
BOARD OF EDUCATION
Working Meeting - February 23, 2026 - 4:00 PM

Creekside 
16000 41st Ave N.

Plymouth, MN 55446

AGENDA
1. ROLL CALL/CALL TO ORDER

A. Teaching and Learning Reports
1. CTE Presentation

B. Board Report
1. OnBoard U

2. ADJOURN

In case of inclement weather, the meeting will be held on the next business day at the same time and same place, unless a 
quorum of the board is not available.

In accordance with MN Statute 13D.01, some members may be attending via interactive technology.
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Wayzata Public Schools 
Career and Technical Education
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Strategic Directions 1 and 2
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Portrait of a Wayzata Graduate

4



History 
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Experiential-Based Learning: 
Career and Technical Education (CTE)

Courses and programs 
that teach academic 

content as well as the 
knowledge and skills to 

be successful in the 
workforce.
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Shared
Vision

The Career and Technical Education (CTE) 
Department equips students with technical 
skills and human-centered competencies 
needed for success in an evolving world. 
Through hands-on, project-based learning, 
students explore career pathways while 
building confidence, purpose, and real-world 
readiness.

CTE coursework emphasizes 
problem-solving, collaboration, 
communication, adaptability, and ethical 
decision-making. Students apply learning in 
authentic contexts through industry 
partnerships, mentorship, and experiential 
projects. 

Aligned with the Portrait of a Wayzata 
Graduate, CTE courses prepare students to 
lead with integrity, contribute meaningfully, 
and navigate future careers with confidence.
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Career
Pathways

Our 11 (12) Career Pathways help students 
discover their interests, explore career 
possibilities, and connect their learning to 
future education and career goals:

1. Business & Entrepreneurship
2. Computer Science & Information Technology
3. Construction & Manufacturing
4. Culinary Arts & Food Systems
5. Education & Human Services
6. Engineering, Architecture & Design
7. Finance & Accounting
8. Graphic & Digital Design
9. Health Science

10. Marketing
11. Transportation, Robotics & Aviation 

Technology

NEW 2026-2027: Aviation & Aerospace
8
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Experiential Learning
CTE Internship

● 70 students participating in 2025-2026 school year

● 80+ Students registered to participate in 2026-2027 
school year 

● Almost all internships are paid between 
$15-$20/Hour. 

● Students work in a wide variety of industries 
(including working for WPS)

○ Auto/Diesel Mechanics
○ Childcare
○ Construction
○ Education
○ Engineering
○ Health Care
○ Information Technology
○ Manufacturing

● Expanding into Academic Mentorship
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Experiential Learning

Certified Nurse Aide (CNA)

● Enrollment:
○ 117 students, 2024-2025 (1st year)
○ 135 students, 2025-2026
○ 197 requests, 2026-2027

● Hands-on experiences partnered with classroom learning 
(Skills instruction by WHS Nurse & WPS Nurse Supervisor)

● Registered Nurse partnerships for skills testing

● Alignment with MN CNA Exam

● Clinicals occur at 6 partner sites within WPS

● Many of our CNA students are working locally and some 
through CTE internship program
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Experiential Learning

Compass 

● Team taught and cross curricular; all have graduation 
requirement embedded within

● Three cohorts:
○ Graphic Communications
○ Business Management & Economics
○ Cybersecurity & Applied Mathematics with 

Personal Finance

● 1:1 community mentor for students

● Local business partnerships (charter projects)

● College credits for every student

● Since 2017, Compass students have earned 2,307 
college credits
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Experiential Learning
Exploring Careers in Education

● Students earn 3 credits through concurrent 
enrollment with Minnesota State Mankato, 
“Exploring careers in education and 
human services.”

● 50+ students enrolled each year

● Students participate in off-site field 
experience at WPS sites, where they are 
provided with opportunities to observe, 
work 1:1, and teach mini lessons

● Future Educators Ceremony in May
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Experiential Learning
Unified

● Unified Arts, Unified Communications, 
Unified Theatre, and Unified Physical  
Education

● Bring together general education and 
special education students in collaborative 
learning experiences

● Strengthens community and a sense of 
belonging

● Emphasizes teamwork, empathy, 
communication, and shared responsibility.

● Reinforce the value of inclusion and 
collective success. 14



Experiential Learning

Trojan Tots Preschool

● Run as part of the Child Psychology II 
course

○ Serves 20+ families each year

● Enrollment:
○ 180 students 2025-2026
○ 220 requests 2026-2027

● High school students plan and present 
daily learning activities in the areas of 
science, math, art, music, language 
development and movement

● Open to all community preschoolers 
who are between 2 ½ and 5 years old 
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6-12 CTE Curriculum Review: 2024-2026

6-12 vertical alignment in four sub 
departments:
● Business
● Family & Consumer Science (FCS)
● Health Science
● Technology Education
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6-12 CTE Curriculum Review: 2024-2026
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6-12 CTE Curriculum Review: 2024-2026
Included high school students in 
several working sessions to 
incorporate their feedback and ideas.

Industry advisors offered suggestions 
during teacher externships, panel 
presentations, and our Career Sphere 
Audit in 2025.
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CTE Curriculum Review Advisors:
● 10 industry professionals contributed 

expertise

● University partner provided AI consultation 
(Opus College of Business, University of St. 
Thomas)

● 34 WHS juniors and seniors provided student 
perspective

● 2 WHS counselors and 1 Achievement 
Specialist contributed student support insights

● Multiple industry site visits informed program 
alignment 19



6-12 CTE Curriculum Review: 2024-2026

Student and industry advisors led us 
to categorize technical and adaptive 
changes to support program 
engagement, relevance, and shifts for 
industry projections and Gen Alpha 
learning preferences.
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6-12 CTE Curriculum Review: 2024-2026
Aligned four personal finance options with the Minnesota Department of 
Education (MDE) recommended outcomes to meet the new graduation 
requirement (begins with class of 2028):

1. AP Business and Personal Finance
2. Compass AP Cybersecurity & Applied Mathematics with Personal Finance 
3. Finance 1: Personal Finance
4. Independent Money Management

Teachers collaborated across courses and met with industry financial advisors 
to ensure course outcomes met industry recommendations.21



CTE Curriculum Review Advisors:

● 4 personal finance professionals participated 
in working sessions to provide 
industry-informed recommendations

● 2 WHS math teachers participated in working 
sessions

● 2 finance company site visits were conducted 
for WHS personal finance teachers
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6-12 CTE Curriculum Review: 2024-2026

Wayzata Middle School Courses 
Added:

1. Introduction to Family & Consumer 
Science (2025)

2. Introduction to Technical Education 
(2025)

3. Interior Design & Fashion (2025)
4. Home Hacks: Learn to DIY (2026)
5. Students on the Air (2026)

Wayzata High School Courses 
Added:

1. AP Networking (2025)
2. AP Cybersecurity (2025)
3. AI for All (2025)
4. Hospitality & Tourism Management (2025)
5. AP Business & Personal Finance (2026)
6. Automated Engineering (2026)
7. Aviation and Aerospace 1 (2026)
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Wayzata High School CTE Data

2024-2025 Number of AP exams taken in WHS CTE courses 627

2024-2025 Value of Concurrent Enrollment Credits in CTE Courses $858,800

2025-2026 Students Earning Industry Recognized Credentials 661 students 

2025-2026 Community Mentors 93

2025-2026 Business Partnerships 111

2025-2026 % of All WHS Students in CTE 78.4%

2025-2026 Total CTE Class Enrollment 6,475
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Experiential-Based Learning: 
Career and Technical Education (CTE)

Courses and programs 
that teach academic 

content as well as the 
knowledge and skills to 

be successful in the 
workforce
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CTE Students’ Perspective: Noah and Reese
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http://www.youtube.com/watch?v=bkyN2VI3oh8&t=2018


CTE Future Goals:
1. Increase student access to community 

resources, experiential-learning, and career 
simulation while on campus.

2. Increase opportunities for students to gain 
college and career credentials before 
graduation.

3. Continuous partnership with students, industry 
advisors, and Minnesota colleges and 
universities to stay relevant and engage 
students in authentic experiences that develop 
Portrait of a Wayzata Graduate traits and 
post-secondary readiness. 28



Thank You!
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MINNESOTA SCHOOL BOARDS ASSOCIATION 
1900 West Jefferson Avenue, St. Peter, MN  56082-3015    Phone: 507-934-2450 or 800-324-4459 

www.mnmsba.org 

 
 

What Is OnBoard U? 

• OnBoard U is MSBA’s new online learning platform, created by MSBA for Minnesota school board 

members. 

• It is built specifically around Minnesota’s governance structure, legal framework, and board role. 

• OnBoard U provides practical, relevant, and flexible learning that supports effective board 

leadership. 

 

Why MSBA Created OnBoard U 

• Board governance requires ongoing learning, not just occasional workshops. 

• Board members face emerging and complex issues that benefit from timely, targeted guidance. 

• OnBoard U allows board members to learn on their schedule, when the need arises. 

 

How It Fits with Existing MSBA Workshops 

OnBoard U does not replace MSBA’s conferences, Phase workshops, or in-district board team in-

services. The content is designed to complement those offerings. 

 

Access, Cost, and Use 

• Accessed through mnmsba.org via the Learning Hub 

• Some courses are free; others have a modest fee based on length 

Course Length  Cost  

0.5 hours  $25  

1 hour  $50  

2 hours  $85  

3 hours  $125  
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