
Regular Meeting
Wednesday, April 18, 2018 7:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance (5 Minute)

III. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items) (10 
Minutes)

IV. * Consent Agenda (5 Minutes)

IV.A. Approve Regular Meeting Minutes of March 
21, 2018

IV.B. Approve Closed Session Minutes of March 
21, 2018

IV.C. Approve Payment of March Payroll/April 
Warrants

IV.D. Approve 2018-19 Strategic Blueprint 
Action Steps

IV.E. Approve April 2018 Personnel Report    

V. Reports and Discussion Items

V.A. Informational Updates (5 Minutes)

V.A.1. Strategic Blueprint Update

V.A.2. Bond Rating Update

V.B. Administration's Reports

V.B.1. Middle School Math Resource Adoption (15 
Minutes)

V.B.2. Summer Construction Projects (10 Minutes)

V.B.3. Review School Board (sec. 2) Board 
Policies (5 Minutes)

V.B.4. Review of Service Provider 
Bids/Contracts (10 Minutes)

V.B.5. Board of Education Information 
Requests (5 Minutes)

V.B.5.a. *Approve Board of Education Information 
Requests

VI. Items for Next Agenda: (5 Minutes)

VI.A. Election of President, Vice President 
and Secretary; Appointment of Recording 
Secretary; Establish Regular Meeting Day, Time 
and Location; Approve Middle School Math 
Resources; Approve Paper Bid; Approve Cleaning 
Service Contract; Approve School Board (sec. 2) 
Board Policies; Food Service Update; and Hot 
Lunch fees. 



VII. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items) (5 
Minutes)

VIII. Closed Session (30 Minutes)

VIII.A. Litigation, when an action against, 
affecting or on behalf of the particular district 
has been filed and is pending before a court or 
administrative tribunal, or when the District 
finds that an action is probably or imminent, in 
which case the bias for the finding shall be 
recorded and entered into the closed meeting 
minutes.

VIII.B. Student disciplinary  cases

VIII.C. Security procedures, school building 
safety and security, and the use of personnel and 
equipment to respond to an actual, a threatened, 
or a reasonably potential danger to the safety of 
employees, students, staff, the public, or public 
property.

IX. Written Reports

IX.A. FOIA

X. Adjournment
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MINUTES OF THE BOARD OF EDUCATION 

 

Regular Meeting           Administration Building          7:00 p.m.– 8:35 p.m.                                 March 21, 2018 

  

Members Present: 

Kristin Violante, Presiding Officer  

Jon Buralli 

Vipul Dedhia 

Mary Lenzen 

Michael Rak 

Absent: 

David Negron 

Mark Mirabile 

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Dave Palzet were staff members Erika Sawosko, Catherine 

Chang, Jennifer Ban, Debbie Lubeck, Kathleen Tomei, Griffin Sonntag, Melissa Halusek, 

Rikki Steinmetz and Karyn Lisowski; and resident Kristen Cizek.   

 

PLEDGE OF  

ALLEGIANCE              Grade Six Battle of the Books winners, whose work was highlighted on the display boards, 

led the pledge of allegiance. Also on display were projects done by Lucy Arroyo’s first grade 

class.  

 

ACTION NO. 21 

Consent Agenda Motion by Rak, seconded by Dedhia, that the Board of Education approve the consent agenda 

consisting of: regular meeting minutes of February 21, 2018; closed session meeting minutes 

of February 21, 2018; payment of February payroll/March warrants; FY19 Parent/Student 

Handbook as amended; Governance and Planning (sec.1) Board Policies; Pleasant Dale Park 

District  Before and After School Program Intergovernmental Agreement; FY19 Preliminary 

Staffing Recommendation, and March 2018 Personnel Report consisting of the retirement of 

Pamela Mattice, ESL teacher, effective the end of the 2017-18 school year; resignation of 

Renee Cafcules, middle school instructional aide, effective march 20, 2018, Stephen 

Braband, Innovative Teaching Coach, effective the end of the 2017-18 school year, and Meg 

Knapik, assistant principal, effective June 30, 2017; honorable dismissal of teachers; and 

reemployment of certified personnel. Motion carried by a roll call vote of 5 ayes (Buralli, 

Dedhia, Lenzen, Rak, Violante) absent – Mirabile, Negron. 

 

RECOGNITION OF 

STAFF MEMBER The Board recognized second grade teacher Melissa Halusek as a Golden Apple Award 

Finalist. Mrs. Halusek is a second-grade teacher at Pleasantdale Elementary School and has 

been with the district for 17 years. During her time in the district, Mrs. Halusek has served on 

numerous committees including Lead Teacher, PBSS/MTSS, Science Committee, Math 

Committee, Math Coordinator, Curriculum Council Delegate, Reading Cafe Team and 

Strategic Planning Committee. She has supported students through Rainbows for All 

Children Support Group, Eagles Nest conflict resolution team, Volleyball Club and 

Cheerleading Club. In addition, she creates a warm and nurturing classroom environment 

where each child is recognized for their unique talents and growth opportunities. She engages 

in ongoing professional development opportunities including Metro Chicago Math Initiative 

(MCMI) training through West40 Intermediate Service Center. Golden Apple finalists must 

be nominated by a community member or colleague, and this year's field included over 650 

nominees. Nominees are required to complete essay questions and provide references. The 

Golden Apple selection committee then chooses 30 finalists who participate in a site visit and 

interviews. Congratulations, Mrs. Halusek! 
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REPORTS AND 

DISCUSSION ITEMS  

   Strategic Blueprint Update 

Superintendent Dave Palzet along with principals Kathleen Tomei (PES) and Griffin Sonntag 

(PMS) reviewed the progress that has been made toward accomplishing the action steps laid 

out in the district's Strategic Blueprint. The district follows a philosophy of cascading goals, 

so the goals laid out in the Strategic Blueprint become the building goals which then become 

staff goals. The presentation also included a review of the recommended action steps for next 

school year. The action steps fall into three broad categories: Building Learning Capacity, 

Building Learning Environments, and Building Human Capital. These action steps will help 

our district realize the mission, belief statements, and portrait of a graduate that were created 

by our Future Planning Committee. Board Vice President Violante and Board member Rak 

both thanked Superintendent Palzet and administration for the great work they are doing on 

implementing the strategic blueprint for the district.  

 

Professional Learning Update 

Assistant Superintendent of Teaching and Learning, Dr. Jennifer Ban, provided the Board an 

update on the district's professional learning plan, which was implemented this school year. 

Professional learning falls under the Strategic Blueprint goal of building human capital, 

which focuses on engaging our teachers in relevant, timely, pertinent, and personalized 

professional development. This school year the district has worked to achieve that goal by 

thoughtfully transforming our professional development offerings to have the greatest impact 

on our Pleasantdale staff and students. Teachers have participated in professional learning in 

the areas of math, writing, technology, and instructional coaching. These professional 

learning experiences will be extended into the summer through our professional learning 

academies. Board Vice President Violante questioned how the district would measure the 

effectiveness of the professional development. Superintendent Palzet stated that through our 

assessments, conversations with staff, and satisfaction surveys would be used to monitor the 

effectiveness.  

 

NEXT AGENDA Items submitted for the April agenda include:  

Middle School Math Resource Adoption; Discuss Summer Construction Projects; Approve 

Strategic Blueprint Action Steps; Review School Board (sec. 2) Board policies; Review of 

Service Provider Bids/Contracts. 

 

ACTION NO. 22 

Closed Session Motion by Buralli, seconded by Lenzen, that the Board of Education go into closed session at 

8:00 p.m. to discuss student disciplinary cases; appointment, employment, compensation, 

discipline, performance, or dismissal of specific employees to the District; and Litigation, 

when an action against, affecting or on behalf of the particular District has been filed and is 

pending before a court or administrative tribunal, or when the District finds that an action is 

probable or imminent, in which case the basis for the findings shall be recorded and entered 

into the closed meeting minutes; Motion carried by a roll call vote of 5 ayes (Buralli, Dedhia, 

Lenzen, Rak, Violante) absent – Mirabile, Negron. 

 

The Board came out of closed session at 8:34 p.m.  

 

ADJOURNMENT  Motion by Rak, seconded by Dedhia, that the regular meeting adjourns at 8:35 p.m. Voice 

vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 
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REVENUES  Budget March 2018 YTD % Realized

Education 10,943,800$            2,869,357$            10,070,158$          92.0%
Oper & Maint 1,699,570$              477,956$               1,578,062$            92.9%
Bond/Int 1,312,050$              333,165$               1,053,586$            80.3%
Trans 877,940$                 199,031$               806,368$               91.8%
IMRF 435,280$                 102,639$               417,771$               96.0%
Site/Construction -$                             -$                           -$                           -
Working Cash 3,500$                     -$                           1,642$                   46.9%
Tort 86,920$                   25,074$                 80,231$                 92.3%
Life Safety 4,200$                     -$                           1,762$                   41.9%
Total 15,363,260$            4,007,223$            14,009,579$          91.2%

EXPENSES Budget March 2018 YTD % Used

Education 11,494,885$            966,364$               7,165,091$            62.3%
Oper & Maint 1,616,983$              67,720$                 914,410$               56.6%
Bond/Int 1,783,450$              1,975$                   1,734,030$            97.2%
Trans 736,922$                 59,120$                 434,064$               58.9%
IMRF 344,376$                 30,568$                 223,853$               65.0%
Site/Construction -$                             -$                           -$                           -
Working Cash -$                             -$                           -$                           -
Tort 65,644$                   -$                           65,644$                 100.0%
Life Safety 11,000$                   -$                           3,115$                   28.3%
Total 16,053,260$            1,125,746$            10,540,207$          65.7%

March 2018 Revenue and Expenses



Action Steps 2018-19 (Final) 
 

Building Learning Capacity Person(s) Responsible Timeline 

Complete and publish aligned units of 
study in all fundamental learning areas 
(1-2 units per discipline per year) pre-K 
through eighth grade that embeds 
technology, inquiry, and global 
competencies. 

Assistant 
Superintendent/Curriculum 
Council 

Ongoing through 
June 2021 

As curriculum and units of study are 
designed, align and analyze assessments 
to support differentiated instruction. 

Assistant Superintendent Ongoing 

Support parents as we implement 
changes to the curriculum and 
instructional practices (e.g. parent 
universities, learning experiences, 
celebrations). 

Admin Team Ongoing 

Adopt a workshop model of instruction 
that supports individualized student 
learning through differentiation and 
timely/targeted feedback. 

Assistant Superintendent Fall 2018 

Investigate opportunities for students to 
have increased choice and voice through 
learning pathways that allow students to 
pursue their interests and passions. 

Admin Team June 2019 

Continue to support the Pleasantdale staff 
in year two of adopting a growth mindset; 
build capacity for students and 
community.  

Admin Team August 2019 

Implement a framework for technology 
integration into teaching and learning 
(e.g. SAMR, 4 Shifts Protocol . . .). 

Admin Team August 2019 

 
 
 
 
 



Building Human Capital Person(s) Responsible Timeline 

Establish building and district schedules 
allowing staff the time to have the 
greatest impact on teaching and learning. 

Assistant 
Superintendent/Principals 

Ongoing  

Pilot a co-teaching model of instruction in 
ELA and Math at both schools.  

Director of Special 
Services 

August 2018 

Implementation of the paraprofessional 
evaluation tool and the use of a research 
based rubric for teacher evaluation. 

Director of Special 
Services 

August 2018 

Establish a Professional Development 
Pathways (PDP) program that allows 
teachers to engage in professional 
development that is individualized and 
provides staff with greater agency.  (i.e. 
online programs, instructional coaching, 
learning cadres).  

Superintendent January 2019 

Implement a comprehensive mentoring 
program for certified staff and implement 
an employee induction program for 
instructional assistants. 

Superintendent August 2018 

Implement a wellness program that will 
build a culture of health, wellbeing, and 
the ability to grow by supporting the whole 
person (physically, socially, and 
emotionally). 

Business Manager August 2018 

In collaboration with TAP (​Teachers 
Association of Pleasantdale), ​investigate 
various methods/models for collective 
bargaining. 

Superintendent/Board June 2019 

 
 
 
 
 
 
 
 



Building Learning Environments Person(s) Responsible Timeline 

Implement a district safety taskforce that 
will bring recommendations to the Board 
to ensure that we continue to provide a 
safe and secure school environment. 

Superintendent October 2018 

Form an SEL (Social/Emotional Learning) 
stakeholder committee at each building to 
examine feasibility and options to best 
meet the needs of students at each 
building.  

Assistant 
Superintendent/Principals 

October 2018 

Provide staff with resources to pilot 
flexible use of learning spaces that 
support the competencies outlined in our 
Portrait of a Pleasantdale Graduate and 
Pleasantdale 107 belief statements. 

Admin Team August 2018 

Seek community input and develop a plan 
for constructing modern library space at 
both schools that will support our mission 
to create a community of inspired 
learners.  

Superintendent/Business 
Manager 

January 2019 

Develop articulation processes for 
grade-to-grade (Pre-K through 8th grade) 
and middle to high school transitions. 

Principals April 2019 

 



Personnel Report 
April 18, 2018 

 

 
1. Retirement of Personnel 

The Superintendent received a letter from business manager Catherine Chang 

announcing her intentions to retire effective June 30, 2018.  

 

Recommendation: 

That the Board of Education approves the retirement of Catherine Chang, 

Business Manager, effective June 30, 2018.  

 
2.     Resignation of Personnel 

The Superintendent received a letter from Lynne Kafkes, middle school instructional 

aide, regarding her resignation effective March 23, 2018. 

 

Recommendation: 

That the Board of Education accept the resignation Lynne Kafkes, middle 

school instructional aide, effective March 23, 2018.   

  

3.    Dismissal/Non-Reemployment of Full-time Educational Support Personnel 

       That the Board of Education adopt a Resolution of Honorable Dismissal of Full-time 

       Educational Support Personnel Employees. 

 

Recommendation: 

That the Board of Education adopt a Resolution of Honorable Dismissal of Full-

time Educational Support Personnel Employees at the close of the 2017-18 

school year for full-time instructional aides: Sherry Niedbalec, Kelly Grimes, 

David Kavanaugh, and Patricia Gully  

 

 

 



 

RESOLUTION 

 

HONORABLE DISMISSAL OF EDUCATIONAL 

SUPPORT PERSONNEL EMPLOYEES 

 

WHEREAS, the educational support personnel employees listed in this Resolution are 

employed by the Board of Education of Pleasantdale School District No. 170 during the 2017-2018 

school term; and 

 

WHEREAS, the Board of Education has determined to decrease the number of educational 

support personnel employees in the School District; and 

 

WHEREAS, the educational support personnel employees with the shorter length of con-

tinuing service with the School District, within the respective category of position, shall be 

dismissed first, unless an alternative method of determining the sequence of dismissal is established 

in a collective bargaining agreement or contract between the Board and any exclusive bargaining 

representative; and 

 

WHEREAS, an alternative method of determining the sequence of dismissal is not 

established in an applicable collective bargaining agreement or contract; and 

 

WHEREAS, the Board has concluded that the educational support personnel employees 

named herein shall be honorably dismissed and not reemployed for the 2017-2018 school term, 

pursuant to Section 10-23.5 of the School Code (105 ILCS 5/10-23.5); 

 

NOW, THEREFORE, Be It Resolved by the Board of Education of Pleasantdale School 

District No. 107, Cook County, Illinois, that: 

 

Section 1:  The following named educational support personnel employees shall be 

honorably dismissed and not reemployed for the 2017-2018 school term because of the decision of 

the Board to decrease the number of educational support personnel employees employed: 

 

                 Sherry Niedbalec 

     Kelly Grimes 

     David Kavanaugh 

Patricia Gully 

        

Section 2:  The President and Secretary of the Board are authorized and directed to give the 

educational support personnel employees a written Notice of Honorable Dismissal, together with the 

reasons therefore, by first class mail at least thirty (30) days before the employees are dismissed. A 

copy of said Notice is attached as Exhibit A and incorporated by reference. 

 

Section 3: The Superintendent or designee shall also personally deliver a copy of said Notice 

to the educational support personnel employees with a signature receipt.  A copy of said receipt is 

attached as Exhibit B and incorporated by reference. 



 

 

Section 4: This Resolution shall be in full force and effect forthwith upon its passage. 

 

ADOPTED this 18th day of April, 2018, by the following vote: 

 

 

 

AYES: 

 

NAYS: 

 

ABSENT: 

 

 

  ATTEST 

 

    

Board President  Board Secretary 



 

 
 

EXHIBIT A 

 

 

April 19, 2018 

 

 

Via First Class Mail and Personal Delivery 

 

 

RE: NOTICE OF HONORABLE DISMISSAL 

 

Dear ___________: 

 

At its meeting held on April 18, 2018, the Board of Education of Pleasantdale 

School District No. 107, Cook County, Illinois, pursuant to Section 10-23.5 of the 

School Code, resolved to honorably dismiss you from employment from your full 

time instructional aide position.  The reason for your dismissal is the decision by 

the Board to decrease the number of its educational support personnel employees 

in the School District.  Your last day of employment in the District as an 

instructional aide shall be June 6, 2018. 

 

If the Board has any vacancies within the period prescribed by law, you will be 

tendered any such position becoming available for which you are qualified and to 

which you are entitled as prescribed by law. 

 

Sincerely, 

 

Board of Education 

Pleasantdale School District No. 107 

Cook County, Illinois 

 

 

By:_____________________________ 

President 

 

ATTEST: 

 

______________________________ 

Secretary  

 

 

 

 

 



 

 

 

EXHIBIT B 

 

 

RECEIPT CONFIRMATION 

 

 

I, ________________________________, received the attached Notice of Honorable  

 

Dismissal by personal delivery from                                                                                  , of  

 

Pleasantdale School District No. 107 on                                                                             . 

 

 

 

________________________________ 

Signature  

 



 

 
Math Pilot Recommendation 
Throughout the 2017 - 2018 school year, the Pleasantdale Middle School math teachers have 
been piloting primary resource options for a potential math resource adoption for the 2018-2019 
school year.  Teachers have also engaged in ongoing professional development through 
participation in the Metro Chicago Math Initiative (MCMI) and attended the National Council of 
Teachers of Mathematics (NCTM) Regional Conference in order to further hone their 
understanding of best practices in teaching and learning mathematics.  The goal in piloting 
these resources is to determine which primary resource would best support our implementation 
of the Common Core State Standards (CCSS) and the integration of the 8 Standards of 
Mathematical Practice, while also aligning with what we know to be true about best practices in 
teaching and learning mathematics. 
 
Background 
Over the course of the 2016-2017 school year, both the elementary and middle school math 
teachers had the option to participate in a full-year math pilot to determine a primary resource 
that would allow us to better implement the CCSS and align with our understanding of best 
practices in teaching and learning mathematics.  Math Learning Center Bridges was adopted at 
the K - 5 grade levels for the 2017-2018 school year.  The middle school continued to pilot 
additional primary resource options throughout the course of the 2017-2018 school year since 
only one resource was piloted initially. 

As a reminder, the following resources have been piloted by Pleasantdale Middle School math 
teachers this school year: 

● Big Ideas Math (full year pilot)  
● Glencoe Math (full year pilot) 
● Connected Math Project (CMP3) (units piloted) 
● Core Connections CPM (full year pilot) 

In order to determine which of the piloted resources best fit our district’s needs, we completed 
the ​Instructional Materials Evaluation Tool ​(IMET) from ​Achieve the Core​ for each resource to 
ensure they provide Focus & Coherence on the priority academic standards for each grade 
level, provide adequate Rigor & Balance as they relate to the CCSS and 8 Standards of 
Mathematical Practice, and provide Access to the Standards for All Students.  In addition, 
teacher feedback, parent feedback, student feedback, and student assessment scores were 
also considered. 

Action Plan 
We recommend a full adoption of Big Ideas Math and a class set adoption of CMP3 for grades 6 
- 8.  The IMET rubric shows these resources are the perfect compliment for each other, with Big 
Ideas providing a strong foundation upon which to build while CMP3 provides increased rigor 

 

https://achievethecore.org/content/upload/Updated%20K8%20Math%20IMET_11.14.pdf
https://achievethecore.org/


 

through mathematical investigations and a constructivist approach to learning math.  The 
teacher feedback was also a compelling factor used to make this decision.  Teacher feedback 
for Big Ideas highlights the resource’s usability for teachers, parents, and students, as well as 
the useful formative data reports teachers receive from the online homework tools which allow 
them to cater their instruction to best meet the needs of students.  The teachers identified the 
CMP3 investigations allow students to engage in meaningful conversations about math and 
develop their conceptual understanding.  Teachers expressed that both resources provide 
effective integration of the 8 Standards for Mathematical Practice.  Feedback from parents and 
students had a minimal impact on the decision since there were negligible differences 
presented, and student assessment data presented minimal differences as well.  
 
We anticipate the transition from Math Learning Center Bridges in grades K - 5 will be smooth 
with the adoption of these resources since the investigations from CMP3 provide a similar 
inquiry-based approach to learning math, while the Big Ideas resources allow for repeated 
practice and support in solidifying the concepts.  Our students in algebra will continue using the 
same resource that Lyons Township High School uses, which as of now will not be changing for 
the 2018-2019 school year.  Additionally, we are fortunate to be able to adopt the new version of 
the Big Ideas resources which have just been released, another benefit of us using a second 
year to pilot resources at the middle school level.  
 

Resource Includes Quoted Cost 

Big Ideas 4 year resource adoption for all students grades 6 - 8; 
online student access; teacher professional development 

$26,873.00 

CMP3 6 year resource adoption for a class set of 30 students 
grades 6 - 8; online student access; teacher professional 
development 

$11,303.61* 
 

*We are currently working to negotiate a lower cost given a shorter adoption period to mirror Big 
Ideas adoption period. 
 
Moving forward, we have planned summer work days for middle school math teachers to 
participate in professional development related to each resources.  Teachers will also have 
summer work time to prepare and align units of student for the school year.  Finally, ongoing 
support will be provided to math teachers throughout the school year through continued 
participation in MCMI as well as providing opportunities for our teachers to touch base with the 
Big Ideas and CMP3 representatives for ongoing support.  We are very excited about adopting 
these resources for 6th - 8th grades and think they will provide plentiful opportunities for both 
our teachers and students to grow as they explore mathematics in more depth! 
 
 

 



 

 
Conclusion 
We are looking forward to the adoption of Big Ideas Math and CMP3 at the 6-8th grade levels 
and are committed to supporting our staff, students, and family as these resources becomes a 
part of the District 107 plan for teaching and learning mathematics.  

 



Middle School 
Math Resource 

Recommendation

April 18, 2018

To create a community of inspired learners



Our Goal

To create a community of inspired learners

2017-2018: 

● Pilot additional primary math resources in grades 6 - 8 math 
for a potential adoption for the 2018-2019 school year

● Identify a primary resource that will support the actualization 
of the District 107 Values Statement for Teaching Mathematics

● Continue math professional development for staff members 
related to best practices in teaching and learning mathematics                                        



District 107 Value Statement for 
Teaching & Learning Mathematics

To create a community of inspired learners

“We value providing students with equal opportunities to 
engage in meaningful mathematical learning while working 

collaboratively using multiple representations, strategies, and 
tools to solve and discuss rigorous, real-world problems.”                                  



2017-2018 Math Pilot Resources

● Big Ideas Math (full year pilot) 

● Glencoe Math (full year pilot)

● Connected Math Project (CMP3) (units piloted)

● Core Connections CPM (full year pilot)

To create a community of inspired learners



Measures Considered

To create a community of inspired learners

● Instructional Materials Evaluation Tool (IMET) assessment
○ Focus & Coherence
○ Rigor & Balance
○ Access to the Standards for All Students

● Student Feedback
● Parent Feedback
● Teacher Feedback
● Student Assessment Data



Teacher Commentary: Big Ideas

To create a community of inspired learners

“The Big Ideas curriculum is a 
great foundational resource off 

of which teachers can build 
upon and enhance. It solidifies 
the skills within the CCSS and 

provides immediate feedback in 
the comprehensive [online] 
reports. These reports are 

valuable in the sense that they 
give teachers insight as to which 

skills have been mastered and 
need strengthening.”

“The [Big Ideas] tutorials and 
hints are very helpful for 

students who need help or are 
absent. The materials are 

extremely user-friendly for both 
the teachers, students and 

parents. Since all of the 
materials are editable, teachers 
can differentiate the materials 
and instruction for students at 

all learning levels.”

“The digital component is very 
teacher and student friendly. 

The kids can easily access the 
homework, tutorials if they are 
stuck, and videos to help them. 
As a teacher, I get immediate 

feedback about % correct, 
answers they gave and amount 
of time spent. I can then spend 
time on only the problems that 

class struggled with.”



Teacher Commentary: CMP3

To create a community of inspired learners

“[CMP3] definitely ramps into 
the concepts in a thoughtful way 

that requires all students to 
come to the mathematical 
conclusion. They are often 

talking in math in order to solve 
the problems. They talk, 

question each other, and then 
prove their thoughts through the 

discussion.”

“This is a program that enhances 
the students’ ability to work 

together and learn how to talk 
about math in meaningful ways 

that helps develop their 
understanding of the concepts.”

“My favorite part of this program 
is the challenge it provided for my 
most capable students. The labs 
provided require them to stretch 
themselves and persevere with 

very open-ended tasks.”  

“The use of manipulatives that 
are used throughout the 

program are beneficial to all 
students. Students with 

disabilities are able to visualize 
the concepts, making them less 

abstract.”



Middle School Resource Recommendation

To create a community of inspired learners

● Full adoption of new Big Ideas resources for grades 6 - 8
● Class set of Connected Math Project 3 for grades 6 - 8



Next Steps for PMS Math

To create a community of inspired learners

● Obtain BoE approval for resource adoption
● Summer professional development from Big Ideas and 

CMP3 related to implementation of resources
● Summer curriculum work time to prepare and align units 

of study
● Continue participation in Metro Chicago Math Initiative



To create a community of inspired learners



 

 

 

 

Keeping our facilities in good condition and ensuring the safety of our students, staff, and 
visitors is a top priority.  Each summer, the District completes projects to improve the efficiency 
and safety of our schools. The Facilities Advisory team met on November 15, 2017 and made 
the following recommendations for the following projects to be completed this summer:  
 

At the Middle School: 
1. Replacement of APR rooftop unit. 
2. Replacement of south gym storage, pump room, and APR stage doors. 
3. Tile replacement for the hallway between the computer lab and APR. 
4. Painting of the 5th/6th grade classrooms and hallways and the Administration building. 
5. Replacement of ceiling tiles in the Library, Band room, Music room and five classrooms 

in the 7th/8th grade wing. 
6. Replacement of blinds in the 5th/6th grade classrooms. 
7. Installation of hot air dryers in all bathrooms. 
8. Replacement of bathroom stalls in the 5th grade boy’s bathroom and the boy’s 

bathroom by the APR . 
 

At the Elementary School: 
1. Replace boiler #2. 
2. Replace countertops in nine classrooms. 
3. Replace cabinets, countertop, and sink in nurse’s office. 

 

Some of the projects will be completed in-house and some will be completed by vendors. The 
District is still requesting for quotes for the various projects. The costs for the above projects is 
estimated to be about $124,000. 
 

We believe that these projects and upgrades will improve the safety and efficiency of our 
schools.  Likewise, these projects allow our teachers to more effectively teach our students.  
These projects align with district priorities and reflect the vision of the district and the Board of 
Education.   
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School Board 

Vacancies on the School Board - Filling Vacancies  

Vacancy 

Elective office of a School Board member becomes vacant before the term’s expiration when any of 

the following occurs:  

1. Death of the incumbent, 

2. Resignation in writing filed with the Secretary of the Board, 

3. Legal disability of the incumbent,  

4. Conviction of a felony, bribery, perjury, or other infamous crime or of any offense involving 

a violation of official oath or of a violent crime against a child,  

5. Removal from office, 

6. The decision of a competent tribunal declaring his or her election void,  

7. Ceasing to be an inhabitant of the District or a particular area from which he or she was 

elected, if the residential requirements contained in The School Code are violated, 

8. An illegal conflict of interest, or 

9. Acceptance of a second public office that is incompatible with Board membership.  

Filling Vacancies  

Whenever a vacancy occurs, the remaining members shall notify the Regional Superintendent of 

Schools of that vacancy within 5 days after its occurrence and shall fill the vacancy until the next 

regular board election, at which election a successor shall be elected to serve the remainder of the 

unexpired term.  However, if the vacancy occurs with less than 868 days remaining in the term or less 

than 88 days before the next regularly scheduled election, the person so appointed shall serve the 

remainder of the unexpired term, and no election to fill the vacancy shall be held.  Members 

appointed by the remaining members of the Board to fill vacancies shall meet any residential 

requirements as specified in the School Code.  The Board shall fill the vacancy within 45 days after it 

occurred by a public vote at a meeting of the Board. 

Immediately following a vacancy on the Board, the Board will publicize it and accept résumés from 

District residents who are interested in filling the vacancy. After reviewing the applications, the 

Board may invite the prospective candidates for personal interviews to be conducted during duly 

scheduled closed meetings.  

LEGAL REF.: 105 ILCS 5/10-10 and 5/10-11. 

ADOPTED: June 18, 2008 

REVISED:  



 

Pleasantdale School District 107 2:150 

Page 1 of 1 

 

School Board 

Committees  

The School Board may establish committees to assist with the Board’s governance function and, in 

some situations, to comply with State law requirements. These committees are known as Board 

committees and report directly to the Board. Committee members may include both Board members 

and non-Board members depending on the committee’s purpose. The Board President makes all 

Board committee appointments subject to Board approval. Board committee meetings shall comply 

with the Open Meetings Act.  A Board committee may not take final action on behalf of the Board – 

it may only make recommendations to the Board.  

Special Board Committees  

A special committee may be created for specific purposes or to investigate special issues. A 

special committee is automatically dissolved after presenting its final report to the Board or at the 

Board’s discretion. 

Standing Board Committees  

A standing committee is created for an indefinite term although its members will fluctuate.   

1. Parent-Teacher Advisory Committee. This committee assists in the development of 

student behavior policy and procedure, and provides information and recommendations 

to the Board. Its members are parents/guardians and teachers, and may include persons 

whose expertise or experience is needed. The committee reviews such issues as 

administering medication in the schools, reciprocal reporting between the School District 

and local law enforcement agencies regarding criminal offenses committed by students, 

student discipline, disruptive classroom behavior, school bus safety procedures, and the 

dissemination of student conduct information. 

2. Behavioral Interventions Committee. This committee develops and monitors procedures 

for using behavioral interventions in accordance with Board policy 7:230, Misconduct by 

Students with Disabilities, and provides information and recommendations to the Board. 

At the Board President’s discretion, the Parent-Teacher Advisory Committee shall 

perform the duties assigned to the Behavioral Interventions Committee. 

 

Nothing in this policy limits the authority of the Superintendent or designee to create and use 

committees that report to him or her or to other staff members.  

LEGAL REF.: 5 ILCS 120. 

105 ILCS 5/10-20.14 and 5/14-8.05. 

ADOPTED: May 18, 2011 

REVISED: 
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Board of Education 

 

Uniform Grievance Procedure   

The Board desires that complaints brought by students, parents/guardians, employees, or community members be 

resolved through a fair and equitable process.  To promote the effective processing of grievances, therefore, the 

procedure outlined below should be followed when authorized by Board Policy or when a complaint involves any 

of the following:  

1. Title II of the Americans with Disabilities Act  

2. Title IX of the Education Amendments of 1972  

3. Section 504 of the Rehabilitation Act of 1973 

4. Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq. 

5. Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e et seq. 

6. Sexual harassment (Illinois Human Rights Act, Title VII of the Civil Rights Act of 1964, and Title IX of 

the Education Amendments of 1972)  

7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60  

8. Bullying, 105 ILCS 5/27-23.7  

9. Misuse of funds received for services to improve educational opportunities for educationally 

disadvantaged or deprived children  

10. Curriculum, instructional materials, and/or programs 

11. Victims’ Economic Security and Safety Act, 820 ILCS 180 

12. Illinois Equal Pay Act of 2003, 820 ILCS 112 

13. Provision of services to homeless students 

14. Illinois Whistleblower Act, 740 ILCS 174/.  

15. Misuse of genetic information (Illinois Genetic Information Privacy Act (GIPA), 410 ILCS 513/ and 

Titles I and II of the Genetic Information Nondiscrimination Act (GINA), 42 U.S.C. §2000ff et seq.)  

16. Employee Credit Privacy Act, 820 ILCS 70/.  

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance procedure. If a 

formal complaint is filed under this policy, the Complaint Manager will address the complaint promptly and 

equitably. A student and/or parent/guardian filing a complaint under this policy may forego any informal 

suggestions and/or attempts to resolve it and may proceed directly to this grievance procedure. The Complaint 

Manager will not require a student or parent/guardian complaining of any form of harassment to attempt to 

resolve allegations directly with the accused (or the accused’s parents/guardians); this includes mediation. 

Right to Pursue Other Remedies Not Impaired 

The right of a person to prompt and equitable resolution of a complaint filed under this policy shall not be 

impaired by the person’s pursuit of other remedies, e.g., criminal complaints, civil actions, etc. Use of this 

grievance procedure is not a prerequisite to the pursuit of other remedies and use of this grievance procedure does 

not extend any filing deadline related to the pursuit of other remedies. If a person is pursuing another remedy 

subject to a complaint under this policy, the District will continue with a simultaneous investigation under this 

policy. 

Deadlines 

All deadlines under this policy may be extended by the Complaint Manager as he or she deems appropriate. As 

used in this policy, school business days means days on which the District’s main office is open. 

Filing a Complaint 

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure may do so by 

filing a complaint with any District Complaint Manager. The Complainant shall not be required to file a 

complaint with a particular Complaint Manager and may request a Complaint Manager of the same gender. The 

Complaint Manager may request the Complainant to provide a written statement regarding the nature of the 

complaint or require a meeting with a student’s parent(s)/guardian(s). The Complaint Manager shall assist the 

Complainant as needed. 



 

  
 

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager shall process and 

review the complaint according to Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and 

Harassment, in addition to any response required by this policy. For any complaint alleging sexual harassment or 

other violation of Board policy 5:20, Workplace Harassment Prohibited, the Complaint Manager shall process 

and review the complaint according to that policy, in addition to any response required by this policy 2:260, 

Uniform Grievance Procedure. 

Investigation 

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the investigation 

on his or her behalf. The Complaint Manager shall ensure both parties have an equal opportunity to present 

evidence during an investigation. If the Complainant is a student under 18 years of age, the Complaint Manager 

will notify his or her parent(s)/guardian(s) that they may attend any investigatory meetings in which their child is 

involved. The complaint and identity of the Complainant will not be disclosed except: (1) as required by law or 

this policy, (2) as necessary to fully investigate the complaint, or (3) as authorized by the Complainant. 

The identity of any student witnesses will not be disclosed except: (1) as required by law or any collective 

bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as authorized by the 

parent/guardian of the student witness, or by the student if the student is 18 years of age or older. 

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this policy about 

the status of the investigation. Within 30 school business days of the date the complaint was filed, the Complaint 

Manager shall file a written report of his or her findings with the Superintendent. The Complaint Manager may 

request an extension of time.  

The Superintendent will keep the Board informed of all complaints. 

If a complaint contains allegations involving the Superintendent, the written report shall be filed directly with the 

Board, which will make a decision in accordance with paragraph four of the following section of this policy.  

Decision and Appeal 

Within five business days after receiving the Complaint Manager’s report, the Superintendent shall mail his or her 

written decision to the Complainant and the accused by first class U.S. mail as well as to the Complaint Manager. 

All decisions shall be based upon the preponderance of evidence standard.  

Within 10 school business days after receiving the Superintendent’s decision, the Complainant or the accused 

may appeal the decision to the Board by making a written request to the Complaint Manager. The Complaint 

Manager shall promptly forward all materials relative to the complaint and appeal to the Board.  

Within 30 school business days, the Board shall affirm, reverse, or amend the Superintendent’s decision or direct 

the Superintendent to gather additional information. Within five school business days of the Board’s decision, the 

Superintendent shall inform the Complainant and the accused of the Board’s action.  

For complaints containing allegations involving the Superintendent, within 30 school business days after 

receiving the Complaint Manager’s report, the Board shall mail its written decision to the Complainant and the 

accused by first class U.S. mail as well as to the Complaint Manager.   

This policy shall not be construed to create an independent right to a hearing before the Superintendent or Board. 

The failure to strictly follow the timelines in this grievance procedure shall not prejudice any party. 

 

Procedures 

1. Informal Resolution  

The Complaint Manager will attempt to resolve complaints without resorting to this grievance procedure 

and, if a complaint is filed, to address the complaint promptly and equitably.  The right of a person to 

prompt and equitable resolution of a complaint brought under this policy shall not be impaired by the 

person's pursuit of other remedies.  Use of this grievance procedure is not a prerequisite to the pursuit of 

other remedies, and use of this grievance procedure does not extend any filing deadline related to the 

pursuit of other remedies.  All deadlines under this procedure may be extended by the Complaint 

Manager as he/she deems appropriate.  As used in this policy, “days” means days in which the District 

business office is open.  

 

2. Filing a Formal Complaint  



 

  
 

a.  A person (hereinafter Complainant) who wishes to avail him/herself of this grievance procedure may 

do so by filing a formal complaint with any District Complaint Manager after attempts at an informal 

resolution have not been successful.  The Complainant shall not be required to file a complaint with a 

particular Complaint Manager and may request a Complaint Manager of the same sex.  The 

Complaint Manager may request the Complainant to provide a written statement regarding the nature 

of the complaint or require a meeting with the parent(s)/guardian(s) of a student.  The Complaint 

Manager shall assist the Complainant as needed. 

b.   Filing a formal complaint involving the Superintendent or a District Complaint Manager  

      If a complaint involves allegations against the Superintendent or one of the District Complaint 

Managers, the complainant may choose to file his/her formal complaint with the Board of Education. 

The Board will investigate all complaints in a manner consistent with the process described below. 
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c. Filing a formal complaint involving a member of the Board of Education 

If a complaint involves allegations against a member or members of the Board of Education, the 

complainant may file his/her formal complaint with the President of the Board (or the Vice-President 

if the allegation is against the President).  The Board President will investigate such complaints in a 

manner consistent with the process described below and may secure an independent party to conduct 

the investigation. 

 

3. Investigation 

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the 

investigation on his/her behalf.  If the Complainant is a student, the Complaint Manager will notify 

his/her parent(s)/guardian(s) that they may attend any investigatory meetings in which their child is 

involved. The complaint and identity of the Complainant will not be disclosed except: (1) as required by 

law, or any collective bargaining agreement, or (2) as necessary to fully investigate the complaint, or (3) 

as authorized by the Complainant, or by the Complainant’s parent(s)/guardian(s) if the Complainant is 

under the age of eighteen (18) years.  

The identity of any witness may remain confidential at the discretion of the Complaint Manager unless 

required to be disclosed by law or any collective bargaining agreement. The identity of any student 

witnesses will not be disclosed except:  (1) as required by law or any collective bargaining agreement, or 

(2) as necessary to fully investigate the complaint, or (3) as authorized by the parent/guardian of the 

student witness, or by the student if the student is eighteen (18) years of age or older.  

Within 30  days of the date the complaint was filed, the Complaint Manager shall complete a written 

report of findings. The Complaint Manager may request an extension of time in 5 day intervals, not to 

exceed 30 days.  If a complaint contains allegations involving the Superintendent, the written report shall 

be filed with the Board of Education, which will make a decision in accordance with Section 4 of this 

policy.  The Superintendent will keep the Board informed of all complaints. 

 

4. Decision and Appeal 

Within 10 days after receiving the Complaint Manager’s report, the Superintendent shall mail his or her 

written decision to the Complainant by U.S. mail, first class, as well as the Complaint Manager. 

Within 10 days after receiving the Superintendent’s decision, the Complainant may appeal the decision to 

the Board of Education by making a written request to the Complaint Manager.  The Complaint Manager 

shall promptly forward all materials relative to the complaint and appeal to the Board of Education.  

Within 30 days, the Board of Education shall affirm, reverse, or amend the Superintendent’s decision or 

direct the Superintendent to gather additional information for the Board. Within 5 days of the Board’s 

decision, the Superintendent shall inform the Complainant of the Board’s action. Individuals alleging that 

they have been discriminated against on the basis of their sex in the provision of or access to programs, 

activities, services, or benefits have the right to appeal the Board’s decision to the Regional  



 

  
 

Superintendent and, thereafter, to the State Superintendent of Education.  The Regional Superintendent 

retains discretion whether to hear such an appeal. 

This grievance procedure shall not be construed to create an independent right to a Board of Education 

hearing.  The failure to strictly follow the timelines in this grievance procedure shall not prejudice any 

party. 

Appointing Nondiscrimination Coordinator and Complaint Managers  

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s efforts to provide 

equal opportunity employment and educational opportunities and prohibit the harassment of employees, students, 

and others. The Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator. 

The Superintendent shall appoint at least one Complaint Manager to administer the complaint process in this 

policy. If possible, the Superintendent will appoint 2 Complaint Managers, one of each gender. The District’s  
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Nondiscrimination Coordinator may be appointed as one of the Complaint Managers. 

The Superintendent shall insert into this policy and keep current the names, addresses, and telephone numbers of 

the Nondiscrimination Coordinator and the Complaint Managers. 

Nondiscrimination Coordinator: 

Dave  Palzet  
Name 

7450 S. Wolf Road, Burr Ridge, IL 60527 
 

Address 

dpalzet@d107.org 
 

Email 

708-784-2170  

Telephone  

Complaint Managers: 

Dave Palzet  Catherine Chang 
Name 

7450 S. Wolf Road, Burr Ridge, IL 60527 
 Name 

7450 S. Wolf Road, Burr Ridge, IL 60527 
Address 

dpalzet@d107.org 
 Address 

cchang@d107.org 
Email 

78-784-2170  
Email 

708-784-2172 
Telephone  Telephone 

LEGAL REF.: Age Discrimination in Employment Act, 29 U.S.C. §621 et seq. 

Americans With Disabilities Act, 42 U.S.C. §12101 et seq. 

Equal Pay Act, 29 U.S.C. §206(d).  

Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff et seq. 

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq. 

McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq. 

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq. 

Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq. 

Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e et 

seq.  

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq. 

105 ILCS 5/2-3.8, 5/3-10, 5/10-20.7a, 5/10-22.5, 5/22-19, 5/24-4, 5/27-1, 5/27-23.7, and 45/1-

15. 

Illinois Genetic Information Privacy Act, 410 ILCS 513/. 



 

  
 

Illinois Whistleblower Act, 740 ILCS 174/. 

Illinois Human Rights Act, 775 ILCS 5/. 

Equal Pay Act of 2003, 820 ILCS 112/1 et seq. 

Victims’ Economic Security and Safety Act, 826 ILCS 180/56 Ill.Admin.Code Part 280. 

Employee Credit Privacy Act, 820 ILCS 70/. 

23 Ill.Admin.Code §§1.240 and 200-40. 

 

 

APPROVED: April 18, 2012  

 

REVISED:  February 19, 2014; May 18, 2016 



 

 

 

Contract Recommendations for 2018-2019 
 
Listed below are the contracts recommended for next school year, FY2018-2019: 
 
Paper Bid 
Paper has been bid annually for the entire township for over a decade. As in prior years, Lyons 
School District 103 will conduct the bid opening in May.  
  
Auditor 
The district went out to bid for Auditing services four years ago. Miller Cooper & Co., Ltd’s fee is 
expected to be $23,500, an increase of $500 from last year. The administration recommends 
continuing with Miller Cooper for 2018-2019. 
  
First Student - Transportation 
First Student was awarded the bid contract when we bid the transportation services in April 2008. 
The contract was extended for an additional two years in 2011-2012 and subsequently for an 
additional year thereafter. Per School Code, the District may extend on a year-to-year basis 
unless a timely request from another interested contractor is received and administration 
recommends extending the contract. The increase for transportation services is 4.0%. 
  
Food Service/Milk Bid 
The District sent out bid packages for food service and milk to various vendors on March 8, 2017. 
Just A Dash Catering, LLC., our current food service provider, was awarded the food service 
contract. Administration recommends extending the contract with Just A Dash Catering with no 
increase in pricing. The cost per meal and per carton of milk remains at $3.30 and $0.30 
respectively. 
  
GCA Services Group – Cleaning Service 
The District has been using the same cleaning service since 1998 when the contract was last bid. 
The increase for 2018-2019 is 1.8%. GCA continues to provide excellent service at a reasonable 
rate and we recommend renewing the contract with GCA. 
 

 



Catherine Chang <cchang@d107.org>

Re: FOIA Request 
1 message

Catherine Chang <cchang@d107.org> Tue, Apr 10, 2018 at 5:17 PM
To: Ivan Parfenoff <ivanparfenoff@povertylaw.org>
Cc: Michelle Mbekeani-Wiley <mbekeaniwiley@povertylaw.org>

Dear Mr. Parfenoff /Ms. Mbekeani-Wiley, 
 
Thank you for writing to Pleasantdale School District 107 with your request for information, dated April 5, 2018, pursuant
to the Illinois Freedom of Information Act, 5 ILCS 140/1 et seq. Your specific requests, and the District's response to each
request, are as follows: 
 
A. How many School Resource Officers are employed in your school district? 
Pleasantdale School District 107 has not employed any School Resource Officer. 
  
B: Please provide the Memorandum of Understanding or any agreement that you have with the police department that
provides you with a School Resource Officer." 
Not applicable since Pleasantdale School District has not employed any School Resource Officer. 
 
Sincerely, 
Catherine Chang, Ed.D 
Freedom of Information Officer 
Pleasantdale School District 107 
708-784-2172 
 
cc: Board of Education 
      Dr. Dave Palzet, Superintendent
 
Our Mission: To create a community of inspired learners. 
 
On Thu, Apr 5, 2018 at 12:20 PM, Ivan Parfenoff <ivanparfenoff@povertylaw.org> wrote: 

To Whom It May Concern:
 
Please find the attached FOIA Request from Michelle Mbekeani-Wiley, Staff Attorney at the Sargent Shriver Center on
Poverty Law.
 
Best,
Ivan Parfenoff
 
 

 
67 E. Madison, Suite 2000
Chicago, IL 60603
www.povertylaw.org
 
Confidentiality Notice: This e-mail transmission and any documents, files, or previous e-mail messages attached to it, are confidential and are protected by
the attorney-client privilege and/or work product doctrine. If you are not the intended recipient, or a person responsible for delivering it to the intended
recipient, you are hereby notified that any review, disclosure, copying, dissemination, distribution or use of any of the information contained in, or attached
to this e-mail transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify me by returning this e-mail
to me at the above address or by telephone at my phone number included above and then delete the message and its attachments from your computer.

 

mailto:ivanparfenoff@povertylaw.org
https://maps.google.com/?q=67+E.+Madison,+Suite+2000Chicago,+IL+60603&entry=gmail&source=g
https://maps.google.com/?q=67+E.+Madison,+Suite+2000Chicago,+IL+60603&entry=gmail&source=g
http://www.povertylaw.org/


RE: Illinois Freedom of Information Act Request 

To Whom It May Concern:
This is a request for public records pursuant to the Illinois Freedom of Information Act (FOIA), 
5 ILCS 140/1 to 140/11. We seek the following: 

A. How many School Resource Officers are employed in your school district?
B. Please provide the Memorandum of Understanding or any agreement that you have with 

the police department that provides you with a School Resource Officer.

We are asking for a waiver of the fees incurred for the information we seek. The Illinois 
Freedom of Information Act permits you to waive or reduce fees if you determine that doing so 
would serve the public interest. 5 ILCS 140/6(c). A “waiver or reduction of the fee is in the 
public interest if the principal purpose of the request is to disseminate information regarding the 
health, safety, and welfare or the legal rights of the general public and is not for the principal 
purpose of personal or commercial benefit.” Id. 

The following FOIA requests are being made to determine the number of School Resource 
Officers employed in the state of Illinois, and the Memoranda of Understanding governing those 
relationships, in order to aid in the Shriver Center’s advocacy around School Resrouce Officer 
trainings. Therefore, it would be appropriate for you to waive any fees associated with 
reproducing the records we have requested. In the event that you deny our request to waive costs, 
please consult us in advance of copying to discuss what costs these requests may incur. 

Pursuant to 5 ILCS 140/3(d), we expect you to comply with or deny our written request within 5 
working days of its receipt. If you have any questions, please contact me at 312.549.9879. 

Sincerely,
Michelle Mbekeani-Wiley
Staff Attorney, Community Justice Division



Catherine Chang <cchang@d107.org>

Re: 4.10.18 FOIA requiest from NBC5 
1 message

Catherine Chang <cchang@d107.org> Tue, Apr 10, 2018 at 5:29 PM
To: "Kim, Katie (NBCUniversal)" <katie.kim@nbcuni.com>

Dear Ms. Kim, 
 
Thank you for writing to Pleasantdale School District 107 with your request for information, dated April 10, 2018, pursuant
to the Illinois Freedom of Information Act, 5 ILCS 140/1 et seq. Specifically, you requested for "documents sufficient to
show which schools in Pleasantdale School District 107 have a school resource officer (SRO) assigned; and – if there is
an SRO in the school – I am also requesting documents showing all policies and guidelines for that school resource
officer. " 
 
Pleasantdale School district 107 does not have any School Resource Officer in the schools.
 
Sincerely, 
Catherine Chang, Ed.D 
Freedom of Information Officer 
Pleasantdale School District 107  
708-784-2172 
 
cc: Board of Education 
      Dr. Dave Palzet, Superintendent
 
Our Mission: To create a community of inspired learners. 
 
On Tue, Apr 10, 2018 at 11:04 AM, Kim, Katie (NBCUniversal) <katie.kim@nbcuni.com> wrote: 

 

        454 North Columbus Drive          A Division of National Broadcasting

        Chicago, IL  60611-5555              Company, Inc.

        312-836-5555                                 www.nbcchicago.com

 

                               

 

 

April 10, 2018

 

Dr. Dave Palzet

Superintendent of Schools

Pleasantdale School District 107

7450 Wolf Road

mailto:katie.kim@nbcuni.com
https://maps.google.com/?q=454+North+Columbus+Drive&entry=gmail&source=g
http://www.nbcchicago.com/
https://maps.google.com/?q=7450+Wolf+Road+%0D%0A+Burr+Ridge+,+Illinois+60527&entry=gmail&source=g


Burr Ridge, Illinois  60527-7714

 

Sent via e-mail to:  foia@d107.org

 

Dear Dr. Palzet:

 

This is a request under the Illinois Freedom of Information Act.  I am sending this request to all
Chicago-area school districts, to find out which have school resource officers (SROs) assigned to
any or all of their schools.

 

Under the Illinois Freedom of Information Act, I am requesting documents sufficient to show
which schools in Pleasantdale School District 107 have a school resource officer (SRO)
assigned; and – if there is an SRO in the school – I am also requesting documents showing all
policies and guidelines for that school resource officer.

 

Please send all requested documentation to me at katie.kim@nbcuni.com.  If you are not able to
send these records electronically, please contact me as soon as possible, so that I can arrange
another way to get these records from you.  And if there is any way in which I can help in
gathering this information and documentation, I would be happy to do so.

 

Because these records are in the public interest, I ask that you waive any reproduction fee.  And
if you deny this request, please tell me on what grounds, and to whom I should appeal. 

 

If you have any questions or need any additional information, please don’t hesitate to contact me
at katie.kim@nbcuni.com or at (312) 836-5577.  Thank you so much for your time and
consideration in this matter. 

 

Sincerely,

 

Katie Kim

NBC 5 Reporter
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	VIII. Closed Session (30 Minutes)
	VIII.A. Litigation, when an action against, affecting or on behalf of the particular district has been filed and is pending before a court or administrative tribunal, or when the District finds that an action is probably or imminent, in which case the bias for the finding shall be recorded and entered into the closed meeting minutes.
	VIII.B. Student disciplinary  cases
	VIII.C. Security procedures, school building safety and security, and the use of personnel and equipment to respond to an actual, a threatened, or a reasonably potential danger to the safety of employees, students, staff, the public, or public property.

	IX. Written Reports
	IX.A. FOIA
	FOIA - Shriver
	FOIA - NBC


	X. Adjournment

