Board of Education Meeting
Monday, March 3, 2025 6:00 PM
Central 301 District Office, 275 South St, P.O. Box 396, Burlington, IL 60109

1. Meeting Call to Order
1.A. Roll Call

1.B. Approval to Allow Member Volpe to Join the
Meeting Remotely as Allowed by Board Policy 2:220
1.C. Approval of Agenda

2. Pledge of Allegiance

3. Public Open Forum

3.A. Recognition of Visitors

3.B. Public Comments

4. Action Reports

4.A. Approve Candidate to Fill Board Vacancy

4.A.1) Oath of Office for Newly Elected Board
Member
4.B. Election of Vice-President

4.C. Consent Agenda

4.C.1) Minutes:
Regular Meeting January 21, 2025
Special Meeting February 3, 2025
4.C.2) Treasurer's Reports

4.C.3) Board Policies
Reviewed by Board: 2:270, 5:10, 5:20
Reviewed by Board Policy Committee: 2:20, 2:120,
5:100, 6:65, 6:100, 6:135, 6:210, 6:240, 6:255,
6:2060, 6:270, 6:290, 7:10, 7:40, 7:100, 7:130,
7:170, 7:185, 7:200, 7:275, 7:280, 7:325

4.C.4) Personnel Report

4.D. Approve Dance Team Overnight Trip to State
Competition

4.E. Approve Cheer Team Overnight Trip to Sectionals
Competition

4.F. Approve Cheer Team Overnight Trip to State
Competition

4.G. Approve Veterinary Affiliation Agreements
Renewal: Bartlett Animal Hospital
New: Healthy Paws

4 .H. Approve Boundary Change

4.1. Resolution in Support of Vision 2030



.J. Approve New Business Agenda Item
Information Items
.A. Regional Superintendent Referral Update

.B. Committee Reports

.B.1) DLT
.B.2) CAT
.B.3) Facilities
.B.4) CEE

.C. Facilities Update
.D. Athletics and Activities Update
.E. 2025-2026 School Fees
.F. Academically Advanced Learning Pathway
.G. Renewal of Contract with Auditing Firm
.H. Enrollment Report

Freedom of Information Act

.A. Ms. Warren - We received a request for all
communications between November 25, 2024 and
December 18, 2024 related to the resignation of
Jeff Gorman either as Board President or from the
Board entirely.

.B. SteepSteel LLC - We received a request for
copies of all active leases/licenses or
management contracts for cell towers, rooftop
antennas, or other wireless installations on
property owned or managed by Central 301 along
with 24 months of associated payment histories.
.C. Ms. Welch - We received a request for all
materials provided to the Board as part of the
Board Retreat on April 24, 2023 as well as any
estimates from Larson & Darby, IMEG, Eriksson
Engineering and Shales McNutt for work for the
proposed high school that was presented or
provided to the Board in the same Board Retreat.
.D. Illinois Retired Teachers Association - We
received a request for contact information for
certified staff retiring in 2025.

.E. Mr. Florzak - We received a request for student
enrollment counts by county of residence.

.F. Ms. Welch - We received a request for project
exhibit addendums for the CHS addition in 2024,
the PKMS cafeteria expansion, and the CHS
addition built between 2017 and 2019 for IMEG,



Shales & McNutt Construction, Erikkson
Engineering, and Larson & Darby.
.G. Ms. Welch - We received a request for all
communications between Esther Mongan and Steve
Larson of Larson & Darby Architects between April
1, 2023 and October 31, 2023.
.H. Ms. Welch - We received a request for the
separation agreement between the Board and Dr.
Mongan.
.I. Ms. Sarkauskas - We received a request for the
separation agreement for Dr. Mongan and the
employment agreement for Dr. Haug.

Executive Session

.A. Adjourn to Closed Session to Hear Information
Regarding: The appointment, employment,
resignation, compensation, discipline,
performance, or dismissal of specific employees
of the public body or legal counsel for the
public body, including hearing testimony on a
complaint lodged against an employee or against
legal counsel for the public body to determine
its validity [5 ILCS 120/2(c) (1)]. Collective
negotiating matters between the public body and
its employees or their representatives, or
deliberations concerning salary schedules for one
or more classes of employees [5 ILCS
120/2(c) (2)]. The placement of individual
students in special education programs and other
matters relating to individual students [5 ILCS
120/2(c) (10)]. Litigation, when an action
against, affecting or on behalf of the particular
public body has been filed and is pending before
a court [5 ILCS 120/2(c) (11)]. Discussion of
minutes of meetings lawfully closed under the
Open Meetings Act, whether for purposes of
approval by the body of the minutes or semi-
annual review of the minutes as mandated by
Section 2.06 [5 ILCS 120/2(c) (21)].

Open Session

.A. Adjourn Closed Session to Return to Open
Session
.B. Action Items from Closed Session

.B.1) Approval of January 21, 2025 Executive
Session Minutes
.B.2) Approval of February 3, 2025 Executive

Session Minutes
Adjourn



Central

Community Unit School District 301
Board of Education Minutes

Where: Central CUSD #301 District Office Meeting: Regular
Date: January 21, 2025

Board Members Present

Junaid Afeef

Marc Falk

Jeff Gorman
Dornetria Hemphill
Eric Nolan
Morgan Pappas
Jennifer Volpe

Roll Call

Approve Agenda

<< <=<=<=<=<

Time: 6:00 p.m.

Administrators Present
Esther Mongan
Matthew Haug
Daina Pflug
Shayne Birkmeier
Stephen Buchs
Daniel Carpenter
Graydon Engle
Sarah Farrington
Rania Hamadeh
Jesse Hawley
Ted Juske
Theresa Kolkebeck
Kim Lewis
Marilyn Mattei
Megan Minehart
Matt Newquist
Sarah Nolan
Kristen Nowicki
Alex Paszt

Edgar Pereda
Patrick Podgorski
Dan Polowy

Pam Porto

Curtis Price
Tamara Proberts
Matt Rodewald
Melissa Rourke
Vicki Shadel
Erica Snyder
Andrew Speiden
Brian Tobin
Jessica VonSchnase
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Roll was called at 6:00 p.m.

Present;
Absent:

Afeef
None

, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan

Motion by Falk, second by Hemphill, to approve the agenda as presented..

Voting yes:
Voting no:
Absent:

Afeef
None
None

, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan



Consent Agenda Motion by Falk, second by Hemphill, to approve the consent agenda as presented.

Voting yes:  Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan
Voting no: None
Absent: None

Approve November  Motion by Gorman, second by Falk, to approve the revised minutes from the November 18,
18, 2024 Meeting 2024 regular meeting.

Minutes
Voting yes:  Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan
Voting no: None
Absent: None

Approve Veterinary  Motion by Falk, second by Hemphill, to approve the veterinary affiliation agreement with
Affiliation Agreement Anderson Humane Clinic.

Voting yes:  Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan
Voting no: None
Absent: None

Approve Bus Bid Motion by Pappas, second by Hemphill, to approve the bus bid from Midwest Transit.

Voting yes: Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan
Voting no: None
Absent: None

Approve 2025-2026  Motion by Papps, second by Hemphill, to approve the 2025-2026 amended calendar as
Amended Calendar  presented.

Voting yes: Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan
Voting no: None
Absent: None

Motion to Censure ~ Motion by Afeef, second by Hemphill, to approve the censure of Jeff Gorman.
Jeff Gorman
Voting yes:  Afeef, Hemphill, Pappas, Volpe

Voting no: Falk, Gorman, Nolan

Absent: None
Motion to Motion by Afeef, second by Hemphill, to approve the recommendation to remove Jeff Gorman
Recommend from the Board of Education and refer the matter to the Regional Superintendent.

Removal of Jeff
Gorman from the Voting yes:  Afeef, Hemphill, Pappas, Volpe
BOE Voting no: Falk, Gorman, Nolan

Absent: None

Motion to Censure ~ Motion by Gorman, second by Falk, to approve the censure of Junaid Afeef.
Junaid Afeef

Voting yes:  Falk, Gorman

Voting no: Afeef, Hemphill, Pappas, Volpe, Nolan

Absent: None



Executive Session ~ Motion by Afeef, second by Hemphill, to adjourn open session and move into executive
session at 8:26 p.m.

Voting yes:  Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan

Voting no: None
Absent: None
Open Session Motion by Falk, second by Afeef, to adjourn executive session and return to open session
at9:17 p.m.
Voting yes:  Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan
Voting no: None
Absent: None

Approve December  Motion by Afeef, second by Volpe, to approve the December 16, 2024 Executive Session
16, 2024 Executive  Minutes.
Session Minutes

Voting yes: Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan

Voting no: None
Absent: None
Action on Semi- Motion by Volpe, second by Gorman, to approve the release of the closed minutes dated

Annual Review of  July 9, 2024 and find the need for confidentiality exists as to all remaining closed minutes..
Closed Minutes
Voting yes: Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan

Voting no: None
Absent: None

Adjourn Motion by Afeef, second by Falk, to adjourn at 9:19 p.m.
Voting yes:  Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan
Voting no: None
Absent: None

BOE Meeting

1. Meeting Call to Order

1.A Roll Call

1.B Approval of Agenda - The Board approved the agenda as presented.
2. Pledge of Allegiance
3. Public Open Forum
3A Recognition of Visitors — President Nolan and Superintendent Mongan welcomed attendees and

those watching remotely.

3.B Public Comments - Public comment was heard regarding information included in the censure
memos, acceleration programs, transparency, school fees and architect agreements.



Action Items

4.A

4B

4C

4D

4E

4F

4G

4H

Consent Agenda — Business Manager Pflug reviewed the revenues and expenditures. The District
received $76,244.49 in December for eight new home starts. The bills payable reports for both
Central 301 and Northern Kane are typical for January.

Approve Minutes from Regular Meeting November 18, 2024 — The Board approved the revised
minutes from the November 18, 2024 Board of Education meeting.

Approve Veterinary Affiliation Agreement — Curriculum Director Buchs shared that we have a new
location, Anderson Humane Low Cost Vet Care, that is excited to have students complete
externship hours in their facility.

Approve Bus Bid — Business Manager Pflug shared that we received one complete bid from
Midwest Transit. We have worked with Midwest Transit in the past and it was recommended that
we approve this bid.

Approve 2025-2026 Amended Calendar — Superintendent Mongan shared that the possible
changes discussed at last month’s Board meeting were brought to DLT for discussion. DLT did
support changing the calendar as discussed, but still maintaining our established start date. We will
consider moving the start date forward a week for 2026-2027 to better align with partner districts.

Motion to Censure Jeff Gorman — The Board discussed the recommendation to censure Member
Gorman due to his decision to not inform the Board of the circumstances surrounding former
Member Vogt's resignation from the Board.

Motion to Recommend Removal of Jeff Gorman from the BOE and Refer the Matter to the
Regional Superintendent — The Board discussed the recommendation to remove Member Gorman
from the Board due to the willful decision to not inform the Board of the circumstances surrounding
former Member Vogt's resignation from the Board. The recommendation will be forwarded to the
Regional Superintendent who will make a determination.

Motion to Censure Junaid Afeef — The Board discussed the recommendation to censure Junaid
Afeef for violating his fiduciary duties as a member of the Board.

Information ltems

5.A

Committee Reports

5.A1 DLT - President Nolan shared that DLT spent most of its meeting discussing the
calendar and that we will work on a calendar for 2026-2027 that mirrors the updated
2025-2026 calendar but possibly moving the start up a week earlier.

5.A2 CAT — Member Pappas shared that CAT is a group of community members, two Board
members and some administrators and they had a good discussion about the District’'s
strategic plan, the referendum, enrollment and more.

9.A3 Facilities — Member Gorman shared that the Facilities Committee will discuss capital
projects and facility needs, such as the HBT roof, LL's HVAC, the athletic stadium and
paving at CT. They also discussed the RFQ process for architects and planning for
future growth.

5A3 CCC - President Nolan deferred this report to Curriculum Director Birkmeier as she will
be presenting on acceleration.



5B

5.C

5D

5.E

5.F

5.G

5H

5.1

School Maintenance Project Grant Update — Facilities Director Polowy shared that the School
Maintenance Project Grant brought to the Board in November was approved by the state. Funds
received from the grant will be used to upgrade locking mechanisms on doors at PKMS, CMS and
CHS.

Facilities Update — Facilities Director Polowy shared that the CHS addition was in use today by
students with the start of the new semester and teachers who were using the mobile unit or didn’t
have their own classroom were moved to the new wing. Over the winter break facilities staff
replaced some stair treads at CHS and continued to work on the District Office remodel as well as
routine cleaning. They are still working on the RFQ for the architects so they can make sure they
have the right questions and can identify the right candidates for both large scale and smaller scale
projects.

School Fees for 2025-2026 — Superintendent Mongan explained that we bring fees to the Board
each year for review. We are not anticipating changing registration fees for next school year but are
considering increasing technology fees and specific course fees due to rising costs. A
recommendation will be brought to the Board for approval next month so we have them in place
before registration begins in March.

Board Policies 2:270, 5:10, 5:20 - Superintendent Mongan shared that Board policy 2:270 is new
based on a new state law. While we already had policies against discrimination, this one is specific
to race and includes how to file a report to the complaint managers and the District’s reporting
requirements to ISBE. Board policies 5:10 and 5:20 aren’t new but will now reference 2:270. These
policies will come to the Board for approval in February.

Acceleration Programming — Curriculum Director Birkmeier presented information about current
and proposed enhancements to acceleration programming for academically advanced learners.
She is recommending implementation of a new academically advanced pathway for fourth and fifth
grade students who are performing at the 95th percentile or higher beginning with the 2025-2026
school year. We would then roll it up a grade each year to include fourth through eighth graders by
the 2028-2029 school year.

Proposed Boundary Change — Superintendent Mongan shared that currently Prairie View has the
most available space among elementary buildings, though it is over capacity. The new West Point
Gardens phase 3 development has begun building and those homes are currently within HBT’s
boundaries. She is recommending that we shift that neighborhood to attend PV as the change
would not impact any current families. We are hoping to get a sidewalk put in so those students
could walk to school.

Discussion of Board Member Engagement with the Community — The Board discussed the role of
the Board in interacting with the community and ways that they would like to improve engagement
with the community, including community coffees, surveys, and mixed committees.

Enroliment Report — The enroliment report is in the Board packet. Dr. Mongan shared that we've
had another 13 students enroll since the data was pulled on Wednesday.

Freedom of Information Act

6.A

Ms. Welch - We received a request for communications between Todd Stirn and Sheila Gorman
regarding e-learning or remote learning in 2019 or 2020, — We were able to comply with this

request with redactions as allowed by law.



6.B Mr. Ally - We received a request for information regarding the submissions of interest in serving on
the Community Advisory team and selection criteria and process. — We were able to comply with

this request with redactions as allowed by law.

6.C Ms. Tecza - We receiv r for fthe r f the most recent water sampl

performed by Pace Analytical Services for Central Middle School. — We were able to comply with
this request.

6.D The Data Branch - We received a request for purchase order information from January 1. 2020
through December 2, 2024. — We were able to comply with this request.

6.E Ms. Warren - We received a request for communications between Esther Mongan and Board
members regarding “individually identified student” between November 1. 2024 and December 1
2024. - The request was denied as we cannot release individually identifiable student information.

6.F Ms. Welch - We received a request for communications between Esther Mongan, Board members

and District staff regarding ISBE’s Property Tax Relief Grant program. — We were able to comply
with this request.

6.F Mr. Afeef - We received a request for a number of items related to the resignation of Fred Vogt from
the Board of Education, — We were able to comply with this request with redactions as allowed by

law.

7. Executive Session
7.A Adjourn to Closed Session - The Board adjourned to closed session to hear information regarding
exceptions 2(c)(1), 2(c)(2), 2(c)(9), 2(c)(10), 2(c)(11) and 2(c)(21).

8. Open Session

8.A  Adjourn Closed Session to Return to Open Session

8.B Action ltems from Closed Session

8.B.1 Approval of December 16, 2024 Executive Session Minutes - The Board approved the
Executive Session Minutes from the December 16, 2024 Board meeting.

8.B.2 Action on Semi-Annual Review of Closed Minutes - The Board approved the release of
the closed minutes dated July 9, 2024, and found the need for confidentiality exists as
to all remaining closed minutes.

9. Adjourn

Board President Board Secretary



Central Community Unit School District 301
Board of Education Minutes

Where: Central CUSD #301 District Office Meeting: Special
Date: February 3, 2025 Time: 7:00 p.m.
Board Members Present
Junaid Afeef Y
Marc Falk Y
Jeff Gorman Y
Dornetria Hemphill Y
Eric Nolan Y
Morgan Pappas Y
Jennifer Volpe Y
Roll Call Roll was called at 7:00 p.m.
Present; Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan
Absent: None
Approve Agenda Motion by Afeef, second by Hemphill, to approve the agenda as presented..

Executive Session

Open Session

Approve Settlement
Agreement with
Superintendent
Esther Mongan

Voting yes: Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan
Voting no: None
Absent: None

Motion by Gorman, second by Hemphill, to adjourn open session and move into executive
session at 7:12 p.m.

Voting yes:  Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan
Voting no: None
Absent: None

Motion by Afeef, second by Hemphill, to adjourn executive session and return to open session
at7:21 p.m.

Voting yes:  Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan
Voting no: None
Absent: None

Motion by Gorman, second by Falk, to approve the settlement agreement with Superintendent
Esther Mongan.

Voting yes: Falk, Gorman, Volpe, Nolan
Voting no: Afeef, Hemphill, Pappas
Absent: None



Approve Dr. Matthew Motion by Hemphill, second by Pappas, to approve Dr. Matthew Haug as Interim

Haug as Interim Superintendent.

Superintendent
Voting yes: Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan
Voting no: None
Absent: None

Adjourn Motion by Afeef, second by Hemphill, to adjourn at 7:25 p.m.
Voting yes:  Afeef, Falk, Gorman, Hemphill, Pappas, Volpe, Nolan
Voting no: None
Absent: None

BOE Meeting

1. Meeting Call to Order

1.A Roall Call

1.B Approval of Agenda - The Board approved the agenda as presented.

2. Public Open Forum
2.A Public Comments - Public comment was heard expressing support for the change in leadership, a
desire to receive details of the settlement agreement, and suggestions to rebuild trust with the

public.
3. Executive Session
3.A Adjourn to Closed Session - The Board adjourned to closed session to hear information regarding
exception 2(c)(1).
4, Open Session

4.A Adjourn Closed Session to Return to Open Session

4B Action Items from Closed Session

4B.1 Approve Settlement Agreement with Superintendent Esther Mongan - The Board
approved the settlement agreement with Dr. Mongan. Members Afeef, Hemphill and
Pappas shared comments indicating they were not supportive of the agreement.
Member Gorman expressed support for the agreement.

4B.2 Approve Dr. Matthew Haug as Interim Superintendent - The Board approved Dr.
Matthew Haug as Interim Superintendent.

5. Adjourn

Board President Board Secretary



TO:
FROM:
DATE:
RE:

CENTRAL

UNIT SCHOOL DISTRICT 301

MEMORANDUM

Dr. Matthew Haug, Interim Superintendent, Board of Education
Daina Pflug, Business Manager
February 18, 2025

Board Financial Report

The Revenue and Expenditure Summary Reports are included in your Board
Packet. Revenues are currently at 43.12% compared to 44.21% a year
ago. Expenditures are at 51.68% as compared to 48.96% a year ago.

The district received impact fees for January in the amount of $35,632.56 for 5
home starts. No transition fees came in this month.

The bills payable reports for both Central 301 and Northern Kane are typical for
the month of February.

ISBE has published the results of the Property Tax Relief Grant that we applied
for last month. Unfortunately, we were not awarded this grant. Central 301 was
the only Kane county school to apply for this grant that would allow the school to
abate property taxes, which provides community taxpayers property tax relief for
2 years. The top 36 schools were awarded this grant, Central 301 was ranked
76th,

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021



Impact Fee Analysis

Transition
Date City/Village Amount Houses Fees Fund YTD YTD
FY25 {Capllal Projects/Dabl Sve fuad) {Ed fund)
711712024 City of Elgin (June) 164,660.10 13 0.00 DebiSvc
8/28/2024 City of Elgin (July) 165,604.06 22 2,095.02 Debi Sve
10/8/2024 City of Elgin (Aug) 93,879.80 12 3,605.00 Debt Sve
10/22/2024 City of Elgin (Sept) 23,652.29 4 0.00 Debi Svc
11/21/2024 City of Elgin {Oct) 88,637.86 10 0.00 Debt Svo/Cap Proj
121812024 City of Elgin {Nov) 78,224.49 8 0.00 Capital Projects
2/312025 City of Elgin {Dec) 35,632.56 5 0.00 Capital Projects 648,291.26 74
Total FY25 $ 648,291,26 74 % 5,700.02
Budgef FY25-Cap Prof 783,875.00 50,000.00
Budget FY25-Debt Sve 516,125.00
FY24 (Capital Projects/Dobt Svc fund) {Ed fund)
7/24/2023 City of Elgin (June) 176,832.85 23 10,815.00 Debt Sve
B/4/2023 City of Elgin (July) 180,868.94 20 0.00 Debt Svc
9/18/2023 City of Elgin (Aug) 138,810.68 15 0,06 Debi Sve
10/10/2023 City of Elgin (Sept) 77,817.32 11 0.00 Debt Svc/Cap Proj
11/110/2023 City of Elgin (Oct} 123,632.15 13 0.00 Capital Projects
12M12/2023 City of Elgin {(Nov} 153,710.28 16 0,00 Capitat Projects
141012024 City of Elgin (Dec) 77.969.08 11 0.00 Capitat Projects 829,650.30 109
211312024 City of Elgin {Jan) 04,528.94 12 0.00 Capital Projects
3119/2024 City of Elgin (Feb) 21,883.24 3 0.00 Capital Projects
4111/2024 Clty of Elgins {Mar) 8,042.63 1 0.00 Capital Projects
5M4/2024 City of Elgin (Apr) 123,055.96 19 39,6565.00 Capiial Frojects
6/20/2024 City of Elgin (May) 324,743.93 34 0.00 Gapltal Projects
Total FY24 $ 1,501,906.00 178 § 50,470.00
Budgei FY24-Cap Proj 486,356.00 30,600.00
Budget FY24-Debf Sve 513,6506.00
FY23 {Capital ProjeclsiDebl Sve fund) {Ed tund)
71112022 City of Elgin (June) 155,657.58 23 7,210.00 Debt Svc
8/8/2022 City of Elgin (July) 215,312.61 25 0.00 Debt Svc
9/1212022 City of Elgin (Aug) 102,314.19 14 7,210.00 Debt Svc
10/7/2022 Clty of Elgin (Sept) 116,694.00 15 0.00 Debt SveiCap Proj
1144772022 City of Elgin (Oct) 50,046.00 9 0.00 Capital Projects
12/20/2022 CHy of Elgin (Nov) 49,555.31 8 0.00 Capital Projects
1/10/2022 City of Elgin (Dec) 35,062,112 5 0.00 Capital Projects 724,641.81 89
2H0/2023 City of Elgin (Jan} £88,098.46 10 0.00 Capital Projects
3/7/2023 Cily of Elgin (Feb) 36,518.05 5} 0.00 Capital Projects
41712023 City of Elgin (Mar) 42 443.76 8 0.00 Capital Projects
5812023 City of Elgin (Apr) §7,222.19 13 0.00 Capital Projects
6/12/2023 City of Elgin (May) 134,362.45 17 0.00 Capital Projects
Total FY23 $ 1,103,286.72 153 $ 14,420.00
Budget FY23-Cap Proj 9G0,600.00 55,000.00
Budget FY23-Debt Sve 515,800,00

B:\Impact Fee Analysis
21412025
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Central Community Unit School Dist. 301
Revenue Summary Report

January 2025
2024-25 % of January 2024-25 FYTD
Original Budget Fund MTD FYTD Remaining Budget  Percent
10-Education Fund
Total Local Revenue 46,630,998.00 58.59% 305,844.95 23,666,420.22 22,964,577.78 50.75%
Total State Revenue 30,548,570.00 38.38% 178,269.09 3,850,123.60 26,698,446.40 12.60%
Total Federal Revenue 2,405,488.00 3.02% 628,094.18 1,774,077.21 631,410.79 73.75%
Total Education Fund 79,585,056.00 100.00% 1,112,208.22 29,290,621.03 50,294,434.97 36.80%
20-O&M Fund
Total Local Revenue 8,237,066.00 66.98% 44,798.69 4,060,810.00 4,176,256.00 49.30%
Total State Revenue 4,050,000.00 32.93% 1,342,336.00 4,698,176.00 (648,176.00)  116.00%
Total Federal Revenue 10,000.00 0.08% - - 10,000.00 0.00%
Total O&M Fund 12,297,066.00 100.00% 1,387,134.69 8,758,986.00 3,538,080.00 71.23%
30-Debt Service Fund
Total Local Revenue 9,858,328.00 100.00% 5,738.35 5,219,156.56 4,639,171.44 52.94%
Total Debt Service Fund 9,858,328.00 100.00% 5,738.35 5,219,156.56 4,639,171.44 52.94%
40-Transportation Fund
Total Local Revenue 3,284,676.00 52.75% 23,025.36 1,728,138.08 1,556,537.92 52.61%
Total State Revenue 2,941,840.00 47.25% 653,614.45 1,314,547.37 1,627,292.63 44.68%
Total Transportation Fund 6,226,516.00 100.00% 676,639.81 3,042,685.45 3,183,830.55 48.87%
50-1IMRF/SS Fund
Total Local Revenue 2,045,760.00 100.00% 11,297.28 1,195,224.23 850,535.77 58.42%
Total IMRF/SS Fund 2,045,760.00 100.00% 11,297.28 1,195,224.23 850,535.77 58.42%
60-Capital Projects Fund
Total Local Revenue 875,875.00 100.00% 11,129.63 181,829.01 694,045.99 20.76%
Total Capital Projects Fund 875,875.00 100.00% 11,129.63 181,829.01 694,045.99 20.76%
70-Working Cash Fund
Total Local Revenue 175,356.00 100.00% 10,952.52 134,896.34 40,459.66 76.93%
Total Working Cash Fund 175,356.00 100.00% 10,952.52 134,896.34 40,459.66 76.93%
80-Tort Fund
Total Local Revenue 1,085,811.00 100.00% 3,029.15 532,403.88 553,407.12 49.03%
Total Tort Fund 1,085,811.00 100.00% 3,029.15 532,403.88 553,407.12 49.03%
Revenue-All Funds

1000 Total Local Revenue 72,193,870.00 64.37% 415,815.93 36,718,878.32 35,474,991.68 50.86%

3000 Total State Revenue 37,540,410.00 33.47% 2,174,219.54 9,862,846.97 27,677,563.03 26.27%

4000 Total Federal Revenue 2,415,488.00 2.15% 628,094.18 1,774,077.21 641,410.79 73.45%

Total Revenue-All Funds 112,149,768.00 100.00% 3,218,129.65 48,355,802.50 63,793,965.50 43.12%




Central Community Unit School Dist. 301
Revenue Detail Report

January 2025
2024-25 January 2024-25 FYTD

Account Number Description Original Budget MTD FYTD Remaining Budget  Percent
10R000 1110 0000 TAXES 34,978,785.00 - 17,151,277.74 17,827,507.26 49.03%
10R000 1140 0000 SPECIAL ED TAXES 7,668,763.00 - 3,743,699.22 3,925,063.78 48.82%
10R001 1510 0000 INTEREST 528,000.00 85,690.76 759,542.03 (231,542.03)  143.85%
10R002 1611 0000 LUNCH, STUDENTS 1,190,000.00 117,753.10 694,654.59 495,345.41 58.37%
10R002 1620 0000 LUNCH, ADULTS 2,450.00 - - 2,450.00 0.00%
10R000 1711 0000 ATHLETIC ADMISSION 45,000.00 7,040.70 62,755.90 (17,755.90)  139.46%
10R000 1720 0000 ATHLETIC PART FEE 154,000.00 18,340.00 126,830.00 27,170.00 82.36%
10R002 1720 0000 OTHER FEES 264,000.00 14,153.50 183,957.43 80,042.57 69.68%
10R000 1799 0000 ACTIVITY ACCOUNTS REVENUE 677,000.00 11,116.16 214,721.22 462,278.78 31.72%
10R000 1811 0000 TEXTBOOK INCOME 615,000.00 33,113.28 471,224.72 143,775.28 76.62%
10R000 1830 0000 TECHNOLOGY FEES 225,000.00 7,667.86 177,074.26 47,925.74 78.70%
10R000 1930 0000 TRANSITION FEES 50,000.00 - 5,700.02 44,299.98 11.40%
10R000 1950 0000 REFUND OF PRIOR YEAR EXPEND 100,000.00 38.03 10,011.10 89,988.90 10.01%
10R000 1970 0000 DRIVERS ED B-T-W 20,000.00 9,177.00 39,916.18 (19,916.18)  199.58%
10R002 1991 0000 CAREER PATHWAYS 63,000.00 - - 63,000.00 0.00%
10R000 1999 0000 OTHER LOCAL REVENUES 50,000.00 1,754.56 25,055.81 24,944.19 50.11%
Total Local Revenue 46,630,998.00 305,844.95 23,666,420.22 22,964,577.78 50.75%
10R000 3001 0000 EVIDENCE-BASE FUNDING 10,765,688.00 - 3,355,840.00 7,409,848.00 31.17%
10R001 3001 0000 EVIDENCE-BASE FUNDING-MV COOP 50,000.00 - - 50,000.00 0.00%
10R002 3001 0000 EVIDENCE BASED FUNDING-ALOP 67,000.00 10,676.61 60,065.47 6,934.53 89.65%
10R000 3100 0000 SPECIAL ED - PRIVATE FACILITY 1,000,000.00 154,728.96 317,186.68 682,813.32 31.72%
10R000 3120 0000 SPECIAL ED - ORPHANAGE 32,396.00 5,669.18 38,064.49 (5,668.49)  117.50%
10R000 3220 0000 CAREER & TECHNICAL EDUCATION 146,162.00 - 40,486.81 105,675.19 27.70%
10R000 3235 0000 CTE AGRICULTURE EDUCATION 3,869.00 - 3,169.00 700.00 81.91%
10R002 3235 0000 CTE FFA 3 CIRCLES GRANT 32,245.00 - 12,900.00 19,345.00 40.01%
10R000 3360 0000 STATE FREE LUNCH & BREAKFAST 4,000.00 206.44 1,666.83 2,333.17 41.67%
10R000 3370 0000 DRIVER ED 37,200.00 6,987.90 20,744.32 16,455.68 55.76%
10R000 3998 0000 TRS-ON BEHALF PAYMENTS 18,306,000.00 - - 18,306,000.00 0.00%
10R000 3999 0000 OTHER STATE REVENUE 100,000.00 - - 100,000.00 0.00%
10R001 3999 0000 LIBRARY GRANT 4,010.00 - - 4,010.00 0.00%
Total State Revenue 30,548,570.00 178,269.09 3,850,123.60 26,698,446.40 12.60%
10R000 4210 0000 NAT'L SCHOOL LUNCH PROGRAM 535,000.00 37,391.07 195,121.23 339,878.77 36.47%
10R000 4300 0000 TITLE | LOW INCOME 164,626.00 - 70,910.00 93,716.00 43.07%
10R000 4400 0000 TITLE IV-A SSAE GRANT 11,256.00 - 9,216.00 2,040.00 81.88%
10R000 4600 0000 IDEA PRESCHOOL 8,425.00 143.00 6,981.00 1,444.00 82.86%
10R000 4620 0000 IDEA FLOW THROUGH 853,974.00 381,038.00 840,018.00 13,956.00 98.37%
10R000 4625 0000 IDEA FLOW THROUGH ROOM & BOARD 500,000.00 209,522.11 335,857.70 164,142.30 67.17%
10R000 4745 0000 CARL PERKINS 20,408.00 - 20,589.46 (181.46)  100.89%
10R000 4905 0000 TITLE Il IEP GRANT 11,900.00 - 8,227.00 3,673.00 69.13%
10R000 4909 0000 TITLE Il ELL-TBE/TPI LIPLEPS 48,510.00 - 9,490.00 39,020.00 19.56%
10R000 4932 0000 TITLE II-TEACHER QUALITY 45,389.00 - 16,626.00 28,763.00 36.63%
10R000 4991 0000 MEDICAID MATCHING-ADMIN OUTREACH 65,000.00 - 27,284.20 37,715.80 41.98%
10R000 4992 0000 MEDICAID MATCHING-FEE FOR SVC 141,000.00 - 211,569.62 (70,569.62)  150.05%
10R003 4998 0000 ESSER 11l GRANT (ARP) - - 22,187.00 (22,187.00) 0.00%
Total Federal Revenue 2,405,488.00 628,094.18 1,774,077.21 631,410.79 73.75%

Total Education Fund 79,585,056.00 1,112,208.22 29,290,621.03 50,294,434.97  36.80%
20R000 1111 0000 TAXES 7,780,951.00 - 3,659,518.02 4,121,432.98 47.03%
20R000 1230 0000 CORP PERSONAL PROPERTY TAX 130,465.00 29,505.10 85,192.36 45,272.64 65.30%
20R001 1510 0000 INTEREST 184,650.00 13,343.59 133,514.39 51,135.61 72.31%
20R001 1720 0000 PARKING FEES 30,000.00 1,100.00 33,800.00 (3,800.00) 112.67%
20R000 1910 0000 RENTALS 85,000.00 850.00 60,302.00 24,698.00 70.94%
20R000 1950 0000 REFUND OF PRIOR YEAR EXPENDITURES 6,000.00 - 339.33 5,660.67 5.66%
20R000 1999 0000 OTHER REVENUE 20,000.00 - 88,143.90 (68,143.90)  440.72%
Total Local Revenue 8,237,066.00 44,798.69 4,060,810.00 4,176,256.00 49.30%
20R000 3001 0000 EVIDENCE-BASE FUNDING 4,000,000.00 1,342,336.00 4,698,176.00 (698,176.00)  117.45%
20R000 3925 0000 SCHOOL MAINTENANCE GRANT 50,000.00 - - 50,000.00 0.00%
Total State Revenue 4,050,000.00 1,342,336.00 4,698,176.00 (648,176.00)  116.00%
20R000 4999 0000 OTHER FEDERAL REVENUE 10,000.00 - - 10,000.00 0.00%
Total Federal Revenue 10,000.00 - - 10,000.00 0.00%

Total O&M Fund 12,297,066.00 1,387,134.69 8,758,986.00 3,538,080.00 71.23%




Central Community Unit School Dist. 301
Revenue Detail Report

January 2025

2024-25 January 2024-25 FYTD

Account Number Description Original Budget MTD FYTD Remaining Budget  Percent
30R000 1112 0000 TAXES 9,235,403.00 - 4,517,327.29 4,718,075.71 48.91%
30R001 1510 0000 INTEREST 106,800.00 5,738.35 185,704.27 (78,904.27)  173.88%
30R000 1930 0000 IMPACT FEES 516,125.00 - 516,125.00 - 100.00%
Total Local Revenue 9,858,328.00 5,738.35 5,219,156.56 4,639,171.44 52.94%
Total Debt Service Fund 9,858,328.00 5,738.35 5,219,156.56 4,639,171.44  52.94%
40R000 1113 0000 TAXES 3,102,526.00 - 1,540,591.40 1,561,934.60 49.66%
40R000 1415 0000 FIELD TRIP FEES 7,000.00 - - 7,000.00 0.00%
40R001 1510 0000 INTEREST 152,150.00 23,025.36 183,695.30 (31,545.30)  120.73%
40R000 1950 0000 PRIOR YEAR REFUND 5,000.00 - 275.00 4,725.00 5.50%
40R000 1999 0000 OTHER REVENUE 18,000.00 - 3,576.38 14,423.62 19.87%
Total Local Revenue 3,284,676.00 23,025.36 1,728,138.08 1,556,537.92 52.61%
40R000 3500 0000 STATE AID, REGULAR 1,652,509.00 384,308.03 768,895.06 883,613.94 46.53%
40R000 3510 0000 STATE AID, SPECIAL ED 1,289,331.00 269,306.42 545,652.31 743,678.69 42.32%
Total State Revenue 2,941,840.00 653,614.45 1,314,547.37 1,627,292.63 44.68%
Total Transportation Fund 6,226,516.00 676,639.81 3,042,685.45 3,183,830.55 48.87%
50R000 1114 0000 IMRF TAXES 940,130.00 - 511,029.84 429,100.16 54.36%
50R000 1151 0000 SOC SEC/MEDICARE TAXES 940,130.00 - 511,029.84 429,100.16 54.36%
50R000 1230 0000 CORP PERSONAL PROPERTY TAX 72,000.00 - 45,406.64 26,593.36 63.06%
50R001 1510 0000 INTEREST 93,500.00 11,297.28 127,757.91 (34,257.91)  136.64%
Total Local Revenue 2,045,760.00 11,297.28 1,195,224.23 850,535.77 58.42%
Total IMRF/SS Fund 2,045,760.00 11,297.28 1,195,224.23 850,535.77 58.42%
60R001 1510 0000 INTEREST 92,000.00 11,129.63 85,295.31 6,704.69 92.71%
60R000 1930 0000 IMPACT FEES 783,875.00 - 96,533.70 687,341.30 12.31%
Total Local Revenue 875,875.00 11,129.63 181,829.01 694,045.99 20.76%
Total Capital Projects Fund 875,875.00 11,129.63 181,829.01 694,045.99 20.76%
70R000 1115 0000 TAXES 105,291.00 - 51,418.50 53,872.50 48.83%
70R001 1510 0000 INTEREST 70,065.00 10,952.52 83,477.84 (13,412.84)  119.14%
Total Local Revenue 175,356.00 10,952.52 134,896.34 40,459.66 76.93%
Total Working Cash Fund 175,356.00 10,952.52 134,896.34 40,459.66  76.93%
80R000 1120 0000 TAXES 1,046,811.00 - 511,029.84 535,781.16 48.82%
80R001 1510 0000 INTEREST 19,000.00 3,029.15 21,374.04 (2,374.04)  112.49%
80R000 1999 0000 REFUND PRIOR YEAR EXPENDITURES 20,000.00 - - 20,000.00 0.00%
Total Local Revenue 1,085,811.00 3,029.15 532,403.88 553,407.12 49.03%
Total Tort Fund 1,085,811.00 3,029.15 532,403.88 553,407.12  49.03%

Revenue-All Funds

1000 Total Local Revenue 72,193,870.00 415,815.93 36,718,878.32 35,474,991.68 50.86%
3000 Total State Revenue 37,540,410.00 2,174,219.54 9,862,846.97 27,677,563.03 26.27%
4000 Total Federal Revenue 2,415,488.00 628,094.18 1,774,077.21 641,410.79 73.45%
Total Revenue-All Funds 112,149,768.00 3,218,129.65 48,355,802.50 63,793,965.50 43.12%




Central Community Unit School Dist. 301
Expenditure Summary by Fund Report

January 2025
2024-25 % of January 2024-25 Encumbered Budget FYTD
Original Budget Fund MTD FYTD Amount Remaining Percent
10-Education
1000 Salaries 35,112,927.00 44.04% 2,816,653.10 19,851,107.33 - 15,261,819.67  56.54%
2000 Benefits 10,668,009.00 13.38% 852,500.37 6,973,510.26 8,550.00 3,685,948.74  65.45%
3000 Purchased Services 3,459,123.00 4.34% 130,115.99 1,425,974.19 329,752.60 1,703,396.21  50.76%
4000 Supplies 3,682,956.00 4.62% 251,766.64 1,441,704.54 151,419.86 2,089,831.60  43.26%
5000 Capital Outlay 257,000.00 0.32% - 31,235.29 - 225,764.71  12.15%
6000 Other/Dues/Fees 25,227,019.00 31.64% 235,937.85 2,463,890.03 87,170.80 22,675,958.17  10.11%
7000 Non-Capital Equipment 1,329,914.00 1.67% 23,199.08 363,847.71 195,644.11 770,422.18  42.07%
Total Education Fund 79,736,948.00  100.00% 4,310,173.03 32,551,269.35 772,537.37 46,413,141.28 41.79%
20-0&M
1000 Salaries 2,331,123.00 15.79% 186,847.71 1,393,033.42 - 938,089.58  59.76%
2000 Benefits 647,620.00 4.39% 48,804.98 408,781.26 - 238,838.74  63.12%
3000 Purchased Services 1,267,300.00 8.58% 95,473.77 1,083,944.06 43,268.35 140,087.59 88.95%
4000 Supplies 1,892,000.00 12.82% 234,604.56 1,210,566.17 147,317.43 534,116.40 11.77%
5000 Capital Outlay 8,472,000.00 57.38% - 7,002,181.04 49,726.04 1,420,092.92  83.24%
6000 Other/Dues/Fees 53,800.00 0.36% 1,317.96 6,372.80 125.00 47,302.20  12.08%
7000 Non-Capital Equipment 100,000.00 0.68% 15,736.83 123,859.05 3,280.00 (27,139.05) 127.14%
Total O&M 14,763,843.00  100.00% 582,785.81 11,228,737.80 243,716.82 3,291,388.38  77.71%
30-Debt Service
3000 Purchased Services 2,000.00 0.02% - 950.00 - 1,050.00  47.50%
6000 Other/Bonds 9,407,326.00 99.98% - 9,010,475.00 - 396,851.00  95.78%
Total Debt Service 9,409,326.00  100.00% - 9,011,425.00 - 397,901.00 95.77%
40-Transportation
1000 Salaries 2,611,185.00 40.31% 211,029.25 1,476,474.00 - 1,134,711.00 56.54%
2000 Benefits 305,675.00 4.72% 28,199.40 175,049.58 - 130,625.42  57.27%
3000 Purchased Services 2,880,200.00 44.47% 22,654.61 2,084,928.36 27,062.68 768,208.96  73.33%
4000 Supplies 582,000.00 8.99% 51,929.82 182,725.24 32,350.35 366,924.41  36.95%
5000 Capital Outlay 29,000.00 0.45% - - - 29,000.00 0.00%
6000 Other/Dues/Fees 63,500.00 0.98% 1,428.00 8,553.20 1,267.50 53,679.30  15.47%
7000 Non-Capital Equipment 5,500.00 0.08% - 2,011.40 - 3,488.60  36.57%
Total Transportation 6,477,060.00  100.00% 315,241.08 3,929,741.78 60,680.53 2,486,637.69 61.61%
50-IMRF/SS
2000 Benefits 2,029,017.00 100.00% 160,943.10 1,137,032.84 - 891,984.16  56.04%
Total IMRF/SS 2,029,017.00  100.00% 160,943.10 1,137,032.84 - 891,984.16  56.04%
60-Capital Projects
5000 Capital Outlay 875,000.00 100.00% - - - 875,000.00 0.00%
Total Capital Projects 875,000.00  100.00% - - - 875,000.00 0.00%
70-Working Cash
6000 Transfers - 0.00% - - - - 0.00%
Total Working Cash - 0.00% - - - - 0.00%
80-Tort
3000 Purchased Services 1,184,616.00 100.00% 26,745.19 221,643.11 - 962,972.89 18.71%
Total Tort 1,184,616.00 100.00% 26,745.19 221,643.11 - 962,972.89  18.71%
Total Expenditures 114,475,810.00 5,395,888.21 58,079,849.88 1,076,934.72 55,319,025.40 51.68%
Expenditures Across All Funds
1000 Salaries 40,055,235.00 34.99% 3,214,530.06 22,720,614.75 - 17,334,620.25  56.72%
2000 Benefits 13,650,321.00 11.92% 1,090,447.85 8,694,373.94 8,550.00 4,947,397.06 63.76%
3000 Purchased Services 8,793,239.00 7.68% 274,989.56 4,817,439.72 400,083.63 3,575,715.65  59.34%
4000 Supplies 6,156,956.00 5.38% 538,301.02 2,834,995.95 331,087.64 2,990,872.41  51.42%
5000 Capital Outlay 9,633,000.00 8.41% - 7,033,416.33 49,726.04 2,549,857.63  73.53%
6000 Other/Dues/Fees/Bonds 34,751,645.00 30.36% 238,683.81 11,489,291.03 88,563.30 23,173,790.67  33.32%
7000 Non-Capital Equipment 1,435,414.00 1.25% 38,935.91 489,718.16 198,924.11 746,771.73 47.98%
Total Expenditures Across all Funds 114,475,810.00  100.00% 5,395,888.21 58,079,849.88 1,076,934.72 55,319,025.40 51.68%




Treasurer's Report

January 2024-2025

Central Cmty USD 301, IL

Account Description

10 - EDUCATIONAL FUND
IMPREST-DISTRICT

IMPREST-CHS

CHECKING-EDUCATION
CHECKING-PAYROLL

FLEX ACCOUNT

PETTY CASH

INVESTMENT-SWEEP

CHS ACTIVITY CHECKING

ELEM/MS ACTIVITY CHECKING

Totals for Fund: 10 - EDUCATIONAL FUND

20 - OPERATIONS AND MAINTENANCE
CHECKING-0&M

CHECKING-PAYROLL

INVESTMENT-SWEEP

Totals for Fund: 20 - OPERATIONS AND MAINTENANCE
30 - DEBT SERVICE, BOND & INTEREST
CHECKING-DEBT SERVICE
INVESTMENT-SWEEP

Totals for Fund: 30 - DEBT SERVICE, BOND & INTEREST
40 - TRANSPORTATION FUND
IMPREST-DISTRICT
CHECKING-TRANSPORTATION
CHECKING-PAYROLL

INVESTMENT-SWEEP

Totals for Fund: 40 - TRANSPORTATION FUND
50 - IMRF/SOCIAL SECURITY
CHECKING-IMRF/SS

CHECKING-PAYROLL

INVESTMENT-SWEEP

Totals for Fund: 50 - IMRF/SOCIAL SECURITY
60 - CAPITAL PROJECTS
CHECKING-CAPITAL PROJECT

Beginning Balance Debit Credit Ending Balance
3,845.83 717.24 48.00 4,515.07
4,513.67 9,080.00 10,768.00 2,825.67

2,241,527.98 3,044,223.52 4,314,386.20 971,365.30
1,473.49 2,842,840.01 2,843,151.99 1,161.51
15,354.41 12,630.26 20,528.74 7,455.93
1,380.00 0.00 0.00 1,380.00
24,502,002.52 85,690.76 1,999,369.13 22,588,324.15
267,896.07 10,893.51 21,873.45 256,916.13
44,204.89 222.65 2,155.11 42,272.43
27,082,198.86 6,006,297.95 9,212,280.62 23,876,216.19
2,524,059.01 1,396,310.68 587,629.72 3,332,739.97
1,532.68 189,036.21 188,977.66 1,591.23
199,623.60 42,848.69 50,000.00 192,472.29
2,725,215.29 1,628,195.58 826,607.38 3,526,803.49
204,847.76 0.00 0.00 204,847.76
1,640,796.28 5,738.35 0.00 1,646,534.63
1,845,644.04 5,738.35 0.00 1,851,382.39
0.00 217.24 217.24 0.00
451,741.10 704,265.99 316,601.79 839,405.30
1,316.11 211,241.22 211,029.25 1,528.08
6,583,761.77 23,025.36 50,000.00 6,556,787.13
7,036,818.98 938,749.81 577,848.28 7,397,720.51
137,555.39 174,611.80 235,554.90 76,612.29
0.00 73,684.69 73,684.69 0.00
3,230,289.31 11,297.28 100,000.00 3,141,586.59
3,367,844.70 259,593.77 409,239.59 3,218,198.88
2,232,323.44 0.00 0.00 2,232,323.44
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Treasurer's Report

January 2024-2025

Central Cmty USD 301, IL

Account Description

60 - CAPITAL PROJECTS
INVESTMENT-SWEEP

Totals for Fund: 60 - CAPITAL PROJECTS
70 - WORKING CASH FUND
CHECKING-WORKING CASH
INVESTMENT-SWEEP

Totals for Fund: 70 - WORKING CASH FUND
80 - TORT FUND

CHECKING-TORT

INVESTMENT-SWEEP

Totals for Fund: 80 - TORT FUND

Grand Totals:

Beginning Balance Debit Credit Ending Balance
3,182,353.12 11,129.63 0.00 3,193,482.75
5,414,676.56 11,129.63 0.00 5,425,806.19

504.88 0.00 0.00 504.88
3,131,711.13 10,952.52 0.00 3,142,663.65
3,132,216.01 10,952.52 0.00 3,143,168.53

15,114.10 20,000.00 26,745.19 8,368.91
866,139.68 3,029.15 20,000.00 849,168.83
881,253.78 23,029.15 46,745.19 857,537.74
Beginning Balance Debit Credit Ending Balance
51,485,868.22 8,883,686.76 11,072,721.06 49,296,833.92
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Northern Kane County Regional VVocational System
Revenues and Expenditures Report

January 2025
Revenues
2024-25 % of January 2024-25 Budget FYTD
Source Description Original Budget  Fund MTD FYTD Remaining Percent
1999-00 Other Local Revenue - 0.00% - 9,700.00 (9,700.00) 0.00%
Total Local Revenues - 0.00% - 9,700.00 (9,700.00) 0.00%
3220-00 Career & Technical Education 2,034,723.00 77.26% - 1,300,000.00 734,723.00 63.89%
Total State Revenues 2,034,723.00 77.26% - 1,300,000.00 734,723.00 63.89%
4745-00 Perkins V Grant 598,878.00 22.74% - 236,080.00 362,798.00 39.42%
Total Federal Revenues 598,878.00 22.74% - 236,080.00 362,798.00 39.42%
Total Revenues 2,633,601.00 100.00% - 1,545,780.00 1,087,821.00 58.69%
Expenditures
2024-25 % of January 2024-25 Encumbered Budget FYTD
Object Description Original Budget  Fund MTD FYTD Amount Remaining  Percent
1000 Salaries 182,000.00 6.91% 15,138.58 97,581.48 - 84,418.52 53.62%
2000 Benefits 53,125.00 2.02% 4,449.29 27,841.30 - 25,283.70 52.41%
3000 Purchased Services 45,500.00 1.73% 6,598.75 34,635.12 2,625.10 8,239.78 81.89%
4000 Supplies 2,000.00 0.08% - 1,191.39 - 808.61 59.57%
6000 Other/Dues/Fees 2,350,976.00 89.27% 65,806.77 899,497.17 - 1,451,478.83 38.26%
Total Expenditures 2,633,601.00 100.00%  91,993.39  1,060,746.46 2,625.10 1,570,229.44 40.38%




Treasurer's Report-Northern Kane

January 2024-2025

Central Cmty USD 301, IL

Account Description Beginning Balance Deposits Withdrawals Ending Balance
97 - NORTHERN KANE REG VOC SYSTEM

NORTHERN KANE CHECKING 1,004,037.30 0.00 91,993.39 912,043.91

Totals for Fund: 97 - NORTHERN KANE REG VOC SYSTEM 1,004,037.30 0.00 91,993.39 912,043.91

Beginning Balance Debit Credit Ending Balance

Grand Totals: 1,004,037.30 0.00 91,993.39 912,043.91

1 of 1
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Central Community Unit School District 301 2:270

School Board
Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited

Discrimination and harassment on the basis of race, color, or national origin negatively affect a student’s
ability to learn and an employee’s ability to work. Providing an educational and workplace environment free
from such discrimination and harassment is an important District goal. The District does not discriminate on
the basis of actual or perceived race, color, or national origin in any of its education programs or activities,
and it complies with federal and State non-discrimination laws.

Examples of Prohibited Conduct

Examples of conduct that may constitute discrimination on the basis of race, color, or national origin include:
disciplining students more harshly and frequently because of their race, color, or national origin; denying
students access to high-rigor academic courses, extracurricular activities, or other educational opportunities
based on their race, color, or national origin; denying language services or other educational opportunities to
English learners; and assigning students special education services based on a student's race, color, or national
origin.

Harassment is a form of prohibited discrimination. Examples of conduct that may constitute harassment on
the basis of race, color, or national origin include: the use of racial, ethnic or ancestral slurs or stereotypes;
taunts; name-calling; offensive or derogatory remarks about a person's actual or perceived race, color, or
national origin; the display of racially-offensive symbols; racially-motivated physical threats and attacks; or
other hateful conduct.

Making a Report or Complaint: Investigation Process
Individuals are encouraged to promptly report claims or incidences of discrimination or harassment based on

race, color, or national origin to the Nondiscrimination Coordinator, a Complaint Manager, or any employee
with whom the student is comfortable speaking. Reports under this policy will be processed under Board
policy 2:260, Uniform Grievance Procedure.

Any District employee who receives a report or complaint of discrimination or harassment must promptly
forward the report or complaint to the Nondiscrimination Coordinator or a Complaint Manager. Any
employee who fails to promptly comply may be disciplined, up to and including discharge.

Reports and complaints of discrimination or harassment will be confidential to the greatest extent practicable,
subject to the District’s duty to investigate and maintain an educational environment that is productive,
respectful, and free of unlawful discrimination, including harassment.

This policy does not impair or otherwise diminish the existing rights of unionized employees to request an
exclusive bargaining representative to be present during any investigatory interviews, nor does this policy
diminish any rights available under an applicable collective bargaining agreement, including, but not limited
to, a grievance procedure.
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Federal and State Agenci

If the District fails to take necessary corrective action to stop harassment based on race, color, or national
origin, further relief may be available through the Ill. Dept. of Human Rights (IDHR) or the U.S. Dept. of
Education's Office for Civil Rights. To contact IDHR, go to: https://dhr.illinois.gov/about-us/contact-idhr.html
or call (312) 814-6200 (Chicago) or (217) 785-5100 (Springfield).

Prevention and Response Program
The Superintendent or designee shall establish a prevention and response program to respond to complaints of

discrimination based on race, color, and national origin, including harassment, and retaliation. The program

shall include procedures for responding to complaints which:

1. Reduce or remove, to the extent practicable, barriers to reporting discrimination, harassment, and
retaliation;

2. Permit any person who reports or is the victim of an incident of alleged discrimination, harassment, or
retaliation to be accompanied when making a report by a support individual of the person's choice who
complies with the District's policies and rules;

3. Permit anonymous reporting, except that an anonymous report may not be the sole basis of any
disciplinary action;

4. Offer remedial interventions or take such disciplinary action as may be appropriate on a case-by-case
basis;

5. Offer, but do not require or unduly influence, a person who reports or is the victim of an incident of
harassment or retaliation the option to resolve allegations directly with the accused; and

6. Protects a person who reports or is the victim of an incident of harassment or retaliation from suffering
adverse consequences as a result of a report of, investigation of, or a response to the incident.

Policy Posting and Distribution
This policy shall be posted on the District's website. The Superintendent shall annually inform staff members

of this policy by posting it in a prominent and accessible location such as the District website, employee
handbook, staff intranet site, and/or in other areas where policies and rules of conduct are made available to
staff. The Superintendent shall annually inform students and their parents/guardians of this policy by posting
it on the District's website and including an age-appropriate summary of the policy in the student
handbook(s).

Enforcement
Any District employee who is determined, after an investigation, to have engaged in conduct prohibited by
this policy will be subject to remedial action and/or disciplinary action, up to and including discharge.

Any District student who is determined, after an investigation, to have engaged in conduct prohibited by this
policy will be subject to remedial action and/or disciplinary action, including but not limited to, suspension
and expulsion consistent with Board policy 7:190, Student Behavior.

Any third party who is determined, after an investigation, to have engaged in conduct prohibited by this
policy will be addressed in accordance with the authority of the Board in the context of the relationship of the
third party to the District, e.g., vendor, parent, invitee, etc. Any person making a knowingly false accusation
regarding prohibited conduct will likewise be subject to remedial and/or disciplinary action.
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Retaliation Prohibited

Retaliation against any person for bringing complaints, participating in the complaint process, or otherwise
providing information about discrimination or harassment based on race, color, or national origin is prohibited
(see Board policy 2:260, Uniform Grievance Procedure).

Individuals should report allegations of retaliation to the Building Principal, an administrator, the
Nondiscrimination Coordinator, and/or a Complaint Manager.

LEGAL REEF. 42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.E.R. Part 100.
42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R. Part 1601.
105 ILCS 5/22-95 (final citation pending).
775 ILCS 5/1-101 et seq., Illinois Human Rights Act.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity and
Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and
Neglected Child Reporting), 5:120 (Employee Ethics; Code of Professional Conduct; and
Conflict of Interest), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of
Students Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:190 (Student Behavior), 7:240 (Conduct Code for Participants in
Extracurricular Activities)
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General Personnel
Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opportunities to all persons regardless of their race;
color; creed; religion; national origin; sex; sexual orientation; age; ancestry; marital status; arrest record;
military status; order of protection status; unfavorable military discharge; citizenship status provided the
individual is authorized to work in the United States; work authorization status; use of lawful products while
not at work; being a victim of domestic violence, sexual violence, gender violence, or any other crime of
violence; genetic information; physical or mental handicap or disability, if otherwise able to perform the
essential functions of the job with reasonable accommodation; pregnancy, childbirth, or related medical
conditions; reproductive health decisions; credit history, unless a satisfactory credit history is an established
bona fide occupational requirement of a particular position; conviction record, unless authorized by law;
family responsibilities; or other legally protected categories. No one will be penalized solely for his or her
status as a registered qualifying patient or a registered designated caregiver for purposes of the Compassionate
Use of Medical Cannabis Ptet Program Act, 410 ILCS 130/.

Persons who believe they have not received equal employment opportunities should report their claims to the
Nondiscrimination Coordinator and/or a Complaint Manager under Board policy 2:260, fer-the Uniform
Grievance Procedure, or in the case of denial of equal employment opportunities on the basis of race, color,
or national origin, Board policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and
National Origin Prohibited. These individuals are listed below. No employee or applicant will be
discriminated or retaliated against because he or she: (1) requested, attempted to request, used, or attempted to
use a reasonable accommodation as allowed by the Illinois Human Rights Act, or (2) initiated a complaint,
was a witness, supplied information, or otherwise participated in an investigation or proceeding involving an
alleged violation of this policy or State or federal laws, rules, or regulations, provided the employee or
applicant did not make a knowingly false accusation nor provide knowingly false information.

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be responsible for
coordinating the District’s nondiscrimination efforts. The Nondiscrimination Coordinator may be the
Superintendent or a Complaint Manager under Board policy 2:260, fexthe Uniform Grievance Procedure.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and telephone
numbers of the District’s current Nondiscrimination Coordinator and Complaint Managers.

Nondiscrimination Coordinator:

Name Dr. Matthew Haug
Address 275 South St., Box 396

Burlington, IL 60109

Email matthew.haug@central301.net

Telephone No. 847-464-6005
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Complaint Managers:

Name Taylor Ruiz Shayne Birkmeier

Address 275 South St., Box 396 275 South St., Box 396
Burlington, IL 60109 Burlington, IL 60109

Email taylor.ruiz@central301.net shayne.birkmeier@central301.net

Telephone No. 847-464-6005 847-464-6005

The Superintendent shall also use reasonable measures to inform staff members and applicants that the
District is an equal opportunity employer, such as, by posting required notices and including this policy in the
appropriate handbooks.

Minority Recruitment

The District will attempt to recruit and hire minority employees. The implementation of this policy may
include advertising openings in minority publications, participating in minority job fairs, and recruiting at
colleges and universities with significant minority enrollments. This policy, however, does not require or
permit the District to give preferential treatment or special rights based on a protected status without evidence
of past discrimination.

5:10 Revised January 2025 Page 2 of 3



Central Community Unit School District 301 5:10

LEGAL REF.:

CROSS REE.:

5:10

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part
106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §218d, Fair Labor Standards Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §701 et seq., Rehabilitation Act of 1973.

38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment Rights
Act (1994).

42 U.S.C. §1981 et seq., Civil Rights Act of 1991.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R. Part 1601.

42 U.S.C. §2000ff gt seq., Genetic Information Nondiscrimination Act of 2008.

42 U.S.C. §2000gg et seq., Pregnant Workers Fairness Act; 29 C.F.R. Part 1636.

42 U.S.C. §2000e(k), Pregnancy Discrimination Act.

42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title L.

I11. Constitution, Art. I, §§17, 18, and 19.

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4,
5/24-4.1 and 5/24-7.

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, 111. Whistleblower Act.

775 ILCS 5/1-103, 5/2-101, 5/2-102, 5/2-103, 5/2-103.1, 5/2-104(D) and 5/6-101, IIL
Human Rights Act.

775 ILCS 35/5, Religious Freedom Restoration Act.

820 ILCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 75/, Job Opportunities for Qualified Applicants Act.

820 ILCS 112/, 11l. Equal Pay Act of 2003.

820 ILCS 180/30, Victims’ Economic Security and Safety Act.

820 ILCS 260/, Nursing Mothers in the Workplace Act.

2:260 (Uniform Grievance Procedure), 2:265 (Title IX SexuatHarasstent Grievance
Procedure), 2:270 (Discrimination and Harassment on the Basis of Race, Color, and
National Origin Prohibited), 5:20 (Workplace Harassment Prohibited), 5:30 (Hiring
Process and Criteria), 5:40 (Communicable and Chronic Infectious Disease), 5:50 (Drug-
and Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition), 5:70
(Religious Holidays), 5:180 (Temporary Illness or Temporary Incapacity), 5:200 (Terms
and Conditions of Employment and Dismissal), 5:250 (Leaves of Absence), 5:270
(Employment; At-Will, Compensation, and Assignment), 5:300 (Schedules and
Employment Year), 5:330 (Sick Days, Vacation, Holidays, and Leaves), 7:10 (Equal
Educational Opportunities), 7:180 (Prevention of and Response to Bullying, Intimidation,
and Harassment), 8:70 (Accommodating Individuals with Disabilities)
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General Personnel

Workpl Har ment Prohibi

The School District expects the workplace environment to be productive, respectful, and free of unlawful
discrimination, including harassment. District employees shall not engage in harassment or abusive conduct
on the basis of an individual’s actual or perceived race, color, religion, national origin, ancestry, sex, sexual
orientation, age, citizenship status, work authorization status, disability, pregnancy, marital status, family
responsibilities, reproductive health decisions, order of protection status, military status, or unfavorable
discharge from military service, nor shall they engage in harassment or abusive conduct on the basis of an
individual’s other protected status identified in Board policy 5:10, Equal Employment Opportunity and
Minority Recruitment. Harassment of students, including, but not limited to, sexual harassment, is prohibited
by Board policies 2:260, Uniform Grievance Procedure; 2:265, Title IX Sexttat—ttarassment Grievance
Procedure; 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited; 7:20, Harassment of Students Prohibited; 7:180, Prevention of and Response to Bullying,
Intimidation, and Harassment; and 7:185, Teen Dating Violence Prohibited.

The District will take remedial and corrective action to address unlawful workplace harassment, including
sexual harassment.

Sexual Harassment Prohibited

The District shall provide a workplace environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by State and
federal law. The District provides annual sexual harassment prevention training in accordance with State law.

District employees shall not make unwelcome sexual advances or request sexual favors or engage in any
unwelcome conduct of a sexual nature when: (1) submission to such conduct is made either explicitly or
implicitly a term or condition of an individual’s employment; (2) submission to or rejection of such conduct
by an individual is used as the basis for employment decisions affecting such individual; or (3) such conduct
has the purpose or effect of substantially interfering with an individual’s work performance or creating an
intimidating, hostile, or offensive working environment. Sexual harassment prohibited by this policy
includes, but is not limited to, verbal, physical, or other conduct. The terms intimidating, hostile, or offensive
include, but are not limited to, conduct that has the effect of humiliation, embarrassment, or discomfort.
Sexual harassment will be evaluated in light of all the circumstances.

Making a Report or Complaint

Employees and nonemployees (persons who are not otherwise employees and are directly performing services
for the District pursuant to a contract with the District, including contractors, and consultants) are encouraged
to promptly report information regarding violations of this policy. Individuals may choose to report to a
person of the individual’s same gender. Every effort should be made to file such reports or complaints as soon
as possible, while facts are known and potential witnesses are available.

Aggrieved individuals, if they feel comfortable doing so, should directly inform the person engaging in the
harassing conduct or communication that such conduct or communication is offensive and must stop.
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Whom to Contact with a Report or Complaint

An employee should report claims of harassment, including making a confidential report, to any of the
following: his/her immediate supervisor, the Building Principal, an administrator, the Nondiscrimination
Coordinator, and/or a Complaint Manager.

An employee may also report claims using Board policy 2:260, Uniform Grievance Procedure. If a claim is
reported using Board policy 2:260, then the Complaint Manager shall process and review the claim according
to that policy, in addition to any response required by this policy.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and telephone
numbers of the District’s current Nondiscrimination Coordinator and Complaint Managers. Fhe

Tl ) ot

Nondiscrimination Coordinator:

Dr. Matthew Haug

Name

275 South St., P.O. Box 396
Address

Burlington, IL 60109

matthew.haug@central301.net
Email

847-464-6005
Telephone

Complaint Managers:

Shayne Birkmeier Taylor Ruiz

Name Name

275 South St., P.O. Box 396 275 South St., P.O. Box 396
Address Address

Burlington, IL 60109 Burlington, IL 60109
shayne.birkmeier@central301.net taylor.ruiz@central301.net
Email Email

847-464-6005 847-464-6005

Telephone Telephone

Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the report or
complaint to the Nondiscrimination Coordinator or a Complaint Manager. Any employee who fails to
promptly forward a report or complaint may be disciplined, up to and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to the
District’s duty to investigate and maintain a workplace environment that is productive, respectful, and free of
unlawful discrimination, including harassment.

For any report or complaint alleging sexwal-based harassment that, if true, would implicate Title IX of the
Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Nondiscrimination Coordinator or designee
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shall consider whether action under policy 2:265, Title IX Sexwrat-Harassiment Grievance Procedure, should be
initiated.

For any report or complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board policy
2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited.

For any other alleged workplace harassment that does not require action under Board policyies 2:265, Title IX
SextretHarassment Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race,
Color, and National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or
designee shall consider whether an investigation under policy 2:260, Uniform Grievance Procedure, and/or
5:120, Employee Ethics;, Code of Professional Conduct; and Conflict of Interest, should be initiated,
regardless of whether a written report or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor or
volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or not
during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to policy 5:90,
Abused and Neglected Child Reporting. In addition to reporting the suspected abuse, the complaint shall also
be processed under Board policy 2:265, Title IX Sexuet-+Harasswment Grievance Procedure, or Board policy

2:260, Uniform Grievance Procedure.

Enforcement

A violation of this policy by an employee may result in discipline, up to and including discharge. A violation
of this policy by a third party will be addressed in accordance with the authority of the Board in the context of
the relationship of the third party to the District, e.g., vendor, parent/guardian, invitee, etc. Any person making
a knowingly false accusation regarding harassment will likewise be subject to disciplinary action, which for
an employee that may be up to and including discharge.

Retaliation Prohibited

An employee’s employment, compensation, or work assignment shall not be adversely affected by
complaining or providing information about harassment. Retaliation against employees for bringing
complaints or providing information about harassment is prohibited (see Board policyies 2:260, Uniform
Grievance Procedure, 2:265, Title IX Grievance Procedure, and 2:270, Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited), and depending upon the law governing the complaint,
whistleblower protection may be available under the State Officials and Employees Ethics Act (5 ILCS 430/),
the Whistleblower Act (740 ILCS 174/), and/or the I1l. Human Rights Act (775 ILCS 5/).

An employee should report allegations of retaliation to his/her immediate supervisor, the Building Principal,
an administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager.

Employees who retaliate against others for reporting or complaining of violations of this policy or for
participating in the reporting or complaint process will be subject to disciplinary action, up to and including
discharge.

Recourse to State and Federal Fair Employment Practice Agencies

5:20 Revised January 2025 Page 3 of 4



Central Community Unit School District #301 5:20

The District encourages all employees who have information regarding violations of this policy to report the
information pursuant to this policy. The following government agencies are available to assist employees: the
[1l. Dept. of Human Rights and the U.S. Equal Employment Opportunity Commission.

The Superintendent shall also use reasonable measures to inform staff members, applicants, and
nonemployees of this policy, which shall include posting on the District website and/or making this policy
available in the District’s administrative office, and including this policy in the appropriate handbooks.

LEGAL REF.:

CROSS REEF.:

5:20

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R. §1604.11.
20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part
106.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.
775 ILCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-102(E-5), 5/2-109,
5/5-102, and 5/5-102.2, I1l. Human Rights Act.

56 I1l. Admin.Code Parts 2500, 2510, 5210, and 5220.

Vance v. Ball State Univ., 570 U.S. 421 (2013).

Crawford v. Metro. Gov’t of Nashville & Davidson Cnty., 555 U.S. 271 (2009).

Jackson v. Birmingham Bd. of Educ., 544 U.S. 167 (2005).
Oncale v. Sundowner Offshore Servs., 523 U.S. 75 (1998).

Burlington Indus. v. Ellerth, 524 U.S. 742 (1998).

Faragher v. City of Boca Raton, 524 U.S. 775 (1998).

Harris v. Forklift Systems, 510 U.S. 17 (1993).

Franklin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992).
Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986).

Porter v. Erie Foods Int, Inc., 576 F.3d 629 (7th Cir. 2009).
Williams v. Waste Mgmt., 361 F.3d 1021 (7th Cir. 2004).

Berry v. Delta Airlines, 260 F.3d 803 (7th Cir. 2001).
Sangamon Cnty. Sheriff’s Dept. v. [ll. Human Rights Com’n, 233 I11.2d 125 (Ill. 2009).

2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexuat-Harassment Grievance
Procedure), 2:270 (Discrimination and Harassment on the Basis of Race, Color, and
National Origin Prohibited), 4:60 (Purchases and Contracts), 5:10 (Equal Employment
Opportunity and Minority Recruitment), 5:90 (Abused and Neglected Child Reporting),
5:120 (Employee Ethics; Code of Professional Conduct; and Conflict of Interest), 7:20
(Harassment of Students Prohibited), 8:30 (Visitors to and Conduct on School Property)
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Power

School Board
nd Duti f th hool Board; Indemnification

The major powers and duties of the School Board include, but are not limited to:

L.

10.

11.

12.

13.
14.
15.

16.
17.

18.

2:20

Organizing the Board after each consolidated election by electing officers and establishing its regular
meeting schedule and, thereafter, taking action during lawfully called meetings to faithfully fulfill the
Board’s responsibilities in accordance with State and federal law.

Formulating, adopting, and modifying Board policies, at its sole discretion, subject only to mandatory
collective bargaining agreements and State and federal law.

Employing a Superintendent and other personnel, making employment decisions, dismissing
personnel, including determining whether an employee has willfully or negligently failed to report an
instance of suspected child abuse or neglect as required by 325 ILCS 5/, and establishing an equal
employment opportunity policy that prohibits unlawful discrimination.

Directing, through policy, the Superintendent, in his or her charge of the District’s administration.

Approving the annual budget, tax levies, major expenditures, payment of obligations, annual audit,
and other aspects of the District’s financial operation; and making available a statement of financial
affairs as provided in State law.

Entering contracts in accordance with applicable federal and State law, including using the public
bidding procedure when required.

Providing, constructing, controlling, and maintaining adequate physical facilities; making school
buildings available for use as civil defense shelters; and establishing a resource conservation policy.

Establishing an equal educational opportunities policy that prohibits unlawful discrimination.

Approving the curriculum, textbooks, and educational services.

Evaluating the educational program and approving School Improvement and—Pistriettmprovement
Plans.

Presenting the District report card and School report card(s) to parents/guardians and the community;
these documents report District, School, and student performance.

Establishing and supporting student behavior policies designed to maintain an environment conducive
to learning, including deciding individual student suspension or expulsion cases brought before it.

Establishing attendance units within the District and assigning students to the schools.
Establishing the school year.

Requiring a moment of silence to recognize veterans during any type of school event held at a District
school on November 11.

Providing student transportation services pursuant to State law.

Entering into joint agreements with other boards to establish cooperative educational programs or
provide educational facilities.

Complying with requirements in the Abused and Neglected Child Reporting Act (ANCRA).
Specifically, each individual Board member must, if an allegation is raised to the member during an
open or closed Board meeting that a student is an abused child as defined in ANCRA, direct or cause
the Board to direct the Superintendent or other equivalent school administrator to comply with
ANCRA’s requirements concerning the reporting of child abuse.
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19. Notifying the State Superintendent of Education promptly and in writing of the name of a licensed
teacher who was convicted of a felony, along with the conviction and the name and location of the
court where the conviction occurred.

20. Notifying the Teachers’ Retirement System (TRS) of the State of Ill. Board of Trustees promptly and
in writing when it learns that a teacher as defined in the Ill. Pension Code was convicted of a felony,
along with the name and location of the court where the conviction occurred, and the case number
assigned by that court to the conviction.

21. Communicating the schools’ activities and operations to the community and representing the needs
and desires of the community in educational matters.

Indemnification

To the extent allowed by law, the Board shall defend, indemnify, and hold harmless School Board members,
employees, volunteer personnel (pursuant to 105 ILCS 5/10-22.34, 10-22.34a and 10-22.34b), mentors of
certified staff (pursuant to 105 ILCS 5/2-3.53a, 2-3.53b, and 105 ILCS 5/21A-5 et seq.), and student teachers
who, in the course of discharging their official duties imposed or authorized by law, are sued as parties in a
legal proceeding. Nothing herein, however, shall be construed as obligating the Board to defend, indemnify,
or hold harmless any person who engages in criminal activity, official misconduct, fraud, intentional or willful
and wanton misconduct, or acts beyond the authority properly vested in the individual.

LEGAL REF.:

CROSS REF.:

2:20

105 ILCS 5/10, 5/17-1, 5/21B-85, and 5/27-1.
115 ILCS 5/, I1l. Educational Labor Relations Act.
325 ILCS 5/, Abused and Neglected Child Reporting Act.

1:10 (School District Legal Status), 1:20 (District Organization, Operations, and
Cooperative Agreements), 2:10 (School District Governance), 2:80 (Board Member Oath
and Conduct), 2:140 (Communications To and From the Board), 2:210 (Organizational
School Board Meeting), 2:240 (Board Policy Development), 4:60 (Purchases and
Contracts), 4:70 (Resource Conservation), 4:100 (Insurance Management), 4:110
(Transportation), 4:150 (Facility Management and Building Programs), 4:165 (Awareness
and Prevention of Sexual Abuse and Grooming Behaviors), 4:175 (Convicted Child Sex
Offender; Screening; Notifications), 5:10 (Equal Employment Opportunity and Minority
Recruitment), 5:30 (Hiring Process and Criteria), 5:90 (Abused and Neglected Child
Reporting), 5:120 (Employee Ethics; Code of Professional Conduct; and Conflict of
Interest), 5:150 (Personnel Records), 5:210 (Resignations), 5:290 (Employment
Termination and Suspensions), 6:10 (Educational Philosophy and Objectives), 6:15
(School Accountability), 6:20 (School Year Calendar and Day), 7:10 (Equal Educational
Opportunities), 7:30 (Student Assignment and Intra-District Transfer), 7:190 (Student
Behavior), 7:200 (Suspension Procedures), 7:210 (Expulsion Procedures), 8:10
(Connection with the Community), 8:30 (Visitors to and Conduct on School Property)
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School Board

Board Member Developmen

The School Board desires that its individual members learn, understand, and practice effective governance
principles. The Board is responsible for Board member orientation and development. Board members have an
equal opportunity to attend State and national meetings designed to familiarize members with public school
issues, governance, and legislation.

The Board President and/or Superintendent shall provide all Board members with information regarding
pertinent education materials, publications, and notices of training or development.

Mandatory Board Member Training
Each Board member is responsible for his or her own compliance with the mandatory training laws that are
described below:

1. Each Board member elected or appointed to fill a vacancy of at least one year’s duration must
complete at least four hours of professional development leadership training in: (1) education and
labor laws;; (2) financial oversight and accountability;; (3) fiduciary responsibilities;; (4) and
thegmming—m—the—fat-of2623) trauma-informed practices for students and staff; and (5) improving

student outcomes, within the first year of his or her first term.

2. Each Board member must complete training on the Open Meetings Act (OMA) no later than 90 days
after taking the oath of office for the first time. After completing the training, each Board member
must file a copy of the certificate of completion with the Board. Training on the-Openivectings#et
OMA is only required once.

3. Each Board member must complete a training program on evaluations under the Performance
Evaluation Reform Act (PERA) before participating in a vote on a tenured teacher’s dismissal using
the optional alternative evaluation dismissal process. This dismissal process is available after the
District’s PERA implementation date.

The Superintendent or designee shall maintain on the District website a log identifying the complete training
and development activities of each Board member, including both mandatory and non-mandatory training.

Professional Development; Adverse Consequences of School Exclusion; Student Behavior

The Board President or Superintendent, or their designees, s+ shall make reasonable efforts to provide
ongoing professional development to Board members about the requirements of 105 ILCS 5/10-22.6 and 105
ILCS 5/10-20.14, adverse consequences of school exclusion and justice-system involvement, effective
classroom management strategies, culturally responsive discipline, trauma-responsive learning environments,
appropriate and available supportive services for the promotion of student attendance and engagement, and
developmentally appropriate disciplinary methods that promote positive and healthy school climates.

Board Self-Evaluation
The Board will conduct periodic self-evaluations with the goal of continuous improvement.

New Board Member Orientation
The orientation process for newly elected or appointed Board members includes:

1. The Board President or Superintendent, or their designees, shall give each new Board member a copy
of or online access to the Board Polic