
Board of Education Regular Meeting
Monday, February 8, 2021 6:00 PM

Middle School/High School Media Center
565 S. Kimmel

Osceola, NE 68651-0198

Agenda

1. Osceola Public Schools Board of Education Information
2. Opening Procedures

2.1. Call the Meeting to Order
2.2. Roll Call
2.3. Excuse Board Members Who Are Absent

3. Approval of Agenda
4. Recognition of Visitors/Communications from the Public
5. Reports

5.1. AD's Report
5.2. Student Representative Report
5.3. Principals Reports

5.3.1. Elementary Report
5.3.2. MS/HS Report

5.4. Superintendent’s Report
5.5. Board Reports

6. Action Items
6.1. Consent Agenda

6.1.1. Approval of the Previous Meeting’s Minutes
6.1.2. Treasurer’s Report
6.1.3. Payment of general fund claims in the amount of $867,464.56
6.1.4. Payment of special building fund claims in the amount of $88,495.34

 
6.2. Consider, discuss and take all necessary action on

6.2.1. Consider, discuss and take all necessary action on adopting the school 
calendar for 2021-2022 school year

6.2.2. Consider, discuss, and take all necessary action on resolution to adopt 
updated numbers for accepting option enrollment students in Board Policy 5004 
Appendix 1.

6.2.3. Consider, discuss and take all necessary action on bid for speech services 
for 2021-22.

6.2.4. Consider, discuss and take all necessary action on renewing membership 
to NASB for 2021-22.

6.2.5. Consider, discuss and take all necessary action on resignation of Carita 
Willits as an Elementary Paraeducator at the end of 2020-21 school year.

6.2.6. Consider, discuss and take all necessary action on Principals' contracts for 
the 2021-2022 school year.

6.2.7. Consider, discuss and take all necessary action on the Superintendent's 
contract for the 2021-2022 school year.



6.2.8. Consider, discuss and take all necessary action amending the Middle 
School/High School Handbook Extracurricular Activity Policy.

7. Discussion Items
8. Next Meeting Dates and Times 

8.1. Regular meeting, March 8, 2021, 6:00 PM at the Osceola Middle/High School 
Media Center.

9. Adjournment

 





Jeffrey	Elementary	
February	8,	2021	 	 	 	 	 	 		 Brett	Webster	
	

• Parent	Teacher	Conference	will	be	Monday	Feb	22nd	at	the	Elem	from	12-8	PM.			
o Our	hope	is	to	have	in	person	meetings.	

• Dr.	Seuss	Week	will	be	celebrated	March	1st	–	March	5th.		We	will	piggy	back	our	
Read-A-Thon	during	that	week.		PAC	is	putting	this	event	on	and	it	should	be	fun.	

• Elementary	School	Store	fundraiser	is	going	very	well.			
• We	have	had	all	the	students	eating	in	the	new	cafeteria	and	it	seems	to	be	going	

great.		It	is	so	fun	to	see	all	the	kids	in	there	at	the	same	time.					
	



PRINCIPAL BOARD REPORT
FEBRUARY

MAYNARD MS/HS
1.) MAPS testing done.  Working with staff on differentiating to those 

deficiencies we find as we work towards beginning a hybrid MTSS 
next year in the MS/HS.

2.) Big Shout Out to the custodial and maintenance crew for all of 
their hard work this year.  From Covid to all this snow they have 
worked hard to keep our schools clean and accessible for school, 
games, outside groups and everything that entails.

3.)  Impact of Covid on teaching and learning has really leveled out. 
4.) Sunday the 21st of February we will be changing FFA breakfast to 

an FFA drive through lunch.  More to follow.
5.)  The hunt for new staff to fill positions where we have retirement 

or someone leaving has begun.  We have some high needs 
positions to fill which in the past have had many slots across the 
state.

6.)  No students at the HS for anything Covid related.  One staff 
member as of today being tested. 

7.)  Spelling Bee is Wednesday.  Thanks to Mrs. Baloun and good luck 
to the contestants.

8.) State testing is right around the corner.
7



Board of Education Regular Meeting 
Middle School/High School Media Center 

565 S. Kimmel Street 

Osceola, NE 68651 

January 11, 2021 @ 6:00 PM 

 

1. Osceola Public Schools Board of Education Information 

Notice of this meeting was posted at the Jeffrey Elementary School, Osceola Middle 

School/High School, Pinnacle Bank of Osceola, and the Osceola Post Office on Thursday, 

January 7, 2021. The notice of this meeting was also published in “The Polk County News” on 

the same date.  A copy of the agenda items is tentative and may be changed by the Board if 

necessary. 

2. Opening Procedures 

2.1. Call the Meeting to Order 

President Boruch called the regular meeting to order at 6:00 PM and informed those in 

attendance that a current copy of the Open Meetings Act is posted in the meeting room, then 

directed the public to its location. 

 

Newly elected board members, Daisy Naber and Eric Yungdahl, took their oath of office. Eric 

Yungdahl took his oath of office via Zoom. 

2.2. Roll Call

Jennifer Boruch:    Present    

Jena Mentink:    Present    

Anthony Mestl:    Present    

Daisy Naber:    Present    

Michael Neujahr:    Present    

Eric Yungdahl:    Present    

Eric Yungdahl attended via Zoom. 

 

Also, present were Superintendent Jason Lavaley, Principal Dale Maynard, Principal Brett 

Webster and Debra Berry. 

 

2.3. Excuse Board Members Who Are Absent 

There were no board members absent. 

3. Annual reorganization of the Board of Education 

3.1. Election of Officers as per Board Policy #2002 Organization of Board, Board Officers, 

Committees, and Check Signing. 

3.1.1. Election of President 

To elect Jennifer Boruch as Board President for the 2021 year and to cease nominations passed 

with a motion by Michael Neujahr and a second by Anthony Mestl. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

3.1.2. Election of Vice President 



To elect Michael Neujahr as Board Vice President for the 2021 year and to cease nominations 

passed with a motion by Anthony Mestl and a second by Jena Mentink. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

3.1.3. Election of Treasurer 

To elect Anthony Mestl as Treasurer for the 2021 year and to cease nominations passed with a 

motion by Michael Neujahr and a second by Jena Mentink. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

3.1.4. Election/appointment of Secretary 

To appoint Debra Berry as Board Secretary for the 2021 year passed with a motion by Jena 

Mentink and a second by Anthony Mestl. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

3.2. Disseminate conflict of interest statutes 

The conflict of interest statues were discussed. 

3.3. Approval of designations, positions, and committees as per Board Policy #2002  

3.3.1. Consider, discuss and take action to select legal counsel 

To appoint KSB School Law as the District's legal counsel passed with a motion by Anthony 

Mestl and a second by Jena Mentink. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

3.3.2. Consider, discuss and take action to select depository bank 

To appoint Pinnacle Bank of Osceola as the District's depository bank passed with a motion by 

Michael Neujahr and a second by Anthony Mestl. 

Daisy Naber: Abstain (With Conflict), Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony 

Mestl: Yea, Michael Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

3.3.3. Consider, discuss and take action to select district newspaper of record 

To appoint The Polk County News as the District's newspaper of record passed with a motion by 

Daisy Naber and a second by Jena Mentink. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

3.3.4. Appointment of committees as per Board Policy #8130: Negotiations; Curriculum; 

Americanism Committee and Staff Relations; Transportation; Facilities; Budget; Policy; 

Technology; Rule 10 Safety; LB 757 Safety; School Improvement 

To agree to committee assignments as discussed passed with a motion by Anthony Mestl and a 

second by Eric Yungdahl via Zoom. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

3.4. Approval of current Board policies and regulations 

To approve all current Board policies and regulations from KSB School Law Firm passed with a 

motion by Michael Neujahr and a second by Jena Mentink. 



Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

3.5. Designate date for the annual review of BOE Policies 

To designate June and July board meetings as the months for required reviews of policies passed 

with a motion by Daisy Naber and a second by Anthony Mestl. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

4. Approval of Agenda 

To approve the agenda as written passed with a motion by Daisy Naber and a second by Jena 

Mentink. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

 

5. Recognition of Visitors/Communications from the Public 

There were no patrons present. 

6. Reports 

6.1. Principals Reports 

6.1.1. Elementary Report 

Elementary Principal Brett Webster gave his oral and written report about: the start of the second 

semester has been great; Art and Music have their own classrooms; students are no longer eating 

in their classrooms; changes to school dismissal have been going well; January 27th is the 100th 

day of school; and Kindergarten Round-Up and Preschool Open House have been tentatively 

scheduled for Friday, April 16th.  Principal Webster is implementing the Banking in School 

Program again. 

6.1.2. MS/HS Report 

MS/HS Principal Dale Maynard gave his written and oral report about: MAPS testing is 

underway; a voluntary book study for staff has good participation; online learning is better than 

last year for students who cannot attend the classroom; ACT prep will begin in the core 

classes;  the online Christmas concert is worth watching; and Pinnacle Bank - Osceola has been 

working on a grant to help S.W.A.G. get positive messages to the community, such as electronic 

greeting cards to first responders and healthcare workers. 

 

Michael Neujahr, Board Member, asked about how students are counted for absences when gone 

for COVID and activities. 

 

Anthony Mestl, Board Member, inquired about a student representative to attend the board 

meetings. 

6.2. Superintendent’s Report 

Superintendent Jason Lavaley gave his written and oral report about:  banners and signs 

are being  looked at for the new addition; the kitchen and cafeteria in the new addition are now 

operational; the new lockers are going to be fixed so the showers are ADA compliant; the 

Osceola Fire Department is still trying to schedule a time to burn down the house sitting on 

the Coffin property which was purchased by the school; updates to DHM guidelines and NSAA 

winter sports guidance; COVID vaccines for schools will be available after healthcare 



workers; information from NASB; drug testing contract update; the new telephone system has 

been installed; the possible purchase of a floor scrubber for the new addition; the Polk County 

Health Department presented a grant for COVID expenses to Osceola Public Schools; possibly 

hosting Holiday Basketball Tournaments; update on Four Corners Health Department's report on 

COVID; and updates to the Superintendent's absences and calendar.  

Anthony Mestl, Board Member, inquired about the Activities Director's report. 

6.3. Board Reports 

There were no board reports. 

 

7. Action Items 

7.1. Consent Agenda 

To approve the consent agenda with the correction of the December 14, 2020 minutes in which a 

section under Board Reports should have read Title IX not Title IV passed with a motion by Jena 

Mentink and a second by Anthony Mestl. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

7.1.1. Approval of the Previous Meeting’s Minutes 

7.1.2. Treasurer’s Report 

7.1.3. Payment of general fund claims in the amount of $65,498.71 

Payroll could not be completed. 

7.1.4. Payment of special building fund claims of $850,157.76 

7.1.5. Payment of qualified capital purpose undertaking fund claims of $0.00.  There were no 

claims against the qualified capital purpose undertaking fund. 

7.2. Consider, discuss and take all necessary action to appoint Superintendent to be the District's 

representative for all local, State, and Federal programs 

To approve Superintendent Lavaley to be the District's representative for all local, state, and 

federal programs passed with a motion by Michael Neujahr and a second by Jena Mentink. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

7.3. Consider, discuss and take all necessary action to approve Designation of Authority to 

Superintendent.  Authorize Superintendent, Superintendent Designee to use board approved 

signature stamps on monthly claims/payroll 

To approve Designation of Authority to Superintendent or Superintendent's designee to use 

board approved signature stamps on monthly claims and/or payroll passed with a motion by 

Daisy Naber and a second by Anthony Mestl. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

7.4. Consider, discuss and take all necessary action on the selling of the property to the east of 

the auditorium 

For Osceola Public Schools to retain the property located on the corner of Kimmel and Central 

Streets passed with a motion by Michael Neujahr and a second by Eric Yungdahl via Zoom. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 



7.5. Consider, discuss and take all necessary action on approval of final negotiated agreement 

with Osceola Education Association representing teachers in the district 

To approve the final negotiated agreement for certificated staff at a 2.76% total package increase 

as presented passed with a motion by Michael Neujahr and a second by Anthony Mestl. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

7.6. Consider, discuss, and take all necessary action to approve letter for Kelsie Davidson to be 

certified as local substitutes at Osceola Public Schools 

To approve a letter to NDE for Kelsie Davidson to be a local substitute teacher at Osceola Public 

Schools passed with a motion by Jena Mentink and a second by Eric Yungdahl via Zoom. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

7.7. Consider, discuss and take all necessary action on resignation of Caleb Magner as the K-12 

music teacher at the end of 2020-21 school year 

To accept the resignation of Caleb Magner as the Music Teacher at the end of 2020-2021 school 

year passed with a motion by Michael Neujahr and a second by Jena Mentink. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

 

Thank you, Mr. Magner, for all of your dedication and efforts to Osceola Public Schools! 

7.8. Consider, discuss, and take all necessary action on the drainage work on the northeast side of 

the addition 

Agenda action item 7.8 "consider, discuss, and take all necessary action on the drainage work on 

the northeast side of the addition" was tabled with a motion by Anthony Mestl and a second by 

Michael Neujahr. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

 

8. Next Meeting Dates and Times  

8.1. Regular meeting February 8, 2021, 6:00 PM at the Osceola Middle/High School Media 

Center. 

9. Adjournment 

To adjourn meeting at 8:08 PM passed with a motion by Daisy Naber and a second by Eric 

Yungdahl via Zoom. 

Jennifer Boruch: Yea, Jena Mentink: Yea, Anthony Mestl: Yea, Daisy Naber: Yea, Michael 

Neujahr: Yea, Eric Yungdahl: Yea via Zoom 

 

Respectfully submitted, 

 

Debra D. Berry, Board Secretary Appointed 

 



  Board Report – Monthly 

GENERAL FUND 

  Posted - During Check Cycle; Fund Number 01; Processing Month 02/2021   

 Check # Vendor Name Description     Check Total 

  

33469  APPLE, INC. LAPTOP & COMPUTER HARDWARE 1,786.00 

33470  CASH-WA DISTRIBUTING KITCHEN EQUIPMENT 177,348.85 

33471  CENTRAL NEBRASKA  OT/PT SERVICES 2,790.03 

 REHABILITATION SERVICES 

33472  CITY OF OSCEOLA WATER/SEWER/COMPACTOR 1,615.67 

33473  COMPUTER HARDWARE LAPTOP & REPAIRS 550.00 

33474  CONTROL SERVICES, INC. SERVICE CONTRACT 929.17 

33475  DOLLAR GENERAL - REGIONS  SUPPLIES 54.30 

 410526 

33476  EAKES OFFICE PLUS SUPPLIES 715.40 

33477  ELECTRICAL ENGINEERING &  STEP LADDERS AND SUPPLIES 518.48 

 EQUIPMENT CO. 

33478  ELECTRONIC CONTRACTING COMPANY SECURITY EQUIPMENT 12,228.50 

33480  ESU #7 SPECIAL EDUCATION DEPT SPED SERVICES 8,079.03 

33479  ESU #7 COMPUTER MAINTENANCE 267.41 

33481  FEDEX SHIPPING FEES 25.19 

33482  FRONTIER COOPERATIVE COMPANY FUEL 1,771.43 

33483  GARRATT CALLAHAN COMPANY WATER TREATMENT SUPPLIES 750.00 

33484  GARY'S PLUMBING, LLC SUPPLIES 130.25 

33485  GLUNZ, BRENDA  PSYCHOLOGIST SERVICES 1,079.80 

33486  GREAT MINDS SOFTWARE LICENSES 845.00 

33487  HEARTLAND COMMUNICATIONS TIME SCHEDULER FOR BELL 2,835.00 

33488  HOME DEPOT PRO, THE  SUPPLIES 2,221.77 

33489  JACKSON SERVICES, INC. RUG SERVICE 276.53 

33490  JOSTENS/JMB RECOGNITION GRADUATION SUPPLIES 42.00 

33491  LASSEK ELECTRIC LLC ELECTRICAL REPAIRS 345.00 

33492  LAVALEY, JASON  REIMB OF TELEVISIONS/CHAIR/TABLES 1,969.00 

33493  MATHESON TRI-GAS, INC. SUPPLIES 35.58 

33494  MENARDS SUPPLIES 17.97 

33495  MIDWEST CONNECT POSTAGE MACHINE INK CARTIDGE 210.00 

33496  MIDWEST FLOOR COVERING, INC. CARPET INSTALLATION 5,292.00 

33497  NE ASSOCIATION OF SCHOOL  2021-2022 MEMBERSHIP FEE 3,232.00 

 BOARDS 

33498  OFFICENET, INC. SUPPLIES 389.54 

33499  OPTUM FLEX PLAN FUNDING 150.00 

33500  OSCEOLA FOOD MART SUPPLIES 216.02 

33501  PINNACLE BANK FLAGS FOR NEW GYM 126.67 

33502  POLK COUNTY HEALTH DEPARTMENT NURSING FEES 2,723.75 

33503  POLK COUNTY NEWS PRINTING 177.66 

33504  POLK COUNTY RPPD ELECTRICITY 16,063.55 

33505  PRESTO-X PEST CONTROL 141.00



  Board Report - Monthly Page: 2  

  Posted - During Check Cycle; Fund Number 01; Processing Month 02/2021  

 Check # Vendor Name Description     Check Total 

33506  R-SHAR, INC. DEBRIS REMOVAL 250.00 

33507  SHELBY LUMBER CO., INC, ANCHORS 7.52 

33508  SPORT SAFE TESTING SERVICE,  RANDOM DRUG TESTING 545.00 

 INC. 

33509  STRIV, INC. UPGRADE TO STRIV 149.25 

33510  SYMMETRY ENERGY SOLUTIONS, LLC NATURAL GAS 2,776.35 

33511  TEXTBOOK WAREHOUSE WORKBOOKS 75.85 

33512  TONNIGES CHEVROLET, INC. PARTS 1,490.12 

33513  VERIZON WIRELESS COVID HOTSPOTS FOR COMPUTERS 163.35 

33514  WINDSTREAM DISTANCE LEARNING SERVICE              54.95 

                       Checking Account Total:         253,461.94 

 

Checking  1  

489  FARM BUREAU FINANCIAL SERVICESTERM LIFE INSURANCE 82.86 

491  LINGO COMMUNICATIONS LONG DISTANCE SERVICE 92.24 

493  LINGO COMMUNICATIONS LONG DISTANCE SERVICE 262.98 

487  MG TRUST COMPANY TSA PAYABLE 2,560.00 

486  OPTUM FLEX PLAN FUNDING 3502.10 

495  PLIC - SBD GRAND ISLAND DISABILITY INSURANCE 4,205.43 

490  PRESTO-X PEST CONTROL & MOUSE TRAPS 377.00 

488  QUADIENT LEASING USA, INC. POSTAGE METER LEASE                    552.00 

                       Checking Account Total:          11,634.61 

 

 Checking  4  

2016  BALOUN, DEREK  REIMB. OF BUS LICENSE 74.00 

2012  CENTRAL NEBRASKA  OT/PT SERVICES 7,061.00 

 REHABILITATION SERVICES 

2001  COMPUTER HARDWARE COMPUTER HARDWARE 549.00 

2000  COUNTY COURT OF DOUGLAS  GARNISHMENT 339.14 

 COUNTY, NEBRASKA 

2023  DOLLAR GENERAL - REGIONS  SUPPLIES 99.92 

 410526 

2021  GRAPHIC EDGE MASKS 95.00 

2014  NATIONAL CAPITAL FLAG CO.,  BLUE RIBBON SCHOOL FLAG 289.00 

 INC. 

2008  NIELSEN, KILEY  SUMMER AND FALL 2020 TUITION  2,154.00 

 REIMB. 

2026  OGORZOLKA ENTERPISE LIFT 3,800.00 

2017  OPTUM FLEX PLAN FUNDING 350.00 

2013  OSCEOLA PUBLIC SCHOOLS PRESCHOOL MILK REIMB. 167.60 

2258  PINNACLE BANK SUPPLIES 110.21 

2022  PLIEFKE, JESSE  FUEL 45.33 

2002  POLK COUNTY RPPD ELECTRICITY 764.89 

2025  POSTMASTER NEWSLETTER POSTAGE 427.75 

2011  QUADIENT FINANCE USA, INC. POSTAGE 750.50 

2018  VERIZON WIRELESS COVID HOTSPOTS FOR COMPUTERS 373.50 



  Board Report - Monthly Page: 3  

Posted - During Check Cycle; Fund Number 01; Processing Month 02/2021 

 Check # Vendor Name Description     Check Total 

2010 WINDSTREAM TELEPHONE SERVICE           128.64 

2009  WINDSTREAM TELEPHONE SERVICE 395.17 

2260  WINDSTREAM STATE INTERNET CONTRACT                100.13 

 Checking Account Total:          18,074.78 

 

         TOTAL OF CHECKS & PREPAIDS                                                283,171.33 

         TOTAL OCTOBER 2020 EXTRA PAYROLL                                      800.31  

         TOTAL JANUARY 2021 PAYROLL             294,133.21 

         TOTAL FEBRUARY 2021 PAYROLL                                                         289,359.71 

         GRAND TOTAL                                    867,464.56                                                        

 

 

 

 

 

Board Report – Monthly 

SPECIAL BUILDING 

  Prepaid Check; Fund Number 08; Processing Month 02/2021  

 Check # Vendor Name Description     Check Total 

1373  BD CONSTRUCTION, INC/KEARNEY NEW ADDITION CONTRUCTION 73,065.79 

154  DUET RESOURCE GROUP CHAIRS AND TABLES FOR NEW  12,886.55 

 CAFETERIA 

153  MID-STATE ENGINEERING &  CONCRETE TESTS                         2,543.00 

 TESTING, INC. 

 GRAND TOTAL:            88,495.34 

  

 

   



RESOLUTION ON SCHOOL DISTRICT STANDARDS FOR ACCEPTANCE 

OR REJECTION OF OPTION ENROLLMENT APPLICATIONS 

WHEREAS, Osceola Public Schools is committed to providing an education of high 
quality to its students in an economically efficient manner; and 

WHEREAS, the school district’s faculty, facilities, and equipment can serve only a 
limited number of students effectively; and 

WHEREAS, the Osceola Board of Education, in consultation with the administration, 
has reviewed the school district’s faculty, facilities, equipment, interdisciplinary 
efforts and interrelationships of grades, subjects, and faculty; and has 

determined the maximum number of students it can serve effectively at any 
given grade level and in total; 

NOW, THEREFORE BE IT RESOLVED that the board adopts the following standards 
for acceptance or rejection of option enrollment applications:  

Numeric Capacity. The capacity in the following grade levels, programs, classes, 

and/or school buildings is as follows: 

PROGRAM 
PROGRAM 

CAPACITY 

PROJECTED 

ENROLLMENT 

NO. OF OPTION 

STUDENTS 

Kindergarten 24 8 16 

First 24 11 13 

Second 24 20 4 

Third 24 12 12 

Fourth 24 11 13 

Fifth 24 12 12 

Building Capacity, Elementary 144 74 70 

Level I Elem. Special Education 15 24 0 

Level II Elem. Special Education 4 1 3 

Level III Elem. Special Education 1 0 1 

Sixth 28 15 13 

Seventh 28 25 3 

Eighth 28 17 11 

Bldg. Capacity, Middle School 84 57 27 

Level I MS Special Education 6 7 0 

Level II MS Special Education 3 0 3 

Level III MS Special Education 1 1 0 

Ninth 28 19 9 

Tenth 28 18 10 

Eleventh 28 14 14 

Twelfth 28 13 15 

Bldg. Capacity, Sr. High School 112 64 48 

Level I HS Special Education 6 5 1 

Level II Sr. HS Special Education 3 4 0 

Level III Sr. HS Special Education 1 1 0 



Programmatic Capacity. The board declares the following grade levels, programs, 
classes, and school buildings to be at capacity such that no option applications into 

any of the following will be accepted:  Elementary and Middle School Special 
Education. 

Other Standards.  The school district shall not accept an option student when 
acceptance of the student:  

(a) Would increase the operating costs of the school district, such as by
requiring the hiring of new staff or contracting with outside entities to
provide services to the student;

(b) Would require the procurement of new equipment, technology, or
furnishings;

(c) Would cause or require the rearrangement of caseloads for staff and

contracted professionals;

(d) Is reasonably deemed by appropriate school staff to pose a potential
risk to the health or safety of students or staff;

(e) May pose a risk of adversely affecting the quality of educational services
being provided to resident students, as determined by appropriate
school staff.

After the above resolution was read, board member_____________ moved for 
passage of the motion.  Board member ____________ seconded the motion.  After 

discussion, and on roll call vote, the following members voted in favor of the motion: 
__________________________________________. 

The following members voted against the motion: ________________________. 

The following members did not vote: __________________________________. 

Having been consented to by a majority of the voting members, the board president 

declared the motion to have been passed and adopted. 

Dated this ___ day of __________, 20___. 

____________________________ 

President, Board of Education 



Schmidt Speech Language Pathology Services, LLC 
Contract Agreement - Updated 1/2021

Facility Initials: __________ Schmidt Speech Language Pathology Services, LLC Initials: ___________

By Schmidt Speech-Language Pathology Services, LLC
Phone: 402-942-1329 Fax: 402-606-4664

Email: deb@therapyworksne.com

Schmidt Speech Language Pathology Services, LLC
Contract Agreement

This agreement, entered into on _______, 2021 by Schmidt Speech Language Pathology Services, LLC, 
(“Therapy Servicer”) – trade name Therapy Works of Nebraska, located in Columbus, NE and Osceola 
Public Schools (“Facility”), located in Osceola Nebraska.

The Facility has the responsibility to ensure that services provided by outside resources meet the professional 
standards and principles that apply to the area of consultation that the Therapy Servicer is providing and that 
services are provided in a timely manner.

The Therapy Servicer attests that it is duly-qualified, licensed, registered or certified and skilled to provide 
the services as listed.

The Facility desires to retain Therapy Servicer and Therapy Servicer desires to be retained by the Facility.

In consideration of these premises and of the following terms, provision and conditions, the parties agree as 
follows as well as listed in Appendix A.

1. Scope of Services Provided:  Therapy Servicer agrees to provide to the Facility with Speech 
Language Pathology Services as defined below. Therapy Servicer will render direct, indirect, and 
consultation services on location during the term of this agreement.  

2. Compensation:  For any and all services provided as per the terms of this agreement by Therapy 
Servicer, the Facility shall pay to Schmidt Speech Language Pathology Services, LLC:

 Compensation of $70/hour for ALL time expended and utilized for Speech Language 
Pathology Services.

 Travel to the facility will be charged for 40 minutes per day/visit.
 Mileage expenditure will be charged at the federal mileage reimbursement rate for 25 miles 

per trip or 50 miles per day.
 No other monies for compensation, reimbursement, or expenses shall be paid to Therapy 

Servicer by the Facility unless agreed to in this section.

3. Invoicing:  The Facility will be billed by the 20th day of the following month with payment due fifteen 
(15) days from the invoice date.  Past due invoices will be assessed a $15.00 service fee and 15% 
interest for every thirty (30) days past due.  In the event that payment is not received within ninety 
(90) days, services to the Facility will be suspended until payment in full is received. 
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4. Penalty Charges: A penalty charge of $25.00 will be assessed for each returned check. In addition, 
there will be a charge for any other expenses to our account resulting from the returned check. In the 
event of a second returned check, further payment will then be paid by a certified check.  In the event 
that payment is not received within ten (10) days of notification, services to the Facility will be 
suspended until payment in full is received.

5. Contracted Hours:  Schmidt Speech Language Pathology Services, LLC, provides contracted hours 
based on the level of care and complex severity of clients as well as caseload census. 

The American Speech Language Hearing Association (AHSA) defines a fulltime School-based 
Speech Language Pathology caseload with the school population as 47 students (ASHA 2012 Schools 
Survey – SLP Caseload Characteristics Report, J. Janota). Numbers below are reflective of 
individuals with traditional Speech Language Impairment (SLI) primary verification on MDT in 
which Individual Education Plan states “1 time/week, 1 contact time per week, 4 times per month” or 
any and all statements where students are seen on an average of one time per week. For caseloads 
with more severe complexities, more time shall be allotted at the Therapy Servicers’ discretion. 

>12 census  6 hours minimum per week
12 – 20 census 8 - 12 hours per week 
21 - 40 census 12 - 32 hours per week 
41 - 55 census 33 - 40 hours per week 

Schmidt Speech Language Pathology Services, LLC, will provide the following for the specific school 
districts listed below:

 Speech Language Pathology Services for Osceola Public Schools during the 2021-
2022 School Year

 Approximate Caseload:  28 to 32 Students
 Approximate Need: 18-25 hours/week + additional hours and days/month for testing 

and obtaining needed contact time as listed on student IEPs

6. Terms of Agreement:  The terms of this agreement shall be in full force and effective on the date 
listed above. An intake meeting shall be conducted between the respective school districts and 
Therapy Servicer before services begin to properly transition services. In the same respect, a mid year 
and end of the school year meeting shall occur between the respective school districts and Therapy 
Servicer to discuss student needs and continuation of the Contract Agreement after the terms have 
ended. 

7. Relationship:  The Therapy Servicer providing services under this agreement shall NOT be deemed to 
be an employee of the Facility for any reason.  The parties understand and agree that each is an 
independent contractor engaged in the operation of its own respective business, that neither party 
shall be considered to be the agent or representative of the other party for any purpose whatsoever.  
Neither has any general authority to enter into any contract, assume any obligation or to make any 
warranties or representations on behalf of the other.  Therapy Servicer further agrees to be responsible 
for any and all federal and state unemployment tax liabilities that arise by virtue of services provided 
under the terms of this agreement.

8. Confidentiality:  Therapy Servicer is hereby authorized by the Facility to review all books, records, 
papers or other materials pertaining to the business of the Facility or its respective students/ that are 
necessary for the Therapy Servicer to appropriately render services hereunder.  All materials 
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reviewed by the Therapy Servicer and the content thereof shall be held in a completely confidential 
manner, and shall not be disclosed by the Therapy Servicer to any other persons, without the written 
consent and authorization of the Facility or as allowed by law under the HIPPA Reconciliatory Act.

9. Facility Policies:  Therapy Servicer agrees to perform consulting services in compliance with 
established policies and procedures of the Facility, including but not limited to Safety, Infection 
Control, Resident Rights, Abuse and Neglect, and HIPPA.

10. Liability: Schmidt Speech Language Pathology Services, LLC, agrees to indemnify, hold harmless 
and defend Facility, its officers, agents and employees from and against any and all claims, costs, 
actions, causes of action, losses or expenses, including reasonable attorney's fees, resulting from or 
caused by the actions or omission of Schmidt Speech Language Pathology Services, LLC, its 
agents, officers or employees in rendering services or performing duties pursuant to this Agreement. 
Facility agrees to indemnify, hold harmless and defend Schmidt Speech Language Pathology 
Services, LLC, its officers, agents and employees from and against any and all claims, costs, actions, 
causes of action, losses or expenses, including reasonable attorney's fees, resulting from or caused by 
the actions or omission of Facility, its agents, officers or employees in rendering services or 
performing duties pursuant to this Agreement.

11. Liability Insurance:  The Therapy Servicer will maintain liability insurance coverage for any acts of 
negligence committed at the Facility or on Facility related business.  The policy will not be less than 
one million five hundred thousand dollars ($1,000,000).  Therapy Servicer will provide evidence of 
coverage on an annual basis to Facility.

12. Hiring or Inducing any employees of Therapy Servicer: The Facility recognizes that the Therapy 
Servicer is induced and entered into this Agreement by the covenants and assurances made by the 
Facility that the Facility will not, during the term of this Agreement and for one (1) year thereafter, 
hire or induce any employees of Therapy Servicer to become contractors or employees of the Facility. 
The Facility recognizes that irrevocable harm and damage will be done to the Therapy Servicer.  
Therefore, the Facility agrees that during the term of this Agreement and for a period of one (1) year 
thereafter, it will not directly or indirectly hire, contract with or any way be associated with former 
employee(s) of the Therapy Servicer without the express written consent of the Therapy Servicer.  In 
the event that the Facility violates the terms of this Contract Agreement, the parties agree and 
stipulate that the Therapy Servicer may seek an appropriate equitable redress including injunction in a 
court of appropriate jurisdiction prohibiting the continued relationship between the Facility and 
Therapy Servicer’s employee(s).  In addition to that remedy, for each day that the Facility violates the 
terms of this provision it shall be indebted to Therapy Servicer as liquidated damages and not as a 
penalty the sum of $100.00 per diem.  The parties agree that the liquidated damages set forth in this 
paragraph shall not be considered for any purposes a penalty or an exclusive remedy. If the Facility 
elects to employ a Therapy Servicer employee, a recruiting/placement fee equal to 50% of the 
employee’s anticipated total first year compensation will be paid to Therapy Servicer.

13. Miscellaneous:  

A. This agreement constitutes the full, complete and entire agreement between the Facility and 
the Therapy Servicer.
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B. No modification, renewal, extension or waiver of this agreement, or any of the provisions 
contained herein, shall be binding on either party, unless the terms are contained herein and 
are made in writing and signed by each party by a person duly authorized.

C. The waiver of either party of a breach or violation of any provision of this agreement shall not 
operate as, or construed to be, a waiver of any subsequent breach thereof.

D. Neither the Facility nor the Therapy Servicer will discriminate against any person provided to 
perform services under this agreement by reason of race, color, creed, sex, handicap, national 
origin, or religious preference.

E. Therapy Servicer will provide the Facility with a current photocopy of professional liability 
insurance coverage, the certification, license, or registration card with expiration date.  If the 
expiration date occurs during the time of said agreement, a copy of a renewal card will be 
supplied upon said expiration date.  Therapy Servicer further agrees to promptly notify 
Facility of any restrictions, suspensions, or limitation of his/her license, registration or 
certification status that occurs during the time of this agreement.

The Facility and the Therapy Servicer have, by their signatures, agreed to the conditions of this contract on 
the day and year first written above.

_______________________________________         ____________________________________________ 
Osceola Public Schools    Schmidt Speech Language Pathology Services, LLC
Representative Signature    CEO/Owner Signature

________________________________________    Debra H Prange_______________________________
Printed Name/Title    Printed Name

_____________________________________           ________________________________________
Date    Date
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Schmidt Speech Language Pathology Services, LLC
Contract Agreement – Appendix A, Services Defined

1. Therapy and Assessment Materials: The Facility shall provide any and all materials required to 
provide adequate therapy services with reasonable means as directed in the students’ Individual 
Education Plans.

2. Technology: Therapy Servicer will provide the Therapist laptop computer and iPad tablet to assist in 
therapeutic services. 

3. District and Building Training: The Facility shall provide sufficient training to Therapy Servicer in 
regards to compliance needs in related to: 1) Weather, 2) Fire, 3) Student Behavior, 4) Special 
Education District, State, and Federal Law. 4) Any other not listed here or elsewhere.

4. Student Supervision: Due to constraints of being a contracted service, Facility will assign an on 
location staff to be responsible for the well-being of the student while the student is participating in 
treatment and assessment. Therapy Server is not responsible for the student while participating in 
services; rather, Therapy Servicer is responsible for the treatment design and implementation of each 
session. 

5. Daily Schedule/Hours Available: Therapy Servicer shall work together with Facility to best 
determine a schedule based availability of the assigned therapist as well as therapeutic intervention 
needs of each student as stated in students’ Individual Education Plans. A determined schedule will 
be defined by the first week of the 2017-2018 School Year. Scheduled blocks of time for Therapy 
Servicer to provide services at Facility shall occur in at least 4-hour increment blocks. In the event 
that therapy services are required outside the typical contracted schedule via distance based, (such as 
email, phone, fax consultation) time will be billed by the hour with a minimum of .25 hours per 
contact.

6. Documentation/Planning Time: Each 4 hours the Facility contracts with Therapy Servicer shall 
include at least one (1) planning period built into the daily schedule equal to at least 30 minutes time; 
an 8 hour day would respectively equal at least 60 minutes of sufficient planning. If sufficient 
planning period is not available during the day, time will be added to the end of the regularly 
scheduled day. If the planning time is used during the day for an extra or additional meeting (IEP, 
MDT, teacher communication), sufficient planning time will be added to the end of the day to ensure 
adequate planning for both direct, indirect, and collaborative intervention services. In addition, if the 
caseload’s workload indicates the need for additional planning time due to the nature of student needs 
within the caseload, additional planning time will be utilized to best design intervention focused on 
meeting IEP goals. 

7. Compliance Standards: Reminders of IEPs/MDTs due as well as any district specific compliance 
measures that need to be completed should be provided at the beginning of the year as well as 
monthly reminders directly emailed to therapyworks.ne@gmail.com at the beginning of the month. 
Examples include, but are not limited to: IEPs/MDTs/Assessments/Progress notes/MIPs due that 
month.

8. IEPs – Primary Caseload Manager: Therapy Servicer agrees to help schedule IEP meetings in which 
the therapist is the caseload manager; however, it is the Facility’s responsibility comply with 
IEP/MDT deadlines. Therapy Servicer agrees to enter information into SRS; however, before 
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finalization of the document, a district representative shall review the fill and determine if the 
necessary components are found within. Therapy Servicer should not be used as the district 
representative for the meeting. 

9. IEPs – Related Services: Therapy Servicer agrees to participate in IEP meetings in which the therapist 
is a member of the related services team as well as enter appropriate information into the IEP on SRS; 
however, Therapy Servicer should be allowed sufficient written notice of the meetings occurrence to 
be present in the meeting. If Therapy Servicer is not able to attend the meeting in person, prior 
written information provided to the IEP caseworker shall considered sufficient. Therapy Servicer 
should not be used as the district representative for the meeting.

10. New and Re-Verification of a Student – Speech/Language Only: The Facility agrees to obtain 
permission to test form with correct signatures and agrees to notify Therapy Servicer of date 
compliance. Therapy Servicer agrees to provide skilled testing and assessment. Therapy Servicer 
agrees to assist in scheduling, planning, and running of the MDT as well as the Initial Placement and 
IEP meeting, if needed. Therapy Servicer agrees to enter information into SRS; however, before 
finalization of the document, a district representative shall review the fill and determine if the 
necessary components are found within. Therapy Servicer should not be used as the district 
representative for the meeting. 

11. New and Re-Verification of a Student – Related Service (School Psychologist also involved): The 
Facility agrees to obtain permission to test form with correct signatures and agrees to notify Therapy 
Servicer of date compliance. Therapy Servicer agrees to provide skilled testing and assessment. 
Therapy Servicer agrees to participate in the MDT as well as the Initial Placement and IEP meeting. 
Therapy Servicer agrees to enter information into SRS; however, before finalization of the document, 
a district representative shall review the fill and determine if the necessary components are found 
within. If Therapy Servicer is not able to attend the meeting in person, prior written information 
provided to the School Psychologist shall considered sufficient. Therapy Servicer should not be used 
as the district representative for the meeting.

12. Progress Notes: The Therapy Servicer agrees to writing quarterly progress notes and documenting 
within SRS. During weeks in which progress notes are due, Therapy Servicer will attempt to 
complete notes during the allotted documentation/planning time; however, additional time may be 
required and billed to appropriately document progress. 

13. Cancellations: Above states Therapy Servicer will charge the Facility for services provided per week 
as determined by a set schedule at the beginning of the school year. No matter the set school calendar 
changes, changes in school schedule, school cancellations, early dismissals, snow days, and/or 
otherwise not specified etc., Therapy Servicer will have a qualified therapist ready to provide services 
as noted in the Contracted Hours and Terms of Agreement as listed above. If the regularly scheduled 
therapist from Therapy Servicer is unable to make it to the school due to illness, Therapy Servicer 
will cover with a different qualified therapist from Therapy Servicers’ qualified staff. If Therapy 
Servicer is available to provide services, contracted hours will be billed to the Facility. If Therapy 
Servicer is unable to provide a qualified therapist to complete services, hours will not be billed to the 
Facility.
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OSCEOLA PUBLIC SCHOOLS 
CONTRACT OF EMPLOYMENT WITH PRINICPAL 

THIS CONTRACT is made by and between the Board of Education of the Polk County 

School District 0019, a/k/a Osceola Public Schools, hereinafter referred to as “the Board,” and 

Brett Webster, hereinafter referred to as “the Principal.”  This contract supersedes all previous 

contracts of employment between the Board and the Principal. 

WITNESSETH:  That in accordance with action taken by the Board as recorded in the 

minutes of the Board meeting held on the 8th day of February, 2021, the Board hereby agrees to 

employ the Principal, and the Principal hereby agrees to accept such employment, subject to the 

following terms and conditions: 

1. Term of Contract.  This Contract is for a term of one year beginning on the 1st 
day of August, 2021, and expiring on the 31st day of July, 2022 and requires the Principal to 

reside within the boundaries of the District 19.  A “contract year” for purposes of this Contract 

shall be from August 1 to July 31.   Each year of this agreement shall consist of 210 days of 

service per year. 

2. Salary. The annual salary shall be: eighty-eight thousand dollars ($90,150).  Said

annual salary shall be paid in twelve equal installments commencing on August 15, 2021.  

The District, acting by and through its Board of Education, reserves the right to adjust the 

annual salary during the term of this Contract, said salary adjustment, however, not to reduce the 

annual salary to any lesser amount than that as above stated.  Any adjustment in salary made 

during the term of this Contract shall be in the form of an amendment and shall become a part of 

this Contract; provided, however, that in making any such salary adjustment, it shall not be 

considered that the District has entered into a new Contract, nor shall the termination date of this 

Contract be thereby extended unless the Board of Education, by specific action, shall expressly 

extend such termination date.  In no event shall any such extension, together with the unexpired 

term of this Contract or any prior extension, be for a period in excess of three (3) years.   

This Contract shall conform to the regulations governing deductions with reference to 

Withholding Tax, Social Security and School Employees’ Retirement Act.  Other deductions 

may be withheld as agreed to by the parties to this contract.   

3. Benefits.  As further consideration for the services to be performed by the 
Principal, it is agreed as follows: 

A. Leave Benefits.  Paid leave is available to the Principal when the following

specific conditions are met: (1) the Principal is currently employed by the District

and (2) the paid leave day is taken on a day Principal would otherwise be

expected to be at work.

1. Personal Leave. The Principal shall be allowed 5 working days of paid

personal leave each contract year to attend to personal matters that require

the Principal’s absence from work. Use of such leave must be approved by

the Superintendent in advance.  Personal leave days are non-cumulative.

There shall be no pay for unused personal leave upon separation of

employment.
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2. Sick Leave.  The Principal shall be allowed 10 working days of paid sick

leave each contract year. Sick days are available for use when the

Principal is unable to perform assigned duties due to the illness or

temporary disability of the Principal or due to the Principal e needing to

care for a member of the Principal’s immediate family who is ill or has a

serious health condition.  Immediate family for purposes of sick leave

means the Principal’s spouse, child, parent, grandparent, sibling, and the

Principal’s spouse’s parent.  The Principal is to use sick leave when

unable to work. Activities other than caring for the Principal’s own health

or that of an immediate family member reflect an abuse of sick leave.

When the Principal is absent for any period of time because of injury

requiring care from a physician or health care provider, or for a period of

10 days or more due to a personal health condition, the Principal must

present a written statement from the Principal’s physician or health care

provider to the Superintendent establishing that the Principal is physically

and mentally able to perform the essential functions of the Principal’s

position, with or without reasonable accommodations.

3. Carry-over and Accumulation of Sick Days.  Unused sick leave may be

carried over from one contract year to the next succeeding contract year to

a maximum of 45 sick leave days.  Once the maximum is accumulated, no

further sick leave days will be available or granted for the ensuing contract

year or years until the accumulated number of days is less than 45, and

then only to the extent necessary to restore the total number of available

sick leave days to the maximum of 45 days.  Should the Principal, as of

the last day of their contract, accumulate more than thirty-five (35) unused

sick leave days, the Principal will be entitled to, on August 15th

immediately following the end of contract, turn back to the school district

any unused sick days in excess of thirty-five (35) days, and shall be paid

by the School district twenty­ five dollars ($25.00) for each day the

Principal is entitled to. Such payment will be made with the September

paycheck.  There shall be no pay for unused sick leave upon separation of

employment.

4. Bereavement Leave.  Bereavement leave of up to 3 days will be granted for a

death in the employee’s immediate family, i.e. any grandparents, any parents, any

children, spouse, siblings and their immediate family, and aunts or uncles and

their immediate family.

5. Staff Bereavement. The Superintendent, in collaboration with the

Principal, will assign administration to attend funeral services of staff

members or attend funerals to provide emotional support for staff

members as an extension of their school duties as principal.  The absence

will not be considered use of the Principal’s personal leave or sick leave.

6. Holidays. The following days shall be holiday days and not working days:

July 4th, Labor Day, Thanksgiving, Christmas Day, New Years Day, and

Memorial Day.

7. Log. The Principal shall maintain a current log of used leave days with the

secretary for the Superintendent.

B. Health and Dental Insurance.  The District shall pay for and provide the Principal

with health and dental insurance for which the Principal is qualified under the

District’s group insurance plan.
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C. Disability Insurance.  The District will pay the Principal the amount of the long

term disability insurance cost. This amount will then be payroll deducted from the

Principal’s check to pay the LTD premium.

D. Retirement Plan.  The Principal may elect to designate part of the Principal’s

annual salary to be invested in a 403(b) plan to the extent such is offered by the

District.

E. Meetings and Dues. The Principal shall attend appropriate professional meetings

provided that such attendance does not interfere with the proper performance of

Principal’s duties.  The reasonable and necessary expenses of such meetings shall

be reimbursed by the District consistent with Board policies. The District will pay

the Principal’s annual dues to the Nebraska Council of School Administrators and

may pay dues to other professional organizations suitable for the Principal’s

position upon the Principal’s request and approval by the Superintendent.

F. Transportation Expenses. The reasonable and necessary expenses of

transportation required in the performance of Principal’s official duties shall be

reimbursed at the rate set annually by the Board for District travel.

G. Indemnification.  The District shall, to the extent permitted by law, defend, hold

harmless, and indemnify the Principal from any and all demands, claims, suits,

actions, and legal proceedings brought against the Principal in the Principal’s

individual capacity or the Principal’s official capacity as an agent or employee of

the District, provided that the incident arose while the Principal was acting (or, in

good faith, reasonably believed that the Principal was acting) within the scope of

the Principal’s employment with the District and the District is not in an adverse

position in the legal proceedings.

H. Other Benefits.  The Principal may be provided such other benefits as are

provided to certificated employees of the District in the Board’s discretion, except

as otherwise provided herein, provided the Principal meets the conditions and

eligibility requirements for such benefits.

4. Duties. The Principal is employed as the Elementary Principal (Grades PK-5).

The Principal shall perform the duties of such position as are regularly and customarily expected 

for such position and such duties and responsibilities as are set forth in Board Policy or 

Regulation for such position.  The Principal shall be subject to assignment to such other duties 

by the Board or the Superintendent and may be assigned to a different position for which the 

Principal is qualified by reason of certification, endorsement, or college preparation.  In addition 

to the normal duties traditionally required of certificated employees, the Principal may be 

assigned extra duty assignments by the District.  Such assignments shall be upon such terms and 

conditions and at such additional rate of compensation as the Principal and the District may 

agree upon; provided that the Principal shall not unreasonably refuse to accept such assignments.  

The Principal agrees to devote full time to the assigned duties, provided that with the advance 

agreement of the Board of Education, the Principal may undertake consultative work, speaking 

engagements, writing, lecturing or other professional duties.  

In performing the assigned duties, the Principal shall be governed by the policies, 

regulations and directions of the Board of Education.  The Principal shall in all respects to 

diligently and faithfully perform the assigned duties to the best of the Principal’s professional 

ability.  Regular dependable attendance is an essential function of the Principal’s position. 
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5. Contract Termination.  In the event the Principal violates any of the provisions

of this Contract or performs any act or does anything which is materially harmful to the District, 

or which substantially inhibits the Principal’s ability to discharge the duties as set forth herein, 

including, but not limited to (1) becoming legally disqualified to perform as a Principal or 

Secondary Principal in the State of Nebraska; (2) participation in any fraud; (3) causing any 

intentional damage to property; (4) engaging in any unlawful act; (5) any representations in this 

Contract being determined to be false or incorrect; (6) failure to return a Renewal Agreement by 

the required date, provided that such date not be prior to March 15; and (7) just cause, including: 

(a) incompetency, which includes, but is not limited to, demonstrated deficiencies or

shortcomings in knowledge of subject matter or teaching or administrative skills; (b) neglect of

duty; (c) unprofessional conduct; (d) insubordination; (e) immorality; (f) physical or mental

incapacity; (g) failure to give evidence of professional growth as required by law; or (h) other

conduct which interferes substantially with the continued performance of duties; then the

Principal may be discharged in accordance with applicable law.  Suspension or other disciplinary

action may be enforced in accordance with applicable law. Duty assignments which do not

require a teaching or administrative certificate are on an at-will basis, shall be subject to removal

without cause and shall not be subject to continuation or renewal as part of the Principal’s

Contract.

Upon lawful termination of this Contract for any reason, the compensation to be paid 

hereunder shall be an amount which bears the same ratio to the annual salary specified as the 

number of days of service provided to the date of such termination bears to the number of days 

of service that have been provided in the contract year.  Any portion of the salary paid, but not 

earned, prior to the date of termination of this Contract, and any sums owing to the District by 

the Principal, shall be set off from sums due to the Principal and, if the sums owing to the 

District are in excess of the sums due the Principal, the amount owing shall be immediately 

refunded by the Principal. 

The Board of Education may require a certificate of health and physical fitness of 

Principal in accordance with applicable law at any time while this Contract is in force.  Should 

the Principal be unable to perform the Principal’s duties by reason of mental or physical 

incapacity or any reason beyond the Principal’s control, and said disability exists for a period 

exceeding the Principal’s sick leave allowance, the Board of Education may, in its discretion, 

make a proportionate reduction from the salary and benefits, and if such disability continues or is 

permanent, or of such nature as to make the Principal unable to perform essential functions of the 

positions for which the Principal is employed, the Board of Education may, at its option, 

terminate this agreement whereupon the respective duties, rights and obligations hereof shall 

terminate.   

6. Representations and Legal Requirements. The Principal affirms that: (1) the

Principal holds or will hold a valid and appropriate certificate to act as a certificated employee in 

the State of Nebraska to perform the assigned duties throughout the term of this Contract and any 

extensions of this Contract;  (2) the required certificate to perform the assigned duties shall be 

registered as required by law; it being understood and agreed that this contract is not valid until 

the required certificate is registered in accordance with law and that the Principal shall not be 

compensated for any services performed prior to the date of registration of this certificate; and 

(3) the Principal is not under contract with another board of education within the State of

Nebraska covering any part of or all of the same time of performance as provided for in this

Contract.
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The Principal further warrants and represents as follows: (1) all information set forth in 

the Principal’s application for employment and other information provided by the Principal in 

seeking employment are true and accurate, and if said information ceases to be true, Principal 

will advise the Board of Education immediately; (2) Principal has never been convicted or plead 

no contest or otherwise been adjudicated as having committed a felony, any other offense 

involving moral turpitude or any other offense involving abuse, neglect, or sexual misconduct as 

defined in Sections 003.12 through 003.14 of 92 NAC 21; and (3) Principal has not suffered 

suspension or revocation of any educational professional license or certificate, nor voluntarily 

surrendered such a license or certificate where charges or potential charges were pending or 

imminent. 

There shall be no penalty for release or resignation by the Principal from this Contract; 

provided no resignation shall become effective until expiration of the remaining term of the 

Contract unless the Board fixes an earlier effective date.  This Contract is subject to provisions of 

the School Employees’ Retirement Act. 

9. Governing Laws.  The parties shall be governed by all applicable Nebraska and

federal laws, rules, and regulations in performance of their respective duties and obligations 

under this Contract. 

10. Amendments & Severability.  This Contract may be modified or amended only

by a writing duly authorized and executed by the Principal and the Board.  If any portion of this 

Contract shall be declared invalid or unenforceable by a court of competent jurisdiction, such 

declaration shall not affect the validity or enforceability of the remaining provisions of this 

Contract. 

The failure to return a signed copy of this Contract to the President or Secretary of the 

Board of Education of the District on or before March 15, 2020 shall constitute a rejection by the 

Principal of the offer of employment. 

Executed this ___ day of _________, 2021.

_____________________________ 

Principal 

Executed this 8th day of February, 2021.

Board of Education of Polk County School  

District 0019, a/k/a Osceola Public Schools 

By:      ___________________________________  

President   

Attest:  __________________________________ 

Other Authorized Officer 
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OSCEOLA PUBLIC SCHOOLS 
CONTRACT OF EMPLOYMENT WITH PRINICPAL 

THIS CONTRACT is made by and between the Board of Education of the Polk County 

School District 0019, a/k/a Osceola Public Schools, hereinafter referred to as “the Board,” and 

Brett Webster, hereinafter referred to as “the Principal.”  This contract supersedes all previous 

contracts of employment between the Board and the Principal. 

WITNESSETH:  That in accordance with action taken by the Board as recorded in the 

minutes of the Board meeting held on the 17th day of February, 2020, the Board hereby agrees to 

employ the Principal, and the Principal hereby agrees to accept such employment, subject to the 

following terms and conditions: 

1. Term of Contract.  This Contract is for a term of one year beginning on the 1st 
day of August, 2020, and expiring on the 31st day of July, 2021 and requires the Principal to 

reside within the boundaries of the District 19.  A “contract year” for purposes of this Contract 

shall be from August 1 to July 31.   Each year of this agreement shall consist of 210 days of 

service per year. 

2. Salary. The annual salary shall be: eighty-eight thousand dollars ($90,150).  Said 
annual salary shall be paid in twelve equal installments commencing on August 15, 2020.  

The District, acting by and through its Board of Education, reserves the right to adjust the 

annual salary during the term of this Contract, said salary adjustment, however, not to reduce the 

annual salary to any lesser amount than that as above stated.  Any adjustment in salary made 

during the term of this Contract shall be in the form of an amendment and shall become a part of 

this Contract; provided, however, that in making any such salary adjustment, it shall not be 

considered that the District has entered into a new Contract, nor shall the termination date of this 

Contract be thereby extended unless the Board of Education, by specific action, shall expressly 

extend such termination date.  In no event shall any such extension, together with the unexpired 

term of this Contract or any prior extension, be for a period in excess of three (3) years.   

This Contract shall conform to the regulations governing deductions with reference to 

Withholding Tax, Social Security and School Employees’ Retirement Act.  Other deductions 

may be withheld as agreed to by the parties to this contract.   

3. Benefits.  As further consideration for the services to be performed by the 
Principal, it is agreed as follows: 

A. Leave Benefits.  Paid leave is available to the Principal when the following

specific conditions are met: (1) the Principal is currently employed by the District

and (2) the paid leave day is taken on a day Principal would otherwise be

expected to be at work.

1. Personal Leave. The Principal shall be allowed 5 working days of paid

personal leave each contract year to attend to personal matters that require

the Principal’s absence from work. Use of such leave must be approved by

the Superintendent in advance.  Personal leave days are non-cumulative.

There shall be no pay for unused personal leave upon separation of

employment.
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2. Sick Leave.  The Principal shall be allowed 10 working days of paid sick

leave each contract year. Sick days are available for use when the

Principal is unable to perform assigned duties due to the illness or

temporary disability of the Principal or due to the Principal e needing to

care for a member of the Principal’s immediate family who is ill or has a

serious health condition.  Immediate family for purposes of sick leave

means the Principal’s spouse, child, parent, grandparent, sibling, and the

Principal’s spouse’s parent.  The Principal is to use sick leave when

unable to work. Activities other than caring for the Principal’s own health

or that of an immediate family member reflect an abuse of sick leave.

When the Principal is absent for any period of time because of injury

requiring care from a physician or health care provider, or for a period of

10 days or more due to a personal health condition, the Principal must

present a written statement from the Principal’s physician or health care

provider to the Superintendent establishing that the Principal is physically

and mentally able to perform the essential functions of the Principal’s

position, with or without reasonable accommodations.

3. Carry-over and Accumulation of Sick Days.  Unused sick leave may be

carried over from one contract year to the next succeeding contract year to

a maximum of 45 sick leave days.  Once the maximum is accumulated, no

further sick leave days will be available or granted for the ensuing contract

year or years until the accumulated number of days is less than 45, and

then only to the extent necessary to restore the total number of available

sick leave days to the maximum of 45 days.  Should the Principal, as of

the last day of their contract, accumulate more than thirty-five (35) unused

sick leave days, the Principal will be entitled to, on August 15th

immediately following the end of contract, turn back to the school district

any unused sick days in excess of thirty-five (35) days, and shall be paid

by the School district twenty­ five dollars ($25.00) for each day the

Principal is entitled to. Such payment will be made with the September

paycheck.  There shall be no pay for unused sick leave upon separation of

employment.

4. Bereavement Leave.  Bereavement leave of up to 3 days will be granted for a

death in the employee’s immediate family, i.e. any grandparents, any parents, any

children, spouse, siblings and their immediate family, and aunts or uncles and

their immediate family.

5. Staff Bereavement. The Superintendent, in collaboration with the

Principal, will assign administration to attend funeral services of staff

members or attend funerals to provide emotional support for staff

members as an extension of their school duties as principal.  The absence

will not be considered use of the Principal’s personal leave or sick leave.

6. Holidays. The following days shall be holiday days and not working days:

July 4th, Labor Day, Thanksgiving, Christmas Day, New Years Day, and

Memorial Day.

7. Log. The Principal shall maintain a current log of used leave days with the

secretary for the Superintendent.

B. Health and Dental Insurance.  The District shall pay for and provide the Principal

with health and dental insurance for which the Principal is qualified under the

District’s group insurance plan.
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C. Disability Insurance.  The District will pay the Principal the amount of the long

term disability insurance cost. This amount will then be payroll deducted from the

Principal’s check to pay the LTD premium.

D. Retirement Plan.  The Principal may elect to designate part of the Principal’s

annual salary to be invested in a 403(b) plan to the extent such is offered by the

District.

E. Meetings and Dues. The Principal shall attend appropriate professional meetings

provided that such attendance does not interfere with the proper performance of

Principal’s duties.  The reasonable and necessary expenses of such meetings shall

be reimbursed by the District consistent with Board policies. The District will pay

the Principal’s annual dues to the Nebraska Council of School Administrators and

may pay dues to other professional organizations suitable for the Principal’s

position upon the Principal’s request and approval by the Superintendent.

F. Transportation Expenses. The reasonable and necessary expenses of

transportation required in the performance of Principal’s official duties shall be

reimbursed at the rate set annually by the Board for District travel.

G. Indemnification.  The District shall, to the extent permitted by law, defend, hold

harmless, and indemnify the Principal from any and all demands, claims, suits,

actions, and legal proceedings brought against the Principal in the Principal’s

individual capacity or the Principal’s official capacity as an agent or employee of

the District, provided that the incident arose while the Principal was acting (or, in

good faith, reasonably believed that the Principal was acting) within the scope of

the Principal’s employment with the District and the District is not in an adverse

position in the legal proceedings.

H. Other Benefits.  The Principal may be provided such other benefits as are

provided to certificated employees of the District in the Board’s discretion, except

as otherwise provided herein, provided the Principal meets the conditions and

eligibility requirements for such benefits.

4. Duties. The Principal is employed as the Elementary Principal (Grades PK-5).

The Principal shall perform the duties of such position as are regularly and customarily expected 

for such position and such duties and responsibilities as are set forth in Board Policy or 

Regulation for such position.  The Principal shall be subject to assignment to such other duties 

by the Board or the Superintendent and may be assigned to a different position for which the 

Principal is qualified by reason of certification, endorsement, or college preparation.  In addition 

to the normal duties traditionally required of certificated employees, the Principal may be 

assigned extra duty assignments by the District.  Such assignments shall be upon such terms and 

conditions and at such additional rate of compensation as the Principal and the District may 

agree upon; provided that the Principal shall not unreasonably refuse to accept such assignments.  

The Principal agrees to devote full time to the assigned duties, provided that with the advance 

agreement of the Board of Education, the Principal may undertake consultative work, speaking 

engagements, writing, lecturing or other professional duties.  

In performing the assigned duties, the Principal shall be governed by the policies, 

regulations and directions of the Board of Education.  The Principal shall in all respects to 

diligently and faithfully perform the assigned duties to the best of the Principal’s professional 

ability.  Regular dependable attendance is an essential function of the Principal’s position. 
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5. Contract Termination.  In the event the Principal violates any of the provisions

of this Contract or performs any act or does anything which is materially harmful to the District, 

or which substantially inhibits the Principal’s ability to discharge the duties as set forth herein, 

including, but not limited to (1) becoming legally disqualified to perform as a Principal or 

Secondary Principal in the State of Nebraska; (2) participation in any fraud; (3) causing any 

intentional damage to property; (4) engaging in any unlawful act; (5) any representations in this 

Contract being determined to be false or incorrect; (6) failure to return a Renewal Agreement by 

the required date, provided that such date not be prior to March 15; and (7) just cause, including: 

(a) incompetency, which includes, but is not limited to, demonstrated deficiencies or

shortcomings in knowledge of subject matter or teaching or administrative skills; (b) neglect of

duty; (c) unprofessional conduct; (d) insubordination; (e) immorality; (f) physical or mental

incapacity; (g) failure to give evidence of professional growth as required by law; or (h) other

conduct which interferes substantially with the continued performance of duties; then the

Principal may be discharged in accordance with applicable law.  Suspension or other disciplinary

action may be enforced in accordance with applicable law. Duty assignments which do not

require a teaching or administrative certificate are on an at-will basis, shall be subject to removal

without cause and shall not be subject to continuation or renewal as part of the Principal’s

Contract.

Upon lawful termination of this Contract for any reason, the compensation to be paid 

hereunder shall be an amount which bears the same ratio to the annual salary specified as the 

number of days of service provided to the date of such termination bears to the number of days 

of service that have been provided in the contract year.  Any portion of the salary paid, but not 

earned, prior to the date of termination of this Contract, and any sums owing to the District by 

the Principal, shall be set off from sums due to the Principal and, if the sums owing to the 

District are in excess of the sums due the Principal, the amount owing shall be immediately 

refunded by the Principal. 

The Board of Education may require a certificate of health and physical fitness of 

Principal in accordance with applicable law at any time while this Contract is in force.  Should 

the Principal be unable to perform the Principal’s duties by reason of mental or physical 

incapacity or any reason beyond the Principal’s control, and said disability exists for a period 

exceeding the Principal’s sick leave allowance, the Board of Education may, in its discretion, 

make a proportionate reduction from the salary and benefits, and if such disability continues or is 

permanent, or of such nature as to make the Principal unable to perform essential functions of the 

positions for which the Principal is employed, the Board of Education may, at its option, 

terminate this agreement whereupon the respective duties, rights and obligations hereof shall 

terminate.   

6. Representations and Legal Requirements. The Principal affirms that: (1) the

Principal holds or will hold a valid and appropriate certificate to act as a certificated employee in 

the State of Nebraska to perform the assigned duties throughout the term of this Contract and any 

extensions of this Contract;  (2) the required certificate to perform the assigned duties shall be 

registered as required by law; it being understood and agreed that this contract is not valid until 

the required certificate is registered in accordance with law and that the Principal shall not be 

compensated for any services performed prior to the date of registration of this certificate; and 

(3) the Principal is not under contract with another board of education within the State of

Nebraska covering any part of or all of the same time of performance as provided for in this

Contract.
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The Principal further warrants and represents as follows: (1) all information set forth in 

the Principal’s application for employment and other information provided by the Principal in 

seeking employment are true and accurate, and if said information ceases to be true, Principal 

will advise the Board of Education immediately; (2) Principal has never been convicted or plead 

no contest or otherwise been adjudicated as having committed a felony, any other offense 

involving moral turpitude or any other offense involving abuse, neglect, or sexual misconduct as 

defined in Sections 003.12 through 003.14 of 92 NAC 21; and (3) Principal has not suffered 

suspension or revocation of any educational professional license or certificate, nor voluntarily 

surrendered such a license or certificate where charges or potential charges were pending or 

imminent. 

There shall be no penalty for release or resignation by the Principal from this Contract; 

provided no resignation shall become effective until expiration of the remaining term of the 

Contract unless the Board fixes an earlier effective date.  This Contract is subject to provisions of 

the School Employees’ Retirement Act. 

9. Governing Laws.  The parties shall be governed by all applicable Nebraska and

federal laws, rules, and regulations in performance of their respective duties and obligations 

under this Contract. 

10. Amendments & Severability.  This Contract may be modified or amended only

by a writing duly authorized and executed by the Principal and the Board.  If any portion of this 

Contract shall be declared invalid or unenforceable by a court of competent jurisdiction, such 

declaration shall not affect the validity or enforceability of the remaining provisions of this 

Contract. 

The failure to return a signed copy of this Contract to the President or Secretary of the 

Board of Education of the District on or before March 15, 2020 shall constitute a rejection by the 

Principal of the offer of employment. 

Executed this ___ day of _________, 2021. 

_____________________________ 

Principal 

Executed this 8th day of February, 2021. 

Board of Education of Polk County School  

District 0019, a/k/a Osceola Public Schools 

By:      ___________________________________  

President   

Attest:  __________________________________ 

Other Authorized Officer 
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OSCEOLA PUBLIC SCHOOLS 
CONTRACT OF EMPLOYMENT WITH PRINICPAL 

THIS CONTRACT is made by and between the Board of Education of the Polk County 

School District 0019, a/k/a Osceola Public Schools, hereinafter referred to as “the Board,” and 

Dale Maynard, hereinafter referred to as “the Principal.”  This contract supersedes all previous 

contracts of employment between the Board and the Principal. 

WITNESSETH:  That in accordance with action taken by the Board as recorded in the minutes 

of the Board meeting held on the 8th day of February, 2021, the Board hereby agrees to employ 

the Principal, and the Principal hereby agrees to accept such employment, subject to the 

following terms and conditions: 

1. Term of Contract.  This Contract is for a term of one year beginning on the 1st 
day of August, 2021, and expiring on the 31st day of July, 2022 and requires the Principal to 

reside within the boundaries of the District 19.  A “contract year” for purposes of this Contract 

shall be from August 1 to July 31.   Each year of this agreement shall consist of 210 days of 

service per year. 

2. Salary. The annual salary shall be: ninety-seven thousand two hundred dollars 
($99,550).  Said annual salary shall be paid in twelve equal installments commencing on August 

15, 2020.   

The District, acting by and through its Board of Education, reserves the right to adjust the 

annual salary during the term of this Contract, said salary adjustment, however, not to reduce the 

annual salary to any lesser amount than that as above stated.  Any adjustment in salary made 

during the term of this Contract shall be in the form of an amendment and shall become a part of 

this Contract; provided, however, that in making any such salary adjustment, it shall not be 

considered that the District has entered into a new Contract, nor shall the termination date of this 

Contract be thereby extended unless the Board of Education, by specific action, shall expressly 

extend such termination date.  In no event shall any such extension, together with the unexpired 

term of this Contract or any prior extension, be for a period in excess of three (3) years.   

This Contract shall conform to the regulations governing deductions with reference to 

Withholding Tax, Social Security and School Employees’ Retirement Act.  Other deductions 

may be withheld as agreed to by the parties to this contract.   

3. Benefits.  As further consideration for the services to be performed by the 
Principal, it is agreed as follows: 

A. Leave Benefits.  Paid leave is available to the Principal when the following

specific conditions are met: (1) the Principal is currently employed by the District

and (2) the paid leave day is taken on a day Principal would otherwise be

expected to be at work.

1. Personal Leave. The Principal shall be allowed 5 working days of paid

personal leave each contract year to attend to personal matters that require

the Principal’s absence from work. Use of such leave must be approved by
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the Superintendent in advance.  Personal leave days are non-cumulative. 

There shall be no pay for unused personal leave upon separation of 

employment.  

2. Sick Leave.  The Principal shall be allowed 10 working days of paid sick

leave each contract year. Sick days are available for use when the

Principal is unable to perform assigned duties due to the illness or

temporary disability of the Principal or due to the Principal e needing to

care for a member of the Principal’s immediate family who is ill or has a

serious health condition.  Immediate family for purposes of sick leave

means the Principal’s spouse, child, parent, grandparent, sibling, and the

Principal’s spouse’s parent.  The Principal is to use sick leave when

unable to work. Activities other than caring for the Principal’s own health

or that of an immediate family member reflect an abuse of sick leave.

When the Principal is absent for any period of time because of injury

requiring care from a physician or health care provider, or for a period of

10 days or more due to a personal health condition, the Principal must

present a written statement from the Principal’s physician or health care

provider to the Superintendent establishing that the Principal is physically

and mentally able to perform the essential functions of the Principal’s

position, with or without reasonable accommodations.

3. Carry-over and Accumulation of Sick Days.  Unused sick leave may be

carried over from one contract year to the next succeeding contract year to

a maximum of 45 sick leave days.  Once the maximum is accumulated, no

further sick leave days will be available or granted for the ensuing contract

year or years until the accumulated number of days is less than 45, and

then only to the extent necessary to restore the total number of available

sick leave days to the maximum of 45 days.  Should the Principal, as of

the last day of their contract, accumulate more than thirty-five (35) unused

sick leave days, the Principal will be entitled to, on August 15th

immediately following the end of contract, turn back to the school district

any unused sick days in excess of thirty-five (35) days, and shall be paid

by the School district twenty­ five dollars ($25.00) for each day the

Principal is entitled to. Such payment will be made with the September

paycheck.  There shall be no pay for unused sick leave upon separation of

employment.

4. Bereavement Leave.  Bereavement leave of up to 5 days will be granted for a

death in the employee’s immediate family, i.e. any grandparents, any parents, any

children, spouse, siblings and their immediate family, and aunts or uncles and

their immediate family.

5. Staff Bereavement. The Superintendent, in collaboration with the

Principal, will assign administration to attend funeral services of staff

members or attend funerals to provide emotional support for staff

members as an extension of their school duties as principal.  The absence

will not be considered use of the Principal’s personal leave or sick leave.

6. Holidays. The following days shall be holiday days and not working days:

July 4th, Labor Day, Thanksgiving, Christmas Day, New Years Day, and

Memorial Day.
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7. Log. The Principal shall maintain a current log of used leave days with the

secretary for the Superintendent.

B. Health and Dental Insurance.  The District shall pay for and provide the Principal

with health and dental insurance for which the Principal is qualified under the

District’s group insurance plan.

C. Disability Insurance.  The District will pay the Principal the amount of the long

term disability insurance cost. This amount will then be payroll deducted from the

Principal’s check to pay the LTD premium.

D. Retirement Plan.  The Principal may elect to designate part of the Principal’s

annual salary to be invested in a 403(b) plan to the extent such is offered by the

District.

E. Meetings and Dues. The Principal shall attend appropriate professional meetings

provided that such attendance does not interfere with the proper performance of

Principal’s duties.  The reasonable and necessary expenses of such meetings shall

be reimbursed by the District consistent with Board policies. The District will pay

the Principal’s annual dues to the Nebraska Council of School Administrators and

may pay dues to other professional organizations suitable for the Principal’s

position upon the Principal’s request and approval by the Superintendent.

F. Transportation Expenses. The reasonable and necessary expenses of

transportation required in the performance of Principal’s official duties shall be

reimbursed at the rate set annually by the Board for District travel.

G. Indemnification.  The District shall, to the extent permitted by law, defend, hold

harmless, and indemnify the Principal from any and all demands, claims, suits,

actions, and legal proceedings brought against the Principal in the Principal’s

individual capacity or the Principal’s official capacity as an agent or employee of

the District, provided that the incident arose while the Principal was acting (or, in

good faith, reasonably believed that the Principal was acting) within the scope of

the Principal’s employment with the District and the District is not in an adverse

position in the legal proceedings.

H. Other Benefits.  The Principal may be provided such other benefits as are

provided to certificated employees of the District in the Board’s discretion, except

as otherwise provided herein, provided the Principal meets the conditions and

eligibility requirements for such benefits.

4. Duties. The Principal is employed as the Secondary Principal (Grades 6-12).  The

Principal shall perform the duties of such position as are regularly and customarily expected for 

such position and such duties and responsibilities as are set forth in Board Policy or Regulation 

for such position.  The Principal shall be subject to assignment to such other duties by the Board 

or the Superintendent and may be assigned to a different position for which the Principal is 

qualified by reason of certification, endorsement, or college preparation.  In addition to the 

normal duties traditionally required of certificated employees, the Principal may be assigned 

extra duty assignments by the District.  Such assignments shall be upon such terms and 

conditions and at such additional rate of compensation as the Principal and the District may 

agree upon; provided that the Principal shall not unreasonably refuse to accept such assignments.  

The Principal agrees to devote full time to the assigned duties, provided that with the advance 

agreement of the Board of Education, the Principal may undertake consultative work, speaking 

engagements, writing, lecturing or other professional duties.  
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In performing the assigned duties, the Principal shall be governed by the policies, 

regulations and directions of the Board of Education.  The Principal shall in all respects to 

diligently and faithfully perform the assigned duties to the best of the Principal’s professional 

ability.  Regular dependable attendance is an essential function of the Principal’s position. 

5. Contract Termination.  In the event the Principal violates any of the provisions

of this Contract or performs any act or does anything which is materially harmful to the District, 

or which substantially inhibits the Principal’s ability to discharge the duties as set forth herein, 

including, but not limited to (1) becoming legally disqualified to perform as a Principal or 

Secondary Principal in the State of Nebraska; (2) participation in any fraud; (3) causing any 

intentional damage to property; (4) engaging in any unlawful act; (5) any representations in this 

Contract being determined to be false or incorrect; (6) failure to return a Renewal Agreement by 

the required date, provided that such date not be prior to March 15; and (7) just cause, including: 

(a) incompetency, which includes, but is not limited to, demonstrated deficiencies or

shortcomings in knowledge of subject matter or teaching or administrative skills; (b) neglect of

duty; (c) unprofessional conduct; (d) insubordination; (e) immorality; (f) physical or mental

incapacity; (g) failure to give evidence of professional growth as required by law; or (h) other

conduct which interferes substantially with the continued performance of duties; then the

Principal may be discharged in accordance with applicable law.  Suspension or other disciplinary

action may be enforced in accordance with applicable law. Duty assignments which do not

require a teaching or administrative certificate are on an at-will basis, shall be subject to removal

without cause and shall not be subject to continuation or renewal as part of the Principal’s

Contract.

Upon lawful termination of this Contract for any reason, the compensation to be paid 

hereunder shall be an amount which bears the same ratio to the annual salary specified as the 

number of days of service provided to the date of such termination bears to the number of days 

of service that have been provided in the contract year.  Any portion of the salary paid, but not 

earned, prior to the date of termination of this Contract, and any sums owing to the District by 

the Principal, shall be set off from sums due to the Principal and, if the sums owing to the 

District are in excess of the sums due the Principal, the amount owing shall be immediately 

refunded by the Principal. 

The Board of Education may require a certificate of health and physical fitness of 

Principal in accordance with applicable law at any time while this Contract is in force.  Should 

the Principal be unable to perform the Principal’s duties by reason of mental or physical 

incapacity or any reason beyond the Principal’s control, and said disability exists for a period 

exceeding the Principal’s sick leave allowance, the Board of Education may, in its discretion, 

make a proportionate reduction from the salary and benefits, and if such disability continues or is 

permanent, or of such nature as to make the Principal unable to perform essential functions of the 

positions for which the Principal is employed, the Board of Education may, at its option, 

terminate this agreement whereupon the respective duties, rights and obligations hereof shall 

terminate.   

6. Representations and Legal Requirements. The Principal affirms that: (1) the

Principal holds or will hold a valid and appropriate certificate to act as a certificated employee in 

the State of Nebraska to perform the assigned duties throughout the term of this Contract and any 

extensions of this Contract;  (2) the required certificate to perform the assigned duties shall be 
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registered as required by law; it being understood and agreed that this contract is not valid until 

the required certificate is registered in accordance with law and that the Principal shall not be 

compensated for any services performed prior to the date of registration of this certificate; and 

(3) the Principal is not under contract with another board of education within the State of

Nebraska covering any part of or all of the same time of performance as provided for in this

Contract.

The Principal further warrants and represents as follows: (1) all information set forth in 

the Principal’s application for employment and other information provided by the Principal in 

seeking employment are true and accurate, and if said information ceases to be true, Principal 

will advise the Board of Education immediately; (2) Principal has never been convicted or plead 

no contest or otherwise been adjudicated as having committed a felony, any other offense 

involving moral turpitude or any other offense involving abuse, neglect, or sexual misconduct as 

defined in Sections 003.12 through 003.14 of 92 NAC 21; and (3) Principal has not suffered 

suspension or revocation of any educational professional license or certificate, nor voluntarily 

surrendered such a license or certificate where charges or potential charges were pending or 

imminent. 

There shall be no penalty for release or resignation by the Principal from this Contract; 

provided no resignation shall become effective until expiration of the remaining term of the 

Contract unless the Board fixes an earlier effective date.  This Contract is subject to provisions of 

the School Employees’ Retirement Act. 

9. Governing Laws.  The parties shall be governed by all applicable Nebraska and

federal laws, rules, and regulations in performance of their respective duties and obligations 

under this Contract. 

10. Amendments & Severability.  This Contract may be modified or amended only

by a writing duly authorized and executed by the Principal and the Board.  If any portion of this 

Contract shall be declared invalid or unenforceable by a court of competent jurisdiction, such 

declaration shall not affect the validity or enforceability of the remaining provisions of this 

Contract. 

The failure to return a signed copy of this Contract to the President or Secretary of the 

Board of Education of the District on or before March 15, 2020 shall constitute a rejection by the 

Principal of the offer of employment. 

Executed this __ day of _________, 2021. 

_____________________________ 

Principal 

Executed this 8th day of February, 2021. 

Board of Education of Polk County School  

District 0019, a/k/a Osceola Public Schools 

By:      ___________________________________  

President   

Attest:  __________________________________ 

Other Authorized Officer 
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OSCEOLA PUBLIC SCHOOLS 
CONTRACT OF EMPLOYMENT WITH PRINICPAL  

 

 THIS CONTRACT is made by and between the Board of Education of the Polk County 

School District 0019, a/k/a Osceola Public Schools, hereinafter referred to as “the Board,” and 

Dale Maynard, hereinafter referred to as “the Principal.”  This contract supersedes all previous 

contracts of employment between the Board and the Principal. 

 

WITNESSETH:  That in accordance with action taken by the Board as recorded in the minutes 

of the Board meeting held on the 17th day of February, 2020, the Board hereby agrees to employ 

the Principal, and the Principal hereby agrees to accept such employment, subject to the 

following terms and conditions: 

 

1. Term of Contract.  This Contract is for a term of one year beginning on the 1st 

day of August, 2020, and expiring on the 31st day of July, 2021 and requires the Principal to 

reside within the boundaries of the District 19.  A “contract year” for purposes of this Contract 

shall be from August 1 to July 31.   Each year of this agreement shall consist of 210 days of 

service per year. 

 

 2.  Salary. The annual salary shall be: ninety-seven thousand two hundred dollars 

($97,200).  Said annual salary shall be paid in twelve equal installments commencing on August 

15, 2020.   

   

The District, acting by and through its Board of Education, reserves the right to adjust the 

annual salary during the term of this Contract, said salary adjustment, however, not to reduce the 

annual salary to any lesser amount than that as above stated.  Any adjustment in salary made 

during the term of this Contract shall be in the form of an amendment and shall become a part of 

this Contract; provided, however, that in making any such salary adjustment, it shall not be 

considered that the District has entered into a new Contract, nor shall the termination date of this 

Contract be thereby extended unless the Board of Education, by specific action, shall expressly 

extend such termination date.  In no event shall any such extension, together with the unexpired 

term of this Contract or any prior extension, be for a period in excess of three (3) years.   

 

This Contract shall conform to the regulations governing deductions with reference to 

Withholding Tax, Social Security and School Employees’ Retirement Act.  Other deductions 

may be withheld as agreed to by the parties to this contract.   

    

3. Benefits.  As further consideration for the services to be performed by the 

Principal, it is agreed as follows: 

   

A. Leave Benefits.  Paid leave is available to the Principal when the following 

specific conditions are met: (1) the Principal is currently employed by the District 

and (2) the paid leave day is taken on a day Principal would otherwise be 

expected to be at work.  

1. Personal Leave. The Principal shall be allowed 5 working days of paid 

personal leave each contract year to attend to personal matters that require 

the Principal’s absence from work. Use of such leave must be approved by 
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the Superintendent in advance.  Personal leave days are non-cumulative.  

There shall be no pay for unused personal leave upon separation of 

employment.  

2. Sick Leave.  The Principal shall be allowed 10 working days of paid sick 

leave each contract year. Sick days are available for use when the 

Principal is unable to perform assigned duties due to the illness or 

temporary disability of the Principal or due to the Principal e needing to 

care for a member of the Principal’s immediate family who is ill or has a 

serious health condition.  Immediate family for purposes of sick leave 

means the Principal’s spouse, child, parent, grandparent, sibling, and the 

Principal’s spouse’s parent.  The Principal is to use sick leave when 

unable to work. Activities other than caring for the Principal’s own health 

or that of an immediate family member reflect an abuse of sick leave. 

When the Principal is absent for any period of time because of injury 

requiring care from a physician or health care provider, or for a period of 

10 days or more due to a personal health condition, the Principal must 

present a written statement from the Principal’s physician or health care 

provider to the Superintendent establishing that the Principal is physically 

and mentally able to perform the essential functions of the Principal’s 

position, with or without reasonable accommodations. 

3. Carry-over and Accumulation of Sick Days.  Unused sick leave may be 

carried over from one contract year to the next succeeding contract year to 

a maximum of 45 sick leave days.  Once the maximum is accumulated, no 

further sick leave days will be available or granted for the ensuing contract 

year or years until the accumulated number of days is less than 45, and 

then only to the extent necessary to restore the total number of available 

sick leave days to the maximum of 45 days.  Should the Principal, as of 

the last day of their contract, accumulate more than thirty-five (35) unused 

sick leave days, the Principal will be entitled to, on August 15th 

immediately following the end of contract, turn back to the school district 

any unused sick days in excess of thirty-five (35) days, and shall be paid 

by the School district twenty­ five dollars ($25.00) for each day the 

Principal is entitled to. Such payment will be made with the September 

paycheck.  There shall be no pay for unused sick leave upon separation of 

employment. 

4. Bereavement Leave.  Bereavement leave of up to 5 days will be granted for a 

death in the employee’s immediate family, i.e. any grandparents, any parents, any 

children, spouse, siblings and their immediate family, and aunts or uncles and 

their immediate family. 

5. Staff Bereavement. The Superintendent, in collaboration with the 

Principal, will assign administration to attend funeral services of staff 

members or attend funerals to provide emotional support for staff 

members as an extension of their school duties as principal.  The absence 

will not be considered use of the Principal’s personal leave or sick leave.   

6. Holidays. The following days shall be holiday days and not working days:  

July 4th, Labor Day, Thanksgiving, Christmas Day, New Years Day, and 

Memorial Day. 



 

Osceola PS—Principal Contract 3 of 6 2020-21 

7. Log. The Principal shall maintain a current log of used leave days with the 

secretary for the Superintendent. 

B. Health and Dental Insurance.  The District shall pay for and provide the Principal 

with health and dental insurance for which the Principal is qualified under the 

District’s group insurance plan. 

C. Disability Insurance.  The District will pay the Principal the amount of the long 

term disability insurance cost. This amount will then be payroll deducted from the 

Principal’s check to pay the LTD premium.   

D. Retirement Plan.  The Principal may elect to designate part of the Principal’s 

annual salary to be invested in a 403(b) plan to the extent such is offered by the 

District. 

E. Meetings and Dues. The Principal shall attend appropriate professional meetings 

provided that such attendance does not interfere with the proper performance of 

Principal’s duties.  The reasonable and necessary expenses of such meetings shall 

be reimbursed by the District consistent with Board policies. The District will pay 

the Principal’s annual dues to the Nebraska Council of School Administrators and 

may pay dues to other professional organizations suitable for the Principal’s 

position upon the Principal’s request and approval by the Superintendent. 

F. Transportation Expenses. The reasonable and necessary expenses of 

transportation required in the performance of Principal’s official duties shall be 

reimbursed at the rate set annually by the Board for District travel. 

G. Indemnification.  The District shall, to the extent permitted by law, defend, hold 

harmless, and indemnify the Principal from any and all demands, claims, suits, 

actions, and legal proceedings brought against the Principal in the Principal’s 

individual capacity or the Principal’s official capacity as an agent or employee of 

the District, provided that the incident arose while the Principal was acting (or, in 

good faith, reasonably believed that the Principal was acting) within the scope of 

the Principal’s employment with the District and the District is not in an adverse 

position in the legal proceedings. 

H. Other Benefits.  The Principal may be provided such other benefits as are 

provided to certificated employees of the District in the Board’s discretion, except 

as otherwise provided herein, provided the Principal meets the conditions and 

eligibility requirements for such benefits. 

 

4. Duties. The Principal is employed as the Secondary Principal (Grades 6-12).  The 

Principal shall perform the duties of such position as are regularly and customarily expected for 

such position and such duties and responsibilities as are set forth in Board Policy or Regulation 

for such position.  The Principal shall be subject to assignment to such other duties by the Board 

or the Superintendent and may be assigned to a different position for which the Principal is 

qualified by reason of certification, endorsement, or college preparation.  In addition to the 

normal duties traditionally required of certificated employees, the Principal may be assigned 

extra duty assignments by the District.  Such assignments shall be upon such terms and 

conditions and at such additional rate of compensation as the Principal and the District may 

agree upon; provided that the Principal shall not unreasonably refuse to accept such assignments.  

The Principal agrees to devote full time to the assigned duties, provided that with the advance 

agreement of the Board of Education, the Principal may undertake consultative work, speaking 

engagements, writing, lecturing or other professional duties.  
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In performing the assigned duties, the Principal shall be governed by the policies, 

regulations and directions of the Board of Education.  The Principal shall in all respects to 

diligently and faithfully perform the assigned duties to the best of the Principal’s professional 

ability.  Regular dependable attendance is an essential function of the Principal’s position. 

 

5. Contract Termination.  In the event the Principal violates any of the provisions 

of this Contract or performs any act or does anything which is materially harmful to the District, 

or which substantially inhibits the Principal’s ability to discharge the duties as set forth herein, 

including, but not limited to (1) becoming legally disqualified to perform as a Principal or 

Secondary Principal in the State of Nebraska; (2) participation in any fraud; (3) causing any 

intentional damage to property; (4) engaging in any unlawful act; (5) any representations in this 

Contract being determined to be false or incorrect; (6) failure to return a Renewal Agreement by 

the required date, provided that such date not be prior to March 15; and (7) just cause, including: 

(a) incompetency, which includes, but is not limited to, demonstrated deficiencies or 

shortcomings in knowledge of subject matter or teaching or administrative skills; (b) neglect of 

duty; (c) unprofessional conduct; (d) insubordination; (e) immorality; (f) physical or mental 

incapacity; (g) failure to give evidence of professional growth as required by law; or (h) other 

conduct which interferes substantially with the continued performance of duties; then the 

Principal may be discharged in accordance with applicable law.  Suspension or other disciplinary 

action may be enforced in accordance with applicable law. Duty assignments which do not 

require a teaching or administrative certificate are on an at-will basis, shall be subject to removal 

without cause and shall not be subject to continuation or renewal as part of the Principal’s 

Contract. 

 

Upon lawful termination of this Contract for any reason, the compensation to be paid 

hereunder shall be an amount which bears the same ratio to the annual salary specified as the 

number of days of service provided to the date of such termination bears to the number of days 

of service that have been provided in the contract year.  Any portion of the salary paid, but not 

earned, prior to the date of termination of this Contract, and any sums owing to the District by 

the Principal, shall be set off from sums due to the Principal and, if the sums owing to the 

District are in excess of the sums due the Principal, the amount owing shall be immediately 

refunded by the Principal. 

 

The Board of Education may require a certificate of health and physical fitness of 

Principal in accordance with applicable law at any time while this Contract is in force.  Should 

the Principal be unable to perform the Principal’s duties by reason of mental or physical 

incapacity or any reason beyond the Principal’s control, and said disability exists for a period 

exceeding the Principal’s sick leave allowance, the Board of Education may, in its discretion, 

make a proportionate reduction from the salary and benefits, and if such disability continues or is 

permanent, or of such nature as to make the Principal unable to perform essential functions of the 

positions for which the Principal is employed, the Board of Education may, at its option, 

terminate this agreement whereupon the respective duties, rights and obligations hereof shall 

terminate.   

 

6. Representations and Legal Requirements. The Principal affirms that: (1) the 

Principal holds or will hold a valid and appropriate certificate to act as a certificated employee in 

the State of Nebraska to perform the assigned duties throughout the term of this Contract and any 

extensions of this Contract;  (2) the required certificate to perform the assigned duties shall be 
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registered as required by law; it being understood and agreed that this contract is not valid until 

the required certificate is registered in accordance with law and that the Principal shall not be 

compensated for any services performed prior to the date of registration of this certificate; and 

(3) the Principal is not under contract with another board of education within the State of 

Nebraska covering any part of or all of the same time of performance as provided for in this 

Contract.   

 

The Principal further warrants and represents as follows: (1) all information set forth in 

the Principal’s application for employment and other information provided by the Principal in 

seeking employment are true and accurate, and if said information ceases to be true, Principal 

will advise the Board of Education immediately; (2) Principal has never been convicted or plead 

no contest or otherwise been adjudicated as having committed a felony, any other offense 

involving moral turpitude or any other offense involving abuse, neglect, or sexual misconduct as 

defined in Sections 003.12 through 003.14 of 92 NAC 21; and (3) Principal has not suffered 

suspension or revocation of any educational professional license or certificate, nor voluntarily 

surrendered such a license or certificate where charges or potential charges were pending or 

imminent. 

 

There shall be no penalty for release or resignation by the Principal from this Contract; 

provided no resignation shall become effective until expiration of the remaining term of the 

Contract unless the Board fixes an earlier effective date.  This Contract is subject to provisions of 

the School Employees’ Retirement Act. 

 

9. Governing Laws.  The parties shall be governed by all applicable Nebraska and 

federal laws, rules, and regulations in performance of their respective duties and obligations 

under this Contract. 

 

10. Amendments & Severability.  This Contract may be modified or amended only 

by a writing duly authorized and executed by the Principal and the Board.  If any portion of this 

Contract shall be declared invalid or unenforceable by a court of competent jurisdiction, such 

declaration shall not affect the validity or enforceability of the remaining provisions of this 

Contract. 

 

The failure to return a signed copy of this Contract to the President or Secretary of the 

Board of Education of the District on or before March 15, 2020 shall constitute a rejection by the 

Principal of the offer of employment. 

 

Executed this __ day of _________, 2020. 

 

_____________________________ 

Principal 

 

Executed this 17th day of February, 2020. 

Board of Education of Polk County School  

District 0019, a/k/a Osceola Public Schools  

 

By:      ___________________________________   

            President   

 

Attest:  __________________________________  

             Other Authorized Officer 
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S8PERIN7ENDEN7'S   CON7RAC7   OF   EMPLO<MEN7   
OSCEOLA   P8BLIC   SCHOOLS     

7HIS  CON7RAC7   is  made  b\  and  beW Z een  Whe   BRDUG  RI  EGXFDWLRQ  RI  OVFHROD               
PXEOLF  SFKRROV,  legall\  knoZn  as   PRON  CRXQW\  SFKRRO  DLVWULFW  72-0019 ,  and  referred  Wo  as                
"Whe  Board"  and  "Whe  DisWricW"  respecWiYel\,  and   JDVRQ  LDYDOH\ ,  referred  Wo  herein  as  "Whe                
SXperinWendenW".  In  accordance  ZiWh  iWs  acWion  Waken  and  recorded  in  Whe  minXWes  of  a  dXl\                 
adYerWised  board  meeWing,  Whe  Board  agrees  Wo  emplo\  Whe  SXperinWendenW,  and  Whe              
SXperinWendenW  agrees  Wo  accepW  sXch  emplo\menW,  sXbjecW  Wo  Whe  Werms  and  condiWions  seW               
forWh   herein.     

SHFWLRQ   1.   7HUP   RI   CRQWUDFW.    The   SXperinWendenW   shall   be   emplo\ed   for   a   period   of   1   
\ear(s)   beginning   on   JXl\   1,   2021,   and   e[piring   on   JXne   30,   2022.   References   Wo   "conWracW   
\ear"   shall   mean   Whe   period   from   JXl\   1sW   WhroXgh   JXne   30Wh   and   shall   consisW   of   all   da\s  
e[cepW   SaWXrda\s   and   SXnda\s   and   an\   holida\s   or   leaYe   da\s   lisWed   in   SecWion   11.     

SHFWLRQ   2.   RHQHZDO   RI   CRQWUDFW.     If   a   Board   represenWaWiYe   does   noW   inform   Whe   
SXperinWendenW   in   ZriWing   on   or   before    WKH   VHYHQWK   GD\   DIWHU   WKH   DHFHPEHU   ERDUG   PHHWLQJ   
of   Whe   Board's   inWenWion   Wo   consider   Whe   nonreneZal   or   amendmenW   of   Whis   conWracW,   Whe   
conWracW   Zill   aXWomaWicall\   reneZ   for   a   period   of    RQH   \HDU    from   and   afWer   Whe   e[piraWion   daWe   
proYided   in   SecWion   1   of   Whis   conWracW.   The   SXperinWendenW   shall   remind   Whe   Board   in   ZriWing   of   
Whis   proYision   no   laWer   Whan    LWV   UHJXODU   NRYHPEHU   PHHWLQJ    of   each   \ear   of   Whis   conWracW   and   
shall   make   Whe   reneZal   of   Whe   SXperinWendenW's   emplo\menW   conWracW   an   agenda   iWem   for   Whe   
regXlar    DHFHPEHU    board   meeWing   dXring   each   \ear   of   Whis   conWracW.   AW   Whe   Wime   of   each   
conWracW   reneZal   and / or   amendmenW,   Whe   SXperinWendenW   shall   be   responsible   for   Waking   all   
necessar\   sWeps   Wo   ensXre   WhaW   Whe   DisWricW   has   complied   ZiWh   Whe   SXperinWendenW   Pa\   
Transparenc\   AcW.     

SHFWLRQ  3.  SDODU\.  The  SXperinWendenW's  salar\  for  Whe  conWracW  \ear  shall  be  $130,660               
Zhich  shall  be  paid  in  12  eqXal  monWhl\  insWallmenWs  beginning  in  Whe  monWh  of  AXgXsW  2021.                  
The  Board  shall  noW  redXce  Whe  SXperinWendenW's  salar\  dXring  Whe  Werm  of  Whe  conWracW,  bXW                 
ma\  increase  iW  and/or  Whe  benefiWs  dXring  Whe  Werm  of  Whis  conWracW,  as  an  amendmenW  Wo  Whe                   
conWracW,  ZiWhoXW  Whe  amendmenW  consWiWXWing  a  neZ  conWracW,  reqXiring  a  hearing,  or              
e[Wending   Whe   Werm   of   Whis   conWracW.     

SHFWLRQ  4.  DHGXFWLRQV.  This  conWracW  shall  conform  Wo  Whe  sWaWXWes  and  regXlaWions              
goYerning  dedXcWions  from  compensaWion  and  shall  be  sXbjecW  Wo  Whe  School  Emplo\ees              
ReWiremenW  AcW.  The  SXperinWendenW  aXWhori]es  Whe  DisWricW  Wo  dedXcW  or  ZiWhhold  from  each               
and  eYer\  period  of  pa\  an\  amoXnWs  necessar\  Wo  offseW  an\  damages  caXsed  b\  Whe                 
SXperinWendenW  or  Whe  YalXe  of  properW\  or  mone\  enWrXsWed  Wo  Whe  SXperinWendenW  or  oZed  b\                 
Whe  SXperinWendenW  Wo  Whe  DisWricW  dXring  Whe  coXrse  of  or  as  a  resXlW  of  Whe  SXperinWendenW's                  
emplo\menW,  if  sXch  properW\  or  mone\  haYe  noW  properl\  been  reWXrned  Wo  Whe  DisWricW.  The                 
DisWricW   shall   ZiWhhold   oWher   dedXcWions   as   Whe   SXperinWendenW   and   Board   ma\   agree    
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SHFWLRQ  5.  PURIHVVLRQDO  SWDWXV.  The  SXperinWendenW  affirms  WhaW  Whe  SXperinWendenW  is             
noW  Xnder  conWracW  ZiWh  an\  oWher  board  of  edXcaWion  coYering  an\  parW  or  all  of  Whe  Werm                   
proYided  in  Whis  conWracW.  ThroXghoXW  Whe  conWracW  Werm,  Whe  SXperinWendenW  Zill  hold  a  Yalid                
and  appropriaWe  cerWificaWe  Wo  acW  as  a  sXperinWendenW  of  schools  in  Whe  SWaWe  of  Nebraska                 
Zhich  Whe  SXperinWendenW  Zill  regisWer  and  mainWain  on  file  in  Whe  DisWricW's  cenWral               
adminisWraWiYe  office.  This  conWracW  shall  noW  be  Yalid  and  Whe  Board  Zill  noW  compensaWe  Whe                 
SXperinWendenW  for  an\  serYice  performed  prior  Wo  Whe  daWe  WhaW  Whe  SXperinWendenW  regisWers               
Whe  cerWificaWe.  The  SXperinWendenW  represenWs  WhaW:  (1)  all  informaWion  proYided  in  connecWion              
ZiWh  Whe  SXperinWendenW's  applicaWion  for  emplo\menW  ZiWh  Whe  DisWricW  Zas  WrXe  and  accXraWe               
aW  Whe  Wime  of  applicaWion,  and  if  Where  is  or  has  been  a  maWerial  change  in  sXch  informaWion,                    
Whe  SXperinWendenW  Zill  adYise  Whe  Board  immediaWel\;  (2)  Whe  SXperinWendenW  has  neYer  been               
conYicWed  of  or  plead  no  conWesW  Wo  a  felon\  as  defined  in  TiWle  92,  ChapWer  21,  SecWions                   
003.11  and  003.13  of  Whe  Nebraska  AdminisWraWiYe  Code  ("RXle  21"),  or  an\  offense  inYolYing                
moral  WXrpiWXde,  abXse,  neglecW,  or  se[Xal  miscondXcW,  as  defined  in  TiWle  92,  ChapWer  21,                
SecWions  003.12  and  003.13  of  Whe  Nebraska  AdminisWraWiYe  Code;  and  (3)  Whe              
SXperinWendenW   has   noW   had   an\   professional   licenses   or   cerWificaWes   sXspended   or   reYoked.     

SHFWLRQ  6.  SXSHULQWHQGHQW'V  DXWLHV.  The  SXperinWendenW's  dXWies  shall  be  as            
prescribed  b\  sWaWXWe  and  b\  Board  policies,  rXles,  regXlaWions  and  direcWiYes.  The              
SXperinWendenW  agrees  Wo  deYoWe  Whe  SXperinWendenW's  Wime,  skill,  labor  and  aWWenWion  Wo  all               
reqXired  dXWies  WhroXghoXW  Whe  conWracW  Werm.  The  SXperinWendenW  shall  be  sXbjecW  Wo  Whe               
direcWion  and  conWrol  of  Whe  Board  aW  all  Wimes  and  shall  perform  sXch  adminisWraWiYe  dXWies  as                  
Whe  Board  assigns.  B\  agreemenW  ZiWh  Whe  Board,  Whe  SXperinWendenW  ma\  XnderWake              
consXlWaWiYe  Zork,  speaking  engagemenWs,  ZriWing,  lecWXring,  or  oWher  professional  dXWies  and             
obligaWions  as  long  as  Whe\  do  noW  inWerfere  ZiWh  carr\ing  oXW  Whe  SXperinWendenW's  dXWies  and                 
obligaWions   Wo   Whe   DisWricW.     

SHFWLRQ  7.  BRDUG-SXSHULQWHQGHQW  RHODWLRQVKLS.  The  Board  shall  be  primaril\           
responsible  for  formXlaWing  and  adopWing  polic\.  The  SXperinWendenW  shall  be  Whe  chief              
adminisWraWiYe  officer  for  Whe  DisWricW  and  shall  be  responsible  for  implemenWing  Board  polic\.               
The  SXperinWendenW  shall  organi]e  Whe  adminisWraWiYe  and  sXperYisor\  sWaff,  and  selecW,  place,              
and  Wransfer  personnel  ZiWh  Whe  concXrrence  of  Whe  Board.  The  SXperinWendenW  is  responsible               
for  adminisWering  Whe  insWrXcWion  of  sWXdenWs  and  Whe  bXsiness  affairs  of  Whe  DisWricW.  The  Board                 
members  agree,  indiYidXall\  and  collecWiYel\,  Wo  prompWl\  refer  all  criWicisms,  complainWs,  and              
sX gg esWions  called  Wo  Wheir  aWWenWion  Wo  Whe  SXperinWendenW  for  acWion,  sWXd\  and/or              
recommendaWion,   as   appropriaWe.     

SHFWLRQ  8.  CDQFHOODWLRQ  RU  MLG-7HUP  APHQGPHQW.  The  Board  ma\  cancel  or  amend              
Whis  conWracW  dXring  iWs  Werm  for  an\  of  Whe  folloZing  reasons:  (a)  Whe  cancellaWion,  WerminaWion,                 
reYocaWion,  or  sXspension  of  Whe  SXperinWendenW's  cerWificaWe  (Nebraska  AdminisWraWiYe  and            
SXperYisor \   CerWificaWe,  or  Whe  Nebraska  Professional  AdminisWraWiYe  and  SXperYisor\           
CerWificaWe)  b\  Whe  SWaWe  Board  of  EdXcaWion:  (b)  an\  of  Whe  reasons  seW  forWh  in  Whis  conWracW;                   
(c)  Whe  breach  of  an\  of  Whe  maWerial  proYisions  of  Whis  conWracW;  (d)  incompeWence:  (e)  neglecW                  
of  dXW\;  (f)  Xnprofessional  condXcW;  (9)  insXbordinaWion;  (h)  condXcW  inYolYing  moral  WXrpiWXde;              
(i)  ph\sical  or  menWal  incapaciW\:  (i)  immoraliW\;  (k)  conYicWion  of  a  felon\;  (1)  an\  condXcW  WhaW                  
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sXbsWanWiall\  inWerferes  ZiWh  Whe  SXperinWendenW's  conWinXed  performance  of  Whe           
SXperinWendenW's  dXWies;  (m)  an\  arresW,  criminal  charge,  or  criminal  conYicWion  of             
SXperinWendenW  or  Whe  failXre  Wo  reporW  Whe  same;  (n)  an\  filing  againsW  Whe  SXperinWendenW                
Xnder  NEB.  REV.  STAT.  �  43-247  or  an\  oWher  proYision  of  Whe  Nebraska  JXYenile  Code  for                  
child  abXse  and / or  neglecW  or  Whe  failXre  Wo  reporW  Whe  same;   ( o)  knoZingl\  falsif\ing  DisWricW                 
records  or  docXmenWs;  (p)  misrepresenWaWion  of  facW  Wo  Whe  DisWricW  and  iWs  personnel  in  Whe                 
condXcW  of  iWs  official  bXsiness;  (g)  Whe  Xse  or  possession  of  illegal  drXgs  or  conWrolled                 
sXbsWances  e[cepW  as  prescribed  b\  a  ph\sician;  or  (r)  being  Xnder  Whe  inflXence  of  illegal                 
drXgs,  conWrolled  sXbsWances,  or  alcohol  Zhile  on  school  groXnds,  aW  school  eYenWs,  or  in  a                 
Yehicle  oZned,  leased  or  conWracWed  b\  Whe  DisWricW  e[cepW  as  prescribed  b\  a  ph\sician.  The                 
procedXres  for  cancellaWion  or  amendmenW  shall  be  in  accordance  ZiWh  sWaWe  sWaWXWes.  The               
parWies  agree  WhaW  Whe  SXperinWendenW's  failXre  Wo  compl\  ZiWh  Whe  obligaWions  in  Whe  ReneZal  of                 
ConWracW  or  EYalXaWion  proYisions  of  Whis  conWracW  shall  consWiWXWe  a  maWerial  breach  of  Whis                
conWracW.     

SHFWLRQ  9.  DLVDELOLW\.  If  Whe  SXperinWendenW  is  Xnable  Wo  perform  an\  of  Whe               
SXperinWendenW's  dXWies  b\  reason  of  illness,  accidenW  or  oWher  disabiliW\  be\ond  Whe              
SXperinWendenW's  conWrol,  and  Whe  disabiliW\  conWinXes  for  a  period  of  more  Whan  60  da\s,  or  if                  
Whe  disabiliW\  is  permanenW,  irreparable,  or  of  sXch  a  naWXre  as  Wo  make  performance  of  Whe                  
SXperinWendenW's  dXWies  impossible,  Whe  Board  ma\  iniWiaWe  acWion  Wo  cancel  Whis  conWracW,              
ZhereXpon  Whe  respecWiYe  righWs,  dXWies  and  obligaWions  of  Whe  parWies  hereXnder  shall              
WerminaWe,  ZiWh  Whe  e[cepWion  of  an\  benefiWs  Wo  be  paid  Wo  Whe  SXperinWendenW  Xnder  an\                 
insXrance   coYerage   fXrnished   b\   Whe   DisWricW.     

SHFWLRQ  10.  7UDQVSRUWDWLRQ.  The  Board  shall  proYide  Whe  SXperinWendenW  ZiWh            
WransporWaWion  or  reimbXrse  Whe  SXperinWendenW  for  mileage  reqXired  in  Whe  performance  of              
official   dXWies   aW   Whe   raWe   approYed   b\   Whe   Board.     

SHFWLRQ   11.   FULQJH   BHQHILWV.    The   Board   shall   proYide   Whe   SXperinWendenW   ZiWh   Whe   
folloZing   fringe   benefiWs:     

D.   HHDOWK   IQVXUDQFH.    Famil\   healWh   insXrance   WhaW   is   aYailable   Wo   
cerWificaWed   sWaff   WhroXgh   Whe   DisWricW's   healWh   insXrance   carrier.     

E.   DHQWDO   IQVXUDQFH.    Famil\   denWal   insXrance   WhaW   is   aYailable   Wo   
cerWificaWed   sWaff   WhroXgh   Whe   DisWricW's   healWh   insXrance   carrier.     

F.   LLIH   IQVXUDQFH.    Term   life   insXrance   ZiWh   a   WoWal   deaWh   benefiW   of   WZenW\   
fiYe   -   ThoXsand   Dollars   ($25,000).     

G.   SLFN   LHD Y H.    The   SXperinWendenW   shall   be   enWiWled   Wo   10   da\s   of   sick   
leaYe   per   \ear   Zhich   ma\   accXmXlaWe   Wo   a   WoWal   of   45   da\s.   Sick   leaYe   
ma\   onl\   be   Xsed   for   personal   illness   or   as   oWherZise   proYided   in   DisWricW   
polic\.   If   Whe   SXperinWendenW   qXalifies   for   disabiliW\   pa\   Xnder   Whe   long   Werm   
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disabiliW\   polic\,   Whe   SXperinWendenW   shall   be   reqXired   Wo   Wake   Whe   disabiliW\   
pa\   insWead   of   sick   leaYe   pa\.   The   SXperinWendenW   shall   keep   compleWe   
and   accXraWe   records   of   sick   da\s   accrXed   and   Xsed   and   shall   proYide   Whe   
Board   ZiWh   a   reporW   of   accXmXlaWed   sick   da\s   aW   leasW   qXarWerl\   and   Xpon   
reqXesW.   The   SXperinWendenW   shall   noW   be   compensaWed   for   XnXsed   da\s   of   
sick   leaYe   Xpon   Whe   ending   of   emplo\menW   ZiWh   Whe   DisWricW.     

H.   DLVDELOLW\   IQVXUDQFH.    The   School   DisWricW   shall   pXrchase   shorW   and   
long-Werm   disabiliW\   insXrance   from   Whe   DisWricW's   carrier.     

I.   9DFDWLRQ.    The   SXperinWendenW   shall   haYe   WZenW\   (20)   YacaWion   da\s   for   
Whe   iniWial   conWracW   \ear   Zhich   Whe   SXperinWendenW   ma\   Xse   aW   Wimes   Whe   
SXperinWendenW   chooses   so   long   as   Whe   absence   does   noW   inWerfere   ZiWh   
Whe   proper   performance   of   Whe   SXperinWendenW's   dXWies.   An\   e[Wended   
YacaWion   period   Zhile   school   is   in   session   Zill   reqXire   adYance   approYal   b\   
Whe   Board,   and   Whe   parWies   Zill   cooperaWe   in   arranging   YacaWion   Wime   so   as   
Wo   caXse   Whe   leasW   inconYenience   Wo   Whe   normal   operaWion   of   Whe   DisWricW.   
AfWer   Whe   iniWial   conWracW   \ear,   Whe   Board   shall   giYe   Whe   SXperinWendenW   Whe   
nXmber   of   YacaWion   da\s   necessar\   Wo   resWore   Whe   WoWal   Wo   WZenW\   (20)   
da\s.   For   e[ample,   if   Whe   SXperinWendenW   Xses   12   da\s   of   YacaWion   one   
\ear,   Whe   Board   Zill   proYide   Whe   SXperinWendenW   ZiWh   12   da\s   Whe   folloZing   
\ear   Wo   bring   Whe   WoWal   YacaWion   da\s   back   Wo   20.   The   SXperinWendenW   shall   
deYelop   a   s\sWem   for   recording   Xse   of   YacaWion   da\s   and   shall   keep   sXch   
records   cXrrenW   and   on   file   in   Whe   DisWricW's   cenWral   office.   The   
SXperinWendenW   shall   keep   compleWe   and   accXraWe   records   of   all   YacaWion   
da\s   and   shall   proYide   Whe   Board   of   EdXcaWion   ZiWh   a   reporW   of   
accXmXlaWed   YacaWion   da\s   aW   leasW   qXarWerl\   and   Xpon   reqXesW.   The   
Board   ma\   reqXire   Whe   SXperinWendenW   Wo   Xse   YacaWion   da\s   and   shall   
compensaWe   Whe   SXperinWendenW   for   XnXsed   YacaWion   da\s   Xpon   Whe   
conclXsion   of   emplo\menW   aW   a   raWe   of   $100.00   per   da\.     

J.   PURIHVVLRQDO   DHYHORSPHQW.    The   SXperinWendenW   is   e[pecWed   Wo   
conWinXe   and   seek   professional   deYelopmenW   and   Wo   parWicipaWe   in   releYanW   
learning   e[periences.   WiWh   Whe   approYal   of   Whe   Board,   Whe   SXperinWendenW   
ma\   aWWend   appropriaWe   professional   meeWings   aW   Whe   local,   sWaWe,   regional   
and   naWional   leYel;   and   Whe   Board   Zill   pa\   for   Yalid   e[penses   of   
aWWendance.   If   Whe   SXperinWendenW   aWWends   a   naWional   conYenWion   and   does   
noW   reWXrn   folloZing   Whe   iniWial   \ear   of   emplo\menW   as   SXperinWendenW,   Whe   
SXperinWendenW   agrees   Wo   repa\   Whe   DisWricW   in   fXll   for   naWional   conYenWion   
e[penses   paid   b\   Whe   DisWricW.     

K.   PURIHVVLRQDO   DXHV.    The   DisWricW   Zill   pa\   Whe   annXal   dXes   for   Whe   
SXperinWendenW's   membership   in   Whe   folloZing   organi]aWions:   Nebraska   
AssociaWion   of   School   Boards   (NASB)   and   Nebraska   CoXncil   of   School   
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AdminisWraWors   (NCSA ) .     

L.   PK\VLFDO   E[DPLQDWLRQ.    The   SXperinWendenW   ma\   YolXnWaril\   Xndergo   a   
ph\sical   e[aminaWion.   The   SXperinWendenW   agrees   Wo   aXWhori]e   Whe   
ph\sician   performing   each   sXch   e[aminaWion   Wo   proYide   Whe   Board   ZiWh   all   
records,   resXlWs   and   medical   jXdgmenWs   of   Whe   e[aminaWion.   Up   Wo   $50   of  
Whe   cosW   of   sXch   ph\sical   e[aminaWion   and   ph\sician's   reporWs   Zhich   are   
noW   paid   for   b\   Whe   SXperinWendenW's   insXrance   coYerage   shall   be   paid   b\   
Whe   DisWricW.     

M.   BHUHDYHPHQW   LHDYH.    The   SXperinWendenW   shall   be   permiWWed   
bereaYemenW   leaYe   as   proYided   in   DisWricW   polic\.   In   Whe   eYenW   WhaW   Whe   
DisWricW   does   noW   haYe   a   bereaYemenW   leaYe   polic\,   Whe   SXperinWendenW   Zill   
be   alloZed   Xp   Wo   5   da\s   of   paid   bereaYemenW   leaYe   per   \ear.     

N.   HROLGD\V.    The   SXperinWendenW   shall   receiYe   Whe   folloZing   holida\s   off   
ZiWhoXW   loss   of   pa\   or   haYing   Wo   Wake   a   paid   leaYe   da\:   NeZ   Year's   Da\,   
Memorial   Da\,   FoXrWh   of   JXl\,   Labor   Da\,   ThanksgiYing   Da\,   ChrisWmas   
Da\    Xnless   WhaW   holida\   is   on   a   Zeekend,   in   Zhich   case,   iW   Zill   be   obserYed   
on   Whe   commonl\   accepWed   adjacenW   Zeek   da\.     The   SXperinWendenW   shall   
receiYe   annXall\   3   addiWional   "floaWing"   paid   holida\s   Wo   be   Xsed   aW   Whe   
SXperinWendenW's   discreWion.     

1.   CHOO   PKRQH.    The   SXperinWendenW   shall   be   reqXired   Wo   pXrchase   and   
mainWain   a   cellXlar   phone   so   WhaW   Whe   SXperinWendenW   can   be   reached   aW   
all   Wimes   for    Z ork-relaWed   emergencies   or   Zhile   aZa\   from   school   groXnds   
dXring   Whe   Zork   da\.    The   DisWricW   Zill   reimbXrse   Whe   SXperinWendenW   Xp   Wo   
a   ma[imXm   of   $55   per   monWh   for   Whe   acWXal   cosW   of   a   cellXlar   phone   
serYice   plan.     

P.   E[SHQVH   RHLPEXUVHPHQW.    The   Board   shall   pa\   or   reimbXrse   Whe   
SXperinWendenW   for   e[penses   WhaW   are   acWXall\,   necessaril\,   and   reasonabl\   
incXrred   in   aWWending   edXcaWional   seminars,   conYenWions,   and   Zorkshops;   
conferences;   Wraining   programs;   official   school   fXncWions   hearings   or   
meeWings,   proYided   WhaW   (1)   sXch   pa\menW   or   e[pense   is   aXWhori]ed   b\   Whe   
Local   GoYernmenW   MiscellaneoXs   E[pendiWXres   AcW   (NEB.   REV.   STAT.   
13-2201   eW   seq.)   or   some   oWher   proYision   of   laZ,   and   (2)   Whe   
SXperinWendenW   shall   secXre   Whe   prior   appro Y al   of   Whe   Board   before   
incXrring   an\   sXch   e[pense   Zhen   Whe   anWicipaWed   aggregaWe   e[pense   of   
an\   single   eYenW   is   $1000   or   more.     

SHFWLRQ  12.  RHVLGHQFH / DRPLFLOH  LQ  DLVWULFW.  The  SXperinWendenW  shall  esWablish           
domicile  and  principal  residence  ZiWhin  Whe  boXndaries  of  Whe  DisWricW  as  Whe\  e[isW  on  Whe  firsW                  
dXW\  da\  Xnder  Whe  Werms  of  Whis  conWracW;  and,  Whe  SXperinWendenW  shall  mainWain  domicile  and                 
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residence  ZiWhin  Whe  boXndaries  of  Whe  DisWricW  dXring  Whe  Werm  of  Whis  conWracW,  or  an\  reneZal,                  
amendmenW,  or  conWinXaWion  Whereof,  e[cepW  as  oWherZise  pro Y ided  herein.  If  Whe             
SXperinWendenW  does  noW  esWablish  domicile  and  principal  place  of  residence  ZiWhin  Whe  DisWricW               
aW  Whe  commencemenW  of  emplo\menW,  Whe  SXperinWendenW  shall  moYe  Whe  SXperinWendenW's             
domicile  and  principal  place  of  residence  inWo  Whe  corporaWe  limiWs  of  Whe  DisWricW  before  Whe                 
e[piraWion  of  Whe  firsW  si[  monWhs  from  Whe  SXperinWendenW's  firsW  dXW\  da\  Xnder  Whis  conWracW.  IW                  
is  Whe  pXrpose  of  Whis  paragraph  Wo  reqXire  Whe  SXperinWendenW  Wo,  aW  all  Wimes  dXring  sXch                  
emplo\menW,  liYe  and  mainWain  domicile  and  principal  place  of  residence  in  Whe  DisWricW  Wo                
encoXrage  Whe  SXperinWendenW:  (1)  Wo  be  highl\  moWiYaWed  and  deepl\  commiWWed  Wo  Whe               
DisWricW's  edXcaWional  s\sWem;   ( 2)  Wo  speak  Wo  and  YoWe  on  balloW  issXes  affecWing  Whe  DisWricW  as                  
a  legal  YoWer  of  Whe  DisWricW;  (3)  Wo  be  inYolYed  in  school  and  commXniW\  acWiYiWies  bringing  Whe                   
SXperinWendenW  in  conWacW  ZiWh  parenWs  and  commXniW\  leaders  and  be  commiWWed  Wo  Whe  fXWXre                
of  Whe  DisWricW  and  iWs  schools;  (4)  Wo  be  accessible  Wo  parenWs  and  sWXdenWs,  and  alloZ  parenWs                   
and  sWXdenWs  Wo  become  personall\  acqXainWed  ZiWh  Whe  SXperinWendenW;  and,  (5)  Wo  gain               
s\mpaWh\  and  XndersWanding  for  Whe  cXlWXral  basis  of  Whe  commXniW\,  and  Whe  social,               
economic,  and  enYironmenWal  problems  of  Whe  children  of  Whe  school  commXniW\  and  are  WhXs                
less  likel\  Wo  be  considered  isolaWed  from  Whe  commXniW\  in  Zhich  Whe  SXperinWendenW  is  Whe                 
edXcaWional   leader.     

SHFWLRQ  13.  NR  PHQDOW\  IRU  RHOHDVH  RU  RHVLJQDWLRQ.  There  shall  noW  be  a  penalW\  for                 
Whe  release  or  resignaWion  of  Whe  SXperinWendenW  from  Whis  conWracW;  proYided  no  resignaWion               
shall  become  effecWiYe  XnWil  Whe  e[piraWion  of  Whe  conWracW  Xnless  iW  is  accepWed  b\  Whe  Board,                  
and   Whe   Board   shall   fi[   Whe   daWe   aW   Zhich   Whe   resignaWion   shall   Wake   effecW.     

SHFWLRQ  14.  CRPSHQVDWLRQ  8SRQ  7HUPLQDWLRQ  DQG  CUHGLW  IRU  AFFUXHG  9DFDWLRQ.            
Upon  laZfXl  WerminaWion  of  Whis  conWracW  for  an\  reason,  Whe  compensaWion  Wo  be  paid                
hereXnder  shall  be  an  amoXnW  Zhich  bears  Whe  same  raWio  Wo  Whe  annXal  salar\  specified  as                  
Whe  nXmber  of  monWhs  or  fracWion  Whereof  Wo  Whe  daWe  of  sXch  WerminaWion  bears  Wo  Whe  12                   
monWhs  in  Whe  annXal  salar\  period  in  Zhich  WerminaWion  occXrs.  The  SXperinWendenW  shall               
refXnd  an\  porWion  of  Whe  salar\  paid  bXW  noW  earned  prior  Wo  Whe  daWe  of  WerminaWion  of  Whis                    
conWracW.     

SHFWLRQ  15.  EYDOXDWLRQ.  The  Board  shall  eYalXaWe  Whe  SXperinWendenW  WZice  dXring  Whe              
SXperinWendenW's  firsW  \ear  of  emplo\menW  and  aW  leasW  once  each  \ear  WhereafWer.  The  firsW                
eYalXaWion  dXring  Whe  firsW  \ear  of  emplo\menW  and  Whe  \earl\  eYalXaWions  afWer  Whe  firsW  \ear  of                  
emplo\menW  shall  occXr  no  laWer  Whan  Whe   UHJXODU  NRYHPEHU  PHHWLQJ .  The  SXperinWendenW              
shall:  remind  Whe  Board  members  in  ZriWing  of  Whis  proYision  no  laWer  Whan  iWs   UHJXODU  OFWREHU                  
PHHWLQJ ;  make  Whe  SXperinWendenW  eYalXaWion  an  agenda  iWem  for  Whe  regXlar   NRYHPEHU              
Board  meeWing  dXring  each  \ear  of  Whis  conWracW;  and  proYide  Whe  Board  members  ZiWh  Whe                 
ZriWWen   eYalXaWion   insWrXmenW   WhaW   is   on   file   ZiWh   Whe   Nebraska   DeparWmenW   of   EdXcaWion.     

SHFWLRQ   16.   LHJDO   AFWLRQV.    The   Board   Zill   sXpporW   Whe   SXperinWendenW   if   Where   is   a   legal   
dispXWe   caXsed   b\   carr\ing   oXW   Whe   SXperinWendenW's   dXWies   properl\.   If   a   legal   acWion,   
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inclXding   a   professional   pracWice   complainW,   is   WhreaWened   or   filed   againsW   Whe   SXperinWendenW   
as   a   resXlW   of   Whe   SXperinWendenW's   performance   of   dXWies   or   posiWion   as   Whe   SXperinWendenW   of   
Whe   DisWricW,   Whe   Board   Zill   proYide   Whe   SXperinWendenW   ZiWh   a   legal   defense   Wo   Whe   ma[imXm   
e[WenW   permiWWed   b\   laZ   so   long   as   Whe   SXperinWendenW   acWed   in   good   faiWh   and   in   a   manner   
Zhich   Whe   SXperinWendenW   reasonabl\   belieYed   Wo   be   in   or   noW   opposed   Wo   Whe   besW   inWeresWs   of   
Whe   DisWricW   and,   ZiWh   respecW   Wo   an\   criminal   acWion   or   proceeding,   had   no   reasonable   caXse   Wo   
belieYe   WhaW   Whe   SXperinWendenW's   condXcW   Zas   XnlaZfXl.     

SHFWLRQ   17.   PK\VLFDO   RU   MHQWDO   E[DPLQDWLRQ.    The   SXperinWendenW   agrees   WhaW,   aW   Whe   
reqXesW   of   Whe   Board,   Whe   SXperinWendenW   Zill   haYe   a   comprehensiYe   ph\sical   and/or   menWal   
e[aminaWion   performed   b\   one   or   more   licensed   ph\sicians   or   ps\chologisWs   of   Whe   Board's   
choosing   dXring   Whe   Werm   of   Whis   conWracW.   In   deference   Wo   Whe   reqXiremenWs   of   sWaWe   and   
federal   laZ,   Whe   ph\sician's   reporW   Wo   Whe   Board   mXsW   address   ZheWher   Whe   SXperinWendenW   is   
able   Wo   perform   Whe   "essenWial   fXncWions"   of   Whe   posiWion.     

SHFWLRQ   18.   DLVFLSOLQDU\   AFWLRQ.    The   parWies   agree   WhaW   Whe   Board   presidenW   ma\   place   
Whe   SXperinWendenW   on   paid   leaYe   b\   deliYering   ZriWWen   noWice   of   Whe   same   Zhen   Whe   Board   
presidenW   deWermines   iW   is   in   Whe   besW   inWeresWs   of   Whe   DisWricW   Wo   do   so.   The   paid   leaYe   shall   
conWinXe   Xnless   and   XnWil   a   majoriW\   of   Whe   Board   deWermines   oWherZise   aW   a   dXl\   conYened   
meeWing,   The   Board   ma\   sXspend   Whe   SXperinWendenW   ZiWhoXW   pa \    for   a   period   noW   Wo   e[ceed   
WhirW\   (30)   Zorking   da\s.   Prior   Wo   sXspending   Whe   SXperinWendenW   ZiWhoXW   pa\,   Whe   Board   
presidenW   or   secreWar\   shall   deliYer   a   ZriWWen   noWice   Wo   Whe   SXperinWendenW   adYising   Whe   
SXperinWendenW   of   Whe   alleged   reasons   for   Whe   proposed   acWion   and   proYided   Whe   opporWXniW\   
Wo   presenW   Whe   SXperinWendenW's   Yersion   of   Whe   facWs.   WiWhin   seYen   calendar   da\s   afWer   receipW   
of   sXch   noWice,   Whe   SXperinWendenW   ma\   make   a   ZriWWen   reqXesW   Wo   Whe   secreWar\   of   Whe   school   
board   for   a   dXe   process   hearing   Xnder   secWion   79-832.   If   sXch   a   reqXesW   is   noW   deliYered   
ZiWhin   sXch   Wime,   Whe   acWion   of   Whe   Board   shall   become   final.     

SHFWLRQ  19.  GRYHUQLQJ  LDZV.  The  parWies  shall  be  goYerned  b\  all  applicable  sWaWe  and                
federal  laZs,  rXles,  and  regXlaWions  in  performance  of  Wheir  respecWiYe  dXWies  and  obligaWions               
Xnder   Whis   conWacW.     

SHFWLRQ  20.  APHQGPHQWV  WR  EH  LQ  :ULWLQJ.  This  conWracW  ma\  be  modified  or               
amended  onl\  b\  a  ZriWing  dXl\  aXWhori]ed  and  e[ecXWed  b\  Whe  SXperinWendenW  and  Whe                
Board.     

SHFWLRQ  21.  SHYHUDELOLW\.  If  an\  porWion  of  Whis  conWracW  is  declared  inYalid  or               
Xnenforceable  b\  a  coXrW  of  compeWenW  jXrisdicWion,  sXch  declaraWion  shall  noW  affecW  Whe               
YalidiW\   or   enforcemenW   of   Whe   remaining   proYisions   of   Whis   conWracW.     

IN   WITNESS   WHEREOF,   Whe   parWies   haYe   e[ecXWed   Whis   conWracW   on   Whe   daWes   
indicaWed   beloZ.     

E[HFXWHG   E\   WKH   BRDUG   WKLV   BBB   GD\   RI   BBBBBBBBBBBBBBBBBBBBBBB,   2021.     
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______________________________          ____________________________   
PresidenW,   Board   of   EdXcaWion SecreWar\,   Board   of   EdXcaWion     

E[ecXWed   b\   Whe   SXperinWendenW   Whis   ____   da\   of   _______________,   2021.     

_____________________________   
SXperinWendenW     
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DRUG   AND   ALCOHOL   VIOLATIONS   
DXH   WR   WKH   VLJQLILFDQFH   RI   GUXJ   DQG   DOFRKRO   YLRODWLRQV   RQ   WKH   VWXGHQW   SDUWLFLSDQWV,   RWKHU   VWXGHQWV   
DQG   WKH   VFKRRO,   WKH   IROORZLQJ   FRQVHTXHQFHV   DUH   HVWDEOLVKHG   IRU   VXFK   YLRODWLRQV:   

   
MeaQiQg   Rf   TeUPV   
UVH   RU   FRQVXPH   LQFOXGHV   DQ\   OHYHO   RI   FRQVXPSWLRQ   RU   XVH.   UVH   RI   D   FRQWUROOHG   VXEVWDQFH   LQ   WKH   
PDQQHU   SUHVFULEHG   IRU   WKH   VWXGHQW   E\   WKH   VWXGHQW¶V   SK\VLFLDQ   LV   QRW   D   YLRODWLRQ.   

   
³UQGHU   WKH   LQIOXHQFH´   PHDQV   DQ\   OHYHO   RI   LPSDLUPHQW,   DQG   LQFOXGHV   HYHQ   WKH   RGRU   RI   DOFRKRO    RU   
RWheU   illiciW   dUXgV    RQ   WKH   EUHDWK   RU   SHUVRQ   RI   D   VWXGHQW,    RU   WKH   RGRU   RI   DQ   LOOLFLW   GUXJ   RQ   WKH   
VWXGHQW .   AOVR,   LW   LQFOXGHV   EHLQJ   LPSDLUHG   E\   UHDVRQ   RI   WKH   DEXVH   RI   DQ\   PDWHULDO   XVHG    DV   D   
VWLPXODQW    WR   PRGLI\   RU   DOWHU   EHKDYLRU   (LQFOXGLQJ   EXW   QRW   OLPLWHG   WR   VWLPXODQWV,   GHSUHVVDQWV,   DQG  
KDOOXFLQRJHQV).   

   
³PRVVHVVLRQ´   LQFOXGHV   KDYLQJ   FRQWURO   RI   WKH   VXEVWDQFH   DQG   DOVR   LQFOXGHV   EHLQJ   LQ   WKH   VDPH   DUHD   
ZKHUH   WKH   VXEVWDQFH   LV   SUHVHQW   DQG   QR   UHVSRQVLEOH   DGXOW   SUHVHQW   DQG   UHVSRQVLEOH   IRU   WKH   
VXEVWDQFH.     

   
(1)AOFRKRO   LV   LQ   D   YHKLFOH   LQ   ZKLFK   WKH   VWXGHQW   LV   SUHVHQW.   TKH   VWXGHQW   LV   FRQVLGHUHG   WR   EH   
LQ   SRVVHVVLRQ   LI   WKH   VWXGHQW   LV   DZDUH   WKDW   WKH   DOFRKRO   LV   LQ   WKH   YHKLFOH,   HYHQ   WKRXJK   WKH   
VWXGHQW   KDV   QRW   WRXFKHG   RU   FRQVXPHG   WKH   DOFRKRO;   DQG   

   
(2)   AOFRKRO   LV   SUHVHQW   DW   D   SDUW\   DWWHQGHG   E\   WKH   VWXGHQW.   TKH   VWXGHQW   LV   FRQVLGHUHG   WR   EH   
LQ   SRVVHVVLRQ   LI   WKH   VWXGHQW   LV   DZDUH   WKDW   DOFRKRO   LV   DW   WKH   SDUW\   DQG   IDLOV   WR   LPPHGLDWHO\   
OHDYH   WKH   SDUW\,   HYHQ   WKRXJK   WKH   VWXGHQW   KDV   QRW   WRXFKHG   RU   FRQVXPHG   WKH   DOFRKRO.   

   
IQ   WKHVH   VLWXDWLRQV,   D   YLRODWLRQ   ZRXOG   QRW   H[LVW   LI   WKH   DOFRKRO   LV   LQ   WKH   FRQWURO   RI   D   SDUHQW   
RU   JXDUGLDQ   RU   RWKHU   UHVSRQVLEOH   DGXOW   (DJH   21   RU   ROGHU)   VXFK   WKDW   VWXGHQWV   DUH   QRW   DOORZHG   
WR   DFFHVV   WKH   DOFRKRO.   A   YLRODWLRQ   ZRXOG   DOVR   QRW   H[LVW   LI   WKH   VWXGHQW   GLG   QRW   NQRZ   RU   KDYH   
D   UHDVRQDEOH   EDVLV   WR   NQRZ   WKDW   DOFRKRO   ZRXOG   EH   SUHVHQW,   DQG   WKH   VWXGHQW   OHDYHV   WKH   
ORFDWLRQ   ZKHUH   WKH   DOFRKRO   LV   SUHVHQW   DV   VRRQ   DV   WKH   VWXGHQW   FRXOG   VDIHO\   GR   VR.   (SWXGHQWV   
DUH   H[SHFWHG   WR   OHDYH   LPPHGLDWHO\,   EXW   DUH   QRW   WR   GR   VR   LQ   D   PDQQHU   WKDW   ZRXOG   HQGDQJHU   
WKHP.   FRU   H[DPSOH,   \RX   DUH   QRW   WR   OHDYH   LQ   D   FDU   EHLQJ   GULYHQ   E\   D   SHUVRQ   ZKR   KDV   EHHQ   
GULQNLQJ   MXVW   WR   JHW   DZD\   IURP   WKH   DOFRKRO   SDUW\   LPPHGLDWHO\   ZKHQ   WKHUH   LV   QR   RWKHU   ZD\   
WR   JHW   KRPH.   IQVWHDG,   \RX   VKRXOG   FDOO   IRU   D   VDIH   ULGH   KRPH   DQG,   ZKLOH   ZDLWLQJ,   FOHDUO\   
GLVWDQFH   \RXUVHOI   IURP   WKH   DOFRKRO).   

   
A   VWXGHQW   LV   FRQVLGHUHG   ³LQ   SRVVHVVLRQ´   LI   LW   LV   FRQILUPHG   E\   D   SDUHQW/JXDUGLDQ,   ODZ   
HQIRUFHPHQW,   VWXGHQW   WKDW   LV   VHOI-UHSRUWLQJ,   ZLWQHVVHG   E\   VFKRRO   SHUVRQQHO,   RU   



FRUURERUDWLQJ   UHSRUWV   WKDW   WKH   VWXGHQW   KDV   UHDVRQDEOH   DFFHVV   WR   DQG   NQRZOHGJH   RI   DOFRKRO   
RU   RWKHU   GUXJV   EHLQJ   SUHVHQW   DQG   XVHG   LOOHJDOO\   LQ   WKH   VSHFLILF   ORFDWLRQ   RI   WKH   VWXGHQW.   

   
SWXGHQWV   PDNLQJ   HYHU\   UHDVRQDEOH   DWWHPSW   WR   UHPRYH   WKHPVHOYHV   IURP   WKH   VLWXDWLRQ   PD\   
EH   H[HPSW   DV   ORQJ   DV   WKH\   KDYH   QRW   FRQVXPHG   RU   EHHQ   LQ   GLUHFW   SRVVHVVLRQ   RI   DOFRKRO   RU   
GUXJV.    TKLV   FDQ   EH   GHWHUPLQHG   WKURXJK   LQYHVWLJDWLRQ   E\   WKH   PULQFLSDO.   

   
DRUG   AND   ALCOHOL   CONSEQUENCES   
AQ   DFWLYLW\   SDUWLFLSDQW   ZKR   YLRODWHV   WKH   GUXJ   RU   DOFRKRO   UXOHV   (RWKHU   WKDQ   VWHURLGV)   VKDOO   EH   
SURKLELWHG   IURP   SDUWLFLSDWLQJ   LQ   DQ\   H[WUDFXUULFXODU   DFWLYLW\   IRU   WKH   IROORZLQJ   PLQLPXP   SHULRGV:   

   
1.   FLUVW   VLRODWLRQ:   45   GD\V.   
2.   SHFRQG   RU   DQ\   VXEVHTXHQW   RIIHQVH:   90   GD\V.   
3.   RHGXFWLRQ   IRU   VHOI-UHSRUWLQJ:   II   WKH   VWXGHQW   KDV   VHOI-UHSRUWHG,   WKH   ILUVW   YLRODWLRQ   VKDOO   EH   
UHGXFHG   WR   21   GD\V   IRU   WKH   ILUVW   YLRODWLRQ.   II   WKH   VWXGHQW   KDV   VHOI-UHSRUWHG   D   VHFRQG   RU   
VXEVHTXHQW   YLRODWLRQ,   WKH   VHFRQG   RU   VXEVHTXHQW   YLRODWLRQ   VKDOO   EH   UHGXFHG   WR   45   GD\V   IRU   
WKH   VHFRQG   RU   VXEVHTXHQW   YLRODWLRQ.   
4.   IQFUHDVH   RI   SHQDOW\   IRU   IDLOXUH   WR   EH   KRQHVW:   II   D   VWXGHQW   LV   TXHVWLRQHG   E\   D   VFKRRO   
RIILFLDO,   FRDFK,   RU   DFWLYLW\   VSRQVRU   UHJDUGLQJ   D   SRVVLEOH   YLRODWLRQ   RI   WKH   SWXGHQW   CRGH   RI   
CRQGXFW   DQG   WKH   VWXGHQW   IDLOV   WR   EH   KRQHVW,   WKH   VWXGHQW   ZLOO   KDYH   DQ   DGGLWLRQDO   14   GD\V   
DGGHG   WR   WKH   OHQJWK   RI   WKH   VXVSHQVLRQ.   
5.   RHGXFWLRQ   IRU   SDUWLFLSDWLRQ   LQ   D   FKHPLFDO   GHSHQGHQF\   SURJUDP:   FRU   WKH   VHFRQG   DQG   DQ\   
VXEVHTXHQW   GUXJ   DQG   DOFRKRO   YLRODWLRQV,   WKH   VWXGHQWV   DQG   SDUHQWV   PD\   DJUHH   WR   SDUWLFLSDWH   
LQ   D   VFKRRO-DSSURYHG   SURJUDP   IRU   FKHPLFDO   GHSHQGHQF\.   II   WKH   SDUHQWV   DQG   WKH   VWXGHQWV   
DJUHH   WR   SDUWLFLSDWH   LQ   WKH   VFKRRO   DSSURYHG   SURJUDP,   WKH   FRQVHTXHQFH   ZLOO   EH   UHGXFHG   E\  
50%.   TKH   SURJUDP   PXVW   EH   DGPLQLVWHUHG   E\   D   FHUWLILHG   DOFRKRO   DQG   GUXJ   DEXVH   FRXQVHORU   
DQG   EH   DSSURYHG   E\   WKH   VFKRRO   DXWKRULWLHV.   TKH   VWXGHQW   ZLOO   QHHG   WR   VXFFHVVIXOO\   FRPSOHWH   
WKH   DSSURYHG   FKHPLFDO   GHSHQGHQF\   SURJUDP.   PURRI   RI   VXFFHVVIXO   FRPSOHWLRQ   RI   WKH   
SURJUDP   PXVW   EH   VXEPLWWHG   LQ   ZULWLQJ   WR   WKH   AFWLYLWLHV   DLUHFWRU.   FDLOXUH   WR   SDUWLFLSDWH   DQG   
VXFFHVVIXOO\   FRPSOHWH   WKH   DSSURYHG   FKHPLFDO   GHSHQGHQF\   SURJUDP   ZLOO   FDXVH   WKH   
SDUWLFLSDWLQJ   VWXGHQW   WR   EH   VXVSHQGHG   IURP   H[WUDFXUULFXODU   DFWLYLWLHV   IRU   WKH   RULJLQDO   
OHQJWK   RI   VXVSHQVLRQ   LPSRVHG.   
6.   MRUH   VHULRXV   YLRODWLRQV:   IQ   WKH   HYHQW   RI   PRUH   VHULRXV   GUXJ   RU   DOFRKRO   YLRODWLRQV,   VXFK   
DV   VWXGHQW   HQJDJLQJ   LQ   XVH   RI   HVSHFLDOO\   VHULRXV   GUXJ   RIIHQVHV   (FRFDLQH,   
PeWhaPSheWaPiQe ,   HWF.)   RU   SURFXULQJ   DOFRKRO   IRU   PLQRUV,   WKH   FRQVHTXHQFH   RI   WKH   
YLRODWLRQ   LV   QRW   UHVWULFWHG   E\   WKH   IRUHJRLQJ,   DQG   PD\   EH   HVWDEOLVKHG   LQ   WKH   JRRG   GLVFUHWLRQ   
RI   WKH   DGPLQLVWUDWLRQ.   

   
MULTIPLE   SIMULTANEOUS   CRIMINAL,   DRUG   OR   ALCOHOL   VIOLATIONS   



IQ   FLUFXPVWDQFHV   ZKHUH   D   VWXGHQW   FRPPLWV   PXOWLSOH   FULPLQDO,   GUXJ   RU   DOFRKRO   YLRODWLRQV   
VLPXOWDQHRXVO\,   WKH   FRQVHTXHQFH   ZLOO   EH   VHW   EDVHG   RQ   WKH   VLQJOH   YLRODWLRQ   WKDW   FDUULHV   WKH   PRVW   
VHULRXV   GLVFLSOLQDU\   FRQVHTXHQFH.   II   LW   LV   ODWHU   GHWHUPLQHG   WKDW   WKH   VWXGHQW   KDG   VLPXOWDQHRXVO\   
FRPPLWWHG   DQ   LQIUDFWLRQ   ZKLFK   KDV   D   PRUH   VHULRXV   GLVFLSOLQDU\   FRQVHTXHQFH   WKDQ   WKH   LQIUDFWLRQ   
IRU   ZKLFK   WKH   VWXGHQW   ZDV   GLVFLSOLQHG,   WKH   VWXGHQW   ZLOO   UHFHLYH   WKH   PRUH   VHULRXV   GLVFLSOLQDU\   
FRQVHTXHQFH,   ZLWK   FUHGLW   IRU   WKH   GLVFLSOLQH   VHUYHG.   (FRU   H[DPSOH,   LI   D   VWXGHQW   KDG   VHUYHG   D   45-GD\  
VXVSHQVLRQ   IRU   D   ILUVW   RIIHQVH   PLVGHPHDQRU   DQG   LW   LV   ODWHU   GHWHUPLQHG   WKDW   WKH   VWXGHQW   KDG   
VLPXOWDQHRXVO\   ZLWK   WKH   PLVGHPHDQRU   FRQGXFW   DOVR   FRPPLWWHG   D   ILUVW   RIIHQVH   IHORQ\,   ZKLFK   
FDUULHV   D   90-GD\   VXVSHQVLRQ,   WKH   VWXGHQW   ZRXOG   EH   VXVSHQGHG   IRU   DQ   DGGLWLRQDO   45-GD\V).   

   
³SLPXOWDQHRXV   YLRODWLRQV´   IRU   WKLV   SXUSRVH   PHDQ   UXOH   YLRODWLRQV   WKDW   DUH   QRW   LQWHUUXSWHG   LQ   VXFK   D   
PDQQHU   WKDW   WKH   VWXGHQW   KDV   D   UHDVRQDEOH   RSSRUWXQLW\   WR   FRQVLGHU   WKH   LPSOLFDWLRQV   RI   KLV   RU   KHU   
PLVFRQGXFW.   TKH   LQWHQW   LV   WKDW   D   VWXGHQW   QRW   UHFHLYH   RYHUO\   KDUVK   GLVFLSOLQH   IRU   D   VLQJOH   HYHQW   WKDW   
FRQVWLWXWHV   PXOWLSOH   YLRODWLRQV   RU   D   VHULHV   RI   XQLQWHUUXSWHG   EDG   GHFLVLRQV.   AV   DQ   H[DPSOH,   LI   D   
VWXGHQW   GULQNV   DOFRKRO,   GULYHV   ZKLOH   LPSDLUHG   E\   DOFRKRO,   FRPPLWV   D   WKHIW,   DQG   FRPPLWV   DQ   
DVVDXOW,   DOO   LQ   RQH   FRQGHQVHG   VSDQ   RI   WLPH   24   KRXUV   RU   OHVV,   WKH   VWXGHQW   ZRXOG   EH   GLVFLSOLQHG   
EDVHG   RQ   WKH   VLQJOH   LQIUDFWLRQ   WKDW   FDUULHV   WKH   PRVW   VHULRXV   GLVFLSOLQDU\   FRQVHTXHQFH.   AQ   
H[FHSWLRQ   ZLOO   EH   DSSOLHG   LI   LW   LV   GHWHUPLQHG   WKDW   WKH   VWXGHQW   HQJDJHG   LQ   VXEVHTXHQW   YLRODWLRQV   LQ   
WKH   EHOLHI   WKDW   KH   RU   VKH   FRXOG   GR   VR   ZLWKRXW   UHFHLYLQJ   DQ   DFWLYLW\   UXOH   FRQVHTXHQFH.   FRU   H[DPSOH,   
LI   WKH   VWXGHQW   KDV   EHHQ   VXVSHQGHG   IRU   FRPPLWWLQJ   D   IHORQ\,   DQG   VXEVHTXHQWO\   EXW   ZLWKLQ   D   WLPH   
SHULRG   WKDW   ZRXOG   RWKHUZLVH   EH   FRQVLGHUHG   VLPXOWDQHRXV,   FRPPLWV   D   PLVGHPHDQRU,   WKH   VWXGHQW   
PD\   EH   VXVSHQGHG   IRU   DQ   DGGLWLRQDO   SHULRG   RI   WLPH   IRU   FRPPLWWLQJ   WKH   PLVGHPHDQRU.   

   
Self-ReSRUWiQg   
A   VWXGHQW   ZKR   YLRODWHV   WKH   CRGH   RI   CRQGXFW   PXVW   VHOI-UHSRUW.   A   IDLOXUH   WR   VHOI-UHSRUW   ZLOO   OHDG   WR   
D   ORQJHU   VXVSHQVLRQ   RU   RWKHU   GLVFLSOLQH.   TKH   VHOI-UHSRUW   PXVW   EH   PDGH   WR:   WKH   PULQFLSDO,   AFWLYLWLHV   
DLUHFWRU,   RU   WKH   HHDG   CRDFK   RU   SSRQVRU   RI   DQ   DFWLYLW\   LQ   ZKLFK   WKH   VWXGHQW   SDUWLFLSDWHV.   TKH   
VWXGHQW¶V   SDUHQW   RU   JXDUGLDQ   PD\   LQLWLDWH   WKH   VHOI-UHSRUWLQJ   SURFHVV,   EXW   WKH   VWXGHQW   ZLOO   EH   ODWHU   
UHTXLUHG   WR   JLYH   D   ZULWWHQ   VWDWHPHQW   RI   WKH   VHOI-UHSRUW.   TKH   VHOI-UHSRUW   PXVW   EH   PDGH   WKH   HDUOLHU   
RI:   (1)   EHIRUH   WKH   HQG   RI   WKH   QH[W   VFKRRO   GD\   DIWHU   WKH   FRQGXFW   RFFXUUHG   DQG   (2)   EHIRUH   
SDUWLFLSDWLRQ   LQ   DQ   H[WUDFXUULFXODU   RU   FR-FXUULFXODU   DFWLYLW\.   

   
II   WKH   VWXGHQW   KRQHVWO\   VHOI-UHSRUWV   WKH   PLVFRQGXFW,   V/KH   ZLOO   KDYH   WKH   SHQDOW\   UHGXFHG   E\   50%.   
FRU   D   45-GD\   VXVSHQVLRQ,   WKH   VXVSHQVLRQ   VKDOO   EH   UHGXFHG   WR   21   GD\V.   FRU   D   90-GD\   VXVSHQVLRQ,   
WKH   VXVSHQVLRQ   VKDOO   EH   UHGXFHG   WR   45   GD\V.   

   
IQ   PDNLQJ   D   VHOI-UHSRUW,   WKH   VWXGHQW   PXVW   LGHQWLI\   WKH   HYHQWV   WKDW   WRRN   SODFH,   ZKDW   FRQGXFW   WKH   
VWXGHQW   HQJDJHG   LQ,   DQG   DQ\   ZLWQHVVHV   WR   WKH   VWXGHQW¶V   FRQGXFW,   DQG   ZLOO   EH   UHTXLUHG   WR   SXW   WKLV   
LQIRUPDWLRQ   LQ   D   ZULWWHQ   VWDWHPHQW.   IQ   WKH   HYHQW   WKH   VWXGHQW   KDV   UHFHLYHG   D   FULPLQDO   FLWDWLRQ,   
FKDUJH,   RU   WLFNHW,   DQG   SURFODLPV   LQQRFHQFH   RI   D   YLRODWLRQ,   WKH   VWXGHQW   ZLOO   EH   UHTXLUHG   WR   



VHOI-UHSRUW   VXFK   RIIHQVH   DQG   SURYLGH   LQIRUPDWLRQ   DV   WR   ZK\   WKH\   VKRXOG   EH   IRXQG   LQQRFHQW,   QRW   DV   
LW   UHODWHV   WR   WKH   FULPLQDO   RIIHQVH,   EXW   DV   LW   UHODWHV   WR   WKH   CRGH   RI   CRQGXFW.   

   
AOO   VWXGHQWV   DUH   H[SHFWHG   WR   EH   KRQHVW   DQG   IRUWKULJKW   ZLWK   VFKRRO   RIILFLDOV.   IQ   WKH   HYHQW   WKH   FRDFK   
RU   DFWLYLW\   VSRQVRU   RU   DQ\   VFKRRO   DGPLQLVWUDWRU   DVNV   D   VWXGHQW   SDUWLFLSDQW   IRU   LQIRUPDWLRQ   
SHUWDLQLQJ   WR   FRPSOLDQFH   (RU   ODFN   RI   FRPSOLDQFH)   E\   WKH   VWXGHQW   RU   RWKHU   VWXGHQW   SDUWLFLSDQWV   ZLWK   
WKH   CRGH   RI   CRQGXFW   RU   HOLJLELOLW\   FRQGLWLRQV   IRU   SDUWLFLSDWLRQ   LQ   DFWLYLWLHV,   WKH   VWXGHQW   LV   
H[SHFWHG   WR   IXOO\,   FRPSOHWHO\,   DQG   KRQHVWO\   SURYLGH   WKH   LQIRUPDWLRQ.   II   D   VWXGHQW   LV   TXHVWLRQHG   E\   
D   VFKRRO   RIILFLDO,   FRDFK,   RU   DFWLYLW\   VSRQVRU   UHJDUGLQJ   D   SRVVLEOH   YLRODWLRQ   RI   WKH   CRGH   RI   CRQGXFW   
DQG   IDLOV   WR   EH   KRQHVW,   WKH   VWXGHQW   ZLOO   KDYH   DQ   DGGLWLRQDO   14   GD\V   DGGHG   WR   WKH   OHQJWK   RI   WKH   
VXVSHQVLRQ.   

   
WheQ   SXVSeQViRQV   BegiQ   
CRQVHTXHQFHV   IRU   YLRODWLQJ   WKH   CRGH   RI   CRQGXFW   ZLOO   RQO\   EH   DSSOLHG   GXULQJ   WKH   WLPH   IUDPH   
ZKLFK   EHJLQV   ZLWK   WKH   RIILFLDO   VWDUWLQJ   GD\   RI   WKH   IDOO   VSRUW   VHDVRQ   HVWDEOLVKHG   E\   WKH   NSAA   DQG   
H[WHQGV   WR   WKH   ODVW   GD\   RI   WKH   VSULQJ   VSRUW   VHDVRQ   HVWDEOLVKHG   E\   WKH   NSAA   RU   XQWLO   WKH   ODVW   GD\   RI   
VFKRRO.   (FRU   LQVWDQFH   LI   D   VWXGHQW   FRPPLWV   D   YLRODWLRQ   WKDW   HDUQV   KLP   RU   KHU   D   45   GD\   VXVSHQVLRQ   
IURP   DFWLYLWLHV   10   GD\V   SULRU   WR   WKH   HQG   RI   VFKRRO,   WKH   VWXGHQW   ZLOO   VHUYH   10   GD\V   RI   WKH   45   GD\   
SHQDOW\   DQG   WKH   UHPDLQLQJ   35   GD\V   RI   WKH   SHQDOW\   ZLOO   FRPPHQFH   ZLWK   WKH   FRPPHQFHPHQW   RI   WKH   
IDOO   VSRUWV   VHDVRQ).   SXVSHQVLRQV   EHJLQ   WKH   GD\   WKH   VFKRRO   RIILFLDO   GHWHUPLQHV   D   YLRODWLRQ   KDV   
RFFXUUHG   DQG   QRWLILHV   WKH   VWXGHQW   RI   WKH   YLRODWLRQ.   
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