
Regular Meeting
Wednesday, May 16, 2018 7:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance
(1 Minute)

III. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items) (10 
Minutes)

IV. Organization of the Board of Education: (20 
Minutes)
Action Items:*

IV.A. Election of President of the Board of 
Education Effective May 16, 2018

IV.B. Election of Vice President of the Board 
of Education Effective May 16, 2018

IV.C. Election of Secretary of the Board of 
Education to Serve Without Pay Effective May 16, 
2018

IV.D. Appointment of Recording Secretary to 
Serve with Pay Effective May 16, 2018

IV.E. Establish a Regular Meeting Date, Time 
and Place and Publish the Schedule

V. * Consent Agenda (5 Minutes)

V.A. Approve Regular Meeting Minutes of April 18, 
2018

V.B. Approve Closed Session Minutes of April 18, 
2018

V.C. Approve Payment of April Payroll/May Warrants

V.D. Approve Middle School Math Resources

V.E. Approve Food Service Contract

V.F. Approve Paper Bid

V.G. Approve Audit Services

V.H. Approve Transportation Contract

V.I. Approve Cleaning Services 

V.J. Approve the Final FY18 School Calendar

V.K. Approve School Board (sec. 2) Board Policies 

V.L. Approve May 2018 Personnel Report

VI. * Consent Agenda (5 Minutes)

VII. Reports and Discussion Items



VII.A. Informational Updates (5 Minutes)

VII.A.1. Strategic Blueprint Update

VII.B. Administration Reports

VII.B.1. Food Service Update and Fees (10 Minutes)

VII.B.2. Curriculum Review Process (15 Minutes)

VII.B.3. Board of Education Information 
Requests (5 Minutes)

VII.B.3.a. *Approve Board of Education Information 
Requests

VIII. Items for Next Agenda:
(5 Minutes)

VIII.A. Spring Testing Report; Superintendent 
Performance Evaluation; Board Self-Evaluation; 
School Safety Recommendations; Approve Prevailing 
Wage Resolution; Approve Voluntary Student 
Insurance; Approve Transfer of Interest; Approve 
Payment of June 30 Bill List; Approve Payment of 
July Board meeting Bill List; Class Size Planning 
Update (written); Extra-curricular Report 
(Written).

IX. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items) (5 
Minutes)

X. Closed Session (30 Minutes)

X.A. The appointment, employment, compensation, 
discipline, performance, or dismissal of specific 
employees of the District. 

X.B. Litigation, when an action against, affecting 
or on behalf of the particular district has been 
filed and is pending before a court or 
administrative tribunal, or when the District 
finds that an action is probably or imminent, in 
which case the bias for the finding shall be 
recorded and entered into the closed meeting 
minutes.

XI. Adjournment
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School Board 

Qualifications, Term, and Duties of Board Officers  

The School Board officers are:  President, Vice President, and Secretary. These officers are elected at 

the Board’s organizational meeting. 

President 

The Board elects a President from its members for a 1-year term.  The duties of the President are:  

1. Focus the Board meeting agendas on appropriate content and preside at all meetings; 

2. Make all Board committee appointments, unless specifically stated otherwise;  

3. Be permitted to attend and observe any meeting of a Board committee;  

4. Represent the Board on other boards or agencies; 

5. Sign official District documents requiring the President’s signature, including Board minutes 

and Certificate of Tax Levy; 

6. Call special meetings of the Board; 

7. Serve as the Head of the public body for purposes of the Open Meetings Act and Freedom of 

Information Act; 

8. Ensure that a quorum of the Board is physically present at all Board meetings;  

9. Administer the oath of office to new Board members; and  

10. Serve as the Board’s official spokesperson to the media. 

The President is permitted to participate in all Board meetings in a manner equal to all other Board 

members, including the ability to make and second motions. 

The Vice President fills a vacancy in the Presidency. 

Vice President  

The Board elects a Vice President from its members for a 1-year term.  The Vice President performs 

the duties of the President if: 

1. The office of President is vacant; 

2. The President is absent; or 

3. The President is unable to perform the office’s duties. 

A vacancy in the Vice Presidency is filled by a special Board election. 

Secretary  

The Secretary shall be a member of the Board who serves a 1-year term. The Secretary may receive 

reasonable compensation, not to exceed $500 per year, as fixed by the Board at least 180 days before 

the beginning of the term. The Secretary shall perform or delegate the following duties: 

1. Prepare Board meeting agendas and provide them, along with prior meeting minutes, to 

Board members before the next meeting; 

2. Keep records of the Board’s official acts, and sign them, along with the President, before 

submitting them annually to the Treasurer on the first Monday of April and October and on 

such other times as the Treasurer requests;  

3. Report to the Treasurer on or before July 7, annually, such information as the Treasurer is 

required to include in the Treasurer’s report to the appropriate Immediate Service Center; and 

4. Sign official District documents requiring the Secretary’s signature. 
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The Secretary may delegate some or all of these duties, except when State law prohibits the 

delegation. If the secretary is absent from any meeting, the Board may appoint a secretary pro 

tempore to perform the duties of secretary. The secretary pro tempore may or may not be a Board 

member.  A permanent vacancy in the office of Secretary is filled by special Board election. 

Recording Secretary  

The Board may appoint a Recording Secretary who is a staff member.  The Recording Secretary may 

receive such compensation as shall be fixed by the Board. The Recording Secretary’s primary 

responsibility shall: 

1. Keep Board meeting minutes; and keep the verbatim record for all closed Board meetings; 

2. Assist the Secretary by taking the minutes for all open Board meetings; 

3. Assemble Board meeting material and provide it, along with prior meeting minutes, to Board 

members before the next meeting; 

4. Keep records in bound books with numbered pages, of all transactions of the Board in regular 

and special open meetings; 

5. Maintain all closed meeting minutes; 

6. Act as the local election authority for all Board elections;  

7. Arrange public inspection of the budget before adoption;  

8. Publish required notices; 

9. Perform the Secretary’s duties, as assigned, except when State law prohibits the delegation; 

10. Maintain Board policy, financial reports, publicity, and correspondence; and 

11. Mail meeting notification and agenda to news media who have officially requested copies. 

 

In addition, the Recording Secretary or Superintendent receives notification from Board members 

who desire to attend a Board meeting by video or audio means, pursuant to policy 2.220. 

LEGAL REF.: 5 ILCS 120/7 and 420/4A-106. 

105 ILCS 5/8-1, 5/8-2, 5/8-3, 5/8-6, 5/8-16, 5/8-17, 5/10-1, 5/10-5, 5/10-7, 5/10-8, 

5/10-13, 5/10-13.1, 5/10-14, 5/10-16.5, and 5/17-1. 

ADOPTED: June 18, 2008 

REVISED: June 16, 2010; June 20, 2012; May 21, 2014 

 



Pleasantdale School District 107 

Board Meeting Schedule 

Location: 7450 S. Wolf Road, Burr Ridge, IL 60527 

The third Wednesday of every month unless noted otherwise at 7:00 p.m. 

No July meeting is scheduled at this time. 

 

2018 2019 

June 20 January 16 

August 15 February 20 

September 19 March 20 

October 17 April 17 

November 21 May 15 

December 19  
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MINUTES OF THE BOARD OF EDUCATION 

 

Regular Meeting           Administration Building          7:00 p.m.– 8:15 p.m.                                 April 18, 2018 

  

Members Present: 

Mark Mirabile, Presiding Officer  

Jon Buralli 

Vipul Dedhia 

Mary Lenzen 

David Negron 

Michael Rak 

Absent: 

Kristin Violante 

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Dave Palzet were staff members Erika Sawosko, Catherine 

Chang, Jennifer Ban, Debbie Lubeck, Kathleen Tomei, Griffin Sonntag, Meg Knapik, 

Maggie McCarter, Meagan Bubulka, and Peg Riordan.   

 

PLEDGE OF  

ALLEGIANCE              Grade Five students who attended Outdoor Education displayed pictures of the event, led the 

pledge of allegiance. Also on display were projects done by Annette Szymczak’s transitional 

Spanish class.   

 

ACTION NO. 23 

Consent Agenda Motion by Lenzen, seconded by Rak, that the Board of Education approve the consent 

agenda consisting of: regular meeting minutes of March 21, 2018; closed session meeting 

minutes of March 21, 2018; payment of March payroll/April warrants; 2018-19 Strategic 

Blueprint Action Steps; and April 2018 Personnel Report consisting of the retirement of 

Business Manager Catherine Chang effective June 30, 2018; resignation of Lynne Kafkas, 

Middle school instructional aide, effective March 23, 2018; and a Resolution of Reduction in 

Force of Instructional Aides. Motion carried by a roll call vote of 6 ayes (Buralli, Dedhia, 

Lenzen, Mirabile, Negron, Rak) absent – Violante. 

 

REPORTS AND 

DISCUSSION ITEMS  

   Strategic Blueprint Update 

Superintendent Dr. Dave Palzet provided the Board with an update on the progress of 

completing the goals of the Strategic Blueprint.  Over the course of the last month, the district 

has made progress on goals in the Building Human Capital and Building Learning 

Environments categories.  The district's hiring process is now fully aligned with the mission, 

beliefs, and the portrait of a graduate that is laid out in the district's Strategic Blueprint. 

 Hiring rubrics have been updated and a process to assess how well candidate's values and 

beliefs align to the district's beliefs and mission have been implemented. Additionally, the 

district launched a staff recognition campaign called the People of Pleasantdale which honors 

two members of our staff each Wednesday through district social media sites.    

 

Bond Rating Update 

 The district received word this month that its bond rating would be upgraded.  It is because of 

the Board's sound financial management that the district's bond rating has been upgraded 

from Aa2 to Aa1.  While we often hear about school district's ratings being downgraded, we 

rarely hear when a district is able to upgrade its ratings; these upgrades occur very 

infrequently.  The Board has held the administration accountable for cutting costs while 

increasing service, and we have responded. The Board understands that the district's bond 

rating can impact the overall cost to the taxpayer.  Just as is the case with our personal credit  

http://r20.rs6.net/tn.jsp?f=001yBDMQjeYubRSkEoEwuUlb69Bu03M4ZOsBiS0hvXQMPXkC68r0D48RlHdjHMDpH7T9ti7PKK_fIrp_9CAY362AqzkXejg6UzXsmDt5CI1GMv7fOzyUFP5ZNA9Kcmk6cAmXCe1lRNJVYBbx5NXoj52HSKCg0JyzuZgRSxJ0V-JMlOFSOpxXZBilfxbg--16I9IyDJYng13t-gm0T1mqtyfOeIeKfRiu_E5970hNsse7ZU=&c=kZAjuEXpMCsrnVv1Qg0KT-xXSvqdWbHYVCjSvBI2OKJSm_In6VDFLg==&ch=CuNb-jtaEE90H8QILdwSFEWneGYlH8AB9eAq9ZAjaL9UDsv5GWU-kg==
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 rating, a school district's bond rating can impact the cost of borrowing money.  Also, the 

bond rating (similar to a credit rating) is an indicator of overall financial health. Our 

improved bond rating is just one example of the positive outcomes that result from a great 

governance team and the leadership they provide. 

 

Middle School Math Resource Adoption 

Assistant Superintendent of Teaching and Learning Dr. Jennifer Ban and Assistant Principal 

Mrs. Meg Knapik reviewed the work that has been done at the middle school to select a new 

math resource.  A committee of teachers and administrators has worked collaboratively to 

identify the best resource for our students. This work included piloting several high-quality 

resources in our classrooms as well as having teachers engage in professional development 

and training.  After an exhaustive two years of study, the committee recommended a Big 

Ideas Math as the primary resource and CMP3 to support mathematical investigations in our 

6-8 math classrooms. The committee believes that these resources along with ongoing 

professional development for teachers will ensure our students are ready for the rigors of high 

school and beyond. Board Secretary Mary Lenzen confirmed with administration that 

professional development will continue for the math programs. Board President Mark 

Mirabile confirmed that Big Ideas will support classroom activities and CMP3 would give 

the students some hands on experiences.  

 

Summer Construction Projects  

Business Manager Dr. Catherine Chang provided an update of upcoming summer projects. 

Keeping our facilities in good condition and ensuring the safety of our students, staff, and 

visitors is a top priority.  Each summer, the District completes projects to improve the 

efficiency and safety of our schools. The Facilities Advisory team met on November 15, 

2017 and made several recommendations for projects to be completed over the summer.  A 

few of these projects include boiler replacements and nurse's office improvements at the 

elementary school and flooring improvements and bathroom updates at the middle school. 

 

Review of School Board (sec. 2) Board Policies 

Each month the Board reviews its policies to ensure that the current policy reflects the 

current realities of running a school district.  This month the Board reviewed Board 

Policy (sec. 2) Board Policies.  These policies will be on the May Consent Agenda for 

approval. 

 

Review of Service Contracts 

In an effort to ensure that the District is getting the best value from contracted service 

providers, District contracts are reviewed annually.  At this month's Board meeting, Business 

Manager Dr. Catherine Chang reviewed our contracts and made recommendations for paper, 

transportation, auditing, food, and custodial services.  These bids will be on the May Board 

of Education meeting agenda for approval. 

 

NEXT AGENDA Items submitted for the May agenda include:  

Election of President, Vice President, and Secretary; Appointment of Recording Secretary; 

Establish Regular Meeting Day, Time and Location; Approve Middle School Math 

Resources; Approve paper Bid; Approve Cleaning Service Contract; Approve Transportation 

Contract; Approve Audit Contract; Approve School Board (sec. 2) Board Policies; Food 

Service update; and Hot Lunch Fees. 

 

ACTION NO. 24 

Closed Session Motion by Buralli, seconded by Lenzen, that the Board of Education go into closed session at 

7:38 p.m. to discuss Litigation, when an action against, affecting or on behalf of the 

particular District has been filed and is pending before a court or administrative tribunal, or 

when the District finds that an action is probable or imminent, in which case the basis for the 

findings shall be recorded and entered into the closed meeting minutes; student disciplinary 

cases; security procedures, school building safety and security, and the use of personnel and  
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equipment to respond to an actual, a threatened, or a reasonably potential danger to the safety 

of employees, students, staff, the public, or public property. Motion carried by a roll call vote 

of 6 ayes (Buralli, Dedhia, Lenzen, Mirabile, Negron, Rak) absent – Violante. 

 

The Board came out of closed session at 8:15 p.m.  

 

ADJOURNMENT  Motion by Rak, seconded by Dedhia, that the regular meeting adjourns at 8:15 p.m. Voice 

vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 

 























































































REVENUES  Budget April 2018 YTD % Realized

Education 10,943,800$            275,553$               10,345,711$          94.5%
Oper & Maint 1,699,570$              26,644$                 1,604,706$            94.4%
Bond/Int 1,312,050$              10,581$                 1,064,167$            81.1%
Trans 877,940$                 76,994$                 883,362$               100.6%
IMRF 435,280$                 3,830$                   421,601$               96.9%
Site/Construction -$                             -$                           -$                           -
Working Cash 3,500$                     870$                      2,511$                   71.8%
Tort 86,920$                   735$                      80,966$                 93.1%
Life Safety 4,200$                     926$                      2,688$                   64.0%
Total 15,363,260$            396,133$               14,405,712$          93.8%

EXPENSES Budget April 2018 YTD % Used

Education 11,494,885$            832,078$               7,997,169$            69.6%
Oper & Maint 1,616,983$              88,736$                 1,003,147$            62.0%
Bond/Int 1,783,450$              -$                           1,734,030$            97.2%
Trans 736,922$                 71,535$                 505,599$               68.6%
IMRF 344,376$                 29,029$                 252,881$               73.4%
Site/Construction -$                             -$                           -$                           -
Working Cash -$                             -$                           -$                           -
Tort 65,644$                   -$                           65,644$                 100.0%
Life Safety 11,000$                   159$                      3,274$                   29.8%
Total 16,053,260$            1,021,537$            11,561,744$          72.0%

April 2018 Revenue and Expenses
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Confidential Price Quote (2923587) 
 
5/10/2018 
Pricing on this Proposal Guaranteed: 9/29/2018 
 
Presented To:  Meg Knapik (708) 246-3210, mknapik@d107.org 
Prepared By:   Lori Shumpert-Bazillion, (630) 441-3869, lori.bazillion@cengage.com 
 
SHIP TO: Pleasantdale School

Dist 107 
Meg Knapik 
7450 S Wolf Rd 
La Grange, IL 60525 

 USA

BILL TO: Pleasantdale School
Dist 107 
Meg Knapik 
7450 S Wolf Rd 
La Grange, IL 60525 

 USA

Cengage Learning 
ATTN: Order Fulfillment 
10650 Toebben Drive 
Independence, KY 41051 

 (800) 354-9706 
http://NGL.Cengage.com/CustomerSupport
SchoolCustomerService@Cengage.com

 
 
 
 
Quoted Products: BIM 4 year
 
Grade 6 Modeling Real Life
Qty Product Price Quoted Price Total

30 Big Ideas Math: Modeling Real Life Common Core - Grade 6
Student Edition Larson 1st Edition [K12, 2019] 9781642085853 / 1642085855

$72.00 $72.00 $2,160.00

80

Big Ideas Math: Modeling Real Life Common Core - Grade 6
Blended Student Resource Package (4-year) Larson 1st Edition
[K12, 0] 9781642086027 / 1642086029
Print Journals and all On-Line resources

$63.50 $63.50 $5,080.00

1
Big Ideas Math: Modeling Real Life Common Core - Grade
6 Teacher Resource Package (4-year) Larson 1st Edition [K12, 0]
9781642086263 / 1642086266

$1,150.00 $0.00 FREE

 

Grade 7 Modeling Real Life
Qty Product Price Quoted Price Total

30 Big Ideas Math: Modeling Real Life Common Core - Grade 7
Student Edition Larson 1st Edition [K12, 2019] 9781642086294 / 1642086290

$72.00 $72.00 $2,160.00

60

Big Ideas Math: Modeling Real Life Common Core - Grade 7
Blended Student Resource Package (4-year) Larson 1st Edition
[K12, 0] 9781642086461 / 1642086460
Print Journals and all On-Line resources

$63.50 $63.50 $3,810.00

1
Big Ideas Math: Modeling Real Life Common Core - Grade
7 Teacher Resource Package (4-year) Larson 1st Edition [K12, 0]
9781642086706 / 1642086703

$1,150.00 $0.00 FREE

 

Grade 8 Modeling Real Life
Qty Product Price Quoted Price Total

30 Big Ideas Math: Modeling Real Life Common Core - Grade 8
Student Edition Larson 1st Edition [K12, 2019] 9781642086737 / 1642086738

$72.00 $72.00 $2,160.00

80 Big Ideas Math: Modeling Real Life Common Core - Grade 8
Blended Student Resource Package (4-year) Larson 1st Edition

$63.50 $63.50 $5,080.00

http://poweron.cengage.com/Magellan/?cid=DqiQy5gDOvEmqGim36eZ/w==&src_id=
mailto:mknapik@d107.org
mailto:lori.bazillion@cengage.com
http://ngl.cengage.com/CustomerSupport
mailto:SchoolCustomerService@Cengage.com
http://ngl.cengage.com/search/showresults.do?N=4294918395+201&Ntk=NGL&Ntt=9781642085853&Ntx=mode%2Bmatchallpartial
http://ngl.cengage.com/search/showresults.do?N=4294918395+201&Ntk=NGL&Ntt=9781642086027&Ntx=mode%2Bmatchallpartial
http://ngl.cengage.com/search/showresults.do?N=4294918395+201&Ntk=NGL&Ntt=9781642086263&Ntx=mode%2Bmatchallpartial
http://ngl.cengage.com/search/showresults.do?N=4294918395+201&Ntk=NGL&Ntt=9781642086294&Ntx=mode%2Bmatchallpartial
http://ngl.cengage.com/search/showresults.do?N=4294918395+201&Ntk=NGL&Ntt=9781642086461&Ntx=mode%2Bmatchallpartial
http://ngl.cengage.com/search/showresults.do?N=4294918395+201&Ntk=NGL&Ntt=9781642086706&Ntx=mode%2Bmatchallpartial
http://ngl.cengage.com/search/showresults.do?N=4294918395+201&Ntk=NGL&Ntt=9781642086737&Ntx=mode%2Bmatchallpartial
http://ngl.cengage.com/search/showresults.do?N=4294918395+201&Ntk=NGL&Ntt=9781642086904&Ntx=mode%2Bmatchallpartial
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[K12, 0] 9781642086904 / 1642086908
Print Journals and all On-Line resources

1
Big Ideas Math: Modeling Real Life Common Core - Grade
8 Teacher Resource Package (4-year) Larson 1st Edition [K12, 0]
9781642087147 / 1642087149

$1,150.00 $0.00 FREE

 

Grade 6 Advanced 1
Qty Product Price Quoted Price Total

30
Big Ideas Math: Modeling Real Life Common Core - Grade 6
Advanced Student Edition Larson 1st Edition [K12, 2019] 9781642450613 /
1642450618

$77.00 $77.00 $2,310.00

60

Big Ideas Math: Modeling Real Life Common Core - Grade 6
Advanced Blended Student Resource Package (4-year) Larson
1st Edition [K12, 0] 9781642451252 / 1642451258
Print Journals and all On-Line resources

$64.50 $64.50 $3,870.00

1
Big Ideas Math: Modeling Real Life Common Core - Grade
6 Advanced Teacher Resource Package (4-year) Larson 1st
Edition [K12, 0] 9781642451498 / 1642451495

$1,175.00 $0.00 FREE

 

Grade 7 Advanced 2
Qty Product Price Quoted Price Total

30
Big Ideas Math: Modeling Real Life Common Core - Grade 7
Advanced Student Edition Larson 1st Edition [K12, 2019] 9781642450620 /
1642450626

$77.00 $77.00 $2,310.00

35

Big Ideas Math: Modeling Real Life Common Core - Grade 7
Advanced Blended Student Resource Package (4-year) Larson
1st Edition [K12, 0] 9781642452099 / 1642452092
Print Journals and all On-Line resources

$64.50 $64.50 $2,257.50

1
Big Ideas Math: Modeling Real Life Common Core - Grade
7 Advanced Teacher Resource Package (4-year) Larson 1st
Edition [K12, 0] 9781642452334 / 1642452335

$1,175.00 $0.00 FREE

 

Other Products
Qty Product Price Quoted Price Total

1 Big Ideas Math®: Customized Implementation Larson 1st Edition
[K12, 2017] 9781608404070 / 1608404072

$3,500.00 $1,750.00 $1,750.00

 
 

Sub-Total: $32,947.50
+ Estimated Shipping and/or Process Fee: $1,647.38

  
TOTAL: $34,594.88

Total Savings: $7,550.00
  

Tax and freight charges will be applied to invoice where applicable.
Please attach a copy of the quote to the Purchase Order.

 
 
 

Thank you for your interest in Cengage Learning products. 
 
 
 

All information embodied in this document is strictly confidential and may not be duplicated or disclosed
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to third parties outside recipient’s organization without prior written consent of Cengage Learning.



Pleasantdale School Dist 107

Jennifer Ban
Assistant Superintendent of Teaching and Learning

Quote Number: 39981

Quote Expiration Date: 09-30-2018
Pleasantdale School Dist 107
7450 Wolf Rd
Burr Ridge, IL 60527-7799
United States

Quote Creation Date: 04-09-2018

2018 Pleasantdale SD CMP3 Version 2 with PD

$ 7,947.30Connected Math 3 (CMP3) $ 7,947.30 $ 2,898.12

$ 2,800.00Connected Mathematic Project 3™ $ 2,800.00

TotalSolution Base Amount Free Amount

Shipping & Handling

null Total

null Solution Subtotal $ 10,747.30

Price Quote Summary

$ 556.31

$ 11,303.61

$ 2,898.12$ 10,747.30

Price Quote Detail

Total ChargedISBN Description Price Charged
Qty

Free
AmountFree Qty

Connected Math 3 (CMP3)

Connected Mathematics Project 3 (CMP3) on Realize ©2018 - Grade 7

$2,669.10
CONNECTED MATHEMATICS 3 STUDENT
EDITION PACKAGE + DCW6- YEAR LICENSE
GRADE 7 COPYRIGHT 2018(REALIZE)

$88.97 30 $0.009780328936236 0 nullnullnull

$0.00ADDITIONAL PRACTICE SKILLS WORKBOOK $12.47 0 $374.109780328901203 30 nullnullnull

$0.00ADDITIONAL PRACTICE SKILLS WORKBOOK
TEACHER GUIDE $30.97 0 $30.979780328901234 1 nullnullnull

$0.00
CONNECTED MATHEMATICS 3 TEACHER
RESOURCE PACKAGE GRADE 7 COPYRIGHT
2018

$560.97 0 $560.979780328964871 1 nullnullnull

$ 2,669.10Connected Mathematics Project 3 (CMP3) on Realize
©2018 - Grade 7 Subtotal

$ 966.04

1
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Total ChargedISBN Description Price Charged
Qty

Free
AmountFree Qty

Connected Mathematics Project 3 (CMP3) on Realize ©2018 - Grade 6

$2,669.10
CONNECTED MATHEMATICS 3 STUDENT
EDITION PACKAGE + DCW6- YEAR LICENSE
GRADE 6 COPYRIGHT 2018(REALIZE)

$88.97 30 $0.009780328936229 0 nullnullnull

$0.00ADDITIONAL PRACTICE SKILLS WORKBOOK $12.47 0 $374.109780328901197 30 nullnullnull

$0.00ADDITIONAL PRACTICE SKILLS WORKBOOK
TEACHER GUIDE $30.97 0 $30.979780328901227 1 nullnullnull

$0.00
CONNECTED MATHEMATICS 3 TEACHER
RESOURCE PACKAGE GRADE 6 COPYRIGHT
2018

$560.97 0 $560.979780328964864 1 nullnullnull

$ 2,669.10Connected Mathematics Project 3 (CMP3) on Realize
©2018 - Grade 6 Subtotal

$ 966.04

Connected Mathematics Project 3 (CMP3) on Realize ©2018 - Grade 8

$2,609.10
CONNECTED MATHEMATICS 3 SINGLE BIND
STUDENT EDITION + DCW6-YEAR LICENSE
GRADE 8 COPYRIGHT 2018(REALIZE)

$86.97 30 $0.009780328934911 0 nullnullnull

$0.00ADDITIONAL PRACTICE SKILLS WORKBOOK $12.47 0 $374.109780328901210 30 nullnullnull

$0.00ADDITIONAL PRACTICE SKILLS WORKBOOK
TEACHER GUIDE $30.97 0 $30.979780328901241 1 nullnullnull

$0.00
CONNECTED MATHEMATICS 3 TEACHER
RESOURCE PACKAGE GRADE 8 COPYRIGHT
2018

$560.97 0 $560.979780328964888 1 nullnullnull

$ 2,609.10Connected Mathematics Project 3 (CMP3) on Realize
©2018 - Grade 8 Subtotal

$ 966.04

$ 7,947.30Connected Math 3 (CMP3) Subtotal $ 2,898.12

Connected Mathematic Project 3™ (CMP™) Professional Development

Connected Mathematics 3 (CMP3) Professional Development ©2018 - Product Activation / Implementation Essentials

$2,800.00
CONNECTED MATHEMATICS PROJECT 3
(CMP3) 2018 PD IMPLEMENTATION
ESSENTIALS

$2,800.00 1 $0.000000000123270 0 nullnullnull

$ 2,800.00Connected Mathematics 3 (CMP3) Professional
Development ©2018 - Product Activation /

Implementation Essentials Subtotal

$ 2,800.00Connected Mathematic Project 3™ (CMP™)
Professional Development Subtotal

2



Pleasantdale School Dist 107

Total ChargedISBN Description Price Charged
Qty

Free
AmountFree Qty

$ 11,303.61Total

Solution Subtotal

Shipping and Handling $ 556.31

$ 10,747.30$ 2,898.12

3
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Addendum
Please submit a copy of this quotation, the District/School Purchase Order, and any other required documentation via one of
the below:

          eForm: https://pearsonnacommunity.force.com/support/s/pearson-order-form
          Fax: 1-877-260-2530
          Mail: Pearson Education, P.O. Box 6820, Chandler, AZ 85246

For questions regarding your order please call Customer Service: 1-800-848-9500

As of December 31, 2016, Pearson will no longer accept Credit Card information via postal mail, facsimile, or email.
Credit Card information will only be accepted via phone, eCommerce, or OASIS.

This is a price quotation for the customer's convenience only, and not an offer to contract. All quotations are subject to review
and final acceptance by a duly authorized representative of Pearson at its offices. Pearson reserves the right to correct
typographical, computational or other errors. Pearson’s standard terms are net 30 days unless otherwise specified. All pricing
is in US Dollars unless otherwise specified. Pricing calculations use multiple decimal places to determine the most accurate
extended pricing but are represented in standard currency format.

Annual subscriptions and/or maintenance and support charges automatically renew on the anniversary date of the original
purchase and will be invoiced accordingly, unless otherwise specified. If you wish to cancel, please let us know in writing prior
to the date of renewal by emailing customerservice@pearson.com.

Fees for any renewals of product or support/maintenance subscriptions beyond the period covered by this pricing proposal
will be at Pearson's then-current rates and, for products for which such fees are based on student count, the customer's then-
current enrollment. All such renewal fees are due at the commencement of the new subscription period.

Implementation services provided by Pearson will be delivered to the customer based on established Pearson processes and
billing procedures or through a Custom Scope of Work establishing milestones and/or billing schedule agreed upon by the
customer. Changes, requested by the customer, to the original Scope of Work may result in additional costs. Travel related
expenses associated with On-Site Training and Services are included in the listed price unless otherwise specified.

S&H charges (where applicable) are shown on the quote. S&H rates quoted are for standard ground transportation and may
not reflect account contracted rates. If expedited shipping is requested, actual charges may be higher.

Pearson reserves the right to change and/or update technology platforms, including possible edition updates to customers
during the term of access. Customers will be notified of any change prior to the beginning of the new school year.

Quoted prices may not reflect contract pricing for some customers. Any applicable contract pricing will be applied to the final
invoice. If you require contract pricing reflected on the quote, please work with your Account Manager or contact Customer
Service.

All pricing in this quotation is exclusive of any applicable sales, use or other similar taxes or duties. The customer is
responsible for any such taxes or duties that may apply; if the customer is tax exempt, evidence of such tax exemption must
be provided. Estimated tax may be provided solely for customer convenience. The amount indicated is only an estimate and
is intended to be helpful for budgeting purposes. The actual amount of sales tax assessed at time of invoicing may be more
or less.

Certain Pearson products may have minimum requirements related to licensing, services, and/or pricing that are reflected in
the attached quotation. The breakdown of the fees set forth in this quotation is considered Pearson proprietary information
and not subject to disclosure by the customer.

If you are not entirely satisfied with any of our products, then you may, within one year from the date of purchase, return all
materials still in new, unused, salable condition for a full refund, credit, or replacement. All materials sold in a set or a
package must be returned complete as originally sold. Materials that were provided gratis must be returned proportionate to
the purchased items being returned for refund or credit.
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School Board 

Vacancies on the School Board - Filling Vacancies  

Vacancy 

Elective office of a School Board member becomes vacant before the term’s expiration when any of 

the following occurs:  

1. Death of the incumbent, 

2. Resignation in writing filed with the Secretary of the Board, 

3. Legal disability of the incumbent,  

4. Conviction of a felony, bribery, perjury, or other infamous crime or of any offense involving 

a violation of official oath or of a violent crime against a child,  

5. Removal from office, 

6. The decision of a competent tribunal declaring his or her election void,  

7. Ceasing to be an inhabitant of the District or a particular area from which he or she was 

elected, if the residential requirements contained in The School Code are violated, 

8. An illegal conflict of interest, or 

9. Acceptance of a second public office that is incompatible with Board membership.  

Filling Vacancies  

Whenever a vacancy occurs, the remaining members shall notify the Regional Superintendent of 

Schools of that vacancy within 5 days after its occurrence and shall fill the vacancy until the next 

regular board election, at which election a successor shall be elected to serve the remainder of the 

unexpired term.  However, if the vacancy occurs with less than 868 days remaining in the term or less 

than 88 days before the next regularly scheduled election, the person so appointed shall serve the 

remainder of the unexpired term, and no election to fill the vacancy shall be held.  Members 

appointed by the remaining members of the Board to fill vacancies shall meet any residential 

requirements as specified in the School Code.  The Board shall fill the vacancy within 45 days after it 

occurred by a public vote at a meeting of the Board. 

Immediately following a vacancy on the Board, the Board will publicize it and accept résumés from 

District residents who are interested in filling the vacancy. After reviewing the applications, the 

Board may invite the prospective candidates for personal interviews to be conducted during duly 

scheduled closed meetings.  

LEGAL REF.: 105 ILCS 5/10-10 and 5/10-11. 

ADOPTED: June 18, 2008 

REVISED:  
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School Board 

Committees  

The School Board may establish committees to assist with the Board’s governance function and, in 

some situations, to comply with State law requirements. These committees are known as Board 

committees and report directly to the Board. Committee members may include both Board members 

and non-Board members depending on the committee’s purpose. The Board President makes all 

Board committee appointments subject to Board approval. Board committee meetings shall comply 

with the Open Meetings Act.  A Board committee may not take final action on behalf of the Board – 

it may only make recommendations to the Board.  

Special Board Committees  

A special committee may be created for specific purposes or to investigate special issues. A 

special committee is automatically dissolved after presenting its final report to the Board or at the 

Board’s discretion. 

Standing Board Committees  

A standing committee is created for an indefinite term although its members will fluctuate.   

1. Parent-Teacher Advisory Committee. This committee assists in the development of 

student behavior policy and procedure, and provides information and recommendations 

to the Board. Its members are parents/guardians and teachers, and may include persons 

whose expertise or experience is needed. The committee reviews such issues as 

administering medication in the schools, reciprocal reporting between the School District 

and local law enforcement agencies regarding criminal offenses committed by students, 

student discipline, disruptive classroom behavior, school bus safety procedures, and the 

dissemination of student conduct information. 

2. Behavioral Interventions Committee. This committee develops and monitors procedures 

for using behavioral interventions in accordance with Board policy 7:230, Misconduct by 

Students with Disabilities, and provides information and recommendations to the Board. 

At the Board President’s discretion, the Parent-Teacher Advisory Committee shall 

perform the duties assigned to the Behavioral Interventions Committee. 

 

Nothing in this policy limits the authority of the Superintendent or designee to create and use 

committees that report to him or her or to other staff members.  

LEGAL REF.: 5 ILCS 120. 

105 ILCS 5/10-20.14 and 5/14-8.05. 

ADOPTED: May 18, 2011 

REVISED: 
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Board of Education 

 

Uniform Grievance Procedure   

The Board desires that complaints brought by students, parents/guardians, employees, or community members be 

resolved through a fair and equitable process.  To promote the effective processing of grievances, therefore, the 

procedure outlined below should be followed when authorized by Board Policy or when a complaint involves any 

of the following:  

1. Title II of the Americans with Disabilities Act  

2. Title IX of the Education Amendments of 1972  

3. Section 504 of the Rehabilitation Act of 1973 

4. Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq. 

5. Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e et seq. 

6. Sexual harassment (Illinois Human Rights Act, Title VII of the Civil Rights Act of 1964, and Title IX of 

the Education Amendments of 1972)  

7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60  

8. Bullying, 105 ILCS 5/27-23.7  

9. Misuse of funds received for services to improve educational opportunities for educationally 

disadvantaged or deprived children  

10. Curriculum, instructional materials, and/or programs 

11. Victims’ Economic Security and Safety Act, 820 ILCS 180 

12. Illinois Equal Pay Act of 2003, 820 ILCS 112 

13. Provision of services to homeless students 

14. Illinois Whistleblower Act, 740 ILCS 174/.  

15. Misuse of genetic information (Illinois Genetic Information Privacy Act (GIPA), 410 ILCS 513/ and 

Titles I and II of the Genetic Information Nondiscrimination Act (GINA), 42 U.S.C. §2000ff et seq.)  

16. Employee Credit Privacy Act, 820 ILCS 70/.  

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance procedure. If a 

formal complaint is filed under this policy, the Complaint Manager will address the complaint promptly and 

equitably. A student and/or parent/guardian filing a complaint under this policy may forego any informal 

suggestions and/or attempts to resolve it and may proceed directly to this grievance procedure. The Complaint 

Manager will not require a student or parent/guardian complaining of any form of harassment to attempt to 

resolve allegations directly with the accused (or the accused’s parents/guardians); this includes mediation. 

Right to Pursue Other Remedies Not Impaired 

The right of a person to prompt and equitable resolution of a complaint filed under this policy shall not be 

impaired by the person’s pursuit of other remedies, e.g., criminal complaints, civil actions, etc. Use of this 

grievance procedure is not a prerequisite to the pursuit of other remedies and use of this grievance procedure does 

not extend any filing deadline related to the pursuit of other remedies. If a person is pursuing another remedy 

subject to a complaint under this policy, the District will continue with a simultaneous investigation under this 

policy. 

Deadlines 

All deadlines under this policy may be extended by the Complaint Manager as he or she deems appropriate. As 

used in this policy, school business days means days on which the District’s main office is open. 

Filing a Complaint 

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure may do so by 

filing a complaint with any District Complaint Manager. The Complainant shall not be required to file a 

complaint with a particular Complaint Manager and may request a Complaint Manager of the same gender. The 

Complaint Manager may request the Complainant to provide a written statement regarding the nature of the 

complaint or require a meeting with a student’s parent(s)/guardian(s). The Complaint Manager shall assist the 

Complainant as needed. 



 

  
 

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager shall process and 

review the complaint according to Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and 

Harassment, in addition to any response required by this policy. For any complaint alleging sexual harassment or 

other violation of Board policy 5:20, Workplace Harassment Prohibited, the Complaint Manager shall process 

and review the complaint according to that policy, in addition to any response required by this policy 2:260, 

Uniform Grievance Procedure. 

Investigation 

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the investigation 

on his or her behalf. The Complaint Manager shall ensure both parties have an equal opportunity to present 

evidence during an investigation. If the Complainant is a student under 18 years of age, the Complaint Manager 

will notify his or her parent(s)/guardian(s) that they may attend any investigatory meetings in which their child is 

involved. The complaint and identity of the Complainant will not be disclosed except: (1) as required by law or 

this policy, (2) as necessary to fully investigate the complaint, or (3) as authorized by the Complainant. 

The identity of any student witnesses will not be disclosed except: (1) as required by law or any collective 

bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as authorized by the 

parent/guardian of the student witness, or by the student if the student is 18 years of age or older. 

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this policy about 

the status of the investigation. Within 30 school business days of the date the complaint was filed, the Complaint 

Manager shall file a written report of his or her findings with the Superintendent. The Complaint Manager may 

request an extension of time.  

The Superintendent will keep the Board informed of all complaints. 

If a complaint contains allegations involving the Superintendent, the written report shall be filed directly with the 

Board, which will make a decision in accordance with paragraph four of the following section of this policy.  

Decision and Appeal 

Within five business days after receiving the Complaint Manager’s report, the Superintendent shall mail his or her 

written decision to the Complainant and the accused by first class U.S. mail as well as to the Complaint Manager. 

All decisions shall be based upon the preponderance of evidence standard.  

Within 10 school business days after receiving the Superintendent’s decision, the Complainant or the accused 

may appeal the decision to the Board by making a written request to the Complaint Manager. The Complaint 

Manager shall promptly forward all materials relative to the complaint and appeal to the Board.  

Within 30 school business days, the Board shall affirm, reverse, or amend the Superintendent’s decision or direct 

the Superintendent to gather additional information. Within five school business days of the Board’s decision, the 

Superintendent shall inform the Complainant and the accused of the Board’s action.  

For complaints containing allegations involving the Superintendent, within 30 school business days after 

receiving the Complaint Manager’s report, the Board shall mail its written decision to the Complainant and the 

accused by first class U.S. mail as well as to the Complaint Manager.   

This policy shall not be construed to create an independent right to a hearing before the Superintendent or Board. 

The failure to strictly follow the timelines in this grievance procedure shall not prejudice any party. 

 

Procedures 

1. Informal Resolution  

The Complaint Manager will attempt to resolve complaints without resorting to this grievance procedure 

and, if a complaint is filed, to address the complaint promptly and equitably.  The right of a person to 

prompt and equitable resolution of a complaint brought under this policy shall not be impaired by the 

person's pursuit of other remedies.  Use of this grievance procedure is not a prerequisite to the pursuit of 

other remedies, and use of this grievance procedure does not extend any filing deadline related to the 

pursuit of other remedies.  All deadlines under this procedure may be extended by the Complaint 

Manager as he/she deems appropriate.  As used in this policy, “days” means days in which the District 

business office is open.  

 

2. Filing a Formal Complaint  



 

  
 

a.  A person (hereinafter Complainant) who wishes to avail him/herself of this grievance procedure may 

do so by filing a formal complaint with any District Complaint Manager after attempts at an informal 

resolution have not been successful.  The Complainant shall not be required to file a complaint with a 

particular Complaint Manager and may request a Complaint Manager of the same sex.  The 

Complaint Manager may request the Complainant to provide a written statement regarding the nature 

of the complaint or require a meeting with the parent(s)/guardian(s) of a student.  The Complaint 

Manager shall assist the Complainant as needed. 

b.   Filing a formal complaint involving the Superintendent or a District Complaint Manager  

      If a complaint involves allegations against the Superintendent or one of the District Complaint 

Managers, the complainant may choose to file his/her formal complaint with the Board of Education. 

The Board will investigate all complaints in a manner consistent with the process described below. 
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c. Filing a formal complaint involving a member of the Board of Education 

If a complaint involves allegations against a member or members of the Board of Education, the 

complainant may file his/her formal complaint with the President of the Board (or the Vice-President 

if the allegation is against the President).  The Board President will investigate such complaints in a 

manner consistent with the process described below and may secure an independent party to conduct 

the investigation. 

 

3. Investigation 

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the 

investigation on his/her behalf.  If the Complainant is a student, the Complaint Manager will notify 

his/her parent(s)/guardian(s) that they may attend any investigatory meetings in which their child is 

involved. The complaint and identity of the Complainant will not be disclosed except: (1) as required by 

law, or any collective bargaining agreement, or (2) as necessary to fully investigate the complaint, or (3) 

as authorized by the Complainant, or by the Complainant’s parent(s)/guardian(s) if the Complainant is 

under the age of eighteen (18) years.  

The identity of any witness may remain confidential at the discretion of the Complaint Manager unless 

required to be disclosed by law or any collective bargaining agreement. The identity of any student 

witnesses will not be disclosed except:  (1) as required by law or any collective bargaining agreement, or 

(2) as necessary to fully investigate the complaint, or (3) as authorized by the parent/guardian of the 

student witness, or by the student if the student is eighteen (18) years of age or older.  

Within 30  days of the date the complaint was filed, the Complaint Manager shall complete a written 

report of findings. The Complaint Manager may request an extension of time in 5 day intervals, not to 

exceed 30 days.  If a complaint contains allegations involving the Superintendent, the written report shall 

be filed with the Board of Education, which will make a decision in accordance with Section 4 of this 

policy.  The Superintendent will keep the Board informed of all complaints. 

 

4. Decision and Appeal 

Within 10 days after receiving the Complaint Manager’s report, the Superintendent shall mail his or her 

written decision to the Complainant by U.S. mail, first class, as well as the Complaint Manager. 

Within 10 days after receiving the Superintendent’s decision, the Complainant may appeal the decision to 

the Board of Education by making a written request to the Complaint Manager.  The Complaint Manager 

shall promptly forward all materials relative to the complaint and appeal to the Board of Education.  

Within 30 days, the Board of Education shall affirm, reverse, or amend the Superintendent’s decision or 

direct the Superintendent to gather additional information for the Board. Within 5 days of the Board’s 

decision, the Superintendent shall inform the Complainant of the Board’s action. Individuals alleging that 

they have been discriminated against on the basis of their sex in the provision of or access to programs, 

activities, services, or benefits have the right to appeal the Board’s decision to the Regional  



 

  
 

Superintendent and, thereafter, to the State Superintendent of Education.  The Regional Superintendent 

retains discretion whether to hear such an appeal. 

This grievance procedure shall not be construed to create an independent right to a Board of Education 

hearing.  The failure to strictly follow the timelines in this grievance procedure shall not prejudice any 

party. 

Appointing Nondiscrimination Coordinator and Complaint Managers  

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s efforts to provide 

equal opportunity employment and educational opportunities and prohibit the harassment of employees, students, 

and others. The Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator. 

The Superintendent shall appoint at least one Complaint Manager to administer the complaint process in this 

policy. If possible, the Superintendent will appoint 2 Complaint Managers, one of each gender. The District’s  
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Nondiscrimination Coordinator may be appointed as one of the Complaint Managers. 

The Superintendent shall insert into this policy and keep current the names, addresses, and telephone numbers of 

the Nondiscrimination Coordinator and the Complaint Managers. 

Nondiscrimination Coordinator: 

Dave  Palzet  
Name 

7450 S. Wolf Road, Burr Ridge, IL 60527 
 

Address 

dpalzet@d107.org 
 

Email 

708-784-2170  

Telephone  

Complaint Managers: 

Dave Palzet  Catherine Chang 
Name 

7450 S. Wolf Road, Burr Ridge, IL 60527 
 Name 

7450 S. Wolf Road, Burr Ridge, IL 60527 
Address 

dpalzet@d107.org 
 Address 

cchang@d107.org 
Email 

78-784-2170  
Email 

708-784-2172 
Telephone  Telephone 

LEGAL REF.: Age Discrimination in Employment Act, 29 U.S.C. §621 et seq. 

Americans With Disabilities Act, 42 U.S.C. §12101 et seq. 

Equal Pay Act, 29 U.S.C. §206(d).  

Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff et seq. 

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq. 

McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq. 

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq. 

Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq. 

Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e et 

seq.  

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq. 

105 ILCS 5/2-3.8, 5/3-10, 5/10-20.7a, 5/10-22.5, 5/22-19, 5/24-4, 5/27-1, 5/27-23.7, and 45/1-

15. 

Illinois Genetic Information Privacy Act, 410 ILCS 513/. 



 

  
 

Illinois Whistleblower Act, 740 ILCS 174/. 

Illinois Human Rights Act, 775 ILCS 5/. 

Equal Pay Act of 2003, 820 ILCS 112/1 et seq. 

Victims’ Economic Security and Safety Act, 826 ILCS 180/56 Ill.Admin.Code Part 280. 

Employee Credit Privacy Act, 820 ILCS 70/. 

23 Ill.Admin.Code §§1.240 and 200-40. 

 

 

APPROVED: April 18, 2012  

 

REVISED:  February 19, 2014; May 18, 2016 



Personnel Report 
May 16, 2018 

 

 
1.    Employment of Personnel 

Administration is recommending to employ the following personnel for the 2018-19 

school year. 

 

 

Recommendation: 

That the Board of Education employ the following personnel for the 2018-19 

school year: 

 

Name Position Salary 

 

Sara Poplawski 

 

Elementary Resource 

Teacher 

 

$ 52,103 (MA12, Step 7) 

 

 

Kathleen Courtney 

 

Elementary Math RtI  

 

$ 52,103 (MA12, Step 7) 

 

 
 

 

 

 









 

 

In Pleasantdale, our Strategic Blueprint drives our cycle of continuous improvement. The Blueprint 

goal of Building Learning Capacity contains action steps that focus on aligning and publishing 

curriculum in all academic areas.  Because it is unrealistic to tackle every area all at one time, it is 

necessary to have a process to follow that guides our work when it comes to reviewing, evaluating, 

and implementing curricula. Having a process for curriculum review provides a structure for our 

teachers to work collaboratively, and at the same time, it helps our district plan and allocate time and 

resources to support our ongoing improvement.  

 

This year, the members of Curriculum Council, led by Dr. Ban, have worked to redefine Curriculum 

Council and create a curriculum review process that supports the Strategic Blueprint and the needs of 

the district. This redefined role for Curriculum Council members is to oversee and support the 

implementation of the curriculum review cycle, and to create the process and standards for how 

curricula is reviewed, evaluated, and implemented in Pleasantdale School District 107.  The Assistant 

Superintendent of Teaching and Learning, the Elementary Grade Level Coordinators, and the Middle 

School Subject Area Coordinators sit on Curriculum Council.   

 

In Pleasantdale, both curriculum work and curriculum review have taken many forms over the 

years.  Therefore, one of the greatest and most immediate needs we identified was to have a clearly 

defined process for curriculum review and revision. Through monthly meetings this school year, the 

members of Curriculum Council spent their time researching best practices in curriculum review, 

looking at other high performing districts’ processes, and having thorough discussions about the 

unique makeup and needs of Pleasantdale. The committee felt strongly about having a process that 

was flexible and could be adapted to meet the needs of each curricular area, while at the same time 

addresses vertical alignment Pre-K through 8 but still accounts for differences at the elementary and 

middle grades.  

 

The curriculum review process that we developed for Pleasantdale School District 107 follows a 

flexible cycle that takes place over five phases.  The process allows for an in-depth study of each 

curricular area that is tailored to the needs of both school buildings and the district, thus supporting a 

strategic and sustainable approach.  A flexible process also allows for time to review, create, revise, 

and implement with consistency, but at the same time provides the opportunity for each subject area 

to move at a pace that best fits the needs and resources available.  There are no time limits for each 

phase of the process.  Instead, each subject area team creates the timeline for work to be completed 

based on the needs of their particular area under review.  Because the process is managed by 

members of the Curriculum Council, the process also allows for continuous review so that teams can 

respond to any immediate needs for students and teachers, commitment to local school and district 

improvement goals, as well as any policy changes at the local, state, and national levels. The phases 

of curriculum review in Pleasantdale’s process are as follows: 

 

Phase 1: Convene and Train a Subject Area Team 
The Subject Area Team convenes and begins laying the foundation for the curriculum review process. 

In this first phase, the team is comprised of representatives from both schools and works 

collaboratively as a K-8 team. The team receives training on the Curriculum Review process and best 

practices/standards in the designated subject area. The team also creates the philosophy and beliefs 

for the designated subject area and designs and conducts needs assessments. 

 



 

 

Phase 2: Identify Needs and Create a Timeline 
The Subject Area Team uses the data from the needs assessment(s) to set goals, develop a timeline 

for work, and then completes any Phase 2 work during this time. The team continues to work as a K-8 

team to ensure vertical alignment in the subject area. Based on the the results of the needs 

assessment(s), the subject area curriculum review team identifies a timeline for work that may include 

addressing learning targets, outcomes, scope/sequence, resource needs, technology needs, and 

assessments for the designated subject area. 

 

Phase 3: Evaluate and Select Resources and Professional Development 
At this point in the process, the team may choose to break off into school-based teams to focus on 

resources and professional development that is needed for each building. The elementary and middle 

school staff may have differing timelines depending on what the Subject Area Team has mapped out 

for this phase in the process. Regardless, it is during this phase that the subject area curriculum 

review team arranges professional development centered around the chosen resources/needs, 

organizes site visits, examines digital and print resources, gathers feedback from special services, and 

finally, evaluates and selects resources.  

 

Phase 4: Implement Resources/Curricula and Train Staff 
This phase in the process marks the implementation of any new resources, practices, and curricula 

that came out of the work done in phases 1, 2, and 3.  After obtaining approval from the Board of 

Education for any new resources, the resources are implemented, all staff engage in professional 

development, and may participate in site visits. Collaboration occurs to support needs of all special 

populations. Parents receive communication on the implemented practices and resources. Again, the 

Elementary and Middle School timelines may differ based on the initial planning of the Subject Area 

Team.  

 

Phase 5: Reflect and Monitor Progress 
Finally, in this phase, the entire (K-8) subject area curriculum review team meets towards the end of 

the first year of implementation to conduct a “mini” needs assessment.  The needs assessment may 

include re-visiting the evaluation tools used in the initial needs assessment, reviewing program goals, 

collecting student data, and surveying stakeholders.  The purpose of the needs assessment is to 

analyze the effectiveness of the implementation of the chosen resources and practices. Revisions to 

the curriculum determined by the team will occur as needed. The team will continue to meet annually 

throughout this phase to monitor the implementation and effectiveness of the curriculum and identify 

adjustments or improvements. The team can also identify additional professional development needs, 

and determine when to re-start cycle.     

 

Presentation Takeaways: 

 Curriculum Council has been redefined to focus on supporting the review and implementation 

of curricula in the district. 

 Pleasantdale’s new curriculum review process is flexible and can be adapted to meet the needs 

of each curricular area, while at the same time addressing the complexities of both buildings 

yet still maintaining vertical and horizontal alignment.   

 The process consists of five phases that are planned and carried out by a subject area team. 

The team works both as a K-8 team and also separates into an elementary and middle school 

team when appropriate during the process.  
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	Agenda
	I. Roll Call / Visitors
	II. Pledge of Allegiance

(1 Minute)
	III. Open Forum: Board Policy 2:230 (individuals will be given five minutes to address the Board regarding agenda or non-agenda items) (10 Minutes)
	IV. Organization of the Board of Education: (20 Minutes)

Action Items:*
	IV.A. Election of President of the Board of Education Effective May 16, 2018
	IV.B. Election of Vice President of the Board of Education Effective May 16, 2018
	IV.C. Election of Secretary of the Board of Education to Serve Without Pay Effective May 16, 2018
	IV.D. Appointment of Recording Secretary to Serve with Pay Effective May 16, 2018
	IV.E. Establish a Regular Meeting Date, Time and Place and Publish the Schedule
	Board Meeting Schedule 2018-19

	2

	V. * Consent Agenda (5 Minutes)
	V.A. Approve Regular Meeting Minutes of April 18, 2018
	Minutes regular meeting 4.18

	V.B. Approve Closed Session Minutes of April 18, 2018
	V.C. Approve Payment of April Payroll/May Warrants
	May Bill List
	Actual vs Budget April 2018

	V.D. Approve Middle School Math Resources
	Bridges Math
	CMP 3

	V.E. Approve Food Service Contract
	Food service

	V.F. Approve Paper Bid
	Paper Bid

	V.G. Approve Audit Services
	Audit Services

	V.H. Approve Transportation Contract
	Transportation Services

	V.I. Approve Cleaning Services
	Cleaning Services

	V.J. Approve the Final FY18 School Calendar
	V.K. Approve School Board (sec. 2) Board Policies
	2
	2
	2

	V.L. Approve May 2018 Personnel Report
	Personnel Report 5.16


	VI. * Consent Agenda (5 Minutes)
	VII. Reports and Discussion Items
	VII.A. Informational Updates (5 Minutes)
	VII.A.1. Strategic Blueprint Update

	VII.B. Administration Reports
	VII.B.1. Food Service Update and Fees (10 Minutes)
	Executive Summary Food Service&nbsp;

	VII.B.2. Curriculum Review Process (15 Minutes)
	Executive Summary Curriculum Review
	Curriculum Review Process Graphic

	VII.B.3. Board of Education Information Requests (5 Minutes)
	VII.B.3.a. *Approve Board of Education Information Requests



	VIII. Items for Next Agenda:

(5 Minutes)
	VIII.A. Spring Testing Report; Superintendent Performance Evaluation; Board Self-Evaluation; School Safety Recommendations; Approve Prevailing Wage Resolution; Approve Voluntary Student Insurance; Approve Transfer of Interest; Approve Payment of June 30 Bill List; Approve Payment of July Board meeting Bill List; Class Size Planning Update (written); Extra-curricular Report (Written).

	IX. Open Forum: Board Policy 2:230 (individuals will be given five minutes to address the Board regarding agenda or non-agenda items) (5 Minutes)
	X. Closed Session (30 Minutes)
	X.A. The appointment, employment, compensation, discipline, performance, or dismissal of specific employees of the District.
	X.B. Litigation, when an action against, affecting or on behalf of the particular district has been filed and is pending before a court or administrative tribunal, or when the District finds that an action is probably or imminent, in which case the bias for the finding shall be recorded and entered into the closed meeting minutes.

	XI. Adjournment

