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Beaverton School Board Work Session
District Office

1260 NW Waterhouse Avenue

Beaverton, Oregon 97006

Tuesday, March 10, 2026 5:45 PM

Video Stream: www.youtube.com/beavertonschools
Meeting Materials: beavertonsd.org/boardmeetings

AGENDA

|. OPEN MEETING

A. Call to Order

B. Attendance
Il. BUDGET 101 2
I1l. CLOSE MEETING

A. Adjourn

Belong. Believe. Achieve.

The District prohibits discrimination and harassment based on any basis protected by law, including but not limited to, an individual’s actual or perceived race, color,
religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status,
economic status, veterans’ status, or because of a perceived or actual association with any other persons within these protected classes.
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IN THIS CLASSROOM
YOU MATTER

YOU ARE IMPORTANT
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e Background

Presentation |
Agenda " of the Budget (Fund Sources

and Uses)

o Where the money comes
from

o How we spend it
o How we compare
o Budget process updates

o Enrollment update 4
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e General Fund

Presentation
o Operating fund for the
Agend a district

o Major funding source is State
School Fund, including local
property tax

o This is where most district
staff is funded, including
teachers & other personnel

o Spring 2025 Projection vs
Actual 2025

o The Numbers
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Presentation
Agenda
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Other Funding Sources
Timeline (July-February)

Staffing Allocation
Methodology (SAM) Overview

Budget Listening & Learning
Survey Results

Timeline (March-June)

Questions & Comments



Components of the Budget - 2025-26

_ M Grant Fund, $122.1,7.3%

W General Fund, $786.9,47.4%_ .
B Debt Service Fund, $121.0,7.3%

B Long-Term Planning Fund, $40.7,2.4%

M Nutrition Services Fund, $28.0,1.7%
_ W Student Body & Special Purpose, $13.6, 0.8%
Insurance Reserve Fund, $13.5,0.8%
M Categorical Fund, $10.7,0.6%
Workers Compensation Fund, $6.4, 0.4%
B Scholarship Fund, $0.6,0.0%

BEAVERTON

B Capital Projects Fund, $517.3,31.2% 6
SCHOOL DISTRICT

(in millions)



General Fund Revenue -

2024-25 Actuals

Local Option Levy,

State School Fund, $512.6, $41.8,7.1%
87.5%

All Other Sources,
$31.3,5.3%

(in millions)
Note: Does not include beginning fund
balance 7
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General Fund Expenditures -

2024-25 Actuals
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General Fund FTE by Type -

2024-25 Actuals

Licensed and School-Based

Classified Staff: 3,499.4, 88.7% _ Support Services Classified

Staff: 286.5, 7.3%

School-Based Administrators:
103.0, 2.6%

____ Central Office Administrators:
27.3,0.7%

Confidential Managers: 29.4,
0.7%
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How We
Compare

BEAVERTON

SCHOOL DISTRICT

Based on location and/or
demographics

o Portland Public Schools
o Salem-Keizer Public Schools
o Hillsboro School District

o Tigard-Tualatin School
District

11
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How We Compare (General Fund) -

2025 Ending Fund Balance

Fund Balance and Percent of Revenue 2024-25

$180.0 35.0%
Source: Annual
Comprehensive Financial
Report for each school district. $160.0 30.0%
$140.0
25.0%
$120.0
$100.0 Gass S
. 0
$80.0 15.0%
$60.0 \ J/ 10.1%
\ . 3 7 10.0%
$40.0 >
$170.1 : $95.7 2 5.0%
$20.0 5.8% 4.3%
$443 $11.9 $17.6 12
S- 0.0%
Beaverton Portland Salem-Keizer Hillsboro Tigard-Tualatin
BEAVERTON - »

SCHOOL DISTRICT mm Fund Balance «=@==Percent of Revenue (in millions)



How We Compare (General Fund) -

2025 Expenditures

120%

Source: Annual
Comprehensive Financial
Report for each school district.
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Actual % of Operating Spend per Student by Function in 2025

Beaverton

2%

44%

54%

Portland

M Instruction

5%

37%

59%

Salem-Keizer

W Support Services

m Other

0%

39%

60%

Hillsboro

0%

39%

61%

13
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Budget
Process
Updates

BEAVERTON
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What We Know

o Legislative Short Session -
m No reductions to SSF or
Student Success Act
Funds
m No use of Education
Stability Fund or Rainy
Day Fund

o Budget priorities collected

from students, staff and
community

14
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Budget
Process
Updates

BEAVERTON

SCHOOL DISTRICT

e What We Are Working On

(©)

©)

Applying Staffing Allocation
Methodology (SAM) formulas
to final enrollment
projections

Analyzing budget priorities
collected from students,

staff and community

Budget reductions

15

14



Budget
Process
Updates

BEAVERTON

SCHOOL DISTRICT

e What's On The Horizon

(©)

©)

Classified financial reopener
beginning in fall 2026 for
2027-28

Licensed negotiations
beginning in 2027 for next
contract

Future economic forecasts

16
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District Enrollment as of September 30

BEAVERTON
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40,000

35,000

30,000

25,000

36,676

2022-23

36,015

2023-24

35,797
34,820
-1% -3% I
2024-25 2025-26

Projected M Actual

33,892
-3%
17
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District Enrolilment and Staffing

4,500.0
B Classroom Teachers
School Licensed (non-classroom) - Ex: Specialists, Academic Coaches, 41,000
Counselors, Social Workers, LITTs, Student Managers P
School Classified - Ex: Paraeducators (exluding SPED paraeducators), Office
Assistants, Bilingual Resource Facilitators, Technology Support Specialists,
Library Media Assistants
School Administrator - Principals and Assistant Principals 3,500.0
SPED Licensed - Resource Room Teachers, Specialized Program Teachers, 40,000
Psychologists, Speech Language Pathologists, SPED Facilitators, SPED
TOSAs
ELD Licensed - ELD Teachers 3,000.0
Central Classified - Ex: Bus Drivers, Custodial, Maintenance, HR, IT,
Business Services, CCI
Central Licensed - Ex: T&L TOSAs, HR Personnel Specialists, Mentors
District Administrator - Central Office Administrators 39,000 2,500.0
e Student Enrollment
2,000.0
38,000
1,500.0
1,000.0
37,000
500.0

36,000

BEAVERTON 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 17
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State School Fund History & Projections

$12,000.0
$11,000.0
$10,000.0
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Increase
11.4%

Increase

s $11,359.4

Increase

Increase 3.3% $10,200.0
9.8%

Increase

13.3% $9,000.0 $9,300.0

$8,200.0
$7,235.0
2015-17 2017-19 2019-21 2021-23 2023-25 2025-27
Actual Actual Actual Actual Actual Actual

==@==State Funding Level (in millions)
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2024-25 Spring Projection™ vs Actual

*Projection as of
April 25, 2025

BEAVERTON

SCHOOL DISTRICT

Spring Projection vs Final

2024-25 2024-25
Resources Spring Projection Final Variance
Beginning Fund Balance S 164,436,027 164,436,027 0.0%
State Controlled 513,783,991 512,606,804 -0.2%
Locally Controlled 72,222,825 73,043,087 1.1%
Total| $ 750,442,843 750,085,918 0.0%
2024-25 2024-25
Expenditures Spring Projection Final Variance
Salaries S 331,807,419 330,419,945 -0.4%
Benefits 198,965,482 196,608,594 -1.2%
All Other 61,644,052 59,701,684 -3.2%
Total| $ 592,416,953 586,730,222 -1.0%
Ending Fund Balance| $ 158,025,890 163,355,696
Long-Term Planning 32,609,829 32,919,764
Total Reserves| $ 190,635,719 196,275,460

20
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Assumptions:

Based on most recent ODE
State School Fund updates
for 2025-26 and 2026-27
Includes most recent
enrollment adjustments for
2025-26 and 2026-27
State School Fund at $11.4B
for 2025-27, $12.5B for
2027-29

Includes PERS rate
increases for 27-29 based
on advisory rates

Assumes some remaining
PERS bond rate credit in
2027-28 only

Includes all staffing
adjustments related to
enrollment using SAM
Does not include budget
changes under review for
2026-27

Does not include SIA or HSS
funds

Based on best information
available at this time

BEAVERTON

SCHOOL DISTRICT

The Numbers

As of March 8, 2026

2024-2025 2025-2026 2026-2027 2027-2028 2028-2029

Resources Actual Estimated Estimated Estimated Estimated
Beginning Fund Balance S 164,436,027 | $ 163,355,696 | $ 148,968,426 120,569,763 | $ 68,258,145
State Controlled 512,606,804 544,234,138 557,383,949 570,590,288 584,913,569
Locally Controlled 73,043,087 77,167,695 71,667,602 73,327,016 75,035,034
Total] $ 750,085,918 | $ 784,757,529 | $ 778,019,978 764,487,067 | S 728,206,747

2024-2025 2025-2026 2026-2027 2027-2028 2028-2029

Expenditures Actual Estimated Estimated Estimated Estimated
Salaries S 330,419,945 S 353,155,275 S 370,339,637 391,112,805 S 413,293,702
Benefits 196,608,594 219,526,454 220,484,033 235,009,218 240,561,480
All Other 59,701,684 63,107,374 66,626,544 70,106,900 73,855,844
Total] $ 586,730,222 | $ 635,789,103 | $ 657,450,214 696,228,923 | S 727,711,026
Surplus/(Deficit) (1,080,331) (14,387,270) (28,398,663) (52,311,619) (67,762,424)
Ending Fund Balance| $ 163,355,696 | S 148,968,426 | S 120,569,763 68,258,145 | S 495,721
Financial Reserve (PERS) 32,913,084 41,265,143 41,765,143 42,265,143 42,765,143
Total Reserves| $ 196,268,780 | S 190,233,569 | S 162,334,906 110,523,288 | $ 43,260,864
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General Fund Revenue & Expenditure
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General Fund Changes - Last Three Fiscal Years
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Other
Funding
Sources -

Local Option
H=AVAY,

BEAVERTON
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Voter-approved local option levy is
currently funding 305 classroom
teachers in the 2025-26 school
year.

Estimated collections for 2026-27
are projected to slow.

With slowed revenue collection and
increase personnel costs,
maintaining the same number of
teachers outpaces the revenue by
$5.0M (Approximately 30 teaching
positions).

24
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Other
Funding
Sources -
Integrated

Programs
GEYY

BEAVERTON

SCHOOL DISTRICT

The Student Investment Account
(SIA) and High School Success

(HSS) grants provide nearly $50M
additional funding for the District.

This provides over 330 additional
positions directly supporting
students.

Funded based on student
enrollment and demographics.

Current projections show minimal
increases for the 2026-27 schgol
year (approximately 1%).

24



Other
Funding
Sources -

Federal
Funding

BEAVERTON

SCHOOL DISTRICT

Major Federal Grant Programs
including Title IA, IC, A, 1ll, IV and
the IDEA grant provide over $15.0M
in funding to the District in the
2025-26 school year.

“Good news” - essentially flat
funding for new 2026-27 awards.

Final allocations to Districts are
being determined at the state level.

Minimal carryover, resulting in
budget reductions for next yeay,

25



Timeline

(July -
February)

BEAVERTON

SCHOOL DISTRICT

August

Shared recommendation with School
Board to review Staffing Allocation
Methodology (SAM) and target $10M in
budget reductions annually.

September-December

January
[ J

February

Convened a large SAM team to review the
model and make recommendations for
adjustments.

Team was comprised of building leaders,
union partners and district leaders.

District leadership shared potential budget
reductions with the School Board
developed through the large SAM team.

Shared Budget Listening & Learning video
and survey, engaging with over 4,000
stakeholders. 07
Review district office budget reductions.

26



Staffing
Allocation
Methodology

BEAVERTON

SCHOOL DISTRICT

Resource allocation methodology for
schools based on students and
demographics.

Updated methodology was
developed in 2019, small
adjustments since.

Cross-functional team met for
several months developing the
model.
o Reviewed staffing models from
districts around the country.
o Used SIA feedback and
priorities from students, staff
and community members.

28
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Staffing
Allocation
Methodology

BEAVERTON

SCHOOL DISTRICT

e Allocations based on weighted
enrollment:
o Classroom teachers
o Counselors
o Assistant principals
(secondary)
o Non-salary

e |If revisions are needed:
o Small SAM (example:
Adjustments to FLEX Online)
o Big SAM (example: Changes to
Poverty Weighting)

29
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Staffing
Allocation
Methodology

BEAVERTON

SCHOOL DISTRICT

Most general education, SPED and
ELD resource allocations to schools.

Complex calculations due to layering
of funding:
o General Fund
o Local Option Levy
o SIA
o HSS

Continuous Improvement Model

30



SAM Examples

Classroom Teachers Classified Support
Criteria Paraeducators
# of Students Divided by 26.35 All Schools, rounded to nearest 0.2 FTE Hours Days Criteria
Calculated on Weighted Enrollment and includes Special Education Students enroliment in ALC, EGC and SCC 1.000 8.00 182 0-799 Students
Specialized Programs. 1.500 12.00 182 800-1,199 Students
2.500 20.00 182 1,200-1,299 Students
Counselors 3.000 24.00 182 1,300+ Students
Critent Includes Students Enrollment in Special Education Specialized Programs.
1.000 0-399 ;: da . Library Media Assistant
2‘000 06 — su Z" > FTE Hours Days Criteria
7 400- tudents 1.000 8.00 187 All Schools
3.000 800-1,199 Students Technology S Tt Specialist
4.000 1,200-1,599 Students R .
FTE Hours Days Criteria
5.000 1,600+ Students
- = - - — 1.000 8.00 212 All Schools
Calculated on Weighted Enrollment and Includes Students Enrollment in Special Education Specialized Registrar
Programs. 8
FTE Hours Days Criteria
Social Worker 1.000 8.00 212 All Schools
Criteria Academic Coach
1.000 All Schools
Criteria
1.000 All Schools
1.000 Poverty >40% (Additional Allocation) 21
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Significant
Changes due to
Enrolilment &
Demographics

BEAVERTON
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Budget FTE reductions due to
enrollment and student
demographic changes in all funds:

o -54 Licensed Staff

o -10 Classified Staff

o -4 Administrative Staff

Budget FTE additions due to
enrollment and student
demographic changes:
o +39 Special Education
paraeducators

32
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2026-2027 Reductions for Consideration

Description FTE Amount
District Office Reductions TBD TBD
Reduction in Credit Recovery Allocation (presently unused) 0.25 $40,926
Adjustment to teacher allocation increments at middle schools and 1.71 $271,646
options - matching the schedule models
Change in practice of 2 classrooms per grade at elementary 12.0 $1,932,162
Adjustment of Elementary Specialist Allocations - proportionate staffing 70 $1141,446
to weighted student population
FLEX Online - maintaining the option for students while maximizing TBD TBD
resources

33
Adjustment of Instructional Coach Allocations - proportionate to the 20 $355,735

number of sections in the school




2026-2027 Reductions for Consideration

Description FTE Amount
Adjustment of Student Behavioral Specialist Allocations - proportionate 4.0 $694,696
staffing to weighted student population

Regional Social Worker Model - Maintaining services in a centralized 19.5 $2,741,686
model with regional clusters

Adjustment of Counselor Allocations - proportionate staffing to weighted 10.5 $1,618,253
student population

Centralizing District Library Instruction Technology support 8.5 $1,407,649
Restructuring WEX service model 30 $451,816
Centralizing of Substance Use Supports 6.5 $915,733 34
TOTAL 74.96 $11,571,748




Budget Listening & Learning Feedback

February 2026
Community
Member Total Number of Survey

16% Responses 4,067

Students 325
Parent/Guardian BSD Staff 2540

28%
Parent/Guardian 1,415
Community Member | 806

Note: All budget survey
comments are available for
review at 35
https://www.beaverton.kl2.or.us/
about-us/annual-budget.

BEAVERTON

SCHOOL DISTRICT
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Budget Listening & Learning Feedback

Top 6 Ranking

District Office Reductions _ 75%
Proportional Staffing: FLEX Online School _ 56%
Credit Recovery Allocation _ 49%
Student Work Experience (WEX) Model _ 46%
Centralized Instructional Technology Support _ 41%
Regional Social Worker Model [N 41%

BEAVERTON

SCHOOL DISTRICT

Top 6 Additional Comments

Behavioral Health & Wellness 26%
District Office Reductions 17%
Class Size 10%
School Consolidation 8%
Specialists/Coaches 6%

Reduced ContractDays/Furlough Days 5%

Note: Of the 4,076 survey responses, 1,478 additional comments were 36
left. The top six most commented areas are listed above.

35



March/April
e Present Budget 101 to Budget

4 = Committee
TI m e I I n e e Applying SAM formulas to final

enrollment projections
e Analyzing survey results
e Budget reductions

May
e Present proposed budget
e Budget Committee approval of
proposed budget
June

e School Board adoption of proposed
budget

37
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Committee
Questions &
Comments?

Budget documents are available at

BEAVERTON
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2026-27 BUDGET PRIORITIES SURVEY — OPEN COMMENTS
February 4, 2026 - February 28, 2026

At at Title school like ours, Behavior Supports, Social Workers, and Counselors are imperative. We have the best BH&W team we've ever had this year, and it
has made a HUGE difference. Please prioritize these positions. A regional model for social workers would be incredibly detrimental for our students. Staff and
families outside of Title schools have no idea, so when they fill out a survey like this, you're going to see a large number of people not taking our reality into
consideration. Please approach your analysis of the survey through an equity lens.

| understand that there is a high likelihood that the social work model will need to be adjusted in order to meet budget restraints for next year. In accordance
with BSD's equity lens, | advocate for the current social workers who have been working in the district for a number of years be consulted and included in
planning what a new model could look like. Also, in order to maintain as many services as possible, | recommend looking into consolidating the work of the
substance use counselor role into the work of the school social workers. School social workers are qualified to provide SUS services and it would make sense to
use that FTE at the secondary level to maintain SUS services or at least screeners and referrals.

Eliminate social worker altogether . We also don’t need 2 dedicated teacher for pe/music in each school. We can also have dedicated school for special help
children in one area to instead of putting teacher /help in every school . This will utilize the resource fully .

Counselors and social workers are very important at the elementary level.

Do principals still decide where teachers are placed within their schools? | feel like that would impact Proportional Staffing around Teachers.

I think behavioral specialists have been extremely important- my children haven’t directly needed them. But when other children have become violent in the
classroom against them, they have been helpful.

My elementary children when from class sizes of around 21 for years to 34 this year in the same school. That seems so wild. Not only are they not used to that,
it throws how they’ve been learning out of wack. Suddenly it's more about keeping the class in control than learning. There’s an empty classroom next to them
where a teacher could be teaching.

If we are to live in a community that thrives, our schools should thrive. BSD is one of the best districts in the state- a desired location. Let us not let that slip
from our grasp as we make these cuts. Keeping in mind safety first, and learning in small classroom settings second.

Thank you.

| think with the higher rates of anxiety and the increase issues our kids are facing with mental health we would be doing a great disservice in cutting counseling
and social workers. As someone who works in the schools and is also a parent, | have seen first hand how stretched thin our support staff is.

We must maintain social workers in our schools status quo. The work they do everyday is vital to supporting our students and families. Reducing the number of
students would negatively impact our students and impact classroom teachers. Teachers need to be able to focus on teaching and when we can't afford to take
away vital support staff that our students need. Our technology support in our buildings are also vital, losing this role again has a huge impact on teachers.
Please look at other ways to cut money in the budget. It seems like closing some small schools is the right next move with decreased enrollment and will save
in the budget.

Cutting mental health providers and supports with increases in school behaviors should not be plausible. Beaverton has the highest staff injury forms in the
state. Schools should always feel safe to all students and by cutting those supports it would tremendously impact students safety, positive school experiences,
and families access to basic needs therefore impacting further how students show up to school (hungry, tired, in the same clothes, etc).
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2026-27 BUDGET PRIORITIES SURVEY — OPEN COMMENTS
February 4, 2026 - February 28, 2026

| have many questions; in particular how this language around 'proportional’ actually contributes to savings. For Example, in the case of Counselors, how would
moving counselors to schools with 'higher concentration of student needs' result in savings? Also, what does that mean - the more students there are, the
more counselors there are, or something else? In fact, it is not clear how most of these result in savings: will you simply be eliminating positions? We need
MORE Behavioral Specialists, not fewer. What does 'centralized instructional technology support' even look like? Does this mean you would be eliminating
technology positions and adding even more to the workload of teachers who are already overwhelmed by large student numbers, record high levels of student
needs - what's the average number of 504s and IEPs in each classroom these days? While the concept of a single social worker being the contact point for
families with students in multiple schools, how does your proposal result in nearly $3MM in savings?

It is essential that each school has their own counselor in order to build relationships and trust between students and counselors.

Right now a lot of kids/families are afraid to come to school. As a classroom teacher, | also deal with many situations that affect attendance, and kids who
aren't here can't learn....and both the counselors and the social workers do many of those home visits, coordinating resources, etc. Our social worker is very
much in demand and | just don't see kids getting as much support in the future if they are spread over multiple buildings. | feel like the instructional coach and
behavioral coach positions are less valuable in terms of getting kids to show up here at school...not that they aren't helpful positions, but nothing gets done if
they don't come to school, and the people doing much of that attendance work are the social workers and counselors. They should be cut last.

As a school social worker, | have serious concerns about Social Workers being off-site and responsible for multiple schools. This regional model limits our ability
to build consistent, trusting relationships with students and staff, which are foundational to effective social, emotional, and mental health support.

When social workers are spread across multiple schools, our role becomes narrowed to reactive resource coordination rather than comprehensive,
relationship-based intervention, which is primary in the Social Work field. This underutilizes our professional training and reduces meaningful collaboration
with educators and support staff.

| teach at the high school level. | see an increase of mental health issues every year. | worry that decreasing mental health supports such as social workers,
counselors, and substance use support will increase behaviors in the classroom. This will decrease learning for all students.

Who was consulted to recommend the Regional Social Worker Model?

It would be detrimental to cut school based Social Workers, School Counselors and Many Behavior Specialist jobs. At a Title 1 school (and non- title Schools)
these are instrumental positions in very impacted communities. Please find other areas to consider cutting.

Please do not cut social workers, they are the foundation to so many student's lives and are truly indispensable.

We are still seeing the emotional and psychological aftermath of the pandemic, compounded by the current Federal attacks and harrassment to our
communities. Kids are suffering from tremendous anxiety. Please keep counselors and social workers as they are absolutely essential to support kids and
families in this climate.

| would like to see the district prioritize equal access to the art education for all students of every age group. Music, theatre, and art teachers are the heart and
soul of our schools where kids reach their full potential in safe spaces and communities. These classes are what make kids love to come to school, which will
increase attendance rates. The same goes for social workers and counselors—they are the people who catch the kids who would fall through the cracks. Our
counselors and social workers are essential to the function of our schools and our kids' daily access to life-saving intervention.

We need social workers at every school!
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2026-27 BUDGET PRIORITIES SURVEY — OPEN COMMENTS
February 4, 2026 - February 28, 2026

As a community member, | strongly believe that it is critical to maintain full-time social workers in every school to ensure student's good mental health and
therefore safety of all beaverton school district students and staff.

School Counselors are pulled in many directions, supporting mental health, academics, and post-high school planning. We are in need of more mental health
support in our schools for students to allow counselors to proactively do our work. To remove both social workers and counselors from sites, while also asking
us to do more to support our families impacted by ICE, is shocking. With more clarity around social worker and counselor roles, there could be better support
for students, rather than overlap of services.

With concern for ICE presence in our community, counselors are being asked to support students and families in new and uncertain ways without much
support at sites or district level. It is extremely frustrating to continue to be asked to do more, without acknowledgement of the uncertainty that we as staff
are also facing, without additional support of ASIST trained administrators, and without a team effort to support students, rather just delegating more to
counselors. The role feels nearly impossible and will only get worse with these suggested changes.

I'm struggling with where to rank the Social Worker and substance use specialist cuts. | think there can be some redundancy in those roles, but they serve a
unique function that the regular counselors don't have the capacity to fill. | worry that not having them in our building as a high school employee will lessen
their value. As a regular fixture in the high school, student that need support and access to the specific services a social worker or SUS provides are able to
build a relationship. If a student is simply referred out and the SW/SUS isn't in our building on a daily basis | worry that the student won't get the value from
that relationship.

| believe social workers and counselors should be a high priority. These are stressful times we live in. ICE raids, school shootings, the aftermath of Covid—
students are experiencing a high level of stress like never before. Social Workers and Counselors are valuable.

Truly it cannot be overstated how much our school social worker & our counselors do for our students and to support staff. In my time at Beaverton in the last
three years we have already moved from 3 counselors & a social worker at our school to two counselors & a social worker. These people are OVERWORKED
AND OVERBURDENED. Who is going to do their work if you take them from the school?

The idea that you would leave a school without a guaranteed counselor is insane. Who does a student go to when they are crying? Am | just supposed to say,
"buck up kid, there's no where for you to take a break?" Have you been in a middle school? The amount of drama & hormones these kids need help sorting
through - not to mention the actual trauma that many of them are coming with as well. We're just gonna say "good luck with that" on the days that a
counselor is not at the school because we went to a proportional model and smaller schools lost an ESSENTIAL position. | cannot stress enough that this would
be an INSANE decision.

Moving to a regional model for social workers would greatly and vastly reduce the amount of help that our students are receiving.

Also, | have been to the district building. You all could cut costs on amenities in there. The toilet paper, paper towels, etc. in that entire building are vastly
superior to what | have ever seen in a school. | know this is a small amount of money relative to the budget size. But it sends a message when | work in a
school where the gym will likely collapse in an earthquake but our district spent money first on rebuilding the district offices. It sends a message when you
walk into that building and you can't even access the floor you need to go to with your swipe access. It sends a message when the toilet paper and the paper
towels are high quality while regular schools are left with the standard low quality low absorbency paper towels.

Page 3 of 192



2026-27 BUDGET PRIORITIES SURVEY — OPEN COMMENTS
February 4, 2026 - February 28, 2026

Behavior specialists, counselors and social workers are essential at our school. Multiple students can have behavioral support needs at once. It takes the entire
team to keep the school working and when they are out sick or at training, the school feels it. Centralizing these positions is a terrible idea. Students need
strong relationships with them and consistency. Not to have things change all the time, they crave stability. As for instructional technology support | hope
people filling out the survey understand what that means because | honestly doubt it they way you have worded it. | teach STEAM to students. We explore
concepts and use tools like robots and circuits that they do not have time to do in their regular classrooms. | open doors and ideas and help them believe in
themselves. | have students that have a hard time in their regular classroom find their passion in mine. Losing this program would take away something that
makes our district special.

We are in the middle of a mental health crisis and student behaviors are increasingly disruptive to classroom instruction. Don't cut programs that support
these students! Start with the top heavy admin.

Having full time behavior and academic supports in elementary schools are most important. This starts all students with the supports needed for a positive
school experience which will set them up for success through 12th grade. Start them off right!

It is time for BSD to actually use the Equity Lens and make the necessary cuts that will impact the higher SES schools so that students at lower SES schools do
not lose the staffing and services that they so desperately need. All budget concerns aside, it's so hypocritical to claim to use your Equity Lens when making
decisions when year after year our under enrolled, high SES schools are receiving a disproportionate amount of dollars per students relative to our larger Title |
schools. Do not be swayed by loud, angry white parents. This is not equity.

Additionally, our Title | school need their social workers in the building. Especially in light of the current situation with ICE, these kids need the support that the
school based social workers and counselors provide.

It was not an option on the survey, but you could cut 1 instructional day and preserve almost all Social Worker positions and | wholeheartedly support this.
In today's current climate, | think that cutting any social-emotional-behavioral support to students is a terrible idea and not supporting the current needs of
our young people. | understand making services more equitable to needier buildings, but | still think that our students and staff needs as much social-
emotional-behavior support as possible.

Keep the cuts out of the actual classrooms, teachers are already having to deal with so many behavioral issues without support that is very disruptive to
student learning.

Full-time social workers at each school, and at the very minimum, at each middle and high school, has proven to be literally life-saving for students. If the
decision is to cut social workers, | encourage the decision-makers to ask themselves which BSD student's life is not worth saving, prior to reducing the social
worker budget and reducing the access to social workers on-site. This is the immediate impact that reduction of social workers will have on the BSD
community.

Social Workers belong in the schools They are TRAINED and Licensed in mental health, where as counselors are not. They have to know the students and
families. It will do no good if the are Centralized. The students deserve this support

Our social workers are VITAL to keep in our buildings especially schools with lower SES.

If social works and counselors are cut it sends the message, and will be a reality, that mental health support is no longer a priority in BSD and classrooms will
be affected with fewer resources to help students with their own resilience they need to be productive learners.
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Maintaining the Behavior Health and Wellness Teams is essential. Social Emotional Learning must come first. No one is learning if their social emotional and
mental health is compromised.

Society is a mess right now. Cutting mental health and community services would have irreversible damage to our students and families.

this is the absolute worst time to reduce mental health support for our students. This includes FLEX online with our climate/ICE presence.

| cannot fathom a day in which | would survive without the support of our BHW team. | have three HIGHLY impacted kiddos with major mental health needs
and two with instructional needs 4 grade levels below and 25 kids. The teacher burnout impact of removing these specialists will be astronomical. Our
students deserve better.

Do not cut teachers and cut people who do not teach. Social workers are great, but we have counselors who can do that work.

Pulling social workers and potentially counselors out of buildings doesn't reflect an understanding of student and school needs in the present day with the
continual acute behavioral and emotional needs that arise throughout the day. Please talk with BHW teams to learn just how much support it takes to get
everyone through an elementary school day.

Thank you for the clear options. With the current state of the country and mental health crisis, | would love to see these supports prioritized. Much of the
community is under the impression that keeping class sizes low should be the ultimate priority. Research shows low class size does not have the postive benefit
we would expect. Maybe some communication regarding the additional need for mental health and wellness supports would be helpful.

In my opinion as a 21 year teacher in this district it is extremely important that you do not effect the classrooms as much as possible!!! Kids are facing more
challenges than ever and we need way more support in schools. High quality behavior specialists, counselors, social workers, specialists, and teachers are what
we need. Please find a way to reduce the money in other areas. Something else that isn't an option on this survey is the amount of money this district spends
on color posters, stickers, and things that say | believe | achieve....we don't need that! | am sure that is costing money too. PLEASE don't take away teachers
and specialist and behavior support. | do think that there could be a restructuring to the instructional coaching, but the last thing we should be affecting is the
classrooms and specials. Teachers need to have teaching partners to help and kids need to be separated into different classes. One classroom per grade level is
not a good or sustainable idea. Please Beaverton find a way to not reduce what directly impacts the classroom. | bet there could be more reductions at the
district office and flex so that actual classrooms are not affected.

Regional social workers have been done before. The district found that schools lacked high-level Tier 3 supports from those social workers and expanded the
program to better serve our students with mental health needs. If you view the SW role as purely resource provisioning/family staffing, regional is a good idea.
If you include the regular mental health support that is provided across the district, regional is a terrible idea. Going regional will increase mental health
struggles of our students and reduce supports for students with suicidal ideation, self-harm, eating disorders, and generalized depression/anxiety.

The support staff-counselors, Behavioral specialist, academic coaches are vital to an elementary school. If you have to make a change to the student/teacher
ratio, you are going to need to provide adults to help in the classrooms. You also cannot committed to student’s mental health and take away all of the
supports that truly help these students.

SEL is so important to maintain that cutting behavioral specialists and classroom teachers to create larger classes with less behavioral support would be a big
hit

| teach in a highly impacted Title | school. | am already not able to get through the materials that | am supposed to teach. Do not take our tech and other
specialists from us! Our behavior specialist, social worker and counselor are helping prevent students from ending up in Child Protective Service because of
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familial and community stresses and also preventing white flight/other student loss (and we need those students here for both stability and role modeling). |
am not as concerned about keeping instructional coaches because they, for the most part, do not work directly with the kids. | think that the decision to have
at least 2 grade level classrooms per building should be a building-by-building decision. We have a dual language program at our school, which means our
English-only group of 1st graders is sequestered into 1 group that should, because of the volatile personalities in there, be split up. We have already lost at
least 2 families because of the extreme behaviors in that class (our staff is working hard to help the kids, it is not our fault), and there are several other families
who are planning on leaving next year to other options in the community. These are multi-kid families. These are not the issues that maybe some other
schools are having, but our school is becoming a pariah in the community. We have a new admin who is determined to change things around; don't pull the
things that are keeping our more stable families from leaving: the tech teacher who JUST got a big robotics grant and is using it with all of our kids; behavior,
counselor, and social workers who the community trusts in a time when families are being snatched off the street by ICE; a history (at least) of having decent-
sized classes in a building where the classroom set up and furniture size does not let classes of 30+ function well. Look, | know we are in better financial shape
than many districts, and | appreciate that. However, our wealthier families can move to Tigard-Tualatin and in their minds, get more for their tax dollars (I don't
believe that, but that is what they are saying). Our growing families can move to Hillsboro and find better housing. There are few affordable houses or
apartments for middle and working class families with school age children to move into here, so we have to take care of the families we have to keep them.
We cannot meaningfully address student mental health while proposing cuts to counselors and social workers. These professionals are essential to student
safety, well-being, and academic success, and removing them would place additional strain on teachers and administrators who are not equipped to fill that
role. This proposal moves the district in the wrong direction and would have lasting negative impacts on both staff and students.

Cutting classroom teacher positions should not be considered a solution to budget challenges either. Fewer teachers mean larger class sizes, less individual
support for students, and a decline in instructional quality. Students deserve access to a stable learning environment and the high-quality education they are
guaranteed. Balancing the budget at the expense of student support services and classroom instruction undermines the district’s mission and risks far greater
costs in the long term.

As a parent of a neurodivergent child the Behavioral and teaching staff would be the last place | would cut. Keeping those ratios of resource to student is
essential for any family whose child is in this category and trying to be part of the mainstream.

If there were a way to outsource or partner with Law enforcement in addressing substance use so that the burden and cost of addressing this problem did not
fall on our educators or school district | would rather see that than carve out dollars needed to be kept for actual instruction and support of teachers in
classrooms or resourced to the school.

Streamlining the resources in technology for classrooms seems like a big savings, that would reserve other specialist resources at the schools.

| am sorry everyone is being asked to do more with less and appreciate the chance to give input, and hope that the people with more knowledge and insight
on budget and education find the best compromises.

While it may appear straightforward to adjust staffing for counselors, social workers, and behavior specialists—often referred to as B, H, & W—in elementary
schools, removing these roles would be unwise. The social and emotional needs of younger students are significant and often complex, regardless of school
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size. Smaller schools can experience high levels of need, while larger schools may not face the same challenges. For this reason, maintaining equitable access
to these positions across all schools is critical to effectively supporting students.

My rankings reflect a deep belief in taking accountability in protecting the direct, school-based supports that students rely on every day, particularly classroom
teachers and the social, emotional, and behavioral services that help children feel safe and ready to learn. While | understand the need for thoughtful
budgeting, | believe we should evaluate the district and centralized levels before reducing the consistent and on-site supports for students. Strong, daily
relationships with trusted adults are foundational to learning, this is an essential investment in the long-term success of our students and schools.

As a staff member, parent, and community member, these cuts are extremely worrisome to me. | work at and my children go to a smaller elementary school
and these cuts feel like they would impact our school tremendously. We may be small, but our need is high. Our staffing of counselors, behavior specialists,
and teachers should not solely be based on numbers, but the need should be examined as well. My school struggles to meet all the needs of students now,
with these resources, and it terrifies me to think of how we will support our students without these crucial members of our staff. Where are the cuts to the
high schools? To the curriculum adoptions that then we don't even fully use and (and that Beaverton spends severe amounts of money to TOSA's to rewrite)?
Where are the cuts to the district office and administrators. You can't keep taking things away from teachers and kids, and expect us to just go on as expected.
These hurt us and make it more and more impossible to do our every day job and support kids.

We need more people that work with students and less middle/upper management people in offices. With mental health the way it is, counseling and social
work cuts seem unwise, though | do like the idea of families having one social worker as opposed to more than one.

Oregon ranks 2nd in the nation for illicit drug use and last for access to treatment services. These services are even more scarce for adolescents. Services in the
community continue to be cut and without access to Substance Use Specialists in the schools, many students will be without the resources they need to thrive
mentally, emotionally, and academically during their school years. The ripple effect of these cuts will be felt across every facet of their education. | understand
that cuts come with any budget shortfall, but the proposed cuts to the Substance Use Support team will effectively eliminate the program of support these
students so desperately need. The extra-added pressure to provide this level of specialized support will fall to Social Workers and School Counselors, many of
whom have only completed one drug and alcohol course during their education/training. With Social Workers and Counselor also facing cuts, adding additional
work to the plates of those who remain, we run the risk of our students (who often times have the greatest need) slipping through the cracks and dropping out
of school.

| believe school-based staff, including counselors, social workers, SSS, and substitute-use staff, should remain consistent at Title | and low-income schools. Of
course, rank is a factor, and all staff with seniority and good standing should be offered positions first.

| do not understand the argument that social workers are better able to support families when split across multiple schools. While collaboration happens
across systems, social work is fundamentally relationship-based. Those relationships take time, trust, and consistency.

| do agree that a portion of social workers at lower-need schools could be regionalized; however, even in those settings, the work remains relational and
continuity still matters.

| understand that there will be cuts in all of these areas, and a prioritization could impact the depth of those cuts. The underlying issues that have the biggest
impact on student learning are behavioral which requires the support of behavior specialists, social workers and substance use counselors. The number of kids

Page 7 of 192



2026-27 BUDGET PRIORITIES SURVEY — OPEN COMMENTS
February 4, 2026 - February 28, 2026

with behaviors is EXPLODING right now (and | know of several teachers who have resigned as a result of lack of support)! Past experience proves that when we
reduce these services, needs spike and then we are back to hiring more support in future years. I'd rather see the district NOT require kids to fall apart even
more before we bring back the services. This is why those positions for me are at the bottom of the list for me. At the very bottom is WEX. These are some of
our most impacted students, and they need DAILY support in life skills and work experience. These students will struggle to bounce back from any cuts to their
program.

| urge the district to maintain full-time music specialists in every elementary school and ensure that all students receive 90 minutes of music instruction in a
six-day rotation. These roles are not “extras” or optional enrichment—they are essential to a well-rounded, equitable education and to the healthy
development of our students.

Extensive research demonstrates that music education directly supports cognitive development, memory, attention, language growth, and executive
functioning, with measurable academic benefits. Studies from the National Institutes of Health and developmental psychology show that musical training
strengthens working memory, concentration, problem-solving skills, and auditory processing—all foundational for academic success. In addition, large-scale
research reviews find that students in strong music programs demonstrate higher reading, math, and overall academic performance, attend school more
consistently, and show improved engagement and motivation.

Music education also plays a documented role in social-emotional learning (SEL). Research shows that music participation increases students’ sense of
identity, belonging, and emotional regulation, while building perseverance, collaboration, and self-management—core SEL competencies. Studies further
highlight the strong relationship between music, movement, and emotional development, showing that structured music experiences help students build
behavioral and emotional capacities.

Full-time music specialists also play a critical role in school climate and student engagement. Evidence from arts education research shows that access to arts
instruction—including music—is linked to increased attendance, stronger school connectedness, and higher engagement among students, particularly those
with learning differences or a history of chronic absenteeism. Additional nationwide data confirm that the vast majority of U.S. public schools offer music as a
core part of the instructional day, underscoring its recognized importance in a complete education.

Beyond instruction, full-time specialists strengthen school communities through collaboration with classroom teachers. Research on arts integration
emphasizes that arts specialists contribute to teacher professional growth, interdisciplinary learning, and a more inclusive and supportive learning
environment—benefits that cannot be replicated by part-time staffing or itinerant models. Once specialist positions are cut, rebuilding programs, expertise,
and community trust is both difficult and costly.

If BSD is committed to educating the whole child and providing equitable, high-quality learning opportunities for all students, then preserving full-time Music
and Elementary Specialist positions must be a clear budget priority.

| respectfully ask the Budget Team to center decisions on the long-term developmental, academic, and community needs of our students—not just immediate
financial pressures. Our students deserve access to a complete education, and our schools are stronger, more inclusive, and more successful because of our
elementary specialists.

Thank you for your thoughtful consideration.

The idea of cutting social workers and counselors severely concerns me as a parent of a high school student and infant. We would not have the need for a lot
of financial items such as substance use support if ALL students are able to access the behavioral support required in early education. Saying that the cuts to
mental health support to focus on students with more "needs" seems so exclusionary for the silent sufferers. Children need daily education and social and
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emotional support from these roles and most of them require a Master's level education and they are choosing to help students. On a personal note, | have
had several of my teen's friends reach out to me for support when it comes to suicidal ideation, domestic violence, and drug use. | was able to connect them
quickly to their school mental health team. It worries me what would have happened had those counselors been at a different school that day or not had the
capacity when support was needed immediately. Please reconsider these cuts.

| understand the district's need to make difficult budget decisions, and | appreciate the effort to balance fiscal responsibility with maintaining high-quality
education for all students. However, | encourage the district to closely monitor the impact of any staffing cuts on student outcomes, particularly in the areas of
mental health support (social workers, counselors, behavioral specialists) and special subjects like music and physical education. These services are integral to
student well-being and development, and any reductions here could have long-term negative effects.

If possible, | also suggest exploring additional revenue sources or partnerships to help bridge the funding gap, such as grants, community sponsorships, or
partnerships with local businesses. This may alleviate some of the burden on students and ensure that critical services remain intact.
This is in no way going to help our children.

Nothing about the Beaverton school my daughter goes to will shape her future as a productive member of society. She's being let down here just like she was
at the private school she went to. The report card is a joke. | have no way of seeing what work my daughter does in school from her teachers and the lack of
homework isn't helping. Being told she's not getting her classroom work done two weeks before grading day for teachers is beyond reckless and points to staff
that don't find my child's education nearly as important as they should. | have yet to see the principal do anything important (seems like a cushy job!) and
instead of two to three front office employees, why not keep a full time counselor, social worker, and/or behavioral specialist. Especially at the elementary
level.

As a district parent | am concerned about the resources available to the students who struggle. Programs like the substance use program at Beaverton H.S.
provide services that are very scarce to students otherwise. In the big picture these rograms save the community money.

Social workers, behavioral health, and counselors are very important these days with greater health disparities, many children experiencing trauma related to
immigration enforcement. Housing and food insecurity also take a toll. Having these professionals allow classroom teachers more space to teach.

Descreasing wellness supports during a mental health and housing crisis would be catastrophic to student success. The ripple affects would severely impact the
remaining wellness supports (primarily caseload counselors who would have to pick up the slack with conducting suicide assessments, resource brokering,
housing navigation, McKinney-Vento support) and would result in teachers dedicating more time to behavior management in classrooms over teaching.
Schools NEED socisl work and counselors. If you reduce counselors students will not get what they need because they are the drivers of maintaining 504s and
IEP. Of COURSE, cuts outside of the classroom at an administrative level should ALWAYS be cut first. Stop applying for awards and that’ll cut admin cost. Stop
buying electric buses as the mechanics themselves say they are NOT reliable and highly problematic. Cut the fancy district wide recognition and leave that to
local schools.

| hope you actually receive this feedback as the long term planning committee comments were NEVER SEEN AND NEVER ACCOUNTED FOR. If the major budget
decisions are going to be made by the person that holds that title, the title should become an elected position.
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While behavioral specialists and substance use support specialists might serve a low population of total students, it's important for the students who need it to
have a consistent connection to their staff at their own school. The fail case for these services being inadequate is much more dire than some of the other
services mentioned that may affect more kids overall.

| don't trust the district to do what's best for students and teachers, but instead what's best for its pocketbook. This language "By using a weighted staffing
model, the district can ensure resources are directed where they are needed most, maintaining a strong safety net for all students" is focused on treating
employees as expendable resources while extreme behaviors continue to not be addressed at higher levels and its put back on the classroom teachers. This
language "This model ensures every student has access to social and emotional support while maximizing the reach of staff" is nonsense - how does having a
social worker distanced from the school and community increase access? This language "These positions would be allocated based on the number of
classroom teachers or sections in a school rather than one per site. This ensures that coaching support is distributed fairly and that teachers receive the help
they need to maintain high academic standards" makes me wonder if anyone who isn't a coach has spent any time at a school site with coaches. These
coaches get very little time to coach - instead, they are on lunch duty, hall duty, recess duty, or at meetings (all day district meetings that are top-down
directives to carry back to teachers and grade-level teams, where they attend more meetings rather than actually spending time in classrooms). And now you
want them to be split between schools? Seriously? Again, before engaging in these cuts, I'd encourage everyone in the DO plus the school board to spend
multiple days in a school and observe the vital roles carried out by all these people and their roles in 3D rather than a line item on a budget. Connection takes
time and needs vicinity, and coaches, behavioral specialists, counselors, and social workers need that to effectively do their jobs.

Releasing this proposal without showcasing the estimated savings of district office cuts is not okay.

Also moving to a regional social worker model is not more efficient. Social workers will not have the impact on schools as we do right now where we see
students regularly and are able to build rapport/trust, which is often needed to provide services to students/families. School supports like our behavioral
specialist, counselors, and substance use specialist also provide endless support for our students. It would be a shame to cut positions that help our most
vulnerable communities. This is an equity issue.

Really frustrating that these changes are happening and being made without consultation, observance, or consideration of my program even from my own
building admin. Also half of these are programs that support marginalized groups. Guess students only will be believed in and belong in this district if you are
in a marginalized group. ALso funny to push for so much Emotional and Behavioral health supports but then cut them as well.

How do you plan to make the regional social work model work? Why are social workers always first to be cut every single year, time after time. Has anyone
from district office shadowed a social worker? Seen how they spend their day, seen how they build relationships IN schools to better connect with families?
Does district office even know what social workers do? Has district office ever asked for data and casa note summaries from social workers that we have been
gathering for several years to show our impact and what we do in this district? Am | screaming into the void? Does this survey even matter? Where is the
evidence backing that there is an overlap in services? Do you know that social workers coordinate already and we communicate with other social workers in
other buildings?

Are any cuts going to be made at the district office?
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It would probably be more cost effective to stop having Resource Officers in schools and put whatever money the district spends on them towards support
staff like behavioral specialists. Our kids aren’t thriving because they’re being treated like future employees rather than students and teachers aren’t get the
support they need.

Our students social and emotional needs are higher than ever and our school counselors make a huge impact in supporting students both academically and
social/emotionally so that they can access their education. Our social workers are also a vital role in our communities, some schools do not need a full time
social worker in the building, while others really do. Please consider this when making cuts. Ultimately, it is better to cut in places that do not directly pull staff
away from school buildings. We are already understaffed in many ways, and our students deserve the best support and direct services we can provide them.
While it is appreciated that you are asking for input assuming you take it into consideration, | do think asking staff to rank which of us or our coworkers will lose
our jobs and which of our vulnerable students will lose their supports is a dystopian model. The proposed model for social workers does not allow social
workers to better serve students. It takes social workers out of schools, away from communities and relationships that have been built and sustained over
years. Social workers do not overlap services as whenever there are student(s) at other schools, social workers communicate with one another when students
are being served at multiple schools and ensure services are not being overlapped. Taking away VITAL student facing services like social workers, school
behavioral specialists, substance use support, and counselors during this time in society with ICE and the lack of mental health supports is not a good choice to
allowing students to access their education. We need mental health supports in school more than anything, not less. Cutting mental health supports while
touting the "Believe YOU matter" initiative is hypocritical. In addition, putting numbers on every cut positions facing students while not putting numbers on the
district office cuts, is not transparent when you put this survey out to the public. Especially putting the district cuts as last makes it feel like you're trying to
control the narrative about what order things should be cut and that feels unfair. | hope the district seriously looks into the spending the district office does in
terms of unnecessary programs, speakers, technology, etc.

| am not sure if Student Support Specialists are included in this grouping, but those positions should be eliminated. This is the fourth year of having them (my
building has 2 FTE) and | do not know what they do. It seems like they have a lot of free time and serve very few students. They do serve lunch duty though.
The SSS load should be the responsibility of the Admin, Counselors, and Student Managers.

Cuts should be made in consideration to direct impact on students (i.e. Are they in the classroom teaching students directly). How many students do each of
these positions serve? Do they serve hundreds of students or do they serve 30?

At the high school level, losing a building social worker will definitely negatively impact students and their families. Right now if a student has any need, they
can get it resolved within 24 hours though the building social worker and a hotline for assistance they have created. There is a club that maintains a school
pantry and clothing closet though the social worker. There is no way a student would get the same kind of supports if one person is responsible for multiple
schools at different levels. Please reconsider this option.

We have to get student behavior under control. People are pulling their kids out of public schools because they want their kids learning, not being exposed to
inappropriate behavior, room clears, and behavioral students. | love public schools but this is what I’'m hearing in the community over and over again. By not
addressing behavior and having real consequences for students, the district has created this problem.

It is very difficult to make a decision without having complete information. When will you know how much you can reduce the expenses from central office?
Also, have you looked at all other departments? | know that you have a very hefty MLD that is made up of people that are making almost a certified teacher
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salary - yes, getting information to people in their native language is imperative/crucial but questions arise when you have staffing allocated to schools that
have DL programs where the services if the liaisons is not as crucial as for example in school communities that don't rely heavily on those services.

| am curious as to how you've determined that there is an "overlap" of services between schools and social workers. It is evident that this area is the one that
you are heavily focused on reducing given the predetermined economic impact that this will have on the future budget and it goes without saying that the
work that is done by the school social workers is done "behind the curtains". Families and children are dealing with issues that are only addressed by social
workers, for example: housing, food insecurity, immigration fears, mental health counseling, medical needs, behavior support, etc. and for you to say that the
services between schools overlap is a far reach. SSW work 1:1 with students, support families, engage and advocate for the "equity" that you stand by - how
will reducing their workforce improve quality of care and connection with those that are already many times the most vulnerable across the district?

I'm disappointed to see that the bulk of the cuts will deeply impact the sustainability of the job for teachers. They have advocated for the support from Social
Workers, Counselors and Behavior Specialists. The impacted students in our children's schools are only increasing. To take these positions away is going to
deeply impact the environment for students to be able to learn. | would expect to have this district take a hard look at administrators, their salaries and their
rolls at District Office before impacting buildings.

Student support staff such as social workers and counselors are really key in the secondary schools are a VITAL part of allowing teachers to do their jobs in the
classroom. If their positions are centralized, this would put more weight on teachers and school staff to deal with student problems.

Oregon faces severe substance use challenges and ranks low in access to youth treatment. For many students, school-based support is their only option. This
year Mountainside H.S. voluntary student self-referrals increased by 74%, signaling trust and unmet need.

Substance use support improves attendance, reduces discipline, and preserves instructional time—core district priorities. Reducing services would increase
long-term costs. Current data supports expanding, not reducing, this program.
| have three points for your consideration:

1. Each year, we are seeing more and more students with intensive behavior needs coming in. Many counselors, social workers, student success coaches, SPED
teachers, principals, and specialists (like music and PE) have been essentially working as one-on-ones on top of their regular duties to keep those students and
all of their peers at school safe. With the proposal to split nearly all of those staff between schools, | think we are going to be in dire straits when it comes to
providing any kind of behavior support for students at our schools — that leaves only principals and SPED teachers on site full time to respond to every single
behavior support call. That will be woefully inadequate for the ever-increasing student behavior needs we are seeing. We need to have support staff and
specialists full time in the building at schools to help support kids, or we are going to have even bigger behavior problems ahead with a lot less staff on site to
help manage that.

2. The district (and the state as a whole) has been really focusing on trying to increase attendance at school, and research has shown us over and over again
that one of the main reasons students show up to school are for specials classes. Kids need to know math, reading, writing, science, and social studies — we all
know that — but the classes that motivate them to show up for school are the ones that bring them the most joy: PE, music, library, technology. If you decrease
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or eliminate those, you are going to have students that are even less motivated to show up for school, which will further negatively impact our attendance
problems.

3. Which brings me to the elephant in the room... A less pleasant thought to consider: we have a lot of partially empty schools due to declining enroliment,
and a lot of buildings that are getting progressively emptier each year. For example, they are opening the new Raleigh Hills school next year that is slated to
hold 750 kids, but without closing any other schools, they are expected to only have 270ish kids next year. | think an unpleasant but obvious solution is that we
might need to consider closing and consolidating some of the other local schools. The majority of the staff could be preserved and moved into the bigger
building together, and it would save the district a lot of money on overhead without having to eliminate very many positions. | hate the idea of closing any
schools as much as the next person, but | think we are starting to see the stretch of our resources between more and more partially empty schools, and | think
it's only going to get worse with each passing year. | think it might be worthwhile to consider that it might be better to have fewer buildings that are fully
staffed with support and specials staff for students than more buildings that have only partial resources for kids.

| know the idea of closing and consolidating schools is a very heated topic with a lot of big feelings; | love our little neighborhood schools as much as the next
person, and my preference would obviously be to keep all of them open and fully staffed. However, | think kids deserve to have full time specials and support,
and if that means that we have fewer buildings, then | think we need to consider that option. Closing or consolidating schools is going to be unpopular,
disappointing, and heated for communities whether we do it this year or in five years, but | think it's worth it to consider ripping off figurative "band-aid" now.
In the case of Raleigh Hills, | think it makes sense to do it now so that students and staff from all of the incoming schools have a chance to co-create a new
community together when they all enter the building together for the first time. Families will be disappointed if their schools close, of course, but I think that
will be relatively short-lived when they get to experience the joy of entering a brand new, beautiful building and being part of a wonderful new community
together. The students from all of the entering schools can help write a new school song, pick a new mascot, and share the joy of creating all of those
foundational pieces of community together as a team.

Thank you for taking the time to thoughtfully consider these ideas.

Increase discipline in the classrooms and options for schools to deal with kids with behavioral problems. If they don’t behave/are disruptive/interfere with
daily learning of others/cause safety concerns.... 3 strikes you’re out. This should be regardless of if they are in a protected class or not. Actions need
consequences, and under current structures this is no longer being enforced at school. Send them all to remedial school and concentrate your social workers,
behavioral specialists, drug treatment counselors there. Enrollment is declining due to parents with means who care about their children’s education pulling
their children from public school or parents without means switching to homeschooling due to quality education and safety concerns. DO NOT increase class
size. My 3rd grader has 30 kids in her class. Her teacher is wonderful but is hamstringed by behavioral problems in the class. Keep calling the parents and make
them pick the child up. Only then will you see changes.

Pulling social workers and potentially counselors out of buildings doesn't reflect an understanding of student and school needs in the present day with the
continual acute behavioral and emotional needs that arise throughout the day. Please talk with BHW teams to learn just how much support it takes to get
everyone through an elementary school day.
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Taken together, these proposals follow two consistent themes: reduce guaranteed, site-based staffing and replace it with proportional or centralized models.
On paper, this looks “efficient.” In practice, it shifts schools from stable, relationship-based support systems to rotating, reactive services. The risk is not
abstract. It shows up as slower response times, weaker relationships with students, higher caseloads, less prevention, and more crisis management. Schools do
not experience need in neat, predictable averages. They experience it in bursts, clusters, and human stories.

What is being cut here is not just headcount. It is continuity, trust, and the ability to intervene early rather than late.

Regional Social Worker Model

Risk: Loss of continuity, weaker relationships, slower response in crises.

School social work is built on trust, presence, and familiarity with families, staff, and school culture. Moving to a regional model turns social workers into
itinerant responders rather than embedded partners. The claim of “overlap” ignores a basic reality: families with multiple children often need coordinated,
consistent support, not a rotating cast of professionals.

Harm to students and teachers:

Students in crisis do not benefit from seeing “whoever is available this week.” Teachers lose a consistent partner who understands their classroom dynamics
and student history. Crises become harder to prevent and easier to miss. What looks like efficiency on a spreadsheet increases the odds of late interventions,
escalations, and missed warning signs.

Better solution:

Keep school-based social workers as the default, but create a small regional surge team for overflow cases, multi-school families, and crisis spikes. Standardize
referral protocols to reduce duplication instead of removing embedded staff. Use shared case management systems rather than shared bodies.

Why this works:

You preserve trust and early intervention while still reducing inefficiency and overlap.

Proportional Staffing: Elementary Classroom Teachers

Risk: Volatile staffing, multi-grade instability, larger or uneven class sizes.

Guaranteeing a minimum number of classrooms per grade creates predictability and instructional stability. Removing that floor means some schools will run
with single sections in certain grades, making them fragile to enroliment shifts, absences, or behavioral clustering in one classroom.

Harm to students and teachers:

Students lose peer diversity and scheduling flexibility. Teachers lose collaborative partners at their grade level and absorb more variability in class composition
and needs. Principals lose options when a cohort has higher behavioral or academic needs than average. “Proportional” sounds fair, but children are not
distributed proportionally by need.

Better solution:

Set minimum grade-level floors (for example, no single-section grades K to 3 unless enroliment is extremely low), then apply proportional staffing above that
floor. Use multi-year enrollment averaging instead of single-year snapshots to avoid staffing whiplash.

Why this works:

You keep instructional stability while still aligning staffing to real trends.

Proportional Staffing: Counselors
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Risk: Higher caseloads, less prevention, more crisis triage.

Counselors are already stretched thin. Removing the guarantee of one per school means some campuses will have only fractional access. Weighted models
look good in theory, but they depend on perfect data and perfect timing. Need does not announce itself neatly in advance.

Harm to students and teachers:

Students wait longer to be seen. Small problems become big ones. Teachers become de facto counselors without training or time. Schools lose the ability to
build proactive social-emotional systems and instead shift toward emergency response only.

Better solution:

Guarantee a baseline counselor presence at every school (even if fractional), then layer weighted staffing on top for high-need campuses. Also protect
maximum caseload caps districtwide.

Why this works:

No school is left without access, and the highest-need schools still get more support.

Centralized Instructional Technology Support

Risk: Slower support, less classroom-specific problem solving, more downtime.

Instructional technology fails in classrooms, not at district offices. Centralizing support increases response time and reduces context. Specialists who know a
building, its staff, and its systems solve problems faster and more effectively than a remote queue.

Harm to students and teachers:

Teachers lose instructional time to tech issues that linger. Students lose learning time. Staff become more reluctant to try new tools or methods because
support is no longer nearby or immediate. Innovation becomes riskier when help is farther away.

Better solution:

Use a hub-and-spoke model: keep at least one building-based instructional tech lead per cluster of schools, supported by a small central team for standards,
procurement, and escalation. Separate instructional coaching from hardware break-fix support.

Why this works:

Teachers get fast, contextual help without duplicating full teams everywhere.

Proportional Staffing: Elementary Specialists (Music and PE)

Risk: Erosion of equitable access to a well-rounded education.

When specialist staffing floats with enroliment, smaller schools lose program depth and scheduling flexibility. The practical outcome is often fewer minutes of
instruction, more rotating staff, or combined classes that dilute quality.

Harm to students and teachers:

Students in smaller or higher-need schools get a thinner version of music and PE. Classroom teachers lose reliable planning time. Specialists lose stable
schedules and relationships with students. “Proportionate” distribution does not guarantee equal experience.

Better solution:

Set minimum weekly minutes per student districtwide for music and PE, then staff to meet that standard. Allow shared specialists only where travel time and
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scheduling still protect instructional quality and prep time for teachers.
Why this works:
You protect equity of experience, not just equity of headcount.

Centralized Substance Use Support

Risk: Delayed intervention and weaker school-based prevention.

Substance use issues require early detection, trust, and consistent presence. Centralizing this function turns it into a referral service rather than a prevention
and early-intervention system.

Harm to students and teachers:

Students are less likely to seek help from someone they rarely see. Teachers lose a familiar expert to consult before problems escalate. By the time the
centralized team is involved, the situation is often more serious, more disruptive, and more costly to address.

Better solution:

Maintain school-based prevention leads (counselor, social worker, or specialist) and build a central expert team for complex cases, training, and compliance.
Focus centralization on expertise and data, not first contact.

Why this works:

Early identification stays local; advanced intervention scales districtwide.

Proportional Staffing: Behavioral Specialists

Risk: Schools lose baseline capacity to handle behavioral needs day-to-day.

Behavioral challenges are not evenly distributed, nor are they predictable year to year. Removing guaranteed coverage means some schools will operate below
the threshold needed for prevention and early support.

Harm to students and teachers:

Classrooms become more reactive. Teachers spend more time managing behavior and less time teaching. Students with emerging needs wait longer for help,
increasing the likelihood of discipline, exclusion, or crisis interventions.

Better solution:

Guarantee minimum behavioral support coverage at every school, then use weighted staffing for additional FTEs. Invest in teacher training and tier-one
interventions to reduce downstream demand.

Why this works:

You reduce total need over time instead of just rationing support.

Student Work Experience (WEX) Model

Risk: Reduced continuity and weaker real-world skill development.

Cutting from daily to every-other-day participation is not a neutral efficiency. Work experience programs rely on routine, immersion, and relationship-building
with supervisors and coworkers.
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Harm to students and teachers:

Students lose momentum, skill development, and credibility in work settings. Programs become harder to coordinate. The students who benefit most from
structure and consistency are the ones who lose it first.

Better solution:

Keep daily participation for the highest-need students, but offer hybrid schedules for students who can succeed with fewer on-site days. Reduce costs through
employer partnerships, transportation coordination, and cohort scheduling, not by cutting days.

Why this works:

You preserve impact where it matters most and right-size elsewhere.

Proportional Staffing: Instructional Coaches

Risk: Less embedded professional growth, more surface-level support.

Instructional coaching works because coaches are present, visible, and part of the school culture. When coaching becomes fractional or shared, it shifts from
sustained improvement to occasional consultation.

Harm to students and teachers:

Teachers get less job-embedded support. New initiatives are harder to implement well. Instructional quality becomes more variable, especially in schools that
already struggle with staffing or student needs.

Better solution:

Maintain school-embedded coaches in high-need or large schools, and use shared coaches only among small, stable campuses. Tie coach allocation to
instructional priorities and change initiatives, not just headcount.

Why this works:

Coaching stays strategic, not just mathematical.

Middle School and Option School Scheduling Adjustments

Risk: Staffing driven by accounting logic rather than educational design.

Aligning staffing strictly to schedule math ignores why some models intentionally use different teaching loads. Those differences often exist to support
students with higher needs, alternative programs, or specialized approaches.

Harm to students and teachers:

Programs may be forced to change their instructional model to fit budget logic rather than student need. Teachers absorb heavier or less sustainable
workloads. Students in non-traditional or option settings often lose the flexibility those programs were designed to provide.

Better solution:

Create funding bands by instructional model (traditional, alternative, option, intervention-heavy) rather than a single uniform formula. Audit actual teaching
loads, but allow intentional variance where the model justifies it.

Why this works:

You align funding to purpose, not just periods per day.
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Credit Recovery Allocation

Risk: Shrinking a safety net based on past usage, not future need.

Just because a budget line was underused does not mean the need is gone. Credit recovery demand fluctuates with cohorts, disruptions, and external factors.
Better solution:

Keep a small protected reserve for credit recovery and set clear triggers for scaling it up or down based on real-time data. Reallocate only truly idle funds, not
the safety net itself.

Why this works:

You avoid being unprepared when cohorts or conditions change.

Harm to students and teachers:

When the need spikes, capacity will not be there. Students closest to graduation but at risk of falling short are the ones who pay the price.

Proportional Staffing: FLEX Online School

Risk: Treating online education like a simple enrollment-based factory model.

Online programs often require different support ratios, more intervention, and more monitoring to keep students engaged and progressing. Pure proportional
staffing risks underestimating that reality.

Harm to students and teachers:

Students who already struggle with engagement get less support. Teachers carry larger caseloads with more complex needs. Completion and success rates are
likely to suffer.

Better solution:

Staff based on engagement intensity tiers, not just enrollment. High-risk or credit-recovery students get lower ratios; stable, on-track students get higher
ratios. Use early-warning data to dynamically rebalance caseloads.

Why this works:

Support follows student risk, not just student count.

District Office Reductions

Risk: Hollowing out the systems that keep schools functioning.

There is a point where cutting central support stops being “efficiency” and starts being infrastructure failure. HR, IT, compliance, curriculum, and student
services do not disappear when budgets shrink. Their workload shifts to principals and teachers.

Harm to students and teachers:

School leaders spend more time on administration and less on instruction and culture. Teachers inherit more non-teaching work. Errors, delays, and
compliance risks increase, even if they are invisible at first.

Better solution:

Conduct a workload transfer audit before cutting. Prioritize eliminating duplicate systems, manual processes, and low-impact reporting. Invest in automation
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and shared services before cutting people.
Why this works:
You reduce cost without quietly increasing school-level burnout and errors.

The Centralization Problem

Centralization consistently trades local knowledge and speed for theoretical efficiency. It assumes need is predictable, evenly distributed, and easily triaged
from a distance. Schools do not work that way. They rely on relationships, presence, and early intervention. When support becomes regional or district-level, it
becomes slower, thinner, and more reactive.

This budget is not just reducing services. It is changing the operating model of schools from stable, relationship-based support to a roaming, scarcity-based
system that responds after problems grow instead of before.

Bottom Line

Each individual cut may look manageable in isolation. Together, they represent a structural shift away from prevention, stability, and equity toward rationing,
triage, and central control. The savings are real. So are the risks. And the costs will show up not just in spreadsheets, but in classrooms, hallways, counseling
offices, and the daily workload of teachers who are already being asked to do more with less.

For years, Oregon has ranked near the bottom of national K-12 performance indicators — including achievement, chronic absenteeism, graduation rates, and
social-emotional well-being — on a range of measures such as NAEP scores, state assessments, and reporting from education research organizations.
Nationally, states with stronger outcomes tend to share several structural attributes:

* Consistent class sizes and teacher assignment stability

* Robust access to counselors, social workers, and behavioral support

¢ Embedded specialist staffing (arts, PE, technology integration)

* Early intervention systems that prevent need escalation

Many of the proposals under review move BSD away from these research-aligned predictors of quality and toward models that prioritize cost-allocation
formulas over embedded professional capacity.

Instead of asking, “How do we make staffing more proportional or centralized?”

Ask, “Where do relationships, speed, and prevention matter most, and how do we protect those while removing duplication and low-value work?”
High-performing systems do not win by thinning out the front line. They win by:

* Keeping support close to students,

* Using data to target intensity,

* And cutting process waste before people.

Thank You for reading this

Lucas Mally

Social workers and counselors do some of the most vital and important work at our schools. They help us ensure that students are safe, healthy, regulated and
have their physical and emotional needs met so that they can learn most effectively. Teachers and students would have so many different problems we would
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find ourselves unable to solve without these roles. Spreading these important people even more thin than they already are by having them manage more than
one building, is not only unfair but will assuredly mean that students receive less support than they need. At my school, this would mean an increase in
behaviors and stress for students and teachers. These are trusted people in our building, by having them travel from building to building, they may not be well
known and the students who need them the most may not trust them as they do now. This choice would be detrimental to the function of our schools and the
health/well-being of our students.

Consider the impact of reducing mental health staff accessible within schools. Decreasing social work positions would significantly increase the workload of
remaining staff and place additional strain on counselors. Reductions to both mental health and substance use support services would directly affect a critical
area of student wellness—social and emotional well-being. Staff with formal training in mental health should be thoughtfully retained, as their roles are
grounded in specialized preparation, a defined code of ethics, and professional standards that ensure consistency across the district. In contrast, additional
teaching support roles (such as instructional coaches or SBS positions) are often utilized with considerable variation from building to building based on
administrative discretion. Maintaining adequately staffed, trained mental health professionals helps ensure equitable, consistent support for students district-
wide.

Parent of a disabled child who needs stability with counselors, teachers, etc.

Cuts to student-facing positions and student services should be cut last. For example, if scheduling changes and reallocating positions is possible, make those
cuts before you cut something that directly benefits students such as credit recovery programs. Please try not to cut social workers before counselors, as they
work directly with our students that have the highest needs.

To me, as a teacher and a parent of a middle schooler, elementary schooler, and preschooler all very bright but also with unique needs, and as a sister and
auntie to individuals with moderate to severe autism, having more teachers per student ratio and behavioral and mental health support will always be more
important than nicer buildings (unless there is mold or lead), technology (I actually think less is better and wish we would go back to pen and paper), and extra
programs.

Asking educators and community members to rank which vital programs should be cut is an exceptionally cruel and unusual exercise in futility. It is indefensible
to pit essential supports like social workers, who are frontline responders to increased ICE activity around schools, substance-use support staff, while the drug
epidemic rages on, and critical partners like counselors/school support specialists against one another, while the rest of our democratic institutions crumble
around us, when counselors and behavior specialists are indispensable in helping students develop the emotional regulation, conflict-resolution, and coping
skills they need to navigate, and just simply survive, a world increasingly defined by instability and harmful behavior. All the while district office payroll remains
disgustingly and shamefully bloated.

This is especially troubling when Oregon has a Rainy Day Fund that could be accessed, and when the legislature has the option to decouple our state budget
from the federal chaos created by the BBB. This is not a values-based budgeting process, it’s a deflection, and quite honestly, it's embarrassing that we are
even asking this question of our community.

Please do not cut Behavioral Specialists. They are absolutely needed, especially in small schools. They often function in place of the administrator when the
administrator is out of the building. They help students with restorative practices, and allow teachers to continue to focus on learning in the classroom. They
are a huge necessity with big behaviors that are often present in schools.
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| strongly urge the district not to diminish, merge, or reduce the role of school social workers. Their work is distinct from that of school counselors, and there is
very little overlap between the two roles.

School social workers provide critical support that goes far beyond academic counseling. They address family instability, mental health crises, housing
insecurity, abuse and neglect concerns, and community-based needs that directly impact a student’s ability to function and succeed in school. These
responsibilities require specialized training and a scope of practice that counselors are not positioned to absorb.

In these extremely difficult and uncertain times, the presence of a dedicated social worker in every school is not a luxury—it is a necessity. Students and
families are facing unprecedented levels of stress, trauma, and unmet needs, and school social workers are often the first line of support and advocacy.

Weakening this role would leave vulnerable students without essential services and would place an unrealistic burden on other staff. Instead, the district
should be strengthening and protecting social work positions to ensure that every school has the resources it needs to support the whole child.

Thank you for your time and consideration, and for your commitment to the well-being of our students and school communities.

Asking educators and community members to rank which vital programs should be cut is an exceptionally cruel and unusual exercise in futility. It is indefensible
to pit essential supports like social workers, who are frontline responders to increased ICE activity around schools, substance-use support staff, while the drug
epidemic rages on, and critical partners like counselors/school support specialists against one another, while the rest of our democratic institutions crumble
around us, when counselors and behavior specialists are indispensable in helping students develop the emotional regulation, conflict-resolution, and coping
skills they need to navigate, and simply survive, a world increasingly defined by instability and harmful behavior. All the while district office payroll remains
bloated.

This is especially troubling when Oregon has a Rainy Day Fund that could be accessed, and when the legislature has the option to decouple our state budget
from the federal chaos created by the BBB. This is not a values-based budgeting process—it’s a deflection, and quite honestly, it's embarrassing that we are
even asking this question of our community.

1- The district should proportionally fund each school site. Where BSD claims to have the most diversity, the schools comprised of the most diverse
populations are not equitably funded. Their per student operational funding is below the average, while, for example, the district receives 1.5/ELL funding,
those funds are not actually spent at the intended schools. Rather it is siphoned off to maintain advantage at our most homogenous, high-SES elementary
schools, which a small, vocal crowd of highly-educated people have coopted the term "community school" as justification for smaller than average class sizes
and much higher than average per student operational spending. This perpetuates community inequities and quite literally means that the Whitest, most
educated communities are benefiting from the backs of our BIPOC communities. Change is hard, and group threat theory is very real, but an equitable
redistribution does not mean a loss for this group, it would mean that actually BSD is following through on its Mission & Vision. | urge the district to not be
intimidated and bullied by this group. It comes down to the question of, is the district willing to do the hard work for ALL or for a select few who have the
resources to be louder than the masses?
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2- In study after study, it is shown that the most success happens when the whole person is tended to. This means, at a minimum, retaining and proportionally
allocating services to students and families in the form of low-barrier or no-barrier school social workers, behavioral specialists, SUS specialists, food pantries,
and so on. These are not expendable resources. They are vital components of student, building, and district success. When basic, non-academic needs are met,
the rest falls into place. This will have a direct effect on attendance numbers, early-leaver/dropout rates, and graduation rates. How many times does Maslow's
hierarchy need to be proven before the funding falls in line with it?

Our students continue to need full time behavioral supports from our behavior coach and counselors! Please do what you can to make sure each student
continues to maintain this support. Our students need it now more than ever!

We can not reduce counselors and behavior specialist, behaviors are too elevated in elementary schools. If you cut back these positions it will affect everyone.
| believe proportional staffing at elementary is necessary, in regards to instructional coaches and SBS. It follows the model that ELD/LAS has been using for
years. If a school is large they receive more support, whereas a smaller school receives lower FTE. It does not make sense that a school as large as Sato has a
1.0 IC as well as a school as small as West TV. Furthermore, centralizing social workers and proportional staffing of counselors is a good idea. | also believe that
it is difficult to prioritize District Office reduction when you do not know the details. | believe that there are several district office admin positions (not
executive) and district office classified positions that could be combined for large cost savings.

It really depends on the school, but from what | have seen and heard, it seems like the student behavior specialists or social work positions could be cut to part
time or completely eliminated from a school. There are some schools that would be two full time social workers. | don't feel like our more well off schools
even need a social worker (although they are nice to have). | feel like a lot of the TOSA positions could be drastically reduced.

Behaviors have become a worse problem, cutting behavior specialist and counselors would be detrimental to all.

| support the school district's decision to reduce the number of social workers, and | also believe that our school district has too many administrators.

Our students are overwhelmed with mental health issues. By further reducing social workers and counselors, students are less likely to attend school and find
success. Our really students rely on our social worker and their wellness center to help them feel balanced and supported. Teachers are already overwhelmed
with workload. If social worker positions are cut it will put it on them to provide even more student support. We can't expect academic success without
minimal supports. A district level social worker will not be very effective as they won't be able to see many students or build and maintain all important
relationships with students. Please find another cut, NOT SOCIAL WORKERS!

Is it possible to adjust the model for smaller schools where they would have a full time counselor but not a behavior specialist? This would ensure that there
was always some level if support in each building.

Can small school principals take on additional roles that might eliminate the need for as many tosas - tag coordinator, literacy support...?

Could we eliminate a day or two off of the contract and have an equal cut for all staff?

Can we look at boundaries to have more schools at capacity and eliminate over crowding?

Is school consolidation an option for schools that would be highly impacted by the proposed cuts?

As the district faces budget challenges, | believe that prioritizing early education helps our students learn and grow. It's important to involve parents, teachers,
and community members in discussions so that everyone's views are considered. | also encourage looking for other funding sources, like grants and
partnerships, to lessen the impact of cuts on important services.
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Maintaining sufficient staffing for counselors and social workers is important, especially with the rising mental health concerns among students. Finally,
focusing on long-term solutions and inviting parents to support schools through volunteering and fundraising could help strengthen our community and
improve students' educational experiences.

| strongly urge the district to reconsider the proposal to remove school social workers from individual buildings.

This shift would significantly undermine the effectiveness of social work services and negatively impact our most vulnerable students. School social workers are
most effective when they are embedded members of the school community. Their daily presence allows them to build trusting relationships with students,
families, and staff. Many of the critical supports social workers provide simply cannot occur without being physically present in schools..

Integrated social workers, substance use support and IT are fundamental to the functioning of a comprehensive high school. The social workers and substance
use support specialists are able to create meaningful and lasting relationships with students because they see them every day. | have seen first hand how
valuable these staff are to a school like AHS and we would be devastated to loose them. Furthermore, | having quick support for technology issues is what
allows classrooms at large high schools to function smoothly. IT support is never short on work. | cannot imagine how our classrooms and teaching would grind
to a halt some days if not for the quick and effective support of our amazing IT staff.

Please continue to advocate for more funding from the state level. We are cutting the services students need most. Please do not cut desperately needed
mental health supports, specifically our social workers and counselors. We need reduced class sizes and more educators in each building as overcrowded
classrooms are high stimulus and escalate many (otherwise manageable) student behaviors leading to decreased academic performance.

Seriously consider allocation based on the needs of the student and family population each school serves. We have established social workers, counselors, and
behavior specialists who are desperately needed within certain schools. And the caseloads are too much for only 1 or split time at our highest needs schools.
For example, McKinley elementary has a highly impacted community, and our support staff within the school on an every day basis, help make those
connections for attendance and social emotional needs of the students to be met.

When looking at an equity lens, when the biggest cut is your social workers, who are working for the most in need in any school is the biggest line item being
cut, that appears like you are not actually looking to ensure every student has access to what they need to be successful in the classroom. With the current
climate of fear, cutting of SNAP, and rampant deportation- cutting student support services seem counter productive.

| am a nurse for the district and support three schools. | wish we were staffed similar to other specialists such as school counselors. At one of my schools
there are 2 school counselors, while there is one of me spread over three schools. | hope school nursing can expand one day to allow each school to have a
nurse or even one nurse supporting only 1-2 schools, similar to the proposed Social Worker allocation. Alternatively, | would propose maintaining the current
staff levels for nurses and allocating each school a full time Health Assistant who can report to the nurse and be delegated common daily tasks such as insulin,
asthma support, health room visits, daily meds, etc. This would improve overall daily functioning of the front office of each school and allow other matters to
be addressed, such as absorbing the potential gap in social work and counseling needs.

There isn't enough staffing to support our students right now, let alone if we start cutting services. Our social workers are vital to our community. With every
middle and high schooler having a chromebook it is essential that they be able to access support on site. | understand that cuts are never easy to make but
people in school buildings should be the last to be cut since they directly provide support to students.

Proposed cuts to the mental health teams in schools alongside proportional staffing for classrooms, will lead to additional teacher burnout and reduce student
success in the classroom. We need to ensure that our students and families are properly supported in order to provide the best environment for student
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achievement. As a large elementary school staff member and with my own children attending a different large elementary school, | have seen what cuts to
counseling and social work positions have done to schools first hand. A regional model for social workers will not provide the supports that our students and
families need and will cause harm to those most impacted already.

The Youth Mental Health Crisis has DRASTICALLY increased in the last two decades. The percentage of high school students who experience persistent feelings
of sadness or hopelessness in 2023 was 53% for females and 28% for males, compared to the 39% and 21% in 2013. The percentage of female and male high
school students who seriously considered attempting suicide also is increasing and was at 27% for females and 14% for males in 2023, compared to 22% and
12% in 2013. There is a serious Child Behavioral Health Workforce shortage and Oregon is one of the most at risk states. 65.1-80.2% of children (aged 3-17)
faced difficulties obtaining mental healthcare care in 2023. By decreasing mental health supports (counselors, social workers, AND substance use specialists),
not only are you decreasing the supports students have at school, but you are also decreasing the support they get to find outside mental health resources.
Students cannot focus in school when their mental health is decreasing. By decreasing these resources in schools for kids, there are going to be an increase of
issues in the classroom (increased absences, missed assighments/tests, acting out, etc). | am terrified for the future of our kids and their families, but
increasingly terrified for them if you decide to cut mental health supports in schools.

Student behavior is the top concern for parents, students, and staff alike. | do not support cutting those that help support students in this area when itis a
growing concern of all stakeholders.

In a time when we have more students with more severe behavioral/emotional issues, cutting services that support students, families, and teachers is a
terrible idea. When students are disregulated and teachers must stop class (or clear a room), ALL students suffer.

There is extensive data about how these sort of cuts will not only negatively impact grade level students but create an educational career impact(k-12) these
proposed cuts will decrease community support for schools, attendance will be impacted, we will see behavior rise, higher teacher turn over and weaker
bonds between students and schools, trust in schools and the district will be impacted and enrollment will continue to decrease, but at a faster rate. This is not
at all in the direction of supporting our students, it is showing our district does not care. This will immediately impact them negatively and have lasting
negative results.

Proportional cuts seem to be aimed at the smallest schools. While this may make sense numerically, these schools do not have a VP to share the urgent
student behavior load, leaving quite a bit of work for the Behavior Specialist, especially when the principal is out of the building. In addition, were a small
school to have cuts to their TOSAS (Behavior Specialist, Academic Specialist, Counselor, Social Worker) | believe, at least it would be so in the school where |
work, there would not be enough staff to cover arrival, dismissal, lunch and recess duties. | believe that the Academic Coaches and Behavior Specialists are
central to a school and should be cut last, especially as they basically run the school when the admin is out of the building and do so much of the coaching and
support needed by classroom teachers and their students.

In my building, however, | do believe that fewer hours or days from the Counselor and Social Worker would still meet student needs.

Some of the proposed cuts are not on the ranking list above. For example, there was mention of cuts to SPED Paras but that is not one of the choices above.
Are some cuts not presented above because they are a given rather than a proposal?

| do think it is important to consider more than the numbers. For example, the specialized program in my elementary school, on average, uses support from
our Behavior Specialist 1-2 hours a day. This person is the only one in the building outside of the specialized program with Safety Care training and is needed to
support this program when students are highly dysregulated.
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One thing that | love having, but | do not think is needed in my building, is a full time para for ELD. She is great, but | do not think we have the need in
numbers, and a para can only provide so much support with limited training and expertise. Best practices would say that the person with the most experience
and expertise should work with our neediest kids, and we have a full time para pushing in to support ELD kids.

The same could be said for para support with our students in academic intervention - we are having para staff work with our neediest learners and with our
neediest behavior students in regular ed classrooms. This does not seem like the best model, especially as quite a few of the para staff doe not have the skills
to successfully teach behaviors or academics. To their credit, they do not work during staff meetings or PD days, so there is limited opportunity to support
them with training and education. Cut the para staff and have the academic specialists and behavior specialists and ELD specialists and classroom teachers do
the work with these students instead.

At our small school, specialists have more than enough plan time. | do not think we need full time specialists in my building; however, will a.75 or .8 specialist
position even fill? | am concerned that this cost saving measure may cause staffing issues. As mentioned above, if we were to cut para staff, specialist schedules
could be arranged so that specialists in buildings with additional plan time could cover lunch and recess duties, again putting the most highly trained and
effective staff with students over paras.

Please be careful about cutting certified support staff at the smallest schools. | wonder, if instead for example, it might make more sense to cut behavior
specialists at the smallest elementary schools that are large enough to have a VP. The VP can share the load of the behavior specialist. Or, in schools with a full
time ELD teacher, maybe a cut to the academic coach would make more sense than a cut to the academic coach at a school with a half time ELD teacher,
especially since both of these staff members coach teachers in the teaching of literacy.

Finally, when working on job shares between two schools, please consider proximity as well as school schedules. In our building, we have a person who starts
their day at a late start school and finishes their day at our school which is an early start school - this person does not work a whole day. How often is this
happening across the district?

| think teachers would still get their required plan time if we cut the technology position. Again, a para is taking a whole class for a period of time and teaching
them - this is not a best practice. | think elementary kids get enough tech time in their classrooms with 1-tol devices, Dreamboxand other tech teaching and
learning tools, and the programs for teaching typing skills are on all devices and can be used in the regular classroom.

| have seen the data that our BHA&W team collects. The majority of student behavior issues (not including our specialized programs) are when students are
with para staff at lunch, recess and technology. The staff who need the most coaching on working with students academically or behaviorally are the para staff.
Let's consider restructuring.

This is crazy. How can you propose to cut valuable staff positions. We are living in a time where students need trauma informed care. Cutting social worker and
counselors locations to fit a mold, is not the answer. Let's focus on district office reductions first. The people working daily with students are what make the
schools safe.

| am a school psychologist in the district | mainly serve in special education. | am an active member of the Behavior Health and Wellness team. Centralizing
social workers would greatly change the way our students access mental health support. The social workers are often responsible for maintaining and covering
the Wellness Centers at secondary schools. This program is essential for supporting students and making school a safe place. If there are concerns about
multiple social workers supporting the same family, we could change the model where the social worker for the older student is responsible for providing
supports. Additionally, funds could be saved through reducing administration, TOSAs, and other specialty staff in the district office.
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It is crucial that each school have their own social worker. It is immensely difficult to be able to support multiple families at different schools. It would make it
extremely challenging to know the needs of every family if the social workers had to be at multiple schools.

In the era of world shaping technology, where CS and stem education must be centralized and Oregon is already behind technology development... risking to
not invest in today’s youths and young minds puts barrier to access technology atleast in title 1 schools. Shocking to hear it from our school board. Even
heavily low budgeted school have heavy technology focused curriculum and provide stipend for afterschool. Schools substance support could totally
eliminated by zero tolerance to substance use policy which not only helps with the budget most importantly adds safety to teachers and staff reducing
behavior and academic focus and saves peer from distraction. This should have been long ago. Schools are there to nurture mind and body and have system in
place like ventoact or emergency crisis our students face now which is great. Some elementary have two pe and two music and not provide space for
technology. General teacher struggle to complete core concepts with new curriculum adding technology to them is not fair and square to teachers nor to
students. Having separate behavior school for students who disrupts the class will help other students grow and glow reducing need of site Elise behavior
specialist and in need student access coach/ academic coach can support that. Centralized social services can connect neighborhood schools as some of them
doesn’t need much social needs based on demographics.

The cuts in staff and behavior supports are going to cause inequities to the most impacted students (ELD and SPED) and place additional stress on staff that is
already stretched thin meeting needs with current resources.

The rise in student mental health and behavior difficulties has greatly impacted student learning. Cutting the roles that support those areas (behavior
specialist, social worker, counselors) would be a tremendous disservice to student success. These individuals, along with our special education staff and
administrator are routinely responding to student needs in the moment to help students become regulated and ready to learn. This is in addition to the
preventative measures they all provide through groups, check-ins, behavior plans, counseling, special ed services, and family-school collaboration. We cannot
lose the safety and well-being they provide.

We need more direct instruction and fewer coaches....focus on classroom based subjects. | know our hands are tied about the state requirements for a certain
number of hours of PE or recess etc. Movement is good, but we don’t need full time coaches to only teach SEL or oversee teams of people.

If you want to support all families equally, you don’t want to cut Counselors or Social Workers. | do understand the temptation to want to go to regions, but it
is hard enough for our staff to connect w families when they are at our school part time.

While the actual dollar amount spent on District Admin seems like a small part of the budget pie, we have levels and levels of upper and middle management.
And now the whole HR department is only able to be accessed via help desk ticket. We have a staff access issue. So many group emails that go into dark holes,
and less service rather than more. If a staff member or teacher is in a crisis, sending a help desk ticket cannot replace the need for quick, professional support.

And technology boondoggles have been numerous. The Raptor system has been a multimillion dollar mess. And this district is rolling out a whole new round of

radios and reprogramming. | like that the district is paying for a redo of this, but the lack of oversight and planning has been clear from the beginning. Building
safety and radios are important. Throwing good money after bad only makes the public less likely to fund the next levy.
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Those of us on the front lines have no way to provide ideas or concerns except for these occasional surveys. When systemwide concerns arise, we are told to
advocate for change through our admin team as the impacted departments have tried to ask for the same changes and only been told no. Our staff have a
wealth of knowledge and suggestions. We have systems that work. But top down requirements are put on us, and forced through. For example, the giant
boxes of “playful inquiry” related stuff. Most of the teachers didn’t even want it or need it. Just more money thrown away. And now they all have
workbooks...no more actual books, just workbook learning.

Reducing BH&W staff may seem like it would have a less direct impact on students but losing both the proactive and responsive support of these people will
mean an increase in classroom disruptions, more students with unmet social/emotional needs, and ultimately a workload burden on classroom teachers. Our
budget crisis needs to be addressed by our state lawmakers rather than on the backs of our dedicated educators and ultimately on our students.

As a concept | support the idea of regional social workers and think that is a more efficient model that supports families but | do not believe that with the
number of social workers proposed to be cut, the model would end up meeting the needs of our families. A more thoughtful approach would involve some
reduction of FTE based on enrollment combined with a team of regional social workers so some cuts but not the number currently proposed.

Being a small school, our support staff takes on numerous other duties not just our job title. We do not have an assistant principal so some of the roles are
helping with problem solving and discipline when our principal is out at meetings or overwhelmed. Our instructional coach has to take on the role of both
instructional coach and intervention teacher in order to identify students that need more instruction or may have a learning disability. She also has to support
her paraeducator staff with plans on how to support students in small groups. The paraeducators are not as skilled with supporting students with multiple
needs that impact emotional, social, academic needs. These students need support in gaining these skills with the most experienced teacher like the
instructional coach that is also a reading specialist., Orton Gillingham trained, LETRS trained, and trauma informed educator.

Our small school student population is impacted with kids with suicide ideation, homelessness, mental health issues (abuse and neglect), food scarcity.
Without the support of our counselor, behavior support specialist, and instructional coach, we will not be able to meet the needs of our students and support
our staff. This will lead to students not attending on a regular basis as we are able to make kids feel connected and safe at school to grow as learners. Our
Behavior Health and Wellness team works hard to connect with teachers, families, and get the resources needed along with our social worker and nurse. Our
counselor, behavior specialists and instructional coach are usually implementing the interventions along with the teacher, giving wellness room breaks, and
even doing check in and check outs to give the student another adult to connect with.

Cutting staff would impact our school leadership club and Tiger TV that create school community and make students want to come to school daily. It would not
allow our learning specialist to meet regularly with her most impacted learners in order to help with students' needs.

Our elementary specialist enrich our students with areas like music and physical education and allow time for teachers to plan and collaborate about their
students.

It feels inequitable since elementary school is taking the biggest hit in this budget proposal. We know that the early years are the most important to students'
success in the later years.

Family partnership will not be able to happen due to staff being cut and becoming part time or even spread thin at two schools.

This causes stress for all staff when discussion about unknown job cuts start happening in February. It makes caring for our staff and students difficult when
these starts five months before a decision can be determined.

If staff don't find out their placements or cuts until June, how they be able to find the best position that suits us at the Job Fair.
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The district should use student and family survey data to guide investments in learning tools that truly support student success. While some vetted appsare
effective, the growing number of digital platforms increases daily screen time beyond healthy limits. Prioritizing physical books / worksheets can reduce screen
exposure while strengthening academic skills .

More importantly, student success depends on regulation and well-being. Investing in special education services, counselors, and behavior support staff
delivers far greater impact than expanding instructional coach roles or relying solely on the MTSS model. When students are not regulated, academic growth
cannot occur.

Clear and enforceable substance-use policies—similar to sick-child policies—protect student safety, reduce long-term costs, and hold families accountable.
Schools must prioritize safety, well-being, and foundational learning. Strategic budgeting that reduces unnecessary screen-based tools and redirects funding to
student support services is the most effective way to ensure long-term student success.

Most of these proposed changes disproportionally affect elementary schools, smaller school, and most importantly, our most vulnerable students. Social
workers, counselors, and other elementary teachers are critical to developing students' minds, and pulling funding from these positions is short-sighted. In the
long run, widening achievement gaps are more expensive to address later-- not to mention the human cost of removing this support.

Working in a small school in BSD, | feel that the cuts to small schools are going to be devastating. Because we are small, our staff take on numerous roles to
meet the needs of our students. For example, our Student Behavior Support Specialist is working with newcomers to help them gain skills and feel okay about
coming to school and picking up a student with attendance issues whose family is experiencing housing insecurity. In addition, our Counselor, Instructional
Coach, and Student Support Behavior Specialist help with discipline when the principal is overwhelmed or out of the building. Despite our small enrollment,
we have a significant population of need (including behavior, suicide ideation, houselessness, abuse and neglect, food insecurity, and mental health issues. It
takes a village to give our students the time and support they need to be able to learn at school. Cutting our support staff would increase student behavior and
decrease student support, affecting learning outcomes and feelings of belonging. It feels inequitable that elementary schools seem to be taking the biggest hit
when we know early intervention has the best outcomes to set students up for success. | am wondering if early retirement incentives or other creative ideas
have been considered to help lessen the cuts to small schools. Cutting staff would affect our school leadership program, availability of the Wellness Room,
schoolwide initiatives (i.e. food drive), attendance, and our academic and behavioral interventions, which would greatly affect our students and families.
Classroom teachers cannot be responsible for everything on our own. We need support positions, we need specialists, we need counselors, and we need social
workers. The more things you put on us, the more of us will leave the profession, the more our healthcare expenditures will rise due to stress, the more we will
experience burn out the reduces the energy we can put into this job. Find other ways to save money.

This survey appears to disproportionately impact elementary schools. Early childhood and elementary education are the foundation of lifelong learning. These
cuts would affect students both academically and emotionally. Even in smaller elementary schools, classroom teachers rely heavily on support staff such as
counselors, academic coaches, and behavior specialists. Their support makes it possible to meet the academic and emotional needs of students. As a
kindergarten teacher with 26 students, | see firsthand how large class sizes and increasing needs demand more resources. Cutting staff at this level would make
these expectations unattainable.

Changes/ cuts should not be made to BH&W positions. These are vital to support student behavior needs so that teachers can teach and students can learn.
While all of these proposed cuts are impactful | cannot imagine schools being successful with less support in that area.
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First of all, | do not appreciate seeing this in January. | am used to the chaos and stress that BSD puts us through in the Spring when it comes to the never-
ending possibility of being on the chopping block, but having to be stressed about this when our jobs are already stressful is not very mindful of the district.

These proposed budget cuts seem to disproportionately impact elementary schools and schools with smaller numbers. As a member of one of those schools,
this scares me greatly for my students. Even though we are a small elementary school, we have a great amount of need. My students need every single one of
their support staff every single day in order to thrive, to help manage behaviors, to enjoy a feeling of belonging and to feel safe at school. Isn't that what BSD
preaches? Don't kids from small elementary schools deserve just as much support from schools with higher numbers? This proposal does not make me think
you are thinking equitably.

If you decide to send counselors or behavioral specialists to two schools, you will tank the efficiency and effectiveness with which we are able to do our jobs.
Kids will suffer for these decisions and so will the rest of your staff. If you cut support staff, your Admins, teachers and your SPED teams will be even more
overloaded with mental health issues behaviors than ever before and those people will find it even more difficult and dangerous to do their jobs. Dangerous
situations for our students (abuse, use of drugs, neglect, etc) will go unnoticed just because of how bogged down everyone is in behavior with so one trained
to noticed and no one to help and respond. Please think about the consequences of cutting valuable professionals who really help BSD students feel your
motto - Belong. Believe. Achieve.

These proposed budget cuts appear to disproportionately impact elementary schools, which are the critical foundation of our entire education system. Early
childhood and elementary education are where students develop essential academic skills, social-emotional growth, and a love of learning that carries them
through middle school, high school, and beyond. Reducing resources at this level risks creating long-term gaps that become increasingly difficult, and costly, to
address later. If we weaken support for our youngest learners now, we undermine students’ future academic success, workforce readiness, and overall well-
being. Protecting elementary education should be a top priority, not an area for the deepest cuts.

The proposed reductions seem to overwhelmingly impact elementary schools/students, especially smaller elementary schools. If all of these are moved
forward, smaller elementary schools will be hugely impacted in a negative way. When you refer to a "weighted staffing model" or one based on caseload, |
think it is vital that you are looking at how many kids these staff/teachers (counselors, behavior specialists, social workers, etc.) actually work with and the
amount of time they spend supporting kids-- not just the number of students in the school. Student enrollment number is not an accurate representation of
population needs and actual caseloads within a given school. Additionally, not having at least 2 teachers at each grade level in elementary would have a
detrimental effect on teachers' ability to collaborate and offer quality, best-practice instruction to their students. No teacher should have to teach a grade on
their own without professional support in a grade-level colleague. Finally, such large reductions in the departments of counseling, behavior, and social work
does not seem to align with the district's "Believe You Matter" campaign to support well-being and mental health... | don't see how this is a positive or
sustainable way to support our students and community; we cannot possibly offer the same level of supports and services with these cuts, let alone make
improvements in these areas.

As an elementary resource room teacher, | want to emphasize that BH&W services are essential to my ability to effectively serve students with disabilities.

BH&W staff provide Tier 2 academic and behavioral interventions that prevent escalation and significantly reduce referrals to special education. At a time
when the number of students receiving special education services is increasing, this preventative work is critical to maintaining appropriate service levels for
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students with the highest needs.

BH&W staff also help fill existing operational gaps by supporting meetings, scheduling, and problem-solving when specialists such as school psychologists are
not available full-time. This support allows special education teams to remain compliant while preserving instructional time for students.

Reducing BH&W staffing at the elementary level would shift additional responsibilities onto classroom and special education teachers who are already
operating at full capacity. These positions represent capacity we cannot afford to lose. From a long-term perspective, cutting these roles increases the risk of
staff burnout, service disruption, and legal and safety concerns—ultimately harming the students who rely most on consistent, on-site support.

| strongly urge the district to protect BH&W staffing in elementary schools as a necessary investment in student stability, instructional access, and equitable
support.

We have many more special education students in our kindergarten and first grade classrooms without the support they need. It takes much longer to get kids
through the SPED process and get placed into programs. It is much harder get kids the supports they need, and behaviors are bigger and more frequent than
they used to be. If our behavioral specialists, counselors, social workers are cut/ work in two buildings- this is where you are taking the support from. So much
of our support staff works with these young kids and their behaviors. If you have to cut these things, you need to think about how you are going to support
these students.

| think you should cut the big company things you pay for like the Raptor App and Dreambox. | think you should send back the new furniture that you bought
that no one likes. | think you should stop paying for instructional coaches to go to meetings to be coached on how to be coaches because they don't have any
time to coach us, they are busy working with kids as they should be.

In order for this to be equitable, a school like mine that is highly impacted behaviorally and academically (McKinley) should not be losing any Behavior
specialists, Counselors, Social Workers, Teachers. If anything we need more rather than fewer. | hope ACES and trauman in the school population is taken into
consideration.

We need social workers!

Counselors, behavior specialists, and social workers are vital to the operation of our schools and would be a terrible loss if cut.

Cutting any teachers and support staff at the elementary level is the wrong decision in the current educational climate. It shifts the burden of student social
and emotional wellness onto classroom teachers and pulls attention away from academics. Teachers are already overworked and burdened by the level of
behaviors we manage daily, and removing these vital staff members creates an unsustainable workload that will directly impact student learning and safety.

Eliminating social workers closes access to critical outside-of-school resources, especially for Title 1 and impacted schools. Reducing social workers and

counselors will worsen existing systemic barriers families already face and further marginalize our most vulnerable students. These cuts silence student voice,
reduce supports, and increase the likelihood of crisis situations being handled without trained professionals.
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We also should not be eliminating specialist positions—including technology. Our world is rapidly advancing, and preparing students with essential technology
skills is vital for their future success. Removing specialists reduces student access to high-quality instruction and takes away opportunities that should be a core
benefit of public education.

If budget cuts are necessary, the district must look to the district office first. Classroom-based positions, specialists, and student support services provide a
direct, measurable benefit to students every day. Cutting them is not sustainable, not equitable, and will cause long-term harm to schools and families.

Cutting any teachers and support staff in the elementary level is not advantageous in the current educational climate. This puts the burden of social wellness
onto teachers, forcing them to focus more on emotional regulation and less on academics. Teachers are overworked and burdened with the amount behaviors
that we encounter, and taking away these vital members of our school creates an unsustainable work load. Eliminating any social workers closes access to
outside of school resources, especially for Title 1 and impacted schools. Decreasing the number of social workers and counselors in schools will further enforce
systemic barriers that families are experiencing, particularly in this current political climate. Cutting social workers and counselors further marginalize these
students. If budget cuts are required, we need to look more at the district office. While these roles are important to the function of our district, there are more
opportunities to eliminate nonessential positions that do not directly effect classrooms.

Oversized classes impact students, teachers, support staff, and schools overall in an incredibly negative way. With behavior issues among young students on
the rise it is not a good idea to cut teaching positions (especially behavior specialists) and make class sizes larger.

In addition, the current political climate means that many students and their families are actively in danger and in need of support that school-based social
workers and counselors provide. When these positions are school-based a sense of trust is able to be established, which is absolutely necessary, especially
now. Removing regular access to these positions puts a systemic barrier in place for students who need them most.

There are increased staffing needs for students with behavioral issues and our specialized programs that take a lot of time and support. Please keep student
success as the priority when making budget cuts.

I think counselors, social workers, and classroom teachers are vital to the success of our school and the social, emotional, and academic support of our
students. In my four years at BSD, | have been supported by counselors far more often than "student success coaches" or "teaching coaches." At my current
school, the counselors, front office staff, and social workers have the most connection and effect on daily interactions with students. At the end, shouldn't we
ask what is the best for our students and place our money, time, and effort in bettering the student experience. Thank you.

As someone in a small school | am very disappointed with all of the cuts coming at elementary schools. We have a small first grade class and thinking about a
teacher EVERY year having to change their room and/grade seems like terrible practice. | think it is ridiculous that the district won't change the boundaries and
would rather gaslight themselves into thinking that large elementary schools are better. We should be moving boundaries and sending some students that go
to schools with 6 classes in a grade to a schools with 2. We need our teachers, counselors, specialists. There has to be something more we can do than this.
Social workers, counselors and classroom teachers are vital for positive student outcomes. Student success coaches are a waste of money.

We need to maintain reasonable class sizes and provide behavioral specialists. There are so many mental healths needs that teachers have no feasible way of
supporting a large caseload. Behaviors are so impactful right now at the elementary level that cutting behavioral specialists would have terrible impacts.

Social workers, teachers and counselors impact students every single day. We need to invest in those people, not cut those positions. With the level of
behaviors coming into schools, their support is essential.
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Reductions of Social Workers and School Counselors should be avoided. The mental health needs within the district require professionals with specific training
in mental health support and Social-Emotional Learning (SEL). Consistent access to School Counselors serves a great purpose in the regulation of our students
and our Social Workers are required more than ever to help families access increasingly-needed and increasingly-limited community services. These
professionals are also critical for the development of an effective SEL Multi-Tiered System of Support (MTSS).

If a role within the Behavioral Health & Wellness (BH&W) framework should be cut it should be the Student Behavior Specialists (SBS's). The SBS's generally do
not have backgrounds in mental health training or training in behavioral assessment and intervention. | would prefer the elimination of the SBS's rather than
reductions in Counselors or Social Workers.

mental health needs are increasing and needs to be addressed. Title one schools need support.

School staff that directly work with students are the most crucial to our school district. Cutting district office reductions and roles that only serve to direct staff
to action should be highly considered, as opposed to cutting roles such as classroom teachers, social, workers, student success coaches, and academic coaches.
Removing YSO's and instead allocating that money towards social workers would also be the most intelligent decision to elevate and maintain students' health
as a priority in our schools. The ability to collaborate as teachers with families, students, and community members to ensure our schools health and
community is in our best interests.

Social workers and counselors NEED to. be in buildings. This whole idea that some families that have children at multiple elementary, middle, and/or high
school levels and would get double served should be the least of the district's worries. Social workers are the people that help provide the basic needs our
students and families needs. Centralizing them removes them from the day to day relationship building role they have expertise in, that role that our students
need.

How much is having police officers in our schools cost? Why is that not a consideration?

By reducing the amount of people who are available to fill duties and respond to behavior needs, you are directly impacting each classroom, student and
teacher. The reality without those positions is that teachers will burn out quicker, there will be more behavior needs and therefore the system will be
overwhelmed with need. Please do not cut counselors and behavior specialists! Our students and staff depend on them greatly to access their education.

As a BSD School Psychologist, it is crucial that we consider the priority of student behavior, mental health, and safety in our schools. Our Counselors, Behavioral
Specialists, Social Workers, and Classroom Teachers are PIVOTAL in supporting these drastically changing needs. Children CANNOT learn if behavior of
themselves or other students are getting in the way. Please consider how different schools are than just a few years ago and know how important these roles
are to support children feeling safe and their ability to learn.

Lots of hard decisions ahead. Keeping students supported is my number one. | know there are schools that don’t necessarily need a full time counselor, BSS, or
social worker. But in my experience the title one schools do. | hope that principals can be involved in the conversation about what is needed at their schools to
ensure students needs are still being met.

Removing social workers from schools will have massively negative consequences for families in need. Social workers often are important team members that
have knowledge of community resources, mental health support for general education students, and help address their other needs outside of the school
environment. Placing them on a regional based model will greatly decrease student access for supports from the school environment. In the secondary setting,
students have often sought out our social worker on their own accord to advocate for household needs (food boxes, rent support, etc.). At a building level,
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social workers help to provide those supports to students, participate in the STAT/SIRP processes, participate in re-entry meetings, conduct suicide screens,
assist in running the wellness center, and help to provide other interventions for students. I'm not sure how they are supposed to continue with these supports
in a regional model. It doesn't seem like an understanding of the major role social workers have in buildings was considered or understood before this
proposal.

Working in a high school, | see firsthand every day how well-utilized our counselors, social workers, and substance abuse specialists are. They already have
caseloads that are too large to effectively manage (especially high school counselros), and | can't imagine losing any of these vital mental health supports.
When students are in crisis, emotionally or behaviorally dysregulated, or need a space outside of the classroom, these are the staff members students seek out
and/or are directed to. Most days, students still can't access these roles in a timely manner because there aren't enough of them. Without them, | would
anticipate much greater classroom disruption, burnt-out teachers, and students posing a danger to themselves and others. All of these cuts are difficult and
will impact all other jobs, but | would be especially weary to cut these crucial positions.

Student Behavior Specialists, Substance Use Specialists, Counselors, and Social Workers are integral to student success and well being. Without their support
students do not have the mental health, substance use, and behavior regulation support. This cannot fall solely on teachers who manage a whole classroom
without impacting instructional time. We cannot build a multi-tiered system of supports when we are cutting the supports we offer in each building. By
reducing these staffing allocations we are not able to have a robust Tier 2 Behavioral Health and Wellness team in each building. When we support social
emotional learning, we support all students. ODE has put Transformative Social Emotional Learning standards in place; it is clear that SEL and behavioral health
and wellness is well researched to lead to student achievement and increased engagement. Students have to be regulated and to feel safe to learn and access
content. Reducing these positions limits our ability to meet these state standards and move SEL work forward. If we want to hold true to our promise of
Belong, Believe, Achieve it is imperative we assess our values and fund positions that align with our desire for students to truly feel like they belong, learn the
skills to believe in themselves and the school they attend, and achieve as a whole child- not just focusing on their academic aptitude.

Many of the potential cuts listed could impact the same demographic of student. For example, counselors work closely with social workers, behavioral
specialists, substance use specialists, and instructional coaches. Students that need the additional supports the most are more highly impacted by these
potential cuts than others. | would recommend consideration of larger class sizes as a starting place. Additionally, we have many staff intensive programs in our
district including dual language and the co-teaching ELD model. Both great programs. However, in a budget reduction scenario, | think direct conversations
need to be had about further expansion of these programs in what seems like years of potential cuts.

Finally, many of the options listed focus on proportional staffing, primarily impacting small elementary and/or middle schools. Hard decisions should be made
sooner rather than later on school consolidation and boundary adjustments. Not easy conversations, | know, but these need to be had.

Thank you.

Since we have come out of the pandemic BSD has dedicated a great deal of time and money towards B H and W teams- i would hate to see these changes be
diminished by having to cut a lot of great people that truly help our most vulnerable students

As a parent, | strongly encourage the district to prioritize protecting direct student supports, including classroom teachers, counselors, behavioral specialists,
and social workers. These positions have the most immediate impact on class size, student safety, and academic success.

While | understand the financial challenges the district is facing, reductions that increase class sizes or reduce access to mental-health and behavioral support
services will have long-term academic and social consequences for students. | support prioritizing reductions in central administration, operational efficiencies,
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and non-instructional program adjustments before reducing direct student services.

Maintaining stable staffing in classrooms and student support roles should remain the district’s highest priority as budget decisions are finalized.

My students do not have much (if any) one-on-one contact with them but | know that counselors, behavioral support specialists, and social workers are critical
to helping all students get a good education. | worry that with an exercise like this, parents will choose to cut things that they think their particular children
don’t need. | hope you consider that the majority isn’t always thinking in terms of the common good.

Have we considered cutting more administration positions to save money and where those funds could also help fund more classified support and BH&W
positions?

"This model ensures every student has access to social and emotional support while maximizing the reach of staff."

This does not ensure more or access to support. This would be removing supports. Those staff members who are supporting the social emotional well being of
students have taken the brunt of the loss of funding over the years. Students don't need a regional model that removes supports. They need the supports at
their schools who know them and have invested in them over the years. This applies to anyone on the behavior health and wellness teams.

The past five years has been an incredibly difficult time in education. We are just now beginning to see the relief and benefits of so much hard work from
everyone in our school and | assume it is this way across the district. | am finally teaching most of my time instead of babysitting bad behaviors. | do not for one
minute believe we are in good shape and ready to move forward without our school's social workers and other specialists. Please Please listen to what is
working at schools like Aloha and Beaverton and Southridge.

Hi- | am writing to formally oppose the reduction of 19.5 school social workers. | work as a school social worker and | see directly how current events
(Immigration Customs Enforcement) is causing chronic stress, unmet mental health needs, are currently impacting students. This is impacting their emotions,
their ability to feel safe at school and ability to learn. Student mental health needs in Oregon is increasing not declining. Student needs such as: depression,
trauma responses, and anxiety are becoming more frequent. (https://www.koin.com/news/education/oregon-surge-crisis-youth-mental-health-rank-worst-
state-us/)

Reducing school social work services during a time when students of color are greatly being impacted by Immigration Customs Enforcement is sending the
wrong message from an equity lens.

School social workers play a critical role when it comes to attendance, being pro social factors when it comes to suicide prevention, coordination with
community mental health providers. Cutting school social work position will shift these needs to administrators, teachers, and community partners who are
already have high caseloads.

| strongly urge the district to reconsider the proposal to reduce social workers and explore alternative budget solutions that do not disrupt student mental
health and safety. Please continue supporting students with the above needs by supporting the mental health professionals who serve Beaverton School
District students.

Given the continuing mental health and behavioral issues, especially at the ES and MS level, a reduction or centralizing of counselors or social workers is NOT a
good idea for any of the students, staff, or community.

Reduce central office positions.
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Limiting FTE of behavior specialists and counselors at smaller schools and taking away social workers suggests that the district believes student’s social
emotional health isn’t as important as academics. Students cannot learn if their social emotional health is not supported. Make SEL a priority!!!!

The impact this could have on smaller schools within the district could be devastating for students and teachers. Taking away social workers, limiting FTE of
counselors and behavior specialists would drastically limit the amount of people to respond to students needing social emotional support. Taking away these
resources would put even more stress on teachers, who are already overworked and overwhelmed. Do not take limit counselors and behavior specialists FTE at
smaller schools!!!!

| believe that low income schools should revieve the most amount social emotional support! These budget cuts are making families prioritize academics over
mental health which is a hard line that is not blurred both are important

Students are impacted when those staff who work directly with them are stretched thin without support. Cut the district/IT/extras before cutting teachers and
counselors.

| don't know what some of these things are. What is the WEX Model? And what Specialists at the Elementary would be impacted? This survey was not
equitable because there are not descriptions of what they actually entail. In my opinion maintaining any position that supports mental health/behaviors of our
student is imperative. They can't learn if their emotional needs are not regulated.

It would be a disservice to the community we serve to cut Behavior Specialists, Counselors or Social Workers. We are constantly hearing about "unprecedented
times". We need to have support with out students mental health at times like these. While | don't diminish the work that teachers and specialists do, | think it
does make sense to allocate staff according to the size of school and consideration of a Title 1 status. | do want to know about other alternatives that we could
also look at.

For example, the previous superintendent had a large COLA and raise each year. While | understand the importance of bringing in talent to lead the district, if
we were to reduce that, as well as the salary of district level administration, It would help with the deficit we are in.

Additionally, could we consider fewer days in the school year. Currently, Beaverton Schools have more days of school than most districts across the state. As
stated in the video provided by the district, we could save over 2 million dollars for each day of school. If we were able to have a mid-winter break like other
schools do across the country, that would save approximately 10 million dollars. If we did something similar, and either started or ended the school year one
week earlier, we could reduce an additional 10 million dollars. | think this is an important consideration to look at and present to our community. | tend to hear
about the fear in our community in losing teachers or support staff. Perhaps we offer ways in which that doesn't have to happen to the same extent.

I'd be concerned that the centralized substance use support makes it harder to identify students who need help, but | may just not understand how that
service works. If | was confident that it wouldn't change the likelihood of students accessing that service I'd move it higher on my list.

| rated elementary specialists last mainly because of PE - if there's confidence that students would still reach their PE minutes and would be taught by a
teacher with licensed PE specialist I'd feel more confident in that change. | don't feel as strongly about music, I'm more concerned with students accessing
opportunities for physical activity.

If counselors were reallocated but there was a guarantee that someone on staff would be trained at identifying urgent mental health needs and helping
students access those services then I'd feel more comfortable with that cut.
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Please do not assume that higher SES schools do not have high behavior needs. Please also consider that Instructional Coaches have very little impact on the
classroom. Ours does not coach teachers, rather they look at data and organize the use of our para-educators.

Please prioritize keeping class sizes small and preserving paraprofessionals, and behavior supports. Smaller classes improve safety, academic outcomes, and
equity—especially for students who struggle to stay safe and engaged. Please consider prioritizing paraprofessionals and teachers who work directly with
students daily.

| volunteer at Barnes Elementary daily. The social worker makes sure families and students have access to food, medical and mental health services. She also
works with kids on social interaction ,regulation and attendance. In short, she is key to helping meet kids basic needs so that thy can learn. It would most
certainly be inequitable to cut such a critical role from Barnes.

It's disheartening that once again our mental health providers are listed at the top of the cuts. Anyone who suggests cutting access to counselors and social
workers is unaware of the day-to-day experiences of our staff and students. Each year, more and more students are struggling with their mental health. To cut
these positions would send a message to students, families, and our community that the Beaverton School District does not care about the wellbeing of our
students. It would show that students who need mental health support do not belong in our schools, a contradiction to the district's mission statement. It's
also frustrating that the district office cuts are only labeled as TBD. That demonstrates a lack of accountability. Before publishing this half-baked proposal, you
should have taken time to consider this number and what could really be done to trim this portion of our district. Clearly you have put thought into how to cut
mental health professionals, but have not taken time to look in the mirror at your own level of waste.

| believe that everyone in the US should be bilingual but is this the time to start adding more programs to the district when we do not have money to provide
even the basics for all students? Plus, Finley and Bonny Slope is a high social economic area but they will be getting free busing to the new option school? This
does not sound equitable, especially since Jacob Wismer is so close to those schools. | think working out a system where the social workers and counselor
communicate better in who will take care of a whole family is better than actually cutting positions. The social worker and counselor in our building hardly
ever take a break and mostly eat their lunch while working. We need these positions! Do we really need to keep adopting new instructional material? The
teachers barely get proficient in one new adoption when a new one starts being introduced. Why are we changing curriculum so quickly? Did we not do the
research to see what was the best the first time around? | have personally cleaned out a portable with over 30 boxes of unopened materials in the pass. That
has to be a big money saver if we stopped that. Also, we do not need all extra TOSAs on the district level. If they have been out of a school for more than 3
years they have no clue to what is actually going on within the buildings.

| think maintaining current class sizes is important along with keeping the support staff there to support students like counselors and behavior specialists.

It is so unfortunate that we are needing to cut funding at a time when our students and families need more social worker support, more counselor support,
smaller class sizes.

| think it is absolutely ridiculous to consider cutting support staff. That makes it seem like you do not understand the importance they have in our buildings. |
consult with our counselor, SBS, SUS, and Social Worker on a daily. | would be calling them out to the building every day in which case their transportation
costs and everything will need to be covered and that is a waste in itself. It makes it seem like these positions are optional. Have the people making these
decisions or proposing this been in to our schools and talked with people that have these positions or talked to admin who could not do their jobs without
them? Teachers and students will be negatively impacted if these positions are reduced. What they do matters and sometimes is even more important than
getting credits. It is especially frustrating when there is a rainy day fund available or other options than cutting to this extent. Lets push for those things instead
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of trying to overtax a system that is already at its limit. Also after cuts like this, it often takes years to get this level of support back into the buildings. Lets move
forward as a district and not keep taking steps back. Students and teachers need support and to feel valued, reducing these positions is not helpful for anyone
other than a budget sheet. Lets think better and be more creative in our solutions, our community deserves it.

1. | considering to keep and defend the whole community as priority , All minorities families are the easy target for the nationwide circumstances and have to
be protected in order to have students as the main reason for any scholastic goals, vision and mission . Protection means a very supportive assistance of
counselors, social workers, community liaisons. Those employees are very important for students and families, not the first on the grill.

2. Some departments have been grow as an White elephant (greasy) in the last 5 years, too many administrative and expensive cost jobs have been created ;
influencers contractor are taking field worker position (civil server employee) . Maintenance dept is a real good example. How much money of the tax payer
had been expend in millionaires projects that shows more waist than benefits? (Re keying all facilities is a lot extra money than a proposed cuts on counselors
and social workers.

3.No one is happy with any cuts announces but if is necessary. We need to start were is really necessary not just were is easy .

Any position that does not work directly with students should be prioritized to be cut...such as academic coaches. They should be working with students, not
teachers. The social workers are vital as well as the behavior specialists. Elementary students thrive by having specials and learning new skills in P.E., Music,
STEAM and the library.

Please stop putting so much money into technology. We need behavioral and mental health help more than ever now. Less focus on the latest and "greatest"
technology. More focus on play at the younger grade levels, social skills, coping skills, relationships, emotional and mental well-being, calming environments.
Less time on screens.

We need more support not less especially at the middle level and especially with mental health services.

We may have declining enrollment but we have an increase in students with special needs and an increase in students and their families who struggle with
getting access to necessary resources. We need smaller class sizes, increased behavioral health supports, and smaller neighborhood schools more than ever.
You will do the students of BSD a huge disservice by reallocating teachers and cutting counselors, social workers, and resource specialists

As an employee | see a great deal of money spent on things that as a staff member | feel are unnecessary for example we recently had all the doors re keyed in
our building, we all received brand new walkie talkies when our old ones worked better than the new ones. What our building can't afford to lose is the
behavior staff persons. Behavior issues in elementary school are like nothing | have seen in 15 years of working for BSD. It feels unfair to larger more crowded
schools to hear about small schools with class sizes of 15 vs ours of 28 or more.

As a parent, my top priority is protecting the daily learning experience for my child —strong core instruction, manageable class sizes, and a school day that is
engaging and joyful. | support the district making necessary reductions, but | urge BSD to cut least student-facing/least utilized items first and preserve what
kids feel every day. Please protect elementary classroom staffing, PE/music specialists, and library/literacy supports because these are the foundation of
learning and the “free” enrichment that keeps kids excited about school. In addition, student well-being is inseparable from learning—please maintain strong
counseling, behavioral, and social work supports so classrooms remain calm, safe, and ready for instruction. If regional/central models move forward, please
include clear service standards (response times, consistent school relationships, and equitable staffing based on need) so families don’t lose timely support. In
short: reduce overhead and efficiencies first, and keep resources closest to students—especially in elementary—so every child’s day remains academically
strong, supportive, and fun.
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If we are truly going to make these decisions using our Equity Lens, we have to take into consideration the dramatic increase in recent years of students and
families needing mental health and behavior supports. Our Social Workers, Behavior Specialists and Counselors should be an absolute LAST resort for cuts.

| am a School Counselor at FLEX. We serve a large majority of students who have high needs socially, physically and academically. The proportionate staffing
allocation does not take into consideration the needs of our student population as a whole as compared to our in person elementary, middle and high schools.
Any reduction of social workers, counselors, instructional coaches (which should be supporting students too) and behavior specialists will have an enormous
and negative impact, especially at the elementary school level.

| don't like many of these cuts. | am wondering if we could cut a few days of the school year as an option to preserve positions that help students with mental
health and help families who are struggling. We are going to need more support in those areas in these difficult times (times will get more difficult), not less.
Choosing to change any staff to a "regional model" severely and negatively impacts our ability to make and maintain relationships with students. Overloading
classroom teachers, specialists and counselors with too many students makes balancing learning and behavior management extremely difficult, and makes the
students feel less supported and less valued. Interactions become impersonal and transactional. That is a terrible model for supporting these post-pandemic
kids.

Teachers (classroom and specials) and support staff are an incredibly valuable asset especially in small schools. Keeping schools staffed and supported (by
specialists and counselors) is essential. Small schools in the district are important to keep class sizes small in all schools and are a necessary community asset.
As a tax payer who has supported bonds in the past | hate to see that the district needs to cut services that students need. My own children have accessed
many of these- particularly the social worker at their school. | would like for students to continue to have equitable access to all of the proposed cuts. When
we made the move to a 1:1 district | was really excited that my students and other students had equitable access to technology. | would like for students to
have continued access to technology as well as education about how to be a strong digital citizen- especially in light of the fast pace at which technology, and
Al, are moving. Our teachers are overworked and understaffed. Having a point person at each school who can be nimble and responsive to changes seems
vital as we prepare students for the 21st century workforce

Our kids need a BH&W team ON SITE, not somewhere else.

My first and most pressing thing that | wish to voice in this is my immeasurable disappointment that the first things that are being placed on the cutting block
are all things that will have a direct negative impact on students. Credit recovery, WEX, substance abuse support, counselors? Every single one of these is
something that, if cut to this degree, will end up negatively impacting kids to some degree. Some not very seriously, others to levels that could be very
dangerous.

| also find it sad, though perhaps not surprising, that we have these wide cuts to things directly within the school buildings, yet district office reductions are
given a TBD. The things being taken from the school (counselors, school psychologists, etc.) are all far more important to our student's success than keeping
and maintaining 2 different school district buildings. The priorities on this just feel so out of whack. Counselors and these types of direct, staff-to-student
interactions and positions should be the LAST things we look to cut.

District programs should also be looked at before these vitally important services. Things like hoxhunt, which offers no perceivable benefit to students, should
be no-brainers to cut. | know we want to make sure curriculum adoptions happen, but if we know of an incoming budget crisis of this level, why are we so
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quick to pay millions of dollars for a VERY unpopular curriculum , like Savvas, and its materials. That, alone, could save a large chunk of the $10 million dollars.
Character Strong, as well, is unpopular with staff and students and should, once again, provide an obvious place to cut money before taking counselors and
services away from our students.

It remains shocking to me that people running the district are so quick to look at cuts in the buildings that they know will have far-reaching negative impacts on
students before anything else. | know ours is a large district, but we are already in a time period where we know students, staff, and community at large is
struggling with mental health and, by extension, substance issues. Yes, we should review how certain parts of our staffing and district our run, but not to the
detriment of our students. If our priority is not on what is best for students, what in the world are we doing here? If it were my decision to make, I'd look at
reductions in superintendent salaries, the number of administrators we have at the district level, and programs that we're currently spending too much on that
we don't need. We don't need Savvas, we don't need character strong, we don't need 2 district buildings. We DO need counselors, behavior specialists,
substance abuse supports, school psychologists, social workers, teachers, and manageable class sizes. Please look at what will actually help kids.

Reducing counselors and social workers will deeply impact student mental health and any work related to improving attendance will be destroyed.

Please get rid of administrative bloat. | attended a high school of 1,400 with just 5 counselors - and yet last year my kid's middle school of 800 students had 5
counselors and drug counselor. And stop spending over $700 million on a high school renovation/rebuild. A lot of high schools operate without pools or tracks
or athletic facilities. The main purpose of a school is to teach reading, writing, and math - and we're failing on that front to the point that curriculum and
standards have been downgraded over the years. FIX THE FUNDAMENTALS FIRST: teachers and student instruction and resources. THEN you can worry about
other budget items. Lastly, it is a JOKE that parents and teachers have to buy school supplies when there is so much waste and bloat in the $18,000 per student
per year being spent.

The LITT position at schools should be protected. These specialists provide necessary services that are specialized by school. Having only one district position
would be a huge detriment to student learning. As our world becomes increasingly digital, students (and teachers) need support in learning about new
technology and incorporating it effectively into lessons. The LITT at each school is necessary and cutting this position would result in a lose of student learning.
The needs to be at least one dedicated counselor per school. Counselors work closely with students and with staff. More and more students are experiencing
mental health issues and they need to have someone at the school that can work with them. Counselors are absolutely necessary and should not be cut.

| understand that we need to make cuts somewhere, but please don't cut student services and support.

Please decrease class size. | would caution against cutting Behavior Specialists and Counselors at elementary schools. We are stretched thin as it is with
insufficient staff to deal with student behaviors! | would also suggest that Title | schools need extra support staff.

Our students are having a hard time. Ensuring that we have adequate staff to manage the physical health and social/emotional/behavioral needs of our
students is of utmost importance. Our behavioral specialists, counselors, nurses, instructional coaches, and social workers are doing critical work every day and
our students cannot afford to lose them.

A smaller school serving a high-needs population cannot make staffing decisions based on enrollment numbers alone. The intensity and complexity of student
needs must be the primary driver—especially when those needs fall outside the traditional comprehensive school model.

In schools serving students with extreme life circumstances—chronic trauma, housing instability, family disruption, involvement with child welfare or the
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justice system, untreated mental health conditions—the work required to support each student is significantly more time- and resource-intensive. These
students do not need less support because the school is smaller; they need more individualized, consistent, and relational support to remain engaged,
regulated, and safe.

Mental health needs are a critical factor. Students who are coping with anxiety, depression, trauma responses, or behavioral dysregulation often require daily
check-ins, crisis intervention, coordinated care with outside providers, and proactive emotional support. Without adequate counseling, social work, behavioral,
and support staff, these needs fall to classroom teachers—who are neither resourced nor trained to serve as mental health providers on top of instructional
demands. This leads to burnout, inconsistent support for students, and preventable crises.

Additionally, many of these students do not fit the comprehensive model of education, which assumes stable attendance, predictable behavior, and the ability
to self-advocate. Students navigating extreme life circumstances often require:

Flexible scheduling and pacing

Case management and advocacy

Frequent adult intervention to stay engaged

Support navigating systems outside of school
De-escalation and regulation support to access learning

These supports cannot be delivered effectively by a minimal staff, regardless of school size. In fact, in a smaller setting, the absence of adequate support staff is
felt more acutely because there are fewer people to absorb crises or share responsibility.

Basing staffing decisions solely on student numbers overlooks the reality that need is not evenly distributed. Ten students in crisis can require more staffing
capacity than fifty students who are stable and well-supported. A staffing model that ignores this reality risks prioritizing efficiency over equity and undermines
the school’s ability to serve its intended population.

Ultimately, a larger support staff in a smaller, high-needs school is not an excess—it is a necessary infrastructure. It ensures student safety, mental health
stability, access to learning, and staff sustainability. If the goal is to genuinely serve students who have been historically underserved or excluded by traditional
models, staffing decisions must reflect the depth of need, not just the headcount.

This list does not feel like an adequate representation of ways the district can trim the budget to equitably serve our students. | wonder about programs such
as pre-k. When our district just made huge strides to foster belonging, increased attendance and the rollout of the SAEBRS assessments - why would you then
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cut the roles that would support those initiatives? Cutting down at SBS, School Counselors and School Social Workers would eliminate any potential to support
this crucial work for students and in turn make these roles turn to a responsive role that can only aid in emergencies, if they have enough capacity to cover
that. Having these roles split between buildings also creates gaps in relationships built between families, student and educator and decreases efficacy and
student outcomes. | highly urge reconsideration of these options.

| am unclear why all of the options for cutting positions/programs besides District Office and FLEX has specific costs/cuts listed. If the goal is to keep cuts away
from the classroom, why would we not list an estimate for District Office cuts? Does this include school building administrators? It's my understanding that
within BSD, positions like SUS's and Social Workers are funded through the SIA which is a stable source of state funds. Since the clearly stated goal of the SIA
funds is to support the physical, mental, and emotional health barriers through school-based services and nutrition, what else would we be funding through
the SIA if positions like counselors, social workers and SUS's are being cut? It's an important moment in American history public organizations to engage if full
transparency. | hope that BSD moves forward with this budgeting process in a way that builds trust within our community and centers their decisions on what
students and families are currently needing to support their goals and well being.

Special Education should be the last to be cut. These students are the most vulnerable and need access to all specialists such as Work Experience, Behavior
Specialists, Counselors Social Workers etc.

It seems like the cuts disproportionately impact elementary schools. If students don't gain a good grasp of fundamentals in the early years, that sets them back
in secondary grades and in life. The cuts also seem to have a huge impact on mental health services. Students who struggle with emotional and behavioral
challenges are less able to access the curriculum. Once again, these students will be disadvantaged in secondary grades and in life if we don't provide the
necessary services in the early years. These changes do not meet the district's stated equity goals: they unfairly burden elementary schools, and they widen
the access, opportunity and expectation gaps for students with emotional and behavioral challenges. Finally, there are no specific proposed cuts to district
offices, merely a promise to look at such cuts. | imagine that administrative salaries are much higher than teacher salaries, and cutting a few staff at the district
level could provide a savings that would prevent detrimental cuts at the elementary level and in mental health services.

(1) The priority for the school system is to provide great schools having solid academic programs. The top asset of a school system are qualified teachers
helping students to learn and grow at school. Cut administrative positions before cutting any teaching positions. Our greatest generations were taught in one-
room schoolhouses. The teachers and those who interact all day with kids are the most essential to the system. (2) Use money allotted to the technology
budget before you cut things like arts, counselors, library, PE or music --especially for elementary school students. Specialist teachers are essential to a well-
rounded academic program. We are not worried about our children learning tech; they will learn tech. We want our children to have attention from qualified
adults. We want them to grow dynamic skills sets, to exercise their imagination, creativity, physical health and interactive skills, and to be healthy mind and
body. (3) Similarly, sports in Beaverton are available to students in other ways than at school. Expensive sports programs are not essential to students when
schools are facing dire budget situations. Families/the community will have to raise money for expensive sports programs in hard times. (4) Go to bat for
Beaverton beyond our city. Find rainy-day funds. Find stability funds. Find the local corporate tax increases that would be significant to our schools but a drop
in the bucket for multi-billion dollar corporations. Go to Salem, meet with representatives, and talk to wider circles about this crisis in education funding.
Network to USE ALL available tax and finance mechanisms to gather funding from local and regional resources. (5) Never forget to follow American best
practices research about teacher-to-student ratios. These are cardinal rules in student success. This research remains current. When ratios are off everything
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suffers. (Note: having an aide in a room for ten minutes in the morning does not count as adhering to the ratio.) Prioritize classrooms held at optimal sizes. (6)
If declining enrollment is causing BSD to lose funds then make broader, clear, known efforts to increase enrollment.

| understand the fiscal limitations and it's heartbreaking to see what supports our students might lose. In a world where mental health issues are skyrocketing,
families are struggling just to provide for basics, and the needs of the "economically disadvantaged" as well as the needs of the "economically advantaged" are
great, | feel compelled to advocate for social workers and counselors. We already have caseloads that are difficult to manage and restructuring the social
worker model or cutting counselors cannot be the answer to our budget crisis.

School counselors and social workers are oftentimes the ones that students and staff turn to when families have a question or concern and they don't know
where else to turn to. In a matter of minutes, our days go from teaching a classroom lesson on researching Best College Fit to to talking with a student who is
contemplating suicide. Our jobs pull us in many directions, which we love and most of us went into this profession seeking this job because of the variety.
However, | would be remiss to not share that in the last ten years, I've seen a steady increase in workload due to societal factors. | could work a full, 40 hour
week by focusing solely on supporting the academic needs of my students, let alone supporting the social/emotional needs and the conversations around
postsecondary planning.

The voices of social workers and counselors are oftentimes missing because we are lumped into the same union as teachers, yet we are smaller in number
than teachers which is why I'm pleading with you in a survey to not cut counselors and to not restructure the social work model.

| really hope the district does not cut funding to support staff such as para educators, specialist, counselors, ect because they are the backbone of the school.
This directly relates to student learning, a positive teaching and learning environment and things of that nature.

Concerned about disability supports being affected by cuts to social workers, counselors, and behavioral support specialists. My daughter’s school is already
under supported since they pulled a social worker away from the school. My daughter has 504 supports.

| have mixed feelings about the social work model. In some schools, including my current one, social workers play a critical role in supporting student well-
being. In other settings, however, my experience has been that social workers were largely absent from meaningful student support.

Counselors and social workers are ESSENTIAL

The proposal to have less than one dedicated social worker and counselor at any individual site is outrageous and shows a complete lack of awareness of the
needs of our community. Likewise, framing these cuts as the best ways to reduce costs without providing any estimate of savings from central office cuts is
shameful.

Maintaining student behavioral health and wellness support is essential and is directly tied to student outcomes. Interventions for attendance, behavior, and
family support remove barriers that cause students to underperform academically. It is critical that all high schools maintain at least one social worker per
school. Perhaps middle and elementary schools could look at a regional model, as their populations are smaller. High School Counselors play a critical and
significant role in keeping students on track to graduate by supporting behavioral and learning needs regardless of demographic. An increase in High School
Counselor caseloads for any demographic would be damaging to students.

As a BSD parent and voter who has paid property taxes in the district for over 15 years and has always voted in favor of BSD bonds and levies in the past, | am
extremely disappointed to see BSD moving to a mega school model that does not serve students or staff. | would prefer to see cuts to things like contractors
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like BRIC that write surveys/seek community input - it’s incredibly frustrating that the district is sinking money into surveys and community input when they
don’t appear to follow the responses (and in some cases the responses aren’t even able for district/board review - why are we continuing to pay for
incompetence?). Since that is not an option on this survey, | have chosen to prioritize district office reductions. Please do not cut behavioral services, social
workers, or counselors - our students and families need their help now more than ever and one counselor and one social worker per school is the bare
minimum.

Cutting student supports is framed as a more efficient system. In practice as has previously been seen in the district, it leaves the most vulnerable students
behind. Proposing to cut the most robust student supports in Social Workers and Counselors is incredibly shortsighted and shows just how much the district
has no idea the day to day interactions that all Social Workers and Counselors have each day with students, staff, the community and families. It is incredibly
disheartening to see this.

BSD needs to closely evaluate the budget for the Public Safety and make cuts accordingly for staff/programs etc What kind of oversight is there for their
spending? They can buy new cars while teachers are buying supplies with their own money? How much money did they spend on Raptor and what is the
evidence that program has actually made our schools safer? How much are we spending on our contract for police in schools with BPD and Washington
County? Research is very clear that students and communities are safer when we have counselors and social workers in school and a robust teaching staff.
Police do not make schools safer.

How much money are we spending on consulting with outside businesses? Where could we be leaning into the expertise we have in the district instead of
outsourcing for consultants who provide limited support and follow through?

It is absolutely time to re-assess the way that Community School operates in this district. They serve a very small student body, and many of those students
could be served at their home schools if we supported home schools with more robust Tier 1 and Tier 2 programs and interventions. Community School is
overstaffed with a full time principal and assistant principal--theoretically they oversee other programs on the campus, but the reality is that those other
programs on the Merlo Station Campus have other administrative support and function well with streamlined teams and have strong outcomes with students.
At the very least the district should cut the AP position and reassess staffing there in other areas. Ideally, the district should continue to support Interim Home
Instruction, Passages, CEYP, and CTE but close Community School, bring staff back to comprehensive schools, re-invest in MTSS structures in comprehensive
schools, and use the space left on the Merlo Station campus to build satellite programs of our successful CTE pathways programs that have long waiting lists--
offer a second Health Pathways, Mental Health Careers Pathway, and Educational pathway.

Dismantling the Substance Use Specialist team will make it nearly impossible to provide early interventions for students struggling with substance use. A
centralized model is code for only a couple of staff who will try their best to coach over-worked building folks on how to support students without being able
to provide direct support and interventions themselves. This team has played a critical role in reducing our district's suspension and expulsion numbers, and
cutting that team will absolutely lead to higher rates of suspensions and expulsions for vulnerable students. Research shows that higher rates of exclusionary
discipline have a negative impact on school culture and climate and reduce students' feelings of belonging across the board.
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Our district should NOT cut counselors. Our counselors already have more students on their caseloads than most of their colleagues across the nation. They
are critical staff for an MTSS model, which is what district management says we are working towards.

BSD needs to closely evaluate the budget for the Public Safety and make cuts accordingly for staff/programs etc What kind of oversight is there for their
spending? They can buy new cars while teachers are buying supplies with their own money? How much money did they spend on Raptor and what is the
evidence that program has actually made our schools safer? How much are we spending on our contract for police in schools with BPD and Washington
County? Research is very clear that students and communities are safer when we have counselors and social workers in school and a robust teaching staff.
Police do not make schools safer.

How much money are we spending on consulting with outside businesses? Where could we be leaning into the expertise we have in the district instead of
outsourcing for consultants who provide limited support and follow through?

It is absolutely time to re-assess the way that Community School operates in this district. They serve a very small student body, and many of those students
could be served at their home schools if we supported home schools with more robust Tier 1 and Tier 2 programs and interventions. Community School is
overstaffed with a full time principal and assistant principal--theoretically they oversee other programs on the campus, but the reality is that those other
programs on the Merlo Station Campus have other administrative support and function well with streamlined teams and have strong outcomes with students.
At the very least the district should cut the AP position and reassess staffing there in other areas. Ideally, the district should continue to support Interim Home
Instruction, Passages, CEYP, and CTE but close Community School, bring staff back to comprehensive schools, re-invest in MTSS structures in comprehensive
schools, and use the space left on the Merlo Station campus to build satellite programs of our successful CTE pathways programs that have long waiting lists--
offer a second Health Pathways, Mental Health Careers Pathway, and Educational pathway.

Dismantling the Substance Use Specialist team will make it nearly impossible to provide early interventions for students struggling with substance use. A
centralized model is code for only a couple of staff who will try their best to coach over-worked building folks on how to support students without being able
to provide direct support and interventions themselves. This team has played a critical role in reducing our district's suspension and expulsion numbers, and
cutting that team will absolutely lead to higher rates of suspensions and expulsions for vulnerable students. Research shows that higher rates of exclusionary
discipline have a negative impact on school culture and climate and reduce students' feelings of belonging across the board.

Our district should NOT cut counselors. Our counselors already have more students on their caseloads than most of their colleagues across the nation. They
are critical staff for an MTSS model, which is what district management says we are working towards.

Cutting social workers would have a ripple effect across all areas, and impact all students. BAD IDEA!

Cut one day of school and save enough money to keep social workers.

Cutting teachers from schools is incredibly disruptive to the comradery of the school. Staff and students need more access to mental health and behavioral
services, not less. Removing counselors, social workers and behavioral support from schools is reckless and irresponsible.
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Cutting BHW members will hamper the progress schools are making in the Tier 1, Tier 2, and MTSS process. In addition, cutting BHW members will place more
stress on classroom teachers with less staff outside of the classroom to support them. However, | do agree that small schools should not have the same
number of counselors, SBS coaches, and Instructional coaches as larger schools.

| would really like to see a rationale for cutting more student facing positions than central office administrators. | don't understand why the district says how
important mental health is and then suggests cutting positions that we know support student mental health. | understand we are underfunded at the state
level and we have declining enrollment, but we are serving a population of students with greater needs than ever before. Working parents like me are
stretched thinner than ever before, please don't cut the people my kids depend on every day at school to feel safe, seen and heard.

How does cutting the substance use specialists, social workers, and counselors benefit students? In our district Believe You Matter campaign, you acknowledge
the increased mental health concerns our students are facing. Cutting these supports does not help anyone. Centralizing these supports removes caring adults
from the school buildings. There will be more behaviors in classes making it even harder for teachers. Everyone is already at capacity. Parents are going to be
even more frustrated and pull their kids out of school, so we will lose even more revenue.

| think it's a bold move to put Social Workers at the top with the cost saved but not bother to explain the TBD of District Office Reductions.

Is there capacity to collaborate with other districts to provided services?

The work of a social worker is also not as effective if they don't have a relationship with the families, especially due to the nature of their work. Even if they
were assigned three schools, some schools have 70+ families by themselves they are serving. Is the number of families each social worker helping going to be
taken into consideration when making the 'geographical’ areas?

Same goes for counseling, if you remove social workers and other supports the counseling program relies on those connections to help serve our students.

In our current time, these two are critical resources for the success and many of our students/families having their basic needs met. It would be disservice to
the community, and student's futures to stretch these resources even more thin. Our staff also rely on these individuals and maintaining their own mental and
physical well being.

The social workers, counselors, behavioral specialists and instructional coaches are so important in the daily support of our students that | fear reducing their
presence would greatly impact their mental health and ability to learn due to that. The amount of support that these individuals provide daily at my location is
constant.

| would be interested in hearing more about how the budget would be effected if we reduced or reconsidered providing the Pre-K programs.

Behavioral specialist's role can easily be done by other members of the BHW teams such as admin, social workers, and counselors but social workers and
counselor roles cannot be duplicated by behavioral specialists. Social Workers have specialized training in mental health, supporting families, distributing
resources to families, crisis assessments, suicide prevention, and safety planning that behavioral specialists do not have and cannot replicate. Counselors have
specialized training in identifying individualized needs of students in classrooms and supporting teachers in meeting those needs. The loss of social workers,
especially, will directly impact student's sense of belonging, their mental wellness, and safety at school and at home. In a single day a social worker will
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complete a suicide assessment, provide a family with food to make it through the week, connect a family to a program to prevent homelessness, and build
new community partners to meet the need of students and families in the building. If Social Workers are cut or moved to a regional model none of this work
will be done. Our BHW team collects data and every year the Social Worker has the most referrals out of anyone on the BHW team.

After thirteen years teaching in the district at various grade levels, small class sizes, counseling support, social worker involvement, and special education
services will always be my top priority. Time and time again, these priorities have proven to have the greatest, most direct impact on our students. Without
these things, our students will suffer.

We need Mental Health Support in all schools across the district. #1 COUNSELORS #2 SOCIAL WORKERS #3 STUDENT BEHAVIOR SPECIALISTS

This is a scary time for families and students, full of uncertainty and more violence than weve known in our community in a very long time. We need school
counselors, small class sizes and social workers more than ever now.

If you're looking for the additional 20 million, it’s in the paychecks of department heads and the superintendent.

had a 300,000 sign on bonus. The average salary of licensed staff is 88,098, not to mention classified pay which averages out even lower. So no, | don’t
believe that cost of cutting social workers, councilors, and teachers would stand more beneficial that reducing the salaries and cost of department heads and
reducing FLEX.
I think social workers should be staying on as much as possible especially in the title 1 schools. Their workload is already a lot as it is and they do so much for
families providing resources to help them stay a float in todays economy.
As much as we as staff understand the need to budget cut there are many staff members that are needed on the day to day function of the country's children's
education. Social Workers and counselors are supporting various ways so that students are able to be mentally and socially function to learn and grow in their
education. The mental exhaustion on what our students are dealing with is very high. Reducing these staff members, the impact will be high.
Our school social worker is immensely helpful. She is always so busy supporting families in our school. We greatly appreciate her!
Our school would absolutely fall apart without a Behavioral Specialist. We don't have an assistant principal, so our Behavioral Specialist essentially fills that
role, but on a certified staff salary.
Let's clarify what social workers think will work when we make this regional plan.
| strongly oppose reductions to school-based staffing, specifically the Regional Social Worker Model, Counselors, and Behavioral Specialists. These roles are the
backbone of equity in our schools. Moving social workers to a 'regional model' destroys the deep, site-specific trust necessary to support students facing
poverty, systemic racism, and trauma.

Reductions in these areas disproportionately harm our most marginalized populations, who rely on stable, daily access to trusted adults for safety and social-
emotional regulation. We cannot prioritize 'efficiency' over the well-being of students who are already underserved.

To bridge the $25M deficit, the district should instead:
Cut from the Top: Reduce the Superintendent’s salary—currently projected in the $370k—$420k range—and other executive compensation.
Audit Curriculum Spending. For example: eliminate high-cost third-party programs like 'The Great Body Shop' and utilize lower-cost resources.
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It is beyond unfortunate that at a time when our students and families need more social and emotional support, we are forced to cut social workers,
counselors, teachers and teacher training and supports. None of these things on this list are unimportant so a portion of the BSD community. | have spent 30
years as a teacher, parent and community member and forever hopeful that Oregon will figure out that we need to fund education fully and possibly
differently.

Has there been any talk about not renewing the SRO's contract or decreasing that? Seems like possibly making cuts to Elementary staffing, social workers,
counselors, Behavioral Specialists shouldn't be the only things on the chopping block.

| don't understand why there is no savings estimate for cutting district office staff. That makes me think that it is not being seriously considered as an option,
but it seems logical that cutting staff who do not directly work with students would have the least impact on student success and wellbeing. Why not start
there? | understand that hard decisions have to be made here, but teachers, counselors, and social workers are at the absolute bottom of my list for cuts.
Centralizing behavioral specialists, social workers, substance use specialists, and other employees who work more directly with at-risk students seems to me
like it would undercut so much of the important work they're doing.

It is hard to keep social workers for some reason but they are very, very helpful!

Social workers are a vital support for students and families in our district, and losing or minimizing these positions will be detrimental to the success and
belonging of our students. The description describing "overlap of services" is misleading, as social workers are mental health professionals with training that
counselors and SBSs do not have. Beyond the case management responsibilities of connecting families to resources, the relationship building and connection
making with students and families is VITAL. This would simply be impossible with a regional model that takes social workers out of buildings. This is already
difficult as a social worker who is split between 2 buildings, and | imagine that it would only be 1000x worse if split among even more buildings. The services of
mental health support, family resource connection, and being present as a positive and supportive adult (who is not responsible for grading students, which
automatically adds at least a subliminal level of judgement and power imbalance) who cares for the whole child are irreplaceable. Having social workers,
counselors, AND student behavior specialists on the cut list is absurd. We need more of these positions!! Also, it feels so disrespectful and misleading to not
even include an estimated figure for what could be cut from the district office level. Perhaps it could be one of the largest categories, but we don't know. This
makes it misleading and inefficient to complete this survey without having all of the information.

| am a parent of two children in BSD (one at an elementary school and one at a middle school). Prior to this school year my children had been homeschooled.
| feel as though one aspect missing from this budget discussion is around the decrease in enrollment due to families choosing alternative educational
opportunities. Thankfully, my middle schooler was selected in the lottery for next school year in the option school of their choosing. However, continuing to
cut PE and Music teachers from elementary schools will not bring more people back to public education. Reducing social workers and counselors are not going
to help the public schools thrive and therefore demonstrate that this is a great option for all students.

Our Social Worker and Counselors are so important to our school community right now. It would be a real loss to have their numbers reduced.

Because TOSA's have the least amount of student contact, | would reduce their numbers first to avoid major disruptions to our schools.

As a student, | see how much we need Substance use support, Counselors, and Behavioral Specialists in school every day. If we were to cut funding for these
items, the effects would be detrimental. | ask you, as a student who has been in this district my entire life, please, do not cut funding for any of these. So many
students rely on these supports in their day-to-day life; we need them in our schools.
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In conversation, the regional social work model is not the solution. In cutting half of our social workers, the essential job duties of social workers is not seen.
Social workers help teachers in supporting students, and there is so much work that is done inside of the buildings that are not being represented in any of the
budget proposals. Social workers are not just resource referral, and changing to a regional model will take away such an important piece of a student's journey.
There are multiple instances where working with a social worker is what keeps a child in school. A regional social worker with multiple schools will not be able
to provide the same services, and spreading the idea that switching to a regional model will be positive by saying that the students will still receive the same
emotional and social support is just wrong.

It's incredibly disheartening seeing these options. All of them would impact staff and students astronomically if these are the only ways to reduce spending. As
a Special Education staff, the loss of our social workers, counselors, behavior specialists, and substance use support would impact our special education
identification, referrals, and evaluation process and would slow down our ability to make informed decisions and support plans about these impacted kids. In a
world where technology use is growing, | am also worried about the loss of our Instructional Technology staff, many on this team aid with special education
evaluation tools, and programs that help monitor educational progress. They will be stretched thin between sites and teachers, staff, and students would be
delayed in technological support. Neighborhoods with low-income families will see a decline in attendance, mental health, and food security if our counselors
and social workers are reduced at their schools. Centralizing them will create more of a divide on our sites, and make our students feel like they've been
abandoned, leaving them to find and connect with new adults they feel safe coming to to ask for help. These are only some of the concerns that come to mind
when being asked for input and rankings on who | feel should lose their job.

It seems disingenuous to to put TBD for district office. There are plenty of non student facing positions that are expensive and would impact families but they
are not getting the information. Also you claim you use an equity lens but then take positions like SW and SUS and counselors which impacts our most
vulnerable who are unlikely to take the survey.

Please, please, please DO NOT cut support staff in Special Education!!!! We need counselors, behavior support, and social workers!!!! Our students will
struggle without their help!

Social workers are a very important part of the school community. Especially those in title 1 schools with high needs and a diverse background. The way this is
being referenced is very unfair to them. | have children in multiple schools and not once has their service overlapped. They actually get to know us a family and
my kids have a trusted adult that help us overcome some deep barriers.

ALWAYS reduce district office expenditures first. We're living in a time where families are scared to leave their homes even to get groceries, the district is doing
VERY little to support these families, and we want to chop the limited social worker resources that we have who are often trying to even help families get
food?? We don't need middle managers at the district office, especially since so much of district "guidance" for teachers and schools is to build services and
curriculum ourselves (WIN class, immigrant supports, etc).

Cutting services in elementary schools will ripple up to affect middle and high school outcomes. These are cuts with long lasting and long term effects. Social

workers and counselors are needed for immediate interventions that also cannot be cut. We can't short change the most important people and resources for
our students.
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Please strongly consider the impact counselors and social workers have on our students and our BSD community. These people are assets to our district and
help us maintain a balanced system. Additionally, PE is a core class and should be considered as such. Allocating appropriate Physical Education teachers per
school would enable BSD to meet the Oregon state requirements for Physical Education since we aren't meeting those requirements currently.

As a current community member, and a future BSD parent, | must insist on the district prioritizing mental health supports in the buildings. My partner works as
a psychologist in the community and the amount of need he sees urgently and on a daily basis is only increasing; not just for adults, but for adolescents and
kids as well. While community supports are overwhelmed, often it is the relationships students have with the mental health supports in their building that
keeps them coming to school and frankly, often helps keep them alive. Taking social workers and substance use support out of buildings and centralizing them
only ensures one thing; that students (the most vulnerable) will fall through the cracks. Beaverton School District is supposed to be a leader in this state, and it
was when it piloted school social workers in every building. Now on the heels of the "Believe You Matter" campaign, those supports are being stripped? If you
care about kids, care about their mental health. If you care about kids being in school, social workers help with attendance. If you care about kids, do not cut
social workers or substance use supports.

With the current most pressing needs that our schools and students are facing today, it is incredibly short sighted to be significantly cutting supportive services
that meet the basic needs of our students and families. The needs for emotional, behavioral and social supports are only increasing and our support services
staff members are struggling to meet the current needs with the existing staffing as is.

Furthermore, the wording regarding the proposed shift to a regional social worker model is incredibly deceiving to the public. Where is the data on "overlap in
services" that is supposedly currently occurring? A regional social work model completely eliminates some of the key roles and components of a social work
role in schools, reducing the position to resource allocation when the role is so much more than that. Social workers are responding to challenging behaviors in
classrooms (reducing disruption to learning and education), providing social and emotional supports and interventions, providing key mental health and
psychoeducational support to students and staff alike, building relationships with underserved students and families (which also benefits attendance and
learning and is foundational to helping families accessing needed resources), and much, much more. In some cases, social workers are the only adult in a
student's life that they are connected to and feel safe with.

Our students cannot possibly be successful without their basic needs met. | implore you to reconsider the significant cuts to support services in general, but
especially the idea of a regional social work model.

Where is Pre-K in this budget? Pre-K is a great service, but it does not go towards benefitting our K-12 population. I'd hate to see huge reductions to our Social
Workers and Counselors, as these roles do SO MUCH more than is in their job descriptions. These reductions will specifically impact those who are in the most
need and who have the least resources.

School Counselors are very, very important. Many kids and teens rely on counselors. And mental health is very, very important. Personally | would keep
counseling your highest priority. Because with better mental states, means better learning, and better learning means better futures.

No one at the District Office should have any "work from home." If they can do that, then their role is unnecessary. Also if you cut things like Behavioral
Specialists, Counselors, Instructional Coaches, and Social Workers those are the safety nets at every school. When a student is having a melt down about
something in class or recess, the safety net of people are those who respond. Also centralized technology support is great but now you're asking classroom
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teachers to give up plan time because they are no longer sending their students to "specials." And no way can a classroom teacher give the same technology
learning or enrichment, there's not enough osmos or robotics in a school for that. Make some centralized support to the existing technology specialists but do
not eliminate those teachers.

Kids are struggling, behaviors are at an all time high, families are struggling...please do not make teacher's job harder by taking away our support professionals:
counselors, social workers, behavioral support, instructional coaches, specialists...less adults in buildings is NOT what we need during this crisis time.
Substance use is a serious issue for students and | don't think funding should be cut for it

Spend Less money on substance use. $1 million is the most absurd thing | have ever seen. You could put that towards better meals and also better after-school
programs. If they abuse drugs, that's their choice, and they have to face the consequences. It's really just common sense. But you guys don't have any after
spending that much on substance abuse support. @ () @

Pre-K should be cut. This is a great program, but there is no universal state-funded PreK, and this should be a separate line item on the state budget. Most
other districts do not have free PreK. The priority should be for K-12.

School counselors and social workers are very important and do much more than just provide food/resources per family. They help with many issues at the
school level and should be able to stay at 1-2 schools, not overseeing a cluster.

Dear Interim Superintendent & Budget Manager,

Please, please, please reconsider making significant reductions to social workers, counselors, and behavior support staff. These are substantially expensive line
items on the presented list, however these folks are doing a tremendous amount of heavy lifting in our schools. Without these specialists, | cannot overstate
how detrimental it will be to our school communities. In the years since the pandemic, we have seen increased homelessness, unemployed and drug affected
parents, suicidality, ACEs, youth substance abuse, hunger, untreated medical conditions, and a lack of health care insurance. These issues make it impossible
for children to learn. BHW teams provide front line support that prevent worsening mental health and classroom disruption. Lacking these supports will lead to
teacher burnout, student drop out, and interference with the educational process of all students.

Before cutting any of the behavioral team members, it would be beneficial for you to observe in-person the work they do and analyze the data the BHW teams
have been keeping for years. We cannot face the socio-economic impacts of our current world without these trained and dedicated specialists. An investment
in social workers and behavioral specialists is money well spent that will have immeasurable long-term benefits in our children and consequently our
community.

In addition, | also must encourage you to look at what options there are in the community for students in Special Ed after they graduate before cutting WEX
funding. Without BSD WEX programs, there are no places for our special needs students to receive crucial education to help them participate in the work
world after graduation. We simply cannot cut funding for our most vulnerable students, when our budget for them is already strained.

It is unfortunate that when money gets tight the first cuts are to the people who need the most help. Why not consider asking more fortunate groups to do
more with less?

Every school should have at least one counselor. Students cannot predict when they are having a mental health crisis.

The above drop and drag feature did not allow me to accurately provide feedback. Per my opinion the drag and drop feedback design is not close to optimal.
Hence commenting here in detail. Please refer to the following below points:
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1) The budget of FLEX and Option School should be separated from regular school. The structure of education and the system of education for FLEX and Option
school is different from my understanding of the education system. If FLEX and Option School can be separated, then K-12 kids can be provided education not
only by their IQ but by their level of EQ and academic interest.

2) Funds regarding social workers, substance abuse and behavioral specialist are required. Having said that, per my understanding and opinion, they should not
be provided by district funds. Parents and families who are facing the issues should be empowered by the district to pay for the fund. School/district and
community can support them by allowing to share resources (1Q and EQ enhancement), but funding them constantly would enhance the probability of more
substance abuse, more behavioral issues and in the process would spread the normality of behavioral issue and/or substance abuse to kids/families who do
not fall into that demography.

3) Funds towards sports and music from district budget should be reduced. Sports and music help kids towards building social and emotional skills and some
kids have special interest in them. Parents and kids who particularly want to spend more time and money on sports and music for future education and/or
profession or due to passion should be empowered/encouraged to spend money from funds outside the district. District can provide facilities/resources as
support.

4) Teachers should be trained to change their style of teaching per class size and kids (IQ/EQ) along with the subject. That should be primary focus. Not sure
the current local levy tax is helping towards training teachers appropriately towards the mentioned effort. And/or have hired the right teachers per their
teaching skills/experience/leadership and mentorship knowledge in the district/state and most importantly in the country (United States of America).

5) Per my opinion, just by focusing on increasing birth rates will not reduce the budget problem and/or quality of education problem. More money, more
teachers and less number of school days creates an individualistic learning environment where kids learn in silo and drift from learning to work as team. Thus
both full-time and para teachers in the school should be competent to help kids learn in school and from teachers along with the required support
(1Q/EQ/resource) they receive at home, so that with the help of teachers and parents kids can become both an independent thinker and strategic
collaborative leaders' of tomorrow. | believe that is the path towards equitable education-life-balance for K-12 kids.

We have struggled to get the support we need with different social workers and support specialists at different schools. Having one for an area that supports
an entire family just makes sense.

Music and PE taught by Licensed Certified teachers should not be reduced at any schools. The benefits to the school community and students' SEL/confidence
are numerous and vital. The savings is minimal.

The need for behavior specialists and counselors in elementary schools is very high, not just to help the one student who is having problems but because no-
one in the class is learning when that one student's behavior is disruptive. None of the other students feel safe enough to learn when a classmate has not been
able to control of their behavior and could become unpredictable again at any time.

Staffing should be driven by student enroliment and demonstrated need. It can create inequities when some schools maintain two teachers per grade
regardless of enrollment, retain full-time specialists when a part-time allocation would meet the need, or have counseling capacity that isn’t aligned to
workload. There are also positions that can be more efficiently centralized across schools—such as IT support or a substance use specialist—so that limited
resources are used strategically. From an equity-focused standpoint, however, it’s essential that every school has reliable, site-based access to core student-
support services, including counselors and social workers.
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| do feel that transitioning Social Workers to the Regional Social Worker Model will negatively impact students and staff. Specifically, Social Workers are intrinsic
to their school communities. It would be incredibly challenging to serve multiple schools with the same level of intention and involvement.

| would strongly advocate for removing funding for roles such as the SSS (SBS) where it is a TOSA doing work that can otherwise be done by someone with a
license to do that work (counselor, social worker, admin) it has become a stepping stone to being an Admin in our district and instead of undersatning and
valuing the work of mental health specialists in our school district the offer is to get rid of the people that are already trained and experts to continue to have
multiple roles of "whatever we tell you to do"

We are (and have been) so top-heavy (we have 3 AP, 1 Principal, 2 Deans of students, and a SBS for 1400 students) that people think that they don't need to
work as a part of a larger team and just do what they want to put out fires from the main office - which isn't inline with MTSS or Restovitive Practices - both are
in the stratigic plan.

We need strong BH&W teams - including social workers who are a part of building communities.

As a staff member, and parent volunteer who is consistently involved in schools, | see on a daily basis that it is imperative that we continue to provide as much
support as possible to children in each individual school. Teachers are already overworked as it is. Removing support from councilors, social workers, and
behavior specialists would be at the bottom of my list. They are crucial to the daily support of students at each individual school and having them onsite helps
create relationships with the children that need it most. | feel that it moves away from the "you matter" and having a trusting adult that makes you feel seen
campain that BSD has been implementing.

As an elementary teacher and parent of elementary, middle, and high school students in the district, | cannot emphasize enough how critical it is that teacher
positions NOT be cut. Class sizes in some grades are untenable as it is. Best practices tell us that teachers who work in teams are better able to align curriculum
and instruction for best student outcomes. Additionally, behavioral specialists play a crucial role in our schools, now more than ever. Please protect these
positions.

Social workers, behavioral specialists, and counselors are things | absolutely do not want to see cut no matter what- | already see the struggle of students and
staff in my community, and to reduce those numbers would be condemning not just special needs kids to a worse education, but the students around them
too.

Proportional staffing definition? Ratio of staff to student is a poor model when looking at social worker, counseling, & behavioral specialists. Poverty & family
demographics provides a clearer picture of schools with high needs.

The only good idea is the social worker regional model. But they still need an office and a team, like a family support liaison. This idea should be phased in at
less impacted schools and refined before it happens at highly impacted schools like William Walker with Cedar Park and Meadow and BHS. And you should let
social workers submit preferences for worksites and everything else. We created this position with ESSER funds and can't just pull the plug because we don't
have funding. Do not cut elementary counselors. Do not cut behavior specialist. One academic coach per building is probably ok. Cuts to non student facing
positions are always the right thing to do before classroom. No one wants to teach in isolation and the turnover in those situations will be heavy, in most
scenarios. Setting a school up for a revolving door staffing situation and no community or institutional memory at a site. And the staff member can't refine and
plan as a group and develop skills with the grade level if it changes all the time. Blends would be better.

It is important to keep full time staff at each building. Having a .8 behavior specialist, a .5 instructional coach, and a .75 counselor create havoc in a building as
no-one tracks all those schedules well. And kids need their people when they need them. We need staff who will be on site all day. In these cases, two full time
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people doing multiple roles is better than three partial staff.

Please also keep in mind that subs are not provided for support positions, so principals and counselors are often unable to do important work when other non-
classroom staff are out. The more reductions here, the less focus on instructional improvement. Basic supervision and response to disregulation will trump
classroom observation.

How individual schools are affected needs to be kept in mind. Will some schools lose .5 total while others lose 3 or more staff members?

This is a painful process to ponder. Mental health is a major problem in Oregon. | notice our state consistently ranks toward the bottom compared to other
states for adult/youth mental stress and homelessness. A recent survey (United Health Foundation Americas Health rankings) was featured in our local KOIN
news. Of note: Oregon ranks 44th out of 50 for adult non medical drug use, 46/50 for frequency of adult mental distress, 48th out of 50 for homelessness. If
the adults are stressed out and homeless-imagine how their children might be coping? Local KPTV reports (Wallet Hub) Oregon has the 5th worst educational
system in the country-notwithstanding the mental health/homeless problem i've noted. Proposed cuts appear fully directed at staff who are on the front line
of supporting addiction/behavior. So, i'm trying to convey rationale for my responses.

| appreciate the efforts in our district over the years to prioritize wrap-around services for youth and families & i think in many ways our district is the state's
bell cow for trying to do education well. However, Our funding crisis is not ours alone. Every district in our state is struggling.

The success of social workers and counselors comes with knowing the students (and families) they are serving. BSD continues to misunderstand the power and
role of community. As for centralizing IT support, while | am supportive, this MUST come with a drastic reduction in use of EdTech which is expensive,
potentially harmful to children, and is draining progress towards better educational outcomes. The District can’t continue to fall for the failed promises of
EdTech (for whom our kids are the “product”) and place all of that burden on classroom teachers to navigate. Let teachers TEACH. They don’t need screens
and games to do it. Technology shouldn’t even be a special/elective under high school. Now there’s a budget idea | didn’t see above.

Our superintendent and associate superintendents need to take a paycut. There is no reason- should ever have been making ins $400K salary.

Enrollment might be down, but IEPs and 504s are up and we need to properly support our general ed and specialized classrooms for everyone to feel safe. |
currently don't feel safe where | work (we have an extremely violent student who we know has access to guns) and that will only get worse next year when
positions are cut. Shame on you BSD for putting the onus on us to try and make these decisions, when it is your poor management of the situation that has led
us here.

Do not cut substance abuse program. Explain to people that Centralized really means gutting the program!

When will we stop tying staff hands to take care of Behavioral outbursts?

Kids are afraid.

One more time, KIDS ARE AFRAID!

We are bending over every which way to allow behavioral outbursts to continue and to NOT stop. There aren’t even verbal boundaries set for them. We all
watch in astounding sadness as we see where we’ve failed our children, as we sweep all of the parent neglect that we cover for, under the bleachers. All | feel
after 40 years in education is disgust and disappointment.
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Our students need behavioral support more than ever. If we do not have counselors, social workers, behavioral specialists and other support staff in schools,
including smaller elementary schools, the most vulnerable students will not get the support they need to be successful and the rest of the children will be
learning in profoundly disruptive environments. In addition, the specialized learning our students receive in music and PE are vital for their development and
for connecting the school with their families. The music concerts and folk dancing bring parents together and foster community. These parents are then
involved and engaged to support their local schools through fundraising and volunteering. Physical Education is necessary to help students learn how to have
healthy bodies as well as minds, and to prepare their minds to be able to learn academic concepts. We cannot leave our students behind!

With mental health crises and diagnoses on the rise for youth, | think cutting social workers and counselors should be the last thing considered.

Counselors and social workers are ESSENTIAL to Beaverton's goal of "belong, believe, achieve". Students social, emotional and mental health have the greatest
impact on their ability to access their education, sense of belonging and self-esteem. Removing or reducing mental health professionals in buildings will be
detrimental to our staff and students. How will risk assessments be completed? Who will work with students whose mental health is preventing them from
accessing their education? Who will have or take the time to build relationships with families in order to support them? Who will serve as the expert on local
resources? Who will provide students with mental health support? It is negligent not to consider the massive barriers outside of school when it comes to
students receiving mental health services. Families are told "your student needs counseling" but will no longer have social workers or counselors to support
them in connecting with these providers. To be in a privileged enough position to be ignorant to this issue is extremely dangerous to our students and our
community. With no plan as to how to support these needs in lieu of counselors and social workers, our district would be making a massive mistake in cutting
funding for these ESSENTIAL positions.

How about police? Choosing police over proactive helpers like counselors and social workers is disheartening and tone deaf to vulnerable families.

Behavior specialists and social workers are an essential part of any building. Reducing these staff based on a weighted or regional model is not where cuts
should be made. These staff members are constantly in contact with students, family, and staff and when they are split or have multiple buildings,
communication and student focus is harder to coordinate. The question of reducing elementary classroom teachers from guaranteed two classrooms also
seems like an improper reduction. If there are students/families who demonstrate negative interactions/behavior with staff or other students in their
classroom they can (if all team members are in agreement) move classrooms (as happens with multiple students per year) and generally behavior or the
relationship with the family improves.

| think there also are too many upper management positions at the district office and these should be the main focus of these budgetary cuts/discussions.

| am writing today as a high school counselor with almost three decades of experience working for the Beaverton School District to express deep concern
about the proposal to reduce 10.5 school counseling positions and significantly cut social worker staffing across the district. These cuts stand in stark contrast
to the District’s own public messaging about the unprecedented levels of mental health challenges our students continue to face.

At the start of this school year, Superintendent_ emphasized the urgency and importance of student mental health in his annual welcome
message to staff:

“We've just launched our new Believe You Matter initiative, a yearlong districtwide focus on student mental health and well-being. This effort has never been
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more important. Since the pandemic, both our district and state data show that students are experiencing more mental health challenges than ever before.”
— Dr. Gustavo Balderas, Superintendent (9/5/25)

He further highlighted the scale and seriousness of the mental health crises occurring in our schools:

“Last year, BSD staff conducted 635 suicide screenings, including some with children as young as 5 years old. More than a third of those screenings were at the
elementary level... these numbers... reflect the vigilance and care of our staff who step in when students need us most.”

— Dr. Gustavo Balderas, Superintendent (9/5/25)

These statements make clear that mental health concerns are not diminishing — they are increasing. The frequency and intensity of crises our staff support
each day require more trained mental health professionals, not fewer.

External Indicators Confirm the Need Is Growing, Not Shrinking

The broader educational and professional landscape underscores this reality:

| recently attended a professional development event held at the University of Oregon’s Portland campus. The headline announcement was the launch of a
new Behavioral Health undergraduate major — created precisely because youth mental health needs are escalating and the workforce pipeline is insufficient.

Within Beaverton School District itself, we have recently launched a Behavioral Health and Wellness CTE pathway for high school students. The District would
not establish this pathway unless the demand for mental health professionals in the community were both real and acute.

This alignment between universities, statewide initiatives, and our District’s own CTE programming powerfully reinforces what we see every day in schools: the
need for mental health professionals is rising, not declining.

The Proposed Cuts Contradict the District’s Own Stated Priorities
Given this context, the proposal to drastically reduce counseling and social worker positions sends a message sharply at odds with BSD’s public commitments.
If these reductions proceed, the District will be effectively communicating that:

“The kids are now okay — they no longer need the levels of mental health support we previously said were critical.”

Yet this is neither accurate nor responsible. Our students are not experiencing fewer challenges. Our counseling teams are not less busy. The suicide
screenings, crisis responses, behavioral escalations, and family mental health needs we manage are not slowing down.

If the District continues to publicly claim that mental health is a priority — while simultaneously eliminating the very staff most qualified to address it — the
message becomes inconsistent at best, and disingenuous at worst. Our students, families, and staff deserve transparency and honesty about what these cuts
really mean for mental health services in our schools.
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The Real Impact

Cutting 11.5 counseling positions and reducing social worker staffing will result in:

® Larger caseloads, reducing direct student support

* Longer wait times for crisis response

* Fewer prevention services

* |Less capacity to support students with chronic attendance, behavioral, academic, and emotional needs
* Reduced ability to partner with families

* Increased emotional burden on already stretched staff

This is not just a staffing shift — it is a reduction in safety nets, relationships, and crisis intervention capacity.

A Call for Alignment Between Vision and Action

If the Beaverton School District truly believes, as stated, that students matter and that mental health is a top priority, then cutting the professionals who
deliver that support undermines that commitment.

Budget challenges are real. But so is the mental health crisis affecting our students.

| urge the District to reconsider these cuts, explore alternative cost-saving measures, and remain aligned with its own values, its public messaging, and the
lived experiences of students, families, and staff.

Our students deserve more than statements about mental health. They deserve the professionals who make that care a reality.

The substance use support program is at capacity - specialists covering multiple schools. At a time when substance use is at crisis levels, and few outside
resources exist, how is it possible that this is even considered? Reducing the budget for this program (it should be increased) almost inevitably eliminates the
program.

Counselors are important to the ecosystem of a school. Every student has needs and every school needs one. They do more than caseloads. They help guide
the school and identify students that need intervention. How would this work in a school that doesn't have one on site?

Not proportionally staffing elementary teachers means some kids win the lottery of small class size depending on the school they are in district for. It seems
unfair not to do this.

Consider using additional reserves next year while advocating for changes at the state level. The state needs to change policies to secure sustainable
educational funding. Mental health and social services for students, needs to remain a priority, particularly in today's climate. Students cannot learn without
meeting their basic needs, and a sense of safety and belonging.
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When you take IT specialists, LITTs, social workers, and substance-use counselors and centralize them (removing them from their individual schools), you are
removing the "experts" who KNOW the school population. You will increase their workloads and consequently their stress levels. You will have a high rate of
burnout because typically these are the people who are extremely knowledgable and often spend THEIR OWN TIME helping students and staff--because that is
their calling.

Removing the librarians from the individual schools cut about 50 positions and left us with THREE District librarians who are overworked and underpaid. You
"saved" money “promoting" the Library Media Assistants to run the libraries at each school. These classified employees were still expected to continue doing
crossing guard duty, lunch duty, recess duty, and bus duty. We got a very slight increase in pay (mostly due to adding two more hours to our day) and about 20
minutes of classroom management. When we complained, we were told by_ who had LOST her beloved position, "You should be grateful you still
have a job."

Unfortunately, some LMAs weren’t as outgoing as the laid off librarians and burned out quite quickly. We were not given plan time even though we were
expected to continue the schedule and we wanted to continue the curriculum of the Library Media Specialists. Students lost out because they didn't learn how
to do research, how to find and cite sources, and how to relax by reading good literature.

Fast forward 13 years and we are now back to encouraging students to use physical not digital resources to learn. They have become dependent on their
phones and computers and are anxious, paranoid, and socially inept. And how much money was saved from cutting the library specialists? Parents
complained, teachers complained, and LMAs were leaving because they didn't feel valued by the District. If we spent extra time, our principals told us they
couldn't pay us overtime and we would have to leave at 4 (usually at the end of the last bus or crossing guard duty of the day). | needed two extra hours to
prep for the next day's classes--back-to-back duties and back-to-back classes didn't leave time to get ready for the next day. At ||| GG ' vas 'ucky
to have wonderful parent volunteers who helped me process and shelve books and manage the yearly book fairs and end of year book swap--all previously
done by Library Media Specialist || | il However, after only two years of doing EVERYTHING, | was burned out. My principal told me | was being
insubordinate for working extra hours. | told her | HAD to be prepared for the next day's classes or | would quit on the spot. | spent 8 years at- -- the
last two being the "librarian" in work load only.

| was fortunate that an LMA position opened at_ and started there in 2014. It was just two 6-hour LMAs until the District heeded the pleas of the
teachers and added back the Library Specialist position. But they wouldn’t admit it was a mistake in the first place by labeling the position LITT--Library and
Instructional Technology Teacher. Once again, teachers and students had the benefit of a Library Science professional who could teach students AND STAFF
how to utilize the library and the new technology. Yay!

Some of the LITTs were the previously cut librarians who became over-qualified classroom teachers. This was great--until the district decided that they could
"save lots of money" by "regionalizing" the LITTs. Instead of one at every school, there would be ONE Litt for every two or three or more schools. Again, these
professionals were asked to do double the work for the same amount of money. Did it really save that much? Oh, and don’t let me forget to include school
nurses in that same category.

And now, the District is considering cutting the remaining LITT positions, or even centralizing them. Centralizing the TSSs, social workers, substance abuse
specialists, LITTs or any other position that deals with students or problems one on one will mean dedicated professionals will lose their jobs, students will lose
resources, fixing problems like chromebooks and students’ mental and physical health will dump MORE stress on the staff remaining at the schools including
the overworked office personnel.

| see 63 positions listed as District Administrators or District Supervisors. These are generally quite high-paying positions. Are some of those redundant?
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Maybe it's better to cut some a few to preserve excellent customer service. Students and parents are our customers and we want to keep them pleased with
the results of 13 years of education.

Making a budget is hard. With federal funding cuts it's even more difficult to decide what stays and what goes. | guess my hope is that you keep the LITT and
TSS positions in the schools and not centralize them. Thank you.
Sincerely,

BSD volunteer (1993-2007), parent (1993-2013) and employee (2006-2026)

| wish these scenarios would also outline the negative outcomes that would occur as a result of these cuts. For example: proportional staffing for counselors
may change the number of counselors assigned to each secondary school, but how does it affect the day-to-day of the counselors themselves? How many
more students would they be taking on? How much more spread thin are we making our in-school staff with these "proportional staffing" scenarios? I'm
skeptical

We need to focus on how to get students the most support, and not take away behavior specialists. Let’s look into the funds for pre-k and see if we can move it
out of the general fund, and use that to help the districts budgets. Also, district offices should be looked into cutting, if you want to cut resources from
students who need them, then maybe start at the top.

Please consider the negative impact of taking away too many positions that work directly with students by supporting them and addressing the growing
behavior and social emotional challenge present in schools today. Teachers, counselors, and behavioral specialists all have direct interaction with kids on a
minute by minute basis every day, and reducing those roles to correct funding issues could lead to drastic problems in the future.

I think it is sooooo necessary that every grade level keeps two teachers who can collaborate. Even if it means blends, then two people teaching the same
blend. Teacher efficacy and collaboration is an indicator of student achievement. To put one teacher alone on an "island" to plan and teach is hard. We need to
prioritize the classroom teachers. | also think students are dealing with more mental and emotional struggles and the counselors play a huge role in
understanding and approaching these situations. Much more than the Student Behavioral Specialists who don't necessarily have the credentials to do the job
well.

| think we have too much overlap in central office administration. People are doing the same job and not having a clear vision to communicate. One
administrator will say one thing which then will be backtracked. For reporting for federal grants and reports, you can hire program specialists for half the rate
of an administrator's compensation. We need a change in central office leadership in order to establish and communicate strategy and deliverables. We need
less emphasis on coaching and more on vision. | hope you hire a new superintendent who isn't just looking for meaningless awards to further his career like
the last one did. The school board is elected to not be friends of the central office; rather, they are elected to manage our school district and make the difficult
decisions to eliminate leaders who did not and do not deliver. On another topic, we used to have tech and social work centralized. We can go back to that
model as long as student to teacher ratios stay small. Another reason we should not rely on proportional staffing of elementary classrooms, is that the current
HMH curriculum at the elementary level does not lend itself to a blended classroom. Proportional staffing models threaten to bring schools to the lowest
standard, rather than support the professionals on the ground. For example, schools who do not have vice principals rely on their instructional coaches,
behavior specialists, and counselors to take on the duties a vice principal does in a larger school. If you use the proportional staffing model for school coaches,
splitting their time between schools, prevents them from fulfilling the leadership jobs they perform in schools without vice principals.
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Proportional staffing for councilors and regional social workers are going to kill children. This is not a hyperbole, and if you think it is, get back into the schools
and actually see what it is like for our marginalized children. They are overworked as it is and this even being proposed is disgusting. We have a bloated
bureaucracy in this district that needs to be addressed first, but that would require the people making decisions to cut themselves out of a job, which we know
wont happen. Save lives. Don't let us be the district that forsakes children for the sake of saving money.

My reasoning begins with the community. | believe that our social workers have had a significant impact on the community, building relationships, fulfilling a
vital role that is the foundation of students facing socioeconomic hardships sense of belonging. | think elementary schools continue to develop a strong sense
of community and build trust through the development of foundational skills that are reflected in a student's academic growth.

Each year, class sizes continue to grow. It is essential to maintain smaller class sizes and for schools to develop clear plans to support staff with both behavioral
and academic needs. Additionally, every school should have full-time counselors and social workers. If these professionals are only part-time, they cannot
effectively serve the needs of the students or the school community.

Im just a child, but keep my request that Elementary school teachers dont get cut because i dont want them to lose their jobs

In general, Smaller schools and smaller class sizes really allow for great learning. Students need support from teachers and with the increase of IEP and 504
plans, we really need that support staff as a district. I'd look for ways to consolidate with Social work, Behavioral support, Counselors, learning specialists do
and what might be overlapping in student support while knowing that behavioral supports and social work supports are increasing in the medical field (i.e.
pediatrician's offices). perhaps there is a partnership that can grow for care coordination of some of these services. I'd also focus on overhead costs and how
they can be reduced. Can we limit district office space to have more remote workers?

The substance use counselor has always helped me, he is sweet, kind and so very helpful, he never ceases to amaze me with his expertise and knowledge.

As many others have stated, this survey is offensive, poorly informed, and misguided. There are many ways to save money and there are ways to work with
communities and staff in a respectful way. None of which are being done with this method. As other large entities do, they look at costs, look at ways to be
more efficient, they do hiring freezes, they encourage retirements, they consider taking a day out of the calendar (non student day), and more. Instead of
communicating all of the efforts being made, BSD chooses to not be accountable for their own overhead and opts for pitting staff against staff. In such
uncertain times where havoc is being wrecked on our communities, our families, our students, BSD looks to cut supports while our students starve, lose their
housing, and are subjected to lasting trauma. BSD can't seem to figure some key factors to attendance dropping. This is shameful. BSD needs more social
workers, not less. Social workers are actively working to get students back into buildings are actually a revenue producing body. Perhaps in a future survey
make sure you know the role of your workers before putting them on the chopping block.

The Impact on Our Schools

One proposed cut is the Substance Use Specialist.

Currently: 20 secondary schools share 7.5 FTE Substance Use Supports.

The Proposal: Cut 6.5 FTE and move just 1.0 FTE SUS position to the central district office to support every middle and high school with Substance Use.

This is not centralization this is program elimination.
None of these cuts will benefit students, so if we're keeping them in the forefront of our minds when making these decisions, we should prioritize cutting
positions that are not student facing first. | cannot imagine what our school would be like if there were cuts to classroom teachers, BHW staff, and
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specialists/instructional coaches all at once for the next school year. What is best for kids is consistent, sufficient, and on site adult support from a variety of
trusted adults.

What might be more frustrating is the idea of moving to a regional social worker model. Our social worker has been able to do incredible work with our
families because they are on site and full time. They have increased attendance for students who have struggled to come to school consistently, they have
provided clothing and food to families who are struggling by reaching out to sources who can help our community, and they have some of the most amazing
relationships and partnerships with students and families. | am not a social worker and yet | feel so passionate about advocating for these positions. We would
be doing an immense disservice to our most vulnerable families and students if this position was to change. It's heartbreaking to think that this is even an
option on the table right now, especially with everything that is happening in our country currently.

| hope that this feedback is taken seriously and that if there are any doubts about the feedback that you come into our school sites and sit down with the
people who are student facing. Take the time to walk with us as we perform our daily jobs so that you have a better understanding of exactly how integral we
are to the success of our sites. Thank you for taking the time to read this.

As a teacher at Greenway Elementary, | support the McKay school consolidation to Raleigh Hills and Greenway. We have worked hard to utilize every space in
our school while Raleigh Hills has been using our building. We have the space for several more classes beyond the 2 per grade level that we currently have and
would welcome more students, families, and teachers into our school community.

My youngest child will be at Greenway next year and | want her school experience to have a full-time counselor, full-time behavior specialist, and full-time
music and PE teachers. Many students in our school are experiencing poverty/trauma and need the support of multiple adults outside of their classroom
teacher to help them regulate throughout the day and the families need more support than families who are not experiencing poverty. PE and Music teachers
are not just teaching their content area, but also building relationships with students in our school outside of their specials class time. They support students
during transitions, arrival and dismissal, and build relationships with our students for the 6 years they are at our school.

It is important that smaller schools do not lose their rich school experience because they live in an area with a smaller school population due to boundary
lines.

*Consolidate schools with under 300 students. If this isn't possible, focus on proportional funding.

*Only 1 OA Staff for schools under 350 students.

*Eliminate Para positions. - compare numbers at other school districts. Para job numbers have continued to grow over the past five years while our
enrollment numbers have declined. However, you should keep additional Para support at all KF classrooms. This students have not been evaluated for SPED
yet.

* Academic coaches should become a priority - Fund them and decrease Paras.

*Social Emotional Coaches are basically additional counselors

*The number of TSS positions compared to other districts is high

*Social workers caseloads are light based on the current model. Other districts utilized social workers through outside companies.

*The Flex credit Program specialist is a Registrar. Reclassify the job as a Registrar. Could the Flex Credit position be covered by the Community School Registrar?
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Savings would be $100,000

*|f the projected budget shortfall for the 26-27 school year is $25,000,0000 why are you only cutting $10,000,0000?

Centralizing certain staff doesn't make sense with the way schools function. Having a Behavioral Specialist who is only at a school three days a week because
the school has too few students to meet a 1.0 FTE threshold eliminates continuity for the very students who rely on these safe adult relationships and
undermines their effectiveness to an exponential degree. In contrast, having Social Workers reassigned to a regional model allows them to better support
families with students in multiple schools and gives the families the same access to services. It is less essential for the Social Worker to be presentin a
particular school during the day than the Behavioral Specialist - many of the issues that are referred to them can be solved the same day or same week rather
than needing intervention in the same minute the issue occurs.

Budget cuts are never easy decisions. In the times we live in now, Mental health has to be part of the school experience. Reducing or eliminating the
professionals who provide this support would lead to lower school achievement, more students showing behavioral concerns, and fewer other staff positions
due to burnout from taking on another job on top of their current titles.

ISuperintendent Student Advisory Committee! Keep counselors in every school at all times. It is essential to the function of the building and the aid of teachers
ESPICIALLY at the younger ages.

| work in education and truly don't believe any of these items should be cut. However, | think my priorities are with behavioral and social workers and
counselors overall, and elementary supports (proportional staffing and elementary specialists) because if our district doesn't have strong support early in the
primary years, we aren't starting strong for our students. Thank you for the considerations.

Cutting 6.5 positions from the Substance Use program is not "centralizing" the program, it is eliminating the program. There are currently only 7.5 positions
total (which serve all district high schools and middle schools - far less than .5/school). The survey is misleading when the term "centralized" is used when the
program is being eliminated.

| would do everything possible to preserve the teachers, specialists, counselors and social workers that are in direct contact with students and building
rapport with individual campuses.

Making reductions to staff at the elementary level that support students in crisis and with big behaviors is going to have a huge impact on students. These
positions run on the power of relationships and it is very hard to build a relationship when you aren't in the building every day.

So far it has been unclear regarding the Elementary Specialists category (music/pe) if these reductions are targeted to current 1.0 FTE schools or to everyone. |
would encourage the district to look at all schools. Just like there are music/pe teachers at 1.0 FTE schools with several open periods, the same is true at 1.5
and 2.0 FTE schools. If the 2.0 FTE school have 4 open periods and the 1.0 FTE school has 4 open periods, the larger school should also be experiencing a
reduction in FTE. When making these reductions to specialists, | also strongly recommend consulting the Fine Arts TOSA on how specials schedules work. They
are extremely complex and in order to preserve student access to 90 minutes of pe/music every 6 days, these reductions and possible new split positions will
need to be made very carefully.

In light of the very strong possibility of future school consolidations, | also urge you to take into consideration the fact that having FTE reductions that impact
music/pe/counselors at only small schools means that this same staff and student population could be impacted two years in a row. Is it possible to wait on
FTE reductions and do it at the same time as school consolidations? This would be so much better for the school community as a whole and much less
disruptive for the students, not to mention staff.
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In the United States, Oregon has the lowest rates of access to mental health care. For many students, the only way they are able to access these resources is
through their school. Cutting funding for behavioral health and substance use programs would be detrimental to students well-being.

| believe that making social workers regional instead of in schools or sharing multiple schools puts people at risk for less access to care and to try to go get
help more often. Because having social workers in person helps students talk to the social workers more easily.

Along with that | have a concern with the centralized substance abuse support instead of having them inside of schools will have a huge affect. Oregon already
has a lack of access to care with adolescent substance abuse care when substance issues is third in the country. So with not having that in schools it'll have a
big impact

Substance use support and behavioral health resources are extremely critical to students in the community.

it is very important that students can have access to substance abuse specialists as well as counselors and social workers to help guide them in day to day life
and struggles that they might have going on, FLEX credit as well as others help students be able to get the help that they need to graduate and get an
education, it benefits students who need extra support and in different languages. Cutting these programs as well as some others can and will really hurt many
students

This will not be written as eloquently or clearly as | want but need to get ideas down so | can submit this.

As an employee it does not feel good to be pitting myself against my colleagues about who is most important.

Our needs in the high school make it clear that we need more (not less) in the elementary and middle school for support. Our SUS is constantly busy, as
counselors we could not keep up with this case work along with the daily job.

The role of a HS counselor is so multi faceted that without the SUS, social worker and behavior specialists we would not be able to get anything done. We are
being stretched in every direction with social emotional support, academic supports, post high school planning, letters of recommendation.

As many others have likely stated, this survey task is beyond frustrating and disrespectful. This is essentially pitting staff against each other all based on
inaccurate information. Social workers are described incorrectly in this propaganda and are actually some of your most crucial staff. Social literally work on
barriers to school attendance and should be seen as essential and actually revenue generating. Social workers pay for themselves and should be increased not
constantly considered for cuts. Not having actual numbers for district office is downright offensive and tone-def.

If cuts have to be made, please go with a child first model and cut from the District Office first. Leave the Social Workers alone and keep the SUS team in the
Option and High Schools where they are needed.

Social workers must be in buildings. This idea that they will be more efficient if a sits across multiple buildings just will make them less available to students
who need them. Our social worker never stops, never slows.... and students know and love her which means trust which means they share when they need
support.

Please stop phrasing each cut as some be new super efficient model that will be better than before! These are cuts and they will hurt and will leave gaps in
buildings. This slick language is hurtful for those in these positions... implying the have somehow had it easy and now we're going to finally correct that by
cutting 25 million dollars.

Low class size, particularly in elementary, needs to be preserved as well as behavior specialists, counselors, and coaches who support classroom teachers.
Each year we are experiencing students who are more dysregulated, more neurodivergent, have lagging social skills, and are requiring more time, effort,
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energy, and interventions to help them succeed. This isn't about Covid anymore, this is about a changing society and students with different needs than just a
few years ago. Behaviors are affecting learning in our classrooms. Please protect class sizes. And avoid blended, splits, or multi-age classrooms in elementary.
The teaching demands are too great to try to balance curriculum for two grade levels. Thanks for reading ;).

Consider decreasing or eliminating the Pre-K classrooms to bring back mental health supports to the elementary schools in social workers, behavior specialists
and counselors. Consider negotiating cutting one day for next year. Consider school consolidations sooner, rather than later. Turn coaching positions into
direct student support as their main focus.

Please cut counselors last. My building was without a fully functioning counselor for > 1 year, and this year we have 1 FT counselor. The POSITIVE DIFFERENCE
for teachers, students, parents, admin AND support staff is EXCEPTIONALLY IMPACTFUL, and affects every aspect of student learning.

Is the Superintendent Interview Committee looking at reducing the superintendent's annual salary and no bonus? The average salary for an Oregon
superintendent is under $200K. We also need a superintendent who will stay and work with schools and not just implement pet projects and then leave after
he gets his bonus.

If the TIAs, counselors, social workers, coaches and student success coaches all leave, who is going to do all the duties and cover staff plan time. We need our
specialists!

Please consider each school’s specific needs before implementing budget cuts. Schools vary widely in size, student demographics, and required levels of
support. For instance, a larger school with higher needs may require additional counselor or social worker staffing compared to a smaller school with fewer
identified needs.

Additionally, current staffing allocations do not always reflect workload differences. At present, all elementary schools receive a 1.0 Student Behavior Specialist
(SBS), despite significant enrollment disparities. A school serving 300 students has substantially different behavioral and supervisory demands than a school
serving 500 students, yet both receive the same allocation.

Reviewing and adjusting staffing ratios according to school size and need is essential for maintaining effective support systems and ensuring equitable service
for all students.

| hope the district is not actually considering a cut to the important social work and counseling staffing. We need more, not less.

General concern with the overall impact that these reductions will have on the social-emotional aspect of school and impact on student's learning and
teacher's ability to teach. While student enrollment has declined over the years; student and family trauma have continued to persist or increase over the
years.

Why the financial implications may be lessened with the reduction of these roles, the unintended consequences might be the increased stress and workloads
to teachers, counselors (who remain), social workers (who remain) and admin (especially single site admin) who must identify how to manage these support
services with reduced SEL staffing. In order for students to learn, they must first come to school, then feel safe and supported once there, and then be open to
learn. Staff who directly support SEL practices are responsible for the first to steps in school.

The cuts to counseling, social workers and SUSS is ridiculous
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Being in both a title 1 school and also non title 1 school, you see the effects of not having as many paras or less staffing. | think all personnel within the schools
should not be changed heavily as many schools are struggling with the amount of time students and teachers can utilize any extra help. At my school especially
the needs outweigh the amount of help we have. My current school is not a title 1, thus why we have a lesser amount of resources. | think the behavioral
specialists we have at my school are truly vital and losing them would make the role of the teacher much more overwhelmed than we already are.

A lot of these cuts hit elementary the hardest, and especially smaller schools. You cannot assume that because of numbers of students there are less or more
needs academically, behaviorally, emotionally. Having a model, albeit a weighted model, does not work if you don't know the actual students and teachers and
their needs. My concern is that it will not be equitable, no matter what model you use unless looking at the actual people. If we shift to having smaller grade
levels get less teachers, even sometimes just 1 teacher with 30 students, then that affects the teachers and students at every grade level. This year 2nd grade
loses a teacher, but will need 2 teachers the following year when 3rd grade loses a teacher. This is terrible for everyone. Also, we need more support from our
specialists, not less. Even at smaller schools, we need full time specials teachers, social workers, counselors, and academic and behavior specialists. Having part
time or sharing with other schools has been a hardship for all. | work at a school with one full time counselor, but with the growing emotional needs from our
elementary students, we could really use more than one counselor.

First, | would like to say thank you for your service to our school community. | am writing to share my concern about recent communications from our school
regarding possible cuts due to budget constraints. To be clear, | understand that balancing a budget requires hard choices, but I’'m concerned about the way
the situation is being communicated.

At the end of the newsletter that goes out on Friday afternoons, our principal shared a link to a slideshow that had been discussed at a PTO meeting and
contained the link to this survey, and the names of staff members whose positions would be at risk of being cut. In fairness, there are likely budget-related
communications that I’'m not aware of, but | wanted to share my experience with receiving communications from - | was surprised to see that there
was no acknowledgment of the difficulty of these choices, and the real impact these choices will make, not only on the livelihood of these dedicated staff
members, but also on the quality of education for the entire school community.

| feel it is disrespectful to both the staff members whose positions may be cut, and particularly to the school community at large, to share that information
publicly without a word of regret. My aim in sending this email is to make sure that the district is doing all that they can to communicate the reality of these
choices to parents, and to actually encourage their participation in decision making. Burying a survey link in a pre-holiday Friday newsletter seems like a poor
way to solicit robust community input, and | hope this was not by design.

In addition to sharing this feedback, | would also love to better understand how the district is planning to protect the students at small schools from feeling a
disproportionate effect of upcoming cuts. | realize small schools may be especially at risk of losing services in the name of serving the greatest number of
students, and | am concerned that small schools may be de facto targeted for cuts in order to make the larger schools seem more appealing in the long run. It
is not equitable for current students to lose an excessive amount of the quality of their education as a result of past long-term planning challenges, even if it is
a (relatively) small number of students, and | am wondering how this will be balanced with all the various challenges the district is facing.

Finally, | cannot help but sing the praises of the staff members who did not get their due regard in the communication we received. I've included my thoughts
below in order to keep this reasonably brief, and you are welcome to read my thoughts about them if you like.

Thank you for all that you do to support the wonderful children of this district and the staff that serves them.

Cordially,_
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All of these staff members bring high levels of dedication and expertise to their work and the quality of the education our children receive would be impacted
negatively without them. , our school counselor, seems to have a magic ability to be in twelve places at once, and has the confident self-
assurance with a side of humor that you would want to have in any leader who is heading into solve daily crises and get kids ready to learn, as | know she does.
-, behavioral specialist, was a clear-eyed and warm supporter of my son when he was anxious during his kindergarten year, and is an obvious favorite
among quiet kids or underdog types at the school who might otherwise be overlooked and a resource for teachers who have so many kids who need support
in order to be ready to Iearn._, intervention teacher, has a calm demeanor that disarms the most rowdy seven year olds with ease and warmth,
and while she was my son’s second grade teacher a couple years ago, helped change his mind about school being a stressful place into a place where he might
have fun and learn things he enjoyed. Our “specials” teachers, and bring a much-appreciated balance to a mostly-female
staff, and both go above and beyond to provide enriching experiences for students that make school a place that children feel they belong. Our school’s music
education program is an invaluable service that most of the children at- would not receive elsewhere, and | have been so grateful for my son to have
it, as research tells us how music education boosts learning and brain development, not just in music but in STEM, collaboration, and creative thinking. PE with
- is my son’s favorite part of the day, and | feel the value of physical education cannot be underestimated. While | have not had cause to interact with
our school’s social worker,_, | can imagine the importance of the services she provides, particularly given the diverse backgrounds of our school’s
population, and helping students have the basics they need to be ready to learn benefits the entire school community.

Less funding for dual language programs, please! Dual language has taken up a lot of funding and resources for programs that most people did not ask for. We
need more behavior supports and specialized program placements available. Too many students are being denied placements because there isn't enough
room. This causes schools to use counselors, admin, student success coaches, para 1's, and kinder para's as 1:1's, which means less support for other students.
Beaverton is seeing an increase of students with needs coming from other school districts. We need to focus on where the need is and stop pushing funding
into dual language. A good questions is why is that not on the list of things to be cut but staff members that provide behavior supports are?

Proportional staffing is a loaded phrase. A fair distribution of students and teachers is proportional. Cutting staff and increasing everyone's workload/caseload
may be done "proportionally," but that does not mean it is the right thing to do. | can not prioritize the needs of students who benefit from the services listed
above. Cut out waste? Yes. Cut staff who are not performing to expectations? Yes. But please don't punish the students or the staff who are working diligently
every day to better the lives of these students.

Please take into consideration Title 1 school needs for items such as Instructional coaches, Behavioral specialists, counselors, and social workers. Those jobs
are not just about the number of staff or students. The impact that the needs of our student population has plays a major role in what those staff members
take on in their daily work.

The non-classroom teachers in an elementary school are crucial to the overall success of the school and to a positive student experience. Having these people
be in a building less than full time will have a serious detrimental effect on our students. The behavior response team of the counselors and behavior
specialists is more necessary than ever with the extreme behaviors and trauma students are exhibiting. The specialists provide a stable long-term relationship
for students throughout their elementary experience and many students who struggle academically, emotionally, or behaviorally thrive in music and/or PE
class. Those specials schedules are often very complex and having a teacher who is less than full time in the building may cause unintended reductions in how
much PE and music minutes students are accessing.
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The rate of substance use disorder among Oregon youth ranks third in the country, and in the past six years, 348 Oregonians aged 15 to 24 died from
accidental drug overdose. That’s enough to fill more than 15 high school classrooms. Early intervention saves money, improves outcomes, and keeps students
connected to school. Investing in student well-being is not optional. It is foundational to academic achievement, school safety, and the long-term health of our
community. We urge the reconsideration of this decision and to prioritize the resources that directly support our students’ mental, emotional, and behavioral
health. Maintaining the Substance Use Specialist position is not just a budget choice, it is a commitment to the safety and success of every student in our
district.

| think there are ways to not completely remove things like social workers and SUSs but have one per region or one between a few schools that could result in
savings but not reduce to pre-pandemic levels. We should also look at the admin calendar and reduce a day or two. Finally, many of these proposals reduce
services for our most at risk students. We need to look at what class size increases looks like with the levy and perhaps an additional cut.

The entire district is over-employed. We have more PE, Music and Tech teachers, Paral, academic coaches and TOSA's, then we have classroom teachers and
Para Il and Ill. Meanwhile our state test scores are falling and we now rank at the bottom of the nations. Why are we over-funding the Administration and
general education, when it's sinking. If a Para is not willing to go into special education, they shouldn't be in education.

This budget reads like you are tone deaf to what is going on in the world and blind to what our kids and adults are facing every day. In this chaotic world, you
want to rid students of vital supports when so many other community supports are getting slashed? Kids need to learn skills and build relationships with
positive adults, sometimes that is the only thing that gets them to school. When being one of forty in a classroom, the specialized supports you are proposing
cutting takes away staff who have the capacity to form one on one relationships with students who need it. Centralizing or putting them in a regional model
only ensures that these important staff are not in buildings to build relationships.

Can there please be a review of the pre-school/pre-K program to see if it still fits into the budget? With mental health and education of students on the line it
feels like we should not be prioritizing pre-K.

Our students will not be successful without enough staff + staff support to ensure academic progress and social and behavioral support. Please do not cut
school staff positions at the elementary level when academic, special education, and behavioral supports are critical to the success of the student in the long
term!

| hope the district truly uses a lens of equity when the decisions (in this case, for cuts) are made. | have had concerns that the district uses such language, but
hasn’t lived up to the talk.

School boundaries, school sizes, staffing, class sizes, PTCs’ abilities to financially support their schools (PTCs at schools with greater percentage low-SES status
& lower funds at schools with higher needs supporting programs, including additional specialized SPED programs, while schools with smaller percentage low-
SES status & greater PTC funds at schools with fewer needs, and often don’t have such additional programs to support)...

Proportional Staffing: Elementary Classroom Teachers

It is news to me that the district’s current practice is guaranteeing every elementary school has at least two classrooms per grade level regardless of how many
students are enrolled! With lower and lower enrollment, this just seems ridiculous. So if a grade level has only 24 students (or even less), they still get 2
teachers? Yes, that would certainly be inequitable, unfair, and a frivolous spending of money! At our school last year, English-only classes were % the size of the
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no-cap Dual Immersion classes and near the size of the ISC classes. While at smaller schools, parents continue to boast of regular small-class sizes, a current DI
kindergarten class is at 27. | had incorrectly assumed the district already assigned teachers based on actual student enrollment at each site. Clearly this is an
example of how equity had been a term tossed around loosely with actions not matching the claims!

Regional Social Worker Model

| hope BSD asked the Social Workers what they feel is the best way to serve our community. It seems fair to say that families who have an elementary student
and a middle schooler could work with just one social worker rather that one at each school. Our elementary school, with a student population over 500 and
46% (over 230 students) experiencing poverty, | can only assume that our social worker has a significant caseload. If school websites are accurate, | see two
elementary schools (Ridgewood and Cedar Mill) with similar populations to each other with close to 340 students each and 15-16% poverty rates (109
students combined) share a social worker.

Proportional Staffing: Counselors
See comments for the last 2! | feel like the language in these proposals is either dishonest or the district has been failing to follow any sort of standard of
equity! How are staffing measures not determined by need already?!

Centralized Instructional Technology Support

Are you saying get rid of Technology specials in elementary school or having less tech helpers for the teachers? All | know is that | felt my child last year (1st
grade) was using an ipad for far too much of her school day (half of a math period, plus literacy which didn’t even include computer or ipad use in Tech
Specials) or was wasting time because the ipad wasn’t charged or was having other issues. | was grateful that our Tech teacher did not have them on
computers for the entire Specials time, but had other STEM activities to do. We didn’t even have our child use a device at home all year and we felt her
amount of time on tech was far too much last year (coming from a past 1st grade teacher and software engineer as parents). Kids got an overabundance of
screen time during COVID and the data shows kids are now suffering from that. We did not send our child to school to get more tech time; we want her to
interact and collaborate with peers. Another concern is the lack of fine motor development as kids are pecking at a screen rather than using a pencil/math
manipulatives etc. Even as our student ages, we don’t see the need to put kids in front of a screen (no matter how “academic” the app is) as the way to get
differentiation checked off a list.

Furthermore, it seemed that our child was never individually assessed in reading other than online with STAR & multiple choice questions. We received only
papers that listed scores of where our child was academically rather than having a teacher’s true perspective on our learner. This seems absurd in the
elementary level.

Proportional Staffing: Elementary Specialists
Once again, | am shocked how you are now advocating for “fair”. If that means equitable, that should have been a guiding word all along!

Proportional Staffing: Instructional Coaches
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| would argue that, if we are going to keep instructional coaches, 1: they need to be high-quality coaches, 2: they should be distributed not simply by the
number of classroom teachers but also how many NEWER teachers on the staff are. Our child’s 1st year teacher last year could’ve benefited from some
coaching on classroom management, but that could’ve/should’ve also come from admin walkthroughs/feedback rather than necessarily having extra staff.
| don’t see TOSAs on the list and wonder how critical they are when “on special assignment” is as clear as it gets.

Proportional Staffing: Behavioral Specialists

With significant disruptive behaviors on the rise, | can’t imagine reducing specialists in this area!

I think we need to prioritize learning/reading specialists, reading intervention programs, Inatructional coaches, behavioral specialists, staffing for teachers and
counselors.

| feel that student behaviors are ramping up as technology use becomes more common. Paraeducators and behavior specialists are extremely vital in helping
the gen. ed classroom to run without major interruptions. If you were to cut behavior specialists, or the amount of paraeducators in elementary schools, | feel
that all students would be negatively impacted.

Thank you for trying to provide us with cuts across the board and for making hard decisions. With that being said, | have a few thoughts.

If all of these cuts go through, elementary schools will be hit the hardest. Right now, teachers are barely hanging on with our toughest students, and that is
with the full time help of behavior specialists and counselors, with our instructional coaches and social workers stepping in. This is at EVERY building. If those
supports are taken away, | fear there will be a massive exodus at every level. The work is that demanding and exhausting.

Students are running around buildings, tearing down bulletin boards, being disruptive by hitting other students, making crazy noises, screaming for attention.
This is not an exaggeration: just a fact that many people do not realize or will not see. These budget cut suggestions hurt every child, as the children who are
most ready to learn are kept from learning by the students who need these extra supports. And that is WITHOUT cuts.

This leads me to elementary specialist cuts. It is vital that music & PE teachers are assigned to schools with increments of 0.5 FTE rather than shaving our
assignments into smaller fractions. It makes scheduling and sharing staff between two schools more straightforward for administrators and staff. Carving
positions into smaller FTE could lead to a lot of churn in staffing, possible retention issues, and yearly transfers. BSD is known for its support of music
especially, and our music educators are some of the finest around. We run the risk of music and PE teachers leaving our district or the profession as a whole if
they are forced to be at too many schools. Each music and PE teacher knows their students and what they need to keep them safe and valued, and to give
them the best experience possible.

Which leads me to my final request. Please RETAIN the precedent of having a full time elementary music and PE specialist at each elementary school. BSD is
known for this and proud of it! These teachers are often at the heart of each school for community building and consistency. These teachers know EVERY
student and follow them K-6. They build relationships in a different and important way that helps students thrive from year to year. If you cut these positions
to .5, services will be lost to these students. For example: choir, recorder clubs, intramural sports, field days, musicals, grade level programs, cross-curricular
work with classroom teachers, sing-along assemblies and programs that bring in guest experts. Teachers will not be there full time to make these programs
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happen. Leaving just a part time music and PE teacher at small elementary schools damages relationships, denies opportunities and affects building
community for staff, students and teachers alike.

If specialist cuts must happen, please look at the larger schools as well as the smaller ones to make the best choices possible for our students. Smaller schools
are feeling targeted and just want the process to be fair. Also, please consider delaying cuts until after school consolidation has taken place in order to avoid
transferring elementary teachers multiple times in consecutive years. We will lose too many incredibly talented educators.

Thank you for listening.

| understand the the student enroliment across the district is down, but as a parent of four students in BSD, and a BSD alumni myself, | will say that | think
there are multiple reasons the enrollment is down that are not listed in your analysis. Yes, birth rates are down, but | truly don't think that is the main reason
for less students enrolled. For the past few | have watched more and more families decide to enroll in private schools or choose alternative programs (such
has a hybrid, online school, or home school) because they feel like there is a continued push of a political ideology on our children that is not appropriate. |
understand that ODE sets certain standards that BSD has to align with, but it becomes a little much when our 7 year old brings home a library book with
inappropriate content, and every middle school classroom we walk into has a trans flag posted at the door. Instead of teaching kindness and a sense of
belonging, our children feel like they need to be a vocal advocate or they are a bad person, and | don't feel like that is their job as a student. Not all students
want the opposite gender in their bathroom or locker room, and it is becoming an uphill battle. | am very active in the schools as far as volunteering, on the
PTC boards, etc, and | review content very thoroughly, and have had to speak up or question things my kids are going to hear or do hear consistently. | am a
big fan of public education. | grew up here, I'm a health professional in our community, and | have four children. | will tell you that my sentiments are very
common in our community, and if it doesn't improve, you will lose more families like mine. We have been so happy with our teachers and the academic
experience our kids have had, but | will tell you, it is some of the curriculum content that is concerning--for example in health ENCOURAGING 11 year olds to
not identify with their gender. There are so many videos that are approved curriculum videos for BSD that | have reviewed that are not age appropriate. There
is a sense of urgency hear to listen to ALL families here. We feel our voices are silenced because we are not the minority, and it gets very frustrating. My son
came home in tears in sixth grade that he was told he had white privilege. We had three kids in elementary school who were going through a kindness month,
and were going to watch a video where a 6 year old was going to tell the audience that "cops squash black people like bugs". These are not acceptable! After
multiple meetings with our pirncipal, she opted to play a different video, but | shouldn't have to fight for my children to feel safe in their community and
respect police officers. It is exhausting to continually have to fight for what we feel is age appropriate or our children to hear. They are very impressionable at
a young age. We preach equity throughout BSD but there is also not an equitable experience in celebrating holidays, such as Valentines day. Neighboring
elementary schools get to have parties, and ours isn't allowed to. | think it is very important to keep behavioral specialists in proportion with necessity. That is
another experience we've had. Our daughter was continually physically abused by a student in kindergarten, but it took a full year to get him removed from
the school after multiple meetings, etc. | understand that there is FAPE, but my daughter has the right to FAPE just as much as that student, and if there are
less people to aid these students, there will be more behavior issues that occur. Even with all of our negative experiences, we will continue to fight for BSD
and public education. It just feels frustrating that our tax dollars are paying for their education and there are things that don't represent what we believe in at
our children's expense. | realize this survey isn't about curriculum, and the budget, but please listen to all of your community to continue to serve all families,
or more families will leave, and BSD will continue to struggle financially.
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i am appalled that we are considering cutting so many positions, such as social workers and counselors. How is it that district jobs are not listed as the most
important cuts? How is it that programs that we pay for like AVID or Raptor are not in this list ahead of such important staff members? The class sizes and
caseloads for teachers, social workers and counselors are already way too much. Our children are going to feel these cuts the most. The district should only
cut things that don’t affect the ones working directly with children.

Also, | almost put the list in the wrong order - my first thought was to put the most important thing at the top. | KNOW that other people may have done this.
| hope not, but | had to catch myself and then put the most important thing at the bottom. | know others may have done a backwards order accidentally
because of this gut feeling to put the most important at the top. Please change the way you do this survey for next time. Put something in there that makes
sure people know you want the most important thing at the bottom. Yes, it’s in the directions above, but this survey made me feel very emotional and my
emotional response was to put social workers and counselors at the top, but | meant for them to be the most important things.

The social workers in the building and the substance use specialist are constantly working together with the at risk youth we serve at aloha high school. We've
done groups and interventions that are crucial for our students and we’d like to continue this. It would be difficult for our school to function without two full
time district social workers and the substance use specialist. Thank you.

Proposed cuts would disproportionately affect elementary students and especially those at smaller schools if only based on population size and not on actual
need/caseload within schools. You are also proposing a lot of cuts to services that support students with mental health when the district has emphasized that
it is supposedly a priority to support these kids .

Social workers and counselors are of paramount importance to supporting our students. Especially given the district's focus on equity, the increase in
behavioral support needs since the pandemic, and the impact of ICE on our communities, it feels gravely important to safeguard the positions that most
support both our students in need and their families.

Please do not cute student access to counselors and social workers. Education is more than classroom learning. It should be a system that meets the social,
emotional, and educational needs of students. That’s takes collaboration between all the members of the team. Please don’t cut supports and classroom
teachers from our schools.

Classroom teachers should be prioritized. With lower class sizes, students are likely to feel support from their classroom teacher(s) and additional support
structures are required to a lesser extent. Social workers; however, are an important resource to ensure students are able to have the structures in place to
show up for school, ready to learn and have the ability to bond with their teacher(s).

In our experience, administration is not supportive of counselor opinions and disregards their recommendations. In our experience, counselors have made
promises that were not able to be kept because of administrative decision making. Because of this tension, the lack of authority in the counseling position, and
because the administration has the last say, | find counseling less of a funding priority.

I'm truly sorry, but PLEASE read my extremely long remonstrance (I really hope this word means what | think it is, which should be a polite, formal reasoning). |
understand that BSD's decision to remove the use of external courses for credit is due to the declining budget. However, you have to understand the reason
why all of a sudden, so many students are trying to do external courses. It's because it's been changed so that we have to take so many pre-selected courses
throughout freshmen and sophomore years so that we have to cram everything into the remaining two years. This does not help us grow, and this isn't the
"wiser" thing to do for the sake of the students. There are a lot of smart kids in the district that are desperate to take the classes they need. They are
passionate to get things done, and to get the future they need or want, depending on the scenario. You may think preventing sophomores from having any
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space to take APs is helping them not fail classes, but this will only make us suffer later on. High school is short. With only two years of space to shove as many
classes as we can, it is practically impossible to get anything done. The fact that sophomores have five mandatory classes when | could be taking classes like AP
Chem and AP Lang and have so much more freedom for the rest of high school is so limiting and impossible to work around. | truly believe that you shouldn't
limit the entire high school with all these required, set courses (ex: STEM Chem, Lit & Comp 10, US History, etc., these things should be a CHOICE) because if
I'm being honest, | am highly concerned with my future, and how | will manage to make my application look decent in two years. Freshman year, | understand.
Sophomore year is completely different. As a result, you only have two years to fit in as many classes as you can, and I'm sure you know this very well, and |
completely respect that. But from my perspective, there is so, so much and the list just doesn't seem to end. I'm trying desperately to impress the colleges.
Required Career Education and Higher Ed? This is just for me personally, but | am positive that they will not be helpful for me, when | need as much space as
possible. You're welcome to dismiss me for being annoying and overestimating myself by saying this, sorry. If you couldn't tell, | am highly career-oriented, but
I'm also afraid I'm going too far by writing this, so sorry for overstepping. But again, this is all up to you. All I'm asking is for a change. With all these
requirements and restrictions placed on my transcript, | and many others are racking our brains as we turn to our solution, which is, at this point, our key to
fitting at least one more AP class in; this being external courses. And that is probably the reason everyone keeps bothering the counselors about them. Two
years is not enough space. I'm not saying you should necessarily allow us to take external courses freely, but instead, I'm asking for you to place TRUST in us.
Trust us to make the decisions we need, and to take responsibility for the challenging classes we chose. Remove the mandatory, pre-selected courses that were
chosen without much consideration for our thoughts, needs, preferences, opinions and passions, and allow us to take the science class, the social studies class,
or whatever class we need, as long as we fulfill the credits. The need for taking external courses will be gone if we have the space, and the freedom, to take the
courses we need at school. All students are different. Please don't generalize every student in the district to being incapable of being challenged sophomore, or
even freshman year. Thank you. And one last thing: being told that | am unable to take any APs as a sophomore other than a mere one or two options made
me feel a bit dumb, like | was indirectly being told that | am unfit to take classes that challenge me, or be allowed to have responsibility over how | spend my
time here. The prioritization of juniors and seniors was clear, and I’'m not saying that’s wrong, of course. I’'m just trying to point out that for some, they need to
be completely committed from the very beginning, something that should be encouraged. People don't just change dramatically from sophomore to junior
year, and all of a sudden they are able to go from having no APs as a sophomore to having AP classes back-to-back. Some people come straight from middle
school ready to start, and some like being eased in, upping the challenge level every year. Personally, what makes this so anxious is the fact that | have the urge
to do the classes that | need to do as fast as possible. Do it now, not later. Thinking about all the things I'll need to do as soon as | exit sophomore year is, quite
simply, terrifying. Moving on, please hold us accountable for our choices, and welcome the different mindsets that people hold as they begin high school. |
would love to welcome a change before we head on to next year!

On a side note: As a student who knows absolutely nothing about how schools work and why this is happening, please take the things | said with a grain of salt,
except for when | talk about how the set courses leaving only two years for everything is making me STRUGGLE. And if you actually read all this, | am so sorry.
This was such a horrible rant, and it's not even about the budget, really. I'm horrible at budgeting. And it would really suck if you decided to change it when I'm
already done with my sophomore year. In that case, I'll probably write another really long rant.

Taking away mental health and substance use supports under the guise of shifting to a “regional model” and “centralizing support” without actual plans and
the input of those people who actually work those jobs is incredibly misleading and harmful. It makes it feel like the district is trying to mislead the public by
making it sound promising when in reality vital supports are being taken away from the most vulnerable students. Taking social workers out of schools and
doing a “regional model” only gives social workers time to resource manage if given multiple schools. Resource management and coordination is only a small
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part of what social workers do. Realistically social workers do so much more and provide direct support of students, families, AND staff, often supporting
overworked counseling teams. Additionally social workers do even more with skill building and behavior management. It’s a shame the district shows their
priorities with these budget cuts and the placement of positions in this survey.

Hopefully | understood the instructions. Basically, keep services that support teachers and mental health for students. Release online/credit/options stuff first.
Reducing the Substance Use Program to one position (cutting 6.5 positions from a total of 7.5) does not make a centralized team - it eliminates a program.
Very misleading.

Having counselors and social workers is extremely crucial, please do not cut the budgets for that. Additionally, based on some high school clubs | am in, we
really need to continue with middle school clubs. These clubs are very important for their education.

Get rid of the billions of fraud in the state given to fake non profits organized by the horrific party running this state and there would be plenty of money. Not
to mention the horrific teachings to dumb the children down and groom them. The children should be a focus of growth absolutely not what is happening
now. Its disgusting. We will be home schooling or going to a christiaan school hopefully the rest of my child's education. Go woke go broke is an actual thing.
Look at the businesses leaving the state, also part of the schools problems.

Teach don't have behavior specialists. That isn't the schools job. Thats the parents. Schools have overstepped their rolls and parents have gotton lazy. Its
rediculious.

get rid of the social services through social workers and start pushing social services out into the community. We have 100s of NGO's and other resources to
deal with social services. Public schools need to get back to their primary duty, which is educating students.. We need to focus on maintaining low teacher to
student classroom ratios as the primary focus.

It is incredibly important that students have access to their behavioral health professionals (substance use specialists and social workers) in their schools for
ongoing rapport building to improve their effectiveness and efficiency, especially at the secondary level. It would be nice to have clear line items for budget
items at the District office.

Counseling support should not be reduced. Every school should have at least one counselor. There already are insufficient counseling staff to manage needs.
Counselors are a very important part of a school. | hope they are the least impacted.

Please please please do not make any changes to our counselor, social worker or Specials (music, PE) teaching staff. The counselor in particular is doing HEROIC
work at the school. Kids in over-filled classrooms need an outlet. Music, PE and counseling provides that. It’s ESSENTIAL. These teachers are the face of the
school. They unite the student body because everyone knows them. This fosters a sense of community, rather than silo’ed classrooms and vague connections
to part-time staff. Please do everything possible to keep these amazing people.

Please prioritize protecting student-facing staffing in elementary schools and option schools. Cuts in K-5 have outsized long-term impact (class size stability,
early literacy/math foundations, behavior support), and option schools are often small by design—purely “proportional” staffing can unintentionally make
these programs non-viable even when they serve high-need students well.

If reductions are necessary, please start with non-classroom efficiencies (centralization/coordination, reducing duplication, district-level overhead) before
reducing classroom teachers and the core supports that keep schools safe and functioning (counselors, behavioral support, essential specialists).
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When applying the equity lens, please ensure it considers not only where needs are concentrated, but also program viability floors (minimum staffing needed
to operate safely and effectively) so small schools/programs aren’t disproportionately burdened. Clear guardrails—like class size targets and minimum
counseling/behavior support access—would help families understand what BSD is protecting.

Us at the community school need our counselors._ and everyone else is crucial to our education.

| go to ISB, and | really appreciate having a social worker completely dedicated to our students. Social workers make incredible connections with the students,
and | truly think that the district should take into account the impact they have on students, especially through the transition into adulthood. | know myself
and many others would be disappointed to see social workers, who are extremely dedicated to their job, be let down by the budget cuts.

The options presented in this survey appear to disproportionately affect mental health services and direct student support. This is particularly concerning at a
time when schools are experiencing a significant increase in student mental health needs. The positions being considered for reduction are the very roles that
enable classroom teachers to concentrate on instruction. Removing or scaling back these highly skilled professionals will negatively affect students and staff
across the district.

Budget reductions should prioritize areas that do not directly impact student learning or mental health services. Additionally, it is unclear why no specific
details are provided regarding proposed District Office reductions.

The description of the social work role is also misleading. School social workers serve as a critical bridge between home, school, and community. They provide
both direct and indirect services to students, families, and staff to support academic achievement and social-emotional well-being. This work frequently
includes Tier 2 and Tier 3 interventions delivered within the school setting. Transitioning to a regional model would significantly limit social workers’ ability to
provide consistent, responsive support at the same level.

Social workers, along with school counselors and behavior specialists (formerly student success coaches), play essential roles in supporting students.
Relationship-building is foundational to this work, and reducing a social worker’s presence within a school will hinder their ability to build and maintain
meaningful relationships with students, families, and staff.

Do not cut counselor and substance abuse, curriculum, and staff! COVID has Lasting effects on many of our youth locally!! Our youth are struggling

As a parent of a High School Student and Staff Member in the Counseling Office at a High School, | see first hand how much the SUS, Social Workers, and
Counselors do for our Students and Community. Cutting these positions is ridiculous and would only exacerbate the problems students and families face daily.
In the long run this would create more problems the district would have to try to fix later and would end up costing more money than they would try to save in
cutting these positions.

I've been a middle school teacher for about 10 years in the District and | have many questions about the real impacts of the reductions that are listed on the
website. | wonder what caseloads are like for the positions that will be cut because | haven't heard any of my colleagues say that they have reasonable
caseloads. Most teachers | know have at least one class that is over 30 students, and the specialists, SPED, Social Workers, and Counselors | know have large
caseloads so making cuts to these positions will not only stress their positions, but add stress to classroom teachers and building administrators. | greatly
appreciate, and am proud that BSD is using the Equity Lens, and is clear about what that is- so thank you so much for prioritizing that! | like the slide that
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shows the percentage of the General Fund that funds each type of staffing position, and | would like to see what the percentages look like when we take into
account all of the funding sources. | am looking forward to seeing the input you get from different stakeholders and how the input is taken into account when a
decision is made.

We need more Counselor support, not less. I've been in this district teaching since 1999, and there is more need now than ever to have more Counselor
support. Their skill set, their connections and resources, their daily intervention and assistance in kids lives is undeniable and invaluable. We need them!!!

As a classroom teacher of 30 years, | can't imagine having any less of our Counselor or Social Work support than we do now! That would be devastating!! Our
Counselors are such a vital part of our work with kids in the classroom and in the school. As it is, we need more Counselors especially in our school!!

From what | have seen at schools, support staff, counselors, social workers, and specialists often spend some or most of their day on walkie responding to
urgent issues across the school. Dividing them among schools regionally will probably lower schools' abilities to respond to emergent situations and decrease
safety. This is why | included them last on my priority ranking. Thanks for your consideration.

Cutting counselors, social workers, and behavioral specialists will cause a major disruption to our schools and their support of students with Tier 2-3 needs as
well as have an impact on resources supporting all of Tier 1. Any efforts to reduce this reduction are preferable.

Small class sizes in Elementary where kids needs are met, plans are made to assist with struggles (academic, social, emotional), and teachers can give students
what they need time wise will roll up to everything being easier as the students age (higher test scores, better mental health, less behavior problems, etc.) aka
less resources needed which means less funding required later on.

ive worked with substance use support for a couple years and found it very help full i used to have an addiction and substance use support helped me get over
during the time. i knew i didnt need rehab because i had their support. the substance support are very important to the schools.

Why is there no option to eliminate the Mandarin program? This is a luxury item that we cannot afford. What problem is this program solving? In West
Linn/Wilsonville, cutting the program amounted to 500,000 in savings. | understand that this would not solve our budget problems, however, the optics on this
are awful. Maintaining (and looking to expand) luxury programs in a time when all of our students are going to be receiving less is not going to be well
received.

In addition, why are we not looking at limiting the existing Spanish programs where there is lower enrollment? When programs were sitting at 14-15 children
per class earlier this year, how can we justify this? Perhaps there are cost savings that could be applied. Has this been examined?

Instead, we are going to cut vital counseling and behavioral services in a time when we are seeing more pervasive and extreme behaviors from our kids, K-12.
The idea that small schools could have half time behavioral specialists and counselors is appalling.

We are also seeing abysmal literacy rates in Oregon, and yet, we are potentially cutting our academic coaches and, again, impacting smaller schools with grade
level teams of 1 or blends. Neither of these is considered best practices for instruction.

Furthermore, why are we cutting an EGC program when we are only seeing more students in need of this level of support? Adding para support is not a
substitute for essential programs and experts.

We know that substance use among adolescents is a documented and growing challenge nationwide, and our district is no exception. Middle and high school
students are navigating an era of unprecedented pressures: academic expectations, trauma, family stress, family separation and easy access to harmful
substances. Removing a dedicated professional who is trained to support students through these challenges leaves a significant gap at precisely the moment
when the need is highest.
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A Substance Use Specialist provides early intervention, prevention education, confidential support, and a trusted relationship for students who may have
nowhere else to turn. They help students stay in school, stay engaged, and stay safe. Educators, administrators, and families rely on this role to identify
concerns early and to help the student get the support they need. Without this support, we risk more students falling through the cracks, disruptions to
learning, and more preventable harm.

Investing in student well-being is not optional. It is foundational to academic achievement, school safety, and the long-term health of our community. We urge
the reconsideration of this decision and to prioritize the resources that directly support our students’ mental, emotional, and behavioral health. Maintaining
the Substance Use Specialist position is not just a budget choice, it is a commitment to the safety and success of every student in our district.

Working in a small school our jobs are not limited to our role. As BH&W staff we take on numerous other duties, supporting behavior, extra duties, conflict
management and mental health needs. Our BH&W team is small but we collaborate to get the job and tasks done and support each other. Also as a smaller
school we do not have an assistant principal in our building to help with behavior management supports.

If cuts are based off of numbers, the buildings with smaller schools will be impacted and potentially there will not be a BH&W team that is consistent.

Despite our small enrollment we have a significant need including behavior, suicide ideation, homelessness, mental health, food scarcity, students experiencing
neglect at home. It takes a village to give our students the support they need to be able to learn. Cutting our support staff (BH&W team members) will be
impact all staff; (admin, teachers, and sped team) everyone will be burdened by this. It feels like the elementary schools are taking the biggest hit when we
know early intervention has the best outcomes (it feels inequitable) to set students for success. Cutting staff would affect our school leadership program in
our building, availability of the wellness room, and school wide initiatives, and academic and behavioral interventions, food drives/pantry which would greatly
affect our students and families. All of these items make school school safe and students feel loved. If cuts happen especially with BH&W staff, my fear is that
family partnerships and student relationships will not be able to happen at the depth they are currently at. Question: | am curious, if cuts occur, when will
staff be notified that they are getting cut? Will there be opportunity to stay in the district? How does this align with internal job fairs that occur at the end of
the year and budget timeline?

| believe the logistics and structural integrity of this proposal are closely tied to the expectations and job model assigned to each role. of all of the proposed
regional positions move to a regional model, then the work inherently shifts from direct service delivery to primarily care coordination.

While a coordination-focused model may be more feasible at the elementary level, it becomes significantly more complex at the middle and high school levels,
where student needs are more immediate, layered, and intensive. In those settings, direct service is often essential to maintaining student safety, mental
health stability, and consistent school engagement.

| want to respectfully advocate for clarity around expectations. If these roles are structured regionally, we need to be transparent about how that impacts
direct student access to services and what supports may be reduced or delayed. It is important that any structural change accounts for developmental
differences across grade levels and ensures that students with higher-acuity needs continue to receive timely, meaningful intervention, not solely coordination.
Having behavioral and counseling support full time in each school is extremely important.
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There should be no mental health or behavior interventionists cut (ie: social workers, pychs, counselors). The behaviors in school have only increased and
become more aggressive interrupting learning for others. Teaching and low student ratio also should be protected, especially with increased behavior needs.
It goes without saying that student supports are pivotal to offering an education to all students. When students are struggling it often takes the building of
solid relationships with counselors and/or social workers who work with those students to get them on the right track. Reducing these support staff won't
make the need for support magically disappear, it will put that load on teachers and other staff such as principals. When a child is disrupting a classroom and
the staff who specialize in diffusing those situations are in another building it will then become the responsibility of the teacher who should be focusing on
teaching. Cuts need to happen, absolutely but if Beaverton decided to shut down all of its fire stations except one to save money would you vote for that?
Probably not especially if you lived far away from it.

want to share my deep concern about the direction of the proposed budget reductions and their impact on students.

The cuts being considered — particularly to mental health supports, student services, and programs designed to remove barriers — will directly affect
students’ ability to access school and succeed. Increasing class sizes while reducing specialized supports feels misaligned with our stated commitment to equity
and student well-being.

Enrollment trends have been declining for years, and PERS contribution rates are known in advance. Given these predictable factors, | struggle to understand
how we arrived at a position requiring reductions of this magnitude. It is also difficult to reconcile reductions to direct student services without clearer
evidence that administrative and executive-level adjustments have been meaningfully explored.

We have launched initiatives to better support students, only to scale them back when funding becomes unstable. This pattern makes it difficult to build
sustainable systems and erodes confidence in long-term planning.

| am sharing this not simply as a reaction to this year’s reductions, but as an expression of concern about the structural approach to budgeting and
sustainability. The students who rely on these services will feel these impacts most acutely.

| believe we owe them stronger long-term planning and a clearer alignment between our fiscal decisions and our stated values.

The written plan for substance use specialists and social workers is framed to make a "centralized model" and "regional model" sound great to the public and
to people who may not fully understand what these positions do. For substance use, you are not proposing a centralized model, you are proposing gutting an
entire program and leaving one person to handle every referral for every school. The substance use specialists not only handle referrals, and refer to outside
agencies, they also provide in school support, health class education, parent education, and many other things. Our substance use program as is has helped
many students receive treatment needed over just being expelled or suspended without any resources or support. The "regional model" for social workers,
takes social workers out of buildings, where rapport and relationships have been built. This regional model acts more as a care coordination role which is only a
small snippet of what social workers actually do. Social workers address behavior issues directly in schools, work with students on skills, provide
psychoeducation to students, parents and staff, as well as resource referrals and many other tasks. If you take social workers out of schools, you're taking away
the only trained mental health professional in the school buildings. Social workers provide a direct support and consult to overworked counseling teams and
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SPED departments. The district's proposal of a "regional model" so services won't "overlap" is frankly insulting and making assumptions that services are
overlapping. Every social worker works together with other school staff to provide a more holistic and robust support of our students, engaging in case
consultation and collaboration as part of the social work ethics. Taking away these two vital supports while running the "Believe You Matter" campaign in a
time of a mass youth mental crisis and pushing them to pure resource referrals (because that's all they'd be able to do with multiple schools) when resources
are strapped and cut already is abandoning our students at a time when they are most needing these supports. Taking these resources away is reckless and
reproachful.

The world and our schools need behavior health and support to be priority. Education is highly impacted when a students mental health needs cannot be met
or addressed. Further, this survey is misleading when the number of positions cut are not referenced with the total number of current positions (e.g. 6.5
Substance Use Specialists, 6.5 out of ??? - FYI the Substance Use is 6.5 out of 7.5.)

This is an impossible task for everyone involved, at the building levels, District level, and School Board level. | wish we weren't in this position and | have taken
the action of regularly calling my representatives to strongly urge them to provide stable and adequate funding for public schools. | don't envy the burden our
Board faces in making these decisions.

The majority of the 13 cuts we have to choose from are disappointing. | am hit especially hard by the proposals to cut nearly 40% of social workers. Social
workers are often the staff members who are directly supporting our most vulnerable students and families (also the families least likely to engage in systems
of power and budget surveys).

Social work practice is, inherently, relational. It relies on building trusting, supportive, approachable relationships that break down barriers to even talking with
someone in an authoritative role so that our students and families can not only begin to trust the school system, but come to experience school as a safe,
welcoming community space. That work does not happen at a distance, but in the thick of the tough moments. That BSD would consider such a devastating
cut to our students and families during a time when the needs for mental and behavioral health supports, access to food and housing, shelter from federal
trauma, and suicide prevention, among other things, have never been higher is unthinkable. It makes me wonder if BSD understands the revolutionary ABAR
practice of school social work.

| am disappointed with what is not being considered as we look to responsibly balance our budget:

~~(Temporarily?) discontinue Pre-K.

While | am wholeheartedly in favor of pre-K, it is not yet mandated. We are* mandated to nurture and provide robust services for our K-12 students. If we
are unable to provide adequate services for the students we are required to serve, it is irresponsible to cut K-12 services before discontinuing our pre-K
program.
~~Add 1 student per class
~~Remove a non-student day
~~Remove a student day
~~Incentivize retirements
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~~Consolidate our small schools! (I have the honor of working at two schools, one small, one large. | can confidently say that the community at my large school
is thriving, wonderful, warm, and connected.)

Please, please strongly consider maintaining our mental and behavioral health supports in schools. | assure you, both as a parent and a staff member, these
supports are essential in keeping our students well and our classrooms running. These staff members include social workers, counselors, behavior specialists,
and PE/Music teachers.

Thank you for considering,

Jennifer

Schools need the most support. Cutting staff who directly interact with students all day is a mistake. Teachers, counselors, and social workers are working so
hard to stay above water.

We need to keep our elementary schools staffed with counselors, SBS, and social workers. Teachers can not teach with today’s disruptions and we need
behavior support staff.

Being new to the district, | am constantly overwhelmed by the sheer number of staff in the schools - but this is a good thing! Coming from a district where the
are no school social workers or behavior specialists, counselors have a caseload ratio of 442:1, instructional coaches were seen once a year at the beginning of
the year PD and were at central office the remainder of the time, | feel qualified to give insights on how this worked. It didn't. All of these services were pushed
onto teachers because the all of the specialists split between schools were never given adequate time with students on their caseload. Tech support was
centralized and we would be lucky if our tech tickets were resolved in under two weeks. | went a whole semester without a projector despite putting in
multiple tickets when all that was needed was a new bulb. Teachers were filling out and filing McKinney-Vento paperwork and meeting with parents (or trying
to). Teachers were ensuring that students received the correct services OR they were forced to sit back and watch students sit through the cracks because they
couldn't get someone to come and evaluate a student. Teachers were burnt out and leaving the district in droves (myself included). And this was one of the top
districts in the state (not Oregon).

| have seen first hand how much the instructional coaches do to support teachers day to day here and it is invaluable. The weight it takes off of teachers is
immense. Not to mention the instructional coaches are usually the ones who are helping to plan and execute events like science fairs, new student supports,
parent teacher conferences, in addition to the classroom support. But it is not just the instructional coaches. Its the counselors and social workers and
specialists. They are there to consistently support not just the students, but also the teachers. | have seen how quickly a teacher is supported when a student
needs to leave a classroom. In my time teaching outside of this district, | called exactly once for support because | knew people wouldn't show up. The one
time | called, no one came for over 20 minutes. | say all this because it may seem easy to centralize a lot of these positions or assign them to a cluster of
schools, but | really begging that this does not happen. It looks great on paper, but it does not work in practice. This is also a slippery slope of making these
cuts now makes it only to easy to get rid of the positions all together in the future due to "poor performance." If you handcuff these professionals from doing
their job by pulling them in many different directions and then use that to justify cutting the whole position, that is not fair to anyone. | urge you to consider a
different option.
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| also bring up other areas the district is spending money. | recently learned of a survey that was completed in middle school gym classes about going out an
being active. It was my understanding that this was to see if the district could make parks or other recreational areas more accessible to encourage kids to be
more active. This is great and | agree that kids should be more active, but why is on the district? Should putting sidewalks in or improving parks (not on school
grounds) be a city of Beaverton issue? Why would a school district take care of small infrastructure like that? How many other projects are like this? | agree
that schools are part of the community, but with already so little funding why spend it on this and not in schools?

With all that said, | am constantly blown away by so many amazing things this district is doing. Opportunities that are available, like the option schools, and the
support for teachers is truly phenomenal. The deployable subs are a great idea and takes so much off of teachers and schools knowing a sub will be available.
There are so many things this district is doing well, | fear this is a slippery slope moving backward instead of forward. | am not naive enough to say no cuts
should ever be made, but | worry these are not the things we should be looking at.

All Elementary Schools Should keep at least a 1.0 Counselor FTE regardless of the size. We need more Mental Health Staff in buildings such as contracted
therapists to work as contract workers just Tigard/Tualatin, Hillsboro and Portland Public Schools do. Tigard/Tualatin contacts out with Pacific NW Behavioral
Health and Hillsboro has a Contract with Youth Contact. Each of their high schools has an outside mental health provider in building at no cost to the district,
just the use of space. Many districts also arrange the counseling model in a non-traditional way such as having some counselors focus on SEL/Mental Health
and others focusing on academics and future planning. A reduction in counseling staff would be detrimental to schools and a lot of the work they do would not
get done or would likely create more work for administrators.

It's disheartening to see us go from leaders in the state to build an effective and critically essential social work program only to once again have it threatened
to be decimated. Other school districts have looked to Beaverton to help build their own social work programs and we have been a beacon statewide for this
effort. The regional model allows for surface level interventions and leaves schools feeling unsupported with complex mental health issues. Social workers
serving a family do not overlap in services but rather they collaborate to avoid duplication of services and also, to serve the needs of every individual child.

The needs of a kindergartner are very different than those of a senior in high school.

As one of the original social workers in our district serving 11 schools at one time, | can assure you the quality of work upon being placed in one school
dramatically improved, allowing relationship growth and bridge building, ability to respond to crises in the school, opportunities to help teachers better
understand the needs of students impacted by behavioral health issues, support professional development, implement school-based interventions such as
groups and suicide prevention programs like Sources of Strength and so much more. This will disappear with a regional model.

Additionally, as a CTE Teacher supporting the new Behavioral Health program, it was hard to show this to students. As they prepare to enter this profession,
the disillusion and frustration of seeing their own school district, the one that just created a program for them to pursue this career, put behavioral health
programs in our district on the chopping block is unconscionable. This budget is in direct conflict with the state led task force under House Bill 4151 to
"Develop recommendations to establish state-issued professional authorizations to support expanding the behavioral health workforce that serves the youth
population of this state. How do | as a CTE teacher effectively engage students in this work and encourage this career path when they see jobs being
undervalued and cut in their own schools. This makes no sense.
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When will our district hold to the standard of ensuring that students have the supports that they need to learn and recognize that behavioral health supports
are not a luxury but a necessity. States across the country have maintained social work programs in their schools for decades upon decades. Why can't we
figure this out? Additionally, with some of the worst access in the nation to addiction treatment services for adolescence, taking away the lifeline of the SUS
positions is again, in direct conflict with our state's plans and priorities. Please do better.

Leaving a school without support from IC's, SBS's and Counselors is not a good move. We cannot move forward academics without instructional and
behavioral support.

Cut a majority of the social emotional lessons & focus more on academics, like schools used to do.

We have more students with mental & behavioral health issues than ever before. You can see it in classrooms across BSD. Taking away any support staff from
schools is insulting & shows a complete lack of common sense on your part. Stop the nonsense spending on remodeling so many schools with unnecessary
needs & learn to budget better rather than taking away from your employees. There is endless surplus of older school supplies that go where? New covered
outdoor areas that cost how much money? Do better. Stop overspending! Maybe then you wouldn’t have to continue taking away from the ones working in
your schools!

We need to prioritize having the extra support for children with behavioral disabilities ; without this, the rest of the school is suffering; our teachers are
spending all of their time dealing with behavioral (often violent!) issues rather than teaching the other 28 kids in the class. I've had it.

Please do not cut our SUS program.

It is critical to maintain behavior supports for classrooms and middle school option programs- both are a must for student success for all children.

This generation of kids needs all the mental, emotional, and behavioral support they can get.

At the high school | work at, the amount of students abusing substances is higher than | think most people recognize. Having in building support helps them
keep coming to school.

Me ayudado en no usar sustancias porque eso me afecta en la escuela y en mi casa. Aprendi como lidiar con mis emociones y tambien crear metas que pueda
yo cumplir.

It has helped me not use substances because that affects me at school and at home. | learned how to deal with my emotions and also create goals that | can
achieve.

Es importante para la mayoria de nifios que tienen adicciones. Este apoyo nos ayuda a superar el uso y a entrar en razon ya que pensamos que nos ayudan
pero aprendemos que no. A mi me a ayudado mucho en despejar mi mente y concentrame en mis estudios y tener metas. Tambien ayudado con mi familia y
estar mas cercanos con mis amigas.

It is important for most children who have addictions. This support helps us overcome substance use and come to our senses, since we think they help us but

we learn that they do not. It has helped me a lot to clear my mind, focus on my studies, and have goals. It has also helped with my family and to be closer with
my friends.
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] 2 classes per grade at least, protect teacher’s roles.7 |
Elementary schools should have at least two classes per grade to make it possible for students to be in different classes if they struggle together. It is beneficial
for teachers to have grade level thought partners at the same school.

Keeping class sizes small is a top priority as a teacher and a parent. | can do so much more with the kids, even the most challenging, with a class of 20 vs. 28.
Keeping counselors and behavioral specialists are vital at this point with the amount of students struggling in our gen ed classes.

Class size matters. | have had 30 2nd graders the past two years and it’s not possible to meet all their needs.

While it is critical to prioritize minimizing direct impacts on classroom instruction, it is equally important to ensure that essential supports for students and
educators are not reduced to a level that creates greater long-term challenges. Many of our students are currently navigating significant academic, social, and
emotional hardships, and reductions in support services risk exacerbating these existing needs.

As the district explores cost-saving measures, one potential strategy to consider is the use of voluntary retirement incentives for staff who are nearing
retirement eligibility. Encouraging planned, voluntary retirements at higher salary levels could result in meaningful budget savings through natural attrition,
while avoiding reductions that directly affect student services and instructional support.

It's hard to know if doing the budget cuts of moving teachers who work directly with students will actually be a good thing or not. Being at a large title 1
school, we are in DESPERATE need of keeping all teachers, support staff, behavior health and wellness teams here in the building. Smaller class sizes are
NECESSARY. Counselors are NECESSARY. If the proportional staffing means taking away positions, then that will not be helpful for the kids.

Do anything possible to prevent cutting classroom teaching positions. Class size directly impacts student engagement and academic progress. Coaches are a
luxury during a time of cuts, consider cutting coaching programs more to off set cutting of classroom and specialist positions.

Please, please, please keep elementary class reasonable and by reasonable | mean less than 25-26. Most of the problems we have in our classroom are a direct
result of my ratio of 30:1. It's nearly impossible to meet the needs of students and their families.

The high priority should be district building cuts not classroom cuts. In elementary the primary focus should be keep small class sizes especially K-1.

Prioritize teachers and direct student support and resources. Streamline or consolidate extended support systems if needed. Thank you for all that you do!
Preserving class sizes/resources at the elementary level should be the priority of the district... and | work primarily at option schools with my own kids headed
into 6th and 9th grades. Also, the district could save money if they quit reworking the curriculum every few years. The Harcourt investment at the elementary
level is hated by every student I've talked with, and | hate to imagine how much the district is about to invest in a new math curriculum. Sadly, as amazing as
our option schools are, they serve a small population that is already well-resourced.

Small class size must remain a #1 priority. The district does not need to keep buying all the unnecessary frivolous items. Just give teachers manageable class
sizes with support staff and we can teach them!

We need to protect classrooms and specialist as much as possible. We also really need behavior support in schools. | believe that reductions should come from
central office and in other areas long before reductions happen in classrooms and what really affects kids.

Classroom teachers should absolutely be the last cut made. Larger class sizes makes everything more difficult for students, staff, and families. If there are cuts
to classroom teachers, counselors, and behavioral specialists, there will be many more challenges for everyone.

| am curious about increasing class sizes to reduce the number of teachers needed in the district - this was not one of the options.
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CLASS SIZE. Protect class size. This has always been more impactful on outcomes than having Instructional Coaches or PDs. Take a year or two where you work
on paras supporting classroom teachers and less PD and subs.

Please preserve the number teachers in classrooms at every level. Our first priority as a school district is student learning. Teachers are the largest expenditure
in the budget because teachers deliver the services promised to the community.

BSD has poorly allocated personnel over the past decade: The fundamental shift between classroom teachers and endless bureaucracy creep has damaged
instruction. Ideology and identity politicsseems to trump pedagogy. Classroom student sizes are too high. we have far too many support staff and middle
management. The ratio of support staff to teachers is absurd. Flatten your org. chart! Close a few facilities and sell prime property such as Terra Nova, a
program that could be efficiently run on any regional farm.

The District has lost its focus on our core function: educating children. WE NEED TO CUT SUPPORT STAFF AND ADD CLASSROOM TEACHERS!

It is really important that student facing staff be less effected. Class sizes are already higher than they should be and teachers are inundated with behaviors
from students that are very disruptive to learning.

Please prioritize class size and the workload for classroom teachers.

Can there be consideration for the weighting of ELD support? This might also need to include an additional attempt to identify students with second languages
at home.

Could schools, where Library is not in the specials rotation, become that way? This adds more instructional time to classrooms and might create some savings
for this area.

Is there consideration to delay the math adoption in order to save the funds?

Please consider class size in primary grades. This results in challenges that all grades face when the primary grades have high class sizes along with significant
needs and work to identify students.

Keeping classrooms adequately staff with small student:teacher ratios is of vital importance. If this is truly a student-faced approach, with the best interest of
students, families, and teachers in mind, this should be the most prudent focus to NOT have any cuts, continued combination of grade levels, and increased
class sizes. Oregon is already lacking in educational quality compared to the rest of the country, and increasing teacher:student ratios will only contribute to
our grossly lacking public education system.

Keep the teachers!

Don't treat anything like "budget dust." Consider smaller cuts too. Admin should not be printing color handouts for meetings. Stop heating our buildings to 70
degrees! Cap the heat at 68. Transportation costs? Some busses leave school less than half full. Is that cost efficient? $2.2 million = 1 day, and you don't have
"cut school days" anywhere on your proposal? Cut days before cutting staff like counselors, building IT, or social workers. These people come to our rescue at
the drop of a hat. They can't do that if they are shared between buildings! Our secondary schools operate on an A-B model. Ending on an A-day before a long
vacation is a wasted day. Furlough that day. Cut the entire week before Labor Day. Oregon does not start school in August. Top priority: Keep class sizes small.
20 max for K-1, 25 max for 2-5, 30 max for 6-12.

We transferred from Hillsboro School District because our experience in Beaverton has been significantly better and more well-rounded. My son actually feels
safe going to school now and is no longer being bullied every day. That alone has made a huge difference for our family.
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| strongly believe the district should not follow the path Hillsboro School District has taken. Beaverton is doing a far better job, and | hope they continue to
prioritize our children’s education and well-being.

It is important to keep class sizes small—ideally around 25 students or fewer—and to continue offering specials along with strong staff support. These are
essential to a quality education.

If budget reductions are necessary, | believe the district should look first at reductions within district offices rather than cutting resources from schools. Schools
are already operating on very tight budgets. The district could also evaluate extra or optional programs, such as flex or online programs, before making cuts
that directly impact students in classrooms.

Also, try to get kids to complete open enrollment transfers to boost your numbers. Even for upcoming kindergarten classes for future years. Just because
numbers are low now doesn’t mean they'll stay low. You have to remember the kids coming in kindergarten now and next year were during the peak of Covid,
so a lot of people waited to have kids. And so you might not see those kids start school until closer to 27-28 school year.

SAVE TEACHER JOBS! With the huge increase in behaviors we must have smaller class sizes and that means keeping as many teachers as we can.

Less TOSA's and District admin-- less PD days and smaller class sizes for teachers. We need a counselor and Behavior specialist at every school. Remove the
positions that don't work with students. We don't need more meetings, we need more support or smaller class sizes.

Here are some cuts/don't cuts that | would be happy to see:

-Change LAS positions to classroom or ELD positions. It is a frivoulous expense.

-Reduce professional development that requires subs. We are overloaded with PD, and would prefer to digest and practice fewer PDs than have to make sub
plans and pay for subs to attend more PD.

-It is imperative to keep the idea of redistricting in mind. A few schools are highly impacted by behaviors, newcomer needs, and poverty. Others are not as
impacted but have similar amount of staff.

-Custodial services need to allocated by square footage, number of batherooms/classrooms, ISC classrooms, etc There are elementary schools of 800 students
who have the same number of custodians as a school with far fewer students. I'm NOT saying hire more. I'm saying spread them according to need which
should not be equally per building.

-l understand that the work of the budget is complicated, but | wish that instead of typing "TBD" for some of the options above, we could have had a range of
savings, especially if the start of the range is higher than some of the figures above.

-Eliminate snacks at PDs (every little bit helps)

-Be diligent in verifying whether leaves of absences are actually necessary.

-Above all...protect elementary regular ed class sizes. This is the heart of everything.

Thanks for your work.
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| think cutting the elementary teachers would be the worst thing to cut. Class sizes would be bigger which would greatly affect students and how teachers
would be able to provide services. | have found some items at district office to be unhelpful and not directly help students. Services like the mentor program
could be allocated in a different way to be more school centered, that could save salary funds.

Save teachers at all costs -- our classroom staffed are stretched thin as is!

We need to prioritize classroom sizes, and student mental health support. Reducing the support staff who is already stretched thin would be detrimental to all
student learning and teacher success.

Beaverton School District has the largest class size averages of any school district in Oregon. Sunset, Westview, Mountainside, Stoller, and Tumwater regularly
exceed classes of at least forty students. Rather than cutting teachers and increasing these class sizes even more, we should close option schools. ISB, BASE,
ACMA, and Rachel Carson should not exist, as they are completely against our pillar of equity. This would allow us to focus on improving the educational
offerings at our comprehensive schools, improving the education for all students, rather than a select few that get in through a "lottery". Another area where
we spend excessive money is in continuing the IB system, which in many ways is inferior to the AP system, as well as being more expensive. We also pay to
have every student take the ACT, even though many schools no longer require that test. These extra expenses could easily be removed from the budget.
Please do not cut teachers or counselors. These types of cuts will increase staff burnout and will not meet students' needs academically or in a
social/emotional sense. Our instructional coaches, social workers, and behavior specialists are also vital to the success of our students. Our middle school class
sizes are already astronomical and should not be increased at all. Please preserve all teaching positions at all levels.

We need to retain the school counselors and teachers. They are a PRIORITY!

Classroom teachers should be the absolute last thing cut. You should be looking at getting rid of instructional coaches and putting them back in the classroom.
It would benefit a school much more to have lower class sizes. In the building | am in, the staff are not willing to be coached, and our Instructional Coach has
turned into a data collector, and PD giver for our administrator. | don't see the benefit in the classroom or to me as an educator. If we had extra money laying
around, then that is one thing. But this is saying we aren't, so they should all be put back in classrooms to make more classrooms and lower class sizes.

Also, | do not understand why the district is not looking at cutting DL or stopping these programs. Be transparent about how much extra money you are
spending on these. Because other districts around us have been, and we know they aren't cheap.

Small class sizes and smaller ratio teacher to student

Keeping low classroom size is my top priority.

We need to keep staff that has direct daily contact with students as the priority! Class sizes low as possible.

We need small class sizes in elementary so students learn the basics so they are able to move on in their education.

Smaller class sizes are critical. There are behavioral and emotional issues in all schools.

Please keep classroom sizes manageable. If class sizes are smaller, extra support will work as a centralized model - Social Workers, etc.

| am witnessing the tragic repercussions of only having one English speaking classroom for our Kindergarten and first grade students. These include: higher
numbers of students accessing 504/IEP/ELL accommodations and support per class, siblings not being able to be separated who need to be (twins, adopted,
foster, other), high behaviors with no way to balance the class, loss of educational time, class size near 30 for our youngest learners is not equitable when
developing foundational skills (including SEL, reading and math), difficulties with timely transitions that lead to more loss of instructional time, not enough

Page 84 of 192



2026-27 BUDGET PRIORITIES SURVEY — OPEN COMMENTS
February 4, 2026 - February 28, 2026

supplies for students, and not enough space for students to feel a sense of belonging (cubbies, furniture, and carpets). "You reap what you sow." I'm not sure |
want to see what these future consequences would be if we continue down this road...

Classrooms over way over enrollment! Save by cutting certified support positions (such as reading coach or behavioral specialist or counselor)

This was not an easy decision to make as a parent of two in the elementary/ soon to be middle school grades. | think it’s very important to have smaller class
sizes per teacher to get the best learning experience. In these times, | think it’s very important to have counselors and social workers available to the students.
| believe programs like music and physical education should be a right and now a privilege as school may be the only way students have these available
otherwise. Can we look at what other school districts are doing to better their students? Thank you

| strongly oppose any reduction of counselor services at the secondary level. Their work is vital from an academic, logistical, and social emotional level, and
they are already stretched thin. We can't overestimate how their loss would negatively affect students and teachers.

Reducing elementary classroom teachers hamstrings our ability to separate students as needed and isolates a lone grade-level teacher from collaboration.
Additionally, prevention is the best cure in my mind. If we're reducing behavior supports for elementary, we must not also reduce the number of high quality
instructors available to problem solve and support students at the elementary level.

| went to the district office recently and saw a very large, new 3D wall art installation in the Douglas Fir conference room, and my thought was, how gauche?
Who needed this, when our students are suffering? | placed district cuts at the top of my list (under the credit recovery that is being billed as zero impact)
because while | don't want to undervalue district workers, | don't have faith that the district is currently operating with the lean budgets schools are already
experiencing. Between reducing the staff that directly interface with students and the staff that support those student-facing positions, | would preserve
students' trusted adults almost every time.

Having previously worked in districts with only one teacher per grade level, | experienced firsthand how the absence of a team diminished the sense of
community, collaboration, and joy in teaching. Teaching without a partner can feel incredibly isolating. Having a grade-level teammate is not a luxury, it is
essential to our effectiveness, our well-being, and the quality of work we do for students. Please do not take away our teaching partners.

At the end of the day... it's the classroom teachers who are the most highly qualified to teach the children. This should be the last on the table. Everything
else...is gravy. Let's get back to the basics of teaching the children. Instructional coaching seems to be a box checking activity and has very little imapct on
teachers or students in my 25 years of experience. Social workers, counselors, behavior specialists follow around the kids in the red, who mostly know better
and seem to be working this system, and those extra adults often never interact with the rest of the school population.

Please prioritize Elementary classrooms, specialists, and behavioral support. Thank you.

The amount of funding that disproportionately goes towards small, under-enrolled schools in need of extreme physical repair where the majority of students
already have high economic advantages compared to larger, more diverse Title 1 schools is disgraceful. This is not equity.

Parents in the wealthier zip codes of BSD fund PTOs with thousands of dollars of personal checks, plus employer matches. This is in addition to the higher
funding that those students receive from the district. Meanwhile, students at Title 1 schools don't have even a fraction of the same funds to provide for
manageable class sizes, adequate numbers of Paras for 1-on-1 support, enrichment activities, and more.
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At William Walker, with a student body of approximately 506, we raised a mere fraction of what other schools do at our annual 2025 school jog-a-thon:
$22,000. How would other schools and parents feel about this if it was their school? How do you, as a district, feel about this?

Can the district implement a fundraising cap requiring anything raised above a certain amount gets distributed throughout the district to provide equal
opportunities to students at schools that don't have the high means of others?

Parents at Title 1 schools aren't spending our limited amounts of extra resources on custom made t-shirts bashing large schools with low test scores
(absolutely atrocious). We're spending it on food for our school food bank to literally feed our classmates who might not have dinner that night.

This past Fall, William Walker lost two full time teachers to wealthier schools within BSD. This resulted in larger class sizes at our Title 1 school where our
students need more support than ever. How is this ok?

Personally, as a Substitute and a parent within BSD, | have seen the stark discrepancy of learning environments within the district. We are failing our schools
that need help the most. If a student stepped foot between one school and the next, would “Belong, Believe, Achieve?” resonate?

The idea of having a single LITT for the district is insane. We need these people more than ever with all the Lightspeed, Al, and general tech stuff going on with
kids and staff. Further, they do a hundred little things every day to help staff that may not be in the job description. The TSSs rely on LITTs to help implement
tech in the classrooms so students and staff use the tools effectively and properly. With LITT already a .5 FTE/.5 FTE between two schools, they are really do
two nearly full time jobs for the cost of one. Juggling daily commnications, lessons for Library research and tech tools with students, and planning and
implementing staff development for 2 schools is a huge responsibility. Being able to react and help in real-time keeps schools running so much smoother,
enhancing the student experience as a result.

Further, any increase in class size in Elementary schools is also a terrible idea. Kids who experience crowded classrooms in elementary carry that diminished
experience to middle school and high school. Cuts need to come not just as far from classrooms as possible, but as far from schools as possible. Start with
cutting the fat at the district office level where most positions are far more expensive to maintain.

We must have smaller class sizes, no more than 22.

Class size ratio is important , 2 classes per grade level At least!

| think this is a time to start thinking creatively and to look at how we could do things in new ways- consider grade level blends to reduce class sizes, consider a
4 day school week with longer hours but not Fridays (reduce operational costs), etc. What are schools across the nation doing to handle these cuts?

We must prioritize classroom teachers above all else. In elementary schools especially, classroom teachers are often the adults who know students best—their
strengths, their struggles, and the circumstances that shape their lives. Academic success does not happen in isolation; it grows out of trust, connection, and
meaningful relationships with caring adults. When we increase class sizes, eliminate in-class teachers, or stretch educators so thin that relationships become
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harder to build, we undermine the very foundation of student success. This approach does not save schools—it weakens them, and ultimately places our
students at risk.

Classroom teachers should be the LAST positions cut!!

Classroom teachers crucial.

| would appreciate clarification on what is meant by “District Office Reductions”. I've worked in the district for 13 years and have seen some Central Office
areas grow over time (for example, HR increasing from two to four Executive Admin positions). If this refers to administrative growth rather than direct student
support roles, | would rank this higher as a potential area for reduction. | have also seen significant cuts to Teaching and Learning just a few years ago.

”. II

If cost savings can be realized through greater centralization of staff groups, that seems worth exploring. We also have a number of DAO staff who work
remotely; it may be helpful to consider whether more regular on-site presence could improve centralized support and coordination.

As both a staff member and a parent, | rank reductions to classroom teachers—including music and PE—as my last choice. | currently have a 2nd grader, will
have two Kindergarteners in the 2027-28 school year, and also have an adult child who graduated from Southridge in 2017 with an IEP. During his 8th-grade
year, the district cut hundreds of teaching positions, and the impact on students—especially those receiving Special Education services—was significant and
harmful.

From both professional and personal experience, | strongly believe that maintaining classroom and instructional staff should be prioritized over reductions that
directly affect students.

Classroom teachers are essential!!

Keep student ratio down for k-2 dual language school with english only at 2 classes no matter what

Keep student ratio down for k-2 dual language school with english only at 2 classes no matter what

Keep student ratio down for k-2 dual language school with english only at 2 classes no matter what

Keep student ratio down for k-2 dual language school with english only at 2 classes no matter what

Keep student ratio down for k-2 dual language school with english only at 2 classes no matter what

Students are so impacted by the inability to read and write right now! Elementary classroom teacher should NOT be cut-we need teachers in the early years
and a lower teacher to student ratio makes a huge impact. We need people in the classes working directly with students to increase academic gains.
"Proportionate staffing" and providing the right number of teachers to small schools is not just a good way to save money, it's 100% necessary to be fair and
equitable to all of the students and teachers in the district. Why should my child's class be larger and my child's teacher be more overworked so a smaller
school can have extra teachers, tiny class sizes and huge amounts of counselor and music and PE teacher time for the number of students they have? BSD
should fix this inequity even if you don't need to make budget cuts.

Teachers are being squeezed with larger class sizes, behavior issues and less resources and support. The demand at the school level to cut and use their own
money builds resentment and it will discourage people to seek a career in education. Please take a closer look at the personnel number and excesses at the
main office and the programs which are "fluff" to those programs critical for learning delivery.
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We need more days of instruction and more overall classroom instruction hours. BSD is among the lowest in the entire country - which makes it among the
lowest in the entire developed world - for classroom instruction hours. Start small - add a couple days to the calendar or add 5-10 minutes to every school's
bell schedule. The goal is to educate!

Further, BSD needs to take decisive action to remove problematic children from the classroom / school / district. We are wasting countless resources trying to
"manage" children who refuse to adhere to even basic classroom behavior and thus take away from every other student in the classroom / school / district
with their endless disruptions. As noted above, we don't have enough classroom hours as it is. Give our teachers a chance to teach by solving disruptive
classrooms with urgency. The solution is not to consume even MORE resources by adding BSD employees to the room. (Parent of Cedar Mill student who has
lost 5-10% of instruction time to the same disruptive student year-to-date)

I think you HAVE to look at people who are making the most money in our district and start there. Knowing there are district level admin making over 100k
more than teachers, specialists, and counselors IN the schools doing the most valuable work WITH children is crazy. Cutting teachers and building support
should not even be an option.

Staff needs more help with the children and behaviors that are happening. We need to cut from everywhere we can before taking teachers and support away
from our children. Our teachers already work two jobs just to paybills and deal with our children. District needs to cut from top down before letting teachers
go. Pay cuts suck but they would still have a job which is better then shorting our children. Back to the basics please

Prioritize classroom teachers and counselors. (I teach high school social studies and already have over 180 students!)

Beaverton should be focusing their money on core classes and prioritizing staffing levels around key subjects, math, reading, science, etc. Keep class sizes lower
in core classes & reduce in areas that do not focus on those core skills.

Parents need to take more responsibility in the social/emotional education of their children. The district's priority should be in teaching kids key skills to
succeed in adult life, not spending resources/time in every aspect of raising a child.

Cut days. Big/bigger class size are way less effective for teaching than reasonable class sizes. Better to have fewer successful days than many trying ones

An increase in classroom teacher allocations across k-12 (looking at individual class sizes vs. total students at a school to allocate teachers so the numbers are
more even -there are always "bubble" grades.

Keep class sizes in early elementary below 22 per classroom.

Please do everything you can to keep classroom teacher positions and classroom sizes as small as possible. | personally believe that small class sizes is the
single largest contributing factor in student success and teacher retention.

It is easy to look at class sizes and think, well, we can lose some teachers, but lower class sizes in elementary school have been the best thing I've experienced
in 18 years in this district. Finally having less than 30 Kindergartners at my school is amazing.

Top priority is core education, with emphasis on small class sizes for younger students.

smaller class sizes

The best way to set students and staff up for success is to have the smallest possible class sizes especially in elementary. If the tax-paying public could look at
our big school and see that we have about 13 certified staff who are not in the classrooms. While classroom teachers appreciate the support, that makes our
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classes bigger while the public do not understand that dynamic. | vote for certified teachers to be classroom teachers. | also vote for classroom teachers to be
ESOL endorsed. | think that solves the diverse needs of our large district as far as managing newcomer needs. | have felt like adding an LAS position has
lightened the burden of administration (which is positive), but has not yet directly impacted our ELD team or our students; but has significantly added to
classroom teachers' meetings and time away from students. Teachers can be most effective with fewer students (and families) to teach, assess, and care for
each year. Thank you for your leadership.

Most importantly we need to preserve classroom teachers, and reduce class sizes. Support staff could be reduced in order to go back into the classroom--
making smaller class sizes. The coaching model is ineffective and does not guarantee students growth and success. The coaching model has added more
meetings, more goal setting for teachers, and overall added to the teacher's workload and time out of the classroom (need for subs/sub plans)--instead of
working with students to actually support their needs. ELD/LAS teachers are not being used appropriately either.

Reducing class sizes enables teachers at all levels to do their job effectively. If support staff are reduced, a smaller class size is the best way to meet students'
needs. A coaching model has not benefited my student outcomes as much as smaller class sizes, which allow me to meet their needs. The coaching model has
added to my workload while increasing class size. This model has also taken time away from me being in the classroom and given me an additional workload
to create sub plans!

Pre-K could be looked into as a cost saving measure.

Switch to a 4 days per week model. No school on Fridays and longer days/shorter summer break.

Larger class sizes but also more support staff.

We need to maintain smaller class sizes!

Elementary is vital (I'm not an elementary teacher). Making class sizes not grow is most important for student success AT all grades.

Please do not reduce staffing, as it is already far too low. | believe that better staffing and smaller class sizes is of the utmost importance for both student
achievement and teachers' qualities of lives.

Smaller class sizes should be the number 1 priority. This is said as a parent, teacher, and community member. It is what is best for the students which is why we
do what we do.

One class per grade is okay and | am voting for that.

2 classes per grade level

Low teacher :student ratio. 2 classes per grade level even in dual language schools. Not fair to have only 1 English only cohort

Close small schools. Close option schools. Close schools before eliminating an educational program/position. Focus on small class sizes, but keep the mental
health supports that students need. | appreciate the plan to focus on "proportional staffing" rather than eradicating programs across the district.

In the case of our students, cutting staff is always the worst thing to do. When a teacher or specialist or support staff member has a disproportional number of
students then it becomes harder to do their jobs effectively. However, that has to be balanced with the places where targeted and thoughtful reductions will
save the most money for the district. Until Oregon as a state better funds our schools, these hard decisions must be made. However, | only propose cutting
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staff when there are clear caps for numbers of students in classrooms that go hand in hand with this - less we end up with more schools that have overly large
class sizes even as the district discusses lower enrollment. Is this not an opportunity to better serve the students we do have?

Please try and preserve the quality of the classroom experience for students. Specifically, class size is very important to achieve a quality experience, especially
for elementary students.

As a high school teacher | will say that the best thing for students is smaller class sizes. Cut the grad mentors and academic coaches. The only thing they do
with kids is pull them out of class to hang out. Students use them as an opportunity to avoid class. Total waste and counter productive.

Do not cut counselors, that's ridiculous.

The ratio of students to teachers and support staff needs to be reviewed. We need MORE teachers/ MORE support staff in the classrooms not less. The smaller
the student to teacher ration is- the more likely behaviors will decrease, testing scores will increase leading to less burnout and turnover.

I'm most concerned with class sizes. | teach at Mountainside, where we currently have many classes in the high 30s and low 40s, and this is prior to the
looming "budget cuts". Please be mindful about how class sizes will be affected at all schools.

Targeting elementary schools for budget cuts is short-sighted and inequitable. Early childhood and elementary education lay the foundation for every student’s
long-term academic, social, and emotional success. When we reduce funding at the elementary level, we are not just trimming expenses — we are weakening
the very base that supports future achievement in middle and high school.

Elementary schools are where students learn to read, build number sense, develop emotional regulation, and form their first relationships with school as a
safe and supportive place. Cuts at this level often mean larger class sizes, fewer intervention supports, reduced access to specialists, and fewer enrichment
opportunities. These losses disproportionately impact our youngest learners and our most vulnerable students, widening opportunity gaps before students
even reach secondary school.

If we are committed to student success, equity, and long-term fiscal responsibility, we must protect the earliest years of education. Investing in elementary
schools is not optional — it is preventative, strategic, and essential. Prioritizing cuts at this level undermines the district’s mission and creates greater costs —
academically and socially — down the line.

Do not cut teachers!!

| have been teaching in this District for almost 30 years. | have never worked harder and more intensely than | do now - as a core teacher in a middle school, |
have 180 students. Seven years ago, | had 90 students (granted, that was a low year for me), and | taught them for 90 minutes per day. Now | have double the
students for half of the time. Yet, we wonder why students are struggling with reading, writing, and math. An every-other-day schedule does not seem to work
for language arts, math, science and social studies, if we are concerned about proficiency in these areas.

| understand that the budget is out of our control as we rely so heavily on the General Fund. | hope that District Administration is lobbying for removal of the
State's Kicker Law - the money that gets returned to people each year is ludicrous when we have to go through these outrageous shortfalls so frequently. The

State should have a healthy reserve, too, for just these times.

Starting a Dual Language Program District-wide seems short-sighted in light of these issues, too. | am in favor of dual language schools, but question whether
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we need these programs District-wide.

In addition, the ELD program does not seem effective as a push-in model compared to when it was a classroom model. It seems that we have too many FTE
allocated to this program, mostly because these teachers need to move from class to class. It is an ineffective use of resources - very little time is used for
instruction when the intention is "team teaching". A lot of waiting for instruction to occur, almost no ability to actually plan ahead of time - not a good use of
District resources. Students performed better (and were more comfortable learning English) when they had the security of a classroom where everyone was in
the same situation as beginner or intermediate ELL students.

Our Social Workers and Counselors are needed badly in our schools! Kids' anxiety overall is higher than in years past, economic issues are driving too many
families into poverty, leading to additional SEL issues for our kids. Please do NOT change the staffing of SW and Counseling in the buildings. Regional models do
not work for this type of care.

Same comment for Centralized Substance Use Support. If we really want to be supporting these kids, we need people who are seen regularly in our buildings,
not a few people at the District level who are stretched too thin to do any good.

Advocate for the Oregon Health Plan for All and it would save the BSD at least 25 million dollars.

Every grade should have at least 2 classes despite class size.

Cut things that are not immediately or directly tied to classroom learning at any grade level. Class sizes need to be as low as possible for the core classes. Cut
Specialty or elective corses if needed to keep the core classes of Math Science, Social Studies, and Language Arts more manageable.

There are way too many subject area TOSAs and district level administrators. Cut the fat. Teachers have SO much on their plates that our class sizes need to be
prioritized.

2 classes per grade level despite enrollment!

| do not agree in increasing class sizes by outcomes from proportional staffing at the elementary level. Even if a school doesn't meet the threshold for an
additional grade classroom, class sizes need to stay reasonable to provide enough student support. How will the district manage a larger class size and still
meet student goals?

Low class sizes for k-2

Two classes per grade level especially k-2

Don't cut anything that could increase class sizes or teacher workloads. Those two are already beyond maxed out.

2 classes per grade level even in dual language schools

Low class size in k-2

Keep 2 classes per grade level in k-2

Don’t cut on the support staff like para educators 1 and 2 because of the teachers have bigger classes student support will help.

every elementary school has at least two classrooms per grade level regardless of how many students are enrolled

Page 91 of 192



2026-27 BUDGET PRIORITIES SURVEY — OPEN COMMENTS
February 4, 2026 - February 28, 2026

guaranteeing every elementary school has at least two classrooms per grade level regardless of how many students are enrolled

Prioritize not increasing class sizes

Please prioritize smaller class sizes in K-2. 25+ students is unmanageable and does not set students up for success. It leads to more behavioral problems and
less time to focus on academics.

Academics and Electives should be protected at all cost. Also keeping class sizes small is imperative for learning and safety.

| think the priority should be manageable class sizes, especially in elementary and in particular k-2. As a 3-5 teacher for over 20 years, | can say 25 and under is
ideal, anything over 26 is just managing behavior. | am so much more effective when | have a smaller class size-- | know what each student needs to move
forward and | can more effectively meet their needs. Class size makes all the difference!

| also think having smaller class sizes for kindergarten and first grade would have exponential benefits to students and schools. If we can meet student needs
and give them effective foundational instruction in kindergarten and first grade, we can eliminate the need for intervention later on. Our priority needs to be
giving our youngest students a strong foundation (this is coming from an upper grade teacher and the mom of middle school aged children).

One thing | notice is that | feel there is a need for PD around basic classroom management strategies for classroom teachers. | feel we could greatly benefit
from Anita Archer-like PD where teachers learn how to set up structures and routines to help all students succeed. | believe if we could improve
classroom/behavior management, teachers would need less overall support and we would see an increase in academic achievement.

As a BSD alumni, any plans to cut corners with the amount of teaching staff employed at any level, be it elementary, middle or high school need to be thrown
out immediately. From direct personal experience having been enrolled in 3 different BSD schools, larger class sizes benefit absolutely no one- teachers who
have to account for larger groups of students have significantly less time to meet students’ individual needs. Additionally, the quality of instruction decreases
as a result of the burnout that many teachers experience from a higher case load of students.

2 classes per grade level regardless of enrollment

2 classes per grade level is a baseline standard especially at title 1 school.

| want my children to feel safe in the classroom. This doesn't happen when they are overcrowded and have students throwing things when they can't control
their emotions.

Teachers are the key to our schools and the success of students. Keeping as many teachers and keeping classrooms the smallest they can be around 20
students is the most important.

Don't cut actual teacher positions. We need more teachers, not less.

The priority should be on classroom teachers and specialists. Providing stability for students includes having consistent teachers at their school. There has
already been significant cuts to music and PE programs over time and | do not want to see that cut any further. They are both very important parts of
childhood education. | have seen the direct impact of having adequate staffing at a school when there are students who need more support. Without that
staffing and support, students will suffer.

Blended classrooms don't seem to work at Title | schools. Please take that into consideration.

Please protect classroom teachers, staff that directly support students and office staff. Those staff are already at bare bone numbers and are very needed.
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The main priority is class sizes. The second priority is equity. Don't make blanket decisions about number of staff. Each building has different needs. Our most
underserved communities should not be impacted by any of these actions.

STOP over-protecting reserves. Use the funds that the district is allocated as intended. The slideshow demonstrated how we match the other districts in so
many ways, except that we are sitting on way more money. We can begin the fight for funding allocation from the state, but you must use the reserves in the
meantime.

Keep cuts out of the classroom, especially in elementary.

Please prioritize direct, in classroom instruction and support staff as the most important.

District Office Reductions really need to be taken more seriously then programs with staff that interact with children on a daily basis. Do we really need these
high production videos being produced daily, and all the other frivolous jobs a the district office? No! We need teachers and counselors helping the kids.

How about reducing administrators and TOSAs? Dip into your contingency fund.

Look at eliminating administrators at central office and special education?

| would like to know why cuts at the district level are left as TBD. That made it very hard to rank.

The district does not need its own graphic arts and videography department. The safe routes to school group could also be decreased.

| would always prioritize administration cuts. It makes all kinds of sense to not guarantee 2 classes of each grade per school - | support that wholeheartedly,
but put it lower as other changes seemed to align with administrative changes instead of teaching changes first.

If District Office Reductions are considered, please be transparent about the ratio/proportion of District Office Administrators vs. TOSAs vs. Professional
Learning/Curriculum Funding, etc. Reductions in each of these categories would have different impact on students.

| find it very problematic that District Centralized Staff has no $$ amount listed - if you are serious about cuts, stop making it about social workers and teachers
and focus on the areas that have the least student impact.

slash district admin positions first! It is way too bloated with people who don't respond to teachers or parents.

BSDs priorities are short sighted and do not take into consideration the best outcomes for its student population, which it is beholden to serve. | am severely
concerned about the current leaderships abilities to put student well being first as the past and interim superintendent have shown through their dismissive
actions and lack of willingness to listen to public commentary. | would like to see the outsized superintendent salary reassessed and accountability taken by
including a renegotiation of the annual raise %. If the superintendent wants to see the school district and its children thrive, accountability starts at the top.
The amount of money that the district spends on TOSAs and behavioral specialists is APPALLING. These people sit around and dream up things to do to make
more work for classroom teachers to legitimize their TOSA position . | hear them sitting in their office all times of day chatting away the day while classroom
teachers are WORKING WITH CHILDREN. The behavior specialist at our school has so much time on their hands that they sit in the front office and help the
secretaries answer the phones. Appalling. Dig much more deeper with cuts there.

Eliminating the assistant superintendent position would greatly reduce costs and have little impact on the schools themselves. The district should focus on
cutting as many corporate jobs as possible before cutting resources to students, cutting teacher jobs, or impacting the currently great community school
environment. Can the district use the new under utilized Raleigh Hills to house some of the corporate offices and decrease the need for the giant district office
building?
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Cutting student facing positions is not the way to go - it harms students and prohibits us from giving our community the full quality education they deserve.
The district's current ICE safety plan relies almost exclusively on counselors and social workers, so cutting those positions would mean that we have no real
plan to protect our students from ICE and the harm they cause. Cut central admin positions first and trim it down as far as it can to save money.

Reduce TOSAs

Cuts to the top will have the smallest negative impact on students. The professionals working with them each day and in person need to be consistent and
available as students navigate their personal, academic, and global lives.

DO NOT CUT STAFF IN ANY SCHOOL. Full stop. No school staff cuts. Cut staff in the Central Admin ONLY. Redundancies in school staffing are NECESSARY. EACH
elementary school needs at least one counselor, one social worker, one nurse, one music teacher, one PE teacher, one CERTIFIED TEACHER librarian, one library
assistant. Some larger elementary schools need more than that, but NOT ONE CAN FUNCTION PROPERLY WITH LESS. EACH middle schools NEEDS one certified
teacher librarian and one assistant, one social worker, a band/orchestra teacher, a choir teacher, a theater teacher, and a shop teacher (metals, woods,
drafting), a social worker, and a nurse. Each middle school also NEEDS one counselor per grade level, and one PE teacher per grade level, (at least one of whom
identifies as female, and one male). Larger schools need more of each of these, but smaller schools never need fewer. High schools and option schools need
the same, and a substance abuse specialist, a nurse staffed health clinic for urgent care and confidential health advice, one social worker per grade level, two
counselors per grade level, two library assistants for the certified teacher librarian, two PE teachers per grade level, one each gender. Cut ALL extracurricular
activities except academic clubs (chess, speech & debate, robotics, ham radio), and all sports except one mixed gender team for in-district intramural fun
games, no trophies or state competitions. Eliminate all testing except one round of state testing the last two weeks of the school year. Quit buying online math
curriculum every two years and go back to physical text books that can be used for 10 to 20 years before replacement. Same with science. Get rid of
Chromebooks, go back to pencils and paper.

Nice try pretending you don't know what making cuts at the district office would save us but you know exactly what cutting teachers and counselors would
cost. You don't care about students!

All of these things are important. | think the district office should take the time to review what they can do to minimize the impact of these budget issues. Our
students and community deserve it.

Reducing superintendent pay should be on here. The amount Balderas increased his pay would cover 1-2 positions.

Administrators should take a pay cut since they are not serving students directly, especially the district superintendent.

Think big. Make sure the public knows that the teachers union chose big raises versus more teachers.

Reduce central office and administration at schools. Keep teachers.

And how about adding 10 school days back to the year so we can get back to the nationwide average. And at no additional pay to teachers.

| find it funny how the District Office Reductions estimated savings is TBD. The superintendent is making ~$500,000 a year. That is absolutely ridiculous. Cut the
incoming superintendents salary in half and cuts wouldn't have to be made to some programs. Do you really believe a superintendent should make this much
when the district cannot even stay within budget? It's ridiculous how BSD has created a top-heavy district administration model while school programs are
suffering. Why does_ have 8 executive administrators under-? Is there no room for streamlining duties and creating hundreds of thousands of
dollars in the budget? | run the member experience program for the largest health insurance company in Oregon with membership in 8 states. Guess what?
We are a team of 3 people. Can the Administrator of Public Safety and Transportation not be combined? Why are there 3 Executive Administrators in Human
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Resources? Three? Why not one Executive Administrator and 2 managers beneath that position. Yes, | don't have the ins and outs of what each does, but it is
shocking to look at the BSD org chart and not believe that the largest estimated savings should be in Distract Office Reductions. Stop screwing over our
children so that you can line your pockets with money and power. It's no wonder parents are not enrolling their children in this school district. Why would
they? You want to cut programs that children love and need and instead promote BS policies. As you go through this process, try to think about providing an
education for our children focused on reading, writing, and arithmetic, physical education, technology, music, and art, and less focus on power and promoting
BS agendas.

District cuts and less TOSAs - especially looking at different curriculum, need to be cut first. The schools itself need certified staff supporting both academically
and socially. The amount of time spent on behavior and academic intervention is invaluable. At this point, all the money should be going to the actual staff IN
the schools. This will benefit students, which is why we are here.

I'd like to see cuts from the top, not the bottom. Cut the salary of the superintendent first.

Reduce redundancies in BSD staff! The "assistant superintendent" appears to be nearly incompetent. You wasted so much time and money on the-,
when all you had to do was do the jobs you're hired for and listen to the community. It seems insane to me that the district is not capable of making decisions
or engaging with community without the help of an outside consultant. Ban consultancies, save money!

OR! Why not take a look at how expensive it is to maintain the separate corporate office on Waterhouse? You need to fill the new RH? Sell the corporate office
and have everyone work from Raleigh Hills, or have little offices in the "underutilized" schools so that perhaps some of these people making decisions see
what schools are like day to day. The overhead from the District office is likely much more expensive. It is telling that you just put "TBD" bc of course BSD would
not be transparent about how much could actually be cut from the corporate area of BSD.

If the goal is truly to bolster enrollment, cutting teachers and making classes bigger will not attract anyone. Cutting excess from the corporate side will show
your commitment to the kids.

TOSAs, in schools should pitch in if teaching subs are need in the building.

Please do everything you can to keep cuts away from classrooms. We do not need so many administrators and we do not need to be paying a superintendent
over $200,000. No one needs that much money.

Stop wasting money on TOSA's. Teachers should be spending most of their time teaching students.

The previous superintendents salary was concerningly high. I'm not sure what the new one is slotted at but 500k is ridiculous when our schools and teachers
are struggling. Also having a better plan to protect families from ICE which is I'm sure contributing to low enrollment rates.

Focus more cuts on district level and supporting positions

| believe all these proposed cuts are very well thought out. These reductions would have the least amount of impact. | would add TOSA's to the list of cuts.
They can be in classrooms and do TOSA stuff outside of school hours, at a much reduced cost. Do you need to be paid teacher salary to plan a couple 2 hour
PD's per year? there are more than enough TOSA's to put one in each school as a full-time teacher.

Does FLEX need a principal or assistant? Can they fall under a smaller high school or option school? same with early college?

What is the percentage of funds spent on the MLD program in relationship to the number of students serviced?
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Let's talk about reducing the number of schools in the district. It's a hard conversation for parents, but it saves significant amounts of money that can be used
directly to educate students and not maintain old, small buildings with small populations. These smaller schools in BSD are smaller than nearby private
schools, but using public dollars.

Can the options programs be located in on central location or in an existing building? How about ISB moves to a smaller middle school? Meadow Park? Cedar
Park?

This is just the beginning of budget reductions as people move away and populations decrease. Let's make big impact reductions now and not later and save
current programs.

Let’s cut from the top starting with the superintendent salary and working down. We need our teachers and support staff and we need our community schools
that’s what embodies the BSD values

Administration reduction

It must be cost prohibitive to hire a new superintendent every few years. Maybe focus on hiring someone that you can retain and isn’t a social climber. The
previous superintendent seemed to be more focused on applying for awards and looking for his next job than the current job he was in. Also, you probably
have too many administrators at the school level. The teachers seem to do most of the heavy lifting anyway.

Why are there no values to the district office reductions? This ends up making the survey a "loaded question" survey because it leads people to not pick that
one as much since there isn't a dollar amount they can see saved.

The TOSA positions should go first in my opinion.

Stop paying for central office staff to have cars and for their gas if they live in another city. Stop wasting money on unnecessary travel for district office staff.
Investing in the teachers, counselors, and behavior support teams who work directly with students is an investment in students.

No one in the school district should make more than $200,000.

The budget for the district office needs to be reduced first and until it is operating on the slimmest of margins. This is a non-essential component to the district
as a whole. For example, BSD currently does not have a superintendent, but schools are functioning just fine without one. Schools and the people who work
directly with kids should be sheltered from the budget cuts.

Put TOSAS back in the classroom.

What about TOSA's? Perhaps these postions should be eliminated. How about the mentor program?

This might be covered under "District Office Reductions" or "Instructional Coaches," but it needs to be explicit — The centralized TOSA model of this district is
out of control. They make our lives harder, not easier. They treat us as our superiors, not our partners, and they treat us as if we are not smart enough to get
out of the classroom, which is where the work of the district supposedly happens. When they ask for our input, they misrepresent our feedback to the district
(the recent ELA curriculum adoption and the ELD overhaul are only the most expensive and egregious examples). Cut as many district-level TOSAs as humanly
possible, and you can avoid several of the above proposed cuts. More generally, all cuts that make it harder for centralized control of our classrooms should
absolutely be first to be implemented.

We have TOSAs making 140k a year to do very little. Some of them are in schools right now as "equity" experts using taxpayer money to sit in offices for
multiple periods a day without students or classes. This is wrong. We should use that money to hire teachers for core classes. That would produce real equity.
How about Facilities? Can there be reductions made there as well?
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Restructure maintenance and custodial. So much money being waisted in both departments.

Always keep as many schools open as possible and as many teachers on staff as possible. Always cut the district office first and put as many employees working
directly with kids as possible. Low class size matters. Having one elementary option school (FLEX) matters. Protect elementary - it is the foundation of
everything else. Focus on educators not programs or materials.

Consider cutting general education TOSAS and sped administrators. Provide more funding to special education programs.

Maybe we don't need to spend as much money in bonuses and incentives for our Super this time around

It is difficult to trust any of this process or the descriptions. Everything is written to sound like there is no impact, which makes it unclear why you need any
input. This indicates that we aren’t seeing the full story. You also did not report on the financial allocations between the different FTE categories. So while the
slice of pie is small for FTE at the central admin office, how does that compare to salary/benefits allocated across FTE categories? The district has completely
destroyed all trust, and while I'm engaging because | feel it's my obligation as a parent, it remains very hard to believe anything the district puts out.

In the current landscapes of unstable school funding, | urge you to look at other things besides anything that directly impacts the people that are in schools
and their support staff. We have two district office buildings. We have a TON of district level positions that do not have a clear role to community members and
have overlap. Please look at streamlining some of these expensive positions before you start chipping away at the support staff in buildings. Get creative! Don't
rent the whole DO building and instead move some of those executive positions and T & L positions to schools around the district so they aren't so removed
from the day to day life in a school.

Has consideration been given to eliminating student use of technology in grades k-5? Research has begun to show that use of technology by students (ie ipads,
laptops, etc) reduces engagement and development of motor memory, fine motor skills, and critical thinking skills. Reserving use of these tools to upper
grades and limiting their use to strategically beneficial learning tasks could reduce costs for equipment, maintenance, and technology related administrative
support, while increasing active student learning.

Staffing and support needed to ensure acquisition of grade level literacy and critical thinking skills should be of greatest priority. While it is encouraging to see
the district's graduation rate increase, it is disheartening to hear that many graduates lack functional skills in reading, writing, grammar and mathematics.
district office reductions are near the bottom, but if we could separately itemize the public safety department's qdoba budget, it would be at the top

For items that are TBD (i.e., district office reduction; Flex staffing), | believe these estimates should be explicitly stated ASAP to help people make the most
informed decision on this survey. In general and regardless of the number, reductions should be made from the top at the district office level FIRST, before
considering reducing or restructuring student facing services that will result in less staff available to support students on a daily basis being that people would
be split between buildings.

BSD has still not returned to the model that existed pre-2013 cuts that laid off many teachers and classified staff, while cutting very few administrative
positions. Since that time, the administrative group has grown exponentially compared to any other group. This seems to be a much larger group of "middle"
administrators, who manage even more administrators. If we were to close a bit of the gap between our highest-paid employees and our lowest paid
employees we would see a significant cut in budget. BSD needs to reexamine how we are funding ACTUAL STUDENT SUPPORT.

Interesting how quickly you could calculate cuts to complex services but not cuts to your own office. People are less likely to uprank items without a dollar
amount, the district office could use this as a shield for not making their own cuts by saying people didn't preference it. This concerns me.
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The fact that potential cuts to the district office have not been calculated at all is interesting and has been noted by your educators and community. Seeing
where your priorities lie is disappointing but not surprising.

Decisions should be made in relation to how far from actual students the impact is. District office is most definitely the first place cuts should occur as they are
the farthest from actual students. Because elementary is the foundation of everything else, cuts to elementary teachers (who are the closest) to students
should be very last.

There needs to be a reduction of positions at the district office level. There has been a glaring model of job title and new position creation at the district level
over the past 5 + years that could benefit from an audit and reduction. | think there are a considerable number of positions at the district level that do not
serve our students nor meet the standards of the efficiency model being messaged to our community.

The district should be looking at multiple other options instead of these options. We are spending significant amounts on unnecessary curriculum expenses
(e.g., Savvas), ineffective programs (e.g., Character Strong, Hox Hunt, etc.), and redundant buildings (e.g., two district office buildings), etc. Cut things like this
before you cut people.

Why do we have 2 central office buildings and multiple administrators that | coudn't even begin to explain what their jobs are? Why are there no cuts here?

| was wondering why facilities weren't mentioned in the cuts? Was that intentional or maybe they are already pretty slim as of now. On another note, while |
know this isn't the biggest number in savings but the amount of food exec. admin and DAO admin spend for every meeting, get together, and just because is a
frivolous waste of money. Also those funds come directly from the general fund, seems odd to me. Other might agree.

Yes! Working at BASE | see a huge discrepancy between the case loads of the MS teachers and the HS teachers. For example, HS class are smaller. One
example is that a Psychology class has 12 students and MS classes average well above 30 kids. Many of the HS teachers are veteran teachers, high on the pay
scale and yet have fewer students and a smaller case load. Wouldn't it make more sense for a class which only enrolls 12 students to be taught at a localized HS
space (or once a year) or every other year to maximize teacher instruction while balancing course offerings? Secondly, as a PE/Health teacher we have one
TOSA for k-12 Health and PE. A definite cost savings compared to other subject areas. TOSA's are typically veteran teachers costing the district more $. When
looking at Math, the amount of TOSA's is large, especially in comparison and yet when | ask our math teachers about the help these TOSA's provide
considering the cost to the school district, well, our Math teachers have verbally reported that the help is minimal. If staff are reporting that TOSA's are not
helpful (in 6 years | have seen one LA TOSA and one Math TOSA in our building) then why is the district continuing to spend the funds when the math scores
are not increasing. Where is the value to our students and our tax payers?

Teachers are tired of the district cutting our support staff and our funding. Time to trim district office.

| notice there are no administrators listed here as an option for reduction...This sends the message, whether intentional or not, that those making the most
money are the most valuable to the district. Reducing administrators, who make mid to high six-figure incomes, would have the greatest reduction impact than
those working to improve student outcomes and build best practices of teachers. How telling.

Any job cuts should be done at the district office this would have very little impact on what’s important and that’s students education

| dunno, maybe cutting the salary of some of the Central office higher-ups.

Convenient to leave out the estimated savings of cutting at the district admin level, but that's where cuts should happen first. This survey is also worded weird
so hopefully people understand how to rank their suggestions with the bottom being the highest priority for keeping as is.
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| appreciate the desire to take care of our admin, | truly do. However, | do wonder about the optics and actual cost of catering at admin meetings and trainings.
| know that some of food falls under grants, but what would be the savings per year for admin to bring their own breakfasts/lunches to meetings? Little things
add up, and it sends a positive message to the whole district (who pack their lunches every day).

It doesn’t make sense to keep cutting at the district office when we have fewer students in classrooms. We need to cut teachers. If we used our dollars toward
actual education, rather than trying to pick up the slack for health and human service agencies that aren’t doing their jobs, we would be in a much better
financial situation.

Cuts at the district office and TOSA support should go first.

Work with the state to create affordable housing to help grow enrollment if that is such a big reason for declining enrollment. Also, consider budgeting better
by hire less admin/district people so that this does not continue to happen.

Where do the TOSA's fit on this plan because they can be cut with the district office reductions.

Where do the TOSA's fit on this plan? TOSA's needed to be cut within the district office reductions.

District-level TOSA roles often operate invisibly, yet they are critical to sustaining high-quality instruction and equitable student outcomes. The work | do—
curriculum support, professional learning, implementation guidance, and cross-school coordination—ensures that programs function as intended and that
teachers and students receive consistent support. These responsibilities are not easily transferable and require specialized expertise and sustained attention.
Eliminating this role would shift essential work to already overextended administrators or leave key systems unsupported, increasing the risk of fragmentation
and reduced effectiveness at the classroom level.

There are so many ways to cut a budget and targeting elementary school supports should be the absolute last option. Try taking a look at public safety, how
many people they've hired under the newest administration, how many brand new cars sit in our parking lot wrapped on their department name, who we
contract with, and what companies we dumped money into that still haven't produced a viable option for recording safety concerns.

How many conferences do K-8 executives need to go to and how is that supporting their buildings or content areas?

Why have we out money into paying Bright Mornings to consult on a coaching model that has no plan of how to roll out out and no established "why" when it
was put into place.

If we cut FTE from 3 positions at elementary schools, who is going to cover for the admin when they are pulled out for all day catered meetings?

| believe an audit should be done to see where district funds have been spent on initiatives and conferences which have instantly died the next school year
(MTSS, SEL, RP) and make those using district funds to attend conferences account for how it's supporting the students and staff of the entire district.
Absolutely continue to fund the LITT position in all the schools. There NO WAY one person at the District Office level can assist all the schools for this vital
position. Reduce the number of administrators at the District Office. Also, it is very disingenuous to list $ amounts for all other reductions and list District
Office reductions as TBD. Propose at least 3 school days to be reduced next calendar year for savings.

Get rid of District office and TOSA positions, Success Coaches, AVID

| used to work for BSD and there is a lot of staff at the top that could be eliminated without effecting the students very much. That is what should be done first.
Significantly reduce the staffing for the Office of Equity and Inclusion. This office contributes little to the overall education of students and instead focuses on
"Equity" which is defined as the equality of outcome. | strongly recommend that BSD prioritize teaching reading, writing, math, and science over social justice.
Please also consider cancelling third party contracts with Equity and Inclusion non-profit organizations.
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Cutting necessary services and staffing is appalling. You speak of providing quality education and services but seek to stretch staff and access so thin under the
pretense of saving money that the long term effects of student impact will be severely hindered. The DO needs to do better. | know there are so many
ineffective members at leadership at school and district level and if cuts need to happen, it would be them first. | have little to no confidence in BSD to make
the right decisions for students and I'm only kept afloat by the current quality staff for my child (most of them). However, | don't see that as sustainable given
BSD's hiring and retention practices. Cut your bloated wages at district level first!

Pay cut for the super/board would be great.

Did you look at possible expense reductions in Facilities and Maintenance? Given that we are evaluating ideas across the district, it would have been nice to at
least see one idea for savings in this area included on the list.

Allow the teachers who don't quite get a full load to be priority choices for FLEX teachers. This would be far more efficient than having teachers drive to
different locations and ensure FLEX students can access all electives even if there are not enough to fund a whole teacher (and FLEX teachers can teach their
best areas).

Consider a co-taught inclusion model in schools that don't quite have 2 full classes per grade, this could balance enrollment with kids who are already receiving
transportation.

Also consider slashing all central district personnel by a third or more. There is zero need to have 2+ staff in every small department, you can have one and
then some cross-training to cover vacations. Admin should wear multiple hats not specialize.

Cut administrative staff and executive staff!!! Stop wasteful spending that is happening daily. Do not offer a longevity bonus to the incoming superintendent.
Stop having lunches at admin meetings. Stop having schools hold doors open for dismissal and arrivals because the amount of heat/AC that is wasted is
insane!ll Make parents pay for what their child breaks. Make sure after school programs are following ALL the rules so that it’s not costing our district more.
And lastly, maybe work on “work shouldn’t hurt” because my guess is our worker’s compensation insurance is higher than it should be! Less hurt staff means a
better premium.

District cuts should be first and resources for students should be cut last.

A significant percentage of needed budget cuts this year should come from Central Office. Eliminating roles like "Chief of Staff", and rolling "Chief Technology
Officer" under a superintendent are difficult but necessary steps to flatten the organization and become more efficient. Additionally, two administrators
handling Long Range Planning is excessive. Reducing the manager layers in services like Transportation, as well as the over-staffed Communications
department, are also necessary.

Making highly-produced videos does little to further the mission of the district to Belong, Believe Achieve and should be deprioritized in favor of preserving
essential services like social work.

Additionally, | would like to see a detailed review of the EdTech contracts in place in the district and see what areas can be reduced or eliminated, both to save
cost and more effectively advance the academic mission.

District office employees need to be cut first ! Also district office employees need to move into school buildings to cut costs of the the district office location
before any positions who actually work with students on a daily basis are cut!!!
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We need to see the amounts we're spending on AVID, the ACT test, AP and IB training/testing/programs. We should revisit condensing schools. Cut district
office TOSAs. Pay our next superintendent a more reasonable salary.
| feel that BSD believes it is a big district and tries to do all the things that districts such as LA Unified try to do. But BSD is in fact a small district.

The proposals here seem to have a marginal total impact on the budget deficit. | honestly believe it's time that the district audited ALL of its instructional and
support programs and personnel to trim back to the essentials and retain only those that move the needle most.

Specifically as regards District Office identifying their own reductions, | think it would look more proper to the community to have a third party involved in
identification.

Please make sure that you make cuts at the district office first not the people who are directly working at schools and with students.

Has there been consideration for closing one (of the two) District Office buildings?

Cut school days to save teacher positions.

Cut people at the district office.

Stop giving bonuses to the superintendent

Stop building more gigantic schools and use what we have.

Stop wasting money on curriculum that we do not need when we already have something in place that is less expensive and more effective. ie paying extra for
Structured Literacy when we already had and supported UFLI which works much better than Structured Literacy.

Less Staff Development days

There is so much money being spent at central office (salaries, benefits etc for the admin that work there). That seems like an area that could and should be
reduced to prioritize maintaining student facing positions.

Is Central Office Administration included in "District Office Reductions"? BSD is very top heavy and trimming as much of the Central Office Administration
salary and perks should be the top priority.

The more teachers and specialists per student the better. Whatever is chosen should put maximizing those numbers as a priority. It's not the kids who should
suffer the consequences of a reduced budget, they're innocent bystanders so to speak. Which is why | put district office staff at the top of the list.

Pay district administration less, especially the superintendent.

The BSD district should consider cutting expenses and saving money by moving back the HR offices, Administrators, MLD Department personnel and other
employees, (currently working at the leased building on NW Waterhouse) and housing all those employees again at the district owned building located at 2180
SW 170th “Maintenance Services building.

The Maintenance building on SW 170th, is certainly not fancy but it could offer work space for the personnel currently working from the Waterhouse building.
Since the Maintenance Services property is owned by the district and it currently sits empty, it should offer great savings to the overall budget.

BSD should keep their dedicated employees who offer educational and other direct support services in support of all students and their families.

In my opinion, holding operations from a newer leased building is not the best way to spend locally taxed money as this increases expenses to an already
stressed out district budget.
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It seems very unfair that we are not talking specific numbers regarding reducing district office expenses and no mention of reducing building administration
expenses.

Budget cuts should start with exorbitant DAO salaries.

Consider a review of auto-raise policies for positions like Superintendent as an additional cost-saving measure.

There should be a reduction in the superintendent salary or COLA increase. Additionally, BSD has the most school days in the state so we should look into
reducing the number of days to save money.

Way too many executives in the corporate offices. If they aren't directly impacting or are involved in student face to face daily education, they can be removed.
As well as the created positions made during COVID.

Transparency on Leasing Costs: Why is there no proposed budget or clear data presented for the District Office? Specifically, what is the annual cost to lease
the 1260 NW Waterhouse Ave building? We need these numbers before we talk about cutting staff.

Prioritizing Students Over Administration: Why are the proposed cuts targeting only the staff that directly support students and teachers? Why aren't we
seeing a reduction in main district administrative costs or the district office's footprint instead of losing our behavior specialists, instructional coaches, LITTs,
counselors and social workers?

Ending "Armchair Anthropology": Instead of an isolated hub, why aren't district employees working out of the remodeled Merlo site or spread throughout our
schools? Being in the buildings daily would provide a realistic understanding of classroom needs rather than an "armchair" perspective.

Facility Equity: It is unjust to maintain a separate administrative hub while students at schools like Mountain View remain in substandard facilities. If a building
is good enough for our students, it should be good enough for district staff.

We must protect the people who work directly with our students. Let's ask why the District Office is being treated as "untouchable" while our schools lose
essential support.

As a parent of an elementary school student; | think it is incredibly important to have district office reductions be the first thing that should be cut. Students
should not have to suffer for it. They should not be forced into a huge school. They should not have their elementary schools closed.

| think that BSD should seriously look at how much money is being spent on technology subscriptions, especially the Al subscriptions. some of them are very
important and are being used by teachers, but I'm sure there are many that very few people use and that cost could be eliminated. It just feels like there are so
many.

| think that there needs to be a hard look at all of the positions in the district that don't have a direct impact on kids and really decide what their role is and if

they are relevant. Eliminating teaching positions and staff that work directly with students should be a last resort. Does the superintendent need to have such
a large salary when the district is struggling so much financially?
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There is a lot of waste at central office. Many TOSAs who should be in classrooms for one example. Far too many directors and such. Far too many 'programs’.
Just get back to educating the students.

We need to prioritize our staff who work directly with students. This is where we need the support the most - in the schools with the kids. It is very
disappointing that all the cuts detail exact dollar amounts, but District Office Reductions is TBD? Why is there no transparency? Let's stop paying all the dollars
on the Waterhouse Building and put people back in the building on Merlo, and house some folks in the schools so they are connected to the day-in and day-
out that happens in our schools every day.

Why were we still funding for administrators to travel to conferences???

| worry about how much money we've spent as a district on curriculum that ended up being problematic and overridden by a new curriculum within a few
years. | also worry about how much money we spend on Super Intendants who are not staying in the position long term. Lastly, | worry about why most of the
cuts are centered on people who are directly serving students rather than on personnel at the district office who earn higher salaries than teachers and
support staff in the classrooms.

I think you need to first look at the district office. Why do we have 2 locations, still? Cutting 1 or 2 people there, depending on the person, could save SEVERAL
other jobs that actually support students...unless of course the district doesn't care about student needs, which seems to be the case.

Please consider reducing the TOSA model in BSD. | would like to see career TOSAs moved back into the classroom and those positions no longer more than 1-3
years. This would help them be more responsive to current classroom instructional needs.

Thank you.

What sort of shift in savings will there be for administrative positions?

Move the district office staff out of the new building we are likely leasing and back to the building we own and have remodeled. Any overflow district office
staff can be housed in our extra portables at schools. Prioritize those who work directly with students.

There is no reason the superintendent needs to be making $400,000 a year. Relocate part of that salary to maintain at least 2 full time teachers, they are the
ones making a daily impact on our students. Also, if you're going to mark TBD for district employees but put a price tag on everything else, that is disrespectful
to teachers/coaches/admin.

When | put District office reductions, | didn't mean any of the TOSAs - they're critical to getting things done in my classroom. | actually think we need more,
but | realize that's probably not an option this year. | mean we should pay administrators in the DO less and have fewer of them. There's no reason why they
should be making 4x to 5x more than a teacher. Twice makes sense, but a million and a half dollars for the top three people? That's ridiculous. Even more
ridiculous is that there are 39 people at the top of the organizational chart on our district website. They all earn probably over $200,000 a year - at the
minimum, close to it. That's insane. | work crazy hours as a classroom teacher with insane class numbers - higher than any other state. Is 39 administrators
really necessary? Also, cutting teacher leadership as we transition to a world with AlI? That seems irresponsible. Do better.

Anything that can be done to restructure systems to be more efficient and more cost effective should be taken before beginning laying people off. When it
comes to laying people off, there should be an emphasis on laying off people and roles that don't get enough work done for their salary. BSD has one of the
highest teacher wages in the state. While this is great, I'm not sure | can positively say that BSD's quality of education is higher than other districts. | believe
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that there are a great number of teaching roles that act more as babysitters than real educators, and | think that their salary should reflect this. | also believe
that administrative staff in the central BSD office should have a wage cut.

Is there a reason that number of building admin was not on the list? Given what is asked of the employees a layer below (BTW-this is my 30th year in the
district), | think that one highly-paid administrator at the top in a building is plenty. It's been my experience that an assistant principal does 80% of the admin
duties all by HERSELF [yes, it's been a "second-in-command" woman that has conducted (prepared, led training/discussions/feedback/etc) ALL of the staff
development sessions | have been a part of in my building for at least the past 15 years]. | could take it a step further and include all of the admin duties/jobs
that are pawned off on the TOSAs a couple of layers down....but | think I've made my point. If the public had any idea of how top-heavy this whole thing is....|
bet the next bond measure wouldn't pass. Or...maybe it would pass because all of the teachers (as always) will go out and promote it on behalf of the
students.

this list is ridiculous. TBD for District office staffing? give us some real numbers and different options for district office staffing.

Cut from the district office first and any unnecessary positions. Most of these positions are absolutely necessary to the success of a school. Unfortunately,
TOSAS and other personnel at the district office are helpful but not essential.

T & L, TOSA'S, and DEIl needs to be eliminated.

| find it truly disturbing that the cuts are coming from the classroom. It's gross. Kids need MORE counselors, MORE social workers, MORE middle school
classroom teachers. Kids need LESS district office "workers", LESS administrators that are not school based, LESS TOSAs, LESS folks that sit in meetings all day
long. Kids need MORE adults that are with them in the classroom and the schools. How disgusting that "district office reductions" doesn't even have an
estimated cost reduction. You really can't create an estimate? All that communicates is that you intend not to make any reductions there.

You should not be getting 300K + sign on bonus (what was given to our previous superintendent) for inheriting a system that was already built. The deficit lies
in the upper levels, cut those before cutting the staff actually doing work and making the school systems function.

Make changes at the district office level. As a teacher and a parent, please leave the classroom teachers be. We don’t need more district admin or TOSAS. | also
agree with social workers being needed more at one school than another but please focus on class sizes and keeping classroom teachers in schools.

How do we know this information is accurate? And why do you know how much savings come from in school cuts but not from district office cuts.

This survey is not a legitimate ask of the community if there is not transparency in what will be cut from the district office.

It seems purposeful that there is not a number associated with district office reductions when all other areas have a dollar amount attached to them.

Keep the Fine Arts Tosa.

Don't leave option schools out to dry like you like to do... we are already just bearly scraping by. However, you could focus on non-instructional expenditures
like funds used for culture week at my school, the International School of Beaverton. Also, get rid of the administrators that do absolutely nothing and make
$55.

To note: none of the options provided are for redundant district admin or PR positions. We must have principals of principals, 2 superintendent titles, and 7 PR
staffers. A reduction in half of those positions would yield about $750k. Cut redundant administrative positions and SRO's before any of the above.

| notice cutting administrators at the high school wasn't an option. High school enrollment has gone down by a lot but there are still the same number of vice
principals and other administrators. Why? Why do they not teach at least two classes like in other districts?
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We (staff and the community) deserve transparency and should be given specifics about potential district office reductions. TBD is meaningless and allows
district office to do as little as possible. We are a large district but there is clear waste.

WE ARE HERE FOR STUDENTS....not large salaries and signing bonuses for administrators.

We are here to educate, not babysit. We are here to challenge students and to teach them to be accountable and responsible, not to pass them without them
having earned it. We need to do better.

Limit TOSAs - there's a ton of wasted resources with TOSAs. Look at building budgets - what programs are working/not within specific schools. There is a lot of
money going to programs that serve a very limited number of students, at least in the high schools.

Eliminate TOSAs. They seriously are roundly seen to be ineffective and a waste of money/time. Reduce or replace Administration at site level, Vice Principals
that are ineffective and the "support specialist" positions that are nebulous and vague in their responsibilities. It's a problem when our "admin adjacent
student support specialist" routinely tells staff, "I don't really know what my job is".

Why do we need a separate administrative building? Could we not have central office staff housed throughout the district. Especially given that decreased
enrollment means more space available? Some of the smaller elementary schools might need to be closed in the coming years. These schools could be used
to house HR, Business office, IT, Teaching and Learning, et cetera. Not to mention that Merlo is still available for use.

Proposed cuts in administers and administrative staff at central office? There seems to more Deputy Administrators in the past 10 years perhaps the priorities
of the district need to be refocused on student experience. | see that you have these cuts as TBD. Perhaps you might be more forth coming with a contingency
and proposed minimum in savings from such cuts or is the TBD simply lip service and there is no real intention of cutting programs at district office?

Where do library sciences fit into this? Are you grouping this with technology? If so don't you think you need transparency and let people know this? It seems
pretty convenient that the district office cuts are tbd. When will these be announces?

Sell the old District Office

Eliminate the YSO program

Eliminate the HR Talent Acquisition position

Eliminate the Chief of Staff position

Eliminate the Assistant Administrator for Multilingual Programs position

Eliminate the Administrator for Information Technology position

Eliminate 5 out of 7 PR positions

Eliminate all Executive Administrator positions in Teaching and Learning

Reduce salary of Superintendent to $240k. No sign-on bonus; no bonus for leaving

Stop buying new BSD vehicles; use what we have

Reduce the number of apps BSD buys fir the whole district
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Items that do not directly impact students, such as cuts to the admin office should be made first. BSD appears to be very top heavy at the district office. Plus
things such as comms teams making videos doesn’t do anything to directly support students. These things are only needed for a district of leaders who care
more about optics than real student success.
| think there is a lot to cut off the top. Is there more savings in cutting out the new building for admin?
District employees and the current salary schedule for district employees should also be on this list. TBD under district looks suspicious. Teachers and
supports for students should not be cut at all. | feel sick putting these in order, playing with people's lives.
Cut at the district level first. The priority of a school district should be the experience of the students, and they are most effected at the classroom and the
school level.
The "TBD" designation is disingenuous. If costs can be worked out for proportional staffing, it can also be figured out for the district. If they know that 2.2
million is the cost of 14 teachers, how many district staff does that work out to be?
Realistically, the largest cuts in spending can be justifiably made at the District level through pay cuts to the highest paid individuals. All of these cuts to
spending will have drastic ramifications for the success of all students and all staff.
The district needs to be more transparent in how much it costs to run the Waterhouse building and when exactly we can expect that TBD to change. We need
to prioritize the staff that directly work with students, not all of the administrators of various departments that most staff would agree do not help our schools
enough to justify not cutting any of them.
Number 1 choice should be not paying over 500k for YSO. Why is that not on the list? That program helps way less than anything else on the list. Your priorities
are really showing between that and not listing the amount possibly saved with district office reductions.
Please consider cutting "the fat" at the administration level. It's absolutely ridiculous what the superintendent gets paid. _

Also get rid of the district's pre K program. This would save the district 4 MILLION dollars.
Deep cuts at District office are going to affect services, as we have been taking cuts for multiple years.
The district has too many people in the district office. Get rid of FLEX, there are other free online options. We do not need to continue this option. Focus on
supporting our elementary students. This will pay off in the future.
1. Do not invest in more or new technology (tablets, computers, smartboards), use what has already been purchased and consider less technology use, not
more.
2. Administrators, such as the District Superintendent or roles that are not student facing, should collectively consider a pay cut. Invest funds in the workers
who directly support our students and their families: teachers, paraprofessionals, social workers.
If you reduce the superintendent’s salary, you could hire at least two more teachers. Thank you.
Use reserves to meet the needs of students and our community. We should not be cutting anything. Superintendents do not need $400,000 a year contracts
and bonuses.
Does the salary for the superintendent need to be as high as it is? Also, it seems like it's a revolving door with superintendents-in for a few years, then out.
District office cuts should be a bigger priority than everything else. | am disappointed that you are able to calculate estimated savings from almost every other
category but not your own district office savings. This shows a lack of priority on teachers in classrooms, where the vast majority of focus should lie. Show
some courage and cut from the top, not from teachers who are already stretched to max capacity and beyond.
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It is upsetting that the first budget options are always the humans that support the work, that help regulate our students and staff, that welcome our families
into our building. These are the roles that ensure that our students feel like they belong in our buildings.

| do not know why there hasn't been any talk about cutting funding from departments such as public safety. The level of funding for this department feels very
off kilter and secretive which looks terrible for a public funded entity. For example:

-There are multiple new cars (3) which were wrapped in logo specifically for the department despite other vehicles have simple, less expensive, options such as
reusable magnetic labeling.

-It is well known in the community that the director doesn't live in the area, she lives in Eugene where her husband is chief of police. We are paying for her car,
her gas, and she has not been physically available when there have been major incidents, such as the threats made to Tumwater MS December of 24.

-When T&L held responsibility for student threat assessment and sexual incident protocols, there was 1 FTE who was responsible for both of those processes
along with other items. Public safety took over ONE of those protocols, STAT (now known as BTAT) they hired multiple people to "support" this work as well as
contracting with anther to do some assessment. There is no accountability as to what these roles are responsible for nor is it public knowledge who works in
this department, while T&L have published org charts.

- Other publicly funded educational systems stopped all out of state travel and conferences as it has been apparent to all that funding is limited. This however
has not been the case for BSD. There have been K-8 executives already attending multiple out-of-state conferences and more on the docket. Highly poor taste
when so many people, doing the work in the buildings are having their livelihood threaten in the name of budget and lower enrollment numbers.

-The district is funding multiple projects, such as the coaching protocol with_ with no real plan or direction.

-Multiple meetings pull administrators from buildings, catered events, and the buildings are left without administrators. Some secondary have a Student
Manager role who steps in, but elementary depend on their counselor and elementary specialists to do the administrative lift. And yet the humans are at risk,
not the meetings.

Overall to present these options as the only ways that this district can move forward in the reality of lower revenue and enrollment is disingenuous. There are
arguably MANY more options than cutting services to students and in a time where behaviors are escalating every year - not to mention our COVID babies have
just entered Kindergarten - is just ignorance and can be viewed by the community as leadership only looking out for themselves.

Funding should be reduced from the district office to prioritize resources directly impacting students and classrooms. While administrative functions are
necessary, district-level expenditures often include layers of management, consulting costs, and operational overhead that do not directly support student
learning. Redirecting a portion of these funds to schools can help reduce class sizes, increase instructional support staff, expand student services, and provide
essential classroom materials. In times of budget constraints, financial decisions should prioritize student-facing roles and programs to ensure the greatest
positive impact on academic achievement and overall student well-being.

Funding should not be cut from school counselors and school social workers because they play a critical role in supporting students’ academic success, mental
health, and overall well-being. These professionals provide direct services such as crisis intervention, individual and group counseling, behavioral support,
attendance interventions, and connections to community resources. They are often the first line of support for students experiencing anxiety, depression,
trauma, family instability, or chronic absenteeism.

Reducing funding for these positions would increase caseloads, limit access to timely interventions, and place additional strain on teachers and administrators.
When students’ social-emotional and mental health needs go unmet, it directly impacts attendance, behavior, and academic performance.
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Investing in school counselors and social workers is a preventative strategy that strengthens school climate, improves student outcomes, and supports families.
Maintaining funding for these roles ensures schools can continue providing comprehensive support that allows students to thrive both academically and
personally

Examine sole-source contracts for death-by-a-thousand-cuts exploitation. Analyze central office departments with out-of-balance management-to-employee
ratios. Analyze central office departments with excess budget allocation towards meals and entertainment.

Why is there no option for administration reductions or "centralization?"

Why are the only options for budget reductions cutting licensed staff members? Please include Public Safety in your staff budget reductions; that department
has the most redundancy. Let's look at executive level positions rather than those working directly with students whenever possible. Can we consider spending
less money on BSD wrapped vehicles? Is paying for Raptor necessary? Maybe we can stop sending executives to a bunch of out of state conferences. Close
McKay - we all know that it's happening next year anyway; why drag it out? Stop spending loads of money on outside contracts with fancy national
corporations when the same services, content, training, and resources are available locally for free. This district bleeds so much money irresponsibly and then
wants to let go of those doing the hard work and making a difference in our kids' lives.

All the BSD staff | have ever talked with have agreed that one of the biggest budget costs is the administration pay. No reductions in positions or wage
increases ever occur. | feel this is the major reason there are shortfalls.

Why aren't there numbers on central office reductions?

Almost everything on this list impacts students directly. It is presented in a way that hides that fact. This is dishonest.

There are numerous assistant superintendent and TOSA positions that can be removed without direct impact to students. This is where the reductions should
be happening. Yet, these are not presented as options.

Instead of reducing the number of positions that work directly with students, reduce the positions that do not work directly with students.

Michael & Jessica--

| found this activity highly offensive that you guys would list District Office Reductions as TBD. There needs to be 100% accountability around what the people
at the district office makes BEFORE cutting staff or making "proportional staffing changes at an elementary school or in elementary specialist” levels... The
School District is going to continue to lose trust and support if you guys arent honest and transparent around what the district office makes....Leaders eat last
folks....

| sent this to the long term planning committee -- Some sentiments could remain true to this whole exercise:

| am a local mom whose children attend a small neighborhood school— | am deeply concerned by the idea of the Beaverton School
District closing schools with enrollments under 350 students. My son is a second grader, and he can tell you the names of nearly everyone at_. The
relationships across grade levels, genders, and with staff are truly special. That sense of community is something you simply cannot replicate in a large school
where kids can easily get lost in the shuffle. | have been thinking about potential ideas to support enroliment and reduce costs, because it feels like other
solutions should be explored before resorting to closing neighborhood schools. 1. Has the district considered reducing administrative or central office staffing?
Are there positions that could be consolidated, or roles that are not directly impacting students in schools every single day? Perhaps there are opportunities to
evaluate salaries or restructure spending at the district level before cutting schools that are the heart of their communities. | also find it oddly strange that |
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know multiple people who use to work for the district and are NOW telling their kids who have elementary school aged kids not to send them to public
school... | have heard this story multiple times & | am very close to the source and | find this odd & confusing. Surely, there are gaps that can be cut and
reevaluated. 2. As a mom who is active on social media, | see firsthand how the perception of public schools has shifted. Option schools and private schools are
often heavily promoted and “glamorized,” while public schools are rarely marketed in the same way. It feels as though the district is missing an opportunity to
truly tell the story of public education and highlight the incredible things happening in neighborhood schools. Are there strategies that could be implemented
to actively encourage families to choose public schools again? | regularly hear misinformation and extreme rumors about what happens inside public schools—
things that are simply not true. When these narratives go unchallenged, they understandably scare families away. Clear, proactive communication and positive
storytelling about student success, safety, academics, and community could go a long way in rebuilding trust and increasing enrollment. 3. | also believe there
is a significant lack of advertising and promotion around the fact that many public schools in the area offer open enrollment. This ties directly into why some
parents choose private schools—often for smaller class sizes. If families were more aware of the actual class sizes at some of these smaller neighborhood
public schools, would that motivate them to consider open enrolling their children there? Highlighting these advantages could be a powerful way to attract
families back to public schools and better utilize existing capacity. 4. | have attended several PTC meetings, and | am often surprised by how limited school-level
autonomy seems to be. | frequently hear statements like, “We can’t do that because the district won’t allow it,” or, “We can’t provide this because of new
guidelines.” While | understand that standards and oversight are important, it sometimes feels overly restrictive. How empowering would it be if PTCs that
raise additional funds were given more flexibility to use those resources to improve or update their own schools? Allowing schools a bit more local decision-
making could encourage creativity, responsiveness to community needs, and stronger investment from families. Does every small decision truly need to go
through the district, or are there opportunities to grant schools greater autonomy? Our communities are more powerful than you think & would do more than
you think they would do as well. | could truly go on and on with ideas, as these thoughts come up often, but at the end of the day, something needs to change.
My hope is that this feedback might help spark new conversations, different approaches, and creative problem-solving before neighborhood schools are
closed.

The district office should be the first to run bare bones and cut as many costs as possible. Keeping daily specials at elementary is very important

The hardworking adults who work directly with students (especially our elementary kiddos) should be impacted the least as they build the foundation for the
k-12 experience. There is so much waste in our district, much of it at District Office level but sadly in every building as well. | have been in BSD for almost 30
years and hate to see the pendulum swing once again to the lean times.

There are too many layers at the central office. A full time Videographer? What is a chief of staff? The entral office needs to be leaner before the schools.
Why is there no option to cut staff at the district office or TOSA's? Why are all of the cuts student facing positions only. It seems like the district is not working
to cut other staff behind the scenes that would impact students less. If the district's mission is to create an environment where all students feel involved and
are able to be successful it seems like the district should focus on cutting jobs that don't directly impact students.

when will have more information of the missing estimates for District Office or Flex? That is important to know when prioritizing.

Though the amount may be small, | feel that giving a new superintendent a raise over what the last superintendent made is irresponsible and disrespectful in
light of the budget issues.

| feel like the TOSA number is low and is not taking into consideration TOSA staffing in the district office who don't see students daily or even weekly. Also,
given research into the importance and prioritization of literacy, STEM, and mental health supports, it feels like cuts to library and student mental health are ill-
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advised. Prioritizations for cuts should be in technology and the district office. | also feel like district curriculum changes that take teachers away from
classrooms and add general fund commitment to matching grants should be paused or put on hold in favor of freeing up general funds to more fully fund
existing commitments that keep teachers in classrooms who increase the effect size for student learning.

Too much money is spent in a non-transparent fashion at the central offices. We employ, rather than contract, many positions. The cost of education bloats
with administration.

Stop spending money on consultants and prioritize academics.

It would be useful if there was a breakdown of what was or could be included for the budget at the 'district office'. As it stands, it and FLEX Online School are
both not really fleshed out for comment or real consideration.

Any building staff that doesn’t work directly with students should be reduced or cut. The coaching model has not yielded substantial change due to their lack
of supervisory power. Without the principal requiring teachers to implement changes, coaching can be ineffective.

If everyone votes to cut the DO numbers down are you going to pull the rug out on everyone and say the only thing we could find to cut is X? That TBD is
pretty misleading and unethical.

We have 3 Executive Administrators for PreK- 8 Schools, 3 Assistant Administrators of Special Education, 3 Executive Administrators for Human Resources. Is it
vitally necessary to have multiple people in these positions? How much can be saved by reducing 1 of each of these positions?

While | think a survey is helpful to get community input, | find the design of the survey flawed. While it may have been unintentional, | do think it could be
seen as a "rigged" survey in that District Office Reductions was at the bottom of the list and the amount is "TBD". | find it interesting that the department
within the District Office and is designing this survey does not give at least an estimate of the savings, yet something that is very important and impacting
students/teachers directly such as Behavioral Specialists or Elementary Classroom Teachers shows an estimated savings impact.

| think the BSD needs to be more transparent with these issues and also needs to design and conduct better research.

Thank you for hearing us.

| am not sure how to express my disappointment in the choices given to us to rank. How can we rank fairly when the cost savings from admin and district
office are set as TBD? Also, these give dollar amounts and not how it will affect our children.

As a parent, | see these cuts as hurting the elementary classrooms the most. My child brings home stories about children who are obviously suffering from
trauma and these students are creating a very challenging learning environment for others. | am not suggesting that these students not be at school, but
halving all of their supports is untenable. There has to be a different option. Many of the teachers at the elementary are already exhausted and burnt out. |
am afraid they will leave.

| also am dismayed at the suggestion to not have a full time music and PE specialist at each school. This targets small schools, and will keep students from

experiencing activities like choir, intramural sports, field days, and more. Our specialists are the heart of our school. Please make this a priority. The unseen
damage will affect our children in so many negative ways.
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Small schools need to be respected and valued. Please show us this in your choices. Thank you.

Our district office is inflated with unneeded positions. None of these are student facing positions and should be chopped to bare minimums before student
facing positions/programs are even thought about being cut. Further the salaries at the district are much higher than at the schools so will have a much bigger
impact.

Pretty interesting that the District Office Reductions are not specified, but nearly all the other hard, difficult cuts are. Why isn't there clear communication
about this?

Tosa positions should be eliminated.

Although the central office took "hits" a few years ago, BSD has continued to grow administratively heavy at the district office. | may be off, but ELEVEN
executive administrators is proportionally very heavy. | am pleased to note that that services for our English Learners and students on IEPs aren't high on the
cut list.

1) | DO NOT support ANY CUTS to classroom teachers, specialists or counselors.

3) Cut administrative positions before teaching positions of ANY KIND.

4) Reallocate money from the tech budget before cutting anything, especially in Elementary schools. Kids are going to learn technology regardless, and I'd
rather they fall behind there and have art and music, which isn't naturally present for more kids.

5) I would also like you to consider cutting administrator salaries, in particular any that are over 150k. | know we're searching for a new Superintendent right
now, we should not be offering a salary we cannot afford. | still can't believe how high the salary was for our most recent superintendent.

6) Classroom size should remain a top priority - there should not be more than 20 kids in a classroom.

7) I want to know more about what you are doing to get at the root of this - the way schools and education are funded in OR. What needs to change to ensure
we don't have such an enormous shortfall? Is it the way we fund schools? Is it grossly inaccurate budgets? Instead of reacting, what are you doing to be
proactive? What are you doing to advocate for sustainable, consistent funding streams?

Sell the old central office building. Wasn't that what was promised when you moved to the Waterhouse property?

Stop paying for IB, MYP, AVID, AP, PLTW, ACT tests, and Character Strong.

Even out class sizes at option schools - they should be the same size as comprehensives.

No effort to understand district office reductions? Of course not...

There needs to be more transparency in reductions from the top level. Stop spending millions on consultants who don't truly represent everyone.

Why are district office reductions unknown? They should be equally, if not more deeply, defunded. Cut the fat. Cut awards. Stop rebranding and buying
new/different curriculum. KEEP IT SIMPLE. Awards go away. The super fancy videos and social media dept gets reduced to a free email or a free FB post. Get
me the information for free, not in a fancy video. | don’t see the district budgeting like they are in crisis. I'm flabbergasted. Every day | lose more trust in the
leadership of this district. I've never thought more seriously about homeschooling. | seriously don’t see the district prioritizing THE CLASSROOM AND THE
PROFESSIONAL TEACHER.

What does "District Office Reductions" mean? If i put that at top of list does it mean | want to cut money allocated to the District Office or cut "Reductions"
that are scheduled to take place? As in, get rid of the reducing? It's confusing. | think money to District Office should be the FIRST thing cut. And why are the

Page 111 of 192



2026-27 BUDGET PRIORITIES SURVEY — OPEN COMMENTS
February 4, 2026 - February 28, 2026

offices located at a different location than a school. Use any open spaces at schools to house district officials. Like the brand new Raleigh Hills elementary
school that will be half empty. I'm sure most business can be handled online anyway. Anything to help in-person students and teachers should be cut |ast.
How much is the lease at Waterhouse Avenue District Office? Why are kids sent to dilapidated schools (Mountainview, Whitford, McKay) while district office
employees get special treatment? They should dismantle the district office and send these employees out to the schools. Then administer would know the
realities of education rather than an armchair anthropologist approach. It doesn’t look like students are a priority.

Why did the district buy brand new cars for their district employees? Can you sell these and save jobs?

Cutting Central Office administrative costs should be the largest reduction. It has the least negative impact on students.

Please think outside the box for cuts. Things that don't directly touch schools on a daily basis should be cut first---District Level Admin/TOSAs/District Office
Personnel. Please also take into consideration a school's population when deciding what to cut. Some elementary schools might be okay with a Regional
Social Worker Model, but other schools which operate food pantries, and have a high needs population, would struggle without a full-time social worker on
sight.

Cut at the district office not at our children's schools where they need the most help and guidance.

Make budget cuts in areas that have the least impact on students and teachers directly. We need more staff who actually work directly with students and less
at the district office running meetings.

Why do we not have $ numbers for district office reductions?

Cut the superintendent’s personal budget and salary first before considering affecting students educational experience.

Why are district office budget cuts TBD? | feel at this point there should be an idea of what can be cut. Seriously.

Cut budgets at the District office. Cutting budgets where students need resources, help and guidance is upsetting. The students shouldn't have to pay
consequences for budget cuts.

Before any other budget cuts are considered, BSD needs to evaluate and then trim the fat at the administrative level in Central Office. Our district is extremely
top-heavy and has been for a long time. At the very list, the district should look into ensuring that the salaries of Central Office administrators—particularly
the various superintendent positions—should be no more than a specific percentage of the lowest paid district employee.

If you have TBD as the estimated amount saved, people are less likely to click on it first (or put it at the top of the list) because of insufficient information. For
example, we might place higher the “DO Reductions” if it had a number attached. This will likely impact overall results.

Reductions at district and administrative level are imperative to consider at this moment. Preserve classroom teacher jobs and provide the needed support for
individuals in the trenches with students each day.

Cut and restructure administrative positions with competent employees based on qualifications.

| would like to see how much overhead is spent in BSD, and encourage the administrators to reduce that as well. Very surprised that this is not an option. | also
want to see a program that will discipline teachers for low performance based on an agreed upon objective class progression KPI. It is not evident that more
money means better performance in BSD.

Almost all these choice are taking away important things from high needs students or effect the social/emotional health special populations. Please consider
cutting administrators, sports, activities or PR.
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Why do the district offices have so many employees who do not interact with students?
Why are there no proposed cuts to unnecessary administrative staff?

Prioritize the students experience, please. That’s what public schools are for.

Cut technology, and administration

Why are all of these focused on the teacher and resources and none of it coming from administration or the district staff? No Amish t of savings has been
determine which means most won’t even select it as an option screwing your entire results the way you want them to be. Very disappointing.

Get rid of district employees before in-school employees.

Please cut district positions (why are they not on this list?) - there are so many making way more than teachers! Also, we don’t need all the programs like
AVID, especially in middle school. The AVID type lessons should be done in WIN classes for all students. It seems that the school pays a lot for AVID acronyms
and handouts but teachers already know how to teach those academic skills. Maybe invest that same money in other scholarships, but let the kids have their
electives to explore different avenues! Also, please eliminate any Al or digital programs that are not necessary. Students need more hands-on skillls!!

Cutting administrators in the schools should be on there. Too many managers and not enough workers!

Staffing seems heavy in the administrative levels vs teacher level. Are we really being lean and efficient? | think there’s a lot more that can be done within
administrative functions without hurting the students in class who are already behind compared to most other states.

The district has focused too much on dual language programs to the detriment of all students. These programs do not serve our community well. The SPED
department suffers when Admin delay services. The student behaviors at all levels are out of control. We need more staff IN SCHOOLS not at district office
Start with selling the old district office- wasn't that the original plan?

| want you to know that it disheartening that you are quick to give estimates on what reductions would look like from a school site staffing perspective and you
all did the math to figure out how much you would save. However, you had no respect or dignity to make sure that district office reductions and that estimated
number was included.

You are making suggestions for people that are constantly covering and holding up this districts back because leadership has failed us time and time again. This
budget committee shouldn't even be moving forward without admitting the number you would cut from district office positions. | am a school social worker at
a title 1 elementary and | am furious to think of us being at a regional model where myself and my other social work colleagues are helping to clothe, feed, and
ensure safety for these students on a daily basis. You couldn't even imagine or keep up with the tragic stories we have to hold close to us and manage when
our student confide in us as their safe person. At times the only safe person. Please tell me how this regional model would work for making calls to the crisis
line, managing an Oregon food bank site, having lunch groups, having individual check-ins, calling outside resources for families, showing up to radio calls from
classrooms, finding funding so kids can be fed throughout the day and manage clothing donations so kids can feel warm, listening to a single parent who is in
distress, working with a teacher to best support a student who is experiencing a family loss, attending extra school events, showing up for your BHW team
members. You all dont care becaue you all dont see and hear us.

| am writing to address the lack of transparency regarding the District Office budget and the stark disparity in facility quality. Specifically, | would like to raise
the following points:
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Financial Accountability: Why is the specific budget for the District Office not presented clearly in these documents? In particular, what is the annual cost to
lease the 1260 NW Waterhouse Ave building? Taxpayers deserve to see these figures alongside our school funding.

Operational Integration: Has the district considered more integrated alternatives, such as using the remodeled Merlo site or distributing staff among existing
schools? Moving administrators into school buildings would prevent an "armchair anthropologist" approach and ensure leadership is grounded in daily
classroom realities.

Facility Disparity: It is unjust to maintain a separate, high-quality administrative hub while students at schools like Mountain View remain in substandard
facilities. If a building is not considered adequate for district staff, it should not be considered adequate for our students.

When will the district release a full accounting of the Waterhouse Ave lease costs and justify this separate administrative spend over direct student facility
improvements?

1. Partner more with NWESD. If financially smart, send more kids to their programs. It might have the potential to save on staffing costs. NWESD is in need of a
bigger building. BSD should long-term lease (Example: 50 years) two of the east side elementary schools (McKay and Greenway). Valley Catholic does this with
property they own.

2. Partner with OES by long-term leasing the Montclair property to them.

3. Don't sell any of the properties, because once you do that they are gone for good and you won't be getting them back. For example, don't ever sell Raleigh
Park. It is in a great neighborhood, next to a park/pool and community library.

4. BSD could offer certain SPED services to the local private schools for a fee.

5. BSD could offer spots in their many option school programs to the local private schools for a fee.

6. Do more combined school events (sports). For example, have the boys and girls sports teams compete at the same school on the same day. It would save on
transportation to multiple locations. Also, | believe attendance to these events would be higher. Do combined dances. Make them all district dances instead of
school specific dances. This would save on rental fees.

7. Move the certified staff out of the district office and into schools.

FLEX Online school currently has 500 students enrolled. Their enrollment, regardless of district predictions, has been relatively stable. Some of our districts
most vulnerable students attend FLEX. Knowing the department start up budgets from planning team at Mountainside and seeing the lack of district support
for FLEX has been sobering. Equity is supposed to be one of the districts platforms, but our spending priorities have been to funnel hundreds of thousands of
dollars to one of the wealthiest schools is the district while trying to save money cutting services to FLEX. Elementary specialist are the plan time for classroom
teachers. If you cut them and expect classroom teachers to perform well you will need a back up plan. WEX is a powerful program. | hope whoever put that
program on the list has taken the time to go into schools and see it in action.

FLEX should be cut, there are existing brick and mortar schools offered with spots for those students.

Cutting sports should also be considered. It interferes with instructional time and is not academic.
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Is there consideration of cutting 5 school days to cover the loss of money?

Need a larger virtual school for next year (FLEX). My son’s grade level was full.

Maintaining a viable (well-staffed) online education model (FLEX) is important to provide this option for students with mental health, personal safety, and
other needs.

Cut all of the things BSD should not be involved in. How did you not cut 90% of this years ago? Why do we offer FLEX, we are a school district with buildings,
kids need to go into a school. | am not entirely sure what WEX is but anything giving a look at the real world sounds beneficial. Make cuts to anything that is
"Equity" related. Let's focus on fixing the fact that Oregon School's are well funded but, provide some of the worst education in the nation. Stop wasting
money looking for a superintendent give_ the job. Stop graduating everyone even though they don't know how to read, write, and do math.
FLEX Online School is a cornerstone of the Beaverton School District, serving as a critical safety net for K-12 students who might otherwise fall through the
cracks of the traditional education system. By providing a sanctuary for those facing bullying, health challenges, or the unique needs of neurodivergence—
including Autism and ADHD—FLEX transforms the educational experience for students who struggled within the confines of their boundary schools. Unlike
passive online programs, FLEX distinguishes itself through live, full-day instruction and integrated in-person social opportunities that foster both academic
excellence and emotional well-being. The staff operates with a specialized level of dedication, managing complex split-grade classrooms and extracurriculars,
like high school dances, to ensure a holistic community experience. Ultimately, FLEX is more than a program; it is a vital lifeline for families, and its proven
success in cultivating belonging and achievement makes it an indispensable asset that must be protected from budgetary sacrifices.

We need more teacher at our online schools.

Flex, Option Schools, and Credit Recovery are very important to my children.

Flex Online School has helped so many students who didn't find success in a regular brick and mortar school. It would be hard to reduce staffing when the
teachers already teach so many different classes. We should be fully funding these programs that help our populations of students who are not finding success
in a traditional brick and mortar than trying to cut them, especially if we are looking at it through an equity lens. | also believe it is unfair to penalize Flex
Online School for graduation rates, when students are often transferred to their school who are already way behind in credits, then Flex takes the hit for the
graduation rate instead of the student's home school.

If anything, you could have the staff work from home again, that would at least save some money by not having to operate physical school sites for an online
school. That would probably make everyone happier anyway. Plus the current working spaces for the teachers at Flex Online aren't great. If you're going to
make an online school work from a physical building, you should at least provide a space that works to hold online classes. I'm disappointed Flex Online School
even appears on the list of possible things to cut. We live in a digital age, online school is where the future is. We will fall behind as a district if we don't keep
up with the times. Flex Online School should be fully funded.

You should not be cutting FLEX Online Schooling. Where are the disabled, home-bound, or immigrant children afraid of ICE supposed to learn? You should not
be cutting LITTs, schools need LITTs for their experience and expertise in their trained areas. If you want to cut things, cut LITT salaries. Close Elementary
schools with enrollment that is not cost effective (costs more to run) and reallocate those staff, sell the buildings and land. Stop building so many construction
projects at the same time! Stop hiring long-term subs in places of actual positions instead of just hiring for those positions. Stop paying for applications and
software without running long-term tests and pilot programs on them to ensure integration with current systems will be smooth and non-disruptive. Do
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support existing staff with better training opportunities that actually impact their work environment (why are we not getting any pathways to learning another
language??). Do better community outreach to encourage enrollment and understand hurdles families are struggling to overcome and therefore unenrolling
and moving away from Beaverton.

| teach at Flex, and | already teach 6-7 different courses in 5 periods. If you cut us any further, we will no longer be able to provide direct instruction to
students. Maybe you are all okay with that, but | want to make sure you understand that is the consequence of further cuts. We used to have 5-6 people in my
department: for the past two years, we've only had 3. That's 3 teachers to cover every single class for both middle and high school social studies. Please
consider the actual student impact of these decisions: we are not just numbers on a page.

FLEX Online School is an amazing place for so many students and to scrap that school and it's resources would hinder so many student's success. Each staff
member there plays a crucial in these student's lives.

Allow FLEX teachers to work from home to save building costs.

Look at some additional savings in addition to saving, such as:

1) getting rid of AVID contract which | understand to be on the order of $55M/year - we can find other ways of supporting first generation college students

2) delay the replacement schedule for equipment such as computers and tablets by a year or two (I hear the iPad 8s will be replaced for next year, but could
they work for another year or two and save some money),

3) move away from 1:1 screens for K-2 students and provide them tech time via the tech classroom, not in the general education classroom to save money on
computer purchases

4) review other expensive subscriptions like AVID where we're paying for software or curriculum.

| don't know what you have on the revenue side, but | think part of the enrollment decline is demographics and community change, but how much comes
from families choosing to leave because they aren't happy in the district? This may especially play out as you close some of the eastside elementary schools. |
hear every family that leaves costs the district about $10,000 in state school funds. Can you project how many families might choose to leave and be
entrepreneurial about what you could do to keep them in the district? Consider if there are low-cost improvements that could be made to FLEX Online to make
it more attractive? Running Flex on the bell schedule doesn't work for many families and students, what would it cost to provide more on-demand classes
similar to other online schools? As you close smaller schools, could you repurpose them as hybrid in-person/virtual training school that would be another
option -- potentially two days in-person, two days virtual? | worry we are losing students to private schools or to rural districts that undercut us with better
online programming. I'd love to hear some solutions that attempt to retain families in the district.

Have we looked into the cost of the TOSA positions, or is that included in the District Office reductions? | feel we should be prioritizing the actual sites and not
overstaffing our District Office with those not really involved with what goes on at our schools and in our classrooms. FLEX option should be a last-resort to
encourage students to attend in-person. Totally understand the need for it during and soon after COVID, | feel like it is being leaned on too much currently.

It should be a parents job to deal with their child’s health/substance abuse. Not the district’s responsibility or tax payer money. Students need in person
education. Flex was a solution for covid. There are other options available should parents prefer that where our teachers can better in person support students
for social and educational purposes.
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i think there are lots of valternative virtual based schooling and we dont need to continue to offer flex. Kids can do that elsewhere if they dont want traditional
schooling. | think all of the amazing electives at the traditional high schools are great, but we need to make sure kids are getting solid basics. Rachel carson
doesnt do highschool and should be reconsidered. Magnet schools are great, but should be middle/highschool.

Our past superintendent was not willing to advertise that we have FLEX Online School. We are losing thousands of dollars to schools like Charter Academy and
similar online schools because FLEX is not known about. | honestly feel a lot of students could come back to the district if FLEX was more known and we might
loose fewer students leaving who are going to the online format. | don't get why the district doesn't get what a gem they have. They just need to open the
treasure box and share it.

More online options for our high school students.More AP classes.

cut flex stuff before brick and mortar and prioritize Ms and hs because grades matter more especially hs

What would the savings be to eliminate the FLEX online school? This does not seem like something BSD needs to provide at all.

My child is part of the LGBT community.We appreciate the support he gets at the Flex Online high school.Thank you for having the program.

But are you really focusing on the fact that education is underfunded in Oregon though? Genuinely working to change it instead of working within it?
Everything below the centralized bloat is red lines. | only completed all 13 because you wouldn't count my vote otherwise. But I'd be driving to Salem every day
before I'd even think about cutting below the top five if | were you. | guess that's why I'm not a bean counter. These are existential cuts in the sense that they
will lead to what are currently called doom loops. Please don't do this. Find another way. Do better.

Stop cutting apart the same ragged four dollars every year, WE NEED STRUCTURAL CHANGE to support all the school districts in Oregon! This bonkers by-
zipcode finding thing HAS to go. And the kicker or other state funding HAS to be reallocated going forward. Why do we do this every year, making cuts and cuts
and cuts? Every year! Unacceptable. And how DARE you put cutting teachers (and raising classroom numbers to unrealistic amounts of kids per classroom,
nobody is fooled) at the top and district office pay at the bottom. Obviously done to subtlety manipulate people.

We keep approving school funding bonds levies whatever that are called. Why are we running into a deficit? More and more taxes have been raised, what are
you doing with all that money?

Our Beaverton families pay substantially into BSD with our property taxes. Some houses on the other side of Scholls Ferry are not even considered Beaverton
and are not contributing to our school district funding but they are utilizing our facilities. Is there a way or proposal to ensure families who own property but
not in Beaverton still contribute to the district especially since are still in the Beaverton School District boundaries. This would help substantially with BSD
funding especially since new housing projects are low income and elderly housing which do not contribute to property taxes pouring into our district.

This is ridiculous! We live in the wealthiest nation the world has ever seen! Schools have been defunded for the last 40 years (For further reading see
information about: the ALEC and Heritage Foundations and project 2025).

Time for the Board, District Admin, teachers, parents to combine forces, walk out across the state, to educate the citizens and lawmakers that they are
neglecting children, (and mortgaging their futures) and demand an "Educational SBill of Rights". Until schools are fully funded we collectively will not go back.
Does our society truly care about children? We teach our students to use evidence, data, and proof; the answer is no! What is the definition of insanity?
Solving the problem of rising costs by framing the budget needs of the school district, staff members and student families as the souce of the the budget
shortfall is doing nothing but perpetuating rising costs. Every cut you're asking us to prioritize and approve is protecting the profit margins for district revenue
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and the inflated salaries of the board members that are responsible for negotiating our infrastructure contracts, not to mention the profit margins of the
contractors, all while treating certified and classified staff like we're the ones who might be exploiting the system.

I'll play this stupid game, but be clear: we're already grossly underfunded. Asking us to help decide where to cut even more funding is outrageous.

Unacceptable and unsustainable.

Don't make cuts, use the rainy day fund and advocate at the state level for adequate funding for education. We need to invest in the future, and the state
legislators need to take that seriously.

Every year it is the same message, how can we change our school funding?

Please consider other options to cover the shortfall. Work with state government to discuss use of emergency/rainy day funds or other levers to prevent cuts.
Our district is in a time of crisis and cannot afford to reduce the availability of counselors and other support staff right now.

| hope we are also advocating to the state that they need to step up and better fund education. Keep the cuts away from schools and the support they need.

| don't understand why we are not reducing spending further, when we know we have been singnificantly overspending. Why not cut $15MM next year
instead of S10MM? It seems that we ought to go deeper. Technically, we're always overspending being that we're relying on our community to pay for almost
300 teachers. We shouldn't need to do that at all. That ought to factor in when you're looking at reductions. As in, not relying on that to fund that many staff, if
at all. So we are already significantly deficit spending if that funding source were to go away. The community may not support that in the future and that ought
to be considered. You can't expect the community to keep funding significant salary increases under reduced enrollment. ODE needs to step up and fund
education.

| appreciate that the district is trying to maintain services even in a budget shortfall and uncertainty on the federal level. Please keep the community posted
about how federal changes affect BSD finances, especially funding to IDEA and Title 1. This money serves many of the most vulnerable people in our
community and everyone deserves to know how our tax dollars are spent.

| would love to know what District leadership is doing to advocate with the state for more appropriate funding to address the financial shortfall. We regularly
hear about advocacy efforts from teachers, but we do not hear what district leaders are doing or saying to state legislators on behalf of our underfunded
classrooms.

What is BSD leadership doing at the State Government level to advocate for a change in tax structure in Oregon?

These unusual budgetary circumstances. | feel using the reserve more liberally this year, is warranted because of the Federal cuts to education.

Over the years it seems we constantly reduce, reduce, reduce. What our kids need most is support. Our district needs to advocate for the funding and the state
and federal level to increase educational funding. The government has the money, it needs to be reallocated to fund education. Be our voice. They listen to
you, district leadership. Advocate for the funding we need to increase student success, to adapt our education system to our ever changing world and help our
learners achieve success in their education.

First and foremost the district should be looking at raising funds not cutting services. The local option levy should be maxed out ASAP. Next the board should
be working with State officials to increase school spending or pass laws to allow districts to raise more funds with levy’s if they would like. The district is behind
the ball.
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If labor is 90%+ of the budget why doesn’t the board and the district do better with union negotiations? No one gets 5% raises year over year for 3-years in the
private sector. Teachers get paid the same amount as private sector workers but work 56% of the hours. How is that possible? There is little to no homework.
Teachers are only onsite 6-hours a day. They have summers off. Kids are only in school no more than 180 days per year. 75% of an 8hour workday and 75% of a
work year equals 56% of hours working. Ridiculous! The district is inept.

Some of these ideas do sound like good efficient business decisions for optimization. Others sound like bad ideas and cutting of good services.

I’'m sure the district has some truly needless positions to cut. The safety person comes to mind. Adults with common sense shouldn’t need an additional
person for these types of decisions.

These proposed measure descriptions don’t make sense. It is impossible to decide if they should be kept or cut.

-Middle School and Option School Scheduling

-Centralized Substance Use Support

-Proportional Staffing: Elementary Classroom Teachers

Please keep fighting for more budget so that we don't have to cut so much.

Will there be any realistic early retirement incentives? This process is very difficult and challenging for the district, our community and BSD members. | hope it
can be clear and equitable, without mixed messages.

What role does the outgoing Superintendent play in |l this?

Why does the district make forecasts and plan for the future and still seems unprepared for stuff generally?

| work as an instructional coach and am a parent. | have been saying for years that my position in a large school feels much different than someone working in
a small school. The workload and needs are different. It makes sense to staff larger schools differently than smaller schools. However, it would be ideal have
more FTE to the large schools and not cut a 1.0 from the smaller schools. It’s looking like that probably isn’t possible. My recommendations are to reduce non
student facing positions. Please don’t make big changes at the elementary level - these years set up the foundation of a student’s future academic success.
Could you move to doing split lives classes, if needed?

We love BSD schools.

The scheduling description seemed unclear...? Thus was really hard to rank all of these. They are so important.

| think it’s adding money on dual language and culture. Also, it is adding more school time for kids.

The schools are too HOT in the Winter!!!

82 degrees!! Come on people!!

Waste of tax payers money.

Please turn down the heat. Kiddos cannot learn. We are all needlessly melting while the district money literally goes out the doors and windows. 72 in the
Summer. 68 in the winter.
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Find a way to cooperate with federal government. Dont mix politics and budget.
This is slightly confusing—is our #1 choice the cut that we most agree with or the cut that we least agree with?

| am sorry you all are having to do this; | wish more resources were given to schools, at the federal and state level. | appreciate all you’re doing!

I'd like to know more about why there is an "increase of operational cost".

Please pay attention to who has the most face-to-face interactions with the most students and cut them last. Get another govt entity to pay for social workers.
Base your cuts on number of students impacted. Most students don’t use substances, so cutting substance abuse specialists won’t even affect most students in
the district. ALL students access specialist teachers when they’re in elementary school, so that affects everyone. While you're at it, bring back ART as a
specialist class, like they have in states that actually have good public schools.

| cannot even imagine how our elementary school would function if we lost staff (counselors, responders/paras, teachers, behavioral specialists) for the
amount of behaviorally impacted students our school currently has. It feels like a safety issue if the staff were reduced.

Thank you for the work you do. There are no easy solutions to this.

Let's focus on cutting most-spending items to save the budget for other best options for student benefits.

Thank you!

Does the district have a control/efficiency auditing team? The information, as it is presented to the parents, seems illogical. As if changes are made without a
well vetted plan, then abandoned for a new one. Any efficiency in the process is not being shown.

Sell the old district office.

Take some items away from the school meals like vegetables fruits and grains children don’t eat those, most schools has really significant waste of food
Reduce the food take out vegetables and fruits. Every school has a significant wasteof food

By "cut" you mean how would we rank these different choices in order of 1. for sure do this to 13, only do this if you have to?

Or do you mean by "cut" not include this method into the budgeting and look for other ways to save money?

| feel like it could be read either way and | am not sure what you mean.

If we're making difficult cuts, why are after school sports teams not on this list? All cuts are hard, but | don't even see an entry for cutting athletic programs.
Kids can play pick-up sports on their own better than they can learn music or math or reading on their own. | would vote to cut the athletic programs first.
Get rid of WIN in middle school and the intervention teacher model. It is a colossal waste of resources and time. It is embarrassing trying to explain it to
parents. It is not what the kids need. What a joke.

Where does the pay for substitutes come into play?

| understand the process you are following, but by waiting until June to provide any answers for employees is putting an insurmountable amount of stress on
them, which comes across as not caring for individuals. If there is a way to speed up your process, it would show more care and empathy of the very real
people working for you. This leaves people getting cut in June with very little time to search for alternative positions.

| don't understand why all of these efficiencies weren't implemented years ago. If you believe the news, Oregon ranks 49th in 4th and 8th grade math scores
yet spends more per student than most states, including neighbors California and Washington. Surely they face the same challenges Oregon does, but
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somehow have more success at lower cost. Private industry has to constantly work to be competitive. The list above looks like a great start. Let's do all of it and
go find more.

Any role that has direct student engagement should be the last to be cut. When you ask students what made their experiences meaningful, they talk about
the adults they interacted with...not the folks who managed the people or the paperwork.

This is a terrible shift in values. Our teachers and support staff are already overworked, underpaid and stretched thin. Larger class numbers, counsellors and
social workers who have limited presence over multiple schools and less support for specialised educational needs is just one more brick kicked out from the
foundation of our community.

In the video presentation you have correctly attributed the reason for the shortfall to lower birth rates. What you need to ask is why is birth rate falling. If that
is not addressed then every year the situation will just keep getting worse and the shortfalls will be even greater. One reason for the falling birth rate is
uncertainty about the future among the younger generation. We have seen large lay-offs in our community by the large employers - Intel, Nike, Providence,
OHSU etc. This is a big cause for stress among the younger generation and generates an inability to commit to a future like getting married and starting a
family. We, as a society are moving in a direction that looks like this issue will get even bigger. While market forces determine what the employment landscape
will look like, the local government (city and state) need to continuously create opportunities so that future oriented private enterprises create jobs in our
community and keep the pipeline of good paying jobs filled. | want to emphasize the good paying jobs part, and not the low paying jobs, because it's the good
paying jobs that generate good tax collection and keep our education programs well funded. The low paying jobs will end up depending on welfare making the
situation worse.

In this message you have asked us to rank what should be cut because you are now reacting to your failed policies of the past, without addressing what needs
to be done so that the shortfall does not happen in the future. Are you planning on just keep cutting? Or just keep increasing taxes? My request to you is to
start looking in to the future and start addessing root causes (why birth rate is dropping). With a heavy heart | have rank ordered all the important services that
are to be cut, but my request to you is to please dig deeper and find solutions at the root cause level instead of treating the symptoms.

If you cut teachers we will pull our kids and their funding. There would be no point sending them. Why is it everyone’s to cut their budgets scepter the
homeless program budgets. This is out of control and is on a doom spiral trajectory.

Why was there no teacher voice when making these decisions, but only teachers/ members are on the chopping block? There are MANY other cuts that could
come first. We could come up with a plan to save close to or all of the budget shortfall without losing jobs by getting rid of outdated curriculum and initiatives
that we don't use. (Example: We spent $7 MILLION dollars on a health curriculum that only 3 teachers use.) The language in which this proposal is written is
extremely vague and seems to intentionally leave out how challenging this will be for employees in specific roles who's jobs will now change, potentially
dramatically, from year to year, being bounced around the district as the "need" pops up in different places and shifts within school years and from year to
year. The District has always maintained that relationships and "what is best for students" is first and foremost but that is not reflected in the way these staffing
shifts are being considered. | recognize the need for reductions, and know there are many ways in which to go about it.

| feel that doesn’t mater what | say, nothing is going to change what is coming.

| really appreciate the transparency and clarity about the budget, as well as the thoughtful solutions and opportunity to provide feedback. The comparisons
with other local schools is fascinating and insightful. Thank you for putting this together.
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| think the district should take a close look at the dual language schools that have started rolling out by grade. The classes have big behavior problems. They
also have native Spanish speakers going into those classes who are not learning very much English, and are getting further behind. | also don't know if there
are enough quality Spanish speaking teachers to keep up with the plan to keep adding classes.

Paying teachers well is the most important thing for me. Making sure the students get what the need is next. Having diverse subjects is 3rd. After that I’'m good
with whatever

The rainy day fund is precisely for situations like this. Please don't be afraid to spend it. Avoid the "We can't spend it now otherwise we might have to spend it
later!" fallacy. Which is not to say that you need to spend it all. Remember that community is the driver behind successful schools and it cannot be transferred
or replaced. As you make cuts, try to leave as many long-term relationships intact as you can.

Reductions to classified staff at the school level should be approached with caution. Paraprofessionals, office support staff, and custodial teams are already
operating with limited staffing.

While student enrollment numbers may have decreased, student needs have continued to evolve and, in many cases, increased over the years. Maintaining
adequate classified support is essential to meeting those needs and ensuring schools can operate safely and effectively.
Listen to our teachers!

| want mac and cheese day more please
more mac and cheese lunches they are scrumpin’

MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE
MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE
MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE
MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE
MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE
MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE
MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE
MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE MORE MAC AND CHEESE

It would be helpful to share not only the benefits, but the drawbacks of each as well. This is not just a numbers game, and the public should be informed of
potential negative outcomes.

| understand cuts are necessary and this decision is hard. Reading your descriptions above, though, makes it seem like you're doing us a favor by making these
cuts. That is NOT correct. You might be trying your best to cause the least harm but every one of these cuts makes someone's job harder and some students'
education harder. None of them make anything better or more efficient. Please remember that.

The district and school board's lack of initiative in helping protect students from ICE is disgusting and you should be ashamed. Protecting the kids should be
priority number one, and you repeatedly ignore commentary from parents and community members asking you to take a stand.
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TBD is unacceptable.

Cuts need to be made first to ANYTHING or ANYONE who doesn't directly impact student learning.

These proposals add up to roughly $11.4 million. With the goal to reduce by $10 million we basically need to implement all of these (especially the larger
ones), regardless of priority order. Are there any other cuts under consideration? Are there other revenue options the District is pursuing?

Schools need to support non-English speaking students, protect the arts, and fail students if they don't meet the academic requirements for the grade. Oregon
education system is in the bottom 10 nationally - that's unacceptable.

How about giving all the teachers another raise.. that should work. SMH

| would like to know how much BSD is spending/has spent on new curriculum adoptions, including the cost of the curriculum, plus the cost of having teachers
out of the classroom. This has noticeably increased in the last two years, and cannot be beneficial for students to have their teachers out of the classroom so
frequently. You are proposing cuts to the teams who support students with behavioral challenges, which become more pronounced when there are substitutes
covering entire grade levels. Essentially, the district is creating a problem and then is proposing removing the staff who are the ones mitigating the problem.

All of this is completely disingenuous if the school board aren't taking a pay cut to help fund what's being taken away from children and staff.

| think the funding being allocated to a Christian organization to illegally rehouse minors should be looked into as well. Especially being that this Christian
organization is doing it to more students in Beaverton school district because Beaverton school District is paying them more to do so.

There are places you can cut that are not on this list. This is like giving a kid a choice between an apple, banana, or orange, while ignoring the pear, grapes, and
strawberries. So my question back to you is, how did you select these items and not others.

This all feels terrible! But thank you for asking for our input. | hope that reducing some of these services does not take too many staff members out of
buildings. | do agree with staffing based on workload / student numbers, rather than minimums in building.

Yes. Why don’t we make School day shorter by eliminating WIN in Middle School and Advisory in High School? Salary can be adjusted to teachers and money
can be save!

It isn't helpful to have TBD on some of these.

Contractors doing work on schools shouldn't be friends or neighbors with higher ups, ie, roofing. Maintenance higher ups blowing money on equipment that
doesn't get used.

Please make a list of all the teachers who have quit in the middle of this year.

Classroom:

Specialists:

Others:

*Ask the reason and you will find 'behavior in the classroom' as the number 1 reason. What is your solution?

You can eliminate transportation for short routes

| am concerned about how these were worded. Some of these seem leading and intentionally vague.

| would be in favor of a model similar to PPS where PTAs are allowed to allocate money to support funding staff members at their schools.
Cancel free meals for all.
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Continued transparency, thank you!

The most important thing is to prioritize student learning and classroom time.

Small elementary schools already have less resources and people, so the impact is great when you reduce staffing.

Stop with the “TBD” answers regarding savings as a method to guide voters towards choosing reductions in other areas that provided the NECESSARY data
first, in hopes to not have to make district office cuts rather than cuts that directly impact our students. The student impact matters more than the office
employees.

When considering Option schools please recognized that as a teacher who has taught at both; the number of preps teachers have in option schools is several
times more than those in main stream schools and that while that mean smaller class sizes at times the 3 times the number of preps | have as a middle school
teacher in an option school this year needs to be considered

Also perhaps the district option should use the same cheaper quality of toliet paper and other staff and sell the massage chairs in the district office.

88 minute classes in middle school are too long. WIN should be back to 1X/week with Study Hall time.

ELL teachers need individualized instruction classes; ELL 1s should not be in core classes without support. It's a lose/lose situation.

Why does every elementary school have 3 certified teachers, getting stipend pay to be TOSAs? There are way too many certified teachers in schools and the
district office that are in meetings all day and gathering data and never work or interact with students. Why do we have two big district buildings? Getting rid
of one of them would save millions and millions of dollars.

| think summer school at the elementary and middle school level and looking at grad mentors at the high school level should be considered.

This is a hard place. The options make bigger class sizes and take supports away for all kids. Ranking these feels really sad and awful. At the district level and
with the tosas, yes they are good and important, but teachers facing students, supports for their health and families, something other than just core subjects,
drug rehabilitation, and so on are for the kids.

The district may need some things but flex, recovery, drug supports, class teachers, building support? Taking those will have a huge impact on kids and families
we serve directly.

More information on how these the areas that were identified for cuts as opposed to other areas would be helpful.

Good luck! Please prioritize the youngest, neediest kids. Thanks!

Thanks for asking our opinion.

BSD should spend less money on rolling out new educational programs and look at states / districts with better outcomes and model after those approaches.
Less money should spent on technology in the classroom and schools should move away from 1:1 devices and reduce screen time for students. More money
should be spent district-wide on para educators in the classrooms.

Keep our paraeducators paid and employed

Most of all, please support for the cultural festivals so that the schools can open cultural music festivals for the community. The school district is responsible
for paying the musicians that is crucial to open quality cultural festivals. You need to pay the musicians when you invite them to do performances.

| strongly suggest that schools open the doors to nonprofit cultural schools who have no building to teach. Oregon Korean school is a great school teaching
Korean to the community students, and the students here are attending many different school districts. Please kindly support them by opening the school

Page 124 of 1§2



2026-27 BUDGET PRIORITIES SURVEY — OPEN COMMENTS
February 4, 2026 - February 28, 2026

doors.

Thank you!
Hey maybe instead of hiring the cheapest contractors you hire the best? That way HVAC systems won't break down after the first year? Windows won't break
after the first year? Just a thought.

Stop hiring outside agencies to do stuff we can do in-house. We don't need outside specialists, like ever, to tell us how to run a school district. If you guys
haven't figured out how to keep a district functioning without outside "consultants" that's a huge problem. Look inward.

An ounce of prevention is worth a pound of cure.

As a Beaverton resident, a BSD parent, and a social service professional within this district, | am writing to express my profound concern regarding the current
budget proposal process. The discrepancy between the "rebranding" of these cuts and the data presented to the Board suggests a lack of transparency that
undermines community trust.

From a clinical and systemic perspective, | find the following points particularly critical:

Misalignment of Resources: The current proposal shifts the burden of systemic underfunding onto families and frontline educators rather than addressing
fiscal stewardship at the district level or engaging in robust legislative advocacy to reform state funding formulas.

Divisive Methodology: Requiring the community to "rank" essential helping professions is a reductive exercise that creates a toxic environment. It pits
departments against one another rather than fostering a collaborative approach to student wellness and speaks to a lack of understanding that these positions
and how support a school community as a whole.

Absence of Clinical Expertise: The "who is missing from the table" inquiry feels disingenuous. It is evident that mental health professionals—Social Workers,
School Counselors, SPED teachers and Substance Use Professionals—were not consulted. If they had been, the district would prioritize strengthening these
roles to combat our current crises in student attendance, substance use, and community trauma.

We should not be debating which essential service is "expendable." Instead, we should be leveraging our collective voice to demand the state fulfill its
obligation to our students. | urge the Board to reconsider these cuts and instead invest in the professionals who hold the safety net for our most vulnerable
learners.

A model focused on quality of education should be the main focus. The school system is not an outreach program. Additionally, School staff should not be off
every holiday. The school system would function better if teachers were off during a more standard 7-9 holidays per year. Unrecognized holidays could be used
for in-services, grading and trainings. Currently, it is rare to have a full school week. This creates significant stress on families and single parents. Such stress is
likely leading to situations creating the need for regional social workers.
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This is incredibly poorly worded. | assume the "cuts" aren't actually what is being cut? We're ranking mitigations to cuts? Thus if one of the cuts is
"centralized substance use support”, that's not being cut. The non-centralized version is being cut? And so it's a proposal to cut distributed substance abuse
support and replace it with centralized?

| think you're going to get very wrong or backwards survey data unless you make this much clearer.

Firstly know this comes from a teacher that fully supports standards based, proficiency grading. But use of a less common option is always more expensive.
What does using and maintaining standards based proficiency grading cost the district? Would significant savings occur long term if we went to a traditional
grading system? How much extra are we paying for synergy and Canvas to have standards based options? To create and maintain standards and rubrics across
the district? To monitor compliance? To meet the IT needs for this more complicated system? For communication of the more unusual grading system to
families and outside organizations? If there is no cost difference then wonderful. But if there is a significant saving to be had, well, | would rank the need for
social workers, councilors, and elementary specialists far above the need for a particular type of grading system.

There has been so much wasted money on superfluous projects, such as building William Walker twice and rebranding. Student wellness should not be
sacrificed because of poor financial planning in the past.

End the “identity politics” and DEI “CRT indoctrination” in the schools. End the “gender affirming” child grooming in the schools. End anti-American rhetoric,
end Marxism anti-Judao-christian ideology. Bring back the national anthem. Teach actual history, not the made up white man is evil, black and brown
oppressed anti racism (CTR) indoctrination grooming of children. Fire any teacher or administrator that supports and pushes this hateful rhetoric.

Lastly, to bring class sizes and budgets in check, stop giving free education, supplies and resources to illegals in the school system.

Stop pushing anti-ICE rhetoric in the schools. This is only educating in ignorance of constitutional laws and promoting violence. This results in harm of the
children and is not education. It's propaganda indoctrination.

WIN classes should be cut and restructured to shorter advisory periods set at a minimum to meet the requirements. This would help with class sizes and
increase academic time in both core and elective classes. WIN classes are not seen as valuable academic time by most students, teachers, and in the
calculation of their academic weight.

| am wondering why preschool isn't on this list. | would put that at the top to cut first.

Maybe consider asking all of the wealthy people who live in Beaverton/Portland, like Phil Knight, Blazers Players, local business owners, etc who are looking for
tax write offs, who can help to fund and or pay off part of the deficit. Hiring 1 person part time who is a go-getter to make calls to businesses and organizations
and get them in touch with the school district, could net millions of dollars in donations and help to support teachers on the ground level with services they
actually need, vs stripping them away due to federal budget constraints. Lean on the community, collaborate with other school districts, find a way to receive
additional funding instead of just rolling over.

It's pretty clear the issues. We as a community need to stop prioritizing the lowest common denominator.

We continue to plummet in testing scores nationally! We are at or very near the bottom in nearly every category.
Yet we still continue to expect less from our students and staff, spend frivolously on programs that are clearly being under used or not used at all, and cater to
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a population that doesn’t actually want what we are offering. (What is the highest and best use of the dollars we have? )

All the while, parents who are active and engaged in the betterment of their children’s lives are told “your kid isn’t of the right socioeconomic class” or your kid
isn’t doing bad enough to warrant the help. We'll reevaluate when a bigger issue arises.

We are failing our children because we fail to lift up our best and brightest by allowing those children to fall to mediocrity. We fail to hold the hands of those
who are on the cusp. And we sit there and shove kids along that could care less only because it makes our social justice hearts flutter.

This has to stop! You wonder why we keep losing enrollment? Because those with means are pulling their kids for private school education who must produce
a verifiable product or they cease to exist. Hard stop. Because we are not preparing our kids for adulthood. We are pushing along kids who have no business ia
their current grade because we don’t want to hurt their feelings by holding them back or holding them to a set standard.

Social justice has no business in schools that care about preparing kids for real life. The world isn’t going to hold their hand. You can have no tolerance rules
with strict enforcement without placating a population whose kids are already going to have a harder time in life due to how they were born. How are you
doing them any favors? They get out of BSD just to get run over by a proverbial bus called life.

Please actually think about this. Take politics and feelings out of it. Make legit business decisions based on the children’s future. - a parent’s whose voice will be
ignored

All of these proposals seem reasonable. | don't know why budget/staffing for all positions weren't needs based to begin with? Is that like a union negotiation
compromise or something?

I'd like you to stop paying for consulting firms to do the work of things like curriculum adoption, etc. that our very own educators are the experts on.

Without knowing what exactly some of these programs do, who they help (equity lens), how effective they are (data says?), and what the ROl is, then we don't
know how to prioritize. And I'm within the system. Without this data, it just feels like a rubber stamp to say you got feedback, but DAO are making these
choices based on what you know in terms of the data that survey takers didn't have.

A lot of these proposed budget cuts will directly affect Elementary schools. It seems imbalanced that elementary should take the brunt of these budget cuts as
they are the foundation for which are students are given. | would encourage the district to consider if there are other areas for middle and high school that
could be reviewed as well.

All of these seem important.

| prioritized these budget reductions by focusing on areas where restructuring or proportional staffing could achieve necessary savings while protecting core
classroom instruction as much as possible. Although each program provides important support, our fiscal reality requires difficult decisions that balance
financial responsibility with maintaining direct student learning.

At the same time, | am increasingly concerned about the disconnect between declining student performance in math, science, and language arts and the
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continued rise in graduation rates. These trends do not align, and they cannot both reflect true academic readiness. As we make budget decisions, we must
also address this growing inconsistency to ensure that our system remains focused on genuine student learning rather than symbolic indicators of success.
When making reductions, | hope the district prioritizes options that produce meaningful savings without disrupting classroom stability or creating staffing
displacement across schools. Changes that centralize services or adjust district-level structures can achieve larger savings while minimizing ripple effects on
students’ daily learning experiences.

MORE TIME IN SCHOOL. Focus on education and not pandering to the lowest common denominator. Challenge the students!!! No more days off, things are
embarrassingly out of control with children not in classrooms.

It’s hard to know the effects of some of these recommendations, so hard to rank them without more context.

Why is is so difficult for BSD to budget? More accountability for contractors and staying within budget, actually vetting and selecting the right outside
contractors for the job. Month to month budgeting needs to take place with every dept. and stop wasting funds on changing systems that aren't 110%
necessary.

Teacher support teacher support, less meetings more district involvement "within" schools, why is it so difficult for the top admins to go to a school and
witness the issues and make changes that benefit individual schools, tailor the needs instead of blanket what's good for one is good for all

| appreciate the district’s effort to approach budget challenges thoughtfully and transparently. One concern | continue to wrestle with is the disconnect
between outcomes and spending. While graduation rates have steadily increased; our overall academic performance particularly standardized assessment
results when compared to state and national benchmarks remains lower than most peer districts and states.

Given the level of investment we have made over time, it is difficult to reconcile how these outcomes coincide with the current financial shortfall. | believe this
moment calls for careful reflection not only on where reductions occur, but also on how past resources were allocated and whether they meaningfully
improved student learning. Greater clarity around this disconnect would help build confidence that future decisions will better align spending with measurable
academic results.

As a front office staff member who works directly with substitutes, there have been many that have communicated the frustrations of not finding work due to
there being more certified substitutes than jobs available. On a daily basis, we have had a deployable at our school and other days, we get sent 2. Maybe
revising the amount of substitutes in the district would cut cost and give the deployables classroom jobs.

Anyone who is not working directly with students on a daily basis should be cut first!

| don't know what Paraprofessionals would qualify under but they are absolutely essential and | don't want any funding to be reduced or eliminated for those
positions and services

These choices are lame. You need 10x these cuts. Reduce pay/benefits/retirement. Pay for performance/results, not seniority.

How dystopian is it to make teachers rank other teachers and support staff and who they would cut first.

If cuts happen, which it looks like they will, then those that don't impact the mainstream classroom as much as possible. More services for the younger kids,
the better - and that's coming from a high school teacher at a neighboring school district. Learning differences, speech therapy, issues at home need to be
identified as early as possible, because it becomes significantly more difficult to catch up.
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In building staff reductions should be last priority. These are the people that interact with kids on a daily basis and is what's best for kids. Please do what you
can to make sure the priority is keeping staff that work with kids on a daily basis in person are top priority.

| think we should re-evaluate how we do school. Get rid of all the chromebooks and go back to computer labs. How many positions could be saved if kids don't
have devices? Its not like they are learning work skills on them. High schoolers send emails with the entire contents in the subject line. They don't know how to
use spreadsheets. It also takes care of hte Al issue.

Make sure the teachers who are teaching having endorsements in the subject rather than just seniority. Library media assistants currently have no knowledge
of books or culture are in library position. Candidates background in CS and LMA position create more hassle and work for teachers. Such positions should be
looked at who has more experience or knowledge of library. Many Spanish subs are teaching Spanish without knowing the language.

The description of the middle/option school scheduling is unclear and potentially deceptive. It is difficult to make judgments about many of these things
without knowing how they will affect workload for staff members.

Start focusing on the reasons why we are losing enrollment numbers.

More discipline, less screens, less politics

Review programs, supports, and schools that have allocation of big amount of money that are not been efficient and that have a big precess of staff vs
students.

Take away personal chromebooks, and bring back a few labs. It will help with the Al issue, reduce distractions, and give an opportunity to give students much
needed screen breaks.

Additionally, not showing how many people would be affected on the above exercise is misleading. For example- centralizing the SUS team (of which has a 8.0
FTE approx) and taking away 6.5 FTE (which isn't even written above) means you're taking an 8 person team (which is already stretched incredibly thin) to one
person for the entire district.

| work with K-6 students in the area afterschool. | also plan to have my own children attend BSD schools once | start a family (which should be very soon).

| recommend exploring changing the middle school schedule. My thinking is if we reduce WIN to once a week and stop requiring PE teachers to teach the class
would save in the number of PE teachers needed at each site.

Thank you for being proactive in this process.

Credit recovery saving is less than giving the 7 Board Members a stipend for the position they applied for knowing it was an unpaid position. Who will cover
the teachers plan time if you get rid of the TIA's? Staff proportionately for all levels and programs.

Keep funding for the arts

Thank you.

We spent a lot of money in the Math adoption. We could have had less people pilot the adoptions.

Please use good judgement and look at the big picture when choosing to cut positions. There is a trickle down effect with every decision made. The hierarchy is
very top heavy at BSD in some departments. | do think looking at proportional staffing can be effective in some areas but not all.

| think that teacher and support staff jobs should be prioritized. Taking away support staff and teacher positions should be the last thing that happens to cut
costs.
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The proposed budget cuts disproportionately affect elementary schools. If you gut elementary schools of the proposed teams and professionals, by the time
they get to middle and high school, their developmental needs will not have been met, which will impact their ability to succeed throughout their educational
career.

Proportional staffing on the elementary level would be catastrophic.

I'd like you to know that the phrasing of this question doesn't open the door to asking the community/staff how THEY might have creative insight into saving
money.

The BSD could offer health insurance "opt out" incentives to its employees. A portion of the cost of health insurance could be paid to members that are
currently double covered to incentivize them to not receive health insurance through the BSD. There are line items on here with monetary savings at $41,000. |
feel confident that numbers like that could be easily matched with people opting out of their insurance.

The district needs to let employees know ASAP as to if they have a job for the 2026-2027 school year.

Seems like the proposed cuts disproportionally impact elementary schools and students.

We all know and feel the impact of our budget being impacted. Please take into consideration the opposite scenario: If we had an abundant amount of money;,
which one would we add back first? Thank you for thinking through this difficult decision and using an equity lens that can help us best serve our community.
The directions to the activity were a bit confusing and hope | ranked things appropriately based upon my opinions and not the reverse order.

My children love the Option Schools at the district, please keep them the way they are: (BASE, ISB, and Flex Online).

Please reevaluate this career and college prep courses, community service hours, and career development class required for graduation as they take up an
entire class period with no gain in value for the student and should be elective choices. This time would be best spent studying, completing homework. Thank
you

| don't see anything here about cutting subscription costs for Ed Tech services or standardized testing. | suspect the district spends a lot of money on things like
Character Strong, Canva, STAR testing and other things we could be creating in-house instead of paying corporations from outside the district. How about
Raptor? It's useless outside of the building, anyway. We should be focusing first on things that directly impact our students in classrooms, which means
keeping our small neighborhood schools OPEN and keeping classes SMALL. If we care about our children, we can't do anything less.

Schools exist to teach. Learn from the small private school model.

1) Eliminate 90% of all positions that are not directly teaching students.

2) Eliminate 90% of classes that do not directly prepare a student for college or skilled trades.

3) Back-fill as needed with vetted volunteers.

4) Review "standards" from a budgetary perspective, eliminate the five (5) most expensive standards.

Show significant progress on these and my family will vote 'yes' on the next budget.
Staff that work directly with students should be the last to cut.

Page 130 of 182



2026-27 BUDGET PRIORITIES SURVEY — OPEN COMMENTS
February 4, 2026 - February 28, 2026

Student facing positions, especially at the middle level should not be cut further. We are already too stretched as it is and out students are struggling too much
with too little support.

| would like to explore the costs with various consultant contracts.

Stop changing the curriculum so often, it's. Abig disruption and a huge cost.

Tough choices. Thanks for opportunity to weigh in.

Based on the continued structural budget deficit, | think we should be evaluating options with more significant savings than what is presented here.

Tier one staff should be offered incentives to retire; specifically offering paid insurance benefits until the age of 65.

| don't see the waste spent on curriculum adoptions here. | am stunned by the amount of money spent on the new language arts curricular materials. The
consumable books are so wasteful. 3.3 million dollars for this adoption.

Although free-lunch is great, I'd be supported of charging again and free for only low-income families.

don’t appreciate the sugar coated and not super clear descriptions here. centralizing everything just means overloaded staff and less access to services for
those that need them, just call it what it is.

Hoping for a miracle so the budget stays as it is, untouched.

The impact that these budget reductions would be devastating for small schools. Stripping away support staff is only going to significantly increase the burden
and stress on teachers.

Curious where ELD staffing fits into this picture.

Please consider the impact of good elementary schools. They money needs to go to where the learning is happening. Strong elementary leads to strong
middle and high schools. Impacting elementary schools affects everyone's future.

Cut anything and everything related to DEI that costs money. Simply treat and instruct all students as equals. This is the path to sustainable, efficient, fair
school instruction. Trying to right perceived wrongs by putting kids in groups based on what you think their experienced injustices are is impossible and, in a
budget conversation, costly and extremely inefficient. Thank you.

*The ranking list above is not in any order--l was forced to move the items in order to submit the form. Please disregard ranking list. Thank you.

All of these parts are too important to cut. | don't know how to order them and have it make sense. All of them are a benefit to some and a burden to others.
None of these changes/cuts are sustainable over time. Students have higher needs today than ever before-cutting the very people/teams/services that provide
support to them is impossible to do without leaving students behind. None of these things, when cut, would be in the best interest of students. Everything
about a school district should be in place with that one thought in mind-and if it is funded in the school district, and NOT in students' best interest, then it
should be removed. Then, and only then, should it be on the chopping block. Again, it is for this reason, that the ranked list above is in no particular order. |
had to move them to a side in order to submit the form.

You need to offer an early retirement package.

Since our ADPE teachers are only on council to our students, | feel this not needed anymore.
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less new construction and more maintainance work.

with less students can we lease our properties to off set building costs.

| would enact all of those cuts. This doesn’t look like a list of things that could be cut to save money, it looks like a list of wasted money that has been
identified.

I'd like to see additional option here to reduce funds to illegal immigrants and their children.

If maybe we were in a better stance I'd be all for helping others, but clearly this has gotten out of control and we can't even meet the needs of our own USC.
What are we now $40 trillion in debt. We have to be realistic on where we spend our tax payer money and clearly some are not.

| am appalled there has been no teacher voice at any point in this process. People in the building actually doing the work with kids should have the most
important voice. Additionally, there are many more stones to left unturned. For example, just in the health department, we spent 7 million dollars on a
curriculum used by 3 teachers for a few months. Imagine what else is out there in other departments? Also, | think there needs to be a deep investigation into

My ranking is not important.

| am being taxed to death.... NO more measures or additional taxes. If you can not budget a school district with the available funds, where is the money
going? We are an ordinary family and can not afford to live in Beaverton any longer

Cut all the subscription based tech: lexia, canva, etc. waste of money and waste of time.

| understand that budgeting in a school district is complex and often impacted by factors outside of local control. That said, the recurring use of crisis-style
messaging around budget shortfalls can be difficult for staff and families and can erode trust over time.

| would appreciate a clearer, more transparent approach that includes multi-year projections, early communication, and a breakdown of options and trade-
offs—rather than worst-case scenarios that create unnecessary anxiety. Thoughtful, long-term planning and consistent messaging would go a long way in
helping the community understand both the challenges and the decisions being made.

Small schools can not function when they lose key staff member support. Even if a school is smaller, they still need full time support for students in need.

Our most vulnerable students need be prioritized and supported.

Whatever you decide, please let us know as soon as possible. We just want transparency

Our overall labor costs are too high and will go much higher as PERS rates continue to grow to the highest employer rates in the nation. At some point (soon) -
all will have to make concessions - we already have one of the shortest school years in the US.

ELD

| would cut things for HS first. Those kids are already lost.

Please do your best to reduce the impact on number of staff in schools. The student needs are so great right now that every adult in the building is absolutely
essential to providing student support and working towards success.
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Teachers and principals should be the first positions to review for maximizing reductions. They’re the ones that take most of the the budget and their Unions
too.

Should the State be focused on just providing relevant education to our children, we should not be voting for this.

| will not participate in the ranking for 2 reasons:

1. The ranking comes off as an unethical exercise in in having workers and community members fight each other to preserve their own interests. | will not be
pitted against my fellow workers and community members. The district proposes cuts to Elementary school classroom and specials teachers, Middle, Option,
and Online school resources, technology expert staff, school social workers, counselors, behavior support staff, and substance abuse specialists. | cannot
possibly value one of these resources over any of the others.

2. The proposed cuts do not even add up to $15 million. The proposal is quite short of the $25 million in cuts we have to make. Should we expect that because
of this disparity, all of these resources will be cut, regardless of any opinions or data collected by this survey? It would also be helpful to know what cuts the
district proposes to make in the District Office section. That would provide the most transparency and allow people to make a better informed decision when
ranking these cuts.

| have 2 other opinions to share:

1. Completely divest from Apple, Google, Amazon, and other classroom technologies. Forgo chromebooks, Ipads, Apple TVs, and other Smart technologies. We
ban cellphones from school and put the same addictive technology in their hands on the district's dime. | value the livelihoods of and support that more
humans can bring to schools over any potential benefits or conveniences that advanced classroom technology may have for our schools.

2. Positions and resources that are directly student facing with regular student contact must be preserved and increased. All other positions and are
superfluous.

School hot lunches suck, first were not given enough food. Second the food that we are given isn't even decent quality, it's just mush. Third a bunch of it is just
thrown away because kids barely eat it because its so bad, fourth the pizza is the worst, the crust looks and taste like cardboard and the cheese looks like oiled
plastic and tastes like its expired. fifth the un-crustables are gross, their soggy and wet and the jam just seeps through the bread making it taste terrible. | think
the best you could do with the current standings of the hot lunch is to remove the pizza and swap it with nachos everyday. The nachos is the best part of the
hot lunch, it actually tastes decent and kids actually like it and eat it. Also you should definitely replace your hot lunch trays, thoughs things have gone through
so many germs and crap that they are definitely NOT sanitary. Also if you don't then at least actually wash them, I've seen my lunch lady's just take them to
the sink and spray them with water briefly before putting them on a drying rack. | was honestly very disappointed when | saw that there wasn't an option for
the lunch budgets, because you guys definitely need to put more of a budget into that if you guys do actually care about our health which you claim to. also
school starts WAY too late in the day. | liked it when elementary started earlier, now that | don't start school till 9:40 as and eigth grader I'm very excited to
start earlier again because getting out at 4:15 is stupid. There's nothing left of the day and if anything I'm just staying up later in the night instead of getting
more sleep.
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| know there are pockets of money that can only be spent on certain things, but | think the district has spent thousands/millions over the years on the
University of Washington's 5D model for evaluating teachers. | do not know the exact cost of this program, but | know it is expensive and could easily be
replaced by other cheaper evaluation systems such as Charlotte Danielson's evaluation rubrics. | would like to know our reason for keeping the 5Ds for so long.
Has teacher effectiveness improved? How do we know that the 5D system is working? Where is the data? (Do we not want to make one more change for
teachers/administrators to navigate? That is not a reason but | see why that could be a factor).

| have seen a lot of money being spent on donuts, chips, candy, snack bars, juice drinks and incentives for students to complete assighments or come to HW
clubs. Most of these items reduce the brain's capacity for learning, and so it seems counter intuitive to continue to spend money on items that are not
equitable (because students who do their work on time are not offered the same,) and limits student learning output.

the cheese is coming

The students behavior and their severe deficits in education are my main concern.

You should ask teachers to ask kids to do this survey because you might have more responses

thank you for your time and consideration

| understand you have to make cuts. And many of them make sense. But the descriptions you provided above are offensive - nothing is good or positive about
taking services of any kind away from students and schools. Every single cut will negatively impact someone.

| want to be sure that reshuffling of staff won't put an unfair workload on or unfairly reduce pay of any of the staff members and won't severely restrict
essential access to staff by students. The proper infrastructure needs to be put in place that it remains easy to contact staff even if they are moved to a
centralized location.

Please give early retirement options if you want to get rid of many high salary jobs!

It is not clear what the current spendings are on the services above. Doesn’t give a full picture of what part of the budget goes to these services in the current
moment

PLEASE PUT SOME OF THE BUGET TO BATHROOMS AND SCHOOL BUSES PLEASE THANK YOU!

If possible, can you add more support to electives such as band and choir?

Please donate money to option schools such as ISB. With this money, we can pay our poor teachers a better salary and help polish up ISB because our school is
very old.

It's really unfair to ask people to vote for what will be cut because | don't know how these cuts will impact schools, students, staff, and the community. It
would be easy for me to rank things but foolish to do so. Even if the district makes all of the cuts listed above it still doesn't total $25 million.

Have we looked into installing solar panels to create revenue?

Thank you for taking the time to let us do this! May you be blessed with wisdom as you look over and consider all the survey results. Take care!

| really appreciate you letting us rank these, however it would help to understand the catogaries with some explanations with what each role means.

Thank youl!
Please continue the math adoption!
Too much professional development on intangible, subjective ideas -- most teachers do not actually know HOW to teach reading. It's sad.
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Is Pre-K a consideration for cuts? It feels like a luxury we can't afford.

Maybe we shouldn't be wasting hundreds of thousands of dollars on chainlink fences that only provide the illusion of security. | know..."different pots of
money." Then change the "rules."

if yall cut the main teachers i hope they revolt and then yall have to worry about finding replacements

don't get rid of free school lunches pls

Remove state testing. Remove option schools. Remove dual language programs and the transportation provided to attend the school.

We should be taking a harder look at costs incurred from taxi services as well as district vehicles that we can share and or have employees use their own
vehicles and submit for mileage.

Our building is new and in the over four years we have been here grounds maintenance has been almost non-existant to the extent that we form work parties
to clean up the landscaping before graduation so we don't look so shabby. Where has the budget money for grounds services gone?

Thank you

The district is always so concerned with optics. It doesn't look good for one of the only two options where savings are TBD is the very option that will
ultimately make the recommendation to the board. Figure out an accurate number and publish it before asking for our opinion. Some of the most expensive
options here will cause much more cost in the future if cut.

TBD doesn't give us much insight into how much costs would be reduced by...perhaps it is giving the district some flexibility on how much money would
actually be saved.

| see the State of Oregon and its rankings in our country and wonder why we are doing so so poorly. Every teacher/staff member/adult in our schools is trying
their absolute hardest to create hardworking, knowledgable and good citizens. | literally do not know a bad teacher. More cuts equal even more mediocrity.
More cuts equal even more on the back of every teacher and staff member to provide for our students. More cuts equal more teachers being barely full time,
being split between schools or having more preps than they are certified to teach.

Rather than cut services to students or teachers, | would rather find redundancies in programs where the data does not support its continued use...AVID is one
that comes to mind. AVID has a lot of good ideas, but we don't need complete electives based around it nor do we need to pay for the privilege of being an
AVID school.

We need to support programs that help our students and communities become more well rounded, ethical and good citizens. Music, Arts, Athletics, Drama,
Technology, etc...are the reason many of our students come to school. They are the reason many of our parents come into the building each year. Without
those programs, we would not see as much parent involvement. Please continue to support the arts. There is so much data to support how the arts improve
student outcomes and community involvement.

Thank you for giving us the opportunity to send in input.
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The district needs to focus on what brings kids to school. As a teacher, | am seeing more programs coming from the district that expect us to park the kids on a
Chromebook or iPad and make them extract information from software. The kids are not learning from this format. The are just learning how to get through
the text quickly and end the assighment. We need to focus on classes that teach life skills like cooking, automotive mechanics, and finance, and not just in the
high schools, but in the elementary and middle schools. By middle school, the kids have already decided what their future will be. They need to learn all the
options sooner rather than dropping out of school.

Ban ICE

Something | didn't see listed on here was individual devices assigned to students. How much money does the district lose by checking out chromebooks to
each student and the amount of chromebooks that get lost or need repairs each year is astronomical. Give each classroom a chromebook cart with a class set
that students can access when they need them. They are not ready for the responsibility of personal devices and do not use them for what is intended, and
they create a bigger problem than a solution.

From a teacher's perspective, there seems to be an excessive amount of curriculum cycling - new curriculum adoption, ordering new curriculum to test out,
etc.. Not only does this result in a waste of physical materials and workbooks that pile up in classrooms unused and unrequested, it pulls from teachers'
(already insufficient) planning time to constantly be adapting new, clunky, canned curriculum to real-life students rather than the imagined, halcyon, 25-
student classrooms in the minds of curriculum developers.

| hope that the district is identifying which schools are not only identified by enrollment numbers but also the needs of each school by demographics and
behavior needs.

There seems to be so much here that is NOT listed. Is this all that is being proposed to cut?

Look into getting a fundraiser for money. You spend money on the bathrooms just because of small graffiti. And you also spend more money on sports. You
need to fund more of the other stuff for the school.

Please do what is best for all of our students.

| would like there to be an easier process for temporary staff to be able to be rehired. | am not sure how this would affect the budget, but having some way to
be counted as internal if working x number of years with the district or having more support with getting rehired would be really helpful. | have over 5 years of
experience as a temp, half of which was working in BSD, and | would love to actually have a consistent job and be able to do more for the students and
community | serve.

| know these decisions are difficult because every role big and small no matter cost is important. We trust you to make the right decisions and to do it in the
right way.

| know that with budget cuts, usually elective classes and elective teachers are on the chopping block, so please think about the larger impact of cutting any
elective teachers or electives because that would fundamentally change how the school experience is for students, and it would be problematic because they
would not be setting students up in later grades for success.

It's important that the district make careful, informed decisions. We want to continue to offer a high level of education, and you can't do that without the
teachers and staff who work with students every day.
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| have been in the district for over 20 years and these cycles of change is not new. Please do not reduce the programs or staff that directly work with students
(actual student contacts). The support staff for teachers are nice to have but not necessary. Please look at the staff/coaches/support staff and the number of
students that they directly have contact with each day and use that to help you make your staffing decisions on the impact on student learning.

Try to keep as many student facing positions as possible.

Don't cut the teacher positions at all!!

Fund remodels for outdated schooling facilities that are in need of an upgrade.

| feel that positions who are in the schools daily supporting students and families directly should be the last positions to be cut.

Staffing should be the last thing that is cut.

You shouldn't cut any of these. Just do more fund raisers or something

It sounds like many of the budget cuts will lead to many staff having to potentially travel between campuses to fill needs. Is the offset of the BSD budget
worth the extra travel costs, time crunches, and stress passed on to the staff?

Please put more money into school buildings themselves

Protect CTSO and CTE classes!

Retain as many positions as possible that have direct contact with students.

Westview got a new football field in 2024, but ISB has multiple rooms still in need of repair. Personally, | think if funds were better distributed across the
district, then money could go towards areas that actually need it, rather than unnecessary expenses.

| think that student safety should be a priority above anything else. Most students, including me (an 8th grader at Tumwater Middle School), do not feel safe at
their own schools.

For the bathrooms at the International School of Beaverton, in all the men's bathrooms, | wish for dividers for privacy and for meals, more vegetarian options
without eggs. Thank you

Don't doit

| cant watch the video you sent because YouTube is blocked

KEEP SMALL SCHOOLS OPEN

| think you guys should sell snacks at the student store

Maybe making high school hours in school an hour shorter but keep same classroom hours just fewer classes or something can save money since less classes a
day??

We need to support our choir and and theater programs more

Cut Base funding

| go to International School of Beaveton and although its an amazing school, the building is super old and is almost falling apart beneath our feet, | would love
to have at least some modifications to our building if not a new building.

A lot of these ideas seem like variations of pulling resources from smaller neighborhoods to larger schools which strikes me as utterly unfair unless combined
with flexibility in school assighments. Currently to shift to a different district school requires both principals approval, can be revoked by either any year and
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the loss of transportation options. If you want to yank resources from the Terra Linda’s of the world to further boost Bonny Slope or Jacob Wismer that has to
be paired with some school choice. Otherwise this will devolve into a resource fight with the wealthy and connected having insurmountable advantages.

| don't really know what half of these do but the last two | understood and put them in the place | wanted them to go

More budget into better lunches

You can make it more clear what you’re cutting. The whole thing or just a part of it

| think that the language used to describe the budget reductions is really difficult to understand, and to know the actual impact it will have on us as students, |
am an 11th grader so if | am having a hard time understanding it the feedback you get from students may not be very meaningful because the language used is
so complicated it is hard to know what each item really means. The language on the website makes it seem very positive when in reality, things are being
cut/taken away.

The concern regarding the budget allocation to "confidential managers." While it may be an insignificant portion of the overall budget, the fact that the nature
of this funding is not made public to staff as well as student's families is deeply concerning. Perhaps it isn't a big deal, and | am sure they are an integral part of
school districts operation, transparency on who these individuals are and what they are being paid for should be something the district takes seriously.

| think the funding for the students should be more proportional because there are kids who seem to take up a lot of the budget for the school. | think the
funds should be evened out to other people in the school rather than just 5 kids who have unique needs because those 5 kids don’t define the school. This
doesn’t mean pull all their funding it just means decrease some of them and even them out to the other students

better food

Keep kindergarten the way it is

We need to keep k-2 the way it is

| would like you to really consider the schools and their individual needs / numbers as you consider where to make cuts. Some schools have higher needs.

| wonder how we are considering the question of who do these decisions harm and who do they help. | am curious about the costs of running options schools
that create special and "opt out" experiences for specific students, rather than boosting and supporting our comprehensive and neighborhood schools, and
the representation of historically marginalized groups in those programs. | would be curious to know the cost per student at ISB, ACMA, BASE, Rachel Carson,
etc., and what ways we are considering equity and the impact these costs have on our goals and efforts towards attendance and improving graduation rates for
our historically marginalized students.

Thank you! | know these are always extremely challenging decisions to make.

Will you be publishing the results of the survey so that we see how line items were ranked?

| want to make sure that our students are at the center of any of these decisions.

| appreciate the focus on proportional staffing for many of these reductions as it maintains services and supports for students while taking into account the
small size of some schools and student needs.

Thank you for your dedication and diligence; | am happy to send my child to BSD.

Please preserve funding for our DLI programs. We must make sure we prioritize what we say. We must continue to keep students at the forefront.

DON'T CUT BACK ON MUSIC
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| have always thought the free lunch program is an area that needs to be revised. As a taxpayer, it angers me that my tax $$ are paying for lunches for kids
whose parents make good money. Back in the day, | had to pay for my own lunch even though my parents were barely middle class. Feeding ones
child/children is a fundamental responsibility of being a parent. I'm empathetic to those parents who struggle financially and have no issue with a lunch
assistance program, but the idea of free lunches for all students makes no sense to me. Plus, the quality of the food is horrible and the food overall is
unhealthy.

| would like to see the district prioritize people on the front lines.

Thank you for the explanatory video and easy to use survey.

Thanks for putting in the time & effort on this subject.

| am a certified substitute teacher with BSD, formerly a certified teacher in the district. Thank you for including all the different groups of people who are part
of BSD, such as students, families, staff, etc. | am thinking substitute teachers were included with staff but | did want to clarify. Thank you.

Incentivize early retirement

If we are going to continue to pay superintendents $300,000 there needs to be more transparency and accountability about what it is they ACTUALLY do. As far
as | can tell, the last one just delegated all of his responsibilities to other people. He never attended committee meeting or school board meetings and rarely
set foot in school buildings. He certainly didn't meet with Tina Kotek to advocate for better funding so we wouldn't be in this position.

| hope that some of these changes helps with equity between schools. As a teacher and parent in the district, | hope we are prioritizing students over
maintaining old buildings as well. These are tough decisions, but | trust our district to make sound financial decisions. Thank you all!

Please consider proportional staffing for ELD teachers. When a classroom teacher has an ESL endorsement, there is no need for an additional ELD teacher to
provide in-class support. Unfortunately, | have observed that this support is often ineffective and primarily focused on ELPA testing and data collection rather
than instructional support.

ELD teachers are essential for newcomers and for ELPA testing; however, beyond those roles, particularly in upper elementary classrooms, ESL teachers
support is not necessary.

It's hard to assess the options presented because we don't know the downside of each, such as number of positions to be eliminated.

Very disappointed in-. | worked with him not truly invested in the places he works so
briefly. At such a high salary, he did not make impacts that | am proud of in our district.

Picking between these is really an impossible choice because of how crucial they are for our students and staff teams.

The way these are described they all seem like they make sense, are worth doing and have no downsides. I'm assuming there is a catch for some of these? If
not, why not just do them all immediately?

As an employee and a tax payer, | feel like this is similar to the bond money for Raleigh Hills School where taxpayers thought that they were helping to replace
an outdated building and add space for more kids but it was actually intended to replace neighborhood schools.

This "voting" without more information about real impacts, pros and cons feels like it could be deceptive. Obviously, you are not choosing what to cut based

upon the outcome, but this still feels somewhat like a setup and it's uncomfortable.

1. **Insurance rates**: Group plans are typically cheaper than individual plans, so if BSD is paying $4200/month for two people, that does seem high. Individual gold plans on the Oregon
marketplace typically run $600-800/person/month. This could be worth investigating.

2. **Property taxes with declining enrollment**: Property taxes go into the district's general fund. Even with declining enrollment, the district still has fixed costs (buildings, administration, debt
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service). However, per-pupil funding from the state decreases with enrollment.

3. **Lottery funds**: Oregon lottery funds DO go to education, but it's only about 3-4% of the state education budget - much less than people think. Most goes to economic development, parks,
and problem gambling treatment.

4. **Marijuana tax**: About 40% of Oregon's marijuana tax goes to the State School Fund, but it's a relatively small amount compared to the overall budget (around $150-200 million statewide).
5. **Maintenance costs**: Valid concern about false economy - cheap contractors often cost more long-term.

## Rewritten for Budget Committee Submission:

**Budget Committee Feedback - [Your Name]**

**Stoller Middle School Educator**

**1. Employee Health Insurance Costs**

| request clarification on the district's group health insurance rates. Currently, BSD pays approximately $4,200 per month to cover my spouse and me. Comparable gold-tier plans on the Oregon
Health Insurance Marketplace cost significantly less (approximately $1,200-1,600/month for two adults). If our group rate is 2-3 times higher than individual market rates, this represents a
substantial budget inefficiency. Could the committee provide:

- A comparison of our group rates versus market rates

- An explanation for any cost differential

- Whether alternative insurance providers have been considered

**2. Property Tax Revenue vs. Enrollment Trends**

With continued residential development in Beaverton and rising property values, property tax revenue should be increasing even as enrollment declines. | request transparency regarding:
- Total property tax revenue trends over the past 5 years

- How these funds are allocated when per-pupil state funding decreases

- Whether declining enrollment creates opportunities for strategic facility consolidation or other cost savings

**3. Oregon Lottery Fund Distribution**

Given recent record lottery jackpots, could the committee clarify:

- The actual dollar amount BSD receives annually from Oregon Lottery funds
- How this has changed over the past 5 years

- Whether this revenue stream is being maximized

**4. Marijuana Tax Revenue for Education**

Oregon allocates approximately 40% of marijuana tax revenue to the State School Fund. Could the committee provide:
- The amount BSD receives from this revenue source

- Whether this funding is restricted or discretionary

- Trends in this funding over recent years

**5. Maintenance Contracting and Long-term Cost Effectiveness**

I've observed recurring maintenance issues suggesting that lowest-bid contracting may be creating false economy. Poor-quality repairs require repeated fixes, ultimately costing more than hiring
quality contractors initially. | recommend:

- Reviewing contractor performance metrics beyond initial bid price

- Implementing quality-based selection criteria
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- Conducting a cost-benefit analysis of maintenance spending over 3-5 year periods

Thank you for your consideration of these budget concerns.

Career and Technical Education (CTE) provides students with direct pathways to living-wage employment immediately after high school while building skills
essential for success whether they enter the workforce or continue to higher education. CTE programs prepare students to become productive, self-sufficient
members of society by teaching both technical competencies and professional workplace skills. Even college-bound students benefit significantly from CTE
training—most will need employment during their college years, and CTE credentials and experience open doors to higher-wage positions that can help offset
tuition costs and reduce student debt. By investing in CTE, we're not just teaching content; we're ensuring students have practical, marketable skills that
translate to immediate economic opportunity and long-term career success.

Thank you for taking into account the voices of various stakeholders. This is a difficult decision but | know the students’ wellbeing is at the core of your actions.
Maintaining funding (even increasing funding) for the performing arts in our schools is my highest priority as a parent and community member. The performing
arts deserves the same support as any academic or athletic pursuit.

Consider reducing option programs and pre-K.

Stop funding any lingering diversity, equity, and inclusion initiatives.

Cuts like these are how you destroy a society. But we seem headed in that direction anyway...

| think getting rid of the pre-school programs should also be a part of the district cuts and would save a lot of money.

Im just a child, but fire ||| ] 67H GRADE sciENcE TEACHER AT || 5:AVERTON OREGON. SHE IS TOO OLD AND A

PLEASE FIRE |Jll. 67H GRADE SCIENCE TEACHER AT

Is there a way to explore using some underutilized state funding for things like universal pre-k so the district is not funding those programs?

stop spending money on woke, "equity" stuff and spend money on teachers that will push all children to actually learn. children need to be challenged instead
of coddled.

Middle school students does not need one-to-one technology. A classroom set is sufficient but allow the opportunity for students to check out if needed.

Cut furniture budget. We don't need flexible seating furniture. Cut new curriculum. It can wait a year or two. There's no reason to have new curriculum so
often-spread out the timeline.

It is not a good idea to make cuts that will put students in a bad position. We are the ones who make the Beaverton School District an amazing place to learn.
Please prioritize us, our experience, and our future.

| hope | did it right the instructions were not clear as you talked about cutting reductions. The items on the top of my list are items to not cut.

to unblock YOUTUBE plsssssssssss

The video explained that we have lower kindergarten enrollment and big classes of seniors graduating. I'm trying to understand why we don't cut where there
are less students. Surely, if we have less kindergarteners, then we would need less kindergarten teachers. If everything else were equal, shouldn't the staffing
stay proportional to the number of students we have? If that requires that new kindergarteners are in a different boundary, or go to a different school than
their older siblings, in order to make staffing allocation work, shouldn't that be the first option?

| wish there was a basic description of all of these for me to review as | selected the order.
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Clearer descriptions of programs would be helpful, as some were confusing. This would also allow the public to understand the impact of each program, rather
than the cost estimated to be reduced.

Do we pay for SROs? should we?

We should not be giving students individually assigned devices and/or computers. We should go back to textbooks and handwritten assignments. There
should be computer labs on campus for research and typing papers. This cost savings on technology and maintenance for tech would be incredibly impactful
on the budget.

Proportional staffing is an important change to make since the extra staffing given to small schools is not equitable and not fair. But, the bigger problem is
having schools so small in the first place. BSD needs to make the hard choices and close some small schools. In the meantime, give small schools the right
amount of staff for the students they enroll. That’s what’s fair for all of our kids.

The survey is misleading when the number of positions being cut are not in put in context of the total number of positions in the program and how the
program is impacted as a whole. "Centralizing" is unclear. Are entire programs being dismantled (like SUS program - eliminating all but one position, does not
leave a program - centralized - it leaves no program)?

The above survey is completed but only because | can not send comments unless | complete it. The survey is not accurate as the information is incomplete.
How can we in good faith evaluate factors when estimated savings are listed as TBD? In addition, this activity is working with a list that has been curated by
someone else and it is unclear what options were not included.

Finally, | would recommend that assistant principals be rigorously evaluated for their cost benefit. If we are paying an AP $156,000(?) per year, why can't we
use a teacher in that position much like a Physicians Assistant (PA) that works on the Physician's license? Teachers are the true instructional leaders in
buildings and know staff and students. We need more creative ways to approach this budget crisis as there will be more to come and we keep falling back on
the same lists, the same choices. Let's think creatively and critically and develop a system where the benefits are greater than the costs.

Get rid of AVID and all the text books we don't use

| have been told we could save a lot of money if the district did away with outdated text books and AVID. Is this true? Why aren't these on the table? What do
the teachers vote to get rid of first?

Cut more. And get kids back in school more, all of these teacher work days or grading days don't help students.

Please keep the free lunches and breakfasts. These have significantly helped reduce some stress when it comes to grocery shopping

How much would the district save if they cut AVID?

In the slide presentation, it was said that 2.2M represented 1 school day or 14 teaching positions. When you divide 2.2M by 14, the number is $157,142.86. It
does not seem reasonable that 2.2M represents 14 teachers, as our pay schedule does not reach that high. To attempt to justify that number, | considered the
insurance and benefits of a teacher, but then that would require my benefits and insurance to cost more than my teaching partner who has maxed out the
schedule. This feels like propaganda for the public, rather than facts that allow the stakeholders to justify their priorities.

How much is BSD paying for testing? ACT/OSAS/STAR, etc etc. How much do we pay for AVID, IB, AP, any kind of credentials with letters attached? How much
do we pay for all of our instructional tools? Do we need subscriptions to everything under the sun? How about SROs? If BPD really thinks they are necessary,
why aren't they assigning officers to our schools, instead of making BSD pay for them? Why are they not even on the list of budget-reduction options?

What is BSD doing at the state level to lobby for increased funding through tax reform? This affects every single student in the state of Oregon, not just in

Page 142 of 182



2026-27 BUDGET PRIORITIES SURVEY — OPEN COMMENTS
February 4, 2026 - February 28, 2026

Beaverton.

How does our current SAM affect our numbers? | teach at Sunset, where classes are routinely over 40 students. What about at other schools, where more of
the students are in poverty? Shouldn't we focus our attention on those students in the very early grades with one-on-one support, so that they are able to
succeed in high school?

Is Oregon looking to the southern states where students have been seeing remarkable gains in reading and math? Have we considered holding students back
at the elementary level so they don't need as many interventions later on? If they don't have the basic skills, why send them to later grades? Social promotion
leads to reduced outcomes.

Are our option schools worth it? If they are, why aren't their programs scaled up to the comprehensive schools? How much money do we spend busing kids
between CTE programs? If students are enrolled in Health Careers, for instance, why don't they transfer to BHS permanently? Same with Automotive Tech at
Aloha, etc. They don't need dual enrollment to benefit from these programs.

Why do we need so much busing in general? If we make sure our boundaries are such that most students at any given school are in the walking zone (and we
have neighborhood elementary schools!) then older students should be able to use TriMet like in larger cities and European countries. No need to own and
operate such a fleet of buses. We might also be able to adjust our school start times as well!

PTO dollars should be pooled across the district - it's not fair for some schools to be well-funded privately while other struggle.

Can we also consider reducing our SAAS spend? | don't know the costs here, but | used to work in this space before becoming a teacher, and | know we're
paying for a LOT of software that seems almost universally disliked and that doesn't add value (for example, Pivot, but also Synergy's grading tool and there are
a ton of others).

Can we consider a thorough review of our software licenses, usage, and the value each piece of software adds?

Cutting transportation would be a huge cost saver and it is never brought up as a possibility. There are many states that only offer transportation to special
education students and | think you should consider this when we are facing such a huge deficit. Other states have often seen an improvement in attendance
when you require parents to bring their students to school as it puts more responsibility and ownus on the parents to be invested in their child's education.
When you have cut everything (except teachers) down to 90% of it's 2024 spend, that's when I'll vote for the next school budget. Back to Basics and adjust
from there.

This should go without saying, but the education and well-being of the students needs to come first when considering where to cut budget. The budget video
seemed very misleading. For example, the video stated that $2.2 million is equal to 14 teacher salaries. According to the BSD website, in the 2023-2024 school
year, the highest teacher salary was $105,470. This would mean that $2.2 million would be equal to 20.8 teacher salaries. This type of discrepancy makes it
difficult to believe and understand the full video.

Need sustainable changes that provide services for students, but move away from "1 for all" model. Separate the FLEX high school counselor position from the
elementary proportional. Are there any other tabs, along with any other position that does not have a consistent implementation model across schools.
Please consider being more cost efficient across the board and reducing waste or unnecessary spending across the board before significant cuts that impact
students and classroom safety and students' ability to truly thrive through belonging believing and achieving. For example a lot of money seems to be spent on
outside contracts with education organizations and experts that could be done in house with great BSD educators and staff. Additionally, | would prefer we put
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money and resources towards students and educators than feeding educators at PDs, many full day PDs and events are catered which is a nice gesture that is
appreciated but I'd rather prioritize student learning and wellbeing.

While some of the biggest savings come from staff reduction, reducing the number of staff members in buildings, both teachers and support personnel, most
directly affects student well being and our ability to foster a sense of belonging and that students matter.

This is not an honest way to collect feedback: based on the size of cuts you need to make and the options you're considering, you realistically need to make all
of the cuts (especially the large ones) regardless of the feedback. There are obviously going to be tradeoffs, but what are those? For example, if there is strong
pushback on the regional social worker model, how would you find $2.7m to cut elsewhere? Would it be larger classroom sizes? Closing schools? Changes to
food service? Changes to transportation? Field trips? You're not giving parents a real way to vet the decisions you're making as compared to any other options.

Additionally, what is the potential to raise revenue to fill gaps?

Enrollment is declining in other school district's too, is Beaverton's decline faster, and why? What can be done to boost enroliment?

(

This survey should have been sent out earlier in the week so all stakeholders had plenty of time to adequately research and have the opportunity to reach out
to the powers that be with questions. We should have been given more time to submit the survey, the deadline should NOT have been on a weekend day. By
only giving a 24 hour turnaround time it appears disingenuous, and that the district doesn’t really want stakeholder feedback.

Spend less on EdTech

| go to International School of Beaverton and our building is super old, there's always leaks happening, birds in the cafeteria, lockers keep getting jammed or
broken, my locker and some of my friend's lockers have really rusty locks that rarely work properly and there are occasionally ceiling tiles that may fall. Some of
my classes have mold and pieces of rotting moldy gum on the bottom of the desks that've been there for years and can't be removed. It's a really old building
and can sometimes be hard to learn in because of everything falling apart.

| have some concerns about the middle school scheduling option: if those teachers are on campus all day that should be paid a full day of work. Most teachers
are doing school-related work even when not actively teaching when they are at school.

| appreciate the thoughtfulness that BSD is bringing to this situation. These are difficult choices.

We've had a great academic experience with BSD, however there continues to be new things that have us considering pulling our kids. We know hundreds of
families in the area and most of them that have left or are considering leaving public schools mention these specific things as well. These are the top agendas
that continue to push families away.

BSD is pushing ideas that are far left- white privilege, stolen land, pronouns, non- binary(impossible), anti-christian/pro anything else, anti-law enforcement,
trans lies( a boy can't become a girl).

Trans flags are flying in the schools. Unreal

BSD puts tampons in boys bathrooms and allows boys to use girls spaces. Unreal. .

Teachers are pushing pronouns which is a trans agenda. Unreal.
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Elementary and middle school libraries have content that is too sexual in nature. No need for this.
OBOB books were full of trans and gender questioning theories. Unacceptable for elementary and middle school kids.
Our kids have shared videos with us from class about how cops are bad, some people hate the 4th of July, white boys are privileged, we're on stolen land, etc.

If this madness continues we'll pull our children from BSD as well. This is a common thought amongst most people we talk to.
It needs to change or enrollment will continue to drop.

Sorry if this sounds harsh, but I'm trying to let you know how urgent this is. You'll continue to lose families if this doesn't change soon. We have friends
considering leaving next year.

First off thank you, and | really hope you actually read this but my hopes aren’t high. Hi, I'm_ a sophomore at_ high school and an
advocate for Men'’s Volleyball, | do understand the budget problem with a new sport for THIS YEAR, but for next year and the 2026-2027 school year | don’t see
any excuses for not having a sanctioned OSAA Men’s Volleyball League. This sport has been emerging for three years now and next year will be the fourth. As
well as BSD already saying next year will be sanctioned. | started this sport as a freshmen and quickly fell in love like so many other student’s. You might not
see it but the only other way to play competitively is club. Club is great but very expensive where some clubs are 5,000-10,000$ which can be very expensive
for some families. Volleyball has been a way for so many students to build friendships, have fun, and have a sports outlet that most people at are age need. So
if you have read this for thank you so much that means a lot; As somebody who has been on this roller coaster from the start from the promise of a sanctioned
season to the cancellation to my school heavily discouraging and literally stacking everything against us. I've been through it all and | am not gonna take a “No”
for an answer you’ve known about it now for awhile. now you gotta do something.

Thank You

Morris, Matthew

m.morris.3142 @gmail.com

Please think of the pressures of centralized efforts. Unless space and actual planning is involved in changes it won't be successful.

| am sorry that has to happen. Decisions like these are hard to make.

This survey was hard to answer to if you wanted to re adjust. | think it is because | have taken this on my mobile phone.

Why are we cutingvschool funding your shaping this countries future focus on that. If you have tou cut something cut district staff salaries.

Idea. Would you be able to capitalize on certain company programs where donations go to the school for employee volunteering? If you actively recruit
employee volunteers for specific roles or programs (could be individual within each school), you allow the employee volunteers a sense of belonging and
commitment to the schools. By volunteers coming into schools regularly, you can generate a steady revenue stream.

Idea. | noticed that families leave the BSD system due to the perception that the academic rigor is not comparable to private schools. If you can address or
support families who are concerned, you might be able to retain enrollment or instill more confidence in academics in BSD. You can extend this to families who
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are also concerned about bullying in public versus private schools for better enrollment retention. In general, make the constituents happy, by helping them
see they chose to be part of an amazing school district versus being stuck b/c they can’t afford private school.

Focus on EDUCATION!!! Our high school students literally cannot read or do basic math. Let's focus on getting our kids educated and holding our teachers
accountable for doing their jobs.

These items don't match $25M needed to address shortfall. I'm unclear why prioritize this list when it appears we need to do all of this as and more.

What impact has DL had on the budget?

Can we do fundraising to keep the important staff and learning model ? We don't want Beaverton kids to underperform than the other state. And | got this
survey just now, | didn't see one before and | am sure other parents didn't realize the importance of this email.

plz unblock yt

Spend money on challenging kids to rise to the occasion. Stop coddling bullies. A district an order of magnitude less diverse than your average Texan district
has no business preaching equity or pretending it is good at it through virtue signalling.

This poll's wording is extremely poor. "The reduction that you'd cut first" is a double negative... does cutting the reduction first mean we don't reduce it,
thereby it is the most important to continue to fund, or that we do make that cut first, making it the least important to continue to fund? | answered with #1 as
what | find least important to continue to fund/the most desirable cut to make to achieve cost reduction. | would like to see the Raptor System completely cut
as an additional funding decrease option since it has been functioning so poorly/unreliably and it is easy for anyone who is actually trying to be malicious to
bypass it by putting in false information. | like the idea behind it, but it is not serving the district well in my experience, and has been a huge time sink for both
our volunteers and administration. | would also like to see the cost breakdown if we were to decrease janitorial services slightly and increase the distance
slightly between bus stops. | would love to see less screen time use as well, perhaps going back to fewer than 1:1 devices per student. Please clarify the
wording of this poll and re-send the link again.

| do not believe anything should be cut. Many of us are leaving or contemplating leaving the school district because of things like this. Every year it is another
cut, another issue, bigger schools, bigger classrooms. As a daughter of a teacher and someone that works with budgets, | understand the budgets, constraints,
and facts. However, as a parent it is unacceptable that this keeps happening. No one will want to go to these schools the more stuff like this occurs. Continued
cuts like this is not sustainable. Quality and employee satisfaction is going down, which impacts everyone.

It seems that $2.2M for 14 teaching positions is incredibly high. Maybe the district should look into universal paycuts as another potential way for saving
money on the budget.

The priority needs to be maintaining quality education that will not only retain but entice new students/families to move into the district while simultaneously
reducing costs. This will be critical for BSB’s future success.

Teachers should get fair pay! More than what they have!!

| hate WIN SO much it's so pointless and it's not what we need at all.

Schools in affluent neighborhoods should be allowed the fundraise to fill-in budgetary gaps at said schools. Thank you!

I would like to see the full itemized budget to identify what else could have been cut that is not on this list.
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Please take a look at Employee Benefits. It is my understanding that school district benefits are very generous. Few people in the private sector receive
anything comparable. Cut back on these benefits. Do not pay 100% of an employees insurance costs as well as their family. Cover the employee only or the
employee at 100% and the family at 50%. Reduce the benefits packages and you will save millions.

Your budget model is a bandaid; non-reps need a pay cut and you need to cut TS1 out and have TIAs do minor tech support, while schools share “as-needed”
on-site support

Local schools seem to put a large focus on Spanish language-only events, celebrations, monthly “Latino Leadership” nights, etc. This is completely unfair to
local, American, Engligh-speaking students. Beaverton schools should be for ALL kids. Enough with the special treatment and extra resources for Latino
immigrants.

nope :) have a great day

Needs to be tutor fund created to help students or hours tutors available for all schools, any grants available for all students...

Cut SROs to save a cool million how about

Enrollment will continue to decline as parents see less value in the public school system. Make cuts now as the taxpayers cannot constantly be asked to pay
more for a bloated system that cannot seem to manage the basics of education.

Public Elementary school is the foundation of the entire schooling system. They cannot handle any more cuts and by creating a lacking early learning system,
you are setting up for higher failure rates, higher unenrollment rates etc

How about PERS..considering this POS already ate 600 Million in 'emergency education funding im 2025..1 would say the SEIU and the thieves behind it..need a
paycut

There’s got to be a better way of managing the budget. We cannot keep cutting instruction in our schools. We already have many issues with students in
schools and if we say that we believe in education for all, the implication is to figure out how to make education accessible for all on all the levels. You cannot
keep cutting when so many children are impacted. I’'m especially angry that lack of classroom safety and staff/teacher safety is not being addressed in a timely
and effective manner. None of the children are getting their education when it’s completely disrupted by kids who need more support and teachers being
bullied and subservient to specific instigators and not able to meet the needs of the majority of the class. This does not serve the district’s strategic intent or
uphold the hand book.

Don’t cut staff related to maintaining the District’s sound financial stewardship. It is a strength that the district will need in order to navigate the changes
ahead.

Please don’t remove more electives from middle schools.

Bro we need YouTube unblocked (for educational purposes). | have videos | need to look for for stuff like National History Day and Science Fair. Also like please
don't cancel zero period choir.

Additional clarity in what comprised the yellow slice of the pie chart of personnel expenditure would have been helpful.

Putting the district cut options at the end without a dollar figure may bias the survey.

I’'m less concerned with equity than | am with student outcomes and excellence.
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Our young people clearly have an increasing need for psychological supports. We should be hesitant to reduce services here, but maintaining service levels at a
decreased cost is always desirable.

Everything is fine, but it might be related to this: the school district blocked access to many sites that students use — for example, YouTube, Spotify, ChatGPT,
etc. | wanted to tell you that most BSD students want these unblocked, just like | do. One person,_, even made a petition where people can sign, and
it has reached the goal with 1,659 signatures. That’s everything, and | don’t like how things are going.

| think you should cut down on the the social events that we have in school and give more more salary to the staff workers because they get payed so little
compared to the amount of work they do for all us students

BSD should defund the christian organization that " gets paid more money by bsd than other districts" to illegally rehouse minors. Ecuminical ministries stated
that " the need for these placements are not higher in beaverton school district, beaverton school district just pays for more of it to be done"

Nope. Would appreciate being kept on the loop on decisions afterwards.

Keep our Chromebooks please!

Reduce pension plan. We would like to choose school for our child, not just based on location.

Don't Take Away Art

Kids need art

And substance help.

give me food

Elementary students need art.

Have you surveyed staff for options that aren't one of the choices above? Giving the staff who are in contact with students on a daily basis input on what
options are presented would be good.

Please don’t cut funding! Our kids need everything they can get to help them succeed in life!

There are plenty of better things to cut than education.

It was very hard for me to rank #8-13. | do not want any of these things cut.

A lot of the small things for a student's stability sometimes seem more important than the big fancy stuff.

If it would save money, | would happily stop providing students with 1-to-1 Chromebooks, perhaps moving to classroom sets/carts that could be shared
between two classrooms, checked out from the library, etc.

Way too much money is spent on 9th grade teams across the district and at individual schools.
I'd love to see Beaverton school district move to a participatory budget model to better involve communities affected.

| also didn’t see anything about PERS or the PERS rate in the video and | think that would also be helpful to know.
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| stand with the educators and school staff and believe their opinions should be held in higher regard than that of the parents who do not understand what it
takes to teach our children.

You'll all need to find the money to keep these services.

Teachers and staff work so hard for our students as it is. Maybe don't build brand new schools that you can't fill.

There are any one of a number of programs which can be cut entirely which do not actually educate students. Look at removing some of the non-necessary
spending rather than cutting into class time/schedules where the students are meant to be in class learning the basics..

How about you stop wasting money on chromebooks and get back to paper and pencil model. Actually have teachers teaching the kids vs wasting funds on
electronics that rot the brains of the children in the state of Oregon. You know you’re causing th kids harm, yet you throw money away on electronics. Please
get it together.

| need the support | am a student and they help me.

budgeting is complicated but we need to remember students need teachers, teachers need to have students in class who do not have extreme behaviors that
detract from class. And that notebook paper costs a lot less than ipads.

What about the context of the cuts? When you say centralize what does that mean? How many positions total versus cut in specific programs?

Budget cuts are never ideal. These seem like fair and well thought out plans. Not eliminating but centralizing services to better help the whole. Transparency is
important and is appreciated. Thank you!

| feel this survey is a bit misleading not providing information as to what each one does for the district, and what it exactly is. As a parent, student and
community member there are things that they don't know anything about so how can one appropriately vote for what to cut?

| feel a little blurb would have been helpful (something to think about for future surveys)

NO CUTS

| would like to BEA to have have meaninful input in these conversations.

charge higher high school parking permit cost

Your math curriculum is not good and the system change from AGS to single math levels will not "make a bridge for learning" but only push kids behind then
they should be just so that the BSD curriculum would be "in line" with other districts.

Stop considering teacher and students for budget cuts until district leaders take a cut as well.

Pre-K programs are outside our district’s educational mission. Why not eliminate those programs? And, why is the district expanding dual language programs if
there really is a structural deficit? That seems short sighted and counter intuitive.

WEX is invaluable, as are our counselors. Please, please, please do not cut these supports for our most marginalized students.

| think cutting school days would be another good way to reduce the budget.

Cut Teacher/Staff Development Day & Grading Day to reduce duration of academy year. Observing the school parking lot, most teachers aren't there anyway.
Postpone new Beaverton High School construction and BSD sport facility upgrade (like artificial turf).

Are furlough days or reduced days in the yearly schedule?

Have furlough days been considered? If one day equals 2.2 million, could we shave off a few days and retain some of these much needed services for students
(and families)?
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Since you listed a cost per day which seems really high, could the number of days either school or the buildings operate be reduced for savings?

If each school day is $2.2 million, cutting the school year by 5 days would cover the annual $10 million

As a staff member, | would be willing be willing to cut both non-student contact and student contact days to save positions in the district.

Our behavior health and wellness team members assist our staff, students and parents in so many ways that we cannot see how buildings could run as
smoothly as they do without them.

If every building were to turn their heat down a few degrees and their air conditioning up a few degrees, how much money the district could save?

How much money would be saved if we cut options schools and the dual language programs? They are great for the students who are admitted to them but
are not equitable nor necessary in times of such large financial cuts.

As a staff member | would be willing to cut both non student contact days and student contact days to lessen the number of staff members that are cut. Our
BHW team consisting of our Social Worker, Counselor and Student Behavior Specialist, offer so much to support to our school, that | would prefer to take a pay
cut and lessen the number of school days and keep our support team. | would recommend keeping our comprehensive schools open with the number of
support staff we currently have, and cut back and close our option schools.....our dual language schools.....if the Beaverton School District has to cut back, let's
cut back on the extra and keep our comprehensive schools with the support they need to be successful.

Can we consider decreasing contract days to save 2.2 million over the course of a couple of days, in favor of maintaining appropriate staffing and support in
buildings?

Could we start after Labor Day? Would that cut costs? It really stinks that our summer ends so early.

| would much rather look at reducing the number of teacher workdays in our calendar. Remove/drastically reduce the number of staff development days that
occur throughout the year, so that we start seeing students after labor day, reducing the number of teacher workdays which would then reduce our salary by
4-5 days. | would much rather reduce licensed teaching salaries and remove staff development days and begin 1 week later than what we currently do. The
staff development days, the way they have been structured, for the most part are a waist of time.

CUT A SCHOOL DAY!!! | am a middle school teacher in BSD. | have worked in high income schools, and the Title schools in BSD. | have seen it all. No matter
what school you are at, kids skip the day before Winter Break EVERY SINGLE YEAR. It is literally a waste of time. No instruction is possible because there are SO
many absences. No new content can be taught, because we'd waste the first day back catching everyone up.

ONE school day could save A LOT of positions. Video states that FOURTEEN positions will be saved, and it's not even an option to rank on this list? Why is this is
never considered? It is literally the best option. Shortening the school year to add a day to a break will have very little impact to families. As a teacher, there's
already a million PD days that parents have to figure out care for their kids, one more day tacked on to a break that every family is ALREADY prepared for is
absolutely the best option. Please consider the value of cutting a day to keep teachers.

Additionally, CUT WIN. EVERY middle school teacher would tell you that they would rather teach another core class than WIN. WIN is a waste of time, kids hate
it, teachers hate it, and | would rather teach an additional ELA class. Why are we trying to force this to work when we know it's a waste? Imagine how much
money would be saved if every teacher was only teaching essential classes?
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Character strong - CUT THAT CONTRACT. It's not used, stop wasting money on it.

1 to 1 chrome books at the middle school level, ALSO a huge waste of money. | know it's probably a very small amount of money in the context of our budget,
but please consider it. Bring back computer carts that are shared in teams. Kids are addicts to games to their chromebooks. Locking them up would be
beneficial to every kid. No one gives middle schoolers homework so why do they need to take a chromebook home? Lightspeed is clunky and we end up
having to confiscate laptops more than anything. It takes so much time and effort out of our day. Please consider changing the 1 to 1 model.

Ideas:

- Cut a few days of school

- Review contracts with Seesaw and Dreambox to examine value

1. Since one day equals 2.2 million (or whatever the savings was) in saving , move to a 4 day work week.

2. Close small schools

3. Get rid of the 2 teachers per grade rule in elementary if numbers aren’t there

Think of cutting days.....professional development days, spring conferences, four day work week. 2.2 million saved per day.

Consider less PD days or eliminate conferences, especially spring conferences.

Please cut days out of the school year. Each day costs $2.2 million according to the video, so if the district cut at least two days it would alleviate making some
of the above costs and be more equitable across the district.

When thinking about proportional staffing, consideration should be made for the case load and the number of BHW support calls. Would the district save
money by lengthening the school day and then taking away a day? How much would the district save if we held off on the math adoption for elementary
schools? Would the district save money by offering an early retirement package?

Please consider cutting school days. | would like to see the whole District affected and not just certain segments of our population. Plus, cutting days would
allow more and more people to stay employed and help the students who come to school. Over the years, we have learned that adding days back is much
easier then adding staff back.

I'm curious if there is any consideration about having a few furlough days during the year to reduce cost, meaning not as many positions would be cut. | feel
staff and the community would be supportive of this.

Please consider cutting days so we can all share the load. If it costs 2.2 million per day, we could easily keep our LITT allocations with just one day cut!!

| believe our principals in the elementary schools spend a lot of time in meetings. | also do not understand all the teacher work days and then they bring in
subs so they can go to other trainings during the actual student education time.

My education was in large classrooms, with consequences for poor behavior. Thanks for listening.
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If it costs $2.2 to operate each day, | would be open to having 2-3 days less in our school calendar to help lesson the impacts of the budget cuts. Though the
description of the cuts/realignment of funds is described above in neutral or positive terms, the reality of the cuts would be lower quality education for
students and staff members stretched incredibly thin.

Cutting a few days off the calendar is a good way to keep key services and keep budget in check. That way everyone takes a small pay cut instead of needed
services being restructured.

PD days should be reduced. There are far too many scheduled days and they are often a stretch to just fill time. Additionally, wasted curriculum supplies
should be reduced (i.e., receiving health packets for all students that aren't part of our standards, or HMH books every year for every student). | know this
doesn't have to do with staffing, but it is a ridiculous waste of money imo.

It's difficult to complete this survey with missing information. All of the options should have dollar amounts attached. In general, | believe that cuts that
directly impact staff at the school based level should be the last cuts made. These are the cuts that have the biggest impact on students' day to day education.

Cutting a school day or two would go a long way towards keeping the service levels for students intact.

There is money to be trimmed before you start cutting people's jobs. How about furlough days? We have the more seat time than any other district, so why
not cut those days that we are above every other district before we start taking core things away? How about the district superintendents 10% COLA? How
about trimming money from those at the top instead of us that make very little? Taking those of us that are student facing jobs and requiring us to have to
make cuts while those who aren't student facing (superintendent, TOSAs, district office people, etc.) aren't cut is ridiculous.

-Chromebook’s for middle school should be checked in and out instead of having 24/7 and taken home. Could provide savings d/t unnecessary Chromebook
damage that are constantly being covered by the district.

-Less PD days for certified staff or change the requirement for unnecessary/classified staff to be there

-reduce salaries of higher up district employees

| wouldn't totally cut any of the above items. | would CUT DAYS. A great plan would be to cut all of our staff development days and make them regular school
days, but make them half days so we still have time for staff development and time for teacher work time.

If running the district costs $2.2/day, | hope we consider cutting 2 days (one in April, one in May) to save almost 1/2 of what we need to cut next year.

Many schools across the United States are considering shifting to a four-day school week. This model is being explored particularly in situations where wage
reductions might be necessary to retain staff or to ensure adequate support for students by maintaining proportional staffing levels in each building (with
some additional support as needed).

The goal is to ensure there are enough educators and support staff to meet the needs of students and families. If moving to a shorter school week allows
teachers more dedicated preparation time or enables schools to provide stronger staffing and support during those four days, then it becomes a strategy
worth evaluating.

You need to be looking into a slightly shorter school year as well. BSD could shave a couple of days off of the beginning and end of the school year. This is less
impactful than eliminating staff who help make the rest of the school days run more smoothly. | understand that the number of school days is set at the state
level however, if budget shortfalls are a statewide issue, then either temporary or permanent adjustments need to be prioritized over staff reduction.
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Reduce school year by a few days

As budget reductions are considered, options like early release or reduced school days should be explored before cutting essential supports. Classroom
teachers, behavioral teams, social workers, and counselors are critical to student learning, safety, and well-being. Protecting these roles is essential to
maintaining a healthy school environment.

Thoughts on reducing the number of school days.

Curious if there's been any conversation about reducing the number of school days since each school day we are open is very expensive.

Has the district ever thought about going to 4 days a week and saving with building overhead costs. 4 days a week with a longer day. Teachers could work from
home or attend PD's via zoom.

Can we please talk about possible furlough days to save money? | know a lot of people would take a small pay cut if it meant more people didn’t get paid off.
| think some ideas would be:

cutting school days, 4 day school week, no conferences or only fall conferences instead of spring.

Eliminate conference days and have them be student contact days.

Switch to a 4 day per week model with either more hours at school per day or a shorter summer break.

Please, do not cut elementary specialists and teachers.

Can we go to four day weeks that are a bit longer?

Have we considered a furlough day or two? That would be a significant savings and help minimize the staffing reductions for this year and future years

I'd be all for two furlough days to save 28 positions

A 4-day week could be implemented to save money. The district seems to be wasting a lot of money on promotional videos and swag such as BSD Achievers
and marketing materials (post-its, calendars, etc) with new slogans. Nobody cares about this promotioanal stuff. Please stop. It's insulting to get superflous
post-it notes and other things in your mailboxes, that you didn't ask for, and months later be asked to cut the positions of our colleagues.

Why doesn't BSD do something creative or outside the box? Give a 4 day school week. Offer year round schooling with different tracks. Try something that isn't
based on the Industrial Revolution.

| haven’t heard “furlough” days spoken out loud yet in BSD, but | hope it’s being considered before cutting any school teachers and specialists.

| apologize in advance for the length of this. There are several suggestions at the end which could help, but would take a LOT to implement. Most of it comes
from many years of working for BSD. I'm concerned about the budget because | grew up in a town that ALWAYS had trouble passing budgets. Too many “the
‘three Rs’ and nothing else!” voters, when school money was all property tax driven, no general fund. That property basis made for some very strange district
boundary lines. Kids living behind a school getting bussed to a different school because of boundaries.

Subconsciously, | never thought | would EVER vote against a school budget. Then | moved to Beaverton area, after already working here for 11 or 12 years. |
have (ONCE!) voted against a levy. Watching inservice and no-student days go from 7-15 has really grated. The worst was the year teachers got SIX extra no-
contact days with a reduction in school year to 174, from 179, days. Most classified took a 3-4% PAYCUT so the teachers could have those days. No students, no
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work!
Anyway, for what they are worth:

1) Reorganize the district calendar. Get an MOU with teachers union to cut staff development days: one or 2 of preservice and one or 2 during school year.
Currently there are FIFTEEN: 5 pre, 4 grading, 1 statewide inservice (2nd Fri. Oct.) and 5 others. Do they truly NEED that many? Why 5 for preservice? Are ALL 6
being used for “Staff Development” or just as a nice excuse for a 3 or 4 day weekend?

2) Add 5’ of INSTRUCTION time to every school day and cut student days to 172. This 14 hour, 20’ extra is enough to make up 2 days of instruction. Food
service hours shouldn’t increase. Buses would be on road for same amount of time, but midday break would be 5’ longer. No idea how other departments
would be affected.

Side benefits of this would be about a 1% reduction in commuting costs for all 180/182 classified staff. It is also effectively a 1% “raise” for those whose
working hours were not extended.

Example: employee has contract for 180 days, total $36,000. (chosen numbers are just to make it simple) daily rate is $200. Keep the $36,000, but work 178
days, daily rate is $202.25. It is a ‘wash’ for those whose day is 5’ longer.

3) PLEASE do NOT start school year TWO weeks before Labor Day. (Coming back to work in mid-August kinda stinks.) | still can’t believe staff voted for that
calendar. Did they pay attention? [| remember the year BSD left off the October statewide inservice. A lot of people were unhappy when they realized it. No
break until November grading day!] One week “early” is bad enough. All 4 student days that early week in August 2026 could be done in June and still not run
into Juneteenth and the havoc the first one caused. Or use suggestions 1 and/or 2 to make up replace August days and still end mid-June.

4) | know transportation costs are reimbursed 70%, but this is a VERY easy way to still cut driver wages & fuel consumption - plus lessen pollution! Move as
many no-BSD student days as possible/feasible to Fridays, not Monday or Tuesday. On Friday, only around 5-8 SpEd routes have to be covered, mostly the
regional psychiatric programs and possibly OSSD. On a Monday there are as many as 16-20+ non-BSD routes to cover. That is AFTER the routing staff have
combined runs as much as possible. The big increase is because Early Intervention goes M-Th. Its buses are in and out all day, not just AM & PM runs. All pay
that these drivers earn (5-8 hours) is extra, NOT within the 182 day contract.

5-8 E.I drivers,** average 7-8 hours each. For each non-Friday, no-student day that’s 35-64 hours that BSD didn’t have to spend. 8 days a year (3 grading, 5
general) means 280-512 hours at what wage? $25-30+? Total $8-16,000? Not a lot in the overall budget but every little bit helps.

**| retired, so work as an on-call spare now. A lot of these numbers are based on MANY years driving E.l., working almost every non-school day from 1993-
2024 and LOTS of observations. We used to have 8 or more dedicated, all-day E.I. drivers, with up to 20+ others to do the overlapping class times that couldn’t
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be fit onto the E.l.-only routes. Since CoVid, NWRESD has changed a lot of their EI/ECSE services. Not sure how many E.|. routes there are this year. (One year
we had FOURTEEN! 7 at 5th St. 7 at TSC. So some year after TSC was opened.)

[A long time ago | told Maureen Wheeler about Friday vs Monday savings. She must have had some influence. For several years after that many no-student
days were on Fridays.]

One last comment: have you ever noticed how a Tu-F work week can feel just as long as a regular week by Thursday? However, having Friday off just makes the
week feel like it flies by. By Wednesday, it’s “oh, tomorrow’s ‘Friday’, YAY!” Of course, that doesn’t help those of you who are 260 and 210/212 employees who
only have short weeks if there’s a holiday.

Good luck with the budget.

Emily G.

| recommend shortening the school year slightly as a cost saving measure.

Please reduce school days to save money.

Please continue to have at least one PE and one Music teacher at each elementary. Please continue to have PE, Band, Choir, and Art teachers at middle
schools. Please continue to provide the same at high schools based on population and Class requests. These programs are important for physical and mental
health, allow students to explore their personal interests, and allow them to develop connections with peers. They are just as important avenues as sports are
for developing teamwork, practice, and developing grit and bravery during performances.

Please consider reducing school days as an option in the budget.

With that being said, as a parent | would be fine with losing instructional days if | also would stop hearing in days leading up to grading or leading up to school
breaks that all my student did in a class was watch a movie or other use of free time because the teacher was grading in class time or other students were not
done with assignments. It feels like there has to be a solution to the time management aspect of the day. Im not sure what the answer is here to find time for
other students to catch up or for teachers to grade, but | do not send my children to school to watch movies.

Let's retain the teaching jobs and reduce the days and really pack in all that we can in a day and not waste the time we have.

In this survey it's my understanding that elementary schools would retain one PE and one Music specialist, just not guaranteed to have two? Please at least
guarantee that each elementary school and middle school has one PE and one Music teacher (also Art teacher in middle schools). Please also keep these
teachers in high schools based on population and/or projected class selection. My children have enjoyed their experiences in Band, Marching Band, Choir, and
Art throughout 9 years of being in this district. Choir and Band/Marching band have given my children a creative outlet, a healthy hobby, and even therapy on
very challenging days. They have found a sense of belonging in these groups and a high level of teamwork. They commit and practice, learn and grow, have
opportunities for bravery and accomplishment, get to know their peers, and develop a lifelong community through music and art.

| live near four schools (two elementary, one middle and a high school that has had significant socioeconomic changes since BSD changed the boundaries.
These children and adolescents need a lot of the support systems that are on the “chopping block”.
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| would have one start time for elementary (8:25) and consolidate bus service if possible.

Four day school weeks

Is going to a 4 day a week school schedule worth the cons of it?

BSD Preschool programs are currently not at capacity and only provide school to students 4 days a week. Since preschool is not mandated by the state, | would
like to see this option explored further. Disadvantaged families have options such as Head Start that can offer families all day schooling five days a week, which
would benefit working families who need a full week option.

Yes, please consider removing teacher work days, and/or shortening the school year. | would much rather have reasonable class sizes with adequate supports
and a shorter year with less pay. | understand that this would probably need to be negotiated with the union, but it seems like an MOU could be reached
around this.

Also, please analyze the amount of people and technology programs that BSD contracts with and consider cancelling the more expensive among them. (Think
Bright Morning, Jose Medina, Epic, Seesaw, Scratch, etc.)

Please consider a few other budget reductions:

-Please consider shortening the school year. There are a lot of non-student days teacher work days. In a budget crisis situation, | would rather have smaller
class sizes with supports for a shorter school year.

-Also, please consider ending OSAS testing as | understand that it is very expensive.

-Spend less on tech and more on people. If we are entering serious budget cut times, | would prefer that my kids have good teachers and smaller class sizes
than access to chromebooks, ipads, and a mileau of online programs.

Since each school day costs $2.2 million, and we need to reduce our costs by $10 million per year for the next three years, then we must cut 5 school days per
year, for the next 3 years.

If the State of Oregon chooses to underfund education, then this is what we get.

Are furlough days or 4 day school weeks a consideration?

PD days could be cut to reduce salary costs

Some electives could be reduce to refocus staffing on Core classes

Are AVID and IB and ACT good uses of a dwindling budget?

-Please cut DEI training and curriculums. They cost money and do not serve all students.

-Serious admin cuts need to be made.

-Reduce staff development days and grading days. Oregon ranks at the bottom in the nation for education and number of days of school (by two weeks in
some cases).

-Look at Mississippi and see what they’ve done for low income students.

-Do what's right for students not just unions.

Calendar days need to be part of the equation through an MOU. Cutting even a couple days of the school year has a significant cost saving. Staff would prefer
to take a small cut in pay versus a huge cut in support staff or larger class sizes. While the communities do not want to get rid of all small schools because of
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the great value they hold, if we consolidate even a few small schools, there would be significant savings. With a new school being built over the last 2 years,
boundaries should have been adjusted to close a 1-3 small schools and better fit the capacity of the large, new school. This was a great failing on the districts
part. There are schools that are maxed to capacity that would benefit from shifting some of their population to smaller schools who have the capacity for
them. Allocating counselor, behavioral, academic coaching and specialists supports based off of just raw numbers is not best practice for a district of our size.
There are small schools that have students with the greatest needs that can not manage without these supports in place. We are continuing to task classroom
teachers with far too much. Value needs to be placed on classroom teachers and the tremendous needs they face with a growing population with needs unlike
any we have seen before. There are multiple TOSAs for EL and even ELA TOSAs. EL staff and Instructional Coaches within our schools know the pulse of our
schools and needs of teachers and students. We would be better served to have these key staff supporting our district with new curriculum and training for
teachers. The district undervalues the wealth of knowledge that coaches and LAS specialists contribute to our district. The lack of movement on assessment
practices this year is one area that the district has fallen short on but Instructional Coaches have worked at school sites to reconcile with teachers so they know
their students.

Maintaining 2 district office locations must come at a great cost. The oldest district office space was supposed to be sold when the new one was purchased yet
we continue to put more and more money into it. TOSAs and other district staff could be housed in actual schools where they would be able to see the ins and
outs of the daily flow of curriculum and instruction.

Do we have a contract with Dreambox? The impact of screen time on students, especially our youngest should be a factor in all future considerations around
curriculum supports for students. We want children to be interfacing with teachers and each other not screens. With a new math adoption, we should be
considering cutting costs of things that put children on screens.

Please pursue reasonable efficiencies. However I'd also consider fewer school days an option. Start school after Labor Day.

as a district you should focus on eliminating wasteful spending. Removing some of the staff developmental days. during the year.

Teacher PD days - reduce.

Conference days to be reduced? Do all parents attend?

Stop free school meals. Still have food available for people who need them. A lot of food is wasted, it is awful.

| think that the district should look at alternative ways to make budget cuts. Eliminating one school day would be much less impacting than cutting essential
positions that are greatly needed to continue to support students and staff. Also, | feel that the information that was presented above does not do a good
enough job of explaining what these areas are and what impact on students and schools it would have by cutting these positions. | appreciate that the district
is asking for input but | feel that not providing the appropriate information for an educated evaluation will result in an invalid look at what the community
really feels would be most appropriate.

| appreciate that the district is working to do some consolidation of services and eliminating overlap. | also understand the need to have proportional staff to
the student communities. | do wonder if there should have been a more rapid move toward fewer small schools. | worry about the cost per student at the
small schools versus those at medium and larger schools.

I think we should consider cutting PD days from the school year.

We also need to consolidate small elementary schools and redo boundaries.
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Is there consideration in the near future of closing smaller elementary schools? How is AVID funded? How much does AVID cost the district each year? Is there
an option to offer a similar class without the price tag?

When proposing a reduction in social workers can they be clustered? That way it is not ONE social worker covering a bank of schools, but a few of them and
allows for better coverage at schools. For example- if a high school and it's feeder schools is a total of 10 schools. Instead of 10 social workers at each school,
maybe there is five. This allows for them to work with families across levels and be present in schools.

Folding in McKay Elementary or Raleigh Park into the new Raleigh Hills Elementary would help reduce costs.

The new Raleigh Hills building is set to open in the fall. It might make sense to have another neighborhood school join, such as McKay, to consolidate services
for students.

Why are we not considering closing small Elementary schools?

Why did the Superintendent get a 10% annual salary increase knowing we were in a budget deficit?

Where are the numbers for consolidating smaller elementary schools into Raleigh Hills and how much money this would save the district? This should be
number 1 in reducing the deficit since money would be saved in several of the categories listed, and some of those not listed (administrators, office, custodial
and IT support, and building maintenance to name a few). Also, cutting the LITTs out of the buildings they support is definitely the wrong move to make right
now in the middle of Generative Al impacting our students and teachers, not to mention the ongoing challenges of using instructional technology and
individual student devices.

We need to ensure that the district will be REZONED so that the schools are equitable in all areas of population. Right not there are the HAVE schools (all the
money and all the parents and all the students with finances) and the HAVE NOT schools (very little money and most of the parents and students struggle to
pay fees and become involved.). Balance the the Budget, but Balance the schools, and things will be better for us all.

Is there consideration for consolidating smaller schools? And is there consideration for creating a retirement package that incentivizes older (often more
expensive) employees to retire?

If budget reductions are actually necessary at the elementary school level, rather than take away services from buildings just consolidate small schools and
keep programs intact.

| think with declining enrollment we need to look hard at smaller older elementary schools and close them. Cedar Mill Elementary can be absorbed into West
TV and the land for both of those schools sits in a very desirable location for a lucrative re-development. Terra Nova is another location that should be closed
and absorbed at a different location. That land is very valuable. Other schools have plenty of land for gardens. Rock Creek ES, Whitford, Cedar Park etc. |
know the district does not like to close schools, but we are at the point that we need to do this. This is just like downsizing a house. Nothing to be ashamed of.
Declining enrollment means downsizing.

Could you update the public/staff about proposed school closures (small elementary schools) and potential savings by taking those measures? Does the
state/district have information on the number of students that live in the district and choose to attend other charters/private/online schools not affiliated with
the district? Would it be in the district's interest to appeal to those students' families to attend their local public school or FLEX Online instead of another
option?
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Please close the really small elementary schools; and use that money to finance others. It is not financially responsible to fix , heat, staff, such small schools.
You can rezone elementary schools easily. Kids are able to change.

Have you thought about closing some of the smaller schools?

Offer an incentive for early retirement?

Close some schools and put them into the new Raleigh Hills, such as McKay and Raleigh Park

We should combine the Raleigh Hills and McKay into one school so that we can preserve the counselors, specials behavior specialists. Use the rainy day fund!
Please! Kids are struggling in every school in every area and need more support not less. As a classroom teacher | implore you to find the money to fund the
programs we need keep kids at the center of our district's mission.

To save money, close the smaller schools.

REDO THE BOUNDARY LINES so that all schools can grow!

1) Please consider consolidating schools near the new Raleigh Hills building. Surely, we could find considerable savings by doing this sooner rather than later. It
will not be easy, but it is the right thing to do if we are to be good stewards of our resources. This should be a top priority.

2) Please stop hiring outside companies like BRIC, etc. We need to prioritize the student experience and keep cuts from impacting classrooms as much as
possible.

3) Stop having mandatory trainings that require substitutes. Keep the trainings to days that are already on the calendar for staff development. This would save
money and keep classroom instruction more consistent for students.

4) An early retirement incentive, like paying for health insurance for people who are just a year or two from being medicare eligible, would help get some of
our top earning teachers off the payroll.

We have so many partially filled buildings and buildings falling about. | think we should re-boundary the district and fill the safe schools we have.

Please redraw boundaries, close the smallest elementary/middle schools(this is so hard, but necessary), possibly moving DL programs to a closed school, have
families bring copy paper as a school supply, plan protests in Salem, demanding more funding, offer early retirement to teachers within 5 years of retirement
age? Add an hour to each school day and eliminate overall days, longer days M-Th, no school Fridays. Start calling Phil and Bill for some $S. Lower costs overall
with eco-friendly light bulbs, sealing doors and windows for drafts(l have a huge draft). Put off buying anymore curriculums right now. Charge for breakfasts in
non-title 1 schools but still offer to kids in need.

The school boundaries that are currently drawn leave certain schools so much larger while other schools struggle to keep up enroliment. Redrawing the
boundaries would better balance the size of the schools which could in turn help solve some of the problems related to imbalances in staffing numbers at the
schools.

4 day school week considered?

Maybe start cutting days- add days off to create more 3 day weekend:s.

Get rid of PD days.

Eliminate spring conferences district wide.

Close small schools.
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With declining enrollment and the number of schools that are very small and very large as outliers, there is an opportunity to consider boundary adjustments
with the Equity Lens as a high priority. In addition to considering number of students enrolled at a school, there is also an opportunity to balance out mobility
(rental housing/temporary housing), poverty, and language learning needs. There is also opportunity to consider our specialized programs, their intensity of
service and safety needs, and which schools they are located in. Not doing so continues to widen access and opportunity gaps for students. Knowing this is a
consideration, | would emphasize the urgency of impact on student access and opportunity is now. Understanding that a comprehensive process with
community voice represented is also necessary—it is important to remember and pay attention to whose voice is not heard during the process.

| am an Instructional Coach at Greenway. | am aware there is a conversation about consolidation with McKay on the table. We are nearing the end of hosting
Raleigh Hills in our building, and it worked out well. We can bring in a community and prioritize the student experience. | appreciate the opportunity to think
outside the box to make this budget shortfall work while prioritizing our students.

| personally think BSD needs to reconsider the whole concept of the option schools. Instead of creating whole schools specialized to a specific academic area,
why can’t those funds for those schools be used to improve neighborhood schools? Not to mention the massive amount of money to bus children from all
over Beaverton to a specific location. It would free up far more money than cutting services (social workers, counselors, etc.) to all schools in general.

Cut Dual Language and close small schools. Boundaries need to be adjusted. No schools under 400 students. Not fair when some schools are bursting at the
seams and have to deal with behavior day in and out, while other schools have very few students and less behavior problems. Prioritize highly impacted
schools when cutting!

Please, please, please consider opening the new RH building with at least two schools (RH + ?) . Having small schools have several partial positions for
counselors, SBS and academic coaches be less than 1.0 would be very challenging. | think it would be important for whoever makes up the new RH community
start together. If the current RH staff open alone fro the 2026-27 school year, not only is it not ideal financially, but building community and an identity as a
new school would not take place. The group that eventually joins the next year could be perceived as outsiders. | also think it is important that the new spaces
at RH are utilized (ie preK ). Preserving the team that has participated in the coaching alignment (coaches and SBS) ought to be a priority. The work they do
cannot always be measured by students numbers - there are some portions of those jobs that need to be done regardless of how large the school is. Whether
a school is 300 or 500 students, data analysis, testing coordination, and coaching need to happen. Small schools also have a small (1 person) admin team.
These other support staff fill in many of the roles that a VP or other administrator might complete. The counselor position needs to be preserved at every
school at 1.0. Counselors are often the people who hold the school - home connection and support students in ways that other staff cannot. It is impossible to
overstate their value.

The first thing | would suggest would be to proceed with closing one or two of the elementary schools (Mckay and Montclair | assume) and follow the contract
requirements regarding staffing. Open Raleigh Hills at capacity rather than with 300 students. | believe this would make strides in addressing the budget issues
and the buildings could possibly be a source of revenue for the district or sell the properties. Perhaps Hope Chinese Charter school would be interested in
Montclair.

It would be detrimental to students and their families to not have social workers in the buildings. Reorganizing in this manner reduces the position to case
managers and removes the ability to meet the social emotional needs of the students. Social workers are trained mental health providers. They are the most
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qualified people, outside of school psychs, to provide individual and small group social emotional support and to support staff in addressing the social
emotional needs of their students.
If some of the smaller schools combined, that would also save on maintence/operating costs.

At-risk students need the extra support, so even though | had to rank the positions some of thos, like social workers, counselors and other support staff should
not be cut at all.

Consolidating schools like McKay, Terra Linda, Montclair, and Raleigh Park should ABSOLUTELY be considered before changes are made to staffing models for
elementary classroom teachers, school counselors, school social workers, and behavior specialists.

BSD needs to shut down buildings. From the little | know, | would estimate that 3 elementary schools need to be shutdown. It will cause an entire district
school boundary change. | would look at the buildings that have the highest operating costs per capacity student and the long-term viability of the building.
This will give more students the opportunity to ride the bus, hopefully reducing congestion in the school parking lots. | would also like to see BASE and ISB
consolidated into comprehensive high schools so that those properties can be released/sold. This needs to be framed in such a way that the classroom
student teacher ratio can be improved.

What will happen with the new elementary building? Can it he used to combine elementaries? Please review programs ans school that are using excessive
amounts of money low radius teacher (adults) vs student.

Can there be the possibility of cutting hours? Or giving the chance to employees if they want to work less hours?

Perhaps looking at collapsing some of the smaller schools and move them into the new Raleigh Hills building. | think this decision needs to be made soon to let
the community know because you have a brand-new school that serves 700 students.

DO NOT CLOSE THE SMALLER NEIGHBORHOOD SCHOOLS LIKE RIDGEWOOD ELEMENTARY!

CLOSING THESE SCHOOLS IN FAVOR OF AN OVERSIZE SUPERSCHOOL WOULD UNDERMINE NEIGHBORHOOD COMMUNITIES AND ECONOMIC HOME VALUES.
Need to look at the inequities of small schools.

Larger schools should not be subsidizing smaller schools. Giving more teachers and resources to small schools than they should have based on the number of
students is not fair or equitable for students, staff, or the taxpayers who are paying for this unfair system.

There are various schools in the district like Mckay, Montclair and Raleigh Park, that should have been closed to conserve funds instead of keeping them open.
This decision should have already been made instead of entertaining the idea of Hope Chinese School moving into the district. | don't believe our priorities
were correct on that. These schools could be closed and move them into the new Raleigh Hills School for the upcoming year instead of operating schools at a
very small capacity. The overhead is large and this would have made better sense.

Will closing schools be a consideration for saving money? If so, would that happen for the next school year? | would like there to be more transparency around
how much the duel language programs are costing the district. It seems to me that programs that benefit a few amount of students should be open for
discussion on if they should be cut to save money for the whole district.

Perhaps combining some of the lower enrollment schools would save money? Also be mindful when purchasing new curriculum/replenishing curriculum.
Some teachers do not use the My Books so some funds could be saved on materials not used.
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It is time to close all the small schools within BSD and merge their populations with larger schools. With a structural deficit, there is no other responsible
option. This alone should provide the district with significant savings.

Looking at zoning again as some schools are bulging and some school are dwindling.

There is not enough information on where the district funds go or where reductions would be. It makes this budget survey appear shady. | think the district
should be clearer on where Central office money goes.

| feel that we need to take a closer look at our option/charter /dual language schools and go back to students feeding into the schools within their boundary.
Are we spending extra money to provide these options to the deficit of other students?

It is time to make the difficult decision to close schools. Opening Raleigh Hills with such a small student population sends the wrong message, particularly
when budget cuts are necessary. If schools are closed now, those communities can be meaningfully included in decision-making around the opening of Raleigh
Hills, ensuring a more thoughtful and student-centered transition. This collaborative approach is better for both students and families as they prepare to enter
a new school community.

Delaying closures until the following year would require staff and programs to be reallocated yet again. Moving specialists two years in a row would be
disruptive, undermine program stability, and further erode staff morale. Additionally, students who are brought into a new school in its second year may feel as
though they do not fully belong. Making a decisive plan now provides greater continuity, strengthens community belonging, and ultimately better serves
students, families, and staff.

Why don't we close down smaller schools? Also, No reason to have 2 district offices

Rather than cutting positions, | would actually prefer to consolidate some smaller schools, reducing the operating overhead and be able to INCREASE positions
per student at a (slightly) larger school. My student is at one of the smaller schools. | would be interested in the impact of consolidating with another small
school, would the reduction in facility expense be enough to keep ALL positions? Perhaps even improve the ratios at the larger schools. Is that being looked at?
All of these options are reductions in staffing, the staff are the heart and soul of student learning.

Please consolidate small schools and look at boundaries.

We need to consolidate schools!

As a teacher at McKay Elementary | am writing in support of consolidating McKay at the end of this school year with students transitioning to Raleigh Hills or
Greenway, depending on where they live. This recommendation was developed in partnership with our school’s leadership team and community and reflects
the best path forward for students and staff in light of projected enrollment and district budget realities. | love our families, students and community and want
what is best for everyone. While | would love for our community to stay intact | also know that under reduced enroliment we will have fewer resources, less
staffing and diminished support for our students. These conditions would compromise our students’ educational experience.

This recommendation is painful. McKay has been a vital community for our staff and families. Consolidating now, while difficult, is the better path forward. As
a teacher at McKay | believe consolidating now will minimize disruption in the long run. This will allow educators to plan ahead and support students through
the transition. With appropriate notice we can prepare families and students for a thoughtful move into well resourced- stable school communities. This will
also give the opportunity for some of our staff to move with our students, so that students can start at a new school with people they know and trust.

Thank you for your leadership during this difficult process. | urge you to honor the voice of McKay’s educators and move forward with a June 2026
consolidation.
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| think it should be deeply considered to consolidate McKay into Greenway and Raleigh Hills. With such declining enrollment and a building that needs so much
care and attention much money could be saved, and with bolstered numbers at the other schools more services could be retained for students.

| also think a reduction in teacher days would help. | would rather lose a few days pay and retain my colleagues and all the important work they do for students
than loose FTE for people with direct student contact and services. | believe we could turn some of our many PD days into unpaid days so that student contact
days aren't upset, but staffing could be saved.

Please consider consolidating McKay Elementary after the conclusion of the 2025-2026 school year. Based on the proposed reductions, students may not
receive the level of support they deserve. We are aware that the school will eventually be closed and would prefer for the consolidation to occur concurrently
with the return of students to Raleigh Hills, ensuring a smooth transition for all involved.

This seems like a challenge to rank these, especially when there is a very short description for these cuts. For example, Centralized Instructional Technology
Support - that description should have the job title that is being cut. Community members might not know what that means, but secondary teachers will
know!

Also, this might be a separate issue, but the closure of two elementary schools has been delayed. If that difficult decision to close those schools had been
made, would it have bought some more time? Maybe one more year before these cuts had to be made?

Could we look at consolidating some smaller schools? How about stopping the expansion of the dual language programs at schools, which could look like we
are having to cut some teachers, yet hire for the DL programs?

| am curious why the closing of some of our lowest enrolled elementary schools is not up for consideration? That would save a lot of money. | also want to
underscore the importance of keeping classroom sizes low. Those teachers and positions that have 100% student contact should be our highest priority to
keep. And every building must have a pe and a music and a librarian. It's essential to a strong school community.

Since the enrollment continues to decline, | think it is time that the district makes the brave decision to consolidate and close schools. I'm surprised that this is
not one of the items identified. We just spend millions of tax payers dollars to build a new elementary that probably accommodate three small schools; yet, it
seems that a school with 790 student capacity will open with a little over 200 students. This is both waste of voters dollars and imposes unnecessary burden on
the operation budget to keep two small old schools operational.

| support consolidating elementary schools when enrollment gets extremely low. | know people are attached to their specific neighborhood school, but | am
attached to the idea of public schools being able to provide a reasonable quality of education and services because they serve enough students in one building
that they can afford enough teachers and staff. | would much rather consolidate schools than cut music or technology classes, or have kids get hurt by their
disruptive and violent classmates in the absence of trained adults who know how to keep everyone safe.

In general | created my ranking by thinking about which cuts would save the most money per amount of impact on student instruction. | put the credit
recovery item first because, even though it is a small amount of money relative to the others, it sounds like it will have no impact on students.
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While | am wary of ballooning administrative costs and would generally be in favor of cuts at the district office over cuts at our schools, there have been many
times that my family has tried to get an answer on a simple question from someone working in the district office and it's taken weeks or even months -- I'm
hesitant to endorse anything that reduces the capacity of that staff even further, because we need them to actually support our students and our schools.
Why are we not combining small elementary schools? Why is RLHL opening with only 275 students? Why in the last 3 years did we not change boundaries to
find more efficiencies?? Why do we drag our feet on this?

This seems very targeted at Elementary school cuts. While | am in favor of consolidating some of the smaller schools, | believe a rebounding needs to happen,
and having watched that process of the past 22 years, the district needs to put their "big girl pants" on and fill classrooms at the under-enrolled schools. That
said, cuts should also be proposed to middle and high schools- Cut Summa, as it is ineffective, has become a program where the families with money pay a
Cogat tutor and make the cut. Also, the pie chart showing the number of FTE by level is misleading. Share the pie chart that shows how much MONEY the 27
district admins and 29 confidential whatevers make so we can decide if that is money well spent

| think before any direct services to students and families are considered to be cut from the budget, services provided by other departments in the district
should be examined and proposed to be cut first or minimally at the same time. Clear examples include more transparency regarding hiring and other
expenses for departments like Public Safety. I'm also concerned that departments have been allowed to spend money on staff, cars, conferences, food, digital
platforms and other initiatives that haven't been vetted, we aren't using or we aren't able to use because it wasn't a good choice to purchase the thing in the
first place. It seems that some departments are allowed to spend money freely and others are not. In any case, all of this kind of spending could and should be
curtailed first before cuts to staff who provide direct services every day to students in buildings are even considered to be cut. | also think combining small
schools while hard on communities, should also be a money saving consideration. It ought to. be an option too. | also wonder about pay increases for our
executives at high rates, like a 10% raise for the superintendent when everyone knew these cuts were coming. It definitely makes me wonder what we are
teaching our students about how to run a school district and what we actually value? The budget will tell you what we value, and | think these options are a
sad and glaring example of what the powers that be think is not valuable in our system with absolutely no data to back them up.

| would be willing to give up a lot to keep our small school open. They provide a valuable resource to the community.

The district should move forward with the plans it previously proposed for strategically shutting down specific elementary schools (such as McKay) as the new
Raleigh Hills building opens.

Merge McKay and Raleigh Park into Raleigh Hills. That saves the most money and solves many problems.

The truth is people are having fewer children, but more and more children are going to school with major developmental or behavioral issues. From my own
son's experience and talking with other parents at a few BSD schools during soccer and dance class, there are 3-4 (or more), students in most classrooms with
major behavior or learning difficulties that can derail the learning environment for the whole class. | see more and more children in my clinical practice with
ASD, ADD/ADHD, and symptoms of PTSD or other physical/emotional traumas and it seems like this is only going to get worse. Children are already addicted to
screens and cannot read or write well, let alone hold attention. The most logical thing would be to close a couple of the smaller schools and consolidate, so
that counselors, LCSW's, and para's can fully support these vulnerable students and classroom teachers can teach effectively. At this point, | think it is less
prudent to have more IT work or virtual classroom options. Thank you.

Close or consolidate the small schools. Cut non-classroom teacher positions in schools. Blend grades in elementary classrooms if class sizes are too small.
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| don't think there should be any discussion or pursuit of closure of schools, without first attempt to redraw district lines to evenly distribute student
population across schools. And schools that are predominantly low-income should be the last to be considered closed because those schools are often central
resources to those communities. Data also supports that poverty is one of the biggest factors impacting success, school in predominantly wealthy or higher-
income areas have the resources to support adjustment, and loss of a school, they have other means of support, and can still provide opportunities to their
kids. Low income population schools do not!

| am writing this comment with a heavy heart, as a parent of two first graders at McKay Elementary, in light of the budget realities facing our school, and in
support of the proposed consolidation of McKay with Raleigh Hills and Greenway Elementary schools for the 26-27 school year.

For the past two years, | have advocated fiercely to keep our school open in the face of mounting pressure against us. It is heartbreaking to be writing now to
support our closure, but | want to share with you what did and did not bring me to this decision.

| want to be explicit in stating that | am only in support of this plan to consolidate next year because McKay educators and staff have made the difficult,
courageous decision to do what the district could not: center our students' needs and best interests. They know our children better than anyone and see them
as more than numbers on a spreadsheet at the end of a budget document. They have spoken to us honestly and with conviction: because the district is moving
to a proportional allocation model, even one year with severely reduced staff and support services would devastate our title | school. We believe consolidating
at the end of this current school year is the best path forward for our students, and the best way to join and support the communities at Raleigh Hills and
Greenway, who may themselves be facing a severe reduction in staffing.

What did not bring me to this decision was any of the district processes of the last two years. | have been profoundly disappointed in the district's handling of
the school consolidation question. There are numerous reasons for this, including:

-the lack of transparency around what we were voting for in the 2022 bond, namely that a yes vote would result in rebuilding Raleigh Hills to a massive size
and would necessitate closing surrounding neighborhood schools,

-the sudden announcement in 2024 that consolidation was being considered without giving our school community clear information nor resources to
understand our future,

-the failure of district staff and board members to engage the community in any consistent or accessible manner on any front regarding consolidation or
closure,

-the waste of hiring outside consultants to gesture at community engagement without providing families genuine access to decision makers,
-the insistence on building a mega-sized elementary school in a budget environment of depleting enrollment,

-the failure to identify budget cuts at the district level through staffing reductions or facility sales,
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-the failure to communicate submitted public comments to the Long Range Facilities Planning committee,

-the district’s unwillingness to collaborate with parents and families on creative solutions to enrollment decline in a timely manner.

This is by no means an exhaustive list, but each of these failures has done severe damage to our community and to our ability to trust that the district will
center our students' needs in any kind of decision-making moving forward. The district has much work to do to improve its standing in our community’s eyes,
and we plan on continuing to fight for our elected representatives - namely you and your fellow board members - to do more to hold the district accountable
to the communities they serve.

Given that we are making a sacrifice in service of the district’s financial health and in service of all BSD students, we have a list of reasonable asks:

-We ask that our school be consolidated only with Greenway and Raleigh Hills, so that our students remain somewhat within their current cohorts. And we ask
that families who were unaware of this possibility during the short open-enrollment window be given special dispensation to apply for open enrollment

elsewhere.

-We ask that our teachers and support staff transition with our children to these two schools, as much as possible, so that our students might see familiar faces
in the halls even as they navigate entirely new environments next year

-We ask that the district approve this plan without delay, so that we may begin the painful process of telling our children, and plan the healthiest transition for
them.

-We ask that the district be thoughtful and caring in their support of our grieving community as we say goodbye to the school that has meant so much to us.
Please do not let this be an afterthought.

-We ask that the district materially change the way that they show up to these difficult conversations with other neighborhood schools in the district. You do
not have to repeat this harm. Listen to us, engage your communities meaningfully, center the needs of the most vulnerable.

Sincerely,
Isaac Lamb

McKay Parent and PTC Communications Co-Chair
Please consider the consolidation/dismantling of McKay elementary for THIS COMING year.
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Our projected low student numbers along with the cuts/allocated staffing does not seem wise when thinking of budget and spending.

Families deserve a fully staffed school with a stable future. McKay staying open for only one more year does not make sense at this time of budget
considerations.

Having started at McKay in 1999 it pains me to take this position, but students know of McKay's ultimate future(closure and deserve a safe and bright future in
a welcoming school 'home'.

Social workers are the ones who are making your attendance rates high and getting kids who are on the fringe to graduation. The tone deaf budget video and
pitting staff against each other is the farthest thing from an equity lens | have seen. Why are we having a hiring fair when you are cutting staff. Can we look at
consolidating schools, cutting the preschool program, and reducing district office staff admin with overlapping job descriptions before cutting staff, especially
student support staff, from our youngest kids?

Please re-draw the school boundary lines.

Can we please close elementary schools and change boundaries already? :) | know its not that easy, but we need long term solutions. Thank you for keeping
programs in tack and looking at making things more streamlined.

Consolidate schools.

These are heartbreakingly difficult decisions when viewed through a student-first lens. All of the systems currently in place exist to benefit our students, and
the loss of several of these will undoubtedly have a negative impact on BSD students. | recognize that BSD is in an impossible position given the current budget
outlook, and these decisions cannot be easy.

When considering additional options to reduce expenditures, it is reasonable to resume consideration of closing McKay, particularly given the long-term
sustainability challenges the school faces. Transitioning students to New Raleigh Hills and Greenway Elementary would promote greater equity and continuity.
Greenway has the capacity to serve additional students, and a significant portion of the McKay boundary is geographically closer to Greenway than to McKay,
helping to reduce transportation burdens and ensure more consistent access to resources.

This approach would also eliminate a split feeder pattern for current McKay students, providing clearer and more predictable pathways. Under this model,
Greenway students would feed into Conestoga and Raleigh Hills students into Whitford, supporting stronger school communities, better alignment across
grade levels, and a more stable educational experience for students and families.

Another potential cost-saving option | would like to offer for consideration is the reduction of one professional development day for certified staff. With over
2,000 certified staff members, there may be opportunities to reallocate professional learning time or deliver it more flexibly in ways that preserve its value
while eliminating the cost of a full paid day.

| would love some further information into school consolidation, with so many small schools and a brand new big school being finished. If small schools are
going to be negatively impacted by these cuts, we need to take another look at merging them to be more well rounded for full time employees staying in one
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location.

Also, we have more PD days than other districts. TTSD works a whole week less than us. We could save 2.2 million if we just take one day off the calendar. |
would sign that MOU if it means we don't make a teacher responsible for all that comes with teaching a grade level at a school do it all by themselves. That's
horrible.

Last, | would like a lot of transparency on how you weight proportional staffing, because we know numbers at schools with higher poverty are not the same as
school with high SES. Even some middle SES schools have access to funds to support their school through PTO funds that lower title schools do not. There are
many pieces to the puzzle to fully support school needs that needs to be looked at when making that calculation.

| am located at Greenway and understand there is a conversation happening about consolidating McKay into Greenway and Raleigh Hills for next year. | would
like to voice my support for this conversation to move forward. Our community would like to support McKay in this effort and we would welcome them into
our community should this idea become a reality. We have 2 years of experience blending another school community with ours and | am proud of the
intentional and collaborative way that Greenway has worked with Raleigh Hills during our time hosting them in our building; and | have no doubt it would be
the same should we have the opportunity to welcome McKay students and staff. Lastly, | would like to stress the importance of maintaining current staffing
levels of the BH&W teams and specialists. Title schools like Greenway depend on these teams to support students with varying needs and provide the student
experience that all children in Beaverton deserve. Thank you.

It seems that maximizing the potential of the new Raleigh Hills would save more money than all of this together.

should proportional staffing reallocation models move forward at Elementary level, it seems like this will potentially reduce staffing at some ES's. this makes
more schools even less efficient than they are right now and not considering school closures/consolidation seems like a big missed opportunity for significant
cost savings

We should be looking at condensing schools or closing and/or re-drawing boundaries BEFORE making these cuts. There are a lot of resources (electricity, office
staff, transportation, ground maintenance) being wasted on schools that are tiny and other schools that are crowded. If this was addressed first, many of these
cuts would not need to be made or could save even more.

Where is the District in the process of consolidating the declining enrollment in smaller schools to save money, specifically McKay, West TV, Montclair, Errol
Hassell, and Cedar Mill? We have schools with empty halls and classrooms while other schools are bursting at the seams. Bonny Slope has room. Hazeldale has
room. Raleigh Hills and Raleigh Park have space. In times of budget crisis, it seems logical (though unpopular) to consolidate.

What is being done to help with the behavior problems in schools, specifically in grades K-1? These are formative years and teachers are being hit, slapped,
kicked, and punched on a daily basis. The impact on the other students in the class is noticeable. Teachers need support.

The District's DL programs are displacing teachers who have been in the district for many years. Where are our veteran, experienced teachers supposed to go?
DL teachers with little to no experience are being hired.

What is being done to help with our attendance problems, specifically in our Title schools? It's difficult to increase scores when students aren't in school.
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Has consideration been given to increasing the pre-k programs? This type of early intervention model greatly increases success in the primary grades.

Look at consolidating small elementary schools. Not sure what kind savings this would be but would be interesting to know. | know it isn't as easy as saying
close them as there are many pieces to this puzzle.

As a teacher at McKay Elementary | am writing in support of consolidating McKay at the end of this school year with students transitioning to Raleigh Hills or
Greenway, depending on where they live. This recommendation was developed in partnership with our school’s leadership team and community and reflects
the best path forward for students and staff in light of projected enrollment and district budget realities.

| have been a member of the McKay community for 14 years. | love our families, students and community and want what is best for everyone. While | would
love for our community to stay intact | also know that under reduced enrollment we will have fewer resources, less staffing and diminished support for our
students. These conditions would compromise our students’ educational experience.

This recommendation is painful. McKay has been a vital community for our staff and families. Consolidating now, while difficult, is the better path forward. As
a teacher at McKay | believe consolidating now will minimize disruption in the long run. This will allow educators to plan ahead and support students through
the transition. With appropriate notice we can prepare families and students for a thoughtful move into well resourced- stable school communities. This will
also give the opportunity for some of our staff to move with our students, so that students can start at a new school with people they know and trust.

Thank you for your leadership during this difficult process. | urge you to honor the voice of McKay’s educators and move forward with a June 2026
consolidation.

Sincerely,

Claire Douglass

First Grade

McKay Elementary

| think it's incredibly important to recognize that some of the current budget issues are due to the district's inability to close small schools. The families
attending smaller schools have the knowledge, experience, and most importantly, time, to join committees and influence our school board members, budget
priorities, and hiring decisions further codifying the advantages of these communities and thereby further disadvantaging students in larger schools. These
families also use fear of larger more diverse schools to further their opinions and create a dynamic that has done long-term damage to partnerships and
community across the district.

The district needs to resolve to take a stand against these divisions and demonization of larger schools. The district budget is a good place to show that the
district prioritizes equity. The reality is that our largest title one schools should not be lose funding or staff at the expense of other schools throughout the
district. In fact, the Title 1 funds that come from these large schools should proportionally go to those them, instead of going to the district to dole out how the
district sees fit which further disadvantages schools that bring in the most Title 1 funding.

Further, the district needs to stop the practice of using larger schools to subsidize smaller schools. These larger schools need the resources! It's no wonder that
some smaller schools have higher academic outcomes when their poverty rates are under 50% and they receive $1000s more in per student funding. If that
funding went directly to our larger schools those schools would provide more opportunities to more of our students in the district and increase academic
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achievement everywhere

A second thing the district budgets should account for is the use of PTC funding differences throughout the district. The current school boundaries have
created disproportional opportunities for students based on here they live. For instance, a school on one side of Hwy 26 raises enough funds to independently
add on to their school, while schools on the other side of Hwy 26 are working to fund a food pantry for kids in their schools. PTC's should be able to raise funds
for the school, but the budget committee should look at capping those funds at a certain point and moving the remaining money to an organization like BEF
that can spend the money on grant funded programs that benefit more students. This would help create opportunity throughout the district instead of
isolating it in pockets of the district.

This ranking is very difficult to do when two potentially large budget items are tbd.

Do instructional coaches include LAS?

Can we consider closing small schools now- we know it’s going to happen in the future anyway. Is there a way we can thoughtfully and carefully move forward
this year?

Can we move social workers to a regional model with the exception of title 1 schools? | have worked in many title 1 schools and the social worker is a vital part
of the school. The amount of support and resources they provide to students and families built on connections made in the building is invaluable. They need to
be in the building all day every day to continue the incredible support they provide- especially in the current political climate.

| know there is a lot of pushback on closing smaller schools, but that seems to be the most efficient way to easily recoup money. | do not like the elementary
schools with more than 500 students (though my children attend one rather than our small neighborhood school) because studies have shown that it should
be less than that, but there are so many small schools in our district and we are just hemorrhaging money into them. We need to keep our caring and
supportive staff members, we need to keep paying them appropriate wages. That is more important than the building.

My principal and vice principal and counselor all know my kid, and that my kid belongs to me. | do not come to school every week. We have run into a couple
of teachers in the wild and they have all been able to say my kid‘s name. He’s in first grade at a school with 540 students. Small school culture has to do with
the staff, not the size of the building. Many vocal people in our area do not understand this and they’re going to be mad as schools close but they will figure
out that it’s OK and that their children and their neighborhoods will be OK.

It is challenging to be continuing to add dual language when we are in budget cuts. We also need to consolidate small schools to allow students access to
resources they would be reduced if they stay in a small school with larger cuts. Also if we consolidate, we do not need to continue to spend money on
upgrades to smaller schools.

Behavior Support Specialists are crucial to the success of elementary students. Students are not able to learn if they are not regulated.

We need to take a really close look at Beaver Acres and how it is in need of a boundary change. That school has kids who don't want to go to Barns Ele.
because of the bilingual program plus Pre K. plus 3 sped classes not to mention all the building in the area with new apartments and homes. We have schools
who have hardly any students that remain open and are milking the school districts money. Also who ever comes up with stuff like needing new furniture so
kids can get better grades\test scores ....come on man . Spend that money on staffing instead. It's like the district office people have never stepped foot in a
title one school. We need to be smarter about what we spend money on. | see it everyday money wasted. DONT CUT STAFF IN THE BUILDINGS
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Thank you for collecting Beaverton voices. As a Greenway staff member, | urge you to consider closing McKay Elementary and consolidating its community into
Greenway Elementary and Raleigh Hills Elementary. Greenway and Raleigh Hills are ready to welcome new families and students. We are dedicated to making
the process smooth and ensuring students, parents, and staff feel supported every step of the way.

Please also consider the potential negative impact of cutting or reducing counselors, behavior specialists, and social workers within vulnerable communities.
These vital MTSS staff members set foundations for systems to support students and families. Schools cannot run safely without these highly trained and
dedicated staff to respond to student behavior, to teach skills, to support students in crisis, and to work as a team in the heart of schools.

| have heard from some parents from the McKay school that there may be changes involving school consolidation. While | wish that this did not need to
happen, if it must, | am in favor of consolidating McKay's students into nearby Greenway and Raleigh Hills schools in a logical way. As the parent of current
Southridge and Conestoga students and an incoming kindergartener at Greenway next year, it is critical to preserve the experience for all future students
because all these proposed changes will affect smaller schools disproportionately. Additionally, maintaining our counselors and music specialists within their
school communities rather than spreading them thin is critical for not compounding existing problems with a shortage of these critical teachers who help build
community and a strong sense of identity and belonging among students. Above all, short term budget struggles are a challenge, but long term impact on
students will result. Please treat everything you reduce as what it is to some student or staff in the district: a pillar of their learning or their livelihood.

How much money could be saved by leaving the IB Diploma solely to ISB and allowing Southridge, Mountainside and Sunset to switch over to teaching AP
courses. It should open up scheduling so we don't have so much need for tiny one-off classes.

If students are in a specialized CTE program, why don't they attend all classes at the CTE school? This would save on transportation.

| don't see any mention of closing/consolidating elementary schools. If you close smaller neighborhood schools, you will lose support from many vocal
community members. It will affect property values and school rankings. Instead of closing smaller schools, why not adjust boundaries so that kids who are
already riding buses get bused to those small schools with declining enrollments? For example: | assume many students at overcrowded Sato are riding the
bus. Why not bus them down to Terra Linda? That would relieve crowding at Sato and help full Terra Linda. This seems like a no-brainer. For students who
*can* walk to school, they should. But for students who aren't close enough to *any* school to walk, they might as well be bused an extra mile to a school
with space.

Have we considered community partnerships for things like WEX? Are there local businesses that could sponsor aspects of the program in exchange for
training future employees?

Is BSD cooperating with the Beaverton Chamber of Commerce? City Council? Washington County? TriMet? How can we leverage our assets to create a
stronger, better-funded district so that our graduates won't want to move away? We are all in this together - a strong, educated student population grows into
a strong, educated populace. What needs does our city have that can be addressed through BSD initiatives? What can be funded privately instead of relying on
the shaky Oregon tax code?

Just because our state was founded by pioneers doesn't mean we need to always be reinventing the (wagon) wheel. Look to other states for success plans!
does there need to be a consideration of closing some schools or combining some?

To help smaller school populations have they considered adjusting boundaries and/or adjusting school years? Example: more 6th grade to elementary, create
K-3 and 4-6 (intermediate) schools with neighborhood schools that are close together, blended classrooms, etc. in the case of ITS - does this only involve
Certified or Classified as well?
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Greenway Elementary is an amazing school and | would hate to see cuts there. | know McKay is offering to close there school. Greenway would love to have
them come to greenway

While closing small neighborhood elementary schools is painful at first, especially in those communities, it can be necessary for the greater good.

| am a parent and on the PTO board at Greenway Elementary, if Mckay Elementary closes, | know the Greenway community will be welcoming and
accommodating to new students and staffing if they close and we gain students from re working the boundaries. Greenway Elementary is a very welcoming
community where we have hosted Raleigh Hills for the last two years during their school rebuild so we definitely have the room to accommodate for more
students.

I’'m a Terra Linda parent and VERY invested that our school will NOT close

| am hopeful that the plan to consolidate McKay elementary will be implemented thoughtfully and smoothly, and reduce the impact of these budget
constraints on 3 school communitites.

Please consider school consolidation. Greenway Elementary and Raleigh Hills Elementary have spent the last two school years sharing a building with great
success. We would be happy to welcome another school to Greenway. We could have two larger elementary schools if McKay Elementary was wiling to
consolidate into Greenway and Raleigh Hills. Perhaps this would help the schools avoid some of the cuts facing smaller schools in the district.

Older buildings that require too many repairs and do not have sufficient students should be considered for consolidation. This would result in immediate cost
savings | think.

Move to a proportional staffing model in all cases. Close small schools.

You didn’t ask about school consolidation, which should be at the top. The district should close small schools and fix the staffing formula to provide a fair
amount of staffing until you do. Our student enrollment is going down and we can’t keep subsidizing smaller schools at the expense of students and staff at
larger schools.

Consolidate small schools.

| would most like the district to accept McKay Elementary's offer, to consolidate themselves into Greenway and Raleigh Hills. If we can avoid critical staff cuts
this way, that is my vote. | see each of the proposed cuts above as incredibly vital. | much prefer the consolidation option, and | am a parent of Greenway
students. We are a very welcoming school community, and are used to adapting to changes, after having hosted Raleigh Hills the past two years. This is the
best option for students. Please do not cut critical mental health, classroom and support staff.

| think there needs to be talk about boundary changes when talking about closing elementary schools. If elementary schools are closed where are these
students going to be attending school? Are we going to be bussing them far away from their neighborhood schools?

| support the consolidation with Mckay, Greenway and Raleigh Hills. This will lessen the impact of budget cuts and improve the student experience at the
smaller schools.

| support the school consolidation with McKay, Greenway and Raleigh Hills.

BSD should prioritize stability by maintaining the teacher-to-student ratio and not aggressively changing attendance boundaries. PPS did neither and put
themselves in a death spiral of lost enrollment.

Please move ahead with the consolidation of McKay Elementary with Greenway & Raleigh Hills schools. Everyone benefits. No one loses. Sell the McKay
building/property to get rid of the drain of maintenance. Use the money to fund the district. It's a sweet school, with a great history, but as an old antiquated
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building, it should be retired. With the declining enroliment, it would be a shame to keep it open and reduce the educational opportunities that students
should receive, but won't get because of budget priorities.

BSD Leadership needs to reflect on why we got to this place without also considering closing small, expensive to operate schools. While it is an unpopular
option, it is a necessary option to consider. Our community deserves strong, courageous leadership who is willing to say the quiet parts out loud and, when
necessary, to speak up and over the complaints of the privileged when the historically marginalized groups and communities are being overlooked yet again.
McKay, Montclair, and Terry Linda should be considered for closure and consolidation with nearby schools.

As birth rates continue to decline, we may need to consider consolidating schools. As always, my first concern is the reason for having those schools in the first
place - to teach our children to become well-adjusted and knowledgeable adults. This is why | suggest cutting from the top down - the ONLY people who
should make more money than the teachers are the Principals and Superintendents. They should not be earning more than twice what our teachers make.
After that basic rule, cut extracurriculars first - we should not be putting money into sports and fields/courts before our schools are updated to keep kids safe,
fed, and comfortable while learning. After that, THEN consider cutting options for kids. Prioritize spending to ensure all children have equal access to the
learning environment; offer more learning options; and help children become the best they can be, whatever that may look like for them.

| believe consolidating small schools is the right choice rather than cutting all of their supports in half.

Where are discussions at for consolidating schools? Are there any ways to raise additional revenues (grants, leases, interest, investments, banner
advertisements)?

Class sizes are absolutely ridiculous right now, especially at Sunset/Westview/Mountainside. Bragging about how well we are doing with our reserve fund
while not adequately funding our current schools seems pretty out of touch. Do not cut staff; if anything, you should start closing option schools (which should
not exist; the district shouldn't have them if they actually believe in equity) and combining small elementary schools. Also, why are there two district office
sites? Wasn't the whole point of building the new one was so we could sell the old one?

Greenway Elementary has a supportive, inclusive community with amazing staff and support. They’ve done an incredible job welcoming Raleigh Hills without
skipping a beat, and would be a fantastic place to welcome in the McKay students, staff, and community should McKay join Greenway. They would be
welcomed and supported, and | don’t think there is a better landing spot for them given Greenway’s unique experience having just welcomed in another
school these past two years. | think maintaining good class sizes and not blending grades should be the top priority in any budget cuts, followed by keeping
counselor support, and then specialists and social workers. Thank you!

Thank you for leading us in the right direction. The above are a great start. Closing small schools is another great way to keep money where it can benefit the
most students and should have been started by now.Some other options could be all the TOSA's (put them in classrooms), do you need an art lit coordinator
(old idea), community liaisons in schools along with all the other duplication of counseling and support services. Do we need a full on clothes closet when
schools are creating their own to support their families directly. Selling clothes people donate? How many videos do we need?

| think there needs to be some talk of redistricting the elementary schools if there is talk of school closures since these students will need to be attending
school. My worry is that if elementary schools are closed that students will have to be bussed to other schools that may or may not have room. What will
happen to closed schools such as McKay? Can the district reach out to THPRD to see if they are interested in using this as a Recreational Center such as the
Cedar Hills Rec Center? This would give some added revenue.
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| worry about the large elementary schools having the capacity to meet the needs of all students. Additionally, when there are 4 and 5 classes of each grade
level, it is much harder to build a community feeling which we know is so important.

Closing the very small elementary schools isn't even on the list. Those schools with less than 300 students need to close.

Please look at enrollment vs permanent capacity of schools at a level (elementary, middle and high school) and see how many do we need to keep operational
to meet our educational goals.

The video mentioned 91% of labor dollars are directly benefiting the students in the classroom. As a parent, community member, volunteer, and tax payer, |
would like to see real numbers and job descriptions for the 91% as well as the 9%. It would be instructive to see how labor dollars are actually being spent and
to whom to dollars are allocated.

| was surprised during the video to learn that it takes a task force (or more) to determine the numbers provided in graphical form. This seems like another
plausible opportunity to save money in the budget.

| was also surprised that there was no mention of the impact of the lower enroliment on the potential budget shortfall. If there are fewer students, there will
be fewer expenses. | understand this idea is indirectly addressed in the line item that no longer guarantees a minimum of two classrooms per grade at the
elementary level. But this lower census should have a trickle-down effect - reducing the need for services, materials, etc. possibly even reducing the need for
an entire school? 5000 is a large decrease in enrollment.

| am happy to see the level of reserves BSD has. | would be happier to see adjustments made in spending that prevent the projected shortfall.

Thanks for gathering feedback.

Consider additional school closures. Some option programs may need to be reduced or terminated. Terra Nova should be terminated. Farm work is not a CTE
program that should be pursued. Terra Nova serves a very small part of the district and should be prioritized for termination. | would select it as #1 if possible.
SAVE OUR SMALL SCHOOLS. These kids need the community. Small schools build and insure bonds are formed and kids don’t fall between the cracks.

Centralized Instructional Technology- should be made more clear is the LITT position. The Middle school and Option School scheduling will continue to
promote unfair workloads that already exist at option schools. Those teachers already teach and prepare for 6 class in addition to an advisory and AT. Reducing
FTE in this manner will only create even more preps and unbalanced class sizes at a savings reduction that doesn't support the impact.

| work at an IB school. | personally believe the LITT position is essential for our program to run. A central district LITT would not have the expertise to support
our students with IB requirements such as the extended essay, along with other major components needed. If the LITT position is cut, it would need to be
replaced by adding a research & extended essay coordinator position that is at last half time FTE at all IB schools.

| work at an IB school. The LITT position is essential for our program to run. A centralized district LITT would not have the expertise needed to support our
students with the extended essay and other components of the IB program. If the LITT position is cut, we must add a research and extended essay coordinator
position that is at least half time FTE at all IB schools.
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Also, please reduce spending on district facilities such as murals, furniture, and office space for district staff.

| can't beleive the district is cutting the LITT at every middle and high school. Who is going to help the teachers learn how to use Canvas, Al, and the tech tools
we use in class? Most of my teachers have too many students and too much work to do already - and now you are going to remove the one halftime teacher
who helps them in the classroom and in the library. this makes me very angry and our students deserve better.

Please keep out LITT. Here at Southridge, his role is essential for our staff and students.

There is a clear lack of transparency in this survey, starting with the fact that District Office reductions does not have a specific dollar amount, but is listed as
TBD. Also many of the descriptions are misleading, for example the "Centralized Instructional Technology" has no mention of the elimination of site based
LITTs, which is exactly what this cut is.

Please don't take away our LITT. He is essential to the operations of Southridge.

The LITT positions are essential!

The language in this survey does not specifically name the Library and Instructional Technology Teacher position, which seems a little deceptive to the
teachers, administrators, students, and parents who have come to rely upon these LITT teachers and their support. The statement that "The move reflects a
shift toward embedding instructional strategies within general education classrooms rather than relying on specific specialists at every school" reveals an
ignorance of how effective change actually happens in the gen ed classroom, especially in the always-changing realm of instructional technology: classroom
teachers need the immediate and one-on-one support that an in-building ally can offer, and a single individual in a central office position simply cannot provide
that for the 19 schools currently served by the LITTs. The LITT position has been cut in two previous rounds of budget reductions -- further cuts to the position
funding should not be considered now, especially as our teachers and students try to navigate the complex issues surrounding Al and its implications for
education. Thank you.

The description of Centralized Instructional Technology Support is very misleading - the proposed cuts eliminate all of the .5 FTE Library and Instructional
Technology Teacher (LITT) positions (who are certified teachers) at secondary schools - & keeps one position at the central office. How can one person support
the needs of 19 secondary schools? The district has spent millions on technology upgrades but is not choosing to fund the personnel to help educators
“embed instructional strategies within general education classrooms”. In the age of Al, how can teachers keep up? This is so short- sighted.

| need my tech support here at school. There will be so many delays to instruction and student success if my IT support was not here just a phone call away and
she will be here, or | can send a kid over with an issue. This cannot be high on the list as this will cause a major impact to student learning as well as
teacher/staff/school support.

Staff members that have direct, daily interactions with students are vital for the Beaverton School District. Every effort should be made to preserve staffing
positions that directly impact the number of students on a teacher's caseload. Without 1:1 feedback and support the Beaverton School District cannot expect
to meet grade level benchmarks for learning and maintain (or raise) high school graduation rates. Students need small classes and connections to staff for
learning support. If IT staff is to be centralized, then middle school students should not have Chromebooks checked out for the school year. Middle School
students need constant Chromebook replacement and support of the TSS staff.

The explanation for Centralized Instructional Technology Support seems vague. Is this staff or materials? It seems like at a time that Al use is on the rise that
instructional technology support is important. | am unsure if this connects to staffing though. Can you update that section with more clarity?
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Our work at SRHS is not possible without our LITT specialist. Wayne Grimm helps me alone probably 3x a week. Most departments have transitioned to online
curriculum and we are more and more tech reliant. | am not alone in needing his support. Having him in the building is critical for time sensitive needs and
support for both students and staff with projects that incorporate evolving Al and new platforms of technology. This would be a devastating loss for our
students and success or our staff.

The burden added on classroom teachers in the impact on students by removing technology support in the building and centralizing at the district office is not
accurately represented by this description. Teachers are overloaded as it is and removing that support as we continue to push technology initiatives in the
curriculum is misaligned with clearly stated goals. We are behind the curve on GenAl planning, adoption and progressive implementation. This would be
another step backwards.

| think it should be mentioned to the public that cuts to "Centralized Instructional Technology Support" is taking experienced staff members from the library.
Limiting staff in the library is directly proportional to student access to library services. And in this political climate, we should be funding and supporting our
libraries, given the current administration's attacks on libraries and access to learning.

The district has invested a lot into students having 1:1 chromebooks. Having building level support for this is important versus a centralized support person.

| can't imagine not having the support of a LITT in my building.

Having Middle School Litts and High school LITTS is important as we continue to deal with rapid changes in technology.

The centralized instructional technology is very unnecessary and interrupts our class.

Do NOT cut school based LITTs. We need them now more than ever!

As a student, cutting the literacy instructional technology teachers, would be an absolute detriment to education. With Al becoming more prevalent, these
LITTs are the only teachers who can effectively prepare teachers at a district-wide level. Without them the district's Al integration efforts would be in vain.

Our high school LITT offers ongoing support in researching, selecting, preparing and introducing applications and platforms for classroom use as well as
ongoing troubleshooting for challenges encountered by instructors and students throughout the implementation process. In short, he is the key to
"embedding instructional strategies within general education classrooms," giving me the support and knowledge to confidently embed the latest approved
tech applications in my classes on a regular basis.

Why is there a dedicated resource in K-5 for technology? These kids have plenty of access to technology, and one lesson on internet safety can be taught in the
classroom. A designated special on technology over ART is absurd. My kindergartner plays games on an ipad every fifth day in tech. Eliminate this offering.
More recess and free play.

Please keep the tech specialist in the schools. Having middle school students with school assigned Chromebooks and not in building tech support sounds like a
nightmare. And it would be much harder to make sure students have their Chromebooks for class. Then we would have to either not use the Chromebooks as
much or be running 2 assignments (with and without computers).

Also social workers in schools gives a much easier access for students that | feel would be much more difficult and more intimidating for students. As it is now
they get to build relationships with the social worker in the hall and at lunch, and can easily check in during the day. Having more of an appointment style
would greatly change the dynamic and connection between students and the social workers.

All of these proposed cuts are hard when we think about the things students need in order to be successful. Its really difficult to try to rank what will be the
least impactful on students and staff. Each of the specialist roles seem vital to a holistic support for our students [and the staff who work with them]. Splitting
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staff across buildings is really difficult and leads to people stretched very thin- this ultimately is not good for students.

The district spends millions on technology, yet the proposed budget eliminates the staff essential to its use. Moving to one person at the central office to
support every secondary teacher & student feels like a step backwards. While "embedding technology into instructional strategies within the classroom"
sounds good on paper that is not the current reality in classrooms. Teachers need support with this asking them to do more at this point is unreasonable.
Instructional technology support/LITTs are certified educators who are spearheading GenAl integration, training 50+ staff on Al ethics and efficiency. Who
continues this vital work if these roles are gutted?

Eliminating site-based support is short-sighted, especially during today's Al revolution. We cannot expect teachers—already burdened by large classes—to take
on more.

| urge the Board to prioritize people over peripherals. Please question the decision to eliminate the LITT position at secondary schools

There's a fine line between technology as instructional boost and distraction, particularly for individual screen time. Teachers need support to ensure they're
focused on student outcomes rather than technical details. Technology support should not be cut.

BSD provides devices to all students K-12 and the need for Technology Support is very high and this should be the last thing cut from the budget. In fact, it
should not be cut at all in my opinion. Ifit is cut, the district should discontinue purchasing devices for students.

We need our building IT Supports! They are an integral, important support role for staff and teachers alike. Additionally, our IT support people have multiple
roles in our building that would be affected if they were reduced and "centralized". Having to submit a Help Desk Ticket to IT and not have an IT person in our
building is detrimental to our jobs as teachers, especially given how much we rely on tech. Our IT person immediately and effieciently responds to individual
and building issues on foot, in person.

Having an in-house Instructional Technology person is CRUCIAL for us to function. Kids need to be able to go the library when they have Chromebook issues to
get fixed immediately. The other thing that makes our school function is credit recovery. We, and our students, cannot afford for this position to be cut. Our
graduation rates would drop significantly.

Some of these items are not clearly explained as to the impact in a school. For example, what is Centralized instructional technology support? Is that currently
a classroom type of job? Or is this the person who helps figure out tech problems?

This list is very vague. If community members knew what a LITT does for their child’s school for instance, they might rank it differently.

The growth in students with special needs makes any cuts to social work and counseling seem shortsighted. The special education budget needs to grow.

It doesn’t make sense to me that the district will persist with boutique programs such as a dual language Chinese program but cut counselors and social
workers and behavior specialists at a time when challenging behaviors and big emotions are at their peak? More special ed placement options are needed.
Thank you for not proposing cuts to the SPED specialized program classrooms.

Please consider that special education and specialized programs require immense amount of additional support, including WEX support and teachers. | think it
is unfair to put WEX in this list, as it does not effect a significant portion of people filling out this survey.

Specialized classroom quotas are much too high. There needs to be either 1) more support in the general education classrooms to better match students'
needs as opposed to sending them to a specialized program when exhibiting any sort of disruptive behavior or 2) additional specialized classrooms with ample
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support. A "smaller class size" is no longer a way to market these programs, because the have a comparable amount of students with the only benefit being
more adults in the room. Thus, students learn to behave the same way as their peers, so when they're in the same classroom together, they struggle to know
which kind of behavior is appropriate even when it is not.

IEP students and staff need more support

There already isn't enough specialized staff to support students. That should be the last thing cut.

The fact that the SPED work experience model is on the list once again shows how the district feels about Special Education. Special Education should be a
district priority, not a scapegoat. Most of the community doesn't even know what this is, unless they have a high schooler in a specialized program!
PARAEDUCATOR 2 AND 3s who work in SPED should be paid a higher salary to keep good employees. That is very challenging work and the students need the
consistency of their care giving adults.

Give employees the option to stretch their paycheck into July and August instead of making it mandatory. Many PARAs can't stay at BSD since their paychecks
are lower due to the stretch. It is hard to make ends meet and many quit for a full time career/job.

Student Work Experience is vital for our most vulnerable students that need this support. My adult child has completed CTP and has gained part time
employment from one of the work sites; he feels like a productive member of society, which gives him pride and joy.

Ensuring there is minimal impact to SPED would be most beneficial as burnout and staff turnover in this area is high.

Not enough money is invested in special education. They need more training and education covered. They also need more money in that field for special needs
students academics and options.

SPED staff are busting out butts!

As special educators/slps/school psychs we are daily creating lesson plans, teaching kids, assessing kids, interpreting data, writing reports, doing legally binding
sped paperwork, communicating with staff, consulting with community providers and running meetings!! You would be hard pressed to find workhorses with
these skill sets in any other department and yet we keep getting asked to do more.

Honor our work and keep sped whole.

Students with autism, adhd, anxiety, depression are not receiving the attention needed with the current staff allocation. | think that is an area that should not
be reduced. Even with diagnostic, communication between home and school, | feel like my children still do not get all the support they need from their
schools.

| do not want to think how this will affect them if the district cut special education staff.

The WEX teacher at the high school level is essential to ensuring that specialized program teachers have protected plan time, which allows them to do their
jobs to the best of their ability. This projected model means that specialized programs teachers will only have guaranteed plan time on days when the WEX
teacher is in their building. Even if students are assigned to a gen ed elective on the days that the WEX teacher is not available, we have many students in our
specialized programs who are not able to attend a full 90-minute elective, which means their case manager does not get a full prep period and loses out on
plan time due to student needs. This is the gap that the WEX teacher fills in every high school.
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Today | met with a kinder teacher from Greenway Elementary. Her arms were covered with bruises and scabs, injuries from her general education kindergarten
classroom. | worry about the safety of our staff and students in Beaverton classrooms. We need more specialized classrooms for students not yet ready for
general education classrooms.

Please do not make big cuts to SPED we are overworked and underpaid as is. My building has three special programs with over 12 students and only one
paraeducator in the classroom. It is insane how little you think of SPED support

| want to to emphasize the importance of the Work Experience (WEX) model in preparing students—especially those receiving special education services—for
the transition from high school to adult life. Because students in special education may continue receiving educational supports until their 21st birthday, this
transition period is a critical time to build the practical skills needed for independence. Structured work experiences provide opportunities for students to
apply classroom learning in real-world environments, develop confidence, and better understand workplace expectations while still receiving guidance and
support.

Research consistently identifies participation in work-based learning during high school as one of the strongest predictors of successful postsecondary
employment for students with disabilities. Through internships, job training, and community-based placements, students build communication, time
management, and self-advocacy skills that cannot be fully replicated in a classroom. These experiences help students explore career interests, make informed
decisions about their futures, and leave school better prepared to navigate employment, vocational programs, and adult services. Strengthening the WEX
model is an evidence-based way to support meaningful, successful transitions into adulthood.

Special education and all related services should be the last thing district cuts. These support our most vulnerable students and should stay a high priority.
Consistency of staffing and resources are key for this population.

Special Education and related services should be last to cut. These support our most vulnerable students.

Special Education services and support staff should be the last cuts to be made. These students are our most vulnerable and require services from many
different departments.

| feel the student WEX model needs to continue as it currently stands. The WEX class in my building does more than provide work experience. They also do a
multitude of assessments for our transition aged students. They also help with outside resources like Washington County DD Services, Vocational
Rehabilitation and a variety of agencies that work with our most impacted populations. Please inquire what they do, because they provide so much more the
vocational skills! The students served in WEX our the school districts most impacted and marginalized students. Is this how we want to serve our special
education students- with less opportunity?

Special Education classrooms are exceptionally high for student numbers and have a very high number of total people in the classrooms which is contributing
to decreased safety for students and staff. | feel this area needs to be protected and if additional money is available, specialized classrooms should be
protected to help increase student and staff safety.

Special Ed teachers are incredibly important; especially at school with higher needs kids, so | would hate to see any reduction in those types of positions. what
about reducing the school year by a week? how much would that save? it seems like the classes pretty much do nothing the last week of the school year
anyway, so wondering if cutting off a week at the beginning of the year would help? Maybe starting after labor day?
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With all of the talk of consolidation there has been no word on how to help special education students with this transition. What will happen to the specialized
programs? What will happen to the teachers that these students trust and are comfortable with?

By cutting work experiences for students, | believe that would be awful for our students that rely on expectations. They look forward to actual real-life work
experiences and would be less likely to want to come to school if they weren't available daily. Many of the students that utilize work experience move on to get
jobs and thrive in their environments. Its important these days to continue to support our students.

Student Work Experience (WEX) Model Is what make me want to go to school each day and provide unique and useful skill that | am applying to my out school
environment. Those programs are 1/2 reasons | have not switched out of in person and public school.

Reducing the staff-student to ratio for disabled students from 3:1 to 1:5 would save a lot of money. Put money towards students with a future.

This is what | would add to your list. | would hire special education secretaries for high schools (perhaps there would be savings in FTE). We had these in the
90's and it was cost effective and efficient. Too many teachers spend too much time with paperwork compliance. Teachers could do progress notes and goals
and teach. Secretaries could schedule appointments, invite the correct people, send out meeting notice, zoom links, and so much more. Right now we are
paying teachers, teacher salaries to do. This would allow Sped staff to focus on the increasing number of special education students and allow for our
increasingly complex student.

SPED department administration should be restructured to better fit the realistic needs of current SPED programs. Qualified administrators should have
teaching experience in the classrooms and genuine interest in the wellbeing of educators, paraeducators and students. SPED department administrators’ high
salaries should also be investigated as they don’t appear to match their poor performance.

Westview HS relies heavily on our WEX program -- for example, without them we would be engaged in 0 recycling programs. It's quite honestly shocking that
you would propose this cut when it is already severely underfunded and provides one of the greatest supports for our SPED identified students.

Positions that support our most vulnerable students; those with developmental disabilities, neuro atypical learning, post graduation skills support (WEX), and
students who need mental health and other supports to be whole should not ever be up for consideration for cuts. Also, as building populations continue to
increase when schools are closed the student to counselor ratio must be evaluated for quality support from a right sized case load and also to prevent burnout.
At our school we experience at least one counselor leaving a year, which moves the students to new counselors and then relationships and trust must be
rebuilt with those new case managers. Reductions in administrators, contracts for software not vetted by classroom educators and independent contractors
should be reviewed for redundancy and be evaluated using qualitative and quantitative metrics.

| have children in WEX and CTP.
The WEX program as well as the ISC teacher_ are both exceptional. - is new to- this year after two years of the ISC

classroom having rotating substitutes. It was hell getting my child up and out the door for school the past two years as there was no consistency, routines or
learning happening. Now that- has been in the classroom full time this year, this classroom is thriving, the kids are happy and joyful. they have routines,
structure and learning it happening again after two years of no learning. The WEX program at- is also amazing. - is a solid reliable teacher
who teaches the students who are excited to attend her classroom.

The CTP program is also very beneficial for the students. | spend a lot of time with students and their sports and hearing stories daily about what activities the
kids have experienced at CTP that week, what they are learning and how their confidence and knowledge has grown from participating in the CTP program. |
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beg you to please not make cuts to CTP or ISC teacher
positive learning environment which they now have at Thank you!
My daughter a junior in high school has been in BSD special education classes and the sped classes are always underfunded with not always the greatest
teachers. Her current teacher is great, but new to the position, special education should be the last class touched for any cost savings.

Please take into consideration the demographic that is most growing; SPED students. BSD provides the best option for these children to grow. in fact most
other education options won’t even accept many of these students and when they do so many provide subpar education that often becomes evident when
these student transfer into the district.

Please fund SPED and have more Para lls in the buildings to support students awaiting placements. The use of a Kindergarten Para | is unacceptable and a
liability to everyone involved. It is a Para Il job and you all know it. Kindergarten does need a Para | to assist with main stream students but when there are
students with extreme behaviors that take 3 months to be place in a SPED class, you must provide a Para Il for that student's safety during that period as well
as the safety of the rest of the class & staff.

WEX will be unfairly biased as the percentage of people who are familiar with the program is so much smaller than, for example, the percentage of
elementary school students.

Our ISC class finally has a qualified teacher this year The difference from past years is night and day. Para staff has leadership and experience.
Priority should be given to retaining effective teachers and staff. our WEX is instrumental in helping our high schoolers prepare for transition.
When you take away these instrumental resources we fall back into constant disarray, loss of teachers and staff, and no progression in the classrooms.

WEX has been cut before and it was not successful. It needs to be kept

Ensure that students in specialized programs are not severely affected

| know we're only talking about cuts here, but making sure there are para professionals in elementary specialized classrooms from bell to bell to assist with
getting students on the bus in the afternoon needs to be adjusted if new students are added to a classroom. I've substituted for a certified teaching position
that didn't have enough paid para support to get students to the bus at the end of the day, including one student in a wheelchair that needed to be puton a
bus lift. Staff reported they are "donating" their time everyday because their shifts end before the last bell of the day.

any kind of coaching position needs to be at least 1.0. it is very hard to coach a staff if you are not there on a daily basis. as we continue our new model. we
need coaches to be present.

or WEX teacher || l] Ovr kids deserve consistency, structure and a

Teachers have plenty on their plates. They do not need instructional technology added to it. there is not enough time in the day.

Specialists get better results with kids than anyone else. Keep them at all costs.

SAVE OUR MUSIC PROGRAMS! Music is the only place | feel safe.

Save BSD’s elementary specialists! Our youngest and most vulnerable population needs the support!

Kindly think about the smaller / medium sized elementary schools where there is only one IC who is also the interventionist as well as a situation where there
is a LAS who is also the ELD teacher for the school . Even though there may be some para support to help with intervention or with ESL support, there is also a
constant training and prepping of the classified staff to be ready to take on roles that they may not be ready for.
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One important consideration when discussing the staffing of Instructional Coaches is that, in some schools, these individuals also provide direct reading
intervention services. In smaller, non—Title | schools without a dedicated reading intervention teacher, the Instructional Coach often fills that role. Reducing or
reallocating this position therefore removes not only coaching support, but also a critical intervention resource.

This raises equity concerns, as smaller schools still serve students with significant Tier 3 literacy needs and require access to specialized intervention support in
order to meet those students’ needs effectively.

Preserve & prioritize our full-time Music, and Elementary Specialist teaching positions as budget decisions are finalized.

These roles are not “extras” or enrichment luxuries—they are foundational to a well-rounded, equitable education and to the overall health, engagement, and
success of our students. Music, PE, and specialist classes support cognitive development, physical and mental health, social-emotional learning, and student
belonging. They also play a critical role in meeting the diverse needs of elementary learners, many of whom rely on these classes as essential outlets for
expression, movement, and connection. Full-time specialists are deeply integrated into school communities. They collaborate with classroom teachers, support
behavior and engagement, and contribute to a positive and inclusive school culture. Once these positions are cut, rebuilding programs, trust, and expertise is
difficult and costly.

If BSD’s mission is to support the whole child and provide equitable, high-quality education for all students, then protecting full-time Music, and Elementary
Specialist positions must be a clear priority in this budget.

| respectfully ask the Budget Team to make decisions that reflect the long-term needs of students, families, and staff—not just short-term financial pressures.
Our students deserve access to a complete education, and our schools are stronger because of our elementary specialists."

Making teachers move between building to be full time is horrible (i.e. PE & Music teachers). Just make them full time within their buildings. Some buildings
should just round up to make 2 full time...etc. Maybe increase the amount of time kids get in music & PE to help justify the full time status, even if it means
the 5th graders get more than the others.

Focus on trimming the non-teaching teachers vs the extras like coaches, social worker, counselors,

etc. Even though they have an important role, these positions are luxury items. We need to spend the money on the personnel that are in front of the classes
vs the support.

With schools who have 1.0 PE and Music FTE, those teachers are doing a huge chunk of duties when they are not teaching so if you cut .5 music and .5 PE you
are going to then need to hire more paraeducators to then cover those duties that are not covered anymore. Also cutting specialist at those schools down to .5
FTE will make it even harder for those schools to meet the mandated PE minutes and will make it so those specialists see students less frequently.

As a staff member- | do not see the need for an Instructional Coach.

| think the Equity department could take big cuts- they are some of the highest paid in the district.

| would like to see any changes that put money into more classroom teachers and lower class sizes. | believe these 2 items have the greatest impact for the
most students.

| don't know of other districts who normalize having 35-40 students per class- it's terrible for kids. | understand why people are leaving.

Thank you for allowing input!
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You must include specialized programs when calculating proportional staffing. The teachers and students that work in those programs benefit from specialists
of all types in a building, including the instructional coach, music, PE, counseling, behavior specialist, and social worker.
| do not believe we should be holding on to positions who do not work directly with students such as the academic coaches.

Also, the video says that one school day costs 2.2 million. If we started school after Labor day like we used to, would we save 8.8 million? Why could that not
be an option?

Dual Language and Academic Coaches should be cut or significantly reduced. Certified staff need to be work on line with the students on a daily basis. Small
schools need to be closed .

If "Centralized Instructional Technology" means getting rid of STEAM at the elementary level, then how are teachers going to get their plan time? You can't just
reduce time for specials, right?

ELD specialists are not on this list. Does this mean that they will continue to serve students at the current level they have been?

"BSD budget team-- Preserve & prioritize our full-time Music, and Elementary Specialist teaching positions as budget decisions are finalized.

These roles are not “extras” or enrichment luxuries—they are foundational to a well-rounded, equitable education and to the overall health, engagement, and
success of our students. Music, PE, and specialist classes support cognitive development, physical and mental health, social-emotional learning, and student
belonging. They also play a critical role in meeting the diverse needs of elementary learners, many of whom rely on these classes as essential outlets for
expression, movement, and connection. Full-time specialists are deeply integrated into school communities. They collaborate with classroom teachers, support
behavior and engagement, and contribute to a positive and inclusive school culture. Once these positions are cut, rebuilding programs, trust, and expertise is
difficult and costly.

If BSD’s mission is to support the whole child and provide equitable, high-quality education for all students, then protecting full-time Music, and Elementary
Specialist positions must be a clear priority in this budget.

| respectfully ask the Budget Team to make decisions that reflect the long-term needs of students, families, and staff—not just short-term financial pressures.
Our students deserve access to a complete education, and our schools are stronger because of our elementary specialists."

| also have questions they are not overtly discussed or listed:

Will elementary specialists potentially be assigned to teach courses in middle or high schools as part of a full-time job? What are the scheduling implications
here?

Are all elementary schools being looked at for FTE reductions to match weighted student population or only schools that currently have 1.0 FTE music?
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Will all elementary students have an average of 90 min per 6 school days of Music and PE taught by a certified teacher during the school day without the
specialists needing to supersize classes?

| am not sure what category the Student Success Coaches fall under but | have yet to understand what they do or see them help in any way, | think putting
them back in the classrooms would help a lot more than doing whatever it is they are doing. Also, if the PE teachers are expected to teach the specialized
programs why do we have APE specialists, they show up once or twice a month and do not do anything nor do they attend IEP meetings so why so we need
the positions? This would also apply to our contract with Occupational Therapists, why are we paying so many of them to show up maybe once a week, not
serve any students directly because they have put almost all students on a "consult" model and then when we ask for help or materials they tell us they don't
have a budget for items.

| don't think there needs to be a TOSA for every content area. The academic coaches at the school level can coordinate departments.

Please consider reducing making cuts to the LAS position and the coaching model over the above mentioned ideas. Also, please reduce the number of 'outside
consultants' that BSD pays to work with (for example, Jose Medina, Elena Aguilar). In a time of budget crisis | would rather maintain the positions that directly
impact students and hope that in the future we could get back to a place where we have more PD and coaching from outside professionals.

Title schools should have a weighted equation for staffing. It is no secret, title 1 schools require more support in every way.

The district has put an incredible amount of resources this year towards the coaching model. The district needs time to see the benefits on classroom
instruction. Cutting the is role to less than 1 per building would weaken a model we have just started.

Is there a reason the LAS position isn't part of the choices? | have found this position (at least at the elementary level) to have limited impact on students and
teachers. Because they are not allowed to teach students, lead PD, etc. it really isn't a needed position. | would rather the LAS see students again, this directly
impacts them for more success in gaining English skills. The loss of one of our ELD teachers to the LAS position has negatively impacted our school and most
importantly our students.

Cutting teachers, specialists, and support staff is not going to help our schools or the students. These individuals give so much to the students and help to
make education safe, robust, and engaging. Without these members the students will suffer. Please think about the affects of these budget cuts on the
students and staff members.

It does not seem feasible not to have PE/Music/Technology teachers at the schools. The teacher's plan times are geared around the specialists and are a
crucial role to each building. | fear scheduling during the day would become a nightmare if there was only a half-time specialist assigned to a building. The
trickle-down seems daunting and real.

Please look into the cost of food being served at the district office and school board meetings. In a time when budget cuts are happening, it seems
irresponsible to provide food as reguarly as we do.

Please also look into the office staffing model at schools. While the front office often sets the tone for interactions with parents and community members, |

believe that the staffing may not be appropriate. Schools use the staff in different ways so some schools have office staff supporting things that others don't. If
this was standardized, it seems that the staffing could be re-evaluated.
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The PE schedule at the elementary schools is not consistent - some schools have PE once every three days while other are every other day. Additionally, some
have an extra rotation of PE in order to meet the state required minutes. In order for the elementary specialist change to work, a more standard schedule
needs to be considered.

| see elementary schools have classroom teachers, and elementary specialists on the list what about middle and high schools?

Also if the administration wasn’t really going listen or look at BRIC’s findings why did you spend the money? Why did you create the LFRP committee and waste
there time?

Positions in small schools still carry the weight of the position, and placing a 1.0 position into .5 in two schools feels devaluing and ineffective. | worry we will
lose the preventative elements of support positions (i.e. SEL teaching, coaching) and be forced into damage control mode all the time.

We have to be careful when making cuts to PE specialists in particular - students are required to receive 150 minutes of physical education per week. This
requirement cannot be met by recess or even brainboosts.

I'm a BSD elementary music teacher and would appreciate some clarification on the Proportional Staffing: Elementary Specialists bullet point. Would this mean
that the district would move away from staffing Music / P.E. in .5 increments. Like, maybe someone at a smaller school would be 80% there and 20%
somewhere else? Or an itinerant specialst could be 60% at one school and 40% at another. Because of this, would Music and P.E. (but Music especially) risk
going down to once per week?

Small class sizes (for all schools) should be the main priority. The district has put a lot of funding into academic coaching positions at elementary schools -
instructional coaches, student success coach and language acquisition specialists. These three roles are at all elementary schools and the amount of time they
spend in meetings (school and district) and trainings is unacceptable when class sizes are so large. | wonder if people are aware of how much time these THREE
school staff members are in meetings/trainings. Coaches can be a great asset but when class sizes are too big, teachers cannot be in a space to take on
coaching. Please stop creating coaching positions and put certified staff back into the classroom to lower class sizes. That would be the greatest gift as a parent
and a teacher

| am writing to strongly urge the district to prioritize and preserve full-time Music, Physical Education, and Elementary Specialist teaching positions as budget
decisions are finalized.

These roles are not “extras” or enrichment luxuries—they are foundational to a well-rounded, equitable education and to the overall health, engagement, and
success of our students. Music, PE, and specialist classes support cognitive development, physical and mental health, social-emotional learning, and student
belonging. They also play a critical role in meeting the diverse needs of elementary learners, many of whom rely on these classes as essential outlets for
expression, movement, and connection.Full-time specialists are deeply integrated into school communities. They collaborate with classroom teachers, support
behavior and engagement, and contribute to a positive and inclusive school culture. Once these positions are cut, rebuilding programs, trust, and expertise is
difficult and costly.

If BSD’s mission is to support the whole child and provide equitable, high-quality education for all students, then protecting full-time Music, PE, and
Elementary Specialist positions must be a clear priority in this budget.
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| respectfully ask the Budget Team to make decisions that reflect the long-term needs of students, families, and staff—not just short-term financial pressures.
Our students deserve access to a complete education, and our schools are stronger because of these educators.

We do not need licensed teachers in the building who are not working with students. ALL instructional coaches and our ELD LAS positions should be totally
eliminated as they are not working with students in my building. This is 3 adults who could be working directly with students, but they are not. They are also
hardly supporting teachers equitably in my school. Please eliminate these positions.

Also district office needs to eliminate as many positions as possible. If people working at the DO have time mid day to do a yoga class, take a walk, go out to
grab lunch etc. then we can eliminate a vast majority of the employees there.

Schools are struggling with behaviors and with meeting the academic requirements. Classroom teachers, counselors, and social workers should not be reduced
at all. Keep those who impact the community we serve the most. Keep those who are working tirelessly for our communities to stay afloat. We cannot afford
any more cuts to positions that work directly within the schools with our students.

Put teachers back in the classroom. Coaches are unnecessary in today’s budget crisis.

So, as an Elem. PE Specialist your "proposal" of reducing the number of PE and Music teachers to less than 2 per school has already been going on for years.

| am left wondering what else is misrepresented in this survey?

Your "ranking" survey is very clunky.

In my experience over the past five years at two different schools, I've observed a similar pattern regarding instructional support roles. In both settings, reading
coach positions have shifted away from direct instructional support. These staff members have had limited involvement with students and have often been
reassigned to administrative or operational support tasks. Many are in these roles and are not familiar or have used HMH.

Similarly, in our ELD program, we have highly qualified teachers whose roles currently emphasize advising rather than direct work with ELD students. While
consultation is valuable, increased direct instructional involvement could strengthen support for multilingual learners.

| recommend that the district review how instructional support positions are structured and used within schools. Evaluating whether these roles are aligned
with student needs—and whether adjustments such as redefining responsibilities, increasing classroom-based support, or considering part-time structures—
could help ensure that staffing resources are used in ways that most directly benefit students.

*What exactly do you mean by "BSD would restructure instructional technology support by moving to centralized coordination and district-level support. The
move reflects a shift toward embedding instructional strategies within general education classrooms rather than relying on specific specialists at every school."
Does this mean that students would no longer have a special class centered around technology?

*Also, when you say, "Staffing for music and PE specialists at elementaries would be adjusted to be more proportionate to the number of students at each
school rather than staffing a minimum of two full-time specialists at each site. This shift ensures a fair distribution of music and PE specialists across the district
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so all students have access to a well-rounded education regardless of school size.", how is this equitable? Doesn't this mean that schools that lose two full
time positions would lose student time with Music and/or P.E. teachers that other students would have?

*How is the District TBD when you give such specific numbers for everyone else?

| am writing to respectfully ask the Budget Team to preserve our full-time Music and Elementary Specialist positions.

These roles are foundational to a well-rounded education. They are not optional enrichment; they are critical tools for cognitive development, mental health,
and social-emotional learning. In an era where we are focused on "equitable education," cutting access to the arts and physical education contradicts our
goals.

Full-time specialists are deeply integrated into our school communities. They provide stability, support behavioral health, and offer outlets for expression that
many students rely on. Cutting these positions to solve a short-term financial pressure creates a long-term deficit in the quality of education BSD offers.

| ask that you protect these positions. Our schools are stronger because of our specialists, and our budget should reflect that reality.

Tumwater needs their IT specialist. Each school needs something different. | think you should ask the students in person which programs are most important to
them. As a class, you could talk about why those programs are there and what it would be like without them, and how it would affect our community.

Get rid of the Student Success Coach position in elementary school. This position is entirely ineffective.

Do not cut elementary specialist and teachers!

Please don't cut Music Specialists! Music is very important for the brain, and also keeps kids in school!

If teacher positions are cut, that leads to larger class sizes. This directly effects students and their ability to receive quality education. Class sizes need to stay
smaller for the success of students and teachers. Enroliment will continue to suffer if class sizes go up.

The instructional coach position has the best of intent, but does not directly benefit the student and has created an additional work load for teachers. These
adults could be used in classrooms to help assist in keeping the class sizes smaller.

The new L.A.S. position has not been beneficial to the ELD teachers in our school.

| am putting proportional staffing for elementary specialists last to be cut because every school should have at least one full time PE and Music. They are the
heart of the school and need consistent presence.

| wonder how much money we pay for Character Strong, AVID, Screeners, and the other silver bullets this district has invested in. If we need to make cuts, we
should cut the fringe programs and subscriptions that come from other states, not bread-and-butter items like teachers, counselors, and instructional coaches.
These items as well as the branding campaigns for the website and dependent audit are things that could be done with the staff we already have. Why are we
so quick to pay outsiders to rent the things that we should own?

In Lake Oswego they do not have technology as a specials class anymore. Instead, students have STEM which is way more educational.

Page 187 of 192



2026-27 BUDGET PRIORITIES SURVEY — OPEN COMMENTS
February 4, 2026 - February 28, 2026

There is not such high of a demand for instructional coaches, elementary specialists, and counselors. They do nothing throughout the school day, and as a
student | constantly observe them sitting around at the school. | understand the crucial part someone in their position possibly could play, but | have yet to see
a specialist really work as hard. Teachers need more support, but these people aren't the one's giving it to them. Teachers need more time, and rather than put
money towards "support" that is not working, it is best to put the money toward paying teachers for longer hours and the time they overwork.

Our elementary Music and PE Specialists must continue to be staffed as is AND taught by Licensed Certified music and PE teachers. They are essential to SEL
for our students. They bring so much to each school community. Reducing allocation is a slippery slope BSD tried in 2012 and it did not go well. After two
school years, BSD course corrected. Do not make the same mistake again. The cost savings is minimal. The negative impact at effected schools would be too
great.

Please try to retain a full time music and PE teacher at every elementary where possible. In addition to their classes these teachers also add great value to the
school community by offering after school clubs, performances, and serving on school committees which will be impacted if they have to travel between
buildings. Also, some of our middle schools already struggle to offer a full menu of arts electives taught by a teacher with expertise in the subject. Cutting
middle school staffing would compound the issues as the arts tend to one of the first things on the chopping block when staffing is cut.

Please do not take the joy in learning away from school!

Kids need specials!

* Consider cutting the Pre-K program

* Consider increasing the classroom cap by one student

* Cut one day from the calendar

* If cuts need to be made with social workers, instead of a regional model, could they be at one school each day between 4 schools?

* |If cuts need to be made to elementary specialists, due to PE minutes needed, could we do full time PE and half time music.

(1) The priority for the school system is to provide great schools having solid academic programs. The top asset of a school system are qualified teachers
helping students to learn and grow at school. Cut administrative positions before cutting any teaching positions. Our greatest generations were taught in one-
room schoolhouses. The teachers and those who interact all day with kids are the most essential to the system.

(2) Use money allotted to the technology budget before you cut things like arts, counselors, library, PE or music --especially for elementary school students.
Specialist teachers are essential to a well-rounded academic program. We are not worried about our children learning tech; they will learn tech. We want our
children to have attention from qualified adults. We want them to grow dynamic skills sets, to exercise their imagination, creativity, physical health and
interactive skills, and to be healthy mind and body.

(3) Similarly, sports in Beaverton are available to students in other ways than at school. Expensive sports programs are not essential to students when schools
are facing dire budget situations. Families/the community will have to raise money for expensive sports programs in hard times.

(4) Go to bat for Beaverton beyond our city. Find rainy-day funds. Find stability funds. Find the local corporate tax increases that would be significant to our
schools but a drop in the bucket for multi-billion dollar corporations. Go to Salem, meet with representatives, and talk to wider circles about this crisis in
education funding. Network to USE ALL available tax and finance mechanisms to gather funding from local and regional resources.

(5) Never forget to follow American best practices research about teacher-to-student ratios. These are cardinal rules in student success. This research remains
current. When ratios are off everything suffers. (Note: having an aide in a room for ten minutes in the morning does not count as adhering to the ratio.)
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Prioritize classrooms held at optimal sizes.

(6) If declining enrollment is causing BSD to lose funds then make broader, clear, known efforts to increase enrollment.

| do not want vital teachers and staff cut from our children’s schools. BSD seems to be making decisions based on factors other than centering our children's
education, and as a tax paying parent I'm getting pretty tired of it. Our kids need good teachers, small class sizes, experienced, professional, and ample support
staff. Music, PE, and tech are vital to a well rounded education for young children. Put the money into our schools where it matters the most.

Please do not increase class sizes or cut specials like music education and PE for our elementary students!

If BSD’s mission is to support the whole child and provide equitable, high-quality education for all students, then protecting full-time Music, and Elementary
Specialist positions must be a clear priority in this budget!

--It is so import to maintain student access to 90 minutes of music every 6 days taught by a certified teacher at every school.

--Music specials schedules are complex. Please, consult our TOSA so that any new music splits can be made thoughtfully and without the need for supersizing
classrooms.

--Will all elementary students have an average of 90 min per 6 school days of Music and PE taught by a certified teacher during the school day without the
specialists needing to supersize classes?

--Are all elementary schools being looked at for FTE reductions to match weighted student population?

--Will elementary specialists potentially be assigned to teach courses in middle or high schools as part of a full-time job? What are the scheduling implications
here?

Specials at the elementary school level are vital to the students and should not be cut. Band, choir, and drama are vital at the middle and high school levels,
and should also not be cut. Students need a safe space to express themselves artistically and socially during the school day.

Keep any specialists who are helping the most at risk

Cut instructional coaches. Every certified teacher in the building should be directly meeting with students. Cut travel and PD expenses. Limit PD to days off of
school to eliminate need for substitutes. Cut required meetings for certified staff.

Hello! I’'m a high schooler at Sunset High School. | have had the pleasure of partaking in so many amazing programs, and being taught by some incredible
teachers. | have been a choir student since freshman year, and been in every single theater production that my school has put on. While the budget cuts are
going to affect the elementary schools the most, those primary years are so important for fostering a love for the arts in the next generations. | know from the
personal experience of my classmates that my choir class was the only reason that they were able to make to school or get out of bed at all. If programs,
classes and teachers are taken away for elementary schoolers, | doubt that this will be the case when they get to middle and high school. Registration for arts
programs have already had a significant drop since the pandemic, and right now the world needs art and community more than ever.

My mom is a music teacher at a small elementary school. Every day | see how she affects her small community in the stories that she brings home. She knows
every single kid and is a part of their lives for six years. She is able to give students a safe place to be themselves and have fun, to grow and be cherished. This
is the same for the PE teacher at her school. If you take away full time music and PE teachers at schools, they will not be able to provide this consistency for
their students. Both her and her PE teaching partner give everything they can and more to their students. Taking this away will create a domino effect for our
community and will take away programs that keep kids alive. They are so much more than the money you will think you will save.
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| feel that any cuts at this point would be harmful to the students. The classroom are already larger than they should be for most grades so teachers cannot
help all the students. Special Education teachers are stretched to the limit and have a hard time giving students who need more help individual attention. For
the students who struggle in the classroom they might find strength and confidence in the electives that are offered like music and physical education. We are
getting to the point where there is nothing left to cut. What happens next time? This is a hard choice, but we are consistently told to keep cutting things that
affect our children and make their education worse.

Academic coaches are ridiculous- this model is so out of touch. The whole district thrives on leadership that doesnt need to take any accountability. Academic
coaches actually reduce the amount of adults working directly with students. Enough with all these support positions- you cannot coach teachers into meeting
the extreme needs of too many students. Move more TOSAs and coaches back to the classroom-especially elementary school

| think we should eliminate instructional coaches before we eliminate ANY educators that work directly with students.

Thank you for leading us through hard decisions. | appreciate the proportional nature of the proposed cuts, and the effort to reduce redundancy as a cost-
saving measure. It makes sense to "right-size" before we find ourselves in a worse budgetary situation.

The plan for elementary music & PE specialists states that it will preserve a fair distribution of music & PE specialists, but does not necessarily say it will retain
the current minutes per week, which is 15min music and 15min PE per student per day (a.k.a. 90min per 6 school days at many sites). This pattern has been in
place since the 2014-15 school year, and has been highly effective for student learning, staff retention, and school community stability. Please clarify if this
district will maintain student access to the same music & PE minutes per week in next year's plan. While some sites may reduce their staffing allocation for
music & PE due to proportional reduction in classroom teachers, it is important that we do not dip below the minimum minutes per week.

It is also helpful if music & PE teachers are assigned to schools with increments of 0.5 FTE rather than shaving our assignments into smaller fractions. It makes
scheduling and sharing staff between two schools more straightforward for administrators and staff. A full time teacher split between two schools 0.8 & 0.2
would only visit the 0.2 site one day per week or one hour per day. Carving positions this finely could lead to a lot of churn in staffing, possible retention issues,
yearly transfers, and lack of stability for staff and students at our elementary schools, each of which depend on these teachers to know students and be
effective in a variety of settings to maintain safety, motivation, and decorum in the student body throughout the school day. Savings can still be realized if we
maintain the practice of assigning elementary specialists in 0.5 FTE increments.

Please take note that reducing 3.5 music teachers and 3.5 PE teachers in one year could easily lead to 2 or 3x that number of transfers after Reduction In Force,
and we could end up with some music and PE teachers assigned away from their speciality. Please consult with our Visual and Performing Arts TOSA to help
make the most sensible staffing assighments, emphasizing areas where teachers have maximum expertise. It may be possible to assign elementary teachers to
neighboring middle school choir or band positions where smaller amounts of FTE need to be covered.

Please also consider delaying the cuts to our small schools below 2.0 full time specialists until after school consolidation has taken place in order to avoid
transferring elementary teachers multiple times in consecutive years.

Thank youl!
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I would like to start by saying thank you for allowing us ALL to have a voice in this budget survey. | also fully understand and realize the budget is the budget
and things do need to be downsized and re-evaluated but | have many concerns and questions about the proposed reduction options.

Question/Concern 1: The reduction in Centralized Instructional Technology Support, does that mean the Elementary Tech Teachers as well? | am unsure how
we reduce these elementary positions as they are part of the specials rotation and would not allow for classroom teachers to get their proper plan time if
those positions are reduced and can’t service elementary students in a regular specials rotation. It would create an increase in workload to the classroom
teachers to not have adequate plan time during their week.

Question/Concern 2: When we talk about District Office Reductions, I'm curious why there isn’t a dollar amount for that portion? It feels as though that is not
being very transparent on what the high amount of money that could be saved from that option.

Question/Concern 3: I’'m wondering how we are going to reduce Music and PE specialists to less than 1.0 FTE at small schools. There is a PE Law that requires
150 minutes of physical activity for students on average per week with the majority of it being met by a qualified Physical Education teacher. While yes, we do
need to supplement with classroom brain boosts currently due to lack of staffing and facilities to provide these minutes, reducing PE teachers would make it
impossible to provide the services to students that are required and necessary. If there is a 12 class/section school (a small school), the lowest PE FTE that it
could be reduced to is .8. BUT where then would that Physical Educator teach for their remaining .2? Would one school then receive a number of PE teachers
of .2 to fill that .8 position at another small school? How would that be equitable/fair to those students at the school with multiple PE teachers to receive any
sort of progression. They would not receive a similar physical education experience as other schools with 1 consistent PE teacher. Also, if there is a reduction
in music and PE teachers at the elementary level, these staff members would not be able to provide any other duties/building support that is needed DAILY as
we currently have it. The trickle effect of this reduction is numerous... it would also then require library and technology specialists to have to teach more,
which wouldn’t then allow library specialists to receive their 50% teaching and 50% library duties requirements AND it would mean library and technology
specialists would be seeing students at a higher percentage than certified music and PE teachers- which is also not allowed.

Question/Concern 4: While | would hate to see a school close, | do believe that considering the option of school consolidation with the McKay community is a
viable option to help with some of the budget concerns. | realize this would benefit students as it would help them continue to their same feeder schools and
help provide more adequate services to those students by being split to go to Greenway or Raleigh Hills. | wonder about the other smaller schools in the north
end of the district who do not have this option and what the experience will look like for students in PE and music. | do feel school consolidation should be
taken into consideration.

Question/Concern 5: The reduction of School Counselors is truly the most concerning cut of all. If we need MORE of anything it is counselors to support the
high needs of our students! Students have so much need for counselors and many of our teachers already have to take on more of this role when counselors
are spread thin and needed in multiple places at once. IF restructuring the amount of counselors is necessary, there should be some sort of weighted scale for
this, taking into consideration Title | schools, number of students on 504’s, number of houseless students and other mental health and trauma factors. If the
district truly supports that “We Matter,” then reducing counselors demonstrates the complete opposite of that initiative and belief.
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While | wish we didn’t have to think through these budget concerns, | realize this is a necessary, difficult conversation and decision to make. | truly hope that
teachers' voices are heard. It often feels as though the teacher's voice/concerns are not taken seriously and only the parent voices or outside hired
companies/entities are listened to. It is discouraging to not feel like teachers have the voice to actually be listened to. Changes aren’t always made around
teachers' professional opinions when we are the ones who live in the schools daily and see what actually is happening.

Thank you for reading this entire comment and | truly hope we don’t have to make as many reductions as is stated in this survey.

As an elementary specialist, the reason | came to BSD was that Hillsboro School District had been shuffling specialists around every year, preventing us from
building a cohesive program. This language around "proportionate allocations" for elementary PE and Music suggests that perhaps Beaverton is considering
using smaller increments than 1.0 and 0.5? If that's the case, such a change would cause chaos and disrupt the learning in schools that are on the edge
between allocations and have to regularly switch specialists around to fit the puzzle pieces together. It was such a disruption to learning in Hillsboro that the
district began to forcibly transfer dearly loved 0.8 positions, that had been held for many years by the same person, to four different 0.2 positions of people
who primarily worked at other schools for the purpose of making the system seem fair. The act of moving around from school to school, meeting new
communities, learning new systems, finding out a baseline for where these students are, choosing the best curriculum to meet them where they're at,
adapting teaching to a new set of materials, etc.. greatly impedes the quality of instruction that is possible under those circumstances. Additionally, the more
specialists that can be stationed at only one school, the bigger their capacity to teach well and plan extracurriculars. We all know that part time at two
different schools adds up to much bigger than a 1.0 position because we can barely fill all the 0.5 positions we have for that reason. Please keep the PE and
Music positions at 1.0 and 0.5 at both the elementary and secondary levels.

| also want to add a note of how important the technology specialist and social worker are at our school, how well they are loved by our community, and that
their site-based work is invaluable.

Please ensure no elementary school in the district is below the average 90minutes of music instruction per 6 days, and is taught by a certified specialist. Thank
you.

Elementary School teachers and specialists are really important to have stable foundations for education and enrichment. Maintaining continuity of teachers
and specialists at one school is incredibly helpful for students to bond with and learn from one teacher rather than having several rotating specialists.

Having elementary school kids with good foundations can help keep students engaged and successful for their middle and high school years.

Specialists are part of the school community and serve as key integral parts- not just when they have classes and should remained assigned to their school
community so they can be present at all times.

| think it’s important to keep in mind school communities both staff and student.

Why are coaches being reduced but not eliminated? Is there a requirement to have coaches? | think the goal should be to first cut positions that do not
directly work with students in a classroom for most of the school day.
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