
Policy Committee Meeting Agenda - Friday, September 24, 2021 

LINCOLNWOOD SCHOOL DISTRICT 74
BOARD OF EDUCATION
POLICY COMMITTEE MEETING AGENDA
FRIDAY, SEPTEMBER 24, 2021 AT 8:30 AM

BOARD OF EDUCATION
Kevin Daly, President

Elaina Geraghty, Vice President
John P. Vranas, Secretary

                                                                                                                  Myra A. Foutris
Jay Oleniczak

Rupal Shah Mandal
Peter D. Theodore

ADMINISTRATION
Dr. Kimberly A. Nasshan, Superintendent of Schools

Dr. David Russo, Assistant Superintendent for Curriculum and Instruction
Courtney Whited, Business Manager/CSBO 

Agenda of the Policy Committee Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, Illinois, to be held in the Marvin Garlich Administration Building

6950 N. East Prairie Road
Lincolnwood, Illinois 60712,

on Friday, September 24, 2021.

 

1. CALL TO ORDER/ROLL CALL
 
POLICY COMMITTEE MEMBERS
Rupal Shah Mandal (BOE), Chair
Myra A. Foutris (BOE), Co-Chair
Becky Klinghofer, Community Member
Aaron M. LaRue, Community Member
Melissa Theodore, Community Member

ADMINISTRATOR/STAFF
Dr. Kimberly A. Nasshan, Superintendent of Schools
Renee Tolnai, Administrative Assistant 
 
2. AUDIENCE TO VISITORS
 
3. APPROVAL OF MINUTES

a. Policy Committee Meeting Minutes - August 20, 2021
 
Motion by member:________________ Seconded by:____________________
 

4. OLD BUSINESS
 

a. Policy 4:70 Resource Conservation (kept in Committee for review of new Administrative Procedure; however, the 
Policy will need to be sent to the Board of Education for action.)
 
b. 7:300 Extracurricular Athletics (kept in Committee on August 20, 2021 for further review of language consistency 
for all District policies that contain the word "physician")
 

5. NEW BUSINESS
 

a. Review of Current District Policies for Language Consistency on the Word "Physician" as Requested by the Policy 
Committee on August 20, 2021
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Policy Committee Meeting Agenda - Friday, September 24, 2021 

I. 5:180 Temporary Illness or Temporary Incapacity 
II. 5:30 Hiring Process and Criteria
III. 5:100 Staff Development Program
IV. 5:330 Sick Days, Vacation, Holidays, and Leaves
V. 6:150 Home and Hospital Instruction
VI. 7:15 Student and Family Privacy Rights
VII. 7:70 Attendance and Truancy
VIII. 7:100 Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students
IX. 7:190 Student Behavior
X. 7:275 Orders to Forgo Life-Sustaining Treatment
XI. 7:290 Suicide and Depression Awareness and Prevention
XII. 7:305 Student Athlete Concussions and Head Injuries
 

6. ADJOURNMENT

Motion by member: __________________ Seconded by: __________________
 

Dr. Kimberly A. Nasshan, Superintendent of Schools
Lincolnwood School District 74 is subject to the requirements of the Americans with Disabilities Act of 1990. Individuals with 
disabilities who plan to attend this meeting and who require certain accommodations in order to allow them to observe 
and/or participate in this meeting, or who have questions regarding the accessibility of this meeting or facility, are requested 
to contact the District Office at 847-675-8234 promptly to allow Lincolnwood School District 74 to make reasonable 
accommodations for those persons. 
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LINCOLNWOOD SCHOOL DISTRICT 74
BOARD OF EDUCATION
POLICY COMMITTEE MEETING MINUTES
FRIDAY, AUGUST 20, 2021 AT 8:30 AM

BOARD OF EDUCATION
Kevin Daly, President

TBD, Vice President
John P. Vranas, Secretary

Myra A. Foutris
Elaina Geraghty

Rupal Shah Mandal
Peter D. Theodore

ADMINISTRATION
Dr. Kimberly A. Nasshan, Superintendent of Schools

Dr. David Russo, Assistant Superintendent for Curriculum and Instruction
Courtney Whited, Business Manager/CSBO

Minutes of the Policy Committee Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, Illinois, was held in the Marvin Garlich Administration Building

6950 N. East Prairie Road
Lincolnwood, Illinois 60712,
on Friday, August 20, 2021

1. CALL TO ORDER/ROLL CALL
Chairwoman Shah Mandal called the Policy Committee meeting to order at 8:39 a.m.

POLICY COMMITTEE MEMBERS
Rupal Shah Mandal (BOE), Chair
Myra A. Foutris (BOE), Co-Chair
Becky Klinghofer, Community Member
Aaron M. LaRue, Community Member
Melissa Theodore, Community Member

ADMINISTRATOR/STAFF
Dr. Kimberly A. Nasshan, Superintendent of Schools
Renee Tolnai, Administrative Assistant 

2. AUDIENCE TO VISITORS
None

3. APPROVAL OF MINUTES
a. Policy Committee Meeting Minutes - July 23, 2021

A motion was made, seconded and passed to approve the July 23, 2021 Policy Committee meeting minutes.

4. OLD BUSINESS
a. Policy 4:70 Resource Conservation (kept in Committee for review of new Administrative Procedure)

The Committee kept this policy in Committee for further reiew of the proposed Administratiove Procedure before 
sending the actual policy to the Lincolnwood School District 74 Board of Education for approval.

5. NEW BUSINESS
a. Policy Committee Review of the Policy Manual
I. 3:50 Administrative Personnel Other Than the Superintendent

The Committee sent this policy to the September 2, 2021 Lincolnwood School District 74 Board of Education meeting 
Consent Agenda.

II. 7:30 Student Assignment
The Committee came to a consensus to remove Policy 7:30 from the District Policy Manual due to lack of relevancy. The 
Committee sent this policy to 1st Reading at the September 2, 2021 Lincolnwood School District 74 Board of Education 
meeting. 
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III. 2:150 Committees
The Committee sent this policy to the September 2, 2021 Lincolnwood School District 74 Board of Education meeting 
Consent Agenda.

IV. 4:175 Convicted Child Sex Offender; Screening; Notifications
The Committee sent this policy to the September 2, 2021 Lincolnwood School District 74 Board of Education meeting 
Consent Agenda.

V. 5:125 Personal Technology and Social Media; Usage and Conduct
The Committee sent this policy to the September 2, 2021 Lincolnwood School District 74 Board of Education meeting 
Consent Agenda.

VI. 5:185 Family and Medical Leave
The Committee sent this policy to the September 2, 2021 Lincolnwood School District 74 Board of Education meeting 
Consent Agenda.

VII. 5:190 Certification
The Committee sent this policy to the September 2, 2021 Lincolnwood School District 74 Board of Education meeting 
Consent Agenda.

VIII. 6:270 Guidance and Counseling Program
The Committee sent this policy to the September 2, 2021 Lincolnwood School District 74 Board of Education meeting 
Consent Agenda.

IX. 7:240 Code of Conduct for Participants in Extracurricular Activities
The Committee sent this policy to the September 2, 2021 Lincolnwood School District 74 Board of Education meeting 
Consent Agenda.

X. 7:300 Extracurricular Athletics
The Committee kept this policy in Committee to ensure language consistency with other pertinent policies in the District 
Policy Manual.

6. ADJOURNMENT
A motion was made, seconded and passed to adjourn the Policy Committee meeting at 9:04 a.m. The next Policy 
Committee meeting is scheduled for September 24, 2021 at 8:30 a.m. in the Administration Building. The public is 
welcome.

 

_______________________________________
Rupal Shah Mandal, Chairwoman

_______________________________________
Myra A. Foutris, Member
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Operational Services

4:70 Resource Conservation

The School District will conserve energy resources by:

1. Periodic review of procurement procedures and specifications to ensure that purchased products and supplies are 
reusable, durable, or made from recycled materials, if economically and practically feasible.

2. Purchasing recycled paper and paper products in amounts that will, at a minimum, meet the specifications in the School 
Code, if economically and practically feasible.

3. Periodic review of procedures on the reduction of solid waste generated by academic, administrative, and other 
institutional functions. These procedures shall: (a) require recycling the District’s waste stream, including landscape 
waste, computer paper, and white office paper, if economically and practically feasible; (b) include investigation of the 
feasibly of potential markets for other recyclable materials that are present in the District’s waste stream; and (c) be 
designed to achieve, before July 1, 2020, at least a 50% reduction in the amount of solid waste that is generated by the 
District.

4. Adherence to energy conservation measures.
LEGAL REF.:

105 ILCS 5/10-20.19c.

CROSS REF.: 4:60 (Purchases), 4:150 (Facility Management and Expansion Programs) 

ADOPTED: September 7, 2017

REVISED: 

REVIEWED:

Lincolnwood School District 74

4:70

4:70
1 of 1

6/11/21 Policy Committee Meeting - Review of Policy Manual Project
PC Kept in Committee - Asked to Create an AP

9/24/21 PC meeting - Committee will need to 
send Policy to BOE for action. Item #3?
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 7 - Students \

Document Status: District Use Only
Students

7:300 Extracurricular Athletics
Student participation in school-sponsored extracurricular athletic activities is contingent upon the following:

1. The parent(s)/guardian(s) must provide written permission for the student's participation, giving the District full waiver of 
responsibility of the risks involved.

2. Middle School students must meet the academic criteria set forth in the Board policy on school sponsored 
extracurricular activities.

3. Middle School Students Only: No less than five (5) business days prior to trying out practicing or participating, the 
student must obtain a sports physical examination by a licensed medical provider physician, certifying in the attached 
form that the student's health status allows for extracurricular active athletic participation. The sports physical 
examination is valid for one year from the date of the examination and must be on fine in the School Nurse's office.

4. The student and his or her parent(s)/guardian(s) must: (a) comply with the eligibility rules of, and complete any forms 
required by, any sponsoring association (such as, the Illinois Elementary School Association, the Illinois High School 
Association, or the Southern Illinois Junior High School Athletic Association), and (b) complete all forms required by the 
District including, without limitation, signing an acknowledgment of receiving information about the Board's concussion 
policy 7:305, Student Athlete Concussions and Head Injuries.

The Superintendent or designee (1) is authorized to impose additional requirements for a student to participate in extracurricular 
athletics, provided the requirement(s) comply with Board policy 7:10, Equal Educational Opportunities, and (2) shall maintain 
the necessary records to ensure student compliance with this policy.

LEGAL REF.:

105 ILCS 5/10-20.30, 5/10-20.54, 5/22-80, and 25/2.

23 Ill.Admin.Code §1.530(b).

CROSS REF.: 4:100 (Insurance Management), 4:170 (Safety), 6:190 (Extracurricular and Co-Curricular Activities),7:10 (Equal 
Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:240 (Conduct Code for Participants in Extracurricular 
Activities ), 7:305 (Student Concussions and Head Injuries), 7:340 (Student Records)

ADOPTED: September 10, 2002

REVISED: February 4, 2016

REVIEWED: February 4, 2016

Adopted: September 2, 2021

Comments: Committee member Melissa Theodore requested this change, 8/20/21 Policy Committee Meeting. Myra 
Fourtis asked us to look at language consistency across the Policy Manual.

7:300

7:300
1 of 1

9/24/21 Policy Committeee Meeting...keep word "Physician" or replace?
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5:180
General Personnel

5:180 Temporary Illness or Temporary Incapacity

Please refer to the current "Agreement between the Board of Education, School District #74, Lincolnwood, Illinois, 
and the Lincolnwood Teacher's Association, Local 1274 IFT/AFT, AFL-CIO and the Lincolnwood Support Staff 
Union, Local 1274 IFT/AFT, AFL-CIO for additional information, if applicable."
For employees not covered by this agreement:

Temporary illness or temporary incapacity is an illness or other capacity of ill-being which renders an employee physically or 
mentally unable to perform assigned duties. During such a period, the employee can use accumulated sick leave benefits. 
However, income received from other sources (worker's compensation, District-paid insurance programs, etc.) will be deducted 
from the District's compensation liability to the employee. The Board of Education's intent is that in no case will the employee 
who is temporarily disabled receive more than 100 percent of gross salary.

Those insurance plans privately purchased by the employee and to which the District does not contribute, are not applicable to 
this policy.

If illness, incapacity, or any other condition causes a teacher or other licensed employee to be absent in one school year, after 
exhaustion of all available leave, for more than 90 consecutive work days, such absence may be considered a permanent 
disability and the Board may begin dismissal proceedings subject to State and federal law, including the Americans with 
Disabilities Act. The Superintendent may recommend this paragraph's use when circumstances strongly suggest that the 
teacher or other licensed employee returned to work intermittently in order to avoid this paragraph's application. This paragraph 
shall not be considered a limitation on the Board's authority to take any action concerning an employee that is authorized by 
State and federal law.

Any employee may be required to have an examination, at the District's expense, by a physician who is 
licensed in Illinois to practice medicine and surgery in all its branches, a licensed 
advanced practice registered nurse, or a licensed physician assistant if the 
examination is job-related and consistent with business necessity.
LEGAL REF.:       

42 U.S.C. §12101 et seq., Americans with Disabilities Act.

105 ILCS 5/10-22.4, 5/24-12, and 5/24-13.

Elder v. School Dist. No.127 1/2, 60 Ill.App.2d 56 (1st Dist. 1965).

School District No. 151 v. ISBE, 154 Ill.App.3d 375 (1st Dist. 1987).

CROSS REF.: 5:30 (Hiring Process and Criteria), 5:40 (Communicable and Chronic Infectious Disease), 5:185 (Family and 
Medical Leave), 5:250 (Leaves of Absence), 5:330 (Sick Days, Vacation, Holidays and Leaves)

ADOPTED: September 10, 2002

REVISED: September 2, 2021
REVIEWED September 2, 2021

Lincolnwood School District 74

5:180
1 of 1

9/24/21 Policy Committeee Meeting...keep word "Physician" or replace? 
RE: The language below in RED... should this language be carried through 

to all policies under this review for consistency? 
If no, what language is appropriate?
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General Personnel

5:30 Hiring Process and Criteria

The District hires the most qualified personnel consistent with budget and staffing requirements and in compliance with School
Board policy on equal employment opportunity and minority recruitment.  The Superintendent is responsible for recruiting
personnel and making hiring recommendations to the Board.  If the Superintendent’s recommendation is rejected, the
Superintendent must submit another. The Superintendent may select personnel on a short-term basis for a specific project or
emergency condition before the Board of Education's approval. No individual will be employed who has been convicted of a
criminal offense listed in 105 ILCS 5/21B-80(c). 

Applicants must complete a District application form in order to be considered for employment.

Job Descriptions

The Board maintains the Superintendent’s job description and directs, through policy, the Superintendent, in his or her charge of
the District’s administration.

The Superintendent shall develop and maintain a current, comprehensive job description for each position, however, a provision
in a collective bargaining agreement or individual contract will control in the event of a conflict.

Investigations

The Superintendent or designee shall ensure that a fingerprint-based criminal history records check and a check of the
Statewide Sex Offender Database and Violent Offender Against Youth Database is performed on each applicant as required by
State law. When the applicant is a successful superintendent candidate who has been offered employment by the Board, the
Board President shall ensure that these checks are completed. The Superintendent or designee, or if the applicant is a
successful superintendent candidate, then the Board President shall notify an applicant if the applicant is identified in either
database. The School Code requires the Board President to keep a conviction record confidential and share it only with the
Superintendent, North Cook Intermediate Service Center, State Superintendent, State  Educator Preparation and Licensure
Board, any other person necessary to the hiring decision, or for purposes of clarifying the information, the Ill. Dept. of State
Police and/or Statewide Sex Offender Database. The Board reserves its right to authorize additional background inquiries
beyond a fingerprint-based criminal history records check when it deems it appropriate to do so, in accordance with applicable
laws.

Each newly hired employee must complete a U.S. Citizenship and Immigration Services Form as required by federal law.

The District retains the right to discharge any employee whose criminal background investigation reveals a conviction for
committing or attempting to commit any of the offenses outlined in 105 ILCS 5/21B-80 or who falsifies, or omits facts from, his or
her employment application or other employment documents. If an indicated finding of abuse or neglect of a child has been
issued by the Ill. Department of Children and Family Services or by a child welfare agency of another jurisdiction for any
applicant for student teaching, applicant for employment, or any District employee, then the Board must consider that person’s
status as a condition of employment.

The Superintendent shall ensure that the District does not engage in any investigation or inquiry prohibited by law and complies
with each of the following:

1. The District uses an applicant’s credit history or report from a consumer reporting agency only when a satisfactory credit
history is an established bona fide occupational requirement of a particular position.

2. The District does not screen applicants based on their current or prior wages or salary histories, including benefits or other
compensation, by requiring that the wage or salary history satisfy minimum or maximum criteria.

3. The District does not request or require a wage or salary history as a condition of being considered for employment, being
interviewed, continuing to be considered for an offer of employment, an offer of employment, or an offer of compensation.

4. The District does not request or require an applicant to disclose wage or salary history as a condition of employment.
5. The District does not ask an applicant or applicant’s current or previous employers about wage or salary history, including

benefits or other compensation, unless the applicant's wage or salary history is a matter of public record, or is contained in
a document completed by the applicant's current or former employer and then made available to the public by the
employer, or then submitted or posted by the employer to comply with State or federal law; or the applicant is a current
employee applying for a position with the same current employer.

6. The District does not ask an applicant or applicant’s previous employers about claim(s) made or benefit(s) received under
the Workers’ Compensation Act.

7. The District does not request of an applicant or employee access in any manner to his or her personal online account, such
as social networking websites, including a request for passwords to such accounts.

8. The District provides equal employment opportunities to all persons. See policy 5:10, Equal Employment Opportunity
and Minority Recruitment.

5:30

5:30
1 of 2

9/24/21 Policy Committeee Meeting...keep word "Physician" or replace?
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Physical Examinations

Each new employee must furnish evidence of physical fitness to perform assigned duties and freedom from communicable 
disease. The physical fitness examination must be performed by a physician licensed in Illinois, or any other state, to 
practice medicine and surgery in any of its branches, a licensed advanced practice registered nurse, or a licensed physician 
assistant who has been delegated the authority by his or her supervising physician to perform health examinations. The 
employee must have the physical examination performed no more than 90 days before submitting evidence of it to the 
District.

Any employee may be required to have an additional examination by a physician who is licensed in Illinois to practice 
medicine and surgery in all its branches, a licensed advanced practice registered nurse, or a licensed physician assistant 
who has been delegated the authority by his or her supervising physician to perform health examinations, if the 
examination is job-related and consistent with business necessity. The Board will pay the expenses of any such 
examination.

Orientation Program

The District's staff will provide an orientation program for new employees to acquaint them with the District's policies and 
procedures, the school's rules and regulations, and the responsibilities of their position. Before beginning employment, each 
employee must sign the Acknowledgement of Mandated Reporter Status form as provided in policy 5:90, Abused and 
Neglected Child Reporting.

LEGAL REF.:

105 ILCS 5/10-16.7, 5/10-20.7, 5/10-21.4, 5/10-21.9, 5/21B-10, 5/21B-80, 5/10-22.34, 5/10-22.34b, 5/22-6.5, and 5/24-5.

20 ILCS 2630/3.3, Criminal Identification Act.

820 ILCS 55/, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

Americans with Disabilities Act, 42 U.S.C. §12112, and 29 C.F.R. Part 1630.

Fair Credit Reporting Act, 15 U.S.C. § 1681 et seq.

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq.

Duldulao v. St. Mary of Nazareth Hospital, 136 Ill. App. 3d 763 (1st Dist. 1985), aff’d in part and remanded 115 Ill.2d 
482(Ill. 1987).

Kaiser v. Dixon, 127 Ill. App. 3d 251 (2nd Dist. 1984).

Molitor v. Chicago Title & Trust Co., 325 Ill. App. 124 (1st Dist. 1945).

CROSS REF.: 3:50 (Administrative Personnel Other than the Superintendent), 4:175 (Convicted Child Sex Offender; 
Criminal Background Check and/or Screen; Notifications), 5:10 (Equal Employment Opportunity and Minority Recruitment), 
5:40
(Communicable and Chronic Infectious Disease), 5:90 (Abused and Neglected Child Reporting), 5:125 (Personal 
Technology and Social Media; Usage and Conduct), 5:220 (Substitute Teachers), 5:280 (Duties and Qualifications)

ADOPTED: September 10, 2002

REVISED: February 6, 2020

REVIEWED: February 6, 2020

Lincolnwood School District 74

5:30

5:30
2 of 2
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General Personnel

5:100 Staff Development Program

The Superintendent or designee shall implement a staff development program.  The goal of such program shall be to update and
improve the skills and knowledge of staff members in order to achieve and maintain a high level of job performance and
satisfaction.  Additionally, the development program for licensed staff members shall be designed to effectuate the District and
School Improvement Plans so that student learning objectives meet or exceed goals established by the District and State.

The staff development program shall provide every year, the in-service training of licensed school personnel and administrators
on current best practices regarding the identification and treatment of attention deficit disorder and attention deficit hyperactivity
disorder, the application of non-aversive behavioral interventions in the school environment, and the use of psychotropic or
psychostimulant medication for school-age children.  

The staff development program shall provide every year, the in-service training of all District staff on educator ethics, teacher-
student conduct, and school employee-student conduct.

In addition, the staff development program shall include each of the following:

1. Every year, training of all District staff by a person with expertise on anaphylactic reactions and management.
2. Every year, an in-service to train school personnel, at a minimum, to understand, provide information and referrals, and 

address issues pertaining to youth who are parents, expectant parents, or victims of domestic or sexual violence.
3. Training that, at a minimum, provides District staff with a basic knowledge of matters relating to acquired 

immunodeficiency syndrome (AIDS) and the availability of appropriate sources of counseling and referral.
4. Training for licensed school personnel and administrators who work with students in grades kindergarten through 8 to 

identify the warning signs of mental illness and suicidal behavior in youth along with appropriate intervention and referral 
techniques.

5. Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin’s Law Training as follows:

a. Staff development for local school site personnel who work with students in grades kindergarten through 8, in the 
detection, reporting and prevention of child abuse and neglect (see policy 5:90, Abused and Neglected Child 
Reporting).

b. Within three months of employment, each staff member must complete mandated reporter training from a provider 
or agency with expertise in recognizing and reporting child abuse. Mandated reporter training must be completed 
again at least every three years (see policy 5:90, Abused and Neglected Child Reporting).

c. Informing educators about the recommendation in the Erin’s Law Taskforce Report requesting them to attend 
continuing professional development programs that address the prevention and identification of child sexual abuse 
(see policy 5:90, Abused and Neglected Child Reporting).

6. Education for staff instructing students in grades 7 through 8, concerning teen dating violence as recommended by the 
District’s Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of Students or Complaint 
Manager.

7. Ongoing professional development for teachers, administrators, school resource officers, and staff regarding the 
adverse consequences of school exclusion and justice-system involvement, effective classroom management 
strategies, culturally responsive discipline, the appropriate and available supportive services for the promotion of 
student attendance and engagement, and developmentally appropriate disciplinary methods that promote positive and 
healthy school climates.

8. Continuing education and/or training opportunities (professional standards) for school nutrition program directors, 
managers, and staff.

9. The following individuals must complete concussion training as specified in the Youth Sports Concussion Safety Act: 
coaches and assistant coaches (whether volunteer or employee) of an interscholastic athletic activity; nurses, licensed 
and/or non-licensed healthcare professionals serving on the Concussion Oversight Team; athletic trainers; game 
officials of an interscholastic athletic activity; and physicians serving on the Concussion Oversight Team.

10. Every two years, school personnel who work with students must complete an in-person or online training program on the 
management of asthma, the prevention of asthma symptoms, and emergency response in the school setting.

11. Training for school personnel to develop cultural competency, including understanding and reducing implicit racial bias.
12. For school personnel who work with hazardous or toxic materials on a regular basis, training on the safe handling and 

use of such materials.

13. For nurses, administrators, guidance counselors, teachers, persons employed by a local health department and 
assigned to a school, and persons who contract with the District to perform services in connection with a student’s 
seizure action plan, training in the basics of seizure recognition, first aid, and appropriate emergency protocols.

14. For all District staff, annual sexual harassment prevention training.

5:100

5:100
1 of 2

9/24/21 Policy Committeee Meeting...keep word "Physician" or replace?

10



15. Title IX requirements for training as follows (see policy 2:265, Title IX Sexual Harassment Grievance Procedure):
a. For all District staff, training on the definition of sexual harassment, the scope of the District’s education program or

activity, all relevant District policies and procedures, and the necessity to promptly forward all reports of sexual
harassment to the Title IX Coordinator.

b. For school personnel designated as Title IX coordinators, investigators, decision-makers, or informal resolution
facilitators, training on the definition of sexual harassment, the scope of the District’s education program or activity,
how to conduct an investigation and grievance process (including hearings, appeals, and informal resolution
processes, as applicable), and how to serve impartially.

c. For school personnel designated as Title IX investigators, training on issues of relevance to create an investigative
report that fairly summarizes relevant evidence.

d. For school personnel designated as Title IX decision-makers, training on issues of relevance of questions and
evidence, including when questions and evidence about a complainant’s sexual predisposition or prior sexual
behavior are not relevant.

The Superintendent shall develop protocols for administering youth suicide awareness and prevention education to staff
consistent with Board policy 7:290, Suicide and Depression Awareness and Prevention.

An opportunity shall be provided for all staff members to acquire, develop, and maintain the knowledge and skills necessary to
properly administer life-saving techniques and first aid, including the Heimlich maneuver, cardiopulmonary resuscitation, and the
use of an automated external defibrillator, in accordance with a nationally recognized certifying organization. Physical fitness
facilities’ staff must be trained in cardiopulmonary resuscitation and use of an automated external defibrillator.

LEGAL REF.:        

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7 C.F.R. Parts 210 and 235.

105 ILCS 5/2-3.62, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 5/10-22.39, 5/10-23.12, 5/22-80(h), and 5/24-5.

105 ILCS 25/1.15, Interscholastic Athletic Organization Act.

105 ILCS 150/25, Seizure Smart School Act.

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.

325 ILCS 5/4, Abused and Neglected Child Reporting Act.

745 ILCS 49/, Good Samaritan Act.

775 ILCS 5/2-109, Ill. Human Rights Act.

23 Ill.Admin.Code §§ 22.20, 226.800, and Part 525.

77 Ill.Admin.Code §527.800.

CROSS REF.: 2:265 (Title IX Sexual Harassment Grievance Procedure), 3:40 (Superintendent), 3:50 (Administrative Personnel
Other Than the Superintendent), 4:160 (Environmental Quality of Buildings and Grounds), 5:20 (Workplace Harassment
Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:250
(Leaves of Absence), 6:15 (School Accountability), 6:20 (School Year Calendar and Day), 6:50 (School Wellness), 6:160
(English Learners), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:180 (Prevention of and
Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:270 (Administering Medicines
to Students), 7:285 (Food Allergy Management Program), 7:290 (Suicide and Depression Awareness and Prevention), 7:305
(Student Athlete Concussions and Head Injuries)

ADOPTED: January 12, 2016

REVISED: October 1, 2020

Lincolnwood School District 74

5:100

5:100
2 of 2

11

http://redirector.microscribepub.com/?cat=usc&loc=us&id=20-1681&
http://redirector.microscribepub.com/?cat=cfr&loc=us&id=34&spec=106
http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-1758b&
http://redirector.microscribepub.com/?cat=pub&loc=us&id=111-296&
http://redirector.microscribepub.com/?cat=cfr&loc=us&id=7&spec=210
http://redirector.microscribepub.com/?cat=cfr&loc=us&id=7&spec=235
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-2
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-22
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-24
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=25
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=150
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=110
http://redirector.microscribepub.com/?cat=stat&loc=il&id=325&spec=5
http://redirector.microscribepub.com/?cat=stat&loc=il&id=745&spec=49
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=5-2
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=22.20
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=226.800
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=525
http://redirector.microscribepub.com/?cat=code&loc=il&id=77&spec=527.800


5:330
Educational Support Personnel

5:330 Sick Days, Vacation, Holidays, and Leaves

Please refer to the current agreement: Between the Board of Education, School District #74, Lincolnwood, 
Illinois and the Lincolnwood Support Staff Union, Local 1274 IFT/AFT, AFL-CIO for additional information, 
if applicable.”

For employees not covered by this agreement:

Sick Days

Sick leave is defined in State law as personal illness, quarantine at home, illness or death in the immediate family or 
household, or birth, adoption, or placement for adoption. The Superintendent and/or designee shall monitor the use of sick 
leave.

Ten (10) month employees who work at least 600 hours per year receive 15 paid sick days of which 4 shall be considered 
personal days.   Any personal days not used by the end of the employee work year accrue as sick days. Part-time employees 
will receive sick leave day(s) equivalent to their work day.  Unused sick leave shall accumulate without limit. 

All full-time twelve (12) month employees will receive 17 paid sick days and 4 personal days. Any personal days not used by 
June 30 accrue as sick days. Part-time employees will receive sick leave days equivalent to their work day. Unused sick 
leave shall accumulate without limit. 

The Board may require a certificate from a physician, or advanced practice nurse, or if the treatment is by prayer or 
spiritual means, that of a spiritual advisor or practitioner of such person’s faith, as a basis for pay during leave after an 
absence of three (3) days for personal illness, 30 days for birth, or as it may deem necessary in other cases.

The use of paid sick leave for adoption or placement for adoption is limited to 30 days unless a longer leave is provided in an 
applicable collective bargaining agreement. The Superintendent may require that the employee provide evidence that the 
formal adoption process is underway.

Sick Days - Retirement

Employees may receive a stipend for each unused sick day in excess of those applied toward their IMRF Retirement Plan 
upon retirement at the age fifty-five (55) or older. The stipend shall be 1/10 of the employee's per diem wage rate.

This payment will be made in the month after the month following the employee's date of retirement (e.g. an employee who 
retires as of June 15 will be paid in August).

Vacation

All full-time 12 month personnel shall be entitled to a paid vacation day allotment in accordance with the following schedule: 
Year One through Year Five, 15 Days; Year Six through Year Ten, 18 Days; Beyond Ten Years, 21 days.

Vacation time will be arranged by mutual agreement between classified office personnel and the Supervising Administrator. 
Said vacation days shall be used during the period July 1 of the current year to the end of July of the following year (13 
months). On August 1 of each year, up to five (5) unused vacation days shall be rolled into the employee’s sick leave 
accumulation and any remaining unused days shall be forfeited unless an exception for an extension is granted by the 
employee’s supervisor.

Holidays

The District will observe all State and federal holidays as identified in the School Code, unless waived exemptions apply.  At 
the discretion of the Superintendent, personnel may be granted additional days off with prior notice.  A holiday will not cause a 
deduction from an employee’s time or compensation.

Leaves for Service in the Military and General Assembly

Educational support personnel shall receive the same military and General Assembly leaves that are granted professional 

staff. Bereavement Leave

Educational support personnel receive bereavement leave on the same terms and conditions granted professional staff. 

School Visitation Leave

An eligible employee is entitled to a school visitation leave on the same terms and conditions granted professional staff. 

Leaves for Victims of Domestic Violence, Sexual Violence, or Gender Violence

Educational support personnel receive a leave for victims of domestic violence, sexual violence, or gender violence on the 
same 5:330
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terms and conditions granted professional staff.

Leave to Serve as a Trustee of the Illinois Municipal Retirement Fund

Upon request, the Board will grant 20 days of paid leave of absence per year to a trustee of the Ill. Municipal Retirement Fund in 
accordance with 105 ILCS 5/24-6.3. 

Child Bereavement Leave

Educational support personnel receive child bereavement leave on the same terms and conditions granted professional staff.

Leave to Serve as an Election Judge

An eligible employee is entitled to leave to serve as an election judge on the same terms and conditions granted professional 
staff.

LEGAL REF.:       

105 ILCS 5/10-20.7b, 5/24-2, and 5/24-6.

330 ILCS 61/, Service Member Employment and Reemployment Rights Act.

820 ILCS 147, School Visitation Rights Act.

820 ILCS 154/, Child Bereavement Leave Act.

820 ILCS 180/, Victims’ Economic Security and Safety Act.

School Dist. 151 v. ISBE, 154 Ill.App.3d 375 (1st Dist.  1987); Elder v. Sch. Dist. No.127 1/2, 60 Ill.App.2d 56 (1st Dist. 1965).

CROSS REF.: 5:180 (Temporary Illness or Temporary Incapacity), 5:185 (Family and Medical Leave), 5:250 (Leaves of 
Absence)

ADOPTED: September 10, 2002

REVISED: September 2, 2021

REVIEWED: September 2, 2021

Lincolnwood School District 74
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Instruction

6:150 Home and Hospital Instruction

A student who is absent from school, or whose physician, physician assistant, or advanced practice registered nurse 
anticipates that the student will be absent from school, because of a medical condition may be eligible for instruction in the 
student’s home or hospital. Eligibility shall be determined by State law and the Illinois State Board of Education rules 
governing (1) the continuum of placement options for students who have been identified for special education services or (2) 
the home and hospital instruction provisions for students who have not been identified for special education services. 
Appropriate educational services from qualified staff will begin no later than five school days after receiving a written 
statement from: (1) a physician licensed to practice medicine in all of its branches, (2) a licensed physician assistant, or (3) a 
licensed advanced practice registered nurse. Instructional or related services for a student receiving special education 
services will be determined by the student’s individualized education program.

A student who is unable to attend school because of pregnancy will be provided home instruction, correspondence courses, 
or other courses of instruction (1) before the birth of the child when the student’s physician, physician assistant, or advanced 
practice registered nurse indicates, in writing, that she is medically unable to attend regular classroom instruction, and (2) for up 
to three months after the child’s birth or a miscarriage.

The pay for teachers of home-bound children will be set by the Board of Education and reviewed periodically.

LEGAL REF.:       

105 ILCS 5/10-19.05(e), 5/10-22.6a, 5/14-13.01, and 5/18-4.5.

23 Ill.Admin.Code §§1.520, 1.610, and 226.300.

CROSS REF.: 6:120 (Education of Children with Disabilities), 7:10 (Equal Educational Opportunity), 7:280 (Communicable and 
Chronic Infectious Disease)

ADOPTED: October 2, 2014

REVISED: December 5, 2019

REVIEWED: December 5, 2019

Lincolnwood School District 74
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Students

7:15 Student and Family Privacy Rights

Surveys

All surveys requesting personal information from students, as well as any other instrument used to collect personal information
from students, must advance or relate to the District’s educational objectives as identified in Board policy 6:10, Educational
Philosophy and Objectives, or assist students’ career choices.  This applies to all surveys, regardless of whether the student
answering the questions can be identified and regardless of who created the survey.

Surveys Created by a Third Party

Before a school official or staff member administers or distributes a survey or evaluation created by a third party to a student, the
student’s parent(s)/guardian(s) may inspect the survey or evaluation, upon their request and within a reasonable time of their
request.

This section applies to every survey: (1) that is created by a person or entity other than a District official, staff member, or
student, (2) regardless of whether the student answering the questions can be identified, and (3) regardless of the subject matter
of the questions.

Survey Requesting Personal Information

School officials and staff members shall not request, nor disclose, the identity of any student who completes any survey or
evaluation (created by any person or entity, including the District) containing one or more of the following items:

1. Political affiliations or beliefs of the student or the student’s parent/guardian.
2. Mental or psychological problems of the student or the student’s family.
3. Behavior or attitudes about sex.
4. Illegal, anti-social, self-incriminating, or demeaning behavior.
5. Critical appraisals of other individuals with whom students have close family relationships.
6. Legally recognized privileged or analogous relationships, such as those with lawyers, physicians, and ministers.
7. Religious practices, affiliations, or beliefs of the student or the student’s parent/guardian.
8. Income (other than that required by law to determine eligibility for participation in a program or for receiving 

financial assistance under such program).

The student’s parent(s)/guardian(s) may:

1. Inspect the survey or evaluation upon, and within a reasonable time of, their request,  and/or
2. Refuse to allow their child to participate in the activity described above.  The school shall not penalize any student whose

parent(s)/guardian(s) exercised this option.

Instructional Material

A student’s parent(s)/guardian(s) may inspect, upon their request, any instructional material used as part of their child’s
educational curriculum within a reasonable time of their request.

The term “instructional material” means instructional content that is provided to a student, regardless of its format, printed or
representational materials, audio-visual materials, and materials in electronic or digital formats (such as materials accessible
through the Internet).  The term does not include academic tests or academic assessments.

Physical Exams or Screenings

No school official or staff member shall subject a student to a non-emergency, invasive physical examination or screening as a
condition of school attendance.  The term “invasive physical examination” means any medical examination that involves the
exposure of private body parts, or any act during such examination that includes incision, insertion, or injection into the body, but
does not include a hearing, vision, or scoliosis screening.

The above paragraph does not apply to any physical examination or screening that:

1. Is permitted or required by an applicable State law, including physical examinations or screenings that are permitted
without parental notification.

2. Is administered to a student in accordance with the Individuals with Disabilities Education Act (20 U.S.C. §1400 et seq.).
3. Is otherwise authorized by Board policy.

7:15
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Selling or Marketing Students’ Personal Information Is Prohibited

No school official or staff member shall market or sell personal information concerning students (or otherwise provide that
information to others for that purpose).  The term “personal information” means individually identifiable information including:  (1)
a student or parent's first and last name, (2) a home or other physical address (including street name and the name of the city or
town), (3) a telephone number, (4) a Social Security identification number or (5) driver’s license number or State identification
card.

The above paragraph does not apply:  (1) if the student’s parent(s)/guardian(s) have consented; or (2) to the collection,
disclosure or, use of personal information collected from students for the exclusive purpose of developing, evaluating or
providing educational products or services for, or to, students or educational institutions, such as the following:

1. College or other postsecondary education recruitment, or military recruitment.
2. Book clubs, magazines, and programs providing access to low-cost literary products.
3. Curriculum and instructional materials used by elementary schools and secondary schools.
4. Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, or achievement information about

students (or to generate other statistically useful data for the purpose of securing such tests and assessments) and the
subsequent analysis and public release of the aggregate data from such tests and assessments.

5. The sale by students of products or services to raise funds for school-related or education-related activities.
6. Student recognition programs.

Under no circumstances may a school official or staff member provide a student’s “personal information” to a business
organization or financial institution that issues credit or debit cards.

Notification of Rights and Procedures

The Superintendent or designee shall notify students’ parents/guardians of:

1. This policy as well as its availability upon request from the general administration office.
2. How to opt their child out of participation in activities as provided in this policy.
3. The approximate dates during the school year when a survey requesting personal information, as described above, is

scheduled or expected to be scheduled.
4. How to request access to any survey or other material described in this policy.

This notification shall be given parents/guardians at least annually, at the beginning of the school year, and within a reasonable
period after any substantive change in this policy.

The rights provided to parents/guardians in this policy transfer to the student when the student turns 18 years old, or is an
emancipated minor.

LEGAL REF.:        

Protection of Pupil Rights, 20 U.S.C. §1232h.

Children’s Privacy Protection and Parental Empowerment Act, 325 ILCS 17/1 et seq.

105 ILCS 5/10-20.38.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 6:210 (Instructional Materials), 6:220 (Instructional Materials Selection
and Adoption), 6:260 (Complaints About Curriculum, Instructional Materials, and Programs), 7:130 (Student Rights and
Responsibilities)

ADOPTED: September 10, 2002

REVISED:March 1, 2018

REVIEWED: March 1, 2018

Lincolnwood School District 74
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Students

7:70 Attendance and Truancy

Definitions

Truant - A "truant" is a child subject to compulsory school attendance and who is absent without valid cause from such 
attendance for a school day or portion thereof.

Valid cause for absence - A child may be absent from school because of illness, observance of a religious holiday, death in 
the immediate family, family emergency, situations beyond the control of the student as determined by the Board, other 
circumstances that cause reasonable concern to the parent/guardian for the student’s mental, emotional, or physical health or 
safety.

Chronic or habitual truant - A "chronic or habitual truant" is a child who is subject to compulsory school attendance and who is 
absent without valid cause from such attendance for 5 percent or more of the previous 180 regular attendance days.

Truant minor - A child to whom supportive services, including prevention, diagnostic, intervention and remedial services, 
alternative programs, and other school and community resources have been provided and have failed to result in the cessation 
of chronic truancy or have been offered and refused.

Compulsory School Attendance

This policy applies to individuals who have custody or control of a child: (a) between the ages of six (on or before September 1) 
and 17 years (unless the child has graduated from high school), or (b) who is enrolled in any of grades kindergarten through 8 in 
the public school regardless of age. Subject to specific requirements in State law, the following children are not required to 
attend public school: (1) any child attending a private school (including a home school) or parochial school, (2) any child who is 
physically or mentally unable to attend school (including a pregnant student suffering medical complications as certified by her 
physician), (3) any child lawfully and necessarily employed, (4) any child over 12 and under 14 years of age while in 
confirmation classes, and (5) any child absent because his or her religion forbids secular activity on a particular day.

Unauthorized Unexcused Vacations

Parents are highly discouraged from taking vacations outside of the District’s planned vacation times.  Time out of school can be 
harmful to a child’s progress, growth, and success in school.  If a parent decides to take an extended vacation or a vacation 
when school is scheduled, it is not the responsibility of the teaching staff to prepare work for the trip.

Students who are on vacation for more than ten consecutive, regularly scheduled school days will be disenrolled.  Upon return, 
parents will need to re-register their child(ren).  Student grades will reflect missed assignments, tests, labs, performances, and 
other class learning activities.

Truancy

The School District will determine if the student is a truant, chronic or habitual truant, or a truant minor.  The Superintendent shall 
direct the appropriate School District staff to develop diagnostic procedures to be used for identifying the cause(s) of unexcused 
student absenteeism. The diagnostic procedures shall include, but not be limited to, interviews with the student, his or her 
parent(s)/guardian(s), and any school official(s) or other people who may have information.

The following supportive services may be offered to truant or chronically truant students:

parent-teacher conferences
student and/or family counseling
information about community agency services

If truancy continues after supportive services have been offered, the Building Principal shall refer the matter to the
Superintendent. The Superintendent may call upon the resources of outside agencies, such as the juvenile officer of the local
police department or the truant office of the North Cook Intermediate Service Center. The Board of Education, Superintendent,
School District administrators, and teachers shall assist and furnish such information as they have to aid truant officers.

No punitive action, including out-of-school suspensions, expulsions, or court action shall be taken against a chronic truant for his
or her truancy unless available supportive services and other school resources have been provided to the student.

Absence Notification

A student’s parent(s)/guardian(s) must: (1) upon the child’s enrollment, provide telephone numbers to the Building Principal and
update them as necessary, and (2) authorize all absences and notify the school in advance or at the time of the child’s absence.
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If a student is absent without prior authorization by the parent(s)/guardian(s), the Building Principal or designee shall make a
reasonable effort to notify the parent(s)/guardian(s) of the child’s absence within 2 hours after the first class by telephoning the
numbers given.

Student Employment

The Superintendent shall develop procedures, and present them to the Board of Education for its information, for excusing from
attendance those students necessarily and lawfully employed. 

LEGAL REF.:        

105 ILCS 5/26-1 through 16.      

705 ILCS 405/3-33.5, Juvenile Court Act of 1987.

23 Ill.Admin.Code §§1.242 and 1.290.

CROSS REF.: 5:100 (Staff Development Program), 7:80 ((Release Time for Religious Instruction/Observance), 7:190 (Student
Behavior)

ADOPTED: September 10, 2002

REVISED: June 3, 2020

REVIEWED: June 3, 2020

Lincolnwood School District 74
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1. Within one year before entering kindergarten or the first grade;
2. Upon entering the sixth and ninth grades; and
3. Whenever a student first enrolls in a District school, regardless of the student's grade.

Proof of immunization against meningococcal disease is required for students in grade 6.

A student enrolling in the School District from a school outside the United States shall also present proof that he/she is
tuberculosis free prior to enrollment.  In addition, whenever any enrolled student tests positive for tuberculosis, any other student
living in the home must undergo testing and present proof that he/she is tuberculosis free in order to continue attendance.

1. As required by State law:  The required health examinations must be performed by a physician licensed to practice 
medicine in all of its branches, an advanced practice registered nurse, or a physician assistant who has been delegated 
the performance of health examinations by a supervising physician.

2. A diabetes screening is a required part of each health examination; diabetes testing is not required.
3. An age-appropriate developmental screening and an age-appropriate social and emotional screening are required 

parts of each health examination. A student will not be excluded from school due to his or her parent/guardian’s failure 
to obtain a developmental screening or a social and emotional screening.

4. Before admission and in conjunction with required physical examinations, parents/guardians of children between the 
ages of one and seven years must provide a statement from a physician that their child was risk-assessed or screened 
for lead poisoning.

5. The IDPH will provide all students entering sixth grade and their parents/guardians information about the link between 
human papillomavirus (HPV) and HPV-related cancers and the availability of the HPV vaccine.

6. The District will provide informational materials regarding influenza, influenza vaccinations, meningococcal disease, 
and meningococcal vaccinations developed, provided, or approved by the IDPH when it provides information on 
immunizations, infectious diseases, medications, or other school health issues to students’ parents/guardians.

7:100
Students

7:100 Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students

A student’s parents/guardians shall present proof that the student was examined by a licensed physician and 
received the immunizations against, and screenings for, preventable communicable diseases, as required by the 
Department of Public Health (IDPH) rules:

Unless an exemption or extension applies, the failure to comply with the above requirements by October 15 of the current school 
year will result in the student's exclusion from school until the required health forms are presented to the District. New students 
who register after October 15 of the current school year shall have 30 days following registration to comply with the health 
examination and immunization regulations.  If a medical reason prevents a student from receiving a required immunization by 
October 15, the student must present, by October 15, an immunization schedule and a statement of the medical reasons 
causing the delay.  The schedule and statement of medical reasons must be signed by the physician, registered registered 
nurse, or local health department responsible for administering the immunizations.

A student transferring from out-of-state who does not have the required proof of immunizations by October 15 may attend 
classes only if he or she has proof that an appointment for the required vaccinations is scheduled with a party authorized to 
submit proof of the required vaccinations.  If the required proof of vaccination is not submitted within 30 days after the student is 
permitted to attend classes, the student may no longer attend classes until proof of the vaccinations is properly submitted.

Eye Examination

Parents/guardians are encouraged to have their children undergo an eye examination whenever health examinations are 
required. 

Parents/guardians of students entering kindergarten or an Illinois school for the first time shall present proof before October 15 of 
the current school year that the student received an eye examination within one year prior to entry of kindergarten or the 
school. A physician licensed to practice medicine in all of its branches or a licensed optometrist must perform the required eye 
examination.

If a student fails to present proof by October 15, the school will request that the student presents proof:  (1) of a completed eye 
examination, or (2) that an eye examination will take place within 60 days after October 15. The Superintendent or designee 
shall ensure that parents/guardians are notified of this eye examination requirement in compliance with the rules of the IDPH. 
Schools shall not exclude a student from attending school due to failure to obtain an eye examination.

Dental Examination

All children in kindergarten and the second and sixth grades must present proof of having been examined by a licensed dentist

7:100
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before May 15 of the current school year in accordance with rules adopted by the IDPH.

If a child in the second or sixth grade fails to present proof by May 15, the school will request that the child presents proof:  (1) of
a completed dental examination, or (2) that a dental examination will take place within 60 days after May 15. The Superintendent
or designee shall ensure that parents/guardians are notified of this dental examination requirement at least 60 days before May
15 of each school year.

Exemptions

In accordance with rules adopted by the IDPH, a student will be exempted from this policy’s requirements for:

1. Religious grounds, if the student’s parents/guardians present the IDPH’s Certificate of Religious Exemption form to the 
Superintendent or designee. When a Certificate of Religious Exemption form is presented, the Superintendent or 
designee shall immediately inform the parents/guardians of exclusion procedures pursuant to Board policy 7:280, 
Communicable and Chronic Infectious Disease, and State rules if there is an outbreak of one or more diseases from 
which the student is not protected.

2. Health examination or immunization requirements on medical grounds, if the examining physician, advanced practice 
registered nurse, or physician assistant provides written verification.

3. Eye examination requirement, if the student’s parents/guardians show an undue burden or lack of access to a 
physician licensed to practice medicine in all of its branches who provides eye examinations or a licensed optometrist.

4. Dental examination requirement, if the student’s parents/guardians show an undue burden or a lack of access to a 
dentist.

Homeless Child

Any homeless child shall be immediately admitted, even if the child or child’s parent/guardian is unable to produce immunization 
and health records normally required for enrollment.  Board policy 6:140, Education of Homeless Children, governs the 
enrollment.  The Board of Education is empowered, at its discretion, to require, at its own expense, that a homeless child 
submit to an examination by a licensed physician and receive the immunizations against and screening for, preventable, 
communicable diseases, as otherwise required by the Department of Public Health.

LEGAL REF.:

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act

105 ILCS 5/27-8.1 and 45/1-20.

410 ILCS 45/7.1 and 315/2e.

23 Ill.Admin.Code §1.530.

77 Ill.Admin.Code Part 665.

77 Ill.Admin.Code Part 690.

CROSS REF.: 6:140 (Education of Homeless Children), 6:180 (Extended Instructional Programs), 7:280 (Communicable and 
Chronic Infectious Disease)

ADOPTED: September 10, 2002

REVISED: January 7, 2021

REVIEWED: January 7, 2021
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7:100

7:100
2 of 2

20

http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-11431&
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-27
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=45-1
http://redirector.microscribepub.com/?cat=stat&loc=il&id=410&spec=45
http://redirector.microscribepub.com/?cat=stat&loc=il&id=410&spec=315
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.530
http://redirector.microscribepub.com/?cat=code&loc=il&id=77&spec=665
http://redirector.microscribepub.com/?cat=code&loc=il&id=77&spec=690


Students

7:190 Student Behavior

The goals and objectives of this policy are to provide effective discipline practices that: (1) ensure the safety and dignity of
students and staff; (2) maintain a positive, weapons-free, and drug-free learning environment; (3) keep school property and the
property of others secure; (4) address the causes of a student’s misbehavior and provide opportunities for all individuals
involved in an incident to participate in its resolution; and (5) teach students positive behavioral skills to become independent,
self-disciplined citizens in the school community and society.

When and Where Conduct Rules Apply

A student is subject to disciplinary action for engaging in prohibited student conduct, as described in the section with that name
below, whenever the student’s conduct is reasonably related to school or school activities, including, but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any time;
2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears a reasonable relationship to

school;
3. Traveling to or from school or a school activity, function, or event; or
4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school environment, school operations, or an

educational function, including, but not limited to, conduct that may reasonably be considered to: (a) be a threat or an
attempted intimidation of a staff member; or (b) endanger the health or safety of students, staff, or school property.

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct, including but not limited to:

1. Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, including without limitation, 
electronic cigarettes.

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are under the influence of an 
alcoholic beverage are not permitted to attend school or school functions and are treated as though they had alcohol in 
their possession.

3. Using, possessing, distributing, purchasing, selling, or offering for sale:

a. Any illegal drug or controlled substance, or cannabis (including marijuana, hashish, and medical cannabis unless 
the student is authorized to be administered a medical cannabis infused product under Ashley’s Law).

b. Any anabolic steroid unless it is being administered in accordance with a physician’s or licensed practitioner’s 
prescription.

c. Any performance-enhancing substance on the Illinois High School Association’s most current banned substance 
list unless administered in accordance with a physician’s or licensed practitioner’s prescription.

d. Any prescription drug when not prescribed for the student by a physician or licensed practitioner, or when used in a 
manner inconsistent with the prescription or prescribing physician’s or licensed practitioner’s instructions. The use 
or possession of medical cannabis, even by a student for whom medical cannabis has been prescribed, is 
prohibited unless the student is authorized to be administered a medical cannabis infused product under Ashley’s 
Law.

e. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a) that a student believes 
is, or represents to be capable of, causing intoxication, hallucination, excitement, or dulling of the brain or nervous 
system; or (b) about which the student engaged in behavior that would lead a reasonable person to believe that 
the student intended the inhalant to cause intoxication, hallucination, excitement, or dulling of the brain or nervous 
system. The prohibition in this section does not apply to a student’s use of asthma or other legally prescribed 
inhalant medications.

f. Any substance inhaled, injected, smoked, consumed, or otherwise ingested or absorbed with the intention of 
causing a physiological or psychological change in the body, including without limitation, pure caffeine in tablet or 
powdered form.

g. Look-alike or counterfeit drugs, including a substance that is not prohibited by this policy, but one: (a) that a 
student believes to be, or represents to be, an illegal drug, controlled substance, or other substance that is 
prohibited by this policy; or (b) about which a student engaged in behavior that would lead a reasonable person to 
believe that the student expressly or impliedly represented to be an illegal drug, controlled substance, or other 
substance that is prohibited by this policy.

h. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or inject cannabis or controlled 
substances into the body; and (b) grow, process, store, or conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend school or school functions
and are treated as though they had the prohibited substance, as applicable, in their possession.
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4. Using, possessing, controlling, or transferring a weapon as that term is defined in the Weapons section of this policy, or
violating the Weapons section of this policy.

5. Using a cellular telephone, video recording device, personal digital assistant (PDA), an electronic paging device, or other
electronic device in any manner that disrupts the educational environment or violates the rights of others, including using
the device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student conduct rules. Prohibited
conduct specifically includes, without limitation, creating, sending, sharing, viewing, receiving, or possessing an indecent
visual depiction of oneself or another person through the use of a computer, electronic communication device, or cellular
phone. Unless otherwise banned under this policy or by the Building Principal, all electronic devices must be kept
powered-off and out-of-sight during the regular school day unless: (a) the supervising teacher grants permission; (b) use of
the device is provided in a student’s individualized education program (IEP); (c) it is used during the student’s lunch
period, or (d) it is needed in an emergency that threatens the safety of students, staff, or other individuals.

6. Using or possessing a laser pointer unless under a staff member’s direct supervision and in the context of instruction.
7. Disobeying rules of student conduct or directives from staff members or school officials. Examples of disobeying staff

directives include refusing a District staff member’s request to stop, present school identification, or submit to a search.
8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully giving or receiving help during

an academic examination, altering report cards, and wrongfully obtaining test copies or scores.
9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or psychological harm to a staff

person or another student, or urging other students to engage in such conduct. Prohibited conduct specifically includes,
without limitation, any use of violence, intimidation, force, noise, coercion, threats, stalking, harassment, sexual
harassment, public humiliation, theft or destruction of property, retaliation, hazing, bullying (as described in Board Policy
7:180, Prevention Of and Response To Bullying, Intimidation, and Harassment), bullying using a school computer or a
school computer network, or other comparable conduct.

10. Engaging in any sexual activity, including without limitation, offensive touching, sexual harassment, indecent exposure
(including mooning), and sexual assault. This does not include the non-disruptive: (a) expression of gender or sexual
orientation or preference, or (b) display of affection during non-instructional time.

11. Teen dating violence, as described in Board policy 7:185, Teen Dating Violence Prohibited.
12. Causing or attempting to cause damage to, or stealing or attempting to steal, school property or another person’s personal

property.
13. Entering school property or a school facility without proper authorization.
14. In the absence of a reasonable belief that an emergency exists, calling emergency responders (such as calling 911);

signaling or setting off alarms or signals indicating the presence of an emergency; or indicating the presence of a bomb or
explosive device on school grounds, school bus, or at any school activity.

15. Being absent without a recognized excuse; State law and School Board policy regarding truancy control will be used with
chronic and habitual truants.

16. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a member; (b) promising to join; (c)
pledging to become a member; or (d) soliciting any other person to join, promise to join, or be pledged to become a
member.

17. Being involved in gangs or gang-related activities, including displaying gang symbols or paraphernalia.
18. Violating any criminal law, including but not limited to, assault, battery, arson, theft, gambling, eavesdropping, vandalism,

and hazing.
19. Making an explicit threat on an Internet website against a school employee, a student, or any school-related personnel if

the Internet website through which the threat was made is a site that was accessible within the school at the time the threat
was made or was available to third parties who worked or studied within the school grounds at the time the threat was
made, and the threat could be reasonably interpreted as threatening to the safety and security of the threatened individual
because of his or her duties or employment status or status as a student inside the school.

20. Operating an unmanned aircraft system (UAS) or drone for any purpose on school grounds or at any school event unless
granted permission by the Superintendent or designee.

21. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects the school environment, school
operations, or an educational function, including but not limited to, conduct that may reasonably be considered to: (a) be a
threat or an attempted intimidation of a staff member; or (b) endanger the health or safety of students, staff, or school
property.

For purposes of this policy, the term possession includes having control, custody, or care, currently or in the past, of an object or
substance, including situations in which the item is: (a) on the student’s person; (b) contained in another item belonging to, or
under the control of, the student, such as in the student’s clothing, backpack, or automobile; (c) in a school’s student locker, desk,
or other school property; or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of positive interventions and supports, shall be made to deter students, while at school or a school-
related event, from engaging in aggressive behavior that may reasonably produce physical or psychological harm to someone
else. The Superintendent or designee shall ensure that the parent/guardian of a student who engages in aggressive behavior is
notified of the incident. The failure to provide such notification does not limit the Board’s authority to impose discipline, including

7:190

7:190
2 of 5

22



suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal of the student’s
parent/guardian to administer or consent to the administration of psychotropic or psychostimulant medication to the student.

Disciplinary Measures

School officials shall limit the number and duration of expulsions and out-of-school suspensions to the greatest extent
practicable, and, where practicable and reasonable, shall consider forms of non-exclusionary discipline before using out-of-
school suspensions or expulsions. School personnel shall not advise or encourage students to drop out voluntarily due to
behavioral or academic difficulties. Potential disciplinary measures include, without limitation, any of the following:

1. Notifying parent(s)/guardian(s).
2. Disciplinary conference.
3. Withholding of privileges.
4. Temporary removal from the classroom.
5. Return of property or restitution for lost, stolen, or damaged property.
6. In-school suspension. The Building Principal or designee shall ensure that the student is properly supervised.
7. After-school study or Saturday study provided the student’s parent/guardian has been notified. If transportation

arrangements cannot be agreed upon, an alternative disciplinary measure may be used. The student must be supervised
by the detaining teacher or the Building Principal or designee.

8. Community service with local public and nonprofit agencies that enhances community efforts to meet human, educational,
environmental, or public safety needs. The District will not provide transportation. School administration shall use this
option only as an alternative to another disciplinary measure, giving the student and/or parent/guardian the choice.

9. Seizure of contraband; confiscation and temporary retention of personal property that was used to violate this policy or
school disciplinary rules.

10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct.
11. Out-of-school suspension from school and all school activities in accordance with Board policy 7:200, Suspension

Procedures. A student who has been suspended may also be restricted from being on school grounds and at school
activities.

12. Expulsion from school and all school activities for a definite time period not to exceed 2 calendar years in accordance with
Board policy 7:210, Expulsion Procedures.  A student who has been expelled also shall be restricted from being on
school grounds and at school activities.

13. Transfer to an alternative program upon written agreement with the student’s parent(s) or following a Board of Education
hearing.

14. Notifying juvenile authorities or other law enforcement whenever the conduct involves criminal activity, including but not
limited to, illegal drugs (controlled substances), look-alikes, alcohol, or weapons or in other circumstances as authorized
by the reciprocal reporting agreement between the District and local law enforcement agencies.

The above list of disciplinary measures is a range of options that will not always be applicable in every case. In some
circumstances, it may not be possible to avoid suspending or expelling a student because behavioral interventions, other than a
suspension and expulsion, will not be appropriate and available, and the only reasonable and practical way to resolve the threat
and/or address the disruption is a suspension or expulsion.

Corporal punishment is prohibited. Corporal punishment is defined as slapping, paddling, or prolonged maintenance of students
in physically painful positions, or intentional infliction of bodily harm. Corporal punishment does not include reasonable force as
needed to maintain safety for students, staff, or other persons, or for the purpose of self-defense or defense of property.  

Isolated Time Out, Time Out, and Physical Restraint

Neither isolated time out, time out, nor physical restraint shall be used to discipline or punish a student. These methods are only
authorized for use as permitted in 105 ILCS 5/10-20.33, State Board of Education rules (23 Ill.Admin.Code §§ 1.280, 1.285),
and the District’s procedure(s).

Weapons

A student who is determined to have brought one of the following objects to school, any school-sponsored activity or event, or
any activity or event that bears a reasonable relationship to school shall be expelled for a period of at least one calendar year but
not more than two calendar years:

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18 of the United States Code (18
U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm Owners Identification Card Act (430 ILCS 65/), or firearm
as defined in Section 24-1 of the Criminal Code of 1961 (720 ILCS 5/24-1).
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2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club, or any other object if used or
attempted to be used to cause bodily harm, including look-alikes of any firearm as defined above.

The expulsion requirement under either paragraph one or two above may be modified by the Superintendent, and the
Superintendent’s determination may be modified by the Board on a case-by-case basis. The Superintendent or designee may
grant an exception to this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC, martial
arts, and similar programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do bodily
harm. 

This policy’s prohibitions concerning weapons apply regardless of whether: (1) a student is licensed to carry a concealed
firearm, or (2) the Board permits visitors, who are licensed to carry a concealed firearm, to store a firearm in a locked vehicle in
a school parking area.

Re-Engagement of Returning Students

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students who are returning from an
out-of-school suspension, expulsion, or an alternative school setting. The goal of re-engagement shall be to support the student’s
ability to be successful in school following a period of exclusionary discipline and shall include the opportunity for students who
have been suspended to complete or make up work for equivalent academic credit.

Required Notices

A school staff member shall immediately notify law enforcement and the Building Principal in the event that he or she: (1)
observes any person in possession of a firearm on or around school grounds; however, such action may be delayed if
immediate notice would endanger students under his or her supervision, (2) observes or has reason to suspect that any person
on school grounds is or was involved in a drug-related incident, or (3) observes a battery committed against any staff member.
Upon receiving such a report, the Building Principal or designee shall immediately notify the local law enforcement agency, Ill.
Dept. of State Police (ISP), and any involved student’s parent/guardian. School grounds includes modes of transportation to
school activities and any public way within 1000 feet of the school, as well as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized to impose any
disciplinary measure, other than suspension, expulsion, corporal punishment, or in-school suspension, that is appropriate and in
accordance with the policies and rules on student discipline. Teachers, other certificated [licensed] educational employees, and
other persons providing a related service for or with respect to a student, may use reasonable force as needed to maintain
safety for other students, school personnel, or other persons, or for the purpose of self-defense or defense of property. Teachers
may temporarily remove students from a classroom for disruptive behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is authorized to impose the same
disciplinary measures as teachers. In addition, provided the appropriate procedures are followed, the Superintendent, Building
Principal, Assistant Principal, or Dean of Students may issue in-school suspensions; may issue out-of-school to students guilty
of gross disobedience or misconduct (including all school functions) for up to 10 consecutive school days; and may suspend
students from riding the school bus for up to 10 consecutive school days. The Board may suspend a student from riding the bus
in excess of 10 school days for safety reasons. 

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary rules implementing the
District’s disciplinary policies. These disciplinary rules shall be presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the students’ parents/guardians
within 15 days of the beginning of the school year or a student’s enrollment. Students and their parents/guardians must
acknowledge receipt of the student handbook in some form upon receipt of the handbook.

Incorporated
by Reference: 7:190-AP4 (Use of Isolated Time Out, Time Out, and Physical Restraint)

LEGAL REF.:        

20 U.S.C. §6081, Pro-Children Act of 1994.

20 U.S.C. §7961  et seq., Gun Free Schools Act.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10, 5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/22-33,
5/24-24, 5/26-12, 5/27-23.7, 5/31-3, and 110/3.10.

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program.
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410 ILCS 647/, Powdered Caffeine Control and Education Act.

430 ILCS 66/, Firearm Concealed Carry Act.

23 Ill.Admin.Code §§ 1.280, 1.285.

CROSS REF.: 2:150 (Committees), 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:110
(Programs for Students At Risk of Academic Failure and/or Dropping Out of School and Graduation Incentives Program), 7:70
(Attendance and Truancy), 7:130 (Student Rights and Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police
Interviews), 7:160 (Student Appearance), 7:170 (Vandalism), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment ), 7:185 (Teen Dating Violence Prohibited), 7:200 (Suspension Procedures), 7:210 (Expulsion Procedures), 7:220
(Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:270 (Administering Medicines to Students), 7:310 (Restrictions on Publications; Elementary Schools), 8:30
(Visitors to and Conduct on School Property)

ADOPTED: June 30, 2016

REVISED: September 3, 2020

REVIEWED: September 3, 2020

Adopted: September 3, 2020

Lincolnwood School District 74

7:190

7:190
5 of 5

25

http://redirector.microscribepub.com/?cat=stat&loc=il&id=410&spec=647
http://redirector.microscribepub.com/?cat=stat&loc=il&id=430&spec=66
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.280
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.285


1. The student, when appropriate;
2. The student’s parent(s)/guardian(s);
3. Other medical professionals, e.g., licensed physician, physician’s assistant, or nurse 

practitioner;
4. Local first responders for the building in which the student is assigned to attend school;
5. The school nurse;
6. Clergy, if requested by the student or his or her parent(s)/guardians(s);
7. Other individuals to provide support to the student or his or her parent(s)/guardian(s); and
8. School personnel designated by the Superintendent.

The team shall determine guidelines to be used by school staff members in the event the child suffers a life-threatening episode
at school or a school event. The Superintendent or designee will ensure minutes are taken that summarize the decisions and
guidelines made during multi-disciplinary meetings and obtain signatures of the child’s parent(s)/guardian(s) on the minutes of
each multi-disciplinary meeting.

The District personnel shall convey orders to forgo life-sustaining treatment to the appropriate emergency or healthcare provider.

LEGAL REF.:       

Health Care Surrogate Act, 755 ILCS 40/.

Cruzan v. Director, Missouri Dept. of Health, 497 U.S. 261 (1990).

In re C.A., a minor, 236 Ill.App.3d 594 (1st Dist. 1992).

ADOPTED: September 10, 2002

REVISED:March 1, 2018

REVIEWED: March 1, 2018

Lincolnwood School District 74

7:275
Students

7:275 Orders to Forgo Life-Sustaining Treatment

Written orders from parent(s)/guardian(s) to forgo life-sustaining treatment for their child must be signed by the student’s 
physician and given to the Building Principal or Superintendent.  This policy shall be interpreted in accordance with the Illinois 
Health Care Surrogate Act. 755 ILCS 40/.

Whenever an order to forgo life-sustaining treatment is received, the Superintendent shall convene a multi-disciplinary team that 
includes:
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Students

7:290 Suicide and Depression Awareness and Prevention

Youth suicide impacts the safety of the school environment.  It also affects the school community, diminishing the ability of
surviving students to learn and the school’s ability to educate. Suicide and depression awareness and prevention are important
Board goals.

Suicide and Depression Awareness and Prevention Program

The Superintendent or designee shall develop, implement, and maintain a suicide and depression awareness and prevention
program (Program) that advances the Board’s goals of increasing awareness and prevention of depression and suicide. This
program must be consistent with the requirements of Ann Marie’s Law listed below; each listed requirement, 1-6, corresponds
with the list of required policy components in the School Code Section 5/2-3.166(c)(2)-(7). The Program shall include:

1. Protocols for administering youth suicide awareness and prevention education to students and staff.
a. For students, implementation will incorporate Board policy 6:60, Curriculum Content, which implements 105 ILCS

5.2-3.139 and 105 ILCS 5/27-7 (requiring education for students to develop a sound mind and a healthy body).
b. For staff, implementation will incorporate Board policy 5:100, Staff Development Program, and teacher’s institutes

under 105 ILCS 5/3-14.8 (requiring coverage of the warning signs of suicidal behavior).
2. Procedures for methods of suicide prevention with the goal of early identification and referral of students possibly at risk of

suicide. Implementation will incorporate:
a. The training required by 105 ILCS 5/10-22.39 for licensed school personnel and administrators who work with

students to identify the warning signs of suicidal behavior in youth along with appropriate intervention and referral
techniques, including methods of prevention, procedures for early identification, and referral of students at risk of
suicide; and

b. Ill. State Board of Education (ISBE)-recommended guidelines and educational materials for staff training and
professional development, along with ISBE-recommended resources for students containing age-appropriate
educational materials on youth suicide and awareness, if available pursuant to Ann Marie’s Law on ISBE’s website.

3. Methods of intervention, including procedures that address an emotional or mental health safety plan for use during the
school day and at school-sponsored events for a student identified as being at increased risk of suicide. Implementation
will incorporate paragraph number 2, above, along with:

a. Board policy 6:65, Student Social and Emotional Development, implementing the goals and benchmarks of the Ill.
Learning Standards and 405 ILCS 49/15(b) (requiring student social and emotional development in the District’s
educational program);

b. Board policy 6:270, Guidance and Counseling Program, implementing guidance and counseling program(s) for
students, and 105 ILCS 5/10-22.24a and 22.24b, which allow a qualified guidance specialist or any licensed staff
member to provide school counseling services.

c. Board policy 7:250, Student Support Services, implementing the Children’s Mental Health Act of 2003, 405 ILCS
49/ (requiring protocols for responding to students with social, emotional, or mental health issues that impact learning
ability); and

d. State and/or federal resources that address emotional or mental health safety plans for students who are at a
potentially increased risk for suicide, if available on the ISBE’s website pursuant to Ann Marie’s Law.

4. Methods of responding to a student or staff suicide or suicide attempt. Implementation of this requirement shall incorporate
building-level Student Support Committee(s) established through Board policy 7:250, Student Support Services.

5. Reporting procedures. Implementation of this requirement shall incorporate Board policy 6:270, Guidance and
Counseling Program, and Board policy 7:250, Student Support Services, in addition to other State and/or federal
resources that address reporting procedures.

6. A process to incorporate ISBE-recommended resources on youth suicide awareness and prevention programs, including
current contact information for such programs in the District’s Suicide and Depression Awareness and Prevention
Program.

Illinois Suicide Prevention Strategic Planning Committee

The Superintendent or designee shall attempt to develop a relationship between the District and the Illinois Suicide Prevention
Strategic Planning Committee, the Illinois Suicide Prevention Coalition Alliance, and/or a community mental health agency. The
purpose of the relationship is to discuss how to incorporate the goals and objectives of the Illinois Suicide Prevention Strategic
Plan into the District’s Suicide Prevention and Depression Awareness Program.

Monitoring

The Board will review and update this policy pursuant to Ann Marie’s Law and Board policy 2:240, Board Policy Development.
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Information to Staff, Parents/Guardians, and Students

The Superintendent shall inform each school district employee about this policy and ensure its posting on the District’s website. 
The Superintendent or designee shall provide a copy of this policy to the parent or legal guardian of each student enrolled in the 
District.

Implementation

This policy shall be implemented in a manner consistent with State and federal laws, including the Children’s Mental Health Act 
of 2003, 405 ILCS 49/, Mental Health and Developmental Disabilities Confidentiality Act, 740 ILCS 110/, and the Individuals with 
Disabilities Education Act, 42 U.S.C. §12101 et seq.

The District, Board, and its staff are protected from liability by the Local Governmental and Governmental Employees Tort 
Immunity Act. Services provided pursuant to this policy: (1) do not replace the care of a physician licensed to practice 
medicine in all of its branches or a licensed medical practitioner or professional trained in suicide prevention, assessments 
and counseling services, (2) are strictly limited to the available resources within the District, (3) do not extend beyond the 
school day and/or school-sponsored events, and (4) cannot guarantee or ensure the safety of a student or the student body.

LEGAL REF.:

105 ILCS 5/2-3.166, 5/14-1.01 et seq., 5/14-7.02, and 5/14-7.02b.

745 ILCS 10/.

CROSS REF.: 2:240 (Board Policy Development), 5:100 (Staff Development Program), 6:60 (Curriculum Content), 6:65
(Student Social and Emotional Development), 6:120 (Education of Children with Disabilities), 6:270 (Guidance and Counseling 
Program), 7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:250 (Student Support Services)

ADOPTED: February 4, 2016

REVISED: January 10, 2019

REVIEWED:

Lincolnwood School District 74
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Students

7:305 Student Athlete Concussions and Head Injuries

The Superintendent or designee shall develop and implement a program to manage concussions and head injuries suffered by
students. The program shall:

1. Fully implement the Youth Sports Concussion Safety Act, that provides, without limitation, each of the following:

a. The Board must appoint or approve member(s) of a Concussion Oversight Team for the District.
b. The Concussion Oversight Team shall establish each of the following based on peer-reviewed scientific evidence 

consistent with guidelines from the Centers for Disease Control and Prevention:

i. A return-to-play protocol governing a student’s return to interscholastic athletics practice or competition 
following a force of impact believed to have caused a concussion. The Superintendent or designee shall 
supervise an athletic trainer or other person responsible for compliance with the return-to-play protocol.

ii. A return-to-learn protocol governing a student’s return to the classroom following a force of impact believed 
to have caused a concussion. The Superintendent or designee shall supervise the person responsible for 
compliance with the return-to-learn protocol.

c. Each student and the student’s parent/guardian shall be required to sign a concussion information receipt form 
each school year before participating in an interscholastic athletic activity.

d. A student shall be removed from an interscholastic athletic practice or competition immediately if any of the 
following individuals believes that the student sustained a concussion during the practice and/or competition: a 
coach, a physician, a game official, an athletic trainer, the student’s parent/guardian, the student, or any other 
person deemed appropriate under the return-to-play protocol.

e. A student who was removed from interscholastic athletic practice or competition shall be allowed to return only 
after all statutory prerequisites are completed, including without limitation, the return-to-play and return-to-learn 
protocols developed by the Concussion Oversight Team. An athletic team coach or assistant coach may not 
authorize a student’s return-to-play or return-to-learn.

f. The following individuals must complete concussion training as specified in the Youth Sports Concussion Safety 
Act: all coaches or assistant coaches (whether volunteer or a district employee) of interscholastic athletic 
activities; nurses, licensed healthcare professionals or non-licensed healthcare professionals who serve on the 
Concussion Oversight Team (whether or not they serve on a volunteer basis); athletic trainers; game officials of 
interscholastic athletic activities; and physicians who serve on the Concussion Oversight Team.

g. The Board shall approve school-specific emergency action plans for interscholastic athletic activities to address 
the serious injuries and acute medical conditions in which a student’s condition may deteriorate rapidly.

2. Comply with the concussion protocols, policies, and by-laws of the Illinois High School Association, including its 
Protocol for Implementation of NFHS Sports Playing Rules for Concussion, which includes its Return to Play (RTP) 
Policy. These specifically require that:

a. A student athlete who exhibits signs, symptoms, or behaviors consistent with a concussion in a practice or game 
shall be removed from participation or competition at that time.

b. A student athlete who has been removed from an interscholastic contest for a possible concussion or head injury 
may not return to that contest unless cleared to do so by a physician licensed to practice medicine in all its 
branches in Illinois or a certified athletic trainer.

c. If not cleared to return to that contest, a student athlete may not return to play or practice until the student athlete 
has provided his or her school with written clearance from a physician licensed to practice medicine in all its 
branches in Illinois, advanced practice registered nurse, physician assistant or a certified athletic trainer working 
in conjunction with a physician licensed to practice medicine in all its branches in Illinois.

3. Require all students, grades 3-8, to view the Illinois High School Association’s video about concussions.
4. Inform student athletes and their parents/guardians about this policy in the Agreement to Participate or other written 

instrument that a student athlete and his or her parent/guardian must sign before the student is allowed to participate in 
a practice or interscholastic competition.

5. Provide coaches and student athletes and their parents/guardians with educational materials from the Illinois High 
School Association regarding the nature and risk of concussions and head injuries, including the risks inherent in 
continuing to play after a concussion or head injury.

6. Include a requirement for staff members to notify the parent/guardian of a student who exhibits symptoms consistent 
with that of a concussion.

7. Include a requirement for staff members to distribute the Ill. Dept. of Public Health concussion brochure to any student 
or the parent/guardian of a student who may have sustained a concussion, regardless of whether or not the concussion
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occurred while the student was participating in an interscholastic athletic activity, if available.

LEGAL REF.:        

105 ILCS 5/22-80.

105 ILCS 25/1.15.

CROSS REF.: 4:170 (Safety), 5:100 (Staff Development Program), 7:300 (Extracurricular Athletics)

ADOPTED: May 5, 2016

REVISED: February 7, 2019

REVIEWED: February 7, 2019

Lincolnwood School District 74
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