
Finance Committee Meeting Agenda - Thursday, April 21, 2022 

LINCOLNWOOD SCHOOL DISTRICT 74
BOARD OF EDUCATION
FINANCE COMMITTEE MEETING AGENDA
THURSDAY, APRIL 21, 2022 AT 6:30 PM

BOARD OF EDUCATION
Kevin Daly, President

Elaina Geraghty, Vice President
John P. Vranas, Secretary

                                                                                                                  Myra A. Foutris
Jay Oleniczak

Rupal Shah Mandal
Peter D. Theodore

ADMINISTRATION
Dr. Kimberly A. Nasshan, Superintendent of Schools

Dr. David Russo, Assistant Superintendent for Curriculum and Instruction
Courtney Whited, Business Manager/CSBO 

Agenda of the Finance Committee Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, Illinois, to be held in the Marvin Garlich Administration Building

6950 N. East Prairie Road
Lincolnwood, Illinois 60712,
on Thursday, April 21, 2022.

IN-PERSON PARTICIPATION: It is expected that all members of the Finance Committee, plus several administrators, will be 
physically present at the Marvin Garlich Administration Building located at 6950 N. East Prairie Road, Lincolnwood, IL. The 
public is welcome.

1. CALL TO ORDER/ROLL CALL
 
FINANCE COMMITTEE MEMBERS
Peter D. Theodore (BOE), Chair
Jay Oleniczak (BOE), Co-Chair
John P. Vranas (BOE)
Michael Bartholomew, Community Member    
Reuben George, Community Member
Maja Kenjar, Community Member
Steven Pawlow, Community Member

ADMINISTRATORS/STAFF
Dr. Kimberly A. Nasshan, Superintendent of Schools
Dr. David L. Russo, Assistant Superintendent of Curriculum and Instruction
Courtney Whited, Business Manager/CSBO

 
2. AUDIENCE TO VISITORS

 
3. APPROVAL OF MINUTES

a. Finance Committee Meeting Minutes - March 24, 2022
 
Motion by member:________________ Seconded by:____________________
 

4. INFORMATION/DISCUSSION: FUND BALANCE REPORT     
a. Fund Balance Report - FEBRUARY 2022

 
5. OLD BUSINESS

a. INFORMATION/DISCUSSION/ACTION: Workers’ Compensation Insurance Coverage for FY23
 

6. NEW BUSINESS
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a. INFORMATION/DISCUSSION: FY22 Amended Budget Process 
 

b. INFORMATION/DISCUSSION/ACTION: GSF USA, Inc. Custodial Cleaning Services for 2022-23 
 

c. INFORMATION/DISCUSSION/ACTION: Frontline Absence and Substitute Management Software 
3-Year Renewal (2022-2025)
 

d. INFORMATION/DISCUSSION/ACTION: Transportation Contract 2022-23 with First Student, Inc. 
 

7. INFORMATION/DISCUSSION: District Finance Update  
a. INFORMATION/DISCUSSION: Prior Year Levy Adjustment Amount will be Included in the 2021 

Property Tax Rate Calculation Formula for Each Eligible Taxing District (Two attachments)
b. INFORMATION/DISCUSSION: Residency Inquiries
c. INFORMATION/DISCUSSION: Resolution for Fund Transfer Discussion

8. ADJOURNMENT
 

Motion by member: ________________ Seconded by: ___________________
 

Dr. Kimberly A. Nasshan, Superintendent of Schools
Lincolnwood School District 74 is subject to the requirements of the Americans with Disabilities Act of 1990. Individuals with 
disabilities who plan to attend this meeting and who require certain accommodations in order to allow them to observe 
and/or participate in this meeting, or who have questions regarding the accessibility of this meeting or facility, are requested 
to contact the District Office at 847-675-8234 promptly to allow Lincolnwood School District 74 to make reasonable 
accommodations for those persons. 
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LINCOLNWOOD SCHOOL DISTRICT 74
BOARD OF EDUCATION
FINANCE COMMITTEE MEETING MINUTES
THURSDAY, MARCH 24, 2022 AT 6:30 PM

BOARD OF EDUCATION
Kevin Daly, President

Elaina Geraghty, Vice President
John P. Vranas, Secretary

Myra A. Foutris
Jay Oleniczak

Rupal Shah Mandal
Peter D. Theodore

ADMINISTRATION
Dr. Kimberly A. Nasshan, Superintendent of Schools

Dr. David Russo, Assistant Superintendent for Curriculum and Instruction
Courtney Whited, Business Manager/CSBO 

Minutes of the Finance Committee Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, Illinois, was held in the Marvin Garlich Administration Building

6950 N. East Prairie Road
Lincolnwood, Illinois 60712,

on Thursday, March 24, 2022.

1. CALL TO ORDER/ROLL CALL      
Chair Theodore called the Finance Committee meeting to order at 6:31 p.m.
 
FINANCE COMMITTEE MEMBERS
Peter D. Theodore (BOE), Chair 
John P. Vranas (BOE)  (left at 8:07)
Reuben George, Community Member 
Maja Kenjar, Community Member  (left at 8:18)

FINANCE COMMITTEE MEMBERS NOT PRESENT
Jay Oleniczak (BOE), Co-Chair 
Michael Bartholomew, Community Member

 Steven Pawlow, Community Member

ADMINISTRATORS/STAFF
Dr. Kimberly A. Nasshan, Superintendent of Schools 
Dr. David L. Russo, Assistant Superintendent of Curriculum and Instruction- Absent 
Courtney Whited, Business Manager/CSBO 
Jordan Stephen, Director of Technology

2. AUDIENCE TO VISITORS
None 

3. APPROVAL OF MINUTES
a. Finance Committee Meeting Minutes - January 20, 2022

A motion was made, seconded and passed to approve the minutes from the January 20, 2022 Finance Committee 
meeting.
 

4. FUND BALANCE REPORT     
a. Fund Balance Report - JANUARY 2022 - 

Courtney Whited, Business Manager/CSBO, provided the Fund Balance Report for January 2022. 
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b. Finance Updates SD74 Fund Balance
Courtney explained the fund balance history and the possibility of August 2022 real estate tax collections arriving much 
later than October. Courtney projected the worst case scenario regarding the flow of late tax collections. She spoke with 
the Niles Township Schools Treasurer's office to confirm that the bond’s December 1, 2022 principal & interest check 
would be released knowing the overall balance is still steady to carry the District through potential tax collection delays. 

5. OLD BUSINESS
 

6. NEW BUSINESS
a. 2022-2023 Glencoe Math Renewal for Grades 6-8

A motion was made, seconded and passed that the Finance Committee concurs with the Administration to recommend 
to the Board of Education to approve this Quote from McGraw-Hill Publishing for Glencoe Math materials in the 
amount of $7,308.22 from July 1, 2022 to June 30, 2023.

b. Thomson Reuters Clear Renewal for a 3-Year Term
The Committee would like to explore other software that could be utilized for this information as well as creating a 
policy for the use of the software. The Committee requested that the Administration inquire with the Lincolnwood 
Police Department on partnering with the District. Administration will bring the results to a future Committee meeting.

c.  EBC (Employee Benefits Corporation) Announced FY23 Insurance Rates
Courtney presented the increase in the insurance premiums. The Committee asked that the Insurance Committee 
discuss strategies to help reduce costs. 
 

d. District Custodial Services Contract
        The committee directed the Administration to start negotiations with GSF USA Inc at 3.25%.
 

e.  Workers’ Compensation Proposals
Courtney explained the process of gathering new quotes on workers’ compensation. The District still has an 
opportunity to renew with IPRF even after they send the reservation of rights letter. 

A motion was made, seconded and passed that the Finance Committee concurs with the Administration to send a 
Reservation of Rights letter to IPRF before the March 31, 2022 deadline and move forward with the process of 
contracting with Accident Fund for Fiscal Year 2023 Workers’ Compensation coverage (District may or may not 
ultimately sign with Accident Fund after legal counsel reviews the plan).

 
f. AT&T IP FLEX Technology and Plan

Jordan discussed the AT&T Flex plan with the potential in the future to get rid of long distance lines and significantly 
decrease the bills moving forward. 

A motion was made, seconded and passed that the Finance Committee concurs with the Administration to approve this 
Agreement from AT&T for AT&T IP FLEXIBLE REACH Service in the amount of $612.19 monthly from August 1, 2022 
through August 1, 2023. – Could vary depending on installation dates. 

 
g. E Rate Category I – AT&T High Speed Internet Access

A motion was made, seconded and passed that the Finance Committee concurs with the Administration to accept this 
Agreement from AT&T for internet services in the amount of $1,386.80 per month from July 2022 to July 2024.
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h. E Rate Category II – SHI Wireless Access Points / Firewall Renewals

The Committee recommended moving forward to present an annual technology cost be presented to this committee 
as a way to compare year to year. 

A motion was made, seconded and passed that the Finance Committee concurs with the Administration to The finance 
committee concurs to accept this Contract from SHI for wireless access points, network switching equipment, licensing 
and filtering, maintenance, and support for the District Firewall in the amount of $84,792.
 

i. Renewal of Gaggle.Net, Inc. Contract for the 2022-23 School Year
The Committee recommended revisiting the record retention policy as it relates to email archiving and Gaggle,Net, Inc. 

A motion was made, seconded and passed that the Finance Committee concurs with the Administration to renew the 
Gaggle.Net, Inc. Contract in the amount of $3315 for the 2022-23 school year.

j. District Technology Refresh for 2022-2023

Jordan Stephen, Director of Technology presented the District Technology inventory and refresh cycle. The District  
recycled the last group of machines that were aged out, and  will continue this program. The Committee recommended 
contacting Resource Partners for recycling. The Committee discussed the offset of rising costs, to be considered as we 
move forward. The District should consider delaying some of the refresh years and extend it a little further. The 
Committee asked for a future presentation demonstrating the connection of curriculum needs to technology needs and 
the use of both laptop and iPads for staff. 

A motion was made, seconded and passed that the Finance Committee concurs with the Administration to continue 
with the replacement of District equipment in the amount not to exceed $234,009.

 
k. K-8 Social Studies Curricular Adoption

 
A motion was made, seconded and passed that the Finance Committee concurs with the Administration to adopt the 
MyWorld Interactive for Illinois program for grades K-2 and the Impact and Voices and Perspectives programs for 
grades 3-5 and 6-8 respectively for the school years 2022-2023 through 2027-2028 in the amount of $131,079.75.

l. 2022-2023 Northwest Evaluation Association (NWEA) Renewal

A motion was made, seconded and passed that the Finance Committee concurs with the Administration to renew the 
Contract with Northwest Evaluation Association (NWEA) for MAP testing services in the amount of $15,687 for the 
2022-23 school year.
 

m. 2022-2023 Project Lead the Way (PLTW) Terms and Conditions

A motion was made, seconded and passed that the Finance Committee concurs with the Administration to approve the 
Project Lead the Way (PLTW) Terms and Conditions for the 2022-2023 school year and the annual subscription fee in 
the amount of $2,850.
 

7. District Finance Update 
a. Natural Gas 

Courtney presented the options of waiting it out for three months and seeing where it goes. She will reevaluate again in 
July and present to the Committee the options.

b. Transportation for Regular Education and Charters for AUG 2022 - JUL 2023 
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After negotiations with First Student, Inc., regular education and charter transportation costs will increase by 7% next 
year. 

c. Frontline Absence and Substitute Management Software Renewal FY23-FY25 (no attachment)
Courtney presented the Frontline Absence and Substitute Management Software Renewal FY23-FY25. Frontline’s multi-
year offer was extended to the District as follows: FY23 +3.0%, FY24 +4.0%, FY25 +4.5%. The final rates will be presented 
at the April Committee meeting.

d. Northeast Industrial TIF Surplus 
The Lincolnwood Village Board approved a Resolution on March 1, 2022 declaring $2,012,401 as surplus funds from the 
NEID TIF. They will process the check in April and send the funds to the Cook County Assessor’s Office, where they will 
distribute the money back to the taxing bodies in the same manner as when property taxes are distributed. The 
District’s portion is an estimated 38%.
 

8. ADJOURNMENT.     
 

A motion was made, seconded and passed to adjourn the Finance Committee meeting. 

        The Finance Committee meeting was adjourned at 8:26 p.m. 

The next Finance Committee meeting will be Thursday, April 21, 2022 at 6:30 p.m. The public is welcome.

____________________________________
Peter D. Theodore, Chair

______________________________________
Jay Oleniczak, Co-chair



10 $14,089,278.18EDUCATIONAL $10,612,789.57 ($11,356,019.12) $0.00 $13,346,048.63
20 $1,423,120.94OPERATIONS & MAINTENANCE $3,073,579.94 ($1,389,206.27) $0.00 $3,107,494.61
30 $1,033,879.89DEBT SERVICE $920,382.10 ($1,488,822.77) $0.00 $465,439.22
40 $802,910.95TRANSPORTATION $1,201,985.01 ($761,578.73) $0.00 $1,243,317.23
50 $0.00MUNICIPAL RETIREMENT $0.00 $0.00 $0.00 $0.00
51 $186,650.72IMRF $377,752.43 ($151,876.90) $0.00 $412,526.25
52 $210,228.44SOCIAL SECURITY AND MEDICARE ($132,773.50) ($192,064.34) $0.00 ($114,609.40)
60 $49,467.97CAPITAL PROJECTS $757,792.10 ($507,155.52) $6,000,000.00 $6,300,104.55
70 $20,233.77WORKING CASH $6,463,874.68 $0.00($6,000,000.00) $484,108.45
80 $71,611.81TORT IMMUNITY $17,743.76 $0.00 $0.00 $89,355.57
90 $388,821.63FIRE PREVENTION & SAFETY $4,018,659.43 ($1,970,666.13) $0.00 $2,436,814.93
99 $0.00LINCOLNWOOD SCHOOLS ACTIVITY FUND $0.00 $0.00 $0.00 $0.00

End of Report
Grand Total: $27,311,785.52 $18,276,204.30 ($17,817,389.78) $27,770,600.04$0.00

Lincolnwood School District 74
Fund Balances
Fiscal Year:   2021-2022

Fund RevenueDescription ExpenseBeginning Balance Transfers Fund Balance

Month:
Year:

February
2022

Include Cash Balance

FY End ReportFund Type:

Printed: 03/18/2022 2:11:21 PM rptGLFundBalancesReport: 2021.4.12 Page: 1



ASSETS
CASH & INVESTMENTS

Cash in Bank (+) $27,400,464.74
Imprest Fund (+) $15,080.88
Petty Cash (+) $100.00

Sub-total : CASH & INVESTMENTS $27,415,645.62
DUE FROM OTHER GOVERNMENTS

Inter-Governmental Loans (+) ($467.03)
Sub-total : DUE FROM OTHER
GOVERNMENTS

($467.03)

Total : ASSETS $27,415,178.59
LIABILITIES

ACCOUNTS PAYABLE
Accounts Payable (+) $66,108.88

Sub-total : ACCOUNTS PAYABLE $66,108.88
OTHER CURRENT LIABILITIES

Other Liabilities (+) $35,284.95
Payroll Liabilities (+) ($456,815.28)

Sub-total : OTHER CURRENT
LIABILITIES

($421,530.33)

Total : LIABILITIES ($355,421.45)
FUND BALANCE

Unreserved Fund Balance
Fund Balance (+) $27,311,785.52

Sub-total : Unreserved Fund Balance $27,311,785.52
NET INCREASE (DECREASE)

NET INCREASE (DECREASE) (+) $458,814.52
Sub-total : NET INCREASE
(DECREASE)

$458,814.52

Total : FUND BALANCE $27,770,600.04

End of Report

Total LIABILITIES + FUND BALANCE $27,415,178.59

Lincolnwood School District 74
Treasurers Report FUND- All Funds As of 02/28/2022
Fiscal Year:   2021-2022

Printed: 03/18/2022 2:14:56 PM rptGLBalanceSheetReport: 2021.4.12 Page: 1
Balance Sheet



REVENUE
LOCAL SOURCES

Property Tax Receipts (+) $14,978,424.39$3,639,217.75 $24,471,128.00 $9,492,703.61 61.2%
Payments in Lieu of Taxes (+) $704,935.00$0.00 $620,000.00 ($84,935.00) 113.7%
Tuition Payments Received (+) $110,108.24$6,400.00 $176,000.00 $65,891.76 62.6%
Interest Revenue Received (+) $270,827.98$31,626.54 $196,005.00 ($74,822.98) 138.2%
Sales to Pupils & Adults (+) $92,003.87$14,548.25 $110,000.00 $17,996.13 83.6%
Activity Fees Received (+) $45,183.19$1,042.60 $89,900.00 $44,716.81 50.3%
Rental Revenue (+) $46,659.81$204.00 $90,000.00 $43,340.19 51.8%
Other Local Revenue (+) $108,331.33$43,124.60 $739,250.00 $630,918.67 14.7%

Sub-total : LOCAL SOURCES $3,736,163.74 $16,356,473.81 $26,492,283.00 $10,135,809.19 61.7%
STATE SOURCES

State Grants & Aid Received (+) $1,057,965.21$155,838.00 $1,522,880.00 $464,914.79 69.5%
Sub-total : STATE SOURCES $155,838.00 $1,057,965.21 $1,522,880.00 $464,914.79 69.5%

FEDERAL SOURCES
Federal Grants & Aid Received (+) $861,765.28$49,957.28 $1,538,458.00 $676,692.72 56.0%

Sub-total : FEDERAL SOURCES $49,957.28 $861,765.28 $1,538,458.00 $676,692.72 56.0%
Total : REVENUE $3,941,959.02 $18,276,204.30 $29,553,621.00 $11,277,416.70 61.8%
EXPENDITURES

REGULAR K-12 PROGRAMS
Salaries (-) $3,827,285.13$599,734.45 $7,769,901.00 $3,942,615.87 49.3%
Employee Benefits (-) $611,058.19$99,464.35 $1,310,601.00 $699,542.81 46.6%
Purchased Services (-) $139,253.72$11,487.04 $241,500.00 $102,246.28 57.7%
Termination Benefits (-) $196,003.79$23,886.15 $405,933.00 $209,929.21 48.3%
Supplies & Materials (-) $303,781.96$40,415.47 $650,345.00 $346,563.04 46.7%
Capital Expenditures (-) $76,016.76$0.00 $192,500.00 $116,483.24 39.5%
Other Objects (-) $0.00$0.00 $1,200.00 $1,200.00 0.0%
Non-Capitalized Equipment (-) $46,569.35$694.03 $97,000.00 $50,430.65 48.0%

Sub-total : REGULAR K-12 PROGRAMS ($775,681.49) ($5,199,968.90) ($10,668,980.00) ($5,469,011.10) 48.7%
PRE-K PROGRAMS

Salaries (-) $109,124.47$16,788.38 $218,560.00 $109,435.53 49.9%
Employee Benefits (-) $32,277.18$5,229.75 $78,095.00 $45,817.82 41.3%
Supplies & Materials (-) $1,584.07$119.09 $3,800.00 $2,215.93 41.7%
Non-Capitalized Equipment (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%

Sub-total : PRE-K PROGRAMS ($22,137.22) ($142,985.72) ($301,455.00) ($158,469.28) 47.4%
SPECIAL ED PROGRAMS K-12

Salaries (-) $581,224.68$89,701.56 $1,276,974.00 $695,749.32 45.5%
Employee Benefits (-) $146,055.43$23,749.87 $384,510.00 $238,454.57 38.0%
Purchased Services (-) $629.99$330.00 $500.00 ($129.99) 126.0%
Supplies & Materials (-) $2,350.71$153.36 $4,200.00 $1,849.29 56.0%
Capital Expenditures (-) $5,476.24$0.00 $8,000.00 $2,523.76 68.5%
Other Objects (-) $355.00$0.00 $300.00 ($55.00) 118.3%
Non-Capital Equipment (-) $4,339.08$0.00 $3,000.00 ($1,339.08) 144.6%

Lincolnwood School District 74

02/01/2022 - 02/28/2022 Year To Date

Treasurers Report FUND- All Funds For the Period 02/01/2022 through 02/28/2022
Fiscal Year:   2021-2022

Budget Budget Balance

Printed: 03/18/2022 2:14:49 PM rptGLOperatingStatementwithBudgetReport: 2021.4.12 Page: 1
Operating Statement with Budget



Sub-total : SPECIAL ED PROGRAMS
K-12

($113,934.79) ($740,431.13) ($1,677,484.00) ($937,052.87) 44.1%

REMEDIAL & SUPPLEMENTAL K-12
Salaries (-) $284,888.37$43,828.98 $569,777.00 $284,888.63 50.0%
Employee Benefits (-) $43,623.82$7,141.36 $89,918.00 $46,294.18 48.5%
Purchased Services (-) $45,276.56$0.00 $45,303.00 $26.44 99.9%
Supplies & Materials (-) $7,630.23$169.36 $13,900.00 $6,269.77 54.9%

Sub-total : REMEDIAL &
SUPPLEMENTAL K-12

($51,139.70) ($381,418.98) ($718,898.00) ($337,479.02) 53.1%

INTERSCHOLASTIC PROGRAMS
Salaries (-) $40,856.69$238.88 $90,000.00 $49,143.31 45.4%
Employee Benefits (-) $2,488.24$6.44 $4,275.00 $1,786.76 58.2%
Supplies & Materials (-) $2,859.36$149.94 $1,500.00 ($1,359.36) 190.6%
Capital Expenditures (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%
Other Objects (-) $3,500.00$0.00 $3,700.00 $200.00 94.6%

Sub-total : INTERSCHOLASTIC
PROGRAMS

($395.26) ($49,704.29) ($100,475.00) ($50,770.71) 49.5%

SUMMER SCHOOL PROGRAMS
Salaries (-) $41,818.00$0.00 $41,819.00 $1.00 100.0%
Employee Benefits (-) $1,976.50$0.00 $1,629.00 ($347.50) 121.3%
Supplies & Materials (-) $670.78$0.00 $4,500.00 $3,829.22 14.9%

Sub-total : SUMMER SCHOOL
PROGRAMS

$0.00 ($44,465.28) ($47,948.00) ($3,482.72) 92.7%

GIFTED PROGRAMS
Salaries (-) $161,802.03$24,892.62 $314,460.00 $152,657.97 51.5%
Employee Benefits (-) $22,065.45$3,839.52 $69,167.00 $47,101.55 31.9%
Supplies & Materials (-) $1,877.24$279.25 $3,500.00 $1,622.76 53.6%

Sub-total : GIFTED PROGRAMS ($29,011.39) ($185,744.72) ($387,127.00) ($201,382.28) 48.0%
BILINGUAL PROGRAMS

Salaries (-) $333,141.43$52,566.16 $670,884.00 $337,742.57 49.7%
Employee Benefits (-) $46,992.62$7,890.86 $97,510.00 $50,517.38 48.2%
Purchased Services (-) $1,800.00$0.00 $1,950.00 $150.00 92.3%
Supplies & Materials (-) $2,808.58$30.00 $18,600.00 $15,791.42 15.1%

Sub-total : BILINGUAL PROGRAMS ($60,487.02) ($384,742.63) ($788,944.00) ($404,201.37) 48.8%
ATTENDANCE & SOCIAL WORK

Salaries (-) $196,273.09$30,195.86 $392,546.00 $196,272.91 50.0%
Employee Benefits (-) $14,675.36$2,370.35 $30,737.00 $16,061.64 47.7%
Supplies & Materials (-) $105.46$105.46 $1,400.00 $1,294.54 7.5%

Sub-total : ATTENDANCE & SOCIAL
WORK

($32,671.67) ($211,053.91) ($424,683.00) ($213,629.09) 49.7%

HEALTH SERVICES
Salaries (-) $86,365.31$12,393.78 $191,053.00 $104,687.69 45.2%
Employee Benefits (-) $33,953.45$5,044.17 $80,959.00 $47,005.55 41.9%
Purchased Services (-) $22,534.91$7,975.91 $1,500.00 ($21,034.91) 1502.3%
Supplies & Materials (-) $13,714.11$429.02 $20,940.00 $7,225.89 65.5%

Lincolnwood School District 74

02/01/2022 - 02/28/2022 Year To Date

Treasurers Report FUND- All Funds For the Period 02/01/2022 through 02/28/2022
Fiscal Year:   2021-2022

Budget Budget Balance

Printed: 03/18/2022 2:14:49 PM rptGLOperatingStatementwithBudgetReport: 2021.4.12 Page: 2
Operating Statement with Budget



Capital Expenditures (-) $0.00$0.00 $2,250.00 $2,250.00 0.0%
Other Objects (-) $0.00$0.00 $750.00 $750.00 0.0%
Non-Capital Equipment (-) $0.00$0.00 $1,600.00 $1,600.00 0.0%

Sub-total : HEALTH SERVICES ($25,842.88) ($156,567.78) ($299,052.00) ($142,484.22) 52.4%
PSYCHOLOGICAL SERVICES

Salaries (-) $87,108.58$13,401.32 $156,500.00 $69,391.42 55.7%
Employee Benefits (-) $17,663.04$2,910.34 $37,141.00 $19,477.96 47.6%
Purchased Services (-) $0.00$0.00 $2,500.00 $2,500.00 0.0%
Supplies & Materials (-) $0.00$0.00 $800.00 $800.00 0.0%

Sub-total : PSYCHOLOGICAL
SERVICES

($16,311.66) ($104,771.62) ($196,941.00) ($92,169.38) 53.2%

SPEECH PATHOLOGY & AUDIOLOGY
Salaries (-) $132,422.16$20,372.64 $281,336.00 $148,913.84 47.1%
Employee Benefits (-) $19,174.15$3,147.94 $36,939.00 $17,764.85 51.9%
Supplies & Materials (-) $1,689.36$0.00 $900.00 ($789.36) 187.7%

Sub-total : SPEECH PATHOLOGY &
AUDIOLOGY

($23,520.58) ($153,285.67) ($319,175.00) ($165,889.33) 48.0%

OTHER SUPPORT SERVICES - PUPILS
Salaries (-) $49,684.46$10,984.48 $125,979.00 $76,294.54 39.4%
Employee Benefits (-) $3,100.43$706.10 $10,491.00 $7,390.57 29.6%

Sub-total : OTHER SUPPORT
SERVICES - PUPILS

($11,690.58) ($52,784.89) ($136,470.00) ($83,685.11) 38.7%

IMPROVEMENT OF INSTRUCTION
Salaries (-) $245,476.49$28,217.46 $432,388.00 $186,911.51 56.8%
Employee Benefits (-) $37,704.58$4,219.41 $61,532.00 $23,827.42 61.3%
Purchased Services (-) $26,541.76$205.70 $63,793.00 $37,251.24 41.6%
Supplies & Materials (-) $1,199.33$32.99 $3,500.00 $2,300.67 34.3%
Other Objects (-) $1,759.58$0.00 $1,800.00 $40.42 97.8%

Sub-total : IMPROVEMENT OF
INSTRUCTION

($32,675.56) ($312,681.74) ($563,013.00) ($250,331.26) 55.5%

EDUCATIONAL MEDIA
Salaries (-) $131,707.68$20,262.72 $263,415.00 $131,707.32 50.0%
Employee Benefits (-) $14,840.08$2,422.68 $30,787.00 $15,946.92 48.2%
Purchased Services (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%
Supplies & Materials (-) $5,624.95$1,017.61 $9,800.00 $4,175.05 57.4%

Sub-total : EDUCATIONAL MEDIA ($23,703.01) ($152,172.71) ($305,002.00) ($152,829.29) 49.9%
ASSESSMENT & TESTING

Purchased Services (-) $14,525.00$0.00 $14,525.00 $0.00 100.0%
Sub-total : ASSESSMENT & TESTING $0.00 ($14,525.00) ($14,525.00) $0.00 100.0%

ADMIN SERVICES - BOARD OF ED
Employee Benefits (-) $59,443.28$4,785.90 $70,000.00 $10,556.72 84.9%
Purchased Services (-) $116,802.54$16,853.40 $218,900.00 $102,097.46 53.4%
Supplies & Materials (-) $660.11$84.58 $2,500.00 $1,839.89 26.4%
Other Objects (-) $250.00$0.00 $15,000.00 $14,750.00 1.7%
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Non-Capitalized Equipment (-) $0.00$0.00 $500.00 $500.00 0.0%
Sub-total : ADMIN SERVICES - BOARD
OF ED

($21,723.88) ($177,155.93) ($306,900.00) ($129,744.07) 57.7%

SUPERINTENDENT
Salaries (-) $176,484.48$20,762.88 $269,918.00 $93,433.52 65.4%
Employee Benefits (-) $22,876.63$2,809.32 $35,850.00 $12,973.37 63.8%
Purchased Services (-) $197.85$0.00 $3,900.00 $3,702.15 5.1%
Supplies & Materials (-) $215.41$0.00 $2,000.00 $1,784.59 10.8%
Capital Expenditures (-) $0.00$0.00 $500.00 $500.00 0.0%
Other Objects (-) $2,961.88$0.00 $2,500.00 ($461.88) 118.5%
Non-Capitalized Equipment (-) $129.00$0.00 $500.00 $371.00 25.8%

Sub-total : SUPERINTENDENT ($23,572.20) ($202,865.25) ($315,168.00) ($112,302.75) 64.4%
ADMIN SERVICES - SPECIAL ED

Salaries (-) $92,819.83$10,919.98 $141,962.00 $49,142.17 65.4%
Employee Benefits (-) $27,839.08$3,416.70 $42,403.00 $14,563.92 65.7%

Sub-total : ADMIN SERVICES -
SPECIAL ED

($14,336.68) ($120,658.91) ($184,365.00) ($63,706.09) 65.4%

WORKERS COMPENSATION
INSURANCE

Purchased Services (-) $0.00$0.00 $94,000.00 $94,000.00 0.0%
Sub-total : WORKERS COMPENSATION
INSURANCE

$0.00 $0.00 ($94,000.00) ($94,000.00) 0.0%

LOSS PREVENTION REDUCTION
Other Objects (-) $0.00$0.00 $5,000.00 $5,000.00 0.0%

Sub-total : LOSS PREVENTION
REDUCTION

$0.00 $0.00 ($5,000.00) ($5,000.00) 0.0%

PROPERTY INSURANCE
Purchased Services (-) $0.00$0.00 $100,000.00 $100,000.00 0.0%

Sub-total : PROPERTY INSURANCE $0.00 $0.00 ($100,000.00) ($100,000.00) 0.0%
PRINCIPAL

Salaries (-) $453,259.57$53,752.88 $689,545.00 $236,285.43 65.7%
Employee Benefits (-) $134,835.06$16,580.20 $201,846.00 $67,010.94 66.8%
Purchased Services (-) $2,049.46$139.71 $5,100.00 $3,050.54 40.2%
Supplies & Materials (-) $227.14$35.59 $4,200.00 $3,972.86 5.4%
Capital Expenditures (-) $0.00$0.00 $1,500.00 $1,500.00 0.0%
Other Objects (-) $548.00$0.00 $2,400.00 $1,852.00 22.8%
Termination Benefits (-) $9,960.99$0.00 $9,961.00 $0.01 100.0%

Sub-total : PRINCIPAL ($70,508.38) ($600,880.22) ($914,552.00) ($313,671.78) 65.7%
OPERATION OF BUSINESS SERVICES

Salaries (-) $119,632.40$14,074.40 $182,968.00 $63,335.60 65.4%
Employee Benefits (-) $20,171.82$2,485.66 $31,165.00 $10,993.18 64.7%
Other Objects (-) $1,298.30$0.00 $1,400.00 $101.70 92.7%
Non-Capitalizer Equipment (-) $0.00$0.00 $500.00 $500.00 0.0%

Sub-total : OPERATION OF BUSINESS
SERVICES

($16,560.06) ($141,102.52) ($216,033.00) ($74,930.48) 65.3%
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FISCAL SERVICES
Salaries (-) $142,302.27$15,976.32 $220,030.00 $77,727.73 64.7%
Employee Benefits (-) $52,463.67$5,927.30 $90,879.00 $38,415.33 57.7%
Purchased Services (-) $3,772.14$107.13 $105,500.00 $101,727.86 3.6%
Supplies & Materials (-) $4,203.95$242.28 $5,000.00 $796.05 84.1%
Other Objects (-) $12,378.45$1,265.43 $20,000.00 $7,621.55 61.9%
Non-Capitalized Equipment (-) $238.25$0.00 $1,000.00 $761.75 23.8%

Sub-total : FISCAL SERVICES ($23,518.46) ($215,358.73) ($442,409.00) ($227,050.27) 48.7%
FACILITY ACQUISITION &
CONSTRUCTION

Purchased Services (-) $222,231.99$0.00 $174,686.00 ($47,545.99) 127.2%
Capital Expenditures (-) $459,527.02$0.00 $1,165,358.00 $705,830.98 39.4%

Sub-total : FACILITY ACQUISITION &
CONSTRUCTION

$0.00 ($681,759.01) ($1,340,044.00) ($658,284.99) 50.9%

OPERATION & MAINTENANCE OF
PLANT

Salaries (-) $324,158.43$40,861.00 $509,517.00 $185,358.57 63.6%
Employee Benefits (-) $109,654.72$13,080.68 $167,722.00 $58,067.28 65.4%
Purchased Services (-) $654,814.85$62,854.74 $957,675.00 $302,860.15 68.4%
Supplies & Materials (-) $299,327.76$44,307.14 $498,650.00 $199,322.24 60.0%
Capital Expenditures (-) $1,855,053.87$0.00 $2,391,023.00 $535,969.13 77.6%
Other Objects (-) $0.00$0.00 $1,750.00 $1,750.00 0.0%
Non-Capitalized Equipment (-) $3,727.00$404.60 $18,000.00 $14,273.00 20.7%

Sub-total : OPERATION &
MAINTENANCE OF PLANT

($161,508.16) ($3,246,736.63) ($4,544,337.00) ($1,297,600.37) 71.4%

PUPIL TRANSPORTATION
Purchased Services (-) $761,578.73$175,120.04 $1,285,000.00 $523,421.27 59.3%

Sub-total : PUPIL TRANSPORTATION ($175,120.04) ($761,578.73) ($1,285,000.00) ($523,421.27) 59.3%
FOOD SERVICES

Salaries (-) $128,309.44$18,990.01 $235,394.00 $107,084.56 54.5%
Employee Benefits (-) $53,085.54$7,917.98 $101,367.00 $48,281.46 52.4%
Purchased Services (-) $0.00$0.00 $1,500.00 $1,500.00 0.0%
Supplies & Materials (-) $96,757.31$21,957.32 $272,500.00 $175,742.69 35.5%
Capital Expenditures (-) $1,061.78$0.00 $8,000.00 $6,938.22 13.3%
Other Objects (-) $452.50$0.00 $1,500.00 $1,047.50 30.2%
Non-Capitalized Equipment (-) $0.00$0.00 $4,500.00 $4,500.00 0.0%

Sub-total : FOOD SERVICES ($48,865.31) ($279,666.57) ($624,761.00) ($345,094.43) 44.8%
INTERNAL SERVICES

Purchased Services (-) $20,214.47$244.61 $30,600.00 $10,385.53 66.1%
Supplies & Materials (-) $496.90$0.00 $1,500.00 $1,003.10 33.1%

Sub-total : INTERNAL SERVICES ($244.61) ($20,711.37) ($32,100.00) ($11,388.63) 64.5%
INFORMATION SERVICES

Salaries (-) $61,619.05$7,249.30 $94,241.00 $32,621.95 65.4%
Employee Benefits (-) $17,713.44$2,001.70 $26,149.00 $8,435.56 67.7%
Purchased Services (-) $18,554.98$1,006.08 $37,000.00 $18,445.02 50.1%

Lincolnwood School District 74

02/01/2022 - 02/28/2022 Year To Date

Treasurers Report FUND- All Funds For the Period 02/01/2022 through 02/28/2022
Fiscal Year:   2021-2022

Budget Budget Balance

Printed: 03/18/2022 2:14:49 PM rptGLOperatingStatementwithBudgetReport: 2021.4.12 Page: 5
Operating Statement with Budget



Supplies & Materials (-) $536.50$0.00 $6,000.00 $5,463.50 8.9%
Other Objects (-) $1,018.02$0.00 $1,500.00 $481.98 67.9%

Sub-total : INFORMATION SERVICES ($10,257.08) ($99,441.99) ($164,890.00) ($65,448.01) 60.3%
OTHER SUPPORT SERVICES - ADMIN

Salaries (-) $294,629.01$37,391.44 $457,319.00 $162,689.99 64.4%
Employee Benefits (-) $95,480.16$12,973.71 $151,650.00 $56,169.84 63.0%
Purchased Services (-) $0.00$0.00 $1,500.00 $1,500.00 0.0%
Other Objects (-) $0.00$0.00 $500.00 $500.00 0.0%

Sub-total : OTHER SUPPORT
SERVICES - ADMIN

($50,365.15) ($390,109.17) ($610,969.00) ($220,859.83) 63.9%

COMMUNITY SERVICES
Purchased Services (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%
Supplies & Materials (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%

Sub-total : COMMUNITY SERVICES $0.00 $0.00 ($2,000.00) ($2,000.00) 0.0%
PAYMENTS TO OTHER LEAs

Purchased Services (-) $21,087.00$0.00 $44,500.00 $23,413.00 47.4%
Other Objects (-) $1,082,150.01$49,310.00 $2,473,000.00 $1,390,849.99 43.8%

Sub-total : PAYMENTS TO OTHER LEAs ($49,310.00) ($1,103,237.01) ($2,517,500.00) ($1,414,262.99) 43.8%
DEBT SERVICE -  INTEREST

Interest on Bonds Outstanding (-) $368,822.77$0.00 $698,548.00 $329,725.23 52.8%
Sub-total : DEBT SERVICE -  INTEREST $0.00 ($368,822.77) ($698,548.00) ($329,725.23) 52.8%

DEBT SERVICE - PRINCIPAL
Principal Payments on Bonds
Outstanding (-)

$1,120,000.00$0.00 $1,120,000.00 $0.00 100.0%
Sub-total : DEBT SERVICE - PRINCIPAL $0.00 ($1,120,000.00) ($1,120,000.00) $0.00 100.0%

DEBT SERVICE - OTHER
Debt Service Fees (-) $0.00$0.00 $2,500.00 $2,500.00 0.0%

Sub-total : DEBT SERVICE - OTHER $0.00 $0.00 ($2,500.00) ($2,500.00) 0.0%
Total : EXPENDITURES ($1,885,092.82) ($17,817,389.78) ($32,471,248.00) ($14,653,858.22) 54.9%
OTHER FINANCING SOURCES &
USES

TRANSFERS FROM OTHER FUNDS
Transfers Received (+) $6,000,000.00$0.00 $0.00 ($6,000,000.00) 0.0%

Sub-total : TRANSFERS FROM OTHER
FUNDS

$0.00 $6,000,000.00 $0.00 ($6,000,000.00) 0.0%

TRANSFERS TO OTHER FUNDS
Transfers Sent (-) $6,000,000.00$0.00 $0.00 ($6,000,000.00) 0.0%

Sub-total : TRANSFERS TO OTHER
FUNDS

$0.00 ($6,000,000.00) $0.00 $6,000,000.00 0.0%

Total : OTHER FINANCING SOURCES
& USES

$0.00 $0.00 $0.00 $0.00 0.0%
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10 - EDUCATIONAL
0 - EXPENDITURES

1100 - REGULAR K-12 PROGRAMS
100 - SALARIES $7,769,901.00 $599,734.45 $3,827,285.13 $3,740,502.86 $202,113.01
200 - EMPLOYEE BENEFITS $1,188,398.00 $90,049.19 $552,199.11 $530,504.17 $105,694.72
300 - PURCHASED SERVICES $241,500.00 $11,487.04 $139,253.72 $9,201.80 $93,044.48
400 - SUPPLIES & MATERIALS $650,345.00 $40,415.47 $303,781.96 $18,591.13 $327,971.91
500 - CAPITAL OUTLAY $192,500.00 $0.00 $76,016.76 $3,012.88 $113,470.36
600 - OTHER OBJECTS $1,200.00 $0.00 $0.00 $0.00 $1,200.00
700 - NON-CAPITAL EQUIPMENT $97,000.00 $694.03 $46,569.35 $1,086.00 $49,344.65
800 - TERMINATION/VACATION PAYMENTS $405,933.00 $23,886.15 $196,003.79 $49,966.28 $159,962.93

1125 - PRE-K PROGRAMS
100 - SALARIES $218,560.00 $16,788.38 $109,124.47 $109,124.48 $311.05
200 - EMPLOYEE BENEFITS $66,354.00 $4,522.09 $27,238.63 $27,020.67 $12,094.70
400 - SUPPLIES & MATERIALS $3,800.00 $119.09 $1,584.07 $19.30 $2,196.63
700 - NON-CAPITAL EQUIPMENT $1,000.00 $0.00 $0.00 $0.00 $1,000.00

1200 - SPECIAL ED PROGRAMS K-12
100 - SALARIES $1,276,974.00 $89,701.56 $581,224.68 $563,996.62 $131,752.70
200 - EMPLOYEE BENEFITS $295,770.00 $18,985.03 $113,569.80 $108,207.99 $73,992.21
300 - PURCHASED SERVICES $500.00 $330.00 $629.99 $0.00 ($129.99)
400 - SUPPLIES & MATERIALS $4,200.00 $153.36 $2,350.71 $0.00 $1,849.29
500 - CAPITAL OUTLAY $8,000.00 $0.00 $5,476.24 $0.00 $2,523.76
600 - OTHER OBJECTS $300.00 $0.00 $355.00 $0.00 ($55.00)
700 - NON-CAPITAL EQUIPMENT $3,000.00 $0.00 $4,339.08 $0.00 ($1,339.08)

1250 - REMEDIAL & SUPPLEMENTAL K-12
100 - SALARIES $569,777.00 $43,828.98 $284,888.37 $284,888.63 $0.00
200 - EMPLOYEE BENEFITS $81,656.00 $6,539.65 $39,695.05 $39,695.09 $2,265.86
300 - PURCHASED SERVICES $45,303.00 $0.00 $45,276.56 $0.00 $26.44
400 - SUPPLIES & MATERIALS $13,900.00 $169.36 $7,630.23 $0.00 $6,269.77

1500 - INTERSCHOLASTIC PROGRAMS
100 - SALARIES $90,000.00 $238.88 $40,856.69 $1,710.80 $47,432.51
200 - EMPLOYEE BENEFITS $1,240.00 $2.98 $400.82 $14.09 $825.09
400 - SUPPLIES & MATERIALS $1,500.00 $149.94 $2,859.36 $0.00 ($1,359.36)
500 - CAPITAL OUTLAY $1,000.00 $0.00 $0.00 $0.00 $1,000.00
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600 - OTHER OBJECTS $3,700.00 $0.00 $3,500.00 $0.00 $200.00
1600 - SUMMER SCHOOL PROGRAMS

100 - SALARIES $41,819.00 $0.00 $41,818.00 $0.00 $1.00
200 - EMPLOYEE BENEFITS $1,022.00 $0.00 $839.56 $0.00 $182.44
400 - SUPPLIES & MATERIALS $4,500.00 $0.00 $670.78 $0.00 $3,829.22

1650 - GIFTED PROGRAMS
100 - SALARIES $314,460.00 $24,892.62 $161,802.03 $161,801.97 ($9,144.00)
200 - EMPLOYEE BENEFITS $64,606.00 $3,497.04 $19,830.10 $21,175.16 $23,600.74
400 - SUPPLIES & MATERIALS $3,500.00 $279.25 $1,877.24 $355.00 $1,267.76

1800 - BILINGUAL PROGRAMS
100 - SALARIES $670,884.00 $52,566.16 $333,141.43 $328,827.85 $8,914.72
200 - EMPLOYEE BENEFITS $87,803.00 $7,093.16 $42,153.51 $41,848.20 $3,801.29
300 - PURCHASED SERVICES $1,950.00 $0.00 $1,800.00 $0.00 $150.00
400 - SUPPLIES & MATERIALS $18,600.00 $30.00 $2,808.58 $0.00 $15,791.42

2110 - ATTENDANCE & SOCIAL WORK
100 - SALARIES $392,546.00 $30,195.86 $196,273.09 $196,272.91 $0.00
200 - EMPLOYEE BENEFITS $25,044.00 $1,941.83 $11,884.90 $12,728.14 $430.96
400 - SUPPLIES & MATERIALS $1,400.00 $105.46 $105.46 $0.00 $1,294.54

2130 - HEALTH SERVICES
100 - SALARIES $191,053.00 $12,393.78 $86,365.31 $65,374.65 $39,313.04
200 - EMPLOYEE BENEFITS $45,132.00 $2,953.44 $18,141.30 $16,035.32 $10,955.38
300 - PURCHASED SERVICES $1,500.00 $7,975.91 $22,534.91 $0.00 ($21,034.91)
400 - SUPPLIES & MATERIALS $20,940.00 $429.02 $13,714.11 $0.00 $7,225.89
500 - CAPITAL OUTLAY $2,250.00 $0.00 $0.00 $0.00 $2,250.00
600 - OTHER OBJECTS $750.00 $0.00 $0.00 $0.00 $750.00
700 - NON-CAPITAL EQUIPMENT $1,600.00 $0.00 $0.00 $0.00 $1,600.00

2140 - PSYCHOLOGICAL SERVICES
100 - SALARIES $156,500.00 $13,401.32 $87,108.58 $87,108.42 ($17,717.00)
200 - EMPLOYEE BENEFITS $34,871.00 $2,730.74 $16,487.65 $16,487.72 $1,895.63
300 - PURCHASED SERVICES $2,500.00 $0.00 $0.00 $0.00 $2,500.00
400 - SUPPLIES & MATERIALS $800.00 $0.00 $0.00 $0.00 $800.00

2150 - SPEECH PATHOLOGY & AUDIOLOGY
100 - SALARIES $281,336.00 $20,372.64 $132,422.16 $132,422.04 $16,491.80
200 - EMPLOYEE BENEFITS $32,858.00 $2,874.06 $17,381.68 $17,247.04 ($1,770.72)
300 - PURCHASED SERVICES $0.00 $0.00 $0.00 $146.74 ($146.74)
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400 - SUPPLIES & MATERIALS $900.00 $0.00 $1,689.36 $55.00 ($844.36)
2190 - OTHER SUPPORT SERVICES - PUPILS

100 - SALARIES $125,979.00 $10,984.48 $49,684.46 $13,986.22 $62,308.32
200 - EMPLOYEE BENEFITS $987.00 $60.81 $210.83 $89.51 $686.66

2210 - IMPROVEMENT OF INSTRUCTION
100 - SALARIES $432,388.00 $28,217.46 $245,476.49 $120,891.95 $66,019.56
200 - EMPLOYEE BENEFITS $45,017.00 $3,083.14 $27,297.17 $12,509.37 $5,210.46
300 - PURCHASED SERVICES $63,793.00 $205.70 $26,541.76 $0.00 $37,251.24
400 - SUPPLIES & MATERIALS $3,500.00 $32.99 $1,199.33 $0.00 $2,300.67
600 - OTHER OBJECTS $1,800.00 $0.00 $1,759.58 $0.00 $40.42

2220 - EDUCATIONAL MEDIA
100 - SALARIES $263,415.00 $20,262.72 $131,707.68 $131,707.32 $0.00
200 - EMPLOYEE BENEFITS $26,965.00 $2,139.42 $12,993.54 $12,993.54 $977.92
300 - PURCHASED SERVICES $1,000.00 $0.00 $0.00 $0.00 $1,000.00
400 - SUPPLIES & MATERIALS $9,800.00 $1,017.61 $5,624.95 $3,476.81 $698.24

2230 - ASSESSMENT & TESTING
300 - PURCHASED SERVICES $14,525.00 $0.00 $14,525.00 $0.00 $0.00

2310 - BOARD OF EDUCATION
200 - EMPLOYEE BENEFITS $70,000.00 $4,785.90 $59,443.28 $0.00 $10,556.72
300 - PURCHASED SERVICES $218,900.00 $16,853.40 $116,802.54 $0.00 $102,097.46
400 - SUPPLIES & MATERIALS $2,500.00 $84.58 $660.11 $0.00 $1,839.89
600 - OTHER OBJECTS $15,000.00 $0.00 $250.00 $0.00 $14,750.00
700 - NON-CAPITAL EQUIPMENT $500.00 $0.00 $0.00 $0.00 $500.00

2320 - SUPERINTENDENT
100 - SALARIES $269,918.00 $20,762.88 $176,484.48 $93,432.94 $0.58
200 - EMPLOYEE BENEFITS $31,936.00 $2,504.12 $20,284.50 $10,268.02 $1,383.48
300 - PURCHASED SERVICES $3,900.00 $0.00 $197.85 $0.00 $3,702.15
400 - SUPPLIES & MATERIALS $2,000.00 $0.00 $215.41 $0.00 $1,784.59
500 - CAPITAL OUTLAY $500.00 $0.00 $0.00 $0.00 $500.00
600 - OTHER OBJECTS $2,500.00 $0.00 $2,961.88 $0.00 ($461.88)
700 - NON-CAPITAL EQUIPMENT $500.00 $0.00 $129.00 $0.00 $371.00

2330 - ADMINISTRATIVE SERVICES SPECIAL ED
100 - SALARIES $141,962.00 $10,919.98 $92,819.83 $49,139.98 $2.19
200 - EMPLOYEE BENEFITS $37,266.00 $3,047.74 $24,494.45 $12,308.73 $462.82

2410 - PRINCIPAL
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100 - SALARIES $689,545.00 $53,752.88 $453,259.57 $241,732.19 ($5,446.76)
200 - EMPLOYEE BENEFITS $164,753.00 $13,949.87 $110,525.23 $56,310.33 ($2,082.56)
300 - PURCHASED SERVICES $5,100.00 $139.71 $2,049.46 $0.00 $3,050.54
400 - SUPPLIES & MATERIALS $4,200.00 $35.59 $227.14 $314.93 $3,657.93
500 - CAPITAL OUTLAY $1,500.00 $0.00 $0.00 $0.00 $1,500.00
600 - OTHER OBJECTS $2,400.00 $0.00 $548.00 $0.00 $1,852.00
800 - TERMINATION/VACATION PAYMENTS $9,961.00 $0.00 $9,960.99 $0.00 $0.01

2510 - DIRECTION OF BUSINESS SUPPORT SERVICES
100 - SALARIES $182,968.00 $14,074.40 $119,632.40 $63,334.62 $0.98
200 - EMPLOYEE BENEFITS $28,511.00 $2,284.66 $18,447.86 $9,309.13 $754.01
600 - OTHER OBJECTS $1,400.00 $0.00 $1,298.30 $0.00 $101.70
700 - NON-CAPITAL EQUIPMENT $500.00 $0.00 $0.00 $0.00 $500.00

2520 - FISCAL SERVICES
100 - SALARIES $220,030.00 $15,976.32 $142,302.27 $74,913.02 $2,814.71
200 - EMPLOYEE BENEFITS $49,622.00 $3,230.01 $25,883.56 $12,955.70 $10,782.74
300 - PURCHASED SERVICES $105,500.00 $107.13 $3,772.14 $0.00 $101,727.86
400 - SUPPLIES & MATERIALS $5,000.00 $242.28 $4,203.95 $315.25 $480.80
600 - OTHER OBJECTS $20,000.00 $1,265.43 $12,378.45 $0.00 $7,621.55
700 - NON-CAPITAL EQUIPMENT $1,000.00 $0.00 $238.25 $0.00 $761.75

2560 - FOOD SERVICES
100 - SALARIES $235,394.00 $18,990.01 $128,309.44 $90,768.24 $16,316.32
200 - EMPLOYEE BENEFITS $58,080.00 $4,794.14 $29,778.39 $27,800.67 $500.94
300 - PURCHASED SERVICES $1,500.00 $0.00 $0.00 $0.00 $1,500.00
400 - SUPPLIES & MATERIALS $272,500.00 $21,957.32 $96,757.31 $0.00 $175,742.69
500 - CAPITAL OUTLAY $8,000.00 $0.00 $1,061.78 $0.00 $6,938.22
600 - OTHER OBJECTS $1,500.00 $0.00 $452.50 $0.00 $1,047.50
700 - NON-CAPITAL EQUIPMENT $4,500.00 $0.00 $0.00 $0.00 $4,500.00

2570 - INTERNAL SERVICES
300 - PURCHASED SERVICES $30,600.00 $244.61 $20,214.47 $0.00 $10,385.53
400 - SUPPLIES & MATERIALS $1,500.00 $0.00 $496.90 $0.00 $1,003.10

2630 - INFORMATION SERVICES
100 - SALARIES $94,241.00 $7,249.30 $61,619.05 $906.16 $31,715.79
200 - EMPLOYEE BENEFITS $8,478.00 $724.36 $5,805.26 $1,448.72 $1,224.02
300 - PURCHASED SERVICES $37,000.00 $1,006.08 $18,554.98 $0.00 $18,445.02
400 - SUPPLIES & MATERIALS $6,000.00 $0.00 $536.50 $0.00 $5,463.50
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600 - OTHER OBJECTS $1,500.00 $0.00 $1,018.02 $0.00 $481.98
2640 - RECRUITMENT TITLE 2A FED FUND

300 - PURCHASED SERVICES $1,000.00 $0.00 $0.00 $0.00 $1,000.00
2660 - OTHER SUPPORT SERVICES - PUPILS

100 - SALARIES $457,319.00 $37,391.44 $294,629.01 $166,550.77 ($3,860.78)
200 - EMPLOYEE BENEFITS $85,386.00 $8,572.89 $54,097.50 $26,753.91 $4,534.59
300 - PURCHASED SERVICES $500.00 $0.00 $0.00 $0.00 $500.00
600 - OTHER OBJECTS $500.00 $0.00 $0.00 $0.00 $500.00

3000 - COMMUNITY SERVICES
300 - PURCHASED SERVICES $1,000.00 $0.00 $0.00 $0.00 $1,000.00
400 - SUPPLIES & MATERIALS $1,000.00 $0.00 $0.00 $0.00 $1,000.00

4120 - PAYMENTS FOR SPECIAL ED PROGRAMS
300 - PURCHASED SERVICES $44,500.00 $0.00 $21,087.00 $0.00 $23,413.00
600 - OTHER OBJECTS $2,473,000.00 $49,310.00 $1,082,150.01 $0.00 $1,390,849.99

$22,737,974.00 $1,511,789.28 $11,356,019.12 $7,819,646.98 $3,562,307.9010 - EDUCATIONAL Total:
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20 - OPERATIONS & MAINTENANCE
0 - EXPENDITURES

2540 - OPERATIONS & MAINTENANCE OF PLANTS
100 - SALARIES $509,517.00 $40,861.00 $324,158.43 $147,780.39 $37,578.18
200 - EMPLOYEE BENEFITS $72,183.00 $6,016.95 $48,187.00 $24,110.64 ($114.64)
300 - PURCHASED SERVICES $957,675.00 $62,854.74 $654,814.85 $19,389.00 $283,471.15
400 - SUPPLIES & MATERIALS $498,650.00 $44,307.14 $299,327.76 $8,282.75 $191,039.49
500 - CAPITAL OUTLAY $254,000.00 $0.00 $58,991.23 $24,109.93 $170,898.84
600 - OTHER OBJECTS $1,750.00 $0.00 $0.00 $0.00 $1,750.00
700 - NON-CAPITAL EQUIPMENT $18,000.00 $404.60 $3,727.00 $0.00 $14,273.00

$2,311,775.00 $154,444.43 $1,389,206.27 $223,672.71 $698,896.0220 - OPERATIONS & MAINTENANCE Total:
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30 - DEBT SERVICE
0 - EXPENDITURES

5140 - DEBT SERVICE - INTEREST PAYMENTS
600 - OTHER OBJECTS $698,548.00 $0.00 $368,822.77 $0.00 $329,725.23

5200 - INTEREST ON BONDS OUTSTANDING
600 - OTHER OBJECTS $1,120,000.00 $0.00 $1,120,000.00 $0.00 $0.00

5400 - DEBT SERVICE LEASES
600 - OTHER OBJECTS $2,500.00 $0.00 $0.00 $0.00 $2,500.00

$1,821,048.00 $0.00 $1,488,822.77 $0.00 $332,225.2330 - DEBT SERVICE Total:
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40 - TRANSPORTATION
0 - EXPENDITURES

2550 - PUPIL TRANSPORTATION
300 - PURCHASED SERVICES $1,285,000.00 $175,120.04 $761,578.73 $0.00 $523,421.27

$1,285,000.00 $175,120.04 $761,578.73 $0.00 $523,421.2740 - TRANSPORTATION Total:
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51 - IMRF
0 - EXPENDITURES

1100 - REGULAR K-12 PROGRAMS
200 - EMPLOYEE BENEFITS $2,442.00 $279.66 $2,065.67 $375.51 $0.82

1125 - PRE-K PROGRAMS
200 - EMPLOYEE BENEFITS $5,499.00 $377.50 $2,833.73 $4,713.10 ($2,047.83)

1200 - SPECIAL ED PROGRAMS K-12
200 - EMPLOYEE BENEFITS $45,056.00 $2,262.85 $16,759.17 $13,119.95 $15,176.88

1500 - INTERSCHOLASTIC PROGRAMS
200 - EMPLOYEE BENEFITS $1,110.00 $0.00 $857.64 $22.33 $230.03

1600 - SUMMER SCHOOL PROGRAMS
200 - EMPLOYEE BENEFITS $0.00 $0.00 $351.84 $0.00 ($351.84)

1800 - BILINGUAL PROGRAMS
200 - EMPLOYEE BENEFITS $0.00 $52.96 $171.85 $52.96 ($224.81)

2130 - HEALTH SERVICES
200 - EMPLOYEE BENEFITS $21,207.00 $1,235.66 $9,875.77 $7,320.31 $4,010.92

2190 - OTHER SUPPORT SERVICES - PUPILS
200 - EMPLOYEE BENEFITS $2,442.00 $121.71 $145.94 $58.85 $2,237.21

2210 - IMPROVEMENT OF INSTRUCTION
200 - EMPLOYEE BENEFITS $6,572.00 $454.02 $4,519.18 $2,246.18 ($193.36)

2330 - ADMINISTRATIVE SERVICES SPECIAL ED
200 - EMPLOYEE BENEFITS $1,975.00 $136.38 $1,357.61 $674.75 ($57.36)

2410 - PRINCIPAL
200 - EMPLOYEE BENEFITS $16,893.00 $1,238.00 $11,879.17 $5,921.48 ($907.65)

2520 - FISCAL SERVICES
200 - EMPLOYEE BENEFITS $24,424.00 $1,592.84 $16,628.11 $8,221.98 ($426.09)

2540 - OPERATIONS & MAINTENANCE OF PLANTS
200 - EMPLOYEE BENEFITS $56,557.00 $4,070.02 $37,728.35 $17,642.80 $1,185.85

2560 - FOOD SERVICES
200 - EMPLOYEE BENEFITS $25,276.00 $1,817.76 $14,401.75 $10,080.85 $793.40

2630 - INFORMATION SERVICES
200 - EMPLOYEE BENEFITS $10,461.00 $722.76 $7,194.25 $1,779.58 $1,487.17

2660 - OTHER SUPPORT SERVICES - PUPILS
200 - EMPLOYEE BENEFITS $38,260.00 $2,505.94 $25,106.87 $12,200.62 $952.51

$258,174.00 $16,868.06 $151,876.90 $84,431.25 $21,865.8551 - IMRF Total:
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52 - SOCIAL SECURITY AND MEDICARE
0 - EXPENDITURES

1100 - REGULAR K-12 PROGRAMS
200 - EMPLOYEE BENEFITS $119,761.00 $9,135.50 $56,793.41 $51,438.22 $11,529.37

1125 - PRE-K PROGRAMS
200 - EMPLOYEE BENEFITS $6,242.00 $330.16 $2,204.82 $3,180.76 $856.42

1200 - SPECIAL ED PROGRAMS K-12
200 - EMPLOYEE BENEFITS $43,684.00 $2,501.99 $15,726.46 $13,629.78 $14,327.76

1250 - REMEDIAL & SUPPLEMENTAL K-12
200 - EMPLOYEE BENEFITS $8,262.00 $601.71 $3,928.77 $3,926.63 $406.60

1500 - INTERSCHOLASTIC PROGRAMS
200 - EMPLOYEE BENEFITS $1,925.00 $3.46 $1,229.78 $30.65 $664.57

1600 - SUMMER SCHOOL PROGRAMS
200 - EMPLOYEE BENEFITS $607.00 $0.00 $785.10 $0.00 ($178.10)

1650 - GIFTED PROGRAMS
200 - EMPLOYEE BENEFITS $4,561.00 $342.48 $2,235.35 $2,234.85 $90.80

1800 - BILINGUAL PROGRAMS
200 - EMPLOYEE BENEFITS $9,707.00 $744.74 $4,667.26 $4,546.57 $493.17

2110 - ATTENDANCE & SOCIAL WORK
200 - EMPLOYEE BENEFITS $5,693.00 $428.52 $2,790.46 $2,784.81 $117.73

2130 - HEALTH SERVICES
200 - EMPLOYEE BENEFITS $14,620.00 $855.07 $5,936.38 $4,458.64 $4,224.98

2140 - PSYCHOLOGICAL SERVICES
200 - EMPLOYEE BENEFITS $2,270.00 $179.60 $1,175.39 $1,173.43 ($78.82)

2150 - SPEECH PATHOLOGY & AUDIOLOGY
200 - EMPLOYEE BENEFITS $4,081.00 $273.88 $1,792.47 $1,791.71 $496.82

2190 - OTHER SUPPORT SERVICES - PUPILS
200 - EMPLOYEE BENEFITS $7,062.00 $523.58 $2,743.66 $627.35 $3,690.99

2210 - IMPROVEMENT OF INSTRUCTION
200 - EMPLOYEE BENEFITS $9,943.00 $682.25 $5,888.23 $2,993.79 $1,060.98

2220 - EDUCATIONAL MEDIA
200 - EMPLOYEE BENEFITS $3,822.00 $283.26 $1,846.54 $1,845.76 $129.70

2320 - SUPERINTENDENT
200 - EMPLOYEE BENEFITS $3,914.00 $305.20 $2,592.13 $1,371.33 ($49.46)

2330 - ADMINISTRATIVE SERVICES SPECIAL ED
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200 - EMPLOYEE BENEFITS $3,162.00 $232.58 $1,987.02 $1,053.50 $121.48
2410 - PRINCIPAL

200 - EMPLOYEE BENEFITS $20,200.00 $1,392.33 $12,430.66 $6,305.06 $1,464.28
2510 - DIRECTION OF BUSINESS SUPPORT SERVICES

200 - EMPLOYEE BENEFITS $2,654.00 $201.00 $1,723.96 $910.68 $19.36
2520 - FISCAL SERVICES

200 - EMPLOYEE BENEFITS $16,833.00 $1,104.45 $9,952.00 $5,262.49 $1,618.51
2540 - OPERATIONS & MAINTENANCE OF PLANTS

200 - EMPLOYEE BENEFITS $38,982.00 $2,993.71 $23,739.37 $11,833.24 $3,409.39
2560 - FOOD SERVICES

200 - EMPLOYEE BENEFITS $18,011.00 $1,306.08 $8,905.40 $6,094.26 $3,011.34
2630 - INFORMATION SERVICES

200 - EMPLOYEE BENEFITS $7,210.00 $554.58 $4,713.93 $1,128.56 $1,367.51
2660 - OTHER SUPPORT SERVICES - PUPILS

200 - EMPLOYEE BENEFITS $28,004.00 $1,894.88 $16,275.79 $8,617.16 $3,111.05
$381,210.00 $26,871.01 $192,064.34 $137,239.23 $51,906.4352 - SOCIAL SECURITY AND MEDICARE Total:
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60 - CAPITAL PROJECTS
0 - EXPENDITURES

2530 - FACILITY ACQUISITION & CONSTRUCTION
300 - PURCHASED SERVICES $123,076.00 $0.00 $47,628.50 $0.00 $75,447.50
500 - CAPITAL OUTLAY $1,165,358.00 $0.00 $459,527.02 $0.00 $705,830.98

$1,288,434.00 $0.00 $507,155.52 $0.00 $781,278.4860 - CAPITAL PROJECTS Total:
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80 - TORT IMMUNITY
0 - EXPENDITURES

2362 - WORKERS COMPENSATION INSURANCE
300 - PURCHASED SERVICES $94,000.00 $0.00 $0.00 $0.00 $94,000.00

2366 - JUDGMENTS/SETTLEMENTS
600 - OTHER OBJECTS $5,000.00 $0.00 $0.00 $0.00 $5,000.00

2371 - PROPERTY INSURANCE
300 - PURCHASED SERVICES $100,000.00 $0.00 $0.00 $0.00 $100,000.00

$199,000.00 $0.00 $0.00 $0.00 $199,000.0080 - TORT IMMUNITY Total:
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90 - FIRE PREVENTION & SAFETY
0 - EXPENDITURES

2530 - FACILITY ACQUISITION & CONSTRUCTION
300 - PURCHASED SERVICES $51,610.00 $0.00 $174,603.49 $0.00 ($122,993.49)

2540 - OPERATIONS & MAINTENANCE OF PLANTS
500 - CAPITAL OUTLAY $2,137,023.00 $0.00 $1,796,062.64 $0.00 $340,960.36

$2,188,633.00 $0.00 $1,970,666.13 $0.00 $217,966.8790 - FIRE PREVENTION & SAFETY Total:

Lincolnwood School District 74

FUND / TYPE / FUNCTION / OBJECT

General Ledger - OBJECT REPORT

Preliminary 2022 Range To Date Year To Date Encumbrance Budget Balance
Print accounts with zero balance Include PreEncumbrance

Account Mask: ?????????????????? EXPENDITUREAccount Type: 
2/1/2022From Date:Fiscal Year:   2021-2022 2/28/2022To Date:

Include Inactive Accounts

Printed: 03/18/2022 2:16:32 PM rptOnDemandElementsRptReport: 2021.4.12 Page: 14



Lincolnwood School District 74

FUND / TYPE / FUNCTION / OBJECT

General Ledger - OBJECT REPORT

Preliminary 2022 Range To Date Year To Date Encumbrance Budget Balance
Print accounts with zero balance Include PreEncumbrance

Account Mask: ?????????????????? EXPENDITUREAccount Type: 
2/1/2022From Date:Fiscal Year:   2021-2022 2/28/2022To Date:

Include Inactive Accounts

End of Report

$32,471,248.00 $1,885,092.82 $17,817,389.78 $8,264,990.17 $6,388,868.05Grand Total:

Printed: 03/18/2022 2:16:32 PM rptOnDemandElementsRptReport: 2021.4.12 Page: 15



DATE:  April 21, 2022

TOPIC:  Workers’ Compensation Insurance Coverage for FY23

PREPARED BY: Courtney Whited

Recommended for:

☒ Action

☒ Discussion

☒ Information

Purpose/Background:

A reservation of rights letter was sent from SD74 to IPRF which acknowledged receipt of it via

USPS-mailed letter, as well as the returned USPS certified mail ticket. This allows the District to break

away from IPRF for workers’ compensation coverage in July, if desired. Should the District prefer to

remain with IPRF, a letter must be sent indicating so before June 1. District Legal Counsel has reviewed

the Accident Fund Contract and stated Workers’ Compensation coverage in Illinois is largely driven by

statute.  They (Accident Fund) cover what they are required by law to cover for Workers’ Compensation.

For the Employer’s Liability coverage, the exclusions are to be expected. Administration was advised to

make sure all of the District worksite addresses are correctly listed on page 3 of the PDF “Schedule of

Covered Workplaces”. On 4/13/2022, the broker sent updated IPRF cost estimates. See attachments.

Fiscal Impact:

$60,376 estimated in FY23 with new vendor, Accident Fund

OR

$58,754 estimated in FY23 with IPRF ($60,308 premium, -$3,363 safety grant, $1,809 admin. fee)

The District paid $86,204 plus a $2,586 annual administrative fee in 2021-22 then received $3,363 in

Safety Grant funds with vendor IPRF ($85,427)

Recommendation:

The Finance Committee concurs with the Administration to recommend to the Board of Education to

remain with IPRF for workers’ compensation insurance during Fiscal Year 2023 at an estimated net cost of

$58,754; and directs the Administration to send a letter to IPRF to cancel the reservation of rights notice

sent on March 25, 2022.



Workers Compensation and Employers Liability
Insurance Policy

Policy PeriodPolicy Number From To
07/01/2022 07/01/2023PO BOX 40790

LANSING, MI 48901-7990
AF WCP 100037937

12:01 A.M. Standard Time at the described location

Transaction
INFORMATION PAGE
Submission - New Business
ITEM 1. Named Insured and Address Agent
LINCOLNWOOD SCHOOL DISTRICT 74
6950 N EAST PRAIRIE RD
LINCOLNWOOD, IL 60712-2520
cwhited@sd74.org

ASSUREDPARTNERS OF ILLINOIS, LLC
4350 WEAVER PKWY
WARRENVILLE, IL 60555

630-990-9091 AF44339

AGENT COPY

WC000001A Ed 0588 Printed On 04/01/2022 Page 1 of 4

Other Workplaces Not Shown Above: See schedule attached
Extended Named Insured: Absence of an entry means no exception

Interstate ID: Intrastate ID:
Insured Is: Governmental Entity FEIN#: 366004292
Bureau/Risk ID: NCCI #: 19968
Unemployment ID Number:

ITEM 2. POLICY PERIOD is from 12:01 A.M., 07/01/2022 to 12:01 A.M., 07/01/2023 Standard Time at the insured's mailing
address.

ITEM 3. COVERAGE
A. Workers Compensation Insurance: Part One of the policy applies to the Workers Compensation Law of the states listed here:

IL

B. Employers Liability Insurance: Part Two of the policy applies to work in each state listed in Item 3A.
The limits of our liability under Part Two are:

Bodily Injury by Accident $ 1,000,000 each accident
Bodily Injury by Disease $ 1,000,000 policy limit
Bodily Injury by Disease $ 1,000,000 each employee

C. Other States Insurance: Part Three of the policy applies to the states, if any, listed here.
All states and U.S. territories except: monopolistic states, Puerto Rico, the U.S. Virgin Islands, and states designated in Item
3A of the Information Page

D. This policy includes these endorsements and schedules:
See endorsement schedule

ITEM 4. PREMIUM
The premium for this policy will be determined by our Manuals of Rules, Classifications, Rates, and Rating Plans.
All information required below is subject to verification and change by audit.

C L A S S I F I C A T I O N S

SEE SCHEDULE OF CLASSIFICATIONS ON FOLLOWING PAGE(S)

Minimum Premium Deposit Premium Total Estimated Annual Premium Premium Adjustment Period:
$ 1,074 $6,581.20 $ 60,376 Annual - Reporting



Workers Compensation and Employers Liability
Insurance Policy

Policy PeriodPolicy Number From To
07/01/2022 07/01/2023PO BOX 40790

LANSING, MI 48901-7990
AF WCP 100037937

12:01 A.M. Standard Time at the described location

Transaction
INFORMATION PAGE
Submission - New Business
ITEM 1. Named Insured and Address Agent
LINCOLNWOOD SCHOOL DISTRICT 74
6950 N EAST PRAIRIE RD
LINCOLNWOOD, IL 60712-2520
cwhited@sd74.org

ASSUREDPARTNERS OF ILLINOIS, LLC
4350 WEAVER PKWY
WARRENVILLE, IL 60555

630-990-9091 AF44339

AGENT COPY

WC000001A Ed 0588 Printed On 04/01/2022 Page 2 of 4

SCHEDULE OF CLASSIFICATIONS:07/01/2022-07/01/2023

C L A S S I F I C A T I O N S CODE
NO

PREM BASIS
ESTIMATED

REMUNERATION

RATE
PER
$100

ESTIMATED
ANNUAL

PREMIUM

STATE: Illinois

SCHOOL ALL OTHER EMPLOYEES 9101 602,936 3.5500 $21,404
SCHOOL PROFESSIONAL EMPLOYEES & CLERICAL 8868 13,890,725 0.4400 $61,119
Total Manual Premium $82,523
Employers Liability (E/L) increased limits factor 9812 82,523 1.0140 $1,155
Total Subject Premium $83,678
Experience Modifier 9898 83,678 1.0000 $0
Total Modified Premium $83,678
Schedule Rating Credit 9887 83,678 0.7000 ($25,103)
Group Program Credit 9034 58,575 0.9500 ($2,929)
Total Standard Premium $55,646
Premium Discount 0063 55,646 0.9254 ($4,151)
Expense Constant 0900 1 160.0000 $160
Terrorism Premium 9740 14,493,661 0.0360 $5,218
Catastrophe Premium 9741 14,493,661 0.0200 $2,899
Estimated Annual Premium $59,772
Other Premium and Surcharges

WC Commission Surcharge IL CS 59,772 0.0101 $604
Total Amount Due $60,376

Total Estimated Annual Premium $60,376
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12:01 A.M. Standard Time at the described location
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LINCOLNWOOD SCHOOL DISTRICT 74
6950 N EAST PRAIRIE RD
LINCOLNWOOD, IL 60712-2520
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ASSUREDPARTNERS OF ILLINOIS, LLC
4350 WEAVER PKWY
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SCHEDULE OF COVERED WORKPLACES

Address

Lincolnwood School District 74 - 366004292
6950 N East Prairie Rd
Lincolnwood, IL 60712-2520

Lincolnwood School District 74 - 366004292
6970 N. East Prairie Road
Lincolnwood, IL 60712

Lincolnwood School District 74 - 366004292
6976 N. East Prairie Road
Lincolnwood, IL 60712

Lincolnwood School District 74 - 366004292
3925 W Lunt Ave
Lincolnwood, IL 60712-2548

Lincolnwood School District 74 - 366004292
6850 N East Prairie Rd
Lincolnwood, IL 60712-2547

Lincolnwood School District 74 - 366004292
6855 N Crawford Ave
Lincolnwood, IL 60712-4601
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ENDORSEMENT SCHEDULE

State Form Nbr. Ed. Date Description

IL WC 00 00 01 A 05 88 Information Page - AF CW
IL WC 00 00 00 C 01 15 Workers Compensation and Employers Liability Insurance Policy
IL WC 00 04 06 A 07 95 Premium Discount Endorsement
IL WC 00 04 14 A 01 19 Notification Of Change In Ownership Endorsement
IL WC 00 04 19 01 01 Premium Due Date Endorsement
IL WC 00 04 21 E 01 21 Catastrophe (Other Than Certified Acts of Terrorism) Premium

Endorsement
IL WC 00 04 22 C 01 21 Terrorism Risk Insurance Program Reauthorization Act

Disclosure Endorsement
IL WC 00 04 24 01 17 Audit Non-Compliance Charge Endorsement
IL WC 12 06 01 F 01 19 Illinois Amendatory Endorsement
IL WC 12 06 03 01 19 Illinois Renewal Endorsement
IL WC 99 04 03 01 07 Participating Provisions Endorsement
IL WC 99 06 50 B 07 21 Invoice Fee
IL WC 99 06 60 05 17 Execution Clause Endorsement
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WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY 

In return for the payment of the premium and subject 
to all terms of this policy, we agree with you as follows: 

GENERAL SECTION 

A. The Policy
This policy includes at its effective date the Infor-
mation Page and all endorsements and schedules 
listed there. It is a contract of insurance between 
you (the employer named in Item 1 of the Infor-
mation Page) and us (the insurer named on the In-
formation Page). The only agreements relating to 
this insurance are stated in this policy. The terms of 
this policy may not be changed or waived except by 
endorsement issued by us to be part of this policy.

B. Who is Insured
You are insured if you are an employer named in 
Item 1 of the Information Page. If that employer is a 
partnership, and if you are one of its partners, you 
are insured, but only in your capacity as an em-
ployer of the partnership’s employees.

C. Workers Compensation Law
Workers Compensation Law means the workers or 
workmen’s compensation law and occupational dis-
ease law of each state or territory named in Item
3.A. of the Information Page. It includes any 
amendments to that law which are in effect during 
the policy period. It does not include any federal 
workers or workmen’s compensation law, any fed-
eral occupational disease law or the provisions of 
any law that provide nonoccupational disability 
benefits.

D. State
State means any state of the United States of 
America, and the District of Columbia.

E. Locations
This policy covers all of your workplaces listed in 
Items 1 or 4 of the Information Page; and it covers 
all other workplaces in Item 3.A. states unless you 
have other insurance or are self-insured for such 
workplaces. 

PART ONE 
WORKERS COMPENSATION INSURANCE 

A. How This Insurance Applies
This workers compensation insurance applies to 
bodily injury by accident or bodily injury by disease. 
Bodily injury includes resulting death.
1. Bodily injury by accident must occur during the 

policy period.
2. Bodily injury by disease must be caused or ag-

gravated by the conditions of your employment. 
The employee’s last day of last exposure to the 
conditions causing or aggravating such bodily in-
jury by disease must occur during the policy 
period.

B. We Will Pay
We will pay promptly when due the benefits required 
of you by the workers compensation law.

C. We Will Defend
We have the right and duty to defend at our expense 
any claim, proceeding or suit against you for benefits 
payable by this insurance. We have the right to in-
vestigate and settle these claims, proceedings or 
suits.
We have no duty to defend a claim, proceeding or 
suit that is not covered by this insurance.

D. We Will Also Pay
We will also pay these costs, in addition to other 
amounts payable under this insurance, as part of any 
claim, proceeding or suit we defend:
1. reasonable expenses incurred at our request, 

but not loss of earnings;
2. premiums for bonds to release attachments and 

for appeal bonds in bond amounts up to the 
amount payable under this insurance;

3. litigation costs taxed against you;
4. interest on a judgment as required by law until 

we offer the amount due under this insurance; 
and

5. expenses we incur.

E. Other Insurance
We will not pay more than our share of benefits and 
costs covered by this insurance and other 
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insurance or self-insurance. Subject to any limits of 
liability that may apply, all shares will be equal until 
the loss is paid. If any insurance or self-insurance 
is exhausted, the shares of all remaining insurance 
will be equal until the loss is paid. 

F. Payments You Must Make
You are responsible for any payments in excess of 
the benefits regularly provided by the workers com-
pensation law including those required         be-
cause:
1. of your serious and willful misconduct;
2. you knowingly employ an employee in violation 

of law;
3. you fail to comply with a health or safety law or 

regulation; or
4. you discharge, coerce or otherwise discriminate 

against any employee in violation of the workers 
compensation law. 

If we make any payments in excess of the benefits 
regularly provided by the workers compensation 
law on your behalf, you will reimburse us promptly. 

G. Recovery From Others
We have your rights, and the rights of persons enti-
tled to the benefits of this insurance, to recover our 
payments from anyone liable for the injury. You will 
do everything necessary to protect those rights for 
us and to help us enforce them.

H. Statutory Provisions
These statements apply where they are required by 
law.
1. As between an injured worker and us, we have 

notice of the injury when you have notice.
2. Your default or the bankruptcy or insolvency of 

you or your estate will not relieve us of our du-
ties under this insurance after an injury occurs.

3. We are directly and primarily liable to any per-
son entitled to the benefits payable by this insur-
ance. Those persons may enforce our duties; so 
may an agency authorized by law. Enforcement 
may be against us or against you and us.

4. Jurisdiction over you is jurisdiction over us for 
purposes of the workers compensation law. We 
are bound by decisions against you under that 
law, subject to the provisions of this policy that 
are not in conflict with that law.

5. This insurance conforms to the parts of the 

workers compensation law that apply to: 
a. benefits payable by this insurance;
b. special taxes, payments into security or 

other special funds, and assessments paya-
ble by us under that law. 

6. Terms of this insurance that conflict with the
workers compensation law are changed by this 
statement to conform to that law.

Nothing in these paragraphs relieves you of your du-
ties under this policy. 

PART TWO 
EMPLOYERS LIABILITY INSURANCE 

A. How This Insurance Applies
This employers liability insurance applies to bodily 
injury by accident or bodily injury by disease. Bodily 
injury includes resulting death.
1. The bodily injury must arise out of and in the 

course of the injured employee’s employment by 
you.

2. The employment must be necessary or inci-
dental to your work in a state or territory listed in 
Item 3.A. of the Information Page.

3. Bodily injury by accident must occur during the 
policy period.

4. Bodily injury by disease must be caused or ag-
gravated by the conditions of your employment. 
The employee’s last day of last exposure to the 
conditions causing or aggravating such bodily in-
jury by disease must occur during the policy 
period.

5. If you are sued, the original suit and any related 
legal actions for damages for bodily injury by ac-
cident or by disease must be brought in the 
United States of America, its territories or pos-
sessions, or Canada.

B. We Will Pay
We will pay all sums that you legally must pay as 
damages because of bodily injury to your employ-
ees, provided the bodily injury is covered by this Em-
ployers Liability Insurance.
The damages we will pay, where recovery is permit-
ted by law, include damages:
1. For which you are liable to a third party by rea-

son of a claim or suit against you by that third 
party to recover the damages claimed against 
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such third party as a result of injury to your 
employee; 

2. For care and loss of services; and
3. For consequential bodily injury to a spouse, 

child, parent, brother or sister of the injured em-
ployee; provided that these damages are the di-
rect consequence of bodily injury that arises out 
of and in the course of the injured employee’s 
employment by you; and

4. Because of bodily injury to your employee that 
arises out of and in the course of employment, 
claimed against you in a capacity other than as 
employer. 

C. Exclusions
This insurance does not cover:
1. Liability assumed under a contract. This exclu-

sion does not apply to a warranty that your work 
will be done in a workmanlike manner;

2. Punitive or exemplary damages because of bod-
ily injury to an employee employed in violation of 
law;

3. Bodily injury to an employee while employed in 
violation of law with your actual knowledge or the 
actual knowledge of any of your executive 
officers;

4. Any obligation imposed by a workers compensa-
tion, occupational disease, unemployment com-
pensation, or disability benefits law, or any simi-
lar law;

5. Bodily injury intentionally caused or aggravated 
by you;

6. Bodily injury occurring outside the United States 
of America, its territories or possessions, and 
Canada. This exclusion does not apply to bodily 
injury to a citizen or resident of the United States 
of America or Canada who is temporarily outside 
these countries;

7. Damages arising out of coercion, criticism, de-
motion, evaluation, reassignment, discipline, def-
amation, harassment, humiliation, discrimination 
against or termination of any employee, or any 
personnel practices, policies, acts or     omis-
sions;

8. Bodily injury to any person in work subject to the 
Longshore and Harbor Workers’ Compensation 
Act (33 U.S.C. Sections 901 et seq.), the Nonap-
propriated Fund Instrumentalities Act (5  U.S.C. 
Sections 8171 et seq.), the Outer Continental 
Shelf Lands Act (43 U.S.C. Sections 1331 et 
seq.), the Defense Base Act (42 U.S.C. Sections 
1651–1654), the Federal Mine Safety and Health 
Act (30 U.S.C. Sections 801 et seq. and 901–
944), any other federal workers or workmen’s 
compensation law or other federal occupational 
disease law, or any amendments to these laws; 

9. Bodily injury to any person in work subject to the 
Federal Employers’ Liability Act (45 U.S.C. Sec-
tions 51 et seq.), any other federal laws obligat-
ing an employer to pay damages to an employee 
due to bodily injury arising out of or in the course 
of employment, or any amendments to those 
laws;

10. Bodily injury to a master or member of the crew 
of any vessel, and does not cover punitive dam-
ages related to your duty or obligation to provide 
transportation, wages, maintenance, and cure 
under any applicable maritime law;

11. Fines or penalties imposed for violation of federal 
or state law; and

12. Damages payable under the Migrant and Sea-
sonal Agricultural Worker Protection Act (29
U.S.C. Sections 1801 et seq.) and under any 
other federal law awarding damages for violation 
of those laws or regulations issued thereunder, 
and any amendments to those laws. 

D. We Will Defend
We have the right and duty to defend, at our ex-
pense, any claim, proceeding or suit against you for 
damages payable by this insurance. We have the 
right to investigate and settle these claims, proceed-
ings and suits.
We have no duty to defend a claim, proceeding or 
suit that is not covered by this insurance. We have 
no duty to defend or continue defending after we 
have paid our applicable limit of liability under this 
insurance.

E. We Will Also Pay
We will also pay these costs, in addition to other 
amounts payable under this insurance, as part of 
any claim, proceeding, or suit we defend:
1. Reasonable expenses incurred at our request, 

but not loss of earnings;
2. Premiums for bonds to release attachments and 

for appeal bonds in bond amounts up to the limit 
of our liability under this insurance;

3. Litigation costs taxed against you;
4. Interest on a judgment as required by law until 

we offer the amount due under this insurance; 
and

5. Expenses we incur. 
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F. Other Insurance
We will not pay more than our share of damages and 
costs covered by this insurance and other insur-ance 
or self-insurance. Subject to any limits of liabil-ity 
that apply, all shares will be equal until the loss is 
paid. If any insurance or self-insurance is exhausted, 
the shares of all remaining insurance and self-insur-
ance will be equal until the loss is paid.

G. Limits of Liability
Our liability to pay for damages is limited. Our limits 
of liability are shown in Item 3.B. of the Information 
Page. They apply as explained below.
1. Bodily Injury by Accident. The limit shown for

“bodily injury by accident—each accident” is the 
most we will pay for all damages covered by this 
insurance because of bodily injury to one or 
more employees in any one accident.
A disease is not bodily injury by accident unless 
it results directly from bodily injury by accident.

2. Bodily Injury by Disease. The limit shown for
“bodily injury by disease—policy limit” is the 
most we will pay for all damages covered by this 
insurance and arising out of bodily injury by dis-
ease, regardless of the number of employees 
who sustain bodily injury by disease. The limit 
shown for “bodily injury by disease—each em-
ployee” is the most we will pay for all damages 
because of bodily injury by disease to any one 
employee.
Bodily injury by disease does not include dis-
ease that results directly from a bodily injury by 
accident.

3. We will not pay any claims for damages after we 
have paid the applicable limit of our liability un-
der this insurance.

H. Recovery From Others
We have your rights to recover our payment from 
anyone liable for an injury covered by this insurance. 
You will do everything necessary to protect those 
rights for us and to help us enforce them.

I. Actions Against Us
There will be no right of action against us under this 
insurance unless:
1. You have complied with all the terms of this pol-

icy; and 

2. The amount you owe has been determined with
our consent or by actual trial and final judgment.

This insurance does not give anyone the right to add 
us as a defendant in an action against you to deter-
mine your liability. The bankruptcy or insolvency of 
you or your estate will not relieve us of our obliga-
tions under this Part. 

PART THREE 
OTHER STATES INSURANCE 

A. How This Insurance Applies
1. This other states insurance applies only if one or 

more states are shown in Item 3.C. of the Infor-
mation Page.

2. If you begin work in any one of those states after 
the effective date of this policy and are not in-
sured or are not self-insured for such work, all 
provisions of the policy will apply as though that 
state were listed in Item 3.A. of the Information 
Page.

3. We will reimburse you for the benefits required 
by the workers compensation law of that state if 
we are not permitted to pay the benefits directly 
to persons entitled to them.

4. If you have work on the effective date of this pol-
icy in any state not listed in Item 3.A. of the In-
formation Page, coverage will not be afforded for 
that state unless we are notified within thirty 
days.

B. Notice
Tell us at once if you begin work in any state listed in 
Item 3.C. of the Information Page. 

PART FOUR 
YOUR DUTIES IF INJURY OCCURS 

Tell us at once if injury occurs that may be covered 
by this policy. Your other duties are listed here. 
1. Provide for immediate medical and other ser-

vices required by the workers compensation law.
2. Give us or our agent the names and addresses 

of the injured persons and of witnesses, and 
other information we may need.

3. Promptly give us all notices, demands and legal 
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papers related to the injury, claim, proceeding 
or suit. 

4. Cooperate with us and assist us, as we may re-
quest, in the investigation, settlement or defense 
of any claim, proceeding or suit.

5. Do nothing after an injury occurs that would in-
terfere with our right to recover from others.

6. Do not voluntarily make payments, assume obli-
gations or incur expenses, except at your own 
cost. 

PART FIVE—PREMIUM 
A. Our Manuals

All premium for this policy will be determined by our 
manuals of rules, rates, rating plans and classifica-
tions. We may change our manuals and apply the 
changes to this policy if authorized by law or a gov-
ernmental agency regulating this insurance.

B. Classifications
Item 4 of the Information Page shows the rate and 
premium basis for certain business or work classifi-
cations. These classifications were assigned based 
on an estimate of the exposures you would have 
during the policy period. If your actual exposures are 
not properly described by those classifications, we 
will assign proper classifications, rates and premium 
basis by endorsement to this policy.

C. Remuneration
Premium for each work classification is determined 
by multiplying a rate times a premium basis. Remu-
neration is the most common premium basis. This 
premium basis includes payroll and all other remu-
neration paid or payable during the policy period for 
the services of:
1. all your officers and employees engaged in work 

covered by this policy; and
2. all other persons engaged in work that could 

make us liable under Part One (Workers Com-
pensation Insurance) of this policy. If you do not 
have payroll records for these persons, the con-
tract price for their services and materials may 
be used as the premium basis. This paragraph 2 
will not apply if you give us proof that the em-
ployers of these persons lawfully secured their 
workers compensation obligations. 

D. Premium Payments
You will pay all premium when due. You will pay the 
premium even if part or all of a workers compensa-
tion law is not valid.

E. Final Premium
The premium shown on the Information Page, 
schedules, and endorsements is an estimate. The fi-
nal premium will be determined after this policy ends 
by using the actual, not the estimated, premium ba-
sis and the proper classifications and rates that law-
fully apply to the business and work covered by this 
policy. If the final premium is more than the premium 
you paid to us, you must pay us the balance. If it is 
less, we will refund the balance to you. The final pre-
mium will not be less than the highest minimum pre-
mium for the classifications covered by this policy. If 
this policy is canceled, final premium will be deter-
mined in the following way unless our manuals pro-
vide otherwise:
1. If we cancel, final premium will be calculated pro 

rata based on the time this policy was in force. 
Final premium will not be less than the pro rata 
share of the minimum premium.

2. If you cancel, final premium will be more than 
pro rata; it will be based on the time this policy 
was in force, and increased by our short-rate 
cancelation table and procedure. Final premium 
will not be less than the minimum premium.

F. Records
You will keep records of information needed to com-
pute premium. You will provide us with copies of 
those records when we ask for them.

G. Audit
You will let us examine and audit all your records 
that relate to this policy. These records include ledg-
ers, journals, registers, vouchers, contracts, tax re-
ports, payroll and disbursement records, and pro-
grams for storing and retrieving data. We may con-
duct the audits during regular business hours during 
the policy period and within three years after the pol-
icy period ends. Information developed by audit will 
be used to determine final premium. Insurance rate 
service organizations have the same rights we have 
under this provision. 
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PART SIX—CONDITIONS 
A. Inspection

We have the right, but are not obliged to inspect
your workplaces at any time. Our inspections are not 
safety inspections. They relate only to the insurabil-
ity of the workplaces and the premiums to be
charged. We may give you reports on the conditions
we find. We may also recommend changes. While
they may help reduce losses, we do not undertake
to perform the duty of any person to provide for the
health or safety of your employees or the public. We
do not warrant that your workplaces are safe or
healthful or that they comply with laws, regulations,
codes or standards. Insurance rate service organiza-
tions have the same rights we have under this
provision.

B. Long Term Policy
If the policy period is longer than one year and six-
teen days, all provisions of this policy will apply as
though a new policy were issued on each annual
anniversary that this policy is in force.

C. Transfer of Your Rights and Duties
Your rights or duties under this policy may not be
transferred without our written consent.

If you die and we receive notice within thirty days af-
ter your death, we will cover your legal representa-
tive as insured. 

D. Cancelation
1. You may cancel this policy. You must mail or de-

liver advance written notice to us stating when
the cancelation is to take effect.

2. We may cancel this policy. We must mail or de-
liver to you not less than ten days advance writ-
ten notice stating when the cancelation is to take 
effect. Mailing that notice to you at your mailing
address shown in Item 1 of the Information Page 
will be sufficient to prove notice.

3. The policy period will end on the day and hour
stated in the cancelation notice.

4. Any of these provisions that conflict with a law
that controls the cancelation of the insurance in
this policy is changed by this statement to com-
ply with the law.

E. Sole Representative
The insured first named in Item 1 of the Information
Page will act on behalf of all insureds to change this
policy, receive return premium, and give or receive
notice of cancelation.
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This endorsement changes the policy to which it is attached and is effective on the date issued unless otherwise stated.

(The information below is required only when this endorsement is issued subsequent to preparation of the policy.)

Endorsement Effective 07/01/2022 Policy No. AF WCP 100037937 01 Endorsement No.
Insured LINCOLNWOOD SCHOOL DISTRICT 74 Premium: $0

Insurance Company ACCIDENT FUND
INSURANCE COMPANY OF
AMERICA

Countersigned by __________________________________________

WC 00 04 06 A
(Ed. 07-95)

© 1995 National Council on Compensation Insurance, Inc.

PREMIUM DISCOUNT ENDORSEMENT

The premium for this policy and the policies, if any, listed in Item 3 of the Schedule may be eligible for a discount. This
endorsement shows your estimated discount in Items 1 or 2 of the Schedule. The final calculation of premium discount
will be determined by our manuals and your premium basis as determined by audit. Premium subject to retrospective
rating is not subject to premium discount.

Schedule

1. State Estimated Eligible Premium

First Next Next Balance

$10,000 $190,000 $1,550.000 Over $1,750,000

Illinois 0.0 9.1 11.3 12.3

2.

3.

4.

Average percentage discount: _____%

Other policies:

If there are no entries in Items 1, 2 and 3 of the Schedule, see the Premium Discount Endorsement attached to
your policy number:
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This endorsement changes the policy to which it is attached and is effective on the date issued unless otherwise stated.

(The information below is required only when this endorsement is issued subsequent to preparation of the policy.)

Endorsement Effective 07/01/2022 Policy No. AF WCP 100037937 01 Endorsement No.
Insured LINCOLNWOOD SCHOOL DISTRICT 74 Premium: $0

Insurance Company ACCIDENT FUND
INSURANCE COMPANY OF
AMERICA

Countersigned by __________________________________________

WC 00 04 14 A
(Ed. 1-19)

© Copyright 2018 National Council on Compensation Insurance, Inc. All Rights Reserved.

90-DAY REPORTING REQUIREMENT-NOTIFICATION OF CHANGE IN OWNERSHIP ENDORSEMENT

You must report any change in ownership to us in writing within 90 days of the date of the change. Change in
ownership includes sales, purchases, other transfers, mergers, consolidations, dissolutions, formations of a new
entity, and other changes provided for in the applicable experience rating plan. Experience rating is mandatory for all
eligible insureds. The experience rating modification factor, if any, applicable to this policy, may change if there is a
change in your ownership or in that of one or more of the entities eligible to be combined with you for experience rating
purposes.

Failure to report any change in ownership, regardless of whether the change is reported within 90 days of such
change, may result in revision of the experience rating modification factor used to determine your premium.

This reporting requirement applies regardless of whether an experience rating modification is currently applicable to
this policy.



WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY WC 00 04 19

(Ed. 1-01)

This endorsement changes the policy to which it is attached and is effective on the date issued unless otherwise stated.

(The information below is required only when this endorsement is issued subsequent to preparation of the policy.)

Endorsement Effective 07/01/2022 Policy No. AF WCP 100037937 01 Endorsement No.
Insured LINCOLNWOOD SCHOOL DISTRICT 74 Premium: $0

Insurance Company ACCIDENT FUND
INSURANCE COMPANY OF
AMERICA

Countersigned by __________________________________________

WC 00 04 19
(Ed. 1-01)

© 2000 National Council on Compensation Insurance, Inc.

PREMIUM DUE DATE ENDORSEMENT

This endorsement is used to amend:

Section D. of Part Five of the policy is replaced by this provision.

PART FIVE
PREMIUM

D. Premium is amended to read:
You will pay all premium when due. You will pay the premium even if part or all of a workers compensation law is
not valid. The due date for audit and retrospective premiums is the date of the billing.



WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY WC 00 04 21 E

(Ed. 01-21)

This endorsement changes the policy to which it is attached and is effective on the date issued unless otherwise stated.

(The information below is required only when this endorsement is issued subsequent to preparation of the policy.)

Endorsement Effective 07/01/2022 Policy No. AF WCP 100037937 01 Endorsement No.
Insured LINCOLNWOOD SCHOOL DISTRICT 74 Premium: $0

Insurance Company ACCIDENT FUND
INSURANCE COMPANY OF
AMERICA

Countersigned by __________________________________________

WC 00 04 21 E
(Ed. 01-21)

Page 1 of 1
© Copyright 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.

Catastrophe (Other Than Certified Acts of Terrorism) Premium Endorsement

This endorsement is notification that your insurance carrier is charging premium to cover the losses that may occur in
the event of a Catastrophe (Other Than Certified Acts of Terrorism) as that term is defined below. Your policy provides
coverage for workers compensation losses caused by a Catastrophe (Other Than Certified Acts of Terrorism). This
premium charge does not provide funding for Certified Acts of Terrorism contemplated under the Terrorism Risk
Insurance Program Reauthorization Act Disclosure Endorsement (WC 00 04 22 C), attached to this policy.

For purposes of this endorsement, the following definitions apply:
● Catastrophe (Other Than Certified Acts of Terrorism): Any single event, resulting from an Earthquake, Noncertified

Act of Terrorism, or Catastrophic Industrial Accident, which results in aggregate workers compensation losses in
excess of $50 million

● Earthquake: The shaking and vibration at the surface of the earth resulting from underground movement along a
fault plane or from volcanic activity.

● Noncertified Act of Terrorism: An event that is not certified as an Act of Terrorism by the Secretary of the Treasury
pursuant to the Terrorism Risk Insurance Act of 2002 (as amended) but that meets all of the following criteria:
a. It is an act that is violent or dangerous to human life, property, or infrastructure;
b. The act results in damage within the United States, or outside of the United States in the case of the premises

of United States missions or air carriers or vessels as those terms are defined in the Terrorism Risk Insurance
Act of 2002 (as amended); and

c. It is an act that has been committed by an individual or individuals as part of an effort to coerce the
civilian population of the United States or to influence the policy or affect the conduct of the United States
Government by coercion.

● Catastrophic Industrial Accident: A chemical release, large explosion, or small blast that is localized in nature and
affects workers in a small perimeter the size of a building.

The premium charge for the coverage your policy provides for workers compensation losses caused by a Catastrophe
(Other Than Certified Acts of Terrorism) is shown in Item 4 of the Information Page or in the Schedule below.

Schedule

State Rate Premium
Illinois 0.02 $2,899



WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY WC 00 04 22 C

(Ed. 01-21)

Page 1 of 2

© Copyright 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.

Terrorism Risk Insurance Program Reauthorization Act Disclosure Endorsement

This endorsement addresses the requirements of the Terrorism Risk Insurance Act of 2002 as amended and extended
by the Terrorism Risk Insurance Program Reauthorization Act of 2019. It serves to notify you of certain limitations
under the Act, and that your insurance carrier is charging premium for losses that may occur in the event of an Act of
Terrorism.
Your policy provides coverage for workers compensation losses caused by Acts of Terrorism, including workers
compensation benefit obligations dictated by state law. Coverage for such losses is still subject to all terms, definitions,
exclusions, and conditions in your policy, and any applicable federal and/or state laws, rules, or regulations.
Definitions
The definitions provided in this endorsement are based on and have the same meaning as the definitions in the Act. If
words or phrases not defined in this endorsement are defined in the Act, the definitions in the Act will apply
“Act” means the Terrorism Risk Insurance Act of 2002, which took effect on November 26, 2002, and any amendments
thereto, including any amendments resulting from the Terrorism Risk Insurance Program Reauthorization Act of 2019.
“Act of Terrorism” means any act that is certified by the Secretary of the Treasury, in consultation with the Secretary of
Homeland Security, and the Attorney General of the United States, as meeting all of the following requirements:
a. The act is an act of terrorism.
b. The act is violent or dangerous to human life, property, or infrastructure.
c. The act resulted in damage within the United States, or outside of the United States in the case of the premises of

United States missions or certain air carriers or vessels.
d. The act has been committed by an individual or individuals as part of an effort to coerce the civilian population of

the United States or to influence the policy or affect the conduct of the United States Government by coercion.
“Insured Loss” means any loss resulting from an act of terrorism (and, except for Pennsylvania, including an act of
war, in the case of workers compensation) that is covered by primary or excess property and casualty insurance
issued by an insurer if the loss occurs in the United States or at the premises of United States missions or to certain
air carriers or vessels.
“Insurer Deductible” means, for the period beginning on January 1, 2021, and ending on December 31, 2027, an
amount equal to 20% of our direct earned premiums during the immediately preceding calendar year.



WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY WC 00 04 22 C

(Ed. 01-21)

This endorsement changes the policy to which it is attached and is effective on the date issued unless otherwise stated.

(The information below is required only when this endorsement is issued subsequent to preparation of the policy.)

Endorsement Effective 07/01/2022 Policy No. AF WCP 100037937 01 Endorsement No.
Insured LINCOLNWOOD SCHOOL DISTRICT 74 Premium: $0

Insurance Company ACCIDENT FUND
INSURANCE COMPANY OF
AMERICA

Countersigned by __________________________________________

WC 00 04 22 C
(Ed. 01-21)

Page 2 of 2
© Copyright 2020 National Council on Compensation Insurance, Inc. All Rights Reserved.

Limitation of Liability
The Act limits our liability to you under this policy. If aggregate Insured Losses exceed $100,000,000,000 in a calendar
year and if we have met our Insurer Deductible, we are not liable for the payment of any portion of the amount of
Insured Losses that exceeds $100,000,000,000; and for aggregate Insured Losses up to $100,000,000,000, we will
pay only a pro rata share of such Insured Losses as determined by the Secretary of the Treasury.
Policyholder Disclosure Notice
1. Insured Losses would be partially reimbursed by the United States Government. If the aggregate industry Insured

Losses occurring in any calendar year exceed $200,000,000, the United States Government would pay 80% of our
Insured Losses that exceed our Insurer Deductible.

2. Notwithstanding item 1 above, the United States Government will not make any payment under the Act for any
portion of Insured Losses that exceed $100,000,000,000.

3. The premium charge for the coverage your policy provides for Insured Losses is included in the amount shown in
Item 4 of the Information Page or in the Schedule below.

Schedule

State Rate Premium
Illinois 0.036 $5,218



WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY WC 00 04 24

(Ed. 1-17)

This endorsement changes the policy to which it is attached and is effective on the date issued unless otherwise stated.

(The information below is required only when this endorsement is issued subsequent to preparation of the policy.)

Endorsement Effective 07/01/2022 Policy No. AF WCP 100037937 01 Endorsement No.
Insured LINCOLNWOOD SCHOOL DISTRICT 74 Premium: $0

Insurance Company ACCIDENT FUND
INSURANCE COMPANY OF
AMERICA

Countersigned by __________________________________________

WC 00 04 24
(Ed. 1-17)

© Copyright 2015 National Council on Compensation Insurance, Inc. All Rights Reserved.

AUDIT NONCOMPLIANCE CHARGE ENDORSEMENT

Part Five-Premium, Section G. (Audit) of the Workers Compensation and Employers Liability Insurance Policy is
revised by adding the following:

If you do not allow us to examine and audit all of your records that relate to this policy, and/or do not provide audit
information as requested, we may apply an Audit Noncompliance Charge. The method for determining the Audit
Noncompliance Charge by state, where applicable, is shown in the Schedule below.

If you allow us to examine and audit all of your records after we have applied an Audit Noncompliance Charge, we will
revise your premium in accordance with our manuals and Part 5-Premium, E. (Final Premium) of this policy.

Failure to cooperate with this policy provision may result in the cancellation of your insurance coverage, as specified
under the policy.

Note:

For coverage under state-approved workers compensation assigned risk plans, failure to cooperate with this policy
provision may affect your eligibility for coverage

Schedule

State(s) Basis of Audit Noncompliance
Charge

Maximum Audit Noncompliance
Charge Multiplier

Illinois Estimated Annual Premium 0.50



WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY WC 12 06 01 F

(Ed. 1-19)

1 of 2

© Copyright 2018 National Council on Compensation Insurance, Inc. All Rights Reserved.

ILLINOIS AMENDATORY ENDORSEMENT

This endorsement applies because Illinois is shown in Item 3.A. of the Information Page.
Part Two—Employers Liability Insurance, Section B. (We Will Pay), Item 3. of the policy is replaced by the following:

3. For consequential bodily injury to a party to a civil union, spouse, child, parent, brother or sister of the injured
employee; provided that these damages are the direct consequence of bodily injury that arises out of and in the
course of the injured employee's employment by you; and

Part Five—Premium, Section G. (Audit) of the policy is replaced by the following:
G.Audit
You will let us examine and audit all your records that relate to this policy. These records include ledgers, journals,
registers, vouchers, contracts, tax reports, payroll and disbursement records, and programs for storing and retrieving
data. We may conduct the audits during regular business hours during the policy period and within three years after
the policy ends. Information developed by audit will be used to determine final premium. The National Council on
Compensation Insurance has the same rights we have under this provision.
Part Six—Conditions, Section A. (Inspection) of the policy is replaced by the following:
A. Inspection
We have the right, but are not obliged, to inspect your workplaces at any time. Our inspections are not safety
inspections. They relate only to the insurability of the workplaces and the premiums to be charged. We may give you
reports on the conditions we find. We may also recommend changes. While they may help reduce losses, we do not
undertake to perform the duty of any person to provide for the health or safety of your employees or the public. We do
not warrant that your workplaces are safe or healthful or that they comply with laws, regulations, codes, or standards.
The National Council on Compensation Insurance has the same rights we have under this provision.
Part Six—Conditions, Section D. (Cancellation) of the policy is replaced by the following:
D. Cancellation

1. You may cancel this policy. You will mail or deliver advance written notice to us, stating when the cancellation is to
take effect.

2. We may cancel this policy. We will mail to each named insured at the last known mailing address advance written
notice stating when the cancellation is to take effect. We will maintain proof of mailing of the notice of cancellation.
A copy of all such notices shall be sent to the broker or agent of record, if known, at the last known mailing
address. The broker or agent of record may opt to accept notification electronically.

3. If we cancel because you do not pay all premium when due, we will mail the notice of cancellation at least ten
days before the cancellation is to take effect. If we cancel for any other reason, we will mail the notice:
a. At least 30 days before the cancellation is to take effect if the policy has been in force for 60 days or less;
b. At least 60 days before the cancellation is to take effect if the policy has been in force for 61 days or more.

4. If this policy has been in effect for 60 days or more, we may cancel only for one of the following reasons:
a. Nonpayment of premium;
b. The policy was issued because of a material misrepresentation;
c. You violated any of the terms and conditions of the policy;
d. The risk originally accepted has measurably increased;
e. The Director has determined that we no longer have adequate reinsurance to meet our needs; or
f. The Director has determined that continuation of coverage could place us in violation of the laws of Illinois.

5. Our notice of cancellation will state our reasons for cancelling.
6. The policy period will end on the day and hour stated in the cancellation notice.

Part Six—Conditions, Section E. (Sole Representative) of the policy is replaced by the following:
E. Sole Representative
The insured first named in Item 1 of the Information Page will act on behalf of all insureds to change this policy, receive
return premium, or give us notice of cancellation.



WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY WC 12 06 01 F

(Ed. 1-19)

This endorsement changes the policy to which it is attached and is effective on the date issued unless otherwise stated.

(The information below is required only when this endorsement is issued subsequent to preparation of the policy.)

Endorsement Effective 07/01/2022 Policy No. AF WCP 100037937 01 Endorsement No.
Insured LINCOLNWOOD SCHOOL DISTRICT 74 Premium: $0

Insurance Company ACCIDENT FUND
INSURANCE COMPANY OF
AMERICA

Countersigned by __________________________________________

WC 12 06 01 F
(Ed. 1-19)

Page 2 of 2
© Copyright 2018 National Council on Compensation Insurance, Inc. All Rights Reserved.

Part Six—Conditions of the policy is changed by adding the following:
F. Nonrenewal
1. We may elect not to renew the policy. We will mail to each named insured the nonrenewal notice at the last known

mailing address at least 60 days prior to the expiration of the current policy. We will maintain proof of mailing of the
nonrenewal notice. An exact and unaltered copy of such notice will also be sent to the named insured’s producer,
if known, or the producer of record at the last known mailing address. The named insured’s producer, if known, or
the producer of record may opt to accept notification electronically.

2. If we fail to give at least 60 days’ notice prior to the expiration date of the current policy, the policy will
automatically be extended for one year under the same terms and conditions. We may increase the renewal
premium, but such increase must be less than 30% of this policy’s premium and notice of such increase must
be delivered to the named insured on or before the date of expiration of this policy. Additionally, in accordance
with 215 ILCS 5/462a, we may be required to provide the named insured with 30 days’ written notice prior to the
expiration of this policy if the renewal premium is in excess of 5% above the rate recommendation filed with and
approved by the Illinois Department of Insurance.

3. Our notice of nonrenewal will provide a specific explanation on the reasons for not renewing.
4. If we fail to provide the notice of nonrenewal as required, the policy will still terminate on its expiration date if:

a. You notify us or the producer who procured this policy that you do not want the policy renewed; or
b. You fail to pay all premiums when due; or
c. You obtain other insurance as a replacement of the policy.



WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY WC 12 06 03

(Ed. 1-19)

© Copyright 2018 National Council on Compensation Insurance, Inc. All Rights Reserved.

ILLINOIS RENEWAL ENDORSEMENT

This endorsement applies because Illinois is shown in Item 3.A. of the Information Page.
Part Six—Conditions of the policy is revised by adding the following:
G. Renewal

1. We may elect to renew the policy in accordance with 215 ILCS 5/143.17a.
a. We will provide the named insured with written notice of our intent to renew if, compared to this current

policy, the:
• Renewal policy premium increases by 30% or more, or
• Changes in deductibles or coverage materially alter the renewal policy.

b. We will mail or deliver the written renewal notice:
• To the named insured at the last known mailing address
• At least 60 days prior to the renewal or anniversary date of this current policy.

c. If we fail to provide notice 60 days prior to the renewal or anniversary date, but we do mail or deliver the
written renewal notice to the named insured not less than 31 days prior to the renewal or anniversary date
of this current policy, then we may extend this policy at the current terms and conditions for the period of
time needed to equal the 60 day time period required to provide notice of intention to renew.

d. All renewal notices will also be sent to the producer, if known, or the producer of record, and to the
mortgagee or lien holder listed on the policy. The producer, if known, or the producer of record and the
mortgagee or lien holder may opt to accept notification electronically.

e. If we fail to provide renewal notice as required above, the policy will automatically be extended for one
year under the same terms and conditions. We may increase the renewal premium, but such increase
must be less than 30% of this policy's premium and notice of such increase must be delivered to the
named insured on or before the date of expiration of this current policy. The increase in premium is based
on the known exposure as of the date of the quotation compared to the premium as of the last day of
coverage for the current year’s policy, annualized. The renewal premium may be subsequently amended
to reflect any change in exposure or reinsurance costs not considered in the quotation.

f. If we fail to provide the notice of renewal as required, the policy will still terminate on its expiration date if:
(1) You notify us or the producer who procured this policy that you do not want the policy renewed; or
(2) You fail to pay all premiums when due; or
(3) You obtain other insurance as a replacement of the policy.

g. Proof of mailing or proof of receipt of the notice of intent to renew to the named insured may be proven
by a sworn affidavit by the company as to the usual and customary business practices of mailing notice
pursuant to 215 ILCS 5/143.17a or may be proven consistent with Illinois Supreme Court Rule 236.

2. We may elect to conditionally renew the policy in accordance with 215 ILCS 5/462a.
a. For policies issued, delivered, amended, or renewed on or after January 1, 2019 (“this policy”) we will

provide the employer with written notice of our intent to conditionally renew if, compared to this policy, the
renewal premium is in excess of 5% above the rate recommendation filed with and approved by the Illinois
Department of Insurance

b. To determine whether the renewal premium is in excess of 5% above the rate recommendation, we will
not consider any premium increases generated from the following items: 
• Increased loss costs
• Increased exposure units
• The application of an experience rating modification
• The application of a contracting classification premium adjustment program
• The application of a retrospective rating plan
• An audit of auditable coverages



WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY WC 12 06 03
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This endorsement changes the policy to which it is attached and is effective on the date issued unless otherwise stated.

(The information below is required only when this endorsement is issued subsequent to preparation of the policy.)

Endorsement Effective 07/01/2022 Policy No. AF WCP 100037937 01 Endorsement No.
Insured LINCOLNWOOD SCHOOL DISTRICT 74 Premium: $0

Insurance Company ACCIDENT FUND
INSURANCE COMPANY OF
AMERICA

Countersigned by __________________________________________

WC 12 06 03
(Ed. 1-19)

Page 2 of 2
© Copyright 2018 National Council on Compensation Insurance, Inc. All Rights Reserved.

c. Mailing or delivering such written notice to the employer at least 30 days in advance of the expiration date
of this policy, at the address shown in Item 1. of the Information Page, and to the authorized agent or
broker will be deemed sufficient notice under this section.

d. This conditional renewal notice will include a statement that clearly identifies:
(1) The amount of the premium increase or, if the amount cannot reasonably be determined as of the

time the notice is provided, a reasonable estimate of the premium increase based on information
available

(2) The reason for the increased premium in excess of the rate recommendation filed with the Illinois
Department of Insurance



WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY WC 99 04 03

(Ed. 1-07)

This endorsement changes the policy to which it is attached and is effective on the date issued unless otherwise stated.

(The information below is required only when this endorsement is issued subsequent to preparation of the policy.)

Endorsement Effective 07/01/2022 Policy No. AF WCP 100037937 01 Endorsement No.
Insured LINCOLNWOOD SCHOOL DISTRICT 74 Premium: $0

Insurance Company ACCIDENT FUND
INSURANCE COMPANY OF
AMERICA

Countersigned by __________________________________________

WC 99 04 03
(Ed. 1-07)

Includes material of the National Council on Compensation Insurance, Copyright 2001, used with its permission.

PARTICIPATING PROVISION ENDORSEMENT

You may be entitled to participate in a distribution of the surplus or excess premium of the company to such an extent
and upon such conditions as shall be determined by the board of directors of the company provided you have complied
with all the terms of the policy including the payment of premiums.

Neither dividends nor any factors used in their calculation may be guaranteed.

Dividends will be payable only for a policy period that has expired.

By the purchase of this policy you do not obtain any contractual right to a dividend.



WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY WC 99 06 50 B

(Ed 07-21)

WC 99 06 50 B
(Ed 07-21)

INVOICE FEE

Under this policy if you are on direct bill and have selected a multiple payment installment plan option and your account level
balance is $50,000 or less, a $5.00 invoice fee will apply to each invoice delivered by mail.

This endorsement changes the policy to which it is attached and is effective on the date issued unless otherwise stated.
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(Ed. 05-17)

This endorsement changes the policy to which it is attached and is effective on the date issued unless otherwise stated.

(The information below is required only when this endorsement is issued subsequent to preparation of the policy.)

Endorsement Effective 07/01/2022 Policy No. AF WCP 100037937 01 Endorsement No.
Insured LINCOLNWOOD SCHOOL DISTRICT 74 Premium: $0

Insurance Company ACCIDENT FUND
INSURANCE COMPANY OF
AMERICA

Countersigned by __________________________________________

WC 99 06 60
(Ed. 05-17)

Execution Clause Endorsement

In Witness Whererof, the Company has caused this policy to be executed and attested to by its President
and Secretary. Where required by law, the information Page has been countersigned by our duly authorized
representative.

, President , Secretary



 

 

 
 
 

WORKERS COMPENSATION INSURANCE PROPOSAL 
 

 
FOR 

 
 

 

 
PREFERRED SCHOOL GROUP  

LINCOLNWOOD SCHOOL DISTRICT 74  
6950 N. EAST PRAIRIE ROAD  

LINCOLNWOOD, ILLINOIS 60712 
 

 
 
 
 

July 1, 2022 – July 1, 2023 
 
 
 

Presented by 
 
 

Tom Cummings, CLCS 
Robertson Ryan & Associates 

TOP 100 US INSURANCE AGENCY  
 
 

This is for illustrative purposes only and is not a substitute for an insurance contract.  
Please refer to your policy for actual terms and conditions. 



 
 

INTRODUCTION  
 
 
 
 
 
 

Robertson Ryan & Associates 
 
 

As an independent Top 100 US Insurance Agency, Robertson Ryan & Associates 
represents numerous major insurance companies.  A diverse selection of products is 
available to our clients.  As part of our comprehensive range of client advantages, we 
offer loss control and risk management services tailored to address the specific 
exposures of our commercial customers.  
 
In preparing your proposal, we have worked hard to build an insurance program that 
delivers superior protection at a reasonable cost.  Our recommendations are based on 
careful analysis of exposures unique to your operation and our expert knowledge of 
quality insurance products available in today’s marketplace. 
 
We appreciate the opportunity to present this proposal, and we look forward to working 
with you in the future.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

ACCOUNT SERVICING TEAM 
 
 
 
 
No matter how comprehensive or competitively priced your insurance is, you still need 
people to provide ongoing service.  The individuals who make up your account servicing 
team include some of the industry’s finest professionals.  Our insurance experts know 
that you expect and deserve the best.  
 
This is the individual who will be handling your account.  
 
 
 

 
Agent & Vice-President:  Tom Cummings, 847-529-2214 

      tcummings@robertsonryan.com  
 
  

Service Representative:  Errol Heron, 224-206-4912 
      eheron@robertsonryan.com  
 
  

Claims Representative:  Morgan Kain, 224-206-4916 
      mkain@robertsonryan.com 
 
  

Certificate Requests:   Direct Dial, 224-206-4911 
certificates@robertsonryan.com  

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 



 
 

WHO IS AN INSURED 
 
 
 
 
 
Important Information about Named Insureds 
 
 
The first named insured is given certain rights and responsibilities by the policy contract 
language.  If more than one insured is named, the one intended to receive these rights 
and responsibilities should be named first.  
 
All legal entities or individuals owning property or involved in the business operations to 
be insured must be specifically named to be covered.  All changes in ownership must 
be reported to us immediately.  The coverages outlined in this proposal apply only to 
those entities identified below:  
 
 
 
 

FIRST NAMED INSURED: LINCOLNWOOD SCHOOL DISTRICT 74 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

WORKERS COMPENSATION COVERAGE 
 
Company:  ILLINOIS PUBLIC RISK FUND 

RATED, “AAA UNSURPASSED”, BY DEMOTECH RATINGS  
     

 
Workers Compensation: Statutory Illinois Workers Compensation Benefits 
 
 
Employers Liability:         $3,000,000 Each Accident/$3,000,000 Disease-Pol. Limit 

                            $3,000,000 Disease- Each Employee 
 
 
 
 

Code Classification 2022 Payroll / 2022 Rates 

8868 Schools- Prof. Empl. $ 13,890,725 

9101 Schools- All Other $ 602,936 

   

 Total Annual Premium  $ 60,308.00 

 Annual Administrative Fee $ 1,809.00 

 2022 Grant Money -$ 3,363.00 

 Total Net Costs $ 58,754.00 

                    The above annual premium includes the 2022 NCCI MOD Factor of 1.18. 
 

 
 

Claims Summary Valued 4/13/2022 
 

Year Total Incurred 
7/1/2018 – 06/30/2019  $ 211,749.16 
7/1/2019 – 06/30/2020  $ 1,531.05 

        7/1/2020 – 06/30/2021 $ 4,791.81 
7/1/2021 – Current   $ 8,132.43 

Total  $226,204.45 

 
 
. 



DATE:  April 21, 2022

TOPIC: FY22 Amended Budget Process

PREPARED BY: Courtney Whited

Recommended for:
Action

x Discussion

x Information

Purpose/Background:
SD74 submitted an amended budget last year in Fiscal Year 2021. If the Finance Committee 

prefers to do the same for Fiscal Year 2022, its preparation is underway.

Please review the attachments for a timeline and estimated budget adjustments.

Fiscal Impact:
$0

Recommendation:
This is for informational purposes. The Administration requests direction from the Finance 

Committee to proceed with the steps necessary to formally amend the FY22 Budget. 

Executive Summary
Finance Committee Meeting



Fiscal Year 2022
Amended Budget



Timeline for an Amended FY22 Budget

➢ April 21 - Discussion at the Finance Committee meeting

➢ May 6 - Tentative Amended FY22 Budget at the Board meeting

➢ Make any final adjustments to the Tentative Amended FY22 Budget

➢ May 19 - Notice about the Public Hearing at the June 23rd Board meeting 

appears in the Linconwood Review

➢ May 19 - Last review of the Tentative Amended FY22 Budget

➢ May 23 - Post the Amended Budget on the website/reception desk

➢ June 23 - Public Hearing to adopt the Amended FY22 Budget

➢ June 24 - CSBO files the adopted Amended FY22 Budget with CCC/ISBE



Salary Expenditures/Object 100s

The FY22 amended budget will show a 
$141,271 reduction (-0.91%) in Salaries 
primarily due to:
➢ 6 paraprofessional vacancies
➢ 1 FTE Substitute vacancy
➢ 1 technology aide vacancy
➢ 1 nurse vacancy filled with an object 

300/service expenditure
➢ Some unpaid FMLA days

FY22
Amended Budget

FY22
Budget

Total
$15,455,215 $15,596,486



Benefit Expenditures/Object 200s

The FY22 amended budget will show a 
$36,826 reduction (-1.14%) in Benefits 
primarily due to:
➢ Medical/dental not selected by some new 

employees
➢ 6 paraprofessional vacancies
➢ 1 FTE Substitute vacancy
➢ 1 technology aide vacancy
➢ 1 nurse vacancy filled with an object 

300/service expenditure
➢ Some unpaid FMLA days

FY22
Amended Budget

FY22
Budget

Total $3,206,496 $3,243,322



Professional Service Expenditures/Object 300s

The FY22 amended budget will show a 
$47,182 increase (1.37%) in Services 
primarily due to:
➢ +Nurse service; -Salaries
➢ +ESSER purchases
➢ +SpEd transportation
➢ -Workers’ compensation

FY22
Amended Budget

FY22
Budget

Total
$3,480,614 $3,433,432



Supplies Expenditures/Object 400s

The FY22 amended budget will show a 
$30,308 decrease (1.98%) in Supplies 
primarily due to:
➢ ESSER “stringent cleaners”
➢ Food service

FY22
Amended Budget

FY22
Budget

Total
$1,500,727 $1,531,035



Capital Expenditures/Object 500s

The FY22 amended budget will show a 
$293,581 decrease (7.79%) in Capital 
Projects primarily due to:
➢ Projecting whether invoices will arrive 

before or after the new fiscal year in July

FY22
Amended Budget

FY22
Budget

Total
$3,476,550 $3,770,131



Dues & Fees Expenditures/Object 600s

The FY22 amended budget will show a 
$8,959 increase (0.21%) in Dues/Fees 
primarily due to:
➢ Minor updates FY22

Amended Budget
FY22

Budget

Total
$4,362,307 $4,353,348



Non-Capital Expenditures/Object 700s

The FY22 amended budget will show a 
$92,050 increase (72.1%) in Non-Capital 
primarily due to:
➢ Changes in technology

FY22
Amended Budget

FY22
Budget

Total
$219,650 $127,600



Retirement OPEB Expenditures/Object 800s

The FY22 amended budget will show a 
$0 reduction (0%) in OPEB primarily 
due to:
➢ Knowing service recognition benefits for 

teachers in the retirement track
➢ Knowing medical/dental/life insurance 

costs for retirees under age 65
➢ Knowing the TRS THIS costs for retired 

teachers/administrators under age 65

FY22
Amended Budget

FY22
Budget

Total $415,894 $415,894



Interfund Transfers

The FY22 amended budget will contain the same transfers cited in the 

original FY22 budget:

➢ $6,000,000 from Fund 70/Working Cash to Fund 60/Capital Projects

➢ $65,000 from the Fund 10/Education Interest to Fund 80/Tort



Original to Amended FY22 Budget Summary

Amended FY22 Budget Original FY22 Budget

Expenditures Decreasing 
by $353,795 $32,117,453 $32,471,248

Revenues Increasing
by $1,285,972 $30,839,593 $29,553,621



DATE:  April 21, 2022

TOPIC: GSF USA, Inc. Custodial Cleaning Services for 2022-23

PREPARED BY: Courtney Whited

Recommended for:
☒ Action

☒ Discussion

☒ Information

Purpose/Background:
The District approves contracts over $10,000. District Legal Counsel has reviewed this 

Amendment and deemed it sufficient without requiring any revisions. Some changes were 

made last year, and GSF made sure to include them.

Fiscal Impact:
$449,798.71
which is a 3.25% increase on the prior year’s rate

The District paid $435,640.39 in 2021-22 with the same vendor

Recommendation:
The Finance Committee concurs with the Administration to recommend to the Board of 

Education to accept or approve this Amendment from GSF USA, Inc. for Custodial Cleaning 

Services in the amount of $449,798.71 from August 1, 2022 through July 31, 2023.

Executive Summary
Finance Committee Meeting













































































DATE:  April 21, 2022

TOPIC: Frontline Absence and Substitute Management Software 3-Year Renewal (2022-2025)

PREPARED BY: Courtney Whited

Recommended for:
☒ Action

☒ Discussion

☒ Information

Purpose/Background:
Expenditures over $10,000 require Board of Education approval. The District uses Frontline’s Absence & 

Substitution Management system to record and manage staff absences and request substitutes. These 

services are available 24 hours a day, seven days a week online to assist employees in reporting absences 

and to assist substitute teachers in viewing available jobs at SD74. This renewal is under the Master 

Service Agreement legal counsel reviewed and approved in prior years. District Legal Counsel also noted 

that SOPPA does not factor into consideration because no student data or usage is involved.

Fiscal Impact:
2022-23 Year 1: $4,084.15 (3.0% increase over prior year)
2023-24 Year 2: $4,247.51 (4.0% increase over prior year)

2024-25 Year 3: $4,438.66 (4.5% increase over prior year)

$12,770.32 is the 3-Year Total
The District paid $3,965.19 to Frontline in 2021-22

Recommendation:
The Finance Committee concurs with the Administration to recommend to the Board of Education to 

approve this purchase from Frontline for Absence and Substitute Management in the 3-year amount of 

$12,770.32 providing service from July 2022 - June 2025.

Executive Summary
Finance Committee Meeting
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Customer: Order Form Details:

Lincolnwood School District 74
6950 N. East Prairie Road
Lincolnwood, Illinois, 60712
United States

Pricing Expiration: 3/17/2022
Quote Currency: USD
Account Manager: Daniel Lopez

Contact: Courtney Whited Startup Cost Billing Terms: One-Time, Invoiced after signing

Title: Business Manager/CSBO Subscription Billing Frequency: Annual

Phone: (847)675-8234 Sale Type: Renewal

Email: cwhited@sd74.org Initial Term: 7/01/2022 – 6/30/2025

Pricing Overview Amount

One-Time Fees $0.00
Annual Recurring Fees $4,084.15

One-Time Fees Itemized Description Quantity Amount (each) Amount

Annual Recurring Fees Itemized Description Start Date End Date Amount

Absence & Substitute Management, unlimited usage for internal 
employees

7/01/2022 6/30/2023 $4,084.15

Absence & Substitute Management, unlimited usage for internal 
employees

7/01/2023 6/30/2024 $4,247.51

Absence & Substitute Management, unlimited usage for internal 
employees

7/01/2024 6/30/2025 $4,438.66

tel://(847)675-8234
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Additional Order Form Information

Tax Information

Tax Exemption: We currently have a tax exemption certificate on file for you. 

PO Information
PO Status:  
PO #: \PONumber_1_Text\
Note: If a Purchase Order is required, Customer shall submit the PO to Frontline within ten (10) business days of signing this Order Form 
by emailing it to billing@frontlineed.com, otherwise a PO shall not be required for payment
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Invoice: Annual $4,084.15    + applicable sales tax

Absence & Substitute Management, unlimited usage for internal employees $4,084.15

Absence & Substitute Management, unlimited usage for internal employees $4,247.51

Absence & Substitute Management, unlimited usage for internal employees $4,438.66

Invoicing Schedule Due Date Amount  
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MASTER SERVICES AGREEMENT
 

This Master Services Agreement is made effective as of the date of the signature below (the 
“Effective Date”) by and between Frontline Technologies Group LLC dba Frontline Education, with 
an address at 1400 Atwater Drive, Malvern, PA 19355 (“Frontline“ or “Frontline”), and the customer 
identified below (“Customer”). Frontline and Customer are sometimes referred to herein, 
individually, as a “Party” and, collectively, the “Parties.”

By signing below, the Parties agree to be legally bound by the Terms and Conditions contained 
herein (the “Terms and Conditions”), including any exhibits, Order Form(s), Order Form Terms and 
Conditions and Statements of Work (collectively, the “Agreement”). To place orders subject to this 
Agreement, at least one Order Form (as defined below) must be incorporated into this Agreement. 
This Agreement constitutes the complete and exclusive statement of the agreement between the 
Parties with respect to the Software and the Services set forth herein and any other software, 
products or other services provided by Frontline or any of its affiliates or predecessors prior to 
the Effective Date. For the avoidance of doubt, this Agreement supersedes any and all prior oral 
or written communications, proposals, RFPs, contracts, and agreements (including all prior license 
and similar agreements) and the Parties hereby terminate any such agreements. In the event of a 
conflict between the provisions of the Terms and Conditions and the provisions of any Statement 
of Work or any Order Form or any Order Form Terms and Conditions, the provisions of the 
Statement of Work or Order Form or Order Form Terms and Conditions, as applicable, shall 
govern, but only with respect to the services forth in the Statement of Work or that particular 
Order Form.

Frontline Technologies Group LLC dba Frontline 
Education

Lincolnwood School District 74

Signature:  Signature:  

Name:  Name:  

Title:  Title:  

Address:  Address:  

Email:  
 

Email:  

Attached:        Terms and Conditions  
                         Exhibit A

 \s1\

 \n1\

 \title_1_text\

 6950 N. East Prairie Road

Lincolnwood, Illinois 60712

 \email_1_text\

 \s2\

 \n2\

 \fltitle_2_text\

 1400 Atwater Drive

 Malvern, PA 19355

 billing@frontlineed.com

Scott Crouch
VP Financial Operations
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MASTER SERVICES AGREEMENT
TERMS AND CONDITIONS

1.         Software and Services

1.1.      Software. Subject to the terms and conditions set forth in this Agreement (including any Order Forms, Order Form 
Terms and Conditions and/or Statement of Work), Frontline hereby grants Customer a non-exclusive, non-transferable license 
to use the software identified on any Order Form (the “Software”) and the technical manuals, instructions, user information, 
training materials, and other documentation that accompany the Software and contain its technical specifications, as may be 
amended from time to time (“Documentation”) solely for internal use by its then-current employees, contractors, agents, 
representatives and other end users authorized to use the Software on Customer’s behalf (collectively, “Authorized Users” or 
“End Users”) in the ordinary course of Customer’s business. Frontline shall provide any professional or other services set forth 
in an Order Form (the “Services”). All rights, title and interest to the Software and any work product, deliverables or other 
materials provided by Frontline (“Work Product”) are expressly reserved and retained by Frontline or its licensors, including 
any program or other application that is designed to integrate and be used with the Software, whether or not developed 
independently by Frontline, and all improvements, modifications and intellectual property rights therein. Customer shall not, 
and Customer shall require any Authorized Users to not (a) transfer, assign, export, or sublicense the Software or Work 
Product except as specifically set forth herein, or its license rights thereto, to any other person, organization or entity, including 
through rental, timesharing, service bureau, subscription, hosting, or outsourcing the Software (whether or not such 
sublicense, hosting or outsourcing is by Customer or for Customer); (b)  attempt to create any derivative version thereof; (c) 
remove or modify any marking or notice on or displayed through the Software, Work Product or Documentation, including 
those related to Frontline’s or its licensors’ proprietary rights in and to the Software, Work Product or Documentation, as 
applicable; or (d) de-compile, decrypt, reverse engineer, disassemble, or otherwise reduce same to human-readable form. 
Without limiting the foregoing, Customer may not sublicense, outsource or otherwise grant access to the Software to any 
third party vendor without Frontline’s prior written consent, including any third party host of the Software for Customer. 
Frontline shall have the right (but not the obligation) to monitor Customer’s and its Authorized Users’ use of the Software to 
confirm Customer’s and its Authorized Users’ compliance with the terms of this Agreement.

1.2.      Authorized Users. The total number of Authorized Users will be limited to the numerical or category limitations set 
forth in an Order Form, if any. Customer acknowledges and agrees that, depending on the specific Software provided by 
Frontline to Customer and/or the category of Authorized User, Authorized Users may have different access and usage rights 
to the Software. Customer shall ensure that Authorized Users comply with the terms and conditions of this Agreement with 
respect to access and use of the Software and any acts or omissions of such Authorized Users with respect to the same will 
be deemed acts or omissions of Customer for which Customer will be responsible on a joint and several basis. Customer is 
solely responsible for approving and provisioning any and all usernames and passwords assigned to or adopted by Customer’s 
Authorized Users in connection with use of the Software. Customer is responsible for all activities that occur as a result of the 
use of such usernames and passwords. Customer will notify Frontline promptly of any unauthorized use of such usernames 
and passwords or any other breach of security known to Customer.

1.3.      Order Forms. Customer may place orders for the Software and Services by entering into a mutually agreed Order Form, 
which shall become a part of this Agreement and be attached hereto as Exhibit A. No other document shall be required to 
affect a legally binding purchase under this Agreement. Any preprinted or other terms contained on Customer’s purchase 
order or otherwise shall be inapplicable to this Agreement. Unless an Order Form states otherwise, each Order Form is 
independent of each other Order Form (but each Order Form is a part of and integral to this Agreement).

1.4.      Software Administrator; Maintenance Windows. At all times, Customer must have an employee who has obtained the 
Software administrator certification training from Frontline and who is certified by Frontline as a Software administrator 
(“Software Administrator”). If Software Administrator ceases to serve as such, Customer shall promptly provide written notice 
to Frontline and have another employee obtain Frontline Software administrator certification and be designated as a Software 
Administrator, at Customer’s expense. Frontline shall provide Customer with assistance regarding the use of the Software 
during Frontline’s normal business hours (EST), Monday through Friday. Such assistance shall be provided only to Customer’s 
Software Administrator. Frontline may perform system maintenance and/or software updates periodically upon advanced 
notice to Customer. However, due to extenuating circumstances, Frontline may, at times, need to perform maintenance 
without the ability to provide advance notice.

1.5.      Customer Content. The Software and Services may enable Customer and its Authorized Users to provide, upload, link 
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to, transmit, display, store, process and otherwise use text, files, images, graphics, illustrations, information, data (including 
Personal Data as that term is defined in applicable laws), audio, video, photographs and other content and material in any 
format (collectively, the “Customer Content”) in connection with the Software and Services. Customer hereby grants to 
Frontline a non-exclusive, royalty-free license to reproduce, display, distribute, modify, prepare derivative works of and 
otherwise use the Customer Content for the purpose of providing the Software and otherwise performing its obligations and 
exercising its rights under this Agreement. Customer shall have the sole responsibility for the accuracy, quality, integrity, 
legality, reliability, appropriateness and ownership of all of the Customer Content. Frontline will act as a data processor, and 
will act on Customer’s instruction concerning the treatment of Personal Data provided in connection with the Software and 
Services, as specified in the Order Form. Customer shall provide any notices and obtain any consents (including consent of 
any parent or guardian for any minor) related to Customer’s use of the Software and receipt of the Services and Frontline’s 
provision of the Software and Services, including those related to the collection, use, processing, transfer and disclosure of 
Personal Data. Customer acknowledges and agrees that it must properly enter data, information and other Customer Content 
and configure settings within the Software in order for the Software to operate properly. Customer shall verify the accuracy 
of any of the Customer Content, forms, workflow and configuration settings entered on the Software. Frontline shall not have 
any liability arising from the inaccuracy of scoring, completeness, use of or reliance on the information contained in the extract 
of data from any Software or Services under this Agreement. Customer assumes the sole responsibility for the selection of 
the Software and Services to achieve Customer’s intended results, the use of the Software and Services, and the results 
attained from such selection and use. Customer represents and warrants that it is the owner of the Customer Content, or has 
obtained permission for such use from the owner of the Customer Content, including evaluation frameworks and/or rubrics 
uploaded into the Software. As to any content or data made available to Frontline, Customer represents that it has notified 
and obtained consent from all necessary persons (including parents, students, teachers, interns, aides, principals, other 
administrative personnel, and classroom visitors), and has taken all other actions that may be necessary to ensure that use 
of the products, services, or related materials provided or produced hereunder complies with all applicable laws and 
regulations as well as school or district policies.

1.6.      Integration. Customer may, at Customer’s direction and with or without Frontline’s assistance, integrate or otherwise 
use the Software in connection with third party courseware, training, and other information and materials of third parties 
(“Third Party Materials”) and Frontline may make certain Third Party Materials available in connection with the Software and 
Services. Customer acknowledges and agrees that (a) Frontline is authorized to provide the Customer Content to a specified 
third party or permit such third party to have access to the Customer Content in connection with Third Party Materials; and 
(b) Frontline does not control and is not responsible for, does not warrant, support, or make any representations regarding 
(i) Third Party Materials; (ii) the Customer Content provided in connection with such Third Party Materials, including a third 
party’s storage, use or misuse of the Customer Content; or (iii) Customer’s uninterrupted access to Third Party Materials. 
Customer understands that the use of the Software may involve the transmission of the Customer Content over the Internet 
and over various networks, only part of which may be owned or operated by Frontline, and that Frontline takes no 
responsibility for data that is lost, altered, intercepted, or stored without Customer’s authorization during the transmission of 
any data whatsoever across networks whether or not owned or operated by Frontline.  If Customer engages Frontline to assist 
in Customer’s integration or use of the Software with Third Party Materials, you authorize Frontline to access and use such 
Third Party Materials in connection with such assistance and you represent and warrant that you have the rights necessary 
to grant such authorization. Customer agrees to be bound by the terms, conditions and restrictions of the applicable third 
party license agreement with respect to such Third Party Materials.

1.7.      Hosting. The Software will be hosted by an authorized subcontractor (the “Hosting Service Provider”) that has been 
engaged by Frontline and shall only be accessed by Customer on websites, using Customer’s computers. As part of the 
Services, the Hosting Service Provider shall be responsible for maintaining a backup of the Customer Content. The Hosting 
Service Provider is an independent third party not controlled by the Frontline. Accordingly, IN NO EVENT WILL FRONTLINE BE 
LIABLE FOR ANY DIRECT, GENERAL, SPECIAL, INCIDENTAL, INDIRECT OR CONSEQUENTIAL DAMAGES WHATSOEVER 
(INCLUDING BUT NOT LIMITED TO LOSS OR DAMAGE TO DATA, DAMAGES FOR LOSS OF BUSINESS PROFITS, BUSINESS 
INTERRUPTION, LOSS OF INFORMATION OR ANY OTHER PECUNIARY LOSS) ARISING OUT OF THE USE OF OR INABILITY TO USE 
THE SOFTWARE, DUE TO PROBLEMS (INCLUDING BUT NOT LIMITED TO ERRORS, MALFUNCTIONS) ASSOCIATED WITH THE 
FUNCTIONS OF SERVERS MAINTAINED BY THE HOSTING SERVICE PROVIDER, EVEN IF FRONTLINE HAS BEEN ADVISED OF THE 
POSSIBILITY OF SUCH DAMAGES.

1.8.      Customer Responsibilities.  Customer understands and agrees that (a) Customer shall have sole responsibility for 
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administering access security (e.g. the granting of rights to Customer’s users); (b) Customer shall review any calculations made 
by using the Services and satisfy Customer that those calculations are correct; and (c) if Customer uses the Services for 
reimbursement or payment from Medicaid and other government agencies, Frontline shall have no responsibility, and 
Customer shall have sole responsibility, to submit information and claims for such reimbursement or payment. Frontline does 
not warrant that the Services, or the results derived therefrom, will meet Customer’s requirements, or that the operation of 
the Services will be uninterrupted or error-free. The customer is solely responsible for obtaining and maintaining, at its own 
expense, all hardware, software and services needed to use the Software, including any and all servers, computers, and 
Internet access services.  In connection with the performance of the Services, Customer shall provide Frontline’s personnel 
with all such cooperation and assistance as they may reasonably request, or otherwise may reasonably be required, to enable 
Frontline to perform its obligations (including the provision of the Services), and exercise its rights, under and in accordance 
with the terms and conditions of this Agreement.

2.         Invoicing and Payment

All fees and charges will be set forth in the applicable Order Form(s). The Startup Cost set forth on the first page of an Order 
Form will be invoiced to Customer by Frontline upon execution of the applicable Order Form. Startup Costs are priced with 
the assumption that implementation will be completed within 120 days after signing.  Frontline reserves the right to charge 
Customers additional service fees for added project costs due to Customer-caused delays occurring after the 120 day 
implementation period. The Annual Subscription will be invoiced to Customer by Frontline based on the Subscription Start 
Date (as set forth in the Order Form) unless otherwise stated on the front of an Order Form. The Subscription Start Date shall 
be defined as thirty (30) days after Customer’s signature of an applicable Order Form. Except as otherwise provided, Frontline 
shall invoice Customer in US Dollars and Customer shall pay all fees, charges, and expenses within thirty (30) days of the 
date of an invoice via check or ACH. Without prejudice to its other rights and remedies, if Frontline does not receive any 
payment by its due date, Frontline may assess a late payment charge on the unpaid amount at the rate of 1.5% per month or, 
if less, the highest rate allowed under applicable law. Frontline reserves the right to increase any of the fees once annually 
during any Renewal Term by providing at least thirty (30) days advance notice to Customer.  All charges under this Agreement 
are exclusive of, and Customer is solely responsible for, any applicable taxes, duties, fees, and other assessments of whatever 
nature imposed by governmental authorities. Without limiting the foregoing, Customer shall promptly pay to Frontline any 
amounts actually paid or required to be collected or paid by Frontline pursuant to any statute, ordinance, rule or regulation 
of any legally constituted taxing authority. If the Customer claims tax-exempt status or the right to remit taxes directly, the 
tax-exempt number must be entered on the first page of any applicable Order Form and the Customer shall indemnify and 
hold Frontline harmless for any loss occasioned by its failure to pay any tax when due. If for any reason Frontline’s personnel 
travel to Customer’s facility or otherwise in connection with the Software or Services under this Agreement, Customer shall 
be responsible for the reasonable costs of transportation, lodging, meals and the like for Frontline’s personnel.

3.         Warranties and Disclosures

3.1.      Mutual.  Each Party represents and warrants that the Party’s execution, delivery, and performance of this Agreement 
(a) have been authorized by all necessary action of the governing body of the Party; (b) do not violate the terms of any law, 
regulation, or court order to which such Party is subject or the terms of any agreement to which the Party or any of its assets 
may be subject; and (c) are not subject to the consent or approval of any third party. Customer represents and warrants on 
behalf of itself and any of its Authorized Users that it has the full legal right to provide the Customer Content and that the 
Customer Content will not (a) infringe any intellectual property rights of any person or entity or any rights of publicity, 
personality, or privacy of any person or entity, including as a result of failure to obtain consent to provide Personal Data or 
otherwise private information about a person; (b) violate any law, statute, ordinance, regulation, or agreement, including 
school or district policies; or (c) constitute disclosure of any confidential information owned by any third party.

3.2.      Software Warranties.  Frontline represents and warrants that (a) the Software will perform substantially in accordance 
with the specifications set forth in the then-current Documentation and (b) the Services will be performed in a professional 
and workmanlike manner. The foregoing warranty will not apply (i) if Customer is in default or breach of any of its obligations 
under this Agreement, or (ii) to any non-conformance of the Software, Work Product or Services due to (A) Customer’s failure 
to permit the installation/implementation of any update, upgrade or release provided by Frontline, (B) Customer’s negligence, 
abuse, misapplication or misuse of the Software (including Customer’s failure to operate the Software in accordance with 
Documentation), or (C) Customer’s use or operation of the Software in or with any technology (including any software, 
hardware, firmware, system or network) not approved in writing by Frontline. In the event of a non-conformance of the 
Software, Work Product or Services reported to and verified by Frontline, Frontline will make commercially reasonable efforts 
to correct such non-conformance. Customer’s sole remedy is limited to the replacement, repair, or refund, at Frontline’s 
option, of defective Software or Work Product or re-performance of the Services. Notwithstanding the foregoing, any Third-
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Party Materials shall be subject only to such third-party terms and any warranties therein.

3.3.      Disclaimers. EXCEPT AS EXPRESSLY PROVIDED HEREIN, FRONTLINE AND ITS LICENSORS EXPRESSLY DISCLAIM ALL 
WARRANTIES, WHETHER EXPRESS, IMPLIED, OR STATUTORY, AS TO ANY ASPECT OF THE SOFTWARE, WORK PRODUCT, 
SERVICES, OR OTHER PRODUCTS INCLUDING WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE. 
FRONTLINE AND ITS LICENSORS DO NOT WARRANT THAT THE SOFTWARE, WORK PRODUCT, SERVICES, OR OTHER PRODUCTS 
WILL BE UNINTERRUPTED, OR ERROR-FREE; NOR DO THEY MAKE ANY WARRANTY AS TO THE RESULTS THAT MAY BE OBTAINED 
FROM USE OF THE SOFTWARE, WORK PRODUCT, SERVICES, OR OTHER PRODUCTS.

4.         Confidential Information Privacy

4.1.      Confidential Information. During the term of this Agreement and for two (2) years thereafter, each Party will use the 
same degree of care to protect the other Party’s Confidential Information as it uses to protect its own confidential information 
of like nature, but in no circumstances less than reasonable care. “Confidential Information” means any information that is 
marked or otherwise indicated as confidential or proprietary, in the case of written materials, or, in the case of information 
that is disclosed orally or written materials that are not marked, by notifying the other Party of the proprietary and confidential 
nature of the information, such notification to be done orally, by email or written correspondence, or via other means of 
communication as might be appropriate. Notwithstanding the foregoing, (a) Confidential Information of Frontline shall include 
the Software and the terms of this Agreement and (b) Confidential Information of Customer shall include Personal Data 
regarding Customer’s users provided in connection with the Software and Services. Confidential Information does not include 
information which (a) was known to the receiving Party or in the public domain before disclosure; (b) becomes part of the 
public domain after disclosure by a publication or other means except by a breach of this Agreement by the receiving Party; 
(c) was received from a third party under no duty or obligation of confidentiality to the disclosing Party; or (d) was 
independently developed by the receiving Party without reference to Confidential Information. Aggregated data that does not 
contain personally identifiable information regarding Customer’s users provided in connection with the Software and Services 
will be Confidential Information and property of Frontline. The receiving Party will not be liable for disclosures of Confidential 
Information that are required to be disclosed by law or legal process, so long as the recipient notifies the disclosing Party, 
provides it with an opportunity to object and uses reasonable efforts (at the expense of the disclosing Party) to cooperate 
with the disclosing Party in limiting disclosure.

4.2.      Privacy. Frontline understands that its performance of the Services may involve the disclosure of student personally 
identifiable information (“Student PII”) (as defined in the Family Education Rights and Privacy Act, 20 U.S.C. § 1232g; 34 C.F.R. 
Part 99) (“FERPA”) by the Customer to Frontline. Frontlines agrees that it will not use or re-disclose Student PII except in 
compliance with and all applicable state and federal laws, including FERPA. Customer acknowledges that Frontline is a “school 
official” with a legitimate educational interest in receiving Student PII under FERPA and Frontline agrees that it will comply 
with the requirements of 34 C.F.R. § 99.33 regarding its use and re-disclosure of Student PII.

4.3.      Data Security.  Frontline will utilize commercially reasonable administrative, technical, and physical measures designed 
to maintain the confidentiality and security of Confidential Information and Student PII submitted by Customer. Customer 
understands and agrees that no security measures can be 100% effective or error-free and understands that Frontline 
expressly disclaims (a) any warranty that these security measures will be 100% effective or error-free or (b) any liability related 
to the confidentiality and security measures utilized by third parties.

5.         Indemnification.

Customer shall indemnify Frontline and its officers, directors, employees, and agents and hold them harmless from all third-
party claims, liabilities, expenses, and losses (including attorneys’ fees and expenses) arising from or related to any breach by 
Customer of this Agreement, including failure to obtain consent to provide Personal Data or otherwise private information 
about a person.

6.         Limitations of Liability.

OTHER THAN THE FEES, CHARGES AND EXPENSES PAYABLE PURSUANT HERETO, IN NO EVENT SHALL EITHER PARTY (OR IN 
THE CASE OF FRONTLINE, ITS LICENSORS) BE LIABLE TO THE OTHER PARTY OR ANY THIRD PARTY FOR INDIRECT, INCIDENTAL, 
SPECIAL, CONSEQUENTIAL, OR PUNITIVE DAMAGES, WHETHER FORESEEABLE OR UNFORESEEABLE, OF ANY KIND 
WHATSOEVER (INCLUDING LOST PROFITS) ARISING FROM OR RELATING TO THIS AGREEMENT OR THE USE OR NON-USE OF 
THE SOFTWARE, WORK PRODUCT OR SERVICES. NOTWITHSTANDING ANYTHING CONTAINED IN THIS AGREEMENT TO THE 
CONTRARY, IN NO EVENT SHALL FRONTLINE’S (OR ITS LICENSORS’) TOTAL LIABILITY ARISING FROM OR RELATING TO THIS 
AGREEMENT, WHETHER BASED ON WARRANTY, CONTRACT, TORT (INCLUDING NEGLIGENCE), PRODUCT LIABILITY OR 
OTHERWISE, EXCEED  THE TOTAL AMOUNTS PAID TO FRONTLINE HEREUNDER DURING THE TWELVE MONTHS IMMEDIATELY 
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PRECEDING THE EVENTS GIVING RISE TO SUCH CLAIMS. Each Party acknowledges and agrees that the warranty disclaimers 
and liability and remedy limitations in this Agreement are material, bargained for provisions of this Agreement and that fees 
and consideration payable hereunder reflects these disclaimers and limitations.

7.         Term and Termination.

The term of this Agreement will commence on the Effective Date and continue until such time that there are no valid Order 
Forms. The initial term of each Order Form under this Agreement shall (a) begin on the Subscription Start Date (as defined in 
Section 2 above) and (b) continue for one year or such longer period as provided in an Order Form (the “Order Form Initial 
Term”) and will renew for successive one-year terms thereafter (each, a “Renewal Term”) unless one Party notifies the other 
Party of non-renewal in writing at least sixty (60) days prior to the end of the current term of such Order Form. Customer may 
not terminate any Order Form at any time in the middle of a term. Either Party may terminate this Agreement in the event 
that the other Party materially breaches this Agreement the other Party does not cure such breach within thirty (30) days after 
written notice of such Expiration or termination of any Order Form or Statement of Work shall constitute the expiration or 
the termination of such Order Form or Statement of Work only and shall not affect this Agreement or any other Order Form 
or Statements of Work outstanding under this Agreement. Notwithstanding the foregoing, unless otherwise mutually agreed 
by the parties in writing, any Order Form or Statement of Work outstanding as of the date of termination or expiration of this 
Agreement shall remain in effect and continue to be governed by the terms of this Agreement and its own terms until such 
time as such Order Form or Statement of Work is completed, expires or is otherwise terminated. Upon the termination or 
expiration of this Agreement, the licenses granted to Customer under Section 1.1 will terminate automatically and Customer 
(i) shall immediately cease using the Software and Documentation and (ii) for a period of thirty (30) days, may request a copy 
of the Customer Content that is in Frontline’s possession in the format retained by Frontline. The following provisions of this 
Agreement will survive expiration or termination of this Agreement Sections 3.3, 4, 5, 6, 7 and 9. Frontline may (without 
limitation of any other rights or remedies) suspend use of the Software in the event that (A) Customer is delinquent in payment 
of any amount due to Frontline under this Agreement (and has not cured such delinquency within five (5) days following 
written notice thereof to Customer), (B) Customer has breached any of the provisions of Section 1 of this Agreement, or (C) in 
Frontline’s reasonable good faith determination, suspension of use of the Software is necessary to avoid or mitigate harm to 
the security of Frontline’s or its customers’ systems or data.  Any such suspension will not constitute a termination of this 
Agreement.

8.         District Ordering.

Any other school district in the same state as Customer (“School District”) may also purchase from Frontline a license to the 
Software and provision of the Services for the School District’s own account on the same terms and conditions as are 
applicable to Customer under these Terms and Conditions (excluding any pricing terms and conditions). Each School District 
will be separately liable for payment for such Software and Services and its compliance with these Terms and Conditions, and 
neither Customer nor any School District will be liable for the acts, omissions or obligations of any other School District under 
these Terms and Conditions. Frontline will have no obligations to provide any Software or Services to a School District until 
such time as Frontline and such School District enter into an Order Form which references and is subject to these Terms and 
Conditions. By so doing, the School District agrees to be bound by these Terms and Conditions and for purposes of its order 
is considered “Customer” as that term is used in these Terms and Conditions. In the event that Customer and Frontline amend 
these Terms and Conditions (each an “Amendment”), any and all such Amendments will be enforceable against each School 
District that has executed an Order Form which references and is subject to these Terms and Conditions upon notice of such 
Amendment from Frontline unless Frontline has agreed in writing with School District that the Amendment, or specific 
provisions within the Amendment, do not apply to such School District.

9.         General.

Frontline and Customer are each independent contractor and neither Party shall be, nor represent itself to be, the franchiser, 
partner, broker, employee, servant, agent, or legal representative of the other Party for any purpose whatsoever. Customer 
may not sublicense, assign, or transfer this Agreement, or any rights and obligations under this Agreement, in whole or in 
part, without Frontline’s prior written consent. Any attempted assignment in violation of this Section shall be void. This 
Agreement shall be binding upon and inure to the benefit of, the permitted successors and assigns of each Party. 
Notwithstanding anything to the contrary in this Agreement, except for Customer’s obligations to pay amounts due under this 
Agreement, neither Party will be deemed to be in default of any provision of this Agreement for any delay, error, failure, or 
interruption of performance due to any act of God, terrorism, war, strike, or other labor or civil disturbance, interruption of 
power service, interruption of communications services, problems with the Internet, act of any other person not under the 
control of such Party, or other similar cause. If the Customer requests to be added as an additional insured on any Frontline 
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insurance policy, the limits of such policies shall be subject to the Limitations of Liability stated in Section 6 herein. This 
Agreement may be amended only by written agreement of the Parties, and any attempted amendment, including any 
handwritten changes on this Agreement, in violation of this Section shall be void. The waiver or failure of either Party to 
exercise in any respect any right provided under this Agreement shall not be deemed a waiver of such right in the future or a 
waiver of any other rights established under this Agreement. This Agreement does not confer any rights or remedies upon 
any person other than the Parties, except Frontline’s licensors. When used herein, the words “includes” and “including” and 
their syntactical variations shall be deemed followed by the words “without limitation.” This Agreement may be executed in 
counterparts, each of which shall be deemed an original, but all of which together shall be deemed to be the same agreement.



© 2019 Frontline Education 
This document is Proprietary and Confidential and no portion may be disclosed to a third party without prior written consent. 

1

STATEMENT OF WORK 

Absence & Substitute 
Management
Standard Implementation Services
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Introduction
Frontline Education provides a comprehensive implementation methodology and expert resources to partner 
with your project team throughout the implementation.  

Scope/Deliverables
Project Management, Training & Consulting

• Project Kickoff Call 
• Business Process Review: review of internal process for a Client’s absence management and substitute 

placement process. 
• Train-the-Trainer Model: blended learning consisting of online, self-paced courses and instructor-led 

remote training for the Client project team to gain familiarity with our solutions for implementation, 
administration and to train end users

• Role-based Learning Center: ongoing, anytime access to knowledge base articles available to all district 
staff

• Project Status Monitoring: periodic review of project progress to planned project milestones throughout 
implementation 

• Project Close Out Call 

Configuration
System configuration is accomplished through a blended approach of pre-configuration, Frontline Education 
configuration services, and Client configuration activities. Frontline Education will provide configuration 
services to tailor default setups to your specific needs and provide your project team a head start to 
configuring the system. Online Training courses and consultation are provided so that your staff can continue 
configuration for initial setup and to meet your ongoing needs. 
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Specific examples of configuration services during implementation include – 

Setups Pre-configured with Absence and 
Substitute Management

Frontline Education Configuration 
Services

Skills 4 Based on organization and state 
requirements

Employee Types 6 Based on organization 
requirements

Schools (Generic) 5 Based on organization 
requirements

Absence Reasons 6 Based on organization 
requirements

Permission Profiles 2 Consultation on additional 
permission profiles based on 
organization requirements

Data Imports
During implementation, we will assist with the import of the following data formatted in our standard templates, 
where applicable. Online Training courses and consultation will be provided to show you how to maintain this data 
on an ongoing basis after the initial import. 

• School Locations and Settings
• Employee Types
• Absence Reasons
• Employee Data
• Substitute Data
• Organization/Campus User Data

Systems Integration
Integrations exist within Frontline Education solutions and/or with our Featured Partners that are configured and 
setup as either a flat file transfer or an export/import into an applicable vendor system. Specific examples of 

configurable integration types include --
• Standard web services integration with Frontline Education Solutions' Recruiting and Hiring and 

Professional Growth.
• sFTP integration to Professional Growth
• One established interface with a Substitute Pay & Employee Leave external integration

• An established interface is defined as an integration that is currently established with a vendor 
and/or requires no development resources.

• https://www.frontlineeducation.com/Partners/Find_a_Partner 
Reporting

• 25+ standard reports 
• Client may create additional ad-hoc reports with “Report Writer” utility once trained

Additional Optional Services
The following items are outside the standard scope of services and can be accommodated through a change 
request and additional services and fees. 

• Onsite training
• End User training
• Configuration, Custom Reporting, or Integration services beyond those identified above
• Services beyond the implementation timeframe and project close out

https://www.frontlineeducation.com/Partners/Find_a_Partner
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Schedule  
On average, a typical Absence and Substitute Management implementation project runs 6-8 weeks. Below is an 
example of a project schedule for implementation for the Absence & Time bundle. (This is not the actual schedule 
pertaining to this statement of work.) 

Task Start End Dur

Sample Solution Rollout 1/2/19 6/7/19 113

Project Kickoff 1/2/19 1/8/19 5

Insights Platform Migration (clients
with existing Frontline solutions) 1/14/19 1/25/19 10

Absence & Time: Absence
Management 1/14/19 3/1/19 35

Absence & Time: Time &
Attendance 3/18/19 6/7/19 60

2019

Jan Feb Mar Apr May Jun

Every client is unique and timelines can vary depending on client size, resource availability, and complexity of 
project. Your Frontline Education Project Manager will work with your team to plan an implementation based on 
your specifics.

Client Project Team: Roles & Responsibilities
Executive Sponsor

• Executive Sponsor: e.g. Superintendent, Assistant Superintendent of HR, HR Director, etc.
• The “lead” contact: responsible for all major project decisions. Initially, involvement level is medium-to-

high until all district players and responsibilities established. Executive Sponsor involvement decreases 
once responsibilities have been delegated. 

System Administrators
• System Administrator: e.g. HR Director, Substitute Coordinator, Payroll Clerk, etc. 
• When implementing our absence management tool, we encourage districts to have at least two absence 

management system administrators.
• The “main” contact(s): responsible for day-to-day operations, upkeep of system, and user management. 

This includes (but is not limited to):
 Create/edit/delete: Employee Types, Schools, Absence Reasons, user accounts and 

permissions, approval workflows, etc.
 Configure system preferences
 Provide system support to end users 

IT Department
• Will work with Frontline Education Support teams to:

o Ensure Frontline Education domains/IP addresses have been incorporated into any district 
firewalls and/or spam filters This person is responsible for updating white-list from Frontline

o Provide technical support in instances where local network/technology configurations impact 
usage of our solutions 

o Potentially support in-solution integrations
o Assist by making sure all necessary equipment is available for System Administrators to 

successfully utilize Frontline’s web-based tools
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Assumptions
• Frontline Education and Client will provide consistent, named resources to fill project roles throughout project 

timeline. 
• Frontline Education and Client will use a collaborative approach to ensure implementation success. 
• Client will provide subject matter experts familiar with organizational policies and procedures throughout the 

project.  
• Frontline Education assumes that all data to be imported will be validated as necessary by Client prior to import. 
• Client project team will complete online courses, attend instructor-led training, participate in project status calls, 

and complete project tasks as planned. 

Implementation Policies
• Change Management Process: Should the Client identify additional services as part of this project, Frontline 

Education will issue a change order identifying impact to project scope, cost, and timeline for Client review and 
approval. 

• A request to delay the Planned Go Live 30 days or more from the original date can result in rework and require 
additional charges and a change order.  

• Services requested after the Project Close Out will require additional charges and a new services proposal. 

• Startup Costs are priced with the assumption that implementation will be completed within 120 days after 
signing.  Frontline reserves the right to charge Customers additional service fees for added project costs due to 
Customer-caused delays occurring after the 120-day implementation period. 



DATE:  April 21, 2022

TOPIC: Transportation Contract 2022-23 with First Student, Inc. 

PREPARED BY: Courtney Whited

Recommended for:
☒ Action

☒ Discussion

☒ Information

Purpose/Background:
The Board approves all contracts over $10,000. The District Legal Counsel has reviewed this amendment 

and found it to be acceptable.

Fiscal Impact:
7.0% increase on the 2021-22 rates

Recommendation:
The Finance Committee concurs with the Administration to recommend to the Board of Education to accept 

this Amendment from First Student, Inc. for transportation services with a 7.0% rate increase on current 

rates effective August 1, 2022 through July 31, 2023.

Executive Summary
Finance Committee Meeting





































DATE:  April 21, 2022

TOPIC: District Finance Update

PREPARED BY: Courtney Whited

Recommended for:

Action

☒ Discussion

☒ Information

Purpose/Background:

To provide the Finance Committee an update on ongoing Districtwide project(s)

1. Cook County Clerk, Karen Yarbrough, sent a letter to Taxing District Officials on March 29,

2022 explaining that on March 23, 2022, the Cook County Treasurer’s office submitted

updated aggregate refund data. The original SD74 amount for Tax Year 2021 was

$427,386.51 but the update now states it as $301,310. These funds will be considered

revenue in SD74’s FY23 budget. The letter and an updated screen capture of the Niles

Township School Districts’ amounts appear in the two attachments.

2. Administration is continuing to follow up on the Finance Committee’s request to explore the

possibility of restricted searches within the Thompson-Reuters Clear platform, as well as

seeking out alternate programs that will provide a narrow scope of information relative to

residency inquiries.

3. Legal Counsel is drafting a Resolution for the planned transfer of $65,000 in interest

revenue from Fund 10/Educational to Fund 80/Tort. It will appear on May’s Finance

Committee agenda and, if approved, will go to the Board of Education meeting on June 1.



March 29, 2022 

Dear Taxing District Officials, 

On November 22, 2021 the Cook County Clerk’s office notified you that Pursuant 

to Public Act 102‐0519, a Prior Year Levy Adjustment amount will be included in 

the 2021 property tax rate calculation formula for each eligible taxing district.  At 

that time a spreadsheet identifying the Levy Adjustment amount for each eligible 

taxing district was uploaded to the Cook County Clerk’s website. 

This spreadsheet was based on aggregate refund data submitted to the Cook 

County Clerk on November 15, 2021 by the Cook County Treasurer’s office.  On 

March 23, 2022, the Cook County Treasurer’s office submitted updated 

aggregate refund data. 

A spreadsheet of eligible taxing districts and Levy Adjustment amounts based on 

the updated aggregate refund data, is enclosed.  This spreadsheet has also been 
uploaded to the Cook County Clerk’s website.   

Cook County Clerk’s website:  

https://www.cookcountyclerkil.gov/service/tax‐extension‐and‐rates 

Direct link to updated spreadsheet: 
https://www.cookcountyclerkil.gov/sites/default/files/2022‐02/Levy 

Adjustment 2021 for PA 102‐0519.xlsx 

These updated amounts are not subject to PTELL limitation, will not affect your 

Limiting Rate, and will not be included in the PTELL Extension Base for future tax 

years.  These updated amounts will be included in the Total Non‐Capped Rate 

and Extension and in the Total Final Rate and Grand Total Extension of each 

eligible taxing district.   

These updated amounts will not be displayed as a separate line item on the 2021 

property tax bills mailed to your taxpayers.  Property tax revenue collected from 

these amounts will be included in the overall property tax distributions each 

eligible taxing district receives for tax year 2021. 



Any taxing district which wishes to abate, reduce, or remove this Levy 

Adjustment fund from their 2021 tax rate calculation may adopt a levy 

abatement resolution.   

If your district has already submitted an abatement resolution pertaining to the 

Levy Adjustment, our office will be reaching out to you. 

Due to this change, we have extended our filing deadline for abatement 

resolutions to May 1, 2022.  Abatement resolutions may be mailed, hand‐

delivered or emailed to: 

Tax Extension Department 
Honorable Karen A. Yarbrough‐Cook County Clerk 
118 N. Clark Street, Room 434 
Chicago, IL 60602 
Tax.Extension@cookcountyil.gov 
 

Questions regarding how property tax revenue generated by this Levy 

Adjustment may be utilized by your taxing district should be directed to your 

district’s legal counsel. 

 

Sincerely, 
 
 
 
 
 
Hon. Karen A. Yarbrough 
Cook County Clerk 
 
 
Enclosure. 

 



Agency Agency Name Adjustment Eligibility
2020 
Rate

2020 Total Tax

Total SPO/PTAB 
Refunds
Original

(Nov 22, 2021)

Total Certificate of 
Error Refunds

Original
(Nov 22, 2021)

Aggregate Refunds
Original

(Nov 22, 2021)

2021 Prior Year 
Levy Adjustment

Original
(Nov 22, 2021)

Total SPO/PTAB 
Refunds

UPDATED
(Mar 23, 2022)

Total Certificate of 
Error Refunds

UPDATED
(Mar 23, 2022)

Aggregate 
Refunds

UPDATED
(Mar 23, 2022)

2021 Prior Year 
Levy Adjustment 

UPDATED
(Mar 23, 2022)

040280000 SCHOOL DISTRICT 67 Eligible 2.746 10,434,252.12 -53,173.44 -65,467.26 -118,640.70 118,641 -53,173.44 0.00 -53,173.44 53,173

040290000 SCHOOL DISTRICT 68 Eligible 2.743 29,824,165.81 -354,381.58 -134,003.34 -488,384.92 488,385 -354,381.58 -17,441.13 -371,822.71 371,823

040300000 SCHOOL DISTRICT 69 Eligible 5.492 26,908,541.36 -338,148.15 -244,931.84 -583,079.99 583,080 -338,148.15 0.00 -338,148.15 338,148

040310000 SCHOOL DISTRICT 70 Eligible 3.410 12,887,743.94 -53,859.77 -107,276.09 -161,135.86 161,136 -53,859.77 0.00 -53,859.77 53,860

040320000 SCHOOL DISTRICT 71 Eligible 1.794 9,953,015.09 -222,422.07 -40,918.81 -263,340.88 263,341 -222,422.07 -952.35 -223,374.42 223,374

040330000 SCHOOL DISTRICT 72 Eligible 2.023 11,228,448.34 -284,204.41 -38,319.89 -322,524.30 322,524 -284,204.41 -75.39 -284,279.80 284,280

040340000 SCHOOL DISTRICT 73 Eligible 4.260 10,726,656.53 -135,158.55 -61,456.89 -196,615.44 196,615 -135,158.55 0.00 -135,158.55 135,159

040350000 SCHOOL DISTRICT 73 1/2 Eligible 4.992 17,725,313.80 -126,991.75 -135,133.04 -262,124.79 262,125 -126,991.75 -3,308.06 -130,299.81 130,300

040360000 SCHOOL DISTRICT 74 Eligible 3.402 25,104,576.70 -301,310.11 -126,076.40 -427,386.51 427,387 -301,310.11 0.00 -301,310.11 301,310


	Agenda
	1. CALL TO ORDER/ROLL CALL
	2. AUDIENCE TO VISITORS
	3. APPROVAL OF MINUTES
	a. Finance Committee Meeting Minutes - March 24, 2022
	03_24_22_FINANCE_MEETING_MINUTES_FINAL


	4. INFORMATION/DISCUSSION: FUND BALANCE REPORT
	a. Fund Balance Report - FEBRUARY 2022
	1_D74 FEB 2022 STATEMENT OF POSITION


	5. OLD BUSINESS
	a. INFORMATION/DISCUSSION/ACTION: Workers’ Compensation Insurance Coverage for FY23
	5_Workers Compensation FY23
	5a_AF-SD74 NEW BUSINESS_POLICY - 100037937 - A010012568 - PolEff_ 7_1_2022
	5b_Lincolnwood SD 74 2022 Proposal PSG


	6. NEW BUSINESS
	a. INFORMATION/DISCUSSION: FY22 Amended Budget Process
	1_FY22 Amended Budget
	1a_FY22 Amended Budget

	b. INFORMATION/DISCUSSION/ACTION: GSF USA, Inc. Custodial Cleaning Services for 2022-23
	2_GSF Custodial Amendment
	2a_GSF SD74 Signed FY23
	2b_GSF Original Contract FY20-22
	2c_GSF Amendment 1 FY22

	c. INFORMATION/DISCUSSION/ACTION: Frontline Absence and Substitute Management Software 3-Year Renewal (2022-2025)
	3_Frontline Absence Management Software 3-Year
	3a_Frontline v072721-Q-101270- FL signed

	d. INFORMATION/DISCUSSION/ACTION: Transportation Contract 2022-23 with First Student, Inc.
	4_Transportation FY23
	4_first student-whole


	7. INFORMATION/DISCUSSION: District Finance Update
	a. INFORMATION/DISCUSSION: Prior Year Levy Adjustment Amount will be Included in the 2021 Property Tax Rate Calculation Formula for Each Eligible Taxing District (Two attachments)
	99a_Taxing District Letter re Levy Adjustment PA 102-0519 UPDATED
	99b_Levy Adjustment 2021 for PA 102-0519 UPDATED

	b. INFORMATION/DISCUSSION: Residency Inquiries
	c. INFORMATION/DISCUSSION: Resolution for Fund Transfer Discussion
	99_Finance Update

	8. ADJOURNMENT

