
Northland Community Schools
INDEPENDENT SCHOOL DISTRICT NO. 118

Remer, Minnesota

REGULAR MEETING AGENDA
Thursday, May 20, 2021 - 5:30 PM Northland High School Room C113

316 Main St E
Remer, MN 56672

1. Call to Order
2. Pledge of Allegiance
3. Mission Statement "Educate and inspire all learners to reach their full potential."
4. Adoption of Agenda
5. Recognitions

1. Congratulations to Terri Shepard, school social worker, for being named 2021 
Northland Teacher of the Year by her peers in Northland Remer Education 
Minnesota.

2. Thank you to Traci Kasper for all her work in making spring prom a wonderful 
evening for our students

3. Congratulations to Kaydence Weimer for being recognized by Sourcewell as a 
Student of Character. Sourcewell's Students of Character Celebration recognizes 
high school juniors and seniors in our region for their quiet leadership, perseverance, 
and dedication to their community. Kaydence also received a $600 scholarship.

4. Congratulations to valedictorian Carson Johnson and salutatorian Harris Carlson
6. Audience Recognition
7. Consent items

1. Approve the meeting minutes from the regular meeting on April 15, 
2021 and the work session on May 6, 2021

2. Approve the April Treasurer's Report and Bills 
3. Approve Resolution accepting gifts/donations

RESOLUTION ACCEPTING GIFTS/DONATIONS TO NORTHLAND 
COMMUNITY SCHOOL DISTRICT 118, WHEREAS THE FOLLOWING:
therefore, BE IT RESOLVED by the School Board of Northland Community School 
District 118, Remer, and State of Minnesota as follows: The Northland Community 
School District No. 118 School Board does hereby accept the following donations: 

 $150 from Lake Country Power for Prom
 $100 from Leer Title Services for Supermileage Team
 $100 from First National Bank for Supermileage Team
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 $500 from Mark Edlund for Trap Team
4. Approve Max Torgerson as Activities Director for 2021-22
5. Approve Coaches for Fall 2021

Football
Adam Johnson - head coach
Chuck Holm - assistant coach
Arlan Jensen - assistant coach
Matt Alleva - junior high coach
Nate Sharp - junior high coach

Volleyball
Tim Hasse - head coach
Stacey Wake - assistant coach

Cross Country
Cortney Christensen - head coach

Girls Basketball
Stacey Johnson - head coach
Angela Lewandowski - assistant coach
Ray Dauphinais - junior high coach
Stacey Wake - junior high coach

Boys Basketball
Chris Carlson - head coach
Bill Wake - assistant coach

8. Reports
1. Business Manager Report
2. Assistant Principal Report
3. Principal Report
4. Facilities Report
5. Indian Education Report
6. Community Ed Report

9. Superintendent Report
10. New Business

1. Presentation by Carol O'Brien regarding special ed playground and fundraising 
efforts of Inspire Me Playground

2. Approve resolution for funds transfer
3. Call for products bids for milk, propane and snow removal for 2021-22 with a bid 
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opening of July 8, 2021
4. Approve 2021-22 contract with Speech Partners for speech services
5. Approve Professional Services Agreement with North Homes for 

2021-22
6. Accept Commercial, Auto and Workman's Compensation Insurance 

Package from Weizenegger Engel Insurance for 2021-22
7. Certify the 2021 graduating class

Emily Homstad
Dutch Ammerman
Harris Carlson
Maricela Curi
Jenna Gorz-Reisdorph
Dartanyann Hausken
Carson Johnson
Lukas Emerson 
 

8. Call for a bid on landscaping
9. Give permission to hold a Vaccine Clinic

11. Personnel
1. Approve the hire of Katelyn Lovdahl as para professional at step one of the para 

salary schedule in the master agreement with MSEA-NCS, with a start date of April 
22, 2021.

Interview Committee: Jon Payne and Brandon Otway
2. Accept the resignation of Amber Schuessler, Custodian, effective May 3, 2021.
3. Accept the resignation of Mary Kay Benson, Teacher, effective June 30, 2021
4. Accept the resignation of Jacob Wilkinson, Mechanic, effective May 10, 2021
5. Approve the hire of Eileen Wheeler as kitchen helper with a start date of April 26, 

2021 at step one of the kitchen helper salary schedule in the master agreement with 
RLMSEA.

6. Approve the hire of Erin Diedrich as 1.0 FTE teacher, with a start date of August 27, 
2021 at BA step 8

Interview Committee: Mary Yakibchuk, Cortney Christensen, Linda Knox, and Jon 
Payne

7. Approve the hire of Jeff Poppema  as 1.0 FTE teacher, with a start date of August 
27, 2021 at MA step 10

Interview Committee: Mary Yakibchuk, Cortney Christensen, Linda Knox, and Jon 
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Payne
8. Approve the hire of Aaron Olson-Reiners as K-12 Art Teacher for the 2021-22 

school year at MA step 1 pending successful background check and licensure. 

Interview Committee: Mary Yakibchuk, Carol Procopio, Josey Gruba, and Michelle 
Johnson

9. Approve the hire of Edward Barrons Jr as special education teacher, with a start date 
of August 27, 2021 at BA+15 step 3 pending successful background check and 
licensure

Interview Committee: Mary Yakibchuk, Kristen Panchyshyn, Lori Sizenbach, Jodi 
Bullock, Linda Knox and Lori Kuck

10. Approve the hire of Dawn Poppema as paraprofessional with a start date of August 
1, 2021 at step 3 of the paraprofessional salary schedule of the master agreement 
with RLMSEA.

Interview Committee: Jon Payne and Kris Balvin
11. Approve the hire of Jesse Denver as Mechanic/Transportation Supervisor at step 3 

of the mechanic salary schedule in the master agreement with RLMSEA with a start 
date of June 7, 2021.

Interview Committee: Pat Rendle, Jon Payne, and Terri Datzman
12. Other school business which can legally be brought before the Board
13. Correspondence
14. Next Meeting Dates:   

 Licensed Negotiations, May 26, 4:30 p.m.
 Regular Board Meeting, June 17, 5:30 p.m.

15. Adjournment
16. Letter to Negotiate from J Welk 82
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Northland Community Schools, ISD #118 School Board Minutes
April 15, 2021 - page 1

NORTHLAND COMMUNITY SCHOOLS – ISD #118
Regular Meeting April 15, 2021

Remer, MN 56672

The School Board had a Regular Meeting on April 15, 2021 at 5:30 PM at Northland High School, 
Remer, MN 56672.  Members present: Ammerman, Knox, Nystrom, Robinson, Ruyak, Seifert and 
Wake

Chairman Ruyak called the meeting to order at 5:30 p.m.

1. M/S/P – Wake, Nystrom to adopt agenda as amended.Voting yes: all members
2. Recognitions:

 *Thank you to the communities of Northland Community Schools for all their support of 
district programs, including the Tram, Team, Supermileage, and Prom

3. M/S/P – Knox, Wake to approve consent items. Voting yes: all members
a) Approved meeting minutes from March 18, 2021
b) Approved Treasurer's Report and March Bills
c) Approved overnight field trip for Supermileage Team on May 9-11, 2021 for Supermileage 

Challenge Event
d) Approved overnight field trip on April 16-17, 2021 for Robotics team to go to competition in 

Bemidji.
e) Approved resolution accepting gifts/donations

RESOLUTION ACCEPTING GIFTS/DONATIONS TO NORTHLAND COMMUNITY 
SCHOOL DISTRICT 118, WHEREAS THE FOLLOWING:

f) therefore, BE IT RESOLVED by the School Board of Northland Community School District 
118, Remer, and State of Minnesota as follows: The Northland Community School District 
No. 118 School Board does hereby accept the following donations: 
 $1000 from TC's Foods for prom

the following donations for the Trap Team: 
 $2000 from the City of Remer 
 $500 from Todd and Nancy Johnson 
 $250 from Lakelife Homes, Inc 
 $100 from Keith Ahlquist
 $200 from Emily Outing 50 Lakes Area Lions
 $25 from Wesley Murnane
 $25 from Steve Carlson
 $25 from Stephen Straka
 $25 from Brian Bullis
and these donations for the Supermileage Team: 
 $100 from Northern Star Coop 
 $200 from Northland Lions 
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Northland Community Schools, ISD #118 School Board Minutes
April 15, 2021 - page 2

 $200 from TC's Foods 
 $200 from Due North Transport 
 $20 from Ciri Evans 
 $100 from Pickled Loon
 $200 from Kunnari Lawn Care 
 $100 from Moran Realty
 $100 from Mulligan Childcare
 $50 from Martin Snow Plow Equipment
 $250 from Woodland Insurance
 $50 from American Eagle Security
 $50 from William Hurt
 $25 from Julie Hurt
 $25 from Courtney Church
 $500 from Remer Motel
 $200 from Northland Monument
 $100 from the Parise family

4. M/S/P – Ruyak, Ammerman to not allow vaccinations at the school. Voting yes: Ammerman, 
Knox, Nystrom, Robinson, Ruyak, Seifert. Voting no: Wake. Motion carries.

5. M/S/P – Nystrom, Seifert to approve addition of $29,000 to FY21 capital budget for purchase of 
John Deere Gator. Voting yes: all members

6. Presentation regarding plans for Graduation - Katelyn Edstrom
7. M/S/P – Wake, Robinson to accept the resignation of Melissa Pilkenton, 

paraprofessional,  effective April 22, 2021. Voting yes: all members
8. M/S/P – Wake, Knox to accept the resignation of Megan Quittschreiber, Art Teacher, effective 

June 30, 2021. Voting yes: all members
9. M/S/P – Wake, Knox to accept the resignation of Andrea Campbell, kitchen helper, effective 

April 7, 2021. Voting yes: all members
10. M/S/P – Wake, Robinson to accept the resignation of Vanessa Cichy,Indian Education 

Cultural Assistant and Tutor, effective April 8, 2021. Voting yes: all members
11. M/S/P – Wake, Nystrom to accept the resignation of Marty Cummings, Custodian, effective 

April 12, 2021. Voting yes: all members
12. Next Meeting Dates: 

 Work Session, May 6, 5:30 p.m.
 Regular Meeting, May 20, 5:30 p.m.

13. M/S/P – Wake, Knox to adjourn. Voting yes: all members
14. Meeting adjourned at 6:22 p.m.

Kristen Balvin, Recording Secretary

_____________________________
Linda Knox, Clerk
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Northland Community Schools, ISD #118 School Board Minutes
April 15, 2021 - page 3

Visitors: Raina Boucher, Jon Payne, Tina Carlson, Kyndra Johnson, Mary Yakibchuk, Katelyn 
Edstrom, Paul Ritter, Carol Procopio, Ellie Hill, Amber Osterhoudt, Terri Shepard, Alan Nystrom
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1Northland Community Schools, ISD #118 School Board Minutes
May 6, 2021 - page 1

NORTHLAND COMMUNITY SCHOOLS – ISD #118
Work Session   May 6, 2021

Remer, MN 56672
SUMMARY

The School Board had a Work Session on May 6, 2021 at 5:30 PM at Northland High School, Remer, 
MN 56672.  Members present: Ammerman, Knox, Robinson, Ruyak and Seifert. Members absent: 
Nystrom and Wake

Chairman Ruyak called the meeting to order at 5:30 p.m.

1. Discussion Items
a. Facility and Operations Planning - discussion facilitated by ICS

2. Next Meeting Dates:  
 Licensed Negotiations, May 13, 4:30 p.m.
 Licensed Negotiations, May 19, 4:30 p.m.
 Regular Meeting, May 20, 5:30 p.m.
 Licensed Negotiations, May 26, 4:30 p.m.

Kristen Balvin, Recording Secretary

_____________________________
Linda Knox, Clerk

Visitors: Jill Myers, Raina Boucher, Max Torgerson, Mary Yakibchuk, Ellie Hill, Jeff Schiltz, Jason 
Splett, Lori Sizenbach

Virtual Visitors: Kristine Waddell, Kayla Fenning
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SERVING REMER, LONGVILLE, BOY RIVER, FEDERAL DAM, OUTING AREAS
EVERY PERSON A LEARNER, EVERY LEARNER SUCCESSFUL; TOGETHER WE CONTROL SUCCESS.

Northland Community Schools 
Independent School District #118                                                                                                                                                                                                                                                                                                    

School Board Report
Date:  May 20, 2021

Report Submitted by: Mary Yakibchuk

DISTRICT MISSION STATEMENT: To educate and inspire all learners to reach their full potential.

How did prom go...it went really well!!
 Special thanks to:

o Staff: Sam, Josey, Kendra, Stacey, Mark, Mary
o Parents Wendy Olson, Alissa Tschida, Jen Welk
o Other: Tim Kasper (Traci’s Husband)
o Donations: Remer Cenex, Remer Lions, Outing Lions, Lake Country Power, and 

Leech Lake District 2 Representative Mr. Steve White 2 43” TV’s, iPad, Samsung 
Tablet, $200 gift card to Walmart and some soda and water

 Special thanks to A1 Entertainment for being the literal last-minute DJ after the other 
cancelled on Friday night. 

What's happening in May!?
 May 5: 6th grade going to Deep Portage
 May 8: Prom (HS) 
 May 13: 6th grade Hooked on Fishing
 May 20: 4th grade and 5th grade to Deep Portage 
 May 20: 6th grade (in-house) Firearms safety
 May 21: 6th grade (field) Firearms safety
 May 21: Band and Choir Concert (6 pm) 
 May 26: PBIS Fun Days and Bonfire during lunches (HS)
 May 26: Seniors vs Staff kickball (lunch until 1 p.m., kickball right after) end of 6th hour, 

beginning of 7th, outside 
 May 27: Alt. Senior vs Staff kickball
 May 27: 4th and 5th grade to zoo
 May 27: Last day for seniors 
 May 28: Track and Field Day 
 May 28 Graduation (7:00 pm)
 June 2: PBIS Fun Days and Bonfire during lunches (Elementary)
 June 3: Kindergarten to Zoo
 June 3: Preschool outdoor last day celebration

Summer School Update: 
 72 students have registered! 44 (K-6,) 14 (7-9) 14 (10-12)  
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SERVING REMER, LONGVILLE, BOY RIVER, FEDERAL DAM, OUTING AREAS
EVERY PERSON A LEARNER, EVERY LEARNER SUCCESSFUL; TOGETHER WE CONTROL SUCCESS.

 17 Staff signed up! (7 teachers, 6 Paras, 3 Drivers, 2 Kitchen Staff)

ELA Curriculum Search: 
 Team has reviewed several potential new curriculums, getting ready to make 

recommendation 
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SERVING REMER, LONGVILLE, BOY RIVER, FEDERAL DAM, OUTING AREAS
EVERY PERSON A LEARNER, EVERY LEARNER SUCCESSFUL; TOGETHER WE CONTROL SUCCESS.

Northland Community Schools 
Independent School District #118                                                                                                                                                                                                                                                                                                    

Facilities School Board Report
Date:  May 2021

Report Submitted by: Jared Johnson

DISTRICT MISSION STATEMENT: To educate and inspire all learners to reach their full potential.

Celebrations 
-Boiler Replacement Project – CCD#1 plan approved by State Elec inspectors to proceed. Materials are on 
order and will be installed in late June by the GC. WSN Engineers came up with a solution to meet 
additional State electrical requirements. This has been a significant delay and will require a full new startup 
once fixes are in place, responsibility of the Boiler GC. It does not require major building infrastructure 
work as previously expected. Performance audit to follow by WSN pending successful startup and final 
inspections.
-IEA annual site review scheduled for May12

 
Concerns:
-Substitute custodial workers and FT applicants continues to be an issue. Kitchen and Transportation staff 
have picked up some of the hours and have been a huge help during the shortage.
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Northland Community Schools 

Independent School District 
#118                                                                                                                                                                                 

School Board Report
Date:  May 2021

Report Submitted by:

DISTRICT MISSION STATEMENT: To educate and inspire all learners to reach their full 
potential.

 Indian Education Title VI and State reporting have been completed this month and 
accepted for the 2021-2022 school year.

 The Quiz Bowl Team had attended a virtual Quiz Bowl Competition in April winning 
2nd place!

 The Drum Group has begun to practice in-person and outdoors rather than virtual, using 
separate hand drums.

 Indian Education department has begun to have an additional tutoring session after school 
on Thursdays.

 The officers of the UNITY youth council fulfilled their national virtual meetings this year 
with UNITY. The mid-year national conference was held Friday April 23rd, from 5pm to 
Saturday April 24th.

 The Indian Education Department is working on the Athletic/Academic honors for our 
High School-Drum, Dance, and Quiz Bowl participants. We also honor students who 
participate in our leadership group; UNITY, WeAct, and Ogichidaa Club.

Recognition:

 Congratulations to the Quiz Bowl Team on their 2nd place win!

 Miigwech/thank you to Leech Lake Band of Ojibwe District II Representative for the 
donations to the prom.

 Miigwech/thank you to Ne-dah-ness Greene for her portrait donation to the Indigenous 
Studies classroom
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SERVING REMER, LONGVILLE, BOY RIVER, FEDERAL DAM, OUTING AREAS
EVERY PERSON A LEARNER, EVERY LEARNER SUCCESSFUL; TOGETHER WE CONTROL SUCCESS.

Northland Community Schools 
Independent School District #118                                                                                                                                                                                                                                                                                                    

School Board Report
Date:  May 2021

Community Education Report Submitted by: Jennifer Welk

MISSION: Northland Community Education ties local strengths, culture and resources
Together to promote and provide life-long learning for all members of our community.

Celebrations:
 Community Education Spring/Summer bulletin is out 

registrations are starting to come in
 Swimming Lessons and are filling up for this summer 

and will run June 7-11th.
 Robotics camp is planned again for the third year and 

will run June 14-17th.
 Pacesetters Volleyball camp is June 21-23.
 Pacesetters Basketball Camp is June 28-30th.
 Mrs. McKinney’s and community education made care 

packages for individuals that are in care facilities in our 
area. This was part of a youth service project. 

 Mr. Gravelle’s first hour class planted trees also part of a 
youth service project. Two trees in the preschool area. 
One flowering tree in the courtyard, and two bushes at 
the front of the building.

 Some of youth help Jennifer Welk plant flowers in the 
pots in front of the school also part of a youth service 
project.

 Defensive Driving course was last Wednesday, May 12 
and had over 70 participants. A second session is set for 
this Wednesday, May 19th and has over 50 registrations.

Concerns:
None at this time
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The following resolution was moved by ______________ and seconded by ______________:

RESOLUTION REGARDING FUND BALANCE TRANSFERS

WHEREAS, Minnesota Governor Tim Walz issued Emergency Executive Order 20-57 on May 14, 2020, 
which stated in part: 

Paragraph 24. Upon approval by the Executive Council, school districts and charter schools are 
authorized to transfer operating funds from certain programs that are not already assigned to or 
encumbered by staff salary and benefits, or otherwise encumbered by federal law, for the 
following purposes: 

A. to provide care to Eligible Children during the school day. 

WHEREAS, a fund transfer is allowed if the transfer meets the criteria set forth in Paragraph 24(f) of 
Emergency Executive Order 20-57:

1. The transfer does not increase state aid obligations to the school district or charter school or 
result in additional property tax authority for the district.

2. A transfer is limited to the operating funds of a school district or charter school. 
3. A school board must approve a fund transfer by the fiscal year reporting deadline. 
4. A district or charter school must maintain accounting records for the purpose of this 

Executive Order that are sufficient to document both the specific funds transferred and use 
of those funds. Such accounting records are subject to auditor review. 

5. Any execution of this flexibility must not interfere with or jeopardize funding per federal 
requirements.

6. Any transfer must not interfere with the delivery of distance learning or social distancing 
models for all students and school staff.

WHEREAS, the School Board of  Northland Community Schools, Independent School District 118, has 
determined that that the criteria identified under Paragraph 24(f) have been satisfied for a fund transfer 
pursuant to Emergency Executive Order 20-57;

WHEREAS, the School Board of Independent School District has reviewed and approved the attached 
Request for Fund Transfer

THEREFORE, BE IT RESOLVED, that the School Board of Independent School District 118 authorizes the 
School District administration to submit the attached Request for Fund Transfer.

The vote on adoption of the Resolution was as follows:

Aye:  

Nay: 

Absent: 

Whereupon, said Resolution was declared duly adopted.

By: __________________________ By: ____________________________
      Chair                   Clerk 
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1

PROFESSIONAL SERVICE AGREEMENT
BETWEEN

NORTH HOMES, INC. AND INDEPENDENT SCHOOL DISTRICT 118

This Agreement is entered into by and between Independent School District #118, 316 Main 
Street, Remer, MN 55672 (hereafter District) and North Homes, Inc., 303 SE First Street, Grand 
Rapids, MN 55744 (hereafter “Contractor”).

RECITALS

The parties hereto recite and declare:

A. The District is a legal entity created and established pursuant to Minn. Stat. 471.51 
having the status of an independent school district with a purpose and mission to provide 
services and programs within the geographical limits and boundaries of its members.

B. Contractor is a provider of mental health and related services under the Minnesota 
Department of Human Services CTSS (Children’s Therapeutic Support Service) 
certification.  

C. The District desires to purchase the services of Contractor for Mental Health services 
and supports to students and indirect/consultative support into planning pre-interventions;

D. Contractor is duly qualified to provide the desired services.

E. The parties desire to set forth the terms and conditions of their relationship in written 
form.

NOW THEREFORE, in consideration of the mutual undertakings and agreements 
hereinafter set forth, the District, and the Contractor agree as follows:

1. TERM AND COST OF THE AGREEMENT

This contract shall be in effect from the date of execution by all parties, or from 
commencement of services hereunder, whichever is first, and shall continue in effect until              
June 30, 2022. All of the agreed upon services are available to the District at the same 
rate with or without the service being included in an individual educational plan (IEP).  
This agreement shall be renewed automatically for succeeding terms of one (1) year 
unless either party gives written notice to the other at least thirty (30) days prior to the 
expiration of any term.     
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Diagnostic Assessment: Diagnostic Assessments will be provided outside of the Individual 
Education Plan and will be third party billed directly by the Contractor of the service.  If a 
student has no insurance and the school requests a diagnostic assessment be provided as part of a 
student’s Individual Education Plan the rates are: 

Standard:  $167
Extended:  $400 (intensive needing 3 or more appointments)
Birth to 5:  $450 (client age birth to 5 years)

Psychotherapy: The hourly rates for psychotherapy services that are provided as part of a 
student’s Individual Education Plan are:

Individual: $145 per hour
Group: $168 per hour of group session.  The minutes of the group are divided 
amongst the participating students.
Family:  $138 per hour of family session.
Crisis: $ 68.00 per hour

Indirect and Consultative Support to Intervention Teams and Special Education Staff: The 
hourly rate for mental health professional consultation is $90. The hourly rate for mental health 
practitioner consultation is $30.

Individual Educational Plan Team Meetings: The hourly rate for mental health professional 
involvement in IEP team meetings is $90.  The hourly rate for mental health practitioner 
involvement in IEP team meetings is $30.

Skills Training Services: The hourly rates for mental health skills training services that are 
provided as part of a student’s Individual Education Plan are:

Individual: $68
Group:   $255 per hour of group session.  The minutes of the group are divided 
amongst the participating students.
Family:  $75 per hour of family session.

Crisis Assistance: The rate for crisis assistance services that are provided as part of a student’s 
Individual Education Plan is $15.05 per fifteen (15) minute unit.

Staff Training and In-service: The hourly rate for formal staff training and in-services provided 
to special education staff by mental health professional is $90.  The hourly rate for formal staff 
training and in-services provided to special education staff by mental health practitioner is $30. 

The cost of this Agreement shall not exceed $60,000.00.  In the event the contract needs to 
exceed this amount, the District and Contractor will have a formal meeting to review the need.  
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2. SERVICES TO BE PROVIDED AS PER ATTACHED EXHIBIT(S)     

Services shall be provided in accordance with the criteria set forth in the attached exhibits 
either in person or through telehealth and in accordance with the plan of treatment/IEP.  
Contractor shall utilize best efforts to:

a. Provide licensed mental health professionals and qualified mental health practitioners 
that meet the guidelines of Minnesota Department of Human Services certification for 
Children’s Therapeutic Support Services (CTSS).  Upon request by the District, the 
Contractor will provide license, background and supporting professional and 
practitioner documentation for Contractor staff working in their District.

b. Provide appropriate mental health services on a regular basis according to IEP 
specifications.

c. Provide appropriate documentation required by the school and facilitate Medical 
Assistance billing.

d. Participate in student’s IEP meetings and appropriate conferences in person, via 
computer, or by phone.  If the Provider cannot attend an IEP meeting by one of these 
means, a team member excusal form must be completed and prior written 
documentation given to the IEP Case Manager.

e. Reschedule any missed sessions caused by the Contractor.  Missed sessions caused by 
the student/school may be rescheduled if possible.

 
The Contractor guarantees all data, services and material supplied conform to the 
District’s specifications and against inferiority as to specification, such guarantee shall be 
unconditional.  

3. PAYMENT FOR SERVICES

Payment for services shall be made directly to the Contractor after completion of services 
upon the presentation of a claim.  The claim shall be presented to the District no later 
than 30 days after the service was rendered.

If payment under this Agreement is dependent upon the availability of federal, state, 
District or other funds and such funds are reduced or terminated, this Agreement may be 
renegotiated or terminated at the sole discretion of the District.

In the event of termination, Contractor shall be entitled to payment, determined on a pro 
rata basis, for services satisfactorily performed.

Time is an essential element of this Contract. If the Contractor fails for any reason, 
excepting delays caused by uncontrollable circumstances to complete installation of all 
items before the Contract completion date as set forth in Section 2, it is hereby agreed 
that the District shall have the right to deduct liquidated damages from any money or 
monies due or coming due to the Contractor. Any monies deducted are not to be 
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construed as a penalty, but as liquidated damages to compensate for the additional cost 
and inconvenience incurred by the District.

Contractor certifies that payment for purchased services will be in accordance with rates 
of payment which do not exceed amounts reasonable and necessary to assure quality of 
services and, if the services are being purchased from another public agency, the cost 
reasonably assignable to such services.

For final payment, Contractor shall comply with all requirements contained in Minnesota 
Statute. §290.92 regarding the withholding of taxes and wages.  Contractor shall submit 
documentation of compliance with its claim for final payment. A certificate by the 
Minnesota State Commissioner of Revenue will satisfy this requirement (Form IC-
134).Contractor is not entitled to final payment until such documentation is submitted.  

4. BONDS

If required and contemporaneous with the execution of this Agreement, Contractor agrees 
to provide payment and performance bond for the District pursuant to Minnesota Statute 
§§375.21 & 574.26 and in equal to or greater than the Contract amount. Said bonds shall 
guarantee the faithful performance of all obligations required of Contractor under terms 
of this Contract, including payment of labor and material.

5. INDEPENDENT CONTRACTOR 

A. Contractor is to be and shall remain an independent contractor with respect to any and 
all work performed under this Contract. Nothing contained in this Agreement is 
intended or should be construed as creating the relationship of co-partners or joint 
ventures with the Contractor. No tenure or any rights including worker’s 
compensation, unemployment insurance, medical care, sick leave, vacation leave, 
severance pay, PERA, or other benefits available Contractor’s employees, including 
indemnification for third party personal injury/property damage claims, shall accrue 
to the Contractor or employees of the Contractor performing services under this 
Agreement. 

B. Contractor acknowledges and agrees that no withholding or deduction for State or 
Federal income taxes, FICA, FUTA, or other, will be made from the payments due 
Contractor and it is Contractor’s sole obligation to comply with all federal and state 
tax laws.

C. Contractor shall at all times be free to exercise initiative, judgment and discretion as 
to how to best perform or provide services identified in this Agreement. 

D. Contractor is responsible for hiring sufficient workers to perform the services 
required by this Agreement and withholding taxes and paying all other employment 
tax obligation on their behalf.
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E. The Contractor is solely responsible for supervision, control and direction of the 
Contract personnel utilized to provide the services under this agreement.

6. INDEMNIFICATION AND INSURANCE

Each party shall be liable for its own acts to the extent provided by law and hereby agrees 
to indemnify, hold harmless and defend the other, its officers and employees against any 
and all liability, loss, costs, damages, expenses, claims or actions, including attorney’s 
fees which the other, its officers and employees may hereafter sustain, incur or be 
required to pay, arising out of or by reason of any negligent act or omission of the party, 
its agents, servants or employees, in the execution or performance or failure to adequately 
perform its obligations pursuant to this Agreement.

It is understood and agreed that the District’s and the Contractor’s liability shall be 
limited by the provisions of Minnesota Statute § 466 and/or other applicable law.

Contractor further agrees that in order to protect itself as well as the District under the 
indemnity provision set forth above, it will at all times during the term of this Agreement 
keep in force liability limits in compliance with Minnesota Statutes, Section 466 or:

A. Commercial General Liability Insurance Policy with minimum limits of 
$1,500,000 combined single limit (CSL), with coverage pertaining 
premise operations.  In the event Combined Single Limits Coverage is not 
secured by the Contractor, the minimum limits apply:

$3,000,000 Aggregate
$2,000,000 Each Occurrence

B. Automobile Liability Insurance including owned, non-owned, and hired 
vehicles in an amount not less than $2,000,000 combined single limit 
(CSL) for total bodily injuries and/or damages arising from any one 
accident.  

C. Professional Liability Insurance (when required) the following minimum 
limits apply:

$3,000,000 Aggregate
$2,000,000 Each Occurrence

D. Excess Umbrella Liability Policy will be additionally required if any of 
the above policies have lower limits than stated.

E. Worker’s Compensation Insurance.
F. Prior to the effective date of this Agreement, and as a condition precedent, 

the Contractor will furnish the District with an original Certificate of 
Insurance listing the District as an "Additional Insured" in all coverage 
areas except Worker’s Compensation and Professional Liability.

7. DATA PRIVACY/DATA OWNERSHIP

A. Data Practices.

64



Northland – Remer District 118                                      2021-2022

 

6

All data collected, created, received, maintained, or disseminated in any form, for 
any purposes by the activities of Contractor because of this contract is governed 
by the Minnesota Government Data Practices Act, Minnesota Statutes Chapter 13, 
as amended, the Minnesota Rules promulgated pursuant to Chapter 13 and the 
Federal Health Insurance Portability and Accountability Act (45 C.F.R. 
§§160,162,164)    The Contractor will be responsible for release of all data under 
this Agreement and will abide by all governing State and Federal laws.

B. Health Insurance Portability and Accountability Act (HIPAA – 45 C.F.R. 
§§160,162,164) 
If under this Agreement the exchange of Protected Health Information in any 
form is anticipated the Contractor shall comply with all regulatory obligations 
including signing any required agreements (e.g., Business Associate Agreement). 
Such Agreements shall be attached to and incorporated into this Agreement.

C. Release. 
No educational data may be released by the Contractor to a third party without the 
express consent of the District’s representative as indicated below – this includes 
any media relations.

D. Ownership. 
Ownership of all data prepared by the Contractor for the District under this 
contract, whether having commercial value or not shall be co-owned by the 
Contractor and the District. Any reports, studies, photographs, negatives or other 
documents or any other form of data prepared by the Contractor in the 
performance of its obligations under this contract shall be maintained by the 
Contractor as part of the mental health records and by the District as part of the 
IEP records.  Contractor shall not use, allow, or cause to have such materials used 
for any purpose other than performance of the Contractor’s obligations under this 
contract without the prior written consent of the District.

8. RECORDS: AVAILABILITY AND RETENTION

Pursuant to Minnesota Statute §16C.05, subd. 5, the Contractor agrees that the District, 
the State Auditor, or any of their duly authorized representatives at any time during 
normal business hours and as often as they may reasonably deem necessary, shall have 
access to and the right to examine, audit, excerpt, and transcribe any books, documents, 
papers, records, et., which are pertinent to the accounting practices and procedures of the 
Contractor and involve transactions relating to this Agreement. Contractor agrees to 
maintain these records for a period of six years from the date of termination of this 
Agreement. Any educational data may be retained for a longer period, as the District may 
determine in accordance with applicable law and policy.

9. MERGER AND MODIFICATION
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A. It is understood and agreed that the entire Agreement between the parties is 
contained herein and that this Agreement supersedes all oral agreements and 
negotiations between the parties relating to the subject matter.  All items referred 
to in this Agreement are presumed to be incorporated or attached and are deemed 
to be part of this Agreement. Where the incorporated terms differ with the terms 
of this Agreement, the terms of this Agreement shall control.

B. Any material alteration, modification, or variation shall be reduced to writing as 
an amendment and signed by the parties.  

10. DEFAULT AND CANCELLATION

A. If the Contractor fails to perform any of the provisions of this Agreement or so 
fails to administer the work as to endanger the performance of the Agreement, this 
shall constitute default.  Unless the Contractor’s default is excused by the District, 
the District may, upon written notice to the Contractor’s representative listed 
herein, cancel this Agreement in its entirety as indicated in (10 B.) below. 

B. This Agreement may be cancelled with or without cause by either party upon 
thirty (30) days written notice.

C. Unless Contractor’s default is excused under the terms of this Contract the 
District may recover from Contractor such damages as it may sustained by reason 
of additional administrative costs, expenses of re-awarding the contract and other 
damages sustained by the District by reason of delay, price changes, loss of other 
contracts, loss of income, inability of the District to fulfill other contracts, loss of 
other benefits of this Contract and any other damages directly or consequently 
arising out of this Contract or failure to perform the same by Contractor. 

D. Representatives for each of the parties to this Agreement are as listed below:

District             Contractor
Pat Rendel, Superintendent James C. Christmas, President & CEO
ISD #118 North Homes, Inc.
316 Main Street East 303 SE First Street
Remer, MN 55672   Grand Rapids, MN  55744
218.566-2351 218.327.3000
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E. The District and the Contractor agree to attempt to resolve quickly all matters 
related to uncontrollable circumstances and use all reasonable efforts to mitigate 
its effects. 

11. SUBCONTRACTING AND ASSIGNMENT

A. Contractor shall not enter into any subcontract for the performance of any services 
contemplated under this Agreement without the prior written approval of the 
District and subject to such conditions and provisions as the District may deem 
necessary.  The Contractor shall be responsible for the performance of all 
Subcontracts. Any agreement between the Contractor and any subcontractor shall 
obligate the subcontractor with the general terms of this Contract. 

B. No party may assign or transfer any rights or obligations under this Agreement 
without the prior consent of the other parties and a fully executed Assignment 
Agreement, executed and approved by the same parties who executed and 
approved this Agreement, or their successors.  

12. NONDISCRIMINATION

During the performance of this Agreement, the Contractor agrees to the following:
No person shall, on the grounds of race, color, religion, age, sex, disability, marital status, 
sexual orientation, public assistance status, criminal record, creed or national origin be 
excluded from full employment rights in, participation in, be denied the benefits of or be 
otherwise subjected to discrimination under any and all applicable Federal and State laws 
against discrimination.

13. HEALTH AND SAFETY

The Contractor shall be solely responsible for the health and safety of its employees and 
subcontractor’s employees in connection with the services performed in accordance with 
this Agreement. The Contractor shall ensure that all employees, including those of all 
subcontractors, have received training required to properly and safely perform services 
outlined in this Agreement. 
Upon the request of the District, the Contractor shall provide copies of any licenses 
and/or training records for Contractor and/or Contractor’s employees or subcontractor’s 
employees who perform services pursuant to this Agreement.

14. NONWAIVER, SEVERABILITY & APPLICABLE LAWS

A. Nonwaiver.
Nothing in this Agreement shall constitute a waiver by the District of any statute 
of limitations or exceptions on liability. If the District does not enforce any 
provision of this Agreement, that failure does not waive the provision or its right 
to enforce it.  
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B. Severability.
If any part of this Agreement is rendered void, invalid or unenforceable, by a 
court of competent jurisdiction, such rendering shall not affect the remainder of 
this Agreement unless it shall substantially impair the value of the entire 
Agreement with respect to either party. The parties agree to substitute for the 
invalid provision a valid provision that most closely approximates the intent of the 
invalid provision. 

C. Applicable Laws.
The Laws of the State of Minnesota shall apply to this Agreement. The Contractor 
shall abide by all Federal, State, or local laws, statutes, ordinances, rules and 
regulations now in effect or hereinafter adopted pertaining to this Contract or to 
the facilities, programs and staff for which Contractor is responsible. 

15. SECTION HEADINGS 

The section headings contained in this Agreement are for reference purposes only and 
shall not affect the meaning or interpretation of this Agreement.

16. THIRD PARTIES

This Agreement does not create any rights, claims or benefits inuring to any person that is 
not a party hereto nor create or establish any third party beneficiary.

17. CONFLICT OF INTEREST

Contractor agrees that it will not contract for or accept employment for the performance 
of any work or services with any individual, business, partnership, corporation, 
government, governmental unit or any other organization that would create a conflict of 
interest in the performance of its obligations under this Contract.  

District and Contractor, having signed this Agreement and pursuant to the proper District and 
Contractor officials having signed this Agreement, the parties hereto agree to be bound by the 
provisions herein and attached. 
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NORTH HOMES, INC. ISD #118

______________________________ ________________________________ 
Contractor/Date Superintendent, School Board/Date

________________________________ 
                        Chairperson, School Board/Date
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SCOPE OF WORK/SERVICE DESCRIPTION

North Homes Children and Family Services CTSS Provider (Contractor) will provide 
independent contracted mental health services to ISD #118 District special education and regular 
education students. Special Education services will be professionally determined and indicated on 
the Students’ Individual Family Service Plan (IFSP) or Individual Education Plan (IEP). Regular 
education services will be determined by recommendations from school staff and agreement with 
student’s parents. Services provided by Contractor mental health staff will be consistent with 
covered services under Children’s Therapeutic Services and Supports (CTSS) and will include:  

Mental Health Services:
 Diagnostic Assessment 
 Psychotherapy (Individual, Group, Family and Crisis)
 Skills training (Individual, Group and Family)
 Crisis Assistance

Ancillary and supportive services:
 Indirect and consultative support to Intervention Teams and Special 

Education Staff
 Individual Educational Plan Team Meetings 
 Staff training and in-service

ELIGIBLE POPULATIONS

Eligible populations include special education students and regular education students. 

Mental health services that are medically necessary, as determined by a diagnostic 
assessment, will be provided according to an Individual Treatment Plan authorized by the 
student’s parents or by the student if the student is older than 18 or otherwise qualified to 
consent to mental health services by law. 

DISTRIBUTION OF FUNCTIONS

The Contractor’s mental health professionals will complete diagnostic assessments that 
are requested by a student’s parents or by the District and authorized by the student’s 
parents. The student’s special education team will use the diagnostic assessment along 
with other school information and school testing to decide what medically necessary 
mental health services, if any, need to be included in the student’s IEP or IFSP. The 
mental health professional that completed the diagnostic assessment, or the mental health 
practitioner assigned, will explain the findings from the diagnostic assessment to the 
school, parents and student and help the family find mental health resources to meet 
identified needs. Upon request, a Contractor mental health professional, or mental health 
practitioner assigned, will help find mental health resources to meet needs identified in 
diagnostic assessments that are done by other mental health professionals.   
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The District will coordinate school, student, and the Contractor’s mental health staff 
schedules to best use available mental health resources to meet IEP/IFSP and non-IEP 
needs. Information about service availability and needs will be communicated to the 
school-linked supervisor no less than once each month of the school year.

MENTAL HEALTH SERVICES TO BE PROVIDED BASED ON STUDENT NEED:

                  Mental Health Professional Level Services

Major Job 
Functions

Specific Tasks Knowledge, Abilities, & Skills
Billing for IFSP/IEP Services

Diagnostic 
Assessment,
Standard

 Meet with students with parent’s 
permission

 Obtain necessary releases
 Interview students to collect 

relevant mental health 
information as per DHS 
requirements

 Consult with parents, school staff 
and other involved professionals 
to coordinate services

 Synthesize and complete written 
Diagnostic Assessment within 2 
weeks of interview date

 Ability to quickly develop 
rapport with diverse clients

 Manage session time to work on 
treatment goals while meeting 
the client where they are.

 Understanding of Diagnosis and 
appropriate interventions

 Clear and timely documentation

Contractor will only bill the 
District when a student on an 
IFSP/IEP does not have an 
insurance payer. 

Diagnostic 
Assessment, 
Extended

 0-3 diagnostic assessment mtgs
 Obtain necessary releases
 Observe, interview, and collect 

relevant mental health 
information as per DHS 
requirements in three unique 
settings

 Consult with parents, school staff 
and other involved professionals 
to coordinate services

 Synthesize and complete 
Diagnostic Assessment within 2 
weeks of third interview date

 Qualified to diagnose Ability to 
quickly develop rapport with 
diverse clients

 Manage session time to work on 
treatment goals while meeting 
the client where they are.

 Understanding of Diagnosis and 
appropriate interventions

 Ability to gather clinical data in 
different setting

 Clear and timely documentation

Contractor will only bill the 
District when a student on an 
IFSP/IEP does not have an 
insurance payer. 

Diagnostic
Assessment,
Birth to 5

 Birth to 5 years old
 Obtain necessary releases
 Observe, interview, and collect 

relevant mental health 
information as per DHS 
requirements in three unique 
settings

 Consult with parents, school staff 
and other involved professionals 
to coordinate services

 Synthesize and complete 
Diagnostic Assessment within 2 
weeks of third interview date

 Qualified to diagnose Ability to 
quickly develop rapport with 
diverse clients

 Manage session time to work on 
treatment goals while meeting 
the client where they are.

 Understanding of Diagnosis and 
appropriate interventions

 Ability to gather clinical data in 
different setting

 Clear and timely documentation

Contractor will only bill the 
District when a student on an 
IFSP/IEP does not have an 
insurance payer. 
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Individual 
Psychotherapy

 Obtain necessary releases
 Obtain or complete Diagnostic 

Assessment following DHS 
required documentation

 Develop Individualized Treatment 
Plans (ITP)

 Provide psychotherapy according 
to the ITP.

 Consult with parents, school staff 
and other involved professionals 
to coordinate services

 Document service provision and 
planning

 Ability to quickly develop rapport 
with diverse clients

 Manage session time to work on 
treatment goals while meeting the 
client where they are

 Understanding of diagnosis and 
appropriate interventions

 Clear and timely documentation

The Contractor will bill the 
District and services will be 
documented in IFSP/IEP.

Family 
Psychotherapy

 Obtain necessary releases
 Obtain or complete Diagnostic 

Assessment following DHS 
required documentation

 Develop Individualized Treatment 
Plans (ITP)

 Provide family services according 
to the ITP.

 Consult with parents, school staff 
and other involved professionals 
to coordinate services

 Document service provision and 
planning

 Ability to quickly develop rapport 
with diverse clients

 Manage session time to work on 
treatment goals while meeting the 
client where they are

 Understanding of diagnosis and 
appropriate interventions

 Clear and timely documentation

The Contractor will bill the 
District and services will be 
documented in IFSP/IEP.

Group 
Psychotherapy

 Obtain necessary releases
 Obtain or complete diagnostic 

assessments to determine 
medically necessary services

 Develop Individualized Treatment 
plans 

 Provide group services according 
to the ITP

 Consult with parents, school staff 
and other involved professionals 
to coordinate services

 Document service provision and 
planning

 Understanding of Rule 47 
requirements for diagnostic 
assessment and outpatient mental 
health services

 Skilled in the use of solution 
focused brief therapy 

 Knowledge of group dynamics and 
function

 Ability to manage multiple tasks at 
the same time

 Clear and timely documentation

The Contractor will bill the 
District and services will be 
documented in IFSP/IEP.

Psychotherapy 
for Crisis

 Meet with students in crisis to 
understand student needs and de-
escalate behaviors  

 Make referrals to the crisis team 
and outside mental health services 
as needed 

 Consult with parents, school staff 
to plan effective interventions for 
students

 Obtain necessary releases
 Document crisis service provision 

and plan  

 Understanding of crisis prevention 
techniques

 Understanding of child 
development, trauma, and grief.

 Knowledge of effective techniques 
for self-care and calming

 Knowledge of supportive resources 
within the school building and 
system 

 Knowledge of broader mental 
health services including crisis 
team services, outpatient and in-
home therapy, day treatment, 
partial hospitalization/ 
hospitalization services

The Contractor will bill the 
District and services will be 
documented in IFSP/IEP.

Indirect and 
Consultative 
Support to 
Intervention 

 Consultation and collaboration 
provided to families and school 
personnel; participate on 
intervention teams/pre-referral 

 Understanding of social work 
interventions and methods such as 
counseling, crisis intervention, 
casework, group work, community 

The Contractor will bill the 
District.
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Teams and 
Special 
Education 
Staff

 Consult and collaborate with 
community agencies and other 
mental health professionals to 
coordinate services

 Consult and/or plan with teachers, 
parents and administrators to 
develop intervention strategies to 
achieve school success     

 Develop interagency collaboration 
and consultation to provide 
comprehensive services

organization, consultation, case 
management, family therapy, and 
effective education strategies

 Knowledge of data gathering 
methods and inference-making 
from such data; performance 
objectives, measurable outcomes 
and the means to assess the effects 
of intervention

IEP Meetings  Attend IEP Meetings when 
relevant

 Explain the recommendations 
contained in the diagnostic 
assessment 

 Help define mental health goals 
and measures for medically 
necessary services that are 
included in the IEP

 Describe progress and help IEP 
team members recognize when 
goals are accomplished

 Knowledge of the District’s 
policies and procedures

 Able to explain mental health 
symptoms, diagnosis, and 
recommendations in terms parents 
and students can understand

The Contractor will bill the 
District.

Staff Training 
and In-service

 Provide relevant staff trainings 
around mental health topics

 Document service provision

 Knowledge of adult learning styles
 Knowledge of a variety of mental 

health topics and interventions
 Organized presentations skills

The Contractor will bill the 
District.

Mental Health Practitioner Level Services

Major Job 
Functions

Specific Tasks Knowledge, Abilities, & Skills
Billing for IFSP/IEP Services

Individual Skills 
Training

 Provides services under the 
clinical supervision of a 
Licensed Mental Health 
Professional

 Provide individual skills training 
according to Individual 
Treatment Plans

 Utilize evidence based 
curriculum to develop/teach 
identified skills/behavior 
modification strategies that help 
youth develop, self-monitor, 
compensate for, cope with, 
counteract, or replace skills 
deficits or maladaptive skills 

 Understand the District’s 
special education policies and 
procedures

 Knowledge of evidence based 
curriculum, data collection and 
measurable outcomes

 Have an understanding of 
human behavior and the social 
environment including theories 
of human growth and 
development; cultural, racial 
and ethnic diversity; needs of 
at-risk and disabled children; 
and biological factors affecting 
children’s school functioning

The Contractor will bill the 
District and services will be 
documented in IFSP/IEP.
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acquired as a result of diagnosed 
mental health needs.

 Gather data on student progress 
related to goals and objectives

 Collaborate with special 
education teachers regarding 
service delivery and progress

  Document service provision
Group Skills 
Training

 Provides services under the 
clinical supervision of a 
Licensed Mental Health 
Professional

 Provide group skills training 
according to Individual 
Treatment Plans

 Utilize evidence based 
curriculum to teach skills 

 Document service provision
 Gather data on student 

progress/goals/ objectives
 Collaborate with special 

education teachers regarding 
service delivery and progress

 Understand the District’s 
special education policies and 
procedures

 Knowledge of evidence based 
curriculum, data collection and 
measurable outcomes

 Have an understanding of 
human behavior and the social 
environment including theories 
of human growth and 
development; cultural, racial 
and ethnic diversity; needs of 
at-risk and disabled children; 
and biological factors affecting 
children’s school functioning

The Contractor will bill the 
District and services will be 
documented in IFSP/IEP.

Family Skills
Training

 Provides services under the 
clinical supervision of a 
Licensed Mental Health 
Professional

 Provide family skills training 
according to Individual 
Treatment Plans

 Utilize evidence based 
curriculum to teach skills 

 Document service provision
 Gather data on student 

progress/goals/ objectives
 Collaborate with special 

education teachers regarding 
service delivery and progress

 Understand the District’s 
special education policies and 
procedures

 Knowledge of evidence based 
curriculum, data collection and 
measurable outcomes

 Have an understanding of 
human behavior and the 
social environment including 
theories of human growth 
and development; cultural, 
racial and ethnic diversity; 
needs of at-risk and disabled 
children; and biological 
factors affecting children’s 
school functioning

 The Contractor will bill the 
District and services will be 
documented in IFSP/IEP.
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Crisis Assistance  Provides services under the 
supervision of a Licensed 
Mental Health Professional

 Crisis Assistance is for the 
child, child’s family, and all of 
the child’s service providers.

 Crisis Assistance recognizes 
factors precipitating a mental 
health crisis; identifies 
behaviors related to the crisis; 
and, provides information 
about resources to resolve the 
crisis.

 A crisis plan is intense, time-
limited, and designed to resolve 
or stabilize a crisis through 
arrangement for direct 
intervention and supportive 
services to the child and family.
  

 Understanding of child 
development, trauma, and 
grief.

 Knowledge of effective 
techniques for self-care and 
calming

 Knowledge of supportive 
resources within the school 
building and system 

 Understanding of crisis 
prevention techniques

The Contractor will bill the 
District and services will be 
documented in IFSP/IEP.

Indirect and 
Consultative 
Support to 
Intervention 
Teams and 
Special Education 
Staff

 Provides services under the 
clinical supervision of Licensed 
Mental Health Professional

 Participate on intervention 
teams/pre-referral 

 Consultation and collaboration 
provided to families and school 
personnel  

 Consult and collaborate with 
community agencies and other 
mental health professionals to 
coordinate services

 Consult and/or plan with 
teachers, parents and 
administrators to develop 
intervention strategies to achieve 
school success     

 Develop interagency 
collaboration and consultation to 
provide comprehensive services

 Understanding of social work 
interventions and methods such 
as counseling, crisis 
intervention, casework, group 
work, community organization, 
consultation, case 
management, family therapy, 
and effective education 
strategies

 Knowledge of data gathering 
methods and inference-making 
from such data; performance 
objectives, measurable 
outcomes and the means to 
assess the effects of 
intervention

The Contractor will bill the 
District.

IEP Meetings  Provides services under the 
clinical supervision of a 
Licensed Mental Health 
Professional

 Attend IEP Meetings when 
relevant

 Explain the recommendations 
contained in the diagnostic 
assessment 

 Help define mental health goals 
and measures for medically 
necessary services that are 
included in the IEP

 Knowledge of the District’s 
policies and procedures

 Able to explain mental health 
symptoms, diagnosis, and 
recommendations in terms 
parents and students can 
understand

The Contractor will bill the 
District.
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BUILDING

The Contractor’s mental health employees are responsible for learning and following the 
cultures, policies and procedures in each of the buildings where they are assigned. They 
are responsible for attending training required and provided by the District, for following 
restraint and seclusion policies, for participating in fire drills, and for building safe, 
effective, and professional relationships with staff and students in each school building.

*Annual staffing documentation will be provided to the District by September 1, 2021  If 
changes in staff occur during the time of this contract, the Contractor shall update and 
share revised document with the District.

TRAINING

The Contractor is responsible for providing professional development training for all 
contracted staff.  Contract staff will participate in relevant school trainings. 

COMPENSATION/PAYMENT

Whenever the Contractor provides mental health services under a student’s IEP/IFSP, the 
Contractor will invoice the District on a monthly basis for the provided service.  These 
invoices will be sent to the Business Manager and Director of Special Education ,and, 
include the date of the service, type of service, the name and credentials of the mental 
health provider, session start and stop times, service minutes, the name of the student, and 
the cost of the service. The services that will be invoiced when identified on the IEP, 
include diagnostic assessments, crisis assistance, psychotherapy, psychotherapy for crisis, 
explanation of findings by mental health professional and skills training. The Contractor 

 Describe progress and help IEP 
team members recognize when 
goals are accomplished

Staff Training and 
In-service

 Provides services under the 
clinical supervision of a 
Licensed Mental Health 
Professional

 Provide relevant staff trainings 
around mental health topics

 Document service provision

 Knowledge of adult learning 
styles

 Knowledge of a variety of 
mental health topics and 
interventions

 Organized presentations skills

The Contractor will bill the 
District.
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will also invoice IEP team meetings, Child Study and Response to Intervention Problem 
Solving meetings, consultation to special education staff, trainings, and in-services 
provided by Contract staff. The invoiced time will be entered into the school’s electronic 
data reporting system (EDRS) as contracted special education services. The District will 
pay the Contractor’s invoices for the special education mental health services provided 
under this contract. 

The District will bill all eligible mental health services to the Minnesota Health Care 
Programs. When these students are covered by insurance other than the Minnesota Health 
Care Programs, the District may seek the parent’s permission to bill the insurance 
provider whenever possible. 

Whenever the Contractor provides mental health services that are not included in a 
student’s IEP/IFSP, or are provided outside of the school day, the Contractor may bill all 
available third party sources including Minnesota Health Care Programs (MHCP) for the 
service. Even though these services are coordinated with the student’s educational 
program, they are also separate from the student’s educational program and therefore do 
not fall under the student’s right to a free and appropriate public education. In these 
instances the Contractor may bill parents for all required deductibles and co-pays. 

The Contractor and the District agree as follows: the Contractor and the District have 
entered into a contractual relationship whereby Contractor personnel provide services to 
the District as indicated in the contract. The Contractor is reimbursed by the District for 
IEP related services. The Contractor bills third party sources for non-IEP services when 
possible. School-Linked Grant funds pay for some of the non-IEP therapy costs provided 
to students without insurance or for unreimbursed co-pays and deductibles. The 
remainder of the cost of Contractor personnel specified in this contract is paid by the 
Contractor. 

REFERRAL PROCESS

The District will make referrals directly to the Contractor staff assigned to the building.  
Issues such as capacity, schedule conflicts, quality of service and disagreements about the 
need for services are to be brought to the Contractor’s school-linked supervisor. The 
supervisor will coordinate meetings with the appropriate people to seek agreement on 
issues that arise. 

COMMUNICATION
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The school-linked supervisor will have no less than quarterly meetings with the 
Principals in each of the buildings where Contractor staff is assigned.  District concerns 
with the provision of any services shall be brought to the attention of the Contractor’s 
school-linked supervisor.  The District and Contractor Administrative Teams will meet 
no less than two times per year to review the contract, exhibits, and financials. 

MEDICAL NECESSITY

The Contractor’s diagnostic assessments will recommend specific mental health services 
that are recognized as the prevailing standard or current practice for treating any 
identified conditions or disabilities in order to assist the student in achieving an 
acceptable level of behavioral and emotional functioning.  The Contractor shall follow all 
CTSS requirements for the delivery of mental health services that are provided under this 
contract.  

If applicable, each student’s IEP team will determine which medically necessary mental 
health services are needed in order for the student to benefit from special education. 
When the Contractor completes a diagnostic assessment, a mental health practitioner will 
participate in the student’s IEP team meeting in order to help team members best 
understand the recommendations. The Contract employee will assist parents in obtaining 
medically necessary services recommended in the diagnostic assessment and not included 
in the IEP/IFSP. When treatment goals are achieved and any mental health services 
included in the IEP/IFSP are no longer medically necessary, or when mental health 
treatment needs change, the Contractor employee will participate in IEP team meetings 
where changes are being discussed. When IEP teams rely on outside diagnostic 
assessments, the Contractor mental health professional assigned to the building the 
student attends will participate in that student’s IEP meetings when asked to do so. 

EXTENDED SCHOOL YEAR (ESY)

When a student’s IEP team determines that extended school year services are needed and those 
needs include mental health services, the District shall coordinate the needed services with the 
appropriate Contract person assigned to that building. The District shall be responsible for student 
transportation to school ESY programs. 

ADMENDMENT

This exhibit can be amended with mutual consent of the District and the Contractor.
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