
Regular Meeting

BOARD OF EDUCATION 
Jacksonville School District #117

AGENDA
Wednesday, November 18, 2020

Board Room
211 West State Street
Jacksonville, IL 62650

7:00 PM 

Please join using this link:
    https://v.ringcentral.com/join/988583764

Meeting ID: 988 583 764 

One tap to join audio only from a smartphone:
    +16504191505,,988583764#

Or dial:
    +1 (650) 4191505
    Access Code / Meeting ID: 988 583 764 

International numbers available: https://v.ringcentral.com/teleconference
I. CALL TO ORDER
II. PLEDGE OF ALLEGIANCE
III. ROLL CALL
IV. APPROVAL OF AGENDA
V. RECOGNITION 
VI. FY20 ANNUAL FINANCIAL REPORT 2
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https://v.ringcentral.com/join/988583764
https://v.ringcentral.com/teleconference


November 18, 2020

REPORTS

TO: Board of Education

FROM: Jamie Hadjan 

SUBJECT: Presentation of the FY 20 Annual Financial Report 

The annual financial report of Jacksonville School District No.117 for the 2019-2020 
fiscal year will be presented by Suzanne Steckel of Zumbahlen, Eyth, Surratt, Foote, and 
Flynn, Ltd.
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VII. RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS
VIII. ANNOUNCEMENTS - UPCOMING EVENTS
- American Education Week November 16th-20th
- Thanksgiving Break November 25th - 27th
IX. STANDING REPORTS

A. Financial/Treasurer's Report 93
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33.00%

 EDUC (10)  O/M (20) 
 DEBT SERV 

(30)  TRANS (40)  IMRF/SS (50)  CAP. PROJ (60)  WC (70)  TORT (80)  HLS (90)  TOTAL 

10,976,130     1,373,298     -                 573,557        531,913           323,777              -                  2,765                284,963      14,066,402          

30.81% 34.40% 0.00% 31.08% 33.29% 101.18% 0.00% 0.52% 75% 30.12%

35,628,078     3,992,485     2,407,860      1,845,200     1,597,605        320,000              -                  530,000            378,000      46,699,228          

-                            

13,574,955     1,584,953     579,892         830,260        629,487           105 90,071            295,875            204,393      17,789,991          

40.48% 51.90% 27.94% 50.75% 48.21% 17.42% 49.85% 51.86% 52.25% 41.62%

33,534,224     3,054,087     2,075,250      1,636,094     1,305,810        600                     180,675          570,570            391,164      42,748,474          
(2,093,854.00)           (938,398.00)            (332,610.00)             (209,106.00)            (291,795.00)                (319,400.00)                     180,675.00                 40,570.00                     13,164.00            (3,950,754.00)                   

NOTES: Fund
REVENUE ALL Received 1st Property Tax Payment for FY21 in June 2020, 2nd in July 2020, 3rd in August 2020 amd 4th in October 2020.  October payment was $6,261,378.22.

10 Evidence Based Funding - $974,082
10 CPPRT - $268,080.94
10 IDEA Flow Through and Pre-School - $194,586
10 Special Education and Secondary Emergency Relief Grant (CARES) - $442,409
10 1st MCAT for 20-21 - Spec Ed Tuition and Special Ed Orphanage - $97,181.10
10 Summer Food Service Program - $104,183.24
30 Sales Tax Proceeds deposited in October 2020 - $204,613.75
40 1st MCAT for 20-21 - Reg and Spec Ed Transportation - $196,566.27
60 Interest on Bond Proceeds

EXPENSE 10 Expenses are running under budget for 20-21.
20 Expenses are slightly over budget due to retro pay from settlement of union contract.  
30 We have debt payments for the Series 2015 and Series 2017 Bonds.  The first payment of P and I will be paid in Dec 2020.  The second payment, which is interest only, will be paid in June 2021.
40 Expenses are running under budget for 20-21. 
50 Expenses are running slightly over budget due to retro pay from custodians and maintenance contract.
60 Expenses were for CO Roof, final payment on Field House roof and additional partition wall at Eisenhower Elementary
80  Premium for 21-22 property, vehicle, liability, cyberliability and environmental coverage will be paid in June 2021. 
90  HLS project for summer 2020 was new windows at North Elementary as well as remaining 10 year HLS projects to be completed. Payments were made on both of these projects this month.

Oct-20 Original Budget for 2020-2021

FUND
Year to Date

EXPENDED

of Budget Year

% EXP.

 EXPENSE BUDGET

REVENUE

% RECEIVED

REVENUE BUDGET
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Payroll Accounts Payable Bank Balance

10 Education 26,164,186.43     7,016,129.38       1,269,586.21         1,825,592.66          473.57                 30,085,610.51     
20 Building 1,644,016.53       935,640.17          199,202.77            241,857.00             2,138,596.93       
30 Bond & Interest 2,024,255.70       204,687.53          -                          -                       2,228,943.23       
40 Transportation 1,674,838.10       449,050.82          62,601.27              67,536.27               27.03                   1,993,778.41       
50 IMRF 868,356.61          366,744.53          154,779.51             6.01                     1,080,327.64       
60 Site & Construction 410,178.58          12.17                   -                         98,458.98               311,731.77          
70 Working Cash Fund 2,298,081.54       52,049.24            -                         26.65                   2,350,157.43       
80 Tort 1,027,176.03       172,273.78          -                         1,199,449.81       
90 Fire Prevention & Safety 410,008.68          119,085.73          200,113.50             328,980.91          

36,521,098.20$   9,315,673.35$     1,531,390.25$       2,588,337.92$        533.26$               41,717,576.64$   

U.S. Bank - 
General Fund

U.S. Bank - 
Insurance Fund

 Illinois Funds - 
General Fund 

2017 SERIES 
BOND PROCEEDS

ISDLAF 
Investments IIIT Investments

2015 Series 
BOND 

PROCEEDS
TOTAL

0.1600% 0.1600% 0.1270% 0.0500% 0.1100%
Education 6,223,169.85       128,573.30          $15,815,296.49 -                          1,507,484.37       6,411,086.50       -                       30,085,610.51        
Operations & Maintenance 1,615,297.34       $523,299.45 -                          -                       0.14                     -                       2,138,596.93          
Bond & Interest 2,228,943.23       -                       -                         -                          -                       -                       -                       2,228,943.23          
Transportation 556,202.35          -                       $1,017,608.78 -                          -                       419,967.28          -                       1,993,778.41          
IMRF / Social Security $894,046.50 -                       $30,806.14 -                          155,601.45          (126.45)                -                       1,080,327.64          
Capital Projects 182,251.19          -                       $129,480.58 -                          $0.00 311,731.77             
Working Cash 1,131,168.12       -                       $804,929.76 -                          -                       414,059.55          -                       2,350,157.43          
Tort 697,793.95          -                       $501,531.17 -                          -                       124.69                 -                       1,199,449.81          
Fire Prevention & Safety $324,553.16 -                       $4,426.32 -                          -                       1.43                     -                       $328,980.91

TOTAL 13,853,425.69$   128,573.30$        $18,827,378.69 $0.00 1,663,085.82$     7,245,113.14$     -$                     41,717,576.64$      
(0.00)                       

Current Year Last Year
Operating Funds 2020-2021 2019-2020
Fund 10 - Education $30,085,610.51 $29,612,000.85
Fund 20 - O & M $2,138,596.93 $1,986,950.84
Fund 40 -Transportation $1,993,778.41 $1,613,671.65
Fund 70 - Working Cash $2,350,157.43 $2,178,771.40

Total $36,568,143.28 $35,391,394.74

$8,908,198.96

October 31, 2020
TREASURER'S REPORT

FUND

DisbursementsBeginning Cash 
Balance Misc. Transactions

TOTAL

Receipts       
(including interest)FUND

CASH INVESTMENTS

$32,809,377.68

Liquid, 
$39,518,577 

CD, $2,199,000 

Cash & Investments
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Payroll Accounts Payable Bank Balance

10 Education 30,136,484.58     2,789,480.34       1,251,136.30         2,038,619.00          (24,208.77)           29,612,000.85     
20 Building 2,323,376.02       1,341.48              97,060.91              240,705.75             1,986,950.84       
30 Bond & Interest 2,113,042.41       205,018.29          -                          -                       2,318,060.70       
40 Transportation 1,706,975.34       961.76                 54,963.49              70,078.08               30,776.12            1,613,671.65       
50 IMRF 1,182,315.82       71.90                   118,062.70             133.90                 1,064,458.92       
60 Site & Construction 1,586,292.80       209.81                 -                         381,623.75             1,433.77              1,206,312.63       
70 Working Cash Fund 2,177,205.27       1,241.94              -                         324.19                 2,178,771.40       
80 Tort 1,050,060.15       772.35                 -                         700.00                    1,050,132.50       
90 Fire Prevention & Safety 293,695.15          15.05                   293,710.20          

42,569,447.54$   2,999,112.92$     1,403,160.70$       2,849,789.28$        8,459.21$            41,324,069.69$   

U.S. Bank - 
General Fund

U.S. Bank - 
Insurance Fund

 Illinois Funds - 
General Fund 

2017 SERIES 
BOND PROCEEDS

ISDLAF 
Investments IIIT Investments

2015 Series 
BOND 

PROCEEDS
TOTAL

0.0000% 0.0000% 1.0520% 1.2500% 1.1600% 1.1400% 1.2500%
Education 7,258,647.92       90,353.07            $14,481,257.79 -                          1,477,956.01       6,303,786.06       -                       29,612,000.85        
Operations & Maintenance 1,965,509.71       $21,440.99 -                          -                       0.14                     -                       1,986,950.84          
Bond & Interest 2,318,060.70       -                       -                         -                          -                       -                       -                       2,318,060.70          
Transportation 674,967.25          -                       $520,655.57 -                          -                       418,048.83          -                       1,613,671.65          
IMRF / Social Security 879,164.76          -                       $30,532.59 -                          154,888.02          (126.45)                -                       1,064,458.92          
Capital Projects 502,509.47          -                       $128,330.91 575,472.25             $0.00 1,206,312.63          
Working Cash 968,820.58          -                       $797,782.72 -                          -                       412,168.10          -                       2,178,771.40          
Tort 552,929.76          -                       $497,078.05 -                          -                       124.69                 -                       1,050,132.50          
Fire Prevention & Safety $289,321.74 -                       $4,387.03 -                          -                       1.43                     -                       $293,710.20

TOTAL 15,409,931.89$   90,353.07$          $16,481,465.65 $575,472.25 1,632,844.03$     7,134,002.80$     -$                     41,324,069.69$      
(0.00)                       

Current Year Last Year
Operating Funds 2019-2020 2018-19
Fund 10 - Education $29,612,000.85 $28,411,364.56
Fund 20 - O & M $1,986,950.84 $1,555,009.74
Fund 40 -Transportation $1,613,671.65 $1,457,706.29
Fund 70 - Working Cash $2,178,771.40 $1,987,439.29

Total $35,391,394.74 $33,411,519.88

$9,342,319.08

October 31, 2019
TREASURER'S REPORT

FUND

DisbursementsBeginning Cash 
Balance Misc. Transactions

TOTAL

Receipts       
(including interest)FUND

CASH INVESTMENTS

$31,981,750.61

Liquid, 
$36,714,570 

CD, $4,609,500 

Cash & Investments
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B. Enrollment Reports 97
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25 21 7
26 21 7

7
8

15 12
15 13

18 10 14
18 13 15

21 16 17
21 15 17

2
2

19 21
19 21

17 15 3
18 14 3

41
42
9
10

Sep-20 Oct-20 Oct-20 SEPT 
REMOTE

OCT 
REMOTE

Sep-20 Oct-20 SEPT 
REMOTE

OCT 
REMOTE

Sep-20 Oct-20 Sep-20 Oct-20

  AM  74 75 210 36 32 9th 207 213 52 42 5th 0 0 9th 1 1
PM 57 65 196 50 34 10th 179 182 46 41 6th 0 0 10th 0 0

AM/PM 62 62 195 37 35 11th 170 173 49 38 7th 2 2 11th 0 0
Total 193 202 601 123 101 12th 158 164 58 46 8th 2 2 12th 0 0

Total 714 732 205 167 5 5

Enrollment Report October 2020

Date K 1st 2nd 3rd 4th 5th Spec 
Ed Total

EISENHOWER
9/30/2020 23 23 27 26 277
10/31/2020 24 24 27 26 20 22 21 16

20 22 21 16 26 20
26 20 280

09/30/2020 REMOTE 10 7 7 9 5 8

LINCOLN
9/30/2020 20 20 16 17

53
10/31/2020 REMOTE 7 6 6 7 3 7 44

18414 14 15 15 15 11
16 12 195

09/30/2020 REMOTE 5 11 13 7 6 5
10/31/2020 22 21 17 17 16 15 15 16

MURRAYVILLE
9/30/2020 13 17

47
10/31/2020 REMOTE 2 9 8 5 4 3 31

11223 17
114

09/30/2020 REMOTE 4 8 3 5 3 5
10/31/2020 14 17 21 16

NORTH
9/30/2020 23 14

28
10/31/2020 REMOTE 1 6 1 2 2 2 14

14226 25
139

09/30/2020 REMOTE 5 2 6 4 4 2
10/31/2020 25 13 24 24

SOUTH
9/30/2020 25 23 22 22

25
10/31/2020 REMOTE 3 2 6 1 2 1 17

26120 18 24 24 20 23
21 22 259

09/30/2020 RMEOTE 9 8 9 6 12 6
10/31/2020 25 23 21 22 20 17 24 24

WASHINGTON
9/30/2020 16 16 12 12

50
10/31/2020 REMOTE 7 6 8 4 10 5 40

16810 11 11 13 17 15
17 15 176

9/30/2020 10 3 10 11 9 9 52
10/31/2020 17 18 13 12 12 12 12 13

10/31/2020 REMOTE 6 3 5 9 5 7 35
TOTALS

9/30/2020 202 185 178 181 193 164 1144
10/31/2020 213 185 179 181 197 166 1163

09/30/2020 REMOTE 43 39 48 42 39 35 255
25 181

Early Years Middle School High School Crossroads Learning Center
10/31/2020 REMOTE 26 32 34 28 26

8th 194 10/31/2020 3152
Total 583

Sep-20 GRAND TOTAL
6th 209 2020-2021
7th 180 9/30/2020 3222

CLC Total
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Special Education Programs
Outside of District 117

Residential Programs Out of District Waiver

9/30/2020 10/31/2020 School To Families Grade 
Level

School From

1,5

Waverly South
1

2,5

Waverly Early Year Pre-K

Private Facilities 5 3 White Hall Murrayville 1

Total Familes 2

Specialized 
Day Programs In-District Elementary Transfers

9/30/2020 10/31/2020 School From School To Families Grade 
Level

Total 43 42 Lincoln Washington 1

1,2

ISD / ISVI 35 34 Eisenhower South 1 K

Hope 8 8 Eisenhower Murrayville 1

North Eisenhower 1 K

North Eisenhower 1 K,1,3

2

Lincoln North 1 3

Lincoln Eisenhower 1 K, 3

Washington Eisenhower 1 3

Washington Eisenhower 1 5

South Eisenhower 1 3

South Murrayville 1 1

Total Students 18

Four Rivers 
Cooperative Programs Lincoln Washington 1 K,1,1

Total Families 12

Early Childhood Education 12 12

K - 6th 4 4

9/30/2020 10/31/2020

3314

Total 44 42

7th - 8th 9 8
Totals

9/30/2020

9th - 12th 19 18

10/31/2020

3239
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26 22 15

25 22 15

18 25

16 25

16 22 31

15 21 33

17 19 8

16 19 11

19 20 23 22 22 22

19 19 23 22 22 22

19 22 3

20 22 3

49

62

Sept Oct Sept Sept Oct Sept Oct

  AM  74 80 248 0 0 9th 0 0

PM 59 60 213 0 1 10th 0 0

AM/PM 99 100 228 0 1 11th 0 0

Total 232 240 238 3 3 12th 0 0

927 3 5Total 918 CLC Total

10/31/2019 3272

Total 713 707 12th 237 8th

8th 235 236 11th 225 7th

2019-2020

7th 241 234 10th 211 6th 9/30/2019 3286

6th 237 237 9th 245 5th

Sept Oct Oct GRAND TOTAL

1402

Early Years Middle School High School Crossroads Learning Center

205 219 1411

10/31/2019 230 226 228 215 200 241

TOTALS

9/30/2019 211 229 229 219

22 16 17 19 21 22910/31/2019 16 16 19 16 22

22 15 17 19 21 2269/30/2019 17 16 18 16 21

26 28 28 23 330

WASHINGTON

27 28 28 23 331

10/31/2019 20 27 27 24

25

SOUTH

9/30/2019 20 26 27 24

19

1810/31/2019 12 23

122

163

124

NORTH

9/30/2019 12 23 24

165

10/31/2019 25 24 24 21

25 21

19 18 18 16 18 23 244

MURRAYVILLE

9/30/2019 26 24

18 15 15 17 23 23410/31/2019 24 22 20 21 18

323

10/31/2019 30 27 25 24 24 25 29 28

24 25 29 28 26 21

26 22 322

EISENHOWER

9/30/2019 29 28 26 24

LINCOLN

9/30/2019 22 22 22 23

Enrollment Report
October 2019

Date K 1st 2nd 3rd 4th 5th Spec  Ed Total
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School From

Total 51 49

K - 6th 10 8

7th - 8th 7 8
Totals

9/30/2019

9th - 12th 22 22 3397 3381

10/31/2019

9/30/2019 10/31/2019 Total Families 6

Early Childhood Education 12 11

South Eisenhower 1

Total 48 47 Lincoln Washington

2

Four Rivers  Cooperative Programs South Murrayville 1 K

1

North Eisenhower K

North Eisenhower 2

North Murrayville 31

1

1

Specialized  Day Programs In-District Elementary Transfers

9/30/2019 10/31/2019 School From School To Families
Grade 

Level

Hope 6 7 Eisenhower Murrayville
1

K

ISD / ISVI 42 40 Eisenhower Murrayville 1

9/30/2019 10/31/2019 School To Families
Grade 

Level

Private Facilities 12 13 North Greene Murrayville 1 4

Special Education Programs

Outside of District 117

Residential Programs Out of District Waiver

Meredosia Jacksonville MS

Meredosia Jackosnville HS
1

11

Total Familes 2

7
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C. F.O.I.A. Report
D. Education Fund Tracker 102
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% Year

FY18
Cumulative

FY18
Monthly

Buffer

FY18
Monthly
Increase

FY19
Cumulative

FY19
Monthly

Buffer

FY19
Monthly
Increase

FY20
Cumulative

FY20
Monthly

Buffer

FY20
Monthly
Increase

FY21
Cumulative

FY21
Monthly

Buffer

FY21
Monthly
Increase

July 8.34 7.01 1.33 7.02 1.32 7.24 1.10 7.04 1.30
Aug 16.66 14.48 2.18 7.47 14.07 2.59 7.05 14.75 1.91 7.51 15.46 1.20 8.42
Sept 25.00 22.36 2.64 7.88 22.03 2.97 7.96 23.10 1.90 8.35 23.36 1.64 7.90
Oct 33.00 30.18 2.82 7.82 29.25 3.75 7.22 31.47 1.53 8.37 30.81 2.19 7.45
Nov 41.66 37.62 4.04 7.44 37.99 3.67 8.74 39.19 2.47 7.72 41.66 -30.81
Dec 50.00 45.05 4.95 7.43 45.81 4.19 7.82 46.99 3.01 7.80 50.00 0.00
Jan 58.33 54.58 3.75 9.53 54.51 3.82 8.70 55.42 2.91 8.43 58.33 0.00
Feb 66.66 62.68 3.98 8.10 61.67 4.99 7.16 63.04 3.62 7.62 66.66 0.00
March 75.00 69.77 5.23 7.09 69.32 5.68 7.65 70.72 4.28 7.68 75.00 0.00
April 83.33 77.47 5.86 7.70 77.23 6.10 7.91 78.08 5.25 7.36 83.33 0.00
May 91.66 86.30 5.36 8.83 87.83 3.83 10.60 87.43 4.23 9.35 91.66 0.00
June 100.00 95.69 4.31 9.39 96.98 3.02 9.15 95.84 4.16 8.41 100.00 0.00

Jacksonville School District 117
Education Fund Tracking File   - Expenditures

Education Fund Tracking Graph EXPENDITURES
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% Year

FY18
Cumulative

FY18
Monthly

Buffer

FY18
Monthly
Increase

FY19
Cumulative

FY19
Monthly

Buffer

FY19
Monthly
Increase

FY20
Cumulative

FY20
Monthly

Buffer

FY20
Monthly
Increase

FY21
Cumulative

FY21
Monthly

Buffer

FY21
Monthly
Increase

July 8.34 25.47 -17.13 24.45 -16.11 24.65 -16.31 9.40 -1.06
Aug 16.66 28.50 -11.84 3.03 28.82 -12.16 4.37 29.71 -13.05 5.06 16.86 -0.20 7.46
Sept 25.00 37.29 -12.29 8.79 56.51 -31.51 27.69 58.04 -33.04 28.33 20.87 4.13 4.01
Oct 33.00 68.96 -35.96 31.67 62.13 -29.13 5.62 65.74 -32.74 7.70 40.48 -7.48 19.61
Nov 41.66 73.62 -31.96 4.66 67.26 -25.60 5.13 70.52 -28.86 4.78 41.66 -40.48
Dec 50.00 78.11 -28.11 4.49 71.26 -21.26 4.00 78.93 -28.93 8.41 50.00 0.00
Jan 58.33 84.11 -25.78 6.00 80.51 -22.18 9.25 85.98 -27.65 7.05 58.33 0.00
Feb 66.66 89.20 -22.54 5.09 84.50 -17.84 3.99 90.99 -24.33 5.01 66.66 0.00
March 75.00 95.77 -20.77 6.57 89.05 -14.05 4.55 95.67 -20.67 4.68 75.00 0.00
April 83.33 104.38 -21.05 8.61 96.31 -12.98 7.26 100.22 -16.89 4.55 83.33 0.00
May 91.66 98.61 -6.95 -5.77 99.17 -7.51 2.86 96.19 -4.53 -4.03 91.66 0.00
June 100.00 103.17 -3.17 4.56 102.00 -2.00 2.83 101.87 -1.87 5.68 100.00 0.00

Education Fund Tracking Graph REVENUE

Jacksonville School District 117
Education Fund Tracking File - REVENUE
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E. Sales Tax Tracker 105
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Diff Subtotal
Increase

% Diff Subtotal
Increase

% Diff Subtotal
Increase

%
July 2018 199,961.60$       3,029.48$       3,029.48$       1.015 July 2019 211,607.67$       11,646.07$     11,646.07$        1.058 July 2020 170,900.03$        (40,707.64)$              (40,707.64)$       0.808
August 192,239.29$       (2,634.38)$      395.10$          0.986 August 206,689.04$       14,449.75$     26,095.82$        1.075 August 176,568.94$        (30,120.10)$              (70,827.74)$       0.854
September 212,087.66$       13,792.94$     14,188.04$    1.070 September 220,778.34$       8,690.68$       34,786.50$        1.041 September 198,443.22$        (22,335.12)$              (93,162.86)$       0.899
October 203,249.83$       (2,583.17)$      11,604.87$    0.987 October 204,901.26$       1,651.43$       36,437.93$        1.008 October 204,613.75$        (287.51)$                    (93,450.37)$       0.999
November 196,226.27$       (10,617.36)$    987.51$          0.949 November 202,441.86$       6,215.59$       42,653.52$        1.032 November 201,917.65$        (524.21)$                    (93,974.58)$       0.997
December 198,203.96$       5,689.64$       6,677.15$       1.030 December 197,137.83$       (1,066.13)$      41,587.39$        0.995 December 187,693.34$        (9,444.49)$                (103,419.07)$     0.952
January 2019 202,849.36$       (2,737.07)$      3,940.08$       0.987 January 2020 188,522.61$       (14,326.75)$    27,260.64$        0.929 January 2021 (188,522.61)$            0.000
February 206,007.28$       11,360.85$     15,300.93$    1.058 February 211,101.04$       5,093.76$       32,354.40$        1.025 February (211,101.04)$            0.000
March 201,486.48$       128.01$           15,428.94$    1.001 March 201,679.71$       193.23$           32,547.63$        1.001 March (201,679.71)$            0.000
April 220,171.45$       (10,357.26)$    5,071.68$       0.955 April 215,721.27$       (4,450.18)$      28,097.45$        0.980 April (215,721.27)$            0.000
May 164,830.64$       (1,610.22)$      3,461.46$       0.990 May 165,153.92$       323.28$           28,420.73$        1.002 May (165,153.92)$            0.000
June 168,451.84$       3,319.88$       6,781.34$      1.020 June 163,531.08$       (4,920.76)$      23,499.97$        0.971 June (163,531.08)$            0.000
Total 2,365,765.66$    Total 2,389,265.63$    Total 1,140,136.93$     
Predicted by Pro 2,439,861.00$    Per Document Sum 12.05 Predicted by Pro 2,476,459.00$    Per Document Sum 12.12 Predicted by Pro 2,513,605.00$     Per Document Sum 5.51
Projected 2,368,476.77$    Per Actual After Months 12 Projected 2,388,713.69$    Per Actual After Months 12 Projected 2,193,678.02$     Per Actual After Months 6
Proj Diff (71,384.23)$        Average 1.004 Proj Diff (87,745.31)$        Average 1.010 Proj Diff (319,926.98)$      Average 0.918
Percent -2.9% Percent -3.5% Percent -12.7%

Bond Pay 1 and 2 2,443,263.97$    Bond Pay 1 and 2 2,397,358.76$    843,976.31$      Bond Pay 1 and 2 2,424,258.76$     
Diff Predict (3,402.97)$          Diff Predict 79,100.24$         Diff Predict 89,346.24$          
Diff Projected (74,787.20)$        Diff Projected (8,645.07)$          Diff Projected (230,580.74)$      
Diff Actual (77,498.31)$        (End of Year) Diff Actual (8,093.13)$          (End of Year) Diff Actual (1,284,121.83)$   (End of Year)

1.350911056
Difference in Predicted by Pro Difference in Predicted by Pro Difference in Predicted by Pro
Predicted 2,439,861.00$    Predicted 2,476,459.00$    Predicted 2,513,605.00$     
FY19 ACTUAL 2,365,765.66$    FY20 ACTUAL 2,389,265.63$    FY20 ACTUAL 1,140,136.93$     
Difference  (74,095.34)$        Difference  (87,193.37)$        (End of Year) Difference  (1,373,468.07)$   (End of Year)

Bond 1 2,010,383.76$    Bond 1 2,030,683.76$    Bond 1 2,057,583.76$     
Bond 2 432,880.21$       Bond 2 366,675.00$       Bond 2 366,675.00$        
Total 2,443,263.97$    Total 2,397,358.76$    Total 2,424,258.76$     
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Diff Subtotal Increase % 2% Fee Diff Subtotal Increase %
July 2017 196,932.12$       4,452.70$          4,452.70$           1.023 3,938.64$          July 2018 199,961.60$        3,029.48$             3,029.48$       1.015
August 194,873.67$       3,302.90$          7,755.60$           1.017 3,897.47$          August 192,239.29$        (2,634.38)$           395.10$          0.986
September 198,294.72$       (3,353.73)$         4,401.87$           0.983 3,965.89$          September 212,087.66$        13,792.94$           14,188.04$    1.070
October 205,833.00$       816.64$             5,218.50$           1.004 4,116.66$          October 203,249.83$        (2,583.17)$           11,604.87$    0.987
November 206,843.63$       5,035.57$          10,254.08$        1.025 4,136.87$          November 196,226.27$        (10,617.36)$         987.51$          0.949
December 192,514.32$       (6,739.23)$         3,514.84$           0.966 3,850.29$          December 198,203.96$        5,689.64$             6,677.15$       1.030
January 2018 205,586.43$       5,957.55$          9,472.40$           1.030 4,111.73$          January 2019 202,849.36$        (2,737.07)$           3,940.08$       0.987
February 194,646.43$       (12,553.02)$      (3,080.62)$         0.939 3,892.93$          February 206,007.28$        11,360.85$           15,300.93$    1.058
March 201,358.47$       (9,541.59)$         (12,622.21)$       0.955 4,027.17$          March 201,486.48$        128.01$                15,428.94$    1.001
April 230,528.71$       (16.78)$              (12,638.99)$       1.000 4,610.57$          April 220,171.45$        (10,357.26)$         5,071.68$       0.955
May 166,440.86$       3,750.07$          (8,888.92)$         1.023 3,328.82$          May 164,830.64$        (1,610.22)$           3,461.46$       0.990
June 165,131.96$       (406.22)$            (9,295.14)$         0.998 3,302.64$          June 168,451.84$        3,319.88$             6,781.34$       1.020
Total 2,358,984.32$    47,179.69$        Total 2,365,765.66$     
Predicted 2,403,804.00$    Per Document Sum 11.96 Predicted by Pro 2,439,861.00$     Per Document Sum 12.05
Projected 2,361,055.49$    Per Actual After Months 12 Projected 2,368,476.77$     Per Actual After Months 12
Proj Diff (42,748.51)$        Average 0.997 Proj Diff (71,384.23)$         Average 1.004
Percent -1.8% Percent -2.9%

Bond Pay 1 1,994,484.00$    Bond Pay 1 and 2 2,443,263.97$     
Diff Predict 409,320.00$       Diff Predict (3,402.97)$           
Diff Projected 366,571.49$       Diff Projected (74,787.20)$         
Diff Actual 364,500.32$       Diff Actual (77,498.31)$        (End of Year)

Difference in Predicted by Pro
Predicted 2,439,861.00$     
FY19 ACTUAL 2,365,765.66$     
Difference  (74,095.34)$        

FY19
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Diff Diff Subtotal Increase % 2% Fee
July 2015 - July 2016 192,479.42$           July 2017 196,932.12$           4,452.70$             4,452.70$               1.023 3,938.64$           
August - August 191,570.77$           August 194,873.67$           3,302.90$             7,755.60$               1.017 3,897.47$           
September - September 201,648.45$           September 198,294.72$           (3,353.73)$            4,401.87$               0.983 3,965.89$           
October - October 205,016.36$           October 205,833.00$           816.64$                 5,218.50$               1.004 4,116.66$           
November 194,584.95$           November 201,808.06$           7,223.10$             November 206,843.63$           5,035.57$             10,254.08$             1.025 4,136.87$           
December 190,523.95$           December 199,253.55$           8,729.60$             December 192,514.32$           (6,739.23)$            3,514.84$               0.966 3,850.29$           
January 2016 194,782.54$           January 2017 199,628.88$           4,846.33$             January 2018 205,586.43$           5,957.55$             9,472.40$               1.030 4,111.73$           
February 195,637.04$           February 207,199.45$           11,562.41$           February 194,646.43$           (12,553.02)$          (3,080.62)$              0.939 3,892.93$           
March 188,511.08$           March 210,900.06$           22,388.98$           March 201,358.47$           (9,541.59)$            (12,622.21)$           0.955 4,027.17$           
April 218,595.75$           April 230,545.49$           11,949.74$           April 230,528.71$           (16.78)$                  (12,638.99)$           1.000 4,610.57$           
May 158,881.56$           May 162,690.79$           3,809.23$             May 166,440.86$           3,750.07$             (8,888.92)$              1.023 3,328.82$           
June 165,623.28$           June 165,538.18$           (85.10)$                  June 165,131.96$           (406.22)$               (9,295.14)$              0.998 3,302.64$           
Total 1,507,140.16$       Total 2,368,279.46$       70,424.30$           Total 2,358,984.32$       47,179.69$        

Predicted 2,368,279.00$       Predicted 2,403,804.00$       Per Document Sum 11.96
Difference 0.46$                       Projected 2,361,055.49$       Per Actual After Months 12
Percent 0.0% Proj Diff (42,748.51)$           Average 0.997

Percent -1.8%

Bond Pay 1 1,880,497.00$       Bond Pay 1 1,994,484.00$       
Diff Predict 487,782.00$           Diff Predict 409,320.00$           
Diff Actual 487,782.46$           Diff Projected 366,571.49$           

Diff Actual 364,500.32$           

FY16 FY17 FY18

This was exact because the numbers were updated 
with 2017 bond sale. These were based on actual 

receipts

JSD117 MORGAN COUNTY SCHOOL FACILITY SALES TAX COLLECTIONS
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Date Warrant
Admin. Fee

Jul-17 $255,692.71 $0.00
Aug-17 $260,181.46 $5,309.83
Sep-17 $270,072.94 $5,511.69
Oct-17 $271,398.43 $5,538.74
Nov-17 $252,597.03 $5,155.04
Dec-17 $269,748.87 $5,505.08
Jan-18 $255,394.56 $5,212.13
Feb-18 $264,201.39 $5,391.87
Mar-18 $302,644.60 $6,176.42
Apr-18 $220,247.33 $4,494.84
May-18

$48,295.64
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Diff Diff Subtotal Increase % Diff Subtotal Increase %
January - January 194,782.54$           January 199,628.88$           4,846.33$             4,846.33$     1.025 January (199,628.88)$      (199,628.88)$      0.000
Februar - February 195,637.04$           February 207,199.45$           11,562.41$           16,408.74$  1.059 February (207,199.45)$      (406,828.33)$      0.000
March - March 188,511.08$           March 210,900.06$           22,388.98$           38,797.72$  1.119 March (210,900.06)$      0.000
April - April 218,595.75$           April 230,545.49$           11,949.74$           50,747.46$  1.055 April (230,545.49)$      0.000
May - May 158,881.56$           May 162,690.79$           3,809.23$             54,556.69$  1.024 May (162,690.79)$      0.000
June - June 165,623.28$           June 165,538.18$           (85.10)$                 54,471.59$  0.999 June (165,538.18)$      0.000
July - July 192,479.42$           July 196,932.12$           4,452.70$             58,924.29$  1.023 July (196,932.12)$      0.000
August - August 191,570.77$           August 194,873.67$           3,302.90$             62,227.19$  1.017 August (194,873.67)$      0.000
Septem - September 201,648.45$           September 198,294.72$           (3,353.73)$            58,873.46$  0.983 September (198,294.72)$      0.000
Octobe - October 205,016.36$           October 205,833.00$           816.64$                 59,690.10$  1.004 October (205,833.00)$      0.000
Novem 194,584.95$           November 201,808.06$           7,223.10$              November 206,843.63$           5,035.57$             64,725.67$  1.025 November (206,843.63)$      0.000
Decemb 190,523.95$           December 199,253.55$           8,729.60$              December 192,514.32$           (6,739.23)$            57,986.44$  0.966 December (192,514.32)$      0.000
Total 385,108.91$           Total 2,313,807.87$        1,928,698.96$      Total 2,371,794.31$        57,986.44$           Total -$                     #REF!

Predicted 2,649,821.00$        Predicted 2,698,372.00$        Sum 12.30 Predicted 2,747,783.00$    Sum 0.00
Difference (336,013.13)$          Projected 2,371,601.59$        After Months 12 Projected #REF! After Months 1
Percent -12.7% Proj Diff (326,770.41)$          Average 1.025 Proj Diff #REF! Average 0.000

Percent -12.1% Percent #REF!

Bond Pay 1 1,880,497.00$        Bond Pay 1 1,994,484.00$        Bond Pay 1+2 2,010,384.00$    
Diff Predict 769,324.00$           Diff Predict 703,888.00$           
Diff Actual 433,310.87$           Diff Actual 377,310.31$           

2015 2016 2017 2018

JSD117 MORGAN COUNTY SCHOOL FACILITY SALES TAX COLLECTIONS
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2,649,821.00    For 37 Million 13.96                 
1,324,910.50    For 18 million

1,974,556.83    Generated off .75 in FY16
658,185.61       For each .25 increment

1,316,371.22    For a .5 increase

78,982.27         South Jacksonville .5 increase 1,102,845.86$ 
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Feasibility Study Projections
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F. State Updates
X. REPORTS

A. Tentative Tax Levy 113
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November 18, 2020

REPORT 

TO: Board of Education

FROM: Jamie Hadjan 

SUBJECT: Tentative Tax Levy

Proposed Tax Levy for 2020 will be discussed.

This year we wish to levy an increase of 5.00%.  This increase does not require a Truth-
in-Taxation Hearing to be held.

Estimated Equalized Assessed Valuation (EAV) for 2020

        2019 EAV                                           425,624,736
                Estimated EAV decrease               7,367,372   (-0.01730954847%)
                Estimated 2020 EAV                  418,257,364
                Estimated New Construction          1,249,650
        Estimated Total EAV for 2020            419,507,014

Tax Cap Limitations
         Tax Extensions for 2019 Tax Year                                        20,563,463
          CPI 2.30% (Lessor of 5% or CPI)   0.023                                  472,960
          Est. Maximum Tax Extension for 2020 Tax Year                  21,036,423
          Limiting Rate X Est. New Construction                                        62,851
 Estimated Total Max Extension for 2020                                       21,099,274

                  2020 Tax Levy Request (5% Increase over 2019)      21,591,635
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Original Assumptions
Consumer Price Index 2.30%

Actual Total EAV for 2019 $425,624,736

Estimated Existing EAV % change for 2020 -1.73%
Estimated Existing EAV Value for 2020 $418,257,364

Estimated New Property for 2020 $1,249,650
Limiting Rate 5.0295

Estimated Capped Extension $21,099,274.57 Estimated Total EAV for 2020 $419,507,014  Includes New Property
Estimated Total EAV % change for 2020 -1.44%  Includes New Property

Prior Year Extension

Statutory 
Maximum Tax 

Rate
Individual Fund Estimated 

Maximum Extension Final Levy Amount 
Educational $14,140,913.67 0.00 $0.00 $14,509,375.99 $14,988,635 $14,988,635.00

Operations & Maintenance $3,022,786.88 0.75 $3,146,302.61 $3,101,550.04 $3,105,000 $3,105,000.00
Transportation $828,861.61 0.00 $0.00 $850,458.82 $856,000 $856,000.00
Working Cash $170,675.52 0.05 $209,753.51 $175,122.72 $176,000 $176,000.00

Municipal Retirement $614,346.74 $0.00 $630,354.45 $631,000 $631,000.00
Social Security $589,958.45 $0.00 $605,330.69 $606,000 $606,000.00

Fire Prevention & Safety * $391,064.01 0.10 $419,507.01 $401,253.76 $402,000 $402,000.00
Tort Immunity $565,570.15 $0.00 $580,306.91 $581,000 $581,000.00

Special Education $239,286.23 0.80 $3,356,056.11 $245,521.18 $246,000 $246,000.00
Leasing $0.00 0.00 $0.00 $0.00 $0.00

 $0.00 0.00 $0.00 $0.00 $0.00

Capped Extension $20,563,463.26 $7,131,619.24 $21,099,274.57 $21,591,635.00 Capped Levy $21,591,635.00 5.00% NO

Levy Amount Above Estimated Extension $492,360.43

SEDOL IMRF Extension $0.00 Estimated SEDOL IMRF Levy $0.00 SEDOL IMRF Levy $0.00
 (Lake County Only, Included in Truth in Taxation Calculation)

Bond & Interest Extension $0.00 Estimated Bond and Interest Levy $0.00 Bond & Int. Levy $0.00 #DIV/0!
(County Clerk Levies Bond & Interest for the District, Verify Records with County Clerk)

Total Extension $20,563,463.26 Total Levy $21,591,635.00 5.00%

Truth in Taxation Required

District Assumptions & Data Entry
Calculated Values
Review Needed

Legend

Truth in Taxation

 
 

 

Does Levy Amount Exceed 
Estimated Maximum 

Extension?

2020 LEVY CALCULATION PAGE 

(Prior Year Extension x (1+Lesser of 5% or CPI))
(Total EAV - New Property)

Levy Increase %
Weighted Extension Based 

on Prior Year Extension Levy Amount $

Limiting Rate:
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XI. BOARD AND COMMITTEE REPORTS
A. Four-Rivers Report

XII. CONSENT AGENDA 117
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CONSENT AGENDA ITEM November 18, 2020

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of Consent Agenda

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Consent Agenda items as presented:

 Consideration of Treasurer’s Report

 Consideration of Resolution for Donation/Disposal of Surplus Equipment

 Consideration to approve Previous Minutes

o October 20, 2020 Committee of the Whole Minutes and Closed Session

o October 20, 2020 Regular Minutes and Closed Session

 Consideration to adopt Board Policy Revisions

MOVED BY: Seconded:

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. RYAN __________

__________ MR. MCBRIDE __________

Background Information:
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A. Consideration of Treasurer's Report
B. Consideration of Resolution for Donation/Disposal of Surplus Equipment 119
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November 18, 2020

CONSENT AGENDA ITEM

TO: Board of Education

FROM: Jamie Hadjan 

SUBJECT: Consideration of Resolution for Donation/Disposal of Surplus Equipment 

PROPOSED MOTION BY THE BOARD OF EDUCATION:

“I move that the Board of Education approve the resolution to declare certain equipment 
as surplus and authorize the donation/disposal of said equipment.”

MOVED BY: Seconded

YEA: NAY: YEA: NAY:

RYAN BEARD

LONERGAN LEONARD

CANTRELL WILSON

MCBRIDE

Background Information:

The proposed resolution declares certain equipment as surplus and authorizes the 
District to dispose of such items.  List of items are attached.
 
Donation/Disposal

Items from JHS kitchen

Double stack convection ovens - do not work and have not worked for some time.  

Chest Freezer purchased with grant from Dairy Council – stopped working a little over a 
year after purchase – out of warranty – cost to repair was too high based on the cost to 
just buy new.

Items from Custodian and Maintenance Dept 

Northstar electric power washer
Powr flite 16in auto scrubber 
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Powr flite wet vac
Powr flite upright vac
Bluestar carpet shampooer 
Tennant battery power floor vac
16in floor scrubber 
Gas power washer

These items have been stored in a boiler room at JHS for some time.  Attempts were 
made to repair the items.  They are either obsolete or more expensive to repair than to 
just buy new.
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RESOLUTION TO SELL/DISPOSE OF SURPLUS OR UNUSED EQUIPMENT

WHEREAS, certain equipment owned by Jacksonville School District #117 is no longer necessary for its operation; 

RESOLVED, to donate or dispose of certain equipment described below in the best possible manner:

See attached list: Items from JHS kitchen and Custodians/Maintenance

The undersigned hereby certifies that he/she is the duly elected and qualified Secretary of Jacksonville School 
District #117, a public school district formed pursuant to the laws of the state of Illinois, and that the foregoing is a 
true record of a resolution duly adopted at a meeting of the Board of Education and that said meeting was held in 
accordance with state law November 18, 2020, and that said resolution is now in full force and effect without 
modification or rescission.

IN WITNESS WHEREOF, I have executed my name as Secretary this 18th day of November of 2020.

________________________________________________
Secretary
Board of Education

November 18, 2020
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C. Consideration of Previous Minutes
- October 20, 2020 Regular Meeting Minutes and Closed Session Minutes
- October 20, 2020 Committee of the Whole Minutes and Closed Session Minutes
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CONSENT AGENDA ITEM November 18, 2020

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration to approve previous minutes

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the previous minutes as presented:

 Consideration to Approve Previous Minutes

o October 20, 2020 Regular Meeting Minutes and Closed Session Minutes

o October 20, 2020 Committee of the Whole Minutes and Closed Session 
Minutes

MOVED BY: Seconded:

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. RYAN __________

__________ MR. MCBRIDE __________

Background Information:
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D. Consideration ot Adopt the Board Policy Revisions - 2:260 Uniform Grievance 
Procedure
- 2:265 Title IX Sexual Harassment Grievance Procedure
- 5:10 Equal Employment Opportunity and Minority Recruitment
- 5:100 Staff Development Program
- 5:20 Workplace Harassment Prohibited
- 5:220 Substitute Teachers
- 6:135 Accelerated Placement Program
- 7:10 Equal Educational Opportunities
- 7:180 Prevention of and Response to Bullying, Intimidation, and Harassment
- 7:185 Teen Dating Violence Proghibited
- 7:20 Harassment of Students Prohibited

135
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CONSENT AGENDA ITEM November 18, 2020

TO: Board of Education
FROM: Steve Ptackek
SUBJECT: Consideration to Adopt the Board Policy Revisions

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education adopt the Board Policy Revisions as presented:

 2:260 Uniform Grievance Procedure

 2:265 Title IX Sexual Harassment Grievance Procedure

 5:10 Equal Employment Opportunity and Minority Recruitment

 5:100 Staff Development Program

 5:20 Workplace Harassment Prohibited

 5:220 Substitute Teachers

 6:135 Accelerated Placement Program

 7:10 Equal Educational Opportunities

 7:180 Prevention of and Response to Bullying, Intimidation, and Harassment

 7:185 Teen Dating Violence Prohibited

 7:20 Harassment of Students Prohibited

MOVED BY: Seconded:

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. RYAN __________

__________ MR. MCBRIDE __________

Background Information:
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General Personnel

5:10 Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opportunities to all persons 
regardless of their race; color; creed; religion; national origin; sex; sexual orientation; 
age; ancestry; marital status; arrest record; military status; order of protection status; 
unfavorable military discharge; citizenship status provided the individual is authorized to 
work in the United States; use of lawful products while not at work; being a victim of 
domestic violence, sexual violence, or gender violence; genetic information; physical or 
mental handicap or disability, if otherwise able to perform the essential functions of the 
job with reasonable accommodation; pregnancy, childbirth, or related medical 
conditions; credit history, unless a satisfactory credit history is an established bona fide 
occupational requirement of a particular position; or other legally protected 
categories. No one will be penalized solely for his or her status as a registered 
qualifying patient or a registered designated caregiver for purposes of the 
Compassionate Use of Medical Cannabis Program Act, 410 ILCS 130/.

Persons who believe they have not received equal employment opportunities should 
report their claims to the Nondiscrimination Coordinator and/or a Complaint Manager for 
the Uniform Grievance Procedure. These individuals are listed below. No employee or 
applicant will be discriminated or retaliated against because he or she: (1) requested, 
attempted to request, used, or attempted to use a reasonable accommodation as 
allowed by the Illinois Human Rights Act, or (2) initiated a complaint, was a witness, 
supplied information, or otherwise participated in an investigation or proceeding 
involving an alleged violation of this policy or State or federal laws, rules or regulations, 
provided the employee or applicant did not make a knowingly false accusation nor 
provide knowingly false information.

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who 
shall be responsible for coordinating the District's nondiscrimination efforts. The 
Nondiscrimination Coordinator may be the Superintendent or a Complaint Manager for 
the Uniform Grievance Procedure. The Superintendent shall insert into this policy the 
names, addresses, and telephone numbers of the District's current Nondiscrimination 
Coordinator and Complaint Managers.

Nondiscrimination Coordinator:

Tami Stice, Director of Human Resources
211 West State Street , Jacksonville, IL 62650
tstice@jsd117.org
217-243-9411

Complaint Managers:
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Tami Stice, Director of Human 
Resources

Tim Chipman, Elementary Principal

211 West State Street ., Jacksonville, 
IL 62650

1700 South West Street ., Jacksonville, IL 
62650

tstice @jsd117.org tchipman@jsd117.org
217-243-9411 217-245-5514

The Superintendent shall also use reasonable measures to inform staff members and 
applicants that the District is an equal opportunity employer, such as, by posting 
required notices and including this policy in the appropriate handbooks.

Minority Recruitment

The District will attempt to recruit and hire minority employees. The implementation of 
this policy may include advertising openings in minority publications, participating in 
minority job fairs, and recruiting at colleges and universities with significant minority 
enrollments. This policy, however, does not require or permit the District to give 
preferential treatment or special rights based on a protected status without evidence of 
past discrimination.

LEGAL REF.:

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972, implemented 
by 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §701 et seq., Rehabilitation Act of 1973.

38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment Rights 
Act (1994).

42 U.S.C. §1981 et seq., Civil Rights Act of 1991.

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964, implemented by 29 
C.F.R. Part 1601.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.

42 U.S.C. §2000e(k), Pregnancy Discrimination Act.
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42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I.

Ill. Constitution, Art. I, §§17, 18, and 19.

105 ILCS 5/10-20.7, 5/20.7a, 5/21.1, 5/22.4, 5/23.5, 5/22-19, 5/24-4, 5/24-4.1, and 5/24-
7.

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, Ill. Whistleblower Act.

775 ILCS 5/1-103, 5/2-102, 103, and 5/6-101, Ill. Human Rights Act.

775 ILCS 35/5, Religious Freedom Restoration Act.

820 ILCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 75/, Job Opportunities for Qualified Applicants Act.

820 ILCS 112/, Ill. Equal Pay Act of 2003.

820 ILCS 180/30, Victims’ Economic Security and Safety Act.

820 ILCS 260/, Nursing Mothers in the Workplace Act.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Workplace Harassment 
Prohibited), 5:30 (Hiring Process and Criteria, 5:40 (Communicable and Chronic 
Infectious Disease), 5:50 (Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, 
and Cannabis Prohibition), 5:70 (Religious Holidays), 5:180 (Temporary Illness or 
Temporary Incapacity), 5:200 (Terms and Conditions of Employment and Dismissal), 
5:250 (Leaves of Absence), 5:270 (Employment, At-Will, Compensation, and 
Assignment), 5:300 (Schedules and Employment Year), 5:330 (Sick Days, Vacation, 
Holidays, and Leaves), 7:10 (Equal Educational Opportunities), 7:180 (Prevention of 
and Response to Bullying, Intimidation, and Harassment), 8:70 (Accommodating 
Individuals with Disabilities)

Adopted: February 19, 2020

Jacksonville SD 117
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General Personnel

5:20 Workplace Harassment Prohibited

The School District expects the workplace environment to be productive, respectful, and 
free of unlawful discrimination, including harassment. District employees shall not 
engage in harassment or abusive conduct on the basis of an individual’s actual or 
perceived race, color, religion, national origin, ancestry, sex, sexual orientation, age, 
citizenship status, disability, pregnancy, marital status, order of protection status, 
military status, or unfavorable discharge from military service, nor shall they engage in 
harassment or abusive conduct on the basis of an individual’s other protected status 
identified in Board policy 5:10, Equal Employment Opportunity and Minority 
Recruitment. Harassment of students, including, but not limited to, sexual harassment, 
is prohibited by Board policy 7:20, Harassment of Students Prohibited.

The District will take remedial and corrective action to address unlawful workplace 
harassment, including sexual harassment.

Sexual Harassment Prohibited

The School District shall provide a workplace environment free of verbal, physical, or 
other conduct or communications constituting harassment on the basis of sex as 
defined and otherwise prohibited by State and federal law. The District provides annual 
sexual harassment prevention training in accordance with State law.

District employees shall not make unwelcome sexual advances or request sexual favors 
or engage in any unwelcome conduct of a sexual nature when: (1) submission to such 
conduct is made either explicitly or implicitly a term or condition of an individual's 
employment; (2) submission to or rejection of such conduct by an individual is used as 
the basis for employment decisions affecting such individual; or (3) such conduct has 
the purpose or effect of substantially interfering with an individual's work performance or 
creating an intimidating, hostile, or offensive working environment. Sexual harassment 
prohibited by this policy includes verbal , or physical, or other conduct. The terms 
intimidating, hostile, or offensive include, but are not limited to, conduct that has the 
effect of humiliation, embarrassment, or discomfort. Sexual harassment will be 
evaluated in light of all the circumstances.

Making a Complaint; Enforcement

Employees and nonemployees (persons who are not otherwise employees and are 
directly performing services for the District pursuant to a contract with the District, 
including contractors and consultants) are encouraged to promptly report information 
regarding violations of this policy. Individuals may choose to report to a person of the 
individual’s same gender. Every effort should be made to file such complaints as soon 
as possible, while facts are known and potential witnesses are available.

139



Aggrieved individuals, if they feel comfortable doing so, should directly inform the 
person engaging in the harassing conduct or communication that such conduct or 
communication is offensive and must stop.

Whom to Contact with a Report or Complaint

An employee should report claims of harassment, including making a confidential 
report, to any of the following: his/her immediate supervisor, the Building Principal, an 
administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager. 
Employees may also report claims using Board policy 2:260, Uniform Grievance 
Procedure. If a claim is reported using Board policy 2:260, then the Complaint Manager 
shall process and review the complaint according to that policy, in addition to any 
response required by this policy.

The Superintendent shall insert into this policy the names, addresses, and telephone 
numbers of the District's current Nondiscrimination Coordinator and Complaint 
Managers.

Nondiscrimination Coordinator:

Tami Stice, Director of Human Resources
211 West State St., Jacksonville, IL 62650
tstice@jsd117.org
217-243-9411

Complaint Managers:

Tami Stice, Director of Human 
Resources

Tim Chipman, Elementary Principal

211 West State St., Jacksonville, IL 
62650

1700 South West Street , Jacksonville, IL 
62650

tstice @jsd117.org tchipman@jsd117.org
217-243-9411 217-245-5514

Investigation Process

Supervisors, Building Principals, or administrators who receive a report or complaint of 
harassment must promptly forward the report or complaint to the Nondiscrimination 
Coordinator or a Complaint Manager. A supervisor or administrator who fails to promptly 
forward a report or complaint may be disciplined, up to and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent 
practicable, subject to the District’s duty to investigate and maintain a workplace 
environment that is productive, respectful, and free of unlawful discrimination, including 
harassment. The District shall investigate alleged workplace harassment when the 
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Nondiscrimination Coordinator or a Complaint Manager becomes aware of an 
allegation, regardless of whether a written report or complaint is filed.

Enforcement

A violation of this policy may result in discipline, up to and including discharge. A 
violation of this policy by a third party will be addressed in accordance with the authority 
of the Board in the context of the relationship of the third party to the District, i.e., 
vendor, parent, invitee, etc. Any employee making a knowingly false accusation 
regarding harassment will likewise be subject to disciplinary action, up to and including 
discharge.

Retaliation Prohibited

An employee's employment, compensation, or work assignment shall not be adversely 
affected by complaining or providing information about harassment. Retaliation against 
employees for bringing bona fide complaints or providing information about harassment 
is prohibited (see Board policy 2:260, Uniform Grievance Procedure), and whistleblower 
protection may be available under the State Officials and Employees Ethics Act (5 ILCS 
430/), the Whistleblower Act (740 ILCS 174/), and the Ill. Human Rights Act (775 ILCS 
5/).

An employee should report allegations of retaliation to his/her immediate supervisor, the 
Building Principal, an administrator, the Nondiscrimination Coordinator, and/or a 
Complaint Manager.

Employees who retaliate against others for reporting or complaining of violations of this 
policy or for participating in the reporting or complaint process will be subject to 
disciplinary action, up to and including discharge.

Recourse to State and Federal Fair Employment Practice Agencies

The District encourages all employees who have information regarding violations of this 
policy to report the information pursuant to this policy. The following government 
agencies are available to assist employees: the Ill. Dept. of Human Rights and the U. S. 
Equal Employment Opportunity Commission.

The Superintendent shall also use reasonable measures to inform staff members, 
applicants, and nonemployees of this policy, which shall include posting on the District 
website and/or making this policy available in the District’s administrative office, and 
including this policy in the appropriate handbooks.

LEGAL REF.:        

Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq., implemented by 29 
C.F.R. §1604.11.
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Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., implemented 
by 34 C.F.R. Part 106.

State Officials and Employees Ethics Act, 5 ILCS 430/70-5(a).

Ill. Human Rights Act, 775 ILCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-
102(E-5), 5/2-109, 5/5-102, and 5/5-102.2.

56 Ill. Admin.Code Parts 2500, 2510, 5210, and 5220.

Burlington Industries v. Ellerth, 524 U.S. 742 (1998).

Crawford v. Metro. Gov’t of Nashville & Davidson County, 555 U.S. 271 (2009).

Faragher v. City of Boca Raton, 524 U.S. 775 (1998).

Franklin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992).

Harris v. Forklift Systems, 510 U.S. 17 (1993).

Jackson v. Birmingham Bd. of Educ., 544 U.S. 167 (2005).

Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986).

Oncale v. Sundowner Offshore Services, 523 U.S. 75 (1998).

Porter v. Erie Foods International, Inc., 576 F.3d 629 (7th Cir. 2009).

Sangamon County Sheriff’s Dept. v. Ill. Human Rights Com’n, 233 Ill.2d 125 (Ill. 2009).

Vance v. Ball State University, 133 S. Ct. 2434 (2013).

CROSS REF.:          2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment 
Opportunity and Minority Recruitment), 7:20 (Harassment of Students Prohibited)

Adopted: February 19, 2020

Jacksonville SD 117

142



Jacksonville SD #117 \ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:10 Equal Educational Opportunities

Equal educational and extracurricular opportunities shall be available for all students 
without regard to color, race, nationality, religion, sex, sexual orientation, ancestry, age, 
physical or mental disability, gender identity,Q1status of being homeless, immigration 
status, order of protection status, actual or potential marital or parental status, including 
pregnancy. Further, the District will not knowingly enter into agreements with any entity 
or any individual that discriminates against students on the basis of sex or any other 
protected status, except that the District remains viewpoint neutral when granting 
access to school facilities under Board of Education policy 8:20, Community Use of 
School Facilities. Any student may file a discrimination grievance by using Board policy 
2:260, Uniform Grievance Procedure.

Sex Equity

No student shall, based on sex, sexual orientation, or gender identity be denied equal 
access to programs, activities, services, or benefits or be limited in the exercise of any 
right, privilege, advantage, or denied equal access to educational and extracurricular 
programs and activities.

Any student may file a sex equity complaint by using Board policy 2:260, Uniform 
Grievance Procedure. A student may appeal the Board’s resolution of the complaint to 
the Regional Superintendent (pursuant to 105 ILCS 5/3-10) and, thereafter, to the State 
Superintendent of Education (pursuant to 105 ILCS 5/2-3.8).

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator, who also serves as 
the District’s Title IX Coordinator.PRESSPlus1The Superintendent and Building Principal 
shall use reasonable measures to inform staff members and students of this policy and 
related grievance procedures.PRESSPlus2

LEGAL REF.:        

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; , implemented 
by 34 C.F.R. Part 106.
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29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).

Ill. Constitution, Art. I, §18.

105 ILCS 5/3.25b, 5/3.25d(b), 5/10-20.12, 5/10-20.60 (P.A.s 100-29 and 100-163, final 
citations pending), 5/10-22.5, and 5/27-1.

775 ILCS 5/1-101 et seq., Illinois Human Rights Act.

775 ILCS 35/5, Religious Freedom Restoration Act.

23 Ill.Admin.Code §1.240 and Part 200.

CROSS REF.:          2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual 
Harassment Grievance Procedure), 6:65 (Student Social and Emotional Development), 
7:20 (Harassment of Students Prohibited), 7:50 (School Admissions and Student 
Transfers To and From Non-District Schools), 7:60 (Residence), 7:130 (Student Rights 
and Responsibilities), 7:160 (Student Appearance), 7:180 (Prevention of and Response 
to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited), 
7:250 (Student Support Services), 7:330 (Student Use of Buildings - Equal Access), 
7:340 (Student Records), 8:20 (Community Use of School Facilities)

Questions and Answers:

***Required Question 1.  Executive Order (EO) 2019-11, titled “Strengthening Our 
Commitment to Affirming and Inclusive Schools” established the Affirming and Inclusive 
Schools Task Force (Task Force) to identify strategies and best practices for ensuring 
welcoming, safe, supportive, and inclusive school environments for transgender, 
nonbinary, and gender nonconforming students. The Task Force delivered a report that 
served as the basis for two non-regulatory guidance documents entitled Supporting 
Transgender, Nonbinary and Gender Nonconforming Students and Sample District 
Policy and Administrative Procedures at www.isbe.net/supportallstudents. The Ill. State 
Board of Education (ISBE) hosts these documents on its website.

Does the Board want to incorporate ISBE’s Sample District Policy and Administrative 
Procedures policy recommendation into this policy?

● No (default)
○ Yes (IASB will replace "gender identity" with "gender, gender identity (whether or not 
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traditionally associated with the student’s sex assigned at birth), gender expression," 
add "or gender expression" to the first sentence under the Sex Equity subhead, and add 
the following sentence to that subhead: "Students shall be supported in a manner 
consistent with their gender identity. This will include, but not be limited to, use of 
restrooms, locker rooms, and other facilities that correspond with the student’s gender 
identity." In addition, the list of protected classifications in policy 7:20 will be amended to 
replace "gender identity" with "gender; gender identity (whether or not traditionally 
associated with the student’s sex assigned at birth);")

PRESSPlus Comments

PRESSPlus 1.  The Nondiscrimination and Title IX Coordinator(s) need not be the same 
person. If the district uses a separate Title IX Coordinator who does not also serve as 
the Nondiscrimination Coordinator, see the PRESS Plus Question in policy 
2:260. Issue 105, August 2020

PRESSPlus 2.  The Illinois Principals Association maintains a handbook service that 
coordinates with PRESS material, Online Model Student Handbook (MSH), at: 
www.ilprincipals.org/resources/model-student-handbook. Issue 105, August 2020
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Jacksonville SD #117 \ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:20 Harassment of Students Prohibited

Bullying, Intimidation, and Harassment Prohibited

No person, including a School District employee or agent, or student, shall harass, 
intimidate, or bully a student on the basis of actual or perceived: race; color; national 
origin; military status; unfavorable discharge status from military service; sex; sexual 
orientation; gender identity;PRESSPlus1gender-related identity or expression; ancestry; 
age; religion; physical or mental disability; order of protection status; status of being 
homeless; actual or potential marital or parental status, including pregnancy; 
association with a person or group with one or more of the aforementioned actual or 
perceived characteristics; or any other distinguishing characteristic. The District will not 
tolerate harassing, intimidating conduct, or bullying whether verbal, physical, sexual, or 
visual, that affects the tangible benefits of education, that unreasonably interferes with a 
student’s educational performance, or that creates an intimidating, hostile, or offensive 
educational environment. Examples of prohibited conduct include name-calling, using 
derogatory slurs, stalking, sexual violence, causing psychological harm, threatening or 
causing physical harm, threatened or actual destruction of property, or wearing or 
possessing items depicting or implying hatred or prejudice of one of the characteristics 
stated above.

Sexual Harassment Prohibited

The District shall provide an educational environment free of verbal, physical, or other 
conduct or communications constituting harassment on the basis of sex as defined and 
otherwise prohibited by State and federal lawSexual harassment of students is 
prohibited.PRESSPlus2See policies 2:265, Title IX Sexual Harassment Grievance 
Procedure, and 2:260, Uniform Grievance Procedure.

Any person, including a district employee or agent, or student, engages in sexual 
harassment whenever he or she makes sexual advances, requests sexual favors, 
and/or engages in other verbal or physical conduct, including sexual violence, of a 
sexual or sex-based nature, imposed on the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or 
treatment; or that makes such conduct a condition of a student’s academic status; 
or
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2. Has the purpose or effect of:

a. Substantially interfering with a student’s educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;

c. Depriving a student of educational aid, benefits, services, or treatment; or

d. Making submission to or rejection of such conduct the basis for academic 
decisions affecting a student.

The terms intimidating, hostile, and offensive include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include 
touching, crude jokes or pictures, discussions of sexual experiences, teasing related to 
sexual characteristics, and spreading rumors related to a person’s alleged sexual 
activities. The term sexual violence includes a number of different acts. Examples of 
sexual violence include, but are not limited to, rape, sexual assault, sexual battery, 
sexual abuse, and sexual coercion.

Making a Report or Complaint

Students are encouraged to promptly report claims or incidences of bullying, 
intimidation, harassment, sexual harassment, or any other prohibited conduct to the 
Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of 
Students, a Complaint Manager, or any staff memberemployee with whom the student 
is comfortable speaking.PRESSPlus3A student may choose to report to an employee 
person of the student’s same sexgender.

An allegation that a student was a victim of any prohibited conduct perpetrated by 
school personnel, including a school vendor or volunteer, shall be processed and 
reviewed according to policy 5:90, Abused and Neglected Child Reporting, in addition to 
any response required by this policy.Reports under this policy will be considered a 
report under Board policy 2:260, Uniform Grievance Procedure, and/or Board policy 
2:265, Title IX Sexual Harassment Grievance Procedure. The Nondiscrimination 
Coordinator and/or Complaint Manager shall process and review the report according to 
the appropriate grievance procedure.

The Superintendent shall insert into this policy the names, office addresses, email 
addresses, and telephone numbers of the District’s current Nondiscrimination 
Coordinator and Complaint Managers.  At least one of these individuals will be female, 
and at least one will be male.The Nondiscrimination Coordinator also serves as the 
District’s Title IX Coordinator.PRESSPlus4

Nondiscrimination Coordinator:

Tami Stice, Director of Human Resources
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211 West State Street , Jacksonville, 
IL  62650
tstice @jsd117.org
217-243-9411

Complaint Managers:

Tami Stice, Director of Human Resources Tim Chipman, Elementary Principal Mike McGiles, 
Director of Operations

211 West State Street , Jacksonville, 
IL  62650

1700 South West Street , 211 West State Street, 
Jacksonville, IL 62650

tstice @jsd117.org tchipman@jsd117.org mmcgiles@jsd117.org
217-243-9411 217-245-5514 217-243-9411

The Superintendent shall use reasonable measures to inform staff members and 
students of this policy by including:

. For students, age-appropriate information about the contents of this policy in the 
District’s student handbook(s), on the District’s website, and, if applicable, in any 
other areas where policies, rules, and standards of conduct are otherwise posted 
in each school.  

. For staff members, this policy in the appropriate employee handbook(s), if 
applicable, and/or in any other areas where policies, rules, and standards of 
conduct are otherwise made available to staff.

Investigation Process

Supervisors, Building Principals, or administratorsAny District employee who receives a 
report or complaint of harassment must promptly forward the report or complaint to the 
Nondiscrimination Coordinator or a Complaint Manager. Any employee supervisor or 
administrator who fails to promptly comply may be disciplined, up to and including 
discharge.

Reports and complaints of harassment will be confidential to the greatest extent 
practicable, subject to the District’s duty to investigate and maintain an educational 
environment that is productive, respectful, and free of unlawful discrimination, including 
harassment.

The District shall investigate alleged harassment of students when the 
Nondiscrimination Coordinator or a Complaint Manager becomes aware of an 
allegation, regardless of whether a written report or complaint is filed.

For any report or complaint alleging sexual harassment that, if true, would implicate Title 
IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the 
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Nondiscrimination Coordinator or designeePRESSPlus5shall consider whether action under 
policy 2:265, Title IX Sexual Harassment Grievance Procedure, should be initiated.

For any other alleged student harassment that does not require action under policy 
2:265, Title IX Sexual Harassment Grievance Procedure, the Nondiscrimination 
Coordinator or a Complaint Manager or designee shall consider whether an 
investigation under policies 2:260, Uniform Grievance Procedure, and/or 7:190, Student 
Behavior, should be initiated, regardless of whether a written report or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School 
PersonnelPRESSPlus6

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined 
in 720 ILCS 5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, 
including a school vendor or volunteer, that occurred: on school grounds during a 
school activity; or outside of school grounds or not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed 
according to policy 5:90, Abused and Neglected Child Reporting,. iIn addition to 
reporting the suspected abuse, the complaint shall also be processed under policy 
2:265, Title IX Sexual Harassment Grievance Procedure, or policy 2:260, Uniform 
Grievance Procedureany response required by this policy.

Enforcement

Any District employee who is determined, after an investigation, to have engaged in 
conduct prohibited by this policy will be subject to disciplinary action up to and including 
discharge. Any third party who is determined, after an investigation, to have engaged in 
conduct prohibited by this policy will be addressed in accordance with the authority of 
the Board in the context of the relationship of the third party to the District, e.g., vendor, 
parent, invitee, etc. Any District student who is determined, after an investigation, to 
have engaged in conduct prohibited by this policy will be subject to disciplinary action, 
including but not limited to, suspension and expulsion consistent with the behavior 
policy. Any person making a knowingly false accusation regarding prohibited conduct 
will likewise be subject to disciplinary action up to and including discharge, with regard 
to employees, or suspension and expulsion, with regard to students.

Retaliation Prohibited

Retaliation against any person for bringing complaints or providing information about 
harassment is prohibited (see policies 2:260, Uniform Grievance Procedure, and 2:265, 
Title IX Sexual Harassment Grievance Procedure).

Students should report allegations of retaliation to the Building Principal, an 
administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager.
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LEGAL REF.:         

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972.; 34 C.F.R. 
Part 106.

105 ILCS 5/10-20.12, 10-22.5, 5/27-1, and 5/27-23.7.

775 ILCS 5/1-101 et seq., Illinois Human Rights Act.

23 Ill.Admin.Code §1.240 and Part 200.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Franklin v. Gwinnett Co. Public Schs., 503 U.S. 60 (1992).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

West v. Derby Unified Sch. Dist. No. 260, 206 F.3d 1358 (10th Cir. 2000).

CROSS REF.:         2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual 
Harassment Grievance Procedure), 5:20 (Workplace Harassment Prohibited), 5:90 
(Abused and Neglected Child Reporting), 7:10 (Equal Educational Opportunities), 7:180 
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen 
Dating Violence Prohibited), 7:190 (Student Behavior), 7:240 (Conduct Code for 
Participants in Extracurricular Activities)

PRESSPlus Comments

PRESSPlus 1.  Executive Order (EO) 2019-11, titled “Strengthening Our Commitment 
to Affirming and Inclusive Schools” established the Affirming and Inclusive Schools Task 
Force (Task Force) to identify strategies and best practices for ensuring welcoming, 
safe, supportive, and inclusive school environments for transgender, nonbinary, and 
gender nonconforming students. The Task Force delivered a report that served as the 
basis for two non-regulatory guidance documents entitled Supporting Transgender, 
Nonbinary and Gender Nonconforming Students and Sample District Policy and 
Administrative  Procedures at www.isbe.net/supportallstudents. The Ill. State Board of 
Education (ISBE) hosts these documents on its website.

If the Board would like to incorporate ISBE’s Sample District Policy and Administrative 
Procedures policy recommendation into this policy, see the PRESS Plus Question 1 for 
policy 7:10, Equal Educational Opportunities. Issue 105, August 2020

PRESSPlus 2.  Two laws apply to sexual harassment of students in Illinois. Title IX of 
the Education Amendments of 1972 (Title IX) and the IHRA prohibit discrimination on 
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the basis of sex and sexual harassment in any educational program or activity receiving 
federal financial assistance. 20 U.S.C. §1681. Title IX defines sexual harassment as 
conduct on the basis of sex that meets one or more of the following: (1) a district 
employee conditions the provision of an aid, benefit, or service on an individual’s 
participation in unwelcome sexual conduct; (2) unwelcome conduct determined by a 
reasonable person to be so severe, pervasive, and objectively offensive that it denies a 
person equal access to the District’s education program or activity; or (3) sexual assault, 
dating violence, domestic violence, or stalking as defined in federal law. 34 C.F.R. 
§106.30. Consult the board attorney to ensure the nondiscrimination coordinator and 
complaint managers are trained to appropriately respond to allegations of Title IX sexual 
harassment.

See policy 2:265, Title IX Sexual Harassment Grievance Procedure, sample exhibit 
2:265-E, Title IX Sexual Harassment Glossary of Terms, and sample procedures 2:265-
AP1, Title IX Sexual Harassment Response, and 2:265-AP2, Formal Title IX Sexual 
Harassment Complaint Grievance Process, available at PRESS Online by logging in at 
www.iasb.com.

The IHRA prohibits any district employee or agent from sexually harassing a student, 
and defines sexual harassment as any unwelcome sexual advances or requests for 
sexual favors made to a student, or any conduct of a sexual nature toward a student, 
when: (1) such conduct has the purpose of substantially interfering with the student's 
educational performance or creating an intimidating, hostile or offensive educational 
environment; or (2) the district employee or agent either explicitly or implicitly makes the 
student’s submission to or rejection of such conduct as a basis for making various 
enumerated education-related determinations. 775 ILCS 5/5A-201(E).

The Ill. Dept. of Human Rights investigates charges of sexual harassment in violation of 
the IHRA, and it is a civil rights violation when a district fails to take remedial or 
disciplinary action against an employee the district knows engaged in sexual 
harassment. 775 ILCS 5/5A-102. Issue 105, August 2020

PRESSPlus 3.  Using “or any employee with whom the student is comfortable speaking” 
ensures compliance with Title IX regulations providing that “any employee” of an 
elementary or secondary school who has notice of sexual harassment or allegations of 
sexual harassment is deemed to have actual knowledge which triggers a district’s duty 
to respond. 34 C.F.R. §106.30. By including “any employee” in this list, this policy 
contains an item on which collective bargaining may be required. Any policy that 
impacts upon wages, hours, and terms and conditions of employment is subject to 
collective bargaining upon request by the employee representative, even if the policy 
involves an inherent managerial right. Issue 105, August 2020

PRESSPlus 4.  Title IX regulations require districts to designate and authorize at least 
one employee to coordinate their efforts to comply with Title IX and to refer to that 
employee as the Title IX Coordinator. 34 C.F.R. §106.8(a), amended at 85 Fed. Reg. 
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30573. Districts must identify the Title IX Coordinator by name, office address, email 
address, and telephone number.

The Nondiscrimination and Title IX Coordinator(s) need not be the same person. If the 
district uses a separate Title IX Coordinator who does not also serve as the 
Nondiscrimination Coordinator, see the PRESS Plus Question 1 in policy 2:260. Issue 
105, August 2020

PRESSPlus 5.  “Nondiscrimination Coordinator or designee” is used where Title IX is 
potentially implicated. In contrast, if Title IX is likely not implicated then 
“Nondiscrimination Coordinator or a Complaint Manager or designee” is used. Issue 
105, August 2020

PRESSPlus 6.  Required for districts located within a county served by an accredited 
Children’s Advocacy Center (CAC). 105 ILCS 5/22-85 (final citation pending), added by 
P.A. 101-531 (governing the investigation of an alleged incident of sexual abuse of any 
child within any Illinois counties served by a CAC). For further discussion see f/n 14 in 
sample policy 5:90, Abused and Neglected Child Reporting, available at PRESS Online 
by logging in at www.iasb.com.

If your school district is not within a county served by an accredited CAC, strike this 
subsection and select "Adopted with Additional District Edits" as the Save Status. Issue 
105, August 2020

152



Jacksonville SD #117 \ SECTION 2 - BOARD OF EDUCATION \

Document Status: Draft Update
BOARD OF EDUCATION

2:260 Uniform Grievance Procedure

A student, parent/guardian, employee, or community member should notify any District 
Complaint Manager if he or she believes that the Board of Education, its employees, or 
its agents have violated his or her rights guaranteed by the State or federal Constitution, 
State or federal statute, or Board policy, or have a complaint regarding any one of the 
following:PRESSPlus1

. Title II of the Americans with Disabilities Act, 42 U.S.C. §12101 et seq.

. Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., 
excluding Title IX sexual harassment complaints governed by policy 2:265, Title 
IX Sexual Harassment Grievance Procedure

. Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.

. Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.

. Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. 
§2000e et seq.

. Sexual harassment prohibited by the (State Officials and Employees Ethics Act, 
5 ILCS 430/70-5(a); Illinois Human Rights Act, 775 ILCS 5/; and Title VII of the 
Civil Rights Act of 1964, 42 U.S.C. §2000e et seq.and Title IX of the Education 
Amendments of 1972) (Title IX sexual harassment complaints are addressed 
under policy 2:265, Title IX Sexual Harassment Grievance Procedure)

. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60

. Bullying, 105 ILCS 5/27-23.7

. Misuse of funds received for services to improve educational opportunities for 
educationally disadvantaged or deprived children

. Curriculum, instructional materials, and/or programs

. Victims’ Economic Security and Safety Act, 820 ILCS 180/

. Illinois Equal Pay Act of 2003, 820 ILCS 112/

. Provision of services to homeless students

. Illinois Whistleblower Act, 740 ILCS 174/

. Misuse of genetic information prohibited by the (Illinois Genetic Information 
Privacy Act (GIPA), 410 ILCS 513/; and Titles I and II of the Genetic Information 
Nondiscrimination Act (GINA), 42 U.S.C. §2000ff et seq.

. Employee Credit Privacy Act, 820 ILCS 70/

The Complaint Manager will first attempt to resolve complaints without resorting to this 
grievance procedure. If a formal complaint is filed under this policy, the Complaint 
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Manager will address the complaint promptly and equitably. A student and/or 
parent/guardian filing a complaint under this policy may forgo any informal suggestions 
and/or attempts to resolve it and may proceed directly to this grievance procedure. The 
Complaint Manager will not require a student or parent/guardian complaining of any 
form of harassment to attempt to resolve allegations directly with the accused (or the 
accused's parents/guardians); this includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable resolution of a complaint filed under this 
policy shall not be impaired by the person's pursuit of other remedies, e.g., criminal 
complaints, civil actions, etc. Use of this grievance procedure is not a prerequisite to the 
pursuit of other remedies and use of this grievance procedure does not extend any filing 
deadline related to the pursuit of other remedies. If a person is pursuing another remedy 
subject to a complaint under this policy, the District will continue with a simultaneous 
investigation under this policy.

Deadlines

All deadlines under this policy may be extended by the Complaint Manager as he or she 
deems appropriate. As used in this policy, school business days means days on which 
the District's main office is open.

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance 
procedure may do so by filing a complaint with any District Complaint Manager. The 
Complainant shall not be required to file a complaint with a particular Complaint 
Manager and may request a Complaint Manager of the same gender. The Complaint 
Manager may request the Complainant to provide a written statement regarding the 
nature of the complaint or require a meeting with a student's parent(s)/guardian(s). The 
Complaint Manager shall assist the Complainant as needed.

For any complaint alleging bullying and/or cyberbullying of students, the Complaint 
Manager shall process and review the complaint according to Board policy 7:180, 
Prevention of and Response to Bullying, Intimidation, and Harassment, in addition to 
any response required by this policy. For any complaint alleging sexual harassment or 
other violation of Board policy 5:20, Workplace Harassment Prohibited, the Complaint 
Manager shall process and review the complaint according to that policy, in addition to 
any response required by this policy 2:260, Uniform Grievance Procedure.

Investigation Process

The Complaint Manager will investigate the complaint or appoint a qualified person to 
undertake the investigation on his or her behalf. The Complaint Manager shall ensure 
both parties have an equal opportunity to present evidence during an investigation. If 
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the Complainant is a student under 18 years of age, the Complaint Manager will notify 
his or her parent(s)/guardian(s) that they may attend any investigatory meetings in 
which their child is involved. The complaint and identity of the Complainant will not be 
disclosed except: (1) as required by law or this policy, (2) as necessary to fully 
investigate the complaint, or (3) as authorized by the Complainant.

The identity of any student witnesses will not be disclosed except: (1) as required by law 
or any collective bargaining agreement, (2) as necessary to fully investigate the 
complaint, or (3) as authorized by the parent/guardian of the student witness, or by the 
student if the student is 18 years of age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint 
under this policy about the status of the investigation. Within 30 school business days 
of after the date the complaint was filed, the Complaint Manager shall file a written 
report of his or her findings with the Superintendent. The Complaint Manager may 
request an extension of time.

The Superintendent will keep the Board informed of all complaints.

If a complaint contains allegations involving the Superintendent or Board member(s), 
the written report shall be filed directly with the Board, which will make a decision in 
accordance with paragraph four of the following section of this policy.

Decision and Appeal

Within five school business days after receiving the Complaint Manager's report, the 
Superintendent shall mail his or her written decision to the Complainant and the 
accused by first class U.S. mail as well as to the Complaint Manager. All decisions shall 
be based upon the preponderance of evidence standard.

Within 10 school business days after receiving the Superintendent's decision, the 
Complainant or the accused may appeal the decision to the Board by making a written 
request to the Complaint Manager. The Complaint Manager shall promptly forward all 
materials relative to the complaint and appeal to the Board.

Within 30 school business days, the Board shall affirm, reverse, or amend the 
Superintendent’s decision or direct the Superintendent to gather additional information. 
Within five school business days of after the Board’s decision, the Superintendent shall 
inform the Complainant and the accused of the Board’s action.

For complaints containing allegations involving the Superintendent or Board member(s), 
within 30 school business days after receiving the Complaint Manager’s or outside 
investigator’s report, the Board shall mail its written decision to the Complainant and the 
accused by first class U.S. mail as well as to the Complaint Manager.  
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This policy shall not be construed to create an independent right to a hearing before the 
Superintendent or Board. The failure to strictly follow the timelines in this grievance 
procedure shall not prejudice any party.

Appointing a Nondiscrimination Coordinator and Complaint Managers

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the 
District's efforts to provide equal opportunity employment and educational opportunities 
and prohibit the harassment of employees, students, and others. The Nondiscrimination 
Coordinator also serves as the District's Title IX Coordinator.Q1

The Superintendent shall appoint at least one Complaint Manager to administer the 
complaint process in this policy. If possible, the Superintendent will appoint two 
Complaint Managers, one of each gender. The District’s Nondiscrimination Coordinator 
may be appointed as one of the Complaint Managers.

The Superintendent shall insert into this policy and keep current the names, office 
addresses, email addresses, and telephone numbers of the Nondiscrimination 
Coordinator and the Complaint Managers.

The Superintendent or designee shall ensure that students, parents/guardians, 
employees, and members of the community are informed of the contact information for 
the District’s Nondiscrimination Coordinator and Complaint Managers on an annual 
basis.

Nondiscrimination Coordinator:

Tami Stice, Director of Human Resources Mike McGiles, Director of Operations
211 West State St.., Jacksonville, IL 62650
tstice@jsd117.org mmcgiles@jsd117.org
217-243-9411

Complaint Managers:

Tami Stice, Director of Human 
Resources

Tim Chipman, Elementary Principal

211 West State St.., Jacksonville, IL 
62650

1700 South West Street , Jacksonville, IL 
62650

tstice@jsd117.org tchipman@jsd117.org
217-243-9411 217-245-5514

LEGAL REF.:

Age Discrimination in Employment Act, 29 U.S.C. §621 et seq.

Americans With Disabilities Act, 42 U.S.C. §12101 et seq.
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Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e 
et seq.

Equal Pay Act, 29 U.S.C. §206(d).

Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff et seq.

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq.

McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq.

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.

Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq.; 34 C.F.R. Part 106

State Officials and Employees Ethics Act, 5 ILCS 430/70-5(a).

105 ILCS 5/2-3.8, 5/3-10, 5/10-20.7a, 5/10-20.60, 5/10-22.5, 5/22-19, 5/24-4, 5/27-1, 
5/27-23.7, and 45/1-15.

Illinois Genetic Information Privacy Act, 410 ILCS 513/.

Illinois Whistleblower Act, 740 ILCS 174/.

Illinois Human Rights Act, 775 ILCS 5/.

Victims' Economic Security and Safety Act, 820 ILCS 180/, 56 Ill.Admin.Code Part 280.

Equal Pay Act of 2003, 820 ILCS 112/.

Employee Credit Privacy Act, 820 ILCS 70/.

23 Ill.Admin.Code §§1.240 and 200-40.

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Sexual Harassment 
Grievance Procedure), 5:10 (Equal Employment Opportunity and Minority Recruitment), 
5:20 (Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:90 
(Abused and Neglected Child Reporting), 6:120 (Education of Children with Disabilities), 
6:140 (Education of Homeless Children), 6:170 (Title I Programs), 6:260 (Complaints 
About Curriculum, Instructional Materials, and Programs), 7:10 (Equal Educational 
Opportunities), 7:15 (Student and Family Privacy Rights), 7:20 (Harassment of Students 
Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and 
Harassment), 7:185 (Teen Dating Violence Prohibited), 7:310 (Restrictions on 
Publications; Elementary Schools), 7:315 (Restrictions on Publications; High 
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Schools), 8:70 (Accommodating Individuals with Disabilities), 8:95 (Parental 
Involvement), 8:110 (Public Suggestions and Concerns)

Questions and Answers:

***Required Question 1.  A district must prominently display its Title IX non-
discrimination policies (this policy 2:260, Uniform Grievance Procedure, and policy 
2:265, Title IX Sexual Harassment Grievance Procedure) and contact information for its 
Title IX coordinator(s) on its website, if any, and in each handbook made available to 
students, applicants for employment, parents/guardians, employees, and collective 
bargaining units. 34 C.F.R. §106.8(a) and (b). Notifications must state that 
nondiscrimination extends to employment, and that inquiries about the application of 
Title IX and its regulations may be referred to the district’s Title IX coordinator, to the 
U.S. Dept. of Education’s Assistant Secretary of Education, or both. 34 C.F.R. 
§106.8(b). See sample exhibit 2:250-E2, Immediately Available District Public Records 
and Web-Posted Reports and Records, available at PRESS Online by logging in at 
www.iasb.com.

Title IX regulations require districts to designate and authorize at least one employee to 
coordinate efforts to comply with Title IX and to refer to that employee as the Title IX 
Coordinator. 34 C.F.R. §106.8(a). Districts must identify the Title IX coordinator by 
name, office address, email address, and telephone number.

The Nondiscrimination and Title IX Coordinator(s) need not be the same person. Does 
the District's Nondiscrimination Coordinator also serve as the Title IX Coordinator?

○ The Nondiscrimination Coordinator also serves as the District's Title IX Coordinator. 
(default)
● The Nondiscrimination Coordinator does not serve as the District's Title IX 
Coordinator. (IASB will list the District's Title IX Coordinator separately in policies 2:260, 
5:10, 5:20, 7:20, and 7:180 and make any other necessary changes to these 
policies.)  The District's Title IX Coordinator's name, office address, email address, and 
telephone number are  Mike McGiles, 211 West State Street Jacksonville, IL 62650, 
mmcgiles@jsd117.org, 217-243-9411

PRESSPlus Comments

PRESSPlus 1.  105 ILCS 5/10-20.69 (final citation pending), added by P.A. 101-418, 
eff. 1-1-20, requires school districts to create, maintain, and implement an age-
appropriate sexual harassment policy. See policy 7:20, Harassment of Students 
Prohibited, and see its f/n 7 (available at PRESS Online by logging in at 
www.iasb.com) for further information. Issue 102, October 2019
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Document Status: Draft Update - New

2:265 Title IX Sexual Harassment Grievance Procedure

New/Unpublished Section

Sexual harassment affects a student’s ability to learn and an employee’s ability to work. 
Providing an educational and workplace environment free from sexual harassment is an 
important District goal. The District does not discriminate on the basis of sex in any of its 
education programs or activities, and it complies with Title IX of the Education 
Amendments of 1972 (Title IX) and its implementing regulations (34 C.F.R. Part 
106)PRESSPlus1concerning everyone in the District’s education programs and activities, 
including applicants for employment, students, parents/guardians, employees, and third 
parties.PRESSPlus2

Title IX Sexual Harassment Prohibited

Sexual harassment as defined in Title IX (Title IX Sexual Harassment) is prohibited. Any 
person, including a District employee or agent, or student, engages in Title IX Sexual 
Harassment whenever that person engages in conduct on the basis of an individual’s 
sex that satisfies one or more of the following:PRESSPlus3

. A District employee conditions the provision of an aid, benefit, or service on an 
individual’s participation in unwelcome sexual conduct;PRESSPlus4or

. Unwelcome conduct determined by a reasonable person to be so severe, 
pervasive, and objectively offensive that it effectively denies a person equal 
access to the District’s educational program or activity; or

. Sexual assault as defined in 20 U.S.C. §1092(f)(6)(A)(v), dating violence as 
defined in 34 U.S.C. §12291(a)(10), domestic violence as defined in 34 U.S.C. 
§12291(a)(8), or stalking as defined in 34 U.S.C. §12291(a)(30).PRESSPlus5

Examples of sexual harassment include, but are not limited to, touching, crude jokes or 
pictures, discussions of sexual experiences, teasing related to sexual characteristics, 
spreading rumors related to a person’s alleged sexual activities, rape, sexual battery, 
sexual abuse, and sexual coercion.

Definitions from 34 C.F.R. §106.30

Complainant means an individual who is alleged to be the victim of conduct that could 
constitute sexual harassment.
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Education program or activity includes locations, events, or circumstances where the 
District has substantial control over both the Respondent and the context in which 
alleged sexual harassment occurs.

Formal Title IX Sexual Harassment Complaint means a document filed by a 
Complainant or signed by the Title IX Coordinator alleging sexual harassment against a 
Respondent and requesting that the District investigate the allegation.

Respondent means an individual who has been reported to be the perpetrator of the 
conduct that could constitute sexual harassment.

Supportive measures mean non-disciplinary, non-punitive individualized services 
offered as appropriate, as reasonably available, and without fee or charge to the 
Complainant or the Respondent before or after the filing of a Formal Title IX Sexual 
Harassment Complaint or where no Formal Title IX Sexual Harassment Complaint has 
been filed.PRESSPlus6

Title IX Sexual Harassment Prevention and Response

The Superintendent or designee will ensure that the District prevents and responds to 
allegations of Title IX Sexual Harassment as follows:

. Ensures that the District’s comprehensive health education program in Board 
policy 6:60, Curriculum Content, incorporates (a) age-appropriate sexual abuse 
and assault awareness and prevention programs in grades pre-K through 12, 
and (b) age-appropriate education about the warning signs, recognition, dangers, 
and prevention of teen dating violence in grades 7-12. This includes 
incorporating student social and emotional development into the District’s 
educational program as required by State law and in alignment with Board policy 
6:65, Student Social and Emotional Development.

. Incorporates education and training for school staff pursuant to policy 5:100, Staff 
Development Program, and as recommended by the Superintendent, Title IX 
Coordinator, Nondiscrimination Coordinator, Building Principal, Assistant Building 
Principal,Q1Dean of Students,Q2or a Complaint Manager.PRESSPlus7

. Notifies applicants for employment, students, parents/guardians, employees, and 
collective bargaining units of this policy and contact information for the Title IX 
Coordinator by, at a minimum, prominently displaying them on the District’s 
website, if any, and in each handbook made available to such persons.PRESSPlus8

Making a Report

A person who wishes to make a report under this Title IX Sexual Harassment grievance 
procedure may make a report to the Title IX Coordinator, Nondiscrimination 
Coordinator, Building Principal, Assistant Building Principal, Dean of Students, a 
Complaint Manager, or any employee with whom the person is comfortable 
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speaking.PRESSPlus9A person who wishes to make a report may choose to report to a 
person of the same gender.

School employees shall respond to incidents of sexual harassment by promptly making 
or forwarding the report to the Title IX Coordinator. An employee who fails to promptly 
make or forward a report may be disciplined, up to and including discharge.

The Superintendent shall insert into this policy and keep current the name, office 
address, email address, and telephone number of the Title IX Coordinator.PRESSPlus10

Title IX Coordinator:

Name: Tami Stice & Mike McGiles
Address: 211 West State Street
Email tstice@jsd117.org ; 
mmcgiles@jsd117.org
Telephone 217-243-9411

Processing and Reviewing a Report or Complaint

Upon receipt of a report, the Title IX Coordinator and/or designee will promptly contact 
the Complainant to: (1) discuss the availability of supportive measures, (2) consider the 
Complainant’s wishes with respect to supportive measures, (3) inform the Complainant 
of the availability of supportive measures with or without the filing of a Formal Title IX 
Sexual Harassment Complaint, and (4) explain to the Complainant the process for filing 
a Formal Title IX Sexual Harassment Complaint.PRESSPlus11

Further, the Title IX Coordinator will analyze the report to identify and determine 
whether there is another or an additional appropriate method(s) for processing and 
reviewing it.PRESSPlus12For any report received, the Title IX Coordinator shall review 
Board policies 2:260, Uniform Grievance Procedure; 5:20, Workplace Harassment 
Prohibited; 5:90, Abused and Neglected Child Reporting; 5:120, Employee Ethics; 
Conduct; and Conflict of Interest;PRESSPlus137:20, Harassment of Students Prohibited; 
7:180, Prevention of and Response to Bullying, Intimidation, and Harassment; 7:185, 
Teen Dating Violence Prohibited; and 7:190, Student Behavior, to determine if the 
allegations in the report require further action.

Reports of alleged sexual harassment will be confidential to the greatest extent 
practicable, subject to the District’s duty to investigate and maintain an educational 
program or activity that is productive, respectful, and free of sexual harassment.

Formal Title IX Sexual Harassment Complaint Grievance Process

When a Formal Title IX Sexual Harassment Complaint is filed, the Title IX Coordinator 
will investigate it or appoint a qualified person to undertake the investigation.PRESSPlus14
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The Superintendent or designee shall implement procedures to ensure that all Formal 
Title IX Sexual Harassment Complaints are processed and reviewed according to a Title 
IX grievance process that fully complies with 34 C.F.R. §106.45.PRESSPlus15The District’s 
grievance process shall, at a minimum:

. Treat Complainants and Respondents equitably by providing remedies to a 
Complainant where the Respondent is determined to be responsible for sexual 
harassment, and by following a grievance process that complies with 34 C.F.R. 
§106.45 before the imposition of any disciplinary sanctions or other actions 
against a Respondent.

. Require an objective evaluation of all relevant evidence – including both 
inculpatory and exculpatory evidence – and provide that credibility 
determinations may not be based on a person’s status as a Complainant, 
Respondent, or witness.

. Require that any individual designated by the District as a Title IX Coordinator, 
investigator, decision-maker, or any person designated by the District to facilitate 
an informal resolution process:

a. Not have a conflict of interest or bias for or against complainants or respondents 
generally or an individual Complainant or Respondent.

b. Receive training on the definition of sexual harassment, the scope of the District’s 
education program or activity, how to conduct an investigation and grievance 
process (including hearings, appeals, and informal resolution processes, as 
applicable), and how to serve impartially.

. Require that any individual designated by the District as an investigator receiving 
training on issues of relevance to create an investigative report that fairly 
summarizes relevant evidence.

. Require that any individual designated by the District as a decision-maker 
receive training onQ3issues of relevance of questions and evidence, including 
when questions and evidence about the Complainant’s sexual predisposition or 
prior sexual behavior are not relevant.

. Include a presumption that the Respondent is not responsible for the alleged 
conduct until a determination regarding responsibility is made at the conclusion 
of the grievance process.

. Include reasonably prompt timeframes for conclusion of the grievance process.

. Describe the range of possible disciplinary sanctions and remedies the District 
may implement following any determination of responsibility.

. Base all decisions upon the preponderance of evidence standard.Q4

. Include the procedures and permissible bases for the Complainant and 
Respondent to appeal.

. Describe the range of supportive measures available to Complainants and 
Respondents.

. Not require, allow, rely upon, or otherwise use questions or evidence that 
constitute, or seek disclosure of, information protected under a legally recognized 
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privilege, unless the person holding such privilege has waived the 
privilege.PRESSPlus16

Enforcement

Any District employee who is determined, at the conclusion of the grievance process, to 
have engaged in sexual harassment will be subject to disciplinary action up to and 
including discharge. Any third party who is determined, at the conclusion of the 
grievance process, to have engaged in sexual harassment will be addressed in 
accordance with the authority of the Board in the context of the relationship of the third 
party to the District, e.g., vendor, parent, invitee, etc. Any District student who is 
determined, at the conclusion of the grievance process, to have engaged in sexual 
harassment will be subject to disciplinary action, including, but not limited to, 
suspension and expulsion consistent with student behavior policies.PRESSPlus17Any 
person making a knowingly false accusation regarding sexual harassment will likewise 
be subject to disciplinary action.

This policy does not increase or diminish the ability of the District or the parties to 
exercise any other rights under existing law.PRESSPlus18

Retaliation Prohibited

The District prohibits any form of retaliation against anyone who, in good faith, has 
made a report or complaint, assisted, or participated or refused to participate in any 
manner in a proceeding under this policy. Any person should report claims of retaliation 
using Board policy 2:260, Uniform Grievance Procedure.PRESSPlus19 

Any person who retaliates against others for reporting or complaining of violations of 
this policy or for participating in any manner under this policy will be subject to 
disciplinary action, up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students.

LEGAL REF.:        

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. 
Part 106.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

CROSS REF.:          2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment 
Opportunity and Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:90 
(Abused and Neglected Child Reporting), 5:100 (Staff Development Program), 5:120 
(Employee Ethics; Conduct, and Conflict of Interest), 6:60 (Curriculum Content), 6:65 
(Student Social and Emotional Development), 7:10 (Equal Educational Opportunities), 
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7:20 (Harassment of Students Prohibited), 7:180 (Prevention of and Response to 
Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:190 
(Student Behavior)

Questions and Answers:

***Required Question 1.  Does the District employ Assistant Principals?

● Yes (default)
○ No (IASB will remove Assistant Building Principal references from the policy)

***Required Question 2.  Does the District employ a Dean of Students?

● Yes (default)
○ No (IASB will remove Dean of Students references from the policy)

***Required Question 3.  34 C.F.R. §106.45(b)(1) lists the basic requirements for a 
grievance process. While live hearings are only required for postsecondary institutions, 
elementary and secondary schools may choose to offer them as part of their grievance 
process. Consult the board attorney if the board wants the district to use a live 
hearing in its grievance process.

Will the District use a live hearing during the grievance process?

● No (default)
○ Yes (IASB will amend #5 by inserting the following after "receive training on": "any 
technology to be used at a live hearing and on")

***Required Question 4.  34 C.F.R. §106.45(b)(1)(vii) requires the Title IX sexual 
harassment grievance process to state the standard of evidence it will use to determine 
responsibility of the respondent. The standard of evidence selected must be applied 
“consistently to formal complaints alleging Title IX sexual harassment regardless of 
whether the respondent is a student or an employee.” 85 Fed. Reg. 30373. This policy 
uses the preponderance of the evidence standard, not the clear and convincing 
evidence standard. Preponderance of evidence is a standard used in civil cases. It 
means “the greater weight of the evidence, not necessarily established by the greater 
number of witnesses testifying to a fact but by evidence that has the most convincing 
force.” See Black’s Law Dictionary, 11th ed. 2019. Preponderance of the evidence is the 
standard used in sample policy 2:260, Uniform Grievance Procedure. Clear and 
convincing is a higher standard, requiring more than preponderance of the evidence but 
less than proof beyond a reasonable doubt. It means “evidence indicating that the thing 
to be proved is highly probable or reasonably certain.” See Black’s Law Dictionary, 11th 
ed. 2019. Consult the board attorney regarding the appropriate standard for the 
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district, as well as implications if a different standard is used in this policy than in 
2:260, Uniform Grievance Procedure. Ensure the same standard of evidence is used 
in the district's implemented administrative procedure 2:265-AP2, Formal Title IX Sexual 
Harassment Complaint Grievance Process.

Which standard of proof has the Board adopted for policy 2:265?

● Preponderance of evidence (default)
○ Clear and convincing evidence (IASB will replace "preponderance of" with "clear and 
convincing")

PRESSPlus Comments

PRESSPlus 1.  The final Title IX regulations are eff. 8-14-20; however, their complexity 
and scope means that districts are unlikely to finalize policies until after the effective 
date. It is important for school officials to discuss Title IX requirements with their board 
attorneys, to ensure full implementation and to reduce risks based on Title IX’s 
intersection with local and State laws and regulations. See the PRESS Issue 105 
Update Memo, available at PRESS Online by logging in at www.iasb.com, for more 
information. Issue 105, August 2020

PRESSPlus 2.  Title IX of the Education Amendments of 1972 (Title IX)(20 U.S.C. 
§1681 et seq.) requires this subject matter be covered by policy and controls this 
policy’s content. This policy contains items on which collective bargaining may be 
required. Any policy that impacts upon wages, hours, and terms and conditions of 
employment, is subject to collective bargaining upon request by the employee 
representative, even if the policy involves an inherent managerial right. Employee 
grievance procedures are a mandatory subject of bargaining and cannot be changed 
without the employee exclusive representative’s consent. This policy and its companion 
policy 2:260, Uniform Grievance Procedure, are in addition to, and not a substitute for, 
the employee grievance procedure contained in a collective bargaining agreement.

For the sake of consistency and ease of administration, this policy addresses only Title 
IX sexual harassment grievances, except those contained in collective bargaining 
agreements. See the cross references for the policies referring to this Title IX sexual 
harassment grievance procedure policy.

A district must have at least one policy explicitly stating it does not discriminate on the 
basis of sex in its education programs or activities under Title IX and its implementation 
regulations (34 C.F.R. Part 106). 34 C.F.R. §106.8(b)(1). Title IX jurisdiction is 
geographically limited to discrimination against a person in the United States. 34 C.F.R. 
§106.8(d). Though all complaints of sexual harassment may not constitute sexual 
harassment under Title IX, Title IX’s reach is broad because an alleged complainant or 
alleged respondent may be anyone in the District’s educational program or activity in 
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the United States – including applicants for employment, students, parents/guardians, 
any employee, and third parties. Issue 105, August 2020

PRESSPlus 3.  34 C.F.R. §106.30. The definition of sexual harassment in the policy 
and in Title IX includes unwelcome conduct. Id. However, case law does not always 
distinguish between welcome and unwelcome conduct. See Mary M. v. North Lawrence 
Community Sch. Corp., 131 F.3d 1220 (7th Cir. 1997) (8th grade student did not need 
to show that a school employee’s sexual advances were unwelcome in order to prove 
sexual harassment). Issue 105, August 2020

PRESSPlus 4.  34 C.F.R. §106.30. This behavior is commonly called quid pro quo 
sexual harassment. See 85 Fed. Reg. 30036, f/n 94. By using the term individual, Title 
IX regulations do not limit quid pro quo sexual harassment to situations where the 
provision of an aid, benefit or service by an employee is conditioned on a current 
student’s participation in unwelcome sexual conduct. By way of example, quid pro quo 
Title IX sexual harassment involving an employee and an individual other than a current 
student may be implicated when: an employee tells a former student she can only get a 
letter of recommendation if she participates in unwelcome sexual conduct; an employee 
selects a volunteer for a coveted field trip chaperone position if he participates in 
unwelcome sexual conduct; or a supervisory employee subjects a subordinate 
employee to unwelcome sexual conduct in exchange for a promotion. Issue 105, 
August 2020

PRESSPlus 5.  See sample exhibit 2:265-E, Title IX Sexual Harassment Glossary of 
Terms, available at PRESS Online by logging in at www.iasb.com, for these definitions 
and other definitions of italicized terms in this policy. Issue 105, August 2020

PRESSPlus 6.  See sample administrative procedure 2:265-AP1, Title IX Sexual 
Harassment Response, available at PRESS Online by logging in at www.iasb.com, for 
further discussion of supportive measures. Issue 105, August 2020

PRESSPlus 7.  If the Board's policy 5:100, Staff Development Program, does not 
include the paragraphs listing trainings (from footnote 4 of sample policy 5:100), IASB 
will remove the phrase pursuant to policy 5:100, Staff Development Program, 
and. Issue 105, August 2020

PRESSPlus 8.  A district must prominently display its Title IX non-discrimination policies 
(policy 2:260, Uniform Grievance Procedure, and this policy 2:265, Title IX Sexual 
Harassment Grievance Procedure) and contact information for its Title IX coordinator(s) 
on its website, if any, and in each handbook made available to students, applicants for 
employment, parents/guardians, employees, and collective bargaining units. 34 C.F.R. 
§106.8(a) and (b). Notifications must state that nondiscrimination extends to 
employment, and that inquiries about the application of Title IX and its regulations may 
be referred to the district’s Title IX coordinator, to the U.S. Dept. of Education’s 
Assistant Secretary of Education, or both. 34 C.F.R. §106.8(b). See sample exhibit 

167



2:250-E2, Immediately Available District Public Records and Web-Posted Reports and 
Records, available at PRESS Online by logging in at www.iasb.com. Issue 105, August 
2020

PRESSPlus 9.  Using “or any employee with whom the Complainant is comfortable 
speaking” ensures Title IX compliance  because Title IX deems “any employee” of an 
elementary or secondary school who has notice of sexual harassment or allegations of 
sexual harassment to have actual knowledge. Therefore, a report to any employee 
triggers a district’s duty to respond. 34 C.F.R. §106.30. This policy contains an item 
upon which collective bargaining may be required. Any policy that impacts wages, 
hours, and terms and conditions of employment is subject to collective bargaining upon 
request by the employee representative, even if the policy involves an inherent 
managerial right. Issue 105, August 2020

PRESSPlus 10.  Title IX regulations require districts to designate and authorize at least 
one employee to coordinate its efforts to comply with Title IX and to refer to that 
employee as the Title IX Coordinator. 34 C.F.R. §106.8(a). Districts must identify the 
Title IX coordinator by name, office address, email address, and telephone number. A 
district’s nondiscrimination coordinator often also serves as its Title IX coordinator. See 
policy 2:260, Uniform Grievance Procedure.

While the names and contact information are required by law to be listed, they are not 
part of the adopted policy and do not require board action. This allows for additions and 
amendments to the names and contact information when necessary. It is important for 
updated names and contact information to be inserted into this policy and regularly 
monitored. Issue 105, August 2020

PRESSPlus 11.  Required by 34 C.F.R. §106.44(a) and (b) regardless of whether a 
formal Title IX sexual harassment complaint is filed. Issue 105, August 2020

PRESSPlus 12.  See sample exhibit 2:265-E, Title IX Sexual Harassment Glossary of 
Terms, available at PRESS Online by logging in at www.iasb.com, for a discussion of 
Title IX sexual harassment and non-Title IX sexual harassment. Consult the board 
attorney for further guidance. Issue 105, August 2020

PRESSPlus 13.  See also sample administrative procedure 5:120-AP2, Employee 
Conduct Standards, available at PRESS Online by logging in at www.iasb.com. Issue 
105, August 2020

PRESSPlus 14.  This policy gives Title IX coordinators the flexibility to appoint another 
qualified individual to conduct an investigation. This may be appropriate when the 
neutrality or efficacy of the Title IX coordinator is an issue, and/or where the district 
wishes to have the expertise that an in-house or outside attorney may afford to an 
investigation. Alternative appointments are often made in consultation with the 
superintendent or other district-level administrator (except in cases involving complaints 
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about those individuals) and the board attorney. If a complaint involves the 
superintendent or other district-level administrator, alternative appointments are often 
made in consultation with the board and the board attorney. Issue 105, August 2020

PRESSPlus 15.  See sample administrative procedures 2:265-AP1, Title IX Sexual 
Harassment Response, and 2:265-AP2, Formal Title IX Sexual Harassment Complaint 
Grievance Process, available at PRESS Online by logging in at www.iasb.com. Issue 
105, August 2020

PRESSPlus 16.  Examples of legally-recognized privileges include attorney-client 
privilege, doctor-patient privilege, and spousal privilege. See 85 Fed. Reg. 30277. Issue 
105, August 2020

PRESSPlus 17.  See policies 7:190, Student Behavior, and 7:230, Misconduct by 
Students with Disabilities. See also policies 7:200, Suspension Procedures, and 7:210, 
Expulsion Procedures, for due process requirements when student suspension or 
expulsion is recommended following a determination of responsibility for Title IX sexual 
harassment. Issue 105, August 2020

PRESSPlus 18.  Examples of rights the district or parties may exercise ancillary to this 
Title IX sexual harassment grievance procedure include, but are not limited to: 
disciplinary processes for suspensions and expulsions of students under 105 ILCS 
5/10-22.6; tenured teacher dismissal proceedings under 105 ILCS 5/24-12; any other 
pre-termination process required by an applicable collective bargaining agreement, 
employment policy or procedure, or employment contract; and student appeal of a sex 
equity grievance decision under 23 Ill. Admin. Code §200.40 (see policy 7:10, Equal 
Educational Opportunities). Issue 105, August 2020

PRESSPlus 19.  Retaliation complaints must be processed under policy 2:260, Uniform 
Grievance Procedure, because they are covered under the district’s grievance 
procedure for resolving non-sexual harassment Title IX complaints. See 34 C.F.R. 
§106.8(c). Title IX sexual harassment regulations state that “[c]omplaints alleging 
retaliation may be filed according to the grievance procedures for sex discrimination 
required to be adopted under §106.8(c).” 34 C.F.R. §106.71. Issue 105, August 2020
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General Personnel

5:100 Staff Development Program

Please refer to the applicable collective bargaining agreement.

For employees not covered by a current applicable bargaining agreement:

The Superintendent or designee shall implement a staff development program. The goal 
of such program shall be to update and improve the skills and knowledge of staff 
members in order to achieve and maintain a high level of job performance and 
satisfaction. Additionally, the development program for licensed staff members shall be 
designed to effectuate the District and School Improvement Plans so that student 
learning objectives meet or exceed goals established by the District and State.

The staff development program shall provide, at a minimum, at least once every 
two years, the in-service training of licensed school personnel and administrators on 
current best practices regarding the identification and treatment of attention deficit 
disorder and attention deficit hyperactivity disorder, the application of non-aversive 
behavioral interventions in the school environment, and the use of psychotropic or 
psychostimulant medication for school-age children. 

The staff development program shall provide, at a minimum, once every two years, the 
in-service training of all District staff on educator ethics, teacher-student conduct, and 
school employee-student conduct.   

In addition, the staff development program shall include each of the following:

. At least, once every two years, training of all District staff by a person with 
expertise on anaphylactic reactions and management.

. At least every two years, an in-service to train school personnel, at a minimum, to 
understand, provide information and referrals, and address issues pertaining to 
youth who are parents, expectant parents, or victims of domestic or sexual 
violence.

. Training that, at a minimum, provides District staff with a basic knowledge of 
matters relating to acquired immunodeficiency syndrome (AIDS) and the 
availability of appropriate sources of counseling and referral.

. Training for licensed school personnel and administrators who work with students 
in grades kindergarten through 12 to identify the warning signs of mental illness 
and suicidal behavior in youth along with appropriate intervention and referral 
techniques.

. Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin’s 
Law Training as follows:
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a. Staff development for local school site personnel who work with students in 
grades kindergarten through 8, in the detection, reporting and prevention of child 
abuse and neglect (see policy 5:90, Abused and Neglected Child Reporting).

b. Within three months of employment, each staff member must complete mandated 
reporter training from a provider or agency with expertise in recognizing and 
reporting child abuse. Mandated reporter training must be completed again at 
least every three years (see policy 5:90, Abused and Neglected Child Reporting).

c. Informing educators about the recommendation in the Erin’s Law Taskforce 
Report requesting them to attend continuing professional development programs 
that address the prevention and identification of child sexual abuse (see policy 
5:90, Abused and Neglected Child Reporting).

. Education for staff instructing students in grades 7 through 12, concerning teen 
dating violence as recommended by the District’s Nondiscrimination Coordinator, 
Building Principal, Assistant Building Principal, Dean of Students or Complaint 
Manager.

. Ongoing professional development for teachers, administrators, school resource 
officers, and staff regarding the adverse consequences of school exclusion and 
justice-system involvement, effective classroom management strategies, 
culturally responsive discipline, the appropriate and available supportive services 
for the promotion of student attendance and engagement, and developmentally 
appropriate disciplinary methods that promote positive and healthy school 
climates.

. Annual continuing education and/or training opportunities (professional 
standards) for school nutrition program directors, managers, and staff. Each 
school food authority’s director shall document compliance with this requirement 
by the end of each school year and maintain documentation for a three year 
period.

. All high school coaching personnel, including the head and assistant coaches, 
and athletic directors must obtain online concussion certification by completing 
online concussion awareness training in accordance with 105 ILCS 25/1.15. 
Coaching personnel and athletic directors hired on or after 8-19-2014 must be 
certified before their position’s start date.

. The following individuals must complete concussion training as specified in the 
Youth Sports Concussion Safety Act: coaches and assistant coaches (whether 
volunteer or employee) of an interscholastic athletic activity; nurses, licensed 
and/or non-licensed healthcare professionals serving on the Concussion 
Oversight Team; athletic trainers; game officials of an interscholastic athletic 
activity; and physicians serving on the Concussion Oversight Team.

. Every two years, school personnel who work with students must complete an in-
person or online training program on the management of asthma, the prevention 
of asthma symptoms, and emergency response in the school setting.

. Training for school personnel to develop cultural competency, including 
understanding and reducing implicit racial bias.

. For school personnel who work with hazardous or toxic materials on a regular 
basis, training on the safe handling and use of such materials.
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. For nurses, administrators, guidance counselors, teachers, persons employed by 
a local health department and assigned to a school, and persons who contract 
with the District to perform services in connection with a student’s seizure action 
plan, training in the basics of seizure recognition, first aid, and appropriate 
emergency protocols.

. For all District staff, annual sexual harassment prevention training.

The Superintendent shall develop protocols for administering youth suicide awareness 
and prevention education to staff consistent with Board policy 7:290, Suicide and 
Depression Awareness and Prevention.

An opportunity shall be provided for all staff members to acquire, develop, and maintain 
the knowledge and skills necessary to properly administer life-saving techniques and 
first aid, including the Heimlich maneuver, cardiopulmonary resuscitation, and the use of 
an automated external defibrillator, in accordance with a nationally recognized certifying 
organization. Physical fitness facilities’ staff must be trained in cardiopulmonary 
resuscitation and use of an automated external defibrillator.

LEGAL REF.:        

Healthy, Hunger-Free Kids Act of 2010, 42 U.S.C. §1758b, Pub. L. 111-296.

7 C.F.R. Parts 210 and 235.

105 ILCS 5/2-3.62, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 5/10-22.39, 5/10-23.12, 
5/22-80(h), and 5/24-5.

105 ILCS 25/1.15, Interscholastic Athletic Organization Act.

105 ILCS 150/25, Seizure Smart School Act.

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.

325 ILCS 5/4, Abused and Neglected Child Reporting Act.

745 ILCS 49/, Good Samaritan Act.

775 ILCS 5/2-109, Ill. Human Rights Act.

23 Ill.Admin.Code §§ 22.20, 226.800, and Part 525.

77 Ill.Admin.Code §527.800.

CROSS REF.:          3:40 (Superintendent), 3:50 (Administrative Personnel Other Than 
the Superintendent), 4:160 (Environmental Quality of Buildings and Grounds), 5:20 
(Workplace Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 
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5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:250 (Leaves of Absence), 
6:15 (School Accountability), 6:20 (School Year Calendar and Day), 6:50 (School 
Wellness), 6:160 (English Learners), 7:10 (Equal Educational Opportunities), 7:20 
(Harassment of Students Prohibited), 7:180 (Prevention of and Response to Bullying, 
Intimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:270 
(Administering Medicines to Students), 7:285 (Food Allergy Management Program), 
7:290 (Suicide and Depression Awareness and Prevention), 7:305 (Student Athlete 
Concussions and Head Injuries)

Adopted: February 19, 2020

Jacksonville SD 117
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Professional Personnel

5:220 Substitute Teachers

The Superintendent may employ substitute teachers as necessary to replace teachers 
who are temporarily absent.

A substitute teacher must hold either a valid teaching or substitute license or short-term 
substitute license and may teach in the place of a licensed teacher who is under 
contract with the Board. There is no limit on the number of days that a substitute 
teacher may teach in the District during the school year, except as follows:

. A substitute teacher holding a substitute license may teach for any one licensed 
teacher under contract with the District only for a period not to exceed 90 paid 
school days in any one school term.

. A teacher holding a Professional Educator License or Educator License with 
Stipulations may teach for any one licensed teacher under contract with the 
District only for a period not to exceed 120 paid school days.

. A short-term substitute teacher holding a short-term substitute teaching license 
may teach for any one licensed teacher under contract with the District only for a 
period not to exceed five consecutive school days.

The Illinois Teachers’ Retirement System (TRS) limits a substitute teacher who is a TRS 
annuitant to substitute teaching for a period not to exceed 120 paid days or 600 paid 
hours in each school year, but not more than 100 paid days in the same classroom. 
Beginning July 1, 2020, a substitute teacher who is a TRS annuitant may substitute 
teach for a period not to exceed 100 paid days or 500 paid hours in any school 
year,  unless the subject area is one where the Regional Superintendent has certified 
that a personnel shortage exists.

The Board of Education establishes a daily rate of pay for substitute teachers. 
Substitute teachers receive only monetary compensation for time worked and no other 
benefits.

Substitute Teachers’ Duties

Any substitute teacher who continues in the same position for ten consecutive days 
shall be paid at the beginning Bachelor degree salary schedule rate beginning on the 
eleventh day in such position. Any substitute teacher who continues in the same 
position for thirty consecutive days shall be paid at the beginning step of the educational 
column that the substitute has satisfied beginning on the thirty-first day. A substitute 
may have occasional absences during his/her assignment and continue to receive these 
rates.

Substitute Nurses – Elementary
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The School Board establishes a daily rate of pay for substitute nurses. Any substitute 
nurse who continues in the same position (for the same person) for ten consecutive 
days shall be paid at the regular elementary Nurse’s salary rate beginning on the 
eleventh day in such position. No fringe benefits are given substitutes.

Short-Term Substitute Teachers

A short-term substitute teacher must hold a valid short-term substitute teaching license 
and have completed the District’s short-term substitute teacher training program. Short-
term substitutes may teach no more than five consecutive school days for each licensed 
teacher who is under contract with the Board.

Emergency Situations

A substitute teacher may teach when no licensed teacher is under contract with the 
Board if the District has an emergency situation as defined in State law. During an 
emergency situation, a substitute teacher is limited to 30 calendar days of employment 
per each vacant position. The Superintendent shall notify the appropriate Regional 
Office of Education within five business days after the employment of a substitute 
teacher in an emergency situation.

LEGAL REF.:        

105 ILCS 5/10-20.68, 5/21B-20(2), 5/21B-20(3), and 5/21B-20(4).

23 Ill.Admin.Code §1.790 (Substitute Teacher) and §25.520 (Substitute Teaching 
License).

CROSS REF.:          5:30 (Hiring Process and Criteria)

Adopted: February 19, 2020

Jacksonville SD 117
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INSTRUCTION

6:135 Accelerated Placement Program

The District provides an Accelerated Placement Program (APP). The APP advances the 
District’s goal of providing educational programs with opportunities for each student to 
develop to his or her maximum potential. The APP provides an educational setting with 
curriculum options usually reserved for students who are older or in higher grades than 
the student participating in the APP. APP options include, but may not be limited to: (a) 
accelerating a student in a single subject; (b) other grade-level acceleration; and (c) 
early entrance to kindergarten or first grade. Participation in the APP is open to all 
students who demonstrate high ability and who may benefit from accelerated 
placement. It is not limited to students who have been identified as gifted and talented. 
Eligibility to participate in the District’s APP shall not be conditioned upon the protected 
classifications identified in Board policy 7:10, Equal Educational Opportunities, or any 
factor other than the student’s identification as an accelerated learner.

The Superintendent or designee shall implement an APP that includes:

. Decision-making processes that are fair, equitable, and involve multiple 
individuals, e.g. District administrators, teachers, and school support personnel, 
and a student’s parent(s)/guardian(s);

. Notification processes that notify a student’s parent(s)/guardian(s) of a decision 
affecting a student’s participation in the APP; and

. Assessment processes that include multiple valid, reliable indicators.

The Superintendent or designee shall annually notify the community, 
parent(s)/guardian(s), students, and school personnel about the APP, the process for 
referring a student for possible evaluation for accelerated placement, and the methods 
used to determine whether a student is eligible for accelerated placement. Notification 
may: (a) include varied communication methods, such as student handbooks and 
District or school websites; and (b) be provided in multiple languages, as appropriate.

LEGAL REF.:        

105 ILCS 5/14A.

CROSS REF.:          6:10 (Educational Philosophy and Objectives), 6:130 (Program for 
the Gifted), 7:10 (Equal Educational Opportunities), 7:50 (School Admissions and 
Student Transfers To and From Non-District Schools)

Adopted: August 28, 2019
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Jacksonville SD #117 \ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:180 Prevention of and Response to Bullying, Intimidation, and 
Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a 
school’s ability to educate. Preventing students from engaging in these disruptive 
behaviors and providing all students equal access to a safe, non-hostile learning 
environment are important District goals.

Bullying on the basis of actual or perceived race, color, national origin, military status, 
unfavorable discharge status from the military service, sex, sexual orientation, gender 
identity, gender-related identity or expression, ancestry, age, religion, physical or mental 
disability, order of protection status, status of being homeless, or actual or potential 
marital or parental status, including pregnancy, association with a person or group with 
one or more of the aforementioned actual or perceived characteristics, or any other 
distinguishing characteristic is prohibited in each of the following situations:

. During any school-sponsored education program or activity.

. While in school, on school property, on school buses or other school vehicles, at 
designated school bus stops waiting for the school bus, or at school-sponsored 
or school-sanctioned events or activities.

. Through the transmission of information from a school computer, a school 
computer network, or other similar electronic school equipment.

. Through the transmission of information from a computer that is accessed at a 
nonschool-related location, activity, function, or program or from the use of 
technology or an electronic device that is not owned, leased, or used by the 
School District or school if the bullying causes a substantial disruption to the 
educational process or orderly operation of a school. This paragraph (item #4) 
applies only when a school administrator or teacher receives a report that 
bullying through this means has occurred; it does not require staff members to 
monitor any nonschool-related activity, function, or program.

Definitions from 105 ILCS 5/27-23.7

Bullying includes cyberbullying and means any severe or pervasive physical or verbal 
act or conduct, including communications made in writing or electronically, directed 
toward a student or students that has or can be reasonably predicted to have the effect 
of one or more of the following:
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. Placing the student or students in reasonable fear of harm to the student’s or 
students’ person or property;

. Causing a substantially detrimental effect on the student’s or students’ physical 
or mental health;

. Substantially interfering with the student’s or students’ academic performance; or

. Substantially interfering with the student’s or students’ ability to participate in or 
benefit from the services, activities, or privileges provided by a school.

Cyberbullying means bullying through the use of technology or any electronic 
communication, including without limitation any transfer of signs, signals, writing, 
images, sounds, data, or intelligence of any nature transmitted in whole or in part by a 
wire, radio, electromagnetic system, photo-electronic system, or photo-optical system, 
including without limitation electronic mail, Internet communications, instant messages, 
or facsimile communications. Cyberbullying includes the creation of a webpage or 
weblog in which the creator assumes the identity of another person or the knowing 
impersonation of another person as the author of posted content or messages if the 
creation or impersonation creates any of the effects enumerated in the definition of 
bullying. Cyberbullying also includes the distribution by electronic means of a 
communication to more than one person or the posting of material on an electronic 
medium that may be accessed by one or more persons if the distribution or posting 
creates any of the effects enumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary 
discipline, such as suspensions and expulsions, that: (i) are adapted to the particular 
needs of the school and community, (ii) contribute to maintaining school safety, (iii) 
protect the integrity of a positive and productive learning climate, (iv) teach students the 
personal and interpersonal skills they will need to be successful in school and society, 
(v) serve to build and restore relationships among students, families, schools, and 
communities, and (vi) reduce the likelihood of future disruption by balancing 
accountability with an understanding of students’ behavioral health needs in order to 
keep students in school.

School personnel means persons employed by, on contract with, or who volunteer in a 
school district, including without limitation school and school district administrators, 
teachers, school guidance counselors, school social workers, school counselors, school 
psychologists, school nurses, cafeteria workers, custodians, bus drivers, school 
resource officers, and security guards.

Bullying Prevention and Response Plan

The Superintendent or designee shall develop and maintain a bullying prevention and 
response plan that advances the District’s goal of providing all students with a safe 
learning environment free of bullying and harassment. This plan must be consistent with 
the requirements listed below; each numbered requirement, 1-12, corresponds with the 
same number in the list of required policy components in 105 ILCS 5/27-23.7(b) 1-12.

179



. The District uses the definition of bullying as provided in this policy.

. Bullying is contrary to State law and the policy of this District. However, nothing 
in the District’s bullying prevention and response plan is intended to infringe upon 
any right to exercise free expression or the free exercise of religion or religiously 
based views protected under the First Amendment to the U.S. Constitution or 
under Section 3 of Article I of the Illinois Constitution.

. Students are encouraged to immediately report bullying. A report may be made 
orally or in writing to the Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, a Complaint Manager, or any staff 
member with whom the student is comfortable speaking. Anyone, including staff 
members and parents/guardians, who has information about actual or threatened 
bullying is encouraged to report it to the District named officials or any staff 
member. The District named officials and all staff members are available for help 
with a bully or to make a report about bullying. Anonymous reports are also 
accepted.

Nondiscrimination Coordinator:PRESSPlus1

Tami Stice, Director of Human Resources
211 West State Street , Jacksonville, IL  62650
tstice @jsd117.org
217-243-9411

Complaint Manager:

Tami Stice, Director of Human Resources & 
Mike McGiles, Director of Operations
211 West State Street, Jacksonville, IL  62650
tstice @jsd117.org & mmcgiles@jsd117.org
217-243-9411

. Consistent with federal and State laws and rules governing student privacy 
rights, the Superintendent or designee shall promptly inform the 
parent(s)/guardian(s) of every student involved in an alleged incident of bullying 
and discuss, as appropriate, the availability of social work services, counseling, 
school psychological services, other interventions, and restorative measures.

. The Superintendent or designee shall promptly investigate and address reports 
of bullying, by, among other things:

a. Making all reasonable efforts to complete the investigation within 10 school days 
after the date the report of a bullying incident was received and taking into 
consideration additional relevant information received during the course of the 
investigation about the reported bullying incident.

b. Involving appropriate school support personnel and other staff persons with 
knowledge, experience, and training on bullying prevention, as deemed 
appropriate, in the investigation process.

180



c. Notifying the Building Principal or school administrator or designee of the reported 
incident of bullying as soon as possible after the report is received.

d. Consistent with federal and State laws and rules governing student privacy rights, 
providing parents/guardians of the students who are parties to the investigation 
information about the investigation and an opportunity to meet with the Building 
Principal or school administrator or his or her designee to discuss the 
investigation, the findings of the investigation, and the actions taken to address 
the reported incident of bullying.

The Superintendent or designee shall investigate whether a reported incident of 
bullying is within the permissible scope of the District’s jurisdiction and shall 
require that the District provide the victim with information regarding services that 
are available within the District and community, such as counseling, support 
services, and other programs.

. The Superintendent or designee shall use interventions to address bullying, that 
may include, but are not limited to, school social work services, restorative 
measures, social-emotional skill building, counseling, school psychological 
services, and community-based services.

. A reprisal or retaliation against any person who reports an act of bullying is 
prohibited. A student’s act of reprisal or retaliation will be treated as bullying for 
purposes of determining any consequences or other appropriate remedial 
actions.

. A student will not be punished for reporting bullying or supplying information, 
even if the District’s investigation concludes that no bullying occurred. However, 
knowingly making a false accusation or providing knowingly false information will 
be treated as bullying for purposes of determining any consequences or other 
appropriate remedial actions.

. The District’s bullying prevention and response plan must be based on the 
engagement of a range of school stakeholders, including students and 
parents/guardians.

. The Superintendent or designee shall post this policy on the District’s website, if 
any, and include it in the student handbook, and, where applicable, post it where 
other policies, rules, and standards of conduct are currently posted. The policy 
must be distributed annually to parents/guardians, students, and school 
personnel (including new employees when hired), and must also be provided 
periodically throughout the school year to students and faculty.

. The Superintendent or designee shall assist the Board with its evaluation and 
assessment of this policy’s outcomes and effectiveness. This process shall 
include, without limitation:

a. The frequency of victimization;
b. Student, staff, and family observations of safety at a school;
c. Identification of areas of a school where bullying occurs;
d. The types of bullying utilized; and
e. Bystander intervention or participation.
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The evaluation process may use relevant data and information that the District 
already collects for other purposes. The Superintendent or designee must post 
the information developed as a result of the policy evaluation on the District’s 
website, or if a website is not available, the information must be provided to 
school administrators, Board members, school personnel, parents/guardians, 
and students.

. The Superintendent or designee shall fully implement the Board policies, 
including without limitation, the following:  
a. 2:260, Uniform Grievance Procedure. A student may use this policy to 

complain about bullying.
b. 2:265, Title IX Sexual Harassment Grievance Procedure. Any person may 

use this policy to complain about sexual harassment in violation of Title IX of 
the Education Amendments of 1972.PRESSPlus2

c. 6:60, Curriculum Content. Bullying prevention and character instruction is 
provided in all grades in accordance with State law.

d. 6:65, Student Social and Emotional Development. Student social and 
emotional development is incorporated into the District’s educational program 
as required by State law.

e. 6:235, Access to Electronic Networks. This policy states that the use of the 
District’s electronic networks is limited to: (1) support of education and/or 
research, or (2) a legitimate business use.

f. 7:20, Harassment of Students Prohibited. This policy prohibits any person 
from harassing, intimidating, or bullying a student based on an identified 
actual or perceived characteristic (the list of characteristics in 7:20 is the 
same as the list in this policy).

g. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating 
violence on school property, at school sponsored activities, and in vehicles 
used for school-provided transportation.

h. 7:190, Student Behavior. This policy prohibits, and provides consequences 
for, hazing, bullying, or other aggressive behaviors, or urging other students 
to engage in such conduct.

i. 7:310, Restrictions on Publications; Elementary Schools, and 7:315, 
Restrictions on Publications; High Schools. These policies prohibit students 
from and provide consequences for: (1) accessing and/or distributing at 
school any written, printed, or electronic material, including material from the 
Internet, that will cause substantial disruption of the proper and orderly 
operation and discipline of the school or school activities, and (2) creating 
and/or distributing written, printed, or electronic material, including 
photographic material and blogs, that causes substantial disruption to school 
operations or interferes with the rights of other students or staff members.

LEGAL REF.:        

405 ILCS 49/, Children’s Mental Health Act.
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105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.

23 Ill.Admin.Code §1.240 and §1.280.

CROSS REF.:          2:240 (Board Policy Development), 2:260 (Uniform Grievance 
Procedure), 2:265 (Title IX Sexual Harassment Grievance Procedure), 4:170 (Safety), 
5:230 (Maintaining Student Discipline), 6:60 (Curriculum Content), 6:65 (Student Social 
and Emotional Development), 6:235 (Access to Electronic Networks), 7:20 (Harassment 
of Students Prohibited), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student 
Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 
(Conduct Code for Participants in Extracurricular Activities), 7:285 (Food Allergy 
Management Program), 7:310 (Restrictions on Publications; Elementary Schools), 
7:315 (Restrictions on Publications; High Schools)

PRESSPlus Comments

PRESSPlus 1.  Title IX regulations require districts to designate and authorize at least 
one employee to coordinate their efforts to comply with Title IX and to refer to that 
employee as the Title IX Coordinator. 34 C.F.R. §106.8(a). Districts must identify the 
Title IX Coordinator by name, office address, email address, and telephone number.

The Nondiscrimination and Title IX Coordinator(s) need not be the same person. If the 
district uses a separate Title IX Coordinator who does not also serve as the 
Nondiscrimination Coordinator, see the PRESS Plus Question 1 in policy 2:260. Issue 
105, August 2020

PRESSPlus 2.  Added in response to Title IX regulations at 34 C.F.R. Part 106. Issue 
105, August 2020
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STUDENTS

7:185 Teen Dating Violence Prohibited

Engaging in teen dating violence that takes place at school, on school property, at 
school-sponsored activities, or in vehicles used for school-provided transportation is 
prohibited. For purposes of this policy, the term teen dating violence occurs whenever a 
student who is 13 to 19 years of age uses or threatens to use physical, mental, or 
emotional abuse to control an individual in the dating relationship; or uses or threatens 
to use sexual violence in the dating relationship.

The Superintendent or designee shall develop and maintain a program to respond to 
incidents of teen dating violence that:

. Fully implements and enforces each of the following Board policies:

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing intimidating, or bullying a student based on the student's actual or 
perceived characteristics of sex; sexual orientation; gender identity; and gender-
related identity or expression (this policy includes more protected statuses).

b. 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment. 
This policy prohibits students from engaging in bullying, intimidation, and 
harassment at school, school-related events and electronically. Prohibited conduct 
includes threats, stalking, physical violence, sexual harassment, sexual violence, 
theft, public humiliation, destruction of property, or retaliation for asserting or 
alleging an act of bullying.

. Encourages anyone with information about incidents of teen dating violence to 
report them to any of the following individuals:

a. Any school staff member. School staff shall respond to incidents of teen dating 
violence by following the District's established procedures for the prevention, 
identification, investigation, and response to bullying and school violence.

b. The Nondiscrimination Coordinator, Building Principal, Assistant Building 
Principal, Dean of Students, or a Complaint Manager identified in policy 7:20, 
Harassment of Students Prohibited.

. Incorporates age-appropriate instruction in grades 7 through 12, in accordance 
with the District's comprehensive health education program in Board policy 6:60, 
Curriculum Content. This includes incorporating student social and emotional 
development into the District's educational program as required by State law and 
in alignment with Board policy 6:65, Student Social and Emotional Development.

. Incorporates education for school staff, as recommended by the 
Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, 
Dean of Students, or a Complaint Manager.

. Notifies students and parents/guardians of this policy.
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Incorporated
by Reference:7:180-AP1, (Prevention, Identification, Investigation, and Response to 
Bullying)

LEGAL REF.:

105 ILCS 110/3.10.

CROSS REF.: 2:240 (Board Policy Development), 5:100 (Staff Development Program), 
5:230 (Maintaining Student Discipline), 6:60 (Curriculum Content), 6:65 (Student Social 
and Emotional Development), 7:20 (Harassment of Students Prohibited), 7:180 
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:190 (Student 
Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 
(Conduct Code for Participants in Extracurricular Activities)

Adopted: May 15, 2019

Jacksonville SD 117
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XIII. CLOSED SESSION - For the purposes of: 187
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The Board is in 

Closed Session

Thank you for your patience.
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A. The appointment, employment, compensation, discipline, performance, or dismissal 
of specific employees of the Public body, specific independent contractors, or specific 
volunteers of the public body or legal counsel for the Public body, including 
hearing testimony on a complaint lodged against an employee of the Public body or 
against legal counsel for the public body to determine its validity.   5 ILCS 120/2(c)(1).
B. Collective negotiating matters between the public body and its employees or their 
representatives, or deliberations concerning salary schedules for one or more classes 
of employees. 5 ILCS 120/2(c)(2).

XIV. ACTION ITEMS
A. Consideration of Personnel Recommendations 189
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ACTION ITEM November 18, 2020

TO: Board of Education
FROM: Tami Stice
SUBJECT: Consideration to Approve the Personnel Recommendations

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the personnel recommendations as presented.

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. RYAN __________

__________ MR. MCBRIDE __________

Background Information:
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EMPLOYMENT RECOMMENDATIONS – November 18, 2020

Retirement
 Betty Ballard, Food Service worker at South Elementary School, effective November 13, 2020. 

Resignation
 Emily Heitbrink, Special Education Teacher at Jacksonville Middle School, effective at the end 

of the 2019-2020 school year. 
 Emily Schneider, Volunteer Assistant Volleyball Coach at Jacksonville High School, effective 

October 25, 2020.
 Corey Ruyle, Volunteer Assistant Football Coach at Jacksonville High School, effective 

October 23, 2020.
 Bill Gibson, JV Baseball Coach at Jacksonville High School, effective November 10, 2020.  

Employment – Licensed
 Alexa Stanley, Social Worker at District #117 for the 2021-2022 school year, Salary: MA/Step 3: 

$43,671/per year, contingent upon receipt and confirmation of required employment 
documentation, effective November 19, 2020.

Employment-Classified
 Andrea Cully, Attendance Secretary at Jacksonville High School for the 2020-2021 school year, 

Salary: $13.00/per hour, contingent upon receipt and confirmation of required employment 
documentation, effective retroactively to October 22, 2020. 

Employment – Modifications/Re-Assignments/Promotions/Transfers
 Celeste Lashmett, Assistant Principal at Jacksonville Middle School promoted to Principal at 

Jacksonville Middle School, effective July 1, 2020, Salary: $97,000/per year. 

Stipends 
 Ashley Wear, Special Education Teacher at Murrayville-Woodson Elementary School, Extra 

Duty Stipend for the 2020-2021 year, pro-rated from August 19, 2020 through October 8, 2020: 
Stipend: $97.30.

 Jennifer Nebel, Primary/Intermediate Teacher Extra Duty Stipend for Long Term Sub at 
Washington Elementary School for the 2020-2021 school year, Stipend: $2,000.

 Nikki Steckel, Industrial Arts/Drafting Teacher Extra Duty Stipend for Long Term Substitute 
at Jacksonville High School for the 2020-2021 school year (2 semesters), Stipend: $2,000, effective 
November 19, 2020.

 Joe O’Neil, Special Education Teacher Extra Duty Stipend for Long Term Substitute at 
Jacksonville High School for the 2020-2021 school year (2 semesters), Stipend: $2,000, effective 
November 19, 2020.

 Alexandra Campbell, Special Education Teacher Extra Duty Stipend for Long Term Substitute 
at Jacksonville High School for the 2020-2021 school year (2 semesters), Stipend: $2,000, effective 
November 19, 2020.

 Erin Cruz, Special Education Teacher Extra Duty Stipend for Long Term Substitute at 
Jacksonville High School for the 2020-2021 school year (2 semesters), Stipend: $2,000, effective 
November 19, 2020.
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 Alyssa Arrocena, Special Education Teacher Extra Duty Stipend for Long Term Substitute at 
Jacksonville High School for the 2020-2021 school year (2 semesters), Stipend: $2,000, effective 
November 19, 2020.

 Alissa Slinkard, Special Education Teacher Extra Duty Stipend for Long Term Substitute at 
Jacksonville High School for the 2020-2021 school year (2 semesters), Stipend: $2,000, effective 
November 19, 2020.

 Kim Niffen, Special Education Teacher Extra Duty Stipend for Long Term Substitute at 
Jacksonville High School for the 2020-2021 school year (2 semesters), Stipend: $2,000, effective 
November 19, 2020.

 Doug Moy, Head Boys Tennis Coach at Jacksonville High School for the 2020-2021 school 
year, Stipend: $3,317.43, 10% on the base of $33,174.34, effective November 19, 2020.

 Jay Ater, Industrial Arts/Welding Teacher at Jacksonville High School, 6th Period Stipend for 
the 2020-2021 school year, (1st semester), Stipend: $2,000.

 Chad Suhre, Industrial Arts/Auto Mechanics Teacher at Jacksonville High School, 6th Period 
Stipend for the 2020-2021 school year, (1st semester), Stipend: $2,000.

 Niki Steckel, Industrial Arts/Drafting Teacher at Jacksonville High School, 6th Period Stipend 
for the 2020-2021 school year, (1st semester), Stipend: $2,000.

 J.R. Dugan, Drivers Ed/Physical Education Teacher at Jacksonville High School, 6th Period 
Stipend for the 2020-2021 school year, (1st semester) Stipend: $2,000.

 Tim Thrasher, Health/Physical Education Teacher at Jacksonville High School, 6th Period 
Stipend for the 2020-2021 school year, (1st semester) Stipend: $2,000.

 Ethan Becker, English Teacher at Jacksonville High School, 6th Period Stipend for the 2020-
2021 school year, (1st semester), Stipend: $2,000.

 Amanda Snader, English Teacher at Jacksonville High School, 6th Period Stipend for the 2020-
2021 school year, (1st semester), Stipend: $2,000.

 Buford Stowers, English Teacher at Jacksonville High School, 6th Period Stipend for the 2020-
2021 school year, (1st semester), Stipend: $2,000.

 Sandy Hartsook, Family and Consumer Science Teacher at Jacksonville High School, 6th Period 
Stipend for the 2020-2021 school year, (1st semester), Stipend: $2,000.

 Judene Stock, Family and Consumer Science Teacher at Jacksonville High School, 6th Period 
Stipend for the 2020-2021 school year, (1st semester), Stipend: $2,000.

 Kathleen Beard, Math Teacher at Jacksonville High School, 6th Period Stipend for the 2020-
2021 school year, (1st semester), Stipend: $2,000.

 Carly Duffy, Math Teacher at Jacksonville High School, 6th Period Stipend for the 2020-2021 
school year, (1st semester), Stipend: $2,000.

 Steven Kunz, Math Teacher at Jacksonville High School, 6th Period Stipend for the 2020-2021 
school year, (1st semester), Stipend: $2,000.

 Ryan Martin, Math Teacher at Jacksonville High School, 6th Period Stipend for the 2020-2021 
school year, (1st semester), Stipend: $2,000.

 Tracey Roberts, Math Teacher at Jacksonville High School, 6th Period Stipend for the 2020-
2021 school year, (1st semester), Stipend: $2,000.

 Jim Chelsvig, Social Studies Teacher at Jacksonville High School, 6th Period Stipend for the 
2020-2021 school year, (1st semester), Stipend: $2,000.

 Dan Keller, Social Studies Teacher at Jacksonville High School, 6th Period Stipend for the 2020-
2021 school year, (1st semester), Stipend: $2,000.
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 Amy Struble, Science Teacher at Jacksonville High School, 6th Period Stipend for the 2020-2021 
school year, (1st semester), Stipend: $2,000.

 Dale Homolka, Art Teacher at Jacksonville High School, 6th Period Stipend for the 2020-2021 
school year, (1st semester), Stipend: $2,000.

 Maggie Packman, Art Teacher at Jacksonville High School, 6th Period Stipend for the 2020-
2021 school year, (1st semester), Stipend: $2,000.

 Leslie Sutton, ASL Teacher at Jacksonville High School, 6th Period Stipend for the 2020-2021 
school year, (1st semester), Stipend: $2,000.

 Kyle Lewis, Special Education Teacher at Jacksonville High School, 6th Period Stipend for the 
2020-2021 school year, (1st semester) Stipend: $2,000.

 Shelly Scaman, Special Education Teacher at Jacksonville High School, 6th Period Stipend for 
the 2020-2021 school year, (1st semester) Stipend: $2,000.

 Alyssa Arrocena, Special Education Teacher at Jacksonville High School, 6th Period Stipend 
for the 2020-2021 school year, (1st semester) Stipend: $2,000.

 Kimberly Niffen, Special Education Teacher at Jacksonville High School, 6th Period Stipend 
for the 2020-2021 school year, (1st semester) Stipend: $2,000.

 Brandon Bettis, Special Education Teacher at Jacksonville High School, 6th Period Stipend for 
the 2020-2021 school year, (1st semester) Stipend: $2,000.

 Rachel Kitner, Special Education Teacher at Jacksonville High School, 6th Period Stipend for 
the 2020-2021 school year, (1st semester) Stipend: $2,000.

 Alexandra Campbell, Special Education Teacher at Jacksonville High School, 6th Period 
Stipend for the 2020-2021 school year, (1st semester) Stipend: $2,000.

 Erin Cruz, Special Education Teacher at Jacksonville High School, 6th Period Stipend for the 
2020-2021 school year, (1st semester) Stipend: $2,000.

 Joe O’Neil, Special Education Teacher at Jacksonville High School, 6th Period Stipend for the 
2020-2021 school year, (1st semester) Stipend: $2,000.

 Alissa Slinkard, Special Education Teacher at Jacksonville High School, 6th Period Stipend for 
the 2020-2021 school year, (1st semester) Stipend: $2,000.

 Bradley Walkenhorst, Special Education Teacher at Jacksonville High School, 6th Period 
Stipend for the 2020-2021 school year, (1st semester) Stipend: $2,000.

 Ronny Waters, Special Education Teacher at Jacksonville High School, 6th Period Stipend for 
the 2020-2021 school year, (1st semester) Stipend: $2,000.

 Jason Martin, Academic Challenge at Jacksonville High School for the 2020-2021 school year, 
Stipend: $1,161.10, 3.5% on the base of $33,174.34.

Stipend Reconciliations 
 Jacob Smetters, Vocal/Instrumental Music Director at Jacksonville High School for the 2020-

2021 school year, stipend reconciled to: $2,985.69, 9% on the base of $33,174.34, effective 
November 19, 2020.

District #117 United Secretarial Association IEA-NEA Stipends for 2020-2021 school year
 Kris Chelsvig, Secretary at Crossroads Learning Center, Administration of Medication Training 

Stipend, Stipend: $500.

Volunteers
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 Brexton Hall, Volunteer Bass Fishing Coach at Jacksonville High School for the 2020-2021 
school year, effective November 19, 2020.

 Jared Blimling, Volunteer Bass Fishing Coach at Jacksonville High School for the 2020-2021 
school year, effective November 19, 2020.

Leaves of Absence
 Lora Anders, Special Education Paraprofessional at Eisenhower Elementary School, requesting 

a revision to her family medical leave and maternity leave from October 22, 2020 through 
December 3, 2020 to October 15, 2020 through January 5, 2021 (9 weeks).

 Anna Chumley, Primary/Intermediate Teacher at Washington Elementary School, requesting 
family medical leave and maternity leave to run concurrently beginning April 9, 2021 through 
May 21, 2021 (6 weeks).

 Hannah Mahoney, Paraprofessional at Jacksonville Middle School, requesting a leave of 
absence beginning January 4, 2021 through May 25, 2021.

 Emilee Secrist, 6th Grade Math Teacher at Jacksonville Middle School, requesting a revision to 
her family medical leave and maternity leave from November 9, 2020 through February 1, 2021 
to October 21, 2020 through February 1, 2021 (11 weeks). 

 Samantha Plogger, Special Education Resource Teacher at Jacksonville Middle School, 
requesting family medical leave and maternity leave to run concurrently beginning January 4, 
2021 through March 8, 2021 (8 weeks). 

 Judy Niemeyer, Paraprofessional at Jacksonville High School, requesting family medical leave 
beginning October 5, 2020 through January 5, 2021 (10 weeks).

 Marilyn Kholian, Bus Monitor at Transportation Department, requesting intermittent family 
medical leave beginning October 21, 2020 through February 1, 2021 (up to 12 weeks).

 William Long, Bus Driver at Transportation Department, requesting family medical leave 
beginning November 11, 2020 through January 11, 2021 (6 weeks).

 Jennifer Bible, 1st Grade Teacher at Eisenhower Elementary School, requesting intermittent 
family medical leave beginning September 1, 2020 through May 14, 2021 (up to 12 weeks).
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ACTION ITEM November 18, 2020

TO: Board of Education
FROM: Tami Stice
SUBJECT: Consideration of JMS Principal Contract for 2021-2022 School Year

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the JMS Principal Contract for 2021-2022 school year as 
presented.

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. RYAN __________

__________ MR. MCBRIDE __________

Background Information:

195



CELESTE LASHMETT – MIDDLE SCHOOL PRINCIPAL CONTRACT
AT JACKSONVILLE MIDDLE SCHOOL

2021-2022

This Contract made and entered into this 18th day of November, by and between the Board 
of Education of Jacksonville School District No. 117, Jacksonville, Illinois (hereinafter “the 
Board” or “the District”) and CELESTE LASHMETT (hereinafter “MIDDLE SCHOOL 
PRINCIPAL”), ratified at the meeting of the Board held on November 18, 2020, as found in the 
minutes of that meeting.

IT IS AGREED:

1. Employment. CELESTE LASHMETT is hereby hired and retained from July 1, 
2021 to June 30, 2022, as MIDDLE SCHOOL PRINCIPAL in and for the District. 

2. Duties. The duties and responsibilities of MIDDLE SCHOOL PRINCIPAL shall 
be all those duties incident to the office of the MIDDLE SCHOOL PRINCIPAL as set forth in the 
job description, a copy of which is attached as Exhibit A; those obligations imposed by the law of 
the State of Illinois upon a MIDDLE SCHOOL PRINCIPAL; and to perform such other duties 
normally performed by an MIDDLE SCHOOL PRINCIPAL as from time to time may be assigned 
to the MIDDLE SCHOOL PRINCIPAL by the Superintendent of Schools or the Board.  Duties 
shall be performed from the months of July through June, and per diem shall be calculated based 
upon a 236 day work year.

3. Salary.  For the 2021-2022 contract year the amount of MIDDLE SCHOOL 
PRINCIPAL’s salary shall be $97,000 per annum and for each subsequent year of the contract an 
amount to be determined before the beginning of each subsequent contract year. MIDDLE 
SCHOOL PRINCIPAL hereby agrees to devote such time, skill, labor, and attention to his/her 
employment during the term of this Contract, except as otherwise provided in this Contract, and 
to perform faithfully the duties of MIDDLE SCHOOL PRINCIPAL for the school district and the 
Board as set forth in this Contract. The annual salary shall be paid in substantially equal 
installments in accordance with the policy of the Board governing payment of salary to other 
licensed members of the professional staff.  Any adjustment in salary made during the life of this 
Contract shall be in the form of an approved amendment motion and shall become a part of this 
Contract. It is provided, however, that by so doing, it shall not be considered that the Board has 
entered into a new Contract with MIDDLE SCHOOL PRINCIPAL, nor that the termination date 
of this Contract has been in any way extended, unless so stated in the Board motion.

4. Pension.  From and out of the salary of the MIDDLE SCHOOL PRINCIPAL, the 
Board shall withhold and pay such amount as may be required by law, on behalf of the MIDDLE 
SCHOOL PRINCIPAL to the Teacher Retirement System.  The purpose of such direct employer 
payment shall be to defer federal income taxation of such amount, consistent with the provisions 
of Internal Revenue Code section 414-h(2) and Tax Opinions 81-35 and 81-36.

 
5. T.H.I.S. In addition to the salary and pension payments of MIDDLE SCHOOL 

PRINCIPAL, as set forth hereinabove in paragraphs 3 and 4, the Board shall pay any such amount 
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as may be required by law on behalf of MIDDLE SCHOOL PRINCIPAL to the Teacher Health 
Insurance Security Fund.

6. Evaluation. Annually, but no later than February 15th of each year, the 
Superintendent or designee shall review with MIDDLE SCHOOL PRINCIPAL progress toward 
established goals and working relationships among the Superintendent, the District leadership 
team, principals, the faculty, the staff and the community, and shall consider MIDDLE SCHOOL 
PRINCIPAL’s annual salary for the next subsequent year (if any). A summary of the evaluation 
will be provided to MIDDLE SCHOOL PRINCIPAL in writing no later than March 1st, pursuant 
to the district’s evaluation plan for administrators.

7. License. MIDDLE SCHOOL PRINCIPAL shall furnish to the Board, during the 
term of this Contract, a valid and appropriate license to act as MIDDLE SCHOOL PRINCIPAL 
in accordance with the laws of the State of Illinois and as directed by the Superintendent and Board.

8. Other Work. MIDDLE SCHOOL PRINCIPAL may undertake consultative work, 
speaking engagements, writing, lecturing, college or university teaching, and other professional 
duties and obligations provided that these activities do not interfere with the effective performance 
of his/her duties as MIDDLE SCHOOL PRINCIPAL. MIDDLE SCHOOL PRINCIPAL shall have 
the responsibility to seek prior approval from the Superintendent of such outside activity in a 
timely fashion. 

9. Discharge for Cause. Throughout the term of this Contract, MIDDLE SCHOOL 
PRINCIPAL shall be subject to discharge for cause provided, however, that the Board shall not 
arbitrarily or capriciously call for dismissal and that MIDDLE SCHOOL PRINCIPAL shall have 
the right to service of written charges, notice of hearing, and a hearing before the Board. If 
MIDDLE SCHOOL PRINCIPAL chooses to be accompanied by counsel at such a hearing, all 
such personal expenses shall be paid by MIDDLE SCHOOL PRINCIPAL. Failure to comply with 
the terms and conditions of this Contract shall also be sufficient cause for purposes of discharge, 
as provided in this Contract. 

10. Termination by Agreement. During the term of this Contract, the Board and 
MIDDLE SCHOOL PRINCIPAL may mutually agree, in writing, to terminate this Contract.

11. Referrals. The Board, collectively and individually, and the Superintendent shall 
promptly refer all criticisms, complaints, and suggestions called to its/their attention to MIDDLE 
SCHOOL PRINCIPAL for study and recommendation.

12. Professional Activities. MIDDLE SCHOOL PRINCIPAL shall be encouraged to 
attend appropriate professional meetings at the local, state, and national levels. Within budget 
constraints, and up to the total allotment of no more than $1,500 biennially, costs of attendance 
shall be paid by the Board upon receipt of a full, itemized account of allowable costs.  Unused 
professional activities reimbursements shall not be available as a cash option, and shall be waived 
if unused.  Nothing contained in this provision shall be read to require the Board to employ 
MIDDLE SCHOOL PRINCIPAL beyond the single year term of this agreement.
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13. Membership Dues. The Board shall pay the cost of MIDDLE SCHOOL 
PRINCIPAL annual membership dues for one professional organization on behalf of the MIDDLE 
SCHOOL PRINCIPAL.  MIDDLE SCHOOL PRINCIPAL shall select the organization for which dues 
are paid, but such organization shall be subject to approval of the Superintendent.

14. Medical and Disability Insurance. MIDDLE SCHOOL PRINCIPAL shall have the 
same benefit for Medical Insurance as that provided to other full-time professionally licensed staff 
members in the District.  Board shall also provide for MIDDLE SCHOOL PRINCIPAL a disability 
insurance policy subject to terms and conditions set by Board and insurer policy.

15. Life Insurance. The Board shall provide and pay for forty five thousand and 
00/100 Dollars ($45,000.00) of term life insurance for the MIDDLE SCHOOL PRINCIPAL 
during the term of this Contract.  MIDDLE SCHOOL PRINCIPAL shall designate the beneficiary 
of the policy. 

16. Vacation. MIDDLE SCHOOL PRINCIPAL shall be entitled to twenty (20) 
working days of vacation annually, in each year of this Contract, exclusive of legal and school 
holidays, as well as Winter and Spring Break. These days shall be issued on July 1st each year and 
must be taken within eighteen (18) months, shall not accumulate, so that such days are waived and 
lost if not taken within the eighteen (18) months in which they are earned. Vacation in excess of 
five (5) school days shall be taken subject to approval of the Superintendent.

17. Sick Leave.  MIDDLE SCHOOL PRINCIPAL shall be entitled to thirteen (13) sick 
leave days annually if serving years 1 through 19, seventeen (17) sick leave days annually if 
serving years 20 through 24, or twenty-two (22) sick leave days annually if serving years 25 or 
more.  Earned sick leave shall be cumulative pursuant to Board policy, the same as for other staff 
of the District.

18. Personal Leave.  MIDDLE SCHOOL PRINCIPAL shall be entitled to the same 
personal leave as other professionally licensed staff of the District as set forth in the collective 
bargaining agreement between the District and its professionally licensed staff.  

19. Other Benefits.  Except to the extent payment of any benefits would violate IRS 
non-discrimination rules and regulations, the administrator shall receive additional benefits that 
are provided in Board Policy and/or granted to professionally licensed staff.

20. Disability.  Should MIDDLE SCHOOL PRINCIPAL be unable to perform the 
duties and obligations of this Contract, by reason of illness, accident, or other cause beyond 
MIDDLE SCHOOL PRINCIPAL's control and such disability exists after the exhaustion of 
accumulated leave days and vacation days during any school year, the Board, in its discretion, may 
make a proportionate deduction from the salary stipulated.  If such disability continues for sixty 
(60) calendar days after the exhaustion of accumulated leave days (including FMLA) and vacation 
days during any school year, or if such disability is permanent, irreparable, or of such nature as to 
make the performance of MIDDLE SCHOOL PRINCIPAL's duties impossible, the Board, at its 
option, may terminate this Contract, whereupon the respective duties, rights and obligations of the 
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parties shall terminate.  MIDDLE SCHOOL PRINCIPAL shall provide medical evidence of his 
ability to perform the essential functions of his job to the Superintendent upon request.

21. Criminal Records Check. Pursuant to 105 ILCS 5/10-21.9, Boards of Education 
are prohibited from knowingly employing a person who has been convicted of committing or 
attempting to commit the named crimes therein. If the fingerprint-based criminal records check 
required by Illinois law is not completed at the time this Contract is signed, and any subsequent 
investigation or report reveals there has been such a conviction, this Contract shall immediately 
become null and void. 

22. Notice.  Any notice required under this Contract shall be in writing and shall 
become effective on the day of mailing thereof by first class, registered, or certified mail, postage 
prepaid, addressed:

To the Board: To the MIDDLE SCHOOL PRINCIPAL:
President, Board of Education CELESTE LASHMETT
Jacksonville School District No. 117 136 East Jefferson Street 
211 West State Street Winchester, Illinois 62694
Jacksonville, Illinois 62650

23. Headings. Paragraph headings and numbers have been inserted for convenience of 
reference only, and if there shall be any conflict between any such headings or numbers and the 
text of this Contract, the text shall control.

24. Contract Extension. At the end of any year of this Contract, the Board and 
MIDDLE SCHOOL PRINCIPAL may mutually agree to extend the employment of MIDDLE 
SCHOOL PRINCIPAL for a single year period.  Notwithstanding the foregoing, prior to April 1 
of the year in which this Contract expires, the Board shall take action to extend or not to extend 
the terms of this Contract for one additional year, and shall notify MIDDLE SCHOOL 
PRINCIPAL in writing of such action. Failure of the Board to take such action shall extend this 
Contract for one (1) additional year.

25. Copies of Contract. This Contract may be executed in one or more counterparts, 
each of which shall be considered an original, and all of which taken together shall be considered 
one and the same instrument.

26. Severability. It is understood and agreed by the parties that if any part, term, or 
provision of this Contract is held by the courts to be illegal or in conflict with any law of the State 
of Illinois, the validity of remaining portions or provisions shall not be affected, and the rights and 
obligations of the parties shall be construed and enforced as if the Contract did not contain the 
particular part, term, or provision held to be invalid.

27. Jurisdiction. This Contract has been executed in the State of Illinois, and shall be 
governed in accordance with the laws of the State of Illinois in every respect.
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28. Complete Understanding.  This Contract contains all the terms agreed upon by 
the parties with respect to the subject matter of this Contract and supersedes all prior agreements, 
arrangements, and communications between the parties, whether oral or written.

29. Relevant Law. This Contract is authorized under the provisions of 105 ILCS 5/10-
23.8a.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their 
respective names; and in the case of the Board, by its President and attested to by its Secretary, on 
the day and year first above written.

CELESTE LASHMETT, MIDDLE 
SCHOOL PRINCIPAL

______________________________

Board of Education
Jacksonville School District No.117

By: __________________________
       Noel Beard, President

ATTEST:

__________________________
Teresa Wilson, Secretary

200



C. Consideration of JISPA - Collective Bargaining Agreement for the 2020-
2021 School Year
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ACTION ITEM November 18, 2020

TO: Board of Education
FROM: Tami Stice
SUBJECT: Consideration to approve the JISPA Collective Bargaining Agreement for the 2020-2021 

school year

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the JISPA Collective Bargaining Agreement for the 2020-
2021 school year as presented.

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. RYAN __________

__________ MR. MCBRIDE __________

Background Information:
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D. Consideration of Memorandum of Understanding for JISPA - PreK and 
Elementary Secretary - Extra Pay Stipend

256

255



ACTION ITEM November 18, 2020

TO: Board of Education
FROM: Tami Stice
SUBJECT: Consideration to approve the JISPA Memorandum of Understanding for PreK and 

Elementary Secretary Extra Duty Pay Stipend

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the JISPA MOU for PreK and Elementary Secretary extra 
duty pay stipend as presented.

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. RYAN __________

__________ MR. MCBRIDE __________

Background Information:
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MEMORANDUM OF UNDERSTANDING
BETWEEN

BOARD OF EDUCATION, JACKSONVILLE SCHOOL DISTRICT #117 AND
JACKSONVILLE INSTRUCTIONAL SUPPORT PERSONNEL ASSOCIATION, IEA/NEA (JISPA)

SUBJECT: Pre-Kindergarten/Elementary Secretary Stipend 

WHEREAS, the Jacksonville Instructional Support Personnel Association, IEA-NEA, hereinafter referred to as 
“JISPA” and the Board of Education of Jacksonville School District #117, hereinafter referred to as “the Board,” are parties 
to a collective bargaining agreement, hereinafter “CBA,” effective July 1, 2020 through June 30, 2021;

WHEREAS, the Parties hereto agree to memorialize the terms and conditions of their Agreement in this 
Memorandum of Understanding (MOU);

NOW THEREFORE, the Jacksonville Instructional Support Personnel Association, IEA/NEA and the Board of 
Education of Jacksonville School District #117 do hereby agree to this Memorandum of Understanding on the following 
terms and conditions:

1. The above recitals are incorporated into this MOU as if they had been restated verbatim.
2. The terms and conditions of this MOU shall be effective upon execution and approval of this MOU by both 

Parties pursuant to prior written agreement of the Parties, whichever occurs first.
3. The parties agree that the Board shall have the right to compensate by stipend twice per year, payable in 

two (2) lump sum payments of $1,400 each payable in December and June of each year the Pre-
Kindergarten Secretary and all elementary secretaries. 

4. This MOU shall expire its own terms on June 30, 2021.
4.    This MOU contains the complete understanding of JISPA and the Board.
5.    This MOU may be modified only by written agreement of the parties.

Executed this ___th day of___________________ 2020.

Jacksonville Instructional Support Association, Jacksonville School District 117,
JISPA, IEA/NEA Board of Education

By:________________________________ By:______________________________
Mandy Newton, President Noel Beard, President

By:______________________________
Teresa Wilson, Secretary
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E. Consideration of Memorandum of Understanding for JEA - Extra Pay 
Stipends
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ACTION ITEM November 18, 2020

TO: Board of Education
FROM: Tami Stice
SUBJECT: Consideration to approve the JEA Memorandum of Understanding for Extra Pay 

Stipends

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the JEA MOU for Extra Pay Stipend as presented.

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. RYAN __________

__________ MR. MCBRIDE __________

Background Information:
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MEMORANDUM OF UNDERSTANDING
BETWEEN

BOARD OF EDUCATION, JACKSONVILLE SCHOOL DISTRICT #117 AND
JACKSONVILLE EDUCATION ASSOCIATION, IEA/NEA (JEA)

SUBJECT: Extra Pay Stipend 

WHEREAS, the Jacksonville Education Association, IEA-NEA, hereinafter referred to as “JEA” and the 
Board of Education of Jacksonville School District #117, hereinafter referred to as “the Board,” are parties to a 
collective bargaining agreement, hereinafter “CBA,” effective August 16, 2020 through August 15, 2021;

WHEREAS, the Parties hereto agree to memorialize the terms and conditions of their Agreement in this 
Memorandum of Understanding (MOU);

NOW THEREFORE, the Jacksonville Education Association, IEA/NEA and the Board of Education of 
Jacksonville School District #117 do hereby agree to this Memorandum of Understanding on the following terms 
and conditions:

1. The above recitals are incorporated into this MOU as if they had been restated verbatim.
2. The terms and conditions of this MOU shall be effective upon execution and approval of this MOU 

by both Parties and shall terminate on August 15, 2021, or pursuant to prior written agreement of 
the Parties, whichever occurs first.

3. The parties agree that during the 2020-2021 school year, the Board shall have the right to 
compensate all teachers at Jacksonville Middle School, for planning period work for a period of not 
more than one year at the rate of $28.00 per day, on a pro-rated basis, payable in December 2020 
and June 2021.

4. The parties agree that during the 2020-2021 school year, the Board shall have the right to 
compensate all Pre-K teachers at Early Years/Pre-Kindergarten Center, for planning period work for 
a period of not more than one year at the rate of $20.00 per hour (non-instructional rate) for 2 
hours per month, on a pro-rated basis, payable in December 2020 and June 2021.

5. The parties agree that during the 2020-2021 school year, the Board shall have the right to 
compensate all elementary teachers, for planning period work for a period of not more than one 
year at the rate of $20.00 per hour (non-instructional rate) for 2 ½ hours per week, on a pro-rated 
basis, payable in December 2020 and June 2021.

6. The Parties agree that during the 2020-2021 school year, the Board shall have the right to 
compensate Elementary Special Education Teachers, for extra work pursuant to an Individualized 
Education Program (IEP), for a period of not more than one year at a rate of five hundred and 
00/100 dollars ($500.00) per semester on a pro-rated basis.

7. The Parties agree that during the 2020-2021 school year, the Board shall have the right to 
compensate licensed staff for time in which they are required to teach wearing personal protective 
equipment (PPE) while working with students unable to wear masks due to a medical condition.  
This stipend is for a period of not more than one year at the rate of $500 per semester on a pro-
rated basis.

8. The Parties agree that the above-referenced stipends will continue to be payable on a pro-rated 
basis as long as the current District model and work expectations are not modified. 

9. This MOU contains the complete understanding of JEA and the Board.260



10. This MOU may be modified only by written agreement of the parties.

Executed this ___th day of November 2020.

Jacksonville Educational Association (JEA), Jacksonville School District 117,
IEA/NEA Board of Education

By:________________________________ By:______________________________
Dale Homolka, Co-President Noel Beard, President

By:_______________________________ By:______________________________
Amy Pieper, Co-President Teresa Wilson, Secretary

261



F. Consideration to Approve Non-Bargaining Unit Central Office 
Administrative Assistant Increases 
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ACTION ITEM November 18, 2020

TO: Board of Education
FROM: Tami Stice
SUBJECT: Consideration to Approve Non-Bargaining Unit Central Office Administrative Assistant 

Increases

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Non-Bargaining Unit Central Office Administrative 
Assistant Increase as presented.

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. RYAN __________

__________ MR. MCBRIDE __________

Background Information:
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LAST NAME FIRST NAME JOB ASSIGNMENT
2020-2021 

HOURLY INCREASE
NEW 2020-

2021 HOULRY
BOURNE REBECCA BUSINESS SERVICES/MAINTENANCE CLERK 17.32$               1.00% 17.49                 
COGSWELL COURTNEY ADMIN ASST TO CURRICULUM and OPERATIONS & MAINTENANCE 15.76$               1.00% 15.92                 
HEBB KRISTEN ADMIN ASST TO BUSINESS OFFICE 19.10$               1.00% 19.29                 
HELMICH CAREN ADMIN ASST TO CURRICULUM & INSTRUCTION 19.10$               1.00% 19.29                 
HOWARD TAYLOR DISTRICT STUDENT DATABASE & INFORMATION SYST TECH 15.00$               2.50% 15.38                 
SPRINGER PATSY ADMIN ASST TO HUMAN RESOURCES 16.12$               2.50% 16.52                 

COURTNEY COGSWELL WILL RECEIVE AN ADDITIONAL  $2,000 STIPEND PER YEAR FOR BOARD SECRETARY WORK
New hourly raises will be effective October 1, 2020

CENTRAL OFFICE ADMINISTRATIVE ASSISTANT STAFF

Raises for 2020-2021 for Additional Duties Due to Retirement of Debbie McKean
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G. Consideration of Approval of FY20 Annual Financial Report 266
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November 18, 2020

ACTION ITEM

TO: Board of Education

FROM: Jamie Hadjan 

SUBJECT: Consideration of Approval of FY20 Annual Financial Report

PROPOSED MOTION BY THE BOARD OF EDUCATION:

“I recommend that the Board of Education approve the annual financial report of 
Jacksonville School District No. 117 for the 2019-2020 fiscal year, prepared by 
Zumbahlen, Eyth, Surratt, Foote, and Flynn, Ltd., as presented.”

MOVED BY: Seconded

YEA: NAY: YEA: NAY:

WILSON BEARD

LONERGAN MCBRIDE

CANTRELL RYAN

 LEONARD

Background Information:

Pursuant to 105 ILCS 5/3-7, the District is required to hire a qualified public accountant 
to conduct an annual audit of its accounts.  The District must provide a copy of the 
annual audit to the Regional Office of Education no later than October 15, 2020.  A 
District may request an extension on said audit for a period not to exceed 60 days.  

This year, due to the pandemic, ISBE has encouraged Regional Offices to grant 
automatic 60-day extensions until December 14, 2020, for the submission of the Annual 
Financial Report for fiscal year 2020.  (See attached letter from ROE1)
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H. Consideration of Tentative Tax Levy 269
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November 18, 2020
ACTION ITEM

TO: Board of Education

FROM: Jamie Hadjan

SUBJECT: Consideration of Approval of 2020 Tentative Tax Levy

PROPOSED MOTION BY THE BOARD OF EDUCATION:

“I move that the Board of Education approve the 2020 Tentative Tax Levy as presented.”

MOVED BY: Seconded

YEA: NAY: YEA: NAY:

WILSON BEARD

LONERGAN MCBRIDE

CANTRELL RYAN

 LEONARD

Background Information:

This year we wish to levy an increase of 5.00%.  This increase does not require a Truth-
in-Taxation Hearing to be held.

Estimated Equalized Assessed Valuation (EAV) for 2020

        2019 EAV                                           425,624,736
                Estimated EAV decrease                7,367,372 (-0.01730954847%)
                Estimated 2020 EAV                  418,257,364
                Estimated New Construction          1,249,650
        Estimated Total EAV for 2020            419,507,014

Tax Cap Limitations
         Tax Extensions for 2019 Tax Year                                        20,563,463
          CPI 2.30% (Lessor of 5% or CPI)  0.023                                  472,960
          Est. Maximum Tax Extension for 2020 Tax Year                  21,036,423
          Limiting Rate X Est. New Construction                                        62,851
 Estimated Total Max Extension for 2020                                       21,099,274

                  2020 Tax Levy Request (5% Increase over 2019)      21,591,635
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I. Consideration of Resolution Abating Taxes Levied for Year 2020 - Series 
2015
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November 18, 2020

ACTION ITEM

TO: Board of Education

FROM: Jamie Hadjan 

SUBJECT: Consideration to approve resolution abating the taxes heretofore levied 
                        for the year 2020 to pay debt service on the District’s General Obligation 
                        School Bonds (Alternate Revenue Source), Series 2015                    
                        

PROPOSED MOTION BY THE BOARD OF EDUCATION:

“I recommend that the Board of Education approve the resolution abating the taxes 
heretofore levied for the year 2020 to pay debt service on the General Obligation School 
Bonds (Alternate Revenue Source), Series 2015, of School District Number 117, Morgan  
County and Greene County, Illinois.”

MOVED BY: Seconded

YEA: NAY: YEA: NAY:

WILSON BEARD

LONERGAN MCBRIDE

CANTRELL RYAN

 LEONARD

Background Information:

Payment for debt service on General Obligation School Bonds, Series 2015, of School 
District #117, Morgan County and Greene County, Illinois, will be paid from proceeds 
received from the 1 cent sales tax.  Therefore, the District must do a resolution that 
abates the taxes levied for the year 2020.
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J. Consideration of Resolution Abating Taxes Levied for Year 2020 - Series 
2017
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November 18, 2020

ACTION ITEM

TO: Board of Education

FROM: Jamie Hadjan 

SUBJECT: Consideration to approve resolution abating the taxes heretofore levied 
                        for the year 2020 to pay debt service on the District’s General Obligation 
                        School Bonds (Alternate Revenue Source), Series 2017                    
                        

PROPOSED MOTION BY THE BOARD OF EDUCATION:

“I recommend that the Board of Education approve the resolution abating the taxes 
heretofore levied for the year 2020 to pay debt service on the General Obligation School 
Bonds (Alternate Revenue Source), Series 2017, of School District Number 117, Morgan  
County and Greene County, Illinois.”

MOVED BY: Seconded

YEA: NAY: YEA: NAY:

WILSON BEARD

LONERGAN MCBRIDE

CANTRELL RYAN

 LEONARD

Background Information:

Payment for debt service on General Obligation School Bonds, Series 2017, of School 
District #117, Morgan County and Greene County, Illinois, will be paid from proceeds 
received from the 1 cent sales tax.  Therefore, the District must do a resolution that 
abates the taxes levied for the year 2020.
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K. Consideration to Approve to File Health Life Safety Amendments and 
Seek Bids for Summer 2021 Projects

281
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November 18, 2020

ACTION ITEM

TO: Board of Education

FROM: Jamie L. Hadjan

SUBJECT: Approval to File Health Life Safety Amendments and Seek Bids for                                    
                        Summer 2021 Projects

PROPOSED MOTION BY THE BOARD OF EDUCATION:

“I move that the BOE approve the filing of Health Life Safety Amendments and give 
authorization to Administration to seek bids to replace Area #2, #3 and #4 on the Roof Survey at 
North Elementary School as well as the replacement of Area #4 on the Roof Survey at 
Eisenhower Elementary to be completed in Summer 2021.”

MOVED BY: Seconded

YEA: NAY: YEA: NAY:

WILSON LONERGAN

RYAN MCBRIDE

CANTRELL LEONARD

BEARD

BACKGROUND INFORMATION:

New roofs are needed in areas of North Elementary School and Eisenhower Elementary 
School.  

Sections #2 and #3 of the North Elementary roof were installed in 1993 and 1994 while Section 
#4 of the North Elementary roof was installed in 2003. All sections were re-seamed in 2009. A 
complete replacement of Area #2, #3 and #4 on the Roof Survey is needed as the membrane 
has been splitting for some time.  There is no warranty remaining on the shingles. 

Eisenhower Elementary School needs a complete replacement of Area #4 on the Roof Survey. 
It was installed in 2005. The membrane is heaving, seems are splitting and the insulation is soft.  
There is no warranty remaining on the shingles.

The replacement of these roofs has been identified by Craig Castleberry, Director of Buildings 
and Grounds, as the projects that need to be completed during summer 2021 (see attached).  In 
order to levy for Health Life Safety Funds to use for these projects, health life safety 
amendments need to be completed and filed.  These projects will be incorporated in the FY22 
Annual Budget.  

Funding Source:  Primary – HLS Funds…Secondary - Fund 20 Operations and Maintenance281
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Report of Expenses - October 2020

Account Number 2020-21 Original Budget October 2020-21 Monthly Activity 2020-21 FYTD Activity Unexpended Balance
FUNC

10E--- 110- ---- -- ------ REGULAR EDUCATION 783,458.00 29,792.57 442,776.20 340,681.80
10E--- 111- ---- -- ------ ELEMENTARY 5,587,458.00 470,666.60 1,715,932.55 3,871,525.45
10E--- 112- ---- -- ------ JUNIOR HIGH 3,351,086.00 274,136.27 1,079,837.32 2,271,248.68
10E--- 113- ---- -- ------ HIGH SCHOOL 3,247,600.00 239,964.68 968,709.32 2,278,890.68
10E--- 120- ---- -- ------ SPECIAL EDUCATION 5,930,900.00 459,005.19 1,889,074.67 4,041,825.33
10E--- 121- ---- -- ------ SPEECH AND LANGUAGE IMPAIRED 4,800.00 0 1,854.63 2,945.37
10E--- 122- ---- -- ------ CROSS CATEGORICAL 9,450.00 89.65 413.65 9,036.35
10E--- 125- ---- -- ------ TITLE I 1,306,265.00 98,490.73 414,059.73 892,205.27
10E--- 140- ---- -- ------ VOCATIONAL PROGRAMS 444,167.00 29,859.92 124,730.30 319,436.70
10E--- 141- ---- -- ------ COMM TECHNOLOGIES 0 0 0 0
10E--- 142- ---- -- ------ OCCUPATIONS OF HOME 166,600.00 21,158.60 60,570.96 106,029.04
10E--- 144- ---- -- ------ 245,380.00 18,403.91 64,485.58 180,894.42
10E--- 150- ---- -- ------ INTERSCHOLASTIC PROGRAM 773,644.00 52,788.86 196,468.73 577,175.27
10E--- 160- ---- -- ------ SUMMER SCHOOL PROGRAMS 8,900.00 0 0 8,900.00
10E--- 165- ---- -- ------ GIFTED 0 0 0 0
10E--- 170- ---- -- ------ DRIVER'S ED PROGRAM 113,150.00 9,269.64 35,411.84 77,738.16
10E--- 180- ---- -- ------ BILINGUAL PROGRAMS 30,000.00 6,522.50 14,278.91 15,721.09
10E--- 190- ---- -- ------ ALTERNATIVE PROGRAMS 3,600.00 0 0 3,600.00
10E--- 191- ---- -- ------ 933,856.00 65,052.36 212,119.20 721,736.80
10E--- 199- ---- -- ------ 200,000.00 0 0 200,000.00
10E--- 211- ---- -- ------ USE SUB ACCOUNT 309,600.00 27,867.79 97,405.65 212,194.35
10E--- 212- ---- -- ------ GUIDANCE SERVICE 869,320.00 74,428.93 292,853.81 576,466.19
10E--- 213- ---- -- ------ HEALTH SERVICES 397,325.00 42,356.06 102,323.11 295,001.89
10E--- 214- ---- -- ------ PSYCHOLOGICAL SERVICE 429,950.00 35,776.91 149,358.78 280,591.22
10E--- 215- ---- -- ------ SPEECH PATHOLOGY & AUDIOLOGY 583,200.00 53,232.21 192,592.79 390,607.21
10E--- 219- ---- -- ------ OTHER SUPPORT SERVICES 74,600.00 11,622.09 18,955.90 55,644.10
10E--- 221- ---- -- ------ IMPROVEMENT OF INSTRUCTION SER 511,074.00 36,638.38 168,023.44 343,050.56
10E--- 222- ---- -- ------ MEDIA SERVICE 1,480,560.00 52,623.56 331,785.66 1,148,774.34
10E--- 223- ---- -- ------ ASSESSMENT AND TESTING 49,874.00 0 6,585.00 43,289.00
10E--- 230- ---- -- ------ SUPPORT SERVICES GEN ADMIN 0 0 0 0
10E--- 231- ---- -- ------ BOARD OF EDUCATION SERVICE 229,400.00 3,738.03 10,484.90 218,915.10
10E--- 232- ---- -- ------ SUPERINTENDENT OFFICE 245,200.00 29,736.84 98,180.49 147,019.51
10E--- 233- ---- -- ------ SPECIAL AREA ADMIN SERV 444,234.00 31,646.90 130,510.84 313,723.16
10E--- 236- ---- -- ------ 25,000.00 2,344.00 7,364.00 17,636.00
10E--- 241- ---- -- ------ PRINCIPAL OFFICE 2,228,380.00 160,612.83 666,257.52 1,562,122.48
10E--- 249- ---- -- ------ MEDICAID CLAIMING SERVICES 0 0 0 0
10E--- 251- ---- -- ------ DIRECTOR OF BUSINESS 121,255.00 10,751.47 43,241.55 78,013.45
10E--- 252- ---- -- ------ FISCAL SERVICES 305,100.00 19,580.52 82,226.59 222,873.41
10E--- 253- ---- -- ------ FACILITY ACQUISTION & CONST 0 0 0 0
10E--- 254- ---- -- ------ OPERATION & MAINTENANCE 435,928.00 40,477.75 138,822.62 297,105.38
10E--- 255- ---- -- ------ TRANSPORTATION SERVICE 163,975.00 0 25,586.63 138,388.37
10E--- 256- ---- -- ------ FOOD SERVICE 1,402,550.00 77,110.26 273,617.33 1,128,932.67
10E--- 257- ---- -- ------ INTERNAL SERVICES 7,200.00 250.84 920.7 6,279.30
10E--- 261- ---- -- ------ CENTRAL SUPPORT SERVICES 139,350.00 11,321.20 45,483.38 93,866.62
10E--- 262- ---- -- ------ PLANNING SERVICES 0 0 0 0
10E--- 263- ---- -- ------ 0 0 0 0
10E--- 264- ---- -- ------ HUMAN RESOURCE 172,200.00 10,004.81 47,007.98 125,192.02
10E--- 266- ---- -- ------ DATA PROCESSING 0 0 0 0
10E--- 290- ---- -- ------ OTHER SUPPORT SERVICES 500 68 68 432
10E--- 300- ---- -- ------ COMMUNITY SERVICES 400 0 0 400
10E--- 319- ---- -- ------ 0 0 0 0
10E--- 330- ---- -- ------ CIVIC SERVICES 0 0 0 0
10E--- 370- ---- -- ------ NONPUBLIC SCHOOL PUPILS SERV 218,544.00 3,434.28 22,213.35 196,330.65
10E--- 380- ---- -- ------ HOME/SCHOOL SERVICE 671,892.00 45,189.56 177,553.90 494,338.10
10E--- 390- ---- -- ------ OTHER COMM SERVICES 0 0 0 0
10E--- 410- ---- -- ------ PAY OTHER LEA PUPIL SERVICE 0 0 0 0
10E--- 411- ---- -- ------ PAYMENTS FOR REG PROGRAMS 0 0 0 0
10E--- 412- ---- -- ------ PAY FOR SPEC ED PROGRAMS 941,153.00 97,293.00 291,879.00 649,274.00
10E--- 417- ---- -- ------ COMMUNITY COLLEGE 10,000.00 0 0 10,000.00
10E--- 419- ---- -- ------ PAY TO OTH GOVT UNITS 0 0 0 0
10E--- 422- ---- -- ------ SP ED TUITION IN STATE GOV 20,000.00 550 334,103.00 -314,103.00
10E--- 600- ---- -- ------ PROVISION FOR CONTINGENCIES 0 0 0 0
10E--- 813- ---- -- ------ TRANS TO ED 0 0 0 0
10E--- 873- ---- -- ------ OTHER REV PLEDGED TO PAY INT 0 0 0 0
10E--- 884- ---- -- ------ TRANS TO CAPITAL PROJECT 0 0 0 0
1----- ---- ---- -- ------ EDUCATION 35,628,078.00 2,653,857.70 10,976,129.51 24,651,948.49
20E--- 113- ---- -- ------ HIGH SCHOOL 0 0 0 0
20E--- 120- ---- -- ------ SPECIAL EDUCATION 0 0 0 0
20E--- 253- ---- -- ------ FACILITY ACQUISTION & CONST 5,400.00 0 0 5,400.00
20E--- 254- ---- -- ------ OPERATION & MAINTENANCE 3,987,085.00 426,856.21 1,373,298.24 2,613,786.76
20E--- 255- ---- -- ------ TRANSPORTATION SERVICE 0 0 0 0
20E--- 600- ---- -- ------ PROVISION FOR CONTINGENCIES 0 0 0 0
20E--- 884- ---- -- ------ TRANS TO CAPITAL PROJECT 0 0 0 0
2----- ---- ---- -- ------ OPERATIONS & MAINTENANCE 3,992,485.00 426,856.21 1,373,298.24 2,619,186.76
30E--- 520- ---- -- ------ DEBT SERVICE - INTEREST 1,587,860.00 0 0 1,587,860.00
30E--- 530- ---- -- ------ DEBT SERVICE - PRINIPAL 820,000.00 0 0 820,000.00287



30E--- 540- ---- -- ------ BOND FEE EXPENSE 0 0 0 0
30E--- 704- ---- -- ------ 0 0 0 0
3----- ---- ---- -- ------ DEBT SERVICE 2,407,860.00 0 0 2,407,860.00
40E--- 113- ---- -- ------ HIGH SCHOOL 0 0 0 0
40E--- 120- ---- -- ------ SPECIAL EDUCATION 0 0 0 0
40E--- 254- ---- -- ------ OPERATION & MAINTENANCE 0 0 0 0
40E--- 255- ---- -- ------ TRANSPORTATION SERVICE 1,845,200.00 130,137.54 573,556.72 1,271,643.28
40E--- 600- ---- -- ------ PROVISION FOR CONTINGENCIES 0 0 0 0
40E--- 813- ---- -- ------ TRANS TO ED 0 0 0 0
4----- ---- ---- -- ------ TRANSPORTATION 1,845,200.00 130,137.54 573,556.72 1,271,643.28
50E--- 110- ---- -- ------ REGULAR EDUCATION 2,000.00 0 723.84 1,276.16
50E--- 111- ---- -- ------ ELEMENTARY 104,800.00 4,844.57 20,110.43 84,689.57
50E--- 112- ---- -- ------ JUNIOR HIGH 30,750.00 5,374.80 22,086.30 8,663.70
50E--- 113- ---- -- ------ HIGH SCHOOL 38,300.00 2,646.89 10,845.25 27,454.75
50E--- 120- ---- -- ------ SPECIAL EDUCATION 365,050.00 27,892.77 119,670.79 245,379.21
50E--- 121- ---- -- ------ SPEECH AND LANGUAGE IMPAIRED 0 0 0 0
50E--- 122- ---- -- ------ CROSS CATEGORICAL 600 0 0 600
50E--- 125- ---- -- ------ TITLE I 0 1,170.26 4,607.62 -4,607.62
50E--- 140- ---- -- ------ VOCATIONAL PROGRAMS 8,850.00 595.83 2,570.85 6,279.15
50E--- 141- ---- -- ------ COMM TECHNOLOGIES 0 0 0 0
50E--- 142- ---- -- ------ OCCUPATIONS OF HOME 2,200.00 167.16 657.01 1,542.99
50E--- 144- ---- -- ------ 2,985.00 203.81 735.09 2,249.91
50E--- 150- ---- -- ------ INTERSCHOLASTIC PROGRAM 35,120.00 2,047.47 4,966.97 30,153.03
50E--- 160- ---- -- ------ SUMMER SCHOOL PROGRAMS 0 0 0 0
50E--- 165- ---- -- ------ GIFTED 0 0 0 0
50E--- 170- ---- -- ------ DRIVER'S ED PROGRAM 1,500.00 108.08 400.43 1,099.57
50E--- 180- ---- -- ------ BILINGUAL PROGRAMS 0 0 0 0
50E--- 190- ---- -- ------ ALTERNATIVE PROGRAMS 0 0 0 0
50E--- 211- ---- -- ------ USE SUB ACCOUNT 5,000.00 344.41 1,186.13 3,813.87
50E--- 212- ---- -- ------ GUIDANCE SERVICE 26,250.00 1,459.00 5,932.29 20,317.71
50E--- 213- ---- -- ------ HEALTH SERVICES 55,700.00 6,076.21 14,645.05 41,054.95
50E--- 214- ---- -- ------ PSYCHOLOGICAL SERVICE 6,200.00 421.22 1,641.39 4,558.61
50E--- 215- ---- -- ------ SPEECH PATHOLOGY & AUDIOLOGY 7,500.00 643.75 2,307.19 5,192.81
50E--- 219- ---- -- ------ OTHER SUPPORT SERVICES 9,000.00 1,106.02 2,005.93 6,994.07
50E--- 221- ---- -- ------ IMPROVEMENT OF INSTRUCTION SER 20,700.00 1,559.18 6,695.97 14,004.03
50E--- 222- ---- -- ------ MEDIA SERVICE 57,700.00 4,658.45 19,673.13 38,026.87
50E--- 230- ---- -- ------ SUPPORT SERVICES GEN ADMIN 0 0 0 0
50E--- 231- ---- -- ------ BOARD OF EDUCATION SERVICE 0 0 0 0
50E--- 232- ---- -- ------ SUPERINTENDENT OFFICE 19,500.00 1,223.60 4,596.58 14,903.42
50E--- 233- ---- -- ------ SPECIAL AREA ADMIN SERV 8,600.00 938.84 4,149.28 4,450.72
50E--- 241- ---- -- ------ PRINCIPAL OFFICE 101,600.00 6,684.59 31,232.94 70,367.06
50E--- 251- ---- -- ------ DIRECTOR OF BUSINESS 19,200.00 1,478.28 5,913.12 13,286.88
50E--- 252- ---- -- ------ FISCAL SERVICES 33,500.00 2,111.74 8,458.65 25,041.35
50E--- 253- ---- -- ------ FACILITY ACQUISTION & CONST 0 0 0 0
50E--- 254- ---- -- ------ OPERATION & MAINTENANCE 346,250.00 51,431.60 128,732.35 217,517.65
50E--- 255- ---- -- ------ TRANSPORTATION SERVICE 167,200.00 15,466.28 51,064.76 116,135.24
50E--- 256- ---- -- ------ FOOD SERVICE 94,750.00 7,167.12 27,667.81 67,082.19
50E--- 257- ---- -- ------ INTERNAL SERVICES 0 0 0 0
50E--- 261- ---- -- ------ CENTRAL SUPPORT SERVICES 1,700.00 126.08 504.86 1,195.14
50E--- 264- ---- -- ------ HUMAN RESOURCE 19,700.00 1,611.10 6,472.17 13,227.83
50E--- 266- ---- -- ------ DATA PROCESSING 5,400.00 0 0 5,400.00
50E--- 290- ---- -- ------ OTHER SUPPORT SERVICES 0 0 0 0
50E--- 300- ---- -- ------ COMMUNITY SERVICES 0 0 0 0
50E--- 330- ---- -- ------ CIVIC SERVICES 0 0 0 0
50E--- 370- ---- -- ------ NONPUBLIC SCHOOL PUPILS SERV 0 0 0 0
50E--- 380- ---- -- ------ HOME/SCHOOL SERVICE 0 5,104.43 21,658.50 -21,658.50
5----- ---- ---- -- ------ MUNICIPAL RETIREMENT 1,597,605.00 154,663.54 531,912.68 1,065,692.32
60E--- 222- ---- -- ------ MEDIA SERVICE 0 0 0 0
60E--- 253- ---- -- ------ FACILITY ACQUISTION & CONST 320,000.00 98,458.98 323,777.30 -3,777.30
60E--- 254- ---- -- ------ OPERATION & MAINTENANCE 0 0 0 0
6----- ---- ---- -- ------ CAPITAL PROJECT 320,000.00 98,458.98 323,777.30 -3,777.30
80E--- 231- ---- -- ------ BOARD OF EDUCATION SERVICE 0 0 0 0
80E--- 236- ---- -- ------ 530,000.00 0 2,765.00 527,235.00
80E--- 254- ---- -- ------ OPERATION & MAINTENANCE 0 0 0 0
80E--- 813- ---- -- ------ TRANS TO ED 0 0 0 0
80E--- 899- ---- -- ------ TRANSF TO O & M 0 0 0 0
8----- ---- ---- -- ------ TORT 530,000.00 0 2,765.00 527,235.00
90E--- 253- ---- -- ------ FACILITY ACQUISTION & CONST 0 0 0 0
90E--- 254- ---- -- ------ OPERATION & MAINTENANCE 378,000.00 200,113.50 284,962.91 93,037.09
9----- ---- ---- -- ------ FIRE PREVENTION & SAFETY 378,000.00 200,113.50 284,962.91 93,037.09
Number of Accounts: 9943
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Report of Revenues

Account Number 2020-21 Original Budget October 2020-21 Monthly Activity 2020-21 FYTD Activity 2020-21 Unexpended Balance
FUNC

10R--- 111- ---- -- ------ EDUCATION LEVY 14,140,914.00 4,306,119.00 7,390,430.82 6,750,483.18
10R--- 112- ---- -- ------ TORT IMMUNITY LEVY 0 0 0 0
10R--- 114- ---- -- ------ SPECIAL EDUCATION LEVY 200,000.00 72,863.22 125,052.41 74,947.59
10R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX 0 0 0 0
10R--- 123- ---- -- ------ CORP PERS PROP REPLACE TAX 1,565,755.00 268,080.94 765,715.77 800,039.23
10R--- 129- ---- -- ------ PAY IN LIEU OF TAXES 0 0 0 0
10R--- 131- ---- -- ------ REGULAR DAY TUITION 0 0 0 0
10R--- 132- ---- -- ------ SUMMER SCHOOL TUITION 0 0 0 0
10R--- 134- ---- -- ------ SPECIAL ED TUITION 13,335.00 0 13,335.00 0
10R--- 151- ---- -- ------ INTEREST 203,000.00 1,801.59 69,180.41 133,819.59
10R--- 160- ---- -- ------ PRE-PAID MEALS 0 693.15 7,213.25 -7,213.25
10R--- 161- ---- -- ------ STUDENT LUNCHES 256,000.00 0 0 256,000.00
10R--- 162- ---- -- ------ ADULT MEAL 2,500.00 0 0 2,500.00
10R--- 169- ---- -- ------ OTHER CAFETERIAL REVENUE 50,000.00 0 1,621.92 48,378.08
10R--- 171- ---- -- ------ ADMISSIONS 42,000.00 0 0 42,000.00
10R--- 172- ---- -- ------ ACTIVITY FEES 52,300.00 550.85 14,324.23 37,975.77
10R--- 179- ---- -- ------ RESALE 202,500.00 66.28 2,117.81 200,382.19
10R--- 181- ---- -- ------ TEXTBOOK RENTALS 104,000.00 331.85 33,877.97 70,122.03
10R--- 189- ---- -- ------ MISC BOOK FEES 0 0 0 0
10R--- 192- ---- -- ------ CONTRIBUTION PRIVATE SOURCES 21,000.00 0 21,000.00 0
10R--- 194- ---- -- ------ SERVICE TO OTHER LEA 0 0 0 0
10R--- 195- ---- -- ------ REFUND OF PR YR EXPENDITURE 0 0 1,637.54 -1,637.54
10R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS 0 0 0 0
10R--- 197- ---- -- ------ DRIVER ED FEES 20,000.00 250.78 6,004.09 13,995.91
10R--- 198- ---- -- ------ VENDOR CONTRACT 0 0 0 0
10R--- 199- ---- -- ------ OTHER 0 69,849.39 559,356.19 -559,356.19
10R--- 221- ---- -- ------ 0 0 0 0
10R--- 300- ---- -- ------ REVENUE FROM STATE SOURCES 9,107,666.00 974,082.00 2,435,205.00 6,672,461.00
10R--- 310- ---- -- ------ SP ED PRIV FAC 450,000.00 0 90,894.95 359,105.05
10R--- 311- ---- -- ------ SP ED PERSONNEL 0 0 0 0
10R--- 312- ---- -- ------ SP ED ORPHANS 86,000.00 97,181.10 243,262.19 -157,262.19
10R--- 313- ---- -- ------ SPEC ED ORPHANAGE-SUMMER IN 40,000.00 0 0 40,000.00
10R--- 314- ---- -- ------ SP ED SUMMER SCHOOL 0 0 0 0
10R--- 320- ---- -- ------ RESTRICTED GRANTS IN AID 0 0 0 0
10R--- 322- ---- -- ------ AG SUPPLIMENT 0 0 0 0
10R--- 323- ---- -- ------ 1,000.00 0 0 1,000.00
10R--- 329- ---- -- ------ JILG 0 0 0 0
10R--- 330- ---- -- ------ PAYMENTS IN LIEU OF TAXES 0 0 0 0
10R--- 336- ---- -- ------ STATE FREE LUNCH/BRKFST 15,000.00 0 7,020.53 7,979.47
10R--- 337- ---- -- ------ DRIVER ED REIMBURSEMENT 40,000.00 0 11,021.36 28,978.64
10R--- 365- ---- -- ------ IL MASTER CERTIFICATE 0 0 0 0
10R--- 370- ---- -- ------ EARLY CHILDHOOD 2,026,026.00 0 167,286.00 1,858,740.00
10R--- 371- ---- -- ------ READING IMPROVEMENT 0 0 0 0
10R--- 377- ---- -- ------ SCHOOL SAFETY 0 0 0 0
10R--- 380- ---- -- ------ STATE LIBRARY 0 0 0 0
10R--- 382- ---- -- ------ SUMMER BRIDGES 0 0 0 0
10R--- 399- ---- -- ------ STATE RESTRICTED 0 0 22,453.00 -22,453.00
10R--- 410- ---- -- ------ TITLE V 80,569.00 0 22,476.00 58,093.00
10R--- 421- ---- -- ------ FEDERAL LUNCH 500,000.00 12,941.24 12,941.24 487,058.76
10R--- 422- ---- -- ------ FEDERAL BREAKFAST 185,000.00 111,112.46 111,112.46 73,887.54
10R--- 424- ---- -- ------ FRESH FRUIT 17,000.00 0 1,321.38 15,678.62
10R--- 425- ---- -- ------ COMMODITY SALVAGE 0 0 0 0
10R--- 426- ---- -- ------ NAT'L SCHOOL LUNCH PROG 0 0 0 0
10R--- 430- ---- -- ------ TITLE I 1,144,749.00 1,675.00 621,311.00 523,438.00
10R--- 433- ---- -- ------ ESEA - TITLE VI P.L.98-377- 150,105.00 0 29,040.00 121,065.00
10R--- 440- ---- -- ------ TITLE IV 0 0 0 0
10R--- 459- ---- -- ------ RESPRO 0 0 0 0
10R--- 460- ---- -- ------ IDEA PRESCHOOL 35,802.00 12,946.00 14,664.00 21,138.00
10R--- 462- ---- -- ------ EHA FLOW THROUGH 1,095,170.00 196,574.87 243,747.77 851,422.23
10R--- 474- ---- -- ------ USE 4770 0 0 0 0
10R--- 477- ---- -- ------ PERKINS 0 0 0 0
10R--- 485- ---- -- ------ STATE FISCAL STABILIZATION FDS 0 0 0 0
10R--- 486- ---- -- ------ HOMELESS 0 0 0 0
10R--- 487- ---- -- ------ SFSF OTHER GOVERNMENT SERVIC 0 0 0 0
10R--- 488- ---- -- ------ ED JOBS FUND 0 0 0 0
10R--- 490- ---- -- ------ TITLE III 0 0 0 0
10R--- 493- ---- -- ------ TITLE II 120,000.00 125 47,778.00 72,222.00
10R--- 495- ---- -- ------ DORS 0 5,400.00 5,400.00 -5,400.00
10R--- 497- ---- -- ------ TECHNOLOGY 0 0 0 0
10R--- 499- ---- -- ------ FEDERAL MISC GRANTS 1,566,833.00 442,409.00 477,152.96 1,089,680.04
1----- ---- ---- -- ------ EDUCATION 33,534,224.00 6,575,053.72 13,574,955.25 19,959,268.75
20R--- 111- ---- -- ------ EDUCATION LEVY 3,022,787.00 920,483.71 1,579,791.73 1,442,995.27

289



20R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX 0 0 0 0
20R--- 123- ---- -- ------ CORP PERS PROP REPLACE TAX 0 0 0 0
20R--- 129- ---- -- ------ PAY IN LIEU OF TAXES 0 0 0 0
20R--- 151- ---- -- ------ INTEREST 1,300.00 57.88 331.59 968.41
20R--- 179- ---- -- ------ RESALE 13,000.00 804.76 4,365.86 8,634.14
20R--- 191- ---- -- ------ FACILITY RENTAL 15,000.00 0 0 15,000.00
20R--- 192- ---- -- ------ CONTRIBUTION PRIVATE SOURCES 0 0 0 0
20R--- 195- ---- -- ------ REFUND OF PR YR EXPENDITURE 0 0 0 0
20R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS 0 0 0 0
20R--- 199- ---- -- ------ OTHER 2,000.00 0 464.2 1,535.80
20R--- 300- ---- -- ------ REVENUE FROM STATE SOURCES 0 0 0 0
20R--- 392- ---- -- ------ 0 0 0 0
20R--- 399- ---- -- ------ STATE RESTRICTED 0 0 0 0
20R--- 485- ---- -- ------ STATE FISCAL STABILIZATION FDS 0 0 0 0
20R--- 499- ---- -- ------ FEDERAL MISC GRANTS 0 0 0 0
20R--- 713- ---- -- ------ TRANSFER-ED 0 0 0 0
20R--- 799- ---- -- ------ TRANS FROM TORT 0 0 0 0
2----- ---- ---- -- ------ OPERATIONS & MAINTENANCE 3,054,087.00 921,346.35 1,584,953.38 1,469,133.62
30R--- 151- ---- -- ------ INTEREST 250 22.04 73.13 176.87
30R--- 198- ---- -- ------ VENDOR CONTRACT 2,075,000.00 204,665.49 579,819.26 1,495,180.74
30R--- 540- ---- -- ------ BOND FEE EXPENSE 0 0 0 0
30R--- 721- ---- -- ------ Principal on Bonds Sold 0 0 0 0
30R--- 770- ---- -- ------ TRNS TO DEBT SER-PAY INT-REV B 0 0 0 0
3----- ---- ---- -- ------ DEBT SERVICE 2,075,250.00 204,687.53 579,892.39 1,495,357.61
40R--- 111- ---- -- ------ EDUCATION LEVY 828,860.00 252,397.56 433,180.48 395,679.52
40R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX 0 0 0 0
40R--- 141- ---- -- ------ REGULAR DAY SCHOOL 2,000.00 0 1,218.74 781.26
40R--- 144- ---- -- ------ SPECIAL EDUCATION 100,000.00 0 0 100,000.00
40R--- 151- ---- -- ------ INTEREST 8,000.00 114.02 839.27 7,160.73
40R--- 195- ---- -- ------ REFUND OF PR YR EXPENDITURE 0 0 0 0
40R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS 0 0 0 0
40R--- 199- ---- -- ------ OTHER 0 0 0 0
40R--- 350- ---- -- ------ STATE REG TRANSPORTATION 361,629.00 106,737.87 213,903.79 147,725.21
40R--- 351- ---- -- ------ STATE SP ED TRANSPORTATION 335,605.00 89,828.40 181,117.76 154,487.24
4----- ---- ---- -- ------ TRANSPORTATION 1,636,094.00 449,077.85 830,260.04 805,833.96
50R--- 111- ---- -- ------ EDUCATION LEVY 589,960.00 187,079.91 321,078.22 268,881.78
50R--- 115- ---- -- ------ SOCIAL SECURITY/MEDICARE LEVY 614,350.00 179,653.31 308,332.23 306,017.77
50R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX 0 0 0 0
50R--- 123- ---- -- ------ CORP PERS PROP REPLACE TAX 100,000.00 0 0 100,000.00
50R--- 151- ---- -- ------ INTEREST 1,500.00 17.32 76.46 1,423.54
50R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS 0 0 0 0
50R--- 300- ---- -- ------ REVENUE FROM STATE SOURCES 0 0 0 0
5----- ---- ---- -- ------ MUNICIPAL RETIREMENT 1,305,810.00 366,750.54 629,486.91 676,323.09
60R--- 151- ---- -- ------ INTEREST 600 12.17 104.5 495.5
60R--- 300- ---- -- ------ REVENUE FROM STATE SOURCES 0 0 0 0
60R--- 721- ---- -- ------ Principal on Bonds Sold 0 0 0 0
60R--- 722- ---- -- ------ PREMIUM ON BONDS 0 0 0 0
60R--- 732- ---- -- ------ SALE OF LAND 0 0 0 0
6----- ---- ---- -- ------ CAPITAL PROJECT 600 12.17 104.5 495.5
70R--- 111- ---- -- ------ EDUCATION LEVY 170,675.00 51,973.59 89,196.19 81,478.81
70R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX 0 0 0 0
70R--- 151- ---- -- ------ INTEREST 10,000.00 102.3 874.85 9,125.15
70R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS 0 0 0 0
7----- ---- ---- -- ------ WORKING CASH 180,675.00 52,075.89 90,071.04 90,603.96
80R--- 112- ---- -- ------ TORT IMMUNITY LEVY 565,570.00 172,226.72 295,586.28 269,983.72
80R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX 0 0 0 0
80R--- 151- ---- -- ------ INTEREST 5,000.00 47.06 288.24 4,711.76
80R--- 195- ---- -- ------ REFUND OF PR YR EXPENDITURE 0 0 0 0
80R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS 0 0 0 0
80R--- 713- ---- -- ------ TRANSFER-ED 0 0 0 0
80R--- 799- ---- -- ------ TRANS FROM TORT 0 0 0 0
8----- ---- ---- -- ------ TORT 570,570.00 172,273.78 295,874.52 274,695.48
90R--- 111- ---- -- ------ EDUCATION LEVY 391,064.00 119,082.17 204,376.23 186,687.77
90R--- 121- ---- -- ------ MOBILE HOME PRIVILEGE TAX 0 0 0 0
90R--- 123- ---- -- ------ CORP PERS PROP REPLACE TAX 0 0 0 0
90R--- 151- ---- -- ------ INTEREST 100 3.56 16.71 83.29
90R--- 196- ---- -- ------ SURPLUS FROM TIF DISTRICTS 0 0 0 0
90R--- 300- ---- -- ------ REVENUE FROM STATE SOURCES 0 0 0 0
90R--- 392- ---- -- ------ 0 0 0 0
90R--- 399- ---- -- ------ STATE RESTRICTED 0 0 0 0
9----- ---- ---- -- ------ FIRE PREVENTION & SAFETY 391,164.00 119,085.73 204,392.94 186,771.06
Number of Accounts: 759
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Account Level Description October 2020-21 Ending Balance October 2020-21 Receipts October 2020-21 Disbursements October 2020-21 Ending Balance
LOC

914 SOCCER CHANGE 0 0 0 0
922 WRESTLING CHANGE 0 0 0 0
984 PEP CLUB CHANGE 0 0 0 0
988 TURNER TOURNAMENT CHANGE 0 0 0 0
850 ACTV ADMIN COURTESY LIAB 63.85 0 0 63.85
851 ACTV CO REFRESHMENTS 755.95 0 0 755.95
856 ACTV INTEREST LIAB 144.94 3.17 0 148.11
857 ACTV INT ON INVESTMENTS LIAB 7,791.36 3.48 0 7,794.84
859 ACTV SPEC ED TECH LIAB 400.03 0 0 400.03
860 ACTV SPEC ED LD LIAB 2,276.76 500 465 2,311.76
866 ACTV GIFTED LIAB 171.63 0 0 171.63
867 ACTV EARLY YEARS LAIB 3,840.87 47 0 3,887.87
875 ACTV EISENHOWER SCH LIAB 5,587.98 0 0 5,587.98
876 ACTV EISENHOWER STORE LIAB 108.39 17 0 125.39
878 ACTV FRANKLIN STDS/NEED LIAB 0 0 0 0
879 ACTV FRANKLIN TEACHERS LIAB 0 0 0 0
881 ACTV LINCOLN SCHOOL LIAB 3,281.97 0 238.5 3,043.47
882 ACTV LINCOLN TEACHERS LIAB 0 0 0 0
883 ACTV LINC ABE'S BOOKS LIAB 51.88 0 0 51.88
884 ACTV MURRAYVILLE LIAB 20,416.26 29.04 900 19,545.30
885 ACTV MURRAYVILLE LIAB 3,772.40 0 0 3,772.40
886 ACTV MURRAYVILLE LIAB 88.65 0 0 88.65
887 ACTV NORTH SCHOOL LIAB 4,601.34 0 0 4,601.34
890 ACTV SOUTH SCHOOL LIAB 11,947.50 11.98 0 11,959.48
893 ACTV WASHINGTON PEPSI LIAB 62.83 0 0 62.83
894 ACTV WASHINGTON SCH LIAB 9,558.25 0 0 9,558.25
895 ACTIV MUSIC - ELEM 41.12 0 0 41.12
900 ACTV JHS ATH OTH LIAB 19,746.18 1,220.00 548 20,418.18
901 ACTV JHS BASEBALL LIAB 5,039.70 0 0 5,039.70
902 ACTV JHS J'ETTES LIAB 17.07 0 0 17.07
903 ACTV JHS CHEERLEADING LIAB 791.54 126.78 0 918.32
904 ACTV JHS CROSS CNTRY LIAB 1,144.77 45 467.6 722.17
905 ACTV JHS FCA LIAB 3.14 0 0 3.14
906 ACTV JHS FOOTBALL LIAB 541.56 123 0 664.56
907 ACTV JHS BOYS' BASKETBALL LIAB 1,749.18 0 1,133.00 616.18
908 ACTV JHS BB THNKSG TRNY LIAB 14,610.50 0 1,397.92 13,212.58
909 ACTV JHS GIRL'S BASKETBL LIAB 2,476.76 9 0 2,485.76
910 ACTV JHS GIRLS SOCCER LIAB 12,129.22 0 0 12,129.22
911 ACTV JHS GIRLS TENNIS LIAB 323.44 0 0 323.44
912 ACTV JHS GIRLS TRACK LIAB 2,332.86 0 0 2,332.86
913 ACTV JHS GOLF LIAB 2,088.49 0 324.27 1,764.22
914 ACTV JHS BOYS SOCCER LIAB 13,871.41 122.98 0 13,994.39
915 ACTV JHS SOFTBALL LIAB 2,929.26 0 0 2,929.26
916 ACTV JHS SWIM BOYS LIAB 627.25 0 0 627.25
917 ACTV JHS BOYS TENNIS LIAB 518.61 0 0 518.61
919 ACTV JHS BOYS TRACK LIAB 2,081.54 0 0 2,081.54
920 ACTV JHS VOLLEYBALL LIAB 5,671.59 0 200 5,471.59
921 ACTV JHS WARCUP MEM LIAB 255 0 0 255
922 ACTV JHS WRESTLING LIAB 5,996.95 1,506.00 0 7,502.95
923 JHS SWIMMING GIRLS 1,985.77 0 0 1,985.77
930 ACTV JHS ART CLUB LIAB 110.85 0 0 110.85
931 ACTV JHS C CLUB LIAB 0 0 0 0
932 ACTV JHS CVE CLUB LIAB 71.58 0 0 71.58
934 ACTV JHS - CLASS OF 2020 3,965.01 0 0 3,965.01
935 ACTV JHS FFA LIAB 17,012.21 0 0 17,012.21
936 ACTV JHS FRENCH CLUB LIAB 0 0 0 0
937 ACTV JHS GERMAN CLUB LIAB 2,656.79 0 0 2,656.79
938 ACTV JHS COMPUTER CLUB LIAB 0 0 0 0
939 ACTV JHS SCIENCE CLUB LIAB 7,812.61 0 0 7,812.61
940 ACTV JHS BAND LIAB 209.42 0 0 209.42
941 ACTV JHS CHOIR LIAB 774.05 200 200 774.05
942 ACTV JHS SCHOLASTIC BOWL LIAB 259.29 0 0 259.29
943 ACTV JHS CLASS OF 2013 LIAB 0 0 0 0
944 ACTV JHS CLASS OF 2014 LIAB 0 0 0 0
945 ACTV JHS CLASS OF 2015 LIAB 0 0 0 0
946 ACTV JHS CLASS OF 2016 LIAB 0 0 0 0
947 ACTV JHS CLASS OF 2017 LIAB 0 0 0 0
948 ACTV JHS CLASS OF 2018 LIAB 0 0 0 0
949 ACTV JHS CLASS OF 2019 LIAB 402.3 0 0 402.3
950 ACTV JHS CHILD CARE EXPR LIAB 535.13 0 0 535.13
951 ACTV JHS CRIMSON J LIAB 4,346.77 0 0 4,346.77
952 ACTV JHS CRIMSON TIMES LIAB 20 0 0 20
953 ACTV JHS DRAMA LIAB 2,848.01 0 0 2,848.01
954 ACTV JHS AG FARM LIAB 33,161.11 0 0 33,161.11
955 ACTV JHS FOREIGN LANGUAGE LIAB 0 0 0 0
956 ACTV JHS GAPP LIAB 11,603.25 194.58 0 11,797.83
957 ACTV JHS N'TNL HONOR SOC LIAB 2,027.84 0 0 2,027.84
958 ACTV JHS CLASS OF 2022 LIAB 0 0 0 0
959 ACTV JHS REFRESHMENTS LIAB 48,940.52 0 115.33 48,825.19
960 ACTV JHS WELDING LIAB 3,920.47 175 0 4,095.47
961 ACTV JHS STDNT GOVERMENT LIAB 8,939.79 331.4 0 9,271.19
963 ACTC JHS BASS FISHING 2,947.73 2,172.00 0 5,119.73
975 ACTV JT BAND/CHORUS LIAB 7,637.73 752.49 488.35 7,901.87
976 ACTV JT CHEERLEADING LIAB 660.82 0 0 660.82
977 ACTV JT COURTESY LIAB 0 0 0 0
978 ACTV JT ECOLOGY CLUB LIAB 126.34 0 0 126.34
979 ACTV JT ACAD/ATH BOOSTERS LIAB 595.6 0 0 595.6
980 ACTV JT F.A.M.I.L.Y. LIAB 102.98 0 0 102.98
981 ACTV JT FUNDRAISING LIAB 17,413.29 325.3 248.33 17,490.26
982 ACTV JT LOUNGE LIAB 564.56 0 76 488.56
983 ACTV JT MEDIA CENTER LIAB 39.85 0 0 39.85
984 ACTV JT PEP CLUB LIAB 2,667.87 0 601.07 2,066.80
985 ACTV JT POM PON LIAB 412.88 0 0 412.88
986 ACTV JT FIELD TRIP LIAB 2,461.97 0 0 2,461.97
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Account Level Description October 2020-21 Ending Balance October 2020-21 Receipts October 2020-21 Disbursements October 2020-21 Ending Balance
LOC

914 SOCCER CHANGE 0 0 0 0
922 WRESTLING CHANGE 0 0 0 0

ACTIVITY ACCOUNTS
Summary of Cash Receipts and Disbursements

Oct-20

987 ACTV JT STUDENT COUNCIL LIAB 4,440.99 0 0 4,440.99
988 ACTV JT TOURNAMENT LIAB 74,221.91 202 341.84 74,082.07
989 ACTV JT YEARBOOK LIAB 0 0 0 0

--- 435,807.27 8,117.20 7,745.21 436,179.26
Number of 97
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CHECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTION AMOUNT

6918 10/6/2020 ALEXANDER, STEPHANIE REIMBURSEMENT FOR FRAMES 23.88$            
6919 10/6/2020 CISNE, ADAM REIMBURSEMENT FOR TEAM MEAL 75.91$            

AND BUCKET OF RANGE BALLS
6920 10/6/2020 GRAPHIC EDGE, LLC CROSS COUNTRY SPIRITWEAR FOR 259.21$           

JMS
6921 10/6/2020 GRAPHIC EDGE, LLC TEAM GEAR FOR CROSS COUNTRY 49.10$            

JHS
56496 10/8/2020 ALEXANDER, STEPHANIE REIMBURSEMENT FOR CLOTHES FOR 14.63$            

STUDENTS
56497 10/8/2020 SOER, KATHRYN REIMBURSEMENT FOR MINTS FOR 74.73$            

STUDENTS
56498 10/14/2020 CISNE, ADAM REIMBURSEMENT FOR TEAM MEALS 203.36$           
56499 10/14/2020 MADI AND MAYA WILSON EDUCATIONAL FUNDMADI AND MAYA WILSON 200.00$           

EDUCATIONAL FUND
56500 10/20/2020 ALEXANDER, STEPHANIE JMS P/T CON SNACKS 21.60$            
56501 10/20/2020 BOURN, TREY REIMBURSEMENT FOR PRACTICE 25.00$            

ROUNDS
56502 10/20/2020 CISNE, ADAM REIMBURSEMENT FOR PRACTICE 20.00$            

ROUNDS
56503 10/20/2020 GRAPHIC EDGE, LLC CRIMSON CLASSIC 1,397.92$        

JERSEYS/SHORTS
56504 10/20/2020 GREEN TREE PLASTICS TO PURCHASE 3 BENCHES FOR TAP 465.00$           
56505 10/21/2020 CENTRAL STATE 8 CONFERENCE SPECIAL OLYMPICS "FALL 200.00$           

COLLECTION"
56506 10/21/2020 GRAPHIC EDGE, LLC TEAM GEAR FOR JHS CROSS 10.00$            

COUNTRY
56507 10/21/2020 NEWMAN, SUSAN STUDENT OF THE WEEK PENCILS 93.52$            
56508 10/21/2020 SCAIFE, STEVEN BAG PIPE PLAYING FOR FALL 200.00$           

2020 CHOIR CONCERT
56509 10/21/2020 VINCENT, TAMARA AMAZON ORDER BOOKS 144.98$           
56510 10/26/2020 BMO CORPORATE MASTERCARD PAYMENT SAFECO BAKERY REWARDS FOR 543.83$           

STUDENTS
56510 10/26/2020 BMO CORPORATE MASTERCARD PAYMENT JHS JIMMY JOHNS FOR SAT 115.33$           

MODERATORS LUNCH
56510 10/26/2020 BMO CORPORATE MASTERCARD PAYMENT JMS ALDI INSTACART LOUNGE 76.00$            

SUPPLIES
56511 10/26/2020 TRUELINE COMMUNICATIONS PORTABLE RADIOS WITH CHARGERS 900.00$           

FOR M/W
56512 10/27/2020 ALEXANDER, STEPHANIE REIMBURSEMENT FOR BINS FOR 7.64$              

LEVELING STAMPS
56512 10/27/2020 ALEXANDER, STEPHANIE REIMBURSEMENT FOR JMS REWARD 28.00$            
56512 10/27/2020 ALEXANDER, STEPHANIE REIMBURSEMENT FOR JMS CANDY 158.97$           

FOR AWARDS
56513 10/27/2020 BRUCE'S SERVISOFT JHS ATHLETICS BOTTLED WATER 68.00$            

AND COOLER
56514 10/27/2020 BURCHARD, BRETT REIMBURSEMENT FOR ITEMS 488.35$           

PURCHASED FOR BAND
56515 10/27/2020 GRAPHIC EDGE, LLC SPIRITWEAR FOR CROSS COUNTRY 58.75$            
56516 10/27/2020 SCREEN TEK 1 JHS TEAM GEAR FOR CROSS 408.50$           

COUNTRY

Total 6,332.21$        
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