
Regular Meeting of the Pleasantdale 107 Board
Wednesday, March 20, 2024 6:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance 

III. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

IV. Consent Agenda 

IV.A. Approve Regular Meeting Minutes of 
February 21, 2024

IV.B. Approve Closed Session Minutes of 
February 21, 2024

IV.C. Approve Payment of February Payroll/March 
Warrants

IV.D. Approve Pleasant Dale Park District 
Before and After School Program Intergovernmental 
Agreement

IV.E. Approve Governance and Planning (sec. 1), 
General School Administration (sec. 3), and 4.60 
(Purchases and Contracts) Board Policies 

IV.F. Approve March 2024 Personnel Report

IV.G. Approve Strategic Road Map 2025-2029

V. Informational Updates

V.A. Superintendent Advisory Team Meeting: 
Facilities

V.B. Summer Construction Update

VI. Administration's Report

VI.A. Professional Learning Update

VI.B. Preliminary Staffing Plan 2024-25

VII. Honorable Dismissal of Full-Time Probationary 
Teachers

VIII. Items for Next Agenda: 

VIII.A. Facilities Development; School 
Improvement Plan Update; Freshman Preparedness 
Report.

IX. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

X. Closed Session 

X.A. The appointment, employment, compensation, 
discipline, performance, or dismissal of specific 
employees of the District or legal counsel for 



the District, including hearing testimony on a 
complaint lodged against an employee or against 
legal counsel for the District to determine its 
validity.

X.B. The purchase or lease of real property for the 
use of the public body, including meetings held 
for the purpose of discussing whether a 
particular parcel should be acquired.

X.C. Security procedures, school building safety and 
security, and the use of personnel and equipment 
to respond to an actual, a threatened, or a 
reasonably potential danger to the safety of 
employees, students, staff, the public, or public 
property. 5 ILCS 120/2(c)(8).

XI. Adjournment



MINUTES OF THE BOARD OF EDUCATION

Regular Meeting Administration Building 6:00 – 8:44 p.m. February 21, 2024

Members Present:
Arlene Cabana, Presiding Officer
Bill Brockob
Charles Zona
Mary Lenzen
Becky Walters
Jason Nash
Tarryne Marchione

ROLL CALL AND
VISITORS Present with Superintendent Dave Palzet were staff members Jennifer Ban, Griffin

Sonntag, Maura Raleigh, Jeanine Arundel, James Mukite, Amy DuVall, Mark Dreher,
Eric Busch, Sara Poplawski, Maggie McCarter, and Peg Riordan. Community
members in attendance included Anne Cotter. Several students and their parents
attended, including Luka Cvetkovski, Andrea Soria, Thomas Gerros, and Bianca
Karu.

.
PLEDGE OF
ALLEGIANCE The pledge of allegiance was led by students from Pleasantdale Middle School,

including Luka Cvetkovski, Andrea Soria, Thomas Gerros, and Bianca Karu.

OPEN FORUM No public comment was made.

ACTION NO. 15
Consent Agenda
Motion by Lenzen, second by Brockob, that the Board of Education approve the
consent agenda as presented consisting of meeting minutes of January 17, 2024
Regular Board meeting; minutes of January 17, 2024 Closed meeting; Declassify
closed session minutes; payment of January payroll/February warrants; February
2024 Personnel Report; Parent/Student Handbook; Window replacement contract for
PES; Adjust June Board meeting date from June 12 to June 18, 2024. Motion carried
by a roll call of 7 ayes (Brockob, Cabana, Zona, Lenzen, Walters, Nash, and
Marchione).

REPORTS AND
DISCUSSION ITEMS

Strategic Plan Presentation
Members of the District’s Strategic Plan Steering Committee presented the draft of
the new Strategic Roadmap. The committee, comprised of parents, teachers,
administrators, community members, and students, has worked on developing the
plan for the past several months. The plan includes four goal areas including: Student
Success, Safety & Well-being, Responsible Resource Management, and Community
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Connection. Additionally, the plan includes six belief statements, six strategies,
objectives and measures of success. Finally, the plan includes an updated mission
statement and motto.

Audit Report
To ensure that our business and financial systems meet the current best practices and
standards of accounting, the district engages an independent auditor to review our
financials and business practices. The audit revealed that our practices and
procedures are aligned with best practices. Anna Wiszowaty, from the firm Baker
Tilly, presented the annual audit to the Board and found no meaningful deficiencies in
our business office. Likewise, Ms. Wiszowaty shared that the district continues to
achieve the highest financial recognition provided by the Illinois State Board of
Education.

ACTION NO. 16
Approve Audit
Report Motioned by Lenzen, seconded by Marchione, that the Board of

Education approves acceptance of the FY23 audit report as presented by Anna
Wiszowaty of Baker Tilly. Motion carried by a roll call of 7 ayes (Brockob, Walters,
Cabana, Marchione, Zona, Lenzen, Nash).

Facilities Development Update
Dr. Palzet provided the Board with an update on the four priorities that came from the
community survey and the community engagement committee. These priorities
include expanding preschool, implementing a developmentally appropriate 5th-grade
experience, enhancing safety and security, and purchasing land for future growth. The
district will implement many of the safety and security measures this summer. The
Board determined that they will not move forward with purchasing land. Given the
space constraints at the elementary school, the administration will investigate creative
solutions to an expansion of preschool and changes to 5th grade.

Review Governance and Planning (sec. 1), General Administration (sec. 3) Board
Policies, and Policy 4.60 (Purchases and Contracts)
The Board reviewed three policies, including 1.120 (District Organization and
Cooperative Agreements), 3.40 (Superintendent), and 4.60 (Purchases and Contracts).
These policies will be on the March consent agenda for approval.

Items for Next Agenda
Facilities Development; Preliminary Staffing Update; Approve Pleasant Dale Park
District Before and After School Program Intergovernmental Agreement;
Re-employment of non-tenure personnel and non-renewal of non-tenured teachers,
approve the Strategic Roadmap.

OPEN FORUM No public comment was given at this time.
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WRITTEN
REPORTS The Board fulfilled Freedom of Information Act (FOIA) request from Nathan

Mihelich from the Illinois Retired Teachers Association.

ACTION NO. 17
Closed Session

Motioned by Lenzen, seconded by Zona, that the Board of Education move into
closed session at 6:47 PM to discuss the purchase or lease of real property for the use
of the public body, including meetings held for the purpose of discussing whether a
particular parcel should be acquired; The appointment, employment, compensation,
discipline, performance, or dismissal of specific employees, specific individuals who
serve as independent contractors in a park, recreational, or educational setting, or
specific volunteers of the public body or legal counsel for the public body, including
hearing testimony on a complaint lodged against an employee, a specific individual
who serves as an independent contractor in an educational setting, or a volunteer of
the public body or against legal counsel for the public body to determine its validity;
student disciplinary cases. Motion carried by a roll call of 7 ayes (Brockob,
Walters, Cabana, Marchione, Zona, Lenzen, and Nash).

The Board came out of closed at 8:44 p.m.

ADJOURNMENT Motion by Brockob, second by Lenzen, that the regular meeting adjourns at 8:44
p.m. Voice vote. Motion carried.

App. President Secretary _________________________________
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REVENUES FY24 Budget February YTD % Realized
Educational $15,339,547 $1,918,791 $8,869,014 57.82%

Operation and Maintenance $1,693,000 $202,613 $1,304,765 77.07%
Debt Service $406,900 $52,413 $235,426 57.86%

Transportation $829,000 $72,840 $470,548 56.76%
IMRF/Social Security $336,500 $27,385 $244,906 72.78%

Capital Projects $630,000 $0 $284,736 45.20%
Working Cash $285,000 $40,803 $176,674 61.99%

Tort $146,000 $23,607 $101,418 69.46%
Fire Prevention & Life Safety $9,200 $140 $6,364 69.17%

Total $19,675,147 $2,338,592 $11,693,849 59.43%

EXPENSES FY24 Budget February YTD % Used
Educational $15,182,703 $1,027,400 $8,330,294 54.87%

Operation and Maintenance $2,058,794 $12,944 $1,019,719 49.53%
Debt Service $347,263 $0 $313,845 90.38%

Transportation $790,038 $29,971 $257,414 32.58%
IMRF/Social Security $377,370 $27,650 $210,071 55.67%

Capital Projects $1,992,306 $0 $1,793,071 90.00%
Working Cash $0 $0 $0 -

Tort $122,405 $0 $122,405 100.00%
Fire Prevention & Life Safety $10,000 $104 $626 6.26%

Total $20,880,879 $1,098,070 $12,047,444 57.70%

 SURPLUS (DEFICIT) ($1,205,732) $1,240,522 ($353,594)

March 2024 Board Report























































































































































































INTERGOVERNMENTAL COOPERATION AGREEMENT
BETWEEN PLEASANTDALE SCHOOL DISTRICT 107 AND
PLEASANT DALE PARK DISTRICT FOR THE OPERATION OF
A BEFORE AND AFTER SCHOOL PROGRAM

This agreement is made and entered into on the date(s) hereinafter set forth by and between the
BOARD OF EDUCATION of PLEASANTDALE SCHOOL DISTRICT 107, (“DISTRICT
107”), and the BOARD OF COMMISSIONERS of PLEASANT DALE PARK DISTRICT,
(“PARK DISTRICT”), sometimes collectively referred to for convenience as the “Parties.”

WITNESSETH:

WHEREAS, Article VII, Section 10 of the 1970 Constitution of the State of Illinois,
authorizes units of local government, such as school boards, park districts, and municipalities to
contract or otherwise associate among themselves in any manner not prohibited by law or by
ordinance; and

WHEREAS, Section 3 of the Intergovernmental Cooperation Act (5 ILCS 220/3)
provides that any powers, privileges, or authority exercised or which may be exercised by a unit
of local government may be exercised and enjoyed jointly with any other unit of local
government where not prohibited by law; and

WHEREAS, Section 5/10-22.11 of the Illinois School Code empowers boards of
education to lease or allow the use of school property for appropriate purposes, when such
property is not required for its main educational programs; and

WHEREAS, PARK DISTRICT has asked to operate a before and after school program
in DISTRICT 107’s facilities during DISTRICT 107’s 2024-25 regular school session; and

WHEREAS, it is the intent of the Parties that DISTRICT 107’s resident students be able
to participate in the before and after school program to be operated by PARK DISTRICT in
DISTRICT 107 facilities, and the Parties wish to provide for the terms and conditions thereof in
this Agreement.

NOW, THEREFORE, in consideration of the promises and conditions set forth herein,
and other good and valuable consideration, the receipt and sufficiency of which is hereby
expressly acknowledged, it is hereby understood and agreed by and between DISTRICT 107 and
PARK DISTRICT as follows:

1. BEFORE AND AFTER SCHOOL PROGRAM AND SERVICES. PARK
DISTRICT agrees to operate a before and after school program (hereinafter
“Program”) for students who reside in DISTRICT 107 and are enrolled in
DISTRICT 107 schools in pre-kindergarten through Grade 8. The Program shall
be offered at Pleasantdale Elementary School owned by DISTRICT 107 and
located at 8100 School Street, La Grange, Illinois. The Program shall correspond
with District 107’s 2024-25 regular school attendance schedule and school
calendar. In general, the Program shall operate between the hours of 6:15 a.m. and
start of school and end of school day and 6:00 p.m.; however, additional or
revised hours of operation may occur to conform to DISTRICT 107’s schedule.
The Program shall be operated for the benefit of DISTRICT 107 students only.
The Program shall be operated in the All Purpose Room of Pleasantdale
Elementary School. DISTRICT 107 shall also provide PARK DISTRICT with
access to a locked storage closet for the storage of its Program equipment and
supplies.

2. TERM. The term of this Agreement shall commence upon the commencement of



District 107’s regular school session and shall terminate after the full provision of
the Program services has been completed, which shall occur no later than the
conclusion of District 107’s 2024-25 regular school session.

3. RIGHT TO TERMINATE. Upon 30 days’ prior written notice, DISTRICT 107 shall
have the right to terminate this Agreement. In such event, PARK DISTRICT shall have

30 days to move this program to a Park District site.

4. PAYMENT. Payment for the Program shall be made directly to PARK DISTRICT by
students of the Program and their parent(s)/guardian(s) individually.

5. EMPLOYMENT OF PERSONNEL. PARK DISTRICT shall bear sole responsibility
for the provision and employment of, and payment to, all properly trained, adult
personnel who will operate, supervise, and provide the services offered to
DISTRICT 107 students during the Program. PARK DISTRICT shall bear sole
responsibility for federal and state tax and FICA withholdings, deductions for and
payment to applicable pension programs and for all workers’ compensation
insurance and liabilities related to the employment of personnel who provide
services in the Program.

6. EMPLOYEE CRIMINAL BACKGROUND CHECKS. In accordance with Section
10-21.9 of the School Code, PARK DISTRICT will provide, at PARK
DISTRICT’s expense, criminal background checks for any of its employees that
will have direct, daily contact with the students enrolled in the Program. The
criminal background check must have been completed within one year prior to the
effective date of this Agreement. PARK DISTRICT shall provide the criminal
background reports to DISTRICT 107’s Superintendent of Schools and the
Superintendent agrees to keep all information obtained strictly confidential.

7. PROHIBITION AGAINST ALOCOHOL/DRUG USE. No employee of PARK
DISTRICT shall use alcohol or drugs or permit any students to use alcohol or
drugs during the operation of the Program.

8. COMPLIANCE WITH DISTRICT 107’s POLICIES, RULES, AND
REGULATIONS - USE OF SCHOOL FACILITIES. PARK DISTRICT and all
PARK DISTRICT employees who participate, supervise or are otherwise engaged
in the operation of the Program shall, during the operation of the Program,
comply with DISTRICT 107’s policies, rules, and regulations regarding the use of
DISTRICT 107’s facilities for the operation of the Program. The failure of PARK
DISTRICT and all PARK DISTRICT employees to comply with
DISTRICT 107’s policies, rules, and regulations shall be considered a material
breach of this Agreement and will constitute cause for termination of this
Agreement. PARK DISTRICT shall be solely responsible for applicable HVAC
utility charges assessed by DISTRICT 107 for the use of DISTRICT 107’s
facilities for the operation of the Program, and shall be solely responsible for any
indemnification or hold harmless required of PARK DISTRICT by DISTRICT
107 in order to utilize DISTRICT 107’s facilities.

9. COMPLIANCEWITH LAW. PARK DISTRICT and all PARK DISTRICT
employees who participate, supervise or are otherwise engaged in the operation of
the Program shall comply with all applicable laws and regulations, including, but
not limited to, federal, state and local laws and ordinances.

10. STUDENT BEHAVIOR. PARK DISTRICT agrees to enforce appropriate student
discipline during the Program.



11. INDEMNIFICATION OF DISTRICT 107. PARK DISTRICT agrees to hold
harmless, indemnify and defend DISTRICT 107, its board of education, its
members, employees, agents, representatives, volunteers, and successors, either
jointly or severally, from and against any and all liability claims, demands, or
causes of action, costs or expenses, including, but not limited to reasonable
attorneys’ fees and court costs, attributable to bodily injury, sickness, disease or
death, or to injury to or destruction of tangible property and resulting from or
arising out of or in connection with the operation of the Program. PARK
DISTRICT’s obligations under this Section shall remain in full force and effect
after termination of this Agreement.

12. INSURANCE. PARK DISTRICT shall maintain during the term of this Agreement,
for the protection of PARK DISTRICT and DISTRICT 107, liability insurance in
the amount of two million dollars ($2,000,000.00) covering claims arising from
the operation of the Program, including, but not limited to, liability coverage for
the indemnification obligation under Section 11 of this Agreement. A copy of
PARK DISTRICT’s certificate of liability insurance evidencing its liability
insurance policies and coverages, in a form satisfactory to DISTRICT 107, will be
provided to DISTRICT 107 within five (5) days of its execution of this Agreement
and shall be appended to this Agreement as Exhibit A and incorporated by
reference herein.

13. ENTIRE AGREEMENT. This Agreement contains all the terms and conditions and
promises of the Parties hereto. No modification or waiver of any provision of this
Agreement shall be valid or binding unless in writing and signed by both Parties.

14. AUTHORITY. Each of the Parties represents and warrants to the other Party that it
has the right, power, and legal authority to enter into and fully perform the
Agreement in accordance with its terms and that this Agreement, when executed
and delivered by the Parties, will be a legal, valid, and binding obligation
enforceable against the Parties in accordance with its terms.

15. NON-WAIVER OF TERMS. All rights, powers, and privileges conferred hereunder
upon the Parties shall be cumulative and not restrictive of those given by law. No
failure of either Party to exercise any power given hereunder, and no custom or
practice of the Parties at variance with the terms hereof, shall constitute a waiver
of the right of either Party to demand exact compliance with the terms of this
Agreement.

16. NO ASSIGNMENT. This Agreement and any rights herein granted are personal to
the Parties hereto and shall not be assigned, encumbered, or otherwise transferred
by PARK DISTRICT without the prior written consent of DISTRICT 107. Any
attempt at assignment in violation of this Agreement, encumbrance, or other
transfer, whether voluntary or by operation of law, shall be void and of no force
and effect.

17. GOVERNING LAW. This Agreement shall be governed and construed and the legal
relations shall be determined in accordance with the laws of the State of Illinois.

18. BINDING EFFECT. Subject to the provision of this Agreement governing
assignment, the Agreement shall be binding upon and inure to the benefit of the
successors of the Parties hereto.

19. NOTICES. Notice by either Party is deemed given when mailed, postage prepaid,
certified, return receipt requested, addressed to the other Party at the address



appearing below:

To the Board of Education and/or Superintendent:

Board of Education
Pleasantdale School District 107
7450 S. Wolf Road
Burr Ridge, IL 60527

To the Board of Commissioners and/or Executive Director:

Board of Commissioners
Pleasant Dale Park District
7425 S. Wolf Road
Burr Ridge, IL 60527

Either Party may, by written notice to the other, change the address to which any
such communications shall be sent. After notice of such change has been
received, any communications shall be sent directly to such Party at such changed
address.

20. HEADINGS. The Agreement heading and all paragraph headings are for quick
reference and convenience only and do not alter, amend, explain, or otherwise
affect the terms and conditions appearing in this Agreement.

21. SEVERABILITY. If any provision(s) of this Agreement shall be held invalid,
illegal, or unenforceable, the validity, legality, and enforceability of the remaining
provisions shall not, in any way, be affected or impaired thereby.

22. EFFECTIVE DATE. This Agreement shall become effective upon approval by
PARK DISTRICT and DISTRICT 107 and execution by both Parties.

23. RENEWAL OR EXTENSION. This Agreement may be renewed or extended upon
the mutual agreement of both Parties upon the same terms set forth above or upon
such different terms that the Parties may agree upon.

IN WITNESS WHEREOF, DISTRICT 107 and PARK DISTRICT have executed this Agreement
on the date(s) set forth below.

BOARD OF COMMISSIONERS OF
PLEASANT DALE PARK DISTRICT
Cook County, Illinois

By: ______________________________

Date: _____________________________

BOARD OF EDUCATION OF
PLEASANTDALE SCHOOL DISTRICT 107
Cook County, Illinois

By: ______________________________
President

Attest: ____________________________
Secretary

Date: _____________________________



EXHIBIT A

CERTIFICATE OF INSURANCE FOR PARK DISTRICT
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Governance and Planning  
 

 

District Organization and Cooperative Agreements 

The District is an elementary school district, serving students from Pre-School through Grade 8.  The 

District serves parts of the communities of Burr Ridge, Countryside, Indian Head Park, Willow 

Springs, and some surrounding unincorporated areas of Cook County, Illinois. The administrative 

offices are located at 7450 South Wolf Road in Burr Ridge.  

The District enters into and participates in joint programs and intergovernmental agreements with 

units of local government and other school districts in order to jointly provide services and activities 
in a manner that will increase flexibility, scope of service opportunities, cost reductions, and/or 

otherwise benefit the District and the community. The Superintendent shall manage these activities to 

the extent the program or agreement requires the District’s participation, and shall provide periodic 

implementation or operational data and/or reports to the School Board concerning these programs and 

agreements. The District participates in the following joint programs and intergovernmental 

agreements:  

 LaGrange Area Department of Special Education 

 DuPage West Cook Special Education Association 

 Pleasant Dale Park District 

 

 

ADOPTED: December 14, 1994 

REVISED: April 21, 2004; March 17, 2010; March 16, 2011; March 18, 2015; April 15, 2020 

REVIEWED: February 21, 2024 
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General School Administration 

Superintendent  

Duties and Authority 

The Superintendent is the District’s executive officer and is responsible for the administration and 

management of the District schools in accordance with School Board policies and directives, and 

State and federal law. District management duties include, without limitation, preparing, submitting, 

publishing, and posting reports and notifications as required by State and federal law, including the 

special reporting responsibilities in policy 5:90, Abused and Neglected Child Reporting. The 

Superintendent is authorized to develop administrative procedures and take other action as needed to 

implement Board policy and otherwise fulfill his or her responsibilities. The Superintendent may 

delegate to other District staff members the exercise of any powers and the discharge of any duties 

imposed upon the Superintendent by Board policies or by Board vote. The delegation of power or 

duty, however, shall not relieve the Superintendent of responsibility for the action that was delegated.  

Qualifications 

The Superintendent must have and maintain a Professional Educator License with a superintendent 

endorsement issued by the Illinois State Educator Preparation and Licensure Board.  The 

Superintendent shall make professional growth through the attendance at educational conferences, in-

service training, or similar continuing education pursuits.  

Evaluation 

The Board will evaluate, at least annually, the Superintendent’s performance and effectiveness, using 

standards and objectives developed by the Superintendent and Board that are consistent with the 

Board’s policies and the Superintendent’s contract. A specific time should be designated for a formal 

evaluation session with all Board members present. The evaluation should include a discussion of 

professional strengths as well as performance areas needing improvement. 

Compensation and Benefits  

The Board and the Superintendent shall enter into an employment agreement that conforms to Board 

policy and State law. This contract shall govern the employment relationship between the Board and 

the Superintendent. The terms of the Superintendent’s employment agreement, when in conflict with 

this policy, will control. 

LEGAL REF.: 105 ILCS 5/10-16.7, 5/10-20.47, 5/10-21.4, 5/10-23.8, 5/21B-20, 5/21B-25, 5/24-

11, and 5/24A-3. 

 5 ILCS 120/7.3, Open Meetings Act. 

23 Ill.Admin.Code §§1.310, 1.705, and 29.130. 

ADOPTED: April 15, 2020 

REVISED: March 16, 2022, March 20, 2024 
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Financial Services 

Purchases and Contracts  

The Superintendent shall manage the District’s purchases and contracts in accordance with State law, 

the standards set forth in this policy, and other applicable School Board policies. 

Standards for Purchasing and Contracting 

All purchases and contracts shall be entered into in accordance with State law.  The Board Attorney 

shall be consulted as needed regarding the legal requirements for purchases or contracts.  All 

contracts shall be approved or authorized by the Board. 

All purchases and contracts should support a recognized District function or purpose as well as 

provide for good quality products and services at the lowest cost, with consideration for service, 

reliability, and delivery promptness, and in compliance with State law. No purchase or contract shall 

be made or entered into as a result of favoritism, extravagance, fraud, or corruption. 

Adoption of the annual budget authorizes the Superintendent or designee to purchase budgeted 

supplies, equipment, and services, provided that State law is followed.  Purchases of items not 

included in the budget require prior Board approval, except in an emergency.  

When presenting a contract or purchase for Board approval, the Superintendent or designee shall 

ensure that it complies with applicable State law, including but not limited to, those specified below: 

1. Supplies, materials, or work involving an expenditure in excess of $25,000 $35,000 must 

comply with the State law bidding procedure, 105 ILCS 5/10-20.21, unless specifically 

exempted.  

2. Construction, lease, or purchase of school buildings must comply with State law. 

3. Guaranteed energy savings must comply with 105 ILCS 5/19b-1 et seq.  

4. Third party non-instructional services must comply with 105 ILCS 5/10-22.34c.  

5. Goods and services that are intended to generate revenue and other remunerations for the 

District in excess of $1,000, including without limitation vending machine contracts, sports 

and other attire, class rings, and photographic services, must comply with 105 ILCS 5/10-

20.21.  The Superintendent or designee shall keep a record of:  (1) each vendor, product, or 

service provided, (2) the actual net revenue and non-monetary remuneration from each 

contract or agreement, and (3) how the revenue was used and to whom the non-monetary 

remuneration was distributed.  The Superintendent or designee shall report this information 

to the Board by completing the necessary forms that must be attached to the District’s annual 

budget.  

6. Any contract to purchase food with a bidder or offeror must comply with 105 ILCS 5/10-

20.21(b-10). 

7. The purchase of paper and paper products must comply with 105 ILCS 5/10-20.19c.and 

Board policy 4:70, Resource Conservation. 

8. Each contractor with the District is bound by each of the following: 

In accordance with 105 ILCS 5/10-21.9(f): (1) prohibit any of its employees who is or was found 

guilty of a criminal offense listed in 105 ILCS 5/10-21.9(c) and 5/21B-80(c) to have direct, 

daily contact at a District school or school-related activity with one or more student(s); (2) 

prohibits any of the contractor’s employees from having direct, daily contact with one or 

more students if the employee was found guilty of any offense in 5/21B-80(b) (certain drug 
offenses) until seven years following the end of the employee’s sentence for the criminal 

offense; and (3) require each of its employees who will have direct, daily contact with 

student(s) to cooperate during the District’s fingerprint-based criminal history records check 

on him or her.  
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a. In accordance with 105 ILCS 5/24-5: (1) concerning each employee who begins 

providing services in the District after June 16, 2014, provide the District with evidence 

of physical fitness to perform the duties assigned and freedom from communicable 

disease if the employee will have direct, daily contact with one or more student(s); and  

(2) require any new or existing employee who has and will have direct, daily contact with 

one or more student(s) to complete additional health examinations as required by the 

District and be subject to additional health examinations, including tuberculosis 

screening, as required by the Illinois Department of Public Health rules or order of a local 

health official.  

9. Any pavement engineering project using a coal tar-based sealant product or high polycyclic 

aromatic hydrocarbon sealant product for pavement engineering-related use must comply 

with the Coal Tar Sealant Disclosure Act. 

10. Purchases made with federal or State awards must comply with 2 C.F.R Part 200 and 30 

ILCS 708/ as applicable, any terms of the award  

 

The Superintendent or designee shall: (1) execute the reporting and website posting mandates in State 

law concerning District contracts, and (2) monitor the discharge of contracts, contractors’ 

performances, and the quality and value of services or products being provided.  

LEGAL REF.: 105 ILCS 5/10-20.19c, 5/10-20.21, 5/10-21.9, 5/10-22.34c, 5/19b-1 et seq., and 

5/24-5. 

 

820 ILCS 130/ 

ADOPTED: November 18, 2009 

REVISED: October 21, 2015; November 16, 2016; November 17, 2021, November 15, 2023, 

March 20, 2024 



Personnel Report

March 20, 2024
1. Retirement of Personnel:

Approve the retirement of Beth Parker (Director of Student Services) effective June 30,
2025.

Recommendation: That the Board of Education approves the retirement of Beth
Parker (Director of Student Services) effective June 30, 2025.

2. Resignation of Personnel:
The Superintendent received a letter of resignation from Melody Murphy (Special
Education Teacher at PMS), Cindy Dombkowski (Kite) (Special Education Teacher at
PMS), Jennifer Wheeler (Special Education/EL Teacher at PMS), Rachelle Guernsey
(Instructional Aide at PMS), Carissa Zill (Art Teacher at PMS), and Christine Tong (Math
Teacher at PMS).

Recommendation: The Board of Education approve the resignation of Melody
Murphy (Special Education Teacher at PMS), Cindy Dombkowski (Kite) (Special
Education Teacher at PMS), Jennifer Wheeler (Special Education/EL Teacher at
PMS), Rachelle Guernsey (Instructional Aide at PMS), Carissa Zill (Art Teacher at
PMS), and Christine Tong (Math Teacher at PMS).

3. Employment of Staff
The Superintendent recommends the employment of Jennifer Weiler as the
Superintendent’s Secretary at a salary of $65,416.

Recommendation: That the Board of Education approves the employment of
Jennifer Weiler as the Superntendent’s Secretary at a salary of $65,416.

4. Other Personnel Actions:
Non-renewal of Certified Personnel:
The Superintendent recommends the non-renewal of the following non-tenured certified
staff: Julianne Pinta (third-grade teacher at PES).

Recommendation:
The Board approves the non-renewal of the following non-tenured certified personnel.
The Board directs the superintendent to implement the required communication to said
personnel. The Board will sign the required resolutions regarding the non-renewal of
certified staff.

PSD 107 March 20, 2024 Personnel Report



Name Position Years of Service to PSD 107

Julianne Pinta 3rd Grade Teacher 1

PSD 107 March 20, 2024 Personnel Report



 
Strategic Road Map - Driving Toward Excellence

2024-2029

Mission: We foster an empowered and engaged community of passionate, resilient lifelong learners. 

Well-Being 
We believe in ensuring the emotional, social, and physical 
safety and well-being of our Pleasantdale community. 

Learning 
We believe in empowering lifelong learning through an 
innovative and exceptional educational experience.

Individuality 
We believe in maximizing potential by nurturing and 
supporting individual gifts and needs. 

Community 
We believe in promoting consistent and collaborative engagement in an 
inclusive and equitable community of student families, educators, and 
neighbors.

Environment 
We believe in creating and supporting comfortable, 
healthy, and dynamic learning environments. 

Relationships 
We believe strong positive relationships are essential to 
foster a culture of respect within our school community.
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Human Capital: Invest in human capital to retain, recruit, 
support, and maintain an exceptional staff to deliver an 
innovative and exceptional educational experience. 

Resources for Diverse Learners: Expand and 
enhance resources for diverse learners. 

Social/Emotional Well-Being: Ensure sufficient 
supports for students and staff’s social and 
emotional well-being.

Communication and Dialogue: Improve 
communication and dialogue with staff, students, 
families, and neighbors. 

Learning Environment: Invest in improving the 
learning environment and updating facilities. 

Culture and Climate: Promote and establish a 
secure, optimistic, and welcoming environment that 
fosters respect and inclusivity.

Learning 
Environment

Resources 
for Diverse 
Learners

Communication 
and DialogueStrategies



 

N Student Success 

Objectives Measures of Success
• Ensure MTSS is effective to address the needs of all 

student populations (e.g., IEP, 504, EL, Advanced 
Learners, etc.).


• Ensure resources are equitably allocated for diverse 
learners (e.g. staffing, materials, technology, Aide 
Training, etc.).


• Ensure class sizes remain student focused and fall 
within Board policy guidelines. 


• Annually evaluate, and implement the most effective 
service delivery models for students with IEPs with 
proper support (e.g., co-teaching, push in, pull out, 
etc.).


• Expand library materials to support diverse learners.

• Offer opportunities for student interest driven courses 

and experiences.

• Actively monitor student placement to ensure 

students are appropriately challenged. 

• Address any achievement gaps that may exist 

between student demographic groups.

• Identify and implement a high quality social/emotional 

learning program that is embedded into daily 
instruction.

• Reduce achievement gap between student 
demographic groups as measured by IAR.


• Decrease the number of students rated “at-risk” on the 
Districts SEL screener.


• Improvement on the Collaborative Teachers and 
Ambitious Instruction portions of the 5Essentials 
Survey of Learning Conditions


• Demographic make up of students in                 
advanced learning programs will                               
reflect the overall demographic                                
make up of the District as measured                               
by the annual equity audit. 

Well-Being 
We believe in ensuring the emotional, social, and physical 
safety and well-being of our Pleasantdale community. 

Learning 
We believe in empowering lifelong learning through an 
innovative and exceptional educational experience.

Individuality 
We believe in maximizing potential by nurturing and 
supporting individual gifts and needs. 

Community 
We believe in promoting consistent and collaborative 
engagement in an inclusive and equitable community of 
student families, educators, and neighbors.

Environment 
We believe in creating and supporting comfortable, 
healthy, and dynamic learning environments. 

Relationships 
We believe strong positive relationships are essential to 
foster a culture of respect within our school community.
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Human Capital: Invest in human capital to 
retain, recruit, support, and maintain an 
exceptional staff to deliver an innovative and 
exceptional educational experience. 

Resources for Diverse Learners: Expand 
and enhance resources for diverse 
learners. 

Social/Emotional Well-Being: Ensure 
sufficient supports for students and 
staff’s social and emotional well-being.

Communication and Dialogue: Improve 
communication and dialogue with staff, 
students, families, and neighbors. 

Learning Environment: Invest in improving 
the learning environment and updating 
facilities. 

Culture and Climate: Promote and establish a 
secure, optimistic, and welcoming environment 
that fosters respect and inclusivity.



 

E Safety & Well-Being  

Objectives Measures of Success
• Evaluate student support services and allocate 

resources (e.g., social work) to ensure students’ 
needs are properly met.


• Ensure student behavior systems are focused on 
restorative practices and allow for students to reflect 
on their behavior.  


• Enhance systems to ensure a successful transition 
at every grade level. 


• Address employee wellness through improvements 
and better communication of the wellness 
committee and employee assistance programs.


• Collaboratively enhance culture/climate systems 
(e.g., surveys, committees, advisory councils) to be 
delivered to students, staff, and parents


• Ensure completion of all deliverables on the District’s 
three year safety plan and include additional safety 
measures as needed.

• Conduct annual student focus groups to obtain 
feedback on students’ needs and the effectiveness 
of the social/emotional learning program.


• Improvement on the Supportive Environment section 
of the 5Essentials Survey of Learning Conditions.


• Decrease the number of students rated “at-risk”      
on the Districts SEL screener. 


• Decrease student behavior referrals.

• Feedback from the District’s three-year              

safety assessment. 

Well-Being 
We believe in ensuring the emotional, social, and physical 
safety and well-being of our Pleasantdale community. 

Learning 
We believe in empowering lifelong learning through an 
innovative and exceptional educational experience.

Individuality 
We believe in maximizing potential by nurturing and 
supporting individual gifts and needs. 

Community 
We believe in promoting consistent and collaborative 
engagement in an inclusive and equitable community of 
student families, educators, and neighbors.

Environment 
We believe in creating and supporting comfortable, 
healthy, and dynamic learning environments. 

Relationships 
We believe strong positive relationships are essential to 
foster a culture of respect within our school community.
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Human Capital: Invest in human capital to 
retain, recruit, support, and maintain an 
exceptional staff to deliver an innovative and 
exceptional educational experience. 

Resources for Diverse Learners: Expand 
and enhance resources for diverse 
learners. 

Social/Emotional Well-Being: Ensure 
sufficient supports for students and 
staff’s social and emotional well-being.

Communication and Dialogue: Improve 
communication and dialogue with staff, 
students, families, and neighbors. 

Learning Environment: Invest in improving 
the learning environment and updating 
facilities. 

Culture and Climate: Promote and establish a 
secure, optimistic, and welcoming 
environment that fosters respect and 
inclusivity.



 

Responsible Resource Management   

S

Objectives

Measures of Success

• Identify and implement innovative ways to retain 
talented and experienced teachers through:

• A highly competitive, fair, and fiscally responsible 

total compensation plan.

• Developing and implementing exit/empathy 

interviews with departing staff.

• Monitoring and analyzing staff turnover rate and 

number of applicants annually.

• Enhance opportunities for developing and 

supporting teacher leaders (innovative teaching, 
committee leadership, etc.). Implement a system 
that allows administration and staff to collaborate on 
facility, technology, and equipment improvements.


• Prioritize and address facility updates (e.g. improve 
parking/traffic flow, updating restrooms, 
implementing a mother’s rooms).

• Improvement on the Supportive Environment    
component of the 5Essentials Survey of                       
learning conditions.


• Improvement on the staff, student,                                 
parent culture survey.


• District Professional Development exit              
survey.

• Work with village officials and seek grant funding to 
construct additional sidewalks and bike lanes.


• Improve recess locations at PMS. 

• In collaboration with teachers, develop and 

implement professional development that addresses 
the District’s goal areas. 


Well-Being 
We believe in ensuring the emotional, social, and physical 
safety and well-being of our Pleasantdale community. 

Learning 
We believe in empowering lifelong learning through an 
innovative and exceptional educational experience.

Individuality 
We believe in maximizing potential by nurturing and 
supporting individual gifts and needs. 

Community 
We believe in promoting consistent and collaborative 
engagement in an inclusive and equitable community of 
student families, educators, and neighbors.

Environment 
We believe in creating and supporting comfortable, 
healthy, and dynamic learning environments. 

Relationships 
We believe strong positive relationships are essential to 
foster a culture of respect within our school community.
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Human Capital: Invest in human capital to 
retain, recruit, support, and maintain an 
exceptional staff to deliver an innovative and 
exceptional educational experience. 

Resources for Diverse Learners: Expand 
and enhance resources for diverse 
learners. 

Social/Emotional Well-Being: Ensure 
sufficient supports for students and staff’s 
social and emotional well-being.

Communication and Dialogue: Improve 
communication and dialogue with staff, 
students, families, and neighbors. 

Learning Environment: Invest in improving 
the learning environment and updating 
facilities. 

Culture and Climate: Promote and establish a 
secure, optimistic, and welcoming environment 
that fosters respect and inclusivity.










WCommunity Connection 

Objectives Measures of Success
• Complete a District wide communication audit and 

develop a plan to implement the recommendations.

• Provide opportunities for community, parents and 

staff to give timely feedback to administration.

• Partner with staff and other districts and agencies to 

offer parent education opportunities. 

• Improve collaborative and shared decision making 

structures to strengthen representation, 
engagement, and agency for all stakeholders.


• Clearly communicate the details of the Strategic 
Road Map with all constituents.


• Implement supports for families new to the district.

• Put practices in place to engage community 

members who do not have children in the district 
(e.g., community mailers, expand the community 
email database, invitations to school events, 
community advisory committee, etc.). 

• Improvement on the Supportive Environment and 
Involved Families portion of the 5Essentials Survey 
of Learning Conditions. 


• Improvement on the staff, student, parent culture 
survey. 

Well-Being 
We believe in ensuring the emotional, social, and physical 
safety and well-being of our Pleasantdale community. 

Learning 
We believe in empowering lifelong learning through an 
innovative and exceptional educational experience.

Individuality 
We believe in maximizing potential by nurturing and 
supporting individual gifts and needs. 

Community 
We believe in promoting consistent and collaborative 
engagement in an inclusive and equitable community of 
student families, educators, and neighbors.

Environment 
We believe in creating and supporting comfortable, 
healthy, and dynamic learning environments. 

Relationships 
We believe strong positive relationships are essential to 
foster a culture of respect within our school community.
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Human Capital: Invest in human capital to 
retain, recruit, support, and maintain an 
exceptional staff to deliver an innovative and 
exceptional educational experience. 

Resources for Diverse Learners: Expand 
and enhance resources for diverse 
learners. 

Social/Emotional Well-Being: Ensure 
sufficient supports for students and 
staff’s social and emotional well-being.

Communication and Dialogue: Improve 
communication and dialogue with staff, 
students, families, and neighbors. 

Learning Environment: Invest in improving 
the learning environment and updating 
facilities. 

Culture and Climate: Promote and establish a 
secure, optimistic, and welcoming 
environment that fosters respect and 
inclusivity.



To: Dr. Dave Palzet, Superintendent
From: Griffin L. Sonntag, Business Manager/CSBO
Date: March 14, 2024
RE: Summer Projects Update

Keeping our facilities in good condition and ensuring the safety of our students, staff, and
families is a top priority. Each summer, the district completes projects to improve the safety of
our schools. The Facilities Advisory Team is meeting on March 15, 2024, to review the scope
and progress of the upcoming uninvent replacement/induction unit installation, district-wide
control implementation, and replacing three HVAC units, two at the elementary school and one
at the middle school. Other items outlined in the Five-Year Capital Planning Report will also be
reviewed as we continue planning for the future.

In addition to the projects identified in the Five-Year Capital Planning Report and outlined
above, the administration has identified additional summer projects that need to be completed
this summer. Some of these projects will be completed by our staff, while others will be
completed by outside vendors. Many of these costs are estimates at this point, as the district is
still requesting quotes for various projects. The total estimated cost of these projects is
approximately $375,000 and has been budgeted for accordingly.

A comprehensive list of these additional summer projects is provided below for your reference.
This list includes a variety of tasks, each contributing to our ongoing efforts to maintain and
improve our school facilities.

Summer 2024 Capital Equipment and Projects
2nd Grade Furniture Replacement
PES Windows Replacement
PES Apple Ready Classroom Project
PES Server Room Air Conditioning Unit
PES Landscaping Refresh
PES Parking Lot Seal Coating
PMS Gymnasium Floor Sealing
PES/PMS Internal and External Signage
PES/PMS Interior Safety Items
PES/PMS Exterior Safety Items
PES/PMS Various Life Safety Items
PES/PMS Miscellaneous Painting
PES/PMS Miscellaneous Plumbing



Professional learning is vital to the success of all staff in Pleasantdale 107. We want our
professional learning opportunities to be timely, relevant, grounded in best practices, and
tailored to the needs of our staff members. There are several ways that staff can engage in
professional learning: 1) district institute days and half days, 2) workshop and conference
requests, 3) instructional coaching cycles, and 4) our new and improved PD Pathways program
are just a few. In addition to these options, we are also required by the State of Illinois to make
sure each staff member completes certain mandated training annually. Each of the four areas
listed above are detailed in the executive summary below.

District Institutes and Half Days

Each year we plan our district institutes to align with the goal areas of the district’s strategic
plan. Since 2023-2024 was a year of transition, we chose to continue some of the previous
strategic plan action items rather than start anything brand new. Topics for this year’s institutes
included: Kagan cooperative learning strategies (K-4 specials and all of 5-8), Amplify CKLA
training (K-4), science of reading and foundational skills (K-2), CPI/de-escalation and calming
strategies (instructional aides), curriculum planning and team planning (K-8), and student data
review (K-8). We also trained all staff in CPR and first aid, which we do every two years. Time
is also given on these institute days to complete mandated training and work on PD Pathways if
staff so choose. Next year’s institutes will focus on meeting the needs of our diverse student
population, which meets the “Student Success” goal in our new strategic plan. We intend to
provide professional learning on neurodiversity in our students, meeting the needs of English
language learners, and supporting advanced learners.

Workshop and Conference Requests

This year a total of 54 staff members requested to attend a variety of workshops and
conferences. These requests included content-specific conferences: ACTFL for world
language, IAHPERD for PE/health, ASCD kindergarten conference, IDEAcon for technology,
Illinois Reading Conference for ELA, and beginning and advanced instructional coaching
workshops, to name some of many. We also sent teachers to CPI and de-escalation training
sessions throughout the year. Our secretaries attended SkyCon to learn more about Skyward,
and we also sent our building administrators to several workshops focused on leading various
initiatives.

Instructional Coaching Cycles

Teachers can sign up for an instructional coaching cycle with one of our five trained coaches in
two different ways. One option is that the teachers who are in the second year mentoring
program can choose to do a cycle to help work towards the stretch goals they have set for the
year. The other option is to do a coaching cycle through the PD Pathways program and earn
one hour of in-district credit. This year four second year teachers engaged in a coaching cycle,
and three teachers chose to do a cycle through PD Pathways, for a total of seven teachers.



PD Pathways

Professional Development (PD) Pathways is a way for teachers to select and complete
professional development options at their own pace. At the same time, they can also earn credit
toward lane advancement on our salary schedule. The PD Pathways options qualify for
in-district workshop credit, and teachers can earn one (1) semester hour of credit for every
twelve (12) clock hours of work. Teachers can earn a maximum of 36 clock hours (equal to 3
semester hours) per school year. Topics range from Apple Teacher to Google Certified
Educator to SeeSaw Ambassador and more. Teachers can also propose options that are
approved by the Assistant Superintendent of Teaching and Learning in advance. Each teacher
who chooses a pathway to work on is assigned a coach. The coach and teacher meet, come
up with a plan, and the coach checks in on the teacher as they work through the pathway. Once
completed, the teacher submits evidence and the business office is notified for lane
advancement purposes. We currently have 14 teachers who have either started or completed
a PD Pathway this school year. Chosen paths have included Schoology training, BrainPop
certified educator, Apple Teacher, Google Certified Educator, Clever Academy, and working on
Pdale Expeditions. We will continue to encourage our teachers to take advantage of this annual
opportunity for both learning and salary advancement.

Summer Work

Our Summer 2024 professional learning opportunities will be focused on organizing and
maximizing teachers’ technology lives at work and exploring the use of AI tools for teachers.
The majority of funds budgeted for summer will be devoted to curriculum projects. Various
teacher teams will be working with district and building leaders on MTSS, SEL, executive
functioning, and on other curricular projects. We look forward to a productive summer!

The breakdown for summer work for 2024 is shown below:

Professional
Development
Workshops

Subject Area
Curriculum Projects Total

Budgeted for
Summer 2024

$5,000 $45,000 $50,000



The administration carefully monitors student enrollment and needs and develops a staffing plan that
fits the District. The staffing plan development begins as early as November, and a preliminary staffing
plan is presented to the Board of Education each spring. As the administration develops the staffing
plan, several factors are taken into consideration. These include:

● Student enrollment: The goal is to ensure that the sections at each grade level align with the
board's policy regarding class size. We work to adhere as closely as possible to Board guidelines,
knowing that there is flexibility.

● Student Need: The needs of our students determine the resources available within the district. If
a student’s individualized education plan (IEP) requires aide support, we ensure that those
resources are outlined within the staffing plan.

● Efficiency of Staffing: We aim to develop a plan that the District can afford. To that end, we look
for ways to maximize efficiency and ensure that every staff member is utilized within their
maximum allowable time frame within our schools.

● Special Services and Programming: We ensure that students with special needs or unique
learning profiles have the services to reach their maximum potential. This includes hiring special
education teachers, EL teachers, Social Workers, Gifted teachers, and other supportive
professionals.

The preliminary staffing plan includes the following sectioning and staffing in our core sections for the
2024-25 school year.

Pleasantdale Preschool Pleasantdale Elementary School Pleasantdale Middle School

Grade Level Staffing Rec Grade Level Staffing Rec Grade Level Staffing Rec

PreK 2 Kindergarten 4 Fifth Grade 4

Aides 4 First Grade 4 Sixth Grade 4

Second Grade 4 Seventh/Eighth 8

Third Grade 4

Fourth Grade 4

In addition to the core staff, the preliminary staffing plan calls for six special education teachers at
Pleasantdale Elementary School and 4.5 special education teachers at Pleasantdale Middle School. The
plan also includes consistent staffing levels for specials teachers, and student services staff (e.g., social
workers, school psychologists, EL teachers). Finally, we will reduce the number of aides in the district by
two positions.

The preliminary staffing plan is a good reflection of the needs of our students and the current
enrollment. It is important to note that the plan may change due to spring and summer enrollments.



March 20, 2024

Sent via Certified Mail
Return Receipt Requested
and Hand Delivery

Julianne Pinta
25 Scotdale Rd
La Grange Park, IL 60526

Re: Notice of Board’s Resolution to Non-Renew Your Probationary Employment for the
2024-2025 School Term

Dear Julianne Pinta:

At its meeting on March 20, 2024, pursuant to Section 5/24-11 of the Illinois School Code (105
ILCS 5/24-11), the Pleasantdale School District No. 107 Board of Education approved a Resolution to
Non-Renew you as Probationary Teacher for the 2024-2025 School Term. As a result of the Board’s
decision not to reemploy you as a probationary teacher for the 2024-2025 school year, your last day of
employment with the District will be May 30, 2024  

Thank you for your service to the District. Please feel free to contact the Superintendent if you
have any questions. 

Sincerely,

___________________________________
President, Board of Education
Pleasantdale School Dist. No. 107
Cook County, Illinois

Enclosures: 

Approved Resolution Authorizing the Non-Renewal of Julianne Pinta as a Probationary Teacher for the
2024-2025 School Term



RESOLUTION AUTHORIZING THE NON-RENEWAL OF JULIANNE PINTA AS A PROBATIONARY
TEACHER FOR THE 2024-2025 SCHOOL TERM

WHEREAS, Pursuant to Section 5/24-11 of the Illinois School Code (105 ILCS 5/24-11), the

Pleasantdale School District No. 107 (the “District”) Board of Education (the "Board"), is authorized to

non-renew the employment of probationary teachers in the District for the following school terms; and 

WHEREAS, this Board received a recommendation from the administration that Julianne Pinta’s

probationary employment not be renewed for the 2024-2025 school term; and

WHEREAS, the Board has considered the administration’s recommendation and, pursuant to

Section 5/24-11 of the School Code has determined Julianne Pinta will not be reemployed by the District

for the 2024-2025 school term.

NOW, THEREFORE, BE IT RESOLVED by the Pleasantdale School District No. 107 Board of

Education as follows:

Section 1.   The Board hereby finds that all the recitals contained above are true and correct,

and that the same are hereby incorporated herein by reference.

Section 2.  The Board, after due consideration, hereby determines Julianne Pinta shall not be

reemployed as a teacher in the District for the 2024-2025 school term and, accordingly, her employment

shall terminate at the close of the present 2023-2024 school term. 

Section 3.  The President and Secretary of this Board are hereby authorized and directed to

send Julianne Pinta, via certified mail, notice of this Board’s decision not to reemploy her for the

2024-2025 school year, which shall be substantially in the form of Exhibit 1 attached hereto, along with a

copy of this approved Resolution, at least forty-five (45) days before the end of this 2024-2025 school

term.

Section 4. Further, the Superintendent or his designee is hereby authorized and directed to

hand deliver Julianne Pinta notice of this Board’s decision not to reemploy her for the 2024-2025 school



year, which shall be substantially in the form of Exhibit 1 attached hereto, along with a copy of this

approved Resolution, at least forty-five (45) days before the end of this 2023-2024 school term.

Section 5.  This Resolution shall be in full force and effect immediately upon its adoption and

approval.

Adopted this 20th day of March, 2024, by the following roll-call vote:

AYES:                                                                                                                          

NAYS:                                                                                                                         

ABSENT:                                                                                                                         

_________________________________
BY: President, Board of Education 

ATTEST:                                                                        
Secretary, Board of Education



STATE OF ILLINOIS )
) SS

COUNTY OF Cook )

CERTIFICATION

I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of the
Pleasantdale School District No. 107 Board of Education, Cook County, Illinois, and that as such official,
I am keeper of the records and files of the Board.

I do further certify that the foregoing resolution entitled RESOLUTION AUTHORIZING THE
NON-RENEWAL OF JULIANNE PINTA AS A PROBATIONARY TEACHER FOR THE 2024-2025
SCHOOL TERM is a full, true, and complete copy of a Resolution adopted by the Board at a meeting of
said Board held on the 20th day of March, 2024. 

I do further state that after deliberation, the vote of the Board on the adoption of said Resolution
was taken openly, that said meeting was held at a specified time and place convenient to the public, that
notice of said meeting was duly given, that said meeting was called and held pursuant to the provisions
of the Open Meetings Act, as amended, and that the Board has complied with all of the provisions of
said Act and with all of the procedural rules of the Board in the conduct of said meeting.

IN WITNESS WHEREOF, I have hereunto affixed my official signature this 20th day of March,
2024.

                                                                                    
Secretary, Board of Education
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