the Adoption
Agreement (“Eligible Participant”). The Adoption Agreement may specify different such conditions for each Employer
Contribution type.

(b) Eligible Employers. An Employer shall be eligible to make Employer Contributions for a Plan Year only if
the Employer is an Eligible Employer. If a Participating Employer ceases to be an Eligible Employer, such Employer may no
longer make Employer Contributions to the Plan for any subsequent period and shall not be a Participating Employer thereafter.
A Participating Employer that ceases to be an Eligible Employer must provide written notice of such change in status to the
Sponsoring Employer, the Plan Administrator, VS Practitioner and the Recordkeeper.

4.3 Matching Contributions

(a) In General. If elected in the Adoption Agreement, the Employer will make Matching Contributions (in the
dollar amount or percentage determined by the Employer in its sole discretion unless such amount or percentage is otherwise
stated in the Adoption Agreement) for a Plan Year on behalf of the Eligible Participants with respect to their Elective Deferrals
(including, without limitation, Pre-Tax Elective Deferrals, Roth Elective Deferrals and, if elected in the Adoption Agreement,
Catch-Up Contributions), Section 403(b) Salary Reduction Contributions, Section 457(b) Salary Reduction Contributions,
and/or their After-Tax Contributions (whether such contributions are Voluntary After-Tax Contributions and/or Required After-
Tax Contributions), as more particularly specified in the Adoption Agreement. Matching Contributions made on behalf of a
Participant shall be allocated to such Participant’s Matching Contribution Account based on the matching formula, and for the
computation period, elected by the Employer in the Adoption Agreement. If elected by the Employer, a tiered matching formula
may be used under the Plan so long as, if the Employer is not a Church or a State or Local Governmental Entity, the rate of
Matching Contributions cannot increase as the rate of Elective Deferrals or other Employee Contributions increases. An
Employer may elect up to two (2) separate matching formulas — “Match #1” and “Match #2” — in the Adoption Agreement for
the allocation of Matching Contributions; provided, however, that Matching Contributions made under Match Formula #1 shall
be allocated to a subaccount (the “Matching Contribution Account (Match #1)”) that is recordkept separately from the
subaccount to which Matching Contributions made under Match #2 are allocated (the “Matching Contribution Account (Match
#2)"). Matching Contributions will not exceed any Plan maximum limit specified in the Adoption Agreement for Matching
Contributions.

(b) True-Up at Plan Year End. If elected by the Employer in the Adoption Agreement, at the end of each Plan
Year, the Plan Administrator shall re-determine any Matching Contribution for each Participant based on his or her
Compensation for the applicable Determination Period in accordance with the Matching Contribution formula elected by the
Employer in the Adoption Agreement. Any Participant for whom any Matching Contribution has not been sufficiently made in
accordance with the Matching Contribution formula elected by the Employer shall receive an additional Matching Contribution
so that the total annual Elective Deferrals reflected as a percentage of Compensation for the applicable Determination Period
are matched in accordance with the Matching Contribution formula selected by the Employer in the Adoption Agreement. This
paragraph shall apply with respect to any Matching Contribution type under the Plan, as elected in the Adoption Agreement.

(c) Other Plan. Matching Contributions made pursuant to another section 403(b) or section 401(k) plan of the
Employer may be deposited into this Plan as Matching Contributions hereunder.

4.4 Nonelective Contributions

If elected in the Adoption Agreement, the Employer will make a Nonelective Contribution (in the dollar amount or percentage
determined by the Employer in its sole discretion unless such amount or percentage is otherwise stated in the Adoption
Agreement) for a Plan Year on behalf of each Eligible Participant. Nonelective Contributions made on behalf of a Participant
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shall be allocated to such Participant’s Nonelective Contribution Account in accordance with the provisions of this Article and
as elected by the Employer in the Adoption Agreement. An Employer may elect up to two (2) separate allocation methods —
“Nonelective #1” and “Nonelective #2” — in the Adoption Agreement for the allocation of Nonelective Contributions; provided,
however, that Nonelective Contributions made under Nonelective #1 shall be allocated to a subaccount (the “Nonelective
Contribution Account (Nonelective #1)”) that is recordkept separately from the subaccount to which Nonelective Contributions
made under Nonelective #2 are allocated (the “Nonelective Contribution Account (Nonelective #2)”). Nonelective Contributions
will not exceed any Plan maximum limit specified in the Adoption Agreement for Nonelective Contributions.

45 Qualified Matching Contributions

(a) In General. If elected in the Adoption Agreement, the Employer may make Qualified Matching
Contributions (in the dollar amount or percentage determined by the Employer in its sole discretion unless such amount or
percentage is otherwise stated in the Adoption Agreement) for a Plan Year on behalf of Eligible Participants with respect to
their Elective Deferrals (including, without limitation, Pre-Tax Elective Deferrals (whether such contributions are Voluntary or
Mandatory), Roth Elective Deferrals and, if elected in the Adoption Agreement, Catch-Up Contributions) and/or After-Tax
Contributions (whether such contributions are Voluntary After-Tax Contributions and/or Required After-Tax Contributions), as
more particularly specified in the Adoption Agreement.

Qualified Matching Contributions made on behalf of a Participant shall be allocated to such Participant’s Qualified Matching
Contribution Account.

(b) For Use in ACP Tests. In addition, if the Employer has elected in the Adoption Agreement to use the
Current Year Testing method (as such term is defined in Article VI (Contribution Limitations and Testing)), in lieu of
distributing Excess Contributions or Excess Aggregate Contributions, as provided under the Plan, the Employer may make
Qualified Matching Contributions on behalf of Participants that are sufficient to satisfy the ACP Test under the Plan.
Qualified Matching Contributions will be allocated only to Participants who are Non-Highly Compensated Employees, as
designated by the Plan Administrator.

4.6 Qualified Nonelective Contributions

(a) In General. If elected in the Adoption Agreement, the Employer may make Qualified Nonelective
Contributions (defined below) (in the dollar amount or percentage determined by the Employer in its sole discretion unless
such amount or percentage is otherwise stated in the Adoption Agreement) under the Plan on behalf of Participants as provided
in the Adoption Agreement. Qualified Nonelective Contributions made on behalf of a Participant shall be allocated to such
Participant’s Qualified Nonelective Contribution Account.

(b) For Use in ACP Tests. In addition, if the Employer has elected in the Adoption Agreement to use the
Current Year Testing method (as such term is defined in Article VI (Contribution Limitations and Testing)), in lieu of distributing
Excess Aggregate Contributions, as provided under the Plan, the Employer may make Qualified Nonelective Contributions on
behalf of Participants that are sufficient to satisfy the ACP Test under the Plan. Qualified Nonelective Contributions will be
allocated to all Participants or, if elected by the Employer in the Adoption Agreement, only to Participants who are Non-Highly
Compensated Employees, as designated by the Plan Administrator, in the ratio in which each such Participant's Compensation
for the Plan Year bears to the total Compensation of all such Participants for such Plan Year. Such Qualified Nonelective
Contributions for the Plan Year beginning after 2005 are not permitted to be made only to the lowest paid Non-Highly
Compensated Employees (a practice sometimes referred to as “bottom-up leveling”). Any allocation formula for Qualified
Nonelective Contributions must satisfy all applicable requirements specified in Treas. Reg. § 1.401(m)-2(a)(6) if used for the
ACP Test.

(c) Definition.  "Qualified Nonelective Contributions” shall mean Nonelective Contributions that are
nonforfeitable when made to the Plan and that are distributable only in accordance with the Plan’s distribution provisions (other
than for hardships) applicable to Elective Deferrals.

4.7 Non-QACA Safe Harbor Contributions

(a) Rules of Application. If the Employer has elected the Non-QACA Safe Harbor option in the Adoption
Agreement, the provisions of this Section shall apply for the Plan Year and any provisions relating to the ACP Test described
in Code § 401(m)(2) shall not apply with respect to Non-QACA Safe Harbor Contributions (defined below in this Section). If
this Section applies, to the extent that any other provision of the Plan is inconsistent with the provisions of this Section, the
provisions of this Section govern. Notwithstanding any otherwise conflicting provision of the Plan, a Plan that meets the Non-
QACA Safe Harbor requirements of this Section must satisfy all other applicable requirements of the Code, including the other
requirements of Code § 401(m), the nondiscriminatory availability of benefits, rights, and features under Code § 401(a)(4), and
the limitations of Code §§ 401(a)(17), 401(a)(30) and 415. Nothing in this Section shall be construed as requiring a Plan that
is a plan sponsored by a Church or a Governmental Plan to satisfy Code § 401(m)(2) or any safe harbor provision thereunder,
or (except in the case of a Governmental Plan with respect to Code § 401(a)(17)) to comply with the aforementioned provisions
of this Subsection (a).

(b) Definitions.
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(i) “Basic Matching Contributions” are Non-QACA Safe Harbor Matching Contributions, if any, made
by an Employer on behalf of each Eligible Employee for purposes of the Non-QACA Safe Harbor and which are equal to (i)
one hundred percent (100%) of the amount of the Employee's Elective Deferrals (including, without limitation, Pre-Tax Elective
Deferrals, Roth Elective Deferrals and, if elected in the Adoption Agreement, Catch-Up Contributions) that do not exceed three
percent (3%) of the Employee's Compensation for the Plan Year, plus (ii) fifty percent (50%) of the amount of the Employee's
Elective Deferrals that exceed three percent (3%) of the Employee's Compensation but that do not exceed five percent (5%)
of the Employee's Compensation.

(ii) "Compensation,” for purposes of this Section and the immediately following Section, is
Compensation as selected in the Adoption Agreement, except that no dollar limit, other than the limit imposed by Code §
401(a)(17), applies to the Compensation of a Non-Highly Compensated Employee. Any definition of Compensation selected
in the Adoption Agreement used to determine Safe Harbor Contributions must meet the requirements of § 414(s) and the
Regulations thereunder.

(iii) "Eligible Employee,” for purposes of this Section, is an Employee who is eligible to make Elective
Deferrals under the Plan for any part of the Plan Year or who would be eligible to make Elective Deferrals but for a suspension
due to (A) a Hardship Withdrawal, a loan, or an election not to participate in the Plan, (B) a distribution based on an event
described in Section 13.1(b)(vii) herein (e.g., service in the uniformed services while on active duty for a period of at least 30
days), or (C) statutory limitations, such as those under Code §§ 402(g) and 415. If elected by the Sponsoring Employer in the
Adoption Agreement, the Employer may make Non-QACA Safe Harbor Contributions only on behalf of Eligible Employees
who are Non-Highly Compensated Employees. Otherwise, such contributions will be made on behalf of all Eligible Employees,
whether they are Non-Highly Compensated Employees or Highly Compensated Employees.

(iv) “‘Enhanced Matching Contributions” are Non-QACA Safe Harbor Matching Contributions, if any,
made by an Employer on behalf of each Eligible Employee for purposes of the Non-QACA Safe Harbor and which use a
matching formula that at least meets the Basic Matching Contributions at each percentage of an NHCE'’s Elective Deferrals
and that, in the aggregate, equals or exceeds the amount of the Basic Matching Contribution, as further described in the
Adoption Agreement.

(v) "Matching Contributions,” for purposes of this Section, are contributions made by the Employer due
to an Eligible Employee's Elective Deferrals (including, without limitation, Pre-Tax Elective Deferrals, Roth Elective Deferrals
and, if elected in the Adoption Agreement, Catch-Up Contributions).

(vi) "Non-QACA Safe Harbor" is the method described below in this Section for satisfying the ACP Test,
pursuant to Code § 401(m)(11).

(vii) "Non-QACA Safe Harbor Contributions,” for purposes of this Section, are Non-QACA Safe Harbor
Matching Contributions (which may be Basic Matching Contributions, Enhanced Matching Contributions or Tiered Matching
Contributions) and Non-QACA Safe Harbor Nonelective Contributions made for the purpose of satisfying the Non-QACA Safe
Harbor.

(viii) "Non-QACA Safe Harbor Matching Contributions,” for purposes of this Section, are Basic Matching
Contributions, Enhanced Matching Contributions or Tiered Matching Contributions, as such terms are defined in this Section,
made for the purpose of satisfying Non-QACA Safe Harbor. The term “Non-QACA Safe Harbor Matching Contributions” shall
also include any Permissible Matching Contributions in Addition to Safe Harbor Contributions, as such term is defined in this
Article, made pursuant to Code § 401(m)(11). If Safe Harbor Matching Contributions are being made on a payroll-by-payroll
basis (or with respect to payroll periods ending with or within each month or quarter of a Plan Year), such contributions must
be made to the Plan by the last day of the immediately following quarter.

(ix) "Non-QACA Safe Harbor Nonelective Contributions,” for purposes of this Section, are Nonelective
Contributions that will be made on behalf of each Eligible Employee in an amount equal to three percent (3%) of Eligible
Employee’s Compensation, unless the Employer elects a greater percentage in the Adoption Agreement.

(x) “Tiered Matching Contributions” are Non-QACA Safe Harbor Matching Contributions, if any,
described in the Adoption Agreement and that are neither Basic nor Enhanced Matching Contributions. Tiered Matching
Contributions may not provide for a greater level of match at higher levels of Elective Deferrals, and the total amount of Elective
Deferrals eligible for the Tiered or Enhanced Matching Contributions may not exceed six percent (6%) of the Eligible
Employee’s Compensation and at any rate of Elective Deferrals, the Tiered Matching Contributions must be at least equal to
the aggregate amount of Non-QACA Safe Harbor Matching Contributions that would be made on the basis of the Basic
Matching Contribution.

(c) Non-QACA Safe Harbor.
0] Non-QACA Safe Harbor Contributions.
(A) Unless the Employer elects in the Adoption Agreement to make Enhanced or Tiered

Matching Contributions or Non-QACA Safe Harbor Nonelective Contributions (in an amount equal to three percent (3%) of the
Eligible Employee’s Compensation, unless the Employer elects a greater percentage in the Adoption Agreement), the
Employer will contribute for the Plan Year a Non-QACA Safe Harbor Matching Contribution to the Plan in the form of a Basic
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Matching Contribution on behalf of each Eligible Employee. The Plan may not condition an Eligible Employee’s receipt of Non-
QACA Safe Harbor Contributions on completion of a certain number of Hours of Service during the Plan Year or on employment
on a certain day during the Plan Year, although the Plan may impose eligibility requirements (e.g., age 21 and a Year/Period
of Eligibility Service) if so elected in the Adoption Agreement. Non-QACA Safe Harbor Matching Contributions made on behalf
of a Participant shall be allocated to such Participant's Non-QACA Safe Harbor Matching Contribution Account for the
computation period elected by the Employer in the Adoption Agreement.

(B) Non-QACA Safe Harbor Contributions are in addition to any Matching or Nonelective
Contributions made under the Plan in accordance with the Employer’s election in the Adoption Agreement.

(9] If elected in the Adoption Agreement, the amount of Non-QACA Safe Harbor Matching
Contributions allocated to a Participant’s Account may be adjusted in accordance with the provisions of Section 4.3(b) (True-
Up at Plan Year End).

(D) The Participant's accrued benefit derived from Non-QACA Safe Harbor Contributions is
nonforfeitable and subject to the same distribution restrictions that apply to Elective Deferrals, except that no distribution can
be made due to hardship under Treas. Reg § 1.401(k)-1(d)(3). In addition, such Contributions must satisfy the Non-QACA
Safe Harbor without regard to permitted disparity under Code § 401(1).

(E) Except for an annual computation period elected in the Adoption Agreement, Non-
QACA Safe Harbor Contributions shall be allocated to a Participant’'s Account no later than the last day of the calendar quarter
immediately following the quarter to which such Contributions relate.

(ii) Notice Requirement. Within a reasonable period before the beginning of each Plan Year for which
the Safe Harbor Plan option applies, the Employer will provide each Eligible Employee a comprehensive notice (the “Safe
Harbor Notice”) of the Employee's rights and obligations under the Plan (including, without limitation, this Section), written in
a manner calculated to be understood by the average Employee. The Safe Harbor Notice is deemed to have been provided
within a reasonable period if it is provided at least thirty (30) days, but not more than ninety (90) days, before the beginning of
the Plan Year. If an Employee becomes an Eligible Employee after the 90th day before the beginning of the Plan Year and
does not receive the Safe Harbor Notice for that reason, the notice is deemed to have been provided within a reasonable
period if it is provided no more than ninety (90) days before the Employee becomes an Eligible Employee but not later than
the date the Employee becomes an Eligible Employee. The Safe Harbor Notice must accurately describe the following:

(A) The safe harbor formula and levels of Safe Harbor Matching Contributions available
under the Plan;

(B) Any other Employee and Employer Contributions to the Plan and the conditions for
receiving Employer Contributions, if applicable;

(C) The plan to which Safe Harbor Contributions will be made, if Safe Harbor Contributions
will not be made under the Plan;

(D) The type and amount of Compensation that may be deferred under the Plan;

(E) The procedures for making Elective Deferrals and any administrative requirements that
apply to such contributions;

(F) The periods available under the Plan for making Elective Deferrals;

(G) The withdrawal and vesting provisions that apply to Safe Harbor Contributions; and

(H) How to obtain additional information about the Plan.

Contingent notice - A Plan satisfies the requirement to provide the contingent notice if it provides a notice that would satisfy
the requirements of this Section 4.7, except that, in lieu of setting forth the Non-QACA Safe Harbor Nonelective Contributions
used under the Plan, the notice specifies that the Plan may be amended during the Plan Year to include the Non-QACA Safe
Harbor Nonelective Contribution and that, if the Plan is amended, a follow-up notice will be provided.

Follow-up notice - A Plan satisfies the requirement to provide a follow-up notice if, no later than 30 days before the last day
of the Plan Year, each Eligible Employee is given a notice that states that the Non-QACA Safe Harbor Nonelective
Contributions will be made for the Plan Year. The notice must be in writing or in such other form as may be prescribed by the
Commissioner and is permitted to be combined with a contingent notice provided under this section for the next Plan Year.

(iii) Election Periods. In addition to any other election periods provided under the Plan, each Eligible
Employee may make or modify a deferral election during the 30-day period immediately following receipt of the Safe Harbor
Notice.

(d) Plan Year Requirement. The Plan Year of a Non-QACA Safe Harbor Plan must be twelve (12) months long,
except as follows: (i) no less than three (3) months long in the case of a newly established Plan or a Plan adding a CODA (or
Matching Contributions) for the first time; or (ii) any length of period in the case of a newly established Employer.
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Change of Plan Year. A Plan that has a short Plan Year as a result of changing its Plan Year will not fail to satisfy the
requirements of this Subsection merely because the Plan Year has less than twelve months, provided that the Plan satisfied
the requirements of this Subsection (determined without regard to Article XVIII (Amendment or Termination of Plan)) for the
immediately preceding Plan Year and the Plan satisfies the requirements of this Subsection for the immediately following Plan
Year (or for the immediately following twelve months if the immediately following Plan Year is less than twelve months).

Final Plan Year. A Plan that terminates during a Plan Year will not fail to satisfy the above requirements of a short Plan Year
merely because the final Plan Year is less than twelve months, provided that the Plan satisfies the requirements of this
Subsection through the date of termination and either: (i) the Plan would satisfy the requirements of Subsection (f) of this
Section, treating the termination of the Plan as a reduction or suspension of Basic Matching Contributions, Enhanced Matching
Contributions, and/or Permissible Matching Contributions in Addition to Safe Harbor Contributions (as such term is defined in
this Article), other than the requirement that Eligible Employees have a reasonable opportunity to change their Elective Deferral
elections; or (ii) the Plan termination is in connection with a transaction described in Code § 410(b)(6)(C) or the Employer
incurs a substantial business hardship comparable to a substantial business hardship described in Code § 412(c).

(e) Plan Amendment Adopting Non-QACA Safe Harbor Nonelective Contributions. Notwithstanding the
immediately foregoing Subsection (Plan Year Requirement), a Plan that provides for the use of the Current Plan Year Testing
Method under Article VI (Contribution Limitations and Testing) may be amended after the first day of the Plan Year and no
later than thirty (30) days before the last day of such Plan Year to adopt Non-QACA Safe Harbor Nonelective Contributions,
effective as of the first day of that Plan Year, but only if the Plan provides (1) a contingent notice described in Subsection (c)
of this Section, , and (2) a follow-up notice described in Subsection (c) of this Section provided no later than thirty (30) days
before the end of the Plan Year that states the Non-QACA Safe Harbor Nonelective Contributions will be made. A Plan
amendment made pursuant to this Subsection for a Plan Year may provide for the use of Non-QACA Safe Harbor Nonelective
Contributions solely for that Plan Year and an Employer is not limited in the number of years for which it is permitted to adopt
an amendment providing for Safe Harbor Nonelective Contributions.

(f) Reduction or Elimination of Non-QACA Safe Harbor Contributions. The Plan may be amended during a
Plan Year to reduce or eliminate any Non-QACA Safe Harbor Contributions, provided the following requirements are met:

(i) The Plan is amended before the Effective Date of the reduction or elimination. For purposes of
any such amendment with respect to Non-QACA Safe Harbor Matching Contributions (in the case of Plan Years beginning on
or after January 1, 2015) and/or with respect to Non-QACA Safe Harbor Nonelective Contributions (for amendments adopted
after May 18, 2009), the Employer either: (A) is operating at an economic loss as described in Code § 412(c)(2)(A) for the
Plan Year; or (B) includes in the Safe Harbor Notice (described in Subsection (c) of this Section) the statement described in
Treas. Reg. §§ 1.401(k)-3(g)(1)(i)(A)(2) and 1.401(m)-3(h)(1)(i)(A)(2) regarding such amendment.

(ii) A supplemental notice, consistent with the requirements of Treasury Regulation § 1.401(k)-3(g) or
any subsequent guidance, is given to Eligible Employees explaining the consequences of the amendment. The supplemental
notice must contain, inter alia, an explanation of (A) the reduction or suspension of future Safe Harbor Contributions and the
consequences of the reduction or suspension, (B) the Effective Date of the amendment, and (C) the procedures for changing
elections of Elective Deferrals and, if applicable under the Plan, Voluntary After-Tax Contributions;

(iii) The elimination or reduction is effective no earlier than thirty (30) days after the supplemental notice
is given or the date the amendment is adopted, if later;

(iv) Before the elimination or reduction, Eligible Employees are given the opportunity, during a
reasonable period, as defined in Treasury Regulation § 1.401(k)-3(d) or any subsequent guidance, to change their Elective
Deferral elections and, if applicable, Voluntary After-Tax Contributions;

(v) The amendment states that the ACP Test, described in Article VI (Contribution Limitations and
Testing), will be performed and satisfied for the entire Plan Year during which the reduction or elimination is effective using the
Current Plan Year Testing Method;

(vi) All other requirements of this Section are satisfied through the Effective Date of the amendment;
and

(vii) The otherwise applicable Compensation limit must be pro-rated in accordance with the
requirements of Treasury Regulation § 1.401(a)(17)-1(b)(3)(iii)(A).

Notwithstanding the foregoing conditions of this Subsection, the Plan may be amended during a Plan Year to reduce or
eliminate any Non-QACA Safe Harbor Contributions as provided in guidance of general applicability published in the Internal
Revenue Bulletin. The Plan may also be amended during a Plan Year as provided in subsequent guidance.

(9) Failure to Satisfy Non-QACA Safe Harbor Requirements. If the Employer has elected the Non-QACA Safe
Harbor option in the Adoption Agreement and the Plan fails to meet the Code-related Non-QACA Safe Harbor requirements
of this Section for a Plan Year, in accordance with Treas. Reg. § 1.401(m)-1(c)(2), it is impermissible for the Employer to apply
the provisions relating to the ACP Test described in Code § 401(m)(2) with respect to Non-QACA Safe Harbor Contributions.
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4.8 QACA Safe Harbor Contributions

(a) Rules of Application. If the Employer has elected the QACA Safe Harbor option in the Adoption Agreement,
the provisions of this Section shall apply for the entire Plan Year and any provisions relating to the ACP Test described in
Code § 401(m)(2) shall not apply with respect to QACA Safe Harbor Contributions. If this Section applies, to the extent that
any other provision of the Plan is inconsistent with the provisions of this Section, the provisions of this Section govern.
Notwithstanding any otherwise conflicting provision of the Plan, a Plan that meets the QACA Safe Harbor requirements of this
Section must satisfy all other applicable requirements of the Code, including the other requirements of Code § 401(m), the
nondiscriminatory availability of benefits, rights, and features under Code § 401(a)(4), and the limitations of Code §§
401(a)(17), 401(a)(30) and 415. Nothing in this Section shall be construed as requiring a Plan that is a Governmental Plan or
an Employer that is a Church to satisfy Code § 401(m)(2) or any safe harbor provision thereunder, or (except in the case of a
Governmental Plan with respect to Code § 401(a)(17)) to comply with the aforementioned provisions of this Subsection (a).

(b) Definitions.

(i) "Compensation," for purposes of this Section, shall mean Compensation as selected in the
Adoption Agreement, except no dollar limit, other than the limit imposed by Code § 401(a)(17), applies to the Compensation
of a Non-Highly Compensated Employee. Any definition of Compensation selected in the Adoption Agreement used to
determine Safe Harbor Contributions must meet the requirements of § 414(s) and the Regulations thereunder.

(ii) "Eligible Employee," for purposes of this Section, means an Employee eligible to make Elective
Deferrals under the Plan for any part of the Plan Year or who would be eligible to make Elective Deferrals but for a suspension
due to (A) a Hardship Withdrawal, a loan, or an election not to participate in the Plan, (B) a distribution based on an event
described in Section 13.1(b)(vii) herein (e.g., service in the uniformed services while on active duty for a period of at least 30
days), or (C) statutory limitations, such as those under Code §§ 402(g) and 415. For purposes of this Section, an Eligible
Employee within the foregoing definition is still an Eligible Employee even if such Eligible Employee is not a Covered Employee
(as such term is defined in the immediately preceding Article) for whom Automatic Elective Deferrals are made under the
QACA. If elected by the Sponsoring Employer in the Adoption Agreement, the Employer may make QACA Safe Harbor
Contributions only on behalf of Eligible Employees who are Non-Highly Compensated Employees. Otherwise, such
contributions will be made on behalf of all Eligible Employees, whether they are Non-Highly Compensated Employees or Highly
Compensated Employees.

(iii) "Matching Contributions," for purposes of this Section, are contributions made by the Employer due
to an Eligible Employee's Elective Deferrals (including, without limitation, Pre-Tax Elective Deferrals, Roth Elective Deferrals
and, if elected in the Adoption Agreement, Catch-Up Contributions).

(iv) "QACA Safe Harbor" is the method described below in this Section for satisfying the ACP Test,
pursuant to Code § 401(m)(12).

(v) "QACA Safe Harbor Contributions,” for purposes of this Section, are QACA Safe Harbor Matching
Contributions or QACA Safe Harbor Nonelective Contributions made by the Employer for the purpose of satisfying the QACA
Safe Harbor.

(vi) "QACA Safe Harbor Matching Contributions,” for purposes of this Section, are Matching
Contributions, if any, specified in the Adoption Agreement and made by an Employer for purposes of satisfying the QACA Safe
Harbor. The term “QACA Safe Harbor Matching Contributions” shall also include any Permissible Matching Contributions in
Addition to Safe Harbor Contributions, as such term is defined in this Article, made pursuant to Code § 401(m)(12). If QACA
Safe Harbor Matching Contributions are being made on a payroll-by-payroll basis (or with respect to payroll periods ending
with or within each month or quarter of a Plan Year), such contributions must be made to the Plan by the last day of the
immediately following quarter.

(vii) "QACA Safe Harbor Nonelective Contributions,” for purposes of this Section, are Nonelective
Contributions, if any, specified in the Adoption Agreement and made by an Employer for purposes of satisfying the QACA Safe
Harbor.

(c) QACA Safe Harbor.

(i) Unless the Employer elects in the Adoption Agreement to make QACA Safe Harbor Nonelective
Contributions for purposes of satisfying the QACA Safe Harbor, the Employer will contribute for the Plan Year a QACA Safe
Harbor Matching Contribution to the Plan on behalf of each Eligible Employee specified in the Adoption Agreement to receive
an allocation of such Contributions equal to at least (i) one hundred percent (100%) of the amount of the Employee's Elective
Deferrals that do not exceed one percent (1%) of the Employee's Compensation for the Plan Year, plus (ii) fifty percent (50%)
of the amount of the Employee's Elective Deferrals that exceed one percent (1%) of the Employee's Compensation but that
do not exceed six percent (6%) of the Employee's Compensation. Alternatively, if elected in the Adoption Agreement, the
Employer may use a different matching formula as long as such matching formula results in Safe Harbor Contributions that
are at least equal to the QACA Safe Harbor Matching Contributions that would result from the above match formula, the rate
of such QACA Safe Harbor Matching Contributions cannot increase as a Participant's Elective Deferrals increase, and the
aggregate amount of Safe Harbor Matching Contributions at the rate of Elective Deferrals is at least equal to the aggregate
amount of Safe Harbor Matching Contributions that would be made on the basis of the percentages in the above matching
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formula. The Plan may not condition an Eligible Employee’s receipt of Safe Harbor Contributions on completion of a certain
number of Hours of Service during the Plan Year or on employment on a certain day during the Plan Year, although the Plan
may impose eligibility requirements (e.g., age 21 and a Year/Period of Eligibility Service) if so elected in the Adoption
Agreement.

(ii) If the Employer elects in the Adoption Agreement to make QACA Safe Harbor Nonelective
Contributions for purposes of satisfying the QACA Safe Harbor, the amount of such contributions on behalf of an Eligible
Employee specified in the Adoption Agreement to receive an allocation of such contributions shall be equal to at least three
percent (3%) of the Eligible Employee’s Compensation without regard to whether such Eligible Employee made an Elective
Deferral or an After-Tax Contribution.

(iii) The Participant's accrued benefit derived from Safe Harbor Contributions shall be vested in
accordance with the Employer’s election in the Adoption Agreement (provided any Participant who has completed at least two
(2) Years/Periods of Vesting Service shall have a nonforfeitable right to one hundred percent (100%) of his or her accrued
benefit derived from such Employer Contributions) and may not be distributed earlier than Severance from Employment, death,
Disability, termination of the Plan, or the attainment of age 597-.

(iv) Additional Provisions.

(A) QACA Safe Harbor Contributions are in addition to any Matching or Nonelective
Contributions that may be made under the Plan in accordance with the Employer’s election in the Adoption Agreement.

(B) If elected in the Adoption Agreement, the amount of QACA Safe Harbor Matching
Contributions allocated to a Participant’s Account may be adjusted in accordance with the provision of Section 4.3(b) (True-
Up at Plan Year End).

(C)  Except for an annual computation period elected in the Adoption Agreement, QACA Safe
Harbor Contributions shall be allocated to a Participant’s Account no later than the last day of the calendar quarter immediately
following the quarter to which such Contributions relate.

(d) Supplemental Information Required in Automatic Enroliment Notice. The Automatic Enrollment Notice
required to be delivered to an Eligible Employee under the immediately preceding Article (Employee Contributions) must, in
addition to the information required to be included in such notice under such Article, include a comprehensive notice of the
Employee's rights and obligations under the Plan (including, without limitation, this Section), written in a manner calculated to
be understood by the average Employee. Such Notice shall also meet the minimum content requirements of the Safe Harbor
Notice required under the preceding Section (Non-QACA Safe Harbor Contributions).

(e) Plan Year Requirement. The Plan Year of a QACA Safe Harbor Plan must be twelve (12) months long,
except as follows: (i) no less than three (3) months long in the case of a newly established Plan or a Plan adding a CODA (or
Matching Contributions) for the first time; or (ii) any length of period in the case of a newly established Employer. A Plan that
has a short Plan Year as a result of changing its Plan Year, or a Plan that terminates during a Plan Year, will not fail to satisfy
the requirements of this Subsection merely because the Plan Year or the final Plan Year has less than twelve months, provided
that the Plan satisfied the requirements of this Subsection in accordance with the provisions and conditions of Subsection (d)
of the immediately preceding Section (Non-QACA Safe Harbor Contributions).

(f) Plan Amendment Adopting QACA Safe Harbor Nonelective Contributions.  Notwithstanding the
immediately foregoing Subsection (Plan Year Requirement), a Plan that provides for the use of the Current Plan Year Testing
Method under Article VI (Contribution Limitations and Testing) may be amended after the first day of the Plan Year and no
later than thirty (30) days before the last day of such Plan Year to adopt QACA Safe Harbor Nonelective Contributions, effective
as of the first day of that Plan Year, but only if the Plan meets the conditions of Subsection (e) of the immediately preceding
Section (Non-QACA Safe Harbor Contributions).

Reduction or Elimination of QACA Safe Harbor Contributions. The Plan may be amended during a Plan Year to
reduce or eliminate any QACA Safe Harbor Contributions, provided the following requirements are met:

(i) The Plan is amended before the Effective Date of the reduction or elimination. For purposes of
any such amendment with respect to QACA Safe Harbor Matching Contributions (in the case of Plan Years beginning on or
after January 1, 2015) and/or with respect to QACA Safe Harbor Nonelective Contributions (for amendments adopted after
May 18, 2009), the Employer either: (A) is operating at an economic loss as described in Code § 412(c)(2)(A) for the Plan
Year; or (B) includes in the Automatic Enroliment Notice (described in Subsection (c) of this Section) a statement (described
in Treas. Reg. §§ 1.401(k)-3(g)(1)(i)}(A)(2) and 1.401(m)-3(h)(1)(i)(A)(2)) that the Plan may be amended during the Plan Year
to reduce or suspend Safe Harbor Contributions and that the reduction or suspension will not apply until at least thirty (30)
days after all Eligible Employees are provided notice of the reduction or suspension; and

(ii) The requirements specified in Subsection (f) of the preceding Section (Non-QACA Safe Harbor
Contributions) regarding the reduction or elimination of Non-QACA Safe Harbor Contributions are satisfied.

(iii) Notwithstanding the foregoing conditions of this Subsection and Subsection (f) of the preceding
Section (Non-QACA Safe Harbor Contributions), the Plan may be amended during a Plan Year to reduce or eliminate any
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QACA or Non-QACA Safe Harbor Contributions as provided in guidance of general applicability published in the Internal
Revenue Bulletin.

(9) Failure to Satisfy QACA Safe Harbor Requirements. If the Employer has elected the QACA Safe Harbor
option in the Adoption Agreement and the Plan fails to meet the Code-related QACA Safe Harbor requirements of this Section
for a Plan Year, in accordance with Treas. Reg. § 1.401(m)-1(c)(2), it is impermissible for the Employer to apply the provisions
relating to the ACP Test described in Code § 401(m)(2) with respect to QACA Safe Harbor Contributions.

4.9 Permissible Matching Contributions in Addition to Safe Harbor Contributions

(a) Rules of Application. If the Employer has elected either the QACA Safe Harbor or Non-QACA Safe Harbor
option in the Adoption Agreement, the provisions of this Section shall apply for the Plan Year and any provisions relating to
the ACP Test shall not apply with respect to Permissible Matching Contributions in Addition to Safe Harbor Contributions and
related Elective Deferrals (including, without limitation, Pre-Tax Elective Deferrals, Roth Elective Deferrals and, if elected in
the Adoption Agreement, Catch-Up Contributions). To the extent that any other provision of the Plan is inconsistent with the
provisions of this Section, the provisions of this Section shall govern. Notwithstanding any otherwise conflicting provision in
the Plan, if Matching Contributions that do not satisfy the ACP Test Safe Harbor or Voluntary After-Tax Contributions can be
made under the Plan, then this Section will not apply, and the ACP Test described in Code § 401(m)(2) shall apply, with respect
to such Matching Contributions and/or Voluntary After-Tax Contributions. The Plan may not condition an Eligible Employee’s
receipt of Permissible Matching Contributions in Addition to Safe Harbor Contributions on completion of a certain number of
Hours of Service during the Plan Year or on employment on a certain day during the Plan Year.

(b) Definitions.

(i) "ACP Test Safe Harbor" is the method described below in this Section for satisfying the ACP Test
pursuant to Code § 401(m)(11) if the Non-QACA Safe Harbor option is elected in the Adoption Agreement, or pursuant to
Code § 401(m)(12) if the QACA Safe Harbor option is elected in the Adoption Agreement.

(ii) "Permissible Matching Contributions in Addition to Safe Harbor Contributions" are Matching
Contributions made by the Employer for purposes of satisfying the ACP Test Safe Harbor, as further described below in this
Section, pursuant to either Code § 401(m)(11) or § 401(m)(12).

(iii) The capitalized terms defined in the immediately preceding Section (QACA Safe Harbor
Contributions) shall also apply to this Section.

(c) Permissible Matching Contributions in Addition to Safe Harbor Contributions.

0] In addition to the QACA or Non-QACA Safe Harbor Contributions described in this Article, the
Employer may (in the dollar amount or percentage determined by the Employer in its sole discretion unless such amount or
percentage is otherwise stated in the Adoption Agreement) make Permissible Matching Contributions in Addition to Safe
Harbor Contributions, if any, indicated in the Adoption Agreement for the Plan Year, subject to the following conditions: (A)
such Matching Contribution may not be made on Elective Deferrals in excess of six percent (6%) of Compensation, (B) the
amount of such Matching Contributions subject to the Employer's discretion may not exceed four percent (4%) of
Compensation, (C) no HCE can receive a greater rate of such Matching Contributions than a NHCE at the same rate of Elective
Deferrals, and (D) the rate of such Matching Contributions cannot increase as a Participant's Elective Deferrals increase.

(ii) Permissible Matching Contributions in Addition to Safe Harbor Contributions will be vested in
accordance with the same vesting schedule applicable to the QACA or Non-QACA Safe Harbor Contributions to which they
relate except as otherwise elected in the Adoption Agreement; but, in any event, such Permissible Matching Contributions in
Addition to Safe Harbor Contributions shall be fully vested at Normal Retirement Age, upon the complete or partial termination
of the Plan, or upon the complete discontinuance of Employer Contributions. Forfeitures of non-vested ACP Test Safe Harbor
Matching Contributions will be used only to reduce the Employer's contribution of such Permissible Matching Contributions in
Addition to Safe Harbor Contributions, to add to the Employer’s Permissible Matching Contributions in Addition to Safe Harbor
Contributions or to offset Plan expenses.

4.10 Nonelective Contributions - Definite Allocation Formula

(a) Generally. Unless otherwise elected in the Adoption Agreement, Nonelective Contributions shall be
allocated to Participants’ Accounts in the ratio that each such Participant's Compensation for the Plan Year bears to the total
Compensation of all such Participants for such Plan Year.

(b) Church or State or Local Governmental Employers. Subsection (a) shall not apply to the Plan if the
Participating Employer is a Church or a State or Local Governmental Entity. If elected in the Adoption Agreement and the
Participating Employer is a Church or a State or Local Governmental Entity, subject to any applicable limitations or
requirements under the Plan, Nonelective Contributions shall be made in accordance with the terms of a collective bargaining
agreement or other written document. In such event, the terms of the collective bargaining agreement or other written
document, as applicable, are herein incorporated by this reference and made a part of the Plan.
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4.11 Nonelective Contributions - Permitted Disparity Allocation Formula

(a) Rules of Applicability. This Section shall apply if the Plan is integrated for Social Security purposes, as
elected in the Adoption Agreement.

(b) Excess Integrated Allocation Formula. Subject to the Overall Permitted Disparity Limits (as determined
below in this Section), Nonelective Contributions for the Plan Year plus any applicable Forfeitures will be allocated to the
Account of each Eligible Participant as follows:

(i) STEP ONE: Nonelective Contributions and Forfeitures will be allocated to each Participant's
Account in the ratio that the sum of each Participant's total Compensation and Excess Compensation (as defined below) bears
to the sum of all Participants’ total Compensation and Excess Compensation, but not in excess of the Maximum Disparity Rate
described below. For purposes of this Step One, in the case of any Participant who has exceeded the Cumulative Permitted
Disparity Limit described below, two times such Participant's total Compensation for the Plan Year will be taken into
consideration.

(i) STEP TWO: Any remaining Nonelective Contributions or Forfeitures will be allocated to each
Participant's Account in the ratio that each Participant's total Compensation for the Plan Year bears to all Participants' total
Compensation for that year.

(c) Definitions.
(i) “Compensation” for purposes of this Section shall mean Compensation as elected in the Adoption
Agreement.
(ii) “Excess Compensation” is the Participant's Compensation for the Plan Year in excess of the

Integration Level.

(iii) “Integration Level” means an amount equal to the Taxable Wage Base or such lesser amount
elected by the Employer in the Adoption Agreement.

(iv) “Maximum Disparity Rate” is 5.7%, but such rate of 5.7% is subject to reduction depending on the
Integration Level elected in the Adoption Agreement as follows: (1) if the Integration Level elected in the Adoption Agreement
is less than or equal to the greater of $10,000 or 20% of the Taxable Wage Base, the 5.7% above shall not be reduced; (2)
if the Integration Level elected in the Adoption Agreement is greater than the greater of $10,000 or 20% of the Taxable Wage
Base, but not more than 80% of the Taxable Wage Base, the 5.7% above must be reduced to 4.3%; and (3) if the Integration
Level elected in the Adoption Agreement is greater than 80% but less than 100% of the Taxable Wage Base, the 5.7% above
must be reduced to 5.4%.

(v) “Taxable Wage Base” is the contribution and benefit base under section 230 of the Social Security
Act determined as of the beginning of the Plan Year.

(d) Overall Permitted Disparity Limits.

(i) “Annual Overall Permitted Disparity Limit”. Notwithstanding the preceding paragraphs, for any Plan
Year the Plan benefits any Participant who benefits under another qualified plan or simplified employee pension, as defined in
Code § 408(k), maintained by the Employer that provides for permitted disparity (or imputes disparity), Nonelective
Contributions and Forfeitures will be allocated to the Account of each Eligible Participant in the ratio that such Participant's
total Compensation bears to the total Compensation of all Participants.

(ii) “Cumulative Permitted Disparity Limit”. Effective for Plan Years beginning on or after January 1,
1995, the Cumulative Permitted Disparity Limit for a Participant is 35 total cumulative permitted disparity years. “Total
cumulative permitted disparity years” means the number of years credited to the Participant for allocation or accrual purposes
under the Plan, any other qualified plan or simplified employee pension plan (whether or not terminated) ever maintained by
the Employer. For purposes of determining the Participant's Cumulative Permitted Disparity Limit, all years ending in the same
calendar year are treated as the same year. If the Participant has not benefited under a defined benefit or target benefit plan
for any year beginning on or after January 1, 1994, the Participant has no Cumulative Permitted Disparity Limit.

412 Nonelective Contributions - Uniform Points Allocation Formula

If the uniform points allocation method is elected by the Employer in the Adoption Agreement, Nonelective Contributions for
the Plan Year will be allocated to the Account of each Eligible Participant in the same ratio that the number of points awarded
to the Participant for the Plan Year, in accordance with the Employer’s election in the Adoption Agreement, bears to the total
number of points awarded to all Participants for the Plan Year. Points may be awarded to an Eligible Participant based on
such Participant’s Compensation, Years/Periods of Service, age or any other variable set forth in the Adoption Agreement, so
long as permissible under the Code.
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4.13 Nonelective Contributions - Per Capita Allocation Formula

If the per capita allocation method is elected by the Employer in the Adoption Agreement, Nonelective Contributions for the
Plan Year will be allocated to the Account of each Eligible Participant in the same dollar amount for all Participants regardless
of the Participant’'s Compensation, Years/Periods of Service, age or any other variable set forth in the Adoption Agreement.

4.14 Employer Contributions Under a New Comparability (Cross-Tested) Plan

(a) Rules of Applicability. If the new comparability allocation formula is elected by the Employer in the Adoption
Agreement, the Employer will determine the total amount of Nonelective Contributions for the Plan Year, and such Nonelective
Contributions for the Plan Year will be allocated to the Accounts of Eligible Participants in accordance with either (1) the
Participant group allocation method described in Subsection (b) below, or (2) the age weighted allocation method described
in Subsection (c) below, as elected by the Employer in the Adoption Agreement. An allocation under this Section is permitted
only if the general test for nondiscrimination in amount of contributions under Treasury Regulation § 1.401(a)(4)-2(c)(1) is
satisfied by the Plan on the basis of substituting an equivalent accrual rate determined under Treasury Regulation §
1.401(a)(4)-8(b)(2) for each Eligible Participant’s allocation rate in the determination of rate groups. Furthermore, the Plan
must satisfy one of the minimum requirements described in Subsection (d) below.

(b) Participant Group Allocation Method. If the Employer has elected the Participant group allocation method
in the Adoption Agreement, either each Eligible Participant will constitute a “separate allocation group” for purposes of
allocating Nonelective Contributions or Participants will be divided into groups specified in the Adoption Agreement or an
addendum to the Adoption Agreement. The groups must be clearly defined in a manner that will not violate the definite
predetermined allocation formula requirement of Regs. § 1.401-1(b)(1)(ii). The Employer will specify in written instructions to
the Plan Administrator or its designee, by no later than the due date of the Employer’s tax return for the year to which the
Employer’s Nonelective Contributions relate, the portion of such Nonelective Contributions to be allocated to each Participant
allocation group.

The allocation will be made as follows: First, the total amount of Nonelective Contributions is allocated among the deemed
aggregated allocation groups in portions determined by the Employer. A deemed aggregated allocation group consists of all
of the separate allocation groups that have the same allocation rate. Second, within each deemed aggregated allocation group,
the allocated portion is allocated to each Eligible Participant in the ratio that such Eligible Participant's Compensation bears to
the total Compensation of all Eligible Participants in the group. In the event that an Eligible Participant is included in more
than one Participant allocation group, the Participant’s share of the Employer Nonelective Contributions allocated to each such
group will be based on the Participant's Compensation for the part of the Plan Year the Participant was in the group. The
number of eligible NHCEs to which a particular allocation rate applies must reflect a reasonable classification of Employees.

(c) Age Weighted Allocation Method. If the Employer has elected the age weighted allocation method in the
Adoption Agreement, the total Nonelective Contribution will be allocated to each Eligible Participant such that the equivalent
benefit accrual rate for each Eligible Participant is identical. The following rules shall apply for determining the equivalent
accrual rate for a Plan Year:

(i) An Eligible Participant’s equivalent accrual rate for a Plan Year is the annual benefit that is the
result of converting the allocation rate to an actuarially equivalent Straight Life Annuity commencing at the Participant’s testing
age, using reasonable actuarial assumptions such as a standard interest rate and a standard mortality table that satisfy
1.401(a)(4)-12 of the Income Tax Regulations.

(ii) For purposes of the preceding paragraph (i), the “testing age” with respect to an Eligible Participant
means Normal Retirement Age or, if the Participant is beyond Normal Retirement Age, the Participant’s current age.

(iii) When converting an Eligible Participant’s allocation rate to an equivalent accrual rate, the allocation
rate for such Eligible Participant for a Plan Year equals the sum of the allocations to the Participant’s Account for the Plan
Year, expressed either as a percentage of Compensation or as a dollar amount. The amounts taken into consideration in
determining allocation rates for a Plan Year include all Nonelective Contributions (taking into consideration any Safe Harbor
Nonelective Contributions but excluding any QNECs) and Forfeitures that are allocated or treated as allocated to the Eligible
Participant’'s Account for the Plan Year. Allocations of income, expenses, gains, and losses attributable to the balance in the
Eligible Participant’s Account shall not be taken into consideration in determining allocation rates.

(iv) Equivalent accrual rates must be determined in a consistent manner for all Eligible Participants for
the Plan Year.

(d) Minimum Requirements. If the new comparability allocation formula is elected by the Employer in the
Adoption Agreement, the allocation method used must satisfy Regs. § 1.401(a)(4)-2(c) by means of one of the following three
(3) conditions, as applicable:

(i) Broadly Available Allocation Rates. The Plan has broadly available allocation rates for the Plan
Year. The Plan has broadly available allocation rates for the Plan Year if each allocation rate under the Plan is currently
available during the Plan Year (within the meaning of Treasury Regulation § 1.401(a)(4)-4(b)(2)), to a group of Employees that
satisfies Code § 410(b) (without regard to the average benefit percentage test of Treasury Regulation § 1.410(b)-5). For this
purpose, if two allocation rates could be permissively aggregated under Treasury Regulation § 1.401(a)(4)-4(d)(4), assuming
the allocation rates were treated as benefits, rights or features, they may be aggregated and treated as a single allocation rate.
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In addition, the disregard of age and Service conditions described in Treasury Regulation § 1.401(a)(4)-4(b)(2)(ii)(A) does not
apply for purposes of this paragraph.

(ii) Gradual Age or Service Schedule. The Plan has age-based allocation rates that are based on a
gradual age or Years/Periods of Service schedule for the Plan Year. A Plan has a gradual age or Years/Periods of Service
schedule for the Plan Year if the allocation formula for all Employees under the Plan provides for a single schedule of allocation
rates under which —

(A)  The schedule defines a series of bands based solely on age, Years/Periods of Service, or
the number of points representing the sum of age and Years/Periods of Service (“age and Service points”), under which the
same allocation rate applies to all Employees whose age, Years/Periods of Service, or age and Years/Periods of Service
points are within each band; and

(B) The allocation rates under the schedule increase smoothly at regular intervals, as
described below:

0] Smoothly increasing schedule of allocation rates. A schedule of allocation rates
increases smoothly if the allocation rate for each band within the schedule is greater than the allocation rate for the immediately
preceding band (i.e., the band with the next lower number of years of age, Years/Periods of Service, or age and Service points)
but by no more than 5 percentage points. However, a schedule of allocation rates will not be treated as increasing smoothly
if the ratio of the allocation rate for any band to the rate for the immediately preceding band is more than 2.0 or if it exceeds
the ratio of allocation rates between the two immediately preceding bands.

()] Regular intervals. A schedule of allocation rates has regular intervals of age,
Years/Periods of Service or age and Service points, if each band, other than the band associated with the highest age,
Years/Periods of Service, or age and Service points, is the same length. For this purpose, if the schedule is based on age,
the first band is deemed to be of the same length as the other bands if it ends at or before age 25. If the first age band ends
after age 25, then, in determining whether the length of the first band is the same as the length of other bands, the starting
age for the first age band is permitted to be treated as age 25 or any age earlier than 25. For a schedule of allocation rates
based on age and Service points, the rules of the preceding two sentences are applied by substituting 25 age and Service
points for age 25. For a schedule of allocation rates based on Service, the starting Service for the first Service band is permitted
to be treated as one Year/Period of Service or any lesser amount of Service.

(iii) Minimum Allocation Gateway. The Plan satisfies the minimum allocation gateway for the Plan
Year. The Plan satisfies the minimum allocation gateway if each eligible NHCE either (1) receives an allocation of at least five
percent (5%) of the eligible NHCE's Section 415 Compensation, measured over a period of time permitted under the Plan, or
(2) has an allocation rate that is at least one third of the allocation rate of the eligible HCE with the highest allocation rate. An
allocation rate is the amount of contributions allocated to an Employee for a year, expressed as percentage of Compensation
that satisfies Code 414(s).

(e) Multiple Employer Plan. Notwithstanding any provision of the Plan to the contrary and pursuant to Code
§ 413(c)(1), Code §§ 401(a)(4) and 410(b) shall be applied separately to each Participating Employer.

4.15 Other Nonelective Contribution Allocation Formulas Not Permissible

The Employer may not elect any other allocation method for the allocation of Nonelective Contributions under the Plan on
behalf of Eligible Participants unless the formula is approved by the IRS for inclusion in a Volume Submitter Plan, is permissible
under the Code, does not discriminate in favor of HCEs under the Plan unless the Employer is a Church or a State or Local
Governmental Entity, and is reflected as an option in the Adoption Agreement or addendum thereto.

4.16 Return of Erroneous Employer Contributions

Employer Contributions made hereunder are irrevocable except that Employer Contributions that are found upon their receipt
by the Plan to have been mistakenly contributed in good faith shall be returned to the Employer within one (1) year thereafter
(or such other reasonable period of time if the Plan is a Non-Electing Church Plan or Governmental Plan) subject to any losses
incurred thereon and without regard to any earnings attributable thereto.

417 Participant Treated as Benefiting
A Participant is treated as benefiting under the Plan for any Plan Year during which the Participant received or is deemed to
receive an allocation in accordance with Treasury Regulation § 1.410(b)-3(a).

4.18 Reserved

4.19 Ensuring Timely Contributions

The Employer is responsible for transmitting the Employer Contributions to the Funding Arrangement on a timely basis.
Employer Contributions shall be allocated to a Participant’'s Account for the computation period elected by the Sponsoring
Employer in the Adoption Agreement, and the Employer may elect a different contribution computation period for each
Employer Contribution type. Subject to the foregoing and any applicable law, the Employer may make Employer Contributions
to the Plan for a particular Plan Year at such time as the Employer, in its sole discretion, may determine. The Employer will
designate to the Plan Administrator the Plan Year for which the Employer is making an Employer Contribution. The Employer
shall provide the Plan Administrator with all information reasonably required or requested by the Plan Administrator to make a

-54 -



proper allocation of the Employer Contribution, if any, for each Plan Year or the computation period identified in the Adoption
Agreement for such Employer Contribution type. The allocation of an Employer Contribution may not be discontinued or
decreased solely because of the Participant’s attainment of any age.

4.20 Reemployment Rights Under USERRA — Employer Contributions

(a) Matching Contributions.

(i) An Employee who is permitted to make additional Elective Deferrals and/or After-Tax Contributions,
as applicable, pursuant to Section 3.17 (Reemployment Rights Under USERRA — Employee Contributions) due to being
entitled to reemployment rights under USERRA shall be entitled to any Matching Contribution with respect to such additional
Elective Deferrals and/or After-Tax Contributions, as applicable, that would have been required had such contributions actually
been made during the period of Qualified Military Service.

(ii) If elected by the Sponsoring Employer in the Adoption Agreement, the Employer will make
Matching Contributions for a Plan Year on behalf of a Participant who dies or incurs a Disability while performing Qualified
Military Service. As further provided in the Adoption Agreement, such Matching Contributions will be determined based on
such Participant’s average Elective Deferrals and Employee Contributions to the Plan during the twelve (12) months Period of
Service immediately preceding such Qualified Military Service or, if such prior Service with the Employer occurred during a
period of less than twelve (12) months, the actual Period of Service immediately preceding such Qualified Military Service.

(b) Other Employer Contributions. Notwithstanding any otherwise conflicting provision in the Plan, the period
of Qualified Military Service of an Employee who is reemployed with the Employer under USERRA shall be treated as Service
for the purpose of determining whether such Employee is entitled to an Employer Contribution under the Plan.

4.21 Employer Contributions on Behalf of Disabled Participants

If elected by the Sponsoring Employer in the Adoption Agreement, the Employer will make Employer Contributions for a Plan
Year on behalf of a Disabled Participant who is not an HCE. As further provided in the Adoption Agreement, such Employer
Contributions will be determined based on such Participant’s imputed Includible Compensation for the Limitation Year. A
Disabled Participant’s imputed Includible Compensation for a Limitation Year is the Compensation such Participant would have
received for the Limitation Year if the Participant had been paid at the rate of Compensation paid immediately before becoming
Disabled. Such Employer Contributions shall be allocated to a Disabled Participant’s Account only for the Plan Years occurring
during the fixed and determinable period determined by the Employer for such purpose in its sole discretion and communicated
to the Plan Administrator. Employer Contributions allocated to a Disabled Participant’'s Account pursuant to this Section shall
be nonforfeitable when made. This Section shall be subject to the provisions of Treasury Regulation § 1.415(c)-2(g)(4) with
respect to such Participant.
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ARTICLE V
PARTICIPANTS’ ACCOUNTS AND VALUATION

5.1 Establishment of Accounts

(a) Participant Accounts. The Plan Administrator shall establish and maintain an Account in the name of each
Participant to which such Participant's Employee and Employer Contributions for the Plan Year shall be credited as herein
provided. A Participant’s Account shall be made up of the following subaccounts for the crediting of the applicable Employee
and/or Employer Contribution types permitted under the Adoption Agreement:

(i) With respect to Employee Contributions:

Voluntary After-Tax Contribution Account
Required After-Tax Contribution Account
Mandatory Pre-Tax Contribution Account
Pre-Tax Elective Deferral Account

Roth Elective Deferral Account

Rollover Contribution Account

Roth Rollover Contribution Account

In-Plan Roth Conversion Contribution Account
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(ii) With respect to Employer Contributions:

Matching Contribution Account (Match #1)

Matching Contribution Account (Match #2)

Qualified Matching Contribution Account

Nonelective Contribution Account (Nonelective #1)
Nonelective Contribution Account (Nonelective #2)
Qualified Nonelective Contribution Account

Non-QACA Safe Harbor Matching Contribution Account
Non-QACA Safe Harbor Nonelective Contribution Account
QACA Safe Harbor Matching Contribution Account

QACA Safe Harbor Nonelective Contribution Account
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(b) Other Accounts. The Plan Administrator may establish and maintain other accounts under the Plan that
are necessary or appropriate to the ordinary operation of the Plan. Such accounts may include, without limitation, a forfeiture
account, expense budget account (‘EBA”), an account for the payment of ordinary operating expenses of the Plan or an
account where benefits may be held temporarily pending their payment or distribution; provided, however, that no Forfeiture
temporarily held in anaccount shall remain unallocated beyond the end of the Plan Year in which the forfeiture occurs or, if the
Employer elects in the Adoption Agreement to use Forfeitures to reduce Plan expenses or Employer Contributions, such
Forfeitures shall be used promptly in the Plan Year in which they occur or, in appropriate situations, no later than the
immediately succeeding Plan Year. An EBA shall generally be funded with the revenue generated from the Investment Funds
and shall be used to pay Plan-related expenses. Any balance that remains in an EBA following the payment of Plan-related
expenses shall be reallocated to the Participants on a nondiscriminatory basis no later than the Plan Year in which the amounts
were credited to the EBA or, in appropriate circumstances, no later than the end of the immediately succeeding Plan Year.
Plan-related expenses means only expenses deemed reasonable and necessary for Plan administration by the Plan
Administrator. Nothing herein shall be construed as requiring such other accounts to be invested by the Plan Administrator.

5.2 Allocation of Contributions and Forfeitures to Accounts

Contributions, Forfeitures, Plan loan repayments, if any, and the Participant’s allocable share of any Plan expenses shall be
allocated to a Participant’'s Account and subaccounts in accordance with the provisions of the Plan and, if applicable, the
Funding Arrangements.

5.3 Allocation of Investment Fund Earnings, Gains or Losses

Investment Fund earnings, gains (including any dividends or other credits earned on an Insurance Company Annuity Contract)
and losses directly attributable to an Account’s investment in such fund for a period shall be allocated to such Account as of
the applicable Valuation Date for such period.

5.4 Valuation of Accounts

Each Account shall be valued at the fair market value of the investments and assets therein as of the applicable Valuation
Date. With respect to investments or other assets for which the fair market value is not determinable, the Plan Administrator
may direct the use of any reasonable method to determine the Value of such investments or assets. The Plan Administrator,
in its sole discretion, may direct the establishment of unit values for any pooled investment offered under the Plan. The Plan
Administrator may delay for as long as necessary any Plan transaction that requires the valuation of an Account in order to
consummate such transaction if such valuation cannot be completed due to events that were unforeseeable or circumstances
beyond the control of the Plan Administrator, including, without limitation, failure of systems or computer programs, failure of
means of transmission of data, force majeure, the failure of any service provider to timely receive values or prices, or to correct
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for its errors or omissions. If deemed necessary by the Plan Administrator in its sole discretion, the Plan Administrator may
conduct a ftransaction with the proceeds of a loan or other extension of credit to the Plan by a party
in interest or disqualified person so long as such loan or extension of credit does not constitute a non-exempt “prohibited
transaction” under ERISA § 406 or Code § 4975.

5.5 Preservation of Protected Benefits

The Plan Administrator may further segregate a Participant's Account as necessary or appropriate to preserve any protected
benefits under Code § 411(d)(6) or ERISA § 204(g) associated with such Account and only to the extent that such Code §
411(d)(6) or ERISA § 204(g) applies to the Plan.

5.6 Participant Account Statements

Consistent with the requirements of any Funding Arrangement, and not less frequently than quarterly (as determined by the
Plan Administrator in accordance with the applicable provisions of the Code and ERISA), each Participant shall periodically
receive an Account statement showing the Account and subaccount balances, the amount of any contributions to or
distributions from the Account since the date of the preceding Account statement, and the Investment Funds to which his or
her subaccounts are deemed allocated.

5.7 Finality of Determinations

The Plan Administrator shall have exclusive responsibility for determining the balance of each Account maintained hereunder.
The Plan Administrator's determinations thereof shall be conclusive upon all interested parties subject to the claims procedures
of the Plan.

5.8 Procedures

The Plan Administrator shall establish such further uniform and nondiscriminatory accounting rules and procedures for the
purpose of making allocations, valuations and adjustments to Participants’ Accounts provided in this Article as the Plan
Administrator deems advisable.
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ARTICLE VI
CONTRIBUTION LIMITATIONS AND TESTING

6.1 Section 415 Limitation on Allocations

(a) General Limitation on Annual Additions. A Participant’s Annual Additions under the Plan for a Limitation Year
may not exceed the Maximum Annual Addition or any other limitation contained in the Plan.

(b) Aggregation of Section 403(b) Plans of the Employer. If Annual Additions are credited to a Participant
under any section 403(b) plans of the Employer in addition to this Plan for a Limitation Year, the sum of the Participant’s
Annual Additions for the Limitation Year under this Plan and such other section 403(b) plans may not exceed the Maximum
Annual Addition.

(c) Aggregation Where Participant is in Control of Any Employer.
(i) Generally. If a Participant is in control of any Employer for a Limitation Year, the sum of the

Participant's Annual Additions for the Limitation Year under this Plan, any other section 403(b) plans of the Employer, any
defined contribution plans maintained by Controlled Group Employers, and any section 403(b) plans of any other employers
may not exceed the Maximum Annual Addition. For purposes of this Subsection (c), a Participant is in control of an
Employer based upon the rules of Code §§ 414(b), 414(c), and 415(h); and a defined contribution plan means a defined
contribution plan that is qualified under Code § section 401(a) or 403(a), a section 403(b) plan, or a simplified employee
pension within the meaning of Code § 408(k).

(ii) Annual Notice to Participants. The Plan Administrator will provide written or electronic notice to
Participants that explains the limitation in Subsection (c) in a manner calculated to be understood by the average Participant
and informs Participants of their responsibility to provide information to the Plan Administrator that is necessary to satisfy this
Subsection (c). The notice will advise Participants that the application of the limitations in this Subsection (c) will take into
consideration information supplied by the Participant and that failure to provide necessary and correct information to the Plan
Administrator could result in adverse tax consequences to the Participant, including the inability to exclude contributions to
the Plan under Code § 403(b). The notice will be provided annually, beginning no later than the year in which the Employee
becomes a Participant.

(d) Coordination of Limitation on Annual Additions Where Employer Has Another Section 403(b) Plan or
Participant is in Control of Employer. The Annual Additions that may be credited to a Participant under this Plan for any
Limitation Year will not exceed the Maximum Annual Addition, reduced by the Annual Additions credited to the Participant
under any other section 403(b) plans of the Employer in addition to this Plan and, if the Participant is in control of an Employer,
any defined contribution plans maintained by Controlled Group Employers and section 403(b) plans of any other Employers.
Contributions to the Participant’s Accounts under this Plan will be reduced to the extent necessary to prevent this limitation
from being exceeded.

(e) Excess Annual Additions.

(i) If, notwithstanding Subsections (a) through (d), a Participant’s Annual Additions under this Plan,
or under this Plan and plans aggregated with this Plan under Subsections (b) and (c), result in an Excess Annual Addition for
a Limitation Year, the Excess Annual Addition will be deemed to consist of the Annual Additions last credited, except Annual
Additions to a defined contribution plan qualified under Code § 401(a) or a simplified employee pension maintained by an
Employer controlled by the Participant will be deemed to have been credited first.

(ii) If an Excess Annual Addition is credited to a Participant under this Plan and another section
403(b) plan of the Employer on the same date, the Excess Annual Addition attributable to this Plan will be the product of:

(A) the total Excess Annual Addition credited as of such date, times

(B) the ratio of (i) the Annual Additions credited to the Participant for the Limitation Year as
of such date under this Plan to (ii) the total Annual Additions credited to the Participant for the Limitation Year as of such
date under this Plan and all other section 403(b) plans of the Employer.

(iii) Any Excess Annual Addition attributable to this Plan will be corrected in the manner described in
the immediately succeeding Article (Corrective Distributions).

() Coordination of Limitation on Annual Additions Where Employer Has Another Section 403(b) Plan. If
Annual Additions are credited to the Participant for the Limitation Year under another section 403(b) plan of the Employer,
the Annual Additions that may be credited to the Participant under this Plan for the Limitation Year will be limited in
accordance with Subsections (d) and (e).
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(9) Former Employees. Employer Contributions for a former Employee must not exceed the limitation of Code
§ 415(c)(1) up to the lesser of the dollar amount in Code § 415(c)(1)(A) or the former Employee’s annual Includible
Compensation based on the former Employee’s average monthly Includible Compensation during his or her most recent Year
of Service.

(h) Church Plans. If the Plan is a Church Plan, the following provisions shall apply:

(i) A Participant’s Annual Additions shall not be treated as exceeding the limitation of this Section if
contributions and other additions with respect to the Participant meet the requirements of Code § 415(c)(7)(A) and are not in
excess of $10,000. The total amount of contributions with respect to any Participant which may be taken into consideration
for purposes of this Subsection (h) for all years may not exceed $40,000.

(ii) In the case of a Participant described in Code § 415(c)(7)(B) who is performing services outside
the United States, the Participant’'s Annual Additions shall not be treated as exceeding the limitation of this Section if the
contributions and other additions with respect to the Participant are not in excess of $3,000, provided the Participant’s
adjusted gross income for the taxable year (determined separately and without regard to community property laws) exceeds
$17,000.

(i) Definitions.

(i) “Annual Additions” means the sum of the following amounts credited to a Participant's Account for
the Limitation Year:

(A) Employer Contributions;
(B) Employee Contributions;
©) Forfeitures;

(D) Amounts allocated to an individual medical account, as defined in Code § 415(1)(2), that
is part of a pension or annuity plan maintained by the Employer are treated as Annual Additions to a defined contribution plan.
Also amounts derived from contributions paid or accrued that are attributable to post-retirement medical benefits, allocated to
the separate account of a key employee, as defined in Code § 419A(d)(3), under a welfare benefit fund, as defined in Code §
419(e), maintained by the Employer are treated as Annual Additions; and

(E) Allocations under a simplified employee pension.

Subsections 6.1(i)(i)(D) and 6.1(i)(i)(E) above will only apply if the Participant controls an Employer that has a plan that provides
for those types of Annual Additions.

Amounts described in Subparagraphs (A) (B), (C), and (E) are Annual Additions for purposes of both the dollar limitation and
the percentage of Includible Compensation limitation. Amounts described in Subparagraph (D) are Annual Additions solely
for purposes of the dollar limitation.

For this purpose, any Excess Annual Addition applied under the immediately succeeding Article (Corrective Distributions) in
the Limitation Year to reduce Employer Contributions will be considered Annual Additions for such Limitation Year.

(ii) “Annual Addition Limit” means, except for Catch-Up Contributions described in Code § 414(v), the
Annual Addition that may be contributed or allocated to a Participant's Account under the Plan for any Limitation Year not to
exceed the lesser of:

(A) $53,000, as adjusted for increases in the cost-of-living under Code § 415(d) for 2015 or
later, or

(B) One hundred percent (100%) of the Participant’s Includible Compensation for the
Limitation Year.

The Includible Compensation limit referred to in (B) shall not apply to any contribution for medical benefits after separation
from service (within the meaning of Code § 401(h) or § 419A(f)(2)) that is otherwise treated as an Annual Addition.

If a short Limitation Year is created because of an amendment changing the Limitation Year to a different 12-consecutive
month period, the Annual Addition Limit will not exceed the dollar limitation referred to in (A) above multiplied by a fraction, the
numerator of which is the number of calendar months in the short Limitation Year, and the denominator of which is 12 (twelve).

If the Plan is terminated as of a date other than the last day of the Limitation Year, the Plan is deemed to have been amended
to change its Limitation Year and the Annual Addition Limit determined shall be prorated for the resulting short Limitation Year.
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(iii) “Employer” means, for purposes of this Section, the Employer that has adopted the Plan and any
Employer required to be aggregated with that Employer under Code §§ 414(b), 414(c) (taking into account Code § 415(h)),
414(m), 414(0) and Treas. Reg. § 1.414(c)-5.

(iv) “Excess Annual Addition” means the excess of the Participant’s Annual Additions credited to the
Participant for the Limitation Year under the Plan and plans aggregated with the Plan under subsections 6.1(b) and 6.1(c) over
the Annual Addition Limit for the Limitation Year as defined below.

(v) “Limitation Year” means the 12-consecutive month period elected by the Sponsoring Employer in
the Adoption Agreement or, in the absence of such election, the calendar year. However, if the Participant is in control of an
Employer pursuant to Subsection (c) above, the Limitation Year shall be the Limitation Year in the defined contribution plan
controlled by the Participant. All section 403(b) plans maintained by the Employer must use the same Limitation Year. If the
Limitation Year is amended to a different 12-consecutive month period, the new Limitation Year must begin on a date within
the Limitation Year in which the amendment is made.

“Maximum Annual Addition” means the Annual Addition Limit.
6.2 Section 402(g) Limitation on Elective Deferrals

(a) In General. No Participant shall be permitted to have Elective Deferrals made under the Plan, or any other
plan, contract or arrangement maintained by the Employer, during any calendar year, in excess of the Elective Deferral Limit
(defined below) in effect for the Participant's taxable year beginning in such calendar year. In the case of a Participant aged
50 or over by the end of the taxable year, the Elective Deferral Limit does not include the Age 50 Catch-Up Elective Deferrals.
The Elective Deferral Limit is $18,000 in 2015 or as adjusted by the Secretary of the Treasury for cost-of-living increases under
Code § 402(g)(4). Any such adjustments will be in multiples of $500.

(b) Special Rule for a Participant Covered by Another Section 403(b) Plan. For purposes of this Section, if the
Participant is or has been a Participant in one or more other plans under Code § 403(b) (and any other plan that permits
Elective Deferrals under Code § 402(g)), then this Plan and all such other plans shall be considered as one plan for purposes
of applying the limitation in this Section. For this purpose, the Plan Administrator shall take into consideration any other such
plan maintained by any Controlled Group Employer and shall also take into consideration any other such plan for which the
Plan Administrator receives from the Participant sufficient information concerning his or her participation in such other plan.
Notwithstanding the foregoing, another plan maintained by a Controlled Group Employer shall be taken into consideration for
purposes of Section 6.4 (Special Section 403(b) Catch-Up Elective Deferrals) only if the other plan is a section 403(b) plan.

(c) Definition. "Elective Deferral Limit" means the dollar limit on Elective Deferrals under Code § 402(g),
including, without limitation and to the extent applicable, Code § 402(g)(7). The Elective Deferral Limit does not apply to Catch-
Up Contributions made pursuant to Code § 414(v).

(d) Excess Elective Deferrals. Corrective distribution of Excess Elective Deferrals (as such term is defined in
the immediately succeeding Article (Corrective Distributions)) shall be made in the manner described in such Article.

(e) Multiple Employer Plan. Notwithstanding any provision of the Plan to the contrary and pursuant to Code §
413(c)(1), for purposes of applying Code § 402(g) to the Plan, all Participating Employers shall be treated as a single Employer.

6.3 Section 414(v) Limitation on Age 50 Catch-Up Elective Deferrals

(a) Definition. “Age 50 Catch-Up Elective Deferrals” are Elective Deferrals made to the Plan that are in excess
of an otherwise applicable Plan limit and that are made by Participants who are aged 50 or over by the end of their taxable
years. An otherwise applicable Plan limit is a limit in the Plan that applies to Elective Deferrals without regard to Catch-Up
Contributions, such as the limits on Annual Additions, and the dollar limitation on Elective Deferrals under Code § 402(g)
(excluding Catch-Up Contributions).

(b) Limitation. Age 50 Catch-Up Elective Deferrals for a Participant for a taxable year may not exceed (1) the
dollar limit on Catch-Up Contributions under Code § 414(v)(2)(B)(i) for the taxable year or (2) when added to other Elective
Deferrals, the Participant's Compensation for the taxable year. The dollar limit on Catch-Up Contributions under Code §
414(v)(2)(B)(i) is $6,000 in 2015 or as adjusted by the Secretary of the Treasury for cost-of-living increases under Code §
414(v)(2)(C). Any such adjustments will be in multiples of $500.

(c) Use in Other Determinations. Age 50 Catch-Up Elective Deferrals are not subject to the limits on Annual
Additions.
(d) Multiple Employer Plan. Notwithstanding any provision of the Plan to the contrary and pursuant to Code §

413(c)(1), for purposes of applying Code § 414(v) to the Plan, all Participating Employers shall be treated as a single Employer.
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6.4 Special Section 403(b) Catch-Up Limitation for Employees with 15 Includible Years of Service

(a) Limitation. If the Employer is a Qualified Organization and if elected in the Adoption Agreement, the
Elective Deferral Limit under Section 6.2 above for any Qualified Employee is increased by the least of:

(i) $3,000;
(ii) The excess of:
(A) $15,000, over
(B) The total Special Section 403(b) Catch-up Elective Deferrals made for the Qualified

Employee by the Qualified Organization for prior years; or
(iii) The excess of:

(A) $5,000 multiplied by the number of Years of Service of the Employee with the Qualified
Organization, over

(B) The total Elective Deferrals made for the Employee by the Qualified Organization for
prior years.

(b) Coordination with Age 50 Catch Up Elective Deferrals. Amounts in excess of the Elective Deferral Limit
set forth in Section 6.2 above shall be allocated first to the Special Section 403(b) Catch-Up Elective Deferrals under this
Section 6.4 and next as an Age 50 Catch-Up Elective Deferral under Section 6.3. However, in no event can the amount of the
Elective Deferrals for a year be more than the Participant's Compensation for the year.

(c) Definitions.

(i) For purposes of this Section, a “Qualified Employee” means an Employee who has completed at
least fifteen (15) Years of Service taking into consideration only employment with the Employer.

(ii) For purposes of this Section, a “Qualified Organization” means such organization within the
meaning of Treasury Regulations § 1.403(b)-4(c)(3)(ii), and includes an educational organization described in Code §
170(b)(1)(A)(ii), a hospital, a health and welfare service agency (including a home health service agency), a Church-related
organization, or any organization described in section 414(e)(3)(B)(ii).

(iii) For purposes of this Section, a “Special Section 403(b) Catch-Up Elective Deferral” means a
Catch-Up Contribution that is available to Employees who have at least 15 Years of Service with a Qualified Organization.

6.5 Section 401(m) ACP Nondiscrimination Testing Limitation

(a) Prior Year Testing. Unless the Employer is a Church or a State or Local Governmental Entity, the Actual
Contribution Percentage ("ACP") for a Plan Year for Participants who are Highly Compensated Employees for each Plan Year
and the prior year's ACP for Participants who were Non-Highly Compensated Employees for the prior Plan Year must satisfy
one of the following tests:

(i) The ACP for a Plan Year for Participants who are Highly Compensated Employees for the Plan
Year shall not exceed the prior year's ACP for Participants who were Non-Highly Compensated Employees for the prior Plan
Year multiplied by 1.25; or

(ii) The ACP for a Plan Year for Participants who are Highly Compensated Employees for the Plan
Year shall not exceed the prior year's ACP for Participants who were Non-Highly Compensated Employees for the prior Plan
Year multiplied by two (2), provided that the ACP for Participants who are Highly Compensated Employees does not exceed
the ACP for Participants who were Non-Highly Compensated Employees in the prior Plan Year by more than two (2)
percentage points.

For the first Plan Year the Plan permits any Participant to make Employee After-Tax Contributions, provides for Matching
Contributions or both, and this is not a successor plan, for purposes of the foregoing tests, the prior year's Non-Highly
Compensated Employees' ACP shall be three percent (3%) unless the Employer has elected in the Adoption Agreement to
use the Plan Year's ACP for these Participants.

(b) Current Year Testing. If elected by the Employer in the Adoption Agreement, the ACP Tests in (i) and (ii)
above will be applied by comparing the current Plan Year's ACP for Participants who are Highly Compensated Employees for
each Plan Year with the current Plan Year's ACP for Participants who are Non-Highly Compensated Employees. Once made,
the Employer can elect Prior Year Testing for a Plan Year only if the Plan has used Current Year Testing for each of the
preceding five (5) Plan Years (or if lesser, the number of Plan Years the Plan has been in existence) or if, as a result of a

-61 -



merger or acquisition described in Code § 410(b)(6)(C)(i), the Employer maintains both a plan using Prior Year Testing and a
plan using Current Year Testing and the change is made within the transition period described in Code § 410(b)(6)(C)(ii).

(c) Special Rules.

(i) A Participant is a Highly Compensated Employee for a particular Plan Year if he or she meets the
definition of a Highly Compensated Employee in effect for that Plan Year. Similarly, a Participant is a Non-Highly Compensated
Employee for a particular Plan Year if he or she does not meet the definition of a Highly Compensated Employee in effect for
that Plan Year.

(ii) For purposes of this Section, the Contribution Percentage for any Participant who is a Highly
Compensated Employee and who is eligible to have Contribution Percentage Amounts allocated to his or her Account under
two or more plans described in Code § 401(a) or in Code § 403(b) that are maintained by the Employer, shall be determined
as if the total of such Contribution Percentage Amounts was made under each plan and arrangement. If a Highly Compensated
Employee participates in two or more such plans or arrangements that have different plan years, all Contribution Percentage
Amounts made during the Plan Year under all such plans and arrangements shall be aggregated. Notwithstanding the
foregoing, certain plans shall be treated as separate if mandatorily disaggregated under regulations under Code § 401(m).

(iii) In the event that the Plan satisfies the requirements of Code §§ 401(m), 401(a)(4) or 410(b) only if
aggregated with one or more other plans, or if one or more other plans satisfy the requirements of such sections of the Code
only if aggregated with the Plan, then this Section shall be applied by determining the ACP of Employees as if all such plans
were a single plan. If more than ten percent (10%) of the Employer's Non-Highly Compensated Employees are
involved in a plan coverage change as defined in Treasury Regulation § 1.401(m)-2(c)(4), then any adjustments to the Non-
Highly Compensated Employees' ACP for the prior year will be made in accordance with such Regulations, unless the
Employer has elected in the Adoption Agreement to use the Current Year Testing method. Plans may be aggregated in order
to satisfy Code § 401(m) only if they have the same Plan Year and use the same ACP testing method.

(iv) For purposes of the ACP Test, Employee Contributions are considered to have been made in the
Plan Year in which contributed to the Plan. Matching Contributions and Qualified Nonelective Contributions will be considered
made for a Plan Year if made no later than the end of the twelve (12) month period beginning on the day after the close of the
Plan Year.

(v) Forfeitures Arising from Failure of the ACP Test. In the event the Plan fails the ACP Test, any
Matching Contributions that are not returned because of a failure of the ACP Test (Excess Aggregate Contributions, plus any
earnings and minus any loss allocable thereto) shall be forfeited, even if vested, from the Matching Contribution Account of
the affected Highly Compensated Employees. Unless otherwise elected in the Adoption Agreement, such forfeited amounts
shall be first used to reduce Employer Contributions that otherwise would be made for the Plan Year. If such forfeited amounts
exceed the amount of the Employer’s intended contribution, any such excess shall be allocated to the Matching Contribution
Account of each Non-Highly Compensated Employee who made an Elective Deferral (including Roth Elective Deferrals, if
applicable) or a Voluntary After-Tax Contribution, in the ratio that each such Employee’s Compensation bears to the total
Compensation of all such Non-Highly Compensated Employees for that Plan Year. Forfeitures of Excess Aggregate
Contributions will be applied at the end of the Plan Year in which they occurred and shall not be allocated to the Account of
any Highly Compensated Employee.

(d) Definitions.

(i) "Actual Contribution Percentage" ("ACP") shall mean, for a specified group of Participants (either
Highly Compensated Employees or Non-Highly Compensated Employees) for a Plan Year, the average of the Contribution
Percentages of the Eligible Participants in the group.

(ii) "Contribution Percentage" shall mean the ratio (expressed as a percentage) of the Participant's
Contribution Percentage Amounts to the Participant's Compensation (as elected in the Adoption Agreement) for the Plan Year.

(iii) "Contribution Percentage Amounts" shall mean the sum of the Employee After-Tax Contributions
and Matching Contributions made under the Plan on behalf of the Participant for the Plan Year. Such Contribution Percentage
Amounts shall not include Matching Contributions that are forfeited either to correct Excess Aggregate Contributions or
because the contributions to which they relate are Excess Deferrals, or Excess Aggregate Contributions (as such terms are
defined in the immediately succeeding Article (Corrective Distributions). If elected in the Adoption Agreement, the Employer
may include Qualified Nonelective Contributions in the Contribution Percentage Amounts.

(iv) "Eligible Participant" shall mean, for purposes of this Section, any Employee who is eligible to make
an Employee Contribution, or to receive a Matching Contribution (including Forfeitures). If an After-Tax Contribution is required
as a condition of participation in the Plan, any Employee who would be a Participant in the Plan if such Employee made such
a contribution shall be treated as an eligible Participant on behalf of whom no After-Tax Contributions are made.

(v) "After-Tax Contribution" shall mean, for purposes of this Section, any contribution (other than Roth
Elective Deferrals) made to the Plan by or on behalf of a Participant that is included in the Participant's gross income in the
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year in which made and that is maintained under a separate Account to which earnings and losses are allocated. Such
contributions may be either Voluntary After-Tax Contributions or Required After-Tax Contributions.

(vi) "Matching Contribution" shall mean, for purposes of this Section, an Employer Contribution made
to the Plan or any other defined contribution plan on behalf of a Participant due to an Employee After-Tax Contribution made
by such Participant, or due to a Participant's Elective Deferral, under a plan maintained by the Employer.

(e) Excess Aggregate Contributions. Corrective distribution of Excess Aggregate Contributions (as such term
is defined in the immediately succeeding Article (Corrective Distributions)) shall be made in the manner described in such
Article.

Such distribution shall be determined by first determining Excess Elective Deferrals pursuant to the immediately preceding
Article (Contribution Limitations and Testing) and then determining Excess Contributions pursuant to such Article.

(f) Multiple Employer Plan. Notwithstanding any provision of the Plan to the contrary and pursuant to Code §
413(c)(1), Code § 401(m)(2)(A) shall be applied separately to each Participating Employer.

6.6 Additional Plan Limits

(a) In addition to the limitations specified in this Article, the Sponsoring Employer may in its sole discretion
impose other limits on Employer Contributions and/or Employee Contributions subject to the requirements of the Plan. The
Sponsoring Employer may impose such Plan limits only with respect to such contributions made by or on behalf of HCEs. Any
additional Plan limit must be applied in a uniform and nondiscriminatory manner. Any additional Plan limits imposed by the
Sponsoring Employer, and whether such Plan limits are applicable only to HCEs, must be specified in the Adoption Agreement.

(b) If requested by the Sponsoring Employer, the Plan Administrator may decrease an HCE's rate of After-Tax
Contributions where such adjustment is necessary to prevent a failed ACP Test. Decreases may be made beginning with the
HCE who has the highest Deferral Percentage or Contribution Percentage, as applicable, until it appears the ACP Test will
pass, or until the Deferral Percentage equals the Deferral Percentage of the HCE having the next highest Deferral Percentage.
This process may continue until it appears the ACP Test will be satisfied.
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ARTICLE VII
CORRECTIVE DISTRIBUTIONS

71 Corrective Distribution of Excess Annual Additions

Any Excess Annual Addition arising from the Plan for a Limitation Year will be disposed of or reduced under the applicable
procedures set forth in the Employee Plans Compliance Resolution System, as described in Revenue Procedure 2013-12 or
successor thereto (‘EPCRS”). Such corrective distribution shall be determined by first determining if Excess Annual Additions
for a taxable year are includible pursuant to the Participant’s gross income for that taxable year. A Participant’s Excess Annual
Additions attributable to this Plan will be credited in the year of the excess to a separate Account under the Plan for such
Excess Annual Additions which will be maintained by the Vendor until the Excess Annual Additions are distributed. This
separate Account will be treated as a separate contract to which section 403(c) (or another applicable provision of the Code)
applies. Amounts in the separate Account may be distributed at any time, notwithstanding any other provisions of the Plan.

7.2 Corrective Distribution of Excess Elective Deferrals

(a) In General. A Participant may assign to the Plan any Excess Elective Deferrals (defined below) made
during a taxable year of the Participant by timely notifying the Plan Administrator of the amount of the Excess Elective Deferrals
to be assigned to the Plan. A Participant is deemed to notify the Plan Administrator of any Excess Elective Deferrals that arise
by taking into consideration only those Elective Deferrals made to the Plan and any other plan, contract or arrangement of the
Employer.

Notwithstanding any other provision of the Plan, Excess Elective Deferrals, plus any income and minus any loss allocable
thereto, shall be distributed no later than April 15 to any Participant to whose Account Excess Elective Deferrals were assigned
for the preceding year and who claims Excess Elective Deferrals for such taxable year or calendar year. Distribution of Excess
Elective Deferrals for a year shall be made (1) first from the Participant's Pre-Tax Elective Deferral Account, to the extent Pre-
Tax Elective Deferrals were made for the year, and (2) if any Excess Elective Deferrals still exists after application of (1), then
from the Participant’'s Roth Elective Deferral Account.

(b) Determination of Income or Loss. Excess Elective Deferrals shall be adjusted for any income or loss up to
the end of the Participant’s taxable year immediately preceding the date of distribution. The income or loss allocable to Excess
Elective Deferrals is the income or loss allocable to the Participant's Elective Deferral Account for the taxable year multiplied
by a fraction, the numerator of which is such Participant's Excess Elective Deferrals for the year and the denominator is the
Participant's Account Balance attributable to Elective Deferrals without regard to any income or loss occurring during such
taxable year.

(c) Definitions.

(i) "Elective Deferrals" means such term as defined in Article | (Definitions). For purposes of this
Section, with respect to any taxable year, a Participant's Elective Deferrals is the sum of all Employer Contributions made on
behalf of such Participant pursuant to an election to defer under any qualified Cash or Deferred Arrangement described in
Code § 401(k), any salary reduction simplified employee pension described in Code § 408(k)(6), any SIMPLE IRA plan
described in Code § 408(p) and any plan described under Code § 501(c)(18), and any Employer Contributions made on behalf
of a Participant for the purchase of an Annuity Contract under Code § 403(b) pursuant to an Elective Deferral Agreement.
Elective Deferrals shall not include any deferrals properly distributed as Excess Annual Additions.

(ii) "Roth Elective Deferrals" means such term as defined in Article | (Definitions).

(iii) "Excess Elective Deferrals" shall mean those Elective Deferrals of a Participant that either (1) are
made during the Participant's taxable year and exceed the dollar limitation under Code § 402(g) (including, if applicable, the
dollar limitations on Age 50 Catch-Up Elective Deferrals (defined in Code § 414(v) and the Special Section 403(b) Catch-Up
Elective Deferrals) for such year; or (2) are made during a calendar year and exceed the dollar limitation under Code § 402(g)
(including, if applicable, the dollar limitations on Age 50 Catch-Up Elective Deferrals (defined in Code § 414(v) and the Special
Section 403(b) Catch-Up Elective Deferrals) for the Participant's taxable year beginning in such calendar year, counting only
Elective Deferrals made under the Plan and any other plan, contract or arrangement maintained by the Employer.

7.3 Recharacterization Not Permitted
Even if Participants are eligible to make Employee After-Tax Contributions, Elective Deferrals allocated to a Highly
Compensated Employee as Excess Contributions will not be recharacterized as After-Tax Contributions.

7.4 Corrective Distribution of Excess Aggregate Contributions

(a) In General. Notwithstanding any other provision of the Plan, Excess Aggregate Contributions, plus any
income and minus any loss allocable thereto, shall be forfeited, if forfeitable, or if not forfeitable, distributed no later than twelve
(12) months after a Plan Year to Participants to whose Accounts such Excess Aggregate Contributions were allocated for such
Plan Year. Excess Aggregate Contributions are allocated to the Highly Compensated Employees with the largest Contribution
Percentage Amounts taken into consideration in calculating the ACP Test for the year in which the excess arose, beginning
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with the Highly Compensated Employee with the largest amount of such Contribution Percentage Amounts and continuing in
descending order until all the Excess Aggregate Contributions have been allocated. If such Excess Aggregate Contributions
are distributed more than 2-1/2 months or, in the case of a Plan that is an EACA and the condition of Section 3.9(d)(ii) (Covered
Employee) is satisfied, six months after the last day of the Plan Year in which such excess amounts arose, a ten percent (10%)
excise tax will be imposed on the Employer maintaining the Plan with respect to those amounts. Excess Aggregate
Contributions shall be treated as Annual Additions under the Plan even if distributed. Excess Aggregate Contributions shall
be includible in the Participant’s gross income for the year in which they are distributed from, rather than the year in which they
are contributed to, the Plan.

(b) Determination of Income or Loss. Excess Aggregate Contributions shall be adjusted for any income or loss
up to the end of the Plan Year immediately preceding the date of distribution. The income or loss allocable to Excess Aggregate
Contributions allocated to each Participant is the income or loss allocable to the Participant's After-Tax Contribution Account,
Matching Contribution Account, Qualified Matching Contribution Account (if any) and, if applicable, Qualified Nonelective
Contribution Account and Elective Deferral Account for the Plan Year multiplied by a fraction, the numerator of which is such
Participant's Excess Aggregate Contributions for the year and the denominator is the Participant's Account Balance(s)
attributable to Contribution Percentage Amounts without regard to any income or loss occurring during such Plan Year.

(c) Forfeitures of Excess Aggregate Contributions. Forfeitures of Excess Aggregate Contributions may either
be reallocated to the Accounts of Non-Highly Compensated Employees or applied to reduce Employer Contributions and/or
Plan expenses. Forfeitures cannot be used as Qualified Nonelective Contributions, Qualified Matching Contributions or
Elective Deferrals.

(d) Accounting for Excess Aggregate Contributions. Excess Aggregate Contributions allocated to a Participant
shall be forfeited, if forfeitable or distributed on a pro-rata basis from the Participant's After-Tax Contribution Account (beginning
with any Voluntary After-Tax Contributions), Matching Contribution Account, and Qualified Matching Contribution Account
(and, if applicable, the Participant's Qualified Nonelective Contribution Account or Elective Deferral Account, or both). Unless
otherwise elected by the Participant, distribution of Elective Deferrals that are Excess Aggregate Contributions shall be made
from the Participant's Pre-Tax Elective Deferral Account before the Participant's Roth Elective Deferral Account, to the extent
Pre-Tax Elective Deferrals were made for the year.

(e) Definitions. "Excess Aggregate Contributions” shall mean, with respect to any Plan Year, the excess of:

(i) The aggregate Contribution Percentage Amounts taken into consideration in computing the
numerator of the Contribution Percentage actually made on behalf of Highly Compensated Employees for such Plan Year,
over

(ii) The maximum Contribution Percentage Amounts permitted by the ACP Test (determined by
hypothetically reducing contributions made on behalf of Highly Compensated Employees in order of their Contribution
Percentages beginning with the highest of such percentages).

Such determination shall be made after first determining Excess Elective Deferrals pursuant to the immediately preceding
Article (Contribution Limitations and Testing) and then determining Excess Contributions pursuant to such Article.

-65-



ARTICLE VI
RESERVED
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ARTICLE IX
VESTING AND FORFEITURES

9.1 Requirement of Vesting

(a) Service Requirement. In the event of a permissible withdrawal or distribution of the Participant’s Account
Balance for purposes of paying benefits under the Plan, only an amount up to the Vested Interest in the Account may be
withdrawn or distributed to the Participant or Beneficiary for such purposes, as further provided in this Article. For purposes
of determining the Vested Interest in the Employee's Account Balance derived from Employer Contributions, the Adoption
Agreement shall specify the Years/Periods of Vesting Service, if any, required under the Plan with respect to any Employer
Contribution type permitted hereunder pursuant to the Adoption Agreement. The Adoption Agreement may provide differing
vesting Service requirements or vesting schedules for the different types of Employer Contributions; provided, however, that
Elective Deferrals, Qualified Nonelective Contributions, and Safe Harbor Contributions (other than QACA Safe Harbor
Contributions), as applicable, shall be nonforfeitable when made. So long as made pursuant to the Plan, the Plan
Administrator’'s determination of a Participant’s Vested Interest in his or her Account shall be final and binding on all persons
subject to review under the Plan’s claims review procedure. The Employer shall provide to the Plan Administrator such
information and documentation as reasonably required or requested by the Plan Administrator to make a determination of the
Vested Interest.

(b) Computation of Vesting Service. Years/Periods of Vesting Service will be determined on the basis of the
Hours of Service Method or the Elapsed Time Method, as selected in the Adoption Agreement.

9.2 Designation of Vesting Computation Period

For purposes of determining Years/Periods of Vesting Service and Breaks in Service for purposes of computing an Employee's
Vested Interest in the Account Balance derived from Employer Contributions, the Adoption Agreement shall set forth whether
the initial vesting computation period is based on the Plan Year or the 12-consecutive month period beginning on the date the
Employee first performs an Hour of Service for the Employer (employment commencement date) and, thereafter, each
subsequent 12-consecutive month period commencing on the anniversary of such date. Years/Periods of Vesting Service and
Breaks in Service for purposes of vesting will be measured on the same vesting computation period.

9.3 Minimum Vesting Standards

Unless the Plan is a Non-Electing Church Plan or a Governmental Plan, Employer Contributions (excluding Elective Deferrals,
which must be non-forfeitable at all times) must satisfy the requirements of ERISA § 203 (minimum vesting standards) that are
parallel to the requirements of Code § 411, as well as the Treasury Regulations under Code § 411 — that is, they must satisfy
either a 3-year cliff vesting schedule or a 2-to-6-year graded vesting schedule. If the Adoption Agreement provides vesting
schedules other than those given in ERISA § 203 [Code § 411] for regular schedules, the optional schedules must be at least
as favorable as the statutory schedules. For purposes of this Article IX (Vesting and Forfeitures), references to the minimum
vesting and forfeiture provisions of the Code shall, for all intents and purposes, be a reference to the parallel minimum vesting
and forfeiture provisions of ERISA unless the context clearly provides otherwise.

Employer Contributions (excluding Elective Deferrals, which must be non-forfeitable at all times) made to Non-Electing Church
Plans or Governmental Plans, will satisfy the vesting requirements of Code § 411, if such Plan meets the vesting requirements
resulting from the application of Code §§ 401(a)(4) and 401(a)(7) as in effect on September 1, 1974. Such Plans may provide
that the vesting schedule satisfies either:

(a) one of the two minimum vesting schedules described in Code §411(a)(2)(B); or
(b) one of the three minimum vesting schedules described in the 2012 Directive for government plans:
(i) 15 year cliff vesting,
(i) 5 to 20 years graduated vesting, or
(iii) in the case of a group in which substantially all Participants are qualified public safety employees

(within the meaning of IRC § 72(t)(10)(B)) under a government plan, 20-year cliff vesting.

9.4 Impact of Breaks in Service on Vesting

(a) General Rule. Unless the Sponsoring Employer elects in the Adoption Agreement to apply Subsection (b),
both the pre-break and post-break Service of a Participant who has a Break in Service will count in vesting both the pre-break
and post-break Employer-derived Account Balance.

(b) Rule of Parity. If the Sponsoring Employer elects in the Adoption Agreement to apply this Subsection (b),
in the case of a Participant who has five (5) or more consecutive one (1)-year Breaks in Service, all Years/Periods of Vesting
Service after such Breaks in Service will be disregarded for the purpose of vesting the Employer-derived Account Balance that
accrued before such Breaks in Service. Such Participant’'s Years/Periods of Vesting Service before such Breaks in Service
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will count for the purpose of vesting the Employer-derived Account Balance that accrues after such Breaks in Service only if
either:

(i) Such Participant has a Vested Interest in the Account Balance attributable to Employer
Contributions (including Elective Deferrals) at the time of Severance from Employment; or

(ii) Upon returning to Service the number of consecutive one (1)-year Breaks in Service is less than
the number of Years/Periods of Vesting Service.

Separate Accounts will be maintained for the Participant's pre-break and post-break Employer-derived Account Balance. Both
Accounts will share in earnings and losses.

Notwithstanding the foregoing, the Employer may elect a vesting Break in Service provision in the Adoption Agreement that is
more favorable to Employees than the rule of parity set forth above.

9.5 Date for Reinstatement of Years/Periods of Vesting Service

If a Participant’s Years/Periods of Vesting Service before a Break in Service are required to be taken into consideration, such
Service will be taken into consideration as of the Participant’'s reemployment commencement date or such other date elected
by the Employer in the Adoption Agreement (provided, however, that such other date is not later than the date on which the
Participant has completed one (1) Year/Period of Vesting Service after returning to employment, with the completion of such
Year/Period of Vesting Service being determined in accordance with the Plan’s vesting computation period).

The “reemployment commencement date” is the first day on which the Employee is credited with an Hour of Service for the
performance of duties.

9.6 Vesting of Employee Contributions
Employee Contributions and Rollover Contributions shall be nonforfeitable when made to the Plan.

9.7 Vesting of Employer Contributions

Employer Contributions shall be vested in accordance with the vesting schedule elected by the Employer in the Adoption
Agreement; provided, however, that Employee Contributions, Qualified Nonelective Contributions and Non-QACA Safe Harbor
Contributions shall be nonforfeitable when made to the Plan.

9.8 Full Vesting Upon Certain Events

Notwithstanding the vesting schedule elected by the Employer in the Adoption Agreement, a Participant’s right to his or her
Account Balance under the Plan must be nonforfeitable upon the attainment of Normal Retirement Age, upon the complete or
partial termination of the Plan applicable to a Participant's Account, or upon the complete discontinuance of Employer
Contributions. In addition, a Participant's right to his or her Account Balance shall be nonforfeitable if, prior to the Participant’s
Severance from Employment, the Participant dies, terminates employment due to Disability or attains Early Retirement Age,
unless the Employer elects in the Adoption Agreement to apply the Plan’s vesting schedule to such events.

9.9 Computing the Vested Interest

For purposes of distributions or withdrawals hereunder, a Participant’s Vested Interest in his or her Account attributable to
Employer Contributions (other than Elective Deferrals and Non-QACA Safe Harbor Contributions) shall be determined by
multiplying the Participant’s vested percentage applicable on the date of such determination (based on the Participant’s
Years/Periods of Vesting Service, if applicable) by the Value of the Account attributable to Employer Contributions (other than
Elective Deferrals and Non-QACA Safe Harbor Contributions) on the date of such determination or, if the date of determination
is not a Valuation Date, the Valuation Date immediately preceding such determination date. The amount attributable to
Employer Contributions for purposes of the determination of the Vested Interest shall include amounts previously withdrawn
or distributed and not repaid in accordance with this Article. However, the Participant’s Vested Interest, once determined in
accordance with this Section, shall be reduced to reflect those amounts previously withdrawn or distributed and not repaid in
accordance with this Article. If applicable, the Vested Interest may be determined separately with respect to each Employer
Contribution type. The Plan Administrator shall maintain a record of the Participant's Vested Interest that shall continue to
share in the investment earnings and losses of the Plan or Funding Arrangement, as applicable, until withdrawn or distributed
hereunder.

9.10 Amendment of Vesting Schedule

If the Plan's vesting schedule is amended, or the Plan is amended in any way that directly or indirectly affects the computation
of the Participant's nonforfeitable percentage (provided the Plan is not a Non-ERISA Plan), each Participant with at least three
(3) Years/Periods of Vesting Service with the Controlled Group Employer may elect, within a reasonable period after the
adoption of the amendment or change, to have the nonforfeitable percentage computed under the Plan without regard to such
amendment or change. For Participants who do not have at least one (1) Hour of Service in any Plan Year, the preceding
sentence shall be applied by substituting "five (5) Years/Periods of Vesting Service" for "three (3) Years/Periods of Vesting
Service" where such language appears. The period during which the election may be made shall commence with the date the
amendment is adopted or deemed to be made and shall end on the latest of:

(a) Sixty (60) days after the amendment is adopted,;

(b) Sixty (60) days after the amendment becomes effective; or
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(c) Sixty (60) days after the Participant is issued written notice of the amendment by the Employer or Plan
Administrator.

If the Non-ERISA Plan’s vesting schedule is amended or such Plan is amended in any way that directly or indirectly affects
the computation of the Participant’s nonforfeitable percentage, such change must not discrimination in favor of officer,
shareholders or Highly Compensated Employees and must continue to provide for nonforfeitable interest upon the
attainment of Normal Retirement Age, upon the complete or partial termination of the Plan applicable to a Participant’s
Account, or upon the complete discontinuance of Employer Contributions or completion of the stated age and Years of
Service requirement.

9.1 Amendments Affecting Vested and/or Accrued Benefits

(a) No amendment to the Plan shall be effective to the extent that it has the effect of decreasing a Participant's
accrued benefit. This includes a Plan amendment that decreases a Participant’s accrued benefit, or otherwise places greater
restrictions or conditions on a Participant’s right to ERISA § 204(g) [Code § 411(d)(6)] protected benefits, even if the
amendment merely adds a restriction or condition that is permitted under the vesting rules in Code § 411(a)(3) through (11).
Notwithstanding the preceding sentence, a Participant's Account Balance may be reduced to the extent permitted under Code
§ 412(d)(2) or to the extent permitted under Treas. Reg. §§ 1.411(d)-3 and 1.411(d)-4. For purposes of this paragraph, a Plan
amendment that has the effect of decreasing a Participant's Account Balance, with respect to benefits attributable to Service
before the amendment, shall be treated as reducing an accrued benefit. Furthermore, if the vesting schedule of a Plan is
amended, in the case of an Employee who is a Participant as of the later of the date such amendment is adopted or the date
it becomes effective, the nonforfeitable percentage (determined as of such date) of such Employee's Employer-derived
accrued benefit will not be less than the percentage computed under the Plan without regard to such amendment.

(b) No amendment to the Plan shall be effective to eliminate or restrict an optional form of benefit. The
preceding sentence shall not apply to a Plan amendment that eliminates or restricts the ability of a Participant to receive
payment of his or her Account Balance under a particular optional form of benefit if the amendment provides a single-sum
distribution form that is otherwise identical to the optional form of benefit being eliminated or restricted. For this purpose, a
single-sum distribution form is otherwise identical only if the single-sum distribution form is identical in all respects to the
eliminated or restricted optional form of benefit (or would be identical except that it provides greater rights to the Participant)
except with respect to the timing of payments after commencement.

9.12 Non-vested Amounts Treated as Separate Contract

(a) Each type of contribution made by the Employer on behalf of a Participant that is subject to a different
vesting schedule will be credited to a separate bookkeeping Account. Any portion of such Account in which the Participant is
not vested shall be accounted for separately and treated as a contract to which Code § 403(c) (or another applicable provision
of the Code) applies.

(b) On or after the date on which the Participant’s interest in the separate Account becomes nonforfeitable, the
contract shall be treated as an Annuity Contract if:

(i) No election has been made under Code § 83(b) with respect to the contract;

(ii) The Participant’s interest in the separate Account has been subject to a substantial risk of
Forfeiture before becoming nonforfeitable;

(iii) Contributions subject to different vesting schedules have been maintained in separate Accounts;
and

(iv) The separate Account at all times satisfied the requirements of Code § 403(b) except for the
nonforfeitability requirement in Code § 403(b)(1)(C).

(c) If only a portion of the Participant’s interest in a separate Account becomes nonforfeitable in a year, then
that portion of the contract will be considered an Annuity Contract and the remaining forfeitable portion will be considered a
separate contract to which Code § 403(c) (or another applicable provision of the Code) applies. Each contribution (and
earnings thereon) that is subject to a different vesting schedule must be maintained in a separate Account for the Participant.

(d) The foregoing provisions of this Section shall in no way limit the deduction from such separate Accounts of
such fees and charges as may be imposed by the Funding Agent or Vendor, as applicable, or such other Plan expense charges
which may be charged to the Accounts under applicable law.

9.13 Treatment and Allocation of Forfeitures

A Forfeiture shall occur upon the events specified in the definition of “Forfeiture” set forth in Article | (Definitions). Any
Forfeitures occurring will be disposed of or reallocated in accordance with the Employer’s elections in the Adoption Agreement,
including, without limitation, use of such Forfeitures to restore Participants’ Accounts in accordance with this Article, to reduce
or increase Employer Contributions for the next Plan Year, for reallocation among Participants’ Accounts in accordance with
the Forfeiture allocation method of the Plan based on a definite uniform formula hereunder, or to offset Plan expenses. In the
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absence of such elections in the Adoption Agreement, any Forfeitures will be used to restore Participants’ Accounts, to offset
Plan expenses, to reduce or increase Employer Contributions for the next Plan Year, for reallocation as Matching Contributions
based on Elective Deferrals, and for reallocation among the Participant’'s Accounts based on their relative Compensation, in
the order determined by the Plan Administrator in its sole discretion. Except as specifically provided in the Plan, a Participant
shall be entitled to an allocation of Forfeitures for the Plan Year only if the Participant satisfies any Forfeiture allocation
requirement set forth by the Employer in the Adoption Agreement. Forfeitures shall be applied for the Plan Year in which such
Forfeitures arise and in subsequent Plan Years as necessary until all Forfeitures have been applied. Forfeitures will be
disposed or reallocated as of the date(s) elected in the Adoption Agreement. The provisions of this Section are subject to any
Forfeiture provisions of the Plan under a QACA Safe Harbor or a Non-QACA Safe Harbor, if applicable. Forfeitures cannot be
used as Qualified Nonelective Contributions, Qualified Matching Contributions or Elective Deferrals.

9.14 Forfeitures Pending Reallocation or Disposition

Forfeitures that are pending reallocation or disposition may remain in Participants’ Accounts or may be transferred to, and
temporarily held in, a forfeiture account in the sole discretion of the Plan Administrator; provided, however, that no Forfeiture
temporarily held in a forfeiture account shall remain unallocated beyond the end of the Plan Year in which the forfeiture occurs
or, if the Employer elects in the Adoption Agreement to use Forfeitures to reduce Plan expenses or Employer Contributions,
such Forfeitures shall be used promptly in the Plan Year in which they occur or, in appropriate situations, no later than the
immediately succeeding Plan Year. Amounts held in a forfeiture account may share in the investment earnings and losses of
the Plan or Funding Arrangement, as applicable, if so determined by the Plan Administrator pursuant to Plan provisions. The
Plan Administrator shall establish such administrative procedures as required to monitor and ensure that current year
Forfeitures will be timely used or otherwise disposed of in accordance with this Section.

9.15 Forfeitures — Withdrawal of Employee Contributions
No Forfeitures will occur solely as a result of an Employee’s withdrawal of Employee Contributions (and earnings thereon)
prior to a Severance from Employment.

9.16 Restoration of Forfeitures

A Participant who has a Vested Interest of less than one hundred percent (100%) of his or her Account and who has received
a distribution or is deemed to have received a distribution of his or her Vested Interest in accordance with the Plan shall be
entitled to a restoration of any Forfeiture resulting therefrom, provided the Participant resumes participation under the Plan
before he or she incurs five (5) consecutive one (1)-year Breaks in Service.

Such Forfeiture shall be restored by the last day of the Plan Year following the Plan Year the Participant resumes participation
under the Plan. Notwithstanding any Forfeiture allocation method elected by the Employer in the Adoption Agreement, the
restoration shall be made from one or more of the following sources as determined by the Plan Administrator: the current Plan
Year’s Forfeitures, if any; additional Employer Contributions; and available investment earnings for the Plan Year.

For purposes of the restoration of Forfeitures, a Participant is required to repay to the Plan the full amount of the distribution
no later than the earlier of the date he incurs his fifth consecutive one (1)-year Break in Service after the date of distribution or
the date that is five (5) years after the date he is re-employed by the Employer. If an Employee is deemed to receive a
distribution, and the Employee resumes employment covered under this Plan before the date the Participant incurs five (5)
consecutive one (1)-year Breaks in Service, upon the reemployment of such Employee, the employer-derived Account Balance
of the Employee will be restored to the amount on the date of such deemed distribution.

9.17 Reinstatement of Benefits

If a benefit is forfeited because the Participant or Beneficiary cannot be found, such benefit will be reinstated if a claim is made
by the Participant or Beneficiary. Such reinstated Forfeiture shall not be adjusted for earnings from the date of Forfeiture to
the date of reinstatement.

9.18 Forfeitures of Certain Matching Contributions
Notwithstanding any otherwise conflicting provision in the Plan, Matching Contributions must be forfeited if the contributions to
which they relate are Excess Deferrals (unless the Excess Deferrals are for NHCEs), or Excess Aggregate Contributions.

9.19 Vesting During Qualified Military Service

Notwithstanding any otherwise conflicting provision in the Plan, the period of Qualified Military Service of an Employee who is
reemployed with the Controlled Group Employer under USERRA shall be taken into consideration for the purpose of
determining such Employee’s Years/Periods of Vesting Service. In the case of an Employee who dies while performing
Qualified Military Service after January 1, 2007, the Plan must give vesting credit for the Period of Service. Vesting credit may
be provided, but is not required, where the Employee is Disabled while performing Qualified Military Service.

9.20 Multiple Employer Plan

Notwithstanding any provision of the Plan to the contrary, for purposes of applying ERISA § 203 [Code § 411] to the Plan, the
provisions of Article Il (Eligibility and Participation) relating to multiple employer plans shall apply, except that the application
of any rules with respect to Breaks in Service shall be made under DOL Regulations.
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ARTICLE X
INVESTMENT OF PLAN ASSETS

10.1 Investment Funds

The Named Fiduciary shall in its sole discretion determine and select the Funding Agent(s) and, subject to any applicable law,
the number and type of Investment Funds to be offered under a Funding Arrangement. The Named Fiduciary may, in its sole
discretion, change the Plan's Investment Funds from time to time with respect to future periods. The Named Fiduciary shall
communicate the same and any changes therein in writing to the Plan Administrator. Subject to any nondiscrimination
requirements of the Code and any applicable law, the Named Fiduciary may in its sole discretion determine which Participants’
Accounts are eligible to invest in any Investment Fund. Unless otherwise provided hereunder, each Participant will have a
ratable interest in all assets under the Plan. The interest of each Participant or Beneficiary under the Plan deemed invested
in any Investment Fund shall be an undivided interest. Unless the Plan Administrator determines otherwise, investment gains
or losses shall be determined separately for each Investment Fund.

Rights of ownership of securities held in an Investment Fund, including voting rights, tender rights, and rights to exercise
exchange offers, shall be passed through to the Participants (or, if applicable, their Beneficiaries) whose Accounts are invested
in such Investment Funds. If applicable, these rights shall be exercised by the Participant (or Beneficiary) in accordance with
the policies, practices and procedures of the Plan Administrator and the documents governing the Investment Fund. Nothing
herein shall be construed as requiring the mailing of proxy voting materials to Participants or their Beneficiaries.

10.2 Loan Account

If a loan from the Plan to a Participant is approved in accordance with the provisions of the immediately succeeding Article (In-
Service Withdrawals and Loans), the Plan Administrator shall direct the establishment and maintenance of a loan Account in
the Participant's name. The loan Account shall reflect the Participant’s outstanding loan balance which will be reported to the
Participant periodically. Notwithstanding any other provision of the Plan to the contrary, interest and principal payments
received with respect to a Participant's loan Account shall be allocated to the Participant's Account. The Participant’s loan
Account shall be treated as an Investment Fund hereunder and the Participant’s election of a Plan loan shall be treated as an
affirmative investment election.

10.3 Participant Investment Direction

In accordance with the procedures and requirements established by the Plan Administrator, each Participant (or his or her
Beneficiary) shall designate one or more Investment Funds established pursuant to this Article for the investment of his or her
Account. The amounts credited to a Participant's Account for each payroll period shall be deemed allocated by the Plan
Administrator among the Investment Funds in accordance with the election made by the Participant. Unless otherwise
provided by the Plan Administrator, the percentage elected for investment in any one of the Investment Funds must be a
multiple of one percent (1%). In accordance with the procedures and requirements established by the Plan Administrator, and
subject to the terms and conditions of any affected Investment Fund, a Participant may elect to change his or her investment
designation with respect to future contributions under the Plan or to elect to transfer investments from any Investment Fund to
any other Investment Fund. Any change in the allocation of future contributions or transfers between Investment Funds by the
Participant shall become effective as of the first Valuation Date following the Plan Administrator’s receipt of the Participant’s
instructions or, if later, as soon as administratively feasible thereafter.

If elected by the Sponsoring Employer, the Plan is intended to be a Plan described in ERISA § 404(c) provided the Plan
satisfies the requirements of such Section. A Fiduciary shall not be liable for any investment losses that result from a
Participant’s affirmative investment election.

Notwithstanding this Section 10.3, this Section shall not apply if Employer investment direction is elected by the Sponsoring
Employer in the Adoption Agreement with respect to Employer Nonelective Contributions held in the Participant’'s Account or,
if applicable, such portions thereof attributable to specific contribution types specified by the Sponsoring Employer in the
Adoption Agreement.

Each Vendor and the Plan Administrator shall exchange such information as may be necessary to satisfy Code § 403(b) or
other requirements of applicable law. In the case of a Vendor that is not eligible to receive Elective Deferrals under the Plan
(including a Vendor that has ceased to be a Vendor eligible to receive Elective Deferrals under the Plan and a Vendor holding
assets under the Plan), the Eligible Employer shall keep the Vendor informed of the name and contact information of the Plan
Administrator in order to coordinate information necessary to satisfy Code § 403(b) or other requirements of applicable law.

10.4 Qualified Default Investment Alternative

If the Plan contains an Automatic Contribution Arrangement (as such term is defined herein), contributions made under the
ACA shall be invested in a default Investment Fund selected by the Named Fiduciary for such purpose unless and until the
Participant makes an affirmative election with respect to the investment of such contributions pursuant to this Article. Upon
the Participant’s failure to make an affirmative election with respect to the investment of contributions allocated to such
Participant’'s Account, such contributions may be invested in a default Investment Fund selected by the Employer for such
purpose unless and until the Participant makes an affirmative election with respect to the investment of such contributions
pursuant to this Article. If specified by the Employer in the Pension Services Agreement, any default Investment Fund must
be a Qualified Default Investment Alternative (QDIA) as such term is defined under applicable DOL Regulations. A Fiduciary
shall not be liable for any investment losses that result notwithstanding that the Participant did not affirmatively elect to invest
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in the Qualified Default Investment Alternative. This relief from liability applies whether or not the Plan is intended to be an
ERISA § 404(c) plan.

10.5 Self-Directed Brokerage Accounts (SDAs)

The Named Fiduciary may specify in the Pension Services Agreement to allow self-directed brokerage accounts (“SDAs”)
under the Plan pursuant to which Participants who are permitted to direct the investment of their Accounts may, subject to
such conditions or procedures as may be imposed by the Plan Administrator, invest in investments other than the designated
Investment Funds; provided, however, that such other investments are restricted to permissible investments under Code §
403(b). Neither the Plan Administrator (nor any other Plan Fiduciary) nor the Recordkeeper is required to review or be
responsible for the investment selections made or the investment results arising from a Participant’s investment selections
under a SDA. Any earnings, losses, expenses or taxes associated with the Participant's SDA will be a part of, and only
allocated to such account subject to the Plan’s Forfeiture provisions. The availability of SDAs under the Plan and Participant
investments therein shall not affect any relief granted to any Fiduciary by law, including without limitation ERISA § 404(c), for
a Participant’s exercise of investment control under the Plan.

10.6 Redemption Fees and Trading Restrictions

Notwithstanding any otherwise conflicting provision in the Plan, a redemption fee may apply on transfers out of an Investment
Fund as required by the issuer, provider or manager of such Investment Fund or their respective Affiliates. In addition, the
Investment Funds may also have trading restrictions as required by the issuer, provider or manager of such Investment Fund
or their respective Affiliates.

10.7 Investment Policy Statement
The Named Fiduciary (or its designee) may adopt an investment policy statement as guidance for the selection and monitoring
of Investment Funds under the Plan.

10.8 Rules and Regulations
The Plan Administrator may promulgate forms and any additional rules and regulations it deems necessary or appropriate to
govern all aspects of this Article.

10.9 Disclaimer

The Sponsoring Employer, the Named Fiduciary and the Plan Administrator make no endorsement, guarantee or any other
representation and shall not be liable to the Plan or to any Participant, Beneficiary, or any other person with respect to (a) the
financial soundness, investment performance, fitness, or suitability of any investment option offered pursuant to the Plan or
any investment vehicle in which amounts deferred under the Plan are actually invested, (b) the tax consequences of the Plan
to any Participant, Beneficiary or any other person, and (c) any losses incurred due to any delay in implementing a Participant's
investment choice pursuant to this Article.

10.10 Incidents of Ownership

If the Plan permits Participants (or Beneficiaries) to make investment decisions with respect to their Accounts, and unless
otherwise directed by the Plan Administrator or Employer, a Participant (or Beneficiary, if applicable) shall exercise control with
respect to voting, tender or similar rights appurtenant to the Participant’s (or Beneficiary’s) ownership interest in an Investment
Fund. In such case, the Participant (or Beneficiary, if applicable) shall be given a reasonable opportunity to give instruction
with respect to such incidents of ownership, including the provision of sufficient information to make an informed decision.

10.11  Information Provided by the Employee

Each Participant shall provide at the time of initial enroliment, and later if there are any changes, any information necessary or
advisable for the administration of the Plan, including any information required under the terms governing a Funding
Arrangement.
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ARTICLE XI
IN-SERVICE WITHDRAWALS AND LOANS

111 In General

(a) Any withdrawal or distribution made pursuant to any Section of this Article shall be subject to the provisions
of Article XIII (Distribution Requirements) hereof except as otherwise provided in such Article. More specifically, and without
intending to limit the scope of the foregoing, all distributions under this Article shall comply with the minimum distribution rules
of Code § 401(a)(9) as described in Article XllI (Distribution Requirements), including but not limited to the minimum incidental
death benefit rule of Code § 401(a)(9)(G), the temporary waiver rule of Code § 401(a)(9)(H), and the Treasury Regulations
thereunder. In addition, if the Plan does not satisfy the Spousal Annuity Plan Exception, a Participant’'s withdrawal or
distribution election pursuant to any Section of this Article shall be subject to Spousal Consent (as further described in such
Article) unless specifically provided otherwise in such Section.

(b) Except as provided in this Article, and solely for purposes of benefits payment under the Plan, a Participant
who is still in active Service shall not be entitled to a distribution of the Vested Interest in his or her Account at any time prior
to the earliest to occur of Severance from Employment, death, Disability, the termination of the Plan or the attainment of age
59%. For purposes of the foregoing, the Plan will be considered terminated if the Employer and any Controlled Group Employer
on the date of termination do not make contributions to an alternative section 403(b) plan at any time during the period
beginning on the date of the Plan termination and ending twelve (12) months after all assets have been distributed from the
Plan in the form of a lump sum to the Participants, except as permitted by Treasury Regulations and subject to any restrictions
contained in the terms governing the applicable Funding Arrangement. Amounts withdrawn from the Participant’'s Account
pursuant to this Article shall be withdrawn based on ordering rules and procedures that are applied by the Plan Administrator
on a uniform and nondiscriminatory basis, subject to any restrictions contained in the terms governing the applicable Funding
Arrangement. A Participant who receives a distribution pursuant to any Section of this Article is not permitted to redeposit
such distribution into the Plan unless such distribution is an In-Plan Roth Conversion Contribution (as defined in Article IlI
(Employee Contributions)) permitted hereunder. Except as specifically provided herein or in any applicable Treasury
Regulation, a Participant who has elected to receive a distribution pursuant to this Article shall continue to receive an allocation
of any future Employer Contributions that such Participant is otherwise entitled to receive under the Plan.

(c) A withdrawal, distribution or loan election properly made pursuant to a Section of this Article shall, so long
as made in accordance with the uniform and nondiscriminatory administrative rules and procedures of the Plan, be
implemented as soon as administratively feasible following the election or, if later, the withdrawal or distribution date requested
as part of the election; provided, however, that the Plan Administrator receives all information necessary or required to
implement the request. The fair market value of any distribution or withdrawal made under this Article shall be determined on
the Valuation Date coinciding with the date on which the Participant’'s Account is liquidated for purposes of making such
distribution or withdrawal or, if the liquidation date is not a Valuation Date, on the Valuation Date immediately preceding the
liquidation date of the Account. As part of a withdrawal or distribution election made under a Section of this Article, the
Participant may request that such withdrawal or distribution from his or her Account be made as of a fixed and determinable
date provided such date is permissible under the Plan or applicable Funding Arrangement.

11.2 Hardship Withdrawal of Certain Contributions

(a) In General. To the extent permitted by the terms governing the applicable Funding Arrangment, if elected
in the Adoption Agreement, a Hardship Withdrawal of Elective Deferrals (which may exclude or include any earnings credited
as of December 31, 1988 to a Participant's Elective Deferral Account if so elected in the Adoption Agreement) may be made
to a Participant in the event of his or her election to receive a Hardship Withdrawal. If elected in the Adoption Agreement, a
Hardship Withdrawal may also include any amount credited to (i) the Participant’s Roth Elective Deferral Account (excluding
the income allocable thereto), (ii) the Participant’s After-Tax Contributions, Mandatory Pre-Tax Contributions, and Rollover
Contributions Accounts (and the income allocable thereto), (iii) the vested portion of the Participant’s Nonelective Contributions
and Matching Contributions Accounts (and the income allocable thereto) [other than such amounts originally contributed to a
Custodial Account after December 31, 1988], and (iv) Qualified Matching Contribution and Qualified Nonelective Contribution
Accounts (and the income allocable thereto) credited as of the later of December 31,1988, and the end of the last Plan Year
ending before July 1, 1989 (other than such amounts attributable to a Custodial Account after December 31, 1988). A Hardship
Withdrawal shall not be made from a Participant's Safe Harbor Matching Contributions and Nonelective Contributions
Accounts, if any. A Hardship Withdrawal may only be made due to an immediate and heavy financial need of the Employee
and where the distribution is necessary to satisfy the immediate and heavy financial need. No Hardship Withdrawal shall
exceed the amount available to a Participant for a Hardship Withdrawal even if such amount is less than the amount necessary
to satisfy the immediate and heavy financial need.

(b) Safe Harbor Hardship Withdrawal Rules: Unless Subsection 11.2(c) (Non-Safe Harbor Hardship
Withdrawal Rules) applies, the Plan Administrator’s determination of whether a Hardship Withdrawal under this Section should
be permitted shall be made pursuant to the safe harbor rules set forth in the Treasury Regulations issued under Code § 401(k).

(i) For purposes of this Subsection 11.2(b), the following are the only financial needs considered
immediate and heavy:
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(A) Expenses incurred or necessary for medical care, described in Code § 213(d), of the
Employee, the Employee's Spouse, dependents or primary Beneficiary under the Plan;

(B) The purchase (excluding mortgage payments) of a principal residence for the
Employee;

(C) Payment of tuition and related educational fees for up to the next twelve (12) months of
post-secondary education for the Employee, the Employee's Spouse, children, dependents or primary Beneficiary under the
Plan;

(D) Payments necessary to prevent the eviction of the Employee from, or a foreclosure on
the mortgage of, the Employee's principal residence;

(E) Payments for funeral or burial expenses for the Employee's deceased parent, Spouse,
child, dependent or primary Beneficiary under the Plan; and

(F) Expenses to repair damage to the Employee's principal residence that would qualify for
a casualty loss deduction under Code § 165 (determined without regard to whether the loss exceeds ten percent (10%) of
adjusted gross income).

Hardship Withdrawals under Subparagraphs (A), (C) and (E) of this Subsection (b)(i) on behalf of an Employee's primary
Beneficiary (other than his or her Spouse) shall be permitted under the Plan unless otherwise elected in the Adoption
Agreement. An Employee’s “primary Beneficiary under the Plan” is an individual named as a Beneficiary under the Plan who
has an unconditional right to all or a portion of the Employee’s Account Balance under the Plan upon the Employee’s death.

(i) For purposes of this Subsection 11.2(b), a distribution will be considered as necessary to satisfy
an immediate and heavy financial need of the Employee only if:

(A) The distribution is not in excess of the amount of the immediate and heavy financial
need (including amounts necessary to pay any federal, state or local income taxes or penalties reasonably anticipated to result
from the distribution);

(B) The Employee has obtained all distributions (other than Hardship Withdrawals) and all
nontaxable loans under all plans maintained by the Employer or by any other employer (except to the extent such actions
would be counterproductive to alleviating the financial need); and

(C) All plans maintained by the Employer provide that the Employee's Elective Deferrals
(pre-tax contributions and Voluntary After-Tax Contributions, if any) will be suspended for six (6) months after the receipt of
the Hardship Withdrawal (even if such Hardship Withdrawal does not include any Elective Deferrals).

(c) Non-Safe Harbor Hardship Withdrawal Rules: If the Sponsoring Employer elects in the Adoption
Agreement not to apply Subsection 11.2(b) (Safe Harbor Hardship Withdrawal Rules), the Plan Administrator’s determination
of whether a Hardship Withdrawal under this Subsection should be permitted shall be made based on the facts and
circumstances.

(i) For purposes of this Subsection 11.2(c), whether a Participant has an immediate and heavy
financial need is to be determined based on all the relevant facts and circumstances. A financial need may be immediate and
heavy even if it was reasonably foreseeable or voluntarily incurred by the Participant. Financial needs considered immediate
and heavy include, but are not limited to, the following:

(A) Expenses incurred or necessary for medical care, described in Code § 213(d), of the
Employee, the Employee's Spouse, dependents or primary Beneficiary under the Plan;

(B) The purchase (excluding mortgage payments) of a principal residence for the
Employee;

(C) Payment of tuition and related educational fees for up to the next twelve (12) months of
post-secondary education for the Employee, the Employee's Spouse, children, dependents or primary Beneficiary under the
Plan;

(D) Payments necessary to prevent the eviction of the Employee from, or a foreclosure on
the mortgage of, the Employee's principal residence;

(E) Payments for funeral or burial expenses for the Employee's deceased parent, Spouse,
child, dependent or primary Beneficiary under the Plan; and

(F) Expenses to repair damage to the Employee's principal residence that would qualify for
a casualty loss deduction under Code § 165 (determined without regard to whether the loss exceeds ten percent (10%) of
adjusted gross income).
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Hardship Withdrawals under Subparagraphs (A), (C) and (E) of this Subsection (c)(i) on behalf of an Employee's primary
Beneficiary (other than his or her Spouse) shall be permitted under the Plan unless otherwise elected in the Adoption
Agreement. An Employee’s “primary Beneficiary under the Plan” is an individual named as a Beneficiary under the Plan who

has an unconditional right to all or a portion of the Employee’s Account Balance under the Plan upon the Employee’s death.

(ii) For purposes of this Subsection 11.2(c), a Hardship Withdrawal is treated as necessary to satisfy
an immediate and heavy financial of an Employee only to the extent the amount of the distribution is not in excess of the
amount required to satisfy the financial need (including amounts necessary to pay any federal, state or local income taxes or
penalties reasonably anticipated to result from the distribution). A Hardship Withdrawal is not treated as necessary to satisfy
an immediate and heavy financial need of an Employee to the extent the need may be relieved from other resources that are
reasonably available to the Participant. This determination generally is to be made on the basis of all the relevant facts and
circumstances. For purposes of this Subsection, the Participant’'s resources are deemed to include those assets of the
Participant's Spouse and minor children that are reasonably available to the Participant. An immediate and heavy financial
need generally may be treated as not capable of being relieved from other resources that are reasonably available to the
Employee if the Employer relies upon the Employee’s representation (made in writing or other prescribed form), unless the
Employer has actual knowledge to the contrary, that the need cannot reasonably be relieved:

(A)  Through reimbursement or compensation by insurance or otherwise;

(B) By liquidation of the Participant’s assets;
(C) By cessation of all Participant contributions under the Plan;

(D) By other currently available distributions (other than Hardship Withdrawals) and all
nontaxable (at the time of the loan) loans, under all plans maintained by the Employer or by any other employer; or

(E) By borrowing from commercial sources on reasonable commercial terms in an amount
sufficient to satisfy the need.

For purposes of this Subsection (c)(ii), a need cannot reasonably be relieved by one of the actions listed above if the effect
would be to increase the amount of the need. For example, the need for funds to purchase a principal residence cannot
reasonably be relieved by a Plan loan if the loan would disqualify the Employee from obtaining other necessary financing.

(d) Documentation. The Participant requesting a Hardship Withdrawal shall provide such documentation and
information required or requested by the Plan Administrator to make a determination regarding the Participant’s qualification
to receive a Hardship Withdrawal. The Plan Administrator's determination is subject to the nondiscriminatory and objective
criteria set forth in the Plan and will be made pursuant to any uniform and nondiscriminatory administrative rules and
procedures of the Plan. The Hardship Withdrawal will be made as soon as administratively feasible following a favorable
determination of hardship by the Plan Administrator. If a Hardship Withdrawal is permitted from more than one subaccount,
the Plan Administrator may determine any ordering of a Participant’s Hardship Withdrawals from such subaccounts.

(e) Spousal Consent. If the Plan is subject to the QJSA and QPSA rules of ERISA § 205 [Code §§ 401(a)(11)
and 417] as described in Article XIV (QJSA and QPSA Requirements), a Participant must obtain the consent of his or her
Spouse, if any, to obtain a Hardship Withdrawal under this Section.

11.3 In-Service Withdrawal of Certain Employer Contributions

(a) Custodial Accounts. Unless otherwise restricted by the Employer in the Adoption Agreement, and only with
respect to amounts originally contributed to a Custodial Account in the Plan within the meaning of Code §403(b)(7) and
pursuant to the procedures established by the Plan Administrator, an Active Participant may elect to receive a distribution of
the Vested Interest in his or her Account upon the attainment of age 59 "%.

This Subsection (a) shall not apply with respect to any amounts originally contributed to an Annuity Contract, if any, under the
Plan.

(b) Annuity Contracts. Unless otherwise restricted by the Employer in the Adoption Agreement, and only with
respect to amounts held in an Annuity Contract issued on or after January 1, 2009 under the Plan, an Active Participant may
elect to receive a distribution of the Vested Interest in his or her Employer Contribution Account (other than amounts attributable
to Elective Deferrals, Qualified Nonelective Contributions and Safe Harbor Contributions of any type) upon satisfaction of at
least one or more of the following conditions elected in the Adoption Agreement:

(i) The Participant is an Employee who has been an Active Participant in the Plan for at least five (5)
years (or, if greater, the number of years specified in the Adoption Agreement for such purpose); or

(ii) The Participant's Employer Contributions proposed to be withdrawn have been in the Plan for at
least two (2) years (or, if greater, the number of years specified in the Adoption Agreement for such purpose).

-75-



This Subsection (b) shall not apply with respect to any amounts originally contributed to a Custodial Account, if any, under the
Plan.

(c) Accounting for Transfers between Plan Investment Funds. The Plan Administrator or its agent shall, in
addition to the other records it maintains, maintain a record of each of the amounts described in Subsections (a) and (b) above,
on the basis of whether such amounts were originally contributed to an Annuity Contract or a Custodial Account and whether
such contributions were originally made on or before or after December 31, 1988, and such Accounts need not reflect any
subsequent transfers of such amounts among other Investment Funds under the Plan. Unless otherwise designated by the
Participant in the request for distribution, the Plan Administrator shall treat a request for distribution from the Plan, whether
from a Contract or a Mutual Fund, to be a request for a withdrawal to the extent of that amount from that portion of the Account
of the Participant, if any, accounted for pursuant to this Section 11.3 by the Plan Administrator or its agent as an amount not
subject to the withdrawal restriction of Section 11.3(a) or (b).

(d) Separate Account. If a distribution is made at a time when a Participant has a nonforfeitable right to less
than one hundred percent (100%) of the Account Balance derived from Employer Contributions and the Participant may
increase the nonforfeitable percentage in the Account:

(i) A separate Account will be established for the Participant's interest in the Plan as of the time of the
distribution, and

(ii) At any relevant time the Participant's nonforfeitable portion of the separate Account will be equal
to an amount ("X") determined by the formula: X =P(AB + (R x D)) - (R x D). For purposes of applying the formula: “P” is the
nonforfeitable percentage at the relevant time, “AB” is the Account Balance at the relevant time, “D” is the amount of the
distribution, and “R” is the ratio of the Account Balance at the relevant time to the Account Balance after distribution.

(e) Spousal Consent. If the Plan is subject to the QJSA and QPSA rules of ERISA § 205 [Code §§ 401(a)(11)
and 417] as described in Article XIV (QJSA and QPSA Requirements), a Participant must obtain the consent of his or her
Spouse, if any, to obtain an in-service withdrawal under this Section.

11.4 In-Service Withdrawal of Certain Other Contributions

(a) Elective Deferrals. If permitted by the Employer in the Adoption Agreement, an Active Participant who has
attained the age of 59 (or, if greater, the age specified in the Adoption Agreement for such purpose) may elect to receive a
distribution of all or a portion of his or her entire Account attributable to Elective Deferrals, Qualified Nonelective Contributions
and Safe Harbor Contributions of any type.

(b) After-Tax Contributions, Etc. If permitted by the Employer in the Adoption Agreement, an Active Participant
may elect to receive a distribution of all or a portion of his or her entire Account attributable to After-Tax Contributions, if any,
and Rollover Contributions at any time or upon the occurrence of such events permitted under the Adoption Agreement.

(c) Spousal Consent. If the Plan is subject to the QUSA and QPSA rules of ERISA § 205 [Code §§ 401(a)(11)
and 417] as described in Article XIV (QJSA and QPSA Requirements), a Participant must obtain the consent of his or her
Spouse, if any, to obtain an in-service withdrawal under this Section.

11.5 Distributions Pursuant to Domestic Relations Orders

(a) Qualified Domestic Relations Orders. The Plan Administrator shall authorize the distribution of a
Participant's Accumulated Benefit (or, if applicable, a specified portion thereof) hereunder if such distribution is required to be
made to an Alternate Payee (pursuant to a Qualified Domestic Relations Order (QDRO), as described in Code § 414(p), and
in accordance with the Plan’s uniform and nondiscriminatory QDRO administrative procedures. Such distribution shall be
made at the time and in the manner specified in the QDRO following its effective date (or, if later, the date the QDRO is
determined to be qualified) even if the distribution is made before the time the Participant’s Account becomes immediately
distributable hereunder. Notwithstanding the foregoing, a QDRO shall not bestow upon an Alternate Payee any rights and
benefits, including elections or the timing of elections and of the actions requested thereby, not provided or permitted to a
Participant in the Plan. The determination as to whether a QDRO is qualified shall be the responsibility of the Plan
Administrator or its designee, and such determination shall be final and conclusive subject to the Plan’s claims review
procedure. The Plan, the Employer, the Plan Administrator or its designee, and the Vendor, if any, shall not be liable in any
manner to any person, including any Participant or Beneficiary, for complying with any such court order or judgment. Pending
the determination of whether a domestic relations order is a QDRO, the Plan Administrator or its designee may freeze or
segregate the Participant’s Account as required.

(b) Other Domestic Relations Orders. If the Plan is a Non-Electing Church Plan or a Governmental Plan, and
unless otherwise elected in the Adoption Agreement, the Plan Administrator shall authorize the distribution of a Participant’s
Accumulated Benefit (or, if applicable, a specified portion thereof) hereunder if such distribution is required to be made to an
Alternate Payee pursuant to a domestic relations order (DRO), whether or not such DRO is a QDRO, and in accordance with
the Plan’s uniform and nondiscriminatory DRO administrative procedures. Such distribution shall be made at the time and in
the manner specified in the DRO following its effective date (or, if later, the date the DRO is approved by the Plan Administrator)
even if the distribution is made before the time the Participant's Account becomes immediately distributable hereunder.
Notwithstanding the foregoing, a DRO shall not bestow upon an Alternate Payee any rights and benefits, including elections
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or the timing of elections and of the actions requested thereby, not provided or permitted to a Participant in the Plan. The
Plan, the Employer, the Plan Administrator or its designee, and the Vendor, if any, shall not be liable in any manner to any
person, including any Participant or Beneficiary, for complying with any such court order or judgment. Pending the approval
of a domestic relations order, the Plan Administrator or its designee may freeze or segregate the Participant’'s Account as
required.

11.6 Withdrawals While Performing Active Duty

(a) Generally. Solely for purposes of eligibility for distributions, a Participant who is on Qualified Military Leave
shall be treated as having incurred a Severance from Employment and may elect a withdrawal of his or her vested Account.
In the event that a Participant elects to receive a withdrawal pursuant to this Section, he or she shall be suspended from
making Elective Deferrals or After-Tax Contributions under the Plan and all other plans maintained by the Employer, during
the six (6) months period beginning on the date of such withdrawal.

(b) Qualified Reservist Distributions. Subsection (a) shall not apply if the Participant is eligible to receive a
Qualified Reservist Distribution that is permitted under the Adoption Agreement, in which event the Participant’s withdrawal
election shall be treated as an election to receive a Qualified Reservist Distribution. A “Qualified Reservist Distribution” is any
distribution to a Participant from such Participant's Account (attributable to Elective Deferrals, QNECs, and Safe Harbor
Contributions) during an active duty period that lasts longer than 179 days or for an indefinite period. Qualified Reservist
Distributions apply for Participants who (by reason of being a member of a reserve component, as defined in Section 101 of
Title 37, United States Code) are called to active duty after September 11, 2001.

(c) Consent. All distributions that may be made pursuant to one or more of the foregoing distributable events
are subject to the Participant and Spousal Consent requirements (if applicable) contained in Code §§ 401(a)(11) and 417, as
such requirements are described in Article XIV (QJSA and QPSA Requirements) hereof.

11.7 Loans to Participants and Beneficiaries

(a) In General. To the extent permitted by the terms governing the applicable Funding Arrangment, if elected
by the Sponsoring Employer in the Adoption Agreement, and subject to Code § 4975(d)(1) and the loan policy (the “Loan
Policy Document”) adopted by the Plan Administrator, the Plan Administrator may make loans to Participants (and, if elected
in the Loan Policy Document, to their Beneficiaries in the event of the Participant’s death) under the following circumstances:

(i) Loans shall be made available to all Participants and Beneficiaries on a reasonably equivalent
basis.

(ii) Loans shall only be made to a Beneficiary who is a "party in interest," as such term is defined under
section 3(14) of ERISA.

(iii) Loans shall not be made available to Highly Compensated Employees in an amount greater than
the amount made available to other Employees.

(iv) Loans must be adequately secured and bear a reasonable interest rate.
(v) No Participant loan shall exceed the present Value of the Participant's vested accrued benefit.

(vi) If the Plan is subject to the QJSA and QPSA rules of ERISA § 205 [Code §§ 401(a)(11) and 417]
as described in Article XIV (QJSA and QPSA Requirements), a Participant must obtain the consent of his or her Spouse, if
any, to use of the Account Balance as security for the loan.

(A) Spousal Consent shall be obtained no earlier than the beginning of the one hundred
eighty (180) day period that ends on the date on which the loan is to be so secured. The consent must be in writing, must
acknowledge the effect of the loan, and must be witnessed by a Plan representative or notary public. Such consent shall
thereafter be binding with respect to the consenting Spouse or any subsequent Spouse with respect to that loan. A new
consent shall be required if the Account Balance is used for renegotiation, extension, renewal, or other revision of the loan.

(B) If a valid Spousal Consent has been obtained in accordance with the immediately
preceding paragraph and less than 100% of the Participant's Vested Account Balance (as defined below in Article
XIV)(determined without regard to the preceding sentence) is payable to the surviving Spouse, then the Account Balance shall
be adjusted by first reducing the Vested Account Balance by the amount of the security used as repayment of the loan, and
then determining the benefit payable to the surviving Spouse.

(vii) Notwithstanding any other provision of the Plan, the portion of the Participant's Vested Account
Balance used as a security interest held by the Plan by reason of a loan outstanding to the Participant shall be taken into
consideration for purposes of determining the amount of the Account Balance payable at the time of death or distribution, but
only if the reduction is used as repayment of the loan.

(viii) In the event of default, foreclosure on the note and attachment of security will not occur until a
distributable event occurs in the Plan.
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(ix) No loan to any Participant or Beneficiary can be made to the extent that such loan when added to
the outstanding balance of all other loans to the Participant or Beneficiary would exceed the lesser of:

(A)  $50,000 reduced by the excess (if any) of the highest outstanding balance of loans during
the one year period ending on the day before the loan is made, over the outstanding balance of loans from the Plan on the
date the loan is made, or

(B)  One-half the present Value of the nonforfeitable accrued benefit of the Participant or, if
greater, the total accrued benefit up to $10,000.

For the purpose of the above limitation, all loans from all plans of the Controlled Group Employer are aggregated.

(x) Furthermore, any loan shall by its terms require that repayment (principal and interest) be amortized
in level payments, not less frequently than quarterly, over a period not extending beyond five (5) years from the date of the
loan, unless such loan is used to acquire a dwelling unit that within a reasonable time (determined at the time the loan is made)
will be used as the principal residence of the Participant. An assignment or pledge of any portion of the Participant's interest
in the Plan and a loan, pledge, or assignment with respect to any insurance contract purchased under the Plan, will be treated
as a loan under this Section.

(b) Loan Policy Document. The Plan Administrator shall prescribe in the Loan Policy Document such further
rules, regulations and procedures consistent with the provisions of this Section concerning loans as the Plan Administrator
deems advisable.

(c) Loan Repayment Suspension Permitted During Military Service. If permitted by the Loan Policy Document,
the Plan may suspend an Employee’s obligation to repay any loan from the Plan for any period during which such Employee
is performing service in the uniformed services (as defined in USERRA), whether or not such service is Qualified Military
Service.

11.8 Transfers From the Plan

(a) The Plan Administrator may permit a transfer from the Plan (other than through a Direct Rollover) of all or
any of the assets held for the benefit of an Employee or Participant (or, if applicable, a Beneficiary) to any other plan maintained
by the Employer or other Controlled Group Employer that satisfies the applicable requirements of Code § 403(b) and that is
compatible with the Plan, without regard to whether the Employee’s or Participant’s benefit is immediately distributable,
provided the following requirements are met:

(i) The Plan provides for direct transfers of assets pursuant to the Adoption Agreement;

(ii) In the case of a transfer for a Participant, the Participant is an Employee or former Employee of the
Employer;

(iii) The Participant or Beneficiary whose assets are being transferred has an Accumulated Benefit

immediately after the transfer at least equal to the Accumulated Benefit with respect to that Participant or Beneficiary
immediately before the transfer;

(iv) To the extent that any amount transferred is subject to any statutory distribution restrictions, such
as those specified in Treas. Reg. 1.403(b)-6, the transferred amounts are subject to statutory restrictions on distributions under
the transferee plan that are not less stringent than those imposed under the Plan; and

(v) If a transfer from the Plan does not constitute a complete transfer of the Participant’s or Employee’s
interest in the Plan, the transferee plan treats the amount transferred as a continuation of a pro rata portion of the Participant’s
or Employee’s interest in the Plan (for example, a pro rata portion of the Participant's or Employee’s interest in any After-Tax
Contributions).

(b) Any amounts transferred under Subsection (a) shall be transferred pursuant to Code § 414(l)(1) and, if
applicable to the Plan, consistent with ERISA § 204(g) and Treas. Reg. § 411(d)-4, Q&A-3.

(c) To the extent permitted by applicable law and subject to rules and procedures established by the Plan
Administrator, an Employer may request a transfer of all Accounts maintained under its Plan to another section 403(b) plan
that it has established.

(d) The Plan Administrator may require such documentation from the other plan a