Agenda

Wednesday, June 12, 2024 7:00 PM
Winston-Dillard School District, 620 NW Elwood St, Winston, OR 97496

1. Call To Order

2. Pledge of Allegiance

3. Roll Call - Establishment of a Quorum
4. 2024-25 BUDGET HEARING

5. SUPERINTENDENT REPORT

5.A. Employee of the Year

5.A.1. Brockway Elementary School: Dana Olson
and Jody Wilson

5.A.2. Dillard Alternative/Douglas High School:
Lindy Tabor and Brenda Estrada

5.A.3. Lookingglass Elementary School: Kristal
Plikatt and Jodye Powell

5.A.4. McGovern Elementary School: Mareena
Robbins and Deborah Walker

5.A.5. Winston Middle School: Donna Rexford and

Sam Batman
5.B. Enrollment

5.C. Updates

5.C.1. WMS Presentation

6. Directors Report

7. ITEMS OF DISCUSSION

7.A. 2024-25 Board Meeting Schedule

7.B. OSBA Summer Board Conference August 9-11, 2024

7.C. Audit of District Policies Sections A/B Board
Governance and Operations - 1lst Reading

7.D. Field Trip Requests

8. CLOSE BUDGET HEARING

9. ADOPTION OF CONSENT AGENDA

9.A. Financial Statement

9.B. Minutes

9.B.1. May 8, 2024 Regular Session Minutes
9.B.2. Budget Board Committee Minutes May 22,
2024



9.C. Personnel

9.C.1. Accept resignation from James Hamontree,
K-5th Music Teacher effective June 14, 2024.

9.€C.2. Accept resignation from McKenzie
Stephens, BES Grade K effective June 14, 2024.

9.C.3. Accept retirement from Shelley Bozovich,
Payroll Specialist at District Office effective
September 13, 2024.

9.C.4. Accept retirement from Susan Gillespie,
Instructional Assistant - 5 Years

9.C.5. Accept employment for Joseph Ausdemore,
ELA Teacher at WMS effective August 19, 2024.

9.C.6. Accept employment for Kara Black, PreK
Teacher at LES effective August 19, 2024.

9.C.7. Accept employment for Jennifer Foreman,

4th Grade at MES effective August 19, 2024.
9.D. Personnel Changes to Position

9.D.1. Samantha Blivens: accept resignation from
LES Grade 2 effective June 30, 2024 and accept
employment as LES SpED effective August 19, 2024.

9.E. Student Transfers Recommended for the 2024-25
School Year

9.F. Adoption of Consent Agenda Motion

10. ACTION ITEMS

10.A. Budget Resolution 2023-24-6, Resolution
Adopting the Budget, Resolution Making
Appropriations, Resolution Imposing the Taxk,
Resolution Categorizing the Tax.

10.B. Umpgqua Community College Agreement

10.C. District Policy Review Sections K/L 2nd
Reading

10.D. School Resource Officer Contract -
Winston Police Dept/City of Winston

10.E. Superintendent Resignation

10.F. Vacancy - Office of Superintendent

11. Public Input - Office of Superintendent
12. COMMUNICATIONS

13. FOR THE GOOD OF THE ORDER

14. ADJOURNMENT

15. UPCOMING

15.A. Regular Session at WDSD Office Board Room
July 10, 2024 at 7:00 pm.



Winston-Dillard School District Student Enrollment 2023-24
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WINSTON MIDDLE SCHOOL
HOME OF THE WARRIORS




WINSTON MIDDLE SCHOOL

A positive place
where people are valued,
respected, and
encouraged to be successful.
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WARRIORS always do their BEST!

Be safe

Encourage Everyone

Show Respect
1'ake Responsibility
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WINSTON MIDDLE SCHOOL

WINSTON MIDDLE SCHOOL _
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VINSTON
MIDDLE SCHOOL
PYRAMID OF SUPPORTS

Instruction

Tier 1: Universal Supports

School Community
Curriculum Pacing Guides, Power Standards

Common Assessment 3x per Year

Star Reading, AR Reading Goals

School-wide PBIS: BEST

Students
Parent VUE / Parent Square

Weekly Grade Levels PLCs
Regular Department PLCs

Free Breakfast, Lunch and afternoon snack at school
Socio-Emotional Learning: Character Strong
StudentVUE / After School Study Hall
Afttendance Program / Incentives
Chromebooks each student
Extra Curricular / Jazz Band
School Supplies

SRO / School Nurse / Counselors

Contact List: Orchestrated Parent Calls
Social Media / Web Site / Mailings

School-wide recognition Program

School-wide Literacy

Differentiated Math

Site Council
Climate PLCs

Tier 2: Specific Supplemental Supports
In-house Counseling Services

Library / BOB

Online Learning / Alt Education / Study Hall
CICO: Check-In Check-Out

Digital Learning / Google Classroom
No Contact Contracts

Attendance Contracts

Transportation

ORF Assessments

504
Tier 3: Intensive Supports

ETS / HKOP

On Site Mental Health Therapy

ELL Support Services

McKinney Vento




CURRICULUM PACING GUIDES

Alg 1 Grade Year at a Glance
Year: 2023-2024

Q1:

Week 1 Week 2 Week 3 Week 4 Week 5 Week & Week 7 Week 8 Week 9
Leszon 1-5
Lezson 1-1 Rewriting Lesson 2-2 Leszon 2-5
No &th grade Solving Simple Equations & Solving Inegualities | Selving Compound Lesson 3-2 Linear
M]classes Pre-Assessment |Eguaticns Ch. 1 Quiz Formulas by Add/S Inegualties Ch. 2 Review Functions M
Lesson 1-2 Les=zon 1-4 Lesson 2-3 Lesson 2-5
BEST/Intro & Solving Multi-Step |Solving Absolute- Solving Inegualities | Sehving Compound Leszon 3-3
T|Welcom Pre-Assessment |Eguaticnz Walue Eguations  [Ch. 1 Review by Mult/Div Inegualties Ch. 2 Test Function Motation |T
Operaticns
including fractional | Lesson 1-2 Leszon 1-4 Lesson 2-4 Leszon 2-5
Study lzland and Integer Solving Multi-Step |Solving Absolute- Solving Multi-Step |Selving Absolute |Les=son 3-1 Ch. 3 Quiz and
W] Testing operations Eguations Walue Eguations  |Ch. 1 Test Inegualities. ‘Value Inegualities |Functions start Lezson 3-4 |W
Operaticns Lesson 1-3 Lesson 1-5 Lesson 3-4
including fractional | Solving Equations |Rewriting Lesson 2-1 Writing Lesson 2-5 Graphing Linear
Study leland and Integer wi\ariables on Eguations & & Graphing Seolving Absolute |Lesson 3-2 Linear |Eguations in
Th|Testing operations both sides Formulas Inegqualties Ch. 2 Quiz Value Inegualities |Functions Standard Form Th
September October
Q2:
Week 1 Week 2 Week 3 Week 4 Week 5 Week & Week 7 Week 8 Week 8
Lezson 3-5 Lezson 5-1
Graphing Linear  |Lesson 3-7 Lezson 4-1Writing Leszon 4-5 Solving Systems  |Lesson 5-3
Eguations in Slope-|Graphing Abzcluteq Equations in slope- Arithmetic of Linear Eguation |Schving Systems | Study lzland
W] Intercept Form Value Functiens  |intercept form Quiz Review Seguences by Graphing by Elimination Benchmark Test  |Holiday-MLK M
Lesson 35 Lesson 5-2 Lesson 55
Transformations Lesson 4-2 Writing Lesson 4-7 Solving Systems  |Lesson 5-4 Graphing Linear
of Graphs of Eguatiens in Point- Piecewise by Substitution Selving Special Smarter Balanced |Inegualties in 2
T|Linear Functions |Ch. 3 Review slope Form Ch. 4 Quiz Functions Methed Systems Test ‘ariables T
Lesson 35 Lesson 4-3 Writing Lesson 5-2
Transformations Eguation of Parallel|Lesson 4-4 Solving Systems Lesson 5-5 Lesson 5-7
of Graphs of Ch. 3 Test and & Perpendicular Scatter Plots & by Substitution Solving Equations |Systems of Linear
WLinear Functions |performance task |Lines lines of fit Ch. 4 Review Methed Ch. 5 Quiz by Graphing Inequalities W
Leszon 55
Leszon 3-7 Leszon 4-5 Les=on 5-3 Lesson 5-5 Graphing Linear  |Lesson 5-7
Graphing AbsoluteqCh. 1-Ch. 3 Analyzing Lines of Solving Systems | Selving Equatiens |Inegualities in 2 Systems of Linear
Th|Wvalue Functions |Cumulative Test | Thanksgiving Fit Ch. 4 Test by Elimination by Graphing ‘ariables Inequalties Th
November (3.5) December January
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8
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Grade
8
7

Grade
8
7

Grade
8
7

Grade
8
7

Grade
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Grade
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Fall
45.9
51

Fall
43.2
45.3

Fall
37.6
28

Fall

43.8
37

Fall
25.8
47.7

Fall
45.2%
37.8%

Fall
42.0%
43.9%
35.0%

Fall
34.5%
28.1%
34.9%

ELA Assessment 2015-2016 Study Island

Partici Winter  Partici Spring
100 59.7 80.9 59
89.1 47.5 84.9 49.8

ELA Assessment 2016-2017 Study Island

Partici Winter  Parti Spring
95.3% 58.5 93.5% 58.5
85.7% 42.8 92.8% 47.1

ELA Assessment 2017-2018 Study Island

Participation ~ Winter  Participation Spring
92.1% 55.3 88.8% 62.9
86.8% 46 92.0% 52.0

ELA Assessment 2018-2019 Study Island

Participation Winter  Participation Spring
90.0% 55.9 80.0% 43.4
95.8% 47 98.3% 52.2

ELA Assessment 2019-2020 Study Island

Participation ~ Winter  Participation Spring
86.2% 42.7 93.8%
92.2% 46.5 95.4%

No Data

ELA Assessment 2021-2022 Study Island

Participation ~ Winter  Participation Spring
79.8%  55.4% 69.5%
84.7%  54.4% 79.4%

ELA Assessment 2022-2023 Study Island

Participation ~ Winter  Participation Spring
89.0%  55.5% 86.0% 63.5%
90.1%  52.4% 84.0% 54.4%
93.0% 42.9% 94.7% 38.8%
ELA Study Sync Assessment 2023-2024
Participation ~ Winter  Participation Spring
90.0%
90.0%
97.8%

Participation  Growth
913 il il
96 -1.2
Participation ~ Growth
82.9% 153
91.1% 18
Participation ~ Growth  Grade
88.9% 253 8
94.3% 24.0 7
Participation Growth Grade
81.8% -0.4 8
97.3% iz 7
Participation ~ Growth  Grade
8
7
Participation ~ Growth  Grade
8
7
Participation ~ Growth  Grade
87.0% 21.5% 8
79.8% 10.5% 7
91.4% 3.8% 6
Participation ~ Growth  Grade
8
7
6

Fall
30.7
30.9

Fall
31.4
27.5

Fall
29.2
28.1

Fall
31.2%
29.2%

Fall
34.7%
34.6%
35.0%

Fall
23.0%
31.3%
10.0%
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Social Studies Assessment 2015-2016

No Data

Social Studies Assessment 2016-2017

No Data

Social Studies Assessment 2017-2018 Study Island

7 CV

N

A\

Participation ~ Winter  Participation Spring Participation
92.1% 38 74.3% 82.0 86.9%
91.5% 36.8 89.7% 46.3 86.7%
Social Studies Assessment 2018-2019 Study Island
Participation ~ Winter  Partici Spring Partici
86.4% 30.3 64.3% 75.9 84.3%
96.6% 27.2 2.4% 413 90.0%

Social Studies Assessment 2019-2020 Study Island

Participation ~ Winter  Participation Spring
82.9% 375 88.5%
89.3% 334 87.2%

No Data

Social Studies Assessment 2021-2022 Study Island

Participation ~ Winter  Participation Spring
75.2%  41.5% 70.3%
84.7%  38.5% 69.1%

Social Studies Assessment 2022-2023 Study Island

Participation ~ Winter  Participation Spring
88.0%  48.5% 78.0% 73.3%
81.3%  36.6% 72.0% 59.0%
92.3% 37.7% 85.8% 42.5%

Social Studies Assessment 2023-2024
Participation ~ Winter  Participation Spring
90.0%
85.0%
100.0%

Participation

Participation

Participation

87.0%
83.1%
92.4%

Participation

Growth
513
15.4

@
SN

\,

Grade

Grade

Growth Grade

4.5
13.8

Growth

Growth

Growth
38.6%
24.4%

7.5%

Growth

Grade

Grade

Grade

Grade

8
7

8
7

8
7

8
7

8
7
6

8
7
6

/

Fall
153
17.7

Fall
38.9
318

Fall
15.1
15.1

Fall
113
15.7

Fall
10.8
15.2

Fall
22.3%
28.7%

Fall

25.3%
33.0%
16.9%

Fall

12.0%
10.0%
17.0%

ENT

Math Assessment 2015-2016 Study Island

Participation ~ Winter  Participation Spring
89.3 31 86.2 342
100 27.2 84.9 28.4

Math Assessment 2016-2017 Study Island

Participation ~ Winter  Participation Spring
96.1% 48 96.0% 65.7
96.2% 423 100.0% 58

Math Assessment 2017-2018 Study Island

Participation ~ Winter  Participation Spring
96.0% 27.4 91.6% 315
96.2% 18.6 93.8% 23.6

Math Assessment 2018-2019 Study Island

Participation Winter Participation Spring
90.9% 27.3 86.4% 36.8
94.1% 226 99.2% 279

Math Assessment 2019-2020 Study Island

Participation ~ Winter  Participation Spring
82.0% 20.7 93.0%
88.3% 20.2 96.3%
No Data

Math Assessment 2021-2022 Study Island

Participation ~ Winter  Participation Spring
84.5% 28.7% 73.4%
81.6%  39.4% 73.2%

Math Assessment 2022-2023 Study Island

Participation ~ Winter  Participation Spring

90.0%  34.7% 84.0% 39.6%

90.6%  35.2% 68.8% 53.3%

93.9% 16.7% 79.6% 21.5%

Math Assessment 2023-2024

Participation ~ Winter ~ Participation Spring
98.8%
95.2%
100.0%

Participation
87.5%
96.0%

Participation
92.2%
90.1%

Participation
94.9%
93.3%

Participation
90.9%
96.5%

Participation

Participation

Participation
92.4%
84.3%
93.3%

Participation

Growth
18.9
10.7

Growth
26.8
26.2

Growth
16.4

Growth
2515
122

Growth

Growth

Growth
14.3%
20.3%

4.6%

Growth

Grade

Grade

Grade

Grade

Grade

Grade

Grade

Grade

8
7

8
7

8
7

8
7

8
7

8
7

8
7
(3

8
7
6

Fall

Fall
35.9
38.4

Fall
30.8
35.8

Fall
29.9
39.1

Fall
30.4
34.1

Fall
35.0%
35.0%

Fall

38.8%
41.2%
28.4%

Fall

40.9%
35.0%
39.0%

Science Assessment 2015-2016 Study Island
Participation ~ Winter  Participation Spring
46.9
56.9

Science Assessment 2016-2017 Study Island

Participation ~ Winter  Participation Spring
95.3% 55 87.9% 59.6
94.3% 43.4 83.5% 56.9

Science Assessment 2017-2018 Study Island

Participation ~ Winter  Participation Spring
98.0% 40.1 91.6% 46.4
98.1% 42.1 92.0% 55.7

Science Assessment 2018-2019 Study Island

Participation ~ Winter  Participation Spring
92.7% 43.4 88.4% 58.3
98.3% 38.2 92.5% 53.6

Science Assessment 2019-2020 Study Island

Participation ~ Winter  Participation Spring
94.3% 39.7 94.6%
93.2% 35.2 92.6%
No Data

Science Assessment 2021-2022 Study Island

Participation ~ Winter  Participation Spring
85.3% 51.0% 79.7%
81.6%  49.4% 83.5%

Science Assessment 2022-2023 Study Island

Participation ~ Winter  Participation Spring
98.0%  50.1% 89.0% 57.2%
93.8%  55.0% 87.2%  75.5%
82.8%  26.3% 90.3%  33.9%
Science Assessment 2023-2024
Participation ~ Winter  Participation Spring
99.0%
93.0%
100.0%

Participation ~ Growth

3.8% 46.9

96.0% 56.9
Participation ~ Growth

92.2% 23.7

92.1% 185
Participation ~ Growth

94.9% 15.6

90.5% 19.9
Participation  Growth

90.7% 28.4

101.8% 14.5
Participation ~ Growth
Participation  Growth
Participation  Growth

90.2% 18.4%

82.0% 34.3%

96.2% 5.5%
Participation ~ Growth



CITIZENSHIP

THE WMS PBIS TRIANGLE

* WMS Goal: 95% of students with
Citizenship

e Suspension or 3 classroom referrals
in any 9 week period.

* Loss of Citizenship + no after
school activities, no fun

80% assemblies, athletic consequences

etc.

\» 5%

15%



BEST BUCKS ET AL.

* Front of the Line Passes for Perfect Attendance and 4.0 Honor Roll
e 5 BEST Bucks = Front of the Lunch Line
e BEST Buck Store

BUCK Batman WMS Front of the BEST BUCK
. Warrior Card 2023-24 Warrior Card 2023-24 Line PASS
E°’= ‘1:'.:1 Front of the Line Pass!! . Attendance
¢ Honor Roll 4.0 Q3 Perfect Attendance Q\-‘W 1 N )
° T 4 » Q % mprovemen
a3 S} =
o 588 | . - SAEETINN amro BE 7
S EE o EAImEsto 5y Expires B r LA I‘“\l/”
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i35 ' C R
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B E R
First Mitchell XL 5
lsaﬂ Last SLLLE N a [mim] %
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ATTENDANCE

* WMS Goal 90% Attendance (Regular Attendance)

* This year 90.16%!

* Regular attenders at or above State Average (62%)

* This year 70%!



PARENT CONTAC

2023-24 WMS PARENT CONTACT INFORMATION

6th 6th
6th Contact | 6th TOTAL 6th TOTAL |CONFERENCE|CONFERENCE| 6th OTHER
PCT CONTACT STUDENTS | 11/03-11/04 | 1/26-1/27 CONTACT
97.89% 93 95 49 16 78
Mumber of parents attending 2nd conference NOT at
7th 7th
7th Contact | 7th TOTAL 7th TOTAL |CONFERENCE|CONFERENCE| 7th OTHER
PCT CONTACT STUDENTS | 11/03-11/04 | 1/26-1/27 CONTACT
93.81% r 106 113 42 33 93
Mumber of parents attending 2nd conference NOT at
8th 8th
8th Contact | 8th TOTAL 8th TOTAL |CONFERENCE|CONFERENCE| 8th OTHER
PCT CONTACT STUDENTS | 11/03-11/04 | 1/26-1/27 CONTACT
91.45% 80 94 34 22 6o
Mumber of parents attending 2nd conference NOT at
WIS WS WS TOTAL
WS TOTAL | WMS TOTAL | WMS TOTAL (COMNFERENCE |COMFEREMCE OTHER
Contact PCT | CONTACT STUDENTS | 11/03-11/04 | 1/26-1/27 CONTACT
94.37% 285 302 125 71 243




9™ GRADE ON TRACK

*85% of
ALL
Current
8th
graders at
the end of

Q3




CONGRATULATIONS!
GOLDEN APPLE AWARD WINNERS

E Sain Batman
2024

Winston-Dillard
School District
Golden Apple Award




CONGRATULATIONS!
GOLDEN APPLE AWARD WINNERS

-

{ g } Donna Rexford

=, 2024
Winston-Dillard
School District

Golden Apple Award
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2024 OSBA
BOARD CONFERENCE

Lift Havough the Beard | cadershilp [rstitute

Registration is now open!

Aug. 9-11 | Salem Convention Center

COST:
Preconference Workshop: $305 per person
Administrative Professionals Workshop: $305 per person
Summer Board Conference: $385 per person

Register now

All registration will be closed on July 19.
Mo registration will be done after that date unless you register in-person, on-site

at the event. There is an extra 5100 fee for on-site registration.

There is a 5100 cancellation fee.
Mo refunds will be accepted after July 19, 2024.

Conference Highlights:

« Workshop strand for admin professionals on BoardBook

+ Book Study on Kim Scott's “Radical Candor”

s+ Hot Topics and Region Roundtables

s Leadership Institute bronze and gold level courses such as board
govermnance essentials, policy fundamentals and more!

+ Join the morning coffee conversations to connect and exchange
ideas

« Visit with exhibitors



Friday, Aug. 9

Preconference

Join us for the OSBA Leadership
Institute on Friday, Aug. 9! This
full-day preconference is designed
for both new and experienced board
members, administrative
professionals, and superintendents.

Attendees will participate in all five
accredited Leadership Insfitute Silver
level courses, with topics ranging
from community engagement to
accountability to effective
governance. At the end of the day,

participants will earn a Silver level

certificate of completion.

Administrative
Professionals
Workshop

For administrative professionals,
connect with colleagues while
enhancing your skills in cybersecurity
for Al tools, election procedures,
conflict resolution, minute-taking, and

maore.

Saturday, Aug. 10

Lunch presentation by the Coalition of Oregon
School Administrators

Shelly Regaiani, COSA senior director, leaming,
equity and communications

In this interactive session, you will learmn how to
leverage data to understand division better, hold

respectful and productive conversations, and find

commeon ground. We'll discuss ways to bring

people together on critical issues such as bonds,

staff morale and retention, student academic

Success and more.



Agenda at a Glance

Hotel Reservations

Before you can reserve lodging in the OSBA hotel block, you must be
registered for the conference. O5BA has negotiated a special rate for
conference attendees. Booking information will be provided in the registration

confirmation email.

All reservations should be made before Monday, July & Room availability and

conference rates cannot be guaranteed after this date.

Visit the FAG

Questions? Contact Charissa Geib at coeib@osba.org or call 503-538-2300.


















The timelines established in each step of this procedure may be extended upon mutual consent of the
district and the complainant in writing, but will not be longer than 30 days from the date of the submission
of the complaint at any step. The overall timeline of this complaint procedure may be extended beyond 90
days from the initial filing of the complaint upon written mutual consent of the district and the
complainant.

The complainant, if a person who resides in the district, or a parent or guardian of a student who attends
school in the district or a student, is not satisfied after exhausting local complaint procedures, the district
fails to render a written decision within 30 days of submission of the complaint at any step or fails to
resolve the complaint within 90 days of the initial filing of the complaint, may appeal' the district’s final
decision to the Deputy Superintendent of Public Instruction under Oregon Administrative Rules (OAR)
581-002-0001 — 581-002-0023.

! An appeal must meet the criteria found in OAR 581-002-0005(1)(a).

Discrimination Complaint Procedure — AC-AR
2-3









Chevron U.S.A. Inc. v. Echazabal, 536 U.S. 73 (2002).
Americans with Disabilities Act Amendments Act of 2008.

9/23/10 | RS Americans with Disabilities Act — ACA
2-2









Transition Plan

Services, Programs, Activitié

transition plan’ shall be developed by the district to address any structural changes required to
ieve employment practices, services, programs and activities; the accessibility to include:

a.  An opportunity for interested persons, including individuals with disabilities or organizations
representing individuals with disabilities to participate in the development of the transition
plan by submitting comments;

b. A‘ﬁcation of physical obstacles in facilities that limit accessibility to individuals with

facilities accessible and/or steps and schedule necessary to complete the identified changes;
d.  An identification of the official responsible for implementation of the plan;
e.  An identificatige=efsteps that will be taken during each year of the transition period if longer

ccessibility

4. All district services, programs and activities shall be readily accessible to and usable by individuals
with disabilities. In order to achffesgcessibility, structural and nonstructural methods such as the
acquisition or redesign of equipghenigassignment of aides to beneficiaries and the provision of
services at alternate accessible sftes will be considered. Final decision of an appropriate method of
providing program accessibility will be determined by the district in accordance with the provisions
of the ADA:

a.  Physical changes to an existing buildig€, aduisition or construction of additional facilities will
be required only when there is no oth{ Ble way to make the services, programs or
activities accessible; \ - 4

b.  Priority will be given to the method that results in the most integrated setting to encourage
interaction among all users of the services, programs or activities, including individuals with
disabilities;

c No action will be taken that would fundamentally
result in undue financial or administrative burden to thadistrict. Any such determination will
take place as follows:

(1)  The decision will be made by the superintendent or designee;

(2)  All resources available for use in the funding and operatjes=ed the services, programs or
activities will be considered; i

(3) A written statement of the reasons for reaching such degj b ion Wlll be maintained on file;

(4) The district will take other action appropriate to ensure that individuals with disabilities
receive the benefits of such services, programs and activities that would not result in
such alteration or burden as determined by the district.

2/26/09 | RS Americans with Disabilities Act — ACA-AR(1)

2-14






Job Application Forms

P

b.

Reasonable Accommodations - General

application forms shall be reviewed and revised as appropriate to include:

Notice of the district’s responsibilities under the ADA (see job posting notice);

A statement asking applicant whether they require any reasonable accommodation for the
hiring process. The hiring process may include, e.g., an interview, a timed written test or job
demonstration;

Al @ for applicant to provide documentation verifying the need for a reasonable
acgomgnodation, if deemed necessary by the district;

irdination of any health questions such as:

(1) Have you ever had or been treated for any of the following conditions or diseases
(followed haa checklist)?
S Yonditions or diseases for which you have been treated in the past three

et been hospitalized? If so, for what condition?
(4) Have you ever been treated by a psychiatrist or a psychologist? If so, for what condition?
(5) Have you ever been treated for any mental or emotional condition?

(N

(8) Do you have any physical defects which prevent you from performing certain kinds of
work? If yes, describe such defects and specific work limitations.

(9) Do you have any disabilities or impairments which may affect your performance in the

(11) Have you ever been treated for - o
(12) Have you ever filed for workers’ compensation benefits or had a work-related injury?

8.  The district will provide reasonable accommodations to qualfjied individuals with disabilities who
are part-time, full-time or probationary employees or appteffts for employment, unless to do so
would cause undue hardship. Reasonable accommodations include:

a.  Modifications or adjustments to a job application process that gaebde a qualified applicant with
a disability to be considered for the position the qualified applfcant desires; or

b.  Modifications or adjustments to the work environment or to th manner or circumstances
under which the position held is customarily performed that enablc a qualified individual with
a disability to perform the essential functions of that position; or

¢.  Modifications or adjustments that enable an employee with a disability to enjoy equal benefits
and privileges of employment as are enjoyed by other similarly situated detricty
without disabilities. :

2/26/09 | RS Americans with Disabilities Act — ACA-AR(1)
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Reasonable Accommodations - Requests

9. qualified individual with a disability should request a reasonable accommodation when they

ows there is a workplace barrier that is preventing them, due to a disability, from effectively

competing for a position, performing a job or gaining equal access to a benefit of employment.
Reasonable accommodation requests will be guided by the following provisions:

To reguest a reasonable accommodation, an individual may use “plain English” and need not

B by a family member, friend, health-care professional or other representative;
Requests will not be required to be in writing;
When the disability and/or the need for an accommodation is not obvious, the district may

documentatiof
accommodatiy :
of information 185 seeking regarding the disability, its functional limitations and the need for
reasonable accommodation. The district recognizes it may not request an individual’s complete
medical record;

P rcqgested when both the disability and the need for the
accommodation are obviofisesfthe individual has already provided the district with sufficient
information to substantiatd that they have an ADA disability and needs the reasonable
accommodation requested;

The district may send an individual to a health-care professional of the district’s choosing, at
district expense, for the purpose of docymenting a disability and/or the need for
accommodation, only if the individuajfhas p8pvided insufficient information from their treating
provider to substantiate that the disab{ Jhts or an accommodation is needed.

Job Interview Procedures

10.  Job interview procedures shall be reviewed to ensure:

a.

2/26/09 | RS

asefeader, Braille, audlo recordings, written
materials, sign language and interpreters for individuals w1th vision and hearing impairments
and personal assistance for individuals with manual impairments have been considered as
appropriate; B
Questions relating to the health of the applicant, the applicant’§
injuries and benefits have been eliminated, T
Applicant’s previous work history will be ascertained without reference to the applicant’s
disability. The specifics of prior job functions and the applicant’s ability to perform those
specific functions may be discussed;

Requirements that an applicant describe or demonstrate how they would pErforh
functions are required for all applicants in that job category. A particular ap
asked to describe or demonstrate how they would perform the job only wHias#
reasonably believes the applicant will not be able to perform a job function because of a
known disability. The applicant’s disability would be “known” either because it is obvious or
because the applicant has voluntarily disclosed that they have a hidden disability;

bilities and work-related

Americans with Disabilities Act — ACA-AR(1)
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Questions related to the applicant’s need to leave work to receive treatment or how often leave
may be necessary as a result of a disability have been eliminated. Regular work hours, leave
policies and attendance requirements may be explained and applicant asked if they will be able
to meet those requirements. The district may ask about an applicant’s prior attendance record
(e.g., “How many days the applicant was absent from their last job?”). The district may also
ask questions designed to detect whether an applicant abused their leave (e.g., “How many
Mondays or Fridays were you absent last year on leave other than approved vacation leave?”).

A Lo, preoffer stage, the district may not ask how many days an applicant was sick;
Qe " relating to applicant’s current illegal use of drugs are not likely to elicit information

abpuu applicant’s lawful drug use, unless the district administers a test for illegal use of
drfigs ar® the applicant tests positive for illegal drug use. In such cases, the district may
validate the test results by asking about lawful drug use or possible explanations for the
positive result other than the illegal use of drugs;

Questions relajrEg an applicant’s prior illegal drug use are not likely to elicit information
about a disabj§ & district may ask, e.g., whether the applicant has ever used illegal drugs,
when was theWast tighe they used illegal drugs or if they have used illegal drugs in the last six
months. The district will not ask questions about whether the applicant was a past drug addict.
These questions are impermissible at the preoffer stage;

Questions relating to an applicant’s drinking habits are not likely to elicit information related
to how much alcohol an affplicBat drinks or whether they have participated in an alcohol
rehabilitation program. The=ifrict may ask, e.g., whether the applicant drinks alcohol or
whether they have been ariested for driving under the influence;

Questions relating to an applicant’s arrest or conviction record have been included;

Selection and administration of employment tests will take place in a manner that leads to test
results that accurately reflect the skills tudes and whatever factors the tests purport to
measure, rather than the impaired sen§ hnual or speaking skills of the test subjects.
Performance of any nonessential skillf§ } any testing will not be allowed;

Physical agility/Physical fitness tests if tegftired, will be specifically job related and
administered to all applicants in a job category selected for interviews;

Applicant provides medical certification that they can safely perform a physical agility or
physical fitness test when required by the district; @#==%

Applicant assumes responsibility and releases the -r;» gict of liability for injuries incurred in
performing physical agility/physical fitness test reguirgdl by the district;

Applicant requests for reasonable accommodations in testmg will be allowed for qualified
individuals with a disability:

(1) Tests or exercises will be postponed as needed so that a fasonable accommodation can
be provided; ==

(2) Modified tests or exercises will be provided unless suchfaecammodation would change
the measurement of the essential job function being tested (i.e., provide reader to assist
with written test unless the ability to read is an essential job sklll)

Drug screening tests, if required, will be administered to all applicants in
selected for interviews;
Preemployment offer medical examinations shall not be conducted.

Americans with Disabilities Act — ACA-AR(1)
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Reference Check Procedures

1 ference check procedures shall be reviewed to ensure:
a.  Reference checks will be conducted on all applicants in a job category who meet the job

Job Offers

12. The process for all job offers shall be reviewgs

2/26/09 | RS

requirements and are selected for interviews. Careful and complete notes will be taken and
maintained. District officials conducting reference checks:

ore making a conditional offer of employment, may not ask previous employers or
er sources about an applicant’s:

(2) Disability;
(b)  Illness;

(c) compensation history;
(d) Restions that the district itself may not ask of the applicant.
(2) May as Nepsflious employer or other sources about the applicant’s:

(a) Job functions and tasks performed;
(b) The quality andsguantity of work performed;
(¢) How the job fj @ s were performed;

following job offer procedures:

(I)  After a conditional offer of employment is ¢g
whether the successful applicant will need aYeaggnable accommodation related to
anything connected with the job (i.e., job pegfornghince or access to benefits/privileges of
the job, etc.). If the district makes such an inquiry, it will consistently seek similar
information from all other successful applicants in the same job category;

(2)  The successful applicant will be informed of medical examination and/or medical history
requirements after an offer of employment has been madf and before the applicant
begins their employment duties. All entering employees§friie same job category will be
subjected to such medical examination and/or medical hlstemarequirements. An
individual’s workers’ compensation history will be included in all such medical history
inquiries;

(3)  The successful applicant will be informed that the job offer may be ¢est]
disability-related questions, medical examination and/or medical his

(4) A completed medical history form and release for medical records W
applicant’s signature and date may be required,;

(5) Information obtained from medical examinations and/or medical history inquiries may
be used for such purposes as:

fded, the district may inquire as to

gl successful

(a)  The verification of employment history;

Americans with Disabilities Act — ACA-AR(1)
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(b) To screen out applicants with a history of fraudulent workers’ compensation
claims;

(¢) To provide information to state officials as required by state laws regulating
workers” compensation and “second injury” funds;

(d) To screen out individuals who would pose a direct threat to the health and safety of
self or others in the workplace which could not be reduced to an acceptable level
or eliminated by a reasonable accommodation.

dability as defined by the ADA. Reasonable accommodations will be provided by the
district if such accommodation would enable the individual with a disability to perform
the essential functions of the job or otherwise meet eligibility requirements. The

essggommodation will be established by the district. In determining the
Aonable accommodation the district will:

(a) Det®rfine the essential functions of the job;

(b)  Consult with the individual who has the disability to determine their precise
limitations and how they may be overcome;

(¢) Identify, with iSSssance of the individual with the disability, potential reasonable

the reasonable accommodation that is most appropriate for the employee and the
employer. (In order to be reasonable, an accommodation must be effective. It is
not required that the best accommodatlon be selected as long as the selected
accommodation pr0V1des fh eqk

Reasonable accommodations cobside®d may include:

(a) Job restructuring;

(b) Modified work schedules;

(¢) Job reassignment;

(d) Making existing facilities used by empl
individuals with disabilities;

(e)  Acquisitions and/or modification of work policies including:

accessible to and usable by

(i)  Modification of leave or attendance procedugassas other such policies related
to working conditions (i.e., modification of g policy prohibiting employees
from eating or drinking for an employee witll insulin-dependent diabetes,
etc.); B

(i)  Qualified interpreters, note takers, transcription services, written materials,
telephone handset amplifiers, assistive listening systems, telephones
compatible with hearing aids, closed caption decoders, gperrand closed
captioning, telecommunications devices for deaf person; D’s), videotext
displays or other effective methods of making aurally ddlivegdd materials
available to individuals with hearing impairments;

(iii) Qualified readers, taped texts, audio recordings, Brailled materials, large
print materials or other effective methods of making visually delivered
materials available to individuals with visual impairments;

Americans with Disabilities Act — ACA-AR(1)
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Public Notice, Communications

13.

(iv) Acquisition or modification of equipment or devices;
(v)  Other similar services and actions for individuals with hearing, visual and/or
manual impairments.

(8) A determination will be made whether an accommodation is reasonable or an undue
burden by considering:

Nature and cost of accommodation;

Overall financial resources of facility;

Number of persons employed;

. Impact on operation of facility;

(e) Effect on expenses and resources;

(f)  Type of operation. Composition and functions of workforce. Geographic
sepgeagion, fiscal or administrative relationship of facilities.

examinatfesefesults and/or medical history inquiries will be rejected if the medical
condition poses a direct threat to the health or safety of others in the workplace. The
district shall consider whether the risk can be eliminated or reduced by a reasonable
accommodation by gemsig

(a)  The nature ang severlty of the potential harm to applicant or others in the

workplace; ©
(b) The likelihood that the potential harm will occur;
(¢)  Specific risk is identified and documented

(d) Risk is current and not sp
(e) Assessment of risk is basg
() Medical condition is a dirdgf thu#

(10) Should an offer of employment be withdrawn because of medical examination or
medical history inquiry results, the exclusmna criteria must be job related and
consistent with business necessity;

(11) Documentation will also include any determindtign that no reasonable accommodation
was available that would enable the individ®akte®perform the essential job functions or
that accommodation would impose an undue hardship on the district;

(12) Medical information will be kept confidential:

(@ Medical information must not be maintained in pefsonnel file;

(b) Medical information will be released only to thosgfwith “need to know” and/or
“need to reach in emergency situations” (i.e., imm&se supervisors, etc.);

(¢) Medical information records will be maintained a minimum of one year.

Notice of the district’s compliance with Section 504 of the Rehabilitation Act off1973fthe
Americans with Disabilities Act of 1990 and the Americans with Disabilities Act Amendments Act
of 2008 (ADA) shall be displayed at each district facility and provided, as necessary, in appropriate
accessible formats to applicants, participants, beneficiaries, professional organizations and other
interested persons to include:

2/26/09 | RS Americans with Disabilities Act — ACA-AR(1)
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Pertinent provisions, duties and requirements of the ADA and its applicability to the district’s
employment practices, services, programs and activities, including the duty to reasonably
accommodate upon request and with advance notice. In its effort to provide communications
with individuals with disabilities that are as effective as communications with others, the
district will also provide the following:

(1) Individual to contact for services or questions, including office location and phone

___number;

tice of Equal Employment Opportunity Commission (EEOC) requirements displayed
conspicuous places for all job applicants and employees;

Renage displayed at all inaccessible entrances to each of the district’s facilities directing

users to accessible entrances or to location at which information can be obtained about
accessible facilities;

(4) Signage gispdayed at all accessible entrances to the district’s facilities. The international

for acssibility shall be used;

(5) AppropW§ate agkiliary aids and services that may include:

(a) Qualified interpreters, note takers, computer-aided transcription services, written
materials, telephone handset amplifiers, assistive listening systems, telephones
compatible wifFfiegring aids, telecommunications devices for deaf persons

(b) TDD’s, computer terminals and/or communications boards for individuals with
speech impairments;

(c)  Qualified readers, taped texts, audio recordings, Brailled materials, large print
materials and assistance 1 g items for individuals with vision impairments;

(d) Telephone accessibility t§ ,
police, fire, ambulance ancashdl emergency services;

(e)  Other equally effective communications devices, services and actions.

(6) Consultation with the individual with a disabikity to determine the most appropriate
auxiliary aid or service. Priority will be givégto the auxiliary aid or service that results
in the most integrated setting to encourage interagion among all users, including those
with disabilities. Primary consideration will Wes#ven to the expressed request of the
individual with a disability. The district may select an alternative auxiliary aid or service
should it determine that another equally effective means of communication is available
or that the means chosen by the individual with a disabiffgF=®duld result in a
fundamental alteration in the services, programs or activikessor in undue financial and
administrative burden to the district; P

(7)  Training to employees as needed on the acceptance and handling of telephone relay
services for individuals with disabilities;

(8) Information to employees through different means, including computers, bulletin boards,
mailboxes, posters and public address systems. The district will ensgre t employees
with disabilities have access to information that is provided to other ¥ly situated
employees without disabilities, regardless of whether they need sucliaééfmation to
perform their jobs.

Americans with Disabilities Act — ACA-AR(1)
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New Construction/Alterations

I Al facilities designed, constructed or altered after January 26, 1992 shall be readily accessible and
afable by individuals with disabilities. The district will ensure:

Alterations to existing facilities will take place in a manner that results in the altered portion of
the facility being readily accessible to persons with disabilities. Alterations must not decrease

Al @ s deemed necessary to the path of travel in existing facilities requiring extensive
gFreRuring or burdensome expense will be made in a timely fashion. Priority will be given to
thd fol ing (in order):

(1)  Entrances and routes to the altered area;
(2) i
3)
)

Appropriate requirements of either the Uniform Federal Accessibility Standards (UFAS) or
Americans with Disabilities Act Accessibility Guidelines (ADAAG) will be met, including

Posthires/Current Employees

15.  All posthire and current employee Board pof#€ics

2/26/09 | RS

%qnd practices shall be reviewed to ensure:

Wistoyy inquiries required by the district will be job
related and consistent with business nece: 1ty This will not prohibit the district from requiring
proof of illness to substantiate a request for sick leave. Medical examinations and/or medical
history inquiries may be administered by the district when:

(1) An employee is having difficulty performing theg job effectively. The medical
examination may be necessary to determinetfth@employee can perform essential job
functions with or without a reasonable accommodation

(2) Anemployee becomes disabled. An employee injured on or off the job, who becomes ill
or otherwise suffers any other condition that meets the ;.5-. gments of a disability as

the job with or without a reasonable accommodation. SUh an examination or inquiry

may also be required when the employee wishes to returfF@=®ork after an illness or

injury. The district will:

(a) Determine if the employee meets the ADA definition of an ingeesdyal with a
disability if a reasonable accommodation has been requested, |

(b) Determine if the employee can perform the essential functionsjof the job currently
held (or held before the injury or illness), with or without reasonable
accommodation, and without posing a direct threat to the health or safety of others

which could not be reduced or eliminated by a reasonable accommodation;

Americans with Disabilities Act — ACA-AR(])
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(¢) Identify an effective accommodation that would enable the employee to perform
the essential job functions in the current (previous) job or in a vacant job for which
the person is qualified with or without a reasonable accommodation.

(3) Anemployee requests a reasonable accommodation on the basis of disability;
(4) Administered as part of a voluntary employee “wellness” and health screening program.

Procedures for reporting and investigating employee on-the-job injury or illness will be
@ ted. The district will:

Rgguire employees complete workers’ compensation form;
(2) Investigate, as necessary, documenting circumstances that led to injury and review all
employee work-related injury or illness on a case-by-case basis.

Procedures .
to any injury §
will: A

unicating with health-care providers regarding employees off-work due
¥s will be implemented. The district, as necessary, and at its discretion

(1)  Provide health-care provider with detailed description of regular job activities, physical
movement, durationgafphysical exertions and job description;

(2)  Write detailed quest; @ br the health-care provider to answer that may assist the district

in determining any gas
(3) Ask for employee wtitten release authorizing district representative to consult with the

employee’s own health-care provider.

Procedures for employees not able to pg
or injury will be implemented. The di§

gn essential job functions completely after illness
& 11:

(1)  Determine whether temporary light@uty assignment is possible. In accordance with the
ADA, the district is not required to create a “light duty” position unless the “heavy duty”
tasks an injured employee can no longer perform are marginal job functions which may
be reallocated to co-workers as part of a reagniasle accommodation;

(2) Determine whether job can be restructured, ST g or trading duties with other workers.
Job restructuring as a reasonable accommodgtiogmay involve reallocating or
redistributing the marginal functions of the job, altering when and/or how an essential or
marginal function is performed. Marginal functions of a job that cannot be performed by
an individual with a disability may be exchanged for marginal job functions performed
by one or more other employees. The district is not requfred to reallocate essential
functions of a job as a reasonable accommodation. The diStrict may switch the marginal
functions of two or more employees in order to restructifke=s=pob as a reasonable
accommodation;

(3) Determine whether a modified or part-time work schedule may be selected as a
reasonable accommodation unless modifications would cause an ungeeshardship. A
modified schedule may involve adjusting arrival or departure times,§ §ing periodic
breaks, altering the time when certain functions are performed, alloing tle employee to
use accrued paid leave or providing additional unpaid leave. If modifyng an employee’s
work schedule poses an undue hardship, the district shall consider reassignment to a
vacant position that would enable the employee to work the hours requested. Requests
for modified or part-time work schedules for an employee covered under both the ADA
and Oregon Family Leave Act (OFLA) or Family Medical Leave Act (FMLA) will be

Americans with Disabilities Act — ACA-AR(1)
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considered separately. The district will determine the employee’s rights under each
statute to determine the appropriate actions to take;

(4) Determine whether reassignment to a vacant position is possible. “Vacant” means that
the position is available after the employee asks for a reasonable accommodation or that
the district knows that it will become available within a reasonable amount of time.
Reassignment is the reasonable accommodation of last resort and required only after it
has been determined that there are no effective accommodations that will enable the

ployee to perform the essential functions of their current position or all other

sonable accommodations would impose undue hardship.

The employee must be qualified for the position — satisfy the requisite skill,
experience, education and other job-related requirements of the position — but
need not be the best qualified person to fill the position.

(b) Rloyee must be able to perform the essential functions of the position with
o} a reasonable accommodation.
(c) | ct is not required to bump an employee from a job in order to create a

, nor does it have to create a new position.

(5)  Gather information from employee, health-care provider(s), consultants, etc. as to
needed modiﬁcatio =ffenolicies, facilities, equipment, special aids and services that may

(6) Document all distrig efforts to provide reasonable accommodations.

Qualified individuals with a disability not fully recovered from injury will not be returned to
work when:

(1) The employee cannot perform tfe esse] tial functions of the job they hold or desires with
or without a reasonable accomniy ;

(2) The return of the employee to work would pose a significant risk of substantial harm to
self or others in the workplace and that could not be reduced to an acceptable level with

a reasonable accommodation;

(3)  The return of the employee to a light duty pfgition involves a totally different job from
the job that the employee performed before the Tury. A vacant light duty position
already available for which an injured emp[Speeffs qualified may be a reasonable
accommodation;

(4) It is demonstrated that the accommodation will cause an undue hardship or result in
excessive financial and administrative burden as definedges=the ADA, and as evidenced

by the district.

—_—

Unpaid leaves will be provided to qualified individuals with a'diSability when a reasonable
accommodation cannot be made in the employee’s current job. The district will comply with
all workers’ compensation reinstatement rights to available and suitable employment;

Leave of absence or attendance policies will not discriminate against qual Freasgdividuals with
de they have a
§s. i h as those
forbidding leave during the first six months of employment are also not subJ ect to challenge
because they may have a more severe impact upon individuals with disabilities. An employer
with a “no-leave” policy, however, may have to consider providing leave as a reasonable
accommodation unless doing so would impose an undue hardship on its operation.) The

Americans with Disabilities Act — ACA-AR(1)
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Step 2

Step 3

Step 4
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ACA-AR(2)

eviewed:

ADA Grievance Procedure

Any complaint shall be presented in writing to the compliance officer within 180 days from
date of alleged discrimination. It must include the following:

a.  Name arfl gs of the individual or the representative filing the complaint;

b.  DescriptiSagf#he alleged discriminatory action in sufficient detail to inform the district
of the nature and date of the alleged violation;

c.  Signature by the complamant or by someone authorized to do so on their behalf;

d.  Identification (by narggsif possible) of the alleged victims of the discrimination for any

complaint filed on -m classes or third parties.

The compliance officer shdll thoroughly investigate the complaint, notify the person who has
been accused of discriminating, permit a response to the allegation and arrange a meeting to
discuss the complaint with all concerned parties within 10 working days after receipt of the
written complaint, if deemed necessary 4 ompliance officer shall give a written answer to
the complainant within 15 working dag treceipt of the written complaint.

If the complainant is not satisfied with the answer of the compliance officer, they may submit a
written appeal to the superintendent or designee indicating with particularity the nature of
disagreement with the answer and reason underlying such disagreement. Such appeal must be
filed within 10 working days after receipt of the ¢ ®nce officer’s answer. The
superintendent or designee shall arrange a meeting Witgthe complainant and other affected
parties, if requested by the complainant, at a mutusily adreeable time to discuss the appeal.

10 working days.

If the complainant is not satisfied with the answer, an appeal tofthe Board may be filed within
10 working days after receipt of the Step 3 answer. The Board SiE=within 20 working days,
conduct a hearing at which the complainant shall be given an opportunity to present the
complaint. The Board shall give a written answer to the complainant w1th1n 10 working days
following completion of the hearing. ==

ADA Grievance Procedure — ACA-AR(2)
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Step 5 If the complainant is not satisfied with the decision of the Board, a complaint may be filed with
the Coordination and Review Section, Civil Rights Division, U.S. Department of Justice
(student complaints) or the U.S. Department of Labor, Equal Employment Opportunity
Commission or Oregon Bureau of Labor and Industries (employment complaints).

Individuals may initiate complaint procedures and/or civil actions with or without first complying with
local complaint procedures.

2/26/09 | RS ADA Grievance Procedure — ACA-AR(2)
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Winston-Dillard School District 116

Code: ACB-AR
Adopted: 12/09/20
Revised/Readopted: 10/12/22
Orig. Code(s): ACB-AR

Bias Incident Complaint Procedure

The terms “bias incident” and “symbols of hate” are defined in policy. Persons impacted by a bias incident
or display of a symbol of hate shall be defined broadly to include persons directly targeted by an act, as
well as the community of students as a whole who are likely to be impacted by the act.!

Step 1: When a staft member learns of a potential bias incident or display of a symbol of hate, the staff
member will prioritize the safety and well-being of all persons impacted and promptly report
the incident to the building administrator.

Step 2: The administrator shall acknowledge receipt of the complaint, reduce the complaint to writing,
and investigate any complaint of a bias incident. Responding staff will recognize the
experience of all persons impacted, acknowledge the impact, commit to taking immediate
action, and commit to preventing further harm against those persons impacted from taking
place. Educational components and redirection procedures, if any, will:

. Address the history and impact of bias and hate;

o Advance the safety and healing of those impacted by bias and hate;

. Promote accountability and transformation for people who cause harm; and
J Promote transformation of the conditions that perpetuated the harm.

The administrator must consider whether the behavior implicates other district policies or civil
rights laws, and if so, respond accordingly?.

The administrator will make a decision within 10 days of receiving the complaint.

All persons impacted by the act will be provided with information? relating to the investigation
and outcome of the investigation, including:

J Notice that an investigation has been initiated;

° Notice when an investigation has been completed;
o Findings of the investigation and the final determination based on those findings;
J Actions taken to remedy a person’s behavior and prevent reoccurrence; and

! The term “complainant” in this administrative regulation includes persons filing formal complaints and persons reporting bias
incidents, regardless of whether the complainant is a victim. Similarly, the term “complaint” includes any report, information or
complaint.

2 The nature of the behavior or act must determine the process used to respond; what rights and protections are available to the
person(s) impacted by the behavior or act; and an individual’s right to appeal to the Oregon Department of Education or the
U.S. Department of Education.

? For additional information regarding required notices, see OAR 581-022-2312(4)(e)(E).

R11/30/21 | RS Bias Incident Complaint Procedure — ACB-AR
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practices. The materials will include reporting procedures, educational processes, and possible
consequences.

When necessary, timelines may be adjusted by the district by communicating to all parties in writing. This
communication must include a new timeline and an explanation of why the timeline must be adjusted.
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For example, everyone within a county has a general interest in the fire department, but the person who
sells the uniforms to the fire department has a legislative or administrative interest in the fire department
that is distinct from the general public.

Determining the Value of Gifts

The fair market value of the merchandise, goods, or services received will be used to determine benefit or
value.

“Fair market value” is the dollar amount goods or services would bring if offered for sale by a person who
desired, but was not obligated, to sell and purchased by one who is willing, but not obligated, to buy. Any
portion of the price that was donated to charity, however, does not count toward the fair market value of
the gift if the Board member does not claim the charitable contribution on personal tax returns. Below are
acceptable ways to calculate the fair market value of a gift:

1. In calculating the per person cost at receptions or meals the payor of the Board member’s admission
or meal will include all costs other than any amount donated to a charity.

For example, a person with a legislative or administrative interest buys a table for a charitable dinner
at $100 per person. If the cost of the meal was $25 and the amount donated to charity was $75, the
benefit conferred on the Board member is $25. This example requires that the Board member does
not claim the charitable contribution on personal tax returns.

2. For receptions and meals with multiple attendees, but with no price established to attend, the source
of the Board member’s meal or reception will use reasonable methods to determine the per person
value or benefit conferred. The following examples are deemed reasonable methods of calculating
value or benefit conferred:

a.  The source divides the amount spent on food, beverage and other costs (other than charitable
" contributions) by the number of persons whom the payor reasonably expects to attend the
reception or dinner;
b.  The source divides the amount spent on food, beverage and other costs (other than charitable
contributions) by the number of persons who actually attend the reception or dinner; or
c.  The source calculates the actual amount spent on the Board member.

3. Upon request by the Board member, the source will give notice of the value of the merchandise,
goods, or services received.

4. Attendance at receptions where the food or beverage is provided as an incidental part of the
reception is permitted without regard to the fair market value of the food and beverage provided.

Value of Unsolicited Tokens or Awards: Resale Value

Board members may accept unsolicited tokens or awards that are engraved or are otherwise personalized
items. Such items are deemed to have a resale value under $25 (even if the personalized item cost the
source more than $50), unless the personalized item is made from gold or some other valuable material
that would have value over $25 as a raw material.

HR1/14/16 | PH Board Member Ethics and Conflicts of Interest — BBFA
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Entertainment

Board members may not solicit or accept any gifts of entertainment over $50 in value from any single
source in a calendar year that has a legislative or administrative interest in any matter subject to the
decision or vote of the Board member unless:

1. The entertainment is incidental to the main purpose of another event (i.e., a band playing at a
reception). Entertainment that involves personal participation is not incidental to another event (such
as a golf tournament at a conference); or

2. The Board member is acting in their official capacity for a ceremonial purpose.

Entertainment is ceremonial when a Board member appears at an entertainment event for a
“ceremonial purpose” at the invitation of the source of the entertainment who requests the presence
of the Board member at a special occasion associated with the entertainment. Examples of an
appearance by a Board member at an entertainment event for a ceremonial purpose include throwing
the first pitch at a baseball game, appearing in a parade and ribbon cutting for an opening ceremony.

Exceptions
The following are exceptions to the ethics rules on gifts:

1.  Campaign contributions are not considered gifts under the ethics rules;

2. Gifts from “relatives” and “members of the household” to the Board member are permitted in an
unlimited amount; they are not considered gifts under the ethics rules;

3. Informational or program material, publications, or subscriptions related to the recipient’s
performance of official duties;

4. Contributions made to a legal expense trust fund if certain requirements are met;

5. Food, lodging, and travel generally count toward the $50 aggregate amount per year from a single
source with a legislative or administrative interest, with the following exceptions:

a.  Organized Planned Events. Board members are permitted to accept payment for travel
conducted in the Board member’s official capacity, for certain limited purposes:

(1) Reasonable expenses (i.e., food, lodging, travel, fees) for attendance at a convention,
fact-finding mission or trip, or other meeting do not count toward the $50 aggregate
amount IF:

(a) The Board member is scheduled to deliver a speech, make a presentation,
participate on a panel, or represent the district; AND

(1)  The giver is a unit of a:

1)  Federal, state, or local government;
2)  An Oregon or federally recognized Native American Tribe; OR
3)  Nonprofit corporation.

HR1/14/16 | PH Board Member Ethics and Conflicts of Interest — BBFA
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4. To conduct deliberations with persons designated by the governing body to negotiate real property
transactions. (ORS 192.660(2)(e))

5. To consider information or records that are exempt by law from public inspection.
(ORS 192.660(2)(f))

6.  To consult with counsel concerning the legal rights and duties of a public body with regard to
current litigation or litigation likely to be filed. (ORS 192.660(2)(h))

7. To review and evaluate the employment-related performance of the chief executive officer of any
public body, a public officer, employee or staff member who does not request an open hearing.
(ORS 192.660(2)(i))

8.  To consider matters relating to school safety or a plan that responds to safety threats made toward a
school. (ORS 192.660(2)(k))

9. To consider matters relating to the safety of the governing body and of public body staff and
volunteers and the security of public body facilities and meeting spaces. (ORS 192.660(2)(0))

10.  To consider matters relating to cyber security infrastructure and responses to cyber security threats.
(ORS 192.660(2)(p))

11. To review the expulsion of a minor student from a public elementary or secondary school.
(ORS 332.061(1)(a))

12. To reviewgiﬁeﬁmtters pertaining to or examination of the confidential records of a student. (ORS

332.061(1)(b))

Members of the press may attend executive sessions except those matters pertaining to:

1. Deliberations with persons designated by the Board to carry on labor negotiations;
2. Hearings on the expulsion of a minor student or examination of the confidential records of a student;
and

3. Current litigation or litigation likely to be filed if the member of the news media is a party to the
litigation or is an employee, agent or contractor of a news media organization that is a party to the
litigation.

If an executive session is held pursuant to ORS 332.061, the following shall not be made public: the name
of the minor student; the issue, including the student’s confidential records; the discussion; and each Board
member’s vote on the issue.

Minutes shall be kept for all executive sessions.

Content discussed in executive sessions is confidential except as provided by law. Board members and the
media are instructed not to disclose information obtained in executive session except when specifically
authorized to do so or as required by law.

END OF POLICY
8/30/23 | SL Executive Sessions — BDC
2-3

































HR10/05/21 | SL/LF Public Comment at Board Meetings — BDDH
4-4



















































FIELD TRIP REQUESTS
June 12, 2024

_.I.:.)_{-_\_'_I'E SCHOOL CLASS/GROUP TRAVELING TO
P 192 T i)
05/22 8 05/29 " BES ~2NDGR U ELKTON BUTTERFLY FARM
5/23/2024 MES ALL STUDENTS DHS - BAND & CHOIR CONCENT
6/3/2024 LES & MES " i5TH GRADE BAND "~ WMS - SCHOOL TRANSITION " " .
6/3/2024 WMS 7THGRADE TENDOWN BOWLING
6/4/2024 DHS " "iSENIORS """ " MES & ELEM SCHOOLS FOR GRAD WALK THROUGH "~ """
6/4/12024 WMS BAND LES & MES REHEARSAL
6/5/2024 LES. 3RD GRADE " DOUGLAS COUNTY MUSEUM """~~~ .
6/512024 LES & MES ~ i5TH GRADE BAND S e
6./.§./.g.024 : V\(M"S" .§.'.I.'.!—| GRA.DE"SCIENIQE" UCQ"E.OOL - I§§T HYDB.QDYNAMICS OF MILK JUG BOATS
6/11/2024 MES ALL STUDENTS DHS - FIELD DAY ACTIVITIES . R
6/12/2024 WMS 6TH GRADE TEN DOWN BOWLING e




Winston-Dillard School District #116

2023-2024

Estimate through

23/24 BUDGET 05/31/2024 23/24 PROJECTED
REVENUES
Property Taxes - Current $ 3,700,000 $ 3,489,809 $ 3,600,000
Property Taxes - Prior Years 200,000 60,031 100,000
County Sales Back Taxes 15,000 - 15,000
HERT (Heavy Equip) & HB5006 (Wildfire) - New 10,000 2,937 10,000
Back Property Tax Interest Earnings 8,000 9,940 10,000
Interest on Investments - Current Rate of 5.2% 125,000 368,270 380,000
Admissions from Other Schools 10,000 - 10,000
Student Fees 10,000 - 10,000
Rentals/Lease Income - - -
Contributions/Donations - - -
Textbook Sales and Rentals - - -
Recovery of Prior Year Expenditure 42,000 - 42,000
Miscellaneous 10,000 16,410 16,500
County School Fund 150,000 - 150,000
ESD Apportionment 115,000 113,518 113,518
State School Fund 23/24 12,350,000 12,338,801 12,350,000
State School Fund 23/24 Adj Estimate - - (11,199)
SSF High Cost Disability 23/24 - 148,261 148,261
SSF Small HS Grant 23/24 - - -
State School Fund Prior Year 22/23 Adj - 304,802 304,802
SSF High Cost Disability Prior Year 22/23 Adj - 119,281 119,281
SSF Small HS Grant Prior Year 22/23 Adj - (63,378) (63,378)
SSF NSLP Match - - -
Common School Fund (State Owned Rangelands) 180,693 87,574 180,693
Federal Forest Fees - - -
Transfer In (From Fund 200 - ODOE) 32,000 - 32,000
Sale/Loss of Fixed Assets 10,000 - 10,000
SUB TOTAL REVENUES $ 16,967,693 $ 16,996,256 $ 17,527,478
Beginning Fund Balance 4,538,150 5,205,959 5,205,959
TOTAL REVENUES $ 21,505,843 $ 22,202,215 $ 22,733,437
EXPENDITURES
Salaries $ 8,845,397 $ 6,756,584 $ 8,500,000
Payroll Costs 5,483,796 3,622,437 4,600,000
Purchased Services 3,503,650 2,605,138 3,503,650
Supplies & Materials 1,779,450 1,476,310 1,650,000
Capital Outlay 220,000 53,001 150,000
Other Objects 278,550 296,168 300,000
Transfer/NSLP Food Service Program - - -
Transfer to Capital Project - SSF - Supplemental - - -
Transfer to QSCB Fund 300 45,200 - 45,200
Transfer to Capital Project Fund 400 194,800 - 194,800
SUB TOTAL EXPENDITURES $ 20,350,843 $ 14,809,638 $ 18,943,650
Contingency 455,000
Unappropriated, Reserved for Next Year 700,000 - -
TOTAL EXPENDITURES $ 21,505,843 $ 14,809,638 $ 18,943,650
TOTAL ESTIMATED REVENUES 22,733,437
TOTAL ESTIMATED EXPENDITURES 18,943,650
Estimated Ending Fund Balance $ 3,789,787

(Of the $21,505,843 budget the estimated the ending fund balance is 17.6%)




Fund 200 and 250

23/24
PROJECTED

$ 1,892,633
1,078,542
459,700
330,000
907,008

32,000

$ 4699882

23/24
PROJECTED

Estimate
Fund 200 - Grants 23/24 through
and Projects Fund BUDGET 05/31/2024
EXPENDITURES
Salaries $ 1,892,633 $ 1,372,738
Payroll Costs 1,078,542 808,644
Purchased Services 459,700 327,260
Supplies & Materials 285,195 316,553
Capital Outlay 951,812 148,605
Other Objects - 3,910
Transfers to Other Funds 32,000 -
TOTAL EXPENDITURES $ 4,699,882 $ 2,977,710
Estimate
Fund 250 - Food 23/24 through
Service Fund BUDGET 05/31/2024
EXPENDITURES
Salaries $ 241,342 $ 165,420
Payroll Costs 173,012 105,408
Purchased Services 102,000 138,934
Supplies & Materials 725,000 264,966
Capital Outlay 150,000 93,807
Other Objects 5,000 2,015
Contingency - -
TOTAL EXPENDITURES $ 1,396,354 $ 770,551

$ 241,342
173,012
120,000
707,000
150,000

5,000

$ 1,396,354



Fund 300 and 400

Estimate

Fund 300 - Debt 23124 through 23124

Service Fund BUDGET 05/31/2024 PROJECTED

EXPENDITURES

Principal and Interest $ 2,735,000 $ 2,721,882 $ 2,735,000
Contingency 1,697,600 - -
TOTAL EXPENDITURES $ 4,432,600 $ 2,721,882 $ 2,735,000

PERS Side Acct pmts for 23/24 are $1,576,988.50 and will escalate to $1,813,608 with final pmt in 2028.
GO Bond Series 2019 (DHS) payment for 23/24 is $1,078,200. Final pmt 2039.
QSCB payment for 23/24 is $54,090 and remains consistent through 2027.

. Estimate
Fund 400 - Capital 23/24 through 23/24
Project Fund BUDGET 05/31/2024 PROJECTED
EXPENDITURES
Purchased Services $ - $ - $ -
Supplies & Material - 113,388 113,388
Capital Outlay 1,239,200 384,481 1,125,812

Other Objects - - -

Contingency - - -

TOTAL EXPENDITURES $ 1,239,200 $ 497,868 $ 1,239,200
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REGULAR SESSION

PRESENT: Jasmine Geyer Jeremy Mitchell  Lorna Quimby Bob Shigley
Curt Stookey Kim Kellison Kim Shigley

1. Call To Order: 7:00 pm
2. Pledge of Allegiance: Led by Jeremy Mitchell.

3. Roll Call - Establishment of a Quorum: All five board members in attendance.
(Jasmine Geyer, Jeremy Mitchell, Lorna Quimby, Bob Shigley, Curt Stookey)

4. Honoring of Retirees
4.A. Rob Boye', Dir. of Instructional Svc. - 16 Years of Service
4.B. Donna Rexford, WMS Teacher - 36 Years of Service

5. Superintendent Academic Awards - Secondary
5.A. Dillard Alternative High School - Nathan Friedrich
5.B. Winston Middle School - Willow Swales

6. Douglas High School Student Representative

Colby O’Toole, ASB President reported that the juniors and seniors enjoyed prom that was held
at UCC in the Lane Center. The annual DHS Plant sale recently took place but the weather had
an affect on sales. Plants are still available and that information along with prices will be posted
on the website. Baseball is getting closer to playoffs and softball is undefeated in league. Trap
club is now in 15t place for the first time since the club has begun. Colby shared that this report
would be his last as he will be attending University of Oregon this fall. He thanked the board,
Mrs. Kellison and the community for the opportunity to provide the monthly report and the
support they have given.

7. INTERMISSION

8. IRRE Data Survey Presentation
Steve Amstutz, Dir of Measuring What Matters shared the data from the annual surveys
collected from students, teachers and instructional assistants. The surveys are provided through
the Ford Family Foundation. Information collected from the teaching staff on Conditions for
Success overall are showing an upward trend. The student data showed that students felt that
expectations, relationships and resources were strong between students and teachers.
Attendance mid-year improved 10% from previous school year.
Attachments: (1)

e Winston-Dillard.BoardPresentation.2024.05



https://meetings.boardbook.org/Documents/FileViewerOrPublic?file=a644be56-8db3-446d-8a20-b1ff746b2663&isFromMeeting=True

9. SUPERINTENDENT REPORT

9.A. Enrollment
The board reviewed the current enrollment numbers and we are holding steady and had an
increase of one since last month.
Attachments: (1)
e May 2024

9.B. DHS Culinary Update
The DHS Culinary program was featured in the latest Ruralite magazine sponsored by
Douglas Electric Cooperative. Mrs. Kellison thanked Mr. Boye for his efforts toward
reviving this program through the use of High School Success funds.
Attachments: (1)

e A Passion for Food Preparation Douglas Electric Cooperative

10. Directors Report: None at this time.

11. ITEMS OF DISCUSSION

11.A. District Policy Review Section K/L 1st Reading
Continuing the desk audit of current district policy. The board was provided the suggested
updates.
Attachments: (1)
e Section K&L District Policies

11.B. Summer School: July 8, 2024 - August 8, 2024
The school district will be offering summer school to students who are in need of additional
support. The district will have one program at Dillard Alternative for high school students
and one program for elementary/middle school students, site to be determined and will run
from July 8, 2024 - August 8, 2024.
Extended School Year for SpEd students will run from July 8, 2024 - August 1, 2024
Monday through Thursday for a total of 4 weeks with a program at Douglas High school for
students in 6th - 12th grade and one program for K-5th grade students at McGovern
Elementary.
11.C. Summer Food Service Program: June 17, 2024 - August 8, 2024
The summer food service program is free for all ages through 18. Breakfast and lunch to be
provided.
Attachments: (1)

e 2024 LunchBox Summer Schedule
11.D. Field Trip Requests
Attachments: (1)

e FT Requests for May 2024

12. ADOPTION OF CONSENT AGENDA

12.A. Financial Statement
Attachments: (2)
e GF - Financial Statements 04.30.24
e Other Funds - Financial Statements 04.30.24

12.B. Minutes

12.B.1. Regular Session April 10, 2024
Attachments: (1)
e April 10, 2024 Reg Sess Minutes

12.C. Personnel
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12.C.1. Accept resignation from Shawn Clark, SS Teacher at DHS effective May 7, 2024.

12.C.2. Accept resignation from Clare Leeper, MES SPED Teacher effective April 15,
2024.
12.C.3. Accept resignation from Kristal Plikat, LES Sped Teacher effective June 14, 2024.
12.C.4. Accept resignation from Mareena Robbins, 4/5 Teacher at MES effective June 14,
2024.
12.C.5. Approve employment for Kristal Plikat, Early Literacy Inst. Coach effective July 1,
2024.
12.C.6. Approve employment for Mareena Robbins, Dean of Students at MES effective
August 12, 2024.

12.D. Student Transfers Recommended for the 2023-24 School Year

12.E. Adoption of Consent Agenda Motion

Curt Stookey made the motion for the Winston-Dillard School District Board of Directors

approve the Consent Agenda as presented. Bob Shigley seconded the motion and all

approved.
(Jasmine Geyer, Jeremy Mitchell, Lorna Quimby, Bob Shigley, Curt Stookey)

13. ACTION ITEMS
13.A. Douglas High School Planned Course: Success Academy 2nd Reading
Bob Shigley made the motion for the Winston-Dillard School District Board of Directors
approve the Douglas High School Planned Course Statement: Success Academy as presented.
Curt Stookey seconded the motion and all approved.
(Jasmine Geyer, Jeremy Mitchell, Lorna Quimby, Bob Shigley, Curt Stookey)
Attachments: (2)
e WDSD PCS_Frosh Success
e WDSD PCS Frosh Success B
13.B. Roofing Project - DHS Culinary Arts Building: HSS/M98 Funds
Jasmine Geyer made the motion for the Winston-Dillard School District Board of Directors
to approve the roofing project for the DHS Culinary Arts Building for a total amount of
$34,986.00 payable to NW Roofing & Siding Pros. Lorna Quimby seconded the motion and
all approved.
(Jasmine Geyer, Jeremy Mitchell, Lorna Quimby, Bob Shigley, Curt Stookey)
Attachments: (3)
e NW Roofing Siding Pros $34986
e Pressure Point Roofing $60514
e Roseburg Roofing $72433.80
13.C. Security Vestibule Project - Winston Middle School: COPS Grant & Capital

Project Funds
Jasmine Geyer made the motion for the Winston-Dillard School District Board of Directors

to approve the Security Vestibule Project for Winston Middle School for a total amount of
$81,598.51 payable to Zerbach Construction, Inc. Curt Stookey seconded the motion and all
approved.
(Jasmine Geyer, Jeremy Mitchell, Lorna Quimby, Bob Shigley, Curt Stookey)

Attachments: (2)

e Zerbach Construction $81598.51

e 7 Terrel Son $93789.82
13.D. Perimeter Fencing at Lookingglass Elementary - COPS Grant & Capital Projects
Fund
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Bob Shigley made the motion for the Winston-Dillard School District Board of Directors to
approve the perimeter fencing project at Lookingglass Elementary School for a total amount
of $45,328.00 payable to Roseburg Fence. Curt Stookey seconded the motion and all
approved.
(Jasmine Geyer, Jeremy Mitchell, Lorna Quimby, Bob Shigley, Curt Stookey)

Attachments: (3)

e Roseburg Fence $45327.28

e Pacific Northwest Fence Co $48593

e Quality Fence $68925

13.E. Resolution 2023-24-5 - Authorizing Budget Appropriation of Transfers
Curt Stookey made the motion for the Winston-Dillard School District Board of Directors to
approve Resolution 2023-24-5 as written. Jasmine seconded the motion and all approved.
(Jasmine Geyer, Jeremy Mitchell, Lorna Quimby, Curt Stookey)
Attachments: (1)
e Resolution 2023-24-5 Authorizing Transfers

14. COMMUNICATIONS: None at this time.

15. FOR THE GOOD OF THE ORDER

Mrs. Emily Ledbetter, LES Principal shared that she interviewed students from each grade level
and asked them what they thought of their teacher. The responses were very positive and
showed how connected the teachers are with their students. She took a moment to thank all her
teachers.

Mr. Kerry Dwight, BES Principal said the annual “Art Night” was a huge success. Mr. Dwight
got to see the SpEd students in action who participate in the Hydro Therapy at YMCA. He also
shared that the NewsReview was there and the program will be featured in the newspaper. Mr.
Dwight also took a moment thank Mr. Boye for his time with the district.

Mr. Kevin Wilson, MES Principal shared the fifth-grade classes are preparing for “Outdoor
School” at Camp Baker in the upcoming week.

Mrs. Clarno, WMS Asst. Principal reported the 6™ grade students had just returned from
outdoor school at Camp Gray. Students and staff were exhausted but said they had a great time.
The spring afternoon activity will be held next week from 2:30 — 4:30 and students will get a
chance to participate in various activities. She also shared all the upcoming events for the end
of the year. The track teams did very well at districts.

Mr. Jeff Jones, Asst Principal/AD said that FFA students recently did very well in various
events at the state convention in Corvallis. The High School Success team had their review and
received high ratings and exceeded far beyond what was expected for year one. The annual
‘Night of Excellence” will be held Tuesday May 14", In the upcoming weeks, the school will
be hosting “Field” days for the elementary schools and looking forward to providing that for the
elementary students. They will also be hosting a “Band & Choir” day where the elementary
schools can come and see what the music program looks like. Spring athletics are wrapping end
of the season competitions.

16. ADJOURNMENT: 8:17 pm

17. UPCOMING


https://meetings.boardbook.org/Documents/FileViewerOrPublic?file=68475fb5-5fe7-4fe1-9385-985c576af585&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic?file=565935a8-4d8a-4d7c-8710-76f78e20fa12&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic?file=42c7edb9-a062-4223-92b3-2e0a42b60def&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic?file=be9c7355-73d1-421e-bbf4-db9ab824dec1&isFromMeeting=True

17.A. Budget Board Committee Meeting at Winston-Dillard District Office Board Room on

May 22, 2024 at 6:00 pm.
17.B. Regular Session at Winston-Dillard District Office Board Room on June 12, 2024 at

7:00 pm.
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BOARD BUDGET SESSION

1. Present: Alesha Anderson Margie Giusto Treva Hunter Jeremy Mitchell
Bob Shigley Kimberly Kellison  Kim Shigley

2. Call To Order: 6:04 pm
3. Pledge of Allegiance: Led by Treva Hunter.

4. Roll Call - Establishment of a Quorum: Five Budget Board Committee members in
attendance.
(Alesha Anderson, Margie Giusto, Treva Hunter, Jeremy Mitchell, Bob Shigley)

5. Discussion of Proposed Budget: Alisha Anderson asked if the Early Literacy Grant was
renewable yearly? Kim Shigley, Business Manager replied that the grant was available yearly.

6. Approval of Minutes - May 8, 2024
Alesha Anderson made the motion for the Winston-Dillard School District No. 116 Budget
Board Committee approve the minutes as presented. Bob Shigley seconded the motion and all
approved.
(Alesha Anderson, Margie Giusto, Treva Hunter, Jeremy Mitchell, Bob Shigley)
Attachments: (1)

e May 8, 2024 Budget Board Session Minutes

7. Public Input: None at this time.

8. Approve Tax Rate and Budget or Schedule an Additional Meeting

Margie Giusto made the motion for the Winston-Dillard School District No. 116 Budget Board
Committee approve the 2024-2025 budget as presented for a total of $34,383,058.00 and
approve imposing ad valorem property taxes in tax year 2024-2025 at a rate of $4.3994 per
$1000 of assessed value for operating purposes in the General Fund and $1,087,400 for General
Obligation Bond payment of principal and interest in the Debt Service fund.

9. ADJOURNMENT: 6:12 pm

10. UPCOMING

10.A. Budget Hearing June 12, 2024 at WDSD District Office Board Room at 7:00 pm to
Adopt the Budget, enacts a resolution to make appropriations, impose and categorize property
taxes.
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RESOLUTION 2023-24-6

ADOPTING THE BUDGET

BE IT RESOLVED that the Board of the Winston-Dillard School District No. 116 hereby adopts the budget
for fiscal year 2024-2025 in the total amount of $34,383,058.01*. This budget is now on file at the District
Office located at 620 NW Elwood in Winston, Oregon.

MAKING APPROPRIATIONS

BE IT RESOLVED that the amounts for the fiscal year beginning July 1, 2024, and for the purposes shown
below are hereby appropriated:

General Fund

1000 Instruction $11,971,893.15

2000 Support Services 9,172,605.84

3000 Enterprise & Community Services 22,000.00

5000 Transfers 240,000.00

6000 Contingency 420,000.00
Total $21,826,498.99
Grants & Projects Fund

1000 Instruction $ 2,844,308.05

2000 Support Services 1,720,029.05

4000 Facilities Acquisition and Construction 110,000

5000 Transfers 35.000.00
Total $ 4,709,337.10
Food Service Fund

3000 Enterprise & Community Services $ 1,442,821.92
Total $ 1,442,821.92
Associated Student Body Funds

1000 Instruction $ 600,000.00
Total $ 600,000.00
Debt Service Fund

2000 Support Services $ 10,000.00

5000 Debt Service 2,850,000.00

6000 Contingency 1,205,200.00

Total $ 4,065,200.00



Capital Projects Fund
4000 Facilities Acquisition and Construction $ 1,039,200.00
Total $ 1,039,200.00

Total Appropriations, All Funds $33,683,058.01

Total Unappropriated and Reserve Amounts, All Funds $ 700,000.00

TOTAL ADOPTED BUDGET $34,383,058.01*

(*amounts with asterisks must match)

IMPOSING THE TAX

BE IT RESOLVED that the following ad valorem property taxes are hereby imposed upon the assessed value
of all taxable property within the district for tax year 2024-2025:

(1) At the rate of $4.3994 per $1,000 of assessed value for permanent rate tax;
(2) In the amount of $1,087,400 for debt service on general obligation bonds;

CATEGORIZING THE TAX

BE IT RESOLVED that the taxes imposed are hereby categorized for purposes of Article XI section 11b as:

Subject to the Education Limitation Excluded from the Limitation
Permanent Rate Tax $4.3994/$1,000
General Obligation Bond Debt Service $1,087,400.00

BE IT RESOLVED that the Board designates the authority to classify the assignment of ending fund balances is
granted to the Superintendent and Business Manager.

The above resolutions and statements were approved and declared adopted on this 12th day of June 2024.

Jeremy Mitchell, Board Chair

Kimberly Kellison, Superintendent
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Community College

INSTRUCTIONAL SERVICE AGREEMENT
Senate Bill 300: Expanded Options Program

Purpose:
To provide instructional services for a specified group of students known as EXPANDED OPTIONS

STUDENTS under the provisions of Senate Bill 300, UMPQUA COMMUNITY COLLEGE (UCC) and the
WINSTON-DILLARD SCHOOL DISTRICT agree to the following:

Winston-Dillard School District will:

1. Provide UCC with the names and identification numbers of students in grades 11 and 12 who
have been identified by the High School as eligible to enroll in UCC classes through the
Expanded Options Program for the year of 2024-2025.

2. Complete the UCC EOP Student Authorization two weeks prior to the start of each term that
students are eligible to register for classes. The authorization must include: student name, UCC
student ID number or birthdate, authorized course(s) for enrollment, and additional (if any)
textbooks, supplies and related software.

3. Provide Umpqua Community College with the name of a high school representative contact for
each Expanded Options student referred to the College.

4. Retain the responsibility of providing special education and related services to eligible students
with a disability. Students anticipating a need for accommodations should contact the UCC
Accessibility Services Office.

5. Timely pay applicable agreed upon tuition (80% of the current rate), fees, books, and other
required instructional course costs per student per term.

Umpqgua Community College will:

1. Provide academic advising to each student as appropriate.

2. Not limit access to any classes other than by prerequisite requirements.

3. Provide notice of the tuition, fees, and other required instructional course costs as they are
established by the College’s Board of Education each spring.

4. Invoice the School District for application, tuition, textbooks, related software and fees per
student per term. The remittance address and due date will be indicated on the invoice. All
college policies as outlined in the current college catalog regarding student accounts, refunds
and late fees will apply.

5. Provide guidance and links to registration information through the UCC website and student
Self-Service account.

6. Comply with all applicable state and federal laws, rules and regulations that apply to student
records. The records of student(s) enrolled at UCC are protected by the Family Education
Rights and Privacy Act (FERPA).

7. Award post-secondary credit for any eligible course successfully completed for credit at the
institution if the course is considered by the institution to be a college-level course.

Career Academy Program:
The school district will be responsible for tuition only (billed at 80%) for students participating in a
Career Academy Program. UCC has obtained funding to cover textbooks and fees.

Terms:

The term of this contract shall be for the 2024-2025 academic year. Either party may cancel this
agreement with 30 days written notice. Such cancellations shall not be cause for additional charges to
either party. Courses already in progress shall be permitted to operate until the end of the current term
when cancellations are in effect.

Umpqua Community College Winston-Dillard School District

Natalya Brown, Chief Financial Officer Date Superintendent/Principal Date
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As used in this policy, the term parent includes legal guardian or person in a parental relationship. The
status and duties of a legal guardian are defined in ORS 125.005(4) and 125.300-125.325. The
determination of whether an individual is acting in a parental relationship, for purposes of determining
residency, depends on the evaluation of the factors listed in ORS 419B.373. The determination for
other purposes depends on evaluation of those factors and a power of attorney executed pursuant to
ORS 109.056. For special education students, parent also includes a surrogate parent, an adult student
to whom rights have transferred and foster parent as defined in OAR 581-015-2000.
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Notification

Each principal shall be responsible for ensuring appropriate notification to parents of their rights under
federal law, Board policy and this regulation. Accordingly, notification will:

1. Bemade at least annually at the beginning of the school year or at other times during the school year
when enrolling students for the first time in school;

2. Include the specific or approximate dates during the school year when covered activities are
scheduled or expected to be scheduled.
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Gun-Free Schools Act, 20 U.S.C. § 7961 (2018).
Rill 554 (2021).
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receipt by the superintendent, the complainant may request to place the complaint on the Board agenda at
the next regularly scheduled or special Board meeting. The Board may use executive session if the subject
matter qualifies under Oregon law. The Board shall decide in open session what action, if any, is
warranted. A final written decision regarding the complaint shall be issued by the Board within 30 days of
receipt of the request to place the complaint on a Board meeting agenda. The written decision of the Board
will address each allegation in the complaint and reasons for the district’s decision.

Complaints against the superintendent should be referred to the Board chair in writing on behalf of the
Board. The Board chair shall present the complaint to the Board in a Board meeting. If the Board decides
an investigation is warranted, the Board may refer the investigation to a third party. When the investigation
is complete, the results will be presented to the Board. The Board may use executive session if the subject
matter qualifies under Oregon law. The Board shall decide in open session what action, if any, is
warranted. A final written decision regarding the complaint shall be issued by the Board within 30 days of
receipt of the complaint. The written decision of the Board will address each allegation in the complaint
and reasons for the district’s decision.

Complaints against the Board as a whole or against an individual Board member should be referred in
writing to the Board chair on behalf of the Board. The Board chair shall present the complaint to the Board
in a Board meeting. If the Board decides an investigation is warranted, the Board may refer the
investigation to a third party. When the investigation is complete, the results will be presented to the
Board. The Board shall decide in open session what action, if any, is warranted. A final written decision
regarding the complaint shall be issued by the Board within 30 days of receipt of the complaint. The
written decision of the Board will address each allegation in the complaint and reasons for the district’s
decision.

Complaints against the Board chair should be made in writing directly to the Board vice chair on behalf of
the Board. The Board vice chair shall present the complaint to the Board in a Board meeting. If the Board
decides an investigation is warranted, the Board may refer the investigation to a third party. When the
investigation is complete, the results will be presented to the Board. The Board shall decide in open
session what action, if any, is warranted. A final written decision regarding the complaint shall be issued
by the Board within 30 days of receipt of the complaint. The written decision of the Board will address
each allegation in the complaint and reasons for the district’s decision.

A complainant must file a complaint within the later of either time limit set below, in accordance with
State law:

1. Within two years after the alleged violation or unlawful incident occurred or the complainant
discovered the alleged violation or unlawful incident. For incidents that are continuing in nature, the
time limitation must run from the date of the most recent incident; or

2. Within one year after the affected student has graduated from, moved away from or otherwise left
the district

The district’s final decision for a complaint processed under this Board policy that alleges a violation of
Oregon Administrative Rule (OAR) Chapter 581, Division 22 (Division 22 Standards), ORS 339.285 -
339.303 or OAR 581-021-0550 - 581-021-0570 (Restraint and Seclusion), or ORS 659.852 (Retaliation),
will be issued in writing or electronic form. The final decision will address each allegation in the
complaint and contain reasons for the district’s decision. If the complainant is a student, parent or guardian
of a student attending school in the district or a person that resides in the district, and the complaint is not
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Winston-Dillard School District 116

Code: KN-AR(1)
Revised/Reviewed: 5/25/11; 12/13/17; 10/27/23
Orig. Code(s): KN-AR(1)

Relations with Law Enforcement Agencies“y'f-’%f

Request to Interview a Student or to Conduct an Investigation by Law Enforcement (Other
Investigations)

1. Interviews or investigations by law enforcement officials not based on allegations of abuse of a
child, a warrant for an arrest or search or probable cause that an illegal act or crime is occurring or
has been committed on district property, may be permitted upon request and with administrator
approval.

2. The law enforcement official shall contact the administrator, provide adequate identification, inform
the administrator of the nature of the investigation and provide the name of the student to be
interviewed.

3. The administrator shall verify and record the identity of the law enforcement official or other
authority.

4. Requests to interview a student during school hours should be, in the opinion of the administrator
important and urgent to justify interrupting school activities.

5. The administrator will attempt to notify the student’s parent(s) prior to granting the interview. If the
parent(s) does not give consent to have their child interviewed, then the interview should not take
place.

6.  If the parent(s) cannot be contacted, the administrator may grant permission for the questioning to
proceed if the student agrees to be interviewed or in the event of compelling emergency
circumstances.

7. If the administrator has been unable to contact the parent(s) then the administratop]/;hall make a
reasonable attempt to notify the parent(s) as soon as possible after the interview.

8. All such interviews shall be conducted in privacy, out of the view of staff, students and others.

9. An administrator shall be present at all times during the interview unless the student’s parent(s) is
present and asks the administrator not to participate or the district official is otherwise prohibited
from being present by law.

10. The administrator shall maintain a written record of all such interviews conducted.
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Questioning of a Student Suspected of a Crime, Arrest of a Student or Taking a Student into
Custody

1.  When a student is a suspect in a criminal act and is to be questioned by a law enforcement official
for the purpose of establishing involvement in the act, questioning will be allowed on district
property only with parental consent. Normally, such questioning should occur outside school hours,
off district property.

2. Atno time will a student be released to a law enforcement officer without one of the following:

a. A warrant;

b. A court order;

c. Aurrest;

d.  Protective custody resulting from abuse of a child investigation. If the student is in imminent

danger, DHS or law enforcement may take the student into custody with approval by the
superintendent and notification to the School Resource Officer. Office personnel will record
the DHS agents name and confirm identity by requesting the investigating official fill out the -

appropriate form (See JHFE/GBNAB-AR(2)).
e. = Permission of the parent.

3.  Inall cases, other than abuse of a child cases, where a student is to be taken from the building by a
law enforcement official, the administrator will verify the official’s identity and make a reasonable
effort to notify the student’s parent(s). Law enforcement officials have the primary responsibility for
notifying the parent(s) in such instances. Administrators must request law enforcement officials to
complete the appropriate form prov1ded by the district. (See KN-AR(2) - Investigations Conducted
on District Premises)

Abuse of a Child Investigations

Any investigation of abuse of a child will be directed by the Oregon Department of Human Services
(DHS) or law enforcement officials as required by law. The DHS or law enforcement agency will first
notify the administrator of the investigation, unless the administrator is a subject of the investigation. The
administrator must request the investigating official fill out the appropriate form (See JHFE/GBNAB-
AR(2) — Abuse of a Child Investigations Conducted on District Premises). If the investigating official
refuses to fill out or sign the form, the administrator may complete the form but should not deny the
official’s request to interview the student on school property. If the investigating official does not have
adequate identification the administrator shall refuse access to the student. The administrator or designee
may be present at the interview of the student at the discretion of the investigating official. When the
subject matter of the interview or investigation involves abuse of a child, administrators and school
employees shall not notify the parents.

Administrator-Initiated Requests

On occasion, administrators may need, or be required to seek law enforcement assistance. Any student
violation of the district’s weapons policy shall be reported to the appropriate law enforcement agency.
Abuse of a child also requires immediate referral to the DHS or law enforcement officials. Additionally,
administrators and/or designee(s) may report to law enforcement officials, other violations of law
occurring on district property or at school-sponsored activities, as deemed appropriate.
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3. Proposal Review Process

a.  Within 30 business days of receipt of a proposal, the district will notify the applicant as to the
completeness of the proposal.

(D

@
&)
“)

If the Board determines the proposal is incomplete, the district will identify the specific
elements of the proposal that are not complete and provide the applicant with a
reasonable opportunity, as determined by the Board, to complete the proposal.

If after given a reasonable opportunity the applicant does not complete the required
elements, the Board may disapprove? the proposal.

An applicant, that has had a proposal disapproved pursuant to section (2) may appeal the
Board’s decision to the State Board of Education within 30 days of the disapproval.

A good faith disapproval is not a denial for purposes of requesting a review by the State
Board of Education under ORS 338.075.

b.  Within 60 days after the receipt of a completed proposal, or a final order issued by the
Superintendent of Public Instruction remanding the proposal to the Board for consideration
following a decision on an appeal, the Board shall hold a public hearing on the provisions of
the public charter school proposal.

c.  The Board must evaluate a proposal in good faith using the following criteria:

(1)

)
€)
4)
®)
(6)
0
®
®

The demonstrated sustainable support for the proposed charter school by teachers,
parents, students and other community members, including comments received at the
public hearing;

The demonstrated financial stability of the proposed public charter school including the
demonstrated ability of the school to have a sound financial management system that

is in place at the time the school begins operating and meets requirements of ORS
338.095(1);

The capability of the applicant, in terms of support and planning, to provide
comprehensive instructional programs;

The capability of the applicant, in terms of support and planning, to provide
comprehensive instructional programs to students identified as academically low
achieving;

The adequacy of the information provided as required in the proposal criteria;

Whether the value of the public charter school is outweighed by any directly identifiable,
significant and adverse impact® on the quality of the public education of students
residing in the district in which the public charter school will be located.

Whether there are arrangements for any necessary special education and related services
for students with disabilities;

Whether there are alternative arrangements for students, teachers and other school
employees who choose not to attend or who choose not to be employed by the public
charter school; and

2 The term “disapprove” is used for a proposal that is rejected due to being incomplete. See ORS 338.055(1)(c).

3 A determination of whether an impact is directly identifiable, significant and adverse may include, but is not limited to student
enrollment, student-teacher ratios, staff with requisite licensure or endorsement, student learning and performance, specialty
programs, financial considerations, and maintenance capabilities.
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(9) The plan for performance bonding or insuring the public charter school sufficient to
protect the public charter school and the district from loss and liability and comply with
Oregon law. Documentation shall be submitted prior to agreement approval.

e.  If the district and the public charter school enter a cooperative agreement with other school
districts for the purpose of forming a partnership to provide educational services, then the
agreement must be incorporated into the charter of the public charter school.

5. Public Charter School Operation

a.  The public charter school shall operate at all times in accordance with the laws and rules
governing public charter school operation in the state of Oregon, including but not limited to
ORS Chapter 338 and applicable OAR Chapter 581 Division 22, and the charter agreement.

b.  Upon application by the public charter school, the State Board of Education may grant a
waiver of certain public charter school law provisions if the waiver promotes the development
of programs by providers, enhances the equitable access by underserved families to the public
education of their choice, extends the equitable access to public support by all students or
permits high quality programs of unusual cost. This waiver request must specify the reasons
the public charter school is seeking the waiver and further requires the public charter school to
notify the sponsor if a waiver is being considered.

6.  Virtual Public Charter School Operation

In addition to the other requirements for a public charter school, a virtual public charter school must
comply with additional requirements pursuant to ORS 338.120.

7.  Charter Agreement Review

a.  The public charter school shall report at least annually on the performance of the school and its
students to ODE and the district.

b.  The public charter school shall be audited annually in accordance with the Municipal Audit
Law. After the audit, the public charter school shall forward a copy of the annual audit to ODE
and the following to the sponsoring district:

(1) A copy of the annual audit;

(2) Any statements from the public charter school that show the results of operations and
transactions affecting the financial status of the public charter school during the
preceding annual audit period for the school; and

(3) A balance sheet containing a summary of the assets and liabilities of the public charter
school as of the closing date of the preceding annual audit period for the school.

c.  The district may request at any time an acknowledgment from each member of the public
charter school board that the member understands the standards of conduct and liabilities of a
director of a nonprofit organization, as those standards and liabilities are described in ORS
Chapter 65. i

d.  The public charter school shall submit to the district [quarterly] financial statements that
reflect the school’s financial operations. The report shall include, but not be limited to,
revenues, expenditures, loans and investments.
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specified in the charter agreement, an expiring charter agreement shall remain in effect
until a new charter agreement is negotiated;

If the Board does not renew the charter agreement, the public charter school board may
address the reasons stated for denial of the renewal and any remedial measures suggested
by the district and submit a revised request for renewal to the Board;

If the Board does not renew the charter agreement based on the revised request for
renewal the public charter school may appeal the Board’s decision to the State Board of
Education for a review of whether the Board used the process required by Oregon law in
denying the charter agreement renewal pursuant to ORS 338.065(6).

The Board shall base the charter agreement renewal decision on a good faith evaluation
pursuant to ORS 338.065(8) and shall base the renewal evaluation described primarily
on a review of the public charter school’s annual performance reports, annual audit of
accounts and annual site visit and review as required by ORS 338.095 and any other
information mutually agreed upon by the public charter school board and the Board.

For purposes of this section, the phrase “good faith evaluation” means an evaluation of
all criteria required by ORS 338.065 resulting in a conclusion that a reasonable person
would come to who is informed of the law and the facts before that person.

11. Charter School Termination

a.  The public charter school may be terminated by the Board for any of the following reasons:

ey
@
3
4)

©)
(6)

™

Failure to meet the terms of an approved charter agreement or any requirement of ORS
Chapter 338 unless waived by the State Board of Education.

Failure to meet the requirements for student performance as outlined in the charter
agreement.

Failure to correct a violation of federal or state law that is described in ORS 338.115.
Failure to maintain insurance as described in the charter.

Failure to maintain financial stability.

Failure to maintain, for one or more consecutive years, a sound financial management
system described in the proposal submitted under ORS 338.045 and incorporated into
the written charter under ORS 338.065.

Failure to maintain the health and safety of the students.

b.  Ifapublic charter school is terminated by the Board for any reason listed in sections a.(1)
through a.(6) above, the following shall occur:

ey

)

€)

“4)
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The Board shall give the public charter school board, at least 60 days prior to the
proposed effective date of termination, written notification of its decision which shall
state the grounds for termination.
If the grounds for termination include failure to maintain financial stability or failure to
maintain a sound financial management system, the Board and the public charter school
may agree to develop a plan to correct deficiencies. The plan to correct deficiencies will
follow a process outlined in ORS 338.105.
The public charter school may request a hearing with the Board in relation to a
termination or a plan to correct deficiencies. The request must be made in writing and
delivered to the business address of the district.
Following a hearing, a decision reached by the Board to terminate may be appealed by
the public charter school to the State Board of Education.
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c.  The Board may terminate a charter immediately and close the public charter school for
endangering the health or safety of the students enrolled in the public charter school under
ORS 338.105(4):

(1) A public charter school board may request, in writing and delivered to the business
address of the district, a hearing with the Board.

(2) Within 10 days of receiving the request for a hearing, the Board must hold a hearing on
the termination.

(3) Ifthe Board acts to terminate the charter following the hearing, the public charter school
may appeal the decision reached by the Board to the State Board of Education.

(4) The public charter school will remain closed during the appeal process at the discretion
of the Board unless the State Board of Education orders the Board not to terminate and
to re-open the public charter school.

If the charter agreement is terminated or a public charter school is closed or dissolved by the
governing body of the public charter school, it shall be done only at the end of a semester and
the public charter school board shall notify the district at least 180 days’ prior to the proposed
effective date of the termination, closure or dissolution.

d.  Ifa charter agreement is terminated or a public charter school is dissolved, assets that were
obtained with grant funds will be dispersed according to the terms of the grant. If the grant is
absent any reference to ownership or distribution of assets of a terminated, closed or dissolved
public charter school, all assets will be given to the State Board of Education for disposal.
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INTERGOVERNMENTAL AGREEMENT FOR SCHOOL RESOURCE OFFICER

This agreement is entered into this 15t day of July 2024, between the City of Winston, a political
subdivision of the State of Oregon (“City”); and Winston Dillard School District, Douglas County School
District No. 116 (“School District”), a common school district organized under the laws of the State of
Oregon.

RECITALS:

A. School District provides education services to students and patrons at the following
locations:
a. Douglas High School, at 1381 NW Douglas Blvd., Winston, Oregon;
b. Winston Middle School, at 330 SE Thompson, Winston, Oregon;
c. Brockway Elementary School, at 2520 Brockway Rd., Winston, Oregon;
d. McGovern Elementary School, at 600 NW Elwood Dr., Winston, Oregon;
e. Lookingglass Elementary School, at 7421 Lookingglass Rd., Lookingglass, Oregon;
f. Dillard Alternative High School, at 165 Dyke Rd., Dillard, Oregon.

B. City provides law enforcement services in Winston, Douglas County, Oregon.

C. Each party has the authority to enter into Intergovernmental Agreements under the
provisions of ORS 190.003 to 190.130.

D. School District and City desire to enter into this Intergovernmental Agreement to define and
memorialize their agreement for the assignment of two Police Officers for duty as a School
Resource Officer (“SR0O”), to serve at School District’s locations during the term of this
agreement.

IN consideration of the mutual promises and covenants contained in this Agreement under the
provisions of ORS 190.003 to 190.130, the Parties agree as follows:

1.0 SERVICES:

1.1 The City shall provide “law enforcement services” to the School District’s campuses:
DHS; WMS; Brockway; and McGovern, on a weekly basis in addition to “on call” basis as
determined by School District Administration. City shall provide “law enforcement services” at
Lookingglass Elementary and Dillard Alternative High School on an every two-week periodic
basis and “on call” basis as determined by the School District.

1.1.1  The services shall generally include the enforcement of the criminal provisions
of the Oregon Revised Statutes (“ORS”) as now or hereafter amended.

1.1.2 Law enforcement services shall not include the enforcement of School District’s
rules and regulations.

1.2 The two officers assigned as School Resource Officer (“SRO”) shall provide “law
enforcement services” to School District only when the School District’s schools are in regular
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session, for four days per week (Monday through Thursday) between the hours of 6:00 a.m. and
4:00 p.m. or (40) forty hours per week.

1.2.1 The identified hours may be modified on occasion by the SRO so that the SRO
can cover other obligations.

1.2.2  Within the above time periods, the term “law enforcement services” includes
those duties customarily and statutorily performed by certified police officers assigned to school
grounds and includes the following duties:

a. Enforcement of ORS provisions (including investigation of crimes and traffic
enforcement) occurring immediately prior to school hours, immediately following
school hours, and during school hours, which occur on or near School District’s school
grounds and which are, or can reasonably be believed to have been, committed by
school age students, or juveniles on School District property.

b. On campus presence of uniformed officers on a regular basis; as well as
presence at school extracurricular activities, as mutually agreed upon by the SRO and
School District officials.

1.3 As agreed by the parties, the SRO’s duties shall include the following:

1.3.1 Participation on case management teams, as appropriate, for at-risk students
displaying inappropriate behavior, as designated by building Principals or
Administrators.

1.3.2 Presentation of an overview of the SRO program presented to students, school
staff, parents and community members on a frequency as agreed by the parties

a. The overview will cover recognition of the substance abuse and the impaired
driver;

b. How to report such instances;

c. Networking for obtaining treatment for those who display chronic symptoms
of substance abuse; and

d. Other areas of inappropriate conduct specific to School District, upon the
prior agreement of city.

1.4 Each SRO shall be a certified Police Officer.

1.5 city shall provide all administrative and support services to the officer assigned to fulfill
the terms of this agreement.
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2.0

1.6 The officer assigned to fulfill the terms of this agreement shall be an employee of city
for all purposes. The SRO shall not be considered a “shared employee” of city and School
District.

1.7 Nothing in this agreement prohibits the officer’s attendance at appropriate law officer
training programs or the officer’s annual vacation or other leaves of absence. Nothing in this
agreement prohibits the officer from being assigned, within or without the School District’s
boundaries, to short term special events involving the presence of students.

1.8 During each school year, School District shall provide to the SRO the use of appropriate
office space in each building as needed. All expenses related to the office space shall be paid for
by School District, including all property taxes, insurance costs, access to District Wi-Fi network,
and utility charges.

1.9 The SRO shall be allowed to respond to criminal calls and other calls for service, within
or without the School District’s boundaries.

1.10  SRO shall be present a minimum of (20) twenty hours per week on school district
premises, or at school district functions, under this contract.

AUTHORITY:

2.1 The City and the officers of the City, including the SRQ’s, are vested with full power and
authority while on or within the School District’s school grounds to enforce the laws set forth in
section 1, above, including full power and authority to arrest.

2.2 School campuses are located both within the City limits and outside the City limits.

2.3 The Officer retains full prosecutorial discretion, including the judgment whether to
enforce any particular statutory or ordinance provision, whether to charge or prosecute any
particular person, and in which court to file tickets and charging documents.

2.4 All personnel matters, including standards of service, discipline of officers and
performance of duties, shall be within the discretion of the City.

2.5 School District may, if it desires, form an “Advisory Committee”, composed of
representatives from the School District, and the community at large. Any Advisory Committee
shall act in an advisory capacity to the Officer and shall not interfere with the Officer’s authority.
The Advisory Committee may advise the Chief of Police or representative whether the general
level and the quality of service provided is within the Advisory Committee’s expectations. The
Advisory Committee may make non-binding recommendations to the City about the final
selection of an officer to fill the position of SRO. The SRO shall be subject to the direction of the
District Superintendent and or Chief of Police during those hours the SRO is serving in the
district. City and District shall cooperatively agree on the core services and locations for the
provision of services under this agreement.
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5.0

TERM:

3.1 The term of this agreement shall commence on July 1, 2024, and shall continue until
June 30, 2027, contingent upon funding.

3.2 This agreement may be terminated by either party upon giving the other party 30 days’
prior written notice.

33 The parties may negotiate for renewal of this contract for additional years on such
terms as the parties may agree.

COMPENSATION

4.1 School District will pay the City of Winston $ $50,760.00 quarterly, on or before the 15t
day of the month following the calendar quarter for services to be rendered for fiscal year 2024-
2025 (10/15/2024; 01/15/2025; 04/15/2025; and 07/15/2025).

4.2 The quarterly amount designated in 4.1 shall increase annually by the negotiated COLA
within the Officers union contract. Currently, the minimum COLA is 4%, in conjunction with the
new contract that was negotiated and executed in 2024. In addition, the School District shall be
responsible for any adjustments to the Officers Oregon PERS. These adjustments will be made

during the fiscal years 2024-2025; 2025-2026; and 2026-2027.

4.3 Should the agreement terminate prior to the dates stated in 4.1 and 4.2 above, the City
shall reimburse the School District for any overpayment for services not rendered.

4.4 In recognition of time worked, each SRO shall receive 4 paid administrative days off, on
a use it or lose it basis during each school year.

4.5 Each SRO shall be allowed to accumulate up to 80 hours of comp time throughout the
duration of the contract. Comp time earned while working for the School District will be the
responsibility of the School District and comp time earned while working on City business will be
the responsibility of the City.

4.6 The School District shall be responsible for reimbursement to the City for health
insurance for each SRO. The current amount as of July 1, 2024 shall be $10,546.20 per quarter.
The reimbursement for insurance shall be made on a quarterly basis beginning as billed by the
City.

REPRESENTATIVES:

5.1 The City Manager, or designee, shall have the authority to administer this agreement on
behalf of City.

5.2 The School District’s school board or its designee shall have the authority to administer

this agreement on behalf of School District.
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10.

11.

12.

INDEMNIFICATION:

6.1 To the extent permitted by the Oregon Constitution, and within the limits of liability
established in the Oregon Tort Claims Act, School District shall defend, indemnify and save City,
and its officers, agents, and employees harmless from any and all claims, actions, costs or other
damages resulting from injury to any person or damage to property, caused by the negligence of
School District.

6.2 To the extent permitted by the Oregon Constitution, and within the limits of liability
established in the Oregon Tort Claims Act, City shall defend, indemnify and save School District,
and its officers, agents, and employees harmless from any and all claims, actions, costs or other
damages resulting from injury to any person or damage to property, caused by the intentional
acts or negligence of City, its officers, agents, and employees.

EDUCATIONAL RECORDS ACCESS: Any access to educational records maintained by the School

District shall be determined by the Superintendent, or designee, subject to Oregon Public
Record Laws ORS Ch. 192, and the provisions of the Family Educational Privacy Rights Act of
1974 (FERPA), as amended, 20 USC § 1232g. No records maintained by the SRO, or City shall be
considered “educational records” so long as the records are maintained only by the SRO or City
solely for law enforcement purposes.

COMPLIANCE WITH LAW: This agreement shall be governed by and construed in accordance

with laws of the State of Oregon. Each party shall perform its obligations in accordance with all
applicable federal, state and local laws, rules, regulations and ordinances.

RELATIONSHIP OF PARTIES: The parties to this agreement are of equal authority. Each party

acts in an independent capacity in the performance of its obligations and functions under this
agreement and no party shall be considered an agent of another.

NOTICES: Any notice required to be given under this agreement shall be in writing and shall be

given by personal delivery, mail, e-mail or facsimile transmission. Any notice required by law
shall be given in the manner specified by the applicable law.

NO WAIVER: No provision of this agreement shall be deemed waived unless such waiver is in

writing and signed by the party waiving its rights. Any waiver of a breach by any party, whether
express or implied, shall not constitute waiver of any other different or subsequent breach.

DEFAULT:

12.1  There shall be a default under this agreement if any party fails to perform any act or
obligation required by this agreement within thirty days after the other party gives written
notice specifying the breach with reasonable particularity. If the breach specified in the notice
cannot be completely performed within the thirty-day period, no default shall occur if the party
receiving the notice begins performance of the act or obligation within the thirty-day period and
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thereafter proceeds with reasonable diligence and in good faith to cure the breach as soon as
practicable.

12.2  Notwithstanding subsection 12.1, any party may declare a default without allowing the
breaching party an opportunity to cure if the breaching party repeatedly breaches the terms of
this agreement.

12.3  In the event of a default, any dispute shall be subject to binding arbitration under ORS
190.710-190.800. Before any party to this agreement may bring a dispute to binding arbitration
concerning any obligations under this agreement, such party must first seek in good faith to
resolve the issue through negotiation or through other non-binding alternative dispute
resolution method, such as mediation under the rules applicable under ORS 190.710-190.800.

12.4  Pending final resolution of a dispute or pending termination of this agreement under
this section, the parties shall proceed diligently with the performance of this agreement.

12.5 If a default occurs and it is not resolved under subsection 12.3, above, the party injured
by the default may elect to terminate this agreement and pursue any equitable or legal rights
and remedies available under Oregon law.

13. CITY OFFICERS, AGENTS AND EMPLOYEES: City officers, agents and employees are prohibited
from receiving any pecuniary or material benefit from School District in violation of ORS chapter
244 or City’s policy on employee ethics. School District shall not confer any appreciable
pecuniary or material benefit on any officer, employee or agent of City during the term of this
agreement.

14. SEVERABILITY: If any provision of this agreement is held by any court to be invalid, such
invalidity shall not affect any other provision of this agreement.

15. ENTIRE AGREEMENT: The foregoing constitutes the entire agreement between the parties and
supersedes all previous agreements. This agreement may be changed only by written
modifications that are signed by both parties.

SCHOOL DISTRICT CITY OF WINSTON

By By

Title Title

By Attest

Title Title

Date Date

4848-2922-7654, v. 1
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