DUPAGE HIGH SCHOOL
DISTRICT &8 4onison rrart

Building Futures

Board of Education

Board Workshop
Monday, August 8, 2022
District Administrative Offices Board Room
2 Friendship Plaza
Addison, lllinois 60101

6:00 PM
AGENDA

1. Call To Order

2. Roll Cadll

3. Closed Session Meeting
A. The appointment, employment, compensation, discipline, performance, or dismissal
of specific employees, specific individuals who serve as independent contractors in a
park, recreational, or educational setting, or specific volunteers of the public body or
legal counsel for the public body, including hearing testimony on a complaint lodged
against an employee, a specific individual who serves as an independent contractor in
a park, recreational, or educational setting, or a volunteer of the public body or
against legal counsel for the public body to determine its validity. However, a meeting
to consider an increase in compensation to a specific employee of a public body that
is subject to the Local Government Wage Increase Transparency Act may not be
closed and shall be open to the public and posted and held in accordance with this
Act. 5ILCS 120/2(c)(1).
B. Collective negotiating matters between the public body and its employees or their
representatives, or deliberations concerning salary schedules for one or more classes of
employees.

4. Reconvene To Open Meeting

5. Roll Cadll

6. Separate Action ltem
A. Personnel 2



PERSONNEL REPORT
August 08, 2022

CERTIFIED STAFF APPOINTMENTS:
It is recommended that the board approve the following certified staff appointments:

Jaqueline Hartman

Willowbrook Full-time Science Teacher
Salary: Scale I, Step 1- $55,524.79
Effective: August 15, 2022

Valarie Humphrey

Addison Trail Part-time Student Success Coordinator/Attendance Interventionist
Salary: $37,118.32; 5.5/11ths of Scale IV, Step 6 - $74,236.64

Effective: August 15, 2022

Giavanna Kish

Addison Trail Part-time Student Success Coordinator/Attendance Interventionist
Salary: $21,773.25; 5.5/11ths of Scale 111, Step 2- $61,299.37

Effective: October 31, 2022

Terrence Miller

Willowbrook Full-time Special Education Teacher
Salary: Scale III, Step 3 - $63,242.74

Effective: August 15, 2022

CERTIFIED STAFF RESIGNATIONS:
It is recommended that the board approve the following certified staft resignations:

Madeline Addante
Willowbrook Special Education Teacher
Effective: July 19, 2022

Kristen Cornell
Willowbrook Part-time Literacy Teacher
Effective: August 01, 2022

CLASSIFIED STAFF APPOINTMENTS:
It is recommended that the board approve the following classified staff appointments

Lucas Brennan

Addison Trail English Teacher Aide
Salary: $21,657.72

Effective: August 17, 2022

Maciej Dwornik

Addison Trail Literacy Teacher Aide
Salary: $19,824.00

Effective: August 17, 2022

Jasmin de Leon

Addison Trail Special Education Teacher Aide 2
Salary: $19,824.00

Effective: August 17, 2022



Joseph Lacine

Addison Trail GOAL Teacher Aide
Salary: $19,824.00

Effective: August 17, 2022

Anthony Lurigio

Addison Trail Literacy Teacher Aide
Salary: $21,657.72

Effective: August 17, 2022

Anthony Metallo

Addison Trail In School Intervention Teacher Aide
Salary: $19,824.00

Effective: August 17, 2022

Liliana Ortiz

District Office Administrative Assistant

Salary: Level 1V, Step 5- $49,028.24 (prorated)
Effective: July 18, 2022

Anna Wiesenmayer

Addison Trail Literacy Teacher Aide
Salary: $19,824.00

Effective: August 17, 2022

CLASSIFIED STAFF RESIGNATIONS:
It is recommended that the board approve the following classified staff resignation:

Patricia Vrankin
District Office Part-time Vocational Coach
Effective: July 15, 2022

Monique Stanback
Willowbrook Building Secretary- Guidance Office
Effective: July 12, 2022

Kristen Cornell
Willowbrook Part-tme Literacy Teacher Aide
Effective: August 01, 2022

Maria Salmon
Addison Trail Literacy Teacher Aide
Effective: August 02, 2022

Carlos Burgos
Willowbrook Special Education Teacher Aide
Effective: August 05, 2022

Kimberly Keehner
Willowbrook Literacy Teacher Aide
Effective: August 12, 2022

Costantina Canale
Willowbrook Bus Driver/Student Supervisor



Effective: August 17, 2022

Veronica Casimiro
Addison Trail Financial Secretary
Effective: August 19, 2022

SUGGESTED MOTION

Move that the Board of Education approve the Personnel Report.



7. Information/Discussion ltem
A. Assessment Data Review and District Action Plan
8. Adjournment

District 88 Strategic Plan
Addison Trail High School, Willowbrook High School and DuPage High School District 88 will:

Goal 1: Develop plans to improve student performance, close the achievement gap and
actively monitor the acquisition of college, career and cultural readiness skills.

Goal 2: Focus on learning programs aligned to local, state and national standards,
incorporating critical thinking, applied learning, interdisciplinary curriculum, authentic
career-connected programs and digital learning initiatives.

Goal 3: Provide time and resources for ongoing professional growth and development
programs that focus on learning standards, diverse learners, assessment and data practices,
instructional strategies, social-emotional learning and culturally responsive teaching.

Goal 4. Create inclusive school-community partnerships that develop life skills, foster
social-emotional development, promote overall personal well-being and embrace learning
and activity before, during and after school hours.
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