Regular Meeting of the Board of Education

Tuesday, February 11, 2025 6:30 PM
0ld Vvillage School, 405 W. Main St, Northville, MI 48167

1. Call to Order

2. Pledge of Allegiance

3. Roll Call

4. Adoption of Agenda

5. Consent Resolutions

5.a) Minutes of the January 14, 2025 Board of

Education Meeting
5.b) Overnight and/or Out of State Field Trip

Requests

5.b)1) Amerman, Hillside, and Meads Mill
Academic Games trip to Ypsilanti, MI from March
6-8, 2025

5.b)2) Hillside & NHS Academic Games trip to
Ypsilanti, MI from March 13-15, 2025

5.b) 3) NHS Academic Games trip to Ypsilanti, MI
from March 13-15, 2025

5.b)4) NHS Boardercross State Competition in

Gaylord, MI from February 28-29, 2025

5.c) Special Call Meeting on February 18, 2025 at
8:00 p.m. at 0l1ld Village School

5.d) Bill Warrants totaling $2,733,005.35

6. Communications

6.a) npsboel@northvilleschools.org communications

6.b) 2024 NYN Goals, Objectives, Outcomes &
Accomplishments

6.c) Wayne RESA Board Highlights - January 2025

6.d) Northville Youth Network Program Report -
January 2025

7. Superintendent’s Report/Update

7.a) Student Book Donation

7.b) NEF Presentation

8. Public Comments

9. New Hire: ASD Consultant Presenter: Ms. Carin
Meyer, Policy & HR
Liaison

10. Central Office Leadership Team Contract: Presenter: Ms. Carin

Interim Assistant Superintendent of Instructional Meyer, Policy & HR
Services Liaison



11.

12.

13.

14.

Added Agenda Items
Public Comments
Questions/Comments from Board Members

Adjournment



Minutes of Regular Meeting of the Board of Education

The Board of Trustees
Northville Public Schools

A Regular Meeting of the Board of Education of the Board of Trustees of Northville Public
Schools was held Tuesday, January 14, 2025, beginning at 6:30 PM in the Northville High

School, 45700 Six Mile Rd, Northville, MI 48168.

1. Call to Order

Meeting called to order by President McIntyre at 6:31 p.m.

2. Pledge of Allegiance

The Pledge of Allegiance was led by Renata Diaz, NHS Student Congress Co-Vice President

(NHS Class of 25)

3. Roll Call

Ms. Lisa MclIntyre, President

Dr. RJ Webber, Superintendent

President

Dr. Kim Campbell-Voytal, Vice

Ms. Beth Santer, Exec. Director for
Special Services

Ms. Carin Meyer, Secretary

Ms. Rebecca Pek, Asst. Supt. for
Communications, Development, and
Equity

Ms. Melissa Stuart, Treasurer

Mr. Devin Kling, Asst. Supt. for
Finance & Operations

Mr. Ron Frazier, Trustee

Dr. Sandra Brock, Director of
Instructional Programs

Ms. Meredith Riggan Maurer,
Trustee

Ms. Jena Mabrey, Trustee

Superintendent Webber asked for a moment of silence for Northville Township Trustee
Frush who passed away over the weekend and for the residents of Los Angeles impacted by

the fires.

4. Adoption of Agenda

Motion No. 24/25-070 by Vice President Campbell-Voytal, supported by Secretary Meyer,

that the agenda be adopted as presented. Motion arried 7-0.




5. Consent Resolutions
Motion No. 24/25-071 by Vice President Campbell-Voytal, supported by Treasurer Stuart,
that the Board accept the consent agenda items for approval as presented:

a) Minutes of the January 7, 2025 Board of Education meeting

b)Overnight and/or Out of State Field Trip Requests

1)NHS Business Professionals of America State Leadership Competition in Grand Rapids, MI
from March 14-16, 2025

2)Cooke School Winter Special Olympics State Competition in Acme, MI from February 4-7,
2025

¢)2024-25 Committee Liaison Assignments

d)Bill Warrants totaling $2,851,415.95

Motion carried 7-0.
6. Communications

Secretary Meyer reported two communications:
a) npsboe@northvilleschools.org communications
b)Northville Youth Network Program Report - December 2024

7. Northville High School Presentation

Principal Koski and his administrative team presented A Quick Mustang Update including:
What’s Next a NHS, What We Are Proud of, What We Are Working On. Ms. Aluia and Ms.
Shamus shared information on Mustang Mentors which is a new initiative to support our 9
grade students. Ms. Aluia also shared information on NHS Student Clubs.

Mr. Koski and Mr. Gordon introduced the NHS Academic presentation which highlighted
student recognition for the following groups:

a) Ms. Loomis noted there were a total of 65 2025 National Merit Scholars Commended &
Semi-Finalist students this year.

b)Ms. Muhamad and Ms. Sclater shared information on the IB MYP Certificates /Personal
Projects. A total of 32 students participated in the Capstone Project 2024.

¢) Ms Krebs and student presidents Reyen Ahmad and Naoki Masumoito shared information on
the Aerospace Club and the NASA Student Launch Initiative.

d)Mr. Koski and Mr. Samulski, along with coaches for our Fall Athletic Teams, noted the
achievements of the following teams for Fall 2024 Athletic Season: Boys Cross Country,
Girls Cross Country, Girls Swim & Dive, Boys Tennis, Girls Volleyball, Girls Golf. Three
of our teams won the State Championship this year & seven NHS Coaches were recognized
as Coach of the Year for Fall 2024.

The Board thanked the NHS Team for the amazing presentation that focused on arts,
academics and athletics.



8. Superintendent’s Report/Update

a) The Board of Education presented Above and Beyond the Call of Duty (ABCD) Awards for
staff members who have been nominated by fellow colleagues, parents or students. The staff
members recognized this evening include: Jessica Ritter, Matthew Sexton, Megan Kutz,
Shelby Graber, and Stacy Katikos.

b) The District and Northville PTAs shared words of appreciation for School Board
Recognition which takes place in the month of January.

9. Public Comments
None.

10. Bid Award: 2025 Paving Projects
Motion No. 24/25-072 by Treasuer Stuart, supported by Secretary Meyer, that the Board
authorize the administration to award paving contracts as outlined in the January 10, 2025
Auch Construction memo in an amount not to exceed $811,721 funded through Bond 2023
as presented. Motion carried 7-0.

11. Added Agenda Items
None.

12.  Public Comments
None.

13. Questions/Comments from Board Members

Vice President Campbell-Voytal thanked Mr. Banchero for the traffic / parking lot flow at
Amerman during construction, it has been wonderful.

Secretary Meyer reported the Wayne RESA School Board meeting calendar not available yet
but she will share it once it becomes available. She also commented on the Northville Youth
Network Program report.

President Mclntyre shared NEF updates on Parent Camp and Night for Northville.

14. Adjournment

There being no further business the meeting adjourned at 8:47 p.m.

Carin Meyer, Sectetary






DATE

TO:

FROM:

RE:

Northville Public Schools
Northville, MI

MEMORANDUM

February 3, 2025

Dr. R.J. Webber
Superintendent

Mr. Devin Kling
Assistant Superintendent of Finance and Operations

January 2025 Warrants

Building & Site 2011
Building & Site 2020
Cafeteria

Debt

Early Childhood
General Fund

Grant Fund
Miscellaneous

Special Education
Student Activities
Public Improvement
Health Care Fund
2019 BOND SERIES I
2020 BOND SERIES I
2023 Bond Series |

TOTAL

26,177.85
49,220.92
(1.86)
1,164.08
1,351,392.84
22,428.00
37,871.79
209,347.85

1,035,403.88

$2,733,005.35



Northville Youth Network

2024 Goals, Objectives, Outcomes & Accomplishments

AREA OF FOCUS  GOALS

Service Delivery

Relaunch Youth Advisory
Board.

Complete strategic plan for
2025-2030.

OBIJECTIVES

e Develop vision, goals, and implementation
plan.

e Recruit participants.

e Convene group on a regular and ongoing
basis.

e Develop timeline/schedule for planning
process.

e Convene committee of stakeholders.

e Provide administrative support to
committee and shepherd process.

e Write and publish strategic plan.

OUTCOMES

e Progress was made on reimagining the

program; goals/objectives, plan of operation,
budget, etc.

Participant recruitment materials were
updated.

Participant recruitment plan developed.
Staff will be assigned to implement in Winter
2025.

Timeline/schedule for planning process
developed.

Subcommittee formed of NYN Commission
members.

Subcommittee meeting schedule developed.
Early framework has been developed.
Target completion date of March 2025.

Development

Increase professional
development opportunities

for staff.

e Meet with staff to determine PD needs.

e Ensure each staff member participates in
at least one PD opportunity.

e Make funds available for PD opportunities.

Budgeted funds for PD activities.
All staff members participated in at least two
PD activities.

Budget

Develop plan to address
shared services funding
model to ensure sufficient
funding to support the
department in future years.

e Meet regularly with finance department
staff (and others) to determine strategy for
addressing expected future budget
shortfalls.

e Define and evaluate long term
departmental goals as determined in the
strategic planning process to ascertain
resources necessary to support those
goals.

Had numerous discussions with Township
Manager and Finance Director regarding
developing strategies that addressed:

o The shared services funding model to
result in long-term sustainable resources
to support NYN mission,

o Communication strategies for upcoming
shared services millage,

o Ideas for alternative funding sources (e.g.,
grant proposals, fee for service, etc.) and
benefits and drawbacks of each.

Page 1 of 4




Northville Youth Network
2024 Goals, Objectives, Outcomes & Accomplishments

2024 Accomplishments

B

e Held a comprehensive series of programs and services for over 1598 participants, which is an 11%
increase of participants served in 2023. Programs/services covered such topics as healthy coping skills,
self-care strategies, recognizing mental health challenges and help-seeking, mindfulness, gratitude,
goal setting, academic preparation, and other topics that focused on strengthening resiliency, building
confidence, and reducing risk factors.

e Received 195 school/law enforcement referrals for the Youth Assistance Program (diversion), case
management services, and resource referrals, which is a 4% increase over the referrals received in
2023. Provided competent and caring individualized support, guidance, resources, and education to
each referral in a timely manner.

e Had 141 individual appointments with youth referred for services (often including parents).

e Participated in the annual Parent Camp hosted by NPS by presenting a resource table at the Health &
Well-Being Fair for approximately 200 parents/caregivers.

e Held 19 cohorts of Youth Assistance Program Restorative Practice groups for 63 youth participants:
= Nine Teen Talk cohorts (risk reduction/diversion)
= Seven Project Respect cohorts (cultural insensitivity)
=  Two Community Builders cohorts (social skills)
= One Prime For Life cohort (substance use)

e Developed a partnership with Oakland Community Health Network to offer a four-week evidence
based risk reduction substance use awareness and intervention program, Prime for Life, for police,
school, and/or parent referrals. This program will be offered three to four times per year depending on
need at no charge to NYN, and will serve youth from both Oakland and Wayne counties. The program,
facilitated by certified substance use professionals, provides a judgement free way of understanding
how alcohol and drug related problems develop, what we can do to prevent them, and why we
sometimes need help.

e Held CAMP Hillside & CAMP Meads Mill with 91 middle school participants to assist incoming 6th
grade students to become acclimated with the middle school experience in order to build confidence
and reduce anxiety as a result of this big change. Over 81% of the participants had some type of
documented special need (IEP/504 Plan) or were specifically referred by elementary school social
workers as those who would benefit from additional support. Survey feedback from the participants
regarding their experience was positive with 94% responding “agree” or “strongly agree” when asked
if as a result of their participation they feel ready and prepared to be a middle school student and 97%
of the participants responding “agree” or “strongly agree” when asked if they would recommend the
program to a friend.

e Held two year-long school connection programs, Makers’ Club at Hillside Middle School and Peer2Peer
at Meads Mill Middle School, with 46 and 52 participants, respectively. These after-school programs
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Northville Youth Network
2024 Goals, Objectives, Outcomes & Accomplishments

help youth build confidence, develop social skills, gain leadership experience, increase problem-solving
abilities, and create a supportive community among their peers.

Held 17 Wellness Workshops on a variety of wellness and life skills topics for 338 youth participants.

Partnered with the NPS PTSA’s to co-facilitate three meetings of Overbooked Book Club for 41
parents/caregivers.

Developed a comprehensive list of service providers, clinics, organizations, and programs that provide
a wide variety of supportive services to youth and families. Worked with the counseling staff at
Northville High School and assisted them in updating and expanding their own resource referral
document they provide to parents when needed. Placed an emphasis on expanding resources related
to substance use due to the uptick in related referrals this year.

Developed a wellness curriculum to be implemented at Northville High School during seminar in
collaboration with NHS Counseling staff.

Established a new partnership with the Wellness Club at Northville High School to collaborate on
programming initiatives, resulting in the launch of two new student programs.

Presented a workshop titled Community Builders: Guiding Kids toward Cultural Competence and
Humility to over 35 parents at the request of the Winchester Elementary PTA to address increased
incidents of racial/cultural insensitivity at the school.

Community Partnerships
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Continued to support the embedded social worker/clinician partnership with the City of Northville
Police Department and Northville Township Police Department. Regularly consulted with and provided
support to the clinician on youth-related referrals.

Co-chaired Northville CARES consortium which exists to coordinate a community-driven approach to
providing social, emotional, and mental health support to Northville youth. Held quarterly meetings
among community stakeholders that promoted awareness, collaboration and partnership.

Served as a member of the NPS Health Advisory Board which provides input from parents, staff, and
community stakeholders on the district’s health curriculum, including social and emotional initiatives.

Held at least 11 meetings with Northville Public School’s staff including counselors, social workers,
building principals, central office administrators, and the superintendent to discuss a wide range of
topics ranging from supportive programs and services to strategic partnerships.

Met with NPS Director of Special Services to discuss their updated Suicide Risk Assessment
process/protocol and the role that NYN has in supporting that process.

Met with stakeholders from the Northville Skate Park to provide feedback on programming ideas for
youth in need (financially, behaviorally) in connection with the skate park.



Northville Youth Network
2024 Goals, Objectives, Outcomes & Accomplishments

e Met with members of the Wayne County Suicide Prevention Coalition to discuss their efforts to form a
youth leadership board across the nine school districts served by the coalition.

e Participated in the annual Northville Township Fire Department Open House.

General Operations

o Met with the NTPD during two roll calls to inform officers of the services we provide to youth they
encounter in the community as well as reviewed the referral process.

e Received gifts in the amounts of $750.00 from Meadowbrook Congregational Church and $11,900
from the Northville Mom Prom in support of our programs and services.

e Submitted final invoice and annual report for Conference of Western Wayne Youth Assistance Program
contracted services for a total amount for FY24 of $16,343.00.

e Convened a 2025-2030 Strategic Planning Subcommittee made of members of the NYN Commission
and began the work of drafting the plan to guide the future work of NYN.

e Presented at the inaugural Northville Township LEAD program, which is a program to orient Northville
Township staff across all disciplines to the inner-workings of each department.

o With the support of the Northville Township Communications team, developed a communications
strategy that increased emphasis on our social media presence resulting in an increase in engagement
and awareness of our programs and services.

Professional Development

e Staff participated in the following professional development activities:

o Balancing Pressure, sponsored by Reset Brain & Body

o Kevin’s Song Conference on Suicide

o Evidence-Based Youth Vaping Prevention Program & Tobacco-Free District Model Policy,
sponsored by CATCH (Coordinated Approach to Child Health)

o The Youth Protective Factors Study: Risk, Strengths, and Reoffending, sponsored by the U.S.
Department of Justice Office of Juvenile Justice and Delinquency Prevention

o Building Local Continuums of Care To Support Youth Success, sponsored by the U.S.
Department of Justice Office of Juvenile Justice and Delinquency Prevention

o Meeting Youth Where They Are: Prevention Programming to Support Mental Health,
sponsored by SAMHSA and Mental Health America

e Kerri Ann Sondreal completed the requirements necessary for the renewal of her Licensed Professional
Counselor credential in both Michigan and Wisconsin, as well as maintained her National Board

Certified Counselor credential.

e Bridget Drzewicki completed one semester of coursework toward a Master’s of Arts in Counseling.
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Y SERVICE

g eror BOARD HIGHLIGHTS
< COLLABORATION

Leading... Learning for All EXCELLENCE

Highlights from the January 22, 2025, Regular Meeting of the Wayne RESA Board of Education.

Approved the following internal applicant(s) for the position(s):
e Josie Pike, Pupil Accounting Specialist, effective January 21, 2025

Approved the following external applicant(s) for the position(s):
e Allison Agee, Administrative Assistant — Reception/Event Services, effective December 16, 2024
e Karmenick Edwards, Application Support Technician, effective January 16, 2025
e Lateefah Scott, Special Programs Administrative and Fiscal Consultant — Early Childhood,
effective January 23, 2025

Approved the following leave(s):
e Michael V. Giles, Database/System Architect, Intermittent Family/Medical Leave, effective
December 2, 2024

Approved the following return from leave(s):
¢ Yolanda Johnson, Student Application Business Analyst, Family/Medical Leave, effective
December 4, 2024
e D’Anna Courtney-Rives, Early Childhood Consultant, Family/Medical Leave, effective
December 18, 2024

Approved a regular administrative employment contract(s) after successful completion of a one-year
probationary contract for:
e Stephenie O’Callaghan, Supervisor of Finance, effective March 1, 2025

Approved the appointment of the following representative(s) to the Wayne County Parent Advisory
Committee (WCPAC) for a three-year term. This is effective from December 1, 2024, to June 30, 2027.

Samara Wolf | Garden City Public Schools

Authorized a purchase from Talk To Me Technologies (TTM) for Augmentative and Alternative
Communication (AAC) devices for the Wayne Assistive Technology Team (WATT) Lending Library in
an amount not to exceed $40,000 for the period December 1, 2024 through June 30, 2025.

Approved the following actual and necessary expenses incurred by Wayne RESA Board members in
discharging their official duties and in performing functions as authorized by the Board December 1, 2024
through December 31, 2024:

Mary Blackmon: $0 Lynda Jackson: $ 0
Danielle Funderburg: $0 James Petrie:  $0

Authorized a payment to Eastern Michigan University (EMU) for the Para-to-Teacher program in an amount
not to exceed $400,000 for the period July 1, 2024 through June 30, 2025.

Authorized a payment to Wayne State University (WSU) for the Para-to-Teacher program in an amount not
to exceed $550,000 for the period July 1, 2024 through June 30, 2025.

Authorized a payment to Grand Valley State University (GVSU) for the Special Education Director program
in an amount not to exceed $300,000 for the period July 1, 2024 through June 30, 2025.



Board Highlights
January 22,2025

Authorized payments to the following districts and public school academies (PSA) for Health Resource

Advocates (HRAs) in the amounts indicated, for a total amount not to exceed $8,165,000 for the period October

1, 2024 through September 30, 2025.

District/PSA Amount

Advanced Technology Academy $345,000
Allen Park Public Schools $115,000
Dearborn City School District $1,150,000
Dearborn Heights School District #7 $345,000
Detroit Academy of Arts and Sciences $230,000
Detroit Community Schools $230,000
Detroit Leadership Academy $230,000
Detroit Public Schools Community District $2,070,000
Fostering Leadership Academy $230,000
Northville Public Schools $575,000
Pathways Academy $115,000
Plymouth-Canton Community Schools $1,150,000
Redford Union Schools, District No. 1 $690,000
Summit Academy North $115,000
The School District of the City of Harper Woods $575,000

Total: $8,165,000

Authorized payments to the following districts for 31n(6) mental health supports for general education students
in the amounts indicated, for a total amount not to exceed $6,383,054 for the period October 1, 2024 through

September 30, 2027.

District/PSA Amount
Crestwood School District $173,535
Ecorse Public Schools $600,000
Garden City Public Schools $600,000
Grosse Ile Township Schools $424,298
Grosse Pointe Public Schools $600,000
Melvindale-Northern Allen Park Schools $229,125
Northville Public Schools $600,000
Redford Union Schools, District No. 1 $600,000
School District of the City of Lincoln Park $82,753
School District of the City of River Rouge $569,884
South Redford School District $310,000
Southgate Community School District $175,000
Summit Academy North $200,233
Taylor School District $600,000
The James and Grace Lee Boggs School $80,000




Board Highlights
January 22,2025

Trenton Public Schools $447.261
Trillium Academy $90,965
Total: $6,383,054

Authorized administration to enter into an agreement with Barton Malow, Southfield, MI for the Annex
building exterior improvements in the amount not to exceed $74,759 which includes project design for $72,500
and liability insurance and fees for $2,259.

Authorized administration to enter into an agreement with Barton Malow, Southfield, MI for the Beacon Field
House exterior improvements in the amount not to exceed $57,358 which includes project design for $55,625
and liability insurance and fees for $1,733.

Authorized administration to enter into an agreement with Barton Malow, Southfield, MI for the Beacon Phase
2 elevator pre-purchase in the amount not to exceed $329,563, which includes $229,500 for construction trades,
40% contingency of $91,800 and $8,263 for General Liability Insurance and construction management.

Authorized administration to enter into an agreement with International Thought Leader Network, Cary, North
Carolina, for the implementation and training in the Happiness Advantage Orange Frog Workshop in the amount
not to exceed $106,500.

Authorized administration to renew the Microsoft 365 A5 software subscription in the amount of $92,313 from
CDW-G, Vernon Hills, IL for the period of February 1, 2025, through January 31, 2026.

Authorized administration to enter into an agreement with NBS Commercial Interiors, Chicago, IL to
purchase and install Steelcase furniture for the IT Support area renovation project at the RESA Education
Center in an amount not to exceed $119,935 which includes $75,333.81 for the purchase of furnishings, and
$44,601.19 for design, installation, and construction management services.

Authorized administration to enter into an agreement with Pro Image Painting, LLC., Westland, MI for the
refurbishing of the flooring on the first-floor lobby/hallway area of the Wayne RESA (WRESA) Education
Center in the amount not to exceed $35,800.

Authorized administration to enter into an agreement with Outfront Media of Detroit, Michigan to purchase
public awareness media for the Great Start Readiness Program (GSRP) in an amount not to exceed $425,000 for
the period February 1, 2025 through January 31, 2026.

Authorized administration to enter into an agreement with The Yaffe Group of Southfield, Michigan to provide
services for a digital marketing campaign for the Great Start Readiness Program (GSRP) in an amount not to
exceed $160,000 for the period February 1, 2025 through December 31, 2025.

Authorized an amendment to Board Recommendation #251-23-24 to increase payment of Section 31n(6)
Mental Health Supports for general education students funding for Dearborn City School District from $600,000
to $1,600,000 for the period October 1, 2023 through September 30, 2026.

Authorized an amendment to Board Recommendation #173-24-25 to amend the following subrecipient
contracts for one-time payments for start-up funding for the Great Start Readiness Program (GSRP) in the
amounts indicated, for a total amount not to exceed $2,400,000 for the period July 1, 2024 through June 30,
2025.



Board Highlights
January 22,2025

Subrecipient Original Amount Amended Amount
Academy for Business and Technology $0 $25,000
Advanced Technology Academy $0 $75,000
Allen Park Public Schools $100,000 $100,000
Blossom Learning Center $25,000 $25,000
Child Star Development Center $75,000 $75,000
Children of the Rising Sun Empowerment Center $25,000 $25,000
Childtime Childcare $175,000 $175,000
Commonwealth Community Development Academy $25,000 $25,000
Christios Child Care & Academy $25,000 $25,000
Creative Montessori Academy $50,000 $50,000
Crestwood School District $25,000 $25,000
Detroit Academy of Arts and Sciences $50,000 $50,000
Detroit Public Schools Community District $525,000 $525,000
Detroit Service Learning Academy $50,000 $50,000
Development Centers - MiSide $25,000 $25,000
Dk's Childcare and Academy $25,000 $25,000
Ecorse Public Schools $25,000 $25,000
Early Learning Prep $50,000 $50,000
Flat Rock Community Schools $50,000 $50,000
For Kids Sake Montessori $25,000 $25,000
Frontier International Academy $25,000 $25,000
Growing Minds Learning Center Inc. $0 $125,000
High Achievers Montessori Learning Center $25,000 $25,000
Kid's Purpose Learning Center $25,000 $25,000
KinderCare Learning Centers $100,000 $100,000
Kristy's Child Development Center $25,000 $25,000
Little Jungle Learning Center $25,000 $25,000
Little Seeds Child Development Center (Northville) $25,000 $25,000
Livonia Public Schools School District $25,000 $25,000
New Paradigm College Prep $25,000 $25,000
New Paradigm Glazer-Loving Academy $25,000 $25,000
Order THY Steps Learning Center $25,000 $25,000
Plymouth-Canton Community Schools $25,000 $25,000
Redford Union Schools, District No. 1 $25,000 $25,000
Riverview Community School District $25,000 $25,000
South Redford School District $0 $0
Stepping Stones of Grosse Ile $25,000 $25,000
The Basilica of Saint Mary Montessori Academy $25,000 $25,000




Board Highlights
January 22,2025

The Dearborn Academy $75,000 $75,000
Tutor Time (Child Time Group) $25,000 $25,000
Van Buren Public Schools $150,000 $150,000
Wayne Metro Community Action Agency $25,000 $25,000
Woodhaven-Brownstown School District $75,000 $75,000

Total: $2,175,000 $2,400,000

Authorized an amendment to Board Recommendation #174-24-25 to amend the following subrecipient
contracts for operating the Great Start Readiness Program (GSRP) in the amounts indicated, for a total amount
not to exceed $107,416,904 for the period October 1, 2024 through September 30, 2025.

Subrecipient Original Amount Amended Amount
Alawie Educational Service $664,877 $664.,877
Above & Beyond Learning Ctr Nina Hodge $211,196 $211,196
Academy for Business and Technology $375,460 $527,990
Advanced Technology Academy $782,208 $527,990
Al Hadi Child Care Center Inc $332,438 $332,438
Allen Park Public Schools $938,650 $938,650
Al-Wali Child Care Center Sameerah Saadiq $156,442 $156,442
American International Academy $527,990 $527,990
American Montessori Academy $563,190 $563,190
Angel Land Child Care & Parent Institute $234,662 $234,662
Arab American Children Center $715,720 $715,720
Audrey's Little Love Bugs $187,730 $187,730
Bambi Land Learning Center $1,243,711 $1,243,711
Blessed Beginnings Learning Center $375,460 $375,460
Blossom Learning Center LLC $625,766 $625,766
Brainiacs Clubhouse CDC $187,730 $187,730
Bridge Academy $469,325 $469,325
Bright Beginnings Montessori Child Development
Center $469,325 $469,325
Bright Star Learning Center LLC A&W Day Care
Center $625,766 $625,766
Busy Minds Child Care Center, Inc. Beverly Hogan $187,730 $187,730
Caniff Liberty Academy $156,442 $156,442
Caring Hands Childcare Academy $187,730 $187,730
Chandler Park Academy $782,208 $782,208
Chapel Hill Early Childhood Education $211,196 $211,196
Child Star Development Center $610,122 $610,122
Children First Learning Center $136,886 $136,886
Children of the Rising Sun Empowerment Center $156,442 $156,442




Board Highlights
January 22, 2025

Children’s Paradise Learning $977,760 $977,760
Childrens Garden I LLC $175,997 $175,997
Children'z Place 2 $152,531 $152,531
Childrens Garden LLC $625,766 $625,766
Childtime Learning Center #614 Childtime

Childcare $1,830,367 $1,830,367
Christios Child Care & Academy $351,994 $351,994
Commonwealth Community Development Academy $312,883 $312,883
Creative Academics Learning Center $211,196 $140,797
Creative Kidz Learning Center $187,730 $187,730
Creative Learning Children’s College $156,442 $156,442
Creative Montessori Academy $391,104 $391,104
Crestwood School District $750,920 $750,920
Cross Bridge Action Network $312,883 $312,883
David Ellis Academy West $750,920 $750,920
David Ellis Academy $375,460 $375,460
Dearborn City School District $5,944,781 $5,944,781
Dearborn Heights School District #7 $469,325 $469,325
Dee's Little Angels C.C.C $422,392 $422,392
Detroit Academy of Arts and Sciences $782,208 $782,208
Detroit Community Schools $293,328 $293,328
Detroit Edison Public School Academy $750,920 $750,920
Detroit Leadership Academy $469,325 $469,325
Detroit Public School Community District $23,945,342 $23,945,342
Detroit Service Learning Academy $586,656 $586,656
Development Centers Inc $312,883 $312,883
Dk's Childcare and Academy $156,442 $156,442
Dove Academy of Detroit $312,883 $312,883
Dreamy Children’s Center $782,208 $782,208
Dreamy Day Care 4 LLC $187,730 $187,730
Dreamy Daycare 2, LLC $633,588 $633,588
Early Learning Prep Greater Sonora Missionary

Baptist $469,325 $469,325
Ecorse Public Schools $938,650 $938,650
Education Consulting Solutions It Takes a Village

Academy $782,208 $782,208
Empowered Community Learning Center $211,196 $211,196
Flat Rock Community Schools $938,650 $938,650
Focus Hope $555,383 $555,383
For Kids Sake $156,442 $156,442
Franklin-Wright Settlements, Inc. $156,442 $156,442
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Froebel Child Care Inc. $375,460 $375,460
Frontier International Academy $156,442 $156,442
Garden City Public Schools $1,407,974 $1,407,974
George Washington Carver Academy $633,588 $633,588
Gibraltar School District $351,994 $351,994
Global Heights Academy $312,883 $312,883
Greater Ebenezer MISS BPT Church Childcare

Greater Ebenezer Christian Child Care Center &

KIN $187,730 $187,730
Growing Minds Learning Center Inc $1,231,978 $977,760
Hanley International Academy $469,325 $469,325
Highland Park Public School Academy System $563,190 $563,190
High Achievers Montessori Learning Center L.L.C. $156,442 $156,442
Hope Academy $293,328 $293,328
International Child Care Center International

Language Solutions $175,997 $175,997
Jade Development Center, Inc $469,325 $625,766
John Evans Montessori Academy Inc $187,730 $187,730
Joy Preparatory Academy $187,730 $187,730
Jude Family Childcare Learning CTR $156,442 $156,442
Kid Connection Kid Connection, Inc $187,730 $187,730
Kiddie Kingdum $187,730 $187,730
Kid's Purpose Daycare LLC $156,442 $156,442
Kids’ Avenue Christian Learning Center $187,730 $187,730
Kingdom Kare Learning Center $351,994 $351,994
Kristy’s Early Childhood Development CTR $398,926 $398,926
KUEHG Corp - KinderCare Education LLC $782,208 $782,208
LACC Childcare Academy INC $563,190 $563,190
Learning Links Academy $156,442 $156,442
Little Jungle Learning Center, LLC $187,730 $187,730
Little Owl Tree House $156,442 $156,442
Little Scholars Day Care Center $703,987 $703,987
Little Seeds Northville Little Seeds Child

Development Center, LLC. $175,997 $175,997
Livonia Public Schools School District $782,208 $782,208
Lovin' Touch Learning Center $187,730 $187,730
Martin Luther King JR Day Care $563,190 $563,190
Matrix Human Services $312.914 $312,914
Metropolitan Children and Youth INC $312,914 $312,914
My Child Learning Center Greater Harvest

Ministries $156,442 $156,442
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ndividualME Early Learning Academy LLC Lakisha

Yancey $211,196 $211,196
Nene's Little Angel's Daycare LLC $211,196 $211,196
New Great Bethlehem Temple We Care Child

Development Center $211,196 $211,196
NES Teddybear Daycare and Preschool, LLC $117,311 $117,311
New Paradigm College Prep $187,730 $187,730
New Paradigm Glazer-Loving Academy $187,730 $187,730
New St Paul Head Start Agency Inc $1,368,902 $1,368,902
Oakland International Academy $312,883 $312,883
Oakman Child Care & Development $469,325 $469,325
Old Redford Academy $625,766 $469,325
Order THY Steps Learning Center $156,442 $156,442
PattiCake’s Early Learning Center LLC $156,442 $156,442
Plymouth-Canton Community Schools $1,349,309 $1,349,309
Quality Child Care & Learning Center $211,196 $211,196
R.A.C.E Reaching All Children Equally $750,920 $703,987
Ready 2 Learn Childcare Center $375,460 $375,460
Redford Union Schools, District No. 1 $563,190 $563,190
Reign Development Center $175,997 $175,997
Rhemas Child Care Center $375,460 $375,460
Riverside Academy $469,325 $469,325
Riverview Community School District $703,987 $703,987
Romulus Community Schools $1,055,981 $1,055,981
School District of the City of Hamtramck $527,990 $527,990
School District of the City of Lincoln Park $1,583,971 $1,583,971
School District of the City of River Rouge $527,990 $527,990
School District of the City of Wyandotte $879,984 $879,984
Smart Start Learning Center $312,883 $312,883
Someplace Else Learning Factory LLC $187,730 $187,730
South Redford School District $1,407,974 $1,407,974
Southgate Community School District $1,055,981 $1,055,981
St Paul Child Development Center $469,325 $469,325
St. Matthew Lutheran School $156,442 $156,442
Star International Academy $938,650 $938,650
Starfish Family Services $1,554,696 $1,554,696
Stepping Stones of Grosse Ile LLC $234,662 $234,662
Summer Preschool Early Learning Center $175,997 $175,997
Summit Academy North $527,990 $527,990
Sunrise Education Center $211,196 $211,196
Sweet Peas Early Childhood Center Inc $156,442 $156,442
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Taylor School District $1,935,965 $1,935,965
The Basilica of Saint Mary Montessori Academy $187,730 $187,730
The Dearborn Academy $586,656 $586,656
The Learning Tree Child Care Center Inc North $375,460 $375,460
The Learning Tree Child Care Center Inc South $187,730 $187,730
The School District of the City of Harper Woods $625,766 $625,766
The University of Michigan (Dearborn) UMD $312,883 $312,883
Tipton Academy $703,987 $703,987
Trenton Public Schools $175,997 $175,997
Trillium Academy $469,325 $469,325
Tutor Time Learning Care LLC $469,325 $469,325
Universal Academy $375,460 $375,460
Universal Learning Academy $375,460 $375,460
University Yes Academy $187,730 $187,730
Van Buren Public Schools $1,173,312 $1,173,312
Village of Shiny Stars Child Care Center $422,392 $422,392
Wayne Metropolitan Community Action Agency $782,239 $782,239
Wayne State University $391,104 $391,104
Wayne-Westland Community School District $2,346,624 $2,346,624
Woodhaven-Brownstown School District $879,984 $879,984

Total: $107,890,142 $107,416,904

Authorized an amendment to Board Recommendation #175-24-25 to amend the following
subrecipient transportation allocations for the Great Start Readiness Program (GSRP) in the amounts
indicated, for a total amount not to exceed $4,587,089 for the period October 1, 2024 through September

30, 2025.

Subrecipient Original Amount Amended Amount
Above & Beyond Learning CTR $ 64,000 $ 64,000
Academy for Business and Technology $130,000 $130,000
Al-Wali Child Care Center $ 50,000 $ 50,000
Arab American Children Center $ 144,000 $ 144,000
Audrey's Little Love Bugs $30,000 $30,000
Bambi Land Learning Center $ 96,000 $ 96,000
Blessed Beginnings Learning Center $ 65,000 $ 65,000
Brainiacs Clubhouse CDC $ 64,500 $ 64,500
Bright Start Learning Center LLC A&W Day Care
Center $ 75,500 $ 75,500
Caniff Liberty Academy $ 50,000 $ 50,000
Caring Hands Childcare Academy $ 20,000 $ 20,000
Chapel Hill Early Childhood Education $6,000 $6,000
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Child Star Development Center $40,000 $40,000
Children First Learning Center $40,000 $40,000
Childrens Garden LLC $120,000 $120,000
Children’s Paradise Learning $160,000 $160,000
Children'z Place 2 $40,000 $40,000
Christios Child Care & Academy $48,000 $4,789
Commonwealth Community Development Academy $35,000 $35,000
Creative Kidz Learning Center $0 $0
Cross Bridge Action Network $22.800 $22.800
Detroit Community Schools $20,000 $20,000
Detroit Leadership Academy $28.,500 $28,500
Detroit Public Schools Community District $600,000 $600,000
Detroit Service Learning Academy $28,500 $28,500
Development Centers Inc $5,000 $5,000
Dk's Childcare and Academy $60,000 $60,000
Dreamy Childrens Center $125,000 $125,000
Dreamy Daycare 2, LLC $85,000 $85,000
Early Learning Prep Greater Sonora Missionary

Baptist $45,000 $45,000
Ecorse Public Schools $195,000 $195,000
Education Consulting Solutions It Takes a Village

Academy $150,000 $150,000
For Kids Sake $10,000 $10,000
Garden City Public schools $92,000 $92,000
George Washington Carver Academy $75,000 $75,000
Greater Ebenezer MISS BPT Church Childcare

Greater Ebenezer Christian Child Care Center & Kin $23,000 $23,000
Growing Minds Learning Center INC $150,000 $150,000
Hanley International Academy $15,000 $15,000
Jade Child Development Center, INC $35,000 $35,000
Joy Preparatory Academy $4,000 $4,000
Jude Family Childcare Learning CTR $20,000 $20,000
Kid Connection Kid Connection, Inc $35,000 $35,000
Kids' Avenue Christian Learning Center $50,000 $50,000
Kingdom Kare Learning Center $10,500 $10,500
Kristy’s Early Childhood Development CTR $52,500 $52,500
LACC Childcare Academy INC $45,000 $45,000
Learning Links Academy $35,000 $35,000
Little Scholars Day Care Center $130,000 $130,000
Livonia Public Schools School District $100,000 $100,000
Martin Luther King Jr Day Care $55,000 $55,000
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school districts
identify emerging
COVID- related
health concerns, and
strengthen best health
practices by
providing
consultation,
prevention services,
and appropriate
public health
strategies for the
district. The HRAs
help to address the
greatest needs in
school health: the
health and mitigation
challenges caused by
the COVID-19
pandemic, in addition

ndividualME Early Learning Academy LLC $45,000 $45,000
Nene's Little Angel's Daycare LLC $60,000 $60,000
New Greater Bethelem Temple We Care Child
Development Center $53,000 $53,000
New Paradigm Glazer-Loving Academy $60,000 $60,000
Oakland International Academy $50,000 $50,000
Oakman Child Care & Development $150,000 $150,000
Quality Child Care & Learning Center $50,000 $50,000
Ready 2 Learn Childcare Center $90,000 $90,000
Redford Union Schools, District No. 1 $35,000 $35,000
School District of the City of Hamtramck $53,500 $53,500
School District of the City of River Rouge $75,000 $75,000
Someplace Else Learning Factory LLC $45,000 $45,000
Southgate Community School District $150,000 $150,000
Sunrise Education Center $14,000 $14,000
Van Buren Public Schools $70,000 $70,000
Village of Shiny Stars Child Care Center $50,000 $50,000
Total: $4,630,300 $4,587,089
Accepted the following grant for the terms, amounts, and purposes noted:
Grant Grantor Amount Term Purpose Responsible Party
Healthcare | Michigan $9,200,000 | 10/01/2024 - | HRAs provide front- | Educational Services
Resource Department 09/30/2025 line support for
Advocates | of COVID-19 testing
(HRAs) Education and reporting, help
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to other existing and
emergent health
issues.
Section Michigan $6,787,422 | 10/01/2024 - | Wayne RESA Educational Services
31n(6) Department 09/30/2027 (Grantee) is granted
Mental of from MDE (Grantor)
Health and | Education for the provision of
Support (MDE) mental health and
Services support services to
general education
students with mild to
moderate mental
health needs.

The Board also considered and approved the following Action Items:

1.

Resolution in Support of the IDEA Full Funding Act

2. Authorization to Appoint Director, Early Childhood — Kristina Collyer

Superintendent’s Comments

Dr. Colbert shared:

“The time is always right to do what is right.” “Life's most persistent and urgent question is, ‘What
are you doing for others?” Dr. Martin Luther King Jr.
RESA celebrates and honors Dr. King’s life and work and acknowledges that his legacy inspires us
to keep going. On Monday, January 20, a communication went to the organization encouraging
everyone to remain hopeful, inspired and resilient as we honor the life and legacy of Dr. Martin
Luther King Jr.
We have an amazing year ahead of us. 2025 is here and we have a lot to celebrate and acknowledge
that there is more work that we must do, as we remain focused on improving outcomes across the
county. We must continue to do what we know is right.
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e RESA remains committed to equity and excellence. We started off the year acknowledging and
witnessing Beacon School students and staff reporting to their new building. We celebrated the grand
opening with a ribbon cutting in December, but the first day of school for Beacon students and staff
in their new school building was January 6, 2025. Superintendent Terry Dangerfield continues to
acknowledge how thankful he is for the partnership that has allowed us to achieve opening a new
school for the Beacon School community. We again acknowledge Rob McCoy, Sr. Executive
Director of Operations and IT Infrastructure, for his coordination and leadership ensuring that the
transition went well throughout the holiday break along with the building services team and all who
helped in this endeavor. We also acknowledge retired RESA leaders Steve Ezikian and Karen
Howey who started the conversation for this new school, and we thank Deputy Superintendent Kelly
Bohl and Assistant Superintendent Dr. Jen Taiariol who carried the project through to the finish line,
alongside the Lincoln Park team. We acknowledge all who have made this a reality. Comments
resonate from Beacon students, parents, and staff about the Taylor property being transitioned into a
new school for deserving scholars. Congratulations to the RESA Board for their commitment and the
RESA organization for seeing it through as a partner with Lincoln Park Schools.

e  Wayne County superintendents monitored the weather forecast for days leading up to decisions being
made on Monday, January 20, 2025, for school on Tuesday and Wednesday January 21 and 22 due to
the frigid temperatures. Superintendents take the responsibility of keeping students and staff safe
seriously. There was a lot of care and concern taken into consideration for students and staff who
travel to school or work on foot or travel by school bus or public transportation. Safety is the highest
priority, which is why decisions were made to cancel school for Tuesday and Wednesday.

e The School Finance Research Foundation (SFRF) held a webinar on January 21, 2025, for the
Michigan Statewide School Facilities Study: District-Level Report Overview. Individual districts are
receiving their building reports January 22 through January 24. As we continue to further analyze
what the School Finance Research Collaborative study reported in 2018, with updated numbers in
2021, and the transportation study released in 2022, there is excitement about the final pieces of that
adequacy study playing out with the statewide school facilities study. The data is being aggregated
and will be shared with the House and Senate Appropriations Subcommittees on School Aid, House
and Senate Fiscal Agencies, the State Budget Office, and the Michigan Department of Education.
More information will be forthcoming as the results of the study are released.

o RESA is encouraged to see the progress of Wayne County districts. We remain committed to
partnering with, supporting, and working alongside each of our constituents in support of improving
outcomes for students and staff. Relationships with our constituents are extremely important. Being
responsive to their need’s matters. Modeling expectations is vital to the success of the county.
Advocacy at the highest levels is key. Ensuring research based best practices and relative and timely
guidance is being shared as part of our collaborative conversations is important.

o The Wayne County Association of School Boards general membership meeting is on Thursday,
February 20 starting with dinner at 5:45 p.m. and the meeting begins at 6:00 p.m. at Wayne RESA.
We will continue to encourage our Wayne County School Boards to actively participate with the
Wayne County Association of School Boards (WCASB) and members to participate in the National
School Board Association Advocacy and Equity Conference which is in the first week in February
(February 1-4, 2025). This is encouraged for many reasons, but one in particular is to advocate for
the full funding of IDEA. This is the 50th anniversary of the Individual Disabilities Education Act
that passed in 1975. Currently, Wayne RESA serves a student population that includes 14 percent of
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students with Individual Education Plans which represents 16 percent of the state’s student
population with Individual Education Plans. We must continue to advocate aggressively for the full
funding of IDEA or at least at a minimum a plan/path to continue to increase strategically across a
10-year span so that we can continue to see ourselves beyond the 13 to15% range and continue to
move towards the promise of 40%.

e Michigan Department of Education, Least Restrictive Environment visits will take place in Wayne
County the week of January 27. The leadership of Dr. Jen Taiariol and the entire Special Education
Early Intervention Services (SEEIS) Department is instrumental. RESA continues to embrace our
relationship with the Michigan Department of Education which is stronger and even more positive in
special education and early intervention, partly because of the leadership of Dr. Taiariol and the way
in which she continues to work with the Michigan Department of Education. She is a fierce advocate
for all children and advocates aggressively on behalf of the students, families, educators, and
schools/districts in Wayne County.

e RESA continues to encourage Wayne County parents/families to enroll their four-year-olds in the
Great Start Readiness Program (GSRP). Slots are still available. We will continue to aggressively
encourage and market programs and the support and services that we provide to ensure that our
community-based organizations, public school academies and our local education agencies have
students continuing to enroll. There has been media coverage about classrooms in Wayne County
and Deputy Superintendent Beth Gonzalez served on a media blitz along with Oakland Schools’
superintendent and the MiLEAP office to talk about the high quality, no cost programming offered in
early childhood.

e The Wayne RESA Board of Education was recognized during School Board Recognition Month.
Their individual and collective service and commitment to Wayne County students, parents and
families were highlighted and acknowledged. Collectively, the Wayne RESA Board of Education
has more than 100 years of service. The RESA Board is recognized, honored and celebrated each
month, but in January in particular, the organization took time to acknowledge them by showing
appreciation, and to say thank you.

Board Highlights are published by the Office of the Superintendent following monthly meetings of the Wayne
RESA Board of Education.
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TO: Northville Youth Network Commission, Northville City Council, Northville Township Board
of Trustees, Northville Public Schools Board of Education

CC: Glenn Caldwell, George Lahanas
FROM: Amy Prevo
DATE: February 5, 2025

NORTHVILLE YOUTH NETWORK PROGRAM REPORT
January 2025

PROGRAMS, SERVICES & COMMUNITY PARTNERSHIPS

This month we held a successful Wellness Wednesday workshop in partnership with Community Federal
Credit Union titled Skittles Budgeting for seven youth in grades 3-5. This fun and interactive financial
literacy workshop taught kids how to manage money by using Skittles as a hands-on tool to understand
budgeting, saving, and spending. This program helps children develop essential money management skills
early on, building their confidence in making smart financial decisions while engaging them in a creative
and relatable way. We plan to partner with CFCU again in the future with a similar workshop for older
youth. We also held another Wellness Wednesday workshop titled Executive Functioning - The Organized
Mindset: Building Better Habits for 29 youth in grades 6-8. That focused on helping kids to build better
habits around time management, organizing, planning, focusing, and more. Additionally, we held a
workshop at Northville High School in partnership with the NHS Wellness Club titled Foundations of
Wellbeing with nine participants that focused on building a set of skills designed to support overall health
and wellness.

We also began new cohorts of Teen Talk and Project Respect, with five and four participants, respectively.
These restorative practice programs have been successful in helping youth understand and define their
personal values and goals. They teach how the decisions and choices they make can lead to outcomes that
align with these values and goals. Additionally, the programs highlight the impact their actions have on
others, promoting a deeper sense of responsibility and empathy.

GENERAL OPERATIONS

Staff attended the annual Kevin’s Song Conference on Suicide Youth Mental Health and School Summit.
Meetings we had in January included with the administration of Hillside Middle School to review the Youth
Assistance Program referral process, and with administration and counselors from Northville High School to
discuss a partnership with their Mustang Mentors program.

YOUTH SUPPORT SERVICES

The tables on the next page indicate the status of referrals for the month of January. The first table shows
the number of clients who are new, in progress, or have been discharged during this period. The second
table shows a more detailed breakdown of Youth Assistance Program (diversion program) referrals by
reason as well as behavioral health support referrals from all other sources (i.e., parent/school) by reason
and type to date. During the month of January, staff collectively had three individual appointments with
referred youth and/or parents.
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New In Progress Discharged
Youth Assistance Program 5 13 4
Case Management 4 4 11
Resource Referral 4 - -

REFERRALS FOR YOUTH ASSISTANCE PROGRAM
(SOURCE: NPS OR LAW ENFORCEMENT)
Reason

% JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC
20% 1
20% 1
0%

0%

0%

40% 2
0%

0%

20% 1
0%

0%

0%

0%

Substance use
Vape/tobacco

Anger management
Assault

Peer conflict/fighting
Harassment/bullying
Racial/cultural insensitivity
Truancy

Decision making
Destruction of property
Retail fraud

Theft/larceny

Other

TOTAL YAP REFERRALS TO DATE

UHO O O O, OO N O OO R - H

REFERRALS FOR BEHAVIORAL HEALTH SUPPORT
(SOURCE: PARENTS/OTHER)
Reason
Behavioral health issues (depression/anxiety)

Substance use

Suicidal Ideation

Self-harm

Eating disorder

School performance/avoidance issue
Relational issues-family/peer conflict

Social Skills

Behavior/conduct/anger management issues
Grief/loss

Other

% JAN MAY JUN JUL AUG SEP OCT NOV DEC
75% 6
0%

25% 2
0%

0%

0%

0%

0%

0%

0%

0%

FEB MAR APR

OO O0OO0OO0OO0OO0OONOO®R

Type of Support
Case Management (More complex/comprehensive) 4
Referral Services (Resource recommendation) 4
TOTAL PARENT/OTHER REFERRALS TO DATE

JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC
TOTAL OF ALL REFERRALS TO DATE 13 0 o0 0 0 O O O O O O0 O
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Northville Public Schools

Memo

TO: RJ Webber, Superintendent
FROM: Brian Sumner, Director of Human Resources and Employee Relations
CC: Rebecca Pek, Assistant Superintendent

Beth Santer, Executive Director of Special Services
Dr. Sandra Brock, Assistant Superintendent of Instruction

DATE: February 5, 2024

RE: ASD Consultant Hire

Background:

The District recently received approval through Wayne RESA to add an ASD Consultant position,
fully funded through ACT 18. NPS currently has an ASD Coach, supported through Wayne RESA
(and ACT 18), who supports both our District as well as Crestwood School District. This new ASD
Consultant position would replace the ASD Coach position through Wayne RESA, while still serving
to provide support to our ASD staff, students and classrooms on an increased, full-time basis, as
opposed to being shared with another school district. After posting the position, and working through
the interview process, the District’s interview selection team that included myself, Beth Santer, Molly
Garcia, Jadie Kieft, as well as some of our ASD teachers and ancillary support staff, Mackenzie
Simpson, our current Wayne RESA ASD Coach, emerged at the top of the selection process.

ASD Consultant

Mackenzie Simpson is no stranger to Northville Public Schools, including our ASD staff and
students. She began serving our ASD classrooms as a Wayne RESA ASD Coach beginning with
the 2022-2023 school year, and has been serving in this capacity ever since. Our ASD and ancillary
staff have found Mackenzie’s guidance and support to be invaluable in this role and the prospects of
securing her full time to provide such support on a daily basis as the District's own ASD Consultant
undoubtedly provides for even greater benefit. Mackenzie holds both a Bachelors and Masters
degree from San Diego State University, with her Bachelors covering Literacy and Special Education,
and her Masters in Special Education. In fact, she was awarded Graduate Student of the Year at
San Diego State, and | gather from those who have gotten to know her, that distinction is not a big
surprise. Mackenzie started her career in public education in California, in what sounds like a similar
role to the ASD Consultant role she will be fulfilling with us. Before working in her role as Wayne
RESA ASD Coach, she was an ASD teacher for two years with Wayne-Westland Schools
immediately following her transition to Michigan. Mackenzie brings a well-rounded experience with
her to this position and the interview team believes she would be a great addition to NPS, and
recommends her hire accordingly.



Recommendation:

On behalf of the central office administrative team, | recommend the Board of Education approve a
probationary teacher contract for Mackenzie Simpson for the remainder of the 2024-2025 school
year. Please refer to the supporting reference documents for additional information about this
candidate.
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