
Special Meeting

BOARD OF EDUCATION
Jacksonville School District #117

AGENDA
Thursday, August 6, 2020

Jacksonville Middle School Auditorium
664 Lincoln Avenue

Jacksonville, illinois 62650
5:30 PM

I. CALL TO ORDER
II. ROLL CALL
III. APPROVAL OF AGENDA
IV. REPORTS
V. CLOSED SESSION - For the purposes of:

A. The appointment, employment, compensation, discipline, performance, or 
dismissal of specific employees of the Public body, specific independent 
contractors, or specific volunteers of the public body or legal counsel for the 
Public body, including hearing testimony on a complaint lodged against an 
employee of the Public body or against legal counsel for the public body to 
determine its validity.   5 ILCS 120/2(c)(1).

VI. ACTION ITEMS
A. Consideration of Personnel Recommendations 2
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ACTION ITEM

TO: Board of Education

FROM: Tami Stice 

SUBJECT: Personnel Recommendations

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approve the personnel recommendations as presented.

MOVED BY: Seconded

YEA: NAY: YEA: NAY:

RYAN MCBRIDE

BEARD LEONARD

CANTRELL WILSON

 LONERGAN

Background Information:
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EMPLOYMENT RECOMMENDATIONS – August 6, 2020

Resignation
 Haley Schutz, Paraprofessional at Eisenhower Elementary School, effective at the end of the 

2019-2020 school year. 

Employment – Licensed
 Steve West, Part-Time Physical Education Teacher at Jacksonville Middle School for the 2020-

2021 school year only, $303.95 per diem (3.25 hours per day -176 days), effective August 14, 2020.
 Bonny Carls, Part-Time Special Education Teacher at Parochial Schools, for up to 120 days/600 

hours for the 2019-2020 school year only, $291.58 per diem, effective August 14, 2020.

Employment-Classified
 Katelin Pattie, Paraprofessional at North Elementary School for the 2020-2021 school year, 

Salary: $12.50/per hour, contingent upon receipt and confirmation of required employment 
documentation, effective August 18, 2020.

Long Term Substitutes
 Daniel Cooper, Special Education Teacher at Jacksonville Middle School, effective August 14, 

2020.
 Whitney Campbell, Physical Education Teacher at Jacksonville Middle School, effective August 

14, 2020.
 Doug Moy, Physical Education Teacher at Washington Elementary School, effective August 14, 

2020.

Salary Reconciliations
 Amanda Howell, School Psychologist, increase in working days for the 2020-2021 school year 

from 180 days to 190 days, at the current per diem rate.
 Shannon Folker, School Psychologist, increase in working days for the 2020-2021 school year 

from 180 days to 190 days, at the current per diem rate.
 Rebecca Erickson, School Psychologist, increase in working days for the 2020-2021 school year 

from 180 days to 190 days, at the current per diem rate.
 Amy Fortae, School Psychologist, increase in working days for the 2020-2021 school year from 

180 days to 190 days, at the current per diem rate.
 Abby Cathers, School Psychologist, increase in working days for the 2020-2021 school year from 

180 days to 190 days, at the current per diem rate.

Volunteers
 Aaron Folker, Volunteer Assistant Golf Coach at Jacksonville High School for the 2020-2021 

school year, effective August 18, 2020.
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B. Consideration of 2020-2021 Calendar Change 5
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ACTION ITEM

TO: Board of Education

FROM: Steve Ptacek 

SUBJECT: Consideration of Consideration of 2020-2021 Calendar Change

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approve revised calendar for the 2020-2021 school year as 
presented.

MOVED BY: Seconded

YEA: NAY: YEA: NAY:

RYAN MCBRIDE

BEARD LEONARD

CANTRELL WILSON

 LONERGAN

Background Information:
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S M T W TH F S S M T W TH F S S M T W TH F S

1 2 3 4 1 1 2 3 4 5 4
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19 20 21 22 23 24 25 16 17 18 19 20 21 22 3 20 21 22 23 24 25 26 5

26 27 28 29 30 31 23 24 25 26 27 28 29 5 27 28 29 30 3

30 31 1

Total 0 Total 9 Total 21
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18 19 20 21 22 23 24 5 22 23 24 25 26 27 28 2 20 21 22 23 24 25 26 0

25 26 27 28 29 30 31 5 29 30 1 27 28 29 30 31

Total 20 Total 17 Total 14
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1 2 1 2 3 4 5 6 5 1 2 3 4 5 6 5

3 4 5 6 7 8 9 4 7 8 9 10 *11 **12 13 4 7 8 9 10 11 12 13 5

10 11 12 13 14 15 16 5 14 15 16 17 18 19 20 4 14 15 16 17 18 19 20 5

17 18 19 20 21 22 23 4 21 22 23 24 25 26 27 5 21 22 23 24 25 26 27 5

24 25 26 27 28 29 30 5 28 28 29 30 31 0
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Total 18 Total 18 Total 20

S M T W TH F S S M T W TH F S S M T W TH F S

1 2 3 0 1 1 2 3 4 5 0

4 5 6 7 8 9 10 5 2 3 4 5 6 7 8 5 6 7 8 9 10 11 12 0

11 12 13 14 15 16 17 5 9 10 11 12 13 14 15 5 13 14 15 16 17 18 19 0

18 19 20 21 22 23 24 5 16 17 18 19 20 21 22 5 20 21 22 23 24 25 26 0
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30 31

Total 20 Total 17 Total 0

X = FPT = 1st semester days 81

NIA = HOL = 2nd semester days 93

XHS = XED = Total Student Attendance Days 174

ED = TI = Teacher Institute/Workshop 4

RPD = Remote Learning Planning Day/No student Attendance Full Day P/T Conferences 2

*Parent/Teacher Conferences from 3:30 pm to 8:30 pm Total Teacher Work Days 180

**Parent/Teacher Conferences from 7:30 am to 12:30 pm

Jacksonville School District 117

2020-2021 School Calendar

Half Day School Improvement Planning

Not in Attendance 

One Hour Early Dismissal

Pupil Attendance Day Full Day Parent/Teacher Conference

Holiday

Emergency Day

Teacher Institute/Workshop

January -- 2021 February -- 2021 March -- 2021

April -- 2021 June -- 2021May -- 2021

July -- 2020 August -- 2020 September -- 2020

October -- 2020 November -- 2020 December -- 2020
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C. Consideration of 2020-2021 Back To School Plan
D. Consideration of MOU with JISPA Regarding Contract Extension 
and Hourly Pay Increases

8
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ACTION ITEM

TO: Board of Education

FROM: Steve Ptacek 

SUBJECT: Consideration of Memorandum Of Understanding with JISPA Regarding 
Contract Extension and Hourly Pay Increases

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approve the Memorandum of Understanding between the 
District and JISPA regarding Contract Extension and Hourly Rate Increases as 
presented.

MOVED BY: Seconded

YEA: NAY: YEA: NAY:

RYAN MCBRIDE

BEARD LEONARD

CANTRELL WILSON

 LONERGAN

Background Information:
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Memorandum of Understanding 
Contract Extension 

Board of Education of Jacksonville School District No. 117 
Jacksonville Instructional Support Personnel Association, IEA/NEA 

District #117 United Secretarial Association, IEA/NEA 
 

This Memorandum of Understanding is entered into by and between the Board of 
Education of Jacksonville School District No. 117 (“the Board”) and the Jacksonville 
Instructional Support Personnel Association, IEA/NEA (“JISPA”) (and collectively “the 
parties”). 
 

WHEREAS, the Board and JISPA have a collective bargaining agreement dated 
September 13, 2017 and extending from July 1, 2018 and continuing through June 30, 2019 
(“JISPA Agreement”); and 

 
WHEREAS, the Board and the District #117 United Secretarial Association (“DUSA”) 

had a collective bargaining agreement dated January 20, 2016, and covering the term extending 
from July 1, 2016 through June 30, 2019 (“DUSA Agreement”); and  

 
WHEREAS, JISPA and DUSA consolidated by filing with the Illinois Educational 

Labor Relations Board into a single entity represented under the JISPA identity; and 
 
WHEREAS, JISPA, DUSA, and the Board agree that, until there is an agreement to a 

unified successor collective bargaining agreement between JISPA and the Board, status quo 
applicable to staff is controlled by terms pre-existing; and 

 
WHEREAS, JISPA (as newly formed) and the Board began collective bargaining on a 

new collective bargaining agreement between them and consistent with their newly recognized 
status for the 2019-2020 school year; and 

 
WHEREAS, the COVID-19 pandemic intervened during negotiations and had the effect 

of making it difficult to pursue comprehensive in-person discussions; and 
 
WHEREAS, because of the conditions of the pandemic and changing health and safety 

concerns as well as fiscal and economic concerns for both parties, the pandemic slowed 
negotiation discussions and resulted in shifting of priorities by both parties to other matters; and 

 
 WHEREAS, the parties understand that the 2020-2021 school year is filled with great 

uncertainty for both of them, and that neither possesses sufficient information to be sure how the 
year will progress; and 

 
WHEREAS, the parties feel the terms of the pre-existing JISPA Agreement and DUSA 

Agreement are fair and appropriate for addressing an ordinary school year; and 
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WHEREAS, given the fact that the JISPA Agreement and DUSA Agreement already 
covered by status quo effect the 2019-2020 school year which has passed, and that any 
application of terms of agreement from 2019-2020 was already covered by those aforesaid prior 
agreements; and 

 
WHEREAS, the parties have reached mutual agreement and intend this agreement to be 

binding on both of them, but understand and intend that if changes not contemplated by the CBA 
are made to the school year, the parties will meet to further discuss the impact of those changes. 
 

NOW THEREFORE, the parties hereto agree to the following terms: 
 

1.  Incorporation of Recitals.  The recitals set forth hereinabove are incorporated in 
this Section as if set forth herein word for word. 
 

2. Extension. The terms of the 2016-2019 Collective Bargaining Agreement 
between the Board of Education of Jacksonville Community Unit School District No. 117 and 
the District #117 United Secretarial Association, IEA/NEA, and the terms of the 2018-2019 
Collective Bargaining Agreement between the Board of Education of Jacksonville Community 
Unit School District No. 117 and the Jacksonville Instructional Support Personnel Association, 
IEA/NEA are hereby extended through the 2019-2020 school year, remaining in effect through 
the end of the day on June 30, 2020.   
 

3.  Terms.  The parties’ agreement hereto shall result in a three percent (3%) 
increase to base annualized wage for eligible employees.  Eligible employees is hereby defined 
as those employed by the Board in a position represented by the JISPA bargaining unit no later 
than November 1, 2019.   

 
4.  Changes.  No other increases to schedule or base are intended or implied by this 

Agreement.  The parties intend this agreement to have no effect on tentative agreements signed 
and agreed by them, which will remain in effect until and through the conclusion of bargaining 
for the successor JISPA agreement.  The parties intend this agreement not to interfere with any 
of their proposals or agreements except insofar as the terms set forth above change the dates of 
contracting and salary and wage rate status quo. 
 

5.  Complete Agreement.  This Memorandum of Understanding (“MOU”) 
represents complete agreement and understanding between the parties.  Subsequent amendments 
or agreements shall not be valid unless reduced to writing, dated, and signed by both Parties.  
Any agreements to changes with an effective date before June 30, 2020 and not incorporated 
within this MOU are hereby waived and dropped. 
 

This agreement hereby dated and entered into this ___ day of _____________, 2020. 
 
For the Board of Education of Jacksonville Community Unit School District No. 117: 
 
 
___________________________________    __________ 
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President of the Board       Date 
 
Attest: 
 
___________________________________   __________ 
         Date 
 
 
For the Jacksonville Instructional Support Personnel Association, IEA/NEA: 
 
 
__________________________________    ___________ 
Union President        Date 

 
Attest: 
 
___________________________________   __________ 
         Date 
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E. Consideration of Raises for Non-Bargaining Unit Staff for FY 2021 13
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ACTION ITEM

TO: Board of Education

FROM: Steve Ptacek 

SUBJECT: Consideration of Raises for Non-Bargaining Unit Staff for FY 2021

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approve the Raises for Non-Bargaining Unit Staff for FY 
2021 as presented.

MOVED BY: Seconded

YEA: NAY: YEA: NAY:

RYAN MCBRIDE

BEARD LEONARD

CANTRELL WILSON

 LONERGAN

Background Information:
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Food Service Workers
3% Raise for 2020-2021

Last Name First Name Location
Job

Assignment

2019-
2020

Hourly Increase

2020-
2021

Hourly

2020-
2021
Days

2020-
2021

Hours
per Day

2020-
2021

Hours
2020-2021

Annual
Autery Jodi JHS Food Service 18.23 3.00% 18.78 176 6.25 1,100 20,654.59
Ballard Betty South Food Service 17.03 3.00% 17.54 175 3.75 656 11,511.22
Barfield Patricia JHS Food Service 15.97 3.00% 16.45 176 8 1,408 23,160.33
Biggs Bobbie JHS Food Service 13.68 3.00% 14.09 176 6 1,056 14,879.46
Blackley Brenda JHS Food Service 14.46 3.00% 14.89 176 6 1,056 15,727.85
Chaudoin Lois JHS Food Service 19.67 3.00% 20.26 176 8 1,408 28,526.22
Cobb Dorothy JHS Food Service 18.17 3.00% 18.72 176 6 1,056 19,763.15
Correll Diane JHS Food Service 13.68 3.00% 14.09 176 6 1,056 14,879.46
Crain Barbara JHS Food Service 11.88 3.00% 12.24 176 5.5 968 11,844.84
Dillon Barbara JHS Food Service 13.94 3.00% 14.36 176 5.75 1,012 14,530.50
Evans Jilda Murrayville Food Service 14.41 3.00% 14.84 175 4.25 744 11,038.96
Gillis Esta JHS Food Service 16.72 3.00% 17.22 176 2.25 396 6,819.75
Hoots Brooke JMS Food Service 11.53 3.00% 11.88 176 5.75 1,012 12,018.41
Jackson Vera JHS Food Service 11.88 3.00% 12.24 176 5.75 1,012 12,383.24
Jouett Shirley Lincoln Food Service 18.11 3.00% 18.65 175 4.25 744 13,873.39
Klemmensen Pam JHS Food Service 14.30 3.00% 14.73 176 6.5 1,144 16,849.98
Kunz Melanie North Food Service 11.53 0.00% 11.53 175 3.5 613 7,062.13
Law Jenna JMS Food Service 11.88 3.00% 12.24 176 6 1,056 12,921.64
Mansholt Carol Ann JHS Food Service 18.47 3.00% 19.02 176 6 1,056 20,089.45
Mayberry Tracy JMS Food Service 11.88 3.00% 12.24 175 3.5 613 7,494.80
Morton Pam JHS Food Service 12.39 3.00% 12.76 176 5.75 1,012 12,914.84
O'Connell Mary Wash Food Service 11.53 3.00% 11.88 175 3.75 656 7,793.56
Piercy Rachel JHS Food Service 11.88 3.00% 12.24 176 6 1,056 12,921.64
Pierson Sherri Lynn JHS Food Service 18.11 3.00% 18.65 176 6 1,056 19,697.88
Vacant Eisen Food Service 11.53 0.00% 11.53 175 3.5 613 7,067.89
Stewart Jacqueline Early Years Food Service 11.88 3.00% 12.24 176 2.5 440 5,384.02
Sumpter Lisa JHS Food Service 18.17 3.00% 18.72 176 6 1,056 19,763.15
Turner Mona JHS Food Service 18.17 3.00% 18.72 176 6 1,056 19,763.15
Willner Carolyn JHS Food Service 12.76 3.00% 13.14 176 5.5 968 12,722.23

A B C D E F G H I J K

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
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Food Service Workers
3% Raise for 2020-2021

414,057.70
19-20 Total: 411,951.69
Increase from last year: 2,106.01
.

A B C D E F G H I J K
31
32
33
34
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CENTRAL OFFICE ADMINISTRATIVE ASSISTANT STAFF

3% Raises for 2020-2021

LAST NAME FIRST NAME JOB ASSIGNMENT
2019-2020
HOURLY INCREASE

2020-2021
HOULRY

2020-2021
# DAYS

2020-2021
# HOURS

2020-2021
ANNUAL

BOURNE REBECCA BUSINESS SERVICES/MAINTENANCE CLERK $ 16.82 3.00% 17.32 247 1976 $ 34,233.41
COGSWELL COURTNEY ADMIN ASST TO CURRICULUM and OPERATIONS & MAINTENANCE $ 15.30 3.00% 15.76 247 1976 $ 31,139.78
HEBB KRISTEN ADMIN ASST TO BUSINESS OFFICE $ 18.54 3.00% 19.10 247 1976 $ 37,734.09
HELMICH CAREN ADMIN ASST TO CURRICULUM & INSTRUCTION $ 18.54 3.00% 19.10 247 1976 $ 37,734.09
KRUZAN ROBIN ASST PAYROLL & INSURANCE $ 16.45 3.00% 16.94 247 1976 $ 33,480.36
MCKEAN DEBRA ADMIN ASST TO SUPERINTENDENT $ 29.49 3.00% 30.37 247 1976 $ 60,020.41
PUCK PAULA PAYROLL/INSURANCE COORDINATOR $ 22.66 3.00% 23.34 247 1976 $ 46,119.44
Vacant DISTRICT STUDENT DATABASE & INFORMATION SYST TECH $ 15.00 0.00% 15.00 247 1976 $ 29,640.00
SPRINGER PATSY ADMIN ASST TO HUMAN RESOURCES $ 15.65 3.00% 16.12 247 1976 $ 31,852.13
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Noon Supervisors
3% Raise for 2020-2021

2019-2020
Hourly Increase

2020-2021
Hourly

10.10 3.00% 10.41
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NURSES
1.50% RAISE FOR 2020-2021

Last Name First Name Location Job Assignment

2019-
2020

Hourly Increase

2020-
2021

Hourly
2020-2021

Days

2020-2021
Hours Per Day

(approx)
Holt Nancy Eisen/Washington Nurse 34.48 1.50% 35.00 176 4
Martin Monica JMS Nurse 34.48 0.00% 34.48 176 7
Lillpop Lisa South/M-W Nurse 34.48 1.50% 35.00 176 5
Weger Cynthia JHS Nurse 39.57 1.50% 40.16 180 8
Whitaker Belinda Lincoln/North/Cent OfficeNurse 34.48 1.50% 35.00 176 7.5

A B C D E F G H I
1

2
3
4
5
6
7
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SUBSTITUTE HOURLY RAISES

Substitute Food Service:  $10.15/hour

Substitute Bus Monitor: $10.15/hour
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Tech Department 
Raises for 2020-2021

Last Name First Name Location Job Assignment

2019-2020
Annual
Salary

2019-
2020

Hourly Increase

2020-
2021

Hourly

2020-
2021
Days

2020-2021
Hours per Day

2020-2021
Hours

Raise
Amount

2020-2021
Annual

*Aring Michelle JHS Tech Dept Educational Tech Specialist $33,536.00 16.00 0.00% 16.00 260 8 2080 0.00 33,280.00
*Gardner Javon JHS Tech Dept Assist. District Technologist $30,160.00 14.50 0.00% 14.50 260 8 2080 0.00 30,160.00

Guidish Nick JHS Tech Dept System Administrator $75,429.21 n/a 3.50% 0.00 250 0 2,640.02 78,069.23

Stearns Wayne JHS Tech Dept Senior District Technologist $48,836.80 23.30 1.50% 23.65 260 8 2080 0.00 49,192.80
Tannahill Logan JHS Tech Dept. Educational Tech Specialist $32,136.00 15.45 3.00% 15.91 260 8 2080 0.00 33,092.80

*Contingent upon completion of educational courses

A B C D E F G H I J K L M
1

2
3
4
5
6
7
8
9

10
11
12
13
14
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F. Consideration of Eisenhower Constructioin of Classroom Partition 
Walls and Electrical Work

22

21
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23



24



VII. RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS
VIII. ADJOURNMENT
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