
Regular Meeting

BOARD OF EDUCATION
Jacksonville School District #117

AGENDA
Wednesday, July 20, 2022

Board Room
211 West State Street
Jacksonville, IL 62650

7:00 PM

I. CALL TO ORDER
II. PLEDGE OF ALLEGIANCE 2
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III. ROLL CALL
IV. APPROVAL OF AGENDA
V. RECOGNITION: 

• Garrett Meyer at JHS was selected to the Class 3A All-State baseball team.
VI. RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS 4
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RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS 

 
This is time set aside during each meeting to allow the public to address the Jacksonville School District 117 Board of Education. 

  
(Please note: The Board typically does not respond to comments or questions during this time, it is our time to listen to you.  We will take 

your questions and comments under advisement and, as necessary, may refer them to the administration for appropriate action.) 
  

Board Policy 2:230 
Public Participation at Board of Education Meetings and Petitions to the Board 

  
For an overall minimum of 30 minutes during each regular and special open meeting, any person may comment to or ask questions of the 
Board (public participation), subject to the reasonable constraints established and recorded in this policy’s guidelines below. During public 
participation, there will be a 20-minute minimum total length of time for any one subject. When public participation takes less time than 
these minimums, it shall end. 
  
To preserve sufficient time for the Board to conduct its business, any person appearing before the Board is expected to follow these 
guidelines: 
  
1. Address the Board only at the appropriate time as indicated on the agenda and when recognized by the Board President. The Board 

President may allow extra time according to the topic and wishes of the rest of the members of the Board. 
  
2. Identify oneself (name, address, email) and be brief. Ordinarily, the time for any one person to address the Board during public 

participation shall be limited to five minutes. In unusual circumstances, and when an individual has made a request to speak for a 
longer period of time, the person may be allowed to speak for more than five minutes. 

  
3. Observe, when necessary and appropriate, the: 

a. Shortening of the time for each person to address the Board during public participation to conserve time and give the maximum 
number of people an opportunity to speak; 

b. Expansion of the overall minimum of 30 minutes for public participation and/or the 20-minute minimum total length of time for 
any one subject; and/or 

c. Determination of procedural matters regarding public participation not otherwise covered in Board policy. 
 
4. Conduct oneself with respect and civility toward others and otherwise abide by Board policy 8:30, Visitors to and Conduct on School 

Property. 
  
Petitions or written correspondence to the Board shall be presented to the Board in the next regular Board packet. 
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VII. ANNOUNCEMENTS - UPCOMING EVENTS
VIII. STANDING REPORTS

A. Financial/Treasurer's Report 6
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100.00%

 EDUC (10)  O/M (20) 

 DEBT SERV 

(30)  TRANS (40) 

 IMRF/SS 

(50) 

 CAP. PROJ 

(60)  WC (70)  TORT (80)  HLS (90)  TOTAL 

36,288,891  4,423,635    2,890,761    2,149,275    1,587,689    1,417,226       -               621,590       473,993       49,853,060          

99.65% 97.60% 119.25% 115.82% 97.53% 10.26% 0.00% 117.28% 47.49% 80.15%

36,414,894  4,532,635    2,424,059    1,855,700    1,627,905    13,814,517     -               530,000       998,000       62,197,710          

-                        

31,275,427  3,496,628    3,211,798    2,411,380    1,511,092    13,018,161 95,507         305,504       211,342       55,536,838          

92.08% 81.62% 141.16% 145.74% 112.37% 100.13% 55.47% 53.96% 21.17% 95.32%

33,966,433  4,283,962    2,275,250    1,654,594    1,344,710    13,001,107     172,175       566,170       998,100       58,262,501          

(2,448,461.00)       (248,673.00)         (148,809.00)          (201,106.00)         (283,195.00)          (813,410.00)              172,175.00            36,170.00             100.00                  (3,935,209.00)                  

Jun-22 2021-2022 Budget

FUND

Year to Date

EXPENDED

of Budget Year

% EXP.

 EXPENSE BUDGET

REVENUE

% RECEIVED

REVENUE BUDGET
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Payroll Accounts Payable

25,492,098.25               2,413,976.64                (1,415,780.35)              (2,469,458.13)                17,572.08                     24,038,408.49               

2,309,115.04                 1,808.70                       (120,923.73)                 (256,089.20)                   1,720.33                       1,935,631.14                 

2,594,814.55                 483,011.89                   (1,069,023.63)                53.03                            2,008,855.84                 

2,309,813.14                 -                               (69,313.69)                   (100,671.15)                   1,607.55                       2,141,435.85                 

985,628.90                    -                               (129,017.39)                   568.09                          857,179.60                    

12,204,716.34               -                               -                               (343,148.98)                   8,535.19                       11,870,102.55               

2,543,774.04                 -                               -                               973.42                          2,544,747.46                 

646,904.08                    -                               -                               (522,012.60)                   19.54                            124,911.02                    

220,701.86                    -                               4.49                              220,706.35                    

45,741,978.30$             

49,307,566.20$             2,898,797.23$              (1,606,017.77)$            (4,889,421.08)$              31,053.72$                   45,741,978.30$             

0.0063% 0.0063% 0.0595% 0.0200% 0.0400%

U.S. Bank - General 

Fund

U.S. Bank - Insurance 

Fund

 Illinois Funds - 

General Fund 

 2021 Series BOND 

PROCEEDS 

2021B Series BOND 

PROCEEDS
ISDLAF Investments IIIT Investments TOTAL

10 Education 4,609,373.69                 $354,905.35 $11,097,091.27 -                                $1,509,905.71 $6,467,132.47 24,038,408.49                     

20 Operations & Maintenance 95,939.61                      $1,839,691.39 -                                $0.00 $0.14 1,935,631.14                       

30 Bond & Interest 1,955,820.67                 -                               $0.00 -                                $53,035.17 $0.00 2,008,855.84                       

40 Transportation 519,273.69                    -                               $1,201,103.83 -                                $0.00 $421,058.33 2,141,435.85                       

50 IMRF / Social Security $85,042.05 -                               $616,412.50 -                                $155,851.50 ($126.45) 857,179.60                          

60 Capital Projects 375,310.29                    -$                             $129,846.17 $3,214,635.77 $8,150,310.32 $11,364,946.09 $0.00 11,870,102.55                     

70 Working Cash 1,322,409.61                 -                               $807,202.62 -                                $0.00 $415,135.23 2,544,747.46                       

80 Tort 103,017.36                    -                               $21,768.97 -                                $0.00 $124.69 124,911.02                          

90 Fire Prevention & Safety $216,266.10 -                               $4,438.82 -                                $0.00 $1.43 $220,706.35

TOTAL 9,282,453.07$               354,905.35$                 $15,717,555.57 $3,214,635.77 $8,150,310.32 $13,083,738.47 $7,303,325.84 45,741,978.30$                   

Current Year Last Year

Operating Funds 2021-2022 2020-2021

Fund 10 - Education 24,038,408.49$             $29,393,561.44

Fund 20 - O & M 1,935,631.14$               $2,861,545.53

Fund 40 -Transportation 2,141,435.85$               $1,879,331.20

Fund 70 - Working Cash 2,544,747.46$               $2,449,240.41

Total $30,660,222.94 $36,583,678.58

Operating Funds Fund Balances 

$25,354,913.99

40-Transportation

50-IMRF/SS

60-Capital Projects

70-Working Cash

Cash and Investments

FUND

TOTAL

CASH INVESTMENTS

80-Tort

90-Fire Prevention & Safety

TREASURER'S REPORT

June 30, 2022

Monthly Business

Bank Balance

$20,387,064.31$11,364,946.09

Disbursements
Beginning Cash 

Balance
Misc. Transactions

Receipts       (including 

interest)
FUND

10-Education

20-O & M

30-Debt Service
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B. Fund Tracker 9
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% Year

FY19

Cumulative

FY19

Monthly

Buffer

FY19

Monthly

Increase

FY20

Cumulative

FY20

Monthly

Buffer

FY20

Monthly

Increase

FY21

Cumulative

FY21

Monthly

Buffer

FY21

Monthly

Increase

FY22

Cumulative

FY22

Monthly

Buffer

FY22

Monthly

Increase

July 8.34 7.02 1.32 7.24 1.10 7.04 1.30 7.01 1.33

Aug 16.66 14.07 2.59 7.05 14.75 1.91 7.51 15.46 1.20 8.42 15.84 0.82 8.83

Sept 25.00 22.03 2.97 7.96 23.10 1.90 8.35 23.36 1.64 7.90 23.43 1.57 7.59

Oct 33.00 29.25 3.75 7.22 31.47 1.53 8.37 30.81 2.19 7.45 31.81 1.19 8.38

Nov 41.66 37.99 3.67 8.74 39.19 2.47 7.72 38.53 3.13 7.72 39.78 1.88 7.97

Dec 50.00 45.81 4.19 7.82 46.99 3.01 7.80 46.61 3.39 8.08 47.89 2.11 8.11

Jan 58.33 54.51 3.82 8.70 55.42 2.91 8.43 55.39 2.94 8.78 56.47 1.86 8.58

Feb 66.66 61.67 4.99 7.16 63.04 3.62 7.62 62.79 3.87 7.40 64.08 2.58 7.61

March 75.00 69.32 5.68 7.65 70.72 4.28 7.68 71.64 3.36 8.85 71.95 3.05 7.87

April 83.33 77.23 6.10 7.91 78.08 5.25 7.36 79.56 3.77 7.92 80.06 3.27 8.11

May 91.66 87.83 3.83 10.60 87.43 4.23 9.35 89.53 2.13 9.97 90.54 1.12 10.48

June 100.00 96.98 3.02 9.15 95.84 4.16 8.41 95.81 4.19 6.28 99.65 0.35 9.11

Jacksonville School District 117

Education Fund Tracking File   - Expenditures

Education Fund Tracking Graph EXPENDITURES
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% Year

FY19

Cumulative

FY19

Monthly

Buffer

FY19

Monthly

Increase

FY20

Cumulative

FY20

Monthly

Buffer

FY20

Monthly

Increase

FY21

Cumulative

FY21

Monthly

Buffer

FY21

Monthly

Increase

FY22

Cumulative

FY22

Monthly

Buffer

FY22

Monthly

Increase

July 8.34 24.45 -16.11 24.65 -16.31 9.40 -1.06 9.40 -1.06

Aug 16.66 28.82 -12.16 4.37 29.71 -13.05 5.06 16.86 -0.20 7.46 12.43 4.23 3.03

Sept 25.00 56.51 -31.51 27.69 58.04 -33.04 28.33 20.87 4.13 4.01 32.32 -7.32 19.89

Oct 33.00 62.13 -29.13 5.62 65.74 -32.74 7.70 40.48 -7.48 19.61 39.17 -6.17 6.85

Nov 41.66 67.26 -25.60 5.13 70.52 -28.86 4.78 44.00 -2.34 3.52 43.11 -1.45 3.94

Dec 50.00 71.26 -21.26 4.00 78.93 -28.93 8.41 53.85 -3.85 9.85 54.83 -4.83 11.72

Jan 58.33 80.51 -22.18 9.25 85.98 -27.65 7.05 60.61 -2.28 6.76 56.47 1.86 1.64

Feb 66.66 84.50 -17.84 3.99 90.99 -24.33 5.01 64.54 2.12 3.93 67.24 -0.58 10.77

March 75.00 89.05 -14.05 4.55 95.67 -20.67 4.68 70.66 4.34 6.12 71.85 3.15 4.61

April 83.33 96.31 -12.98 7.26 100.22 -16.89 4.55 80.26 3.07 9.60 78.84 4.49 6.99

May 91.66 99.17 -7.51 2.86 96.19 -4.53 -4.03 81.50 10.16 1.24 86.43 5.23 7.59

June 100.00 102.00 -2.00 2.83 101.87 -1.87 5.68 101.13 -1.13 19.63 92.09 7.91 5.66

Education Fund Tracking Graph REVENUE

Jacksonville School District 117

Education Fund Tracking File - REVENUE

0.00

20.00

40.00

60.00

80.00

100.00

120.00

1 2 3 4 5 6 7 8 9 10 11 12

10



FY12 FY13 FY14 FY15
FY16

(Data from FY17 Reports)

FY17
(Data from FY18 Reports)

July 17,884,028.44$          17,790,046.08$          19,468,087.50$          21,624,027.73$          24,687,720.25$          24,623,645.87$         

Aug 17,032,408.04$          16,183,954.87$          18,031,812.40$          20,604,326.72$          23,584,668.60$          23,198,148.27$         

Sept 21,584,837.05$          22,048,707.80$          24,039,759.91$          24,995,886.67$          21,486,255.51$          21,481,980.97$         

Oct 20,562,961.89$          20,718,785.25$          22,444,227.97$          23,063,863.73$          27,666,034.29$          27,680,888.76$         

Nov 19,333,874.80$          19,265,204.07$          20,758,681.22$          21,779,079.93$          26,611,275.00$          26,108,900.60$         

Dec 19,202,377.02$          19,055,659.56$          20,258,322.14$          24,112,608.76$          26,474,736.08$          27,241,039.30$         

Jan 18,227,266.23$          17,499,223.14$          20,785,475.48$          22,606,783.07$          25,131,972.71$          26,765,077.19$         

Feb 17,054,622.87$          16,975,197.61$          19,424,179.05$          21,303,691.60$          24,076,928.55$          24,939,131.71$         

March 16,004,303.48$          16,509,272.80$          18,841,453.68$          20,804,889.58$          23,092,860.01$          23,300,340.24$         

April 15,690,227.09$          16,062,546.69$          18,464,624.60$          20,671,470.57$          22,267,392.45$          23,024,771.02$         

May 14,619,527.47$          15,451,089.46$          17,541,393.37$          19,694,509.03$          20,985,168.10$          21,828,252.49$         

June 12,908,559.55$          13,567,337.17$          15,787,254.04$          18,097,036.80$          18,864,863.00$          20,246,098.18$         

FY18
FY19

(Data from FY20 Reports)
FY20 FY21 FY22 Diff from FY21

July 26,119,137.31$          28,704,621.81$          30,511,237.40$          34,166,838.27$          37,184,909.27$          3,018,071.00$            

Aug 24,400,553.84$          27,167,938.32$          29,314,408.87$          33,622,130.70$          34,586,595.09$          964,464.39$               

Sept 23,939,615.12$          34,589,412.24$          36,344,041.21$          31,781,122.60$          39,087,598.99$          7,306,476.39$            

Oct 31,848,951.30$          33,411,519.88$          35,391,394.74$          36,568,143.28$          38,000,837.50$          1,432,694.22$            

Nov 30,458,183.54$          31,504,906.78$          33,812,176.30$          34,557,079.89$          35,965,189.58$          1,408,109.69$            

Dec 29,766,816.89$          30,222,622.29$          33,669,150.98$          35,077,382.21$          37,283,806.15$          2,206,423.94$            

Jan 28,056,212.67$          29,855,296.57$          32,494,818.06$          34,027,110.31$          37,063,685.41$          3,036,575.10$            

Feb 26,772,274.21$          28,169,544.23$          31,049,729.03$          32,239,920.70$          35,256,343.53$          3,016,422.83$            

March 26,975,199.58$          27,124,584.49$          29,919,604.14$          30,614,155.73$          34,260,240.55$          3,646,084.82$            

April 25,701,004.72$          26,355,315.66$          29,142,659.10$          30,970,524.43$          34,344,424.58$          3,373,900.15$            

May 24,802,013.88$          26,153,656.41$          28,125,933.54$          29,751,782.56$          32,654,800.47$          2,903,017.91$            

June 23,004,975.83$          24,110,629.20$          33,443,513.07$          36,583,678.58$          30,660,222.94$          (5,923,455.64)$          

Jacksonville School District 117

Operating Funds (10,20,40,70) Fund Balance Tracker

Extra Property Tax Payment
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Diff from FY21
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C. Sales Tax Tracker 14
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Month

Paid

Month

Received

Amount

Received

Diff vs

Previous Year

Running

Total

Inc % 

Year 1

Inc % 

Year 2

Month

Paid

Month

Received

Amount

Received

Diff vs

Previous Year

Running

Total

Inc % 

Year 1

Diff vs

FY20

Inc % 

Year 2

Month

Paid

Month

Received

Amount

Received

Diff vs

Previous Year

Running

Total

Inc % 

Year 1

Diff vs

FY20

Inc % 

Year 2

March July 2020 170,900.03$          (40,707.64)$        (40,707.64)$       0.808 0.855 March July 2021 279,081.58$          108,181.55$       108,181.55$       1.633 67,473.91$         1.319 March July 2022 271,745.88$          (7,335.70)$          (7,335.70)$        0.974 100,845.85$       1.590

April August 176,568.94$          (30,120.10)$        (70,827.74)$       0.854 0.918 April August 256,580.96$          80,012.02$         188,193.57$       1.453 49,891.92$         1.241 April August (256,580.96)$      (176,568.94)$     

May September 198,443.22$          (22,335.12)$        (93,162.86)$       0.899 0.936 May September 256,252.15$          57,808.93$         246,002.50$       1.291 35,473.81$         1.161 May September (256,252.15)$      (198,443.22)$     

June October 204,613.75$          (287.51)$             (93,450.37)$       0.999 1.007 June October 256,501.51$          51,887.76$         297,890.26$       1.254 51,600.25$         1.252 June October (256,501.51)$      (204,613.75)$     

July November 201,917.65$          (524.21)$             (93,974.58)$       0.997 1.029 July November 243,390.13$          41,472.48$         339,362.75$       1.205 40,948.27$         1.202 July November (243,390.13)$      (201,917.65)$     

Aug December 187,693.34$          (9,444.49)$          (103,419.07)$     0.952 0.947 Aug December 247,406.88$          59,713.54$         399,076.28$       1.318 50,269.05$         1.255 Aug December (247,406.88)$      (187,693.34)$     

Sept January 2021 198,890.93$          10,368.32$         (93,050.75)$       1.055 0.980 Sept January 2022 245,167.25$          46,276.32$         445,352.60$       1.233 56,644.64$         1.300 Sept January 2023 (245,167.25)$      (198,890.93)$     

Oct February 198,436.20$          (12,664.84)$        (105,715.59)$     0.940 0.963 Oct February 244,507.75$          46,071.55$         491,424.15$       1.232 33,406.71$         1.158 Oct February (244,507.75)$      (198,436.20)$     

Nov March 190,034.54$          (11,645.17)$        (117,360.76)$     0.942 0.943 Nov March 259,271.68$          69,237.14$         560,661.29$       1.364 57,591.97$         1.286 Nov March (259,271.68)$      (190,034.54)$     

Dec April 217,734.70$          2,013.43$           (115,347.33)$     1.009 0.989 Dec April 281,979.58$          64,244.88$         624,906.17$       1.295 66,258.31$         1.307 Dec April (281,979.58)$      (217,734.70)$     

Jan May 206,759.33$          41,605.41$         (73,741.93)$       1.252 1.254 Jan May 216,557.19$          9,797.86$           634,704.03$       1.047 51,403.26$         1.311 Jan May (216,557.19)$      (206,759.33)$     

Feb June 185,638.57$          22,107.49$         (51,634.44)$       1.135 1.102 Feb June 211,266.01$          25,627.44$         660,331.47$       1.138 47,734.93$         1.292 Feb June (211,266.01)$      (185,638.57)$     

Total 2,337,631.20$       (51,634.44)$        Total 2,997,962.67$       Total 271,745.88$          

Predicted by Pro 2,513,605.00$       Per Document Sum 11.84 Predicted by Pro 2,571,578.00$       Per Document Sum 15.46 Sum 15.08 Predicted by Pro 2,893,025.00$       Per Document Sum 0.97 Sum 1.59

Projected 2,357,914.00$       Per Actual After Months 12 Projected 3,012,482.11$       Per Actual After Months 12 After Months 12 Projected 2,919,160.73$       Per Actual After Months 1 After Months 1

Proj Diff (155,691.00)$         Average 0.987 Proj Diff 440,904.11$          Average 1.289 Average 1.257 Proj Diff 26,135.73$            Average 0.974 Average 1.590

Percent -6.2% Percent 17.1% FY21 FY20 Percent 0.9% FY22 FY21

Bond Pay 1 and 2 2,424,258.76$       Bond Pay 1 and 2 2,441,458.76$       Bond Pay 1-4 2,881,764.18$       

Diff Predict 89,346.24$            Diff Predict 130,119.24$          Diff Predict 11,260.82$            

Diff Projected (66,344.76)$           Diff Projected 571,023.35$          Diff Projected 37,396.55$            

Diff Actual (86,627.56)$           (End of Year) Diff Actual 556,503.91$          (End of Year) Diff Actual (2,610,018.30)$     (End of Year)

Difference in Predicted by Pro Difference in Predicted by Pro Difference in Predicted by Pro

Predicted 2,513,605.00$       Predicted 2,571,578.00$       Predicted 2,893,025.00$       

FY20 ACTUAL 2,337,631.20$       FY20 ACTUAL 2,997,962.67$       FY20 ACTUAL 271,745.88$          

Difference  (175,973.80)$         (End of Year) Difference  426,384.67$          (End of Year) Difference  (2,621,279.12)$     (End of Year)

Bond 1 2,057,583.76$       Bond 1 2,074,783.76$       Bond 1 2,094,983.76$       

Bond 2 366,675.00$          Bond 2 366,675.00$          Bond 2 366,675.00$          

Total 2,424,258.76$       Total 2,441,458.76$       Bond 3 21 325,772.00$          

Bond 4 21 94,333.42$            

Total 2,881,764.18$       

FY22

JSD117 MORGAN COUNTY SCHOOL FACILITY SALES TAX COLLECTIONS

FY21 FY22
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7/5/22, 3:27 PM Jacksonville School District 117 Mail - Fwd: FOIA Records Request - July 1, 2022

https://mail.google.com/mail/u/0/?ik=164de53ba5&view=pt&search=all&permthid=thread-f%3A1737175324154116113&simpl=msg-f%3A17371753241… 1/3

Matthew Moore <mmoore@jsd117.org>

Fwd: FOIA Records Request - July 1, 2022

1 message

Steve Ptacek <sptacek@jsd117.org> Fri, Jul 1, 2022 at 1:18 PM
To: Mike McGiles <mmcgiles@jsd117.org>, Matthew Moore <mmoore@jsd117.org>

Sent from my iPhone

Begin forwarded message:


From: Illinois Retired Teachers Association <freedom@irtaonline.org>

Date: July 1, 2022 at 12:02:23 PM CDT

To: SPtacek@jsd117.org

Subject: FOIA Records Request - July 1, 2022

Reply-To: freedom@irtaonline.org


Dear District Official, or FOIA Officer:
 
This is a request under the Illinois Freedom of Information Act. Today's date is July 1,
2022 .
 
RECORDS REQUESTED: Please provide the name and email address of any certified
staff (teachers, administrators, nurses, counselors, etc.) who have announced their
retirement for any date or year in the future. Please also include the year they plan to
retire.
 
Please provide the requested records electronically. Please email
to freedom@irtaonline.org.

If your district has NO RETIREES, simply reply to this email with the word NONE and
please include your name, district name and number of your district and we will consider
the request fulfilled.
  
This is a request by the Illinois Retired Teachers Association, a 501c4 not-for-profit Illinois
organization. 
 

Sincerely,
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7/5/22, 3:27 PM Jacksonville School District 117 Mail - Fwd: FOIA Records Request - July 1, 2022

https://mail.google.com/mail/u/0/?ik=164de53ba5&view=pt&search=all&permthid=thread-f%3A1737175324154116113&simpl=msg-f%3A17371753241… 2/3

Nathan Mihelich
Illinois Retired Teachers Association
www.irtaonline.org
217-523-8488

SUPERINTENDENTS PLEASE WATCH:
2021 Excellence in Education Grant Program" Recipients!

ALL GRANT WINNERS CLICK HERE!

Addressed to:

Jacksonville Sd 117
Steve Ptacek
516 Jordan St
Jacksonville, Illinois
62650

Illinois Retired Teachers Association | Website
 ‌
  ‌
  ‌

Illinois Retired Teachers Association | 828 S Second St FL 4, Springfield, IL 62704

Unsubscribe sptacek@jsd117.org

Update Profile |
Constant Contact Data Notice

Sent by
freedom@irtaonline.org
powered by
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Jacksonville School District #117
211 W State Street
Jacksonville, Illinois 62650
Office: (217)243-9411
Fax: (217)243-6844

Matthew Moore, Assistant Superintendent

July 7, 2022

Dear Mr. Mihelich,

Thank you for writing to Jacksonville School District 117 with your request for information pursuant to the Illinois Freedom of Information
Act, 5 ILCS 140/1 et seq.

On July 1, 2022, JSD 117 was in receipt of your request for the following records for any certified staff (teachers, administrators, nurses,
counselors, etc.) who have announced their plans to retire:

1. Name
2. Year of Retirement
3.  Email address

As the FOIA Officer for Jacksonville School District 117 I am writing to inform you that your request is granted for item number one and two.
Item three is denied.  Please find the requested information and explanation of the denial below:

1. Names of retirees and year they intend to retire:
o Beth Brockschmidt - 2023
o Travis Brockschmidt - 2023
o Sandra Hartsook - 2023
o Judene Stock - 2023
o Pamela Howell - 2023
o Sherri McLaughlin - 2024

2. Email address:
o Section 8.5.a of 5 ILCS 140 states, “Notwithstanding any provision of this Act to the contrary, a public body is not required

to copy a public record that is published on the public body's website. The public body shall notify the requester that the
public record is available online and direct the requester to the website where the record can be reasonably accessed.”

▪ The information you requested is indeed posted online in our staff directory on our website, www.jsd117.org.. The
staff directory can be found under the For Parents tab.

You have a right to have the denial reviewed by the Public Access Counselor (PAC) at the Office of the Illinois Attorney General. 5 ILCS
140/9.5(a). You can file your Request for Review with the PAC by writing to:

Public Access Counselor
Office of the Attorney General
500 South 2nd Street
Springfield, Illinois 62706
Fax: 217-782-1396
E-mail: public.access@ilag.gov

If you choose to file a Request for Review with the PAC, you must do so within 60 calendar days of the date of this denial. 5 ILCS 140/9.5(a).
Please note that you must include a copy of your original FOIA request and this denial letter when filing a Request for Review with the PAC.

Sincerely,

Matthew Moore
Assistant Superintendent
FOIA Officer
Jacksonville School District 117
(217) 243-9411
mmoore@jsd117.org

www.jsd117.org 20
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A. Policy Committee
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CONSENT AGENDA ITEM July 20, 2022

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of Consent Agenda

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Consent Agenda items as presented:

• Consideration of Treasurer’s Report

• Consideration to Approve Previous Minutes

• Consideration of JMS Extracurricular Handbook 2022-2023

• Consideration to Accept BID from YPV Distributors for Food Service Plastics

• Consideration to Renew and Pay Construction Bond through Lyndon Southern 
Insurance Co.

• Consideration to Pay Payment #3 to Johnco Construction, Inc. 

• Consideration to Purchase Foreign Language Texts for JHS and JMS

• Consideration to Approve all Building Handbooks for the 2022-2023 school year.

• Consideration of the JHS Subgroup Improvement Plan
MOVED BY: Seconded:

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. MCBRIDE __________

Background Information:
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A. Consideration of Treasurer's Report
B. Consideration of Previous Minutes 24
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CONSENT ITEM July 20, 2022

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of approval previous minutes 

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves previous minutes as presented.

• Committee of the Whole and Closed Session for June 15, 2022

• Public Hearing and Regular Meeting for June 15, 2022

• Public Hearing and Special Meeting for June 22, 2022

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. MCBRIDE __________

Background Information:
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C. Consideration of JMS Extracurricular Handbook 2022-2023 26
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CONSENT AGENDA ITEM July 20, 2022

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of JMS Extracurricular Handbook 2022-2023

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves JMS Extracurricular Handbook for the 2022-2023 as 
presented.

MOVED BY: Seconded:

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. MCBRIDE __________

Background Information: The only updates made to the handbook were removing redundant wording 
(ie. Definitions of sportsmanship, etc.) 

26



D. Consideration of/to Accept BID from YPV Distributors for Food 
Service Plastics

28
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CONSENT ITEM July 20, 2022 

 

TO: Board of Education 

FROM: Richard Cunningham 

SUBJECT: Consideration of/to accept bid from YPV Distributors for food service plastics. 
 

PROPOSED MOTION BY THE BOARD OF EDUCATION: 

I recommend that the Board of Education accept the bid from YPV Distributors $18,099.10 for 

2022-23 school year. 

 
MOVED BY: _____________________________ Seconded: _______________________________ 
 

YEA:  NAY: YEA:  NAY: 
      

__________ MR. BEARD __________ __________ MRS. LEONARD __________ 

__________ MR. CANTRELL __________ __________ MRS. WILSON __________ 

__________ MR. LONERGAN __________ __________ MRS. STEWART __________ 

__________ MR. MCBRIDE __________    

 
 
 

Background Information: 
This is the only bid that was received on the rebid. 

BID SUMMARY DISPOSABLE PRODUCTS (PLASTIC-REBID) FALL 2022 
           
ITEM # SPEC USE YPV Dist YPV Dist       

    EXT       
PLAS           

4 1 CMPT 40      60.28     2,411.20        
5 2 CMPT-HAM 200      67.86   13,572.00        

6 3 CMPT 30      70.53     2,115.90        

      18,099.10        
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E. Consideration for/to Renew and Pay Construction Bond Through 
Lyndon Southern Insurance Company

30
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CONSENT ITEM July 20, 2022 

 

TO: Board of Education 

FROM: Richard Cunningham 

SUBJECT: Consideration for/to renew and pay construction bond through Lyndon Southern 
Insurance Company. 
 

PROPOSED MOTION BY THE BOARD OF EDUCATION: 

“I recommend that the Board of Education approve to renew and pay the construction bond in the 
amount of $2,900.00 through Lyndon Southern Insurance Company. 

 

 

 

MOVED BY: Seconded: 

 
 

YEA:  NAY: YEA:  NAY: 
      

__________ MR. BEARD __________ __________ MRS. LEONARD __________ 

__________ MR. CANTRELL __________ __________ MRS. WILSON __________ 

__________ MR. LONERGAN __________ __________ MRS. STEWART __________ 

__________ MR. MCBRIDE __________    

 

Background Information:   
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F. Consideration to Pay Payment #3 to Johnco Construction, Inc. 32
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CONSENT ITEM July 20, 2022 

TO: Board of Education 

FROM: Richard Cunningham 

SUBJECT: Consideration for/to pay payment no. 3 to Johnco Construction, Inc. 

PROPOSED MOTION BY THE BOARD OF EDUCATION: 

“I recommend that the Board of Education approve to make payment no. 3 to Johnco Construction, Inc 
in the amount of $577,234.64. 

MOVED BY: Seconded: 

YEA: NAY: YEA: NAY: 

__________ MR. BEARD __________ __________ MRS. LEONARD __________ 

__________ MR. CANTRELL __________ __________ MRS. WILSON __________ 

__________ MR. LONERGAN __________ __________ MRS. STEWART __________ 

__________ MR. MCBRIDE __________ 

Background Information:  See attached. 
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577,234.64

7.7.2022
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G. Consideration to Purchase Foreign Language Texts for JHS and 
JMS

85
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ACTION ITEM 

TO: 

FROM: 

SUBJECT: 

Board of Education 

Kelly Zoellner 

Consideration to purchase Foreign Language Texts for JHS and JMS 

PROPOSED MOTION BY THE BOARD OF EDUCATION: 

July 20, 2022 

That the Board of Education approve the recommendation to purchase Spanish textbooks for grades 

8-12 and German texts for grades 9-12.

MOVED BY: 

YEA: 

RYAN 

BEARD 

CANTRELL 

LONERGAN 

Background Information: 

NAY: 

Seconded: 

YEA: 

McBRIDE 

LEONARD 

WILSON 

NAY: 

The current texts are extremely old and falling apart. Elective classes are generally not updated as 

frequently as core classes. This purchase will allow better alignment between Spanish classes taught 

at JMS and JHS. The costs of these texts will be covered by ESSER Ill. 
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H. Consideration to Approve all Building Handbooks for the 2022-
2023 school year

91
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CONSENT ACTION ITEM July 20, 2022

TO: Board of Education

FROM: Kelly Zoellner

SUBJECT: Approval of Handbooks

___________________________________________________________________________________

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approves all building handbooks for the 2022-2023 school year as

presented.

MOVED BY: Seconded:

________________________ ________________________

YEA: NAY: YEA: NAY:

_______        STEWART _______ _______ McBRIDE _______

_______          BEARD _______ _______ LEONARD _______

_______        CANTRELL _______ _______ WILSON _______

______ LONERGAN _______

Background Information:

See attachment for updates made as advised by IPA Model Student Handbook.
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Handbook Adjustments Cheat Sheet -

1. Page 1/44 - Date on Student acknowledgement page (9/6/22)
2. Page 5/44 - Updated personnel
3. Page 7/44 - Updated Counselor breakdown and extensions
4. Page 18/44 & 19/44 - Dress Code/Personal Appearance

a. Dress Code was reviewed by a group of staff members to streamline and further
detail acceptable dress within the school building.  Additionally, a picture is
included to help students and staff determine what is acceptable and appropriate
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Elementary Handbook updates

Updates:
1. Student Absences: Language added

● Subject to specific requirements in State law, the following children are not required to attend 
public school: (1) any child attending a private school (including a home school) or parochial 
school, (2) any child who is physically or mentally unable to attend school (including a 
pregnant student suffering medical complications as certified by her physician), (3) any child 
lawfully and necessarily employed, (4) any child over 12 and under 14 years of age while in 
confirmation classes, (5) any child absent because of religious reasons, including to observe a 
religious holiday, for religious instruction, or because his or her religion forbids secular activity 
on a particular day(s) or time of day, and (6) any child 16 years of age or older who is 
employed and is enrolled in a graduation incentives program.

● Diagnostic Procedures for Identifying Student Absences and Support Services to Truant or 
Chronically Truant Students:  State law requires every school district to collect and review its 
chronic absence data and determine what systems of support and resources are needed to 
engage chronically absent students and their families to encourage the habit of daily 
attendance and promote success. This review must include an analysis of chronic absence data 
from each attendance center. Furthermore, State law provides that school districts are 
encouraged to provide a system of support to students who are at risk of reaching or 
exceeding chronic absence levels with strategies and are also encouraged to make resources 
available to families such as those available through the State Board of Education's Family 
Engagement Framework to support and engage students and their families to encourage 
heightened school engagement and improved daily school attendance. "Chronic absence" 
means absences that total 10% or more of school days of the most recent academic school 
year, including absences with and without valid cause, and out-of-school suspensions. The 
School and District use the following diagnostic procedures for identifying the causes of 
unexcused student absences: Interviews with the student, his or her parent/ guardian and any 
school officials who may have information about the reasons for the student’s attendance 
problems. Supportive services to truant or chronically truant students include: parent 
conferences, student counseling, family counseling, and information about existing community 
services.

2. Fines, Fees, and Charges; Waiver of Student Fees:  
Additional eligibility for a fee waiver - The student’s parent is a veteran or active-duty military 
personnel with income at or below 200% of the federal poverty line.

3. School Dress Code - Title changed
4. Student Behavior - Language added:  The use of prone restraint is prohibited.
5. Guidelines for Student Distribution of Non-School-Sponsored Publications

Students must not distribute material that : Is distributed in kindergarten through eighth grade 
and is primarily prepared by non-students, unless it is being used for school purposes. However, 
material from outside sources or the citation to such sources may be allowed, as long as the material 
to be distributed or accessed is primarily prepared by students; or
Incites students to violate any Board policy
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6. Discipline of Students with Disabilities
Amended to emphasize ISBE’s new rules on time out and physical restraint

7. Student Privacy Protections
Defines instructional material
Adds Unless otherwise prohibited by law, the above paragraph does not apply: (1) if the student’s 
parent/guardian have consented; or (2) to the collection, disclosure or, use of personal information 
collected from students for the exclusive purpose of developing, evaluating or providing educational 
products or services for, or to, students or educational institutions., such as the following: 

a. College or other postsecondary education recruitment, or military recruitment. 
b. Book clubs, magazines, and programs providing access to low-cost literary products. c. 
Curriculum and instructional materials used by elementary schools and secondary schools 
d. Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, or 
achievement information about students (or to generate other statistically useful data for the 
purpose of securing such tests and assessments) and the subsequent analysis and public 
release of the aggregate data from such tests and assessments. 
e. The sale by students of products or services to raise funds for school-related or education-
related activities. 
f. Student recognition programs. 

Under no circumstances may a school official or staff member provide a student’s personal 
information to a business organization or financial institution that issues credit or debit cards A 
parent/guardian who desires to opt their child out of participation in activities provided herein or who 
desires a copy or access to a survey or any other material described herein may contact the Building 
Principal.

New additions to handbooks:

1. Awareness and Prevention of Child Sexual Abuse, Gromming Behaviors and Boundary Violations

Child sexual abuse, grooming behaviors, and boundary violations harm students, their parent/guardian, 
the District’s environment, its school communities, and the community at large, while diminishing a 
student’s ability to learn.

 Warning Signs of Child Sexual Abuse

 Warning signs of child sexual abuse include the following.

 Physical signs:

● Sexually transmitted infections (STIs) or other genital infections
● Signs of trauma to the genital area, such as unexplained bleeding, bruising, or blood on the 

sheets, underwear, or other clothing
● Unusual weight gain or loss

Behavioral signs:
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● Excessive talk about or knowledge of sexual topics
● Keeping secrets
● Not talking as much as usual
● Not wanting to be left alone with certain people or being afraid to be away from primary 

caregivers
● Regressive behaviors or resuming behaviors that the child had grown out of, such as thumb 

sucking or bedwetting
● Overly compliant behavior
● Sexual behavior that is inappropriate for the child’s age
● Spending an unusual amount of time alone
● Trying to avoid removing clothing to change or bathe

Emotional signs:

● Change in eating habits or unhealthy eating patterns, like loss of appetite or excessive eating
● Signs of depression, such as persistent sadness, lack of energy, changes in sleep or appetite, 

withdrawing from normal activities, or feeling “down”
● Change in mood or personality, such as increased aggression
● Decrease in confidence or self-image
● Anxiety, excessive worry, or fearfulness
● Increase in unexplained health problems such as stomach aches and headaches
● Loss or decrease in interest in school, activities, and friends
● Nightmares or fear of being alone at night
● Self-harming behaviors or expressing thoughts of suicide or suicidal behavior
● Failing grades
● Drug or alcohol use

Warning Signs of Grooming Behaviors

School and District employees are expected to maintain professional and appropriate relationships with 
students based upon students’ ages, grade levels, and developmental levels.

Prohibited grooming is defined as (i) any act, including but not limited to, any verbal, nonverbal, written, 
or electronic communication or physical activity, (ii) by an employee with direct contact with a student, 
(iii) that is directed toward or with a student to establish a romantic or sexual relationship with the 
student. Examples of grooming behaviors include, but are not limited to, the following behaviors:

● Sexual or romantic invitations to a student
● Dating or soliciting a date from a student
● Engaging in sexualized or romantic dialog with a student
● Making sexually suggestive comments that are directed toward or with a student
● Self-disclosure or physical exposure of a sexual, romantic, or erotic nature
● Sexual, indecent, romantic, or erotic contact with a student
● Failing to respect boundaries or listening when a student says “no”
● Engaging in touching that a student or student’s parents/guardians have indicated is unwanted
● Trying to be a student’s friend rather than filling an adult role in the student’s life
● Failing to maintain age-appropriate relationships with students
● Talking with students about personal problems or relationships
● Spending time alone with a student outside of their role in the student’s life or making up 

excuses to be alone with a student
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● Expressing unusual interest in a student’s sexual development, such as commenting on sexual 
characteristics or sexualizing normal behaviors

● Giving a student gifts without occasion or reason
● Spending a lot of time with a student
● Restricting a student’s access to other adults

Warning Signs of Boundary Violations

School and District employees breach employee-student boundaries when they misuse their position of 
power over a student in a way that compromises the student’s health, safety, or general welfare.  
Examples of boundary violations include:

● Favoring a certain student by inviting the student to “hang out” or by granting special privileges
● Engaging in peer-like behavior with a student
● Discussing personal issues with a student
● Meeting with a student off-campus without parent/guardian knowledge and/or permission
● Dating, requesting, or participating in a private meeting with a student (in person or virtually) 

outside of a professional role
● Transporting a student in a school or private vehicle without administrative authorization
● Giving gifts, money, or treats to an individual student
● Sending a student on personal errand
● Intervening in a serious student problem instead of referring the student to an appropriately 

trained professional
● Sexual or romantic invitations toward or from a student
● Taking and using photos/videos of students for non-educational purposes
● Initiating or extending contact with a student beyond the school day in a one-on-one or non-

group setting
● Inviting a student to an employee’s home
● Adding a student on personal social networking sites as contacts when unrelated to a legitimate 

educational purpose
● Privately messaging a student
● Maintaining intense eye contact with a student
● Making comments about a student’s physical attributes, including excessively flattering 

comments
● Engaging in sexualized or romantic dialog
● Making sexually suggestive comments directed toward or with a student
● Disclosing confidential information
● Self-disclosure of a sexual, romantic, or erotic nature
● Full frontal hugs
● Invading personal space

If you believe you are a victim of child sexual abuse, grooming behaviors, or boundary violations, or you 
believe that your child is a victim, you should immediately contact the Building Principal, a school 
counselor, or another trusted adult employee of the School. 

Additional Resources include:

National Sexual Assault Hotline at 800.656.HOPE (4673)
National Sexual Abuse Chatline at online.rainn.org
Illinois Department of Children and Family Services Hotline at 1.800.25.ABUSE (2873)
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2. Prevention of Anaphylaxis
While it is not possible for the School or District to completely eliminate the risks of an anaphylactic 
emergency, the District maintains a comprehensive policy on anaphylaxis prevention, response, and 
management in order to reduce these risks and provide accommodations and proper treatment for 
anaphylactic reactions. Parent(s)/guardian(s) and students who desire more information or who want 
a copy of the District’s policy may contact the Building Principal.
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I. Consideration of the JHS Subgroup Improvement Plan 99
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CONSENT ITEM  July 20, 2022

TO: Board of Education 
FROM: Kelly Zoellner
SUBJECT: Approval of JHS Subgroup Improvement Plan
___________________________________________________________________________________

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approves the JHS Subgroup Improvement Plan for the 2022-2023 school 
year as presented.

MOVED BY: Seconded: 

 ________________________ ________________________

   YEA:   NAY:   YEA:   NAY:

_______        MRS. STEWART _______ _______    MR. MCBRIDE _______

_______        MRS. WILSON _______ _______    MRS.  LEONARD _______

_______       MR. CANTRELL _______ _______    MR.  BEARD _______

_______       MR. LONERGAN _______

Background Information:

JHS was labeled as underperforming by ISBE due to one subgroup performing at or below the bottom 
5% of schools in the state.  The subgroup identified as needing intervention was black students.  The 
following is a plan to target and improve the academic performance of this student group.
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Jacksonville High School
Sub-Group Improvement Plan 2022-2023

Identified Sub-Group:  Black Students
Goals:  

1. JHS will create and implement an Early Warning System to help analyze school wide data by December 
2021.  This system will identify the baseline data for each subgroup. 

2. Based on preliminary data, 36% of Black students were failing at least 1 core subject in the first quarter.  
JHS will decrease the number of black students failing at least 1 core subject by 10% by the end of the 
school year.

Action Plan:
1. Create Early Warning System: 9th grade 85% predictor

a. Attendance:  10% or more
b. Behavior:  Local Threshold
c. Course Performance:

i. Failing 1 or more courses
ii. GPA lower than 2.0

2. Create spreadsheet to monitor data
3. Establish a team to conduct meetings, communicate to others, solicit feedback, and monitor progress.
4. Analyze data

a. Review information flagged in ABC spreadsheet
b. Explore patterns
c. Identify gaps and ask questions
d. Prioritize students’ needs
e. Set goals for students

5. Interpret data
a. Why are flags occurring
b. Make sense of the data

i. Look beyond indicators to consider underlying causes
ii. Identify student strengths

iii. Explore any additional data we need
iv. Determine potential underlying cause of risk

6. Involve Staff
a. Educate or Re-educate
b. Identify professional development needs
c. Share data

7. Assign students to interventions or supports
a. Create matrix of possible interventions and supports at each level

8. Monitor student progress
a. Look for evidence of progress 

i. Whose needs are not being met?  
ii. Who is showing progress?  

iii. Who is no longer struggling?
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XI. CLOSED SESSION - For the purposes of: 102

101



102



A. The appointment, employment, compensation, discipline, performance, or 
dismissal of specific employees of the Public body, specific independent 
contractors, or specific volunteers of the public body or legal counsel for the 
Public body, including hearing testimony on a complaint lodged against an 
employee of the Public body or against legal counsel for the public body to 
determine its validity.   5 ILCS 120/2(c)(1).
B. Collective negotiating matters between the public body and its employees or 
their representatives, or deliberations concerning salary schedules for one or 
more classes of employees. 5 ILCS 120/2(c)(2).
C. Student disciplinary cases. 5 ILCS 120/2(c)(9). 104
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ACTION ITEM July 20, 2022

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration Student Discipline

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the recommendations of the Building Principal and 
Superintendent to expel student # 004375 as presented.

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. MCBRIDE __________

Background Information:
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XII. ACTION ITEMS
A. Consideration of Student Discipline
B. Consideration of Personnel Recommendations 

• Resignations
• Retirement
• Employment - Licensed
• Employment - Classified
• Leaves of Absence
• Stipends
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ACTION ITEM July 20, 2022

TO: Board of Education
FROM: Tami Stice
SUBJECT: Consideration to Approve Personnel Recommendations

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Personnel Recommendations as presented.

• Retirement
• Resignation
• Employment-Licensed
• Employment-Classified
• Employment-Modifications/Re-Assignments/Promotions/Transfers
• Leaves of Absence
• Summer School
• Stipends

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. MCBRIDE __________

Background Information:
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EMPLOYMENT RECOMMENDATIONS – July 20, 2022

Resignation
• Amy Struble, Science Teacher at Jacksonville High School, effective June 22, 2022.
• Tom Parkevich, Dean of Students/Athletic Director at Jacksonville Middle School, effective July 

12, 2022.
• Damian Adams, Assistant Football Coach at Jacksonville High School, effective August 1, 2022. 
• Brandon Bettis, Special Education Teacher and Assistant Girls Basketball Coach at Jacksonville 

High School, effective August 4, 2022. 
• Janet Hayes, Bus Monitor at the Transportation Department, effective July 18, 2022.

Employment – Licensed
• Randon Recker, Special Education Teacher at Jacksonville Middle School for the 2022-2023 

school year, Salary: BA +12/Step 3: $42,404/per year, contingent upon receipt and confirmation of 
required employment documentation, effective August 15, 2022.

Employment-Classified
• Chris Skinner, AEP Paraprofessional at Jacksonville High School, Salary: $15.53/per hour, 

contingent upon receipt and confirmation of required employment documentation, effective 
August 15, 2022.

• John Martin, Night Custodian at Murrayville-Woodson Elementary School and Eisenhower 
Elementary School, Salary: $16.01/per hour, contingent upon receipt and confirmation of required 
employment documentation, effective July 21, 2022.

Long Term Substitutes
• Angela Jackson, Long Term Special Education Substitute Teacher at Washington Elementary 

School for the 2022-2023 school year, one year only.
• Tammy Pattie, Long Term Special Education Substitute Teacher at Washington Elementary 

School for the 2022-2023 school year, one year only.
• Jo Horabik, Long Term Primary/Intermediate Teacher at Washington Elementary School for 

the 2022-2023 school year, one year only.
• Danielle Schoonover, Long Term Special Education Substitute Teacher at Jacksonville High 

School for the 2022-2023 school year, one year only.
• Kelly Brockhouse, Long Term Physical Education Substitute Teacher at Jacksonville High 

School for the 2022-2023 school year, one year only.
• Heather Davidsmeyer, Long Term Special Education Substitute Teacher at Jacksonville High 

School for the 2022-2023 school year, one year only.
• Chuck Overton, Long Term Special Education Substitute Teacher at Jacksonville Middle School 

for the 2022-2023 school year, one year only.
• Whitney Campbell, Long Term Special Education Substitute Teacher at Jacksonville Middle 

School for the 2022-2023 school year, one year only.
• Kayla Flowers, Long Term Special Education Substitute Teacher at Eisenhower Elementary 

School for the 2022-2023 school year, one year only.
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• Samantha Lomelino, Long Term Part-Time Pre-K Substitute Teacher at Early Years Program 
in Murrayville for the 2022-2023 school year, one year only.

• Maghen Matthews, Long Term Pre-K Substitute Teacher at Early Years Program for the 2022-
2023 school year, one year only.

Leaves of Absence
• Danielle Jackson, Home Visitor/Parent Educator at Early Years/Pre-Kindergarten Center, 

requesting family medical leave and maternity leave to run concurrently from October 3, 2022 
until November 14, 2022 (6 weeks). 

• Alexandra Cooper, Special Education Teacher at Jacksonville High School, requesting family 
medical leave and maternity leave to run concurrently from August 26, 2022 until October 24, 
2022 (8 weeks). 

• Justine Moser, English Teacher at Jacksonville High School, requesting family medical leave and 
maternity leave to run concurrently from September 12, 2022 until December 21, 2022 (13 weeks). 

• Amanda Howell, School Psychologist for the District, requesting an extension of family medical 
leave and maternity leave from March 28, 2022 until October 11, 20221-2022 school year (15 
weeks).

Stipends
• Mary Parks, Assistant Volleyball Coach at Jacksonville High School for the 2022-2023 school 

year, Stipend: $3,000.18, 9% on the base of $33,335.38, effective July 21, 2022.
• Steve Brannan, Assistant Girls’ Basketball Coach at Jacksonville High School for the 2022-

2023 school year, Stipend: $3,333.54, 10% on the base of $33,335.38, effective July 21, 2022.
• Leon Clinton, Head Boys’ Track Coach at Jacksonville Middle School for the 2022-2023 school 

year, Stipend: $3,333.54, 10% on the base of $33,335.38, effective July 21, 2022.
• Matt Menacher, Assistant Boys’ Soccer Coach at Jacksonville High School, for the 2022-2023 

school year, Stipend: $3,000.18, 9% on the base of $33,335.38, effective July 21, 2022.
• Robyn Maher, JV Cheer Co-Coach at Jacksonville High School, for the 2022-2023 school year, 

Stipend split at 50%: $1,500.09, 9% on the base of $33,335.38, effective July 21, 2022.
• Levi Parkevich, Assistant Football Coach at Jacksonville High School for the 2022-2023 school 

year, Stipend: $3,333.54, 10% on the base of $33,335.38, effective July 20, 2022.

Coaching Stipends for 2022-2023 Paid with Alternate Funding Sources
• Corey Suter, Assistant Boys’ Soccer Coach at Jacksonville High School, for the 2022-2023 school 

year, Stipend: $3,000.18, 9% on the base of $33,335.38 and paid by Boys Soccer Activity Fund, effective 
July 21, 2022.

• Matt Menacher, Assistant Girls’ Soccer Coach at Jacksonville High School, for the 2022-2023 
school year, Stipend: $3,000.18, 9% on the base of $33,335.38 and paid by Girls Soccer Activity Fund, 
effective July 21, 2022.

Reconciliation of Stipends for the 2022-2023 School Year
• Paige Cullison, previously approved on June 15, 2022 for Assistant Girls’ Basketball Coach at 

Jacksonville High School, stipend reconciled to Assistant Varsity Girls’ Basketball Coach at 
Jacksonville High School, Stipend: $4,000.25, 12% on the base of $33,335.38, effective July 21, 2022.
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Volunteers
• Chris Skinner, Volunteer Assistant Football Coach at Jacksonville High School for the 2022-

2023 school year, effective July 21, 2022.
• Brad Evans, Volunteer Bass Fishing Coach at Jacksonville High School for the 2022-2023 school 

year, effective July 21, 2022.

109



C. Consideration of Administrator Contract of Beth Brockschmidt and 
Michael "Nick' Guidish

111
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ACTION SHEET July 20, 2022

TO: Board of Education
FROM: Tami Stice
SUBJECT: Consideration of/to Administrators Contracts 2022-2023

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approves the Personnel Recommendations as presented.

• The Administrator Contract for Beth Brockschmidt

• The Administrator Contract for Michael “Nick” Guidish

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________   MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. MCBRIDE __________

Background Information:
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D. Consideration to Approve Contract of Independent Hearing Officer 
for 2022-2023

113
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July 20, 2022
ACTION ITEM

TO: Board of Education

FROM: Tami Stice 

SUBJECT: Approval of Independent Hearing Officer Contract for 2022-2023 

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approve the Independent Hearing Officer Contract with 
Gina Eckhouse as presented.

MOVED BY: Seconded

YEA: NAY: YEA: NAY:

BEARD MCBRIDE

CANTRELL STEWART

LONERGAN WILSON

 LEONARD

Background Information:

113



E. Consideration of Approval of the Transportation Contract for 2022-
2024.

115
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July 20, 2022

ACTION ITEM

TO: Board of Education

FROM: Steve Ptacek/Tami Stice 

SUBJECT: Approval of Transportation Contract for 2022-2024 

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approve the newly negotiated Transportation contract for 
2022-2024 as presented.

MOVED BY: Seconded

YEA: NAY: YEA: NAY:

MR. BEARD MR. MCBRIDE
MR. 

CANTRELL
MRS. 

STEWART
MR. 

LONERGAN MRS. WILSON
 MRS. 

LEONARD

Background Information:
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ARTICLE I
RECOGNITION

1.1     The Board of Jacksonville School District #117, Morgan County, Illinois, hereinafter referred to as 
the “Board”, hereby recognizes the District #117 Support Personnel/IEA-NEA, hereinafter referred 
to as the “Association”, as the sole and exclusive negotiating agent for all regular assigned and 
regular unassigned bus drivers, bus monitors, head mechanic, assistant mechanic, and shuttle 
drivers. Specifically excluded from the bargaining unit are supervisory, managerial, confidential, 
short- term employees, and students.
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ARTICLE II
PERSONNEL DEFINITIONS

2.1   Regular assigned bus drivers are defined as those drivers, either full or part-time, who are assigned 
to regular routes.  

2.2    Regular unassigned bus drivers are defined as those drivers who report on a regular basis for two 
hours each morning and for two hours each afternoon and who either ride a route with a regular 
assigned bus driver or drive a route in place of a regular assigned bus driver.

2.3     Substitute bus drivers are defined as drivers who are called only when all available regular assigned 
and regular unassigned drivers are working and routes still remain. No benefits are paid. There is 
no expectation of employment.  Substitute bus drivers are not part of the bargaining unit. 

2.4 In keeping with past practice, the salaries and benefits of part-time regular assigned and unassigned 
bus drivers shall be based on their fractionalized employment status.

2.5 “Bus Monitors” are defined as non-licensed personnel who report to the Director of Transportation 
to assist bus drivers in supervising and assisting students during bus routes for safety reasons. Bus 
Monitors are to follow the reasonable directions of the bus driver on their assigned route. Bus 
Monitors may contact the Director of Transportation to clarify instructions given by a bus driver. 

2.6 Shuttle Drivers are defined as non-licensed personnel who are required to have a school bus driver 
permit and transport fifteen (15) or less students on first division vehicles or multi-function school 
activity bus as defined by Illinois Vehicle Code and the Illinois State Board of Education. 
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ARTICLE I II
 NEGOTIATIONS PROCEDURE

3.1 MEETINGS

Negotiations for a successor agreement shall begin no earlier than January 15 of the year the 
agreement expires.

3.2 PROPOSALS

All items proposed for negotiations shall be presented in writing by the Association at the first session 
and thereafter shall not be expanded. The Board of Education may also present proposals at the 
first session.

The Board of Education will present in writing their counterproposals within ten (10) days of the date 
they receive the Association’s initial package.

3.3 TENTATIVE AGREEMENTS

Both parties agree that it is their mutual responsibility to confer upon their respective representatives 
the necessary power and authority to make proposals, consider proposals, make counterproposals, 
and to seek tentative agreements. Tentative agreements shall be reduced to writing and initialed by 
the spokesperson of the respective teams at the meeting the tentative agreement is reached, and 
upon final agreement the entire contract shall be submitted to the Association for ratification and 
subsequently to the Board for adoption.

3.4 REPRESENTATIVES

The total number of representatives on the bargaining committee shall be six (6).  Either party may 
substitute as needed to expedite the process. 

3.5 LENGTH OF TIMES OF MEETINGS

Bargaining sessions shall be closed to the public. Dates of meetings shall be determined by mutual 
agreement. Meetings shall generally last two (2) hours, except either party may adjourn a session 
at an earlier time and both parties may mutually agree to extend a session.

3.6 MEDIATION

If both parties request the assistance of a mediator, the Federal Mediation and Conciliation Service 
(FMCS) shall be contacted.  If FMCS is unavailable for mediation services, the IELRB shall be 
notified.
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ARTICLE IV
GRIEVANCE PROCEDURE

4.1 DEFINITIONS

A.     A grievance is a claim by the Association, employee, or group of employees involving an 
alleged violation, misinterpretation, or misapplication of the terms of this agreement.

B.    All time limits shall consist of school days, except that when a grievance is submitted less 
than ten (10) days before the close of the current school term, time limits shall consist of all 
weekdays.

C.    Nothing contained herein shall be construed as limiting the right of any employee having 
a grievance to discuss the matter informally with his/her supervisor and having the grievance 
adjusted, provided the adjustment is not inconsistent with the terms of the agreement.

4.2 PROCEDURE

The parties hereto acknowledge that it is usually most desirable for an employee and the immediately 
involved supervisor to resolve problems through free and informal communications. If, however, such 
informal processes fail to satisfy the employee, a grievance may be processed as follows:

For the purposes of this article, all bargaining unit members shall report to the Director of 
Transportation at the main bus garage.

A.     The  grievant  or  Association  shall  present  the grievance in writing on the form provided in 
Appendix C of this Agreement within  ten  (10) days of the occurrence of the event giving rise 
to the grievance specifying the article and clause alleged to have been violated and stating 
the remedy sought, to the  Director of Transportation. The Director of Transportation shall 
arrange a meeting to take place within ten (10) days after the receipt of the grievance. The 
Director of Transportation shall provide a written answer to the grievance of the aggrieved 
employee within ten (10) days after the meeting.

B.      If the grievance is not resolved at Step A, the aggrieved or Association may refer the 
grievance to the Superintendent or official designee within seven (7) days of his receipt of the 
Step A answer. The Superintendent shall arrange for a meeting to take place within seven 
(7) days of his receipt of the appeal. Within seven (7) days of meeting, the grievant shall be 
provided with the Superintendent’s written response.

C.     If the grievance is not resolved at Step B, the aggrieved or Association may refer to the Board 
of Education within seven (7) days of receipt of the Step B answer. The Board of Education 
shall arrange for a meeting to take place within thirty (30) days of the receipt of the appeal. 
Within seven (7) days of the meeting, the grievant shall be provided with the Board of 
Education’s written response.

D.      If the Association is not satisfied with the disposition of the grievance at Step C or the time 
limits expire without the issuance of the Superintendent’s written reply, the Association may 
submit the grievance to final and binding arbitration under the Voluntary Labor Arbitration 
Rules of the American Arbitration   Association,   which   shall   act   as   the   administrator   
of   the proceedings.

If a demand for arbitration is not filed within thirty (30) days of the date for the
Step C answer, then the grievance shall be deemed withdrawn.
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1.      The arbitrator, in his opinion, shall not amend, modify, nullify, ignore, or add to the 
provisions of this Agreement. His authority shall be strictly limited to deciding only the 
issues presented to him in writing by the School District and the Association, and his 
decision must be based only upon his interpretation of the meaning or application of 
the express relevant language of the Agreement.

2.       Each  party  shall  bear  the  full  costs  for  its  representation  in  the grievance 
procedure.

3.     If either party requests a transcript of the proceedings, that party shall bear full costs 
for that transcript. If both parties order a transcript, the costs of the two transcripts 
shall be divided equally between the Board and the Union.

4. Each party shall share equally the cost of the arbitrator and the AAA.

4.3     A. Failure of an employee or Association to act on any grievance within the 
prescribed time limits will bar any further appeal. An administrator’s failure to
give a decision within the time limits shall permit the grievant to proceed to
the next step. Time limits shall be extended by mutual consent.

B.
  

Any investigation, handling, or processing of any grievance by the grievant
shall be conducted so that the related work activities of the grievance or the
work staff are not interrupted.

C. Step A of the grievance procedure may be bypassed and the grievance
brought directly to Step B if mutually agreed upon by the employee
and the Superintendent.

D. If the Superintendent and Association mutually agree, a grievance may be
submitted directly to arbitration.

E. Class  grievances  involving  one  or  more  employees  or  one  or  more 
supervisors and  grievances involving an administrator  above the building
level may be initially filed by the Association at Step B.

F. The  Board  acknowledges  the  right  of  the  employee  to  have  a  local 
Association representative present, if  requested one, by the grievant, at
Step B and Step C of the grievance process. No employee shall be
required to discuss any grievance if the Association representative is
not present, if one is requested.

G. No reprisals shall be taken by the Board or the administration against
an employee because of his participation in a grievance.

H. With the Superintendent’s approval, the grievant and one union representative
may be released from his/her regular assignment without loss of pay or
benefits to attend the meetings specified in 4.2 A-D if such a meeting is
scheduled during work hours.
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I. All records related to a grievance shall be filed separately from the
personnel files of the employees.

J. A grievance may be withdrawn at any level without establishing precedent.

K. If the Association or any employee files any claim or complaint in any forum
other than under the grievance procedure of this Agreement, then the Board
shall not be required to process the said claim or set of facts through the
grievance procedure.

L. If both the Superintendent or designee and Association mutually agree, the
expedited Arbitration Rules of the Arbitration may be used instead of 
the Voluntary Labor Arbitration Rules.

M. The Association Grievance Form is attached as Appendix C.

125



11

ARTICLE V
EMPLOYEE DISCIPLINE AND TERMINATION PROCEDURES

5.1 PROBATION

A. Bus drivers, shuttle drivers, head mechanic and assistant mechanic shall have his/her 
probationary period commence from the date hired by the Board of Education and shall run for 
a period of ninety (90) calendar days. If an employee is hired by the Board as a regular assigned 
or a regular unassigned bus driver and that employee has been legally qualified to drive a school 
bus for more than thirty (30) days prior to the Board’s employment action, then the employee’s 
probationary period shall be sixty (60) calendar days. The drivers, head mechanic, and assistant 
mechanic’s supervisor shall meet with the employee not before the 40th student attendance day 
and not later than the 60th student attendance day to provide the employee with a written 
preliminary assessment of the employee’s probationary performance to date and shall specify 
areas of performance concerns, if any.  Within either the ninety (90) calendar or sixty (60) 
calendar day probationary period an employee may be discharged at any time without notice, 
compensation or assigning any reason whatsoever.

If the probationary period is not completed before the end of the school year the probationary 
period will continue with the next school year.

B. Bus monitors shall have a probationary period for the first ninety (90) student attendance days 
the member works. The monitor’s supervisor shall meet with the monitor not before the 30th 
student attendance day and not later than the 60th student attendance day to provide the monitor 
with a written preliminary assessment of the monitor’s probationary performance to date and 
shall specify areas of performance concerns, if any. During this probationary period, the bus 
monitor may be discharged at any time without prior notice for any reason or no reason. A 
discharge of a bus monitor during his/her probationary period shall not be subject to the 
grievance and arbitration provisions in this Agreement.

5.2 RECORDS

Falsification of records or application forms is grounds for immediate dismissal.  Falsification 
shall be defined as willfully or intentionally providing incorrect or incomplete information. 

5.3 DISCIPLINE PROCEDURES

Disciplinary action will be progressive, except for gross misconduct, which the Superintendent or 
official designee may elect to proceed to the level of discipline the Superintendent or official designee 
believes is appropriate given the circumstances of a specific case, including going directly to 
dismissal.  Misconduct by an employee that does not constitute gross misconduct, shall include such 
conduct as being late for work, insubordination, use of profanity, or poor job performance shall be 
addressed on a progressive basis, according to the schedule below. Gross misconduct shall include 
such conduct as violating safety standards that threaten the safety of children, child abuse or 
neglect, theft, fraud, or felony convictions.

1.        Verbal Warning in Writing
2.        Written Warning
3.        One to Five Day Suspension Without Pay
4.        Discharge

Employees  shall  be  advised  of  the  right  to  union  representation  whenever disciplinary action 
is possible.
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5.4. TERMINATION OF EMPLOYMENT

A.    The employment of an employee may be terminated for just cause upon action of the Board 
of Education.

B.    Prior to the dismissal of an employee who has met the probationary period as stated in 5.1, 
the Board or its designee shall conduct a pre-termination hearing. At least five (5) days’ notice 
shall be given prior to the pre-termination hearing. In addition, the Board or its designee shall 
provide a notice of charges and the employee shall be given an opportunity to present his/her 
view of the incident(s) at the pre-termination hearing.  If requested by the employee, an 
Association representative may be present at such pre- termination   hearing.   The   
Administration   retains   the   right   to   conduct exploratory conferences with an employee, 
but nothing learned in such exploratory meetings shall form the basis for discipline unless the 
employee was afforded an opportunity for representation. The administration retains the right 
to suspend an employee in excess of five (5) days only after the pre-termination hearing has 
been completed. In no case shall an employee be suspended for more than thirty (30) 
calendar days without pay.

C.      All  notices  will  be  sent  to  the  Association  President  or  the  Association President will be 
notified by phone or in person. 

127



13

ARTICLE VI
EMPLOYEE AND ASSOCIATION RIGHTS

6.1 PERSONNEL FILE

Each employee shall have the right to review the content of said employee’s personnel file with the 
exception of those stated in the Employee Record’s Act of Illinois  and  to  attach  and  place  therein  
written  reactions  to  the  contents.  The employee may review his/her file upon a forty-eight (48) 
hour written advance notice submitted to the Superintendent or designee during the regular business 
hours established by the Central Office or at a time mutually agreeable with the Superintendent and 
the employee. The employee shall affix his/her signature and date on the actual copy filed. The 
signature does not indicate agreement with the contents of the material. The employee may not 
remove any material from said file and must review the contents of his/her file in the presence of the 
Superintendent or designee.

An employee may request a copy of his/her personnel file except for any material as stated above. 
If an employee requests in writing a copy of his/her file, the Board shall have within seven (7) days 
to meet such request. For each page of material copied, the Board shall charge the standard fee for 
copying.

An employee may attach a written response to any material contained in his/her file.

Only one personnel file shall exist for each employee, and it will be held and maintained in the Human 
Resources Office.  Nothing herein prevents supervisors from keeping personal notes and records on 
employees. 

6.2 DUES DEDUCTIONS

Any member of the bargaining unit who has applied for membership in the Association may sign and 
deliver to the Board’s business office an authorization for annual dues deduction. The appropriate 
authorization forms shall be provided by the Association. The authorization shall remain in effect 
from year to year unless the employee revokes said authorization between September 1 and 
September 15 of any year.

The Board shall deduct from each employee’s paycheck the current dues of the Association provided 
the Board has received the proper authorization form starting with the first paycheck in October 
running through May of each year. 

6.2.1 Pursuant to such authorization, the Board shall deduct dues from each paycheck beginning 
in October of each year. 

6.2.2 The Board shall remit said deducted dues to the Association within ten (10)
days following the pay period deduction.

6.2.3 The  Board  shall  have  no  responsibility  for  collecting  past  or  overdue
Association dues.

6.3 OTHER PAYROLL DEDUCTIONS

6.3.1   Employees shall have the right to authorize payroll deductions. The following payroll 
deductions will be split equally between the two (2) paychecks each month.

A.        Medical Insurance Premiums
B.        Tax Sheltered Annuity
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C.        Credit Unions
D.        United Way
E.        Section 125 Flex Plan
F.        403(b) Plan

Employees shall be limited to three (3) authorization changes per program per year. Such 
changes can only occur in the months of January, April and October and the employee must 
inform the Board with at least ten (10) working days’ notice. Change shall be defined as 
enrollment or any change in the amount of money deducted at the time of the work year. 
Employees have the right to cancel a deduction at any time; however, once an employee 
cancels a deduction, he/she shall not be allowed to re-enroll in the program for the remainder 
of the fiscal year.

6.3.2 ILLINOIS EDUCATORS CREDIT UNION

The Association will provide authorization cards for payroll deductions for
Illinois Educators Credit Union as follows:

A.     Authorizations are to be received in the District’s Business Office by October 1st, January 
1st, or April 1st of each year. This will allow three (3) enrollment/change dates for the 
employee. Employees will receive notification of these enrollment dates with the 
paycheck in the previous month.

B.      The first deduction (or change) will be made on the 1st paycheck following the first 
full pay period in October, January or April.

For example: Bargaining Unit Members receive a check on October 15th. The 1st 
paycheck following the first full pay period in October would be on 
October 31st. The Illinois Educators Credit Union deduction would be 
made from each check.

C.       Authorization must note the amount per month (check) to be deducted for each person.

D.      Requests to stop an individual’s deductions are to be received from an Association’s 
Officer in the District’s Business Office by the first day of the month preceding the 
next paycheck.

E.       Equal  deductions  will  be  made  each  paycheck  until  a  request  is received  to  
stop  deductions  (as  per  “D”  above)  or  a  request  is received to change deductions 
on October 1, January 1, or April 1.

F.     A District #117 check will be issued payable to the Illinois Educators
Credit Union for the total credit union deductions made each month. This check will 
be mailed by the District Payroll Officer directly to the Illinois Educators Credit Union 
not later than the first banking date after the date of the payroll.

G.     New employees hired after the dates of 6.3.2.B will be allowed to join the Illinois 
Educators Credit Union within sixty (60) days of their hiring date.

6.4 USE OF SCHOOL BUILDING

The local Association shall have the right, upon approval of the Superintendent or designee to use 
the school building for meetings at a time when school is not in session provided that such meetings 
do not interfere with instructional and/or extracurricular programs. All meeting areas shall be 
approved by the Superintendent or his designee. Whenever special custodial service is required, 
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the Board may make a reasonable charge for the service.

6.5 USE OF BULLETIN BOARDS AND MAILBOXES

The local Association shall have the right to post notice of activities and matters of Association 
concern on a designated, existing bulletin board. The Association may use the employee’s 
mailboxes for communications to bargaining unit members.

6.6 USE OF DISTRICT EQUIPMENT

With prior approval of the building principal, the Association shall be allowed to use District copying 
machines and personal computers for Association business, except for Central Office equipment, 
provided that the use of said equipment is done before or after an employee’s workday and in no 
case between the hours of 8:00 a.m. to 3:30 p.m. on days school is in session. Only employees who 
have demonstrated a working knowledge of said equipment may use the equipment. The 
Association shall purchase all supplies and materials used in the business of the Association. 
Equipment shall not be taken from the District’s buildings unless prior approval of the Building 
Principals is given.

6.7 BOARD MEETING INFORMATION 

The Board of Education agenda, agenda summary, and financial statements will be available on the 
District’s website at least forty-eight (48) hours prior to meetings.  A copy of all personnel action 
items will be available to the Association’s representative at the Board meeting if representative is 
present and on the District website within forty-eight (48) hours of adjournment of the meeting when 
the action was taken. 

6.8 ASSOCIATION LEAVE

In the event that the Association desires to send representatives to a state or national conference, 
these representatives shall be excused without loss of salary provided the Association reimburses 
the District for the cost of substitutes. The Association shall be limited to a maximum of five (5) 
Association Leave days per school year. No more than two (2) employees per day shall be excused 
for said leave. Notification of such leave shall be submitted in writing at least ten (10) school days in 
advance of the date of the leave. In addition, the Association shall pre-pay the cost of the substitutes 
prior to the use of said Association Leave. The Head Mechanic and the Assistant Mechanic will 
qualify for Association Leave only if a qualified substitute, acceptable to the Administration, can be 
employed for the duration of the leave.

6.9 DOCUMENTS

The Board agrees to furnish one (1) copy of the following to the President of the
Association or designee:

A.        District’s budget
B.        Budget amendments
C.        Annual financial report

6.10 AUTHORIZED REPRESENTATIVE ON CAMPUS

Duly authorized representatives of the Association shall be permitted to transact official Association 
business before and after the employee’s workday, during the employees lunch period, and during 
an employee’s break period if they notify the office at Murrayville or the supervisor at the bus garage. 
The presence of the authorized representative shall not interfere or disrupt the work schedule of the 
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employees  nor  interfere  with  the  instruction  or  extra-curricular  programs  of  the District.

6.11 LABOR/MANAGEMENT COMMITTEE

A Labor/Management Committee shall be established. The Union shall select up to three (3) 
representatives exclusive of the Association’s authorized representative (UniServ Director). The 
Superintendent shall select up to three (3) representatives. The purpose of the Committee is to meet 
and confer monthly to discuss topics of mutual interest. A monthly meeting can be cancelled by 
mutual agreement. Nothing said by any person during a committee meeting may be used adversely 
against that person or the parties in any other context or proceeding. These meetings shall not 
constitute collective bargaining sessions.  It is in the interest of all parties to provide constructive 
dialogue to resolve issues in a cooperative effort. Nothing prohibits the attendance of an additional 
person if both sides agree. 
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ARTICLE VII
EMPLOYEE EVALUATION

7.1 Employees shall be evaluated at least once per year of employment.  Failure to perform an 
evaluation shall be equivalent to a satisfactory performance evaluation. 

7.2    A copy of the evaluation shall be given to the employee. If the employee makes a written request for 
a conference to discuss the evaluation, a conference shall be held within twenty (20) workdays after 
the employee’s request.

7.3  Nothing contained herein shall limit the right of the administration to evaluate an employee’s 
performance of assigned duties nor limit the right of management for considering the competency of 
any employee. However, an employee shall have the right to a conference as stated in 6.2.

 7.4    Any  grievance  filed  to  this  Article  shall  be  limited  to  violation  of  the  specific procedures as 
outlined above. All other aspects of evaluation, including, but not limited to, criteria, instruments or 
personalities, shall not be grievable.

Should an employee disagree with their evaluation, said employee can write a rebuttal/response to
their evaluation and have it placed in their permanent personnel file.

7.5 JOB DESCRIPTIONS

Any changes to the current job descriptions adopted by the Board shall be initially developed by the 
Superintendent and delivered to the Association for forty-five (45) calendar days’ comment. Then the 
Superintendent shall within forty-five (45) calendar days of receipt of the Association’s comments 
make any modifications to the job descriptions the Superintendent deems appropriate. The 
Superintendent will submit the job descriptions to the Board of Education for approval.
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ARTICLE VIII
ASSIGNMENT, VACANCIES, PROMOTIONS, TRANSFERS

8.1 VACANCY NOTICES

A.      A vacancy shall be defined as a position in the bargaining unit which has been newly created, 
or which has previously existed and has been vacated due to transfer, reassignment, 
resignation, retirement, death, termination, or leave of absence exceeding ninety (90) days. 
The term “vacancy” shall not apply to any temporary position or a substitute position for an 
employee who has been granted a leave of absence of ninety (90) days or less.

B.       Vacancies as defined in 8.1.A for the Head Mechanic, assistant mechanic and bus monitors 
shall be posted on the District 117 website. The posting shall be for a minimum of five (5) 
calendar days before the position is filled on a permanent basis. Nothing in this article 
prohibits the Board/Administration from filling a vacancy on a temporary basis or deciding 
not to fill a vacancy.

C.         When a bus driver (regular assigned or regular unassigned) or bus monitor position becomes 
vacant as defined in 8.1.A, that position shall be posted for a minimum of five (5) days after 
the regularly scheduled monthly meeting for bargaining unit members at which any such 
vacant bus driver/bus monitor positions shall have first been offered to the most senior bus 
driver/bus monitor attending. If a bus driver/bus monitor, who is eligible based upon seniority 
to be offered the position, is unable to attend the monthly meeting that driver/monitor will be 
called by phone or radio and offered the position. If the driver/monitor who is called or radioed 
is not available, then the next senior bus driver/bus monitor will be offered the position. Bus 
drivers/bus monitors may deliver to the Director of Transportation before the meeting, a 
written declaration for a requested position or designate another bus driver or bus monitor 
as his/her proxy to accept/decline a vacant position. When the vacant position is offered to 
a bus driver/monitor, that driver/monitor must accept or reject the position offered at that 
time.  

Any vacancy created by a bus driver/monitor accepting the posted vacant position shall be 
filled at the monthly meeting without prior posting following the same process as set forth for 
filling the posted vacancy. This same process shall be used for any subsequently created bus 
driver/monitor position vacancies that occur as a result of this bumping process. Any bus 
driver/bus monitor position not filled at the monthly meeting as set forth above, shall be posted 
and filled as provided in subparagraph B. above.

Any bus driver/bus monitor, who accepts a bus driver/bus monitor position at the monthly 
bargaining unit member meeting, shall begin the new assignment on the first student 
attendance day of the following week or on a date otherwise mutually agreed between the 
driver/monitor and Director of Transportation.

D.      Any vacancy as a result of transfer or reassignment as provided in Paragraph 8.2 will not be 
filled on a permanent basis until the following June, July or August, unless the Director of 
Transportation decides operational needs require the position to be filled permanently at an 
earlier date.

8.2 TRANSFERS/PROMOTIONS

A.       Any bargaining unit member who is qualified may apply for a vacant position in the District 
outside this bargaining unit. Such application shall be made online through the District 117 
website. If two (2) employees outside this bargaining unit apply for the same position in the 
same category with the same seniority and the Administration believes both are equally 
qualified the most senior employee within that category will be offered the vacant position.
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B.      The Board/Administration may make an involuntary employee transfer or reassignment when 
no employee applies for a vacancy that has been posted as provided in Paragraph 7.1 above. 
The Board/Administration may make temporary involuntary employee transfers or 
reassignment when another employee is on medical leave, other unpaid leave, or an 
emergency. When an employee is suspended, with or without pay, the Board/Administration 
may transfer or reassign an employee to fill the suspended employee’s position for the 
duration of the suspension. Unless Board/Administration is proceeding to discharge the 
suspended employee from school district employment, the suspended employee shall return 
to that employee’s previous assignment at the conclusion of the suspension. Before the 
Board/Administration involuntarily transfers or reassigns an employee pursuant to this 
paragraph, volunteers shall be sought and the Association shall be conferred with in these 
circumstances. However, nothing restricts the Board/Administration from making the above 
transfers or reassignments. 

8.3 MAJOR ROUTE RESTRUCTURING

In the event of major route restructuring, the Board agrees to meet with and receive input from the 
Association. The Board also agrees to bargain, upon receipt of a formal demand to bargain from the 
Association, the impact of the route restructuring with the Association. In the event that a route is 
temporarily changed or altered, the Board will hold harmless the driver on said route, the Board will 
continue to pay driver the guaranteed hours so the driver does not suffer any loss in pay or benefits, 
until the temporary route is resumed or permanently eliminated.  If the route is eliminated, the 
process outlined in Section 9.10 Route Elimination will commence. 

8.4 SHUTTLE ROUTES

A. Any route of less than 15 students, excluding routes run entirely within the boundaries of District 
117, shall be classified as a shuttle route. Shuttle routes will not be bid in the same manner as 
regular bus routes. Shuttle routes will be posted for anyone with a qualifying license eligible to 
apply. A school bus driver permit will be required (not a CDL with passenger endorsement). 
Passenger vehicles or Activity buses will be used for these routes. Posting will be available to 
both internal and external applicants. The District reserves the sole right to fill these positions 
with the applicant of their choosing. In filling such vacancies first consideration shall be given to 
all qualified employees within the bargaining unit. The rate of pay for shuttle routes will be based 
on the Shuttle Driver Salary Schedule.

B. Current routes meeting the criteria defined above will be immediately converted to shuttle routes 
and will be posted as vacant and filled according to the process described above. Once a shuttle 
driver is in place, the current drivers of these routes will not lose any hours. These drivers will be 
used as "unassigned" drivers during their contracted time and may be used to cover/sub routes, 
run buses for inspection, sub on the mail route, etc. These drivers will be allowed to stay on the 
trip list. If at any time one of these drivers bids another route their hours will be adjusted 
accordingly.

Bus Drivers that are driving shuttle routes shall be paid at their full driver rate.  The certification 
of the driver determines the rate of pay and not the vehicle driven.
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ARTICLE IX
CONDITIONS OF EMPLOYMENT

9.1 WORK DAY

A.       The Head Mechanic’s work day shall not exceed eight (8) consecutive hours, excluding a 
lunch period. The Head Mechanic may be required to work overtime at the discretion of the 
Administration.

B.      The Assistant Mechanic’s hours of employment shall be 3 and ¾ hours per day on days of 
student attendance during the normal school year. On regular working days of non-student 
attendance, the Assistant Mechanic’s workday shall not exceed eight (8) hours, including 
any bus driving assignment. In the event that the Assistant Mechanic has a bus driving 
assignment on a day of non- student attendance, the number of hours worked as an Assistant 
Mechanic shall  be  reduced  by  the  number  of  hours  served  as  a  bus  driver.  For 
example, if the Assistant Mechanic drives a bus during a non-student attendance day for six 
(6) hours, the Assistant Mechanic would only be paid for two (2) hours as an Assistant 
Mechanic, providing those two (2) hours are worked as an Assistant Mechanic. If the 
Assistant Mechanic has a bus driving assignment for eight (8) or more hours, the Assistant 
Mechanic would be paid only as a bus driver. 

 The Assistant Mechanic may be required to work overtime at the discretion of the 
Administration.

C.       Bus Monitors shall commence their work assignment five minutes before the bus is 
scheduled for departure and shall end when the bus returns to the bus garages at the end 
of the route or extra trip, unless the Director of Transportation directs a Monitor to report to 
work at an earlier time.

9.2 LUNCH PERIOD

Those employees who work at least eight (8) consecutive hours shall be entitled to a thirty (30) 
minute to one (1) hour lunch period as assigned by the Supervisor. The lunch period shall be with 
no pay and not included in the employee’s regular workday.

9.3 PHYSICAL FITNESS

A.    The Board shall require of new employees evidence of physical fitness to perform duties 
assigned and freedom from communicable disease, including tuberculosis. Such evidence 
shall consist of a physical examination and a tuberculin skin test and, if appropriate, an x-ray 
made by a physician licensed in  Illinois  or  any  other  state  to  practice  medicine  and  
surgery  in  all  its branches not more than ninety (90) days preceding time of presentation 
to the Board and cost of such examination shall rest with the employee. The Board may, 
from time to time, require an examination of any employee by a physician licensed in Illinois 
to practice medicine and surgery and at no cost to the employee.

B.     The Board shall reimburse up to a designated amount for the annual physical examination 
as required by the State for renewal of a bus driver’s permit.  The maximum reimbursement 
rate will be $160.00.  The Board shall reimburse newly hired bus monitors up to $100 for 
their one-time pre-employment physical after six (6) months of continuous employment with 
the District. The bus monitor must furnish proof of payment of said physical.

C.     Reimbursement for the cost of the physical exam is limited to those items as per the Secretary 
 of State SB-4.5, as said form may be amended.
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D.      If a TB test or chest x-ray is required, the District will pay the cost of the TB test not to exceed 
$15.00. (See 9.9.A for Drug Tests)

9.4 IN-SERVICE/REFRESHER COURSES

A.    When an employee is required to attend an institute, training session, or in- service program 
during the workday, the employee shall suffer no loss of pay or benefits.

B.    The Board will pay each bus driver a minimum of two hours trip pay for attending the required 
annual refresher course to attain their bus driver’s permit.

C.     The Board will pay the Head Mechanic a minimum of two (2) hours trip pay for attending  the  
required  annual  refresher  course  to  attain  his  bus  driver’s permit only if the refresher 
course occurs outside of the normal work day for the Head Mechanic.

9.5 SUBCONTRACTING

To the extent allowed by law, during the term of the agreement the Board shall not subcontract work 
presently performed by members of the bargaining unit. The no subcontracting clause does not 
prohibit the Board from hiring specialists to perform duties of members of the bargaining unit on a 
temporary basis or from hiring temporary employees to perform work of the bargaining unit 
members. The purpose of the contractual items is to restrict the Board from hiring a private 
corporation and permanently replacing current employees of the bargaining unit. The Board still has 
the authority to reduce its number of personnel as per Article IX of the agreement and may reduce 
the number of employees through attrition or dismissal.

9.6 EXTRA TRIP POOL

A. All regular assigned bus drivers, who want to qualify for the extra trip pool and/or local trip pool 
must submit his/her name one month in advance of the 1st of the month they want to start driving 
trips to the Transportation Director.  Drivers may remove themselves and add themselves to the 
trip list two (2) times per year. 

Example:  Driver submits Extra Trip Pool Notification to the Transportation Director on September 
1st to qualify for the month of October.  At the end of the month the driver notifies the 
Transportation Director to be removed from the trip list.  The driver has only one more opportunity 
to be added to the trip list for the rest of the year. 

Shuttle drivers and activity buses cannot be used for trips unless all available trip drivers have 
declined or are assigned a trip.

All regular assigned bus monitors and shuttle drivers, who want to qualify for the extra trip pool 
for any trips with seven (7) or less riders (including the driver), must submit his/her name one 
month in advance of the 1st of the month they want to start driving trips to the Transportation 
Director.  Trip list bus monitors/shuttle drivers, will be notified of a trip with seven (7) or less 
riders (including the driver) when all available trip bus drivers have declined.  

If a bus driver takes a trip they are paid at their current hourly rate.  If shuttle drivers/bus monitor 
takes the trip, they are paid at the current shuttle driver rate.  
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Local Trip Pool:
Local trips are defined as those that occur on a weekday, during school hours, and 
stay in the District, with the exception of bus inspections. (Examples include, but are 
not limited to, trips previously known as community and integration, bus inspection, 
bowling, steam show, student incentives, etc.). Excluding Garrison integration which 
will be part of the Garrison route.

The assignment process will be the same as is used for the extra trip pool and as 
outlined in Sections 9.6 B-F of the current collective bargaining agreement.

The Director of Transportation will determine if a trip is considered a local trip or an 
extra trip and may seek input from the Association President if needed or requested 
by the Association.

All other trips will be assigned to drivers in the Extra Trip Pool as outlined in Section 
9.6 of the current collective bargaining agreement.

Bus Monitors who are assigned to work the Garrison route and Hope School route, 
who complete specialized training (a combination of 5-8 in person and online 
trainings as determined by the district) shall receive a $1,000 stipend at the end of the 
school year. If an employee is assigned to or leaves one of these positions after the 
beginning of the school year, the stipend shall be pro-rated.  These routes will not be 
bid the same manner as regular routes.  The routes will be posted for anyone to apply 
(internal and external).  The District reserves the right to fill these positions with the 
candidate of their choosing.  If two candidates apply for the same position and 
administration believes both are equally qualified, the most senior employee within 
that job category shall be offered the position.  These positions may also include 
additional responsibilities as determined by the students’ IEP. 

B.       An extra trip is a request for transportation that is not part of a regular established route and 
cannot be accommodated within a regularly established route without extending the regular 
route time by more than one (1) hour. The Transportation Director may accommodate 
requests for transportation by extending regularly established routes when, in his discretion, 
it is feasible and advisable to do so, provided, the regular route is not extended by more than 
one (1) hour. Repeated trips to a single location for a tournament shall be considered multiple 
trips and assigned to multiple drivers by departure dates.

C.       Trip assignments shall be emailed and posted to the assigned drivers. IF time of the trip is 
changed, the driver will be called and the trip will be posted. Trip assignments will be made 
30 days before a trip.  Extra trips for a month shall be assigned by departure date. Extra trips 
shall be assigned on a rotational basis according to seniority. Drivers must notify the 
Transportation Director or designee by email and the transmittal form whether they accept 
trade or decline a trip five (5) days in advance. In emergency situations, the Director of 
Transportation, or designee shall make an assignment by calling the next driver on the 
rotational list.

Example: Extra Trip assignment is emailed to driver who elected to drive the trip at 4 pm on 
the 4th of the month.  The trip is changed to 3 pm and the driver is called and informed of the 
time change.  The new time is posted.  The driver has five (5) days to decline or trade the 
trip.  The decline or trade will be made known to the Director of Transportation or their 
designee. 
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When a regular assigned or unassigned bus driver accepts an extra trip assignment and for 
good cause cancels an extra trip within forty-eight (48) hours or less from the commencement 
of an extra trip assignment, then the administration may assign the extra trip to the first 
available regular assigned or unassigned bus driver or substitute driver. What constitutes 
“the first available” shall not be subject to the grievance procedure. Drivers assigned to an 
extra trip on a “first available basis” do not become part of the regular trip pool as part of that 
assignment.

Drivers may also trade assigned trips, provided notice of a trade is given by email and in 
writing by all parties to the trade to the Transportation Director, or designee, five (5) days in 
advance of the trip departure date. Notice shall identify the extra trips involved. Trip requests 
received less than thirty (30) days before the date of the trip shall be assigned upon approval 
of the trip to the next driver in the rotation. That driver may decline the trip without losing his 
or her place in the rotation, however, if the trip is accepted, it may not be traded.

D.     Any driver trading a trip without proper notice to the Transportation Director shall be removed 
from the extra trip pool until the next sign-up period, as defined by 9.6A.  Removal from the 
extra trip pool pursuant to this section may not be the subject of a grievance. 

  E. A report of the assignments shall be available upon request to the Union President or 
his/her designee on the date of assignment. 

F.    If there are no regular assigned drivers available for trips, the most senior regular unassigned 
driver will be called for the first available trip.  If no regular assigned or regular unassigned 
driver is available for an extra trip a substitute driver may be called. 

9.7 SUMMER ROUTES

A.       “Summer” is defined as those days which fall between the date regular school ends and the 
date on which regular school begins, as determined by the school calendar each year.

B.      Notices of summer driving position(s) shall be posted within five (5) working days of the 
position occurring. All notices shall be posted in the bus garage, Murrayville School Office, 
and the Board Office. The posting shall be for a minimum of seven (7) calendar days before 
the position is filled for the summer.

C. Summer driving positions will be posted as per Article VII of this Agreement.
Summer driving positions are not considered vacancies as defined in Article VIII, 8.1.A. 
Signup sheets will be posted in the bus garage and at the Murrayville School Office.

D.    The signup sheet shall list all summer driving positions and the schedule for each position. 
The signup sheet shall designate a place for regular route drivers to sign indicating his/her 
interest in a summer driving position, and a separate place for those regular route drivers 
who desire to drive as a substitute for summer driving positions. When a driver signs up to 
drive any of these summer routes, the driver is representing that he/she will drive the summer 
route position every day the route must be run, except for illness or unexpected emergency 
or with five (5) days’ notice a driver may take two (2) unpaid leave days during a summer 
driving position. The Director of Transportation may, in his/her sole and exclusive discretion, 
approve additional unpaid leave days for a summer route driver.

A separate sign-up sheet shall be posted as provided in subparagraph C, hereinabove, for 
substitute drivers to sign up indicating his/her interest in substituting for a summer route 
position.
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E.     Drivers for the summer driving positions will be selected first from the most senior regular 
route drivers. If there are not a sufficient number of unassigned drivers who have signed up 
for the summer positions, then the most senior substitute bus driver will be selected.

F.       When it is necessary to find a driver to substitute on a summer route, the Transportation  
Director  has  the  right  to  find  a  substitute  driver  who  is available to fill the entire period 
the summer route driver will be absent from driving the summer route. For example, if the 
driver will be absent for three (3) days, the Transportation Director may use a driver with less 
seniority to substitute on the summer route if the more senior drivers are not available to 
drive all the days of the period for which the substitute driver is required. The Transportation 
Director shall select substitute drivers according to the following procedure:

1.      All regular route drivers who have signed up to be substitute drivers for summer 
driving positions shall be called to substitute first on a rotating basis by seniority. 
(Example: Drivers shall be listed A, B, C regular route drivers by seniority on the 
substitute list.  Driver A shall be called first, if unavailable go to Driver B.  Next day, 
Driver C shall be called first and if unavailable go to Driver A.)

2.     If the Transportation Director has called the regular route drivers who have signed 
up for substituting for summer route positions on a given day and there are no regular 
route drivers available to substitute on that given day, then the Director shall call the 
substitute drivers who have signed up to substitute for summer driving positions on a 
rotating basis by seniority in the same manner as regular route drivers are called.

3.       Each driver will deliver to the Transportation Director a current home or cell phone 
number to be used to contact the driver about a substitute driving assignment. The 
Director or his non-union official management designee, may go to the next driver on 
the list if the driver who is called does not answer when the call is placed. The Director 
will leave a message indicating he/she called.

G.      The rate of pay for summer driving will be the “trip rate of pay” as determined by this 
Agreement.

H.    The language in this Agreement will not replace and/or supersede language already agreed 
to for the Summer Mail Position.

I.        If, during the course of the summer, there are extra bus trips that are not part of the “summer 
driving positions” posted and assigned, these extra summer bus trips shall be assigned to 
regular route drivers who have signed up on a trip sign-up sheet on a rotating basis by 
seniority. If no regular route drivers are available for summer bus trips, then the substitute 
drivers shall be assigned on a rotating basis by seniority.   Summer extra bus trip sign-up 
sheets will be posted by May 1 at the bus garage and in Murrayville.

J. Bus Monitors will be selected by the Director of Transportation to perform bus monitor duties 
on those summer bus routes as the Director determines are necessary to meet the needs of 
based upon seniority with the most senior being offered the positions. 

9.8 HOLIDAYS RECOGNIZED AND OBSERVED

The following days shall be paid holidays for regular Bus Drivers: 

Labor Day Martin Luther King’s Birthday Columbus Day
Lincoln’s Birthday or President’s Day(as Veteran’s Day determined by the School District calendar)
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Thanksgiving Day Friday after Thanksgiving
Friday of Spring Break (the Friday before Easter if school is not in session)
Christmas Day Memorial Day New Year’s Day

A driver’s annual salary as noted in Article 12.1 includes payment for the above eleven (11) holidays.

Therefore, the total number of workdays is one-hundred seventy four (174) days and the total 
number of paid holidays is eleven (11) for a total of one-hundred eighty five (185) days. The daily 
rate of pay is determined by dividing the annual salary by one-hundred eighty five (185) days.
In addition to the above holidays, Mechanics will receive the fourth (4th) of July, Christmas Eve Day, 
and New Year’s Eve Day as paid holidays except that the Assistant Mechanic’s holiday shall be paid 
for five (5) hours.

In order for an employee to qualify for holiday pay, they must meet the following requirements:

1.    The employee must work within the payroll period during which the holiday occurs.

2.     A pre-approved personal leave day shall be considered as working the day before or after a 
holiday. An employee can use only one (1) day per fiscal year and no more than two (2) 
employees covered by this contract can take a pre-approved personal leave day in this 
situation before or after a holiday. All other employees must work the last scheduled day 
before and after the holiday. Personal leave will be approved on a “first come, first served” 
basis to those employees who are eligible.

3.        The employee must have been employed by the Board for at least three (3) months.

4.       The only exception to the above will be when an employee provides a written physician’s 
verification for illness/absence dated prior to or on the date of absence on either the last 
working day prior to or the first working day after the holiday.

5.      Regular or hourly bus drivers will be paid time and one-half of their regular trip rate if they 
work on a paid holiday. Substitute drivers will be paid time and one-half of their regular hourly 
rate if they work on a paid holiday.

6. In the event “Veterans’ Day” is designated as a school work day in the school calendar as 
adopted by the Board of Education during any given school year, then in lieu thereof “the 
day after Christmas” shall be substituted as a paid holiday for “Veterans’ Day” in that school 
year only.

9.9 DRUG TESTS

A.     The Board will designate the provider of the test and will have all costs direct billed to the 
Board Office.

B.      If a driver fails a drug test and then passes the re-testing within one (1) week of the results 
of the first test, the District will pay for both tests. The intent of this section is to indemnify 
drivers against false or inaccurate readings of drug screens by the lab/physicians.

C.        It is the driver’s responsibility to hold a valid Bus Driver’s permit at all times.
Failure to maintain a valid permit is cause for dismissal.
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9.10 COMMERCIAL DRIVER’S LICENSE

The Board will reimburse the driver for the cost of the Commercial Driver’s License portion of the 
employee’s driver’s license.

9.11 STUDENT DISCIPLINE

A.      When a student or athlete demonstrates inappropriate behavior on a bus, or is disruptive, 
the bus driver or bus monitor will write a referral and give it immediately to the Director of 
Transportation who will promptly deliver the referral to the appropriate school principal for 
appropriate action. The principal will complete the discipline referral and within five (5) days 
return to the Director of Transportation who will deliver a copy of the completed referral form 
to the bus driver.

B.     Coaches and/or chaperones will be required to ride the bus and are responsible for discipline 
as per procedures for trips and discipline established by the District.

C.    The Board will annually provide copies of each building’s student handbook to the 
Association at the bus garage.

9.12 CALL IN PROCEDURE

When an employee is unable to report to work, he/she is to call the Transportation Supervisor to 
arrange for a substitute. If the Transportation Supervisor is unavailable, the employee is to call the 
Head Mechanic. The employee is to notify the supervisor of the absence no less than thirty (30) 
minutes prior to the designated start time for route(s).

9.13 VACATIONS

A.      A year round employee shall earn vacation on the basis of completed fiscal quarters worked. 
The vacation shall be in days per quarter or one-fourth (1/4) of the annual amount. In the 
initial year of employment the employee will earn pro-rated days of vacation based on the 
number of completed fiscal quarters to the start of the new fiscal year (the fiscal year is July 
1 through June 30). If a person is initially employed between July 1 and December 31, said 
employee shall be considered as completing a fiscal year effective July 1 of the following 
fiscal year. If a person is initially employed between January 1 and June 30, they will earn 
vacation days for this period of time, but will not be considered as completing a fiscal year 
until July 1 of the calendar year following employment. All persons hired prior to July 1, 2005 
shall be considered to have completed a fiscal year in their initial year of employment 
regardless of employment date.

B.    Mechanics will be granted vacation days based on the following years of continuous service:

A day of vacation for the head mechanic shall be paid at eight (8) hours regardless of when 
it is taken.  

Beginning with 1-5 years, the employee shall be granted 10 days of vacation.
Beginning with 6 years, the employee shall be granted 15 days of vacation. Beginning with 
12 years, the employee shall be granted 16 days of vacation. Beginning with 13 years, the 
employee shall be granted 17 days of vacation. Beginning with 14 years, the employee 
shall be granted 18 days of vacation. Beginning with 15 years, the employee shall be 
granted 19 days of vacation. Beginning with 16 years, the employee shall be granted 20 
days of vacation. Beginning with 17 years, the employee shall be granted 21 days of 
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vacation.

C.       When a mechanic reaches the end of a fiscal year, he/she shall receive credit for the vacation 
earned from the time of employment to the end of the fiscal year in which employment began, 
and at the proper number of days of each completed quarter worked. After an employee has 
worked one (1) full year, he/she  shall  receive  credit  for  vacation  due  at  the  end  of  each  
quarter (October 1, January 1, April 1 and July 1).

D. 1. Vacation time earned in one (1) fiscal year shall be used by the end of 
the following fiscal year. Any vacation days not used by the end of the 
following fiscal year in which the days were earned shall be lost, 
except with prior approval of the administration to carry over unused 
vacation time.

2. Mechanics may request to use their vacation time earned during the 
course of the school year when students are not in session. The 
District reserves the right to approve or disapprove the requests on
the basis of staffing needs as determined by the administration.

3. To use vacations as per the preceding paragraph, notice of intent to 
use vacation days must be in writing to the supervisor or principal at 
least two (2) weeks prior to the beginning of the school vacation 
period.

4. No vacations will be approved during the week immediately preceding 
the start of the new fall school term. Vacation time may be taken 
during the week preceding the start of summer vacation with prior 
approval of the administration.  Vacation shall be taken either in one- 
half (1/2) or whole day increments.

5. Written vacation schedules for summer vacations shall be filed with
the supervisor no later than May 15th annually. The schedules are subject to the 
final approval of the Superintendent and his/her designee.

6.      Each school year, if an employee is entitled to fifteen (15) or more days of vacation, 
the employee, in addition to the above language, may take up to five (5) days of 
vacation on days of student attendance in any one school year if he/she provides at 
least thirty (30) calendar days’ notice and obtains the approval of their supervisor and 
the Assistant Superintendent of Business.  The request will be automatically denied 
if one mechanic has already been approved for the day(s) requested.

7. Mechanics may use their vacation year-round.

E.     Mechanics terminating their employment shall be entitled to remuneration for the amount of 
vacation earned to the date of termination.

F.       Employees on a leave of absence for a work related injury will have their vacation leave 
frozen until the employee’s return to work. Said employees will not lose their accumulated 
vacation leave, but they will not be allowed to continue to accumulate additional vacation 
time until the employee’s return to active duty.

An employee who has accumulated vacation leave will be allowed to carry over that time into 
the next fiscal year. Prior to this accumulated leave being taken said employee must submit 
a request to management for approval just as if this was regular accumulated vacation time 
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for that fiscal year. Said accumulated leave must be used within the next fiscal year.

9.14 EMPLOYEE SAFETY: SANITIZING BUSES

Each bus will be sanitized after each route by the bus driver and/or monitor.  The District shall 
provide equipment and products that meet the EPA criteria and manufactures’ guidelines.

The District shall provide the supplies to prevent the spread of infectious diseases, when there is a 
public health concern/crisis, such as COVID-19, including, but not limited to the following equipment 
and supplies:

Hand sanitizers
Gloves 
Disinfectant
Trash receptacles
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ARTICLE X 
DISTRICT SENIORITY

10.1    SENIORITY is the length of the employee’s service starting with the first day on which duties are 
regularly performed. Full and part-time service shall be computed in the same manner.

10.2 Seniority is lost upon the following:

1. Resignation
2. Dismissal
3. Retirement

10.3 Seniority is retained, but shall not accrue during the following:

1. Unpaid leave of absence
2. Unpaid sick leave

10.4 Seniority continues to accrue during the following:

1. Paid leave of absence
2. Temporary disability under the Illinois Municipal Retirement Fund (IMRF).

10.5     By February 1 annually, the employer shall publish a seniority list. The Association, on behalf 
of the employees, shall have until February 15 or the first work day thereafter to file written objections 
to the list. A final seniority list shall be posted in the bus garage by March 1 of the work year.

10.6 REEMPLOYMENT RIGHT

1.      If the Board increases the number of bargaining unit employees within one calendar year 
after the honorable dismissal of any bargaining unit employee because of a reduction in 
force, the employee with the most seniority who is legally qualified to hold the open position 
shall be recalled and offered the open position.

2.       Failure to respond within fifteen (15) calendar days after the mailing of the Board’s letter of 
recall, sent by certified mail to the employee’s address on file with the Board recalling such 
employee, shall result in termination of the employee’s rights to recall hereunder.

10.7 CATEGORY OF POSITION

The seniority list will have six (6) categories of positions listed on it: 

Head Mechanic
Assistant Mechanic
Regular Assigned Bus Drivers
Regular Unassigned Bus Drivers
Bus Monitors
Shuttle Drivers

10.8 LAYOFF

When the District decides to lay off employees, the Board will lay off the least senior individual first 
(last hired), by job category, prior to reducing in rank any other employee in the bargaining unit. 
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10.9 BUMPING RIGHTS

When the Board decides to layoff bargaining unit employees in any of the categories of positions 
listed in 10.7 above, the least senior employee (last hired) in that category of position shall be 
reduced before employees with more seniority in that category of position.

Example:       Driver A is a Full Time Driver (has an AM/PM Route and a Mid-Day) and Driver B is 
a Special Education Driver. Driver A is reduced in the number of hours he/she will 
work (Mid-Day Route is eliminated). Driver A has more seniority than Driver B – Driver 
A has the right to bump Driver B and take the Full Time Position. Driver B is then 
given the AM/PM Route.

Head Mechanic will be allowed to bump a less senior part-time mechanic or a less senior full-time 
bus driver or a less senior part-time bus driver.

Part-time mechanic will be allowed to bump a less senior full-time bus driver or a less senior part-
time bus driver.

Shuttle Drivers will have the same bumping rights as bus drivers within their category.  But will be 
bumped by the more senior bus drivers, head mechanic, or part-time mechanic. 

10.10 ROUTE ELIMINATION

When the Board of Education decides to eliminate one (1) or more bus route(s), the bargaining unit 
employee with the most seniority who has a route that is being eliminated shall have the right to 
bump any bargaining unit employee in the District with less seniority. Said bargaining unit employee 
must exercise said bumping rights within seven (7) working and/or week days or the District will 
assign a bump within four (4) working and/or week days thereafter. After the bump has taken place 
for the most senior bargaining unity employee who had his/her route eliminated, the second most 
senior bargaining unit employee having a route eliminated shall have the right to bump any 
bargaining unit employee in the District with less seniority. Said bargaining unit employee must 
exercise said bumping rights within seven (7) working and/or week days or the District will assign a 
bump within four (4) working and/or week days thereafter. If more than two (2) routes are eliminated, 
the process will continue in the same manner until bargaining unit employees for all routes, which 
have been eliminated, have completed the process.

After all bargaining unit employees who have had a route eliminated and bumping rights have been 
exercised, persons who have been bumped shall be entitled to bump on a seniority basis in the 
same manner until the process has been completed. Bargaining unit employees will be paid based 
upon the amount that has been paid for the route they selected.

10.11 VOLUNTARY CHANGE: ASSISNED TO UNASSIGNED ROUTE 

If a bargaining unit employee voluntarily gives up an assigned route, that bargaining unit employee 
becomes an unassigned driver/monitor but retains their seniority.
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ARTICLE XI 
LEAVES

11.1 SICK LEAVE

A.     Regular employed bargaining unit members shall be entitled to 1.00 day of sick leave per 
month of employment and sick leave shall accrue during a probationary period. For bus 
drivers, shuttle drivers and bus monitors, this will be a maximum of ten (10) days per year. 
For mechanics, this will be a maximum of twelve (12) days of sick leave, 1.00 day of sick 
leave per month of employment. Unused sick leave shall accumulate to no limit.

B.    Sick leave may be used for personal illness, illness in the immediate family, quarantine, or 
death in the immediate family. Immediate family will include spouse, children, stepchildren, 
father, mother, parents-in-law, brother, sister, brother-in-law, sister-in-law, daughter-in-law, 
grandmother, grandfather, grandchildren, legal guardian(s), stepchildren of an employee’s 
current marriage or civil union.  Employees may use up to five (5) sick days for the death of 
spouse, child, or stepchild.

C.     The Director of Transportation may authorize an employee to use his/her accrued sick leave 
for an employee’s relative who is not within the relationship categories in subparagraph B. 
hereinabove, but who is seriously ill, hospitalized, or requires transportation for serious 
illness requiring treatment such as cancer-related treatments, dialysis treatments, etc. The 
Director may deny such a request due to operational needs of the District.

D.     Serious illness of secondary relatives when the presence of the employee is   desired shall 
qualify for the use of the employee’s sick leave. This shall not apply when an employee is 
absent to care for another person who is not seriously ill.

11.2 ABSENCE DUE TO ON THE JOB INJURY

Absence due to injury incurred in the course of the employee’s work day while assigned duties shall 
be treated as sick leave. However, income received from Worker’s Compensation shall be deducted 
from the District’s compensation liability to the employee. When income from other than District 
funds is received by the employee due to his/her injury, the District shall only be responsible for the 
remaining salary owed the employee. The intent of the District is that in no case shall the employee 
who was injured while performing his/her duties receive more than one-hundred (100) percent of 
his/her gross salary. If an employee who is injured on the job receives no District funds, no sick 
leave benefits will be deducted. If an employee who is injured on the job receives District funds, sick 
leave benefits will be deducted on a pro-rata basis.

11.3 PERSONAL LEAVE

A.    Upon request to the Superintendent’s office or his designee up to three (3) personal leave 
or excused absence days shall be granted employees for personal reasons, except as limited 
by subparagraph B. herein.

B.      Personal  leave/excused  absence  days  off  immediately  before  or  after winter and spring 
vacations, or during the first or last week of school will be approved only upon submittal of 
the cause of absence. The reason for absence should fall within Board policy. Generally, 
using these days will be discouraged and employees are expected to make appointments 
around these days.

C.     If possible, three (3) days’ notice should be given the Transportation Supervisor using forms 
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provided by the District. If this is not possible, then the form should be filed as soon as 
possible.  Personal leave/excused absence requested after the end of the day preceding or 
on the day of absence must be followed within three (3) days of the return of the employee 
by a completed form.

D.       Any charges for personal leave/excused absence days shall be in one-half (1/2) day 
multiples.

E.     At the end of the school year any unused personal leave/excused absence days shall be 
added to the employee’s sick leave accumulation.

F.        See Appendix B for form and Board policy.

11.4 LEAVE FOR JURY/SUBPOENA LEAVE

When an employee is called for jury duty, the employee shall be granted leave with full pay, but the 
employee shall pay to the District any amounts of money received for such leave, minus expenses 
for mileage and meals. Leave for jury duty shall not be counted against accumulated personal leave 
or sick leave.

11.5 LEAVES OF ABSENCES

Leaves of absence without pay may be granted to non-probationary employees.
The Board may grant employees, upon a thirty (30) calendar day written request, unpaid leaves of 
absence to a maximum of one (1) year in duration.  An employee may request an extension of an 
approved leave of absence.

Dates of departure and return must be acceptable to the administration and determined prior to 
initiating the request. Time on leave shall not cause an employee to undergo a second probationary 
period. Leaves of absence which are ten (10) working days or less in duration may be granted by 
the superintendent without board approval.

In emergency cases the superintendent shall waive the thirty (30) calendar days if the employee 
indicates the occurrence is beyond his/her control.

During an unpaid leave amounting to thirty (30) or more work days, the employee may continue 
existing hospitalization and major medical insurance at the District group rate.  The employee will 
be responsible for the full amount of the full monthly premium.

Employees who have worked more than one-half (1/2) of their work year in which they take the leave 
shall receive a full year’s credit on the wage schedule and for seniority purposes for that one (1) year 
upon returning from the leave.

Upon conclusion of a leave of ninety (90) consecutive calendar days or less, the employee will return 
to his/her original position/route for which the employee is medically and legally qualified to fill. If the 
leave is longer than ninety (90) consecutive calendar days, then upon return from leave the 
employee will be placed in a comparable position/route for which the employee is medically and 
legally qualified to fill.  The individual filling the position of the person on leave would be doing so 
only for the duration of the leave of absence.

11.6 BEREAVEMENT LEAVE

Employees shall have up to three (3) days, per incident, for leave connected with the death of 
members of the immediate family or household. Such leave shall be an annual allowance and not 
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accumulate. The immediate family shall be defined as in Article 10.1 of this agreement. The 
household shall include those individuals actually residing in the employee’s household.

11.7 SICK LEAVE DONATION POLICY

The District has available to all District employees a Sick Leave Bank that is voluntary for all 
employees.  District personnel wishing to participate in the sick leave program will use the form 
provided in Appendix A and submit said form by September 15th if they wish to participate.  
Membership is automatically renewed each year unless a member submits a written notice of 
cancellation by September 15 of the school year in which cancellation is desired. 
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ARTICLE XII
COMPENSATION AND BENEFITS

12.1 Compensation for Transportation Employees

A. Transportation employees employed by the District on the date this Agreement is effective will 
be paid the hourly rates and the salary amounts as shown in Appendix D of this Agreement and 
incorporated herein by reference.

B. Transportation employees shall be compensated for a two (2) hour minimum call in pay, except 
for actual hours worked immediately following the morning route (8:30 a.m.) or immediately 
before the afternoon route. A minimum of one-half (1/2) hour trip will be made for additional short 
trips beyond the regular actual hours worked.

Example: Driver works from 8:30-9:30 a.m. – 1 hr. of pay
Example: Driver works from 9:30-10:45 a.m. – 2 hr. minimum

Example: Regular P.M. route begins at 2:15 p.m.
� 1:15-2:00 = 1 hour pay
� 12:00-1:30 = 2 hours pay
� 2:00-2:15 = 1/2 hour pay

C. Transportation employees will be guaranteed a two-hour minimum for a.m. routes, a two-hour 
minimum for mid-day routes, and a two-hour minimum for p.m. bus routes for which each driver 
actually works. 

D. Pay for trips are computed on the nearest quarter hour.
Example: 9:45-1:20 = 3 1/2 hours

   Example: 9:45-1:27 = 3 3/4 hours

E. The trip pay is in addition to the regular pay for salaried bus drivers only.

F. A maximum of one-quarter hour will be allowed as down time on field trips/athletic trips before 
the bus is scheduled to leave the school.

G. Overtime shall be paid at the above rates for the type of work as noted above for all hours 
worked above forty (40) hours per week. Only hours worked are considered in computing pay 
rates for overtime.

H. On Saturdays, Sundays and holidays, a driver shall have a two (2) hour call in guarantee if the 
work is for less than two (2) hours.

I. For Regular Assigned Salaried Bus Drivers only, the following special hourly rates apply if a 
salaried bus driver is assigned one or more of the following tasks:

         Task          2022-23        2023-24      
             Mail Rt. -     $15.98          $16.46        
            Trip Pay -    $17.13          $17.64        

J. Compensation for Temporary Assignment  - Head Bus Mechanic and Assistant Bus Mechanic

When the Head Mechanic is absent and the Assistant Mechanic fills in on a temporary basis to 
perform the Head Mechanic’s duties, said employee will be paid at the rate of Step 1, Head 
Mechanic (see 11.3.1 – Rate of Pay) for any time worked after the Head Mechanic has been out 
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for ten (10) consecutive working days. The Assistant Mechanic will not be paid for services as a 
bus driver, Assistant Mechanic or any other compensation while performing the duties of Head 
Mechanic. In the event the Assistant Mechanic loses an extra duty trip because he/she is 
performing the duties of the Head Mechanic, the Assistant Mechanic will be assigned the next 
available trip outside the Mechanic’s workday.

K. Head Mechanic and Assistant Mechanic overtime rates shall apply to all work in excess of forty 
(40) hours per week actually worked. Pre-approved holidays, pre-approved vacation or pre-
approved personal days shall count toward the forty (40) hours actually worked requirement.

12.2 PAY DAYS

Bus Drivers, Shuttle Drivers, Bus Monitors, Head Mechanic, and Assistant Mechanic will be paid in 
equal installments on the 15th and last banking day of each month. The first pay will begin on the 
15th of September each year. The last pay for those selecting the twelve (12) month pay plan will be 
August 31st. The last pay shall be June 30th for those selecting the ten (10) month pay plan. 
Employees must advise the payroll office prior to September 5th if they wish to change the ten (10) 
or twelve (12) month plan selected. Employees  who  purchase optional dental insurance,  voluntary  
life insurance,  optional  life  insurance  or  dependent  health  insurance  or  have  child support 
payments must take the twelve (12) month plan.

12.3 EMPLOYEE INSURANCE PLAN

A.        The District will pay the full individual premium for a medical insurance plan.

B.     The  District  will  offer  a  Supplemental  Dental  Insurance  Plan  for  each employee in the 
bargaining unit at no cost to the District. The cost of the Supplemental Dental Insurance Plan 
will be paid by the employee.

C.     The Board and the Association agree to maintain an Insurance Committee to review, as 
needed, the District’s Insurance Provider. This committee shall have the authority to modify 
the insurance plan (if acceptable to the insurance provider) and/or provider pending approval 
by the Association and the Board.

 
D.     The District will allow each employee in the bargaining unit to payroll deduct premiums for 

family coverage, dependent care expenses, dental insurance premiums, term life insurance 
premiums, and unreimbursed medical/dental expenses. Only one (1) company per benefit 
will be selected by the Insurance Committee and approved by the Board of Education and 
the Association.

E.    The District will provide employees an IRS Section 125 flexible spending account. The 
account will include payment for medical insurance premiums for family coverage, term life 
premiums, dependent care expenses, dental insurance premiums, and an unreimbursed 
medical/dental expense. Any administrative cost which may be charged by the company 
selected by the District to administer the plan will be paid semi-monthly through payroll 
deduction by the employee. Balances not to exceed $300 that remain in the Section 125 
Plan account at the statutory end of each year’s activity will become the property of the 
District. The amount in excess of $300 shall be set aside to offset future administrative costs 
of the third party administrator on a prorate basis for persons enrolling for the plan year two 
(2) years later based on those enrollees with an effective date of February 1. The flexible 
spending account will begin February 1st of each year. New employees may enroll within 
thirty (30) calendar days of initial employment.

F.        The District will continue to make the above contributions in June, July, and
August for employees who were employed at the end of the school year.
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12.4 LIFE INSURANCE

The Board of Education will provide for full time employees as part of their Health
Care $30,000 Term Life Insurance. The Board of Education will provide a $20,000
Term Life Insurance Policy for all others.

12.5 RETIREMENT

Any employee who retires and has a minimum of ten (10) years of service in School District #117 
will receive compensation for unused sick leave in excess of sixty-five (65) days. Days in excess of 
sixty-five (65), but less than one-hundred one (101), will be compensated at the rate of $25 per day, 
days in excess of one-hundred (100) but less than one-hundred seventy one (171) will be 
compensated at the rate of $35 per day, days in excess of one-hundred seventy (170) will be 
compensated at the rate of $50 per day.

12.6 LEAVES/MEDICAL INSURANCE

Employees on approved leave for full time study at a college/university will continue to receive the 
District’s hospital-medical insurance benefits during the duration of their leave.

If an employee on approved leave for full time study does not return to the District following 
completion of the leave, that former employee shall be liable to repay to the District those costs 
advanced for the medical insurance premiums.

Employees on approved unpaid leave for medical reasons, personal disability, or worker’s 
compensation will continue to receive the District’s hospital-medical insurance benefits during their 
leave, but not to exceed ninety (90) consecutive school days. Thereafter, the employee may remain 
on the District’s plan if the employee makes monthly payments of premium in advance.

Employees on approved leaves for other purposes may remain on the District’s hospital-medical 
insurance program upon monthly payments, in advance, of the premiums.

12.7  TRAVEL AND EXPENSE REIMBURSEMENT

A.    The established payment rates for various expenses incurred by employees while on   District   
business   are   listed   below.   Approval   from   proper administrative level must be obtained 
prior to expenditure.

1. Transportation

Private car mileage will be reimbursed at the IRS allowable rate per mile for in-district 
and out of district mileage. Reimbursement requests for in-district and out of district 
travel shall be submitted not later than fourteen (14) calendar days following the end 
of the semester in which the travel expense is incurred. Substitutes who fill in for 
Murrayville drivers shall be entitled to private car mileage not to exceed the distance 
from the bus garage in Jacksonville to Murrayville School.
Rail or air travel will be reimbursed at the lesser amount of the actual cost or the 
standard private car mileage rate computed round trip between the two cities.

Taxi travel will be reimbursed at cost with a per day maximum amount of $15.00 for 
one (1) employee and $30.00 for two (2) or more District employees sharing a taxi.
Parking fees to a maximum per day of $12.00 when a bus driver is required to use a 
personal vehicle on school business. Parking fees for a school bus on a school trip 
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shall be paid by the District or the sponsoring group. Receipts shall be required for 
any reimbursement for parking fees.

2. Meals

Meals will be reimbursed at cost with the following maximum rates: 

Breakfast = $10.00, Lunch = $15.00, Dinner = $20.00.

One (1) banquet costing more than these maximums may be substituted for one of 
the above means when attendance is pre-approved.

Receipts shall be required for any reimbursement for meals.

3.     Lodging

If a school bus driver must be away overnight on a bus trip or other school business  
the  District  or  sponsoring  group  shall  arrange  and  pay  for reasonable overnight 
accommodations.

4.       Registration

Registration amounts will be reimbursed at the cost which has been pre-approved.

5.        Tips

A. There will be no reimbursement for tips.

B.     There will be no reimbursements for any expenses for which receipts or 
cancelled checks are not provided with the exception of private car mileage. 
Amounts for total reimbursements may be prorated by principals on the 
“Permission to Attend a Professional Meeting” forms.

12.8   MECHANIC CALL BACK PAY

When a bus mechanic is called back to work, the mechanic will be guaranteed a minimum of two (2) 
hours pay unless that time is immediately prior to or immediately following his normal shift. The 
mechanic shall be required to spend that additional time performing work as assigned.
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ARTICLE XIII
EFFECT OF 

AGREEMENT

13.1 COMPLETE UNDERSTANDING

The terms and conditions set forth in this agreement represent the full and complete understanding 
between the parties. The terms and conditions may be modified only through the written mutual 
consent of the parties.

13.2 INDIVIDUAL CONTRACT

Any individual contract issued by the Board to an employee shall be subject to and consistent with 
the terms and conditions as set in the agreement. If an individual contract is inconsistent with the 
agreement, the agreement shall be controlling.

13.3 SAVINGS CLAUSE

Should any article, section or clause of this agreement be declared illegal by a court of competent 
jurisdiction, then that article, section or clause shall be deleted from this agreement to the extent that 
it violates the law. The remaining articles, sections, and clauses shall remain in full force and effect 
for the duration of this agreement.

13.4 MANAGEMENT RIGHTS

It is expressly understood and agreed that all functions, rights, powers, authority, and legal 
responsibilities of the Board which are not specifically limited by the express language of this 
agreement are retained by the Board.

The Board shall not be required to bargain over matters of inherent managerial policy which  shall  
include  such  areas  of  discretion  or  policy  as  the  functions  of  the employer, standards of 
service, its overall budget, the organizational structure and selection of new employees and direction 
of employees.

13.5 NO STRIKE STATEMENT

During the term of this agreement and any mutual extension thereof no employee covered by this 
agreement, nor the Association, nor any person acting on behalf of the Association shall ever or at 
any time engage in, authorize, or instigate any picketing, any recognition of any picket line at the 
School District’s premises, any strike, slowdown or other refusal to tender full and complete services 
to the Board, or any activity whatsoever which would disrupt in any manner in whole or in part the 
operation of the School District.

A.      Any  violating  employee  shall  be  subject  to  discipline  or  discharge  as determined 
appropriate in the sole and unilateral discretion of the Board.

B.     The Association shall, upon notice from the Board, immediately direct such employees, both 
orally and in writing, to resume normal operations immediately and take every other 
reasonable effort to end any violations.
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13.6 DURATION

This agreement shall be effective July 1, 2022 and shall remain in effect until June 30, 2024. This 
agreement is signed this 20th day of July, 2022.

13.7     RETROACTIVITY

Pay increases provided herein shall be retroactive to current or former employees of
the district who worked after the previous contract expired on June 30, 2022, and
who have not otherwise waived payment of retroactive pay increases. Payment for
the retroactive increases shall be made on the next pay period following ratification. 

In Witness Thereof:

For the Jacksonville Support For the Board of Education Personnel 
Association/IEA/NEA Jacksonville Community Bus Drivers/Mechanics

Unit District #117

___________________________________________    ___________________________________________
President, Donald Bradley       President, Noel Beard

__________________________________________    ___________________________________________
Secretary, Vicki Robson        Secretary, Teresa Wilson
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APPENDIX A
SICK LEAVE DONATION FORM

Jacksonville School District #117
211 W. State St
Jacksonville, Illinois 62650
Office: (217) 243-9411
Fax: (217) 243-6844

SICK LEAVE BANK AGREEMENT

The Sick Leave Bank is established to provide extended leave to employees who have exhausted all 
accumulated benefit time.  The intent is to provide extended sick leave benefits to those persons who incur 
a period of extended illness, injury, or hospitalization.  Only those employees who donate the required days 
to the bank shall be eligible to apply to draw from the bank when needed.

Participation in the bank is voluntary.  Each employee electing to participate in the bank shall contribute two 
(2) sick days to the sick bank each year until the sick leave bank reaches the minimum capacity of 600 days. 
In case of depletion of the sick leave bank below 200 days all employees enrolled will automatically have 
one (1) sick day deducted and added to the sick bank.  Human Resources will notify all members of the sick 
bank in writing of the depletion of sick bank days and that an automatic one (1) sick day will be taken out 
of their personal sick days on said date that it will occur.  

Membership is automatically renewed each year unless a member submits written notice of cancellation by 
September 15 of the school year in which cancellation is desired.  A participant may cancel membership by 
indicating in writing directed to the attention of Human Resources.  

The intent of the bank is to provide additional financial protection to those employees who incur a period of 
catastrophic illness, prolonged illness, serious injury, or hospitalization, as verified in writing by a physician, 
if requested by the Committee.

Employees receiving Workers’ Compensation benefits, or benefits from any similar program are not 
eligible to receive donation days from the bank. (See paragraph “M” of the Sick Bank policy.)

I, _________________________, have read the policy and procedures for the administration and 
 Please print your name here 
Participation in the Sick Leave Bank (attached), and agree to abide by the decisions of the Sick Leave Bank 
Committee. Furthermore, I authorize the District to withdraw two (2) sick leave days from my current sick 
leave allotment.  I understand that cancellation from the bank must be in writing addressed to Human 
Resources Office.  Any member resigning will forfeit days donated and will become ineligible for any future 
benefits through the bank, until such time that they reinstate their membership in the Sick Leave Bank.

_______________________________________________ _________________________________
Signature Date 

RETURN THIS FORM TO THE HUMAN RESOURCES OFFICE 
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APPENDIX B

REQUEST FOR PERSONAL LEAVE 

(Complete and Submit in Triplicate)
(See JEA Bus Drivers Agreement – Article 11.3)

Request should be submitted at least three days in advance of absence.

NAME OF EMPLOYEE: SCHOOL  

Date of Request:  

Date(s) for which personal leave is requested  

If the above requested date(s) fall(s) on the day immediately before or after Christmas and
Spring Breaks, or during the first or last week of school, the reason for the absence is:

The reason for the absence should fall under administrative rules per policy GCBD-C.

SIGNATURE OF EMPLOYEE: 

Action of Principal:

Approved (With Pay) Approved (Without Pay) Disapproved

Signature: Date:  

Action of Administrative Office:

Signature:  Date:  

Copy to: Central office 
Transportation Supervisor 
Staff Member

REFER TO REVERSE SIDE FOR EXCUSED ABSENCES
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ADMINISTRATIVE RULES FOR POLICY GCBD-
C: EMERGENCY AND SPECIAL CAUSE 
ABSENCES

Employees wishing an excused absence should complete the two-part form “Request for 
Personal Leave”. The request should be filed with the principal or supervisor at least three 
days prior to the absence and approval should be obtained from the immediate supervisor and 
Superintendent of Schools before the absence. In case of emergency, the immediate 
supervisor should be verbally notified and a statement of reason for absence must be filed 
with  the  immediate  supervisor  within  five  days  after  the  return  of  the  employee.  It is 
expected that employees shall make every attempt to schedule business and/or personal 
obligations during non-working hours prior to requesting an excused absence.

Following are some examples of reasons which may be approved for absence with pay after 
administrative agreement that the matter cannot be given attention at any other time.

1.        Consult on college planning for self.
2.        Attend weddings of immediate family.
3.        Consultation on income tax requested by Internal Revenue Service.
4.        Attending legal matters.
5.        Consultation with officials of the Illinois Municipal Retirement Fund.
6.        Moving to Jacksonville area or within the area.
7.        Religious holidays and services.
8. Death  of  a  non-immediate  family  member  which  seems  to  require  the  help  or 

attendance of a school employee.
9. Official representation of a civic or religious organization at state, regional or national 

meetings.
10.      Attend graduation for family or members of household.
11. An  accident or condition due to weather when the person is out of town, thus 

preventing returning in time to be on the job as scheduled.
12.      Taking children to college.

Following are examples of requests which will generally be disapproved for absence with 
pay.

1.        Day for shopping, personal pleasure or other social function.
2.        To accompany spouse on an out-of-town trip.
3.        To interview for a new job.
4.        Child care because of babysitter problems.
5.        Economic gain not related to district employment.
6.        Inclement weather.
7.        Transportation problems.
8.        Attend graduation of friends.
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APPENDIX C

JACKSONVILLE EDUCATION SUPPORT PERSONNEL IEA/NEA

A. Date of Grievance:  

B. Statement of Grievance:  

C. Applicable Contract Provisions:  

D. Remedy Sought:  

Date Signature

Title

cc: Grievant
Association President
Immediate Supervisor
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APPENDIX D: Wages

Bus Driver Salary Schedule

22-23 School Year 23-24 School Year
Rate Rate

Step 1 $19.79 $20.48
Step 2 $20.01 $20.71
Step 3 $20.22 $20.93
Step 4 $20.43 $21.15
Step 5 $20.65 $21.37
Step 6 $20.86 $21.59
Step 7 $21.07 $21.81
Step 8 $21.28 $22.02
Step 9 $21.50 $22.25
Step 10 $21.71 $22.47
Step 11 $21.92 $22.69
Step 12 $22.14 $22.91
Step 13 $22.35 $23.13
Step 14 $22.56 $23.35
Step 15 $22.78 $23.58

Longevity= 5.37% Longevity= 4.51%
Salaried Drivers= 5.37% Salaried Drivers= 4.51%

$2000 New Driver signing and continued employee bonus
Driver must be in continuous employment status to receive each installment
The bonus will be paid in 4 installments as defined below
$500 paid when becoming fully licensed (paid immediately if already licensed)
$500 paid six months after becoming fully licensed
$500 paid one calendar year after becoming fully licensed
$500 paid two calendar years after becoming fully licensed

$1000 recruitment bonus
Any transportation department employee is eligible for this bonus

The driver and the recruiting employee must be in continuous employment status to receive 
each installment. 

The bonus will be paid to the recruiter in 2 installments as defined below

$500 paid after the recruited driver completes one calendar year of employment

$500 paid after the recruited driver completes two calendar years of employment
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Bus Monitor Hourly Wages
2022-23 2023-24

Step 1 $14.25 $14.68
Step 2 $14.30 $14.73
Step 3 $14.35 $14.78
Step 4 $14.40 $14.83
Step 5 $14.45 $14.88
Step 6 $14.50 $14.94
Step 7 $14.55 $14.99
Step 8 $14.60 $15.04
Step 9 $14.65 $15.09
Step 10 $14.70 $15.14
Step 11 $14.75 $15.19
Step 12 $14.80 $15.24
Step 13 $14.85 $15.30
Step 14 $14.90 $15.35
Step 15 $14.95 $15.40

22-23 Longevity: 18.18%
23-24 Longevity: 3.35%
3% for longevity and salaried drivers

Head Mechanic

current 21-22 29.85
22-23 31.10   4.19%
23-24 32.03   3%

Asst. Head Mechanic

current 21-22 19.71
22-23 20.96   6.34%
23-24 21.59   3%
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Shuttle Driver Hourly Wages
2022-23 2023-24

Step 1 $16.50 $16.75
Step 2 $16.58 $16.83
Step 3 $16.65 $16.90
Step 4 $16.73 $16.98
Step 5 $16.80 $17.05
Step 6 $16.88 $17.13
Step 7 $16.96 $17.21
Step 8 $17.03 $17.29
Step 9 $17.11 $17.37
Step 10 $17.19 $17.45
Step 11 $17.27 $17.53
Step 12 $17.35 $17.61
Step 13 $17.43 $17.69
Step 14 $17.50 $17.76
Step 15 $17.55 $17.81

22-23 Longevity: 9.7%
23-24 Longevity: 1.8%
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F. Consideration to Approve the Waiver of Fees 105 ILCS 5/10-
20.12a

163
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ACTION ITEM July 20, 2022

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration to approve Waiver of Fees for out of District Employees.

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Waiver of Fees 105 ILCS 5/10-20.12a  as presented.

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. MCBRIDE __________

Background Information: 

163



G. Consideration of the Board Policy Changes 165

164



ACTION ITEM July 20, 2022

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of the Board Policy Changes

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the adoption of the following Board Policy Revisions 
and the renewal of Policy 5:140 as presented:

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. MCBRIDE __________

Background Information: Adopt the policy revisions as well as renew Policy 5:150 Solicitations by or 
from Staff which is due for renewal.
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3frbud12.p 76-4 Jacksonville IL SD 117 07/07/22 Page:1

05.22.06.00.00 Activity Accounts - Balance Sheet  (Date: 6/2022) 10:44 AM

Account Level Description Beginning Balance 2021-22 2021-22 Ending Balance

LOC                                                                             FYTD Receipts FYTD Disbursement                  

914 SOCCER CHANGE              0.00              0.00              0.00              0.00

922 WRESTLING CHANGE              0.00              0.00              0.00              0.00

984 PEP CLUB CHANGE              0.00              0.00              0.00              0.00

988 TURNER TOURNAMENT CHANGE              0.00              0.00              0.00              0.00

850 ACTV ADMIN COURTESY LIAB            -63.85              0.00              0.00            -63.85

851 ACTV CO REFRESHMENTS           -763.20          3,184.51          3,122.34           -825.37

856 ACTV INTEREST LIAB           -165.31             19.46              0.00           -184.77

857 ACTV INT ON INVESTMENTS LIAB         -7,810.30            129.13            152.32         -7,787.11

859 ACTV SPEC ED TECH LIAB           -400.03              0.00              0.00           -400.03

860 ACTV SPEC ED LD LIAB         -2,604.84          1,560.00          2,211.49         -1,953.35

866 ACTV GIFTED LIAB           -171.63              0.00              0.00           -171.63

867 ACTV EARLY YEARS LAIB         -5,266.42          3,739.47          3,041.60         -5,964.29

875 ACTV EISENHOWER SCH LIAB         -6,017.67            603.66          1,454.19         -5,167.14

876 ACTV EISENHOWER STORE LIAB           -125.39              0.00              0.00           -125.39

878 ACTV FRANKLIN STDS/NEED LIAB              0.00              0.00              0.00              0.00

879 ACTV FRANKLIN TEACHERS LIAB              0.00              0.00              0.00              0.00

881 ACTV LINCOLN SCHOOL LIAB         -2,627.27          4,498.84            576.37         -6,549.74

882 ACTV LINCOLN TEACHERS LIAB              0.00              0.00              0.00              0.00

883 ACTV LINC ABE'S BOOKS LIAB            -51.88              0.00              0.00            -51.88

884 ACTV MURRAYVILLE LIAB        -19,880.20          1,939.29          3,654.65        -18,164.84

885 ACTV MURRAYVILLE LIAB         -3,961.75              0.00              0.00         -3,961.75

886 ACTV MURRAYVILLE LIAB            -88.65              0.00              0.00            -88.65

887 ACTV NORTH SCHOOL LIAB         -3,133.93          3,330.66          1,118.40         -5,346.19

890 ACTV SOUTH SCHOOL LIAB        -12,192.88          1,974.90            812.81        -13,354.97

893 ACTV WASHINGTON PEPSI LIAB            -62.83              0.00              0.00            -62.83

894 ACTV WASHINGTON SCH LIAB         -9,721.23            343.02          1,051.88         -9,012.37

895 ACTIV MUSIC - ELEM            -41.12              0.00              0.00            -41.12

900 ACTV JHS ATH OTH LIAB        -19,605.26         21,823.74         19,052.70        -22,376.30

901 ACTV JHS BASEBALL LIAB           -895.65         24,355.97         18,883.43         -6,368.19

902 ACTV JHS J'ETTES LIAB            -17.07              0.00              0.00            -17.07

903 ACTV JHS CHEERLEADING LIAB           -372.97         29,462.91         26,777.30         -3,058.58

904 ACTV JHS CROSS CNTRY LIAB           -732.90          7,339.70          6,421.00         -1,651.60

905 ACTV JHS FCA LIAB             -3.14              0.00              0.00             -3.14

906 ACTV JHS FOOTBALL LIAB           -235.50         19,777.99         18,594.86         -1,418.63

907 ACTV JHS BOYS' BASKETBALL LIAB         -1,777.19         12,393.54         10,129.76         -4,040.97

908 ACTV JHS BB THNKSG TRNY LIAB        -11,212.58          3,299.00          1,706.21        -12,805.37

909 ACTV JHS GIRL'S BASKETBL LIAB         -1,683.12         11,883.77          9,993.33         -3,573.56

910 ACTV JHS GIRLS SOCCER LIAB         -4,390.92          6,261.83          8,330.29         -2,322.46

911 ACTV JHS GIRLS TENNIS LIAB           -196.72            275.00            325.76           -145.96

912 ACTV JHS GIRLS TRACK LIAB         -2,332.86            391.00            512.17         -2,211.69

913 ACTV JHS GOLF LIAB         -1,764.22          4,182.56          1,309.73         -4,637.05

914 ACTV JHS BOYS SOCCER LIAB        -11,907.36         32,535.20         22,512.27        -21,930.29

915 ACTV JHS SOFTBALL LIAB         -2,284.10          3,684.16          3,209.00         -2,759.26

916 ACTV JHS SWIM BOYS LIAB           -603.25              0.00             30.99           -572.26

917 ACTV JHS BOYS TENNIS LIAB           -340.72             75.00              0.00           -415.72

919 ACTV JHS BOYS TRACK LIAB         -2,081.54             75.00            640.22         -1,516.32

920 ACTV JHS VOLLEYBALL LIAB         -4,131.57         10,387.00         10,135.17         -4,383.40

921 ACTV JHS WARCUP MEM LIAB           -255.00              0.00              0.00           -255.00

922 ACTV JHS WRESTLING LIAB         -5,982.51         23,045.00         27,518.47         -1,509.04

923 JHS SWIMMING GIRLS         -1,985.77              0.00            200.50         -1,785.27

930 ACTV JHS ART CLUB LIAB           -110.85              0.00              0.00           -110.85

931 ACTV JHS C CLUB LIAB              0.00              0.00              0.00              0.00

932 ACTV JHS CVE CLUB LIAB            -71.58              0.00              0.00            -71.58

934 ACTV JHS - CLASS OF 2020         -3,965.01              0.00              0.00         -3,965.01

935 ACTV JHS FFA LIAB        -26,795.20         22,501.84         13,617.47        -35,679.57

936 ACTV JHS FRENCH CLUB LIAB              0.00              0.00              0.00              0.00

937 ACTV JHS GERMAN CLUB LIAB         -2,656.79              0.00              0.00         -2,656.79
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938 ACTV JHS COMPUTER CLUB LIAB         -2,000.00          2,000.00              0.00         -4,000.00

939 ACTV JHS SCIENCE CLUB LIAB         -7,523.91          3,325.07          2,301.13         -8,547.85

940 ACTV JHS BAND LIAB           -125.42            250.00            218.00           -157.42

941 ACTV JHS CHOIR LIAB           -299.42          4,713.76          3,358.76         -1,654.42

942 ACTV JHS SCHOLASTIC BOWL LIAB           -290.29              0.00            208.00            -82.29

943 ACTV JHS CLASS OF 2013 LIAB              0.00              0.00              0.00              0.00

944 ACTV JHS CLASS OF 2014 LIAB              0.00              0.00              0.00              0.00

945 ACTV JHS CLASS OF 2015 LIAB              0.00              0.00              0.00              0.00

946 ACTV JHS CLASS OF 2016 LIAB              0.00              0.00              0.00              0.00

947 ACTV JHS CLASS OF 2017 LIAB              0.00              0.00              0.00              0.00

948 ACTV JHS CLASS OF 2018 LIAB              0.00              0.00              0.00              0.00

949 ACTV JHS CLASS OF 2019 LIAB           -402.30              0.00              0.00           -402.30

950 ACTV JHS CHILD CARE EXPR LIAB           -333.07            195.00             60.77           -467.30

951 ACTV JHS CRIMSON J LIAB         -6,399.24          7,703.28          9,600.32         -4,502.20

952 ACTV JHS CRIMSON TIMES LIAB            -20.00            450.00            375.50            -94.50

953 ACTV JHS DRAMA LIAB         -1,901.69          7,577.30          6,559.22         -2,919.77

954 ACTV JHS AG FARM LIAB        -31,401.61            223.00          2,480.53        -29,144.08

955 ACTV JHS FOREIGN LANGUAGE LIAB              0.00              0.00              0.00              0.00

956 ACTV JHS GAPP LIAB        -11,797.83              0.00            320.00        -11,477.83

957 ACTV JHS N'TNL HONOR SOC LIAB         -1,669.64          2,835.86          2,358.50         -2,147.00

958 ACTV JHS CLASS OF 2022 LIAB              0.00              0.00              0.00              0.00

959 ACTV JHS REFRESHMENTS LIAB        -45,696.10         33,944.95         51,409.00        -28,232.05

960 ACTV JHS WELDING LIAB         -4,042.02          1,110.90            555.45         -4,597.47

961 ACTV JHS STDNT GOVERMENT LIAB         -8,446.12          3,530.00          4,070.27         -7,905.85

963 ACTC JHS BASS FISHING         -3,847.30         12,315.00         11,467.10         -4,695.20

975 ACTV JT BAND/CHORUS LIAB         -7,604.71          7,933.00          6,261.35         -9,276.36

976 ACTV JT CHEERLEADING LIAB         -3,524.27         25,392.89         10,411.25        -18,505.91

977 ACTV JT COURTESY LIAB              0.00              0.00              0.00              0.00

978 ACTV JT ECOLOGY CLUB LIAB              0.00              0.00              0.00              0.00

979 ACTV JT ACAD/ATH BOOSTERS LIAB              0.00              0.00              0.00              0.00

980 ACTV JT F.A.M.I.L.Y. LIAB              0.00              0.00              0.00              0.00

981 ACTV JT FUNDRAISING LIAB        -16,223.14          5,621.50          9,231.74        -12,612.90

982 ACTV JT LOUNGE LIAB           -488.56              0.00              0.00           -488.56

983 ACTV JT MEDIA CENTER LIAB            -99.85              0.00              0.00            -99.85

984 ACTV JT PEP CLUB LIAB         -3,626.00          3,689.66          4,120.50         -3,195.16

985 ACTV JT POM PON LIAB           -553.21          6,595.50          6,170.88           -977.83

986 ACTV JT FIELD TRIP LIAB         -2,461.97              0.00              0.00         -2,461.97

987 ACTV JT STUDENT COUNCIL LIAB         -4,319.09          1,418.00          1,176.47         -4,560.62

988 ACTV JT TOURNAMENT LIAB        -68,248.96         29,534.43         33,691.36        -64,092.03

989 ACTV JT YEARBOOK LIAB         -2,413.38          1,132.10          2,413.38         -1,132.10

---       -419,300.83        416,564.35        385,916.16       -449,949.02

____________________________________________________________________________________________________________________________________

Grand Asset Totals              0.00              0.00              0.00              0.00

Grand Liability Totals       -419,300.83        416,564.35        385,916.16       -449,949.02

Grand Totals       -419,300.83        416,564.35        385,916.16       -449,949.02

Number of Accounts: 97

************************ End of report ************************
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10E--- 100- ---- -- ------          6,175.00              0.00          6,174.67              0.33

10E--- 110- ---- -- ------ REGULAR EDUCATION      1,299,437.00        213,147.08      1,312,112.26        -12,675.26

10E--- 111- ---- -- ------ ELEMENTARY      5,577,695.00        684,319.46      5,595,164.43        -17,469.43

10E--- 112- ---- -- ------ JUNIOR HIGH      3,404,701.00        298,874.29      3,411,913.79         -7,212.79

10E--- 113- ---- -- ------ HIGH SCHOOL      3,186,710.00        316,776.61      3,184,402.88          2,307.12

10E--- 120- ---- -- ------ SPECIAL EDUCATION      5,794,322.00        472,503.66      5,768,146.77         26,175.23

10E--- 121- ---- -- ------ SPEECH AND LANGUAGE IMPAIRED          1,382.00            853.57          2,235.49           -853.49

10E--- 122- ---- -- ------ CROSS CATEGORICAL         14,352.00          1,293.64         14,146.29            205.71

10E--- 125- ---- -- ------ TITLE I      1,399,155.00        170,860.51      1,442,726.08        -43,571.08

10E--- 140- ---- -- ------ VOCATIONAL PROGRAMS        351,688.00         31,203.25        352,375.69           -687.69

10E--- 141- ---- -- ------ COMM TECHNOLOGIES              0.00              0.00              0.00              0.00

10E--- 142- ---- -- ------ OCCUPATIONS OF HOME        170,283.00         19,651.59        175,179.10         -4,896.10

10E--- 144- ---- -- ------        240,314.00         19,290.30        244,887.80         -4,573.80

10E--- 150- ---- -- ------ INTERSCHOLASTIC PROGRAM        750,629.00         -7,988.14        776,163.75        -25,534.75

10E--- 160- ---- -- ------ SUMMER SCHOOL PROGRAMS            645.00              0.00            644.59              0.41

10E--- 165- ---- -- ------ GIFTED              0.00              0.00              0.00              0.00

10E--- 170- ---- -- ------ DRIVER'S ED PROGRAM        107,821.00         16,893.45        114,730.42         -6,909.42

10E--- 180- ---- -- ------ BILINGUAL PROGRAMS         85,530.00          5,161.40         84,064.59          1,465.41

10E--- 190- ---- -- ------ ALTERNATIVE PROGRAMS              0.00              0.00              0.00              0.00

10E--- 191- ---- -- ------        987,743.00        102,806.08        986,095.35          1,647.65

10E--- 199- ---- -- ------              0.00              0.00              0.00              0.00

10E--- 211- ---- -- ------ USE SUB ACCOUNT        219,912.00         18,731.20        220,753.32           -841.32

10E--- 212- ---- -- ------ GUIDANCE SERVICE        912,973.00         76,429.30        902,715.47         10,257.53

10E--- 213- ---- -- ------ HEALTH SERVICES        556,420.00         39,663.60        539,844.82         16,575.18

10E--- 214- ---- -- ------ PSYCHOLOGICAL SERVICE        432,020.00         37,823.38        433,959.12         -1,939.12

10E--- 215- ---- -- ------ SPEECH PATHOLOGY & AUDIOLOGY        657,451.00         58,053.36        653,373.86          4,077.14

10E--- 219- ---- -- ------ OTHER SUPPORT SERVICES         79,029.00          3,584.32         75,102.77          3,926.23

10E--- 220- ---- -- ------ SUPPORT SERVICES STAFF              0.00              0.00              0.00              0.00

10E--- 221- ---- -- ------ IMPROVEMENT OF INSTRUCTION SER        453,312.00         52,788.36        451,442.64          1,869.36

10E--- 222- ---- -- ------ MEDIA SERVICE      1,484,525.00        225,601.87      1,585,770.87       -101,245.87

10E--- 223- ---- -- ------ ASSESSMENT AND TESTING         48,488.00         10,180.00         16,905.25         31,582.75

10E--- 230- ---- -- ------ SUPPORT SERVICES GEN ADMIN         16,579.00              0.00         16,579.39             -0.39

10E--- 231- ---- -- ------ BOARD OF EDUCATION SERVICE        179,974.00         13,310.88        181,625.21         -1,651.21

10E--- 232- ---- -- ------ SUPERINTENDENT OFFICE        241,802.00         23,185.66        240,110.22          1,691.78

10E--- 233- ---- -- ------ SPECIAL AREA ADMIN SERV        375,713.00         32,826.93        377,408.05         -1,695.05

10E--- 236- ---- -- ------            107.00              0.00            106.81              0.19

10E--- 241- ---- -- ------ PRINCIPAL OFFICE      1,950,498.00        153,539.60      1,943,915.28          6,582.72

10E--- 249- ---- -- ------ MEDICAID CLAIMING SERVICES              0.00              0.00              0.00              0.00

10E--- 251- ---- -- ------ DIRECTOR OF BUSINESS        131,362.00         11,823.67        134,148.80         -2,786.80

10E--- 252- ---- -- ------ FISCAL SERVICES        369,332.00         20,610.64        364,900.77          4,431.23

10E--- 253- ---- -- ------ FACILITY ACQUISTION & CONST          8,786.00              0.00          8,786.00              0.00

10E--- 254- ---- -- ------ OPERATION & MAINTENANCE        506,067.00         15,928.65        505,790.10            276.90

10E--- 255- ---- -- ------ TRANSPORTATION SERVICE        158,860.00              0.00        144,841.90         14,018.10

10E--- 256- ---- -- ------ FOOD SERVICE      1,385,882.00        136,134.48      1,385,615.98            266.02

10E--- 257- ---- -- ------ INTERNAL SERVICES          2,541.00             78.89          1,912.65            628.35

10E--- 261- ---- -- ------ CENTRAL SUPPORT SERVICES        139,058.00         13,897.96        141,460.10         -2,402.10

10E--- 262- ---- -- ------ PLANNING SERVICES          4,000.00              0.00          4,000.00              0.00

10E--- 263- ---- -- ------              0.00              0.00              0.00              0.00

10E--- 264- ---- -- ------ HUMAN RESOURCE        167,095.00         11,999.64        165,796.07          1,298.93

10E--- 266- ---- -- ------ DATA PROCESSING              0.00              0.00              0.00              0.00

10E--- 290- ---- -- ------ OTHER SUPPORT SERVICES              0.00              0.00              0.00              0.00

10E--- 300- ---- -- ------ COMMUNITY SERVICES              0.00          3,375.00          3,375.00         -3,375.00

10E--- 319- ---- -- ------              0.00              0.00              0.00              0.00

10E--- 330- ---- -- ------ CIVIC SERVICES              0.00              0.00              0.00              0.00

10E--- 336- ---- -- ------              0.00              0.00              0.00              0.00

10E--- 370- ---- -- ------ NONPUBLIC SCHOOL PUPILS SERV        162,203.00          7,324.98        162,617.91           -414.91

10E--- 380- ---- -- ------ HOME/SCHOOL SERVICE        593,627.00         61,119.11        596,912.77         -3,285.77
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10E--- 390- ---- -- ------ OTHER COMM SERVICES              0.00              0.00              0.00              0.00

10E--- 410- ---- -- ------ PAY OTHER LEA PUPIL SERVICE              0.00              0.00              0.00              0.00

10E--- 411- ---- -- ------ PAYMENTS FOR REG PROGRAMS              0.00              0.00              0.00              0.00

10E--- 412- ---- -- ------ PAY FOR SPEC ED PROGRAMS      1,082,141.00              0.00      1,021,940.00         60,201.00

10E--- 417- ---- -- ------ COMMUNITY COLLEGE          3,315.00              0.00          3,315.30             -0.30

10E--- 419- ---- -- ------ PAY TO OTH GOVT UNITS         74,225.00              0.00         74,225.00              0.00

10E--- 422- ---- -- ------ SP ED TUITION IN STATE GOV        513,012.00            450.00        513,287.00           -275.00

10E--- 600- ---- -- ------ PROVISION FOR CONTINGENCIES              0.00              0.00              0.00              0.00

10E--- 813- ---- -- ------ TRANS TO ED              0.00              0.00              0.00              0.00

10E--- 873- ---- -- ------ OTHER REV PLEDGED TO PAY INT              0.00              0.00              0.00              0.00

10E--- 884- ---- -- ------ TRANS TO CAPITAL PROJECT              0.00              0.00              0.00              0.00

1----- ---- ---- -- ------ EDUCATION     36,288,891.00      3,374,108.23     36,343,702.38        -54,811.38

20E--- 113- ---- -- ------ HIGH SCHOOL              0.00              0.00              0.00              0.00

20E--- 120- ---- -- ------ SPECIAL EDUCATION              0.00              0.00              0.00              0.00

20E--- 253- ---- -- ------ FACILITY ACQUISTION & CONST          5,375.00            322.52          5,444.52            -69.52

20E--- 254- ---- -- ------ OPERATION & MAINTENANCE      4,391,302.00        376,739.63      4,418,190.33        -26,888.33

20E--- 255- ---- -- ------ TRANSPORTATION SERVICE              0.00              0.00              0.00              0.00

20E--- 600- ---- -- ------ PROVISION FOR CONTINGENCIES              0.00              0.00              0.00              0.00

20E--- 884- ---- -- ------ TRANS TO CAPITAL PROJECT              0.00              0.00              0.00              0.00

2----- ---- ---- -- ------ OPERATIONS & MAINTENANCE      4,396,677.00        377,062.15      4,423,634.85        -26,957.85

30E--- 520- ---- -- ------ DEBT SERVICE - INTEREST      1,854,753.00      1,069,023.63      1,854,753.01             -0.01

30E--- 530- ---- -- ------ DEBT SERVICE - PRINIPAL        870,000.00              0.00        870,000.00              0.00

30E--- 540- ---- -- ------ BOND FEE EXPENSE        166,008.00              0.00        166,008.41             -0.41

30E--- 704- ---- -- ------              0.00              0.00              0.00              0.00

3----- ---- ---- -- ------ DEBT SERVICE      2,890,761.00      1,069,023.63      2,890,761.42             -0.42

40E--- 113- ---- -- ------ HIGH SCHOOL              0.00              0.00              0.00              0.00

40E--- 120- ---- -- ------ SPECIAL EDUCATION              0.00              0.00              0.00              0.00

40E--- 254- ---- -- ------ OPERATION & MAINTENANCE              0.00              0.00              0.00              0.00

40E--- 255- ---- -- ------ TRANSPORTATION SERVICE      2,144,258.00        169,984.84      2,149,275.02         -5,017.02

40E--- 600- ---- -- ------ PROVISION FOR CONTINGENCIES              0.00              0.00              0.00              0.00

40E--- 813- ---- -- ------ TRANS TO ED              0.00              0.00              0.00              0.00

4----- ---- ---- -- ------ TRANSPORTATION      2,144,258.00        169,984.84      2,149,275.02         -5,017.02

50E--- 110- ---- -- ------ REGULAR EDUCATION            854.00            280.81          1,128.28           -274.28

50E--- 111- ---- -- ------ ELEMENTARY         67,408.00          6,098.70         67,355.74             52.26

50E--- 112- ---- -- ------ JUNIOR HIGH         69,587.00          5,775.10         69,490.20             96.80

50E--- 113- ---- -- ------ HIGH SCHOOL         36,623.00          3,857.85         37,137.40           -514.40

50E--- 120- ---- -- ------ SPECIAL EDUCATION        359,930.00         27,601.79        353,875.59          6,054.41

50E--- 121- ---- -- ------ SPEECH AND LANGUAGE IMPAIRED              0.00              0.00              0.00              0.00

50E--- 122- ---- -- ------ CROSS CATEGORICAL              0.00              0.00              0.00              0.00

50E--- 125- ---- -- ------ TITLE I         13,440.00          1,324.12         13,554.34           -114.34

50E--- 140- ---- -- ------ VOCATIONAL PROGRAMS          7,189.00            610.20          7,203.66            -14.66

50E--- 141- ---- -- ------ COMM TECHNOLOGIES              0.00              0.00              0.00              0.00

50E--- 142- ---- -- ------ OCCUPATIONS OF HOME          2,079.00            253.10          2,158.84            -79.84

50E--- 144- ---- -- ------          2,663.00            236.40          2,679.84            -16.84

50E--- 150- ---- -- ------ INTERSCHOLASTIC PROGRAM         25,390.00            920.28         24,938.85            451.15

50E--- 160- ---- -- ------ SUMMER SCHOOL PROGRAMS              0.00              0.00              0.00              0.00

50E--- 165- ---- -- ------ GIFTED              0.00              0.00              0.00              0.00

50E--- 170- ---- -- ------ DRIVER'S ED PROGRAM          1,236.00            216.24          1,331.77            -95.77

50E--- 180- ---- -- ------ BILINGUAL PROGRAMS              0.00              0.00              0.00              0.00

50E--- 190- ---- -- ------ ALTERNATIVE PROGRAMS              0.00              0.00              0.00              0.00

50E--- 211- ---- -- ------ USE SUB ACCOUNT          2,690.00            227.41          2,699.70             -9.70

50E--- 212- ---- -- ------ GUIDANCE SERVICE         21,005.00          1,587.13         21,094.61            -89.61

50E--- 213- ---- -- ------ HEALTH SERVICES         78,405.00          5,899.90         77,373.13          1,031.87

50E--- 214- ---- -- ------ PSYCHOLOGICAL SERVICE          5,097.00            456.74          5,120.87            -23.87

50E--- 215- ---- -- ------ SPEECH PATHOLOGY & AUDIOLOGY          8,022.00            699.90          7,953.65             68.35

50E--- 219- ---- -- ------ OTHER SUPPORT SERVICES          9,241.00            409.07          8,797.48            443.52

50E--- 221- ---- -- ------ IMPROVEMENT OF INSTRUCTION SER         19,678.00          1,781.01         19,896.02           -218.02
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50E--- 222- ---- -- ------ MEDIA SERVICE         55,821.00          4,935.12         56,242.92           -421.92

50E--- 230- ---- -- ------ SUPPORT SERVICES GEN ADMIN            165.00              0.00            165.11             -0.11

50E--- 231- ---- -- ------ BOARD OF EDUCATION SERVICE              0.00              0.00              0.00              0.00

50E--- 232- ---- -- ------ SUPERINTENDENT OFFICE          3,574.00            618.73          3,608.20            -34.20

50E--- 233- ---- -- ------ SPECIAL AREA ADMIN SERV         11,681.00            941.62         11,683.50             -2.50

50E--- 241- ---- -- ------ PRINCIPAL OFFICE         77,956.00          5,976.58         77,880.54             75.46

50E--- 251- ---- -- ------ DIRECTOR OF BUSINESS          1,144.00             92.74          1,144.33             -0.33

50E--- 252- ---- -- ------ FISCAL SERVICES         24,730.00          1,992.04         24,727.83              2.17

50E--- 253- ---- -- ------ FACILITY ACQUISTION & CONST            239.00             24.68            244.33             -5.33

50E--- 254- ---- -- ------ OPERATION & MAINTENANCE        332,497.00         28,325.57        334,533.05         -2,036.05

50E--- 255- ---- -- ------ TRANSPORTATION SERVICE        186,305.00         15,341.02        185,739.19            565.81

50E--- 256- ---- -- ------ FOOD SERVICE         82,319.00          6,357.64         82,006.00            313.00

50E--- 257- ---- -- ------ INTERNAL SERVICES              0.00              0.00              0.00              0.00

50E--- 261- ---- -- ------ CENTRAL SUPPORT SERVICES          1,678.00            197.21          1,733.32            -55.32

50E--- 264- ---- -- ------ HUMAN RESOURCE         21,833.00          1,766.88         21,846.60            -13.60

50E--- 266- ---- -- ------ DATA PROCESSING              0.00              0.00              0.00              0.00

50E--- 290- ---- -- ------ OTHER SUPPORT SERVICES              0.00              0.00              0.00              0.00

50E--- 300- ---- -- ------ COMMUNITY SERVICES              0.00              0.00              0.00              0.00

50E--- 330- ---- -- ------ CIVIC SERVICES              0.00              0.00              0.00              0.00

50E--- 370- ---- -- ------ NONPUBLIC SCHOOL PUPILS SERV          1,259.00             17.91          1,216.04             42.96

50E--- 380- ---- -- ------ HOME/SCHOOL SERVICE         61,279.00          4,193.90         61,128.12            150.88

5----- ---- ---- -- ------ MUNICIPAL RETIREMENT      1,593,017.00        129,017.39      1,587,689.05          5,327.95

60E--- 222- ---- -- ------ MEDIA SERVICE              0.00              0.00              0.00              0.00

60E--- 253- ---- -- ------ FACILITY ACQUISTION & CONST      1,386,827.00        343,148.98      1,417,225.70        -30,398.70

60E--- 254- ---- -- ------ OPERATION & MAINTENANCE              0.00              0.00              0.00              0.00

6----- ---- ---- -- ------ CAPITAL PROJECT      1,386,827.00        343,148.98      1,417,225.70        -30,398.70

80E--- 231- ---- -- ------ BOARD OF EDUCATION SERVICE              0.00              0.00              0.00              0.00

80E--- 236- ---- -- ------        600,561.00        522,012.60        621,589.88        -21,028.88

80E--- 254- ---- -- ------ OPERATION & MAINTENANCE              0.00              0.00              0.00              0.00

80E--- 381- ---- -- ------ UNEMPLOYMENT INSURANCE PAYMENT              0.00              0.00              0.00              0.00

80E--- 813- ---- -- ------ TRANS TO ED              0.00              0.00              0.00              0.00

80E--- 899- ---- -- ------ TRANSF TO O & M              0.00              0.00              0.00              0.00

8----- ---- ---- -- ------ TORT        600,561.00        522,012.60        621,589.88        -21,028.88

90E--- 253- ---- -- ------ FACILITY ACQUISTION & CONST              0.00              0.00              0.00              0.00

90E--- 254- ---- -- ------ OPERATION & MAINTENANCE        523,992.00              0.00        473,992.65         49,999.35

9----- ---- ---- -- ------ FIRE PREVENTION & SAFETY        523,992.00              0.00        473,992.65         49,999.35

Number of Accounts: 11485

************************ End of report ************************
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10R--- 111- ---- -- ------ EDUCATION LEVY      7,878,580.00              0.00      7,878,579.56              0.44

10R--- 112- ---- -- ------ TORT IMMUNITY LEVY              0.00              0.00              0.00              0.00

10R--- 114- ---- -- ------ SPECIAL EDUCATION LEVY        129,328.00              0.00        129,328.22             -0.22

10R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX              0.00              0.00              0.00              0.00

10R--- 123- ---- -- ------ CORP PERS PROP REPLACE TAX      3,752,309.00              0.00      3,752,309.31             -0.31

10R--- 129- ---- -- ------ PAY IN LIEU OF TAXES              0.00              0.00              0.00              0.00

10R--- 131- ---- -- ------ REGULAR DAY TUITION              0.00              0.00              0.00              0.00

10R--- 132- ---- -- ------ SUMMER SCHOOL TUITION              0.00              0.00              0.00              0.00

10R--- 134- ---- -- ------ SPECIAL ED TUITION         10,551.00         10,551.00         10,551.00              0.00

10R--- 151- ---- -- ------ INTEREST         42,622.00         17,572.08         60,193.75        -17,571.75

10R--- 160- ---- -- ------ PRE-PAID MEALS        112,111.00         10,542.65        122,429.01        -10,318.01

10R--- 161- ---- -- ------ STUDENT LUNCHES              0.00              0.00              0.00              0.00

10R--- 162- ---- -- ------ ADULT MEAL              0.00              0.00              0.00              0.00

10R--- 169- ---- -- ------ OTHER CAFETERIAL REVENUE         14,721.00              0.00         14,721.05             -0.05

10R--- 171- ---- -- ------ ADMISSIONS         48,148.00              0.00         48,147.25              0.75

10R--- 172- ---- -- ------ ACTIVITY FEES         48,936.00          3,741.25         52,679.03         -3,743.03

10R--- 179- ---- -- ------ RESALE          4,121.00          1,085.00          5,206.11         -1,085.11

10R--- 181- ---- -- ------ TEXTBOOK RENTALS         70,657.00         11,121.50         81,779.88        -11,122.88

10R--- 189- ---- -- ------ MISC BOOK FEES              0.00              0.00              0.00              0.00

10R--- 192- ---- -- ------ CONTRIBUTION PRIVATE SOURCES              0.00              0.00              0.00              0.00

10R--- 194- ---- -- ------ SERVICE TO OTHER LEA              0.00              0.00              0.00              0.00

10R--- 195- ---- -- ------ REFUND OF PR YR EXPENDITURE              0.00              0.00              0.00              0.00

10R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS        204,755.00              0.00              0.00        204,755.00

10R--- 197- ---- -- ------ DRIVER ED FEES         27,337.00          3,325.00         30,662.16         -3,325.16

10R--- 198- ---- -- ------ VENDOR CONTRACT              0.00              0.00              0.00              0.00

10R--- 199- ---- -- ------ OTHER         20,728.00        -11,531.38       -131,346.63        152,074.63

10R--- 221- ---- -- ------              0.00              0.00              0.00              0.00

10R--- 300- ---- -- ------ REVENUE FROM STATE SOURCES      9,672,210.00        996,878.07      9,174,059.95        498,150.05

10R--- 310- ---- -- ------ SP ED PRIV FAC        311,740.00        -10,551.00        311,739.61              0.39

10R--- 311- ---- -- ------ SP ED PERSONNEL              0.00              0.00              0.00              0.00

10R--- 312- ---- -- ------ SP ED ORPHANS        170,728.00              0.00        170,728.25             -0.25

10R--- 313- ---- -- ------ SPEC ED ORPHANAGE-SUMMER INDIV         19,695.00              0.00         19,695.00              0.00

10R--- 314- ---- -- ------ SP ED SUMMER SCHOOL              0.00              0.00              0.00              0.00

10R--- 320- ---- -- ------ RESTRICTED GRANTS IN AID              0.00              0.00              0.00              0.00

10R--- 322- ---- -- ------ AG SUPPLIMENT              0.00              0.00              0.00              0.00

10R--- 323- ---- -- ------            713.00              0.00           -488.00          1,201.00

10R--- 329- ---- -- ------ JILG              0.00              0.00              0.00              0.00

10R--- 330- ---- -- ------ PAYMENTS IN LIEU OF TAXES              0.00              0.00              0.00              0.00

10R--- 336- ---- -- ------ STATE FREE LUNCH/BRKFST         30,330.00         32,354.90         32,354.90         -2,024.90

10R--- 337- ---- -- ------ DRIVER ED REIMBURSEMENT         44,076.00              0.00         44,076.59             -0.59

10R--- 350- ---- -- ------ STATE REG TRANSPORTATION              0.00              0.00              0.00              0.00

10R--- 351- ---- -- ------ STATE SP ED TRANSPORTATION        147,172.00              0.00        147,172.40             -0.40

10R--- 365- ---- -- ------ IL MASTER CERTIFICATE              0.00              0.00              0.00              0.00

10R--- 370- ---- -- ------ EARLY CHILDHOOD      1,755,000.00        338,582.00      2,002,062.00       -247,062.00

10R--- 371- ---- -- ------ READING IMPROVEMENT              0.00              0.00              0.00              0.00

10R--- 377- ---- -- ------ SCHOOL SAFETY              0.00              0.00              0.00              0.00

10R--- 380- ---- -- ------ STATE LIBRARY              0.00              0.00              0.00              0.00

10R--- 382- ---- -- ------ SUMMER BRIDGES              0.00              0.00              0.00              0.00

10R--- 399- ---- -- ------ STATE RESTRICTED          2,995.00          5,845.00          8,840.26         -5,845.26

10R--- 410- ---- -- ------ TITLE V        119,285.00       -126,977.00         84,254.00         35,031.00

10R--- 421- ---- -- ------ FEDERAL LUNCH      1,337,159.00      1,109,253.83      1,337,159.21             -0.21

10R--- 422- ---- -- ------ FEDERAL BREAKFAST        420,964.00       -925,469.35        420,963.98              0.02

10R--- 424- ---- -- ------ FRESH FRUIT         46,883.00        -14,010.86         46,883.20             -0.20

10R--- 425- ---- -- ------ COMMODITY SALVAGE              0.00              0.00              0.00              0.00

10R--- 426- ---- -- ------ NAT'L SCHOOL LUNCH PROG              0.00              0.00              0.00              0.00

10R--- 430- ---- -- ------ TITLE I      1,397,481.00        276,431.00      1,397,481.00              0.00

10R--- 433- ---- -- ------ ESEA - TITLE VI P.L.98-377-         79,739.00        100,493.00        131,189.00        -51,450.00
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10R--- 440- ---- -- ------ TITLE IV              0.00              0.00              0.00              0.00

10R--- 459- ---- -- ------ RESPRO              0.00              0.00              0.00              0.00

10R--- 460- ---- -- ------ IDEA PRESCHOOL         65,031.00              0.00         65,031.00              0.00

10R--- 462- ---- -- ------ EHA FLOW THROUGH      1,316,044.00         15,779.80      1,316,043.51              0.49

10R--- 474- ---- -- ------ USE 4770              0.00              0.00              0.00              0.00

10R--- 477- ---- -- ------ PERKINS         12,000.00              0.00              0.00         12,000.00

10R--- 485- ---- -- ------ STATE FISCAL STABILIZATION FDS              0.00              0.00              0.00              0.00

10R--- 486- ---- -- ------ HOMELESS              0.00              0.00              0.00              0.00

10R--- 487- ---- -- ------ SFSF OTHER GOVERNMENT SERVICE              0.00              0.00              0.00              0.00

10R--- 488- ---- -- ------ ED JOBS FUND              0.00              0.00              0.00              0.00

10R--- 490- ---- -- ------ TITLE III              0.00              0.00              0.00              0.00

10R--- 493- ---- -- ------ TITLE II         89,508.00       -198,497.00         89,508.00              0.00

10R--- 495- ---- -- ------ DORS         49,221.00              0.00         49,221.00              0.00

10R--- 497- ---- -- ------ TECHNOLOGY              0.00              0.00              0.00              0.00

10R--- 499- ---- -- ------ FEDERAL MISC GRANTS      2,234,993.00        270,961.83      2,372,212.61       -137,219.61

1----- ---- ---- -- ------ EDUCATION     31,687,871.00      1,917,481.32     31,275,427.17        412,443.83

20R--- 111- ---- -- ------ EDUCATION LEVY      1,632,135.00              0.00      1,632,134.59              0.41

20R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX              0.00              0.00              0.00              0.00

20R--- 123- ---- -- ------ CORP PERS PROP REPLACE TAX              0.00              0.00              0.00              0.00

20R--- 129- ---- -- ------ PAY IN LIEU OF TAXES              0.00              0.00              0.00              0.00

20R--- 151- ---- -- ------ INTEREST          3,262.00          1,720.33          4,982.38         -1,720.38

20R--- 179- ---- -- ------ RESALE          7,915.00            150.00          8,064.96           -149.96

20R--- 191- ---- -- ------ FACILITY RENTAL          4,800.00          1,500.00          6,300.00         -1,500.00

20R--- 192- ---- -- ------ CONTRIBUTION PRIVATE SOURCES              0.00              0.00              0.00              0.00

20R--- 195- ---- -- ------ REFUND OF PR YR EXPENDITURE              0.00              0.00              0.00              0.00

20R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS              0.00              0.00              0.00              0.00

20R--- 199- ---- -- ------ OTHER            752.00            108.70            859.95           -107.95

20R--- 300- ---- -- ------ REVENUE FROM STATE SOURCES      1,844,287.00              0.00      1,844,286.50              0.50

20R--- 392- ---- -- ------              0.00              0.00              0.00              0.00

20R--- 399- ---- -- ------ STATE RESTRICTED              0.00              0.00              0.00              0.00

20R--- 485- ---- -- ------ STATE FISCAL STABILIZATION FDS              0.00              0.00              0.00              0.00

20R--- 499- ---- -- ------ FEDERAL MISC GRANTS              0.00              0.00              0.00              0.00

20R--- 713- ---- -- ------ TRANSFER-ED              0.00              0.00              0.00              0.00

20R--- 799- ---- -- ------ TRANS FROM TORT              0.00              0.00              0.00              0.00

2----- ---- ---- -- ------ OPERATIONS & MAINTENANCE      3,493,151.00          3,479.03      3,496,628.38         -3,477.38

30R--- 151- ---- -- ------ INTEREST             90.00             53.03            179.47            -89.47

30R--- 198- ---- -- ------ VENDOR CONTRACT      2,992,648.00        483,011.89      2,992,648.41             -0.41

30R--- 540- ---- -- ------ BOND FEE EXPENSE              0.00              0.00              0.00              0.00

30R--- 721- ---- -- ------ Principal on Bonds Sold        218,970.00              0.00        218,969.74              0.26

30R--- 770- ---- -- ------ TRNS TO DEBT SER-PAY INT-REV B              0.00              0.00              0.00              0.00

3----- ---- ---- -- ------ DEBT SERVICE      3,211,708.00        483,064.92      3,211,797.62            -89.62

40R--- 111- ---- -- ------ EDUCATION LEVY        449,965.00              0.00        449,964.57              0.43

40R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX              0.00              0.00              0.00              0.00

40R--- 123- ---- -- ------ CORP PERS PROP REPLACE TAX        966,796.00              0.00        966,796.05             -0.05

40R--- 141- ---- -- ------ REGULAR DAY SCHOOL            747.00              0.00            747.15             -0.15

40R--- 144- ---- -- ------ SPECIAL EDUCATION        111,883.00              0.00        111,883.20             -0.20

40R--- 151- ---- -- ------ INTEREST          2,950.00          1,607.55          4,557.27         -1,607.27

40R--- 195- ---- -- ------ REFUND OF PR YR EXPENDITURE              0.00              0.00              0.00              0.00

40R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS              0.00              0.00              0.00              0.00

40R--- 199- ---- -- ------ OTHER              0.00              0.00              0.00              0.00

40R--- 350- ---- -- ------ STATE REG TRANSPORTATION        526,771.00              0.00        526,771.01             -0.01

40R--- 351- ---- -- ------ STATE SP ED TRANSPORTATION        350,660.00              0.00        350,660.42             -0.42

4----- ---- ---- -- ------ TRANSPORTATION      2,409,772.00          1,607.55      2,411,379.67         -1,607.67

50R--- 111- ---- -- ------ EDUCATION LEVY        331,702.00              0.00        331,702.20             -0.20

50R--- 115- ---- -- ------ SOCIAL SECURITY/MEDICARE LEVY        318,571.00              0.00        318,570.73              0.27

50R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX              0.00              0.00              0.00              0.00

50R--- 123- ---- -- ------ CORP PERS PROP REPLACE TAX        859,511.00              0.00        859,511.26             -0.26
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50R--- 151- ---- -- ------ INTEREST            740.00            568.09          1,307.61           -567.61

50R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS              0.00              0.00              0.00              0.00

50R--- 300- ---- -- ------ REVENUE FROM STATE SOURCES              0.00              0.00              0.00              0.00

5----- ---- ---- -- ------ MUNICIPAL RETIREMENT      1,510,524.00            568.09      1,511,091.80           -567.80

60R--- 151- ---- -- ------ INTEREST          8,668.00          8,535.19         17,203.43         -8,535.43

60R--- 300- ---- -- ------ REVENUE FROM STATE SOURCES              0.00              0.00              0.00              0.00

60R--- 721- ---- -- ------ Principal on Bonds Sold     13,000,957.00              0.00     13,000,957.11             -0.11

60R--- 722- ---- -- ------ PREMIUM ON BONDS              0.00              0.00              0.00              0.00

60R--- 732- ---- -- ------ SALE OF LAND              0.00              0.00              0.00              0.00

6----- ---- ---- -- ------ CAPITAL PROJECT     13,009,625.00          8,535.19     13,018,160.54         -8,535.54

70R--- 111- ---- -- ------ EDUCATION LEVY         92,540.00              0.00         92,539.99              0.01

70R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX              0.00              0.00              0.00              0.00

70R--- 151- ---- -- ------ INTEREST          1,384.00            973.42          2,967.06         -1,583.06

70R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS              0.00              0.00              0.00              0.00

7----- ---- ---- -- ------ WORKING CASH         93,924.00            973.42         95,507.05         -1,583.05

80R--- 112- ---- -- ------ TORT IMMUNITY LEVY        305,417.00              0.00        305,416.61              0.39

80R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX              0.00              0.00              0.00              0.00

80R--- 151- ---- -- ------ INTEREST             48.00             19.54             87.37            -39.37

80R--- 195- ---- -- ------ REFUND OF PR YR EXPENDITURE              0.00              0.00              0.00              0.00

80R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS              0.00              0.00              0.00              0.00

80R--- 713- ---- -- ------ TRANSFER-ED              0.00              0.00              0.00              0.00

80R--- 799- ---- -- ------ TRANS FROM TORT              0.00              0.00              0.00              0.00

8----- ---- ---- -- ------ TORT        305,465.00             19.54        305,503.98            -38.98

90R--- 111- ---- -- ------ EDUCATION LEVY        211,317.00              0.00        211,317.43             -0.43

90R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX              0.00              0.00              0.00              0.00

90R--- 123- ---- -- ------ CORP PERS PROP REPLACE TAX              0.00              0.00              0.00              0.00

90R--- 151- ---- -- ------ INTEREST             15.00              4.49             24.53             -9.53

90R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS              0.00              0.00              0.00              0.00

90R--- 300- ---- -- ------ REVENUE FROM STATE SOURCES              0.00              0.00              0.00              0.00

90R--- 392- ---- -- ------              0.00              0.00              0.00              0.00

90R--- 399- ---- -- ------ STATE RESTRICTED              0.00              0.00              0.00              0.00

9----- ---- ---- -- ------ FIRE PREVENTION & SAFETY        211,332.00              4.49        211,341.96             -9.96

Number of Accounts: 842

************************ End of report ************************
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    57342 06/01/2022 ANTLE, RACHEL CRIMSON STORE             19.12

    57343 06/01/2022 JACKSONVILLE SCHOOL 2021-22 JHS GIRLS SOCCER          3,044.11

COACHING STIPEND

    57343 06/01/2022 JACKSONVILLE SCHOOL 2021-22 JHS BASEBALL COACHING          3,382.35

STIPEND

    57344 06/01/2022 PETTIT, LARA END OF YEAR CELEBRATION             54.99

    57345 06/01/2022 ROCHESTER HIGH SCHOO SUMMER SHOOTOUT FOR 6/4/22            180.00

GIRLS BASKETBALL

    57346 06/02/2022 BROCKHOUSE, KELLY CONCESSIONS             12.10

    57347 06/02/2022 BSN SPORTS LLC TURF SOFTBALL HOME PLATE            439.90

    57348 06/02/2022 CAMPBELL, TED 2022-23 SOCCER OFFICIAL            200.00

ASSIGNOR FEE

    57349 06/02/2022 CHARLIE'S 19TH HOLE END OF YEAR COACHES            320.00

MEETING/LUNCHEON

    57350 06/02/2022 DECATUR MACARTHUR GI 6/17/22 GIRLS BASKETBALL            220.00

SUMMER SHOOTOUT

    57351 06/02/2022 DUNSETH, LINDA SENIOR PLAQUE CALLIGRAPHY             50.00

    57352 06/02/2022 FRICKE, DANA REIMBURSEMENT FOR STUDENT             27.75

ACTIVITIES

    57353 06/02/2022 IHSA IHSA SOFTBALL REGIONAL            231.00

5/24/22-5/27/22

    57354 06/02/2022 JHS CAFETERIA WASHINGTON  COOKIES AND PIZZA            275.00

    57355 06/02/2022 MYERS SIGNS AND GRAP DECALS FOR JMS CHEER             35.00

    57356 06/02/2022 OUTBREAK DESIGNS CAMP T-SHIRTS JHS BOYS            860.00

BASKETBALL

    57357 06/02/2022 SCREEN TEK 1 TEAM GEAR FOR CROSS COUNTRY            222.00

    57358 06/02/2022 SUTER, LISA RAFFLE TICKETS FOR BOYS             70.00

SOCCER

    57359 06/03/2022 OPEN HOUSE PRINT SHO FAMILY JHS SOCCER TSHIRTS            410.00

    57360 06/03/2022 VINCENT, TAMARA REIMBURSEMENT FOR LINCOLN            148.08

PRIZES FOR STUDENTS

    57361 06/07/2022 DAVIS, ANDREA CAMP REFUND FOR 2 JHS BOYS            100.00

BASKETBALL

    57362 06/07/2022 JACKSONVILLE J'ETTES JETTE CAMP FOR JMS DANCE TEAM            500.00

    57363 06/08/2022 ENGLISH, EMILY 5TH GRADE PICTURES             58.31

    57364 06/08/2022 ILLINOIS COLLEGE 2022 TOURNAMENT GYM RENTAL            750.00

9/10/22

    57365 06/08/2022 JACKSONVILLE SCHOOL TRANSFER OUT OF JMS WRESTLING          2,000.00

AND PUT INTO JHS WRESTLING

    57366 06/08/2022 JHS CAFETERIA 5TH GRADE CELEBRATION LUNCHES            110.00

PIZZA AND BROWNIES

    57367 06/08/2022 PRODUCTION XPRESS NOTECARDS AND ENVELOPES            115.00

    57368 06/13/2022 COLLEGE BOARD AP EXAMS          7,537.00

    57369 06/13/2022 HUMMERT INTERNATIONA FLOWERS FOR FFA PLASTIC POTS            687.10

AND TRAYS

    57370 06/13/2022 JVR ENTERPRISES,LLC JSD#117-EARLY YEARS PROGRAM            820.00

BUBBLE BUS

    57371 06/13/2022 KNR AWARDS ENGRAVED PLATES AND PLAQUES            234.00

FOR AWARDS

    57372 06/13/2022 MILLS, BOBBIE REIMBURSEMENT FOR             55.00

PLAQUE/ENGRAVING FOR NORTH

    57373 06/13/2022 NEHS DEPARTMENT OF ENGLISH CHAPTER             65.00

AFFILITATION FEE

    57374 06/13/2022 WARMOWSKI, STEVE REIMBURSEMENT FOR SECURE             16.95

VOLUNTEER

    57375 06/14/2022 BMO CORPORATE MASTER JMS RMC            580.00
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    57375 06/14/2022 BMO CORPORATE MASTER CHALK, SENSORY TOYS, ETC.            867.18

    57375 06/14/2022 BMO CORPORATE MASTER JMS WALMART SCHOOL AUCTION            757.30

    57375 06/14/2022 BMO CORPORATE MASTER JHS ACTIVITY-WALMART FFA             87.77

BANQUET SUPPLIES

    57375 06/14/2022 BMO CORPORATE MASTER JMS PAPA JOHNS PIZZA REWARD             45.74

    57375 06/14/2022 BMO CORPORATE MASTER FINE MOTOR TOYS SENSORY KIT            559.60

    57375 06/14/2022 BMO CORPORATE MASTER JMS UDA CAMP          1,789.00

    57375 06/14/2022 BMO CORPORATE MASTER WALMART.COM SUPPLIES FOR M/W            610.57

ACTIVITY

    57375 06/14/2022 BMO CORPORATE MASTER JVR ENTERPRISES            309.00

QUICKBOOKS-BUBBLE BUS

    57375 06/14/2022 BMO CORPORATE MASTER AMAZON-LINCOLN SUPPLIES,            304.55

CHALK-BEACH BALLS, ETC.

    57375 06/14/2022 BMO CORPORATE MASTER AMAZON-KOOL-AID PITCHERS AND             85.87

BIRTHDAY BRACELETS

    57375 06/14/2022 BMO CORPORATE MASTER BOOK DEPOT            485.82

    57375 06/14/2022 BMO CORPORATE MASTER AMAZON-STAND UP DESK FOR TAP            159.99

    57375 06/14/2022 BMO CORPORATE MASTER JMS-SAMS CLUB-SCHOOL DANCE            178.88

    57375 06/14/2022 BMO CORPORATE MASTER JMS-WALGREENS WATER-SCHOOL             11.67

DANCE

    57375 06/14/2022 BMO CORPORATE MASTER JMS PAPA JOHNS PIZZA REWARD             98.14

    57375 06/14/2022 BMO CORPORATE MASTER REALLY GOOD STUFF-NORTH             40.53

    57375 06/14/2022 BMO CORPORATE MASTER JMS PAPA JOHNS PIZZA REWARD            108.02

    57376 06/14/2022 FROMME, AIMEE BOYS BASKETBALL MONEY NEEDED            500.00

FOR GOLF FUNDRAISER

    57377 06/14/2022 LCHS BOYS BASKETBALL BOYS BASKETBALL MONEY NEEDED            300.00

FOR GOLF FUNDRAISER

    57378 06/14/2022 SECRIST, DUSTIN REIMBURSEMENT FOR PAYMENT TO          2,000.00

CLINICIAN WORK

    57379 06/17/2022 BSN SPORTS LLC RED CAMP BASKETBALLS FOR BOYS            577.25

BBALL

    57380 06/17/2022 HAMILTONS CATERING END OF YEAR BANQUET FOR GIRLS          1,116.00

SOCCER

    57381 06/17/2022 INTERSTATE STUDIO & EXTRA YEARBOOKS FOR NORTH             72.50

    57382 06/17/2022 OUTBREAK DESIGNS TSHIRTS FOR SPRING MUSICAL            723.00

    57383 06/17/2022 QUAD CITY TEAM CAMP TEAM CAMP FOR BOYS SOCCER          1,050.00

    57384 06/17/2022 ROCKET SOCCER TEAM CAMP FOR BOYS            270.00

SOCCER-UNITY HIGH SCHOOL

    57385 06/17/2022 SCREEN TEK 1 JHS VOLLEYBALL TEAM GEAR            225.00

    57386 06/17/2022 VARSITY SPIRIT FASHI BACK PACKS FOR JMS CHEER            132.40

    57387 06/22/2022 K'S CREEK GOLF CLUB ROOM RENTAL FOR JHS SOFTBALL            240.00

END OF YEAR BANQUET

    57388 06/22/2022 SCHOOL DATEBOOKS CLASSIC ELEMENTARY MATRIX 175            565.32

FOR WASHINGTON

    57389 06/24/2022 KIDDER MUSIC SERVICE CHOIR SUPPLIES             62.80

    57390 06/24/2022 VANBEBBER, BRECK REIMBURSEMENT FOR CROSS            266.67

COUNTRY TOTES AND SHOES

  

Totals for checks         38,430.33
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 F U N D  S U M M A R Y

  

FUND  DESCRIPTION                        BALANCE SHEET           REVENUE           EXPENSE             TOTAL

99 ACTIVITY              0.00              0.00         38,430.33         38,430.33

*** Fund Summary Totals ***              0.00              0.00         38,430.33         38,430.33

************************ End of report ************************
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