Regular Meeting of the Board of Education

Tuesday,

0ld

10.

11.

12.

.a) Minutes of the June 23,
.b) Minutes of the June 23,

.c) Minutes of the June 23,

.d)1)
.d) 2)
.d) 3)

.d) 4)

July 7, 2026 6:30 PM
Village School, 405 W. Main St, Northville,

Call to Order

Pledge of Allegiance

Roll Call

Adoption of Agenda

Consent Resolutions
Meeting
2026 Budget Hearing
meeting of the Board of Education

2026 Closed Session
Meeting of the Board of Education

.d) Overnight and / or Out of State Field Trip

Requests

Golf Team
September
Golf Team
September
Golf Team Tournament in

MI from August 17-19, 2026
Golf Team State Championship in
2026

Tournament in Grand
27-28, 2026
Tournament in Battle
3-4, 2026

Girls
MI from

Girls
Creek, MI from
Girls
Thompsonville,
Girls
Battle Creek, MI from October 15-17,

Haven,

.e) Bill Warrants totaling $11,441,231.87

.f) Northville Bicentennial Film Project Agreement

for Kosmos Films, LLC

.g) Human Resource July 2026 Recommendations of

Retirements, Resignations & Leaves of Absence

.h) CIS Bus and Van Auction totaling $42,859.00

Communications

.a) npsboe@northvilleschools.org communications

.b) Northville Youth Network Program Report - June

2026
Superintendent’s Report/Update

Public Comments
New Hire: Non-Affiliated Pupil Accounting
New Hire:

Teacher & Ancillary Staff

Change Order: Northville High School STEAM

2026 Board of Education

Resolution Adopting Policy 5207 - Anti-Bullying

MI 48167

Presenter: Mr. Ron
Frazier, HR Liaison

Presenter: Mr. Ron
Frazier, HR Liaison
Presenter: Mr. Ron
Frazier, HR Liaison
Presenter: Mr. Ron
Frazier, HR Liaison
Presenter: Lisa
McIntyre, Board



Treasurer
13. Added Agenda Items

14. Public Comments

15. Adjournment



Minutes of Regular Meeting of the Board of Education

The Board of Trustees
Northville Public Schools

A Regular Meeting of the Board of Education of the Board of Trustees of Northville Public
Schools was held Tuesday, June 23, 2026, beginning at 6:30 PM in the Old Village School, 405
W. Main St, Northville, MI 48167.
1. Call to Order
Meeting called to order by President Meyer at 6:30 p.m. She shared words of appreciation
for the work the Board and district undertook this school year and highlighted several of the
projects.

2. Pledge of Allegiance

President Meyer led the Board in the Pledge of Allegiance.

3. Roll Call

Ms. Carin Meyer, President Dr. RJ Webber, Superintendent

Ms. Melissa Stuart, Vice President Mr. Devin Kling, Asst. Supt. for
Finance & Operations

Dr. Kimberly Campbell-Voytal, Ms. Emily Pohlonski, Assistant Supt.

Secretary for Instructional Services

Ms. Lisa Mclntyre, Treasurer Mr. Brian Sumner, Dir. of Human
Resources & Employee Relations

Mr. Ron Frazier, Trustee Ms. Jadie Kieft, Executive Director for
Special Services

Ms. Meredith Riggan Maurer, Ms. Rebecca Pek, Assistant

Trustee Superintendent of Human Resources

Ms. Jena Mabrey, Trustee (arrived

at 7:42 p.m.)

4. Adoption of Agenda

Motion No. 25/26-125 by Vice President Stuart, supported by Treasurer Mclntyre, that the
agenda be adopted as presented. Motion carried 6-0.

5. Consent Resolutions
Motion No. 25/26-126 by Vice President Stuart, supported by Treasurer Mclntyre, that the

Board accept the consent agenda items for approval as presented:

a) Minutes of the June 16, 2026 Special Call Meeting of the Board of Education



b)Minutes of the June 16, 2026 Closed Session Meeting of the Board of Education

¢)2026-27 Board of Education Meeting Schedule

d)Vex Robot Kits totaling $23,999.97

e) Lightspeed Filter and Classroom Management Purchase from Lightspeed Direct totaling
$41,495

f) Amerman Elementary Masonry Change Order totaling $39,482.63

g)Schedule a Public Hearing on July 7, 2026 regarding Policy 5207 Anti-Bullying at 5:30 pm
at Old Village School followed by a Regular Board of Education Meeting scheduled for 6:30
pm at Old Village School

Motion carried 6-0.
6. Communications

Secretary Campbell-Voytal reported two communications:
a) npsboe@northvilleschools.org communications
b)Wayne RESA Board Highlights - June 2026

7. Superintendent’s Report/Update

a) Mr. Samulski reviewed the Northville Athletics Year End Report and shared some of the
remarkable achievements of our NHS teams throughout the 2025-26 school year. Spring
Coaches presented Certificates of Recognition to the following teams: Baseball, Girls’
Soccer, Girls’ and Boys’ Track & Field, Boys’ Volleyball, Boys’ and Girls’ Rowing,
Softball, and Girls’ Tennis.

b)Ms. Pohlonski shared an i-Ready Data Update: Goals & Priorities; Gowth & Stretch Growth;
District Growth from Fall to Spring in Math and Reading; Domain-Level Performance
Compared to Fall; Celebrations & Questions; NPS Personalized Learning Guidelines;
Summer Access to i-Ready Personalized Instruction; Not all Screen Time is the Same.

8. Public Comments
None.

9. New Hire: Teacher
Motion No. 25/26-127 by Trustee Frazier, supported by Secretary Campbell-Voytal, that the
Board award one-year NEA Teacher contract to Adam Kollipara for the 2026/27 school year
as presented. Motion carried 7-0.

10. Office of Instruction: 2026-27 Al Tool Selection
Ms. Lawson and an NHS student, Malik Hadjit, reviewed slides regarding the Al Tool

Selection process including: New ADA Requirements; Web Content Accessibility; Video
Tools; New Proposals; Al Tool Selections and costs; and Al Framework.



Motion No. 25/26-128 by Secretary Campbell-Voytal, supported by Trustee Riggan Maurer,
that the Board approve the licenses for the Al Task Force recommended Al Tools totaling
$106,155 for the 2026-27 school year as presented. Motion carried 7-0.

11. Resolution : Thrun Policy Manual Repeal / Replace

Motion No. 25/26-129 by Trustee Frazier, supported by Vice President Stuart, that the Board
adopt the Thrun Policy Manual Resolution as presented. Roll Call Vote: Campbell-Voytal —
yes; Frazier — yes; Mabrey - yes; Riggan Maurer — yes; Meyer — yes; Stuart — yes; Mclntyre
— yes. Motion carried 7-0.

12. 2026-28 Northville Association of School Administrators (NASA) Tentative
Agreement

Motion No. 25/26-130 by Trustee Frazier, supported by Treasurer Mclntyre, that the Board
ratify the tentative agreement entered into by and between the District and the Northville
Association of School Administrators commencing July 1, 2026 and expiring June 30, 2028.
Motion carried 7-0.

13. 2026/2027 Employee Manuals - Terms & Conditions

Motion No. 25/26-131 by Trustee Frazier, supported by Trustee Riggan Maurer, that the
Board authorized the administration to revise and update the respective employee manuals
through the 2026-27 school year: a. Technology, Operations, and Food Services Employees,
and b. Office Support Personnel, as presented. Motion carried 7-0.

14. Non-Affiliated Individual Employee and Central Office Leadership Team Contracts

Motion No. 25/26-132 by Trustee Frazier, supported by Vice President Stuart, that the Board
authorize the administration to approve the Non-Affiliated Individual Employee and Central
Office Leadership Team Contracts and wage scale as presented. Motion carried 7-0.

15. Northville Federation of K12 Paraprofessionals 2026/27 Tentative Agreement

Motion No. 25/26-133 by Trustee Frazier, supported by Secretary Campbell-Voytal, that the
Board ratify the tentative agreement entered into by and between the District and the
Northville Federation of Paraprofessionals commencing July 1, 2026 and expiring June 30,
2027 as presented. Motion carried 7-0.

16. 2026-2029 Superintendent Contract

Motion No. 25/26-134 by Trustee Frazier, supported by Trustee Riggan Maurer, that the
Board approve the 2026/29 Superintendent Contract as presented. Motion carried 7-0.

17. 2025/26 Final Budget Amendment



Motion No. 25/26-135 by Treasurer MclIntyre, supported by Vice President Stuart, that the
Board approve the 2025/26 Final Budget Amendment as presented. Motion carried 7-0.

18. 2026/27 Budget Adoption

Motion No. 25/26-136 by Treasurer Mclntyre, supported by Trustee Riggan Maurer, that the
Board approve the 2026/27 Budget as presented. Motion carried 7-0.

19. Resolution in Support of a 2026/27 School Aid Budget

Motion No. 25/26-137 by Vice President Stuart, supported by Secretary Campbell-Voytal,
that the Board adopt the Resolution in Support of Urging the Governor and Legislature to
pass the 2026/27 School Aid Budget by July 1, 2026 as presented. Roll Call Vote: Frazier —
yes; Mabrey - yes; Riggan Maurer — yes; Meyer — yes; Stuart — yes; Mclntyre — yes;
Campbell-Voytal — yes. Motion carried 7-0.

20. Added Agenda Items
None.

21. Public Comments
None.

22. Closed Session
Motion No. 25/26-138 by Vice President Stuart, supported by Trustee Riggan Maurer, that
the Board move to convene in Closed Session Pursuant to Public Act 267, of the Open
Meetings Act, under Section 8(a) to conduct periodic personnel evaluation of the
superintendent of schools as requested by the superintendent as presented. Roll Call Vote:
Mabrey - yes; Riggan Maurer — yes; Meyer — yes; Stuart — yes; Mclntyre — yes; Campbell-
Voytal — yes; Frazier - yes. Motion carried 7-0.
The Board moved to enter Closed Session at 9:33 p.m.
The Board convened in Closed Session from 9:45 p.m.to 11:17 p.m.
The Board returned to Open Session at 11:18 p.m.

23. Adjournment

There being no further business the meeting adjourned at 11:20 p.m.

Dr. Kimberly Campbell-Voytal, Secretary






Minutes of Budget Hearing Meeting of the Board of
Education

The Board of Trustees
Northville Public Schools

A Budget Hearing Meeting of the Board of Education of the Board of Trustees of Northville
Public Schools was held Tuesday, June 23, 2026, beginning at 5:30 PM in the Old Village
School, 405 W. Main St, Northville, MI 48167.
1. Call to Order
Meeting called to order by President Meyer at 5:30 p.m.
2. Pledge of Allegiance

President Meyer led the Board in the Pledge of Alligance.

3.Roll Call
Ms. Carin Meyer, President Dr. RJ Webber, Superintendent
Ms. Melissa Stuart, Vice President Mr. Devin Kling, Asst. Supt. for
Finance & Operations
Dr. Kimberly Campbell-Voytal, Mr. Brian Sumner, Dir. of Human
Secretary Resources and Employee Development

Ms. Lisa Mclntyre, Treasurer

Mr. Ron Frazier, Trustee

Ms. Meredith Riggan Maurer,
Trustee (arrived at 5:43 p.m.)

Ms. Jena Mabrey, Trustee (absent,
excused)

4. Adoption of Agenda

Motion No. 25/26-124 by Vice President Stuart, supported by Treasurer Mclntyre, that the
agenda be adopted as presented. Motion carried 5-0.

5.2026/27 Fiscal Year Initial Budget

a) Mr. Kling presented the 2026/27 Initial Budget: The 2027 Tax Year — Property Tax Millage
Rates; 26-27 Debt Service (2026 Tax Year); 26-27 Debt Service (2026 Tax Year);
Foundation Allowance - $/Pupil; 26-27 Enrollment Projections (Gen Ed); 26-27 Blended
Enrollment; Fall Enrollment Trend (FTE); 26-27 Revenue Changes (General Fund); 26-27



Salary & Benefit Changes (General Fund); 26-27 Non-Personnel Changes (General Fund);
26-27 26-27 General Fund Budget (by Object); 26-27 General Fund Budget (by Function);
Operating Cost Stucture; 26-27 Budget — Food Service, Early Childhood, Special Education
(Act 18) Funds; 26-27 Budget — Student Activities, Sinking Fund, Public Improvement
Funds; and Watch Points.

6. Public Hearing / Questions
None.

7. Added Agenda Items
None.

8. Public Comments
None.

9. Adjournment

There being no further business the meeting adjourned at 5:58 p.m.

Dr. Kimberly Campbell-Voytal



DATE

TO:

FROM:

RE:

July 6, 2026

Dr. R.J. Webber
Superintendent

Mr. Devin Kling

Northville Public Schools
Northville, MI

MEMORANDUM

Assistant Superintendent of Finance and Operations

June 2026 Warrants

Building & Site 2011
Building & Site 2020
Cafeteria

Debt

Early Childhood
General Fund

Grant Fund
Miscellaneous
Special Education
Student Activities
Public Improvement
Health Care Fund

2019 BOND SERIES I
2020 BOND SERIES I

2023 Bond Series |

TOTAL

$ -
1,375,271.09
55,794.48
(21.25)
11,376.28
2,437,332.12

120,896.12
195,928.37

1,066,547.98

6,178,106.68

$ 11,441,231.87



NORTHVILLE BICENTENNIAL FILM PROJECT OVERVIEW
and AGREEMENT

Production Company: Kosmos Films, LLC (“Company”)
Project Title: Northville Documentary (Working Title)
Producers: Michael and Demetri Zervos

Director: Michael Zervos

District: Northville Public Schools (NPS) / Northville, Mi

|. PROJECT OVERVIEW & INTENDED USE

The Northville Documentary is a historical and cultural film project focused on capturing
the identity, history, and community of Northville, Michigan. Filming within Northville
Public Schools (“the District”) will serve to authentically document the role of education,
athletics, student life, and youth in shaping the city. This project is non-commercial in
nature. The film will not be utilized for profit. Upon completion, the documentary and all
associated footage will be donated in full to the Northville Historical Society for archival,
educational, and community use.

Il. PROJECT TIMELINE

Filming Period with Northville Public Schools: Fall 2026 — Winter 2027

e Fall 2026: Athletics, homecoming, classroom access, general B-roll

e Winter 2026-2027: Indoor sports, academic follow-ups, additional school events

e Post-Production: Winter—Spring 2027
e Delivery to Northville Historical Society: Upon completion

lll. SCOPE of FILMING WITHIN NORTHVILLE PUBLIC
SCHOOLS

Coordination and Minimal Disruption: All filming must be conducted in coordination with NPS
staff. Production teams are required to minimize interference with the educational process and
must adhere to all site-specific school policies and safety protocols.

1. Athletics Coverage (Varsity Level)
e Practices, games, and potential playoff events

e Sports may include: Football, Boys Hockey, Boys Soccer, Boys/Girls Track & Field, Girls
Golf, Girls Soccer



2. Academic & Classroom Access

e Periodic visits to NHS (approximately once per quarter) to a seminar-style classroom
e Observational footage and optional interviews with participating students

3. School & Community Events

e Homecoming (parade, game, pep rally)

e Senior All Night Party

e Seasonal events (e.g., Halloween, holiday programs)

e Potential facilitated discussion: “Growing Up in Northville” (This requires a signed
consent by a Parent or Legal Guardian)

4. Request for Archival Access (if available)

e Historical “Class of” photos
e Legacy NPS photos, video, or film
e Historically significant athletics footage

5. General B-Roll Footage

e NHS segments
o Hallways between classes
o Exterior and interior campus visuals
o Classrooms and specialty facilities

e Elementary/Middle School segments:

o Elementary school day (Thornton Creek or other available)
o Middle school day (Hillside or other available)
o Cooke School (if available)

e Time-lapse and environmental shots (e.g., parking lots, transitions)

IV. FERPA & PRIVACY COMPLIANCE

The District acknowledges its obligation to protect "personally identifiable information"
(PII) as defined under 34 CFR § 99.3.

e The "No Photo" Registry: Before any filming or photography commences, the
District shall cross-reference all participating students against the official District
Opt-Out/No Photo List.

e Exclusion: Any student who has exercised their right to opt-out of the release of
directory information, or who appears on the Board-mandated "No Photo" list,
shall be strictly excluded from all photos, recordings, and media.

e Opt-In Requirement: Participation in any formal interviews or "featured" content
(where the individual is the primary subject) is strictly voluntary and opt-in.



Written consent must be obtained by the parent/legal guardian prior to the
commencement of such recording.

Centralized Oversight

To ensure uniform compliance with legal standards and brand integrity, all filming
activities, and production schedules, must be coordinated through and approved
by the District Communications Specialist or Communications Director. No
third-party filming or independent staff recording for public release is permitted without
the express written authorization of the District.

V. PRODUCTION ACCESS & SAFETY COMPLIANCE

Background Checks and Access: The Production Company agrees that all personnel
who will be present on School District property shall undergo a criminal history
background check prior to entry. In accordance with the Michigan Revised School
Code, MCL 380.1230 and MCL 380.1230a. The Production Company shall provide the
School District with a list of all personnel for the required background check. No
individual who has been convicted of a "listed offense" as defined under the Sex
Offenders Registration Act (MCL 28.722) or any felony that would disqualify them
from school employment under Michigan law shall be permitted on the premises. The
District reserves the right to deny entry to any individual based on the results of these
checks or a failure to provide required documentation.

VI. LIMITATION of LIABILITY & INDEMNIFICATION

Production Injury: The District, its Board of Education, and its employees assume no
liability for any personal injury, property damage, or loss sustained by any production
personnel or film crew while on District property.

Assumption of Risk: All individuals engaged in filming activities do so at their own risk.
The production entity or individual filmmaker agrees to indemnify and hold the District
harmless against any claims arising from their presence on campus or the operation of
their equipment.



VIIl. Acceptance of Agreement

By signing below, the parties hereby agree to be bound by the terms and conditions set forth in
this Agreement. Each party represents that they have the authority to enter into this contract
and that their execution of this document has been duly authorized.

Kosmos Films, LLC

Signature:

Printed Name:

Title:

Date:

Northville Public Schools

Signature:

Printed Name:

Title:

Date:




NORTHVILLE

PUBLIC SCHOOLS

e

Board of Education

July 7, 2026

Topic: Human Resources Recommendations

The following human resources changes, including resignations, retirements and leave of absences, are being presented to the Board
of Education.

Retirements:

Name Bldg./Dept. Assignment Status Effective
Susan Balash Thornton Creek Elementary Teacher Retirement 7/31/2026
Kendra Kilgore Hillside Middle Learning Consultant Retirement 7/31/2026
Robin Taylor Meads Mill Middle Band Teacher Retirement 8/31/2026
Kathleen Starosciak Silver Springs Elementary Teacher Retirement 10/14/2026

Resignations/Terminations:

Name Bldg./Dept. Assignment Status Reason Effective

Leave of Absence:

Name Bldg./Dept. Assignment Status Reason Effective

Recommendation: That the Northville Public Schools Board of Education consents to the human resources
recommendations as presented.




CIS AUCTIONS

Consignor Info
Steven Banchero

Northville Public Schools
504 West 8 Mile Road

From

CIS Auctions

PO Box 105

Sandusky, Michigan 48471

Northville, Michigan 48167

United States

Inv.

paid ot#
L16-09
L16-23
Totals

Title

2016 THOMAS C2 W/CUMMINS ISB 6.7L

VEH #: 16-09 YEAR: 2016 MAKE: THOMAS MODEL: C2 ENGINE:
CUMMINS ISB 6.7L FUEL TYPE: DIESEL TRANSMISSION (AUTO/
MANUAL): AUTO BRAKES (AIR OR HYD): AIR MILES: 98954
PASSENGER CAPACITY: 52 VIN#: 4UZABRDTXGCHL6264 NOTES:
RUNS AND DRIVES, CURRENTLY INSPECTED, IN ACTIVE SERVICE.
https://youtu.be/Bd4Y5xzWuaQ SPECIAL NOTE- DUE TO
SCHOOL POLICY BUYER WILL NOT RECEIVE NOTICE OF
WINNING INVOICE UNTIL JULY 8TH. THIS AUCTION DOES HAVE
AN INTERNAL RESERVE. ALL BIDS MUST BE APPROVED BY THE
SELLER AT THE END OF THE AUCTION AND MAY BE REJECTED
IF THEY DO NOT MEET THE RESERVE AMOUNT. ****SPECIAL
NOTE- DUE TO POLICY, THE SCHOOLS NAMES OR LOGOS WILL
BE REMOVED OR SPRAY PAINTED OVER BEFORE ITEM PICK UP.
PLEASE BID ACCORDINGLY!**** ***Dye to the fact that we are
NOT certified mechanics, and the information provided above is
given to us from the seller, IT IS YOUR RESPONSIBLITY TO
INSPECT AND VALIDATE THIS AUCTION ITEM BEFORE BIDDING.
Allitems are sold as is, where is, with no warranty implied. Once
placed, all bids are final. If you win the item without inspecting it
first, you will NOT be entitled to any refund of any kind. Please
bid accordingly.***

2016 THOMAS C2 W/CUMMINS ISB 6.7L

VEH #:16-23 YEAR: 2016 MAKE: THOMAS MODEL: C2 ENGINE:
CUMMINS ISB 6.7L FUEL TYPE: DIESEL TRANSMISSION (AUTO/
MANUAL): AUTO BRAKES (AIR OR HYD): AIR MILES: 87016
PASSENGER CAPACITY: 77 VIN#: 4UZABRDTXGCHMY9774
NOTES: RUNS AND DRIVES, CURRENTLY INSPECTED, IN ACTIVE
SERVICE. https://youtu.be/THwCkRcoiuw SPECIAL NOTE- DUE
TO SCHOOL POLICY BUYER WILL NOT RECEIVE NOTICE OF
WINNING INVOICE UNTIL JULY 8TH. THIS AUCTION DOES HAVE
AN INTERNAL RESERVE. ALL BIDS MUST BE APPROVED BY THE
SELLER AT THE END OF THE AUCTION AND MAY BE REJECTED
IF THEY DO NOT MEET THE RESERVE AMOUNT. ****SPECIAL
NOTE- DUE TO POLICY, THE SCHOOLS NAMES OR LOGOS WILL
BE REMOVED OR SPRAY PAINTED OVER BEFORE ITEM PICK UP.
PLEASE BID ACCORDINGLY!**** ***Dye to the fact that we are
NOT certified mechanics, and the information provided above is
given to us from the seller, IT IS YOUR RESPONSIBLITY TO
INSPECT AND VALIDATE THIS AUCTION ITEM BEFORE BIDDING.
Allitems are sold as is, where is, with no warranty implied. Once
placed, all bids are final. If you win the item without inspecting it
first, you will NOT be entitled to any refund of any kind. Please
bid accordingly.***

NORTHVILLE PUBLIC
SCHOOLS, MI

Statement #: 29833-123-1
Consignor: 123

Date: 7/1/2026

Buyer Bid Total

Import $7,800.00 $7,800.00
logistic De
baja
california
+52 646
113 4971
Bld. Garyta
de otay
462
Tijuana,
Baja
California
22430

Mexico

Diana Thill
(906)
252-4500
8928
00.25Rd
Cooks,
Michigan
49817
United
States

$9,825.00  $9,825.00

$42,859.00 $42,859.00



Inv.
Paid

Totals

Lot #

L17-27

L17-32

Title

2017 THOMAS C2 W/CUMMINS ISB 6.7L

VEH #:17-27 YEAR: 2017 MAKE: THOMAS MODEL: C2 ENGINE:
CUMMINS ISB 6.7L FUEL TYPE: DIESEL TRANSMISSION (AUTO/
MANUAL): AUTO BRAKES (AIR OR HYD): AIR MILES: 100373
PASSENGER CAPACITY: 77 VIN#: 4UZABRDT2HCHM9804
NOTES: RUNS AND DRIVES, CURRENTLY INSPECTED, IN ACTIVE
SERVICE. https://youtu.be/2VH7KYilVrY SPECIAL NOTE- DUE TO
SCHOOL POLICY BUYER WILL NOT RECEIVE NOTICE OF
WINNING INVOICE UNTIL JULY 8TH. THIS AUCTION DOES HAVE
AN INTERNAL RESERVE. ALL BIDS MUST BE APPROVED BY THE
SELLER AT THE END OF THE AUCTION AND MAY BE REJECTED
IF THEY DO NOT MEET THE RESERVE AMOUNT. ****SPECIAL
NOTE- DUE TO POLICY, THE SCHOOLS NAMES OR LOGOS WILL
BE REMOVED OR SPRAY PAINTED OVER BEFORE ITEM PICK UP.
PLEASE BID ACCORDINGLY!**** ***Dye to the fact that we are
NOT certified mechanics, and the information provided above is
given to us from the seller, IT IS YOUR RESPONSIBLITY TO
INSPECT AND VALIDATE THIS AUCTION ITEM BEFORE BIDDING.
Allitems are sold as is, where is, with no warranty implied. Once
placed, all bids are final. If you win the item without inspecting it
first, you will NOT be entitled to any refund of any kind. Please
bid accordingly.***

2017 THOMAS C2 W/CUMMINS ISB 6.7L

VEH #:17-32 YEAR: 2017 MAKE: THOMAS MODEL: C2 ENGINE:
CUMMINS ISB 6.7L FUEL TYPE: DIESEL TRANSMISSION (AUTO/
MANUAL): AUTO BRAKES (AIR OR HYD): AIR MILES: 100240
PASSENGER CAPACITY: 77 VIN#: 4UZABRDTXHCHM9811
NOTES: RUNS AND DRIVES, NEEDS NEW BATTERIES, FUEL TANK
HAS A MINOR LEAK, CURRENTLY INSPECTED, REMOVED FROM
ACTIVE SERVICE 03/2026. https://youtu.be/NSRpRDPINZO0
SPECIAL NOTE- DUE TO SCHOOL POLICY BUYER WILL NOT
RECEIVE NOTICE OF WINNING INVOICE UNTIL JULY 8TH. THIS
AUCTION DOES HAVE AN INTERNAL RESERVE. ALL BIDS MUST
BE APPROVED BY THE SELLER AT THE END OF THE AUCTION
AND MAY BE REJECTED IF THEY DO NOT MEET THE RESERVE
AMOUNT. ****SPECIAL NOTE- DUE TO POLICY, THE SCHOOLS
NAMES OR LOGOS WILL BE REMOVED OR SPRAY PAINTED
OVER BEFORE ITEM PICK UP. PLEASE BID ACCORDINGLY!#***
***Dye to the fact that we are NOT certified mechanics, and the
information provided above is given to us from the seller, IT IS
YOUR RESPONSIBLITY TO INSPECT AND VALIDATE THIS
AUCTION ITEM BEFORE BIDDING. All items are sold as is, where
is, with no warranty implied. Once placed, all bids are final. If
you win the item without inspecting it first, you will NOT be
entitled to any refund of any kind. Please bid accordingly.***

Buyer Bid

jose $9,900.00
humberto
paredes
(619)
712-8474
1711, san
eugenio
(Optional)
San Diego,
California
92154
United
States

Diana Thill
(906)
252-4500
8928
00.25Rd
Cooks,
Michigan
49817
United
States

$14,134.00

$42,859.00

Total

$9,900.00

$14,134.00

$42,859.00



Inv.
Paid

Totals

Lot #

L35

Title

2008 FORD E-150 W/4.6L

VEH #: 35 YEAR: 2008 MAKE: FORD MODEL: E-150 ENGINE: 4.6L
FUEL TYPE: GAS TRANSMISSION (AUTO/MANUAL): AUTO
BRAKES (AIR OR HYD): HYD MILES: 112748 VIN#:
1TFTNE14W68DA33522 NOTES: RUNS AND DRIVES, BRAKE
LINES ARE LEAKING/WILL NEED TO BE TOWED, FRONT DRIVER
SIDE SHOCK BROKEN, DRIVER SIDE MIRROR BROKEN. https://
youtu.be/8KgB7CE63vQ THIS AUCTION DOES HAVE AN
INTERNAL RESERVE. ALL BIDS MUST BE APPROVED BY THE
SELLER AT THE END OF THE AUCTION AND MAY BE REJECTED
IF THEY DO NOT MEET THE RESERVE AMOUNT. ****SPECIAL
NOTE- DUE TO POLICY, THE SCHOOLS NAMES OR LOGOS WILL
BE REMOVED OR SPRAY PAINTED OVER BEFORE ITEM PICK UP.
PLEASE BID ACCORDINGLY!**** ***Dye to the fact that we are
NOT certified mechanics, and the information provided above is
given to us from the seller, IT IS YOUR RESPONSIBLITY TO
INSPECT AND VALIDATE THIS AUCTION ITEM BEFORE BIDDING.
Allitems are sold as is, where is, with no warranty implied. Once
placed, all bids are final. If you win the item without inspecting it
first, you will NOT be entitled to any refund of any kind. Please
bid accordingly.***

Buyer Bid Total

Michael $1,200.00 $1,200.00

Kempton

(248)

819-0119

921 e. Coy

Hazel Park,

Michigan

48030

United

States

$42,859.00 $42,859.00

Subtotal: $42,859.00
Expenses: $0.00
Commission Total:  $4,285.90
Sta 3.10

$0.00
$38,573.10

Payments:
Balance:


bancherost
Ellipse


TO: Northville Youth Network Commission, Northville City Council, Northville Township Board
of Trustees, Northville Public Schools Board of Education

CC: Glenn Caldwell, George Lahanas
FROM: Kerri Ann Sondreal
DATE: July 1, 2026

NORTHVILLE YOUTH NETWORK PROGRAM REPORT
June 2026

PROGRAMS, SERVICES & COMMUNITY PARTNERSHIPS

Northville Youth Network successfully concluded its Youth Assistance programming for the 2025-2026
school year. Under the leadership of Youth Assistance Coordinator Christine Spangler, the Teen Talk cohort
of two middle school students and two high school students completed their programming. Although the
school year has ended, NYN's Youth Assistance services remain available throughout the summer. Staff will
continue to respond to behavioral infraction referrals and provide restorative programming to eligible
youth as needed. A new cycle of Teen Talk, Project Respect, and other Youth Assistance programs will begin
in August, ensuring continued support for students and families as they prepare for the start of the new
school year. These evidence-informed restorative intervention programs are designed to help youth
develop greater self-awareness, strengthen decision-making skills, and align their choices with their
personal values and long-term goals. Through guided discussion, reflection, and skill-building activities,
participants gain a deeper understanding of how their actions affect not only their own future but also the
well-being of those around them. By emphasizing accountability, empathy, healthy relationships, and
personal responsibility, these programs equip young people with practical tools to make positive choices
and reduce the likelihood of future behavioral concerns.

Collaboration with community partners remains central to Northville Youth Network's mission of providing
comprehensive, coordinated support for youth and families. These partnerships ensure services remain
responsive to evolving community needs, strengthen resource sharing, and create a seamless network of
care that promotes the social, emotional, and behavioral well-being of Northville youth.

As part of this ongoing commitment, Director Kerri Ann Sondreal met with Darby Hoppenstedt, Director of
Community Partnerships and Wellness, and Northville Public Schools Superintendent R] Webber. The
meeting provided an opportunity to celebrate the strong partnership between Northville Youth Network
and Northville Public Schools while exploring new opportunities to expand collaboration. Discussions
focused on enhancing mental wellness supports across the district and developing innovative strategies to
ensure every student has access to high-quality prevention, intervention, and educational programming.
NYN looks forward to continuing this important partnership in support of student success and well-being.

Youth Assistance Coordinator Christine Spangler and Youth Support Specialist Bridget Drzewicki
participated in onboarding training for the newest intern at the Northville Township Police Department.
This training provided an opportunity to introduce the department's newest team member to Northville
Youth Network's Youth Assistance services and highlight the collaborative relationship between NYN and
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local law enforcement. This longstanding partnership reflects a shared commitment to restorative practices
and early intervention. Through referrals to Youth Assistance programming, eligible youth are provided
with meaningful opportunities to accept responsibility for their actions, develop healthier decision-making
skills, repair harm, and build protective factors for the future. In many cases, successful participation in
these restorative programs may allow youth to avoid more formal involvement with the juvenile justice
system while receiving the education, support, and accountability needed to make positive life changes.

Director Sondreal was honored to attend a recent Northville City Council meeting, where she was
introduced by the Mayor and welcomed by members of the City Council. This provided a valuable
opportunity to introduce Northville Youth Network's mission and services to City leadership and residents
while increasing awareness of the organization's free mental health, prevention, and youth support
programs. Strengthening relationships with municipal leaders and community stakeholders continues to be
an important component of NYN's outreach efforts, ensuring that all Northville families are aware of the
resources available to support the mental health and well-being of children, adolescents, and their
caregivers.

GENERAL OPERATIONS

Director Sondreal met with Northville Township's Director of Budget and Finance to review Northville Youth
Network's projected budget for the 2027 fiscal year. These regular budget planning meetings support
sound fiscal management, transparency, and responsible stewardship of public resources. Ongoing
collaboration with the Finance Department ensures that NYN remains financially sustainable while
continuing to provide high-quality prevention, intervention, and mental wellness services to Northville
youth and families.

The Northville Township Information Technology Department worked with Youth Assistance Coordinator
Christine Spangler and Youth Support Specialist Bridget Drzewicki to upgrade their laptop computers. These
technology enhancements improve efficiency, security, and reliability, enabling staff to remain responsive
to the needs of youth, families, referral partners, and community stakeholders while delivering services
both in the office and throughout the community.

Director Sondreal and Youth Support Specialist Bridget Drzewicki met with Communications and
Engagement Specialist Madeline Wiktorowski to receive training on website content management and
editing. This training will enable Northville Youth Network to make timely updates to its website, ensuring
that community members have access to current program information, mental health resources, and
upcoming events. Bridget will lead this initiative, drawing upon her extensive communications and
marketing experience to enhance the website's accessibility, usability, and overall effectiveness. The goal is
to create a dynamic, user-friendly online resource that reflects NYN's current programming while serving as
a trusted source of information and support for Northville youth and families.

YOUTH SUPPORT SERVICES

The tables below indicate the status of referrals for May. The first table outlines the number of clients who
are new, in progress, or have been discharged during this period. The second table provides a detailed
breakdown of Youth Assistance Program (diversion program) referrals by reason, as well as behavioral
health support referrals from all other sources (e.g., parent or school) by reason and type.
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New In Progress Discharged
Youth Assistance 5 8 5
Case Management 2 3 1
Resource Referral 4

REFERRALS FOR YOUTH ASSISTANCE PROGRAM
(SOURCE: NPS OR LAW ENFORCEMENT)

Reason # % JAN FEB MAR APR MAY JUN JUL AUG
Substance use 4 9% 2 2
Vape/tobacco 5 11% 2 1 2
Anger management 0 0%
Assault 0 0%
Peer conflict/fighting 7 16% 3 4
Harassment/bullying 0 0%
Racial/cultural insensitivity 12 27% 3 3 3 3
Truancy 0 0%
Decision making 10 23% 6 1 1 2
Destruction of property 2 5% 2
Retail fraud 0 0%
Theft/larceny 0 0%
Other 4 9% 1 2 1

TOTAL YAP REFERRALS TO DATE

REFERRALS FOR BEHAVIORAL HEALTH SUPPORT
(SOURCE: PARENTS/OTHER)

Reason # % JAN FEB MAR APR MAY JUN JUL

Behavioral health issues (depression/anxiety) 48 81% 7 8 12 10 8 3
Substance use 1 2% 1
Suicidal Ideation 0 0%
Self-harm 1 2% 1
Eating disorder 0 0%
School performance/avoidance issue 1 2% 1
Relational issues-family/peer conflict 1 2% 1
Social Skills 0 0%
Behavior/conduct/anger management issues 1 2% 1
Grief/loss 1 2% 1
Other 5 8% 2 1 1 1

Type of Support
Case Management (More complex/comprehensive) 8
Referral Services (Resource recommendation) 51

TOTAL PARENT/OTHER REFERRALS TO DATE

FEB MAR APR MAY JUN JUL
TOTAL OF ALL REFERRALS TO DATE 24 19 21 17 11 0 O
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Northville Public Schools

Memo

TO: RJ Webber, Superintendent
FROM: Rebecca Pek, Assistant Superintendent, Office of Human Resources

CC:  Brian Sumner, Director of Human Resources and Employee Relations
Devin Kling, Assistant Superintendent of Finance and Operations
Emily Pohlonski, Assistant Superintendent of Instruction

DATE: July 7, 2026

RE:  Pupil Accounting Specialist Hire Recommendation

Background:

This opening was created as a result of a retirement.

HUMAN RESOURCES

Christine “Chrissy” Ortega holds a Bachelor of Science in Computer and Information Sciences from the
University of Michigan—Dearborn and completed a teacher certification program through Teachers of
Tomorrow. Her career includes over a decade as a software engineer supporting Ford Motor Company
(2001-2012), where she developed applications, managed databases, and improved data-driven processes,
followed by roles in education as a permanent building substitute (2021—present) and a 6th grade math
teacher (2024—2025), where she managed student records, analyzed data, and maintained accurate,
confidential information systems. With her combined background in technology and education, she is being
recommended for the Pupil Accounting Specialist position due to her strong data management, reporting,
and systems skills.

Recommendation:

On behalf of the central office administrative team, | recommend that the Board of Education approve a one-
year, Non-Affiliated Administrator Contract for Christine Ortega to serve as District Pupil Accounting
Specialist. Please refer to the supporting reference documents for additional information about this
candidate.



NORTHVILLE PUBLIC SCHOOLS
Northville, Michigan

HIRING INFORMATION - DISTRICT PUPIL ACCOUNTING SPECIALIST

CANDIDATE’S NAME: Ms. Christina Ortega

Degree University Year Earned
BS University of Michigan 2000
Interim Certificate Michigan Teachers of Tomorrow 2024

MAJOR(S): Computer Science
Secondary Mathematics

MINOR(S):

EXPERIENCE: 12 Years

SALARY STEP GRANTED: Non-Affiliated Contract
SALARY INFORMATION: $63,056.00
EFFECTIVE DATE OF ASSIGNMENT: 2026/2027

BUILDING ASSIGNMENT: Board of Education

NEW STAFF X REPLACEMENT

DATE OF BOARD MEETING: July 7, 2026



Northville Public Schools

Memo

TO: RJ Webber, Superintendent
FROM: Brian Sumner, Director of Human Resources and Employee Relations
CC: Rebecca Pek, Assistant Superintendent of Human Resources & Development

Devin Kling, Assistant Superintendent of Finance and Operations
Emily Pohlonski, Assistant Superintendent of Instruction

DATE: July 1, 2026

RE: Teacher Hires

Background:

Hiring continues as the District prepares for the 2026-2027 school year. Both recommended hires
will be assigned to Northville High School. The English Teacher vacancy was the product of a
resignation of a first year teacher who is relocating out of state, while the School Social Worker
vacancy is the result of an increasing need for social work support at NHS. While the position for
which the District is hiring for in this instance is a full-time 1.0 FTE, it is technically a 0.5 FTE increase
to staffing, as one of the current NHS School Social Workers will be transitioning from a full-time (1.0
FTE) position to a part-time (0.5 FTE) position, resulting in 3.5 FTE School Social Workers at NHS,
up from 3.0 FTEs.

Northville High School

English Teacher

Morgan Cessante just completed a very successful first year of teaching at South Lyon East High
School where she taught all four grade levels through courses English 9, English 10, and World
Literature. Her principal at South Lyon East characterized Morgan’s transition from their district as “a
significant loss,” after describing Morgan’s strong relationships with students and staff alike while
calling her “a great teacher.” Morgan, an NHS alum, graduated with her Bachelor of Arts from
Michigan State University with certifications in Secondary English and Teaching English to Speakers
of Other Languages. Once again, the District was fortunate to have a very strong pool of candidates
for this particular vacancy, and while it is always wonderful to hire a candidate who has previous ties
to Northville, Morgan’s enthusiasm, professionalism, and warm disposition were all characteristics
that stood out in her interview and were further affirmed by her references. We look forward to
Morgan’s start with the District this August.



School Social Worker

Kaitlyn Lempert just completed her Master of Social Work from Wayne State University, after
completing her Bachelor of Arts in Psychology, also from Wayne State. We became acquainted with
Kaitlyn this past school year as she fulfilled her social work internship at Northville High School under
Amy Morelli, who was very complimentary of Kaitlyn and supportive of her candidacy. Those familiar
with Kaitlyn’s work at Northville High School, Mr. Koski included, have noted her knack for connecting
with difficult to reach students. In fact, one anecdote that emerged in our interview process was the
manner in which Kaitlyn managed to connect with a student who had been entirely resistant to her at
the beginning of her internship, but later trusted and respected her. Such an anecdote speaks to
Kaitlyn’s ability to connect with students, relate to them, and earn their trust. Kaitlyn’s other internship
experience was a the National Alliance on Mental lllness (NAMI), which provided her not only a
valuable experience, but access to important mental health resources Our interview team is excited
about Kaitlyn contributing in a official capacity at NHS moving forward.

Recommendation:

On behalf of the central office administrative team, | recommend that the Board of Education approve
a probationary contract for the 2026-2027 school year for Morgan Cessante and Kaitlyn Lempert.
Please refer to the supporting reference documents for additional information about the candidates.



NORTHVILLE PUBLIC SCHOOLS
Northville, Michigan

HIRING INFORMATION - CERTIFIED PERSONNEL

CANDIDATE’S NAME: Ms. Morgan Cessante

Deqgree University Year Earned
BA Michigan State University 2025

MAJOR(S): English

MINOR(S): TESOL

CERTIFICATION/LICENSE: Standard Certificate
EXPERIENCE: 1 Year
PREVIOUS TENURE IN MICHIGAN: No
SALARY STEP GRANTED: BA Step 1
SALARY INFORMATION: $55,180.00
EFFECTIVE DATE OF ASSIGNMENT: 2026/2027
BUILDING ASSIGNMENT: Northville High School
NEW STAFF X REPLACEMENT

DATE OF BOARD MEETING: July 7, 2026



NORTHVILLE PUBLIC SCHOOLS
Northville, Michigan

HIRING INFORMATION - CERTIFIED PERSONNEL

CANDIDATE’S NAME: Ms. Kaitlyn Lempert

Deqgree University
BA Wayne State University
MS Wayne State University

MAJOR(S): Social Work
Psychology

MINOR(S): Community Health

CERTIFICATION/LICENSE:

EXPERIENCE:

PREVIOUS TENURE IN MICHIGAN:

SALARY STEP GRANTED:

SALARY INFORMATION:

EFFECTIVE DATE OF ASSIGNMENT:

BUILDING ASSIGNMENT:

X NEW STAFF

DATE OF BOARD MEETING:

July 7, 2026

Year Earned
2024

2026

License
0 Years

No

MA+20 Step 1
$60,525.00

2026/2027

Northville High School

REPLACEMENT
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Policy 5207 Anti-Bullying Adoption
Counties of Wayne, Oakland and Washtenaw, State of Michigan (the “District”)

A Regular meeting of the Board of Education (the “Board”) was held in the Old Village School, within
the boundaries of the District, on the 7th day of July, 2026, at 6:30 o’clock in the p.m.

The meeting was called to order by , President.

Present: Members
Absent: Members

The following preamble and resolution were offered by Member and supported
by Member

WHEREAS, on June 23, 2026 the Board repealed the Board’s then-existing policies, bylaws, and
administrative guidelines, and adopted the Thrun Law Firm Policy Manual (“Policy Manual”), except that the
Board retained its Board policy [insert number], concerning student bullying, pending a statutorily required public
hearing on proposed Policy 5207 (Anti-Bullying) in the Policy Manual; and

WHEREAS, consistent with Revised School Code Section 1310b, MCL 380.1310b, the Board held a
public hearing on July 7, 2026 at 5:30 p.m. concerning proposed Policy 5207 (Anti-Bullying), which would
replace the Board’s existing policies, bylaws, and administrative guidelines concerning student bullying; and

WHEREAS, the Board has carefully considered proposed Policy 5207 (Anti-Bullying), the
Administration’s recommendation, and information and comments provided during the public hearing.

NOW, THEREFORE, BE IT RESOLVED THAT:

1. The Board accepts the Administration’s recommendation to adopt Policy 5207 (Anti-Bullying).

2. Policy 5207 (Anti-Bullying) is hereby adopted and replaces all existing Board policies, bylaws, and
administrative guidelines concerning student bullying.

3. The Board’s adoption of Policy 5207 will take immediate effect.

4. The Administration shall promptly review District publications and forms that may reference the now-
repealed student bullying policy and revise those publications and forms as necessary to align with the newly
adopted Policy 5207 within 60 calendar days after this resolution.



5. All resolutions and parts of resolutions insofar as they conflict with the provisions of this resolution be
and the same are hereby rescinded.

Ayes: Members
Nays: Members

Resolution declared adopted.

Secretary, Board of Education

The undersigned duly qualified and acting Secretary of the Board of Education of Northville Public
Schools, Counties of Wayne, Oakland and Washtenaw, State of Michigan, certifies that the foregoing constitutes
a true and complete copy of a resolution adopted by the Board at a Regular meeting held on July 7, 2026, the
original of which is part of the Board’s minutes. The undersigned further certifies that notice of the meeting was
given to the public pursuant to the provisions of the “Open Meetings Act” (Act 267, Public Acts of Michigan,

1976, as amended).

Secretary, Board of Education



iAUCH

65 University Drive
Pontiac, Michigan 48342

June 30, 2026

Devin Kling

Assistant Superintendent for Finance & Operations
Northville Public Schools

405 West Main Street

Northville, MI 48167

RE: Recommendation for Acceptance & Approval — Solid Surface Changes
Northville Public Schools
AUCH Project #9476 — Meads Mill Elementary Addition & Renovation

Dear Mr. Kling,

We have completed the review of the costs associated with Northville High School STEAM Addition and Renovations for the Solid
Surface and Plastic Laminate Countertop changes.

The total square foot of solid surfaces was modified with review comments on the returned Shop Drawings, Submittal 102, with
review comments by TMP Architecture dated 4/20/26. Additional Solid Surfaces were added while some areas changed from plastic
laminate to solid surface.

We are recommending that Northville Public Schools Board of Education award approval, not to exceed, for a total amount of
$46,743.

Enclosed are copies of the contractor’s quote with backup documentation. If you have any questions, please do not hesitate to contact
me.

Very truly yours,

AUCH CONSTRUCTION

Jill Price
Project Manager

Enclosure:

Cc: Danielle Eschner — Auch
Steve Banchero - Northville Public Schools
Anna Reed — TMP Architecture
Michell Kerns — Lecole Planners



REC #. REV #5

NEIS Collective REOUEST FOR CHANGE
CANES | <

Collectlve W.NeIS.COM Date: 06/05/2026
TO: PROJECT:

NORTHVILLE HS STEAM ADD & RENO

625052

DOCUMENT REFERENCE: |[NEIS SHOPS MARKUPS

DESCRIPTION: |ADD SSM CTOPS WHERE INDICATED ON MOST-RECENT SPREADSHEET REVISIONS
FROM ARCHITECT.

PROPOSAL:

Solid Surface changes per recent spreadsheet markups. Please see backup spreadsheet for conformation of inclusions. Price
excludes Epoxy Ctop sent seperately.

ITEM QTY. UOM UNIT PRICE EXT. PRICE

PLAM DEDUCT -387.0 SF $15.15 ($5,863.05)

SSMADD 415.0 SF $100.84 $41,848.60

RAPID ORDER/DELIVERY CHARGE FOR 700.0 LS $1.00 $700.00

SUPPLYING REMAINING PLAM CTOPS

SUMMER 2026

TAXES 1.0 LS $2,201.13 $2,201.13

ADDED LABOR , OFFLOAD AND SEAMING 27.0 LS $118.00 $3,186.00

(Adjusted for less SF)

OHP 1.0 LS $4,207.27 $4,207.27

BOND 1.0 LS $462.80 $462.80
| RFC Total: | $46,742.75 |

SCHEDULE IMPACT:

These changes no longer likely to arrive for summer 2026 delivery. Temporary countertops at additional cost by others may
be required to complete SOW per project schedule.

This RFCis valid for 30 days from 06/05/2026.
Terms of this offer are the same as the terms of the contract being amended unless specifically noted otherwise.

ISSUED BY:

www.neis.com

An Affirmative Action Equal Opportunity Employer
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NEIS Collective REOUEST FOR CHANGE
CANES ?

' RFC #: REV #5
Collectlve W.NeIS.COM Date: 06/05/2026

www.neis.com

An Affirmative Action Equal Opportunity Employer
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ROOM ’_Request to Request
NUMBER PHASE | PLAM Tops LF 13"D LF 25" D Base Bid Material Change to: Change LF: Comments SQ FT} NEIS §| SSLF24"D
'—Base Bid
C128 1 CUSTODIAL WORKROOM 14 Plam Solid Surface 14 29.17 2499.251678
J126 1 CERAMICS NORTH 18 Plam Solid Surface 18 **Splash only SS in base bid 37.50 3213.323586
J126 1 CERAMICS NORTHWEST 6 10 Plam Solid Surface 10 **Keep 13" Deep as Plam 20.83 1785.17977
J127 1 STORAGE NORTH 13 Plam Solid Surface 13 27.08 2320.733701
J127 1 STORAGE SOUTH 7 Plam Solid Surface 20 7' Ctop changed to 20' in Shops Markups 41.67 4095.54944
J130 1 SCULPTURE EAST 9 Plam Solid Surface 9 18.75 1606.661793
J130 1 SCULPTURE WEST 24 Plam Solid Surface 24 50.00 1284431448
J131 1 DRAWING LAB WEST " Plam Solid Surface 11 22.92 1963.697747
J135 1 PHOTO LAB EAST 16 Plam PLAM 0 0.00 0
J135 1 PHOTO LAB SOUTH/WEST 20 Plam Solid Surface 20 41.67 3570.35954
M102 1 KITCHENETTE 19 Plam Solid Surface 19 39.58 3391.841563
M103 1 FLEXLAB 8 Plam Solid Surface 8 16.67 1428.143816
M106 1 CAD LAB 8 Plam Solid Surface 8 16.67 1428.143816
M107 1 EQUIPMENT 6 Plam Solid Surface 6 12.50 1071.107862
L213 2 MULTI-MEDIA LAB 19 Plam Solid Surface 19 39.58 3391.841563
J137 1 DARKROOM WEST 30 Solid Surface Solid Surface 0 0.00 0
J137 1 DARKROOM EAST 8 Solid Surface Epoxy 0 Changed solid surface to epoxy (Seperate RFC) 0.00 0
F203 1.5 Auditorium TECH BOOTH 6 10 Solid Surface PLAM 0 SSM Already in Production 0.00 0 6
Alternate 3 - Awarded
D102 1 EXIST MENS DRESSING RM 16 Solid Surface PLAM 0 SSM Already in Production
D102 1 EXIST MENS DRESSING RM 4 Solid Surface PLAM 0 SSM Already in Production
D102 1 EXIST MENS DRESSING RM 4 Solid Surface SSM Already in Production
D105 1 EXIST MAKEUP RM 10 Solid Surface PLAM 0 SSM Already in Production
D105 1 EXIST MAKEUP RM 8 Solid Surface SSM Already in Production
D105 1 EXIST MAKEUP RM 20 Solid Surface SSM Already in Production
D105 1 EXIST MAKEUP RM 8 Solid Surface SSM Already in Production
D106 1 EXIST WOMENS DRESSING RM 4 Solid Surface SSM Already in Production
D106 1 EXIST WOMENS DRESSING RM| 9 Solid Surface PLAM 0 SSM Already in Production
D106 1 EXIST WOMENS DRESSING RM| 15 Solid Surface PLAM 0 SSM Already in Production
[Alternate 3 Totals
[Job Totals
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