
Belong. Believe. Achieve. 

The District prohibits discrimination and harassment based on any basis protected by law, including but not limited to, an individual’s actual or perceived race, color, 
religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status, 
economic status, veterans’ status, or because of a perceived or actual association with any other persons within these protected classes.

Beaverton School Board Special Meeting
District Office
1260 NW Waterhouse Avenue
Beaverton, Oregon 97006
Tuesday, March 3, 2026 6:15 PM
Video Stream: www.youtube.com/beavertonschools
Meeting Materials: beavertonsd.org/boardmeetings

AGENDA

I. OPEN MEETING                                      
II. SUPERINTENDENT SELECTION & CONTRACT APPROVAL
III. CLOSE MEETING                                                  
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 School Board Special Meeting  
March 3, 2026 

 
​

ITEM FOR ACTION 
 

SUPERINTENDENT SELECTION & CONTRACT APPROVAL   
 

 
SUMMARY  
The board must take action in an open public meeting to select the superintendent and approve the 
employment contract.  
 
BACKGROUND  
The school board will take action to name the district’s next superintendent and approve their 
employment contract. The board launched a nationwide superintendent search in August, following the 
announcement that superintendent Dr. Gustavo Balderas had accepted a position in Washington and 
would be leaving the district in 2026. The rigorous search process included extensive input from the BSD 
community via surveys and focus groups as well as confidential community interview panels. The new 
superintendent will take office on July 1, 2026.  
 
SUGGESTED MOTION  
I move to select the superintendent and approve the employment contract as submitted. 
 

Belong. Believe. Achieve.  
Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to, an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes. 
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